O

ERIC

Aruitoxt provided by Eic:

DOCUMENT RESUME

ED 463 814 i ) JC 020 330

TITLE University of Hawaii Community Colleges Strategic Plan
Update, 2003-2007.

INSTITUTION Hawaii Univ., Honolulu. Office of the Chancellor for
Community Colleges.

PUB DATE . 2002-02-00

NOTE 42p.; Some figures may not reproduce well.

PUB TYPE Reports - Descriptive (141)

EDRS PRICE MF01/PC02 Plus Postage.

DESCRIPTORS *Access to Education; *Community Colleges; Economic

Development; Economic Impact; Educational Cooperation;
*Educational Finance; Educational Planning; *Financial
Support; Institutional Characteristics; Institutional
Cooperation; Labor Force Development; Mission Statements;
*Organizational Objectives; Political Influences; *Strategic
Planning; Two Year Colleges

IDENTIFIERS *University of Hawaii Community College System

ABSTRACT

This strategic plan for the University of Hawaii Community
Colleges includes a contextual study, supported by data from the Natiocnal
Center for Public Policy and Higher Education (NCPPHE). Statistics include:
(1) Hawaii ranked with the top states in high school completion (93%), but
18-24 year olds enrolling in college in the top states was 42%, as opposed to
37% in Hawaii; (2) 16% of Hawaii 8th graders scored at or above "proficient"
in math, 19% in reading, and 15% in writing (the highest states scored 33% in
math, 38% in reading, and 31% in writing); (3) state grant aid targeted to
low-income families as a percent of Pell grant aid to low income families was
2% in Hawaii, compared with 106% for the top states; and (4) 40% of Hawaii's
community college students returned for their second year, compared with 64%
in the top states. This plan also reports on the National Center for Higher
Education Management Systems (NCHEMS) funding analysis for the University of
Hawaii System (UHS). Among those findings: UHS, relative to peers, is
collectively underfunded by 5117 to $137 million. System priorities addressed
in this plan include promoting learning and teaching for student success,
functioning‘as a seamless state system, promoting workforce and economic
development, developing human resources, and creating an effective
infrastructure to support student learning. Appended are numerous tables and
charts detailing demographic and financial statistics. (NB)

Reproductions supplied by EDRS are the best that can be made
from the original document.




"~ - DRAFT

February 7, 2002

ED 463 814

DEPARTMENT OF EDUCATION

Oﬂlijc'esél Educational Research and Improvement
EDUCATIONAL RESOURCES INFORMATION
CENTER (ERIC)

@ This document has been reproduced as
received from the person or organization
ofiginating it.

0 Minor changes have been made to
improve reproduction quality.

CE AND

PERMISSION TO REPRODUI

DISSEMINATE THIS MATERIAL HAS
BEEN GRANTED BY

S . Nekapmats

® Points of view or opinions stated in this
document do not necessarily represent
official OERI position or policy.

SOURCES
TO THE EDUCATIONAL RE
INFORMATION CENTER (ERIC)

STRATEGIC PLAN
UPDATE
2003 - 2007

Office of the Chancellor
University of Hawai'i Community Colleges
Honolulu, Hawai'i 96822
February 2002

ACoz0 330

2 BEST COPY AVAILABLE

Aruitoxt provided by Eic:



DRAFT

February 7, 2002

CONTENTS

The Strategic Planning Process iii
L. Philosophy and Mission | 1
II. The Planning Context 3
III.  Planning Assumptions 12
IV.  UHCC Priorities: 2002-2007 15
V. Resource Requirements 22

Appendix A: The Hawai'i Planning Context
Appendix B: Measuring Up 2000 - The Hawaii Report Card

Appendix C: Revenues and Expenditures FY 1997-FY 2007



Q

ERIC

Aruitoxt provided by Eic:

DRAFT

February 7, 2002

INTRODUCTION

In 1997, the UH Community Colleges completed work on a strategic plan that identified critical issues,

established goals, and set the agenda for our system priorities. This plan, coupled with campus academic
development plans, allowed us to focus our limited resources on our most important tasks. Over the past
four years, we have made significant progress in each of the major areas we laid out for critical attention.

Yet, in the time since our last strategic plan was approved by the Board of Regents (BOR), significant
changes have occurred in our communities, our state, and our country. There have been changes in our
economy, changes in the expectations the community has for us, changes in our leadership, and changes
in the nature of the opportunities and challenges that confront us. Responding quickly and intelligently to
changes in our community has always been one of the hallmarks of the Community Colleges; maintaining
a clear and focused strategic vision has been a central part of our response.

The University of Hawai'i Community Colleges’ Strategic Plan focuses upon major developmental issues
we perceive to be of great importance in shaping the future of our campuses, our faculty and staff, and our
students. As such, our Strategic Plan serves as a guide to the acquisition and allocation of future energy
and resources.

Our Strategic Plan is not a static entity, but rather is a process of continuous assessment, analysis, and
goal setting. It is a process that must involve faculty and administration in a partnership to insure that
critical issues be identified and a mutual commitment to the accomplishment shared goals and priorities
be established. Although we currently have a BOR approved Plan (adopted in 1997), a number of new
initiatives and opportunities require that we take time and update our systemwide strategic priorities.

The University of Hawai'i Community Colleges is one of the leading educational institutions in the
Pacific and intends to continue that path in the 21st Century. However, with increasing complexity and
interdependency of institutions in society, a clear and focused strategy is necessary to capitalize on the
rapidly changing information and technological era. To meet the many needs, our Community Colleges
have embarked on this ambitious effort to review, debate, create, and integrate the many planning
directions and needs into a pro-active strategy.

The purpose of the Community College Strategic Plan is to provide the overall direction for the
Community Colleges in the next four years, 2003-2007. Attention and action from all members of the
Community College system are needed in order to implement this strategy and to not only meet the
postsecondary goals of our citizenry, but also provide the leadership in helping Hawai'i’s people better
comprehend, act responsibly, and work productively in ai increasingly complex world. The formulation
of this strategy and the attainment of the goals set forth are critical if we are to retain and enhance the
quality and credibility of Hawai'i's Community Colleges.

Joyce S. Tsunoda
Senior Vice President, University of Hawai'i and
Chancellor for Community Colleges

-1i-
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THE STRATEGIC PLANNING PROCESS

In looking at our Strategic Plan, we focused our attention on identifying our priorities and strategies for
the next 4 years, and build upon a number of established processes and products in place that help
identify UHCC system directions. These included:

The 1996 UH Mission Statement

The 1997 - 2007 UHCC Strategic Plan

The 2000 University Strategic Plan for Information Technology

The 2001 WASC-ACCJC Accreditation UHCC System Visiting Team Report

The outcomes of Community Colleges Council of Faculty Senate Chairs and Executive
Staff planning retreats

The outcomes of the UHCC student leaders planning discussions

The outcomes of campus planning activities

The UHCC strategic priorities planning process was a multi-step, iterative process that involved activities
at both the individual campuses and the UHCC system. While some parts of the process may have
appeared duplicative, they were necessary to assure widespread involvement from among all campus and
UHCC system constituencies.

The UHCC strategic priorities planning process was led by a steering committee comprised of the UHCC
Executive Staff, the Community Colleges Council of Faculty Senate Chairs, and Student Government
President (or their designated representative) from each campus. The members are:

Sandra Sakaguchi, Provost Hawai'i CC Marge Kelm, Senate Chair, Maui CC

Mary Goya, Senate Chair, Hawai'i CC Patty Walker, Student, Maui CC

Monotui Fuiava, Student, Hawai'i CC Angela Meixell, Interim Provost, Windward CC
Ramsey Pedersen, Provost, Honolulu CC Charles Whitten, Senate Chair, Windward CC
Jerry Saviano, Senate Chair, Honolulu CC Tiffany VanderLinden-Dozier, Student,

Noel Griffiths, Student, Honolulu CC : Windward CC

John Morton, Provost, Kapi'olani CC Sandy Okazaki, Asst. St. Director, ETC
Neghin Modavi, Senate Chair, Kapi'olani CC Judy Guffey, Senate Chair, ETC

Michael Wun, Student, Kapi‘olani CC Kathy Jaycox, Director, K-16 Partnerships
Peggy Cha, Provost, Kaua'i CC Leon Richards, Director, International Issues
Carmella Tamme, Senate Chair, Kaua'i CC Dan Ishii, Vice Chancellor, Student and
Casey Codianne, Student, Kaua'i CC Community Affairs

Mark Silliman, Provost, Leeward CC Michael Rota, Vice Chancellor, Academic
James Goodman, Senate Chair, Leeward CC Affairs

Jeffrey Galicinao, Student, Leeward CC Michael Unebasami, Vice Chancellor,

flo wiger, Interim Provost, Maui CC Administrative Affairs

-iii-
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. PHILOSOPHY AND MISSION

The University of Hawai'i Community Colleges as a unit has a set of core values which influences and
guides the fundamental decisions, attitudes, and behavior of its members. These core values are to be
communicated throughout all levels of the Community Colleges, practiced daily by management,
faculty, and staff, and fulfilled without compromise in their application. These values will provide the
cohesion, consistency, and inspiration for members to serve our students and communities:

= Access - We are the “Open Door” to higher education for all members of the community
who can benefit from such opportunities. To provide that access, we must be affordable,
adaptable and flexible.

= Community-Based — We are responsive to the needs of our unique communities, and we
are partners in defining and answering those needs. We are of our communities, not just
in them.

= Focus on Learning and Teaching - We are student-centered, building communities one
life at a time. We meet the students where they are. We are innovative in delivery
method, innovative in supporting non-traditional students, and accountable for student
outcomes.

= Focus on Workforce and Economic Development — We are active partners with
industry, secondary and elementary education, and community agencies in developing a
well-trained, effective workforce for the state and promoting economic development.

