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s this Nation moves toward the 21st Century. the challenge

of growing the U.S. economy dominates our national agenda.

Much has been written in recent years concerning the need

to prepare our workers for a changing workplace. The importance

of creating a high-skill, high-wage economy and the connection

between education and training and employment and productivity

have been the subject of many reports and much discussion.

I believe that the NO/CC /SO/CC Network has important contribu-

tions to make in the effort to strengthen the U.S. economy and to

meet the challenges and demands of global economic competition.

We have systems and programs that provide a critical component

of economic fuel information, integrated multi-source information

about occupations and labor market conditions_

Through the use of our Occupational Information Systems. major

changes and trends in local, state and regional labor markets

can be identified. This information can be used to target employ-

ment and training programs to meet labor market needs. Other

NOICOSOICC systems are designed to provide information about

education and training programs; information for economic develop-

ment and business planning; and information about important

occupations of the future, and local and regional labor markets.

We provide access to information not only for policy decision

making, but for individuals who are exploring their career options.

We focus on training career counselors and advisers who work

with adults. We support a comprehensive, competency-based

approach to career development, and we've designed programs to

help students successfully make the transition from school to work.

As we review the progress. accomplishments and expanded focus

that are documented in this report. let's also remember the tremen-

dous economic challenges our Nation is facing and the role that we

must play in helping to meet those challenges.
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his document is the thirteenth annual report of the

National Occupational Information Coordinating

Committee (NOICC) and its Network of State Occu-

pational Information Coordinating Committees (SOICCs).

This report highlights the initiatives, activities and

accomplishments of the NOICC/ SOICC Network during

Program Year 1991 July1.1991 toJune 30, 1992. italso

reports on the status of state occupational and career

information delivery systems in mid-I992 and highlights

occupational information and career development acti-

vities of State Occupational Information Coordinating

Committees.

This report was prepared for the National Occupational Information Coordinating
Committee by Mary Margaret Walker. in cooperation with NOICC staff The partici-
pation of SOICC Directors who provided information about occupational and career
information protects at the state !evel is gratefully acknowledged. as is the assistance
of NOICC staff. especially that of Jim Woods.
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NOICC's primary mission is

to foster the development

and use of occupational

and labor market

information and career

development programs.

0 he National Occupational Information Coordinating
Committee 11\101C0 is a Federal interagency committee

that was established by Congress in 1976. It functions as
a coordinating committee with members representing 10 agencies in
the U.S. Departments of Labor. Education. Commerce, Defense and
Agriculture.

NOICC works at the state level through State Occupational Infor-
mation Coordinating Committees (SOICCs). Together, NOICC and the
SOICCs form a nationwide Network that focuses on promoting the
use of occupational and career information and career development
programs. By law. SOICC committees are made up of representa-
tives of state vocational education boards. vocational rehabilitation
agencies, employment secunty agencies, job training coordinating
councils and economic development agencies. Many SOICCs also
include representatives of higher education and of other state
agencies.

NOICC helps states gather information from a range of Federal
and state sources to meet the widely varying needs of different
groups. such as vocational education and employment and training
managers and individuals who need help in making career deci-
sions. The range of the NOICCISOICC effort is wide, and imple-
mentation in each state is on a project-specific basis within the
framework of three-year strategic plans developed by each SOICC.

In most states, SOICCs have developed and implemented an
Occupational Information System (OIS). typically a computerized
database that combines information from a range of Federal and
state sources. In recent years. NOICC and the SOICCs have been
placing an increasing emphasis on career development programs.
SOICCs and other state agencies also implement Career Informa-
tion Delivery Systems ICIDSI. computerized databases designed for
use by individuals or counselors working with individuals. SOICCs
publish career information tabloid newspapers and occupational
outlook reports. They sponsor job and career fairs and telephone
hotlines that provide career information.

Leadership, funding and technical assistance is provided by
NOICC to the SOICCs through a Basic Assistance Grant program,
which supports SOICC operations. and a Special Purpose Grant
program. which supports SOICC participation in projects that ad-
dress the Network's national priorities. Technical support is provided
on an ongoing basis through workshops. training and other special
programs.

NOICC basic operations are supported by funds from the U.S.
Departments of Labor and Education. NOICC and the SOICCs
operate under the authority of the Job Training Reform Amend-
ments 011992 and the Carl D. Perkins Vocational and Applied
Technology Education Act Amendments 011990.

8
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NOICC /SOICC

SYSTEMS

',Occupational Information
Systems

) NOICC Master Crosswalk

.) Civilian Training inventory

a Economic Development and
Employer Planning System

Civilian Occupational and
Labor Market Information
System

State Training Inventory

Career Information Delivery
Systems

1
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OCCUPATIONAL INFORMATION SYSTEMS

Aorking with the SOICCs. NOICC de-
,eiopea me concept and design for the
Alden/ used Occupational Information
5% Slem101S1 a computerized database
system that combines multiple-source

cupational and educational data for use
by slate and local program planners. par-
ticularly in deciding what training pro-
grams should be offered Each SOICC
develops and implements a state-specific
OIS. with financial and technical support
from NOICC.

WOKE MASTER CROSSWALK

The NOICC Master Crosswalk is a com-
puterized database that shows relation-
ships among the five major occupational
and educational classification systems
used by the Federal government Tnrougn
the Master Crosswalk. data ciassif:ed ac-
cording to each of the Federal classifica-
tion systems can De related to data cassi-
9ed according to one or all of the other
systems. The Crosswalk is used by NOICC
in a wide range of projects and by SOICCs
to develop and maintain Occupational In-
formation Systems.

CIVILIAN TRAINING INVENTORY

Developed by NOICC through a Joint pro-
ject with the U.S. Naval Reserve. Civilian
Training inventory ICIVTRAINI is a com-
puterized database system that is de-
signed to help the Reserve identify edu-
cational programs and courses that can
ce used to train personnel The system
matches Navy occupations with related
civilian educational programs. and pro-
vides training officers with lists of local
schools, colleges and hospitals that offer
the programs. CIVTRAIN is in operation
at all 254 Naval Reserve Centers in 50
states.

ECONOMIC DEVELOPMENT AND

EMPLOYER PLANNING SYSTEM

The Economic Development and Employer
Planning System ) EDEPS) is a computer-
ized database system designed to provide
information for economic development
and business and industry planning. EDEPS
helps users analyze business opportunities
and locations. examine labor supply and
demand. identify training resources, and

9

studs other factors mat Ilia% a ramie
decisions involving ekpansion. q,'cv,at;on
and new firm start -ups kthdago LDEPS
is a national sv stem 1 S cle,sicnccl Icr
on a state-b% -state basis. with each state
providing its own state-speotic data

CIVILIAN OCCUPATIONAL AND

LA1011 MARIET INTONATION SYSTEM

The Cis than Orcuoatinnai and Labor
Market intormation %stem ICOLMIS) is

a computerized database system devel-
oped for the U S Department of Labor's
veterans Employment and Training
Service (VETS) and the Department of
Defense IDoDI The system provides sum-
mary profiles of local labor markets and is
designed for use by officers and enlisted
personnel in all four branches of the mili-
tary service who are considering a return
to civilian fife COLMIS is a first-of-its-kind.
national system with a database of state
and local occupational and labor market
information_

STATE TRAINING INVENTORY

State Training Inventory (STI) is a comput-
erized educational database system that
allows states and local users to identify
schools and the programs they offer by
selected geographic area. The system is
developed and maintained by NOICC and
SOICCs in 52 states and territories. A PC-
based software system. STI will be used
by a variety of groups including employ-
ers, employment and training personnel.
and educators to identify training and
educational resources at the state and
iocal level STI also is designed to facilitate
multi-state regional use and sharing of
information across state boundaries.

CAREER INFORMATION DELIVERY SYSTEMS

The Pest known NOICCISOICC career
information program involves Career
Information Delivery Systems (LIDS)
These are computer-based systems that
offer valuable assistance to those explor-
ing career options and training. by match-
ing their personal characteristics with
compatible occupations. CIDS are located
at almost 19.000 sites nationwide and are
used by an estimated seven million people
each year



NOICC /SOICC

PROGRAMS

Career Development Training
Institute

Nationa! Career Development
Guidelines

Improved Career Decision
Making Program

Emplouee Career Development
Program

.3 Career Development Portfolio
Project

NOICC

SUPPORT CENTERS

National Crosswalk Service
Center

) NO/CC Training Support Center

CAREER DEVELOPMENT

TRAINING INSTITUTE

The national Career Development Training
Instneute !CDTn as established by NOICC
r. 1992 to design career development
training programs for states to use to
train personnel who help students and
adults acquire career Planning skills ana
make career decisions Created at the ini-
tiative of Congress. CDT' will provide an
academic foundation for a national Career
Development Training Program. develop a
nationwide career development personnel
training agenda ana program. aria assist
states in building the capacity to carry out
:hat agenaa

NATIONAL CAREER

DEVELOPMENT GUIDELINES

T-e \at!cral Career De\eloomen Gu,ae-
'nes n:t.ati'.e ,s a \OICC-soonsored orc!-
ect Ces gnea to strengthen ana improve
career ce.elooment programs at a!! !eves
ana in a wide range of settings A corn-
prenehsive. ccmoetency -based approacn

to career development. the Guidelines
serve as a otueor,nt for states. educational
ristituzons ano other organizations to use
n aeve!oo'rg effective career guidance
programs.

IMPROVED CAREER

DECISION MAKING PROGRAM

The Intiorcmd Career Decision Making
ICDMI Prog,rarn ,s a NOICC-porsored

training program zat is designed to help
counselors ana amisers increase their
nnowiedge ana use of labor market infor-
mation in career counseling The program

NATIONAL CROSSWALK SERVICE LENTEN

The National Crosswalk Service Center
;NCSC) is a technical resource center of
NOICC and Me SOICCs NCSC maintains
the NOICC Master Crosswalk and pro-
vides a range of products and services
based on the Crosswalk and other Federal
occupational and labor market informaeon
resources \CSC is operated by the Iowa
SOICC under a grant trom NOICC

10

targets practic.ng counselors. graduate
counseling students ana others involved
n career planning and development acti-
vities. including career technicians and

employment and training specialists

EMPLOYEE CAREER

DEVELOPMENT PROGRAM

The Employee Career Development IECDI
Program is a training program being de-
veloped! by NOICC for counselors. advis-
ers and human resource professionals in-
solved in assisting adult workers in career
transition Througn ECD workshops, coun-
selors and advisers in public agencies.
educational institutions. and business ana
industry will learn to imolement career
development programs that will help

°ricers who are facing fob or
career cranges ETD training focuses on
7re career de'.elopmert process and the
needs of adults In the workplace

CANER DEVELOPMENT

PORTFOLIO P110IECT

The Career Development Portfolio Project
s a new career development initiative
which consists of a Personalized sequential
career planning journal that is designed
to guide students through the career de-
velooment process aria to help them
relate their education to career interests
and aptitudes as they progress through
school and beyond The Career Develop-
ment Portfolio is being developed by
NOICC througn a project with the Amer!
can School Counselor Association lASCAI
and the Ma.ne SOICC

NOM TRAINING SUPPORT CENTER
The NOICC Training Support Center
:NTSC) coordinates NOICC's training pro-
grams and conferences on a nationwide
basis. Established in 1988 and currently
housed in Oklahoma. NTSC provides the
NOICCJSOICC Network with on-going
training capabilities. materials ana a P001
of experienced trainers and resource per-
sons for its programs and conferences

NOMADIC( Wow Ws Aim
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NOICC OIS

INITIATIVES &

PROGRAMS

Comprehensive and timely

information about

occupations and labor

market conditions is an

essential component of a

healthy, growing economy.

0
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01CC's Occupational Information System am; (1,741 r trrlitriyh

database systems provide up-to-date (=-c:irat oriT/I afFIF it

market information designed to flop parmer; maragers
policy makers make informed decisions In recent year. \OICC fws
focused on using OIS technology and the f.iasir 0/S cqstcyn model r-)
develop new systems and applications.

STATE TRAINING INVENTORY

The State Training Inventory (STY) data-
base system was competed. and custom-
;zed :ersions were distributed to SOICCs
,n 52 states and territories during Pro-
gram Year 1991. SOICCs in those states
and terntor,es will distribute ST1 to a van -
etv of users including schools. colleges.
employment ana tra:ning agencies..,trar-
es. ana state aEenc.es The system. a rew
eabcat,on ana training database. contains
case r'ormat.on fin scnools and celleges
ara The eaucatiorai aria training Programs
they offer The national database includes
,nfonration on more than 17.000 schools,
colleges and hospitals and more than
200.000 education ana training programs
offerea by these institutions The STI data
oase compiled from information gath-
ered by the individual SOICCs working
pith the state der rtments of education
and caner agencies. The Nem Jersey
SOICC. under a grant from NOICC. cern-
Dies he data for STI and disseminated
'he stem to the states.

