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Introduction

Mai Donahue
Class of 1997

Educating the Rhode Island workforce....

Look around you. As you go through a typical day, nofice the
people around you. Notice the teachers in the schools and day care
centers, the policemen and firefighters in your neightborhood, the health
professionals in the hospitals and medical offices, the professionals in
the office buildings, the computer specialists and technicians working in
a variety of jobs in companies across the state, elected officials, your
co-workers.Chances are, many of the people you depend upon every
day have benefited from the Community College of Rhode Island. With
an enroliment of 15,000 students each semester, CCRI touches the lives
of most Rhode Island families.

Eachyear between 1,000 and 1,500 Rhode Island residents gradu-
ate fromm CCRI and thousands more come to the college to take a
course or two as part of their lifelong learning endeavors. Our graduates
total nearly 45,000, most of them living and working in this state. It could
be said that they are the backbone of the Rhode Island economy - the
company CEOs and lawyers, educators, health care professionals, tech-
nicians, manufacturers and service workers that keep the Ocean State
afloat.

CCRI was established in 1964 to give all Rhode Islanders an op-
portunity to achieve their educational goals and remains committed to
helping every student succeed.The college serves recent high school
graduates, older adults looking for a new career, recent immigrants and
businesses looking to give their employees the training they need to
remain competitive in a globaleconomy.




Barry University

Bentley College
Bridgewater State College
Bryant College
Central Connecticut State College
Community College of Rhode Island
Curry College
lona College
Johnson & Wales University
~ Katharine Gibbs College
Chad Nelson Massachusetts College of Liberal Arts
Class of 1998 Moore College of Art
- Nichols Collegé
New England Institute of Technology
Northeastern University
Northern Kentucky University
Providence College
Rhode Island College
Rivier College
Roger Williams University
Rutgers University
Salve Regina University
Smith College
University of Bridgeport
University of Maryland
University of Massachusetts-Amherst
University of Massachusetts-Dartmouth
University of New Hampshire
University of Rhode Island
University of Southern Maine
Westfield State College

This list constitutes full-time students continuing theireducation only and
doesnotinclude the continuing studies of part-time students.




Meeting expectations...

CCRI’s primary mission is to help students
succeed in reaching their educational goals by
preparng them to enter the workforce or transfer
to a four-year college or university. Each year
the college aftempts to measure its successin
thisregard by surveying the previous year’s gradu-
ates.

This year 1,333 members of the class of
2000 were asked to provide information about
place of employment, job title, salary and status
of continuing education. Of those, 1,073, or
80.5% responded to the survey. The results indi-
cate that, overwhelmingly, CCRI graduates suc-
ceeded in reaching their educational goails.In
fact, more than 95% are working in their field or
continuing their education!

A total of 637 graduates are working full
time, with another 2565 employed on a part time
basis (129 of those working part time are con-
tinuing their education on a full time basis); 411
graduates are continuing their education, 266
on a fulltime basis; 41.7% are attending Rhode
Island College; and 18.4% are studying at the
University of Rhode Island. In total, members of
the class of 2000 transferred to more than 30
colleges and universities.

iy



Survey Statistics for Class of 2000

1. Lee Walker
- Class of 1998

1,333  GRADUAIES

1,073 RESPONDING 80.5%
492 Employed Full-Time - 45.9%
145 Employed Full-Time/Education Part-Time 13.5%
126 Employed Part-Time 11.7%

25 Unavailable for Employment 2.3%

19 Unemployed and Searching 1.8%
137 Education Full-Time 12.8%
129 Education Full-Time/Employed Part-Time 12.0%
Total Employed, continuing their education 95.0%

About this report ...

Since the Career Placement and Graduate Transfer Report is based on a self-report
survey, some caution in interpretation is suggested. In looking at the data, please be
advised that average salaries, based on a 40-hour week, are reported only for educa-
tional-related employment and may show an unexpectedly broad range due to data
collected from both graduates in entry-level positions and professionally employed
graduates who attended CCRI for further professional development.

The overall results from this year’s survey again validates, as have all reports since
1985, CCRI's success in preparing graduates for further education as well as for jobs in
the Rhode Island economy.

x=n
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Richard V. DiGennaro

\_“/ ‘ Class of 1979

Certified Public Accountant, DiGennaro & Palumbo, LLP

2000 GRADUATES OF PROGRAM: 207
2000 Graduates of Program Responding: 162
80 Employed Full-Time
31 Employed Fulk-Time/Education Part-Time
10 Employed Part-Time
6 Unavailable for Employment
0 Unemployed and Searching
16 Education Ful-Time
19 Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $32,444/yr.($15,600- $70,000 range)

Number of
Positions Employer

AAlFoster Grant

ACTech

Accountemps
ADLCompany

Advance Electical
American Freightways
Armerican Power Conversion

1
1
1
1
1
1

Anmerican Steel and Aluminum
Armica Mutuallnsurance Company
Amtrol Incorporated

A-Way Nurseries Incorporated
Banks Building

Best Buy

Capuano Insurance

i S R U [ U [ —

Cardi Corporation
Chanesgate Nursing Center
Chelo’s

CitizensBank

—_ -

Business Administration

The Business Administration Program focuses on providing studer
with a solid academic background in business as well as specializ
training in a variety of areas. Studentsreceive asolid foundation:
management, marketing, accounting, retail nanagement, inanc
banking, entrepreneurship and real estate. They also learn critical
thinking, problem solving and decision-making skills. A cooperative
education option offers students an oppor’rumfy fo gain work
experience while in school.

78.3%

49.4%
19.1%
6.2%
3.7%
0.0%
9.9%
11.7%

Position

Lead Clerk

Inventory Control Analyst
Accounts Payable Research Analyst
Placement Coordinator
Apprentice

Operations Supervisor
Warehouse Manager

Sales

Custormer Service Representative
CreditManager

Bookkeeper

Bookkeeper

Receiver

Bookkeeper

Accountant

CookSupervisor

Director of Human Resources

~ Auditor

12
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Business

Citizens Bank
City of Woonsocket
Cox Communications

Cranston Child Development Center

Cranston Public Schools
CVS Cormporation
CVS Comporation
CVSCormporation
CVS Comporation
DeWal Industries

Dial America Marketing, Incorporated

Dr. Jacob Werba

DrakaU.S A.

DurantTool

EDS

EMParker

EMS

F & R Modular Movers

First Baptist Churchin America
Feet Bank

Fleet Bank

Fleet Boston Financial

Fleet Services

Gelfuso and Lachut, Incomporated
Getty Petroleum

H&R Block/Tonya Creations
HartEngineering

Herff-Jones, Inc.

Hope Giobal

InterPay Incorporated
J.Packaging

Johnson and Wales University
Liberty Intemational Incomporated
Metro Honda

Norwood Motor Group

Ocean State Job Lot

Payless ShoeSource

Pitney Bowes

Pond View Excavating Corporation
Progressive insurance
PromaTechnologies
Providence Gas Company

Administration, continued

25 1 BRI AN b B s T

[ Sy £ el ™

AR

Research Clerk

Water Department

New England Staffing Manager
Preschool Teacher

Executive Secretary to the Superintendent
Marketing Coordinator

Medicaid Processing Coordinator
Receiving Manager

Staff Accountant

Design Engineer

TeamLeader

Office Manager

Account Associate

Bookkeeper

Biling Clerk

Imaging Manager

Customer Service Representative
President/Owner

Administrative Assistant

Senior Operations Analyst

Teller

Senior Customer Service Representative
Financial Systerm Analyst

Legal Assistant

Accounting Clerk

Accounts Payable

Accountant’s Assistant

CoHeader Accountant

Inventory Confrol

Sales Administrative Assistant
Customer Service Representative
State Director for Rl Microenterprise Association
AccountClerk

Salesman

Accountant

Accountant

Store Manager

Customer Service Representative
Controller

Claims Adjuster

Team Leader

Customer Services Team Leader

13




.

