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ForeWord

THE academic program represents the major thrust of an institutionof higher education toward the achievement of its objectives. Thus,an effective structure for academic organization is essential. Withinsuch a structure, clarity of procedure is needed in both the develop-
ment of academic policies and in the implementation of these policies.

The Office of Education, in cooperation with nine privately con-trolled or church-related liberal arts colleges, has \indertaken thisstudy in order to provide..suggestions and guidelines for institutional
self-study and evaluation in the area of academic administration.The emphasis throughout has not been On content but rather on pro-
cedures relating to policy development and implementation in the twit
demic area. While broad generalizations cannot be directly derivedfrom these case studies, the actual procedures reported by the nine
Colleges can suggest thoughtful approached which have proved feasi-

.ble within the context of each college.
The analysis and conclusionvre the responsibility of the Office of

Education. Each of the case studies authored by the respective aca-
demic dean stands on its own merits. A special note of. appreciation
is due the individual academic deans in these nine participating liberal
arts colleges for their share in the conduct of this study.
ERNEST V. HOLLIS

Director, College and
University Administration
Branch
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. CHAPTER I

An Overview and Selection of Case's

THE VERY HEART of any college' is its academic program, its
program of instruction and research. In a broad sense, the "aca-

demie program"#includes faculties, students, libraries, curriculums,
facilities, and financing-. However:, in this report, the term will be
limited to the faculty, curriculum instruction, students, and budget.

It is obvious, and scarcely conceivable otherwise, that an academic
program mint Ge administered. 41Aministration in'one form or an-
other, -based on one philosophy or another, is unavoidable. That it
is "good" or "bad," "much" or "little," democratic or authoritarian
Aces not alter the fact that the notion of administration must be
recognized.

Administration includes (1), the development of policy, and (2)
the ways and devices by which policies are moed to a point of reali-
zation. Individuals and groups of individuals must act. in these two
large areas". Even where there is no action, the very lack of it con-
st it utes a form Of administration.

Academic administration has grown out of a tradition nurtured in
the English college 'and stimulated by the practices of the German
concept of graduate and professional training. Tradition has been
the source of policies, many of which are unwritten and to some degree
unclear. However, tradition, traced from its English and German
sources, has had to make adjustments and realignments within the
American college corporate structuie. Such a structure establishes a
nonprofessional control over the American college and university and
thus a lay control over academic administration itself. However,
internal academic administration is left largely in the Iffinds of the
"community of scholars."

Purpose of the Report
Gib

The specific concern of this bulletin is with (1), an examination of
procedures and personnel involment in policy developnitnt in the
area of academic affairs, and (2) an examination of the'actual irtr-
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2 CASE STUDIES IN THE LIBEAAL ARTS COLLEGE

plementation of academic policy. That such a dichotomous approach
is open to question becomes apparetit all too soon. It is a type of
paradox that policy development and policy implementation can be
separate, but not necessarily so, for on many occasions policy is
actually created or adjusted as an actual. part of the administrative
process. Moreover, in times of crisis many. administrative decisions
have to be made promptly even though policy and precedents are
lacking.

Academic administration in the chu'rch-related and .privately con-
trolled liberal arts college is the concern of this bulletin. Subse-
quent buNetins are tentatively designed to examine the academic
adniinistration in higher institutions representing other typis of con-
troi and other levels of offering. Despite the mingling of policy
development and policy implementation, some effort will be made to
separate them. The phises of academic administration are given
individualized treatment. While the actual content of-various poli-
cies_is. of natural interest, the central purpose of' this bulletin is an
examination of how policies are deyeloped and how they are admin-
isteted.. Insofar as possible, the extent and leyel of involvement of
individual persons and groups of persons will be identified in relation
to each of the selected phases of academic administration. In every
instance, the role of the academic dean has been highlighted.

Selection of Instihitioris

Nine liberal arts colleges, all Church-related or privately controlled,
and all regionally accredited, were invited to participate in the devel-
opment of this bulletin. Four hundred twenty-eight colleges offering
the bachelor's degree as their highest degree and all apparently single-
unit institutionsthat is, having no separately organized professional
schoolwere identified (Rut.3, Higher Education Directory, 196°-
61). The middle range of the 1960 opening fall .enrollment of these
428 colleges extended from 450 to1,024.. The range in enrollment of
the nine colleges selected-.was from-688 to 1,021.

The list of the 214 colleges falling within the midLrange of enroll-
ment was submitted to the secretaries of the sia regional accrediting
associations, to the executive officers of several national professional
organizations located in Washington, D.C., and to selected specialists
within the Divisiop of Higher Educatiott, for the identification of those
institutions considered to be "strong". colleges. This identification
was treated as advisory. In the final' selection of the nine colleges,



ACADEMIC ADMINISTRATION 3

attention was given to such factors as accreditation, location, control,
size, and type of student body. These factors are shown for each
college in table 1.

In each instance the academic dean, often in close.collaboration with
the president, has developed an essay on academic administration fol-
lowing a mutually acceptable- outline. The essays quite naturally

. reflect differences among writers and among institutions, and some
essays show more sharply than others a differentiation between policy
development and policy implementation.

Part I represnts a.syntliesis of administrative practices. Part II,
containing chapters authored by the academic--deans themselves, re-
ports. the policies and procedures of each of the nine participating
liberal arts colleges.

oe



T
ab

le
le

P
ar

tic
ip

at
in

g
co

lle
ge

s 
an

d 
un

iv
er

si
tie

s
by

 lo
ca

tio
n,

ty
pe

of
co

nt
ro

l,
ac

cr
ed

iti
ng

 a
ss

oc
ia

tio
n;

si
ze

, a
nd

ty
pe

of
'

st
ud

en
t

bo
dy

4

In
st

itu
tio

n
L

oc
at

io
n

C
on

tr
ol

A
cc

re
di

tin
g

A
ss

oc
ia

tio
n

St
ud

en
t

bo
dy

.e
x

Si
ze

I
T

yp
e

C
ol

le
ge

 o
f 

N
ew

 R
oc

he
lle

D
ill

ar
d

U
ni

ve
rs

ity
Ju

ni
at

a
C

ol
le

ge
K

no
x

C
ol

le
ge

R
an

do
lp

h-
M

ac
on

 W
om

an
's

C
ol

le
ge

__
R

eg
is

 C
ol

le
ge

So
ut

hw
es

te
rn

at
M

em
ph

is
W

hi
tm

an
. C

ol
le

ge
'

W
ill

ia
m

 J
ew

el
l C

ol
le

ge

N
ew

R
oc

he
lle

, N
.Y

N
ew

O
rl

ea
ns

, L
a

H
un

tin
gd

on
 P

a
Il

lll
L

yn
ch

bu
rg

, V
a

D
en

ve
r,

 C
ol

o
M

em
ph

is
, T

en
n

W
al

la
W

al
la

, W
as

h
L

ib
er

ty
, M

o

R
om

an
 C

at
ho

lic
Pr

iv
at

e
C

hu
rc

h
of

 B
re

th
re

n_
_

_ 
_

Pr
iv

at
e

M
et

ho
di

st
R

om
an

 C
at

ho
lic

Pr
es

by
te

ri
an

, U
. S

Pr
iv

at
e

A
m

er
ic

an
B

ap
tis

t a
nd

B
ap

tis
t

M
id

dl
e 

St
at

es
__

_
So

ut
he

rn
M

id
dl

e 
St

at
es

N
or

th
 C

en
tr

al
_

_
So

ut
he

rn
N

or
th

 C
en

tr
al

..
So

ut
he

rn
...

.. 
_ 

_
N

or
th

w
es

te
rn

_
_ 

_
N

or
th

 C
en

tr
al

_

96
4

90
4

80
0

96
1

68
8

1,
 0

21
.

73
4

88
0

93
7

W
om

en
C

oe
du

ca
tio

na
l

D
o.

D
o.

W
om

en
M

en
C

oe
du

ca
tio

na
l

D
o.

D
o.

I
O

pe
ni

ng
 f

al
l e

nr
ol

lm
en

t 1
96

0.

04
6

A

ar



CHAPTER H

Analysis of Academic dminietration

TO DEVELOP a synthesis of thought and practice in the sere 1

areas of academic administration considered in .this bulleti is
necessary to look at each section as a, separate entity as well ::apart
of a whole. Faculty, personnel, curriculum, instruction, etude serv-
ices, budgetall are discussed as urkilk First., the two-sided coin
of policy and policy implementation has been considered, and then
the differing approaches of the nine colleges to the several units have
been compared. Finally, an overview of the whole field of academic
administration in the nine colleges has been synthesized from the com-
ments of the contributing deans and a consideration of current trends
in the field today.

Faculty Pirsonnel

A major phase of faculty personnel administration is the area of
recruitment, selection, and appointment of new faculty members.
Superior policies and procedures at this introductory level mean a
promise of quality to the intellectual climate which can be assured
in no other way. No matter how valuable the practices concerning
such items as faculty tenure, promotion, and salary increases, poor
selection can lead only to a needless repetition of the appointment
process or to difficult adjustments with and for the less-than-satisfac-
tory appointee. The introductory personnel items have not only an
obvious first place in a time sequence but also a first priority in the
whole field of academic administration. Beyond the initial phases
of faculty personnel administration, however, are such items as deci-
sions relative to tenure appointments, promotions in rank, increases
in salaries, selection of department or division chairmen, funds for
faculty research, and funds for faculty travel. As conditions relating
to faculty service, all have an apparent impact on effective teaching
and, doubtless, an ultimate impact on the actual quality of an institu-
tion.
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Faculty tenure, formally supported or informally endorsed; provides
an obvious continuity of staff and a guarantee that the longer, richer
experience of the "older" faculty members can be applied toward an
effective orientation of the new teachers. Tenure, properly conceived
and employed, provides security for the faculty and protection against
unwarranted' external influences.. In addibien, security is provided
against any capricious lion unjustifiably \fostered by colleagues,
department chairmen, deans, presidents, or boards of trustees. Aca-
demic freedom, properly defined and fully nurtured and a major part
of the program of tenure, is an inevitable part of instruction and
learning in higher education. Without it, faculty members are essen-
tially employees; with it, they can function with dignity as members
of the teaching- profession. Higher education means new ideas and
new ferment as syell as a conservation and transmission of that which
is good and valued. Freedom to explore the new as well as to conserve
the old is every teacher's duty and responsibility.

ptomotion in rank is, of course, geared to the all-too-safe assump-
tion that faculty rank exists in almost all colleges and universities
offering the bachelor's and higher degrees. It is true that,today there

[are a- few exceptions; if any trend is apparent, however, the practice
! may soon have a universal application, except in the 2-year colleges.

,/ The actual academic titles employed have long lost a direct and
positive meaning. Four major titles are used tenure is possible in
all four ranks in some colleges and universities, and limited to the
top two or three ranks in others. It should be noted here, however,
that one college included' in this study has no formal tenure program
at all. Increasingly, criteria for rank are set, in terms of experience
and training plus performance in research. Training and research
the latter if reports are published or printed privatelyare measur-
able in a fairly objective fashion. Experience in relation to time also
lends itself to objective measurement. However, to measure the

.equality of experience is something else again. Here the sources of
data, become confuEted and the provisions for a precise administration
are cloudy. Yet criteria steeising excellence in teaching tend to appear
in all definitions of rank and with increasing stress and emphasis as
one moves from the lower to the higher ranks. In fact, criteria for
each of the four ranks appear to gain weight in terms of both quality
and quantity as one moves progressively* from the instructor to the
professor leyels.

Salary increases are related to procedures for decisions on tenure
and to decisions on promotion in rank. Criteria, written or unwritten
and stressing both quantitative and qualitative items, become the basis
for salary decisions in the same way that they are used in determining
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tenure and rank. Except for those colleges and universities using only
the contributed services.Of religious personnel, every institution is in
need of policies and procedures for determining the amount of salary
increases. In some institutions, procedures are highly formalized;
in others they lack all appearance of a prescribed routine. Funds for
salary increases are limited in all types of colleges and universities;
ho* funds will be usecritild the ends to be achieved are major pblicy
decisions. An'y departure from an across-the-board approach to sl-
ary increment places a heavy louden . on all who are responsible for
developing acceptable and equitable proceduregin this area.

Academic tradition in the American college calls for a departmental
or divisional organization, or .both, of the faculty and curriculum.
*These academic segments centered on one,of the disciplines or profes-
sional areas have multiplied through the years; and, as faculties have
grown in number, the segments have played an increasingly signifi-.
cant role in the total academic administrative structure. Three pat-
terns of faculty organization are usually found within a college : (1) .

separate departments, each with a chairman wiho reports directly to
a major administrative officer; (2) separate divisions which include
related disciplines but without any. departmental organization, each
with a chairman who reports to a major, administrator; or (3) sepa-
rate diyisions which include related departments, each division with
a chairman who reports to a major adthinistrator, and each depart-
ment with a chairman who reports to the appropriate division chair-
man. The rol6 of the departmfnt or division chairman is significant
and his selection, along with ti* terms of that selection, represents a
step of major importance in thii ,development of policies and proce-
dures in acadethic administration. The chairman as primu8 inter
area within a department or division must, Janus-like, observe. a
kind of duality in the discharge of his responsibilities toward the
:Members of a department, on the one hand, and toward the major ad-
minisirative officer to whom he reports, on the other.

A special item which relates directly to the area of faculty adniinis-
tration is the administration of funds, budgeted or not budgeted, for
faculty research and professional travel. Research and travel funds
bear directly on personnel policy and procedures and both can have
an intimate relationship to the teaching-learning process. Criteria
and procedures for decision-making become, of necessity, an integral
part of academic. administration.

How do policies and administrative procedures in faculty personnel
administration come into being and move. forward in the nine liberal

j"arts colleges participating in this study? What- kind of priority does
this area of academic affairs have in the thinking of administrative
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and faculty personnel in these colleges I. What involvement does the
acadernicclean have? What is the president's role? The following
analysis provides some of the answers to these questions.

0

Policy Development.While many of the nine participating col-
leges report lucidly on the actual faculty personnel policies themselves,
there is at best only sketchy information about the procedures for
their development. nitiation of policy creation seems to lie with
the president or scads dean many of the colleges with final
determination, at least in instances involving financial commitments,
at the level of the board of trustees. Knox College reports, in addi-
tion, the involvement of both a faculty personnel committee and an
executive committee of the faculty. Whitman indicates the activity
of a faculty council at the policy level ; Juniata speaks of "advice"
from an academic policies committee of the faculty; Randolph-Macon
Woman's College, with a faculty personnel committee restricted
primarily to policy exploration and development, states that faculty
personnel policy is under ultimate faculty control; Regis reports the
involvement of an educational policies committee; Dillard infers that
the president collaborates with the dean and division chairmen and
may, under unspecified circumstances, refer items to the board for
final decision. William Jewell, the College of New Rochelle, and
Southwestern at Memphis all report, that both the president of the
college and the academic dean are involved in faculty personnel
policy development.

Several of the colleges, notably Juniata and the College of New
Rochelle, emphasize the basic relationship which should exist between
policies and their development, on the one hand, and institutional
philosophy and purpose, on the other. All the participants stress
in varying degrees the basic commitment of sir institutions to the
concept of a liberal arts education. In ad on, a few stress the
notion of a religious or theological integration of the total liberal
arts curriculum which in turn is peculiarly reflected in all policies
guiding the various phases of academic administration.

Except for a few colleges where ultimate decisions for faculty per-
sOnnel policy development appear to be fixed either in faculty commit-
tees or in the faculty as a whole, major responsibility rests either with
the academic dean or with the president. In addition, there is ap-
parently a procedure for referral to the board of trustees of most
policy actions, and, as one college stated, referrals require board action
in those instances which involve specific financial commitments.

Implementation of Policy.---While all the academic deans and
presidents in the nine participating colleges are involved in these
initial procedures of faculty personnel administration, the extent of
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thefts involvement -varies sharply. In four of the colleges, it seems
apparent that the academic dpan bears a major responsibility for
initiating recruitment and selection procedures of new faculty mem-
bers. Three colleges indicate an "either-or" or joint approach by the
academic dean and the president in initiating recruitment and selection.
One institution expects the president to take the first steps in recruit-
ment and selection, and another states that the division chairman gets
procedures underway. In these two latter instances, the dean in each
college eventually recommends to the president on the actual appoint-
ment. Although only one college expects chairmen to initiate recruit:
ment, procedures, other reports indicate a cooperative approach on the
part of the dean and the division or department chairmen. In all in
stances, the academic deans are closely involved in recruitment
procedures.

The campus interview is apparently an important part of the recruit-
ment, selection, and appointment procedures. Six of the liberal arts
colleges report a campus interview as standard procedure. Although
they may make an occasional exception, the others apparently hold such
interviews but do not set it as a mandatory aspect of the administra-
tive process. The advantage of a campus interview is that it provides
a kind of mutual exposure for both the candidate and the group of
administrators and faculty members participating in the interview.
When the candidate visits the campus, he invariably sees the academic
dean and the department or division chairman. In addition, with
only rare exception, he sees the president of the college, other mem-
bers of the particular department concerned, and often other specifi-
cally selected membiers of the faculty.

Some variations also occur in the actual appointment procedure, al-
though the president is always involved and a recommendation for
action is always submitted by the dean. Several of the reports sug-
gest, that decisions are made by the president and dean jointly, or by
the president in close consultation with the dean and occasionally with
both the dean and the department or division chairman. Several re-
ports Suggest the requirement of consensus on the part of the several
individuals and groups identified with the interview procedures. In
these instances, it seems clear that the final responsibility for action
rests with the president of the college. Apparently, if boards of trust-
ees are involved, their participation is limited to a routine confirma-
tion of what is essentially a fait acoompli.

Apparently, the faculty rank of the new appointee is determined
in the dine colleges before the recruitment procedures are set in motion.
Vacancies are identified in termsof discipline, level of teaching, edu-
cational and experience requirements, rank, and salary. Only one

708-4430
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3

college implies that the question of rank has some element of flexibility
during the recruitment, selection, and appointment process.' Three
of the colleges approach the, decision on tenure4ppointments through
special ad hoc committees. In two of these colleges, the president
organizes,,the committee and, in the third, the president and dean
jointly establish the special group. In all instances, the committee
consists of the president, dean, and department chairman, and, in one
case, a member of the instruction committee of the board of trustees is
also included. Apparently when consensus is reached, the president is
then in a position to make his recommendationto the board of trustees.

Two colleges have standing-committees which make recommenda-
tions directly to the president, independent of the dean's recommenda-
tion. One committee consists of elected members of the faculty; the
other is composed entirely of division cliairmOne In both instances,
the deans may initiate action, and in both they are consulted by the
president of the college. In one instance, the dean acts at one addi-
tional point in the process, since the recommendations of the president
go to a board of trustees of which the dean is a member; the recom-
mendations on tenure in this college, however, pertain only to the lay
members of the faculty. In both colleges, the recommendations of
the committees are advisory.

Two colleges indicate a channeling of tenure recommendations from
division or department chairmen to the dean and thence to the presi-
dent. Consensus is expected and the procedures here, differ little if
any from those using the ad hoc committee approach. One college
reports that tenure appointments are treated as part of a normal
reappointment, ploocedure. Furthermore, the dean indicates that ap-
pointment to a second year unties the hope that such an appointment
will be permanent. Another college indicates that its board of trustees
has not yet authorized a policy of formal faculty tenure.

In general, decision procedures for faculty promotion in rank are
similar in the nine colleges to those used for appointments to positions
of tenure. Four of the colleges, however, do report some differences.

Randolph-Macon Woman's College indicates that a chairman in
making a recommendation must consult with the senior faculty mem-
bers in the department. The dean also indicates that an ad hoc com-
mittee composed of selected faculty members is named to consider
faculty promotions when the president and dean are not in. complete
agreement with the recommendation from the department chairman.
In addition, faculty members have had an opportunity, in a self-eval-
uation statement submitted to the dean, to indicate when they feel
they should be considered for promotion. Apparently promotions are
approved only when both the president and the dean are in agreement.
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.Faculty members at Dillard University may initiate procedures for
promotion in rank. In addition, consideration may be initiated by a
division chilirman, the dean, or the president. At Juniata College,
recorrunendations are first considered in a joint conference of the

-academic policy committee-of which the dean is chairman; recom-
mendations are then forwarded to the president of the college.

William Jewell College reports that the formal determination of
faculty promotions in rank rests entirely with the board of trustees.
In practice, however, the major responsibility for initiation and deci-
sion seems to lie with the president, who usually consults the. dean and
the department chairman directly concerned with the promotion in
question.

In five of the colleges the president and dean in joint conference
make decisions on individual salary increases. Department or divi-
sion chairmen are occasionally consulted. While the reports imply
that the president and dean in these colleges try to reach a consensus,
it is clear that the final decision is made by the president. These ad-
ministrators undoubtedly come to decisions within an implicit budget
framework; one college explicitly states that salary increases are re-
lated to a modal increment,

Salary increases at Knox College are considered by the same faculty
committee which makes recommbndations concerning tenure appoint-
ments and promotions in rank. Regis College reports that salary rec-
ommendations are forwarded by the dean through a budget co. mmittee
to the president.. Dillard and the College of New Rochelle make only
passing reference to the question of faculty salary increases.

Five of the nine participating colleges organize their faculties and
curriculums on a departmental basis; two report the use of both divi-
sions and departments; and two indicate a divisional organization.
The five colleges using the departmental approach all report that the
chairmen she appointed by the president, either on recommendation of
the dean or ip consultation with him. FOur of te3e colleges indicate
that, appointments are for an indefinite period; one college prior to
1954 made indefinite appointments carrying the connotation of a tenure
appointment and now names chairmen to 3-year renewable terms.
Two colleges use both divisions and departments. The Juil halt faculty
elects its tiision chairmen for 3-yearlerms, once renewable, and the
president appoints its *department chairmen for indefinite terms, in
consultation with the dean. At Regis Coilege, both division and
department chairmen are appointed by the president, on recommenda-
tion of the dean, for 2-year renewable terms. The two colleges using
the divisional structure, Dillard and Whitman, organize their curricu-
lums by departments within the divisional framework. At Dillard,
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the division chairmeo are named by the president, in consultation with
the dean, and are subject to annual appointment. There are no chair-
men of departments. At Whitman, division chairmen are elected by,
the division faculty for 3-year terms: In addition, the senior faculty
member is reported to serve from time to time as .ind of ekecutive
officer of a department.

Some variation exists among the nine college.,44444he administration
of special faculty research funds. Four of the colleges report that
requests are considered by faculty committees, three of which are
created for this particular purpose. In one, the committee itself
makes the decision; in two, the committees recommend to the dean,
who .has the final decision. In the fourth college, the committee
recommends through the dean to the president, who has the final
decision. In the five colleges where committees do not exist, one col-
lege reports nothing but contract research, which is apparently de-
cided by the faculty member involved, the business manager, and the
president ; two _colleges report research funds administered by the
president alone; one reports funds administered by the dean alone;
and one reports funds administered by the president on recommenda-
tion of the dean. Most of the colleges advise that the administration
of these special research funds, apparently fairly -limited in amount,
is-always within the framework of the college budget. Thus, while
the deans in some colleges are omitted from the reported administra-
t ion of funds, many haft) a voice in the prior developmenlof the budget
which provides foe such an allocation.

The administration of travel funds, also within the operatiornal
budget,tends to center chiefly in the office of the dean. One college
reports that the faculty committee on instruction assigns the alloca-
tion of travel funds to a member of that committee. In this college,
however, funds in addition to actual travel are administered by the
dean. In two colleges, the dean makes his recommendation to the
president, who makes the final decision. In the one college where the
dean has,no reported involvement, the president alone administers
the faculty travel funds. Only one college reports that requests for
travel funds are channeled through a division chairman to the dean
and thence to the president.

Curriculum

Curriculums, by definition, are means of organizing or grouping
various courses to contribute to the achievement of the central goals
of the institution. Courses themselves are usually defined in terms of
credit-hours and, in theory at least, reflect some differentiation in con-
tent and expectation based on the level of student usually admitted
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to them. While admittedly a restricted notion of curriculum, this
point of view nevertheless represents the traditional and usually cur-
rent definition of the formal learning experiences to which a student
is subjected. True, a student learns outside the classroom, but only
the.formal, organized curriculuin is considered here.

Curriculums are by and large, a reflection of long tradition with
a growing accretion based on new knowledge and the gradual develop-
ment of new disciplines Markedly influenced by the interest and
competence of the faculty members themselves and also directed in
part by a measure of commonality in major textbooks employed, cur-
riculum and course requirements within and among institutions are
characterized by a high degree of similarity. Firmly imprinted on
many curriculums is the notion of a core prescription in the liberal
arts, of a series of requirements for an area of specialization, and of a
minimum level of grade achievement. Differences occur in the degree
to which provision is made for the intellectual and motivational dif-
ferences among students, in the extent of experimentation in new
instructional procedures, and in the procedures used in measuring the
actual achievement of the students.

College faculties and administrators have long debated the question
of who should determine curriculum and course requirements. Even
though the corporate structure and institutional charters time and
again place this responsibility on a board of trustees,the responsibility
has often been delegated to the college faculty and administration.
However, the board of trustees usually is informed and generally must
approve any changes which involve the development of a new program
or curriculum. The actual deletion or addition of new courses which
are a part of already approved programs is generally provided for at
either the faculty or administrative level, or both. While the re-
sponsibility and authority for such action may be clearly designated
formally, legally, or by long tradition, actual control may still rest
quite firmly with a board of trustees or possibly with the president of
the college.

As long as the president of the college and the college board retain
a control over appointments and promotion as well as over budget
development and approval, any delegation of responsibility and au-
thority in the curriculum area must have inherently obvious limita-
tions. This is not to say that faculty control does not, or should not,
prevail. It prevails most effectively, however, within a climate of
mutual understandingan understanding and appreciation by the
faculty of the ultimate responsibility of a board of trustees for all
aspdets of institutional operation, and a recognition and acknowledg-
ment by the board of a faculty's professional competence and direct
interest in the curriculum and course area.
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Faculty committees, departments, Mid individuals have a peculiar
responsibility to determine the appropriateness and relevance of course
proposals to major institutional .policy and philosophy. The intrue
sion of new courses lacking appropriateness and relevance can, if it
occurs too frequently, lead to strange curriculum distortions which
distract from the orderly and economic achievement of institutional
goals. Curriculums, then, should be under constant review; and, when
necessary, courses which Iriivcceased to provide a- measufable con-.
t ribut ion to curriculum and institutional objectives should be modified
or be promptly and firmly excised.

-Faculty, groups, if they assume a certain responsibility for..-the cur:.
riculunt, must be willing to accept all aspeils of such responsibility. 1t
is eitsier to accept and recommend the addition of new courses or even
new curriculiiins than it is to recovize and take appropriate action
leading to the deletion of courses or programs. It is obviousitsimpler
to accept 'added req.uirements for a particular degree program than it
is to acknowledge the Sri one of removing particular requirements.
The notions#of addition, telion, and modification are so entwined
that a faculty would be prdfessionally remiss in its responsibilities
if all approaches were not to receive the same degree of dWnteresteci .

attention and concern.
Since the area of curriculum is so obviously within the competence

of a college faculty, a board of trustees would be extremely short
sighted were it to adopt any. major policy changes in the curriculum
without first securing the advice of the faculty. The exchange of
ideas and opinions, formal br informal, C-1111 not only strengthen in-
ternal morale but also provide a far stronger .base for intelligent
decisions.

Derelopment.While major overrid in.g institutional policies
are currently being determined or havIk\at some time in the past been
determined by the boards of trustees int-te nine liberal arts colleges
sharing in this study, policy relating dirkletly to curriculum tends to
fall within the proviniv of the tacultles its a whole or of special curric-

um or educationfil policies committees. The eRsays, submitted by the
nine colleges, time and -again emphasize the necessity for t1iP direct
relationship of curriculum policy to institutional philosophy. Two
of the essays also El»plutsize the influence of the religious.concepts
of tbe suppotting church constituency over all matters of cuTriculum
policy.

While initiative for the development of new curriculum policy or
for the evaluation of old policy tends to be located in the faculties, in
faculty curriculum committees, or in administratively appointed cur-
riculum committees, specific mention is made by a few colleges that,
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when new policy suggests additional financial commitment§4 the
entire matter then becomes a matter of trustees' concein. In general,
however, 01 new programs, regardless of financial Involvement, are
reported to the board for its approval. Policy relating solely to course
chanos,however, is usually treated at the faculty level. In some in-
stances, and specifically in relation to certain particular course areas
such as religion, any change in policy requires the approval of the
president of the college and an affirmative action by the board of
trustees.

Practices concerning the initiation of policy in relation to courses
and the initiation of policy in relation to the development of new cur
riculums differ within and among the nine Nalleges. While cour4e
policy is begun i4 tire department level in many colleges, progra.u)
policy often finds its genesis at an administrative level as well as within
a department or division.

Implementation of Policy.All the part icipat ing colleges have some
kind of committee on curriculum. Large or small in membership,
appointed or elected, ex-officio or specifically designated, all these
'committees have a degree of direct importancellin the curriculum of
each college. Most of the colleges report that only the curriculum
committeesometimes called an academic or educational policies com-
mitteeis concerned with the area of curriculum. Two colleges, how-
ever, while indicating the existence of a curriculum committee, also
report the additional involvement of a faculty council or a faculty
executive committee. In these two instances, the dean is chairman of
the council or executive committee, but not chairman of the curriculum
committee. In all but one of the colleges where curriculum matters
are considered by a single committee, the dean serves as chairman.

In almost every instance these curriculum committees and the addi-
tional committees noted above are appointed in whole or in part by
the college president. In consultation with the dean, the presidents
of Randolph-Macon Woman's College, Southwestern at Memphis, and
William Jewell appoint the members of the curriculum committees; in
;k11 three of the colleges, both department chairmen and other faculty
members are included. Three institutions, Dillard, Regis, and the
(''allege of New Rochelle, have established curriculum committees
which are appointed by the president and comprise department or
division chairmen; the three remaining colleges, Juniata, Whitman,
and Knox, have committees which include both elected and appointed
personnel.. At Juniata, the academic policies committee includes three
persons elected by the faculty as division chairmen and three appointed
by the president. The Whitman faculty lOuncil has five elected faculty
members and viz administrators; its cur alum committeC has a mem-
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bership ot five, all appointed by the president. The Knox executive
committee comprises four elected faculty. members phis two appointed'
faculty members; its curriculum committee, called an instruction.
committee, has a membership of six, all nam. o by the executive
committee.

Initiating action leading to the addition- or deletion of courses
lies with the departments in the nine colleges. In some of these
colleges, however, suggestions concerning action may .originate in the
curriculum committee. At Randolph-Macon Woman's. College. dele-
tion of a course is automatic for any course listed but not offered in
3 consecutive years. At five of the colitges, action moves' from a
department or division to a curriculum committee and to the faculty
for final action; and, in one of these five,. the faculty is only advised
of the decision but may veto the committee recommendation. In
three colleges,. the curriculum committee is authorized to take final
action on recommeridations relating to Coiiiise addition or deletion.In one of these, however, final approval of the president and board
is required if the proposed changes relate to offerinOs in philosophy
or theology. One college reports that recommendations go directly
from the department through the dean to the president and are only
referred tal the executive committee of the board of trustees when
there are financial implications. In the case of referral to the execu-
tive committee, the dean may, seek the counsel of the curriculum
committee. .

Action leading to the addition or deletion of programs, while hav-
ing its initial impetim in a variety of spots, usually must be given
final approval by. the college .) ' rd of trustees. In several instances,
prior approval of the curriculum committee and the faculty precedes
the president's recommendation to the board. Wheh approved, most
new. programs are fitted into the already existing administrative and
faculty organizational structure. Knox College reports some initial
variation in this pattern. in that faculty ad hoc committees are often
selected for the administrative direction of newly approired programs.In all the reports, it is apparent th0 the academic dean plays a
major role in the administration of curriculum. As chairman of the
curriculum committee, in most instances, and as the major adviser to
the president on all curriculum matters, he is in a position to influence
both faculty and administrative decisions. In Whitman College only,
a portion 'of the dean's area of responsibility is shared with a person
known. as the director of curriculum. The latter's range of responsi-
bilities includes cuiriculum coordination,.. Sel)eduling-flasses, and
scheduling examinations, Knox has recently *named a faculty com-
mittee to' be known as the .."Faculty bureau for Eiploratioli and

. . ,
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Inquiry into Higher Education and the State of the College." This
"heresy" committee is designed to provide stimulation and institu-
tional introspection, an activity which must be developed by the dean,
the president, or specifically designated faculty committees in the
other eight colleges.

Instruction

Instruction, inescapably entwined with curriculum, refers to all
the variety of organizational and procedural facets developed by an
institution to ensure a high level of student learning. The word
encompasses such areas as student registration evaluation and
grading procedures; teaching loads; utilization of library and audio-
visual resources; textbook selection ; scheduling of classes and exam-
inations; scheduling of classrooms, laboratories, faculty office space
and hours; academic probation ; scholastic awards; honors -and
remedial programs; drientation of new faculty members; and degree
requirements.

Most of the items have been part and parcel of American higher
education for many decades. No institution can fail to accept theTathr,

existence and actual necessity, in some form or other, for these
operational concerns. That a few are not considered desirable in
all colleges is, of course, to be acknowledgedand that changes are
occurring in some of the areas with a measure of acceleration is more
than obvious.

Some colleges, principally perhaps because of their homogeneity
in student selection, feel no need for a formalized approach to reme-
dial instruction and thus at some point make the decision not to
assume the responsibility for such programs. Others, for the very
same reason, may decide not to engage in honors programs, at least
insofar as such a program may mean the isolation of a superior group
from the rest of the student body. Therefore, the utilization of some
items as part of a broad area identified as "instruction" falls in the
optional category. Even so, these optional items are so much a part
of higher education discussions today that most institutions do face
some kind of decision regarding their feasibility.

Change is in the air for several of these instructional procedures.
For example,. decisions have always had to be made about scheduling
classes, even when there were fixed individual or department room
assignments and when faculty memberi teMed to teach during the
more convenient daytime hours. Today, however, the, growing num-
ber of students has necessitated the designation of general-purpose
classrooms, and both enrollment pressures and student demands have
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extended not only the length of the class day but also the length of
the academic year. While the number of assigned credit-hours has
traditionally been the equivalent of the number of class meeting
hours, a more critical examination of class-scheduling policy is
becoming important. Changes in instruction which reduce the num-
ber of hours for class meetings, developments in such areas as tele-
vision and programed learning, and a new awareness of space utiliza-
tion and the relatively poor utilization reported in recent years may
all have a direct effect on class scheduling.

In short, all, the items indicated, some more than Qthers, have a
bearing on tekching and on the degree of student success in learning.
At first glance, they have, with only-a few exceptions, been a part of
the administrative operation of American colleges and universities for
many years. Changes today in clientele and increasing student en-
rollments, however, require a continuing examination of instructional
policies.

Policy Derelopment.Most of the nine colleges in the study report
that both the faculty and the academic dean are involved in the devel-
opment of instruction policy. Two colleges, Juniata and Regis,
emphasize a cooperation between faculty and .administration in the
notion of administrativ6 initiation and approbation and with faculty
involvement between these ends of the process; Ihe College of New
Rochelle emphasizes administrative responsibility in instruction with
only occasional references to faculty involvement ; and Whitman,
Iiillard, and William Jewell all report some division of responsibility
among the several items between the faculty and the administration.
William Jewell further explains that the president and trustees exer-
else specific control over instruction in religion.

Nevertheless, three of the colleges participating in the study indi-
cate that policy in he majority of the areas relating to instruction is
the bailiwick of the faculty. At Southwestern at Memphis, at Knox
College, and at Randolph-Macon Woman's College, the faculty as a
whole has the ultimate responsibility for such policy. Southwestern
at Memphis further explains that policy decisions tend to be made
by four different faculty committees; Knox indicates that many items
of instruction policy are developed by one faculty committee of which
the dean is chairman; and Randolph-Macon Woman's College reports
that three faculty committees have responsibility for policy decisions.
In all three colleges, however, matters, may be referred to the.whole
faculty for decision.

In the six areas of instruction policy development which might be
adtermed student-orientedexaminations, marking procedures, degree

requirements, scholastic awards, honors programs, and academic pro-
.
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bation most of the nine colleges indicated predominant faculty
participation. Moreover, all nine of the colleges indicate that the
faculty either as a whole or in committee plays an important role in
policy development for scholastic awards and honors programs, al-
though four of the colleges indicate that the academic dean also has
a part in the area of honors programs. It should be noted that except
for scholastic awards and honors programs, both Juniata College and
the College of New Rochelle state that the dean holds the responsibil-
ity for policy decisions in student-oriented areas.

Student registration and remedial programs, although certainly
student-related areas of instruction, seem to rely predominantly on
administrative policy decisions. Only one college, Southwestern at
Memphis, indicates involvement of the whole faculty in policy devel-
opment for either area. Whitman states that the president of the
college is responsible for registration policy, although he is advised by
either the president's council or the faculty council.

Areas of, instruction which have a major emphasis are faculty
orientation, teaching loads, scheduling classes, scheduling rooms,
"covering" classes, and textbook selection. Policy development in
these areas at the nine participating colleges usually seems to be the
responsibility of the academic dean, and all the colleges which com-
ment on faculty orientation indicate that policies in this area are the
responsibility of the academic dean alone. Responsibilities for estab-
lishing teaching load policy, scheduling of classes, classrooms, and
office space, and developing textbook policy also seem to fall upon the
dean's shoulders in the greater portion of the rases. There are some
exceptions, howeverDillard University indicates that the board of
trustees is responsible for policy establishing teaching loads, while
Whitman College reports that the president has this task. Dillard
also indicates. that the president of the college-determines policy re-
lating to the assignment of faculty office space. Randolph-Macon
Woman's College states that faculty legislation establishes policy for
both scheduling classes and scheduling rooms, with 'the role of the
dean reduced to that of a "watchdog of faculty legislation" in the
implementation of the policy.

The manner used to develop library policy in the nine colleges diffelts
widely from one to another. One common aspect of policy develop-
ment in all but one of the colleges, however, is that it is a joint concern
involving committee action or the consensus of a group of persons.
Ally three colleges; Regis, Juniata, and the College of New Rochelle,
indicate that the librarian can make a final and independent decision,
and Juniata alone reports that the librarian has sole responsibility
for all policy in this area. Dillard and Whitman indicate that the



20 CASE STUDIES IN THE LIBERAL ARTS COLLEGE

library committee has full responsibility for policy development;
Randolph-Macon Woman's College indicates that the librarian and
the president make library policy; Knox College states that the li-
brarian, president, and the dean jointly determine library policy; and
William Jewell reports that the librarian, .Wwary. committee, presi-
dent, and academic d 111 are all involved in lii)mr3policy (lecions.
Only one college, Sou western at Memphis, in.dicates that .0)licy
responsibility rests entirely with a faculty committee.

Both the College of New Rochelle And Regis College report that
the library committee is appointed by the president., and
Jewell College states that the libra.ry committee is composed of the
academic dean and several faculty members. Randolph-Macon
Woman's College states that it does not have a library committee at
this time although the dean of the college and the librarian are dis-
cussing plans to develop one.

Each of the five colleges in discussing policy development relating
to audiovisual materials reports a different center of responsibility.
Dillard University explains that a joint administration-faculty com-
mittee, the curriculum committee, holds this responsibility, together
with the faculty as a whole, while Regis College reports that the educa-
tional policies committee, an administration-faculty committee, and
the dean determine policy in this area; Knox College indicates that
policy relating to audiovisual materials rests with the librarian and
the dean; William Jewell College states that. the dean alone is reson-
sible for policy ; and Southwestern at Memphis states that only the
faculty is responible for policy development.

Additional and individual areas of instruction are revealed by three
of the participating collegesDillard University, Randolph-Macon
Woman's College, and Juniata College. At Dillard, every faculty
member is required to prepare a course outline for each course taught.
Policy relating to the outlines is developed by the curriculum com-
mittee and the faculty. Randolph-Aftwon Woman's College classifies
a private art collection as properly belonging to the broad concept of
instruction. The chairmin of the art department and the president
of the college have the responsibility for developing policy relating
to the maintenance of the collection. Finally, since 1938, Juniata Colt
lege has substituted a writing program for the course of English com-
position contained in most college curriculums. The program, which
involves a type of tutorial conference, schedules regular papers in each
of the student's academic courses to be graded .by the course instructor
and then discussed with the writing program advisor. Policies gov-
erning this program are developed by the academic dean.
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Implementation of Policy.The actual implementation of the items
considered as part of instruction is apparently a responEtibility chiefly
.assigned to, or assumed by, the dean himself. In addition to the dean's
direct involvement in this area, most colleges also report: the activity of
the registrar, particularly in relation to registration, to the scheduling
of classes, classrooms, and laboratories, and to the "checking out" of
degree requirements and scholastic awards. Most of the registrars,
however, are reported as being within the dean's .span of control, or
as functioning in doge cooperation with the dean.

Although policy decisions seem to be divided between faculty deci-
sions on student-related items and administration decisions on faculty-
related items, the implementation of all policy decisions usually rests
with the administration. Some of the student-related areas of exami-
nations, marking, degree requirements, scholastic awards, honors
programs, and academic probation which are reported Alms of facul-
ty policy decision are also areas of administration implementation.
Of this group of instruction areas, only examination and marking
niain 'predominantly within the scope of faculty powers. Six of the
participating. colleges report that the. faculty, individually or by de-
partments, is responsible for the. implementation of examination
policy. Two of these six colleges however, also indicate that the
academic dean has a role in the policy implementation. In addition,
RandolphMacon Woman's College states that the dean holds the en-
tire responsibility for administration of examination policy, and Whit-
man College states that the director of the curriculum alone has the
administrative responsibility. Knox College reveals that while the
faculty does administer general examination policy, administration of
policy relating to comprehensive examinations is the job of the aca-
demic dean.

Again, six of the participating colleges report that implementation
of grading policy, rests entirely with the faculty as individuals, as
depArtments, or as a whole. In contrast, however, Regis College re-
ports that the dean assists the department chairman in administering
grading -policy; the College of New Rochelle indicates that the dean
alone administers grading policy; and William Jewell College states
that the registrar oversees the administration of grading. policy.

The administration of policy relating to degree requirements and
honors programs appears divided between faculty control and ad-
ministrative control. Two colleges, Randolph-Macon Woman's Col-
lege and the College of New Rochelle, report that the dean alone
implements policy relating to degree requirements. Regis states that
the dean and a faculty committee together administer such policy;
Juniata indicates that the registrar, a committee composed of the
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academic dean and faculty members, and the faculty as a whole ad-
minister this policy. Again, while three colleges report.that the dean
implements policy relating to the honors programs, four colleges in-
dicate that the faculty carries this responsibility either through a
faculty committee or through the departments. Regis College reports
Clint plans for administering honors programs are presently being
studied.

Two opposite areas of student-related instruction, scholastic awards
and academic probation, indicated as faculty policy responsibilities,
are reported by the colleges as areas of administration implementa-
tion. Three colleges indicate the dean alone has responsibility for
scholastic awards; two colleges indicate the president carries this re-
sponsibility jointly with the dean; one college indicates the president,
dean, and registrar together administer Awards; and one college in-
dicates that. the registrar shoulders most of this administrative task.
Southwestern at 'Memphis states that administration of scholastic
award policy is not coordinated but rather is done independently by
theappropriate departihent or group. In the faculty-policy decision
area. of academic probation, four colleges report the policies admin-
istered by the academic dean, one college reports the policies admin-
istered by the dean of students, and three colleges report that the pol-
icies are indeed administered by faculty committees.

