2. Expand the Program’s support through one or more of the
following measures:

a. increase staffing through such innovations as

- an addizional full lectureship in Women’s Studies; - several
new half lectureships, shared between Women's Studies and, for
example, English or Are History; or - all future appointments inthe
Faculry of Arts to require expertise In women of gender.

b. Increase the number of Women's Studies courses (“Women
in,..”) taught rogularly in the Departments {thus relieving the
pressure on the Program staff e provide most or all of the major).

¢. Have the administrazion of the Program recognised as a half-
time job with teaching load adjusted accordingly.

d. Have the Women's Studies Advisory Committee formally
constizuted as the administrative auchority for the Program, with
the Convenership rotated among members of the Committee and
teaching loads adjusted appropriately.

3. Phase out the Women's Studies Program, with staff reverting
ta their disciplines of origin, hopefully still teaching about women
but under Departmental constraints.

In broad outline, those options constituted three alternative
strategies: hang in, go for broke, or close up shop. Calling up final
reserves of energy, Program staff decided to go for broke.

Meetings were held to discuss the problems and options, and
with the enthusiastic support of postgraduate, undefgraduate, and
former students, and the encouragement of sympathetic staff, two
major submissions were prepared, once addressed to the ANU
Councii, the other to the Vice-Chancellor. Each asked for a
substantial upgrading of the Program’s resources: to establish
cither an indecpendent University.wide Women’s Studies re-
search and teaching unit, or to appoint a Chair and additional
senior teaching staff in the existing Program.

Both submissions disappcared into the black hole of bureauc-
racy. Timing was apparently bad though it is hard to imagine what
would constitute good timing. The entire University administra-
tion was {and continues to be) fully occupied with the rcally big
questions of amalgamation, splitting and clawback; innovative (or
any) planning at a somewhat lower level of management was put
on permanent hold, except for cost cutring. All thatemerged were
3 few informal and avuncular chats in which senior academic
administrators recounted stories of theirown difficulties. Thought-
fui and detailed submission did not, apparently, warrant detailed
written responses. On ancther front, students mounted a national
campaign soliciting expressions of support which were forthcom-
ing throughout the year. Some individuals received placatory
replies, whose assurances were overtaken by economic events
later in the vear. The overall outcome of the campaign was to
increase the Program’s visibility to the administration’s razor
gang, which resulted in the Program being substantially cut back.

The half-time Program secretary was redeployed. The Dean
decided to close the Resource Unit on Women and Gender
making iz unlikely that there will be any detecrable increasc in
department-based cognate units. The Dean implied that if either
of the Program’s lecturcrs were to resign, the post might not be
fitled, Colleagues are understandably reluctant to take on admin-
istrative responsibility for Women's Studies in addition to depart-
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mental casks, Funher, recent sppointments to the Faculey {for
examptle, in English, Philosophyand Drama) have ighored compe-
tence of interest in gender/women/feminist theory as a selection
criterion. There is no reason to anticipare a change in any of these
circumstances, There has been no formal move to abelish Wom-
en’s Studies at AN Instead itis being whitzled away by a series
of uncoordinated, relatively minor economic decisions.

Moral

The structural decline of Women’s Studies at the ANU is not
simply a story of having to tighten belts in hard times, Norisitan
example of redundancy singe, in terms of students numbers,
intellectual vitality, and community interaction, Women'’s Stud-
ics is well ahead of many traditional arts departments. Rather, itis
about a Program consistently, even in good times, being denied
the wherewithal to develop on its own terms and to be treated
equally with traditional academic arcas. Women's Studies has
been tolerated, expressions of approval have been voiced, its
services have been exploited; but the concrete manifestations of
lepitimacy have been withheld. Women's Studies has always been
a luxury and an anomaly, not integrated into the University's
formal structures and processes. It has been constituted as
marginal, its vulnerability is systemic. Ifcthere is a redundancy in
this story, it is the administrative structure which divides the
teaching universe into Disciplines and Others, and consigns the
Others to a nether world of administrative dependency and
intellectual invisibility.

