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NON-EUROPEAN IMMIGRANTS AMONG POLITICAL SCIENCE FACULTY:
AMERICAN HIGHER EDUCATION AND THE NEW WAVE OF IMMIGRATION

INTRQDUCTICON

The authors conducted a survey of immigrant faculty of non-European arigin during the fail of 1992. There were five purposes for conducting
the survey: to collect data on the characteristics of lacully in the US who migrated from non-Eurcpean countries, particularly the less developed countries
(LDCs); to study differancas across immigrant groups; o study some of the factors that affect the decision of highly educaled professionals to migrate;
to examine the axperiences of immigrant faculty with racial discrimination and immigrant faculty percaptions of the impact of race on their work; and to
study their views on racial divarsity in US campuses.

This paper presents our initial set of findings for one subsat of espondents - faculty in departments of political scienca. This initial exposition
isintended as a prelude 1o a larger study of non-European immigrant faculty - an increasingly visible saegment of the immigrant population but one which
has been barely studied in the immigration literature.'

THE NEW IMMIGRANTS IN US COLLEGES AND UNIVERSITIES

Although US collegas and universities, in particular the research institutions, have had a leng tradition of attracting immigrant faculty, the large
and continuing increase in the number of immigrant faculty in US schools is a relatively recent phenomenon that reflects changes in US immigration law
passad in 1965, Prior to the Immigration Act of 1965, immigration to the US was regulatad by a system of country quotas basaed on the national origins
of the curment US populaiion.® This system resuited in very small immigration quotas allocated to non-European countries, particulariv LOCs. Forexample,
prior 1o 1965 the yearly quota of for most Asian countries was only 100.°

The Immigration Act of 1965 removed national origins as the basis forimmigration thereby opening the doors for immigrants from non-European
countries, In addition, preferences forimmigrants wera established that favored the migration of profassionals and other persons whose skilis were in high
demand. With minor modifications, these principles of migration have been ratified and reinforced by the succeeding immigration laws of 1986 and 1930,

As a result, a iarge majority of racant {post-1965) immigrants to tha US have come from the LD'Cs of Asia, the Indian Subcontinent, Latin
America, the Middle East and Africa. Itis therefore not surprising that many of the recent immigrant faculty in US colleges and universities ara also of
non-European origin.*

The changes in US immigration laws have allowed increasing numbers of non-Eurcpeans to come to the USA first to study, and then after
eaming their Ph.D.s, find jobs in US colleges and universitias. They have enabled many former foreign graguate students to acquire parmanent resident
status in the US and to eventually acquire American citizenship.® The changes in the immigration law aiso coincided with the growth in demand for Ph.D.s
as US colleges and universities expanded during the 1970s and 1980s. The immigrant facuity that came with thesa changes comprisa the group that the
authors studied for this project.

Like most migration mo/ements, the recent influx of non-European immigrant faculty has been the source of both benefits and problems for the
USA. The availability of immigrant faculty anabled schools to fill faculty positions particulady in business, computer science, and enginearing - fields that
have had a shortage of native-bom “h.D.s. Having immigrants on the facuity aiso connected schools to the rast of the world at a time when the *global
economy* and ‘intemationalizing the curriculum’ were gaining acceptance. And for those who consider exposure to diverse people and cultures an
importam‘ part of education, non-European immigrant faculty provided a beneficial dimension to US schools as well as potential role models for minority
students.

On the other hand, the presence of immigrant faculty can also generats problems for US colleges and universities. For exampte, when racism
and prejudice surface on campus some of these can be directed at immigrant facuity. In tum, these can generate tensions that disrupt leaming. Thers
are also concems about the speach of immigrant facuity and what effect this has on students particulary those not usad to different accents.”

