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1. The Orlando Sentinel Central Florida Business section on Mondays has a new section under “Small Business”.  That is “Resources – Organizations” where non-profits can get a continuing listing.  This would be an excellent place to list the Website of the Orlando section for public access.  In addition, the “Technology Events” weekly listings can include announcement of  chapter meetings planned for the following week.  “Events” accepts notices of upcoming meetings, seminars and activities of non-profits, business-related organizations and clubs.  Free events may include a meal charge.  E-mail announcements to businessnews@orlandosentinel.com.  Include event’s time, date, complete address, cost, and contact phone number.  These free announcements must be received by the Sentinel a week before publication.  Events are also accessible at the Sentinel’s Web site, http://www.orlandosentinel.com/business/orl-cfbevents31053104may31,1,7917262.story  Inquiries to Dorimar Mercado.  To invite press coverage of a speaking event, call Chris Boyd, 407-420-5723 or e-mail cboyd@orlandosentinel.com 
2. The National Science Board has released a report on the U.S. science and engineering workforce, following a 3-year study.  The conclusion is that the U.S. needs to increase its throughput of future engineers and scientists if it is to stay globally competitive.  A rebuttal is found in “Today’s Engineer”at http://www.todaysengineer.org/Apr04/outlook.asp 

3. Notices of changes in section officers or chapter chairs should be e-mailed to georoster@ieee.org to be included in the Geographic Roster on the Web within one week.
4. Vacancies continue for Chapters Chair and UFFC chapter chair.  A past chair of a chapter is ideal for the Chapters Chair, whose principal function is coordination of meeting dates to avoid conflicts, cross-pollination among chapters, and to serve as a mentor for new chairs of society chapters.
5. Mentoring is receiving a lot of attention now.  Some developments are outlined below.

The President's Commission on the Future of the U.S. Aerospace Industry devoted one of its recommendations (#8) to stemming the loss of intellectual capital by the large percentage of workers eligible for retirement in the next decade.

Region 3 is pursuing a new initiative on Leadership by Developing Others (LDO).  It is in the pilot stage now.  Those interested can get on board by monitoring the Region 3 LDO Virtual Communities web site. 

The Life Members' Committee is supporting the development of life member chapters in areas having sizable concentrations of life members.  The LMs are ideally suited to the mentoring of young engineers with the benefits of their practical experience.  The LMC supports Project RE-SEED, which is devoted to the development of interest in engineering by those in secondary schools; mentoring of junior engineers could be a natural expansion of this program.  An analogy is SCORE (Society of Retired Executives), composed of retired business professionals who offer advice assistance to those starting new businesses as a resource for the Small Business Administration . There are 389 chapters located around the country.  See www.score.org  and http://www.virtual-coach.com/step1.html

IEEE sections are a potential resource for mentoring and networking.  This is an unexploited member value-added benefit that could rejuvenate section meetings (many sections are having difficulty in getting members out for meetings, owing to the increased job workload many engineers are experiencing, but mentoring capability could be an attraction for gathering together that could provide benefit on the job).

Transfer of intellectual capital and experience on the job would be facilitated by partial retirement, something that now is possible for older professors, but is not permitted under the (ERISA) law governing defined benefit pension plans in industry.  The U.S. Treasury has under consideration recommended changes in the law that would permit a professional to draw perhaps half the pension benefit while continuing to work for the same employer half time for a defined period, perhaps five years.  This would permit a higher level of mentoring within the corporate environment than now occurs.  Today, a retiree could accept full retirement from his long-term employer and then go to work for a competitor, but cannot continue with the employer who granted the pension.  This deprives the former employer of the advantages that could accrue to passing along the "culture" to younger employees.

6. Membership retention – The SAMIEEE database is updated weekly.  Mike Binder, director of membership development for IEEE, suggests using that to pull out the current list of members who have not renewed, so that they can be contacted.  Parveen is listed as the SAMIEEE recipient; if she is unsure how to do this, Mike suggests giving him a call and he can walk her through it.  732-562-5514, or m.binder@ieee.org.

Please send ideas, reactions, comments or suggestions to:
George F McClure, g.mcclure@ieee.org; 1730 Shiloh Ln., Winter Park FL 32789

Tel 407-647-5092   Fax 407-644-4076

Mobile 407-758-0321

