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ABSTRACT
In Nevada, equity projects funded through the Carl D.

Perkins Vocational and Applied Technology Act and administered by the
Nevada Department of Education provide program improvement,
occupational preparation, training, resources, and activities
designed to address the needs of all students.. Although the emphasis
has been on females, in particular single parents, displaced
homemakers, and single pregnant women because of their profound need,
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changing society. In 1993-94, approximately $460,000 was awarded to
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parents and displaced homemakers were trained in basic and
occupational skills that will allow them to leave government
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secondary youth now have increased awareness of career options that
will lead to new and emerging occupational fields and technical
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placed in recruiting more nontraditional students into occupational
education programs; progress has been made in achieving gender
balance in these programs, but many programs are still stereo
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To PROMOTE THE' DEVELOPMENT OFAEARNING COMMUNITIES::

::AL SYSTEM: To EXPAND -ACADEMIe:AN6'.C.AREER OPPORTUNITIES-;ibqf'STODE
-444,.:71.7 :

:

HICHBUILD FAIRNESS:IN--ALLT'ASPECTS OF THE. EDUCATION-.

Of all house

holds headed by

women, over

one-half have

incomes below

iN.SAFE:AN6 BIAS4REEINVIRONMENT.:

'WHY IS THIS:VISION orEQUI PORTANT TO NEVADA?
The picture. of America is changinggreater diversity among our Citizens, dirrerent family

structures, and more women in the workforce than ever before These changes impact all

of .us,. and as a society. Old, notions of education and workforce preparation

create ineqiiities.. which lessen the ability:of individuals to develop to their-maximuni

CapaCity and diminish the ability of America to compete in an. ever more global economy.

.The following examples: highlight the disparaging inequities which haVe been created

through unintentional bias and stereotyping, be it sexual, ethnic, or disability-related.

El Of all:households headed by women, over one-half have incomes.beloW pOverty level..

430./o.of all women are working in jobs that pay below poverty level. wages ($11,000 for a.farnikof four).

.11] 72% of African Ainerican female- headed, hoUSeholdS live in', poVei-ty...
,

Women with disabilities had a mean income. of $8,675 in 1987, coMpared with men with disabilities

having a.rnean incOrne of $15,797.

. 49 76% of all students, boys and girls, experience sexual haraSsmentsin schob. ;

creating a:'hOstile:environmere. for many student.

...Our..educatiOnal system offers the best opportunity. for. changing thege .and other.
. . , .

problems assoCiated mith,. the hegatiVe consequences .of bias. ,:arid. Steredtyping....BY
. .

.deVeloOing equitable learning :enVironMents. and-programs, ;Nevada's vision for equity

:.cart.make the critical 'difference-for-individual lives,.forthe State,.and.for America.;

43% of all women are

working in jobs that
pay below poverty
level wages. ($1.1,000

for a Ta,mily of four).

Equity projects .funded, through: the Carl. D. Perkins

Vocationaland Applied Technology. Act and adminis-

tered by the Nevada Department of Education provide

:.program improvement, occupational preparation,

training, r6Ources:and :activities designed to, address

the needs of all StudentS: The emphasis- :hashas been

:.focused on ferriales,-. in 'oartiCUlar. single parents.
s . ...

.- displaced homemakers and single pregnant women. However; whiletheSespeCial groups were targeted for services

because of profound need, all. students benefit from participating i.n theSe prOgrarn5 and activities WhiChprePare

'them to be a part of NieVada's:diverse and changing society.

'12% of Afric.an Americ:an female-headen. houteholds- livE iit)oferty.

Women With.

abilities had

.mean ..income o

.$8.075 in 1987,

compared

men with dis-

abilities having a

mean income o

797

with

ONE

7AIRMINN



The Nevada State.Plan for Occupational Education
identifies three major objectives: .

1-) Toprovide: programs, serviceS;-.ecimprehensivecareer guidance and.eciunsel=.

:ing,, and activities to eliminate sex bias and stereotyping in secondary. and .

;
POstSecondary occupational 'education.

2) To provide preparatoryservieeS and occupational edUcation programs,

services and.,-actiyiti6s. for -girls and women aged 14 -through 25. 'These

.services proyieleinformation which will enable the participants-hi support

themselves-and their families. -

3)

.

To ,provide support services such as dependent-care and transportation for

the women participatiny,.in occupational edutatiOn'.programs, services,and-

activities previously described:

"Nationally, pearly one,:

-fourth of females said

they dropped" out of:

schotil due: to -pregnancy. .

