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ABSTRACT

The shortage of minority teachers in public schools

has reached a critical level and comes at a time when the U.S.
population is becoming increasingly diverse. Since 1981, Black and
Hispanic students have made up the majority of public school
enrollments. These and other data strongly indicate the need for
diversity in the teaching ranks. In line with these data, an
8-question survey was mailed to every school district in the 12
southeastern states (Alabama, Arkansas, Florida, Georgia, Kentucky,
Louisiana, Missouri, Mississippi, North Carolina, South Carolina,

Tennessee, and Virginia). The survey requested information regarding
employment availability and candidate supply comparisons for one and
four years prior to the survey, predictions for the 1995-96 year, and
factors impacting hiring. Of the 2,202 surveys sent to chief hiring
officials, 629 (29 percent) were returned. Minority personnel supply
remains inadequate among most school systems surveyed. However, a
noticeable decline in the percentage of respondents perceiving the
supply of minority administrators as "less than needed'" was evident
when compared with teacher supply. Demand in general seems to
indicate that opportunities for employment continue to be good for
minority elementary teachers, elementary administrators, and
secondary administrators, and that secondary teaching opportunities
appear slightly improved. (Contains 40 tables, graphs, and charts.)
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Perceived Supply and Demand of Minority Teachers
and Administrators in the Southeast United States

The United States population is increasingly becoming more diverse according to statistics of the U.S. Census Bureau.

The race and Hispanic-origin (middle-series) distribution of the United States population is projected to
become more diverse. As the Black; Asian and Pacific Islander; American Indian, Eskimo, and Aleut;
and Hispanic-origin populations increase their proportions of the total population, the non-Hispanic White
population proportion would decrease. By the turn of the century, the non-Hispanic White proportion of
the population is projected to decrease fo less than 72 percent with almost 13 percent Black; 11 percent
Hispanic origin; 4 percent Asian and Pacific Islander; and less than 1 percent American Indian, Eskimo,
and Aleut. By 2050, the proportional shares shift quite dramatically. Less than 53 percent would be non-
Hispanic White; 16 percent would be Black; 23 percent would be Hispanic origin; 10 percent would be
Asian and Pacific Islander; and about 1 percent would be American Indian, Eskimo, and Aleut (U.S.

Census Bureau, 1996).

Figure 1 shows the U.S. population diversity from 1990 - 2050. Such diversity is bringing cultural variations and special
needs to our schools. Since 1981, black and Hispanic students have made up the majority of public school enroliments
in central cities (NCES, 1995), and will continue to be more so in the future in most all school systems. The value of
minority educators can not be overstated in light of forecasted enroliment demographics. A desire to increase minority
teachers and administrators is most frequently associated with providing students a positive role model. Furthermore,
minority teachers and administrators seem to be attracted to institutions where minority staff are already part of the
organization. Other reasons for seeking an increase in the number of minority teachers and administrators center around
cultural understanding, communication and being competitive in a global society.

Student enroliment is projected to
increase from 46.8 million in 1891 to
53.0 million in 2002. it is expected
that an increase in classroom
teachers from 2.8 million in 1291 to
3.3 million in 2002 will occur (MCES,
1923). These projections,
accompanied by demographics
identified previously, strongly indicate
the need for diversity in the teaching
ranks. The shortage of blacks and
other minority teachers in public
schools throughout the United States
has reached a critical level. The
shortage comes at a time when the
U.S. is rapidly becoming a nation of
minorities.

