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INTRODUCTION

The spring 1994 edition of Teacher Education Policy in
the States: A 50-State Sirvey of Legislative and Adminisorative
Actions updates information from prior surveys in the arcas
of standards, standards hoards, emergency or shortage-
driven licensure, alternative preparation, minority teacher
recruitment, and response to violence. In this survey, the
teacher education review and study questions focused on
how teachereducation and K-1 2 restructuring in the states
are combined in state education reform programs.

Teacher licensure requirements are divided intoseveral
categories:

B Requirements for regular licensure include stan-
dards for an initial or advanced teaching creden-
tial. Standards in this category generally refer to
requirements that must be met by individuals who
complete an approved teacher education program
and fultill state or district conrinuing professional
development requirements,

SOME STATE
HIGHLIGHTS

W 57 percent, or
27 states, have
state-mandated
entrance and exit requirements for teacher

education programs.

m Forty-nince states, or 98 percent, permit
individuals to apply for emergency or
shortage-driven credentials.

@ Statcs offering alternative programs for
licensure decreased from 43 in November

1993t 36 in May 1994.

® Data on recruitment of minority students
indicice that 39 (78 percent) of the states
have programs.

m Forty-one (82 percent) of the states
responded that teacher education reviews
and studies were in progress.

@ States responding to violence in schools
with legislation increased from 26 staces in

1993 to 30 states in 1994.

B Requirements for emergency or shortage-driven
credentials refer to the process by which an indi-
vidual who does not meet requirements for a regu-
lar license may be hired to fill a teaching vacancy
when there is a shorrage of qualified personnel.

E Requirements for licensure with alternative prep-
aration describe routes to licensure designed for
nontraditional students that provide accelerared
preparation for teaching independent of teacher
shorrages.

B Minority recruitment, teacher education review
and study, and response to violence include re-
ports on state-sponsored programs and legislation.

Summuaries of the data by category follow.

Entrance and Exit Requirements

The spring 1994 data indicate that 57 percent, or 27 of
the states (for purposes of the survey, District of Columbia
1s included as astare), have state-mandated entrance and
exit requirements for teacher education programs. In the
remaining 45 percent, or 23 states, IHEs establish entrance
requirements. How IHEs in the states mandate entrance
requirements covers a range of options. For example, in
some states, cach THE has different standards, while in
others, the IHEs have established unitorm standards.

Emergency or Shortage-Driven Licensure

Forty-nine states permit individuals to apply for emer-
gency or shortage-driven credentials (98 percent). Al-
though specific requirements vary among the states, each
requires the individual to have a baccalaureate degree. In
addition, each stare also requires that a vacancy be con-
firmed by districts or state superintendents before issuing
the license.

Alternative Programs for Licensure

Altemnative programs for licensure, which are distin-
guished from emergency or shortage-driven programs, are
offered whether there are vacancies in a district or not.
States offeringalternative programs for licensure decreased
from 43 in November 1993 to 36 in May 1994, State
officers reported that some programs were eliminared due
to lack of funding and others due to lack of support from
IHEs, prospective students, or participating school dis-
tricts. Alrernative routes to reaching or to obtaining cre-
dentials for nontraditional students vary among srates.
Some states have more than one alternative program for
licensure. Allstates require prospective candidates to have

-———v—_—
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Introduction

degrees in their chosen field of work and most require a
number of years ot experience in their field. Candidates
may he asked to take coursework, participate in dwstrict- or
IHE-sponsored workshops, work with a mentor, or comply
with requiremients from any combination of these pro-
arams. '

Standards Boards

The duties and membership of standards hoards vary in
a number of wavs acrass the states. Most standard boards
(43) are appointed by the governor and generally advise
the state’s department of education. A few report to the
legislature. The boards advise and recommend standards
for teacher preparation, code of ethics, licensure proce-
dures, and some research on tacets of teacher education or
student outcomes. Membership on the board fluctuates
between seven and 50 members, with most states having
12-19 members. Eight states appoint autonomous boards
with duties ranging from complete responsibility forestab-
lishingstandardsand implementing procedures for licensure
to partial responsibility. One state is in transition, with
two hoards, one for advising and the other for implemen-
tation.  Five states have no boards and another state is
considering eliminating the board.

Minority Teacher Recruitment

Data on programs for recruitment of minority students
indicate thar 39 (78 percent) of the states have programs
and 11 (22 percent) have none. The programs range from
recruitment fairs, high school clubs, scholarships or loan
monijes with decreased payback determined by years of
reachmg in the state or distrier, to incentives for IHEs to
give loans and outreach programs sponsored hy the SDE.
Some states recently have reinstated programs, developed
conferences, or have ongoing plans and activities. Three
states have job hanks and two states have programs for
paraprofessionals to enter regular licensure programs with
pay incentives or scholarsnips.

Teacher Education Review and Study

Forty-one (82 percent) of the states responded that
teacher education reviews and studies were in progress as
aresult of either legislative or state department of educa-
tion initiatives. Although all states reported some form of
teacher education restructuring, 11 states responded that
the restructuring was coordinated with plans tor K-12
school reform. More than half of the states reported efforts
todevelop competency-based standards for teaching per-

formance and knowledge-base standards. A summary of
issues, programs, and recommendations under consider-
ation include:

B Adopting provisions declaring the state intent
that institutions of higher education (IHEs) and
puhblic schools collaborate in preparing teachers to
support school restructuring.

M Scrring standards for basic-skill levels, teaching
performance, and knowledge base expected of all
candidares receiving a state teaching license.

@ Emphasizing collaboration between THEs and local
school districts to identify conditions essential to
preparation of teachers m mecting state licensing
standards.

#® Collaborating with arts and science faculty,
pedagogical experts, and school district personnel
to encourage beginning teachers to continue skill-
building in the first years of teaching.

® Requiring that teacher certification programs
reliate to individual teacher needs and
advancement of school and district objectives.

B Designating a purty or parties responsible for a
“simultancous renewal” of teacher education and
K-12 schools.

B Several states reported effores to implement plans
for professional development centers by districts
working in collaboration with JHEs.

Response to Violence

States responding to violence in schools with legisla-
tion increased from 26 states in 1993 to 30states in 1994,
Mast states increased district authority to acquire equip-
ment or adopt programs to prevent acts of violence. The
programs in effect range from implementing more strin-
gent standards of punishment for violations, acquiring
metal detectors, and educating teachers and staff in media-
tion and intervention techniques, todevelopingand imple-
menting conflict resolution procedures in the school envi-
ronment. Some states have conducted workshops and
symposia to assess the probiem, discuss the issues, and
recommend solutions to their legislatures.

—vi— v
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SURVEY CATEGORIES

Entrance Requirements describes requirement.. set by
the state for entrance into a teacher education program at
aschool, college, or department of education.

Requirements for Licensure-——Regular describes stan-
dards an individual muse meet to ke issued an initial or
advanced reaching credential. These standards generally
govern licenses awarded to individuals who complete an
epproved teacher education program and fulfill state or
districrcontinuing professional development require menrs.

A license is the official recognition by a staie govern-
ment agency that an individual has met state-mandated
requirements and is therefore approved to practice as a
duly licensed educator in that state.

A certificate is a credential awarded by the profession in
recognition of advanced skills or achievenent. Certain
states use the term “certificaie” to describe whar is more
commonly reterred to as «t license. This survey initially
identifies state credensials by name, including when a
license is officially called a “certificate” (e.g., the Basic
Certificate).

A credential refers to cither a license or certificate.

Requirements for Licensure—Emergency or Short-
age-driven describes the process by which an individual
who does not meet requirements for a regular license may
be hired to fill a teaching vacancy when there s ashortage
of qualified personnel.

Requirements for Licensure—Alternative Prepara-
tion includes information on reutes to licensure designed
for nontraditional students—but independent of teacher
shortages—that provide aceelerated preparation for teach-
ing. These alternative programs may be conducted by
institurions of higher education, local education agencices,
state education agencies, or a combination of the three.

Standards Boards duescribesany official state entity that
may recommend or establish standards for program ap-
proval and for the issuance of licenses. Some may also set,
monitor. and enforce standards of conduct for professional
educators. This type of agency may have final regulatory
authority or may simply advise other state policymakers.
Recent or proposed changes in this area also are docu-
mented.

Minority Teacher Recruitment describes state-spon-
sored studies, proposals, legislation, or programs that ad-
dress the problem of a decline in the number of minorities
entering the teaching profession. Activity reported includes
carlyrecruitment efforts, targeted scholarship/loan programs,
and other actions to recruit minorities into teaching.

Teacher Education Review and Study describes state-
sponsored studies, proposals, legislation, or programs that
address teacher education standards, issues, or trends. A
primary focus is on plans related to implenenting educa-
tional reform Laws.

Response to Violence describes statewide and local
etforts by states to address increasing violence in schools.
Information concerning what agency initiated the cfforts,
how resources were allotted, and what role IHEs played in
the initiatives was collecred.

ACRONYMS

AACTE American Association of Colleges
for Teacher Education

ACT American College Test

CAT California Achievement Test

CBEST Calitornia Basic Skills Test

CEU Continuing Education Unit

DP1 Department of Public Instruction

ESL English as a Sccond Language

ETS Educational Testing Service

GPA Grade Point Average

HB House Bill

IHE Institution of Higher Education

LEA Local Education Agency

NASDTEC  National Association of State
Directors of Teacher Education
and Certification

NCATE National Council for Accreditation of
Teacher Education

NTE National Teachers Examination

Or1 Office of Public Instruction

P-PST Pre-Professional Skills Test

SAT Scholastic Aptitude Test

SB Senate Bill

SBE State Board of Education

SCDE Schools, Colleges, and
Departments of Education

SDF State Department of Education

~—vii—
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ALABAMA

Entrance Requirements

To be admitred to an undergraduare teacher education
program, mdividuals nuse

W hove atonl of 60 semester or OC quuarter hours of
undergradinne courses, of which 48 or 72 hours, respecuvely,
st be i general stndies;

B aGPAOf L5ona 30 scale or 25 ona 4.0 wcales
B a least 300 onthe Alabama Basic Skalls Tests and

B mrerviewsaccesinlly accordhing ro ITHE -developed ad SDE-
approved enteria,

Exit requirements include a GPA of 1.5 ona 3.0 scale or
a2 5onad.0scaleoverallandin the teaching tield(s), and the
professional studies component with no grade helow a Cin
professional studies. THEs develop their own exir tests 1o
assess knowledge in the candidare’s reaching field and profes-
sional knowledge, and must certity that individuals have pas-
sad the examsas partof theirapproved program regquirements.

Requirements for Licensure—Regular

Alabanma issues a Class B Certificate to amdidates who
successtully complete an approved teacher education pro-
gram. To renew this cight-year credential, a teacher must:

W reach four of the crght vears and paruapate cadh verm a
profesional development programplanied by the bal schonl
distrcrand approved by the state; or

B complere F2semester or 13 quarter hours of college courses.

Class A Certtficares, issued 1o those who complere a
master'sdegree and astate-approved teacher educanion pro-
gram, are valid for 10 years. To renew this credential, the
teitcher must cither:

B reach tive otthe TOvear and participate cach yearina
professionaldevelopment program planned by the focal sehonol
district and approved by the stage; or

B complere 2 sentester or 18 quarter hours of college courses,

Class AA certificares, valid tor 12 years are issued to those
who complere an approved program of 23 semester hours or
48 quarter hours heyond the master’s degree. To renew this
credentinl, the teacher must either:

B ceach ax ot the 12 vearsand participate cach vear o
protestonaldevelopment program planned by the local sehaol
districr and approved by che stare; or

® complete F2 semester or 18 quarter hours of college courses,

Requirements for Licensure—
Emergency or Shortage-Driven

A superintendent may request that a candidine be issued
done-year nontrenewihle Emergency Certiticate if no quah-
fried applicants are available tor aospecitic teaching position.,
Persons recerving the Emergency Certificate must hold
hachelor's degree. Such individuals may hecorae eligible tor
apermnent license by meeting the stare-approved program
requirements as indicated above,

Requirements for Licensure—
Alternative Preparation

Since 1986, 19 of the 30 IHES with teacher education
progeams offer the Alternative Fifth-Year Program. To be
admitted 1o this master’s program, candidates must have:

B abachelorsdegree wirthanon-teadher education nagor trom
aregionmally accredited mstition;

B completed 60 semeste- o 90quarterhoursingeneral suadies, -
cludimg humamities, socil science, saience. and mathenages:

B 1hesunenumberofhonrmthe teacdhmpe tiehlas tha requared
for the bacealanreare-level hieenses and

B o ecore of . least 300 on the Alabama Basie Skills Tear.

To vraduate, students in programs for elementary educa-
tion, secondary educarion, and nursery school through 12rh
aride st complete 39 semester or 60 quarter hours of
araduate courses, of which 12 or 20 hours, respectively, must
be in subject-areastudies. Students must also have 10 weeks
of full-time student reaching totabimg aminiumoof 300 clock
hours.

In 1991, the fegislature created an alternative route to
haccalaureate-level cerrification for individuals who hold a
bachelor's degree from a regionally acered tated institurion
annd have two years of study or two years of work experience
m the subject to be taught, Up to three one-year certificares
may be issued to an employing saperintendent. The indi-
vidual may obtamregularclass Beerrification afterthree years
ot employment in the same school, ind the completion of no
mare than 12 semester or 18 quarter hours of professional
courses. This option was implemented in the 1992-93 aca-
demic year.
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Alabama

Standards Boards

The Alabama State Advisory Commiittee on Teacher
Education and Certification (SACTEC) advises and makes
recommendations to the SBE regarding standardsand certi-
ticationof teachers. There are approximately 30 members of
SACTEC, representing teachers, administrators, teacher
educarars, schoob boards, businesses, specialty organizations,
and rthe public. Regulationsdonorstipulate specitic numbers
of representativesthat mustserve from each group. Constira-
ent groaps nominate candidates for the committee, and the
stare superintendent appaints members for three years.

Minority Teacher Recruitment

Legisbitors continue to raise the isste of minority-teacher
recruirment. An SDE employee recruits minority tndividuals
forteacher education through mvolvement with high school

Progrins.
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Teacher Education Review and Study
State certification standards were reviewed and revised
within the past two years. Teacher preparanion will be tar-
geted mstate reform etforis.
Response to Violence

I 1993, the governor appointed a task torce 1o consider
jeses relited 1o schoal viclence.
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ALASKA

Entrance Requirements

THES are allowed toser their own entrance requiremicits,

Requirements for Licensure—Regular
Tovecenvea Type A Certificate, a candidare NINE

B completeanapproved reacdher edueaton program from an
aceredited st on;

B have arecommendation trom th HIE:

B carnsssemester hours of recen veredinwithm e tive yeans
privr toapphicaiion: and

B abmit two fingerpring carnds,

The Type A Cenrificine is renewable oy ety five yers if the
holdersubmitsarencwal application and fee, and o mpletessix
semester hanrs or nine guarter hour of coursework during the
fve-year period. Fou first renewal of o certificare issned after
Apnl 9, 1997, applicants must . mplete three semester hours
ciach of upper-division courewark in Alaskan stidies and
muiticultiral education. All initial applicants who meet all
certification requirements but who have not « omplered thiee
semester hours cach of Alaskan studiesand multicultural educa -
tHon receve a two-year, nonrenewstble Provistonal cortificare,

Requirements for Licensure—
Emergency or Shortage-Driven
When, after exerting *diigent effor,” . Jdistricr Cannot
find . quaitticd, credentialed teacher. 1t nity reguest that the
commissioner of education e an Emergencey Certiticate to
anmnchvidualnot otheswise qualitied. This credential isvalid
“tora period nottoexceed the end of the s«chool yearin which
10 i issued,”

Requirements for Licensure—
Alternative Preparation

An alternative reacher preparation program began m
F993. A fundamental aspect of this program is an assessment
center through which candidates are processed after meer ing
the following criceri:

B carned abachelor's degree;

B apphied 1o the SDE; and

B mer fingerprinr requiremients,

The ssessment center (i portable system thar ssesses
individuals in 13 areas) provides each individual with an
Individual Certification Plan indicating his or her major
needs for the fist year of the program. An Apprentice
Teacher Cardissupphied provided that the individu| locates
a schoob diserict with an alrernative roure program and a

mentor teacher. Expenses for the testing, assessment, ind
application are borne by the candidute, A the end of o
succestulalternate roate program, the individual may he
eligible for the Type A Coertifieate.

Additionally, . Content Specialist Card may be ssned ro
mdividuabs nommated by a Joeal districr toprovide expertise
I specific area for one, two, o three clisses per day,
Individuals sase have o B.A. degree, three years inan
appropriate profession, and a portfolio to he presented taan
awsesmenteenter. Unlike the alternate ronte deseribed i ne,
this does not Tead o tull certitication,

Standards Boards

Theseven-member Profesional Teaching Practices Com-
missionwasremstituted in {992, The commissionadvises the
SBE on licensure and recently revised the Code of Erlue,

Minority Teacher Recruitment

The Aliskan Native Teacher Scholaeship Program per-
mits distriets 1o nominae Native Alaskans 1o attend and
complete teacher preparation progeam ar an THE. These
individuals vecerve loans of up o $7,500 that are formven it
they teach for five years i the district that nomtnated them,
Acentralclearmghonse an the Callege of Rugal Aliska of the
University of Alaska-Farbanks helpstoplice new reachers,
Districts may requiest a list of minorty teachers from the
clearinghouse, Racialfothme wdentification in the clearing.
house is voluntary.

Teacher Education Review and Study

Alaska 2000 1~ 0 major, ongoing reform developed in
congruence with the state commissioner of education, the
Stare Board, imd several statewsde committees. Alska 2000
etlontsare geared to sising education standirds and melude the
tollowing components related to teacher education:

B carlierand more responsible freld CXperency;

® cducation shilbtesting forapplicants before admision mro
the program;

M succestulteachimg under.omaster 1eacher betore rececimg a1
Type A Certificare;

B required hnowledae of technologys
B master reacher certificarion endorsemoent.
These isueswill continne to be considered throughout the

coming yoir,

Response to Violence

No state progrims were reported in this aren,
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ARIZONA

Entrance Requirements

Arzona does not reguire students to pas a Jandardized
test tor entry into teacher education programs. However,
adividual THE procedures must be Fased on the following
criteria

B ~adent hnowledie in the speetfic wubject fields

A -cudent potential n the pre-professtonal skills and aaudes:
and

B ~rudent command of general studies

IHEs are free to establish specitics for program entry.
These entry procedures were fully implemented in Januarv
1994, A variety of assessment tools will be used 1o show
mastery ot academic skills heyond the standard GPA—
written composition, videc staped activitieswith young people,
and alternative formats for admission with review on acase-
by~ case basis. Changes inentrance requirementsare Jesigned
ro increase both student quality and culrural diversity.

Requirements for Licensure—Regular

Upon recommendation from an approved SCDE an indi-
vidual is eligible foran eight-year, nonrenewahle Temporary
Centificate. Within the eight-year period, the holder is re-
quired to complete either a master's degree or 40 semester
hours of either upper-division or graduate credit from an
qecredited institution tobecome cligible torthe standard sin-
year certificate. All individuals are required to complete one
couse or examination on the Arizona and the US. Consti-
ations, 1f the individual s from out of state, then he orshe
mint complete these requiren.entsin the first year ot holding
the Temporary Cert eate.

All candidates tor licensure are fingerprinted and answer
questiens Jdesigned to screen for a possible crimmal hack-
ground. There ixsome discussion about moving the tinger-
printing requirement to the pre-student teaching stage and to
require data to be forwarded to the SCDE as wellas the SBE.

Requirements for Licensure—
Emergency or Shortage-Driven

When at district superintendent verifies that there v no
qualified. licensed teaches fora vacant position, the SDE may
iwite an Emergency Teaching Certiticate for one year toan
applicant who holds a bachelor's degree. To reissue the

credentual, the district 1v required to verity @ connnued
emergency. The credent al-holder canbe tehired ithe or she

completes six semester hours toward the qualifying standard
credential (regular educationor special education) and passes
one colise of examination on the Arizona and the U.S.
Constitutions,

Requirements for Licensure—
Alternative Preparation

The state offers the Alternative Secondary Certiticate to
applicants who hold a bachelors degree from an aceredited
institution, pass the Arizona Teacher Proficiency Exam in
general knowledge, and have a major (or 30 credit hours) in
the subject tobe taught. Credent ial holdersreceive 160¢lock
hours of initial training Jivided between academic instruc-
fon and introductory classroom experience. Candidates
continue participating in academic instruction for the next
30 weeks. They spend the fist 10 of those weeks in the
lassroom and assume some teaching responsibilities. Candi-
dutes have sole responsibility for the class the remaining 20
weeks, All rrainingisimplemented by thedistrict in conjunc-
tion with either the SDE ora SCDE that offers an approved
cecondary education program. During the 30-week period,
candidates receive support trom and are evaluated by a
professtonal team. The district recommends a candidate for
either the Temporary or Srandard Secondary Certificate.

Standards Boards

The SBE has two subcommittees responsible for teacher
educanon standards. The Professional Practices Advisory
Committee isa hearing body of seven me mbers appointed by

the SBRE.

Minority Teacher Recruitment

No stite programs were reported m this area.

Teacher Education Review and Study

Arizona legislatorsare considering an initiative roreseruc-
e K-12 education. and an authonzation topay vauchers to
enroll students in private schools.

Response to Violence

In May 1993, the legislature formed a task force charged
with studying school violence in Arizonaand making recom-
mendations to the governor. Local school districts are re-

viewing the recommendations for implementation.
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ARKANSAS

Entrance Requirements

Toenter ateacher education program, a person must have
a 2.5 GPA in prior undergraduare courses and P-PST scores
of at least 170 in reading, 171 in writing, and 169 in math.

Requirements for Licensure—Regular
Toreceive an initial credential, prospective teachersmust:

B hold a bachelor's degrees
m completean approved reacher education program:
m havea2sSGPA and

B posthe NTE professenal knowledge exany (winh ascore of
642) and the NTE specraley arca exam (with the appropriate
! \ pprop

cue seore).

Upon completion of these qualifications, the person can
receive the Standard Certificate, asix-year credential renew-
able with teaching experience. A 10-year renewahle Master
Clertificate is also oftered tor those with a master’s degree.

As part of Act 236, “Mecring the National Education
Goals: Schools for Arkansas' Future,” a task foree is studying
standards for teacher licensure including outcomes-hased
licensure. This 17-member commirttee, appointed by the
governor m 1994, continues its work. The committee cur-
rently v developing new standards for licensure.

Requirements for Licensure—
Emergency or Shortage-Driven

Probationary Provistonal Certiticates are issued to indi-
vidaals when a district verifies thar i cannot find a licensed
teacher to fill a position. Individaals must:

M holdabachelorsdegree fromaregonally aceredised HE with
Amaor concentratten mateacher hicensare area;

W havea 2.5 GPA (overall or i the major area of
coneentrison);

® passthe P-PST or the GRE: and

B/ obtam apassig score on the NTE specraley area exam.

Applicantsfor Probationary/Provisional certification must
complete all assessed coursework from an aceredited THE.
Probationary/Provisional certificates may be rencwed twice.
Completion of one-third of the assessed coursework is re-
gured for ench renewal, and for Standard certification.

Other types of Provisional certificates are available to
apphicants. The Provisional certificate s the inital certiticate

oftered to teachers with valid our-of-state credentials or
expired standard credentials, students prepared out-of-state,
and those prepared by the Alternative/Noneraditional Certi-
tication Program.

Requirements for Licensure—
Alternative Preparation

Axkansas offers alternative preparation for licensure to
applicants with at least a bachelor's degree in a certifiabic
field. Applicants with & minimum 2.75 GPA, letters of
recommendation, and charicrer references are eligible for
entry into the program. In the first two years of the program,
individuals must attend a one-week training session in the
summer and seven weekend training sessions during rhe
schoal year. Participants also muer worls with 2 mentor
teacher for three years, and pass the NTE and the P-PST in
the first year of teaching. Upon completion of these reguire-
ments, individuals are eligible for the Standard Certificate.

Standards Boards

Arkansas has no standards hoards. The former Arkansas
Teacher Education Cerritication and Evaluarion Commuttee
was dishanded and the Teacher Licensure Task Force was
tormed to restructure education.

Minority Teacher Recruitment

Funds from the University of Arkansasat Fayetteville, the
governor's office, the SDE, and private foundations were
combined to provide aminority teacher recruitment activity
toc high school juniors and seniors with interest in teaching.

Teacher Education Review and Study

111992, the Teacher Licensure Task Force was appointed
to make recommendations tor new teacher licensure stan-
Jards, assessment procedures, and assessment tools for teacher
andadministratorevaluations. Subject-matterexperts, higher
education faculty, administratrors, and public and private
business administrators are collaborating to define standards
for what beginning teachers must know. The goal is to
formulate a plan for an outcomes-hased licensure system.

Response to Violence

In 1991, the srate legishuture passed a bitl to suspend
drivers' licenses of individuals found guilty of violence on
schoal property, A second bill, the Arkansas Safe School
Act, specifies drug-free schools zones and prohibits carrying
handguns on school property. Both are being implemented.

~
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CALIFORNIA

Entrance Requirements

Cahfornia requires teacher education students to meer

several eriteria:

B Each cohortof candidares admirted to areacher educanon
program must have attamed the median or higher i a
comparison populition onone ormore indicatorsof academic
achievement, as determined by the individuad sonution;

m Each candidate mast also take the California Basic
Educational Skitls Test (CBEST). However, candidatesare
not dented admisston o teacher preparation programs solely
on the basts of test scores;

# Toadvance ostudent teachme, candidares muse pass the
CBEST and verity competence in thar subject macter either
by passing subject-matter exams or by completing approved
subject-marter progrums (Mosestudents aciun 1 bachelor's
degree before entermg i protessional teacher education
program. but rhis s notastate requirement. Undereraduaees
may take teacher education courses but may not magor m
education.) The sare hasdeaded rouse constructed response
questions m each content area which requires candidares 1o
solve problems, rerpret lirerature analvze social seienee
problems, and plan screntific experiments, ete. Muatnple-
chotce questions also are used toassess each candidate’s
breadeh of knowledge in his or her subyect area.

Requirements for Licensure—Regular

Teachmgeredentialsare offered at twolevels, the Prelimi-
nary Credential and the Professional Credential. To obtim a
nonrenewable Preliminary Credential, candidates must:

B artun 2 CBEST totad score of 123 (o section seore may be
l‘\'lu'\\' 37)_

o complete. mapproved Calitoriiateache education program;
M passacourse on the US. Constitation: and

W possaspectad course on reading mstraction,

Toobtain a Professional Credential, candidates musr:

B uccesstullyee rmplcrc 30 crc\hr.\}\c‘,‘« ndthebachelorsdearee
m an approved Calitornia THE:

B poassacourse in healeh education:
B poass ot course on manstreaming exceptional chiddrensand

W passacourse on theuse of compuatersand other technology
the chassroom.

The Drotessional Credental i renewable every five vears
if the candidate teaches at least one semester and completes
an mdividual professional growth plan that is reviewed by o
local advisor. The plan must contam at teast 150 clock hours
ofactvity. Some individuals who complete fifth-year teacher
prepararion programs and meet all other applicable require-

menrsreceive the Professional Creden-
tial as their mitial credential.

The Calitornia Commiission on
Teacher Credentialing (CTC) and the SDE completed a
three-year piiot study of alternative induction programs for
beginning teachers. Thirty-seven progroms, involving 20 IHEs
and 120 districts, provided different support and assessment
systems to 3,000 first- and second-year teachers, A policy
report on the project's findings was presented to the legisla-
ture in March 1992, A<aresult of the report, the legislature
encouraged SCDEsand localschool districts to collaborate in
extending the length of teacher preparation by coordinating
preservice and induction programs, and appropriated $5
million to support the induction phase of these programs.

Requirements for Licensure—
Emergency or Shortage-Driven

A district may hire a person to teach any subject if it can
demonstrate o shortage of credenrtialed personnel. Individu-
alk Tured on an Emergency Permit must hold a bachelor's
degrecand must have completed subject-matter courses inan
accredited THE. To renew the permit, the persan must be
enrofled in o reacher preparation program, complete six
credit hours of courses annually, and work with an experi-
enced educator. The state awards a Professional Credéntial
after o candidate completes all requirements.