Other reasons for drop-

ping. out include bore-

dorp, academic failure;

health :prOblems. and

family problems."

.
The follOwing quotes are frOin statistics provided by 'Nevada's Children:: SelectedEddcatianal and.:.*:Icial Statistics

'Net%ada and Natioriat:compilea by Mary P. Horner, MA.'

"Nationally, nearly one-fourth of females said they dropped out of school .due td-pregnancy: Other reasons

for.drOpping.Out include boredom, academic 'failure, health' problems and family problems:"

(NOHR7.Health,,1991)

"The:number of births to Nevada: teens increased by anc11,1990' 12.5% of ail'
20% between 1976.and 1988, compared with a 260/o . -

decrease nationwide. This was. the 2nd largest increase
habies were. born in Nevada to fiens:"

in the. nation.`' (Moore, 1991). ..

"16,1988 and 1990;12.50/66f all babies-Were born NeVada :Co tecns:7,(NDlifi.:+lealth-:1-96)'...,

ACCOMPLISHMENTS

A significant impact was made in Nevada,'in sOite of the relatively small amount ofmoney available for services.

Apprimimately $460,000 was awarded through'a competitive grant process to: meet the objeCtives previously

stated. Major, accomplishments include:

Over 400 single parents and displaced .homemakersWere trained in basic 'and. occupational skills. Many of
, place-

ment,

women had been reliant on government subsidies and, now ha-Ve the skills that will lead to job place-, .

ment, reducing or eliminating, dependence on public assistance- programs. -

Over5,00o::Oddle:Seliool and secondary yOutft,n0whaVe.inereased..awarenessOfeareer option:Sthat.Will"

lead to new and emerging occupational fieldSand.leefiniCaleiccuOations.
..

a-.....t that this proor . .

111. Over ..i TRIC(atcirs will recogii`21P der:bias in their.. classroOrris,.:.sthools

ir, Rng provided 'them with *strategies to e fkripate.that bias.

,N. 'S
. 44

. , .

45'11

i i tintOioch
Itoo '1111.1c.a-.4-pU

or ,programs:- .Their new



SPECIFIC FUNDED. SERVOCES

SINGLE PARENTS;. DISPLACED HOMEMAKERS;.AND SINGLE:
PREGNANT WOMEN

"The amount of impact

that this program has

had in my, life is much

In 1993,94, more than.410 single parents benefitted from services offered by the four toe much. to? put into.:

community colleges in Nevadi and 39 received services at the secondary. level. This '
one sentence. Twill he

was accomplished with

only .$324,441 vtich was
awarded to thofur commu--

af.hOUSe the:

"Being a single parent can be'a hard job.

The seminars that are offered' :and :.the

support froin-the staff...helped nie find

sense-of pride in.thyselfand:rcgain]sonie

-nee4e*.self.esteem.." 4asinu

basic. Skills' education; career guida

experience programs to eligible st

avet'age-coSt Per participant for se

emaker Re -En

liters

and work
Dani Chandler

arneed. The

investment, many single parents and displaced

al services, haVelincreased their self-esteem,:andhaye

.

grateful; for. thi-rest

thy :life for all the_ sup-

port,

.s..

:trainiiig;.finanCirig

pragram

Provided. . for Me:'

homernakers have red

become:increasingly

prigh

9;000. awarded to the. Educational'Eauity ResoUree:Centefs,td,.

and parenting.teensz: Special preseritatiOns'were made targeting,:rural

established at: one school 'with the goal .Ofvroyiding Services-to: kep,
.

ens. r school.
..

-

. Without .thispiogram I -would be on Welfare

and probably -a drug addict Or I. would be-
esource CenterS Were:eStabliShed at the - . "

, . . dead.. The work experience...(component. of
Neyada,: Reno and the University.- of NeVada, : , - :.

- : the single parent program): tUrnedinto a paid.
ith funding of1138,772:IneEducatianal

Resouree Centers proVide.pro,
.

grairis and keSentations toen I, . entered

position, which enabled- rr4..

arri-currehtly werkih-g,,PrOgram coordinci.:

. . . tor-fOr-New CareersfOr Women:P/1cl: several of
the.programl Was.

: ,

a single omOtlioi....onli

work
.

now fot the
.

'State: of Neirada...

