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An Act
ENROLLED HOUSE
BILL NO. 1549 By: McCorkell, Hager and

Davis of the House

and

Williams (Penny) of the
Senate

An Act relating to schools; creating the Oklahoma
Teacher Preparation Act; amending Section 1,
Chapter 308, O.S.L. 1992, as amended by Section 1,
Chapter 224, O.S.L. 1994 (70 O.S. Supp. 1994,
Section 6-171), which relates to a new teacher
preparation system; providing for a new teacher
preparation system; stating legislative intent
regarding interpretation of the act; making
exceptions; providing definitions; amending
Section 2, Chapter 308, O.S.L. 1992, as amended by
Section 2, Chapter 224, O.S.L. 1994 (70 O.S. Supp.
1994, Section 6-172), which relates to powers and
duties of the Oklahoma Commission for Teacher
Preparation; modifying duties of the Oklahoma
Commission for Teacher Preparation, State Board of
Education and the Oklahoma State Regents for
Higher Education; setting teacher education
program application dates; granting the Oklahoma
Commission for Teacher Preparation authority for
approval of teacher education programs and teacher
assessment; providing procedure for adoption of
certain rules by the Oklahoma Commission for
Teacher Preparation and the State Board of
Education; providing qualifications and criteria
for teacher education programs; stating
legislative intent regarding the Oklahoma State
Regents for Higher Education's responsibilities
for teacher education; providing for institution
plans; stating legislative intent regarding higher
education faculty professional development;
requiring competency examinations; amending
Section 5, Chapter 308, O.S.L. 1992 (70 O.S. SuPP-
1994, Section 6-175), which relates to teacher
assessment; providing for transition from
curriculum examinations to new competency-based
assessment system; providing for development and
administration of new assessment system; providing
for application of assessment system to
certification; requiring requests for proposals;
providing bidding procedure; providing
qualifications for rules pertaining to teacher
certification; setting qualifications for teacher
employment, licensure and certification; amending
70 O.S. 1991, Section 6-160, which relates to the
Teachers' Curriculum Examination Revolving Fund;
creating the Teachers' Competency Examination
Revolving Fund; providing for administration of
fund; stating legislative intent regarding
professional development of teachers; requiring
funding for professional development; providing
for disposition of funds; providing for operation
of professional development programs; providing
for compliance with professional development
requirements; providing for residency program;
providing for application of residency to
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employment and certain employment benefits;
requiring State Board of Education to review
contracts with professional development centers
and report on such centers; providing for
application of new teacher preparation system to
teachers and teacher candidates; requiring the
State Board of Education to review certain rules
for certain purposes; amending Section 8, Chapter
308, O.S.L. 1992, as last amended by Section 6,
Chapter 224, O.S.L. 1994 (70 O.S. Supp. 1994,
Section 6-178), which relates to the Oklahoma
Commission for Teacher Preparation; modifying the
membership of the Oklahoma Commission for Teacher
Preparation; modifying appointments; providing for
terms of office; providing for reimbursement of
expenses; providing for selection of officers and
rules of operation; providing for promulgation of
rules and setting of fees by the Oklahoma
Commission for Teacher Preparation; providing for
duties; providing for residency committee training
and professional development institutes; requiring
certain joint budget from the State Board of
Education, Oklahoma State Regents for Higher
Education, Oklahoma State Board of Vocational and
Technical Education and the Oklahoma Commission
for Teacher Preparation; amending 70 0.S. 1991,
Section 3-104, as last amended by Section 1 of
Enrolled Senate Bill No. 479 of the 1st Session of
the 45th Oklahoma Legislature, which relates to
powers and duties of the State Board of Education;
modifying duties of the Board; altering use of
certain funds; amending 70 O.S. 1991, Section 3-
116, as amended by Section 1, Chapter 232, O.S.L.
1994 (70 O.S. Supp. 1994, Section 3-116), which
relates to the Education Oversight Board; adding
to the duties of the Education Oversight Board;
creating Teacher Competency Review Panel; setting
duties; providing for Teacher Competency Review
Panel membership and funding; amending 70 O.S.
1991, Section 5-113.1, as last amended by Section
9, Chapter 360, O.S.L. 1994 (70 0.S. Supp. 1994,
Section 5-113.1), which relates to employment of
relatives; providing exception from prohibition
for certain board members; amending 70 O.S. 1991,
Section 6-130, as amended by Section 9, Chapter
324, O.S.L. 1992 (70 O.S. Supp. 1994, Section 6-
130), which relates to the Minority Teacher
Recruitment Advisory Committee; authorizing the
Oklahoma State Regents for Higher Education to
administer the Minority Teacher Recruitment Center
and work with the Committee; requiring the
transfer of certain appropriated funds; providing
for the transfer of certain Minority Teacher
Recruitment Center employees; allowing certain
employees to transfer upon acceptance of certain
appointment; amending Section 3, Chapter 353,
O.S.L. 1992, as amended by Section 2, Chapter 153,
O.S.L. 1994 and Section 5, Chapter 353, O.S.L.
1992, as amended by Section 4, Chapter 153, O.S.L.
1994 (70 O.S. Supp. 1994, Sections 2603 and 2605),
which relate to the Oklahoma Higher Learning
Access Act; modifying eligibility requirements;
modifying administration and management of the
Oklahoma Higher Learning Access Program; amending
Section 16, Chapter 308, O.S.L. 1992, which
relates to the effective date of a certain section
of law; modifying effective date; repealing 70
O.S. 1991, Section 6-159, which relates to teacher
register; repealing Section 3, Chapter 308, O.S.L.
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1992, as amended by Section 3, Chapter 224, O.S.L.
1994, which relates to the development of a new
teacher preparation system; repealing Section 4,
Chapter 308, O.S.L. 1992, as amended by Section 4,
Chapter 224, O.S.L. 1994, which relates to
incorporation of certain competencies; repealing
Section 6, Chapter 308, O.S.L. 1992, which relates
to modification of certification categories; and
repealing Section 7, Chapter 308, O.S.L. 1992, as
amended by Section 5, Chapter 224, O.S.L. 1994,
which relates to a timetable for development of a
teacher preparation system (70 O.S. Supp. 1994,
Sections 6-173, 6-174, 6-176 and 6-177); providing
for noncodification; providing for codification;
providing for recodification; providing an
effective date; and declaring an emergency.

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:

SECTION 1. NEW LAW A new section of law to be codified in
the Oklahoma Statutes as Section 6-180 of Title 70, unless there is
created a duplication in numbering, reads as follows:

This act shall be known and may be cited as the "Oklahoma Teacher
Preparation Act".

SECTION 2. AMENDATORY Section 1, Chapter 308, O.S.L.
1992, as amended by Section 1, Chapter 224, O.S.L. 1994 (70 O.S.
Supp. 1994, Section 6-171), is amended to read as follows:

Section 6-171. The Legislature, recognizing its obligation to
the children of this state to ensure their opportunity to receive an
excellent education, and recognizing that the single most important
factor affecting the quality of education is the quality of the
individual teacher in the classroom, hereby calls for the
development, implementation and administration of a new competency-
based teacher preparation system in Oklahoma-,--to-be-est.ablisUed

6==.17-2--thraaagis--6,44,/--of--thia-4.14.16- It is the intent of the
Legislature that this act shall be in addition to existing laws
governing teachers, and nothing herein shall be construed as
repealing or amending any protection to teachers prescribed, or as
removing or diminishing any existing power, authority or
responsibility of the local boards of education and the State Boardof Education not in conflict with the provisions of this act.
Nondegreed vocational teachers and school nurses certified under
rules promulgated by the State Board of Education shall be exempt
from the provisions of this act, except for those provisions
concerning professional development programs.

SECTION 3. NEW LAW A new section of law to be codified in
the Oklahoma Statutes as Section 6-182 of Title 70, unless there is
created a duplication in numbering, reads as follows:

As used in the Oklahoma Teacher Preparation Act:

1. "Board" means the State Board of Education;

2. "Commission" means the Oklahoma Commission for Teacher
Preparation;
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3. "State Regents" means the Oklahoma State Regents for Higher
Education;

4. "Licensed teacher" means any person who holds a valid license
to teach, issued by the Board in accordance with the Oklahoma Teacher
Preparation Act and the rules of the Board;

5. "Professional development program" means the program mandated
by the Oklahoma Teacher Preparation Act for the continuous
improvement and enrichment of the certified and licensed teachers of
this state;

6. "Teacher education professional development committee" means
the committee created in Section 7 of this act for the continuous
improvement and enrichment of higher education faculty in teacher
education programs in institutions of higher education;

7. "Department" means the State Department of Education;

8. "Residency committee" means a committee in a local school
district for the purpose of reviewing the teaching performance of a
resident teacher and making recommendations to the Board and the
preparing institution of higher education regarding certification of
the resident teacher. A residency committee shall consist of a
mentor teacher, the principal or an assistant principal of the
employing school or an administrator designated by the local board
and a teacher educator in a college or school of education of an
institution of higher education, or an educator in a department or
school outside the institution's teacher education unit. Provided
that, if available, qualified mentor teachers shall have expertise in
the teaching field of the resident teacher and, if possible, the
higher education members of the residency committee shall have

.

expertise and experience in the teaching field of the resident
teacher. However, in all cases, at least one member of the residency
committee shall have expertise and experience in the teaching field
of the resident teacher;

9. "Resident teacher" means any licensed teacher who is employed
in an accredited school to serve as a teacher under the guidance and
assistance of a mentor teacher and residency committee. Any such
person shall have completed the program of the college or school of
education of the accredited institution of higher education from
which the person has been graduated, and shall have successfully
completed the competency examination in areas of approval in which
the resident teacher seeks certification;

10. "Certified teacher" means any teacher who has been issued a
certificate by the Board in accordance with the Oklahoma Teacher
Preparation Act and the rules of the Board;

11. "Mentor teacher" means any teacher holding a standard
certificate who is employed in a school district to serve as a
teacher and who has been appointed to provide guidance and assistance
to a resident teacher employed by the school district. A mentor
teacher shall be a classroom teacher and have a minimum of two (2)
years of classroom teaching experience as a certified teacher.

A mentor teacher shall be selected by the principal from a list
submitted by the bargaining unit where one exists. In the absence of
a bargaining agent, the teachers shall elect the names to be
submitted. No teacher may serve as a mentor teacher for more than
one resident teacher at a time;

12. "Higher education faculty" means any individual who is
employed in a teaching capacity in an institution of higher
education, approved or accredited by tht Commission for the
preparation of education personnel; and
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13. "Competency examination" means the assessment required in
the Oklahoma Teacher Preparation Act for licensure and certification
as a teacher and shall consist of tests over general education,
professional education and subject areas as defined by the Oklahoma
Commission for Teacher Preparation.

SECTION 4. AMENDATORY
1992, as amended by Section 2,
Supp. 1994, Section 6-172), is

Section 6-172. A. The A

Section 2, Chapter 308, O.S.L.
Chapter 224, O.S.L. 1994 (70 O.S.
amended to read as follows:

new teacher preparation system shall be
.

include fundamental
changes in the current system of teacher preparation and
certification standards as was established in Sections 6-150 through
6-158.1 and 6-161 through 6-170 of this title and shall be developed,
implemented and administered by the State Board of Education, the
Oklahoma State Regents for Higher Education and the Oklahoma
Commission for Teacher Preparation. pursuant to the provisions of the
Oklahoma Teacher Preparation Act. .1.4-4a-bereby-deolaced-Che-ioteat
od-the-Legielatare-that-the The new teacher preparation system shall
be a competency-based to incline an assessment system designed to
measure the competencies desired 444-4be-system for teachers. are

C.-1351-Septembeo-1,--199.67-the Except as otherwise provided by
law, the new teacher preparation system shall be fully integrated,.
ix3aThltplemented by July 1, 1997, and shall be applied for students
eerier..tag admitted to a teacher educatIEWTFEEiram adber-tbat-date-aad

earolled-ia on or after September 1, 1997. Students admitted to a
teacher education program prior to September 1, I9.96 1997, shall be
allowed to continue in the present system until September 1, 149&
1999.

SECTION 5. NEW LAW A new section of law to be codified in

1

the Oklahoma Statutes as Section 6-184 of Title 70, unless there is
created a duplication in numbering, reads as follows:

A. Beginning July 1, 1997, the Oklahoma Commission for Teacher
Preparation shall have authority for approval and accreditation of
teacher education programs and for assessment of candidates for
licensure and certification according to the provisions of the
Oklahoma Teacher Preparation Act. As part of this duty the Oklahoma
Commission for Teacher Preparation shall:

1. Include the State Board of Education in the process;

2. Review and assess approved, accredited and new programs of
teacher education; and

ENR. H. B. NO. 1549
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3. Encourage studies and research designed to improve teacher
education.

From July 1, 1995, to July 1, 1997, the State Board of Education
shall have the authority to approve and accredit teacher education
programs. During such time the Oklahoma Commission for Teacher
Preparation shall be included in the process. Before adopting any
rule pertaining to approval or accreditation of teacher education
programs or assessment of candidates for licensure and certification,
the Oklahoma Commission for Teacher Preparation shall solicit
comments from the State Board of Education, the Oklahoma State
Regents for Higher Education and the State Board of Vocational and
Technical Education on the proposed rule. Within forty-five (45)
days of the receipt of the proposed rule from the Oklahoma Commission
for Teacher Preparation, the State Board of Education, the State
Regents and the State Board of Vocational and Technical Education
shall separately review the proposed rule and return their
recommendations to the Commission on the proposed adoption. Each
recommendation shall include the rationale for the recommendation.
The Oklahoma Commission for Teacher Preparation shall accord the
recommendations due deliberation in its subsequent consideration of
the adoption of each proposed rule. If the action of the Commission
on a proposed rule is not consistent with the recommendation made by
any of the reviewing entities, within ten (10) days of the Oklahoma
Commission for Teacher Preparation's formal action on the rule, the
Commission shall submit a report providing justification for its
actions to the Education Oversight Board.

B. The State Board of Education, the Oklahoma State Regents for
Higher Education and the State Board of Vocational and Technical
Education shall also have authority to recommend to the Oklahoma
Commission for Teacher Preparation rules for teacher education
program approval and accreditation and rules for teacher assessment.
Any such rule recommended shall be considered by the Commission
within sixty (60) days of receipt of the rule by the same process
provided in subsection A of this section for rules proposed by the
Oklahoma Commission for Teacher Preparation.

C. Before adopting any rule pertaining to teacher licensure and
certification, residency or professional development, the State Board
of Education shall solicit comments from the Oklahoma Commission for
Teacher Preparation, the Oklahoma State Regents for Higher Education
and the State Board of Vocational and Technical Education on the
proposed rule. Within forty-five (45) days of the receipt of a
proposed rule from the State Board of Education, the Oklahoma
Commission for Teacher Preparation, the State Regents and the State
Board of Vocational and Technical Education shall separately review
the proposed rule and return their recommendations to the Board on
the proposed adoption. Each recommendation shall include the
rationale for the recommendation. The State Board of Education shall
accord the recommendations due deliberation in its subsequent
consideration of the adoption of each rule. If the action of the
State Board of Education on a proposed rule is not consistent with
the recommendation made by any of the reviewing entities, within ten
(10) days of the State Board of Education's formal action on the
rule, the State Board of Education shall submit a report providing
justification for its action to the Education Oversight Board.

D. The Oklahoma Commission for Teacher Preparation, the Oklahoma
State Regents for Higher Education and the State Board of Vocational
and Technical Education shall have authority to recommend to the
State Board of Education rules for adoption in the areas of teacher
licensure and certification, residency and professional development.
Any such rule recommended shall be considered by the State Board of
Education within sixty (60) days of the receipt of the rule by the
same process provided in subsection C of this section for rules
proposed by the State Board of Education.

9
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SECTION 6. NEW LAW A new section of law to be codified in
the Oklahoma Statutes as Section 6-185 of Title 70, unless there is
created a duplication in numbering, reads as follows:

A. The following competencies and methods shall be incorporated
into the programs approved by the Oklahoma Commission for Teacher
Preparation for the competency-based teacher preparation system
provided for the Oklahoma Teacher Preparation Act:

1. The teacher preparation system shall include, but not be
limited to, the following competencies:

a: excellence in the arts and sciences,

b. an in-depth knowledge of the subject matter to be
taught,

c. the ability to identify and cultivate talent and
potential in students,

d. an understanding of child and human development,

e. teaching skills developed through a variety of learning
experiences,

f. the ability to interact effectively with all students,

skills necessary for working with parents, guardians
and custodians of students in the education process,

h. skills necessary to involve the community in education,

9

and

i. skills to foster teamwork within and among schools;

2. The preservice program shall include the following methods to
achieve the competencies listed in paragraph 1 of this subsection:

a. require teacher candidates to study arts and
sciences at the undergraduate level,

b. require secondary and elementary/secondary teacher
candidates to have undergraduate majors, or their
equivalents, in a subject area, and require teacher
candidates in early childhood, elementary, and special
education to have subject area concentrations which
allow qualification as a generalist,

c. require teacher candidates to study the individuality
of students, the capacity of students to learn and the
process of learning,

d. integrate curriculum from other disciplines with the
education curriculum,

e.

f.

g.

require teacher candidates to have training experiences
and personal contact with parents, guardians or
custodians of school-age children,

require teacher candidates to have community
involvement experience, and

structure courses so as to require teamwork activities;

3. Prior to July 1, 1997, the State Board of Education, and on
and after July 1, 1997, the Oklahoma Commission for Teacher
Preparation shall not require more than a four-year program of one
hundred twenty-four (124) semester hours to complete a teacher
education degree. Provided, any program approved by the State Board
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of Education prior to July 1, 1995, which requires more hours may
continue to require such hours. Any program approved prior to July
1, 1995, which requires more than one hundred twenty-four (124)
semester hours for a teacher education degree shall implement
requirements for this program without additional hours.

B. It is the intent of the Legislature that institutions of
higher education which offer teacher education programs hold such
programs accountable for meeting the licensure and certification
competencies approved by the State Board of Education. It is the
intent of the Legislature that the teacher education programs
incorporate a curriculum to achieve the competency-based system and
include integration of the teacher preparation curricula with the
arts and sciences departments curricula. Each institution of higher
education which seeks accreditation or approval for its teacher
education program shall develop an institution plan which follows the
State Board of Education competencies for licensure and
certification. In developing such institution plans, the higher
education institution shall establish a process which seeks
information and input from teacher preparation faculty, faculty from
arts and sciences and other programs and disciplines which are
appropriate, students within the teacher education program, teachers,
administrators, parents, guardians or custodians of students and
business and community leaders. Each institution shall hold an
annual public forum subject to the provisions of the Oklahoma Open
Meeting Act regarding the content of the institution plan at which
public comment on either the institution's teacher preparation plan
or program is solicited. The institution's plan shall be accessible
to any interested party under the Oklahoma Open Records Act. No
institution of higher education's teacher education program shall be
approved by the Commission unless the institution plan has been
approved by that institution's governing board. Initial institution
plans shall be filed with the Oklahoma Commission for Teacher
Preparation by January 1, 1997, and as required by the Commission
thereafter. The Oklahoma State Regents for Higher Education may
facilitate the development of institution plans to assist
institutions of higher education.

