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ABSTRACT

This annual report of the National Occupational
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describes NOICC/SOICC systems, programs, and support centers. These
NOICC Occupational Information System (0IS) initiatives and programs
are highlighted: completion of the State Training Inventory, pilot
test of the Economic Development and Employer Planning System,
completion and distribution of "Higher Education Units of Analysis,"
launching of a project to develop an OIS training package, and major
revision of the NOICC Master Crosswalk. The following NOICC Career
Information and Career Development Programs activities are reported:
Career Development Training Institute, Career Information Delivery
Systems (CIDS) status report, improved Career Decision Making
program, training on National Career Development Guidelines, updating
of Civilian Occupational and Labor Market Information System,
implsmentation of Employee Career Development Program, pilot test of
Career Development Portfolio Project, 1992 Career Development
Satellite Teleconference, and SOICC Pre-Military Program. Highlights
of activities to improve communication and coordination are followed
by summaries of SOICC initiatives and projects, arranged
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appendixes: NOICC grants for state activities; statewide CIDS; list
of NOICC conferences and training programs; list of NOICC
publications, reports, and products; and addresses and telephone
numbers of SOICCs. (YLB)

e g e sk Je e e e 36 g e s 7 sk o o sk sk v sk s v A A o 7 A g A e e e vk g ok ok g A ke sie ol ke ok ok sl gk sk e e ke A ok gk o ok 3k e vk ok ok sk 9k ok 3k ok ok ok ke ok ek

* Reproductions suppiied by EDRS are the best that can be made *

* from the original document. *
Fededkdedek dededededede dedede Je Je s de ke Aok et ok Tk Y e e 9t A e e g e e de e e e o e e e e e e o e e s e e e e e e e e o




ED 363 772

U S DEPARTMENT Of FOUCATION
OFar @ 04 F0us 8lonst MewBich gnd tm

[19] VIDNAL HESOURCES (NFORMATION
CENTERIERICE

it documani nat been (eproduced et
1 Hiv®d hinm iNE paitsan of olganitghion

[} Minor cnangas nave e én mase lo »

lon qusiity

& Fonig ol vidw o operinn adi1n N docu
MEAL do NOL necOINlY 10D OMINt Ol gt
CF Rl pot 108 of pohry

- o %

e 4
y -

PY AVAILABLE

ERIC

Aruitoxt provided by Eric:




Commussioner
Bureau of L abor Statistics
U.S. Department of Labor

% Assiszant Secretary

- Employment and Training

—ar—— U.S. Department of Labor
E!-ME Commussioner

National Center for Education Statistics
U.S. Department of Education

Assistant Secretary
Vocational and Adult Education
U.S. Department of Education

Commussioner
Rehabilitation Senvices Admurestiation
U.S. Depanment of Educstion

Assistant Secretar
Postsecondan: Lducatiaon
U'S Devartment of Edudation

Director
Office of Biingual Education and Minonity Language Affairs
U.S. Department of Education

Assistant Secretary
Economic Development
U.S Department of Commerce

Assistant Secretary

Force \lanagement ana Personnel
U.S. Department of Defense
Under Secretaru

Smat Community anda Ruratl Development
U S Department of Agriculture

@ NOKC/SOICC Nerwoan States Reront

(%) . -

ERIC

Aruitoxt provided by Eric:



=, S this Nation moves toward the 2 1st Century. the chailenge
i of growing the U.S. economy dominates our national agenda.
Much has been written in recent years concerning the need

——FRON—IHE—
to prepare our workers for a changing workplace. The importance
— A of creating a high-skill, high-wage economy and the connection
— I ar— between education and training and employment and productivity

have been the subject of many reports and much discussion.

| believe that the NOICCISOICC Network has important contrbu-
tions to make in the effort to strengthen the 1J.S. economy and to
meet the challenges and demands of giobal economic competition.
We have systems and programs that provide a critical component
of ecoromic fuel — information, integrated muiti-source information
about occupations and labor market conditions.

Through the use of our Occupational Information Systems. major
changes and trends in local, state and regional labor markets

can be identified. This information can be used to target employ-
ment and training programs to meet labor market needs. Other
NOICCISOICC systems are designed to provide information about
education and training programs; information for econormic develop-
ment and business planning: and information about important
occupations of the future, and lccal and regional labor markets.

We provide access to information not only for policy decision
making. but for individuals who are exploring their career options.
We focus on training career counselors and advisers \who work
with adults. \We support a comprehensive, competency-based
approach to career development, and we 've designed programs to
help students successfully make the transition from school to work.

As we review the progress, accomplishments and expanded focus
that are documented in this report. let’s also remember the tremen-
dous economic challenges our Nation is facing and the roie that we
must play in helping to meet those challenges.

ﬁ; Juliette N. Lester
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his document is the thirteenth annual report of the
National Occupational Information Coordinating
Committee (NOICC) and its Network of State Occu-
pational Information Coordinating Committees (SOICCS).

This report highlights the initiatives, activities and
accomplishments of the NOICC/ SOICC Network during
ProgramYear 1991 —July 1, 1991 toJune 30, 1992.}talso
reports on the status of state occupational and career
information delivery systems in mid-1992 and highlights
occupational information and career development acti-

vities of State Occupationai Information Coordinating
Committees.

ACKNOWLEDGMENTS This report was prepared for the \ational Occupationat Information Coorainating
Committee by Mary Margaret \vatker, in cooperation with NOICC statf The partia-
pation of SOICC Directors who provided information about occupational and career
informaion projects at the state tevel 1s gratefullv acknowledged. as s the assistance
of NOICC staff. especially that of Jim Woods.
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NOICC’s primary mission is
to foster the development
and use of occupational
and labor market
information and career
development programs.

he National Occupational Information Coordinating

Committee (NOICC) is a Federal interagency committee

that was established by Congress in 1976. It functions as
a coordinating committee with members representing 10 agencies in
the U.S. Departments of Labor. Education. Commerce. Defense and
Agriculture.

NOICC works at the state level through State Occupational Infor-
mation Cocrainating Committees (SOICCs). Together. NOICC ana the
SOICCs form a nationwide Network that focuses on promoting the
use of occupational and career information and career development
programs. Bu law. SOICC commuttees are made up of repreSenta-
tives of state vocational education boards. vocational rehabilitation
agencies, employment secunty agencies. job training coordinating
councils ana economic development agencies. Many SOICCs also
include representatives of higher education and of other state
agences.

NOICC heips states gather iitormation from a range of Federal
and State sources to meet the widely varying needs of different
groups. such as vocationai education and employment and training
managers and individuals who need help in making career deci-
sions. The range of the NOICCISOICC effort is wide. and imple-
mentation in each state is on a project-specific basis within the
framework of three-year strategic plans developed by each SOICC.

In most states. SOICCs have developed and implemented an
Occupational Information System [OIS]. typically a computerized
database that combines information from a range of Federal and
state sources. In recent years. NOICC and the SOICCs have been
placing an increcsing emphasis on career development programs.
SOICCs and other siate agencies aiso implement Career Informa-
tion Delivery Systems (CIDS]. computerized databases designed for
use by individuals or counselors working with individuals. SOICCs
publish career information tabloid newspapers and occupational
outlook reports. They sponsor job and career fairs and telephone
hotlines tnat provide career information.

Leadership, funding and technical assistance is provided by
NOICC to the SOICCs through ¢ Basic Assistance Grant program.
which supports SOICC operations. and a Special Purpose Grant
program. which supports SOICC participation in projects that ad-
dress the Network's national priorities. Technical support is provided
on an ongoing basis through workshops. training and other special
programs.

NOICC basic operations are supported by funds from the U S.
Departments of Labor and Education. NOICC und the SOICCs
operate under the authority of the Job Training Reform Amend-
ments of 1992 and the Carl D. Perkins Vocational and Applied
Technology Education Act Amendments of 1990.

8
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NOICC/S0ICC
SysTens

Y Occupational Information
Systems

2 NOICC Master Crosswalk
3 Givilian Training Inventory

9 Economic Development and
Empioyer Planning System

3 Giviian Occupational and
Labor Market Information
System

1 State Training Inveniory

3 Career Information Delivery
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QCCUPATIONAL IMFORMATION SYSTENS
Working with the SOICCs. NOICC de-
»eiopea the concept and design for the
airtev used Qccupational Information
Svstem (QIS) — a computerizea database
system that combines muitiple-source
«ccypational and educational data for use
tiv state and focat program planners, par-
ticulariy ir geciding what training pro-
grams should be offered Each SOICC
aeveiops ana implements a state-specific
0IS. with financial and technical support
from NOICC.

NOICC Master CroSSwalk
The NOICC Master Crosswalk is a com-
putenzed database that shows relation-
ships among the five major occupational
and egucational classification systems
Jsed bv the Federal government Tnrougn
the Master Crosswalk. data ciassiied ac-
cording to each of the Federal classifica-
10n systems ¢an pe related to data c:assi-
‘ied according to one or all of the other
svstems. The Crosswatk is used by NOICC
n @ wide range of projects and by SOICCs
10 develop and ma:ntain Occupational In-
‘ormation Systems.

Civitian TRAINING INVENTORY
Developed by NOICC through a jont pro-
ject with the U.S. Naval Reserve. Cuvilian
Traming inventory (CIVIRAIN] is a com-
puterized database system that s de-
signed to help the Reserve identify equ-
cational programs and courses that can
ve used to tran personnel The system
matches Navv cccupations with related
Civilian equcational programs. and pro-
vides traming officers with hists of tocal
schools, colleges and hospitals that offer
the programs. CIVIRAIN 1s in operation
at all 254 Naval Reserve Centers in 50
states.

ECONONMIC DEVELOPHENT ANO

ENPLOYER PLANNING SYSTEM
The Economic Development and €Employer
Planning System (EDEPS] is a computei-
1zed database system designed to provide
information for economic development
and business and industry planning. EDEPS
helps users analyze business opportunities
and locations, examine labor supply and
demand. identify training resources. and

STUON Qther faciors that gy 4 e n
decisions o ing expansion. f¢'nalion
and new firm start-ups Athough ECEPS
1S 3 national system Lis gesiened 1or yse
ON a state-pyv-state RAss . with cdch state
Rroviaing s own state-cpectic data

Civitian Qccurational AnO

Lason Manatt [utORMATION SYSTEN
The Cathian Occypatenal and Labor
Market Intormation Syvstem {COLMIS) «s
3 computenzed database svstem devel-
oped forthe U S Department of Labor’s
veterans Emplovment and Training
Senvice (VETS) and the Department of
Defense (DoD) The system provides sum-
mary profiles of {0cal labor markets and is
designea for use by officers and enlisted
personnel in all four branches of the mihi-
*arv sence who are consiaenng a return
to envilian {fe COLMIS s a first-of-its-king.,
national system with a database of state
and local occupational and {avor market
information.

STATE TRAINING INYERTORY
State Training Inventory (STI) is a comput-
erized educational database system that
allows states and local users to identify
schools and the programs they offer by
selected geographic area. The system 15
developed and maintained by NOICC and
SOICCs in 52 states and territories. A PC-
based software svstem. ST! will be used
by a vanety of groups including employ-
ers. emplovment and training personnel,
and educators to identify training andg
educational resources at the state and
focal level STl also 1s designed to facilitate
multi-state regionai use and shanng of
nformation across state boundarnies.