Business Administration, continued
I [

Providence Gas Company

Putnam Investments

Putnam investments

R & B Homes Incorporated

Refocus

Rhode Island Aid National Guard

Rhode Island Economic Development Corporation
Salomon Smith Bamey Incorporated

Sansiver, Kimballand McManee Accounting Firm
Self Employed

Sovereign Bank

Sovereign Bank

State of Rhode Iskand-Department of Heaith

State of Rhode Island-Department of Health

State of Rhode Island-Department of Health

State of Rhode Island-Department of Human Services
State of Rhode Island-Department of Human Services
State of Rhode Island-Department of Transportation
Sun Life Financial

Sunlife

Swissline Precision Manufacturing

Talbot’s Classics National Bank

Teachers and Community Credit Union

The New York Yacht Club

Town of Smithfield

Town of Westerly

United States Postal Service

Valley Resources

Veteran’s Administration Medical Center
Washington Trust Company

West Shore Hill Center

Wyeth Pharmaceuticals

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

Employed Outside Field

Office Clerk

Customer Service Representative
Retirement Specialist

Office Manager
Confroller/Manager

Logistics Manager

Manager of Support Systems
Registered Sales Assistant

Senior Administrative Assistant
Owner/Roor Covering Contractor and Installer
Manager

Senior Loan Control Assistant
Assistant Administrative Officer
Assistant BusinessManagement Officer
Fiscal Clerk

Accountant

Secretary

Auditor

Senior OIS Analyst

Tox Accountant

Machinist

Credit Criginator

Accounting Supervisor

Food Manager

Recreation Working Lead Person
Compiroller/Tax Collector
Accountant

Customer Service Representative
Legal Administration

Retail Banking Coordinator
Assistant Bookkeeper

Buyer

Administrative Assistant

Auditor

Manager

Cffice Manager

14
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Business Administration, continued

Responding Graduates Continuing Their Education Full-Time:
Number of

Students

1
1
1
1
1
1
1
1
1
2
1

1
2
4
1
1
1
1
2
1
1
1
1
1
1
1
1
1
1

Institution

Bridgewater State College

Bryant College

BryantCollege

Bryant College

Bryant College

Community College of Rhode Island
Community Callege of Rhode Island
Community Callege of Rhode Island
Community College of Rhode Island
Johnson and Wales University
Johnson and Wales University
Nichols College

Rhode Island College

Rhode Island Coliege

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island Coliege

Rhode Island College

Rhode Island College/Community College of RI
Roger Williams University

Roger Williams University

Roger Wiliams University

University of Mass.- Dartmouth
University of Rhode Island

University of Rhode Island

Not Disclosed

Not Disclosed

Major

Special Education

Accounting

Business Administration

Financial Services

Management

Business Administration

Business Management

General Studies

Human Resource Management
Business Management

Financial Services Management
Accounting

Accounting

Business Administration
ComputerScience

Economics and Finance
Industrial Technology
International Business Management
Management

Marketing

Management

Accounting

Marketing

Paralegal Studies

Marketing

Business Management
Management information Systems
ComputerScience

Not Disclosed

15
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Cardio-Respiratory Care

Arespiratory care worker is an allied health specialist employed under medical supervision
in the treatment, management, control, diagnostic evaluation and care of patients with
deficiencies and abnormalities associated with the cardiopulmonary systems of the body.
CCRI's two-year, six semester program incorporates college classes with clinical practice.

Graduates must pass anational entry-level examination. Respiratory therapy personnel are
employed in hospitals, nursing facilities, clinics, doctors” offices, home care companies,
rehabilitation centers and municipal organizations.

2000 GRADUATES OF PROGRAM: 15

2000 Graduates of Program Responding: 12 80.0%
3 Employed Full-Time 25.0%
1 Employed FulFTime/Educdation Part-Time 8.3%
7 Employed Part-Time 58.3%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time 0.0%
1 Education FulFTime/Employed Part-Time 8.3%

Responding Graduates Working in Their Field:
Average Salary: $34,489/yr. ($30,160- $39,520range)

Number of
Positions Employer Position
1 Anchor Medical Pulmonary Function Technician
1 Judge Rotenberg Educational Center Residential Coordinator
1 Kent County Memorial Hospital Respiratory Therapist
1 Rehabilitation Hospital of Rhode Island Certified Respiratory Therapist
2 Rehabilitation Hospital of Rhode Island ' Respiratory Therapist
1 Rhode Island Hospital Respiratory Therapist
1 Rhode Island Hospital/Westery Hospital Respiratory Therapist
1 St. Joseph Hospital for Specialty Care Respiratory Therapist
1 Sturdy Memorial Hospital Respiratory Therapist
1 The Westerly Hospital/South County Hospital Respiratory Therapist

Responding Graduates Continuing Their Education Full-Time:

Number of
Students Institution Maijor
1 Bristol Community College Business Administration

16




Chemical Technology

The Chemical Technology Program integrates experimentation,
lecture and recitation materials to produce a unified presentation
of analytical, inorganic, organic and industrial chemistries. It is
designed for studerits who are more interested in the application of
science than the mathematical descriptions of theoretical concepits.
The program is accredited by the American Chemical Society.
Graduates from the program find employment in areas ranging
from derospace and biochemistry to pollution control and zinc
metallurgy. :

2000 GRADUATES OF PROGRAM: 3

2000 Graduates of Program Responding: 3 100.0%
1 Employed Full-Time 33.3%
2 Employed Ful-Time/Education Part-Time . 66.7%
0 Employed Part-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time . 0.0%
0 Education FulF-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: Insufficient Information

Number of
Positions Employer . Position
1 Arch Chemicals Manufacturing Team Leader
1 Mearthane Products Corporation Compound Supervisor
1 Toray Plastics America Incorporated Chemical Development Technician

£7 18




2000 GRADUATES OF PROGRAM:
2000 Graduates of Program Responding:

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching
Education Ful-Time

O O O O — — N

Education Ful-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $27,123/yr. ($25,000- $28.870 range)

Number of
Positions Employer

1 Eastside Clinical Laboratory

1 Milkhaus Laboratory

2 Rhode Island Blood Center

1 Roger Williams Hospital

1 Roger Williams Medical Center

1 South County Laboratory

1 State of Rhode Island-Eleanor Slater Hospital
1 Not Disclosed

Clinical Laboratory Technology

Clinical laboratory technicians perform all of the routine tests in
an up-to-date medicallaboratory. The technician is required to know
specific techniques and instruments. The CLT Program is a two-year
program that includes clinicalfraining. Atthe end of this experience,

students are eligible to take a certification examination fo become
licensed by the State of Rhode Island. Graduates work in private
laboratories, doctors’ office lalboratories, hospital labs, research, sales
and commercial laboratories.

100.0%
77.8%
11.1%
11.1%

0.0%
0.0%
0.0%
0.0%

Position

Clinical Laboratory Technician
Research Laboratory Technician
Laboratory Technician

Medical Laboratory Technician
Medical Laboratory Technician
Laboratory Technician
Laboratory Technician

Not Disclosed

18
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Computer Studies

CCRI offers two Associate in Science degree programs in the computer area. The
Computer Programming degree program prepares the student to enter a modern
programming environment. It stresses problem definition and solution design using different
programming languages in the development of applications. The Microcomputing degree
program prepares the student to enter a workplace that emphasizes the use of the personal
computer as a stand-alone device or in a networked computer environment. This program

prepares an individual to be employed in computer user support services. The college also
offers one-year certificate options, which emphasize technical work only, for students who
already hold a Bachelor’s Degree or have experience in a computer-oriented profession.
The career paths of graduates have been changing in recent years; instead of working in
programming positions which typically lead to systems analysts positions at banks or insurance
companies, students are going to work for major companies to man the “help desk.”

2000 GRADUATES OF PROGRAM: 71 .
2000 Graduates of Program Responding: 60 84.5%
35 Employed Ful-Time 58.3%
13 Employed Ful-Time/Education Part-Time 21.7%
4 EmployedPart-Time 6.7%
3 Unavailable for Employment 5.0%
1 Unemployed and Searching 1.7%
4 Education Ful-Time 6.7%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: $35,521/yr. ($18,720 - $65,000 range)

Number of

Positions

Employer

Amica Mutual Insurance Company
Amica Mutual Insurance Company

Dorcas Place-Parent Literacy Center

Position

Application Developer
Development/Computer Progranmmer

1

1

1 Andalysis and Technology Network Technician

1 ApWright Test Engineer

1 ATCO Long Distance, Inc. Assistant Chief Executive Officer
1 Atrion Networking Corporation Network Technician

1 Capitol Group Computer Operator

1 ComSearch Incorporated Appraisal Analyst

1 Core Business Technologies Not Disclosed

1

Computer Instructor

19

17



Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1
1
1
1

Computer Studies, continued
IS

EMC Insurance Companies
Executrain of Rhode Island

Fleet Boston Financial

Fluor Daniel Company

Hedalthcare Automation

InterPay Incomorated

McLaughlin Research Corporation
Metfab Engineering

Metropolitan Life Insurance Company
Metropolitan Life Insurance Company
MIM Health Plans

On SemiConductor Corporation

On SemiConductor Corporation’
PFTS Pimcal Fund

Putnam Investments

Quantifacts Incorporated
Residential Properties LTD

Rhode Island Public Transit Authority
Self Employed

Shaw's Supermarkets

St. Mary’s Home for Children

State of Rhode lsland

State of Rhode Island-CCRI
Swarovski Consumer LTD

University of Rhode Island
Woonsocket Housing Authority

Not Disclosed

Employed Outside Field

Institution

Rhode Island College
University of Bridgeport
University of Rhode Island
University of Rhode Island

Computer Programmer
Computer Applications Instructor
Service Manager
Accounting Clerk

Software Engineer
Computer Programmer
Programmer

Computer Department Staff
Assistant Programmer
Computer Programmer
Systems Manager
Electronics Technician|
Management Processor
Processor

Telephone Representative
Programmer/Anailyst
Administrative Assistant
Database Systems Manager
Not Disclosed

Assistant Manager
Computer Programmer
Junior Computer Operator
Supenvisor

Network Administrator
Informnation Technologist
Youth Activity Coordinator
Not Disclosed

Major

Computer Applications Systems
Computer Science

Computer Information Systems
Computer Programming



Leo A. Tetreault Sr.
Class of 2000

2000 GRADUATES OF PROGRAM:
2000 Graduates of Program Responding:

55 Employed Full-Time
11 Employed Full-Time/Education Part-Time
5 Employed Part-Time
Unavailable for Employment
4 Unemployed and Searching
11 Education Full-Time
8 Education Ful-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $34,232/yr. ($19,500 - $70,000 range)

Number of
Positions Employer

1 AirNational Guard

1 Belingham Police Department

1 Best Buy/West Warwick Police Department
1 Breslin, Sweeney & Earle, LLP

1 City of Newport

1 City of Providence

1 Department of Justice, US Marshal’sService
1 d’CliveriaandMorgan, PA.

1 Dunbar Armored Incorporated

1 Dunbar Armored Incorporated

1 Edwards and Angell, LLP

1 EMParker

1 Equity Title & Closing Services

1 Geremia & DeMarco LTD

1 Hinckley, Allen & Snyder

1

John D. Lynch, Jr. Esq.