SECTION 7. NEW LAW A new section of law to be codified in
the Oklahoma Statutes as Section 6-186 of Title 70, unless there is
created a duplication in numbering, reads as follows:

A. Criteria for the approval and accreditation of teacher
education programs in Oklahoma institutions of higher education. shall
include, but not be limited to, substantial evidence that persons who
enter teacher education programs demonstrate:

1. Competency in the oral and written use of the English
language;

2. A minimum grade point average as established by the Oklahoma
Commission for Teacher Preparation; and

3. The ability to meet criteria established pursuant to the
Oklahoma Teacher Preparation Act at the completion of the teacher
education program and provide evidence of having worked with children
or youth in a variety of situations.

Criteria shall also include a greater emphasis upon field work in
accredited schools by prospective teachers under the supervision of
higher education faculty.

B. It is hereby declared to be the intent of the Legislature
that the Oklahoma Commission for Teacher Preparation work with the
Oklahoma State Regents for Higher Education and the various
institutions of higher education in establishing a procedure whereby
full-time teacher education faculty continue their professional

11/0development during their tenure at an institution of higher education
to ensure that the future teachers of this state are taught by
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professional educators fully trained in their area of expertise.
Each approved or accredited program of teacher education shall have ateacher education professional development committee that shall
include at least one public school classroom teacher as a member.
The committee shall write and review professional development plans
for each full-time faculty member directly involved in the teacher
education process. Individual professional development plans shallbe submitted to the Commission as a normal part of the five-year
process of teacher education program review.

It is further declared to be the intent of the Legislature that
such professional development plans provide alternative means of
education including, but not limited to:

1. Professional development programs;

2. Higher education courses;

3. Exchange programs with public school classroom teachers,
administrators, and other school personnel; and

4. Programs whereby all full-time teacher education faculty
members directly involved in the teacher education process, including
all administrators of the teacher education program, are required to
serve in a state accredited public school for at least ten (10) clock

: hours per school year in responsibilities related to their respective
teacher education teaching fields.

All public school systems shall participate in the programs
provided for in this subsection when needed.

C. The Oklahoma Commission for Teacher Preparation shall adopt
rules requiring specific improvements to strengthen the screening of
student applicants and field activity and placement as set out in
subsection A of this section. Such rules shall be reviewed and
amended or readopted by the Commission at least once every five (5)
years.

D. Toassist the Commission in setting specific requirements as
set out in subsections A and C of this section, the Commission shall
annually prepare a statistical report showing the percentage of
students from each of the Oklahoma institutions of higher education
who have successfully completed or who have failed the competency
examination for licensure and certification. The annual report shall
show the percentages for each institution of higher education and
each assessment area separately by student degree status and shall be
distributed annually to each member of the Oklahoma Commission for
Teacher Preparation, the Oklahoma State Regents for Higher Education,
the governing board of each institution which has an approved or
state accredited teacher education program, the State Board of
Education, the State Board of Vocational and Technical Education and
the Legislature.

SECTION 8. NEW LAW A new section of law to be codified in
the Oklahoma Statutes as Section 6-187 of Title 70, unless there is
created a duplication in numbering, reads as follows:

A. A competency examination shall be adopted by the Oklahoma
Commission for Teacher Preparation for the general education,
professional education and various subject areas and grade levels for
purposes of ensuring academic achievement and competency of each
teacher candidate or teacher in the subject area such person is
seeking licensure or certification to teach, as prescribed by the
State Board of Education.

The Commission, consistent with the purposes of this section,
shall promulgate rules and procedures to guarantee the
confidentiality of examinations.

ENR. H. B. ND. 1549 12 Page 9



B. Following completion of the junior year or after having
completed ninety (90) college credit hours, each teacher candidate
shall be eligible to take the examination. No teacher candidate
shall be eligible for licensing until successfully completing the
competency examination. Certification shall be limited to areas ofapproval in which the licensed or certified teacher has successfully
completed the examination. Testing for certification for subjects in
which a teacher candidate or teacher is seeking a minor teaching
assignment or an endorsement to teach shall be limited to the
specific subject area test.

A teacher candidate or teacher may take the general education,
professional education or subject area portions of the examination
subject to any limit imposed by the Commission.

C. A teacher may be certified in as many areas as the teacher
meets the necessary requirements provided by law and has successfully
completed the subject area portion of the examination.

D. The Commission shall offer the first competency examination
beginning July 1, 1997, but no later than October 1, 1997.
Thereafter, the examination shall be offered at least four times percalendar year on dates to be established by the Commission.

E. Nothing in the Oklahoma Teacher Preparation Act shall
restrict the right of the State Board of Education to issue anemergency or provisional certificate, as needed. Provided, however,prior to the issuance of an emergency certificate, the local district
shall document substantial efforts to employ a teacher who holds aprovisional or standard certificate or who is licensed in the
teaching profession. In the event a district is unable to hire an
individual meeting this criteria, the district shall document efforts
to employ an individual with a provisional or standard certificate orwith a license in another curricular area with academic preparation
in the field of need. Only after these alternatives have been
exhausted shall the district be allowed to employ an individual
meeting minimum standards as established by the State Board of
Education for the issuance of emergency certificates.

SECTION 9. AMENDATORY Section 5, Chapter 308, O.S.L. 1992(70 O.S. Supp. 1994, Section 6-175), is amended to read as follows:

Section 6-175.
teacher,-asaesament-sys4em The curriculum examination which was
required by Section 6-156 of Title 70 of the Oklahoma Statutes shall
be restructured into a competency examination by the Oklahoma
Commission for Teacher Preparation with the assistance of the State
Board of Education and, the Oklahoma State Regents for Higher
Education and the State Board of Vocational and Technical Education
in accordance with the provisions of Section 5 of this act
concurrently with the development of the new teacher preparation
system.

implemeatiag-a-per-gor.maace.7based The competency-based teacher

examination shall
replace the current teacher assesgmen4-ays4em curriculum examination
which was established in Sections 6-150 through 6-158 and 6-162
through 6-170 of this title. The new teacher assossmeat-system
competency examination shall be Cully-implemeateal-bySepteageor-1-,-19.9.4 ready for implementation and administered by the Commission
beginning July 1, 1997. The system competency examination shall bane
449,-Lellowlag-eb-jac4iues-s.

EST COPY AVAILABLE
1 To serve as a threshold for entry into the profession-p-amd
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t,eactser,s4r.i.1.1s.

By September 1, 1995, the Oklahoma Commission for Teacher
Preparation shall develop and release a request for proposals for the
state teacher competency examination which assesses candidates for
licensure and certification for demonstrated competency in subject
matter, professional education, and state core knowledge and skills
assessment, which includes critical thinking, communication andcoutation. The Oklahoma Commission for Teacher Pre ration shall

bids in an o en, com etitive bi din
1996. The Commission shall review all bi s and proposals an make
recommendations to the Governor and Legislature by March 1, 1996. In
evaluating,the bids and proposals the Commission shall take into
consideration the cost of developing, administering and scorarthe
competency examination, the cost to each individual tested and to the
state, and shall factor in the cost of periodically updating the
state competency examination. The curriculum examination as was
required by Section 6-156 of Title 70 of the Oklahoma Statutes and in
effect July 1, 1994, shall continue to be offered by the State Board
of Education until July 1, 1997. Beginning July 1, 1997, the
Oklahoma Commission for Teacher Pre aration shall have authorit tocontinue to of er that examination as neede an to etermine whether
a student should take that test in lieu of the competency
examination.

rocess until Januar

SECTION 10. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-189 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. The licensure and certification system required by the
Oklahoma Teacher Preparation Act as part of the new teacher
preparation system shall be competency-based. The competencies for
licensure and certification shall be integrated with competencies
specified in Section 6 of this act. By July 1, 1996, the State Board
of Education shall adopt general competencies for licensure and
certification, and by January 1, 1997, the Board shall have adopted
full competencies and implemented the licensure and certification
systems as-tequired in this act. No higher education courses or
credit hours may be specified by the State Board of Education in
rules for licensure or certification. Nothing in the State Board of
Education's licensure and certification rules shall prohibit the
Oklahoma State Regents for Higher Education from adopting policies
and procedures it deems appropriate for coursework, grade point:
average, or credit hours for teacher preparation at institutions in
The Oklahoma State System of Higher Education.

B. The requirements for a certificate for superintendent of
schools and principal shall include not less than a standard master's
degree, such other professional education and requirements as may be
fixed by the State Board of Education, and a minimum of two (2)
years' successful teaching, supervisory or administrative experience
in public schools.

C. Certificates may be revoked by the State Board of Education
for willful violation of any rule of the State Board of Education or
of any federal or state law or other proper cause but only after
sufficient hearing has been given before the State Board of
Education.

D. Teaching in a Head Start program or programs shall be used
for renewal of a standard teaching certificate.

SECTION 11. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-190 of Title 70, unless there

1 is created a duplication in numbering, reads as follows:
1

A. The board of education of each school district shall employ
and contract in writing, as required in Section 6-101 of Title 70 of
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the Oklahoma Statutes, only with persons certified or licensed toteach by the State Board of Education in accordance with the OklahomaTeacher Preparation Act, except as otherwise provided by law.

B. The Board shall issue a license to teach to any person who:

1. Has successfully completed the teacher education program
required by the State Board of Education prior to July 1, 1997, andthe Oklahoma Commission for Teacher Preparation beginning July 1,1997;

2. Has graduated from an accredited institution of highereducation that has approval or accreditation for teacher education;
3. Has met all other requirements as may be established by theBoard;

4. Has made the necessary application and paid the curriculum
examination fee as prescribed by the State Board of Education priorto July 1, 1997, and beginning July 1, 1997, paid the competency
examination fee in an amount prescribed by the Commission. Suchexamination fee shall be paid to the Board or Commission as requiredand be deposited to the Revolving Fund provided for in Section 6-160of Title 70 of the Oklahoma Statutes; and

5. Has successfully completed the examination in accordance withthe Oklahoma Teacher Preparation Act.

C. The Board shall issue a certificate to teach to any personwho:

1. Holds a license to teach in accordance with the Oklahoma
Teacher Preparation Act;

2. Has served a minimum of one (1) school year as a residentteacher;

3. Has,made the necessary application and paid the certification
'fee as prescribed by the Board; and

4. Has been recommended for certification by the residencycommittee; or

5. Holds an out-of-state certificate and meets standards set bythe Board.

D. If a resident teacher is a graduate of an out-of-state
institution of higher education, the recommendation of the residencycommittee shall be made to the State Board of Education.

E. Any person holding a valid certificate, issued prior to
January 1, 1997, shall be a certified teacher for purposes of theOklahoma Teacher Preparation Act, subject to any professional
development requirements prescribed by this act or by the State Boardof Education.

SECTION 12. AMENDATORY 70 O.S. 1991, Section 6-160, isamended to read as follows:

Section 6-160. There Until July 1, 1998, there is hereby createdin the State Treasury a revolving fund for the State Board of
Education, to be designated the "Teachers' Curriculum ExaminationRevolving Fund". The fund shall consist of curriculum examinationfees paid to the Board pursuant to statutory authority. Therevolving fund shall be a continuing fund not subject to fiscal yearlimitations and shall be under the control and management of the
administrative authority of the State Board of Education.
Expenditures from said fund shall be made to maintain the curriculum
examination process as set out in

Sec4142,11-S-aL this act and-wi.thou.4
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. Warrants for expenditure shall be drawnby the State Treasurer on claims signed by an authorized employee or
employees of the State Board of Education and approved by the
Director of State Finance.

On July 1, 1997, the State Board of Education shall transfer any
unencumbered funds in the Teachers' Curriculum rvamination Revolving
Fund to the Teachers' Competency Examination Revolving Fund. Anyfunds which are unexpended on January 1, 1998, shall be transferred
to the Teachers' Competency Examination Revolving Fund. On July 1,
1997, there shall be created in the State Treasury a revolving fund
for the Oklahoma Commission for Teacher Preparation, to be designated
the "Teachers' Competency Examination Revolving Fund". The fundshall consist of curriculum examination fees paid to the Commission
pursuant to statutory authority. The revolving fund shall be a
continuing fund not subject to fiscal year limitations and shall be
under the control and management of the administrative authority of
the Oklahoma Commission for Teacher Preparation. Expenditures fromsaid fund shall be made to maintain the competency examination
process set out in the Oklahoma Teacher Preparation Act. Warrants
for expenditure shall be drawn by the State Treasurer on claims
signed by an authorized employee or employees of the Oklahoma
Commission for Teacher Preparation and approved by the Director of
State Finance.

SECTION 13. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-192 of Title 70, unless there
is created a duplication in numbering, reads as follows:

It is hereby declared to be the intent of the Legislature to
establish a professional development procedure whereby all teachers
in the state continue their education beyond initial licensing and
certification by the state to ensure that the children of the state
are taught by professional educators, fully prepared in their areasof expertise. Furthermore, such professional development procedure
shall provide alternative means of education, including one or moreof the following: In-service programs, higher education courses, or
other alternative means of education designed to help teachers enrich
their professional abilities.

SECTION 14. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-193 of Title 70, unless there
is created a duplication in numbering, reads as follows:

Each school district shall receive an appropriate amount of funds
for the exclusive purpose of professional development. These funds
shall be expended for professional development programs within
guidelines adopted by the State Board of Education. All funds
provided to local school districts shall be provided by and subject
to the approval of plans submitted to the State Board of Education by
each local school district no later than May 10 of each year. Such
funds shall be deposited in a special account within the general fund
of the local school district. A list of all expenditures made from
such account shall be provided to the professional development
committee upon request of the committee chairperson.

SECTION 15. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-194 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. The local boards of education of this state shall establish
professional development programs for the certified and licensed
teachers and administrators of the district. Such programs shall be
adopted by each local board of education based upon recommendations
of a professional development committee appointed by the board of
education for the district. By September 1, 1995, the State Board of
Education shall disseminate to each local professional development
committee a copy of the in-service professional development
competencies included in the Report on Educator Preparation and
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Professional Development issued in December 1994 by the Oklahoma
Commission for Teacher Preparation for review and consideration and,
if approved by the local professional development committee, to beincluded in part or in whole in the local professional developmentplan of the school district. The professional development centersfunded through the State Board of Education shall provide technical
assistance to any local school district which desires to incorporate
any such competencies into its local professional development plan.Each local professional development committee shall include classroom
teachers, administrators and parents, guardians or custodians of
children in the local school district and shall consult with a highereducation faculty. A majority of the members of the professional
development committee shall be composed of classroom teachers. Theteacher members shall be selected from a list of names submitted bythe bargaining agent, where one exists. In the absence of a
bargaining agent, the teachers will elect a list of names to be
submitted to the local board of education. The programs adopted mayinclude, but not be limited to:

1. In-service training programs; and

2. Higher education courses.

Each adopted program shall include a component on outreach to
parents, guardians or custodians of students and multicultural
education, which all personnel defined as teachers in Section 1-116
of Title 70 of the Oklahoma Statutes shall be required to complete ona periodic basis. Such programs shall be submitted for approval tothe Board. Teachers and administrators who have completed
professional development courses in their field of instruction or incourses related to obtaining additional professional qualificationsand who complete such courses and receive a grade which is equivalentto at least a 3.0 on a 4.0 grading scale may be reimbursed by the
school district for one-half (1/2) of the general enrollment fees
incurred at any institution within The Oklahoma State System forHigher Education. If the teacher or administrator incurs costspursuant to this section at a private institution of higher
educationthe person may be reimbursed by the school district for anamount equal to one-half (1/2) of the general enrollment fees
incurred at an institution of The Oklahoma State System of Higher
Education of comparable type. No school district shall receive statefunds for professional development until such time as the local boardof education's program has been approved by the Board.

B. Each licensed or certified teacher in this state shall be
required by the local board of education to meet the professional
development requirements established by the board, or established
through the negotiation process. Failure of any teacher to meetlocal board of education professional

development requirements may begrounds for nonrenewal of such teacher's contract by the local boardof education. Such failure may also be grounds for nonconsiderationof salary increments affecting the teacher.

C. The professional development plan shall be submitted to the
State Board of Education as provided in Section 3-104.2 et seq. ofTitle 70 of the Oklahoma Statutes.

SECTION 16. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-195 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. The State Department of Education shall administer a
residency program which shall be approved by the State Board of
Education. Such program shall be developed in consultation with the
teacher education institutions, the Oklahoma Commission for Teacher
Preparation and the local boards of education. Such program shallinclude, but not be limited to:
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1. Guidelines and assignments for resident teacher positions inthe local school districts;

2. Requirements and guidelines for selection and appointment ofmentor teachers which must include any requirements specified in theOklahoma Teacher Preparation Act;

3. Guidelines for the appointment and functions of a residencycommittee; and

4. An appropriate professional development program for theresident teacher.

B. Except as otherwise provided in the Oklahoma Teacher
Preparation Act, no person shall be certified to teach in the
accredited schools of this state, unless such person:

1. Has completed at least one (1) school year of teaching
service as a resident teacher in the residency program as provided in
the Oklahoma Teacher Preparation Act;

2. Has been recommended for certification by the appointed
residency committee after completion of not less than one (1) or morethan two (2) school years of resident teaching service; and

3. Has successfully completed the curriculum examination as
prescribed by the Board prior to July 1, 1997, and the competency
examination as prescribed by the Commission beginning July 1, 1997.

C. Any person who has been issued a license to teach by the
Board may be employed in an accredited school as a resident teacher
upon appointment by the local school board.

D. Upon placement of a licensed teacher in a resident teacher
position, the local school board shall appoint the residency
committee members, as prescribed in the Oklahoma Teacher Preparation
Act, who shall have the following duties:

1. Neii with the resident teacher as may be'required by theBoard;

2. Work with the resident teacher to assist in all matters
concerning classroom management and professional development for thatteacher;

3. Provide for meaningful parental, guardian or custodian input
as one criterion in evaluating the resident teacher's performance;and

4. Upon completion of one (1) school year of residency, make
recommendations to the Board and the preparing institution of higher
education as to whether the resident teacher should be issued a
certificate or whether such resident teacher shall be required to
serve as a resident teacher for one (1) additional school year. Inthe event a resident teacher serves a second year, the recommendation
of the residency committee to the Board and the institution of higher
education after the second year shall be for either certification or
noncertification.

Upon recommendation from the residency committee for
noncertification or an additional year in the residency program, such
residency committee shall, upon request of the resident teacher,
supply a list to the resident teacher of the reasons for such
recommendation. The list of reasons shall remain confidential,
except as otherwise provided by the resident teacher.

In the event a resident teacher is required to serve an
additional year in the residency program, the resident teacher shall
not be required to be under the supervision of the same residency
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committee, or any member of the committee, which supervised the
resident teacher during the initial year in the program; and

5. In the event the committee recommendation to the Board and
the institution of higher education is for certification, a residency
committee shall also recommend a professional development program for
the resident teacher, designed to strengthen the resident teacher's
teaching skills in any area identified by the committee.

All resident years shall count toward salary, fringe benefit
adjustments, career status and retirement.

E. Nothing in this act shall be construed as requiring more than
one (1) year of employment at the resident level before a standard
certificate can be issued to a resident teacher.

The professional development program shall commence with the
residency year and shall require continuing education throughout thecareer of a teacher.