THE SAMPLE

To survey political science faculty who are non-European immigrants, the authors compiled a mailing list drawn from members of the American
Palitical Scienca Association (APSA) with non-European sounding names, i.e. Oriental, Asian Indian, African, Middle Eastem, and Hispanic. Even though
Hispanic names have a European (mainly [berian) origin, they were usad to includa immigsants from the former colonies of Spain and Portugal. The names
were taken from the directory of membars of the APSA (APSA, 1991) and supplemented with names taken from the faculty rosters found in randomly
selected college ~atalogs.

The survay's cover letter specifically asked the recipients to raspond only if they were first- or sacond-generation immigrants of non-European
origin, ragariesa of their current citizenship or visa status. We defined first generation immigrants as individuals bom in anothar country but who plan
to stay in the USA permanently or indefinitaty, and second gensration immigrants as individuals bom in the USA but whose parents were bom in another
country. It tumed out that 36% of the respondents are first-generation immigrants, The authors compiled a mailing iist of 280 faculty members, each
of whom was sent a survey. The authors received 64 valid rasponses for a survey response rate of 23%."

THE SURVEY

The authors designed the questionnaire to extract information that would enable us to achieve the lour purposes of the study discussed in the
inroduction. Itincluded questions about: 1. the characteristics of the respondent, current institution, and department; 2, the respondent’s compansons
of protessional opportunities between the USA and country of origin; 3. the respondent's experiences with discrimination and racial prejudice: 4. the
respondent's percaptions of how one's race affects histher work as a faculty member; and 5. views about hissher institution's sfforts to increasa the diversity
of its faculty and studants.
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The authors pre-tested the questionnaire with 31 faculty members from various disciplines who the authors knew were first-generation immigrants
to the USA. Tha quastionnaires were then revised to reflact their comments and suggestions. The survey that was mailed contained 66 questions, many
of which glicited responsas on a Likart scale. :

THE SURVEY RESULTS

The Profile of the Respondents

The respondents teach in 51 different schools of varying size, and 66% teach in state-supported institutions. Three-fourths teach at
comprehgnsive universities, and 55% teach at Ph.D.-granting institutions. Most of the espondents are housed in a collega of liberal arts, with 60% tenured
. and 42% full professars. The respandents have been with their cumrent depariment an average of 15 years and their average age is 46 years. There wera
52 male mspondents. By area of origin, the respondents are distributad as follows: Asia/Pagific Islands (38%), Indian Subcontinent (17%), Middls East
(20%), Latin Amarica (8%), and Africa (10%). Although 86% are first generation immigrants, the majority now have US citizenship. Eight-three percant
reparted that prior o taking a full-ime position in the USA, they came to the USA as graduate students, confirming that the most common pattam that
immigrant faculty use is to initially come to the USA for graduate studies, then find employment in a'US collega or university, convart to immigrant or
permanant resident status, and eventually apply for US citizenship. :

Migration as Revealed Preference

The decision to migrate is an extremely complex and personal one that invoives aconomic, political, social and family cansiderations. One way
of characterizing the factors affecting intemational migration is by distinguishing between push and pull factors. Certain factors push persens from the
sending country while other factors pull persons to the receiving country.” We sought to determine what job-relatad push and pull factors affect immigrant
faculty.

The results found in Table 1 indicate that the lack of job opportunities commensurats with one’s training does not appaar to be a factor pushing

_political scienca faculty to migrate fram their country of origin. A large majority of respondents believe that they have a high probability of finding a job

in their country of origin. The percentages are even higher when the respondents ware asked about the probability of baing offered a faculty position in

thair country of origin. Although it is possible that parceptions of the job market do not fully correspond with reality, one's perception is just as important
as the reality in deciding to migrate.

On the other hand, the results in Table 2 indicate that there are saveral factors that pull immigrant fav.ity to the USA such as: the chance to
afford a higher standard of living; access to bettsr library and research facilities; and more academic traedom. Thirty-four parcent of the respondents said
that if they were to work (not necessarily teach) in their country of origin, the standard of living they would be able to afford would be worse than what
they can currently afford in the USA. To the extant that economic considarations play a rok in the decision to migrate, then these percaived differances
in the standand of living can help to explain why highly educated parsons migrata to the USA. And because the profassional activities of faculty revolve
around the classroom and resaarch, it is also likely that tt.e percaption of more academic freedom and better facilities in the USA would pull immigrant
faculty. Howaever, we ara unable to assign mlative weights to these factors."

