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ExecuTivE SUMMARY

Increasi ng the participation of minority groupsat public collegesand universitiesisa
longstanding goal of the Board of Governorsfor Higher Education, asfirst outlinedinits 1983 Strategic
Plan to Ensure Racial and Ethnic Diversity in Connecticut Public Higher Education. The
minority groups defined by the plan are: Higpanic/Latino, African American, ASanAmerican and Native
American- listed in order of their current proportiona presenceinthe state’s population. Subsequently,
the Board's Strategic Plan was enacted by the statelegid ature, which since 1986 has provided the
Boardwithasmall, symbolic annua all ocation to promote achievement of theplan’sdiversity gods.
Although the plan mandates no numeric gods, it holds campusesto theided that theracia and ethnic
make-up of their students, graduates and professiona staff should reflect thediversity of thestate's
resdents.

Sinceenactment of the Strategic Plan, studentsattending and graduating from Connecticut’'s
public collegesand universitieshave become moreracialy and ethnically diverseand 2007 continuesa
historic trend of year-to-year incremental progress. The number of minority group membersamong
both enrolled studentsand degree recipientsat the undergraduate level reached record levels. There
has a so been asteady increasein the number of minority group membersemployed asprofessionasat
publicingitutions

Theoverdl trends:

0 Infal 2007, minoritiesnumbered 25,251 or 25.8 percent of all undergraduate students enrolled
inthegtate’ s publicingtitutionsof higher education, exceeding their proportiona presenceinthe
state's popul ation for the tenth consecutive year. Accordingtothelatest U. S. Census
estimates, these groups comprise 24.2 percent of the state’ spopulationin 2006. Fromfal
1997 tofal 2007, the number of minority studentsenrolled at publicinstitutionsgrew from
15,716 by 61 percent. Theaverageannua growth ratein the enrollment of underrepresented
minority studentsat the undergraduatelevel in Connecticut’spublic higher educationintheten-
year span from 1997 to 2007 has been nearly 4.9 percent. However, thegrowthratein
minority enrollment has been decel erating in recent year —thenumbersarestill increasing, but at
amuch slower rate of growththaninthepast. For instance, fromfal 2006 tofall 2007, there
wasa4.0 percent increasein the number of minority undergraduate studentsenrolled inthe
state’'spublicinstitutionsof higher education. Conversaly, at the height of growth during thisten-
year span, therewas an 8.5 percent increasefrom fall 1999to fall 2000.

0 During the 2006-07 academic year, minority studentsreceived 2,567 or 19.3 percent of all
undergraduate degrees (associ ate and bachel or’ s degrees) conferred by the state’spublic
collegesand univerdities. Minority students' graduation rateis cons derably lower than both
their enrollment rateand their collective proportion of the state’ s popul ation. However, inrecent
years, thegrowth ratein undergraduate degree reci pientsfor minority students has exceeded
their growth inenrollment. From 1996-97 to 2006-07, the number of minority students
receiving undergraduate degrees at the publicinstitutionsincreased from 1,445 by 77 percent.
Theaverageannual increasefor thisten-year spanisgreater than 5.9 percent. From 2004-05
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to 2005-06, therewas an unusually large (12.4 percent) increase in the number of minority
degree recipients—thelargest year-to-year increase during thisten-year span. From 2005-06
to 2006-07, therewas a 3.7 percent increase in the number of undergraduate degreesawarded
to minority studentsby the state’ spublicinstitutionsof higher education.

0 Amongfull-time professiona semployed by thestate’'s publicingtitutionsof higher educetion,
1,473 or 16.7 percent were minority group membersat the end of 2007. The professiona
workforce cons stsof thoseindividua semployed asadministratorg/officials, faculty or
professional staff members. Instead of apercentage compari son between their presenceinthe
professional workforceand their presencein the genera popul ation, amore gppropriate gauge
for the employment of minority group membershby the publicingtitutionsistheir avail ability for
employment opportunities. When congtructing their annual affirmativeaction plans, state
agencies conduct anaysesto determinewhether or not each racial/ethnic-gender groupingsis
“fully andfairly” represented intheir workforce. Eachingtitution computestheavailability of
eight racial/ethnic-gender groups employing anumber of demographic, |abor market and other
informational and datasources. Theseavailability figuresarethen compared to actua
employment (utilization) of theracial/ethnic-gender groups. Inan aggregated sense, theminority
groups are overrepresented among administrators/officid s, underrepresented among faculty and
underrepresented asprofessiond staff members.

Despiteimpressive growth over the course of the past 23 years, disproportional levels of
achievement inminority enrollment, graduation and employment persist. Persistent areasof racid/ethnic
disparity in Connecticut’spublic higher education include:

0 Hispanic/Latinosaretheonly minority groupwhoseoveral undergraduate enroliment level has
not reached its proportion of the state's popul ation.

0 Higpanic/Latino and African American students are overrepresented in their enrollment at
community collegesand underrepresented at universities.

0 Digproportionate numbersof Hispani c/Latino and African American studentswho enroll in
collegefall to attain an undergraduate degree.

Thisreport summarizestheactivitiesand progressachieved in 2007 to ensurethat Connecticut’'s
public collegesand universitiesarerepresentative of the state’sracia and ethnic diversity.
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BACKGROUND OF THE STRATEGIC PLAN

Creation of aSrategic Plan to Ensure Racial and Ethnic Diversity in Connecticut Public
Higher Educationwasamong theoriginal statutory mandatesassigned to the Board of Governors of
Higher Education by its 1982 enabling legidation. Asstated in statute, the purpose of theplanisto
“ensurethat students, faculty, administratorsand staff at each publicinstitution arerepresentative of the
racial and ethnic diversity of thetota population of thestate.”

Adoptedin 1983 and modified in 1996, the Board's Srategic Planrequires each public
collegeand university to devel op and submit five-year plansknown astheingtitution’sSrategic Plan to
Promote the College Access and Success of Underrepresented Minority Sudentsto the
Department’s Office of Educationa Opportunity. Thestate's publicinstitutionsof higher education
include 12 two-year colleges(collectively known asthe Connecticut Community Collegesystem) and 6
four-year ingtitutions (the University of Connecticut, thefour campusesof the Connecticut State
University system and Charter Oak State College). Theseplans present each ingtitution’sapproach to
achieveand/or maintain student diversity per thefollowing gods:

0 toenroll African American, Hispanic/Latino, Asian American and NativeAmerican studentsin
proportionsthat reflect each group’srepresentation inthe college’sservice area.

0 toretain African American, Hispanic/Latino, Asan American and NativeAmerican studentsin
proportionsequal to therate achieved by the college’ s student body asawhole.