ECONOMIC DEVELOPMENT AND

EMPLOYER PLANNING SYSTEM

NOICC began pilot testing the Economic
Development and Employer Planning
System IEDEPS) in six states during the
year Designed to Provide information for
economic development and business and
industry planning, the system is being
tested in Connecticut, Iowa. Ohio. Pennsyl-
vania. New Jersey and Utah. The system
provides national, state and local informa-
'Ion in an integrated format to assist in the
analysis of economic status. inaustry per-
formance, population trends. income char-
acteristics ana market potential Although
the system is developed nationally. EDEPS
is configure° for use on a state-by-state
basis When the system is finalized and re-
easea. the software and all the documen-

11

tatlon neeaed to ,rtto:ement the system
will be availabe through the SOICCs n
eacn state

CIVILIAN TRAINING INVENTOR,

Information in the Civilian Training Inven-
tory jCIVTRAIN] system was completely
updated ana the system now has an en-
tirely new aataldase The 1992 database
ncludes 12.000 co"-MunIty colleges. public
tour-sear c3:'eEes. cnvate technical schools.
secondars (".:caticrai schools and hospitals,
.3rd 7 7. Cd ecucat.onal programs related

Nays, :ra ring reduirements Information
for the 'Jooate %as erowded by SOICCs
and col,wrea to all 254 U S Naval Reserve
Centers CiVTRAIN :s a computerized data-
itiase si stern 1 hat matches Navy occupa-
ons volt, related t-Nilian educational pro-

grams ana pros ides training officers with
gists of local schools. colleges and hospitals

that offer the programs. The CIVTRAIN
system is delivered ir, 16 geographic ver-
sions. ore for each of the Reserve's Reath-
ness Command areas The system is dew+
coed and molemented by NOICC. :with
grants from the Nasal Reserve

HIGHER EDUCATION UNITS OF ANALYSIS

NOICC completed and distributed to
SOICCs "Higher Education Units of Analy-
sis.' a new tool for including higher edu-
cation completers in occupational supply
data in Occupational Information Systems
The new units 01 analMS will help facilitate
the anaiysts of woriser supply and demand
in a state 'Higher Education Units of Analy-
sis" clusters hai raialireate and graduate
°epee pi ultr an is he Department of
Education's Classification of Instructional
Programs ICIP1 with related occupations
classified according to the Bureau of Labor
Statistics 0« upational Employment Statis-
tics (OES1 system The new units of analysis
provide a framework for presenting data



NOICC CAREER

INFORMATION &

CAREER

DEVELOPMENT

PROGRAMS

on occupational employment cemana
the -supply- of graduates of nigher ea 1,.a
bon programs. SOICCs sin :ncerporain tee
new units of analysis into their Occava
tional Information Systems These are the
first national prototype units of arawsis
for use in inLarating higher eduiratinn

completers in state OIS systems

OIS TRAINING PACKAGE

NOICC launched a major project to de-
velop a comprehensive set of Oacuoa-
tional Information System ;OISI training
materials to inciude an 015 textbook. case
study book and supporting materials The
materials provide a substantive source of
information about the OIS. labor market
concepts and data resources. The project
was initiated to enhance the effective use
of the OIS as part of a logical planning
process. and to improve the understanaing
of the OIS and the use of occupational
information in a range of settings It is
anticipated that the 015 Training Package
will be used not only by direct users of
OIS information. but by SOICC committee
members. educators. poiicy makers and
other decision makers

NATIONAL CROSSWALK SERVICE CENTER

The National Crosswalk Set\ ice Center
(NCSC) began laying the groundwork for a

\OICC comprerersite career acLcopent
and information proararns range from
computer systems that rep indn iauals
relate interests and career possibiht.es. to
training proarams for counselors and
teachers. to career development programs
for miadle school students.

CAREER DEVELOPMENT

TRAINING INSTITUTE

In Pr ogram Yoar 1991. \OICC teceved
from l ,,rigrey-, $1 2 million to establish a
'anima! (-neer lieveiopment Ttair
Lite ICDT11 arid program to provide train-

ing and support to individuals who assist
others with career assessment, planning
and choice NOICC sought public comment
on the initiative through a notice in the
Federal Register and designed the request
for proposals based on comments received.

12

or, ' t, n \OICC Master
Lrosswaik -,tart developed a araft
rossv,,itk writ; VaIrCn has Deep re).TeLtied

ljv ffpleSPIA3fc.eS 04 ire L S Department
A Education tie Bureaa al Labor Statts-

I tr,e Natfonai Science Foundation.

NCSC and NOICC. and by staff from tne
Occupational A.nalysis Fiela Centers The
updating of the Master Crosswalk is
necessitated by extensive changes in two
of the major classifications included in the
Crosswalk the U S Department of
Labor's Dictionary of Occupational Titles
(DOT) and the U S Department of Educa-
tion's Classification of Instructional Pro-
grams (CIP) As a first step. NCSC devel-
oped a new database resource based on
the revised DOT and BLS's Occupational
Employment Statistics IOES) classifications.
the -DOT-OES G osswaik,- .01Ch includes
all of the coded DOT attributes ana link-
ages to OES (accopaticns \CSC also
began making a, aiiable database files
containing tee rev isea OES Survey Dlc-
tionary and the microcomputer version of
the U.S. Department of Defenses 1992
Military Occupational and Training Data
(MOTD) The National Crosswalk Service
Center. which is fundea through a com-
petitive. three-year grant. is operated by
the Iowa SOICC

-4

In August 1 oq2. \OICC awarded 5600.000
to the South Carolina SOICC to develop
the Institute T! e institute will develop an
academic loundation for a national career
development training program, develop a
nationwide career development personnel
training agenda and program. and then as-
sist the states in carrying out that agenda
Through a consortium arrangement. the
University of South Carolina and the Wis-
consin Center on Education and Work at
the University of Wisconsin-Madison and
1 he continuum Center and Adult Career
Counseling Center at Oakland University in
Rochester. Michigan. also will participate in
the project The balance of the 51 2 million
appropriated to NOICC is being awarded
to SOICCs across the country to partici-
pate in and provide support to the national
career development training program

INXUSOKC INrow Sum km
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CAREER INFORMATION

CAREER DEVELOPMENT

PROGRAMS

(CONY.)

Career planning is too

important a process to be

left to chance or casual

Influence.

1
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CAREER INFORMATION DELIVERY

SYSTEMS STATUS REPORT

NOICC initiated a protect in 1991 to exam-
ine the status of state-operated Career In-
formation Delivery Systems (CIDS) in the
United States and to establish a baseline of
information about CIDS for researchers.
counselor educators and others interested
in the provision and use of career informa-
tion. NOICC published the study's findings
in "Career Information Delivery Systems:
A Summary Status Report The report.
issued as NOICC Occasional Paper/4. pro-
vides an overview of Career Information
Delivery Systems, including their uses.
users, locations, access strategies. contents
and delivery. The report found that the

'tuber of persons using state-operated
CIDS systems has risen to about seven mil-
lion each year, and that the systems are
located at almost 19.000 sites across the

country in schools, colleges, public li-

braries, Job Service offices, vocational
rehabilitation agencies, and even shopping
centers CIDS are computer database sys-
tems that provide information for indivi-
duals exploring or !flaking decisions about
careers They contain national, state and
local information about occupations, eciii
cational and training ;11511tlitlOrlS and pro-

grams. and related subjects

IMPROVED CAREER DECISION

MAKING PROGRAM

The revised Improved Career Dm !son
Making (ICDMI training materials were
published in 1 991 , and were used in training

sessions by SOICCs in 38 states and terri-
tories The curriculum consists of a series of
10 modules which can he used and adapted
in any sequence The revised materials
strengthen information in Career Inforrna-
bon Delivery Systems and the National
Career Development Guidelines, arid irk lode
a stronger emphasis on sou( ial needs pope
lations, The curriculum package, "Career

Decision Making in a Changing World," in
eludes a trainer's manual, el 1'!011rIf' Wilde

for participants and a video The ICDM
Program is a NOICC-sponsored trainire
program that targets practicing r ounselors.
graduate counseling students and other s
involved in career planning and develop-
ment activities, including career technicians
and employment and training specialists

NATIONAL CAREER

DEVELOPMENT GUIDELINES

Training continued on National Career
Development Guidelines with a Career
Development I eadership Institute pre-
session to the National Career Develop-
ment Association's national conference

January 1992 lhe two-day training
session focused on successful implemen-
tation of career development programs
at the state and local level Co-sponsored
by NOICC and the Department of Educa-
tion's Office of Vocational and Adult Edu-
cation. the Leadership Institute brought to-
gether 125 participants from 41 states and
territories

CIVILIAN OCCUPATIONAL AND LABOR

MARKET INFORMATION SYSTEM

The entire Civilian Occupational and Labor
Market Information System (COLMIS)
database. containing county-level data
)ri occupational and industrial employment
and area unemployment raves, was up-
dated in 1992 COLMIS is a computerized
information system developed for the U.S.
Department of Labor's Veterans' Employ-
ment and training Service (VETS), with
support horn DoD to implement COLMIS
at military bases in 1992. Major system
enhancements were added during the
year, including a new access method that
allows users to conduct a search by civi-
lian occupational lob title. Another new
enhancement to the system is the addition
of training information, through a national
community/technical college database that
contains programs and names of contact
persons for 1,600 schools. This database
1,, based on NOICC's CIVTRAIN and STI

systems. These database updates and
system enhancements set the stage for
a national distribution in 1992 to more
than 400 sites, including all U.S. rri'litary
bases worldwide and every State Employ-
ment Security Agency nationwide. The
system delivers summaries of occupa-
t ional and labor market information by
state. county and local area, and enables
military personnel to identify civilian occu-
pal ions VI which they can use the skills
I hey have acquired in the military With
the relcaw of the 1093 version the name
will (bailee to I ransit ion Opportunities
clystef n TOPPL!I
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NOICC's career

information and career

development programs for

counselors and advisers

help millions of youth and

adults prepare for success

in the workplace.

EMPLOYEE CAREER

DEVELOPMENT PROGRAM

The implementation phase of the Employ-
ee Career Development (ECDI Program be-
gan in PY 1991 with the awarding of grants
to SOICCs in 12 states to initiate ECD train-
ing in a variety of settings. ECD is a new
career development training program that
consists of workshops through which coun-
selors and advisers in public agencies. edu-
cational institutions, and business and in-
dustry will learn to implement career
development programs that will help adult
workers who are facing job or career
changes. The Employee Career Develop-
ment Program integrates components of
NOICC's National Career Development
Guidelines which focus on adult career
development. NOICC is working with
PAVE, The Education and Training Foun-
dation, in developing the Employee Career
Development Program and making it
available to the SOICCs.

CAREER DEVELOPMENT

PORTFOLIO PROJECT

NOICC began making plans to pilot lest a
new career development initiative designed
to help students make a successful transi-
tion from school to work The Career De
velopment Portfolio (CDP), entitled "Get a
Life: Your Personal Planning Portfolio.-

is a model career development and plan-
ning guide for students developed by
NOICC through a project with the Amen
can School Counselor Association ano the
State Occupational Information Coordinat-
ing Committee ISOICC) in Maine. Grants
are being provided by NOICC to five states
for the pilot test. which will involve the
training of coordinators and facilitators, and
the use of the portfolio package with 1.000
to 2,000 students at each state site. The
Career Development Portfolio is designed
as a sequential career planning guide that
students work with throughout the course
of their school life from elementary levels
through high school and beyond 1 he port-
folio materials help students relate their
educational plans and progress to ( sem
interests, aptitudes, achievements, experi-
ence and goals. The portfolio supports
educational restructuring efforts and ad-
dresses some state mandates for s( hoots

to help students develop individual career
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plans. The project is a collaborative effort
of NOICC, the American School Counselor

Association and the Maine SOICC.

1992 CAREER DEVELOPMENT

SATELLITE TELECONFERENCE

A satellite teleconference featuring a panel
of career development experts and coun-
selor educators was the highlight of the
15th Annual National SOICC Conference

held in Tulsa, Oklahoma. in late August
The interactive teleconference downlinked
to 276 sites in 48 states. Canada and
several U.S. territories. Panelists answered
live telephone questions posed by confer-
ence attendees and almost 8.000 partici-
pants at the downlink sites. Segments of
the teleconference, entitled "Technology.
Innovation. Change: A New Reality." in-
cluded: a professional counselor career
development awareness quiz; creative
ways to use career tabloids; counseling
populations with special needs and multi-
cultural concerns; career transition and job
reentry for adults; using computerized
career information systems; and NOICC/
SOICC Network career development train-
ing programs. Purdue University profes-
sors were featured in videotaped seg-
ments of a counseling education classroom
produced on Purdue University's West
Lafayette. Indiana. campus.

