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Abstract: The aim of the research is to test the mediating role of self-esteem between job 

satisfaction and life satisfaction among the primary school teachers who works in schools 

in Adana City (southeast mediterranean region in Turkey). The model type of the research 

is relational research model. In this research we analyze the casual mediating relation in 

job satisfaction and life satisfaction and self-esteem. The research group consist of 527 

primary school teachers in Adana. In this research, Minnesota Job Satisfaction Scale 

(adapted by Oran 1989), Life Satisfaction Scale (adapted by Köker 1991), Rossenberg 

Self-Esteem Scale (adapted by Çuhadaroğlu, 1986) are used. In addition, to this the 

personel data form which is developed by the researcher is used. Firstly, the result of the 

research entered data in SPSS 22 program.  Secondly, focused on theoretical properties of 

Structural Equal Modeling (SEM) in AMOS 22 program. As a result of the research 

thereis a signification and positive relatıon between life satisfaction and job satisfaction in 

teachers. In this relationsheep partly mediator role of self-esteem is established.  
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1. Introduction 

Work or profession is one of the most pivotal components that influences every aspect of an 

individual's life. In fact, it is the profession that defines who an individual is. In addition to meeting 

the needs of occupation and work, food, shelter or transportation in everyday life, it also provides 

more possibilities such as free time activity, investing in children's future, a pool in the backyard. The 

world of work is indispensable for modern people because it becomes a sphere that regulates modern 

individuals’ lives and enables them to socialize with each other. It is an inevitable reality in terms of 

life satisfaction because this environment in the world of work helps people to fulfill their needs and 

satisfaction. 

A significant part of the people they spend in their lives is the working life. According to the data 

obtained by Turkish Statistical Institute (2016), it has been observed that people spend most of their 

time in working life. Today, there are efforts to improve working life, to eliminate the negativities 

experienced by working people in their fields, and to make them happy in business life (Yüksekbilgili 

and Akduman, 2016, Dededoglu, Özdevecioğlu and Oflazer, 2016). The most intensive organizational 

factor investigated in the field of work psychology is seen as job satisfaction (Judge and Kammeyer-

Mueller, 2012). In general, job satisfaction in the literature can be described as a pleasant or positive 

emotional state resulting from the evaluation of a person's job or professional experience (Lukose and 

Chaipoopirutana, 2015). Along with the developing and changing age, it increases the importance of 

employee satisfaction, which increases the capacity of the individuals for the productive working 

environment in the working life and facilitates adaptation to life and thus improves performance, 

success. In other words, it is seen that people are happy and pleased employees as a precondition of 

doing their job well. (Robbins and Judge, 2013). This is because job satisfaction is assessed by 

employees' positive and negative feelings toward their working environment. In other words, 

emotional responses of employees towards a certain job are defined as job satisfaction (Weiss, 2002). 
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Job satisfaction can be described as a pleasant or positive emotional state resulting from the evaluation 

of one's work or professional experience (Lukose and Chaipoopirutana, 2015). 

There are studies in the literature that show that job satisfaction is affected by many different 

variables. In some of these studies, job satisfaction is related to life satisfaction (Gök ve Erdem, 2016, 

Uslan, 2016, Ünal, Karlıdağ and Yoloğlu, 2001, Judge and Watanabe, 1993); self-esteem (Alavi and 

Akaripur, 2003, Erbil and Bostan, 2004) is positively related to income level (Örücü ve Yumuşak, 

2006); is negatively related to burnout (Abu-Bader, 2000), depression (Aslan, 2006). It is important 

that individuals finds their work meaningful and business environment valuable, which provides 

satisfaction. Thus, it is ensured that individuals enjoy and feel happy in life. Based on these 

explanations, it can be said that the individual's work life and private life interact with each other and 

that they can reach satisfaction in the private life of the individuals who have reached satiety in 

business life (Çapri and Güler, 2016). Meeting employees’ expectations in business life is a factor that 

affects job satisfaction positively. Failure to meet these expectations negatively affects job and life 

satisfaction (Loscocco and Roschelle, 1991). 

Emotional responses or attitudes of individuals to work, free time and life at different times constitute 

the general life satisfaction of people. Satisfaction with life is a cognitive aspect of subjective well-

being and can also be referred to as an overall assessment of an individual's life (Myers and Diener, 

1995). Job satisfaction is seen as one of the significant predictors of life satisfaction (Naz, 2015, 

Demirel, 2014, Mishra, Nielsen, Smyth and Newma 2014, Judge, Watanabe, 1993, Ernst-Kossek, 

Ozeki, 1998). It is often stated that there is a one-to-one relationship between positive attitude towards 

work and taking pleasure in life. In other words, good life requires good work life at the same time 

(Job Satisfaction Index, 2015). Judge and Locke (1993) indicate that job satisfaction increases life 

satisfaction and life satisfaction also increases job satisfaction. Although there are studies that have 

reached the conclusion that job satisfaction is a significant predictor, there are also studies that indicate 

that life satisfaction is a predictor of job satisfaction (Alghamdi, 2015). According to the result of the 

study, one of the variables related to both job satisfaction and life satisfaction is self-esteem. 