In the old days, thers used to be vigorous dcbates among
practitioners about whether Women’s Studies should establish
itself in the community sector or institutionalise itself in tertiary
education; about whether, in the institutions, it should be a ghetto
of core courses or integrated into existing courses; and whether it
shoutd concentrate on undergraduate or graduate programs. [nthe
event, all the options were taken, Particular programs developed
an organisation that was not so much a choice as an adapration to
existing circumstances.

The story of the Program at AU indicates that institntions
organised on traditional department/faculty lincs are structurally
inhaspitable to interdisciplinary programs, intellectuatly hostile
to new, transdisciplinary knowledges, and politically resistant to
cducational reform. In the face of this, it is hard to say whether
there can be such a thing as an effective model for Women’s
Studics in traditional universities, without major changes to those
rradigions. But it is exactly such ¢hanges that are eructal if the
humanitics and social sciences are to survive the demands for
national accountabilicy and for scholarship to serve market forces.
The alternative is the ANU model of Women’s Studies inthe Arts
Facuity: an anomaly within a redundancy.

Motes

1. That discomfort grew to such proportions thatin 1988 Human Sciences
requested a transfer 1o the Science Faculty and its staff were relocated o the
traditional departmentes. Like Women's Studies, ic has lose ics intetlectual
and functional visibility.

Dr Deborah Chambers and Dr Christine Wieneke,

University of Western Sydney, Nepean

Introduction

The Wamen’s Research Centre at the University of Western
Sydney, Nepean was establishad in May 1990, The Cencre brings
rogether the teaching and rescarch interests and expertise of
women across disciplines to investigate issues and disseminate
informarion of specific relevance and benefit to women.

"The Centre creates a forum for rescarch initiatives and consul-
tancy work across a wide range of educational, social, historical,
cultural, political and sconomic issucs pertaining to womer.

The objectives of the Centre are

tocontribute to the understanding of problems in industry,
the community and government pertaining to women - particu-
larly in western Sydney;

to undertake research and consultancy work on the needs,
and for the benefit, of women;

to contribute to the development and transmission of
knowiedge;

to create a datzbase of information relating to women’s
issues;

to promote the interchange of information between wom-
en’s organisations in western Sydney and nationally;

to contribute towards policy decisions pertaining to women;

to promote links with other university women's organisa-
tions;

to promote links and the interchange of information with
trade unions and industry.

This paper ratscs political and ethical issuecs related to the
eseablishment and continuing operation of the Centre. T'rends in
higher education and lecal factors which require consideration and
negotiation in achieving funding for the Centre will be outlined.
Probiems and suceesses faced by the Management Committee in
its first year of operation will also be addressed and a brief
description of current project being undertaken will be provided.

Background

"The Women’s Research Centre was born within the political
and economic climate of radical restructuring in higher education
advocated in the Federal Government’s White Paper (Dawkins,
1988), This context of restructuring is crucial in understanding the
Centre's creation and rationale within a new university since it
identifics the impcrative to establish a research focus within the
newly created universities.

‘The White Paper on Higher Education {Dawkins, 1988} advo-
cated, inter alia, that the higher education seetor be restructured
to climinate the binary system of universities and colleges of
advanecd education, The document ‘encouraged’ the amalgarna-
tion of existing institutions into larger and, in thcory, more
efficient institutions so that they could become part of the Unified
Naticnal System funded predominantly by the Federal Govern-
ment.

Colleges of advanced education were established in the mid-

A

1970s to provide vocational training for students destined to move
directly into business and industry. Staff were employed by these
colleges on the basis of their abiliry 1o feach the necessary
vocational skills and knowledge. There was no stated intention
that the academic staff of such institutions shouid undertake pure
orevenapplied research on the scale that existed in universities of
the period.

Although a cerrainamount of research was conducted by colicge
academics, the institutions themselves were neither acknowl-
edged as research institutions nor were they funded for research.
The absence of a rescarch tradition within the former college
sector led to considerable concern ameng coliege academics when
the higher education sector underwent significant sescructuzing
during 1989and 1990, Such problems werehighlighted duringand
after the transformation of colleges into universities as staff
attempted to develop research skills and gain research funding in
order to meet changed criteria for selection and promotion.

