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- Introductmn o e Co e T
. L, Th1s report descrrbes credentlallng NE over the' past' 1996 1997 year than at any other \
e act1v1t1es wh1ch ‘seek to.establish'standards and reo- ltlme There-i is much to be leamed from these
. promote profess1onal development of the youth ~’ d1verse efforts .o LT Ty
development field. By creating staridards ~¢ -0 LT o o0t 0o e Cee
agenc1es can better ensure the.quality of serv1ces L Also tracked through 1996-1997 were _'
"delivered to young people. Research has - ° LT federal and state leg1slat1ve act1v1t1es to accredit, ;
consrstently concluded that youth workers who o certlfy license and/or develop standards and best
part1c1pated in professronal development T < _practices for youth workers otherfelated .-
-activities ‘demonstrated 1mproved staff-youth N profess1onals ‘and organlzatlons that serve
. mteractlons quallty of care, and youth R 1' ‘young people 3 - Aside from legrslatlve efforts to
outcomes S U .;3 . o prevent child abuse by service prov1ders and
o SO, =77 - provide training to increase identification and
A For the purpose of th1s report youth' - '\ i " reporting’ of child abuse, ‘there was relatlvely
A ~ work and youth development work is deﬁned as - " ittle interest on the part of pollcy makersin . .
' : “focusmg on the development of. personal . g enhanclng the quallﬁcatlons and credentials of -
..~ social, and c1tlzensh1p competencies, and the o : profess1onals and volunteers working with . =
: development of youths’ connections and + oo, youth. ‘Given this, voluntary credentlalmg\ . j ;
: commltments to. 1nd1v1duals famlly and - . o activities conducted by‘md1v1dual organlzatrons
, . community.’ 2 Definéd.as such, the: youth Lo will be even more 1mportant Cor
deve10pment field potentially.encompasses.a -~ "~ oo zho Ty e ) _'
S ‘wide range of settlngs t1tles and functlons S Credentlalmg is one way to recognlze o
' -including school-age care, child and youth care - ‘ _‘ employees who have the att1tudes trammg,_ o
youth work and commumty-support work - experrence and competencies needed to do their - -
: N s _ . jobs.~(See Appendix A-for a definition" of o
R - The commonly shared’ goal of youth ST credentlalmg) To develop acredent1al critical’ -
DS development work is to facilitate healthy P core competencies must be 1dent1f1ed as a
development during middle childhood and . .- 'foundation for ensuring that youth workers have.

) \ “adolescence by.providing opportun1t1es to. .- 7./ the quantity and quality of education and -

) part1c1pate in a product1ve and.positive: ~ - -7 T trammg needed in various types of. youth

. environmeént durmg the out-of-school hours .. development settings. Unlike Canada and
Commumty-based youth development P . Northwestern Europe, the U.S. currently lacks an -
orgamzatlons serve as'crucial. supports for young _— educatlon and training system spec1ally geared

© <. people by providing them! ‘with caring - L toward credentlalmg youth workefs. - In the
";, - relatlonshrps -with adults, ‘activities through IR absence of legally-mandated or umversally-- -

. . “which they can _express their’ creat1v1ty and build o s recognlzed standards, youth worker. education = -
skills, and opportumtles to make contr1butlons to >~ - " and training in the U.S. is haphazard and at times
the1r peers and commumtles . R P 1neffectual Most education occurs though on-

- ol o< IR ! "~ <. thejob experience and- sporad1c 1n-serv1ce N
2T - Selected individuals, organlzatlons o trammg and seminars. =~ - _ o
assoclatlons and universities that are workmg' '*." T S - L e
' toward professronallzmg the youth development e In an effort to address th1s gap,( L N
 field-are identified in this report w1th detailed " .’ profess1onal development activities are o'ccurnng
contact information to encourage networkmg V, * in many areas. Competencles have . DTS
Networkmg is particularly critical'since there - - s1multaneously been identified by different '
have been more credentlalmg actlvmes recorded o organlzatlons and groups asa basrs for - = | '
S T Credentzalmg Actzvztzes in the Youth Development erld DR
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- developmg profess1onal development act1v1t1es

" Systems for tra1n1ng havé been developed and - o

" _ higher education has become more involved in

delivering course work and/or degree programs.

¢ -However, the portrait of credentialing activities~ ./ . = -

) " that emerged as information for this report was, - .

- collected is consistent with the observations of '
- others.* Youth work education, training and

credent1a11ng efforts are fragmented, lacklng a -

e

" coherent vision and w1dely varylng in their S
. utrllzatron There is great variation in the quahty

~ of content, expertlse and 1nstructlonal .
approaches among staff development efforts: It
“is becoming more apparent by the fieldasa -
whole that all these initiatives- could benefit from-
explormg commonalltres and establlshlng '

mutualgoals o AN
T S , NS

N

\

efforts in the youth deve10pment field to dévelop

- consénsus and common definitions for youth e
worker competenc1es and youth: outcomes as. '
well as systematrc approaches for. - o~
0peratlonahzlng principles of pract1ce By .
_joining forces duplication of efforts could be*- L
* reduced and gaps jointly addressed. .
Furthermore coming together as a un1ted v01ce o

. would bnng greater attention on the 1mportance T \

“of quahty service dehvery in enhanclng the

positive development of young people. . -
Professlonahzlng the youth development ﬁeld
could. enhance status, profess1onal recogmtlon

.7

and pubhc awareness about the expert1se T

requlred to do th1s work . RS
_ B .‘ Thls report does not attempt to prov1de -
.any comparatlve analysis or analyze the pros and

.cons of the credent1a11ng and staff’ development»

act1v1t1es descr1bed Instead this report .
- .identifies some of the key profess1onal Lo e
';development and credentlahng activities in order-
to enicourage networking, and potentrally ‘
" collaboration and partnership,” among those
’ leadrng the way - o L

R

“In fact theré have been some initial = ) S
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. | Leglslatlon Promotlng Youth Development

R Actnvxtles and Programs BRI R ,f_‘ o areas;";‘_-‘x i RO
Ao e Desplte 1solated leg1slat1on promot1ng e Only a few states have made any effort s
, »youth development the political climatefor ’} - < - to address the quallty of youth development _\;‘
o 1 fundlng and supporting, youth s services has been e serv1ces by proposmg accred1tat1on and 11censmg K
! ', less hosp1table than it-has’ been in many years Cond ~of programs These 1nclude ST \ﬂ '\ R
- ~.The growing emphasis on incarceration of - o YA e
L Juven1le offenders rather'than preventlon of - E . Georgza (HBl 100) proposed a b1ll to -
L youth cr1me is an example of sh1ft1ng pr1or1t1es A / . o _-provide for the- cert1ﬁcat1on and - '\ o
Public atterition and political emiphiasis on’: “ 0 regulation-of youth camps.. ik Lt ¢
R personal responS1b111ty and employment have K - e - Hawan (SB789) establ1shed a ch1ld care

overshadowed efforts to, meet: the full range’ of
developmental needs of young people

.';Federal and State Leglslatlve Act1v1t1es

r_-f'

: .-4 o . persons prOV1d1ng chiid care inchild:_

Dot RSN AR s “.0 7 i care facilities, summer programs or -t' : .
X o, Only afew federal leg1slat1ve act1v1t1es S _,f ; - after-school programs , \_; ‘ S '»
S durmg the 1997. year stand out in'their effort 10 e M ssissippi proposed the rev1s1 o of

support 1ncreased access to. and recogn1t1on of

They 1nclude the follow1ng T -

‘ . Sl Mobzlzze Amerzca s Commumtzes for T
S0 L Youth Act of 1997 (MACY)is L _‘
AR -', leg1slat10n drfted that-is 1ntended to '
S g1ve young people.access to youth J\ o s
B I development programs that foster T

i ‘ “positive'values, l1fe sk1lls and self-

S -esteem.. .. * o R

e Natzonal Character Counts Week

‘ ) (SRes63) was, procla1med for. the’ week'
- ;‘:;'j’ " of October 19 through October 25; 1997

. \ Chzldren s National Securzty Act. PRI
B (HRI726) was.introduced-as ab1ll to < L 7
' ";"__fr, f' B <, establish, as an element.of national v~ _'

securlty, the 1mportance of prov1d1ng
;o - health, safety, and éducatiori of ch1ldren
BRI | the United States D RN ';
e After School Educatzon and SafetyAct of\
S 1997 (8882) was introduced as a bill .to. '« ~
2 1mprove academ1c and’ soc1al outcomes R

> for. students by prov1d1ng act1v1t1es

:
oA

s ~ _durlng the after-school hourss -+ - % ”
220 5 e - Establishmenit of 2,500 Boys &Girls '
Uo7 . Clubs (HRI753 and S476) by the year

SR 2000 w1th part1cular empha51s on clubs

~ . 2z ~ - -

\the benefits of youth development opportunmes» i "'-l

'Needy Famzlzes (TANF) This legislation - L

money 1s allocated for Chlld care for worklng ,

. New York (A7687) established ;

o B qual1ﬁcat1ons and procedures for

' -certification sa child care prov1der
: tandards proﬁc1ency 1n the knowledge,

. .fsk1lls duties; and respons1b1l1t1es of .
N Chlld Protect1ve Invest1gators c

1 -

- \

Development and After-School Programs

- N - s 7. ." I

e The passage of welfare reform e
leglslatlon (The . Personal Responszbzlzty and L
Work Opportunzty Reconczlzatlon Actof 1 996)
el1m1nated thie federal guarantee'c of cash-- P
assistance’ (Azd to. Families with Dependent

Chzldren- AFDC) to the: country s poorest -
ch1ldren States are prov1ded W1th anew block
grant known as the T emporary Asszstance for .

prov1des states, W1th broad .pOWers.in setting
el1g1b1l1ty and payment standards for fam1ly
ass1stance and support1ve serv1ces 1nclud1ng

- child care and school-age . care Although "

e T Credentzalzng Actzvztzes in the Youth Development F zeld 3
il ) ) . ~ 14 .'”}, - K N ) :,‘, . ’ .' \ / “ 4 -
: ' N B ne ~ - Lo -
- ) ¢ .\"U:\ \'_.l~ . N 3 o _A\’ \

e : . licensure statutes and fees for child and -'
T reS1dent1al homes and youth camps

Welfare Reform and the Need for Youth 5

T inpibli husing pojetsand istrésed 7

AP _' prov1der board to license. and regulate - ‘

B -+ "New York (53491) also directed the Y s
R - Department to. establ1sh un1form




parents states are" ‘not requ1red to pay for ,. © <. _. Criminal Background Checlcs and Screenlng | o '