According to Rosenberg (1979), self-esteem is an individual's positive or negative attitude towards 

himself/herself. Self-esteem can be seen as a central concept involving multi-disciplinary studies 

(Yıldız and Baytemir, 2016). 

High self-esteem of a person means that he or she evaluates his / her behaviors, abilities, appearance, 

self-worth, achievements and failures in both working life and daily life (Hellriegel, Slocum and 

Woodman, 1998). There are studies in the literature that show that high self esteem is positive for job 

satisfaction (Bagozzi, 1980b, Kohli, 1985, Howell, Bellenger and Wilcox, 1987; Heller, Judge and 

Watson, 2002; Bono and Judge, 2003; Piccola, Judge, Takahashi, Watanabe and Locke, 2005). Similar 

to the relationship between self-esteem and job satisfaction, self-esteem has a significant relationship 

with life satisfaction, and self-esteem is the best predictor of life satisfaction (Diener and Diener, 

1995; Lyubomirsky, Tkach and Dimatteo, 2006). 

It is clear that teachers are the ones who will bring new generations to society and reach the goals of 

contemporary civilizations. Teachers’ job satisfaction is among the topics that needs to be 

investigated. Many studies report a statistically significant effect of teachers' job satisfaction on 

students (Spector, 1997, Dinham and Scott, 1998, 1999, Griffith, 2004). Job satisfaction and self-

esteem are important variables for teachers to maintain their professionalism (Pillay, Goddard and 

Wilss, 2005). Teachers' job satisfaction is also important in terms of personal happiness of the teacher. 

The teacher, who provides low satisfaction in his work, makes less contribution to the realization of 

the school's objectives (Taştan & Tiryaki, 2010). There are many individual and social factors 

affecting job satisfaction. Self-esteem and life satisfaction play important roles in these factors ( Duffy 

& Lent, 2009; Lent, et al, 2011; Klassen & Chiu, 2012). Because self-esteem is related to both job 

satisfaction and life satisfaction (Canrinus, Helms-Lorenz, Beijaard, Buitink, & Hofman,2012;  Telef, 

2011), self-esteem is expected to have a mediator role in the relationship between these two variables. 

In the literature, there is no study investigating the mediator role of self-esteem in the relationship 

between job satisfaction and job satisfaction of teachers. 
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The structural equality model examines whether the mediating role of self-esteem is related to 

the life satisfaction of job satisfaction, which has an important role in the general and work 

life of the class teachers. For this purpose the following hypotheses were formed: 

1. There is a significant relationship between job satisfaction, life satisfaction and self-esteem 

of class teachers  

2. Life satisfaction scores of class teachers predict job satisfaction scores. 

3. Self-esteem has a mediating role on the relationship between job satisfaction and life 

satisfaction of classroom teachers. 

2. Method 

2.1. Research model 

This study is descriptive in that it examines the role of self-esteem between job satisfaction and life 

satisfaction of classroom teachers. The analysis was conducted on the relationships between life 

satisfaction (independent variable), self-esteem (mediator variable) and job satisfaction (dependent 

variable).  For this purpose, structural equation model was used. Structural equation model allows the 

identification of direct and indirect relationships between the variables. It is a multivariate statistical 

approach that models the interactions between theoretical constructs by incorporating the relationships 

between measurement mistakes (Yılmaz and Çelik, 2009). Simultaneously modeling the relationships 

between multiple independent and dependent constructs allows researchers to respond to interrelated 

research questions in a systematic and comprehensive analysis (Gefen, Straub and Boudreau, 2000). 

2.2. Research model 

The study group consisted of 363 (67.8%) female and 164 (32.2%) males, 527 class teachers 

volunteering to participate in Adana city (southeast mediterranean region in Turkey).. The participants 

were between 24 and 65 years old, with a mean age of 40.85 and a standard deviation (Ss) of 2.02. 

Convenient sampling was used in identifying the study group. Convenient sampling is the process of 

selecting among easily accessible individuals to respond to measurement tools in research (Cohen, 

Manion and Morrison, 2007).  

2.3. Data collection tools 

Job Satisfaction Scale (Minesota, 1983), Life Satisfaction Scale (Köker, 1991) and Rosenberg Self-

Esteem Scale (Çuhadaroğlu, 1986) were used as data collection tools in the study. 

