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ABSTRACT

' This booklet urges teachers to teach in North Carolina,
explaining that North Carolina is fast-growing with much to offer. North
Carolina has a strong commitment to improving schools and has received high
marks on a national report card for academic standards, student assessment,
and providing equitable resources. The framework of educational progress in
North Carolina is the ABCs of public education (Accountability, Basics, and
maximum local Control). A key initiative is the Excellent Schools Act, a
comprehensive plan for improving student achievement, reducing teacher
attrition, and rewarding teacher knowledge and skills. There is a growing
partnership among North Carolina public schools, leading businesses, and
state universities to apply quality management principles in the classroom.
Most North Carolina school systems have access to educational technology
including the Internet. Teachers have varied opportunities for professional
growth and development. Project Transition to Education/Troops to Teachers is
designed to attract and assist professionals seeking to begin second careers
in teaching. Eligibility for teacher certification is based on satisfactory
completion of an approved teacher education program and state testing
requirements. North Carolina teachers are employed by local boards of
education but paid on a state salary schedule. Teachers are eligible for
significant leave and provided with insurance and retirement funds. (SM)
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~ Make a difference
. in astate that's
~ making a difference...
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“In- North Carollna our chlldren face a very dlfflCult and. competltlve
-future lt is. only through publlc education that they will meet the
: challenges of the 21st century But they can ‘tdo it alone. .. They need

thededlcatlon and commitment of teachers We-must see to it that

-every student has a great teacher and a great school that enables them

) burgeon out all that is within theim.”

Govern’or James B. Hunt Jr.
Inaugural Address
January 1997
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"For years many of our.

educators, led by North

' Caro_lina'Go'vern‘oP tiM'Hunt

and the' National Board

'for Profess:onal Teachlng

Standards, have worked
very hard-to establish
na;tional'ly 'acc_epted credentials

for excellence in teaching.”

President William }.Clinton

State-of the Union Address
February 1997




“We invite you to come and
tedch in North Carolina.

You can give our childrén

the ins;')irq‘tion't.fi?j”t‘w"ill g

make a difference in their

lives and in-our state.”

Mon_ty Coggins

1997-98
NC Teacher of the Year
Cabarrus County

Michael E. Ward
State Superintendent
Department of Public

Instruction

- AState That' S
Makmg a leference...,._..

Wlth a dlverse' economy an emphasis on tech-

nology and a supenor quality of life, North ,
Carollna has become one of the fastest growing, -

' states in the’ country Time and again, busi-

nesses have come to North Carohna and been

able to succeed far beyond their expectatlons

Top talents at those companies, andat the
state’s excellent un1vers1t1es are moving to the

forefront in their respective fields. There's a

: real feehng of excitement that for decades to

-'come being in- North Carolina will mean belng

in the. nght place,.at the nght time, in the world

marketplace for products and ideas..

Then, there's the added bonus that North

Carolina is still a state where people don't feel -

overrun by forces they can't control.. there's a

respect for the individual....a sense of commu-
nity....a spirit that working alone or with others

you can make a difference.



Teaching in North Carolina...
Preparing for the New Millennium
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North Carolina has a strong commitment to

improving schools and the courage to'be at

‘the léading edge of school reform in the

country. * In'the first national report card on
America's schools, the state received high
marks for 'setting academic standards,
assessing studenf performance and providing
éduitable resources.

"N'th Carolina is _éon_stantly

-workfhg to improve the

| educational system,

and teachers are included in

these efforts qlong the way.

 Being given thie chance to

teach children, as well as
inﬂuehce‘decisions about

educdtion at a higher level,

-is a powerful experience.”

Scott Griffin
1996-97
North Carolina

" Teacher of the Year
" Gaston County




“In North Carolina-

teachers are at'th'e.-‘_ N

forefront of reform. .

Teachers are ventunng’-

outside ,of_rthg confr-rres'

of their own classrooms

- to find creative solutions

that will foster student

achievement " - |,

]rm Brooks'"m N

1996-97 Northwest(NC)
Teacher of the- Year :
erkes County

Full Tt Provided by ERIC.

