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i. Foreword

The Community Study Visits programme for vocational training experts came into being
in 1985. CEDEFOP was entrusted with the running of the programme by the Commission
of the European Communities.

After seven years of activity CEDEFOP was requested by the Commission to give the
programme a new organizational structure in order to coordinate its aims with those of
the three Community programmes PETRA, FORCE and EUROTECNET. A number of
measures were introduced to initiate the new phase on the basis of an organizational
mode! which concorded with these new objectives. This model was introduced in the
course of 1993 and from 1994 onwards some 600 vocational training experts will
participate annually in the Study Visit Programme.

On account of this, the annual report which normally limits itself to activities for the
preceding year will contair emarks relevant to the seven year period 1985-1992.




2. A challenge for CEDEFOP

When the Commission entrusted CEDEFOP with the organization of the programme in

1985, the Centre had to formulate a procedure which did not form part of its original area
of activity.

This constituted a service which required a great amount of organizational and financial

resources bringing the Centre into direct contact with a large spectrum of vocational
training experts.

It was evident from the outset that this would obtain little recognition and that the risk of
failure was high.

Even where the programme was successful, little recognition was to be expected, as the
larger part of the work was regarded as that of an agency (similar to that of a travel
agency) in no way comparable to the more complex intellectual work in the area of study
and research.

In addition there was a hign risk that direct contact to a very large number of participants

would result in complaint and protest from individuals not satisfied with the service
offered.

Corncerning finances, it was clear from the outset that this activity would claim a
substantial part of CEDEFOF’s modest resources. For this reason the Commission
advocated when the programme was initiated to increase CEDEFOP’s budget by an
amount equal to the grants awarded in the first year. in the following years the
programme was funded from the Centre’s budget which was no easy task as a balance
- had to be struck with other on-going activities.

Nonetheless, the Directorate and the CEDEFOP Management Board decided to pursue
activities in this area and to take up the challenge which was to provide CEDEFOP with
the opportunity to demonstrate that it could work productively and flexibly in this new
area. A team was set up comprising a staff member and a secretary both of whom
devoted half their working time to the programme.

The initial phase proved difficult partly on account of the fact that the Commission
imposed a “rigid* institutional system. This consisted of a network of representatives of
public bodies nominated in each Member State by the competent national authorities.

There were, therefore, grounds to assume that within the cooperative structure strongly
dependent on the behaviour of public administrations, it would be difficult to ensure
flexible and unbureaucratic organizational visits. It iater became apparent that to a large
extent these fears were not justified.
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3.1 The National Liaison Officers

It was a reasonable and sensible decision of the Commission to set up a cooperation
network consisting of representatives of the national public administrations: the National

Liaison Officers. The latter had the delicate task of selecting applicants on the basis of
fixed criteria.

The National Liaison Officers were and are high-level officials in the national public
administrations (high ranking officials, directors, directors general). It was for them not
always easy to coordinate this precise work in organizing (also from the point of view of
logistics) the study visits with the important role they play in their own bodies. For this
reason many National Liaison Officers make use of the services of external agencies for
carrying out organizational work. Obviously this organizational work and an intermediary
body has led to quite substantial costs. On account of this the National Liaison Officers
in several Member States have delegated organizational tasks to subordinates whc take
a variety of approaches. In some cases the colleague of the national iiaison officer has
a clear mission and can act autonomously; in others he carries out the directions of his
superior who continues to make the decisions.

An external agency providing technical support for the national liaison officer and
guaranteeing highly professional organization would seem to be the best solution.

There are cases in which the national liaison officer also assumes this task in addition to
his normal duties as a sort of "honorary position® who volunteers a certain amount of
overtime and even himself pays a certain part of the cost of organizing the visits.

The success of the visits depends to a large extent on the National Liaison Officers as
they select participants from their own countries and organize the visits of study visit
groups.

In connection with welcoming study groups, the National Liaison Officers are responsible
for all organizational aspects from purely logistic matters to matters relating to the plan
of the study visit.

Normally, the national fiaison officer meets the group, holds an introductory speech on

the vocational tiaining system in his country and participates in the final assessment
meeting at the end of the visit.

It is interesting to note that initially the National Liaison Officers played a less prominent
role on account of numerous reservations regarding the activity. As the programme has
progressed, the attitude of the National Liaison Officers has changed to become
extremely cooperative.

It should be stressed in addition that organization of visits requires the capacity to find




flexible solutions when confronted with unforeseeable situations. In this the human factor
plays a decisive role and in many cases it is on account of these personal relationships
between the National Liaison Officers that solutions have been found which would not
have been possible within the official framework of the activity.

After seven years it can be said that the cooperation network of the National Liaison
Officers in organizing the programme is a decisive element.

Annex 1 of this report contains a list of all National Liaison Officers who have been
involved in our programme. For reasons known to us and which we would not iike to
elucidate, the National Liaison Officers have changed more frequently in some countries
than in others. It is evident, however, that a certain stability among National Liaison
Officers promotes both relations and the work. It must be said that even when National

Liaison Officers changed in the course of the programme everything necessary was done
to ensure continuity.

Table 1: Turnover in National Liaison Officers

.Country 1985 | 1986 | 1987 | 1988 | 1989 | 1990 | 1891 | 1992 | Total
Belgium (nl) - - - - - 1 - 1 2
Belgium (fr) - - - 1 - - - 1 2
Denmark - 1 - 1 - 1 - - 3
Germany - - - - - - - - 0
Greece - - - - 1 - - - 1
Spain . - 1 1 . - 1 1 4
France - - - 1 - - 1 - 2
Ireland - - 1 - 1 1 2 1 6
ltaly - 1 - - - | 1 - - 2
LLuxembourg - - - 1 - - - - 1
Netherlands - - - - - 1 - 1 2
Portugal - - 1 - - 1 - 1 3
United - 2 - 1 1 - 2 1 7
Kingdom .

Total - 4 3 6 3 6 6 7 35

In conclusion, it must be pointed out that cooperation between National Liaison Officers
and CEDEFOP with regard to funding the programme (see secticn to follow) has been
extremely fruitful. The programme costs are bome in almost equal parts.
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4. Selection of participants

From the very outset the programme target group was identified jointly with the EC
Commission and the National Liaiscn Officers.

it was decided that the programme should address in particular vocational training experts
who in their occupational environment could create a certain multiplier effect, i.e., who are
in a position to initiate an information flow to spread information on the results of the
study visits and, where possible, to launch initiatives on cooperation with other
participants in the study visit programmes.

For this reason it was agreed that the programme should target prominent wocational
training experts.

As a result a priority list of target groups was drawn up:

A. vocational training specialists from employer and workers associations;
B. vocational training experts in public bodies;

C. directors of vocational training schools and trainers;

D.

researchers, scientists, staff involved in the information sector.

it should be noted that on account of the freedom given to the National Liaison Officers
concerning selection of candidates, only general guidelines were provided and it was the
responsibility of the national liaison officer to adopt measures he considered suitable for
his country.
‘This has always been an important principle (and in our view should remain so) for
relations between CEDEFOP and the National Liaison Officers.

Generally in the quest for applicants for the programme contacts were made with national
associations of employers and workers as well as with central andg local public
administration bodies.

In certain cases institutes (schools, centres) involved in vocational training were selected
by the National Liaison Officers on account of their significance at national or regional
level.

The National Liaison Officers decided independently on the number of grants to be
awarded to the various target groups without interference from CEDEFOP. It was pointed
out to the National Liaison Officers that they should ensure a balance between
participants between urban and rural areas and between men and women.



5. Participants: occupational status

The application forms cast light on the occupational areas in which applicants are
employed:

Table 2: Occupational activity of participants (percentage)

Participants’ main occupation in the

vocational training field: 1986 1987 1988 1989 1990 1991 1992 | average
preparation of poliical decisions 11,8 1,2 154 14,7 12,1 13,4 10,8 12,77
in this area

‘| coordina. ng vocational training 18,1 17,9 130] 124] 18| 136 10,8 13,94
among social parthers
planning, funding, 20,1 35,1 26,4 25,7 28,7 29,5 27,6 27,59
organization

teaching (e.g. in vocational training centres) 34,7 12,7 17,5 13,7 19,8 17,0 20,2 20,23

monitoring vocational training 8,3 75 6,1 10,4 11,5 84 8,8 8,71
research and evaluation 14 52 9,3 9.1 5,6 5,6 71 6,19
information and documentation 0,0 0,0 49 10,1 38 5,0 6,5 4,33
others 56 45 73 3,9 6,7 75 8,2 6,24

source: CEDEFOP - application form
The descriptive categories contained in the table can be divided into three main areas:
e political area,
e administrative area

e vocatic 1al training practice

Some 21.6% of participants are involved in "preparation of political decisions™ and
*soordination of vocational training between social partners®. In 1992 this percentage
was lower than in previous years (on average 25.5%). There is no information
available from which to conciude why there has been a decrease in the numbers

participating from categories which have been particularly targeted by the programme
as multipliers.

The area of administration and planning, funding and assessment of vocational
training constitutes a substantial and stable percentage.

This data can be compared with that contained in the following table produced by the
yearly survey on participants.
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Table 3:
Employer: 1990 1991 1992
public udministration 2213 | 23,17 | 21,65
trade union organization 9,49 5,79 7,48
employers’ organization 632 | 1429 | 10,23
private enterprise (goods and services) 6,72 6,56 4,72
technical and vocational college {education system) 15,02 | 19,69 | 21,25
vocational training centre/institute (not in the education system) 20,95 | 1544 1 18,11
university/research institute 5,14 1,93 4,33
documentation centra/library . 0,40 0,0 0,39
association 6,72 3,88 4,72
Others 7,11 8,49 7,08

source: CEDEFOP - survey of participants

It is noted that the directors of technical and vocational colleges and the trainers
(general eduction system) make up almost 40% of participants and thus constitute by

far the largest group. This is in contradiction to the pricrities which the programme set
regarding target groups.

It must be considered however that a large part of the experts from companies or
social partner organizations are aiso principally trainers and for this reason are inclined
to classify themselves under their original occupation rather than under a less clearly
defined one. It is therefore very possible that a certain percentage of individuals
describing themselves as "trainer" have a different occupational status and in the
statistics could be classified in a different category.

However, the problem still remains that there is a need to privilege the desired
occupational group in selecting participants.
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The data however should be viewed in the light of the particular national situation:

Tabie 4: Occupational activity of participants by country (percentage (%)

B DK D GR E F IRL 1 L NL P UK Total

13,0 5,9 11,6 5,0 4,2 171 5,9 4,4 14,3 435 9,5 64| 108

4,3 35,3 4,7 0,0 12,5 24,4 59 11 143 8,7 0,0 8,5 10,8

8,7 23,5 23,3 10,0 313 19,5 41,2 35,6 28,6 13,0 333 44,7 | 276

26,1 23,5 23,3 80,0 22,9 4,9 17,6 13,3 28,6 17,4 14,3 8,5 20,2

26,1 0,0 18,6 0,0 4,2 0,0 11,8 2,2 14,3 0,0 23,8 12,8 8,8

13,0 0,0 23 0,0 6,3 7,1 5.9 17,8 0,0 0,0 4,8 21 71

4,3 5,9 4,7 0,0 10,4 14,6 0,0 6,7 0,0 8,7 9,5 2,1 6,5

X Oom\m|DiO @ >

4,3 5,9 11,6 5,0 8,3 24{ 118 8,9 0,0 8,7 4,8 14,9 8,2

source: CEDEFOP - application form

A = preparation of political decisions in this area

B = coordination of vocational training between social partners
C = planning, funding, organization

D = teaching (for example in vocational training centres)

E = inspection/control of vocational training

F = research and assessment

G = information and documentation

X = others

The classification by country shows that the social partners are strongly represented
among the Danes (35,3 %) and French (24,4 %), public bodies are particularly
strongly represented by participants from ltaly (35,6 %) Portugal (33,3 %) and Spain
(31,3 %), and teachers and strongly represented in groups from Greece (80 %),
Luxembourg (28,6 %), Belgium (26,1%), Denmark (23,5 %) and Germany (23,3 %).

Renewed examination of table 2 shows a relatively high percentage of participants
employed in public administration. This receded slightly in 1992 but figures for
preceding years confirm this trend.

A possible interpretation may lie in the dominant role which public administrations (as
the employer of National Liaison Officers) play in the Study Visit programme. It may
be assumed that the National Liaison Officers receive requests from colleagues in
their own bodies to participate. In addition, where selected candidates withdraw at




short notice it is much easier for the National Liaison Officer to find a substitute in the
body in which he works. These factors offer an explanation for the high percentage of
participunts from the public administrations.

Participants from employer and trade unicn organizations which make up 18% are
clearly under-represented, although defined as a priority target group in the initial
concept. :

A number of problems in this area would point to the need to revise recruitment
methods for applicants in the Member States.

6. Participants in the 1992 programme

In 1992 352 of a total of 400 selected applicants took part, 48 grants were not used.

Since 1990 the annual number of grants has been 400, although this has never been

completely used (see table 6) as substitutes could not always be found for participants
who step down.

Table 5: number of participants 1985 - 1992

1085 | 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 || Total ||

121 145 138 255 - | 307 373 359 352 " 2 050 “

Table 6: number of available/awarded grants 1992

Country Availabie Awarded Percentage %
grants grants
Belgium 25 23 92
Denmark 18 17 94
Germany 51 43 84
Greece 25 20 80
Spain . 51 48 94
France 51 41 80
ireland 18 17 94
Italy 51 45 88
Luxembourg 9 7 78
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Netherlands | 25 23 92
Portugal 25 21 84
United 51 47 92
Kingdom '

Total 400 352 88

The problem of withdrawals is unavoidable although quantatively should be kept as
low as possible.

Withdrawals cause complications as they impede work and often lsad to financial loss
for the current year as the grants which are paid out and not used remain in the

budget and can only be reused in the following year (the funds are not available for
the current financial year).

Table 7: number of withdrawals

B |DK|{ D |GR| E F |IRL | L |[NL| P | UK§ Total

Withdrawals 5 1 16 6 1% | 11 5 20 4 7 7 11 109

iSubstitutes 2 1 o111 9 |10] 4 {14l 21! 4]21]T%8 65

In 1992 there were a total of 109 withdrawals, i.e. over 25 % of participants could not

take part in the study visits giving rise to a search for substitutes which could only be
found in 65 cases; 44 of the grants lapsed.

Table 6 shows that the problem of withdrawals is much greater in certain countries
than in others. This can be for a variety of reasons and we have no specific

information allowing thorough analysis of the phenomencn which causes the greatest
overall disturbance to the organization of the programme.

Perhaps measures can be initiated to make applicarts aware of the material and
financial damage caused by withdrawal and causing him to take more seriously the
obligation of the application.

- With regard to the balance between male and female participants in 1992 there was a
male preponderance.

11
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Table 8: Participants by sex

Men Women
1985 80% 20%
1986 79% 21%
1987 77% 23%
1988 76% 24%
1989 75% 25%
1990 68% 32%
1991 65% 35%
1992 65% 35%

Aithough certain progress has been made, much remains to be done to ensure a
balanced participation. In this the National Liaison Officers can play an important role
by adopting certain measures when seeking and selecting appilicants.

7. Organization of the visits

7.1. The groups

In 1990 43 groups were organized which took part in the same number of visits in the
twelve Member States.

The normal criteria were used in constituting the groups:

* all participants should be interested in one and the same topic;

¢ all participgnts should be in a position to converse in a common language;

* participants should come from a variety of Member States, whereby care should be
taken to ensure that the number of patticipants of the same nationality do not cause

an imbalance in the group;

* a group can be regarded as balanced when it consists of equal numbers of male
and female participants.

12
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The topic, in our opinion, should be the main criteria influencing the group’s
constitution. The individuals should be placed in groups on the basis of their interest
in a particular topic. The choice of country for the visit is also an important criterion
but is subordinate to that of topic. It has become clear to us over the years that at
time participants have decided to visit a particular country obviously for tourist
reasons. In the course of the years, every action has been taken to reduce the risk of
the study visits being used tor tourist purposes.

A certain code of conduct was formulated for participants (see annex 2) (participation
in the activities of the group, stay in the same hotel, absence of other family

members). These aim to impede behaviour which does not promote the aims of the
study visit. '

Participants evaluate positively the fact that groups are made up of varying
nationalities. This encourages a sort of "visits within a visit", i.e. a very fruitfu!
exchange of information between participants who have the opportunity to get to know
each other better. To encourage this flow of information within the group, CEDEFOP
rcommends that participants should provide information diagrams and documentation
related to the vocational training systems in their own countries.

Concerning the common language it must be noted that the high level of
communication within the group is attributable to a certain "babylonian* communication
using a number of languages simultaneously and to the readiness of the group
members to cooperate. The situation is much more difficult for those who - either
intentionally or unintentionally - over-estimated their own language knowledge in the
agreed common language.

The survey among participants clearly points to these difficulties which we shail look at
later.

The National Liaison Officers invest a large amount of organizational and financial
resources in employing one or several professional interpreters to accompany the
group throughout and to help them make themselves understood. The language

factor is decisive for ensuring communication and is a decisive factor for the success
of the visit.

On account of this, future applicants must be made aware of the extent to which

overestimating language ability can damage themselves and other participants in the
study visit programme.
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Table 9: Participants by country of origin and knowledge of the group's language

Totai Wother
Country of origin individuals tongue 1 2 3
Belgium 23 12 6 5 0
Denmark 17 0 5 12 0
Germany 43 2 14 25 2
Greece 20 0 18 2 c
Spain 48 2" 21 25 0
France 41 16 6 . 17 2
Ireland 17 15 1 1 0
ftaly 41 0 15 28 2
Luxembourg 7 0 5 1 1
Netherlands 21 0 5 18 0
Portugal 20 0 9 12 0] |
United Kingdom 47 38 5 4 0

Other languages: level of knowic._ge:

1 = | understand very well/l speak fluently
2 = | understand well/l speak quite well

3 = | understand fairly well/l speak little

* participants with two mother tongues

A balance between men and women was rarely attained, aithough attempts were
made when compiling the groups to ensure that both were represented.

For a variety of complex reasorns cooperation in mixed groups developed a more
fruitful and professionally more interesting dynamism.

7.2. The visits

In 1992 43 study visits were organized in twelve Member States with vocational
training experts from all twelve Member States participating.

14
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Table 10: number of visits by countries visited

Country visited Total number ot
groups

Belgium 3

Denmark

Gemiany

Greece

Spain

France
ireland

italy
Luxembourg
Netherlands

il jw |hMdIN|®

b

2

Portugal 2
United Kingdem 5

Total 43

In formulating the overall visit plan, care was taken to ensure that the visits were
distributed equally among the Member States, taking into account the different number
of grants aliocated to each state. In spite of this, experience has shown that some
countries are entrusted with more organizational tasks than others as they organized
more visits. This organization requires not only a certain amount of work, but also *
certain amount of expense (cost of interpreters, supervision, local transportation, etc.).

The unequal distribution is accounted for by the fact that the countries selected
depend on the choice made by participants on the application form. As already
mentioned, priority is given to the "topic" of the visit yet as far as possible (in 1992 in
75% of the cases) the applicant’s preference for a certain country is taken into

consideration as it may be assumed that there is a logical correlation between the
topic and country seiected.

For these reasons, the (unsuccessful) attempt - unsuccessful - was made in previous
years to couple the selection of certain topics with certain Member States. This
initiative met with little resonance, as all Member States expressed their willingness to
organize visits on all topics and there seemed little sense in giving certain countries a
monopoly of certain problems or topics.

In organizing the study visits, the attempt was made as far as possible to ensure that
the common language was the language of the country hosting the study visit. This is
often a matter of coincidence, but on occasions through swopping members between
groups it was possible to attain this. It was evident that there are practicai and
economic advantages where the study visit group uses the language of the host
country.

15
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The following table shows that in practice, the opportunity to arrange visits in the
language of the host country arises much more often in the case of the "strong"
(widely-spread) languages, particularly with regard to French and English.