B children six years or older. With limited N »> .. of Youth Service Provrders to Prevent Chlld L
_ . resources and greatef need, states will have to” Abuse S . L ) :
. 7 "make tough-decisions about priorities: Asa ° L Lo o
, -, result, it is expected that the need for school-age I The Natzonal Chzld Protectzon Act of :
. child care and positive youth development ~~ -~ * 1993 (HR1237 and amended versions inthe . ° .
- . opportunities will increase dramatlcally asa . . CrimeBill of 1994) was established to screen -
" result of shrmklng resources.” - et child and youth workers and " mmlrmze the nsk
' : . ~of 1nadvertently plac1ng persons in care- gwmg
g In an effort to create access to more . situations who have been convicted of crimes " K
. child care and school- -age care services, several - -~ that bear upon their ﬁtness to’have respons1b111ty
: o states have initiated training programs to train ~ for the safety and well-be1ng of children, the - '~
- welfare rec1p1ents to prov1de ch1ld care. . L elderly, and persons with dlsabllltles " The -~ ..
Lo _ 0 7.1 federal law, which relies on cnrmnal background
T e L Florzda (SB1966) created the “ASCENT . g, fingerprint checks as a pnnC1ple tool of 0
' Project” to train participants in the .- - protection, depends on state laws for - S
' - WAGES Program for careers as Chlld . ¢ implementation. The law authorizes youth- . .~.o -+
. care prov1ders '~ serving programs which provide "child care"to . ‘
_e . Illinois (SB388). d1rected the Departrnent " request checks, but does not mandate them. .The
o o of Public Aid and the Departrnent of .-+ - bill has important 1mpl1cat1ons to the youth .
b . Human Services to establish a Nelghbor- ~* development field as child care is defined quite - .
T " to-Neighbor Child Care Trainingand - broadly.as "the provision of care, treatment d
" " -+ ! Education Pilot Program to train and- .. . education, training, instruction, superwslon or ..
o o educate publ1c aid rec1p1ents for _]ObS in " recreation to children by personnel having N
T : ~ child care - " R unSuperV1sed access to the Chlld N B S
o _Texas established Chlld ‘care tra1n1ng ol L
’ centers for certa1n rec1p1ents of publlc L : Smce each state has conS1derable .
7. assistance. : ' dlscretlon in 1rnplement1ng federal law, state . -
s Alinois. (SB3 86) made a $250 000 . B proposals are likely- to differ widely in approach.
CC " appropriation to the Department of - "7 -7 To address this issue, the Nat1onal Collaboration
Human Services for grants to pilot - - . for Youth developed principles for states that are .
: ~ agencies to implement the Neighbor-to-" | - | 1rnplernent1ng the Natlonal Chlld Protection .
) " Nelghbor Child Care and Educatlon p1lot " Act’ The National Collaboratlon for Youth also - -
. © program.’ . . -~ _ e T produced publlcat1ons to guide an orgamzat1on s
R . . s '~‘~‘ e a effortstoscreenvolunteers1nadd1tlonto T
. Hovvever key advocacy groups have .. ‘ conductlng criminal h1story background ) ‘
. expressed their concern about the impact of these - checks S e I
: efforts on the qual1ty of services-provided® A ' ‘ 5 Ll -
’ " basic premise missing is the need to ensure that o , Most statés have introduced or,enacted o
" _those who enter the field have chosen to do s so . '~ laws regarding criminal background checks for .- = <. _
-. . - and are able to demonstrate an aptitude for the’ - - employees and volunteers who have regular and -
o work. As welfare reform proposals increasingly _substantial contact with children-and are . .
.. T . focus'on cost-cutting measures and deregulation » ‘employed in achild care capacity or in the -
. 1 inchild care, it becomes- mcreasnngly necessary . * provision of recreation and:support services for
- - forthe child care field to articulate sound . ./ young people The follownng list provides = - -
pr1nc1ples for tra1n1ng and employment o - ". examples of the type of legislation being: "

Ll : _ o e . proposed by states dunng the 1996- 1997 year

L
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“ R L: cr1m1nal offenses. wh1ch are: grounds for e : potent1al employee or volunteer that w1ll
> L= ' " ‘dénying.child.care license or ... 1 . be.involved with minors 1nasports-
C »; " employment byallcensed chlld care R related act1v1ty, the'sponsoring_ . L
o facility 0 BRI - \{ ‘7 " organization may require that the - L

Florzda (SB2186) authonzed certam =
1nst1tut1ons and orgamzatlons that

L proper background checks: A5607-
‘ - “authorized the denial or revocatlon of
o ““child day care license if llcensee or '
AN employee has, a,cr1m1nal conv1ct1on .
B " record, $2726*- required a criminal
h1story and child abuse records search as
“a condition'of - teacher cert1ﬁcat1on
Rhode Island (SB476) required
_ background checks for cert1ﬁcat1on of '
RO Chlld ‘care and recreatlon camp
e '-‘7 personnel - :

Arkansas (HB1017) added to-the Tist of

;.

prov1de services to children to. requ1re [

V-

2R

D

o el Vzrgzma (HB23 59) prov1ded that for any

Department of. State Police certify that-

ool the! appl1cant has not been convicted, of Gt

. certain crimes, 1nclud1ng ch1ld abuse, N

’ fdomest1c violerice and child abuse A
Federal fundmg preference to- med1cal -
schools encourages med1ca1 schools to -
prov1de tra1n1ng to<1dent1fy domest1c
.. 'violence: . :
Arkansas (HB 1953) proposed the

) revocatlon or suspension of profess1onal

RS

abuse or failure:to report child abuse.”

Among the profess1onals required to: -

properly and accurately report cases of
.*.«'child abuse 'were counselors soc1al

-, o \
4 )e

R )_

o - [N
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o

o workers, and psychologlcal exam1ners

llcenses forfalse’ not1ﬁcat1on ‘of Chlld e

prospect1ve volunteers or employees to " sexual molestat1on, or child rape.. ULl
o "_ undergo a background check \wh1ch may ‘ T.-f sy Washzngton (HB1946) provided that § '
o '~;5x, - “include- a check of ﬁngerpnnt records : bus1nesses and ‘organizations’ prov1d1ng 3

B The b1ll also prov1des that a prospect1ve S ~_-’~ serv1ces to-children must have adequate '

T ',l volunteer or employee may be requ1red AN . 1nformat1on\ about employees or, .

' to, attend a training program. Flor1da also A ,” licensees. The billallows the .. .
AT requ1res a background screemng of P ~Wash1ngton State patrol 1dent1ﬁcat1on T
P! o unregulated child care g1vers rece1v1ng T L system to d1sclose an appl1cants record g

) s subs1d1es through' subs1dlzed ch1ld care t\{: ok S for conv1ct1ons aga1nst ch1ldren or other ”
o _programs. . .. S _° P persons BRI R A

b - Hawaii (SB792 arid SB7) developed RN 1 Tl T sl e e
e * vstandards for cr1m1nal h1story checks, to s ‘ Leglslatlon to Promote Recognmon and R

=05 0L assure the reputable and- respons1ble o Reportmg ofCh“d Abuse\ T g -

T - characterofanapphcant SR B o TR A
) Tee S Missouri (HB718) required the . Co Leglslatlon has been proposed to o f e
S f_ Department of Health to establish and " - prov1de incentives for and improve the: tra1n1ng 4
R ~.“ " maintain a “Child Care Alert System ) 4 " "of professionals who’ deal with children and;- © " - .
-7~ -which' provides the public with . f “youth to recognize and report child abuse,” Wh1le -
T  informattion about poténtial Chlld care” %, the focus of training is narrow, it does show" PRI
- providers including any history. of Chlld " 'recognition of'the connection between. trdining . .. - ;
L _abuse or neglect.: " i e ' “staff and protect1on ofyoung PeoPle RIS
. O New Mexzco (HB278) prov1ded that N SN L v -
R .'g certain criminal offenders notbe - . 7 .3 . The Domestzc Vzolence Identzf catzon
[ 5 - licensed to operate a child . cére fac1l1ty A ‘. .and. Referral Act 6f 1997 (S101 and’ .
Uy " .7 T orbeemployed ata child care facility. L "'" -7 HR884) were proposed to train health ~
7 New Yorkproposed sevefal measures for oo . ;. professionals to-identify victims of -

LN
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. California (SB1254) required: that

everyone who is required | to report child-

' abuse must complete specified training.
New York (S3492) required certified. -
" social workers to be trained in the .
e 1dent1ﬁcatlon and reportmg ofchild - -
- abusé. These requ1rements had’ been -
previously applied only to certain health
“care workers, law enforcement. .
’ personnel, and school personnel New

York. (82726) also established statutory

“procedures for reporting and

investigating child abuse by public*

school employees "The- State also

requ1red a training curriculum for child
protective'service investigators. The
curriculum would teach appropriate -

8

. investigatory techmques for reports of

sexual abuse.

"'\ NorthDakota (SCRziozs) recognized the

need for training of professionals, for

"~ public awareness initiatives, and for
. training of school personnel to recogmze
“victims of child abuse. North-Dakota’

also proposed prevention activities-and -
other deterrents for child abuse._

Ohio (HB289) required that certam
professionals be mandated to report

child abuse or neglect and have trammg

- in recognizing child ‘abuse and neglect
Oregon (HB3392 and HB2583) requ1red' ‘
' that individuals legally obligated to - -
) ‘report Chlld abuse mustreceive trammg
. in recognizing child abuse and that the

trammg include the legal, medical, and
psychologlcal aspects of Chlld abuse.

1
(
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~
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e Active membershlp in: the Amer1can

. Amerlcan Humanlcs Certlﬁcatlon B
: N Human1cs Student Assoc1at1on

' in Youth and Human Servnce . <. . Participation in co-curricular. R
Nonproﬁt Management‘ PR .+~ professional activities; and. R
a . LR e >Achievériient of American Humamcs R

- - K - N -

e < -

. L' cert1ﬁcat1on competency requ1rements— e

LA o TonJa Conour Dlrector ofProgram CoaT B SRR
~ SeerceS 7 ST L L s T T o e '
T :,( ’ . \_' " —
RN Anierican Humamcs SRR Chlcago Youth Agency Partnershlp
L 4601 Madison SR T :‘— ) .
R K;msas City, KS 64112 SO Renae Ogletree Dlrector ; R
L o P oneg (816) 563156415 R Ch1cago Youth Agency Partnershlp j,3'~
Sl - Fax: E ;g) 531-3327 ~. .~ . IR - 625 W." Jackson Blvd Sulte 300 R
- Emai SeWICeS@m;n com - ~-Chicago, IL 60661 . - . - ..~ )
Coh \_ ' Web51te http: //www umamcs org Phone: (312) 6277- 2729 L
s Amerlcan Humamcs (AH) is the only natlonal r Fax (312) 648 5628 _ T
‘ ~organization ded1cated to pre-employment " - " SR
- . preparatlon and certlﬁcatlon of undergraduate VL. Launched in JUly 1994 the Chlcago Youth T - L -
'~~~ students for supervisory and management . - . ?‘-"_’ : -Agency Partnership (CYAP) was formed with . T
S pos1t10ns in. nonprofit agenc1es serving youth - *. the intention of poollng 92 Chlcago-area partners L
- ', and families. AH is currently allied with 40 - N s “to enhance the development of youth workers.”
"~ colleges and universities nationwide, 15 national A conference was held iri Janudry 1995t0 = "
, _ nonprofit organ1zat1ons and 8 collaboratlng - discuss the deﬁn1t1ons of.youth development and .
"« professional organizations. In 1996, AH . youth worker,and 1dent1fy competencies fora " - -
., -. developed new knowledge and skill, cert1ﬁcat1on .- - youth worker and outcomes for youth: CYAP " . ’
T competencles based-on the profess1onal entry- L " worked towards several goals —1) fac111tat1ng o
= level employment requlrements ofyouthand . - ... collaboration among the organizations in the DR
... - human service nonprofit partners. The - . - "- R partnershlp, 2) identifying the core” 8
T 7 competéncies aré orgamzed into two major o ‘competencies needed by youth workers and "
v head1ngs T R ot . -youth, leaders/managers 3). establ1sh1ng in- .
~ i ’e . Foundations for Youth and Human _ ¢, .~ - "service training programs, and 4) creating a * X
... - .Services Nonproﬁt Managementw S : ~ youth development academic cumculum tobe .
- T o Professional Development ‘Youth and - . ‘offered at George Williarhs College of Aurora L
- ‘ Human Services Nonproﬁt Management ::-' o Un1vers1ty and New College S
' (\ ) Each ofthe 40 afﬁhated h1gher educatlon . CYAP outlmed 12 core competencles that youth
- - institutions has one or more degree programs PN ; workers should haye to-be:successful. (Se¢ . - R
- that address AH’s list of required competencies, © .  Appendix B): To obtain these' competencles el
. _ for entry-level professionals. To attaiian. . _ participanits can attend a series of trainings . . r
- . American-Humanics certification; students fulfill: -+ :.through selected degreerbased programs.or. " ‘
o the following minimum requ1rements A training seminars offered by organizations in the SN
L e .180 contact hours ‘of Amerlcan : . . CYAP partnersh1p With ﬁnanclal assistance - .-
- oo Humamcs related course: work o "~ from CYAP, students can select training optlons .
R 300 hours ofapproved 1ntemsh1p work; - - - toattain the competencies. While CYAP does : S
S .Cr_edeht‘i‘c'zlzfngActiv_itiés in.the Youth Development Field -~ =8 /.
.'_J\‘,' : 4-,“ .\ N / . ..;‘ X ; -\,— N _ L I . R
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Ll not prov1de cemﬁcatlon students deve10p a Coes The Group Work cumculum focuses on Ao

