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STATE OF ILLINOIS
BOARD OF HIGHER EDUCATION

FALL 1993 EMPLOYMENT IN ILLINOIS HIGHER EDUCATION

The Board of Higher Education is the Illinois coordinator for the federal Integrated
Postsecondary Education Data System (IPEDS) surveys. The IPEDS surveys supply data for a
national data base of inforraation on employment in higher education, enrollments and degrees,
faculty salaries and other financial data, library resources, and other information regarding U. S.
colleges and universities. Information on employment in higher education is collected every other
year through the Fall Staff Survey. The Fall Staff Survey became a part of the IPEDS surveys in 1993.
Previously, employment information was collected by the federal Equal Employment Opportunity
Commission through the Higher Education Staff Information Survey (also called the EEO -6 survey).
Board staff last reported employment in higher education in January 1991, using data from the fall
1989 EEO-6 survey. This report provides information using data collected in fall 1993.

The IPEDS Fall Staff Survey requests that colleges and universities report the number of
employees and their gender, race/ethnicity, occupation, tenure status (for faculty), salary (for full-time
only), and employment status (full-time or part-time). Occupation is reported by seven broad
categories: facully; executive, administrative, and managerial; other professionals; technical and
paraprofessionals; clerical and secretarial; skilled crafts; and service and maintenance. For part-time
employees there is an additional category for teaching assistants and research assistants. The
definitions of each of these categories are listed in Appendix A. In 1993, all public institutions,
91 private not-for-profit institutions, and 12 proprietary institutions completed the Fall Staff Survey.
In addition, the Board of Higher Education, the Illinois Community College Board, and the Illinois
Student Assistance Commission supplied employment information. The state totals include the
employees of these three higher education agencies. Sector totals contain information from public
university governing boards. The Fall Staff Survey is used to report on the status of minority and
female employment in Illinois higher education.

This report provides a statewide perspective on the number of indiv.duals in each of the
cccupational categories, the number of faculty and their tenure status, and the number of persons
within salary ranpes for each of the occupations. Trends since 1979 for faculty and administrators are
also presented. The data are summarized by gender and racial groups and presented for each sector.
The numbers o! American Indians and Alaskan Natives are reported in the summary tables, as the
small number of such individuals makes it difficult to compare them to statewide averages and other
racial groups. Private institutions are divided into two groups—those with 500 or more employees and
those with fewer than 500 employees (designated as "large” and "small"). The information allows tke
Board of Higher Education to monitor progress toward its goal of increasing female and minority
personnel in leadership positions. The report concludes with a summary and notes institutional
efforts to increase female and minority representation.

In fall 1993, there were 139,312 employess of Illinois higher educatic:n and 53 percent of these
employees were women. Three-fourths of all higher education employees were white, 13.2 percent
were Black, 3.3 percent were Hispanic, 8.6 percent were Asian, and 0.3 percent were American Indian
or Alaskan Native. (For 114 individuals, race/ethnicity was unknown.) The underrepresentation of
Blacks and Hispanics in higher education is evidenced by the 1990 census. In 1990, Blacks accounted
for 14.6 percent and Hispanics were 7.9 percent of the Illinois population. Furthermore, the Illinois
Department of Commerce and Community Affairs predicts that by the year 2010, Blacks will be
17 percent and Hispanics will be 12 percent of the state population.
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As Table 1 shows, the majority of higher education employees, 63.3 percent, worked full-time.
This proportion varied within the different sectors. Seventy-six percent of employees at large private
institutions worked full-time, while 39.5 percent of employees at community colleges worked full-tirs.c.
Due 1o increases in part-time employment at public universities and private institutions, the overall
proportion of part-time employees has increased since fall 1989. Twelve percent of public university
employees worked part-time in 1989 and 33.6 percent did in 1993. Private institutions have also
experienced increases in part-time employees. In 1989, 20 percent of employees at large private
institutions worked part-time, compared to0 24.2 percent in 1993. At small private institutions, the
proportion of part-timc employees increased from 25 pereent 10 30.9 percent. There has been no
change in workload patterns at community colleges where about 60 percent worked part-time in 1989
and 1993.