-Inv. life was turned.

-around in- about

increase student awareness of' . : ;. .
:. v clients aressindle parents I have Made

sex stereotypin4 and: m -
Thser programs increase~

full, circle: and I am able to give back.what I.

aWareness among- :studenti : of received. " SU.san Brandon
: ,

the Variety:Of Career choices available to women and men by making th&n more;:aWare

of new and" emerging occupational fields and technical ciCcupatiOris. The:EdUcatiOnal

Equity
.

Resource Centers also provide' technical assistance by providing trainirig'a-nd

reSources in sex equity to. Nevada!s eduCators in secondary: schools, and community

colleges, and, to community., based organizations.

one, year's time."
[hiring FY 1994,:B1-.49. secondary and 313 postsecondary

Lori 4arboe=i0eCk students benefitted.from.these services.

BEST.COPY'AVAILABLE..



?..R.QQRAEVFAQCQ.W.IPLISHMENTS

InCreased use of strategies and curriculum which enhance-,gender equity. and;

redute .

tnereased. awareness. ,ofthe negatiYe effectS..of .sex stereotyping and bias on

teaching and learning.

were really enjoy=

Increased. cOntaCtWith: parents regarding current workforce realities and limit

:ihg effects of sex bias and stereotyping.

4. Increased use of career resources emphaSizing don-traditiOnal careers for Students.

Increased awareness, of the need :to take more math,scienee and technology in

secondary and postSecondary edUcatiori.

More kdoWledge about` apprenticeship programs for:Women.
Tekhet

Increased awareness of the effects and legairarnifications of sexual. harassment

themselves...

they= felt important

and worthwhile.

... .........
_ . . .'.. . . . . . .. . . .....

These. results were aeCornpliShed.bY-Proyiding many activities to proMote iilyolverriOit ofydling.men and women

in .,eo... n-trad it fonal. caree rs. Cl.asS ro om. preSe nt at ions ; 6. i. rf er eice... s; role,mOdels;and,in-serviCelwerkshOp preSe nta-

tiohsweretriade:to students.in.teen pregnahey.and.'parenting'ClasseS, gifted. and fa tented piOgraMS;.. occupational

:and' pre7oCCopationat classes: -FernaleS`,.MinotitleS;''and.:..SiiidentS:With:diSabilitieS. Wei'e'.thretedf6r..Confil'erite....,,
. .

partieipatiOn...fafents-were.alsoofferedspeciar.classes and .included .irr.many conference activities: - -: .,..'..,

.
...

I
.

NFERENCES CONDUCTED'INct.up:.

Cf.

riding'
II 1/4

ening,

n

ender

Women o.

U r

0

t

rizons orw.

Iti-Cultural Co

nference

tive Am

er

.

IC Girls

Oys

.

:The folloWing quotes are frdm students and leathers who partki-
'!1 got to see some careers I never thOughtl:Wouldiconsider." Student

'This-prOgram:Made me realize that I can reach. my goals,:-succeed in life; and make

.

.

o seet soca
oxteeisA

neNer.

sider"-Stlideat

nee

'efrems true.7.Studerit .

noticed the girls were really enjoying thernselyes....they felt: important and worthwhile ;" TeaCher.
.... . . .

This progam made me realize that I can reach my goals, succeed in life, and make my
dreams come true.",Student



A snapshot of equity progreSs and needs Can be seen by. reviewing statistical, information from program enrollments.

and staffing. The following information is provided from two sources, both developed and published by thel\evada

Department of Education's Planning; Research, and 'Evaluation Branch.

indicators of Science and Mathematics Education in 'Nevada, 199i-92

OcCupational Reporting System Report for NeVada, .1993-94

Gender-balanced occupational programs are defined as programs. with more than 25 percent:representation of a

single sex. *Occupatio.nal enrollment, rates and staffing levelS are continually.asseSsed and evaluated 0-measure.the''

state's achievement of gender. equity.
, .

48%

Marketing :. . Agricultural
Operation or :. . Business 4,

.. Oistribution...... . ProilUctitin..

. . .. . . .
. . . .

.GENDER BALANCED-. OCCUPATIONAL PROGRAMS
..:. . , ... :

. . .
..:

Many of today's: occupational programs are gender- balanced proVidin6 preparation for the wOrkplace:and.'eq.ual
.

. . - -
. . ......

wage 'opportunities for Males and females:.