The two additional student-related fields of instruction, student
registration and remedial programs, predominantly areas of admin-
istrative. policy decision, are also areas of administrative implementa-
tion. Five college§ indicate that the registrar is responsible for stu-
dent registration ; two colleges indicate that the dean is responsible
for student. registration; and one college indicates that the registrar
and the dean together implement registration policy. Only one col-
lege, Southwestern at Memphis, excludes both registrar and dean in
this area and instead reports that the dean of admissions and records,
and the associate registrar, conduct student registration. Of the five
colleges that mention administration of remedial Programs, both the
College of New Rochelle, and Southwestern at Memphis state that the
dean is responsible; Regis College accords responsibility to the as-
sistant dean; and Juniata College divides responsibility between the
language department and. the director of admissions according to
the remedial program involved.

In contrast to the student-related areas of instruction, administra-
tive officers have the responsibility for implementing as well as Milk-
ing policy decisions .in the -faculty-related areas. .Moreover, the lila
jority of the participating colleges report that the academic dean
alone oversees the implementation of policy relating to faculty mien-
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tation, teaching loads, and "covering" classes. Only Knox College in-
dicates that faculty °members or the departments are responsible for
seeing that the policy in "covering" classes is followed.

The scheduling of classes and examinations as well as classrooms,
laboratories, faculty offices, and faculty office hours seems to differ
from institution to institution. Six of the colleges report that the
registrar schedules classes and examinations, although both Regis and
the College of New Rochelle state that the dean also participates; and
Whitman College states that the director of curriculum assists in
this area. In the scheduling of classrooms, laboratories, offices, and
office hours, Randolph-Macon Woman's College claims that the de-
partments, a faculty committee, and the dean are all involved; both
Regis and William Jewell College state that the dean is involved; and
Southwestern at Memphis states that the office of admissions and rec-
ords is involved. Four colleges, New Rochelle, Juniata, Whitman,
and Regis, indicate that the registrar alone has the, responsibility for
scheduling classrooms and laboratories. Both Dillard and College
of New Rochelle state that the president assigns faculty office space;
both Knox and Juniata state that the dean assigns-faculty office space;
and Whitman stas that most often the business manager assigns
office space. Of tfie three colleges which specifically comment upon
the administration of faculty office-hour policy, Dillard and Juniata
state that the dean schedules individual office hours, while Knox Col-
lege indicates that the individual faculty members establish their own
hours.

Librarians, with or without library committees, direct the libraries
in all nine colleges. Administration of library policy rests with the li-
brarian alone in three colleges, with the library committee of which
the librarian is a member in two colleges, and jointly with the librar-
ian and the library committee in two colleges. Dillard University
reports that the dean assists the library committee in implementing
library policy, while Juniata College indicates an administrative line
from the librarian to the dean and to the president.

Textbook selection seems to rest predominantly with the faculty
in accordance with previously determined policies. Only two colleges,
Regis and the College of New Rochelle, indicate that the academic
dean also plays a role in determining course texts. Of the six colleges
reporting administrative procedures related to audiovisual materials,
two report execution of policy by the librarian, two report execution
of policy by the individualdepartments, and two report execution of
policy by the dean or assistant dean.

Among the additional items related to instruction reported by the
three colleges, Dillard reports that its, policy governing course out-,
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lines is administered by the division chairmen; Randolph-Macon
Woman's College reports that its art collection is administered by the
chairman of the art department; and Juniata College reports that its
writing program is administered by the academic dean.

Student Services

Some of the student services which are closely identified with aca-
demic administration must be included in any discussion of the
subject. Such areas as.recruitment and admissions, entrance examina-
tions, academic counseling, student. financial assistance; and cocur-
ricular activities are at once student centered and academic centered.
Not all phases of student services, however, are explored in this stud:
the authors have included only those aspects which are closely allied
to the academic area and in which there is some likelihood of involve-
ment by an academic dean in a liberal arts college.

The general scope of student services could quite properly include
all student activitiesboth extracurricular and cocurricular. In the
study of academic administration of a liberal arts college, however.
only those activities which might be termed cocurricular are relevant.
Although admittedly a fine distinction, and one not always recognized
by, persons engagexl in student-services administration, a cocurricular
activity is one which relates directly to student course work, such as
a departmental club, in contrast with extracurricular activities having
less direct relevance to course study, such as student government. or
social clubs.-

In some of the larger institutions, many of the above items, along
icith several,others, may be organized outRide the administrative seg-
ment of academic affairs. In contrast, in some of the smiller
such an administrative dichotomy is less likely to be structurally ap-
parent. Whatever the structure, the commonality of interest in the
two areas, academic administratictn and student services administra-
tion, is apparent and is usually, in need of a constant arid effective
support.

Policy Derelopment.Most of the nine colleges in this study stet
or imply, a more obvious and direct %involvement by administrators
in the student services section than has been shown in earlier sections
of this study. Nevertheless, committees on admissions quite com-
monly include both. faculty members and adntinistrators and are
reported to be actively engaged in the development of admissions and
recruitment. policy. Several of the colleges also report committee
involvement at a policy level in the area of scholarships, grants, and
lOans. Moreover, the academic deans often hold membership on such

r
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committees and generally are either directly or indirectly involved in
relevant policy development. Academic deans are apparently less
involved in policy development for such areas as the administration
of student placement, nonacademic records, and the cocurricular pro-
grams. It should be noted that the six colleges giving general state-
ments of policy development in student services all indicate that
responsibility in this area was divided between the faculty and the
administration.

The analysis of the nine participating colleges reveals that there
.are only two areas of student services policy development. which are
more often the responsibility of the faculty than of the administra-
tionthe academic classification of students and cocurricular activi-
ties. Of the five colleges which discuss in some detail their

licy-majring procedures relating to the academic classification of
students, Regis College, Whitman College, and Randolph-Macon
Woman's College all report them as a faculty or a faculty committee
responsibility; and one college, Juniata, attributes policies to a joint
administration.-faculty committee. In contrast to the faculty monop-
oly, Dillard University suggests that policies concerning the academic
classification of eatudents are developed by the academic dean alone.
Each of the six colleges in discussing policy development. for cocur-
ricular activities reveals a different type of involvement. Four of
these colleges, however, do indicate that the faculty is substantially
the source of policy. Only one college, the College of New Rochelle,
repoets that. policy is the sole responsibility.of an administrative of-
ficer, the director of students; and one college, Juniata, reports that
the students themselves develop in this area.

Three areas of student servicesrecruitment and admissions, finan-
cial assistance for students, and approving program changesreveal
a split among the colleges; some report that policy decisions rest with
the facility, others report that they rest. with the administration.
Eight of the nine colleges discuss policy development relating to rg-.
mitment and admission of students, and all eight reveal that respon-
sibility for policy decisions in this area rests with an admissions
committee or council. Three CollegesDillard University, Randolph-
Macon Woman's College, and Juniatareport. that the admissions
committee is composed of both facility members and administrative
officers; three collegesNew Rochelle, Knox, and Whitmanreport

.

that the admiions committee is composed of administrators only;
and two collegesRegis and Southwestern at Memphisreport that
the admissions committee is 'composed of faculty members alone.
Only two colleges discuss policy decisions relating to the approval of
_program changes for .student regisfration. Of the two, Dillard
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points to the dean and the registrar as the centers of policy respon-
sibility, and Whitman College announces that policy decisions are
made by the faculty.

Policies for the area in student services commonly labeled as
financial aids to studentsthat is scholarships, grants-in-aid, assist-

. antships, and student. loans---seem most. often to be developed by com-
mittees. Dillard and Juniata have joint administration-faculty
committees concerned with financial aid policy; Aegis and South-
western at Memphis discuss financial aid committees composed totally
of faculty members; and Randolph-Macon Woman's College and
Whitman College report, financial aids committees made up of ad-
ministrators. An exception to the committee approach, however, is
seen in the College of New Rochelle, which'states that the president
alone is responsible for decisions concerning financial aid policy.

Policy relating to both academic and nonacademic records is de-
veloped principally by administrative.officers. Of the seven colleges
reporting.polify-making procedures relating to academic records, six
report the inv&vement of one or more of the following administrative
officers: The academic dean, the registrar, the recorder, the president,
or the dean of admissions and records. Only Juniata indicates a joint
administration-faculty committee involired in policy decisions concern-
ing academic records. However, the persons charged with policy de-
cisions for student nonacademic records differ in each of the four
colleges discussing this area. Dillard University reports the involve-
ment of the dean of students, the dean of the chapel, and a personnel
committee, while Randolph-Macon Woman's College also reports the
dean of students but adds the director of admissions and the director
of vocational guidance. The College of New Rochelle attributes all
nonacademic record policy decisions to the guidance and placement
office alone. Whitman College indicates that the president and the
dean of admissions ark concerned with policies in this area.

Policy development in student part-time and full-time job place-
ment appears to be chiefly restricted to administrators. Of the five
colleges discussing procedures in the area, four indicate that policies
are developed by a group of administrative officers. Of these, two
reveal that policy is developed by an administrative committee. One
discusses two committees as well as the dean of students and the busi-
ness manager, and one attributes policy development to the director
of vocational guidance and the alumni secretary. The College of New
Rochelle alone does not indicate committee involvement in the area
and, instead, reports that policy decisions are made by the president.

All six of the colleges reporting policy procedures for academic
counseling indicate that the academic dean plays a major role in policy
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development in this area. Both Dillard University and Juniata Col-
-lege report the joint efforts of the dean and an administration-faculty
committee, while Whitman College indicates that policies are decided
jointly by the dean and the board of counselors. Randolph-Macon
Woman's College states that the dean alone makes policy concerning
academic-counseling. Knox College attributes policy decisions to the
dean together with the dean of students.

°My- two colleges discuss policy development relating to both trans-
mitting grades to students and corresponding with parents about the
academic progress of students. Dillard University states that the dean
and the registrar make policies in these areas while Randolph-Macon
Woman4s College indicates that such policies are the responsibility of
the dean alone.

Policy Implementation.In the student services section the admin-
istrative role of the academic dean lacks the sharp focus character-
istic of his role in the earlier sections of the report. The deans tend
to fonction directly in the student services areas which are most
closely linked to the academic interests of the student, such as in
academic counseling, correspondence with parents about academic
progress, and approval of program changes. Transmission of grades
and maintenance of academic records are usually the registrar's tasks;
registrars, however, are often placed in the dean's span of control.

Academic deans seem to be removed from the direct administra-
tion of admissions and recruitment policy; instead, these functions
are assigned to directors of admissions who are responsible either to
tlie college president or to the academic dean. Student personnel
deans tend to be specifically involved in administering cocurricular
*activities and nonacademic records and, jointly with academic deans,
illvolved in administering policy concerned with student-class ab-
sences. It should be emphasized, however, that implementation of
policies in the area termed "student services" rests almost entirely
with the administrative officers, and not with the faculty.

Each of the nine participating colleges indicates a specific person
or group of persons charged with admitting students to the college
either a director of admissions or a committee on admissions. Four
of the colleges indicate that the responsibility for administering the
program of admission of students rests with one person, the director
of admissions; four colleges indicate that-the director of admissions
shares his responsibility with a committee on admissions. Only New
Rochelle reveals a change from this pattern and only a sight deviation
at that; the president of the college assumes admissions responsibil-
ities together with the committee on admissions. In a related area,
administration of examinations policy, three colleges place respon-.
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sibility with the admissions personnel; Knox College employs a spe-
cial. college examiner; and Regis College uses a college testing bureau.

In the realm of student records, seven of the nine colleges agree
that academic records are the special responsibility of the college
registrar. Only Randolph-Macon Woman's College and Southwest-
ern at Memphis differ from this pattern. Randolph-Macon states that
the college, recorder is responsible for academic records, while South-
western at Memphis states that the dean of admissions and records
claims all student records as his special province. Seven colleges in-
dicate that any or all of the student personnel officers--the deans, the
registrars, and the directors of admissionskeep student nonaca-
demic records. An exception; however, is the College of New Rochelle,
which states that the guidance and placement bureau holds all such
record.

The area of full-time or part-time job placement for students draws
a varied response from the eight. colleges commenting on the subject.
Four colleges reveal the involvement of a specific placement service,

'although both Knox and New Rochelle report that a placement serv-
ice is used only for full-time placement; while the financial aid office
has the responsibility for part-time student employment. Dillard
University indicates that a committee on work opportunities com-
posed of the director of admissions, the dean of students, knd the
business manager holds the responsibility for placing students *;full-
time positions; Southwestern at Memphis stales that the director of
vocational guidance and the alumni secretary have such responsibility;
and both Juniata and Randolph-Macon Woman's College state that
the academic dean and the financial aid committee are involved in
placing students in full-time or part-time positions. Juniata further
states that the dean of men plays a role in the full-time job placement
of students.

Four participating, colleges indicate that implementation of policy
relating to academic counseling of students is the responsibility of
administrative officers; two colleges indicate that the administration
and the faculty jointly tackle the problem of academic counseling;
and two collegesindicate that the ficulty alone assumes the respon-
sibilities for academic counseling. The College of New Rochelle,
Regis College, and Juniata College all state that the academic dean
plays a role in this aria, and Knox College and Juniata College both
*state that student personnel deans. assist in academic counseling.

Traniunitting grades to students as well as determining the academic-
classification Of students seems to be a function of the registrar in all
colleges reporting that position. Knox College indicates, however,
that- the dean of students also assists in both areas; Regis College
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states that the faculty advisers and the registrpr administer college
policy regarding grade transmittal ; and Dillard University states that
the dean and the registrar jointly establish student. -academic clas-
sification. Six of the participating colleges indicate that correspond-
ence with parents about the academic progress of students is Piele
sponsibility of the administrative officersthe academic dean, ti.le
registrar, or the student personnel dean. Whitman College stipulates,
however, that each member of the faculty and of the administration is
expected to answer any correspondence from a parent relating to stu-
dent progress.

The academic (lean in six of the colleges plays an important part in
the approval of program changes for student registration, although
in three of the colleges the dean is assisted by members of the faculty
in their capacity as academic advisers. Knox College, however, re-
ports that approval of program changes must come from the college
registrar, and Whitman College indicates that the faculty alone is re-
sponsible for administering college policy in this area. Six colleges
also state that ad inistrative officers alone administer policy concern-
ing student abse from class, five stating the responsibility rests with
the academic can or assistant dean and one stating that the respon-
sibility rests with the dean of students. Juniata and Southwestern
at femphis report that the faculty and the administration jointly
administer class-absence policy, and Whitman College reports that
the adniinistration of such policy is the sole responsibility of the
faculty.

College policies touching on student financial assistance are gen-
erally administered by specifically designated financial aid directors
or financial aid offices.. The administration of financial aid policy
in five colleges, then, is chiefly.by a committee.on financial aid. Three
of the colleges indicate that the committee alone is responsible for
financial assistance to students; Randolph-Macon Woman's College
states that the dean as well as the committee determines the financlid
aid extended; and Whitman College reportsihat the student person:
nel (leans share responsibility with the committee in administering
financial assistance. Two colleges reveal the appointment of a sep-
arate administrative officer, the director of financial aid, in this stu-
dent service area; Knox College indicates that this director alone
administers financial assistance policy, while the College of New
Rochelle: states that both thlirector of admissions and the admis-
sions-committee assist the finvcial aid officer in this area.. Dillard
University Oates that the direr of admissions alone is responsible
foi administering financial aict policy, while Regis College indicates
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that such policy administration is the job of the director of business
and finance.

The academic dean seems to be generally excluded from the area
of administering cocurricular activity policy. Three colleges report
that the deah of students oversees student activities relating to course
work, and two colleges state that implementation of policy in tills area
is the job of both the faculty and the administration. Knox College
reveals the work of a student affairs committee in regulating student
cocurricular activity, and Juniata states that a student senate carries
the total responsibility for administering the college regulations.

Budget

A college or University budget is a reflection ole.aucational plan-
ping. Budget items -actually determine. personnel and program limits
and serve as financial guidelinesand thus educational guidelines--for a given year. In a real sense, the involvement in budget develop-
ment. is at once- an involvement in eduCational planning itself. The
extent to which administrative and faculty pei7solinel are drawn into
the budget process is a fair indication of the extent to which the
same personnel function in the planning process. The omission of per-
sonnel, of course, suggests omission from policy development and
policy implementation.

Budget consideration concerning salaries and materials for faculty,
library, and academic offices is the major concern of this section. The
analysis touches on general policy development, budget preparation,
and budget control.

st. Polky. Pevelopment.---Major policy concerning the budgeting of
academic expenditures is made, by the boards of trustees and, more
particularly, by the executive committees of these boards. However,
three colleges among the nine participants report that policy decisionsare primarily a responsibility of the major administrative officers.
Nevertheless, in the last analysis; it appears that boards of trustees
hold and maintain a basic authority in this area of policy, even though
some colleges tend to develop the early stages of budget policy at
the administiative level.

In fact, initiating.procedures leading to policy development seems
to be a task of college administrators. Six of the nine colleges report
that the president carries the heaviest burden of early policy develop-
ment before proposals are submitted to the board of trustees for ap-
proval. Of these six, two collegesstate that the president, the businef4s
manager, and the academic dean jointly defermine the policies to be
presented; two colleges state that the president alone initiates policy
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decisions; one college reports that the president and the comptroller
establish initial budget policy lines; and one college indicates that the
president develops salary policies while a president's council prepares
till other budget policy for trustee approval. In this latter instance,
Whitman College, the president's council is composed of all adminis-
trative officers, including the academic dean. Randolph-Macon Wom-
an's College further reports that the executive committee of the board
of trustees develops all4policies relating to faculty salaries, capital
construction, and fee increases. Nevertheless, all other budget policy
decisions remain within the domain of the president for approval by
the trustees. In contrast, two colleges, Regis and Juniata, state that
the board of trustees has full and sole responsibility for budget policy
developrhent. Only William Jewell College makes no statement of
policy responsibility.

Administration of Budget Preparation.All the colleges report
that their presidents and deans participate in the development of the
educational budget. For the deans, this activity shows variation. Oc-
casionally, the reports show the dean as a budget committee participant
or as involved only in preparing the budget for faculty salaries. Gen-
erally, the deans report a joint action with the, president on all
decisions in the preparation of the educational budget.

A cooperative joint-budget approach on the parts of presidents and
(leans is strongly emphasized through all of the college reports. All
reports convey the notion that while decisions may be made jointly,
ultimate administrative authority lies appropriately with the presi-
dent of the college. Four of the participating collegesemphasize this
fact with general stateinents that the president either makes the final
preparation or reviews the budget before submitting it to the board of
trustees. Regis states that the president, the director of business and
finance, and an administration-faculty "budget committee" prepare
the academic budget ; Southwestern at Memphis states that the presi-
dent and the comptroller jointly prepare the budget and Whitman
College declares that the president and the president's council prepare
the budget for approval by the board of trustees. One college,
William Jewell, deviates from this president-to-trustees pattern.
This report discusses only the academic portion of the budget and
declares that the academic Clean carries full responsibir for prep-
aration of this portion of the total college budget.

It is interesting to note that William Jewell states that the dean is
assisted by the president in detprmining instruction salariesand thus
this procedure falls into the more usual pattern. Three other colleses
use the president-dean approach in determining appropriations for
faculty salaries; two colleges add the business manager or the treas.-
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rarer to the president-dean team in preparing the instruction salary
budget; and one college states that the president alone determines in-
struction salary appropriations. Only in Regis College is there any
mention of faculty participation in the preparation of that part of
the budget dealing with their salaries. In this instance, it is reported
that the dean is assisted by the faculty in determining the budget for
instruct ion salaries.

All of the eight colleges discussing preparation of the instruction
materials, budget declare that the academic dean plays a significant
part. Randolph-Macon Woman's College, Regis College, and Knox
College all state that the faculty shares some of the responsibility for
preparation of this portion of the academic budget with the academic
dean ; the College of New Rochelle also indicates faculty involvement
as part of a preparation chain passing from the departments to the
dean to the budget committee to the treasurer and finally to the presi-
dent. Three of the colleges, however, do not indicate any fopulty in-
volvement. Both Dillard and Southwestern at Memphis state that the
dean, president, and the business manager or comptroller prepare the
instruction materials budget just as they hold the responsibility foi
the instruction salaries budget ; William Jewell states that the budget
committee alone, which is composed of the president, the dean, and
the vice presidents, determines the instruction materials budget.

In the discussion of the budget for library salaries, it is of interest
that only five of the tight colleges reporting on this item indicate
any involvement of the college librarian. These five, Knox, William
Jewell, New Rochelle, Regis, and Southwestern at Memphis, indicate
a great variation in the responsibilities of the librarian and the num-
ber of persons assisting in determining library salaries. As usual
among the other budget preparation items, the most usual combination
of persons in determining the library salary budget is the dean and
the president. RandolphMacon Woman's College 'and Juniata both
state that the president and dean jointly determine this portion of the
academic budget; Knox College reveals that the librarian shares re-
sponsibilities with the president and the dean ;.and Dillard states that
the dean, president, and business manager prepare the library budget.
Both the College of New Rochelle and William Jewell College indicate
that the college budget committee carries a large load for library
budget preparation; Regis College reports that the librarian submits
a proposed library budget to the dean for final preparation and
Southwestern at Memphis states that the librarian, president, and
comptroller are all involved in budget preparation. Similarly, in
preparing the budget for library materials, Knox and Reaidolph-
Macon indicate the responsibility lies with the dean,.presidist, and
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librarian; Dillard and Southwestern at Memphis state that the dean,
president, and business manager or comptroller share the responsi-
bility ; New Rochelle and William Jewell report that budget prepara-
tion is primarily the responsibility, of budget committees; and Regis
states that the dean and librarian are jointly concerned.

Only six colleges discuss the preparation of an academic offices
budget. Of these six, all responses show variations in the individuals
involved, although all are administrative officers. Dillard reports
that the president, dean, and-business manager are involved, while
Knox College reports that the president. alone has this responsibility.
William. Jewell College states thitt, the budget committee decides the
budget for !icademic. office expenditures. Randolph-Macon, however,
reports that the board of trustees determines salaries while the presi-
dent and treasurer prepare the materials budget. The College of New
Rochelle states that the budget committee submits a tentative budget
to the treasurer who in turn presents it to the president ; and Regis
College reports that the administrative officers present budgets to the
director of business and finance.

Administration of Budget Control.-7-Budget control apparently lies
with the business office with assistance from various academic depart-
ments or divisions. Deans appear to have little regular involvement,
although the expenditure of larger sums draws their attention. Fac-
ulty travel items, even though falling within the approved budget, are
likely to require the special scrutiny and approval of the dean.

In the discussion of approval of purchase orders, _specifically those
orders dealing with instruction materials, all but tvio of the colleges
participating report that the final decision is made by the business
office. As exceptions, Juniata College states that such authority rests
solely with the academic dean, and Whitman College states that ap-
proval must come from the appropriate member of the president's
council. Approval for a transfer of budgeted funds, specifically those
budgeted for academic administration, however, usually must come
from the president. All eight colleges reporting on this item indicate
involvement of the president, although only Dillard and Randolph-
facon Woman's College indicate that the president alone holds this

responsibility. The other six colleges report the president as having
a major role but as assisted by the budget committee or business office.
The College of New Rochelle states that the bOard of trustees has the
final approval, although the president and treasurer first submit rec-
ommendations; and. Juniata College alone indicates activity of the
academic dein in this area. At Juniata, the administrative committee
approves transfer of funds, and this committee is composed of the
president, assistant to the president, treasurer, and academic dean.
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Randolph-Macon Woman's College indicates that two additional
persons are involved in academic aspects of budget control. The
academic dean must approve faculty expenditures. for professional
meetings, while the librarian has the authority to check department
expenditures for bools.

The Dean's Office

Most of the colleges report the position of an academic dean, whether
by this precise title or by snot i r, since the earliest days of the college.
In contrast, Juniata and itman indicate the creation of the aca-
demic deanship as recently as 1948 and 1949, respectively. Six of the
nine deans hold the Aide of "dean of the college." The others are
known as "dean," "dean of instruction," and "dean of the faculty."

to
Yeis a iiigh degree of similarity in the kind of positions assigned

.sepan ofFontrol of each of the college deans. Department chair-
men, or division heads when that pattern of organization is used, are
assigned to the dean in all nine colleges. In addition, librarians and
registrars ("recorder" in one instance) are usually listed among those
who report to the dean. In a few instances, directors of admissions
and student personnel directors also report directly to the academic
dean. /

All of the deans except one hold the Ph. D. degree. The nine deans
did their graduate work in seven different fields. Overwhelmingly
rep .ntative of the umanistic fields, t ie group includes one econ-
omist and one biologist. Both philosophy and English literature
have ouble representation among the 'nine deans. Six deans are full
prof : rs, one is an associate professor, one is an instructor, fi\nd one
holds no teaching rank.

The deans report an average of about 6 years in their present
positions. Several have also served earlier in other capacities in the
same colleges.



CHAPTER III

Summary of Academic Administration
6

THE COLLEGES, all vital living social organisms, are constantly
changing. No doubt several modifications in practice have already

been inspired by the simple preparation of the case studies. Others
will occur as suggestions and recommendations are developed by the
various readers of this bulletin. Such an unfolding-of the process of
academic administration will, hopefully, prove to be beneficial and
salutary. In the summary which follows, the role of three persons
or groups in academic administration ha's been identified. How do
these nine case studies define the role of the dean, the faculty, and
the president ?

Role of the Administration and Faculty

The Dean.--In each areafaculty, curriculum, instruction, student
services, and budget,----the nine case studies indicate that the academic
dean is definitely involved in 'varying degrees. In all of the arAas
except the budget, he plays a major role in the policy decisions. Asa
policymaker, he works with the president on faculty personnel 4e-
cisions, he is a member and often the chairman of a faculty committee
for curriculum decisions, and shares responsibilities with the faculty
in instruction decisions. It should be pointed out, liowever, that the
dean bears the complete responsibility for policy decisions regarding
the "faculty oriented" areas of instruction as well as the areas of
remedial training and student registration. With rare exception, the
dean directly or indirectly influences policy decisions in the area of
student services. Although he may seem to share policymaking with
many other administrative officers in this field, it is nonetheless true
that most of these officers report to the dean and come within his
span of control. His influence on policy, then, is felt area in the
areas where he does not make the actual decisions.

The academic dean is typically more directly and heavily involved
with the implementation of policy decisions in the area of academic
administration than with the policy decisions themselves. He carries

35
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a significantly larger proportion of the responsibilities for imple-
menting deciiions in the five areas than does any other single person
or group. The dean carries the greatest responsibility for implementa-
tion of faculty personnel policies and instruction policies. In the
former area, he is assisted by the president, while in the latter area he
is assisted by the faculty in examinations, marking, textbooks, and
academic honors and by the librarian with the library. Most of the
colleges reveal that the dean assists the president in the preparation
of the budget and that the dean controls faculty travel expenditures
in the administration of budget control. In almost every case study,
the smallest role.of the dean in the implementation of academic poli-
cies is in the area of curriculum.

Although the academic dean plays a definite role in both policyinak-
ing and policy implementing in the area of student services, he is
usually only .one of a team. By and large, the colleges report that.a
separate admissions officer is responsible for admissions implementa-
tion,.that records and grades are kept by the registrar, that student
counseling is done by special student personnel deans, that financial
aids are the responsibility of a separate financial aids office or officer,
and that job placement is the responsibility of a special job bureau.
Although in one college or another each of these offices or officers comes
within the scope of the deanls formal control, there seems to be no
uniform pattern among the nine participants. Moreover, while some
of the deans indicate that they feel they haye become too involved in
student services, other deans feel that they have. neglected this area.

The Faculty.--The participating colleges reveal that greatest fac-
ulty participation in policymaking is in the area of curriculum de-
cisions. The faculty is also involved to a significant degree in
instruction policy and student services polity. In fact, the faculty
of each of the nine colleges has the major responsibility for policy
decisions in the so-called "student oriented" parts of instruction with
the exceptions of student. registration and remedial programs. In
the. field of student services policy, the faculty most often is responsi-
ble for academic classification of students and cocurricular activities.
Policies concerniag admissions and financial aids are split among the
nine colleges with some participants indicating that these activities
are the responsibility of the faculty, some of the administration, and
some of both. The faculty seems to be only slightly involved in piolicy
decisions for faculty personnel, and usually only through the use of
faculty advisory. committees.

The one administrative area of greatest faculty influence is curricu-
lum.. All the colleges report the existence of faculty committees of
varying size and importance in this area. Although policy decisions
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frequently must be approved by the board of trustees, policy imple-
mentation rests almost entirely with the faculty. The only overt part
the president plays in the area of curriculum is in the appointment
of faculty members to committees. In contrast to this preeminence in
curriculum administration, it is of interest, but not too surprising,cto
note that the faculty is not at all involved in the several aspects of
budget policy, budget preparation, or budget control.

The President.The president of the college in all nine reports
seems to be involved primarily in faculty personnel and in budget
administration. For these two areas, he plays an important role in
each aspect of the policy development processes as well as the imple-

-mentation and control processes. Nonetheless, it would seem safe to
assume that t IP ident plays a far more extensive role as the chief
administrato 44: ig, college. His influence may be felt through in-
formal channels or through formal channels, since in the final analysis
he holds the, responsibility for appointments, promotions, and budget
expenditures. Therefore, it would be a mistake to assume from this
summary that the preNdent plays but a minor role in the academic
administration of these nine liberal arts colleges.

Among. the several areas of academic administration presented in
this study, the area of budget alone is characterized by almost, com-
plete uniformity of treatment among the nine colleges. It it the
consensus that the president initiates budget policy but that the board
of trustees approves the budget, that the president and the dean share
the major responsibility for the administration of budget preparation,
and that the business office carries most of the load for budget control.
The administration of the area termed "budget" thus places emphasis
on two authorities mentioned only slightly in connection with the
other areas, that is the business office and the board of trustees. All of
the nine colleges report that the business office has most of the re-
sponsibility for the administration of budget control ; all of the nine
colleges report that the board of trustees is ultimately responsible for
the budget policies. In fact, were it necessary to choose one of the
five areas a$ exhibiting the most uniformity among the participating
colleges, it would indeed be budget.

Strengths and Weaknesses.In summary, it should be said that an
attempt has been made to outline the similarities among the nine col-
leges as well as the occasional divergences. Real differences do exist
among the colleges both in approach and in desired results. Thus
what may be eminently successful for eight colleges in one area may
be the worst possible device in the ninth. Likewise, one college may
have satisfactorily solved an administrative problem through one
means while the remaining eight are yet groping for a good solution.
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Several of the deans- emphasize that a major strength in the aca-
demic administration of their colleges is the high degree of faculty
involvement in the many phaies of academic administration, par-
ticularly at the level of policy development. Open two-way avenues
of communication are cited as strong points, along with the value
and importance of clear-cut goals and a general understanding and
acceptance of such purkoses. Most frequently, faculty participation
means participation through faculty committees. Although most col-
lege deans find a positive value in an administration based on such an
approach to consensus, a few raise a word of caution on the amount
of time which both administrators and faculty members must use in
such a process: In addition, there is some suggestion by the cleans
that faculty involvement in questions of institution-wide concern does
not always have an equally strong appeal to all members of a college
faculty.

A few college deans suggest that there is need to enlarge the groups
presently constituted for the development of academic policy. Al-
though one college cites departmental autonomy as somewhat less than
desirable, another indicates that division organization is a positive
factor. Several deans express some uneasiness about the state of
academic counseling; they seem to suspect inadequacies in this area,
since "supervision" by the deans is difficult.

The strengths and weaknesses are those which the deans themselves
have summarized. The reader, in examining the nine case studies,
may find additional elements of strength and weakness in each.

Key Problems

In consideration of the stated strengths and weaknesses, it must
be recognized that each of the nine colleges has come to terms with
procedures for the policy development and implementation of its
academic program. Among the nine, there is at once the paradox
of difference and similarity. Differences are based on long.individual
college traditions and the differing philosophies held by college per-
sonnel; but a similarity exists which seems to be nurtured in part by a
common understanding of the liberal arts heritage.

All the reports, some more than others, bring into focus many of
the key problems in academic organization and administration. These
are, problems which must be constantly studied, for the extent to
which an effective solution is achieved is inevitably reflected in the
entire academic climate of an institution. Among the problems
which tax the ingenuity of administrators and faculty members in
this area are those which relate to the following : (1) the distinctions
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between policy development and policy implementation; (2) the
feasibility of a line-staff organization as an administrative structure
in the relatively small liberal arts college; (3) the reality of faculty
group decisions and committee functions; and (4) the de facto
duality of the academic dean's pie:

'What i8 policy deveMpment and what is policy implementation?
In simple terms, policy development is essentially the creation of ac-
tion guides. Policy implementation is the actual translation of these
guides into action.

Ideally, policy itself is a reflection of a basic philosophy within an
institution; and the means for the development of policy within the
institution are also, in large measure, a reflection of that same phi-
losophy. For example, a liberal arts college with emphasis on the
development of such student traits as an independence of judgment
or an 4appreciation of the democratic 'process would be somewhat
illogical to allow an almost completely authoritarian approach to
institutional policy development. By and large, policy must. be de-
termined by someone and, appropriately, in advance of general action.
Most institutions mustcome to grips with policy quefitions even where
aspects_ of organizational structure and parts of curriculum are
excused as "traditional." Although tradition may be good, it is a
disservice to use it as a de jure reason for action.

That there should be policies is sound practice and indeed
universally accepted. Nonetheless, recognition and acceptance of
policies may unfortunately be limited to those which are, in a sense,
somewhat formal in nature. In addition to the formal type of
policy; there is a host of policies which grow like Topsy and which
are often developed on the spur of the moment and as a reason for
an administration decision. Finally, there are the very real but
unwritten assumptions which long tradition, both of a particular insti-
tution and of higher education in general, has made sacrosanct. Such
an example of the folkways sometimes blindly accepted as policy is
the firmly entrenched but somewhat anachronistic concept of faculty
rank, which long -ago lost its literal significance in American colleges.

It is generally recognized in American higher education that a
governing board as the legal entity of an institution' is essentially a
policymaking group ivhich employs an executive officer, the presi-
dent of the college, to administer the college. Sound practice suggests
that a board acts on recommendations of the administrative head,
but refrains, collectively and separately, .from engaging in direct
admipistration. It is also generally agreed that a board as a policy-
making group should restrict its. actions to what might be termed
major policiespolicies that are both institutionwide in implication
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and which have implications for the institution's supporting constit-
. uency. Major policy decisions may be initiated in pie bard itself

or in recommendations from the president of the college.
Beyond the point of development and consideration of basic insti-

tutional policy, many other policies in all areas of an institution's
program are required. A solid and fruitful principle for policy
development is that personnel should be involved (1) to the extent
that they have a particular competence bearing on the question under
consideration, and' (2) to the extent that they are both involved in
and affected by its implementation. For example, academic policy,
especially in the smaller liberal arts colleges, should be a faculty and
administration responsibility. Standing committees and ad hoc
committees reporting to a faculty group and including at times the
appropriate administrative officers should be able to consider and
develop policy within the framework of basic "major" policies estab-
lished by the governing board. Faculty decisions, legally,ecan only
be advisory to the chief executive officer of a college; in actual fact,
however, and if the principles suggested are followed, decisions can
usually be treated as final. Furthermore, in the interest of strong
personnel relations, those decisions which are not final And which
must be modified or judged unacceptable should be thoughtfully
reviewed and explained to the initiating or recommending group.

A fairly well accepted principle in policy implementation is that, if
policy is clear, and if there is competence in administrative personnel,
administration is more economic and more direct when provided by
individual administrators. Actual administration by committees
should be held to a minimum. Nevertheless, administration, especially
in the academic area, is more complex than simple direct and indi-
vidual decisions. gdaptations in this suggested principle are
order whenever policy and personnel are inadequate for decisions on\
the problem at hand. There are, indeed, situations in !which modi;
fications are recommended, as when the competence of an administra-
tive officer needs to be enlarged or when his decisions need to be forti-

,

fled. As an example, consider the borderline admissions cases when
a standing or special committee is needed to support and strengthen
the admissions officer's derision. For a faculty committee, however,
to consider all admissions cases wotild be a wasteful expenditurii of
time and effort and a useless distraction of faculty members from
their central task of teaching and research.

What is the place of the line-staff organization in ctea.dentic etdmin-
istrationPA line-staff organization presupposes a central authority,
possibly a corporation which has an appointed executive officer. The
executive officer his a group of subordinate officers who in turn may
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have subordinates for As ny successive levels in the hierarchy asmay be desired. At *Arlo levels, the competence of the various
officers may be fortified and expanded by persons who are in a staff
position but outside the actual line of organization. In the liberil
arts college, the central corporate authority is, of course, the collegeboard of trustees, and the executive officer is the college president.
Below the president are the various deans, then division or department
chairmen, and finally the individual faculty members.

Through the nine colleges' reports on academic administration, pos-sibly since each was prepaied by the dean, a line officer, the line-staff
organization is rather clear. The structure appears more obvious in
some colleges than in others, and it is apparently clearer in an area
such as faculty personnel administration than in an area such as cur-
riculum administration. At the same time that the line organization
is identified, the nine reports make little or no reference to staff per 8e.The line organization becomes somewhat less clear at both the policy
development and implementation levels in the references to the func-
tioning of the faculty as a group and to the operations of a variety of
factlIty committees. The line organization maintains its integrityonly insofar as faculty group actions and committee actions are
advisory and in a staff relationship with the line organization.

Inherent to the entire problem of line organization in the 'liberalarts college or in any college situation, for that matter, is how toexhibit the virtufs of both a community of peers and an administra-
t ively function.at- hierarchy. More succinctly, it is how to enable agroup of professionally prepared persons to function with ease and
minimal friction in a hierarchical structure and, at the same time,maintain what college personnel affectionately term "a communityof scholars." Admittedly, each scholar has his greatest competence as
an instructor and researcher within a particular academic discipline.The cootribution of faculty members to academic administration,
however, should not be limited to instruction and research activities.Eadi member of the prOfessional body has a justifiable and quite
necessary concern in such areas as admissions criteria, policy relating
to examinations, grading, honors programs, and graduation require-
ments. Professionals are also appropriately concerned abOut all as-
pects of what are usually referred to as conditions of faculty service
such as promotions, tenure, and sundry fringe benefits. Such con-
cerns have bearing on the actual major factors of teaching and re-
search of the average faculty member. How these concerns, which
are not only appropriate but also an integral part of academic adminis-t6tion, find expression within the line organizations of each of the
participating colleges is reflected in the essays.

708-469
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What role can a Peaty perform, aR a group and what kinds. .of
function'? are appropriately performed by faculty committeesPTra-
dit ionally, members of American college faculties are organized
within an institution on some basis which permits collective discus-
sions and decisions on various issues. In the universities, the. faculty
organization may follow deparh»ental or college lines; and, at the all-
institutional level, the facultf organization may 1* constituted on a
representative basis. Usmilly in smaller institutions, all full-time
teachers and administrators are included; and, in such instances, the
president customarily serves as the presiding officer. However, while
traditipn has established the faculty as an organized agency, practice
has varied in the extent to which such groups have been given respon-
sibilities. Indeed, often the level of authority of the group has been
left somewhat unclear.

Faculty committees, a common phenomenon of the American col-
lege, may be elected by a faculty group, mimed by the president or
the academic dean, or, in some instances, constituted by a combination
of selection procedures. Sometimes the charge or purpose of a com-
mittee is clear; at other times committees muddle along, existing only
to fulfill some college tradition or to give the appearance of a faculty
inolvemeiy. A Part of the confusion in faculty committee responsi-
bility and authority lies in a lack of accommodation between th'
faculty as an organized group with an accompanying committ
structure, on the one "land, and the line-staff organization which s
inherent to the college corporate structure, on the other. The quest n
arises: Does the faculty committee report to the whole faculty, to he
president, or' to the academie dean? Finally,' an additional ele eat
in what at times is an already cloudy picture is the lack of cle de-
cision on where the authority and responsibility of. the firult as a
group ends and where that of the governing board begin4

A forward step in the resolution of confusion would lx19 clear
assignment of responsibility and authority to the faculty40r the
development of policy on academic matters within the frnniework
of basic policy already laid down by the governing board. Commit-
tees which are plapning and working .groups within this context
should be named by the faculty per se, possibly by election, or by
direct appointment of the presiding officer, or by some combination
of arrangements. If the notion of community is to be achieved, for
example in the relatively small liberal arts college, the faculty group
should appropriately include both faculty members and the Major
administrative offiCers.

Faculty decisions, specifically those within the academic area, must
inescapably fit within certain clear lintitntions. They should first
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of all be primarily of a policy nature and, as such, should fit within
a framework of major policy already determined by the governing
board. Secondly, faculty decisions must come within the framework
of previously established budgetary limitations. Finally, as policy-4
making can so easily merge with actual administration, faculty de-
cisions should be treated a S advisory and not final and binding when
they in fact touch on administration.

Another t committee, one that is composed of both faculty
members d administrators, is needed on at college campus. These
may . standing committees or specially named committees which
sho d properly function in a staff relationship within the line-staff

nization. Such committees should probably be named by the ad-
rator, primarily for the purpose of adding a desired competence

and strength to the administrative process. These are not faculty
committees in the sense that faculty committees report and are re-
sponsible to the faculty as a group; more appropriately, in view of
their advisory function, they should be. called staff committees: A
somewluit 'different nomenclature could help eliminate some of the
confusion currently present. in the committee structure in the American
college.

What is the academic dean's role hi academic affahos.9---Basica1l3
the question is how can the dean function in a line-staff organization -;

hierarchy both as an administrative Officer responsible to the president,
and at the same time, 4s a colleague and teacher in the concept of the
community of scholars? What is his relationship with department
chairmen and individual faculty members within this dual concept

The role of the academic dean is complex ar best. In many of the
relatively small liberal arts colleges, the dual role of the dean is further
complicated by the direct invtivement of the college -. president in the
immediate administration of many aspects of academic affairs. In
the small organization, this situation may well be appropriate; thereA
is, however, the need for the closest, understanding and communication
between the president and the dean. A unilateral action within the
area of academic administration by the president without full prior
rommunication and uilderstitnding with the dean is generally-a viola-
t ion of the principles underlying a line organization.

It should not. lea assumed that.a hard and fast line organization is
essential for the 01atively small liberal arts college. Nevertheless, it
is essential that the dean, as well as his fellow officers, the department
chairmen, and the faculty. members have a clear understanding of the
extent of the dean's responsibility and the degree of his authority.
Another important point is thatlithatever delegation of responsibility
and authority is made, it should be allocated with a degree of perma-
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nence and sho'uld be withdraivn on only rare' occasions. If withdrawn,
there should be full communication befween the president and the
academic:- dean.

Despite the demands of the line orkanization, the dean must also
perform another role, that of leader and. faculty:colleague. Somehow
the dean. in the liberal arts college must provide an appropriate direc-
tion in acadetnic affairs forhis*colltagues, and, to an extent at least,
this most be done outside the line organization. The extent to which
the dean is successful in this diffirent Tole is closely related to the
level of perwal,relations which he can achieve and maintain with
the members of the faculty. Difficult though the situation may be, the
dean must attain a position of leadership which has a' base of mutuality
Of understanding and reciprocal intellectual appreciation. Such a
base beconws:especially needed if there is to be any real development
and change in curriculum. Admittedly,. an inescapable part of the
picture is the fact that the dean's leadership role is fortified by his
position in the line organization. As-a line officet ..w nith authority i
faculty personnel procedures and budget development, the dean can
appreciably influence the whole area, of academic eairs.