As areflection of this philosophy, the Community Colleges were established by State law in 1965
as an integral part of the University of Hawai'i. As stated in the 1996 University of Hawai'i Mission
adopted by the Board of Regents in 1996:

The UH Community Colleges enable the University of Hawai‘i system to meet its mission mandate of
putting postsecondary education within the reach of every resident who wants and can benefit from it. As
open-door, low-tuition institutions, they offer state residents access through seven degree-granting
campuses, affiliated outreach centers, and a flexible, short-term, workforce training center.

Opportunity is afforded those who can benefit and either have completed high school or are 18 years of age.
For some, community college classes are the first step toward a baccalaureate or postgraduate degree; for
others, they provide training or retraining in skills tailored to Hawai‘i’s job market. The nature and extent of
the opportunity provided by the UH Community Colleges are conditioned by the desire, commitment, and
preparation that prospective students bring to their postsecondary education endeavors.

The instructional, scholarship, and service missions of the Community Colleges are inseparable. Presenting
knowledge through effective teaching is a special strength. This requires scholarship that focuses on the
instructional enterprise, ensuring that students are prepared for advanced baccalaureate work, employment,
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and/or job upgrading. Achieving this outcome, while providing for students’ personal enrichment, is the
fundamental service mission of the UH Community Colleges.

The array of academic, technical, and occupational subjects offered by the University of Hawai‘i
Community College system of campuses is comprehensive. The system offers liberal arts and sciences
instruction leading to baccalaureate degrees, career and occupational programs, developmental academic
instruction, continuing education, public and community service programming, workforce development
training, and related support services. In addition, as part of the larger University of Hawai‘i system, the
Community Colleges facilitate the planning, scheduling, and delivery of baccalaureate and graduate degree
programs throughout the state.

Within the context of the overall mission of the University of Hawai'i, the Community Colleges, as the
major provider of undergraduate education, have as their special mission:

To broaden access to post-secondary education in Hawai'i by providing open-door opportunities
for students to enter quality educational programs within their own communities.

To specialize in the effective teaching of remedial/developmental education, general education,
and other introductory liberal arts, pre-professional, and selected baccalaureate courses and
programs.

To provide the trained workforce needed by the State, by offering occupational, technical, and
professional courses and programs which both prepare students for immediate employment and
career advancement.

To provide opportunities for personal enrichment, occupational upgrading, and career mobility
through credit and non-credit courses and activities.

To contribute to and stimulate the cultural and intellectual life of the community by providing a
forum for the discussion of ideas; by providing leadership, knowledge, problem-solving skills,
and general informational services; and by providing opportunities for community members to
develop their creativity and appreciate the creative endeavors of others.
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Il. THE PLANNING CONTEXT

As our community’s colleges, we must be attentive and responsive to major issues that will affect the
nature of who we serve, the type of programs and services we must provide, and sources of support to
provide the resources needed to serve the people of Hawai'i. In addition, we must be alert to internal
operational issues that impact our ability to function effectively and efficiently. This section focuses
upon a number of important issues, both external and internal, that will need our attention over the next
several years.

SIGNIFICANT EXTERNAL ISSUES

GLOBAL AND NATIONAL ISSUES

Several of the major global and national trends of particular relevance to the Community Colleges are
noted below:

®  Economic - The world economy is becoming more international. The rules of competition
appear to be overtaken by the advantages of technology, human resource management, and
resource strategy in the global economy. People now insist on products that are low cost, very
high quality, and innovative. Whether from Japan, Germany, the United States, or Mexico, the
net result of this powerful transformation is that the United States industry and business are de-
layering, restructuring, retraining employees, and teaching them new skills as well as basic math,
science, reading, and thinking--to improve productivity and total quality.

®  Social - There is a looming threat from changes in the nature of our U.S. society. The traditional
family of a working husband, a wife at home, and two children now represents only 6% of the
American families. The rise of the single parent family, poverty among children, teenage
pregnancy, crime, and the growth of an underclass are strong social forces requiring attention by
government, the private sector, universities, and citizens.

®  Political - There will be declining federal support for programs related to education and training.
What support there is will most likely come in the form of block grants to the states. This will
result in greater flexibility in the design and delivery of programs and services, but will require
the establishment of new resource allocation and accountability processes to demonstrate
effectiveness, and the development of new sources of support, including private foundations.

®=  Educational - Profound changes are causing a reexamination of the fundamental nature of
education in the U.S. The leadership of this country has placed increasing emphasis upon the
quality and effectiveness of education. The business community has experienced the need to
participate in the preparation of students for jobs and careers. Means of success and excellence of
students are shifting toward the ability to self-manage and deal with change; rather than resting
on past laurels, self-evaluation of the system is needed to maintain global leadership in education;
and, the need for multi-cultural education has become a necessity for our students to compete in
both the global environment and the increasingly culturally diverse U.S..

-3-
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®  Technological - In addition to a shift from an agricultural/industrial economy to a services
oriented economy, the U.S. is placing increasing emphasis on the use of telecommunications and
Internet technologies in all sectors of the economy. The quest for global competitiveness also
relies on the effectiveness of U.S. to enhance research and development and the rapid application
of state-of-the-art technology. The deployment of broadband Internet access will make massive
information and education resources available on demand almost anywhere in the world.

STATE AND LOCAL ISSUES

As the community’s colleges, we are focused upon not only providing education and training that
responds to established and emerging needs of our State, but also in providing leadership in the design
and delivery of high quality programs, exemplary teaching and demonstrated student learning. While we
are attentive to global and national trends and stress their relationship to Hawai'i’s future well being, our
primary goal is to meet the educational needs, expectations, and aspirations of our local communities.

Our communities are in a state of transition; our traditional economic mainstays have dramatically
changed over the past fifteen years, and for the past eight years, our economy has shown little growth.
While this as been a very difficult period in our economy, and resulted in declining State’s financial
support for higher education, it also has promoted efforts to stimulate and diversify our economic base.

®  Economic - Major changes in Hawai'i’s economy and workplace have resulted in a
transformation in the kind of skills and knowledge one needs to be successful. Employment
conditions today require skills which are in many cases not evident in today’s island labor
market. The paradox is that while our rate of unemployment has remained at historic levels over
the past six years, there are often many high paying skilled jobs going unfilled.

®  Workplace - The dramatic changes in Hawai'i’s economic environment have been matched by
changes in the workplace. Workplace “re-engineering,” coupled with workforce downsizing, has
put great demands on remaining workers to become more skilled and more productive.

®  Education - Improving the quality of public K-12 education is still one of the top issues of
community concern. While a number of efforts have been initiated, such as school-community
based governance, charter schools, student performance standards, student assessment, etc.;
national measures of student performance have significantly lagged community and employer
expectations.

® Political - State financial support for the University has declined from 14% of the State Budget in
1985 to 9% in 2000. A decade of budget reductions has placed us well behind other states in our
expenditures per full-time-equivalent (FTE) student. A national study conducted by the
Educational Commission of the States reported that our $3,696 per FTE student (including fringe
benefits) is the lowest among the 50 states.

®  Emerging Opportunities -To diversify the economy it is essential to build upon Hawai'i’s
strategic competitive advantages. These advantages include: culture, location, and geography.
Our rich Asian and Pacific cultural heritage and population provide us with ready entree to
developing economies in the region. Our location can allow us to play a role in educating and
training people from throughout Asia and the Pacific. Our geography provides us with unique
physical advantages. For example, our mountains, ocean, and relative isolation from the
continental U.S. provide a natural laboratory for agriculture; the biological sciences;

-4-
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oceanographic, atmospheric, and astronomical research; and the economic product development,
education, and training that can evolve from these activities. There are a number of areas of
economic potential that can be pursued with the right mix of “cutting-edge” education and
training programs in place. These include: Biotechnology, Information/Telecommunications
Technologies, Transportation, Health Care, Environmental Technologies, Visitor
Industry/Culinary Arts.

Decline in the UHCC “Going Rate” - Over the past decade there have been significant changes
in Hawai'i’s workforce; change in the mix of low-skilled and high-skilled job; an absolute
increase in the number technical, professional and managerial jobs in the State; and increased
availability of new education and training opportunities developed in response to these changes.
However, there has been a decline in the student “Going Rate” from the public high schools to the
Community Colleges.

COMMUNITY ASSESSMENT

Measuring up 2000 - The State-by-State Report Card for Higher Education

The National Center for Public Policy and Higher Education is an independent, nonprofit,
nonpartisan organization. It was established in 1998 to stimulate effective public policy through
research, analysis and more inclusive and robust public conversation about higher education’s
role in American society. In 2000, the Center published a report, Measuring Up 2000.

Measuring Up 2000 offers systematic state-by-state comparisons of performance to the residents of each state,
particularly to those responsible for forming public policy. In this first edition, we focus on education and training
beyond high school and through the bachelor’s degree. These are the functions of higher education in which state
responsibilities and resources are most deeply vested, and for which systematic methods for comparison and evaluation
are least adequate. The following are the highlights of the Hawai'i report, the specific performance measures are
detailed in Appendix B.

®  Preparation. A very high percentage of Hawaii’s young adults earn a high school diploma or a General
Education Development (GED) diploma by age 24. However, the state’s 8th graders perform very poorly on
national assessments of math, reading and writing, indicating that they are not being prepared for challenging
high school coursework. Also, low proportions of 11th and 12th graders perform well on college entrance
exams.

= Participation. A large percentage of Hawaii’s students go on to college immediately after high school, and a
high proportion of young adults (ages 18 to 24) are enrolled in education or training beyond high school. But
a fairly low percentage of the state’s working-age adults (ages 25 to 44) are enrolled in college-level
education or training,.