Requirements for Licensure
Alternative Preparation

The 1994-95 proposed state budget inchides $2 miltion to
support teacher internships for alternative preparation pro-
grams. Two kinds of internship programs exist. One is for
individuals who wish to obtain Professional Certification
while working in a district where 4 shortage has been identi-
tied. If districtscan<how ahortage of “certified and qualitied ™
persannel, they may hire individuals who have bachelor's
degrees, passing scoreson the CBEST, verified competencein
theirsubject, and completeda three-week hlock of preservice
training. The state ssues Diserict Intern Certificates to can-
didates with these qualifications. The newly hired person
then works with a mentor teacher, hasan annual evaliation,
and takes coursework toward a Professional Credential. The
state awards a Profesional Credential after the candidate
completes the school district's teacher education program
and two years of clasroom teaching.

The wecond program hegins when prospective reachers
apply directly to IHE~ for the University Intern Program.
Candidates must have a bachelor'sdegree, passing scores on
the CREST, and verified competence m their subject. They
alsomustenrollinaninternship teacher preparation program
thart is based on CTC standards.

—6 —
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California

The state issues Internship Credentials to candedates who
have met these qualificarions. Under the supervision of an
THE. candidates work toward a Professional Credential and
teach full time. They receive the credential after they com-
plete two years of successful teaching and the IHE s fifth-year
reaching program.

The Eminence Credential allows a few exceptional indi-
viduals from other professions to teach. Districts and indi-
viduals apply for this one-year, renewable credential, wich
is valid only in the counry inwhich it is issued.

Teachers with u credential from another state may teach
tor two years while they meet all requirements for state
credentialing, including passing the CBEST and the new
subject-matter assessment. The CTC has discretionary au-
thority to grant Professional Credentials to these teachers
once they have met all requirements.

Another alternate route to credentialing is the District
Intern Program, which s available when districts experience
shortages of licensed protessionals. The governor and the
legislature included $2 million in the 1993-94 hudget to
support internship programs. The CTC will award grants to
mmprove or expand existing internships or tocreate new ones.

Standards Boards

The California Commussion on Teacher Credentialing
(CTCY isanautonomous board with policy-makingauthority
on all aspects of state teacher preparation policy. It estab-
lishes credentialing requirements, conducts educational re-
search, sers program approval standards, evaluates programs
to ensure that standards are met, and admunisters required
testing programs. Since 1988, education codes require that
the CDE, the state superintendent, and the CTC keep each
other informed of thew inttiarives.

State law specifies the following composition for the CTC:
<1x ¢ lassroom teachers, one school administeator, one school
services person other than an administrator, one unisersity
faculry member in reacher education, one representative of
the state superintendent, andfive public representatives (one
of whom must be serving as a local school board member).
Those membersareappointed by the governor. Four nonvot-
ing commissioners are appointed by their respective institu-
tionx: the Board of Regents of the University of California,
the trustees of the California State University, the Associa-
tion of Independent California Colleges and Universiries,
and the California Postsecondary Education Commission.

The 7Z70C recently created new subject-matter exams to
increase the congruence berween these exams and programs
tor the varions subjects. Assessments in English, math, sci-
ence,and history/social science were implemented starting in
November 1991, Similar assessments in art, music, foreign
Linguage, physical education,and elementary educarion have
been field tested and were implemented in November 1992,

Minority Teacher Recruitment

SB 1636, enacted in 1990 but currently untunded, estah-
tishes the Paraprofessional Teacher Training Program. The
prograni, which will be adnministered by the CTC, will begin
in 1994-95 if funded. By providing financial assistance for
books, fees,andtuition, thiscareer ladder program is designed
to help paraprofessionals attending a community college ora
Calitornia State University campus to earn teaching creden-
tials. In rerurn, they must work one year ina classroom of the
sponsoring district for each year of scholarship they receive.
Districts will apply to participate in rhe program, and rhose
selected will be required tosupport cohorts of paraprofession-
als who will enroll in, and proceed through, SCDEs. To
qualify, a district mast have o population that is ar least 40
percent minority and must employ at least 300 paraprofes-
sionals. The legislation anricipated thar 12 districts would he
tunded to work with 600 paraprofessionals. Although the
legislation sprimary purpose is toaddress teacher shortages in
the state, it is also intended ro diversify the profession.

School aides qualify for licensure as Teacher Assistants ar
community collegesthrough - category established by law in
1989. Students entered two pilot programs heginning in
Seprember 1991 (ar Mission College-San Fernandoand Shasta
Community College in Reading) to prepare tor licensure
under this category. To qualify, the applicant must pass the
appropriate exam, developedand administered by CTC. The
two pilot programs were funded with a $59,000 grant.

Teacher Education Review and Study

Based on results of a three-year study. a review panel will
be chosen by CTC to examine ali aspects of teacher educa-
tion policy related to induction, basic licensure, emergency
licensure, alternative licensure, and lic nsure renewal proce-
dures. The study team will consist of 20 to 25 education
professionalsrepresenting teachers, administrators, state agen-
cies, and reacher educators. This year-long study panel will
convene inspring 1994 and will examine teacher education
policies within the context of changes in California schools.

Recommendations for policy changes will likely be con-

sidered by the fegislature and the CTC in 1995.

Response to Violence

The legislature asked the CTC to assume the lead m prepar-
ing future teachersfor teaching in safer schools. For overayear,
a panel used focus groups in 11 conmties to determine actual
experiences with school violence: perceived causes of and
solutions ro violence; and implications for rraining of school
personnel. A full report will be published in spring 1994,

Legislation requiring thar candidates for teaching creden-
tials complete appropriate raining in principles of school
safety as outlined by the commussion.
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COLORADO

Entrance Requirements

Applicants to teacher education programs must seore ator
above the 75th percentile on the Colorado Assessment Test,

Requirements for Licensure—Regular

Colomadoatterstw o typesotteaching certiticares, Type A
{the General Teachers Certificate ) is valid for five years and
nuy be renewed with i semester hours of credic per year.
One may teachuece raType A Certificate indefinitely. Type
B (the Protessional Certificate ) requuresamaster'sdegree and
three years of teaching.

HB 91-1003, which passed i 1991, changes the names of
certiticates ottered by the stare from “certificares™ to "l
censes.” Furthermore, the hill mandares the development of
two levelsoflicenses (the Provisional License and the Protes-
sional LicenseYand avoluntary Master Certificate for reach-
erswho hold the Protessional License. This heensing system
s to be purin place July 1. 19940 To change from the
Provisional certiticate tothe Protessional areacher will have
to participate nan approved induction program with
mentor. Colorado Gov. Roy Romer appointed two profes-
son ] standards boards in June 1992, By 1994, these boards
will have developed criteria tor induction programs.

Begming July 1, 1994, all first-time condidates for Prove-
<onal icensare in Colorado witl be required to saccesstully
complete the ProgramtorLicensing Asesment for Colorado
Educators (PLACE). Assessmeneswill be administered three
times a year at five sites throughout the state. Included are
tour types of assessment: basic <kitls, hberal aresand scrences,
professional knowledge . and subject content (specific to the
candidate's area of endorsement). All four assessments will
invalve paactical application and written pertormance evalu-
ation.

Requirements for Licensure—
Emergency or Shortage-Driven

It o diserier can demonstrate that no qualified teacher s
available for a posttron, 1t may requiest thar an Emergency
Certificare be isued to the mose qualified candidate avaelible
(who need not hold o bachelar'sdegree). This certiticate i
renewable annually. Since the Colorado Alternative | repa-
ration Program s now operaring, emergency certificates will
only be renewed it the employmg distrier can demonstrate
that it cannor otter an altermuanve preparation program.

Aruitoxt provided by Eic:
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Requirements for Licensure—
Alternative Preparation

In 1991, HB 90-1150 charged the SBE with developing
criteria tor the approval of alternaove teacher preparation
piograms provided by school districts oraceredited indepen-
Jdentschools. The SBE usesthe tollowing criteriaas 2 basis for
admission o these programs: The candidare muse hold
hachelor'sdegree from afully aceredited institution of higher
educition. demonstrate basic competence inoral and written
English and mathemarics, be recommended by an SBE-
approved institution of higher education as having met sub-
ject-muarter requirements for regular licensure and possessing
the subject matter necessary for reaching in the endorsement
areas, and agree to participare tully in the alternarive teacher
program.

The applicants meeting rthese requirements are issued an
Alrernanve Teacher Cerrtiticate. The candidate then muse
engage in 225 clock hours of planned instruction and acrivi-
ties, toinclude rraining in dropout prevention, Mentorreach-
er~ssupervise the candidare. A support ream (composed of the
mentor, the principal, and an THE representative) plan the
content of the person’s program, derermine when the candi-
Jdarecan havecontrolofa chssroom, evaluate the candidate’s
progress, ensure thar a signiticant portion ot the teachimg
assignment isin the individual'ssubjectaren, and recommend
to the school districr whearher the candidate is eligible to
receive 1 Standard Certificate

Schooldistrictsmay charge fees tocandidates rocover the
cost ot the program.

Standards Boards

HB91-1005 creared two professional standards boards.
The Teacher and Special Services Protessional Standards
Board has nime members appomred by the governor with the
consent of the senare. The board composition includes four
icensed teachers, ane licensed special services provider, one
hicensed principal. two Laypersons (one of whom must be the
parent of i child currentdy atrending public schoal i Calo-
rado), and one faculty member of an SCDE with an approved
teacher =ducation program. This board advises the SBE and
has the aachoriry to study, develop, and recommend criteria
sor licensure and o evaluare approved and aleernative educa-
tion programs, nduction progeani, and protessional prac-

tices.
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Colorado

The Principal and Adnunistrator Professional Standards
Raoard abso advises the SBE on school admunistrator prepara-
tionand licensure. The board is composed of five adminisera-
tors, one citizen, one teacher, one college faculty member,
and one parent.

Minority Teacher Recruitment

HBOO- 1150 created anew fellowship program for the most
promising minoriry candidates whoare participaning inalrer-
narive teacher programs in the state. Individual fellowships
are 31,500,

Under the Minority Teacher Incentive Program, granes of
$1,500are available tommority reacher candidates who have
been accepred into an alternate teacher program and are
“promising candidares,” as determined by the district. The
state does notappropriate funding for this program, but rather
requires the SDE to solicit funds from outside sources. The
legislation limits rhe solicitation of funds to a maximum of
$200,000 per year.

To increase the number of minoriries teaching in Colo-
rado, the state permits teacher education programs ro admit
5 percent of thewr studenes under “windows” or alternative
admission eriteria approved by the SBE. Exit standards are to
be maintained.

Teacher Education Review and Study

In Tune 1993, the Strategic Planning Commitree on
TeacherEducarion was established by the Colorado Commis-
sion on Higher Educarion. The commirtee wis charged to
tike @ broad look at all SCDEs with a particular focus on
teacher educarion. A number of recommendarions which
combine reform of teachereducation with K-12 restructuring
are under consideration  Teacher educarion standards have
heen redesigned to march an outcomes-based approach; a
1994 implementation date was recommended. Other effores
include increasing collaboration between the SDE, IHE., and
local districts; encouraging IHE faculty in the arts and sci-
ences to participate in elementary and secondary school
activiries; and placing emphasis on collaboration between
educarors and school service providers.

Orther changes include developing licensure standards for
nurses, occupational therapists, physical therapists, and ~o-
cial workers who provide services to school-age children.

Response to Violence

In 1993, the legislature passed rwo bills related 1o provid-
ing stronger action by school authorities in dealing with and
encouraging high-risk intervention units to serve disruptive
studenrs. Current efforts are to implement procedures.
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CONNECTICUT

Entrance Requirements

Toentera teacher education program, a person must have
an interview, submit a writing sample, and pass either the
Connecticur Competency Exam for Prospective Teachers
(CONNCEPTY or abtain an SAT compaosite score of 1000
(no less than 400 on either section) or an ACT componite
score of 24. All graduates must major in the subject they plan
to teach in clementary grades.

Requirements for Licensure—Regular

Candidates who have a bachelor's degree, have success-
fully completed an approved teacher education program, and
have passed the CONNCEDPT are eligible for the Initial
Educator Certificate. This credential is valid for one year.
During this year, individuals take part in the Beginning
Educator Support and Training Program (BEST) in whicha
school-based mentor and a SDE-reimbursed, trained assessor
eviluate the new teacher up to six times. With a satisfactory
assessment, the individual is eligible for the Provisional
EducatorCerriticate which isvalid for eight years. Duringthe
eight years, the individual must gain a master’s degree or 30
semester hours in a plinned program in hisfher teacher
specialey and three years of successful teaching. With these
requirements, the individual is eligible for the Professional
Educaror Certificate which is volid for five years, Ninety
clock hours of continuing education is required every five
years.

The BEST progra: tcurrently is heing evaluated with the
possibility of structural change.

Requirements for Licensure—
Emergency or Shortage-Driven

Superintendents who have advertised a teaching posttion
and can find no qualified, credentinled candidate may ask the
state to issue a Durational Shortage Area Permit, Eligible
applicants must hold a bachelor’s degree. This one-year
credential may be renewed twice provided the holder can
show enrollment in a teacher education program and has
taken atleast nine credit hours of courses over the two years,

Aruitoxt provided by Eic:

Requirements for Licensure—
Alternative Preparation

The Alternative Route to Certification program is an
etght-week, tull-time sumr er program—presently hosted by
Sacred Heart College—followed by two years of supervised
teachmg in « public school. This program, under the direc-
tion of the Department of Higher Education, is for those who
wish ro teach in grades four through eight or in secondary
classesin English. foreign language, history, math, science, or
social studies. The state offers $2,000 scholarships forenroll-
ees. Applicants must:

B haveabachelor'sdegree withiamajorin the teaching sulyect,
or the mmmmum number of credits required for regular
endorsement in their arey;

write an essity demonstrating command of English;
show proof of having registered to tik= the CONNCEDT:
carn a4 passing score on the CONNCEDPT:

have experience working with children: and

havean undergradtare GPA of atleast aB orhave 24 semeseer
hours of graduate credic with a GPA of at least a B,

The latter two requirements may be waived by the com-
missioner of education. Students who complete the eight-
week program are issued i record of completion. When they
obtain public school employment, they are issued a 90-day,
temporary credential. After successfully completing the 90-
day probationary period. individuals are isued an Initial
Educator Certificate, under which they teach for 1 1/2 years.
Like other new teachers, they must participate in the BEST
program. When they successfully complete this program, they
receive the Provisional Educator Certificate.

P ndh
(Je
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Connecticut

Standards Boards

The Commussion on Professional Standards (CPS) con-
sistsof 17 members. Six teachers are appointed by the unions
(four from the Connecticur Education Association and two
from the Connecticut Federarion of Teachers), and rwo
members are appointed by SBE. One member must be astate
or local administrator or higher education representative, and
one member must be from the business community. The
remaining members are appeinted by the state legislature and
include at least one parent, one local superintendent, and
from three 10 five representatives of business and industry.
This group serves in an advisory capacity to the SBE, the
legislature, and the governor on teacher credentialing, prepa-
ration programs, and professional development. The CPS
completed a study on professional ethics and recently pub-
lished and distributed a Connecricut code of educational
professional ethics which was approved by the SBE.

Minority Teacher Recruitment

SDE plans to restructure education in Connecticut in-
clude collaborative programs between IHEs and local disericts
for increased minority teacher recruitment.

The state offers the TOP (Teaching Opportunities for Pro-
fessionals) program for currently employed paraprofessionals
who wish to become teachers. Faraprofessionals in the TOP
program work half of the school year until they complete
studies toward licensure. The district pays theirsalary during
this time and provides a substiture paraprofessional to work
during the six monrhs that the regular employeeis in college.
Approximately 80 percent of those participating in the pro-
gram are minorities. The legislarure appropriates $500,000
annually for the TOP program and reguires the commissioner
of education to seck private sources for the rest of the
necessary funding.

Teacher Education Review and Study

The governor established the Commission on Educati 1l
Equity and Excellence. Founded in 1992, the commission has
worked rwo years toward the goal of establishing quality and
excellence for all students. The commission is focusing on
increasing integration of schools across regions, Teacher
educators were involved in the process, and it is likely tha
final outcomes will have an impact upon teacher education,

Response to Violence

Increased incidences of youth violence has resulted in a
number of legislative actions in Connecticut. Included are
new regulations regarding reporting of violence and restric-
tions regarding carrying firearms. Using metal deteciors and
hiring security officers have been district-level actions.

20
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DELAWARE

Entrance Requirements

Delaware perauts THES to develop their own entrance
requirements.

Requirements for Licensure—Regular

For regular icensure, candidates are required to complete
hoth an approved teacher education program and the P-PST
with scores of 175 on reading and mathematics, and 172 on
writing.  The individual then receives a tive-year standard

certificare which is renewable if the perser- teaches the same

grade for three years or takes six hours ¢« coursework, After
teaching threeyearsin the public schools, the individual may
obtain the Standard Cerrificate with Professional Status.
The requirements for renewal of this credential are the same
as those for renewal of the Initial Standard Certificate.

Requirements for Licensure
Emergency or Shortage-Driven

Anticipating a teacher shortage, Delaware hegan an in-
centive program in 1985 to prepare college-level students,
teachers, and professionals outside the field of education for
teaching in such shortage areas as math, science, physical
science, chemistry, and compurer science, Bachelor degree-
secking students interested in education are given scholar-
ships with decreased pay-back for teaching in Delaware.
Teachers wishing to change from their area of specilty toa

targered area can apply for $10,000 stipends, a leave of

absence, and tuttion waivers to study in one of the identified
areas of need. A program titled “People trom Other Profes-
sions” provides stipends and tuition waivers to professionals
with 15 credit hours of study in their field to take teacher
education courses.  In addition to offering courses at the
college level that fulfill teacher education requirements, the
SBE sponsors Summer Institures.

Applicants are eligible to apply for Delaware’s Limited
Standard Certificare after completing coursework in the
programs described above. As a result of the success of these
continuing programs, Delaware does not offer an emergency
or shortage-driven credential.

Requirements for Licensure—
Alternative Preparation

Delaware does not offer an alternative preparatton pro-
aram for licensure.

Standards Boards

A Professional Standards Council udvises the SBE related
to teacher and administrator hcensure, The board consists of
21 members, including eight teachers or speciulists; two
school administrators; one supe: stendent; one district per-
sonnel officer; two teacher educators from THEs; one school
board member; one parent; one representative from business
and industry; one representative from the office of the gover-
nor; one represenrative from the DPL and two legislators.
The director of the DPI's Professional Standards and Certifi-
cation Team serves as the nonvoting executive secretary of
the group. Inaddition, the deputy superintendent forinstruc-
rion and the assistant superintendent for instruction serve as
nonvoting ex officio members.  Currently, the council is
preparing recommendations for restructuring the initial
licensure and the renewal process.

Minority Teacher Recruitment

The SDE is considering a number of options for increased
minority teacher recruitment, including provisions tor alter-
native preparation for certification. Progransare tobe imple-
mented by the school year 1994.95 for state legislature
acceptance.

Teacher Education Review and Study
The SBE is considering measures to restructure teacher
education to increase collaboration between IHE faculty and
local districts, develop performance-based standards, and
implement a fiest-year teacher induction period.

Response to Violence

Delaware’s House Bill 85, tobe effective July 1, 1994, will
require school persannel to report all acts of violence, regard-
less of cause or surrounding cirucumstances.
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DISTRICT
or COLUMBIA

Entrance Requirements

IHEsdetermuine entrance and exit requirementstoteacher
The District of Columbia reguires
candidates to successfully pass the PRAXIS" T (Pre-Profes-
siomal Skills rest) ind the PRAXIS' 1T (Subject Content
Assessmient.

education programs,

Requirements for Licensure—Regular

Once individuals complete anapproved program and pass
the required teses, they are eligible for an Initial Certificate.
With rwo years of successful teaching, individualsare eligible
for the five-year Professional Certificate, which may be re-
newed with six semester credit hours (graduate-level
coursework or mmservice training).

Requirements for Licensure
Emergency or Shortage-Driven

If no licensed person is available, the DCPS offers a
nonrenewable permit whereby individuals may be hired for
one academic yearonthe recomme adision of aschool officer.
Such individuils must hold a bachelw s degree and be work-
g toward licensure.

Requirements for Licensure—
Alternative Certification

An individual with o bachelor’s degree and appropriate
content coursework in the area tobe taught can participate in
the District of Columbia's Alternative Certification Pro-
gram. The program was first implemented in 1992-93.

These individuals complete an intensive academic pro-
gram in pedagogy prior to teaching and during the school
year, Participants teach with the support of a bulding-level
support team to incide a colloborative teacher, instructional
wipervisor, and the building principal. Upon saristuctory
completion of the programt and required tests, participanes
mity be eligible for the Inital Cerrificate,

Standards Boards

The DCPS Board of Education reguliates reacher educa-
tion policy in the District of Cohmbia. The Board of Educa-
non will give final approvat for the revised teacher licenses on
Seprember 23, 1994,

Minority Teacher Recruitment

No state programs were reported 1 this area.

Teacher Education Review and Study
The deans of the District’s colleges and universities meet
quarterly with school adminiseratorstodiscussrelevant teacher
education issues. Issues include meeting the needs of the
nontraditional students, and focuses onoutcome-hased reacher
education through schoolfuniversity partnerships.

Response to Violence

No state programs were reported in this area.
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FLORIDA

Entrance Requirements

Toheadmitted toa teachereducarion program, applicants
must score in the narional 40ch percentile or above oneither
the SAT (a combined score of 840 or the ACT (a~care of 20
on the enhanced test). Up to 10 percent of an THE's admis-
stons 1o teicher educarion may be individuals who do not
meet these minimum requirements,

All incoming j miors in Florida IHEs are required to pass
the Florida College Level Academic Skills Test.

Requirements for Licensure—Regular

To be eligible for a two-year, nonrenewable Temporary
Certificate, Florida's initial reaching credential, an indi-
vidual must hold a bachelor's degree from an approved teacher
education institurion, be employed, have a 2.5 overall GPA,
and undergo fingerprinting.

Toadvance to the Professional Certiticate, an mdividial
must parricipate in the Professional Orientation Program
within the first two years of employment. This beginning
teacher program, running for one full year, provides asupport
group of experienced personnel and involves documented
competencies,evaluations, performanceactivities, anda portfo-
lio. (Participation is madified for experienced teachers.)
After successful completion of the Professional Orientation
Program, and passage of the Florida College Level Academic
Skills Test, the Florida Professional Education Subject Test,
and the Florida Teachers' Certification Subject Area Test(s),
the individual is eligible for the Five-Year Professional Cer-
tificare. This certificate can he renewed with six setnester
credit hours or 120 inservice rraining credit hours.

Requirements for Licensure—
Emergency or Shortage-Driven

No state programs were reported in this area.

Requirements for Licensure—
Alternative Preparation

No state programs were reported in this area.

Standards Boards

On recommendarion of the State Board of Education, the
governor appoints and the senate confirms the 24-member
Flori.a Education Standards Commission (ESC). The ESC
advises the legislature and the SBE on teacher recruitment,
subject-marter competence, clinical education, governance,
acereditation, and program approval. (The SBE consists of
the elected commissioner of education, the governor, the
attorney general, the insurance commissioner, and other
members of the cabiner.) The composition of the ESC is

stipulated asfollows: 12 teachers (at least one of whom must
be an educator from a private institution and one vocational
educator), one superintendent, one school principal, one
schoal personnel officer, one reacher education inservice
director, four citizens (two of whom must be school board
metnbers), three representativesfrom IHEs (rwo SCDE deans
and one employee of an independent THE), and one commu-
nity college administrator.

The commission revised the Principles of Professional
Conduct ro updare informarion about harassieent, diserimi-
nation, and reporting obligations. The report recommend.
that training in the code of ethics be part of teacher and staff
development.

The Professional Practices Service operates as a judicial
arm of legal authority for those who violate the educational
code of ethics and takes final action on disciplinary charges,
including the revocation of certificates.

Minority Recruitment

A full-time recruiter with the SDE implements programs
to encourage K-12 students to remain inschooland consider
careersineducarion. The Committee on Minority Education
Recruitment sponsors an annual conference focused on mi-
nority recruitment, and the Office of Teacher Recruitment
has compited a“best-pracrices” manual on eftorts inthisarea.
The state also fosters Future Educators of America chibs and
sponsors workshops, conferences, and handbooks for the
Lroups.,

The Chappic James Most Promising Teacher Scholarship
offers college scholarships/loans of up to $4,000 per year forup
to four years to high school students entering teacher educa-
tion programs. By Law, 15 percent of the scholarships go to
minority students. The scholarship/loan is repayable to the
state in the amount of $4,000 for every year of teaching in a
Flornda school.

Teacher Education Review and Study

The Commission on Educarion Reform and Accountabil-
ity, 1 23-member board representing business, parents, educa-
tion, and' government, has been established to guide move-
ment toward Blueprint 2000 (CS-SB 2054 and 1504). The
Blueprint creates a new system of school improvement and
educational accountability, and one of its seven goals focuses
on “ensuring professional teachersand staff.” The work of the
commission and its subcommirtees will likely have an impact
apon Florida's teacher education program.

Response to Violence

No state programs were reported in this area.
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GEORGIA

Entrance Requirements

The state permits [HEs to determine entrimee and exut
requirements: however, public THES conform to entrance
requirements determined by the Board of Regents, Individu-
als must hove an andergraduate GPA of 2.5 and must passthe
Regents' Test. The latter isaskills test of reading and writing
comprehension that all Georgia college stadents must take
betore they may attain junior status.

Requirements for Licensure—Regular

To be eligible tor a Georgia teaching certificate, an indi-
vidual must successtully complete an approved reacher edu-
carion program and successtully score on the Georgia Teacher
Cerrification Test (TCT), awritren exam to assess knowl-
edpe in specific subjects. Inaddition, all teacher education
programs - Georgta require five quarter hours or three
semester hotrs of coursework on the identification and edu-
cation of exceptional children, Meeting these requirements,
an individual is eligible for the Clear Renewable Certificate
atalevet corresponding wirh hisfher degree and special field.
The Clear Renewable Certificate is renewable every five
yearswith 10 quarter hours, six semester hours, or 10 Georgra
staff development units.

Instructors new 1o teaching in Georgia must take the
Teacher Certification Test (TCT) before ar during their first
year of teaching.

Requirements for Licensure—
Emergency or Shortage-Driven

Three types of emergency or shortage-driven credentials
exist i Georgia, Individoals who have an ont-of-state cre-
dential, graduated more than seven years prior to a possible
teaching assignment and kave not tiken any additional
courses, or wish to switch fields must apply for one of these
credentials.

A DProvisional Certificate is issted to an individual with o
bachelor'sdegree, a majorin the field tobe tight, 0 2.0 GPA,
an employing school system's request, and passing score on
the TCT. This individual must affilinte with an approved
teacher education instingtion and complete all licensare
reguirements within three years.

Prohationary credentials are issued to individuals whao
already hold a teaching credential but who are completing
requirements to add a new field to their license. These
individuals are employed in the tield that is being added to
their credential. Emergency Certificates may be issaed to
individuals who have completed ateacher preparation pro-
gram bat who either have not taken coursework or practiced
recently.

Requirements for Licensure—
Alternative Prepatation

Avof July 1, 1993, SCDEs are required to provide compe-
tency-based alrernative programs for reacher preparation.
The Professional Standards Commussion (PSCY allows awide
range of flexibility in these programs,

Standards Boards

The charge tothe Pubilic Schools Commission (PSC) isto
create andimplement standards and procedurestor preparing
and credentialing educitional personnel and for revoking
licenses. Tes mandate includes, but is not limited to, oversee-
ingalternative preparation for licensure and requirement sfor
cooperating teachers. The commission has 18 members ap-
pointed by rthe governor, The breakdown of the membership
is as follows: nine classtoom teachers (including at least two
representing teachers from grades K-35, two from grades 6-8,
and twa trom grides 9-12); rwo school admimistrators; two
faculty members from stare or regionally approved SCDE-
two members from local boards of education; and three
representatives of business or the private sector. Only one of
the reachers may represent private schools, Members serve
three-year terms.