The decision to migrate is further complicated by the trade-offa immigrants must make between banefits in their country of origin and banefits
in the receiving country. For example, immigrants may trade off the familiarity of an extsndaed family for potantial economic gains. Immigration may also
force persons to switch roles - from being part of the majority to being part of the minority in the USA. This switch can be especially great for immigrants
from non-Eurcpean LDCs becausa: their cultures are distinctly different from the dominant cuiture in the USA; they lock distinctly diiferent from the majority
in th~ USA; and they speak a language that is very differant from English. Being placad with the minority may affect one's social standing relative to what
one 13 acCustomed.to in ona's country of origin.'" In Table 2, we find some evidence that immigrant facuity do feel that their social standing as well as
opportunitias for advancement would be bettar in their country of origin.

The authors recognize that in addition to those included in our study, there are other factors which affect the decision to migrata. Furthermora,
we are unabla to rank the factors in their order of importance. Howevar, if we treat the act of migrating to the USA as evidence of the revealed preferance
of individuals, then ona way of summarizing the findings in this section of the paper is that the loss of social standing and opportunities for professional
advancement suffared by immigrant faculty is not [arge enough to offset their gains in standard of living, academic freedom and library faciliies. It is
therafore not surprising that although 70% beliave that thera is a high probability of baing offered a faculty position in their country of origin, only 47% said
that thera is a high probability that they would accept such an offer and 37% said that the probability is low that they would accept such an offer (see Table
1).

Job Discrimination Against Immiarant Faculty

Unlike past waves of migration to the USA, the latest and cumment wave has been dominated by people from non-European countries. These
have created social tensions and problems although it is not at all clear that these are any differant from those that accompanied eardier waves of
migration.'?

Although immigrant faculty tend to be more highly educated than the typical immigrant, and although US campuses may be mare opan than
society in general, immigrant faculty may still be subjected to discrimination and prejudice, However, such racism towards faculty might be less blatant
on campuses because of the tolerance and civility that is supposed to be part of academe. Racism con campus is not unheard of and is not targeted solely
at African Americans. To leam mors about the race-related experencas of immigrant facuity, we included questions about discrimination in the workplace.
in the questionnairs, the authors described discrimination in the wark olace as: an action takan towards a perscn based mainly on his/her race which may
invelva actions on promotion, salaries, and the assignment of workload.

The results found in Table 3 indicate that from the standpoint of immigrant faculty, discrimination is alive and well on US campuses. Ona out
of evaty four respondents said that they have been discriminater] against by colleagues in their own dapartment. An even larger proportion, more than
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ohe out of every thres, said that they had been discriminated against by colleagues outside their own department. One out of evary three respondents
said that they have baen discriminated against by administrators in their “stituion, and 46% did not think that their institution has policies and procedurss
in piace to effectively handie cases of job discrimination. Sixty-five percent said that they are aware of instances where foreign-born facuity hava been
discriminated againat. .

The reportad extent of discrimination against non-European immigrant faculty is disturying. Howevar, it should alse be noted that a significant
particn of the respondents, more than 30%, did not fesl that they had been discriminatad against by colleaguesin their department, by colleagues outside
the department or by administrators.  The differsnces in responses may be expiained by other factors such as one’s rank, country of origin, type of
institution, gender, or length of stay in the USA - factors that the authars will study at length in their upcoming, larger survay.

These survey results reveal, not surprisingly, that US campuses are subject tb the same tensions and problems that American society will
continue to exparience, for as long as the USA remains what it has always been - a nation of immigrants.'

