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FOREWORD

Teacher salary schedules, with their matrix structures of dollar

amounts arranged in rows and columns, are widely used for determining the

monetary compensation of teachers in American education. The purpose of

this ERS Report is to examine various methods used to schedule salaries for

classroom teachers. An overview of features found in teacher salary sched-

ules is provided, including discussions on the basic structure of the

schedule, methods of initial placement and advancement on the schedule, and

salary supplements. Methods of changing teacher salary schedules are also

examined. No attempt is made to recommend procedures for scheduling sala-

ries; rather, present practices are identified, described, and analyzed.

An important part of this Report is the analysis of the composition and

structure of salary schedules for teachers used by public school systems.

The salary schedules used were collected as part of the ERS annual FrtiowZ

6mue¿ o/ Sclcries cV Vnpes iu PnbZiu Schools. In this sense this Report

is a companion to the three-volume National Survey reports. It also con-

tains specific examples of different types of salary schedules for teachers.

This study is part of ERS' continuing effort to provide timely and accurate

data on important issues in school management.

ERS expresses gratitude to the hundreds of school superintendents and

their staff members who supplied the data contained in this Report.

Glen Robinson

Director of Research

Educational Research Service





Overview of Features of Salary Schedules

forTeachers

A classification structure that contains

specific salary scales along with criteria used

by school systems for the placement and move-

ment of teachers at particular steps on the

scales for purposes of determining individual

monetary compensation is termed a teacher

salary schedule. There are two broad cate-

gories of teacher salary schedules: (1) dif-

ferentiated schedules and (2) single salary

schedules. A school system that has different

salary ranges that apply separately for two or

more groups of classroom teachers in the same

school system is said to have a differentiated

salary schedule. Although prevalent in past

years, differentiated schedules are rare if

nonexistent today. A couple of decades ago

many school systems had different salary

schedules for elementary school teachers and

secondary school teachers. A decade before

that, many school systems had different sched-

ules for men and women teachers, for white and

black teachers, and for teachers with and

without family responsibilities.

Such differentiated schedules have been

replaced by single salary schedules that apply

equally to all classroom teachers in a school

system regardless of grade level taught or sex,

race, or family status of the teacher. Although

single salary schedules apply equally to all

teachers ina school system, these schedules

usually contain two factors for placement and

movement that result in different salaries for

teachers: (1) professional preparation of the

teacher in terms of academic preparation or

college degrees and (2) number of years of

teaching experience.

Differentiated salary schedules were the

most common approach for administering

teachers' salaries in the nation's public

schools until the mid 1940s. Two early

versions of differentiated salary schedules

for teachers in Cleveland, Ohio, and

Washington, D.C. are shown in TablesA and B.

The first single salary schedules for teachers

are believed to have been adopted in 1921 by

the Denver and Des Noines school systems. By

1930 more than 97 percent of the school sys-

tems surveyed by the National Education

Association (N2A) had single salary schedules

with regard to elementary and secondary

teachers. But a number of schoo1 systems took

longer to remove differentials for men and

women teachers, for family responsibilities,

and for white and black teachers. At the

present time, single salary schedules of some

type are being used by all schoo1 systems

known by ERS to have a formally adopted sched-

ule by which teachers in the system are

compensated.

The majority of salary schedules for

teachers are now the result of collective

bargaining or some type of negotiated agree-

ment between teacher union representatives

and representatives of schoo1 management.

Although there were a few earlier group

negotiated contracts, the first major

collective bargaining contract covering

teacher salaries and benefits was signed in
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TABLE A.--C1eveland, Ohio, Teacher Salary Schedule, 1922-23

Additiona1

Classification Groups First Second Third Annual Increments Maximum Supermaximum

of Teachers Year Year Year Number Amount Salary Salary

Elementary Teachers $1,200 $1,320 $1,440

High Schools Junior 1,350 1,483 1,620

8

8

Senior 1,300 1,650 1,800 10

$120 $2,4 00

133

150

2,7 00

3,300

$2,880

3,240

3,600

SOURCE: "Teachers" Salaries and Salary Trends in 1923," Pesecrch BnZletiu o/ tke QctiotI

New York City in 1962. Today approximately

70 perCent of the school systems in the United

States have a negotiated teacher salary sched-

ule. Consequently, many teacher salary

schedules are now integral parts of formally

negotiated contracts, particularly in large

urban and suburban school systems. Many

salary schedules, however, are still deter-

mined on a less formal basis, often by a

teacher committee and management representa-

tives of the school system.

There are four basic components of single

salary schedules for teachers:

1. Basic structure of the schedule

2. Methods or initial placement on

the schedule

3. Nethods of advancement on the

schedule

4. Salary supplements

A thorough understanding of these compo-

nents and the various forms each may take will

facilitate analysis and comparison of the

variety of salary schedules currently in use

for classroom teachers.

BASIC STRUCTURE OF THE SALARY SCHEDULE

With rare exceptions, salary schedules

for teachers form a matrix structure of

dollar amounts in columns and rows. Most

freQuently the columns are referred to as

"scales," "lanes," or "classes" that gener-

ally apply to salary categories that corres-

pond to academic levels of professional

preparation, such as bachelor's degree, mas-

ter's degree, master's degree plus 30 semester

hours, or doctor's degree. The rows, commonly

referred to as "steps," usually correspond to

specific numbers of years of teaching experi-

ence. Initial placement of a teacher at a

particular point on the schedule is usually

determined by a combination of a teacher's

professional preparation and years of teaching

experience. Table C illustrates the structure

of a typical salary schedule for teachers.

Provisions are established for advance-

ment from one salary level on the schedule to

another. Schedules are normally structured so

that vertica1 advancement from one step to the



TABLE B.--Salary Schedule for Teachers in Washington, D.C., Effective July 1, 1924

Classification

Class I.--Kindergarten and Elementary

Teachers:

GroupA ..........................

Group B ...........................

Glass II.--Junior High Schoo1 Teachers:

Elementary School Qualifications--

GroupA ...........................

GroupB ..........................

High Schoo1 Qualifications--

Group C ...........................

GroupD ...........................

Class III.--Senior High and Normal

School Teachers:

GroupA ...........................

Group B ...........................

Class IV.--School Librarians:

GroupA ....................... • ..

Group B ...........................

Period of Years

Ninimum Annual for which Maximum

Salary Increase Annual Increase Salary

is Granted

2

$1,400

2,300

1,600

2,300

1,800

2,900

1,800

2,9 00

1,400

2,300

$100

100

100

100

100

100

100

100

100

100

8

3

8

3

10

3

10

3

8

3

2,200

2,600

2,400

2,800

2,800

3,200

2,800

3,200

2,200

2,600

NOTES: This schedule was provided for in an Act passed by Congress at its last session and

approved by President Coolidge on June 4, 1924.

In Washington, teachers serve on tenure after one year of satisfactory probationary

service. Teachers may be credited with outside experience and placed on the fifth year

of the elementary school schedule and on the sixth year of the high school schedule and

normal school schedule.

Teachers on tenure automatically advance one hundred dollars per year until the maximum

salary for GroupA is reached. GroupB salary schedule is provided for those teachers

whose superior teaching, advanced study, and higher professional equipment justify for

them higher compensation than the teachers in GroupA receive. Promotions from the

GroupA schedule to the Group B schedule will be made on the basis of such evidence as

the Board of Education may determine.

SOURCE: "Publie S choo1 Salaries in 1924-25," Yescmoh BeIIe Minof thelaL!onaI Edueaflow

Asso etation, 3 (January and Narch 1925), p. 60.

next withina scale or lane is made ona time

interval basis (most often annually), while

horizontal movement from one scale or lane

to the next requires some particular accom-

plishment in the teacher's professional

training or preparation, such asa higher

academic degree, additional academic credits,

inservice training credit, or a special

3
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TABLE C.--The Component Parts of a Salary Schedule for Teachers,

Vertical Step on

Incre- Scale

ments

$483

483

4 82

483

B .A .

Degree

1 $ 9285

2

3

6

7

8

9

10

11

12

LevelA

Level B

9768

10251

10733

11216

11699

12182

Including Scales, Steps, and Increments

B.A. +

15 Hrs.

$ 9833

10325

10817

11309

11801

12293

12785

12665 $613- 13278

13148 622— 13770

13630 632— 14262

14113 641- 14734

14613

15113

Horizontal

Increments

13254

15754

professional preparation effort. These two

types of advancement are generally independent

of each other.

There is no standard number of either

scales or steps in a salary schedule, although

there are usually more steps than scales so

that the schedule tends to form a vertical

matrix. Beyond this basic characteristic,

salary schedules differ greatly in number of

scales, number of steps on various scales,

definition or scales and steps, relationship

Scales

M.A.

Degree

$10381

10882

11383

11885

12386

12888

13389

13890

14392

I4893

13395

15896

Supermaximum Steps

16396

16896

M.A. +

30 Hrs.

$10928

11439

11950

12460

12971

13482

13992

14503

13014

15525

16035

16546

17046

17546

Doctor's

M.A. +

60 Hrs.

$11476

11996

l2’516

13036

13556

14076

14396

15116

156 36

16156

16676

17196

17696

18196

of salary amounts at different points on the

schedule, provisions [or advancement, and

dollar amounts of salaries scheduled.

The horizontal dimension.--The horizontal

dimension of a salary schedule usually COn-

tains columns that are salary scales or lanes

defined in terms of professional preparation

relating to academic degrees or academic

credit hours completed by the teacher (e.g.,



B.A., M.A., M.A.+30, doctor's). These scales

are sometimes referred to as salary classes.

Regardless of the term used, there are two

standard ways of establishing salary categor-

ies that define professional preparation

scales: (1) complete or full schedules and

(2) additive schedules.

Complete or/ Z1 sowed Yes.--The scales or

lanes in which teachers are placed horizontally

in the schedule are defined in terms of full

academic degrees held or in terms of conferred

degrees plus a specific number of credit hours

that require another full academic year of

study beyond a specific degree. All academic

degrees recognized in the schedule define

salary lanes. Nearly all schedules of this

type recognize at least the B.A. and M.A.

degrees. Many schedules also have two addi-

tional scales: the M.A.+30 semester hours (or

45 quarter hours), requiring one year of prep-

aration beyond the master's degree, and the

N.A.+60 semester hours or the doctor's degree,

requiring two years preparation beyond the

master's degree. Intermediate scales, such as

the B.A.+13 semester hours, are sometimes

established between full-year levels. Some

schedules also provide a scale for the educa-

tional specialist degree (a six-year degree)

and some allow for degree equivalencies in

defining scales, such as an M.A. equivalent or

a B.A.+30 semester hours scale, while others

provide separate scales for each of these cate-

gories. Table C is an example of a typical

complete or full teachers' salary schedule.

Hdditiue schedules.--Salary scales in this type

of schedule are defined not in terms of academic

degrees but in terms of the B.A. degree and the

number of college credit hours beyond the B.A.

for each salary scale recognized. Advanced

degrees earned and conferred may be compen-

sated by adding an amount to each step on the

appropriate scale. This added amount may be

either a fixed dollar amount or a percentage

of a base, usually the B.A. minimum. Such

schedules allow for payment above the levels

specified in the established scales since the

advanced degree additives provide, in effect,

scales paralleling the established ones. For

example, as shown in Table D, on a schedule

with a B.A.+30 scale specifying a $10,446

minimum, a 514,782 maximum, and a $330 M.A.

increment, a teacher who earns 30 semester

credits beyond the B.A. degree and on whom

an M.A. degree is actually conferred is on an

implicit salary scale ranging from $10,776 to

$15,112.

There is a variation of the additive

schedule which establishes scales for the M.A.

degree and in some cases the educational spe-

cialist degree, but which offers additives for

the doctor's degree.

The feature which distinguishes these two

types of salary structures is the comprehen-

siveness of the scale: the complete schedule

provides the scales for all salaries paid,

while the additive schedule, by stipulating

additives beyond the specified amounts, pro-

vides for salaries above those specified in

the established scales.

The vertical dimension.--The vertical steps of

a salary schedule usually relate to the amount

of teaching experience and provide for salary

increments based on the number of years of

service rather than on changes in the teacher's

professional status. There is an upper limit

placed on the number of steps in each salary

scale, usually around 10 or 15, but in some

school systems they may go as high as 20 or 25

steps. Enough steps are normally provided so

that a teacher would have an opportunity to
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Table D.--The Component Parts of an Additive Salary Schedule for Teachers

Years of

Experience

2

3

4

6

7

8

9

10

11

12

13

B.A .

ț 9,237

9,671

10,104

10,538

10,971

11,405

II, 839

12,272

Naster’s Degree (+5330)

More than 17 years experi ence: +Ș 330

B .A . + B . A . + B . A . + B . A . +

15 Semester 30 Semester 45 Semester 60 Semester

Hours Hours Hours Bours

$ 9,842

10,275

10,709

11,142

11,377

12,010

12,443

12,877

13,310

13,744

$ 10,446

10,880

11,313

11,748

12,181

12,614

13,048

13,481

13,916

14,349

14,762

13,112

S 11,051

11,485

11,919

12,352

12,785

13,219

13,653

14,087

14,520

14,953

15,387

15,821

16,151

S 11,636

12,090

12,5 23

12,956

13,391

13,824

14,238

14,691

15,124

15,559

15,992

16,4 26

16,859

17,189

Five years maximum credit for past teaching experience within the preceding ten (10) years

will be allowed for placement.

fulfill the requirement for advancement to the

next professional preparation scale before

reaching the maximum step on the present scale.

Some schedules provide for more steps on the

higher academic preparation scales, such as

the N.A. and M.A.+30 scales, than on the lower

levels, such as the B.A., so that the matrix

formed by the scales and steps of the schedule

is not rectangular.

THE INCRENENTAL PATTERN OF THE SCHEDULE

The difference between two points ona sal-

ary schedule is termed a salary increment. There

are both vertical and horizonta1 increments.

Ihe difference between two steps on a given

salary scale, e.g., between Step 2 and Step 3

on the B.A. scale, is the step increment for

teaching experience and is often termed the

annual increment. The horizontal difference

between two corresponding steps on two salary

scales, e.g., Step1 on the B.A. scale and

Step 1 on the N.A. scale, is the preparation

increment for additional professional prepara-

tion and is often called the degree increment

or training increment.

There is by definition one less vertical

increment than steps on each salary scale and

one less horizontal increment than salary

scales in the schedule. The dollar amount of



the incremental difference between steps and

scales is usually established in one of the

following ways:

Fixed dollar amount.--Each step ina scale is

the same dollar amount higher than the preceding

step, as shown below. Also, there may be fixed

dollar amounts between scales.

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0 $ 9,000 $ 9,800 $ 9,700 $10,000

l 9,400 10,000 10,300 10,600

2 9,800 10,300 10,900 11,200

3 10,200 11,000 11,500 11,800

4 10,600 11,500 12,100 12,400

5 11,000 12,000 12,700 13,000

Variable dollar amount.--There is no consistent

dollar amount by which steps ina scale or

scales in a schedule differ from each other, as

indicated by the following example:

Years

of Exper- B.A.

ience

M.A. M.A.+30 Doctor's

0 S 9,000 S 9,500 S 9,700 Sl0,000

l 9,300 5,900 10,200 10,500

2 9,700 10,300 10,700 11,000

3 10,200 10,600 11,300 11,600

4 10,700 11,100 12,000 12,200

5 11,200 11,600 12,700 12,900

Fixed ratio schedule.--The amount at each step

in all scales in a schedule is determined by

applying a ratio to a base amount, usually the

B.A. minimum. The ratio at each step varies

from the ratio to the previous step by some

fixed value.