Percent of Population by Race and Hispanic Origin
Middle Series Projoctions - 1980, 2000, 2025, 2050

White Black Amorican Indian  Acian-Pl Hispanic
[] 1es0 [l 2000 [ ] 2025 [ 2050

Figure 1
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PURPOSE OF THE STUDY

In an attempt to acquire a better understanding of the demand for educators versus the supply of applicants this study
was conceived. The study focused on the conditions of demand and supply of minority educators. It has been well
established that a need for minority educators exists. The data gauges the level of demand for minority educators in
the schools of the southern United States, and illuminate how available minority candidates have been in the
marketplace. The need has been established, but what level of the demand exists, and how prevalent are the
candidates? An eight question survey instrument, mailed to every school district in 12 southeastern states, requested
information regarding employment availability and candidate supply comparisons for one and four years ago, predictions
for the 1995-96 year, and factors impacting hiring. The states surveyed consisted of Alabama, Arkansas, Florida,
Georgia, Kentucky, Louisiana, Missouri, Mississippi, North Carolina, South Carolina, Tennessee, and Virginia.
Respondents were the chief hiring officials for the surveyed district. An indication of the return from the initial and two
follow-up mailings is illustrated in Table 1.

An eight question survey instrument, mailed to every school district in 12 southeastern states, requested

information regarding employment availability and candidate supply comparisons for one and four years ago, predictions
for the 1995-86 year, and factors impacting hiring. The states surveyed consisted of Alabama, Arkansas, Florida,
Georgia, Keniucky, Louisiana, Missouri, Mississippi, North Carolina, South Carolina, Tennessee, and Virginia.
Respondenis were the chief hiring officials for the surveyed district. An indication of the return we gathered from our initial
and two follow-up mailings is illustrated in Table 1.

State Number | Number Percent
Sent Returned | Returned
Alabama 128 35 27% PERCEIVED DEMAND
Arkansas 340 78 23% ELEMENTARY & SECONDARY ADMINISTRATORS
Florida 67 27 40%
Demand for
Georgia 185 85 48%
Kentucky 182 84 46% (@021 |
sy oo T )
Louisiana 67 15 22% [re.0% [RRRRRRY [ l l l]
34.08
Mississippi 185 101 81%
iMissouri 543 27 5% Demand for
North Carolina 135 55 41% ﬁ ™ - - ]
South Carolina | 114 32 28% i e 31.4%
farprovous [0 R ] [
Tennessee 142 27 19% | |28.9%]
Virginia 134 63 47% Soc-Docrocsing Socdneronoing
Elom-Dosroasing D Ebm-incroasing
Total 2202 629 29% . 2
Table 1. Frequency of Return Igure

All data were examined through application of descriptive statistics (i.e.. means, standard deviations), and by comparing
selected variables for examination through one way ANOVA. The discussion of findings are presented in the following
order : (1) Elementary Administrators, (2) Secondary Administrators, (3) Elementary Teachers, (4) Secondary Teachers,
and (5) Conclusions. -



ELEMENTARY ADMINISTRATORS

Overall Demand Compared to 4 Years Ago

Considering the overall demand for elementary administrators when comparing school year 1894-95 with school year
1990-81 respondents indicated approximately 34%, or 210, systems perceived employment opportunities to be improved
(Figure 2). Approximately 18.8%, or 116, systems indicated employment opportunities to be less favorable. Two hundred
ninety-two, or 47.3% of systems responding, indicated employment opporiunities to be the same.

Overall Demand Compared to One Year Ago MINORITY ADMINISTRATOR DEMAND

Predicted for 1995-96 - All States

Overall demand for elementary administrators, comparing
1994-95 versus one year previous (1993-24) was perceived to
be approximately the same for 56.2% or 347 systems. /

50.25%
80.1%
piss

Predicted Overall Demand for 1995-96

|aa.e%}
The expected demand, in general, for 1295-86 was perceived
to be essentially the same as in 1924-25 by 56.2%, or 348
systems. Approximately 14.9%, or 92 systems, expected the [14.0%
demand to be worse to much worse, while 28.9%, or 179 10.0%
systems, predicted the demand to be better or much better - i —y
(refer to Figure 3).