SOICC PRE-MILITARY PROGRAM

The SOICC Pre-Military Program was initi-
ated by NOICC and the Mississippi SOICC
with funding from the Department of
Defense. It is designed to help young
people enhance their basic skills and aca-
demic background to prepare them for
military service or Further education, or to
expand their career options. During the
two-year pilot phase of the project, 295
disadvantaged youth participated in the
program at a community college in Missis-
sippi. Program participants received basic
skills training in reading and mathematics,
',kills training on computers. leadership
training, and counseling in life skills and
career development. Twenty-five percent
of the participants decided to pursue fur-
ther education. 25 percent joined the mili-
tary, and 15 percent were waiting to take
the military entrance exam. The program
is being replicated in five other states

NOICC/SOICC Woo Si; NMI



COMMUNICATION

& COORDINATION

Communication and

coordination are the key

to the success of the

NOICC /SOICC Network.

NOICC/SOICC Niroor ITATM Loon

NOICC's ongmal mandate from Congress
was to improve communication and co-
ordination among developers and users of
occupational information. This is accom-
plished through the development of sys-
tems that integrate multi-source informa-
tion, joint projects and linkages with other
government agencies and organizations,
participation in national, regional and
state conferences, and public information

15TH ANNUAL NATIONAL

SOICC CONFERENCE

The 15th Annual National SOICC Con-
ference, whose theme was "Technology,
Innovation and Change: A New Reality,"
was held in Tulsa, Oklahoma. August 15-
19.1992. Keynote addresses were de-
livered by Deputy Secretary of Labor
Delbert Spur lock: Wendy Crisp. National
Director of the National Association of
Female Executives; Louis Bransford, Presi-
dent of the Public Service Satellite Con-
sortium; Leo Presley, CEO of the National
Institute for Community Excellence; and
Joseph Coates, a futurist and author of
Issues Management: How You Can Plan.
Organize, and Manage for the Future.
The conference was hosted by the Okla-
homa State Occupational Information Co-
ordinating Committee, headed by Curtis
Shumaker. Juliette N. Lester. Executive
Director of the National Occupational
Information Coordinating Committee
INOICC), presided. The highlight of the
conference was a nationwide satellite
career development teleconference, which
featured a panel of counselor educators
and career development experts. The 15th
Annual National SOICC Conference was
held in cooperation with the Interstate
Conference of Employment Security
Agencies/Labor Market Information Com-
mittee (ICESA/LMI); the National Asso-
ciation of State Career Development/
Guidance Supervisors (NASCD/GS); the
Association of Computer-Based Systems
for Career Information (ACSCI): and the
National Association of State Occupational
Information Coordinating Committees
(NASOICC).

1992 NOICC RECOGNITION AWARDS

SOICC Directors from five states received
1992 NOICC Recognition Awards at the
National SOICC Conference. NOICC's State
and Interagency Network Coordinator,
Walton Webb. was presented a special
award recognizing his I 5 years of leader-
ship and service.

The Recognition Award for Outstand-
ing SOICC Staff Member went to Liz
Barnett, Associate Manager, now Execu-
tive Director, of the Mississippi SOICC.. and
Barbara Derwart, Occupational Informa-
tion System Manager of the New Jersey
SOICC. The Contributor's Award in Recog-
nition of Contributions to the Goals of the
NOICC/SOICC Network went to Roger
Lambert and Judith Ettinger of the Center
on Education and Work at the University
of Wisconsin-Madison NOICC's Executive
Director also announced the establishment
of the new "Planning in Excellence Award,"
which will be presented every three years
to the SOICC Committee and SOICC staff
that develops the most outstanding three-
year SOICC plan. The winner of the first
award in this category was the Colorado
SOICC. under the leadership of Jim Harris,
Director.

1992 JOHN NIEMEYER

MEMORIAL AWARD

The 1992 John Niemeyer Memorial Award
was awarded to Nancy MacCormac,
Director of the North Carolina SOICC, by
the 1991 recipient, Mildred Nichols. Director
of the Rhode Island SOICC. The Niemeyer
award was established in 1987 in memory
of John Niemeyer of Iowa to honor excel-
lence among SOICC Directors. The award
is presented annually at the National
SOICC Conference by the National Asso-
ciation of State Occupational Information
Coordinating Committees.
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NOICC TRAINING SUPPORT CENTER

In PY 1991, the NOICC Training Support
Center (NTSC) provided planning and
logistical support for the I 5th Ann Ual
National SOICC Conference, a National
Career Development Guidelines meeting.
and an ICDM meeting. NTSC produced
and disseminated a variety of publications,
including several NOICC Occasional
Papers, ICDM training materials, training



materials for the Employee Career Devel-
opment Program and a revised National
Cz.reer Development Guidelines brochure.
NTSC staff redesigned the NOICC/SOICC
Exhibit Booth and staffed it at six national
conferences during the year. NTSC is
developing the capacity to support the
Network with teleconference services and
tabloid production NTSC is located at the
Oklahoma SOICC and the Oklahoma
Department of Vocational-Technical Edu-
cation in Stillwater, Oklahoma. It carries
out four major roles for NOICC: product
development and dissemination, commu-
nication and coordination. Network devel-
opment and support, and training and
technical support. NTSC also provides
conference and meeting support to NOICC
and the Network.

SOICC Directors who received 1992 NOICC Recognition
Awards include:

Chuck Mollerup, Executive Director of the Idaho
SOICC, for NOICC/SOICC Network Leadership and
Support.

4 Nancy MacCormac, Executive Director of the North
Carolina SOICC, for Innovative Ideas and Activities in
Support of the NOICC /SOICC Ahssion.

) Jesus Hernandez Rios, Executive Director of the
Puerto Rico SOICC, for Special Achievement in the
Development and Delivery of Program Planning
Information, and

) Susan Brown, Executive Director of the Maine SO /CC,

and Ted Woodhouse, Director of the Washington
SOICC, for Special Achievement in the Development
and Delivery of Career Information.
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NOICC PUBLIC INIORMATION

NOICC's public information program is
designed to keep a variety of audiences
informed about NOICC and NOICC/SOICc.
Network programs and activities that en-
hance the use of occupational mformation
and career development programs As a
result of the NOICC public information
effort, information about NOICC activities,
programs and projects is published in a
wide range of publications that reach audi-
ences important to the Network, including
Employment and Training Reporter, Voca-
tional Training News. ACSCI Newsletter,
ACA Guidepost. AVA Guidance Newslet-
ter, and many others. In addition. NOICC's
Executive Director and staff participated
in numerous conferences and meetings,
and informed participants of NOICC/
SOICC activities and programs. The con-
ferences and meetings that NOICC staff
attended included those of the National
Career Development Association, National
Governors' Association, American Voca-
tional Association, National Alliance of
Business, U S Coalition for Education for
All, American Counseling Association,
National Association of State Directors of
Vocational 64 Technical Education Consor-
tium, National Employment Counselors
Association, National School Boards Asso-
ciation, arid the American Association of
Community Colleges. NOICC hosted inter-
national visitors from Eastern and West-
ern Europe, Asia, Africa. and the West
Indies, introducing them to NOICC/SOICC
systems and programs.

NOICC OCCASIONAL PAPERS SERIES

NOICC announced to the public the avail-
ability of publications in its Occasional
Papers Series through the NOICC Train-
ing Support Center. The Occasional
Papers Series includes papers on activi-
ties and issues concerning occupational,
career and labor market information.
The latest publication to be made avail-
able through the series was NOICC Oc-
cupational Paper/6. "Career Information
Delivery Systems. A Summary Status
Report

NOKUSOM Ikroor Ices Pm



SOICC INITIATIVES

AND PROJECTS

STATE OCCUPATIONAL

INFORMATION

COORDINATING

COMMITTEES

The SOICCs are NOICC's

state-level partners in a

nationwide effort to foster

the use of occupational

and labor market

information and career

development programs.
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ALABAMA

The Alabama CIDS has ex-
panded its Guidance Infor-
mation System program to
602 sites across the state.
Provided at no cost to user
sites, the system contains
Job Bank data, information

on 285 state-specific occupations, and in-
formation on 1,034 student financial aid re-
sources. The SOICC has updated its hand-
book of licensed occupations, and continues
to distribute printed career information ma-
terials such as index-card-size "Job Tips,"
which lists helpful hints for job-seeking and
a bookmark that lists primary CIDS files.
The Alabama SOICC is the recipient of a
distinguished service award from the Ala-
bama Association of Student Financial Aid
Administrators.

ALASKA

The Alaska SOICC is
continuing a major
project to collect oc-
cupational titles for
every worker in the
state covered by un-

employment insurance, which will allow
analysts to use occupational titles to iden-
tify and assess programs. Wage files in he
state will include social security numbers.
occupational titles, work site designator
and earnings for each worker in the state
,:overed by unemployment insurance
SOICC membership was expanded to in-
clude representatives of the University of
Alaska Statewide System. the Office of
Vocational and Techn:cal Education, the
Department of Education's Commission on
Postsecondary Education, and the Depart-
ment of Health and Social Services' Division
of Public Assistance Three ICDM work -
sho' were conducted during the year, and
the Alaska SOICC published a new edition
of its career information tabloid newspaper

ARIZONA

The Arizona SOICC
developed several new
modules for its Occupa-
tional Information System
during the year, including
a DOT Dictionary module.
an Occupational Outlook

Handbook module, a military occupations
module. and the Automated Cross-refer-
encing Occupational System, which provides
detailed lists of tasks and duties for some
220 occupations in support of competency-
based education. The SOICC upgraded the
SOC Occupational Profile module, integrat-
ing 1.550 of the most important DOT occu-
pations The DOT and 00H modules were
gitecirated with the Career Profile module.
and the SOICC began distributing a new
Micro ()IS liwrs Manual, which provides
letaileo inlormation on accessing and using
the OIS In Arizona. the OIS functions as the
basic Career Information Delivery System
,erving Arizona schools The OIS is now
accessible in the state through 250 differ-
ent sites

ARKANSAS

The Arkansas SOICC
developed and published
a second edition of its
career information tab-
loid newspaper. distri-

buting 110.000 copies. Ten thousand of
these copies included a special pullout sec-
tion designed for use by the Employment
Security division's dislocated workers pro-
gram. The SOICC initiated a major update
of it CIDS program and continues to pub-
lish a biannual newsletter keeping pertinent
audiences informed about upcoming publi-
cations and projects One ICDM workshop
was conducted, and the SOICC began
working on plans to conduct three more
ICDM workshops
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CALIFORNIA

Based on the suc-
cessful completion
of a two-year field
test in the Fresno.
San Diego, San

Mateo and Yolo/
Sacramento labor
market areas. the
California SOICC

modified the California Cooperative Occu-
pational Information System and arranged
for its expansion to five new sites. The
system now provides occupational em-
ployment and training information at nine
sites. A major project for the SOICC in the
coming year will be the identification of a
funding source so that the system can be
implemented statewide.

COLORADO

The Colorado SOICC
continued work on a
major salary survey,
and published a report
called 'Planning Voca-
tional Education with

Linear Programming,' which describes a so-
phisticated way of planning vocational edu-
cation programs that combine a variety of
data sources, including supply and demand,
student interest. capacity of facilities. migra-
tion of students. cost of programs. and
money available for training. The SOICC
developed and distributed 300.000 copies
of its career information tabloid newspaper.
expanding distribution to include JTPA.
vocational rehabilitation and Job Service
offices

CONNECTICUT

In preparation for devel-
oping its three-year plan.
the Connecticut SOICC
:.onducted nine locus
groups throughout the

state and an estimated 100 in -depth inter-
views by telephone Information was gath-
ered from member agencies. libraries. busi-
nesses. Job Service and JTPA personnel,
school counselors, education/training pro-
gram personnel agencies, and rehabilitative

-4111.emar-".

service. Participants were asked about the
value and use of SOICC products and ser-
vices and were offered the opportunity to
make suggestions for improvements. The
SOICC also conducted three ICDM work-
shops, with two workshops held at actual
business locations. Four businesses partici-
pated in the third ICDM workshop. The
SOICC also printed and distributed a "mini"
eight-page career tabloid publication for
middle school and junior high school stu-
dents. The SOICC developed a companion
users' guide and conducted workshops for
teachers and counselors to facilitate use of
the tabloid.

DELAWARE

Thy Delaware SOICC has been
working closely with the Delaware
Business. Industry, and Education

Alliance, a major partnership pro-
gram that represents a first-time
linkage between business. educa-

tion and the communities they serve. A
member of the SOICC staff serves on the
organization's policy committee and board
of directors, involving the SOICC in a wide
range of Alliance projects, including career
education for students, student internships.
and internships for teachers at business
and industrial sites. The Delaware SOICC
initiated a special effort to introduce the
SCANS report in the state through demon-
strations and workshops, including pre-
sentations before the BIE Alliance. PTA
groups. school boards and school districts
The Delaware SOICC was the recipient of
the 1992 Delaware Council on Career and
Vocational Education Award in the public
sector category

DISTRICT OF COLUMBIA

The District of Columbia
SOICC joined with SOICCs

in Maryland, Virginia and
West Virginia to develop
a regional career tabloid

newspaper to accommodate people who
cross states lines to work The publication
target date is Program Year 1992. The first
year of implementation of the National
Career Development Guidelines at D C Pub-
lic Schools has been completed. The D C

SOICC's Technical Advisory Committee has
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been strengthened. and It is now being co-
chaired by the Superintendent of D.C. Public
Schools and the Director of the D.C. Depart-
ment of Employment Services.