0 tograduateAfrican American, Hispanic/Latino, Asan American and NativeAmerican students
inproportionsthat reflect each group’ srepresentation in the college’ s student popul ation.

In constructing its plan, each public college and university isrequired to specify:
0 measur ableobjectivesconsstent with diversity goalsand strategiesto achievethem,

0 anaction plan for systemicimplementation of strategiesto attain goasand

0 anevaluation plan to document progresstoward meeting objectivesandto inform decision-
making about needed alterationsand new directions.

Thepublic collegesand universitiesarerequired to set and striveto achieve 12 prescribed
student diversity goalsat one of threemeasurablelevels. Thegod attainment levelsare: (1) maintaning
arepresentativeleve of goal attainment; (2) reaching itsrepresentativelevel of god attainment, or (3)
closing by one-half theexisting gap between the representativeleved of goa attainment and the college's
current level of god attainment.

Asspecified by legidative statute, in each biennium, the state' sgovernor and legidature set aline
item budget - Minority Advancement Program (M AP) - within thetotal budget for the Department of
Higher Education, to advance achievement of theSrategic Plan’ sgoas. Portionsof theMAPfunds
aredigtributed to reward and support publicinstitutionsfor their effortsto meet their goals. Infact, the
M AP component known asthe Connecticut CollegeAccessand Success (ConnCAS) Programis
Connecticut’sonly performance-based grant program within budgeting for public higher education.
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Thecurrent five-year plan period for theinstitutiond strategic plansends June 30, 2008. In December
2007, the Commissioner of Higher Education issued aRequest-For-Plansto each of the state’'spublic
institutions of higher education, requiring them to devel op and submit new five-year plansfor the July 1,
2008 through June 30, 2013 period. Thegrant award processfor the 2008-09 though 2013-14 plan
period will place greaster emphasisupon ingtitutiond attainment of retention and graduation goals.

SuccessINACHIEVING STUDENT GOALS

Dataregarding student enrollment and graduation areforwarded annual ly by each public
institution to the Department of Higher Education. Thisdatademonstratesthat Connecticut’spublic
collegesand universitiesare becoming morediverse every year, and 2007 was a continuation of along-
standing trend. The numbersof studentsand graduatesfrom minority groupsarehigher than ever.
Retention data, aggregated by racial and ethnic groupings, are not compiled asfrequently. The
Appendix containstablessummarizing: (1) ingtitutions' levelsof god attainment in theenrollment of each
group of minority studentsthrough the end of the current plan period; and (2) projectionsasto goal
attainment in the graduation of minority sudentsat the end of the current five-year plan period based on
institutional performancesinYear 1 through Year 4in comparison to baseline data (year 2002) of the
ingtitutions' five-year strategic plans. Thegod atainment levelsand projectionsare summarized below
inTablel.

Tablel
Strategic Plans' Student Diversity Goals
Institutional Goal Achievement and Projections
By Minority Group and Number of Institutions
Enrollment Graduation
Goal Has Been Not Likely Goal Has Been Not Likely
Or Will Be Goa Will Or Will Be God Will

Race/Ethnicity Achieved Be Achieved Achieved Be Achieved
Hispanic/Latino 12 6 1 7
African American 14 4 14 4
Asian American 17 1 15 3
Native American 17 1 18 0
TOTAL 60 12 58 14

For thegoal areaof enrollment, out of 72 possibleinstances - 18 institutions multiplied by 4
minority groups- only 12 situationsare problematic. Of thoseinstanceswhere analysisindicatethat an
ingtitution’senrollment goa wasnot achieved at theend of thefive-year plan period, teninvolveHis-
panic/Latino or African American sudents—all at four-year ingtitutions. Asfor graduation godls,
projectionsindicatethat 14 are problematic— 11 of which involve Hispanic/Latino or African American
studentswith most (8) occurring at four-year ingtitutions. It isanticipated that 7 of the 12 community
collegeswill achievetheir goa sfor both the enrollment and graduation of each minority group by the
end of their current five-year strategic plans. At theother 5 community colleges, theenrollment goa has
been achieved at each campus, and graduationis problematic for 1 of the4 minority groupsat two
campusesand for 2 of the 4 groups at three campuses.
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MINORITY ENROLLMENT

Infall 2007, the state’' s public collegesand universitiesenrolled 97,844 undergraduate students
of whom 25,251 or 25.8 percent were members of thefour underrepresented minority groups. The
changein minority enrollment isanincrease of 973 or 4.0 percent over fall 2006. Fromfall 1997
through fal 2007, minority enrollment hasgrown by 6.7 percent —an average annua growth rate of
dightly morethan 4.9 percent. Comparatively, fromfal 1986 tofal 1996, the number of minority
studentsenrolledinthepublicinstitutionsgrew by 74.7 percent - an average annual increase of more
than 5.6 percent. After atremendous surgein the number of minority studentsenrolledin thepublic
institutions during the early years of the Srategic Plan, there has been acontinuous, for themost part,
increaseinther enrollment numbersbut in recent yearstherate of growth hasbeenlower thanthe
period of thelate 1980sthrough the early 1990s. Table 2 below depicts period of growth in minority
enrollment.

Table2
Enrollment of Minority Group Members
in Connecticut Public Higher Education in five-year intervals

Percent Change in Number

Year Percentage Number Between Five-Year Intervals
2007 25.8 25,251
19.2
2002 231 21,176
34.7
1997 19.6 15,716
13.6
1992 15.2 13,830

Neverthd ess, the 2007 minority enrollment percentage exceeds the representation of these
groupsinthe state’sgeneral populationwhich standsat 24.2 percent based upon U.S. Census estimates
for 2006, and continues atrend begunin 1997. Thisdataisdisaggregated below in Table 3.

Table3
Fall 2007 Undergraduate Student Enrollment
in Public Higher Education by Racial/Ethnic Group

(percentages are rounded to the nearest tenth)

Race/Ethnicity # of Students % of All Students
Hispanic/Latino 9,768 10.0
African American 11,260 115
Asian American 3,890 4.0
Native American 333 0.3
Underrepresented Minorities 25,251 258
All Students 97,844 100.0




2008 Annual Report

Asillugtrated in Table4 be ow, Hispanic/Latinoisthe only minority group whose enrol lment
level doesnot exceed its popul ation percentage, for public higher education asawhole. Native
American students have achieved representative parity intheir enrollment levelsat each of the state's
higher education systems. Asian American students have achieved representative parity intheir
enrollment in public higher education asawholedueto their relatively large numbersat the University of
Connecticut. Hispanic/Latino and African American students have achieved representative parity only at
the Community Collegesystem.