T — S . —
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Figure 3
Minority Supply Compared to 1 & 4 Years Ago

Considering actual elementary administrator minority applicants for the school year 1994-85 versus 1 year earlier, 33.1%,
or 200 systems, perceived the number of minority elementary administrators as being the same and adequate (Figure
4). Four hundred and five systems, or §7%, felt minority applicants were the same, yet inadequate.

The minority applicant supply for 1990-21, illustrated in

Figure 5, compared to 1924-95 was perceived to have
MINORITY SUPPLY changed somewhat. Approximately 30.0% or 211
systems reporied the minority supply as being
sufficient. A decline in the perceived sufficiency of
minority administrator applicanis was indicated by
[70.055 | - 67.2% or 371 districts. However, 3.2% perceived
minority applicants increased slightly to significantly in
1994-95 versus the previous year (Figure 5).

ELEMENTARY ADMINISTRATOR  SECONDARY ADMINISTRATOR
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When comparing the adeguacy of minority applicants
to four years earlier, 29.3%, or 175 systems, feit the

S0 number was the same and adequate, while
I T T T approximately 70.3%, or 420 systems, perceived the
4 yrs prey 1 yr prev 4 yrs prev 1 yr prav number to be the same yet inadequate (Figure 4).

33.95%

D same 0 - inadequate @ some 0 - adequate
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Figure 4
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SECONDARY ADMINISTRATORS
Overall Demand Compared to 4 Years Previous

Considering the overall demand for secondary administrators when comparing school year 1884-95 with school year
1980-91 respondents indicated approximately 36.3%, or 221 systems, perceived employment opportunities to be
improved (Figure 2). Approximately 20.2%, or 123 systems, indicated employment opportunities, or demand, to be less
favorable (Figure 2). Two hundred sixty-five, or 43.5% of systems, responding indicated employment opportunities to be
the same.

Overall Demand Compared to 1 Year Previous

Overall demand for secondary administrators, comparing 1994-95 versus one year previous (1993-94) was perceived
to be approximately the same for 55.7%, or 342 systems. A decline from increasing demand was noted when compared
with four years previous (36.3% for four years previous versus 31.4% for one year previous - see Figure 2). A decline was
also perceived by systems when compared with four years previous for elementary administrators (Figure 2).

Predicted Overall Demand for 1995-26

The expected demand, in general, for 1985-85 was perceived to be essentially the same as in 1884-85 by 60.1%, or 330
systems. Approximately 14.6%, or 90 systems, expected the demand to be worse to much worse (decreasing) , while
25.3%, or 156 systems, predicted the demand to be better to much better (Figure 3).

Minority Supply Compared to 1 Year Previous

Considering actual secondary administrator minority applicants for the school year 1884-95 versus school year 1883-94
approximately 29.4%, or 177 systems, felt the number of minority secondary administrators as being the same and
adequate. Approximately 425 systems, or 70.6%, felt the number of minority applicants was the same, yet inadequate
(Figure 4).

Data relative to minority applicant supply for

the 1294-85 school year versus 1993-94 M HN @ R ﬂTY S U P P LY

indicated approximately 62.7%, or 375 ELEMENTARY & SECONDARY ADMINISTRATORS - ALL STATES

districts, perceived the minority applicant

supply as less than needed while 33.8% or gras
202 districts felt the supply was sufficient, and 86.7% 30.0%
only 3.5% or 21 perceived the supply of
minority applicants to be greater than needed [61.7% 30.45%

(Figure 5).
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Data relative to minority applicant supply for
the 1294-95 school year versus 19890-91
indicated approximately 66.7%, or 402
systems, perceived the minority applicant
supply as less than needed (Figure 3). While
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Regarding the number of minority applicants Figure 5

for school year 1894-1985 relative to the number four years previously (1290-91), approximately 30.6%, or 182 systems,
felt the number of minority applicanis was the same and adequate while approximately 71.1%, or 423 systems, perceived
the number of applicants in the 1924-95 school year to be the same yet inadequate (Figure 3).
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ELEMENTARY TEACHER

Overall Demand Compared to 4 Years Ago

Overall demand for elementary teachers when comparing
school year 1284-85 with school year 1990-91 indicated
approximately 35.4%, or 221 systems, perceived
employment opportunities to be improved (Figure 6).
Approximately 26.0%, or 163 sysiems, indicated
employment opportunities to be less favorable (Figure 6).
Two hundred forty-one, or 38.6% of systems, responding
indicated employment opportunities {o be the same.

