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Learning to Learn—an introduction

Leaming o Learn...with Styleis rooted in a concern for increasing the
chances of success for adult learners who have not previously
experienced success in school. Through illustration, description and
example, it offers an infroduction to learning styles concepts for
adult learners and provides them with tools to begin to recognize
their own behavior and to make the most of their personal style
strengths.

Instructors do not need any previous knowledge of learning styles to
use Learning fo Leam...with Style with their students. This teacher’s
guide provides background information on learning styles, model
lesson plans, follow-up activity ideas, and a bibliography of
recommended resources.

Learning fo Learn...with Style is designed to be adaptable to various
class structures. It can be used with whole classes, in small groups, or
on an individual basis. The information presented is intended to be
accessible to a wide variety of adult learners. However, learning
styles theory has not been validated with second language learners;
cultural and linguistic factors could interfere with the satisfactory use
of this learning styles package.

Learning 1o Leam...with Style consists of four parts:

<+ this teacher’s guide,

< Q video illustrating learning styles concepts and introducing
psychological types and vocabulary,

< a student guide with a learning styles indicator, profiles of the
styles and strategies to use in work, in school and in personal
relationships followed by suggested extension activities,

<+ an audio version of the student guide for new or vision-impaired
readers.
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Learning siyles and the
Myers-Briggs Type Indicator

The concept of learning styles has great potential to enhance teach-
ing and learning in the adult basic education classroom. It is not a
new teaching method, but an approach to instruction that recog-
nizes the individual talents and strengths of each learner.

Learning styles theory has received considerable attention in
education in recent years, aithough its application has generally
been restricted to K-12 school settings. Learning fo Leam...with Styleis
directed to the adult learner in an effort to make information about
learning styles accessible, comprehensible, and usable.

The learning styles described in Learning 1o Learn...with Style are
based on Carl Jung’s theory of psychological type. He observed that
people tend to behave in predictable ways, or patterns, and called
these patterns “types.” Each type is one part of the three dimensions
of personality he identified: extroversion-introversion, sensing-intuition
and thinking-feeling. His work was expanded by Isabel Myers Briggs
and her mother, Katharine Briggs who added a fourth dimension—
judging-perceiving—and developed the Myers-Briggs Type Indicator
(MBTI), which was published in 1962. Since that time, the MBTI has
been well researched and is widely used in a variety of fields, from
human resources 1o religion, and now education. In their application
. to education, the types are referred to as learning styles.

Leaming 1o Leam...with Style is based on this model of learning styles
for several reasons. A committee made up of learning styles experts
and teachers selected it from other learning styles models because it
is the most widely validated learning styles instrument and it is
appropriate for adults. In practical terms, this adaptation of the MBTI
is also free of copyright restrictions and can be freely disseminated
and administered to any number of adult learners. The assessment
instrument, Ainding your style, in Learning 1o Learn...with Styleis
adapted with permission from Gordon Lawrence’s book, People
Tvoes and Tiger Stripes. One additional modification the committee




agreed upon is the spelling of “extrovert” instead of “extravert” as it
usually appears in MBTI literature and research. It was felt that the
adult learner would be more familiar with the common spelling “ex-
frovert” and a new spelling should not be introduced.

Studies show that the typical teacher in higher education is an
intuitive type, prefering abstract and theoretical ideas. This learning
style preference is reflected in how learning is organized and
delivered. The needs of those students with different styles are left
out of curricular and instructional planning. By learning about the
learning styles preferences of students, teachers can design curricu-
lum, instruction and evaluation that takes advantage of students’
style strengths in helping them to achieve their learning goals.

For adults, the Myers-Briggs offers a richness of information that is
valuable in understanding and gaining insight into their own learning
processes. But it is also applicable beyond everyday school
experiences. Learning about type can help adult learners to
understand their preferences, their behaviors, and how they process
information and make decisions. It can help them to understand
what they need and what works best for them in all aspects of their
lives. This knowledge can be very powerful for adult learners.

Learning fo Learm...with Styleis only a beginning. By referring to the
books listed in the bibliography, you can read more about learning
styles theory, research and applications to apply to your teaching.




Planning for learning styles

One of the most important contributions of learning styles to
teaching is the understanding that there is no one “best” method for
every student. Some students prefer individual labs, while others
prefer one-on-one tutoring. whole group, small group.,
computer-assisted instruction, direct, discovery learning or coopera-
tive learning. The key for teachers in planning instruction is to be
aware of the multiple ways people learn best.

Understanding learning styles concepts can inform your teaching
and help you to plan instruction most appropriate for your students.
The first step to achieving a multi-styles classroom is to become
aware of your own style, since teaching style is dictated by your own
learning style preferences. Take the test in the student booklet and
read about learning styles in the student guide or one of the books
listed in the bibliography. Begin to observe your teaching style by
noticing how you structure and deliver instruction. Ask yourself ques-
tions such as: “Do | include activities that are active and provide
opportunities for students to learn by doing? Do | give an overview of
the materials to be learned? Do | try to create a connection be-
tween myself and the students?” Use this information with your
knowledge of learning styles and your students’ preferences to make
style changes in your classroom. How you choose to use the informa-
tion about learning styles depends, above all, on your personal style.