125
97

<k

Criminal Justice & Legal Studies

The Criminal Justice and Legal Studies Program is designed to
provide students with the academic courses and specialized train-
ing required for a law enforcement career or a paralegal position.
The program meets the requirements established by many police

departments which mandate successful completion of 60 hours of
college course work in law enforcement for consideration for em-
ployment. The Legal Studies Program prepares students to become
paralegals for the legal profession and the business community.

77.6%

56.7%
11.3%
5.2%
3.1%
4.1%
11.3%
8.2%

Position

Staff Sergeant

Dispatcher and Officer

Head of Security/Special Police Officer
LegalSecretary/Parclegal

Purchasing Agent

Police Officer

Deputy United States Marshal
Pardlegal

Manager

Vautt Personnel

LegalSecretary

Service Technician

Paralegal/Assistant Closing Coordinator
Legal Secretary

Paralegal .

Legal Assisfon'r .



I Criminal Justice &Legal Studies, continued

2 Johnson and Wales University Security Officer
1 Johnston Police Department Police Officer
1 North Smithfield Police Department Police Officer
1 Rhode Island Legal Services Incorporated Paralegal
1 Rhode Island School of Design Secuiity Guard
1 Rhode Island State Security Enforcement Administrator
2 State of Rhode Island Correctional Officer
1 State of Rhode Island Rhode Island Air National Guard Police Officer
2 State of Rhode Island-ACI Correctional Officer
1 State of Rhode Island-ACI Recreation Leader
1 State of Rhode Island-ACI Security Specialist
1 State of Rhode Island-Com. for Human Rights Investigator
2 State of Rhode Island-Department of Comrections Correctional Officer
1 Town of Coventry Police Officer
1 United States Army Language Instructor
1 University of Rhode Island Police and Security Commander
1 Warwick Police Department Supervisor
1 West Warwick Police Department Dispatcher
1 Not Disclosed Legal Aide
1 Not Disclosed Not Disclosed
31 Employed Outside Field
Responding Graduates Continuing Their Education Full-Time:
Number of
Students Institution Maijor
1 Community College of Rhode Island Low
1 Johnson and Wales University Business Management
1 Johnson and Wales University Criminal Justice
2 Rhode Island College Criminal Justice
1 Rhode Island College Law Enforcement
1 Rhode Island College Sociology and Justice Studies
1 Rivier College Sociology
4 Roger Williams University Criminal Justice
1 Roger Williams University Criminal Justice/Social & Health Services
1 Roger Williams University Paralegal
1 State Police Academy Low

University of Massachusetts-Amherst
University of Rhode Island

Westfield State College

Not Disclosed

Legal Studies
Education
Criminal Justice
Criminalistics
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Dental Assisting

The CCRI Dental Assisting Program is a one-year program
accredited by the American Dental Association’s Commission on
Dental Accreditation. The majority of dental assistants are employed
by general dentists, providing chairside assistance. Additionally, some
are employed in specialty practices such as orthodontics and orall

surgery.

2000 GRADUATES OF PROGRAM: 17

2000 Graduates of Program Responding: 12 70.6%
8 Employed Full-Time 66.7%
2 Employed Ful-Time/Education Part-Time 16.7%
2 Employed Part-Time 16.7%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Ful-Time 0.0%
0] Educdation FulF-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: $24.,357 /yr. ($21.258- $26.000 range)

Number of

Positions Employer Position
1 Attleboro Dental Associates Dental Assistant
1 Atwil-Conroy Dental Associates Dental Assistant
1 Dr. Albert R. Arcand Dental Assistant
1 Dr. David O’Laughlin Dental Assistant
1 Dr. Gilardutti Dental Assistant
1 Dr. Joel Picard Dental Assistant
1 Dr. Neil Rogol Dental Assistant
1 Marc Poliski, DDS : Dental Assistant
2 Not Disclosed Dental Assistant
1 Orthodontics Associates Dental Assistant
1 Employed Outside Field
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Dental Hygiene

The Dental Hygiene Program consists of 78 credits in general
education and dental hygiene courses. The curriculumincludes a
combination of lecture, laboratory and clinical courses. Dental
hygienists work in private dental offices and dental clinics; federal,
state andlocal health departments; hospitals and nursing homes;
dental health educational programs; private business or industry:;
correctional facilities; community health centers; and health

Lori-Ann Sylvia

. i “i e Class of 1990

fa,

mMaintenance organizations.

2000 GRADUATES OF PROGRAM: 21
2000 Graduates of Program Responding: 18 85.7%
14 Employed Full-Time 77.8%
1 Employed Full-Time/Education Part-Time 5.6%
3 Employed Part-Time 16.7%
0] Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time 0.0%
0] Education Ful-Time/Employed Part-Time 0.0%
Responding Graduates Working in Their Field:
Average Salary: $46,974/yr. ($31,200- $56,160 range)
Number of
Positions Employer Position

1
1
1
1
1
1
2
1
1
1
1
1
1
1
1
2

Arowhead Dental Associates
Aspen Dental Associates

DentalHygienist
Dental Hygienist

Bayside Dental DentalHygienist
Dr. Geoffrey Panillo DentalHygienist
Dr. Glenn Short DDS DentalHygienist

Dr. John G. Wade and Dr. Maria R. Saccoccio
Dr. Lawrence Stephenson
Dr. Marshak and Dr. Cambio DMD

Dental Hygienist
Dental Hygienist
Dental Hygienist

Dr. Martin Metzger DentalHygienist
Dr. Philip Calabro and Dr. Sanchez Dental Hygienist
Dr. Roberta Nadeau Boatright Dental Hygienist

Dr. Roger Ward

Dr. Wayne Mollohan

St. Joseph's Health Services of Rhode Island
United States Navy

Not Disclosed

DentalHygienist
Dental Hygienist
Dental Hygienist
Dental Hygienist
DentfalHygienist




Electronics

The Electronics Technology Program frains individuals to be
electronic repair and troubleshooting technicians. Students develop
an understanding of both theoretical and practical applications of
circuit design, construction and testing of systems. Graduates of the

program generally enter the workforce as entry level technicians at
companies such as Cherry Semiconductor, International Business
Machines, Toray Industries, AT & T, Xerox, American Power Conversion

and GTECH.

2000 GRADUATES OF PROGRAM: 23

2000 Graduates of Program Responding: 16 69.6%
7 Employed Full-Time 43.8%
3 Employed Full-Time/Education Part-Time 18.8%
2 Employed Part-Time 12.5%
1 Unavailable for Employment 6.3%
2 Unemployed and Searching 12.5%
0 Education Full-Time 0.0%
1 Education Full-Time/Employed Part-Time 6.3%

Responding Graduates Working in Their Field:

Average Salary: $33,160/yr.( $19,000 - $60,000 range)

Number of
Positions Emplover Position

1 American Biophysics Corporation RepairTechnicion
1 American Power Conversion Test Engineer
1 AstroMed Incorporated Electronics Technician
1 Citadel Communications Director of Engineering
1 Compu-Center of New England Service Technician
1 CVS Corporation ISTechnician
1 EMC 2 Corporation TestTechnicianl
1 New England Voice and Data Manager
1 Self Employed Computer Web Sites
1 St.Mary’s Home for Children Network Support
1

1

Texaos Instruments
Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

n

Computer Networking Technician

Institution Major
Community College of Rhode Island Not Disclosed
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Engineering

The Engineering Program is designed to provide a firm background in basic engineering;
principles. Students who successfully complete the program may fransfer fo a four-year institutio

or go directly into employment as an engineering assistant. The curriculum includes a stro
foundation in mathematics, the basic sciences and engineering fundamentals, as well as:
liberal arts courses.

2000 GRADUATES OF PROGRAM: 8

2000 Graduates of Program Responding: 6 75.0%
1 Employed Ful-Time ‘ 16.7%
1 Employed Ful-Time/Education Part-Time 16.7%
1 Employed Part-Time 16.7%
0 Unavdilable for Employment 0.0%
0 Unemployed and Searching 0.0%
2 Education Ful-Time 33.3%
1 Education Ful-Time/Employed Part-Time 16.7%

Responding Graduates Working in Their Field:
Average Salary: Insufficient Information

Number of

Positions Employer Position
1 On SemiConductor Corporation Electronics Design Technician
2 Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of

Students Institution Major
1 University of Rhode Island Biomedical Engineering
1 University of Rhode Island CivilEngineering
1 University of Rhode Island Engineering
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Engineering Tecbnolog]

CCRI'has three Engineering Technology Programs. The Electronic Engineering Technology
Program educates students as technicians in the design, development and festing of engineering
models and systems. Graduates of this program pursue careers as engineering associates,
engineering aides in research and development, field engineers, sales engineers, engineering
technicians, technical writers and assistant production managers in the electronics industry.
Due to the increasing complexity of electrical and electronic equipment, many students decide
to expand their knowledge by pursuing a four-year degree in engineering technology.