As part of the higher education restructure, the former colleges
of advanced education - Nepean CAE, Hawkesbury Agricultural
College and Macarthur Institute of Higher Education - came
together in a network member configuration to form the Univer-
sity of Western Svdney. The establishment of the University
meant that considerable attention and effort were required in the
area of research to bring it into line with the range of activities in,
and compete for funds against, existing universitics. Maorcover,
the White Paper made it clear that universities were expected to
attractsignificant proportions of research funding from the private
sector and that they couid neo longer expect the Federal Govern-
ment to fully finance the whole higher education operatien in
Australia,

This history, then, set the parameters within which research
centres such as the Women’s Research Centre were established:
the change in focus from teaching to research in former CAks; and
the expectation that universities would atract funding from
outside sourccs.

In response ta pressure embodied in the White Paper, the
University of Western Sydney, Nepean (UWS, Mepean), estab-
lished in January 1989, set up a number of programmes to encout-
age research activity, These included internally funded research
seed grants, conference scholarships, visiting fetlowships and
research centres. The Women's Research Centre is the youngest
centre, established in May 1990 as the third rescarch centre, The
Centre for Industrial Research & Technology (ateached directly to
the Faculty of Science & Technelogy) and the Communication,
Health and Education Research Centre (attached directly o the
Faculty of Health Studics) were established in 1989. Each Centre
receives funding from UWS, Nepean of $12,500 per year for thres
years after which they are expected to become seif-funding, In
contrast to the other two Centres, and reflecting the inherently
inter-disciplinary focus of research within women’s studies, the
Women’s Research Centre is not attached o a particular faculey.
"This situation constitutes ong of the greac strengths, but also one
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of the srructural weaknesses, for the Centre as will be discussed
eiow,

Hstabhshing a wormen's research centre

The fmopetus for the Women's Research Centre arcse from the
inangural Awstralian Wosmen's Studies Association conference held ag
the Bourh Australian Oollege of Advanced Education in Adelaide,
1989, A Women’s Studies Research Group was formed at the
University of Western Svdoey, Nepean wo formulate 2 proposal for
awomen's research centre, with advice and help from Dr Gretchen
Poiner of the Women's Research Uniy, University of Sydney and
other academic experts in Women’s Studies in Australia and
overseas. Professor Jillian Maling, the Chief Executive Officer of
the University of Western Sydney, Nepean lent formal support to
the Centre’s establishment .

A significant feature of the research group, and of the current
management team of the Centre, is the fact that it draws its
membership from both academic and general staff, This acknowi-
cdges the fundamental co-incidence and centrality of women'’s
inrerests and signals thas the Centre will operate for the benefit of,
anc be accessible to, women staff regardiess of their position
within the organisation. This means that issues perinent to
general as well as academic women staff were, and continue to be,
represented by the objectives of the centre in the form of research
initiatives and participation at events heid by the Centre.

The Affirmative Action needs of academic women are well
documented {Gale 1980; Cassetal 1983; Gale & Lindemann 1989;
Alicn, 1990}, but those of general staff women are under-re-
searched and comparatively under-represented within Equal
Employment Opportunity debates and initiatives, The women
working on the proposal for the essablishment of a Centre were
acutely aware of the overlap of interests betwesn a women'’s
research centre and the practice and principles of Equal Employ-
ment Opportunity, and the benefits te be gained from fusing such
interests within the institution.

During the process of producing the proposat for the Women's
Rescarch Centre, the research group questioned the philosophy
underlying the White Paper both in terms of its instrumental
approach to education and in terms of the pressure placed on
tertiary institutions to ‘sell’ their products to the external public
and private sectors,  Entering the fray for external research
funding in an edycational climate sustzined by a system of
economic raticnalism is a difficule challenge during a period of
ceonomic recession, particularly if the ‘products’ on offer are the
nceds of social groups who are or have been disadvantaged by that
Very system.

"Fhe pursuit of the advancement of knowledge within women'’s
studies, and rescarching the needs of social groups who have been
persistentiy undervalued by the dominant economic system, is
frequently at odds with research outcomes which would be of
interest and benefir 1o potential private funders, The research
group debated the ideological costs of generating 2nd accepting
funds from organisations that either fail co promote or are opposed
to the werests of women. Being driven by the principles of
representing and supperting the needs of women, the research
group was aware that its choices in competing for funding from
external sources would be limited.