Within the 'framework of' the line-staff oronizaiion, the academic
dean in the liberal arts college can function directly with the depart-
ment chairmen or indirectly with them through the division chairmen,
if such a level exists in the establighed ierarcby. Somehow, in spite
of organizational structure, he must also be able to communicate easily
with faculty members at various levels of rank, and without impairing
the actual operation of the line-staff organization. 'Paradoxically, if
he does not establish informal faculty avenues of coriimuiiication, the
effective operation of the line structure, is:also impaited.. The direct
Conversations between dean Inc} faculty member can contributer np-
precinbly to the level of competence which the dean must demonstrate
in a variety of situations within the entire academic program. At the
same time the dean too must recognize that, as a printy.R inter parex,
he directly affects the level of performance of the indiiquill faculty
members. 1..

. As a corollary to the "open door" policy so frequently --found in the
smaller liberal arts college, it is wise to distinguish beh.veeil what is an
informativepersonal conversation and what infringes on theAecision-
making processes. Decisions-inust be made within the confines of the
line structure. The "informal chat." as an avenue of comniunication
with faculty members should be utilized as a source of inform4t ion and
a foundation for future institutional planning. ,.

Departments and divisions are long-established pans Of. an orga-
nizational structure: .Their existence in the relatively small college
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has little meaning except as a reflection of university organization,and perhaps as an indication of future aspirations and growth.
Specialization, encouraged by the graduate school, finds its reflectionin the organizational structure. Breaking out of this traditional struc-ture and achieving some interdepartmental curricular changes maybe more likely to occur in the kind of situation which produces the
leader-colleague-type dean. Such a forward look might lead to real
coordination in curriculum, the development of interrelated "majors,"and elimination of quite a range of course duplication. Perhaps these
acilievements might occur in a strictly line-type structure; however,the line should not be permitted to ,stand in the way of a thorough
on-going curricular revie*.

The line-staff organization in the administration of academic affairshas value insofar as it can effectively contribute to the achievement ofthe purposes of the college. The dean's effectiveness is directly ,re-lated to the extent that he can use the line structure wisely and the
extent to which he knows when and how he can make it serve the largergoals of the institution. As if balanced on a tightrope, he must react
to two-way vertical pressures. Somehow he must please both bosses
the president on the one hand, and the faculty on the other. His suc-
cess is directly measured by an attainment of equilibrium, but indi-
rectly, and more importantly, it is reflected in the intellectual climate
of the total academic community.

Conclusions

Academic administration, so much a function of personality and
situation, appears in a variety of nuances in the nine participating
colleges. Each of the colleges through the essay by the acadOthic dean
reveals formal line organizational structure,for this academic phase
of administration; each college then indicates a variety of ways in
which the line-staff organization is supplemented by a host of com-
mittees and by an array of accommodations' to the usually accepted
organizational concept. A number of the reports suggest an infor-
mality in academic administration which contrasts sharply with a.
more formal hierarchy. For exampleolecision-makingin faculty 'per-
sonnel administration appears in several instances to be made cooper-
atively rather than ,through. an organized procedure based on formal
recammendlition. Nevertheless, there is ample indication in severalof the case studies that the really final decisions in faculty personnel
administration, are actually made by the president of the college, not-
ithstanding the appearance.of a joint procedure.



46 CASE STUDIES IN THE LIBERAL ARTS COLLEGE

The nine colleges, in varying degrees, convey the notion of extensive'
faculty involvement, especially in the area of curriculum policy devel-
opment and implementation. As a matter of interest, the extent of
this involvement appears, however, to be less in the other areas of
academic administration and practically nonexistent in the area of
academic budget development. Thus, an administrative control over
budget development would appear to permit a large degree of admin-
istrative control over the totality of acaden-ic/ administration. Some
of the reports suggest a level of faculty involvement which may be too
demanding on faculty time. . There is, however, little-evidence of an
inordinate extension of a committee structure designed solely to create
a semblance of faculty participation. The reports also suggest, as
would be expected, a duplication in the extent of individual in-
volvemeht.

While no generalizations regarding academic administration in the
liberal arts college can be advanced in testudy which is limited to nine
cases, it is possible to identify some patadoxes which appear in several
of these case studies. Common to this particular group of colleges are
(1) both marked variations and definite similarities in their approach
to academic administration ; (2) both enthusiastic endorsement and
a somewhat tentative rejection of extensive involvement of faculty in
the development of academic policy ; (3) both an adherence to the
notion of a hierarchical organization and a recognition of the necessity
-for a feasible accommodation between the concept of a hierarchy and
the concept of a community of scholars; (4) both areas of strength and
areas .which need improvement among the established academic pro-
cedures; and (5) both evidences of pride in achievement and disa-
vowals of complacency about their present academic structure. Such
contrasts should not be interpreted as a lack of administrative decision
and direction but rather as an indication of growth and change
important to higher education institutions.

In conclusion, the nine selected liberal arts colleges reflect a social
and intellectual consciencean acceptance of tradition and its values,
but at once a recognition, perhaps halting in some instances, of the
needs for adaptation to a dynamic society. All of the nine colleges
would acknowledge that the liberal arts colleges, in general, are at a

.kind of crossroads and that the quality of their academic progrrams
will ultimately determine the direction which their colleges will take
beyond this point. Academic administration, as it is described in the
essays of these nine liberal arts colleges, will hopefully serve.as a tool
for determining the choice at the crossroads for other higher insti-
tutiorta in their own respective self-appraisals.
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CHAPTER 1V

College of New Rochelle

by Afother Mary Russo, O.S.U.
Academic Dean

PRIOR
TO 1950, the College of New Rochelle had an honorary presi-

dent and the burden of administrative duties was assumed by the
dean as chief executive officer. In that year, an active president was
appointed and the dean became the chief policy adviser to the presi-
dent, particularly in academic affairs. The dean is now responsible
for reporting to the president about the conditions and needs of the
college, the development of the faculty, the quality of instruction, and
the academic progress of the students; the formulation and presenta-tion of educational policies to the president and the faculty for con-
sideration; the direction of the educational activities of the college;

.editing the annual college. Bulletin; and, with the president, repre-
senting the college at meetings of educational associations.

The size and simple structure of the college his not, to date, war-ranted the establishment of either a formal faculty organization or an
administrative council, although such a council is now underdiscussion.'
However, to promote the full functioning of the college and to utilizeall the skills of the faculty, the president does appoint a number of
faculty-administration committees each year.

Those persons reporting officially and directly to the dean andthrough her to the president include : the director of admissions, theregistrar, the 18 department chairmen, the chairman of the honorscommittee, and' the chairman of the foreign study committee. Inaddition, each faculty member may report. to the dein individually orthrough a department chairman. The dean has a formal conferenceeach week with the director of students to coordinate the academicand the nonacademic endeavors of the students, and a conference eachweek with the president on matters of current concern to the academic
administration of the college.

In December, the dean submits to the president a formal, writtenreport on the academic progress of the college. The president makes

Ito
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regular, informal reports to the executive committee of the board of
trustees once a month. The annual, formal presidential report to the
board of trustees is given at the May meeting.

The dean aids the president in preparing the reports and studies
necessary for the periodic evaluations and registrations of programs by
the various accrediting agencies. For example, theviean assisted in
the preparation of re-registration with the Department, of Education
of the University of the State of New York of teacher certification
programs in academic and special subjects. The college has the ap-
proval and recognition of the Middle States Association of Colleges.
and Secondary Schools and of the Regents of the University of the
State of New York. The college also holds membership in the Na-
tional Catholic Educational Association.

Faculty

Policy.The president carries the main burden of responsibility for
the development bf faculty personnel policy. In mutters of recruit-
ment, selection, and appointment of faculty personnel, the president
is responsibleito the board of trustees, and she acts with the assistance
of the dean as thief adviser. The policy reflects the dedication.of the
college to a liberal arts prognim whoseiniegrating discipline is theol-
ogy and whose aim is to enable its students to develop into vital mem-
bers of the Catholic Church and of society. Therefore, the college
recruits, selects, and appoints to the faculty persons whose training
has given them a thorough foundation in Catholic principles and
whose scholarly competence is evidenced by the quality and extent
of their study.

Policy pertaining to salary, to promotion in rank, and to appoint-
ment, to positions of tenure is formulated by the president subject to
the approval* of the board of trustees. Any modification of policy
is initiated by the president who consults the dean before proposing
the change to the board of trustees. Decisions to grant tenure are
made after careful consideration and review of the faculty member's
total service to and participation in the various areas of the college
community..

New faculty members are given a 1-year contract renewable an-
, nually at the option of the college for a period of 3 years. After 3

years, the college has the option to renew the contract for each of two
successive 2-year terms. At the expiration of the second 2-year term
i.e., after 7 years of teaching at the collegethe faculty member is
considered for full tenure status if all other qualifications have been
fulfilled. Notification of renewal or nonrenewal is given in writing
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by the president not later than March 1 of the first year, not later thanJanuary 15 for contracts after the firstyear.

The college seeks mai in a just and equitable salary policy;one which iscomma surate with the dignity of the teaching profession,and one which off rds reasonable security. To this end, the facultyrank, tenure, and salary committee studies the practical consequencesof living costs. Over and above the ordinary fringe benefits, salaryconsiderations for lay faculty members include the number of de-pendents and the need of the individual to continue studies in hisfield.
The selection and the appointment of department chairmen is theresponsibility of the president, guided and advised by the dean. Ithas been the intention of the college to achieve a balance between thenumber of men and women chairmen and between the number of layand religious chairmen.
The preident, the dean, and the treasurer form the budget com-mittee, which, with the approval of the executive committee of,theboard of trustees, determines the funds available for faculty research.The initiative in requesting funds for research may come from afaculty member, a department chairman, the dean, or the president.It is the policy of the presidet to assist the faculty in taking advan-tae of the opportunities for study and research requisite for continueddevelopment. To encourage a faculty member to accept grants whichare less than his yearly salary, the college may subsidize the grantas it did for a faculty member elected a Danforth Fellow for 1960-61.Religious members of the faculty, in addition to the usual profes-sional study and research advantages, are granted. 1 year of studyand travel in Europe.

The college encourages participation in meetings of learned societies.Department chairmen are directed to keep their colleagues informedof meetings in their respective fields. The college, as advised by thebudget, committee and the executive committee of the board of trustees,pays transportation and hotel expenses for faculty members sent asofficial representativei.
Adminiatration.The college has a single faculty whose membershipincludes a teaching staff of 82 persons, tlpiibrarian, and three assist-ant librarians. The president, in consultation with the dean, appointsthe members of the following faculty committees: the committee onadmissions; the curriculum committee; the faculty rank, tenure, andsalary committee; the foreign study committee; the coordinating com-mittee of student counseling; the honors committee; the library com-mittee; the publications committee; and the studept employmentcommittee. The dean is a member of all thelie committees except the
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library committee, the publications committee, and the student em-

, phyment committee.
In the recruitment, selection, and appointment of faculty personnel,

each department chairman reports to the dean the need for additional
faculty members. The dean considers these reports in developing
and presenting the total faculty requirements to the president. The
president initiates the recruitment of lay faculty members through the
teacher placement agencies, graduate schools, and the file of unsolicited
applications. A satisfactory dossier, successful interviews with the
dean and the chairman of the department followed by favorable reports
to the president, and the president's personal interview, precede ap-
pointwnt to the faculty. A bilateral contract is signed by the appli-
cant and by .the President.. The academic basis for the appointment
of religious to the faculty are the same as those used in the choice of
lay faculty members.

The dean, after separate consultations with the department chair-
men, makes.specific recommendations to the president concerning the
appointment of faculty members to positions of tenure. In each case,

the president secures the approval of the executive committee of the
board of trustees and hiforms the faculty member in writing of the
decision. A faculty member is proposed by the dean to the president
for promotion in rank, provided that the necessary criteria for ad-
vancemen have been fulfilled. In addition, the faculty member must
have shown competence as a teacher, a mastery of subject matter, and
power to communicate his knowledge. The faculty rank, tenure, and
salary committee, composed of the dean and four lay faculty mem-

bers appointed by the president with no .fixed term, is primarily con-

cerned with the welfare of the faculty lay members. Periodically and
at the president's request, the committee studies the salary scale in
the light. of changing or changed economic factors.

The president appoints department chairmen on the recommenda-
tion of the dean and with the approval of the executive committee of
the board of trustees. There is no fixed term for such appointments.
The present distribution of chairmen among the 18 departments re-
veals nine lay faculty members, of whom five are men.

Attention is focused on the participation in meetings of learned
societies by quarterly publication of The Faculty Netodetter.. The
publication includes accounts of meetings at which the college has

'been represented. A faculty member participating in-a meeting in

a significant walr,rsuch as presenting a paper or acting as chairman,
may apply, to the president to be delegated to the meeting. A faculty
member who is not an official delegate but who does attend a meeting
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may apply directly to the president for partial reimbursement of
transportation costs. Every faculty member must report annually and
in writing the meetings he has attended.

Curriculum

Policy. In the reevaluation and formation of curriculum policy,
there is always a conscious effort to be alert to changes in educational
patterns and to new trends in higher education. Special reference is
particularly made to the future of the curriculum as a vehicle of the
college's objectives. Curriculum policy is further considered in the
light of the contempoiary situation on the national and international
scene, so-that the college may fulfill its obligation to meet the educa-
tional challenge of the time.

The dean, advised by members of both the faculty and the student
body, determines curriculum policy and presents it to the president for
approval. The faculty curriculum committee, with the dean as chair-
man, is composed of the chairmen of the 18 full departments of the
college and the librarian. The librarian was added at her own request
in 1961 in order to render more intelligent the choice of books con-
sonant with the curriculum needs. The committee shares with the
dean the responsibility for the development and implementittion of
the curriculum And, for the achievement of high instructional
standards.

The student curriculum committee of the advisory board, a student
council .chosen by student vote with the approval of the administra-
tion, is guided by the dean as faculty adviser. The committee offers
student opinion on curriculum policies. However, the dean encourages
all students to discuss their thoughts on curriculum independently of
any committee if they so wish, and directly with her, a chairman of
a department, or any faculty member.

Administrat faqulty curriculum committee meets formally
with the dean at least three times a semester. Through the agenda
drawn qp by the dean, the chairmen are encouraged to reevaluate and
to reassess the educationgl and learning goals, and the ways and means
of attaining these goals within the college curriculum as a whop and
within the departmental units of the curriculum. The com9tee also
considers matters such as course offerings for the next academic year,
comprehensive examinations, effective teaching, preparation of stu-
dents for graduate school and for teaching, testing programs, grading
practices, and honors.

In addition, the dean sometimes proposes long-range prgiects for the
committee's extended study. Such a project, the value anN1 the feasi-
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bilityiOf initiating an honors program for superior students, was

introduced in the September 1961 meeting.. Study of the honors pro-

gram is now under way. Similarly, a major curriculum change was

effected in 1956 through use of the same administrative method. After
a period of 5 years' examination and pilot experimentation, n seminar

program for upper division students with a comprehensive examina-

tion in the field of concentration was made a requirement for the
baccalaureate degree.

In the monthly departmental meetings that follow those of the fac-

ulty curriculum committee, the chairmen relay for discussion and
resolution the various committee items which are pertinent to their
respective departments. The minutes of the departmental meetings

are submitted to the dean who summarizes the significant delibera-
tions of each department for the information and consideration of the

president.
The dean requires an annual, written report from the chairman of

each department. by mid-Decribe of each year. These reports are

largely the result of the November and December departmental meet-
ings devoted to all aspects of the future curriculum. They pkture
the weaknesses, strengths, and futures of the departments as curricu-

lar units; and, therefore, they encompass an evaluation of depart-
mental course offerings in view of revision, modification, innovation,

or retention. The dean studies the reports, confers with department
chairmen, and then presents it curriculum report to the president. If

the curriculum adjustments 'entail modifications in the budget, the
president presents these curriculum changes to the executive commit-

tee of the board of trustees.
The dean meets at least once and usually three times a semester with

Ow student curriculum committee. The members of the committee

any present any request formulated by students or resulting from
their-own observation and study. The dean this obtains the students'

viewpoint on changes under consideration.

instruction

Polley.The progress and academic welfare of the students is under

the general ,supervision of the dean who seeks the cooperation of stu-
dent counselors, class advisers, professors, and parents in resolving
the problems of individual students. The dean is responsible for
making policy pertaining to all examinations, marking, scheduling of
classes, teaching loads, orientation of new faculty, class coverage dur-
ing faculty absence, and textbook selection.
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In general, all examination policy is directed toward proving the
competence of the average student and the successful challenge of
the gifted one. The dean is aided in the formulation of such policy
by the heads of departments, particularly concerning matters relevant
to the required comprehensive eiaminations. The administration's
desire to recognize outstanding scholastic performance prompts policy
on scholastic awards. It is also hoped that those students with high
ability but average, performance may be impelled in the future to-
ward maximum performance. The committee on honors, which estab-
lishes the requirements for graduation with honors, is composed of the
(lean and four faculty members drawn as much as possible to represent
the four general areas of the curriculum. Members are appointed by
the president for an indefinite term. The qualitative and quantita-
tive requirements for the degree are of a long-standing academic tra-
dition. They derive from institution-wide study and evaluation by
the officers of the college, particularly by the president, the dean, and
the chairmen of departments. ..

The librarian, in consultation with the president and with the advice
of the faculty library committee, directs policy on the college library.
Committee memberi are appointed by the president with the advice

ilpf the dein for a term of 3 years, one member being replaced each
year. The library is acknowledged as an integral part of the educa-
tional equipment of the college and an indispensable part of the total
environment necessary for the intellectual, cultural, and social devel-
opment of the students. Its specific goal is not only to provide neces-
sary materials, but also to avail both faculty and students of services
which integrate and synthesize the various disciplines of the collge
program. The library endeavors constantly to provide and to supple-
ment a rich and well-rounded collection in every field of study in-
cluded in the curriculum. It extends this same endeavor in frirnishing
more scholarly materials needed by the faculty for class preparation
and for personal study. Faculty members are encouraged to suggest
the latest publications in their respective fields.

Admini8tration.Student registration is the responsibility of the
dean, who is assisted by the registrar and the chairmen of departments.
The dean, the chairmen of departments, and the instructors are avail-
able for consultation and advice before and during registration. Al-
though the chairman of a department must approve all courses taken
in the eld of coneentration, the dean must approve each student's:
entire rogram. The registrar then completes the registration of ap-
proved programs, issuing forms, fee cards, and all other materials con-
cerned with the details of record. ..
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The dean issues general directives before every semester examina-
tion period which renew some accepted common bases such as the cov-
ering of the work of the entire course, the proper use of objective and
subjective elements, the time span, or the scheme of construction.
The chairmen consult the professors at departmental meetings on the
context and form of examinations peculiar to the individual discipline.
Whenever feasible, a common examination is administered for several
sections of a course taught by different profeksors. A comprehensive
examination in the field of concentration is given in the spring of the
senior year and represents the collaboration of the members of the
department and the editing of the department chairman.

The registrar compiles an analysis of the semester grade distribu-
tion within the college as a whole as well as within departments of
the college. This tabulation treats distribution from semester to
semester, from year to year, and from 5yetir period to 5-year period.
The office of the registrar also publishes it comprehensive distribution
of the college semester grades divided according to classes and depart-
ments. The dean distributes copies of this report to all members of
the faculty for study and analysis. It Is made the subject of discus-
sion at deOartmental and general faculty meetings, where the signifi-
cance of and the criteria for marking symbols are reviewed.

At the midterm period, the dean requires a progress report on those
students whose work is either superior, below capacity, poor, or fail-
ing. The superior students feceive written commendation from the
dean; the deficient students receive notes of warning and are urged
to consult the dean and their professors to determine both the causes
for substandard performance and the remedial measures necesgary.

On the strength of personal conferences and the findings of a test-
ing program administered by the guidance and placement office, the
dean recommends a small number of students for remedial work in
reading and study skills. The guidance and placement office has two
licensed psychologists on its staff to assist with the'4.remedial pro-
grams. When a speech defect is detected, the student is recommended
to the attention of a speech therapist, a member of the speech-English
department.

General honors at commencement are awarded on the basis of the
four years' cumulative index : Cum laudea minimum index of 2.80
or 90 percent, a low A ; magna cum laudea minimum index of 3.00
or 92 percent, a high A ; and sum ma cumlaudea minimum index of
3.20 or 94 percent, an A. The credentials of honors candiOates are 'veri-
fied by the _registrar who proposes them to the dean. Departmental
honors awarded at commencement recognize excellence in one field
and presuppose general ability in others. To be eligible for depart
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mental honors, a student must have a minimum general academic
index of 2.30 or 85 percent, a B, and a minimum index of 2.80 or 90
percent, a low A, in the field of concentration. She must be rec-
ommended by the department and earn a minimum grade of A in
the comprehensive examination. She must also fulfill any other re-
quirement set by her department or by the committee on honors.

The dean holds a conference with a new teacher soon after he has
been engaged. She discusses his program, the use of syllabi, the
choice of text books, the preparation of reading lists, the use of audio-
visual materials and standard examinations, and the enforcement of
classroom regulations. When the department chairman meets the new
teacher, he advises him more specifically concerning instructional
problems peculiar to his academic area. The librarian then informs
him of the resources, services, and regulations of the library. The
(lean continues the orientation of the new faculty member by two
followup conferences within the first semester, the first after 6 weeks,
and the second after 3 months of teaching. The degree of supervision
provided during the early period of service depends upon the amount
of teaching experience of the new appointee and the rapidity of his
adjustment.

New teachers meet formally with experienced members of the fac-
ulty at least once a semester in a series of meetings called by the dean.
These meetings include those with the directors of the junior reading
seminars, with the directors of the senior coordinating seminars, and
with all instructors of courses of the same college level. Such meet-
ings are invaluable to new faculty members because they extend in
scope and interests beyond departmental lines to college-wide objec-
tives and to the standards and means of achieving and maintaining
them. These meetings also lead to better interdepartmental under-
standing and knowledge and result in more frequent and informal
communication among, members of the faculty and promote unity
and uniformity.

At general faculty meetings presided over by the president at least
trice a semester, the- dean encourages more effective and inspiring
teaching. To this end, she frequently recommends books and articles
to the entire assembly. Later, at a faculty, curriculum meeting, those
books and articles bearing on a particular discipline are discussed
more thoroughly and suggestions are made for further analysis in
departmental meetings.

establishing teaching loads, the dean considers not only actual
Plass. hour& but also the time burden incurred by necessary student
conferences, by the direction of seminar programs, and by the ehair-
man.ship of a department. She acknowledges also the continuous de-
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mands .made on every instructor for his own class preparation and
purposeful research. The dean consults the department chairmen in
regard to the assignment of courses and the teaching load for each
faculty member. She assigns 12 hours as the average load, although
some programs range from 9 to 15 hours. In the adjustment of teach-
ing loads, the chairmanship of a department is.counted as 3 class hours
and individual conference with students in a seminar is counted as
1 class hour. The dean; wherever possible; schedules the classes to
provide a 4-day week foi- faculty members and avoids scheduling too
many successive classes on any one day for either professors or stu-
dents. Consideration is accorded to assigning the best hours of the
day to the most demanding classes. In required courses a serious
effort is always made to keep section enrollment between .25 and 35
members. The new faculty member is ordinarily given no more than
two preparations to cover.: one course in his. special competency,
usually offered in the upper division, and one course in the lower
division.

Faculty, members are advised to schedule their student conferences
at times convenient for them and for the student. Seminar direct9rs
are obliged to see their participants three limes each semester, ordi-
narily in thetfaculty offices assigned by the president.

The registrar endeavors to schedule final examinations so as to
achieve a balance favorable to the programs of the students and to
the paper load of the teachers. She also studies the program of each
semester and assigns adequate classrooms and laboratories, while the
president allocates faculty office space according to need and conveni-
ence. Faculty office, hours are determined by the individual faculty
members.

All faculty absences, foreseen and unforeseen, are repo. rted directly
to the dean. In foreseen absences, the faculty member, with the hp-
proval of the dean, arranges for a library project, for the substitution
of a fellow faculty member,. or for a guest speaker. In unforeseen
absences, classes meet without the professor and continue the assign-
ments indicated on the schedules and course outlines usually distributed
at the beginning of the semester. The dean, advised by the department
chairman, secures. tike services of a substitute instructor in absences
prolonged because of illness or other grave circumstances.

The faculty library . committee assists the librarian in making
decisions of common concern to students, faculty, anq,library. In the
spring of 1961, it was the committee which suggested and implemented
die.ccinveiskon. of the browping room to a periodical room -and the con-
version of the periodical room to a reading room when the demands
of. seminar reading lists iOdieated the need for more reading space.

1
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The committee interests itself in a special, way in building up the col-
lections and maintaining them at a high level.

The library staff prepares bibliographies and annotated book lists
on special subjects for independent reading. Its displays call at-
tention to a wide selection of books for the spiritual and cultural
enrichment of the students. Library New and Notes, a monthly
publication of the library staff, lists the recent acquisitions of the
library and comments briefly on current articles in scholarly journals.
To encourage the formation of good taste in the arts, the library also
offers a loan collection of framed reproductions of masterpieces.
Finally, in addition to maintaining a large collection of music and
poetry recordings, the library staff arranges record concerts at which
one of its members comments on the selections played.

Through their various departments, faculty members may make
requisition for the purchase of audiovisual equipment.; each request
must be approved by the budget committee. A language laboratory is
also available to all faculty members wishing to use it.

Every member of the faculty is free to choose his text, for he is
encouraged fully to explore and explain the area of his' professional
field that lies within the courses assigned to him. The right text is a
valuable tool. The only limitation is that which flows from the gen-
eral directive to each member of the faculty : that he is not free to
teach anything contrary to the religious tenets and philosophy of the
college or to the American principles enunciated in the Declaration of
Independence and in the Constitution of the 'United States. He is
free to represent hypotheses, theories, and personal opinions only if
they are labeled as such. Every teacher consults the department
chairman on the choice of text. The chairmen of departments secure
the dean's approval for all chosen texts.

Student Services

Policy.----The committee on admissions, composedd of the director of
admissions, the dean, and the registrar, formulates policy in all mat-
ters bearing on the recruitment and admission of students. The col-
lege seeks to interest only those students who give evidence of being
able to follow the total college program.

The dean is chief academic adviser and may be consulted about
individual plans of study or any other academic problem. However.
full participation in the educational prim at the college demands
attendance at 41 classes, and each student has complete responsibility.
for any work missed. The registrar has charge of all academic rec.-
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orris; the guidance and placement office is responsible for all non-
academic records.

The president establishes the broad lines of all financial aid policy.
In order that financial obstacles will not prevent highly qualified
students from obtaining a college education, full and partial tuition
scholarships are awarded annually by the committee on admissions.
College policy governing all loan funds is always dependent upon and
in strict conformity with the norms set by the legislation governing
each loan agency's own policy. The guidance and placement office
directs all off-campus student employment; the director of student
financial aid directs all on-campus student employment.

Inasmuch as the coslleibelieves that activities outside the classroom
represent areas in which students may grow and develop, various
comirricular organizations exist to satisfy interests and needs. The
director of students forms yiolicy on such activities; she is immediate-
ly responsible to the president. The committee of advisers, of which
the dean is a member, meets with the president and the director of
students once a month to assist in policy development and to co-
ordinate campus-wide activities.

Administration. The president supervises the recruitment and ad-
mission of students. The committee on admissions, however, evalu-
ates the applications of those interested in the college and chooses from
among them the future members of the student body on the basis of
intellectual ability and training, good character, and desirable per-
sonality traits. The committee carefully reviews the secondary school
transcript, the recommendation of the secondary school officer, the
scores of the aptitude and achievement tests of the College Entrance
Examination Board, and the reports on the character and health of
the candidate. The dean evaluates the records of the applicants for
advanced standing.

Since personal and individual contacts have proved the most re-
liable avenue of recruitment, the alumnae chapters and undergraduate
clubs located throughout the country aid the college by their indi-
vidual programs and by their participation in regional high school
programs aimed at disseminating knowledge of the college to properly
selected audiences. Furthermore, in areas far distant from the col-
lege, an alumnae selections chairman interviews each applicant and
reports her evaluation to the college. Finally, the office of public
relations and publicity aids recruitment and admission by alerting the
general public to current activities of the college and by publishing
occasional brochures on college life.

The registrar is in charge of all academic records. It is her duty
to check the credentials of all students at the close of the academic year

,
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to certify advancement to the next level as well as review the records
of all candidates for honors. She furnishes transcripts of all student
records; she distributes midyear grades directly to the students; and
she sends annual grade repofts to the parents. All nonacademic
records are kept in the guidance and placement. office. These records
include personality and character ratings, recommendations, refer-
ences, evidence of cocurricular activities, and health records.

The director of the guidance and placement office serves as the
chairman of the coordinating committee of student counseling whiiali
each semester reviews the academic and nonacademic records of each
college student. This committee includes the director of guidance
and placement, the dean, the, director of students, the assistant for
nonresidents, the four class adviser, and the registrar. If the com-
mittee decides_ that a followup is required on a particular phase of a
student's activity, a member of the committee is assigned this re-
sponsibility and she reports her findings to the .committee. Finally,
the committee .helps the dean in deciding whether or not a student
should be dropped from college.

The dean corresponds with parents to advise them of actual failure,
or of the likelihood of imminent failure. In such correspondence,
the dean suggests a possible program to follow, and she always tries
to alert parents in sufficient time for them to formulate a. plan of
action.

The dean delegates an important part of academic guidance to the
department chairmen, who provide specific academic guidance for the
concentrators in their respective fields. Furthermore,. in an orienta-
tion course called "perspectives," freshmen are helped to adjust to
college life and to consider a possible field of concentration. Other
group guidance is supplied by the director of the guidance and place-
ment office, who addresses each of the. four classes twice a year and
who is available for individual vocatiismal consultation. ,Vocational
aptitudes are evidenced by the results of a testing program which in-
cludes the Educational Testing Servicoi School and College Ability
Test, the Minnesota Speed of Reading 'rest, and the Kuder Preference
Test.

Before registration each semester, ;very student secures the ap-
proval of her ptogram from the chaff an of her department of con-
centration and from the dean. The d evaluates it in the light of
the general program. Whenever a stud, t initiated program change
involves a change in the field of coricent*tiOn, the consent of the de-
partment chairthan must be obtained before petitioning the klean for
final approval: Student absences are reported to the dean and ex-.
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bused by her. Excessive absince of any student is reported to the dean
at midsemesters by the course instructor.

The committee on admissions assists the director of admissions in
the evaluation of all applications for scholarships. The committee
selects the dindidites for scholarships from among the prospective
freshmen on the basis of academic achievement and financial .need.
Provision is also made in the budget for grants-in-aid to deserving
students who do not qualify for scholarships. Grants-ini-aid such as
the New York State Regents Scholarships and the Scholar-Incentive
Awards of New Yoik State are administered by the director of student
,financial aid. To determine the amount of each award, the college
belies on the analysis of the Parent's Confidential Statement supplied
by the College Scholarship Service. The director of student financial
aid is responsible for the student loan funds. The college articipates
in the National -Defense Student Loan Program and in theNTew Yoe!:
State loan program; furthermore, the alumnae association of the col-
lege has established .an.undergraduate loan fund available to juniors
and seniors who otherwise would be unable to complete college
studies. \

Employment opportunities on the campus have been expanded\ to
keep pace with the financial needs of the students. Those students
desiring campus employment file a request with the directoi of student
financial aid. The work Assigned to them includes service.iii.,. the
dining hall, clerical assistance in the various offices, reception* duties
in the dormitories, and service in the libraiy: A limited, 'number of
students are placed in full-time summer positions on the crimpus. The
guidance and placement office directs students to both .part -time and
full-time employment off the campus during the school year and
throughout the summer niontits. Full-time summer positions include
playground Ntork, laboratory technician work, and teaching. Exam-
ples of part-time work would be tutoring, laboratory technician work,
and receptionist work.

The director of students is the administrative official responsible for
social counseling, student housing, discipline, health services, and
cocurricular activities. She is also the faculty adviser of the student
activities council, a coordinating committee composed of the presidents
of all the campus cocurricular organizations. All decisions concerning
permissions and sanctions are referred to her office.
:The language and departmental clubs, the ,dramatie society, the

glee club, a litemiy magazine, a campus newspaper, and a year book
all angst the scone of activities open to the students. Cocurricular
organizatiotis of religious nature such as sodality, choir, and mis-
sion club serve to develop a spittual sense terminating in more. posi-
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five 'Commitment. The student's growth in social responsibility is
furthered by sharing in the promotion of the common good through
the functioning of several student-elected groups : the advisory board,
the assembly board, and the social board. Membership in the Na-
tional Federation of Catholic College Students and in the United
States National Students' Association is also conducive to broadening
a sense of social responsibility and to providing further opportunities
for fostering initiative and leadership.

Budget

Policy.--It is the responsibility of the president to determine
budgetary policy and to assure its consistency with the educational
goals of the college. After consulting the dean about the instruc-
tional needs of the departments, the president presents her plans in
broad outline to the executive committee of the board of trustees.
Frequent consultati9n with the treasurer enables the president to keep
her plans within the bounds of available revenue. Priority in the al-
location of funds is always given to the faculty salary scale. All
expenditures for instructional salaries are decided by the president
in accord with a fixed scale.

The work of drafting the total budget is the joint effort of the presi-
dent and the executive committee of the board of trustees. One ob-
ject of constant concern is the area Of plant expansion and improve-
ment. When the construction of buildings has been determined, the
policy has been to build for serviceability and durability without
sacrificing the architectural unity of the campus.

Adnilnistration of Budget Preparation.In April the materials
for the drafting of the budget are supplied to the treasurer by the
following, who form a type of ad hoc committee: the president ; the
dean; the departmental chairmen; the librarian; the directors of the
offices of admissions, filumnae relations, guidance and placement, and
public relations and publicity; the director of students; the director
of maintenance. The treasurer summarizes all the lists of projected
expenditures and 'submits them to the president for review and re-
vision. The president, in conference with the treasurer, approves
the amounts to be allocated to each office and department in this
tentative budgesi:'

Administration of Budget Control:=Budgetary control is a neces-
sary-adjunct to budgetary planning and is one of the responsibilities
of the treasurer. She relies, however, on the departmental chairmen
to exercise the first line of control for their respective departments.

a,*
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The treasurer and the chairmen of departments sign all p4rchase
order&

Any reallocation of funds must be requested of-the president who
obtains the approval of the executive committee of the board of
trustees. To aid her in this, the treasurer makes a periodic review
of income and expenditures with reference to the budget. The treas-

. urer also reports any significant developments to the president.

Analysis

Elements of Strength.---From.the beginning, the general policy of
the College of New Rochelle has been to maintain a strong Catholic
liberal arts college for young women. There has been little or no
deviation from this initial objective, and the college has continued to
offer a sound preparation for intelligent and creative living. In 1956
the Evaluating Committee of the Commission on Institutions of
-Higher Education of the Middle Atlantic States Association of Col-
leges and Secondary Schools commented : "The Committee believes
that the College of New Rochelle has a good liberal arts program
planned and directed toward achieving its objective. The Committee
agrees with the statement of the New York State Education Depart-
ment Committee quoted in the report (made by the college to the Com-
mittee on Institutions of Higher Education) that the members were
favorably 'impressed by the sound educational prograin, by the physi-
cal facilities, and by the accomplishments of the administration and
faculty."'

Essentially the elements of strength rest on the tradition of the
Ursuline Order whose work for four centuries has been solely the train-
ing and education of girls. The controlling authortty in policy de-
velopment and administration lies in the president of the college and
four other Ursuline nuns who together form the executive committee
of the board of trustees. Although the personnel of that committee
changes fiom time to time, the successors are always members of the
Order of Saint Ursula, so that the unity of purpose and continuity of
ideals are constant in the development and administration of policy.

The family spirit, characteristic of the Ursuline Order in its educa-
tional enterprises, permeates the college and animates the students,
the members of the faculty, both religious and lay, and the officers of
the administration. In an atmosphere of collaboration,, loyalty,
and mutual confidence, a devoted and carefully selected well-trained
faculty enjoys the freedom to teach and to maintain high standards of
accomplishment. The student body is carefully screened by the com-
mittee on admissions so that high and consistent standards of accom-

4
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plishment are possible. The students enjoy the freedom to learn and
to form excellent relationships with the faculty. The faculty-student
ratio is 1 to 12.

Outstanding departments within the college are : art, biology, Eng-
lish, French, German, history, psychology, and sociology. The library
and its staff are exceptionally fine and cooperative in the varied serv-
ices given to the fRculty and students.

Elements Needing Particular Con8ideration.Specific elements
which need particular consideration and are currently receiving at-
tention include : the improvement of the classics department, the
science and mathematics departments, the Spanish department, and
the achievement of a greater geographical distribution of students.
While the administrative organization is good and coordination is
iipproving, the need for assistants to the officers of administration is
recognized. Finally, for better articulation among units of the col-
'lege, consideration is being given to creating an administrative council
to advise the president, publishing a faculty handbook, reporting to
the faculty any pertinent decisions made by the executive committee of
the board of trustees, and redefining the purpose and work of the
faculty curriculum committee.

Recent Changes Reported

In April 1963, a Director of Institutional Research was appointed by
the president to inaugurate a self-study in which the college com-
munity will be involved for the next 31years. Several changes will be
effective in the 1963-64 academic year. An administrative council,
consisting of the dean,lhe director of institutional research, and four
faculty memberstwo religious and two laywill assist and advise the
president of the college. A director of placement will function sep-
arately from the director of counseling services. `Finally, beginning
in September, a new structure for student organization will supplant
the Student Advisory Board. This reorganization includes a triad
College Council consisting of representatives from the administration,
the faculty, and the students to ensure more satisfactory and efficient

. student-faculty-administration relations and communications.

I
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CHAPTER V-

Dillard University

by Edward E. Riley, Jr.
Dean of Instruction

DILLARD UNIVERSITY represents a mug* of two institutions,
New Orleans University and. Straight University;- tooth founded in

1869. The position of the academic dean .was established at both
New Orleans University and Straight University in 1921 and was
continued at Dillard University when the new institution opened in
1935. The university does not have a formalized administrative
council at present. Plans. have been initiated to establish a council
to bp composed of the dean of instruction, the business manager, the
dean of students, and the dean of the. chapel. The administrative
council will serve in an advisory capacity to the president on admin-
istrative matters. The registrar, the librarian, the director of ad-
missions, and the division chairmen report directly to the dean of
instruction, although a copy of the annual report of each is sent to the
president.

The university has five divisionseducation, humanities, natural
sciences, nursing, and social sciences. Since its opening; Dillard has
operated on a divisional basis to prevent fragmentation of administra-
tive detail and procedure, of instructional facility, and of curricular
areas. Thus, the only departments,in the university are the depart-
ments of music and physical education ; the coordinators of these
departments are immediately responsible to their respective division-
chairmenmusic to humanities, physical education to education. The
primary reason for the establigliment of these two departments was
their heavy involvement in such extra-class activities as intercollegiate
and intramural athletics, choir concerts and tours, and noncredit music
instruction.

Dillard University does not operate a traditional summer school but
offers only a few courses for enrichment purposes for its own students.
In addition, the regular nursing program continues during the sum-
mer. Other types of programs carried on during the ,summer are of
a specialized nature such as the summer institutes for high school
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teachers of science, workshops in music for teachers of music, and
institutes in music for students. In each specialized summer program,
a faculty member serves as director and is responsible to the dean of
instruction. The university does not operate any extension or evening
programs of instruction.

The university is formally represented at educational meetings by
the president, the dean of instruction, or other persons approved by the
president or the dean. The responsibility for liaison between ac-
crediting agencies and thiuniversity and between related churches and
the university rests with the president.

The university catalog is published annually and is under the super-
vision of and edited by the dean of instruction in cooperation with
selected faculty or administrative colleagues. Catalog material is
prepared by division chairmen and the registrar.

1

Faculty

Policy.In the development of policy with regard to faculty per-
sonnel, emphasis is,. always placed upon obtaining the best, faculty
possible in relation to the institution's resources, objectives, and .needs
for future development. Policy in this sense becomes an ideal which

isspntinuously pursued but achieved only to the extent that certain
Practical considerations will allow.

Responsibility for the development of faculty personnel policy rests
with the president, the dean of instruction, the chpirmen of the divi-
sions, and the board of trustees. Frequently committees from the
faculty, the board of trustees, or both are appointed to formulate
policy in specific areas.

The president assumes the major responsibility for recommending
I policy for faculty consideration through the collaboration of the dean
of instruction and division chairmen. At the discretion of the presi-
dent, policy formulated in this manner may be reviewed by the board
of trustees. Policies governing the recruitment, selection, and appoint-
ment of faculty personnel, salary increases for individual faculty
members, and expenditures for faculty professional travel are formu-
lated by the dean, president, division chairmen, and trustees.

Policies for appointment to positions of tenure and promotion of
faculty members in rank were developed by a joint committee of
faculty and trustees, submitted to the whole faculty, and approved by
the board of trustees.. The policies are subject to periodic review.
Faculty members who 'served on this committee, including the dean
of instruction, were appointed by the president to work with individ-
uals from the committee on education of the board of trustees. As its
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major policy recommendation, the committee submitted that "Full-
time faculty appointments and promotions [would be made] by the
board of trustees upon recommendation of the president of the uni-
versity after consultation with the dean of instruction and the appro-
priate division chairman." This policy statement actually formalized
a long-standing practice in the university.

Dillard University has established a salary range for each rank,
and all promotions and salary increases are within these stated ranges.
Promotion in faculty rank usually means an increase in salary, the
amount to be determined by the presidept, the dean, 'and the division
chairman. Among the factors taken inVo consideration by the admin-
istrative officers regarding the promotion and/or salary increase of
a 'faculty member are professional development, relationships with
students and colleagues, personal attributes, personality traits, and
contributions to the university community.

In the interest of assisting as many members of the facult.as pos-
sible to attend regional and national meetings of professional organiza-
tions in their respective fields, the policy is to provide some financial
aid for travel. However, it is requested that a full report on the
attended conference' be submitted to the university upon return to
the campus.

In the selection of division chairmeri, the dean of instruction and
the president evaluate candidates with regard to their abilities to
carry out the functions indicated for these positions in the faculty
handbook. Division chairmen, subject to annual appointment, may
be selected from members of the university faculty or from qualified
persons outside the university community.

Policies governing the expenditurts`of 'funds for faculty research
are formulated by the university research committee, a faculty com-
mittee representative of the various divisions aid with the dean of
instruction and the president as ex officio members.

Adminittratkn.The dean of instruction and the president jointly
carry the basic responsibility for the recruitment of faculty, and divi-
sion chairmen ,work closely with them in locating likely candidates
for faculty positions. The dean corresponds with graduate schools
or other sources and forwards application forms to possible candidates.
In addition, the dean follows up letters of inquiry received by the
president and the division chairmen from persons seeking positions
at Dillard. ..