The Mechanical Engineering Technology Program trains students to convert engineering
theory into working plans in order to solve real world problems. The students study fraditional
engineering subjects such as physics, math, statistics, materials and mechanisms as well
as taking courses in the areas of robotics, tool design, quality control, CAD, production
planning and cost estimating. Graduates are qudlified to seek employment in the design
as well as the manufacturing or industrial engineering areas.

The Computer Engineering Technology Program offers students a chance to acquire a
heavier concentration in computer education. Computer engineering technicians are needed
to assist engineers in the design, development and testing of new devices, and they are
needed to install, operate and maintain computer equipment. Inindustry they may be found
in design, in sales, inresearch and development, or in the field providing technical information
and service to the users of computer engineering technology.

2000 GRADUATES OF PROGRAM: 16
2000 Graduates of Program Responding: 12 75.0%
9 Employed Full-Time - 75.0%
2 Employed FulHTime/Education Part-Time 16.7%
0 EmployedPart-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
1 Education Full-Time 8.3%
0 Educdation Ful-Time/Employed Part-Time 0.0%
27
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I Engineering Technology, continued
-J ]

Responding Graduates Working in Their Field:
Average Salary: $42,720/yr. ($30,000- $56.160range)

Number of
Positions Employer Position
1 American Biophysics Corporation Production Manager & Progress Engineer
1 Brainin Advance Industries ‘Sales Engineer
1 ETCOIncomporated Associate Engineer
1 Texas Instruments Assistant Technical Design Engineer
1 Verizon Communications Central Office Technician
1 Verizon Communications Central Officer
1 Verizon Communications Computer Equipment Technician
1 Verizon Communications Service Technician
1 Verizon Communications Splice Technician
1 Verizon Communications Splice/Service Technician
1 Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students Institution Major
1 University of Rhode Island Chemistry
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Fine Arts

CCRI offers the Associate in Fine Arts degree in Art, Jazz Studies,
Music and Theatre. These programs serve both students transferring
to afour-year college or professional school and students who wish
to pursue a career. They provide hands-on experience in the first
two years of higher education, a strong foundation in the humanities,
exposure to interdisciplinary study. CCRI offers the only Jazz Studies

programin Rhode Island and the only theatre program which offers
jazz, ballet and modern dance. Studentsin the theatre program
develop skills and creativity in the areas of acting, musical theatre,
technical theatre and communications. Visual arts students focus
on ceramics, computer technology, graphic design, and
photography. Music students may concentrate on performance,
teaching, communications, composition or the music business.

Lu-Ann Masaroco

¥ Class of 2000
2000 GRADUATES OF PROGRAM: 26
2000 Graduates of Program Responding: 2 84.6%
4 Employed Ful-Time . 18.2%
1 Employed FulF-Time/Education Part-Time 4.5%
1 Employed Part-Time 4.5%
1 Unavailable for Employment 4.5%
2 Unemployed and Searching 9.1%
8 Education Ful-Time 36.4%
5 Education FulFTime/Employed Par-Time 22.7%
Responding Graduates Working in Their Field:
Average Sdlary: Insufficient Information
Number of
Positions Employer Position
1 Graphic Expressions Screen Printing
1 Self Employed Awards Consuttant
1 Self Employed Musician
3 Employed Outside Field
Responding Graduates Continuing Their Education Full-Time:
Number of
Students [nstitution Major
1 Community College of Rhode Island Early Childhood Development
1 Katherine Gibbs Visual Arts
1 Moore College of Art Three Dimensional Design
2 Rhode island College At
1 Rhode Island College ArtEducation
1 Rhode Islkand College Drama
1 Rhode Island College Music Education
1 Smith College At
1 University of Mass.-Dartmouth Fine Arts
1 University of Mass.-Darmouth Graphic Design
1 University of Rhode Island Secondary Education
1 Not Disclosed 2 @ Cosmetology

=

wll Toxt Provided by ERIC
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Fire Science

The Fire Science program is designed for individuals who wish fo
enter the fire fighting profession. It provides leadership skills, technical
knowledge and Emergency Medical Technician qualifications
needed to be successful in the fire community. The curriculum
strengthens the knowledge base of the current professional fire fighter
and augments expertise practiced in the community.

2000 GRADUATES OF PROGRAM: 5

2000 Graduates of Program Responding: 5 100.0%
5 Employed Full-Time 100.0%
0 Employed Ful-Time/Education Part-Time 0.0%
0 Employed Part-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time 0.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: $40,500/yr. ($37,000- $45,000range)

Number of

Positions Employer Position
1 Albion Fire Department Captain
1 City of Pawtucket Firefighter
1 North Attleboro Fire Department Firefighter
1 Pawtucket Fire Department Firefighter
1 West Warwick Fire Department Firefighter

30
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Human Services

Human service workers perform in a variety of educational and therapeutic settings with
individuals, groups and families. Students receive an education which combines competency-
based training specific to each education and social service concentration with supervised

field work internships. Graduates may continue their education or enter the human service
delivery system as child care and special needs professionals, social work case aides, assistant
teachers, residential care providers and substance abuse counselors.

2000 GRADUATES OF PROGRAM:
2000 Graduates of Program Responding:

38 Employed Ful-Time
18 Employed Ful-Time/Education Part-Time
12 Employed Part-Time

0 Unavdailable for Employment

1 Unemployed and Searching
22 Educdation Ful-Time
17 Education Ful-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $25,923/yr. ($15,626- $41,600range)

Number of

Positions Employer

1 Brentwood Nursing Home Incomorated
1 Bright Horizons Family Center-GTECH
1 Bristol Plymouth Regional

1 Brooks Pharmacy

1 Brown University

1 Burrillvile Extended Care

2 Child Incomorated

1 Child Incomorated

1 Child Incomorated

1 Creator World

1 Cumberand School Department

1 East Greenwich Town Hall

1 Gold Crest Nursing Centre

1 Hiltop Learning Center

1 Hockmock YMCA

1 Kids Comer

1 Kid's Kingdom Incorporated

1 Kid's Kingdom Incorporated

141
108

76.6%

35.2%
16.7%
11.1%

0.0%

0.9%
20.4%
15.7%

Position

Activity Director

Day Care

Substitute Teacher

Assistant Manager

Graduate Program Coordinator
Site Coordinator

Associate Teacher

Lead Associate Infants and Toddlers Teacher
Teacher

Kindergarten Teacher
Teacher’s Assistant

Town Clerk

Activity Aide

ToddlerTeacher

Child Care Director

Head of Infant Room
Direcfér/Owner

Teacher’s Assistant
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1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
2

Human Services, continued
IS

Lad and Lassie Preschool .

Lad and Lassie Preschool/Warwick Public Schools
Mancini Center

Meals on Wheels

Meeting Street Center

My Kids and Company Incorporated

Mystic Area Shelter Hospitality

Neighborhood Heatth Plan of Rhode Island
New Vision Head Start

Newport School Department

North Kingstown School Department
Northem RI Community Mental Health Center
Pawtucket YMCA

Phoenix Financial Associates
Providence Head Start

Providence Head Start

Rainbow Kids Daycare

Salvation Amy

Sargent Rehabilitation Center

Self Employed

Self Employed

Someplace Special Family Group
Starbirth

Tannerhill Incorporated

The Providence Family Learming Center
Tides Family Services

Tolman High School

Trudeau’s Memorial Center

Warwick School Department

Head Teacher

Teacher's Assistant

Community Elder Information Specialist
Waiver Coordinator

Teacher Associate/Special Needs
Preschool Teacher

Shetter Coordinator

Social Worker/Case Manager
Teacher

Teacher’s Assistant Substitute
Specialized Program Paraprofessional
Residential Case Manager

Director of Sports and Aquatics

Broker

Preschool Teacher

Teacher

Lead Infant and Toddler Preschool Teacher
Substance Abuse Counselor
Teacher’s Aide

Home Day Care Owner

Not Disclosed

Assistant

Day Care Assistant

Child Care Supervisor

Parent Aide

Counselor

Behavior Specialist

Starff

Substitute Teacher Assistant
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Human Services, continued

1
1
1
1
1

14

Warwick School Department

Wellcare incorporated

West Bay Residential and Warwick School System
Woonsocket School Department

Not Disclosed

Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1
1
1
1
2
1
6
3
1
1
1
6

1
1
1
1
1
6
1

Institution

Bryant College

Community College of Rhode Isiand
Community College of Rhode Island
Providence College

Rhode Island College

Rhode island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Isiand College

Rhode Island College

Rhode Island College

Rhode Island Coliege

Roger Williams University

Roger Wiliams University/Rhode Island College
Salve Regina University

University of Rhode Island

University of Rhode Island

University of Rhode Island

University of Rhode Island

University of Rhode Island/Cormmunity College of Ri

Teaching Assistant

Owner

Group Home Manager/Substitute Assistant Teacher
Teacher’s Assistant

Nanny

Major

Computer Information Systems
General Studies

Occupational Therapy Assistant
Elementary and Special Education
Early Childhood Education
Education

Elermentary and Special Education
Elermentary Education

Human Services and Psychology
Human Services/Social Work
Psychology

SocialWork

Special Education

Elementary Education & Social Sciences
Special Education

SocialWork

Child Care

Early Childhood Education
Elementary Education

Elementary Education/Child Psychology
Education
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Liberal Arts

The Liberal Arts degree program is designed for studentsintending
to fransfer to baccalaureate degree programs following graduation
from CCRI. It requires coursework in English composition including

GV research writing, mathematics and laboratory sciences, history and
CHEMTR sl thesocialsciences, and the fine arts and languages. Graduates
ey transfer most often to Rhode Island College and the University of
Rhode Island, although CCRI also has agreements with 66

baccalaureate colleges and universities throughout New England.
These agreements guarantee admission and junior year status to
CCRIliberal arts graduates with satisfactory grades. These colleges
include Bryant College, Salve Regina University, Roger Wiliams University,
Boston University, Univ.of Mass.- Dartmouth, Stonehill College, Worcester
State College and Suffolk University.