Teaching with style

1. Leamn about your own type preference and begin to observe

your feaching style biases.

2. Learn your students’ learning styles preferences.

3. Practice style flexing in planning lessons for accommodating
multiple styles.

4. Don’t overwhelm yourself. Start smaill.

5. Frequently-evaluate your teaching to learning styles and
ask your students for feedback.

6. Find a colleague interested in leaming styles to share ideas
with or start a learning styles group.




Using Learning teo Learn...with Style

The primary objectives of this learning styles package are to enable
adult learners to understand learning styles concepts,

self-identify their learning styles preferences and develop strategies
to take advantage of their own learning style strengths.

Before conducting the lesson, take the opportunity to view the
video, review the student guide, and identify your style using the
Finding your style exercise.

This lesson plan is a guide for a two-hour class or two one-hour class
sessions. However, with supplementary activities the plan can easitly
be expanded to several days. Several follow-up activities are of-
fered on pages 10-11 as suggestions, but there are many ways to
achieve the objectives described above and you are encouraged
to adapt these materials in any way that is appropriate for your class
and your students.

Group lesson

Introduction ¢ Hand out student guides. Read
introduction or play the audio version.

View video ¢ Stop tape at invitation for students to do
Finding your style exercise.

Discussion ¢ After the video, review the vocabulary
of the types and see how much
students can remember from the video.
Can they identify the styles of the
characters portrayed?

Reading about style ¢ Students find their styles and read each
description.
Writing about style o After each style description in the student

guide there is a question for students to
respond to. Have students share their
responses with the class or in small groups.

]
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. Whole group discussion e Referstudents to their styles in the section,
Schoo/ Using the class discussion in the
video as a guide, talk with students about
the strategies they could use to enhance
their learning.

Small group discussion e« Form interest groups around the three
topic areas of school, work and relation
ships, and have students describe
how they can use the information and
strategies.

e |deas for discussion: Schoo/ “What are my
favorite ways to leam?” *What are my
least favorite?” *“What are some strategies |
can use when | am in a learning situation
that is opposite my style?” Work "What
type of job am | naturally drawn to and
good at?” “How does this relate to my style
preference?” Relationships “Am | drawn to
a certain type of friend or partner?” *What
are the ways that | get along and don‘t
get along with other people?”

Individual/lab setting

Introduction e Student reads the introduction (with audio
version if desired).

View video e Student watches the video and
completes the Finding your style exercise.

Reading about style e Student reads about their type in the
section “Understanding leaming styles.”

Writing about style e Student answers the questions and can
then choose to read more about their type
and write about specific strategies they
can use in school, at work, or in their
personal relationships.

Follow-up activities » Student completes one of the exercises
listed in Learning more about sfylein the
‘ student guide.




Follow-up activities

These activities can be used as reinforcement activities or as an
assessment of student learning about the learning styles concepts
presented in Learning 1o Leam...with Sty/le. These activities are
designed to help create a multi-styles classroom.

<  Arrange class members into groups of 2, 3 or 5 providing each
group with a packet of pre-printed index cards. Each index
card is boldly printed with one of the learning styles and/or a
major concept covered in the video and student guide. Each
group is directed to group the index cards on a flat surface in
any order that makes sense to them. They must reach a
concensus as to why the cards have been grouped in that
order. A group spokesperson shares the reason for the
arrangement with the rest of the class while the instructor
facilitates questions and clarifies terms.

<  Supply students with colored pens and newsprint to develop a
mindmap, cluster map or picture highlighting the major
concepts and terms portrayed in the video and student guide
as they understand them. This can be done individually or in
small groups. The instructor asks students to voluntarily share
their mindmaps with the rest of the class.

<  Direct students to create an interview they could conduct with
friends outside of class in order to find out their learning styles.
Ask: "What types of questions would you ask these people?”
and "How would you explain the term “learning styles” to
them?” Students then conduct interviews with 3 people outside
of class and report the results.

4 Instruct students to write a letter to someone they know (e.g.
a friend, fellow classmate, or family member) telling this person
what they have learned about themselves or the person they
are writing to as a result of watching the video and reading the
student guide.

i2




In pairs, students create a brief script and role play a situation
that demonstrates how learning styles affect interpersonal
communication in the classroom, in the workplace, or at home.

In small groups, students discuss experiences they have had
that were similar to the situations illustrated in the video. Ask the
student to discuss: "How did you respond?” “How did you
feel?” *How would you respond now that you know

about learning styles?”

Supply colored marking pens and newsprint for students to
draw pictures of their own learning strengths and how they
can use them to their best advantage.

Students write journal entries of their thoughts and reflections
about their learning styles. Specifically they can address
how they could use the information to improve their under-
standing of co-workers or supervisors, classmates and
instructors, friends or family members.

In written or verbal form, students describe how they could
apply what they have just learned from watching the video
and reading the student guide if they had to apply it within 24
hours. Ask the students to respond: "How could this information
be best put to use for you in school, at work or at home?” "How
could you record what happened?”

Students create a resume that highlights their personal
strengths and preferences on the job based on their
understanding of how their learning styles affect them at work.