®  Affordability. Hawaii requires families to devote a relatively large share of family income, even after
financial aid, to attend its public two- and four-year colleges and universities, which enroll 75% of the state’s
students. Hawaii makes almost no investment in need-based financial aid.

®  Completion. A high proportion of freshmen at Hawaii’s public and private four-year colleges and
universities return for their sophomore year. But a small proportion of first-time, full-time college students
receive a bachelor’s degree within five years of enrolling. Only a fair proportion of students complete
certificates and degrees relative to the number enrolled.

®  Benefits. Only a fair proportion of Hawaii’s residents have a bachelor’s degree and this impairs the state

economically. The state also receives only fair civic benefits from its population, as measured by the
percentage of residents who vote.
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SIGNIFICANT INTERNAL ISSUES

STUDENT DEMAND

Credit Enrollment - Between 1989 and 1994, enrollment grew about 18% to 27,120. Since
1994, severe budget cuts resulted in fewer opportunities for students to enter the community
colleges and enrollment decreased by nearly 4% in 1995, and 5% in 1996. A significant portion
of this decline can be attributed to our no longer counting adult basic level remedial students as
regular credit students, and the change in welfare regulations that forced individuals to work
rather than continue their education. Enrollment increased in Fall 2001to approximately 25,000
students.

Educational Level - Between 1990 and 1992, the number of freshmen increased to nearly 17,300
or 66% of total enrollment. During the same period, sophomore enrollment declined to about
5,200, 20% of total enrollment. An increased emphasis on student retention issues resulted in a
significant growth in sophomore enrollment through 1996, where it peaked at 9,220 students
(36% of total). We have been able to maintain sophomore enrollment at about 34% through Fall
2001. The fall 2001 enrollment increase was the result of increased unclassified and freshmen
registrations.

Non-Credit Registrations - Non-credit student registrations have had some decline in the mid-
1990s as more private sector training providers entered the Hawai'i market, particularly in the
computers and computer software areas, and the slowdown in construction that resulted in fewer
apprentice enrollments. However, there has been strong enrollment growth over the past several
years. This increased enrollment has generated significant additional tuition and fees revenues.
This is also a potential source for increased future revenues. The Community Colleges account
for nearly 70% of the total University non-credit registrations.

Student Ethnicity - Part of the Community Colleges’ role in meeting the goals of access and
student learning success has been to provide opportunities to individuals previously under-
represented in higher education. In Hawai'i, that has included Hawaiians and Filipinos. A
concerted effort in dealing with identifying and removing barriers to minority student enrollment,
retention and learning success in the late 1980s appears to be having success. Between 1990 and
2001, Hawaiian and Filipino student enrollment increased significantly with Filipino students
now representing the largest ethnic group in the Community Colleges.

OPERATIONAL EFFICIENCY

SSH per FTE Faculty - The ratio of Student Semester Hours (SSH) to FTE Faculty, which
increased steadily in both liberal arts and vocational programs between1990 and 1995, has been
declining for the past six years. In Fall 2000, the system average stood at 246 SSH per FTE
faculty member, the same level it was in 1990.

Percent of Small Classes - The percent of small classes (fewer than 10 students) declined
dramatically from 1991 through 1994. However, since 1995, the percent of small classes being
offered has been steadily increasing. In Fall 2000, the percent for Arts & Sciences classes was at
5% and occupational technical was at 16%.
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Average Class Size - Increased class enrollment ceilings in selected classes and programs have
allowed more student registrations in fewer classes, thus increasing average class size in our
occupational/technical programs. Between Fall 1991 and Fall 1998, average class size in
occupational programs increased from 16 to 18 (12.5%), and in Arts & Sciences courses from 22
to 25 (13.6%). Average class size has been declining since 1999. In Fall 2001, the average for
Arts & Sciences was 23 and occupational was 16.

LEARNER OUTCOMES

Degrees Awarded - Despite the decline in student enrollment since 1994, the number of degrees
awarded overall has increased significantly over the past ten years. The number of liberal arts
degrees awarded increased 31% between 1990 and 2000, while the number of vocational degrees
and certificates awarded increased by 15% during that same period.

Transfers - One of the major functions of the community colleges is to prepare students for
transfer to baccalaureate level programs. In 1995, 1,217 new students at UH Hilo, UH M noa
and UH West Oahu were transfers from the Community Colleges. In 2000, this number stood at
936, a 23% reduction from 1995.

Preparation for Transfer - Since Fall 1992, surveys of Community Colleges’ graduates and
leavers have been conducted at the conclusion of each semester. These surveys have included
students from all campuses and all programs. Fall 2000 graduates and leavers were asked how
well the education and training they received prepared them for their new college.
Approximately 92% of the students who had transferred to another college indicated that they
believed they were prepared to meet the expectations of their new college.

Preparation for Work - In the Fall 2000 graduate and leaver surveys, former students were
asked to indicate how well the education and training they received prepared them for their
current jobs. Approximately 89% of the respondents to the question indicated that they believed
they were prepared to meet the requirements of their current job. However, more than 10%
responded that they felt poorly prepared. Vocational education students employed in a job
closely related to their study were the most satisfied.

ORGANIZATIONAL AND RESOURCE ISSUES

Staffing and Organization - Between 1995 and 2000, total UHCC staffing increased from 1,473
FTE to 1,581 FTE an increase of 7.3%. These increases included 91 FTE Administrative
Professional Technical (APT)/Civil Service, 11 faculty, and 6 Executive &Managerial (E&M).
All of this growth took place at the campuses; staff assigned to UHCC administration (system
office) declined by about 13 FTE During that same period.

Revenues - Between FY 1997 and FY 2002, revenues increased 23% from $102.4M to $133.2M.
However, there were significant shifts in the sources of those revenues. General Fund revenues
declined from 61% of revenues in FY 1997 to 54% in FY 2002. Tuition and fees revenues
(including non-credit) increased from 22% in FY 1997 to 27% in FY 2002, and contract and grant
revenues increased from 14% of revenues to 17% during the same period.

Expenditures - The UHCC expenditure pattern remained steady between FY 1997 and FY 2001.
The dollars spent on Instruction and Public Services held steady at 55% of total expenditures, but

12
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increased in absolute terms from $68M in FY 1997 to $78.9M in FY 2001. The proportion of
other expenditures also remained the same: Academic Support 11%, Student Services 10%, and
Institutional Support 14%.

INSTITUTIONAL ASSESSMENT

Over the past few years, there have been a number of external reviews and analyses that have identified
significant issues that affect our ability to deliver quality education. These have included our most recent
WASC re-accreditation (2000), the University Strategic Plan for Information Technology (2000),
Measuring Up 2000 - The State-by-State Report card for Higher Education (2000), and the NCHEMS UH
Financing Study (2000). Each of these studies has identified critical issues that we must deal with over
the next four years.

WASC Accreditation

Each campus of the University of Hawai'i Community Colleges is separately accredited by the
Western Association of Schools and Colleges - Accrediting Commission for Community and
Junior Colleges (WASC - ACCIC). ACCIJC policy calls for all its member colleges to conduct an
in-depth evaluation and assessment, including a visit by a team of external evaluators at least
once every six years, to maintain its accreditation. Nearly twenty years ago, the Community
Colleges and the ACCIJC jointly agreed to a process that has all seven campuses evaluated
simultaneously and an informal assessment of the functioning of the UHCC as a system. The in-
depth evaluations result in reports that recommend specific actions to be undertaken by the time
of the next accreditation visit.

In Fall 2000, the UHCC campuses were evaluated by seven accreditation teams, the chairs of
whom served as an eighth team to assess the functioning of the system. The team chairs
developed fourteen recommendations tied to the standards and based not only on interviews with
system staff, but on information gleaned from the visits to the colleges. The recommendations
fall under the following five major themes:

. Research and Planning: Though the system has made impressive gains over the past six years despite the
bleak financial picture, more remains to be done. The Program Health Indicators can be broadened to
include all programs, not just vocational ones. The newly decentralized institutional research model needs
additional attention to fully realize its potential to inform decisions at the system and college levels. A
system-wide database awaits development, especially in light of the delays the primary vendor had been
experiencing. In a word, the promise is there, but much needs to be done before the benefits can be seen.

. Student Assessment and Placement: Systemwide tools for assessing student competence and proper
placement also await refinement and implementation, especially for the growing number of students who
attend more than one college, students who attend either in a traditional way or through the increasing
availability of distance education.

. Staff Development: One underlying theme of this report is the growing need to reassert the needs for staff
development. Sadly, one of the main victims of financial retrenchment was the system’s staff development
program. The current budget is one-tenth of the budget in the late 1980's. However, the need for staff
development, given the accelerated pace of change this past decade, has only increased. The system is urged
to continue developing low-cost, creative alternatives to address its staff development budget, to seek sources
of private giving, and to establish programs for staff development in technology, new institutional research
databases, revised accounting methods, and so forth.
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. Financial Support for Capital and Other Needs: Other victims of the recent retrenchment were the
system’s maintenance, repair, and capital development funds. Yet despite a growing backlog of maintenance
and repair, new facilities have been constructed, unfortunately without adequate support for the on-going
costs associated with expanded facilities and services. Likewise, though the system has emphasized
entrepreneurship and the search for revenues outside of those provided by the Governor and the legislature,
the results are uneven among the colleges and the policy and procedures, including accounting procedures,
are not yet developed.

. System Governance: As a “system within a system,” the UHCC continuously faces the threat of becoming
buried within the larger UH structure. Despite the near universal respect accorded to the Senior Vice
President/Chancellor and her colleagues, the Board of Regents needs to always protect the integrity of the
system within the larger University. The Board of Regent’s Community College Subcommittee is a primary
vehicle for maintaining the system’s identity and integrity, and it should be maintained and strengthened. In
addition, the Board of Regents should address its own procedure of self-evaluation in order to enhance its
performance in carrying out its role.