Overall Demand Compared to 1 Year Ago

Overall demand for elementary teachers, comparing
1294-95 to one year previous 1293-84 was perceived to
be approximately the same for 49.8% or 310 systems.
Approximately 28.2%, or 175 districts, indicated an
increase, while 137, or 22%, noted 2 decline in overall
demand for minority elementary teachers

(Figure 6).

Predicted Overall Demand for 1995-96

PERCEIVED DEMAND

Elomantary & Sccondary Teachors
Demand -

4 36.4%
Yl lLsiill
Domand -

- 13.3%
1yrprov (22.0)3 [RSEED I *] Teaz%]
T l8 %
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Rloo-Degroacing D Etom-nemacing

Figure 6

Concerning the overall expected future demand for 1995-86, based on 1924-85, one hundred twenty six or 20.3%
perceived the demand as increasing (Figure 7). Approximately 23.8% or 148 respondents perceived the demand as
decreasing (see Figure 7). The expected future demand was perceived to be the same by approximately 55.8% or 347

school systems.

Minority Supply Compared to 4 Years Ago

Regarding the number of minority applicants for school year 1924-1995 relative to the number four years previously
(1990-21), approximately 25.8%, or 156 systems, felt the number of minority applicants was the same and adequate,

MINORITY TEACHER DEMAND

PREDICTED FOR 198583 - ALL STATES

— T
Worso- MuchWoro  Samo Bottr-  Much Bottor

D Ebmontayy Scsondery

Figure 7

while approximately 68.3%, or 414 systems, perceived the
number of applicants in 1994-85 versus the 1990-91
school year to be the same yet inadequate (see Figure 8).
However, 13.7%, or 83 systems, reported a slight to
significant increase in

minority applicants in 1994-95 versus 1290-91. One
hundred nine, or 18.0%, perceived a slight to significant
decrease.

Considering minority applicant supply for school year
1984-95, compared with 1290-81, approximately 74.8%,
or 458 systems, parceived the minority applicant supply as
less than needed. While 22.3% or 137 systems felt the
supply was sufficient and only 3.1%.,0or 12 systems
perceived the supply of minority applicants to be greater
than needed (Figure 9).
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Minority Supply Compared to 1 Year Ago

Considering actual minority applicants for the school year
1994-95 versus school year 1293-24 approximately 26.6%, or
162 systems, felt the number of applicants was the same and
adequate while 73.4%, or 447 systems, perceived the number
to be the same, yet inadequate (See Figure 8). However,
10.2%, or 62 systems, perceived minority applicants slightly to
significantly increased in 1994-85 versus the previous year
(1893-24). Eighty-four systems, or 13.8%, perceived a slight
to significant decrease in minority applicants.

The minority applicant supply for the same time period
remained relatively unchanged in comparison to four years
earlier with 72.6%, or 441 systems, indicating the supply as
less than needed. Two hundred forty-one systems, or 24.1%,
reported the supply as sufficient, and 3.3%, or 20 systems,
perceived the minority supply as more than sufficient (Figure
9).