13
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Learning to Learn—an introduction

Have you ever wondered about why you are the way you are?

Do you seem to make decisions quickly? Are you bothered when your
regular routine is interrupted? Do you worry when people don’t get
along? Do you find yourself doing things at the last minute? Learning
styles can help you understand yourself and others in ways you weren't
aware of before.

The purpose of this video and booklet is to help you learn about your
learning style—your personal way of working, thinking, learning and
acting. In the video you will meet four people with different learning styles
and see how learning styles affect them in school, at work and in their
persondl lives. ’

In this booklet you will have an opportunity to discover your

own learning style and to learn what each style means. You will also get
some ideas for using your best talents and identify challenges

people with your style often face. By reading through this booklet you

will see how learning styles influence specific areas of your life in school, at
work, and in your relationships with the people in your life.

Turn to the next page for directions to begin using this learning styles
package and learning more about why you are the way you are.
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Finding your style*

This exercise is a chance for you to identify your own style. It is a first step in
learning about learning styles. There are no right or wrong answers. Read
the description in each pair and circle the sentence that is most like you.

Which paftern describes you beffer, E or /?

E | I

| like action and variety. | like quiet and time to think about
things.

| like to think things out by talking - | like to think things out privately

to others. before talkking to anybody.

| act quickly, sometimes without | may not want to try something

thinking much about it. without understanding it first.

| ike to see how other people | like to understand the idea of a job

do ajob or project. or project, then work alone or with
one or a few people.

| express emotions openly. ' | keep emotions to myself.

| ike and need to be with others. | ike and need time to be alone.

| want to know what other people | want to set my own standards.

expect of me.

Count the circles in fhis Count the circles in this

column. column.

If there are more circles in this If there are more circles in this
column you have an extrovert (E)  column you have an introvert ()
style. Read about this style. Read about this

style on pages 10-11. style on pages 10-11.

Which paffern describes you beffer, E or /?

20
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Finding your style

Which paffern describes you beffer, S or N?

S

I like to live in the present; | enjoy
what is now.

N

| like to live toward the future. | enjoy
what might be.

| like to use my eyes and ears to
figure out what is happening.

| like to imagine new ways to
do things.

| am practical.

| like to dream and think about
possibilities.

| like set procedures and routines.

| like variety and change.

I want to read instructions and
follow them step-by-step.

| skip instructions and follow hunches.

| enjoy using skills | already have
more than learning new skills.

| like learning new skills more than
practicing old ones.

| am patient with details, but
am impatient when the details get
complicated.

Count the circles in this
column.

If there are more circles in this
column you have a sensing (S)
style. Read about this style on
pages 12-13.

I am impatient with details, but | like
to figure out interesting problems.

Count the circles in this
column.

If there are more circles in this
column you have an intuitive (N)
style. Read about this style on
pages 12-13.

Which paffern describes you beffer, S or N?

21




Finding your style

Which paffern describes you beffer, T or F?

T
| like to decide things using logic.

F
| like to decide things using
personal feelings.

| want to be treated with justice and
fair play.

| want praise, and | like to please
people even in small matters.

I may hurt other people’s feelings
without knowing it.

| am usually very aware of other
people’s feelings.

| give more attention to ideas or
things than to human relationships.

| can predict how others will feel.

| decide with my head.

| decide with my heart.

| am good at analyzing things.

| am good at understanding people.

| can get along without worrying
about harmony with other people.

Count the circles in this
column.

If there are more circles in this
column you have a thinking (T)
style. Read about this style on
pages 14-15.

| value harmony and am very
unhappy when there are fights
and conflicts.

Count the circles in this
column.

If there are more circles in this
column you have a feeling (F)
style. Read about this style on
pages 14-15.

Which paffern describes you belfer, I or F?




Finding your style

Which paffern describes you beffer, J or P?

J

| like to make a plan, to have things
settled and decided ahead.

P
| ike to stay flexible and avoid fixed
plans; | like to go with the flow.

'I try to make things come out the
“way they are supposed to be.”

| deal easily with unplanned and
unexpected happenings.

| usually have my mind made up.

| am usually looking for new
information.

To handle deadlines | plan in
advance.

| do things at the |ast minute.

"

| may decide things “too quickly.

| may decide things “too slowly.”

| want to be right.

I don’t want to miss anything.

| live by standards and schedules
that are not easily changed.

Count the circles in this
column.

If there are more circles in this
column you have a judging (J)
style. Read about this style on
on pages 16-17.

| like to make changes in plans as
things “come along.”

Count the circles in this
column.

If there are more circles in this
column you have a perceiving
(P) style. Read about this style
on pages 16-17.

Which paffern describes you befter, J or P?

K2 2 2 A 2 2 2 o

Now write your four leffers here:




Understanding learning styles

In this section you will read about what you observed in the video and
learn more about each learning style. From completing the Finaing your

~ style exercise you now know what your learning style is. While reading you
will have an opportunity to think about how your own style affects you.

As you read, here are some things to remember:
< Everyone has a style.

< There is N0 one bestlearning style.

< Situations or tasks that match your style are usually easier for you to
handle.

4+ People who have the same learning style aren’t exactly the same, but .
| . they have a lot in common with one another.