) portfollo of tra1n1ng expenences as proof of thelr _ programmlng and managementfln youth . -
mastery of the competenc1es S Yo n development orgamzatlons The degree -~ .-
© g e T requlrements are based on “Core Competencies -
o The focus for the remalnder of 1997 year is, to. - .- ~._. for'Youth Workers” developed by, the Chicago.-
- - revise the 12.¢ompetencies and pllot a > " . . Youth Agency Partnership in 1996 To proV1de Ry
b cemﬁcatlon process based on them. The’ pllot S ﬂex1b111ty within the cumculum students: can’,
SR certlﬁcatlon process w1ll take place inthree. N ‘choose elect1ve courses depend1ng on their’ own -
ce d1verse commun1t1es that Speclahze in dlfferent o personal skills and competenc1es or theirown -
' aSpects of youth work ... % 7 . previols work-related experience. "Possible, - ™
T R L - elect1veareas1ncludebutarenot11m1tedto\ o
v BN (Y- o . " .5 youth and human service programming,
— h T management fundmg ofyouth serV1ce ey E
. . Group Work: Youth Services - .° . organizations, youth'and human development~ o
- Programmmg and’ Management - and/or communlty orgamzatlon issues..” - o .
George Wllllams College of Aurora T AR
s U d N Colle c Dlstance learnlng optlons are currently be1ng O
mverSlty an ew ge R rdeveloped for this _program. The -anticipated start ‘
R T - . of distance- leamlng and an Intemet program
’ .;’f‘\_ Dr Ronald Camp0p1ano PhD '- f"' Optlon is Sprmg1998 , R
‘ As51stant Director ‘ C el R
NeW College Aurora UnlverSlty " R _ o
Chlcago Campus - - S T " -Child and Youth-Care Learning -
300 N. M1ch1gan Ave Sulte 300 g 3 Center - Umversrty of Wlsconsm at o
" ’Chicago, IL 60601 = - L M"‘Ya“kee R -:; B R
-Phone: (312) 357- 0180 S SRR S
Fax (312) 424_4022 e Mark Krueger Dlrector S
Emall campopla@admln aurora. edu ghﬂd and ){outh Care Leammg L
- . : j } enter . -, - 5

e The Group Work program will be offered by UmverSIty Center for Contmumg

George Williams College and. ‘Aurora Un1ver51ty - S .‘, Educatlon L N ‘ S
, and New College iri-‘the Fall 1997- (pendlng o Umver31ty Of W1scons1n at
oo approval from the Illinois Board of Higher -. [ | M i uk - P \_;_‘ )
; — Educatlon) The Group’ ‘Work program will bea llwaukee- RIS '
‘ * non-traditional, accelerated, undergraduate. - - " 161 W. W1scons1n Ave Sulte 6000
deg(;ee completlor:i progra(rinf ‘The 1k8-mor(11thl 35- M1lwaukee WI 53203 2602 )
credit program is designed for-working adults _ - R
o who wish to combine youth development career ., - ‘ Phone (414) 229 5797 e
SR expenence with management theory. Students. Fax (414) 227 3168 e -
" "_can apply for college credit by presentmga : , Emall markkrue@csd uwm edu R
N portfollo of relévant work and lifé experlence If PR A
--an appllcant is shown to have. college-level .- A three-year Profess1onal Youth Work PrOJect of
mastery of cértain skills; he.or shecancount *, - " the-Child and:Youth Care Leamrng Center
50Tt awarded cred1ts towards a bachelor s degree oL e (CYCLC) at the Un1ver51ty o f W1scons1n'at .

Credentzalzng Actzvztzes zn the Youth Development F zeld | F_9 ) .



: M1lwaukee began in the fall of 1996 thh

‘ will be. offered which each provide three

;1 and commun1t1es as interconnected

funding froni the DeWitt Wallace Reader 5

' prov1de continuing profeSS1onal/ education to

¢

_‘staff members of, community -based, youth- -

v serv1ng organ1zat1ons detent1on centers and .
".res1dent1al treatment centers By 1999 it 1s i

. expected that 750 youth workers will have
part1c1pated 1n the tra1n1ng Sl e

5 -

As part of the Professmnal Youth Work PrOJect
* and CYCLC’s ongorng programming, the o
follow1ng two cont1nu1ng education programs

continuing education units (CEUs) from the o
Un1versrty of Wisconsm at Milwaukee _

r

S The Youth Development Certzf cate Program

“youth workers who work with ch1ldren and

youth ina variety of commumty and group care N

programs Participants broaden the1r skills -
through practice exercises “and community

service prOJects The' program 1ncludes the . .. .
follow1ng areas of discussion:- TN
. - an overv1ew of adolescent development '

and at-risk youth; L ,

* . :empowering relations: core themes
- - skills, and-attitudes for meamngful
growth- producing connections and

~

' learmng experiences; - . N

» °  teams, orgamzatlons groups, fam1l1es

systems;

R _recreat1on and teach1ng da1ly and
-, ihdependent living skills;
e accountability observing, reporting and

\

+ . outcomes; and . S ‘
e g d1sc1pl1ne and cr1s1s management ;
~The curr1culum meets national and professronal
‘standards for child and youth care education
programs as identified by the ‘North American
Consortium of Chlld and Youth Care Educators

’

e D1gest Fund, the federal Title IV-E program, and
- -the United Way. “The goal of the projéct is to

.\\-

[

.' - staff working with youth. Full and part1al y -
'_’\scholarsh1ps are available to foster parents and "

'~ offers 40 hours of, continuing education for, .- = '

. o

\ ) -

[

. »and the Nat1onal Organizatlon of Child Care\, )
_ '_JWorker*Assoc1at1ons Since the-fall of 1996, 130
" youth workers-have completed the Youth o
~ Development Cert1ﬁcate Program

2. Advanced Sermnar in Youth Work
- Structurmg Commumty-Based Programs for 4
.. Youth is designed for staff’ work1ng 1n3
commun1ty-based,,youth serving organ1zat1ons ‘
- During the 40-hour programs students Co

part1c1pate in dis¢ussions of the challenges

o facing commun1ty-based programs. and learn -
-about innovative strategies that are currently
_'be1ng used both inand outside of. Milwaukee

This course is recommended for youth workers

. Outside of the continuing educat1on program
- .Theé Chzld and Youth Care Speciality is an area '
‘of concentration (15 credit hours) for students of °
‘. the Un1verS1ty of W1sconS1n at Milwaukee who o
- are seeking degrees in Social Work, Except1onal

~ . Education, Educational Studies and .. -

‘f Occupational Therapy and would like to focus
_ their work with troubled children and at-risk

o youth.- The central theme of this professronal

) speciality are bu1ld1ng strong relat1onsh1ps,‘ _
* promoting healthy development, and teaching. -

-_soc1al da1ly l1v1ng and job skills. The spec1al1ty

includes an Overview of Ch1ld and Youth Care

‘course and Child and Youth Care Practice - ', .
~.course. The; Spec1alty is currently under review . -

" to become estabhshed asa formal cert1ﬁcate

“«

'program - O I ., ‘e

In addition to" training youth workers ,CYCLCis.

" in the process of selecting and tra1n1ng 25 youth -

¢

work leaders and 10-20 youth to serve as role ~

. models and mentors. CYCLC is 1ncorporat1ng

_ to access mstructors from across the country

~ e R N . o

PRSI

Fa

"'and supervisors who have completed the ~ « " -
- 1ntroductory Youth Development Certiﬁcate .

'_Program o

-

-~ into its classes the use'of l1ve 1nteract1ve v1deo -
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!Glrl Scouits of the USA - Certlfied
_ Glrl Scout Executlve Dlrector Tj :

L . .
g '. : . 1',‘/ ‘

Bonme Palace D1rector of
Orgamzat1onal Development and
Trammg i ’ S
- Girl Scouts of the USA 4 ‘
420 Fifth Avenue '«._ ' I- ;-' ¢

_Neéw. York; NY 10018 o
Phone (212) 852- 8090 o
" Fax: (212) 852- -6517. 7.0 e

R

Emall bonme palace@bbs gsusa org |

PN

Certlﬁcatlon is a voluntary credentlal for any(
_professional who,serves or. seeks to serve, as a

- Girl'Scout COUHCll executlve d1rector A natlonal
certlﬁcatlon process; sponsored by Girl Scouts of

the USA, was created toensure the hlghest
quallty of leadershlp for counc1ls and prov1de

natlonally recogmzed standards for this posmon

" ~ a _-',.\«—,

¢~

natlonal recogmtlon increased eamning potentlal
marketablllty, enhanced SklllS and competenmes

N

N

The certlﬁcatlon prov1des peer recogmtlon . '-" ‘.

C

- workforce may be the: smgle most 1mportant' IR

and increased recogmtlon m the not-for-proﬁt .&f L

arena Appllcants must be a member of the Girl -

“ Scouts subm1t an. appllcatlon detailing: work

( 'expenence and' job accomplishments, send proof
' “.ofbaccalaureate; degree perform 200 hoiirs’ of -

e contmumg education, meet specific portfollo

- requlrements complete a written multlple chorce
e exammatlon ,and serve as: executive: dlrector for

~ one year. As-of August 1997, there are’ 79
- ;:-'certlﬁed Gitl Scout executlves e Ll

-

< '<'x [ ]
. f

R e prov1de better access for all d1rect-

Support Professronals

Ty -

Amy Hewrtt Co Cha1r |

Umvers1ty of anesota : o

- Institute’on Commumty Inte grat1on
- 150 Plllsbury Drive, #lO7-PH

- Minneapolis, MN 55406° . ">
- Phone: (612) 625-1098 .~ |

“Fax: (612) 625- 6619 - o

Natlonal Alllance for Dlrect S

Ema1l hew1t005@maroon tc. umn edu

- N A .
- : A o~

The Natlonal Alllance for D1rect Support

'/ >

, Professronals isa newly-formed group of '’ ,2 fv' '
; national orgamzatlons -and interested: partles who
* share: 2 concem about’ d1rect-serV1ce human ‘

* service work force i issues (e. g. low'wages, high- *

-‘turnover, m1mmal training and lack’ of. career Lt

opportumtles) and have come together to '
develop speclﬁc goals and strategles to address
- these issues.” The Alliance recogmzes that an
expenenced well trained, and motivated .