Minesota Job Satisfaction Scale: It was developed by Weiss, David, England and Lofguist (1967). 

The job satisfaction scale was first translated into Turkish by Oran (1989). The scale consists of 20 

questions. The materials prepared in the 5-point likert type consist of multiple choices based on the 

degree of satisfaction of the participants. The highest score that can be taken from the scale is 100 and 

the lowest score is 20. The neutral satisfaction at the midpoint is 60 points. Scores close to 20 indicate 

low job satisfaction and scores close to 100 indicate high job satisfaction. Translation of the Minesota 

Satisfaction Scale from English to Turkish was conducted by Deniz and Güliz Gökçora at Hacettepe 

University. Cronbach's alpha coefficients were found between the internal consistency value of .90 in 

Turkey and between .82 and .92 abroad. 

Satisfaction with Life scale: Diener et al. (1985) developed Satisfaction with Life Scale based on a 5-

item scale to measure satisfaction of individuals in their lives. The adaptation of the scale to Turkish 

was performed by Köker (1991). The reliability test was performed with the test re-test technique and 

the correlation between the two applications was reported to be .85. When the scale score was 

calculated, the total score of the questions in the scale was taken. An increase in the scale score 

indicates that life satisfaction increases (Kubilay, 2013). As a result of the reliability studies of the 

scale; test-retest reliability was calculated as r = .85, and item-test correlations between .71 and .80. 
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Orphan (1991) calculated the adjusted split-half value as .75 and Kuder Richardson-20 as .78. The 

cronbach alpha value of this scale was .89. 

Rosenberg Self-esteem scale: Rosenberg Self-Esteem Scale (Short Form, 1965), which is used 

frequently in the literature, is used to measure the value that an individual gives to himself/herself. The 

adaptation study of the scale was carried out by Çuhadaroğlu (1986). Rosenberg Self-Esteem Scale 

has ten subtests. The first subscale of the scale is used to measure self-esteem. In this study, this 

subtest was used to measure the self esteem of the scale. 

The scale was prepared in the form of a four-point likert. The first three items in the scale are scored 

among themselves, the fourth and fifth items among themselves, and the ninth and tenth items are 

scored among themselves. The sixth, seventh and eighth items are scored separately. The marking 

resultant individual is scored by "1" for negative evaluation and "0" for positive evaluation. The scores 

obtained as a result of this evaluation range from "0" to "6". The self-esteem subscale indicates 0-2 

points higher, 2-4 points lower, and 5-6 points lower self-esteem (Çuhadaroğlu 1986). In the self-

esteem subscale, the answers are evaluated with 0-6 points. In the study, the cronbach-alpha value of 

the self-esteem scale was found as .78. 

2.4. Data analysis 

Primarily statistical analyses were carried out to collect data in SPSS 22 and necessary analyses were 

conducted. Descriptive statistical techniques of the data were calculated by Correlation Analysis. The 

degree of freddom of the study was accepted as 0.05. Confirmatory factor analysis (CFA) was 

performed and cronbach's alpha values were calculated. Confirmatory factor analyses of the three 

scales were performed separately in AMOS programs used in the study. Intermediary analysis is based 

on Baron and Kenny (1986) model. 

3. Findings 

3.1 Findings about the validity of the scale  

Confirmatory factor analysis was conducted to test the validity of the scales in the study. Verification 

values of confirmatory factor analysis applied to scales are shown in table 1. 

Table 1. Confirmatory Factor Analysis Results of Minnesota Job Satisfaction Scale, Life Satisfaction Scale and 

Rosenberg Self-Esteem Scale  

Scale X2 X2/df RMSEA GFI CFI SRMR 

Job Satisfaction 632.96 3.88 .074 .89 .91 .059 

Life Satisfaction   16.39 4.10 .077 .99 .99 .024 

Self-Esteem    9.04 2.26 .049 .99 .99 .018 

 

As seen in Table 1 these values Show that CFA analysis is within acceptable limits (Geuens, ve De 

Pelsmacker, 2002; Hair, Sarstedt ve Ringlei 2011, Marsh, Balla, ve McDonald, 1988; Sümer, 2000; 

Jöreskog ve Sörbom, 2001) 

3.1. Findings related to job satisfaction, life satisfaction and self esteem  

In order to investigate the relationship between the job satisfaction, life satisfaction and self-esteem 

scores of class teachers, Pearson's product correlation coefficient was calculated and the results are 

given in table 2. 
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Table 2. Arithmetic Averages, Standard Deviations and Correlations Related to Variables 

Variables x Ss N 1 2 3 

Job Satisfaction 73.19 12.80 527 1   

Life Satisfaction 23.02   6.42 527    .512** 1  

Self-Esteem   3.75   1.32 527 .135*   .199** 1 

*p< .05  **p< .01 

When the results of the correlation analysis in Table 2 are examined, there is a positively significant 

relationship between job satisfaction and self-esteem (r = .135; p <.05) and between life satisfaction 

and self-esteem (r = .199; p <.01) 01). 