< If you have trouble understanding someone you probably have
a different style.

4 You can change your behavior but you can't change your style.




Understanding leaming styles

Extrovert/Introvert

Remember when Molly’s boss wanted her to show some visitors around?

Molly wanted some time to prepare, to collect her thoughts, but her boss

couldn’t understand why. She thought Molly could do it off the top of her '
head without any planning.

Molly and her boss show two different ways people interact with other
people and the world outside of themselves. Molly has an introvert style.
People like Molly look within themselves—to their minds and hearts—to

. find strength, ideas, and inspiration. Molly‘s boss has an extrovert style.
People like Molly’s boss are outward looking; other people and experi-
ences are important for them as sources of strength, ideas, and
inspiration. '

25




Understanding learning vales

Extrovert Introvert

talkative. cpen ~ quiet; thougr‘fful S

show emotions keep emations: pnvcfe

act befcre tinking | thlnk before ccﬁng* |
- ike: tcrbe with-peopie- 5

Your Iurn:

How do you get your best ideas? Do you like to talk about them with
others or think about them alone? Do you usually *wear” your emotions or
keep them to yourself?

Make a list, draw, mindmap, talk to a partner, or write about a situation
. in your life where you think you show or feel your extrovert or introvert style.

BEST COPY AVAILABLE




Understanding leaming styles

Sensing/Intuitive

Remember Tran and Eddie who couldn’t dgree on the best way to put a
shelf together? Tran thought it was best to follow the directions, but Eddie
worked best by figuring it out with his hands and seeing how the whole
thing fit together.

Tran and Eddie show two different ways people “see” the world. Tran has
a sensing style. People like Tran trust facts and their senses—uvision, hearing,
touch, smell—to tell them what is real. Eddie has an intuitive style. People
like Eddie look at possibilities and relationships. They need to interpret
information for themselves in order to know that it is real and makes sense
to them.




Understanding learning styles

Sensing Intuitive

s : t :IE“
see SDQC‘ﬁt}?" .

Your Turn:

When trying something new do you like specific directions or do you just
want to try it yourself first? Do you like to have a set schedule for each day
or do you like every day to be different?

ZMake a list, draw, mindmap, talk to a partner, or write about a situation
in your life where you think you show or feel your sensing or intuitive style.

BEST COPY AVAILABLE

K'.
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Understanding leaming styles

Thinking/Feeling

N,

Remember how Shaylee got upset when Eddie and Tran weren’t getting

olohg at work? Her mother told her not to worry about it and to ‘
concentrate on getting her work done. Shaylee’s mom doesn’t let her

emotions get in the way. What Shaylee cares about most is how people

get along.

Shaylee and her mom show two different ways people make decisions.
Shaylee’s mom has a thinking style. People like Shaylee’s mom use
information to make decisions and to think about each point carefully
before coming to a decision. Shaylee has a feeling style. People like
Shaylee think about the effects of decisions on others and consider how
people will feel.

oo
Yo




Understanding learning styles

Thinking Feeling
thinking stvle. loc svie.
logicat: ey fpelnaatia
g think with:the: hccd St
E plan ahead:

more:concerned: coout :Tmtn

“faelings

Your Turn:

What is important to you in the classroom? Do you like your teacher and
classmates to be businesslike or personal? How do you go about making
decisions? Do you think you use your heart or your head?

ZMake a list, draw, mindmap. talk to a partner, or write about a situation
in your life where you think you show or feel your thinking or feeling style.
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Understanding learning styles

Judging/Perceiving

Remember how Ladonna reacted when Eddie was making them late?
Ladonna was very concerned with getting to her friend's house on time,
while Eddie was more interested in talking with his classmate.

Ladonna and Eddie show two different ways people go about their lives.
Ladonna has a judging style. People like Ladonna live their lives in an
orderly fashion, making and following through on their plans. Eddie has a
perceiving style. People like Eddie are more likely to be spontaneous and
don't live by a set schedule.
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Understanding leaming styles

Judging Perceiving

- judging styie src2aivi

ganized; make lists-  flexible:, go with:; The flow
to be inceontrot. . hke ‘ro be =urpnsed“

" izﬁ'ﬁntsh one task beforestarting

Your Turn
Do you work best if you can focus on one task at a time or do you like To

~ have many things to do at once? Do you like starting new projects better
than finishing old ones?

ZMake a list, draw, mindmap. talk to a partner, or write about a situation
in your life where you think you show or feel your judging or perceiving

style.
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Using your learning style

There are many advantages to knowing about your learning style. You
can use your natural strengths and abilities in all kinds of situations. You
can be more confident in the strengths you have and recognize situations
that don’t suit your style. By being aware of your weaknesses you can
learn to adapt to or avoid situations that are difficult for you.

The next section describes three different areas where your learning style
affects you: at work, in school, and in your personal relationships. Take the
opportunity on the next pages to read about your style and understand
how it affects the learning experiences that work best for you, the kind of
employment that is most satisfying to you, and the ways you interact with
the people in your life.

In each section there is a list of the qualities of each style, a description of
the special strengths that you can put to use right away, and the chal-
lenges people with your style usually have. You can aiso learn a lot about
yourself by reading about your opposite style. For instance, if you're a
sensing type read about how the intuitive style is different from you. Read
about the other styles and compare their preferences, strengths, and
challenges to your own.