The New ABCs
of Public Educatlon

"The framework for educatronal progress in North Carolina
s the new ABCs of Public Education. The program
: 1ncludes a focus on strong Accountablhty ‘an emphasis on

'the Basrcs and hlgh educational standards, and maxrmum

local Control:

Through the ABCs, educators are given much more control
over the schools in which-they work and flexibility to make
their own decisions. They are able to determine the best

methods for improving student achievement and. rewarded

and recognized for their success.

In addition to systemic efforts to raise academic standards,

North Carolina’s approach to improving education also

includes raising teacher standards and teacher salaries.




Excellent Schools Act

- Another key 1n1t1atrve rs the Excellent Schools

Act a comprehensrve plan for i 1mprov1ng stus - -

dent academrc achrevement reducrng teacher

attrrtron and rewardrng teacher knowledge

‘ and skrlls Elements of the. plan 1nclude

’_Ralsrng teacher salarres

'i'Rewardrng teachers for achievement
: "under the ABCs, earning National Board
-Certrfrcatron and completrng a masters

a degree program

Provrd,rn,g substantial salary increases

~at strategic'polnts in a teacher's career

Paying t‘eachers extra for special
assrgnments lrke mentorrng new teachers
' helpmg students experrencmg academrc '

"jdrffrculty and. partrcrpatrng in, professlonal

development activities

Enhanclng standards for teacher preparation-
Strengthening support for beginning teachers A

- '~Providi'ng meaningful and continued profes-

sional development opportunities for all

_teachers -

S‘ighiné_ of the Excéllent Sthools Act’

Governor James B. Hunt, Jr.
June 1997



‘.'_"i.Quallty Management .
in the Classroom |

There 1s a growing partnershlp among North

Carolma pubhc schools, leading busmesses '

and state universities to apply quality manage-'

ment pri'nc:iple's to the classroom. Thousands

“Both new and

of teachers and students are successfully using

expenenced teachers _. o o quality tools and processes to improve their
have the opportuntrtysz o o . ~ learning as well as lncrease pride in. achlevmg'
to try new th_lngs,;;ln;,,, . . therr goals. The program is currently operatmg
North Carolira.” o : '. . in more than 25 school systems across'the
state.

, Karen Dameron-
1996-97 Northeast(NC) |~
~ Teacher of the Year .. {*

Martin County "'- Safe and Orderly' S_ch'ool._',s,'

North Carolina is committed to ensuring eafe and
“orderly echools. Statewide funding for alternative
schools, a focus on character education“and-s"ﬁéng
support for teachers in dealing with'disr_upti\/e stu-
. dents have contributed to positive leaming environments.
T ‘ . | Additionally, North Carolina’s Smart Start program
. - | for pre-schoolers is providing early intervention and. _
helping children enter school better prepared to .
learn.

ERIC
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Instructlonal Technology

Realrzrng the importance of technology in preparlng '

: students for the new mlllennlum pubhc schools
have béen rapldly expanding and lmprovmg their
use of technology in-accordance with state and

local instructional.technology plans.

“Nearly all the state school systems have access to
the Internet There is one mlcrocomputer for: every
".s1x students much better than the natronal average

of one computer for every nine students,

Efforts .are under way to.provide for three to five
networked computer systems and software for every
K-5 classroom in the state and to provrde laptop

' computers for evéry teacher in grades 4-8.

“The use of technqlogy

in my math classes

s preparing's"tudehts for the

new millenium.”

Lois G. Moye
1995-96 Southeast(NC)
Teacher of the Year

- Pamlico County




“NCCATis a magical
place where teachers

can learn and return to -

their classrooms with a
new outlook. l‘t‘may"be
the only professional

development center of its

kind in'the country.” " |

Reneé Coward

1996-97 West(NC)
Teacher of the Year
Jackson County.