FLORIDA

A new, separate
Occupational Infor-

'1
nation Coordi-
nating Committee
was established for
the Florida SOICC.

which previously had been governed by the
Job Training Coordinating Council, housed
within the Labor Market Information Co-
ordinating Council. In addition to its five
statutory members. the "new" SOICC in-
cludes business aild labor representatives
as well as representatives of JTPA Service
Delivery Areas. The SOICC published and
distributed an updated version of the Dic-
tionary of Occupations and Vocational Edu-
cation Programs for the State of Florida,
which contains occupational employment
definitions using the occupational employ-
ment survey coding system. In 1993. the
Florida SOICC will host the 16th Annual
National SOICC Conference in St. Peters-
burg Beach. Florida.

_

GEORGIA

The Georgia SOICC conduct-
ed demonstrations of the
Georgia OIS for a wide range
of audiences including JTPA
and Vocational Education

staff Demonstrations of the Georgia Career
Information System (GCIS) were conducted
at a Job Fair. two school Career Days and
for the state Department of Labor's Per-
sonnel Department. The GCIS is operated
at a Georgia State University center, where
career and education research is conducted
The resulting information is delivered
through the computer-based system to
user sites throughout the state The sys-
tem was available in 1991 to some 218.000
students/clients at over 400 sites through-
out the state. GCIS staff conducted a sev-
enth annual salary survey of baccalaureate
graduates of University System of Georgia
Institutions

NOKUSOICC Pliruct Sum Pow



HAWAII

The Hawaii SOICC's
Career Development
Guidelines were adopted
by the Employment Ser-

'.ice and the State Department of Labor's
School to Work Transition Center program,
which serves la high schools statewide the
SOICC substantially increased its publishing
capabilities with an improved layout and
electronic imaging system. and developed
and published a career information tabloid
newspaper, distributing an estimated 30.000
copies to career guidance classes. Employ-
ment Service offices, vocational rehabili-
tation sites and other locations Hawaii's ix
cupanonal supply/demand system provided
analytical assistance in the review of over
80 proposals valuing more than $2 million ni
Employment Training Funds. With the coop-
eration of Hawaii's CIDS. the Hawaii SOICC
was able to extend its ICDM counselor
training to the three major neighbor islands
The Hawaii CIDS continues to be a major
supporter of the National Career Develop-
ment Guidelines, ICDM. supply/demand
analysis, and public information and publica-
tion improvements.

IDAHO

A record 457 counselors
attended the Idaho SOICC's
series of seven fall workshops
that focused on career devel-
opment and the state's career
information system The
SOICC has developed a new

ari-?er awareness tool for fourth. fifth and
sixth grade students. a deck of cards with
I 20 occupational titles. A teacher's guide
accompanies the cards and includes a
range of classroom learning activities de
signed to help the students learn more
about careers. The SOICC developed a
number of new publications that provide
information on occupations. education pro-
grams. training schools and student finan-
cial aid The SOICC puplished and distrib-
uted units of instruction and curricula for
people implementing the comprehensive
guidance counseling model, Idaho's version
of the National Career Development Guide-

1104(USOKC grim Silin Pow

lines. A publication that outlines an adult
career development program model based
on the National Career Development
Guidelines for Idaho is in the works

ILLINOIS

The Ilturni5 SOICC «mnpleted
fie devek ipinent of a career
nifurmatinri system for
middle sr fouls. 'Countdown
9,8,7 The system includes

,oltware with a 70 question
inventory. a publication de-

111»ne, 21)!) cupations. and an activity
book The SOICC completed a comprehen-
sive directory of state licensed. certified
and registered occupations, which includes
information on 340 occupations at I B state
agencies. A planning system for JTPA
tailed the 'Training Needs Analysis System"
(TNAS) was provided to the 26 Service
Delivery Areas in Illinois TNAS includes a
module for estimating the level of service
required for substantial segments of the
population as well as modules for industry
and occupation projections. DOT character-
istics of occupations, and supply/demand
clusters with narrative analysis.

INDIANA

The Indiana SOICC com-

pleted a major overhaul of
its Micro -01S, and dissemi-
nated the upgraded version
to 250 sites around the

1V*4 " state. including schools. em-
ployment and training of-

fices, postsecondary institutions and
Workforce Development Centers. On the
career information side, aggressive mar-
keting helped the SOICC expand the num-
ber of CIDS sites in the state to 300. The
SOICC also has been working with the
state Department of Correction to estab-
lish an integrated career information pro-
gram at 28 corrections institutions state-
wide. The Indiana SOICC coordinated the
1992 Career Development Satellite Tele-

conference. a major feature of the National
SOICC Conference in Oklahoma
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IOWA

ko)
111111..41,

Program Year 1991

was the first full
year for the imple-
mentation of Iowa
Choices as the state-

wide Career Information Delivery System
under the management of the Iowa SOICC.
During the year. 162 licenses were issued
for the software. and Iowa Choices was
designated as one of the tools for use in 37
Job Services of Iowa offices involved in the
PROMISE JOBS program. The Iowa Occu-
pational Information Network was updated
and upgraded, and the Iowa SOICC initiated
the EDEPS program through the Iowa De-
partment of Economic Development. The
SOICC provided funds to initiate the devel-
opment of the sampling process for a
statewide. comprehensive employer wage
survey through the LMI Unit of the Iowa
Department of Employment Services. The
SOICC continues to manage the National
Crosswalk Service Center and NOICC's
COLMIS project.

KANSAS

The Kansas SOICC

updated the edu-
cation data for the
State Training In-
ventory (ST1) sys-

tem. and completed programming of the
nonconfidenual Industry/Occupation Matrix
data for the upcoming OIS employer file
and KANSAS CAREERS, the Kansas CIDS

The private proprietary school survey was
conducted by the SOICC during the year
and a team ot five from the SOICC partici-
pated in the NOICC co-sponsored career
development workshop in San Antonio. The
SOICC also is in the process of developing
a Bulletin Board System for 015 users.
KANSAS CAREERS developed and distrib-
uted 25,000 career information tabloid
newspapers. and created a new tabloid
called "Examine Your Options." which fo-
cuses on nontraditional careers
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KENTUCKY MAINE MASSACHUSETTS

The Kentucky SOICC
continues to enhance
and improve the in-
formation systems it
has developed for the

state's JOBS and dislocated worker pro-
grams. The JOBS and Title III Systems are
based on Kentucky's OIS. and they inte-
grate special assessment processes design-
ed especially for the different user groups
The SOICC continues to provide occupa-
tional, labor market and education informa-
tion for the Economic Development Infor-
mation System it created for the state's
economic development division Designed
for regional use, the system is utilized in all
14 regional planning areas in the state All
the systems, including the Kerituc kv Career
Information System. are tIOCIdte(1 du; ()111,f.

tically each time the SOICC ioct.it es ,ts
Occupational Information Sstorn All Mr
systems contain information obtained by
the SOICC in its survey of effipioyers in the
state. The Kentucky SOICC aiso puhlr,lied
and distributed 20.000 r ()pies of the thud
edition of a career informatioiltabioid
newspaper targeting high hool ,,tudent.,
and adults.

LOUISIANA

The ( oillsiaria ( rr

vised and irp(1,Ited its
tnf lily sort t esslul pubic .1

bon, "Career Giride.'
published the "Louisiana
Job Seekers Guide, to

better serve job seekers in the state This
past year, the Louisiana SOICC focused not
only on youth entering the job market. but
also introduced a new booklet for adults,
entitled "Finding the Right Job." to be used
by Job Service offices. college counselors
and other advisers. The SOICC also pub-
lished a newsletter for scnool counselors.
JTPA Service Delivery Areas and others.
introducing readers to the State Training
Inventory database, and prompting more
than 250 requests for the software. The
SOICC participated in the installation of the
Careerware "CHOICES" software package
in high schools statewide

The Maine SOICC coordi-
nated the first year of the
Career Development Port-
folio project. a model career
development and planning
guide for students. The
Maine SOICC also developed

and implemented a worker-supply tracking
module for its OIS. and developed a "Top
40 Career Hits Poster." The Maine SOICC
v.as the recipient of the 1992 NOICC Rec-
ognition Award for Special Achievement in
the Development and Delivery of Career
Information

.-.41,
MARYLAND

The Maryland SOICC

has established more
than 150 sites for its
Career Informal ion

Delivery System.
VISIONS. reaching

more than 1)00 system users VISIONS
silos mr Ilido inutile schools, high schools,
lob sot vi«, ( enters. public libraries, commu-
nity moth 'PRI( e entcrs, juventle service

4)111111111111y fill four-year (nllegeS,

(111111',011f1/1 dirMleS. and JTPA

the NT,Iniland SOICC. also runs a

VISIONS hotline and produces d newsletter
lo( system users I ho Maryland SOICC

provaleil ICDM and VISIONS training for
more I I 1,in I(10 uunselorsandestablisheded

.1 'VISIONS lor Middle honis pilot site
lhe SOICC published employment protects
for Maryland to the year )000 and is dis-
tributing NOICC's State Training Inventory
to 20 sites in the state. The Maryland
SOICC Career Awards Program entered
its fifth year, recognizing outstanding career
development programs in the state
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Massachusetts contin-
ued its participation in
the State flawing In
ventor)/ project and
augmented the auto-

mated database with two hard copy re-
ports. "Training Institutions." and "List of
Training Institutions by Program." produced
for each of the Commonwealth's Service
Delivery Areas. The Massachusetts SOICC's
second career counseling conference, which
focused on counseling during an economic
downturn, was attended by 100 partici-
pants. The SOICC supported a publication
that summarized the conference proceed-
ings, and provided a broad overview of
the current recession and its impact on the
labor market Prepared by Northeastern
I iniversity's Center for Labor Market Stud-
ies. the report also included a review of
strategies to increase the re-employment
prospects of people who have lost their
jobs The development arid production of a
"Job Guide" gave the SOICC the opportu-
nity to provide a series of workshops for
education and training practitioners The
workshops uttered an overview of basic
LMI con( epts. xamples of how to use the
"Job Guide." and a review of SOICC prod-
ucts and resources

MICHIGAN

The Michigan SOICC

is developing two
new publications fo-

cusing on work-based
learning for distribu-
tion in late 1992. The

SOICC also distributed career development
and career information materials to Michi-
gan's nine degree-granting instAutions, and
contributed to the incorporation, of the
National Career Development Guidelines
into the Michigan Career Guidance Model
being proposed to the State Board of Edu-
cation. As a result of ICDM training pro-
grams conducted by the Michigan SOICC.
ICDM materials have been incorporated
into career development courses offered
by Western Michigan University
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MINNESOTA

Minnesota was one of
Me early states to con-
duct National Career
Development Guide-
lines implementation
activities, and the state
is now in the midst of

three-year pilot projects to implement the
Guidelines at the elementary. secondary.
postsecondary and adult levels. One of the
postsecondary/adult pilot projects is a
two-year Technical Institute branch of the
University of Minnesota. where many staff
members are facing serious career transi-
tion problems. To assist these workers. the
Minnesota SOICC is sponsoring an Em-
ployee Career Development IECD) project
at the University branch. where much of the
groundwork for the ECD prow( I was
fly National Career Development Guidelines
activities The Minnesota SOICC published
A.Iinnesoto Careers, a career information
tabloid newspaper containing of cuoatioriai
outlook information wages and educational
requirements for jobs

MISSISSIPPI

The Mississippi SOICC co.
sponsored the production of
a magazine designed to help
young people successfully

-11111. make the transition from
4.L.0 school to life alter high

school For the first time.
the publication included a major section on
occupational and career information Dis-
tributed to 42.000 high school seniors in
Mississippi's public, private and parochial
schools, the magazine also was made
available in community college career de-
velopment centers. regional health facilities
and offices of the Mississippi Employment
Security Commission. The Mississippi
SOICC administered the Pre-Military
Development project. which helped 295
young Mississippians to enhance their ba-
sic skills and academic background in
preparation for the military The program
achieved an 84 percent success rate in
increasing reading and math skills of the
participants. A successful two-nay ICDM
workshop also was conducted by the Mis-
sissippi SOICC The workshop emphasized
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the participation of counselors from Voca-
tional Rehadilitation. the Department of
Human Services. the Mississippi Employ-
ment Security Commission and area
schools.

MISSOURI

The Missouri SOICC con-
tinued to enhance its OIS
and Micro-OIS based on

\ feedback from users
across the state. Signifi-

cant enhancements included: 1) new installa-
tion procedures for the Micro-OIS software,
2) the addition of revised industry data-
bases using the new Standard Industrial
Classification, and 3) more effective help
screens within the Micro -OIS. Ongoing
projects included OIS update and user
!taming. Missouri ( ifOICES update and user
iraining. update and distribution of the Mis-
..outi Career Guide, arid the update of the
Missoilml Wage Information System

MONTANA

The Montana SOICC
published a new edition
of its career information
tabloid newspaper and
distnbuted 15.000

copies to high school sophomores in the
state. The SOICC conducted two ICDM
workshops using the new curriculum mate-
rials. updated the supply/demand report,
and published a quarterly newsletter pro-
viding information about SOICC programs
and products. The Montana SOICC also dis-
played the Micro-OIS at several workshops
around the state, including workshops at
meetings of the Montana Education Leader-
ship Conference and the Montana Voca-
tional Education Council.