SECTION 17. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-196 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. The State Board of Education shall review all contracts with
the professional development centers used for professional
development purposes prior to entering into any contracts with suchcenters. The State Board of Education shall examine:

1. The purpose of the contract;

2. The expenditure of funds provided for in the previous year by
the state to each center provided for in this section;

3. The budgeted salaries of employees and administrators of suchcenters; and

4. Any-other item the State Board of Education determines is
necessary.

B. The State Board of Education shall submit an annual report to
the Governor and Legislature by January 1 of each year, which gives
the information specified in subsection A of this section for each
individual center and which includes the following:

1. The purpose of the center;

2. The hours and days of operation of the center throughout theyear;

3. The number of school districts actually served and the number
of actual teachers by school district served;

4. The number and kinds of sponsored professional development
activities and dates and any related performance evaluations;

and
5. All sources of funding and actual full-time-employees (FTE);

6. Evidence of evaluation of services by users.

SECTION 18. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-197 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. All students graduating from an accredited institution of
higher education approved or accredited by the Oklahoma Commission
for Teacher Preparation for the preparation of educational personnel
on or after September 1, 1999, and seeking to enter the public
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education system as a teacher shall be subject to the assessment,
certification and licensing procedures established in the Oklahoma
Teacher Preparation Act. Except as provided for in subsection B ofthis section, all students graduating from an accredited institution
of higher education prior to September 1, 1999, and seeking to enterthe public education system as a teacher shall be subject to theassessment, licensing and certification requirements in effect beforeJuly 1, 1997.

B. Any person who graduates from an accredited institution of
higher education prior to September 1, 1999, and seeks certification
or endorsement subsequent to September 1, 1999, to teach a subject
area which the teacher was not certified to teach prior to September
1, 1999, following completion of the required higher education shall
be required to successfully complete the competency examination for
such subject area prior to receiving such certification or
endorsement.

SECTION 19. NEW LAW A new section of law to be codifiedin the Oklahoma Statutes as Section 6-198 of Title 70, unless thereis created a duplication in numbering, reads as follows:

On or before January 1, 1996, the State Board of Education shall
review each of its rules pertaining to teacher education, testing,
licensure and certification, entry-year and staff development for the
purpose of repealing or modifying such rules or adopting new rules to
be consistent with the provisions and purposes of the Oklahoma
Teacher Preparation Act.

SECTION 20. AMENDATORY Section 8, Chapter 308, O.S.L.
1992, as last amended by Section 6, Chapter 224, O.S.L. 1994 (70 O.S.Supp. 1994, Section 6-178), is amended to read as follows:

Section 6-178. A. There is hereby created,-to-cootiowo-watil

Statutes, the Oklahoma Commission for Teacher Preparation. The
Commission shall be composed of 4his.ty=thsaa-433} twenty (20)
members, sixteen of whom shall be voting members and four of whom
shall be ex officio, nonvoting members. The sixteen voting members
to shall serve staggered terms of three (3) years, except as
otherwise provided, and shall be appointed as follows:

1. The Speaker of the House of Representatives shall appoint:

a.
Repposerata4441es,.

b. three one public school teachers teacher who are
empaa.yees is an employee of an Oklahoma public school
district, who shall serve an initial term of two (2)
years,

Saa4.14..y.r

tAle-as-ta--and--ssienaes-f-aav,Ity,-

&.. b. two one lay persons person who each have has at
least one child who is a student in an elementary
or secondary public school in this state,
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c. one member of the Oklahoma State Regents for Higher
Education who shall serve an initial term of two (2)
years, and

d. one member who is a principal of an Oklahoma
elementary public school who shall serve an
initial term of one (1) year;

2. The President Pro Tempore of the Senate shall appoint:

a.

b.

three one public school teachers teacher who ase
employees is an employee of an Oklahoma public school
district to serve an initial term of one (1) year,

one member
of the State Board of Education who shall serve an
initial term of one (1) year,

Saoolty...

c. one lay person who has at-least-ose-chLl4-who-ls-a

sahool-le-thle-state had some educational
employment experience, and

4-.-

3. The Governor shall appoint:

a. one member from a private Oklahoma institution of
higher education who is the dean or director of an
approved teacher education program who shall serve an
initial term of one (1) year,

b. one member of the Oklahoma State Regents for Higher
Education who shall serve an initial term of two (2)
years,

c. one member of the State Board of Education,

d. one teacher from an area vocational-technical school
district who shall serve an initial term of one (1)
year,.

e. one member from an institution of higher education in
The Oklahoma State System of Higher Education who is on
the arts and sciences faculty to serve an initial term
of two (2) years,

one member who is a public school superintendent
of an Oklahoma public school,. district to serve an
initial term of two (2) years

pablic--school,--aed
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f. one member from an institution of higher education in
The Oklahoma System of Higher Education who is on the
teacher education faculty, and

g two public school teachers who are employees of an
Oklahoma public school district;

4. The ex officio, nonvoting members shall include the State
Superintendent of Public Instruction aball-ser.ba-as-a-member.-ag-tha
CommIss.i4on+

6..--zhe, the Chancellor of Higher Education aba34-4sezima....16-a
memberog-tbe-Commiaaloa+-aad

the Director of the State Department of Vocational andTechnical aiTaEion
and theSecretary of Education or their designees.

1. The members of the Commission shall serve without
compensation, but shall be allowed actual and necessary expenses
incurred in the performance of their duties, as provided in the State
Travel Reimbursement Act.

2. The Commission shall hold meetings as necessary at a place
and time fixed by the Commission. The first meeting of the
Commission, which shall be held on or after July 1, 1995, shall be
called by the Executive Director of the Commission. At the first
meeting, the Commission shall select one of the members to serve as
chair and another member to serve as vice-chair. At the first
ensuing meeting in each fiscal year thereafter, the chair and vice-
chair for the ensuing year shall be elected. Special meetings may be
called by the chair or by five members of the Commission by delivery
of written notice to each member of the Commission. A majorityof
the voting members of the Commission shall be present at the meeting
to constitute a quorum of the Commission.

3. The Commission may promulgate rules and set fees pursuant to
the purposes of this act.

4. The Commission shall assist the State Board of Education and
the Oklahoma State Regents for Higher Education in conducting
necessary reviews and planning activities related to the purposes of
this act. The Commission shall provide a public forum for receiving
comments and disseminating information to the public and the
education community regarding the purposes of this act. The
Commission shall have the authority to make recommendations to and
otherwise consult with the State Board of Education, the Oklahoma
State Regents for Higher Education, the Oklahoma State Board of
Vocational and Technical Education, the Education Oversight Board and
the Legislature on matters which relate to the purposes of this act.

5. The terms of the members shall begin July 1 of the applicable
year.

C.

MeMbers serving on the Oklahoma Commission for Teacher Preparation on

BLE
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the effective date of this act shall cease to be members on the
effective date of this act. If qualifications allow, all initial
appointments shall be from among the membership of the Commission
serving prior to January 1, 1995. Appointing authorities shall seek
to provide a broad geographic representation of the members serving
on the Commission.

D. The Oklahoma Commission for Teacher Preparation may contract
for services or employ staff, as needed, to fulfill its duties and
responsibilities. The Commission may enter into a contract which
includes an agreement with a state agency, board or commission to
provide administrative support to the Commission.

E. Members of the Commission shall be exempt from the provisions
of Section 6 of Title 51 of the Oklahoma Statutes, which prohibits
the holding of any other office during the member's term of office on
the Commission.

State--Regenots--gar--EUftworEducatiaa-

pgapar-ationGar-rivalwa÷

educat-ioniaOklahoisa+

classr-osza÷ared
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SECTION 21. NEW LAW A new section of law to be codifiedin the Oklahoma Statutes as Section 6-200 of Title 70, unless thereis created a duplication in numbering, reads as follows:

Subject to the availability of funds, the Oklahoma Commission for
Teacher Preparation shall have authority to develdp and administer
training for residency committees and training for professional
development through professional development institutes.
Professional development institutes shall be subject to the approval
of the State Board of Education for professional development purposesand shall be defined as continuing education experiences which
consist of a minimum of thirty (30) clock hours. The institutes
shall be competency-based, emphasize effective learning practices,
require collaboration among participants, and require each
participant to prepare a work product which can be utilized in theclassroom by the participant. Any state professional development
institutes administered by the Commission shall be chosen through acompetitive bid process and if funds are available subject to peerreview. The Commission, prior to offering any professional
development institute, shall promulgate rules related to
administering state professional development institutes.

SECTION 22. NEW LAW A new section of law to be codifiedin the Oklahoma Statutes as Section 6-201 of Title 70, unless thereis created a duplication in numbering, reads as follows:

Effective for the 1998 fiscal year, the State Board of Education,
the Oklahoma State Regents for Higher Education, the Oklahoma State
Board of Vocational and Technical Education and the Oklahoma
Commission for Teacher Preparation shall annually prepare a joint
funding plan for submission by September 1 of each year to the Office
of State Finance and the Legislature which reflects the estimated
state costs for the fiscal year of the entire teacher education,
assessment, licensure and certification, residency and professional
development.system. The plan shall provide for the utilization of
all financial resources from federal, state, local, and private
sources and shall provide for the coordination of those resources tofund any related services. The individual components of the plan, asthey relate to individual agencies, shall be incorporated annually
into each affected agency's budget request in accordance with the
provisions of Section 41.29 of Title 62 of the Oklahoma Statutes.

SECTION 23. AMENDATORY 70 O.S. 1991, Section 3-104, aslast amended by Section 1 of Enrolled Senate Bill No. 479 of the 1st
Session of the 45th Oklahoma Legislature, is amended to read as
follows:

Section 3-104. The control of the State Department of Education
and the supervision of the public school system of Oklahoma shall be
vested in the State Board of Education and, subject to limitations
otherwise provided by law, the State Board of Education shall:

1. Establish and prescribe the duties of an executive officer
who shall be the State Superintendent of Public Instruction and whose
duties shall include the responsibility to give advice and make
recommendations to the Board on all matters pertaining to the
policies and administration of the State Department of Education and
the public school system;

2. Adopt policies and make rules for the operation of the State
Department of Education and the public school system of the state;

3. Organize and have control of the administrative and
supervisory agencies, divisions, personnel and their appointment and
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salaries and other operations necessary to carry out the powers,
duties and functions of the Board and its executive officer;

4. Have authority to require the coordination of all divisions
of the State Department of Education through its executive officer,
delegate general supervision of all employees to its executive
officer, require all recommendations to be presented through its
executive officer, require its executive officer to be responsible
for interpretation of the Board's policy, require any employee of the
Board to present any specific matter directly to the Board;

5. Appoint, prescribe the duties and fix the compensation of a
secretary, an attorney and all other personnel necessary for the
proper performance of the functions of the State Board of Education.
The secretary shall not be a member of the Board;

6. Submit to the Governor a departmental budget based upon major
functions of the Department supported by detailed data on needs and
proposed operations as partially determined by the budgetary needs of
local school districts filed with the State Board of Education for
the ensuing fiscal year.. Appropriations therefor shall be made in
lump-sum form for each major item in the budget as follows:

a. State Aid to schools,

b. the supervision of all other functions of general and
special education including general control, free
textbooks, school lunch, Indian education and all other
functions of the Board and an amount sufficient to
adequately staff and administer these services, and

c. the Board shall determine the details by which the
budget and the appropriations are administered.
Annually, the Board shall make preparations to
consolidate all of the functions of the Department in
such a way that the budget can be based on two items,
administration and aid to schools. A maximum amount
for administration shall be designated as a part of the
total appropriation;

7. On the first day of December preceding each regular session
of the Legislature, prepare and deliver to the Governor and the
Legislature a report for the year ending June 30 immediately
preceding said regular session of the Legislature. Said report shall
contain:

a. detailed statistics and other information concerning
enrollment, attendance, expenditures including State
Aid, and other pertinent data for all public schools in
this state,

b. reports from each and every division, department,
institution or other agency under the supervision of
the Board,

c. recommendations for the improvement of the public
school system of the state,

d. a statement of the receipts and expenditures of the
State Board of Education for the past year, and

e. a statement of plans and recommendations for the
management and improvement of public schools and such
other information relating to the educational interests
of the state as may be deemed necessary and desirable;

25
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8. Provide for the formulation and adoption of curricula,
courses of study and other instructional aids necessary for the
adequate instruction of pupils in the public schools;

9. Have Lall-aad-eaclualve authority in all matters pertaining
to staadar-da-GIL-quall.gicatiGas-aad the licensure and certification of
persons for instructional, supervisory and administrative positions
and services in the public schools of the state subject to the
provisions of Section 5 of this act, and shall formulate rules
governing the issuance and revocation of certificates for
superintendents of schools, principals, supervisors, librarians,
clerical employees, school nurses, school bus drivers, visiting
teachers, classroom teachers and for other personnel performing
instructional, administrative and supervisory services, but not
including members of boards of education and other employees who do
not work directly with pupils, and may charge and collect reasonable
fees for the issuance of such certificates. All funds collected by
the State Department of Education for the issuance of certificates to
instructional, supervisory and administrative personnel in the public
schools of the state shall be deposited in the "Teachers' Certificate
Fund" in the State Treasury and may be expended by the State Board of. . .Education

sommi.ttees-aad-subaammi,ttessw. to finance the activities of the State
Department of Education necessary to administer the program, for
consultative services, publication costs, actual and necessary travel
expenses as provided in the State Travel Reimbursement Act incurred
by persons performing research work, and other expenses found
necessary by the State Board of Education for the improvement of the
preparation and certification of teachers in Oklahoma. Provided,. .

Ger.44f.icata any unobligated balance in the Teachers' Certificate Fund
in excess of Ten Thousand Dollars ($10,000.00) on June 30 of any
fiscal year shal be transferred to the General Revenue Fund of the
State of Oklahoma. Until July 1, 1997, the State Board of Education
shall have authority for approval of teacher education programs. The
State Board of Education shall also have authorit for the
a inistration of teacher rest ency and professional evelopment,
subject to the provisions of the Oklahoma Teacher Preparation Act;

10. Promulgate rules governing the classification, inspection,
supervision and accrediting of all public nursery, kindergarten,
elementary and secondary schools and on-site educational services
provided by public school districts or state-accredited private
schools in partial hospitalization programs, day treatment programs,
and day hospital programs as defined in this act for persons between
the ages of three (3) and twenty-one (21) years of age in the state.
However, no school shall be denied accreditation solely on the basis
of average daily attendance.

Any school district which maintains an elementary school and
faces the necessity of relocating its school facilities because of
construction of a lake, either by state or federal authority, which
will inundate the school facilities, shall be entitled to receive
probationary accreditation from the State Board of Education for a
period of five (5) years after the effective date of this act and any

school district, otherwise qualified, shall be entitled to receive
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probationary accreditation from the State Board of Education for a
period of two (2) consecutive years to attain the minimum average
daily attendance. The Head Start and public nurseries or
kindergartens operated from Community Action Program funds shall not
be subjected to the accrediting rules of the State Board of
Education. Neither will the State Board of Education make rules
affecting the operation of the public nurseries and kindergartens
operated from federal funds secured through Community Action Programs
even though they may be operating in the public schools of the state.
However, any of the Head Start or public nurseries or kindergartens
operated under federal regulations may make application for
accrediting from the State Board of Education but will be accredited
only if application for the approval of the programs is made. The
status of no school district shall be changed which will reduce it to
a lower classification until due notice has been given to the proper
authorities thereof and an opportunity given to correct the
conditions which otherwise would be the cause of such reduction.

Private and parochial schools may be accredited and classified in
like manner as public schools or, if an accrediting association is
approved by the State Board of Education, by procedures established
by the State Board of Education to accept accreditation by such
accrediting association, if application is made to the State Board of
Education for such accrediting;

11. Be the legal agent of the State of Oklahoma to accept, in
its discretion, the provisions of any Act of Congress appropriating
or apportioning funds which are now, or may hereafter be, provided
for use in connection with any phase of the system of public
education in Oklahoma. It shall prescribe such rules as it finds
necessary to provide for the proper distribution of such funds in
accordance with the state and federal laws;

12. Be and is specifically hereby designated as the agency of
this state to cooperate and deal with any officer, board or authority
of the United States Government under any law of the United States
which may require or recommend cooperation with any state board
having charge of the administration of public schools unless
otherwise provided by law;

13. Be and is hereby designated as the "State Educational
Agency" referred to in Public Law 396 of the 79th Congress of the
United States, which law states that said act may be cited as the
"National School Lunch Act", and said State Board of Education is
hereby authorized and directed to accept the terms and provisions of
said act and to enter into such agreements, not in conflict with the
Constitution of Oklahoma or the Constitution and Statutes of the
United States, as may be necessary or appropriate to secure for the
State of Oklahoma the benefits of the school lunch program
established and referred to in said act;

14. Have authority to secure and administer the benefits of the
National School Lunch Act, Public Law 396 of the 79th Congress of the
United States, in the State of Oklahoma and is hereby authorized to
employ or appoint and fix the compensation of such additional
officers or employees and to incur such expenses as may be necessary
for the accomplishment of the above purpose, administer the
distribution of any state funds appropriated by the Legislature
required as federal matching to reimburse on children's meals;

15. Accept and provide for the administration of any land,
money, buildings, gifts, donation or other things of value which may
be offered or bequeathed to the schools under the supervision or
control of said Board;

16. Have authority to require persons having administrative
control of all school districts in Oklahoma to make such regular and
special reports regarding the activities of the schools in said
districts as the Board may deem needful for the proper exercise of

2 7
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its duties and functions. Such authority shall include the right ofthe State Board of Education to withhold all state funds under its
control, to withhold official recognition, including accrediting,
until such required reports have been filed and accepted in the
office of said Board and to revoke the certificates of persons
failing or refusing to make such reports;

17. Have general supervision of the school lunch program. TheState Board of Education may sponsor workshops for personnel and
participants in the school lunch program and may develop, print anddistribute free of charge or sell any materials, books and bulletins
to be used in such school lunch programs. There is hereby created in
the State Treasury a revolving fund for the Board, to be designated
the School Lunch Workshop Revolving Fund. The fund shall consist of
all fees derived from or on behalf of any participant in any such
workshop sponsored by the State Board of Education, or from the sale
of any materials, books and bulletins, and such funds shall be
disbursed for expenses of such workshops and for developing, printing
and distributing of such materials, books and bulletins relating tothe school lunch program. The fund shall be administered in
accordance with the Revolving Fund Procedures Act;

18. Prescribe all forms for school district and county officers
to report to the State Board of Education where required. The StateBoard of Education shall also prescribe a list of appropriation
accounts by which the funds of school districts shall be budgeted,
accounted for and expended; and it shall be the duty of the State
Auditor and Inspector in prescribing all budgeting, accounting and
reporting forms for school funds to conform to such lists;

19. Provide for the establishment of a uniform system of pupil
and personnel accounting, records and reports;

20. Have authority to provide for the health and safety of
school children and school personnel while under the jurisdiction of
school authorities;

21. Provide for the supervision of the transportation of pupils;

22. Have authority, upon request of the local school board, to
act in behalf of the public schools of the state in the purchase of
transportation equipment;

23. Have authority and is hereby required to perform all duties
necessary to the administration of the public school system in
Oklahoma as specified in the Oklahoma School Code; and, in addition
thereto, those duties not specifically mentioned herein if not
delegated by law to any other agency or official;

24. Administer the State Public Common School Building
Equalization Fund established by Section 32 of Article X of the
Oklahoma Constitution. Any royalties, bonuses, rentals or other
monies derived from oil and gas and all other mineral leases on lands
that have been or may be granted by the United States to the state
for the use and benefit of the common schools, or lands that are or
may be held by the Commissioners of the Land Office for the use and
benefit of the common schools, the proceeds of the sale of easements,
improvements and sand and gravel on any such lands, the proceeds of
all property that shall fall to the state by escheat, penalties for
unlawful holding of real estate by corporations, and capital gains on
assets of the permanent school funds, shall be deposited in such
State Public Common School Building Equalization Fund, which shall be
used to aid school districts in acquiring buildings under rules
prescribed by the State Board of Education, as the administering
agency, subject to the limitations fixed by Section 32 of Article X
of the Oklahoma Constitution. The State Board of Education shall
prescribe rules for making grants of aid from, and for otherwise
administering, such fund, and may employ and fix the duties and
compensation of technicians, aides, clerks, stenographers, attorneys
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. and other personnel deemed necessary to perform its duties; and the
cost of administering such fund shall be paid from funds currently
available for the operation of the State Department of Education. It
shall be the duty of the State Board of Education, the Commissioners
of the Land Office and all other public agencies, officers and
employees to observe and comply with the provisions of this
paragraph, in all respects; and they shall not be held liable for any
amount, penalty or punishment for having done so, unless and until
they are directed to do otherwise by a court of competent
jurisdiction;

25. Recognize that the Director of the Oklahoma Department of
Corrections shall be the administrative authority for the schools
which are maintained in the state reformatories and shall appoint the
principals and teachers in such schools. Provided, that rules of the
State Board of Education for the classification, inspection and
accreditation of public schools shall be applicable to such schools;
and such schools shall comply with standards set by the State Board
of Education;

26. Have authority to administer a revolving fund which is
hereby created in the State Treasury, to be designated the
Statistical Services Revolving Fund. The fund shall consist of all
monies received from the various school districts of the state, the
United States Government, and other sources for the purpose of
furnishing or financing statistical services and for any other
purpose as designated by the Legislature. The State Board of
Education is hereby authorized to enter into agreements with school
districts, municipalities, the United States Government, foundations
and other agencies or individuals for services, programs or research
projects. The Statistical Services Revolving Fund shall be
administered in accordance with the Revolving Fund Procedures Act,
Section 155 et seq. of Title 62 of the Oklahoma Statutes; and

27. Have authority to review preliminary plans for new
construction and major alteration of public school buildings where
structural changes are proposed. No bids shall be let for the
construction or major alteration of any public school building until
preliminary plans and specifications for such construction or
alteration have been submitted to and reviewed by the State
Department of Education. The period of time during which such review
is conducted by the State Department of Education shall not exceed
thirty (30) days. The State Department of Education shall advise
each local school district regarding said review of preliminary plans
and specifications. Provided, nothing in this subsection shall be
construed as repealing any ordinance or building code of any city,
town or county.