Years

of Exper- B.A.

ience

M.A. M.A.+30 Doctor's

0 1.00 1.05 1.10

1 1.03 1.09 1.15

2 1.06 1.13 1.20

3 1.09 1.17 1.25

4 1.12 1.21 1.30

5 1.15 1.25 1.35

1.15

1.20

. 23

1.30

1.35

1.40

B.A. at 0 years of experience =$ 9,000

Variable ratio schedule.--This method is deter-

mined in the same way as the fixed ratio method

except that the ratio of one step to the next

may vary. Such variations themselves usually

follow a pattern. For example, the ratios for

steps 0-$ may increase by two index points

(1.00 to 1.02 to 1.04, etc.) and those for

steps 3-5 may increase by three index points

(1.07 to 1.10 to 1.13, etc.) in each scale.

Ratio schedules may vary from each other

not only in degree (value of the ratio), but

also in the base used (B.A. or N.A. minimum or

some other base).

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0 1.00 1.03 1.10

1 1.02 1.07 1.12

2 1.04 1.09 1.14

3 1.07 1.12 1.17

4 1.10 1.15 1.20

5 1.13 1.18 1.23

1.15

1.17

1.19

1.22

1.25

1.28

B.A. at 0 years of experience = $ 9,000
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On entering the school system for the first

time, a teacher is usually placed on a salary

schedule according to the academic and certifi-

cation credentials he or she has submitted to

the school system. After initial placement on a

salary scale representing a specific level of

academic preparation, a teacher remains on that

scale until he or she presents evidence that

additional preparation has been accomplished to

warrant horizontal movement to a higher scale.

The initial vertical placement of a teacher

new to a school system ona specific step of a

given salary scale can be determined by several

factors, at least in some school systems. These

include'the following:

1. Credit for verified previous experience

NETHODS OF INI TIAL PLACEVENT

ON THE SCHEDULE

asa full-time regularly credentialed

teacher.--Usually a teacher must have

taught 75 percent of the school year to

be credited with a year of prior ser-

vice. Most school systems will place a

limit on the number of years of prior

teaching service that will be recog-

nized for initial placement on the

salary scale. Credit may be given for

previous teaching experience within

the school system, within the state,

or in another system.

2. Credit for related experience.--Some

salary schedules award step placement

for experience directly related to the

area of teaching assignment, such as

public library experience for school

librarians, recreational experience

for physical education teachers, or

teaching in private accredited schools.

3. Credit for military service.--Many

salary schedules will grant a teacher

credit for military service. Some will

grant either full or partial credit for

honorable military service to a maxi-

mum of a specified number of years

credit.

4. Credit for other experience.--Some

salary schedules provide for initial

step placement credit in a manner

similar to that for military service

for experience in the Peace Corps,

VISTA, National Teacher Corps, and

non-combatant service under the direc-

tion of the Selective Service System.

METHODS OF ADVANCEVENT

ON THE SCHEDULE

Most salary schedules provide for both

horisontal advancement from one scale to the

next and vertical advancement from one step to

the next within a scale.

Horizontal advancement.--Movement across scales

almost universally requires earned academic

credits beyond the B.A. degree. Additional

restrictions may also apply alone or in combi-

nation. These include:

1. The credits must be in the teacher's

field.

2. The credits must be ina graduate

degree program.

3. The superintendent must approve the

course work applied toward horizontal

advancement.

Vertical advancement.--Movement from one step

to the next within a scale is based at least in

part on years of teaching experience. This

type of experience is also referred to as

incremental advancement. Among the most common

methods of incremental advancement are the



following:

b .

c .

ZQted period o/ the.--This period of

time may be consistent throughout the

schedule (usually one year between

each step) or the period may vary

between steps (usually longer periods

of experience are required for

advancement to the higher steps).

Collective bargaining efforts gener-

ally encourage the adoption of this

method of schedule advancement;

indeed, automatic advancement is the

common practice today. School admin-

istration freQuently retains the right

to dismiss teachers for certain speci-

fied reasons (such as gross misconduct

or inefficiency) and to withhold

increments for specified reasons.

speci/tc nctioIties.--Such schedules

may require, for example, the attain-

ment of six credits beyond the minimum

academic reQuirement for the relevant

salary scale in order for the teacher

to advance vertically beyond a speci-

fied step. In these schedules, the

recency of the academic work is gener-

ally a key feature in provisions for

advancement. Sometimes these reQuire-

ments can be met through inservice

training programs of various kinds.

Such inservice programs formerly were

confined to the larger school systems,

but this practice is becoming more

freQuent among smaller systems as

well.

must receive satisfactory evaluations

of their work in order to advance to

d.

e.

9

the next scheduled step on the salary

scale. The usual practice is for

teachers to advance to the next step

unless their supervisors have justifi-

cation in terms of teaching perform-

ance for withholding the increment.

Hduoiemeut based ou mexiA.--Merit

pay, a system which financially

rewards employees for outstanding

service, has not been popular with

teacher associations and unions

because of the subjective nature of

the evaluation process. Several

states--including New York, Delaware,

and Florida among others--have mandated

and then withdrawn such merit pay plans

for teachers. Although salary sched-

ules providing for advancement solely

on the basis of merit are rare, some

school systems have provisions for

additional advancement on the estab-

lished scale or for dollar amount

increments based on merit evaluations.

While investigating the merit pay

pay issue for Iowa teachers in the late

1960s, the Iowa State Education Associ-

ation developed the list of advantages

and disadvantages to merit pay for

teachers shown on the following page.

S>pQmoiimi or Doug-service steps.--

In addition to these methods of regular

vertical advancement, some salary

schedules also provide for long-service

or supermaximum vertical increments

beyond the highest step in one or more

of the salary scales comprising the

the schedule. Nost of these increments

are based solely on a specific number

of years of experience above the high-

est number of years recognized on the

regular schedule. However, some sched-

ules require a merit evaluation for the

attainment of supermaximx increments.
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5 .

PRO

PROS AND CONS OF MERIT PAY PLANS FOR T2ACHERS

The amount of pay a teacher receives

should vary in proportion to the

excellence of teaching performance.

2. The school administrator and the

teachers can work outa merit pay

program.

3. The fact that any merit plan will not

be totally correct should not stop

the use and improvement of such

programs.

Teachers should at least be willing

to study merit or to experiment with

it.

Payment on the basis of amounts of

college preparation and teaching

experience preserves mediocrity; the

mediocre teacher is opposed to merit.

6. Merit pay has proven successful in

some school districts.

7. Salary on the basis of efficiency in

production, sales, personnel rela-

tions, invention, etc., has worked in

business and industry.

8. Merit pay creates conditions more

like those prevailing in other pro-

fessions, such as law, medicine, and

dentistry, where status and income

depend upon ability, industry, and

competence.

9. The public is more willing to support

higher salary schedules and pay when

they know the8°od teachers are paid

commensurate with their ability.

10. More money will provide a strong

incentive for improvement of teaching

and getting better qualified people

to enter the profession.

11. Teachers are employed, retained, or

dismissed on the basis of judgment of

their effectiveness as teachers; they

should be compensated on this basis.

12. Teachers are constantly evaluating

the achievements of their pupils.

Why shouldn't they be evaluated by

others?

13. The salary schedules presently used

in most school districts tend to give

1 2.

CON

1. No consistent, reliable, valid method

of evaluating teacher performance has

been discovered.

2. Merit pay is self-perpetuating. It

is not easy to criticize a plan when

one's salary is dependent upon it.

3. Evidences of excellent teaching often

are not immediately apparent nor

measurable.

The correlation between good teaching

and college preparation or experience

is as great or greater than that

between good teaching and the ratings

used in most merit systems.

5. The majority of teachers do not want

merit pay under present conditions.

6. Many teachers in districts having a

merit pay program state they do not

like it because some staff members

will exhibit the kinds of behavior

which appear to be important to the

rater.

7. There is greater opportunity for

accurate measurement of efficiency in

industry or business. Even so, there

has been a steady decrease in use of

merit rating for salary purposes

along with more inservice training.

8. The public has demonstrated a willing-

ness to pay more for teachers with

greater amounts of collebe education

and experience.

9. Excellence of teaching cannot be

purchased with extra money incre-

ments and may obscure important edu-

cational objectives.

10. Through proper pre-service elimina-

tion and proper supervision of begin-

ning teachers, the incompetents can

be weeded out.

11. Many systems that have tried merit

rating have abandoned it after a

few years because greater negative

results develop than positive ones.

Emphasis should be on helping all

teachers to become better rather

than rewarding or punishing a few.

Con nued7



Pros and Cons of Nerit Pay Plans for Teachers Conti eds

security to incompetents and poor

teachers.

14. Tenure protects the poor teacher;

merit pay programs would reward the

good teacher.

15. Merit pay would keep the better

teachers in the classroom. It would

not be necessary for them to seek

administrative positions in order to

obtain greater remuneration.

13. Merit pay reduces staff morale and

increases worry, nervous tension, and

insecurity, especially at rating

periods. It may also isolate admin-

istrators from teachers.

14. Merit rating discourages creative or

experimental teaching and thereby

tends to standardize teachers rather

than promote excellence. Teachers

will not feel free to question admin-

istrative judgments and decisions

under such a program.

13. Public relations will be poor and

class scheduling made difficult

since many parents will not want

their children taught by a non-merit

teacher.

SOURCE: Nerff Pc : Report o/ tV Nerit Pc Sld§ JommitteC. Des Moines, Iowa: Merit

Pay Study Committee, Iowa State Education Association, [1969], p. 2.

SALARY S UPPLENENTS Cost-of-living adjustments.--The collective

bargaining agreements in some school systems

11

In addition to the usual methods of contain a clause that provides teachers with a

advancement on their school system's salary cost-of-living adjustment as a supplement to

schedule, some teachers may receive supplements the regular salary schedule. Based on changes

to their regular salary. These supplements are in the Consumer Price Index (CPI) or a similar

not usually included in the schedule scales measure of consumer price changes, COL clauses

themselves, but are an additive to the scales. cover a specific time period to which the index

Two types of supplements are most common: is to be applied, ranging anywhere from three

(1) extra pay for extra duties and (2) cost-of- months to a year.

living (COL) adjustments. Of 193 salary provisions contained in

1974-1975 negotiated agreements for teachers

analyzed by the NEA in an article in Qegoâicâiou

Extra pay for extra duties.--Nost school systems AeseercA Digest titled "Salary Schedule Provi-

compensate teachers with pay beyond their normal sions in Negotiated Teacher Contracts," 12 per-

salaries for services performed as extra duty cent included some form of COL clause. The

assignments. Teachers having extra duty assign- three most typical types of COL clauses are:

ments usually serve in a guidance or supervisory a. FscQlQtor olAuses which provide for

capacity for student-oriented extracurricular periodic automatic adjustments during

activities (e.g., athletic events, musical or the contract year without additional

dramatic performances, publications, debating), negotiations whenever changes in the

as a teacher witha special assignment or class, CPI surpass certain limits. In times

or as a department chairperson. An example of one of rapid price change, most escalator

such supplemental salary arrangement is shown clauses usually contain provisions for

on the following page. specified maximum increases or ceilings.
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EXAMPLE OF SALARY S UPPLENENTS: EXTRA PAY FOR EXTRA DUTIES

CONTRACT

Department Chairpersons

Physical Education

Physical Education Assistant

English

Librarian

Industrial Arts

Science

Social Science

Special Education

Business Education

Foreign Language

Home Economics

Mathematics

Art

Music

Other Assignments

Counselor

Counselor (5 extra days + O.T.)

Reading Coordinator

Instrumental Music - 7/8

Specia1 Education

( ENR TNR EH 0H LDG)

Director, Instrumental Music

Director, Choral Music

Project Specialist

NON-CONTRAST

Director of Athletics

Assistant Director of Athletics

Coaching Assignments (Boys)

A - Football

Football Assistants (10)

Athletic Trainer Fall

Athletic Trainer Spring

A - Basketball

JV Basketball

Soph Basketball

Frosh Basketball

Frosh Reserve Basketball

Track

Track Assistants (2)

Cross Country

Vo11eyba11

Volleyball Assistant

P /Yr.

S 602

602

602

453

440

440

602

5 27

440

602

476

6 32

476

4 76

4 76

6 32

4 76

476

476

4 76

6 32

4 76

553

553

476

Coaching Assignments

Varsity Baseball

476 JV Basebal1

602 Frosh Baseball

602 Swimming

602 Swimming Assistant

602 Water Polo

602 Water Polo Assistant

602 Tennis

527 JV Tennis

527 Wrestling

527 JV Wrestling

527 Golf

453 Gymnastics

453 Soccer

Soccer Assistant

NON-CONTRACT

Coaching Assignments (Girls)

Badminton

JV Badminton

Basketball

Basketball Assistants (2)

Dance

Gymnastics

Pep

Softball

Softball Assistant

Swimming

Tennis

Tennis Assistant

Track

Volleyball

Volleyball Assistants (2)

Other Assignments

Director - Drama

Director - Staging

Year Book - High School

California Cadet Corps

Gampus Supervision

Drill Team

School Paper High School

P/Yr.

$632

476

476

553

476

553

476

553

476

553

476

553

553

553

476

553

476

553

476

237

237

453

553

¢ 7ó

237

553

476

237

533

4 76

527

527

527

453

453

502

453



b .

c.

Escalator clauses often containa pro-

vision for lowering the supplemental

amounts in the event of a decrease in

the CPI.

Seopeuer oZcuses which call for new

salary bargaining to begin immediately

or at the end of a contract year in

some multi-year contracts as soon as

the CPI reaches or exceeds a certain

mark. For example,

If the cost of living

as indicated by the Depart-

ment of Labor for Delaware

Valley has increased in

September 1973, by more

than 5.5/, negotiations for

the 1974-1975 Salary Sched-

ule will be reopened.

And-of-yeareI auses, foundo iily in

multi-year negotiation agreements,

which convert changes in the CPI into

individual salary adjustments for the

next contract year without further

bargaining. For example,

Teacher salary sched-

ules for the years 1978-

1976, 1976-1977, and 1977-

1978 will be based upon the

December CPI plus l%, with

the stipulated minimum

increase to be 4% and the

maximum increase to be 8/.

If the CPI rises above 8%,

salary schedules will be

based upon CPI alone (Decem-

ber index) up to an absolute

maximum of 10/.

During the 1977-1978

school year, the Salary

Schedule shall be increased

by (1) 9% or (2) the amount

of the annual increase on

the Consumer Price Index for

the Washington, D.C. area as

of March 1, 1977, whichever

is less, plus increments.

The increase shall be effec-

tive on July 1, 1977, calcu-

lated on the base of that

date.

13
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Methods of Changing Salary Schedules

When desirable or necessary, changes in

the scheduled amounts or structural pattern of

a school system's salary schedule for teachers

can be accomplished in a number of ways.