Table 1

FALL 1993 HIGHER EDUCATION EMPLOYEES
BY SECTOR AND EMPLOYMENT STATUS

Percent Percent

Sector Total Full-Time Part-Time
Public Universities 55,157 66.4 % 336 %
Community Colieges 32,191 39.5 61.5
Large Private Inst. 41,343 75.8 24.2
Small Private Inst. 9,965 69.1 309
Higher Ed. Agencies 656 91.3 2.7

Statewide Total 139,312 63.3 36.7

Because the IPEDS survey collects iimited data on part-time employees, the remainder of this
report will focus only on full-time employees.

Occupation

In fall 1993, there were 88,198 full-time employees in Iilinois higher education. Just over half
of these employees were women, although their representation varied considerably within occupations.
As shown in Figure A, women occupy about one-third of faculty positions, 90.8 percent of clerical
positions, and just four percent of skilled craft positions. Women represent almost half of
administrative positions and they outnumber men in the professional category.

Racial representation also varies by occupation. Overall, whites represent 76.5 percent of all
full-time higher education employees, Blacks make up 15.1 percent, Hispanics represent 3.2 percent,
Asians comprise 4.2 percent, and American Indians make up less than one percent. As shown in
Figure B, whites make up 86.1 percent and 85.5 percent, respectively, of faculty and administration.
Blacks are underrepresented among faculty (4.8 percent) but over-represented among clerical
(25.5 percent) and service/maintenance personuel (32.8 percent). Asians make up 4.2 percent of all
employees, but 5.8 percent of faculty, 6.5 percent of professionals, and 6.1 percent of iechnical
personnel. Hispanics and American Indians have very low representation in all occupations.

As shown in Table 2, patterns of gender and racial representation vary across the sectors.
Statewide, 40.7 percent of men, but only 18 percent of women are in faculty positions. Women are
most lik#ly tc be found in clerical positions (35.9 peicent). Men are slightly more likely to be found
in administrative positions and women are more likely to have other professional occupations. This
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Figure A
Gender and Occupation of
Fall 19993 Full-Time Employees
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Figure B -
Racial/Ethnic Group and Occupation of
Fall 1993 Full-Time Employees
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pattern is echoed at the public universities and large private institutions. Larger proportions of staff,
both men and women, work as faculty at the community colleges and small private institutions.

Table 2 also reveals that minorities are more likely to be found in certain occupations
depending upon the sector. Statewide, 40.7 percent of all men are in faculty positions, while
13.1 percent of Black men are in faculty positions. Black men are much more likely to be in clerical
and service positions. Likewise, among all women 18 percent are in faculty positions while
seven percent of Black women are in faculty positions. Black women are also more likely to be in
clerical and service positions. Notably, at community colleges, the discrepancy between Blacks in
faculty positions and all persons in faculty positions is less extreme.

A pattern similar to that for Blacks is found for Hispanic men and women in all sectors. The
notable exception is that the discrepancies are less extreme for Hispanic women at public universities.
That is, Hispanic women at public universities are only slightly less likely than all women to be in
faculty positions. Asian men and women are more likely than all others to be in faculty positions and
less likely to be in clerical and service positions within all sectors. Additionally, Asian women
especially are more likely than women overall to be in other professional positions. Interestingly,
Asians are not more likely than others to be in executive and administrative positions. The numbers
of employees in the different occupational categories can be viewed in Table B-1 in Appendix B.

Table 3

TRENDS IN ADMINISTRATORS BY GENDER
FALL 1979 TO FALL 1993

1979 1989 1993

Men

Whites 67.1 % 52.8 % 49.6 %

Blacks 4.5 4.4 43

Hispanics 0.5 0.7 1.0

Asians 0.7 1.1 1.1
Women

Whites 234 33.8 353

Blacks 2.9 5.5 6.7

Hispanics 0.4 0.8 1.0

Asians 04 0.7 0.8
Total Administrators 5,576 7,361 7,636

Table 3 shows trends in the gender and racial composition of administrators. In 1979, there
were 5,576 administrators in Illinois higher education. More than four percent of these were Black
men, 0.5 percent were Hispanic men, 0.7 percent were Asian men, and 67.1 percent were white men.
Additjonally, 2.9 percent were Black women, 0.4 percent were Hispanic women, 0.4 percent were
Asian women, and 23.4 percent were white women. Among minorities, Black women made the
greatest gains into administrative positions between 1979 and 1993. In fact, this was the only group
that showed significant change. The decrease in the proportion of white male administrators between
1979 and 1993 (from 67.1 percent to 49.6 percent) seems mostly to be accounted for by an increased
proportion of white women (from 23.4 percent to 35.3 percent). Hispanic and Asian men and women
were very small proportions of administrators in both 1979 and 1993.