53%

. , .. . .

goal for equity in Nevada's secondary. schddls in Occupational, math, and Sciente- claSs enrollMents is a

relatively equal.. distribution of males;:feinales and special population. Students in pereeritages similar their

'mainstream populations. :Achieving this goal would assure that biases Stemming from gender, ethnicity; clasS or

disability are effectiVery combatted.



Unfortunately, despite our efforts, not all occupational classes are gender-balanced. Many . of the
. traditiohally stereotyped: classes such . as honk economics, mechanieS,: and precision production have

the largest gender imbalance of-all elasses.

Male

100

GO

Cosnietologisi Administrative Asst.

Clerical I- :
Reta it'
Sales

$5.00thr : $8.62/hr., $5.00/hr

Construction
Trades

$18.18/hr.

Meehan icS

ft Repair.

$14.35/hr

OCCUPATIONAL PROGRAMS WITH GENDER DISPARITY

The graph shows:the continUing.disparitY between male and
."Out of 441.occiVatianar qi6os, 80%

female stereotyped: ccupatiobS. It iS clear that the fields tradi7-:

tionally filled 'by Malesoffer greater opPortunity for earning, of all :vomeh.titork in .four.'Qf -fhos
potential than. Ihose traditibnally filled by women. The impact .areas -retail derital,.-8erice,
of .this .stereotypical enrollment serves to perpetuate limited .

income. opportunities for women, and a limited.lahor pool. in and assembler's` "'

some occupatiOnS such as the .construction trades. By not encouraging women: to enroll in high Skill, .high wage

occupational programS which will increase their-earning potential, households headed by women Willeontinue:to

subsist at low.income levels. This in turn, perpetUates the.SOcietal problemS.aSsociated with poverty.

86%

14%

Precition '.-

Production Trades

$ 13.00/hr



For females and. minority males, sex and ethnic bias often -lead to smaller enrollments in math and science classes.

Lack of attendance in these critical classes eliminates over 65% of career opportunities for these students, limiting

them to low-paying jobs as adults and limited career choices. Consequently, math and science enrollment figures

help determine the extent to which femaleS and other minority groups are aware of and encouraged to partiCipate

in these critical subjects.

Significant progress has: been made in. Nevads toward improving female enrollments in math and science ctasses,.

. but we have a long way to go. Many of the equity projects have involved:collaboration with other. entities that

are also.working. to improve.participation in math and science courses through student aWareness and motivation,

teaching methods, assessment strategies and establishment of standards for math and science courses. For

example, the Nevada -OPALS Program is a collaborative arrangement between the EERC at UNIN and:: the

Eisenhower Mathematics and Science funds. This. program trains teachers to. encourage. all stOdents,.particularly

women and minorities to succeed in mathematics and sCience. The teachers learn practices and methods of teach-

ing mathematics. that build :confidence in students by addressing the fears they. may experience,. such as math

anxiety, and elirninating it.

POSMVE5IGNS INCLUDE:
-ands-On, cooperative learning strategies Which. enhance learning for females and other

-4-0.%
'.::underrepresented : groups.

. ,

iiititaktriis of 401 dieidemiCeatitulurri and duat-credit acadernic/Occupational classes which tphance.,f
relevance ;ore Ursewort tor'students1:,

increased effor fern e .rolemodelsin math and Science careers as mentors and :motivators

for staents. rk,;4 ..:7-z71 0%,-;

This training will help me be more aware of different learning styles iirmyclassroom."

.1111 "I plan to use it to enrich my students learning." " 14-3.j

Mi "I became more motivated to see myself as Competent in math."

..1111 "It opened my mind to different ways of thinking about math."

BEST. COPY AVAILABLE



A :BRIGHT FUTURE

The State of Nevada has 'progressed in providing effective services-and programs for its educators and students

in spite of extremely -limited funds. To Maximize the funds provided, we creatively involved efforts and plan:

Ring with other state agencies and local 'organizations sue -h as Eisenhower Math-Science Programs,,State Job

Training Office, the Department of Human ReSources, Cooperative Extension, AAUW, SoroptimistS International

and private buSinesses.

In spite of the progress that has been made, more must be done to incorporate. these issues into the very fiber

of our educational system so th-ese programs -do not have to stand apart. Excellence in education will .only be

achieved when all students' have access, acceptance and success in, their chosen :occupational patha path

chosen with realistic and unbiased information...

BEST COPY AVAILABLE
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