Consideration of a faculty member for promotion in rank may be
initiated by the faculty member himself, his division chairman, the
dean, or the president. Such cases are evaluated first by the division
chairman who makes his recommendation to the dean on the basis
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of policies governing promotion in rank. If he concurs. the dean
recommends to the president that the faculty member be promoted.
Following approval by the president, the faculty member is notified
officially of promotion by letter from the president. stating his new
rank, salary, and term of appointment. In no instance is a faculty
member promoted in rank without the joint agreement of the divi-
sion chairman, the dean of instruction, and the president.

As it is a function of the university research committee to recom-
mend approval of research proposals, including btidgelary allocations
for such proposals, the president and the dean review the committee's
recommendations. Final approval for expenditure of funds for fac-
ulty research is granted by the president.

Voting membership in the faculty includes those persons holding
the rank of professor, associate professor, assistant professor, and in-
structor, and the principal administrative officers in the university.
The latter, except the presidgnt, hold appointments of rank in their
respective instruct ional fields.

The president or, in his absence, the dean of instruction, presides
at all meetings of the faculty. Agenda for faculty meetings are for-
mulated by the president and the dean of instruction, and special
meetings of the faculty may be called by the president when it is
deemed necessary. Faculty decisions, publicly announced only by
the president or another designated officer, involve such items as cur-
riculum changes, graduation candidates, faculty representatives to
committees and to professional organizations, selection of special
od hoc committees, and official faculty positions on contemporary
issues. No member of the faculty serves on the board of trustees, nor
does the faculty as a body participate in the preparation of the uni-
ersity budget.

Curriculum

Poli.cy.Basic to the development of policy relating to the curricu-
lum are the objectives of the institution as a liberal arts collegeto
provide an academic, aesthetic, religious, social, and civic education.
These objectives of Dillard University were formulated by the com-
mittee on curriculum and instruction and approved by the faculty and
trustees. Each formal offering in the curriculum has been conceived
and defended in'the light of its accomplishing, at least, to some degree,
the purpose of one or more of the objectives. Thelofferings in each
field of concentration are included in the curriculum by recommen-
dation of the committee on curriculum and instruction.
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The committee on curriculum and instruction is composed of the
dean of instruction as chairman, the registrar as secretary, and the
five division chairmen. The purpose and the responsibilities of the
committee are: to study the curriculum and suggestions from.the fac-
ulty about the curriculum, to make recommendations concerning the
curriculum to administrative officers and the faculty, and to serve as
the principal advisory committee to the president and dean of instruc-
tion in matters of instruction.

Under ordinary circumstances, the deletion or addition of courses
is a relatively simple matter as long as the change represents curricular
improvement, does not harm another .major progrpp, and does not
usurp the objectives and goals of the given disciplitiary unit in light
of the effectiveness of the unit in the 'total university program. The
addition or deletion of programs in the curriculum takes- on wider
significance, however, than the addition or deletion of a few courses.
Of fundamental importance in program considerations are the objec-
tives- of the university as a liberal arts institution and the geographic
region which it serves. Other factors having bearing on the nature of
the curriculum are the occupational oryrofets.sional objectives of the
students, the requirements of graduate and professional schools, spe-
cific regulations of the university, and standards of a-ccrediting agen-
cies and certification agencies, The addition of programs to the cur-
riculum is based upon student need as it enters into the framework of
the philosophy of the institution and the curriculum of other. arms
in the university.

Admini8tration.Individual faculty members may present ideas
and suggestions for changes in the curriculum at their divisional meet-
ings. Following this, the division chairman presents the proposed
changes to the committee on curriculum and instruction. Recom-
mended changes are discuised, studied, and evaluated before being pre-
sented to the faculty for approval. Followifig approval by the faculty,
recommended major changes are approved by the trustees upon rec-
ommendation of the president. Minor adjustments in curriculum,
such as the addition of it single "elective" course, may be made by the
committee on curriculum and instruction without being submitted for
faculty approval.

Certain specialized types of programs may be added to the curricu-
lum for experimental purposes or for temporary periods. Experi-
mental programs would include those whose primary purpose is for
testing educational hypotheses or evaluation of a specific area in the
curriculum such as special honors seminars ,9f an interdisciplinary
nature. Temporary programs include thosewhose primary purpose
is to meet the needs in a field where there are'critica) shortages. A
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good example of the short-term program would, be the program in
special education to train teachers. for the physically handicapped,
mentally retarded, speech defective, and hard. of hcaring. Usually
such programs; ii-hen proven to be of sufficient. merit, become permanent
in the curriculum even though outside financial support has been
terminated.

The deletion of programs fmm the curriculum would be the converse
of the administrative procedure utilized for addition of programs.
When the gudy of an existing promm reflects a decreased student
need or a departure from the framework of university objectives, the
committee on curriculum and instruction recommends deletion of the
program .to the faculty and trustees. It has not been necessary, how-
ever, to delete a program at Dillard in recent years.

Whenever the vestion is raised regarding deletion of a particular
course in the curriculum, such question usually arises within the divi-
sion which is responsible for the course. At the divisional level, the
proposed deletion is distu.ssed and biter recommended to the commit-
tee on curriculum and instruction by the division chairman. Follow-
ing the committee's action on the proposed deletion, a recommendation
may be submitted to t he faculty for approval.

One of the prinutry responsibilities of the dealt of instruction is to
give leadership to all educational and instructional programs in the
university. In the exercise of this duty, the dean gives constant
scrutiny to the curriculum individually and in conjunction with the
committee on curriculum and instruction. Usually before a proposal
is made for the deletion or additicip of a course, the dean of instruction
is consulted for an object i've discrOssion of the proposed change in terms
of the items indicated in the preceding section on policy.

In addition to the general mArit of each proposed addition or dele-
tion of a course, the dean is correrned primarily with the achievement
of balance in the curriculum, In such circumstances,. the dean at-
teryipts to be informative relative to the effect of the proposed change
on students and on the total /university program without interposing
personal preferences. Nevelt-tildes& the dean. does exercise judgment
andmor'al suasion in the repression of undue course proliferation and
in the assurance of a stan4ard minimal body of courses in each die,bi

rip-linary unit of a major frogram in the Curriculum..

Instruction i
1

4

Micy.The commithie on curicOurn and instruction and the fac-
ulty are involved in the Oevelopment of policy relating to course and
comprehensive examinations, marking, degree reqtrirements, scholastic

rt
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awards, honors program, academic probation, audiovisual materials,
textbook selection, and course outlines. At the discretion of the presi-
del% the trustees may be involved in some aspects of policy de-
velopment.

The responsibility for policy development in the areas listed below
rests with the acinkistrative officers of the university. The person
with the final autli-Trity is listed last : (1) Student registrationbusi-
ness manager, registrar, and dean; (2) initial and continuing orienta-
tion of new faculty members .division chairmen, president, and dean;
(3) teaching loadsr, dean, president, and trustees; (4) scheduling of
classes, classrooms, laboratories, and final examinations--registrar and
dean; (5) schvtduling of faculty office spacedean, division chairmen,
and president; (6) "covering" classes during faculty absencepresi-
dent and dean; and (7) university librarylibrary committee and
president.

Administration.--In the determination of final grades, teachers
evaluate student performance in each course in terms of tests, exami-
nations, discussions, term papers, and essays. The university uses a
standard 3-point marking system ; teachers usually use a suggested
percentage scale in determining letter grades. A student may grad-
uate cum laude, ma na cuim lande, or 811771,7124 cum laude. Each semes-
ter the university honor roll is posted listing all students possessing
a cumulative average of 2.00 or above. In addition, each student
on the honor roll receives a printed citation signed by the dean of in-
struction in recognition of his academic achievement.

The university grants the degrees of bachelor of arts and bachelor
of science in nursing; general course requirements are the same for both
degrees. In each major field there are specified requirements with a
minimum of approximately 30 semester hours required. A cumulative
average of 1.00 (C) is required for graduation. Students who fail to
meet the set, standards are requested to withdraw from the university,
although in extenuating circumstances they may be placed on academic
proh4tione at the discretion of the dean of instruction. Freshmen and
sophomore students are placed on academic probation`by the dean
whenever they incur failures in more than one course -during,anv
semester, juniors and seniors whenever they receive one grade of F or
two grades of D in any semester. A freshinan required to withdraw
from Dillard may be readmitted after a lapse of two semesters at the
discrition of the dean of instruction and the committee ort admissions.
Readmission is denied students dropped for accumulated failures.
\Among the factors considered in the establishment of teaching loads'. .

are he standards eqtablished by regional accrediting agencies, faeulty-stud* ratio, and generally effective operational procedures. The
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teaching load at Dillard Univeissity is 15 hours for faculty members,
10-12 hours for division chairmen, and 6 hours for administrators
who teach. Appropriate adjustments in faculty teaching loads are
made on the basis of a teachei's involvements in committee assignments,
special projects, research and writing, or other unusual circupstances.
Recommendations for reduction in teaching load based oir research
and writing come from the faculty research committee. All other
decisions regarding adjustments are made by the dean and president
in consultation with division chairmen.

Faculty members are asked to plan no conference attendance or
conceit engagements involving absence from New Orleans' during
university official occasions, official divisional Ametiong, and the days
preceding and following a holiday. The faculty member planning
absence from classes must secure authorization and provide for having
his classes "covered."

Except in freshman courses, each teacher in the university usually
prepares his own examinations. Frequently teachers will make use
of certain "standardized" examinations which have bed prepared
by professional organizations. In freshman courses where there are
several sections, one teacher is given the responsibility of coordinating
the course: This teacher-in-charge works out the content, methods of
approach, and allocthion of time to be devoted to units of the course.
Since the teaeher-in-charge seeks uniformity throughout various
sections, he exercises leadership in the preparation of a common exam-
ination. The dean of instruction selects the teachers-in-charge of
freshman courses in consultation with the division chairmen.

The cleat of instruction arid librarian serve as members of the library
committee. The general functions of this .committee are : to interpret
library policies to the faculty ; to interpret faculty opinion to the li-
brarian; to consult..with the librarian concerning library policies; and
to promote the fullest use of library facilities. If a faculty Member
desires a specialized periodical to which the library does not sub-
scribe, there is a special fund provided for this purpose. A request
for special materials is submitted to the dean for approval. and then
transmitted to the librarian.

All audiovisual materials and equipment, are centralized in the
audiovisual center in the library. The center is tinder the direction
of a faculty member, and he coordinates the program and dispenses
all audioyisual materials to faculty inembets for their instructional
needs. Requests for purchases of additional audiovisual materials
ire- made through the..libcary, as are materials procured through
rental or loan.

tos-469
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The death of instruction, the registrar, and the business manager
establish procedures for the registnttion of students involving time
and place of registration, manner- in which fees are to be collected,
and use of faculty advisers. The actual process of registration is
carried out by the registrar's office, the business office, and selected
members of the faculty who facilitate the process. If a student wishes
to carry extra credit hours, he must receive the permi8sion of the
dean of instruction.

The university honors program, which is under the immediate super-
vision of the dean of instruction, is designed to provide opportunities
for superior students to develop themselves in depth in their area
of concentration as well as to develop breadth in an interdisciplinary
area. Independent study is an important feature in this program em-
phasizing competence ih inquiry, initiative, scholarly freedom, and
individual responsibility. Each student works with a teacher in his
.honors study, and a schedule is worked out according to individual
need. Each senior student takes an oral and written examination
covering the work undertaken in this program of independent study.
Students interested in engaging in independent study through the
honors program consult with the chairman of their division.

Orientation of new faculty members begins with the annual pre-
school conference at the beginning of each academic year. In these
conferences issues of contemporary relevance in higher education are
discussed in addition to such items as the professional characteristics
and development of college teachers, organization of the, institution,
and the academic program. Each new faculty member is invited to

4
individual conferences with the president and dean of instruction dur-
ing the first week of the academic year. Further orientation is carried
out at the divisional level in meetings with the appropriate division
chairman. Faculty meetings, followup conferences with administra-
tive officers, particularly with the dean of instruction, and faculty
seminars, at which issues of significant import are discussed, all pro-
vide continuing orientation for the new faculty member.

The scheduling of classes, finitel examinations, classrooms, and labora-
tories is done- by the registrar and dean of instruction, often after
consulting the division chairmen, Several basic factors taken into con-
siderat ioh in assigning classes to classrooms include.number of students
in the class, type of instructional equipment needed in the classroom,
and equity and balance in apportionment of hours during the day for
classes and examinations in all curricular programs. As for assign-
ing laboratories, usually, the specific purpose of a laboratory has been
prescribed by its design and by the equipment installed.

Oil
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In assigning faculty office space, the president, in consultation with
the dean of instruction and division chairmen, makes every attempt
lo give each teacher office space that is convenient in terms of (1) avail-
ability to his students for consultation, (2) proximity of divisional
colleagues, and '(3) involvement in any research or writing for which
office space is of critical importance. Although Dillard University
states no rigid policy on office hours, from time to time the dean of
instruction requests that faculty members post office hours. Once the
teacher has designated his office hours, he is expected to be available at
those times for conference with students or colleagues.

The selection of. textbooks is the responsibility of the individual
teacher, in consultation with the appropriate division chairman.
Teachers-in-charge of freshman courses are responsible for selecting
texts for these courses through conference with the other faculty mem-
bers teaching sections of the course. Course outlines, which include
the objectives and goals of a course, the units to be covered and their
sequence, the textbook to be used, and any other resource materials,
are required for all courses in the curriculum. They are prepared
by teachers responsible for conducting. the courses and are submitted
to the division chairmen. Copies are also filed in the office of the dean
of instruction.

Student Services

P olicy .---In the development of policy relating to student services,
the committee on admissions and financial aid is involved in recruit-
ment and admissions, entrance examinations, scholarships, assist-
antships, grants-in-aid, and student loan funds. Members of the
committee are the dean of instruction, the director of admissions, the
business manager; the dean of students, the registrar, and two faculty
members appointed by the president. The university seeks to admit
those applicants who are best qualified to profit from the opportunities
it offers. All applicants for admission to the \freshman class are re-
quired to submit scores made on the Scholastic Aptitude Test of the
College Entrance Examinationtoard, the Cooperative Intercollegiate
Examinut ion, or compaiable tests.

The dean and the committee on curriculum and instruction develop
and the faculty approves all academic counseling policies and policies
concerning student class attendance. At Dillard, policy concerning
academic records, approval of program changes, and the transmittal
of grades..to the students is developed by the dean and the registrar.
Student nonacademic records are the realm of the dean , of students,
the dean, of the chapel, and the personnel committee. The dean of
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students, the personnel committee, the business manager, and the com-
mittee on work opportunities are responsible for developing policy
relating to the full-time and part-time job placement of students.
Standards and regulations governing student organizations and ac-
tivities are formulated by the personnel committee with the assistance
of the dean and are stated in the Student Handbook.

University scholarships are awarded on the basis of scholastic abil-
ity, need for assistance, good citizenship, and -ability to contribute to
campus life. To establish both his need for assistance and his eligibil-
ity, the student must apply each year for scholarship renewal. Al-
though many of the scholarship funds are provided by the university,
related church boards, and otheorganizations, indu4ry, and private
citizens, the largest amount of funds for loan purposes is provided
through the National Defense Student Loan Program.

Administiwtion.As chairman of the admissions and financial aid
committee, the dean of instruction makes recommendations to the
committee on recruitment and selection procedures. The director of
admissions, in consultation with the committee, then evaluates pros-
pective students with reference to academic performances in high
school, entrance test results, recommendations of high school princi-
pals or counselors, character, health, and general achievement of the
applicant. Other duties of the director of -admissions include : re-
sponsibility for student selection and admission; awarding scholar-
ships and loans to students; correspondence about the university and
its admissions requirements; periodic reports and an annual report ;

and cooperation with high school principals, guidance counselors, and
selected alumni in the identification of able prospective students.

The registrar' sends transcriptsvpf students' records to the appropri-
ate division chairman's office at the end of each semester for advisory
purposes. Moreover, academic records of students are released only
to administrative officers for evaluative or counseling purposes within
the framework of their respective duties. Nonacaaemic records, kept
by the dean of students, dean of instruction, and the registrar, include
general information about the students such as family background,.
vital statistics, vocational goals, campus °organization activities, re:
ligious preferences, and special interests and skills.

The primary responsibility for guidancer and counseling rests vOth
the dean of instruction, dean of students, and dean of the chapel. Stu-
dents have the, opportunity, therefore, to obtain general and profes-
sional services in matters relating to" academic progress, personal
conduct, financial problem, wbrk opportunities, health, moral values,-
study habiti, and general life planning. 1
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Early in the school year, all students are assigned a faculty adviser
by the appropriate division chairman for personal or academic prob-
lems. The adviser helps in the choice of courses, the interpretation
of course requirements, and the selection of swell- rounded program-.
With the exctption of freshmen advisers, the faculty adviser is a
member of the division in which the student is concentrating. Af-tr
student's schedule has been appfoved by his adviser, any change must
be approved by the dean; and, after the late registration period has
passed, progriun changes are approved only in the most unusual cir-
cumstances. Freshman advisers are appointed annually by the presi-
dent upon recommendation of the dean irof instruction. Faculty
advisers in each division are designated by division chairmen.

Grades are transmitted to students and parents at the end of each
semester by the registrar's office. At the midpoint of each semester,
the registrar sends any nate of unsatisfactory grades to the ;adviser,
students, and to the parents. The dean, however, carries on most of
the correspondence with parents relative to the academic progress of
students such as letters of warning tv students and parents in relation
to low academieperforinance, academic probation, anckacaderiiic sus-
pension or dismissal. #

Class membeiship, social privileges, and eligibility for participation
in other groups are determined by the student's classification. Stu-
dents are classified according to the recorded number of semester
hours completed lqr credit. Transfer students whose academic

'records must be evaluated for transfer credits and classification are
notified of their classification by the registrar. In cases of question
regarding eviduati9n, the dean is consulted and a final decision is
made jointly by the dean and the registrar.

Student absences from class may be excused by the dean of instruc-
tion for reasons of illness, a family emergency, or

A
participation in

university activities. A student with an excuse from The dean of
instruction must prtsent his excuse to his instructors within one week
after returning to classes.

Scholarship applications are filed in the office of the director of ad-
missions. Part-time job placement of students for on campus work is
the responsibility of the committee on work opportunities. This
committee is composed of the business Manager, the dean of students,
and the director of adthissions. Its purpose is to assign students
to part:time jobs on campus as an aid,in ,meting their etpenses. In
the absence of a placement office in the university, aid in placing
graduaies in full-time jobsis given by the dean of instruction, the dean
of students, and the division chairmen.'

k
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Extracurricular activities are under the general supervision of the
dean of students. The supervision of cocurricular activitiesthat is,
activities and Organization's directly related to instructionis the
responsibility aka the dean of students with the assistance of the
division chairmen and the dean of instruction. Participation in any

recognized student group is subject to university regulations,
and all requests for,the organization of new clubs and activities must
be submitted to the personpel committee. the ,dean of students is
available to give advice and4counsel to student organizations when-
ever needed.,

All sponsors of student organizations are nominated from the
faculty onstaff of the,pniversity, subject to the approval Of the person-

1nel committee. The advisei must approve and be present at all meet-
ings and social affairs of their organizations. All requests for
meetings, socials, or programs, and for the related use of university
facilities must be approved by the dean of students. Furthermore,
each student organization must file in the office of the dean of students
two copies of the roster of all members, with officers designated by
October 15 of each year.

1.1

Budget
9

y 'relating to budget preparation and control is.for-
mulated by the committee on finance of the board of trustees on recoms
mendations of the president. These recommendations are Wed on
the income of the university and its operational needs as determined
by the president in consultation with the dean of instruction and the
business manager.

Administration of Budget Preparation. In the preparation of
the budget for_ nstructional salaries and materials, the dean and. the
business manager cooperate with the president. In preparing the
budget for academic offices, the president solicits the cooperation of
the dean of instruction and other persons directly involved. The
business manager recommends the budget for student help in the aca-
demi offices to the president based uporneeds of such aid in these
ofEces ,as approved by 'the death The budget for.offre materials such
as piper, /stencils, and typewrit rs is also prepared by the business
manager.

.-00 The president prepares the otal budget within the framework of
total income of the university and with the lid of recommendations
from the dean'of instruction and the business manager. ,Especially

. in budgeting for capital 'construction, the president has tole responsi-.
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bility for budget preparation since the university oes not have an

,t officer specifically in charge of development.
Administration of Budget Control.---Requisitions for instructional

materials are initiated by individual faculty members, submitted to
the division chairman, transmitted to the deltn of instruction, and
finally approved by the business manager: A' purchase order is then
drawn up for acquisition of the instructional materials requested. At
any point in the channel of procedure, the dean and business manager
may check instructional materials requitsted in terms of budgetary
feasibility.

There is rarely any need for transfer of funds budgeted for academic
administration. In instances where it is necessary, the president
authorizes such transfer on recommendation of the dean of ins*,ruc-
tion and the business manager.

Analysis

Becausevof its history as the successor of ii;7o institutions founded
almost a century ago, Dillard University is the child of deliberate,
unique, and able planning. From the outset, the goals of the instith-
tion and the administrative format for pursuing ahem were crystal-
lized; thus, thi!. university has not been burdened with "teaching an.
old dog new tricks." In the early years, the two primary adminititra-
five officers were the nesitnt and the deft. Necessary planning and
deliberation have characterized the growth and expansion of, the
university. A climate for wholesome development of policy is 'the
result of careful selection of the first board of trustees, the first faculty,
mid the first group of administrators. The early administrative tradi-
tion of democratic procedure, academic freedom, facult3T integrity,
and quality of educition has been sustained.

Perhaps one of the strongest points iri the provisions for policy
development in the university is its organizational structure. The
faculty .has a voice, through established procedures, in making its
wishes known. The fundamentil philosophy underlying policy de-
velopment at Dillard is that it aspires to NI democratic end not, auto-
cratic, egalitarian and not authoritarian. Administrative facility is
-enhanced by the organizational structure of the Institution. The five
"division chairmen, as. well (is the administrative officers, have their
duties, functions, and responsibilities clearly defined..

The Dillard climate itfcharacterized by the intellectual freedom, eri-
joyed by-its faculty. There is no evidence of idministrative limitation
on intellectual freedom. ether than recognition thal, the publiC may

I
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confuse the ideas of an individual faculty member with official policy
of the university.

The Dillard faculty organization has an identifiable structure which
providevepresentation for all academic interests within the institu-
tion. The described Dillard faculty organization is such that the
academic objectives of the institution can be pursued with a minimum
of lost motion. It is possible_for_the individual *faculty member to
initiate discussion on ma academic problem in his division and follow
it through the division, The curriculum and instruction committee, and
the general fqculty. All faculty action is subject to trustee approval.

The well-defined responsibititieg and duties committees add
strength to administration of the curriculuth, instruction, and cocur-
ricular activeities. Clear delineation of, fluties, responsibilities, and
functions of administrative officers, committees, and general faculty
provides an atmosphere conducive to continual study and evaluation
of the institution.

Elements needing particular consideration center on the future
development and expanision of the university. COnsideration should
be iten to the study and evaluation of present policies touching on
limitations in enrollment, limitations on curricular programs, the
need and funciions of an administrative council, and the national per-
spective of the university.

In addition, the university should strengthen its program of faculty
recruitment, its faculty salary schedule, and its somewhat limited
provisions for faculty research. A continuing problem is the need
for improving the academic counseling program.

a
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CHAPTER VI

Jutiiata College

by Morley Mays
Dean of the College 1

4

UNDERTHE PRESIDENT, who is the principal administrativeofficer of the college, the administrative functions fall into threegeneral categories: academic, business, and public relations. Each ofthese three areas is headed by an administrative bfficer----the dean ofthe c,ollegb, the treasurer, and the assistant to the presidentresponsi-ble directly to the president. Collectively, they form the administra-tive committee, which serves as a clearing agency for pot icy decisionsand procedures among the principal, admiiiistrative offices of thecollege.
The office of academic dean, carrying the title of dean of the college,was established in September. 1948. The academic administrationembraces the various phases of instruction, the student personnel serv-ices, and the activities of agencies supporting the instructional pro-gram such as the library and the registrar's office.dAccordiogly, thefollowing administrative officers report directly to tWe academic deandean of men, dean of women, registrar, and librarian. The summerterm operates under the same administrative staff as that which con-ducts the program during the winter months.

The academic dean presents a written report addressed to the presi-dent and the board of trustees at an annual meeting in May. Thereport is developed around a single theme of special significance inthe current year, rather than consisting of a detailed summery offactual information. . . .

The president regularly represents the college at the meetings ofthe American Council on Education, the Association of American Col-leges, and the Mid le States Association of Colleges and SecondarySchools. The academic 'dean attends the meetings of the AmericanConference of Academic De.ans. The treasurer is. a member of theNational Association of Educational Buyers and the Eastern Associa-

'Pollinated Mai 1968, as Vice President for Academic Aftairs;.
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tion of College and University Business Officers. The assistant to the
president is active in the American Alunini Council.

The regional accrediting agency of which Juniata College is a
member is the Middle States Association of Colleges and Secondary
Schools. Once every 10 years the college undergoes an institutional
evaluation which consists of (1) a self-evaluaticth prepared by special
committees of the faculty under the chairmanship of the academic,
dean, and (2) an evaluation conducted by a committee of visiting
educators.

Although Juniata College is a private institution with ultimate
authority resting in a self-perpetuating board of trustees, it has a
historical association with the Church of the Brethren. Three dis-
tricts of this denomination in Pennsylvania support the, college
through voluntary giving and the nomination of one trustee each
who serves for a period of 3 years. Reports are made to the districts
by the director of church relations and the district trustees.

Faculty 1

Policy.The faculty of JuniatitCollege consists of all persons hold-
ing the academic rank of instructor or above. The president, the
dean of the college, the assistant to the president, the treasurer, the
registrar, the librarian, the assistant librarians, and the student per- 0

sonnel deansare ex-oflicio members of the faculty. Faculty personnel
policy is developed by the president and the academic dean with the
advice of the 'faculty academic policy committee and with the approval
of the board of trustees. The policy reflects the basic commitment of
the college to remain in the liberal arts tradition and to die identifiable
further as religiously oriented, limited in size, and devoted to scholarly
standards.

Accordingly, the college recruits, selects, and appoints to its faculty,
persons whose scholarship is attested by the quality and amount of
graduate study completed. They are persons from whom the college
can anticipate a sympathetic understanding of its religious emphasis
and program and whose undergraduate education preferably has been
in a small liberal arts college similar to Juniata. It is the settled policy
of Juniata lollee to select those who are not only competent as teach-
ers but who have also demonstrated an interest in and appreciation for
the type of educational institution which Juniata College represents.
Within a recruitment polky thus defined, the college can confidently
leave to the judgment of each of its instructors matters of propriety

)in instruction. Juniata College accepts the statement on academic
freedom adopted jointly in 1941 by tlie American Association of.TTni-
versity Professors and the Association of American Colleges.
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Provision for the evaluation and change of faculty personnel policy
is less a matter for explicit assignment than it is a mood of those who
are most directly responsible for administering it, the president and
the academic dean. In their almost dairy exchanges of observations
regarding faculty personnel, they find occasions which suggest modifi-
cation of policy. Moreover, the president and the academic dean look
to the academic policy committee as the deliberative body with which
they may share their observations and to which they may submit for
approval their proposals for change.

Adminiefeation.--The process of recruitment begins, when the dean
of the college takes the initiative in notifying the appropriate sources
of supply in the graduate schools and the teacher placement agencies.
In addition, be checks his own cumulative files of unsolicited inquiries.
The screening of the candidates obtained from these sources is the
responsibility of the academic dean acting jointly with the department
chairman involved: Those chosen for interview are brought to the
campus to meet with an ad hoc committee consisting of the president,
the academic dean, the'department chairman, and such other members
of the faculty as would be suitable in relation to the candidate's age,
academic background, and professional interests.. A variety of de-.
partments is represented in the interest of transmitting the prevail-
ing college attitude of institutional unity.

In each case, the academic chian assembles the judgments of the inter-
viewing oommittee and makes a formal recommendation. to the presi-
dent. If the candidate is accepttible to the committee and to the presi-
dent, a letter of appointment is issued. The president's letter and the
favorable reply of the candidate constitute the contractual agreement"

Reappointment., promotion in rank, and consideration for tenure
are determined on'the basis of individual merit. Excellence of teach-
ing is the primary criterion, but scholarly achievement,' cooperation
with the general college progiam, constructive participation in the
solution of college problems, and interest in the individual students are
also important. When he terr6 of a 'reappoint/pent are under con-
sideration, the president confer4 *ith the academli policy.committee;
when an indefinite appointmentl is under consideiation as in the case
of professor and associate profttssor appointments, the president also
confers jointly with the appointee, a member of the instruction com-
mittee of the board of trustees, and the dean of the college. Promo-
tional procedures begin in a johit conference of the president and the
academic policy committee ()Opposed of the divisional chairmen,
kith the academic dean as chaiiman. The committee, after meeting
with the president, formally presents its recommendations to him.
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Final authorization for promotion is granted by the board of trustees,
and announcement of all promotions is nuide at commencement.

Following the trustees' determinajim4f the budget allotment for
faculty salary increases, the presidriand academic dean take the
faculty roster name by name and assign an appropriate salary incre-
ment. For this task, the president and academic dean first determine
the modal increment for each level, and then adjustments are made as
individual circumstances. and admiuistrotive judgment may dictate.

The division chairmen bold office by virtue of their election to the
academic policy committee. One committee member and hence one
divi§ion chairman Is elected by the entire faculty each year for a
3-year term from one of the three divisionshumanities, social studies,
and natural sciences. A committee member may be reelected once.
An additional three members of the academic policy committee are
appointed by the president afteic,onsultation with the academic dean.
Department chairmen hold their office for an indefinite itbrm. They
are appointed and subject to recall by the president after con'sultation,
with the academic dean. Before taking office, a new department chair-
man meets with the presideift, the academic dean, and a member of the
instruction committee of the board' of trustees for an administratiVe
consultation.

The president approves all research projects. Only very small
amounts are granted from college funds, while other projects are
financed by outside- agencies, notably the National Science Founda,

jion. The college pays travel expenses for faculty attendance at pro-
fessional and scholarly meetings. For the presentation of a paper or
other significant paiticipation, full expenses are paid. A faculty
member ilesiring to attend any such meeting makes written applica-
tion to\the academic dean for permission to be absent and also for the
appropriate financial assistance. Since it is desirable to have as many
faculty members as possible attend one such meeting each year, the
dean may limit a faculty member, to one or two underwritten trips a

,)1

year. Upon the member's return from a meeting; the dean suhmits
to the treasurer's office a voucher for reimbursement,

On the first Monday of each month during the academic year,
faculty regularly convenes for a bdsiness meeting presidedJyVer by
the president. The agenda consists of reports fronLstinding and
special dozwnittees, announcements by the 07estdent and other
members of the faculty, and proposals coming from individlial mem-
bers. Approvals of curricular and .extracurricular programs, general
procedures, and candidates for graduation constitute the typical
actions, taken by the faculty...

46.
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The standing committees of the faculty are composed of elected

members, ex-Officio members, and members appointed by the president.
Elected members are chosen at. the regular May meeting of the faculty..
The 1-year term of office beging with the opening of the next academic
year. The standing committees are as follows: academic policy com-
mittee, academic standing Committee, financial aid committee, student
activities council (including social program committee, student pub-
lications committee, religious activities committee, and student citizen-
ship committee), public programs committee, student health and safety
committee, physical education and athletics committee, library com-
mittee, and nominating committee.

Curriculum

Poliey.Policy in relation to the curriculum rests largely with the
academic policy committee, of which the academic dean is the desig-
nateci chairman. When confronted with problems "of curriculum, it
operates in recognition of four primary principles : (1) the commit-
ment of the college to the liberal Arts, ideal, (2) program economy,
(3) an approximate balance among the several academiq departments,
and (4) the maintenance of a meaningful unity and balancd within
each department. When a curricular change either by course or
program is anticipated lin which a budget addition is involved, ap-
proval of the administrative committee, whicil includes the president
and the treasurer as well as the academic dean, Is rn a.

ro-pgram change, the :administrative committee represents the board
of trustees, which is notified through its instruction committee.

More than any other body in the college organization, the academic
policy committee is flarged with the responsibility of alertness to
any need' for mOification, change, or revision of the curriculum. In
general this---fesponsibility is intended to mean that the committee
should be aware of any possible jeopardy to the effectiveness of the
existing program, and that it also should be- acquainted with current

developments throughout the world'ofolucation. Within thistroad
framework the academic dean wofics with the commit ee in calling at-
tention to present or impending situations. From time to time, he
()rings to the committee and to the faculty at large relevant informa-f,

t ion on curriculum. Moreover, questions arising out or faculty con-
cern or developing in the course'of operations are customarily referred
by the president to this committee for report back to the faculty at
a dater date.

Adn*Listration.---The impetus for the addition or deletion of
&urns comes from the department to the academic policy committee

L

s
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in the form Of a written statement setting forth the reasons for the
requested change. Copies of the statement are distributed to the
members of the committee in advance of a meeting at which the chair-
man of the department is present in order to elaborate upon the

, ,statement and answer questions. In receiving such a statement for
consideration and action, the committee insists that it represent the
concerted judgment of the department concerned.. The committee
does not receive requests directly from individual members of the
faculty. acting on .their own behalf.

Following the conference with the department chairman, the com-
mittee makes its decision and notifies the department of the action
through the office of the academic dean. At the next regular meeting
of the faculty, the academic dean, as chairman of the committee, re-
ports all additionfi and deletions since the last meeting. The faculty
has the right to reverse an action of the committee, but in practice this
function is left in the hands of the committee, At the end of each
academic year, the academic dean presents a complete written report
of the actions of the committee during the year in adding and deleting
courses.

The addition or deletion of programs, although a relatively infre-
quent action, begins normally with an observation by the academic
dean that a particular program should be added or deleted. Follow-
ing a discussion with the members of the faculty most closely related
to the proposed change, the dean presents the matter to the academic

) policy committee for a determination of the desirable course of action
in the light of the college's particular institutional obligations.
Finally, the academic policy committee passes the matter to the ad-
ministrative committee and the instruction committee of the board of
trustees for budgeting and public relations considerations. With
final approval at hand, the academic dean proceeds to implement the
curriculum action. In building the details of a new program, he
works closely with the academic policy committee, the new personnel,
if available, and members of the faculty in closely related areas. If
relations with other institutions are involved, as in cooperative pro-
grams, the dean institutes the appropriate communications.

Instruction

Policy.Policy for the instructional operatiOn of the college is
ultimately the responsibility of the academic dean. In formulating

licy he works closely with the academic policy committee and sev-
eral other administrative officers, notably the registrar and the li-
brarian. Since a number of these areas of functioning related to

0
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instruction imply certain skills and a profesional orientation, policyoften is developed within the areas upon cipsultation with the aca-
demic dean.

Administration.---Each term's course offerings are determined by
the academic dean in consultation with Oe department chairmen.The academic dean normally accepts the proposals of the depart-
ments; however, he retains jurisdiction in cases where members ofthe faculty offer courses simultaneously in more than one department
or where provision needs to be made for required nondepartmentalcourses. Upon completion of the roster of offerings, the academicdean refers the program to the registrar for time

on
place sched-

uling. The registrat, however, also relies heavily on the class sched-
ulingliroposals made by the departments, retaining the right to make
adjustments as circumstances and program requirements may dictate.

Copies of the completed program rosters are distributed by theregistrar well in advance of tbe dates of registration so that studentsmay confer with their faculty advisers. At the conference, the stu-dent and his faculty adviser agree upon the student's selection of
courses, keeping in mind general college requirements as well as
requirements within the field of concentration. On the day of reis-
tration the student takes his copy of/ his approved program to the
registration headquarters, where, under the direction of the registrar,
he fills out all the forms necessary for the records of the instructor,
the registrar, the treasurer, and the 'student personnel deans.

In the summer prior to their arrival an campus, all matriculating
students come to the college in groups of approximately 40 for testing
and counseling: These sessions;are conducted by the dean of .men
and dean of women who also take this opportunity to confer with the
parents. The test scores obtained in thek summer sessions, together
with other information accumulatectin the process of admitting the
students, are then made available to faculty "advisers, who meet with
the students and parents on the day the students arrive to start t
college year. At. this meeting, the program for the first is ar-
ranged. The registration process from that point calls the same as
for other students.

a..

The course examination is of 3 hours' length and is administered
in a period of 10 days to 2 weeks at the end of each semester. Finol
examinations are calculated as between cine-third to one-half of the
final grade. The final examination schedule is piepared by the reg-istrar. A proctoring schedule, in which members of the faculty and
students share the responsibility of supervising the examination
periods, is also prepared by the registrar. Students are expected to

0
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take their examinations at the announced times unless other.arrange-
ments are made with the academic dean.

The comprehensive examination is designed to test the student's
understanding of general principles and to help him develop maturity
of thought and aptness of judgment. It serves as an incentive to the
student to bring together into an integntted and intelligiblewhole the
knowledge acquired in the several courses of his prinCipal field of
study. The comprehensive examination is not regarded as a magni-
fied course examination. Attention is directed primarily to the stu-
dent's exercise of critical judgment, his evaluation of knowledge, his
manner of approach to problems, his command of interrelationships
across departmental and divisional° lines, and his use of perspective,
rather than to the mere recall of factual data, no matter how prodi-
gious and amazing his memory may prove to be. In a word, the
examination is designed to prompt the student to inquire into the
significance of what he has learned.

The comprehensive examination is divided into a written part and
an oral part. The department chairmen are responsible for preparing
and conducting all examinations in their respective departments.
Nevertheless, the other members of a department are expected to assist.
in the preparation of the written part of the examination under the
direction of the chairman.

The oral phase of the examination is conducted by a committee of
three consisting of the chairman of the department who is the chair-
man of the examining committee; a member of the faculty chosen
by the candidate; and an administrative representative appointed
by the academic dean. While other members of the candidate's de-
partment are urged to participate in the examination, the vote of .the
committee of three determines whether the candidate shall be failed,
passed, or passed with distinction. The performance of the candidate
on the written phase of the examination is made available to all mem-
bers of the examining committee prior to the oral part. That record,
together with the performance on the oral, is used as the basis of the
committee's judgment of the candidate. The two members of the
examining committee other than the chairman, if they are not mem-
hers of the candidate's department, may be invited to assist in the
preparation of the written examination. The administrative repre-
sentative is normally appointed from a division outside the student's
major division. It is his responsibility to give breadth and scope to
the examination and to assist the academic standing committee, in a
review of the examination in the event of failure.

Letters without plus or minusA, B, C, D, and Fare used for
final grades. For the midterm reports to students; letter grades are
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also used, and plus or minus may be added. Members of the faculty
are expected to advise students at the beginning of each course con-
cerning the relative value of class work, occasional -quizzes and tests,
laboratory work, papers, and final examinations. A faculty ruling
requires the reporting of final grades within 4 days of the date of the
examination in any course. Midterm grades are to be submitted no
later than 3 days after the close of the midterm period. Forms for
grades 'Ire sent, to the instructors by the registrar's office. Final
grades, once submitted, may not be changed except with the concur-
rence of the academic dean under unusual circumstances.

Juniata College believes that a college should concentrate its
resources at its own level, and thus has consistently avoided remedial
programs with a few notable exceptions. sMatricuiiiiing students
whose writing skills seem to be deficient are either required or 114Vvited
to attend the summer term preceding their first full year and to enroll
in the English composition laboratory. The course is without credit
and is intended to Overcome the student's limitations to the point
where he may Profitably proceed in the fall to the regular freshrtian
writing program. The director of admissions, after consultation
with the academic dean, determines who shall be invited or required
to attend this course. Students who have not achieved a satisfactory
level of performance after 2 years of college practice in writing are
also given an opportunity to enroll in the laboratory as a final means
of improving their skills. Students who, although they have Had 2
years of a foreign language in the secondary school, demonstrate on a
placement examination at the beginning of the year that they have
inadequate preparation for the second college year of the same lan-
guage are required to take the first college year course and repeat it,
without credit, in the first semester. The placement examinations are
administered by the language departments.

A candidate is recommended foregraduat ion by vote of the faculty.
The registrar first makes a final check of the satisfactory completion of
requirements, and reports his findings name by name to the academic,
standing committee, which then reports the names to the faculty. Two
degrees are conferred, the bachelor of arts and the bachelor of science.
The policy of the college is to maintain a pattern of universal require-
ments, irrespective of the studenes field of specialization.

There are four kinds of scholastic awards at Juniata college: (1)
honors at graduation, (2) appointment to the dead's list. of distin-
guished students, (3) election to the honor society, and (4) the award
of the Charles C. Ellis Scholarships. The only one of these awards
which is made automatically, appointment to the dean's list of dis-
tinguished students, is based on a required grade-point ratio. The

708-469 0-43-7
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other three forms of recognition for academic excellence follow de-
liberation by appropriate bodies. Honors at graduation are of three
ranks: summa cum laude, magna cutm, laude, and cum, laude. Se lec-
tions from the graduating class for these honors are made by a special
committee consisting of all department chairmen, the registrar, and
the student personnel deans. The academic dean prepares the ma-
terials for consideration by the committee and presides over its deliber-
ations, Election to the honor society is by vote of the continuing
student members, two faculty members appointed *by the president,
and the president and the academic dean. The criteria for election
are scholarly achievement, moral integrity, and broad cultural inter-
ests. The Charles C. Ellis Scholarships are awarded each spring to
four juniors without respect to financial need. The recipients are
chosen by the academic dean in consultation with the president and
the treasurer after a review of the records of the Highest ranking stu-
dents in the class.

Seniors who have demonstrated their ability to do superior work
in any department may enroll for an honors course in that department.
An honors course, directed by frequent conferences with a member of
the faculty, provides for a type of independent study or research be-
yond the scope of listed courses. Admission to an honors course is
granted by the academic policy committee upon application of the
student, recommendation of the faculty member who will direct the
study, and approval of the department chairman. No student may
take more than one honors course nor receive more than three or four
hours of honors credit in any one term. Application in writing for an
honors course is addressed by the student to the academic policy com-
mittee through its chairman. At the conclusion of the course, the
supervisor, along with two other members of the faculty, conducts
an oral examination over the content of the course. Supervision of
the honors course is carried by the profe§sor in addition to his'regu-

. larly assigned teaching load.
At the end of each term, the academic standing committee convenes

to act on cases of doubtful academic progress, although most action is
taken at the end of the spring term. In instances where 'progress
is exceptionally poor, the committee may act to drop a student for aca-
demic deficiency. In other cases, the committed may warn a student,
require that he take a year's leave of absence, or give him a proba-tionary extention of time. Ordinarily, freshmen are permitted to
complete a full year without' being subjected to action, while the end
of the second year is regaided as of critical importance in determininga student's eligibility to continue further.
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The measures of academic discipline at JuniataToliege are varied.
The policy has been, insofar as feasible, to tailor the action to meet
the needs and best interests of the individual student. Preconceived
categories of action into which students might be placed have offered
less promise of educational effectiveness than ad, hoc decisions reached
after careful scrutiny of the record and sympathetic consideration of
the student.. There are two principal categories of academic disci-
pline. The first, known as "automatic probation," is imposed when the
student fails to obtain in any term an established quality-point ratio.
The second category of probation, known as "assigned probation," is
a discretionary measure applied by the academic standing committee
for such reasons as failure to complete one or more of the stated re-
quirements by the end of the sophomoresyear, a serious deficiency in
quality points, an excessive number of failures, or any combination of
these factors in'any degree. After two successive terms on "assigned"
probationary status, a student must either show cause as to why he
should be permitted to register for another term or- be dismissed by
action of tile committee.