CAREER INFORNATION DELIVERY SYSTEMS
The best known NOICC/SOICC career
information program nvolves Career
Information Delivery Systems (CIDS)

These are computer-based systems that
offer valuable assistance to those explor-
INg career options and traning, by match-
ing their personai characteristics with
compatible occupations. CIDS are located
at almost 19.000 sites nationwide and are
used by an estimated seven million people
each year.
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CAREER DEVELOPHMENT
TRAINING [NSTITUTE

The ratonal Career Development Trairung
Inst:tute CDTI v as established by NOICC
n Q42 (¢ design career gevelopment
1raining programs for states to use to
train personnet who netp students and
3dulits acquire career planning skills ana
make career cecisions Created at the ini-
vatie of Corgress. CDTI will provide an
acaderc fcundation for a national Career
Deveiopment Tramning Program. gevelop a
~aticn e career aevelopment personnel
training agenaa ana program. ana assist
states «n puildirg the capadity to carrv cut
that agenca

NaTiONAL CAREER

DEYELOPHMENT GUIDELINES
T~e \at.crat Career Deveooment Gu.ce-
‘nes nit-gine s 3 \NOICC-sponsored pre-
eCt ¢es.gnea <¢ strengthen ana !mprove
career gg\el0pment programs at all levels
ang n a w.:oe rarge of setings A com-
prenensive, ccmpetency-pasec approacn
10 career aevelcpment . the Guidelines
serve as a biuepr.nt ‘or states. educational
nstitul:ons ana other organizatons to use
n gevelcoirg effective career guidance
programs.

InrrovED CAREER
DECISION MARING PROGRAN

Tre Improvecd Career Decision \Making
ICOAMY Program s @ NOICC-<porsored
raining program t+at s gesigred to hetp
counselcrs ana aavisers increase therr
snowiedge ana use of 'abor market infor-
mation in career counseling The program

NATIONAL ChoOSSwALK SERYVICE CENTER
The National Crosswalk Service Center
:NCSC) 15 a technical resource center of
NOICC and the SOICCs NCSC maintains
the NOICC Master Crosswalk and pro-
vides a range of products and sernvices
based on trie Crosswalk and other Federat
occupationai and labor market informat:on
resources \CSC s operated by the lowa
SOICC under a grant trom NOICC

10

targets pract:C.ng COuNnse!Qrs. gracuate
counseling stugents ana otriers invoived
T Career planning ana gdeveopment acti-
vities. inCluoing career technicians and
employmert ana traiming spec:ansts

EnPLOYEE CAnEER

DEYELOPMENT PROGRAN
The Emplovee Career Deveiopment {(ECD}
Program s a training program bemng de-
velopea by MNOICC for counselors. advis-
ers and human resource professionais in-
volved i assisting adult workers in career
transition Througn ECD workshops. coun-
selors and advisers in public agencies.
educational metitutions, and busingss ang
industry wiil tearn to imnlement career
development programs that wul help
aauir workers who are facing job or
career cnanges ECTD tramurg focuses on
Tre Career de.elcoment precess and tre
reecs of aguits in the workniace

CAREEX DEVELOPMENT
PoxTroLI0 ProjECT

Tne Career Development Portfolio Project
:S @ new career development initiative
which consists of a oersonalized sequential
career planning journal that 1s desigred
to guide students through the career de-
velonment process anad to help them
relate their equcation to career interests
ang aptitudes as they progress through
school and beyond The Career Develop-
ment Porttolio 1s being geveicpea by
NOICC througn a proect with the Amen
can Schooi Counselor Association [ASCA)
and the \Mane SOICC

NOLCC TmaininG SuprORT CENTER
The NOICC Tramning Support Center
'NTSC) coorainates NOICC's training pro-
grams and conferences on a nationwide
basis. Established in 1988 and currentiv
housed n Cklahoma. NTSC prowvides the
NOICC/SOICC Network with on-going
trair.ng capabiities. materials ana a poci
of experienced trainers and resource per-
sons for 1ts programs and conferences

NOKC/SOICC Merwan St Reronr 9




OICC’s Occupational Information Sustem arii «her « omipuls 1,74
database systems provide up-to-aate < -cupat cnall ahitd gt
market information esignea to relp p:arners maragers Jtid

g—gglﬁl—_ — policy makers make informed decisions In recent years. \NOICC his

STATE TRAINING INVENTORY
Tre State Training Inventory (STI) data-
pase system was comp:eted. and custcm-
ized versions were distnibuted to SOICCs
n 52 states and territories during Pro-
gram Year 1991 SOICCs in those states
; and terntories will distribute STl io 3 van-
ety of users :ncluding schools. colieges.
2molovment and traning agencies, ..trar-
es. 3~0 state zgenc.es Treswsiem arew
201,025,001 &nd Tranng database. contains
£as:ic ~'oTmaLcn on scneols and cllleges
37.a 172 equcatorai ang training programs
tkev ¢ffer The national datapase nCiuaes
‘rformation on more than 17.000 schooss.
colleges and hcspitals ang more than
200.600 educaticn anga training programs
offerea by these institutions The STi ¢ata-
pase s comniied from informatior gath-
ered ov the incividual SOICCs workirg
adth tre state der nments of education
and ctner agencies. Tre New Jersev
SOICC. under a grant from NOICC. ccm-
oies *he data for STl and disseminated
‘re sy stem 1o the states.

| NoICC oIS
©InaTives &
PROGRANS

Comprehensive and timely
information about
occupations and labor
market conditions is an
essential component of a

healthy, growing economy.

EComoMiC DEVELOPMENT AND

EMPLOVER PLANNING SYSTEN
NOICC pegan oilot testing the Economic
Development and Emplover Planning
Svstem [EDEPS] in six states during the
vear Designed to provide information for
economi¢ development and business and
mdustry planming, the system is being
tested in Connecticut. lowa, Ohio. Pennsvi-
vania. New Jersey ana Utah. The system
provides national, state and local informa-
non in an integratea format to assist 11 the
anansis of economic status. Inaustry per-
formance. popuiation trends. :ncome char-
aclenistics ana market potential Although

) the svstem i1s developea nationally, EDEPS

's configureg for use on a state-by-state
pasis ¥vhen the svstem is finalized and re-
-easeq. the software and all the documen-

11
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focused on using OIS technology and the asw OIS <ustem madci to
develop new SyStems and applications.

tauon neegec 10 .piement the system
will be availac e t~rough the SOICCs n
eacn state

Civitian TRAINING INVENTORY
Informat.on in the Civiian Training Inven-
torv {CANTRAIN] system was completely
spdated ana the system now has an en-
tirely new catapase The 1992 database
~auges 12,000 commurnity colleges. public
‘cur-vear csileges. crivate techmical schools,
eronaan L ocaticrai scnoois and hoseitals,
and T 500 ecucatonal programs related
10 Nawy 17z g requirements  Information
for the 4pgoate was provided by SOICCs
ard cetnereg 10 ait 254 U S Naval Resene
Centers CNTRAIN :s 3 computerized data-
tase svstem 1nat matches Navy occupa-
+ons with related cnvilian educationa! pro-
grams ana provices traning officers with
ists of !2cai schoots. colleges and hospitals
that offer the programs. The CIVIRAIN
svstem is delivered i 16 geographic ver-
sions. ore for each of the Reserve’s Reaar-
ness Command areas The system is gevel-
coed and :mplemented by NOICC. with
grants from the Naval Resenve

H1IGHER EDUCATION UNiTS OF AWALYSIS
NOICC ccmpleted and distributed to
SOICCs "Higher Education Units of Analv-
sis.” a new tool for including higher edu-
cation cempleters in occupational supply
aata n Occupational information Systems
The new units of analvsis will help facitate
the anaiwvsis of wotker supply and demand
ina state "Higher Education Units of Analy-
sIST clusters bace alareate and graduate
degree proprams fom the Department of
Education’s Clsssification of Instructional
Programs (CIP] with related occupations
ciassified accoramg to the Bureau of Labor
Statistics” Occupational Eimployment Statis-
tics {OES! system The new units of analysis
provide a framework for presenting data
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on occupational employment gemang wi'h
the “supply™ of graduates of nigher €a;.a
tion programs. SOICCs wili incerparaie re
new units of analysis into the,r Gocoba
tional Informatron Systems These jee the
first national prototype umits of aranss
for use in L. 2ing higher edurat.on
compileters in state OIS systems

OIS Taamume Paceact
NOICC taunched a majar pro;ect to de-
velop a comprehenswe set of Occupa-
tionat Information System ;:OISj traming
materials to include an OIS textbook, case
study DOOK and supporting materigis The
matenals provide a substantive sgurce of
information about the OIS, labor market
conceprts and data resources. The project
was :nitiated to enhance the effective use
of the OIS as part cf a logical planming
process. and 10 improve the ungerstanamg
of the OIS and the use of occupational
informatior in a range of settings 1t s
anticipated that the OIS Training Package
will be used not only by direct users of
OIS information. but by SOICC commuttee
members, equcators. PoiCy makers anda
other Cecision makers

Nariowat Cmesswaix SErvice CENTER
The National Crosswaik Senice Center
(NCSC) began 1aving tre grounduerk for a

NOICC comprenersie czreer coccpment
and information progrems ranae from
computer systems that relp indi auals
relate interests and career possibit.es. to
training programs for counselors and
teachers. to career develobment programs
{or miadie school students.

Careen DEvELOPMENT
TRAINING [wsTITUTE

In Program Year 1991, NOICC recenved
fram Congeess $1 7 million to establish 9
ngtinng! Cateer Devetopment Tigitung fnst.-
tute ICDTH aad program to prowde train-
ing and support to individuals who assist
others with career assessment, planning
and choice NOICC sought public comment
on the imitigtive through a notice in the
Federal Register and designed the request
for proposals based on comments received.

e oes ot tte NOICC Master
Crosswae “OICC =13it deveiopea a araft
CrOSSW. gtk reproed i W3s been reviewed
Ly reptesentdtnes ot tre L S Department
M ECucaton the Bureay of Labor Statis-
1.¢s. the Natgnat Stuence Foundation.
NCSC ara NOICC, ano by staff from tne
Dccupationai Anainsis Fiela Centers The
upoating ¢f the Master Crosswalk is
necessitated by extensive changes in two
of the major dlassifications included in the
Crosswalk — tre U'S Depanment of
Labor’s Dictiorary of Cccupational Tit'es
{DOT) and the U S Department of Educa-
tion’s Classification of Instructional Pro-
grams (CIP} As a first step. NCSC devel-
oped a new database resource based on
the revised DOT and BLS's Occupational
Emplovment Statistics {OES) classifications.
the "DOT-OES Crasswaik,” shich includes
ali of tke cogea DOT aitvibutes ana Itnk-
ages 0 OES cecepaticns \NCSC also
pegan makxirg a.adat'e aaiabase files
containing tre resisea OFS Survey Dic-
uonary and the microcemputer version of
the U.S. Depanment of Defense s 1992
Military Occupational and Training Data
{MOTD] The Natioral Crosswalk Service
Center. which s funded through a com-
petitine. three-vear grant. IS operated by
the towa SOICC

-9

In August 1992 NOICC awarced $600.000
to the Syuth Caronna SOICC Lo develop
the Institute Tt ¢ Institute will gevelop an
academuc ‘oundat:on for 3 national career
developmient training program, develop 3
nationwiae career geve'opment personnel
traming agenda and program. dnd then as-
si15t the states 'n carrving out that agenda
Through a consortium arrangement, the
University of South Caroling and the Wis-
consin Center on Education and Work at
the Unwversity of Wisconsin-Madison and
Ire Contingum Center and Adult Ca:eer
Counsehng Center at Oaklana University in
Rochester, Michigan, also will participate in
the project The balance of the $1 2 miilion
appropriated to NOICC i being awarded
10 SOICCs across the country to partici-
pate in and provide supporn to the national
career development training program

NOICCISONC Nerwonr Srarm Rivent 9
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- CAREER INFORMATION
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CAREER DEVELOPMENT
PROGRANS '
(coNY.) |

Career planning is too
important a process to be
ieft to chance or casual
influence.