UH Strategic Plan for Information Technology 2000

The following are relevant portions extracted from the approved UH Strategic Plan for
Information Technology 2000,

This plan is designed to build on the University’s successes and remedy its deficiencies within the new
institutional environment that has emerged over past several years of financial constraint. The most
fundamental changes at the University are the result of the new financial relationship between the University
and the State as the University now retains its tuition and struggles with the complex issues of implementing
greater autonomy. Individual units must incorporate this revenue stream into their financial planning and, as a
result, entrepreneurship is more critically required and highly valued. Students are increasingly viewed as
important customers in the University’s new economy. The University is no longer subject to the State
Procurement Code for purchasing and has been given greater flexibility across most administrative areas. The
University System is seeking a new set of equilibria that balance the unique missions and characteristics of
each campus with the need for systemwide collaboration to provide improved service to a statewide student
population in a cost-effective manner.

. Teaching, Learning and Students: The University will effectively use technology to extend its instructional
activities throughout the State and beyond, while applying technology to improve the quality of instruction
and services delivered to students both on and off campus.

*  Enhance Instructional Technology Support

*  Upgrade Classroom Technology

*  Assess/ Enhance Campus Information Technology Labs
*  Connect Student Housing

*  Address Student Access Issues

*  Expand Technical Infrastructure for Distance Learning

*  Develop Policies that Support Teaching with Technology

. Administrative Services: Modern administrative information systems will provide every member and
customer of the University community with integrated access to appropriate administrative information and
services in a reduced paper environment.

*  Develop Integrated Access to Administrative Services
* Implement Integrated Data Warehouse

. Space and Facilities: All University campuses and facilities will be information technology friendly, with a
reliable modern technical infrastructure equipped for services appropriate to their use.
»  Develop, Apply and Maintain Construction Standards
*  Construct ITS Building at Manoa
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. Faculty and Staff Support: The
University community will be able to use .” NCHEMS
information technologies appropriately and et Gt B A e i S
effectively with the assistance of an able
and committed information technology

Analysis of UHS Financing

support staff. Additional Revenues to Reach
*  Provide Staff with Up-to-Date Networked Institutional Peer Medians
Computers
* Increase Technical Support Staff Unadjusted CGI Adjusted
* Increase Professional Development UH Manoa $36,963,000 $87,830,000

Opportunities ;
e Improve HR Practices for IT UH Hilo _ _
Professionals UHCC $25.784.000 $29.425.000

. Information Technology
Management and Funding: The University will
effectively manage the converging and rapidly advancing technologies of computing and communications across the
University system and at each campus or college by employing sound fiscal practices.

* Reinvigorate IT Advisory Committees and IT Planning
*  Budget IT Costs as Ongoing Operational Expenses

The most critical action is the last one, that the University implement funding mechanisms to treat all aspects of

information technology as recurring costs that include stable budgets for computers, software, maintenance,
training and replacement of obsolete technology on a regularly scheduled basis.

8 NCHEMS - Funding Analysis of the University of Hawai'i System

Since 1980, the National Center for Higher Education Management Systems (NCHEMS) has been active

in assisting states and national agencies to develop effective approaches to policy in the areas of
governance, assessment and accountability, and in directed resource allocation. Work in these
areas has included joint projects with such agencies as the Education Commission of the States,
the National Governors’ Association, the National Conference of State Legislatures, the National
Center for Education Statistics of the U.S. Department of Education, and under contract to a
range of individual states and multicampus systems.

In the Spring 2000, NCHEMS was contracted to evaluate the financing of the University relative
to its various peer institutions across the country. A published a report of its analysis of the
funding of the University as compared with similar institutions made the following observations:

. Resources per FTE student are at the lowest point since 1980

. UHS, relative to peers, is collectively under funded by $117-$137 million.

. The levels of under funding are proportionally higher at most of the CCs

. Four-year campuses get relatively more funding from the state and less from tuition than their peer. The
reverse is true for the Community Colleges. It should be noted that this pattern is counter to that normally
found. More typical are patterns in which students contribute a greater share at four-year institutions and a
lesser share at two-year institutions.

. Hawaii institutions receive far less revenues from sources other than tuition and state appropriations than
peer institutions. This is true regardless of peer groups used as the basis of comparison and is for all
campuses.

. The funding gap to be filled cannot be acquired from a single source; revenues will have to be increased from
all sources if the gap is to be closed.

. It is appropriate to address the structural problem reflected in the high System Support Index number for the
state. In simple terms, this means establishing University of Hawaii System policy that has the net effect of
funneling future growth to places less expensive to operate than Manoa.

-10-
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lll. PLANNING ASSUMPTIONS

EXTERNAL ISSUES

®  The Hawai'i population will continue to grow approximately 1% per year through out the
planning period.

®  The number of Hawai'i public school graduates will continue to increase approximately 2-3% per
year during the scope of the planning period.

= The changes in the Hawai'i economy and workforce resulting in a reduction of low-skilled jobs
and the increase in technical and professional employment will continue over the duration of this
planning period.

= Although there are a growing number of jobs in Hawai'i requiring education at the baccalaureate
level and beyond, the majority of jobs will require some education and training beyond high
school, but not at the baccalaureate level.

= With the appropriate mix of Community Colleges programs and services, an increasing number of
new high school graduates will choose to continue their education at the Community Colleges.
This should result in enrollment increases of 3-4% per year over the next 4 to 6 years.

®  The Community Colleges will continue to benefit from strong and informed community interest,
involvement, and support for the development of the Community Colleges.

®  The visitor industry and related retail sales and services, and will continue to be the mainstays of
the Hawai'i economy. '

= Community and employer expectations regarding our graduates will continue to increase. These
expectations include:
*  Program graduates who are literate and can communicate
*  Program graduates who know standard industry practices
*  Program graduates with “Real World” experience
*  Program Graduates with “Soft Skills” as detailed in the SCANS competencies
*  Administrators, faculty and curricula that are able to change to meet new industry
requirements
*  Student certifications that meet established industry standards and that are transportable.

= The total State General Fund support available to the Community Colleges will remain
substantial. A weak economy and growing competition for State funds will constrain State
support in the near term, but the State’s commitment to public higher education, coupled with
institutional accountability, will improve the Community Colleges’s General Fund base in the
long run.

= The Community Colleges must expand non-General Fund sources of financial support if we are to
have sufficient resources to meet our strategic goals.

-12-
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With the advent of satellite and interactive television, personal computers, and the Internet, much
of what was once restricted to taking place in a classroom on campus can be delivered anywhere
in the world at the convenience of the learner. The growing use of these technologies and the
sharp drop in their cost will increased the public’s demand for greater access to postsecondary
education and increase competition from other education and training providers.

Rapidly changing technologies, particularly those related to telecommunications and the Internet,
will provide access to a rapidly growing array of information resources and educational programs
in Hawai'i from around the world.

Changes in the federal and state welfare statutes and requirements will cause an increasing
number of individuals to seek programs and services designed to improve their employability.

As significant changes continue to take place in the workplace, an increasing number of
individuals will seek opportunities for further education. This will include not only individuals
employed in the visitor industry and related services, but also professionals such as teachers,
health care providers, social service providers, etc.

Providing residents with the opportunity to enroll in programs that lead to employment in the
State will continue to be a high priority for the Community Colleges

A growing health and wellness industry in Hawai'i along with an aging population will result in
increased demand for instruction in related health programs.

INTERNAL ISSUES

Student expectations as to the education and support services will continue to increase. These
include:
*  Able to build upon their previous education and training
»  Able to transfer smoothly between campuses offering the same programs without having to
repeat courses
*  Employable in a job related to their education and training
+  Able to meet established industry certification requirements upon graduation
+  Able to work and meet other family obligations while continuing their education
»  Able to enroll, register, and complete other institutional transactions as efficiently as possible
+  Enroll in classes taught by faculty who are qualified and well-prepared.
*  Having classes conducted in suitable facilities, with the equipment necessary to prepare
students with essential skills and knowledge.
»  Having timely access to appropriate support services, including:
Financial Aid and Scholarships
Library Services
Tutorial Support
Computer Services
Adyvising and Counseling
Child care

Increased professional development opportunities for faculty and staff in the Community Colleges
is a critical element in providing quality programs and services.

-13-
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Regular coordination among the Community Colleges and all campuses of the University of
Hawai'i in the delivery of programs will provide greater opportunities for the residents of
Hawai'i.

Promoting partnerships with business, industry, government, and other educational entities will
make maximum use of limited resources.

A regular, systematic review of community postsecondary education needs and appropriate
program modifications will assure efficient use of limited resources.

The current location of the University Center in Kealakekua, and the lack of adequate facilities

and infrastructure will continue to hamper the delivery of quality programs and the growth of
student enrollment in West Hawai'i.
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IV. UHCC PRIORITIES 2003 - 2007

Access is the single most important goal for the Community Colleges. As reflected in the public policy,
mandated by Act 39, SLH 1964, it is the distinct responsibility of the University of Hawai'i Community
Colleges to provide access to quality educational services to the residents of Hawai'i and to do so at
relatively low tuition levels. Accordingly, through seven degree-granting campuses, affiliated University
Centers on Maui, Kauai, and West Hawai‘i, and the Employment Training Center, we collectively serve
approximately 25,000 degree seeking students each semester (54% of the total University of Hawai’i
headcount enrollment) and offer non-credit, short-term offerings, accounting for 73,700 annual
registrations (67% of the total University of Hawai’i annual non-credit registrations).