The orientation of new faculty members at Juniata College begins
immediately after completion of the contractual arrangements. It
continues through the first year of the appointment, culminating in an
evaluation of the member's professional acpievement*4 Throughout
the first year the new member is encouraged to feel free lo.approach
the academic dean and the chairman of his department for counseling
on problems which may be peculiar to him.

At the faculty conference preceding the opening of the fall term,
new members meet for their first session with the academic dean. At
this session the dean reviews the various academic procedures de-
scribed in the Faculty Manual and discusses some of the unique fea-
tures of the Juniata educational program. The college treasurer deals
with the routine procedures of his office as they affect the business
relationships between the faculty and the college, while the director
of public relations presents the outreach program of the college in its
various phases. A series of sessions, normally three or four, follows
during the year. The earliet meetings are devoted to a study of
selected portions of significant books dealing with the professional
problems of higher education. Readings are 'assigned and reports
made at subsequent meetings; usually each new faculty member has
one assignment on which he reports. The later meetings consider
particular problems 'which may arise in the experience of the first
year:

Toward the end of the first year, there is an evaluation of each new
faculty member which begins with a self-evaluation, presented by
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each membr in the form of an essay. A guide is provided so thatthis statement may center on those phases of the professional taskwhich are considered to be of major importance. The paper is readby the academic dean and a senior member of.the faculty who thenhold an hour's conference with the net' member centering largelyon the cobtent of the sel f:-evaluat ion.
Student rating forms for the voluntary use of the faculty are pro-vided by the acadqmic dean in the interest of professional self-

improvement and not as an administrative check. The results are thepersonal property of the faculty *member using the sheets. New
members of the faculty, especially those without previous collegeteaehing experience, are urged to use them at the end of their firstyear. Those using them may, if they wish, discuss the results withthe academic dean. It is considered advisable that an instructor usethe forms near the end of the term and that they be administered by
someone other than himself. The sheets are returned anonymouslyand are not studied until after the final grades for the term have
been submitted to the/ registrar's office.

Although teaching loads are ultimately determined by the presi-dent, the academic dean has the authority to makc adjustments in
individual cases. The average load is 12 credit-hours or its equivalent.
The exact teaching load for each member of the faculty in any given
term is decided by the academic dean and the departments as the
course schedules are presented by the depart ments.

The sclieduling of classrooms and laboratories for academic pur-
poses is the exclusive responsibility of the registrar. W14n class-
rooms are needed for nonacademic use, such As group meetings, the
dean of women provides clearance since she is the director of the col-
lege social program. Faculty office space and faculty office hours are
assigned by the academic dean. Each member of the faculty is asked
to arrange 4 Tours a week for student interviews. Following this
determination, the academic dean's office issues a complete record of
faculty office locations and hours at the beginning of each semester.

When ca member of the faculty is absent because of unexpected ill-
ness, he is expected to notify the academic dean who till in turn see
that the class is met, notified of the situation, and if possible given a
further assignment. When the absence is anticipated, the faculty
member makes a written repmf.t:to the academic dean.

In the administrative organization of Juniata College, the librarian
is directly responsible to the academic dean, and through him to the
president. The librarian has, in Elie library committee, an advisoryand consultative body. This committee consists of the librarian, three
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members elected by faculty, one to represent each of the three
program 4ivisions, and two members appointed by the president. It
acts in an advisory capacity.to the librarian on such matters as the use
of library materials and hours of service, the purchase of expensive,
rare, or specialized materials, and improvements in the building and
equipment. The committee also considers and recommends policies
which will keep library service tit the point of maximum Wficiency.

In 1938, Juniata Collefe 'abandoned t formal English composition
course so common in the curriculums of American colleges and uni-
versitickg, substituting a writing program guided by a series of con-
feren(`es. Written papers are scheduled among the courses of the

'first. year. Thffie papers are assigned, read, and graded within the
framework of the individual course. It is believed that this approach
supplies the student with material and motivation for writing other-
wise difficult to obtain.

When it student's papers are returned, he takes them to an assigned
faculty adviser for counsel and instruction. lie meets with his adviser
at biweekly hidfhour conferences: and together they go over the
papers, identifying the errors and working out ways for improvement.
When a student reaches the in where lwris consistently correct Nand
reasonably fluent, he is certified by his adviser to the registrar's office
its having met the requirement of competence in English. Believing
that theproper and effective use of the. English language is the re4)on-
sibility not of one department but of every department, the academic
dean recruits the corps of English advisers from the faculty at large:
faculty members from ninny departments have shared in this distinc-
t ire type of instruct ion.

The responsibility for evaluating the numerous procedures relating
to instruction rests largely with the administrative officer who is in
immediate control of the procedures. This is particularly true in such
areas as student registration, orientation of new faculty members,
scheduling, and Provisions for classes during faculty athsenees. Crit-
icisms of existing procedures are commonly Oared among the.admin-
ist4tive officers, as a result of which further counseling is usually
sought from members of the faculty. In other cases, evaluation results
from faculty comment and inquiry addressed either to the faculty as at
whole or to some administrative officer in particular. The procedures
which relate most directly to professionalyesponsibility fall into this
category. In these instances, the evaluation beemes a matter of
general faculty colleenn with the academic policy committee usually
taking the lead on aisignmefit from the president.

z
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Student Sprvices

Policy.Policyfiecisions in the area of student services rest largely
with the academic standing committee consisting of the academic,dean, the student personnel deans, the registrar, the assistant to the .president, and three members elected by the faculty. This committeeis charged with the responsibility of reviewing records, counseling on
academic performance; and determining eligibility for graduation.
Problems of policy in admissiolis and recruitment are handled by the
admissions committee composed of the director of admissions, the
academic dean, the registrar, and the Assistant to the president. Hon -
ever, admissions standards are determined by the faculty on the ream* -
mendation of the academic policy committee. Financial aid policy
is,set by the financial aid committee consisting of the treasumr, the
academic dean, the student personnel deans, the assistant to the presi-

. dent, and I wo members elected by the faculty.
Administration.Since 1f47, the principal recruitment techniqueof Juniata College has been the administration of the psychologicaltests of "he American Council on Education to high school students.The test is offered as a complimentary service to the high schools sothat they may compare the quality of their college-bound students

with college-bound students in other high schools. At the end of the
testing year, each high school principal is given a complete and de-
tailed report. The results of the testing enable the Juniata director
of admissions to identify the most able prospects for college in each
high school. All who score above A selected standard receive a letter
of congratulation indicating that they will receive special considera-
tion if they apply for admission to Juniata College.

The director of admissions,proceeds by direct contact. with prospec-
tive students identified through the testing service and,through inde-
pendent application. On the basis of set admissions standards, he
determines who shall be admitted when A student's eligibility is clearly
ascertainable; he brings the marginal cases to the entire admissions
committee for action. At the end of each month, he issues a statistical
report and a list of admitted applicants.

Complete academic records for each student are compiled and main-
tained by the registrar. There is a file containing the high school
transcript, transfer courses if any, a cumulative master record form,
and copies of correspondence relative to the student's academic prog-
ress. The registrar issues both midsemester and end-of-semester
grades, although the midsemester /*Port is not recorded and serves
only as information for the st.udent. The end-of-semester report is
placed ion a cumulative master record which is pirmanent and official.
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Acting according to fixed standards, the registrar also determines the
class year and class standing of each student.

IThe student personnel deans compile and maintain recordsin their
respective offices for each student. Nonacademic records include cor-
respondence, memorandums of perso.nal interviews,' records of disci-
plinary notion, and other relevant information. At the time of grad-
uation, each student's file is transferred to the alumni office for the
continued addition of personal informiition.

-Responsibility for academic connseling is carried chiefly by the
student personnel deans who give .praise, prodding, or any help
needed. Correspondence with parents about the academic progress of
students is carried on by the student personnel deans with the excep-
tiob of notification from the academic standing committee regarding
academic deficiency.

The faculty member is expected' to be familiar with the attendance
behavior of his students at all times and to maintain whatever records
are necessary to achieve this end. When a student has been Orient for
an approved reason and !.tpproaches the faculty member for .assistance
in making up the misted work, the fticulty member is expected to assist
insofar as possible.; if the absence was unapproved, assistance is given
the student at the discretion of the facility member. Should the
fa,culty member so request, the student canhe asked to bring certifica-
tion of the reason for the absence from the appropriate student per-

, sonnel dean.
The financial aid program is adminigtered by the faculty committee

on. financial aid of which the tremilrer is the designated chairman
:tnd administrative director. The academic dean is a member of this
committee. There are four' forms of financial aid at Juniata College:
scholarships, grants-in-aid, loans, And student employmept. Scholr-
ships are distinguished from grants-in-aid in that they require a
gradelioint. average of 2.75. Awards of financial aid are made in all
but h few cases on applications submitted to the committee through
the treasurer; with few exceptions, all awards are based on need with
due .recognition'M the student's academic promise or achievement.
.1pplicatiOns for aid must he supported b;the Parents' Confidential
Statement of the College Scholarship Seriace. The initial award or
continuance of aid in any form is conditioned upon a satisfactory
academic and citizenship record. Or -campus job plicement may occur
'in either of two ways: a student may be chosen as a laboratory as-
sistant or a reader, *for example, on recommendation of a department
and with the )peov al of the academic dean; or a student may be
omployed for p rt-time .work in an office, a maintenance crew, or in
the dining halls by appointment of the financial aid committee. Off-
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campus employment, either part-timt Or full-time, is channeled
through the dean of men who acts also as the college placement officer.

The student senate is the coordinating agency for all student
activities, the membership representing every pOsitive area-tif college
life. It acts as a directing, advisory, legislative, and regulatory, but.
not disciplinary, body. To provide a focus for Varied interests among
students, clubs and social groups are officially recognized and spon-
sored in the following areas : music, dramatics, academic achievement,
athletic achievement, extracurricular participation, religion, coih-
municat ions, and departmental intgrests.

Evaluation in the area of student .services. is a continuing responsi-
bility of the committees and administrative officers concerned with it
Inf.addition, an "ogre" committee of students appointed by the student
senate each year exists for the purposes of uncovering weaknAses and
guggesting solutions in many aspects of student life.

Budgie

Policy.Policy for budget preparation and control is in the hands
of the board of trustees and, in particular, of its finance committee.
The trustees decide how the budget shall be prepared and by whom,
what changes of procedure may need to be made from year to year,
and what should be the methods of control.

Administration of Budget Polhhy.The budget of the college is
tentatively adopted by the board of trustees in May. Budget requests
from individual members of the faculty and staff are processed
through department chairmen or office heads. In March of each year,
the treasurer sends each department chairman and office head a state-
ment of the current year's expenditures and a form for the budgetary
request for the coming year. The budget request form provides for
both operating expenses and caOital funds. The academic department
chairmen present their requests to the academic dean. The office
heads in public relations present their requests to the assistant to
the president, while the office heads in business administration submit
theirs directly to the treasurer. The treasurer then prepares the
budget frotn the three groups of requests and presents it to the
president and the board of trustees for approval. Final adoption
of the blidget by the board occurs in October. In addition, the
treasurer issues current financial statements to the departments and
officeethroughout the college year.

Salaries for members of the faculty, including the professional
iiirarians, are determined jointly by the president and the academic
dean following an appropriation for that purpose by the finance
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committee of the board of trustees. Individual salary adjustments
are not reported back to the trustees. The salary of the president is
determined hS7 the board of trustees, and those of the three other
principal administrative officersthe academic dean, the treasurer,
and the assistant to the presidentare fixed by the executive committee
of the board.

Adminieration of Budget Control.The treasurer is responsible
for administering the total budget. He oversees the physical oper-
ations of the college and has supervisory authority over capital con-
strnctioii. When _purchase orders are for academic materials, ap-
proval is given by the academic dean. Transfers of funds budgeted
for academic administration are approved by the administrative
committee.

Analysis

Perhaps the principal element Of strength in policy development
lies in the stability of the administrative committee. Here, in fre-

. quent meetings,. the top-level administraiii76 personnel bring together
the Concerns and problems of all areas of college functioning. The
committee not only disposes of specific problems 'brought to its atten-
tion but also evaluates all of the many procedures and policies under
which the college operates. A second major element of strength in the
direction- of policy development. arises from the college's membership
in the Middle States Association of Colleges and Secondary. Schools.
Once every 10 years the college is required to review its purposes,
resources, and performance. Finally, themajor faculty committees-=--
academic policy, academic standing, and financial,aidare constantly
referringdta policy and assessing its adequacy as they give considera-
tion to the routine matters which come before them.

This constant assessment of policy may however, be construed as a
weak link in the college structure. At the present time, the academic
policy committee includes both the development and implementation
of policy among its responsibilities. The functions of this committee
should be revised to give it authority to deal with policy and relieve
.it of the necessity of dealing with implementation. With such re-
vised functions, it could constantly review the progress of the college
toward its stated objectives, plan for the future program and facility
needs .of the college, and develop policy with respect to curriculuni,
requirements for admission and graduation, and conditions of faculty
employment.. It could also develop standards of instructional excel-
lence and periodically review the work of each member of the faculty.

An element of strength in the implementation of policy must be
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recognized in the administrative committee. In an organizational
arrangement which provides for a clear delineation of responsibilities
and at the same time reduces the number of administrative lines to a
minimum, the college has, in its adminiitrative committee, an efficient
instrument. Presided over by the president, the committee also in-
cludes the.academic dean, the treasurer, and the assistant to the presi-
dent: There is effective communication among the members, and the
decisions made represent judgment based on all areas of the college's
operations.

Administratively speaking, however, Juniata College is in a transi-
tion period. The addition of new units has added a complexity to
the organization requiring reexamination of the traditional roles of
the older offices as well as the new offices. Generally speaking, what
is called for is a decentralization and delegation of authority to allow
for adequate implementation of policy at the lower levels of the
organization and a centralization of the policy machinery of the
college at the higher levels to ensure a cohesive, orderly approach to
the present and future aims and objectives of the college.

At present the admissions office is located in the public relations
segment of the organization. This is possibly a reflection of the
nature of the admissions function in past times. Present trends in
admissions indicate a growing emphasis upon the academic achieve-
ment and potential of the prospective .student and point up the ne-
cessity for the close cooperation of the admjssions office and the
academic segment of the organization.

At Juniata College, student personnel services might be defined to
include the areas of counseling, housing, discipline, food service, stu-
dent health and safety, student activities, intercollegiate athletics,
placement, the student union, and special services. The responsi-
bility for directing and carryinkrout. these many services is now scat-
tered throughout the entire organization. There is no centralized
group of policymakers for these functions, and there is little or no
coordination in the implementation of such policy as does exist. The
need exists for two decisive moves : (1) a centralization of policy-
making in this area of student services by a body which has been
granted sufficient authority over these matters, and (2) the develop-
ment of an effective organization for carrying out these policies.

Recent Changes Reported

In May 1963, the Board of Trustees authorized the designation of
vice president for each of the three administrative officers immediately
associated with the president: a vice president for academic affairs,
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a vice president for financial affairs, and a vice president for develop-
ment. These correspond respectively to the offices of the dean of the
college, the treasurer, and the assistant to the president. The admis-
sions office ha's been transferred from the administrative area of public
relations to the academic a minis ration of vi presi en or
academic affairs.

t:4

The academic policy committee comprises in its ernbership the
divisional chairmen, who are now appointed by president, and
one member of the faculty gteeted from each o three divisions,
with the vice nresident. for academic affairs .

.

Department chairmen, as well as divisional chairmen, are appointed
by the president for a 3-year term, in recognition of their responsi-
bility to the college administration.

(%

Probation for academic deficiency is now determined on a single
basis. Students with semester and/or cumulative average,s below the
following standards are automatically placed on probation : 1.50 for
freshmen, 1.65 for sophomores, 1.80 for junior,s and seniors. Juniata
grades on a 4.0 scale with 2.0 equaling a "C" average and 1.0 equaling
a "D" average.

fr

4

- - -
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CHAPTER V11

Knox College

by Hermann R. Muelder'
Dean of the College

THE KNOX COLLEGE faculty `and administratim still retain
many of the characteristics of a primary community. The total

dumber of persons involved in the college is still less than 80 and,

structure of the administration and the organization cif the faculty
ntil recently, had averaged about 65 for a number of years. While

are clearly and formally outlined, it must be noted that academic ad-
ministration procedures still retain many of the characteristics of
small community. Therefore, a great. deal of academic control is
effected by direct participation rather than by reprecontation or dele-
gation; by fete-to -face contact rather tha by formal onnununication
and through personal influence rather than by official authority.

Regulations regarding educational policy can be altered only by a
60 percent majority of the faculty present at any meeting. Other
changes regarding student affairs and faculty bylaws can be changed
by a simple majority. All faculty members are eligible to vote, al-
though in practice new members of the faculty traditionally do not
participate very actively in faculty deliberations.

The academic program of the college, together with the activities
related to student service, comprises an archipelago of its own. Na-
turally, there does have to be a great deal of communication with the
business departments of the college; it is taken care of by the dean
of students, the academic dean, and the business manager. In order to
effect mutual deliberation on overall college problems, the president
holds freitafont, often weekly, "staff" meetings of the academic dean-,
the dean iof*students, the business manager, the director of develop-
ment, and the director of public relations. Depending on, the agenda,
other members of the college staff, such as the director of admission.s
or the director of alumni relations, may be invited to the meetings.
Matters that might be regarded as "purely" academic in character are
not brought to this staff meeting, but many items of business affecting
the acaflemic operation, such as building programs or tuition and
fees, are cliscussed.

1Q0/
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It must be emphasized that a great deal of the activity of the aca-
demic.dean consists of direct informal as well as formal relationships
with the faculty and members of the administrative staff. In addi-
tion to dealing with faculty members as chairmen of departments, up
chairmen or members of committees, and as personscharged with quasi-
administrative chores, the dean itlso deals with them as individual
instructors. Avery large part of working day is devoted to indi-
vidual conferences or conversations with the 76`human beings who are
members of the Knox faculty. 1"Formally or informally, for certain
purposes, the college registrar, college examiner, faculty adviser to
foreign students, faculty adviser regarding graduate programs, librar-.
inn, dean of students, and dean of women may come to him with the
expectation that his advice or expression of opinion may contribute to

/theresolution of some problem. It is not adequate merely to indicate,
as in preceding paragraphs, those who formally or nominally "report"
to him. The academic dean himself, while feeling accountable to a
great many people, formally reports only to the president. The
greater part of the important communication which must be main-
tained along this line is taken care of orally and directlyihe presi-
dent's office is immediately adjacent to that of the academic dean.

The academic dean provides written information to the president on
a great, many subjects, the content. of which has very often been pre-
pared in substance by someone else on the faculty or administrative
staff. The official reports on the part of the acaderhic dean to the
president are limited in number and not extensive, dealing primarily
with ' formal recommendations regarding appointments to the faculty,
salaries, tenure, and termination of contract. Summaries regarding
developments in the faculty personnel are prepared by the academic
dean for transmission by the president. to the board of trustees. Most
written "reports" are prepared by the academic dean at. the request
of the president regarding particular developments in the college edu-
cational program:

Meetings of major national institutions of higher education, such as
the Association of American Colleges, the North Central Association,
and the Association for Higher Education, are attended either by the
president. or by the academic dean and, in some cases, by both. When
necessarA representation of the college is delegated to a faculty mem-
ber by the president, usually on the recommendation of the academic.
dean. There is no particular pattern regarding representation of the
college at the numerous ad hoe educational conferences that occur from
time to time. Formal relations with accrediting groups are in the
hands of either the president or the academic dean.
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Faculty

Present:faculty personnel policies have developed under the influencenot merely of administrative officers and the board of trustees, butalso of the executive committee of the faculty, of the departmentchairmen, and of certain senior members of the faculty whose wisdomhas beim highly regarded by both the administration and faculty.At the present time, modific4tions in personnel policy as well as itsimplementation are primarily effected through four agencies,: the1, president of the college, the dean of the college, a personnel committeeelected by the faculty, and the executive committee of the faculty.Appointments, promotions, retirements, tenure, leaching loads, leavesof absence, travel funds, and research and publication funds are care-fully described in a faculty handbook. As stated in this handbook.decisions made by the president about facility personnel are based onrecommendations of the dean of the college and the advice of the com-mittee on faculty personnel. In preparing their evaluation of afaculty member's services, the dean of the college and the facultypersonnel committee consult with the chairmen of departments andconsider the individual's quality of teaching, professional education,production of scholarly work, competence as a student counselor,duties as a member of committees, and contributions to civic and othercommunity organizations. The committee consists of four membersof the rank of associate professor or professor: one from the humani-ties, one from the social studies, one from the natural sciences, andone elected at Wage from a department. not already represented on thecommittee. A member cannot succeed himself on the committee; theterm of membership is 4 years, and one member retires each year. Thechairman of the personnel cemittee makes an annual report, to thefaculty.
The faculty personnel committee provicieskn important, advisoryservice to the president, although the committee's recommendationsare not, binding upon him. It is true that this committee makes recom-mendations to the president independent of those made by the dean ofthe college; but, in practice, there is a great deal of direct communica-tion between the dean of the college and the committee. For example,the chairman of the committee consults the dean regarding means bywhich the committee may better inform itself about the circumstancesaffecting individual faulty members. The dean of the college, fur-thermore, has felt free to inform the. personnel committee of factshit his possession for use in committee deliberations. The role of thefaculty personnel committee is important on matters of promotion,salary increase, tenure, and termination of appointment, and. the corn-
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mittee has been limitedto these areas. Within its province, the pal
sonnel committee works hard and conscientiously ; and in the maiM
there has been very little disagreement between the judgments of the
committee and the final administrative decisions made by the president
in conference kith the academic dean.

The faculty personnel committee is not involved in the recruitment,
selection, and appointment of faculty personnel. Moreover, the ex-
ecutive committee of the faculty, of which the college dean is ex officio
chairman, may affect the recruitment of new faculty insofar as
.clfanges of curriculum and instructional procedure require the addi-
tion or possibly the reduction of personnel in certain teaching areas:
it does not participate as a committee in the actual operations of re-
cruitment and selection. These activities have been in the hands of
the academic dean in close consultation with the president and in close
cooperation with the department chairmen. The role and influence
of the department chairmen have varied considerably; depending on
the initiative, industry, and competence with which individual chair-
men approach the problem of recruitment.

Formal communication with potential candidates is consistently and
carefully centered in the office of the academic dean who is responsible
for being adequately informed about the qualifications of each candi-

The dean participates extensively in all interviews and a
selection and a recommendation to the president. The president
makes the official decision, although his formal communication to
the candidate employed is always preceded by an informal agreement
between the deanand the candidate.

Within this well-structured procedure, there are many informal
variations. The share of the president in interviews and review of
qualifications varies from case to case, depending upon his availability
and on special circumstances in the nature of the appointment. Every
effort is made to involve him to some extent in the review of candi-
(httes. As indicated above, the share of the departmental chairmen
has varied from instance to instance. Similarly, while other mem-
bers of the department affected and usually senior members of the
faculty outside the department are consulted and involved in the inter-
viewing procedures, there is no quantitative consistency in the extent
of their involvement. They are always involved to some extent, and
qualitatively their judgments may affect the final decisions to an
important degree.

Chairmen of departmelits are. appointed without term by the presi-
dent on recommendation of the academic dean (although this is a
rather legalistic description of what is likely to occur, namely a rather
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ready agreement on this subjet based on many fragments of con-
versations occurring between the president and the dean on many pre-
vious occasions). The role of department chairmen in personnel mat-
ters varies considerably. The personnel committee of the faculty
calls upon all department chairmen for written and direct oral com-
munication about members of their departments. One awkwardness
in the procedures of the personnel committee arises from the fact
that it, =mot similarly get a nonadministrative evaluation about the
department chairmen themseWes. In the main, the role of the de-
partment chairmen during recent years has become increasingly im-
portant, and a practice is developing by which the dean of the college
often assembles the chairmen collectively for discussions on matters of
academic policy.

Grants for faculty research and travel are directly administered by
the academic dean except for the fund which is set aside to pay the
transportation expenses of faculty members attending meetings of
learned societies. This fund is managed by the committee on instrnc-
tion which, by long-established campus custom, appoints a member to
allocate funds according to policies established by the committee. A
supplementary grant may be made to a faculty member covering
expenses other than transportation, but this appropriation is made
directly by the dean of the college upon evidence that a faculty
member is actively participating,either in the affairs or the programof a professional organization.

Grants for research available by direct appropriation from the
college are also made by the dean of the college dealing individually
with faculty members. So far, contract research has been limited to
grants involving some form of undergraduate research assistantshipto faculty members at Knox. In these instances, the project is ini-
tiated by an individual faculty member in consultation with the aca-
demic dean; fiscal details are checked by the business manager; andthe formal contract is signed by the president of the college.The president. of the college usually presides at faculty meetings:in his absence, the dean of the college not infrequently is in the chair.The business of the faculty meeting may be initiated by any memberbut usually originates from reports by faculty committees or fromproblems presented to it by the registrar, the dean of students, or theacademic dean: The academic dean is responsible for informing thepresident about annual deliberations such as voting recommendationsfor degrees, faculty elections, and faculty selections of students forcertain kinds of scholastic degrees.
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The dean of the college is ex o chairman of the executive com-
mittee and of the academic status committee. He attends most sessions
of the instruction committee, usually upon the invitation of the chair-man. The executive committee, most of "whose membets are elected by
the faculty, is the agency through which major educational issues are
likely to be initiated either by the administration or by the faculty.It formulates policy concerning college education needs and educa-
tion procedures for faculty approval; it interprets and implements
policies adopted by the faculty or the president.. Also, other faculty
committee appointments are made by the executive committee; ana,to expedite coordination of these other faculty committees, a memberof the executive committee is a liaison member of all other standingfaculty committees.

The academic status committee determines the academic status of
students and.acts upon all student petitions involving exceptions tothe regulations, reinstatement, and degree requirements. Both theacademic status committee and the instruction committee study cur-ricular problems.and recommend curriculum changes to the executive
committee. The instruction committee has the further responsibilityof considering all changes in department offerings, and ways andmeans of improving instruction arid promoting professional standing.In addition to these three standink committees, the faculty has byregulation set up special faculty committees which supervise or helpadminister certain instructional programs, such as the faculty councilon general education, the honors council, and a special committee oncomprehensive examinations. The personnel of these committees iscarefully selected to represent the social studies, the humanities, thesciences, and the fine arts.

The existence of special committees represents a tendency on theKnox campus for the faculty to delegate the development of neweducational programs to a committee rather than to try to spell outthe details in elaborate faculty regulations. As a consequence, once aprogram is well under-way, the role of the committee for that par-ticular program becomes less and less burdensome and the routinedetails are administered almost entirely by the office of the academicdean; who is ex officio chairman of these committees. For example,the general education council is now practically a defunct body, andvery rarely meets because the program has been underway for so manyyears. The honors council still meets regularly, but less 'frequentlythan was the case 5 years ago When the honors.program was a novelty.
However, the comprehensive examinations committee, which is

708-469 0-418--8
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. charged with developing and implementing the comprehensive ex-,
aminations program by stages during the next 3 years, istnow holding
frequent, sessions.

For the information. they bring r upon the modifications in
curriculum and instruction, three. ler. faculty agencies should be
noted. Throughont the tenure ottge present academic dean, he has
had the advantage of a good deal of institutional researclkdone by
the registrar of the college. In addition, the college has benefited from
research regarding student study habits and faculty Jeaching proce-
dures conducted by a special committee underwritten by a grant from
the Ford Foundation. One of the outcomes of this latter program
was the recent establishment. of a new faculty agency called informally
the "heresy committee" and more formally named the faculty bureau
for exploration and inquiry into higher education and the state of
the college. It is expected that this committee will stimulate evalua-
tions of the Knox educational program and will also keep the faculty
and administration better informed about. significant developments in
higher educalion throughout. the country.

Criticisms of the .existing curriculum and comments on our present
instructional operations, initiation of new themes or topics for faculty
consideration, and specific proposals for faculty deliberation origi-
nate froAny of the sources.summ.a ri7Abd above. In practice, such gen-
eral dr particular modifications come to the attention of the academic
dean in an informal conversation or "coffee caucus" before appearing
on the formal agenda of the appropriate faculty standing committee.
Ifa basic change in educational policy or organization is involved,
forinal discussion focuses in the executive committee of the faculty.
This committee generally prepares:amendments to the faculty regula-
tions for faculty vote if the change involves legislative action.

Within the framework of the existing academic regulations, modifi-
cations in the curriculum, such as alterations in the particular require-
ments for a major or the addition and deletion of courses, are made on
the authority of the instruction committee of the faculty. In practice,
these changes are first discussed with the academic dean. The instruct-.
tion committee then requires from the department chairman a detailed
description and explanation of the desired changes. The department
chairman is usually also asked to appear before the committee and to
assist in the deliberations. If in the view of the instruction commit-
tee a fundamental change in Mucational policy is involved, the matter
is referred to the executivy committee. Proposals for curriculum
changes do not ordinarily emanate from the instriction committee
although it may review the adequacy of certaih special- programs such
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as "general education" or the nature of the "major" and suggest a
new set of faculty rules on the topic.

It should be emphasized again that the committee structure de-
scritled above is merely the regular channel for much irregular com-
munication. For example, it is a well-established custom on the Knox
campus that all important changes in educational policy be discussed
in at least one faculty "smoker." These informal evening meetings
take place before the proposed academic legislation conies to the fac-
ulty for regular parliamentary deliberation. Also, the academic dean
has found it helpful in recent years to hold siiecial group conferences
occasionally with chairmen of departments. This body has no legal
standing in the faculty organization, but consultation with the depart-
ment chairman is very helpful in the development of educational
policy.

Each department chairman files an annual department report with
the president of the college which is also read by the academic dean.
Until recently, the reports included details regarding student enroll-
ment, faculty member class loads, and other personnel data. How-
ever, because this information has become available from other sources,
department. chairmen are now asked to emphasize changes in instruc-
tional procedure and curricular innovations and to evaluate these de-
velopment& Within the last 3 years; eacli department, has prepared a
statement of the educational objectives of its major program and the
relationship of the course structure of the "major" to the educational
objectives.

Within the framework of academic regulations, of committee ac-
tivity, and of channels of communication, each department is per-
mitted a high degree of autonomy particularly in the management of
individual courses. Course examinations, textbook selection, marking
procedures, the scheduling of faculty office hours, and "covering"
classes during the absence of a faculty member are left largely to the
determination of the instructors and their several departments.

The college registrar, in direct. communication with department
chatrmen, manages student registration, schedules classes and final
examinations, records grades, provides information regarding stu-
dents' academic perfoimance,and determines the fulfillment of degree
requirements. If an interpretation or warranted waiver of academic
regulations on these matters is required, it is given by the faculty com-
mittee on academic status of which the registrar is an ex officio mem-
ber. The registrar does not involve the academic dean in the details
of responsibilities unless a particularly important problem arises.
Nevertheless, the academic dean is frequently involved in direct con-
ferences with students regarding their academic status and interpre-
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tation of the regulations for the degree. The dean of students, who is
also a member of the academic status committee, is in charge of com-
municating with students regarding unsatisfactory academic status.,
Students sometimes bring him special problems such as separation
from the college for academic reasons, the carrying of an overload of
courses, permissio, to take courses. out of reeidence, and dropping
courses after the registration deadline, but usually they take such
problems to the academic dean. However, ultimate authority for of-

. ficial action rests with the academic status committee, and .unprece-
dented cases require its deliberation.

Scholastic awards are made according to faculty regulotions or
&Arnim's custom and as ally aefe determined by the academic damn
the basis of in format iolf supplied by t he college regist ran Where the
determination of a what:44v award is not clearly outlined, the matter
is considered by the academic status committee. Details of academic

lidminist rat ion which *not. fall within departmental bomidaries, such
as honor programs, caniprehensive examinatipns, and the fulfillment.
of general ethical ion requirements, are bandiktliy the office of t lie dean
of the college after consultation with special facility committetks estab-
lished for these areas. The initial and continuing orientation of new
faculty members is in the hands. of the academic dean, as are his°
problems (related to an interpretation of faculty teaching loads, the
assignment. of faculty -offim, space, and all other matters &alit*. witir
faculty persomiel as such.

Theirollege librarian reports to the academic dean on matters re-
garding the library staff anti major problems of library management.
Decisions regarding replacment, or expansion of personnel, major
modifications of library and special budgetary matters are, in
practice, subject. to triangular discussions with .the pretsident. The
librarian is ea officio chajrman of the faculty library committee ap-
pointed by the executive committee of the faculty. Modifications at
library policy may be initiated from this committee although it has
been used Y the libra- rian largely as a consultatiive body. Initiative
for procuring library staff members rekst4 _with the. librarian in active
consultation with the academic dean and with the approval of the
president.

Liaison between faculty and libniry has increasingly come to be the
special responsibility of a new staff member, the coordinator of library
studies. She makes arrangements with faculty members for class
assignments which serve to orient. the student to more effective use of
the library and assists faculty members in developing course activities
which can be used to make the students more self-reliant in their stuay
activities. The responsibilities of this coordinator differ from that
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of the ordinary reference librarian in that she does not merely provide
the usual reference services to students who ask for them, but rather
utilizes such situations for the purpose of having the student himself
learn the kocedures by which he can more effectively discover the
broad uses of the library for his individual study.

The audiovisual center of the college is located in the library. The
librarian and the library staff inform *faculty members about available
audiovisual materials, schedule the use of projectors and recorders,
and provide student operators. Since this management iesponsibility
swims to be placing an extraordinary burden on the library staff, a
special staff member having particular technical competence may be
assigned in this area Procurement of certain audiovisual niaterials
for class instruction is still handled on a department basis by the chair-
men although the"academic dean is consulted when unusual problems
arise.

Student Services

The administration of student services at Knox Coll* involvet
suck a merging of academic with nonacademic considerations du*
there is much crisscrossing of responsibilities on the part of admin-
istrative officers as well as a great deal of faculty participation. The
(len of students is in charge of most student services and reports
redly to the president although on most academic matters his author-
ity is coordinate and sometimes subordinate to the office of the dean
of the college. The dean of women is particularly concerned with
the counseling of women's- with the management. of women's dormi-
tories, and with.t he generalsocial.program of the college. She reports
to the dean of students. Both the dean of students and the dean of
women may be regarded as full-time administrative officers although
each teaches one course.

The registrar is a faculty member who gives part of his time to this
administrative responsibility with the assistance of a full -time re-
corder and Rn appropriate clerical staff. Although he reports directly
to the academic dean, he is in frequent communication with tlit office
of the, dean of students, participates in the academic classikation of
students along with the dean of students, alt imately approves program
(hanges and student registration, and supplies appropriate informa::-
t ion to academic counselors. He is the final source of official inforc
illation regarding class rank, student indices, and completion of
graduation requirements. ..Records regarding class alences and com-
munications relating thereto are handled in the office of the dean of
st udents.

./t-
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The college examiner is another member of the faculty who carries
part-time administrative responsibility. He .reports to die academic
dean but maintains direct communication with the admissions office
for the interpretation of entrance examinations and research based
on data from these examinations. In addition, he is in communication
with the dean of students regarding. the administration of placement
examinations which affect the academic counseling procedure.

A third officer, the director of the office of financial. aid to students,
is a faculty member who gives part of his time to this counseling and
administrative responsibility. He counsels students regarding their
financial problems; he makes direct, grants of scholarships, loans, and
other forms of student. assistance; and he adntinilers the part-time
job placement of resident students. He reports to the dean of students,
the business manager, and, because of the information at his disposal,
he is in frequent communication with the director of admissions.

The director of admissions is a member of.the faculty who gives full
time to the administration of student. recruitment. and admissions. He
is assisted by a staff of admissions counselors and appropriate clerical
help. Theoretically, he reports to the acadeic dean ; in practice, he
actually does so on matters affecting the interpretation of admissions
standards. On other matters he reports directly to t.he president.
Moreover, the basic determination regarding the size and nature of the
new class being recruited for each year is discussed by an administra-
tive staff consisting of the president, the deans, the btisiness manager,
and the director of development. On matters of college housing, the
director df admissions maintains close .communicatim with the dean
of students, who niakes decisions in this area.

The faculty committee on admissions and scholarships brings to-
gether in an ex officio capacity the dean of students, the director of
admissions, the director of the office of financial aid, and certain other
members of the faculty. While a full-time member of the faculty is
chairman of this committee, the actual agenda and business for it are
usually determined by the dean of students or by the director of
admissions.

The faculty committee on student, affairs is headed by the dean of
students and elected by the faculty. This committee is second only to
the faculty executive committee in campus importance. Since the
academic dean has no direct contact with the committee, administra-
tive liaison is maintained by the dean of students through direct com-
munication with the academic dean by means of the executive
committee. All extracurricular student organizations as well as all
cocurricular activities by departmental clubs are subject to the juris-
diction- of the student affairs committee.. Subordinate to the com-

1.
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mittee are the student honor board, the board of ppblications, and the
budget committee. This latter committee, composed of the dean of
students, student officers, and certain other faculty thembers, outlines
the disbursement of funds for campus organizations.

The college placement office is managed by a. full-time administra-
tive assistant who coordinates student applications for positions with
campus recruitment by business, government, and education. The
person in charge of this service reports directly to the dean of students
but _must, of course, consult closely with members of several depart-
ments, particularly with the chairman of the department of ,educa-
tion. The placement _office also provides clerical and filing services
for the faculty coordinator of scholarship programs for- graduate
study.

The faculty coordinator of scholarship _programs for graduate
study who reports to the dean.of the college serves as the student
adviser on graduate programs and fellowships for postgraduate study.
He naturally maintains direct communication with department chair-
men and occasionally depends upon ad hoc committees for decisions
regarding nominations for certain types of awards. Such commit-
tees vary in personnel but always contain among their members this
faculty officer and the dean of the college.

The president's roundtable consists of the officers of student govern-.
ment and student publications certain other student leaders, certain
senior faculty members, the dean of the college, the dean' of students,
the dean of women, and the business manager. A purely delibeiative
body in which no policy decisions are made, the roundtable has a
Primary function of keeping the student body _informed of major
developments on the campus and giving the students an opportunity to
present problems of student concern to the administration. The
roundtable convenes three or four times a yeiii; its discussions are
not. given formal publication unless specifically authorized.

Academic counseling at Knox College occurs at two levels : academic
counseling for freshmen and sophomores, by about 40 faculty mem-
beis ; and academic counseling for juniors and seniors, usually by the
department chairmen, under the jurisdiction of the academic dean.
Freshman and sophomore counseling, however, is largely the responsi-
bility of the dean of students, who appoints the counselors after
consultation with the academic dean, assigns the students to them, and
briefs them at plenary sessions of the academic counseling. group.
However, since much of the academic counseling for freshmen and
sophomores is directed toward the fulfillment of general education
requirements by the students, this counseling activity is closely coordi-
nated with the office of the academic dean who carefully cheeks' the.
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individual enrollment of each new student to determine the adequacy
of his plans for the completion of the general education requirements
and then informs the registrar as to the course of studies that will
fulfill' these requirements. Both the academic dean and the deari of
students have copies of a student's academic records, which emanate
from the registrar's office.

During the academic year, the registrar's ce in students of
their grades. During the summer, howev this commune ion ,and
other communications iegarding actions f the academic status om-
mittee are the responsibility of the dean of students. The info al
archive for it student's academic r ds related to the fulfillmen of
graduation requirements is, of course, located in the registrar's office.

Budget

Year-to-year fiscal decisions are facilitated at Knox College by the
fact that the college has been operating for some time within the
framework of detailed 5- and 10-year projections developed originally
by the president in consultation with the business manager and the
academic dean. Consequently, tentative plans are always available
regarding the instructional budget, such as enlarging the faculty,
increasing salaries, augmenting fringe benefits, and expanding ap-
propriations for instructional facilities. These projections, of course,
do not automatically provide blueprints for making budget, policy
decisions, and adjustments are constantly being made on the basis of
the actual current financial situation.

Estimates regarding budgetary allocations for academic operations
are made during the fall and early winter; details are nailed down
during the spring, and the specific outlines for the operations of the
new fiscal year are presented to a June meeting of the board of trus-
tees. This procedure coincides very conveniently with the responsi-
bilities of the academic dean for faculty development. By the
middle of October, the president and the academic dean discuss faculty
needs for the next year and determine what approximate allocations
from the budget can be made toward adjustments in faculty salaries.
Thus the salary scale for the next academic year is informally deter-
mined at that time; as a consequence, the academic dean can make
early 'plans to procure new faculty members or replacements. Full
advantage, therefore, is taken of the December professional meetings,
and other early contacts are established for interviews with possible
candidates. Although the discussions of the academic dean with the
president determine the total available for faculty additions, and a
tentative understanding is reached regarding the salary level for ap-
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pointments, the academic dean has a good deal of latitude for indi-
vidual adjustments. Similarly, on the basis of long-term projections
as well as the more immediate fiscal situation of the college, the presi-
dent and the academic dean agree on the sum available for adjustments
in faculty salaries and an appropriate salary scale. Although final
decisions regarding faculty salary advances await communication
from the personnel committee, it nevertheless is possible for the
academic dean to deal with individual situations d ring the fall and
early winter when a faculty member's status must informally estab-
lished prior to the contract letters issued shortly 'fore the first of
March.

At the outset, an inductive procedure is used f o determining ap-
propriations for instructional materials and for d partmental assist-
ants. In March, each department is asked to !milk an itemized
budgetary request. Thege requests are reviewed y the departmental
chairmen and the academic dean and then sent to t e business manager
with appropriate notations. When the departm ;Taal budget requests
exceed the previously anticipated expenses, adju meats are made by
the academic dean and the business manager in onsultation with the
departments involved. The budget formally d :ern up for July 1 is
subject to further adjustments when school rec.anvenes in September.
If special problems develop in a department du mg the summer recess,
the department chairman brings the matter o the attention of the
academic dean, and the dean urges the busin. manager to make the
adjustments.

The librarian discusses salaries for library personnel with the aca-
demic dean who recommends adjustments to the president. Other
appropriations for the operation of the library are also discussed by
the librarian, the academic dean, and the president. The responsi-
bility for preparing the details of the library budget rests with the
librarian. Budgetary decisions for academic officers and offices, such
as dean of the college., dean of students, acid director of admissions,
are made by the president of the 'co. liege. The academic dean is not
involved in the budgetary planning for auxiliary enterprises or capital
construction. He does, however, discuss with the president and with
the business manager those buildhlg, rebuilding, and renovtliiim, plans
which are related to the instructional propitm. t.

The administration of the academic budget is in the hands. of the
:assistant to the business manager on a month-to-month basis. The
academic dean is seldom involved in such details as thirapproyal of
Purchase orders for academic materials. However, when these* items
are of major importance or upense,the.department chairmen-receive
the concurrence of the academic dean before the matter goes to the
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business manager. The academic can receives a monthly report
regarding the budgetary situation fo each department and for. other
academia accounts; not infrequently, he has to face the problem of a
department which is approaching the premature exhaustion of funds.
To some extent, the dean may be able' to meet such anticipated short-
ages out of a contingency fund or a ;miscellaneous- instructional ex-
pense fund at his own disposal, but u wally such a situation is taken
care of by a modification of plans fo departmental operation or by
shifting appropriations from one depfirtmental allocation to another.