SECTION 24.
amended by Section
Section 3-116), is

Section 3-116.
Oversight Board.
shall consist of:

AMENDATORY 70 O.S. 1991, Section 3-116, as
1, Chaptef 232, O.S.L. 1994 (70 O.S. Supp. 1994,
amended to read as follows:

A. There is hereby created the Education
The membership of the Education Oversight Board

1. The Chairperson of the Education Committee of the Oklahoma
House of Representatives;

2. The Chairperson of the Education Committee of the Senate;

3. One member, who is not a legislator, appointed by the
Governor;

4. One member, who is not a legislator, appointed by the Speaker
of the Oklahoma House of Representatives; and
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5. One member, who is not a legislator, appointed by the
President Pro Tempore of the Senate.

The two Education Committee Chairpersons shall serve as membersof the Board as long as each holds that position in such
chairperson's respective house. The terms of the appointed membersshall be staggered. The initial term of the member appointed by theGovernor shall expire on June 30, 1996. The initial term of the
member appointed by the President Pro Tempore of the Senate shall
expire on June 30, 1995. The initial term of the member appointed by

. the Speaker of the House of Representatives shall expire on June 30,1994. After expiration of the initial terms, the terms of the threeappointed members shall be three (3) years and shall begin on July 1of the year the preceding term expires. No more than one appointed
member may reside in any one Congressional District, county, city ortown. If a vacancy occurs, the vacancy shall be filled for the
unexpired term in the same manner as the office was previously
filled.

B. A chairperson and vice-chairperson shall be elected annually
from the membership of the Board. A quorum which shall consist ofthree members must be present for the transaction of any business.
Members shall be reimbursed for travel in the performance of theirofficial duties in accordance with the State Travel ReimbursementAct.

C. The Education Oversight Board shall have oversight over
implementation of th4s-aa4-and:

1. The provisions of Enrolled House Bill No. 1017 of the 1st
Extraordinary Session of the 42nd Oklahoma Legislature; and

2. The provisions of the Oklahoma Teacher Preparation Act.

D. The Education Oversight Board shall govern the operation ofthe Office of Accountability created in Section 3=llg 3-117 of thistitle. The Secretary of Education shall be the chief executive
officer of,the Office of Accountability.

SECTION 25. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6-202 of Title 70, unless thereis created a duplication in numbering, reads as follows:

A. Beginning July 1, 1997, there shall be created a "Teacher
Competency Review Panel" to make recommendations to the State Board
of Education for the licensure and certification of people who have
not graduated from an approved teacher education program in this
state, or who have never held a standard teaching certificate in thisstate, or who are not currently certified to teach in another state.
No person shall be certified-to teach pursuant to the provisions of
this section unless the person holds at least a baccalaureate degree
from an accredited institution of higher education, has successfully
completed the required competency examination, and has been assessed
by and received a favorable recommendation from the Teacher
Competency Review Panel.

B. The members of the Teacher Competency Review Panel shall be
selected by the State Board of Education from a list of candidates
supplied by the Oklahoma Commission for Teacher Preparation. The
Teacher Competency Review Panel shall consist of seven (7) members.

C. The State Board of Education shall assess candidates seeking
certification to teach through the recommendation of the Teacher
Competency Review Panel fees for the service in an amount sufficient
to fully fund the duties of the Teacher Competency Review Panel.
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SECTION 26. AMENDATORY 70 O.S. 1991, Section 5-113.1, as
last amended by Section 9, Chapter 360, O.S.L. 1994 (70 O.S. Supp.
1994, Section 5-113.1), is amended to read as follows:

Section 5-113.1 A. Except as otherwise provided herein, no
person may be employed or put under contract by a school district if
that person is related to a member of the board of education of that
school district within the second degree of consanguinity or
affinity. A teacher or employee already under contract to or
otherwise employed by the school district at the time the
relationship is established may continue in said employment. A.
Except as otherwise provided, a board member already' serving at the
time the relationship is established may serve out the term for which
the member was elected but shall not be eligible to be a candidate
for or serve successive terms of office for which the member may be
elected. This provision shall not prevent a board member from
serving successive terms of office if otherwise eligible under the
provision of Section 5-113 of this title. No member of the board of
education who has resigned from the board before his or her term has
expired may be reappointed to the board to complete the remainder of
his or her term if a teacher or employee related to the resigned
member of the board within the second degree of consanguinity or
affinity was put under contract or otherwise employed by the school
district after the board member resigned.

Any member of a board of education who is related to a teacher or
other employee of the district within the second degree of
consanguinity or affinity shall not attend or participate in any
regular or executive session of the board held to consider any
personnel matter or litigation relating to said teacher or employee;

1 provided however, the member may vote on collective bargaining
1 agreements or the renewal of contracts as a group if the vote is
I necessary to form a quorum of the board of education members. If
more than one member of the board of education is related to a
teacher or employee, only the minimum number of those members which
is necessary to form a quorum shall be allowed to vote. Each board
of education so affected shall adopt a written policy establishing
procedures.on when such a member may vote on the renewal of contracts
or collective bargaining agreements.

B. Any member of a board of education who violates the
provisions of this section shall be subject to the penalties
prescribed by Sections 485 and 486 of Title 21 of the Oklahoma
Statutes.

SECTION 27. AMENDATORY 70 O.S. 1991, Section 6-130, as
amended by Section 9, Chapter 324, O.S.L. 1992 (70 O.S. Supp. 1994,
Section 6-130), is amended to read as follows:

Section 6-130. A. The Oklahoma State Regents for Higher
Education shall have authority to administer the Minority Teacher

1

1 Recruitment Center. Upon recommendations and advice from the
Minority Teacher Recruitment Advisory Committee created pursuant to
subsection B of this section, the State-Boax41-44-Educat.loa-16
Oklahoma State Regents for Higher Education are hereby directed to
work with the -r- --r State Board
of Education in the interests of recruiting, retaining and placing
minority teachers in the public schools of the State of Oklahoma.
Such efforts shall include, but not be limited to:

1. The provision and coordination of support services to teacher
training programs in the appropriate state institutions of higher
education, including mentoring and financial assistance to minority
students who intend to become teachers;

1 2. The development and implementation of standards for effective
multicultural teacher training, as required in Section 61 15 of this
act;
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3. The establishment of a recruiting program for potential
minority teachers complete with focus on specific audiences,
including high school juniors and seniors who qualify for loans and
scholarships;

4. The hosting of conferences designed to improve professional
practices that effect minority teacher recruitment and retention; and

5. The creation of activities in the public and private schools
of Oklahoma which enhance the image of the teaching profession. Suchactivities shall include the encouragement of future teacher clubsand the creation of a program similar to the South Carolina Teacher
Cadet Program, which seeks to offer students of good academic abilitythe opportunity to study the art and science of teaching.

B. There is hereby created until July 1, 1998, in accordance
with the Oklahoma Sunset Law, a Minority Teacher Recruitment AdvisoryCommittee which shall have oversight over implementation of the
Minority Teacher Recruitment Center and shall advise the operation ofsuch Center. The Advisory Committee shall be composed of twenty-four
(24) members who shall serve for a term of two (2) years unless nolonger eligible. Initial appointments shall be made within thirty
(30) days from the effective date of this act. Beginning in 1993,
appointments shall be made by July 1 with members serving a term oftwo (2) years. Members shall serve for a term of two (2) yearsunless no longer eligible. The Advisory Committee members shall beappointed as follows:

1. The Speaker of the House of Representatives shall appoint:

a. two members from the Oklahoma House of Representatives,

b. two members from an institution of higher education in
The Oklahoma State System of Higher Education,

c. one member who is an employee of an Oklahoma public
school district,

d. two members representing the Teacher Cadet Program,

e. two members representing the Pro Team Program,

f. one member representing a multi-cultural service
center, and

g. one member from a community with a high minority
population;

2. The President Pro Tempore of the Senate shall appoint:

a. two members from the Oklahoma State Senate,

b. two members from an institution of higher education in
The Oklahoma State System of Higher Education,

c. one member who is an employee of an Oklahoma public
school district,

d. two members representing the Teacher Cadet Program,

e. two members representing the Pro Team Program,

f. one member representing a multi-cultural service
center, and

g. one member from a community with a high minority
population;
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3. The State Superintendent of Public Instruction or a designee
shall serve as a member of the Advisory Committee;

4. The Chancellor of Higher Education or a designee shall serve
as a member of the Advisory Committee;

5. Members of the Advisory Committee shall be reimbursed for
attendance at the Advisory Committee meeting by the appointing agency
pursuant to the State Travel Reimbursement Act;

6. Members of the Advisory Committee shall designate from among
the members a chairperson and vice-chairperson;

7. Staff assistance shall be provided by the Minority Teacher
Recruitment Center; and

8. The Minority Teacher Recruitment Advisory Committee shall:

a. approve make recommendations on the annual operating
budget of the Minority Teacher Recruitment Center and
verify that the funds allocated to the Center through
the Sta4e-Departmeat-oL-Edaoation Oklahoma State
Regents for Higher Education are utilized exclusively
by the Center by function,

b. advise the Srate-Board-ot-Eduoatioa Oklahoma State
Regents for Higher Education of unmet needs within the
state in the implementation of the Center's activities,

c. annually comment publicly on the progress of the
Center,

d. assist the State-Board-of-Edaoation Oklahoma State
Regents for Higher Education in developing and
reporting information about the Center when necessary,

e. meet as often as necessary to conduct business, and

f. keep official minutes of the Committee meetings which
shall be made available to the public.

SECTION 28. A. Of the funds appropriated to the State Board of
Education in Section 8 of Enrolled House Bill No. 1716 of the 1st
Session of the 45th Oklahoma Legislature, the amount of Three Hundred
Fifty Thousand Dollars ($350,000.00) shall be transferred by the
Office of State Finance to the Oklahoma State Regents for Higher
Education.

B. Effective July 1, 1995, the positions in the Minority Teacher
Recruitment Center within the State Department of Education shall be
transferred to the Oklahoma State Regents for Higher Education. Any
incumbent unclassified employees in the Center shall be transferred
from the State Department of Education to the Oklahoma State Regents
for Higher Education. Any employees in the Center who are subject to
the Merit System of Personnel Administration at the time of the
transfer also shall be transferred from the State Department of
Education to the Oklahoma State Regents for Higher Education provided
that the employee shall agree to accept an appointment in the
unclassified service pursuant to paragraph 5 of subsection A of
Section 840-5.5 of Title 74 of the Oklahoma Statutes.

SECTION 29. AMENDATORY Section 3, Chapter 353, O.S.L.
1992, as amended by Section 2, Chapter 153, O.S.L. 1994 (70 O.S.
Supp. 1994, Section 2603), is amended to read as follows:

Section 2603. A. To be eligible to participate in the Oklahoma
Higher Learning Access Program and to qualify for payment of general
enrollment fees or tuition pursuant to Section 2604 of this title for
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the first semester or other academic unit of postsecondary
enrollment, a student shall:

1. Be a resident of this state;

2. Have a record of satisfactory compliance with agreements
executed pursuant to Section 2605 of this title;

3. Have graduated within the previous three (3) years from a
high school accredited by the State Board of Education with a minimum

. 2.5 cumulative grade point average on a 4.0 scale, irrespective of
honor points, for all work attempted in grades nine through twelve;

4. Have satisfied a--4444041s=s1114 the high school sese-sassiculam
as curricular requirements adopted by the Oklahoma State Regents for
Higher Education and required for students participating in the
Oklahoma Higher Learning Access Program. Student shall also have
attained a 2.5 grade point average in the core curriculum courses 14

1984=46-os-Zates-scassl-yeass; provided that students who attended a
high school which did not offer all the core curriculum courses shall
be allowed to satisfy this requirement by participating in a program
approved by the State Regents for remediation of high school
curricular deficiencies;

5. Have satisfied admission standards as determined by the
Oklahoma State Regents for Higher Education for first-time-entering
students for the appropriate type of institution, or, if attending a
private institution, have satisfied admission standards as determined
by the private institution; provided, no student participating in the
Oklahoma Higher Learning Access Program shall be admitted into an
institution of higher education by special admission standards;

6. Have secured admission to, and enrolled in, an institution
which is amember of The Oklahoma State System of Higher Education, a
postsecondary vocational-technical program offered pursuant to a duly
approved cooperative agreement between an area vocational-technical
school and an institution of The Oklahoma State System of Higher
Education, or a private institution of higher learning located within
this state and accredited pursuant to Section 4103 of Title 70 of the
Oklahoma Statutes; and

7. Have established financial need during the ninth-grade year
or tenth-grade year if enrolled during the tenth grade according to
the standards and provisions promulgated by the Stats-Boas41-414
Education Oklahoma State Regents for Higher Education; a student who
satisfies the financial need criteria during the ninth- or tenth-
grade when he or she begins participating in the Oklahoma Higher
Learning Access Program shall not later be denied participation in
the Oklahoma Higher Learning Access Program on grounds that the
student does not meet the financial need criteria.

B. To retain eligibility while pursuing the program of higher
learning in which enrolled, the student shall:

1. Maintain good academic standing and satisfactory academic
progress according to standards of the Oklahoma State Regents for
Higher Education; and

2. Comply with the standards related to maintenance of
eligibility as promulgated by the Oklahoma State Regents for Higher
Education.

C. The Oklahoma State Regents for Higher Education and the State
Board of Vocational and Technical Education shall promulgate
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regulations relating to maintenance of eligibility under this act by
a student. .

D. It is the intent of the Legislature that students in the
ninth grade for the 1992-93 school year who are determined to be
eligible Oklahoma Higher Learning Access students pursuant to this
act shall be the first studentt eligible for benefits from the
Oklahoma Higher Learning Access Trust Fund.

SECTION 30. AMENDATORY Section 5, Chapter 353, O.S.L.
1992, as amended by Section 4, Chapter 153, O.S.L. 1994 (70 O.S.

: Supp. 1994, Section 2605), is amended to read as follows:

Section 2605. A. Each school year, every fifth- through ninth-
grade student in the public schools of this state shall be apprised,
together with the student's parent, custodial parent, or guardian, of
the student's opportunity for access to higher learning under the
Oklahoma Higher Learning Access Program. The Oklahoma State Regents
for Higher Education and the State Board of Education shall develop,
promote, and coordinate a public awareness program to be utilized in
making students and parents aware of the Oklahoma Higher Learning
Access Program.

B. The State Board of Education shall ensure that every public
school district designates at least one Oklahoma Higher Learning
Access Program contact person, who shall be a counselor or teacher,
at each public school site in this state in which ninth- or tenth-
grade classes are taught.

C. Ninth-grade students who qualify on the basis of financial
need according to the standards and provisions promulgated by the
State-goarrd-oL-Education Oklahoma State Regents for Higher Education
shall be given the opportunity throughout the ninth-grade year to
enter into participation in the program by agreeing to, throughout
the remainder of their school years:

1. Attend school regularly and do homework regularly;

2. Refrain from substance abuse;

3. Refrain from commission of crimes or delinquent acts;

4. Have school work and school records reviewed by mentors
designated pursuant to the program;

5. Provide information requested by the Oklahoma State Regents
for Higher Education or the State Board of Education; and

6. Participate in program activities.

The contact person at the school shall maintain the agreements, which
shall be executed on forms provided by the Stato-Beas41-tatEducatioa
Oklahoma State Regents for Higher Education and managed according to
regulations promulgated by the 54.14e-Bear-d-oL-Educat.i.on Oklahoma
State Regents for Higher Education, and the contact person shall
monitor the student's compliance with the terms of the agreement.
Students failing to comply with the terms of the agreement shall not
be eligible for the awards provided in Section 2604 of this title.

D. A student shall not be found to be in financial need for
purposes of this act if the student's family income from taxable and
nontaxable sources exceeds Twenty-four Thousand Dollars ($24,000.00)
per year. The student's financial qualification shall be certified
by the contact person at the school on a the agreement form provided
by the S4ata-BearAl-eL-gducatioa Oklahoma State Regents for Higher
Education; the cot.i.LIGati.on form shall be retained in the student's
permanent record and a copy forwarded to the Oklahoma State Regents
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E. Agreements shall be witnessed by the student's parent,
custodial parent, or guardian, who shall further agree to:

1. Assist the student in achieving compliance with the
agreements;

2. Confer, when requested to do so, with the school contact
person, other school personnel, and program mentors;

3. Provide information requested by the Oklahoma State Regents
for Higher Education or the State Board of Education; and

4. Assist the student in completing forms and reports required
for program participation, making applications to institutions and
schools of higher learning, and filing applications for student
grants and scholarships.