This is not, of course, a problem Hmited to the humanities and
social sciences, A research centie pursuing environmental sei-
ence, for example, may also question the appropriatencss of
funding from companies that consistently poilute the environ-
ment. Nevertheless, it may be acknowicdged that the ethical
dilemmas are inereased by ceriain aspects of private enterprise
who are forced by monstary economics to define efficiency in
terms of profies alone. Already these issues are being vigorously
debated among academics. A recent article in Education Now in
the Sydney Morning Herald pointed out that;

The Federarion of Australion University Staff Associations (FAUSA)
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15 rEceiving g Steady siveam of complaints from acedemics aofing @s
cousuiianty Mal Meir infegrizy is bedng compromised by companies
which demand research resulis tatiored fo their purposes, and wani
suppressed those whick are inconveniont + there are alse cases where +
COMALSSIOnRInG COMmpanies have snsirusted Wietr consuliants notto make
any eriticad remards about the company or s prodycts {Susskind,
1991}

The Women's Research Group, acknowledging these difficul-
tics, nevertheless folt thar the impertance of encouraging and
supperting both research by women and research ingo women's
issues was sutficient justification for the pursuit of a centre of
excellence within the University, Recentstudies have indicated
thai, not only do women underrake funded research less fre-
quently than their male academic colleagues (Poiner 1990} but
rhat research undertaken by women has not even remained stable
overthe last decade, It has actualiy declined (Mares quoting Gale
1989}, The Women's Rescarch Group fels that failure to compete
for research funding from the public and private sectors by sctting
up a Women’s Reseasch Centre would exacerbate the already
precarious position of women's research,

Anumberof factors were operating at the University of Western
Sydney, Nepean which increased the likelihood of such a centre
being supported and ingernally funded. It was in a climate of
growth thar UWS, Nepean ser itself the goal of establishing a
number of internaliv-funded research cengres. In addition, the
Chief Executive Officer supported the concept of 2 women'’s
research centre which would provide a forum for investigaring the
needs of women in the socio-economicaily disadvantaged rogion
of western Sydney. "The recommendation to close the Women's
Research Unit at the University of Sydney had, az the time, just
been endorsed by that University’s Senate which left UUWS
Nepean’s Women’s Research Centre as the only one in New South
Wales, Recently, however, a highly successful Women's Studies
Centze has been established st the University of Sydney as a
teaching and resgarch forum.

JWS5, Nepean approved the Women's Research Centre in May
1990, The proposal for funding the Centre specified that the
Director be elected from among members of the management
committee. However, at s first meeting the committee, in fact,
elected Co-Directors.  The consequent co-pperative mode of
working has been one of the strengths of the Centre since notonly
is the onerous task of operating the Centre shared butideascan be
tested, reports and papers compiled jointly and speaking engage-
menis covered by at least one of the Directors. It is alse indicative
of the Cenzre’s objective of serving the interests of all women, thatg
one Dircetor is an academic, and one a general, staff member.

Inciusion of academic and general staff women in all facets of
the Cengre’s operation reflects its undedying philosophy that
there is a shared experience of oppression among all women. Itis
imperative that the Centre promotes the interests of women from
varying backgrounds and social groups within the University and
the community, We need o rake care not succumb to the
imposition, from within or ousside the University, of artificial
divisions among women,

The Centre’s management commiitee has representanion from
cach Facwity, from students and from general smaff. In the
submission made to the institution’s research management com-
mitees, the Women's Research Group proposed that the Centre’s
management commities be restriceed to women s¢aff as an af-
firmative action strategy. "Dhe research management commitice
meeting at which the decision was made o officially endorse the
proposal for the Women's Research Centre was instructive. Only
one woman was present a the meeting and forced to vigorousty
defend the proposal in competizion with other research centre
submissions. The proposal was gueried for proposing control of a
centre by women oniy. [gnoring the affirmative action issucs, it
was claimed that the presence of men on the management com-
mittee of 2 women’s research centre would lend kudos o the

centre, given that the academic environmens is ‘a man’s world’,
The principle that 2 centre should be direcred and staffed by the
social group that i represents has, however, been endorsed by the
University in its Triennium Submission to the Department of
Empioyment, Education and Training for the establishment of 2
Cenire for Aboriginal Research and Education Studies.