Minority Teacher Recruitment

The SDE sponsors an annual minority recruitment work-
shop for public school personnet on how te recruit minority
students into teachimg. Five THES in the state share a grant
from the Ford Foundation 1o wentify and recruit minority
high school students into reaching.

Teacher Education Review and Study

The Public Schools Commission, Board of Regents, and
IHEs adopted a plan to address teacher education reform.
Ettorts have included increased cotlaboration between IHEs
and local districts, establishment of professional develop-
ment schools, and changes in teacher education programs.
Licensare and programapproval are moving from prescriptive
standards to performanice standards.

Response to Violence

The SBE and legislature have established o joint study
commission o examine ways of confronting violence in the
schools, Funds were appropriated for purchasing equipment
and estublishing prevention programs. Districts conducted
workshaps for conflict resolution and purchased such equip-
ment as metal detectors, walkie tolkies, and classroom tele-
phones.
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HAWAII

Entrance Requirements

Thestate permits IHES toset theirown entrance and exit
requarentents,

Requirements for Licensure—Regular

With successtul completion of a state-approved teacher
education progriam and passing scores on the PRAXIS -
sessments, an individualiseligible tor the Iniegal Basic Certfi-
cate (hasedupon anundergraduate program Y or Ineial Profes-
sional Certificate (hased apon agraduate oradvanced teacher
cducation progrim). However, ateaching certificate s only
isstied upon employment with the SDE. Passing scores for the
PRAXIS assessments are: communications skills, 651: gen-
cral knowledge, 647 and professional knowledge, 648, The
PRANXIS' Content Area Asessment foran individual's teach-
ing major also is requured.

After completion of twa years of successful teaching, an
indtvidual qualifies for either the Basic or Protessional Cer-
rificate which is valid for the period of employment and for
five years atter resigition or termination.

Requirements for Licensure—
Emergency or Shortage-Driven

When no credentialed teachers are available for a posi-
tion, Hawaii's single school system can hive individuals who
hold a hachelor's degree under tempaorary teaching appoint-
ments. These appontments last only for one year and mdi-
viduals camn no credit toward tenuare,

The RISE Program (Respecialization In Special Educa-
tton) isdesigned o alleviate state teacher shortages in special
education, The progrim isavailable tolicensed teachers who
want toadd aspecial education endorsement to their teach-
mg credentials. Begun as apilot project in 1990, RISE allews
teachers to teach and carn tenure while completing work in
special education. The program is administered by the SDE
in consultation with THE-s.

Requirements for Licensure—
Alternative Programs

Hawair has designed three alternatve teacher training
programs to alleviate teichershortages. RISE{Respecialization
i Special Education) s a0 one-year, on-the-job program
availithle to inservice, licensed teachers who wish o add a
special education endorsement to their teaching credential.
ABC-SE (Alternate Bacie Certification in Special Eduea-
tion) 1~ a progriom available to individuals with bachelor's
degreeswhoare teaching special education undera temporary
teaching appointment. After a two-year on-the-job training

Aruitoxt provided by Eic:

period, these teachers may qualify for the natial baste certiti-
cate with the swubmittal of passing PRAXIS™ seores,

The special mah/icience certification option is designed
for graduates with liberal aris degrees in nuthematics or
science. Upon completion of the program and PRAXIS',
these individuals may quality for the Ininal Basie Certificate.
All programs are administered by the SDE in consultation

with [HE-.

Standards Boards

The t-member Teacher Stundards Advisory Boand
(TSABRYwus established n 1992 and isrespensible forrecom-
mending policies and regulations governme the tcensing of
teachers tothe SBE. Seven members are insercice classroom
teachers remainmg members include principals from the
clementary, middlefintermediate and secondary levels and
one higher education official.

Minority Teacher Recruitment

Universities and the state are actively recruiting minoert-
ties (which m Hawaii inclade Hawians, Samoans, and
Filipinos). Thivinvolves work with Future Teachers Clubsin
high schools and connselingtor minority students.ar the HHE,
An affirmative action coordinator m the SDE assists foreign-
trined teachers in meeting state requitements.

Teacher Education Review and Study

Recent legishtion requires the University of Hawaii to
study the impact of teacher education programs on teacher
candidates in terms of their competence snd pertormuance and
to C()n\ld‘:r(\lllf(\l\]t'\'l\.lek] tCllCllk‘l‘ t'klll(llti()n.

Response to Violence

Thestate superintendent has allocated resources for school
distriers identified with high levels of violence. Resources
have been used for increased security and staftf development,

The University of Hawait's College of Education has for
several years sponsored i Mediation in the Schools program
which trains students as mediators to reduce incidents ot
anger and violence among students.
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Entrance Requirements

Idaho does not mandare SCHE eniranee requirements,
However,all THES requore passingg scores on the NTE 0 GPA
of 2.6, and successtul complerion of 30 credit hours ofimder-
graduate study. Some THES also require passing hoth amath
and awrinmg exanination,

Requirements for Licensure—Regular

Idaho awards two teachimg credentials, bathy valid tor tive
years. The Standard Ceriticare requires an THE recommen-
danton, gradistton from anapproved reacher edwe on pro-
gran, and passing scores on the NTE exam (632 m commu-
nication skills, 646 m general knowledge, and 648 in profes-

stonal knowledge), The Advanced Certificate holds alt of
these requuirenients, plus a naster's degree and three years of

teaching. Each credentiabmay be renewed with six semester
hours of aedin, three of which may be approved district

mservice eredit.
Requirements for Licensure—

Emergency or Shortage-Driven

When o district cannot find o qualified, credentialed
teacher fora position, it may ask the state to fssue a Letter of

Authorization to an individual with o bachelor's degree. If

that individuat already hos started work v aeacher edinea

tion progrant, the district can request amulti-year Letrer of

Authorization as long as the individudd sabmits @ plan 1o
complere the program withm three years, If those weaching
under the Letrer of Authorization have not began courses in
ateacher education program, they must complete nine semes-
ter hours of such conrsesto be eligible for che authorzacon for

dsecond year.

Requirements for Licensure—
Alternative Preparation

To patticipate m the Secondary Fiekl-Centered Teacher
Trauning Program, an individual must hold a0 bachelor's
Jegree with a 2.5 undergraduare GPA with o magor in the
endorsement arca, and five years must have passed since the
hachelor's degree was received. The individuals meer the
sime standards as for the Standard Secondary Certiticate. In
the first year of the program, the candidate muse take nie
semester hours of pedagogy and methods, pass the NTE tests
regarding communication <killsind genceral knowledge, and
apply fora Teacher Trainee Cerrificate. A consortium con-
sisting of amentor teacher and one representative cach from
tne school diserict, the SDE, and the participating THE is

formed for cach condidate. The conson mm guides mdividi-
alsand determmeswhat kind aof courses they must take in the
nextsummer. The mentor teacher workswith the candidate
thefirstyearand possibly thesecond year. Priorto completing
the second year of the internship, candidares must pass the
NTE professional knowledge test, and between 26 and 30
semester hones 1o be ehgible for the Stndard Secondary
Teachimg Certificate.

The Consaltant Specialist Certificatre isavailable tothose
with 1 specrahized backgronnd who have not had tormal
tencher training but are uniguely gnalitied in specific sabject
matter, These individhals may teach foronly specified pertods
N part-time hasis,

Standards Boards

The Professional Standards Commisston (I'SCY advises
the SBE on such matters velated to teacher education ond
certification asthe revocation and reinstirement of teaching
heenses and the administriaiion of progeam approval. Ap-
pointed by the SBE, the 18-member group continnes to
examine teacher testing issues. Teabo nnist report to the SBE
oncritical teaching shortage areas.

Minority Teacher Recruitment

No state programs were reported m this area,

Teacher Education Review and Study

During winter 1994, o working group composed of Profes-
sional Standards Commission members, THE education and
arts and saences faculty, school trustees, and the state
certification officer drafeedinset ofheginning teacher compe-
tencies, These working draft comperencieswillundergostate-
wide review and discussion during spring 1994 and the
academic year 199495, The ~tatus of furure implementation
will follow this review and madification process, THEs are
anticipating program approval and certification (o coinvide
with the conceptand process of performance and comperen-
cles,

Response to Violence

In 1993, the ldaho Legislature passed the Concealed
Firearmsand Other Deadly or Dangerons Weaponson School
Grounds Bill. This bill, urged by the SDE, made it a misde-
meanor to have concealed weapons on schoal grounds, wid-
ened the scope for search and scizure activity, and clurified
expubsion action. Districts are implementing the law,

26
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Entrance Requirements

IHE~ follow a set of written procedures for admitting
students to teacher preparation programs. Candidates must
s evaluated when they enter the IHE, when they enter the
“¢DE, when they enter the student teaching program, and
hetore they are recommended tor initial licensure. (Criteria
ateach point must be more rigorous than at the preceding one.)

Requirements for Licensure—Regular

The state isstes several types of teaching credentials,
including the Standard Elementary (forkindergarten through
grade nine), Early Childhood (for birch through grade three),
Standard High School (for grades six through 12), Standard
Special (forkindergarten through grade 12 inmusic, phy~ical
education, etc.), and several special education licenses, To
receive a teaching credential, students must simultaneously
pass all four components of the basic skills test (reading,
mathematics, grammar, and writing) administered through
the linois Certification Testing System. All standard cre-
dentials (except for administrative credentials) are vahd for
four years and are renewed through annual registration with
avegional superintendent.

Requirements for Licensure—
Emergency or Shortage-Driven

Hlinoisisstesa Substirure Certificate when nocredentialed
teacherisavailible. Anindividual may apply for a Substitute
Ceruficate it .rough the regionalsuperintendent. Those hold-
ing this credential may reach in place of a teacher under
contract in any one school district only up o 90 days.

A Provisional Certificate 1 issued to individuals to teach
i a position for which they hold a valid comparable certifi-
cate 1 another state. Academic and professional courses
must be comparable with requirements for regular icensure.

Requirements for Licensure—
Alternative Preparation

The Resident Teaching Certificate permits individuals
who are enrolled in a teacher education program and have
passed the [Hinois Certification Testing System to serve a
teaching residency under the supervision of a cooperating
teacher. Under the Resident Teaching Certificate. individu-
als serve as salaried teachers and accumulate years toward
retirement while the cooperating teacher continues to hald
full responsibility for the clasroom. With the succestul

completion of hoth the teacher education program and the
teaching experience, individuals are eligible for regular
licensure. Currently, the first group of teachersis complering
this program.

Teachers for Chicago is an alternarive program begun in
1992.93. Through cooperative efforts of the Chicago Public
Schools and the Chicago area schools, mentor teachers work
with interns ro provide coverage for clases. An intemn
participates in a summer program prior to entering the class-
room and within the internship period—two school yearsand
three summers—completes a master’s degree.

Anotheralternative program, the [llinois Teachers Corps.
was created by 1993 legislation. IHEs and LEAs are encour-
aged todevelop cooperative, nontraditional teacher prepara-
tion programs forapproval by the Teacher Certification Board.

Standards Boards

Appomnted by the SBE, the 19-member Illinois Teacher
Certification Board (ITCB) advisesthe SBE on standard and
SCDE program approval. The membersinclude 10 teachers,
five IHE representatives, one regional superintendent of
schools (representing on or more counties), and three public
scheol administrators,

Members generally are nominated by their respective
professional organizations. The I'TCB continues to discuss
alternate routes including nontraditional programs for indi-
viduals seeking alternatives to formal coursework. In addi-
tion, the group is looking at policies for special educarion
inclusion, minority teacher recruitment, and review of clini-
cal standards gundelines,

" Minority Teacher Recruitment

The SBE and the ITCB established o requirement that
each district must have a plan to increase the number of
minority teachers and staff members. The SDE has produced
materials to help districts recruit minority candidates. Each
IHE is required to establish a written recruitment plan detail-
ing efforts toattract students from diverse racial, cultural, and
economic backgrounds to teacher education programs. The
SBE reviews the plans and efforts ta implement them.

The Golden Apple Scholarship Program, previously a
Chicago-only program, is now open tothe entire state. This
program, which encourages minority students to enter the
teaching profession, is supported by the Illinois Board of
Higher Education.

A scholarship savailable for undergraduate minovities in
teacher education and another scholarship is available ro
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women and minoriries entering graduate programs in educa-
tional administration,

The Minority Schotarship is open to African American,
Hispanic, Native American, and Asian American students;
30 percent of the scholarships are earmarked for men. The
scholarships pay an annual maximum of $3,000 for tition,
fees, room, and board. Scholarship recipients must agree to
teach for at least two years at a public or private K-12 school
inllinoisat whichatleast 60 percent of the enrolled students
are minorities. [fa scholarship recipient fails to fulfill his or
her teaching obligation, the program provides for prorated
repayment of scholarship assiscance over a 10-year period,
with interest.

The ITCB reviews minority teacher recruitment and re-
tention data on ayearly basis and makes recommendations to

the SBE.

Teacher Education Review and Study

The SBE surveyed HHEs for information on efforts to
restructure teacher education and examined ventures and
initiatives thar have affected teaching in the 1980s. Results
of this study were presented ro rhe SBE in January 1994,
Recommendarions for enhancing teacher education will be
based on the study.

Response to Violence

No state programs were reported in this aren. Local dis-
tricts have responded with stricter measures for punishment
and expanded use of security guards and metal detectors.
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INDIANA

Entrance Requirements

To enter « teacher education program. individuals must
have 2 2.5 GPA on prior undergraduate courses.

Requirements for Licensure—Regular

Atter complering an approved program and passing the
required NTE core battery andspecialty exams,applicants are
eligible for a Standard License. The Indiana Professional
Standards Board is now reviewing cutoft scores for passing the
NTE. (Current requiired scores are 65 3 oncommunication skills,
647 on general knowledee, and 646 on protessional knowledge.)
Subject exam ~cores vary. [fan applicant haspassed all but one
of the qualifying tests, he or she iseligible for Limited License
(see below). The Standard License is valid for five years. To
renew it, teachers must earn six hours of erediteitherin their
subject area or in professional education courses.

Teachers in their first year of employment participate in
the Beginning Teacher Internship Program. A teacher must
succestully complete thisintemshipwithin thefirst twvoyears of
employment to continue holding a regular teaching job in
Indrana. The state provides $1,000 remediation fellowships
for those whodo notshow minimal competence the first year.

A Drotessional License, vahd for 10 years, is an optional
credential avaitable to experenced teachers. Toearn i, five
years of teaching experience and an appropriage master's
Jdegree are required. The master’s programmust include study
inthe professionaland specialty areas. After the tirst 10 years,
the Professional License must be renewed every five years.
Each renewal requires six semester hours of credic or 90
cerrification renewal units (CRUs—15 CRUs= [ credithour.)

Requirements for Licensure
Emergency or Shortage-Driven

When i employing school district his veritied an emer-
vency need for teachers in specialty areas including math,
science. or specidl educanion, the district may request thar the
SDE issue a Limited License. To be eligible tor this credential.
individuals must hold a bachelor's degree with aminimum of 15
semester hours inan appropriate subject. The credential can be
renewed each year if the holder earns six semester hours inan
approved teacher education program roward regular licensure.

A Limited License also is provided ona one-year, nonre-
newitble basis toan individual who meetsall requirements for
the Standard License except that hefshe tailed one of the
required tests. Within one year, the individual must passthe
test and will, ar that time, receive the Stundard License.

Requirements for Licensure—
Alternative Preparation

No state programs were reported in this area.

Aruitoxt provided by Eic:
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Standards Boards

Established July 1, 1992, the autonomous Indiana Profes-
sional Standards Board hasresponsibility for teacher licensure,
license revocation, teacher testing, and program approval.
The new hoard developeditamission statement and isexplor-
ing staft development with the idea of designing a compre-
hensive teacher support system from preservice to career
closure. The board consises of 16 members—nine teachers,
three teacher educators, one building administrator, one
local superintendent, one parent, and the superintendent of
public instruction. Members are selected by the governor.

Minority Teacher Recruitment

The state-funded Minority and Special Education Ser-
vices Scholarship is administered by the State Student Assis-
tance Commission of Indiana. Students receive a renewable
$1.000 scholarship/loan for reacher education. Tobe eligible,
applicants must have a 2.5 GPA and be a resident of Indiana.
Recipients who teach for three of the five years following
their graduation are not required to repay the loans,

Project SET (Student Exploratory Teaching) isrun by rhe
SDE's Division of Educational Equity. This program is work-
ing to revive teacher clubs inthe high schools. Although the
program is not specifically targeted to minorities, the pro-
gram~are situated in school corporations (districes) with high
minority populations.

Teacher Education Review and Study

The SDE, incooperationwith an endowment, established
a program for reacher education review in 1992, Among
factorsstill under consideration are plans to increase collibo-
ration between institutions of higher education and the
public schools in preparing teachers tosupportschool restruc-
ruring: plans to involve artsand sciences faculty, pedagogical
experts and school, district personnel to continue first-year
teacher kill-building; and plans to provide funding to sup-
port components of a comprehensive teacher education and
school renewal program.

Response to Violence

In 1993, the Indiana Department of Education appointed
acommirtee toexamine school violence. Qurcomes from this
School Vielence Prevention Comnuttee which wis com-
posed of school personnel, law enforcement personnel, and
citizens include s videc project and brochure related to gangs
and their operations. The commitree aluo recommended that
measures to counsel gang members be enacted by legislation.
Laws currently under consideration provide technicat assis-
tance, trainmg and statf development presentarions, and
workshops on contlicr mediation o local districts,
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IOWA

Entrance Requirements

Tow callows THEs o set entrance and exit requirements.

Requirements for Licensure—Regular

lowa offers three teacher licenses. Candidates who have
completed an approved programandabachelor'sdegree from
aregionally accredited THE are eligible for the Provisional
License. Thishicenseis validfor ewo years. After completing
two years of succestul reaching an individual is eligible for
the Educational License. This license is valid for five years
and is renewable with eight renewal units comprised of
reachingexperience, work toward new endorsements, planned
eraduare work, and approved seaff development). A person
holding the Educational License who has five years of teach-
ing experience and a master's degree in asabject or reaching
area s eligible for the Professional License. This credential
may be renewed with six renewal unies every five years.

lowais a participant in the MINKS Agreement (Missouri,
lowa, Nebraski, Kansas, and Seuth Dakota) which allows the
fssttance of a two-year, regional exchange license for class-
room teachers, Toreceive this license, applicants must com-
plete a state-approved teacher education program and muse
hold o valid, regular licenwe in the state in which they
complered a teacher educationprogram This nonrenewable
license i~ limitod to the areas and levels tor which it was
earned. [n Towa, this MINKS igreement applies to the Provi-
sional, Educational, and Professional Licenses. Graduates
tfrom other stares may have deficiencies to remediate before
they may receive the next levelof credential (i.e., the Educa-
tronal or Professional License in lowa). The MINKS agree-
mMene is not a reciprociry agreement, nor does it establish a
permanent, reciprocal license.

Broadening the MINKS concept, Towiis considering steps
to permit oni-of-srate individuals wich an exchange license
earned via an approved reacher education program to be
cligible for lowa licenwre. The Board of Educational Examin-
ers (BOEE) has adopted o rule amendment allowing tavor-
able-person status to individuals gradvating from NCATE-
accredited THE.

lowa Code 272.20 permirs the BOEE “to deem national
hoard [National Board for Professional Teaching Standards)
certificare holders as mecting the requitements for lowa
teachers’ icenses or endorement.” When the BOEE finds
thar these national standards meet or exceed Towa require-
ments, those holdmgnational certification cangan licensure
in lowa.

Requirements for Licensure—
Emergency or Shortage-Driven

[owadoes not offer emergency licenses. A two-year Con-
ditional License may be requested by a distric: if lcensed
teachers are needed to teach in fields in which they are not
endorsed. With this license, individuals may teach oug of field
while completing course requirements tor the endorsement.

Requirements for Licensure—
Alternative Preparation

The BOEE hasproposed analternative program tobe admin-
istered jointly by participating IHEs and districts. This pro-
posal, now in revision, will be circulated among interested
parties before a formal proposal s filed.

Standards Boards

The autonomous BOEE, created in 1989, handles matters
of licensure and professional practice although it does not
have program approval authoriry. The board consists of 11
members, including five reachers, four administrator,, and
two public members. One of the public members is the SDE
director (or that person'sdesignee) who chairs the group. The
group isappointed by the governorand confirmed by the state
senate. Inaddition to considering professional practice cases,
the board has developed proposals for alternative preparation
for licensure and o support system for beginning reachers.
Recently, the board requested proposals for alterations to the
licensure system. Regional licensure forums were held for
puhlic views on desired changes in reacher education and
licensure.

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

The SDE. higher education, and the BOEE .are currently
Jdetermining the proficiencies which prospective teachers
need toknow anddemonstrate when completing an approved
lowa teacher education program. The seudy committee of this
TWwo-year project is continuing its work.

Response to Violence

A~ aresponse to current trends towards violenr hehavior,
weverad changes m juvenile juserce language were constdered
for initintives in the state legislature. One recommendation
1 to place youths who display such behavior m residential
facilitities with programs simikar to bootcamps,
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KANSAS

Entrance Requirements

Kansas s considering a totat reform package that includes
changing to an outcomes-based teacher education program.
Currently, the state does not stipulate entrance or exit re-
quirements for teacher education programs. However, all
Regents institutions requirea minimum 2.75 GPA for candi-
Jates for juntor-year admission to a teacher education pro-
gram. Passing P-PST scores also are required (see below).

Requirements for Licensure—Regular
To receive the Kansas Initial License, a candidate must:

B have a 2.5 overall GPA on undergraduare work;

® complere astare-approved program m the subject or field of
endorsement;

B artunascoreof 642 onthe NTE professional knowledge rese;
and

B carn the following scores on the P-PST: 168 1in reading. 163
inmathematics, and 1 70mwniting, Afrer July 1, 1995, passing
scores will be 173 for reading, 174 for machemarics, and 172
for writing.

The initial license is valid for three years and can be
renewed foreithera three-yearorfive-yearcredential. Teach-
ers must teach for two years to be eligible for the five-year
license.

Requirementsforrenewal of the Five-Year License depend
upon the degree held by the candidate. Individuals with a
bachelor's degree can renew with eight upper-division cred-
its. Individuabs withamaster'sdegree may renew the tive-year
credential with 120 in-service points, six upper-division
credits, orany equivalent combination of the two. Indevidu-
als with a master’s degree are eligible to renew rhe Five-Year
License twice on the hasis of their teaching experience
provide I they have taught three yearsunder their most recent
certificate.

Kansas is a member of the MINKS agreement (Misscuri,
lowa, Nebraska, Kinsas and South Dakora) which allows the
iwtance of a two-year exchange credential for chsaroom
eachers. Applicants mustcomplete astate-approved teacher
education program and must holda valid regular credential in
the state m which they completed a teacher education pro-
gram. This credenrial is renewable only if the reacher meets
requirements for the Standard Kansas Certificate.

Aruitoxt provided by Eic:

Requirements for Licensure—
Emergency or Shortage Driven

Kansas does not offer an emergency or shorrage-driven
license. Districts can provide emergency substitute status to
individuals with a baccalaureate degree for no longer than 30
days out of one semester.

Requirements for Licensur:—
Alternative Programs

Na state programs were reported in this area.

Standards Boards

The SBE appuints the Teaching and School Administra-
tion Professional Standards Advisory Board to conduct re-
views of teacher education and credentialing. The TSAPSAB
has 21 members who advise the SBE. These members must
include the following: 1Q teachers (including one each from
vocational education, special education, and a non-public
school); three principals (one each from elementary, middle,
and secondary schoal); four administrators (one superinten-
dent and one administrator trom vocational education, spe-
cial education, and a non-public school); one public THE
representative; one private IHE representative; one PTA
member; and one local school board member.

Public and private IHE representatives have voting righes
on the TSAPSAB, but the PTA member and the local school
hoard representative do not. The board is now considering
the development of a teacher education retorm package to
correspond with the performance-based education within the
schoolsystem. Subcommitteestor thisendeavorare expecied
to be developed in aurumn 1993.

Minority Teacher Recruitment

The SDE assists LEAs in establishing chapters of the
Future Educators of America club. Some of these chaprers
will focus on recruiting minority students into the profession.
Legislation to amend the Kansas Teacher Scholarship Pro-
gram, which offers $5,000 per year to teacher candidates in
Regents IHEs, passed in 1991, This proposal requires that
minority teacher candidates receive “all due consideration™
when they apply for scholarships. However, this legislation
does not set asideany amount or percenrage of the scholarship
montes for minonty teacher candidates, nor does ir require
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Kansas

that such candidates receive any special consideration. Such
scholarships are distributed on the hasis of ACT scores, high
school GIA | and class rank to individuals who will teach in
disciplinesdetermined by the SBE as "hard -to-fill." Individu-
als receiving such awards must teach in Kansas schools one
year for each year of award they receive.

Teacher Education Review and Study

The Regulations Committee, astanding committee of the
Teachingand School Administration Professional Standiards
Advisory Board, is charged by the Kansas SBE with the task
of redesigning K-12 education and weacher preparation pro-
grams. The committee membership includes aschool districe
superintendent, elementary teacher, secondary teacher, one

dean from a public IHE and one from a private IHE, aspecial
education teacher, o vocational educator, representative of
special education administration. a building principal, and
the SBE director. Focus teams are considering K- 12 aceredi-
ration, performance outcomes, increased collaboration he-
rween [HEs and local schools, teacher ticensure changes, and
professional development programs.

Response to Violence

Kansashasnocurrent legislation cegarding violence. School
districts are considering local solutions to the increased
incidents or violence.
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Entrance Requirements

Kentucky spectfies bath entrance and exit requirements
torteacher candidates. Toenrerateacher education program,
candidates must:

B ~coreatleast 19onthe ACT, 21T ontheenhanced ACT, oran
equivalent ot 12.5 on each of the wubrests of the Comprehen-
sive Testof Basie Skiils (the stare does notac cept SAT scores);

B have a 23 GPA on andereraduate work; and
W be mterviewed.

An admissions commuttee at each SCDE judges candi-
Jdares on the tollowing criteria;

B Lalls o wnten and oral commmucacon, reading, writing,
and nvth computation;

record i preprofessional courses;
commiiment toprotession;
homan relations skalls:

letrers of recommendarion:

abhity o work with children of diverse backgrounds and
abihicies; and

B orher cnterta mdicating potencial tor becommg sucvesstul

professional educator.

To exit a program, candidates muse attain the followimg
minimum scores on the core battery of the NTE: communi-
cationskills, 646; general knowledge: 644, professional knowl -
edge: 644, They alsomust take an exaim in their specialty area.

Kenrucky is in the process of changing entrance require-

ments. In 1994, PRAXIS I will replace the NTE.

Requirements for Licensure—Regular

Afterapplicantscomplete an approved program and meet
the above reguirements, they receive astatement of eligibiticy
rhat is valid for tour years. On confirmation of employment,
they receive aone-year Provisional Cerrificate. During their
first year of teaching, they enroll in a one-year Kentucky
Teacher Internship Program. I they successtully complete
their rernship, the Provisional Certificate is extended for
four years. After that, rhe credential may be renewed every
five years. For the first fiveeyear renewal, individuals muse
complete 15 semester hours of graduate eredit. For thesecond
five-year renewal, they must complete o master’s degree ora
nondegree, planned titth-year program. Eachsubsequent five-
year renewsl requires three years of teaching or six additional
semester hours of graduate credu.

RIC
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To cari the more advanced Standard Teaching Certifi-
care, teachers must complere a master’s degree ora fifth-year
program  that includes 12 semester hours of professional
educarion designed for a particular grade teveland 12 semes-
ter hours to strengrhen their subject-area knowledge.

Up 1o five days per year are available for professional
developmentwithin locabschools, and tunds are provided for
teacherstatt development through localsystems, consortiaof
schoals, or regional service centers, These professional devel -
apment activities often are delivered by teacher education
faculty.

PLns are underway to develop a performance-driven
licensure system. General outcomesare in the draft stage and
subject-area ontcomes for math and science study will be
determined next. The committee working onreacher educa-
tion outcomes, under the auspices of the Educational Profes-
sional Srandards Board, has a deadline of June 1996.