F. Tenth-grade students who failed to.enter into participation
in the program during their ninth-grade year shall be allowed to
enter into participation in the program by entering into agreements
as set forth in subsections C and D of this section. Students whoI are in the tenth grade during the 1993-94 school year and who begin
participating in the program during the 1993-94 school year shall be
eligible for benefits from the Oklahoma Higher Learning Access Trust
Fund as though they had begun participating during their ninth-grade
year. Beginning with the 1994-95 school year, students who begin
participating in the program during their tenth-grade year shall be
eligible for benefits from the Oklahoma Higher Learning Access Trust
Fund as provided in Section 2601 et seq. of this title only under the
following conditions:

1. An Oklahoma Higher Learning Access Program student who began
participation during the ninth-grade year becomes ineligible for
benefits from the trust fund; and

2. Thitrust fund balance, excluding any amounts set aside for
full commitments to Higher Learning Access Program students pursuant
to Section 2604 of this title, exceeds the amount necessary to
satisfy awards due on behalf of Higher Learning Access Program
students who began participation during the ninth-grade year or who
have priority as provided in Section 2604 of this title.

G. Beginning with the 1994-95 school year, eligibility of
students who begin participating in the program during their tenth-
grade year shall be determined by the date of their enrollment, with
priority given to students whose enrollment dates are earliest.
Students who begin participating in the program during their tenth-
grade year and who receive trust fund benefits pursuant to subsection
E of this section shall be given priority for continued financial
support as provided in Section 2604 of this title.

H. The State-Boaz.d-GL-Educata Oklahoma State Regents for
Higher Education shall promulgate regulations for the determination
of student compliance with agreements made pursuant to this section.

I. The Stat.4-baas.d-og-Educat-ioaa Oklahoma State Regents for
Higher Education shall designate personnel eg-tba-54ate-Depar-tme4t-o.f.
Education to coordinate tracking of program records for the years
when students participating in the program are still in the public
schools, provide staff development for contact persons in the public
schools, and provide liaison with the 041ahama-State-Reqoats-Le
Highe-Edu.catisa State Board of Education and local organizations and
individuals participating in the program.

J. The local school district where an Oklahoma Higher Learning
Access Program student is attending when the student begins
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participation in the program and any subsequent school district where
the student attends shall forward information regarding the student's
participation in the program to a school to which the student
transfers upon the school's request for the student's records.

SECTION 31. AMENDATORY Section 16, Chapter 308, O.S.L.
1992, is amendedto read as follows:

Section 16. Section 15 of this act shall become effective
September July 1, 1995.

SECTION 32. The provisions of Section 28 of this act shall not
be codified in the Oklahoma Statutes.

SECTION 33. REPEALER 70 O.S. 1991, Section 6-159, Section
3, Chapter 308, O.S.L. 1992, as amended by Section 3, Chapter 224,
O.S.L. 1994, Section 4, Chapter 308, O.S.L. 1992, as amended by
Section 4, Chapter 224, O.S.L. 1994, Section 6, Chapter 308, O.S.L.
1992 and Section 7, Chapter 308, O.S.L. 1992, as amended by Section
5, Chapter 224, O.S.L. 1994 (70 O.S. Supp. 1994, Sections 6-173, 6-
174, 6-176 and 6-177), are hereby repealed.

SECTION 34. RECODIFICATION Section 1, Chapter 308, O.S.L.
1992 (70 O.S. Supp. 1994, Section 6-171), as last amended by Section
2 of this act, shall be recodified as Section 6-181 of Title 70 of
the Oklahoma Statutes, unless there is created a duplication in
numbering. Section 2, Chapter 308, O.S.L. 1992 (70 O.S. Supp. 1994,
Section 6-172), as last amended by Section 4 of this act, shall be
recodified as Section 6-183 of Title 70 of the Oklahoma Statutes,
unless there is created a duplication in numbering. Section 5,
Chapter 308, O.S.L. 1992 (70 O.S. Supp. 1994, Section 6-175), as
amended by Section 9 of this act, shall be recodified as Section 6-
188 of Title 70 of the Oklahoma Statutes, unless there is created a
duplication in numbering. 70 O.S. 1991, Section 6-160, as amended by
Section 12 of this act, shall be recodified as Section 6-191 of Title
70 of the Oklahoma Statutes, unless there is created a duplication in
numbering. Section 8, Chapter 308, O.S.L. 1992 (70 O.S. Supp. 1994,
Section 6-128), as last amended by Section 20 of this act, shall be
recodified as Section 6-199 of Title 70 of the Oklahoma Statutes,
unless there is created a duplication in numbering.

SECTION 35. This act shall become effective July 1, 1995.

SECTION 36. It being immediately necessary for the preservation
of the public peace, health and safety, an emergency is hereby
declared to exist, by reason whereof this act shall take effect and
be in full force from and after its passage and approval

ENR: H. B. NO. 1549
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Passed the House of Representatives the 26th day of May, 1995.

aker

Passed the Senate the 26th day of May, 1995.

of the
Represe ives

ACTING President of the Senate

.OFFICE OF THE GOVERNOR

Received by the Governor this 00(14-
day of LAn , 19.
at J U o'cloc.k A... M

I I
Approved by the Governor of the State of Oklahoma the

1/4...x"k 1931.. T19, at NJ" (r6 , o'clock P M.

day of

OFFICE OF THE SECRETARY OF STATE

Received by the Secretary of State this 26\

day of

at 4155 , o'clock ? M

By

ENR. H. B. NO. 1549

ernor of the State of Oklahoma

38 Page 35



OKLAHOMA COMMISSION

FOR
TEACHER PREPARATION

COMMISSION APPROVED RULES

Teacher Education Accreditation Rules Approved on
Professional Development Rules Approved on
Teacher Candidate Assessment Rules approved on

39



TITLE 712. OKLAHOMA COMMISSION FOR TEACHER PREPARATION
CHAPTER 1. ADMINISTRATIVE OPERATIONS

RULEMAKING ACTION: EMERGENCY adoption
RULES:

OAC 712:1-1-1. [AMENDED]
OAC 712:1-1-3. [AMENDED]
OAC 712:1-1-5. [AMENDED]
OAC 712:1-1-6.1 [NEW]
OAC 712:1-1-8. [AMENDED]
OAC 712:1-1-9. [AMENDED]
OAC 712:1-1-11 [AMENDED]
OAC 712:1-1-12. [AMENDED]
OAC 712:1-1-12.1 [NEW]

AUTHORITY: Commission for Teacher Preparation; The Oklahoma Teacher Preparation
Act (70 O.S. Section 6-180 through 202).
DATES:

Adoption: June 10, 1996
Effective: Immediately upon Governor's approval
Expiration: Effective through 7-14-97 unless superseded by another rule or disapproved
by the Legislature.

FINDING OF EMERGENCY: During the first session of the 45th Legislative Session, HB
1549 restructured the responsibilities, membership and functions of the Oklahoma
Commission for Teacher Preparation. These emergency rules bring the Administrative
Operations of the Commission into alignment with the current statutory authority and
responsibilities. These emergency rules are necessary for the Commission to continue to
function within its current statutory authority.
ANALYSIS: The Commission for Teacher Preparation administrative operations rules are
revised in accordance with amendments to 70 O.S. Sections 6-180 through 6-202 which
pertain to the Commission (1) purpose, (2) membership, (3) personnel, (4)meetings and
quorum, (5) special meetings, (6) agenda, (7) powers and duties, (8) administrative
committee functions and (9) powers and duties of the Executive Director.
The Commission Administrative Operations Rules are amended to: (1) clarify the purpose of
the Commission, (2) delineate the membership of the Commission, (3) election of
Commission officers, (4) revise the quorum requirements based on the newmembership
structure, (5) clarify the process for calling special meetings and establishing agenda items,
(6) revision the powers and duties of the Commission based on the Teacher Preparation Act,
(7) revise the powers and duties of the Executive Director based on the Teacher Preparation
Act, (8) rename the. Operations Subcommittee to the Administrative Committee and clarify
its roles and responsibilities, and (9) clarify the process for employment of Commission

personnel.
CONTACT PERSON: Dr. Donna A. Payne at 525-2612.
PURSUANT TO THE ACTIONS DESCRIBED HEREIN, THE FOLLOWING EMERGENCY RULES
ARE CONSIDERED PROMULGATED AND EFFECTIVE UPON THE APPROVAL BY THE

GOVERNOR AS SET FORTH IN 75 0.S., SECTION 253(D).



712:1-1-1. Purpose
The purpose of this chapter is to outline the administrative rules for the Oklahoma

Commission for Teacher Preparation. The general purpose of the Oklahoma Commission
for Teacher Preparation (hereinafter referred to as the Commission) is prescribed by the
Legislature and the Commission acts as the agency in the exercise of the policy powers of
the State of Oklahoma, for the purpose of establishing a competency-based teacher
preparation and assessment by July 1, 1997.

712:1-1-3. Commission members, officers, and personnel
(a) Members. The Oklahoma Commission for Teacher Preparation (hereinafter referred
to as the Commission) is an administrative body composed of twenty (20) members,
sixteen of whom shall be voting members and four of whom shall be ex officio, non-
voting members. The sixteen voting members shall serve staggered terms of three (3)
years, except as otherwise provided, and shall be appointed as follows:

(1) The Speaker of the House of Representatives shall appoint:
(A) one public school teacher who is an employee of an Oklahoma public
school district, who shall serve an initial term of two (2) years.
(B) one lay person who has at least one child who is a student in an elementary
or secondary public school in this state:
(C) one member of the Oklahoma State Regents for Higher Education who
shall serve an initial term of two (2) years and
(D) one member who is a principal of an Oklahoma public school who shall
serve an initial term of one (1) year [70:6-199(A)(1)]

(2) The President Pro Tempore of the Senate shall appoint:
(A) one public school teacher who is an-employee of an Oklahoma public
school district, to serve an initial term of two (2) years.
(B) one member of the State Board of Education who shall serve an initial
term of one (1) year,
(C) one lay person who has had some educational employment experience, and
(D) one member who is a public school superintendent of an Oklahoma public
school district to serve an initial term of two (2) years; [70:6-199(A)(2)]

(3) The Governor shall appoint:
(A) one member from a private Oklahoma institution of higher education who
is a dean or director of an approved teacher education program who shall serve
an initial term of one (1) year,
(B) one member of the Oklahoma State Regents for Higher Education who
shall serve an initial term of two (2) years,
(C) one member of the State Board of Education,
(D) one teacher from an area vocational-technical school district who shall
serve an initial term of one (1) year,
(E) one member from an institution of higher education in the Oklahoma State
System of Higher Education who is on the arts and science faculty to serve an
initial term of two (2) years,
(F) one member from an institution of higher education in the Oklahoma
System of Higher Education who is on the teacher education faculty and
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(G) two public school teachers who are employees of an Oklahoma public
school district. [70:6-199(A)(3)

(4) Ex officio, non-voting members shall include:
(A) the State Superintendent of Public Instruction or designee,
(B) the Chancellor of Higher Education or designee,
(C) the Director of the State Department of Vocational and Technical
Education or designee, and
(D) the Secretary of Education or designee. [70:6-199(A)(4)

(b) Officers. At the first ensuing meeting of each fiscal year, the Commission shall
select one of the members to serve as chair and another member to serve as vice-chair.
(c) Executive Director. The Commission shall appoint an Executive Director and
appropriate additional personnel to assist the Commission in the performance of its
duties.

712:1-1-5. Commission meeting; quorum
The Commission shall hold at least six (6) regular monthly meetings each

calendar year at a time and place as shall be designated by the Commission. -A majority
of the voting members (8) of the Commission shall be present at the meeting to
constitute a quorum [70:6-199(B)(2)].

712:1-1-6.1. Special meetings
Special meetings may be called by the chair or by five (5) or more members of the

Commission by delivery of written notice to each member of the Commission with not
less than forty-eight (48) hours notice. A majority of the voting members (8) shall be
present at the meeting to constitute a quorum of the Commission. [70:6-199(B)(2)]

712:1-1-8. Agenda items
The executive director, in conjunction with the chair and administrative

committee, shall prepare an agenda on behalf of the Oklahoma Commission for Teacher
Preparation for each meeting of the Commission. The agenda is filed and posted in
accordance with the Oklahoma Open Meeting Act, supra.

712:1-19. Powers and duties of the Commission
Commission shall have the following powers and duties, which shall include, but

not necessarily be limited to:
(1) Reviewing and assessing approved, accredited and new programs of teacher

education at both public and private colleges and universities having such
programs;

(2) Delineating responsibilities for developing a new teacher preparation
system to the Oklahoma State Regents for Higher Education and the State
Board of Education;

(3) Recommending to the Governor and Legislature changes in teacher
education program accreditation and the state teacher and administrator
assessment program;



(4) Administering the state competency-based assessment program for teachers
and administrators;

(5) Establishing rules and regulations related to the development,
implementation and administration of the competency-based teacher and
administrator assessment program;

(6) Recommending to the Oklahoma State Board of Education rules for
adoption in the areas of teacher licensure and certification, residency, and
professional development;

(7) Recommending to the Oklahoma State Regents for Higher Education and
institutions of higher education procedures and policies for the continued
professional development of full-time and tenured teacher education
faculty;

(8) Establishing subject areas for competency examination;
(9) Adopting competency examinations for general education, professional

education, and various subject areas and grade levels for the purpose of
ensuring academic achievement of competencies of each teacher candidate
or teacher in the subject area the person is seeking licensure and
certification;

(10) Promulgating rules and procedures to guarantee the confidentiality of
competency examination;

(11) Administering the Teacher's Curriculum Examination Revolving Fund, as
of July 1, 1997, following all State of Oklahoma fiscal laws;

(12) Consulting with the Oklahoma Department of Education for the
development of the residency program;

(13) Securing necessary research, technical, administrative, and operational
services by interagency agreement, contract, or otherwise. All state
agencies upon direction of the Commission, shall make these services and
facilities available;

(14) Accepting state appropriations, loans, and grants form the federal
government and from other sources, public or private, which loans and
grants shall not be expended for other than the intent and the purposes of
the Commission as defined by its statutory authority;

(15) Reviewing rules and regulations of the Commission to carry out the intent
and purposes of the Commission as defined by its statutory authority;

(16) Conducting studies, research, surveys relating to the professional
development of teachers and principals;

(17) Organizing and adopting rules and regulations for conducting its
proceedings;

(18) Employing and fixing the salary of the Executive Director of the
Commission and approving the creation of Commission staff positions and
accompanying rates of compensation;

(19) Entering into agreements or contracts for services with other state agencies
as may be appropriate to carry out the intent and purposes of the
Commission as defined by its statutory authority;

43
4



S

(20) Establishing appropriate subcommittees, task forces, or working groups to
carry out the intent and purposes of the Commission asdefined by its
statutory authority.

712:1-1-11. Powers and duties of the Executive Director
The Executive Director of the Oklahoma Commission for Teacher Preparation

shall have the following powers and duties, which shall include, but not necessarily
be limited to:

(1) Acting as the chief administrative officer for purposes of carrying out the
Commission's statutory authority;
(2) Formulating and recommending rules and regulations for approval or
rejection by the Commission which shall be consistent with the Commission's
statutory authority;
(3) Establishing and maintaining a central repository on information regarding
available, acquisition, and disposition of all federal funds, state appropriations,
and other grants related to the assessment of teachers and administrators and
approval of teacher education programs;
(4) Establishing and maintaining a central repository for all duly adopted rules
and regulations, minutes, and reports;
(5) Acting as an agent for the Commission in all matters relating to programs
for teachers and administrators as delineated by the Commission's statutory
authority;
(6) Employing, demoting, or dismissing personnel and making specific
assignments of duties for positions and at rates of compensation approved by the
Commission to the extent that funds are available.

712:1-1-12. Functions of the Administrative Committee of the Oklahoma
Commission for Teacher Preparation
(a) To facilitate the Oklahoma Commission for Teacher Preparation's work, and
administrative committee is created. The function of that committee is to hold
meetings as necessary to:

(1) Coordinate the work of the various Commission committees created for the
purposes of carrying out the intent and purposes of the Commission as defined
by its statutory authority;
(2) Review claims for expenditures submitted by the Executive Director;
(3) Review, revise, approve, or reject any proposed legislation, rules, technical
or procedural recommendations, policies, procedures or reports submitted by the
Executive Director to the entire Commission for approval or rejection;
(4) Review, revise, approve, or reject personnel recommendations submitted by
the Executive Director to be presented to the entire Commission for approval or
rejection;
(5) Employ the Commission Executive Director, pending approval of entire
Commission.

(b) The Administrative Committee created in (a) of this section shall be chaired by

the Chair of the Commission. Members of the Administrative Committee shall be the
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Chair and Vice-Chair of the Commission and those members serving as chairs of the
various committees created by the Commission. At no time will the Administrative
Committee consist of more than seven members. A quorum shall comprise the
majority of the members of the Administrative Committee. Recommendations to the
entire Commission shall require approval of a majority of the members of the
Administrative Committee.

712L1-1-12.1. Employment of Commission personnel
(a) Executive Director. The Administrative Committee shall have the authority to
employ the Commission Executive Director, pending approval of the entire
Commission.
(b) Support and/or administrative personnel. The Executive director shall have
the authority to employ support personnel and/or administrative personnel for
positions approved by the Commission. All salaries and compensations shall be set
within the budgetary guidelines approved by the Commission.
(c) Professional personnel. The Commission Chair shall appoint a three-member
committee to assist the Executive Director in screening and interviewing candidates
for all professional staff positions. The Chair of the committee most aligned with the
position being filled shall serve on the screening committee and two Commission
members not serving on the Administrative Committee. The screening committee
will recommend to the Executive Director a minimum of two and no more than three
candidates who fulfill the requirements of the position. The Executive Director will
recommend the mutually agreed upon candidate to the Commission for approval.
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SECTION I INITIAL INSTITUTION PLAN
GUIDELINES

Section I of the Initial Institutional Plan should include a narrative which describes:

PART I OVERVIEW OF THE INSTITUTION

I. Institution Mission

II. Accreditation History

III. Organizational/Administrative Structure

PART II OVERVIEW OF UNIT AND PROGRAMS

I. Unit Description

A. Mission

B. Centrality of the program to the institutions mission

C. Purpose

D. Conceptual framework for the teacher education program

PART III CURRENT ACCREDITATION STATUS

I. Date of latest NCATE/State or state accreditation visit and date at which
current accreditation expires

II. Results of most recent accreditation visit

A. Copies of all documents submitted for most recent accreditation

B. Copies of visiting team report

47



SECTION II Initial Institutional Plan Standards For Oklahoma
Accredited Teacher Education Programs

The following standards are extracted from the Standards For Oklahoma Accredited
Teacher Education Programs and are to be addressed in the initial institutional plan.
The only standards contained in this document are those to be addressed in the initial
institutional plan; therefore, some standards and indicators are not included. The
standards included are numbered exactly as they are in the Standards For Oklahoma
Accredited Teacher Education Programs, as a result, the numbering sequence will not
always be sequential. Your plan must include documentation related to your
implementation of these standards and/or plans outlining how the standard will be
met.

CATEGORY I DESIGN OF PROFESSIONAL EDUCATION

STANDARD LA CONCE AL FRAMEWORK.(S)

The unit has high quality professional education programs that are derived from
a eon at tramework(a) that is knowledge-10 Walvis shared,
coherent, consistent with the unit and/or institutional mission and continuously
evahmted,

Indicators:

I.A.1 The conceptual framework(s) is written, well articulated, and shared among
professional education faculty, candidates, and other members of the professional
community.

The framework(s) is defined and makes explicit the professional
commitments, dispositions, and values that support it, including the
commitment to acquire and use professional knowledge on behalf of
students.