"Profe's_sional Growth
and Development

Teachers in North Carolina have a wealth of
opportunities for professional growth and devel-
. opment. As chairman of the National Board for’
Professional Teaching Standards, Governior Hunt
has made national certification of _teachers a top
priority in the staté. North Carolina encodrages
teachers to earn hational certification by paying
the $2,000 application fee, providing leave to
work on certification materials and giving them
an annual bonus. North Carolina has more
National Board certified teachers than any other

- state.

The North Carolina Center for the Advancement
of Teaching (NCCAT) provides renewal experi-
ences for outstanding teachers. The Center, set
in the North Carolina mountains, is dedicated
exclusively to the édvancement of teaching as an

art and as a profession.

i0



The Nort_ﬁ Cardlin_a Teach_efAc{ad_éniy conducts . ,
_ one-week sessions each summer on a number of
different topiésA ilncluding ~Ihtégrafin_g Technology
into Classroom Instruction, Teéching_Children_

through their Individual Learning Styles, Using

'R.e'ac_ii_ng Styleé to Improve Student Achievement
and Creati-n'g'Per_e_ssio‘nal_ Workplaces in Schools

and Classrooms.-

NAc'>r'th Carol'ina is also leading efforts to better pre-
pare college students to make thé transition into
the proféséion. The state administers a strong

scholarship program for prosbective teachers.

State universities are moving from the traditional
student'teach‘ing-éssignment to a full-year intern-
ship in a public school classroom. All beginning

“teachers have assigned to them a mentor teacher.
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“Teachers in North Carolina

are fortunate to have an
array of professional

development opportunities.”

Robin Little
1996-1997 Central(NC)
Teacher of the Year
Johnston County

| o




North Carolma has

wonderfully fnendly people

who adopted thrs Yankeem' ol

and made her part of

their ).‘a'r‘r\lil'y.fMy teachi ng

career really took off bec&ué'éa

of the opportunities I've

received in North Carolina.”

. Carol de RamOn: e
1996-97 Northeast(NC) .. ..

Teacher of the Year
Greene County
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“North Carohna is committed to recru1t1ng quahﬁed can-.-. "

' dldates for teachlng positions.

'Contactlng the Department of Publlc lnstructlon is a first.
'f‘ step to finding out about teachlng |obs in North

Carolina. To learn [more about becomlng a teacher in

North Carollna v151t the L1censure and Employment

- Sectlon on the Department of Public lnstructlons web

site on the Internet (URL http.//www. dpl state.nc. us ).
You w1ll find information on salaries-and beneflts job’
fairs, licensure requrrements job vacancres approved
teacher educatlon programs and an appllcatlon You .
may also call-Licensure at 919-733:-4125 (outside North
Carolina) or {l'-8.00-577-79'94 (within North Carolina). '

The Employment Security Commission is another
source of job listings. The web site is.www.esc.statenc.us. . =

You may also contact school systems directly.

- Project Transitionto
‘Education/Troops to Teachers

Project Transition to Education/Troops to Teachers is

" designed to attract and assist profes.siona‘ls. seeking to

begin a second career in education. For additional infor- = -
mation, call 1-888-878-1600 or visit the web site -
(www_ofps.dpi state.nc.us/OFPS/t3).

12



Qualifying -f'o:'r a License

:Ellgrblllty fora teachlng hcense in North Carolina
" is based on satlsfactory completron of an approved

' teacher educatron program and state testlng

v requlrements North Carolrna has estabhshed reciprocity

based on lnterstate agreements wrth 30 other states.

If you taught m North Carohna and want to return to
the professron you may rénew your license directly
through the state or you may contact a local school
system The school system will contact the state to
valrdate your license. You can request a Renewal Packet
from the DPI Licensure Section. A voice response unit is
available 24 hours a day to answer many licensing

- inquiries at 919-733-0377 (outside North Carolina)
and 1-800-884-TCHR (within North Carolina).