Table 11: Groups which use the language of the host country
Groups in the language of

Host country Total groups the host country
Belgium 3 1 ,
Denmark 3 0
Germany 7 2
Greece 2 0
Spain 3 0
France 8 4
Ireland 2 2
italy 5 1
Luxembourg 1 1
Netherlands 2 9
Portugal 2 0
Untied Kingdom 5 3

_’:_otal 43 14

Table 12: Division of visits by language used

Language used Groups
Spanish 0
Danish 0
German 3
Greece 0
English 25
French 14
ltalian 1
Dutch 0
Portuguese 0
16
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Table 12 shows a clear imbalance in favour of English and French. This means that
Great Britain and France whe generally were heavily involved in the organization

usually do not have to calcuiate for interpretation costs for a certain number of study.
visits.

The actual organization of the visit followed the model proposed by CEDEFOP:

A. information
B. contacts

C. reflection
D. summary
E. evaluation

A. Information:

The participants first of ail received information on the vocational training system in the
country which they were visiting. This information supplemented documents which
they had received from CEDEFOP and which contained, among other things, a
monograph on the vocational training system in the host country.

The genera!l information event provided participants with the opportunity to update
their knowledge and to put questions to national experts and to ask for explanations.

Frequently this general introduction to the system was provided by the National
Liaison Officer or by an expert from an external agency.

The reports compiled by participants show clearly that these introductions were more
useful when they were accompanied by audiovisual media or by comprehensible
graphic representations.

This first part of the visit often took place in the office of the National Liaison Officer or
at the headquarters of the external agency.

Almost all participants termed these general information events as particularly useful.
in some cases they complained of the uncritical representation of the vocational
training system in the host country.

Frequently the information part of the visit provided detailed information on how parts
of the vocational training system functioned with particular reference to the *opic of the
study visit (e.g. "the initial training system®, during a visit on the topic “trainirg of
young people®).

It should be added that participants also received a "good dose" of information on the

structure and work of the host body - information not always relevant or of use to the
study visit.

17
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B. Contacts:

In line with the topic examined during the visits, contacts between the group and the
environment were promoted through organizing suitable meetings (see list of bodies
visited in the various Member States, Annex 3).

Usually during the visits, particular attention was paid to meetings with bodies directly
involved with the issue: specialized schools, vocational training centres, pilot projects,
industrial enterprises, commerce and service industries, public bodies, employer and
trade union organizations. Meetings were also held with staff responsible for activities
in the Community programmes FETRA, FORCE, EUROTECNET (See Annex 3).

This part of the study visit is the most complex with regard to organization and content
and on occasions the participants pointed to certain deficiencies:

« the bodies receiving the groups had not been adequately informed about the nature
and aims of the mesting,

« visits to firms often had the character of a general "walk around”, where explanations
were offered on production techniques or other characteristics of the firm, evein
where these had no relevance to the study visit,

* during visits to schools and training centres the infrastructure was often presented
and direct meetings with traineas and trainers did not take place.

In spite of these reservations, almost ali study visits contained interesting and relevant
meetings, as the survey of participants confirmed (see V).

In 1992 contacts were made with some 200 institutions, bodies, schools and firms.

At a rough estimate, in the seven years of the programme’s existence, some 1000
different bodies and 4000 individuals have been involved.

C. Reflections:

With regard to content, the study visits offered a broad spectrum of important current
issues relating to the various topics (for more detailed information see the dossier
“travel notes®):

* topic Training of young people: general training system, initial vocational training,
relationship between school and vocational training, assessment of learning, the
relationship between the training of young people and the labour market, counsziling
of young people, the use of electronic media in the vocational guidance of young
people, information on occupations, measures to create jobs, social and

occupational integration of underprivileged youth and youth for whom it is difficult to
find employment, etc.
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* topic Further tralning: the development of occupational skills, further training, in-
company training, development of skills and qualifications, key qualifications, the
relationship between vocational training and the company, the didactics of adult
training, autotraining, on-the-job training, computer-aided learning, experience with
distance learning, assessment of vocational training, etc.

* topic New Technology: adapting skills to technological development, technology as
a medium of instruction, new qualifications for innovation avoiding exciusion,
innovative measures, acquisition of collective technolcgical knowledge, the system of
school and vocational training an¢ rogressive technological innovation, technical
instruction, didactic aspects and innovative solutions etc.

This phase of reflection aimed to provide participants with the opportunity to digest the
information in order to be able to summarize this and to make best possible use of
their experience.

in many cases, participants had the opportunity to meet together at the end of a study"
visit day and to discuss with their guide the content of the visit to draw consequences,
make comparisons and to compare various approaches and findings.

in those cases where there was no opportunity to do so, the participants notid this
deficiency in the reports.

D. Synthesis:

Although varied in form, this stage of the study visit was organized frequently. In its
planning, CEDEFOP toc’t as a point of departure the fact that in the course of the
visit the information conveyed was of necessity of a fragmentary nature and that thus
synthesis is necessary in order that participants acquire a more global perspective of
the issue.

On the initiative of CEDEFOP, in some cases a round-table talk was held with
experts and representatives of the social partners to provide participants with the
opportunity to verify and compare. It was not always possible to organize such a
round-table talk at the end of a visit on account of the tight time-schedule of round-
table partners. When such an event was held it doubtless contributed to the quality of
the study visit.
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E. Assessment:

At the conclusion of aimost all the study visits a meeting was held to assess the visit,
giving participants the oppuortunity to express their opinion on the organization and _

success of the study visit. The National Liaison Officer participated frequently at this
meeting.

At the end of the visit, participants also had the opportunity to exchange views among
themselves and with those responsible for organizing the visit and could voice their
criticism and constructive proposals.

Concerning the logistics of the visit, the National Liaison Officers took care of finding
and booking accommodation for the participants and organizing the recuired transport
on site. In some larger cities pubiic transport was used.

Each group had a guide. The latter was usually a vocational training expert who had
the task of liaising between the visiting group and the host country. The presence of a
guide is of decisive importance for the success of a visit as he/she constitutes a
contact person for the participant to whom he can address questions in the course of
the visit.

It should be mentioned that in some of the Member States, this guide function has
been institutionalized, i.e. the same individual acts as guide for all groups and is
responsible for the technical organization of the visit.

In some cases the National Liaison Officers also provided the services of a

professional interpreter in those cases where the common language of the group was
not the language of the host country.

In some cases language teachers or final year students at interpreting schools offered
their services. It is preferable to avail of the services of a professional interpreter,
even though this may entail substantial cost.

7.3. The topics

In 1992 the topics were selected to guarantee a link with the Community programmes
PETRA, FORCE, and EUROTECNET.

In treating the three areas "Training of young people®, *Further training" and "New
Technologies" in the various Member States specific aspects and activities in the host
country were the focus of attention (see also point 7.2.).
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Table 13: division of topics for the various visits

Toplc selected Number of visits
A Vocational training of young people 18
B Further training 16
C Vocational training and new technologies 9
Total l ' 43

The topics in the area of vocational training and the employment of young peopie
predominated in eighteen study visits. A number of meetings were arranged with
those responsible for the PETRA projsct and this facilitated a fruitful exchange of
views (see alsu dossier "travel notes" of the participants.)

It should be stressed that aimost all participants (968%) were able to participate ina
visit on the topic which they had marked as their preference on the application form.

Table 14: Choice of topics by country of origin of participants

Country Participants/Topics Number of

of origin A 8 c participants
Belgium 15 5 3 23
Denmark 9 8 0 17
Germany 18 17 8 43
Greece 17 2 1 20
Spain 17 15 16 48
France 15 19 41
Ireland 6 5 17
ltaly 16 15 14 45
Luxembourg 2 5 0 7
Netherlands 7 11 23
Portugal 7 21
United Kingdom 17 21 9 47
Total {\ 148 130 74 352
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Table 15:  Participants who were able to take part in the topic requested by them
on the list of preferences

Preference
ia 2a 3a other topic
No % No % No % No % No %

Total

334 | 94,89 6 1,70 10 2,84 2 0,57 352 100

8. The system of assessing the programme |

The work of the programme is monitored constantly through a system of *he: .ngs*,
interviews and talks with organizers and participants.

In addition, an assessment system has been developed to function as a regulatory
measure for the programme. This system is based on:

« group interviews (groups selected at random): interviews are carried out by
CEDEFOP staff at the final meeting to assess the visit. In 1992 five such groups
interviews were held.

« assessment seminar, which are organized by the National Liaison Officers for all
vocational training experts from his country who took part in study visits in the
current year. In 1992 two seminars were held at national level with the organization
and financial support of CEDEFOP. it must be said that these seminars were of
great use ags they provided the National Liaison Officers with the opportunity to
assess how the study visits affected the whole group of participants and to what
extent they had profited from the knowledge and experience they had gained.
These seminars require substantial organizationa! and financial support.

During the seminars, the participants make many suggestions and
recommendations which CEDEFOP takes into consideration.

» The travel notes from participants: each participant is required to transmit to
CEDEFOP and the National Liaison Officer a report containing his observations and
criticisms and proposals.

The reports are read and evaluated in the language in which they are written. As
in total they comprise more than 1000 pages this requires substantial but
indispensable work commitment.

* The reports from the National Liaison Officers are a useful tool for analysis of the
Study Visit Programme as they reflect the various perspestives of the main agents
involved in the individual countries.

22

27




» The survey of particlpants using anonymous questionnaires which are distributed
to every participant. The questionnaire (see Annex 5) is returned to CEDEFOP from
the participant who preserves anonymity.

There is no means of checking who retumns the questionnaire and who does not.

In spite of this the numbers of questionnaires returned is quite high (73.30 % in
1992).

This detailed questionnaire aims to evaluate not only the efficiency, but aiso the
efficacy in the view of those mainly involved in the study visits.

While reference is made to the original text with regard to the reports of

participants and the report on the work of the National Liaison Officers, the findings

of the survey carried out among participants in the 1992 Study Visit Programme
are looked at in greater detail in the following section.

The survey of participants

As in previous years, the number of questionnaires retumed was fairly high (73.30 %).

Table 16: Return by country of origin of the participants receiving questionnaires

28

Questionnaires % of ali %ofall
Country of origin returned questionnaires participants
returned
Belgium 21 8,14 91,30
Denmark 11 4,26 64,71
Germany 31 12,02 72,08
Greece 17 6,59 85,00
Spain 38 14,73 79,17
France 28 10,85 68,29
Ireland 12 4,6% 70,59
ltaly 31 12,02 68,89
Luxembourg 7 2,71 100,00
Netherlands 15 5,81 65,22
Portugal 12 4,65 57,14
United Kingdom 35 13,57 74,47
Total 258 100 73,30
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The questionnaire covers 5 different areas:

Questions on organization of the study visit
Questions on the group

Questions on CEDEFGP

Questions on the efficiency of the programme
Proposals.

o0

8.1 Organization of the study visit programme

Table 17:
Treatment of the topic 1985 | 1986 1987 1988 1989 19890 1861 1992
compared to expectations
satisfactory 53 45 35 46 39 60 65 65
quite satisfactory 45 53 64 53 59 33 31 29
unsatistactory 2 2 i 1 2 7 4 6
Table 18:
How do you assess the 1985 | 1986 1987 1988 1989 1990 1991 1992
organization of the study visit
programme
good 52| a9 71| 85 79 70 74 77
fairly good 46 43 29 14 18 28 25 17
bad 2 3 0 1 3 2 1 6
Table 19:
How do you assess the time 1985 | 1986 1987 1988 1989 1980 1991 1992
plan
programme too full - - - - - 21 31 33
satisfactory - - - - - 69 62 66
too short - - - - - i0 7 1

source: questionnaire of participants

The tables speak for themselves: the participants express a high degree of
satisfaction. From 94% of participants the treatment of the topic was satisfactory or
relatively satisfactory. This finding is significant because the topic is an important
indication as to whether expectations of the participants were fulfilled.
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The same holds true for assessment of the organization and time plan.

The tables also provide the opportunity to compare data over a period of years,
although this is not entirely possible as the questionnaire was devised in 1990 and
several questions were added to the questionnaire.

From comparison, it can be asceitained that almost all values have stabilized at a
certain level and there is little deviation from this.

8.2 The Group .

Table 20:
How did you find communication 1986 | 1987 1988 1989 1990 1991 1992
within the group?
simple 37 39 44 43 57 63 52
relatively simple 49 43 54 52 42 36 47
difficult 12 17 2 5 1 1 1
Table 21: /
Homogeneity of the group involved: | 1986 1987 1988 1989 1990 1991 ! 1992 '
the group was homonogenous 14 17 17 16 25 27 27
the group was fairly homongenous . - - - 65 63 62
the group was fairly heterogenous £5 56 67 64 8 9 9
the group was heterogenous 31 25 16 20 2 1 2
Table 22:

How do you assess the willingness 1986 1987 1988 1989 1990 1991 | 1992
of group members to cooperate:

very strong 48 55 63 67 74 79 74
some degree of willingness 49 43 36 31 25 20 25
none 3 1 1 2 1 1 0

source: survey of the participants

From the outset of the study visit the group members identify with the group and
develop a feeling of solidarity which nurtures their willingness to cooperate. Generally
the group is not very homogeneous. It was made up of individuals from a number of
countries who speak a varisty of languages and have various occupations. The
common denominator is a common interest in the same topic.
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All are vocational training experts, yet their interest varies dependmg on their
occupational status: trainers, trade unions and employees in public administrations are
all interested in the topic "training of young people" although their perspective and
their vocal point of interest may be very different. However, it is possible to find areas
of joint interest and the heterogenous nature of the group has a positive impact. The
fact that participants come from a number of countries leads to a fruitfui exchange of
information and provides an opportunity for dynamism based on relationships between
experts from a number of countries which at times results in cooperation. It is not
possible to assess quantitatively the positive impact of the programme. A
retrospective survey in 1980 was carried out on the impact of the programme on the
contacts between participants (this examined programmes from previous years). At
that time it was ascertained that the “cooperation effect* was minimal from a
quantative point of view as contacts between participants decrease after the third year
and principally took the form of an exchange of information. in our opinion this
analysis should be deepened and supportive action initiated to ensure that the overt

willingness to cooperate evident within the study visit groups is maintained over a
longer period. '

8.3 CEDEFOP

CEDEFOP represents the interface for all organizational issues and all critical aspects.
The organizational structure of the programme is complex and there are « large
nuraber of important details to be taken into consideration, all of which are interacting.
As a result of this initially minor mistakes can have a much larger impact.

The participants receive documentary material on the study visit and documentation
on the topic, the country and the common language of the study visit. Our permanent
information service (manned by a small number of staff working on a rota) is available
outside working hours.

The amount of grants depends on the distance by rail between the place of residence
of the applicant and the place where the study visit is being held. The grants are paid
in two instalments and there are a number of procedures for reimbursement to
CEDEFOP of grants which have been paid but where participants have not been able
to participate (for example where a participant withdraws at short notice).

A service has been set up which certifies that participants have taken part in the visit
(in 1992 150 such certificates were issued).

In addition, this service also offers support in emergencies, accidents, illness and
similar problems where the services of insurance companies and hospitals are made
use of.

CEDEFOP is aiso involved in the planning of the programme, it gives its opinion of
programme proposals made by the National Liaison Officers, maintains contacts with
the cooperation net\sork and Task Force in the Commission, draws attention to delays

at national level and in emergences helps in finding substitute participants where
withdrawals arise.

26

31




These detaiis should help in interpreting the following tables.

Table 23:
How do you assess the general 1986 | 1987 | 1968 | 1989 | 1990 | 1991 | 1802 7
organization by CEDEFOP?
very good - - - - 33 42 45
good 74 83 89 85 53 50 44
fairly good 26 17 1 12 13 7 10
bad c 0 0 2 1 1 1
vary bad - - - - 0 0 0
Table 24:
The information which you received 1986 1987 1988 1989 1990 1991 1992
from CEDEFOP was:
precise and useful 68 69 67 57 59 71 70
too general and of average use 29 25 30 35 37 27 28
of little use “ 4 3 8 4 2 2
Table 25:
The amount of the grant is in your 19862 | 19872 | 19882 | 19892 | 1990 1991 1992
view:
adequate - - - - 38 48 48
barely adequate - - - - 39 43 44
inadequate - - - - 23 9 8

source: survey of participants

! These questions relate to the documentation supplied by CEDEFOP

2 The question relating to the size of the grant was only incorporated in the
questionnaire in 1990.

The participants generally assess the organizational work of CEDEFOP positively and
pay tribute to the careful work done by the administrative assistant and the secretary
who are responsible for organizational details.

There were some negative assessments of the amount of the grant which almost half
of the participants assessed as "barely adequate”. Those running the scheme are
aware that the financial contribution of CEDEFOP cannot cover all costs accrued by
the participants during the five day study visits. The grant was raised slightly in 1991

27

32




but for budgetary reasons it is difficult to forecast if it will be increased in the
foreseeable future. Every effort is made to ensure that the first instalment -of the grant
(90 %) is paid before the participant departs to ensure that they have necessary funds
to purchase tickets and to cover initial subsistence costs. The delay for transfer of
funds must be takel'\_,lgto-con&deratlon and grants must be paid quite a long time

before departure. Generally the participants appreciate such endeavours to ensure
transfer of the grant.

8.4 Efficiency of the programme

The questionnaire contains a number of questions to assess to what extent the results
of the programme accord with the aims which are to be achieved. it should be
recalled that the programme had set itself the following aims:

e to broaden the occupational knowledge of vocational training experts by supplying
information at Community level,

e to add impetus to the flow of information between experts coming from various
Member States,

* to promote cooperation between vocational training experts,

e promote the dissemination of ideas.

Table 26:

To what extent has participation in the 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992
- Study Visit Programme influenced your
occupational activity:

—
strongly ' 67 75 69 75 33 33 31
quite strongly 25 23 29 23 59 57 59
scarcely 3 1 2 1 8 10 10
Table 27:
To what extent has the Study Visit 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1982

Programme contributed to broadening
your occupational knowledge?

strongly 59 59 51 59 62 66 70
quite strongly 34 37 48 37 36 31 28
scarcely 3 3 1 3 2 3 2
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Table 28:

To what extent does the programme help 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992
to disssminate ideas and information

within the Community:

strongly 67 77 81 77! 77| 73 79
fairly strongly 29 22 19 21 21 26 20
scarcely 3 1 0 1 2 1 1

Table 29:
To what extent does the Programine 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992

contribute to promoting cooperation
between vocationa! training experts at
Community level?

strongly 52 56 67 58 76 72 75
fairly strongly 41 43 30 40 20 22 23
scarcely 4 1 3 2 4 4 2

source: survey of participants

From table 26, it is very apparent that 90% of the participants are of the opinion that
the programme has influenced their occupational activity (strongly or fairly strongly).
This is reinforced by participant study visits reports in which often the wish is
expressed to incorporate ideas and measures into their own occupational
environment.

Through analysis of a different situation (a differing social and cultural context)
comparisons are made with the home situation. Participants tend to compare the
information they receive with their home context and to look at both situations from the
perspective of "advantage and use®.

This of course does not go to prove the efficiency of the programme, but rather the
impression of efficiency of the programme which participants have. We are of the
opinion that the degree of satisfaction of the participants has a positive effect on their
assessment of efficiency and that these results are more a pointer than a decisive
evaluation element.

This is also true for tables 28 and, in particular 29, which seem to indicate that the
programme makes a direct and substantial contribution to promoting cooperation
between vocational training experts in the Member States.

In any case, the evaluation of efficiency of the programme by the participants is an

important indicator of its success and one could envisage a survey to verify the real
impact of the visit.
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8.5 Suggestions ffom participants

The questionnaire also contains questions on the type of programme which

participants in past study visits would regard “ideal’.