MINORITY SUPPLY

ELEMENTARY & SECONDARY TEACHERS - ALL STATES

MINORITY SUPPLY
ELEMENTARY TEACHER SECONDARY TEACHER

psatels
rinrera
Bt

YOO

o
o
P &
R
it

*, OO0t

1 yr prev 4 yrs prev 1 yr prev

B semo 0 - adogqueto
L__] samo £ - adoguato

[ ] semoG-inedoquat
] samo 0 - Inadoquato

Figure 8

SECONDARY TEACHER

Overall Demand Compared to 4 Years Previous

74.85%

74.95

Overall demand for secondary teachers when
comparing school year 1894-95 with school year
1990-91 indicated approximately 13.8%, or 85

Loss than  Noedod Sufficlont  Numbor Vora than  Noeded
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Figure 9

systems, perceived employment opportunities to
be decreasing. Approximately 38.4% or 224
systems indicated employment opportunities to be
more favorable (Figure 6). Three hundred and six
or 49.8% of systems responding indicated
employment opporiunities to be the same.

Overall Demand Compared to 1 Year Previous

Overall demand for secondary teachers,
comparing 1994-85 versus one year previous
(1993-94) was perceived to be approximately the
same for 56.2% or 347 systems. Approximately

13.3 % or 193 systems perceived employment opportunities to be increasing while 12.5% or 77 systems perceived the

demand to be decreasing (Figure 6).

Predicted Overall Demand for 1225-96

Concerning the overall expected future demand for 1995-96 based on 1994-95 ninety (90) or 14.5% of respondents
indicated the demand as worse-much worse, while 30.2% or 187 school systems perceived the demand as better-much
better (see Figure 7). The expected future demand was perceived to be the same by approximately 55.3% or 343

respondents.
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Minority Supply Compared to 4 Years Previous

Considering minority applicant supply for school year 1994-95, compared with 1990-81, approximately 74.2%, or 456
systems, perceived supply as less than needed. While 22.5%, or 137 systems, felt the supply was sufficient, and only
2.5%, or 15 systems, perceived the supply of minority applicants to be greater than needed (Figure ).

Regarding the number of minority applicants for school year 1994-95 relative to the number four years previously
(1990-91), approximately 26.8%, or 161 systems, fek the number of minority applicants was the same and adequate while
approximately 71.4%, or 429 systems, perceived the number of applicants in the 1994-95 school year to be the same yet
inadequate (Figure 8). However, 19.3% or 116 systems reported a slight to significant decrease in minority applicants
in 1984-95 versus 1990-91, four years previous. Fifty-six systems or 8.3% perceived a slight to significant increase.

Minority Supply Compared to 1 Year Previous

The minority applicant supply for the 1994-95 compared to 1993-94, or one year earlier, remained relatively unchanged
where 73.5%, or 444 systems, indicated the supply as less than needed, 23.3%, or 141 systems, reported the supply as
sufficient, and 3.1%, or 19 systems, perceiving the minority supply as more than sufficient (Figure 9).

Considering actual minority applicants for the school year 1894-95 versus school year 1993-94 approximately 26.8% or
162 systems felt the number of applicants was the same and adequate while 73.2% or 443 systems perceived the
number to be the same, (Figure 8) yet inadequate. However, 7.9% or 48 systems perceived minority applicants slightly
increased in 1994-95 versus the previous year (1993-94). Ninety systems or 14.9% perceived a slight to significant
decrease in minority applicants.

Predicted Future (1995-86) Minority Supply (Teachers and Administrators)

The predicted minority teacher supply was perceived to be approximately the same for elementary (60.4% of systems
responding) and secondary (80.5% of systems responding). A decrease in predicted supply was indicated by 26.6% of
systems relative to the future supply of secondary teachers and 24.5% of systems regarding elementary teachers.
Approximately 12.9% percent of systems indicated an increase in the future supply of secondary teachers while 15.1%
predicted an increase in elementary teachers. Essentially the same pattern was predicted for administrators. The
predicted future supply for elementary and secondary administrators remained the same, 85.7% and 66.6% respecifully.
In addition, approximately 10.6% of systems indicated an increase in the future minority supply for secondary
administrators, while 10.4% predicted an increase in supply for elementary administrators.