Requirements for Licensure
Emergency or Shortage-Driven

When ne licensed teacher is available, a district may
reguest that an Emergency Certificate be issued to an indi-
vidual with a bachelor’s degree and a mmimum GPA of 2.5.
To teach under this credential for i second year, individuals
must complete six credit hours toward a credential {or more
if they are working in special education).

Requirements for Licensure—
Alternative Preparation

One ormore districts and an IHE may offeran alrernative
program, (When a districtwishes to creare s program, itmust
contactim IHE however, it the IHE refusesto participate, the
district can implement the program alone.)  Afrer the pro-
posal is approved by the Educational Professional Standards
Board (EPSB), the district must appoint a four-member
professional support team chaired by the schoal principal.
The team includes an experienced teacher, an THE faculty
member, andan instructional supervisor. Each team member
must complere training prescribed by the EPSB and pas a
final examination. Toenter the program, teacher candidates
must pass i district sereening process. They also must hold a
hachelor'sdegree witha 2.5 overall G A and either a 30-hour
major in, or five years experience related to, the subject they
will teach toenrer the program. These mdividualsholdiaone-
year Provisional Certiticate.
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Kentucky

Allalternative programs must have three phases:

& Capdidates muse first complete a full-time senmunarand
practicum of approxmuately cight weeks before they may
teach. The seminar and practicum inust iclude bue are not
lunited to an meroduction to basic teachimg skills through a
supervised ieaching experience and an orientation ro the
policies, organizanon, and currtculum of the disericr.

B [nthe second phase, candidates spend one-half ot their time
teachingundersupervision. They are visicedand critiqued by
the professionatsupport team at the end of the fifth, 10th, and
18th weeks. Candidares spend the other halt of their nme
Jdurmg this phase receving formal instruction.

M [nthe thirdand final phase, a candidate musespend 13 weeks
n full-ume, supervised teachmg. Instrucoon contimues
during this ome, and the candidate is ertiqued ar feast one
cach month. Individuals m the alternative programs must
passthe required NTE exams torenew the Provisional Certifi-
cate. They then eneer the Kentucky Teacher Internship
Program and complete the mduction year.

Standards Boards

The EPSB «ets requirements for teacher certification/
licensure and for the evaluation of teacher education pro-
grams. The EPSB maintains data on employment trends and
submits reports on these to the governor and the Legislative
Research Commission. Thirteen of the 15 members are
appointed by the governor: eight teachers (representing el-
ementary, junior high, senior high, special education, and
secondary vocational classrooms): two schooladministrators
(one of whom must be a principal); one representative of a
local board of education; rwo deans of SCDEs; the chief state
schoul officer (ex officio): and the executive director of the
Council on Higher Education (ex officio).

Most recently, the EPSB reviewed the overall teacher
licensure structure, considered certification for reachers of
severely and protfoundly handicapped students, promulgated
rules for alternative certification, and established procedures
for developing performance outcomes for teacher education.

Minority Teacher Recruitment
HB 940 states that; "The [EPSB] board shall study the

problem of the declining pool of minority reachers in the
Commonwealth and submit recommendations for increasing
the number of minority teachers to the 1992 regular session
of the General Assembly.” To thisend, in 1992, the legisla-
ture appropriated $400,000 to assistin minority recruitment
procedures. Activities include:

B providing scholarships for minoriey students;
B hinnga coordinator of recruitiment practices at the SDE; and

B funding workshops arseveraluniversities toencourage junior

college students to consider teaching.

Teacher Education Review and Study

The governor's office formed a task force to examine
education restructuring. Representativesof the SDE, EPSB,
IHEs, and local districts collaborated on the task torce and
made the recommendations that legislation: establish clini-
cal training sites with THE and local districe collaboration;
enable EPSB to establish assessment centers for teacher
evaluation; focus on outcomes-hased standards for program
approval; change assessment procedures to include portfolio
assessment; mandate that THE faculty collaborate with local
school systems; and align content of teacher education pra-
grams with K-12 curriculum used in local districts,

The SBE considers that the Kentucky Internship (KTIP)
and all program standards remaina priority, but will be revised
to meet the knowledge and performance standards to be
adopred by the EPSB. The first set of expected outcomes/
standards, *New Standards for Kentucky Teachers,™ are gen-
eral and must be o part of all teachers” knowledge and
performance. The board's four other committeesare working
on specific standards for other commirttees for math, social
studies, science, and special education. The EPSB also is
considering new performance knowledge standards for prin-
cipal, supervisor, superintendent licensure, assessment, and
internships.

Response to Violence

The legistarure has passed a bill to strengthes faws against
s I s 2
bringing weapons on schoaol grounds.
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LOUISIANA

Entrance Requirements

State requirements for entrance into teacher education
programs include scores on the NTE of at least 644 on general
knowledge and 645 on communicarion skillsand a 2.2 under-
graduwiate GPA. Each year, 10 percent of teacher education
students entering o« SCDE may be admirtted without meeting
the testing requirements; however, they will need o meet
these requirements for licensure.

Requirements for Licensure—Regular

In 1991, Louisiana suspended the evaluation-linked
credentialing system implemented in 1990 and returned o
the A, B, and C certificates. To receive the Type C Certi-
ficate, an individual must successfully complete o reacher
education program, carn a score of at least 645 on the
professional knowledge component of the NTE, and earn
passing scores on the area of specialty. A Type C Certificate,
valid for three years, can be upgraded toa Type B Certiticate
by teaching rhree years in the area of certification. This
certificate is val:d for lite ifan individual teachesar leastone
semester every five years or takes six semieater hours of college
credit. A Type C Carriticare can be renewed ar the request of
the school system or with six semester hours of college credit.

Type BCertificates can be upgraded to Type A certificates
after teaching in the area of cerrtification for five vears and
earning a master's degree.

Requirements for Licensure—
Emergency or Shortage-Driven

An individual holding a bachelor's degree with an overall
GPA of 2.5 may be admitted to the Posthaccalaureate Alter-
native Certification Program, an alternative program tor
licensureinK-12 and special education. AlHHEsare required
tooffer the program in some torm. The individual’s cranscript
is evaluated by the participating IHE, and the IHE prescribes
cotrses to remediate the person's educational deficiencies.
Districts may employ these individuals only if there is no
licensed teacher available. Once they have completed the
program and passed the required NTE examinations, they are
ehgible for certification. Posthaccalaureate scholarshipsof up
to $4,000 over a two-year period for individuals in this
alternate route are available from the state. These scholar-
ships may be repaid through reaching.

Temporary Certificates may he issued t the request of a
non-public school for individuals who are not licensed to
teach in an area. This includeslicensed individuals reaching
ot of their field as well as individuals participating in the
Post-Baccalaureate Alteenative Certification Program. The

Aruitoxt provided by Eic:

credential is isstied onan annual basis and may be renewed
with six semester hours of college credit. Public school
systems may make temporary teaching assignments on a
yearly basis rather than ask the SDE o issue Temporary
Certificates. Local systems must adhere to the same regula-
tions and criverinused by the SDE in issuing such credentials,
with the tollowmg exception: People hired ro teach who do
nat hold a regalar Louisiana reaching credential must artain
the appropriate scores on the NTEand be eligible for admis-
sion to an approved Louisiana teacher education program.

Requirements for Licensure—
Alternative Preparation

No state programs were reported in this area.

Standards Boards

The Advisory Comnusston on Teacher Education ind
Certification advises ithe Board of Elementary and Secondary
Educationonteacher educationand credentialing. The mem-
bers include representatives from teacher groups, universi-
ties, and school districrs; and the director of the Louisiana
Certitication Bureau (an ex officio member).

Minority Teacher Recruitment

A commission formed in 1990 to study ail aspects of
teacher shortages, parricularly shortages among minorities.
Findings and recommendations were submitted but no formal
action was raken hecause of financial limitations,

The state-funded Education Majors Scholarship Program
continues to provide $1,000 per semester for up to eight
semesters for individuals in teacher education programs.
Recipients must pay back the scholarship by teaching in
Louisiana for four years. Legislatior: passed in 1990 regutires
thar special minority reczuitment efforts be made for this
program.

Teacher Education Review and Study

No state programs were reported 1 this area.

Response to Violence

No state programs were reported in this area.

_%_ 35




Q

ERIC

Aruitoxt provided by Eic:

MAINE

Entrance Requirements

Standards for entrance into teacher education programs
are established k- the [HEs.

Requirements for Licensure—Regular
Candidates for a teaching credential must:

B core ammimum of 656 on communicarive skills, 648 on
professional knowledge, and 649 on general knowledge subtests
of the NTE;

B complete an approved program or submie cheir transerspe o
the hicensing office for analvsis; and

B complete at feast one course on mainstreaming exceptional
children.

Upon meeting these requirements, individuals become
holders of the Provisional Certificate and enter a two-year
induction system.

The induction system is implemented at the local school
district level. Participants develop an action plan and work
towards improving skillswith a team of three colleagues. The
team can include teachers, administrators, or faculty from
THE-, but cannot include individuals assigned to supervise
the teacher. At the end of two years and upon successtul
completion of goals in the action plan, the individual is
eligihle for a Professional Certificate. This certificate is re-
newable every five years, on the condition that six hours of
locally approved credit is earned annually.

The state awards Master Teacher Certificates to Profes-
sional Certificate holders who have at least two years of
classtoom experience and demonstrate involvement in cur-
ricular and professional development activities. Teachers
seeking the Master Teacher credential have a support ream
that assists in the development and completion of an action
plan. The renewal process for Master Teacher Certification
is the same as that for the initial Master Teacher Certificate.

Requirements for Licensure—
Emergency or Shortage-Driven-

When no licensed teacher is available, LEAs ask the state
to sssue 2 Conditional Certificate. Candidates must hold a
bachelor's degree in one of the liberal arts and sciences from
an accredited IHE and must have completed a major or 36
hours in their teaching field to be issued the credential. A
SUPPOTT team assists the new tzacher.

Before this credential can be reissued for one year, appli-
Cants must:

@ rake at Jeast six hours of relevant coursework;
# receve a recommendation from the diserice; and

B coreaminmmum of 636 on communicationskills and 649 on
general knowledge subtests of the NTE.

Throughout thie teacher’s second year of teaching, a sup-
port ream observes and assists the teacher. The candidate's
transcript isreviewed for the necessary professional education
courses and the professional knowledge subtest of the NTE.
Individuals who have taught tor one year with the Condi-
tional Certificate need not meet the student teaching re-
quirement. The district support system recommends to the
SBE whether the candidate should receive a Professional
Certificate.

Requirements for Licensure—
- Alternative Preparation

No state programs were reported in this area.

Standards Boards

No stindards board exists i this state.

Minority Teacher Recruitment

Recruitment of minority teachers is conducted at regional
recruitment conferences.

Teacher Education Review and Study

The SBE awarded three grants to study outcomes-hased
education programs aimed at preparing individuals for initiul
certification. As part of an educational reform movement
begun by the SBE in 1984, the studies examined a number of
aspects of the teacher mentormg program in lacal school
districts. Amongobserved benefitsare the following: District
involvement in professional development activities has re-
sulted in more projects to restructure schools; teachers have
greater involvement in changes for tocal schoals; local man-
agement of professional development activities has resulted
in decreased expenditureshy thedistrict. IHES have increased
collabarative projects with local districts.

Response to Violence

No state programs were reported in this area.
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MARYLAND

Entrance Requirements

The state has no requirements for entrance ito regubir
teacher education programs; these are determined by the
INstitutions.

Requirements for Licensure—Regular

Tohbeeligible foranimitatlicense in Maryland, candidates
must complete an approved teacher education program aad
earn the tollowing scores on the NTE core hattery: 645 in
general knowledge, 648 in protessional knowledge, and 648
in communication skills. The subject exam of the NTE also
1s required: cut scores vary by area. The initial credential, the
Standard Protessional Certificate, 1s valid tor five years. lris
renewable one time 1f the holder participates in ~ix semester
hours of coursework or a comparable state-approved statt
development activity. The teacher must teach ar least three
years and earn a master'sdegree or the equivalent to be swen
the Advanced Protessional Cerriticare, This license s valud
for 1Q years; no new requirements must be met to renew it.

The SDE is considering new requirements for licensing
teachers. The earliest possible adoprion date for the new
policies 1s June 1994,

Requirements for Licensure—
Emergency or Shortage-Driven

It adistrict cannotfind a qualitied, credentialed individual
for a position, the district may request the issuance of a
Provisional Certiticate to hire an individual for the position.
As long as the individual completes six credit hours toward a
regulir credential each year, the credential may be renewed
unril the individial meets credentialing requirements. In
addition, the Maryland state supenntendent has the ability to
warve any regquirementsfor licensure fora teacher candidare.

Requirements for Licensure—
Alternative Preparation

The Resident Teacher Certificare Program s open to an
individual with a hachelor's degree in a field taughe an the
clementary or secondary tevel, a B average in the major,
passing scores ot the NTE general knowledge, communica-
tions ~kills, and specialey area subject examinations, and a
contract with an employing districe for a K-12 teaching
posttion. Candidates must take 90 clock hours o designated
professional education. After completing these 90 hours, the
candidates teach under a one -year Resident Teacher Certifi-

Aruitoxt provided by Eic:

cate. { Thiscredential may be renewed toran additional year.)
Candidates are to teach with support from a supervising
teacher/mentor. They may take additional coursework i
required by the local superintendent of schools, but these
courses are not state-nmandated. By the end of the program,
the candidate must passthe professional knowledge examina-
rionof the NTE to become eligible for the Maryland Standard
Protessional Certificate, During the past year (summer 1992
to June 1993), approximately 150 individuals completed this
preparation through programs operating m Baltimore City
and Frederick County.

The state allows SCDEs to propose alternative teacher
preparation programs, Individualsenrolled insuch a program
must complete it before teaching.

Standards Boards

The governorappoints members of the Professional Stan-
Jardsand Teacher Education Board (PSTEB). The board has
the authority to enact requirements regarding teacher
licensure, but the SBE has60 days to override decisions made
by the PSTEB (Seventy-five percent of the SBE members
must vore for the override,) The board has 25 members: the
state superintendent of schouls, eight public school teachers,
one non-public school teacher, six teacher educators, tour
puhlic school administrators or supervisory statf members,
two nonpublic admunistrators or supervisory staft members,
and three lay members (one from a local board of education).
The governorappointsmembersfrom lists provided by profes-
sional groups. The board is considering new certification
tests, revision of the eredit account approach to certification,
and revision of the tegal definition of "reacher misassignment.™

Minority Teacher Recruitment

Ulneil July 1, 1991, a full-time Minority Teacher Recruit-
ment Specialist at the SDE worked on implementing an
action plan developed by the state superintendent's Task
Force on Recruitment of Minorities to Professional Staff
Positions. At that time, funding for the position was with-
Jdrawn. The recommendations of the plan include strength-
ening Furure Teachers of America clubs and encouraging
community colleges, IHEs, and districts to collaborate in
helping minority students at community colleges enter and
complete colleginte-hased reacher education programs and
find employment. The task force completed a survey on the
supply and demand for teachers in the state and is drattimg a
final report.
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Maryland

Teacher Education Review and Study

The Maryland Higher Education Commission appointed
atask force to review reacher education. Recommendartions
from the Commission were issued inautumn 1992, The task
force recommended @ single model for preparation of all
teachers consisting of the following major components: can-
Jdidutes must hold a bachelor's degree in liberal arts, partici-
patte in a one-year protessional development/clinical experi-
eiice. ond attain a master’sdegree. Several design reams have
been selected to turther consider the commission’s recom-
mendations with group work beginning in autumn 1993,

The University of Maryland System carried out a study of
teacher education within the system. Recommendaticns are
expected in late summer or early autumn of 1993 with the
report to include a variety of recommendations to enhance
the liberal arts program and field-based teacher preparation,

A recent higher education activity included the formation
of 4 vision statement for all campuses in the Maryland state
system. One segment of the statement included arecommen-
dation tor greater collaboration among system institutions,

Response to Violence

In April 1993, 2" Conference on Violence in Schools” was
held in Columbia, Maryland. The eventwassponsored by the
SDE, and the focus was on teaching peacetul resolutions 1o
conflict. The conterence was overhocked withapproxinately
300 individuals unable 1o attend.
replicating it.

There is discussion of
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MASSACHUSETTS

Entrance Requirements

Entrance requirements for teacher education are set by
adividual THES In Ocraber 1994, new SBE regulations will
require candidares to have an undergraduate major in an
academic discipline or an interdiseiplinary major as estalb-
lished by the department(s) of the academic discipline,

Requirements for Licensure—Regular

Massachusetts isnow restructuring licensure requirements.
Currentstandards require candidates toapply for alrovisional
Certificate after completing an approved program. For a
standard credential, teachers with five years of experience
and amaster's degree orequivadent which includes prescribed
courses may apply.

Starting in Qctober 1994, two teaching credentials, a
Provisional and a renewable Standard, will be estabhished.
Aftercompletion of anapproved teacher edugation program,
individuals will be eligible far a Provisional Certificate with
o lvanced standing. Teachers will be required to cam a
Standard Certificate within a specified period of time atter
obtunimg the Provistonal Certiticate. Citzenshipis no longer
aprerequisite for certification.

Requirements for Licensure—
Emergency or Shortage M:iven

When a district cannot find a leensed teacher tor a
pasition, it may apply for aowaiver, This waiver permits the
distriet o hure for one year an individual wirh 1 bachelor's
degree. Thewaiver may be renewed as tongas the individual
shows substantial progress roward complering the courses

requtred for licensure, This waiver typreally isused in cases of

spectal need orto obtain bilmgual teachers.

Requirements for Licensure—
Alternative Preparation

A candidate may attain a teaching license either by
receiving an approval certificare or appearing betore a Certi-
fication Review Danel. Bachelor's degree holders may obtam
i Pravisional Certiticate and enter a district-based prepara-
tion program. Districts must submit a plan to the SDE for
approval before implementing the program.

An applicant for alternative licensure with at least five
years of professional experience may submit a portfolio for
review by the 12-member Certification Review Panel. 1t the
portfolioisapproved, the panel establishes a program plan for
the individual's coursework. Neither of these alternative
preparation programs is used exrensively,
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Standards Boards

The 2 -member Massachuserts Advisory Commission on
Educational Personnel (MACEDR) isappointed by rthe SBE.
At least one-third of the members must be reachers from
public or private scheols. Credentialing requirements are
established by the SBE wirh the recommendanions of the
MACEP.

Minority Teacher Recruitment
The SDE hosts conferences aimed at encouraging high

school students, particutarly minorities, to consider educa-
flon careers,

Teacher Education Review and Study

Massachusetts’ SDE initiated a number of recommenda-
tions that involve reacher educarion practices and licensure
requurements. The SDE focas on an outcomes-based educa-
tional system entablished mcreased collaboration hetween
the SBE, THEs, and local agencies as a priority, Recommen-
dationsinelude giving school principals, rather than super-
tendents, the responsibility 1o employ teachers. Anorher
chinge mvolves rescinding lifetinme credentials and creating
atwo-steperedentialing procedure which requires teachers to
continue professional development activities throughout their

career,

Response to Violence

Recent legistarion gave mere authority to focal adminis-
rratorsto keep students with records ol weapons/violence out
of school. Inaddition, the SBE adopted recommendations tor
schools regarding prevention of hirassment and violence
inchuding social and sexual harassment that might lead to
violence. These recommendations will eventually become
part of the Sate School Packet tobe distributed toall sehools.
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MICHIGAN

Entrance Requirements

Entrance requirements include high academic achieve-
mentand successtul groap work with children.

Requirements for Licensure—Regular

Toearn Michigan's ininal teaching eredential, the Provi-
stomal Certtticate, which s valid for six years, indviduats are
required to complete an approved teacher educanon pro-
gram, carn i bachelor’s degree with anacademie magor and
mimor, pass the required Michigan Test for Teacher Cerniti-
catton {MTTCY, and, for elementary and secondary certifi-
cates, complere wix o and three credit hours of reading,
respectively.

Michigan ofters two types of Provisional Certificates,
clementary and secondary. All candidates tor certificationare
required topass the basic skitls portion of the MTTC priorra
student teachmg. Candidates for an elementary cernficate
alsaare required to pass the elementary education rese prior
to certittication. These candidiie have the option of also
taking the subject-area tests in their academic major(s) or
minar(s) which, if passed, will result m subject-arenendorse -
mentson therelementary certtficares, An clementary certiti-
cate without endorsements gualities the holder to teach in
prades K-8 m aselt-conramed classroom only. Anelementary
certiticate with endorsement qualifies the holdertoalsoteach
grades 6,7, and 8 in the e of endorsement. T addinon to
the baste kills test, candidates for a secondary Provisional
certificate are requited to pass subject-area teses in their
academic major(s} and minor(s). A sccondary certificare
quulities the holder o teach grades 7-12 in their areas of
endorsement,

Requirements for Licensure—
Emergency or Shortage-Driven

A district can hire unlicensed individuals with ne back-
pround in education to reach certan subjects if the district
can show that no licensed teachers are available. Typicatly,
such subjects are chemistry, computer scienee, foreign lan-
giage, mathemarics, physics, and robotics. Individaals must
hobd a bachelor's degree in the subject to be taught, While
these mdividuals teach, they must work toward licensure.
There 1~ no umeframe within which they are reguired to
complete these requirements.

When a district is able to demonstrate that there s a
shortage of licensed reachers, it may request a Full-Year

Spectal Permit to hire individuwals who have complered 120 7

heurs of satistacrory college credit, meluding 15 semester
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hoursof professional educition courses, The pertiit s issted
to the school distrier and s valid for reaching i the gradeds)
or subjecr(s) specitied unril the end of the school year tor
which the permit isissued. The permit may be renewed if the
<hortage comtinuesand the individual completessin semester
hours of credit roward a regular teacher's hicense. When
individials with these qualifications are unavailable, the
SBE, with the recommendation of asuperintendent, may
isstte a permir for aperson with “reasonable qualifications
when fature to authonize the permie will deprive children of
an educanon.” Such a credential miy be tsued foraspecific
pertod. The credentinl cannot he used to supply schoolswith
teachers during a labor dispute.

Requirements {or Licensure
Alternative Preparation

A concept paper was approved by the SBE for Michigan's
Alrernarive Routes to Teacher Education. This plan focuses
on collaborative ettorts of the Michigan Department of Edu-
cation, local distnicrs or consortin of districts, IHEs with
approved teacher preparation programs, and appropriate
teacher bargining organizations. A key concept i the plan
v its broad definition of *Shortage™ as it refers to mimority,
gender, and sabject area which is 1o be identified by the
district and venfied by the other collaborative partners,

Standards Boards

Twogroupshave authonty todevelopstndardstorreacher
education and licensure, The SBE appoints members to the
Periodic Review/Program Evaluation Counal (PR/PEY. which
evaluates the mplementaton of standards in teacher educa-
non programs, PR/PE members represent several education
groups, including THES, reacher and principal associations,
and school boards. Rec L'nlly. the PR/PE studied stand.wds for
teams that visit and examine reacher education programs.

The Professional Standards Commission for Teachers
(PSCTY advises the SBE on teacher education policy in the
stare. The group has 15 mebers, including 10 teachers, two
IHE representatives, one school administrator, one LEA
board member, and ane public represenrative.

The PSCT recently examined spectific credentials, suchas
those for teachers of a second language, and credentials for
middle schoal cernfication. The commission developed a
paper on standards for mentors including a plan by which
mentors can gain continuing education credit for their work
with novice teachers. The SBE has notyet responded to the
papet.
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Minority Teacher Recruitment

The state-sponsored Michigan Urban Teacher Program
fosters partnerships between two- and four-year institurions
o develop programs. From that effort, an urban teacher
institute was established by Eastern Michigan Universiry,
Wayne Stare University, and Wayne County Community
College. This program identifies minority students in two-
year programs and encourages them to enter teacher educa-
tion programs. Eastern Michigan University has a relation-
ship with local teachers’ unions such that when EMU stu-
dents reach late junior or senior status, they may be paid a
minimum wage and work as substitute teachers in the Detroit
schools. A similar effort is raking place between Eastern
Michigan University and Qakland County Community Col-
lege.

The SDE's office of minority equity is attempting to
establish statewide partnerships to recruit minorities into
teaching, help minority students in teacher education pro-
grams to remain in schools to graduation, help locate suirable
teacher placement for minorities, and survey credentialed
minorities who are working in fields outside education.

O
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Teacher Education Review and Study

In 1993, Public Act 335 initiated a number of educarion
reform activities. An academic standards commitree that
includes school board menibers, building-level schooladmin-
istrators, teachers, pupils, parents of pupils, business represen-
tatives, labor representatives, and IHE representatives is
charged with setting new academic standards for K-12 stu-
dent performance. Changes in teacher education includes
mandatinga three-year induction period forbeginning teach-
ers, increasing collaboration between IHEs and local schools
for professional development, setting performance-hased stan-
dards for teachers, and developing new standards for program
approval.  The state legislature had provided funding for
piloting periodic reviews of teacher education programs.

Response to Violence

No state programs were reported in this area.
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MINNESOTA

Entrance Requirements

Minnesotarequiresstdentsto take the P-PST before enter-
mg a teacher education program. At this stage, the rest is not
used s asereening device, However, the stare asks that SCDEs
have procedures that assist students with fow scores. Students
must pass the test with minimum scores of 173 inreading, 172
i writing, and 169 in mathematics to receive therr license.

Requirements for Licensure—Regular

Once students complere an approved program which
inchudes training in human relations; pass the P-PST with
scoresof 173 inreading, 172 inwriting, and 169 inmathemat-
ics and receive the recommendation of the preparing IHE,
they are eligible to receive the Initial License, which is valid
fortwo years. With one year of teaching, ticense-holdersar-
eligible for the Continumg License, which is valid for five
years. A teacher must complete 125 clock hours of continu
ing education for cach renewal of the license.

Requirements for Licensure—
Emergency or Shortage-Driven

When a district cannot find o qualified, licensed teacher
tor a teaching position, it may reguest a one-year Limited
License from the state to hire a person with a bachelor’s
degree and “signiticant coursework in the area to be taught.”
This credential may be renewed for one year if the person
earns eight quarter hours inca teacher education program.

Requirements for Licensure—
Alternative Preparation

Individuals can participate in the Aleernative Preparation
tor Licensure program. This program permitsapplicants toenter
a nontraditionad teacher education program if they have a
bachelors degree, o major and five years’ experience in the
subjuct tobe taught, passing P-PST scores, documented expert-
ence withchildren, andanemployment contract fromadistrict.

Once admitted to the program, candidates receive an Aleer-
native Teacher Preparation License, which permits them to
aceept a particular reiching position npon completmg 20 dys
(100 hours) of trainmg by the district. While reaching, the
candidarte is supported by amentor teacher, a school admin-
istraror, and.n [THE faculty member whoprovide instruction,
coaching, and evaluation. This group recommends the can-
didate torlicensure. After completing this one-year program,
individuals are eligible for the Initial License.

Standards Boards

Appainted by the governor, the [ -member Minnesota
Board of Teachmg (MBT) has autonomous authority 1o
establish licensure, encry, and exit standards, The board also

approves teacher educarion programs. By law, the MBT must
include six teachers, one principal, one SCDE faculty repre-
sentative, and three fay members. The MBT is developing a
system for beginning teachers to include assessment of basie
skillsand conrent knowledge at the entry point and a perfor-
mance assessment after one year of teaching,

Minority Teacher Recruitment

Minnesota'seffores inminority teacher recruitment center
on incentive grant programs. Since 1989, prants are provided
to districts to pay salaries of minority reachers new to the
state. In addition, the state will offer grants ro interested
minorities in teaching through the Alrernative Preparation for
Licensure Program. The MBT provides a $5,000 (total) incen-
tive grant for each minority candidare who enters the program.
These individuals will receive $2,500 a year for two years,
provided that they teach in the same district forasecond year.