. factor in the dellvery of quality human services,”

regardless of service paradlgm The Commumty o

* Support Human Service Practltloner is the_ <

. worker with the most responS1b111ty and contact s

with. serV1ce part1C1pants This direct serv1ce role

" 'crosses a variety of job t1tles ‘work settings. and .

populat1ons served, mcludmg young people 1n e

communlty-based settmgs

N

,"... - .
.

"The Alllance promotes the development ofa PO

goals The goals of the Alllance are to: ©
- enharice the. status of dlrect-support
professwnals '

[qan.

 support professxonals to. hlgh quallty

v trammg, contmumg and’ hlgher ;
: educatron and 11felong leammg Wthh
enhances competency, FRAE

-~

hlghly competent human service workforce o
*which supports i 1nd1v1duals 1n ach1ev1ng thelr 11fe

S educatlonal expenences (e-g m-serwce SRS

7-4"'
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e A strengthen the worklng relat10nsh1ps and 'nationally' ‘NSA.CA' serves 5,000 members' and

.~ . partnerships between d1rect-support © 7 “35state affiliates. NSACA, holds an annual
: - professionals, self-advocates, other: : o conference attracting over 2 000 partlclpants
S . - . consumer groups, and famllles : : The NSACA network : . v
' ,*  promote systems of reform which = = . creates a reliable, strong, and diverse
 provide incentives for educational -+~ . ~ . alliance of profess1onals on the local
. experiences with.increased - . . : . - . " . . and national’ levels;
) ~ compensation and access to career - - . oﬁ'ers professmnal development and
, " .. pathways, through the promotion of . - - -networking opportunltles, ' R
DR o policy-initiatives (€. g leglslatlon C e \supports cont1nuous 1mprovement and ’
ST fundlng, practices), ' . Lo review;! : i .
o« support the’development and - R o celebrates accompllshments '
B 1mplementatlon of a national voluntary - e - develops and promotes natlonal
' " credentialing process for d1rect support _ ., .- standards; : L
professronals L N . L helps shape publlC pollcy o L
The Alllance has adopted mastery ofthe” . = - Respondlng to the needs of school age care
Communlty Support Sklll Standards (see = R professmnals NSACA launched an 1mprovement P
‘Appendix B)-as an element ofa framework fora .. and acéreditation effort to bnng greater
*", national credentialing process currently under. ~ ~ .credibility to the ﬁeld ‘of school-age child care.
development by the Alliance. The skill L "NSACA and the School <Age Child Care PrOJect S
standards are aimed at.those essential entry -level .. '+ (SACCProject) at Wellesley College '
S act1v1t1es that all.human- service d1rect-serv1ce ' collaborated to create a National Improvement
E _]ObS have in coinmon across a complex - - and Accreditation System (N"IAS) based on the
R . landscape of commun1ty -based (not 1nst1tut10nal) . Assessing School- Age Child Care Quality (ASQ)

¢

. human serv1ce settlngs and populatlons o voluntary self-study instruinents and process At

~ 4 . \ . Co~ . o
- . B - "_

The‘ ASQ process isa resource'for school-age .

—
- National School-Age Care Alliance . - . child care programs interested in improving” '
(NS AC A) 'National Improvem ent ' . program quality. and in setting goals for B
.~ improvement. An ASQ team of staff, family :
and Accredltatlon SyStem (NIAS) © “members, children, and ‘community members
AN o collect 1nformatlon about the program strengths -
L1nda S1sson Execut1ve D1rector .7 “"dnd areas for improvement and then’ develop and

2

c . implement an action plan for. 1mprovement
s 1137 WaShlngton Street L, w0 ASQ places major emphasrs onthe 1mportance
Dorchester Lower MlllS‘ S ‘ E of human relationships among staff, ch11dren and

__ Boston, MA 02124 O youth and the1r families.
~ Phone: (617) 298 5012

Based on the ASQ pllOt test, rev1s1ons have been :

Fax (617) 298-5022. '1- ," © .+ 2 made to the ASQ process and NSACA has: |
Ema1l staff@nsaca org L S ’ _created a set of standards focusmg on'six l’ s
. : "+ v 7 elements of quallty human relatlonshlps indoor

NS AC A-was formed by school-age care ‘ S env1ronment outdoor env1ronment activities;.

safety, health and nutrition; and administration.”
" New ASQ materials will be available by the " -
Wlnter of 1998 and the ASQ matenals will be

professronals to advocate and support the
development and expansion of quality,
affordable and accessible school-age care

i
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part of the NSACA Program Accred1tatlon R . .Natlonal Tralnlng Instltute for-

e _1 Materlals Support for the’ pilot was: prov1ded by _ _'- U
- . .the American Business Collaborative for. Quallty~ c "Comm“nlty YO“th Work B“lldmg

"‘Dependent Care, the DeWitt Wallace-Reader’s "T" -,' . Exemplary Systems of Tralnlng for

{.

™~ Digest Fiind, the U.S. Army, and the U.S. Air Youth Workers N
“’ “Force. An order form for the ASlet canbe .. .. T , o _r A
S obtalned by ca111ng the SACCPrOJect .,V e B el e .
. publlcatlons department at (617) 283-2525 or . Elame Johnson Vlce Pre51dent \ -
- B wr1t1ng to Susan O'Connor, SACCPrOJect - Academy for Educatlonal T
Wellesley College Center for Research’ on\ R T _:‘;- R
" Wotnen, Wellesley, MA 02181 Phone: ©n - Devel"pmem STy Rt
283 2553 R S Dlrector Natlonal Tralnlng Instltute j_;.-'< i
SRS RN i , for ‘Community Youth Work
‘ : In 1995 the Natlonal Improvement and o 1875 Connectlcut Avenue NW

: Accredltatlon System (NIAS) for sctiool- age caré -
programs was plloted based on: quallty standards '

. "y - outlined in  ASQ With the goal of i improving * . : Phone (202) 884- 8265 ‘- i : -
S quallty ofprograms ‘A pilot of the systém-was - Fax (202) 884- 8412 , ‘. ;, A
e conducted in75 programs in 13 states, 1nclud1ng LT e

' '- . suburban, inrer city, and military locations. Of - Emall eJOhnson@aed Org o e

- the 75 programs that part1c1pated in the pllot 207 o e T e T
RN ~rece1ved 'NSACA pilot accreditation: The pilot . N Establlshed by the Academy\for Educatlonal IR
generated dlscusswns regardmg certlﬁcatlon and e .‘ . Development in 1997 to foster the professnonal ', -

RN ~licensure for professwnals and requ1rements for’ - development of youth workers the Natlonal o _1 e

T quallﬁcatlons for employment 1nclud1ng ,'" “ o Tralnlng Instrtutes for. Communlty Youth Work

e standards for m1n1mum educatlon P (NTI) has taken a leadershlp rolein . L z ‘

B s : : coa o strengthemng the growing youth. work

Wlth fund1ng from the Amerlcan Busmess R professwn NTT offers assistance to. communlty-..
Collaboratlve a second pilot test will be l,'/ L "__ based, youth development orgamzatlons through
launched in North Carollna in late.1997. trammg, ‘technical’ assmtance and staff PO
NSACA is in the. process of selectlng th1rty " development resources et SN _ﬁ R
programs in'North Carolina.- to participate in the : Ll e e

- pilot; which will implement:some revisions from ‘\7 o NTI oversees the Bu11d1ng Exemplary Systems L 7- ~

" the or1g1nal NIAS pilot program., NSACA will_ ‘. '_t. of Training- for Youth Workers (BEST) 1n1t1at1ve =
adopt more pennanent standards based ofithe ~ -« - "' funded by the DeWitt Wallace Reader’s D1gest

.- - pilot programs fora phased-m nationa] /.- .— d Fund for 1996 1999. The BEST Initiative was ' 1'. <
. - implementation ‘of the system planned for late- H _ created to prov1de assnstance training, and- < -t
_'1998." For more. information on, NAIS contact - 3 networkmg resources to seven key: orgamzatlons\ '
* Janette: Roman D1rector of Program RIS (each with-a network of commumty based
Improvement and, Accredltatlon at the Natlonal agencles) that were recogmzed to, be maklng y
School Age Care Alllance phone (617) 298- N ,"_._- exemplary training efforts, but in need of :J '-"; .
5012 ' \ e o , o «addltlonal resources to further the1rtra1n1ng EORTE I
B L S programs for yotith-workers; EachBEST51te j‘,'
In prepanng for natlonal 1mplementatlon of the s ~ o mcorporated the Tra1n1ng of Facllltators program L
5 plan NSACA has establlshed a'national office i in ~ forthe Advancmg Youth Development Ao
"~ - " Bostor and-hopes. t0.0pen five reglonal ofﬁces to Curriculum:for Training ] Youth’ Workers Wl’llCl’l
; prov1de more attentlon to accred1tat1on efforts o o 'categonzes competencles mto four areas SRS B
S e R Credentzalmg Actzvztzes in. the Youth Development F zeld R < AR

fa _. -) . N .\,’: ,.,./.

Washmgton DC 20009 - , :~-»:_:



o '1) Youth Development Workers as Supports for
" .. Youth, Families, and Colleagues, 2) Youth

Development Workers as Resources for Youth,
3) Youth Workers as Resources to Ty

NTI’s research agenda : for the BEST In1t1at1ve‘ '
41ncludes documentat1on of efforts to 1mplement -

g 9_. S -certlﬁcate and credent1al1ng programs
_ ,-for youth workers; =~ - - o
. ®, . - - bestpractices in youth development
T training; . :
. - innovative curricula for tra1n1ng youth

workers, and !

L -effective strategles fori 1ncreasrng and

Yo strengthenlng local training - ,_‘
' opportun1t1es for youth workers '

o Whlle each of the ‘seven BEST S1tes takes a L
different approach to bu11d1ng a system for -

training youth workers, all share the common _.
goal of providing training in the positive youth

development approach. All are work1ng towards S
strengthen1ng the field of youth work s ]

v

o _KansasCity BEST\Slte- Y__/ou(/thNet

_ Deth Im Youth Worker Professmnal -
" Development Coordlnator )

‘YouthNet, . - K

2301°E. * Armour Blvd. Sulte 460
: A,'Kansas City, MO, 64111 ' \‘ e
"~ Phone: (816) 931-9900 - . -

Fax: (816) 931-0090 « -

~ : ~

. . YouthNet isa collaborat1on of 1nd1v1duals and

21 youth- serving organizations who advocate for .'