Minority Teacher & Administrator Supply by State
Following are graphs depicting the predicted supply of minority teachers and administrators for each of the 12 states

surveyed. Examination and comparison of perceptions regarding the predicted supply of minorities varies considerably
among states.
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MINORITY TEACHER SUPPLY

dicted for 1995-96 - North Ceroling

55 of 135, or 4136 Rosponding

Dﬂbmumv mﬂmndm

MINORITY TEACHER SUPPLY

Predicted for 1995-96 -Tennsssco

81.0%
5108}
.
18.65 R?&
22.2% [+ oy
P o 1058 b~
by o2 e
1o £y
- P e
T T T
Docrocaing Samo ineroaning

27 of 142, or 19% Responding

O exooty & tcsendey

MINORITY ADMINISTRATOR SUPPLY

Predicted for 1995-96 - Alaboma

/ Cars
AN -
&

]
2

/

ST

U

Degrooning Somo incroaning
35 of 128, or 2795 Responsing

D Glomontory Bcetondowy

MINORITY TEACHER SUPPLY

Predictad for 1995-96 - South Coroling
/ 50.0%

204% 88.45% :‘;
IR .5 K

5 o
l:,n" -::‘r\

s kg3

J
N &
g fBa é‘;l

32 of 114, or 28% Responding

[ exmommy {3 Socendory

MINORITY TEACHER SUPPLY

Predictod fir 1995-96 -Virginin

58,55
8875 I
73
i
<
o 1808
8
,~§« 14.5% ;&;
0 3
T < T
Bamo Incroading

63 of 134, or 47%% Rosponding

D Blomontory E Socondory

MINORITY ADMINISTRATOR SUPPLY

Predisted for 1995-96 - Artoom:

97.0%

B.0%}—

\

78 of 128, or 27% Responding

E]lncaoaﬁw andurv

i o BEST COPY AVAILABLE



I MINORITY ADMINISTRATOR SUPPLY MINORITY ADMINISTRATOR SUPPLY
Predictod for 1995-96 - Florida Predictzd for 199596 - Georpgin
l ] o455 M = ]
l / § B 1.85% “"-ﬂ - . ;
L B e
mﬂ of 87, orl;: Rospondlngm Dmmss of 185, or :n:; Respondlngmm
l O excowy Doseacay [ encoatowy Scsondary
I MINORITY ADMINISTRATOR SUPPLY MINORITY ADMINISTRATOR SUPPLY
Predicted for 1995-96 -Keatacky Predicted for 1995-96 - Louisions
I / — 78.05% /
\~ XY il
i \ =N\
l \ = |o:;s L—/ x .
. omo e bmeme s e
l 84 of 182, or 485 Reoponding 15 of 67, or 22% Responding
[ owmeeory R cococecny O ewsesy N ooseoesy
' MINORITY ADMINISTRATOR SUPPLY MINORITY ADMINISTRATOR SUPPLY
Predicted br 1995-96 - Missourl Predictod fur 199596 - Misstosippd
i T e = T
J s'm\i‘g; 845
l / 0.0%% § ~ rossh /\ R \ .
Dooccong scmo oty Dooraing samo inorocsng
. 27 of 543, or 5% Responding 101 of 185, or 613 Responding
O ooty Ocoondary O exocomy Gosendary

43 BEST COPY AVAILABLE




MINORITY ADMINISTRATOR SUPPLY MINORITY ADMINISTRATOR SUPPLY

Predictod for 1995-96 - Narth Caolinn dicted for 199596 - South Cerolinn

/ 48.05% /

DA% -

A
53

o R
i

\.; \k:y 818%\ \ :
\,,« _ \ . \ .
/\ § i /\_ﬁ X 1 -
\ \ \ , \ \ N\
Bocrcasing Samo Incrocsing 7 sa'm T
55 of 135, or 41% Recponding 32 of 114, or 28%% Respondingm
U etoomtuy Dosondary O tkmossny Bosoadory
MINORITY ADMINISTRATOR SUPPLY ~ MINORITY ADMINISTRATOR SUPPLY
Prodicted fior 199596 -T Prodiotod for 199596 -Virginia
/ / =
'_/ 12.5% r_/
- —
27 of 142, or 1835 Regponding 83 of 134, or 47% Responding
O evmosmy B ocsendony O eroratoy [ occondany