The Association of American Colleges and Universities (AAC&U), through its Greater Expectations
National Panel recently stated,

America is rapidly moving toward universal higher education, and this is indeed an achievement worth
celebrating. Since a college degree has become a virtual necessity for success in our knowledge-based society, the
dramatic increase in college attendance extends to many new groups the potential for a richer, more fulfilling
personal and civic life. We need, therefore, to determine how best to prepare all students for life in this 21st
century and what the answer implies for college learning. Our recent national policy of providing access for all to
higher education has opened the doors of college to diverse students of every age. However, too many
matriculants either drop out of college or complete degrees that, oddly, leave them, unprepared for a career, family
life, and citizenship in our complex work.....the Greater Expectations National Panel ....calls for Greater
Expectations for student achievement based on two central principles: everyone is capable of high levels of
achievement if we teach well and every individual and organization responsible for education should work to
enable all students to learn.

The overall strategy for the Community Colleges for the next four years, 2003-2007 is to provide total
quality education. This means that each member of the Community Colleges will provide quality work
and quality services at all times in working with students and the community. Total quality education
means that the programs we offer, how we deal with others, how we promote ourselves will be of high
quality and professional standards. Total quality education also means that classrooms will be clean, safe,
and amply lighted for conducting learning; laboratories will have good equipment and supplies for
instruction; and that the overall learning environment and infrastructure will be well-maintained and
enhanced. More specifically, total quality education means that:

®  We will continue to put the needs of students first - Our students are the reason we exist. As that
unit of the University of Hawai'i system responsible for extending the opportunity for
postsecondary education throughout the State, we have drawn a diverse and changing population
of students. Their changing requirements demand that we regularly assess the suitability of the
curriculum, the modes of delivery, and the services we offer to the community, and make
modifications in line with the community's evolving needs and expectations.

®  We will work to insure that the pursuit of excellence permeates all levels of the Community
Colleges - As we work to provide total quality education, we must be certain that all members of
the Community Colleges family are involved in the effort. Providing total quality education and
services is the responsibility of all students, faculty, support staff, and administrators and efforts
to set goals and expectations, to acquire resources, to plan and deliver staff development, and to
assess our progress should involve individuals from throughout the Community Colleges.

-15-
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We are committed to providing service to the State of Hawai'i - with a campus or outreach center
on each of the major islands in the State, the Community Colleges are in a unique position of
being responsible for providing access to postsecondary education for the majority of the
residents of Hawai'i. Whether serving in the role of providing education and training to meet
the growing demand for skilled workers, serving as centers for educational opportunity and
personal development, providing access to upper-division and graduate instruction — particularly
on the neighbor islands, responding to the growing requests for job-upgrade training, or other
services related to our mission, the Community Colleges will continue to address the diverse
needs of the State of Hawai'i.

We will build upon Hawaii's unique multi-cultural environment and geographic location to
develop an international flavor - the Community Colleges have become recognized nationally as
a leader in the field of international education, through our efforts in curriculum development and
productive relationships with our institutional counterparts in Asia and the Pacific. We will work
to extend these efforts by involving more faculty, staff, and students in international activities.

The directions set forth in this plan will provide a framework for program actions, resource allocation
(and reallocation), budget requests , external funding requests, and Capital Improvement Projects (CIP)
requests necessary to retain and enhance the quality and credibility of Hawai'i's Community Colleges.

A. Promote Learning and Teaching for Student Success

Increase the success rate of underprepared students by designing and delivering more effective
programs and services.

* Asasystem, set a high priority to the allocation of required resource into and to assess the
effectiveness of college preparation programs and services.

* Design and deliver a remedial/developmental education program that incorporates a holistic
approach in meeting identified student needs.

Increase student retention rates by, both term-to-term and year-to-year, by offering improved
programs and services.

* To develop a UHCC system-wide AA degree with specified and assessable standard and
competency-based learning outcomes.

* Offer a more diverse array of programs in areas where there is demonstrated student demand
and/or employment growth.

* Systemwide marketing and branding, coupled with campus-based marketing, collectively
might augment recruitment efforts.

* Replace the existing tuition waiver system with a State funded tuition assistance program for
needy students. An alternative to seeking State funding to the tuition assistance program
might be to identify “priority status” for selected groups with special needs.

Promote our role in international education and globalization through the design and delivery of
program and support services

-16-
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» As a system priority develop state-of-the-art education programs including recruiting
international students, study abroad for local students and quality curriculum development
that prepares students for a global age.

Provide support for native Hawaiian program and students.

» Asa priority replace reliance on Federal funding for Native Hawaiian programs and students.

Provide specialized support and counseling to increasing special needs students.

» Develop the infrastructure (system-wide) to support students with special needs through the

hire of professionally trained personnel who service the entire UHCC system. (e.g. diagnosis
of LD, sign-language, etc.).

B. Function as a Seamless State System

Develop and implement an articulation policy that accepts the decisions of individual campuses
in the matter of designating courses as core.

Increase the “going rate” of Hawai'i public high school graduates from its current level to 30% by
Fall 2005.

Develop and implement a collaborative curriculum and class scheduling process utilizing faculty
and staff from across all areas within the UH system.

Develop and implement a student information system to facilitate: 1) ease of student enrollment
across campuses; and 2) tracking student outcomes to provide feedback to individual campuses
and faculty.

Heavily promote the collaboration between the Hawai'i Department of Education and the UH
system in various areas, such as Running Start, remediation, curricular articulation, and

preparation/certification of teachers and educational assistants.

Promote acceptance by baccalaureate campuses of the Associate in Arts (AA) degree from the
CC’s and acceptance of the individual courses within the AA.

Develop transportable financial aid options across the UH system; eg., work-study, scholarships

C. Promote Workforce and Economic Development

Respond quickly with education and training to meet emerging economic opportunities.

Workforce development requires the Community Colleges to assess economic and technological
trends, anticipate changing environments, and develop education and training based upon a
combination of new and existing training capacity. Coordination with Workforce Investment
Boards, Economic Development Boards, the State Department of Business, Economic
Development and Tourism, Office of State Planning, County Economic Development Agencies,

-17-
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Chambers of Commerce, Business Roundtable chapters, professional industry associations,
community organizations, and K-12 schools ensures proper targeting of programs.

» Utilize technologies and coordinated services to enhance the ability to respond to emerging
opportunities. This includes the use of distance education and web enhanced technologies for
classroom and on site training.

» Develop a searchable non-credit website that informs employers and students of the training
courses available on each campus and system-wide. Expand the cooperative inter-campus
Pacific Center for Advanced Technology Training (PCATT) model to all non-credit offerings
to market training and courses as a system.

« Training incentives. Incentives to encourage and support training should be reinvigorated.
Either Employment Training Fund (FTE)-based funding by the legislature, tax credit
incentives, or special taxes (such as the ETF) will increase individual and business ability to
train and retrain.

* Develop K-12 partnerships to expand the availability of advanced technical education, tech
prep curriculum, workplace internships and mentoring, Running Start programming, middle
colleges, skills centers, and the sharing of educational data and information to promote the
creation of a high school graduate ready to move into advanced career education.

Respond quickly to the changing workforce requirements of the State and local communities.

Community Colleges are often “first responders” working closely with business development
interests to identify and support the training needs of new and transitioning businesses. The
colleges will develop new rapid response approaches to supporting economic growth
opportunities for Hawai‘i’s economy. Customized, focused, timely training programs are
necessary to support economic development initiatives and opportunities. Programming may be
short-term, non-credit training for initial startup or take the form of new or modified degree-based
curricula for long-term career paths. The Colleges will provide flexible training and education
options to meet new business and industry requirements.

Coordinate regular contact and consultation with businesses and industry to determine how to
change and modify curriculum to meet industry needs. A system of consolidating, sharing, and
developing information from the various advisory committees across campuses should be
developed.

» Create a working team with other agencies and community players to identify and focus
training in emerging areas. Develop joint strategies to provide resources necessary for on
demand training and timely response to needs, such as the pooling of resources and the
coordination of outreach.

« Faculty should be given the opportunity and support to develop non-credit training courses
through specific allocations of assigned time and or mini-grants through the UHCC Offices of
Continuing Education and Training to encourage faculty to develop course work to meet
industry needs. -

-18-
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» Create a “faculty in industry” program to allow faculty to intern in industry on a regular,
rotatable basis to keep current in technological advancements and industry stands and
practices.

B Develop strategic partnerships with selected businesses, industries, and postsecondary education and
training providers.

The integration of state-of-the-art technology into the curriculum is enhanced through strategic
partnerships and alliances. The pace at which knowledge and technical content is accelerated
necessitates access to information to keep programs on the cutting edge and meet industry needs.
The Community Colleges will continue to develop partnerships and alliances with businesses,
industry, and postsecondary training providers to maintain access and integration to state of the
art curricula and technologies to enhance the productivity and competitiveness of Hawai‘i’s
businesses.

The dawn of the “Pacific Century” will create new opportunities for colleges to develop into
unique institutions building upon their academic and technical expertise. Hawai‘i can become
more of a Pacific Rim training center serving the needs of businesses, governments, and
educational organizations from the Asia Pacific region. Corporate and educational alliances can
create a new type of enterprise — hybrid training entities created to meet a specific need.

» Job placement, internship, coop staff. Expand activities and support for faculty/staff members
whose responsibilities are to develop job placement, internship, and co-op education
opportunities for students.

» Consolidate and focus training and contract relationships in specific fields for the system.
Establish specialized organizations to respond to specific industry needs; i.e., PCATT,
Culinary Institute, Pacific Aerospace Training Center, etc.

» Collaborate with sister institutions (i.e., University of North Dakota in Aerospace), corporate
information technology and program providers (i.e., Cisco, ACT, Microsoft, etc.),
manufacturers (automotive companies, aircraft product groups), businesses (tourism industry,
airlines, etc.), and union trainers (apprenticeship) to strengthen our role as the premier
provider of workforce training in Hawai‘i and the Pacific Rim.

» Establish international business training ties through corporate, governmental, and
institutional collaborations throughout the Pacific Rim in areas of specialization.