3.2. Findings on , life satisfaction scores that predict  job satisfaction scores  

Findings on Life Satisfaction Scores that predict Job Satisfaction Scores 

In order to examine the effect of life satisfaction on job satisfaction, the model in Figure 1 was formed 

and tested with the structural equation model. 

 

Figure 1. Relationship between life satisfaction (LS) and job satisfaction (JS) (Model 1)  

In the model where the effect of the life satisfaction variable on the job satisfaction variable is 

examined, it is seen that the model is significant when the model test values are x2 (1076.58), x2 / df 

(2.73). The Fit index values are found to be within acceptable limits when GFI (.88), CFI (.91), 

RMSEA (.057) and SRMR (.059) are found. It has been understood that the effect of the Variance of 

Life Satisfaction on job satisfaction is valid both in terms of chi-square result and in terms of fit 

values. It is seen that the effect is statistically significant when the regression coefficient (.59), which 

is the effect of the life satisfaction variable on the job satisfaction variable, is p <0.01 in the estimated 

values. Based on this effect, as the job satisfaction values of teachers increase, life satisfaction values 

also increase. 

3.1. Findings on the mediating role of Self Esteem on the relationship between life satisfaction 

and job satisfaction (Model 2)   

Model 2 was constructed to examine the mediating role of self-esteem between life satisfaction 

variable and job satisfaction (Figure 2) and tested through structural equation modeling. 
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Figure 2. Intermediate role of self-esteem (SE) on the relation between life satisfaction (LS) and job 

satisfaction (JS) variables (Model 2) 

The model in which the mediating effect of the self-esteem variable is investigated is found to be 

significant when the model test values are x2 (406.57), x2 / df (1.865). The fit index values are found 

to be within the acceptable limits of GFI (.901), CFI (.953), RMSEA (.061) and SRMR (.0638). Life 

satisfaction affects job satisfaction variable (.59) while life satisfaction has a significant effect on job 

satisfaction variable (.56) when life satisfaction and self-esteem are taken between job satisfaction and 

life satisfaction (p <0.01). Decrease in impact value (.59 to .56) It is understood that the life 

satisfaction variable is a partial agent in the effect of Job Satisfaction on the self-esteem variable. 

However, it can be said that this decrease in impact value is very low. Below are the compliance 

criteria for Model 1 and Model 2. 

Table 3. Fit Criteria Values of Model 1 and Model 2 

        x2 x2/sd  RMSEA GFI  CFI SRMR 

Model 1 1076.58  2.730  .057  .88  .91  .059  

Model 2 882.17  3.304  .066  .88  .91  .060  

Acceptable- Fit - <5.000 <.08 >.85 >.90 <.08 

(Geuens ve De Pelsmacker, 2002; Hair, Sarstedt, Ringlei 2011; Marsh, Balla, ve McDonald, 1988; 

Sümer, 2000; Jöreskog ve Sörbom, 2001) 

4. Discussion 

The first hypothesis of the study was that there was a positive relationship between classroom teachers' 

job satisfaction, life satisfaction and self-esteem scores. The hypothesis is confirmed as a result of the 

correlation analysis performed to test this hypothesis. This finding is consistent with the related 

literature. Previous studies have shown that there is a high level of positive correlation between job 

satisfaction and life satisfaction (Schmitt and Pulakos, 1985, Avşaroğlu et al., 2005, Bryant and 

Constantine, 2006, Tomrukçu, 2010). The existence of a high relationship between job satisfaction and 

life satisfaction is not surprising. Because the factors such as the relationship between life satisfaction 

and self-esteem variables in the research, the time period spent in the work environment and the fact 

that many people have business life in their daily life are considered while analysing the relationship 

between the variables (Çetinkanat, 2000). This study shows that there is a positive relationship 

between self-esteem and life satisfaction and that self-esteem variable might be closely related to a 
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different psychological construct. As a result, how individuals perceive and define themselves 

influences individuls’ satisfaction as well as satisfaction and motivation they receive from their lives 

(Guindon, 2009). Doğan and Eryılmaz (2013) have come to the conclusion that self-esteem of 

individuals in their work is a significant predictor of life satisfaction. Since life satisfaction and self-

esteem are related to individuals’ self-esteem, in some studies, it has been discussed that these two 

variables are different or similar (Diener and Diener, 1995; Lyubomirsky et al., 2006). There was also 

a positive correlation between job satisfaction and self-esteem and a significant relationship at low 

level. Avşaroğlu et al. (2005) and Tomrukçu (2010) also reached similar findings. In another study 

conducted with the teachers, it has also been found revealed that if the teachers' self-esteem is high,  

then it is likely that their satisfaction from work will be high (Ahmed, 2015). Giffith (2004) also found 

a significant relationship between job satisfaction and self-esteem in the study done with the teachers. 