Although there are many variations of each

form, there are five basic approaches to

changing salary schedules:

l.. changes in the index or ratio

base

2. changes in the index or ratio

structure

3. across-the-board changes

4. variable changes

3. changes in the pattern of

salary scales

In this section, each approach is dis-

SCHEDULE A.--Teacher Salary Schedule,

B.A. Minimum = 1.00 = 59,000

Years

of Exper- B.A.

ience

0

1

2

3

M.A. M.A.+30 Doctor's

1.00 1.05 1.10 1.15

$ 9,000 $ 9,450 $ 9,900 $10,350

1.03 1.09 1.15 1.20

9,270 9,810 10,350 10,800

1.06 1.13 1.20 1.25

9,540 10,170 10,800 11,250

1.09 1.17 1.25 1.30

9,810 10,530 11,250 11,700

1.12 1.21 1.30 1.35

10,080 10,890 11,700 12,150

1.15 1.25 1.35 1.40

10,350 11,250 12,150 12,600

cussed and illustrations are given to show the

relative effect that the particular change

would have on the salary structure and dollar

relationships. The salary schedule examples Suppose this school system increases the

are designed to show only the effects of methods base salary for teachers to $9,500 (a $500 or

of modifying salary schedules. They ignore 5.6 percent increase), without altering the

scheduling principles, budgetary constraints, existing index structure. The effect of this

and other factors that normally would affect change in the salary base, as shown in Sched-

decisions regarding such changes. ule B, would be an increase in all salaries by

5.6 percent. However, the dollar increase for

the B.A. minimum salary would be $500; for the

Changes in the index or ratio base.--One way of M.A. maximum salary, $625; and for the doctor's

modifying an index or ratio salary schedule is maximum salary, $700.

to change the index base. For example, consider

a school system with an index salary schedule

for teachers (B.A., minimum = 1.00 = $9,000),

such as the one shown in Schedule A:



SCOEDULE B.--Increase of Index

Base Salary by $500 (5.6 Percent),

B.A. Minimum = 1.00 = S9,500

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0

1

2

3

1.00 1.05 1.10 1.15

5 9,500 $ 9,9 75 $ 10,450 $ 10,9 25

1.03 1.09 1.15 1.20

9,785 10,353 10,925 11,400

1.06 1.13 1.20 1.25

10,070 10,735 11,400 11,875

1.09 1.17 1.25 1.30

10,355 11,115 11,875 12,350

1.12 l. 21 1. 30 1 . 35

10, 640 11 , 49 5 12, 350 1 2, 8 25

1.15 1.25 1.35 1.40

10,925 11,875 12,825 13,300

Effects of Changes Shown in

Schedule B Compared with ScheduleA

Dollar amount,

ScheduleB

Dollar amount,

S cheduleA

Dollar increase

Percent increase

Index relation-

ships

ScheduleA

ScheduleB

B.A . H . A . Do cao r ' s

Min . Nax . fax .

$ 9,500 $11,875 $13,300

9,000 11,250 12,600

500 625 700

5.6% 5.6% 5.6%

1.00 1.25

1.00 I. 23

1.40

1.40

Changes in the index or ratio structure.--0n

the other hand, the school system may change

its salary schedule by keeping the base salary

at $9,000 while modifying the index figures.

As shown in Schedule C, all salary levels

15

except the B.A. minimum were increased by a

fixed .03 index points. Under this change, all

teachers beyond the B.A. minimum level would

receive a $270 increase. But percent increases

would be larger at the M.A. maximum (2.4 per-

cent), for example, than at the doctor's maxi-

mum (2.1 percent).

SCHEDULE C.--Increase of Index

Points by a Fixed .03 at All Levels

Except the Base, B.A. Minimum =

i.oo -S ,ooo

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0

1

2

_ 3

1.00 1.08 1.13 1.18

$ 9,000 $ 9,720 $10,170 $10,620

1.06 1.12 1.18 1.23

9,540 10,080 10,620 11,070

1.09 1.16 1.23 1.28

9,810 10,440 11,070 11,520

1.12 1.20 1.28 1.33

10,080 10,800 11,320 11,970

1.15 1.24 1.33 1.38

10,350 11,160 11,970 12,420

1.18 1.28 1.38 1.43

10,620 11,520 12,420 12,870

Effects of Changes Shown in

Schedule C Compared with ScheduleA

Dollar amount,

S chedule C

Dollar amount,

ScheduleA

Dollar increase

Percent increase

Index relation-

ships

B.A. M.A. Doctor's

Min. Max. Max.

$ 9,000 11,520 $l2,870

9,000 11,250 12,600

0 270 270

0 2.4% 2.1%

S cheduleA 1 . 00 1. 25

S cheduteC 1. 00 l. 28

1.40

1.43
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ScheduleD illustrates what would occur if at the В.А. level and steps 0-1 at the М.А.

the index points were increased by variable level were to receive а .03 index point

figures at all salary levels except the base so increase (.03 times the index base ofS9,000),

that teachers at the doctor's maximum salary teachers in each of the five salary steps would

level would realize higher increases, both in receive а $270 incredse. At step 3 of the В.А.

terms of dollars and percent, than teachers at scale, however, this would be а 2.8 percent

the М.А. maximum leve1. The В.А. minimum step increase in salary; at step 4 of the В.А.

would remain unchanged. In cases where it is scale, а 2.7 percent increase; at step 5 of the

intended that teachers with different levels of В.А. scale, а 2.6 percent increase; at step 0

academic preparation should be awarded the same of the М.А. scale, а 2.9 percent increase; and

index point increase, dollar increases would at step 1 of the N.A. scale, а 2.8 percent

remain constant and percent increases would increase in salary for teachers.

vary. For example, in Schedule D, if steps 3-5

Years of Experience

0

1

2

3

1.00

$ 9,000

1.05

9,450

1.08

9,720

1.12

10,0 80

1.15

10,350

1.18

10,620

В.А .

+.02

+.03

1. 08

$ 9,7 20

1.12

10,080

1.17

10,530

1.21

10,890

1 . 26

11,340

1.30

11,700

М.А.

+.03

+.04

+.05

М .А . +30

1.13

$10,350

1.20

10,800

1.26

11,340

1.31

11,790

1.37

1 2,330

1.42

12,780

+.05

+.06

+.07

Doctor's

1.21

$10,890

1.26

1. 32

11,880

1.37

12,330

1.43

12,870

1.48

13,320

+ .06

+ .07

+.08



Effects of Changes Shown in

ScheduleD Compared with ScheduleA

Dollar amount,

S cheduleD

Do11ar amount,

ScheduleA

Dollar increase

Percent increase

Index relation-

ships

ScheduleA

S cheduleD

B.A. N.A. Doctor's

Nin. Nax. Max.

$ 9,000 $11,700 $13,320

9,000 11,250 12,600

0 450 720

0 4.0% 5.7%

1.00 1.25

1.00 1.30

1.40

1.48

However, the school system may wish to

change both the base dollar amount by $500

(5.6 percent) and the indexes for each position

beyond the base salary by a fixed .03 index

points. This would result in Schedule E, where

the B.A. minimum would increase $500 (5.6 per-

cent); the M.A. maximum, $910 (8.1 percent);

and the doctor's maximum, $985 (7.8 percent).

A similar schedule also could be constructed

for altering both the base salary and the index

structure beyond the B.A. minimum by a variable

figure.

Across-the-board changes.--Modifications in the

salary schedule structure can also take the

form of fixed, across-the-board increases in

either the dollar amountG or percent increases

in the various salary scales and steps.

Across-the-board dollar raises are one of

the most often used methods of changing salary

schedule amounts. It should be pointed out

that increasing all salaries in the schedule by

the same dollar amount is incompatible with the

SCHEDULE E . --Increase of Both Index

Base Salary by $ 500 (5.6 Percent)

and Index Points by a Fixed . 03 at

AllL eve1s E xcept the Base,

B.A. Minimum = 1.00 = $9,500

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0

1

2

3

1.00 1.08 1.13 1.18

$ 9,500 $10,260 $10,733 $11,210

1.06 1.12 1.18 1.23

10,070 10,640 11,210 11,685

1.09 1.16 1.23 1.28

10,355 11,020 11,685 12,160

1.12 1.20 1.28 1.33

10,640 11,400 12,160 12,635

1.15 1.24 1.33 1.38

10,923 11,780 12,635 13,110

1.18 1.28 1.38 1.43

11,210 12,160 13,110 13,585

Effects of Changes Shown in

Schedule E Compared with ScheduleA

Dollar amount,

Schedule E

Dollar amount,

ScheduleA

Dollar increase

Percent increase

Index relation-

ships

S cheduleA

S chedule E

B.A. M.A. Doctor's

Min. Max. Max.

$ 9,500 $ 12,160 $ 13,385

9,000 11,250 12,600

500 910 985

5.6% 8.1% 7.8%

1.00 1.25

1.00 1.28

1.40

1.43
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concept of index or ratio schedules, in which

the index structure is designed around the base

salary and all changes occur in relation to the

base. Nevertheless, a school system with or
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without an index schedule may desire to raise

the salary level of aZ1 teachers on its sched-

ule by a fixed dollar amount. Schedule F shows

a $500 across-the-board increase compared with

Schedule’A. With this across-the-board amount,

the largest percent increases would occur at

the lower end of the salary schedule, e.g., the

B.A. minimum salary would increase 5.6 percent,

while the M.A. maximum and doctor's maximum

salaries would rise 4.4 percent and 4.0 percent,

respectively.

SCHEDULE F.--Across-the-Board Increase

of $500 Compared with ScheduleA

Years

of Exper- B.A. N.A. M.A.+30 Doctor's

ience

0 O 9,500 ç 9,950 010,400 010,850

1 9,770 10,310 10,850 11,300

2 10,040 10,670 11,300 11,750

3 10,310 11,030 11,750 12,200

4 10,580 11,390 12,200 12,650

5 10,850 11,750 12,650 13,100

Effects of Changes Shown in

Schedule F Compared with Schedule A

Dollar amount,

ScheduleF

Dollar amount,

Schedule A

Dollar increase

Percent increase

Índex relation-

ships (implicit)

S cheduleA

Schedule F

B.A. M.A. Doctor's

Mín. Max. Max.

$ 9,500 511, 750 $ 13,100

9,000 11,250 12,600

500 300 300

5. ó% 4. 4% 4 . 0%

1 . 00 1 . 25

1.00 1.24

1.40

1.38

The effect that this $500 across-the-board

increase (shown in Schedule F) has on the orig-

inal index relationships shown in ScheduleA

should be noted. The base index for the B.A.

minimum remains the same, 1.00; the index for

the M.A. maximum drops from 1.25 to 1.24; and

the index for the doctor's maximum drops from

1.40 tO 1.38. It becomes apparent that the

original index structure no longer exists when

across-the-board dollar raises are given at all

steps on the schedule. Whether or not this is

desirable depends on the judgment of school

officials in Pach school system with an index

salary schedule.

Schedule G provides an example of an

across-the-board percent raise, which is also

frequently used to change salary schedule

amounts. If all salaries in ScheduleA were

increased by 5.0 percent, teachers at the

higher salary levels would r'eceive the larger

dollar amount increases than those at the

lower levels: $630 at the doctor's maximum,

$563 at the M.A. maximum, and $450 at the B.A.

minimum. However, the original index relation-

ships contained in ScheduleA would remain

unchanged since an across-the-board percent

raise has the same effect as a percent increase

in the base ofa ratio schedule (see Schedule B).

SCHEDULE G.--Across-the-Board Increase

of 5 Percent Compared with ScheduleA

Years

of Exper- B.A.

ience

M.A. M.A.+30 Doctor's

0 $ 9,450 $ 9,923 $10,395 $10,868

1 9,734 10,301 10,868 11,340

2 10,017 10,679 11,340 11,813

3 10,301 11,057 11,813 12,285

A 10,584 11,435 12,285 12,758

5 10,868 11,813 12,758 13,230



Effects of Changes Shown in

Schedule G Compared with Schedule A

Dollar amount,

Schedule G

Dollar amount,

S cheduleA

Dollar increase

Percent increase

Index relation-

ships (implicit)

S cheduleA

S cheduleG

B.A. M.A. Doctor's

Min. Max. Max.

$ 9,450 $11,813 $13, 230

9,000 11,250 12,600

450 563 630

3.0% 5.0% 3.0%

1.00 1.25

1.00 1.25

1.40

1.40

Variable changes.--As indicated previously in

reference to Schedule D, salary schedules can

also be changed to reflect the greater or

lesser importance a school system places on
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higher academic preparation levels or more

years of teaching experience. Again using

ScheduleA as the base to illustrate salary

schedule changes based on variable dollar

amount and percent increases, Schedules H and

I have been constructed. Ender Schedule H,

teacher's salaries would increase $200 (2.2

percent) at the B.A. minimum level, $330 (3.1

percent) at the M.A. maximum, and $450 (3.6

percent) at the doctor's maximum. Under

Schedule I, a 3.0 percent increase at the B.A.

minimum level would correspond to a $270 raise;

a 6.0 percent increase at the M.A. maximum, a

ț675 raise; and an 8.0 percent increase at the

doctor's maximum, a $1,008 raise.

Note that in additive schedules the rela-

tive importance placed on academia preparation

can be reflected in changes in the dollar

amounts of increments for advanced degrees

independent of any changes in the salary

schedule itself.

SCHEDULE H.--Variable Dollar Increase Compared with Schedule A

Years of Experience

0

5

B.A .

$ 9,200

9,4 70

9,790

10,060

10,330

10, 600

+3 200

+$ 250

M.A.

S 9,700

10,060

10,470

10,830

11,240

11,600

+$250

+S30O

+$350

M.A . +30

$10,200

10,650

11,180

11,600

12,100

12,350

+$300

+S35O

+$400

Doctor's

Ș10,700

11,150

11,650

12,100

12, 600

13,080

+ 350

+$400

+S450
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SCHEDULE I.--Variable Percent Increase Compared with ScheduleA

Years of Experience

0

1

2

3

5

B . A.

$ 9,270

9,548

9,922

10,202

10,483

10,764

+3%

+4%

Effects of Changes Shown in

ScheduleH Compared with ScheduleA

Dollar amount,

ScheduleH

Dollar amount,

ScheduleA

Dollar increase

Percent increase

Index relation-

ships (implicit)

ScheduleA

ScheduleH

$ 9,828

10,202

10,679

11,057

II, 5¢3

1 1,923

B.A. N.A. Doctor's

Min. Max. Max.

S 9,200 $11,600 $13,080

9,000 11,230 12,600

200 350 4S0

2.2% 3.1% 3.6%

1.00 1.25

1.00 1.26

1.40

1.47

Changes in the pattern of salary scales.--Two

other methods of altering salary schedules are

available. First, specific salary scales may

be shortened at various steps, so that there

are more steps in the scales with the higher

academic preparation levels and less in those

with lower preparation. This arrangement some-

times is used to encourage teachers to pursue

advanced college credits and degrees instead of

M.A.

+4%

+5%

+6%

M.A .+30

$ 10,395

10,868

11,448

11,9 25

12,â19

13,001

+5%

+6%

+7%

QO C t O £ 'S

$10,971

11,448

12,038

12,319

13,122

13,608

Effects of Changes Shown in

+6%

+7%

+8%

Schedule I Compared with ScheduleA

Dollar amount,

ScheduleI

Dollar amount,

S chedu1e A

Dollar increase

Percent increase

Index relation-

ships (implicit)

S chedule A

S cheduleI

B.A. M.A. Doctor's

Min. Max. Max.