Offer selected baccalaureate degrees to meet changing community educational needs.

Community Colleges are uniquely positioned to offer select degrees in technical fields based
upon competency and skill standards. The industry relationships created in selected areas allow
for assessments of need and curriculum design to meet local employment requirement and
integrate with national skill and certification standards. Niche fields exist in areas such as
culinary, health services, biotechnology, information technology and telecommunications, early
childhood education, aviation, construction management, and public service programs such as fire
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science and administration of justice.

Niche degrees will be created to develop the skills in specific levels, i.e., the education of future
employees trained at the technician level of their fields who support the engineer; the medical
technician and caregiver who supports the medical doctor, etc. The community colleges will fill
a need similar to that of state universities geared to career education while utilizing existing
associates degree programs as the foundation for a 2+2 degree relationship.

* Establish the need for new baccalaureate programs in support of workforce specializations.
Research demand, emerging potential, managerial, accreditation, fiscal and physical resource,
and personnel issues associated with such offerings. Utilize industry, community, student,
and system discussion and participation.

 Create a campus climate of understanding of the role of a “hapa” (2+4 year degrees)
institution at each campus seeking program expansion to the baccalaureate level.

» Identify specific programs need for economic development and create implementation plans.
Integrate planning with state and industry economic development plans, noting the need to
create specialized niches of economic diversification.

* Negotiate whether collaborative efforts with existing baccalaureate degree granting campuses
are more appropriate than seeking degrees in specific fields.

» Seek program approval from the UH Board of Regents and funding from the legislature and
private sector.

D. Develop Our Human Resources: Recruitment, Retention, and Renewal

B Improve our ability to recruit qualified and experienced new faculty and staff by providing
broader recruitment and relocation assistance.

B Bring faculty salary compensation up to a level comparable to the 80th percentile of public two-
year institutions on the American Association of University Professors annual faculty

compensation survey by July 2005.

B Increase opportunities for professional development by budgeting 3% of personnel costs by 2007
in annual increments beginning in 2003.

B Reduce the faculty standard teaching load to 12 credits per semester by July 2006.
E. Develop an Effective Infrastructure to Support Student Learning

B Implement a new student information system by Fall 2003.

B System prioritization of necessary improvements based on studied need. To be reviewed by
constituent representatives from each campus.
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Implement the recommendations of the UH Strategic Plan for Information Technology 2000 by
Fall 2005.

Maintain course offering decisions by Distance Education committee; expend distance education
AA degrees; standardize faculty compensation for distance education courses; and improve

coordination and central organization by Fall 2003.

Provide tax incentive for private companies to build and rent sufficient student housing to meet
anticipated demand.
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V. RESOURCE REQUIREMENTS

Access is the single most important goal for the Community Colleges. However, continuing to fulfill this
public policy mission of open door access within the finite limits of the State's fiscal resources will
continue to challenge us. Access for the community would be a hollow concept without adequate
programs and services designed to meet changing needs of the students and the community. This is
particularly critical in the area of workforce development. Over the past decade there have been major
changes in the State’s economy, changes in the mix of high-skilled and low-skilled jobs, and changes in
employers’ expectations of skills and knowledge people should bring to the workplace. The Community
Colleges have been at the forefront of responding to these changes by eliminating low demand programs
and reallocating resources to develop new programs, equip facilities, retrain faculty, and respond to
employer’s requests for retraining their workforce. We will continue with this approach to meet the
changing needs of our communities, but our current fiscal environment makes this an increasingly
difficult challenge.

In concert with the strategic priorities detailed in this plan, the Community Colleges will continue efforts
to reduce costs, improve operational efficiency, and increase revenue-generating capabilities to provide
quality educational and training programs to meet public demand for services. However, a decade of
budget reductions has placed us well behind other states in our expenditures per FTE student. A national
study conducted by the Educational Commission of the States in 2001 reported that our expenditure per
FTE student is the lowest among the 50 states. In a separate study conducted by the National Center for
Higher Education Management Systems (NCHEMS) in 2001, it was reported that in FY 1998, the
Community Colleges were funded at a level that was $26.5M to $38M below our peer institutions when
adjusted for cost of living. This funding shortfall makes it particularly difficult to provide an adequate
level of student, academic, and institutional support services, essential to promote student success.

We are committed to work to close the funding gap identified in the 2001 NCHEMS funding study, and
recognize it will be necessary to pursue a multi-dimensional strategy to accomplish this goal. This will
require that we:

optimize our tuition revenues;

increase our revenue flow from customized training;

increase our revenue flow from gifts, sales and services, and other entrepreneurial activities;
increase our contract and grant funding initiatives; and

continue to seek appropriate State funding support, including possibly a scholarship program for
needy students.

All of these steps are essential if we are to maintain a reasonable tuition and preserve student access.
To accomplish the priorities detailed in Section IV, it will be necessary for us to focus the resources
detailed below if we expect them to be accomplished over the next 4-6 years:

A. Promote Learning and Teaching for Student Success

<Insert additional requirements necessary to accomplish listed priorities>
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B. Function as a Seamless State System
<Insert additional requirements necessary to accomplish listed priorities>
C. Promote Workforce and Economic Development
<Insert additional requirements necessary to accomplish listed priorities>
D. Develop Our Human Resources: Recruitment, Retention, and Renewal
<Insert additional requirements necessary to accomplish listed priorities>
E. Develop an Effective Infrastructure to Support Student Learning

<Insert additional requirements necessary to accomplish listed priorities>
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THE HAWATI'1 PLANNING CONTEXT

STATE AND LOCAL ISSUES

As our community’s colleges, we must be attentive and responsive to major issues that will affect the
nature of who we serve, the type of programs and services we must provide, and sources of support to
provide the resources needed to serve the people of Hawai'i.

Our communities are in a state of transition; our traditional economic mainstays have dramatically
changed over the past fifteen years, and for the past eight years, our economy has shown little growth.
While this as been a very difficult period in our economy, and resulted in declining State’s financial
support for higher education, it also has promoted efforts to stimulate and diversify our economic base.

- Economic - Major changes in Hawai'i’s economy and workplace have resulted in a
transformation in the kind of skills and knowledge one need to be successful. Employment
conditions today require skills which are in many cases not evident in today’s island labor
market. The paradox is that while our rate of unemployment has remained at historic levels over
the past six years, there are often many high
paying jobs going unfilled.

Major Hawai'i Export Revenues
In today’s economy, plantation agriculture has

declined significantly in terms of acreage, 1o

production, and economic value (Figure 1). In 10000 L
contrast, visitor expenditures grew from $2.875 s 7

billion in 1980 to $10.279 billion in 1999 (State so /

Data Book 2000). - - -

The spectacular increase in visitor expenditures T o o e 1999
has transformed the Hawai'i labor market. [~ SugaraPine  Defense — Visttor
Service industry job growth has been dramatic.

Employment in services has grown from 48,310 Figure 1

in 1970 to 183,400 in 2000, and wholesale and

retail trade employment has grown from 61,044 to 136,950. During this same period, agricultural
employment decreased from 12,572 or 4.4 % of the civilian workforce in 1970 to 7,850 or 1.4%
of the workforce in 2000 (State Data Book 2000).

It is important to note that while our major growth sector since 1970 has been the Service
Industry, many of the jobs produced during that period required individuals with significant
specialized education and training beyond high school. These jobs included: professionals
such as those in health, education, and technical fields; managers and administrators; clerical
and administrative support specialists; audit and financial specialists; etc. In addition, between
1969 and 1999, self employment grew from 47,012 to 133,430, nearly 20% of the Hawai'i
workforce.
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Workplace - The dramatic change in Hawai'i’s economic environment have been matched by
changes in the workplace. Workplace “re-engineering.” coupled with workforce downsizing,
has put great demands on remaining workers to become more skilled and more productive.

. A More Competitive Environment - The opening of major national chain
retailers such as WalMart, K-Mart, COSTCO, Macey’s, Sports Authority, etc.
have been major factors in the changing retail sales environment.

. Adoption of New Technologies - Over the past fifteen years, development of the
computer microprocessor and personal computers have transformed many of
the tools and practices in the workplace. The personal computer and its
accompanying software applications have become essential components of the
new jobs in our transforming economy.

. Focus on Productivity - Hawai'i’s economy was productive in the past because
it had a population whose education and training matched the requirements and
expectations of its major industries, agriculture and defense. However, as the
mix of industries and required skills have changed, the education and training
providers have not yet been able to produce enough individuals with the new
skills and knowledge necessary to meet current market demand. A significant
decline in external investment has resulted in sharply reduced economic growth
since 1990. Given the sharp decline in the level of capital available to support
continued development, taking steps to improve worker productivity appears to
be a critical element in revitalizing Hawai'i’s economy.

Education - Improving the quality of public K-12 education is still one of the top issues of
community concern. While a number of efforts have been initiated, such as school-community
based governance, charter schools, student performance standards, student assessment, etc.;
national measures of student performance have significantly lagged community and employer
expectations.