For professionals in other fields who wish to teach,

Nort.h Carolina has a number of programs to ease the

. transition. The lateral entry program enables people to
begin teaching while earning their licensure. For more

.information on lateral entry, contact the Licensure

Section.
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“Teachers.who truly love-the

profession dnd the work with
students naturally feel

accountable to themselves.”

Deana Deason )
1995-96 Southwest(NC)

- Teacher of the Year
" Gaston County



_ Salaries and Benefi.ts

B North Carolina teachers are employed by local boards of

'educatlon however teachers are pald ona state salary

' .-schedule Most local systems provrde salary supple—
_ments and addrtlonal benefrts ‘Teachers also recexve :

' compensdtion for contrnurng service. After completmg

_—10 years of servrce teachers qualrfy for longevrty pay

-'—T'We miust be | Leave

_ prepared to accept. _ ' Teachers in° North Carolrna are ellgrble to éarn: A
the challenge of educatmg-z:;- - e holiday leave o DrOfeSSlonal leave o
the students of our futurem,.,':,;, o e "Vacatlon leave ° 'm’“tary leave. e
1 b n h h, A o . srck leave . ¢ personal leave
ita egms w:t t e.approach, : o k | . famlly and ‘medical leave .
“Reach them. . .lTeach them.” . -+ extended sick leave . ~newborn/adopt1ve
' . voluntary shared leave parent leave "
_ o educatlonal leave. . o leave of absence
Vernestme Kent Taylor» L : ' o - _wrthout pay
"’_199596 ' T
N rt : o
_ (o] hCarOllna . Insurance
Teacher of the'Year-.. |
_ Wilson' County ‘ 'North Carolrna teachers are provided:
o health b.eneflts _ .
coverage for hospital and medical expenses
- employer pays for individual coverage _
1= . ‘ N : dependent coverage available at employee’s expense -

unemployment

disability income

worker's compensation

_14




: journey is far from

_being bvef.'. 1 will

of my experiences ‘to

help students

' -"Retireme.nt

Charles 'Alo'n;zo) _
1995-96 West(NC)

The North Carolina Teachers’ and State Employees' Teacher of the Year -

- Retirement System is one of the. countrys soundest. Mitchell- County
Employees contrlbute 6 percent-of: thelr monthly salanes, "_— )
. and employers contnbute approxnmately 11 percent of. .
'employee wages to the retlrement system ' *{f \:
. Seggesea]”
In addltlon school employees are ellglble to participate
in two state ~sponsored supplemental retlrement plans. .
The Deferréed Compensation Plan and the State 401 (k) R
_Plan allow school employees to save for retirement %-»Wu)
through tax sheltered programs.
\*%\-‘;:; il
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“My own educational

continue to use many
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-variety of choices -
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North Carolma

. consrstently ranks as
on_e.of the best
'.placéé t?_) )
(iﬁe?n America

with an. endless . -

to .ca.!l'_hbme; : ‘e North Carohna ranked among the top 12 .
performlng states in-education in: Educatwn S

Week's first Natlonal Reéport Card

* North Carolina was tied for the'largest ‘
increase in performance of fourth' graders ‘on B K
“the 1996 NAEP math assessment. o K
* North Carolina students posted the highest

- SAT scores-ever in 1996 after.seven straight

“years.of improvement, a rate unequaled by

) &a“"ﬁiﬁ% any other state in the nation.
(“’?«—W? : * More than one'thifd of NC's teachers

have post-graduate degrees.

North Carolina currently educate_s o oo

q“?‘\x
Sy
g

Frn e

1.2 million children in grades K-12.
gy a

Over the next ten years, NC will hire

approximately 75,000 teachers.

16




North Carolina is ife big
city bustle ‘of uptbwn "
Charlotte &md the quaint, -
. émall—town charm’ of
; ‘Wilson‘ It is the sci-

entific think-tank of

the Research Triangle

- We Invite YOU

~ To Make
~ North Carolina
' ‘Home!

Park and the historic -
town of

New Bern.

North Carolina
is the magic of mountain
life, the richness of rural

settings and the calm of

coastal living.

17
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