THE 12 STATES PARTICIPATING

@,
18.65
l ?‘ )




One Way ANOVA

Examination of data acquired fiom the application of a number of one way ANOVA measures showed a significant
difference for school systems ranging in size from 1-889 (small) to 1000-4829 (medium) relative to elementary teacher
minority supply from years previous. This was also evident for elementary and secondary minority administrators and
secondary minority teachers.

Data analysis upon application of one way ANOVA showed a significant difference (.05 level) relative to perceptions of
supply of elementary minority teachers (see table 2 ) and administrators (see table 3), as well as secondary minority
teachers (see table 4) and administrators (see table 5 ) in 1924-85 versus 1820-81, according to size of district, ranked
by small (1-929 students), medium (1000-4828), and large enroliment districts (5000+).

Perceptions of Supply of Elementary Minority Teachers Relative to 1994-95 compared to 4 Years previous
(1920-21) according to size of School District Enroliment

Source of variation Degree of freedom  Sum of squares Mean Squared F
Between Groups 2 11.4456 5.7228 5.1727*
Within Groups 543 600.7384 1.1083
Total 545 612.1850

Table 2 * significant @ .05 level

Perceptions of Supply of Elementary Administrators Relative to 194-85 compared to 4 Years previous
(1920-21) according to size of School District Enrollment

Source of variation  Degree of freedom  Sum of squares Miean Squared F
Between Groups 2 16.53¢86 8.2698 8.6568"
Within Groups 535 511.0812 .8553
Total 537 526.6208

Table 3 * significant @ .05 level

Perceptions of Supply of Secondary Minority Teachers Relative to 1994-95 compared to 4 Years previous
(19920-81) according to size of School District Enroliment

Source of variation  Degree of freedom  Sum of squares Mean Squared F
Between Groups 2 17.0858 8.5429 8.4393*
Wifithin Groups 540 546.6305 1.0123
Total 542 563.7164

Table 4 * significant @ .05 level

Perceptions of Supply of Secondary Minority Administrators Relative to 1294-95 compared to 4 Years previous
(1220-21) according to size of School District Enroliment

Source of variation ~ Degree of freedom  Sum of squares iiean Squared F
Between Groups 2 14.2123 7.1088 7.4703"
Within Groups 534 508.2165 8517
Total 536 5224358

Table 5 * significant @ .05 level
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Minority demand for 1984-95 compared with 1293-84 upon application of one way ANOVA was analyzed according to
size of district verses perceptions regarding elementary and secondary minority teachers and administrators. Table &
shows a stafistical difference between secondary minority administrator demand and size of district related to demand
for 1994-95 compared with 1993-24,

Perceptions of Demand for Secondary Minority Administrators Relative to 1984-95 compared to 1 Year
previous (1293-24) according to size of School District Enroliment
Source of variation Degree of freedom  Sum of squares Mean Squared F
Between Groups 2 26036 1.3018 2.0946*
Wivfithin Groups 552 343.0828 6215
Total 554 345.8865

Table 6 * significant @ .05 level

Data analysis applied to perceptions relative to elementary and secondary minority teachers, as well as elementary
minority administrators, showed no significant diference regarding size of school district. Considering demand for 1984~
25 compared with four (4) years previous and size of disfrict, one way ANOVA indicated no significant difference among
groups (elementary and secondary minority teachers; elementary and secondary minority administrators).

Datta analysis upon applicaiion of one way ANOVA showed no significant difference concerning percepiions of expected
minority demand and the future 1925-85 year according to size of school district.