Legishition passed in 1991 expanded o 1988 program that
provides grants to prepare Native American teachers. Grants
are awarded to four sites where THEs and districes work
together for this purpose. Prospective reachers must marricu-
lare in ane of the four teacher education programs to receive
the scholarship and then must reach in Minnesota to have
their repayible scholarships forgiven. One-fifth of the loan is
forgiven for every year the individual teaches,

Additional legislation passed in 1993 and impiementedin
1994 established the Teachers of Color program. Grantsare
made to school districes with a growing mmoriry population.
The district works in collaberation with teacher education
insticutions to recruit persons of color for reaching careers.

Teacher Education Review and Study

Legistation passed in 1993 to restructure teacher educa-
tion standards for licensure. The boards of teaching and
education are working together to prepare recommendations
by 1995. The Board of Teaching is considering performance -
hased standards. {tems under consideration for change in-
clude pedagogy content, basic teaching <kills, and assessment
procedures. Professional development programs and resi
dency orinternship programs are also under consideration.

Response to Violence

The Tusk Force on Professional Education, created by a
legislutive request to the Higher Education Board, presented
areport abour violence and abuse to the tegislature. The report
examined the adequacy of curricular arrention given to vio-
lence and abuse management inteaching, nursing, and social
work. [n 1993, legiskinion was passed estabhshing acenter for
the study and teaching of professional practices 1o curb
violence and abuse. The Higher Educanion Coordinating
Roard 15 now reviewing proposals from [HEs for this center.
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MISSISSIPPI

Entrance Requirements

To enter o teacher education program, candidates must
have a 2.5 GPA 1in the general education core program. In
addirion, institutions assess a student's qualification to enter
aprogram using the NTE communication skills and general
knowledge tests. Scores of 651 and 646, respectively, are
required. Starting in fall 1994, students also must have a
minimum of 44 semester hours towards core coursework.

Srandard 10 of the Mississippt Certification Manual tm-
poses caps on the number of education course hours for
undergraduate stady—a 15-hour maximam for secondary
education and a 21-hour maximum for elementary education
(excluding clinical hours).

Requirements for Licensure—Regular

Toreceiveateaching credential, candidates must have the
tollowing scores on the NTE core battery: communication
<kills, 651; general knowledge, 646; and professional knowl-
edge, 649. Cur ~cores on the NTE subject exams vange from
51Qte 610.

When individuals complete an approved teacher educa-
tion program and pass appropriate examinations, they .are
eligible fora Provisional certificate. Thisone-year credentid
may be renewed rwice provided the teacher possesses mini-
mum on-the-job <kills measared by the Mississippi Teacher
Assessmient Instruments (MTAD. A teacher must master ar
least nine of the 14 skills by the end of the first year of
teaching, 11 by the end of the second year, and all 14 by the
conspletion of the third year. If teachers do not master nine
skills at the end of the first year, they participate in a
remediarion program. After this program, they may re-enter
teaching. The MTAL is implemented by the local school
district with rwo individuals, typically the principal and an
external evaluator, reviewing and observing the new teacher.

A teacher who masters the MTATIN 14 <kills is eligible tor
aClass A Standard Certificate, This five-year credential has
ditterent levelsbased onadvanced study: bachelors, Class A;
Master's, Cliss AA: education specialise, Class AAA; and
docroral degree, AAAA. The credential may be renewed by
earning 80 staft’ development credies from the local school
district along with one of the following: three credic hours in
an endorsenaent aren, foar CEU approved by the SDE, oran
additional 40 statf development credits. School districes are
mandated to require 16 hours of teacher inservice.
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Requirements for Licensure—
Emergency or Shortage-Driven

If a district cannot find a credentialed teacher to fill a
position, it may request that the SBE issue :n Emergency
Certificare toan individual who hold a bachelor's degree and
the required NTE scores for entry into a credential program,
Candidates must meet with an [HE dean to set up a program
of study necessary toqualify fora credential in the emergency
areaof endorsement, The credentialis valid through June 30
of the school yearinwhichir is issued and may be renewed for
two additional years with the completion of six credit hours
per year, To be certified, individuals must meet all require-
ments for a Class A Standard Certificate by the end of thew
third yeur of teaching with an Emergency Certificate.

Requirements for Licensure—
Alternative Preparation

In spring 1991, the SRE approved entrance and exit
requirements tor alternate route programs. To enter a pro-
gram, candidates must have:

®m 1 2.75 GPA in thar endorsement area:
M o 25 overall GPA:
abachelor's dcgrcv:

B the same scores onthe NTE general knowledge and
communications teses that are required for entrance toeegular
teacher Preparation prograns; and

B passing scores on the appropriace test of the Content Mastery
Examinations for Educacors,

Candidates must complete nine semester hours of educa-
tion courses at an approved SCDE. These courses should
address the development and interpretation of tests, the
teaching of a subject in proper scope and sequence, methods
of teaching, and classroom management. Candidates have up
to three years to complete these courses. They must master
the MTALI as described above. When they have completed
the nine semester hours, they can obtain a Class A Standard
Certificate.
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Mississippi

Standards Boards

The Commission on Teacher Educationand Certitication
reviews standards and makes recommendationsto the SBE on
issties relating o the profession. The commission’s 15 mem-
bers must include four teachers, three school administrators,
one IHE representative, one junior college representative,
one local school board member, and five lay members. The
committee’s composition was expanded to 16 toinclude one
individual representing private teacher education institutions.,

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

The SDE has proposed a study of nursery school through
kindergarten education. In 1995, the elementary school cer-
tificate will be divided into a K-4 and 4-8 grades licensure
system. Another study recently resulted in changing regula-
tions allowing secondary teiachers to obtain new areas of
endorsement. With 18 hours of study in the new area and a
minimum 2.0 GPA on those 18 hours, those individuals
already holding secondary certificates can add another sec-
ondary area of endorsement.

Response to Violence

A number of districts are working more closely with law
enforcement agencies and some communities have begun
discussing tssues of violence in the schools.
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MISSOURI

Entrance Requirements

Missourt stipulates entrance and exit requirements for
individualsin teacher preparation programs. Uponentrance,
an individual muse <ake the SAT or ACT test and ITHEs must
record scores thouch cutoftseores are notstipulated. Stude.es
must pass the College-Basic Academic Subject Examinations
(C-BASE), aseries of five tests, and scote 235 on each test.

To successtully complete a teacher education program, a
candidate must earn a 2.5 overall GP'A, score no lower than
C n professional education coursework, demonstrate oral
proficiency, complete math and general education require-
ments, and achieve the state-required NTE scores in the
specialty area.

Requirements for Licensure—Regular

Upon completion of an approved teacher education pro-
eram, an individualis eligible for the Professional Certificare
I which is valid for three years. Durmg this tme, the indi-
vidual muste:

H Partcipate 10 a0 Cniry-yedr mentor progran,

B Jevelop.and implement an approved plan of professional
growth,

@ participate i abegmnng teacher assistanee program, if
avatlable,

B complete 3¢ clock hours of mserviee traming, and

B parnicipate n the performance-based reacher evaluarion.

At that point, the individual seligible tor the Protessional
Certificate 11, a seven-year license which may be renewed an
unlimited number of times it the following requirements are
met each time:

B complete atotab of 10 years of teachmg,
B contnue the Profesaonal Development Plan,
A complete 30 <emester hours i inservice rranimg.,

B participate in the performance-based reacher evaluations,

and

B complete 12 semester hours of acadenue credir.

Those whoe have carmned a master's degree in education or
1 an area of certification are cligible for conunuing profes-
wonal certification andare exempt from the 12 semester hour
requirement.  Missouri is a4 partner i MINKS (Mis.ourr,
Jowa. Nebraska, Kansas, and Sourh Dakota) which allows the
issuance of a two-year regronal exchange certificate for cliss-
room teachers.
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Applicants must complete a state-approved teacher edu-
catton program and must hold avalid regular credential inthe
state in which the teacher education program was complered.
This credential may not be renewed.

Requirements for Licensure—
Emergency or Shortage-Driven

A Special Assignment Teaching Certificate may be granted
to individuals in situations of district-determined and SDE-
approved critical need (such as certain secondary school
subject areas, foreign language, K-12 art, or K-12 music).
Individuals and the districe must jointly apply for thiscreden-
tial. Tobe eligible, individuals must have a bachelor's degree
with a major in the area to be taught and five years of
Jocumenred work expertence in that area. The credential is
valid for 1,044 clock hours of teaching within two years of the
date of issue, but may be renewed withour any additional
requirements to be met. Such credentials permit individuals
with no teaching experience but astrong hackground in their
abject to teach for a period or two each day.

Requirements for Licensure—
Alternative Preparation

Toenter an alternative preparation program, individuals
must have a bachelor's degree n the area to be taught, have
4 2.3 GPA in undergraduate courses, and pass the relevan
NTE subject exam. They sign a four-way contract with the
SDE, the employing district, and an IHE. The contract
stipulares that they will complete a teacher education pro-
gram at the IHE while employed by the district inasecondary
«hool teaching position., Candidates then are awarded a
two-year Temporary Certificate. After completingasuccess-
ful year of teaching and before enterig the second year of the
teaching internship, candidates muse complete nime addi-
ttondl semester hours, At the end of a second successtul year
of teaching, the person is awarded a Professional I1 Creden-
tial.

Individualswhohave earned a Ph.DLare eligible toreceive
ateaching credential forsecondary grades on the basisof their
degree and a transeript analysis.

Standards Boards

The Misourt Advisory Council tor the Cerafication of
Educators (MACCE) makes recommendations to the com-
missioner of education regarding the development of state
certitication regulations. The council meludes 15 teachers
and draws its remaming members from THES, school hoards,

administrator groups, and other assoctanons, Currently

>
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Missouri

MACCE is revising middle school icensure, early childhood
licensure, and parent education endorsement. The hoard is
developimg a new certification for unified science and a new
cross-categorical, special education certification.

Inaddition to MACCE, a task force including representa-
tives from 1HEs, local districes, SDE, and local districts 1
making recommendations to the commissioner of education
regarding teacher educarion program standards. Ourcomes-
based licensure and collaburation berween IHE: and local
school districes for teacher education programsare two of the
recommendations,

Minority Teacher Recruitment

The Teacher Education Scholarship Program designates
15 percent of its funding for minority reacher scholarships.
The state and the IHE contribute $1.000 for each year inthe
student’s program.  The student must teach in Missouri for
five years to pay back the scholarship.

Teacher Education Review and Study

Missouri s considering a number of changes relared o
education reform. In addition to changes recommended to
the commissioner of education regarding teacher education,
ather suggestions include reorganization of the SDE, chang-
ing professional development standards, revising the school
funding formula, and setring new standards for teacher edu-
cation programs. The state legistature has allocared tunds in
sapport of teacher professional development activities.

Response to Violence

No state programs were reported in this arca.
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MONTANA

Entrance Requirements

The state does not mandate requirements for entrance
into teacher education programs,

Requirements for Licensure—Regular

Toreceiveaninitial renewable license, an individual must
successfully complete an approved teacher education pro-
gram, or if from out-of-state, anequivalent, and pass the Cere
Battery of the NTE. Required NTE scores ure professional
knowledge: 648, general knowledge: 644, and communica-
tion skills: 648, Renewal of the five-year certificate requires
one yeur of tenching and approved inservice or college credit.

Requirements for Licensure—
Emergency or Shortage-Driven

In cases where aschool district hasadvertised fora reacher
through usual channels and failed to obtain an appropriately
certitied applicanr, the district may request an Emergency
Authorization ro Employ. If approved, this will permit a
person not appropriately certified to fill the vacant position.
Application and details are available upon reguest.

Emergency Authorization alsois granted to Native Ameri-
can tribal eldees, based on venfication of tribal expertise, to
teachin public schools. Considered “Native American Speak-
ers,” these individuals are given authorization on a year-to-
year basis,

Requirements for Licensure—
Alternative Prep..ration

The alternative preparation program is available under
the Class 5 Provisional Certificate. This may be issued to
those who have completed o bachelor's degree ata regionally
aceredited mstitution but have not completed a teacher
preparation program.  The degree content must include a
major i an area endorsed for teaching in Montana. - Six
semester credits of teacher preparation also must be com-
pleted priorroapplication. The Class 5 Certificate allows the
holder three years to complete the teacher preparation pro-
gram at an accredired institution.

The Class 5 Provisional Cernficate alse is avatlable to
those who meet other requirements but have notsuccesstully
complered the Core Battery of the NTE or those who donot
have the necessary recent coursework to qualify for the
renewahle teaching certificate.

Aruitoxt provided by Eic:

— 38 —

Standards Boards

The Certitication Standards and Practices Advisory Coun-
cil (CSPAC) consists of seven members: three teachers (one
K-8,0ne9-12, onear-large); one classified asaspecialist; one
higher education teacher educator; one school administrator;
and one school board member.

The council advises the Board of Public Education on
issues related to the preparation and certification of Montana
teachers. It also provides funding for research programs.

Minority Teacher Recruitment

The CSPAC has prepared recommendations to the SBE
regardinga broad approach to reacher recruitment and reten-
tionof minorities. Recommendations regarding recruitment,
reacher preparation, retention of Native Americans. and
multiculeural and gender equity are under consideration.

Teacher Education Review and Study

During 1992 and 1993, teacher education program stan-
dards were under review. Recommendations of committees of
practicing teachers, administrators, specialists, teacher edu-
cation faculty, and deans currently are under review for
adoption in 1994, These amendments will become effective
with on-site program reviews beginning in 1996. All Mon-
rana teacher education programs undergo team onesite re-
views ona five-year cycle. Likewise, standards used 10 evelu-
ate programs are reviewed for amendment on an offset five-
year cycle.

Response to Violence

No srate programs were reported in this area.
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NEBRASKA

Entrance Requirements
Applicants to teacher education programs must

B score 170 in reading, 171 m math, and 172 in writmg on the

P.PST:
B complete a preseribed course m human relatons: and

complere a three-hour course 1 teaching special educanion
studenes from a reacher education program.

Srudentsalso must maintama minimum 2.5 GPA forexit.
Before entering a teacher education program and student
teaching, students must sign an affidavic artesting tha they
have not committed any felonies.

Requirements for Licensure—Regular

Nelraska ofters three teachingeredentials. A person earns
an inttial certificate after completing an approved teacher
education program. This credential is vahid for five years and
may be renewed if the holder completes six semester hours of
approved credit (if the certificate has been expired by less
than five years). If more than five years have passed, the
holder must complete 15 hours of prescribed study.

Toearn aStandard Certiticate, the applicant must have an
[nitial Certificate or its equivalent from anotherstate and two
years of consecutive teaching for the same employer. The
Standard Certiticate is valid for seven years.

To earn a Professional Cerrificate, teachers must have a
master's degree or a fifth-year credential in the field in which
theyreceived theironginal license. The Professionial Certifi-
cate can be renewed after 10 years. Both the Standardand the
Professional credential may be renewed with six semester
hours of credit or with two years of consecut: e teaching tor
the same employer. A state statute requires teachers toobtain
ax hours of college credit (or the equivalent as described in
LEA policies) for every six years of tenured teaching.

Missouri, lowa, Nebraska, Kansas, and South Dakota are
partnersin the MINKS agreement, which allows the issuance
of a two-year regional exchange certificate for classroom
teachers. Applicantsmust complete astate-approved teacher
education programand must holda valid, regular credentialn
the state in which that was completed. Unlike other limuted
credentials, this certificare is valid anywhere in the statesand
may be issued without any request from an employing school.

Requirements for Licensure—
Emergency or Shortage-Driven

Nebraska offers @ Provisional Commitment Teaching
Certificate, for which one must hald abachelor'sdegree, have
a districe employment contract, be enrolled in a teacher
preparation program, and have completed at least half of the
pedagogical component of that program and three-fourths of
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the field requirement. Before teaching, individuals wich this
credential must sign an attidavit artesting thar they have
committed no felonies. The credential may be renewed rwice,
for one year each time, while the teacher finishes the ap-
proved teacher preparation program.

Because substitute reachers are in short supply, the state
now issues Substitute Certificates to individuals who have
not met the P-PST requirements, tuken the human relations
course, or gained the special education skills required for
licensure, bur have met all other teacher training require-
ments or have held a ceruiticate issued by another state.

Requirements for Licensure—
Alternative Programs

No state programs were reported in this area.

Standards Board~
The Nebrazka Council on Teacher Education (NCTE)

advises the SBE. The council’s 50 members include one
representative from each [HE and the president of the state
AACTE group (16 tatal), 16 teachers (one representing
private schools), 12 local administrative members, four local
hoard members, one PTA member, and one representative
from the SDE. Members are nominated from within their
organizations and are appointed by the SBE. The Executive
Committee of the NCTE, which rules on the propriety of the
nominees and establishes agendas, must have representation
from each constituency listed above. The group recently rec-
ommended to the SBE that student teaching in other states
and foreign countries count toward licensure requirements.

Minority Teacher Recruitment

No state programs were reported in chis area.

Teacher Education Review and Study

The SDE has proposed setting performance-based stan-
dards for basic skill levels, teaching performance and knowl-
edge base levels expected of all candidates receiving a stare
teaching license. Legislation to enact the proposal is being
considered.

Response to Violence

The governor's office proposed a Youth Crime Bill which
i~ under consideration. Provisions include estabhishing a
“hoot camp™ for offenders, empowering school districts to
expel students in violation of school codes for periods up to
one school year, and expandi zauthority to search for arms.
Legislation passed in 1994 broadens the schools” authority tor
long-term expulsion and extends and clarnities the reasons for
expulsion.
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Entrance Requirements

To enter a teacher educarion program, candidares must
obtain the tollowing minimum scores on the P-PST: reading,
172; math, 170; writing, 172.

Requirements for Licensure—Regular
To be eligible for the Nevada Provisional License, an
individual must:

B successtully complere an approved teacher educarion
progrm;

® hold abachelor's degrees;

B carn appropriate scores on the NTE professional knowledge
and specialey area exams; and

B comply with the fingerprinting requirement.

Individuals who meer these requirements may receive the
Provisional License which is valid for one year. Upon removal
of the provisions, the same license is valid for an additional
four years. After that, it can be renewed forfive years withsix
semester credits or professional development credies. To
arrain a Professtonal License, an individual must have three
years of reaching and a master’s degree. The Protessional
License is valid for six years and may be renewed with six
semester credits or professional development credits.

Requirements for Licensure—
Emergency or Shortage-Driven

Naostare programs were reported in this area.

Requirements for Licensure—
Alternative Programs

No programs were reported in this area.
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Standards Boards

The Commission on Prafessional Standards in Education
hasnime members: four renchers: two administracors (one of
whom must be a private school representative); one lay
person; one counselor or school psychologise; and one IHE
member (who must be dean of one of the state’s rwo SCDEs).

Requirementsfor teacher preparation and licenwure ¢cianbe
amended only with the commission’s approval. Thougs the
commission is considered an autonomaons board, the SBE has
limited vero powers over the commission’s actions.

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

No state programs were reported in this area.

Response to Violence

Legislation to prevent gang activities in schools increase
the severity of a crime involving gang acriviey 1~ pending.
Efforts to broaden educators” awireness of gangs have been
made by Nevada state and local police departments.
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NEW HAMPSHIRE

Entrance Requirements

New Hampshire requires thar IHEs set entrance and exit
requirements for teacher preparation programs. These gener-
ally include completion of general education requirements and
demonstration of basic reading, writing, and mathemarics
Kkills hefore individuals can enrer a teacher preparation
program. IHEs decide how applicants’ competence m these
areas is to be assessed, and evaluate candidates to determine
whether theyshould be recommended foran initiai credential.

Requirements for Licensure—Regular

Individuals receive a Beginning Educator Certificate after
they complete an approved teacher preparation program.
This credential is valid for three years, during which time the
individual must complete 50 clock hours of professional
inservice training (of which 20 clock hours must be in each
endorsement areq; five clock hours must be in character and
citizenship education; and five hours must be i general
education). Once candidates have three years of teaching
experience, they are issued the Experienced Educator Certiti-
care, which is valid for three years and has the same inservice
requirement for renewal. Crimimal checks of all candidates

for new or renewed licensure are required in New Hampshire.

Requirements for Licensure
Emergency or Shortage-Driven

New Hampshire provides a program (Alternative Four)
forindividuals withadegree ina criricalshortage areatoenter
an internship program with amentor teacher from the local
«hootdistrict. The local mentor and the candidate establish
a three-year plan to allow the candidate to meet the same
requirement for hasic skitls in reading, writing, and marh-
ematics as those entering the ITHE'S reacher education pro-
gram. The SDE designates the critical shortage areas.

Requirements for Licensure—
Alternative Preparation

Under the Provisional Certification Plan (also called
Alternative Five), individuals who want to teach ar the
secondary level must holdabachelor's degree witha 30-credit
muajor in the subject to be taughtanda GPA of 2.5, Individu-
als who want to teach at the elementary level must have a
hachelor's degree, a major, 30 creditsin the artsand sciences,
and an overall GPA of 2.5, (The above GPA requirements
are waived for people who graduated more than five years
hefore applying to teach, have five years of occuparional
experience relared to theirsubject, and meetallotherrequire-
ments.) Those who meet the requirements may be issued
letrersof ehgibility, with which they may be hired by districts.
The district must appoint a mentor teacher or mentoring

ream to work with the provisional teacher for a year. The
mentormust receive aminimum of 12 hoursof rraining inthe
mentoring process from the SDE or from other persons or
institutions contracted by the SDE ro do this training. An
education plan developed by the mentor, building principal,
teacher candidate, and any others designated) includes
preservice and inservice as specified by the SDE.  After
completing the plan, individuals are recommended for the
Beginning Educator Certificare. Costs for the mentor rrain-
ing must be covered by the teacher candidate.
Anotherplan, Alrernative Three, allows individuals with
reaching experience who have not completed an approved
SCDE program to take written and oral exams to be licensed.

Standards Boards

New Hampshire has two advisory boards that provide
recommendations to the SBE. The Professional Standards
Bo  Jadvisesthe SBE on teacher credentialing. The Profes-
ol Standards Board consists of the following 21 members:
the directorof the Division of Standardsand Certification (or
designee), who is the executive secretary of the board; nine
membersrepresenting classroom reachers, education special-
ists, or both; nine members representing higher education
and higher education administration; and rwo laypersons.
The Council for Teacher Education makes recommendations
to the SBE on standards tor approval of SCDE programs and
administersthe program approval process. The council, which
works separately from the Professional Standards Board, has
four statutory members and 1 appointed members. The statu-
tory members include the commissioner of education, the
dean of the University of New Hampshire School of Educa-
tion, and two state college presidents. Starutory members
appoint additional members from the education communiry.

Minority Teacher Recruitment

No state programs were reported in this area,

Teacher Education Review and Study

A recent SBE study commirree updated teacher prepara-
tion standards. Hearings have been held and the SBE is
preparing to submit its proposed changes to the legislature.
Recommendations include required content area majors for
elementary and special education teacher candidates.

Leuistation has been proposed that would authorize crimi-
nal checks of candidates at the time of initial licensure.

Response to Violence

A SBE-appointed task force with representatives of local
school hoards, state police, community members, and teach-
ers meets regularly to examine school violence issues.
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NEW JERSEY

Entrance Requirements

Entrance to New Jersey teacher preparition programs is
regulated by thestate. Toenterateachereducation program,
aperson must have a 2.5 GPAL In addition, students must
complete atield experience during thew sophomore year prior
to entry into the teacher education program. They must
demonstrite an acceptable level of math and oratand written
English, as well asan aptitude for teaching. Each approved
undergraduare program includes 96 semester hours of liberal
arts study distributedamong general educanion, the academic
major, and the behavioral and social sciences. Professional
education coursex may not exceed 30 credic hours, approxi-
mately one-hattof which should be n clinicalffield experience.

Requirements for Licensure—Regular

Students who have a 2.5 GPA, demonstrate an aptitude
tor teaching (asdetermined by the SCDE), and earn sufficient
scores on the NTE tests for their subject areas are able to
receive aletterof eligibility with advanced standing. (For the

NTE requirement, elementary teachers must carn . score of

A least 649 on the NTE general knowledge exany; all orhers
tike the NTE in the relevant subject areas).

Ettective September] 994, candidates forelementary school
level licensure will be required to take the general knowledge
subrest of the NTE and PRANIS" 11 will be required o
evaluare knowledge in subject arcas When individuals whe
have earnedadvanced standingreceive an employment offer,
the employer requests a Provisionat Cerriticare, under which

individuals reach during their first year. Afrer one year of

teaching during which they are evithuated three times by the
principal and receive a posinve evaluation tfor a school
supervisory team, individuats will be eligible tor 1 Stundard
Certificare. This credential is vahd for lite. Thus, the stae
requires all first-year teachers in the regular as well as alrer-
nate prepararion programs 1o undergo i year of supervised
teiching under i provisional credential. Individuals holding
the Provisional Certificate pay atee tothose offeringmentoring

services.

Requirements for Licensure—
Emergency or Shortage-Driven

County superintendentsmay grant emergency credentials
i special edue tion when a districr demonstrates need.
Emergency crede s have been elimmated from all teach-
ing ticlds except spectal education. Tr s anticipated thae
emergency credentraling will hkewise be eliminated in spe-
¢l education withim rhe next few years.

Requirements for Licensure
Alternative Preparation

The SBE estublished the New Jersey Provisional Teacher
Education Program tor*alternarive certiticicdon™ in 1983, To
receive this credential, candidares must:

B holdavalid bachelor's degrees

B have amagor mehe subject oo be taught (for secondary
~chools) or amajor i the hiberal ares and scences (fan
clementary ~schools);

B paw the NTE general kaowledae exammation for elemenan
ficensure or the designared NTE specralee examuntion for a
license i asubyect: and

B hove anoffer of emploviment tronn aschool diserect,

Individualsmust participate inan mtial 20-day practicum
under the supervision of i licensed teacher. During the firse
yeur, participants must receive 20Qclock hours of professional
instruction. This mstruction does not have to be in a for-
credit college course; it may be completed ar a district- or
stare-operated raming center. Individuals teich under a
Provisional Certificare. A professional support team observes
the provisional teacher at preseribed intervals, and the prin-
cipal evaluites the provisional reacher three tumes that year.
The last evaluation will contam the principal Sassessment as
towhetherthe teachershould recerve n Standard Certiticare.

Clumgesare taking place in the delivery of the Provisional
Teacher Program. In the tirst five years of the program, the
SDE played o magor role in providing mstruction for this
program through regional centers. Now several consortia of
districtsand THES provide instruction for this program as welk:
in atl, 16 regional centers und three consortia provided this
instruction in the 1992-93 icademic year.

Standards Boards

The SBE estublished the 13-memler State Board of Exam-
iners to advise it on prepararion and certification standards.
The law stipulates that the board members mclude four
teachers (one of whom must be an education media special-
isU), two principals, twosaperitendents, one school business
administrator, two ITHE representatives, and one state agency
representative.
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New Jersey

Minority Teacher Recruitment

In 1988, the SDE minated aiminority recninrment program
with Jtunding by a grant from the Mellon Foundarion and
administered by the Council of Chiet State School Officers.
Continued activities include participation by 25 districts in
urban recruitment workshops,

Teacher Education Review and Study

A series of meetings have been held berween the profes-
stonal associations representing the teacher education com-
munity and members of the SDE, including the commis-
stoner. Discussion has centered on the restrictions of the
present Heensure requirements, the need to heighten teacher
professional development in the Stare, streamlinimg the ex-
ting seereditation process, strengthening SCDE faculey
involvement in the mentormgrole during the induction year,
and enhancing collaboration berween SCDE's and schools.

A series of policy recommendations on reacher education
reflecting New Jersey's participation in Goodlad's Agenda for
Teacher Education in a Democriacy Project, were presented
to the Chancellor of Higher Education, and members of the
state hoards of education and the legislature. Discussions
amongstate educarion personnel have centered on percerved
needs for changing the licensure requirements to encourage
further reacher professtonal development; cost born by new
teachers for the mentoring period; streamlining the existing
accreditation process; strengthening the SCDE faculry in-
volvement m the mentoring role during the mduction year;
and enhaneimg the collaboration berween SCDEx and schools,

Response to Violence

The governor his entablished The Commission on Dis-
comination and Violent Crimes which mcludes topies re-
Lited toschoolissues. A tormud reporthas not yet beenissued.
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NEW MEXICO

Entrance Requirements

HIEs must assess the basic skills of students before they
enter teachereducation programs, but the sereening method
varies. Each mstitution includes sereening procedures i s
overallteacher preparation program whichis reviewed by the
Professional Standards Commission.