The second hypothesis of the research was that the life satisfaction scores of class teachers predicted 

job satisfaction scores. This hypothesis has also been confirmed. When the related literature is 

examined, it can be seen that in some studies life satisfaction predicts job satisfaction, but in some 

studies it is also observed that job satisfaction predicts life satisfaction. The effect of job satisfaction 

on life satisfaction was found to be stronger at relatively significant level than the effect of life 

satisfaction on job satisfaction (Alghamdi, 2015). This study supports five factor model (Heller, Judge 

and Watson, 2002, Judge and Klinger, 2008, Mafini, 2014). The relationship between job and life 

satisfaction is in line with the previous studies in the literature. Thus, it can be said that employees 

who are satisfied with their work are happy with their lives.  

The third hypothesis of the research was that self-esteem had a mediating role in the relationship 

between the teachers’ job satisfaction and life satisfaction. To test this hypothesis, structural equation 

modeling was conducted and the mediating role of self-esteem in relation to job satisfaction and life 

satisfaction of class teachers was partially confirmed in the analysis. When the mediating variable was 

includedto analyze the relationship, it was found that the direct relationship between life satisfaction 

and job satisfaction decreased, but this relation remained significant. Thus, it can be interpreted that 

self-esteem has a partial mediator role in understanding the relationship between job satisfaction and 

life satisfaction. We can say that other important variables related to job satisfaction and life 

satisfaction might also be mediated because self-esteem as a mediator is statistically significant at a 

low level. Edward, Deci, Gagne, Leone, Usunov, and Kornazhev (2001) also used a structural 

equation model of workers' intercultural job satisfaction, well-being and self-esteem. It has been 

argued that the work undertaken may depend on other factors such as job satisfaction, managerial 

setting and moreover peer relationships. Sociocultural factors that affect teachers' experience can be 

considered important in job satisfaction. The findings of this present study seem to be inconsistent 

with some studies while they are consistent with some studies.  

Judge et al. (2005) found that the mediating role of basic self-evaluations in relation to job satisfaction 

and life satisfaction was significant. The sub-dimensions of basic self-evaluations include concepts 

such as self-esteem, self-efficacy, and neuroticism. In other words, it can be said that the sub-

dimension, which is self-respect, is the intermediary role. Some researchers emphasize that the 

relationship between job satisfaction, life satisfaction and self-esteem, some attitudes such as job 

satisfaction in collectivist cultures is more dependent on social relationships at work rather than 

individual factors (Diener and Diener, 1995, Oishi et al., 1999). Hofstede (2001) stresses the fact that 

self is affected by culture. 

While individualistic society is defined as being emotionally independent from the groups, 

organizations and other communities involved, collectivist culture can be described as dependency on 

family, relatives, members of the society. The low role of self-esteem in relation to job satisfaction and 

life satisfaction can be explained by the fact that teachers in our country are composed of teachers who 

are raised in a collectivistic culture. That is, teachers in collectivist cultures may be influencing job 

satisfaction through life satisfaction through other social values independent of the concept of self. 
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3. Conclusion and Recommendations 

This study shows that there was a significant relationship between job satisfaction and life satisfaction 

of class teachers, a significant but low level of relationship with job satisfaction and self - esteem, and 

a significant relationship between life satisfaction and self - esteem. In addition, as life satisfaction 

increases, job satisfaction levels show an upward tendency. The role of self-esteem as a mediator in 

the relationship between job satisfaction and life satisfaction is partial and low. Studies on work-

related variables other than only personality traits that explain causality may also lead to better 

outcomes. In this study, job satisfaction, life satisfaction and self-esteem were examined. It is 

suggested that organizational factors may be more effective than internal factors such as positive 

personality traits in this study because the role of mediating role of self esteem in relation to job 

satisfaction and life satisfaction of class teachers. Therefore, studies can be conducted taking different 

variables into consdieration including organizational factors. 

References 

Abu-bader,S.H. (2000). Work satisfaction,burnout and turnover among social workers in Israel: A 

causel diagram. International  Journal Of Socıal Wel-Fare, 9(3),20-42. 

Ahmed, A., M. (2012), The Role of Self-esteem and Optimism in Job Satisfaction among Teachers of 

Private Universities in Bangladesh, Asian Business Review,1(1),114-120. 