CAREER INFORMATION DELIVERY
SYSTEMS STATUS REPORT

NOICC initiated a project in 1991 to exam-
ine the status of state-operated Career In-
tormation Delivery Systems (CIDS) in the
United States and to establish a baseline of
inforimation about CIDS for researchers,
counselor educators and others interested
in the provision and use of career informa-
tion. NOICC pubbshed the study’s findings
in "Career Information Delivery Systems:
A Summary Status Report " The report,
issued as NOICC Occastonal Paper/4, pro-
vides an overview of Career Information
Delivery Systems, including their uses,
users, locations, access strategies, contents
and delivery. The report found that the
r-mber of persons using state-operated
CIDS systems has risen to about seven mii-
hon each yedr. and that the systems are
located at almast 19,000 sites across the
country — 1n schools, colleges, pubfic li-
branes, Job Service offices, vocational
rehabilitation agencies, and even shopping,
centers CIDS are computer database sys-
tems that provide information tor indivi-
duals exploring or making decisions about
careers They contain nnational, state ana
local tinformation abuut occupations, edu
cational and training nstitutions and pro-
grams, and related subjects

IMPROYED CAREER DECISION
MAKING PROGRAN

The revised Improved Career Decision
Making (ICDMI training materials were
published in 1991, and were used in training
sessions by SOICCs in 58 states and terr-
tories The currniculum consists of 4 series of
10 modules which can be used and adapted
in any sequence The revised malertals
strengther. information un Career Informa-
tion Delivery Systerns and the National
Career Development Guidehhes, dhd ind lude
a stronger emphasis on speaai needs popu
lations. The curniculum package, “Career
Decision Making in a Changing Warld,” in
cludes a trainer’s manual, 4 resource gonde
for participants and a video The 1ICDM
Program is a NOICC-sponsored triaury
program that targets practicing counselors,
graduate counseling students and othets
involved in career planning and develop-
ment actwvities, including career technicians
and employment and traimng specalists

NATIONAL CAREER

DEVELOPMENT GUIDELINES
Training continued on National Career
Development Guidelnes with a Career
Development | caderstup Institute pre-
session to the National Cdreer Develop-
ment Association’s national conterence
in January 1992 The two-day training
session focused on successful implemen-
tation ot career development programs
at the state and local levet Co-sponsored
by NOICC and the Department of Educa-
tion’s Office ol Vacational and Adult Edu-
cation, the Leadership Institute brougnt to-
gether 125 participants from 41 states and
territories

CivILIAN OCCUPATIONAL AND LaBOR
MARKET INFORMATION SYSTEW

The entire Civilian Occupational and Labor
Market Information System (COLMIS)
database, contdining county-level data
on gccupational and industrial employment
«nd Area unemployment raves, was up-
dated in 1992 COLMIS is a computerized
information system developed for the U.S.
Department of Labor’s Veterans' Employ-
ment and Training Service (VETS), with
support from DoD to implement COLMIS
al military bases in 1992, Major system
entiancements were added during the
year, including a new access method that
allows users to conduct a search by Civi-
lhan occupational job title. Another new
enhancement to the system is the addition
of training mformation, through a national
community/technical coilege database that
contains programs and names of contact
persons for 1,600 schools. This database
i~ based on NOICC's CIVIRAIN and STI
systems. These database updates and
system enhancements set the stage for
4 national distribution in 1992 to more
than 400 sites, including all U.S, nriitary
hases worldwide and every State Employ-
ment Security Agency nationwide. The
systern delivers summaries of occupa-
tinnal and labor rnarket information by
state. county and local area. and enables
military personnel toidentsfy cvilian occu-
palions in which thev can use the skills
they have acoiured ih the military With
the release ot the 1995 version the name
will change to Transition Opportunities
Systern {TOPPS)
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NOICC’s career
information and career
development programs for
counselors and advisers
help millions of youth and
Gdults prepare for success
in the workplace.

EmpLovee CAREER

DEVELOPMENT PROGRAM
The impiementation phase of the Employ-
ee Career Development (ECD) Program be-
gan in PY 1991 with the awarding of grants
tc SOICCs in 12 states to initiate ECD train-
ing in a variety of settings. ECD is a new
career development training program that
consists of workshops through which coun-
selors and advisers in public agencies. edu-
cational institutions, arid business and in-
dustry will learn to implement career
development programs that will help adult
workers who are facing job or career
changes. The Employee Career Develop-
ment Program integrates components of
NOICC's National Career Development
Guidelines which focus on adult career
development. NOICC is working with
PAVE, The Education and Training Foun-
dation, in developing the Emplovee Career
Development Program and making it
available to the SOICCs.

CAREER DEVELOPHMENT

PORTEOLIO PAGJECT
NOICC began making plans to pilot fost a
new career development initiative aesigned
to help students make a successful transi-
tion from school to work The Career De
vejopment Portfolio (COP), entitled "Get a
Life: Your Personal Planting Parttoho.”
1s @ model career development and plari-
ning guide for students developed by
NOICC through a project with the Ainern
can School Counselor Association and the
State Occupational Information Coorcinat-
ing Committee (SOICC) in Maine. Grants
are being provided by NOICC to five states
for the pilot test. which will involve the
training of coordinators and facititators. and
the use of the portfolio package with 1.000
10 2,000 students at each state site. The
Career Development Portfolio is designed
as a sequential career planning guide that
students work with throughout the course
of their school life from elementary tevels
through high school and bevond The port-
folio matenals help students relate thew
educational plans and progress to careet
interests, aptitudes, aciievements. exper-
ence and goals. The portlolio supports
educational restructuring etforts ang ad-
dresses some state mandates for schools
to help students develop mdvidual career
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plans. The project ts a collaborative effort
of NOICC, the Amenican School Counselor
Association and the Maine SOICC.

1992 CAREER DEVELOPHEKT

SATELLITE TELECONFERENCE
A satellite teleconference featuring a panel
of career development experts and coun-
selor educators was the highlight of the
15th Annual National SOICC Conference
held in Tulsa, Oklahoma, in late August
The interactive teleconference downlinked
10 276 sites in 48 states, Canada and
several U.S. territories. Panelists answered
live telephone questions posed by confer-
ence attendees and almost 8.000 partici-
pants at the downlink sites. Segments of
the teleconference, entitied "Technology.,
Innovation. Change: A New Reality.” in-
cluded: a professional counsetor career
development awareness quiz; Creative
ways Lo use career tabloids; counseling
populations with special needs and multi-
cultural concerns; career transition and job
reentry for adults; using computerized
career information systems; and NOICC/
SOICC Network career development train-
Ing programs. Purdue University profes-
sors were featured in videotaped seg-
rments of a counseling education classroom
produced on Purdue University's West
Lafayette. Indiana. campus.

SOICC PRE-MILITARY PROGRAN
The SOICC Pre-Military Program was initi-
ated by NOICC and the Mississippl SOICC
with funding from the Department of
Defense. It s designed to help young
people enhance their basic skills and aca-
demic background to prepare them for
military service or further education, or to
expand their career options. During the
two-year pilot phase of the project, 295
disadvantaged youth participated in the
program at a community coliege in Missis-
sippl. Program participants received basic
skills training in reading and mathematics,
skills training on computers, leadership
Iraining, and counseting In life skills and
career deyelopment. Twenty-five percent
of the participants decided to pursue fur-
ther education, 25 percent joined the mili-
tary. and 15 percent were waiting to take
the military entrance exam. The program
15 being replicated in five other states
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COMMUNICATION

. & COORDINATION l
i :

Communication and
coordination are the key
to the success of the
NOICC/SOICC Network.

o NOICC/SOKC Merwoes S1arw Rurot

NOICC's oniginal mandate from Congress
was to improve communication and co-
ordination among deveiopers and users of
occupational information. This is accom-
plished through the development of sys-
tems that integrate muiti-source informa-
tion, joint projects and linkages with other
government agencies and organizations,
participation in national. regional and
state conferences, and public information

ISTH ANNUAL NATIONAL
SOICC CONFERENCE

The 15th Annual Nationa!l SOICC Con-
ference, whose theme was “Technology,
Innovation and Change: A New Reality,”
was held in Tulsa, Oklahoma. August 15-
19, 1992. Keynote addresses were de-
livered by Deputy Secretary of Labor
Delbert Spuriock: Wendy Crisp. National
Director of the National Association of
Female Executives; Lous Bransford, Pres:-
dent of the Public Service Satellite Con-
sortium; Leo Presley, CEO of the Naticnal
Institute for Community Excellence; and
Joseph Coates, a futurist and author of
Issues Management: How You Can Plan.
Organize. and Manage for the Future.
The conference was hosted by the Okla-
homa State Occupationai Information Co-
ordinating Committee, headed by Curtis
Shumaker. Jjuliette N. Lester, Executive
Director of the National Occupational
Information Coordinating Committee
INOICC). presided. The highlight cf the
conference was a nationwide sateilite
career development teleconference, which
teatured a panel of counselor educators
and career development experts. The 15th
Annual National SOICC Conference was
held in cooperation with the Interstate
Conference of Employment Secunty
Agencies/Labor Market Information Com-
mittee (ICESA/LMI); the National Asso-
ciation of State Career Development/
Guidance Supervisors (NASCD/GS); the
Association of Computer-Based Sysiems
for Career Information (ACSCI): and the
National Association of State Occupational
Information Coordinating Committees
(NASOICC).

1992 NOICC RECOGNITION AWARDS
SOICC Directors from five states received
1992 NOICC Recognition Awards at the
National SOICC Conference. NOICC's State
and Interagency Network Coordinator,
Walton Webb. was presented a special
award recognizing his 15 vears of leader-
ship and service.

The Recognition Award for Qutstand-
ing SOICC Staff Member went to Liz
Barnett, Associate Manager, now Execu-
tive Director. of the Mississippi SOICC, and
Barbara Derwart, Occupational Informa-
tion System Manager of the New Jersey
SOICC. The Contributor's Award in Recog-
nition of Contributions to the Goals of the
NOICC/SOICC Neiwork went to Roger
Lambert and Judith Ettinger of the Center
on Education and Work at the University
of Wisconsin-Madison NOICC's Executive
Cirector also announced the establishment
of the new "Planning in Excellence Award.”
which will be presented every three years
to the SOICC Committee and SOICC staff
that develops the most outstanding three-
year SOICC plan. The winner of the first
award in this category was the Colorado
SOICC. under the ieadership of Jim Harris,
Director.

1992 JoHN NIEMEYER
MEHORIAL AWARD

The 1992 John Niemeyer Memorial Award
was awarded to Nancy MacCormac,
Director of the North Caroiina SOICC, by
the 1991 recipient, Mildred Michols, Director
of the Rhode Island SOICC. The Niemeyer
award was established in 1987 in memory
of John Niemeyer of lowa to honor excel-
lence among SOICC Directors. The award
is presented annually at the National
SOICC Conference by the National Asso-
ciation of State Occupational Information
Coordinating Committees.