Requirements for Licensure—Regular

The state has three levels of licensure. To eam the Level
One License, an individual must successfully complere an
approved teacher education progeam and must earn the
tollowingscoresonthe NTE: general knowledge, 645: profes-
stonal knowledge, 630: and communication skills, 644. This
initial license is for three years,

To camn a Level Two License, the teicher must demon-
strate the six teaching skills deemed essennal by the srate.
This license is valid tor nine years ind renewed with contin-
ved demonstration of the six skills.

The Level Three-A License, also valid for nine years, is tor
anon-classroom licenseforthose instructorswhohave the six
Skalls, hold o Master's degree, and serve in a coordinating
capacity. Licensure renewal isdetermined hy outcome-hased
criterta set at the district fevel.

In 1989, the SBE appointed the Licensure Testing Task
Force to study licensure testing in New Mexico and make
recommendationstormmproving the current resting program.
Asvan outcome of the Task Foreeoan alternanive process wis
adopted by the SBE in 1992, Those who have not passed the
NTE may present a portfolio to the Teacher Assessment
Review Panel to demonstrate ability to enter the teaching
profession. The nme-member panel meets with each candi-
date roreview his/herqualifications. The paned recommends
rothestate superintendent of public instruction astowhether
arnot thecandidate should receive apermanent waiver of the
NTE Core Batrery, The final decision rests with the stare
superintendent. To date, several candidates have partici-
pated in this process.

Requirements for Licensure—
Emergency or Shortage-Driven

Attherequest of adistrict, warvers may be granted roallow
participation of individuals who do nor meet criteria for the
LevelOne License toreach. Individuals musthave abachelor's
degree or nearly completed their degree. Requests are re-
viewed by the SDE onan mdividual basis. This substandard
License can be renewed if the individual comnletes nine
semester credit hours toward an endorsement or license and
if the district makes an additional request. Such licenses are
usually sought in the areas of special education and bilingual
edhication.

Requirements for Licensure—
Alternative Preparation

The state offers the Alternative License for an individhal
tor those with i hachelor's degree in an appropriate subject.
The mdividual, who, typically, has some teaching experience
in college, business, or the military, must be hired by o local
district. The individualand the hiring school must submit a
plantothe SBE indicating the individual's educational needs,
how these needswillbe met,and an expected timeline. When
this plan s complete and the NTE core hatrery has been
passed, the individual reccives a Level One License, The
license may be renewed annually if the district evaluates the
candidate positively and the candidare shows progress toward
completing the planned course of study.

Another alternative to regular licensure is the IDistin-
guished Scholar Program. This progrium aims to increase
quality of teaching content rather than develop professional
educators. Those with expertise in specific areas submit
documentation along with a written request from the local
hiring school to the SDE. With acceptance of thisdocimen-
ration and passage of the NTE core hattery, the individual can
receive the Distinguished Scholar License which s issued tor
one year. With a distriet’s indication of competency, the
individual can artain the license each year.

Standards Boards

The Proressional Standards Commission is o 19-member
body that recommends standards for reacher education pro-
grams and credentialing to the SBE and facilitates the pro-
gram approval process. Stipulated by law, PSC membership
meludes five teachers, two administrators, one SCDE dean,
one HE instructor, one postsecondary insiteation represen-
tative, one special service person, one school distrier em-
ployee in i non-teaching area, four lay members, the state
superintendent (or designated representarive), the state di-
rectur of professional licensure, and one representative of
private elementary andfor secondary schools.

The commission has been investigating new standardized
tests for the assessment of teacher candidares, conduceing
work on recruitmentand retention of minority educators,and
continuously reviewing teacher preparation programs.

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

No state programs were reported in this area,

Response 0 Violence

No state programs were reported in this area.
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NEW YORK

~

Entrance Requirements

New York Joes not supuliate requirements for entranee
mto teacher education programs,

Requirements for Licensure—Regular

Candidates for licensure for teaching in elementary self-
contamed or secondary academic classrooms are required te
pass the New York State Teacher Certification Examinarion
(NYSTCE). The exam includesthe Liberal Artsand Seience
Test(LASTY and the Assessment of Teaching Skills-Writren
(ATS- W), Candidates for other teacher licenses (occupa-
tional, special education, art, music) may take the NTE core
or the NYSTCE unul Seprember 1, 1996, ar which time all
candidates will take the NYSTCE. Other requirements tor
licensure include:

W the teachers dearee wath a concentration i one of the
hberal s and saenees:

B cvidence of study ot the ssie of Child abuserand

B completion ota cnomal background questionnaare.

With these criteria met, individuals are ehgible for a
Irovistonal Certificiite which is valid for five years provided
the idividual has taughtin the classroom for at feastone year
with support from a mentor teacher.

To canvert a Provisional Certificate 1o a Permanent
Certiftcate, individuals are required to earna master's degree
inaficld of seudy funcrionally related to the teaching cernfi-
cate. Inaddition, hefshe must passthe Content Specialty Test
(CST) and achieve successful scores on the Asessment of
Teaching Skills-Performance (CST-PY, which consists of a
30-minute videotaped performance in which specific eriteria
are rated by the NUY. State review team. The Permanent
Certificare s vahid for life unless annulled for cause.

Requirements for Licensure—
Emergency or Shortage-Driven

A Temporary License may he issued when a district de-
lares that there is no credentialed person to fill o position,
Atrerthedistrict'srequest isgranted, it may employ bachelor’s
degree holders in the position. The license may be rencwed
up 1o three tmes depending on the extent of the individual's
defictenciesand the district'sdemonst e ted need. Individuals
holding this hicense may carry no more than an 80 percent
teachmg load. The remainmg 20 percent is spent under the
tutelage of an expertenced teacher released by the district to
he amentor, By the heginning of the first semester of employ-
ment, the individual must be enrolled inan SCDE. All course
requirements for a provisional credential must be completed
within a period not to exceed four years.,

Requirements for Licensure—
Alternative Programs

New York has several alternatives to complete teacher
credential requirements, Transeripe evaluation, consider-
ation of work and professional experience, and union spon-
sored programsare some of the avenuesavailable forindividu-
als who hold o bachelor's degree and wish 1o enter the
teaching tield.

Standards Boards

Appointed by the Board of Regents, members of the New
York Teacher Education, Certification, and Practice Board
(TECADYadvise the regentson hicensure, programapproval,
and teacher practice. TECAT has 15 members: eight elemen-
tary orsecandary school teachers, one schoolsuperintendent,
one school personnel administrator, four teacher education
representatives, and one layperson or public representarive.
TECAPD operates in an advisory capacity onlys it does not
have any fimal regulatory authority over reacher education
policies. TECAP recently made recommendarions regarding:

H pecnlty areatestsand ateachmg skills assessment;
reviston of teacher hicensare standards:

aises mvolving teachers' moral charaeter:
muplementation and fanding of teacher centers:

staffing shorrage in New York Cirysand

mplementing eesearch project comparmyg pertormance of
teacherseernified through approsad programs v, those
certified through drermative programe,

Minority Teacher Recruitment

TheNew York State Teacher Opportunity Corps Program
isadministered through the Professional Career Opportuniry
Program in the Oftfice of Equity and Access Programs. Tt
factlitates the recruitment, selection, and preparation of
minority and economically disadvantaged students tor the
teaching profession. Through this program, AEs offering
approved programs may receive grants tomerease the number
of prospective teachers from economically disadvantaged
hackgrounds or from groups historically underrepresented in
teaching.

The SDE offices of College Evaluation and Teaching work
together to facilitare articnlation between programs of two-
and four-year colleges and universities. These cooperative
efforts help idenrify and encourage minority students in the
pursuit of a teaching career. The groups provide counseling
for these students in their first and second years of post-
secondary education. In addition, their offices are working
with the New York City public schools in implementing a
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New York

career development program for peraprotessionals. These
etforts are funded by the state and by the New York City
school district as part of the state aid formula.

The Teacher Career Recruitment Clearinghouse (TCRC),
a job bank for elementary-and secondary-tevel teachers, is
funded through an SDE revenue account. TCRC works to
recruit underrepresented groups, including minorities, into
teaching in New York.

Teacher Education Review and Study

Inspring 1923, the Commi~aonerof _ducationinstructed
the Teacher Education Conference Board ro conduct a srudy
o "re-image” teacher education. to be completed and re-
ported by spring 1994,

Aruitoxt provided by Eic:

Inaddition, the Board of Regents isimplemenringasystem
to improve teacher education srandards. With the goal of
developingaperformance-bised system, new evaluation pro-
cedures, assessments, and requirements for teachereducation
were proposed and implemented in spring 1993, Condnuing
are plans to increase IHE colluboration with school distniees
and inctease local community involvement and control of
educarion procedures.

Response to Violence
In January 1994, the New York State Educarion Depart-
ment issted a comprehensive report, Violence inthe Schaols: A
Natonal, State, and Local Crisis.
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NORTH CAROLINA

Entrance Requirements

To enter o teacher education prograni, candidates must
have 1 2.5 GPA in their undergraduate courses and passthe
ceneral knowledge and communicanion skills tests of the
NTE with scores of 645 and 646, respectively. To exit .
rencher education program. mdividuals must pass the NTE
professional knowledge exam with 1 score of 649 and the
pertinent NTE subject exams. (The SDE uses these dati o
develop aprofile of the scores of therr new reachers.)

The state otters twa levels of reaching licenses. Graduates
of approved programs first receive an Initin] License. This
license is valid for two years, during which time the recipient
participates inan induction program. A mentor or a team
aipports the teacher throughout the program and evaluares
lum or her ar feast three tmes. After two years of successful
teachmg and with a recommendation from the local school
system, teachers receive a five-year, renewable Continuing
Certificate. Individuals are required to renew this license
cach five yearsby carning 15 renewalunis {1 Qsemester hours
of credin), five of which they can eam by teaching.

Requirements for Licensure—
Emergency or Shortage-Driven

No emergency license exists in the states 1t a district
cannat find a teacher heensed inaparticular teachmg arenat
can reguiest thatareacher not licensed in the arca beassigned
through provisional procedures. The teacher must work to-
ward the appropriate endorsement. If no licensed teacher is
avaitable, such shortages may be tilled through the Lateral
Entry Program.

Requirements for Licensure—-
Alternative Preparation
The Lateral Entry Program permits individuats who hold
abachelorsdegree inan endorsament areaand haveadiserict
employment contract for reachimg in that same area to
recvive o Provisional Certificate. To be granted a regular
lieense, individuals must:

B pocncipate e mducnen project;
B be athhaced woh an SCDE:

B conplercanapproved teachereducanon programwihin i e
years at the rate of st sceseer credir hoars per vearsand

B posethe NTE sabject exam before entenmg the program and
poass the protessonal knowledwe tesr.

A Moditied/Alternative Procedure for Lareral Enery alsois
provided, Under this procedure, LEAs can recommend can-
didarestoreceive teachmg licenses, (Thiswas previously the
[HES responsibihiey) The DI has approved several reguests
to "relax™ certam credentialing requirements for individual
«chool syatems, with the stipulanion thar individuals be
credentrled through the Modified/Alrernative Proceagure for
Lateral Entry. (Ench school system has presented the DI
with 4 plan for improving student achievement. Local ays-
rems may set their own system to improve student achieve-
mentand request tharstate policiesand proceduresbe waived
it they “inhibit the local units ability to reach its local
accountabitity goals™)

Standards Boards

The Professional Practices Commission actsas an advisory
bady to the DPL oo teacher preparation and credentialing.
The DPI's Executive Commirree nominates, and the SBE
appoints, the 14 members, which include seven teachers;
three administrators; and four SCDE representatives (from
two public and rwo privare THEs).

The group has reported to the SBE on ceraification of
henlth and physical education teachers, speech and language
pathologists, and school nurses. Topics of other reports in-
clude alternative certiticanion, a modified certification plan,
preparing teachers for cultural diversery, gracduate-level cerufi-
cation, national certification, and professional development.

The SBE commissioned the standards board ro complete
4 report on antonomaous stite boards. SB 883, now under
review by the legislature, recommends i auronomous board
similar to that of California. The proposed 20-member board
welected by the governor, senare, and house of represenri-
tives, would have authority to set standards for alb aspects of
teacher education, licensing, and profesional discipline.

Minority Teacher Recruitment

Neorth Caralinisponsors Project Teach aminority teacher
recruitment program that enconrages students to consider a
career in teaching through organized programs involving
parents as well as students in the 7eh-12th grade.

Funding is expected to continue for two scholarship loan
programs administered by the DPL Although these programs
are not speaitically targeted toward minority teacher candi-
dates, the DPL is required 1o place a special emphasis on
minonties m granting the awards. The Prospective Teacher
Program awirrds scholarships of $2,000 per year for up to tour
yearstfor individuals inapproved reachereducation programs.

- 56




E

O

RIC

North Carolina

The Teacher Assistant’s Scholarship allows teacher assis-
rants to work pare-time in the public schoolsand matriculare
part-time in teacher education programs. Students teaching
in North Carolina are eligible to apply on ayearly basis.

Teacher Education Review and Study

See “Standurds Boards” section.

Aruitoxt provided by Eic:

Response to Violence

The Task Force on School Violence presented itsreporr in
March 1993. Task force members, who include the arromey
general, the state superintendent, and the secretary of crime
control and public safety, were appeinted by Governor Hunr
who hasidentified school violence as a major priority. Public
hearings were held across the state. Final recommendations
include alternative school approaches for violent students,
weapon control, and violence prevention programs within
schools. Various bills hased on these recainmendationsare now
being debated.

07
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NORTH DAKOTA

Entrance Requirements

Toenter a teacher education program in North Dakota, a
person must have a 2.5 GPA on prior undergraduate work.
Additionally, IHEs mustscreen applicants for competence in
hasic ~kills with a standardized basic skills test of the IHE's
choice. To exit a teacher education program and be eligible
for alicense, students must havea 2.5 GPA, student teaching
experience at the appropriate level and area, and three
recommendarions (two from the faculey and one from the
cooperating teacher). A person must also complete twa
semester hours in Native American studiex with focus on
North Dakota tribes,

Requirements for Licensure—Regular

Individuals initially are issued the Two-Year Entrance
Certificate. Teachers new to the state are issued a Two-Year
Cerrificate but must complete coursework in American In-
dianstudiesduring the twoyears. Wich 18 monthsof full-time
reaching experience, an individual may apply for the Five-
Year Certiticate. Thiscredential may be renewed if the bearer
tesches forat least 30 days under contract and completes four
semester hours of college credit. (Thirey days was chosen
because some kindergarten programs in remote areas are six-
week [30-day] programs.)

Requirements for Licensure—
Emergency or Shortage-Driven

School disrricts may apply to hire somecne with an emer-
aency certiticate it no qualified teachers are available to fitl a
vacancy. This credential may be issued for up to one school
year. The certificate-holder must take eight semester hours of
professional education courses while teaching under the
emergency certificare to be considered agam for an emer-
gency position. The district must re-apply for an emergency
credential helder every yeur after August 15 and muse verify
that no licensed applicant was avalable for the vacancy.

Requirements for Licensure—
Alternative Programs

No state programs were reported in this area.

Standards Boards

North Dakota has a nine-member Teachers Professional
Practices Commission (TPPC). The members are appointed
by the governor, and the membership is composed of four
teachers, two administrators, two school board members, and
one nominee trom the SBE. The major responsibilities of the
TPPC are to establish a code of ethics for teachers, investigare
unethical conduct, recommend standards for licensure, and
recommend staff development initiatives to the state super-
intendent. Final authority on these matters rests with the
state superintendent.

A new law, signed and passed, establishes a group to
replace the TPPC. The effective date to begin a trarsition is
Joanuary 1,1995. The new Education Standardsand Practices
Board becomes effective July 1, 1995.

Minority Teacher Recruitment

Nostate government programs were reported in thisarea.
The North Dakota Education Association hasaminority task
force which offers scholarships for preservice education.

Teacher Education Review and Study

The deans group, North Dakota Assocration of Colleges
tor Teacher Education, revised the 1987 program review
standards and presented the 1992 edition to the TTPC for
approval, ‘

Response to Violence

No state programs were reported in this area.
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Entrance Requirements

THEx are reguired to assess individuals entering reacher
education programs in oral and written communication,
mathematical knowledge, academic aptitude, achievement,
motivation, and interpersonal skills, using bias-free, culeur-
ally appropriate methods. The IHEs use resules from the
assessment to develop the applicants” prograns.

Réquirements for Licensure—Regular

To receive an inital reaching license, the Provisional
Certificate, candidates must successtully complete an ap-
proved teacher education program, score at teast 642 in hoth
the general knowledge section and the professional knowl-
edge section of the NTE, and pass the pertinent NTE subject
exam. The Provisional Certificate is valid for four years.

Toearnuneight-year Professional Certificate, individuals
must complete their first year of teaching in an induction
program, gain three years of satisfacrory teaching experience
under the Provisional Certificate.and earn 30semester hours
of courses beyond those required for the initial credential.
These courses may be taken in the pertinentsubject areaorin
pedagogy. To zarn a Permanent Certificare, an individual
must have a masters degree and  earned ar least 12 semester
hours since being granted the Professional Certiticare. The
individual must reach tor five years under the Professional
Certificate. Both the Provisional and the Professional cre-
dentials can be renewed with the completion of a specified
number of hours of college courses or CEUs bused on the
experience of the individual.

Requirements for Licensure
Emergency or Shortage-Driven

When udistricthasposted a position with the SDE for twao
weeksand hasbeenunable tofindasuitable candidare, itmay
request that the SDE isue a Temporary Teaching Certificate
to someone who holds avalid teaching credential bur nor a
credental in the pertinent area. Tohe chaible, a person must
have completed ar feast 20 semester hours of work in the
subjectarea and be enrolled in an approved teacher prepara-
tion progrant. This one-year credential may be renewed by
complering at least six semester hours per year toward full
licensure.
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Requirements for Licensure—
Alternative Preparation

Ohiopermits individualswithoutregular teaching creden-
tials to teach ar the secondary level if they complete an
Internship Certification Program. Districts may be approved
to offer these programs in concert with SCDEs that have
approved teacher education programs. To partiaipate, indi-
viduals must:

B hold abachelors degree winth amajor masubject area taught
ingrades 7-12;

B/ passthe NTEexamsingeneratknowledgeand mtheir subjece
area; and

B have three years of work experience related to the subjecr.

The program must be submitted by the districtto the SBE
for approval, and thedistrictis required to work cooperatively
withan [HE indeveloping parts of the plan. Individualsmust
complete at least six semester hours of courses in the prin-
ciples and practices of teaching hetore they may obtain in
Internship Certificare. They then teach for two yeuars under
the direct supervision of a mentor, take another 12 hours of
professional education courses and are evaluated by the
school district. Afrer thar, they take the professional knowl-
edge test of the NTE to qualify for a Provisional Certificare
identical to that issued to graduates of traditional reacher
preparation programs.,

Standards Boards

The Teacher Educationand Certificarion Advisory Comn-
mission is appointed by the SBE to advise 1t on teacher
preparation and certification matters. The commission has
21 membersind nust include cight teachers (one must reach
specinl educanon, one must reach vocational education, one
must be frem a private K-12 school), two principals, one
superintendent, one supervisor, one LEA hoard member, six
IHE represenitatives (two college presidents, two deans, and
two faculty members—one of cach representing a public
institution and one of each representing a privite institu-
rion), one teacler education student, and one Lay member.
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Ohio

Minority Teacher Recruitment

State standards require teacher education programs to
have plans for minority recruitment. In addition, the Ohio
Teacher Education Loan Program assists teacher education
candidates with scholarships for up to $15,000 (up to $5,000
peryear) for tuitionand instructional costs. The state torgives
20 percent of a loan for each year the recipient reaches ina
designared subjecr area, and 25 percent of a loan for each year
of reaching in a designated geographic area.

Teacher Education Review and Study

The SBE estublished two committees with representation
from professional and lay communities to restructure K-12
education and teacher education. The committees ave col-
lahorating to address the same ssues with similar outcomes.
The Standards Review Committee for Teacher Education
and Certification, with membership from all levels of educa-

tion practioners, is realigning performance standards tomatch
standards set in K-12 education. Ohio estublished a perfor-
mance-hased system in 1980. Program approval and college
evaluations examine programs accordingly.

Another charge of the Standards Review Committee is to
design a performance-hased professional development pro-
gram that involvesdistrict-level needs. The committeeisalso
consideringafirst year induction period. The state legislature
set aside funding to support 1HEs effort to be in compliance
with new standards.

Response to Violence

No state programs were reported in this area,
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OKLAHOMA

Entrance Requirements

Tobe admitted to a reacher education program, @ person
must have atleast 1 2.5 GPA in prior undergraduate work and
Jdemonstrate proficiency in reading, writing, and verbal com-
munications on the P-PST. Individuals must maintaina 2.5
GPA throughout the program.

Requirements for Licensure—Regular

After passing the Oklehoma Teacher Cerrification Test-
ing Drogram (which consises of subject exams) and complet-
ing an approved reacher education program, the candidace
eligible for a Teaching Certificate. Wirh this certificate,
individuals participate in an induction-year program where
they are monitored and supported by amentoring committee.
Candidatesthen are eligible for cithera Standard Certiticate
or a Provisional Level T or 1T Certificate. The Standard
Certificate is valid for five years and renewable with at least
three years of teaching during the time the credential is valid
and with completion of five semester hours or a combination
of the two. The Provisional Level Lis valid for one year, and
the Provisionai Level 11 is valid for ewo years. The mentoring
committee recommends certification or noncertitication to
the SDE, and the THE muakes the final decision.

Requirements for Licensure—
Emergency or Shortage-Driven

A duistrict may request the issuance of an Emergency
Certificate it a qualified, licensed individual is not available
to fill a teaching position. Individuals teaching under this
credential must hold a bachelor's degree. This credential is
valid until June 30 of the school year. The credential is not
reniewable, although it may be reissued if individuals rake
nine semester hours toward regular licensure in the field and
pass the Oklahoma Teacher Certificarion Testing Program.

Requirements for Licensure—
Alternative Preparation

The Alternative Placement Program permits bachelor's
degree holders who have completed a major in a field thae
corresponds with a specialization area for an Elementary-
Secondary Certificate {e.g., art or music), a Secondary Cer-
tificate, ora vocational-technical credential to become fully
credentialed i three years or less. Individuals must pass the
Oklalvoma Teacher Certitication Testing Program examina-
tion 1 the content area tor which licensure is sought. When
mdividuak meet this requirement and enroll inan Alrerna-
tive Placement Program, each will be issued a *vatid cerriti-
cate of qualification.” With this credential. the person par-
ticipates in the states Entry-Year Program and willhave upto

Aruitoxt provided by Eic:

2 —

three years o complete the alternative program require-
ments. Such programs may consist of no less than six but no
more than 18 credits in professional education. The amount
of required preparation is reduced depending upon the level
of the degrees the individuals hold, their prior reaching
experience, or their prior work experience. By law, pre-
student teaching and student reaching may not be required of
program participants. SCDEs must have begun implementa-
tion of Alternative Plicement Programs in at least four areas
of specialization (including math, science, and a toreign
Lainguage) or lose state program a_-_ coval or accreditation.

Standards Boards

The Educarional Professional Standards Board (EPSB)
wervesin an advisory capacity to the SBE inall mattersrelated
to teacher certification. Membership on this board is as
follows: the state superintendent of public instruction (serv-
ing as EPSB chair), the chancellor of higher educarion
(serving as EPSB vice-chair), the director of vocational and
technical education (serving as EPSB executive secretary),
six classroom teachers, one secondary school administrator,
one elementary school administrator, three IHE representa-
tives, three parents of children enrolled in Oklahoma public
schools, one superintendent, and two other representatives
from outside of education. All serve four-year terms.

Minority Teacher Recruitment

The Oklahoma Minority Teacher Recruitment Center,
established 1 1990, has three missions: to enhance the
teaching profession by establishing a teacher cadet program
for junior and senior high school studenrs: implement state-
wide standards for effective multicultural teacher training;
and recruit, retain, and place minority teachers across Okla-
homa, especially in subjects lacking teachers.

Teacher Education Review and Study

The Oklahoma Commission for Teacher Prepararion,
appointed by the legistature in May 1992, is composed of
representative teachers, administrators, college taculry, and
citizens. Among the charges given this group are the devel-
opment of a competency-based reacher preparation systeny;
aninservice program for teachers to include a three-yearentry
level a reentry program for teachers; and a teacher recruit-
ment program emphasizing minority candidates. The com-
mission is proceeding with these and other objectives.

Response to Violence

The SDE initiated the first statewide conference onschool
violence in October 1993, This is a conference preliminary
to the governor's conference on crime.
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OREGON

Entrance Requirements

Entrance requirements differ for each of Oregon’s two
routes for regular licensure. Division 19 isafour-yearprogram
for basic licensare that begins at the undergraduare level and
continues to the graduate Tevel of study. The Division 16
program is a fifth-year program for those who have a BA and
wish to pursue a fifth year of study to teach ina specialty area.

[HEs establish performance requiremenrstoradmisston to
teacher education programs. These include minimum skills
m oral and written communication and computation. To
entera Division 15 or 16 program, an applicant must receive
a composite score of 123 on the CBEST with no individual
score below 37 (Scores of 659 on the NTE communications
test and 634 on the NTE general knowledge test are accept-
able in place of the CBEST.)  Apphicants for Division 16
programs mustalsohold abachelor'sdegree withacumulative
GPA thar qualifies for graduate admission at the preparing
institution, present references, and provide evidence of good
moral character.

Beginning in 1993, candidates in Division 15 programs
must pass the NTE subject examin theirareaand scoreat least
661 on the NTE professional knowledge test.

Division 16 exit requirements include a cumulative GPA
thatqualifies one fora graduate degree at the IHE, aminimum
wore of 661 on the NTE professional knowledge test, two
work samples from student teaching that illustrate the
candidare’s ability to foster students' learning, satisfactory
performance in field-hased activities and student reaching,
compliance with Teacher Standard Policy Commission
(TSPCY-wdentified ethical standards, and passing scores on
the relevant NTE subject exams,

Requirements for Licensure—Regular

The state grants Basic and Standard Teaching licenses.
The Basic Teaching License requiresa bachetor'sdegree from
an approved program, appropriat NTE scores in subject-
matter areas, and 661 on the NTE professional knowledge
test. 1tis valid for three years and may be renewed if ateacher
hascompleted atleast half of afifth-year program. Toreceive
aStandard Teachimg License, a person must complete a fifth-
year programand three years of saccestul teaching in Oregon
public schools. The license must be renewed every five yeuars,
and the person must teach one year out of those five years,
The tate also granes o special license if a person has com-
pleted allbut 12 quarter hours required for the initiallicense.
Toobtn this special license, the individual and the diserice
must submita jomt apphication.

Requirements for Licensure—
Emergency or Shortage-Driven

Oregon offers several shortage-driven licenses. The Interim
Teaching License may be issued roapplicants with liberal ares
hachelor's degrees if they pass the NTE subject exam in a
TSPC-designated shortage area. Candidates must not have
previously been enrolled in o teacher preparation program or
held a teaching license. This license is valid for one year and
may be renewed rwice, On the third renewal, the license-
holder can obtain the Basic Teaching License if he or she
passesthe NTE professional knowledge exam and hasan offer
of tenure from the employing district. The employingdistrice
must cosponsor individuals applications for the Busic Teach-
ing Licenseanddesign professionaldevelopment plansfor them.

The Emergency Teaching License is issued only where
there are insufficient applicants in an endorsement or geo-
graphic area. To obrain this license, individuals either must
have completed an approved teacher education program or
hold a valid out-of-state teachinglicense. Either of these must
be in the field in which the Oregon license is requested. The
license may be renewed on an annual basis if the holder
completes nine quarter hours of additional preparation. The
license may be renewed rwice; by the end of the three years,
individuals reaching under the Emergency Teaching Cerrifi-
cate must be eligible to hold the Basic Teaching License.