A recent national state-by-state assessment, MEASURING UP .
Measuring Up 2000, reported (Figure 2) that 2000 Preparation
while we have high school graduation rates ——

that mirror the top performing states, students’ Criteria Top States | Hawai'i (C)
. . 18- t0 24- -0ids with a high 93% 93%
academic performance falls well behind the school cracential,
leaders. The result is, a great many adults need fth graders scoring at or above
. . . . . *proficient® on the national
to improve their basic literacy skills to be assessment exam:
. . . . . in math 3% 16%
_successful el_ther continuing their education, or in reading ooy T
in the changing Hawai'i workplace. in writing 3% 16%
Low-i 8th graders scoring at
o?:b:\‘/:: r“r:aeroﬁclegr:: or:‘l:e nar:i?:nal 19% ™%
assessment exam in math
L
Figure 2
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. Political - State financial support for the
University has declined from 14% of the State
Budget in 1985 to 9% in 2000. A decade of
budget reductions has placed us well behind

CCs Annual Expenditure
" Per FTE Student — 1998-99

other states in our expenditures per FTE SLe00 T

student. A national study conducted by the 12,000

Educational Commission of the States reported $10,000

(Figure 3) that our $3,696 per FTE student z:g Mot 38670 [OsperFEE]
(including fringe benefits) is the lowest among 400 5 Sakdial

the 50 states. 52,000 - B “—

‘MEIWII lLIAR'OKlWY'FLTOR CA WA Hlﬂ
Historically, Hawai'i has promoted student
access to postsecondary education by
maintaining a low tuition at the community Figure 3
colleges. When looking at the issue of
affordability, the Measuring Up 2000 report give Hawai'i a grade of “C-“ (figure 4). This grade
was attributable to the level of the cost of attendance at the community colleges and the low
level of State grant-in-aid for low income families.

* b adjustad o inchide fringe benefits 2

In 1995, State law changed allowing the
University to keep its tuition; the General

MERSURING UP .
Fund appropriation was reduced by a similar 2000 Affordability
amount. In addition, legislatively set tuition —

waivers became the responsibility of the Criteria Top States | Hawai'i (C-)
University to be funded from tuition. While conege axponses s tmarce 1 17 2%
this policy change may have been an e ot communky eoleges

appropriate device to encourage the S o ettt 106% 2%
baccalaureate campuses to increase their federal Pol Grant aid to lowincome

tuition, taken together these actions have

made it extremely difficult for the community familes noed o pay for viton a % 0%
colleges to provide tuition assistance to ovos PRl e

students with demonstrated financial need.

Although increases in student tuition have Figure 4
softened the impact of the budget reductions,

we have probably reached the limit of our ability to maintain access to students with low or
moderate incomes.

u Emerging Opportunities -To diversify the economy it is essential to build upon Hawai'i’s
strategic competitive advantages. These advantages include: culture, location, and geography.
Our rich Asian and Pacific cultural heritage and population provide us with ready entre to
developing economies in the region. Our location can allow us to play a role in educating and
training people from throughout Asia and the Pacific. Our geography provides us with unique
physical advantages. For example, our mountains, ocean, and relative isolation from the
continental U.S. provide a natural laboratory for agriculture; the biological sciences;
oceanographic, atmospheric, and astronomical research; and the economic product development,
education, and training that can evolve from these activities. There are a number of areas of
economic potential that can be pursued with the right mix of “cutting-edge” education and
training programs in place. These include: Biotechnology, Information/Telecommunications
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Technologies, Transportation, Health Care, Environmental Technologies, Visitor
Industry/Culinary Arts.

" Decline in the UHCC “Going Rate” - Over the_ DOE to UHCC Going Rate
past decade there have been significant changes in
Hawai'i’s workforce; change in the mix of low-
skilled and high-skilled job; an absolute increase in n
the number technical, professional and managerial %
jobs in the State; and increased availability of new W51
education and training opportunities developed in
response to these changes. However, there has ) HEN :]_F
been a decline in the student “Going Rate” from the oL P L TR TP
public high schools to the Community Colleges. 19911992 1993 1954 1995 1996 1997 1998 1999 2000

Figure 5
Significant Internal Issues

STUDENT DEMAND

n Credit Enrollment - Between 1989 and 1994,
enrollment grew about 18% to 27,120. Since Enroliment
1994, severe budget cuts resulted in fewer
opportunities for students to enter the 30
community colleges and enrollment decreased 25
by nearly 4% in 1995, and 5% in 1996. A 20
significant portion of this decline can be
attributed to our no longer counting adult basic
level remedial students as regular credit
students, and the change in welfare regulations
that forced individuals to work rather than
continue their education. Enrollment
increased in Fall 2001to approximately 25,000

T T T T T T T T
91 92 93 94 95 96 97 98 99 00 O1

students. Figure 6
L] Educational Level - Between 1990 and 1992,
the number of freshman increased to nearly Education Level
17,300 or 66% of total enrollment. During the
same period, sophomore enrollment declined
to about 5,200 20% of total enrollment. An i -
increased emphasis on student retention issues g4 1
resulted in a significant growth in sophomore Z10]
enrollment through 1996, where it peaked at gl
9,220 students (36% of total). We have been 2]
o+ n

able to maintain sophomore enrollment at
about 34% through Fall 2001. The fall 2001

9 92 93 9% 95 9% 97 98 99 00 O

Figure 7
A-4
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enrollment increase was the result of increased unclassified and freshmen registrations.

Non-Credit Registrations - Non-credit student
registrations have had some decline in the mid-
1990s as more private sector training providers
entered the Hawai'i market, particularly in the
computers and computer software areas, and the
slowdown in construction that resulted in fewer
apprentice enrollments. However, there has been
strong enrollment growth over the past several
years. This increased enrollment has generated
significant additional tuition and fees revenues.
This is also a potential source for increased future
revenues. The Community Colleges account for
nearly 70% of the total University non-credit
registrations.

Student Ethnicity - Part of the Community
Colleges role in meeting the goal of access has
been to provide opportunities to individuals
previously under-represented in higher education.
In Hawai'i, that has included Hawaiians and
Filipinos. A concerted effort in dealing with
identifying and removing barriers to minority
student enrollment, retention and success in the
late 1980s appears to be having success. Between
1990 and 2001, Hawaiian and Filipino student
enrollment increased significantly with Filipino
students now representing the largest ethnic group
in the Community Colleges.

OPERATIONAL EFFICIENCY

SSH per FTE Faculty - The ratio of Student
Semester Hours to FTE Faculty, which increased
steadily in both liberal arts and vocational
programs between1990 and 1995, has been
declining for the past six years. In Fall 2000, the
system average stood at 246 SSH per FTE
faculty member, the same level it was in 1990.
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Figure 8

Student Ethnicity

Mixed Japanese
12% 16%

Caucasian
17% Other
21%

Hawaiian ‘-/

11% Filipino
17%

Figure 9

SSH per FTE Faculty
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Percent of Small Classes

= Percent of Small Classes - The percent of small
classes (fewer than 10 students) declined —
dramatically from 1991 through 1994. However,
since 1995, the percent of small classes being s
offered has been steadily increasing. In Fall 2000, 7]
the percent for Arts & Sciences classes was at 5% £ ::
and occupational technical was at 16%. s

9% 91 92 93 94 95 96 97 98 99 00

Figure 11
u Average Class Size - Increased class enrollment
ceilings in selected classes and programs have
allowed more studer.lt registrations in fewer Average Class Size
classes, thus increasing average class size in our
occupational/technical programs. Between Fall (o_a8s m v
1991 and Fall 1998, average class size in 30

vocational programs increased from 16 to 18
(12.5%), and in Arts & Sciences courses from 22
to 25 (13.6%). Average class size has been
declining since 1999. In Fall 2001, the average for
Arts & Sciences was 23 and occupational was 16,

91 92 93 94 95 96 97 98 99 00 01

LEARNER OUTCOMES Figure 12

= Degrees Awarded - Despite the decline in student
enrollment since 1994, the number of degrees
awarded overall has increased significantly over
the past ten years. The number of liberal arts
degrees awarded increased 31% between 1990 and

Degrees Awarded

. .
2000, while the number of vocational degrees and 1400
certificates awarded increased by 15% during that 1200 T
1000 +

same period. 400 1

600 1
400
200
0+

M T g
91 92 93 9 95 9 97 98 99 00 01

Figure 13
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Transfers - One of the major functions of the
community colleges is to prepare students for
transfer to baccalaureate level programs. In
1995, 1,217 new students at UH Hilo, UH

M noa and UH West Oahu were transfers
from the Community Colleges. In 2000, this
number stood at 936, a 23% reduction from
1995.

Preparation for Transfer - Since Fall 1992,
surveys of community college graduates and
leavers have been conducted at the conclusion of
each semester. These surveys have included
students from all campuses and all programs.
Fall 2000 graduates and leavers were asked how
well the education and training they received
prepared them for their new college.
Approximately 92% of the students who had
transferred to another college indicated that they
believed they were prepared to meet the
expectations of their new college.

Preparation for Work -In the Fall 2000 graduate
and leaver surveys, former students were asked to
indicate how well the education and training they
received prepared them for their current jobs.
Approximately 89% of the respondents to the
question indicated that they believed they were
prepared to meet the requirements of their current
job. However, more than 10% responded that
they felt poorly prepared. Vocational education
students employed in a job closely related to their
study were the most satisfied.

A-7
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Figure 14

Preparation for Transfer

Wwell
54% Very Well
40%
Very Poorly ~ Poorly
1% 5%
Figure 15

Preparation for Work

Very Well
39% SWleo/!
very
Poorly
4%  poorly
6%
Figure 16



ORGANIZATIONAL AND FINANCIAL ISSUES

= Staffing and Organization - Between 1995 and UHCC Staffing and Organization
2000, total UHCC staffing increased from 1,473
FTE to 1,581 FTE an increase of 7.3%. These o —
increases included 91 FTE APT/Civil Service, 11 ™ I '
faculty, and 6 E&Ms. All of this growth took 300
place at the campuses; staff assigned to UHCC 300
administration (system office) declined by about oo
13 FTE During that same period. At all UHCC . o0 ' 000

campuses except Windward and Honolulu faculty
FTE counts increased - Reductions at Windward
and Honolulu modest, but on percentage basis
Windward cuts were significant (from 49.0 to 45.2 Figure 17
FTE ).