The framework(s) includes philosophy and purposes, contains assessment
statements of desired results for candidates, and provides an associated
rationale for coursework, field experiences, and program evaluation.

The framework(s) reflects multicultural and global perspectives which
permeate all programs.

The frameworks(s) and knowledge bases that support each professional
education program rest on established contemporary research, the wisdom
of practice, and emerging education policies and practices.
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OKLAHOMA COMMISSION FOR TEACHER PREPARATION

Standards For Oklahoma Accredited Teacher Education Programs

INITIAL INSTITUTIONAL PLAN

INTRODUCTION

Statutory Authority

HB 1549 requires that a new competency-based teacher preparation system be
established. Under the statutory requirements teacher preparation programs at colleges and
universities are required to present their programs for state accreditation through a new
process that requires programs to be competency-based and accredited by the Oklahoma
Commission for Teacher Preparation (Commission). The Commission assumes the statutory
responsibility for teacher preparation program accreditation on July 1, 1997; however, the
program accreditation process established by the Commission will begin with the submission
of initial institutional plans January 1, 1997.

The new program accreditation system is a multi-faceted process based on: (1)
institutional plans reflecting standards outlined in the Standards for Oklahoma Accredited
Teacher Education Programs, (2) on-site visits to institutions of higher education campuses,
(3) analysis of data related to student success rates on the general education assessment,
Oklahoma Professional Teaching Examination, and subject matter assessment(s), (4) analysis
of student portfolios and (5) analysis of student satisfaction data . On-site visits will be
conducted by an accreditation review team composed of in-state and out-of-state
professionals.

Institutional Plans. The Institutional Plan Standards (Plan) as described and
outlined in Section II of this document is the foundation for state program accreditation. The
Plan as designed is a consolidation of the current reporting, approval, and accreditation and
statutory requirements of The Teacher Preparation Act, the Commission, the Oklahoma
Regents for Higher Education (Regents), and the National Council for Accreditation of
Teacher Education (NCATE). The Plan is intended to be a dynamic document that will be
updated, modified, and submitted for review on an annual basis and will be the driving
document for the five year on-site review

The Plan establishes a competency-based delivery system of teacher preparation
which is based upon the Oklahoma State Department of Education General Competencies for
Teacher Licensure and Certification and full subject matter competencies, as well as, the
NCATE Curriculum Guidelines and Folios. Program areas that are not currently affiliated
with NCATE will be based on the available national scholarly guidelines from the
appropriate recognized organization. The Institutional Plan as designed may also be used as
documentation for NCATE accreditation and Oklahoma State Regents for Higher Education
(Regents) program review.
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Initial Institutional Plans. The Initial Institutional Plan (Initial Plan) should
provide background information for the Commission reviewers, provide the reviewers with
information about the institution's current accreditation status, convey the institution's
commitment to high quality teacher preparation programs, and provide the reviewers with a
general view of the institution's planning process and progress made toward restructuring.
The Initial Plan as described and outlined in the following sections of this document is the
foundation for program accreditation.

On-site Reviews. Every Oklahoma institution of higher education which prepares
teachers to teach in Oklahoma public schools is required to participate in a Commission five
year on-site review. These on-site reviews will be coordinated with the Commission,
Regents and NCATE. The three entities will utilize the same accreditation review team
comprised of in-state and out-of-state trained evaluators. The final report and
recommendations of the accreditation review team will be used by both the Commission and
NCATE (for those institutions seeking national accreditation) for purposes of program
accreditation.

Analysis Of Data Related To Student Success Rates On The General Education,
Professional Education, And Subject Matter Assessments. The Commission will
annually prepare a statistical report showing the percentage of students from each of the
Oklahoma institutions of higher education who have successfully completed or who have
failed the general education, professional education, and subject matter competency
examination for licensure and certification. The annual report shall include the overall pass
rates of all students for each institution of higher education. and separate data by student
major and degree. The report shall be distributed annually to each member of the
Commission, State Regents, the governing board of each institution which has a state
accredited teacher education program, the State Board of Education, the State Board of
Vocational and Technical Education and Legislature. The expectation is that the analyses of
the statistical data will be used on an annual basis to evaluate and modify programs and will
be addressed in the institution's annual report.

Assessment of Student Satisfaction. Annually, the Commission will conduct an
assessment of student satisfaction. The assessment will be conducted utilizing survey
research methodologies. A random sample of students from each accredited program will be
taken. Each student in the sample will be mailed a survey requesting information related to
their satisfaction with the teacher education program in which they are enrolled. The results
of these data will be included in the Commission's annual report outlined above. The
expectation is that the analyses of the data will be used by the institution on an annual basis
to evaluate and modify programs.

Analysis of Student Portfolios. Annually, the Commission will conduct an
evaluation of student portfolios as a measure of teacher education unit and program quality.
The evaluation will be based on the Oklahoma Rating for Portfolio Competency. Student
portfolios will be randomly selected from each institution of higher education with a state
accredited teacher education program. The evaluation will be conducted utilizing trained
portfolio raters. The results of these evaluations will be included in the Commission's annual
report outlined above. The expectation is that the results of the evaluation will be used by the
institution on an annual basis to evaluate and modify programs.
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I.A. 2 Coherence exists between the conceptual framework(s) and student outcomes,
courses, field experiences, instruction, and evaluation.

Courses in general, content, professional, pedagogical, and integrative
studies complement one another and are consistent with the conceptual
framework(s).

Field experiences are sequenced and integrated throughout the
professional education curriculum. These experiences are integrated into
the program early and are consistent with the conceptual framework(s).
Validity of the experiences is documented through formalized
performance assessment and portfolio.

Student teaching experiences are structured to enhance the residency year.
These experiences are consistent with the conceptual framework(s).
Validity of the experiences is documented through formalized
performance assessment and portfolio.

I.A3 The unit engages in regular, systematic, and continuous evaluations
(including, but not limited to information obtained through student assessment and
collection of data from students, recent graduates, and other members of the
professional community). The unit uses these results to foster student achievement
through the modification and improvement of the conceptual framework(s) and
programs.

The institution shall establish a process which seeks information and input
from teacher preparation faculty, faculty from arts and sciences, other
programs and disciplines which are appropriate, students within the
teacher education program, teachers, administrators, parents, guardians or
custodians of students and business and community leaders.

The institution holds an annual public forum subject to the provisions of
the Oklahoma Open Meetings Act regarding the content of the
institutional plan at which public comment on either the institution's
teacher preparation plan and program are solicited.

The institutional plan shall be accessible to any interested party under the
Oklahoma Open Records Act.

The institution plan is approved by the institution's governing board.

Annual reviews and reports indicate program changes resulting from the
evaluations.

I.A.4 Programs establish cohort or colleague groups within the institution to assist
teacher candidates in achieving competencies, better adapting to the school
environment, and furthering professional growth.



STANDARD LB GENERAL STUDIES FOR INITIAL TEACHER
P ARATION

The unitatzuhrrvethdaetvcanpdeiadtatzsorehavtie achievpedraecx.tellen: in the liberal arts and

Indicators:

I.B.3 Programs require teacher candidates to have conversational skills at a novice
level in a language, other than English, as defined by the American Council on the
Teaching of Foreign Languages.

STANDARD LC CONTENT STUDIES FOR INITIAL TEACtita

su t t er ca!didatARkesattria:Nan hi-depth dendc knowledge
and competence in the content that they plan to teach.

Indicators:

I.C.3 Secondary and elementary/secondary teacher candidates have undergraduate
majors, or their equivalents, in a subject area.

I.C.4 Teacher candidates in early childhood, elementary, and special education have
subject area concentrations which allow qualification as a generalist.

STAND III PROFESSIO, PEDAGOGICAL S IES FOR
INITIAL TEACHER P ARATION

The unit ensures that t or candidates acquire and to apply the
professional and pedagogical howl and skills to become competent to work
with all students.

Indicators:

I.D.1 Candidates complete a well-planned sequence of courses and/or experiences in
professional studies in which they acquire and learn to apply knowledge about:

the social, historical, and philosophical foundations of education,
including an understanding of the moral, social, and political dimensions
of classrooms, teaching, and schools;

the impact of technological and societal changes on schools;

theories of learning, human development, developmental levels, special
needs of all school age children and learning over the lifespan;
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inquiry, research, and the connection between research and practice;

school law and educational policy;

professional ethics and the responsibilities, structure and activities of the
profession;

organizational patterns and administration of schools;

career education;

pedagogical competencies or teaching skills as they are integrated with
experiences within the actual school setting;

parental and community involvement;

teaming, collaboration and the inter-relationship among components of
programs at school sites;

school leadership and its relationship to teaching and learning;

planning and management of instruction based on knowledge of the
content area, the community, and curriculum goals;

I.D.3 Candidates complete a well-planned sequence of courses and/or experiences in
pedagogical studies that ensures student competency in the Oklahoma State
Department of Education General Competencies for Teacher Licensure and
Certification:

1. The teacher understands the central concepts and methods of inquiry of the
subject matter discipline(s) he or she teaches and can create learning
experiences that make these aspects of subject matter meaningful for
students.

2. The teacher understands how students learn and develop and can provide
learning opportunities that support their intellectual, social, and physical
development.

3. The teacher understands that students vary in their approaches to learning
and creates instructional opportunities that are adaptable to individual
differences of learners.

4. The teacher understands and uses a variety of instructional strategies to
encourage students' development and critical thinking, problem solving,
and performance skills and effective use of technology.
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5. The teacher uses best practices related to motivation and behavior to create
learning environments that encourage positive social interaction, self-
motivation and active engagement in learning, thus, providing
opportunities for success.

6. The teacher develops a knowledge of and uses a variety of effective
communication techniques to foster active inquiry, collaboration, and
supportive interaction in the classroom.

7. The teacher plans instruction based upon curriculum goals, knowledge of
the teaching/learning process, subject matter, students' abilities and
differences, the community, and adapts instruction based upon assessment
and reflection.

8. The teacher understands and uses as variety of assessment strategies to
evaluate and modify the teaching/learning process ensuring the continuous
intellectual, social, and physical development of the learner.

9. The teacher evaluates the effects of his/her choices and actions on others
(students, parents, and other professionals in the learning community),
modifies those actions when needed, and actively seeks opportunities for
continued professional growth.

10. The teacher fosters positive interaction with school colleagues,
parents/families, and organizations in the community to actively engage
them in support of students' learning and well-being.

11. The teacher shall have an understanding of the importance of assisting
students with career awareness and application of career concepts to the
academic curriculum.

12. The teacher understands the process of continuous lifelong learning, the
concept of making learning enjoyable, and the need for a willingness to
change when the change leads to greater student learning and
development.

13. The teacher understands the legal aspects of teaching including the rights
of students and parents/families, as well as, the legal rights and
responsibilities of the teacher.

14. The teacher understands the Oklahoma core curriculum and is able to
develop instructional strategies/plans based on Priority Academic Student
Skills (PASS).

15. The teacher understands the State teacher evaluation process, "Oklahoma
Criteria for Effective Teaching Performance," and how to incorporate
these criteria in designing instructional strategies.
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1.D.4 Teacher candidates are provided counseling programs to assist them in taking
course work designed to maximize their opportunity for certification and
employment. At a minimum teacher candidates are made aware of the latest supply
and demand information concerning teacher employment, state salary structure, and
are encouraged to seek secondary endorsements, if appropriate.

ST I.l IN RATivr snows FOR iNrnAL
PREP nor;

The unit ensures that teacher candidates can integrate general, content,
professional, and gogical knowledge to create meaningful lea
experiences for all students.

Indicators:

I.E.3 Programs make teacher candidates aware of the learning standards expected of
students and confirm the candidate's ability to teach these standards.

I.E.4 Programs shall require that substantial collaboration and classroom interaction
with students accompanies theoretical curriculum, thus allowing teacher candidates
the opportunity to apply theory to real classroom situations.

ST ILO QUALITY OF IN vcnoi4
Time:welting In is with the codnprcztua! peworti.(s)an, rodiliesctosf

quality.

Indicators:

I.G.1 Higher education faculty uses a variety of instructional strategies that reflect
an understanding of different models and approaches to learning. Faculty, both
teacher education and arts and sciences, model such effective teaching strategies such
as inquiry, group discussion, collaborative learning, interdisciplinary teaming etc.
Faculty members demonstrate these various methods rather than relying on the lecture
and other conventional methodologies.

I.G.5 Instruction integrates pedagogical competencies or skills with experiences in
the school setting.

I.G.6 Instruction is developed through collaboration among departments and
through team teaching or a combining of course work, thus streamlining programs
and modeling integrated thematic teaching across disciplines.
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STANDARD LH QUALITY OF FIELD EXPERIENCES
The unit ensures that fieid deuces are consistent with the conceptual
frameworks), are well-planned and sequenced, and are of high quality.

Indicators:

I.11.1 The unit selects field experiences, including student teaching and internships,
to provide candidates with opportunities to:

relate principles and theories from the conceptual framework(s) to actual
practice in classrooms and schools;

create meaningful learning experiences for all students;

study and practice in a variety of communities, with students of different
ages, and with culturally diverse and exceptional populations;

document field experiences through a portfolio;

clinical programs are systematically examined to ensure quality;

participate in early and continued experiences within a variety of school
settings;

interact with exemplary, experienced teachers who effectively incorporate
a variety of teaching styles, including teaming and collaboration;

experience high quality student teaching resulting from meaningful
interaction and communication which occurs between colleges and
universities and local districts regarding the appropriate roles of student
teaching interns in classrooms and school settings;

learn standards expected of all students in Oklahoma and demonstrate the
ability to teach those standards.

I.H.3 Field experiences provide for substantial interaction between teacher
candidates and the professional development team comprised of certified classroom
teachers, residency program mentors, college faculty, district administrators and
curriculum and assessment experts during the preservice experiences.

I.H.4 Interaction and communication occurs between the colleges and universities
and local districts regarding the appropriate roles of student teaching interns in
classrooms and school settings, in order to make certain that teacher candidates have
high quality student teaching experiences.

I.H.5 Teacher candidates are provided with opportunities to have parental, family
and community involvement within their preservice programs.

BES1 COPY AVAILABLE
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STANDARD LI PROFESSIONAL COMMUNITY
The unit collaborates with higher education faculty, school personnel and other
members of the professional community to designs deliver, and renew effective
programs for the preparation of school personnel,. and to improve the q
education in schools.

Indicators:

1.1.4 Programs involve practitioners in the pre-service preparation of teacher
candidates.

1.1.5 Education faculty and arts and sciences faculty collaborate on the integration
of both curricula in the education of the teacher candidates.
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CATEGORY II CANDIDATES IN PROFESSIONAL
EDUCATION

STANDARD ILA QUALIFICATIONS OF CANDIDA
The unit recruits, admits, and retains candidates who demonstrate potential for
professional success in schools.

Indicators:

II.A.1 A comprehensive system is used to assess the qualifications of candidates seeking
admission.

The criteria for admission to initial teacher preparation programs include
documentation of the candidate's experiences working with children.

The criteria for admission to initial teacher preparation programs include an
assessment of academic proficiency (e.g., general education skills proficiency
tests), faculty recommendations, biographical information, successful
completion of any prior college/university course work with at least 3.0 or
higher grade point average (GPA) on a 4-point scale in all liberal arts and
sciences courses ( a minimum of 20 hours) as defined by State Regent's policy
or score at or above the level designated on the State Regent's approved test.

The criteria for admission to advanced programs include an assessment of
academic proficiency (e.g., the MAT, GRE, and GPA), faculty
recommendations, record of competence and effectiveness in professional work,
and graduation from .a regionally accredited college/university.

Admissions to administrator preparation programs shall be limited to candidates
who:

successfully complete an administrator entry assessment that evaluates
administrator candidate's knowledge and skills regarding legal,
organizational, and financial concepts related to schools, reading
comprehension, mastery of writing and verbal skills, and child and
adolescent growth and development;

submit for review a portfolio which includes: any research done by the
candidate; proof of professional development obtained during his/her
career; letters of recommendation by higher education faculty, school
district personnel, and colleagues; demonstration of the ability to foster
close parent-teacher relationships related to student performance;
demonstration of ability to make effective presentations; and
demonstration that the candidate knows how to utilize technology in
educational programming;
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successfully complete an interview by administrator preparation
faculty members which is specifically designed to assess the
candidate's critical thinking skills.

The admission procedures for post-baccalaureate initial preparation
programs and advanced programs ensure that candidates have
attained appropriate depth and breadth in both general and content
studies.

STANDARD II. MONITORING AND ADVISING THE PROGRESS OF
CANDIDATES

The unit systems monitors and assesses the progress of candidates and
ensures that they receive appropriate emic and professional advisement
from admission through completion of their professional education programs.

Indicators:

II.C.7 The teacher preparation programs shall establish counseling programs for
teacher candidates in order to assist them in taking the course work designed to
maximize their opportunity for certification and employment. Teacher candidates
shall be made aware of the availability of social and psychological counseling
services, the latest supply and demand information concerning teacher employment
and state salary structures. They should be encouraged to seek secondary
endorsements if appropriate.

ST
[

II.1) oistraiNo COMP NCE OF C MATES
The unit ensures that a candidates competency to begin his or her professional
role in schools is assessed prior to completion of** program or
recommendation for sum

Indicators:

II.D.2 The unit establishes and publishes the criteria/competencies for exit and
satisfactory completion of the residency program adhering to all rules and regulations
established by the Oklahoma State Department of Education.

A portfolio, begun early in the pre-service level, documents that the teacher
candidate exhibits effective teaching in specific school settings. The portfolios
should be designed to encourage its continued use throughout the residency period

BEST COPY AVAILABLE
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CATEGORY III PROFESSIONAL EDUCATION FACULTY

STANDARD /KA PROFESSIONAL EDUCATION FACULTY
QUALIFICATIONS

The unit ensures that the professional education facuhy are teacher scholars who are
qualified for their assignments and are actively engaged in the professional
community.

Indicators:

III.A.1 Professional education faculty have completed formal advanced study and
have demonstrated competence through scholarly activities in each field of
specialization that they teach.

Higher education faculty have an earned doctorate (or its equivalent) or
have exceptional expertise in their field to qualify them for their
assignment.

Higher education faculty are knowledgeable about current practice related
to the use of computers and technology and integrate them in their
teaching and scholarship.

Higher education faculty are knowledgeable about, and have direct public
school experience with teaching and learning, cultural differences and
exceptionalities and their instructional implications.

Higher education faculty serving as dissertation and/or graduate advisors
are competent in the candidate's research topic and/or methodology.

Professional education faculty who supervise field experiences have had
preparation for this role and have had professional experiences in school
settings(s).

School faculty and/or clinical faculty are certified, have at least three years
of teaching experience in their field of specialization, and model excellent
professional practice.

Graduate students and adjunct faculty who teach or supervise field
experiences are qualified in terms of formal study, experience, and
training.

III.A.5 The unit has a clearly defined policy for appointment and review of adjunct
faculty.
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Faculty within teacher preparation programs shall be encouraged to
periodically teach in a local school district whenever possible. This exchange may
provide the faculty with the opportunity to conduct educational research resulting in a
useful product to benefit the school site. It also would better enable the faculty to
understand the challenges teacher candidates encounter daily.

STANDARD IILD PROb ESSIONAL DEVELOPMENT OF FACULTY
The unit ensures that there are systematic and comprehensive activities to
enhance the competence and intellectual vitality of the professional education
fatuity.