2000 Graduates of Program Responding: 238 79.3%
43 EmployedFull-Time 18.1%

44 Employed Ful-Time/Educdation Part-Time 18.5%

12 Employed Par-Time 5.0%

3 Unavailable for Employment 1.3%

2 Unemployed and Searching 0.8%

68 Education Full-Time 28.6%

66 Education Ful-Time/Employed Part-Time 27.7%

Responding Graduates Working in Their Field:
Average Salary: $32,298/yr. ($16.640- $58,000 range)

Number of
Positions Employer Position
1 ABRA Service Representative
1 Aquidneck Management Associates, Ltd. Management Analyst
1 Azarta Group Home Direct Care Staff
1 Bannister Health and Rehabilitation Center Nursing Assistant
1 Boston Financial Administrative Assistant
1 Bradiey Hospital Classroom Behavior Specialist
1 Cedar Crest Nursing Centre Incorporated Biling Manager
1 Central Falls School Department Teacher’s Assistant
1 Century Dry Wall Carpenter
1 CVSComporation Assistant to Corporate Manager
1 CVS Comooration Office Manager
1 CVSCormporation Supervisor
1 Electric Boat Steel Processing
1 Fleet Bank Account Administrator
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Liberal Arts, continued
ISR 1

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

51

Fleet Bank

H. Carr and Sons Incorporated

Metropolitan Life Insurance Company
Naragansett Electric Company

Oneida Factory Store

Pawtucket School Deparment

Problem Pregnancy of Providence Incorporated

Providence Water
Putnam Investments

Putnam Investments

Rhode Island Hospital

RIARC

Roger Wilioms Medical Center
Seekonk Floral Design Incorporated
Self Employed

Spain Restaurant

St. Joseph Hospital for Specialty Care
State of Rhode Island-CCRI

State of Rhode Island-CCRI

State of Rhode Iskand-Department of Human Services
State of Rhode Island-Department of Transportation
Stop and Shop Supermarket

Technic

Trail Side Day Care

Titown C. A. A.

Unicom

United States Navy

Village ISA

Volex

YMCA

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1
1
1

Institution

Barry University
Bentley College
Brockton School of Nursing

Operations Analyst
Receptionist/Technician Assistant
Beneficiary and Assignment Department
Lineman

Retail Sales

Teaching Assistant

Director

Administrative Assistant
Customer Service Representative

Technical Coordinator
Certified Nursing Assistant
Director

Cancer Registrar

Owner

Not Disclosed
BarManager

Registered Nurse

Bilingual Staff Assistant
Payroll Manager

Staff

Arborist

Assistant Produce Manager
Truck Driver

Preschool Teacher

Case Manager
Computer Sales

E6 Logistics

Social Worker/Case Manager
Human Resources Officer
Site Director

Income Tax

Loan Originator

Not Disclosed

Registered Nurse

Major

Physical Education
Business and Finance
Nursing
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Liberal Arts, continued

Bryant College

Bryant College

Bryant College

Bryant College

Community College of Rhode Island
Community College of Rhode Island
Community College of Rhode Island
Community College of Rhode Island
Curry College

lona College

Johnson and Wales University
Johnson and Wales University
Johnson and Wales University
Katherine Gibbs

Massachusetts College of Liberal Arts
New England Institute of Technology
New England Institute of Technology
New England Institute of Technology
New England Institute of Technology
Northeastem University

Northeastem University

Northem Kentucky University
Providence College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode lsland College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode lsland College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Accounting

Computer Information Systems
ComputerScience
Marketing/Management

Arts

Cardio Respiratory Care
Computer Networking

Office Skills Certificate
Communications

Finance

Accounting

Graphic Design/Web Management
Marketing

Executive Medical Assistant
Science

Architectural Engineering
Certified Occupational Therapy Assistant
Mechanics

Multimedia

Business Administration
Mechanical Engineering

Nursing

SocialScience

At

ArtEducation

Business Economics and Finance
Business Management
Communications/Public Relations
Computer Information Systems
Computer Information Systems/Psychology
ComputerScience

Computer Science Programming
Criminal Justice

Economics

Education

Elementary and Special Education
Elementary Education

English

Health and Physical Education
History

Not Disclosed

Nursing

Physical Education

Psychology

Psychology and Sociology
Secondary Educationin Spanish
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Liberal Arts, continued

Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode island College
Roger Williams University
Roger Wiliams University
Roger Williams University/Mississippi State Univ.
Rutgers University

Saint Joseph’s Hospital School of Nursing
Salve Regina University
University of Maryland
University of Mass.-Dartmouth
University of New Hampshire
University of Rhode Island
University of Rhode Island
University of Rhode Isiand
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode lsland
University of Rhode Island
University of Rhode Island
University of Rhode island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Southem Maine
Not Disclosed

Not Disclosed

SocialWork

Sociology and Pre-law

Special Education

Speech and Hearing Pathology
Technical Education

Technology Education
Telecommunications & Public Relations
Theatre

History and Elementary Education
Paralegal

Teacher Certification Program/BS Geosciences
Sociology and History

Nursing

English .
Cardiovascular Technology
Finance

Environmental and Conservation
Accounting

Biclogy

Biomedical Engineering

Business Administration

Child Psychology
Communications
Education/Special Education
Elementary Education and Psychology
History

Human Development and Family Studies
Human Science and Services
Jounalism

Marine Biology

Marketing

Not Disclosed

Nursing

Nutrition and Dietetic Services
Physical Education

Political Science and Spanish
Psychology

Public Relations
Spanish/Education

Art Studio and Photography

Filrm

Not Disclosed
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Machine Design

The Machine Design Program offers students practical skills in the detailing and design of
mechanical components. Students receive instruction on both fraditional drafting equipment

and computer-aided drafting and design equipment. Graduates of the program generally
accept positions as beginning detailers, advancing to designers. They may also transfer fo
Industrial Technology Programs at Northeastern University and Roger Williams University.

2000 GRADUATES OF PROGRAM: 2

2000 Graduates of Program Responding: 2 100.0%
1 Employed Full-Time 50.0%
0 Employed Ful-Time/Education Part-Time 0.0%
0 Employed Part-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
1 Educdation Ful-Time 50.0%
0 Education Ful-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: Insufficient Information

Number of
Positions Employer Position

1 General Dynamics Designer

Responding Graduates Continuing Their Education Full-Time:
Number of
Students Institution Major

1 Central Connecticut State University Mechanical Engineering Technology
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Manufacturing Technology

/ Students in the Manufacturing Technology Program receive
|} training in both manual skills and theory. Basic competency is

| achieved in working with common machine tools and accessories,
inspection technigues, shop math, blueprint reading skills, principles N

} of computer numerical control machine tools, basic tool and die
making and EDM operations. Careers of graduatesinclude tool and
die maker, machinist, quality control personnel, machine operator,
production manager, machine tool repair and machine tool sales.

2000 GRADUATES OF PROGRAM: 9

2000 Graduates of Program Responding: 8 88.9%
6 Employed Full-Time 75.0%
2 EmployedFul-Time/Education Part-Time 25.0%
0 EmployedPart-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Ful-Time 0.0%
0 Education FulkTime/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: $40.432/yr. ($30,000 - $50.000 range)

Number of
Positions Employer Position
1 American Insulated Wire Corporation Mechanical Foreman
1 Electrolizing Incorporated Manufacturing Engineer
1 Fulford Manufacturing Company Toolmaker
1 Rexam DSI Maintenance Technician
1 Texas Instruments Design Technician
1 Uvex Utility Worker
1 Vishay Electro Films Marketing Specialist
1 Employed Outside Field
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Nursing (Associate Degree)

The Nursing Program prepares graduates for entry-level positions

in a variety of health care settings and in a wide choice of clinical
specialties. Itis the largest program of its kind in New England and
one of the largest and most successful in the country.