$ 9,270 $11,925 $13,608

9,000 11,250 12,600

270 675 1,008

3.0% 6.0% 8.0%

1.00 1.25

1.00 1.29

1.40

1.47

remaining in one salary scale for an extended

period of time. Structurally it gives the

schedule a jagged appearance, as shown in

Schedule J. In this example, salaries for

teachers with a B.A. degree would have a ceil-

ing at step 3; for teachers with an M.A. degree,

at step 4; for teachers with six years of aca-

demic preparation (M.A.+30), at step 5; and for

teachers with a doctor's degree, at step 6.



SCHEDULE J.--Shortened Scales

ina Salary Schedule as Compared

with Schedule A

Years

of Exper- B.A. M.A. M.A.+30 Doctor's

ience

0 9,000 9, 50 e 9,900 10,350

1 9,270 9,810 10,350 10,800

2 9,340 10,170 10,800 11,250

3 9,810 10,530 11,250 11,700

4 10,890 11,700 12,150

5 12,150 12,600

6 13,050
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Second, school sytems may choose to

restrict entry to certain salary scales. For

example, some school systems may require

teachers to have taught in that system fora

specified number of years before being eligible

to move horizontally from the M.A. scale to the

M.A.+30 scale. In other cases, school systems

may eliminate certain salary scales in order to

compress the schedule and to reflect the

importance attached to certain academic prep-

aration levels. Usually intermediate scales,

such as B.A.+l5, are eliminated in such changes

and typically vertical advancement of teachers

already placed in the scale is allowed until

the scale has been phased out of the schedule.
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Study of the Composition and Structure

of Existing Salary Schedules forTeachers

In order to provide information about the

status of teacher salary schedules, Educational

Research Service conducted a study of the com-

position and structure of salary schedules for

teachers ina nationwide stratified sample of

public schoo1 systems. The results are

presented in this section of the Report.

Data from the salary schedules used in

this study were collected as part of the

Sokools, 7PZ6-ZZ , conducted in fall 1976.

The present analysis, concerned only with

salary schedules for classroom teachers, is a

by-product of the comprehensive National Survey

of Salaries and Wages, both scheduled and paid,

in 32 professional and support positions in

public school systems. Of the 1,060 school

systems responding with usable questionnaire

data to the National Survey, 723 (68.2 percent)

supplied copies of their salary schedule for

teachers which could be analyzed and included

in this Report. Some systems that supplied

complete questionnaire information for the

—’Qctiowl 6mue o/ 5cZcries ed Vcpes iu

P bZic JcAools, f9Z6-Z7, published in 1977 by

Educational Research Service, Inc., in three

parts: Part I, SckeduZed 6rlrries /or Proves-

Part II, 5Qlnries PAid to/essiom1 Persouuel

iu Public Schools, 79Z6-ZZ; and Part III, Anges

QV 6clarius Paid Support PersouueZ in PVIio

6cAoOZS, 7PZ6-ZZ. Price: Part I, Part II,

Part III, 10.00 each if purchased separately;

if purchased as a three-volume set, $25.00.

Available to ERS subscribers at half-price.

National Survey did not include the teacher

salary schedule documents needed for this

studv. Table D, from the National Sutvey,

provides full information about the sample

design and response pattern of both studies.

Since the data in this Report are based

on a sample of 723 of the 1,060 school systems

responding to the complete 1976-77 National

Survey, variations among comparable sets of

data for these two groups may occur. However,

the difference between these data is small.

For example, the mean of minimum scheduled

salaries for teachers in the 1976-77 National

Survey was $9,014 and in this Report, $9,073,

a difference of $59 or 0.7 percent. Differ-

ences in mean maximum scheduled salaries among

enrollment groups are: -0.3 percent for 25,000

or more; 0.2 percent for 10,000 to 24,999:

0.8 percent for 2,500 to 9,999; and 1.3 percent

for 300 to 2,499.

Persons interested in analyzing trends in

scheduled salaries for classroom teachers

should consult data contained in the compre-

iu PVZiu 6cñoo1s for the 1974-75 to 1977-78

school years. Trend data can be calculated

for:

• mean of minimum and mean of maximum

scheduled salaries for teachers,

for all reporting systems and for

each enrollment group



Enrollment

Group

25,000 or more

pupils (large)

TABLE D.--Number of Schedules for Classroom Teachers

Included in Analysis, by Size of System, 1976-77

23

Total Total Responses Total Providing Salary Schedule Data for Teachers

Systems Number Percent Number Percent Percent of Total

Queried of Total of Total Number Supplying

Queried Responses Data

186

10,000 to 24,999

pupils (medium) 578

2,500 to 9,999

pupils (small)

300 to 2,499

pupils (very

small)

TOTAL

639

138 85. 0%

297 51.4

3 76 3 7.0

497 229 46.1

1,920 1,060 55.2%

c percent distribution of minimum and

maximum scheduled salaries for teach-

ers, for all reporting systems and for

each enrollment group.

FINDINGS OF THE STUDY:

SUNNARY TABLES

Tables 1 through 19 summarize salary dis-

tributions scheduled for teachers and certain

relevant administrative provisions found in

those school systems providing the 723 salary

schedules available for analysis.

In most tables, means and ranges of the

minimis and mdmimis of the summary data are

presented. In tables showing ratios between

specific academic degree levels (i.e., Tables 4,

7, 8, and 11), mAi/mis refer to the salary

level at step 10 on the salary schedule or the

132

217

244

130

7 23

83.5%

73.1

64.9

56.8

6 8.2%

18.3%

30 .0

33.7

18.0

100.0%

maximum of the scale if there were fewer than

10 steps in the ncale. Data in all tables

except Table 2 are classified according to four

enrollment groupings--25,000 or more pupils

(large); 10,000 to 24,999 pupils (medium);

2,500 to 9,999 pupils (small); and 300 to

2,499 pupils (very small).

Table1 shows the mean minima andmQmimi

scheduled salaries for classroom teachers by

preparation level (bachelor's degree, master's

degree or five years, six years or M.A.+30, and

doctor's degree or seven years).

Table 2 presents the mean and range of

scheduled salaries for classroom teachers by

eight geographic regions (New England, Mideast,

Southeast, Great Lakes, Plains, Southwest,

Rocky Mountains, and Far West). Data classified

on a geographic basis are intended only to give

a geuerQZ indication of the regiona1 variations

in salary scheduling that exist among various

geographic areas. The sampling variation
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associated with these data can be expected to

be large. Therefore, users are advised that

regional data should mt be used as precise

measures of regional differences in salary

schedules.

Table 3 gives the percent distribution of

the mini n and mAiimi salaries scheduled for

classroom teachers with a bachelor's degree.

Table4 shows the ratio of the B.A. mQmimi

scheduled salary to the B.A. minima salary.

Table5 provides the same information as

appears in Table 3, for teachers witha master's

degree. Table6 compares the ratio of the M.A.

minirmm scheduled salary to the B.A. minds

salary. Table 7 gives the ratio of the M.A.

mniimi scheduled salary to the B.A. minima

salary., Table 8 provides the ratio of the M.A.

mQmiim scheduled salary to the B.A. maxim

salary.

Table9 provides the same infomation as

appears in Table 3, for teachers with six years

of academic preparation (M.A.+30). Table 10

shows the ratio of the six year (M.A.+30) mini-

ma scheduled salary to the B.A. minima salary.

Table 11 gives a comparison of the six year

(M.A.+30) mQiimi scheduled salary to the B.A.

mQmimm salary.

Table 12 shows the mean number and ranges

of increments and the mean amount and ranges of

increments in the 1976-77 teacher salary sched-

ules analyzed, by preparation level and enroll-

ment group.

Table 13 gives the number of increments,

together with means and ranges, between miuirmm

and mQiim scheduled salaries for teachers, at

the master's degree preparation level.

Table 14 shows the percent distribution,

and means and ranges, of long-service incre-

ments in teacher salary schedules at the M.A.

level. The average dollar amount of these

long-service increments and the ranges of the

amount are also provided.

Table 15 gives the percent distribution of

salary schedules for teachers, by highest prep-

aration level recognized and by enrollment

group.

Table 16 provides the percent of salary

schedules for teachers derived from an index

or ratio. Table 17 shows the percent distri-

bution of the highest step placement for new

teachers with experience and a B.A. degree.

Table 18 shows the percent distribution,

together with the mean and the range, of days

on duty for classroom teachers. Table 19

provides the percent distribution of the mean

scheduled daily pay rate for teachers at the

B.A. minima with means and ranges.
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P.AR ALL

WEST REG IONS

9 10
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TABLE 6.--RAY10 OF BACHELOR °S DgXI NUH SC HE-DUL FD SAL ARY TO BACHELOR°S DEOP. EE

I N I HUPI, BY ENROLLHFNT GROUP, 1 q76-77
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L60‹0 TO 169 9

1700 TO 1790

1 80 O Og HOf‹E

T 0 T A L

NUM8EA OK RESPONUENTS .•...•
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TAB1E 5.--PERCENT0IS TgIB UTNON OF SALAR]ES SCHEDULED F OR CL ASSROOH T EACHERS

H1 THA H ASTER*S D EGREE BY E NROLLINE NT GROUP 19 76-77

SALA RY C LASS

LESS THAN S 81 000 .

$ 8i000 TO 8 s9 99

9iOO0 TO 9t2 49

9i2 50 TO 9t 449

9i5 00 TO 9 t 759

9+750 TO 9v 999

I 0tO 00 TO IO+2 49

1 O+2 50 TO 10 s 499

1 Or500 TO 10i 749

l 0i7 50 TO IO 9 99

11v0 00 TO 11t 499

IIt500 TO 11r9 99

12i000 TO

12s •S OO OR

T 0 T A L

NUNBER DF RESPOFJDE NTS

RANGE LOyl

H 1 GH

L ESS T FAN S 10 ›0 0 0

¥ 10 0 0 C TO 1 0, 099

1 C,5 0 0 TO 1 0,9 99

1 1 0 0 0 TO 1 1 4 5 S

1 1, 500 TO 1 1, 999

1 2,0 0 0 TO 1 2, s99

1 2,5 0 0 TO 1 2,S 99

1d ,0 0 0 TO 13,9 99 .• ... • •

1 4› 0 6 0 TO 1 4, 5 9 9

15› 0 0 0 TO 15› 559

16, 0 0 0 TO 16, 99 9

17› 0 0 0 TO 17, 999

1 8,0 0 0 TO 1 8›9 99

19, 0 0 0 TO 1 9 5 99

2 0 0 0 0 OR HOR E

T O T A L

NUH B ER 0 F RE SP OJ DEN TS . . • • • .

E N 0 0 0 0 0 0 R 0 R 0 0 0 0 0 0 0 0 0 0 4 0 0 0

F 4NGE - LOM •.. . • . • › . ‹ •. . .

h A N A g A A 4 N W N 0 0 0 g 4

E NROLL RENT GPOUP

' 25,000 1O,OOO 2,500

OR TO TO

f4 ORE ZS t 9 9 9 9, 999

2 3 4

HASTER°S DEGREE IINIHUH

8 3

9 8

15.2

8•3

4 5

8.3

6 1

.8

.8

100.1

.5

5.5

8.8

8 8

7 8

1 2.9

9 7

8 8

100.1

TOTAL-—

300 ALL RE—

TO PORTING

2 699 SYSTEPS

5 6

8 6 1 3.8

8.2 13 8

11 •9 7 7

12 •T 9 2

6.6 9 2

7 10.8

10.7 3 8

7.0 L.5

8.6 7.7

5.3 2.3

2.0

1.6

1 OO•0 99 8

8.9

8.9

0 7

12 2

10.7

B 4

9 4

9 3

6.0

8 A

€.6

IOO 2

132 217 2 & 130 723

t 10107 5 10212 5 10121 S 9697 S 10069

t 8439 t 7850 7861 0 7600 5 7600

t l27B0 4 13570 S l29'T 14321 S lA32l

IDASTER°S DEGREE BAXI PIUH

3.8

2.3

12 .2

1 9 •8

19 .1

11 5

13 0

6 L

5. 3

¢ 6

1C0.0

.5

.s
1 •8

5.5

LI .L

9 .2

1 2. 5

2 0 .7

18 6

6.5

6. 5

9 9. 9

2.6

1 6

1 2

2. 9

1 1 .0

9 8

2 L .6

16.7

.8 .3

.8 •1

4•6 1.1

3.1 2.2

L.5 1.2

3.1 2 2

10.8 11.2

24.6 1€.1

20.8 18.A

8.5 1#.8

6.2 13.7

.8

3.1

100.2

6.2

5.3

*.o

99 .9

132 217 254 130 723

G 1*750 * 16 062 * 16024 ¥ 1é503 S 15714

S l 1300 ¥ 972é * 1 0680 ¥ 8600 S 8600

& 217é8 & 22221 5 23255 ¥ 2 1432 ¥ 23255

29
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TA BLE 6 —-R AT10 0F I IASTER°S UEGR E? NI NIY UH SCHE DULED SA LAgY T0 B ACHELOR'S D EGREE

MININUM, BY ENRlJLLMENT GROUP, 1976-77

R4T I0OF HA STEft°S E ARE E

N IN I RUN T 0 BA CHEL OR'S D EGREE

M IN I NUA

LESS T HAN 102 0

1 02.0 TO to3.

104.0 TV 105 9

106.0 TO 107 9

108•0 TO L09.9

t10.0 TV 111 S

112 0 TO 113 9

116 0 T* 115 9

L 16 0 TO 117.9

I IS.0 TO ïf 9.9

120 0 OR H ORE

T 0 T A L

N UN8 ER 0F PE SPONDE NTS

HF AN

R AN>E

NRWLL SENT C›ROUP

2 5, 000 10+ 000 2 500

OR TO TO

N ORF 24s9 9 9 9 , 999

2 3 S

8

L2 L

17 4

197

100 0

132

11I •0

I 0t•ó

12 6•9

4.l

3.2

l4 3

16 1

12.0

4.1

8.3

99.8

217

112.o

100 O

l6O•3

1 8.0

23 0

20 9

10 7

7 6

3 3

2 5

5 3

100 1

245

110.5

101.5

130.0

T OTAL--

300 ALL RE-

T0 P0 RTING

2› é99 SYSTENS

5 6

2.3

8.5

1.6

25 4

2 l•5

12.3

3.1

5 4

1.5

100.0

130

.6

ç.3

5 1

15.2

20.5

19.4

130

8.3

S.3

2 9

6 5

IOO.l

723

11I •0

100 •0

16 0.3

TARLE 7.--RAT I0 OF MAST?R'S OEGREE 8AX{l9UH SCHEDULED SALARY TO BACHELOR 'S DEGREE

TNI HUN BY E NRO LLNENTG R0UP, 19 76-77

R4T IfJ O F N/\S T T K °S UEGREE

N 4XI HUH* TO B 4CHE LOk'S D EGREE

HIN IH UE

LESS THAN 120.4

120 0 TV 126 9

125•0 TG 12S.'?

f 30•0 TO 136.9

135 0 TO 119 9

L40•0 TO 146.9

14.5.0 TO 169 9

150 0 TV 1S5 9

155 0 TO ISI +

160a0 TO 1ó6 S

1ó5 0 TV 1oü 9

170 0 TO 179 S

180 0 TO 169 9

£ 90 0 OR I IORE

T 0 [ A L

N UEB ER OF RE SPUNDENTS

ENROtLMENT GROUP

25,000 10,000 2,500

OR T0 TO

NORF 24,999 9*999

2 3 4

1 5

8

3.8

L 5.2

6 »1

1 OU 1

12 L 7

19 3.0

.9

1 8

3 2

7.