Table4
Minority Undergraduate Enrollment and Degree Recipients
Connecticut Public Higher Education
(percentages are rounded to nearest tenth)
Fall 2007 2006-07
Population % Enrollment % Graduation %
Total MinOrity .....cccovvveiiiniiciccieccns 242 i - ...................... 189
By Group
Hispanic/Latino........ccceevvererieneenenn. 12 e, 100 o, 6.3
African American.........cccccevvveeenene. 95 e RS 8.4
ASIan AMENICaAN ......ccceeveeceecieeeeenens 33 i .
Native AMENCan .......ccocerereereeneenenn. 0.2 e O
By System
University of Connecticut ........... 282 ..o 195 . 17.1
Hispanic/Latino...........ccccceeneee. 102 e 6.0 i, 4.7
African American ........ccccceue..e. 95 59 55
ASian AMENican .........cc.coveereneen. 33 ] . ...................... .
Native American..........ccccceueneee. 02 v RO
Connecticut State University ...... 282 ..o 18.0 o 15.9
Hispanic/Latino ..........ccccceeneee. 102 e (S 2 5.1
African American ........ccccceue..e. 95 < I A 7.3
ASian AMENican .......c.ccoeeveeenenne. 33 26 s 31
Native AMerican .........ooveeveeeen.. (o) 03, .04
Community Colleges................... 242 s BB ... 255
Hispanic/Latino ..........ccccceenee.e. 102 e 88 9.3
African American ............c......... 95 e BN -
ASian AMENican .......c.ccoeeveeenenne. 33 e O 2.7
Native American .........ccccoeueneee. 02 v O .. -
NOTE: the highlighted data indicates representative parity has been achieved.
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Asdepicted in Graph 1 bel ow, minority enrollment hasrisen by 4,075 students or 19.2 percent
over the courseof the past fiveyears. In contrast, non-minority enrollment grew only by 2.8 percent
over thesame period.

Graph 1
Minority Undergraduate Enrollment

Connecticut Public Higher Education
Fall 2002 - Fall 2007
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The presence of minority studentswithin each system of the public higher education sector,
however, variesgreatly and does not exemplify representative distribution (Graph 2). Among the
minority studentsattending the state’ spubic ingtitutions, nearly 64 percent of al minoritiesareenrolledin
the Connecticut Community College system (CCC), about 20 percent attend Connecticut State
University (CSU) campusesand 16 percent matriculate at the University of Connecticut (UConn). In
contrast to thesefigures, among non-minority students attending the stat€' spublic collegesand
universitiesinfall 2007, 45 percent attend CCC campuses, 32 percent attend CSU and 23 percent
attend UConn —see Graph 5, page 13.

Graph 2

Fall 2007 Minority Undergraduate Enrollment by
I nstitutional Systems Connecticut Public Higher

Education
L6 ducConn
20 @csu
64
dccc

Whiletherehave been significant numerica changesinthetota number of minority sudents
attending publicingtitutionsover the past fiveyears, there hasbeen little shifting in the distribution of
minority sudentsamong thethree public higher education systems. From 2002 to 2007, the proportion
of dl minority studentsenrolled in public ingtitutionswho areenrolled at UConn moved from 14.7
percent to 16.1 percent; at CSU from 21.9 percent to 20.3 percent and at CCC from 63.3 percent to
63.6 percent. Over thisfive-year period, the Community College system experienced thelargest
increasein the number of enrolled minority students—an increase of 2,644 studentsor 19.7 percent.
Numerically, the UConn system experienced an increase of 947 or 30.4 percent. CSU experienced an
increase of 484 or 10.4 percent. The proportional increase at UConn exceeded that of CCC and CSU
combined.
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DeGRrRees CoNFERRED TO M INORITY STUDENTS

Thenumber of minority studentswho received associate and bachel or’ sdegreesgrew to 2,567
or 19.3 percent of all undergraduate degrees during the 2006-07 academic year. The number of
minority undergraduates receiving degreesincreased by 91 or 3.7 percent from the 2005-06 academic
year. Incontrast to the enrollment trends di scussed above where minority group members have
experienced the greatest growth inthe earlier yearsof theSrategic Plan period, graduation ratesfor
minority group members have grownto agreater degreein recent years. From the 2001-02 academic
year through the 2006-07 academic year, the average annual growth in the number of minority
undergraduates receiving degreewas 4.0 percent. Improved academic preparation and/or more
effectiveeffortsto assist minority group membersto pers st through graduation may explainthis

development.

Graph3
DegreesAwarded to Minority Undergraduates
Connecticut Public Higher Education

2003-2007
3,000 2, ;
2.500 1o17 2167 2202
o 2,000
'g 1,500
1,000
< 500
2003 2004 2005 2006 2007
Year

Thelowest levelsof annual growth occurred during the 1995-96 academic year through the
2000-01 academic year when the averagewas 2.0 percent. Table5 below depicts period of growthin

minority gradugtion.

Thedataregarding the minority undergraduate degree reci pients during the 2006-07 academic

year isdisaggregated by thefour minority groupsin Table6. Theminority proportion of degree
recipients[19.3 percent] constitutes 80 percent of their popul ation representation [ 24.2 percent].

This80 percent level of representationisin sharp contrast to the 107 percent representation
level achievedinfall 2007 enrollment.

10
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Table5
Graduation of Minority Group Members
in Connecticut Public Higher Education in five-year intervals
Percent Change in Number

Year Percentage Number Between Five-Year Intervals
2006-07 193 2,567

48.0
2001-02 16.8 1,735

20.0
1996-97 134 1,445

32.7
1991-02 9.1 1,089

45.2
1986-87 7.3 750

Table 6
Undergraduate Degree Recipients
in Public Higher Education by Racia/Ethnic Group
2006-07 Academic Year
(percentages are rounded to the nearest tenth)

Race/Ethnicity # of Students % of All Students
Hispanic/Latino 842 6.3
African American 1,119 84
Asian American 555 4.2
Native American 51 04
Underrepresented Minorities 2,567 19.3
All Students 13,310 100.0
Source: Department of Higher Education—2006-07 Graduation Report

Mirroring overal enrollment patterns, the number of degreesawarded to minoritieswasnot
distributed proportionatel y among the state’ s public higher education systems. Minusthe 124 degrees
awarded by Charter Oak State College, the Connecticut Community College system conferred the
largest number at 979 or 40 percent of all degreesconferred to minority group members. The
University of Connecticut was next with 747 degrees, or nearly 31 percent. A tota of 717 degreesor
29 percent wereawarded by the Connecticut State University system.