Faculty Rank and Tenure

Faculty represent the largest occupational category among full-time employees. The duties and
promotional status of faculty determine rank which includes professor, associate professor, assistant
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professor, instructor, and lecturer. Some institutions do not distinguish faculty by rank. Within ranks,
faculty may be tenured, or not yet tenured but on track to earn tenure. Other full-time faculty may
fill temporary or permanent positions, but they are not on a track that could eventually lead to terure.

In fall 1993, there were 25,038 full-time faculty in Illinois. As shown in Figure C, although men
represent 65.8 percent of all faculty positions, they represent over 82.3 percent of professors--the
highest rank. Conversely, women, who comprise 34.2 percent of all faculty, represent higher
proportions of instructors and lecturess {54.5 percent and 51.2 percent, respectively). Figure D shows
that similar disproportionate representation exists by race. Whites comprise 86.1 percent of all
faculty, but only 4.8 percent of all faculty are Black and 1.7 percent are Hispanic. Among professors,
only 2.5 percent are Black and 1.2 percent are Hispanic, indicating that Blacks and Hispanics have
higher representation in the lower ranks (i.e., assistant professor, instructors, and no rank). Only
Asians have a proportion of professorships that is equal to their overall faculty representation--
5.7 percent.

Figure C
Gender and Rank of
Fali 1993 Full-Time Faculty
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The proportion of minorities in the rank of professor or associate professor has increased
slightly since 1979, although it remains smaller than the proportion of minorities in all faculty
positions. Table 4 shows the proportion of minorities with the rank of professor or associate
professor for 1979, 1989, and 1993. In 1979, there were 10,455 professors and associate professors
in all sectors in Illinois. Almost 80 percent of these faculty were white men, while 1.4 percent were
Black men, 0.7 percent were Hispanic men, and 3.5 percent were Asian men. Additionally,
13.2 percent of these faculty were white women, 0.9 percent were Black women, 0.2 percent were
Hispanic women, and 0.4 percent were Asian women. By fall 1993, the proportion of white men as
professors had dropped to 68.8 percent and the proportion of white women had increased to
20.7 percent., Among minorities, Asian men enjoyed the greatest gain in the highest ranks--from
3.5 percent to0 4.8 percent in 1993. The representation of other minorities has increased only slightly
between 1979 and 1993.




Figure D
Racial/Ethnic Group and Rank of
Fall 1993 Full-Time Faculty
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Table 4

TRENDS IN PROFESSORS AND ASSOCIATE PROFESSORS BY GENDER
FALL 1979 TO FALL 1993

1979 1989 1993

Men

Whites 79.7 % 724 % 68.8 %

Blacks 14 1.9 1.9

Hispanics 0.7 08 1.0

Asians 3.5 4.7 4.8
Women

Whites 13.2 17.6 20.7

Blacks 0.9 13 1.5

Hispanics 0.2 0.3 0.3

Asians 04 0.8 0.9
Total 10,455 11,829 12,848

Statewide, the distribution of faculty by gender and race is similar for public universities and

. private institutions. Between 1979 and 1989, black professors and associate professors at community

colleges increased from three percent to 6.8 percent for men and from 3.1 percent to 7.2 percent for

women. But by 1993, those percentages had decreased again to 3.9 percent and 5.8 percent,
respectively.




Table 5 provides a summary of tenure status by gender and race for each of the sectors, Among
men statewide, 64.6 percent were tenured faculty, 21.2 percent were tenure-track faculty, and
14.2 percent were non-tenured faculty. Among men, minority men are less likely to be tenured than
white men, but higher proportions of minority men are on the tenure track, signaling perhaps that
in the future the proportions of minority men will more closely match the representation of all men
in tenured positions. Among women statewide, 45.3 percent were tenured faculty, 28.8 percent were
on-track faculty, and 26.0 percent were non-tenured faculty. Black women are just as likely to be in
tenured positions as white women, but Hispanics and Asians have slightly lower representation in
tenured positions. Like their male counterparts, higher proportions of Hispanic and Asian women
are on the tenure track. Similar patterns exist within each of the sectors--men are more likely than
women to be tenured, whites are more likely than minorities to be tenured, and relatively higher
proportions of minorities are on the tenure track. Additionai information is displayed in Table B-2
in Appendix B which shows the numbers of faculty rank and tenure by gender and race for each
sector.