NOICC ThaiNING SuppokT CENTEM
InPY 1991, the NOICC Training Support
Center (NTSC) provided planning and
logistical support for the 15th Anngal
National SOICC Conference, a National
Career Development Guidelines meeting,
and an ICDM meeting. NTSC produced
and disseminated a variety of publications,
including several NOICC Occasional
Papers, ICDM training materials, training
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materials for the Empioyee Career Devel-
opment Program and a revised National
Career Development Guidelines brochure.
NTSC statf redesigned the NOICL/SOICC
Exhibit Booth and staffed it at six national
conferences duning the year. NTSC is
developing the capacity to support the
Network with teleconference services and
tabloid production NTSC is located at the
Oklahoma SOICC and the Oklahoma
Department of Vocational-Technical Edu-
catiori in Stiliwater, Oklahoma. It carries
out four major roles for NOICC: product
development and dissemination. commu-
nication and coordination, Network devel-
opment and support. and training and
technical support. NTSC also provides
conference and meeting support to NOICC
and the Network.

SOICC Directors who received 1992 NOICC Recognition

Awards include:

® Chuck Mollerup, Executive Director of the Idaho
SOICC. for NOICC/SOICC Network Leadership and
Support.

# Nancy MacCormac, Executive Director of the North
Carolina SOICC, for Innovative Ideas and Activities in
Support of the NOICC/SOICC Mission.

3 Jesus Hernandez Rios, Executive Director of the
Puerto Rico SOICC, for Special Achievement in the
Devefopment and Delivery of Program Planning
Information, and

» Susan Brown, Executive Director of the Maine SOICC,
and Ted Woodhouse, Director of the Washington
SOICC, for Special Achievement in the Development
and Delivery of Career Information.
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NOICC PyBLIC INFORMATION
NOICC's public information program is
designed to keep 4 vartety of audiences
informed about NOICC and NOICC/SQICC
Network programs and activities that en-
hance the use of occupational :nformation
and career development programs As a
result of the NOICC public information
effort, information about NOICC activities,
programs and projects is published in a
wide range of publications that reach audi-
ences important to the Network, including
Employment and Training Reporter. Voca-
tional Training News. ACSC! Newsletter.
ACA Guidepost. AVA Guidance Newslel-
ter, and many others. In addition, NOICC's
Executive Director and staff participated
In numerous conferences and meetings,
and informed participants of NOICC/
SOICC activities and programs. The con-
terences and meetings that NOICC staff
attended mncluded those of the National
Career Development Assaciation. National
Gavernors’ Assouiation. American Voca-
tional Asscciation, Mational Alliance of
Business, U'S Coalition for Education for
All. American Counseling Association,
National Association of State Directors of
Vocational & Technical Education Consor-
tium, National Employment Counselors
Association, Mational School Boards Asso-
clation, and the Amencan Association of
Cormmunity Colleges. NOICC hosted inter-
nationat visitors from Eastern and West-
crn burope, Asia, Africa. and the West
Indies. introducing them to NOICC/SOICC
systems and programs.

NOICC OCCASIONAL PAPERS SEKIES
NOICC announced to the public the avail-
ability of publications n its Occasional
Papers Seres through the NOICC Train-
g Support Center . Tlie Occasional
Papers Series includes papers on activi-
ties and 1s5ues concerning occupational,
career iand lobor market information.
The latest publication to be made avail-
able through the series was NOICC Oc-
cupational Paper/4 . “Career Information
Delivery Systems. A Summary Status
Report *

NOKC/SOICE Werwens Stamm Bront g
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SOICC InimiaTIvES

© STATE OCCUPATIONAL

INFORHATION
COOADINATING
COMMITTEES

*

l
i

The SOICCs are NOICC's
state-level partners in a
nationwide effort to foster
the use of occupational
and labor market
information and career
development programs.
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ALABAMA

The Alabama CIDS has ex-
panded its Guigance Infor-
mation System program to
! 602 sites across the state.
Provided at no cost to user
sites. the system contains
Job Bank data, information
on 285 state-specific occupations. and In-
formation on |.034 student financial aid re-
sources. The SOICC has updated its hand-
book of licensed occupations, and continues
to distribute printed career nformation ma-
terials such as index-card-size “Job Tips,”
which lists helpful hints for job-seeking and
a bookmark that lists primary CIDS files.
The Alabama SOICC is the recipient of a
distinguished service award from the Ala-
bama Association of Student Financial Aid
Administrators.

L

ALASKA

The Alaska SOICC s
N continuing a major
project to collect oc-
S cupational titles for
e ‘X every vorker in the
" state covered by un-
employment insurance. which wu! allow
analysts to use occupational titles tc iden-
tify and assess programs. Wage files in he
state will include social security numbers,
occupational titles, work site designator
and earnings for each worker in the siate
covered by unemplcyment insurance
SOICC membership was expanded to in-
Zlude representatives of the University of
Alaska Statewide System. the Office of
Vocational and Techn:cal Education, the
Department of Education’s Commssion on
Postsecondary Education. and the Depart-
ment of Health and Social Services’ Division
of Public Assistance Three ICDM work-
shor  were conducted during the year. and
the Alaska SOICC published a new edition
of 1ts career information tabloid newspaper

ARIZONA
. The Arnzona SOICC
‘ developed several new

A S modules for its Occupa-
tional Information System

; during the year, including
\h a DOT Dictionary module.
an Occupational Qutlook
Handbook module, a rnilitary occupations
module. and the Automated Cross-refer-
encing Occupational System, which provides
detailed lists of tasks and duties for some
220 occupations in support of competency-
based education. The SOICC upgraded the
SOC Occupational Profile module, mtegrat-
mg 1.550 of the most important DOT occu-
pations The DOT and OOH modules were
ntegrated with the Career Profile module,
ang the SOICC began distributing a new
AMicro OIS Users Manual, which provides
detailed intormation on accessing and using
the QIS In Arnizona. the OIS functions as the
basic Career Information Delivery System
serving Arizona schools The OIS 1s now
dccessible 1n the state through 250 miffer-
ent sites
ARKANSAS
S——_  The Arkansas SOICC
7 developed and published
7/ asecond edition of its
} career information tab-
loid newspaper, distri-
buting 110.000 copies. Ten thousand of
these copies included a special pullaut sec-
tion designed for use by the Employment
Security division’s dislocated workers pso-
gram. The SOICC initiated a major update
of it CIDS program and continues to pub-
lish a biannual newsletter keeping pertinent
audiences informed about upcoming publi-
cations and projects One ICDM workshop
was conducted. and the SOICC began
working on plans to conduct three more
ICDM workshops
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CALIFORNIA
Based on the suc-
cessfut completion
of a two-year field
test in the Fresno.
San Diego. San
\ Mateo and Yolo/
Sacramento labor
market areas. the
California SOICC
modified the California Cooperative Occu-
pational Information System and arranged
for its expansion to five new sites. The
system now provides occupational em-
ployment and traiming information at nine
sites. A major project for the SOICC in the
coming year wiil be the identification of a
funding source so that the system can be
implemented statewide.

COLORADO

T The Colorado SOICC

‘y continued work on a
major salary survey,
and published a report
called "Planmng Voca-
tional Education with
Linear Programming,” which describes a so-
phisticated way of planming vocational edu-
cation programs that combine a variety of
data sources. including supply and demand,
student interest, capacity of facilities. migra-
tion of students, cost of programs. and
money available for training. The SOICC
developed and aistributed 300,000 copies
of its career nformation tabloid newspaper.
oxpanding d:stribution to include JTPA,

vocational rehabilitation and Job Service
offices

CONNECTICUT

In preparation for devel-
oping its three-vear plan.
the Connecticut SOICC
. et onducted nine focus
groups throughout the
state and an estimated 100 in-depth inter-
views by telephone Information was gath-
ered from member agencies, libraries. busi-
nesses. Job Service and JTPA personnel.
school counselors, cducation/training pro-
gram personnel agencies, and rehabilitative

service. Participants were asked about the
vaiue and use of SOICC products and ser-
vices and were offered the opportunity to
make suggestions for improvements. The
SOICC aiso conducted three ICOM work-
shops. with two workshops held at actual
business locations. Four businesses partici-
pated in the third {CDM workshop. The
SOICC also printed and distributed a "mini”
eight-page career tabloid publication for
middle school and junior high school stu-
dents. The SOICC developed a companion
users’ guide and conducted workshops for
teachers and counselors to facilitate use of
tha tabloid.

DELAWARE
§  Th= Delaware SOICC has been
working closely with the Delaware
Business, Industry, and Education
Alliance. a major partrnership pro-
gram that represents a first-time
linkage between business. educa-
tion and the communities they serve. A
member of the SOICC staff serves on the
organization's policy committee and board
of directors. involving the SOICC in a wide
range of Alliance projects, including career
education for students. student internships.
and internships for teachers at business
and industria! sites. The Delaware SQICC
initiated a speciai effort to introduce the
SCANS report in the state through demon-
strations and workshops, inciuding pre-
sentations before the BIE Alliance, PTA
groups. school boards and school districts
The Delaware SOICC was the recipient of
the 1992 Delaware Council on Career and
Vocational Education Award 1n the public
sector category

~ DISTRICT OF COLUMBIA

~ The District of Columbia
., SOICC joined with SOICCs

in Maryland, Virginia and

e West Virginia to develop

' a regional career tabloid
newspaper to accommodate people who
cross states lines to work The publication
target date 1s Program Year 1992, The first
year of implementation of the National
Career Development Guidelines at O C Pub-
lic Schools has been completed. The D C.
SOICC's Technical Advisory Commiuttee has
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been strengthened. and 1t is now being co-
chaired by the Superintendent of D.C. Public
Schools and the Director of the D.C. Depart-
ment of Employment Services.

FLORIDA
T~ ' A new, separate
~, Occupational Infor-
3 mation Coordi-
AW nating Committee

N was established for
=  the Flonda SOICC,

which previously had been governed by the
Job Training Coordinating Councll, housed
within the Labor Market Information Co-
ordinating Council. In addition to 1ts five
statutory members, the “new” SOICC in-
Cludes business and labor representatives
as well as representatives of JTPA Service
Delivery Areas. The SOICC published and
distributed an updated version of the Dic-
tionary of Occupations and Vocational Edu-
cation Programs for the State of Florida.
which contains occupational employment
aefinitions using the occupational employ-
ment survey coding system. In 1993, the
Florida SOICC will host the 16th Annual
National SOICC Conference in St. Peters-
burg Beach. Florida.