Restricted Licenses are issued underspecific circumstances:

B A ubject-matter or spectal education endorsement may he
wsued upon joint application from the prospective teacher
and the employing districr. Thisone-vear, nonrenewible
Ticense 1~ available only to those who are within 12 quarter
hours of qualifyimg for either a Basic or Standard Teaching
License. The apphicant must explun the cireumstances
behind the request for this license to the TSPC.

B Rewncted Licenses with an elementary endorsement may be
sted to individuals who completed ateacher preparation
program under the awpices of the U.S, Armed Forees, the
Peace Carps, or the Economic Opportunity Act of 1964,
These individuals also must have two years of teaching
experience many grade from prekindergarten through grade
12 in ~ubyects taught in the public schools. A jeine applica-
tion from the reacher arad the district s required for thisone-
year, nonrenewitble license.

B Rericted Licenses are avatlable to exchange teachers from
ather states or countries. These teachers must hold avabid
teaching license m their stite or country in the arcaeo be
taught nOregon. Thislicense, obtamed through jomereacher
and distriet application and valid for 12 months, may be
renewed through jome apphication.
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Requirements for Licensure—
Alternative Preparation

The one-year Certificate of Accomplishment may be
issued to individuals who have expertise in an area or field
where no endorsement is offered. Individuals must apply
jointly with the employing district for this license and must
Jescribe the position tobe filled and theirqualifications for it,
Certficates of Accomplishment may be issued in drama and
Latm. Inaddition, Cerrtificates of Accomplishmentare issued
for teachers of Japanese, although there is now an endorse-
ment for thissubject.

Standards Boards
The Teacher Standards and Practices Commission (TSPC)

is an autonomous boady appointed by the governor to et
administrative rules on licensing, teacher education, ap-
provalof preparation programs, and discipline of educational
personnel. The TSPC overseesemploymentpractices (i.e., it
ensures that districts hire licensed teachers and that those
teachers are assigned to the appropriate grade levelsorsubject
areas). The TSPC has final regulatory authority over all
matters under its jurisdiction. The TSPC's 17 members in-
clude eight reachers, two principals, two superintendents,
one local board member, two laypersans, and two SCDE
representatives (one trom a public institurion and one from a
private institution).

Minority Teacher Recruitment
The Task Force on the Minority Teacher Work Force, a

governor-appointed group, ceased toexistin 1991, inkeeping
with a sunset provision. However, an vutcome of the task
torce is the requirement to include representatives of minor-
iy groups as members of QOregon's educational governing

bourds.

Teacher Education Review and Study

Several task forces have beenappointed via the SBE asan
outgrowth of HB 3561, “Oregon’s 21st Century Act on
Education.” The following changes are a result of the rask
force’s recommendations:

B THEs are working with local diserices to begin professional
Jdevelopment schoals;

B che reacher standards and practices commuceee is working in
acollaboranve efforr to dircce simultaneons renewal
cducanan reform; and

B [HE< and local diserices are collaboraning ro develop new
reacher assessment procedures.

The SDE set aside some funds to improve teacher educa-
tion practices in the state. One project is the Beginning
Teacher Assessment Model (BTAM) which involves assess-
g professional growth needs of new teachers, developing
professional growth plans, and evaluating teacher education
programs. BTAM will be implemented in fall 1994 as a pilot
study in one community. A panel including representatives
ot teacher unions, IHEx, locat school districts, and school
adminstrators will evaluate the effectivenessof BTAM. The
panel will make recommendations regarding an implementa-
tion schedule and procedures for use of the assessment tool.

The task forces are charged with developing competency
requirements in four areas of teacher education: instruction,
creating a classroom conducive to learning, implementing
instruction, and evaluating pupil achievement.

Response to Violence

No state programs were reported in this area.
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PENNSYLVANIA

Entrance Requirements

Pennsylvanta permies THES to determine entrance and
exit requirements for teacher preparation programs.

Requirements for Licensure—Regular

Pennsylvania s reviewing new regulations for reacher
licensure, with changes expected in 1994, Currently, the
Instructional | Certiticate is a nonrenewable credentinland is
valid tor six years. To receive this credendial, an individual
must: complete an approved teacher prepararion program: he
recommended by the preparing THE; hold a baccalaureate
degree; pass a subject exam in their reaching area; and artain
the followimng scores on the NTE core battery: professional
knowledge, 643; general knowledge, 644 communication
kills, 646. Prior to employment, prospective teachers must
undergo an FBI/Pennsylvania State Police criminal hack-
ground check.

To be eligible tor the liferime Instructional 11 Cerrificate,
individuals mustcomplete aninduction program, 24 postbace-
calaureate credits, and three years of successtul teaching,
They mast alsocomplete professional developmentactivities
required by o district-developed professional development
plan every five yearsuntila master's degree is tinished. Afrer
recerving amaster sdegree, individualsare nolonger reguired
to purstie turther professional development,

Requirements for Licensure—
Emergency or Shortage-Driven

The state may issae an Emergency Certificate when a
districrverities that it las not been able totind a credentaled
teacher. Individuals who are certitied, but do not have en-
dorsement in the arcaof need, quality for Emergency Certifi-
cates, provided they enroll m classes to complete coursework
required for the Instructional Certificare in thatarea. Class-
room teaching time under Emergency Certificates cannot be
applied towards credit for the three years of reaching required
to move from Instructional 1 certificates to Instruenonal 11

Requirements for Licensure—
Alternative Preparation

Applicants with abachelorsdegree and who are enrolled
n a teacher miern program can participate in one of 40
approved SCDE programs for alternative preparation. Can-
didutes are required to pass the NTE communication skills,
general knowledge, and specialey area tests with the ~ime
wcores as required for regular icensure. The individual s
required toapply for a letrer of intern candidaey 1o be hired
asatull-oime reacher. When anmdividual secures aposition,

hefshe receives an [nrermn Certificate, Thisis valid for three
calendar years and may not be renewed. During the time the
individual i~ teaching, hefshe must complete the program
developed by an SCDE, with the SCDE™ supervision and
support. After the candidate completes the reacher prepara-
rion program and passes the core battery and subject exams,
he or she is eligible for an Instrucrional | Certificate.

Standards Boards

The Professional Standards and Practices Commission
consistsof 13 membersiseven teachers, three basic education
administrators, one IHE representative from a reacher prepa-
ration program, and two laypersons (one of whom must be an
elected local board member). The commission advises the
SBE on martrers relating ro teacher educanion, certificarion,
and licensure. Inaddition, it develops and enforces standards
for the professional conduct of reachers. The governorselects
the commission members and the senate approves them.

Minority Teacher Recruitment

Pennsylvanin hasnostate-sponsored programsfor recruie-
ment of minority teachers. Representatives of THEs, state
educatios agencies, and local districts encourage minoriy
students to enroll in teacher education programs through
informal means such as discussions, presentations in high
schools, and dissemunicion of program information.

Teacher Education Review and Study

The state legislature requires regular review of reacher
preparation practices every 10years. The decennial review of
teacher education and licensure begun in 1993 by the SBE is
currently taking place. Issues raised by the review likely will
include alternatives to current testing, types of certificates,
program approval procedures, greater collaboration between
schools and reacher education institutions, and the imple-
mentation of outcome-based evaluation procedures within
teacher education.

Response to Violence

The SBE and the House Education Commitree agendas
have mcluded discussion of violence inschools. The majority
of issues are resolved by local districts in response to regional
needs. Programs ro increase security measures and establish
consequences tor offenders have been initiated. The legisla-
ture is considering recommendations to allow districes to
expel students for violent behaviors i school.
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RHODE ISLAND

Entrance Requirements

The criteria for entry into a teacher educaaon program
include aninterview prior to admission; a GPA at the time of
admission that is 25 percent above the GPA required to
remain in good standingat the IHE; and IHE measurement of
individuals' reading. writing, speaking, listening, and math
skills. To exit the teacher education program, individuals
need to complete student teaching with a satisfactory grade,
receive a positive recommendation from the superviser of
that experience, and have aGPA 25 percent higher than the
[HEx GPA requirernent tor graduation.

Requirements for Licensure-——Regular

The state issues three levels of credentials, To receive a
three-year, Provisional Cerrificare, individuals must have:

& completed an approved teacher preparation program within
the past five yearsor beenapproved through transeriptanalysis;

B passed the NTE core battery by carning scores of at feast 657
i communication skitls, 649 in general knowledge, and 648
i professional knowledge, or by carning atotab score equal ro
thesum of the cutscores (1,954, with noone score four porntes
fower than the individual cut score); and

& carned at least 30 hours ina magor other than education [for
secondary and special-subject credentialing).

Those with a Provisional Cerrificate who complete six
credits (three of which must be college credit) and have three
years of documented teaching experience are eligible for the
Professional Certificate. Individuals who have not taught for
three yeurs are entitled to an extension of the Provisional
Certificate provided they have completed six credit hours of
study in education. The five-year credential isrenewable with
nme credits (including six graduate credits in the person's
subject) and verification of continued teaching.

Earning the Life Professional Certificate is optional and
may be accomplished in one of the three ways:

® [ndividuals wich sixovears of teaching expenience (three of
which must be i Rhede Isand) and a master's degree intheir
areafroman approved program are chgdle for the credential.

M Individual wich six years of teachmg experience may obtam
the eredental by caming amasters degree manother educa-
tron area and 15 additional graduace credies in their area.

w Candidares for the credental may carmamaseer'sdegree inan
arcaotherthan education and 21 graduate ceedies in their area.

Those who meet all requirements for inteial licensiite except
the standardized testmg requirements are eligible to hold aone-
year Temporary Provisional Certificate. This certificate may be
renewed annually up to three years provided the individial has
recerved successful annual performance reviews, At the end of
three years, the individual is eligible for a Professional Certifi-

cate after meeting the requirements listed above.

Requirements for Licensure—
Emergency or Shortage-Driven

The state issues an Emergency Certificate to individuals
whohavea bachelor'sdegree atrer the district superintendent
hassigned an affadavit seating that no certified teachers were
available. For this credential to be renewed, the candidate
must complete six credir hours towards a Provisional Certifi-
cate. Afrer aperson has taught twoyears with this credential
(and enrolled in a teacher cducation program), this experi-
ence can count as student teaching. These requirements do
not apply to vocational education positions.

Requirements for Licensure
Alternative Preparation

An alternate route to teacher licersure is available ar
many SCDEs. Individuals with a bachelor’s degree may have
their transcripts reviewed and establish a plan for a profes-
stional education sequence to meet all of the professional
education and content areasasthe regular te: her education
program. This program includesstudent teachingand usuvally
lasts 18 months,

Standards Boards

There is currently no formal standurds board in operarion.

Minority Teacher Recruitment

In 1993, a commissioner-appointed Minority Teacher
Recruitment Task Force proposed strategies to remove harn-
ers ;o minorities seeking employmentas new teachers. Cur-
rent activities resulting from task force recommendations
include collaborative projects between THES and secondary-
level schools thar recruit high school students for reaching
careers who have participated in volunteer activities and
have appropriate high school coursework.

Teacher Education Review and Study

Nuo state programs were teported in this area.

Response to Violence

In 1993, the state’sattorney general formed a task force in
voperation with the Commission on Education o study
juvenile violence in schools, The rask force recommended
legislation allowing schootadministrators to dismiss stadents
from school permanently after committing violence inschool
settings. The attorney general’s office and Commission on
Education are negotiating s amendment to provide students
with an alternate access to education.
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SOUTH CAROLINA

Entrance Requirements

To be admutted 1o an undergraduate teacher education
program, students must:

B complete at least 60 hours of courses that meet the THE'S
degree requirements (tobe taken no Licer than one full
semester before seudent teaching):

m have ather acumulanve undergraduare GPR (Grade Point
Ration) of 2.5 on a 4.0 wale or 1 2.0 GPR on undergraduate
work and a score above the 50th percenule on the SAT or
ACT compared to examinees taking the same test m South
Caralina the same year:

B carn apassing score on the South Carohing Education
Entrance Examination (4 test of basie skills i reading,
writing, and mathematics ) and

B ha e professional recommendations from generat education
and teacher educacion taculey.

To be recommended fora teaching license, students must
piss the NTE professional knowledge exam (i.e., carn ascore
ol atleast 642 ) and the NTE subject exams in their fields and
complete a full semster of student reaching.

Requirements for Licensure—Regular

Tohe eligible tora Protessional Certificate, eraduatesfrom
an approved teacher preparation program aeed to pass the
NTE exams and be fingerprinted for an FBI criminal back-
ground review. This credential is renewable every five years
with six semester hours of either college credit or inservice
work, three credits of whichmust concentrare on the content
or the methodology of ones field and three of which may be
outstde of one's field.

Requirements for Licensure—
Emergency or Shortage-Driven

Provivionaltcredentials are issued to individuals who have
A hachelor's degree in an area of criticat shortage, pass the
NTE subject exam for that field, and receive an LEA employ-
ment contract. Holdersof the credentialare required toenter
an alternative teacher education program, the rwo-year Criri-
cal Needs Certification Program. Components of the pro-
gram include a two-week preservice training institute at
Winthrop Coltege, workshops, and successtul completion of
three graduate courses in education, After completing the
educational requirements and reaching successfully for twao
years, candwdates are elihible for the Profesional Certificare.
The state pays all fees for training and supervision except for
the three courses,

Requirements for Licensure—
Alternative Preparation

The SBE doesnor offer a licensure foralternative prepara-
tion programs.

Standards Boards

The 12-member Professional Review Committee (PRC)
advises the SBE on program standards and teacher education
programapproval. Members are appointed by the SBE on the
recommendation of the state superintendent. The group
recently recommended standards for MLA.T. programs to the

SBE.

Minority Teacher Recruitment

The state funds the South Carolina Teacher Recruitment
center with approximartely $886,000 per year. The center
sponsors the Teacher Cadet Program and the ProTeam Pro-
gram. The Teacher Cader Program encourages high school
students to enter teaching and to participate in a variery of
acrivities, including attending college courses. A priority of
the program is the recruitment of minority students, The
Teacher Cader Program moderates o counseling program,
College Help Line, to help participants with the college
application process and provide some rrips to college cam-
puses.

The recruitment cenrer also sponsors the ProTeam pro-
gram to foster middle schools students” and their parents’
mrerest in, and awareness of, college opporrunities. This
program includes an exploratory course, club activities for
minority students interested in a teaching career, and com-
munity service. A club tosustain interest is plannedfor those
who complete the ProTeam program.

Teacher education programs at two historically Black
institutions, Benedict College and South Carolina Starte
University, receive state funding to recruit high school se-
niors and noneraditianat students and faciliate their progress
through the programs, These IHEshave formed aparmership
with the South Carotina Center for Teacher Recruirment.
Funding for the partnership is separate from the Teacher
Cadet Program.
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South Carolina

Teacher Education Review and Study

Sourh Carolina has instituted i number of programs and
studies for restructuring education. A long-term project to
develop curriculum frameworksis continung, Pilor marerials
for math, fine arts, foreign languages, i sclence were
developed. The teacher education curriculumisbeingalrered
to match content in the new K-12 curriculum. A number of
local schools are collaborating with the THEs to launch
programs for individual site-based management and local
involvement in education. A third project mvolves the
restructuring of middle school educational programs. An-
other effort is toalter the SBE's focus from that of a regulatory
funcrion to one of providing service to local districts.

Aruitoxt provided by Eic:

Response to Violence

In 1990, the state legislature passed the § fe Schools Act.
As a follow-up, in 1991 the SBE developed. in 1991 a Safe
School Checklist for schools to assess their safery and overall
security. Schools are required to report their findings. The
Safe Schools Act and the subsequent checklist focus on
hehavior, weapons, drugs, security procedures, and police/
public agency involvement. The SBE plansto presentareport
on school safety to the state legislature in 1994, Further
legislative action is expected.
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SOUTH DAKOTA

Entrance Requirements

Studentsneed a 2.5 dergraduate GPA toenter ateacher
preparation program. They must display competence, as de-
termined by the SCDE m hireracy, mathematies, .and general
knowledge. Toexira program, candidites must have three
semester hotrs i Nat e Arnerican studies, a readimg conrse
- ther subject area, and three semester hours i human
relations,

Requirements for Licensure-—Regular

Aftercomnpletinganapprovedreacher educanon program,
an mdwdual s eligible tor a five-year Standard Cernificate.
This can be renewed with six semester hours of credir.

Requirements for Licensure
Emergency or Shortage-Driven

An Authority-to-Act, valid for one year or less, may be
ssted at the request of g school admmistrator to provide
tempaorary endorsement tor aperson who hasa certiticare bur
1 not tully quatinied tor the assignment.

Requirements for Licensure—
Alternative Preparation
The SBE has passed SDE-proposed gutdelines for programs

ot altermanve preparation for heensure. To be ehigible, ind-
viduads must:

# Loeahachelors degree with vmageor measubyecr fon which
aperon can e g eredential:

B need arfeast 12 cemester honrs o complete regquired
seeondiary education courses:

B Lk vudent reaching experience: and

A Lovethe employimg districescensent thw e will cooperae
ancalternative provram.

Interested mdividuals are direcred 1o an SCDE, where
thewr rransenpts are evaluated and o course of study to be
completed within three years is designed for the credenrial,
Upon completion, applicants submit two recommendations

from former professors, atticnl rransenpis of wll undergrdu-
ate and graduate work, a course outline signed by both the
SCDE contictpersonand the district superintendent imdan
apphicationfora imoed credential to the SCDE. Candidates
are then isaed aone-year, inuted eredental. It the candidae
rematns employed moa cooperanmg school district and com-
pletes additional hours as phinned by the SCDE, rhe creden-
tal may be renewed rwice

The contact person trom the SCDE 15 responsible for
supervising candidates, although the disteier provides saper-
vision, direction, and an orientation 1o mndividuals betore
theyenterthe classroom. Arthe end ot the process, indivaidu-
alscould be recommended forative-yearStundard Certificate.

Standards Boards

The South Dakota Advisory Counctl on Certitication of
Teachersand Educanonal lsueswis newly estabhished through
HB 1384, passed 0 1991, The 12 members, appomted by the
governor, mclude sixoreachers, school adninserators, and
representatives from state colleges and unwversities ofterning
teacher education Among the group’s responsibilities are
suggesting cniteria and procedures for evaluaning teacher
educatnion programs and recommending teacher licensure
requirements and renewal standards.

Minority Teacher Recruitment

Nostate programs were reported i this area.

Teacher Education Review and Study
State rules are 1 process on the fitth-year revision eycle.

Completion s expected in 1996,

Response to Violence

Nostate programs were reported m this area,
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TENNESSEE

Entrance Requirements

Toenter a teacher education program, an individual must
have a4 2.5 GPA on all undergraduate work and attain the
following minimum scores on the P-PST examination: math-
ematics, 169: reading, 169; and writing, 172 or on the Praxis
II, mathematics, 314, reading, 315, and writing, 318. The
individual must also have an interview and recommenda-
tions.

Requirements for Licensure—Regular

To obtain a five-year Probationary License. applicants
must have a bachelor’s degree in an approved teacher prepa-
rarton program and be recommended by the program. She or
he must pass the NTE core battery and appropriate area tests.
Passing scores on the core bartery are 651 in communication
<kills, 647 in general knowledge, and 643 in professional
knowledee.

Credentiai-holders participate in an induction program
during the first year of teachmg. Those who receivea positive
evaluation for the first year are eligible for a three-year
Apprenrice License. After teaching a tortal of four years,
individuals are eligible for a 10-year Professional Certificare.
Torenew this license, the applicant teachesforfive of the 10-
year validity period of the license and completes a master's

degree or six semester hours (eight quarter hours) of

coursework. Ifapplicants do not have the five years of reach-
ing experience, they must complete the coursewoik no later
than one year before the credential is renewed.

When individualsreceive a Professional License, they may
choose to participate in the state's career ladder program, in
which the individual is volunrarily evaluated on an annual

ba-is,

Requirements for Licensure—
Emergency or Shortage-Driven

No state programs were reported in this area.

Aruitoxt provided by Eic:
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Requirements for Licensure—
Alternative Preparation

Tennessee has several alternative teacher preparation
options. Individuals with a bachelor's degree, six hours of
educi.:ion courses, and an employment contract are eligible
for a one-year Interim Probationary A License. They are
required to complete six semester hours of professional educa-
tion courses before the credential is renewed and to meet the
same licensure requirements as required for the traditional
credential. Starting in 1994, this credential may be isued
only three times,

A secondalternative preparationis the post-baccalaureate
orfifth year-program. This [2- to 15-monthprogram does not
involve an employment contract but has a one-year intern-
ship or one semest - of student teaching. Requirement for
entry is a bachelor s degree, but a third type of alternarive
program is an innovative, experimental program started in
summer 1993 ar two separate IHEs, involves students in
summer institutes and activities with mentors. Paraprofes-
stonals are included in the programs.

Standards Boards

The legislature has given the SBE the authority to set
standards and regulations for all licenses. An advisory com-
mittee to the SBE recommends new licensure standards and
teacher education policy.

Minority Teacher Recruitment

Recommendations submirted by the Tennessee Task Force
on the supply of minority teachers in 1988 resulted in the
implementation of three programs and several initiatives,
Programs currently in uperation include: Partnership to As-
sist School Success (Project PASS), the Minority Teacher
Fellowship Program (MTFEDP), and the Minority Marching
TeucherGrant Program (MTG). Project PASS isamenroring
program targeted towards junior and senior high school
students with a goal of exploring the teaching profession asa
career option while enhancing the total educational experi-
ence

63




O

ERIC

Aruitoxt provided by Eic:

Tennessee

Project PASS, with 23 local chapters statewide, is a joint
effort berween the Tennessee Education Association and
Tennessee Department of Education.

The MTEP, udministered by the Tennessee Student Assis-
tance Corporation, annually provides 19 $5,000 forgivable
loans.  Awards can be renewed up to three times and are
repaid with Tennessee teaching experience at a rate of one
year for every year the award is received.

The Tennessee Higher Education Commission funds a
Minority Teacher Educarion Grant program which provides
funds to higher educarion instirutions on a competitive basis
to encourage nontraditional minority students to pursue
careers in education. Eight public and three private instiru-
tions now receive grants.

Additional assistance is provided through the Communiry
College Scholarship Program for Minorities, which provides
$2,000 scholarships annuatly for two years for prospective
minority teachers. The Teacher ldentification Program for
Minorities invites community-hased organizations to partici-
pate in identifying and assisting prospective minority teach-
er. Scholasship information and technical assistance is avail-
ahle to TIP organization representatives who actively identify
and refer prospective minority teachers. A Prospective Mi-
nority Teacher List is developed annually by collecting the
names, addresses and area(s) of teacher licensure for recent
«nd anticipated completers of teacher preparation programs
from all Tennessee higher education institutions that prepare
teachers. This list is shared with all Tennessee local school
systems. A part-time Staff Director serves to assist in the
coordination of efforrs, provide technical assistance, and
serveasan initial conract person concerning minority teacher
recruitment activities.

Teacher Education Review and Study

The advisory commitree to the SBE has adopted standards
forsupervisors, principals, assistant principals, social workers,
gutdance counselors and teachers.

Response to Violence

Tennessee has several stare initiatives to address school
violence. Districts must provide an alternarive school for
students with discipline problems. Additionally, districts
must make in-school suspensions part of their overall school
plan and are urged to include plans for early idenrification of
discipline problems.

The Drug Free Schools Act of 1986 has been revised to
fund violence prevenrion activities.

Positive Atritudes in Tennessee, astate agency initiative,
is a professional development program focusing on school
climate, settling of disagreements, and solving problems. Itis
supported throughstate, Chapter 2,and the Drug-Free Schools
funds.




E

Entrance Requirements

Toenter ateacher education program in Texas, individu-
als must:

® have junior standing:

B pas the Texas Academic Skills Program (TASP) with a
scaledscore of 220 (e have scores approximartely arthe 70th
percentile in math, reading, and writing); and

B Jemonserare proficiency inoral Linguage and informarion
rechnology management, through courses orexams (students
preparing for bilingual or foregn-language heensure are
exempt from the last requirement).

There s aceiling of 18 semester hours on the professional
education courses rhat may be required for the bachelor's
degree (includingstudent reaching but notspecial education,
English as a second language, or reading requirements).

Requirements for Licensure—Regular

Candidates tor a teaching credential must passat least two
tests of the Examination for the Certification of Educarors in
Texus (ExCET), one inprofessional developmentand one in
theirsubjectorspecialey, toobtain theirfirse credential. They
take additional tests for addirional endorsements or credentials.,
Required scores vary by reaching field. All credential candi-
dares must undergo a cniminal background check. Ast re
requires that parenrs be notified if their child is being taught
by a nonlicensed teacher unless the teacher has a legitimare
permit or at least 24 credit hours in his or her subject.

Individuals whosuccessfully complete anapproved teacher
education program are eligible for a Lifetime Provisional
Cerrificate. Individuals with a graduate degree and a special
service certificate (eg.: counselors, supervisors, reading spe-
cialists, school nurses, and school psychologists) are eligible
for the Litetime Professional Certificate. Both credentials
require @ hachelor's degree, @ recommendation from the
teacher education program, and a criminal records search.

Requirements for Licensure—
Emergency or Shortage-Driven

To qualify for an emergency teaching permit, an indi-
vidual must have a bachelor's degree and a signed statement
from the hiring superintendent attesting that no certified
candidate is available. After the individual is granted the
teaching permut, hefshe must go through a SCDE to deter-
mine a plan to become fully qualified. The one-year permir
is renewable provided the individual s working towards
chinunating the deficiencies.
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Requirements for Licensure—
Alternative Preparation

Candidates with abachelor'sdegree and aminimum GPA
of 2.5 (overall and in content areas) may be eligible for a
credentialin the Alternative Teacher Certification Program.
They must pass the TASP (with the same scores required for
entrance into a teacher education program), demonstrate
proficiency in oral language, and demonstrate skill in use of
information technology. Bilingual candidates must pass an
oral and written exam. Twenty-three approved alternative
programs are offered through districts, service centers, and
IHEs.

Individuals meeting the above requirements are given
Probationary Certification Status, which permits them to
teach while participating in the program. Individuals must
complete three tosix hours of work in reading and any orher
preparation deemed necessary by the particular program
hefore employment. They are supervised by a mentor and
must be appraised nwice in the yearby two different evaluators
using the Texas State Appraisal System. Program sponsors
must advise the Texas Education Agency (TEA) on the
method of the intern's evaluation,

The program may last between one and two years. Prior to
completing the program, individuals must pass the ExCET.,
Muost programsrequire additional screening processes toevalu-
ate pedagogical knowledge.

Standards Boards

The Commission on Standards for the Teaching Profes-
sion, an advisory panel to the SBE, is responsible for review-
ingand approvingteacher education programs. Martters relat-
ing to teacher credentials are reviewed by the commission
before the TEA considers them for final action. Thecom-
mission’s 16 members include teachers, principals, other
admunistrators, public SCDE representatives, IHE represen-
ratives, and a stare agency representative. Each group nomi-
nates members for SBE approval, taking into consideration
the commissioner’s recommendations. The commission re-
cently consideredadopting separate standards for junior high/
middle school teacher education programs and is working on
proficiency-based teacher education processes which are to
be established by September 1, 1997.
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Texas

Minority Teacher Recruitment

The SDE has initiated a number of activities for minority
reacher recruitment. The Texas Teacher Recruitment, Re-
tention, and Assistance (TTRRA) Program facilitates the
search, employment, and retention of teachers from diverse
backgrounds. TTRRA Academies assist teacher candidates
with materials, strategies, and workshopsfor success in teacher
careers. The Cross-Cultural Academy developscross-culturat
training activities to prepare future teachers in culturally
diverse communities.

Teacher Education Review and Study

In 1992, the Educator's Excellence Indicaror System es-
tablished the new essential elementsfor K-12 curriculumas a
foundation for subject-area content of teacher education
courses. The indicator system also established standards for
programapproval,includingincreased collaboration berween
[HEs and school districts, district involvement in teacher
professional development standards, and guidelines for ac-
countability. Focus groups including teachers, IHE members,
administrators, parents, and comraunity business leaders
worked together to develop the indicator system.