2000 GRADUATES OF PROGRAM: 180
2000 Graduates of Program Responding: 159
97 Employed Full-Time
4 Employed Full-Time/Education Part-Time
46 Employed Part-Time
6 Unavailable for Employment
2 Unemployed and Searching
1 Education Full-Time
3 Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $38,030/yr. ( $23.400 - $55,000 range)

Number of
Positions

1
2
1
1
1
1
1
1
1
1
1
1
1

1
1
1

Employer

Alpine Nursing Home Incorporated

Bradley Hospital

Brookside Villa

Butler Hospital

Care New England/Kent County Memorial Hospital
Cedar Crest Nursing Centre Incorporated

Cedar Crest Nursing Centre Incorporated
Chartton Memorial Hospital

Epoch Senior Health Care

Evergreen House Health Center

Fogarty Hospital

Fuller Memorial Hospital

Grand Islander Center

Hasbro Children’s Hospital

Heatherwood Nursing & Rehab.Center/Village House
Hillside Health Center

88.3%

61.0%
2.5%
28.9%
3.8%
1.3%
0.6%
1.9%

Position

Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Charge Nurse
Registered Nurse
Clinical Nurse |
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
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Nursing (Associate Degree), continued

Holiday Retirerment Home Incorporated
Hopkins Manor LTD

Hubbard Hospital

Kelsey Memorial Hospital

Kent County MemorialHospital
Kent Regency Genesis Eldercare
Landmark Medical Center
Memorial Hospital of Rhode Island
Memorial Hospital of Rhode Island
Metro Boston Inpatient Services
Milford Hospital

Miriam Hospital

Miriarm Hospital

Morgan Health Center Incorporated
Mt. Saint Francis Health Center
Mystic Manor Nursing Home
Nanticoke Hospital

Narragansett Bay Pediatric Group
Newport Hospital

Norwood Hospital

NRI Community Services

Oakland Grove Heatth Care Center

Registered Nurse

Charge Nurse

Registered Nurse

Registered Nurse/Laboratory Technician
Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse/Clinical Nursing Assistant

Registered Nurse
Registered Nurse
Registered Nurse
Staff Nurse

Registered Nurse
Registered Nurse

Registered Nurse and Staff Nurse/Supervisor

Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse

Orchard View Manor Nursing & Rehabilitation Center  Registered Nurse

Orlando Regional Hospital

Our Lady of Fatima Hospital

Overlook Nursing and Rehabilitation Center
Park View Nursing Home

PawtucketHeatth Care

Pine Grove Health Center

Prout Memorial High School

Providence VA Medical Center

Rehabilitation Hospital of Rli/Roger Wiliams Hosp
Rhode Island Hospital

Rhode Island Hospital

Rhode Island Hospital/Hasbro Children’s Hospital
Roger Wiliams Medical Center

Roger Williams Medical Center

Rosewood Manor, Ltd.

South County Hospital

St. Anne’s Hospital

St. Antoine’s Residence

Rehabilitation Nurse
Registered Nurse
Registered Nurse
Registered Nurse Supervisor
Registered Nurse

Certified Nursing Assistant
Registered Nurse/Licensed Practical Nurse
Registered Nurse

Clinical Nursing Assistant
Professional Nurse |
Registered Nurse
Registered Nurse
Registered Nurse

Surgical Oncology Nurse & Registered Nurse

Registered Nurse
Registered Nurse
Registered Nurse
Nurse
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Nursing (Associate Degree), continued
I
2 St. Joseph Hospital for Speciatty Care Registered Nurse
1 St. Patick’sManor Department Head
1 State of Rhode Islkand-Eleanor Siater Hospital Registered Nurse
3 Sturdy Memorial Hospital Registered Nurse
3 The ClipperHome Registered Nurse
3 The Westerly Hospital Registered Nurse
1 Veteran’s Administration Hospital Registered Nurse
1 Veteran’s Administration Hospital Registered Nurse/Licensed Practical Nurse
3 VNA Support Services of Rhode Iskand Registered Nurse
1 VNA Suppérf Services of Rl/Ocean State Nursing Registered Nurse
1 West View Nursing Home Registered Nurse
2 Women and Infants Hospital of Rhode tsland Registered Nurse
1 Wood River Health Services Registered Nurse
1 Not Disclosed Charge Nurse
4 Not Disclosed Registered Nurse
4 Employed Outside Field
Responding Graduates Continuing Their Education Full-Time:
Number of
Students Institution Major
1 Salve Regina University Nursing
1 University of Rhode Island Nurse Practitioner
2 University of Rhode Island Nursing
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Nursing (Licensed Practical)

The Practical Nurse Program is part of the articulated nursing program. Once accepted
into the program, students can complete the requirements for graduation within eleven months
and are eligible for the licensing examination for practical nursing. Graduates of this program
are quickly assimilated info the health care field and work in a variety of health care settings.

As a graduate of this program, the licensed practical nurse may return within five years and
completé the requirements necessary to receive an associate degree in science for registered

nurse in one year.

2000 GRADUATES OF PROGRAM: 28
2000 Graduates of Program Responding: 20
12 Employed Ful-Time

3 Employed Ful-Time/Education Part-Time

2 EmployedPart-Time

0 Unavailable for Employment

2 Unemployed and Searching

0 Education Ful-Time

1

Education Ful-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: $37,762/yr. ($30.160- $47,840 range)

Number of
Positions Employer

Briarcliffe Manor NursingHome
Diversified Staff Group

Elmhurst Extended Care Facility
Evergreen House Health Center
Grand Islander Center

Maxim Health Care Services
Oakland Grove Heatth Care Center
Oakland Grove Health Care Center
Oakland Grove Health Care Center
Orchard View Manor Nursing & Rehabilitation Center
Our Lady of Fatima Hospital

Smart Nursing

Webster Manor

Woonsocket Health Center

Not Disclosed

Employed Outside Field

—_ e e et N) = e e e e e e e e

Responding Graduates Continuing Their Education Full-Time:
Number of
Students Institution

1 Community College of Rhode Island

71.4%

60.0%
15.0%
10.0%
0.0%
10.0%
0.0%
5.0%

Position

Licensed Practical Nurse
Licensed PracticalNurse
Licensed Practical Nurse
Licensed Practical Nurse
Licensed Practical Nurse
Licensed Practical Nurse
Charge Nurse

Licensed Practical Nurse
Nursing Assistant
Licensed PracticalNurse
Licensed PracticalNurse
Licensed PracticalNurse
Licensed PracticalNurse
Licensed PracticalNurse
Licensed Practical Nurse

Maijor

Nursing
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Occupational Therap)/ Assistant

Occupational therapy is the use of purposeful activity and interventions to promote health
and achieve functional outcomes in performance areas, which include activities of daily

living, work and productive activities and play or leisure activities. Occupational therapy assistants,
under the supervision of registered occupational therapists, help people of all ages to lead

productive, satisfying lives.

2000 GRADUATES OF PROGRAM: 15

2000 Graduates of Program Responding: 12 80.0%
7 Employed Full-Time 58.3%
2 Employed Ful-Time/Education Part-Time 16.7%
3 Employed Part-Time 25.0%
0 Unavdilable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Ful-Time 0.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary: $29,303/yr. ($25.718 - $31.200 range)

Number of
Positions Employer Position

1 ALS Association of Rhode Island Social Service Coordinator
1 Bridges Incorporated Certified Occupational Therapy Assistant
1 Butler Hospital Occupational Therapy Assistant
1 Kent Occupational Health and Rehabilitation Certified Occupational Therapy Assistant
1 Newport Hospital Certified Occupational Therapy Assistant
1 Oak Hill Nursing and Rehabilitation Center Occupational Therapy Assistant
1 Rehabilitation Hospital of Rhode Island Occupational Therapy Assistant
1 Tech Access of Rhode Island Assistive Technology Trainer
1 Therapy Resources Management Occupational Therapy Assistant
2 Not Disclosed Occupdtional Therapy Assistant
1 Employed Outside Field
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Oﬁrjce Administration

The Office Administration programs are designed to emphasize
a variety of computer tasks created by new technologies as well as
traditional office tasks. With the shift of work responsibility fromm midale
management, the role of the office professional has become critical,
The department’s programs have been developed to address

changing workplace requirements. Program options include
administrative assistant/secretary, legal administrative assistant/
secretary and medical administrative assistant/secretary. In addition,
the department also offers a Travel and Tourism program.
Cooperative education experience is available to students.