GEORGIA

- The Georgia SOICC conduct-
\. ed demonstrations of the
Georgia OIS for a wide range
of audiences including JTPA
and Vocational Education
staff Demonstrations of the Georgia Career
Information System (GCIS) were conducted
at a Job Fair. two school Career Days and
for the state Department of Labor’s Per-
sonnel Department. The GCIS is operated
at a Georgia State Universitv center. where
career and education research is conducted
The resulting information is delivered
through the computer-based system 1o
user sites throughout tne state The Sys-
tem was available in 1991 to some 2 18.000
students/clients at over 400 sites through-
out the state, GCIS staff conducted a sev-
enth annual salary survey of baccalaureate
graduates of Unwversity Systern of Geofgia
Institutions

NOMC/SOKC Nirwou Staiws Rusott D
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HAWAIL

~ The Hawaun SOICC's

T Career Development
Guidelines were adopted
by the Ernployment Ser-
vice and the State Department of Labor's
School to Work Transition Center program,
which serves 18 high schools statewide  The
SOICC substantially increased its publishmg
capabilities with an improved layout and
electronic imaging system. ang developed
and published a career infarmation tabloud
newspaper, distributing an estimated 30.000
copies to career guidance classes, Ernptay-
ment Service offices, vocational rehabili-
tation sites and other locations Hawau's oc -
cupational supply/demand system provided
analytical assistance in the review of over
80 proposals valuing more than $2 million n
Employment Training Funds. With the coop-
eration of Hawau's CIDS. the Hawan SOICC
was able to extend its ICDM counselor
training to the three major neighbor 1slands
The Hawau CIDS continues to be a major
supporter of the National Career Develop-
ment Guidelines, ICDM. supply/demand
analysis, and public information and publica-
tion improvements.

e

iDAHO
11 Arecord 457 counselors
\’ attended the Idaho SOICC's

series of seven fall workshops

vt hat torused on career devel-
¢ opment and the state’s career
' information system The

SOICC has developed a new
career awareness tool for fourth, fifth and
sixth grade students. a deck of cards with
120 occupational titles. A teacher's guide
accompanies the cards and includes a
range of classroom learning activities de-
signed to help the students learnt more
about careers. The SOICC developed a
number of new publications that provide
information cn occupations. education pro-
grams. training schools and student finan-
c1al aid The SOICC puplishied and distrio-
uted units of instruction and curricula for
people implementing the comprehensive
sudance counseling model, Idaho's version
of the National Career Development Guide-

@ NOKC/SOKC Merwom Siates Mroai

lines. A publication that outfines an adult
career development program model! based
on the National Career Development
Guidelines for 1daho 1S in the WOrks

ILLINOIS

The linos SOICC completed
the development of a career
mfonmation system tor
mddle schools, "Countdown
9.8,7 " The system includes
<oltware with a 70 question
inventory, a publication de-
sctibing %Y occapations. and an activity
hook The SOICC completed a comprehen-
sive directory of state licensed. certified
Jnd registered occupations, which includes
information on 340 occupations at 18 state
agencies. A planning system for JTPA
«<ailed the “Training Needs Analysis System”
[TNAS) was prowided to the 26 Service
Delivery Areas in lllinois TNAS InCludes a
module for estimating the level of service
required for substantial segments of the
population as well as modules for industry
and occupation projections, DOT character-
1stics of occupations. and supply/demand
clusters with narrative analysis.

ot

INDIANA
«  The Indiana SOICC com-
\ pleted a major overhaut of
1 ats Micro-QIS, and dissemi-
. nated the upgraded version
to 250 sites around the
state. including schools, em-
ployment and training of-
fices. postsecandary institutions and
Workforce Development Centers. On the
career information side, aggressive mar-
keting helped the SOICC expand the num-
ber of CIDS sites in the state to 300. The
SOICC also has been working with the
state Department of Correction to estab-
lish an integrated career information pro-
gram at 28 corrections institutions state-
wide. The Indiana SOICC coordinated the
1992 Career Development Satellite Tele-
conference. a major feature of the National
SOICC Conterence in Oklahoma
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Program Year 1991
* was the first full
year for the imple-
—— mentation of lowa
Chorces as the state-
wide Career Information Delivery System
under the management of the lowa SOICC.
During the year. 162 licenses were 1ssued
for the software. and lowa Choices was
designated as one of the tools for use in 37
Job Services of lowa offices involved in the
PROMISE JOBS program. The lowa Occu-
pational Information Network was updated
and upgraded. and the lowa SOICC inttiated
the EDEPS program through the lowa De-
partment of Economic Development. The
SOICC provided funds to initiate the devel-
opment of the sampling process for a
statewide. comprehensive employer wage
survev through the LMI Unit of the lowa
Department of Employment Services. The
SOICC continues to manage the National
Crosswalk Service Center and NOICC's
COLMIS project.

The Kansas SOICC
updated the edu-
cation data for tha
State Training In-
ventory (ST} sys-
tem, and completed programming of the
nonconfidential Industry/Occupation Matrix
data for the upcoming OIS employer file
and KANSAS CARFERS, the Kansas CIDS
The private proprietary school survey was
conducted by the SOICC during the year
and a team ot five from the SOICC partci-
pated in the NOICC co-sponsored career
development workshop in San Antonio. The
SOICC also 1s tn the process of developing
a Bulletin Board System tor OIS users.
KANSAS CAREERS developed and distrib-
uted 25.000 career information tabloid
newspapers. and created a new tabloid
zalled "Examine Your Options.” which fo-
ruses on nontraditional careers




T KENTUCKY

"  The Kentuckv SOICC
,&r‘f'f \ continues to enhance
¢ and improve the in-

formation systems it

has developed for the
state’s JOBS and dislocated worker pro-
grams. The JOBS and Title Ill Systems are
based on Kentucky's OIS, and they inte-
grate special assessment processes design-
ed especially for the different user groups
The SOICC continues to provide occupa-
tional, labor market and education informa-
tion for the Economic Development Infor -
mation System it created for the state's
economic development division Designed
for regionai use, the system s utihzed in all
t4 regional planning areas in the state All
the svstems. including the Kentuckv Career
Information Svstem. are unddted aut o
tically each time the SOICC ubdates
Occupational information Svstem At il
systems contamn information obtained by
the SOICC in its survey of employers w the
state. The Kentucky SOICC Jiso pubhshed
and distributed 20,000 copies o the thurd
edition of a career information tabloid
newspaper targeting high ¢ hool <tudents
and adults.

M

LOUISIANA

The Lowstanag SOICC e
vised andg updatoed ity
Hiphly stccesshil public
ton, “Career Gade, " and
published the " Lousidna
Job Seckers Guide, " to
better serve job scekers in the state This
past vear, the Louisiana SOICC focused not
only on youth entering the j0b market, but
also introduced a new booklet for adults.
entitled “Finding the Right Job,” to be used
by Job Service oftices. coliege counselors
and other advisers. The SOICC also pub-
lished a newsletter for school counselors.
JTPA Service Delivery Areas and others.
introducing readers to the State Training
Inventory database, ana promptng more
than 250 requests for the software. The
SOICC participated n the instaliation of the
Careerware "CHOICES™ software package
in high schools statewide

\.L-_\’h

MAINE
The Maine SO!CC coord!-
\" nated the first vear of the
Career Development Port-
folio project. a model career
development and planning
guide for students. The
Maine SOICC also developed
and impiemented a worker-supply tracking
module for its OIS, and developed a “Top
40 Career Hits Poster.” The Maine SOICC
v.as the recipient of the 1992 NOICC Rec-
ognition Award for Special Achievement in
the Development and Delivery of Career
Information

MARYLAND
S The Marviand SOICC
‘ W - has estatdished more

i G than 150 stes for its
~ " Career Information

Delivery System,
VISIONS. reaching
mote than 19 000 system users VISIONS
sites ine ude middie sehools, high schoots,
10h service centers, public ibranes, commig-
Hy mults <envice centers, juvenile service
conters commanty and four-yedr colleges,
hospilaly, counseling agencies, and JTRPA
apencces The Marviandg SOICC a150 rins a
VISIONS hothne and produces a newsletter
tor systemasers e Marylana SCICC
provided ICOM and VISIONS training tor
more than 100 commselors and established
A VISIONS tor Middle Schoots pilot site
The SOICC published emploviment projects
for Marvland to the vear 2000 and 1s dis-
tributing NOICC's State Training Inventory
1o 20 sites in the state. The Maryland
SOICC Career Awards Program entered
its fifth year, recognizing outstanding career
development programs In the state
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MASSACHUSETTS
. Massachusetts contin-
7 ned its participation n
;) the State Traming In-
/ ventory project and
augmented the auto-
maied database with two hard copy re-
ports. “Training Institutions,” and "List of
Training Institutions by Program.” produced
for each of the Commonwealth’'s Service
Delivery Areas. The Massachusetts SOICC's
second career counseling conference, which
focused on counseling during an economic
downturn, was attended by t00 partici-
pants. The SOICC supported a publication
that summanzed the conference proceed-
Ings. and provided a broad overview of
the current recession and its impact on the
labor market Prepared bv Northeastern
University’s Center tor Labor Market Stud-
s, the report also inctuded a review of
strategies to ncredse the re-employment
prosgects ot people who have lost their
jobs The development and production of a
"Job Guide” pave the SOICC the opportu-
nity o provide a series of workshops for
education and trarung practitioners The
workshops otfered an overview of hasic
LMI concepts, «xamptes of how to use the
“Job Guide.” and o review of SOICC prod-
teds and resources

MICHIGAN
P 4
The Michigan SOICC
A Ny s,
- iy 1S developing two
' ',0 new publications fo-
4 '\ rusing on work-based

) learning for distnbu-

ton intate 1992. The
SOICC also distributed career development
and career information materials to Michi-
gan’s nine degree-granting institutions, and
contributed to the incorporation of the
National Career Development Guidelines
into the Michigan Career Guidance Model
bemg proposed to the State Board of Edu-
cation. As a result of ICDM training pro-
grams conducted by tie Michigan SOICC,
{CDM materials have been incorporated
Into career development courses offered
by Western Michigan University
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MINNESOTA
- — Minnesota was one ot
] trie early states to con-
7 duct National Career
% Deveiopment Guide-
~ lines implementation

4 actvities, and the state
is now In the midst of

three-year pilot projects to implement the
Guidelines at the eilementary, secondary,
postsecondary and adult leveis. One of the
postsecondary/adult pilot projects 1$ a
two-year Technical Institute branch of the
University of Minnesota, where many staff
members are facing serious career transi-
tion problems. To assist these workers, the
Minnesota SOICC is sponsoring an Em-
plovee Career Development {(ECD) project
at the Umiversity branch, where much of the
groundwork tor the ECD project was lad
oy National Career Development Giidelines
activities The Minnesota SQICC published
AMinnesota Careers. 3 carecr information
tabloid newspaper contaiming o cupationa
outlook nformation wages g educational
requirements for jobs

 HISSISSIPPI

s The Mississippi SOICC co-
. sponsored the production ¢f
a magazine designed to help
voung people successfully
—— make the transition from
e school to life atter igh
school For the tirst time,
the publcation mciuded a najor section on
occupational and career information Dis-
tributed to 42,000 high school seniors in
Mississippi’s public, private and parochial
schools, the magazine also was made
available in community college career de-
velopment centers. regional health facilities
and offices of the Mississippl Employment
Security Commuission. The Mississippt
SOICC admunistered the Pre-Military
Development project. which helped 295
young Mississippians to enhance their ba-
sic Skills and academic background in
preparation for the military The program
achieved an 84 percent success rate in
increasing reading and math skills of the
participants. A successful two-aay ICOM
workshop also was conducted by the Mis-
sissippt SOICC The workshop emphasized

~—

the particination of counselors from Voca-
tionat Rehaaiitation. the Department of
Hurnan Services. the Mississippi Emiploy-
ment Security Commission and area
schools.