Analysis

1In many ways the academic dean ha a worm's eye view of the activ-
ities in which he is involved. He is ikely to pass judgment on the
adequacy of the administrative syste#1 on the basis of the extent to
which it. is bothersome or convenient, a d he may well approve of what
gives him effectivo powers in those a fts where he is most interested
and disapprove when he in burden with what appear to be only
chores in areas where he is frankly bo

In the area of policy development it. can be said with a good deal
of assurance and objectivity that the Knox administrative system is
working well. The testimony of ne as well as senior faculty mem-
bers, together with the observation f "outsiders" who have come to
know something about the colle e ould seem to indicate that educa-

. tional policy at Knox appears clearily delineated and yet flexible, sub-
ject to innovation and open to candid criticism or evaluation. To a
large extent, this seems to result m an attitude that has come to
prevail on the part of most of the f culty. The nature of the relations
of the faculty to the president a the academic dean and the kind
of participation which faculty m tubers have in the evolution of the
college's educational program co tribute to this favorable situation.

This strength in policy develo ment occurs, perhaps, at. the cost of
faculty involvement in an exce vely elaboritte committee structure.
While this structure has mainly/evolved from faculty determination,
it. might, be desirable to prune t somewhat to save valuable faculty
time and to keep the communt ation problem of the academic dean
within reasonable bounds. T ficulty consensus is that direct .c,om-

munication between the acade is dean and individual faculty mem-
bers should not be disturbed gardless of any changes made in the
office of the academic dean or 1 the committee structure.

The itcademic dean in preparing this essay on acadeinic *adminis-
tration has been impressed with the fact that apparently the area of
gre4est .potential and of most complicated cominunication, if not. ac-
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tual cOsifusion, is that of studepi services where the mingling of aca-
demic with nonacademic affairs is inevitable. It would appear that
this area ifirlves the most wasteful use of faculty time in committee
activity, mavil of it consisting of rubber-stamping decisions which
by their nature have to be made without delay by a member of the
administrative organization. Ai redefinition or clarification of partic-
ular responsibilities in student services . among the academic dean,
dean of students, dean of women director of admissions, and registrar,
and possibly some combining of now separated administrative opera-
tions under one authority, world conserve the talent and energy of
both faculty and administrative officers and would serve institutional
needs more effectively.

1

A.
,Recent Canes Reported !

An assistant to the dean of the college has been appointed. This
.officer 'is, in the main, involved in student contacts in the office and
serves as chairman of the Committee on Academic Status.
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CHAPTER VIII

Randolph-Macon Woman's College
1.)

by Harriet. D. Hudson
Dean of the College

THE
RESPONSIBILITY for academic policy and administration

at Randolph-Macon Woman's College is shared by the entire ad-
ministrative staff which includes the president, academic dean, dean of
students, directdr of admissions, director of development, alumnae
secretary, and treasurer. Although there is no "administrative coun-
cil" as such, this group meets from 10 to 15 times during the year upon
call of the presitients and thus serves essentially as such a council. It
concerns itself with major policy matters such as an increase in fees,
changes in the physical plant, policies on meld matters, delicate poli-
cies with respect to student organizations and activities, and the deter-
mination of salary policies for their own office personnel.

There is a "college council" composed of approximately 25 persons
representing the administration, the faculty, and the student body.
This council has no specific authority, but rather serves as a central
college clearing house.. It may discuss matters such as the physical
plant, curriculum, social rules, student activities, or fund-raising ac-
tivities and refer any recommendations to the' appropriate committee
or existing group for further consideration and act ion.

The college has had an academic clean since 197. Persons report-
ing directly to the academic dean include all department chairmen.
the head librarian, and the recorder. Forty faculty advisers of lower
.division students also report to her.

The president presents a formal annual report to the board of trus-
tees at the board meeting in October and a brief annual report to the
board of education of the Virginia Methodist Conference. The fol-
lowing members of the staff annually make formal written reports to
the president : the academic dean, dean of students, director of admis-
sions, director of development, vocational counselor, director of eli-
ious life, and director of information'services.
At present, the college has relationships with only two accrediting

groupsthe Southern Association of Colleges and Secondary Schools,
118 440
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and the American Chemical Society. Relationships with the South-
em Association are primarily through the president with the aca-
demic dean sharing closely in all such matters.- Relationships with the
American Chemical Society are shared somewhat jointly by the presi-
dent., the dean, and the chairman of the department of chemistry.
The president serves as the main source of contact with the Methodist
Church. The board of trustees includes several Methodist ministers
among its members..

The president and dean work closely together in policy matters. re-
lated to extension and summer programs. Other concerned persons
are included in the consideration of policy matters depending upon the
matter under consideration. For example, the entire faculty group in
the natural sciences- and mathematics is included in policy njfiitters
related to the Summer Institute in Science and Mathematics which has
been conducted for the past. few years under a National Science Foun-
dation grant. The Institute is administered by a faculty member
from one of the departments concerned and is appointed by the presi-
dent after consultation with the Institute faculty. Members .of the
coller faculty frequently teach coupes offered by the University of
Virginia Extension DMsion in Lynchburg, and, approval for such
teaching is given by the dean of the college.

Faculty

Policy.At a regular faculty meeting in the fall of 1952, the presi-
dent suggested the formation of a new committee, a committee on
faculty personnel. He indicated that he wanted the faculty to ap-
prove the formation of such a committee and the extent of its re-
sponsibility. First, there was the question of committee.membership.
The president proposed that the committee be composed of six faculty
members for 3-year terms, three faculty members elected by the faculty,
and three faculty members appointed by the administration. In ad-
dition, the dean of the college would serve as chairman and an ex
officio member of the committee. This proposal was adopted by vote
of the faculty.

Second, there was the question of the scope of responsitility of
this committee. The president asked the faculty to determine whether
t he personnel committee would be concerned only with the formulation
of faculty personnel policies or also with the implementation of these
policies such as recommending promotions and tenure. The faculty
voted that the faculty personnel committee should be concerned only
with the formulation of personnel policies and not with the considers-
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tion of the specific implementation of these as they affect individual
persons.

In April 1953, the faculty adopted a series of personnel committee
proposals having to do with the appointment of new faculty members,
criteria for promotion, tenure and dismissal procedures. In March
1959 the faculty personnel committee reviewed and revised these par-
ticular policies, especially those concerned with promotion.

It can be seen that the formulation of personnel policies is the pri-
mary responsibility of the faculty personnel committee. The admin-
istration can and does bring suggestions to the personnel committee,
as does any member of the committee or any member of the faculty.
On most matters the faculty personnel committee will submit to the
faculty a recommended proposal dealing with a matter of personnel
policy. Thus, the adoption of such matters of personnel policy rests
ultimately with the faculty as a whole.

On matters dealing with specific allocation of funds for implementa-
tion of personnel policies, the administration will take the recom-
mendation to the board of. trustees to receive approval for such
expenditure from the trustees. Such matters would concern any
'revision in the. retirement program or in group insurance plans, a
progntm of summer grants for faculty research, a plan for the con-
tinuation of salary in case of extended disability, and the program of
sabbatical leave. In addition, any matter of personnel policy which in-
'volves the ultimate responsibility of the board of trustees is taken
by the president to the board for approval. For example, the policy
on tenure was adopted by the faculty and then taken by the president to
theboard of trustees for its approval.

Policies with respect to membership and organization of the faculty
are formed by the faculty itself, often act ing upon recommendations
from the faculty personnel committee. The agenda for each faCulty
meeting is prepared by the president, anti faculty .committees areThe
responsibility of a committee on committees appointed by the president
and including the president and the dean.

Each administrative officer is relatively autonomous in ifireNuning
his or her attendance at educational meetings, and individual faculty
members are encouraged to attend their own professional association
meetings without specific instruction- or permission from the admin-
istration. Representation of the college at other educational meetings
is ordinarily determined by the president. and the dean.

AdminidraVon.The recruitment, selection, and appointment of
faculty is a responsibility shared jointly by the president, the dean ofthe college, and the department chairman concerned. Ideally, thetask of recruitment is handled, largely by the department chairman
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although the dean and the president often utilize their own contacts
in seeking to discover persons who might be considered for a particu-
lar opening in any area. In any case, it is ultimately thd responsibility
of the dean of the College to see that good candidates are turned up for
openings. The dean and the department chairman work together
in determining which persons should be invited tb the campus for an
interview. The president and, in some cases, other members of the
department share in this selection of persons to be interviewed.

A prospective faculty member is interviewed by the president, ,the
dean and, whenever possible, by all members of the department con-
cerned. In some instances, arrangements are also made for the visiting
candidate to meet members of the faculty from other departments
and, occasionally, students. The decision to offer an appointment to
a new person is one reached jointly by the members of the department
concerned, the dean, and the president. The actual procedure is usu-
ally for the chairman to share with the dean and the president the con-
sensus of the other members of the department concerning an
indhiridual to be appointed. The determination of the actual rank and
salary to be offered a new person is made jointly by the dean and the
president, but ordinarily in consultation with the chairman of the
department concerned.

Whenever a chairman of a department is to be appointed, the dean
and the president assume that major responsibility in the recruitment,
selection, and appointmet of a person for the- position. In such a
ease, they talk with other members of the department both individually
and jointly regarding their wishes and whether or not a new chairman
should be chosen from within the existing department membership or
from the outside. Persons from outside the department who are
considered for a department chairmanship are interviewed by the pres-
ent members of the department. The dean and the president then
consult the department members before they reach a final conclusion.
Although the dean and the president assume the major burden for the
recruitment, selection, and appointment of a person to a one-man de-
partment, they ordinarily appoint an ad hoc committee to share this
responsibility.

Prior to 1954, department chairmen were appointed by the president
of the college without term. In April 1954, the faculty adopted a rec-
ommendation front the personnel committee that henceforth any new
chairman of a department *mild be appointed by the administration
for a 8-year term, and any such term appointment would be subject
to renewal by the administration. This new plan further provides
that any department operating under the previous System of indefinite
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tenure may, upon the desire of the chairman, shift to the 3-year term
arrangement. Two departments have made this change.

The usual decision for granting tenure is made jointly by the dean,
the president., and the department chairmen concerned. By faculty
action, it is required that the. department. chairman consult with the
members of his department. outranking a person being considered for
tenure and bring to the dean and president the recommendation of the
department with respect to tenure. In cases of uncertainty or lack
of agreement between the administration and the department chair-
man, there may be a joint, meeting of the president, the dean, the de-
partment chairman, and members of the department concerned who
outrank the person under consideration. Though the ultimate re-
sponsibility rests with the administration, the action taken is ordinar7
ily in line with the recommendation which comes through the chairman
of the department. Since the ultimate responsibility for appointmentsre
rests with the board of trustees, recommendations concerning tenure
tire submitted by the president to the trustees for approval.

The procedure for dealing with the promotion of faculty members
in rank is similar to that for dealing with the gninting of te.nure.
Department members- who outrank the person under consideration
must be consulted by the department chairman, and the recommenda-
tion of this group is then brought to the dean and pesiOnt by the
chairtimit.. If there is significant lack of agreement at any point in
this process, the members of the department who outrank the person
in queMion and the chairman may be asked to meet jointly -%%.ith the
dean and the president.- Occasionally a situation has arisen wherein
the demi And the president were not .entirely satisfied with a deritirt-
ment's recommendation but were reluctant to go contrary to that rec-
ommendation without some. further exploration of the matter. In
such a case, it has been agreed that a somewhat larger ad hoe commit-
tee of the faculty might be consulted on the promotion in quest ion.
Such a consultation is primarily for the guidance of the president and
dean.

At Intervals, although n(oit annually, the dean requests personal and
professional information from each faculty member for her files and
also for use in considering matters of 'promotion and tenure. On one
occasion, each faculty member was asked to indicate when he thought
he should be consideted for promotion in rank.. Thus, each faculty
member was given the .04 pportunity of having his case considered.

. Each year the deaii of the college and the president consult with
4epartment chairmen coneething salary increases for each member
of each department. This, of course, is done in,c,onnection with con-
sultations concerning promotion and tenure as well. The deNrtment
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chairman is asked to recommend an average increase (assuming that
there is to be some across-the-board increase), a lem-than-average in-
crease (for the person whose competence and performance he considers
to be ~below aterage), or an above-average increase (for the person
of outstanding competence and/or performance). On the basis of
these recommendations from the department chairman, the dean and
the president jointly determine salaries for members of the faculty.
Matters of salary increases, appointments to new rank, and tenure are
submitted to the board of trustees by the president for approval by
the board.

Funds for faculty research are handled primarily through the sab-
batical leave program and through a program of grants for summer
study and research. Applications forsabbatical leave must be sub-
mitted to the dean of the college, and decisions are made jointly by
the dean and the president after consultation with the chairman
of the department affected.

Applications for grants for summer study and research are sub-
mitted first to the dean and then are considered by the faculty per-
sonnel committee for reoonunendations in the allocation of funds. The
biology department has a special fund for faculty research; the mem-
bers of the department jointly make recommendations to the adminis-
tration for grants to members of the department from this fund. The
mathematics department has a similar program.

Each member of the faculty is allowed $85 annually or $170 in any
2 consecutive ye!irs for expenses in commotion with attending pro-
fessional meetings. Payment of such funds must be approved-by the
dean of the college.

It has been and is a prerogative of the faculty as a whole to deter-
mine what persons shall have faculty status and shall attend faculty
meetings. For example, in 1960-61, upon reConunendation of the
faculty personnel committee, the faculty voted to grant faculty status
to all professional members of the library staff. Other actions taken
by the faculty, usually upon a committee recommendation, include
approval of the addition, deletion, or change in courses, approval of
changes in the requirements for graduation, approval of certain per-
sonnel policies, and approval of the formation of new student organi-
zations. In addition to taking definite action on matters just men-
tioned, the faculty at its meetings hears reports from various faculty
committees and discusses freely matters of concern to the college com-
munity as a whole.

Each spring the presidefit appoints two members of the faculty to
serve with the dean and the president as a committee on committees.
It is the responsibility of this committee to determine what standing

MS40 0-41g....
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committees of the faculty shall be continued and to name the persons
to sem on each such committee. In alternate yeari, the members
of the faculty are asked to indicate committee service preference.

A catalog committee of the faculty is responsible for the prepara-
tion of the catalog each year. Since this is a heavy administrative
responsibility, the catalog committee chairman "farms out" certain
portions to different individuals for writing, rewriting, editing, or
checking proof. The dean is responsible for material dealing with
requirements for gradation and financial assistance.

Curriculum

Policy.The initial curriculum policy of the college was established
when the college was founded, and courses are exclusively in the
liberal arts. According to the catalog, the college "seeks to:provide
an education in accordance with the highest academic standards in
the humanistic tradition . . ." Within this framework, the faculty
has set up specific requirements for graduation.

The 19 academic departments carry the. primary responsibility for
formulating policy concerning the addition and deletion of individual
courses. In the matter of course offerings, as in many others, the
prevalent feeling among members of the faculty is that a department
knows best what itsstudents should be taught.

Whereos each individual department shapes most policies relating
to its own program, the committee .on educational policies is fre-
quently.concerned with broad issues of curriculum development. This
committee took the initiative in requesting that. the faculty consider
using the advanced placement tests of the College Entrance Examina-

. tion Board as the basis for exempting a student from taking a course
normally required for graduation. The committee also has discussed
such policies-as opening to freshmen a number of courses traditionally
closed to students until the sophomore year, a change in regulations
governing acceptability of work transferred to this institution from
another, and the basis for approving foreign study.

Throughout the last 5 years, an ad hoc faculty committee on self-
study has thoroughly considered the need to change the requirements
for graduation. Policies proposed by this committee are subject to
direct action by the ficulty without prior consideration on the part of
tlie committee on educational policies.

In the development of new programs, the formulation of policy
is carried forward not only by the educational policies committee but
also by other faculty committees.. The committee on honors and in-
dependent study has presented to the faculty a proposal* for a new
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course to be staffed by several departments and to be allowed as a
substitution for the existing requirement in freshmen composition.
A committee on teacher education is working toward involving faculty
members from other departments in a broader program for recruiting
and preparing young women to teach.

The student government association has a Curriculum committee
which reports to the dean any innovations it wants in the curriculum.
Although the students are infrequently creative in formulating pro-
posals, the work of this committee can be useful to the faculty's
committee on educational policies as a mirror of student opinion
when such an indicator is desired.

Administration.Any department wanting to change its course
listings must first obtain the permission of the committee on educa-
tional policies and then the permission of the faculty. The requests
usually pertain to adding or dropping a course or changing the de-
scription of the content. of an exist ink course. The educational policies
committee gives due consideration to the relationship between the
proposed change and the total offerings of the college. When the
committee favors a change, a recommendation is carried to the faculty ;
if the committee does not approve a change requested by a depart-
ment, it may give that department chairman an opportunity to present
to the faculty additional oral or w.ritten support for the proposal.

Although the dean of the college sets up the committee's agenda,
any member of the group is free to present other business. In addi-
tion to the dean, who serves as chairmah, there are 10 full-time faculty
menbers who serve on this committee, including department chairmen
and nonchairmen selected from a variety of disciplines.'

The dean is responsible for enforcing the faculty regulation that a
course must be dropped from the catalog if it is not offered for 3 con-
secutive years. If a faculty member dies or resigns so late in the sum-
mer that no adequate replacement can be found, the dean tries to help
the chairman of the impoverished department work out the optimum
adjustment of course offerings. Under most circumstances, however,
the dean can do little to foster a reduction in offerings, even when
curtailment-might reduce the universal pressure on the budget without
causing an obvious weakening of the academic program.

Instruction

Policy.---Policy relating to instruction is under the immediate con-
trol of the faculty, although ultimate responsibility rests with the
president. Faculty legislation specifies, for example, the duration

1 Bee Roma Chaves Reported, p. IN.

a



124 CASE STUDIES IN THE ItaIBERAL ARTS COLLEGE

of semester examinations, the scheduling and general format of the
comprehensive examination which every department gives to its senior
majors, the requirements for the degree, the form of the honors pro-
gram, and the minimum achievement below which academic probation
and "drop" status are incurred. When a department or an indi-
vidual wishes to alter faculty legislation, the question is normally
submitted to the appropriate committee of the. faculty. In the area of
instruction, these committees include educational policies, faculty
personnel, committee on -independent study, the ad hoc committee
on self-study, and a newly formed committee on teacher education.
If a majority of the committee members approve the proposal, the
chairman of the committee recommends that the new policy be enacted
at the next faculty meeting. However, the faculty does not feel bound
to adopt a committee's recommendation.. Amendments can be offered
freely from the floor, and the faculty occasionally votes to require a
two-thirds count for passing a new rule. There have been few changes
in policy during the present dean's tenure.

There are many customs which lack the sanction of a formal vote
by the faculty but which have been in effect. for many yeari and to
whfch some faculty members cling with such tenacity that the develop-.*

ment of a contrary policy is difficult to achieve. One illustration
perhaps vdill identify these categories. There is faculty legislation
against the scheduling of a class after 4 : 20 in the afternoon. A request
for a small exem.ption from this rule traveled from the dean to the
committee on educational policies and thence to the faculty which
approved it. In contrast, it is a matter of custom, rather than law,
to schedule all laboratory classes in the afternoon and nearly all
lectures in the morning. In order to determine whether a more inten-
sive use of facilities would be mire efficient, the dean asked the coal-

. mittee on educational policies to analyze the effects of scheduling some
laboratory sections in the morning hours and more lectures in the
afternoon. This request for an evaluation was refused by a highly
vocal minority within the committee, and the tradition continues to
be inviolate.

Although legislation and hardy custom set the limits within which
many policies concerning instruction are shaped; there are neverthe-
1ffis other aspects of teaching which are regulated only by mutual
courtesy and the usual ethics of the academic community; guided
exclusively by these general considerations, a teacher, a department,
or the dean may act autonomously in determining policies. Conse-

. quently, h wOe *variety 6of practices has : Such latitude is
viewed, in fact, as an essential componint of the academic freedom on
which the college as a whole prides itself. In day-to-day practice
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when an individual department wishes to change its policy on a
matter of more than trivial importance, the chairman of the depart-
ment involved usually confers with the dean to make sure that the
innovation -does not violate either the letter or the intent of faculty
legislation.

Policy relating to the library is more dependent upon administra-
tive decision.than is true in other areas of the instructional program.
The three full-time professionals on the staff of the library have been
members of the college for many years. The librarian and the presi-
dent have formulated policies, being careful to consult with other
members of the faculty when this seemed appropriate. Upon the re-
tirement of the head librarian in 1961, the president asked the successor
to report instead to the dean. The possibility of establishing a library
committee in the near future is now being discussed by the librarian
and the dean'

The college possesses an art collection more valuable than usual in
an institution of similar size and financial resources. Because every-
one ,.on the campus has ample opportunity to see and enjoy these
treasures, they contribute significantly to the education of the entire
college. The chairman of the department of art is curator of the
collection and, in the latter role, is responsible for many policy deci-
sions. She is also chairman of the committee on the art gallery and
collection, a group which includes two men who teach studio art, three
other members of the faculty, the alumnae secretary, and two local
alumnae. The function of the committee is to advise the curator, but
it. is seldom convened ,except to discuss policies pertaining to public
relations. _ The curator- with the president when reaching
policy decisions about budgetary matters.

A small collection of geological and biological materials is con-
trolled by the department of biology. It is used almost exclusively by
students in that department. Each of the science departments has
its own library collection. Although the books are listed in the main
entry catalog in the general library, many policies with respect to the
departmental libraries are formulated by the faculty involved in the
use of the specialized collection.

In summary, it cart be,, said that the president and the dean have
little direct opportunity to change major Aides relating to instruc-
tion. Faculty committees, departmental chairmen, and the faculty
voting in regular monthly meetings hold the ultimate responsibility.

Administration.---In the day-to-day administration of policy relat-
ing to instruction, the dean is heavily involved. She bears the final

See Recent Okusgeo Reported, go: 186.
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responsibility for implementation of faculty legislation. She must
see also that examinations contorm to the printed rules and the an-
nounced schedules, and must make sure that each honors program
exacts from the candidate no less than the statute requires.

The recorder reports to the dea4 if any student is not making normal
'progress toward fulfilling the requirements for graduation. These
standards, contained in faculty legislation, include quality point
ratios, hours of credit, and distribution of coursewctrk as between
required fields. The recorder is responsible also for submitting to the
dean for final checking the records of seniors who meet the criteria for
graduation with distinction.

The dean must decide whether a student's proposal for summer
study at another institution meets the Randolph-Macon Woman's Col-
lege standards. If it does, the dean gives the recorder a memorandum
of approval. Almost 20 percent of the students sought advice about
summer school for 1961, and, to the 'extent that time allowed, the dean
used each of these conferences as an opportunity for discussing with
the student her overall academic obj+ctives.

Outside the areas controlled by ! faculty' legislation are numerous
other aspects of the instructional priogram which come under the pur-
view of the dean. She serves as a court of appeals when the depart-
ment chairman and members of his staff cannot agree on the allocation
of teachink loads within a department. Her office is the clearing-
house for information when a sutistitute must be provided for an
absent teacher and whenever a class is to be rescheduled or temporarily
canceled. Finally,' the dean oversees the actual process of student
registration and the formalizing of lass lists. However, the different
departments are responsible for maintaining equality of size in multi-
section courses.

If too many students register for la course assigned to a small class-
room, the chairman of the committee on schedule, or ultimately the
dean, may be called upon to solve he problem. The matter may be
difficult to handle because the suppl of classrooms during the morning
hours is artificially restricted by tradition which sanctions some
departments' holding exclusive rig t to the use of certain rooms, even
when no class is meeting here. In some Cases, the dean has been able
to persuade a department to assert its tenure only when it has a class
which needs the room. Some de rtments have no monopoly rights.
Each science department allocates among its own classes the labora-
tories equipped for thatdeparture , and these decisions are inviolate.

The assignment of faculty offi is one of the dean's most arduous
tasks: Even though the principle of seniority is usually applied, the
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complexity of the problem far exceeds any clarification afforded by a
simple rule.

The dean's office prepares a biennial summary of the grade distribu-
tion of every department. This is multilitNed and distributed to the
faculty. Although the count is usually discussed at a faculty meeting,
no serious attempts have been made recently to change the overall
pattern of grading. Within two or three departments, the chairman
is vigilant in discouraging conspicuous differences in standards ap-
plied. Only in those very rare cases where a teacher's standards have
seemed to work an unfair hardship on the students has the dean dis-
cussed with a teacher the need to review his grading criteria.

The dean gains further knowledge of dqpartmental and individual
patterns of grading through various other means. Because she in-
spects each student's record at the end of every semester, she sees all
grades. She receives a report of unsatisfactory progress at the end
of the first and third quarters for any student who has earned ,a grade
below "C". Moreover, she has access to the grade reports which each
teacher must file at the end of every semester.

The usual difficulties confront the members of the administration
when they attempt to perform the momentous task of evaluating the
quality of instruction .being presented by individual teachers. Fur-
thermore, the tenure rules make permanent the effect of their erring
on the side of optimism when rating a teacher's effectiveness during
his first 5 years at the college.

Stvtiont Services

Policy.Meinbers of the administration carry a somewhat heavier,
responsibility in the formulation of policies relating to student serv-
ices than they do in those relating to the academic program. There
are numerous ways, however, in which faculty members are involved
in the development of such policies. They serve on the committees on
admissions, scholarships, and aids, and international students. In
addition, any one of the 40 faculty advisees is free to recommend
policy changes in the advisee program to the dean or to the advisers as
a group.

Two members of the faculty also serve as representatives to the
legislative,body of student government, and teachers and students to-
gether handle the program of cocurricular activities. If students wish
to initiate a campus organization having off-campus affiliation, they
must submit the proposedwonstitution to the nonscholastic activities
committee of student government which, in turn, must submit it to the
faculty for action. The president or the deans usually review major
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policy decisions concerning cocurricular activities when public rela-
tions may be importantly affected.

The committee on admissions, chaired by the director of admissions
and including two deans and two or three faculty members, is re-
sponsible for policy formation related to admissions. It was this
group, for instance, that decided the college should require every
candidate for admission ttcimit scores from the achievement teats
of the College Entraice;Examination Board in addition to the two
scores from the Scholastic Aptitude Tests. The committee also de-
cided to admit Oxrdtnts under the early decision program of the CEE1,3,.
Recruitment p9licies are established by the director of admissions. If
the issue is a major one, such as the decisions about promotional litera-
ture for piospective students and guidance counselors, the director of
admissions works jointly with the president.
'policies concerning financial assistance to students had been de-

termined entirely by members of the administration on the committee
on scholarships and aids prior to 1961-62, but now a representative of
the, teaching faculty has been added to this committee. Policies for-
mulated by the committee in recent years include the use of a parent's'
confidential statement to grant financial aid not exceeding the need
reported on the form and the participation in the student loan
program established under the provisions of the National Defense
Education Act.

Policies with respect to the compiling and handling of student
recordsboth academic and nonacademicemanate from the admin-
istrative offices rather than from committees. Until 1960, the title of
registrar and director of admissions was held by one person. Her
successor is a full- me director of admissiops, and there is now no
registrar. The d an, in consultation with the recorder, determines
policies relkting t academic records. The director of admissions, the
clean of students, d the director of vocational tidance are respon-
sible for policies Oicerning the various types of nonacademic student
records used in their respectiveoffices.

Policy concerning class absences is made explicit in faculty legis-
lation, which can be changed by faculty vote on the recommendation
of the committed on educational policies. The ,committee on class
attendance has established some broad policies concerning the kinds
of absences which will be unpenalized even though occurring on "no-
cut" days surrounding vacation.

In the areas of s. demic counseling, correspondence with parents
about academic p and the transmitting of grades to students,
the dean is primal" responsible for policy decisions. In the pro-

g gram of counseling, however, she may well consult the faculty advisers
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as a group if she wishes guidance concerning a necessary change in
policy. The definition of class standing is contained in faculty legis-
lation. Although facility members are frequently unittre which parts
of this legislation were established by administrative fiat and which
by majority vote of the faculty, they would expect to be allowed to
vote on the question if a change in the present rule were contemplated
by the dean.

Admini8tration.--The director of admissions provides leadership in
the administration of policies relating to recruitment and admissions.
Either she or one of her assistants interviews prospective students
and parents who come to the campus.- They also visit schools in
order to talk with guidance directors, school principals, and interested
students. The office of admissions assembles the dossier of necessary
information concerning each candidate and prepares a typed summary
of every candidate's record for each member of the committee on ad-
missions. The director of admissions then makes a preliminary
classification of applicants according to their apparent relative
strength.

As-chairman of the committee on scholarships and aids, the dean is
responsible for processing the parents' confidential statement in order
to estimate each applicant's need, for giving the committee a sum-
mary of pertinent information about each applicant, and for assigning
or reassigning student jobs. The committee decides how much
sistance the college will give the girl. For the new sfiKlenti help is
in the form of a grant ttnd/or a loan. The returning student must
take paid employment on campus (a service scholarship) before a

-
grant will be offered her, and she may also be approved for a loan.
In many instances, personal counseling of a student receiving aid
devolves upon the dean if the girl's financial situation creates or
aggravates other problems. The treasurer administers the loan pro-
gram using the committee's estimate of need and merit.

Academic advising of the incoming student is the responsibility of
the academic dean. During the summer before she.enters Randolph-
Macon, each freshman receives printed instructions from the dean's
office and, on the basis of this advice, she returns a statement of her
program. If she asks counsel or if she mistakenly lists a course for
which she is not eligible, she is then sent a more personal lettei from

vs

the dean's office.
/ During the first few citiys of residence in college, every freshman

/is required to consult her faculty adviser. Although the student and
the adviser can amend her program if they feel this to 'be desirable,
the typical freshinan's program is not revised after she comes to
college. The faculty adviser is responsible not only for keeping a

.t
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watchful eye on the academic progress and general well-being of each
freshman advisee, but also for helping her set up a-program for her
sophomore year. During a student's second year, she remains under
the guidance of the same adviser.

At the end of the sophomore year, a student must select a field of
concentration. The dean speaks to the sophomore class about the
criteria for choosing a major and is consulted freely by any student
who continues.to be uncertain as to her preference. Declaration of a
major can subsequently be changed with approval of the dean and the
two departments involved. The chairman of flit) department in
which the student is to major 'automatically becomes her faculty ad-
viser or delegates some other member of the departnient.

For various reasons a student may wish to consult the dean rather
than her faculty adviser. The mere fact that the dean's office is on the
main corridor of the building in which most classes are held is un-
doubtedly a factor in some preferences. Approval for a change in
program can be grantid only if the teachers affected and the student's
adviser or the dean agree. The permission for the change, therefore,
usually must carry the signature of at least two persons. A few
teachers prefer merely to be notified of a withdrawal without having
to 'sign a permit. On the other hand, the dean never ignores the
recommendation of a major department if student is a junior or
senior.

The dean is the person most involved in each student's academic
progress. She notifies parents by a form letter at the end of the first
and third quarters if a student is failing a course or has made more
than one "D". The dean writes to the student if her record in June is
below the level required for her return. With the advice from the
committee on educational policies, the dean must decide which stu-
dents can be- expected to make effective use of a second chance. If
she does not readmit the student, the dean often searches for an insti-
tution which will accept someone wit}i "drop status." Experience
revels that the student on probation seldom earns an adequate record
and almost invariably causes a heavy drain on the time of those who
try to help herthe dean, her teachersiand her adviser.

Therecorder is responsible for keeping an up-to-date record of each
girl's program, for setting up class lists, and for recording grades.
She makes photostatic copies of the record cards, one print being for
the parents, one for the adviser, andif the student is a freshman
one for the secondary school. The dean often writes a comment on
the record sent to the student's parents. The recorder also gives the
dean a list of quality-point ratios after each semester anlikompiles
a list of students whose grades are low.

N

4,
1



ACADEMIC ADMINISTRATION 131

Budge

Policy.The broad outlines of budget. preparation and control are
fairly simple and, in most areas, almost routine hi nature. Ultimate_
responsibility for policy with respect to budget preparation rests
with the president. He receives suggestions and recommendations
from other administrative officers concerning the needs in those areas
for which they are respiconsible. The procedure is fairly informal,
and each administrative officer feels free at any time to raise questions
about an increase in budg+tary appropriation. Except for relatively
mi a items and amounts, the main variation in the yearly budget is

l'ary and wage kerns. The total amount which can be ex-
.Pe salary and increasesncreases is determined largely by the
president on the basis of h s knowledge of the available funds.

The budget as a whole is submitted to the board of trustees for
approval acits May meetin Any policy change substantially affect-
ing the budget is consider in advance by the executive committee
of the board of trustees, an the matter is carried to the full board al a
recommendation for the e ecutiv6 committee. Matters which would
receive such executive com ittee consideration andArecommendation
include increases in fees, a locition of current funds for major plant
improvements and/or for mortizing existing indebtedness, and in-
creases in faculty and admi istleative salaries.

Adminifiration of. Pudg t Preparation.The dean and the presi-
dent jointly determine sala ies for individual members of the faculty
and for other professional aft persons except the chief administrative
officers. Having first deter fined, in terms of percentage, the approxi-
mate overall increase in th salary budget which can be made for the
coming year, the dean and he president determine the salary for each
individual. This determi ation of salaries is always done after full
consultation. with the dep rtment chairman concerned.

The dean is directly res onsible for budget prepitration for instruc-
tional materials. Annua y, each department is asked to submit its
prospective budgetary -n ds for instruction materials. for the dean's
approval. Requests for vary materials are made by the head librar7
ian to the dean of the liege who, in turn, passes them on to the
presidefit.

A trustee committee on administrative salaries recommends salaries
for the chief adriiinistrative officers to the entire board of trustees.
The chairman of this committee usually consults with the president,
but the .trustee committee exercises a certain. amount of independence
in determining salaries.

The budget for materials.for academic offices does not vary greatly-
from year to year. Consequently, the president and treasurer tend to
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carry over the approximate cost figure from the preceding year--
usually with a slight increase. Whenever there is reason for any
significant deviation from a previous year's expenditure, this recom-
mendation is made to the president by the administrative officer in
charge of the office. The president and treasurer work very closely in
cieveloping the budget for general operations, auxiliary enterprises,
and capital construction. In the case of capital construction, however,
the board of trustees plays a more active role, since recommendations
to.the board come from the trustees' buildings and grounds commit-
tee. These recommendations are usually arrived at following con-
sultations by the president with the entire faculty and/or the faculty
committees on buildings and grounds and on development.

Adminiattution of Budget Control.Budget control is handled
largely by the treasurer of the college. Occasionally, the treasurer re-
ports to departments the status of their departmental expenditures in
relationship to the budget. Once departmental budgets have been
approved by the academic dean, purchase orders go directly to the
treasurer without any further approval except that of the department
chairman. It is the responsibility of the treasurer to see that these
purchase orders are in harmony with the approved budget. The
academic dean is responsible for approving faculty expenditures for
attending professional meetings. The head librarian is responsible
for checking on departmental expenditures for library books. Ap-
proval of transfers of funds (budgeted for academic administration)
is given by the president.

Analysis

It is difficult for persons most directly involved in the formulation
and administration of academic policy to comment objectively on the
advantages and disadvantages. The college has made no systematic
analysis of whether a reallocation of responsibility for academic mat-
ters would result in a better education for the students. Therefore,
any appraisal of the status quo reflects only personal opinion. Incon-
trovertible proof exists for only the fact that present procedures have
not destroyed the college ; it is still functioning.

As the preceding pages reveal, a great deal of responsibility rests
with faculty committees and with departments, in contrast with -con-
ditions in those institutions which -centralize strong power in the
hands of the president and the dean. Several advantages result from
the reliance on committees. The members, working jointly on a prob-
lem, frequently can produce a beam' solution than persons working-
alone might have devised. The faculty seems to become actively
concerned for the improvement of the college; and, toward the attain-

I
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meet of this goal, the individual members seem to be willing to
invest a great deal of time beyond that spent on research and teach-
in. In the final anitlysis, the professors are the ones who implement
academic pOlicy in the classroom. It would seem obvious, then, that
the more fully each faculty member has shared in the shaping of
academic policy, the greater his enthusiasm for it.

Persons serving on a committee can function as effective and some-
times much-needed Channels of communication between faculty and
administration and vice versa. They can present to the president and
dean information not otherwise availible and, moreover, frequently
can help colleagues understand the basis of an administrative decision.
Kmajor disadvantage of such extensive reliance on committees is the
amount of time which membership may divert from a professor's
primary responsibility. The administrative officers also may be spend-
ing far more time in meetings than is justified by the results. Further-
more, the members are sonietimes so involved in their roles as teachers
and scholars that they cannot become adequately .informed as to the
content and value ofcurrent developments in curriculum and methods
of teaching in comparable institutions. They may lack even the
amount of information they need about matters within the college

It frequently is evident that committee members hesitate recommend-
ing action which might wound the feelings of an individual colleague
even when the ultimate well-being of the college is a whole necessitates
such action. Likewise, the members of the committee often do not
agree in the interpretation of existing legislation and therefore are
unable to give unified counsel when requested by the president or the

'dean. Finally, the faculty's desire to have the president and dean
ultimately responsible for promotion, salary, and tenure decisions Ise-
sults inevitably, in placing the onus for an unpopular decision on these
two persons, even though it usually reflects the counsel of responsible
faculty members. As chairman of the committees on educational poli-
cies and faculty personnel, the dean has had time for only limited
leadership, even though she realizes that the curriculum and teaching
constitute her most serious concerns. Her influence in the various
aspects of curriculum is always modified7-as presumably is true of
many other academic deansby the extent of her preparation and-ex-
perience in the particular field in question.

A second conspicuotis characteristic of academic administration at
Randolph-Macon Woman's College is departmental autonomy. In
most departments, this power is matched by a sense of responsibility
for maintaining. high standards within the *department and maxiiriiz-.
ing the growth of competence among the students majoring in the
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field. On the other hand, departmental autonomy makes it unlikely
that unwise decisioni will be reviewed or that effective restraints will
be placed on a department which lets its desire for its own aOgrandize-
ment exceed its concern for the well-being of the college, For '!ixample,
a proliferation of courses has resulted largely from the feelit4 that a
department is the best judge of the courses it shduid offer. Aforeover,
the policy of departmental autonomy has been for many year* a bar-
rier to a revision of the requirements for graduation. Likewise, the
possibility that important changes in the basic curriculum mill be
achieved by democratic processes continues to be unlikely. Some
veto power does reside in the educational policies committee. This
group, however, has been frequently unable to overcome departmental
resistance when trying to revise elements of the curriculum.

Involving the appropriate members of a dtpartment in deOsions
about the staff is extremely time-consuming but does carry with it all
the traditional values of judgment by one's peers. A disadvantage of
following this procedure is that it tends to result in a weak gtepart-
ment's becoming weaker, while strong departments become stronger.
The preferences of members of a department can hinder the admin-
istration from taking effective steps to counteract a department's de-
cline. The -fact that seven departments still operate under a chair-
man with tenure in that role limits flexibility and in some cases is
seriously detrimental to faculty morale.

In the area of 'instruction, there is no approved means whereby the
dean can ascertain the effect iveness of any prpfessor's teaching. There
also is no clear-cut policy as to the locus of responsibility for helping
individuals improve the quality of their teaching: does it rest with
the department chairman or the dean ? Altit ugh the college prides
itself on the quality of instruction, it does %e y little to further the
individual professor's mastery of the art of teaching.

The formulation and administration of poll related to student
services in the academic area involves many pe ns. Certainly no,
student has reason to feel that she is overlooked. Since lines of re-
sponsibility and authority are sometimes unclear, seeds occasionaTly
are not handled; but far more usual. is a situation in which a troubled
student creates n drain upon the time of several pe ns either simul-
taneotisly or in rapid succession. Similarly, lines of uthority are so
vaguely drawn with respect to some areas of acade is life that a
faculty adviser and the dean occasionally have cause to 1 frustrated
because each has been working on a student's problem wit out knowing
that the other also had become involved. At other times, t e dean may
find that a responsibility which she assumed was being, c tried by a
faculty adviser has been ignored. This condition may be ade more

1
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likely by the adviser's lack of certainty as to exactly the extent of his
duties. In some areas of student. services, there is such overlapping of
responsibility between the two deans that real confusion might fre-
quently arise if they did not share a common philosophy of education.

.11though the dean of the college has, as her primary responsibility,
the strengthening of the academic program of the college, her respon-
sibility for student services consumes the preponderance of her time.
In summary, the dean sits on the following committees operating in
the area of student, affairs: college council, social and dormitory
cluknge, foreign studies, judiciary, teacher education, honors and in-
deliendent study, and admissions. She is chairman. of both the com-
mitte on class attendance and the committee on scholarships and aids.
The latter committee not only awards grants-in-aid but also as-
signs most. of the jobs which students hold on campus.

The dean must. approve the choice of courses before a student goes
to it summer school; she preregisters all freshmen by mail during the
summer; and, at the end of each 6 weeks, she confers with any. student
%vhose grades are so low as to jeopardize her being eligible to return
the following year. Any student who withdraws from the college
(luing the year must. confer with the dean in advance. For other rea-
sons, never predictable, she sees many students whose only common
symptom :need is tearfulness. Although set. up for 15-minute con-

-ferences ughout, a 37-hour week, the dean's calendar seldom is
free of aprito nttnents except, when committee meetings are scheduled.
Preoccupatio with thesik.1--,eiwices to students-limits seriously the ex-
tent to which he dean can devote attention to the improvement of the
academic am of the college. The urgent question therefore
exists as to whe her a reallocation of some committee and counseling
functions would ot, in the long run, prove highly advantageous.

Because there is no established procedure for evaluation and change
in budget, policy, t 'ere is a need to reappraise budgetary policy in
seyeral areas. Altl ngh the pressure of competition in the labor
market. serves as a re ulator of the general level of salaries throughout
the college, it proyide no obvious guide as to the appropriate size of
profess;onal and subptofessionat staff. The dean is acutely aware
that she needs a far more rational basis than she has for determining
Policies controlling expenditures for instructional materials.

Peculiar demands. fall \\upon an academic dean who is a woman.
The requests which outsid
tee service are heavier tha
zeal to have minorities iep
of regional or national scope

organizations make upon her for commit-
seems usual for a male dean. In their

esented, persons setting up a committee
to feel obligated to include not only

ti
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a representative of a minority race or religion but also a woman. The
limited number of women in the profession of academic "cleaning,"
therefore, are hard worked as extra-college committee members.

4

Recent Changes Reported

The chairmanship of the committee on educational policies has
been moved from the dean of the college to a senior professor. A
library committee has been set up with a department chairman in the
humanities as its chairman. Responsibility for the handling of ap-
plications for financial aid has been transferred in part to a newly
appointed assistant dean of student& Finally, a 20th department
has been established, that of "dance."
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CHAPTER IX

Regis College

4
I

by Harry E. Hoewischer, S..T.
Dean of the College

REGIS
COLLEGE, a liberal arts college located in Denver, Colo-

rado, is one of the 28 colleges and universities operated under the
auspices of the Jesuit Order in the United States. Each is financially
independent., none being churchsupported. The legal governing
body of Regis College, the Jesuit board of trustees, is made up of
members elected from among the Jesuits currently on the college
faculty or assigned to the Jesuit community. At Regis, the dean of
the college is a member of this board. Since it is a Jesuit college, it
must, therefore, conform to the principles of education and to educa-
tional practices which are indigenous to the Society.