NEBRASKA

7111111112=11h.

The Nebraska SOICC
has initiated a pilot
project to develop a
career information
tabloid newspaper for

fifth and sixth grade students in the state.
The SOICC is working with the CIDS group
to develop the tabloid and test it in several
schools, and expanded distribution of its
career tabloid to include many middle
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schools in the state. It sponsored a booth
at the state fair where about 4.500 Nebras-
kans were provided information and the
opportunity to use the Nebraska Career
Information System. The SOICC also up-
dated its Occupational Information System
and distributed the updated version to us-
ers at sites around the state, distributed
NOICC's CIVTRAIN and STI systems, and
worked with the Nebraska Career Informa-
tion System to incorporate the Federal Oc-
cupational and Career Information System
(FOCIS) into the system.

NEVADA

The Nevada SOICC has

begun working to reinstate
the Nevada Occupational

System's labor supply and
demand report. and has ex-
panded the Nevada Career
Information System. The

SOICC is participating in the Nevada
Workforce Agencies committee's review
of cooperative efforts among all agencies
with employment training and placement
responsibilities. The SOICC also is working
with the Governor's Literacy Coalition
Advisory Council. which recently completed
the Nevada Literacy 2000 Plan. The
Nevada SOICC has explicit responsibilities
in connection with the implementation of
the plan, including identifying educational
and employment training opportunities.
deve' aping a referral process for literacy
students, facilitating interagency coopera-
tion, and coordinating resources.

NEW HAMPSHIRE

The New Hampshire SOICC con-
tinued its wort. on a comprehen-
sive inventory of employment
and education data elements that
exist among all its databases, and

on the organization of common data ele-
ments so they can be accessed through
key-word searches. The SOICC also is
working on a geographic-level crosswalk
that will allow for the aggregation and
diSaggregation of data to the geographic
level of detail needed by users The
National Career Development Guidelines
were implemented in three pilot high
schools. the Micro-OIS was updated. and



user training was conducted The SOICC
installed and provided training on NOICCs
STI and CIVTRAIN systems. developed a
curriculum guide linked to the National
Career Development Guidelines. and pro-
duced a career information tabloid news-
paper. The SOICC also initiated the design
and development of a Regional Employ-
mert Projection file for New England
states

NEW JERSEY

The New Jersey SOICC clever-

oped a computerized file of
occupational education and
training programs in the state.
and expanded the master the
to include school identification

information. financial aid availability. pro
gram offerings and completers data The
SOICC used the data to update the voca-
tional school file in the CIDS. the simply
!nodule in the Micro-01S. and the CIVTRAIN
and STI training directories The New Jersey
SOICC provided information to the New
Jersey State Employment and Training
Commission for use in the publication. A
Guide to Occupational and Education
Programs in New Jersey. The New Jersey
SOICC also developed the capacity to
incorporate Armed Services Vocational
Aptitude Battery lASVAB) test scores into
its CIDS. allowing students arid counselors
to enter scores for General Academic Abil-
ity. Verbal Ability and Math Ability from
the ASVAB and obtain a profile of possible
civilian arid military careers based on an
individual's aptitudes.

NEW MEXICO

The New Mexico SOICC.
added 14 new sites to its
Career Center program,
which involves establish-
mg Career Centers at
high schools through a

Iona project with the state Vocational Edu-
, ation Department The Centers, winch now
number )5. are each equipped with a com-
puterized Career Information Delivery Sys-
tem, a widen tape player and a wide range
if career development publications Career

development training is provided to school
counselors, and the schools are required
to provide career counseling services for
students for a certain number of hours per
week The New Mexico SOICC participated
with the Department of Education's Sex
Equity Division in establishing the Nontradi-
tional Student of the Year Awards, for
students at the secondary and postse«mil
ary levels specializing in fields that are not
traditional for their gender The SOR
prepared a large colorful poster that pin
:lice visual in:oiri idtiOr I anoint the 1.1110, it

career and job-ri.latecf publii at ions await
able through the S01( (

NEW YOU

The New l nr k
is %VW pin!
prole(I that in

fl'ghit MI! the Narumal
Career Development
Guidelines with set

equity issues Mini-grants have been award
ed to 12 middle schools arid training ses
sions for teachers arid counselors have been
underway The SOICC has launched a test
project incorporating the Guidelines into
eight curricula areas for middle school stu-
dents. and is involved in a pilot project with
seven schools to evaluate the usefulness of
the Federal Occupational and Career Intor
matron System to high school students The
SOICC installed the State Training Inven-
tory on New York's Occupational Informa.
non System. WORKStation. a computer
network which includes 3.000 terminals
used by approximately 50.00G users The
SOICC published "What Next. The Road to
a New Job for Dislocated Workers." and
"College Knowledge and Jobs," which re-
lates 22 college majors to occupations
ICDM training was provided for the state's
Job Services counselors.

NORTH CAROLINA

The North Carolina
SOICC. working
with the Depart-
ment of Public

Instruction, developed and coordinated two
career development teleconferences Min
were broadcast throughout the state The
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teleconferences were modeled atter
NOICC's original "Designing Your Future"
teleconference Using film c lips and the
career awareness users guide, the SOICC
aiso conducted a training session telecon
ference for facilitators I' n estimated 300
ounselors, teachers and others participated

in the teleconferences at SO sites through-
nit the slate I he North Carolina SOICC ini-

tiated the establishment of an interagency
users group. developed a video to sup-

pin t its If DM prograin. and sponsored
nulns wrier(' stale dgellt les generate a's-
rissions on topic s ut interagency interest

loin( have Int turfed interagency tracking
.roil private sector initiatives in the

iiiivelopmerit of assessment instruments.
the North Carolina SOICC also hosted the
'ioutheast Regional SOICC/CIDS Confer-
, nce. and conducted a series at workshops
r,ir 'users of its systems.

NORTH DAKOTA

The North Dakota
SOICC updated its
Occupational Supply/
Demand Report and
Micro-01S. and con-

ducted a series of 10 training workshops
,vith approximately 1 50 participants Two
areer development workshops were con-

ducted, introducing the concept of career
development to school administrators.
teachers and counselors Approximately 40
schools are implementing career develop-
ment programs in North Dakota The North
Dakota SOICC printed and distributed
65,000 copies of Career Outlook. a career
information tabloid newspaper. and devel-
oped a series of "Occupational Briefs" to
help address the career information needs
of schools participating in the Tech Prep
effort, Each brief covers a given occupation
and includes information about work sites
and conditions. required aptitudes and
traits, training and suggested high school
muses The SOICC. with the State Board

for Vocational Education and Job Service
North Dakota, conducted two two-day
ICDM workshops for counselors
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OHIO

The Ohio SOICC cre-
ated a management
structure for the
state's LMI System
on the Ohio Data
i,etwork, including
pricing structure, sub-
scription contracts,

first automated usage reports by account.
and statewide dial-up access. The SOICC
also facilitated first-time access to the
LMI System for all local office of the Ohio
Bureau of Employment Services, and com-
plete coverage of member agencies of the
SOICC within the LMI System. Ohio's OIS.
The SOICC created and implemented the
first automated Ohio Employer Directory
and implemented EDEPS in Ohio. Other
accomplishments include the full integration
of the IPEDS survey data into CIDS, EDEPS.
CIVTRAIN. STI. the LMI System. Carl
Perkins Vocational/Technical Education
Program Administration, the OES educa-
tional benchmarks and the alien certifica-
tion program.

OKLAHOMA

The Oklahoma
SOICC developed

and distributed
160,000 copies of a
career information

tabloid newspaper, which featured the
winners of the first annual "Oklahoma
Career Choices" Essay Contest. The Okla-
homa SOICC developed a new newsletter.
Work Force Dimensions, designed to Inform
Oklahomans about significant developments
in the field of occupational and career infor-
mation. Over 145 counselors were trained
in three ICDM workshops. with each work-
shop featuring a Tech Prep presentation by
the director of the Oklahoma Vocational
and Technical Education. Currently the
Oklahoma SOICC is working with the Okla-
homa Employment Security Commission
on an 'Oklahoma Work Force 2000" report.
which will provide supply/demand infor-
mation on more than 700 occupations in
Oklahoma The Oklahoma SOICC hosted
the 15th Annual National SOICC Conference.
with an interactive satellite teleconference
as a major highlight of the conference.
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OREGON

The Oregon SOICC
developed a special
software program to
assist with displace-
ments in the timber in-
dustry. The program

analyzes timber workers' transferable skills
and estimates the cost of providing them
with social, employment and training ser-
vices. The SOICC has become a key player
in the major activities of Oregon's work-
force agenda. Activities involve working
with the legislature on developing the OIS
as a key resource system for the workforce
quality, educational reform, dislocated
workers and the Oregon Benchmark pro-
grams. The SOICC distributed some 7.000
supply/demand and technical publications,
updated and improved the Micro-OIS and
database, provided user training and made
presentations to schools and professional
associations, The SOICC published Oregon
Careers. a career information tabloid news-
paper. and answered almost 2,000 requests
for information.

PENNSYLVANIA

-2migw/MMIIN}

The Pennsylvania

SOICC has devel-
oped an automated
Military Occupa-
tional and Training

Data (MOTD) system that cross-matches
military occupations with comparable civil-
ian occupations The system is designed for
use by veterans outreach representatives.
employment interviewers and continuing
education advisers to assist veterans in
making the transition from the military to
the civilian workforce In conjunction with
the Employer Advisory Council and the
Department of Labor & Industry, the Penn-
sylvania SOICC is conducting a series of
Employee Career Development (ECD) semi-
na:s focusing on the latest approaches that
human resources advisors and personnel
development professionals can use to help
employees facing career transition. One of
the pilot states in NOICC's Career Develop-
ment Portfolio project Pennsylvania is
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demonstrating four different approaches
to using the portfolio. The Pennsylvania
SOICC led a consortium of states in the
development of NOICC's EDEPS, and the
state Department of Labor and Industry
now plans to use the system to provide
information for business. industry, economic
development organizations and others.

The Puerto Rico SOICC
continues to operate its
Caribbean JTPA Insti-
tute (CA, a major pro-

gram that combines two funding sources
(JTPA and NOICC) to develop and dissemi-
nate career. occupational and labor market
information. CJI also provides preventive
technical assistance to the local JTPA com-
munity through staff development activities.
information development and exchange.
training, employment and labor market re-
search relevant to JTPA and periodic publi-
cations. Increased training for JTPA staff
has fostered the growth of the state train-
ing inst tute. as well as increased managerial
planning and direction concerning training
for staff development.

RHODE ISLAND

The Rhode Island SOICC pro-
; duced a new updated version of

its Licensed. Registered and Cer-
tified Occupations and distrib-
uted it statewide to vocational

rehabilitation, employment, training and
health department counselors and others.
The SOICC conducted a survey of CIDS
users and learned that high schools use the
systems primarily with college bound stu-
dents. The SOICC now plans to develop
strategies to encourage CIDS use with non
college bound students. Rhode Island dis-
tributed the Federal Occupational and
Career Information System (FOCIS) to a
number of colleges and universities in the
state under a pilot project. The SOICC also
hosted the New England SOICC Directors
Regional Conference at which a number of
cooperative projects were launched includ-
ing the development of a regional occupa-
tional demand OIS file and a regional hand-
book on licensed and certified occupations.



SOUTH CAROLINA

..aprMINIft the South Carolina
501CC is a rumor par-
ticipant in a new

/ career development
1 initiative by NOICC,

the establishment of
the Career Development Training Institute
(CDTI1. Under a grant from NOICC, the
South Carolina SOICC will establish the
Institute through the University of South
Carolina. with the University of Wisconsin-
Madison and Oakland University in Michi-
gan also participating in the project. In PY
1991, the South Carolina SOICC initiated a

major upgrade of its OIS and the state's
statewide Career Information Delivery Sys-
tem. The South Carolina SOICC introduced
'SCOTS Jr , a career information system for
middle school students. Along with the
software. a student planner and computer
work-sheets for organizing information re-
lating to the students' interests and require-
ments are provided. The SOICC introducea
a new program for counselors designed to
teach them how to help parents assist their
children in exploring career possibilities.

SOUTH DAKOTA

The South Dakota
SOICC has

implemented a new
system to collect
postsecondary
training completer

data The new data will be used to comple-
ment data received from IPEDS reports.
which fist completers by mator field only
and do not reflect the various courses of
study available within a major field of
study South Dakota has developed a
Career Information Delivery System that
incorporates the use of ASVAB test results,
providing users with an additional way of
exploring career information. The SOICC
also explored the need for computer soft-
ware that can provide substate occupa-
tional estimates, and helped select a new
aptitude and interest test. which will be
given to all ninth graders in the state.