Table 30:
in your view the topic should be: 1990 1991 1992
broadly based, in order to give participants a general overview 16 20 18
relatively broadly based but have a particular theme 57 46 51
particularly specific to facilitate deeper knowledge of certain aspects 27 34 3t

Table 31:
The group shoukl be made up of: 1990 1991 1992
individuals from various Member States and occupational areas 70 71 71
individuals from various Member States who have the same occupational 27 25 27
background
individuals from the same country who have the same occupational 3 3 2
background

Table 32:
How long should the vigit last? 1990 1991 1892
less than 5 working days 3 4 5
5 working days 61 58 66
5 to 10 working days ' 34 37 28
more than 10 working days 2 1 1

source: survey of participants

The findings of these tables speak in favour of the model used: study visits of a duration of
five working days, linked to a specific topic, not to a broad general topic, i.e. relating to
specific aspects.

It must be noted, however, that a substantial percentage (31%) wouid find it worthwhile to
organize a visit on a specific topic. Without wishing to reiterate what has already been said in
earlier annual reports about the close relationship between the degree of specialization of a
topic and the homogeneity of a target group, it must be ascertained that if the programme is
to continue to appeal to a broadly defined public, with regard to their affiliation to certain
occupational fields, then general topics must be chosen in future which are of interest to
individuale, a variety of occupational fields and with varying focal points of interest.
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This is also confirmed by table 33 which points to the priority aim of promoting contacts

between *employed” and between individuals from various Member States and various
occupational areas. ‘

It cannot be ignored that a relatively large percentage of participants expressed their
willingness to take part in longer study visits, although in our experience a duration of 5 days
is a barrier which is hard to surmount, particularly for those individuals who hold responsible
positions (and it is at this group that the programme is particularly targeted). However, the
possibility should be examined of running a number of parallel visits which are of a more

lengthy nature and more speciaiized for participants coming from a clearly defined
occupational field.

9. The cost of the programme

In 1992 CEDEFOP contributed DM 983 550 which was divided up as follows:

Participants’ grants DM 928 450
, Meetings DM 25 500

Translations DM - 9600

Graphics, Printing and DM 20 000

miscellaneous

Total DM 983 550

To this must be added indirect costs for staff (one full time administrative assistant, one
member of staff dedicating half his time, one secretary) infrastructure and for materials.

The direct cost of the study Programme accounts for some 15% of CEDEFOP’s budget.
To the costs borne by CEDEFOP must be added those of the twelve Member States in
organizing visits and in welcoming groups (interpreters’ fees, guide fees, costs for local
transport, representation costs, etc.). It ie not possible to estimate these costs although it

may be assumed that they are not greatly inferior to those bome by CEDEFOP (estimate:
DM 850.000).

10. Conclusions

In the seven yaars since the initiation of the Study Visit Programme, 2050 vocational training
experts from ihe twelve Member States have participated.
Some 1000 organizations, institutions and public bodies have been involved in the visits.
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T e

A total of 317 study visits have been organized in the twelve Member States.

These isolated statistics can only give an impression of the activity which was made possible

‘by many anonymous individuals whose operation has scarcely been praised and to whom we

would like to express our thanks.

We were delighted that numerous personalities from the research world consider this initiative
so worthwhile that they have devoted several hours of their time to it. In lieu of all of them
we would like to express thanks to Prof. Bertrand Schwartz who imparted his weaith of
knowledge and personal warmth to several study visit groups.

Naturally, some may still regard the Study Visit Programme as a leisure time activity for those
travelling abroad. Such prejudices are hard to eliminate. We remain of the conviction,

however, that the programme makes a modest but tangible contribution to the rapprochement
of citizens in Europe.

We wish to express particular thanks to the National Liaison Officers for the important
contribution they have made, for their personal sacrifice in terms of time above and beyond

their duties. Our thanks is due to them that the 1992 programme fulfilled the highest
expectations.

The past seven years of the programme bring one phase to a close. The second is already
on the starting blocks and appears promising. all the more so with the aim of contributing to
the success of the Community programmes PETRA, FORCE and EUROTECNF™.

Duccio Guerra
March 1993
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List of National Liaison Officers

Annex 1

Technical support
Country NLO Period body Period
Belgium (nl) Frangois Dutre 1985 - 1990
Josef Clarys 1990 - 1992
Freddy Tack 1992 - 1993
Belgium (fr) Sig. Dumortier 1985 - 1988
Jacques Wilkin 1988 - 1992
Maurice Bustin 1992 - 1993
Denmark Grete Erskov 1985 - 1986
Ditte Noergaard-Andersen 1986 - 1988
Svend-Erik Povelsen 1988 - 1980
Mette Beyer-Paulsen 1990 - 1993
Germany Willi Maslankowski 1985 - 1993 Cari-Duisberg- 1985 - 1993
Gesellschaft
Greece Ignatios Hatziefstratiou 1985 - 1989
George Voutsinos 1990 - 1993
Spain Enrique Retuerto de la Torre | 1986 - 1987
Sig.ra Puntonet del Rio 1987 - 1988
Sig. Iribarren Udobro 1988 - 1991
E. Ruiz Muiioz de Baena 1991 - 1992
Carmen Roman Riechmann 1992 - 1993
France - Annie Ornon 1985 - 1988 Centre INFFO 1988 - 1993
Josette Pasquier 1988 - 1991
Marie-Jeanne Mauragu 1991 - 1993
ireland Pat Dowiin 1985 - 1986
Michael Mc Grath 1987 - 1989
Margaret Kelly 1989 - 1990
Stephen Falvey 1990 --1991
Vincent Wrynn 1991
Tom Kavanagh 1991 - 1992
Pauline Gilgea 1992 - 1993
Italy Pierino Rosa 1985 -1986
Salvatore Cifelli 1986 - 1989
Nicola Fiore 1990 - 1993
Luxembourg Paui Lenert 1985 - 1988
Jean Tagliaferri 1988 - 1993
Netherlands Klaas van Dijken 1985 - 1989 | CIBB (Centrum Innovatie | 1985 - 1993
Ineke van Nes-Sas 1990 - 1992 beroepsonderwijs
Hans F. Hoekzema 1992 - 1993 bedrijfsleven)
Portugal Vilhena Veludo 1986 - 1987
sig. de Carvalho Dumas Dinis | 1987 - 1990
José Brito 1990 - 1992

ldalina Pina Amaro

1992 - 1993




CEDZFOP

Community Programme
of Study Visits
for Vocational Training Specialists

Regulations

1. Programme organisations

CEDEFOP is respansible for the general running of the programme. There is a National Liaison Officer (NLO)
in each Member State who has been given responsibility for hosting and organizing the study visit. CEDEFOP
bears the cost of the grantsto participants and covers the programme overheads, while the authorities in the host
countries bear the cost of receiving the groups and arranging their visits.

2. Financial contribution
The grant is infended as a financial contribution and in some cases it may not cover al! the costs incurred

by participants. Itis paid to participants in Deutschmarks and will be converted totheir national currencies by their
banks. Payments will be made in two instalments:

a)the first will be made once CEDEFOP receives the undertaking (form 3) confirming that the applicant wishes
to take part in the study visit programme. If the form (or confirmation by telephone, telex or fax) is not received
by CEDEFOPtwo weeks before the departure date at the latest, the application will automatically be cancelled.
Participants are therefore strongly advised to return the form, duly completed and signed, as quickly as possible.
If neccessary, a participant may fax CEDEFOP a copy of the form {fax no. 49 30 884 12 222 - Community
programre of study visits), forwarding the original by post at the same time. If the form is lost or fails to arrive,
the parti:ipant is asked to notify CEDEFOP as soon as possible and it will forward another copy.

b)the second instalment will be paid once CEDEFOP receives the participant’s report (see item 9), which should
arrive no later than three weeks after the study visit ends. CEDEFOP reserves the right to cancel the second
instalment of the grant if the participant fails to meet the deadlines.

3. Cancellation

If participants are prevented, at short notice, from taking part in the study visit (for example due to illness), they
must inform the department responsible within CEDEFOP as soon as possible, and where possible the national
liaison officer (NLO) in the host country as well. Since only NLOs may nominate participants, under no
circumstances may a person withdrawing fromthe programme nominate another person totake his or her place.
Participants who are unableto take part in the planned study visit are expected to repay any financial contribution
received from CEDEFOP. Under no circumstances may the grant be transferred to a third party, even if that
person is likely to take the original participant's place.

4. Withdrawal

Payment ofthe grant places participants under an obligation to take part in the entire (five-day) period of the study
visit. If participants drop out of the visit before it is completed, they will be required to repay the whole of the
financial contribution to CEDEFOP.

If participants have to cut short the study visit due to circumstances beyond their controi, they must furnish
appropriate supporting evidence (for example, a medical certificate). CEDEFOP will reduce the amount of the

financial contribution, and will ask the participant to refund the equivalent of one fifth of the specified contribution
towards subsistence costs per day’s absence from the visit.

5. Travel and subsistence expenses
All travel and subsistence expenses shall be borne by participants, who will pay them direct. The amount of
the financial contribution does not depend on the form of transport chosen by participants, although they will
undertake to be present from the beginning of the study visit.
Beforethey leave, participants are advised to change enough moneyto cover their expenses in the host country.
: They are also advised to contact a travel agency to find out whether any special rates are available, for example
LS
: cheap flights.
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6. Insurance : :

it is the participant’s sole responsibility to arrange for any travel, accident, sickness and similar insurance.
In accepting the financial contribution, patticipants agree to bear any costs incurred as the resuit of an accident,
sickness or other factor, whether or not it is covered by insurance. The national fiaison offic: shall incur no

financial liability in this respect. Participants are advised to tring the insurance documents with wem in orderto
facilitate any insurance arrangements in case of need.

7. Family members

The programme is too tightly scheduled 1o allow for any “tourist sight-seeing” during the five-day visit. The
success of visits depenrds on each participant being wholeheartediy involved in group work, and participants are
explicitly requested not to bring with them membars of their family or other persons unconnected with
the programme during the five days of the study visit.

8. The group

Study visits are organised in “groups”, whose members are matched as closely as possibie to ensure that they
have a shard interest in the subject of the visit as weli as a working language in common. At the same time,
however, the variety of nationalities and professional backgrounds should enhance the value of the visit to
participants. The members of a group may choose a spokesperson and/or rapporteur (see item 9).

9. Final report

Each participant is required to submitareport to CEDEFOP, together with once copytothe national liaison officer
for his or her own country, no later than three weeks after the end of the study visit. Individual reports may,
however, be replaced by a group report drawn up by a rapporteur chosen for this pupos by the group. Reports
will set out the participants’ thoughts and opinions and at the same time will be the prerequisite for payment of
the second instalment of the financial grant.

Reports must be typed in the language used by the group (or in German, English, Spanish, French or lialian).
The report form provided by CEDEFOP wiil be use for this purpose.

This report will be one of the basic documents used in drawing up the final report giving an overall assessment
of the programme. Each participant authorises CEDEFOP to publish his or her report in full or in the form of an
extract or summary, unless he or she e explicitly requests CEDEFOP not to do so.

10. Interpreting
The membership of each group is arranged in such a way as to ensure that it has a common working language.

If that language is not the language of the host country, national liaison officers will take the necessary steps to
facilitate communication between the group and the people it meets.

11. Accomodation

The suggested accommodation (seeform 2, “Compositionofthe group™) has been selected by the national liaison
officer, the aim being value for money. To ensure that the visit runs smoothly and to facilitate contact among
participants, it is desirable for themto be accommodated in the same hotel. Afinat hotel reservation will be made
on all participants’ behalf urless they give explicit notice to the contrary to the person responsible for hosting the
group (contact person) at least seven days before the visit. Any participant failing to give formai notice of
cancellation of the hotel room reserved will be required to meet any costs incurred as a result (even if he or she
does not take part in the planned visit).

CEDEFOP - Study Visit Programme
Bundesallee 22, D-1000 Beriin 15

Tel.: 49 30 884 12 130/166/175

Fax: 493088412222

Telex: 184 163 eucend
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Programme communautaire de visites d’étude

Synopsis des visites d'étude 1992

Belgique

Groupe n* 11 du 01.06.92 au 05.06.92:

Présentation du systeme de FP beige + de chaque participant
IVOC + Fabrimétal

Promotion sociale Tour Madou + |BM

VTI Bruges, Ecole technique libre

Table ronde avec partenaires sociaux et évaluation

GO aWN —

Groupe n° 26 du 12.10.92 au 16.10.92:

1 idem

2 |ITCF félicien Rops + ITCF Henri Maus

3 Service flamand pour 'emploi et la FP + centre de FP pour PME
4 Citroén + centre d'éducation

5 Idem

Groupe n° 42 du 30.11.92 - 04.12.92:

Idem _

Centre de FP pour PME + école d’enseignenient technique
Centre de FP pour administration, chimie et alimentation - CERIA
Centre psycho-médico-social

Idem

G & WA -

Danmark

Groupe n° 7 du 04.05.92 au 08.05.92:

Présentation du systéme de FP danois - Skive Handelsskole
Skive Tekniske Skole + Skive gymnasium

AMU-centre + Labour Market Commiitee Viborg

bW -

Evaluation

Groupe n° 17 du 14.09.92 au 18.09.92:
Idem + Holbaek Business College
Holbaek technical college + Labour market committee

Centre de FP d'une grande entreprise (international pump production) + SEL Arhus

Danish council of vocational and educational guidance + danish union of office and business clerks

AUDEBO-school + NKT Cables + Vallekilde Haojskole
Evaluation

Présentation du systéme de FP danocis + "Commercial college’s centre for supplementary courses

Frederikshavn technical school + Mosbjerg agricultural museum
Hjorring technical school + Employment exchange

The commercial and clerical employees'union + EDP-college + entreprise "Briel intematicnal®

1
2
3
4
5
Groupe n® 37 du 16.11.92 au 20.11.92:
1
2
3
4
5

Labour abd managment's educational centre + évaluation

40
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Allemagne

Groupe n° 2 du 06.04.92 au 10.04.92:
Présentation du systéme de FP allemand + Office d'emploi d'Hambourg
Gesamtschule Steilshcop + Chambre du Commerce
Staatliche Handelsschule mit Wirtschaftsgymnasium
Deutsche Bundespost + verschiedene Bildungswerkstatten (PETRA)
Débat avec les partenaires sociaux + évaluation + discuccion avec des représentants des unions syndicales

Idem + [office d'emploi

école generale + chambre d'industrie et du commerce

école professionnelle + Berufstérderungszentrum Essen (EUROTECNET)

visit a un entreprise + discussion sur des systémes de formation professionnell en Europe
5 ldem

1
2
3
4
5
Groupe n°® 4 du 04.05.92 au 08.05.92:
1
2
3
4

Groupe n® 14 du 22.06.92 au 26.06.92:

Idem + Industrie- und Handelskammer

Académie de IAssociation des Fonctionnaires (EUROTECNET)

Ecole Professionneile + L'office de 'emploi .
Centre de formation inter-entreptise, spécialement pour des jeunes + Fleischhauer GmbH
Discussion finale avec représentant des employées et des employeurs

N hHhwh=

roupe n° 15 du 07.09.92 au 11.09.92:
Idem + Arbeitsamt Stuttgart
Calwer Decken- und Tuchfabriken AG
Technologie-u. Bildungszentrum d. Handwerkskammer + Audi AG (projet FORCE)
Hahn & Kolb GmbH + Trumpf-Laser GmbH
Discussion finale dans la CDG

Qo Wh—=0

roupe n° 19 du 21.09.92 au 25.09.92:
Idem
Ecole professionnelle d'électronique + chambre de commerce
DGB - institution pour le développement de la FP (projet FORCE) + visite du dépotoir (FORCE)
Coopération université-chambre des ouvriers + Mercedes-Benz
ldem

AWl —Q

roupe n° 30 du 19.10.92 au 23.10.92:
Présentation du systéme dual + Industrie- und Handelstammer
Deutsche Bank AG + Arbeitsamt
Handwerkskammer + Gesellschaft fiir angewandte digitale Informations- und signalverarbeitung
Entreprise Fleischhauer + Euro Lioyd _
Débat avec les partenaires sociaux + évaluation

G WN —

Grece

Groupe n° 21 du 21.09.92 au 25.09.92:

1 Idem + institute of agricultural sciences + Technical and Vocational Lyceum
2 School for Sea captains on Hydra

3 Work Force Employment Sevice Organization + Schoot of O.A.ED.

4 Comprehensive School + School of tourist trade

5 Centre of Leather + meeting with PETRA project responsable
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Groupe n® 34 du 02.11.92 au 06.11.92: :

1 Institute for technical applications (EUROTECNET) + Institute for Vocational Training

2 Helienic Management Association + Association for industrial and professional perfection + Hellenic
Organization of small and medium sized enterprises and handicrafts

3 premises of Aluminium + visit to archaeolcgical site of Delphi

4 Manpower Employment Organization + Technical Chamber of Greece

5 Prefectural committee of adult education

Espagne

Groupe n® 8 du 18.05.92 au 22.05.92
1 Instituto nacional de empleo + écoles-atelier et maisons des metiers
Visite 8 COFORM S.A.
Ecoles familieres agraries (PETRA) + Universidad complutense de Madrid + institut de ress. hum.
Compagnie electrique + visite a syndicat U.G.T.
Ecola-atelier + service centraux de I'INEM + sondage parmi participants

idem + national industry institute '

Vocational training for adults (FORCE) + visit to vocational training centre for aduits
Company of electricity + industrial organization school

Visite a grand magazin + union sindicale

2

3

4

5

Groupe n° 25 du 05.10.92 au 09.10.92
1

2

3

4

5 Programme FORCE Coordinator

Groupe n® 35 du 02.11.92 au 06.11.92

Instituto nacional de empleo + workshop schools and apprenticeship centres
vocational training for young people (PETRA) + Qil company

wotkshop school + training institute

Company of electricity

Visit to Bank of Madrid + review of the week

s W —

France

Groupe n°® 1 du 06.04.92 au 10.04.92

1 Centre INFFO + Centre de documentation

2 Parc de Sophia Antipolis + Centre intemaicnal de communication avancée + mairie + centre de formation
3 Centre AFPA + administration régionale + entreprise PROCIDA + partenaires sociaux de la région

4 Société Eurocopter France + ASFO + Centre de formation et de recherche

Groupe n® 5 du 11.05.92 au 15.05.92

Idem

Chambre régionale de métiers + rencontre avec des joumnalistes + Institut de Formation de l'A,dsanat +
entreprise Laboratoire et électronique + conseil régional

Association de Formation Interprofessionnelle (ASFIDA} + Mission locale

Chambre de métiers + Lycée

Idem :

roupe n°® 12 du 01.06.92 au 05.06.92
Idem
Direction départementale du Travail + Chambre du commerce et d'industrie (CCl) + entreprise Gillbert
Mission Nouveile qualifications + Lycée professionnel
Mission locale jeunes + CCI Albertville + Lycée professionnel
idem

LN an OAG N
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Groupe n® 20 du 22.06.92 au 25.06.92

1 ldem :

2 Visite du Technopole Metz 2000 + INFFOLOR + entreprise du secteur mécanique + zone industrielle +
Centre d’autoformation + Centre AFPA

3 Institut de promotion de la Montagne + entreprise les "Zelles® + comité regional du tourisme + visite au
FONGECIF

4 Visite de SOLLAC + College Europeen de technologie + AMIFOP - ASFO + entreprise Haironville

5 idem

Groupe n° 24 du 05.10.92 au 09.10.92

ldem

Visite a Association Francais-Immigrés pour la Formation + zone industrielle de Noisiel
Visite au Group et au Centre CESI

visite a la SNCF + lycée professionnel

Idem

0O -

Groupe n° 31 du 19.10.92 au 23.10.92

1 Centre INFFO + Centre de documentation

5 AIR FRANCE, Service de formation + Usine Renault

3 Centre AFT-IFTIM

4 Chambre de métiers + visite a Association régicnale pour Pinsertion économique et sociale
5 Maison de 'Europe - évaluation :