Interestingly, the minority supply was perceived to be adeguate by a larger parcentage of school systems when comparing
19284-95 with four (4) years and one (1) year previous. Also, more school systems albeit small in number indicated a
greater minority supply than needed. Thus, minority supply is showing evidence of beginning to be a function of choice
rather than a function of increased productivity of colleges of education. Just as individuals are striving to be more
marketable and attractive to their next employer school systems should improve their marketability and attractiveness to
their next employee.

FACTORS IMPACTING NEW TEACHER HIRING

As you can observe in Figure 11, numerous influences
come into play in the marketplace for educators each
year. Among 13 factors that may impact teacher
employment opportunities, respondents perceived the
following to have the most impact: (1) Routine
Retirement, (2) Enrollment Shifts, (3) Limited English ™%~~~ ~———

Factoro Impocting Nov Teacher Hiring
1985 - 1923

Proficient Students, and (4) Population Shifis. Other &&= ——————F——————1T~-—=—)
factors having the next greatest impact in hiring new  fesmttd - ——————pF—————— 4 ———
teachers included: (1) Early Retirement, (2) Legislative b - —— ——— — [ —— ————
Mandates, (3) Class Size, and (4) Private/Home (Y I R,
Schooling. Postponed refirement and military . ppeendl — - L _____
demobilization were perceived as not impacting new Aot — — — —— o __
teacher hiring in 1295-85 any more than in previous
years. Likewise, state and local funding were perceived ~> [ T T T T[T T T T
as not having any greater impact than previous years, il R
with federal funding having less impact than local and SRS —— ——— T T T = g '
state funding. Fodor Funts @/
2 25 3 3.5 4
Figure 91
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CONCLUSIONS

Minority supply, whether teacher or administrator, elementary or secondary, remains to be inadequate among a large
number of school systems. However, some school systems perceived minority supply to be adequate. This percepiion
was evident among school systems concerning elementary and secondary administrators more than elementary and
secondary teachers.

Predictions for 1925-88 by employers relative to demand for minority administrators indicated a larger percent of systems
foresaw the demand for minority elementary administrators as improving. Regarding prediction relative to minority
teachers, employers indicated improvement for secondary teachers. Furthermore, more employers perceived the supply
of secondary teachers as “more than needed” one year previous versus four years previous.

Predictons including all states combined relative to minority supply of administrators and teachers for the future (1295-88)
showed essenially a similar pattern. However, the largest percent indicating a decrease in future supply was predicted
for secondary minorily teachers. On the other hand, data relative to employment opportunities in general showed the
greatest predicted improvement to be the demand for minority secondary teachers.

fMiinority teacher supply showed greater variability than minority administrator supply relative to perceptions of supply as
"less than needed" and "sufficient" and "more than needed.” Percepfions regarding "more than needed"” relative to
minority administrators were similar to perceptions regarding minority teachers. A noticeable decline in the percentage
of respondents perceiving the supply of minority administrators as "less than needed” was evident when compared with
teacher supply. A corresponding increase in the parcentage of systems viewing the minority supply as sufficient was also
noted.

School systems indicating the minority teacher supply was the same yet inadeguate showed an increase in percentage
regarding one year previous compared with four years previous. Interestingly, however minority supply was perceived
to bz adequate by approximately the same percentage of school systems when comparing 1994-85 with four years and
one year previous. Also some school systems, albeit, small in number indicated a greater minority supply than needed
for both administrators and teachers. Thus, minority supply, in such cases, showed evidence of beginning to be a function
of choice rather than a function of increased preductivity of colleges of education. Just as individuals are sfriving to be
more marketable and aftractive to their next employer, school systems should improve their marketability and
attractiveness to their next employee.

Demand in general as parceived by respondents seemed o indicate opportunities for employment continue to be as good
as previous years for elementary teachers, elementary administrators and secondary administrators while secondary
teaching opportunities tended to be slightly more improved over the past.
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