In contrast to thesefigures, among non-minority students graduating from the state’ spublic
collegesand universities during the 2006-07 academic year, 28 percent received their degreesfrom
CCC campuses, 33 percent from UConn and 39 percent from CSU campuses— see Graph 6, page

14.

11
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In comparison to the recent di stribution of undergraduate degree reci pientsamong minority
students, ten years ago (the 1996-97 academic year) the community colleges conferred 48 percent of
all undergraduate degrees conferred to minorities, 30 percent by the CSU system and 22 percent by
UConn. Thisrecent distributionisdepictedin Graph 4.

Graph 4
2006-07 Graduation of Minority Studentsby
I nstitutional Systems Connecticut Public Higher

Education
40, 31 Buconn
acsu
a
29 CCC

Thedatadepicted in Graphs 2 and 4 are disaggregated by thefour underrepresented minority
groupsin Graphs5 and 6 at theend of thisnarrative.

Asdepicted abovein Table 2, Asian American and Native A merican students have achieved
representative parity in their graduation level swithin public higher education asawholeand at each of
the state’ shigher education systems. African American students have achieved representative parity at
the Community College system and Hispanic/L atinos studentsare very closeto achieving that
diginction.

Each of theminority groupsisoverrepresented among community collegestudents. Thisfinding

isneither surprising nor troubling given the unique miss on of thecommunity collegesandtheir open

admission policies. Itisalsoinstructiveto notethat nearly two-thirds (62.5 percent infall of 2007) of all

minority studentsattending community collegetypically do so at four of the system’s 12 institutions—
Capita Community College, Gateway Community College, Housatonic Community Collegeand
Norwak Community College—all situated within or near urban citieswith large minority populations.
Theseingtitutionsa so awarded nearly two-thirds (66.4 percent) of the associ ate degrees conferred to
minority students by the community collegesduring the 2006-07 academic year.

12
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Graph5

The Distribution of Underrepresented Undergraduate Students

Enrolled in the Public Higher Education Systems

Connecticut
Community College
System

Connecticut State
University System

University of
Connecticut System

Number

(Fall 2007)
49.5% 44.6% 68.8% 67.0% 42.0% 48.6%
29.4%
32.3%
27.9%
29.2%
38.6%
22.1%
18.3%
23.1% 23.4%
21.3%
12.9%
10.9%
ALL Non- Hispanic/ African Asian Native
STUDENTS Minority Latino American American American
Students Students Students Students Students
97,844 72,593 9,768 11,260 3,890 333

NOTE: Charter Oak State College's 1,557 enrolled studentsareexcluded from thisanaysis.

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

13



2008 Annual Report

Graph 6

The Distribution of Underrepresented Undergraduate Degree Recipients
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(2006-07 Academic Year)
30.2% 27.8% 45.1% 46.8% 19.5% 37.0%
25.7%
Connecticut
Community College
System 36.9%
35.4%
41.3%
29.1% 54.7%
30.8%
Connecticut State
35.3%
34.4%
25.7%
22 .4% 21.7%
University of
Connecticut System
ALL Non- Hispanic/ African Asian Native
STUDENTS Minority Latino American American American
Students Students Students Students Students
Number 12,719 10,276 793 1,067 537 46

NOTE: Charter Oak State College's591 graduates are excluded from thisanalysis.

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

14



2008 Annual Report

ExpPANDING THE EDucATION PIPELINE

To help public collegesand universitiesmeet statewide goasand bol ster their own campus-led
activities, the Department of Higher Education conductstheMinor ity Advancement Plan (MAP)
which consigtsof threeinitiatives.

Thefirstinitiative- theConnecticut CollegeAccessand Success(ConnCAS) Program -
providesincentivegrantsto publicinstitutions of higher education to support outreach, admissionand
retention activitiesin theimplementations of their respective Srategic Plan to Promotethe College
Access and Success of Underrepresented Minority Sudents During the 2007-08 program year, the
Department awarded morethan $630,000in ConnCA S Grantsto 17 public collegesand universities.
Thesizeof theinstitutional grantsisbased upon performancein the enrollment and graduati on of
underrepresented students. Nineof the grantswere awarded to smaller ingtitutionsfor general outreach
and retention activities. Thelarger grantswere awarded to theremaining eight institutionswith large
underrepresented minority populationsfor specialized trangtiona and retention activitiesfor specific
students.

Studentsenrolled in ConnCA S-supported programs marginaly meet theingtitutions' admission criteria.
Providing such studentswith atransitional summer program affordsthem opportunitiesto become
integrated into the social and academic lifeof theinstitution. Studentsin such programstypically take at
|east one credit-bearing, introductory college-level course. Combined with supportive services,
including tutoring and counseling during theregular school yesr, these activitiesgreetly increasethe
students' retention and thelikelihood that they will graduate.

The second and largest state-funded component of MAP istheConnecticut Collegiate
Awarenessand Preparation (ConnCAP) Program. Thisprogramisdesigned to stimulatelinkages
between public and independent colleges and targeted school districtsthat will motivate and better
prepare middle school and high school youthswho are under-achievers and who comefrom low-
incomefamiliesand/or where neither parent holdsabachelor’sdegree. The Department awards
ConnCAP Grantsto digible partnershipson acompetitive basis. The2007-08 program year isYear 1
of afive-year funding cyclefor ConnCAPprograms. For Year 1, the Department awarded ConnCAP
programsatotal of morethan $1.6 million.

ConnCAP programstypicdly provide studentswith six weeksof summer intensiveinstructionin
English, mathematics, natural sciences, socia sciencesand foreign languages. Supplementd activities
may includestudy and lifeskillsand culturd activities. During the school year, ConnCAPhel psstudents
through tutoring, counseling and career exploration. High school seniorsand parentsreceive specia
hel p with collegeand financia ad applications.

15
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For the 2007-08 program year, the ConnCA P programs serves nearly 900 students. Theindividua
programsand their serviceareasarelisted below:

Connecticut CollegiateAwar enessand Preparation Program
(ConnCAP)

Program ServiceAreasand Population

Organization Service Area(s)
Centra Connecticut State University New Britan
Goodwin College Hartford
Naugatuck Valley Community College Waterbury
Norwak Community College Norwalk
Southern Connecticut State University New Haven
Univerdty of Bridgeport Bridgeport
University of Connecticut Hartford
University of Connecticut Health Center Statewide
Wedeyan Universty Middletown, Meriden, Portland
Western Connecticut State University Danbury

16
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Connecticut CollegiateAwarenessand Prepar ation Program (ConnCAP) Programs

Typeof Programming
July 1, 2007 — June 30, 2008

General Programming —
Granteeimplements Summer Program and Academic Year Program asprescribed in ConnCAPProgram
Guideines. Curriculum and activitiesare generdized, stressing preparation for college.