Giving control of research centres to the social groups who
provide the focus of the research constitute affirmatcive action
strategies in line with state and federal cqual employment oppor-
tunity and affirmative action legislation. For these of us who
belong to disadvantaged groups, and who have frequently been
the object of, or invisibilised by, research, there is a deeper
politicai meaning in being able to control our own centre. Having
the abiliry to derermine the type of studies that serve our needs as
a cultural group and which are therefore in our interests is an
empowering research practice to be encouraped.

The Centre promotes collaborative research between cstab-
fished and beginning researchers in order to transmit skills as an
esscntial part of staff development. Co-operative rather than
competitive relations are qualities to be highly valued in new
universsities where expertise in research needs to be conveyed to
academics entering the field of research for the first time.,

One of the major serengehs of the Women's Research Centre is
its unique position in the institution to represent research inter-
ests of women across all faculties, as well as general staff, reflecting
its intrinsically inter-disciplinary focus and the rich academic
input into selccted research projects that reflect the objectives of
the Centre. Despite a social scicnce and humanities emphasis,
reflecting the forefront of research within women’s studies inter-
nationally, the Centre draws its research expertise, motivation and
support from across the institution including Commeree, Visual &
Performing Arts, Health Studies and Science & Technology,
including the Departmentof Electrical Engineering {(represented
by DrJo Tibbitts who, in conjunction with the Women’s Research
Cenire, is organising a national seminar in Scptember 1991 on
Women in Engineering).

The price paid for this strong cross-disciplinary base has been
the problem of lack of research and administrative infrastructural
funding: a situation generally being expericnced by the new
universities. Input to the Women’s Research Centre from across
the faculties has been at the price of exclusion at the crucial level
of maintenance and administrative infrastructural support which
is vital to a newly formed centre. As the Centre is not seen within
the institurion to ‘belong’ to a single faculry, no facuity is willing
to expend its sparse budget resources on the Centre’s activities,
"The Centre has not been allocared an office or equipment. Basic
needs such as photocopying and printing are provided to research
centres attached to other faculties, but such resources are not
available to the Women’s Research Centre,

The maintenance and success of the Women’s Research Cen-
tre, upon which the institution is building its research reputation,
depends on the excessive voluntary labour of the Co-Dircetors
{with no relief of teaching and administrative duries) and the
management committee. The research centres are expected to
generate their own funding to support administrative and promo-
tional costs. A small starting budget of $12,500 is, however,
prohibitive to the development of a sound public relations and
promotions strategy for the generation of sufficient funding in the
establishment of a new centre,

Diespite these difficulties, miracles have happened. In 1990,
the skin-care company Nutri-metics, donated $25,000 to the
Women’s Research Centre. Nutri-metics serves clients in the
western Sydney region and recognises the need to suppart initia-
tives that serve the needs of women in this most rapidly expanding
suburban region of Australia. IBM and Parramatea City Council
sponsored a day event held in November 1990: Women og the Move:
A Day of Women, Sport and Physical Activity. Computer Lighthouse
has donated a computer to the Centre. The Women's Research

Centre has employed a pari-time publisity/promotions officer 1o
gensrate funding from ouwside sources, including private busi-
nesses in Sydoey and western Sydney. Witchin the first ever round
of offers of Australian Research Council Small Grangs to the
University, the Women's Research Centre was awarded one of
only two grants to UWS, Nepean, a grant to conduce Ths Weszerw
Syddney Women's Oral History Projecs. {A brief deseription of current
projects is set out in Appendix A.)

Through contaces with focal women’s organisations and the
media as well as research, the Centre has rapidly generated
publicity in the western Sydney region and has earned 2 repucation
for supporting initiatives in the areas of women’s health, women’s
participation in sport and recrsation, the history of women's
experiences during the region’s penod of suburbanisation, women
and trade union activiry, women’s conditions of employment and
leisure, the educational needs of girls and gender distinctive youth
cultural practices in the west. The Centre has approximately one
hundred paid-up members from western Sydney, New South
Wales and interstate who make an input into, and are kept
informed about, the Centre’s activitics by 2 regular newsletter.