_‘enhancing the youth development approach in -

order to ensure that every young personin -
Kansas  City will have access ‘within walking
d1stance to a safe place with caring adults and ,
pos1t1ve act1v1t1es ” The Advancmg Youth .

o ’- ST

: Organlzatlons, and 4) Youth Workersas < . - .
_ Resources to'Communities. (See~Appe'ndix B)— :

o
r

‘Development curriculum will serve as the basis
- for ongoing in-service training provided to front-

line youth workers, volunteers, and program -
directors from community-based orgamzat1ons

and group homes. The three key strategies of
_‘the Kansas City BEST initiative include:

. Orientation to Youth Development a
. three and a half hour training which”

. introduces participants to key pr1nc1ples .

of youth development and creates -
’ 1nterest in youth worker: tralnlng “and .
cert1ﬁcat1on ' ’

. Ongomg In-service Trarn1ng monthly

training-will build upon the orientation
~ /by using the youth development

e 1 i approach to address current youth work

“issues and establish a cadre of trained

d competenc1es and

e _\ " Youth Development Worker -

. . Certification - 12 specified hours of
- college-credit classes at Metropolitan
v Community Colleges on four campuses.
The classes include an introduction to

-,

~

. [ e
T, youth workers who demonstrate the core ;

human service professions, pr1nc1ples of -

youth work, and an introdiiction to youth
*development i issues. The 12 credit hours -

. -include'4 credits for a practicum. : - -
e Scholarsh1ps ‘are, ava1lable from

YouthNet to cover the costs of all laooks

and fees and 10 hours of tuition.

Y

\ r . - -~ . Ny

’ . - “.Credergtialing Activitie's in the Youth'fDevelopment F r'eld o

Sy
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5 See Chtla’ and Youth Care Learnmg Center - u.- .
Unzversrty of Wtsconsm at leaukee for full
. descrtptton T ~T Y o
'/

BN

S

v

.’., PRV

Mllwaukee BEST Slte Chlld and
Youth Care Learnmg Center

Mark Krueger Ph D D1rector
Chlld and Youth Care Leammg

Center ST S 7,,
Un1versrty of WISCOHSIH at R

-
A . f ‘,,_ W=

Mllwaukee v

- 161 W W1scons'1n Avenue, Su1te .

’

6000 T R

‘Milwaukee, WI53203

. Phone: (414),229- 5797 "'g

_Fax: (414)2273168 .. Y i‘

Ema1l mark.krue@csd uwm edu v

New York BEST Slte Networks
for Youth Development .

. : N
AEEAN » L. - .o
o~ . »Q I~

7 ,Llnda PlttS Senlor Program Manager

.~Fund for the C1ty of New York
Youth Development Institute .
121 Avenue of the Amerlcas 6th

-

Sy

Floor IR 4"25‘

- customlzed version of-thé Advancmg Youth § e
- Development curriculum. -In the first year: of the

’.

Phlladelphla BEST Slte' Chlldren,

Youth and Famlly Councrl o

A N !

Manlyn Frank BEST PI‘O_]eCt |

Manager el /

" The Chlldren Youth &Famrly | _\,.:' '

Counc1l Educatlon Consortlum o

8378 GlenRoad™ "~ -7, .0~ ..
“Elkins Park; PA 19027

_Phone: (215) 887- 3898 e
Fax (215) 887- 3517 , s
Ema11 cyfe@hbertynet org ‘

" ‘l

The Chlldren Youth and Famrly Councnl _
(CYFC) and the Greater Phlladelphla Federatlon

. -}of Settlements (GPFS) have formed a partnershlp

-to further develop ex1stmg skill- bu1ld1ng

", training courses. One of the;primary goals is’ to
" train 200 dlrect servicé provnders witha "

:mmatlve CYFC and GPFS have coriducted
. youth focus groups, networked within the*

‘ commumty, to promote the need for serwce and

trammg among constltuent groups and

' successfully plloted a youth development

. curriculum by mcorporatmg the positive youth
,_development training approach into their trammg
of child welfare.and settlement house workers. .

- They have also trained: youth work professlonals i

New York NY 10013 R . as facnhtators ofthe cumculum R
Phone: (212) 925- 6675 | .;_ LT S T e
- Fax: (212) 925 5675 LR oL
See Networks for Youth Development for full > L . :
descrzptzon L A AT ' . EOREE T
\t?' . lv bx. R € o v v’\ . s A ) : oo ' ,\
R o ST ST L T e
‘/ e ’ . -4 <L, '( '.(‘\‘_ . »\- . ) .‘ -. 3 B
e Credentialing Activities in the Youth Developmient I ield .15
¢ L . ' \EH , . _ ‘ /‘ \ " , R4 s T <" .- .J“ \"_ . ‘M
) » ; L - N >(’) ;O:i . , A .’,’ 3 .: \- ;

Websrte WWW. llbertynet or g/~Cyfe .‘



_'."

L

.~

N

. Pinellas County BEST Sité-
. Juvenile Welfare Board. - .

~ N . s
-

Susan B1szewsk1-Eber Coord1nator

'BEST:Initiative : . S
Juvenlle Welfare Board Tra1n1ng
Center Con SR
| 6698 68th Avenue North L f o
P1nellas Park FL 33781- 5680

~ Phone: (813) 547- 5617 )

-Fax: (813) 547- 5610

Emall hr3750@handsnet org

The Juven1le Welfare Board (JWB) establlshed a
set of core competencies for understandmg
pos1t1ve youth development based on\the

R Advancmg Youth Development curriculum.”

*“ Three 30-hour levels of training have beeri:

~ developed based on the competenc1es l)

* Foundations of Youth Development (an .. -

o

1ntroductory course that leads to certification); 2) . .
-~ ".w.. - train youth workers in youth

Intermedlate Youth Development, and 3
Advanced Youth Development ' _
Foundat1ons of Youth Development can be
completed through a three—day retreat and 10-.

J WB forums/workshops ora ﬁve day, cumculum

presentat1on at the commumty based agency srte RN
. o7’s .. .and strengthen network1ng among youth

In 1997 (the ﬁrst year), 112 part1c1pants were -

cert1ﬁed in Foundat1ons of Youth Development :

N

Part1c1pants of Foundat1ons of Youth

K

Portland BEST Slte Youth SRR

Servrces Consortrum

.l'

Susan Smallsreed BEST Imt1at1ve
~ Project Director .
" Youth Serv1ces Consort1um

4839 NE Martm Luther ng, Jr :

Boulevard
_Portland; OR 9721 1
Phone (503) 281 6151 extens1on 12
«Fax: (503) 281-6753." o
Ema1l TCYSC@teleport com e

p ‘ .
,

.’ : [

Youth Servrces Consort1um (YSC) isa coal1t1on >

“of'more than’ 40 youth serving organizations in -

' - the Portland metropolitan area. The Portland
" ' BEST Initiative Project will promote youth

development tralnlng and strengthen the field of

2y "youth work among profess1ons in mental health

Development who exhlblt ablllty and lnterest can’ i N

"move into the Intermed1ate and Advanced Youth
‘Development cumculum In1997,37 - -

" participants were cert1ﬁed 1n Intenned1ate Youth

Development

-~

- \

, Juven1le justice, and the school- age care ‘
communlty The goals of the  project are to

- development pr1nc1ples by, tra1n1ng
~ trainersin the Advancrng Youth -
e, Development ‘curriculum, develop1ng a-
; :cert1ﬁcate program and offering - ‘
: cont1nu1ng educatlon opportun1t1es,
». "7 _provide training and technical assistance;

" work orgamzatlons

Coel i develop fesources such’ asa youth

“development library { to susta1n the youth '

S 'development approach in the

e communlty, and -

T »educate commun1ty leaders on the value
’ '?of youth and youth workers -

e l

> ot

‘By the end of July 1997 the AYD cumculum .

" had been taught by three Youth Services -

Commun1ty College,in the Allied Health and-

Mental Health Program. -As of August 1997, 63
+ youth workers have recelved cert1f1cates of

completlon for the AYD course. :

-

’ Consortlum sponsored classes and-at Mt. Hood .

Credentzalzng Actzvztles in the Y outh Development F zeld

;.
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PY

'.; . Development RN

©“Fax:(415)495:0666 "

'_'-Portland Commumty College has approved the
AYD cumculum asan ongomg course'under the.

,>t1tle “Pr1nc1ples of Youth Development in the
'Educatlon Department Instructlonal As51stant
Program The course w1ll be offered in Fall -

g 1997 - Ll -_;«-,_ . -4,.

~ N Pl
. . .. . - l- AN
. - s

I Fall 1997 an ad hoc task force’ of educators

_ youth and youth work professmnals w1ll begm

workers NI

- I 1
N ' B

R o . .

K

San Francnsco BEST Slte < L

Commumty Networks for: Youth i

Development L

N ~ . - __ CONIER

TN

ﬁ__Sue Eldredge Executlve D1rector X o

s Stacey Daraio, Project D1rector

‘Community Network for Youth

Eg

657 Mlssxon Street Su1te 410

" San Francisco, CA 94105 . fi‘._
. Phone: (415)495-0622° " . -

Emall CNYD@aol com

o The Commumty Networks for Youth o .
: .Development (CNYD) prowdes support to over .

'~ 650 youth development agencies in the San .. - 3

Caed

A

"~ months; with 40 hours.of on- -site coachmg .
P avallable for each partlclpatmg agency R

' jﬁ . work on deS1gn1ng a.15 credit-hour cemﬁcate of -
L .competence in’youth’ work and outllne ads5 -y
: ~cred1t—hour speclallty program for youth - ‘ o

\\

' 1‘ assessment strategies will be explored The T

There w1ll be two Learmng Networks over the A
coursé of the pro;ect each composed of staff SERL
_.members from 24 Bay Area youth, orgamzatlons S
. The first Learning Network will take place in '
October 1997 through May 1998, with ~= . ..
practltloners meetlng over the course of nine".

CYND will use the youth development SRR Ve .

framework to explore four key skill areas. that s
support, strong youth- work leadersh1p, o S
community building, youth participation, and
bu11d1ng bndges to and from the. commumty

Throughout the Network process, youth .. R

development outcomes and participatory ’ -

Learnlng Networks PrOJect will culmmate n i , ‘s

. communlty d1scusslons between: youth agency .

)

" Francisco Bay area by offermg opportun1t1es for }-

~ professional growth and-peer exchange. Durrng

* " the three-year BEST grant CNYD has lauriched

. Projéct which aims to strengthen the capac1ty of
. youith-workers and youth organizations to -

' 'respond to.the developmental needs of young |
people by prov1d1ng youth 'workers' w1th an -

" the Youth Development Leaming Networks e

Vet

*intensive professional development experience

: '?to deepen their understandlng of youth .
- development and pr1nc1ples of pract1ce

- .

for Youth Development is a partnershlp between

leaders youth workers and funders about the
elements of best" practice that yield sustammg a.

S

1mpact on young people s llVCS ;. R

-

. . - ‘. Lee e T LT . e

vt

—
Networks for Youth Development

- o

chhele Cah111 V1ce Pre31dent and '}4__1 S

‘Director - ' S -
~Linda P1tts Semor Program Manager
'Youth Development Institute. ‘

- Fund for the City of New’ York

- 121 Avenue of the Amenca sm f,, R

. New York, NY 10013« .7,
- Phone: (212) 925- 6675 'g Nk
“Fax:(212) 925:5675 - N
Emall Mcahlll@fcny org el

Lpltts@fcnyorg

- The Youth Development Inst1tute works o bulld . o

the capacity of dlverse commumty-based youth .
orgamzatlons and sérveas an 1nfrastructure for
youth development in New York City.- Networks ;

N - ,

T Credcntial{ng,Acti_viti'_es‘in'thé',Yotgth '_Deﬁelppmen? Fi'e_ld‘f.',i ESUA
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-‘nine commun1ty based organ1zat1ons and the i _ _‘ .
Youth Development Institute of the Fund for the '{ SChOOI Age Care Programs '

' City of New,York. The goal of thé Network is to. ‘_ Concordla UnlverSltYa St Pau‘

o bulld a coordinated system of staff development A .
N CE ~ for youth workers in New- York City that ", . - f_f,_ J1m Ollhoff Chalr Department Of
VR expands avallable tra1n1ng opportumtles T SChOOl- Age Care - )
. - .The Network is, creatlng a system of staff o College of Graduate and Contmumg
E '_. : development through a series of activities. .~ ‘ Stud1es S o
. i . * . YDIhas established.and documented the '

S A o Concord1a Un1vers1ty, St Paul o

S Ybest practlces in the youth -
_— development field in a booklet, ent1tledA L 0205 Syndlcate Street, North o
X : s - . .Guided Tour. onouth Development S0 St Paul; 1\/]N 55104 5494, - o .