MISSOURI

The Missouri SOICC con-
} tinued to enhance its OIS
@ and Micro-OIS based on
\, feeaback from users
¥ across the state. Signifi-
cant enhancements included: 1) new instalia-
tion procedures for the Micro-OIS software,
2} the addition of revised industry data-
bases using the new Standard Industral
Classitication, and 3} more effective help
screens within the Micro-OIS. Ongoing
projects ncluded OIS update and user
ramng, Missourt CHOICES update and user
tramimg. update and distnbution ot the Mis-
sout! Career Guide. and the update of the
Missontt Wege Intormation System

MONTANA

: The Montana SOICC
x published a new edition

b ot its career information
*F tabloid newspaper and
distnbuted 15,000

copies to high school sophomores in the
state. The SOICC conducted two ICOM
workshops using the new curriculum mate-
nals, updated the supply/demand report,
and published a gquarterly newsletter pro-
viding information about SOICC programs
and products. The Montana SOICC also dis-
played the Micro-OIS at several workshops
around the state, inciuding workshops at
imeetings of the Montana Education Leader-
ship Conference and the Montana Voca-
tional Education Council.

" NEBRASKA

The Nebraska SOICC
has initiated a pilot
- Y project to develop a
TEENEEGTEN.  Career information
tabloid newspaper for
fifth and sixth grade students in the state.
The SOICC is working with the CIDS group
to develop the tabloid and test it in several
schools. and expanded distribution of its
career tabloid to include many middle

schools in the state. It sponsored a booth
at the state fair where about 4.500 Nebras-
kans were provided information and the
opportunity to use the Nebraska Career
Information System. The SOICC also up-
dated its Occupational Information System
and distributed the updated version to us-
ers at sites around the state. distributed
NOICC's CIVTRAIN and ST} systems, and
worked with the Nebraska Career Informa-
tion Systen to incorporate the Federal Oc-
cupational and Career information System
(FOCIS) into the system.

NEVADA
The Nevada SOICC has
begun working to reinstate
the Nevada Occupational
System’s labor supply and
.4 demand report, and has ex-
” panded the Nevada Career
Information System. The
SOICC s participating in the Nevada
Workforce Agencies committee’s review
of cooperative efforts among all agencies
with employment training and placement
responsibilities. The SOICC also 1s working
with the Governor’s Literacy Coalition
Advisory Council, which recently completed
the Nevada Literacy 2000 Plan. The
Nevada SOICC has explicit responsibilities
1n connection with the implementation of
the plan. including identifying educational
and employment training oppo:tunities,
deve'oping a referra! process for literacy
students, facilitating interagency coopera-
tion, and coordinating resources.

AN
AN

NEW HAMPSHIRE
The iNew Hampshire SOICC con-
tinued its work on a comprehen-
sive inventory of employment
_,} and education data elements that
exist among all its databases, and
on the organization nf common data ele-
ments so they can be accessed through
key-word searches. The SOICC also 15
working on a geographic-leve! crosswelk
that will allow for the aggregation and
disaggregation of data to the geographi
jevel of detail needed by users The
National Career Devetopment Guidehnes
were implemented in three piiot high
schools, the Micro-0IS was updated. and
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usef training was conducted The SOIZC
nstalled and previded training on NOICC's
STl and CIVTRAIN systems, developed a
curricutum guide linked to the National
Career Development Guidelines. and pro-
duced a career mformation tabloid news-
paper. The SOICC also initiated the design
and development of a Regional Employ-
mert Projection file for New England
states

NEW JERSEY

The New Jersey SOICC devel-
\ oped a computerized file of
occupational education and
. training programs m the state.
\’ and expanded the raster tile
to include school identification
information. financial aid availabihiv. pro-
gram offerings and completers aata The
SOICC used the data to update the voca-
tional school file in the CIDS. the suoply
modute In the Micro-0IS. and the CIVIRAIN
and STi training directories  The New Jersev
SOICC provided information to the New
Jersey State Employment and Training
Commuission for use in the publication, A
Cuide to Occupational and Education
Programs n New Jersey. The New Jersey
SQICC also developed the capacity to
incorporate Armed Services Vocational
Aptitude Battery {(ASVAB) test scores into
its CIDS. allowing students and counselors
o enter scores for General Academic Abil-
ity, Verbal Ability and Math Abilitv from
the ASVAB and obtain a protile ot possibte
civilian and military careers based on an
ndividual’s aptitudes.

NEW MEXICO

The New Mexico SOICC
added | 4 new sitesto its
Career Center program,
which involves establish-
‘,"'—‘“‘—‘ ing Career Centers at
tugh schools through a
jomnt project with the state Vorational Edu-
cation Depanment The Centers, whiich now
nurnber LS. are each equipped with a com-
putenized Career Information Delivery Svs-
tem, a video tape plaver and a wide range
o career devetopment publications Career

development training 1s provided to school
counselors, and the schools are required

to provide career counseting services tar
students for a certain number of hours per
week The New Mexico SOICC participated
with the Department of Education’s Sex
Equity Division in establishing the Nonttadr-
tional Student of the Year Awards. tor
students at the secondary and postsecond
ary ievels specializing in fields that are not
traditional tor their gender The SOICC alvo
prepared a large cclorful poster that pro
wvides visual o ndgtion oot the rangee of
rareer and job-related publications avail
abte through the SOIC(

NEW YORK

N The New York SOICC
ty wWorking: o a pulo!
—~ project that s obves
tegrating: the Natworni

Y Career Development

Guidehnes with sex

equity issues Mini-grants have been awaid
ed to 12 middle schools and training ses
sions for teachers and counselors have teen
underway The SQICC has launched a test
project incorporating the Guidelines o
eight curricula areas tor middie schoel stu-
dents. and 1S involved in a pilot project with
seven schools to evaluate the usefulness ot
the fFederal Occupational and Career Infor -
mation System to thigh school students The
SOICC instailed the State Tramning inven-
torv on New York's Occupational informa-
tion System. WORKStation. a computer
network which includes 5.000 terminals
used bv approximately 50.000 users The
SOICC published “"What Next. The Road to
a New Job for Dislocated Workers.” and
"College Knowledge and Jobs,” which re-
lates 22 college majors to occupations
iCDOM training was provided for the state’s
Job Services counselors.

NORTH CAROLINA

s The North Carolini
d SOICC. working
* with the Depart-

ment of Public
Instruction, developed and coordinated two
career development teleconferences whieh
were broadcast throughout the state The
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teleconferences wer2 modeled after
NOICC's original ~Designing Your Future”
teleconference Using film ¢lips and the
career awareness users guide, the SQICC
J1S0 conducted a training sesston telecon-
ference for tacilitators #n estimated 300
vonnselors, teachers and others participated
i the teleconterences it S0 sites through-
ot the state The North Carolima SOICC -
tated thir establishment of an interagency
OIS usets group, developed a video 10 sup-
port its 1COM prograia, and snonsored
oty where state agencaes generate ais-
CUSSIONS A topics at nteragency interest
Topics huve incuded interagency tracking
syalen and private sector initiatives in the
devedopment of assessment mstruments.
Ihe North Caroling SOICC also hosted the
Suutheast Regionat SOICC/CIDS Confer-
ceeand conducted a series ot workshops
tor users of its systems,
NORTH DAKOTA

The North Dakota

SOICC updated its

Occupational Supply!

Demana Report and

Micro-QO1S, and con-
ducted a senes of 10 training workshops
with approximately 130 participants Two
career development workshops were con-
ducted, introducing the concept of career
development to school administrators.
teachers and counselors Approximately 40
schools are implementing carcer deveiop-
ment programs in North Dakota The North
Dakota SOICC printed and distnbuted
65.000 copies ot Career Outlcok. a career
information tabloid newspaper. and devel-
oped a senes of "Occupational Briefs™ to
help address the career information needs
of schools participating inthe Tech Prep
effort. Each brief covers a given occupation
and includes information about work sites
Jnd condit:ons, required aptitudes and
traits. traming and suggested tugh school
courses The SOICC. with the State Board
for Vocational Education and Job Service
North Dakota. conducted two two-day
ICDM workshops for counselors

NOIC/SOKC Nerwoss Stam Rerom 'g

QO

ERIC

Aruitoxt provided by Eric:



QO

ERIC

Aruitoxt provided by Eric:

ORIO

. The Ohio SOICC cre-
| aled a management
structure for the
state’s LMI System
on the Ohio Data
iwetwork, including
pricing structure, sub-
scnption contracts,
first automated usage reports by account,
and statewide dial-up access. The SOICC
also facilitated first-time access to the
LMI System for all local office of the Ohio
Bureau of Employment Services. and com-
plete coverage of member agencies of the
SOICC within the LMI System, Ohio's OIS.
The SOICC created and implemented the
first automated Ohio Employer Directory
and implemented EDEPS in Ohio. Other
accomplishments include the full integration
of the IPEDS survey data into CIDS, EDEPS.
CIVTRAIN, STI. the LMI System. Carl
Perkins Vocational/Technical Education
Program Administration, the OES educa-
tional benchmarks and the alien certifica-
tion pregram.

OKLAHONMA
. The Oklahoma
- SOICC developed
and distrnibuted
g 160,000 copies of a
career information
tabloid newspaper. which featured the
winners of the first annual “Oklahoma
Career Choices” Essay Contest. The Okla-
homa SQICC developed a new newsletter,
WorkForce Dimensions, designed to mform
Oklahomans about significant developments
in the field of occupational and career infor-
mation. Over 145 counselors were trained
in three |CDM workshops. with each work-
<hop featuring a Tech Prep presentation by
the director of the Oklahoma Vocational
and Technical Education. Currently the
Oklahoma SQICC is working with the Okla-
homa Employment Secunty Commission
on an “Oklahoma Work Force 20007 report.
which will provide supply/demand nfor-
mation on more than 700 occupations in
Oklahoma The Oklahoma SOICC hosted
the 15th Annual National SOICC Conference.
with an inter active satejite teleconference
as a imajor highlight of the conference.
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OREGON

:‘h.'_\ The Oregon SOICC
§ developed a special

software program to
} assist with displace-

ments in the timber in-

dustry. The program
analyzes timber workers' transférable skills
and estimates the cost of providing them
with social. employment and training ser-
vices. The SOICC has become 3 key player
In the major activities of Oregon’s work-
force agenda. Activities involve working
with the legisiature on developing the OIS
as a key resource system for the workforce
quality, educational reform, dislocated
workers and the Oregon Benchmark pro-
grams. The SOICC distnbuted some 7,000
supply/demand and technical publications,
updated and improved the Micro-O1S ana
database, provided user training and made
presentations to schools and professional
associations. The SOICC published Oregon
Careers, a career information tabloid news-
paper. and answered almost 2,000 requests
for information.

© PENNSYLVANIA
The Pennsylvania
¥ SUICC has devel-

’ oped an automated

Military Occupa-

tional and Tramng
Data (MOTD) system that cross-matches
military occupations with comparable civil-
1an occupations The system i1s designer] for
use by veterans outreach representatives.
employment interviewers and continuing
education aavisers to assist veterans in
making the transition from the military to
the civilian workforce In conjunction with
the Employer Advisory Council and the
Department of Labor & (ndustry, the Penn-
sylvania SOICC is conducting a series of
Employee Career Development (ECD) semi-
nars focusing on the latest approaches that
human resources advisors and personne!
development professionais can use to help
employees facing career transition. One of
the pilot states in NOICC's Career Develop-
ment Portfolio project. Pennsylvania is
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demonstrating four different approaches
to using the portfolio. The Pennsylvaria
SOICC led a consortium of states in the
development of NOICC's EDEPS, ard the
state Department of Labor and industry
NOW plans to use the system to provide
information for business. industry, economic
development organizations and others.