Western Sydney as the context for research

ntc women's issues
Western Sydney is a socic-economically disadvantaged region
»which has the largest and most rapidly expanding population in
Australia. It has a proportionately high indigenous population, a
high immigrant population, a predominantly working class popu-
lation, high unemploymentrates among young peopie, poor health
services, housing and working conditions and recreational facili-
tics for women and minoriry groups, and an excessively high crime
rate, The underdevelopment of skills among the population has
fundamental implications for the development of the region.

The Department of Empioyment, Education and T'raining has
identified the imporrant theme of equity and access in this region.
The Australia Council has gathered data on artistic and cultural
activity to provide the Mew South Wales Ministoy for the Arts and
focal Councils in western Sydney with information for future
cultural development and planning in the region (Chesterman &
Schwager 1990). Despite statistical and cultural evidence that
western Sydney is asocially and economically depressed region, it
iz an area with great potential for women, for training and industry,
for recreation and tourism. Documented evidence the world over
demonstrates, however, that women and children tend to bear the
burden of social deprivation suffered by single and dual parent
families through fack of jobs, poor housing and welfare provision.
Recent research evidence demonstrates that women have a higher
rate of mortality in western Sydney than anywhere ¢lse in Aus-
tralia. Age, race, location, family status, housing, health services,
access to facilities, diet, pollution, level and type of recreation
activity and other factors are significant detcrminants of such
statistical signs of deprivation.

For the first time, the region has a University to serve its
educational and rescarch needs. Promoting the interchange of
information berween members of the local communiry, local
industry, unions, policy-makers, policy-providers and the univer-
sity is vital to the obiective of serving the economic, social, health
and cultural needs of the region. Western Sydney has been
defined by politicians and academics as the ‘western Sydney
cornidor’.  Local residents, the Women’s Research Centre and
other organisations and centres focated in this region constantly
have to emphasise that this ‘corridor’ happens to be the home for
many culturally vibrant communities.

Partly because of its socio-economic disadvantage and partly
because of its geographic distance frem the centre of Sydney, the
western Sydney region and its communities are poorly researched
and understood. In attempting to collect basic data about women
in the region for various research projects, members of the Wom-
cn’s Research Centre have discovered the paucity of information
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relating to women in western Svdney.,

While the Anstralian Bureau of Statistics has just released a new
publication Abows Women (ABS, 1991) which provides a detailed
index 1o information abouwt women generally, it still does not
specifically address the issue of women within western Sydney,
Some organisations located in the region, such as WESTIR, do
coliect and maintain data of relevance and importance to the local
communities. However, even here data specifically identifying
women's position is lacking. The Women's Research Cenire,
then, regards the coliection and dissemination of basic staristical
and other qualitarive information about women in western Sydney
as one of its major contributions to organisations in the surround-
ing local communiries.

Attracting funding from public and private
sourees for woemen's research

The Commonwealth government provides 95% of research
funding for higher education research {Lowe, 1987 in Poiner
1990} Only 2.2% of research and experimental development in
highereducation institutions is funded by the private secror (ABS,
1986 quoted in Poiner 1990). Of the 95% of government funding
of rescarch in higher education, anly 30% is received by the social
sciences and humanities {Lowe, 1987 in Poiner 1990).

It is cicar thar in the current climate of higher education, the
humanities and social sciences are disadvantaged in the hierarchy
of public research funding areas in which seience and technology
arc prioritised.  In addition, women’s studies and women’s
research is given a low status within the humanities and social
sciences. Mew fields of study, and particularly interdisciplinary
ficlds, are frequently not given credit for being at the forefront of
social enquiry.

Part of the difficuley is that women are absent from or in the
minority in those arenas where such priorities are made. Experts
inwomen’s issues are needed on all key committees and panels of
the Australian Research Council and other public funding bodies
tomatch the numbers of experts representing science and technol-
Ogy.

"T'he quality of tife of women as the nation’s paid labourers and
unpaid werkers, as the caretakers of the emotional and physical
needs of the nation’s young, elderly, disabled and infirm have
implications for the swte of the ration’s economy and are sound
qualitative arguments for funding research into women’s issnes.