1) Central Connecticut State University
2) GoodwinCollege

3) Naugatuck Valey Community College
4) Norwak Community College

5) University of Connecticut

6) Wedeyan Universty

7) Western Connecticut State University

Special Emphasis Programming —

Granteeplacesaspecia emphasisupon acurriculum area(s) or preparation for aspecific career
area(s). Granteedoesnot implement both Summer Program and Academic Year Program as
prescribed in ConnCAP Program Guideinesor doesnot do sofor all participants.

University of Connecticut Health Center —Pre-Medical, Pre-Dentd, Allied Hedlth
General/Special Emphasis Programming —

Grantee placesaspecia emphasisupon acurriculum area(s) or preparation for aspecific career area(s).
Granteeimplements Summer Program and Academic Year Program asprescribed in ConnCAPProgram
Guiddines.

1) Southern Connecticut State University - Teacher Preparation
2) Univerdty of Bridgeport - Engineering, Math & Science

InAugust 2005, the Department of Higher Educati on received asix-year $18 million fromthe
U.S. Department of Education to continueimplementation of itsConnecticut Sate GEAR UP
Project. Initialy launched in September 1999, the GEAR UP Project isadministered by the
Department’s Office of Educationa Opportunity asthethird component of the Minority Advancement
Program.

17
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GEAR UPisafederal discretionary grant program designed to i ncrease the number of low-
income students prepared to enter and succeed in postsecondary education. GEAR UPinitiatives
supplement school reform efforts, offer servicesthat promote academic preparation and understanding of
college costs, and provide professional devel opment of teachersand administratorsat high-poverty
middleand high schools.

Duringitsinitia six-year funding cycle, the Connecticut State GEAR UP Project focused on
mathemati cs, based on research showing that studentswho take upper level math coursesin high school
arebetter prepared and morelikely to graduate from college. The Project’sprinciplegoal wasto
increase the number of 8" graderstaking and successfully compl eting Algebral, expecting that these
studentswoul d subsequently take advanced math courses. Project outcomesincluded substantial
curriculum change, including eimination of low-level math coursesin both middle and high schools, and
the establishment of new graduation requirements. During the second funding period, the Project will
continueto emphasi ze math but broader focuswill be placed on academicrigor toimprove student
achievement. Research hasidentified therigor of high school curriculum asthe strongest factor
associated with studentsenrolling and graduating from college.

The Project’ sneed isdocumented by low student performance levelson state assessment tests at
itstarget schoolsin Bridgeport and New Haven. Thisdocumentation of students' needto improvetheir
level of academic performanceaignsthe Project with the needs of target school districtsand target
schooals, dl of which have been designated as*in need of improvement.”

TheProject’sstaff, in partnership with school district and school staff will implement an array of
30 student or parent activitiesand systemic change activitiesas e ementsthetarget schools' improvement
plans. Increasing the number of studentstaking Advanced Placement, college coursesfor credit and
other rigorous courses are among the Projects’ objectives. Itisexpected that thispartnership will further
the devel opment of acollege-going cultureat thetarget schoolsand have apositive, enduring influence
upon students' academic performance and parenta involvement.

Additionally, the Connecticut State GEAR UPProjectsawards$1 millionannually in college
scholarshipstolow-income studentsin thetarget areas. The scholarship component isintended to wholly
or partidly fill the gap between financial aid packages and collegescosts. Insomeinstances, the GEAR
UP Connecticut College Scholarship displaces student loans. The Project’sfirst cohort of students- who
were 7" graders during the 1999-2000 school year - graduated in June 2005. A total of 241 members
of the Project’s Class of 2005 received four-year college scholarships. For the Project’s Class of 2006,
college scholarship fundswere awarded to 63 participants. Therecipientswill shareapool of $1M over
afive-year period. Their scholarship awardsarerenewablefor four academicyears. Likewise, the
Project’s Class of 2007 was awarded atotal of 100 college scholarshipsand will share another pool of
$1M over afive-year period. Throughthefall of 2007, the State GEARUP Project has distributed a
total of $2,701,242 in college scholarshipsto the attending colleges of thethree classof GEAR UP
graduates. Previoudy, fromfall of 2000 through spring 2005, atotal of 421 participantsin ConnCAP,
ConnCA S and other pre-college programsreceived $4,312,413 in college scholarshipsfrom the
Connecticut State GEAR UP Project.
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ACHIEVING PARITY AMONG ProFEssioNAL W ORKFORCE

Inamanner smilar toitsstudent diversity goals, the Board of Governors Strategic Plan to
Ensure Racial and Ethnic Diversity in Connecticut Public Higher Education seeks to ensure
that (1) officid Sadministrators, (2) faculty members, and (3) professiona staff membersemployed by
thestate' spublic collegesand universitiesare representative of theracia and ethnic composition of the
state’spopul ation asawhole. Individualsemployedinthose occupational categoriesareregarded as
theingtitutions professiona workforce,

TheBoard of Governorsrequiresthat each public collegeand university develop plansto
employ Hispanic/Latinos, African Americans, Asan Americansand NativeAmericansamong the
ingtitutions full-timeprofessiona workforcein proportionsreflective of each group’srepresentationin
theingtitution’savailability pool. Sincegtatestatutesrequireeach institutionto develop annua
affirmative action plan with similar objectives, those plans are accepted by the Board of Governorsas
mesting thisrequirement.

In recent yearseach public collegeand university has submitted aStaff Diver sity in Full-Time
Employment formto the Department of Higher Education’s Office of Educational Opportunity at the
end of the calendar year. Thoseformshave been utilized to document the aggregated professional
employment of minority group membersin public higher educationinthestate. Previoudly, thisdatawas
reported asapercentage of thetotal professiona workforce and compared to minority proportion of
thegenera population. However, amore appropriate gauge for the employment of minority group
membersby the publicingtitutionsisacomparison of their availability for employment opportunitiesand
their actua employment levels.

When constructingtheir annua affirmative action plans, theingtitutions conduct andysesto
determinewhether or not racial/ethnic-gender groupingsare“fully andfairly” representedintheir
workforce. Eachingtitution computestheavailability of 8 racia/ethnic-gender groupsemployinga
number of informational and datasources. Theseavailability figuresare then compared to actua
employment (utilization) of theracia/ethnic-gender groups. Accordingly, inadditiontothe staff diversity
form discussed above, each public collegeand university wasrequired to submit apart two staff
diversity form, listingtheresultsof their availability analysesfor thethree occupationa categorieswithin
the professional workforce.