5 ldem

Groupe n° 43 du 07.12.92 au 11.12.92

1 Centre INFFO + Centre de documentation

2 CIFOB + Conseil régional de Bourgogne + entreprise SOBOCA
3 Visite du PHARE + entreprise AFPE

4 DAFCO + AFPA + ANPE

§ Maison de 'Europe + évaluation

lrlande

Groupe n® 27 du 12.10.92 au 16.10.92

1 Introduction + lrish education + Agriculture and Food Development Authority
2 Dublin vocational educational committee + Colaiste Dhulaigh

3 Regional technical college

4 FAS

5 CERT tourism industry + review

Groupe n°® 36 du 09.11.92 - 13.11.92

Introduction + lrish education + FAS (national training and employment authority)

Vocational educational committee of Dublin + College (EUROTECNET) + College of marketing
Regional technical college + Dublin University

irish Science and Technology Agency (EOLAS)

Evaluation

AW~

1talie

Groupe n*® 3 du 04.05.92 au 08.05.92

Ministére du Travail + présentation + Ministére de FEducation nationale

2 Ministero pubblica istruzione (PETRA)

3 lstituto professionale di stato servizi commerciali e turistici + Presentazione PETRA
4

5

-t

ENAIP + visita al centro di f. p. ENAIP
CEFOR (Centro di formazione e sviluppo delle risorse umane per gli enti creditizi + riflessioni
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Groupe n® 13 du 15.06.92 au 19.06.92

ldem

ISFOL

House of representatives + ANAPIA (national association for vocational training)
ANAPIA residencial course + visit to a farm

ALITALIA training centre for pilots + reflections

b N

Groupe n® 22 du 28.09.92 au 02.10.92

1 idem + ISFOL

2 Centre de formation professionneile AL + IAL-CISL (sindicati)

3 Présidence du censeil des Ministres PROGETTO DONNA

4 CONFAPI (petites et moyennes industries + FEDERLAZIO (petites et moyennes industries du Latium)
5 Visite d'une entreprise + réflexions

Groupe n° 33 du 26.10.92 au 30.10.92

1 Idem

2 ISFOL

3 Ministére du Travail et de la Sécurité Sociale + Ecole du batiment
4 ENAIP + Centre de formation de ENAIP

5 Comitato legge di vito + réflexions

Groupe n°® 39 du 23.11.92 au 27.11.92

1 Idem + Ministére de 'Education nationale

2 Institut pour le Developpement de la formation professionnelle ISFOL
3 ANCIFAP + ENFAP :

4 Entreprise PHILIPS + ENFAP

5 ALENIA + réflexions

Luxembourg

Groupe n* 28 du 12.10.92 au 16.10.92

Accueil-présentation + Lycée technique des Arts '
Lycée technique d'Esch + Centre de formation de TARBED (industrie sidérurgique)
Atelier de précisicn en méchanique + Chambre des employers privés

Entreprise Coedeux S.A. + Lycée technique hotelier

Visite centre formation continue Walferdange + bilan

&N =

Pays-Bas

Groupe n*® 9 du 18.05.92 au 22.05.92

1 Welcome + Employment office + vocational training centre for adults
C!BB + Company school Machinefabriek
TELEAC
National body for the apprenticeship system + apprentice building site
Central Board Employment Service Board

Welcome + Ministry of Education and Science + agricultural training centre

Centre for innovation of vocational education and training (CIBB) + central board of regional bodies for the

apprenticeship system (CORO)
National Body for apprenticeship system
PRESTO office + Biesboschcollege

2

3

4

5

Groupe n® du 19.10.92 au 23.10.92

1

2

3

4

5 Central Employment Service Board
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Portugal

Groupe n°® 6 du 11.05.92 au 15.05.92

1 Réception and présentation + |EFP

2 IEFP + CENFIM (FORCE)

3 UNESUL (Association universitaire entreprise du sud) + IEFP vocational training centre
4 IAPMEI + visit to *Fundicao de oeiras’

5 |EFP Department of training + evalution

Groupe n® 16 du 12.10.92 au 16.10.92

1 Accueil + présentation du programme PETRA + IEFP

2 IEFP

3 Centre de formation professionnelle '1EFP + Agence locale d'Emploi
4 Ecole professionnelle + INDEP

§ Centre de formation pour le secteur alimentaire + bilan

Royaume-Uni

Groupe n® 10 du 01.06.92 au 05.06.92

Presentation + MAR!I Computer Training Websters Ropery

2 University of Sunderland (EUROTECNET) + Northumbrian Water
3 North East Media Training Centre
4
5

-t

Eurotecnet project - University of Sunderland + water company (Northumbrian Water)
NE! + MARI Oid Town Hall

Groupe n® 23 du 28.09.92 au 02. 10.92

1 Idem + Education Authority + Anniesland College

2 |BM + Transport and Generai Workers’ Union

3 Scottish Ballet + Glasgow Cffice + Jewel Esk. Valley College + Women's Training Centre
4 Anniesland College + Renfrewshire Entreprise

5 Renfrewshire Entreprise + Department of Employment + evaluation

Groupe n° 38 du 16.11.92 au 20.11.92

1 Idem Washington House (roie of regional office and TECs)

2 Oldham Theatre Group (employment action programm) + Womens business centre
3 South & East Cheshire TEC's

4 Open learning centre at Trace + Metrotec Ltd. :

5 Greater Manchester Museum of Science and Industry + evaluation

Groupe n*® 32 du 30.11.92 au 04. 12.92
1 Idem + College of Techrology + Walsall training and enterprise council
2 Hereware college + Finham Park School
3 Dudley economic development department + Lye business centre
3 4 Solihull college of technology + Boumeville college of further education
5 Birmingham careers centre for presentation of traning credits + evaluation
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Community Study Visits Programme
for Vocational Training Specialists
End-of-visit Report

Participant code: ‘: ) Name: r J
Group code: [__::] Host country: ( J

The end-of-visit report should be regarded primarily as a summary of participants’ observations and reflections. The closest
attention will be paid to their comments and proposals.

The reports (individual and group) will be made available to the officials in the Commission of the European Communities who are
responsible for Community programmes. They may also be published.

The purpose of the boxes is 1o ensure that ail reports are structured in the same way and are equally concise.

Polnt 1 (observations): express your criticisms, whether positive or adverse, of the organization, but do not describe what took
place.

Polnt 2 (reflections): develop your ideas and set out those arguments which, taking your experiance in the course of the visit as
your starting point, give rise to general considerations on the subject covered.

Polnts 3 to 5: your suggestions tor the benefit of the National Liaison Officers and CEDEFOP will be greatly appreciated.

important notes:

- please type the report;

- send one copy to CEDEFOP and one copy to your country's National Liaison Officer;

- the report should preferably be in the language used by the group as a medium so that itis easier to read,; if this is not
possible, use one of the following languages: Spanish, German, English, French or Halian.

Thank yout!
CEDEFOP
The Programme coordinator

1. Participant's observations
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Participant's proposals

3. For the National Liaison Officer in the country of origin

4. for the National Liaison Officer in the host country

5. for CEDEFOP

Date: Signature-
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COMMUNITY PROGRAMME OF STUDY VISITS FOR
VOCATIONAL TRAINING SPECIALISTS

There are obviously ways in which the Community Programme of Study Visits
could be changed and improved, and feedback from the perticipents
themselves is a valuable gulde. Each year we carry out a survey wnich
enables us to audit the programme regularly.

We would ask you to complete this questionnaire and return it to us in a
separate envelope in order to ensure anonymity.

We should like to thank you for your cooperation.

CEDEFOP
Programme coordinator

QUESTIONNAIRE

1. YOUR COUNTRY OF ORIGIN

11 12 13 14 15 16
B DK D GR E F

NL
O 0O 0O o0ggd ]
2. COUNTRY TO WHICH THE VISIT WAS MADE

21 22 23 24 25 26
B DK D GR E F

210
NL P
o O e s T O I o B O O

3. PERSONAL DETAILS

31. Sex: 32. Age:

31 D : 321 D 20 to 35
312 D 322 D 36 to 50

323 D over 50

To which category does your employer belong? (mark only one option):

331 D Public administration (excluding 336 D Vocational training centre/institute
educations/training activities) (not in the education system)

332 D Trade union organization 337 D University/cresearch institute

333 |:] Employers' organization 338 [__-] Documentation centre/

librery
334 D Private enterprise (goods and services)

339 D Association
335 [}

Technical and vocational college
(education system) 3310 D Others




34. With which srea of vocationel training ere you mainly concerned?
{mark only one option)

341 | l preparation of vocational training policy 346 D

decisions

342 D consultation amongst the social pertners

in vocational training

training

4. ORGANIZATION OF THE VISIT

411 D satisfactory
411 D fairly satisfactory

413 D unsatisfactory

421 [:] balanced

422 D fairly balanced

-RIC

:

343 [:] planning, financing, organization of

N 344 D training/instruction (vocational
2 training centre, for example)

345 D guidance and counselling

35. The ievel of responsibility attached to your function
351 D general for a whole sector of activity
352 D for a specific depertment/area

353 D for a specific task/duty

41. As compared with your expectations, how would you judge the treatment of the subject matter?

42. As regerds the subject matter, how would you assess the programme?

423 D centred too much on certain aspects

RTST COPY AVAILABLE
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evaluation of training
activities
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+JARuIText Provided by ERIC

43.

Concerning the subject of the visit, how would you assess the meetings?

(mark the appropriate boxes) :

44,

45,

46.

&7.

431 [:] all 1% D 2% D 3% D 4% D
432 D majority 1% D 2% D 3% D 4* D
433 D some 1% D 2% D 3% D 4 D

* 1. interesting with a good illustration of the visit theme

. interesting but illustrating relatively little of the visit theme
. interesting but with no relation to the visit theme

* 4, no interest at all

»* *
w N

How would you asses the information and documsntstion you received in the course of the meetings?
(mark the appropriate boxes)

441 D all 1% L__] 2% D 3% D
442 D majority . 1% E] 2% D 3% D
443 L__] some 1% D 2% [:] 3% D

% 1., useful and usable

* 2. useful but usable only to a limited extent (eg. in a foreign language)
* 3. not very useful

How would you assess the logistics of the visit as crganized by the person responsible in the
host country (reception, accommodation, accompaniment, ete.)?

451 D good
452 E] fairly good

453 D bad

How did you find the time available was used?
461 E] too highly burdened
462 D well balanced

463 D too short

Did language difficulties erise during the visit as regerds the people met?

a71| I never
a72|:] sometimes

473 E] often

54
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48. From the point of view of quality/price, the accosmodation proposed by the N.L.O. wes
481 D correct

482 D reasonable

483 D mediocre

5. THE GROUP

51. How would you essess communication within the group?
511 D no difficulty at ell
512 I:l quite easy
513 D difficult for reason of (se'veral options)
5131 D linguistic problems
5132 D interpersonal relations

5133 D different centres of interest

52. To what extent was the group homogesneous? (mark the appropriate box{es))

521 D The group was homogeneous as regards the interests of the perticipents.

522 D The group was fairly homogeneous although the interests of the participants
differed somewhat.

523 D The group was not very homogeneous due to the different interests of the participants.

524 r_—l The group was heterogenecus owing to the fact that the interests of the
participants differed completely.

53. How would you ssses the spirit of cooperation within the group?
531 D very strong

532 r_—] fair

533 l:] inexistent

PFST COPY AVAILABLE
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6. CEDEFOP

61. CEDEFOP was responsible for the orgenization of the study visit progremme and for ths coordination
of the activity et Community level. How would you szses the general oxganization?

611 D very good
612 D good
613 D fairly good

614 D poor

615 D very poor

62. How was the grant trensferred to you by CEDEFOP?
621 D a5 scheduled
622 D with a little delay

623 D with considerable delay

63. How did you find the amount of the grant?
631 L—_, adequate
632 D just sufficient

633 D insufficient

64. How would you asses the information supplied by CEDEFOP before the study vieit?
641 D exact and useful
642 D general and fairly useful

643 D of little usge

65. How would you judge the dossier of documentation supplied to you by CEDEFOP?

651 D useful and interesting

652| ! fairly useful and interesting

653 E] of no use.

56
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7. GENERAL ASSESSMENT

71.

72.

73.

74.

What effect has the Community Progremme of Study Visits had on your professional activity?

711 D a significant effect
712 D some effect

713 D an insignificant effect

How, in genersl, would you assess the contribution of the Community Programme of Study Visits
as regards increasing professionsl knowledge?

721 D significant

722 D fair

723 D insignificant

How do you judge the contribution of the progremme as regards the promtion of cooperation amongst
vocational training specialists at Community level?

731 D significant
7311 D and durable
7312 D but of moderate duration
7313 D but short-lived

732 D fair

733 D insignificent

What contribution does the progremme make to the circulation of idees and information within the
Community?

741 D significant
742 D fair

743 D insignificant

+.25T COPY AVAILABI £




8. PERSPECTIVES

R FRIC

*+ JAFuText provided by ERIC

8l.

82.

83.

The theme:
as regarde your professional interests, the theme to be dealt with should be (only one answer)

811 I:] very general in order to provide an overall view.
812 D fairly general but linked to a specific aspect.

813 D specific in order to provide in-depth treatment.

The group:
(mark the appropriate box; only one answer)

821 D It would be desirable for the group to consist of individuals coming from different Member
States and working in different professional areas (private enterprise, trade unions,
employers' organization, training, etc.) but with a common interest for a theas.

822 D It would be desireble for the group to consist of individuals coming from different Member

States but working in the same professional :rea (for example only in private enterprise,
only in the trade unions, etc.).

823 D It would be desirable for the group to consist of individuals coming from the same
Member State and

8231 i____] working in the same professional area.

8232 D working in different professional areas.

The visit:
(mark the appropriate box; only one answer)

831 D The visit should sbove all promote contacts amongst vocational trasining experts
in the different Member States.
832 I:l The visit should above all provide additional information on all aspects of the theme.

833 D The visit should allow the participant to collect documents and information on the given
theme.

834 D The visit should provide a general approach to a given theme in the context of the host
country.

835 l___l The visit should
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836 The visit should last
8361 D less than 5 working days
8362 D 5 working days
8363 D 5 to 10 working days

. 8364 D more than 10 working days

84. In order to improve the orgenization snd efficiency of the programme, I suggest

CFST COPY AVAILABLE
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*+.+* training specialists Annex 8

Application

« The application should be typewritten or completed in biock letters using black ink.
|mp0rtant. Please do not clip/staple anything to the application.

|. Personal details Participant Code

vme [T T [T T T T T T TT 1T

First name
Sex Nationallty
Date of birth: day D__j month r . year
Home address: Country
|

Postal code and town | ] I l l

|
LTI [ ] ENEEEREEEEE
l .

Street and number ] ] l

Telephone (private)

(code) (number)
Telephone (work) C ] | | |

(code) (number}

Il. Information concerning professional activities

in the field of vocational training, | am above all involved in

(please only give one answer):
A D the preparation of political decisions E D inspection/control of vocational
relating to this field training activities
discussions amongst the social part- '
B D ners concerning vocational training F D :'efsearc:;:v:l:caﬂon tation In the
C planning, financing, organization of G nformation, documen n
[ vocational training u subject area
D [] teaching (e.g. at a vocational X [ others

training centre)
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Vi. Choice of subjects and countries

Subject* Choice® . Choice of Country***
1. 2 : 1. 2. 3.

A 10 LT L L1 1

B (1 OO LI L] L1 1]

c ]

D [ ] [

N I O I I O O O O O B R

* See list of subjects in annex
** |ndicate the priority of your choice using the figures 1, 2, 3
*** Enter by order of preference (1, 2, 3) the abbrevations of the chosen Member States:

Belgium (B) France (F) Luxembourg (L)

Denmark {DK) Greece (GR) Netheriands (NL)

Fed.Rep. of Germany (D) ireland (IRL) Portugal (P)

Spain (E) Italy (1) United Kingdom (UK)
V. Periods

Mark the boxes for the week numbers during which it will be absolutely impossible for you
to participate in a study visit

000 o020 w0 wld ol owl ol
] o3 00 «wO =20 0O a0
w O w0 w70 80 190 200 20
20 20 =20 220 20 20 220
0 00 0 20 w0 =0 330
] a0 30 30 4«0 «0 4«0
w0 0 0 4«0 #0 40 el
so 0 s O 520
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“ill. Knowledge of languages—— " T .

Mother

tongue(s) Languages ) Level of proficiency*
] Spanish 1) 200 30 *Other languages —
D Danish 1 D 2 D 3 D degree of proficiency
L] German 1] 2] 3[] 1 e ‘.i,'?.‘é"af'vi"fy’ fluently
L Greek 1) 2(] 3 L 2 | can understand well/
] English 1] 20 30 | speak reasonably well
L] ~_French 1] 2] 3[] 3 | can understand

i reasonably well/

L] Italian 10 20 3] | have difficulty in
] . Dutch 1 (] 2] 30} expressing myself
] Portuguese 1] 203 3

IV. Information concerning the employers

Name

Address: Country

Postal code and town

Street and number

Telephone

(code) (number)

Telex

Telefax

V. Information concerning the employers’ activities

My employer comas under one of the following categories (please only give one snswer):

ocational traini tr
A DD Pty mmisraton (excluding F O Instiute (non-schook-based system
B [} trade union organization of vocational training)
C [:] employers' organization G D &iversltytla rtek::‘aarcht Inlstitute
enterprise H umen centre
b [ (goods and services) [ library
E D technical and vocational training | D associations
school (education system) L [:] others




VIii. Information on protessionat activities and centres

of interest relating to the chosen subject(s)

NB: These form sheets will be sent to the national liaison officers in order to provide them with a better idea of the
vocational profile of the participant and his/her centres of interest; this information cannot be translated, and accor-
dingly, we would ask you to give short answers, it possible. in English, French or German.

What is your principal function and how is it reiated to vocaticnal training?

What are your centres of interest as related to the chosen subject(s)?

Date Signature

CEDEFOP

European Centre for the Development
of Vocational Training

Bundesallee 22 D-1000 Berlin 15
Tel.: (030) 88 41 20 - Telefax: (030) 88 41 22 22 64
Telex: 184 163
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Topics

A The vocational training of young people

(in conjunction with the PETRA programme)

The training and employment of young people remains fundamental

to economic and social integration in the Community.

The Commission of the European Communities initiated the PETRA
programme as a means of finding solutions to problems related to

the training and employmeni of young people.

To provide real job opportunities, the vocational training of
young people must be open in its approach and in a position to
incorporate the changes taking place continuously on the labour

market, in particular those of a technical and technological
nature.

In addition, the vocational training of young people cannot
ignore the specific problems of underprivileged young people.
Training should aim to integrate information and guidance
services in order to offer young people the best opportunities
for integration into working life.

The study visit programme will focus on youth training designed
to provide a recognized vocational qualification: on training
systems, methods, the assessment of training and its
certification, the link between training and employment, between
school and enterprise. The study visits will place emphasis on
significant attempts to integrate unemployed youth into working
life, paying attention to guidance and counselling models for
young people and to job-creation schemes.
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The study visit programme will provide the copportunity to meet
specialists involved in policy-making and implementing
vocational training measures for young people and will promote
analysis of attempts to define the existing relationship between

training and work cortent. Meetings are planned with staff from
- the PETRA programme. :

Bbove all, the study visit aims to address:

specialists in vocational training (directors of

vocational training schools, trainers, etc.);

specialists involved in training/work projects for young
people;

specialists involved in counselling and career guidance
for young people.

TOPIC
B Adult training

(in conjunction with the FORCE programme)

Within the Community the acceleration in economic, industriai
and technological innovation forces vocational training to
assume an anticipatory and adaptive role. In this context
continuing education assumes a fundamental importance in
economic and social policies. With such considerations in mind,
the Commission of the European Communities launched the FORCE

programme to develop continuing vocational training.