There is a lot of information on these pages. Feel free to read each
section all the way through or skip around. Suit your style. The important
thing is for you to learn more about why you are the way you are and
what works best for you.
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School

Schoel

Knowing about the strengths.of your learning style is important to your
success in learning. With your particular learning style you have certain
likes and dislikes in how you learn. Learning style determines how you
understand and interpret information, what kind of teacher you work with

best, and what kinds of class activities you prefer.

After the lesson on learning styles in the video, the teacher gave the
students a homework assignment. If you are like Tran, you need the
teacher to give very specific directions for the assignment. You want to
know how many people you should talk to and you want an example of
exactly what the teacher expects. But if you're like Shaylee you are
already developing your own ideas about the assignment. You are
excited about the opportunity to be creative. Some students enjoy a
project that is different from typical school work and uses skills besides
reading and writing. If you're like Eddie, you are motivated by a project
that lets you actively do something outside of class—Ilike interview
someone, build a model, or review a favorite television show.

You have certain ways of learning based on your style. There is N0 one
right way to go about learning. By understanding your learning style you
can be confident in your ability to learn and use your strengths and the
strategies that work best for you.




School

extrovert

% You like to talk to understand new information and ideas.
4 You like to work in groups.

% You like to try something first and think about it later.

< You like to see the results from a project.

< You like to see examples of how other people are doing the work.

Style Strengths

E's learn best when they can study with a friend and learn by trying it
themselves instead of just watching or listening to others. When they're
having trouble they benefit by talking about their ideas with others.

Style Challenges

E's need to learn to take time to practice the skills they’ve already
learned, to avoid distractions, and to learn how to work independently.
They can benefit from practicing their listening skills and taking their time
rather than rushing through a project.
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School

introvert

< You like to study alone.

4+ You like to listen to others talk and think about information privately.
<+ You like to think about something first and try it later.

% You like listening, observing, writing, and reading.

<+ You like to take your time to complete assignments.

‘ Style Strengths
I’'s learn best when they can find quiet places to study and have
enough time to reflect on and polish their work. They like to make
connections between school work and their personal interests.

Style Challenges

I’'s need to learn how to work with others, become more willing to share
ideas with teachers and classmates, and work on staying focused during
group activities. I's can benefit in school by trying to talkk and
communicate more with teachers and classmates.
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School

sensing

< You like clear goals.

4 You are careful and pay attention to detalils.
< You like going step-by-step.

< You have a good memory for facts.

<+ You pay more attention to practical tasks and ideas.

Style Strengths

$’s learn best when they can ask their teacher to explain exactly what is
expected and focus on skills and assignments that are important in their
lives. They like to use computers, watch fims or find other ways to see,
hear, and touch what they are learning. '

Style Challenges

$’s need to learn how to figure out how to do an assignment on their own,
be more accepting of assignments that don’t seem important or real to
them, and ask for help from teachers who move too quickly. In school §'s
need to practice using theirimagination and problem solving in new
ways.
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School

intuitive

4+ You like reading and listening.

4 You like problems that require you to use your imagination.
< You like variety.

4+ You are more interested in big ideas than in little details.

4 You like starting on new projects better than finishing old ones.

Style Strengths
N’s learn best when they can find ways to be imaginative and creative in

school. They prefer to follow their inspiration and understand the big pic-
ture before they begin school tasks and projects. : -

Style Challenges :
N’s need to learn how to be more observant and realistic, be patient with

teachers that go “too slow,” and find a way of practicing routine skills. In
school N’s need to practice taking traditional forms of testing (like multiple
choice and fill-in-the-blank tests), completing projects, and being more
specific and concrete. ‘
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School

thinking

4 You want to be treated fairly.

4 You like feochers who are organized.

4 You want to feel a sense of achievement and skill.
4 You use clear thinking to figure out problems.

4 You like clear and logical directions.

Style Strengfths .
T's learn best when they schedule time to study and put information in a

logical order that makes sense to them. They succeed when they can

focus on what they already know in order to make connections to new

information.

Style Challenges

T's need to find a way to be more comfortable when emotional issues
come up in class and work with teachers who aren’t organized. In school
T's need to practice being more thoughtful toward other students when in
pairs and doing group work, giving positive feedback to other students,
and making decisions “with their hearts.”
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School

feeling

4+ You like to have a friendly relationship with your teachers.
< You learn by helping others,

4 You need to get along with other people.

< You like to work with groups.

< You like assignments that are meaningful to you.

Style Strengths .
F's learn best when they can study with a friend, find opportunities to

choose topics they care qbou’r, and help others.

Style Challenges

F's need to learn how to work alone on activities like worksheets and in
computer labs, to take criticism, and to think logically instead of emotion-
ally. In school F’'s need to practice worrying less about feelings and more
about the project at hand, and accept that conflict in group work is @

part of learning.
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School

judging

< You like to have a plan and stick to it.
< You work in a steady, orderly way.

< You like to finish projects.

< You treat school as serious business.

< You like to know exactly what is expected of you.