Thesetwo forms provi de snap-shot depictions at the public collegesand universities at separate
pointsintimefor each ingtitution and their avail ability anayses are conducted employing different
informational and datasources. Additiondly, adjustmentsfor vacanciesand other changesin utilization
were not possi bl e given the absence of computation factors. Thus, the comparisons discussed below
arenot perfect measures but practicd indicatorsof the degreeto which minority group membersare
“fully andfairly” represented in theingtitution’sprofessiond workforce.
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SuccessINACHIEVING STAFF GOALS

Inan aggregated sense, the minority groups are overrepresented among administratorg/officias,
underrepresented among faculty membersand underrepresented as professiona staff members. When
thedatais disaggregated by minority group: Hispanic/Latinosareat parity intheir employment among
adminigratorg/officids, underrepresented among faculty members and underrepresented asprofessiond
staff members. African Americansare overrepresented among administratorg/officials,
underrepresented among faculty membersand overrepresented as professional staff members. Others
(atermutilized inthe state’ s affirmative action plansfor the combination of Asian and Native Americans)
areunderrepresented among administratorg/officias, underrepresented among faculty membersand
underrepresented as professional staff members. Thisdataispresented below inTable7:

Table7
A Comparison of Actual and Parity Employment of Minority
Group Membersamong Full-Time Professionalsin
Connecticut Public Higher Education —2007
Officiad/ Professional

Minority Group Administrators Faculty Staff TOTAL
Hispanic/Latino

Actua Number 15 133 147 295

Number at Parity 15 164 148 327

Difference 0 -31 -1 -32
AfricanAmerican

Actua Number 54 185 225 464

Number at Parity 36 214 223 473

Difference +18 -29 +2 -9
Other

Actua Number 15 335 220 570

Number at Parity 10 338 245 593

Difference -5 -3 -25 -23
ALL MINORITIES

Actua Number 84 653 592 1,329

Number at Parity 61 716 616 1,393

Difference +23 -63 -24 -64

Source: “2007 Staff Diversity in Full-Time Employment” reports
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When the comparative datais disaggregated by ingtitutional system: Minority group members
areunderrepresented among administrators/officias, underrepresented among faculty membersand
underrepresented as professiona staff membersat the University of Connecticut system. Atthe
Connecticut State University system, minority group membersareoverrepresented among
administratorg/officia s, underrepresented among faculty membersand overrepresented as professional
staff members. At the Connecticut Community College system, minority group membersare
overrepresented among administrators/officia's, underrepresented among faculty membersand
overrepresented asprofessiond staff members. Tables8A through 8D on thefollowing pages present
the comparativedatadisaggregated by minority group and by ingtitutiona systsemsand individual
inditutions
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Appendix

Strategic Plan’sFive-Year Period: July 1, 2003 - June 30, 2008
Undergraduate Enrollment of Hispanic/Latino Students

Appendix TableA.1

Ingtitutiona Student Diversity God's

(Headcount - Enrollment level sby percentages)

DESIRED STUDENT ENROLLMENT
INSTITUTION GOAL Baseline Plan Year 5 of 5 Achievement at end

LEVEL Fall 2002 Fall 2007 of Plan period
Asnuntuck Community College 34 3.9 5.6 Goal attained
Capital Community College 27.9 23.7 29.6 Goal attained
Gateway Community College 9.5 12.2 121 Goal attained
Housatonic Community College 12.7 20.3 20.5 Goal attained
Manchester Community College 57 8.8 10.3 Goal attained
Middlesex Community College 7.1 6.9 10.9 Goal attained
Naugatuck Valley Community College 9.5 8.9 12.7 Goal attained
Northwestern CT Community College 21 32 3.9 Goal attained
Norwalk Community College 10.1 16.1 20.0 Goal attained
Quinebaug Valley Community College 8.0 6.9 9.0 Goal attained
Three Rivers Community College 5.0 4.9 7.7 Goal attained
Tunxis Community College 8.4 7.8 10.2 Goal attained
Charter Oak State College 9.4 a7 6.1 Goal not achieved
Central Connecticut State University 9.4 5.2 5.6 Goal not achieved
Eastern Connecticut State University 9.4 35 55 Goal not achieved
Southern Connecticut State University 9.4 59 6.9 Goal not achieved
Western Connecticut State University 9.4 53 7.0 Goal not achieved
University of Connecticut 9.4 5.1 6.0 Goal not achieved

Institutional
Strategic Plan's
Goal Statement

Color Codes:

Color Codes

for Year 5 Performance Level
and Progress/Projection

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation in the
state's popul ation according to 2000 Census, for community colleges the goals are based upon minority

Maintain/exceed current performance level which equals/exceeds representative level of enroliment

Achieve the representative level of enrollment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enrollment

Problematic for Goal Attainment

Goal Attainment

group populationsin their respective service area.
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Appendix TableA.2
Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008
Undergraduate Enrollment of African American Students
(enrollment level sby percentages)

DESIRED Student Enrollment

INSTITUTION GOAL Baseline Plan Year 5 of 5 Achievement at end

LEVEL Fall 2002 Fall 2007 of Plan period
Asnuntuck Community College 4.3 9.6 103 Goal attained
Capital Community College 22.8 35.8 38.6 Goal attained
Gateway Community College 16.1 234 255 Goal attained
Housatonic Community College 114 275 26.5 Goal attained
Manchester Community College 6.4 12.2 13.0 Goal attained
Middlesex Community College 4.0 7.0 8.8 Goal attained
Naugatuck Valley Community College 5.6 74 8.4 Goal attained
Northwestern CT Community College 1.0 21 2.0 Goal attained
Norwalk Community College 8.2 17.7 16.5 Goal attained
Quinebaug Valley Community College 2.0 13 2.3 Goal attained
Three Rivers Community College 4.8 7.0 7.7 Goal attained
Tunxis Community College 34 55 6.4 Goal attained
Charter Oak State College 8.7 9.5 128 Goal attained
Central Connecticut State University 8.7 6.9 7.7 Goal not achieved
Eastern Connecticut State University 8.7 7.0 7.3 Goal not achieved
Southern Connecticut State University 8.7 12.2 121 Goal attained
Western Connecticut State University 8.7 6.0 6.6 Goal not achieved
University of Connecticut 8.7 5.0 5.9 Goal not achieved

Institutional
Strategic Plan's Maintain/exceed current performance level which equals/exceeds representative level of enroliment
Goal Statement
Color Codes:  Achieve the representative level of enrollment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enroliment