Indicators:

III.D.5 Teacher education faculty continue their professional development during
their tenure at an institution of higher education to ensure that the future teachers of
Oklahoma are taught by professional educators fully trained in their areas of
expertise.

Each approved or accredited program of teacher education shall have a
teacher education professional development committee that shall include at least one
public school classroom teacher as a member.

The committee shall write and review professional development plans for
each full-time faculty member directly involved in the teacher education
process.

Individual professional development plans shall be submitted to the
Oklahoma Commission for Teacher Preparation as a normal part of the
five-year process of teacher education program review.

Professional development plans shall provide alternative means of
education including, but not limited to: (1) professional development
programs, (2) higher education courses, (3) exchange programs with
public school classroom teachers, administrators, and other school
personnel.

All full-time teacher education faculty members directly involved in the
teacher education process, including all administrators of the teacher
education programs, are required to serve in a state accredited public
school for at least ten (10) clock hours per school year in direct contact
with meaningful and relevant responsibilities related to their respective
teacher education fields.
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CATEGORY IV THE UNIT FOR PROFESSIONAL EDUCATION

STANDARD INI.0 RESOURCES FOR OPERATING THE UNIT
The unit has suffix** facilities, equipment, and budgetary resources to I Its
mission and offer quality programs.

Indicators:

IV.C.4 Efficiency of resources is measured by cost per student credit hour,
faculty/student ratio, and other measures as appropriate. The effective use of
resources should be considered in evaluating programs.

IV.C.5 Resources allocated to the program should reflect the program's
priority consistent with the unit's and institution's mission statements and
academic plan.
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OKLAHOMA COMMISSION FOR TEACHER PREPARATION

Standards For Oklahoma Accredited Teacher Education Programs

Institutional Plan
INTRODUCTION

Statutory Authority

HB 1549 requires that a new competency-based teacher preparation system be
established. Under the statutory requirements teacher preparation programs at colleges and
universities are required to present their programs for state accreditation through a new process
that requires programs to be competency-based and accredited by the Oklahoma Commission for
Teacher Preparation (Commission). The Commission assumes the statutory responsibility for
teacher preparation program accreditation on July 1, 1997; however, the program accreditation
process established by the Commission will begin with the submission of initial institutional
plans January 1, 1997.

The new program accreditation system is a multi-faceted process based on: (1)
institutional plans reflecting standards outlined in the Standards for Oklahoma Accredited
Teacher Education Programs, (2) on-site visits to institutions of higher education campuses, (3)
analysis of data related to student success rates on the general education assessment, Oklahoma
Professional Teaching Examination, and subject matter assessment(s), (4) analysis of student
portfolios and (5) analysis of student satisfaction data . On-site visits will be conducted by an
accreditation review team composed of in-state and out-of-state professionals.

Institutional Plans. The Institutional Plan Standards as described and outlined in
Section II of this document is the foundation for state program accreditation. The Plan as
designed is a consolidation of the current reporting, approval, and accreditation and statutory
requirements of The Teacher Preparation Act, the Commission, the Oklahoma Regents for
Higher Education (Regents), and the National Council for Accreditation of Teacher Education
(NCATE). The Institutional Plan is intended to be a dynamic document that will be updated,
modified, and submitted for review on an annual basis and will be the driving document for the
five year on-site review

The Institutional Plan establishes a competency-based delivery system of teacher
preparation which is based upon the Oklahoma State Department of Education General
Competencies for Teacher Licensure and Certification and full subject matter competencies, as
well as, the NCATE Curriculum Guidelines and Folios. Program areas that are not currently
affiliated with NCATE will be based on the available national scholarly guidelines from the
appropriate recognized organization. The Institutional Plan as designed may also be used as
documentation for NCATE accreditation and Oklahoma State Regents for Higher Education
(Regents) program review.
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On-site Reviews. Every Oklahoma institution of higher education which prepares
teachers to teach in Oklahoma public schools is required to participate in a Commission five year
on-site review. These on-site reviews will be coordinated with the Commission, Regents and
NCATE. The three entities will utilize the same accreditation review team comprised of in-state
and out-of-state trained evaluators. The final report and recommendations of the accreditation
review team will be used by both the Commission and NCATE (for those institutions seeking
national accreditation) for purposes of program accreditation.

Analysis Of Data Related To Student Success Rates On The General Education,
Professional Education, And Subject Matter Assessments. The Commission will annually
prepare a statistical report showing the percentage of students from each of the Oklahoma
institutions of higher education who have successfully completed or who have failed the general
education, professional education, and subject matter competency examination for licensure and
certification. The annual report shall include the overall pass rates of all students for each
institution of higher education. and separate data by student major and degree. The report shall
be distributed annually to each member of the Commission, State Regents, the governing board
of each institution which has a state accredited teacher education program, the State Board of
Education, the State Board of Vocational and Technical Education and Legislature. The
expectation is that the analyses of the statistical data will be used on an annual basis to evaluate
and modify programs and will be addressed in the institution's annual report.

Assessment of Student Satisfaction. Annually, the Commission will conduct an
assessment of student satisfaction. The assessment will be conducted utilizing survey research
methodologies. A random sample of students from each accredited program will be taken. Each
student in the sample will be mailed a survey requesting information related to their satisfaction
with the teacher education program in which they are enrolled. The results of these data will be
included in the Commission's annual report outlined above. The expectation is that the analyses
of the data will be used by the institution on an annual basis to evaluate and modify programs.

Analysis of Student Portfolios. Annually, the Commission will conduct an evaluation
of student portfolios as a measure of teacher education unit and program quality. The evaluation
will be based on the Oklahoma Rating for Portfolio Competency. Student portfolios will be
randomly selected from each institution of higher education with a state accredited teacher
education program. The evaluation will be conducted utilizing trained portfolio raters. The
results of these evaluations will be included in the Commission's annual report outlined above.
The expectation is that the results of the evaluation will be used by the institution on an annual
basis to evaluate and modify programs.
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INSTITUTION PLAN GUIDELINES

SECTION I INTRODUCTION TO THE INSTITUTION, UNIT AND
PROGRAMS

Section I of the Institutional Plan should include a narrative which describes the
following information.

PART I OVERVIEW OF THE INSTITUTION

I. Institution Mission

II. Accreditation History

III. Organizational/Administrative Structure

PART II OVERVIEW OF UNIT AND PROGRAMS

I. Unit Description

A. Mission

B. Centrality of the program to the institutions mission

C. Purpose
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SECTION II Standards for Oklahoma Accredited Teacher
Education Programs

The following outlines the Standards For Oklahoma Accredited Teacher Education
Programs and are to be addressed in the institutional plan. The plan must include
documentation related to implementation of these standards.

CATEGORY I DESIGN OF PROFESSIONAL EDUCATION

STAINWARD LA coitiarrum4 FRAIVIEWORK(S)
The unit has high quality professional education programs that are derived from a
conceptual framework(*) that is knowledge-based, articulated, shared, coherent,
consistent the unit and/or institutional mission and tontinuously evaluated.

Indicators:

I.A.1 The conceptual framework(s) is written, well articulated, and shared among
professional education faculty, candidates, and other members of the professional
community.

The framework(s) is defined and makes explicit the professional
commitments, dispositions, and values that support it, including the
commitment to acquire and use professional knowledge on behalf of students.

The framework(s) includes philosophy and purposes, contains assessment
statements of desired results for candidates, and provides an associated
rationale for coursework, field experiences, and program evaluation.

The framework(s) reflects multicultural and global perspectives which
permeate all programs.

The frameworks(s) and knowledge bases that support each professional
education program rest on established contemporary research, the wisdom of
practice, and emerging education policies and practices.

I.A. 2 Coherence exists between the conceptual framework(s) and student outcomes,
courses, field experiences, instruction, and evaluation.

Courses in general, content, professional, pedagogical, and integrative studies
complement one another and are consistent with the conceptual framework(s).

Field experiences are sequenced and integrated throughout the professional
education curriculum. These experiences are integrated into the program early
and are consistent with the conceptual framework(s). Validity of the
experiences is documented through formalized performance assessment and
portfolio.
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Student teaching experiences are structured to enhance the residency year.
These experiences are consistent with the conceptual framework(s). Validity
of the experiences is documented through formalized performance assessment
and portfolio.

I.A.3 The unit engages in regular, systematic, and continuous evaluations (including,
but not limited to, information obtained through student assessment and collection of data
from students, recent graduates, and other members of the professional community). The
unit uses these results to foster student achievement through the modification and
improvement of the conceptual framework(s) and programs.

The institution shall establish a process which seeks information and input
from teacher preparation faculty, faculty from arts and sciences, other
programs and disciplines which are appropriate, students within the teacher
education program, teachers, administrators, parents, guardians or custodians
of students and business and community leaders.

The institution holds an annual public forum subject to the provisions of the
Oklahoma Open Meetings Act regarding the content of the Institutional Plan
at which public comment on the institution's teacher preparation plan and
program are solicited. Documentation of the annual forum is documented in
the Institution Annual Report.

The Institutional Plan shall be accessible to any interested party under the
Oklahoma Open Records Act.

The Institutional Plan is approved by the institution's governing board.

Annual reviews and reports indicate program changes resulting from the
evaluations.

I.A.4 Programs establish cohort or colleague groups within the institution to assist
teacher candidates in achieving competencies, better adapting to the school environment,
and furthering professional growth

STANDARD 1,13 GENERAL* STUDIES FOR maim,. aiER
PREPARATION

The unit ensures that candidates have achieved eivelknee in the liberal arts and
sciences and have (level theoretical and practical knowledge.

Indicators:

I.B.1 The general studies include the arts, English, communications, history,
government, literature, mathematics, philosophy, sciences, and the social sciences.
Programs shall require teacher candidates to:

demonstrate the ability to think critically;

write and speak clearly, correctly, and effectively;
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analyze, discuss and use quantitative information, to develop a facility
for mathematical problem solving and to understand connections
between mathematics and other disciplines;

have a basic understanding of the natural world developed through a
study of both the biological and physical sciences;

understand literature and the arts;

understand the important political issues, economic processes, and
social movements that have shaped history and

understand and model the democratic principles of freedom, diversity,
and tolerance.

I.B.2 The general studies incorporate multicultural and global perspectives.

I.B.3 Programs require teacher candidates to have conversational skills at a novice level
in a language, other than English, as defined by the American Council on the Teaching of
Foreign Languages.

STANDARD LC CONTENT STUDIES FOR INITIAL TEACHER
PREPARATION

The unit ensures that teacher candidates attain an in-depth academic knowledge
and competence in the content that plan to teach..

Indicators:

I.C.1 Candidates complete sequential educational experiences that lead to competency
in and in-depth understanding of the structure, skills, core concepts, ideas, values, facts,
methods of inquiry, and uses of technology for the content they plan to teach.

I.C.2 The guidelines and standards for NCATE folios representing specialty
organizations, where available, and national learned society standards are used in
developing programs in each content area.

I.C.3 Secondary and elementary/secondary teacher candidates have undergraduate
majors, or their equivalents, in a subject area.

I.C.4 Teacher candidates in early childhood, elementary, and special education have
subject area concentrations which allow qualification as a generalist.
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STANDARD LD PROFESSIONAL AND PEDAGOGICAL STUDIES FOR
INITIAL TEACHER PREPARATION

it ens, ea can& a a uire rofessional
.

owiedge skais o me sem pate we wt.
students.

Indicators:

I.D.1 Candidates complete a well-planned sequence of courses and/or experiences in
professional studies in which they acquire and learn to apply knowledge about:

the social, historical, and philosophical foundations of education, including an
understanding of the moral, social, and political dimensions of classrooms,
teaching, and schools;

the impact of technological and societal changes on schools;

theories of learning, human development, developmental levels, special needs
of all school age children, and learning over the lifespan;

inquiry, research, and the connection between research and practice;

school law and educational policy;

professional ethics; and the responsibilities, structure and activities of the profession;

organizational patterns and administration of schools;

career education;

pedagogical competencies or teaching skills as they are integrated with
experiences within the actual school setting;

parental and community involvement;

teaming, collaboration and the inter-relationship among components of
programs at school sites;

school leadership and its relationship to teaching and learning;

planning and management of instruction based on knowledge of the content
area, the community, and curriculum goals;

I.D.2 Candidates complete a well-planned sequence of courses and/or experiences in
pedagogical studies that help develop understanding and use of:

research- and experience-based principles of effective practice for encouraging
the intellectual, social, and personal development of students;

different student approaches to learning for creating instructional opportunities
adapted to learners from diverse cultural backgrounds and with
exceptionalities;
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variety of instructional strategies for developing critical thinking, problem
solving, and performance skills;

individual and group motivation for encouraging positive social interaction,
active engagement in learning, and self-motivation;

effective verbal, nonverbal, and media communications for fostering active
inquiry, collaboration, and supportive interactions in the classroom;

planning and management of instruction based on knowledge of the content
area, the community, and curriculum goals;

formal and informal assessment strategies for evaluating and ensuring the
continuous intellectual, social, and physical development of the learner;

collaboration with school colleagues, parents, and agencies in the larger
community for supporting students' learning and well-being;

effective interactions with parents for supporting students' learning and well-
being;

the opportunity for candidates to reflect on their teaching and its effects on
student growth and learning;

educational technology, including the use of computer and other technologies
in instruction, assessment, and professional productivity.

I.D.3 Candidates complete a well-planned sequence of courses and/or experiences in
pedagogical studies that ensures student competency in the Oklahoma State Department
of Education General Competencies for Teacher Licensure and Certification:

1. The teacher understands the central concepts and methods of inquiry of the
subject matter discipline(s) he or she teaches and can create learning
experiences that make these aspects of subject matter meaningful for students.

2. The teacher understands how students learn and develop and can provide
learning opportunities that support their intellectual, social, and physical
development.

3. The teacher understands that students vary in their approaches to learning and
creates instructional opportunities that are adaptable to individual differences
of learners.

4. The teacher understands and uses a variety of instructional strategies to
encourage students' development and critical thinking, problem solving, and
performance skills and effective use of technology.

5. The teacher uses best practices related to motivation and behavior to create
learning environments that encourage positive social interaction, self-
motivation and active engagement in learning, thus, providing opportunities
for success.
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6. The teacher develops a knowledge of and uses a variety of effective
communication techniques to foster active inquiry, collaboration, and
supportive interaction in the classroom.

7. The teacher plans instruction based upon curriculum goals, knowledge of the
teaching/learning process, subject matter, students' abilities and differences,
the community, and adapts instruction based upon assessment and reflection.

8. The teacher understands and uses as variety of assessment strategies to
evaluate and modify the teaching/learning process ensuring the continuous
intellectual, social, and physical development of the learner.

9. The teacher evaluates the effects of his/her choices and actions on others
(students, parents, and other professionals in the learning community),
modifies those actions when needed, and actively seeks opportunities for
continued professional growth.

10. The teacher fosters positive interaction with school colleagues,
parents/families, and organizations in the community to actively engage them
in support of students' learning and well-being.

11. The teacher shall have an understanding of the importance of assisting
students with career awareness and application of career concepts to the
academic curriculum.

12. The teacher understands the process of continuous lifelong learning, the
concept of making learning enjoyable, and the need for a willingness to
change when the change leads to greater student learning and development.

13. The teacher understands the legal aspects of teaching including the rights of
students and parents/families, as well as, the legal rights and responsibilities of
the teacher.

14. The teacher understands the Oklahoma core curriculum and is able to develop
instructional strategies/plans based on Priority Academic Student Skills
(PASS).

15. The teacher understands the State teacher evaluation process, "Oklahoma
Criteria for Effective Teaching Performance," and how to incorporate these
criteria in designing instructional strategies.

I.D.4 Teacher candidates are provided counseling programs to assist them in taking
course work designed to maximize their opportunity for certification and employment.
At a minimum teacher candidates are made aware of the latest supply and demand
information concerning teacher employment, state salary structure, and are encouraged to
seek specific teaching area endorsements, if appropriate.
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STANDARD LE INTEGRATIVE STUDIES FOR INITIAL* TEACHER
PREPARATION

The unit ensures that teacher candidates can integrate general, content,
professional, and pedagogical knowledge to create meaningful learning experiences
for all students.

Indicators:

I.E.1 Candidates learn to integrate their content, professional, and pedagogical
knowledge and skills to create learning experiences that make the central concepts, tools
of inquiry, and structures of the content area meaningful for all students.

I.E.2 The learning created by teacher candidates builds on students' prior experiences,
exceptionalities, and cultural backgrounds based on membership in ethnic, racial, gender,
language, socioeconomic, community, and family groups, to help all students achieve
high levels of learning.

I.E.3 Programs make teacher candidates aware of the learning standards expected of
students and confirm the candidate's ability to teach these standards.

I.E.4 Programs shall require that substantial collaboration and classroom interaction
with students accompanies theoretical curriculum, thus allowing teacher candidates the
opportunity to apply theory to real classroom situations.

STANDARD I.F ADVANCED PROFESSIONAL STUDIES

The unit ensures that candidates become more competent as teachers or develop
competencies for other professional roles (e.g., school library media, school
counselor school administrator).

Indicators:

I.F.1 Advanced programs for the continuing preparation of teachers or other school
personnel build upon and extend prior knowledge and experiences that include core
understanding of learning and practices that support learning.

I.F.2 The guidelines and standards for NCATE folios representing specialty
organizations are used in developing each advanced program.

I.F.3 Candidates in each advanced program develop the ability to use research, research
methods, and knowledge about issues and trends to improve practice in schools and
classrooms.
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STANDARD- 1.G QUALITY OF INSTRUCTION

Teaching in the unit is consistent with the conceptual frantework(s), reflects
knowledge derived from research and sound professional practice, and is of high
quality.

Indicators:

I.G.1 Higher education faculty uses a variety of instructional strategies that reflect an
understanding of different models and approaches to learning. Faculty, both teacher
education and arts and sciences, model such effective teaching strategies such as inquiry,
group discussion, collaborative learning, interdisciplinary teaming etc. Faculty members
demonstrate these various methods rather than relying on the lecture and other
conventional methodologies.

I.G.2 Instruction encourages the candidate's development of reflection, critical thinking,
problem solving and professional dispositions.

I.G.3 Teaching reflects knowledge about and experiences with cultural diversity and
exceptionalities.

I.G.4 Instruction is continuously evaluated and the results are used to improve teaching
within the unit.

I.G.5 Instruction integrates pedagogical competencies or skills with experiences in the
school setting.

I.G.6 Instruction is developed through collaboration among departments and through
team teaching or a combining of course work, thus streamlining programs and modeling
integrated thematic teaching across disciplines.

STANDARD LH QUALITY OF FIELD EMENCES

The unit ensures that es noes are consistent with the conceptual
franiework(s), are well-planned and sequenced, and are of high quality,

Indicators:

I.H.1 The unit selects field experiences, including student teaching and internships, to
provide candidates with opportunities to:

relate principles and theories from the conceptual framework(s) to actual
practice in classrooms and schools;

create meaningful learning experiences for all students;

study and practice in a variety of communities, with students of different ages,
and with culturally diverse and exceptional populations;

document field experiences through a portfolio;

clinical programs are systematically examined to ensure quality control;
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participate in early and continued experiences within a variety of school
settings;

interact with exemplary, experienced teachers who effectively incorporate a
variety of teaching styles, including teaming and collaboration;

experience high quality student teaching resulting from meaningful interaction
and communication which occurs between colleges and universities and local
districts regarding the appropriate roles of student teaching interns in
classrooms and school settings;

learn standards expected of all students in Oklahoma and demonstrate the
ability to teach those standards.