7 8

7 4

11 1

13.8

l8•0

8.8

11.1

1.8

100 O

2 17

1S 6.4

1 19.2

2 1 2.I

TOT AL- -

300 ALL RE—

TU PORTING

2,699 SYSTE8S

5 6

1 6 2•3

1.2 L ‹5

3.3 a 2

5 3 6.9

6.6 6.9

9.0 10.6

13.5 22.3

l& 3 16.9

1 3.5 6.2

7 .0 6.2

5 •7 3 •8

2 0

L •2

99 7

152.1

* AT STEP 10 OR NAXI NUH OF SCALE IF F E kER THAN 10 SiEPS 1H L ANE

.8

IOO 0

130

158.0

11 .

196.3

1.2

1.7

2.9

4.7

1I •9

13.l

8.2

7.7

2.8

99 9

723

153.1

I L4.1

212.1
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TA BLF 8 --RATIU CF HA STER°S UEGREE HAXIHUD SCHE DULE0 SA LAkY TU BACH ELUR'S U EGkEE

N AXI SUN bY E NRU LLNONT GR0 UP, 1g 76-77

RAT 10 OF MASTEe 'S uEGREE

LESS THAM 1W2 0

1U2.U TO 102.H

103.U TO 10a.9

104.0 TO lU4.9

IW5.o TO 1J1.9

lUa.O TO lU6.0

107.0 TO 107 9

IU8.0 TO 106.9

1U?.o TO lo$.?

ll0•0 TO 1l0•9

111.U TO 111.9

112.0 TU 113.i

11€.0 TO ll5.9

116.0 TC 117.9

120.0 TO 121.9

12 6.U ORN OILE

T 0 T A L

HUH b E R 0 F RE S P ON DE N T S

N E AN

RANGE LUN

HI GH

ENROLLMENT GROUP

25,OOG IO,OOO 2,sOO

OR TO TD

WORE Z€,999 9,999

2 3 &

.8

9.8

12.1

12.1
6.1

6.8

7.6

7.6

3 8

5 .3

1 5

•8

6 8

100.0

1 32

102 •S

16 7. 3

5

1 4

2.3

6. 0

8.d

9 7

6•5

7.8

5.1

l0•l

7.8

7 &

2.8

3.2

11•5

10U 1

217

1 139

10U .0

49 6

1.2

5 7

9 •0

I I l

9 0

7•&

6 6

5.3

12 T

9.0

3.3

2.9

2.5

2.5

100.0

2&4

112 •6

1017

167.3

# AT STEP 10 OR NAXfMUM OF SCALE IF FEWER THAN lO STEPS IN LANE

TOT AL--

300 ALL Rk-

TH PORTING

2›699 SYSTENS

5 0

.8

2.3

6 2

6 5

100

13 8

3 8

8 5

6 2

12 •3

5.4

2.3

3.L

3 8

2 3

S 6

100.1

1 30

11 1 •6

1 OZ .7

1 47 6

.3

.8

5 4

9.0

10 7

9.3

6.2

7.3

5.8

10.9

8.0

3.3

3 0

8•

99 9

723

112.7

IUOO

167i3
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TABLE 9 ——PER1 ENT DIS TR1B UTLON OF SALARIES SCHEDULED FOR CLASSROOH TEACHERS HI TH

6 YEARS UF 4 CADEN LC PREPARAT ION I N•A +30f BY E NROL LHENT OROUP, 1q76—77

SALA RY CL ASS

L ESS THJ\N â 9, OOU

S 9t 000 IO 9 i 499

9v 500 TO 9t 999

1 0 0 OO TO 1 0t 499

1 0,5 00 T D L 0 t 9 99

1 1,0 00 TO 1 1, 609

1 1 500 TO 1 1 999

1 2 0 00 TO 1 2 , 499

L2 › 5 40 TD 1 2, ’?99

1 3 0 00 TO 1 3, 499

1 3, TOO TO 1 3, g9S

16 0 00 TO IN, 999

15 00 Q. Ot‹ HOk E

T 0 T A L

NUMBEA OF RESPONDfN[S

MEAN

RANGE LOH

HIGH . ... ... .

L E SS TFAN S1 2›000 .... ... •••

12›0 0C TO L2›aqs ... . .. . . •

1 2 , 0 0 0 TO 13,S59 . • •• • • ••

1 4, 0 0 0 TO IN , 9 9 g . • •• •• •• •

1 5, 3 0 0 TO 1 5, 6 99 • ‹

, 5 0 0 TO 1 s, 999 .... .. .• • •

1 6, 0 0 0 TO 1 6 6 S 5 . .• • • • •• ••

it, SOO TO I6,9SS •..• •••••

17,000 TO 17,$99 .... • • . •. •

L 8, 0 0 0 TO 18, 9 99 ..• • •• • •• •

1 s, 0 0 0 TO 19› 9 S9 • • • • • • • • - •

2t› 0 00 TO 20, 999 . ‹ .. •. . • • •

2 1›0 0 C TO 2 1 t 999 . • •• • •• •• •

2 2› 0 0 0 0 R HQR E • • • • • • • • • •

T 0 T A L

NUMBER 0£ RESPONDENTS ..

MEAN ..........•.• ••••••

RbhGE - LOW . ..•..•...

HZGH ..........

E NRULL RENT GROUP

2 5,000 1 Or000 2› 500

OR T0 TO

/4ORE 24 9 9 9 9 s 99q

2 3 4

6 YE AR (H A * 3 0 ) N 1N I NUH

5 l

1 S •4

17 •1

L 2 0

19 7

9 4

5•l

2 6

1.7

1.7

l00•1

2.1

1 3.0

13 5

13‹O

12 5

LO »9

4.2

99 9

1.5

16 7

12 •6

14 6

13 1

6 6

9•6

4.0

1.0

1.0

2 0

99 9

TOTAL--

300 ALL RE—

TG PORTING

2+699 SYSTEHS

5 6

2 9

8.8

16 2

.2

l 5

1 OOH0

13 g

15 7

17•7

11 5

8 2

s.s

Z 3

1.0

100 1

117 19Z 198 68 575

5 11063 1 1t253 S 11065 1 10778 S 110e'7

S 8958 1 865O 5 7861 5 8400 S 7861

S 16233 G 16349 S 16435 5 17067 5 17067

6 YE AR I II • As + 3 C / /tAX I ftU fl

L1.2

9.

é.3

7 •8

5 2

6 . 9

16.4

13.9

8.6

7.8

2.6

2.&

If0.1

1.0

2 l

9.4

6.8

2 1

.7

2.1

5.7

16.1

18 8

8.3

6.8

1.6

100.1

7.5 10.3

6•5 6•6

2‹5 17.6

5.0 11.8

5.5 10.3

18.1 5.9

1 2.6 5.9

1 1.1 2.9

8 .0 . • .

5 .0

3 •5

99 . 8

4 .

2.9

99 9

1.2

7 0

5. 5

6.3

7. 3

6.4

15.7

l0 8

7.1

5.0

2.t

100.0

.... iz i 2 1s8 68 575

.... s 17066 5 L7608 5 17380 5 162.37 S 17267

.‹.. S 126C0 G 1L243 S 11613 S. 11568 'g II248

,. S 23299 5 23360 5 26302 S 26322 5 24322



TA BLE 10 .--RAT IO 0 F 6 YEAR (N .A . +3 0 ) N INI HUH SCH E CULED SA LARY TG E ACHELOP°S DE 0REE

BY E NROLLPEŃT GR0LF, 1 576-77

R gTIO 0F 6 YE AR (H A * 30)

NzN I NUN T0 .8AC HELOR°S 0 EGR EE

LESS T hAN 106.C

106.0 TO 107.9

108.0 TO 109.9

110.0 TO 111.5

112.0 TO 113.5

11*..0 TCI 115.9

11.0 TO 117.9

118.0 TO 119.9

120.0 TO 121 9

L22 •'3 TO 123.5

126.0 TO 12T.9

2£.? TO

ł?0.0 T0

132.0 T0

134.0 T0

l3t.0 OR

T 0 T A L

N UNP ER0 F RE SPONDENTS . • •. .

H E PN . .. • . .. . • .. .. . • . • • • • -

P 4NC E - L0 N . .. . . . .. .. . . . . .

h I GH ...............

E NRCLL IXE NT G ROU P

Z 5 0 0 0 Ł 0 , 0 0 0 Z 5 0 0

0R TG TO

H ORE 2 6 >9 9 9 9 ,999

2 3 4

.ę

5 •2

5 •2

2. ó

12 .2

6 . 1

8 ›7

8 . 7

1 0 . 4

5 ‹2

6 . 1

3. 5

3. 5

5 . 3

5 . 2

Z . ó

q. 6

1.0

1.6

C.7

8.9

7.3

6.3

9•9

O.S

7.3

7.3

.2

1.6

3 •1

2. 6

9. 9

L ¢ 0. 0 L 0 0.2

1 15

L 2 1 . 5

1 C2 . 7

1 7ć .ń

152

122.4

10l•3

178.0

1.5

3.0

3 5

4.5

12.6

11 •1

ll•l

8 •ó

L 4 I

5 .ó

7 .I

.5

l •5

6.6

2.5

ó •1

99.9

198

1L 9.9

102.8

167.1

T CT AŁ—-

*00 4LL R E—

TC PORTING

2s 499 SY STENS

5 ó

ł.5

4 5

1.5

10.ń

9.0

10 .6

19.4

6.0

6.0

3.0

1•5

3.0

9.0

100 •1

67

1 2 1.2

1 05. 8

160 . 9

3. L

3 . 8

1 I .0

8.ó

8 .9

10 .1

12 .6

7. 0

6. 8

3. 7

2. 6

3.8

2.€

8•€

55.7

572
121 2

101.3

178.0

T ABLE 11 . --R AT 1 0 0 F ć Y E AR ( H .A .+3 0 ł N 4 X I HUN S CH E CU LE D S AL A RY T 0 g A CHELCR°S DE GREE

MAX łhUM, B¥ ENROLLMENT GROLP› 1976-77

R ITIC 0£ 6 YEAR tN A » + *OI

8AXIN UN TO 9ACP -LER’S 0EGR EE

MAX1MUM*

LESS T FAN 106.0

10ć.0 TO 107.9

108.0 TO 109.9

110.0 TO 111.5

112.0 TO 113.9

1 1€.0 TO 115.9

1 Lć.0 TO 117.9

1 1£.0 TO 1I9.9

120.0 TO L2L.9

122 ‹0 TO 123‹9

124 .0 TO 125.9

12A.9 TO 127 •9

128.0 TCi 129•9

130.0 TO 131.9

132.0 TO 153.9

13¢.0 TO 135.9

136 .0 OR H ORE

l

T Q T A L

NUM8ER OF RESPONOENTS ....^.

MEdN .*.^.............^..••.

RDNGE - LOW

H 1GH

ENR0LLPE ST GRCUP

25,000 L 0,000 2 ,500

0R T0 TO

N 0RE 26,999

2 3

.9

5.2

5 .2

2. 6

\ 2 2

ó . 1

9.7

8.7

5.2

ó .1

3•5

5.3

5.2

2.6

9.6

1 C 0 .0

1 ‹0

3 . I

l •6

S 7

8 ‹9

7 •3

6.3

11.5

9.9

S.S

7.3

7.3

5.2

1 .ó

3 •1

2 »ó

9 9

1 0 0.2

ll5 192

120.8 123 I

105•9 102»5

157•0 172 8

l.5

3.0

3.5

'¥.5

ł2.6

łl•l

ll•l

8.6

14'.l

S•6

7.1

1 .5

6 .ó

2 •5

T0TAL--

300 ALL AE-

T0 POPTING

2,€99 S¥5TEMS

5 6

ł.5

a.0

3.0

1.5

3 .0

1 .5

5.0

99.9 100.1

198

izo.
10' •8

l7J.6

* AT STEP 10 0R HAXIf4UH OF SCALE IF FE HER THAN 10 STE PS IN L ANE

67

121.3

106 •3

157.9

1.2

3.I

3 3

3.8

IL ›0

8 ó

8 .9

10. l

12.6

7.0

6.8

3.7

2.f›

1.8

2.A

2.4

8.

59.7

102.5

177.6

33
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T RLE 12.--M EAN NUMBER AND MECN ANOLN7 OF INCREMEhTS IN 1976-77 SALAPY SCHEDCL ES

FOR T EAC HERS , BY P PE PARATICh LEVEL ¢ C ENRCL L8EhT GR CUP

“P UE P ARA T I ON L E V L L

B AC H EL 0 R ' S D EGk EE

H E ¢N NUH B ER 0 F INCR EHENTS

NE AN /'NO UNT O F 1NCREHEhTS

RAKGE LOW

HICH

HASTER'S 0 EGREE

MEDN NÜM8ER OF INCREMENTS

RAhGE LON

HI GH

HE gN UNOUNT 0F INCREHE NTS

RDNGE LOW

HIGH

6 YE ARS (H .A. + ü0I

MEbN NUMBER OF INLREMENTS

RANGE - LOE

HIGH

AHOUNT OF I NCREHENTS

RANGE LOH

HI GH

OOCTOR°S C EGREE I OR 7 YEAR S)

ME$N NUMB£R OF INCREMENTS

RANGE LOW

HIGH

PE$N bMOUNT OF INCREHENTS •...