TENNESSEE

The Tennessee
SOICC co-sponsored
the Fourth Annual

Southeast Regional Apprenticeship and
Training Conference entitled "Empowering
Women and Minorities Through Appren-
ticeship Opportunities." which was attended
by more than 200 participants from eight
states The Tennessee SOICC continues to
operate the only computerized clearing-
house in state government. which was up-
dated this year to include new titles and
research relating to career and labor mar-
ket information. One-day OIS workshops
targeting specific user groups were con-
ducted, and the SOICC has now begun
training educators and planners to use the
new Micro-Link program. The SOICC also
updated Tennessee's CIDS. developed and
distributed a 20-page newsletter, and pro-
vided on-site career education assistance
for summer youth programs through a
joint .TTP.IVSOICC endeavor. The Tennes-
see SOICC was the recipient of an award
from the International Association of Per-
sonnel in Employment Security (IAPES1 for
its international "Careers Going Global
Video Curriculum

TEXAS

The Texas SOICC
expanded its
SOCRATES (Stan-

dardized Occupa

is tional Components
for Regional Ana ly-
sis of Trends in
Employment Sys

temsl project and is planning to develop
occupation-specific taskduty--skills pro-
files and a computerized means of analyz-
ing individual needs from a skill trans-
ferability perspective. The SOICC has been
working on a client -based program for the
Texas Rehabilitation Commission which
identifies potential occupational opportu-
nities for disabled clients Key features will
include a history tile which indicates occupa-
tions in which persons with specific disabili-
ties were able to find employment and an
occupational profile which provides labor
market information characterizing each
occupation The Texas SOICC continues to
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operate its toll-free career information
hotline. and has developed hotline promo-
tional posters for all school campuses in the
state. Plans are underway for 27 ICDM
workshops, and the SOICC has undertaken a
Automated Student Follow-up System
project, involving computerized matching of
higher education files and the unemployment
insurance system

UTAH

The Utah SOICC conducted
a formal evaluation of com-
puter-based systems for
career development as a
first step in selecting a sys-
tem for a statewide CIDS in

Utah. The new system was then introduced
at a statewide Applied Technology Educa-
tion conference. The SOICC published the
12th edition or its annual career tabloid.
printing and distributing 60.000 copies
statewide More than 40 schools were in-
volved in implementing the National Career
Development Guidelines, and the SOICC
sponsored a workshop during the year
focusing on evaluating and improving com-
prehensive guidance programs The SOICC
also completed development of Utah's first
working Micro OIS system OIS I raining
documents were prepared and workshops
for potential users have been scheduled at
various sites throughout the state for early
Program Year I ON
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VERMONT

The Vermont SOICC consolidated
the career resource libraries of
three member agencies into one
library housed in the offices of the
Vermont Student Assistance Cor-

poration The library listed its resources on
the Vermont Department of Libraries' state-
wide computer network and the listings also
were added to the Vermont OIS The SOICC
actively promoted the use of the OIS by
school and training programs. increasing the
number of user sites by 50 percent The
Vermont SOICC published the Vermont Edu-
anon Planning Information Report. and

worked with the Publit Awareness Task
I ()Ireton Mull tducat ion and Vermont 's
Largest bank to identify and publish regional
adult education and training resources.
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Summer youth employmnt program par-
ticipants designed Vermont Career Options.
The SOICC's career information tabloid
newspaper, which is distributed to all middle
and senior nigh school students, correctional
centers. employment and training offices,
and welfare offices.

VIRGINIA

The Virginia SOICC

initiated a study of
adult education in
the state, focusing on
the kind of training

sought by adults, the types of training em-
ployers are interested in, and how training
facilities and community colleges are adapt-
ing to adult students. The study was con-
ducted in three stages. with each component
using a survey instrument as well as in-
depth personal interviews The Virginia
SOICC is leading a cooperative venture that
includes SOICCs from Maryland, the District
of Columbia and West Virginia to develop a
regional career information tabloid newspa-
per. The venture stems from a recognition
among the SOICCs that career opportunities
are not limited to state boundaries, and that
a regional focus would be useful to the citi-
zens of their states. The Virginia SOICC also
updated the Guide to Occupations in Vir-
ginia. and published and distributed I 50.000
copies of a new issue of Career Hunt. its
career information tabloid newspaper

VIRGIN ISLANDS

The Virgin Islands SOICC
N7r,' published and distributed a

career information tabloid
newspaper to all secondary
students. The tabloid also

was made available to job seekers and un-
employed persons. and a colorful poster
was used to promote its use. A public multi-
media resources and equipment library was
established to help meet the needs of career
professionals, administrators and seekers of
occupational information. The Virgin Islands
SOICC held a number of comprehensive
training workshops for career and guidance
counselors focusing on Improved Career
Decision Making, State Training Inventory,

Career Information Delivery Systems, Na-
tional Career Development Guidelines and
American 2000 and the SCANS Report
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WASHINGTON

The Washington
SOICC began evalu-

ating the feasibility
of a number of im-
provements to OIS
data and put in

place the procedures for implementing the
improvements during the next OIS revision
These plans include the development of
more accurate occupational supply informa-
tion by working with agencies that adminis-
ter secondary and postsecondary vocational
programs. and by using follow-up informa-
tion to adjust supply data to reflect only
completers and leavers who actually enter
the labor force. A second enhancement in-
volves more complete occupational wage
information by using wages offered by
employers for ;ob openings listed with the
Employment Service to supplement regular
occupational wage data Mean wages and
absolute ranges will be included where feasi-
ble under a heading separate from the wage
survey data to distinguish wages offered
from prevailing wage rates. The SOICC sup-
ported the development of a state career
guide. and conducted a series of ICDM
workshops. An additional 16 high school dis-
tricts were actively involved in implementing
the National Career Developmenc Guidelines.
and the 501CC supported a number of one-
day Guidelines orientation workshops
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WEST VIRGINIA

The West Virginia SOICC
completed several state-
wide surveys of employers
and workers in conjunction
with the state's Develop-

ment Office. The results of the studies have
been used extensively by planners and ad-
ministrators in the private and public sec-
tors The SOICC produced and is in the pro-
cess of distributing I 40.000 copies of its
Careers. the state's career information tab-
loid newspaper The publication is designed
for au age levels and populations, and is dis-
tributed to public and pnvate school students.
Job Service and JTPA clientele, Rehabilita-
tion clients, colleges. University Extension
programs, arid libraries. The SOICC laid
plans for hosting the Mid-Atlantic Regional
Networking for Career Development Con-
ference, "A Vision for America 2000

WISCONSIN

The Wisconsin SOICC has ini-
tiated a held test of the Oc-
cupational Employment &
Training Information System
and will develop and imple-
ment a dissemination plan

based on test site information. The SOICC
has embarked on a project to improve the
coordination of information dissemination
and service delivery to veterans. The Wis-
consin Career Information System continues
to serve over 350.000 individuals annually
at more than 700 sites. New initiatives in-
clude a comprehensive career options plan-
ner and student portfolio for sophomores
which integrates state mandated test results
with interests and values. The planner and
portfolio prepare the student to create a
career options plan which addresses oppor-
tunities provided by Tech Prep, youth ap-
prenticeship programs, colleges and universi-
ties, job training or placement directly into
the workforce A second new initiative is the
development of a completely new genera-
tion of career information delivery software.
building on a hardware capability of inte-
grating video. sound. graphics and data.

WYOMING

The Wyoming SOICC
developed and distrib-
uted the 1992 edition
of Wyoming Career
Explorer to more than
20.000 readers The

second edition of Wyoming's career infor-
mation tabloid newspaper represented a
concerted effort by members of the SOICC
to broaden the information included in
the publication. In cooperation with the Wyo-
ming Career Information System, the SOICC
published and distributed Wyoming Occupa-
tion cg Career News, which combines two
previously separate newsletters. The Wyo-
ming SOICC assisted the Wyoming Division
of Research and Planning in the development
of occupational projections. An occupational
matrix for base year 1990 and occupational
projections through 1993 and 1996 were
produced and distributed. The results were
published in a two-volume set with the op-
tion to receive the occupational matrix in the
form of a poster
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OlCC's operations and grant programs are fundea by the
U.S. Departments of Labor and Education. In Program ear
1991 July 1, 1991 to June 30. 1992 NOICC received $4.8 mil-

lion from the Department of Labor. $4. 1 million from the Department of
Education, and $125,000 from the Department of Defense, for special ini-
tiatives. NO1CC grants are awarded on the basis of program pnorities. as
well as need and availability of funds. NO1CC supports state activities
through two major grant programs:

Basic Assistance Grants (BAGS), which support SOICC opera-

tions, staff leadership, Occupational Information System implementation
and training, and other activities covered by the Job Training Reform
Amendments of 1992 and the Carl D. Perkins Vocational and Applied
Technology Education Act Amendments of 1990.

Special Purpose Grants, which support specific projects that ad-
dress the Network's national priorities. Special Purpose Grants are used pri-

marily for developmental research, technical assistance in implementing

Occupational Information Systems or Career Information Delivery Sys-
tems. and special training efforts. The majority of these grants are
awarded on a competitive basis.

NOM SOURCES

OF FUNDING

(FIGURES IN

THOUSANDS)

1985 1986 1987 1988 1989 1990 1991

DOI 3.157 3.037 4.19S 4.035 4,508 4,044 4.147

ED 3,500 2,201 3,500 3,830 3,952 4,932 4,880

DOD 1.265 1,042 29S 48S 185 125

TOTAL 7.922 6,280 7.695 8.160 8.945 9,161 9,212
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1985 1986 1987 1988 1989 1990 1991

NOICC

EXPENDITURES:
SO1CC

BAG' 4,112 5,160 5,743 5,101 6,411 6,867 6,918

STATE 1

1,4

CAREER

ACTIVITIES INFORMATION/

CAREER

DEVELOPMENT 139 410 910 511 414 141 401

CIS/

COM. COFINJ

NETWOAX SUPPORT 121 147 I31 111 155 270 187

CROSSWAL1/

ESA STUDY/DOD

ACTTODEVNTSC 1,066 1,011 724 115 522 574 311

TOTAL 5,301 4,114 3,401 1,191 7,501 1,451 7,194

PERCENT OF TOTAL

EXPENDITURES 19.1 11.9 11.5 16.9 14.1 81.5 86.5

NOICC 1

1915 1 986 1987 1981 1989 1990 1991

EXPENDITURES:
TECHNICAL

1
ASSISTANCE ID IS III 110 301 176 124

FEDERAL
1

Y11CC

ACTIVITIES OPERATIONS 610 153 863 961 1,091 1,033 1,111

TOTAL 690 111 914 1,011 1,399 1,209 1,235

PERCENT OF TOTAL

EXPENDITURES 10.1 11.1 11.5 11.1 15.1 12.5 11.5

1985 1986 1987 1933 I989 1990 1991

TOTAL
TOTAL NOICC

NO IC( EXPENDITURES 6,398 7,511 1,592 1,179 1,901 9,661 9,129

EXPENDITURES

NOKL/101CC *TIM Swtw Rind
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STATE BAGS

,
SPEC. GRANTS TOTALS STATE BAGS SPEC. GRANTS TOTALS

ALABAMA 130,873 130,873 MONTANA 105,748 105.748

Iiiii 95,011
_____. _....... ...

95,011 NEBRASKA

_ . . ....
107,821 107,821

AMERICAN SAMOA 84,136 84,136 NEVADA 105,330 105.330

11164 122,905 122.905 61146 lit 105,344 105,344

ARKANSAS 117,889 117,889 NEW JERSEY 142.849 142,849
. _

CALIFORNIA 232,933 232.933 NEW MEXICO 109,755 109,755

COLORADO 119,197 119,197 NEW YORK 197,768 197,768

CONNECTICUT 108,006 108,006 NORTH CAROLINA 148,290 148,290
.. _ ... . .

DEUWAR1 103,974 103,974 NORTH DAKOTA 104,320 104,320

DC 102,773 102,773 Ciiiiiiiii.
___.....

76,200
_ _.... _

76,200

FLORIDA

_
116,632 116,632 OHIO 170,540 170,540

GEORGIA 144,407 144,407 OKLAHOMA

_ _ ...

123,365 248,0004 371,365
___ . ... ._...