- e " YDlis 1dent1fy1ng core competenC1es for 71 Phone (612) 641 8897 or (800) 21 1_( ,

o .youth workers and w1ll developa ST L 7
A ) "z~  publication on the competenC1es which . o 3370 RN ety -
LT willbe released in Fall 1997, ¢ T '. " Fax: (612) 603- 6144 Cn \‘ :

.. . YDlhas developed The Handbookof - Emall schoolage@luther csp edu Y
\ | " Positive Youth Outcomes. wh1ch 1nc1udes oo =
I short-term and long-term posmve youth =~ ..~ ' ey B E
. ‘ .J'Voutcomes that youth development T Concordla Un1verS1ty offers several degree and _ -
_ ey .7 organizations cam expect to result from | : certificate programs dealing spec1ﬁcally Wlth n
- . .7 participation’in programs. - .. School-Age Care. Each-program advocates .
© ... YDI has developed measurement - .. - - empowering youth and providing young people -
: 7 -, instruments to assess whether outcomes © with meamngful and P°51t1"e developmental
S, 7 .- arebeing ach1eved and are in the process © act1V1t1es Pt -V
.- U Tof further, revising those 1nstruments SR ‘ '
- o . 'YDI has ldemlﬁed tra1n1ng ‘and. - . Concordla offers both a bachelor s degree w1th a .
... . . educational resources within New York ;. majorin school-age care, and ‘a master of arts.
Lo City in ‘a report entitled ‘Mapping of :>+ . . -degregin education w1th an emphasrs in school-
ST “,Trammg Resources'for Youth. Workers S age care. The undergraduate program focuses on .,

“ .- "2 in New York City, The report helps - - . teaching social skill$ to youth and fosterlng the o
.. <"s determine the degree to which education .- social development of youth. The graduate.
S-S . - and training resources are oriented - _program emphasizes leadersh1p and.child .

. - .7 towarda youth development approach ‘ I zadvocacy Both degree programs are accelerated o
.. . " -andthe extent to which they are = . v programs designed for worklng adults with some A ‘
RTINS accéssible to the staﬁ‘ of commun1ty- -+ . -experience in the school -age care ﬁeld Classes
o - based youth serv1ng orgamzatlons\ L meet once a week, and the bachelor S degree can
RSN - e ©. be completed in e1ghteen months (56 credit- ¢
S Through th1s ongo1ng research process YDI j-‘ N degree completion program). The master's . .
’ . continues to work towards identifying the most .~ . degreecan be completed in seventeen months o
) effective staff development approaches gaps in* T\, s 7 ' N o
tra1n1ng, barriers of access to staff development . Concordla 3150 offers several upper-level :
. and accreditation and strateg1es for. overcom1ng . - certification programs (13 credits each). These
A those bamers S .« includer Certlﬁcate in Proficiency in School-
, A T '; S Age Care, Spec1al Needs Certificate, PhyS1cal
) e R Recreatlon Cert1ﬁcat1on S1te Leadersh1p
- 2 Credentialing Activities in the Youth Dévelopment Field = - 18
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'. meetings: All\of these certificates- may be

‘ Athe quantlty ‘and- quallty of school -age child care. -

Certlﬁcate and Programmmg for Young A the Maklng the Most of Out of School T1me -
Adolescents Certlﬁcate The Certlﬁcate of. (MOST) 1n1t1at1ve -The' SACCPI‘O_] éct: fac111tates
Proﬁc1ency in School- Age Care is a three- course - commumcatlon and the sharing of expenences
program desigriéd to help students understand ’ . across’ the ‘three MOST sites, and gathers and "

- the theorres of school-age care, -Students form “disseminatesinformation related to the. MOST
_~groups of 15- 20-and can complete the-certificate - .
through several different time frames mcludmg
 <weekly or b1-weekly three-and-a-half hour - ."-
meetmgs four weekend meetings, or. ten full day e Fund prov1ded $6 5 million for the MOST

‘ : 1n1t1at1ve to 1mprove ‘the. quallty and avarlablllty
cred1ted towards a. degree ifd student chooses to - '_ - of school:age care in three cities: Boston;”
further h1s or her educatlon o LT L Ch1cago and Seattle. -For miore information /r <

¢

In1t1at1ve to the natlonal level TR A

In 1994 the DeW1tt Wallace-Reader s Dlgest LT

R ’. SRR . contact Joyce Shortt, MOST: Project D1rector ‘

e e o _—‘;_7,.'-. phéne: (617) 283- 2526 and emall e ..i -
_’1 B N . - e -
School—Age Child Care: Pl'OjeCt Jsmm@welles‘ey "fd“ S S N

(SACCPrOJect) Makmg the Most
of Out—of~School Tlme (MOST)

.o,

et Durmg the plannmg phase“ commumty based
agencles in'the three cities developed action *

: I’”' S plans to’ addréss the. followmg common goals
’ ) ' RS - increase publlc awareness of the need for
Mrchelle Selrgson Executrve Drrector T Gutofeschookcare; L, o Lt ) 2
Center fOI' Research on, Women T TLue el 7increasethe, number of chlldren served
Wellesley College T '} L, e - ‘initiate the- start-up and 1mprovement of”
e o \.." - “ 3 J\.:,;:_\. o / . programs .\.v. e RS
106 Central Street - A B -." partlcrpate 1n a natlonal accred1tatron o '
- ‘Wellesley, MA” 02181- 8259 e L Fpiloty S
Phone (617) 283 2547 o ERE o - t-\-- '_; mcrease professronal development and ’ '
FaX (617) 283 3657 ‘j‘ L i " ':’, . A: ";.'7; . \ B ln—seerce tralnlng Opportumtles = l‘\_ .\‘
v LR - ,’, i e develop acollege :based academ1c o
Web51te Ly - ..~ program for staff culmmatmg ina degree
wwwwellesley edu/WCW/CRW/SAC/ R - orcertificate; .- ¢ L7 <. T
e e T e 1mplement ﬁnancral assistance. programs \i}‘

" for families i m need of school-age care -
~ and for practrtloners mterested in career
development R B

The m1sslon of the SACCProlect is tolmprove

programs natronally through collaborat1ve work -

el e BRST COPY AVAILABLE-

w1th commurities, 1nd1v1duals and T .o .- share information and resources through : =
orgamzatlons and to raise the level. of publlc R : -rthe Intemet ST oy e
“ awareness about the importance of children’ s ', Ciore develop a local school-age conference to\ ",
productlve use of out-of- school.time:.The .- s '[ be held annually; . - v
SACCProJect has worked collaboratively w1th y ;{/' L conduct local fund- ra1s1ng o sustam the -
‘National School -Age! Care Alliance: to create A }' PTOJfICt ’s goals; and". S \‘- o
- ,:standards for a national accredltatlon ‘system of o part1c1pate in an evaluatron in order’ to
_school-age care programs (Natronal IR R S . _use'the, lessons leamed to help’ other J
E Improvement and Accredltatlon System NIAS) ol cities 1mprove chlldren s out- of-school »
‘. R B s . . _\.";br‘,,/-; care: . . ) ., ,, \\
" “The: SACCProJect is also the natronal manager S T L AU R S -
: ',and provrdes techmcal assrstance and support to - ni an effort to address the lack of pre-serv1ce
</- ‘i " . . o CL /“'; .,' _ﬂ.\_ ~__\‘.', ~,’.. v»}// ."._‘.- o
R Gredentialing A,btivities,.‘in"tl'{e Youth Developmenit Field .19,
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preparation:in the school-age field, the MOST
- initiative has charged the three cities with™
- develop1ng a credit- bear1ng certificate’in school-

age.care. Boston,-Chicago, and Seattle are

‘ currently engaged in the development and’

. B . delivery of'college-level certificate programs.

‘was a way to create’' movement towards a second

_ stage of development within the field, whereby -
. that'is formal recogmtlon and tra1n1ng of an
:'agreed upon body of knowledge n

| :Boston MOST srte and Chlld Care
Careers Instltute - 5 o

.Laura Gang, MOST Coordlnator

- Parents United for Child Care
- Boston School Age Ch11d Care -
o PI’O_]eCt

30 Wlnter‘S'treet 7th Floor
Boston, MA- 02108 4720 .

. Phone: (617) 426-8288 .
Fax:(617)542-1515 -

-

Boston MOST has hosted annual school- '

age/youth ‘worker conferences They are’

- currently drafting core competencies fora, |
- combined school-age care and youth worker .
A cemﬁcate R

- - R
St A L T

* Child Care Careers Institute

o TD1anne Chase APEX Academlc Coord1nator '

Child Care-Careers’ Institute ' B

| Summer Street .

Boston, MA 02210

" Phohe: (617) 338-6420 ext15
Fax: (617) 338-6443 '

Emall dchasework@aol com

I

' The Child Care Careér Institute (CCCywas
. subcontracted by the Boston MOST to’ develop

and implement its college certificate program.

. -. CCCI has a history of developing commun1ty-

. that could ultimately articulate towards atwo,’ =, .« -
-and possibly-a four-year degree. This emphasis ~ “
. on h1gher education in each of the MOST sites”

based tra1n1ng for. college credit. A curriculum .

- development taskforce was establlshed to

t

_develop a School-Age Cemﬁcate know as APEX

(Achieving Program Excellence). Six courses
are part of the APEX certificate program:

.~ Introduction to APEX; Development of Youth

Curriculum and Activities Planmng in Youth-

Programs; Superv1s1on and Administration of
."Youth Programs Connectlng Family and

BRI

' Commun1ty Systems to Youth Programs and

~also requ1red e

" The Introductory APEX course is'a seven-week

- Field Exper1ence ‘and Sem1nar in Youth

Programs -One addltlonal academlc course 1s

]
[

36-hour; rion-credit course designed to-provide a o

. solid foundatlon for the entire curriculum. The '

other five courses meet three hours per week for

~ fifteen weeks. Each of the APEX courses are

. offered. ata ea51ly accessible central Boston
. location:’ Designed for part-time students, APEX

offers two optlons for completing course work:
a weekday-momlng day program which takes -

- . two years, to complete, or 2) a 'weekend program

- ) that can be: completed in 18 months

-
'

Currently there are 38 students in the APEX .

_program W1th the maJorlty enrolled in the .

‘weekday morning schedule. There has been

- approxrmately 50% drop-out rate from the

" weekend-program and 25% drop out rate from

~ .the weekday program Weekday slots have been
‘tefilled with students, however the weekend"
program remains below: expected enrollment. due :

to the hi ghlevel of commitment needed.. While

N

there are-no'formal links- between compensation”

.~ and the completlon of courses/cemﬁcate, there ~
~ is an_effort to encourage programs to offer salary
. 1ncreases to students who have completed -the

course work as"a way to enhance recognition and

~reward education and professional advancement.