In addition to the board of trustees, an advisory council composed
of civic and business leaders in the Denver community assists the
president in matters of finance, construction, and development. This
president's council is appointed by the president, who is a representa-
tive of the Jcsuits. The members of t he, council, who voluntarily con-
sent to serve, receive their powers from the Society. This might seem
to establish an authoritarian control which would leave little room
for academic freedom. In actual fact, however, it differs little from
governing boards in other institutions which are appointed by State
or local governing officiails who exercise their authority within limits
established by official directives from individual administrators or by
civil law and reulatiofis. Special care must be exercised, however,
in such an administrative 'structure to be sure that competent men
interested in educational matters-are appointed to give advice to the
institution.

A council composed of six faculty members appointed by the presi-
dent serves in an advisory capacity to him on college matters. This
council meets monthly.

The 'president of the college and the four major administrative offi-
cers who report directly to himthe assistant to the president, the
deein of the college, OA dean of students, and the director of business
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and financeconstitute, by reason: of their office and responsibilities,
the administrative council. The primary purpose of the meetings of
this group is to make all the attendant decision sconversant with the
institution's activities, problems, aiid procedures..

yhe position now held by the academic dean at Regis College was
first established with the title of vice president, in 1887. This title
was used until 1921, when it was chapged to its present form and the
first. "dean of the college" was appointed. The assistant dean of the
colkge, registrar, head librarian, director of the evening .dirision,
director of summer sessions, and all division heads report to the dean
of the college as well as all of the following committees: admissions
and degrees, educational.. policies, library, research, and rank and
tenure.

The dean receives monthly reports from the registrar and the librar-
ian, quarterly, reports from division beads and department chairmen,
and periodic reports from the committee on .admissions and degrees.
Reports to the president ancpacard of trustees Are submitted annually
by the dtian of the college, the dean of stuaents, the director of business
and finance, and the assistant. to the president. The president sub-
mits an annual report to the board of trustees.

No annual reports are submitted by the dean to the provincial (the
superior of the province), but. each year the college has a formal eval-
uation visitation. made by the province prefect of studies (province
educational director) who is a representative of the provincial. Prior
to the visit, the province. prefect sends an outline of all tin statistics
anil other information he wishes prepared. The province prefect
spends about a week each year in this institution cheeking records,
visit ihg classes, inspeting facilitiOs, and interviewing faculty members
and students.. The experience has been that this visit parallels in ninny
respects the visits of regular accrediting and evaluating teams. A
report containing the province prefect's.. observations and 'recom-
mendations is submitted to the college piesident and the de: by the
province prefect a few weeks after the visitation, and a co s sub-
mitted to the provincial.

Regis College offers no extension work. The summer program eon-
§ists of two successive sessions and is .a continuation of the academic
year. Regular faculty members are given a choice.-as to whether or not
they wish to teach in snmmer school. This is .not included in regular
faculty contracts; an extra stipend is -allowed.

Evening classes, concerned only with deObee-credit are
adwinistered by the director of the evening division, r
We to the dean of the coliee. The evening division. faculty is om-
pcmied partly of the full-time college faculty whose evening (ionioNes tre

I.

s

of
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considered part of their regular teaching schedule, and partly of park
time faculty selected according to the same standards as full-time
teachers. The same policies which pertain to the day- scool curricu-
lum and practices apply to the evening division. The annual evalua-
tion. of the evening division is made by the director of the division. It
is the dean's responsibility to coordinate the evening program with the
day program and to insist, insofar as possible, on the smile academic
standards.

The president and the dean are chiefly responsible for the relation
ships between the college and the various accrediting associations. II
cases where specially accredited programs within departments exist
such as the teacher education program, the department chairman
directly involve& Faculty members are strongly encouraged tA

participate in the activities of accrediting associations by serving ol
evaluating teams when invited to do so. The dean of the college i;
responsible for the preparation for college visits by evaluating team
of accrediting associations. Special committees are appointed to hell
facilitate and expedite such visits. The president and the dean an
respon:sible .for. reporting accreditation directives to the faculty.

4.

Faculty

Policy.The dean of the college supervises and reviews regularly
all policies related to academic matters. He is assisted by the educa-
ional policies committee, an advisors group, which is composed of the

head of each of the divisions within the college and is appointed by
the president of the college upon recommendation of the dean. The
committee not only advises the dean of the col ; on existing policies
and their effectiveness but also* makes Proposals oward improving and
altering them. The committee must meet at least once each month.
The president, with the board of trustees, and usually on the recom-
mendation of the dean, determines the structure of the faculty. The
faculty, in group session, considers matters of academic, policies and
practices which pertain to the whole college. The final determination
of such matters is made by majority vote of the-faculty except in those
special matters which require the ratification of the president, such as
policies on admission.

Adriniatration.---The faculty in a Jesuit institution is composed of
Jesuits (members of the Society of 'Jest's) and lay teachers. Inas-
much as the provincial and the province prefect of studies normally
plan and direct the professional preparation of Jesuits going into
higher education, the president and the dean of the college discuss with
them during their annual visits the current faculty needs of the col-
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lege, the personal professional growth of the Jesuits presently
assigned to the staff, and future ficulty needs. Then the provincial
assigns Jesuits to strengthen the faculty and administiative staff
insofar as competently trained persOnnel are available for the specific
needs of the college.

.All full-time 'faculty members have academic rankin*uctor,,
sistant professor, associate professor, full professor; and all part-time
faculty members are designated as lecturers. Part-time faculty mem-
bers are not a part of the formal -body of the faculty but may attend
faculty meetings and on some occasions are asked to do so. The dean
of the college calls all faculty, meetings and acts as chairman of them.

I The agenda for the meetings are prepared by the registrar from appro-
priate requests submitted by the deah, the educational policies com-
mittee, or any individual faculty member.

All faculty members are ergible to serve on committees. Actiially,
about 50 percent itre involved in committee work at any given time;
however, no faculty member is ordinarily asked to serve on more than
two committees. Members of the college management and develop-
ment staff are also assigned some,committee work. Appointmefit to
committees is usually made by the pre*sident although the dean may
appoint ad hoc committees, e.g., the committee for developing the new
honors program. Faculty committees are convened by their respective
chairmen.

The department chairmen have much of the responsibility for the
recruitment of lay faculty. Each chairman locates a 'suitable candi-
date for his department, conducts all preliminary correspondence, and
submits his recommendations, together with substantiating documents,
to the dean of. the college. The dean reviews the case with the edu-
cationtil policies committee prior to inviting the Candidate for personal
interview. During the interview, the candidate is introduced to mem-
bers of the department and interviewed by the chairman of the de-
partment, each member of the educational policies committee, and
finally by the dean of the college. The dean considers also the written
opinions of those who have seen and talked with the candidate, and,
if the general opinion is favorable, the president is asked by the dean
to appoint the candidate. The president of the college may request
an interview with the candidate, depending on such factors as time
and the nature of the positiori. The president then, notifies the board
of trustees of his decision. In the instance of the employment of a
professor with tenure, the president refers the matter of decision to the
board.

The promotion in rank of all faculty members, both lay and rvli-
gious; and the promotion to tenure of all lay faculty members are the
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joint responsibilities of the dean of the college and the department
chairmen. The criteria for promotion in rank are the same for all
members of the faculty ; tenure, however, has no significance among
inembers of the Society of Jesus who are appointed to the faculty
and transferred by the provincial. Each departinent chairman sub-
mits to the dean yearly evaluative reports on each member of the
department. In addition, all faculty members annually submit to
the dean their own reports on their publications, research, and pub-
lic appearances before scholarly and civic groups. The committee on
rank and tenure, composed of five faculty members appointed by the
president upon the recommendation of the dean, reviews both groups
of reports submitted by the dean and, in turn, makes recommendations
to the president. The president makes the final decision after con-
sulting the dean. In the event of a promotion to tenure, the president
refers the matter to the board of trustees.

The budget committee meets annually to consider faculty salaries
for the ensuing year and, when appropriate, to consider salaries in
relation to faculty promotions. All salary increases are recommended
to the committee by the head of the division and the department
chairman through the dean ; and the committee, in turn, makes recom-
mendations to the president for final action. Instances in which full-
time faculty members are retained without an annual increment are
rare.

The president, upon the recommend,ation of the dean, appoints de-
partment chairmen and division heads for a period of 2 yeirs. The
appointments may be repeated indefinitely.

When a faculty member wishes to undertake a research project, he
presents his request and plan to the faculty committee on research.
The committee discusses it with the appropriate department chairman*
so that matters of rescheduling, facilities, and time may be arranged.
If the project seems feasible, the committee makes a recommendation
to the dean who then may request a grant from the faculty research
funds administered by the budget committee.

The college provides expenses for any faculty member attending a
professional. meeting if he holds any office in- the organization,
reads a paper at the meeting, or acts on any organization committee.
Other faculty members wishing to attend a professional meeting may
submit a written request to the dean for authorization of a budget
committee appropriation. Faculty attendance and participation in
regional and local educational meetings is strongly encouraged. The
records of attendance at educational meetings by members of the
faculty are kept by the dean of the college.
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Policy.The general curriculums are established by the authority
of the board of trustees. The development and furtherance of the
policies of the board are the responsibilities of the dean and the
educational policies committee who continually evaluate academic
policies and their effectiveness. Since each division within the col-
lege is represented on the educational policies committee by the divi-
sion head, accurate information concerning the curriculum is always
obtainable. The dean acts on the recommendations of this com-
mittee to approve single course changes, additions, deletions, and such
other matters as the approval of required rending lists. Neither the
dean nor the committee may, radically revise the general program of
studies. Such action is authorized only by the president and the
board of trustees.

Administration.When specific curricular. changes are made, they
may belauthorized by the dean, after consulting the educationat,pol-
icies committee. The request for the change may come from the de-
Paitmelit through the head of the division to4lie dean. On the -other
hand, suggestions for course changes may be made to any depart-
ment by the educational policies committee or by the dean himself.
Any change in the department of philosophy or theology, or in any
course specifically required for a degree, must have the approval of the
president and the board of trustees.

Instruction

Policy.The dean of the college and the educational policies com-
mittee are responsible for reviewing the policies related to instruction
and. for considering proposals for changes which may be advanced
by division and department. heads, by faculty members, or by mem-
bers of the administriition. The requirements for degrees are formu-
lated by the faculty as a 'whole and ratified by the president and the
board of trustees.

.Admini8tration.The registrar, mho reports to the dean of the col-
lege, is chiefly responsible for. registration procedures. Any major
changes in these procedures are discussed with the dean for final

Scholastic awards are given by the preident and the dean
on the recommendition of the faculty as reported by the department,
chairmen. The . is consulted concerning the .student's
academic record before any awards are given.

The chairmen of t .departments have the chief responsibility for
all inidsemester and ial examinations. Before the examinations are
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administered, a copy of each examination is submitted to the office
of the dean where it is kept on permanent file. Written and oral
comprehensives in the area of the major concentration are required
for all degrees. The department chairmen are responsible for the con-
struction of the written comprehensive examinations, but the dean
assigns the times and places for them. The faculty examining boards
administering the oral comprehensives are appointed by the individ-
ual slepartment chairmen, subject to the approval of the dean.

Department chairmen are responsible for grading practices within
their departments. Each year the dean reviews grading standards
with the department chairmen and recommends any revisions which
seem necessary. Faculty members submit the final written exami-
nations of any student who receives a final course grade of "A" or "F"
to the department chairman who in turn transmits them to the dean
for permanent file. The dean and the committee on admissions and
degrees are responiible for certifying that all degree requirements are
fulfilled.

Students who have less than a 2.0 credit -point average on a 4.0 sys-
tem.are automatically placed on acaamic-probation. The registrar
supplies a list of theAe students to the office of the dean. The assistant,
dean implements and supervises the programs of all students on aca-
demic probation, under the direction 'of the dean of the college. All
remedial programs in basic skills, fill"-c.ii as developmental reading pro-

,

grams, are supervised by the assistant dean of the college. No credit
is allowed for any remedial work.

At the present time, honor students1 are being accommodated in
special sections -of the regular courses, with 'special arrangements
for some tuiorials. A special honors committee has been formed to
develop a completely new honors program. After a recent series
of faculty meetings, the dean appointed an a hoc committee to develop
an honors program proposal. Members of the committee and other
members of the faculty have visited a number of institutions having
different types of honors programs, have inspected the programs,
and have gathered information on them. The committee at present
is studying the relationship between the type and structure of the
honors programs and the general curriculum and degree requirements
of the institution in which each of the honors programs developed.
The next step will be to study the entire curriculum and degree require-
mefits in the light of the information gained in the preceding step
before beginning to organize the honors curriculum.

The .dean is directly responsible for the number-of semester hours
assigned to each faculty member. In speciatcases involving research
projects or part-time administrative duties, the dean may approve a
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reduced teaching schedule. In these cases, arrangements are made
by the dean with the chairman of the department. The registrar and
the assistant dean collaborate on the scheduling of clases ant onthe
assign. int of classrooms and laboratories. Assigning faculty office
space and approving faculty office hours are responsibilities of the
assistant dean. The registrar schedules all midsemester and'final
eximinations.

Should an individual faculty member find it necessary to be aNent
from classes, he must., if possible, secure the approval of the chairman
of the department and notify the assistant dean of the college. The
assistant dean,Vter consulting the chairman of the departmont, makes
provision for the conduct of the classes during the faculty member's
absence.

The head librarian supervises the operation of the library. He is
directly responsible to the dean. The library committee consists of
the head librarian, as chairthan and four faculty members appointed
by the president. The function of this committee is to advise the head
librarian on library problems, on the allocation of library funds, and
on .changes in. library policy; it also aids in the implementing of the
library objectives in its Natrious services and programs.

The responsibility for textbook selection devolves primarily on the
chairmen of the departments. In practice, each faculty member
selects the textbooks for his courses, subject to the approval of the de-
partment chairman. In cases where there are multiple sections in a
given course, the faculty members involved meet with the chairman of
the department. and select a common text for all the sections. When a

faculty member, for good reason, wishes to use some text other than
the one which has been chosen for ,general use in a mtiltisectioned
course, the exception can be:allowed with the approval of the dean.
When textbooks have been selected for the departmental offerings,
the chairman of the department submits the list to the dean for
approval.

The assistant dean is responsible for implementing the policy con-
cerning"audiovisual aids. The .handling, storing, and u:Wing-of
audiovisual material is done. by college employees.

D

Student Services

Policy.--Student personnel policies are ordinarily the direct re-
sponsibility of the dean of students. In implementing his areas of
responsibility, the dean of students is aided, by the faCulty committee
on student life composed of, the dean of students as chairman and
four faculty members appointed by the president. The committee
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meets at 1;,.: I ce a month, reviews all policies pertaining to student
life, an maket,3 such adjustments in student perionnel policies as are

to maintain the objectives of the college.
The committee on admissions and degrees of the faculty conducts a

yearly review of admissions policies and, if changes seem to be desir-
able, they make such recommendations through the dean to the prisi-
dent and the board of trustees. Suggestions for such changes; may
originate with the committee itself, with any of the departments, the
dean, or the registrar. All admissions requirements as formulated by
the faculty are ratified by the president and the board of trustees. As
with policies regarding admission and degree's, the faculty formulates
the policies on'the academic progression and classification of students,
and the president and board of trustees ratify the policies.

Adminigtration.The counseling of prospective students and their
parents is the direct concern of the director of admissions, who is re-
sponsible to the dean of the college. A committee of two faculty mem-
bers and twp members of the public information office advise the
director of admissions on matters involving recruiting practices, bro-
chure-type literature, and college-day programs. The faculty com-
mittee on admissions and degrees assists the admissions director in
processing and evaluating applications. The college requires that all
prospective students submit Scholastic Aptitude Test (College tEn-
trance Examination Board) scores, or scores from the American Col-
lege Test, before admission. In special cases, however, the Regis
College testing bureau administers the American College Test during
freshman orientation week.

The registrar is responsible for maintaining student academic
records; student nonacademic recordsincluding those pertaining to
disciplinary action, housing, health forms, guidance cards, and place-
ment dataare under the supervision of the dean of student&

All academic counseling is under the direction of the assistant dean
of the college. Each student is assigned to a faculty adviser who is
Provided with a copy of the student's academic record; and each stu-
dent is required-to visit his faculty adviser to have his program of
studies approved before he registers for a new semester. All program
changes in student registration are made by the assistant dean.

aThe registrar is responsible for carrying out policies regarding the
academic classification of studeiiis and keeping the dean of the college
informed. Midsemester and semester grades are transmitted to the
students through the faculty advisers. The only exception to this
procedure is at the end of the spring term when the registrar mails
the grades to the students' home addresses, usually about mid-June.
All correspondence with parents regarding students in academic dif-
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ficulties is the responsibility of the assistant academic dean, as are
all other routine inquiries from parents regarding the academic prog-
ress of their sons.

Faculty members are allowed to establish their own regulations
regarding student absences from classes. If, however; a faculty mem-
ber determil?-es that any student is to receive a failing mark for missing
niore than a definite number of classes, then this regulation must be
registered in the dean's office and the students in the class must. be
notified of the regulation in writing at the beginning of the semester.
This matter is under the supervision of the assistant. dean of the
college.

Any person wishing financial assistance may apply to the faculty
committee on student aid and scholarships. This committee is respon-
sible for evaluating and determining the amount and kind of assist-
ance which the student should receivehether it be scholarship,
student assistantship, grant-in-aid, or loan. These programs are ad-
ministered by the director of business and finance.

Regis College maintains a ,placement office, under a placement
director, for students who wish to obtain part-time work or for grad-
uating seniors interksted in full-time employment. During the school
year, the placemerit director arranges for representatives of com-

. r

panies and Government agencies to visit the canwiis and interview
seniors.

All cocurricular activities are under the jurisdiction of the dean of
students. However, the executive board of the student senate plays
an important part in many of these affairs, and any new student or-
ganization must have the approval of the executive board of the
student senate before the dean of students will approve its establish-
pent on campus. The executive board must also approve the
calendars of all student organizations before they are submitted to
the dean of students for final approval. Finally, the executive board
of the student senate has the authority to suspend temporarily any,
student organization for failure to comply with regulations estab-
lished by the dean of students and the student life committee regard-
ing cocurricular activities of campus orgailizations.

Budget

Poliey.The board of trustees is legally and ultimately responsible
for the fiscal well-being of the college. It establishes all tuition
charges and fees. Similarly, the board of trustees is finally respon-
sible for the disposition of all funds and all budget determinations..

Administration of Budget Preparation. In practice, the president
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and the director of business. and finance have the immediate respon-
sibility of constructing and managing the budget. To assist these
two officers of the college in this work, a committee fdr budget com-
posed of the president, the director of business and finance, the dean
of the college, and two other staff members was established in 1956.
Requests for budget allocations are made through the college's estab-
lished channels of authority to one of the four adminigrative officers
of the college who answer directly to the president : the assistant to
the president, the dean of the college, the dean of students, and the
director of business and finance. Maintenance personnel, for example,
make their requests through the superintendent of buildings and main-
tenance to the director of business and finance; a foreign language
director makes his request through the chairman of the department
of foreign languages to the head of the division of humanities to the
dean of the college. After the requests are collated by the director
of business and finance, the committee for budget drafts a proposed
budget which is directed to the board of trustees for final approval.

It is the responsibility of the dean of the college to make certain
that reasonable provisions are made in the proposed budgetifor faculty
salaries as well as for all the materials necessarji for activities of the.
college, Yhe dean of the college is assisted in this by the committee
on rank and tenure, by the faculty committee on educational policies,
and by recommendations of indivithials and department chairmen.
The dean is responsible for the faculty travel budget. He evaluates
and determines the amount to be allotted according to the location
of a meeting, the degree of participation of the faculty membqr in past
meetings, the degree of involvement in the meeting in question, the
strength of the recommendation from the division head, and the
budget.

The head librarian, in consultation with the faculty library commit-
tee, prepares for the dean all budget requests for library acquisitions
and materials. When library salaries are established, the librarians
are considered with the teaching faculty; salaries for the library
clerical staff are reviewed with those of the clerical staff of the rest
of the college.

All capital construction is excluded from the normal budget, since
it is not financed from operating funds. The president, the assistant
to the president, the dean of the college, and the other members of
the board of trustees of the college are responsible for the budgeting
of all capital maintenance or expansion from funds obtained through
the college development program.

The budget for the coming year is published on June first. After
this time, should any gdministrator discover that his budget is in-

,
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sufficient by reason of neglected conside(rations or unforeseeable con-
tingenci, he may make a request for budget, adjustment in October.

Administration of Budget Control.Budget requests are to be made
in reasonable detail. Persons receiving budget allocations in the
approved,budget are authorized to spend the allocated funds without
further approval, but they are expected to use purchase order forms
provided by the office of the director of business and finance. No one
is authorized to transfer funds from one budget account to another
or from one specific expenditure account to another without approval
in writing from the committee for budget or, in emergencies, from
the president of the college.

Analysis

As a Jesuit coliege, Regis aims both at the intellectual and moral
training of its students, therefore, policies must be carqully formu-
lated which work harmoniously to this double objective. Care must
be taken that moral development is not emphasized to the detriment
of the intellectual, and vice versa. Since it is true that the colike
receives no funds from church or State, it enjoys great freedom in
experimenting with new programs and curricular procedures.

In the administration of the policy of the college, the well-defined
objectives of Jesuit education are a great asset. The relatively tight
administrative-ltructure contributes greatly to erficient, consistent
administration of policy. Special attention must be paid to see, how-
ever, that the mechanisms allowed for the evaluation and- change of
administrative policies and their execution are utilized.

It is also important in a private institution such as Regis for the
members of the administration and faculty to be active in national
and professional organizations, to insure that the institution will main-
tain a cosmopolitan approach to its objectives, and to insure a vital
professional mentality in its staff. In a private institution the size
of Regis, which operates on a limited budget, it is a strain on the
finances to provide adequate funds for faculty travel. To date, it has
not been possible to provide sufficient funds to adequately achieve this
objective.

The academic counseling program in the college also leaves much
to be desired. The theory of the Regis program seems sound and, in
many instances, works very well. We have not been, able to identify
a sufficient number of faculty members who are, at the same time,
ccompetent for the task and willing to assume it. Another major
difficulty is the fact that the college's program requires considerable
time on the part of the faculty members involved. They Aould be
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given a substaiqially reducid teaching load, usually impossible at this
time, so that they may devote enough time to the program to achieve
maximum effeciiveness. Much more consideration also needs to be
given to the coordination of cocurricular and extracurricular activities'
in the college.

Many.of these problems are partially rooted in financial considera-
tion-, but much more is needed in the line of cooperative, specialized
studies within the institution to determine the extent, ramifications,
and solutions to these problems. An institutional self-study scheduled
for completion in September 1962 has been a definite step in the
proper direction.

Changes thiported

Thy above-mentioned institutional self-study has been completed;
as a tesult, changes are.being made in both the curriculum and admin-

.istrative procedures.



CHAPTER X

Southwestern at Memphis

by Jameson M. Jones _

Dean of the College

SOUTIH.STERN AT MEMPHI§ makes considerable use of
committees as well as of administrative officers in both policy devel-

opment and policy administration in the-academic am. The adminis-
trative officers most heavily involved in academic policy development
and administration are the president, the dean of the college,' the
dean of men, the dean of women, the dean of admissions and records,
the comptroller, and the Ifean of continuing education. In recent
years, the great development of activities connected with student re-
cruitment and admissions has suggested the advisability of incorpo-
rating the traditional offices of registrar and admissions officer under
one staff officer, dean of admissions and records. The dean of ad-
missions and records has oversight on all matters pertaining to admis-
sion of students and also -all matte: pertaining to the registration
and keening, of permanent records internally.

It. is likely that the administration of academic °affairs at South-
western evolved in the following way. In the old days, the president
was both a teaching member of the faculty and also the chief adminis-
trative officer, a prime's inter parec In 1925, when the college was
moved from Clarksville to Memphis and the &ties increased, the office
of dean of the college was established to administer routine policy. As
financial andspromot ional areas developed more and more into distinct
fields of administration, the dean of the .college stood out more clearly
as an academic and disciplinary office. Just as the general adminis-
trative function has never been completely separated from the faculty,
however, so also the president has never become "just a fund raiser,"
and the dean of the college has never been strictly defined as "just
academic." Through the years, as this introductory section indicates,
other academic officers and committees have arin to share in' the

1q
adnkinistration of-academic affairs. tde'

I Southwestern at Memphis has no ()Meer called academic dean and the dean of the
college possibly cozies elo'sest to being the acadmic dean.
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In this study, when the term dean is used without qualification, it
is understood as dean of the college.

At. the end of each academic session, the various academic depart-
ments report to the dean who then reports to the president. The dean
of alumni and development, the dean of admissions and records, the
dean of continuing education, the director of the college of music, and

, the librarian all report. directly to the president. The president then
incorporates material from all these reports in his annual report to the
board of directors.

Various members of the faculty, including the administrative offi-
cers, participate in the college's thriving noncredit. adult education
program in the liberal arts and fine arts fields. This program has been
developed at Southwestern over the past, 16 years. Although there
is some interaction between the noncredit programs for adults and
the undergraduate curriculum, the adult education program is rela-
tively independent, and the person who directs it is considerea to
he operating a distinct area in the academic field, bears the title of
dean of continuing education, and repOrts directly to the preti3ident.

The faculty organization is the concern primarily of the president
of thp college who appoint, the committeesin consultation with the
deanprepares the agenda for faculty meetings, and presides at the
meetings. ,

The most significant and heavily involved academic administration
committees are the following: the committee on administration, 'the
classification committee, the committee on curriculum and instruction,
and the committee on admissions and student aid. The committee on
administration is the most general of the committees in its responsi-
bilities nand the most active in those phases which concern the dean
of the college, the dean of men, and the dean of women: The dean
of the college is chairman of this committee. To some extent, this com-
mittee overlaps the other three committees and functions as the execu-
tive committee of the faculty. The respQnsibilities of the committee
on administration and its relation to the faculty as a whole and to
other committees may be seen in part by pointing out that the mem-
bership of the committee includes the dean.of the college, the dean of
men, the dean of women, the iissociate registrar, the chairmaa of the
classification committee, the chairman of the curriculum committee,
and the dean of admissices and records. On the other hand, the cgxn-
niittees on curriculum, classification, and admissions and student aid
are autonomous, develop their own policy, and work out their own
areas of administration. In other words, they tend to parallel the
committee on admini4ration rather than to be subordinate to it.
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The dean of the college is a member of the committee on curriculum
and instruction as well as the committee on administration. He is not,
however, a member of the committee on classification or of the com-
mittee on admissions and student aid. Both the committee on cur-
riculum and instruction and the committee on classification have as
chairmen faculty members who are not. administrative officers. The
dean of admissions anir records is chairman of the committee on ad-
missions and student aid. Perhaps it, can be seen from this resume
of various committees and administrative officers that, the entire field
of academic administration is overseen by an interlocking system of
directorates. The president of the college, who is an ex officio mem-
ber of 01 standing committees, is the only administrative officer who
bridges all The committees.

It should also be pointed out that Southwestern operates a depart-
ment. of music called the college of Tpusic in which preparatory stu-
dents are taught as well as undergraduates. The director of the
college of music reports directly to the president although he is a
member of the committee on administration. Although the college
of music is largely outside the undergraduate academic complex, the
director and two or three staff members engaged in the undergraduate
classroom instructiQn of music students blend into the pattern outlined
above.

Faculty

Policy.---The charter of Southwestern at Memphis defines person-
nel policy only in the broadest of outlines, and the board of directors
is involved in the development of personnel policy only to the extent

i that it has responsibility to see that the institution remains within the
confines of the charter. The president, a staff of administrative offi-
cers, and the faculty have the actual responsibility for developing
policy although the president. and the dean of the college are the per-
sons primarily involved with policy decisions in this area. In nearly
every citse where a policy decision affects an already existing organiza-
tion of personnel, faculty members and administrative officers are
brought in for consultation and participation in the decision.

The development of personnel policy :fit Southwestern could be
characterized ae informal rather than forme]. In actual practice,
suggestions for policy change may come from many sources, such as
the dean, an .acOdemic department, or a faculty member in faculty
meeting. It is Oaracteristic of Southwestern that no hard and fast
line is drawn bOtween developing poliCy and carrying it out., Gen-
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erally speaking, suggestions for changes will come from persons who
are charged with administering policy.

AdminiRtration.The president and the dean of the college take
reT:nski?ility for the recruitment, selection, and appointment of fu-
nky personnel, generally, conjointly. In some cases, the president
refers the process to the dean and comes in himself only at the final
stages. In other cases where the department concerned, and in par-
ticular the chairman of the department, is of long standing on the
faculty, the department chairman carries through the early stages of
the process. In every case, a prospective member of the faculty visits
the campus before, his selection and not only has interviews with the
president, the department chairman, and the dean, but also meets in*,
formally .with other members of the faculty. Aftet% the interview,
there is generally some consultation involving all those persons who
have met the prospective candidate. The final decision then is made
by the president in consultation with the department chairman and the
dean.

All initial appointments are for one year. When appointments are
made for a .second year, it is generally understood that the college
leans to the hope that the appointment will be permanent. Persons
who have taught. for 3 successive years at the college are assumed to be
on tenure if their rank is assistant professor or above. In the year
1960-61, the faculfy of 56 persons consisted of 28 full professors, 17
associate professors, 10 assistant professors, and 1 instructor.

The promotion of faculty members in rank is a decision resting with
the president and the dean. Since there is no policy at Southwestern
limiting the number of teachers in any given rank at any given time,
the general practice ri to advance the rank of teachers on the grounds
of length of service; degrees completed, and demonstration of effec-
tiveness. Departmental chairmen from time to time may recommend
either to the president or to the dean that a professor be advanced in
rank or not be advanced in rink. These suggestions are more on an
informal basis, and there is no formal provision for calling for such
recommendations. The president reports all new appointments and
all changes in rank to the board of directors, but: the board's function
is one of approving rather than recommending.

Salary increases for individual faculty members are determined
by the president, although in most cases there is consultation with the
dean. Salary increases for iihlividual faculty members come about
through across-the-board raises, length of service on the faculty, com-
pletion of the terminal degree, or general effectiveness. There are no
division chairmen at Southwestern; the president selects and appoints

706-469 0 - 63 - U
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department chairmen. The college has no policy concerning length
of service of department chairmen.

Southwestern sets aside a sum each year for faculty research, and a
small committee of the faculty, including the dean, acts on proposals
for individual grants submitted by faculty members. Faculty mem-
bers who have contracts with outside agencies for research go directly
to theresident for approval. Expenditures for faculty professional
travel are approved either by the president or the dean.

Curriculum

., Policy.A faculty committee on curriculum appointed by the presi-
dent in consultation with the dean has the responsibility for develop-
ing and administering policy in regard to curriculum. This
curriculum committee is composed of 14 members, including the dean;
it changes slightly from year to year so that various faculty members
may gain experience on it and so that it may be representative of the
various fields of instruction.

The curriculum committee brings its major recommendations of
policy before the faculty as a whole for endorsement. The committee
has responsibility not only for development of general degree require-
ments, the development of new programs of instruction, and changes
in major requirements, but also for reviewing requests from individual
students for exceptions in the required program of instruction. Fur-
thermore, the curriculum committee has the responsibility of recom-
mending to the faculty at the end of the year the names of those
students who have successfully completed all requirements for the
degree at Southwestern. This last responsibility is largely a formal-
ity, since the records office checks and clears the records of individual
students. Although the dean is a member and not the chairman of
the curriculum committee, his work is closely tied in with the com-
mittee, and the committee refers much of the routine administration
of policy to him.

Admini8tration.---The idea implicit in the administrative organiza-
tion of curriculum at Southwestern is that responsibility and initiative
should rest in the faculty, as a whole, including the president and the
dean of the college. The role of the curriculum committee in deter-
minin policy and . in administering policy gives expression to this
idea. While the faculty as a whole and the curriculum committee nat-
urally look to the dean for stimulation and suggestions, the respon-
sibility for developing the curriculum also rests with the chairman of
the committee, with all the members of the committee, and with faculty
members at large.
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A recent example of faculty study in the area of curriculum illus-
trates how Southwestern administers curriculum policy. The dean
assembled data concerning size of classes, the number of courses offered
in departments, and the cost of instruction. The suggestion was made
in faculty meeting that the curriculum committee consider studies to
improve the efficiency of the program of instruction. The curriculum
committee took up this matter and appointed three subcommittees:
one to deal with departmental offerings and major requirements, one
to deal with degree requirements and advanced placement, and one to
deal with instructional efficiency and teaching machines. The three
subcommittees composed of members of the curriculum committee
were further enlarged by volunteer members of the faculty interested
in.one phase or another of the study. The subcommittee dealing with
major requirements and departmental offerings, after several meetings,
invited departmental representatives for discussion and submitted
a questionnaire to each of the departments. The three subcommittees
eventually made recommendations to the curriculum committee as a
whole which, in time, presented recommendations to the faculty as a
whole for its endorsement or rejection.

All proposals for additions and deletions of courses must pass
through the curriculum committee. The normal procedure is for a
department to make recommendations about specific courses and to
appear before the committee to justify the recommendations. The
addition and deletion of programs of instruction naturally occur much
more rarely than do the addition and deletion of courses. Before the
addition of the most recent major program at Southwestern, inter-
national studies, there were extensive conversations outside the com-
mittee among the departments of political science, economics, and his-
tory. The recommendations that came out of these discussions were
flip laid before the curriculum committee for its endorsement. When
the curriculum committee had studied the proposed program, it rec-
ommended to the faculty that a program of studies in international
relations be instituted.

Combination courses and interdepartmental courses are brought
into the curriculum in somewhat the same manner as new programs
of instruction. Typically, various members of departynents interested
in the field get together for discussion and planning. These persons
draw up a prospectus for the course, indicating the material to be
covered and the personnel to teach the course, and lay this before the
curriculum committee for approval. The action can flow the other
way, however. The curriculum committee might suggest to the sev-
eral departments in the natural sciences that the practicality of devis-
ing a general course in natural science be studied.
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instruction

Policy.The organizational tendency at Southwestern has been al-
wags to avoid hierarchical patterns and wide separation between the
administrative and teaching functions. For example, the dean of the
college, the dean of men, the dean of admissions and records, and the
dean of continuing education" have regular teaching assignments and
are members of academic departments as well as administrative officers.
Reference has already been made to the fact that the aim at South-
western is that those who have the responsibility for administering
policy also have a hand in developing and changing policy. Con-
sistent with this general tendency is the pattern of giving the admin-
istrative functions not only to administrative officers but also to faculty
committees. The result is to produce a working organization char-
acterized by decentralization and division of labor rather than by

, centralization and hierarchy.
The development of policy relating to instruction and the adminis-.

tration of this policy illustrate very well the characteristic division
of labor and power at Southwestern. The faculty as a whole, rather
than any administrative officer or any committee, has the ultimate
responsibility and authority in matters relating to instruction. Pos-

. sibly the most heavily involved persons in this area are the dean of the
college and members of the committee on administration of which the
dean is chairman. This committee on administration is in many whys
an executive committee of the factilty, set up to transact daily busiws
between the monthly faculty meetings. The committee meets on call
of the dean whenever problems arise that need the committee's
attention.

At Southwestern, the dean of admissions and records also has definite
responsibilities in the field of instruction. He is heavily involved with
those activities most generally associated with the office of the reg-
istrar and is supported by a faculty classification committee which is
particularly busy during registration yit the beginning of each semester.
The classification committee, whose chairman is a faculty member,

responsibility. For example, Southwestern for years has had a fac-
ulty

oversees the programs of study elected by the students.
Every student registration must havethe approval of this tee.

Certain decentralization

ulty committee oil its honors and tutorial programs. This faculty
committee develops and evaluates policy and also oversees the adminis-
tration of the honors program. Again, the college has a faculty
library committee which determines library policy. The fact that
there are 43 persons comprising the four committees mentioned above
(administration, classification, honors and tutorials, and library) sug-
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Bests how wide is the direct involvement of faculty and administrative
staff in the development of policy relating to instruction.

An example of a policy change in this area during the 1960-61
session may illustrate the process at Southwestern. Three members
of the faculty interested them§elves in policies concerning academic
probation and suspension andslrew up a memorandum aimed at tight-
ening up the college rules in this area.- At. the suggestion of the dean
of the college, the faculty members first presented their memorandum
to the committee on administration. The committee on administra-
tion invited the three to participate in some discussions on the subject.
The result of the discussions was a memorandum from the committee
on administration which incorporated some of the suggestions of the
three faculty members and dealt, negatively with other suggestions.
Both memorandums were circulated in mimeographed form among
the faculty, and, subsequently, a regular faculty meeting was largely
given over to a debate on the matter. The faculty voted to endorse
the memorandum of the administrative committee.

AdminiRtration.Although the classification committee has, con-
siderable involvement in the process of registration, the organization
and mechanics of the process are largely the responsibility of the dean
of admissions and records, the associate registrar, and their staffs.
Southwestern sets aside a week or 10 days during the semester for pre-
registration. During this period students seek out their faculty ad-
visers, plan their courses for the following semester, make out a course
registration, and get the endorsement of the classification committee.
Subsequently, at the registration period at. the beginning Of the
semester, students who need to make_no changes in their registration
can skip the customary registration Procedure. Entering students
plan their courses with faculty advisers who have been assigned to
them.

For some years all terminal examinations have been copied and
reproduced in the desired numbers according to an areed-on form
by a member or members of the college secretarial staff. Copies of all
terminal examinations are filed at, the end of the term in. the records
office. The individual professor and the departments have charge of
their own examinations. The comprehensive examinations for seniors
and the language proficiency examination are the responsibilities of
the various departments concerned. The grading of students is left
entirely in the hands of the instructor in the course, and the marking
system used is long established. Should a change in the marking sys-
tem be desired,, it would doubtless come before the committee on admin-
istration and thence to the faculty.. If a professor discovers a mistake
has been made in a grade, a repiesentationftin writing is4nade to the
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committee on admiistration, and, upon its endorsement, a change is
made in the student's record.

The only remedial program in basic skills attempted by South-
western is a modest program in reading. This program is ttet up
on a voluntary basis and has worked out by the dean of the college in
connection with the professor who handles the remedial program.

Scholastic awards at Southwestern take the form of membership in
honotary societies such as Phi Beta Kappa, honor rolls such as the
dean's list, and prizes awarded at end of term for outstanding
achievement in various courses or departments. There is no one com-
mittee or person who administers this entire program. All such
citations or awards pass through the office of records, since they
matters of a student's permanent record. Only the honors program
is under the direct administration of a faculty committee on honors.
This program allows and encourages certain students to undertake-an
individual honors project rather than the normal course work in their
junior and senior years.

Academic probation and student discipline are largely the responsi-
bility of the committee on administration. This committee reviews
the records of students at the end of each semester and puts. on
academic probation those who have fallen significantly below a "C"

dean of college, along
with the dean of men and the.dean of women, to counsel these students
as well as those who have been put on academic suspension. The dean
of the college sends individual letters to the students put on probation
or suspended.

The dean of the college is responsible for the initial orientation of
new faculty members. This orientation is informal and is continued
by the colleagues of the new faculty member, especially those in his
own department.

There is a general understanding that both hours in the classroom
and number of students go into the matter of computing the teacher'
load of any instructor. At the beginning of each semester, the office
of the dean of admissions and records prepares a form showing the
course load and the student load of each professor and each depart-
ment. Both the president and the dean of the college review this
report to note any load that seems excessively heavy or excessively
light. It is primarily the responsibility of the dean to see that the
distribution remains fair and equitable.

In making out schedules for classes and for final examinations, the
promises have becoine traditional. The schedules are made out by
the office of admissions and records, and variations occur whenever
necessity demands. Individual instructors or departments can make

4,
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representations to the office of admissions and records whenever they
like about changing the time of some class. Frequently, the dean of
the college is brought in on these discussionsif the change seems one
that might involve a great number of students or might conflict with
other classes. In general, the same procedure is used in the scheduling
of classrooms, laboratories, faculty office space, or other space used for
instruction. By and large, the scheduling and assignment\ of sueh..,
space has become a routine matter to be charted each year by the. of=
fice of admissions and records. However, it .frequently becomes the.
responsibility of the dean of the college to help mediate a conflict of
interest or to see that additional space is provided for some faculty
member who needs an office.

At the beginning of each session, the faculty members turn in to the
dean the office hours which they intend to keep during that term. A
list of faculty members with their offices and their office hours is then
made out and reproduced for distribution. Faculty members also
report to the dean any absence from class which they anticipate. In
most cases, the professor concerned have made arrangements for
some colleague to take his class during his absence.

The purpose of the library committee is to assure the maximum
effectiveness of the library in the instructional program of the college.
It has a faculty member as its chairman, and the librarian serves as
secretary for the committee. This committee sets up the budget for the
library and allocates to each department the amount it can spend on
books and periodicals for the year. It receives from the various de-
paitments any requests they might have for special allocations or for
raises in the amounts -a their boob budgets. The library committee
also. makes the policies and rulei regarding hours the library is to
be kept open, rules governing student use of the library and study
rooms, and other poliOy matters . affecting use of the library. The
committee finds that it must continually assess the library collection
in terms of the college's instructional program and general educa-
tional need.

In addition to the book and periodical collection in the library,
there is also a collection 'of musical recordings, together with som
listening booths for students. Each academic department is its o
repository for whatever audiovisual materials it .uses regularly I
instruction. Southwestern has followed the policy of decentraliza-
tion here as elsewhere.

159

Each instructor is generally responsible for the selection of text-
books and other source materials to be used in his own courses. Where
more thanone instructor shares in the responsibility for a single
course, an Agreement is worked out on textbook selection. In these
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cases, it becomes a departmental matter or a mottier for the team
teaching the course rather than a decision for the individual instructor
alone.

Student Sendai:

Policy. In the area of stuaent _services, the general tendency
toward division of responsibility, acid absence of hierarchy referred
to in the sections above is discenibk.:- *Most heavily involved in
policies relating to studentse.rviceA are the dean, the dean of men, the
dean of women, and the dean of aAmissions and records. The presi-
dent of the college keeps in touch t h policy developments in this
area usL as e aoes in Lne nreas o
The comptroller of the college is al involved in the development of
policy relating to student services, pa icularly as these policies touch
on financial aid to students and he lth insurance. Otheir persons
involved in the area of student servic are the alumni secretary who
handles job placement of students a the director of vocational
guidance. The faculty committees actin in this area are the commit-
tee on administration, the classification mmittee, and the corn
on admissions and student aid.

Administration.The recruitment an admission of students, is
largely the respOnsibility of the dean of dmissions and records to-
gether with the committee on admissiori and student aid. The
committee is composed of the dean of admi. -ions and records who is
chairman, a faculty member who is associat chairman, the associate
registrar; the dean of men, the dean of wom\.n, the admissions coun-
selor, the comxtroller, and a second facultpm mbar. This committee
sets and administers the policies both for adm ion to the college and
for financial aid from the college. Insofar as ruitment of students
is concerned, the dean of admissions and records orks out the program
along with the admissions counselor and, occa Tonally, the dean of
alumni and development. The program of recr fitment profits from
the cooperation and aid of alumni, the church eon tituency, and coun-
selors and principals of high schools. The comm1 tee determines the
acceptability both of applications for admission to he college and of
applications for financial aid. The Collegp Ent :I, ce Examination
Board Jests have been used by the college for some\ ears, and every
applicant is required to take the Scholastic Aptitude T

Test scores, along with the high school records nd principals'
.recommendations, are kept on file in the office of the 11 of admis-
sions and records. Tills same office is the repository for\the student's

. academic record while he is-at Southwestern as well as unacademic
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records of various sorts. The dean of men and the dean of women
also keep current records on men and women students, but the office
of the dean of admissions and records is the final repository for 411
permanent records of Southwestern students.