The study visit programme will draw attention to the following
aspects of continuing training:
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a) continuing training policies with particular reference to:

* policies and measures for promoting equal opportunities,

* funding and continuing education measures in the

public and private sectors (meetings and talks with

experts),

b) continuing education in the strategy of the enterprise,
with particular emphasis on small-size enterprises

(examples and factory visits).

7

c) innovations in adult education with particular emphasis on:
* new educational orientations in adult teaching,

* the application o’ new technologies in adult teaching
(for example computer-assisted learning, distance

learning, etc.)

(meetings with specitalists and visits to training

establishments).
Above all, the study visit aims to address:
* specialists employed in public bodies;

* workers' and employers' organizations involved in

formulating and developing continuing training.

68
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A

TOPIC

Vocational training and new technologies

L
£

\ (in conjunction with the EUROTECNET programme )

#

ﬁn the context of the labour market, the so-called "new
%/technologies" bear two specific characteristics: pervasiveness
//‘ and instability; they are pervasive because they can be applied
" to every sort of productive process, able to adapt flexibly to
every sort of labour organization and enterprise strategy; they
are unstable because their efficiency depends essentially on the
extent to which "change" assumes the connotation "process". The
obvious relationship between technological change and the need
to possess the means of mastering such change issues challenges,
old and new, to vocational training. The new technologies exert
an influence not only on the content and training product but

also are applied as educational media in vocational training.

The study visit prcgramme will demonstrate activities and
experience gained in the vocational training of young people
with a view to providing learning and technological skills in
order to gain access to the labour market.

To the extent possible, consideration will be given to
continuing education in the fields of literacy and technological
modernization. Particular attention will be devoted to the

training of workers as innovators.

Moreover, the visit will attempt to familiarize participants
with developments in multi-media training or computer-assisted
training. Particular attention will be given to certain projects
within the Community EUROTECNET programme, spotlighting the
educational and organizational aspects.
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Above all, the study visit aims to address:

% specialists involved in formulating and organizing

vocational training;

¥ trainers.
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Commuinity Programme of Study Visits

for Vocational Training Specialists

1992
list of participants

Belgium

2274 AUQUTER EVEN T. FD P 2 18/05/92 22/05/92 ¢ A LA FORMATION DEC JEUNES {
2296 BEXRAERT C. KA P 13 15706792 13/06/92 1 A VIC. TRAIN. JF YOUNG PEDFLE :
2275 BOUSHAN H. h 28 12/10/92 16/10,92 L & LA FORMATION DES JEUNES {
g27¢ BILIOT 6. M5 7 33 25/10/92 30/10/98 1 f L3 FCRMATION DES JeUNES {
2287 CLARYS 1. 1 P 2y 21/09/92 25/09/92 6R A VIC, TRAIN, OF YOUNG PEJPLE i
277 DEDAUDRENGHIEN A, NE P 14 18710792 15/10/92 ¢ A L& EQRMATIN DES JEUMES !
2323 DEBRUXELLES &, FR P §3 07/12/92 11/12/92 F R LA FORMATION DES ADULTES 1
2288 DENYS J. WF P 38 16/11/92 26/11/92  Ur B ADULT TRAINING {
2289 CECKHOUT E. Fa P 40 237/i4/92 €7/14/92  °F E LA FORMATICN DES ADULTES {
2290 FONCK H, NB 0o /7 1 ¢
2279 TACSUSS DEBSOY F. FE F 33 25710792 30/10/92 1 A LA FCRMATION DES JZUNES {
229: JDOSTEN U. L BN 15 07/0%,92 11700492 D B WEITERBILDUNG {

270 WANIQUET L. YA ® 33 2h/10/92 30/10/92 1 f LA FORMATIOY DES JZUNES 1
2280 MEUNIER I. e P 40 a3/11/92 2211792 F 3 LA FORMATIONM DES AGULTES !
22%e e o /7 1 i
2293 MCRREN . Hp P 8 1€/05/92 22/05/92 E A LA FORMATION DES JEUNZS H
222t mOLSSET &, HE U ) ! !
2zBe POTVIN JESN ng P 16 12.10/92 tE/10/82 P 4 1p FORMATIN DES JEUNES 1
2£33 POULELR M. Mo L ! {
2294 PROVE-THOHASS J. - FE P 52 /U198 04/18/92 UK A LA FORMATION DE3 JEUNES {
2£34 RASSART P, D P 28 12/10/92 1&/10/92° L & LA FORMATION DES JEUNES !
2295 RYDANT R. HF P 27 16741792 B9/14/92 DX VOC. TRAIN. & NEY TECHNGLOGI H
2276 TOELEN J. ¥D F 14 22/06/92 BL/O&IE D ¢ TP, ET NOUVELLES TECHNDLOSI 1
2297 VANCDILLIE X, Fe P 43 3G/11/92 04/12/¢2 D & AUSEILDUNG VON JUGENDLICHEN 1
2298 VERDENCY €., FF P 37 1671192 20/11492 D% € OC., TRAIN. & NEW TECHNOLCGIES s
©28% WATTIEZ L. EE P 14 12710/92 16710/92 P A LA FORNMATIN DER JEURES 1
216! YANDEN NODRTBEETE N, vy e 9 11/95/92 1570598 F ¢ L5 FORMATION DES JEUNES 1
2640 MOYSON M. tH o 7! /! 1
Denmark

2329 LaDREASEN A, 14 an 19710792 €3/10/52 & B ADULT TRAINING !
2330 ANCRESEN A, MR 41 30/11/92 04/12/92 D & AUSBILDHNG VON JUBENGLITHEN 1
232§ BARSLEV A. N, FD P 2 06/04/92 10/04/92 0 § V0T, TRAIN, OF YOUNG PEOPLE 1
€372 BOEL N. e 0 ! i i
2333 HAMSEN H. H. FY P 20 22/08/92 26/96/92 F B ADULT TRAINING 1
2334 HANSER K. K. e P ag 1&/11/92 20/11/92 UK B RDULT TRAIHING |\
223% hiEHER F, Fg F 29 19/10/95 23/19/92 WL & VO, TRAIN. OF YOUNG PEBPLE 4
2336 HENRIKSEN T. B P 41 3C/11/92 24/12/92 D A AUSBILDUNG YON JUBENDLICHERN \
2337 JENSEN B. S, [ 2 06/04/92 10/04/92 D 5 \OC, TRAIN, OF YOUNS PEDPLE 1
2330 JORSENSEN J. R. neg o# 1§ 14/09/92 18/99/92 UK B  WEITERBILDUNG 1
2339 JORGENSEN F. ¥p F 21 21/09/92 25/09/92 GR A YOC. TRAIN. OF YOUNG PEOPLE {
2240 LARSEN J. Ng ¢ 19 14/09/92 18/09/92 UK B WEITERBILDUNG i
2341 LUNDBAEK K. E. FC P 42 30/11/92 04/12/92 B A yOc, TRAIM, OF YOUNS PEOPLE i
2342 MOSEGAARD MADSEN H. FR P 23 28/09/92 02/10/92 UK & VOC. TRAIN. OF YOUNG PEOPLE !
2343 ORNC A, e °? 1 06/04/92 10/04/92 F % ADULT TRAINING 1
2344 POULSEN M. Fo P 38 16/11/92 20/11/92 UK B ADULT TRRINING {
2345 THIEDEN L. F8 P 9 1B/05/92 22/05/92 NL B ADULT TRAINING 1
2344 YELSER J. re P a7 12/10/92 16710792 IRL A VOC. TRAIN, OF YOUNG PEQFLE 1
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Germany

2450 ABEL, A. _ F A 0 0 !
2574 30RST I. M2 o 11 4 !
2452 BROETZ, R L 0o 11 1 1
2434 DANNENNANN, . N& P 23 E8/C9/92 02/10/92 UK A VOT. TRAIN. OF YOUNS PEIRLE t
2453 DIEDRICH-FUNS, H. FB ¢ 5 11/05/5% 15/05/92 ® B ADLLT TRAINING 1
2454 DIEH., H. ND P 35 0211/92 0/11/52 E A VOC. TRAIN. OF YOURG PEICLE 1
2451 BERTHOLE, H. ND P L 06/34/92 10/0%/32 F B ADULT TRAININE {
2ub1 HELLER, H NA P 2022/00/92 26/06/9 F B ADULT TRAINING v
2485 FITZEERALD-GLOMAN, C. W P 21 £1/09/92 25/0/92 R A VOC. TRAIN. OF YOUMG PE3FLE !
2455 FUCKS, 3. NF P 2505/:0/92 99/10/52 E B ADULT TRAINING !
2456 EAISBAUER FD P 28 1Z/10/92 t6/10/92 L & LA FORMATICN DES JEUNES !
2457 GOTTSCHLING, R Fe o 111 1
2458 GULDE, XLAUS K 25 08/11/92 0&/11/92 € & VOC. TRALN. OF YOUNE PEOFLE {
2459 GULDE, V. F B 25 05/10/S% 99/10/92 E B ADULT TRAININE !
2460 HANF, 3. M F 0 111 !
2575 HERRE E. KA P 21 £1/09/92 2509/92 BR A  YGC. TRAIN. OF YOURG “EORE t
2662 HENE M. MA P . 9 18/05/92 22/05/%2 L B ADULT TRAINING B
2443 ILLERHAUS, K. 1A o 10 !
2465 JASFER, T MR P 18 14/0%/92 18/05/%¢ UK B WEITERSILOUNS 1
B4£5 KERN, U. M. FC P 40 23/11/52 27/11/92 F B LA FIRMATION DES #DULTES 1
2466 KLUGE, H. M A 0 1l 1
2486 KOHLER, K. F A B : 1
2487 LINDNER, C. FD P 25 19/:0/92 2/16/92 WL & v3C. TRAIN. OF YOUNG PIIRLE 1
2448 MUELLER, M. HD 9 EL0S/1049209°10/52 5 [ VIC, TRAIN, b NEM TECHMILEIES !
2467 HILLER, K. H. ML I A !
2649 NEY, M. ¥ . .
2470 NOLZE, H. F3 P 2612/10/92 16/10/92 B B ADULT TRRININS 1
2471 PLATTER, K. ¥C P 10 01/06/92 05/06/5%2 UK € VOC. TRAIN. & NEW TECHNO0SIEZ 1
2575 REISCH 1. My P § 11/05/92 15/05/52 P B ADULT TRAINING t
2472 ROZSAL, A, A A o 1 !
2673 SCHLUTTER, K. MC P 36 02/11/92 0n/08/92 SR L VOC. TRAIN. & NEW TECHNCLIGIZS 1
2474 SCHNITZ, H. He A {
2577 SCHOEFFAANIL H. WE P 28 09/11/98 1/11/52  IRL O 0C. TRAIN. & NEW TECHNTLOGIES !
2476 SCHULTE, H. Fe 0 Pt {
B47C SCHONZIERBER, €, FY P 20 28/05/92 Eal08/%2 B ADULT TRAINING !
£S73 SCRPER-BANNERT R, FE P 10 0U'0&/92 05/06/92 LK C  VSC. TRAIY. & NEW TETHNOLOBIES
2477 TROELER, H. FD P S230/11/S2 04/12/92 UK A LA FCRWATION DES JEUMES 1
£478 VALLOECD, K. FE P 43OVIR/92 11/12/92 F & LA FORMSTION DES ADULTES 1
2479 WALDBAUSER, ¥, M) B 12 0U05/92 95/7%/92 F A VOC. TRAIN. OF YOUMG PECPLE 1
248C WALTER , K. NE P 21 21/09/92 25/08/92 TBR A VOC. TRRIN. OF YOUNG 9ECOLE t
2LB1 WALTHER, K. NC P 12 14/09/92 18/09/%2 UK B WEITERBILDUNG '
2L82 NGBRELER, K. ME P 13 15/06/92 19708/%2 1 A YCC. TRAIN. OF YOUNG PEOPLE :
2433 ZIMMER, N, MC o /1 1 :
€579 BROZE U, ME P 3 04/05/52 0E/05/92 1 A L& FORMAZIONE DEI EI0VANI !
597 HILSKEN M. NC P 22°28/09/9% 02/10/52 UK A YOC. TRAIN. OF YOUNG PECPLE 1
2508 FREVER C, FC P 3809/13/92 13/11/%2 IR C  VOC. TRAIN. & NEW TECHNOLCGIES 1
2610 NALKNUS S. AL P L 06/04/92 10/04/52 F B  ADULT TRAINING 1
2412 SCHLINKE €. FE f § 18/05/92 B2/05/92 € A LA FORMATION DES JEUNES !
Bs2l MAIER 1. FY P 16 12/10/92 14/10/%8 ® A LA FORWATIN DES JEUNES !
2626 HEIGL H. WE P 39 /U/9E @M% 1 C F.P, ET NOUELLES TECHND.0BISS 1
2631 SEMNLER-THURNER M. MC P 11 01/06/92 05/06/92 B B LA FCRMATION DES ADULTES !
2£40 M, PANNENBECKER MC 0 410 1
2643 BILSDORFER T. NC P 27 12/10/% 16/10/92 IRL A VOC. TRAIN. CF YOUNG PEOPLE 1
2657 BRANDT K. AA B 38 16/11/92 26/11/92 UK B ADULT TRAINING !
2641 THULL R. MO o /0 - 1
2663 LAUFER 6. F5 P 2919/16/92 23/10/92 NL A VOC. TRAIN. OF YGUNS PEOPLE 1
2673 SPILLE H. WD P 42 20/11/92 04/12/92 B A VOC. TRAIN. OF YCUNG PEOPLE !
2674 SCHULTE H, £y P 371/11/92 20/11/92 DK € VOC. TRAIN. & NEW TECHNOLOGIES 1
2678 HARET R, WC P 43 07/12/52 11/i2/92 F B LA FORMATIIN DES ADULTES 1
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Sbain. 7

2508 E3PEI0-SAAVEDRA §TA.EUS.]

2545 ACE3AL MORIS M.J.

2533 AHCRES ARDKES G,

2551 BALBAS MGRENO ¢,

2325 BATISTA 8,

2538 BLANCD 1.

2535 CANDIOTI LOPSZ-PUSATO C.
2519 CARPERAS BEIAR .

2504 CASABLANCAS MUNTANGLA A,
523 CASTELLD ZARZA J.L.

2540 CERVANTES REQUENA K.
2346 CUNSGDOD ALCALDE L.

2552 DE LA FUENTE PEERERQ A,

2537 DE LA PENR SANZ A.L.

2533 DOMENECH HIRA M.

2505 E3PINOSR FERMANDED L.
£527 EARRON MONTERD G.

41 GRRZO PEREI 7.

47 GASALLA DAPENA J.M.
22 BONZALEZ BASCARAN 1.
30 BONZALEZ SANCHEZ R,
37 GONZALT SAINZ C.

19 GUTIERREZ GAMEZ A.E.
6 AERMANDY JARENO F.J.
7 JIMENEZ ILLESCAS t.
{ JIMENEZ JIMENEZ H.D.
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22 LATORRE FIGOLS o,
23 LOFEZ-CORRQN RODRIGUEZ 1.
42 NARTIN SANCHEZ F.
S24 HARTINEZ BEMITO €,
2545 MARTINEZ PERET .
2512 HOJARDIN LOFEZ N,
2547 MORA DIEZ A,
2515 NAHRARD RECIO A,
2507 MUNE2 TURRIENTES I.
£5k4 OSEY FERNANDEZ J.
29 PAEZ-CAMIND COHPAN A.
;13 PCREZ CRAINO P,
34 PICTIOLATO HUGHANC M.
REFILID ABELLA P.
R
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DORIEUEZ-VITA FERRER 1.
ABATE GABATE .M.
SANCHEZ MUNGZ A.i.

SANZ SANCERNI 1.4,

2511 SENDRA PASTCR J.

2534 SERRAND FERNANDEZ F.J.
2554 ZIERRA MARTIM R.H.

2509 THOYAS ANDRED M.M.

2540 TORIBIO 2APATERD E.
2524 VILLAREJD LORENTE J.
£330 ZAMORA ALDNSO M.

2603 FERNANDEZ 1ZARD, J.A.
2607 CANTERD BLAMNCC P,

2611 ACOSTA COLETO 1.M.

2414 GARCIA GOMEZ TEJEMOR 6.
2625 RODRIGUEZ REYES A.

2627 VERGES ESQUENA J.

2537 6. GARCIA BRUNELL!

2650 CARBONERAS MARTINEZ A. L.
2bk2 IZNAOLA 3RAVQ P.

2671 2AZVAR PALACIOS V.

2590 CORRALES PEREZ M. D,
2601 M, MONTERQ ¥ REY
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g 13/i¢/92 16710/92
§ 14/05792 18°05/92
5 21/03/92 28/09/92
3 26/09/92 02/:5/92
4§ 2E/06/52 2610692
R | ! !

31 19/19792 23/19292
10 01/06/92 05706792
32 3)/11./92 04713492
27 29.09/92 (e/10/92
¢ 71 )

1 18/16792 23710492
£ QU/1L/92 13/11/%2
2 19/10/92 £3/10/92
23 29/09/92 92/10/92
10 1706792 03/0£/92
12 01706492 05/046/92
1 30734/92 04/12/92

12710792 12/10/%2
21749/9: 35/09/92
2010192 1820492
01/06792 €5196/92

i !l 1
28/09/92 (2/10/92
16759792 16/0%/9¢

!l I
SSI19/92 0910498
26/10/92 30410792
127/16/92 18/10/52
057:0/%2 05719492
01/¢6792 (5/06/92
197:9/92 23/10/92

g ! ! I

G 0S/05/92 08/03/92

¢ /! !
§) 23/11/92 £7/111/92
27 18712792 £3/10/92
12 0106792 05/04/92
12 01/26/92 05704/92
0 1 !

9 23/14/92 27/11(/92
3 B5/15/98 0/10/92
o /! !/

0 /! !
14 22/05/92 24764792

0 /! !
39 23/1i/%2 27/11/92
19 0170&/92 05/056/92
30 19/10/92 23/10/9¢
11 01776792 05/06/92
[N A 7
4 22/06/92 26/06/92

6 7/ /!
19 21/0%/92 25/09/92
2t 12/10/92 16/10/92
39 23/11/92 27/11/92
32 30/11/92 0A/12/92
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WEITERBILL'NG
F.P, E7 NGUVELLES TECHNCLOEIZS
4DULT TRAINING

LA FORMATIAN DE3 JEUMES

L4 FORKBATION DES JEUKZS

LA FERMATION DES SDULTES

VGC. TRAIN. OF YCUNG PEOLE
F.P. ET NCUVELLES TECANCLOSIES

F.P, ET NDUVELLES TICHNCLOGIES
YOC. TRAIN. & NEW TECHNOLOGIES
LA FIRmATICH DES JEUNES

VOC. TRAIN. CF YOUNG PEOPLE

F B, ET NOUVELLES TECENCLOBIES
YoC, TRAIN, & IEW TECHMGLOSIES
ADULT TRAINING

LA FIRYATION DEE ADELTES

YCT. TRAIN, & NEW TECHNOLOGIES
YOC. TRAIN, OF YOUNE PEOPLE
AUSBILDUMG VON JUSENCUICHEN

L& FORMATION [ES JELNES

Y00, TRAIM. OF YCUNG PEZFLE
ADILT TRARINING

LA FORMATION DES ADULTER

LA FORMATION 2EE ASULTEE
VEITERBILLLNE

Y00, TFAIN, & NEW TECHWILOEIEE
L4 FORMATICN DES JEUNMES

LA FORMATION DES JEUNES

VGC, TRATN. & NEW TECHNOLCSIES
LA FORMATICN DES ADULTES

YGC. TRAIN. OF YOUMS PECPLE

JOC. TRAIN, & NEM TECHWDLOGIE

L2

LA FORMATION DES ADLLTES

vaC, TRAIN. OF YDUNG PECPLE
930, TRAIN, OF YCUMG PEOPLE
VOC. TRAIN. OF YOUNE PEDPLE

F.P. ET NDUVELLES TZCHROLOGIES
L4 FOR4ATION DES JEUNES

F.p. ET NOUVELLES TECHMOLDGIES

F.P. ET NOUVELLE3 TECHMOLDGIES
YOC. TRAIN. & NEW TECHNOLOEIES
ADULT TRAINING

L3 FCRMATION DES ADULTES

F.P. ET NOUVELLES TECHNGLIGIES

LA FORMATION DES ADULTES

ADULT TRAINING

F.P. ET NOUVELLES TECHNOLOSIES
LA FORMATION DES JEUNES
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Greece

2303 ANASTASIADIS §,
2304 ARASTASIOU I,
2305 VAROU-PLULRY X,
9204 CHARALAMPIDGL M,
3307 CHRYSOMALLT R.
2308 DIMCPOULDS 7.
2309 EVANGELIDIS D,
231¢ ¥ALIIS P,

2311 VALCBERDPOLLES B,
2312 NMOSCHONARS 1.

2313 PANOURGIAS €.
2314 PeNTELAKOU S,
2315 FAPADCROULES B,
2314 PAPATLIOPQULAS &,
2317 PAPANTREDU N,

2318 PAFRZDSLON D,
£319 SARANTINDU-KANAPITSA E,
2320 SARATSIOTIS L.
2321 SGAURGS R

2322 SOFTANIDIS L.,
2363 STAMATIS G,

% TSALERIDIU M,
5 TSIDKGS €.