Style Strengfths .
J’s learn best when they set short-term goals, make a study schedule and
find out from the teacher exactly what is expected.

Style Challenges

J’'s need to learn how to accept unpredictable events, be more
comfortable with open-ended situations, and make the most of classes
that seem too unstructured. In school J's need to practice approaching
problems from a more playful perspective, spend more time considering
the process of learning and problem solving, and be more fiexible.

41




School

perceiving

4+ You are open to new experiences in learning.
%+ You like to make choices.

<+ You are flexible.

% You work best when work is énjoyoble.

4 You like to discover new information.

Style Strengths
P's learn best when they find new ways to do routine tasks to spark their

interest and study to discover new information and ideas. They prefer
being involved in projects that are open-ended and don’t have firm

deadlines.

Style Challenges
P’s need to pay more Oﬁenhon to deadlines, accept learning situations

that are structured and programmed, and participate in projects they
have no choice in selecting. In school P’s need to practice completing
assignments, staying on task with projects, and being more aware of time
when they have assignments due.
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Work

Weorlk

Learning style affects the kind of work you prefer and the ways you work
best. Knowing about your Ieorhing style can help you find satisfaction in
your working life. You can choose the kinds of employment and
participate at work in ways that best fit who you are and what you are
naturally good at. It also allows you to recognize the differences between
yourself and co-workers and understand the difficulfies you

experience in your working life.

In the video, Tran and Eddie obviously had different working styles. Tran
preferred to read the directions and go step-by-step, and he felt frus-
trated when Eddie interrupted him to ask questions. Eddie liked to work
with others. He worked best at solving problems through talking things out
and looking at the whole picture. But if Eddie and Tran can continue to
learn about their own styles and communicate their particular strengths to
each other they can become a very effective team. Eddie can contrib-
ute a creative, spontaneous element, while Tran can make sure the de-
tails are taken care of. People with different styles do things in different
ways: it can be a source of conflict or a basis for understanding and work-
ing as a team. Being a successful employee requires having the ability fo
solve problems, manage time and communicate well with other people.
Taking the time to learn about your style and those of your co-workers can
make working a more successful and enjoyable experience.
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Work

extrovert

<+ You like to think out loud and work on projects with others.

| % You like to see the visible results from your work.

<+ You are activity oriented and like excitement.

4+ You are enthusiastic about your work and like to act first, think later.

%+ You like to talk things out to better understand how to approach work
problems.

% Ydu are easy-going and friendly toward your co-workers, clients and
customers.

Style Strengfths

E's work best when they can generate new ideas by talking to co-workers
and brainstorming. get support from a co-worker or boss, and find
opportunities for variety in their work. ‘

Style Challenges

E's need to know when to be organized, when to set aside feelings and
look at facts, and be willing to spend more time on details. At work E’s
need to find ways to stay interested in long-term projects or repetitive
tasks.
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Work

intfrovert

4 You prefer to look inward to your own thoughts and feelings.
<+ You like to listen, observe, read, and write.

<+ You take your time to understand situations, comple‘ré tasks, and
present your work to others.

<4 You think about an idea first, act on it later.

<+ You like to work privately and independently.

Style Strengths
I’'s work best when they take some time alone if they feel overwhelmed,
find opportunities to use their creativity in their work, and seek out work

environments that are calm and quiet.

Style Challenges
I's need to learn how to be better communicators, how to work with

others, and how to give and receive criticism. At work I's need to find
ways o blend into the existing work environment and be less indepen-
dent, be wiling to be a team member, and share their ideas and tasks

more freely.




Work

sensing

é» You are interested in facts and details.
< You strive for precision and accuracy.

<+ You are realistic and like to complete a project by doing one thing
~ atatime.

4 You are careful and detailed.

< You pay attention to the present moment.

Style Strengths

S’s work best when they find tasks that are reality based and concrete.
The prefer work environments that have structure and routine and like
when they can become involved in hands-on projects.

Style Challenges

$’'s need to be more flexible, focus on the bigger picture, and develop a
deeper understanding of problems and people. At work $’s need to learn
to use their imagination more, appreciate that trait in others, and see the
value in new ideas and in planning for the future.
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Work

intuitive

<+ You like variety and to be inspired.

4 You rely on instinct and have a good grasp of the big picture.

4 You like to read between the lines and find meaning in what you do.
4+ You like to be inventive and creative in solving problems.

4+ You like to be recognized for the work you do.

Style Strengrhs

N’s work best when they find tasks that are open ended and have oppor-
tunities to use their creativity. They like to use their imagination to help
solve problems gnd prefer work that has variety.

Style Challenges

N’s need to be more realistic, to spend time on details, and to work on
completing projects. At work N’s need to appreciate realistic and
concrete ways of accomplishing tasks, work on developing the ability to
follow through on projects, and attend to tasks that need immediate
attention.
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Work

thinking

< You seek fairness and equality.

% You are a critical evaluator of people and things.

4 You approach projects with logical principles.

<+ You seek clarity and like to bring order out of confusion.

< You like to have a solid understanding of your work tasks.

Style Strengths

T's work best when they seek a challenging and structured work
environment and find tasks that can be done independently. They prefer
work situations where they can focus on specific work tasks.