GUAR 84,420 84,420 OREGON 117,271 117,271

HAWAII 106,654 106,654 PENNSYLVANIA 288,870 17,650 s 306,520

IDAHO 106,210 106,210 PUERTO RICO 127,792 127,792

ILLINOIS 167,976 167,976 RHODE ISLAND 105,919 105,919

INDIANA 138,678 54,800 193,478 SOUTH CAROLINA 127,364 127,364

IOWA 118,689 261,966' 380,655 SOUTH DAKOTA 104,600 104,600

KANSAS 126,301 126,301 TENNESSEE 141,684 141,684

KENTUCKY 115,463 115.463 TEXAS 216,626 216,626

LOUISIANA 123,071 123,011 UTAH 98,677 38.677

MAINE 107.781 107,781 VERMONT 102,965 102,965

MARIAN() 113,083 113,083 VIRGINIA 148,085 148,085

MASSACHUSETTS 127.020 127,020 VIRGIN ISLANDS 68,049 68,049

MICHIGAN 158,490 158,490 WASHINGTON 125,563 125,563

MINNESOTA 104,628 104,628 WEST VIRGINIA 110,620 110 620

MISSISSIPPI 120,746 75.000' 195,746 WISCONSIN 130,808 64.551' 195,30

MISSOURI 133,503 133,503 WYOMING 103,512 103,512

Notes: BAG onunn nll.ludrs 8ati i' A,,,,,,,tdtl«! Giant funding and sup- I Satellite Teleconference
;110111PfIldi fluidal!! for we( ill wow( t., BAG lending is decreased to re- 2 NCSC
ffef t i frry raver Inlin the previous year, where applicable BAG figure 5 Pre-Military Project

rift reflect We total spendirg of tie SOICC 4 NOICC Training Support Center
EDEPS

ti ICDM
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600
153

13

204

585
164

23

77

GIS

CIS

AZ OIS
MOIS___ _
CIS

GIS

GIS

CHOICES

CIS

_C1S/CareKokua

CIS

CIS

CHOICES

CHOICES, __
Kansas Careers
Dev. Ihn-ouse____....... .

CHOICES___ _
CHOICES__ _

VISIONS

_ ..
CIS

CHOICES

CHOICES/COIN wNIEW
CIS

CIS

CIS

NJ CID;
GIS

NC Careers
CHOICES

CIS

COIN

CIS

Penn Careers
CHOICES

GIS

COIN+

SDCIDS

Mwro-INFOE

CHOICES
OIS

VirginsVIrgin VIEW

OIS

WCIS

CIS

AMMAN SAMOA
_

1.RiolA

AMOS
COLORADO

DELIWIJI

MC.

RONDA

GEOIGIA

HAWAII

IDAHO._

!WRNS

INDIANA

IOWA

__ .._

f

I

I

I

f

p

p

p

0

P

0

p

p

p

0

p

p

o

p

0

p

n

p

.

m
m
m
m

m

in

,n

m

ITI

___.______.

875
431

180

292
617

299
179

135

401

252
217

138

2532100

85

1608

82
234
149

160

9.;;.)7

10008

'112

426
i /4
167

37

391

4622

53

20221

/87
134

__ __.. ....___._
_ _______
. _. .____

.

MICAS

IIIITIK1f

LOUISIANA

MANE

WAYLAND...._ .. . _____.

MICHIGAN

MINNESOTA

MISSISSIPPI

MISSOURI

MONTANA

kiNAL1A

NEVADA

NEW JERSEY

NEW MEMO

NORTH LAAOUNA

NORTH DA1OTA

OHIO

ORIANOMA

OREGON

PENNSYLVANIA

PUERTO RICO

RHODE ISLAND

SOUTH iAROUNA

SOUTH CAROM

TENNESSEE

UTAH

VERMONT

VIRGINIA

*Ai1410NWASHINGTON

WYOMING

Key: ,T1 mIIIIIrilITIVIOfiliAltOr lidVe SOICC recognized computer -based CIDS dre ie,ted in !he,
Mt 11111rik yummier Idble C,Ilifornia, Connecticut and New York have several 1,iree

ri)fu hef mu , ornputerwed CIDS. both public and private, III operat 1011 bud I hp
print1) SOICC lids not designated any as the official ctiitewide ( IDS

Note: Seven states/territories did riot have a mrriniiter 1),Ised stale

Career inforiffillkin ii, oviii.itlie .ii ,irtibilly oil ..t.ilr, through wide system in operation as of June 1992, in( furling (Alan.

avant-qv rJf pill)lir and r ignineir he r mom( es Iii haling Massachusetts. New Hampshire, Northern Mriridnd 1,,1,111(1,,

omputer bawd w..11,111,, I ,,rfs,. six %kin's/territories that 1exas. West Virginia and the Virgin Islands
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Improve Career Decision Making
Train-the-Trainers Workshop
1991 Minneapolis, Minn.
i 990 St. Petersburg, Fla.
1989 Albuquerque. N.M.

National Career Development Guidelines.
Training for State Implementation
1989 Orlando, Fla.
1989 King of Prussia, Pa
1988 Oklahoma City, Okla
1988 Portland, Ore.

National Career Development Guidelines:
Training Cadre Workshop
1939 Minneapolis. Minn.

National Career Development Guidelines:
Training for Local Demonstration Models
1988
1988
1988
1988

Bismarck, N D.
Starkville, Miss.
Sacramento, Calif
Harrisburg, Pa

National Career Development Guidelines
Regional Conferences (Si Training
1989 Wilmington, Del
1989 Charlotte, N C
1989 Denver. Colo.

Counselor Educators Resource Group
i 990 Washington, D.C.

Mid-Atlantic Conference on Networking for
Career Development
1990 Baltimore. Md
1989 Wilmington. Del

International Teleconference on Technology
and Career Development
1989 Tallahassee. Fla.

Autocon 89 (Automation Conference 19891
1989 Chicago, Ill.

A More Productive Workforce: Challenge
for Postsecondary Education and its
Partners
1989 Little Rock, Ark.

Workers & Work in the 2 I st Century:
Networking for Career Planningl
Mid-Atlantic Regional Conference
1989 King of Prussia. Pa.

Regional Meeting of NE State Councils and
State Directors of Vocational Education.
JTPA Directors and SOICCs
1989 Portsmouth. N.H.

National Career Development Association
1990 Scottsdale. Ariz.
1988 Orlando, Fla.

National Governors' Association: Building
Information Partnerships
1990 Anchorage, Alaska

Indus trylOccupational Projections
Workshops
1991 St. Petersburg. Fla
1991 San Diego, Calif.
1989 Atlanta, Ga.
1988 Sparks, Nev.
1987 San Antonio. Texas
1986 Raleigh, N.C.
1986 Carson City. Nev.

NOICC CO-SPONSORED CONEERENCES:

Apprenticeship Conferences
1992 Southeast Regional Conference

Nashville. Tenn.
1990 PacihclWestern Conference

Portland, Ore.
1989 Southeastern Conference

Montgomery, Ala.

NOICCIOVAE/NCDA Cureer Development
Preconference Workshop
1992 San Antonio. Texas
I 990 Scottsdale. Ariz.

National SOICC Conferences
1992 Tulsa. Okla.
1991 Albany, N.Y.
1990 Snowbird. Utah
1989 A'huquerque, N.M.
1988 Charleston. S.C.
1987 Portland. Ore.
1986 Portland, Maine
1985 Denver. Colo.
1984 Lexington. Ky.
1983 Seattle. Wash.
1982 Huntsville, Ala.
1981 Reno, Nev.
1980 Arlington, Va.
1979 Biloxi, Miss.
1978 Denver, Colo.

30

National OIS Technical Conferences
1989 St. Louis, Mo.
1986 Kansas City, Mo.
1984 St. Louis, Mo.
1983 St. Louis, Mo.
1982 Portland, Maine

National CIDS Conferences
1985 Atlanta, Ga.
1984 Charleston, S.C.

1983 St. Louis, Mo.

1981 CIDS Technology
Columbus, Ohio

1980 CIDS Management
San Antonio. Texas

CIDS Marketing & Funding
3 Regional Meetings

CIDS Information Development
New Orleans. La.

Career Information for Handicapped
Individuals
1979 San Antonio, Texas

Using LMI in Program Planning
1985 National Workshop

Miami. Fla.

Using LMI in Human Resource
Program Planning
1984 Ventura, Calif,

Detroit, Mich.
Providence, R.I.

Washington, D.C.

Regional Conferences with Office of
Vocational and Adult Education
(U.S Department of Education)
1982 San Diego, Calif.

Chicago, Ill.
Atlanta, Ga.

OTHER NOICC CONEERENCES

1978- Spring Symposia for Feclool
1983 Agencies (held annually for

six years)

1978- National EIC Conferences
1981 (sponsored annually for three years

with National Cente for
Educational Brokering)

SOICC Organizational Workshops
1977 Atlanta, Ga.

Kansas City, Mo
Seattle, Wash.
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APPENDIX',

NOKUSOKC Wow Sim Itatat

NOICC COMPUTER SOFTWARE SYSTEMS

State Training Inventory (STI). 1992

Economic Development and Employer Plan-

ning System (EDEPS). 1992

Civilian Training Inventory (CIVTRAIN),

1 991: updated 1992

Civilian Occupational (5( Labor Market Infor-
mation System (COLMIS). 1991: updated
1992

Micro-Crosswalk System, 1990

Micro-OIS, 1984

NOICC CAREER DEVELOPMENT

TELECONFERENCES

fechnoway, innovation and Change A
New Reality. 1992

Foundations for the Future An Introduction
to Career Development at the Elementary
Level. 1991

Designma the Future: An Introduction to
Career Development at the High School

Level. 1990

NOICC TRAINING VIDEOS

Foundations for the Future: An Introduction
to Career Development at the Elementary
Level, 1991

Designing the Future: An Introduction to
Career Development at the High School

Level. 1991

NOICC PUBLICATIONS

From Pilot to Practice: Strengthening
Career Development Programs, 1992

Improved Career Decision Making in a
Changing World: Participants' Guide. 199 I

Improved Career Decision Making in a
°imam() World, framer's Manual, 1991

NOICC Occasional Paper Series.

I Occupational lidormation and
International Development. Improving
HAI) Diagnostics. 1990

2. An Appraisal of NOICC/SOICC Needs
from the I 990 Decennial Census. 1991

3 The National Career Development
Guidelines: Progress and Possibilities,

1991

4. Career Information Delivery Systems:
A Summary Status Report, 1992

IndustrylOccupation Protections Handbook,
1991

Regression Analysis Primer. Pre-Training
Work-Book. 1991

SOICC Career Tabloids: What Works!,
1990

National Career Development Guidelines Lo-
cal Handbooks. Elementary Schools. Middle/
Junior High Schools, High Schools.

Postsecondary Institutions. Community and
Business Organitations. 1989

31

National Ciireei I.ieveuvrieut Guidelines
State R('sowco Handbook. 1989

National I ,lroor Poteloturient Guidelines
framer ; Manual. 1989

Directory of Counselor Lducation Courses
Covering uli err. Occupational and Labor
Market Information Concepts, 1988

SOC Career Profiles. 1985

SO/CC Director's Guide, 1985

A Guide to Using the National Units of
Analysis. 1c)84

An Introduction to Using An Occupational
Information System: A Reference for
Program Planning. 1983'

Guide to Forming Units of Analysis, 1982'

A Review of State Level Labor Supply/
Demand Analysis for Program Planning
and Career Decision Making: Technical
Issues in Relating and Presenting Supply/
Demand Data. 1982'

Vocational Preparation and Occupations,
Third Edition, 1982'

Occupational Information System
Handbook. Volume I: Occupational
Information Development'

Volume 2: Occupational Information Analy-
sis, Presentation and Delivery, 1981'



Feasibility Study for a Project on
Improvement of Occupational
Information, 1979

Framework for Developing an
Occupational Information System, 1979

NOICC-Related Activities: Review of
Federal Programs, 1979"

NOICC Administrative Reports Series:

1. Analysis of the SOICC's Annual Basic
Assistance Grant Modifications and
Program Plans, 1980'

2. Annual Summary of State
Occupational Information Coordinating
Committee Activities in Fiscal Year
1979, 1980'

3. Status of Occupational Supply and
Demand Information, 1 980'

4. A Review of Employer Forecasting
Methods and Data

5. Status of the NOICCISOICC Network
September 30. 1980*

6. Status of the NOICCISOICC Network,
September 30. 1981"

7. Status of the NOICCISOICC Network
September 30. 1982'

8. An Introduction to Using an Occupa-
tional Information System, 1983"

9. Status of the NOICC/SOICC Network,

September 30. 1983

10. Status of Statewide Career Information
Delivery Systems. September 1984

11. Status of the NOICCISOICC Network.
June 30, 1985

12. Status of the NOICC/SOICC Network
June 30. I986'

13. Status of the NOICC/SOICC Network.
June 30. 1987'

14. Status of the NOICCISOICC Network.
June 30. 1988

15. Status of the NOICCISOICC Network
June 30. 1989

16. Status of the NOICC/SOICC Network,
June 30. 1990

17. Status of the NOICC/SOICC Network,
June 30. 1991

NOICC SPONSORED PUBLICATIONS

Co-eer Needs in a Diverse Workforce:
Implications of the NCDA Gallup Survey.
1992'6"

National Survey of Working America,
1990

Working in America: A Status Report on
Planning and Problems, 1989

Cracking the Labor Market for Human
Resource Planning, 1986'

Information in the Classroom:
Workshop Guide for Infusing the

Occupational Outlook Handbook, 1985

Micro-OIS dBASE III Conversion Manual,
1985

Using Labor Market and Occupational
Information in Human Resource Program
Planning, 1 985 *

A Directory of Counselor Education
Courses Covering Career, Occupational
and Labor Market Information Concepts,
1984