R# NGE

ENROL LMENT GAOUP

z°,CCC 10,00° 2,500

OR TO T0

NORE 2€,999 9,999

2 3 é

12

20

1l

2

2é 42

T 0T¢L--

300 ALL RE—

TO PORTING

2,599 SYSTENS

5 6

11

18

2

42

S 6\3 1 4 L7 S 40L S 368 S 398

8 16 S 85 S 86 S 60 '6 18

5 9 5 3 S 1 1 2 2 ¥ 2 10 0 S 6 1 S S 2 1 0 0

1 3

2 O

1 3

6

2 4

6

Z 5

13

6

13

6

35

$ 4 5 8 I› 4 G 8 $ 4 3 7 S 3 7 3 s 43 9

& lt0 * 7t 11 t 60 * 11

s 993 i 105 8 913 S 736 S 109a

13

7

20

13

21

5

35

14

1

21 3S

S 5P0 S 500 S 462 S 507 8 472

s 160 ¥ 76 6 84 S ó0 S 60

& 903 S I 094 S 9 93 5 702 & I 094

20

14

8

21

15

8

35

15

19

8

35

$ 4 J4 S 4 85 S 676 S 427 8 476

¥ 1d0 S 146 ¥ 146 S 150 ¥

S 101£ $ 1065 $ 1011 $ 700 $

166

1065



TABLE 13.--NUMBER OF INCREMENTS BETWEEN MINIMUM AND MAXIMUM SCHEOULED SALARIES

35

COR TEACHERS, MASTER ’S EEGRSE PREP$PATIGN LE'VEL, BY EhRGLLMENT GROUP,

l97t-77

NUN 2ER OF M.A. 1NCREMENTS

LE SS T LAN 7 1 NCRE/1ENT S

7 IN CR EH ENTS

8 IN CR Ef4ENT S .. .. .. . . • . .

9 I N C PEH EN T S

1 0 I N CREN ENTS

11 1NC REVEhTS

L2 I NCRE HENTS

13 I NCR ENENTS

14 IN CREHENTS

15 I NCR EHENTS

16 I NCPEHENTS

17 I NCPEHENTS

T 0

GR N ORE

T A L

NUNB'EP OF RESPONEkNTS

MEAN

RA hGE LOH

I-I GH

ENROLL PEhT GR CUF

25*CCC 10*000 2* 500

OR TC TC

H CRE 2A,995 9 › 999

2 3 4

1 5

15 .3

1 0 .7

18 .2

1 0 7

1 9 8

S s

6.1

S 9 .9

132

13

7

2 C

.5

2. 3

4 •6

1 1 .1

1 5 2

10 •6

16.6

10 •1

6. 0

S •Z

L 0 0 •0

2 L 7

13

6

2C

3.3

8.2

ll•0

11 •0

1 .3

13.9

12.7

8.6

16.7

100 .1

244

lk

6

35

T 0 T ML —-

300 ALL RE—

TC PGRT ING

2,499 SYSTENS

5 £

.8

.8

2 3

8 •5

13.1

2 0.0

1 8.5

10.0

10.0

13.1

100.2

130

13

6

22

.4

.3

1. 0

3.2

10.5

12.6

l .8

13.3

is.1

10 9

6 2

11.9

10 0.1

723

13

T ABLE IN .——P ERC ENT 0 ISTR IBU JI ON OF LON SERVIC E 1 DC RE NE NTS IN T EA CHE RS° SAL ARY

SCH EDULES ft A . OEGREE LEVEL, BY ENRCLLHENT GROUP, IS7A7 7

EUBBER0F L 0NG—SERV1CE

1 NCREHENTS

1

I NCR EDI EN T

2 I NC P EI'4 ENTS

3 1 NC F• EN EN T S

4 IN CR EN EN T S

5 I NCR EN EN T S

6 I NC 9 EN EN TS 0 R NO RE

T 0 T A L

NU H B E R 0 F RE SP ONDENTS

N E 4N

¢NGE LOV

NJCH

AVERAGE DOLLAR AHOUNT OF

t.O NG— S EN V I C E I NCR E H I NT S • • • •

AANGE -

E NROLL PEIT GROUP

2 5t0CG 10,000 2r500

OR TO TO

MCRE 2€,99S 9,999

2 3 &

21.3

6.&

2.1

6.4

100.O

2

1

7

26.1

27.5

26.1

18.8

35

T BTAL--

300 ¢LL R E-

TC P ORTING

2› é99 SYSTENS

5 6

29.J 32 •0

€1. 3 3 2. 0

20•0 16•0

é .0 1 2. 0

2. 7 8. 0

2. 7

9 9. 9 1 0 0 .0

69

4

75
2

14

1 00 0

25

2

1

5

29.2

33.8

21.8

10.2

2.3

2.8

100 L

2

s ¢ 09 S 3 93 S 488 S 363 S 426

s 100 $ 100 E 50 $ lñ7 s 50

E 1050 5 853 $ 1 970 $ 757 $ 1970
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TABLE 15‹--PERCENT UIS TRI BUTI ON QF SALARY SCHS-OLILES FOR T EACHERS BY HIGHEST

PK PARATI UN LEVEL RECOGNI ZED AND BY E NR0LLH ENT GROUPt 1976—77

H IC,HE SS ACA DEH IC PRE PAR 4TI CN 2 5,0 0 0 10 000

LEV EL RECOGNI ZS0 OR TO

FOh S 4LARY CR6D1T *IORE 24› 9q9

1 2 3

L ESS THAN EAST ER°S OEG REE .

ASTER°S DCGREE

MORE THAN 5 YEARS BUT LESS

THAFJ 6 YEARS

SIX YEARS

EOL 4TIDN SPEC1 ALL ST U EUREE

NORE THAN 6 YEAgS BUT L6SS

THAN 7 YEARS

SEVEN YEAhS

EARNEO DOC TOR S UEGf‹EE ‹ •› .

OTHER

NUNBER,OF RESPONOENTS

•8

18 9

1.5

.8

70 5

100 •1

132

1 8

25»3

2 •8

6 »9

2 •8

51.6

100 »0

217

2›5O0

T0

11 ‹1

7.&

37 •3

J.7

IOO.0

TO”TAL--

300 ALL RE-

TO PORTING

2 459 SYSTEPS

5 6

30.8

15.4

34.6

2.3

3.1

2.3

lO8

8

130

5.9

29.9

2.6

99 9

723

ra BeE a - -PERC ENT l3F 3ALARY SCHEDULES F09 T EACHERS DER IVED •R 0N AN INDEX OR R AT 10,

BY E NRFJLLHt- NT GR OUP› 19 76—77

SCHEOULE DERI VED F RI3H

AN SNDEX OR RAT 10

1

NO

YE S:

B•A • H IN EHUI'4 1 00» O

N I N 1 NUN EAC H CLA SS 1 00 0

H. A H I N I HUD L 00. 0

OT HER

T 0 T A L

E NROL LHENT GROUP

25 000 10e 000 2t 500

OR TO TO

HORE 25,9 99 9t g99

2 3 4

81‹8

176

79 6

19»0

.5

IOO.0 IOO l

81•O

18 6

1000

TOTAL-—

300 ALL RE-

TO PORTING

2,459 SYSTENS

5 6

73‹4

2ñ •6

100»O

79 4

19.9

*3

10D .0
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TABLE 1 7.--PERCENT DIS TRI bUT1 ON 0F HI GHEST STEP PLACE NENT FOR NEH TEACHERS

N1 TH EXPERȚ ENC? A!#D BA CHEL OR°S DEGREE PREPARATI ON LEVELr BY E NROLL/4ENT

>" RO UP , 1 9 76-77

HAXI HUD STEP P LACE I•IEN T

FOF' P R 10 R EXP ER I č NCE

( B A . S A L ARY C L4S S J

1

T 0 T A L

ENROLLMENT GROUP

25,000 10,000 2,500

OR TO TO

MORE 2€,$99 '5,959

2 3 4

7.5

3 0
53*7

6.0

5

1.5

23.9

100 1

3.1

13 8

30 8

9 2

100 0

1 0•2

i ò

1OW.0

TOTAL--

300 ALL kE—

TO PGgT ING

2,499 SYSTEPS

S 6

10•7

15 7

5.3

6 0

1.3

6 1.3

IOO.O

3.5

7.8

2ó 6

8.5

3 5

100.D

TABLE 18.--PER CENT DISTR IBUTION OF DAY? ON DUTY' FCR CLASS9COM TEACHERS, EY ENRGLLMEN

úRII UP , 1 9 7 ć—7 7

NU P B ER C F C A Y S ON 0 U TY

F E h ER T H ÅN 18 0 DA Y S

1 8 ? T 0 1 ö4 DA Y S

1 Ó 5 T C' 1 E 5 D A Y S

1 fi? TO 1 54 DA Y S

15 5 T 0 1 ' 5 GA Y S

20 0 0 fi N CR E DA Y S

T 0 T A L

NUPIB E h 0 F ß E SP CN? ENT S

N E 4N

R 0 h G E L 0 N

1 Û h

E NR0 L L P E hT GßOUP

2Î›0C1 19,000 2 500

GR TC TC

H ORE 26,?5? 9s9 99

2 3 *

12.2

37.4

10.J

26.7

11.5

lC0.£

121

2A

14 .3

6 1 .5

20.3

16.1

6.5

130 •I

21r

185

175

200

8.2

50.4

23.4

14.3

2.9

.8

100 •0

Z56

1 84

1 74

200

T0TÆL--

300 ALL RE-

TC PCPTING

2,€99 SYITEMS

14.6

ñ 1.5

99 $

130

183

169

200

45 6

20 1

16.2

5.0

1.2

1 00.0

722

1 8é

1 ô9

200
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TA BLE 1? -—P ERCENT D1S TRI9U TJCINOF NEAN SCH FOULE0 DAILY R ATE F0R T EAPHERS AT g.A

NIN { RUN, 6Y k NRO LLHENT GR0UPt 19 76—77

N EAN S CHEOULE0 3AILY RA TE

A T B A » N 1N 1NUIi

1

LESS THAN 5 0.0U

5&O.OO TO sl.s9

42•00 TO 53.99

44.00 TO 5.95

46.00 TO 7.99

48 00 TU 9.V9

53.00 TD 51.99

52.00 TC 53.99

54 00 TO 55.99

56.00 TO 57.99

58 00 TD 59.99

60.00 OR NORE

ND DATA

T 0 T A t

E NROLLNENT GROUP

25 0 00 1Ot000 2,500

UR TO TO

f4 0h E 24 9 9 9 9 9 99

2 3 6

.8

3 0

6 •1

13.6

18.2

2l•2

l'.2

10.6

6.l

2 3

100 1

8.8

17.1
21•2

15.7
7.6

2.8

L0 0 •1

.8

4.5

13.5

21.3
1 7»ó

10 2

9.8

5.7

1»2

99 7

TU TAL — -

300 ALL RE—

TO PORTING

2,499 SYSTENS

5 6

2.3

5•S

11.5

20 •0

L6 ‹b

11 5

3 •8

1 5

8

.8

99. 9

.7
2.6

6.ó

13.1

13.8

I$.8

17 .7

1 2 2

7 5

ú 5

L 7

s

100•0



Examples of Methods of Salary Schedule

Structuring forTeachers

39

The following teacher salary schedules from 10 school systems provide examples of various

methods of salary scheduling. An index matrix, consisting of 10 categories illustrating various

features commonly found in salary schedules for teachers, is provided to assist readers in analy-

zing the components of these schedules. The inclusion of these schedules in this Report is for

purposes of illustrating various types of schedules and does not imply either approva1 or endorse-

ment by ERS or its sponsoring organizations.
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SCHOOL SYSTEM

Examples of Features Commonly Found in Teacher Salary Schedule Structures

EX 1 : CHANDLER PUBLIC

SCHOOLS (AZ)

EX 2: CHATHAN TO NSHIP

SCHOOLDI STRICT

(NJ)

EX 3: EAST NOBLE SCHOOL

CORPORATION (IN)

EX 4 : IN DE PENDENT SCHOOL

DISTRICT N0. 279

EX 5 : BRUNSWICK SCHOOL

DTSTRICT (NE)

EX 6: NORTH ST. PAUL-

MAPLEWOOD SCHOOLS

EX 7 : TOLLAND SCHOOL

DISTRICT ( CT)

EX 8: PARKWAY SCHOOL

DISTRICT (MO)

EX 9: PRI NCETON REGIONAL

SCHOOL DISTRICT

(NJ)

EX 10: GREEN BAY PUBLIC

SCHOOLS (WI)

X

X

X

X

X

X

X

X

X

X

X

X X

X

X

X

X X X

X

X

X



E
CHANDLER PUBLIC SCHOOLS (Chandler, Arizona)

Example of:

a) Complete or full schedule

b) Fixed ratio schedule

Base: 1.00 $9000

STEP

1

2

3

4

5

7

8

9

10

11

11'

12

12,

13

lI',

14

15

STEP

1

2

3
4

5

6

7

8

9

10

11

11a

12

12'

13

131
14

l4<

15

BA

1976-77 Salary Schedule

BA+12 BA+24

ADOPTED: 6/l/ 76

BA+36

1.00 9000 1.05 9450 1.10 9900 1.15 10350

1.05 9450 1.10 9900 1.15 10350 1.20 10800

1.10 9900 1.15 10350 1.20 10800 1.25 11250

1.15 10350 1.20 10800 1.25 11250 1.30 11700

1.20 10800 1.25 11250 1.30 11700 1.35 12150

1.23 11250 1.30 11700 1.35 12150 1.40 12600

1.35 12150 1.40 12600 1.43 13050

1.45 13050 1.50 13500

1.55 13950

1.60 14400

1.65 14850

1.675 15075

1.70 13300

1.725 18525

1.65 14850 1.70 15300 1.75 15750

MA+15

BA+54 MA+30

1.775 15978

1.80 16200

EdD

PhD

1.20 10800 1.25 11250 1.30 11700 1.35 12150

1.25 11250 1.30 11700 1.35 12150 1.40 12600

1.30 11700 1.35 12150 1.40 12600 1.45 13050

1.35 12150 1.40 12600 1.45 13050 1.50 13500

1.40 12600 1.45 13050 1.50 13500 1.55 13950

1.45 13050 1.50 13500 1.33 13950 1.60 14400

1.50 13500 1.55 13950 1.60 14400 1.65 14850

1.55 13950 1.60 14400 1.65 14850 1.70 15300

1.60 14400 1.65 14850 1.70 15300 1.75 15750

1.65 14850 1.70 15300 1.75 15750 1.80 16200

1.70 15300 1.75 15750 1.80 16200 1.85 16650

1.728 15525 1.775 15975 1.825 16425 1.875 16878

1.75 15750 1.80 16200 1.85 16650 1.90 17100

1.775 15975 1.825 16425 1.875 16875 1.925 17325

1.80 16200 1.85 16630 1.90 17100 1.95 17550

1.825 16425 1.875 16875 1.925 17325 1.975 17775

1.85 16680 1.90 18100 1.95 17550 2.00 18000

1.975 17775 2.025 18225

2.00 18000 2.05 18450

41

A. CREDIT FOR EXPERIENCE OUISIDE CHANDLER SCHOOLS: Four or more years experience start on Step 5,

three years experience on Step 4, two years experience on Step 3, and one year experience on

Step 2.

B. Applications for horizontal advancement for the 1977-78 school year must be in the Superintend-

ent's office by March 15, 1977. Verification by official transcript must be filed before

October 1, 1977.
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E

Step

2

3

6

7

8

9

10

11

12

13

14

18

16

17

18

19

c. ALL REGULAR EMPLOYEES WILL RECEIVE HOSPITALIZATION INSURANCE IN ADDITION TO THE ABOVE SALARY

SCHEDULE. Social Security and Retirement employee-employer financed plans are in effect.

D. Teachers on BA, Step 1 through 6, do not progress beyond Step 6 salary. Teachers on BA+12,

Step1 thtough 7, do not progress beyond Step 7 salary. Teachers on BA+24, Step l through 8,

do not progress beyond Step 8 salary.

CHATHAM TOWNSHIP SCHOOL DISTRICT (Chatham, New Jersey)

Example of:

a) Complete or full schedule

b) Fixed dollar increments

c) Advancement contingent on satisfactory performance

B .A .