Salary

Table B3 in Appendix B shows the number of full-time employees who earned salaries within
five different salary ranges for each of eight general occupational groupings. Drawing from this
information, Table 6 shows the proportion of employees, by sector, in each occupational category who
earned salaries within the top two salary ranges. In general, higher proportions of men than women
earn salaries in the highest two income categories in all occupational categories except
clerical/secretarial. Additionally, whites and Asians are generally more likely to earn the highest
incomes in each occupational category over all other racial/ethnic groups.

Statewidc, 70 percent of men with 9-10 month faculty contracts earn at least 340,000 while
44 percent of women earn at that level. These proportions vary within racial/ethnic categories. Black
and Hispanic men are less likely to earn over $40,000. There is less variation among wCmen across
most racial/ethnic categories. Asian men and women are slightly over-represented in the highest
income categories. As shown in Table 6, representation in the highest income categories also varies
by sector. At all but small private institutions, at least 70 percent of men (on 9-10 month faculty
contracts) earn the highest salaries. Also, the discrepancy between men and women is least at the
small private institutions. Ounly about one third of women at public universities earn the highest
salaries, while over half do at community colleges and large private institutions.

The income discrepancy is less for faculty with 11-12 month contracts. Statewide, 75 percent
of men and 64 percent of women earn over $40,000. There are also racial/ethnic differences. Among
men, whites are more Likely than the other groups to receive the highest incomes, but among women,
Blacks are most likely t. -arn the highest incomes. Within sectors, only at small private institutions
are men and women equally likely to earn the highest salaries. Ther< are also differences by race,
although there is no specific pattern.

Among administrative positions statewide, 80 percent of men and 55 percent of women earn
at leas. v40,000. In general, Asian administrators are more likely than all administrators to earn over
$40,000 per year. The other racial groups are underrepresented at the highest income levels. Within
sectors, as Table 6 shows, the gender/racial patterns are similar--with an exception. At the community
colleges, minority women are more likely than white women to earn the highest incomes.

Although it appears from the data that some inequities exist between the salaries of men and
women and among racial groups, additional variables may explain some of the differences and make
the inequities less severe. For example, differences in the salaries of faculty may be partially explained
by the fact that, in general, faculty positions in business and the natural sciences pay more than
positions in the humanities and social sciences. Men are more likely than women to teach in these
fields. Similarly, higher proportions of Blacks and Hispanics teach in the humanities, social sciences,
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and professional fields than teach in business and the natural sciences. Furthermore, differences in
salary might actually be differences in occupation. The occupational category of
executive/administrative/managerial includes university presidents as well as assistant deans and
supervisors of professional employees (e.g., Director of Computing Services). Gender and racial
groups might be disproportionately represented among these diverse occupations, which would be a
cause of salary differences. Similarly, because males and whites are more likely than others to be full
professors with tenure, they are also more likely to be paid more.

Summary and Conclusions

Board of Higher Education policy aims to improve the representation of female and minority
employees in positions of leadership--administrative and faculty positions. Research suggests that
adequate representation of diverse administrative and faculty personnel can produce a more positive
climate in which female and minority students can achieve. Of 88,198 full-time employees in higher
education, women occupied one-third of faculty positions and almost one-half of administrative
positions. Minorities occupied 12.5 percent of faculty positions and 14.9 percent of administrative
positions. Women and minorities are less likely than men and whites to be in tenured faculty
positions, although larger proportions of them are on track for tenure, suggesting that institutions
have made attempts to increase the diversity of faculty in full dme, permanent positions.

Since the last Board of Higher Education report in 1989, representation has improved slightly
in these occupations, although females, Blacks, and Hispanics remain underrepresented in
administrative positions and faculty positions with tenure. Whites, and in some cases, Asians, are
over-represented in these positions. White women and Black women have made the greatest gains
in administrative positions, while white women and Asian men have made the greatest gains in
tenured faculty positions.

Evidence of institutional efforts to diversify the representation of faculty and administrators is
reported in the 1995 Report to the Governor and General Assembly on Underrepresented Groups in
Public Institutions of Higher Education in Illinois. Most commonly, institutions have outlined hiring
plans and goals, sometimes allocating additional resources to support costs associated with broadly-
based searches for faculty members and administrators. A few institutions also monitor their progress
through carefully managed data bases. To attract faculty, institutions have sponsored job fairs and
have established special funds for research on women and minority issues. To retain faculty,
institutions have created mentoring programs and have conducted climate surveys to discover ways
to improve campus climate for women and minorities. Institutions have also expanded opportunities
for women and minorities to move into administrative and tenured positions. For example, one
institution has increased the number of administrative internships, and another has offered workshops
to faculty on how to get tenure.