Style Challenges

T's need to learn to be sensitive to co-workers’ feelings, to recognize the
contributions of others, and to be more flexible and open to other ideas.
At work T's need to be more patient with co-workers who solve problems
in different ways and to work on thinking with their hearts as well as with
their heads.
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Work

feeling

4+ You like to interact with people on the job.

< You like to work in a supportive role with others.

% You have a great interest in communication and listening.
+ You like to respond to other people’s needs.

< You need harmony in the work place.

Style Strengths
F's work best when they are in @ warm and harmonious work environment.

They prefer jobs where they can help or work with others and can freely
express themselves.

Style Challenges |

F's need to learn to pay attention to details and technical information, to
ask others for help on the job, and to accept constructive criticism. At
work F’s need to learn how to keep from letting their feelings affect their
ability to do their jobs and how to utilize their analytic skills when problem

solving.
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Work

judging

<+ You like to have a clear structure and know what is expected of you.
< You aim toward completing projects.
< You like to be organized and have a plan.

< You like to schedule tasks and prefer a steady, orderly process of
doing things.

4 You tend to approach work tasks by following instructions and going
“by the book.”

Style Strengfhs

J’s work best when they are in a structured and orderly work environment,
when they are rewarded for getting the job done, and have opportunities
for using their planning and decision-making skills.

Style Challenges

J’s need to be more spontaneous and flexible, accept conflict as a
natural part of work life, and think carefully about other points of view
before making up their minds.
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Work

perceiving

<4 You like to solve problems in your own way.

4 You prefer open exploration without a pre-planned structure.
< You like variety in your work.

4+ You like to find unique ways of doing routine jobs.

<+ You like your work to be enjoyable.

Style Strengths
P’s work best when they are interacting with others, when they can
complete tasks at their own pace, and take a personal inferest in their

work.

Style Challenges

P’'s need to be more organized and structured, to learn how to follow
through on details, and to manage time better. At work P’s need fo work
on completing tasks on time, being serious when the moment calls for it,
and be willing to stay focused on a particular project, task, or detail.

51




Relationships

Relationships

You have personal relationships with all kinds of people—with your family
members, friends, spouse, co-workers, classmates, and teachers—even
with your bus driver or grocer. Leaming styles play a part in your daily inter-
actions with all the people in your life. By looking more carefully at learn-
ing styles you can begin to understand why you may feel, think, and react
to others in certain ways, and why they may feel, think, and react to you
in certain ways.

In the video, you saw several examples of how learning style differences
affect personal relationships and how sometimes they are the source of
conflict.

4+ Ladonna was upset with Eddie because she is a judging type who
cares about being on time, and he is a perceiving type who is less
aware of time commitments, '

4 Tran and Eddie nearly got into an argument because they had two
very different ways of building the shelving units which made it difficult
for them to work together.

4+ Shaylee and her Mom didn‘t agree that Shaylee should get so
wrapped up in other people’s feelings. That’s because her Mom is a
thinking type who doesn’t let her emotions get in the way. But for
Shaylee what matters the most is that people around her get along.

In relationships it is important to appreciate these differences.
Understanding how learning style differences affect your relationships with
others can help you deal more effectively and harmoniously with all of the
people in your life.
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Relationships

extrovert

< You like group interaction and activity.

4+ You need a lot of social time and have many friends.
< You discover what you think by talking.

’i. You need to be around people 1o re-energize.

< You tend to talk more than listen and like being the center of attention.

Style Strengths

In relationships E's are best at solving problems by talking it out. They are
social and outgoing. They thrive on having a lot of friends and developing
relationships with all kinds of people.

Style Challenges

E's need to learn how to develop their listening skills, o think before they
speak, and be more self-reflective. They need to learn to become
comfortable with being alone.
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_ Relationships

introvert

4 You prefer one-on-one or small group interactions.
4+ You need quiet time to reflect after being with people.
4 You usually think before you speak.

<+ You need time alone to re-energize.

4 You tend to listen more than talk and avoid being the center of
attention.

Style Strengths
I's are reflective people who are often happiest when they are alone or in
couples or small groups. They develop strong and important relationships

with a limited number of people.

Style Challenges
I's often need to learn how to communicate their thoughts and feelungs

with others. They need to pay more attention to others, and they need to
learn how to feel more comfortable in large groups.
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Relationships

sensing

+ You pay attention to the little things in a relo'rionship.

% You are careful and reliable.

<+ You are a realist who likes to be specific and down o earth.
4 You live in the present moment.

< You prefer to communicate with others in a concrete and realistic way.

Style Strengths

S’s create stability in relationships by beung reliable and conss‘ren‘r They
are good at solving problems by paying attention o the details. They are
sensible and down-to-earth in relating to other people.

Style Challenges

$’s need to learn how to work out creative solutions to problems in their
relationships. They need to pay attention to their hunches and be open to
future planning.
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Relationships

intuitive

| 4 You have a general sense of how relationships are going.
<+ You like to solve problems creatively.

< You are a dreamer.

<+ You are sensitive to underlying issues.

+ You seek harmony through understanding.