5 TZANIDAKIS €.
7 Z0P34 §,

9 PAPADINITRICU-T. M,

France

2553 BALLAND I.L,
2438 BENLOUBA 4.
25728 BONTRON A,
2554 BOUDET J.F.
2557 BRIZUZE 7.7,
99 CABRNAT J.
S8 CALISYAN B,
11 DANOLN

2 DUMAS J1.F.
2489 FAURE B.
2557 FGURGNGL R

2371 ATMBAUT J.-C.
2475 HORASSEL R.5.
£3b1 LALARME &.

2540 LE BUENNEC N,
2-92 LT RUERNEC €.
2Th2 LEPLATRE F,

2394 LEQUEUCHE M.

2963 LCUSTAUDAUDINE J.
2366 MARLE R.

2490 MARTY P.

2565 MONORY-DEMOULIN F.
2493 MORDOHAY F.0.
2564 MOREAU H,

2498 PASBUIER L.

2497 POIRIER §.

2500 QUATTRONAND R.
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LA FORNATION CES JEUNES

¥0C. TRAIN, OF YOUNG PEOPLE
VCC. TRAIY, CF YLUNE PEOFLE
VGC. TRARIN, OF YGUNG PEOPLE

WETTERBILIUNS
YGC. "RALIN, OF YCUNG PEJOLE
VOC. TRAM, 9F ¥OUMNG PEOPLE

VOE, TRAIN, & NE4 TECHNOLOZIES
AUZBILDUNG VEN JUGEND_ICHEM
VCC. TRAIN. OF ¥3UNG PEDPLE

LA FLRMAZIONE DET €:0VAHI

LA FORMAZIONE DET GIOVRRI
LA FORMATION DES JEUNES
YGC. TRAIN, OF YCUNG PEIPLE

YOS, TRAIN, OF YOUNG PEOPLE
VOC. TRAIN. CF YOUNS PEOPLE
LA FORMAZICHE DET GIOVANI
LA FORMATION DES JEUNES
ADHLT TESINING

LA FORYRTION BEZ JEUNES

L4 FIRMATION DES ADULTES

LA FURMATION DES ATULTES
AULT TRAINING

Y0%. TRAIN, OF YCUNG PEQPLE
YOC. TRAIN. CF YOUNS PECPLE
LA FORMATICY DES ADULTES

F.P, E7 NOUYELLES TECHNCLOCIES

ACULT TRAINING

VOC. TRAIM, & NEW TECHMOLDGIES
LA FORMATION DES ADULTES

YOC. TRAIM, OF YOUNE PEQPLE

LA FCRMATION DEE ADULTES

ACULT TPAINING

FDULT TRAINING

F.o, ET NOUVELLES TECANTLOBIES
LA FORMATION DES JEUNES

L& FORMATION DES ADULTES

VOC. TRAIN. OF YOURS PEDPLE
Y0C, TRAIN., & NEW TECHNOLCGIES

WEITEDILDUNG

L# FORMATIN DES JEUNES
LA FORMATION DE3 ADULTES

bem Ma pam b A pa P pa = g h g % pes FE pon Sh e A b Bem e S e S e

e A pa b pas S s e poa e

— = e b e A s s e a pa b bea e e bA e e e



2567 RAIGNEAU M.L.
2568 RAYNHIER W.
£3¢9 RISSE AN
2570 TASSIN P,
2580 MAURICE M.2.
2598 EELTRAM R.
2399 LE-MCEL N.
2609 HORICET P.
2605 SELLANDL H.
2504 MORAND L.
2613 JERSOIR M.C.
2615 HADDOUF X.
2520 BERGE B.
2528 HUCK T.

2548 MENIGOZ .
2651 DESPIERRE 6.
2652 BELLEAU A.
2464 LE GUEVEL X,
2663 NICOLE G.
2547 DURAND ¥,
2470 THIBOUT <.
2572 BLOBEZ S.

Ireland

2432 BARRETT M.
2423 BARRETT T,
2434 BRICK J.
2435 BYRNE 7,
2436 CAREY S.
€637 CONWAY L,
2439 COSTELLD T
£439 COYLE B,
24l EREZNE M.
2441 HARPUR B.
2442 HUGHES ©
2643 HYLANG 1.

2645 AT HICHREL §

2344 NC DONNELL P,
2446 MURPHY M,
2447 0'DALAIGH T,
2448 0 DRISCOLL §
2449 RAPPLE E.
2516 DIGGINS P.
2418 CASEY J.

2624 HEASLIP R,

2636 DES Q' DOHERTY

2555 KILLEEN T
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L& FORNATICN DES JEUNES
ADULT TRAINING
LA FORMATICK Ot

()

JEUNES

F.P. E7 NOUVELLEZ TECHNOLOGIES
L& FORMATION DES JELNES

LA FORMATION DES JEUNES
WEITERRILDUNE

ADULY TRAINING

YOC. TRAIN, & WE4 TEZRNCLOSIES
ACULT TRAINING

¥IC., TRAIN, & NEW TETHNOLIGIES
ADULT TRAINING

YOC. TRRIM. OF YOUNZ PEJPLE
WEITERBILILNG

LA FCRMATION DE5 JEUMES

ADULT TRAIRING
VOC. TRAIN, OF YOUNG =EOPLE

VOC. TRAIN. OF YOUG PEDPLE
AUSBILDUNS VO TURERDLITHER

ACULY TRAINING

Y0C. TRAIN, OF fCQULG PEDRLE
AGULT TRAINING

JCC. TRAIN, & REJ TECHNOLZCIES

YGC. TRAIN. OF YGUNE FECPLE
V3L, TRAIN, OF YCUNG PEGEL

LA FIRANETION DES ADULTES

70C. TRAIN. & NEW TETHNOLOGIES
ABULT TRAINING

YOS, TRAIN, & NEW TECHNDLOGIES
VO, TRAIN. OF YIUNG PEOPLE
Y0Z, TRAIN. OF YDUMG PEQFLE
VGC, TRALH. % NEW "ECHNOLOGIEE

VOC, TRAIN. OF YOUNS PEOPLE
v3C. TRAIN. & NEW TECHNDLOSIES
F.F. ET NCUVELLES TECHNOLOCIES
ADULT TRAINING
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Italy
£372 ATELLT P,

3C 24 03/10/92 09/13/92 T Y0C, TRAIN. U NEW TZCHNOLDEIES 1
2373 BIADENE A. M 33 07/12/92 1112792 B LA FORMATIZN DES ADULTES !
2374 BIASUTTI M, FF 5 11/95/92 15/05/92 5 LA FORNATIOY DES JELNES !
2375 BONLONE A, L 0 i L 1
2376 BINELLI T, ¥C N I !
2377 CARAPELLA & ke 0 /! ! 7 1
2378 CARICCRIC L. #L 3% 02/11/92 G5/11/9e &R VOC. TR3IN. & NEW TECRNOLOGICS i
2379 CECCATO M. FF g 1/ I !
2380 CERRONI E. F X 0o 1/ P 1
238! COFFELE L. ne 24 937:0/92 99/16/92 T VOT. TRAIN. & NER TECHNCLOGIES 1
2382 COSTANTINI &. NF P 15 12713792 1£/10,9¢ LA FORMATIN DES JEUNES !
2384 DE LUCIA 6. FB 6 7/ L :
2383 DELLE PIANE V. FF P 37 18/11172 2011198 T VCC. TRAIN. & MEW TZCHNOLOEIES I
2385 DEVALLE L. FL P 20 22/06/92 25/06/92 5 ARULT TRAIMING :
2385 21 BARTOLE €. FB P 40 23/11/%2 €7/11/9¢ £ LA FORKATIOMN DES ADULTER 1
2387 D1 LUCA £1 P 25 05/10/92 J9/t6/92 ] QDULT TRAINING 1
2389 O HUBILA R.D. Ho P 32 30/11/98 ok/igs92 UK & LA FCRMATION DES JEUNES 1
2388 DINI MARTING A, Fa ¢ 7 i 1
£390 DIOTALLEYI A, ne e 20 £3/06/92 2670892 F B ADULT TRAINING 1
2391 FLORIG 6. He °P 40 23/11/92 27/11/%2  F B LA FGRMATIOY DES ADULTES 1
2392 HAUSER C. Mg P 4 04/05/92 GE/0S/92 D T VOC. TRAIN. & NEW TECHNCLOGIES 1
2393 IANMI D, Mt F 8 18/03/92 22/95/%¢ ¢t 4 LA FORMATIDON DES JEUNES 1
£3%4 LISOND R e f 27 12/10/92 16710792 IRL & YOC. TRAIN. OF VOUNG PEOPLE !
2395 MARAND L. FE [ l 1 1
£395 MARTUFI §, Fi o 7 Py :
2397 WMEDAGLIA F. e P 28 12/10/92 1£/10/92 L A LA FORMATION DES JEUMES !
2398 MESHRAGBI S. NE P 37 1&11/92 20/14/92 W € YOS, TRAIN. & NEY TEIHNDLOGIES |
2399 MENMDIA V. WFE P 35 09/11/98 13/11/92 380 € VLT, TRRIN. & NEW TECWNOLUGIEE
2409 NINARELLI F. 1 2 28 14711792 2M11/%2 WK B ADULT TRAININE i
260: MOTTA D, by F 27 1210792 14/10/98  I8L A VCC TRAIN, 8F YOUKG PEORLE !
2402 MUGHINI C. F ? 3T 02/11792 05,1192 K f VGI, TRAIN, OF 7OUNS PECPLE !
2433 PALINCDDE F. F ? 8 18/05/92 22/0S/58 € 4 LA FCRMATION 2E3 JEUNES i
240% PATRIARCA P, N P 7 04/C5/92 08/95/9% DK A VOC. TR&IN. OF YOUNG PEDRLE I
2405 PATUZCE E, P 41 33711792 C&/1E/52 D A AUSIILDUNG VoA JUEENDLICHEN 1
2606 PICHELAN E. P ¢ GE/04/92 10/06/%2 D A VOC. TRAIN, OF YOUNG PEDFLE 1.
2507 PGETR S, 14 14 22/04792 26/46/92 D € ©.P, ET HOUVELLZS TECHNCLOGIES
cada PUZZN 4, P 10 G1/04/98 95706793 UK € VCC. TRAIN. & NEY TECHMOLOsIES !
2407 RANAZZCTTI L. N i {
2419 RANUZZT £, P g3 28/09/92 0R/1C/® WK A eDC TRAIN, OF YOUNSG PEOPLE !
2611 RICGRDY 5. ? 31 19/10/92 25/1/92 F p . ET NOUVELLES TEZHNOLCSIEE 1
2412 ROBILOTTA G. 0 7/ i :
2413 RUSSITT: X.A. F &g 30/11/52 06/1g/92 B 4 VGL. TRAIN, OF YQUNE PEOFLE
2414 S3BA LUISA P 43 07/11e/92 1LNE/E F B LA FORMATION TEE AQULTES
Z615 EANFILIPRO L. p 42 30/14/92 04/12/92 § VOC. TRAIN. OF YOUNE PEDPLE
2415 SCGPPID BALLAICI L P 14 22/04/92 S6/06/92 D € F£,P, ET NIUVELLES TECHNOLOSIES

2417 SPAZIANT &
2418 STRANO §.
241% TEQDOR: F.
242) TRIMARCO D
24el VILLAL X,
2422 VIOLA P,

2617 SRAIR N,

2633 PATERNG J.
2634 MECONT U.
2435 COLLINASSE 8.
2636 DANIANI M,
2646 FUSCO F.

2647 TONIKI N,
gbuc DEFACCID 6.
2654 VIALELLOD A,
2459 LOPEDOTA L.
2668 VIRGA D,

2469 DARTOLOME! S.
2475 ZAINO 8T,
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LA FIRMATICGN DES ADULTES

4DULT TRAINING

L& FORMATION DES ADULTES

LA FORMATIONM DES ADULTES
YIC, TRAIN, CF YOUNS PECPLE

VOC. TRAIN. & NEW TECHNOLOGIES

WEITERBILDUNG

LA FORMATION DES ADULTES

F.P. ET NOUVELLES TECHNOLOGIES
ADULT TRAINING

F.P. ET NOUVELLES TECHNOLOGIES
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Luxembourg

2572 DE CILLIA S,
2423 KRIER P,

2426 METSENBURG E.P.

2425 MULLER E.
éh2b CRTOLAKI F,
2427 SUNMEH F.
2428 WALDBILLIG F.
2429 WEBER N.
2430 WEILER I,
2432 ALFF M.

2:58 BATTI W,

Netherlands
2068 'T HART G,
2952 ANDELA A.
2252 BOCNSTRA W,
2c5h BLSE F.

2059 CE ROER 4.
£257 HEENSKERY #.
2258 HIETBRINK E.
2301 HOEKSEMA H.

2256 TACORUL-GRAVESTEYN M.
9257 KIDANE MARIAM-CLETON C.

225C KONING B.
£241 MILDER M.
2252 JVERDIEF 1.
8263 RIENSTRA E.
2254 SCHRAMALE °.
2243 STRENGERS L.
2tab SWEEP F,

2265 TILKIN 1.
2300 VAR BOVENE H.

2270 VAN DEN BANDT-STEL J.
227% VAN DEN BOSCH 3.

2272 VAN EAAL F.

2299 VAN NES SAS I.

€273 VAN ROCY T,

2267 VA% TERWISGA H.
2605 MINDERNAN 6.C.

2hL4 VAN HATTUN T.
2643 PEHNINGS H,
2474 VISSER H,
2677 DDEEBURS I.
2579 PROPER T.
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CULT TRAINING

WEITERRILDUNG

Yal. TRAIR. OF VOUNE PEORLE
ADLLT TRAINING

LA FORMATION D25 AGULTES

vaC. TRAIN. GF YQUNS PEGSLE
L& CRMATION DES ADULTES

LA FORMATION DES ADULTES

ASULT TFRININS

VEE. TRAIN. & BEd TECHNQLAGIES
LOT, TRAIN, OF YOUNG FEJR.E
HEITERBILDUNG

YIC. TRAIN. & NES TZCHKOLOGIZE

VoS, TRAIN. OF YLUNG SED-LE
¥0C, TRAIM, & REN TEIMRCLDZIZR
ARYL™ TRATHING

ACLLY TIAININE

RELTZREILTUNG
YOC. TREIN, OF YOQUNG PEQOLE

¥OC. TREIN,  NEW TECHNOLOGIES
ADULT TRADNING

L4 FCRNAZICNZ DED GIOVAN!
ADJLT TRAINING
VOC. TRAIN. CF YOUNG PECPLE

SC. TRAIN, OF YOUNS PEGPLE
L# SORMATION DES ADULTES
WEITERBILDUNS
VBZ, TREIN, OF YOUNS FEOPLE
AJULT TRAINING
F.P. ET NOUVELZES TECHNOLOGIES
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Portugal
2347 AKTUNES 7,
2343 BAIAD DIS SANTCS M. J.
2345 SARATA 6. 7. SALSADO C.M.
2350 BASTDS P. F. LEMOS M. M.
2251 BETTENCDURT PICAMGO L.
2352 RORLIDO 00OS SAWTGS R.
2353 IORREIA NIRA L.
2354 DA COSTA FERNANDES A, M.
2335 DIeS LOFES J, 2, .
2356 DIAS HOTA FILIPE A, P.
357 F. WARTING SALYVADOR :. F.
2358 FERNANDES £FACA E. K.
2359 F. ENTZ COURENCS H.1.
EﬁOFM 138 L.

2351 FRIAS IMES 3. L.
23(:'J BASFAR £, V.
2363 GUELES N.%.
2364 LI¥A SLIKAS V. A,
2365 MADLREIRA . C.
2366 NOURA PIMTNTEL M. A
236" P, DA Sa'” FRQHSTH C.h

2358 PEITANA
2367 PINREIRO FETA 4.0
€370 RAFAEL #. G,
2371 SILVR PINTG .
2504 P.I.Y. TﬁQGR
2429 CORRTYR RANIZ
2630 CAITRD WrVSQ
& Subtotal #2
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United Kingdom

2200 POCTH S,
2391 CRCPER 2,
2202 DAYIS PY,
2843 DICYRAT E. 1.
2204 DYSON 4.7,
2365 FAULKS CH,

Y TITTGH CH,

FRACZEY. CH.
FRECBORN S.

9 FPESHAATER M.R.

0 GUNRY 4,

HARADA A.Z.
HARZOURNE D,
HOFFYAND €.

JARES M. R.

2215 JOKES D,

2216 JOTHAM 3.

2217 KEMDRICK P,

ge1d LENE D,

229 LEWZEY L.

2230 MARSHALL JOHNSTON M.
2221 ML FETRIDGE D.C.
2923 HC GIMPSEY X,
2ge2 MC GRATH H.F.
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LA FORNATION SES JEUNES
vOC, TRAIN. %
£OULT TRAINING

LA FORMATION DES JEUNES
L4 “ORPATION DES ADULTE

4
[N etV

% KEW TECHNCLOZIES

T!UN D:S AOULTES

R ATION DES JEUNES
735. TREAIN, & KEW TECHNDLORIEE
ADHLY TRAINING
¢IC. TRAIN, OF YOUNG PECPLE
ACULT TRATNING
LA FORMAZICHE DEI SIOVANS

VCT. TRAIN, & NEW TECHNOLOGIES
VOC. TRAIN, OF YCUMG PEORLE
F.P, ET NOUVELIES TECHNILIEIES

Vo, F QUG FEOPLE
K, £ ULUNE PEORLE

AU AR NN

ADLLT TRAINING

ROULT TFA‘V.“

YCC, TRRIN, OF VOUNG FECF.E
Y0C. TRRIN, OF YIUNE PEOFLE
LA FIEMATIN [ES JEUNES

VG0, TRAIN, & NEW TECHWILIEIES
Voo, TRAIN. DF YOUNG PECFLE
VIC. TRADN, & NEN TECHRQLCSIES
LA FORRATION DES ADULTES
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Y90, TRAIN. OF YOUNS PEQPLE
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Veo. TRAIN. & MEW TECHWOLOGIZZ
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2224 NC GRATH K.
2225 D KELVEY 1.
2250 MOLYNEUX C.
2324 MOORS A

£227 NORRIS 6.
2228 KEMNHAN K.
2220 GWEN-IONES &, M.
2230 PEARSON C.V.
2231 PESZEL K.
223 POOLE S.

2233 ROBSON 1.
223¢ RYAN R,

2335 CANSON M.
2236 3CAPLEFORK 5.
2277 SMITH P,

2236 SHITH S.

2239 STEWART C,
2241 STRATH 1.
2249 THURLBECK J. R.
2242 TIFPING CLIVE PETER
2243 TUTHOPE €.
2246 WALKER B,
2355 WELZH A,
2246 WELTCN K, ©.
2247 WHITZHEAD Y.
2248 WILLS J.