Breonna P. Bun-Launh

i /| Class of 1999

2000 GRADUATES OF PROGRAM: 37
2000 Graduates of Program Responding: 32 86.5%
24 Employed FulF-Time 75.0%
2 Employed Full-Time/Education Part-Time 6.3%
3 Employed Part-Time 9.4%
0 Unavdailable for Employment 0.0%
0 Unemployed and Searching 0.0%
1 Education Full-Time 3.1%
2 Education FulF-Time/Employed Part-Time 6.3%

Responding Graduates Working in Their Field:
Average Salary: $25,186/yr. ($18,200 - $41,000 range)

Number of

Positions Employer Position
APA Receptionist
Citizens Bank Phone Bank
Davies Career and Technical High School Secretary
Dr. Gary L’Europa Receptionist

1
1
1
1
1
1
1
1
1
1
1
1
1

Dr. Phillip M. Trupiano

Family Treatment Center

Fidelity Investments

Fleet Boston Financial

Jewish Family Service

Kent County Memorial Hospital

Metropolitan Life Insurance Company
Paramount Restaurant Supply

Providence VA Hospital/Rhode Island Hospital

45

Medical Assistant

Medical Assistant

Office Associate for Customn Services
Investigator

Administrative Secretary

Medical Transcriptionist
Comespondence Clerk
Administrative Assistant

Medical Secretary
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1
1
1
1
1
1
1

4

Office Administration, continued
NN [

State of Rhode Island-Tribunal Court

The Providence Journal Company

The Westerly Hospital

X

U. S. Naval Shipbuilding Museum & Carpenter Bros.
University of Rhode Islkand Coastal Resource Center
Valley Resources

Wyeth Phamaceuticals

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1
1
1

Institution

Community College of Rhode Island
Community College of Rhode Island
Massachusetts Bay Community College

Head Secretary

Departmental Assistant

Medical Assistant

Imports Assistant to the Vice President
Administrative Assistant

Clerk Secretary

Customer Service Representative
Administrative Assistant

Clerical

Medical Transcriptionist
Receptionist

Secretary

Major

Special Education
Undecided
Court Stenographer
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Phlebotomy

A phlebotomist is an individual who obtains blood samples for
clinical laboratory testing. The program at CCRI consists of two
semesters, including 160 hours of clinical training at an aoffiliated site
(hospital, private lab or clinic). Students must pass a national
certification examination. Phlebotomists are employed in private
laboratories, doctors’ office laboratories, hospital labs, clinics and
emergency rooms. : -

2000 GRADUATES OF PROGRAM: 20

2000 Graduates of Program Responding: 16 80.0%
8 Employed Ful-Time 50.0%
1 Employed Full-Time/Education Part-Time 6.3%
4 Employed Part-Time 25.0%
1 Unavailable for Employment 6.3%
1 Unemployed and Searching 6.3%
0 Education Full-Time 0.0%
1 Educdtion Ful-Time/Employed Par-Time 6.3%

Responding Graduates Working in Their Field:
Average Salary: $25,271/yr. ($20.800-~ $43.160 range)

Number of
Positions

1
1
1
1
2
1
1
1

4

Employer Position

Alpine Nursing Home Incorporated Clinical Nursing Assistant

Dr. Alex Mandel ) Phlebotomist

Kent County Memarial Hospital Phlebotomist

Memorial Hospital of Rhode Island Phlebotomist

Our Lady of Fatima Hospital Phlebotomist

QuestLab Phletbotomist

Roger Williams Medical Center Phlebotomist

Wildflowers Health Care by the Water Medical Technical/Clinical Nursing Assistant
Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1

Institution Major
Low

Roger Wiliams University
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Pbysical Th erapist Assistant

The physical therapist assistant works under the supervision of the physical therapist to treat .
patients with physical disabilities resulting from disease, injury or other bodily conditions. Their ;
duties include assisting the therapist inimplementing treatment programs according to the
plan of care established by the physical therapist, fraining patients in exercises and activities @f 4

daily living, conducting freatments using special equipment, administering modalities, a
reporting patient responses to the physical therapist. The program is a two-year program which
includes 16 weeks of clinical experience. Passage of a licensure examination is requi
Physical therapist assistants work in hospitals, Clinics, rehabilitation facilities, long-term care faci
extended care facilities, school camps and in patients” homes.

2000 GRADUATES OF PROGRAM: 21

2000 Graduates of Program Responding: 17 81.0%
8 Employed Full-Time 47.1%
0 Employed Full-Time/Education Part-Time 0.0%
5 Employed Part-Time 29.4%
1 Unavailable for Employment 5.9%
2 Unemployed and Searching 11.8%
1 Education Full-Time 5.9%
0 Education Ful-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: $28,971/yr. ($22,880- $32,240range)

Number of

Positions Emplover Position
1 Carelink Physical Therapist Assistant
1 Dr. Robert L'EuropaMSPT, DC Physical Therapist Aide
1 Elmhurst Rehalb-Care Works Physical Therapist Assistant
1 Greenwood House Nursing and Rehabilitation Center - Physical Therapist Assistant
1 Kent County Memorial Hospital Rehabilitation Aide
1 Lifespan Newport Hospital Physical Therapist Assistant
1 Physical Rehabilitation Health Center Physical Therapist Assistant
1 South County Orthopedics and Physical Therapy Physical Therapist Assistant
1 TheFit Stop P.T. Physical Therapist Assistant
1 Therapy Resources Management Physical Therapist Assistant
1 University Orthopedics Incorporated Physical Therapist Assistant
1 Not Disclosed Physical Therapist Assistant
1 Employed Outside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students Institution Major
1 Community College of Rhode Island Nursing
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Process Control Techno]og)/

The Process Control Technology Program is a study of the
electronic, pneumatic or hydraulic instruments used in the field of
process conftrol. Students are trained to calibrate, maintain, repair
and operate instruments used in process control systems such as
power generation, chemical, pulp and paper, water and wastewater,

- and food and beverage systems. Graduates obtain jobs as process
engineers/technicians, instrument and control technicians, and test
and evaluator technicians. This program is one of only two in New
England.

Donaid T. Wilsey

Class of 1999

2000 GRADUATES OF PROGRAM: 3

2000 Graduates of Program Responding: 2 66.7%
2 Employed Full-Time 100.0%
0 Employed Ful-Time/Education Part-Time 0.0%
0 EmployedPart-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Ful-Time 0.0%
0 Education Ful-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: Insufficient Information

Number of

Positions Employer Position
1 Duke Energy Electician/Controls Technician
1 Erickson Communications Technician
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Radiograpby

Aradiographer is a person who uses x-radiation, a knowledge of
anatomy, and imaging principles to aid physicians in the diagnosis
of disease, in monitoring patient progress and in controlled screenings
to help prevent disease. A radiographer works in hospitals, clinics,
doctors’ offices, and private emergency rooms. The profession offers
numerous opportunities for advancement, including computed
tomography and special procedures. With one year of additional
education, there are opportunities in medical ultfrasonography,
nucléar medicine and radiation fherapy.

Sharon Ginaitt
Class of 1979

2000 GRADUATES OF PROGRAM:

2000 Graduates of Program Responding:

15 Employed Full-Time

0 Employed Full-Time/Education Part-Time
Employed Part-Time
Unavailable for Employment
Unemployed and Searching
Education Ful-Time
Education Full-Time/Employed Part-Time

WOOON

Responding Graduates Working in Their Field:
Average Salary: $31,396/yr. ($26,000- $39,520 range)

Number of

Positions Employer

1 Chariton Memorial Hospital

1 Kent County Memorial Hospital

1 Kent County Memorial Hospital and Atmed
2 Miriam Hospital

1 Mobile Medical Radiography and EKG
1 Morton Hospital

1 Newport Hospital

1 Rhode Island Hospital

1 Rhode Island Medical Imaging

1 Roger Wiliams Hospital

1 South County Hospital

1 The Westerly Hospital

1 Tollgate Radiclogy

1 Veteran’s Administration Hospital

1 X-Ray Associates Incorporated

1 Not Disclosed

Responding Graduates Continuing Their Education Full-Time:

Number of

Students Institution

1 Rhode Island College

1 Rl Hospital Sch. of Diagnostic Medical Sonography

1 UMass Memorial Medical Center

26
20

76.9%

75.0%
0.0%
10.0%
0.0%
0.0%
0.0%
15.0%

Position

X-Ray Technologist
Registered Radiologic Technologist
X-Ray Technician

X-Ray Technician
Radiographer

X-Ray Technician

X-Ray Technologist
X-Ray Technician

X-Ray Technician

X-Ray Technologist
X-Ray Technician
Radiologic Technologist
X-Ray Technician

X-Ray Technician

X-Ray Technician

X-Ray Technologist

Major
Radiology
Ultrasound
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Retail Management

The Retail Management Program is designed fo prepare sfudents
for careersin mass merchandising or fashion merchandising. A major
component of the program is the cooperative work experience in
which students are employed in retail establishments throughout the
state. Graduates obtain employment in department stores, specialty

shops, chains, catalog showrooms, and off-price stores. Within each
type of store there are career opportunitiesin merchandising, buying,
management, sales promaotion, human resources, loss prevention,
real estate, operations, distribution, finance and accounting.