-«
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Chlcago MOST srte and Harold I Harold Washmgton College - e

i - ~ .
~

o Washmgton College RN Dr. AnnHaH anht PhD _
ST RS - N Coordlnator of Child Development Progra.m
v Leonette Coates Coordmator Applled Sciences Department. . .~ . ' o
: Day Care ‘Action Council- of Illmors - “Harold Washington College - -~ - =" -
e . -7, 30 EastLake Street, Room 702 R
o - 4753 N Broadway, Su1te 1200 Cth&gO IL- 60601 ) o / LT
R Chlcago IL 60640, L ... ‘Phone: (312) 553-6080/6087. . .: Lo
-7 . Phone: - (773):564+ 8872 VPR = Fax: (312).797-4163 .. - ‘- T
a Fax (773) 561 22560 . - onT * The college cert1ﬁcate for school age ¢are, was
emall CthmOSt@lnteracceSS Com . “ developed at Harold Washlngton College and'is’
VU S - housed in the Applied Sciences Department <
- The Ch1cago MOST has conducted a number of 7’": under the Child Development Program Three
N /act1v1t1es to: support staff development and . - j' courses in school- -age care were developed for '
- " school age program qual1ty Of the ten- Ch1cago ' the certlﬁcate They include: Principles and
I MOST—afﬁllated programs that partrcrpated in .~ " Practice of School -Age Care; School-Age ° .
) . the National Improvement and Accredrtatron _ Act1v1ty Programmmg, and Pract1cum in, School- SR
s System (NIAS) p1lot only one of thetén - ..o~ AgeChild Care, These three- courses, .along: w1th L
' programs was able to maké the program . . : “two already ex1st1ng child: development courses” ..
. 1mprovements necessary-to apply for NSACA . .(Human Growth and Development I ‘and Chlld
‘ accredltatron However, éach made. s1gmﬁcant e Care, Health and Nutrlt1on) make up what is .
. stridesin recogn1z1ng ‘andi 1mprov1ng e T called the Basrc Certlﬁcate (20 credit hours)
Vo programmlngquallty - LT RS < -t L
S L -'i SR R f' " An Advanced Cert1ﬁcate that involvéd 35 cred1t T
- In add1t1on tor the cert1ﬁcate program at Harold "~ . . hours includes additional course work in ch1ld o
T Wash1ngton College, Ch1cago MOST offered ' development as well as a social service course in S
RASEA 'group worker and leadersh1p training { for school- P Group Process.: With an add1tlonal 25 cred1ts in "~
L, age. staff park district staff, and program. ~. . ’ = /" score coursé work, a student could receive an '
" directors. Over-400 school-age professronals v \assoc1ates degree . '_'3: ,. EE '
o '.-‘_f_attended the group worker training workshops - S e T T e
“% . _ .andover 200 attended the leadershlp tra1n1ng, R 'The three school -age core courses are ava1lable
TAT program S e E T\;‘-’at ¢ither.campus 'or community- -based locations.
- ' IR PR i Better.attendance has been noted when these .~
B _The Chlcago MOST recently developed aset of . courses are offered-at communlty -based L
- s competenc1es ‘that combines and adapts those oo locations (rather than campiis. locations) as the -
"' developed by the school-age field (Teaching =~ "..".° 'schedule for the course was adapted to'meet the .
7 Strategies'-Appendix B) and theyouth ~-- .7 needs of, prov1ders and the course-time was “; *
. __ .-development field (Chicago Youth Agency . ° =~ counted as part of the work day:. All other -

- Partnership - Appendix B). The Chicago MOST -« .. cred1ts are available through existing campus i
.. is‘using these revised competencies toinfluericé " course wotk. “Scholarships are available through -« -
e Muture workshop and course offer1ngs as well as - 'Chlcago MOST as well as through somé . -

to address art1culat1on 1ssues at h1gher educat1on ;- individual agenc1es Many part1c1pants are--
1nst1tut1ons ; R L o ,ut1l1z1ng the courses to meet state licensing - -
ke ST T Lo T o requ1rements (group workers need6cred1t hours

Vo

o AT T LA school-age orrelatedcoursework)ortheyare S

. ‘- ’ - . d . Lo . . x' . Lo , ) )

. . . . . - . ¢ v

ey . 4 . Ll . - . . DR
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. pos1tlons

. Age Care Alliance (NSACA).

E worklng towards other degrees such as teacher i

certlﬁcatlon .

; __Approval for the certificate program has been ‘

granted at the city college administration level
but not at the state level. The state has requested

. additional information as they agreed that there .
-+is a great demand for course work within the

general school -age care field, but they are”

.- concemed about job opportun1t1es that will be "
o vavallable for individuals once they complete the ° e
. degree’ program and whether currently employed_ :

Coa

staff will partlcrpate to upgrade their SklllS and

et ‘
B . oo~ °
. . .. i : . |
i : . A = : 1 .
N , .
tss

. Seattle MOST srte and Seattle

Central Commumty College .

N

'.: Adriénne Bloom, Project Manager &

School’s Out Consort1um/ Y WCA '

- l185thAvenue - v 0 L
. Seattle, WA" 98101 - IR
.~ Phone:(206) 461 3602 AR

Fax: (206) 461-4860
'ema1l

g 103155. 3335@compuserve com

o Seattle MOST selected ten Seattle-area and two
_ Klng County out-of-school time programs for

part1c1patlon in the National Improvement and .

Accreditation System' (NIAS) pilot, which led to ~

increased knowledge about quallty standards and

N program improvements. Two of the 12 programs -

received accreditation from the Natlonal School-

./_,\

. 'Through communlty workshops on- s1te tra1n1ng,
--.+and a mentor project, 420 program staff from -
- \communlty -based.programs have participated i in .
. tra1n1ng offered by the. Seattle MOST o

[N

[}

3

T
N

A

. Seattle Central Community College.

‘_ additional qualifications and certlﬁcatlon i their -
chosen field. ‘

"+ " Central'and Seattle School’s Out - -

-,I . N 1

Maralyn Thomas Sch1er Tra1n1ng Grant

* . Coordinator .

Child and Fam1ly Studles Program

1701 Broadway, M.S. BE3210 -

‘Seattle, WA 98122 - , . -

Phone: (206) 5876902 - N
Fax: (206) 344-4390 - - 0N
“Email: mathom@seacc sced.cte. edu v

A cumculum deslgn team developed a School- -

Age Children, Youth, and Farnilies Focus Area
w1th1n the Child and Family Studies Program at-
. Seattle Central Communlty College (SCCC)

, SCCC prov1des three options for school -age: and
youth development profess1onals toearn

o

L

[N
f .-
]

Students ‘can receive a nine- -credit.
- certlﬁcate of completlon from the Seattle

- Consortium through “Nei ghborhood

- Classes.” These’ classes are conducted

duririg evening or weekend hours at
.accessible ne1ghborhood locations.

- Credits earned through “Nei ghborhood
- Classes” can be counted towards either
of the follow1ng cemﬁcate programs.

o 2. Students can also enroll in a 50- credit

. School- -Age Chlldren and Youth
Certificate program. This program _
includes course-work-in four: prev1ously

- existing core courses from the Child and
" Family Studies Program -- Cultural .

-1

e “ Relevancy/Antl-Blas Developmental .

il

Psychology; Families, Community and
' leadership; "and Practicum , as well as
one of the follow1ng new focus area -

.

* courses -- Understandlng and Worklng R

‘with'School-Age Children or
Understandlng and Working with -

Adolescents. Students must also take'12 - .
additional focus area credits of ch01ce L '/

and 15 credits of related 1nstructlon

Credentialing Activities in the Youth Develop'mehth ield =~ 22
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: Students are also encouraged to develop -



Sy expemse in spec1allzed areas such. as.
. music, math, science, or languages _'--
~through' add1tlonal course work.

St

hE 3777 Students can also enrollin a 9O-cred1tf
B ‘Assoc1ate of-Arts Degree program in- T,

" Chlld and Famlly Studies. Academ1c ;
. adv1sors meet with studénts 1nterested in-
this optlon to determ1ne appropr1ate

Yoo L

PR

~ . % cours€ work s oo

-
\
5

Courses generally enroll over 20 students ;" Z

o In1t1ally course were held i in the commun1ty,

. which was ‘viewed as 1mportant for easy access

"~ ’however, on-campus courses are now. .

successfully draw1ng student enrollment Both

S commun1ty and ‘camipus-based courses are held
~in'the: evenlngs Although there 1s a great deal of L

1nterest in the individual course offerlngs, but ™

TN

. thére has been llmlted interest in applying to the -
'50-=credit college-level cemﬁcate or the assoc1ate :

‘of arts degree program ST

N . o »" B s

o

Approval of the School Age Cemﬁcate has
happened at the: c1ty‘level however, the next

", “challenge resides in the isSue. of articulation of

1

college cred1t to other colleges throughout the
state and’ development ofa bachelor's. of arts’

i T ! ’program at the Un1vers1ty of Washlngton

~ . . . . .~
N ot . - S ’ -

’

—
U S. Army Credentlal for School

Age Servrces el

Mary Ellen Pratt or Vlcky Moss _
~U.S! Army Commumty and Famlly

Support Ceriter. .’ “ SRR
" Attn. CFFC- FSCY AT
2461 Elsenhower Avenue Rm 1408

' Alexandria, VA 22301 | f o

~ Phone: (703)325-0710 ‘

-Fax; (703) 325- 6327

ema11 R LT e :

L e

mossv@hoffman-cfsc army m11
prattm@hoffman—cfsc army m11

=

A The U. S Army Commun1ty and Fam11y Support
-\ Cénter has developed a credential for- school age :,-'
-\ services staff on all U.S. Army, bases. The , 2

K ,credent1al ‘based on the Child Development

_ Assoc1ate (CDA) functlonal areas, is awarded to
B staff members who demonstrate on-the-_| ob - :
competency working W1th school -age ch11dren~ _,' s

" The competenc1es and cumculum were v -

developed by Teaching Strategies. (See. . e

Append1x B):"All staff membeérs complete an 18-

month foundatlon- level training-program whlch

. /

v 1ncludes 13- school -age competency-based

- modules first aid; CPR; an environmental self-
evaluatlon child abuse and ‘neglect training; .
spec1al project.recognizing. ‘comimunicable,

- disease’ and’ adm1n1stenng medlcatlon spec1al e srd

. ,"," néeds awareness; and other U: S Army-specrﬁc

1 N

A =‘_\~,- ",\.'

requlrements S

At the end of the 18-month basellne tra1n1ng, -
staff may. choose to pursue the credent1al by

preparlng a portfolio cons1st1ng of three entries
demonstrat1ng competence in each of the, CDA -

functlonal areas.” The. portfollo must also include

- aresource file of 17 entnes of act1v1t1es such’? as .
ﬁeld trip ideas, art and music act1v1t1es ‘and ways
to advocate on behalf of school -age. ch11dren
The cand1dates are also observed by an, adv1sor

‘4'/\- .z RN . - -

Ve
. [
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RSN

2

-~ _3_ Recogmt1on administers the credent1al for the

o

- age staff members complet1ng the: requ1rements

s —awarded in Spnng 1997

" initial tra1n1ng sessior in- October 1997 to train

- - . . - e

the parent representatlve and the School Age
Representatlves The advisor serves as a- R , .
- professional resource for crédential candidates - P romlse RN T

-~ . - N

LM

dur1ngtheassessmentprocess The = < L A R R

representatlve is a professional who i 1s
knowledgeable about school-age programs and -
- 'has been tra1ned to observe; interview, and- make :
object1ve Judgements Parents also complete
questlonna1res on the cand1date s competence

" and effectlveness The candidate is’ then
evaluated by a local assessment team who
dec1des whether or not to award the credent1al

Robm J ordan PI‘O_] ect Drrector

|
’

101 North Wacker Dnve R
Chlcago IL 60606 IR
“Phone: (312) 977- 0031 '

*
- 'YMCA of the USA Keepmg Our

Keepmg Our. Prom1se L
~YMCAofthe USA .~ . -+ .-

> The credential makes it poss1ble to apply fora 2 Fax (3 12) 977 9063 _ Vi
léad. position and move up, the career ladder w1th Ema11 _] or do n@ymc ausa org "
salary adjustments R A

! N B “ " . -
N N

The Counc1l for Early Chlldhood Professlonal - The Keep1ng Our Promise tra1n1ng prOJect

, provides a cert1ﬁcatlon for direct serv1ce staff

Army Ind1v1duals who wish to pursue the
" credential contact the Council d1rectly '

Currently there are approx1mately 100 school- ~a pos1t1ve youth development approach The-

‘\ : ,’ Youith Worker Certification Ladder has three

~ for the credent1al The' ﬁrst credent1als were: - o levels of requ1rements for Youth Worker L H
L : III -All three certification levels require the.