Freshman students are allowed as many absences in any given
course as semester hours of credit which that course carries. In-
structors are charged with the weekly responsibility of turning in
absence reports on freshman students to the office of admissions and
records. Whenever a freshman student's absences exceed the number
of semester hours of credit carried by the course, the situation comes
to the attention of the dean of men or the dean of women. Class
attendance for upperclassmen is a matter of overt concern whenever
in the instructor's judgment the student has missed sufficient classes
to jeopardize his standing in the course. Whenever this occurs, the
instructor indicittes the fact to the dean of men or the dean of women
and the student is called in for a conference. If the absences persist
after this warning, the student is dropped from the course or from
the college.

A committee on student welfare composed of the dean of men, the
dean of women, the dean of the college, faculty members, and stu-
dents has general oversight of extracurricular and cocurricular activi-
ties. The thief concern of the committee, however, is with extracur-
ricular rather than cocurricular activities. So far as the latter are
concerned, the various departments initiate clubs at their own discre-
tion. The dean of the college does have responsibilities, however, in
regard to visiting lecturers and special convocation programs from
time to time.

Budget

'Policy. The development of policy for budget is the responsibility
of the president and the comptroller with the concurrence of the
executive committee of the board of directors.

Administration of Budget-Preparation.The preparation and ad-
ministration of the budget for academic purposes is the concern of
the president and the comptroller. Individual salaries are established
by consultation between the president and the dean, but the total
instructional budget is prepared by the president and the comptroller...
The same situation holds true in instructional materials. IA some
departments, notably, the sciences, there are budgets; in most de-
partments of instruction, howe'ver, needs arse met on a day-to-day
basis from a general budget item for classroinn supplies. In such
cases, the teacher or the department chairman may either go directly
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to the president or the comptroller, or he may make a request through
the dean. Expenditures for library salaries and library books ang
materials are budgeted by the president and the comptroller in con-
sultation with the librarian. No departmental budget is prepared for
materials for academic offices, but the general budget, on the basis of
experience, has provision for such items. The total budget for edu-
cational and general operations, auxiliary enterprises, and capital
construction is prepared 11 the president in consultation with the
comptroller.

Administration of Budget Control.Approval of purchase orders
for academic materials is made by the comptroller. In some cases, a
faculty member who wishes to purchase something such as a type-
writer or projector will submit a memorandum to the dean who passes
it on to the comptroller. All transfers of funds, including those
budgeted for academic administration, are made by the president
and/or the comptroller.

Analysis

The strength of the organization of academic administration at
Southwestern is the wide involvement of both administrative officers
and faculty in policy development. The stimulus for policy develop-
ment can come from any one of a number of administrative offices,
from standing faculty committees, or from members of the faculty at
large. Thin-fluid situation tends to prevent the organization from
developing mechanical rigidity, tends frequently to bring together
the various persons involved in administration for discussion of prob-

I lems and consensus of judgment, and tends to keep the president of
the college in close touch with policy development in the various
phases of the academic area. The president, as ex officio member of
all standing committees, is the one bridging element among all
various "islands" of academic administration. Reference has al-
ready been made to the fact that the academic administration pattern
tends to prevent a gulf opening between teaching and administration.

The informal and personal organizational pattern at Southwestern,
however, has the added advantage of avoiding administrative red tape.
It means that most decisions affecting a student are collective de-
cisions and therefore lacking in the arbitrariness which might char-
acterize the decisions of any single person or decisions based simply
on rules.

I

In an organizational pattern I he one at Southwestern, however,
particular consideration must ven to maintaining a traditional
and community spirit throughout t e college. As long as this com-
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mon bond is experienced and as long as the president is positively
interested in and has time for academic administration, the organiza-
tion holds together. Unless these factors are present, overall and
long-range planning for the entire academic life of the institution
might so spread out among the many participants that there would
be no fixed and clear responsibility for policy development.

Problems arise in this informal typo of organizationunusual
situations develop which do not fit clearly into traditionally deter-
mined responsibilities of the extant committees or administrative
officers. As long as the college is small, conferences can readily estab-
lish an answer to such situations. If the college grows significantly
larger, such informal procedures may prove inadequate.

Finally, academic administration suffers most from the absence of
explicit departmental budgets forAhe academic program. The vari-
ous depaiiments operate on a day-to-day or ad hoc basis so far as
expenditures for equipment and instructional needs are concerned.
However, in the total picture, such expenditures are relatively small.



CHAPTER XI

Whitman College

by Paul J. Jackson
Dean of the Faculty

FOIE MANY YEARS there were three divisional subfaculties in
I Whitman College, and the officer of each division was an academic
dean. This system was abolished in 1949 and a dean of the faculty
was appointed. Since that time, the dean of the faculty has been the
only academic dean.

Those individuals in the college who report directly to the dean of
the faculty and submit annual reports and budget requests are : the
chairmen of each of the five divisional subfaculties, the registrar, the
director of admissions and director of prernajor counselors, the librar-
ian, and the director of the curriculum. The dean of the faculty, of
course, has frequent meetings with individual faculty members to
discuss various problem's, academic and otherwise, thAt often arise. It
has long been a custom at the college, however, that .any of these in-
dividuals may go to the president direct with any unusual problem if
he so wishes. In practice, the president generally consults with the
dean of the faculty in such cases if policy is inwlved.

In the spring of each year, the dean of the faculty submits a formal
report to the president of the significant activities during the current
academic year of all offices under his supervision. lie also submits a
report of all budget requests from these offices. He makes no formal
report to any other officer or toiany board or agency.

The material which follows in this case study in academic admin-
istration at Whitman College will be more clearly understood if the
composition of four of the permanent administrative and faculty units
in the composition of the collegethe president's council, the faculty
council, the curriculum coordinating committee, and the council on
student affairsis first described.

The president's council was set up by the president of the college for
the puipose of considering administrative problems as they arise and
assisting in making decisions on such problems when necessary. Its
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members, appointed by the president, are the vice president in charge
of finapcial development, the treasurer of the college, the business
manager, the deaii, of administration, and the dean of the faculty.
The secretary to the president acts as secretary for the president's
council. One of the most important functions of the president's
council is assisting in the assembly of the annual budget for the presi-
-dent who then sends it to the board of trustees for the final approval.
As in other administrative matters, final de;cisions on budget items
remain Frith the president.

The president has increasingly relied upon the president's council
for cooperative decision making. The decisions of the council, how-
ever, are not. incursions upon the president's authority, for ultimate
authority and respOnsibility for all decisions arrived at by the council
must remain his. Althoiigh each memberof the council is an admin-
istrative officer of the college with clearly designated lines of authority
and areas of activity,' yet. the functions of each office are clarified by
the discussion of problems in each area and by the easy lines of com-
munication thus created. Since the president's council has been
functioning actively, there has developed a greatly increased aware-
ness and agreement among the officers of the administration concerning
the problems, the pol ides, and the development of the college.

In the meetings of the president's council, the president and the dean
of the faculty have been able to acquaint the other officers of admin-
istration with a precise picture of academic problems and have re-
ceived practical co4erat ion in unexpected ways. Increased coopera-
tion because of adequate communication has been equally effective in
the reverse direction.

The general policy of the college has been to reduce the number of
faculty committk!'es by transferring their former functions to the
faculty council. 1 The faculty council is a preconsidering, advisory,
reviewing, and., determinative agency of the general faculty. It is
responsible for' (1) matters pertaining to educational policy; (2)
decisions pert4ining to the administration of the legislation of the
faculty; (3) actions on student requests for modification of and relief
from college tegtilations; (4) other matters involving the relationship
of the faculty and its policies with administration and with students:
and (5) suc4 other matters of policy or operational procedure as may
km presented to it by ttie president of the college and the chairman
of the counil. All actions of the faculty council, however, are sub-
ject to approval by the general faculty. Compoed of five members
of the teaching faculty with the rank of assistant professor or above
who do npt hold any of the principal itdm'ipistrative offices, the
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faculty c6uncil is elected for a term of 5 years, one new member being
elected each year.

The chairman of the faculty council, appointed by the president
of the cAllege, is the dean of the faculty. He and the ex officio mem-
bers oftihe council have no vote. The ex officio members are : the
president of the college, the dean of the faculty, the dean of admin-
istration, the registrar, the director of admissions rind freshmen coun-
seling, Ind the director of the curriculum.. The faculty council, in
existence sine 1949, has replaced several committees which formerly
existed.

The curriculym coordinating committee consists of members of the
faculty council and the chairmen of each of the five divisional sub--
faculties. All requests for changes, additions, or deletions of courses
or curricular programs from the divisional subfaculties must be pre-
sented to this committee for concurrence before they can be presented
to the general faculty for action. It is an advising end recommending
body only; its main function is to consider any proposed curricular
changes in the light. of the total curriculum and the educational phi-
losophy of the college.

Finally, the general faculty has delegated to the council on student
affairs the authority to consider and act upon those cases of student
conduct which are brought to it either by the director of men's affairs
or the director of women's affairs. Its voting members cpnsist, of three
members of the voting faculty elected each for a 3-year term by the
faculty and three student members elected by the associated students
for similar terms. Its chairman is the dean of administration.

Whitman College is accredited by and is a member of the Northwest
Association of Secondary and Higher Schools. Several members of
the faculty have served from time to time as members of .visiting teams
of the association for accrediting or reaccrediting other colleges alid
universities in the region.

Faculty
go

gar

4,

the developinent of faculty personnel policy, the presi-
dent consults the general faculty, ilits faculty council, and the dean of
the faculty. A growing em basis is being placed on the cooperation
of senior professors in each department,. the chairmen of the divisions,
the dean of the faculty, and the pre,sident in all decisions concerning
additions- to the faculty. The faculty council and the president's
catmcil have both devoted a great deal of time to the discussion of the

.

desirable amount of expansion of faculty-personnel and the future rate\ of that expansion in light of the educational philosophy of Whitman
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College. Moreover, recruitment policies are being examined during
the current academic year with reference to projected curricular needs
and the educational purposes of the college.

A. tenure policy of the college was establisliel in 1951, largely as
a result of urgent requests by the local chapter the American Ass'or
elation of University Professors. The then 'dean of the faculty took
little part in the proceedings. The president of the college agreed
to the proposed tenure regulations and submitted them to the board of
trustees, which body approved them. As amended and revised in
14)59, the bylaws of the constitution of the college concerning this
policy read as follows

Except in the case of an original appointment to the faculty, all appoint-
ents at the rank of professor shall be for indefinite tenure. . . .
Persons holding the rank of associate professor, assistant professor, and

' instructor may be given indefinite tenure by special vote of the board of
trustees at any time, but any such who have not been given indefinite tenure
prior to the end of their sixth year of service shall at that timebe notified
in writing whether they will be given indefinitedkenure at the end of their
seventh year of service; and in the event that Indefinite tenure is not to
be given, such persons shall not be continued in the sere ice of the college
beyond the end of their seventh year of service. Regardless of the status
of hiss tenure, every member of the faculty is subject to retirement at the
end of the academic year in which his 6th birthday occurs. Appointments
to administrative offices, such as director, dean, or any other nonteaching
position. shall carry no rights of tenure either definite or indefinite.

Finally, tenure regulations do not apply to part-time members of the
instructional 4711T. Faculty pAcomotions in rank are the esponsibility
of the president, and the dean of the faculty with the advice of the
faculty council. The main considerations for promotion are merit,
particularly in teachling, years of service; research and scholarly
achievements; and service to the college community.

The policy on salary increases for individual faculty members was
mainly initiated by the president of the college. The policy wof, sub-
mitted for comment to the president's council, the faculty council, and
the general faculty. The dean of the faculty was separately consulted.
This policy sets minimum and maximum salaries for each rank,
witout overlapping. The criteria used for promotion in rank apply
equally to salary increases.

Since the size of most of the departments in the college is small,
it has been the policy of the college since the 1930's to use academic
divisions as administrative units, rather than departments. There are
five such divisions : social sciences, the humanities, basic sciences, music
and art, and he41th and physical education. The faculty members of
each division elect their own division chairman for a, term of 3 years,
SIN matters as curricular changes and requests for budgetary

a.

111



168 CASE STUDIES IN THE LIBERAL ARTS COLLEGE

allocations are initiated in the meetings of each division. The chair-
man ,of each division is responsible for seeing that such matters are
brought to the attention of the appropriate committee or to the dean
of the faculty. . All budgetary expenditures by faculty members must
be approved by the respective division chairman:

Policy on the expenditure of funds for contract research was estab-
lished by the president, the business manager, and the faculty member
concerned at. the time that the first. National Science Foundation
grant was awarded to the college for research in chemistry. The
president of the college also initiates the annual budgeting of a fund
for faculty professional travel.. The dean of the faculty is the sole
administrator of this fund.

Adminharation.The faculty consists of the president of the col-
lege; the deans; all members of the instructional staff VW:Ming the
rank of pioofessor,- associate professor, assistant professor, or instruc-
tor; the registrar; the librarian; the director of admissions; and other
administrative officers who have been granted professorial rink. The
officers of the faculty are.the president, the deans, and a secretary.

Meetings of the general faculty are .usually held .once *month.
At each .meeting, recommendations for faculty action are presented
by the secretary of the faculty council and the secretaries of each
of the divisional faculties. The agenda for each faculty meeting is
prepared in the president's office, and the deans .and all members of
the faculty are asked to inform that office ahead of time of all mat-
ters which they wish to have included in the agenda. The president
acts as chairman at faculty meetings; in his absence, the dean of the
.faculty acts as chairman. To consider special problems, extra meet
hip of the faculty called -"educational meetings" are geensionhlly
held.

. The administration of the recruitment, selection, and appointment
of faculty personnel has followed. the announced policy very closely.
Senior professors. in the respective departments have been active in the
process and have;gonsulted frequently with the dean of the facpity.
illfost of the interviewing with prospective faculty members has been
done by either the president of the college or the dean of the fliculty,
depending upon traveling schedules Old the limitations of the budo..et.
Whenever feasible, applicants haie been brought to the campus at
the college's expense. When these visits have occurred, it lias been
arranged that several members of the faculty have an .opportunity to
talk at length with the applicant..

. A separate ad hoc committee isappointed to Consider each appoint-
, \!mot to a position of tenure or promotion in rank. The committee

consists of the senior professor of the department in which the pro,
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spective appointee is a member (or a closely related department), the
chairman of the appropriate division, the dean of the faculty, and
the president of the college.

All initial appointments, the granting of tenure, and promotion
in rank are ultimately decided upon recommendation by the pregdent
of the college to the board ofirustees.

The president consults with the dean of the faculty concerning
each faculty member's salary for the coming year. The final decision
on this matter, however, is primarily that of the president.

With few exceptions, division chairmen have functioned respon-
sibly and the faculty of each division has felt free to elect anyone
they wished. Some chairmen when dealing with matters of faculty
personnel have taken their problems or recommendations directly to
the president of the college ; others have first consulted the dean.
Avenues of communication for such matters have never been carefully
delineated, although this flexibility is probably desirable in a small
college. However, the president of the college has always consulted
with the dean when such matters have been brought to his attention.
Within each department, the senior professor in terms of rank and
length of service is, in effect, the executive officer of that department.

All requests for funds for professional travel are submitted in writ-
ing to the dean of the faculty. The fund has proved adequate for all
reasonable requests and has contributed a great deal to faculty morale.
The dean of the faculty keeps a complete record of each request and
authorization.

A faculty member performing or directing the research done under
a special research grant does most of the relevant purchasing unless
the busineas office can be of help with special items. All bill paying,
accounting, and reporting to the grantor is done by the business office.
The business manager confers with the grantee before sending in any
report.

Curriculum

Policy.Policy relating tocumiculum has always been determined
by the general faculty as empowered by the constitution of Whitman
College. Occasionally, suggestions for the modification of curriculum
'policy have been presented to the faculty council by an individual
member, a department, or a division of the faculty; and the faculty
council has 'sometimes initiated and recommended changes in the
curriculum. Addition and deletion of programs may originate with
the president, the dean of the faculty, or the director of the cuthee
ulum. However, the cuiriculum committee, consisting of five faculty

709 -469 0 - 63 - 12
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members appointed by the president., is the only standing committee
appointed for the sole purpose of considering long-range curriculum
policy and making recommendations to the general faculty concern-
ing this matter. Suggested changes of educational programs are
considered by the curriculum committee and the faculty cQuncil; and;
if fiction is desired, the changes are prrsOnted to the geheral faculty.

Admini8tration.The two persons most directly responsible for the
adniinistration of curriculum programs are the dean of the faculty
and the director of the clarriculum. The director of the curriculum
has an office and a ,function not usually found in colleges; he is a
kind of watchdog of the-curriculum observing the manner in which
its parts function in relation to the total curriculum of the college.
.The. director is particularly concerned in seeing that classes, examina-
tions, and time schedules function in an orderly manner. He consults
frequently with the dean of the faculty and with the registrar, is a
membei of the curriculum committee, and is an ex oifieTh member of
the faculty council.

Suggested additions and deletions of courses are normally first
presented by individual departments at meetings of the appropriate
divisional factilty; if approved al such a meeting, the chairman of the
division presents the suggested change to the curriculum coordinating
committee. The function of the curriculum coordinating committee
is' purely advisory. If the committee does not. concur in the, rec-
ommendation, the chairman of division returns the matter to the
division for furtheirconsideration and discusspion._ The division then
may decide wNther or not to recommend the matter to the general
faculty for action.. '
Instruction

Policy.Policies on course and comprehensive examinations, on the
grading system, 6n scholastic awards and honors thesis courses, and
on headeinic probation have,been determined by the general faculty
rind lire carefully controlled by faculty legislation. Important policy
decisions concerning registration are .made by the president of the
college, advised-by the president's cOuncil or the facutty council. The
president. also d'epensis oii the advice of the dean of the faculty and
0e director of the curriculum in his determination of policies con-
cerning teaching loads.

Library policies are largely deternoined by budget: policies.e Policy
for the actual 'conduct 9f the library- is formulated by the library coib-

. mince, which is camrwsed of the head libritrian and five faculty mem-

o.
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yeberi appointed by the president.. The committee's recommendations

Must be approved by the president's council.
Administration.---Student registration procedure is always the re-

sult of consultation between the registrar and the deanof the faculty;
sometimes the director of the curriculum is also involved in making
such decisions.

Faculty legislation& requires end-of-semester examinations in every
course. If the nature of the course preeludes such an,,examination,

,a, petition must be submittethto the faculty council requesting an ex-
cuse. The director of the curriculum reports to the faculty council
each semester on the implementation of thi policy and any variations
from it.

Each institctor is completely responsible for grades given to stu-
dents in his courses. No end-semester gra may be changed once
they.have been recorded by the registrar, exce t as a result of an error
in marking, in which case the instructor involv petitions for a change
of grade to the faculty council.

If an individual student wishes any variati in degree require-
ments, he. must first secure the written approv 1 of his --counselor.
Then the student ,petitions the faculty council f r approval of the
change.

Honors in course are rttained as the result 'along tradition; honors.6
in major study are of more recent origin, as are also undergraduate
honors.. Recognition of academic distinction is a still newer category
of honois urged by the faculty council and approved by the general
faculty. The registrar' prepares lists of students eligible for each
category of awards. The honors thesis course is conducted by the
major cotselor in each department.

Initial and continuing orieptation of new faculty members is pri-
marily the responsibility of the dean of the faculty. Orientation
programs are detecrnined and initiated by him; and he participates
in these programs, assisted by the director of the curriculum and the
dean of administration.

The determination of teaching loads is .a matter of frequent dis-.
eussion within each of the acadethiC divisions. The most desirable
method for determining 'teaching loads has never been. adequately
settled. The dean of the faculty. is at *sent attempting to find a
suitable and agreeable method of comput at ion.

The .director of the curriculum and the registrar determine, the
schedules of classes and of, final examinations, subject always td re-
view by the piesident and the dean of the faculty. The vhedule for
classrooms and laboratories is determined mainlylq the director of the
curriculum in consultation with the registrar and the chairman of. each.

. ,
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of the divisions. The dean of the faculty and the business manager
of the college usually determine faculty Office space, 'while sugges-
tions concerning faculty office hours usually result from consideration
of the matter by the president and the dean of the faculty. Adminis-
trationrof the scheduling is carried out by the registrar and allotment
of office space by the business manager. Each faculty member deter-
mines his own office hours, within the framework established by the
president and the dean of the faculty.'

Provisions for "covering" classes during faculty absences must be
arranged by nwnbers of a department, in consultation with the dean
of the faculty and finaLArrangernents must, be reported to him. The
individual instructors may request, the purchase or sharing of audio-
visual materials'when presenting their annual budget requests to the
dean of the faculty. Finally, textbook selection is Also determined by
etch instructor in consultation with the senior professor in his depart-
ment.. Each instructor is responsible for carrying out the determined
policy and for ordering textbooks.

The head librarian irresponsible for implementing all library policy.
Thiditionally, the library is the most nearly autonomous unit existing
on the campus.

Student Services

vPolicy.The policy concerning recruitment and admission of stu-
dents is determined by the admissions committee, subject to confirma-
tion by the president of the college and to the approval. of the dean.
The admissions dcgmmittee consists of the pkesident, the director of
admissions, the associate director of admi-ssions, the dean of the faculty,
the dean of administration, the director of men's affaim, the director
of women's affairs, and three members of the faculty appointed by,
the president. The only entrance examination required of appli-
cants for Omission is the Scholastic Aptitude Test o( the College En-
trance Examination Boarlip. Admission quotas are determined by the
presid.ent after consultation with the president's council and the
directors of men's and 'women's affairs. 4$

It is an admini rative policy, determined by the president\aftet-
consulting the dea of administration, that records of all conduct and
discipline cases kept by the directors of men's and women's' affairs
in separate files from the acacre-mic records kept by the registrar.
There has been a 1Qrig tradition in the college Ant correspondence with
parents abo-ut, the academic progresA ottliei11 children will occur orily
when specifically requested by the parents. -The policies for avidemic
classification of students, 'student attendance at classes, and cocur-
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ricular activities has been dotermined by faculty legislation. Policies
concerning academic counseling are determined by the board of coon=
selors appointed by and tuncif3r,the cliOrmanship of the dean of the
faculty: Policy on approving prognut3 changes in student registra-
tions has been determined by the faculty council with the approval
of the general faculty.

All policies on scholarships,
determined-by the committee on
sideration the previously determ
mittee on student aid are : the p
financial aid, the dean of administl
director of men's affairs, the direr
of the college, the business manager,
Preference in job placement is given
employment grants by the committee
however, is mainly determined by the p

Administration: The process of fee
the director of admissions and is ccnd
Materials concerning each admissions ap
office of admissions and presented for st
missions cothmittee. All members of the c
of currwt enrollment conditions, and save

assistantships, and grants-in-aid are
student it'd and must take into con-
ned bud t. Members of the com-

ident (e officio), the director of
film, the'dean of the faculty, the

r of womeii:s affairs, the treasurer
n4 a senior ipember of the facuity. '-

students wi\o have been awarded
Policy on student loan funds, - tb*

ident's council.
fitment is tire responsibility of
ted by the staff of;

his office.
lication are prepared by the
dy and decision to the ad-
mmittee are kept informed

meetings of the full corn-
mittee are held eachyear.

The registrar is charged by the president, th jib responsibility tar.
keeping all student academic records. Studs is are classified as reg-
ular students, special students, or auditors ; *r lar students are fur-
ther classified as freshmen, sophomores, junio or seniors. A copy
of eath student's official grade report is sent to h s parents at tike end
of each semester, and semester grades are transmi ted to the students
on official transcripts.

Nonacademic records, kee, by the director of me 's affairs and the
director of women's affairs, are accessible only in the ffice of student
affairs to those who need to consult them. Attends ce records are
kept by each instructor for all his classes, and the relation of 'class
attendance to course grades is left to the discretion of the instructor.
Any instructor may excuse students from any class meeting, but not
from the campus.

Most members of the facultyassist in academic counseling as either
.premajor or major counselors. Each counselor is assigned approxi-
mately 25 students., He is responsible for assisting them during,the
registration process as well° as for arranging conferences with them
whenever they have academic problems or request advice. A student
may add a ootArse or withdraw from a 'course during the first week

0
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of clttsses with the approval of his counselor. After the fourth week
of .insteuction, however, he may withdraw from a course only with
his Counselor's approval and a grade of "withdrawn passing" or "with-
drawn f4iling" recorded. No student. may withdraw from a course
during the period of final examinations.

Determination of need is the first. consideration of all grants-in-aid;
and, after neet.bas been shown to exist, the most. important criterion is

'''quality of academic performance. Each student's request for a schol-
arship, assistantship, or ant -iii -aid is Presented either to the director
of men's affairs or till; director Of women's flffnirs mho, in turn, secures'
financial information from the parents or guardians through the cal-
lei scholarship service. Eacti4ease is presented to the committee on
student raid which must approve and determine the .amount of each
award. Student loan applications are made to the business manager
of the college, although the c9mmittee on student aid rind the directors
of men's and women's affairs frequently° make recommendations that.
individual loans be granted or not granted. The fidtn in i stint ion of
job placement is carried out by the director of the placement. service.

Budget

Polley.The president's council is primarily involved in the devel-
opment of policy for budget preparations and control. This func;
lion involves more of till council's time than any other. All expendi-.
turns except salary allocations .are considered and balanced by the
president's council. However, all expenditures for salaries are deter-
mined by the president alone after individual conferences with officers
of the col*.

AdminMration of Budget Preparation,.Each of the Chief officers
of the college requires the submission of detailed budget requests from
the director of each office or division under his supervision. Personal
conferences with the person submitting these requests are usually
necessary. It is the eresponsibility of each member of the president's
council fo explain the nature and purpose of each request when called

"upon to do so.
The total budget as determink the president and the president's'

council is then submitted by t14 presiant to the hoard of trustees for
its approval or modification. \

Administration of ,Budget (Thintrol.All purchase orders must be
approved by the appropriate budget officer before acceptance by the
business office for payment. As an example, all purchaseirders for
academic, materials by, a 'faculty member must first be approved in
writing by the chairman of his division; the order is then forwarded
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to the dean of the faculty, who approves the order and keeps a record
of each such expenditure. He retains one copy of this "authorization
to spend" and fotwards one copy to the bu4iness office, the other to the
division chairman for the latter's record.

A budget officer may approve justified transfers of funds from one
budget category to another within the allocation of any one office or
division. For example°, the dean of the faculty can approve a transfer
of funds from "current operations" to "additions to plant" within the
total allocation to a particular office such as that of the registrar or
the division of social sciences. Only the president has the authority
to approve a transfer of funds from one office or from a larger cate-
gory of the' budget to anotherfor example, from the registrar's office
allocation to buildingin4intenance.

Analysis

mo

Avenues of communication between the president and the officers of
the college, among the officers themselves, and between the president
and the faculty have greatly improved. An important result is a
fruitful cross-fertilization of ideas in the making of policy. Frequent
discussions of policy in the president's council and in the facultycoun-
\cil offer good examples in point. Thk improved communication has
also done much to improve morale thMughout the whole college.

There is, however, inertia among both old and young members of
the faculty toward consideration of institutionwide policies, particu-
larlSr. toward modification of academic policies. Most faculty mem;
bers' interest 'in what' is being attempted at similar colleges is very
Might. Habit patterns long established and buttressed by tradition
frequently conflict with more newly established lines of administra-
tive respongibility and'authority. A problem of personnel or inter-
departmental relaticinships, for exarle, might be taken by a senior
professor in 'a department to the chairman of his division or to the
Tenn of the faculty, or to the president directly. Communieation at
t and from the top down is excellent, but from the bottom up
the li es are ho flexible that they seem sometimes tube nonexistent, yet
this flexible "open door" policy contributes a feeling of security to

,many members of the faculty.

Recnt Changis Roported 1

As of the firs of July 1963, Bete& changes in the organizational
structure of the college were effected. The offices of the registrar and
the director of admissions were transferred from the supervision of

to,
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* the dean of the faculty to that of the.dean of administration. The di-
visions of thefaculty were reduced from five to three. The curricu-
lum coordinating committee was replaced by an educational policies
committee, composed of the members of both the faculty council and
the curriculum committee.
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'CHAPTER XII

William Jewell College

by Garland F. Taylor
Dean of the College

rOLLEGE-WIDE PROBLEMS at William Jewell College are
sgsi dealt. with at. weekly meetings of a president's council, composed of
the president ; the administrative and business vice presidents; the aca-
demic dean, dean of women, and dean of students; and the director
of admissions. This council also serves as a general information clear-
ingliousp on a wide variety of operational details and policies. Often
the meetings lead to the apvointment of small ad hoc committees
from the council membership. Individual members may also be in-
structed to study and report on special questions in their areas of
responsibility. Although this body his been in existence only a short
time, it serves a very useful function and promises to be a continuing
agency for stability,.

The 17 academic department chairmen report directly to the dean.
Individual members of the faculty are also 'welcome to .communicate
directly with the dean when they have occasion to do so. Such con-
ferences are usually with the prior knowledge of the department chair-
man, and often at his suggestion. It is believed that exccssive formal-
ity in this relationship is neither necessary nor fruitful. In an in-
formal relationship, the dean gets a better, more direct view of the
personal situation and the opinions of the individual teacher, the
faculty member .gets his hearing, and often the dean and the faculty
member get bettOe acquainted.

The summer school has recently come under full' college control
and is the responibility of the dean. Continuing study' is being given
to the role of the quminer school, particularly in the light of the teacher
needs in the regiOn. Normal enrollment has traditionally included a
number of teachei-s; however, the proportion of teachers in the student
body is declining ins State ,certification requirements are more carefully
enforced and more teachers complete college degrees. The college at
present offers no' extension or evening programs. It has engaged,
however, in inservice training of teachers of mathematics and physical
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sciences under a National 4001ce Foundation grant and 113 Inns to con-
tinue this activity if support is forthcoming. .

The dean reports formally to the president twice yearly, in written
reports that. are usually incorporated, in their entirety, in the presi-
'dent's report to te trustees. Except for a rare request for a personal
appearance before the tratees or one of their committees, the presi-
dent's report is the &ail's only official anti direct channel of access
to the trustees.

The college is represented at eduatioqid meetings by the president
or dean or by both, depending on the nature of the organization.
The president usually attends mvtings designed Orincipally for chief
administratorv, and the dean usually attends those of general academic
and educational interest. Moreover, the presittent attends meetings
of a denominational nature, while the dean lipes not sinless 'there is a
distinctly academic emphasis in the meeting. Formal relations-witbi
the denomination are titus a concern of the president and of the
director of public relatilons, who is similarly an 'ordained minister.
Relations with accrediting groups are largely the affair of the dean,
with the interested counsel of the president, but with hi4 tacit rather
tlinn activt participation. 'Additional denominational relations work
is performed by the chairman of the department of religion.

Faculty

As the office of dean has evolved through part-time to full-time
status, the dean has been given an increasing share of responsibility in
all faculty matters. However, the president of the college, who for-,

merly operated in fleuity. recruitment, compensation, and promotion
matters with only occasional consultation with department heads, re-
mains very closely 'involved. Individual faculty members consult.
the president freely about their personal relations with the college.

Faculty organization and procedures are chiefly establis4d'ty the
dean. The dean presides ,,at faculty meetings, and t president is
usually in attendance to make relevant comthent disclosures of in-
formntion to the faculty. Matters may- col up for consideration by
the faculty without hav Oiing been ced'on a. formal agenda, and oc-
casionally without having been-considered by the agenda committee.
All committees of the fact'.lty are appointed annually by the president,
and, for those most central to the academic affairs of the institution,
after prior conference with the-Aean.

The role of the departm\ent ads in faculty recruitment and ad-
rtncetnent is growing. They aten suggest and discuss prospective

A
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appointments, and they, are present at the personal interviews which
are almost invariably held with the prospect by the president and dean.
The bylaws of the trustees specifically require the annual election of
faculty; there is no established policy of formal tenure.' Efforts
are being made to review this matter to clarify faculty anticipationp.

Department chairmen are appointed by the president, after con-
sultation with the dean. In closely related academic areas, heads of
other departments are also consulted. Appointments are usually of
indefinite duration, rather thin rotating.

The dean recommends to the president an annual budgetary appro-
priation for research and professional travel. Travel allowances are
fine the most phrt fairly generous. Presently, however, there are few
research grants. 'The -program of support does include financing

.of summer study (both pre- and postdoctoral) by direct college con-
tributions for travel, tuition, and subsistence.

Curriculum

Currricular matters are the province of the faculty,- through its
curriculum committee of which the dean is chairman: The other
nine members of the committee at present represent the departments of
ancient languages, philosophy, history, modern languages, education,
religion, 14:n0 isli and speech, chemiory, and economics. The members,
who are appointed for annual terinti,by the president4aftei consultation
wilh the deati may come from any department, howeve'r, and need not
necessarily be departmental chairmen.

The curricuhim committee receives and investigates such matters
-as proposith for new courses, major changes in or deletions of courses,

3 Statutory authority in faculty appointments dt7ires from the college charter 1(1849)
. .and trustees bylaws (11128).

The board of trustees !diall have power to appoint from time .to time a
President, professors and all necessary officers to condlict and menage the
institution, and to rettiove ihttn from office if necessary, and fix their com-
pensation and to increase or diminish the snipe as circumstances may require.
( Charter, Sec. 9. )

Permanent officers of instruction, as President and professors, shall be
appointed or removed only by the Board of Trustees at a stated meeting,
but tutors, agents and other employees may be appoinkid by the Executive
Committee for no longer than the close of the fiscal year. (By-Laws, Sec.

The President of the college (or, the chairman of the faculty may worn-
.

mend professors to be appointed, and professors through him may ituilcate
tutora whom they desire for their assistants. (By-Laws,

Note total abilence of any refereoce to the dean. This is the only m.entioniOr the
chairman of the faculty. .
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adjustments in credit hours for specified work, and academic stand-
ards for graduation. The curriculum committee also studies general
curricular problems, and is reviewing the total academic program. fr

It considers adjustments in the standards of academic performance
rewired for remaining in the student body, for honors and distinc-
tions, and for eligibility for the -baccalaureate degree. Moreover, the
curriculum committee's province is broad enough to make it in effect
a general academic advisory committee, and the dean turns to it fre-
quently for counsel or for formal recommendations to the faculty.

The Charter of the College declares that the trustees shall "pre-
scribe the course of study" and determine the terms of admission. In
practice, the activity of the board oi trustees in this sphere is extremely
slight. The president. informs the trustees of important academic
and curricular matters informally in the frequent meetings of the
executive committee, and annually through a formal written report,
including a section prepared by the dean. Any major or extreme
pro.tram innovation such as a new degree, inauguration of a new
course emphasis distinctly outside the liberal arts, or abandonment of
an established "major" is presented eArly to the trustees and receives
their close attention. They are informed of proposed curriculum
changes which promise to impose new burdens of costs, facilities, and
plant, and also of any changes which seem likely to cause a substantial
shift in the character and focus of the institution.

Instruction

Responsibility. in matters of instruction is in practice almost wholly
delegated to the factilty and dean. The president retains a special
interest in certain special instructional problems, such as those in the
department of religion, and actively participates in planning for these
in particular.

The work of the dean in this area is carried out through consulta-
tion. with individual department chairmen and groups of chairmen,
witli individual- faculty members (often in company with the appra
prime chairman), and in the weekly meetings of the entire faculty.
The scheduling of offices, classrooms, and laboratories:is considered
to be the -responsibility of the dean's office. The president has also
delegated questions of teaching load to the dean and the appropriate
department chairman, but he is in close contact with special problems,
and is 'consulted when need arises.

Initial and continuing .orientation new faculty is similarly, left
primarily to:the dean and chairmen. The program is intentionally
informal- and simple. Although this tends to reduce the amount of
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effort required overall, it often entails substantial exertions in an
effort to consider the needs and merits of individual cases.

Registration procedures and details regarding student grades and
academic records are worked out in close consultation, between the
dean and the registrarl who is the delegated agent for carrying out
decisions. The registrar has traditionally been a regular member of
the faculty, on reduced schedule.

Departments have a great deal of freedom in the selection of text-
bookq and other teaching materials. Chairmen are encouraged to con-
sult with the dein about any problems which arise.

The general affairs of the library are overseen by a library com-
mittee, appointed annually by the president. Its composition is not
specified, but in practice it contains representatives of disciplines in
the humanities, the social sciences, and the physical sciences. It con-
sults with the librarian on such questions as hours of service, budgie,
allocations, voluminous and expensive purchases, problems of campus-
library interpretation and communication, and extensive duplications
of material. The channel of communication between the president
and the librarian has traditionally been direct, but recent practice
tends informally to shift the official channel of transmission to the
dean.

Student Services

Because of the frequent overlapping of academic and personal or
financial problems, the dean of students and the dean of women partici-

,

pate actively in general academic as well as personal counseling, with
constant referrals to the academic dean and frequent conferences.
In addition, some faculty members are adept in this work, and their
personal interest and contacts with students are encouraged through

.a system of assigned advisees. In some instances the results have
been excellent; however, the academic advising of students by faculty
members has been somewhat disappointing. This problem is con-
tinuing to receive serious study.

Student academic records are kept by the registrar. He computis
class standing and keeps track of completed graduation requirements,
courses to be repeated, and matters of 'eligibility. Consultation' be-
tween the registrar and the dean is frequent and easy. The registrar
transmits final grades to students and parents. The dean transmits
progress reports during the semester, as well as followup communica-
tion to deficient students and to their parents. Information provided
by the registrar on inadequacies in academic performance and on
academic. probation is channeled through the dean's office. Iconaca-
demic records are kept by the student personnel deans, 'who also deal
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with job placement and referral, in views, and nonacademic dis-v

ciplinary problems. Absence reports are undled by the dean's office,
as are communications relating to careless and irresponsible habits of
class attendance.

Changes in course registrations require the approval:of the dean, who
generally consults the instructor or the student's admiser if other than
obvibus considerations are involved. Preregistration, counseling,
formerly practiced only casually, is beginning to reduce the number
of requested changes resulting .fii.om Carelessness, inadvertence, or
poor judgment. Further progress in this program should reduce the'
bccasion's for change still further, as well as settle programs early
and improve chiss performance by students.

Except for the coordination and maintenance of the calendar of col-
lege events by the dean of women, there is no effort to control co-
curricular departmental activities. The dean is often asked to meet
visiting lecturers, and he is often called upon to resolve cases of con-
flicting dates. Campus visitors are frequently invited to address the
student. body, which meets twice weekly in convocation, and a special
arrangements committee is always receptive to suggestions 'about ap-
propriate and effective speakers.

Matters relating to admission to the college are officially the prov-
ince of a committee on admissions, composed of the registrar, dean
of students, dean of women, director of admissions, and a professor
of ancient. languages, with the academic dean as chairman. Admissions
credentials are frequently examined by committee members individu-
ally and by committee members in general conference when desirable.
Field interviews are conducted by admissions counselors working under
the director of admissions, although on-campus interviews are often,
arranged for students living in the area.

The dean of students is responsible for (bommunications. with appli-
cants and often routinely accepts appficants of exceptional Ability
and solid. preparation. However, all "problem" applicants and mar-
ginal eases receive the attention of the full committee. In general,
graduates of 'accredited high schools who have ranked in the upper
half of their classes may be accepted , many freshmen are in the
upper quarter of their class.

The college has a liberal program of financial aid, and the work of
the financial aids committee closely liarallels that of the admissions
committee. The. firtancial aids committee works closely with the presi-
dent and administrative and business vice presidents of the college,
the 'faculty member, fespotisible for administering aids for stiidentsin
church-related vocations; and the student -.personnel deans and aca-
demic dean. Plans are being made to integrate the student employ-
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meat program with the present program of scholarships, grants, and
loans, and thus to develop a broad comprehensive program of financial
assistance as the most effective method of meeting student economic
needs.

Budget

The academic portion of the annual budget is prepared by the dean,
who bases his departmental requests on proposals submitted by the
department chairmen. Fac4lty salaries are determine in conference
between the dean and the president. The president retainta keen
interest in all phase's of this annual -review and participates in it
vigorously.

Other requests for instructional funds are considered by a budget
committee consiging of the president, the vice presidents, and the
(lean. This committee is new at William Jewell, and is in the process
of determining its method of operation. It promises to be useful as a
means of providing deliberate consideration of what the college can
or cannot "really afford to attempt," on which realistic information
is not always easy to obtain.

The library's budget is prepared by the librarian in consultation
with her committee. It receives consideration from the budget com-
mittee in the same review procedure given to the general instructional
budget.

The registrar's budget is submitted directly to the president. Sal-
, aries for academic offices, and appropriations for their supplies, are
incorporated in the instructional budget, and are considered- by the
budget committee.

Should circumstances require substantial reductions in proposed
budgetary outlays, the individuals or divisions involved would be
heard by the budget committee, unless readjustments could be worked
out in private conference with the dean.

Except for his membership on the general budget committee, the
(lean, is not a party to the preparation of the other parts of the budget.
Ite might, however, assist in budget preparation for capita-expendi-
ture for instructional or library facilities.

Purchase orders for instructional materials which cost less than
$200 do not ordinarily have to have the dean's endorsement. He is,
however, asked to approve requests for travel reimbursement. The
business vice president frequently confets with the dean about pur-
chaw which the vice president has occasion to question. Transfers
of funds within an approved budget are frowned upon.. The business
vice president may approve such a transfer, however, i f he is convinced
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of the merit and urgency of the request. In case of irreconcilable,
difference of opinion, an appeal would be taken to the president.

Analysis

The presidents of William Jewell College have all been ordained
ministers. The early presidents seem to have been extensively in-
volved in almost every conceivable 011ie of college operations, aca-
demic and otherwise. There is thus a lengthy tradition of strong
central administration, with somewhat limited delegation of specific
authority.

The office of full-time dean was created only in 1957. Despite the
very creditable manner in which the part-time deans before that date
performed their duties, there remains a legacy of administrative rela-
tionships and procedures peculiar to this institution. The tradition
of comparative informality has not favored statutory delegation of
specific authority fors the administratimi of academic affairs. Thus,
any interpretation of the patterns of administration in this college

ould be made in awareness that there has been a distinct tendency
to ne functions, relationships, and resmsibilities gradually and by
evolutionary and experimental means rather than by forntal or docu-
mentary decree.

The delay in the creation of a full-time deanship has chused post-
ponement of decisions on some m atters of administrative relatiofiship
and procedure which in many comparable institutions might long since
have been settled. It must be pointed out, however, that the pro-
cedures have been more effective than an observer who found them
relatively casual and unconventional might assume. This has been
true in part because of the dedicated bird work of the teaching staff

.
and part-time deans. At the same time, the college has reached a
stage in its development where reasonable tightening of the laces is
appropriate.

The academic program could profit from improved means of con-
tinuous review and evaluation. The present and predictable adequacy
and effectiveness of current procedures needs constant attention.
Also, the establishment of a formal basis for tenure is highly desirable
and is anticipated.
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