2249 YIUNG E.
202 KELLY, 7.
2622 BARRON T.
2539 . JONES
2542 CORTES P.
2453 TRABTREE 2.
2658 GARSILE 6.
2b4 HUSBAND 5. ©.
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VIC. TRAIN. OF YOUNS PESPLE
VGC. TRAIM. & FEW TECHNCUOGIES

ADULT TRAINING
VOC. TRAIN, OF ¥CuMNg PEGOLE
ADULY TPAINING
VBL. TRSIN, CF YQUNE FEDPLE
VBT, TRAIN, OF YOUNS PEQFLE

VOC. TRRIN, OF YCUNS PECPLE
LA FORMATION DES RDLTES

L FORMATION DES JEUMES
ADULT TRAININZ

YCC. TRRIN, OF YCUN: FEDLE
AGHLY TRATNING

ADLLT TREINING

ADULT TRAIKING

ADULT TRATHING

Y07, TRAIN, DOF YOUNB PECOLE
ADLLT TRAINING

ATYLT TRAINING

LA FORARTICN DES Joudel

VOC. TRRIN, OF YOUNE ¥ITPLE
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Community Programme of Study Visits

for Vocational Training Specialists 1992

CODE MO A3ERSE

2226 MARSHALL JOHNSTON M.
2240 KORING B.

2343 ORND M.

2431 BERTHOLD, H.

2245 WELSH A,

2510 MALV4LE €,

2617 BRRIA M.

— e e pma Ver g

2224 AT GRATH K.

2esd HALKER B,

2337 JENSEN B. S.

235! FRIAS BONES I. C.

2406 PICHELAN 2,

2440 SREENE M.

249% HOMASSEL A.S.

2321 BARELEY A. .

2319 SARANTINOU-KANAPITER E.
2418 CASEY J.

m oo MU FO M o N3

2272 VAX GAAL F.
2315 PAPADSPGULOS B.
2317 PAPANDREQY N.
2223 STAMATIC G,
2343 GUEDES N.M.
2579 SROBE U.

2272 VAN GaAL F.
2315 PRPADGROULES B.
2317 PAPANDREDU N,
2323 STANATIS £,

L ) LD W LI I DI 3 LY U3

L 2225 MC KELVEY J.

4 2355 DIAS LOPES J. P, 1.
4 2392 HAUSER C.

& 2624 BEASLIP R.

4 2445 MAC MICHAEL 6.

4 2543 REFOLIO ABELLY P,

T MADUREIRA I. C.

244
234
423

%

§ £303 ANASTASIADIS &,

5 2318 PAPAZCELOU D.

5 237% BIASUTTI A,

5 2153 FERMANDES GRACA €. N,

5 2534 CASABLANCAS NUNTANOLA A,
5 2619 PAPATIMITRIOU-T. M.

5 2631 VANDEN NOORTBAETE A,

& 2239 STEWART C.
5 2242 TIPPI4G CLIVE PETER
b 2261 MULDER M.

6 2555 DIEDRICH-FUKS, H.
6 2375 REISCH 1.

& 2548 RAYNIER N.
& 2228 NEWNHAN K.
& 2620 BERGE B.

List of groups

DEPART

6/ 471992
51 &719%2
5! 471992
&/ 4/1992
b1 411992
&1 671992
4/ 471951

b1 671992
b/ 4/1992
5/ 4/1992
& 471992
&/ 4/1992
&/ 471992
&/ 4/19%
&1 471992
&/ 4/199¢
&/ 4/19%2

/511992
4/ 571992
L 971992
LTARTAL LI
;81992
¥/ 51992
4/ /1992
4 571992
4/ 571992
4/ 371992

4/ 371992
4 %1992
&/ 371992
4/ 211992
&/ 511992

! 5119%2
&/ 571992

=

117 371992
11/ /1952
117 571992
11/ Si18%92
11/ 5/1992
11/ 571992
14/ 3/19%

1/ 471992
11/ 3/1992
114 5/1992
11/ 5/1992
11/ 5/1992
11/ 31992
11/ §/1992
117 5/1992
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ADULT TRAIHING
ADULT TRAINING.
ADULT TEAINING
RIULT TRAININE
ADULT TRAINING
ADULY TRAINING
ADULT TRAINING

YGC, TRAIN, DF YIUNG “EOPLE
VLC. TRAIN, GF YOUNG FEGRLE
VGT, TRAIN. 9F YOUNG FEOFLE
vaL, TRAIN, CF YOUNG PEDPLE
YO0, TRAIN. OF YGULNZ PEOPLE
YoC. TRADNL, OF YOUNG PEOPLE
VDT, TRAIN, OF YOURS PEOFLE
VOC. TRAIN, OF YOUME PEOPLE
VOC. TRAIN. OF YQUNE PEOPLE
VoL, TRAIN, OF YOUWE PEQPLE

Lo FORMAZIONE DEI GIGVAW!
L FORMAZIONE DET EIOVANI
LA FCRMAZIONS DE! GIOVAR!
LA FIRMAZIGNE DET BIJVvAN:
LA FORMAZIONE DEI SICVANI
L4 FORMAZICNE DEI GIOVANI
LA FORMAZIONE DEI GIOVAN]
LA FORMAZIONE DEI GIOVANI
LA FORMAZIONE DEI GIOVAN.
LA FORAAZIONE DEI BIOVANI

VGE. TRATHL

a T 2 B & B 2 e o Min o M |

) o T3 . &3 o 3t T3 ro

[ I B S e L I o

NEW TECKNOLOBIES D

)
vac, TRAIN. & NEW TECHROLOBIES T
]

J0C. TRAIH,

NEW TECHMOLOBIES D

ygC. TRATN, & NEW TECHNOLOSIES
1

voC. TRAIN,
/CC. TRRIN.

NEd TECHNOLODSIES D
NEW TECHNGLOBIES D

)
YOC, TRAIN. & REY TECHNOLOGIES §

LA FORMATION DES JEUMES
LA FORMATION DES JEUMES
LA FORMATION DES JEUNES
LA FORMATION DES JEUNES
LA FOPKATION DES JEUNES
LA FORMATION DES JEUMES
LA FIRMATION DES JEUNES

ADLLT TRAINING
ADULT TRAINING
ADULT TRAINING
ADULT TRAINING
ADULT TRAINING
ADULT TRAINING
FDULT TRAINING
ADULT TRAINING

e
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7 2204 DYSON A.2. 41 511992 & VOC. TRAIN. OF YOUNG PEDPLE DK -
7 2217 KENIRICK P, 4/ 511992 A VOC. TRAIN. OF VOUNG PECPLE DX
7 2233 ROBSON J. 4/ S/1992 & YCC. TRAIN. OF YOUNG PECPLE DK
7 2309 EVANBELIDIS 0. 4t Si1992 A VIC. TRAIN. OF YOUNG PEDLE DX
7 2629 CORREYA RANIS F. A, 4/ §/1992 A ¥OC. TRAIN. GF YOUNG PECPLE Dk
7 2404 PATRIARCA P. 4/ 571992 A YOC. TRAIN, OF YOUNG PEOPLE D
7 2436 BRICK J. 4/ 51992 A VOC, TRAIN. F YOUNS °EOPLE X
T 2428 HUCK T. 4/ 5/1992 A V0. TYAIN. OF YOUNE FEOPLE ¥
§ 2267 WHITEHERS 19/ 5/1992 A LA FORMATICH DES IEJNES £
5 2274 AUGUIER EVEN T 18/ S/1992 & LA FORMATION DES JEUNES d
8 2324 TSALEPITQU . 18/ 51992 A LA FORMATICN DES. JEUNES £
8 2397 iAW D, 18/ 311992 A LA FORMATION BES SELNES £
§ 2407 PALINODIE P. 16/ 5/1992 A LA FORNATION DES JELNES £
§ 2293 HORFEN J, 18/ 541582 A LA FORNATICN OES JEUNES £
g 2547 PAIGNEAU rL, 18/ 51992 A LA FORMPTION GES JEJE £
8 2599 LE-MOEL X 18/ 5:1992 A LA FORMATION DES JEUNES £
g ax12 scq'ln&s . 18/ 5/1992 A L4 FORMDTION DEZ JEUNES 3
@ 2523 BARRON T. 18/ £/1392 & LA FOSHATION DES JEUNES £
9 2203 DOCKRAT E.1. 18/ 541592 R ADULT TEAINING M
¢ 2237 SMITH P, 18, 5/1992 B ADULT TRAINING i
9 2345 THIECEN L. 18/ 5/19%2 B ADLT TRAIMING L
9 2630 CASTRS MANSD 1. M. 18/ 571992 B ATULT TRAINING N
9 2442 HETNE M, 18/ §/1602 B AILLT TRAININS N
¢ 2342 3ASPAN A, Y. 18, 51792 B ADULT TRAINING N
¢ 2343 TUDHOFE 6. 12/ 54,992 B ADULT TRAININE L
§ 2495 BELLANDI . 18/ 5/1992 B ADULT TRAINING N
19 2260 TILKIN J. 1/ 61592 C YO, TRAIN. & MEW TECHNOLOSIES L¥
10 2312 NOSCHOMAS 1. (4 671992 C YOC. TRAIN. & NEW TECAWLORIZS oK
10 2348 BATAD DBS SANTOS A. I 1/ 471098 C YOC. TRAIN, & NEW TETHNOLDSIES '
10 2408 U720 A, 1/ b11792 € YOC. TRAIN. & NEW TECHMDLDBIES L
19 371 SLATIER, R 80992 € Y0, TRAIN. & ¥E: TESHNCLOBIES ¥
19 2339 BONZALD SAINZ C 1 6/1992 £ YGC, TRAIN. % MEW TECHUOLOEIES
10 2553 DONENECH N:RA 1. t' 61792 C yoC. TRADN. & NEW TECKNOLOBIZZ i
1) 2573 33PER-3ANNERT F. i/ /1962 € VOC. TRAIN. & NEW TEZHROLOGIES v
10 2411 ACTSTA COLETO 1.1 1/ 671992 C YOC. TRAIN. % MEW TECHMDLEBIEZ i
14 25£3 LOPEZ-CORCCN RODSAIGUES 1. 1/ 671992 B L& FIRNATICH DE3 sLULYES B
{1 2557 BRIGUZE 1.1, 1/ 471992 B LA FORNATION DES ADJLTES B
11 2564 LALARNE 6. 1/ &1199 S LA FORMATICN DS ADLLTES B
{1 £353 CORREIA NIRA L. M, 17 6/1992 B LA FORNATION DES ADLLTES 2
11 2429 WEEER N, L/ £/1992 3 LA FORRATION DES ALULTES B
11 2529 PAEZ-CAMING CONPAN £, 10 671992 B LA FORMATIZN DES ACULTES B
11 2585 R09RIGUEZ REVES A i/ 611002 B L4 FIRNATION OES ADULTES v
:: gzgé ggfg:ig-;HURNER H. L6992 B LA FORNATION DES ADULTEC B
PATERYD D. 1 5/1672 B LA FORMATION BES ADLLTES B
{1 2424 NECON! U, 1/ /1992 3 LA FORNATION DES ADULTES 5
%g ggiz §§§3R§AP“S‘““ 1. 1/ b/1992 & VOC, TRAIN. OF YOUNG PEOPLE  F
‘ M2 SANCERNI 1.M, 1/ 6/1992 A VOC. TPAIN. OF YOUYS PEOPLE
ig gzﬂg :g:;izzetRsa:E= AR, 1 6{19:& A VOC. TRAIN. OF YOUNG FECPLE
12 2070 1A RE :; :-19.3 A VOC. TRAIN. OF YOUUS PECPLE
: _ 11992 A VOC. TRAIN. OF YOUNG PEJPLE  F
12 2504 P.1.V. TABORDA 1/ b/1992 A VOC. TRAIN. OF YOUNG PEDFLE
12 2635 TOLLINASSI S. 1/ 6/1992 4 VOC. TRAIN. OF YOUNG PEOPLE  F
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13 2205 FAULKS CR. 15/ 811992 A VAC. TRAIN. OF VOUN3 PECPLE
13 2230 PERRSON C.V. 15/ 671992 A YOC. TRAIN. OF YOUNG PEOPLE i
13 2265 STRENGZRS L. 15/ 671992 A VOC. TRAIN. OF YOUNG PEOPLE I
13 2294 BEXAERT C. 15/ 671992 4 VOC, TRAIN. OF YOUN6 FEOPLE 1
13 £482 WGBBELER, K. 15/ 541992 4 VOC. TRRIN. Q° YOUNG PEQPLE = !
13 2427 SUNNEN f. 15/ /71992 & YOC. TRAIN, OF YOUNG PEQPLE !
13 2208 FREEBORK 5. 15/ &/1992 A VOC. TRAIN, OF YOUMG PECPLE I
17 2509 MINDERMAK 6.0, 15 &11592 A VOC, TRAIN, OF YOUNG PECPLE 1
13 2532 ALFF M. 127 £11992 A VOC. TRAIN, OF YOUNG PEOPLE I
14 2296 TOELEN J. 22/ b/1392 £ F,P, ET NCUVELLES TECHNOLOGIES D
14 2t38 DES 0'DIHERTY 237 6/199¢ L F.P. ET NOUVELLES TECHAOLOGIZS [
14 2550 ZAMORA ALONSO . 227 5/1992 £ F.P. £T NOUYELLES TECHNOLOGIES B
14 2566 CUNADQ ALCALDE L. 227 61992 £ F.P, ET NOUVELLES TECHNOLOGIES D
14 2414 SCOPPID BALLACCI L. g2 671992 C F.P, ET NOUVELLES TECHNOLESIES D
14 2607 POETA &, 22/ b/19%¢ { F.P, ET NOUVELLES TETHNOLOGIES D
14 2¢37 6. GARCIA ERUNELLI 221 671992 T F.P, ET NOUVELLES TECHNCLOGIES D
15 2291 JOCSTEN 3. 7911998 B WEITERBILODUNG D
15 2308 DINOPGULES T. 77 9/1%92 3 WEITER3ILDUNG b
15 2424 CRTCLANI F. 70971992 B WEITERBILDUNE i
15 2533 AKDRZS ANDRES €. 71971992 P WEITERBILDUNG ]
15 €564 NOREAU H, 7i9/1992 R HEITEREILDUNG L
15 2500 MORICET F. 71971992 B WEITERRILDUNS B
15 2443 MENIGOZ A, 71511992 B UYEITERBILDUNG 2
15 243« VIANELLD A, 71311992 § WEITERBILOUNE n
16 €277 DEBAUDRENGHIEN A. 12/10/1592 A LA FORMATIN DEZ JEUNES 3
16 €282 POTVIN JEAN 1271071992 f La FORMATIN DES JEUMES p
{6 22ES WATTIEZ C. 1211041992 A LA FORMATIN DET JEUNES 4
16 2282 COSTANTINI 5, 1271871992 4 LA FORMATIN DES JEUNES ?
1& 2497 POIRIER &, 12:19/19% A LA FORM IN DES JEUNEE e
16 220k FITTON CR. igfisee £ LA FOR®ATIN DES JEUNES P
16 2521 MAIER-1, 12/19/19%2 § L4 FORMATIN DES JEUNES ?
17 £226 MOCRE A, 141 9/199 B ADULT TRAINING 114
17 2340 FREITAE J. s/ 971092 B ADULT TRAINING ¥
17 2428 WALDBILLIG F. 144 /1992 B ADULT TRAINING 4
17 2503 EILAUIN A, 14 9199 B RDULT TRAIMING X
17 2942 LEPLATRE F. 14t ¢/1992 2 RCULT TRAINING i1 4
17 2655 KILLEEN T, &) 91992 R ACULT TRAINING LK
12 2257 HEEMSKERK A, 13/ §719%¢ E REITERBILDUNE UK
18 2253 RIENSTRA E. w1992 9 KEITERBILDYUKG 13
18 25435 PENNINGS Y. 14/ 311952 B WEITERBILDUNE UK
18 2238 JORGENSEN I. E, 1h 971992 B KEITERBILDUMS 4
18 2340 LARSEN J, 1/ 2/15992 P KEITERBILDUMG UK
18 2464 JASPER, T, 14/ 971992 B WEITERBILDUNE UK
1B 2481 WALTHER, K. 14 9/199 B MEITERBILEUNG UK
18 2548 PARTINEZ PEREZ 1. 14/ 91392 B WEITERBILDUNG pid
19 2639 5. JOVES 21/ /1992 B LA FORMATION DES ADULTES 0
19 2571 HIMBAUT J.-C, 2if 9/1932 B LA FIRMATION DES ADULTES ]
19 2443 HYLAND 1, 2lf 9/1992 8 LA FORMATION DES ADULTES D
19 2522 CASTELLO ZARZA 1.L. 21/ 9/1c9 B LA FORMATION DES ADULTES 0
19 2546 MARLE R, 21/ 9/1992 B LA FORMATION DES ADULTES D
19 2502 DUhAS J.P, 2./ ©/1992 B LA FORFATION DES ADULTES ]
19 2544 VAN HATTUM T, 2t/ 9/1992 B LA FORMATION CES ADULTES bl
19 2559 LOFEDOTA L. 24 9/18%2 B LA FORMATICN DSS ADULTES 0
19 2662 1ZNAOLA BRAVE P, i1 9/1992 8 LA FORMATION DES ADULTES P
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20 2333 EANSEN H. H. 22/ bs1992