Alavi, H. R.,& Askaripur, M. R. (2003). The relationship between self-esteem and job satisfaction of 

personnel in government organization.Public Personnel Management, 32(4), 591-600. 

Alghamdi, S. F. (2015). Another look at job and life satisfaction among employees: Evidence from a 

developing country American. Journal of Industrial and Business Management, 5, 11-19 

Aslan, H. (2006). Çalışanların iş doyumu düzeylerine göre depresyon, benlik saygısı ve denetim odağı 

algısı değişkenlerinin incelenmesi.Yüksek lisans tezi. Ankara Üniversitesi, Ankara. 

Avşaroğlu, S., Deniz, M. E., & Kahraman, A. (2005). Teknik öğretmenlerde yaşam doyumu iş 

doyumu ve mesleki tükenmişlik düzeylerinin incelenmesi. Selçuk Üniversitesi Sosyal Bilimler 

Enstitüsü Dergisi, 14, 115-129. 

Bagozzi. Richard P.  (1980b). The nature and causes of self-esteem. performance,and satisfaction in 

the sales force: A structuralequation approach. Journal of Business, 53, 315-31. 

Baron, R. M.,& Kenny, D. A. (1986). The moderator–mediator variable distinction in social 

psychological research: Conceptual, strategic, and statistical considerations. Journal of personality 

and social psychology, 51(6), 1173. 

Bono, J. E. & Judge, T. A. (2003). Core self-evaluations: A review of the trait and its role in job 

satisfaction and job performance. European Journal of Personality,17, 5-18. 

Bradley, D. E. & Roberts, J. A. (2004). Self-employment and job satisfaction: Investigating the role of 

self-efficacy, depression, and seniority. Journal of Small Business Management, 42(1), 37-58. 

Bryant, R.,& Constantine, M. (2006). Multiple role balance, job satisfaction, and life satisfaction in 

women school counselors. Professional School Counseling, 9(4), 265-271 

Canrinus, E. T., Helms-Lorenz, M., Beijaard, D., Buitink, J., & Hofman, A. (2012). Self-efficacy, job 

satisfaction, motivation and commitment: Exploring the relationships between indicators of teachers’ 

professional identity. European journal of psychology of education, 27(1), 115-132. 

Çapri, B. ve Güler, M. (2016). Yaşam doyumu düzeyleri farklı hemşirelerin mesleki ve eş 

tükenmişliklerinin incelenmesi. International Journal Of Eurasia Social Sciences, 7 (25), 55-69. 

Çetinkanat, C. (2000). Örgütlerde güdüleme ve iş doyumu. Ankara: Anı Yayıncılık 

Deci, E. L., Ryan, R. M., Gagné, M., Leone, D. R., Usunov, J., & Kornazheva, B. P. (2001). Need 

satisfaction, motivation, and well-being in the work organizations of a former eastern bloc country: A 

cross-cultural study of self-determination. Personality and social psychology bulletin, 27(8), 930-942.  



The Mediating Role of Self-Esteem in Understanding Relationship between Teachers’ Job Satisfaction and Life 

Satisfaction 221 

 

Volume 12 Number 1, 2019 

Dede, E. (2015). Psikolojik doğum sırasının bireyci – toplulukçu - ilişkisel benlik tipi üzerine 

etkisi.Yüksek lisans tezi, İstanbul arel üniversitesi, İstanbul 

Demirel, H. (2014). An Investigation of the Relationship between Job and Life Satisfaction among 

Teacher. Social and Behavioral Sciences, 116(21), 4925-4931 

Diener, E., & Diener, M. (1995). Cross-cultural correlates of life satisfaction and self-esteem. Journal 

of Personality and Social Psychology, 68, 653-663. 

Doğan, T.,& Eryılmaz, A. (2013). Benlik saygısı ve öznel iyi oluş arasındaki ilişkilerin 

incelenmesi. Pamukkale Üniversitesi Eğitim Fakültesi Dergisi, 33(33), 107-117 

Duffy, R. D., & Lent, R. W. (2009). Test of a social cognitive model of work satisfaction in teachers. 

Journal of Vocational Behavior, 75, 212−223. 

Erbil, N.,& Bostan, Ö. (2004). Ebe ve hemşirelerde iş doyumu, benlik saygısı ve etkileyen faktörler. 

Journal of Anatolia Nursing and Health Siences,7(3),56-66. 

Ernst-Kossek, E. & Ozeki, C. (1998).Work-family conflict, policies, and the job-life satisfaction 

relationship: a review and directions for organizational behavior-human resources research. Journal of 

applied psychology, 83(2),29-38. 