Racial Prejudice Dirscted Towards Immigrant Faculty

Racism is manifasted not only through discrimination in the workplace. On campuses, as in the rest of sodiety, non-Eurcpean immigrants may
be subjected to racial prejudice. Faculty were asked about their experiences with overt acts of racial prejudice. In the questionnaire, the authors described
acts of racial prejudice as adverse actions or hateful speech directed towards a person based largely on that person’s race or ethnic origin.

The results found in Table 3 provide some evidence that even highly aducated political science professors are subjected to acts of racial
prejudice. Eighteen percent said that members of their own department had directed acts of racial prejudica towards them and 28% said that colleagues
from outside their department had done so, Thirty-four percent said that students had directed acts of racial prejudice towards them and 36% said that
people in their community had done so. -

As with discrimination in the workplace, it should be noted that although there is evidence that non-European immigrant faculty experience acts
of racism, a substantial portion of respondents (at least 40%) said that they had not been subjected to acts of racism by their colleagues, students, and
people in their community. These differences may again be explained by factors such as the type of institution, location, origin of the respondent, etc.

Prejudice and the Campus Atmosphere

One of the questions that arises with iegard to pmejudice and discrimination on campusas concems the "atmosphere’ for race relations. n other
words, whether the campus atmosphers encourages tolerance and accsptance of various racas or the atmosphere ignores or sven encourages instances
of racial intolerance. One possibla indication of the atmosphere on campusas would be extent to which immigrants of color encounter discrimination and
prejudice. If a raspondant encounters acts of racial prejudice within hisher department but not outside the department or with students, then it may be
a problem that is isolated. However, if the same respondent encounters racial prajudice and discrimination in and outside the department, with
administrators, and with students, then it is more likely that the campus atmosphera is itself to blame. Our survey appears to show that some of this latter
possibility axists. Table 4 below contains gamma values for corrslating the responsas to the various questions about discrimination and prejudice. A high
degree of carrelation exists among the responses. In other words. a particular respondent who has been discriminated against by departmental colleagues
is also likely to have been discriminated against by other colleagues and by the administration.

The authors acknowledge that campus ‘atmosphers® tawards race is only one possible explanation for the statistical results. Itis also possible
that certain groups of immigrants are mora likely to be discriminated against in various parts of the campus Adeed, in our larger sample of faculty from
various disciplines, African immigrants consistently raported being subjected to more discrimination and prejucice than any other group of immigrant
faculty.'* Discrimination towards African Americans are also projectad towards African immigrants.

Is Race a Handicap for Non-European immigrant Faculty?

Ancther purpose of our study was to examine how imniigrant faculty perceive the impact their race or ‘foreignness* has had on their work as
academics. Specifically, the authors wished to find out if non-Europeans parceive their race and their speech accent as having a major impact on their
work as academics. The authors also wanted to find out if immigrant faculty feel that, because they are part of the minority, they must work harder to
prove themsaives professionally, .

The results found in Table 5 show that a significant portion of respondents do not think that their race or accen! adversely impact their
performanca. A majority or close to a majority disagreed with statements that made race a bartier to teaching effectiveness. Howaver, this doas not mean
that the mspondents did not consider race a factor at all since 67% felt that because of their race, they had to try harder to prove tnemsalves professionally.
Immigrant faculty co not appear to view difficulties ansing from their race as insurmountable.

This generation of immigrants, many of whom arrived and were hired in the 1970s and 1980s, would also have bean socialized into the principles
of affirmative action hiring. For this reason, immigrant faculty may think that their race was a factor in their getting hired. However, this assertion was
not supportad by tha resuilts of tha survey since 61% did not think their race was a factar in their hiring, In a less than color blind society, it may even
be assartad that non-European immigrants are hired in spita of their race.

Immigrant Attitudes Towards Cultural Diversity on Camous

Many colleges and univarsities have been attempting to create a more radially and culturally diverse campus (Amarican Council on Education,
1989). This may be a reaction to the changing demographics of the USA, or a recognition of the inherert value of diversity or both. The authors sought
to alicit the views of immigrant ,aculty with regard to therr institution’s efforts at fostering diversity on campus. The results in Table 6 below indicate that
there is no widespread agreement among immigrant faculty about the effactiveness of their respective institution's efforts to recruit and retain racially
diverse facuity and students. Bacause of the broad range of institutions represented in this survey, it is not yet possible to draw firm conclusions. The
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authors believe that factars such as the type and location of institutions as well as the characteristics of the respondents thamselves may heip to explain
the differencas in responsas o this set of questions.