As noted, women ard minorities have made some gains in leadership positions since 1979;
however, their representation remains below their representation for all occupations. At the same
time, greater numbers of minorities are earning advanced degrees from a wide range of academic
disciplines. Larger pools of qualified persons will facilitate goals toward a more diverse leadership.
In turn, a more diverse leadership will inspire still more students to enter careers in higher education.
Institutions should maintain programs that accomplish these goals.
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APPENDIX A

DEFINITIONS

Executive, Administrative, and Managerial. Persons whose assignments require primary (and major)
responsibility for management of the institution, or a customarily recognized department or

subdivision thereof. Assignments require the performance of work directly related to management
policies or general business operations of the institution, department, or subdivision, etc. It is
assumed that assignments in this category customarily and regularly require the incumbent to exercise
discretion and independent judgement and to direct the work of uthers. Persons include all offices
holding titles such as president, vice president, dean, director, or the equivalent, as well as officers
subordinate to any of these administrators with such titles as associate dean, assistant dean, executive
officer of academic departments (department heads, or the equivalent) if their principal activity is
administrative. Supervisors of professional employees are included here, while supervisors of
nonprofessional employees (technical, clerical, craft, and service/maintenance force) are to be reported
with the specific categories of the personnel they supervise.

Faculty (Instruction/Research/Public Service). Persons whose specific assignments customarily are

made for the purpose of conducting instruction, research, or public service as a principal activity (or
activities), and who hold academic-rank titles of professor, associate professor, assistant professor,
instructor, lecturer, or the equivalent of any of these academic ranks. If their principal activity is
instructional, persons also include deans, directors, or the equivalent, as well as associate deans,
assistant deans, and executive officers of academic departments (chairpersons, heads, or the
equivalent).

Instruction/Research Assistants. Students employed on a part-time basis for the primary purpose of
assisting in classroom or laboratory instruction or in the conduct of research. These positions are

typically held by graduate students having titles such as teaching assistant, teaching associate, tcaching
fellow, or research assistant. Does not include any student in the College Work-Study Program.

Other Professionals (Support/Service). Persons employed for the primary purpose of performing
academic support, student service, and institutional support activities, whose assignments would

require either college graduation or experience of such kind and amount as to provide a comparable
background. Includes employees such as librarians, accountants, systems analysts, and coaches.

Technical and Paraprofessionals. Persons whose assignments require specialized knowledge or skills
which may be acquired through experience or academic work, such as offered in many two-year
technical institutes, junior colleges, or through equivalent on-the-job training. Includes computer
programmers and operators, drafters, engineering aides, junior engineers, mathematical aides, licensed
practical or vocational nurses, dieticians, photographers, radio operators, scientific assistants, technical
illustrators, technicians (medical, dental, electronic, physical sciences), and similar occupational activity
categories which are institutionally defined as technical assignments.

Clerical and Secretarial. Persons whose assignments typically are associated with clerical activities or
are specifically of a secretarial nature. Includes personnel who are responsible for internal and
external communications, recording and retrieval of data (other than computer programmers) and/or
information and other paperwork required in an office, such as bookkeepers, stenographers, clerk-
typists, office-machine operators, statistical clerks, payroll clerks, etc. Includes also sales clerks such
as those employed full-time in the bookstore and library clerks who are not recognized as librarians.

Skilled Crafts. Persons whose assignments typically require special manual skills and a thorough and
comprehensive knowledge of the processes involved in the work, acquired through on-the-job training
and experience or through apprenticeship or other formal training programs. Includes mechanics and
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repairers, electricians, stationary engineers, skilled machinists, upholsterers, carpenters, compositors,
and type-setters.

Service/Maintenance. Persons whose assignments require limited degrees of previously acquired skills
and knowledge and in which workers perform duties which result in or contribute to the comfort,
convenience, and hygiene of personnel and the student body or which contribute to the upkeep and
care of buildings, facilities or grounds of the institutional property. Includes chauffeurs, laundry, and
dry cleaning operatives, cafeteria and restaurant workers, truck drivers, bus drivers, garage laborers,
custodial personnel, gardeners, and groundskeepers, refuse collectors, construction laborers, and
security personnel.
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