Cenerating funds for research and consuliancies from the pri-
vate sector is even more difficule. Not only is the research centre
competing to atiract funding during an economic recession, but it
is also faced with ethical dilemmas in deciding whether to accept
funding from cerrain organisations that oppose - or at the very
teast, don’s support - the aims and objectives of the centre. We
would not be prepared to accept funding from companies thag
manufacture products which are detrimental to women’s or the
nation’s health, such as cigareite companies, In less extreme or
obvious cases, however, it conld be argned that sponsorship from
ceriain companies that have traditionally epposed the promotion
of women's issues may lead to the raising of the consciousness of
those companies about such issues, Nevertheless, we need @
guard against the situation where orpanisations assert that their
products/services serve women’s needs and interests simply be-
cause the Women'’s Research Centre has accepted funding from
that company.

The Centre has already been confronted with the dilemma of
having 1o decide whether to accept sponsorship from companies
who disapprove of the views of speakers invited to the sponsored
event. Aceepting sponsorship can, on cccasion, lead directly ro
censorship of debate about research into certain issues (SMH).
The Centre has therefore been forced to make a decision toremain
financially small in order not o compromise the objective of
representing and supporting women’s needs and to prevent the
perversion of knowledge. Having a voice in the local and narional
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comnunity, sharing research skills in the instrution, aciracting
public and private funds for research and mainaining intcliconal
integrity are not necessarnily contradictory. But an arms length
policy 1s sssential for research that may lead o the development
of policies and practices for the improvement of social relations
rather than simply improvements in enreprensunial practices.
"T"his can be achieved by direcring substantial public funds into
new ficlds of study, new research cenires and new universities so
thatthey do notbecome the slaves of enterprise philosephy alone,

APPENDIX A

Research being conducted by the Women's
Research Centre

The Western Sydney Women's Oral History Project

The aims of the project are to investigate and analyse women’s
experiences of, and reactions to, the precesses of social and
cultural change and community dislocation resulting from the
suburbanisation of the western Svdney region during the 1950s
and 1960s. The project is examining women’s experiences of
stability and change in their environment, childhood and adoles-
cence, education, sexval mores, politics, marriage, employvment,
domestic and childeare duties, famiby life, community life, leisure
and recreation during this period,

Weomen have faced particular problems specific to their gender
in the suburbanisation of western nations, It is not clear whether
the rapid suburbanisation of western Sydney led to improved
conditions for women through the transitien from physical and
social isolation to the creation of communities and facilitics in
shopping, healith and childeare or led to the breakdown of ex-
tended kinship networks. The data collected for this project will
make a major contribution to the understanding of the lives of
wormen during a specific historical period and phenomenon that
remains undocumented and undefined, and to policy-makers,
future research and socio-cultural analysis by acting as a vital data
source.

The Women, Employment and Trade Union
Participation in Western Svdney Project

is seeking funding from unions and the ARC to examine how
women's disadvantage manifests itself in one of Australia’s fastest
growing, most socio-economically disadvantaged regions. Wom-
en’s position in the workforce is less favourable than men’s on a
range of factors including income, participation in fuli-time work,
access £o snperannuation, and recognition of domestic responsi-
bilities. The cutcomes of the study will be set against national data
from the Austrafian Workplace {ndusirial Relarions Survey end rec-
ommendations framed to enable uniens and employers to develop
policies and strategies o address women's inequitable position in
the workforce.

The study 15 cxamining women’s workforce participation in
private sector erganisations in western Sydney; conditions of
employment of particular relevance to women in such organisa-
tions; the extent of women'’s trade union participation, invelve-
ment as workpiace delegates, and/or participation as paid officials.
Within specified organisations the project is investigating reasons
why women join or do not join vnions, the roles women take within
unions, the issues women believe unions should be addressing,
the issues that unions currently handle effectively, the condizions
of employment and other work-refated benefits women believe
are essential for theirsatisfactory position in paid and unpaid work.
The preject will identify strategies required by women, vnions,
and emplovers to create the context and preconditions to enable
women to compete equally with men in the paid workferce,