[OE & M ®APTICS OFsculty]

= Revenues - Between FY 1997 and FY 2002,

UHCC Revenues
revenues increased 23% from $102.4M to v

$133.2M. However, there were significant 140:200,000
shifts in the sources of those revenues. Fnporpon = 1
General Fund revenues declined from 61% 80,000,000
of revenues in FY 1997 to 54% in FY 2002. o000 :ﬁ ElE EIE EI} El} E[E
Tuition and fees revenues (including non- 200 ] ' . , ‘
credit) increased from 22% in FY 1997 to %97 198 k% s o001 0102
27% in FY 2002 , and contract and grant -
revenues increased from 14% of revenues to
17% during the same period. Figure 18

. Expenditures - The UHCC expenditure
pattern remained steady between FY 1997 UHCC Expenditures
and FY 2001. The dollars spent on
Instruction and Public Services held steady at oo _
55% of total expenditures, but increased in 100,000,000
absolute terms from $68M in FY 1997 to g - H
$78.9M in FY 2001. The proportion of other 20000000 Z{E EIE EIE N
expenditures also remained the same: e sm | sme | s | ool

Academic Support 11%, Student Services
10%, and Institutional Support 14%.

Olnst & Pub Sery B Academic Support [ Student Services
Cnstitutional Support B Totat

Figure 19
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APPENDIX B

MEASURING UP 2000
The Hawai'i Report Card
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WicasuringdUpR000IStuielbrofiles]

[BREPARATION] lICH [mmmmmr (& ]
R - W - e e ey
HIEH 8CHOOL COMPLETION {20%) I Hawall Top Stales - : FAMILY ABILITY TO PAY (50%} v Hawali Top Stales |
18- to 24-year-olds with a high school - 93% 3% - Percent of Income .neaded to pay for .
credential 8 college expenses minus financlal ald: ;
ey TTT T e M e T at community cofleges 22y 17% !
K-12 CDURSE TAI(ING (dn"/u) g ! ! al pubkic 4- yaar mlegesfxmlvemmes : f 28% 19% ¢
901N graders taing atleast  © naa . 59% ‘ o B
one upper-evel math courss : § | STRATEGIES FOR AFFORDABILITY ( (40%) ‘ |
gtnr;l:gpi‘:lg‘:‘;fggafg"&:};zm nfa 7% ¢ State grant aid targetad to low-Incoma k
. famillies as.a percent of faderal Pell Grant t 2% o 106%
Bth urada studarﬂs mklnu aluabra . ald to lov~Income famllles ; s
gy u H i .

s : ; Share of Income that poorast families need ! 10% 9%
k-12 STUDENT AI:IIIBIEMENT (40%) i ! to pay for tultion at Iowast priced colleges ; | ,
8th graders scoring at or above "pnoﬂclsnl" L ST T I T S I T By s
onthe natlonal assessment exam: +  RELIANCE ON LOANS (10%) i ' !

i math 16% 8% Average loan amount that studerts | S36f3 - $3084 .
o reading 19% 38% b ach ! -
in writhg G 5% 3% Qrraw each year i (
Low-Income 6th graders scoring at or | Note: Inmlﬂwmn;avmm the fouer the ngnm mbemmfpﬂrfmmm'e foratt
above “proficlent” onthe national i % 19% indicalors axcept br St guntalf. .. as 4 pricont of fterat Patf Grant 4.
assessmant @am In math
Number of scores in the top 20%
nationally on SAT/ACT college entrance 126 192 [‘ﬂ IHH!H H I, ] jt [B l
exam per 1,000 high school graduates
Number of scores that are 3 or higher on ' R oo . ‘
an Advanced Placemant sublect lestper |, 108 158 i PERSISTENCE (20%) ; Mowalt - Top Siaiss

1000 nluh school junlors and senlors , st year community college students ; 40% 64% ‘

e - B ' returning thelr 2nd year ‘ :
+ 1 H
Geps in Data: Data ae unavailable for Hawadl on how many hl},h | Freshmen af 4-year collegesiuniversies | 76% 84%
Y . : returnlnu lnalr sop nornora yaar o !
school stdents take uppierlevel math and seience, a8 well a5 an 8th b mmn e o 2 RS
grade enrollmerds in algebra, because e state declined to pasticipate in COMPLETION (aw.) :
DAtz SIS, | Firsttime, llime students complstng . 42% 6%
,bachelors dagree within 5 years f ;
= Cerlificates, degreas and diplormas ‘i . ‘
I l,r” ITICH M | 8: l + awiarded at all colleges and universitles 16 20
. . per 100 undergraduate students ; .
YOUNG ADULTS (80%) Hawalf ﬁw Sfalu i
High school frashmen enrolling In .
collega whhin 4 years In any state Cooas% U osawm
18- 10 24-yaar-olds snrolling R 4 a2y !
In collaua : '
WORKING—AGE ADULTS (40%) i N i
25-to 44-ymar-olds enrolied pari-time ! 3.3% 4.7% ;
., Insometype of postsecondary education- : Whats graded, what's not? Toe biue tables an these pages proride
EETI T ER - g the state’s ran: scores for the 30 indicators that are tsed to calculite
all grades. These pages alsa display contextual information—prorided
oulstde the Hue-sbaded tables—that 15 not graded but that ts useful
tn understandtng petfornance.
Need more infc dor? For av explanation of prading see page
17. For source information about each indicator, see page 185. For
mare lechntcal information, vixit the website fr Measuring Up at
wuve. Wghereducation.org.
&2
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REN
[BENEEITS] @ ]
EDUCATIONAL ACHIEVEMENT (30%) Hawai Top States
Population aged 25 to 65 with . 26% 4%
bachelor's degree or higher . ,
ECONDMIC BENEFITS (25%) N B
Incraasa In total personal Incoms ! 7% 11%
as a resul of the percantage of the ,
population holding a bachslor's degres
CIVIC BENEFITS (25%)
Higible residents voting In 1996 and 46% 60%
1893 ratlonal elections
0f those whao Hernize on faderal Incoms
1axas, the percentage declaring 80% 3%
charliable gifts
ADULT SKILL LEVELS (20%)
Adults demonstrating high-lavel
litaracy skills:
quantitative nfa 28%
prose . va 28%
na %%

decuinsit

Ferformance Gaps: This year, ff all ethnic groups in Hewait had the
s education:l atiainment and eamings as whiles, tolal personal
incoime I Lhe state wonld be $1.8 billion higher, and the statewould real-
ize an estimated #6235 million in additional tzx revemees,

Gaps in-Data: Data are ungrvailable for Hawald on adult high-lael
Iieracyskilks, hecaine the stte declingd to partidpale in the national survey;.

[UEARNING L]

State Context

Hawall Stale Rask
Population 1,185497 42
Gross state product $38,024,000,000 an

Noty® Data arg trarn $208-00.

Leading Indicators

Hawrail u.s

Projected %4 change in population, 235% 129%
2000-2015

Projected % changz in number of 5.8% 9.5%
all high scheol graduates, 1999-2010

Projected budget surplus/shorttall by 2008 —15.1% -3.8%
Average Income of poorest 20% of populaion $10,280 $10,005
Children in poverty (1995) 15.00 21.0%
Percent of population with less than a 15.4% 16.0%
high school diptoma or equivalent

New economy index { 1899)* 4.1 4841,

* This index, creitad by the Pograssive Rofty insstut, meascres the oxtartfo which @ sum i
patiapaing in tnoussdpy-based indusinis. A hghws sce reans inaeasal parcxoon,
Nate; Unfess otrarwise imbeated, ditz are from 1998

Facts and Figures Nember/  Percent
Amount

Indfutions of Posdsecondary Edugatlon - - -

Public 4-year 3

Public 2-year 7

Private 4-year 7

Private 2-year 3

Siadesis Errulled by Insiitalion Type

Public 4-year 15,130 28%
Public 2-year 24893 46%
Private 4-year 12,252 23%
Private 2-year 1,658 3%
Stadents Enrelled by Lavel

Undergraduate 53,848 88%
Graduate 7,107 12%
Professional 459 1%
Enmiment Stabus of Stadents -+ :

Full-time 35,835 582%
Part-time 25,629 42%

Ket Migratien ol Studends

Positive numbers for net migration mean
that more students are entering than
leaving the state to attend college. Negative
numbers reveal the reverse. (1995)

Avarage Tullion

-47

Public 4-year institutions $2,788
Public 2-year instit utions 3956
Piivate 4-year institutions 56,800

Stale and Losal Appropriations Jor Higber Educalion

Per $1,000 of personal income, FY 1999 $10
Per capita, FY 1999 $268
9% change, FY 1990-1999, in constant dollars

2%

Abtes: Linfrss otheruise indicated, dita we fron 199708, PeiTessiges mpht nof add
o 100 e 1o rounding.

Public Satisfaction/Employer Satisfaction

Percent ol Siale Residents Wha Say: Hawall U.s.
The state's public high schools do an 29% 43%
excellent or good job preparing students

for college. (Preparation)

There are many qualified people who don't 84% 52%
have the opportunity to go tocallegein

the state. (Parlicipatlon)

The price of college s out of reach in 19% 24%,
the stata. (Aflordabibty)

Too many college students in the state are 39% 344
dropping out or taking too long to finish.

(Canpletion)

Colleges contributa a lot to making 22% 0%
their part of the state a better place to

live and work. (Benelits)

A typical college graduate from the state 28% 38%
has high levels of skills and knowledge.

{Learninp)

Employer Satistactios: Hawail u.s.
Perent of employers who are satisfied 232 46%

with how colleges and universities in their
state are preparing students for vork.
(Benefits)

Thw putde saistcfon survey was conducind by Public Agunda in 2000, The anployer
suney wis codoeind by the Conaws Arman i 1997, Argin of envr bor pobic
alistaction arney: sIae saryles, «/7 N Rt APl +3%. blargin of aver
for avipfoyar sanstacbon survey: 6N .
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APPENDIX C

REVENUES AND EXPENDITURES
FY 1997 - FY 2007
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