2000 GRADUATES OF PROGRAM: 3

2000 Graduates of Program Responding: 3 100.0%
0 Employed Ful-Time 0.0%
0 Employed Ful-Time/Education Part-Time 0.0%
1 Employed Part-Time 33.3%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
1 Education Full-Time 33.3%
1 Education FulF-Time/Employed Part-Time 33.3%

Responding Graduates Working in Their Field:

Average Salary: Insufficient Information

1

Employed Qutside Field

Responding Graduates Continuing Their Education Full-Time:

Number of
Students

1
1

Institution Major
Newport Hairdressing Cosmetology
University of Rhode Island Textites Merchandising and Design
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Science

The Associate in Science Degree program is divided into two fracks. Track A isintended for |
those who expect to gointo the fields offoresTry home economics, mortuary science, nutrition,
dietician, optometry, physical education: or plant science. Track Bis forthose who wish to

enter astronomy, biochemistry, biology. biophysics, chemistry, geochemistry, geology
geophysics, marine biology, meteorology, oceanography, phormocy physics, pre-medical,
pre-dental or pre-veterinarian studies. Both fracks require proﬂmency in English, foreign
Ionguoges mo’rhema’ncs oswell osThesmences ThIS is pnmonlyc’rronsfer progrom ;

2000 GRADUATES OF PROGRAM: 1

2000 Graduates of Program Responding: 1 100.0%
1 Employed Ful-Time 100.0%
0 Employed Full-Time/Education Part-Time 0.0%
0 Employed Par-Time 0.0%
0 Unavdailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Educdtion Ful-Time 0.0%
0 Education Ful-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:
Average Salary: Insufficient information

1 Employed Outside Field




: p'rogromshove been des"ig‘m"e’i:d—for‘c ‘
- wastewater freatment technicians; 0 U|Id|ng sfre superVIs%rs
airplane pilots, steamfitters, operomng engineers, electricians,

corpen’rers ond ship bunders

2000 GRADUATES OF PROGRAM:
2000 Graduates of Program Responding:

Employed Ful-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching
Education Full-Time

o O O O o o —

Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary: Insufficient Information

Number of
Positions Employer

1 Fluor Daniel Company/ADP Marshall

100.0%

100.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

Position

Mechanical Coordinator/Construction Engineer
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1998 1999 2000
Percent

45.0% 48.7% 45.9%
13.3% 9.2% 13.5%
15.0% 102% 11.7%
2.1% 2.9% 2.3%
3.9% 4.8% 1.8%
10.8% 11.9% 12.8%
9.9% 12.3% 12.0%

100.0% 100.0% 100.0%

Percent

6.6% 2.8% 4.9%
2.6% 8.2% 6.4%
0.4% 24% = 3.0%
1.3% 0.4% 1.5%
0.9% 0.0% 0.8%
1.7% 1.4% 0.8%
38.9% 37.9% 41.7%
0.0% 0.4% 0.0%
4.8% 5.0% 5.6%
0.4% 0.7% 1.1%
1.3% 0.7% 2.3%
22.3% 27.3% 18.4%
0.0% 0.7% 1.5%
14.9% 1M1.7% 9.4%
3.9% 0.4% 2.6%

100.0% 100.0% 100.0%

APPENDIX A
- Jf9 |
COMPARISON OF 1998, 1999 & 2000 GRADUATES

1998 1999 2000
STATUS OF THE GRADUATES Number
Employed full-time 498 569 492
Job full-time & education part-time 147 108 145
Employed part-time 166 119 126
Unavailable for employment 23 34 25
Unemployed and looking 43 56 19
Education full-time 120 139 137
Education full-time & job part-time 109 144 129
TOTAL RESPONSES 1,106 1,169 1,073
ATTENDING SCHOOL FULL-TIME Number
Bryant College 15 8 13
Community College of Rhode Island 6 23 17
Johnson & Wales University 1 7 8
New England Institute of Technology 3 1 4
Northeastern University 2 0 2
Providence College 4 4 2
Rhode Island College 89 107 111
Rhode Island School of Design 0 1 0
Roger Williams University 1 14 15
Salve Regina University 1 2 3
University of Massachusetts Dartmouth 3 2 6
University of Rhode Island 51 77 49
Other In-State 0 2 4
Other Out-of-State 34 33 25
Other (School not disclosed) 9 1 7
TOTAL RESPONSES 229 282 266
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APPENDIX B
J |

Community College of Rhode Island

Class of 2000 Career Placement Survey
1. Which statement BEST describes your present situation (check one)

__ EmployedFull-Time

__ EmployedFull-Time & Educational Part-Time
__ Employed Part-Time

____Unavailable for Employment
____Unemployed and searching for ajobb
_____Education Full-Time

__ EducdtionFull-Time & Employed Part-Time

NOoO OGN~

PLEASE ANSWER ONLY THOSE QUESTIONS WHICH APPLY. (PLEASE PRINT)

2. If working, employed by:

Current position:

3. Is this position related to your program of study at CCRI? YES NO

4, Do you think CCRI effectively prepared you for this position? YES NO

. Salary. Hourly: Weekly: Yearly:

6. How many hours a week do you work?

7. Is this position in line with your career goals? YES NO

8. If you are continuing your education FULL -TIME, what school are you attending and what is
your major?
SCHOOL:
MAJOR: |

9. Do you think CCRI effectively prepared you for your studies? YES NO

Optional comments:
Onthe back of this survey, please add your observations on CCRI's effectiveness as an educational
institution (include strengths and/or areas needing improvements).
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APPENDIX C

Respondents
100%
90% -
80%
70% -
60% -
50% -
40%-
30% -
20%-
10%
0%

Business & Commerce

Placement & Transfer

79%

$45,000
$40,000
$35,000

$30,000 -
$25,000 -
$20,000 -
$15,000 -

$10,000

1998 1999 2000

O Employed m Continuing [1Other ‘

Average Salaries

$31,614

$28,465 $28,580

1998 1999 2000

Includes: Business Administration, Retail Management, Office Administration,
Criminal Justice and Legal Studies
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Respondents
100% -
90% -
80% -
70% -
60%
50% -
40%-
30%
20%-
10%

Computer Studies

Placement & Transfer

87%
82%

0%

$45,000 -
$40,000 -
$35,000 -
$30,000 -
$25,000 -
$20,000 -
$15,000 -

$10,000

1998 1999 2000

O Employed m Continuing O Otheﬂ

Average Salaries

$35,123 $35,521
$31,762 ]

1998 | 1999 | 2000

Includes: Computer Science, Computer Programming Certificate,
Q Microcomputing Systems and Networking Certificate, and Office Automation

ERIC Certificate
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Engineering & Technologies

Placement & Transfer

Respondents
100%7
90% -
80%
70%
60% -
50% -
40% -
30%-
20%-
10%
0%

1998 1999 2000

‘ O Employed m Continuing [ Other

Average Salaries

$45,000 $39,238

$40,000 - $31,272 $31,704
$35,000 -

$30,000 -
$25,000 -
$20,000 -
$15,000 /
$10,000

1998 1999 | 2000

Includes: Chemical Technology, Engineering, Electronics, Process Control
Technology, Machine Design, Manufacturing Technology, Technical Studies, and
Q Computer, Electronic, Mechanical and Telecommunications Engineering Technologies
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-
Health & Paramedical

Placement & Transfer

Respondents
100% — 92% 91%

90% - 80%
80% -
70%
60% -
50%
40% -
30% -
20% -
10% -

0%

1999

0O Employed m Continuing O Other ‘

Average Salaries

$45,000 |
$40,000 -
$35,000 -
$30,000 A
$25,000 -
$20,000 -
$15,000 -
$10,000

$36,376

$30,736 $31,109

1998 | 1999 | 2000

Includes: Dental Assisting, Dental Hygiene, Clinical Laboratory Technology,
Radiography, Nursing ADN, Nursing LPN, Cardio-Respiratory Care,
Q. Phlebotomy, Physical Therapist Assistant, Occupational Therapy Assistant
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Respondents
100% -
90%
80%-
70% -
60%
50% -
40%-
30% -
20% -
10%
0%

Placement & Transfer

68%

0%
=

$45,000
$40,000
$35,000
$30,000

$25,000 -

$20,000
$15,000
$10,000

Includes:

1998 1999 2000

O0Employed m Continuing [JOther

Average Salaries

$26,124 $27,345

1998 1999 2000

Fire Science and Human Services

8 O 5



|
General Programs

Placement & Transfer

Respondents
100%
90%
80% -
70% 56%
60% | 50% 47% 48%
50%
40% -
30%
20% -
10% A

0% al " -
1998 1999 2000

41%

O Employed m Continuing DOtherJ

Average Salaries

$45,000 -
$40,000 - $33,664 $32.529
$35,000 -
$30,000 -
$25,000
$20,000 -
$15,000 —ﬂ
$10,000

1998 1999 2000

$25,734

Includes: Fine Arts, Liberal Arts, Science, and General Studies
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APPENDIX D |
Jk
COMMUNITY COLLEGE OF RHODE ISLAND
HISTORY OF GRADUATES SINCE 1966

Degrees & Certificates Awarded
2,200 '

1,800

1,600 -

1,300 ¢ —

1,000

700 o=

400 {—,

""mr—m—mm-m-m-m -

® © M Ad A0 D D D > B D D P P D O
FL P LSS S S S N

CRRCANE RGP C R\ P R . S R A R S A S P R A f

R I I S S SR QO QG S . . R

Number of Number of

Degrees & Degrees &

Certificates Certificates
1965-1966 178 1983-1984 1,545
1966-1967 353 1984-1985 1,417
1967-1968 543 1985-1986 1,418
1968-1969 640 1986-1987 1,414
1969-1970 685 1987-1988 ' 1,224
1970-1971 702 1988-1989 1,213
1971-1972 789 1989-1990 1,301
1972-1973 976 1990-1991 1,521
1973-1974 1,139 1991-1992 1,564
1974-1975 1,198 1992-1993 1,705
1975-1976 1,295 1993-1994 1,700
1976-1977 1,321 . 1994-1995 1,720
1977-1978 1,507 1995-1996 1,669
1978-1979 1,460 1996-1997 1,551
1979-1980 1,453 1997-1998 1,403
1980-1981 1,507 1998-1999 1,421
1981-1982 1,558 1999-2000 1,333
1982-1983 1,562 Total - 43,985

Q *Year includes graduates from July 1 through June 30

D-1
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