OIS Microcomputer User's Guide. 1984

OIS Microcomputer Documentation, 1984

Occupational Employment Data in
Agriculture, 1983*

Occupational Area-specific Staffing
Information System (OASIS): User's
Manual, Operations Manual, Systems
Manual. 1982"

Alternative Methods for Collecting
Follow-up Information About Secondary
Vocational Education Students, 1982'

Analysis of State Experiences in Financing
Statewide CIDS, 1982'

Career Information Delivery for
Handicapped Individuals, 198 V

Data Needs and Uses in the Context of
an OIS: Review of Literature, 1981 '

Estimating Occupational Supply
Information from Federal Reports:
Issues and Concerns. 1981*

Issues Related to Collection of
Occupational Employment Data in
Agriculture, 198 I

Occupational Information and Vocational
Education: A Concept Paper, 1981"

Occupational Information Needs at the
Federal Level. 1981

0/S and the Employment Security System
A Need and Resources Assessment, 1981'

OIS and Vocational Rehabilitation: A
Concept Paper, 1981"

Role of an OIS in Career Guidance and
Counseling, 1981'

The Feasibility of Collecting Labor Market
Supply Data from Existing Records, 1981

Occupational Information Needs for CETA
Prime Sponsors, 198 I

Systematic Approach to Improving the.
Training Process in CIDS, 1981

Occupational Information Needs at the
State Level: An Empirical Study, 198 I

National Student Follow-up Workshop A
Background Paper, 1981

Continued Federal Role in Financing and
Supporting Statewide CIDS, 1 981

BLS-Alternative Estimating Methods for
Sub-state Area Occupational Employment,
1981'

No longer available

" Available from the National Governors Association

*" Available from U.S. Government Printing Office

"" Available from National Career Development Association

32 MUM Nom SUM NISI



Mary Louise Simms
Director, Alabama SOICC
363 Alabama Center for Commerce
401 Adams Ave./PO Box 5690
Montgomery, AL 36130-5690
205/242-2990

Bryon Keith
Executive Director, Alaska DOL
Research & Analysis Section
PO Box 25501
Juneau. AK 99802
907/465-4518

Pato lo Mageo
Program Director
American Samoa SOICC
American Samoa Government
Pago Pago. AS 96799
684/633-4485

Don Anderson
Executive Director, Arizona SOICC
PO Box 6 123, Site Code 897J
Phoenix. AZ 85005
602/542-6466

C. Coy Cozad
Executive Director. Arkansas SOICC
Employment and Training Services
PO Box 2081
Little Rock. AR /7203
501/682.3159

Sigurd Brivkalns
Executive Director. California SOICC
PO Box 944222
Sacramento. CA 94244-2220
916/323 6544

James L. Harris
Director, Colorado SOICC
State Board Comm Col
1391 Speer Blvd Ste 600
Denver. CO 80)06-2554
03/866-4488

Prudence Brown Holton
Executive Director. Connect ut SOICC
25 Industrial Pdrk Road
Middleton. GT 0665/
263/638-4042

SOKUSOICC Wow Sum kw

James K. McFadden
Executive Director
Office of Occupational biLMI
University Office Pia/a
Newark. DE I S / 14. 9029

302/368-6963

Etta Williams
Executive Director
District of Columbia SOICC
500 C Street NW, Rrn 215
Washington. D C 20001
202/639-1090

Gamy L. Breedlove
Manager
Bureau of LMI/DOL and ES
200 Hartman Building
2012 Capitol Circle. SE
Tallahassee. FL 32399-0673
904/488-1048

Rkhard Jenkins
Executive Director, Georgia SOICC
148 International Blvd Sussex Place
Atlanta. GA 30303
404/656-9639

Jose S. Mantanona
Executive Director. Guam SOICC
PO Box 2817
Agana. GU 96910
671/646-9341

Pabick A. Stanley
Executive Director. Hawaii SOICC
830 Punchbowl Street
Honolulu. HI 96813
308/586-8750

Charles R. Mallentp
Director. Idaho SOICC
650 West State Street
Boise. ID 83720
208/334-3705

Jan Staggs
Executive Director. Illinois SOICC
217 East Monroe
Springfield, IL 62706
217r785-0789

Linda Piper
Executive Director, Indiana SOICC
309 West Washington Street
Indianapolis, IN 46204-2807
317/232-8528

Penelope Shenk
Acting Executive Director
Iowa SOICC
200 East Grand Avenue
Des Moines, IA 50309
1)15/242-4890
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Randall Williams
Director, Kansas SOICC
401 Topeka Avenue
Topeka, KS 66603
913/296-2387

Don Sullivan
Manager, Kentucky SOICC
275 E. Main Street 1 East

Frankfort, KY 40621
502/564-4528

Oliver Robinson
Acting Coordinator
Louisiana SOICC
PO Box 94094
Baton Rouge, LA 70804-9094
504/342-5149

Denis Fortier
Acting EAecutive Director
Maine SOICC
State House Station 11
Augusta. ME 04333
207/624-6200

Jasmin M. Duckett
Coordinator, Maryland SOICC
1100 North Eutaw Street Rm. 205
Batimore, MD 21201
301/333-5478

Robert Vinson
Director. Massachusetts SOICC
C.F. Hurley Bldg.
Government Center
Boston. MA 021 14
617/727-6718

Robert Sheffer
Executive Coordinator
Michigan SOICC
201 N. Washington Square
Lansing, MI 48933
517/373-0363

JoInt Cosgrove
Director, Minnesota SOICC
390 North Robert Street
St. Paul, MN 55101

612/296-2072

Liz Barnett
Executive Director. Mississippi SOICC
301 West Pearl Street
Jackson, MS 39203
601/949-2204

Kay Raithel
Director, Missouri SOICC
421 East 1.2unklin Street
Jefferson City, MO 65101
314/751-3800



Robert N. Arnold
Program Manager, Montana SOICC
PO Box 1728
Helena. MT 59624
406/444-2741

Floyd Colon
Administrator. Nebraska SOICC
PO Box 94600
State House Station
Lincoln, NE 68509-4600
402/471-4845

Work Hopkins
Executive Director. Nevada SOICC
1923 N. Carson Street, Ste. 211
Carson City, NV 89710
702/687-4577

Vktor P. Racicot
Director, New Hampshire SOICC
64B Old Suncook Road
Concord, NH 03301
603/228-3349

Laurence H. Seidel
Staff Director, New Jersey SOICC
609 Labor & Industry Bldg.
Room 1008 CN 056
Trenton, NJ 08625-0056
609/292-2682

Charier Lehman
Director, New Mexico SOICC
401 Broadway, N.E.
PO Box 1928
Albuquerque, NM 87103
505/841-8455

David J. Nyhan
Executive Director, New York SOICC
State Campus, Bldg. 12 - Rm. 400
Albany, NY 12240
518/457-6182

Nancy H. MacConnac
Executive Director. North Carolina SOICC
1311 St. Mary's Street
Raleigh, NC 27611

91917 33-6700

Dan Mans
Coordinator, North Dakota SOICC
1720 Burnt Boat Drive
Bismarck, ND 58502-1537
701/224-2733

Konrad Reyes
Executive Director
N. Mariana Islands SOICC
PO Box 149
Saipan, CM 96950
671/234-7394

Mark Schaff
Director. Ohio SOICC
1160 Dublin Road, Bldg. A
Columbus, OH 43215
614/64(4 -2689

Curtis Shumaker
Executive Director

Oklahoma SOICC
1500 W. Seventh Avenue
Stillwater, OK 74074
405/743-5198

David Allen
Executive Director, Oregon SOICC
875 Union Street. N.E.
Salem. OR 97311

503/378-5490

Fritz J. Fkhlner, Jr.
Director. Pennsylvania SOICC
1224 Labor & Industry Bldg.
Harrisburg, PA 17121

717/787-8646

Jesus Hernandez Rios
Executive Director
Puerto Rico SOICC
202 Del Cristo Street
San Juan, PR 00936
809/723-7110

Minx! Nkhols
Director, Rhode Island SOICC
22 Hayes Street
Providence, RI 02908
401/272-0830

Carol Kososki
Director. South Carolina SOICC
1550 Gadsden Street
Columbia, SC 29202
803/737-2733

MHO George
Executive Director
South Dakota SOICC
420 S. Roosevelt Street
Aberdeen, SD 57402
605/622-2314

Chrystai Partridge
Director, Tennessee SOICC
500 James Robertson Parkway
Nashville. TN 37219
615/741-6451

Richard Fmeschle
Director, Texas SOICC
Travis Building, Suite 205
3520 Executive Center Drive
Austin, TX 78731
512/502-3750

4

Tammy Stewart
Executive Director, Utah SOICC
140 East 300 South
Salt take City, UT 84147
801/536-7806

Tom Douse
Director. Vermont SOICC
Green Mountain Drive
Montpelier. VT 05601-0488
802/229-0311

Dolores A. Esser
Executive Director. Virginia SOICC
703 E. Main Street
Richmond, VA 23211
804/786-7496

Lie W. Eisenhauer
Coordinator
Virgin Islands SOICC
PO Box 3359
St. Thomas, US VI 00801
809/776-3700

A. T Woodhouse
Director, Washington SOICC
PO Box 9046
Olympia. WA 98507-9046
206/438-4803

George McGuire
Executive Director
West Virginia SOICC
One Dunbar Plaza, Suite E
Dunbar, 0/ 25064
304/293-5314

Sue Gleason
Director. Wisconsin SOICC
PO Box 7972
Madison. WI 53707
608/266-8017

Mkhatri E. Paris
Ixecirtive Director
Wyoming SOICC
PO Box 2760
Caspar, WY 87607
307/265-7017

National Crosswalk Servke Center
Iowa SOICC
200 East Grand Avenue
Des Moines, IA 50309
515/242-4881

NOICC Training Support Center
Oklahoma SOICC
I 500 W. Seventh Avenue
Stillwater, OK 74074
405/743-5156
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JOB TRAINING

REFORM AMENDMENTS

OF 1992

1 CARL D. PERKINS

VOCATIONAL AND

APPLIED TECHNOLOGY

EDUCATION ACT

AMENDMENTS OF 1990

NOICUSOICC *ram Sr Am Am

he National Occupational Information Coordinating Committee
and the State Occupational Information Coordinating Commit-

tees were established by the Vocational Education Amendments
of 1976. Subsequent legislation reinforced and expanded the primary mis-
sion and objectives of the National and State committees, including the
Career Education Incentive Act of 1977; Youth Employment and Demon-
stration Projects Act of 1977; Comprehensive Employment and Training Act
Amendments of 1978; Job Training Partnership Act of 1982; Job Training
Reform Amendments of 1992; Carl D. Perkins Vocational Education Act of
1984; and Carl D. Perkins Vocational and Applied Technology Education

Act Amendments of 1990.

NOICC shall i;iye special attention to the career development_ and labor market infor-
mation needs of youth and adults, inciuding activities such as. assisting and encouraging
the development of state occupational information systems, Inc:aiding career information
delivery systems . encouraging programs providing career information, counseling, and
employment services for postsecondary youth . provide training and technical
assistance in the development, maintenance, and use of occupational supply and demand
information systems conduct research and demonstration protects designed to improve
any aspect of occupational and career information systems and coordination and compat-
ibility of human resources data systems operated by Federal agencies or the states, in-
( ludine, systems to assist economic development activities and, where appropriate, pro-
vide support to states in the implementation of such system improvements,"

NOICC shall croviae funds. on an annual basis, to State Occupational Information Coor-
dinating Committees and improve coordination and communication among administrators
arid planners of programs authorized by the Act and by the Job Training Partnership
Act, employment security agency administrators, research personnel, and personnel of
employment and training planning and administering agencies develop and implement...an
occupational information system to meet the common occupational information needs of
voc.atiorial education program> and employment and training programs at the national.
state and local ie.eis ( onduct studies to improve the quality and delivery of occupational
information systems to assist economic development activities and examine the effects of
ter hnological c flange on new and existing occupational areas and the required changes in
knowledge and !up skills. continue training. technical assistance activities to support com-
prehensive career ruidance and vocational counseling (esper lally in areas of career infor-

mation delivery arid use) and assist State 0«.upational Information Coordinating Com-
mittee Ito) imptement an o«:upational information system in the Sate . and use the
o«:upational information system to implement a career information delivery system

35



0.11- I0 -1 ...V 1-110I.= 1ms -1

0.0r0017111 4 II.,
-.0/2.-Ls/01-1-....121.1.1.14.1.M

..../e!'..N.: , 1 I % 11 I 1 I 011 s WI/ / P

... .... -.1110. . I i . ol I /a I r.f % M. I*.i .
2

=MEM.. . ...MN = ..., lar. 1....
Mini.... ....Mi WI NV ,....'t'o wil

- 1 Illr /810000

1 g 1. 0 MEM.
1... I. ..10 A A ANNA

Ilb. 1. IIM IN .. .., a,...
AM...

Wm.,40 1. IMO. .. Mb.
011111.
'OMNI/

0A A

,, is f .10