I.H.2 Field experiences encourages reflection by candidates and include feedback from
higher eduCation faculty, school faculty, and peers.

I.H3 Field experiences provide for substantial interaction between teacher candidates
and the professional development team comprised of certified classroom teachers,
residency program mentors, college faculty, district administrators and curriculum and
assessment experts during the preservice experiences.

I.H.4 Interaction and communication occurs between the colleges and universities and
local districts regarding the appropriate roles of student teaching interns in classrooms
and school settings, in order to make certain that teacher candidates have high quality
student teaching experiences.

I.H.5 Teacher candidates are provided with opportunities to have parental, family and
community involvement within their preservice programs.

I.H.6 Student teaching and internship experiences are sufficiently extensive and
intensive for candidates to demonstrate competence in the professional roles for which
they are preparing. (A minimum of 10 weeks of full-time student teaching, or its
equivalent, is expected.)

STANDARD LI PROFESSIONAL COMMUNITY

The unit collaborates with higher education fa s school personnel and other
members oleo professional community to design, deliver, and renew effective
programs for the preparation of school personnels and to improve the quality of
education in school..

Indicators:

I.I.1 Higher education faculty who teach the general, content, professional, and
pedagogical studies regularly collaborate in program planning and evaluation of all facets
of the curriculum.
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1.1.2 The unit develops agreements with schools and cooperating professionals to
ensure that:

student teaching, internships, and other field experiences are collaboratively
designed and implemented, and

candidates are supported in their achievement of the desired learning goals.

1.1.3 Collaborative relationships, programs, and projects are developed with P-12
schools, their faculties, and appropriate others to develop and refine knowledge bases, to
conduct research, and to improve the quality of education.

1.1.4 Programs involve practitioners in the pre-service preparation of teacher
candidates.

1.1.5 Education faculty and arts and sciences faculty collaborate on the integration of
both curricula in the education of the teacher candidates.
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CATEGORY II CANDIDATES IN PROFESSIONAL
EDUCATION

STANDARD II.A QUALIFICATIONS OF CANDIDATES

The unit recruits, admits, and retains candidates who demonstrate potential for
professional success in schools.

Indicators:

II.A.1 A comprehensive system is used to assess the qualifications of candidates seeking
admission.

The criteria for admission to initial teacher preparation programs include
documentation of the candidate's experiences working with children.

The criteria for admission to initial teacher preparation programs include an
assessment of academic proficiency (e.g., general education skills proficiency
tests), faculty recommendations, biographical information, successful
completion of any prior college/university course work with at least 3.0 grade
point average (GPA) in the liberal arts and sciences on a 4-point scale as
defined by State Regent's policy or score at or above the level designated on
the State Regent's approved test.

The criteria for admission to advanced programs include an assessment of
academic proficiency (e.g., the MAT, GRE, and GPA), faculty
recommendations, record of competence and effectiveness in professional
work, and graduation from a regionally accredited college/university.

Admissions to administrator preparation programs shall be limited to
candidates who:

successfully complete an administrator entry assessment that evaluates
administrator candidate's knowledge and skills regarding legal,
organizational, and financial concepts related to schools, reading
comprehension, mastery of writing and verbal skills, and child and
adolescent growth and development.

submit for review a portfolio which includes: any research done by the
candidate; proof of professional development obtained during his/her
career; letters of recommendation by higher education faculty, school
district personnel, and colleagues; demonstration of the ability to foster
close parent-teacher relationships related to student performance;
demonstration of ability to make effective presentations; and
demonstration that the candidate knows how to utilize technology in
educational programming.

successfully complete an interview by administrator preparation
faculty members which is specifically designed to assess the
candidate's critical thinking skills.



The admission procedures for post-baccalaureate initial preparation programs
and advanced programs ensure that candidates have attained appropriate depth
and breadth in both general and content studies.

II.A.2 Incentives and affirmative procedures attract candidates with high academic and
other qualifications.

II.A.3 Admission decisions are monitored by the unit to ensure that the admission
criteria are applied.

STANDARD MB COMPOSITION OP CANDIDATES

The units remits, admits and retains a diverse student

Indications:

II.B.1 The unit has and implements an explicit plan with adequate resources to recruit,
admit, and retain a diverse student body.

II.B.2 The unit's efforts and success in meeting goals for recruiting candidates from
culturally diverse backgrounds are evaluated annually, and appropriate steps are taken to
strengthen its plan for the future.

II.B.3 The student body is culturally diverse.

II.B.4 The student body includes males and females from two or more of the following
groups: White, not Hispanic; Black, not Hispanic; Hispanic; Asian or Pacific Islander;
Native American or Other.

STANDARD II.0 MONITORING AND ADVISING LW, PROGRESS OF
CANDIDA

The unit systematically monitors and assesses the progress of candidates and
ensures that they receive appropriate academic and professional advisement from
admission through completion of their professional education programs.

Indicators:

II.C.1 The progress of candidates at different stages of programs is monitored through
authentic performance-based assessments using systematic procedures and timelines.

II.C.2 Assessment of a candidate's progress is based on multiple data sources that
include grade point average (GPA), observations, the use of various instructional
strategies and technologies, faculty recommendations, demonstrated competency in
academic and professional work (e.g. portfolios, performance assessments, and research
and concept papers), and recommendations from the appropriate professionals in schools.

II.C.3 Assessment data are systematically used to assist candidates who are not making
satisfactory progress.

II.C.4 The ability of candidates to create meaningful learning experiences that are based
on their general, content, professional, and pedagogical knowledge is assessed.
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II.C.5 Criteria consistent with the conceptual framework(s) of programs are used to
determine eligibility for student teaching and other professional internships.

II.C.6 Through publications and faculty advising, candidates are provided clear
information about institutional policies and requirements needed for completing their
professional education programs.

II.C.7 The teacher preparation programs shall establish counseling programs for teacher
candidates in order to assist them in taking the course work designed to maximize their
opportunity for certification and employment. Teacher candidates shall be made aware of
the availability of social and psychological counseling services, the latest supply and
demand information concerning teacher employment and state salary structures. They
should be encouraged to seek specific teaching area endorsements, if appropriate.

STANDARD MD ENSURING THE COMPETENCE OF CANDIDATES

The unit ensures that a candidate's competency to his or her professional role
in schools Is assessed prior to completion of the program and/or recommendation
for Heenan*.

Indicators:

II.D.1 The unit establishes and publishes a set of criteria/competencies for exit from each
professional education program. These criteria/competencies are reflective of the
Oklahoma Department of Education General Teacher Competencies and subject matter
competencies outlined in the NCATE curriculum folios and/or national (professional)
learned societies guidelines .

II.D.2 The unit establishes and publishes the criteria/competencies for exit and
satisfactory completion of the residency program adhering to all rules and regulations
established by the Oklahoma State Department of Education.

II.D.3 A candidate's mastery of a program's stated exit criteria or competencies is
assessed through the use of multiple sources of data such as a culminating experience,
portfolios, interviews, videotaped and observed performance in schools, standardized
tests, course grades.

II.D.4 A portfolio, begun early in the pre-service level, documents that the teacher
candidate exhibits effective teaching in specific school settings. The portfolios should be
designed to encourage its continued use throughout the residency period.
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CATEGORY III PROFESSIONAL EDUCATION FACULTY

`STANDARD LILA, PROFESSIONAL EDUCATION FACULTY QUALIFICATIONS

The unit ensures that the professional education faculty are teacher scholars who are
qualified for their assignments and are actively engaged in the professional community.

Indicators:

III.A.1 Professional education faculty have completed formal advanced study and have
demonstrated competence through scholarly activities in each field of specialization that
they teach.

Higher education faculty have an earned doctorate (or its equivalent) or have
exceptional expertise in their field to qualify them for their assignment.

Higher education faculty are knowledgeable about current practice related to
the use of computers and technology and integrate them in their teaching and
scholarship.

Higher education faculty are knowledgeable about, and have direct public
school experience with teaching and learning, cultural differences and
exceptionalities and their instructional implications.

Higher education faculty serving as dissertation and/or graduate advisors are
competent in the candidate's research topic and/or methodology.

Professional education faculty who supervise field experiences have had
preparation for this role and have had professional experiences in school
settings(s).

School faculty and/or clinical faculty are certified, have at least three years of
teaching experience in their field of specialization, and model excellent
professional practice.

Graduate students and adjunct faculty who teach or supervise field
experiences are qualified in terms of formal study, experience, and training.

III.A.2 Higher education faculty exhibit intellectual vitality in their sensitivity to critical
issues (e.g., how content studies and pedagogical studies can be more effectively
integrated and the ethics of equity and diversity in US culture) and in their efforts to
address the issues and become proactive in addressing them.

The teaching, scholarship, and service of faculty demonstrate that they are
teacher scholars.

Faculty with assignments in advanced programs generate and disseminate new
knowledge that is regularly reviewed and accepted by peers.

III.A.3 Higher education faculty are actively involved with the professional world of
practice in P-12 schools and are engaged in dialogue about the design and delivery of
instructional programs.
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III.A.4 Higher education faculty are actively involved in professional associations and
provide education-related service at the local, state, national, and/or international levels in
their areas of expertise and assignment.

III.A.5 The unit has a clearly defined policy for appointment and review of adjunct
faculty.

III.A.6 Faculty within teacher preparation programs shall be encouraged to periodically
teach in a local school district whenever possible. This exchange may provide the faculty
with the opportunity to conduct educational research resulting in a useful product to
benefit the school site. Student teaching experience should be structured to better enable
the faculty to understand the challenges teacher candidates encounter daily.

STANDARD MX COMPOSITION OF FACULTY

,The unit recruits, hires, and retains a diverse higher education faculty.

Indicators:

III.B.1 The unit has and implements an explicit plan with adequate resources to ensure
hiring and retaining of a diverse faculty.

III.B.2 The unit's efforts and success in meeting goals for recruiting a diverse faculty
are evaluated annually, and appropriate steps are taken to strengthen plans for the future.

III.B.3 The faculty is culturally diverse.

III.B.4 The unit's higher education faculty includes males and females from two or
more of the following groups: White, not Hispanic; Black, not Hispanic; Hispanic-Asian
or Pacific Islander; or Native American; or Other.

STANDARD ID.0 PROFESSIONAL ASSIGNMENTS OF FACULTY

The unit ensures that policies and assignments allow fa to he involved
effectively in teaching, scholarship, and service.

Indicators:

III.C.1 Work load assignments accommodate faculty involvement in teaching,
scholarship, and service, including curriculum development, advising, administration,
institutional committee work, and other internal service responsibilities.

III.C.2 Faculty teaching loads, including overloads and off-campus teaching, are
mutually agreed upon and limited to allow faculty to engage effectively in teaching,
scholarship, and service.

The load for faculty teaching only undergraduate courses does not exceed 12
semester/quarter hours each semester/quarter.

The load for faculty teaching only graduate courses does not exceed 9
semester/quarter hours.
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The load for faculty teaching a combination of undergraduate and graduate
courses is an appropriate proration of 12 and 9 semester/quarter hours.

Faculty who supervise student teachers and other interns have adequate time
as part of their teaching load to observe and provide feedback to candidates
(Assignments do not exceed a ratio of 18 full-time students to one full-time
faculty member.)

Faculty who direct graduate projects (e.g., masters' theses/projects or doctoral
dissertations) receive adequate adjustments in their teaching load for these
activities.

III.C.3 Institutions have a clearly defined faculty overload policy.

STANDARD /MD PROFESSIONAL DEVELOPMENT OF FACULTY

The unit ensures that there are systematic and comprehensive activities to enhance
the competence and intellectual vitality of the professional education faculty.

Indicators:

III.D.1 Policies and practices encourage professional education faculty to be continuous
learners.

III.D.2 Higher education and school faculty and others who may contribute to
professional education programs are regularly involved in professional development
activities.

III.D.3 Higher education faculty are regularly evaluated in terms of their contributions
to teaching, scholarship, and service; these evaluations are used in determining salary,
promotion and tenure.

III.D.4 Evaluations are used systematically to improve teaching, scholarship, and
service of the higher education faculty.

III.D.5 Teacher education faculty continue their professional development during their
tenure at an institution of higher education to ensure that the future teachers of Oklahoma
are taught by professional educators fully trained in their areas of expertise.

III.D.6 Professional development is focused on the faculty member's ability to, model
such effective teaching methodologies as inquiry, group discussions, collaborative
learning etc. Each approved or accredited program of teacher education shall have a
teacher education professional development committee that shall include at leastone
public school classroom teacher as a member.

The committee shall write and annually review professional development
plans for each full-time faculty member directly involved in the teacher
education process. Documentation of this component shall be included in the
institution's annual report.

Individual professional development plans shall be submitted to the Oklahoma
Commission for Teacher Preparation as a normal part of the five-year process
of teacher education program review.
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Professional development plans shall provide alternative means of education
including, but not limited to: (1) professional development programs, (2)
higher education courses, (3) exchange programs with public school
classroom teachers, administrators, and other school personnel.

All full-time teacher education faculty members directly involved in the
teacher education process, including all administrators of the teacher
education programs, are required to serve in a state accredited public school
for at least ten (10) clock hours per school year in direct contact with
meaningful and relevant responsibilities related to their respective teacher
education fields.
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CATEGORY IV THE UNIT FOR PROFESSIONAL EDUCATION

STANDARD IV.A GOVERNANCE AND ACCOUNTABILITY OF THE UNIT

The unit is clearly identified, operates as a professional community, and has the
responsibility, authority, and personnel to develop, administer, evaluate, and revise
all professional education programs.

Indicators:

IV.A.1 All professional education programs are organized, unified and coordinated to
ensure the fulfillment of the units mission.

IV.A.2 The unit has responsibility and authority in such areas is higher education
faculty selection, tenure, promotion, and retention decisions; recruitment of candidates;
curriculum decisions; and the allocation of resources for unit activities.

IV.A.3 The unit is of a sufficient size to assure the consistent delivery and quality of
each program offered.

There are sufficient numbers of school faculty and full-time higher education
faculty to support each program offered for the preparation of school
personnel.

Units have identified unnecessary duplication of courses and determined the
appropriate course sequence.

The use of part-time higher education faculty and graduate students who teach
is designed to ensure integrity, quality, and continuity of the program's
conceptual framework(s).

There are sufficient numbers of administrative, clerical, and technical staff to
support the programs offered.

Each doctoral program has at least three full-time higher education faculty
members with earned doctoral degrees and expertise related to the program's
field of specialization.

Graduate programs meet standards of the Council of Graduate Schools and the
specific guidelines of the appropriate national scholarly society.

IV.A.4 Professional education faculty are actively involved in the organization and
coordination of programs.

IV.A.5 A long range planning process has been developed and is regularly monitored to
ensure the ongoing vitality of the unity and its programs, as well as the future capacity of
its physical facilities.

IV.A.6 School faculty, candidates, and other members of the professional community
are actively involved in the unit's policy making and/or advisory bodies.
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IV.A.7 Policies and practices of the unit are non-discriminatory and guarantee due
process to faculty and candidates.

IV.A.8 The unit provides quantitative data that reflects the effective use of resources and
accountability for the unit. The following measures demonstrate effective use of
resources:

Number of majors (head count and FTE) in the instructional program for the
last five years;

Courses taught specifically for this program for each of the last five years and
the size of classes (sections) in these courses for the five-year period;

Direct instruction cost of the above courses for the review period;

Number of graduates from the program in each of the last five years, and, if
available, the total number of program graduates in similar programs for all
institutions in the state, region, or nation;

Student credit hour by level generated in all courses taught by the department
with primary responsibility for the program for a five (5) period.

IV.A.9 Program quality is reflected by its regional or national reputation, faculty
qualifications, and the documented achievements of graduates of the program.

IV.A.10 An assessment of the demand for the program takes into account the aspirations
and expectations of the students, faculty, administration, and the various publics served
by the program.

IV.A.11 Uniqueness of program is demonstrated through analysis of subject matter
treatment, students served, educational methods employed, and the effect of the
achievements of the program on other institutions and agencies.

STANDARD IV.D RESOURCES FOR TEACHING SCUM, ED'
The unit has adequate resources to support and scholarship by faculty and
candidates.

Indicators:

IV.B.1 Support for professional development is at least at the level of other units in the
institution.

IV.B.2 Higher education faculty have well-maintained and functional office,
instructional and other space to carry out their work effectively.

IV.B.3 Higher education faculty and candidates have training in and access to
education-related electronic information, video resources, computer hardware, software,
related technologies, and other similar resources.

IV.B.4 Library resources provide adequate scope, breadth, currency, and multiple
perspectives; they are systematically reviewed to make acquisition decisions.
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IV.B.5 Media, software, and materials collections are identifiable, relevant, accessible,
and systematically reviewed to make acquisition decisions.

IV.B.6 There are sufficient library and technical staff to support the library, instructional
materials collection, and media/computer support service.

STANDARD IV.0 RESOURCES FOR OPERATING THE UNIT

The unit has sufficient facilities, equipment, and budgetary resources to fulfill its
mission and offer quality programs.

Indicators:

IV.C.1 Budget trends over the past five years and future budget planning indicate
adequate support for the programs offered in professional education.

IV.C.2 Resources are allocated to programs in a manner that allows each one to meet its
expected outcomes. Resources include State funds, grants and contracts, private funds,
student financial aid.

IV.C.3 Facilities and equipment are functional and well-maintained. They support
computing, educational communications, and educational and instructional technology at
least at the level of other units in the institution.

IV.C.4 Efficiency of resources is measured by cost per student credit hour,
faculty/student ratio, and other measures as appropriate. The effective use of resources
should be considered in evaluating programs.

IV.C.5 Resources allocated to the program should reflect the program's priority
consistent with the unit's and institution's mission statements and academic plan.

BEST COPY AVAILABLE

23

86



SECTION III ANNUAL REPORT

There will be an annual report submitted to the Oklahoma Commission for Teacher
Preparation. This report will satisfy the requirements for the Commission for Teacher
Preparation, State Regents for Higher Education, State Department of Education, and
NCATE/AACTE. The following information will be included in the report:

Evaluations and/or assessments that were conducted during the school year;

Changes that occurred in implementation of the standards outlined in the Institution
Plan as a result of local and statewide evaluations/assessments, portfolio reviews,
public hearings or other reasons;

Progress made in addressing the weaknesses, if any, identified by the most recent on-
site visit by the on-site accreditation team;

Report on grades given by education faculty compared to those given in general
education and academic disciplines from each institution;

Report on candidates' scores on the assessment of general education, professional
education and subject matter;

Quantitative data related to the unit's programs as required in the AACTE/NCATE
Annual Report. These data shall reflect information pertaining to supply and demand
for teacher candidates;

Program update that speaks to possible weakness for OCTP and NCATE continued
accreditation;

Report the institution's role in residency committees and how the institution is
meeting the regulations related to residency.

Report of the institution's compliance in monitoring the faculty development
program.

8 7

24



This publication, printed by Central Printing, is issued by the Oklahoma Commission for Teacher
Preparation as authorized by Dr. Donna A. Payne, Executive Director. One hundred copies have been
prepared and distributed at a cost of $446.10. Copies have been deposited with the Publications
Clearinghouse of the Oklahoma Department of Libraries
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