$10,037

10,514

10,991

11, 568

11,945

12,422

12,899

13,376

13,853

14,330

14, 807

15, 284

15, 761

16,238

1 6,7 15

B.A . +15

$ 10,288

10,777

11,266

11,755

12244

12733

13,222

13,711

14,200

14,689

18,178

15,667

16,136

16,645

17,134

SALARY GUIDE 1976 - 1977

B .A . +30

țl0,546

11,047

11,048

1 2,049

12,350

13,051

1 3,552

14,033

14,384

15,055

15,556

16,057

16,558

17,059

17,5 60

18,061

M.A.

$11,046

11,571

1 2,096

12,621

13,146

13,871

14,196

14,721

1 5,246

15,771

16,296

16,821

17,346

17,871

18,396

18,921

19,446

19,971

M.A.+30

S1l,571

12,121

12,671

1 3,221

13,771

14,321

14, 871

15,421

15,971

16,521

17,071

17,621

18,171

18,721

19,271

19,821

20,3 71

20,921

21,471

H .A . +60/Ed.D .

$12,121

12,697

13,273

13,849

14,425

15,001

16,133

16,7 29

I7,305

17,881

18,457

19,033

19,609

20,185

20,761

21,337

21,913

22,4 89

Under these ptovisions, teachers shall advance on the Salary Guide only upon positive recommenda-

tion of their administration, based upon the quality of the teachers' service.

Fixed increments:

B . A. = $477 B . A.+30 $ 501 N . A.+30 = $ 550

B .A . +15 = $489 H.A. $ 525 N.A . +60/Ed/D =$576



E
EAST NOBLE SCHOOL CORPORATION (Kendallville, Indiana)

Example o I:

a) Complete or full schedule

b) Fixed dollar increments between Steps 1-16 on B.S. Scale

and between Steps 1-11 and 12-17 on M.S. Scale

c) Supermaximum increments provided

1976 —1 977

Years Experience Bachelor's

Degree

0

2

3

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

S 8750

9100

9275

9450

9625

9800

9975

10150

10325

10500

10675

10850

11025

11200

11375

11550

11725

1 2200

Master's

Degree

$ 9115

9665

9940

10215

10490

10765

11040

11313

11390

11865

12140

12790

13065

13340

13615

13890

14165

14590

14865

15440

Note: Over 17 years experience with B.S. Degree: A pro-

fessional increment of $513.00 will be granted.

Over 20 years experience with M.S. Degree: A pro-

fessional increment of $621.00 will be granted.

43



44

Step

2

INDEPENDENT SCHOOL DISTRICT NO. 279 (Osseo, Minnesota)

Example of:

a) Complete or full schedule

b) Variable dollar increments

c) Advancement contingent on satisfactory perfotmance

I

BA

II

BA+15

1976-77 SALARY SCHEDULE

III

BA+30

IV

BA+45*

V VI

MA+15

VII

MA+30

VIII

NA+65

$ 9300 $ 9579 S 9960 t10331 $10742 $11123 $11313 $11904

9746 10044 10435 10825 11402 11792 12183 12564

3 10184

10686

11179

6 ‘ 11681

12183

12676

9 13178

10 13671

11

12

13

14173

14666

15168

*NA Out of Field

10818

11021

11513

12016

12536

13067

13587

14145

14694

13252

15801

10909

11402

11904

12397

12927

13532

14145

14750

15364

15968

165 82

11290

11792

12283

127 88

1?373

14034

146 95

15364

16024

16694

17334

12071

127 32

13392

14062

14778

1.5503

16219

169 35

17661

12453

13122

13783

15168

15884

16610

17326

18042

18377 18767

19102 19484

Any faculty member with less thana BA degree shall be paid $9050.

BASIC SCHEDULES AND RATES OF PAY

12843

13504

14173

14834

15559

16275

16991

17717

18433

19158

19874

13234

13894

145 55

15224

15940

16666

17382

18098

18823

19539

20265

Status of Salary Schedules: The salary schedules shall not be construed as a part of a

teacher's continuing contract. A teacher's advancement is subject to the right of the school dis-

trict to withhold increments, lane changes, or other salary increases for good and sufficient

grounds. A teacher's advancement shall not be withheld unless the teacher shall have failed to

correct the deficiency after being given written notice of the specific items of complaint and

reasonable time within which to remedy them.

Placement on Salary Schedule: The following rules shall be applicable in determining

placement of teachers on the appropriate salary schedules.



INDEPENDENT SCHOOL DISTRICT NO. 279 fContiuued7

Horizontal Lane Movement: These training requirements pertain to the classification

listed in Subd. 2.

45

a) Horizontal movement on the teacher salary schedule due to change in approved professional

training will be recognized as effective on the beginning of the work year and February 1

of each school year. Such approved training completed prior to the above dates shall

qualify. Teachers will submit "Change of Status" request upon completion of approved training

and shall provide transcript verification at the earliest practical date but not later than

October 1 and/or March 1. Verification of approved training completed prior to the above

dates will qualify the teacher for horizontal lane movement as of the beginning of the work

year or February 1.

b) Credits earned for horizonta1 movement on the teacher salary schedule may consist of "graduate

school credits" and/or in-service and non-college courses. Graduate school credits and/or

graduate programs used for horizonta1 lane movement shall be related to the field(s) in which

the teacher is currently teaching and must have written prior approval of the Superintendent

or his designee.

c) Prior approval must be obtained for the Master's Degree in the Teaching Field classification.

This written approval of the graduate program should be obtained as soon as possible. However,

not more than 15 graduate credits may be applied toward this classification without prior pro-

gram approval of the Superintendent or his designee.

d) In-service and non-college courses shall be recommended to the Superintendent by the Profes-

sional Growth Committee. Such in-service and non-college courses shall be approved by the

Superintendent or his designee prior to their being offered. In-service and non-college

courses offered and used for horizontal lane movement shall be related to the field(s) in

which the teacher is currently teaching and have the written prior approval of the Superintend-

ent or his designee.

e) A minimum of 10 graduate credits is reQuired for a lane change. In-service and non-college

credits so approved may be granted to a maximum of5 credits of the total needed to change

lanes. Classifications attained prior to June 30, 1975 shall not be affected by this provi-

sion. However, all classification changes from July 1, 1975 shall be so governed.

Classification of Salary Schedule

a) Classification I--Bachelor's Degree

Completion of a four-year course with the granting of a degree, such as B.A., B.S., B.E., or

a degree of equal value.

b) Classification II--Bachelor's Degree plus 15 Graduate Credits

Completion of a four-year course with the granting of a degree, plus 15 graduate credits in

the individual's teaching field or in an immediately related subject.

c) Classification III--Bache1or's Degree plus 30 Graduate Credits

Completion of a four-year course with the granting of a degree, plus 30 graduate credits in

the individual's teaching field or in an immediately related subject.

d) Classification IV--Naster's Degree With Major Not in Teaching Field

B.A. plus 45 graduate credits in teaching field, or in an immediately related subject or fifth

year programs. Fifth year programs completed in special areas of instruction, such as pro-

grams for educable and trainable children. These programs must receive approval of the Super-

intendent of Schools before placement on schedule.
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INDEPENDENT SCHOOLDIS 7RICT NO. 279 tCont:!on ed)

e) Classification V--Master's Degree In the Teaching Field

Completion of graduate work with the granting ofa degree, such as M.S., M.A., N.E., ora

degree of equal value. The Master's Degree major must be in the field in which the teacher is

now doing his or her teaching.

f) Classification VI--Master's Degree In the Teaching Field plus 15 Graduate Credits In the

Teaching Field

Completion of graduate work with the granting of a degree, such as N.S., M.A., M.E., or a

degree of eQual value, plus 15 graduate credits in the teaching field.

g) Classification VII--Master's Degree In the Teaching Field plus 30 Graduate Credits In the

Teaching £ie1d

Completion of graduate work with the granting of a degree, such as M.S., M.A., M.E., or a

degree of equal value, plus 30 graduate credits in the teaching field.

h) Classification VIII--Master 's Degree In the Teaching Field plus 45 Graduate Credits in the

Teaching Field

Completion of graduate work with the granting ofa degree, such as M.S., M.A., M.E., or a

degree of equal value, plus 45 graduate credits in the teaching field, or Specialist's Degree

in the teaching field.

i) Credits referred to in this section are quarter hour credits. One semester hour credit is

equivalent to1 quarter hour credits.

Increment Advancement

a) Any faculty member changing from non-degree status to the B.A. degree lane shall be placed on

step 8 of that lane.

b) The School Board shall grant advancement on the salary schedule for teaching experience effec-

tive at the beginning of the work year. A minimum of one full semester's teaching in this

district in any year of teaching shall be required to qualify fora year's experience. Except-

ions to increment increases shall comply with Minnesota Statutes.
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Step

0

1

2

3

4

5

6

7

8

9

10

11

12

BRUNSWICK SGHOOL DISTRICT (Brunswick, Maine)

Example of:

BA

a) Complete or full schedule

b) Fixed dollar increments

c) Additional advancement based on merit provided

S 8,500

8,915

9,330

9,745

10,160

10,575

10,990

11,405

11,8 20

12,235

12,650

13,065

13,480

BA+15

$ 8,910

9,337

9,764

10,191

10,618

11,045

11,472

11,899

1 2,3 26

12,753

13,180

13,607

14,037

Step

8

9

10

11

12

BA+24

$ 9,360

12,550

1 2,991

13,412

13,843

14, 274

9,7 95

10,230

10,665

11,100

11,535

11,970

12,403

12,840

13,275

13,710

14,148

14,580

V+30

$14,970

15,420

NA+15

S 9830

10,275

10,7 20

11,168

11,610

12,055

12,500

12,945

13,390

13,835

14,280

14,725

15,170

Note: These scales are not open to entry.

Step

8

9

10

11

12

CAS

$ 10,310

10,765

11,2 20

11,675

12,130

12,5 85

13,040

13,495

13,950

14,405

14,860

15,315

15770

St ep

0

2

3

4

6

7

8

9

10

11

12
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1. A course for eligibility on the BA+15 column shall be a course counting directly toward an MA

degree or a CAS (or its equivalent), or it shall be a course at the graduate level approved by

the Superintendent because it: (a) is related to the courses taught by the teacher, and

(b) is acceptable fora Master's Degree or higher although such a degree is not necessarily

being sought by the teacher.

2. A course for eligibility on the NA+15 column shall be a course counting directly toward a CAS

(or its equivalent), or it shall be a course at the graduate level approved by the Superintend-

ent because it: (a) is related to the courses taught by the teacher, and (b) is acceptable for

a Master's Degree or higher although such a degree is not necessarily being sought by the

teacher.
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3. A CAS degree (or its equivalent) shall mean thirty (30) credit hours of study over and above

a Master's Degree in an organized CAS program established by an accredited college or univer-

sity. Equivalent programs for those subject areas or fields of endeavor where CAS programs

are non-existent shall consist of the attainment of a level of organiZed research or study

commensurate with a CAS level program. In any case, all CAS programs shall be approved by the

Superintendent.

All teachers shall be placed on their proper degree schedule.

No teacher presently employed shall suffer any monetary loss under this schedule.

6. For exceptional performance of his or her duties, based upon an evaluation of a teacher in

accordance with the evaluation procedure provided iu this contract, the Board in its discretion

may grant toa teacher additional compensation above that provided in the salary schedule.

NORTH ST. PAUL-MAPLEWOOD SCHOOLS (North St. Paul, Minnesota)

Example of:

a) Complete or full schedule

b) Fixed dollar increments

c) Advancement contingent on additional units of academic credit

d) Advancement contingent on satisfactory performance

BA

SALARY SCHEDULE 1976—77

BA/15 BA/30 BA/45 MA/15 MA/30 MA/45 M/60/SD

0 $ 9350 $ 9649 Ş 9948 $10248 S10536 $10874 $lll92 $ll5l0 $11828

1 9848 10187 10526 10866 11213 11553 11891 12230 12570

2 10346 10725 11104 11484 11870 12232 12590 12950 13312

3 10844 11263 11682 12102 12527 12911 13289 13670 14054

4 11342 11801 12260 12720 1318A 13590 13988 14390 14796

5 11840 12339 12838 13338 13841 14269 14687 15110 15538

6 12338 12877 13416 13956 14498 14948 15386 15830 16280

7 12836 13415 13994 14574 15155 15627 16085 16550 17022

8 13334 13953 14572 13192 15812 16306 16784 17270 17764

9 13832 14491 13150 15810 16469 16985 17483 17990 18506

10 14330 15029 15728 16428 17126 17664 18182 18710 19248

11 14828 15567 16306 17046 17783 18343 18881 19430 19990

12 15326 16105 16884 17664 18440 19022 19580 20150 20732

13 15824 16643 17462 18282 19097 19701 20279 20870 21474

Fixed

tncrements 498 5 38 578 618 657 679 699 720 742
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Lane Placement

A Individual contracts will be modified to reflect Qualified lane changes at the

beginning of the school year and at the beginning of the second semester. Tran-

scripts must be submitted to the Personnel Office no later than September 15 for

a beginning of year change or February1 fora semester change. A form furnished

by the Personnel Office must be completed by any teacher desiring a change in

salary. If a transcript cannot be secured by September 15 or February 1, specia1

arrangements must be made with the Personnel Office.

B. Credits to be considered applicable on any lane of the salary schedule must be

graduate credits and relevant to the teaching assignment. Certain undergraduate

credits may be approved in special cases. All applicable credits must be approved

by the superintendent or his or her designee in writing prior to the taking of the

course.

C. Master or higher degrees shall be recognized only if relevant to the teaching

assignment and teachers working toward such degrees shall receive prior written

approval on their degree program, rather than each course individually.

D. For application of credits beyond a degree column, credits must have been taken

after receiving the degree.

Differentials

1. Counselors and Psychologists: All counselors and psychologists shall receive a differential

equal to ten percent (10%) of the base (BA-0) in addition to the regular salary per year.

2. Special Education (EMR): The salaries of special education teachers (EMR) shall be set at

2.3 percent above the salary schedule.
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3. Doctor's Degree: The salaries of those teachers with approved Doctor's Degrees will be deter-

mined by a one-column extrapolation.

Elementary Lead Teacher: Each elementary lead teacher is to be paid $200.00 per year.

Longevity: The salary of those teachers with seventeen through nineteen years of experience,

ten of which are cumulative in District 622, shall be increased over the salary schedule

amount by $230.

6. Longevity: The salary of those teachers with twenty or more years of experience, ten of which

are cumulative in District 622, shall be increased over the salary schedule amount by $500.

Placement on Schedules

Each teacher shall be placed on the proper step and lane of the salary schedule as set forth in

the appendix in accordance with the following subdivisions of this article:

Credit for Previous Teaching Experience: Each year of experience in other schools or in this

school district shall be granted as a year of experience on the salary schedule not to exceed seven

years. One complete semester of experience, but less than one full year, shall be counted as one-

half year of experience and one-half of an increment shall be allowed for such experience.

Step Advancement: Teachers can expect to progress annually from step to step within the proper

lane as shown in the salary schedules. Such increment shall not be withheld unless the teacher is

notified in writing of the reasons for Qossible withholding of increment prior to February 1. Unless

his or her performance is corrected thereafter, fina1 action may be taken by the School Board to

withhold sucñ increment. The action of withholding an increment shall be for good and sufficient

reason subject to the grievance procedure.
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Maintenance of Standing: In order to remain eligible for advancement on the salary schedule,

every teacher shall earn credits at an approved institution of higher learning according to the

following schedule and rules:

E

A A teacher with less than a Bachelor's Degree must earn six quarter credits within

each three year period of service.

