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In November 1999, Governor Bob Taft
requested that the Board of Regents
annually produce a performance
report for Ohio’s state-supported
colleges and universities. The
governor’s request outlined four
primary reasons for this report:

√ To provide accountability;
√ To justify Ohio’s financial commit-

ments to higher education;
√ To help prospective students

make informed academic and
career decisions; and

√ To establish benchmarks to help
campuses identify strengths and
weaknesses.

The Performance Report is widely
disseminated. Reports are available in
bound hard copy form and on CD-
ROM, and are sent to every member of
the General Assembly, the governor,
each college and university in Ohio,
and to anyone who requests a report
(i.e., media, students, parents, etc.).
The report is also available to the
general public on the Regents’ website
at
http://www.regents.state.oh.us/
perfrpt/

This edition of The Issue highlights
some of the key findings of this year’s
Performance Report, which was
released by the Board of Regents in
January 2004.

A New Look

This marks the fourth consecutive
year in which the Board of Regents
has produced a Performance Report.
But this year’s report has been
substantially redesigned to improve its
readability. It’s now published in two
documents: a 70-page summary that
presents information at the statewide
and sector level, and a longer
supporting document containing
specific outcomes for individual
campuses.

The Performance Report was
redesigned so that it would be more
useful to a broader audience. As in the
past, the 2003 Performance Report
contains
comprehensive
information
on a variety of
topics in
higher
education,
including:

√ Enrollment trends and
characteristics;

√ Preparation levels of incoming
students;

√ Class sizes, student retention and
graduation rates;

√ Research and workforce
development activities;

√ College expenditures and state
funding per student;

√ Tuition rates and financial aid
outcomes; and

√ Salary and wage data by level of
degree and area of study.

Notable Findings

As is common with such reports, the
2003 Performance Report contains

both good news and bad
news. Let’s start with some of
the good news:

Growing educational
opportunities exist. This is
evidenced not only by the
growing number of students
enrolled at Ohio’s colleges
and universities, but also by
the diversity and characteris-
tics of this student body.

+ Headcount enrollment at public
and private institutions increased
8% from fall 1998 to fall 2002,
while full-time equivalent enroll-
ments at public campuses rose by
10% during this period.

+ Blacks and Hispanics are enrolled
in college in the same proportion
as their college age populations in
Ohio.

+ Thirty-two percent of Ohio’s public
institution undergraduates are 25
and older, 56% are women, and
40% attend part-time.

Does Ohio suffer from “Brain
Drain”? Not Really. Most

resident graduates - 79% in
2003 - were employed in Ohio

one year after graduation.
We’re behind, however, in the
number of college graduates

coming to Ohio from other
states.
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