Geuens, M.,& De Pelsmacker, P. (2002). Developing a short affect intensity scale. Psychological 

reports, 91(2), 657-670. 

Gök, G. A., Erdem, R., Yıldız, F. K. (2016). Dış Kaynaktan Yararlanma Yoluyla Çalıştırılan 

Personelin İş ve Yaşam Doyumu Düzeyleri Arasındaki İlişki. Pamukkale University Journal of Social 

Sciences Institute/Pamukkale Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, 23, 690. 

Griffith, J. (2004). Relation of principal transformational leadership to school staff job satisfaction, 

staff turnover, and school performance. Journal of Educational Administration, 42(3), 333-356 

Guindon, M. H. (Ed.). (2009). Self-esteem across the lifespan: Issues and interventions. Taylor & 

Francis. 

Hair, J. F., Sarstedt, M., Ringle, C. M., & Mena, J. A. (2012). An assessment of the use of partial least 

squares structural equation modeling in marketing research. Journal of the academy of marketing 

science, 40(3), 414-433. 

Heller, D., Judge, T. &  Watson, D. (2002) The Confounding Role of Personality and Trait Affectivity 

in the Relationship between Job and Life Satisfaction. Journal of Organizational Behavior, 23, 815-

835. 

Heller, D., Watson, D., & Ilies, R. (2006). The dynamic process of life satisfaction. Journal of 

personality, 74(5), 1421-1450. 

Hellriegel, D., Slocum, J. W. & Woodman, R. W. (1998). Organizational Behaviour, (8th ed.). 

Cincinnati, Ohio: South-Western College 

Hofstede, G. (2001). Culture's Consequences: comparing values, behaviors, institutions, and 

organizations across nations (2nd ed.). Thousand Oaks, CA: SAGE Publications.  

Howell, R.D., Bellenger, D.N. & Wilcox, J.B. (1987). Self esteem, role stres and, job satisfaction 

among marketing managers. Journal of Business Research, 15, 71-84. 

Joreskog, K.., Sörbom, D., (2001). Lisrel 8: User’s Reference Guide. Scientific Software Int. Inc. 

Judge, T. A. &Watanabe, S. (1993). Another Look at the Job Satisfaction-Life Satisfaction 

Relationship. Journal of Applied Psychology,78(6),939-948. 

Judge, T. A.,& Klinger, R. Y. A. N. (2008). Job satisfaction.The science of subjective well-being,393. 

Judge, T.A. & Locke, E.A. (1993). Effect of dysfunctional thought process on subjective well-being 

and job satisfaction. Journal of Applied Psychology,78(3), 475-490. 



222 Ayşe Sarpkaya and Oğuzhan Kırdök 

 

Acta Didactica Napocensia, ISSN 2065-1430 

Judge, Timothy A., et al.(2005). Core self-evaluations and job and life satisfaction: the role of self-

concordance and goal attainment. Journal of applied psychology,90(2), 257. 

Klassen, R. M., & Chiu, M. M. (2010). Effects on teachers' self-efficacy and job satisfaction: Teacher 

gender, years of experience, and job stress. Journal of educational Psychology, 102(3), 741. 

Kohli. Ajay K. (1985). Some unexplored supervisory behaviorsand their influence on salespeople's 

role clarity,specific self-esteem. Job Satisfaction, and Motivation, Journal of Marketing Research, 22 

(November), 424-33 

Lent, R. W., Nota, L., Soresi, S., Ginevra, M. C., Duffy, R. D., & Brown, S. D. (2011). Predicting the 

job and life satisfaction of Italian teachers: Test of a social cognitive model. Journal of Vocational 

Behavior, 79(1), 91-97. 

Loscocco, K. A.,& Roschelle, A. R. (1991). Influences on the quality of work and nonwork life: Two 

decades in review. Journal of Vocational Behavior, 39(2), 182-225 

Lukose, S.,& Chaipoopirutana, S. (2015). A study on leadership styles, job related factors and 

organizational cultures towards job satisfaction of teachers in the Diocese of Diphu, 

India. International Research E-Journal on Business and Economics, 1(2). 

Lyubomirsky, S., King, L., & Diener, E. (2005). The benefits of frequent positive affect: Does 

happiness lead to success?. 

Lyubomirsky, S., Tkach, C., & DiMatteo, M. R. (2006). What are the differences between happiness 

and self-esteem? Social Indicators Research, 78, 363-404. 

Mafini, C. (2014) The Relationship between Job Satisfaction and Life Satisfaction: Empirical 

Evidence from LogisticsPractitioners in a South African Steel-Making Company. International 

Business & Economics Research Journal, 13,453-462. 