Style Strengfhs
N’s bring out the best in others because they are always looking to make

things better. They are excellent at resolving conflict and identifying
creative solutions to problems in their relationships.

Style Challenges

N’s need to learn to accept conflict in relationships and to Ieorn how to
be more practical and redlistic. They need to work on being aware of
what is happening currently in the relationship and to be satisfied with

day-to-day events.




Relationships

thinking

<+ You seek the truth,

< You are critical and see ways to make improvements.
< You are aware of how you think.

<% You are concerned with justice and fairness.

< You are more concerned with the facts than feelings.

Style Strengths

In relationships T’s are just, fair, and truthful. They are able to solve prob-
lems by calmly examining all of the facts and, through logic. can win
people over to their points of view.

Style Challenges

T's need to put effort into understanding how other people feel and to let
their true feelings show. In some situations, they need to learn how to et
go of the facts and trust their feelings.
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Relationships

feeling

+ You like to please others and show appreciation easily.
<+ You tend to focus on your relationships.
% You are tuned in to the quality of the relationship.

<+ You are aware of how you feel and respond to other people’s
needs.

<+ You relate to others with a concern and awareness of their feelings.

Style Strengths

F's create harmony in their relationships through personal understanding
and listening to other people’s problems. They are personable, persuasive,
and sensitive to the feelings of others.

Style Challenges

F's need to learn how not to take everything so personally and how to
accept criticism and conflict as a part of life. In some situations F's need
to learn how to take care of their own need:s first.
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Relationships

judging

< You are aware of time and tend to be serious.

4 You prefer a sense of control.

< You are happiest once decisions have been made.

<+ You prefer to finish one conversation before starting another.

< You like to be on time for your appointments and dates.

Style Strengths
J’'s are good at planning and follow through. They are reliable,
responsible, and dedicated to other people.

Style Challenges

J’'s need to learn to let go of control in relationships and be more
spontaneous. They need to learn to trust when things are left unclear or
undone and take more time before making decisions.
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Relationships

perceiving

< You are spontaneous and playful.

< You enjoy new experiences.

<+ You are happiest leaving your options open.

4+ You like to have a lot of things going on at once.

%+ You prefer to "go with the flow.”

Style Strengths
P’'s are playful and can keep the fun in their relationships. They are flexible,

optimistic, and adaptable to new situations.

Style Challenges

P’s need to be more aware of time and remember to keep time
commitments to other people. They need to learn how to be more
comfortable with commitment and making decisions.
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Style flexing

Of course not every work situation, teacher or school activity

works best for everyone, and people certainly don’t get along with
everyone they meet. One important skill to learn is how to make
adjustments so that even if a situation is not ideal for you, you can still
be successful.

Sometimes that means asking for what you need, like in the video when
Moliy asked her boss for time to prepare an outline before giving the tour
to the visitors. Sometimes it means understanding that the situation isn‘t
perfect for you and you must therefore make adjustments to act or think
in a way that is unusual for you. This is called style flexing. It is a way of
coping with a situation you find challenging or uncomfortable.

Everyone has to style flex sometimes. Intuitives struggle in school with mul-
tiple choice testing, and sensing types have to learn how to sit still, read,
and think in abstract ways. Feeling types are challenged by jobs that re-
quire strong analytical skills, and thinking types style flex when they need
to be sensitive to other people’s feelings. Judging types style flex when
they don’t get bothered by a co-worker who is late, and perceiving types
style flex when they meet deadlines right on time.

Style flexing can feel uncomfortable at first, but it is important to be able

to style flex so that you can adjust to different people and situations in
school, at work, and in your relationships. Can you think of ways you have
had to style flex in the past?
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»‘ Learning more about style

To learn more about your learning style and to see the ways it affects you,
try any of the suggestions listed here.

& Talk to your teacher and classmates about styles and what they can do
to help you learn in the way that suits you best.

& Give your family and friends the Ainding your sfyle exercise and talk
about how your style differences and similarities affect your relation-
ships.

& Carefully observe yourself in new circumstances and notice how you
react, think or feel. What parts of your style can you see?

& Keep a journal to write about how your style affects the WGy you
experience your daily activities and interactions with other people.

. & When you notice that you're having difficulty in a particular situation or
with another person, try out style flexing and see if it helps.

&Z If you are having trouble soIVing a 'problem, ask for help from someone

who has a different style than you. This might help you see the
problem in a different way that helps you find a solution.
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Last words about style

Now that you have identified your style, read about learning styles and
explored how they influence the way you think, learn, and act, you can

use this information to help you in your < school, < work, and

- relationships.

Kndwing your learning style—your personal strengths—can help you find

- the best environment and strategies for you to be successful in many

ways. Knowing your learning style helps you to understand why you may
feel frustrated or uncomfortable in certain situations or have difficulty
understanding some people. Most of all, learning about your own style
helps you to understand and accept yourself for the way you are.

Everyone is different. Even people with the same learning style are not
exactly the same. By knowing about learning styles, you are not boxed in
to being a certain way. You become more free: free to recognize your
strengths and preferences, free to not feel guilty when you can’t do
something as well as someone else, free to understand your relationships
with others and with yourself, and free to develop your own potential for
growth and success in all areas of your life—success that’s right for you.
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