As aresult of legislation enacred in the 72nd Legislative
session, 14 centersfor professional development and technol-
ogy are funded by the SDE. Each center brings together
teacher educators, educarional service centers, local school
districts, business/industry, and teachers. Focusing on field-
based, outcome-based teacher preparation, the centers in-
¢lude a field-based or clinical approach for junior and senior
teacher education students and staff development for current
teachers. In addition, focus groups continue to review and
evaluate the centers. Qurcomes of these reviews will be the
potential basis for suggestions to improve campus- and field-
based teacher education

Response to Violence

Recent Texaslegislation empowered school districts toset
up police units capable of detaining students for central
booking on and in the vicinity of school property, searching
for weapons, and setting up surveillance systems. The SBEis
considering teachereducation changes to include content on
mediation, schoaol safety, and teacher behavior in events
related to student violence in schools.
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UTAH

Entrance Requirements

[HEs set their own admission and exit requirements.

Requirements for Licensure—Regular

Graduates of teacher preparation programs may obtain a
Basic Certificate, which is valid for four years. A person with
the Basic Certificate who teaches for at least two of those
years is eligible for a Stundard Certificate. This credential v
valid for five years. If a person teaches for at least three out of
tive years, he or she will automatically be relicensed. Utah
requires fingerprinting and background checks of new teachers.

Requirements for Licensure—
Emergency or Shortage-Driven

Utah issues Letrers of Authorization tedistrices toemploy
individuals who have not completed a teacher education
program. Districts must shaw that a credentialed, qualitied
person was not tocated for the advertised teaching position.
Indwviduals hired undera Letter of Authorization must meet
requirements fora Basic Certificate by the end of the year in
which the letter is issued (although in special education,
Letters of Authotization may be issued for two or three years,
by which time the individual must complete requirements).

Utal offers Eminence/Special Qualifications Certifica-
tion for those without formal teacher preparation to teach up
to two periods per day. Eligibility depends on the applicants’
expertise 1n the subjects to be taught. Such credential holders
are assigned mentors who supervise and evaluate them and
are not required ro take education courses,

Requirements for Licensure—

Alternative Preparation
Utah offers the Alternative Preparation for Teaching
(APT) Program which is jointly administered by a mentor
teacher, aschooldistrictrepresentative, andan SCDE represen-
tative. They design an APT program in elementary, special
education, or secondary education for a candidate or a cohort
of caindidatesithe programmust be approved by the SDE prior

to implementatic:.. Eligible individuals must:

B holdabachelors degree (or show equivalene experience):
comply with fingerprineing and background checks:
Jemonstrace talentsandabrihnes rebated toan arca of teaching:

have a teaching position in the diseniets and
I

have five years of expentence rebated to the proposed
teachingared.

Withstateapprovalof the plan, the SDE will issue an AT
,Ceraficate that allows themdividualtoteach for ewo years in

the subjects listed on the credential. Individuals are super-
vised by alicensed teacher over the two years and are eligible
forstate licensure when they meet all requirement for a Basic
Certificate. Thedistrict establishes the salary and benefirsfor
the candidate and guarantees time for mentor teachers to
observe and evaluate participants.

Standards Boards

The State Advisory Committee on Teacher Education ad-
vises the SBE on credentialing standards and includes four
superintendents; four principals; six teachers; six SCDE repre-
sentatives; one other IHE official; and one member each froma
stute professional association, the Board of Regents, the school
boardsassociation, and thelocal teachereducation asseciation.

The Utah Professional Practices Advisory Committee
considers ethical issues of education as they pertain to certi-
fication standards of educators accused of miscanduct. The
1 1-member board (six teachersand tive other types of educa-
tors) make recommendations to the SBE.

Minority Teacher Recruitment

For the SBE and education deans, minority teacher re-
cruitment remainsa priority. The SBE is considering planstor
a program.

Teacher Education Review and Study

The Blue Ribbon State Phinning Coordinating Commit -
tee is composed of teachers, leaders in staff development,
principals, and members of the Urah Education Association.
The commitree 15 charged with revising and restructuring
Urtal s certification and program approval standards. Work has
tocused on such ropicsas personalized education for students,
integrated curriculun). site-hased decision-making, technol-
agy management preparation, classroom management, and
models of collaboration berween SCDEs and local schoals.

Utah IHEs and the SBE collaborated torestructure teacher
educarion programs and Jde velop new program approval stan-
dards in alignment with changes in K-12 education. Local
districts, IHEs, and the SBE cooperated ro make tunds avail-
able for the united reform of teacher education and K-12
education. Utah also has implemented performance-based
puidehnes for protessional development.

Three teacher education institutions have been piloting
the new NASDTEC outcomes-based standards.

Response to Vioience

The Utah state legishature allocated funds to local diserices
tor prevention of gang violence, Local districts applied the
fumds to purchase prorective devices and develop contlict
resolurion workshops.
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VERMONT

Entrance Requirements

To enter a teacher educarion program, applicants must
have a Baverage in theirmiyorand demaonstrate competence
n wriring, speaking, and mathematics through IHE-deter-
muned means. To be admitted to student reaching, students
mustmaintama Baverage, meet criteria tor skills required for
their endorsement, and receive the recommendation of the
IHE. Effecrive July 1995, graduates must have liberal arts or
sctence major. Individuals marriculated intoa teachet educa-
tron program are required to prepare a porrfolio. This portfo-
lie is utilized to evidence acquisition of the competencies
required for licensure,

Requirements for Licensure—Regular

Individuals are ehgible for the Beginning Educator’s Li-
cense after successtul cempletion of an approved teacher
education program. This license is valid for rwo years and i
renewsthle indefinirely. A local standards board recommends
reachers for renewal of the Beginning Educaror's License.
Those not employed in public education request consider-
ation directly through the state licensing office.

The Professional Educator's License 1s issued for a period
of seven years toindividials who have raughr ar least rwo
yearsundera Beginning Educator's License and demonstrare
the ability to plan instruction, maintain a positive learning
environment, conduct learning experiences for individuals
and groups, and demenstrate knowledge of content areas.
Those employed in public education can renew this license
upen completionofan Individual Professional Development
Plan approved by rhe local standards board. This requaresa
minimum of nine credit hoursor the equivalentapplicable ro
each endorsement held.

Requirements for Licensure—
Emergency or Shortage-Driven
The Stundards Board for Professional Education (SBPE)

May waive one or more requirements for initial licensure
when all of the followag criteria are met:

B chere s asevere shortage of Ticensed reachers inthe treld for
which the cndidare s seek g a license:

B distmctcannat find a licensed teacher tor a posinon:

veandidate possesses extraordhinary compens innge qualifica-
tions (asdetermined by the SBPE);

W 1ot request from the superineendent and the candidate 1y
presented docomientimg ehat these criternaare met and
spectfying both the wpervision the candidate wall reecive and
the sfepsro be taken to find 4 heensed reacher.

This one-year waiver 1~ nonrenewable; at the end of the
year, individuals must meet the requirements for licensure to
remain in the position.

Requirements for Licensure—
Alternative Preparation

Under certain circumstances, individuals may earn a Ver-
mont teaching license through peer evaluation. To initiate
the evaluation process, individuals must demonstrate that
they have expertence, competence, and qualificatons m the
field in which they wish to teach. School adnmunistrators are
¢ligible to earn a license through this process.

Standards Boards

The Standards Board for Professional Educators (3BPE)
recommencds standards to the SBE tor approval and enact-
ment. The board is composed of 12 teachers; three public
representatives (one from the public at large and two school
hoard members); one supermtendent; one principal; one
special education coordinator; one area vocational directors
onesupervisor; and the commissioner of education (ex officio).

The group’s three permanent standing committees over-
see teacher and administrator relicensing, and higher educa-
tion (the latter oversees training of visiting approval teams,
prepares the SBPE for the review of the teams' findings, and
coordinares efforts of IHES to provide inservice coursework).

Each public school district has a standards board to review
and recommend teachers for renewal. Each lacal board in-
cludes at least five educators. There are five regional stan-
Jardsboards, cach with an administrator majority that review
and recommend public school administrators for renewal.

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

Nuo state programs were reported in this area.

Response to Violence

No stare programs were reported in this area.
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VIRGINIA

Entrance Requirements

The SDE will implement new regulations for entrance
education program requirements on July 1, 1994. The re-
gquirements will include a minimum GPA of 2.5 and passing
scoreson the NTEFor undergraduate programs, thereisan 18-
hour “cap™ on professional studies that does not include
clinical preparation. Inthose institutions which have chosen
to implement five-year preparation programs resulting in
graduate degrees, the [8-hour limit on professional ~i1dies is
not applicable.

Requirements for Licensure—Regular

To receive an initial license, individuals must earn a
hachelor's degree, complete an approved teacher education
program, and earn the following NTE scores on the core
hattery: communication skills, 649: general knowledge, 639;
professionalknowledge, 639. The NTE requirement is waived
for those candidates with rwo years of experience (e.g.,
individuals with out-of-state credentials ). Candidates alsoare
required to passNTE speciality areatests in their subject. This
initial license, the Collegiate Professional License, is a five-
year renewable credential. Four other licenses offered are the
Postaraduate, forindividualswith amaster’sdegree; the Pupil
Personnel License, forindividuals in support positions such as
counselors; the Superintendent’s License; and the Voca-
tionalEvaluator License. Allarefive-yearrenewable creden-
tials.

For all of the credentials, license renewal is based on a
point system. Individuals are required to work in the area of
licensure for five years, and participate in such professional
development activities as coursework, educational projects,
publications, and educational travel until they earn 180
pomts.

Requirements for Licensure—
Emergency or Shortage-Driven

Virginia educanon officials report that an emergency or
shortage-driven credential is not offered. However, when a
district has ashorrage-driven vacancy, an individual already
hired in the district can apply for a Provisional License to
work in an endorsement areaforwhich hefshe isnot licensed.
In these cases, the indivdual is recuired to complete the
endorement area requirements within two years The Con-
ditional License is not renewable.

Q

Requirements for Licensure—
Alternative Preparation

SDE auidelines allows individuals withour undergraduate
teacher preparation but who have a bachelor's degree in the
academic arearelated toa teaching field and an LEA employ -
ment contract to obtain a three-year Provisional Certificate
ro teach. They must complere 15 semester hours of profes-
sional studies either before or during their teaching experi-
ence. These courses may be taken at an accredited college or
university or at a stare-approved LEA alternative program.
When individuals holding the Provisional Certificate meet
all requirements for the regular Collegiate Professional Cer-
tificate, the state grants the latter credential.

Standards Boards

The Advisory Board on Teacher Education and Licen:es
serves m an advisory capacity to the SBE. The 19 members
include one represenrative of personnel administrators, one
from the business community, nine teachers, one supermten-
dent, one local board member, two SCDE representatives,
one public [HE representative, one private IHE representa-
tive and two lay members. The board currently is examining
reacher education program standards and licensure regula-
tions inittated by Virginia's statewide reform effort.

Minority Teacher Recruitment

The Virginia SDE initiated a study to examine issues
related tominoriry recruirment. Conducted by ewo teams, the
study examines general state and region-specific issues and
will develop recommendarions and an mitiative for action.

Teacher Education Review and Study

Virginia's SDE focused on educarional reform with its
1988 World-Class Education Initiative. Though nowdropped
trom Virginia's legislative agenda, some continuing programs
include a study of the effect of changes in teacher education
recruitment, standards for program content, and licensure
regulations; and evaluation of collaborative projects hetween
school districts and IHEs.

Response to Violence

Virginia implemented new legistative regulations related
t school violence and safety in 1993, Based on presentation
of data m Violence in Schools—Recommendations for Action by
the Education Summit, the regulations focus on issues of
schoolcrimeand prevention. The SDE isconsidening making
further recommendations to the legislature in 1994.
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WASHINGTON

Entrance Requirements

Washington specifies entrance requirements for its teacher
education programs, For entrance into teacher education
programs, individuals must:

B have a 2.5 GPA in their most recent 435 quarter hours of
collegnre study:

# demonstrate competence m reading, writing, and oral
communication; and

B <core not less than the starewide median for the Washington
Pre-College Test (or a comparable score on the SAT,
ACT, or GRE).

Requirements for Licensure—Regular
To earn an Initial Certificate, individuals musr:
& complerean approved reacher educarion progran
B have evidence of good moral characrer and
u undcrgnfm;:crprinrmg clearance.

The Initinl Certificate is a four-yearcredential that may be
renewed for an additional three years by taking 15 quarter
hours of approved credit.

To obtain a Continuing Certificate, an individual must
take 45 quarrer hours of postbaccalaureate upper division or
graduate courses or earn a master’s degree; and obtain at least
two subject-area endorsements. Every five years, teachers
muast complete 150 clock hours of continuing education to
maintaun this credential.

Requirements for Licensure—
Emergency or Shortage-Driven

If a district demonstrates that it cannot locate a licensed
professional for a teaching position, it may request the issu-
ance of a Conditional Certificate. The Conditional Certiti-
cate may be granted to persons who have special expertise but
no pedagogical preparation. Those holding a bachelor’s de-
gree and @ Washingron license mm nursing, occupational
therapy, ar physical therapy also are able ro serve in schools
nnder this provision. Districts must request the credentialand
provide the candidate with a mentor. Additionally, in coop-
eratton with the mentor, the district must develop a plan to
assist the individval with teaching duties,

Furthermore, during the first 60 days of employment,
holders of the Condirional Cernficate must complete 60
clock hours (four semesrer hours or six quarter hours) of
coursework approved by the school district superintendent.
The credential is valid for up to two years for the specific
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assignment and may be renewed at two-year intervals there-
after. For each of these subsequent renewals, the individual
must complete 60 clock hours of coursework.

Requirements for Licensure—
Alternative Preparation

The Internship Certificate Pilot Projectallows cohorts of
individuals to reach while taking teacher preparation
coursework. The Internship Certificate is a one-year creden-
tial renewed only under special circumstances and may be
issued to people possessing a bachelor's ar master's degree
with 30 semester hours in an endorsement areaand five years
of work experience deemed relevart by an IHE.

Prior to receiving the internship certificate, candidates
must he admitted ro an internship preparation program ap-
proved by the SBE and must have a district employment
contract. Participants must take 10 out of the required 30
semester hours of education courses before the beginning of
the school year. The courses must include (hutare notlimirted
to) child or adolescent psychology, classroom management,
methodsof instruction, the legal responsibilities of the profes-
sional educator, reading in the content area, and the safety
and supervision of children (including 40 hours of observa-
tion of students in le: ning situations).Participants must
then take three semester hours each semester of the school
year and 10 additional semester hours the summer after their
first year of teaching.

Candidares parricipate in an IHE-sponsored, three-hour
seminar every week while they teach under the Internship
Certificate. IHEs assign college supervisars, and districts
assign mentors, to support the interns while they teach.The
year of internship teaching is deemed comparable to the SBE
student teaching requirement. When candidates complete
the above-described 30 semester hours and the year of teach-
ing, they are eligible for the Initial Certificate.

The Instructional Specialist Certificate isa second alter-
native credential. This credential is tor individuals of “un-
wualdistinctionorexceptional talentas demonstrated through
stare or national records of accomplishments andfor awards. ™
Only districts may request these credentials for a specific
teaching vacancy. The credentials are valid for up to two
years.

Districts and participants collaboratively develop a writ-
ten plan of assistance for the new teacher. Within 60 working
Jays, the individaals must complere 60 clock hours of course-
work in pedagogy and child oradolescent development. The
credentials may be reissued after two years if the holder
completes 60 clock hours of course-work approved by the
employing school district.
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Washington

Standards Boards

The Protessional Educanonal Advisory Committee
(PEAC) 1 appointed by the SBE to review standards tor
certification, licensure, and program approval The 30 mem-
bers represent the education community, legislature, general
public, and deans from both public and privaze SCDEs. The
PEAC's recommendations are considered by the SBE in its
decision-making process. Recent work of the PEAC ad-
dressed the Internship Cerrificate Program, the Instructional
Specialist Certificate, and outcome-based teachereducation
standards.

Each IHE steacher preparation program hasa Professional
Educational Advisory Board {PEAB); these boards represent
local practitioners. One-half of a PEAB's voting membership
must be composed of K- 12 practitioners whoaretromdistricts
near the IHE: and who work with the institution on curricu-
fum and program de velopment.

Minority Teacher Recruitment

The SBE standards require that all approved programs
establish incentives and affirmative action procedures to
recruit candidates from underrepresented populations. The
stute legislature has funded a new program to provide substi-
tute teachers for selected individuals from underrepresented
populations to complete administrative credential intern-
shipe.
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Teacher Education Review and Study

Asaresult of legislative action, Washington has initiated
anumber of measures designed ro reform education. The State
Comumission on Student Learning was tormed in 1993 with
the mandate to develop essential K-12 learning outcomes
along with valid. authenrtic assessments by the year 2000. In
addition, the SBE is in the process of adopting policies to
ensure that the state certification system and standards for
teachereducation complement changes inK- 12 education. It
is expected thatatimeline foradoption of new policies will be
proposed an- initiated by November 1994,

Response to Violence

A variety of anti-violence and weapons control proposals
have been presented by Washington legislators. Proposals
range from considering preventative measures and stricter
punitive action to developing programs that foster skills in
conflict resolution.
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WEST VIRGINIA

Entrance Requirements

There are no state-mandated requirements for entering
teacher education programs in West Virginia. However,
persons must complete a SBE-approved teacher education
program as part of the state’s licensure requirements. Such
programs rypically require students to pass the P-PST.

To exit a teacher education program, an individual needs
P-PST scores of ar least 172 in reading, 172 in mathemarics,
and 171 in writing. Institutions must develop and administer
their own assessments of speaking, listening, and computer
literacy. They also typically require students to passone of 45
West Virginia content specialization tests. (There are 55
areas in which a candidate can receive alicense.) The state
requires programs to assess candidates” performance during
student reaching. This assessment must be verified by both
pubiic school and higher education supervisors.

Requirements for Licensure—Regular

The Professional Certificare is isstied to those who have:

@ complered an accredited college's SBE-approved reacher
PICPATAfIoN Program;

m achicved abachelors degrees
® have ammimum 2.5 overall GPA:
W possed state subjece-matter tests; and

| pased the P-PST.

Initially, the Professional Cerrificate is valid for three
years. When the holder completes a beginning teacher in-
ternship, six semester hours of college credit as defined by
State Board Policy 5202, and three years of appropriate
experience, the credential maybe converted toa Professional
Cerrificate (valid for five years). Once they have thisereden-
tial, individuals may obtaina Permanent Certificare by either
earning a master’s degree and completing five years ¢ . educa-
tional experience or renewing the five-year credential twice.

Requirements for Licensure—
Emergency or Shortage-Driven

The state issues a one-year permit to individuals willirng ro
teach in shortage areas. Candidates must hold a bachelor’s
degree. The permit may be renewed if the holder completes six
credit hours per year in an approved SBE program. To be fully
credentialed. candidates must graduate from such a program
and meet all appropriate requirements within five years.

If a district cannot find a fully credentialed teacher ro teach
a particular subject, a credentialed reacher may he assigned to
teach out-of-field without further preparation for the first year.
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Requirements for Licensure—
Alternative Preparation

Senate Bill #1 (passed in 1990) authorized the creation of
alternative programs for the education of reachers, although,
to date, no such programs have been approved. Schools,
school districts, school consortia, or regional education ser-
vice agencies may submit alternative plans to the SBE for
approval. In their plans, the groups must show evidence of
having sought joint sponsorship with IHEs.

Eligibility criteria include a bachelor’s degree in a disci-
pline taught by the public schools; a minimum 2.5 overall
GPA; passing a SBE-approved basic skills and subject-matter
tests or three years of successtul experience in the area
of licensure; U.S. citizenship {age 18, of good moral character
and “physically, mentally, and emotionally qualified to be-
come a teacher™); and no previous completion of a state-
approved teacher preparation program.

After passing the SBE-approved tests, adocument permit-
ting employmentasa teacher is issued. Withanoffer of employ-
ment, individuals are issued a one-year, temporary Alterna-
tive Program Teacher Cerrificate. With this certificate, they
participate in SBE-approved alternative preparation pro-
arams. The alternative preparation program must include a 20-
to 30-day periad of instruction, a period of classroom responsi-
hilities, and evaluation by a professional support team.

Standards Boards
The Council on Professional Education (COPE) advises

the SBE and the state superintendent on teacher educarion,
staffdevelopment,and certification. COPE'sappointed mem-
bers include 10 teachers, two lay citizens, four public school
administrators, and three IHE representatives. COPE issues
annual reports to the SBE, the Board of Trustees, the Board
of Directors, and the legislature's education commitrees.

The state also has a nine-member Certification Appeals
Board (CAB) which providesan appeals processforindividu-
als related ro interpretations of certitication regulations.

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

The SBE is considering several recommendations to re-
form teacher education licensure and program approval. One
major change concerns reform of the standards boards. Deci-
sions are expected in spring 1994 from the legislature.

Response to Violence

The legislature enacted Senate Bill 46 with provisions for
eliminaring firearms on school property.
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WISCONSIN

Entrance Requirements

Stite requirements for entering teacher preparation pro-
agramsin Wisconsininclude a 2.5 GPA on at least 40 semester
hours of creditand adequate scores on the P-PST (minimums
of 175 in reading, 174 in writing, and 173 in mathematics).
IHEs may waive the GPA or P-PST requirement for up to 10
percent of the entermg class of teacher education students.

Each student must complete a human relations require-
ment including a minimum of 50 clack hours of experience
divided among adult and pupil members of backgrounds
different from the individual's, members of minority and
majority ethnic groups, disability groups, and of low-income
backgrounds.

Legislation will become effective August 1994 to require
all students in elementary education to have 12 semester
credit hours of mathematics, 12 semester credit hours of
science, and 12 semester credit hours of social studies with 3
hours in each category relating to the scope and sequence of
curriculum as taught in elementary grades. A state require-
ment isalready in placefor 1 2 semester credichours of reading
and language ares tor students of elementary education and 6
hours of reading and language ares for students of secondary
education.

Requirements for Licensure—Regular

The requirements for an Initial License are successful
completion of an approved program, a bachelor’s degree, and
arecommendation from the IHE certification officer. Teach-
ers must renew this credential every five years by one of the
following methods:

M carning sty semester credies ar an msotution with astare-
approved reacher education program, from an aceredieed
baccaliureate or graduate degree program,

B carning six semester credits mapproved off-campus courses.,
carning «ix semester credies i approved professional field
eXperiences,

W carnmg the equivalent in professional educanion (e, 180
clock hoursof preapproved DPI professional activities inareas
directly or sabstaneadly relared o their license(s) andfor
relared ta professional competency ).

Aruitoxt provided by Eic:
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Requirements for Licensure—
Emergency or Shortage-Driven

Districts may request the issuance of an Emergency Permit
when a qualified, credentialed individual cannor be located
to fill a teaching position. This permit authorizes an indi-
vidual with a bachelor’s degree toserve in one assignment for
one school year. If the teaching position is not filled in the
second year, the individual can apply a second time for a
permit if hefshe documentsacceptance into a teacher educa-
tion program. Individuals must complete six semester hours
of coursework in an approved program during the first and
second years. The permit can be renewed for a third year of
reaching, providing the need still exists and the individual
has continued hisfher coursework.

Requirements for Licensure—
Alternative Preparation

Wisconsin offers two alternative routes to credentials.
The first was implemented in 1991, The Wisconsin legista-
ture passed the Professional Teaching Permits: Math and
Science Act(Statute 118-192) which provided tor the Alrer-
native Program for Careers in Science and Mathematics.
Under this option, individuals with five successtul years of
work in math and science or related areas may gain a permir
o enter the field of education. The individual must have a
hachelor's degree, a passing score on the NTE in the area of
focus (math and science), and participate in 100 clock hours
of preparation determined by the Department of Public
Instruction,

The permit-holding teacher is not the teacher-of-record.
does not evaluare students, and does not determine curricu-
lum. These permit-holding mdividuals operate under the
supervision of a fully licensed teacher and are meant to
enhance the quality of instruction within K-12 classes. The
permit is for two years and can be renewed indefinitely.

The second option 1s offered by participating [HEs. The
onlyentrance requirement is that applicants must have aBA.
Exit requirements are commensurate with regular licensure
requirements. Differences involve the timing for receipt of
the license (some programs license candidates during an
internship while others wait until after one year of work with
amentor). Some programs require candidates to work with
mentors from the district, while others require that mentors
hetromthe IHE. Theflexible guidelinesare designed toallow
IHEs to create programs to fit needs unique to culeural,
ethnuc, or regronal groups.
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Wisconsin

Standards Boards

The 18-member Advisory Council for Teacher Education
and Certification advises the DPLon licensing and program
approval standards. The council includes five teachers, four
administrators, four IHE representatives, one student, and
four lay members.

Minority Teacher Recruitment

By state mandate, all IHEs must have a plan to recruit
munorities into teacher education. Plans must include efforts
for retention and completion. The DPL sponsors “Teacher
World,” a special program presented in schools to attract
juniors in high school into reaching. There are currently
three innovative, experimental teacher preparation programs
rhat focus on the recruitment of minority teachers.

Teacher Education Review and Study

The state superintendent of schools established a task
force to study teacher education prepararion programs and
consider new designs for licensing professional school person-
nel. Among items on the agenda are consideration of out-
comes-based performance standards, increased collaboration
between IHEsand local districts, and establishment of profes-
sional development schools. Districts can joina current SDE
program, the funded program, the Cooperative Educational
Service Agency, for training and support of mentor teachers.

Response to Violence

In spring 1994, Wisconsin enacted legislation providing
appropriate access to records concerning student delinquent
behavior. Further legislation established new guidelines for
teacher and school personnel use in maintaining order and
under conditions requiring self-defense.
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WYOMING

Entrance Requirements

Admission and exit requirements for reacher education
programs are determined by 1HEx,

Requirements for Licensure—Regular

To be ehgible tor a Standard Cerrificate, individuals must
holda bachelor'sdegree and have an institutional recommen-
Jdation from an IHE that has been approved by the Profes-
sional Teaching Standards Board (PTSB)Y. The Standard
Certificate is renewable every five years with the completion
of five credits. These credits can be earned through university
coursework, PTSB workshops, approved local statf develop-
ment programs, approved individual professional develop-
ment programs, or professional growth credit. Certitication
by another state is recognized if the certificate is current and
equivalent toany of Wyonung's certificares, Those apphcants
with deficiencies who are issued a Wyoming certificare are
allowed two years to complete specific state requirements.

Requirements for Licensure—
Emergency or Shortage-Driven

Temporary Employment Permits are issued to those indi-
viduabwithahachelor'sdegree and training in the subject for
whicl the district needs a teacher. The one-year, nonrenew-
able permit allows individuals to be hired by districts unable
to fill a position with a fully credentialed teacher. These
individuals reach under supervision during the year and are
not required to rake any additional courses during that time.

A Temporary Certificate is issued to licensed individuals
to teach our of therr field. The mdividual must have two-
thirds of the required coursework needed to be licensed to
teach in an area other than hisfher licensed area. The indi-
vidual must present a plan for completion of coursework
needed to meet licensure requirement.
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Requirements for Licensure—
Alternative Preparation

No state programs were reported in this area,

Standards Boards

On July 1,1993, the legislature established an autonomous
Protessionat Teaching Standards Board (PTSB). The 13
members were appointed by the state superintendent and
must have the following representation: two teachers, K-6;
three teachers, 7-12; one non-reaching certificated protes-
sional; one elementary principal; one secondary principal;
one teacher educator and one dean of an approved teacher
education institution; one community college representa-
tive; one central office staff representative; and one local
hoard member. The PTSB estublishes cerrification rules and
regulations; licensure revocations, waivers, exceptions, and
petitions: and approval of higher education teacher prepara-
tion programs,

Minority Teacher Recruitment

No state programs were reported in this area.

Teacher Education Review and Study

Wyoming is continuing to implement program approval
standards which are knowledge-, skill-, and competency-
hased. At the time an endorsement-area program isapproved
by PTSB, the transcript analysis process of certification will
no longer be used as an evaluation fora certificate orendorse-
ment. All centificates and endorsements will be isstied hased
on program approval standards by July 1, 1995.

Response to Violence

No state programs were reported in this area.
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