B. A teacher with a Bachelor's Degree must earn six quarter credits within each four

year period of service.

C. A teacher with a Master's Degree must earn six quarter credits within each five

year period of service.

D. When a teacher has completed 25 years of service in this school system, no addi-

tional credits will be required.

E. Courses leading to the fulfillment of the requirements above must have prior

written approval by the superintendent or his or her designee. Relevance to the

level and major area of instruction will be the main criteria for acceptance or

rejection.

TOLLAND SCHOOL DISTRICT (Tolland, Connecticut)

Example of:

a) Additive schedule for teachers with a doctor's degree

b) Variable dollar increments

c) Additional advancement contingent on satisfactory performance

d) Supermaximum increments provided

1976 - 77 SALARY SCHEDULE

STEP B.A. B.A. +l5 B.A. +30 & M.A. 6th YEAR

1 $ 8,075 O 8,440 8,760 $ 9,415

2 8,440 8,795 9,130 9,810

3 8,810 9,163 9,515 10,220

4 9,280 9,655 10,025 10,765

5 9,675 10,065 10,455 11,255

6 10,035 10,430 10,820 11,600

7 10,530 10,945 11,350 12,170

8 10,955 11,350 11,770 12,585

9 11,350 11,770 12,170 12,985

10 11,770 12,170 12,583 13,405

11 12,170 12,585 12,985 13,805

12 12,585 12,985 13,405 14,220

13 13,130 13,520 13,950 14,765

14 13,675 14,080 14,495 15,305

15 14,220 14,620 15,045 15,860

Teachers on the 15th step will receive 3, of the base salary for the 15th step for each year of

longevity beyond the 1st year on the step. NOTE: $600 above step will be paid for an earned

doctorate.
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2.

Staff Salaries

1. Salary increments will be based on satisfactory performance with the provision that

a warning letter of substandard performance be sent to the teacher by the Superin-

tendent of Schools not less than 60 days prior to the date established for final

submission of evaluation reports to the Superintendent. If improvement is not noted,

the teacher will be so informed before the following March 1.

No teacher will be paid above the step on the salary schedule to which he or she is

entitled by years of teaching experience and degree status.

3. Any teacher coaching or supervising an approved extra-curricular activity shall

receive his or her stipend in full in the next pay period upon completion of the

activity.

Each professional shall cooperatively determine with the eva1uator(s) the objectives

upon which his or her evaluation shall be based.

Salary Schedule Definitions

The salary schedule shall be interpreted and applied in accordance with the following

definitions:

Bachelor - a baccalaureate degree earned at an accredited college or university.

B.A. plus 15 - 15 credits earned at an accredited college or university ina planned

program in addition to the B.A. degree.

B.A. plus 30/M.A. - 30 credits earned at an accredited college or university ina

planned program in addition to the B.A. degree; or Master's degree earned at an

accredited college or university.

Sixth year - the sixth year shall constitute a planned program at an accredited insti-

tution resulting in the award of CAGS or CAS, or a second master's degree.

Step on

Schedule

2

3

PARKWAY SCHOOL DISTRICT (Chesterfield, Missouri)

Example of:

a) Complete or full schedule

b) Variable dollar increments

c) Advancement contingent on additional units of academic credit

d) Advancement contingent on satisfactory performance

e) Additional advancement based on merit provided

SAIARY SCHEDULE

(Adopted by the Board of Education, April 5, 1976)

Channel

$ 9150

9550

9950

10250

10550

Channel

II

9550

9950

10350

10650

10950

Channel

III

$ 9 750

10250

10750

11250

11750

Channel

IV

Channe1

V

51

$ 9750 $ 9750

10250 10250

10750 10750

11550 11850

12050 12350

L Monthnued on ne:nt pride 1
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SALARY SCHEDULE (ComL?nued1

Step on

Schedule

6

7

8

9

10

11

12

13

Level I

Level II

Operational Plan

Channe1

10850

11150

11450

11750

12050

12350

12650

12900

13500

Channel

II

$11250

11350

11850

12150

12450

12750

13050

13300

13900

Channel

III

$122fi0

12750

13350

13950

14550

15150

15750

16350

17100

17700

Channe1

IV

12550

13050

13650

14250

14830

15430

16050

16650

17400

18000

I Bachelor's Degree

II Bachelor's Degree 15 Graduate Hours

III Master's Degree

IV 45 Graduate Hours Including Master's Degree

V 60 Graduate Hours Including Master's Degree

Channel

V

$12850

13350

13950

14550

15150

13750

16350

16950

17800

18500

1. Teachers are appointed by the Board of Education on the recommendation of the Superintendent

of Schools.

2. This schedule applies to all full-time teachers employed, under contract, by the Parkway School

District, except as affected by paragraph 15.

3. Teachers accepting employment agree to accept the assignment of the Superintendent of Schools.

Assignments may be changed during the school year as required to serve the best interests of

the school system, taking into consideration the professional qualifications and the interests

of the teacher.

An employment period of 190 days is covered by this schedule including legal schoo1 holidays

and approved professional meetings.

5. Salary increments for assignments beyond normal curricular and co-curricular duties will be

given as approved each year by the Board of Education. Teachers shall receive additional com-

pensation if their contracted period of employment extends over a period longer than the

regular period of employment as defined in paragraph 4.

6. Deductions for absences from teaching duties or approved professional meetings will be deter-

mined by dividing the teacher's annual salary by the number of days covered by the teacher's

contract and multiplying the quotient by the number of days absent. Exceptions are absences

covered by the sick leave policy and excused absence policies or as approved on an individual

basis by the Board of Education.

7. If it is necessary for a teacher to discontinue services before completing his or her contract,

his or her total salary for that school year will be determined on the basis of the ratio of

the number of days service rendered in that school year to the total number of days covered by

his or her contract.

8. Part-time teachers or teachers serving on appointments for less than one school year may be

employed on an agreement basis without regard to the salary schedule.

9. Full-time teachers, under contract, serving on appointments for less than one school year shall

be employed under the same terms and conditions as all full-time teachers serving a full year

except that their salary as provided by the regular salary schedule shall be prorated to the

time of actual service, and except as affected by paragraph 20.
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10. Salaries of administrators will be set by the Board of Education.

11. Salaries determined by this schedule will be paid in twelve monthly installments on the 25th

day of the calendar month. When the 25th day of the calendar month falls on a weekend or a

holiday, salaries will be paid on the last working day preceding the 25th day of the month.

Salaries for June, July and August will be paid on the 25th day of the calendar month unless

application [or payment of the balance of salary one week after the close of school is filed

with the Superintendent prior to June 1.
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12. Teachers must notify the Superintendent of Schools by September 1 if they have met qualifica-

tions for an advanced channel during the previous year so that contracts may be adjusted by

the Board of Education. Prior approval for credit on the salary schedule must be given by the

Superintendent of Schools for graduate credit not acceptable towards an advanced degree in the

subject matter area to which the teacher is assigned.

Teachers who dually enroll in their senior year and receive some graduate credit prior to

receiving their baccalaureate degrees, and teachers who complete work in excess of the require-

ments for their master's degrees shall have these graduate hours counted toward requirements

for the next channels if the courses can be counted toward an advanced degree in the subject

matter area to which they are assigned.

The requirements for placement on Channel III of the salary schedule will be met only when the

master's degree has been conferred. The requirements for placement on Channel IY of the salary

schedule shall be met when a teacher holding a master's deRree will have acquired a minimum of

45 graduate hours including graduate hours reQuired for his or her master's degree. The require-

ments for placement on Channe1¥ of the salary schedule shall be met whena teacher holding a ma°

ter's degree will have acquired a minimum of 60 graduate hours including graduate hours required

for his or her master's degree.

Approved in-service credit courses offered by Parkway Schoo1 District will be accepted as

partial fulfillment of requirements for placement on Channels II, IV andV of the salary

s chedule.

13. Placement on the salary schedule will be recognized by previous comparable experience and will

be computed as follows:

(a) A maximum of five years teaching experience will be granted for placement on the

salarys chedule.

(b) In determining placement up to the five year limit, experience will be approved

by the following policy:

(1) 1971-76 - full credit

(2) 1961-71 - one-half credit

(3) No salary credit will be granted for experience prior to 1961

(c) No credit will be allowed for any of the following: fraction of years; practice

teaching; substitute teaching; part-time, night or adult school; or teaching in

industrial, military, or religious programs.

14. Teachers employed under this salary schedule must complete three units of in-service credit

withina three year period ending on September 1 of the third year following initia1 employment

and each three years thereafter. Teachers who fail to meet this requirement will not receive

the annual salary increment provided by this schedule. Teachers who are on the last step of

the respective channels will be placed back one step if they fai1 to meet in-service education

requirements.

Continued failure to meet in-service education requirements will result in annual salary

reductions equa1 to the yearly increment as provided in this schedule or termination of

employment.
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In-service education credits may be earned in one or a combination of the following ways sub-

ject to the approval of the Superintendent of Schools:

(a) One in-service credit may be given for each college semester hour earned by the

teacher during the three year period. Courses to be accepted for in-service

credit shall have been given prior approval by the Superintendent of Schools.

(b) Participation in an in-service education program financed by the Parkway Board

of Education.

(c) A maximum of one in-service credit during each three year period will be

allowed for approved foreign and domestic travel.

(d) Individual research applicable to the Parkway School District as approved by the

Superintendent of Schools.

13. Movement from year to year on the salary schedule is a recognition of improvement in teaching.

Satisfactory - An average or above average teacher. May receive improvement needed

ratings. This teacher will be recommended for re-employment, and will receive recom-

mended salary increases as provided by the salary schedule approved by the Board of

Edpcation.

Conditionally Satisfactory - Improvement ina number of areas is expected. It is

believed that with supervision the teacher can and will perform satisfactorily. This

teacher will be recommended for re-employment and will receive recommended salary

increases as provided by the salary schedule approved by the Board of Education.

Unsatisfactory - Teachers whose teaching performance has been rated unsatisfactory

usually will not be recommended for re-employment because of weaknesses indicated. If

recommended for re-employment, no salary increase shall be granted and immediate,

specific, continuous and significant improvement is required.

16. Retirement for all employees shall commence on the first day of July following attainment of

age 65 unless, at the discretion of the employee, retirement is elected prior to age 65.

17. It is recognized that this schedule represents the salary policy of the Board of Education and

does not include the philosophy of an index salary schedule. The Board has the legal right to

suspend, modify or terminate it at any time. It is further recognized and understood that the

teacher's contract is equally binding on the Board of Education and the employee.

18. Two step salary increases may be recommended for teachers with more than one year of Parkway

experience. Teachers are limited to three two step increases while moving through the regular

salary schedule and shall receive no more than one two step increase during any two consecu-

tive years. Initial placement on LevelI and movement to Level II of the extended schedule

may be recommended for teachers rendering outstanding service. A teacher shall not advance or

regress more than one level on the extended schedule during any two consecutive years.

19. Teachers who are employed part-time, under contract, and teach less than the full school day

are not eligible for advancement on the salary schedule.

20. Teachers who are employed full time, under contract, and who are employed the total number of

employment days in the current teacher's contract shall receive advancement on the salary

schedule commensurate with their evaluation. Teachers employed on or before November 30 shall

receive advancement on the salary schedule commensurate with their evaluation.
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Example of:

a) Additive schedule for teachers beyonda master's degree

b) Variable ratio schedule

' c) Additional advancement based on merit provided

Bachelor's

Degree

BASIC SALARY SCHEDULE

Effective School Year 1976-77

Bachelor's

w/150 Sem. Hrs.

Naster's

Degree

Years

Exper. Index Salary Index Salary Index Salary

0 1.00 $ 9,200 1:04 $ 9,568 1.10 $10,120

l 1.03

2 1.06

9,476 1.07 9,844 1.14 10,488

9,732 1.10 10,120 1.18 10,856

3 1.12 10,304 1.16 10,672 1.24 11,408

4 1.18 10,856 1.22 11,224 1.30 11,960

5 1.24 11,408 1.28 11,776 1.36 12,512

6 1.30 11,960 1.34 12,328 1.42 13,064

7 1.36 12,312 1.40 12,880 1.48 13,616

8 1.42 13,064 1.46 13,432 1.34 14,168

9 1.48 13,616 1.52 13,984 1.60 14,720

10 1.54 14,168 1.58 14,536 1.66 15,272

11

12

13

1.57 14,444 1.64 15,088 1.72 15,824

Asso.

Class. 14,644

I.67 I3,364 1.78 16,376

Asso.

Class. 15,564

1.84 16,928

Prof.

Class. 17,478

Exec.

Class. 17,728

M+* D**
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*Naster's Degree with Additional Graduate Credits Through the Initiative Unit provision of the

Princeton salary plan, a teacher witha Naster's degree may earn credits which will increase the

salary by $150 to $450 above the Master's degree scale.
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**Doctor's Degree In line with the Princeton policy of flexibility in the salary program, the

salary of a teacher with a Doctor's degree is largely at the discretion of the superintendent.

Guidelines for determining the salary include: (1)A teacher with a Doctor's degree and at least

six years of teaching experience will be paid within the range of from $600 - Sl200 above the

corresponding step on the Master's degree scale; (2) This salary range applies to a petson

employed for the regular schoo1 term of 185 days; (3) The salary range figure is applied in addi-

tion to the basic salary and classification differential, but includes Initiative Unit increments;

(4) Merit pay, additional load, additional responsibility, and extended service differentials may

be paid on top of the basic salary, classification, and differentia1 for the doctorate.

E
GREEN BAY PUBLIC SCHOOLS (Green Bay, Wisconsin)

X Example of:

a) Additive schedule

b) Fixed ratio increments for teachers witha B.A. to M.A. degree

c) Variable ratio increments for teachers with an )1.A. degree to M.A.+45

TEACHERS' SALARY SCHEDULE

BASE SAIARY $9200 effective January 1, 1976

9450 effective July 1, 1976

Placement

Level

1

2

3

5

6

7

8

9

10

11

12

Bachelor's

Degree

1.00

1.05

1.13

1.20

1.25

1.30

1.35

1.40

1.45

1.50

1.55

1.60

Placement Master's

Level Degree

1

2

3

4

5

6

7

8

9

10

11

12

1.08

1.14

1.26

1.32

1.38

1.44

1.30

1.56

1.62

1.68

1.74

1.80

Bachelor's

Plus 15

ADD

.03

OF BASE

TO

BACHELOR'S

S GHEDULE

Master's

Plus 15

ADD

.03

OF BASE

TO

MASTER'S

SCHEDULE

Bachelor's tl5

Toward Naster's

All teachers who have earned fifteen (15)

graduate credits toward the master's degree

will be paid one-half (,) of the salary dif-

ferential between the bachelor's and master's

degree schedule. Teachers so qualifying must

complete the master's degree requirements

within the limits of the school attended, or

placement on the salary schedule will revert

to the bachelor's plus 15 step.

Master's

Plus 30

ADD

.06

OFBASE

TO

NASTER'S

S CHEDULE

Naster's

Plus 45

ADD

.09

OF BASE

TO

MASTER'S

SCHEDULE