Marsh, H. W., Balla, J. R., & McDonald, R. P. (1988). Goodness-of-fit indexes in confirmatory factor 

analysis: The effect of sample size. Psychological bulletin, 103(3), 391. 

Mishra, V.,Nielsen, I.,Smyth, R. ve Newman, A. (2014). The job satisfaction-life satisfaction 

relationship revisited: using the lewbel estimation technique to estimate causal effects using cross-

sectional data. Department of Economics, Monash University 

Myers, D. G.,& Diener, E. (1995). Who is happy?. Psychological science, 6(1), 10-19. 

Naz, S. (2015). Relationship of Life Satisfaction and Job Satisfaction among Pakistani Army Soldiers. 

Journal of Busınes Resarch Turk, 7(1), 7-25. 

Oishi, S., Diener, E. F., Lucas, R. E., & Suh, E. M. (1999). Cross-cultural variations in predictors of 

life satisfaction: Perspectives from needs and values. Personality and social psychology 

bulletin, 25(8), 980-990. 

Örücü, E., Yumuşak, A. G. S., &  Bozkır, Y. (2006). Kalite yönetimi çerçevesinde bankalarda çalışan 

personelin ş tatmini ve ş tatminini etkileyen faktörlerin ncelenmesine yönelik bir araştırma.Yönetim ve 

Ekonomi, 39. 

Piccolo, R. F., Judge, T. A., Takahashi, K., Watanabe, N. & Locke, E. A. (2005). Core self - 

evaluations in Japan: Relative effects on job satisfaction, life satisfaction, and happiness. Journal of 

Organizational Behavior, 26, 965- 684 

Pillay, H. K., Goddard, R., & Wilss, L. A. (2005). Well-being, burnout and competence: Implications 

for teachers. Australian Journal of Teacher Education, 30(2), 22-33.  

Robbins, P., S. & Judge, A.,T. (2010), Essentials of Organizational Behavior, Pearson. 

Schmitt, N.,& Pulakos, E. D. (1985). Predicting job satisfaction from life satisfaction: Is there a 

general satisfaction factor? International Journal of Psychology, 20(2), 155-167 



The Mediating Role of Self-Esteem in Understanding Relationship between Teachers’ Job Satisfaction and Life 

Satisfaction 223 

 

Volume 12 Number 1, 2019 

Spector, P. E. (1997). Job Satisfaction: Application, Assessment, Cause, and Consequences. Thousand 

Oaks, CA: SAGE. Staw, B. M. (1984). Organizational behavior: A review and reformulation of the 

field’s outcome variables. Annual Review of Psychology, 35, 627- 266. 

Sümer, N. (2000). Yapısal Eşitlik Modelleri: Temel Kavramlar ve Örnek Uygulamalar. Türk Psikoloji 

Yazıları., 3, (6) 49-74 

Taşdan, M., & Tiryaki, E. (2010). Özel ve devlet ilköğretim okulu öğretmenlerinin iş doyumu 

düzeylerinin karşılaştırılması. Eğitim ve Bilim, 33(147), 54-70. 

Telef, B. B. (2011). The study of teachers’ self-efficacy, job satisfaction, life satisfaction and 

burnout. Elementary Education Online, 10(1), 91-108. 

Tomrukçu, Ç. (2010). Özel ve kamuya ait ilköğretim kurumlarında çalışan öğretmenlerin yaşam ve iş 

doyumu düzeyleri (Yayımlanmamış yüksek lisans tezi). Samsun Ondokuz Mayıs Üniversitesi, Samsun. 

TUİK, (2016). Çalışma saatleri istatistikleri raporu. Türkiye. 

Ünal, S., Karlıdağ, R., & Yoloğlu, S. (2001). Hekimlerde tükenmişlik ve iş doyumu düzeylerinin 

yaşam doyumu düzeyleri ile ilişkisi. Klinik Psikiyatri, 4(2), 113-118. 

Uslan, Y. U. (2016). Public employee’job satisfaction, life satisfaction and burnout levels’ assessment 

by some socia-demographic factors Kamu çalışanlarının iş doyumu, yaşam doyumu ve tükenmişlik 

düzeylerinin bazı sosyo-demografik unsurlara göre değerlendirilmesi. Journal of Human Sciences, 

13(2), 123-148. 

Weiss, H. M. (2002). Deconstructing job satisfaction: Separating evaluations, beliefs and affective 

experiences. Human Resource Management Review, 12, 173–194.  

Authors 

Ayşe SARPKAYA, Ministry of Education, Adana, Turkey, e-mail: ayseaslan01@gmail.com 

Oğuzhan KIRDÖK Asst.Prof.Dr., Çukurova University, Adana, Turkey, e-mail: okirdok@gmail.com 

Acknowledgement 

This article was produced from the first author's master's thesis. 