. The Puerto Rico SOICC
) wj
tute (CJ1), a major pro-
nate career. occupational and labor market
mumty through staff development activities,
search relevant to JTPA and periodic publi-
ng inst tute. as well as increased managerial

continues to operate its

Caribbean JTPA Insti-
gram that combines two funding sources
{JTPA and NOICC) to develop and dissemi-
information. CJ1 also provides preventive
technical assistance to the local JTPA com-
information development and exchange,
training, employment and fabor market re-
cations. Increased training for ITPA staff
has fostered the growth of the state train-
planning and direction concerning training
for staff development.

RHODE ISLAND

"\, The Rnode Island SOICC pro-
v} duced a naw updated version of
its Licensed, Registered and Cer-
tified Occupations and distrib-
uted it statewide to vocational
rehabilitation, employment, training and
health department counselors and others.
The SOICC conducted a survey of CIDS
users and fearned that high schools use the
systems primarily with college bound stu-
dents. The SOICC now plans to develop
strategies to encourage CIDS use with non
college bound students. Rhode Island dis-
tributed the Federal Occupational and
Career Information System (FOCIS) to a
number of colleges and universities in the
state under a pilot project. The SOICC also
hosted the New England SOICC Drrectors
Regional Conference at which a number of
cooperative projects were launched includ-
mg the development of a regional occupa-
tionat demand OIS file and a regional hand-
book on licensed and certified occupations.




SOUTH CAROLINA

tr— The South Carofing

-\ SOICC 1s a major par-
ticipant 1IN a new
,/' career development
] initidtive by NOICC,
the establishment of
the Career Development Traming institute
(CDTI). Under a grant from NOICC. the
South Carotina SOICC will establish the
Institute through the University of South
Carotina. with the University of Wisconsin-
Madison and Oakiand University in Michi-
gan aiso participating in the project. in PY
1991, the South Carolina SOICC initiated a
major upgrade of its OIS and the state’s
statewide Career Information Delivery Sys-
tem. The South Carotina SQICC introduced
“SCOIS Jr . a career information svstem tor
middle school students. Along with the
software, a student planner and computer
work-sheets for organizing information re-
|ating to the students’ interests and require-
ments are provided. The SOICC introducea
a new program for counselors designed to
teach them how to help parents assist their
children in €xploring career possibilities.

SOUTH DAKOTA

The South Dakota
SOICC has
impiemented a new
system to collect
postsecondary
training completer
data The new data will be used to comple-
ment data received from |PEDS reports,
which list completers by mayor field Onily
and do not reflect the various courses ot
study available within a major field ot
study South Dakota has developed a
Career Information Delivery System that
incorporates the use of ASVAB test results,
providing users with an additional way of
exploring career information. The SOICC
also expiored the need for computer soft-
ware that can provide supstate occupa-
tional estimates, and helped select a new
aptitude and mterest test. which wiil be
gven to all minth graders in the state.

TENNESSEE
. The Tennessee

_»" SOICC co-sponsored

-_ the Fourth Annual
Southeast Regional Apprenticeship and
Training Conference entitled “Empowering
Women and Minorities Through Appren-
ticeshup Opportunities,” which was attended
by more than 200 participants from e:ght
states The Tennessee SOICC continues to
operate the only computerized clearing-
house In state government. which was up-
dated this year to include new titles and
research relating to career and fabor mar-
ket information. One-day OIS workshops
targeting specific user groups were con-
ducted. and the SOICC has now begun
training educators and planners to use the
new Micro-Link program. The SOICC also
updated Tennessee’s CIDS, developed and
distnibuted a 20-page newsletter, and pro-
vided on-site career education assistance
for summer youth programs through a
joint ITPA/SOICC endeavor. The Tennes-
see SOICC was the recipient of an award
from the International Association of Per-
sonnel in Employment Secunty (IAPES) for
its international “Careers Going Global
Video Curriculum ~

TEXAS

The Texas SOICC
1 expanded its
SOCRATES (Stan-
¢ dardized Occupa-
tional Components
.~ tor Regonal Analv-
4 sis of Trends In
Employment Sys-
tems) project and is planming to develop
occupation-specific task—duty—skifls pro-
files ana a computerized means of analy:-
ing individual needs from a skill trans-
ferabiitv perspective. The SOICC has been
working on a client-based program for the
Texas Rehiabilitation Commussion which
identifies potential occupational opportu-
nities for disabled ciients Key features will
include a hustory tile which indicates occupa-
tions in which persons with specific disabili-
ties were able to find employment and an
occupational profile which prowides labor
market information charactenzing €ach
occupation The Texas SOICC continues to
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operate (s toli-free career information
hotline. and has developed hotline promo-
tional posters for all school campuses in the
state. Plans are underway for 27 ICDM
workshops. and the SOICC has ungertaken a
Automated Student Follow-up System
project. nvolving computerized matching of
higher education files and the unemployment
insurance svstem

UTAH
The Utah SOICC conducted
a formal evaluation of com-
puter-based systems for
career development as a
first step in selecting a sys-
tem for a statewide CIDS in
Utah. The new system was then introduced
at a statewide Applied Technology Educa-
tien conference. The SOICC published the
12th edition of its annual career tabloid.
printing and distnicuting 60.000 copies
statewide More than 40 schools were In-
volved in implementing the National Career
Development Guidelines, and the SOICC
sponsored a workshop during the vear
focusing on evaluating and 1mproving com-
prehensive guidance programs The SOICC
also completed development of Utah's first
workimg Micro OIS system OIS training
documents were prepared and workstops
for potential users have been scheduled at
vanous sites throughout the state for edily
Program Year 1997

VERMONT

v The Vermont SOICC consolidated
~ the career resource hbraries of
' three member agencies into one
‘/ library housed in the offices of the
Vermont Student Assistance Cor-
poration The library listed Its resources on
the Vermont Department ot Libraries’ state-
wide computer network and the listings also
were added to the Vermont OIS The SOICC
actively promoted the use of the OIS by
school and tramning programs. increasing the
number ot user sites by 50 percent The
vermont SOICC published the vermont £du-
cation Pianning Information Report. and
worked with the Public Awareness Task
Force tor Adult Education and vermont's
largest bank to dentity ana pubhish regional
ddult edut ation and traming resources.
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Summer vouth employm=nt program par-
ncipants designed Vermont Career Options.,
the SOICC’s career information tabloid
newspaper. which is distributed to all middle
and senior high school students, correctional
centers. employment and training offices.
and welfare offices.

VIRGINIA
The Virgimia SOICC
initiated a study of
adult education In
A od the state, focusing on
' the kind of training
sought by adults, the types of training em-
ployers are interested in. and how training
facilities and community colleges are adapt-
Ing to adult students. The study was con-
ducted Iin three stages. with each component
USING a survey mstruiment as weil as in-
depth personal nterviews The Virgmia
SOICC s leading a cooperative venture that
mctudes SOICCs from Maryiana, the District
of Columbia and West Virginia to develop a
regional career information tabloid newspa-
per. The venture stems from a recognition
among the SOICCs that career opportunities
are not limited to state boundaries, and that
a regionai focus would be useful to the citi-
zens of therr states. Tie Virginia SOICC also
updated the Gurde to Occupations in Vir-
gima, and published and distributed 1 50.000
conies of a new i1ssue of Career Hunt. 1ts
career mformation tabloid newsbaner

VIRGIN ISLANDS

~~ The Virgin Islands SOICC

‘;’ published and distributed a
."- career information tablowl
» newspaper to all secondary
-

students. The tabloid also
was made available to job seekers and un-
employed persons, and a colorful poster
was used to promote its use. A public multi-
media resources and equipment library was
established to help meet the needs of career
professionals. administrators and seekers of
uccupationar mformation. The Virgin islands
SOICC held a number of comprenhensive
training workshops for career and guidarice
counselors focusing on Improved Career
Decision Making, State Training Inventory,
Career information Delivery Systems, Na-
tional Career Development Guidelines and
American 2000 and the SCANS Report
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WASHINGTON

The Washington
SOICC began evalu-
ating the feasibility
of a number of im-
provements to OIS
data and put Iin
place the procedures for implementing the
improvements during the next OIS revision
These pians include the development of
more accurate occupational supply intérma-
tion by working with agencies that gdminis-
ter secondary and postsecondary vocational
programs. and by using follow-up informa-
tior: to adjust supply data to reflect only
completers and leavers who actually enter
the labor force. A second enhancement in-
volves more complete occupational wage
information by using wages offered by
empicvers for job openings listed with the
Employment Service to supplement reguiar
occupational wage data. Mean wages and
absoiute ranges will be inciuded where feasi-
ble under a heading separate from the wage
survey data to distinguish wages offered
from prevailing wage rates. The SOICC sup-
ported the development of a state career
guide, and conducted a senes of {(COM
workshops. An additional 16 high school dis-
tricts were actively involved in implementing
the National Career Developmeni Guidelines.
and the SOICC supported a number of one-
day Guidelines orientation workshops

Ty

P

The West Virginia SOICC
¢ completed several state-
wide surveys of employers
j and workers In conjunction
-~ with the state's Develop-
ment Office. The results of the studies have
been used extensively by planners and ad-
ministrators in the private and public sec-
tors The SOICC produced and is in the pro-
cess of d:stributing 140,000 copies of its WV
Careers, the state’s career information tap-
toid newspaper The publication is designed
for ail age leveis and populations, and 1s dis-
tributed to public and pnvate schoo! students.
Job Service and JTPA clientele, Rehabilita-
ton clients, colleges. University Extension
programs. and libranes. The SOICC laid
plans for hosting the Mid-Atlantic Regional
Networking tor Career Development Coni-
ference, “A Vision for America 2000 ~

WISCONSIN

The Wiscotivin SOICC has inr-
tiated a field test ot the Oc-

- cupational Employment &
™~ Traming Information System
‘\ and will develop and imple-

ment a dissemination plan
based on test site information. The SQICC
has embarked on a project to improve the
coordination of information dissemination
and service delivery to veterans. The Wis-
consin Career Information System continues
to serve over 350.000 individuals annually
at more than 700 sites. New initiatives in-
clude a comprehensive career options plan-
ner and student portfolio for sophomores
which integrates state mandated test resufts
with interests and values. The planner and
portfolio prepare the student to create a
career options plan which addresses oppor-
wnities provided by Tech Prep, youth ap-
prenticeship programs, colleges and universi-
ues. job traming or placement directly into
the workforce A second new initiative 1s the
development of a completely new genera-
tion of career information delivery software.
building on a hardware capability of inte-
grating video. sound. eraphics and data.

WYOMING

The Wyoming SOICC

developed and distrib-

uted the 1992 edition

of Wyoming Career
M Explorer to more than

20.000 readers The
second edition of Wyoming's <areer infof-
mation tabloid newspaper represented a
concerted effort by members of the SOICC
to brcaden the information inciuded n
the publication. In cooperation with the Wyo-
ming Career Information System, the SOICC
published and distributed Wyoming Occupa-
tion & Career News, which combines two
previously separate newsletters. The Wyo-
ming SOICC assisted the Wyormning Division
of Research and Planning in the development
of occupational projections. An occupational
matrix for base year 1990 and occupational
projections through 1993 and 1996 were
produced and distributed. The results were
published in a two-volume set with the op-
tion to receive the occupational matrix in the
form of a poster
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_ OICC's operations and grant programs are fundea by the
Y/ e a—— U.S. Departments of Labor and Education. In Program Year
———HmieEe—— 1991 — July 1, 1991 to June 30, 1992 — NOICC received $4.8 mil-
—*—ﬂf POMI—————= lion from the Departmerit of Labor. $4_1 million from the Department of
Education, and $125,000 from the Department of Defense, for special ini-
tiatives. NOICC grants are awarded on the basis of program priorities. as
= well as need and availability of funds. NOICC supports state activities
through two major grant prograrns:

Basic Assistance Grants (BAGS}, which support SOICC opera-
tions, staff leadership. Occupational Information System implementation
and training, and other activities covered by the Job Training Reform
Amendments of 1992 and the Carl D. Perkins Vocationa! and Applied
Techrology Education Act Amendments of 1990.