Wa did find broader agreemant among the respondants that their inatitutions should do mone to ecruit racially diverse studants and taculty (see
Table 7). Howevaer, it is also interesting to note that 22% of the respondents were non-committal about hiring more racially diverse facully. There are
probably several explanations for this ambivalence. However one view that was repeatedly sxpressed by respondents in the comments writtan on the
survey was that the qualifications of job applicanta should still take precadance over other conaiderations. In spite of the ambivalence expressad about
the recruitment of more racially diverse faculty and students, there appears to be strong support for multi~cultural prograrns on campus. That 83% of the
respondents agreed that instittions should do mone to promote multi-cultural awarsness and sensitivity on campus: 1) reflect the respondents’ views that
their institution is simply not doing enough to promote racial awarsness; 2) reflect the fact that respondents perhaps are reacting lo incidents of
discrimination or prejudice they have witnessed; or 3) refléct the respondents’ bellef that multi-cuitural programs have inherent educational and social utility.

CONCLUSIONS AND UIRECTIONS FOR FUTURE RESEARCH

The major findings of this study of non-European immigrant faculty in political science departments ara as follows:.

1. The most common sequence usad by immigrant faculty for migrating to the USA is to come as graduate students, completa the Ph.D., seek
and accapt a teaching position, and arrange lo become penmanent residents or US citizens.

2. Immigrant faculty engage in significant trade aoffs when they migrate to the USA. In particular, they trade off a higher social standing in their
counlry of origin for a higher standand of living, more academic freadom, and better access to library and research facilities in the USA.

3. At least one out of three non-Eurcpean immigrant faculty have encounterad some form of discrimiaation and racial prejudice on campus.

4. immigrant facuiy do not view their race as a major deterrent to their professional and teaching effactiveness although two-thirds beiieve that
because of their race, they have to wark harder to prove themselves.

5. Immigrant faculty do not give their institutions vary high marks in efforts to recruit and retain racially diverse faculty and students.

6. Although there is strong support among immigrant faculty for programs to enhar “e multi-cultural awarsness, there ssems o be less support

for more hiring of raciaily diverse facuity.

These initial findings can assist in understanding better the expariences and attitudes of immigrant faculty. In tum, this understanding may be
usad to increase the effectiveneus of immigrant faculty, reduce some of the tensions creatad by an increasingly multi-racial mix on campusaes, andformulate
policies aimed at maximizing the contribution of immigrant facuity to US higher education.

Howaver, to accomplish these and fo amive at substantive recommendations, further study beyond this expasition of the survey resuils is
necessary. Accordingly, the authors intend to pursue tha following areas of study:

1. A broader survey that includas most academic disciplines and departments. A survey thatis representative of US higher education is necassary
to strengthen and validate any conclusions and policy racommendations. This will also enable us to compare immigrant attitudes and experiences across
disciplines.

2. Statistical analysis to compare immigrants based on their place of origin. Immigrant faculty do net belong to one homogenecus group but are
themsalves very divarse. The experiencas, attitudes, and reasons for migrating of tha diffarent immigrant groups are likely to vary depending o their place
of ofigin. Our understanding of the immigrant experience will be enhanced if we are able to leam mora about the differsrices among immigrant groups.

a. Statistical analysis of the impact of other variables on the experiences and attitudes of immigrant faculty. We believe that in addition ta academic
discipline and arsa of arigin, thera are other faclors that differantiate the responsas of immigrant facuity. For example, variables such as the type of
institution, faculty rank, department size, the raspondent’s age and length of stay in the USA, can be significant factors that can help in understanding the
immigrant experience.