Color Codes Problematic for Goal Attainment
for Year 5 Performance Level
and Progress/Projection Goal Attainment

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’s representation inthe
state’ s population according to 2000 Census, for community colleges the goal s are based upon minority
group populationsin their respective service area.
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Appendix TableA.3

Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008

Undergraduate Enrollment of Asan American Students

(enrollment level sby percentages)

DESIRED Student Enroliment

INSTITUTION GOAL Baseline Plan Year 50f 5 Achievement at end

LEVEL Fall 2002 Fall 2007 of Plan period
Asnuntuck Community College 13 1.9 25 Goal attained
Capital Community College 2.5 3.9 35 Goal attained
Gateway Community College 31 2.9 41 Goal attained
Housatonic Community College 2.3 3.0 32 Goal attained
Manchester Community College 3.2 4.0 3.6 Goal attained
Middlesex Community College 17 2.3 28 Goal attained
Naugatuck Valley Community College 2.3 21 2.7 Goal attained
Northwestern CT Community College 1.0 1.6 17 Goal attained
Norwalk Community College 3.8 4.7 49 Goal attained
Quinebaug Valley Community College 11 15 18 Goal attained
Three Rivers Community College 1.9 2.4 34 Goal attained
Tunxis Community College 1.8 2.8 26 Goal attained
Charter Oak State College 2.4 2.0 16 Goal not achieved
Central Connecticut State University 2.4 3.0 26 Goal attained
Eastern Connecticut State University 2.4 14 21 Goal attained
Southern Connecticut State University 2.4 25 24 Goal attained
Western Connecticut State University 2.4 3.3 37 Goal attained
University of Connecticut 2.4 6.3 7.2 Goal attained

Institutional

Strategic Plan's

Goal Statement

Color Codes:

Color Codes

Achieve the representative level of enrollment by the end of the plan period

Maintain/exceed current performance level which equals/exceeds representative level of enroliment

Close by 1/2 the existing gap between current performance level and representative level of enrollment

for Year 5 Performance Level

and Progress/Projection

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation in the
state's popul ation according to 2000 Census, for community colleges the goals are based upon minority

Problematic for Goal Attainment

Goal Attainment

group populationsin their respective service area.
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Undergraduate Enrollment of NativeAmerican Students

Appendix TableA .4

Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008

(enrollment level sby percentages)

DESIRED Student Enrollment

INSTITUTION GOAL Baseline Plan Year 50f 5 Achievement at end

LEVEL Fall 2002 Fall 2007 of Plan period
Asnuntuck Community College 0.2 0.3 0.2 Goal attained
Capital Community College 0.2 0.2 0.3 Goal attained
Gateway Community College 0.2 0.4 0.3 Goal attained
Housatonic Community College 0.2 0.1 0.2 Goal attained
Manchester Community College 0.2 0.4 0.3 Goal attained
Middlesex Community College 0.2 0.4 0.2 Goal attained
Naugatuck Valley Community College 0.2 0.4 0.3 Goal attained
Northwestern CT Community College 0.2 0.1 0.2 Goal attained
Norwalk Community College 0.1 0.1 0.1 Goal attained
Quinebaug Valley Community College 0.4 0.7 0.3 Goal not achieved
Three Rivers Community College 0.9 1.9 11 Goal attained
Tunxis Community College 0.1 0.5 0.3 Goal attained
Charter Oak State College 0.2 2.8 12 Goal attained
Central Connecticut State University 0.2 0.4 0.4 Goal attained
Eastern Connecticut State University 0.2 0.9 05 Goal attained
Southern Connecticut State University 0.2 0.2 0.2 Goal attained
Western Connecticut State University 0.2 0.3 0.2 Goal attained
University of Connecticut 0.2 0.3 04 Goal attained

Institutional
Strategic Plan's
Goal Statement

Color Codes:

Color Codes
for Year 5 Performance Level
and Progress/Projection

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation inthe
state’ s population according to 2000 Census, for community colleges the goal s are based upon minority

Maintain/exceed current performance level which equals/exceeds representative level of enrollment
Achieve the representative level of enroliment by the end of the plan period
Close by 1/2 the existing gap between current performance level and representative level of enroliment

Problematic for Goal Attainment

Goal Attainment

group populationsin their respective service area.
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Appendix TebleB.1

Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008
Undergraduate Degree Reci pients. Hispanic/Latino Students
(performancelevel sby percentage of total)

DESIRED Student Graduation
INSTITUTION GOAL Baseline Plan Year 4 of 5 Projection to end
LEVEL 01-02 06-07 of Plan period

Asnuntuck Community College 34 0.0 1.9 Will achieve goal
Capital Community College 279 12.1 17.0 Will not achieve goal
Gateway Community College 9.5 11.6 9.7 Continue goal attainment
Housatonic Community College 12.7 18.3 21.4 Continue goal attainment
Manchester Community College 5.7 6.2 5.6 Will achieve goal
Middlesex Community College 7.1 3.2 55 Continue goal attainment
Naugatuck Valley Community College 9.5 5.8 7.1 Will achieve goal
Northwestern CT Community College 2.1 0.0 3.0 Continue goal attainment
Norwalk Community College 10.1 13.0 17.2 Continue goal attainment
Quinebaug Valley Community College 8.0 0.0 8.2 Continue goal attainment
Three Rivers Community College 5.0 0.4 23 Will achieve goal
Tunxis Community College 8.4 4.3 4.7 Will not achieve goal
Charter Oak State College 9.4 4.2 8.3 Will achieve goal
Central Connecticut State University 9.4 5.0 5.3 Will not achieve goal
Eastern Connecticut State University 9.4 5.0 3.5 Will not achieve goal
Southern Connecticut State University 9.4 4.5 6.4 Will not achieve goal
Western Connecticut State University 94 6.6 41 Will not achieve goal
University of Connecticut 9.4 51 4.7 Will not achieve goal

Institutional
Strategic Plan's
Goal Statement

Color Codes:

Color Codes
for Year 5 Performance Level
and Progress/Projection

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation in the
state's popul ation according to 2000 Census, for community colleges the goals are based upon minority

Maintain/exceed current performance level which equals/exceeds representative level of enroliment

Achieve the representative level of enrollment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enrollment

Problematic for Goal Attainment

Insignificant or No Change

group populationsin their respective service area.