3

' W1scons1n School Age Care All1ance (WISACA)
is work1ng to model the U: S. Army credential -
* into a statewide credent1a11ng system for school- :

focuslng on self-awareness relatlonshlp )
bulldlng, and bas1c assessment and referral

. directors, adm1n1strators paraprofess1onals and
volunteers in the- YMCA system witha focus, on

R

A A L rV_' completlon of Prmc1ples of Youth Work, a 16-".
“hour course out11n1ng the YMCA phllosophy and

‘*fskllls AR T T

‘age care providers. WISACA plans 16 have the ‘ .ﬂl: - . - R

. _rg' - 3" ’

50 credential adv1sors and representat1ves in- .

- W1scons1n as to the1r role in the rocess. CT
o p M e . Work courses. These include: . L1sten1ng and

WISACA has also establrshed two 40 hour ‘ ' : -.,' Feedback Skllls Work1ng with 10° to 14 Year-

: entry -level courses in School-Age Child Care'in

_ the state.of Wisconsin.: The credit courses are . ,,‘\ .
. currently offered at ﬁve technical schools in the
 state, ‘Once'the credent1al1ng system is o0
b 1mplemented the'courses, or their equ1valent

Character and Self Esteem ‘Youth Worker I

deslgned to assist. workers in- reallzlng and ~

process towardsacredent1al Formore . -~ .1 w1th1n the YMCA oot

information on this initiative ‘contact J ane -~ _
. Whitacre at the Wisconsin School- -Age Care’ .’
-~Alliance (WISACA) 1114 Brookwood Road -

: ;_._; B A Youth Worker III cert1ﬁcat1on requ1res the

_ ” For Youth Worker II certlﬁcatlon -one must s
o complete four add1tlonal Fundamentals of Youth

. Olds, Work1ng with 15 to 18 Year Olds, and" ",

N =

- certification also:necessitates the complet1on of . |
_' the Building a Career. Plan workshop, wh1ch is. .

- will be requlred before a candldate can begin the ~ - developing their own personal and career goals ’

- fulfillment of all the level 1 and I requlrements L

Madlson WI 53711 phone (608) 278 9716 N as well as. completlon ofnlne days oftra1n1ng in -

. special interest courses suchas case -
_;_ el T T L management work1ng with low-income kids,”
' - ' serv1ce learmng, and collaborat1on sk1lls

N N : >

Credentzalmg Actzvztzes in the Youth Development F zeld
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) YMCA also has d scholarship. system to ass1st o
i S staffwrth trammg costs. Trammgs are - o0

' The Youth Develop"m'eht Leadershlp Program [ A A
. prov1des a Masters in Education (M.Ed.) and i 1s LT R

L. understandmg of the: pract1ces pol1c1es and

All of these cert1ﬁcat1ons faC1l1tate profess1onal eth1cs of youth development work The
. advancement: W1th1n the. YMCA movement and

_in'some cases are requ1red for advancement.

conducted at YMCA of the USA.Program” -

YMCA staff and volunteers who, have completed
_the program and a trammg-the tramers program R
2 ,' . as well as a structured ﬁeld expenence
YMCA has also developed an agreement w1th ' :
Spnngﬁeld College in Massachusetts to assign’
contmumg education umts (CEU) and credit-"
hours for trammg rece1ved YMCA of the USA _

PR

Department of Work Community, and Fam1ly
‘Education and the Department of Educatlonal

v Pol1cy and Adm1mstrat1on (wh1ch are part of the

- College of Educatlon and- Human Development)
' offer core courses which focus on healthy youth -~
a Schools in 20 cities. Trainers are recruited from S development in fam111es schools, the’ workplace
and commumty The program émphasizes - -
ongomg leadersh1p and commumty mvolvement

./_‘

o Students 1nd1v1dually plan the1r program to .
: ach1eve a balance of academic leammg and’
practlce skills: - The program is'a45- cred1t

has-over 800 trammg courses. and cert1ﬁcat1on > i i expenence wh1ch typ1cally takes two to three

o

--for all programs dreas of the YMCA 1nclud1ng .
health and fitness, teens, aquat1cs child care, and

A a S .~ . completing these, each student can then -

: o R ’ - -
ry ; N e TR »

Youth Development Leadershlp
Program Unnversrty of anesota

5\'

\enrolled in the program L
Dr Joyce Walker Professor and BT T
~Extension Educator RS
~ College of: Educatlon and Hum‘an
Development AL {.g
Umver31ty of anesota R

'+ 1420 Eckles Avenue A " S . from the tlme they started the prograrn

through four core courses (12 cred1ts) and _
“seminars (6 credits) togethet as a group. - After

7

340 Coffey Hall .~" /.7 = o S PO

St.Paul, MN 55108 . o -];- S L
Phone: (612) 625- 2701 ;,,if N -

CFax (612)625-1731 oL il T e e T

Ema11 Jwalker@mes umn. edu R e L e

- ;
o< - — - R . L. : .

. R . . i ' N . DR . £ . !

“« . - . L - R o L. .

desxgned forpract1c1ngd1rect-serv1ce youth Lok e oo Tt N __'__, ‘

workers and others who work with'or on behalf - . R

of young people The. program prov1des a better . R

AT
<

~.

N ‘Each student mist present a portfollo to three ,
' faculty upon complet1on of the program (in lieu '
~“of a wriiten thesis): The portfollo providesan ; - * . "
. ",opportumty for the student to creat1vely plan and
- .organize materials that demonstrate their -~ ..
Ao S DT - competence, ‘leadershlp and personal growth - l‘ .

+'years-for people employed full-trme Full-tlme :
- ~students can complete the program in twelve
Sports For more information on'these” 'f AR ._months Up to twenty students atatime go N
. cert1ﬁcat1on/tra1mng programs contact Mary '
- Zoller at the YMCA of the USA e

»‘_-mdependently desrgn their empha51s in any area

. to. suit the1r own interests, choosmg a ﬁeld
o . ‘expenence 6 cred1ts) and electives (21 cred1ts)
By Fall 1997 80 students w1ll have been

N - .
T
PRl

o

e e
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Appendlx A Deﬁmtlons S LA a : PR R
. ] el T ‘,' T e
ﬂ P Aprofessron requ1res thatasystem be dn 7 The process of “credentlallng, may 1nclude the R

placeto verlfy and recognrzethose whomeet follow1ng R T S S

RN : . T v DN

., .specific standards for that professlon RN YL - - Coeasl S T
R Professronalrzatron prov1des recogmtron to a A Certlﬁcatlon 1ndlcates that an . R o
_ ‘_ = whole body of persons who are; engagedin "¢, - 1nd1v1dual has- fulfilled: the requrrements or- v,
Yo '; . s1m|lar pr1nc1ple employment by: requmng ' P standards establlshed by a school profess1onal PR
speclallzed knowledge and academrc Coo ":“-_ b assoclatlon social agency, or govemmental "_ -

RO preparatlon > Clems s \ f’.‘ agency Certlﬁcatlon is:the affirmative outcome/ S
S T et e T e e sof a process which recogmzes those personswho o )
. ,'J’\—\. The tradrtlonal attrlbutes ofa professron lnclude.r , lhave. o R R ,;-' TR
, Speclﬁc skrlls and knowledge o L }'”‘:-'_'- successfully part1c1pated in’ \ ST
Dl e : Educatlonal requ1rements . ‘ 5;;_‘ RN e occupatlonal academ1c and tralnrng oA e
Co 'Y'II--~ ~ -Autonomy : and decrsron-makrng R ‘experiénces; - SRR
e _authorrty D , _.'_ e demonstratedanldentrﬁed knowledge Tl g
e e D1rect accountablllty for actlons and ‘ 3 . base ahd pract1ce skills;” @~ .« R T
N :‘-'._— ‘judgement e e ;-.'-’,'g developedapersonal phllosophy of e
- “Status- - ﬁa O R ', " caringfor children and-youth; and * ';?‘, Tl
B Body ofliterature .~ o < A ma1nta1nedah1gh standard of ethrcs PR
SR ‘-__ * High demand forworkers P A - TR L N D "‘, IR
A - AtProfessmnal organlzatlon s In' some 1nstances certlﬁcatlon is < A IR
T L AV recogmzedby laws, regulations, orstandards,” ¥ .« i
LT To better understand the actlvmes T 7 s which require that certified personnel be, T
: descrlbed in ‘this report the terrmnology used - L mcluded in regulated sett1ngs el L e,
. -—Fneedstobedeﬁned Vol e RN S T T T :
o {~ , ’ SO P Llcensure 1sagovemmental permlt ERT
/_‘/Vi-’: Standards are; desrrable goals S and/or authorlzatron to engage. in a busin€ss;” -Af'-\» oo
SRTC establrshed by - members of afield based on', . .. occupatlon or act1v1ty which-is otherw1se o T 5

-

E .. research and approved pract1ce Standards £+ o+ 7. unlawful. ‘While substantlal input into.the ' " T
' ~: providea common framework for. gauging the 0 :design’of the process and- standards is w0 o

o } quality of ex1st1ng services' and staff - . - "Q ' ﬁf customanly made by the groups 'to be- regulated RO
s deve10pment activities. Théy ¢anreflectthe: - .- . “the decision-making power in the 11censmg R
_minimum or essentlal requ1rements for., \ C process reS1des in the govemmental body T el
PR successful and/or’ ‘best/ideal practices; There are oo .’ Iy R S e

T - -2 variety . of standards such as skill standards, - - S Accredltatlon is the recogmtlon and f S }7 o
N performance standards and program standards. o approval of an educatlonal or sérvice. agency that
N 0 NN 1 meet1ng and- ma1nta1n1ng establlshed T TS

| .:} Co Credentlal is the documentatlon that ,\ .-~ standards. Penodlc evaluatlon'ls generally
"+ % demonstrates that'an individual has achreveda o requ1red R I TR
e '_ ~certain level of status arid has ther1ghtto ' R o "'f coet e e T
! exefcise certain authority: Some credentialing - " T T e D T T S
o processes are’ competency- -based, others . RS TR SOEDACRE sl ot
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