The study suggests fertile areas for future study in the fields of gender differencas, regional and institutional differancas, mayte even state by
stata differences. This preliminary data therefore safvas as tha basis for further inquiry into the various factors and issues that affect a growing component
of the American population. It is hoped that the study will encourage the discussion of the implications of the premilimary findings to current academic
policy in various institutions.
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Table 1 - Perception of Job Opportunities in One's Country of Origin .(%ofmpondwu)

In One’s Country of Origin Very Low Low Average High Very High
Probability of Finding 2 Job Commensurate with Training 5.0 18.7 24 23 278
Probability of Being Offered a Faculty Pasition 4 10.2 16.9 300 40.0
Prabability of Accepting the Offer of a Faculty Position 15.8 214 5.8 26.0 21.0

Table 2 - Comparisons between the USA and One’s Country of Origin (% of respondents)

Compared with One's Current Situation in USA Much Worse Worse Same [ Better Much Better
Living Standard in Country of QOrigin 52 293 24 185 276
Social Standing in Country of QOrigin 17 541 203 288 “u1
Opportunities for Professional Advancement 34 24 328 278 13.8
Opportunities for Professional Advancement as Faculty 18 8.9 484 28.8 14.3
Access ta Library and Research Faciities o232 64.3 10.7 0.0 1.3
Academic Frsedom 224 37.9 4.5 0.0 52

Table 3 - Experiences with Discrimination and Racial Prejudice on Campus (% of respondents)

Strongly Disagree Neither Agree Strongly

Disagree Agree
Discriminated Against by Faculty in Department 220 186 322 16.9 102
Discriminated Against by Faculty outside Department 16.7 a7 23 26.7 11.7
Discriminated Against by the Administration 183 20.0 25.0 20.0 16.7
Know Immigrant Faculty Who Have Been Discriminated Against 83 140 168 316 333
School Has Policies to Effectively Deal with Discrimination 73 18.2 29.1 38.2 73
Experienced Prejudiced Acts by Facuity in Department 333 28.1 211 105 7.0
Experienced Prejudiced Acts by Faculty outside Department 259 2.4 241 27 6.9
Experienced Prejudiced Acts by Students 19.0 310 185 N0 34
Experienced Prejuciced Acts by Members of the Community 155 259 24 293 6.9
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Table 4 -

Correlation of Experiences with Discrimination and Preiudice Across Sectors on Campus (GAMMA Values)

Discrimination towards Il Racial Prejudics Towards
Respondent by: il Respondent by:
Department Other Admin- Department Cther
Collaagues Faculty istrators Colleagues Faculty
Other Facuity (Discrimination) 857 '
Administrators (Discrim.) 851 .851
Department Calleagues (Prejudice) 888 qa 749
Other Faculty (Prejudice) 583 .892 709 a7
Students (Prejudice) 603 T2 .602 .666 587
Table 5 - Perceptions Regarding Race and Professional Advancement (% of respondents)
Perceptions Regarding One's Race Strongly Disagres Neither Agree Strongly
Disagree Agres
Race Was a Factor in Getting Hired 373 rANg Q7 13.6 1.7
Race Has Been a Barrier to Professional Advancement 172 259 Q7 as 36
Race Has Been a Barrier to Teaching Effectiveness 35.8 28.8 203 8.5 6.4
Speech Accent Has Been a Barrier to Teaching Effectiveness 37.9 328 17.2 69 52
Must Try Harder to Prove One’s Self Professionally 16.1 71 10.7 30.4 3%.7
Table 6 - Views on Institutional Efforts to Promote Cultural Diversity (% of respondents)
Perceptions Regarding Diversity on Campus Nonexistent Ineffective Slightly Effective Highly
Effective Effective
School's Efforts to Recruit Diverse Faculty 34 23 92 203 63
School's Efforts to Retain Diverse Facuity 86 29.3 1.0 25.9 52
School's Efforts to Recruit Diverse Students 34 19.0 414 2.3 6.9
School's Efforts to Retain Diverse Students 52 207 46.6 24 5.2
Table 7 - Prescriptive Attitudes Towards Promotion of Cultural Diversity (% of respondents)
Attitudes Towards Diversity on Campus Strongly Disagree Neither Agree Strongly
Disagree Agree
School Should Recruit More Racially Diverse Faculty 5.1 34 2.0 4.7 288
School Should Recruit More Racially Diverse Students 34 1.7 PR 483 2.4
Schoo! Should Promote More Multi-Culturai Awsreness 34 1.7 1.9 49.2 R9