B ADULT TRAINING 1
24 2349 BARATA 5. 7. GALGADO C.M. 22/ 4/1992 B ADULY TRAINING F
£0 233% DEVALLE L. 227 611992 % ADULT TRAININE f
€0 241 HELLER, H 22) /1952 B ADULT TRAINIAG F
20 2240 THURLBEZK J. R. ag¢ 871552 & ADULT TRAIMING f
20 239¢ DIOTALLEVI A. gef 671992 B ADULT TRAINING F
29 2219 LEWZEY L. c2.) 671992 8 ADULT TRAINING F
20 2475 SCHONEBERBER, £. 23/ &/1592 B &DULT TREINING f
29 2253 BOONSTRA K, 2c/ 671592 B ADULT TRAININEG F
31 2272 VAN R2OY T. 21’ 911992 A yOC. TRAIN, CF YCUNG PEJPLE &R
21 2287 CLARYS J. 21/ §/19%e & VOC. TRAIN. OF YOUNG PEOFLE CR
21 2339 JORGENSEN F. 21/ 9/199¢ A vqC., TRAIN, OF YOUNS PEOPLE  GR
21 2500 JIMEMEZ JIMERNEZ %.D. gy/ 941990 £ VOC, TRAIN, OF YOUNG FEOPLS e
21 2558 CALISKAN B. 21s 9/1992 & YGC. TRAIN, OF YOUNS FEQPLE GR
* 2576 MERRE E. 21/ 971992 4 vac. TRATN. OF vOUNS SEORLE Y
21 2485 FITZRERALD-SLOMAN, C. 217 9/19%2 “ A VOC. TRGIN, OF YOUNG PEOPLE  GR
21 2958 WILLS 1, 21/ 971992 & Yoo, TRAIM, OF YOUNS 2EDSLE R
21 c44g D'DRISCAOLL S. g1/ 971972 A VOC. TREIN. OF YOUNE PEOFLE BR
2t 2480 WALTER , ¥, cir 971993 4 VOC. TRAIN, OF YOUNG PEZPLE  GR
£2 2836 RYAN R. 28/ 971992 £ L& FCRATION TES ADULTES 1
22 2248 'T HART &, 28/ 9/19¢92 B LA FORMATION DEZ ABULTES ]
o2 2397 £, MARTING SALVADO® J. F. €8/ 9/19%2 B Lp FORMATION DES &DULTES !
22 2455 GATTI W, 28/ 971482 RO1d ENEMATIAN [ES ADULTES H
72 2500 QUATTRSNAND R. 28/ 9/1992 T L3 FORMATION DE3 ADULTEE i
22 2524 MARTINZZ BENITO 6. 28/ /1392 B LA FOPMATION DES ADULTES [
22 2530 SONZALEZ SAMCHEZ R. 28/ ¢/1992 A L3 FORMATION DIS ADULTES 1
22 2579 BCNTRON A. 28/ 971992 8 LA FORMATION DES ADULTES I
23 2395 VARQU-POULOU K. 28/ 9719732 ¢ V0T, TRAIN, OF YOUNE PEOLE e
23 2514 PANTEL&KOU S. 25/ 971892 A yoC, TRATN, OF YOUNEG PEORLE Uy
29 2254 JACGBUS-CRAVESTEYN M. 28/ /1992 A 0T, TRAIN. OF YOUNG PEOFLE 11N
23 23c2 KOSECARRL MADSEN H. 28/ 9/19%2 f VOC. TRAIM, OF VOUNS PEORLE -~ K
23 2410 RANUZZI A, 28/ 9/19%2 A YOS, TRAIN. OF YOUNG FEQPLE 114
23 20€4 DANNENMARN, N, 23/ 9/19%2 A vOC. TRAINM, OF YOuNZ ®EIP.E 4
23 2505 ESPINISA FERNANDEZ L, 23/ 97199 4 VOC. TRAIN, 0° YOUNG FEOPLE  L®
23 2510 CEFVRNTES REQUENS F. 28 9/19%2 4 voc. TRAIN, OF YaUn3 PEOPLE LUK
25 2597 HOLSKER M. 28/ 971992 A ync, TRAIN. OF YOUNG PEDFLE  L¥
24 22164 JAMES M. R. 571071992 € VIC. TRAIN, & MEY TECHMNOLDGIES F
26 2215 JONFS T, 5/10/1992 2 VOC. TRAIN, & NEW TECHNCLOGIES F
24 2272 RIELLI F, 5/10/1992 C UOC, TRAIM, & NEW TECENDLRGIES F
24 93¢t COFF:LE L. 3710/1992 £ yac. TRAIN. & NEW TECHNDLORIES F
24 2544 OSET FERNANDZZ J. 571071992 C YGC. TRAIN, & NEW TECHNOLOSIEE F
24 2517 MORY DIEZ A, £/10/1932 £ YOC. 73R4, & NEW TECHNOLOBIES F
QL 2u4 MUSLLER, M, S7:071992 £ Y0C. TRAIN. & NEW TECENOLOGIES 7
25 2223 MC SIMFSEY K, 5/10/1992 B ADULT TRAINING E
25 242 CDATCT P 5/10/1992 B ADULT TRAINING E
25 2925 TSICKES C. 5/10/19%2 B ALULT TRAINING 3
25 2387 DI LUCA M. 5/10/1992 B ADULT TRAINING E
25 2459 GULDE, V. 5/10/1992 9 ADULT TRAINING E
25 2453 FUCHS, J. 5/10/193¢ 3 ADJLT TRAININE E
25 2299 VAN NES €AS 1. c/10/1992 B ADULT TRAIMING E
25 24484 LE BUEVEL M. 5/10/1992 B ADULT TRAINING E
25 26569 BARTOLONEI S. 5/19/1998 B ADULT TRAINING E
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26 2438 BARRETT M. 127101992 2 ADLLT TRAINING B
24 2532 LATORRE FIGOLS J. 12/10/19%2 B ADULT TRAINING 5
2b 2646 HUSRAND 5. I, 121071992 B RDULT TRAINING §
26 2479 NOLZE, M. 12/10/15%2 B ACULY TRARINING B
26 2435 BYRNE J. 12/10/1992 B ADULT TRAINING |
26 2218 LANE D. 12/10/1992 § ADULYT TRAINIXE B
26 2540 LE GUENNEC H. 12/1¢/1992 3 ADULT TRAINING B
2% 2246 WELTON . P, 1271071992 B ACULT TRAINING B
2h 2871 ZAZVAR PALACIOS V. 12/10/19% 3 ADULT TRAINING B
27 2346 VELSER 1. 12/10/1992 A VOC, TRAIN, OF YOUMG PEOPLE  IRL
27 2365 HOURA PINENTEL M. A. 12/10/1°92 A VOC. TRRIN. OF YCUNG PECPLE  IFL
27 2594 LIBENI R, 1371071992 A vOC. TRAIH. OF YOUNE PEIFLE  IRL
27 2401 MOTTA . 12/10/1532 4 VOC. TRAIN, CF YOUNG PEOPLE  IRL
37 2501 DANCUN C. 1271071992 4 0C, TRAIN, OF YOUMG PEOPLE 1AL
27 2319 KALDIS P, 121071992 A YO, TRAIN, OF YOURS PEIPLE  IRL
27 2321 SCOURCS B. 12/10/159¢ A UOC. TRAIN, OF YOUNG PZDPLE  IRL
27 2543 BILEDORFEZ T. 121074952 # VOC. YRAIN, OF YIUNG PEOPLZ iRL
27 €670 THIBGUT L, 1271071992 A VCS. TRAIN. OF VOUNS PEDALE  IRL
29 2284 RAGSAAT P, 12/19/1392 A LA FORMATICN DE3 JEUNEZ L
23 2397 MEDABLIA F, 12/10/199% # LA FORMATION DEZ JEUNES L
28 2¢54 GAISRAUZR te/idsieel 5 LA FORMATION DES JEUNZS L
23 2517 JIMENEZ ILLESCAS L. 12:10/1992 F L& FORMETION LSt JEUNES L
28 2517 (ARKERAS BEJAR £, 121041792 # LA FORMATION DES JCUNES A
28 2507 NUNEZ TURRIENTZIS I, 12/16/1992 ~ LA FORSATION DES J=UMEZ L
29 2275 BOUSMAN H, 1211071992 £ LA FOPNATICN DES IEUNZZ L
2B 2551 DESPIERRE 6. 12:10/1992 & LA FORMATION DES IJEUNES L
29 2238 SMTH ¢, 18/16/19¢2 & VCC. TRAIN. OF YOUNG FEOPLE
29 2447 §'DALAIGH €. 19/10/1992 3 VLI, TRAIM, QF YOUNG PEORLE  NL
29 2490 MARTY F, 1971041952 A V0T, TROIN, OF vOUNE PECRLE ML
29 2513 PEREZ CanINT P, 1371071992 £ VSI. TRATH. OF YOUNG PZOPLE WL
£? 2316 SANTREZ MUN22 AL, 1971671352 A VOC. TRAIH. OF YSUNG 2EGPLE QL
29 2487 LINDNER, 2. 15171998 A VI, TRAIN. OF YGUNG FECPLE  NL
29 2233 HESNER P, 1971371332 r V0D, TRRIN. OF YOUNG PECPLE ML
29 2683 LAUFLR 8, - 1971041392 & WD, TRAIN. DF YOUNG PECRLE L
37 2222 ¥C SRafy 4.F, 1970071992 ¥ ADULT TRAINING b
3¢ 2208 DAVIS PH. 137401592 B ASULT TRAINING 0
30 2227 ANCRERSEN A, 19/137199¢ B AJULT TRAINING D
30 2444 MO DONMELL ®, 1771071892 & ADLLY TRAINING g
3¢ 2499 CAIANAT I, {9719./19%2 B ADULT TRAINING )}
3¢ 2572 DE CILLYA S, 19710717992 EORGULT TRALNING N
20 2372 GONZELEZ 3AZTARAN I, 19/19/1992 EADILT TRAINING i
3¢ 2513 DERZOIR M.C. 1371071992 £ ADULY TRAINING J
30 2&14 GARCIA GOMEZ TEJEIOR G, 19./10/1992 B ADULT TRAIRING L

31 2363 PESTANA J, &, 1971971992 £ F.P. £7 NCUVELLES TECHNELOGICS F
31 £537 DE L3 PENA SANZ A.L. 191071992 £ F.P. ET NOUVELLES TE:HNGLGGI&S %
21 234 BRAZO0 PERE2 7. 19/10/1992 £ F.P, ET MOUVELLES TECHNCLO3IZS F
31 2SS0 BALRAS MOREND A, 1871071592 C F.?. ET NOUVELLES TEEHNOLOSiES F
31 2411 RICORDY S, 19/10/1992 C F.P. ET NOUVELLES TECHNOLOGIES £
31 2231 NC FETRIDGE 0.C. 19710/199¢2 C F.P. ET NCYVELLES TECHNOLDBISS F
31 2L58 VIRGA D, 1971071992 C F.P. ET NOUVELLES TECHNCLOGIES F
31 2475 ZAING 27, 191571992 C F.P. ET HOUVELLES TECHNCLOBIED ©
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LA FORMATION DES JEURES U

32 2294 PROVE-THOMAES 1, 3071174992 A

32 2508 ESPEJO-SRAVEDRA STA.EUE.]  30/11/1992 & LA FCRMATICN DES JEUMES Lk
32 2477 TROCLER, H. 31171998 £ LA FORRATION DES JEUNES LY
33 25¢2 LCUSTAUDAUDINE 1. eitr19ee & L& FORMATION DES JEUNES ur
3¢ 2389 DI NUBILA R.D. 20/11.1992 A LA FCRMATION DZ§ JEUMES i
32 2559 RISSE AM. 2371171592 A LA FORMATION DE® JEUNES i
32 2681 ¥, HONTERC Y REY 30/41/199%8 A L~ FORMATION DES JEUNES Uk
33 2226 SCAPLEHGRN 5. 26/10/1992 A LA FORMATICHN DFS TFNEC 1
33 2378 JACQUES DESEQY F, 25/10/1972 p L4 FORMATION DES JEUNES :
32 2279 WENIGUET L. 25110/19%2 A LA FORMATIDN DES JELNES l
33 2352 BORLIDG D35 SFRTAS R, 2619719912 & LA FCRMATION TES JSUNES !
33 2370 RAFAEL . S. earin/1972 A L3 FORMATION DES JEUNZS I
33 2509 TROMAS AHIREU M., 2s/13/15e2 g L& FORMATICN DEZ TEUNES 1
33 2515 NAMARRC RECIC 4. 2671071592 p LA FORMATICN 5ES JziNeS !
33 2276 BULTCT 6. ga/10/1992 & Lf FOREATICH DES JEUNES !
33 2347 ANTUNES F. 26/13/1972 A LA FORMATION D23 JEUNES !
32 2598 BELTAAN R. 25/10/19%2 5 LA FORMATION DES JEUMES {
34 2533 SARSIDE 6. 2/11/19% L VIC. TRAIN. & NEW TECHMOLOSISC 5F
34 £258 HIETBRINK E. g/it/19%2 £ VBZ, TRAIN., I NEW TECHNOLOBIES &7
2% 2359 F. VICENTE LOURENTD W.J. J11/19%2 € vwoo. TRAIN. & NEY TECHNOLDGIES €R
3% £378 CARICTHID L. griiiesd £ YnC, TRAIN, & “IEW TECHNGLCSIES €5
24 2449 RAPPLE E, 21101902 I V2T, TRAIN. & NEW TECHNCLOGIES 2R
24 2673 SCRLUTTER, K. 2111092 Tount, TRAIN. b NEW TECUNOLOGIES &°
3% 2211 HARAZA A.E. 241171352 £ YOC. TRAIN. % NEW TECHNQLOSIES =R
34 2444 NURPHY ¥, 2i11/1992 C Y0, TRAIN. & NEW TECHNGLOGIES 67
34 2606 NIRAND L. 2/i171%%2 £ VOC, TRAIN. & NEW TECHNCLOSIES &R
34 2515 HADDOUF M. 2/1101992 £ vOC. TRAIN. & NEW TECHMGLOGIES &

35 2454 TIZHL, H. 2:11/1572 300, TREIN. OF YOUNE PEQPLE  E
35 2838 BULDE, KLACS 21101998 & ung, TRAIN. CF YOUNG PECRLE &
32 2229 CWEN-JONES . K. 2111/4992 § YOC, TRAIN. JF YCUNS PEIPLE £
25 2305 CHARALANPIDOU ®. g/1/19%2 4 Y0C. TRAIN. OF YOURS PECRLE €
35 22327 MGPRIS &. glit/i99? & VOC, TPATM. OF YDUNG PEOFLE K
3% 2452 MUSHINI C. gry/1aee 4 yar, TRAIN, OF VOUNS PEGFLE £
35 2575 VISEER H, 211092 4 NCC. TRAIN. CF YOUNG PEGPLE &
35 2322 S0FIANIDIS L, £/11/4992 & UCC. TRAWN. CF YOUNG PEDOFLE €
35 2234 9088 °, 971171592 © VAL, TRAING & MR TECHNOLQEIES [RL
35 2259 KIDAME MARIAM-CLETON L. /1071992 C yES. TRAIN, L NEW TECHNOLDEIES IFL
35 2545 GASALLR DAPEMA I.M. nl/19e2 € YOC. TRATN, & NEW TECHMOLIEIES IRL
3& 2565 MONGRY-DEMOULIN F. 9/11/36592 S YOC, TRAIN, & NEW TECHNOLOGIES IRL
35 2299 HENNOIA V. L1952 [ %0C. TRAIN, & NEW TECHNOLGGIES ISL
3t 2577 STHCEFFMANN H. §511992 £ YCC. TRAIN, & NEW4 TETHNOLGEIES IFL
3k 2216 JOTHAN B. 9/11/19%2 T YOC. TRAIM. & MEW TETHNOLDGIES IRL
3b 2491 HARS D, §/11/19%2 T 40C, TRAIN, & NEW TECHNOLDBIES IRL
3k 2608 FREVER C, 9/11/1992 C 02, TRAIN, % NEW TECHNCLOBIES IS
37 2207 FRACZEK CH. 1671171992 C VCC. TRAIN. & NEW TECHNOLOGIES C¥
37 2209 FRESHWATER M.R. 1571171992 € ¢CC. TRAIN. & HEW TECHNOLOGIES DK
37 2295 RYDANT R. 1671171992 { VOC. TRAIN. & NEW TECHNOLOGIES DK
37 2298 VERDONCX 6, 16/11/1992 T VOC. TRATH. & NEW TECHNCLOGIES DK
47 2383 DELLE PIARE V. 1671171992 € 4OC. TRAIN, & NEM TECHNOLOSIES L¥
37 2398 MEGHNAGI S. 16/11/1992 € VSC. TRAIN. % NEW TECHNOLOGIES D¥
37 2437 CONNAY L. 1671171592 C VOC. TRAIN, & NEW TECHNOLSGIES DK
27 2545 FUSCO F. 1671171992 { VOC. TRAIN. & NEW TETRNLOGIES DK
37 2474 SCHULTE K, 16/11/1992 ¢ Y0C. TRAIN. & NEW TECHNOLOEIEE DY




38 2208 DENYE J. 1611111992 B ADULT TRAINING
38 2577 DOESBURG I. 1671171992 B ADULT TRAINING
39 2334 HANSEN K. K. 1671271952 B ACULY TRAINING
38 234k POULSEN M, 16/14/1992 3 ADULT TRAININ®
38 2355 DIAS HOT& FILIPE A. P, 1671271992 B ADULT TRAI .-
38 2400 MINARELLI 7. 1271171992 B ORDULT TRED %
32 2525 BATISTA A. 16721719792 B ADULT TRAIML:E
38 2637 BRANDT K. 16/11/19%2 B ADULT TRAINING
38 2300 VAN BOVENE H. 1671411992 B ADULT TRARINING
35 2494 LEBUZUCHE M, 2371171992 C F.P. ET NCUJELLES TECHNOLOGIES !
37 2556 SIERRA MARTIM R.M. 231171992 € F.P, ET NOUVELLES TECHNOLISIES I
39 2559 FLURSHAL K. 23/11/1992 € F.P. T NOUVELLES TZCHNGLOGIES I
39 2582 MAURICE K.P. 2371111992 £ F.P. ET NOUVELLES TECANOLOEIES !
3G 2407 CANTERD BLANCD P. 23:11/199¢ C F.P. ET MGUVELLES TETHNALDGIES !
3¢ 252 PEIGL k. 2z/11/1998 C F.P. ET NOYVELLES TECHNGLOEIZS !
39 2479 PRGPER . 2371171992 £ F.F, ET NOUVELLES TECHNDLOGIES I
39 2480 CORRALES PEREZ M. D, 23/11/1992 C F.P. ET NOUVELLEZ TECHNQLOSIES !
&0 2817 SURKY 8, £3:11/1952 B L8 FORMATION DES ACULTES £
40 2280 MEUNIER I, 2301171992 B LA FORMATION DES ADULTE <
a0 2267 EECYHOLT £, 237117192 E LA FCRMATION DES ALULTES F
. 4G 2385 DI BARTOLO E. 23sutseee B LA FCRMATION DES ACULTES =
40 2455 KERN, L. A, 2311/19%2 B LA FCEMATICH DES ADULTES F
49 2331 SARPTE SARATZ J.M, 2371111352 B LA FORMATICN DET ADULTES F
40 2415 STRANC 6. 2371171992 B LA FORMATION DES ADULTES £
40 2391 FLCRIO 6. 23ty B LA FORRATICH DES ADULTEE £
&1 2297 VANCOILLIE N, 371111592 3 AUSBILOUNG VON JUSENDLICHZN D
41 23{3 PANOURGIAS E. 357:1700852 A AUSBILDUNE VOM JUSEMDLICHEN D
41 2330 ANDRESEN A, AR PRRLE f AUSEILDUNG VON JUBENDLICHEN D
&1 2334 HENRIKSEY T, /1141992 A AUSBICDUNZ vON JUBENDLICHEN D
41 2405 PATUZZ! E. 07 1L7:9%e f AUSEILDUNG VCN JUBENDLICHEN I
41 2506 HERNANDD JARENC F.J. 3071171992 A AJSBILDUNG veN JUGENDLICHEN D
1 2472 GLOSEZ §. 36/ 1171992 A SUTSILDUMG VON JUGENDLICHEN D
a2 2340 LUNDBAZK K. E. 3074371722 4 voC. TPAIN, OF YJUNG FECFLE 3
L2 2615 SANFILIPED L, 30/1111992 & YOZ. TRAIN, OF YOUNG FIOPLE B
42 2233 DE BOER 4., 30/:1/1992 & YOC. TRAIN, OF YOUNG PEQFLE 3
62 2413 RUSSGTTI H.A. 30r117199¢ A v0C, TRAIN, OF YOUWE PERVLE B
42 2302 ANRSTASIOU [. 3071171352 A VOC. TRAIN. C= VOUNS PECPLE B
42 2212 FARBIURNE D. 30411/19% £ VAL, TRAIN, OF VOUNG PECFLE B
42 3645 NILOLE 6. 307510182 A YOC, TRAIN. OF YOUNG FEQPLE B
42 2672 SPILLE H. VNN A vCC. TRRIN, OF VOUNG FEGPLE
43 2323 DEBRUXELLES A. 711271992 kLA FORMATION DE3 ADULTES 3
43 2414 SABA LUISA 7/12/1992 B LA FORMATION DES ADULTES F
43 2478 VALLBCCO, M. 7112/1952 B LA FORMATION DES ADULTES T F
§2 2373 BIADENE A, 7112/1992 B LA FGANATION DES ADULTES F
43 2:79 HARST R, 711211992 B LA FORMATION DES ADULTES F
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European Centre for the Development
of Vocational Training
Jean-Monnet-House, Bundesallee 22, D-10717 Berlin
Tel.: 49-30+88 41 20; Telefax 49-30+88 41 22 22,

Telex 184163 eucen d;

The study visit programme is designed to provide a
forum for communication between vocational training
experts from EC Member States.

An evaluation system has been set up to monitor this
complex and extensive programme, making it possible.
to assess the degree of satisfaction of beneficiaries.
This report looks at the results of the programme and
evaluates its efficiency and effectiveness.