Chral History of Women Trade Unionists: The War
Y ears

At the putbreak of war in 1939 Australian women were called
upon tomove outofthe home and inte the factorics and workshops
o take over jobs vacated by men who went o war, Despite deing
men's work, under the same conditions and atleast as competently
a8 men, women were paid only between 54% and 90% of male
wages,

Working condigons for women, whe were also expected 1o
support and care for their families, were often difficulr and
demanding., Under these conditions, women workers began 1o
organise and demand better wages, working conditions and other
work-related benefits, such as child-care. Grganisation of, and
agitation by, women workess produced many women who became
strongunionists, including delegates, organisers and paid officials,

The Women's Research Centre intends to undertake z research
project on the oral history of women unienists during rhe Second
World War: a time of exwemely high employment for women.
These trade unionists would be approximarely 75 to 80 vears of age
and unless their experiences are documented soon they will be
lost. T'his facetr of women's hiszory will then become invisihle as
much of women’s history has become invisible,

Soeial Change in the Public and Private Sectors: Dual
Perspectives on Equal Employment Opportunity and
Affirrnative Action

EEOand affirmative action programmes, backed by legislation,
constitlie a ajor avenue 1 improving women's position in paid
gmpioyment, T he overt aim of EEQ and affirmative action is to
ehiminaie cxisting discriminarion and counter the effects of past
discrimination.  If women are 1o participaze in the Ausiralian
workforee on an egual basis with men then such programmes need
0 be effectively monitored.

"This project is designed to exemine the extent to which ERO
and affirmative aetion programmes are being successfully imple-
mented in the publie, private and higher education sectors in
Aastralia. Formal reporting mechanisms do not always reflect
sctuaf praciioes in gauging the effectiveness of these programmes.
Therefore, Affirmative Action Co-ordinators and Affirmative Ac-
rion Officers will be interviewed o examine factors which assistor
inhibit effective management and implementation of the pro-
grammes, Outcomes of the study will provide o dewailed picture
of the effeciivensss of affirmative action in public and private
sgeror organisations from the pemspective of those who have
greatest responsibilicy for its implemenration.

FPublic and Private Images of Wormen in Western
Svdney in the 195{0s

"This project is designed 1o investigate visual reprosentation of
women during the decads of the 1950s in the contexs of Australian
suburbanisation by documenting, analysing and comparing na-
sional, public and regional private picrorial images of women in
western Sydney during the region’s penod of rapid suburbanisa-
tion, Selected public visual representations of women in The
Australian Women's Weekly are compared with private, local ama-
teur photographs of women within famiivalbumcolisctions owned
by women currently in their 50s and 60s who have lived in western
Sydoey during the region’s rapid suburbanisation, Thisis the firse
research project in Australia to underiake a systematic comparison
berween public and privaie pictonal images of women in the
1950s.

Contemporary ¢ outh Cultural Practices in Western
Svdney

This project is designed o investigate, document and analvse
contemporary vouth cultural practice in wesiem Sydney. Theaim
is 1o analyse non-traditional art forms and meanings of contempo-
rary practice during the cruciel cransitional phase of youth aped 15
o 19 vears. T his study will ill a void by addressing yvouth cengred
definitions of their everyday cultural practice, The ways in which
young people define their cubtural practices, how they creste
suburban vouth idencities, how they relate their lifescyles and
ciiliural codes and self-defined rules o the wider communicy are
issues to be addressed in the spatial context of the expanding
western Sydeey region.  Forms of body adomment, cultural
performance, cultural artefacts and language will be studied in the
context of age, gender, sexuality, cthnicity, class, leisure and
location.

General Staff Women in Higher Education
"This project will investigate the position of women on general
staff in New South Wales universities through an analysis of the
1990 EEO Survey data generated by the Office of the Director of
Equal Opportunity in Public Employment and an examination of
Annual Reports on EEQ and Affirmative Acrion, Anglysis of the
data will be undertzken within the broader national framework of
~award restructuring which is being held out as a vital opportunity
10 creaie career paths for women and improve their employment
opportunities and conditions in the paid workforce, Special
attention will be paid to a comparative analysis of women's
position in those universities which have, and those which have
not, completed the clericalf/keyboard integration exercise.
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