o ENDNOTES
1. Two examples of studies that have been done on immigrant faculty are Wey, 1980 and Yun, 1989.

2, The immigration laws which were passed in 1924 and 1952 affirmed the use of national origins in allocating immigraticn quotas to different countries.
The composition of the national origin of the US population was determined by the results of the 1920 census.

3. Actual immigration from Asian countries usually exceeded these quotas because of the qdota-exempt classifications for children and spouses of
American citizens. certain refugees, war veterans, ete., But even with these eremptions, the total number of non-European immigrant= to the US prior
to 1966 was simiall. For example, of the 296,697 immigrants admitted to the USA in 1965, only 20,683 wera from Asia.

4, There is a significant amount of literature on the history of migration to the US. For a history of the migration of non-European immigrants to the
US, the reader is referred to Reimers, 1992,

5. Reimer (1992, p.98) reports that: in 1989 more than half of American doctcrates in engingering and mathematics were awarded to foreign students;
in 1978, over 18,000 nonimmigrant students becarme immigrants; the Labor Department found that foreign students today, are more [ikely than in the
past to stay and wark in the United States upon completion of their studies. '

6. The importance of having role models for women and minorities, particularly in colleges and universities is discussed by various authors (Siegred,
1991; Ehthart and Sandler, 1987; and John, 1892). However, Catanese (1991) was less conclusive abaut the effects of role models on minorities
majoring in economics. ' ‘

7, The issue or speech accent has been considered important enough for the Federal courts to rule on. In Carino v. University of Oklahoma Board
of Regents, the court ruled that deniat of employment opportunities because of a person's accent is national origin discrimination. (US Commission
on Civil Rights, 1962). ) : .

8, For the entire study, the authors compiled a mailing list of 1380 and received 322 va'id responses yielding a similar response rate of 23.3%. It should
also be noted that the actual response rate from immigrant faculty is probably higher since it is very likely that not all of those who were sent the survey
are first- or second-generation immigrants.

9. A discussion of the determinants of intemationa! migration can be found in, Alejandro Portes and Jozsef Borocz, 1990, ‘Contemporary Immigration:
Theoretical Perspectives on Its Determinants and Modes of Incorporation®.

10. Zolberg, 1991, makes the point that the spread of information about variation in opportunities across countries and the decrease in transportation
costs will probably assure the continuation of South to North immigration fiews.

11. The experiences of various immigrants are fikely to differ although one may expect similarities as well. What may be the typical experience of
immigrants is described in Nieves-Squires, 1992, 'Hispanic Women in the US Academic Context,’ and Leal, 1932, "Xenophobia or Xenophilia?
Hispanic Women in Higher Education.’

12. For an example of the similarity of the issues raised about immigrants to the USA in the 1800s, the earty 1900s, and late 1900s, the reader is
referred to the collection of readings found in Qudley, 1390

13. The authors believe that the benefits gained by the USA from immigration exceed its costs. However, itis not the purpose of this expasitory paper
to present the arguments for or against immigration. The pros and cons of immigration have been widely discussed elsewhere. The readeris refered
to, among others, the collection of readings found in Glazer, 1985; Simcox, 1988; and Dudley, 1990.

14. Because of the small number of African immigrants in our sample of political science faculty, we are unable to make the same conclusicn for

political science. We do hypothesize that when we are able to expand our sample size, we wil find that African faculty in political science experience
more discrimination than other immigrants.
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