Satisfactorily toward Goal Attainment

Continuous Performance at or above Goal
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Appendix TebleB.2
Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008
Undergraduate Degree Recipients. African American Students
(performancelevel sby percentage of total)

DESIRED Student Graduation
INSTITUTION GOAL Baseline Plan Year 4of 5 Projection to end
LEVEL 01-02 06-07 of Plan period

Asnuntuck Community College 4.3 2.6 26 Will not achieve goal
Capital Community College 22.8 349 33.2 Continue goal attainment
Gateway Community College 16.1 18.8 22.3 Continue goal attainment
Housatonic Community College 114 24.6 26.3 Continue goal attainment
Manchester Community College 6.4 9.0 9.4 Continue goal attainment
Middlesex Community College 4.0 2.8 5.0 Continue goal attainment
Naugatuck Valley Community College 5.6 6.0 8.6 Continue goal attainment
Northwestern CT Community College 1.0 0.8 22 Continue goal attainment
Norwalk Community College 8.2 14.2 15.3 Continue goal attainment
Quinebaug Valley Community College 2.0 0.9 1.8 Will achieve goal
Three Rivers Community College 4.8 5.7 5.7 Continue goal attainment
Tunxis Community College 3.4 3.0 51 Continue goal attainment
Charter Oak State College 8.7 6.9 8.8 Will achieve goal
Central Connecticut State University 8.7 5.8 8.1 Will achieve goal
Eastern Connecticut State University 8.7 5.5 54 Will not achieve goal
Southern Connecticut State University 8.7 7.7 9.4 Will achieve goal
Western Connecticut State University 8.7 6.0 37 Will not achieve goal
University of Connecticut 8.7 4.4 55 Will not achieve goal

Institutional
Strategic Plan's Maintain/exceed current performance level which equals/exceeds representative level of enrollment
Goal Statement
Color Codes:  Achieve the representative level of enrollment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enroliment

Color Codes |Problematic for Goal Attainment Satisfactorily toward Goal Attainment
for Year 5 Performance Level
and Progress/Projection [Insignificant or No Change Continuous Performance at or above Goal

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation in the
state's popul ation according to 2000 Census, for community colleges the goals are based upon minority
group populationsin their respective service area.
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Appendix TebleB.3
Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008
Undergraduate Degree Recipients. AsanAmerican Students
(performancelevel sby percentage of total)

DESIRED Student Graduation
INSTITUTION GOAL Baseline Plan Year 40f 5 Projection to end
LEVEL 01-02 06-07 of Plan period

Asnuntuck Community College 13 1.3 0.6 Will not achieve goal
Capital Community College 2.5 3.7 25 Continue goal attainment
Gateway Community College 31 3.2 49 Continue goal attainment
Housatonic Community College 2.3 25 23 Continue goal attainment
Manchester Community College 3.2 4.8 31 Continue goal attainment
Middlesex Community College 1.7 3.7 35 Continue goal attainment
Naugatuck Valley Community College 2.3 1.4 14 Will not achieve goal
Northwestern CT Community College 1.0 0.8 3.0 Will achieve goal
Norwalk Community College 3.8 4.0 4.0 Will achieve goal
Quinebaug Valley Community College 1.1 2.6 0.6 Will not achieve goal
Three Rivers Community College 1.9 0.2 2.8 Will achieve goal
Tunxis Community College 1.8 1.3 13 Will not achieve goal
Charter Oak State College 2.4 2.7 3.0 Continue goal attainment
Central Connecticut State University 2.4 2.7 37 Continue goal attainment
Eastern Connecticut State University 2.4 2.4 2.0 Will achieve goal
Southern Connecticut State University 2.4 1.3 2.6 Will achieve goal
Western Connecticut State University 2.4 2.3 39 Will achieve goal
University of Connecticut 2.4 5.3 6.7 Continue goal attainment

Institutional
Strategic Plan's Maintain/exceed current performance level which equals/exceeds representative level of enroliment
Goal Statement
Color Codes: Achieve the representative level of enrollment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enrollment

Color Codes |Problematic for Goal Attainment Satisfactorily toward Goal Attainment
for Year 5 Performance Level
and Progress/Projection |Insignificant or No Change Continuous Performance at or above Goal

NOTE: Institutional goalsfor 4-year institutions based upon each minority group’srepresentation in the
state's popul ation according to 2000 Census, for community colleges the goals are based upon minority
group populationsin their respective service area.
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Appendix TableB.4
Ingtitutiona Student Diversity God's
Strategic Plans Five-Year Period: July 1, 2003 - June 30, 2008

Undergraduate Degree Recipients. NativeAmerican Students

(performancelevel sby percentage of total)

DESIRED Student Graduation
INSTITUTION GOAL Baseline Plan Year 40f 5 Projection to end
LEVEL 01-02 06-07 of Plan period
Asnuntuck Community College 0.2 0.0 0.6 Will achieve goal
Capital Community College 0.2 0.0 0.0 Will achieve goal
Gateway Community College 0.2 0.0 0.2 Will achieve goal
Housatonic Community College 0.2 0.4 0.0 Continue goal attainment
Manchester Community College 0.2 0.5 0.2 Continue goal attainment
Middlesex Community College 0.2 0.5 0.0 Will achieve goal
Naugatuck Valley Community College 0.2 0.2 0.6 Continue goal attainment
Northwestern CT Community College 0.2 0.0 0.0 Will achieve goal
Norwalk Community College 0.1 0.0 0.9 Will achieve goal
Quinebaug Valley Community College 0.4 0.0 12 Will achieve goal
Three Rivers Community College 0.9 0.6 13 Will achieve goal
Tunxis Community College 0.1 1.3 0.0 Continue goal attainment
Charter Oak State College 0.2 0.8 0.8 Continue goal attainment
Central Connecticut State University 0.2 0.3 04 Continue goal attainment
Eastern Connecticut State University 0.2 1.7 0.5 Continue goal attainment
Southern Connecticut State University 0.2 0.0 05 Will achieve goal
Western Connecticut State University 0.2 0.3 0.3 Continue goal attainment
University of Connecticut 0.2 0.3 0.2 Continue goal attainment

Institutional
Strategic Plan's
Goal Statement

Color Codes:

Color Codes
for Year 5 Performance Level
and Progress/Projection

NOTE:

Maintain/exceed current performance level which equals/exceeds representative level of enroliment

Achieve the representative level of enroliment by the end of the plan period

Close by 1/2 the existing gap between current performance level and representative level of enroliment

Problematic for Goal Attainment

Insignificant or No Change

Satisfactorily toward Goal Attainment

Continuous Performance at or above Goal

Institutional goalsfor 4-year institutions based upon each minority group’srepresentation inthe

state's popul ation according to 2000 Census, for community colleges the goals are based upon minority
group populationsin their respective service area.
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