‘3 Special Purpose Grants, \vhich support specific projects that ad-
dress the Network's national prionties. Special Purpose Grants are used pri-
manly for develoomental research, technical assistance in implementing
Occupational Information Systems or Career Information Delivery Sys-
tems. and special training efforts. The majority of these grants are
awarded ori a competitive basis.

i NOICC Sounces

of Funpixg
(Frounes
THOUSANDS)

1985 1986 1987 1988 1989 1990 1991

oL 3,157 3,037 4,195 4038 4508 400 4147

1) 3,500 2201 3,500 3,830 3952 4932 4880

DoD 1,265 1,042 1} 485 185 125

TOTAL 190 6,180 7695 8,160 8.945 9,161 2212
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NOICC
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S0ICC
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ACTIYITIEU/NTSC
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EXPENDITURES
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Aruitoxt provided by Eric:

STATE BAGS SPEC. GRANTS TOTALS STATE BAGS SPEC. GRANTS TOTALS
ALABAMA 130,873 130,873 HONTANA 105,748 105,748
SR Cesont Teson NEBRASKA T hore2 T T Torer
AMENCAN SAMOA 84136 T e NEADA 108,330 08330
ANIONA 1122905 122905 NEW HAMPSHIRE 106,344 105344
ARKANSAS 117,889 " 117889 NEW JERSEY 142,849 142849
CALIFORNIA 232933 232.933 NEW KEXICO 109.755 109,755
(OLOMDO 119,197 119,197 NEW YORK 197,768 197,768
CONNECTICUT 108,006 " 108,006 NORTH CAROLINA 148,290 148,290
DELAWARE 103,974 T 03,974 NOKTH OAKOTA " 104,320 T 104320
x 102773 o NNARARA S, 76,200 76,200
fOKDA 116,632 T Tiee32 OWO 70540 " 170840
GEORGHA 144,407 144,407 OKLAHOMA 123365 248000° 371,365
G 84,420 84,420 OREGON IRTERZ2 ' n7.27m
HAWAI 106,654 106,654 PENNSYLVANIA 288870  176%° 306,520
IDAHO 106,210 106,210 PUERTO ICO 127,792 ‘ T T e
ILLINOIS 167,976 167,976 RHODE ISLAND 08919 T 105919
(NDIANA 138,678 51,800 ' 193,478 SOUTH CAROLINA 127,364 127364
I0WA 118689 261,966 ° 380,665 SOUTH DAKOTA 104,600 104,600
KANSAS 126,301 126.301 TENNESSEE 141,684 141,684
KENTUCKY 115,463 115,463 TEMAS 216,626 216,626
LOUISIANA 123,07 123,07 UTAN 38677 98,677
MAINE 107.781 107.784 YERMONT 102,965 102,965
MARTLANO 113,083 113,083 VIRGINIA 148,085 148,085
MASSACHUSETTS 127,020 127.020 YIRGIN ISLANDS 68.049 (8,049
MICHIGAN 158,490 158,490 WASHINGTON 125,563 125,563
MINNESOTA 104,628 104,628 WEST VIRGINIA 110,620 110 620
MISSISSIPPI 120,746 76,000 * 195,746 WISCONSIN 130,808 GA.H7° 195,365
MISSOUN 133,503 133,503 WYOKING 103,512 103.512

Notes: BAG coumn moiudes Basic Assistance Grant tunding and sup-
plemental funding tor specnl projects BAG funding 1s decreased to re-
veer carny over lrom the previous vear, where applicable BAG figure
Sy not eetiect the toral spendirg anthonlv of the SOICC

Satellite Teleconference

NCSC

Pre-Miitary Project

NOICC Training Support Centet
EDEPS

ICOM

NOKC/SOICC Werwour Stares Resont ‘;D
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ERIC

Aruitoxt provided by Eric:

DELIVEAY MEDIA USED # OF Ci0S SiTes SOFTWARE/SYSTEN

Aww M e e _. 600 R D8s

L I e Me P 153 - -

ABNOW ok S -2 R el

ARIOWA o ...__mc : e . 204 . __AZOIs

L L. me e L5888 LLMos

ColoMD0 m me P L. 64 _ o

DELAWARE U ) o ~ T ¢ - T

oc o m me ) IS h -

FLOIDA m me X o 875 ' CHOICES i

GEQAGIA B mc P a3 CIs _

HAWAIL . n me D 180 CiIS/CareKokua

1DAHO . B mc P 292 . ... gGs

ILLINCHS _ me n 617 as

om0 mc 299  CHOICES

ow mc P 179 e ___ _CHOICES

L mc . 135 : o .. . _kansas Careers

KENTICRY R mc 401 ... Dev.lnhouse

[ mc 252 i ___._CHOICES B

MANE R e me 217 e _______CHOCES

&mlb L . nc p 138 e __MISIONS

L me ! 2510 — __._Mais

NINNESOTA _ mc ] 320 e CIS

MRSISSIPHY me 85 R CHOICES

WU me 1 1608 ) CHOICES/COIN w/VIEW

HONTANA me » 82 CIs

NSRS mc n 234 CIs

uﬂ_m mc p 149 CIS

NEW JEnsey m me 160 NJ CIDS

NEW MEXKCO m mc ts] GIS

NORTH CAAOUINA mc " 5? NC Cargors

NOATH DAKOTA mc w8 CHOICES

0410 n me 1000 CIs

OKLAHOMA me ¢ » w12 COIN

DREGON me n 426 CIS

PENNSTLYAR (A mc ' 274 Penn Careers

PUERTO MCO me 167 CHOICES

FHODE (SLAND mc 17 GIS

SOUTH CAROLINA m mc ) 391 COIN+

SOUTH DAKOTA - me 742 5DCIDS

TENNESSEE me t 462 Micro-INF OF

T m mc P 146 . CHOICES

YEANONT mc 53 oIs

YINGINUA . mc f 2021 Virgimia VIEW

WASHINGTON me n 432 WOIS

WISCONSIN me n 187 WCIS

WIONING me 134 CIS

Key: m maintrame computoer have SOICC recognized computer-based CIDS are ksted in thy
me nucrocariputer table  Calforma, Connecticut ana New York have several larpe
{ e fofi e ~ompulenzed CIDS. both public and privale, st operation, but the
I} pint SOICC Lias not designated any as the ofhcial statewde C1DG

Note: Seven states/territories did not have a cormputer basedg state

Career informdabion g ayetslabde av artugally it states through
aAvianely of public ane commmeroan resongre ey, mclichog,

computoer based nyulben,

forty siccnLatesfternitones that

Q NOIL/SOICC Mirwons Staim Mpcar

wide svsten in operation as of June 1992, inc tuding Cujam,
Massachusetts, New Hampshire, Northern Mandng [slaneds
fexas. West virarmia and the Virgin Istands
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Improve Career Decision Making
Train-the-Trainers Workshop
1991 Minneapolis, Minn.

i990 St. Petersburg, Fla.

1989 Albuguerque. N.M.

National Career Development Guidelines:
Training for State Implementation

1989 Oriando, Fla.

1989 King of Prussia, Pa

1988 Oklahoma City, Okla.

1988 Portland, Qre.

National Career Development Guidelines:
Training Cadre Workshop
1989 Minneapolis, Minn.

National Career Development Guidelines:
Training for Local Demonstration Models
1988 Bismarck, N D.

1988 Starkville, Miss.

1988 Sacramento, Calf

1988 Harnsburg, Pa

National Career Development Guidelines
Reqgional Conferences & Tanning

1989 Wiimington, Del

1989 Charlotte, N C

1989 Denver, Colo.

Counseior Educators Resource Group
i990 Washington, D.C.

NOICC Co-SPONSORED CONFERENCES:

Apprenticeship Conferences

1992 Southeast Regiona!l Conference
Nashville, Tenn.

1990 PacfiWestern Conference
Portland, Ore.

1989 Southeastern Conference
Montgomery, Ala.

NOICC/IOVAE/INCDA Cureer Development
Preconference Workshop

1992 San Antonio. Texas

1990 Scottsdale. Ariz.

RIC

Aruitoxt provided by Eric:

Mid-Atiantic Conference on Networking lor
Career Development

1990 RBaitimore, Md

1989 Wilmington, Del

international Teleconlerence on [echnology
and Career Development
1989 Tallahassee. Fla.

Autocon 89 [Automation Conlerence |1 989)
1989 Chicago. Il

A More Productive Workforce: Challenge
for Postsecondary Education and its
Partners

1989 Little Rock, Ark.

Workers & Work in the 2 Ist Century:
Networking for Career Planning/
Mid-Atlantic Regional Conference
1989 King of Prussia, Pa.

Regional Meeting of NE State Councus and
State Directors of Vocational Education.
JTPA Directors and SOICCs

1989 Portsmouth. N.H.

National Career Development Association
1990 Scottsdale, Ariz.
1988 Orlando, Fla.

National Governors ' Association: Building
Information Partnerships
1990 Anchorage, Alaska

IndustrylOccupational Projections
Workshops

1991 St. Petersburg, Fla

1991 San Diego, Calif.

1989 Atlanta, Ga.

1988 Sparks, Nev.

1987 San Antonio, Texas

1986 Raleigh, N.C.

1986 Carson City. Nev.

National SOICC Conferences
1992 Tulsa. Okla.

1991 Albany, N.Y.
1990 Snowbird, Utah
1989 A'huquerque, N.M.
1988 Charleston. S.C.
1987 Portland, Ore.
1986 Portland, Maine
1985 Denver, Colo.
1984 Lexington. Ky.
1983 Seattle, Wash.
1982 Huntsville, Ala.
1981 Reno, Nev.

1980 Arlington, Va.
1979 Biloxi, Miss.

1978 Denver, Colo.

30

Nationai OIS Technical Conferences
1989 St. Louis, Mo.

1986 Kansas City. Mo.

1984 St. Louis. Mo.

1983 St. Louis, Mo.

1982 Portland, Maine

National CIDS Conferences
1985 Atlanta, Ga.

1984 Charleston, S.C.
1983 St. Louis, Mo.

1981 CIDS Technology
Columbus, Ohio

1980 CIDS Management
San Antonio. Texas

CIDS Marketing & Funding
3 Regional Meetings

CIDS Information Development
New Orleans. La.

Career Information for Handicapped
Individuals
1979 San Antonio, Texas

Using LMI in Program Planning
1985 National Workshop
Miami. Fla.

Using LM/ in Human Resource

Program Planning

1984 Ventura, Caiif.
Detrott, Mich.
Providence, R 1.
Washington, D.C.

Regional Conferences with Office ot
Vocational and Adault Education
{U.S Department of Education)
1982 San Diego, Calii.

Chicago. lIi.

Atlanta. Ca.

OTHeR NOICC CoNFERENCES
1978- Spring Symposia for Federal
1983 Agencies (held annually for

six years)

1978- National EIC Conlerences

1981 (sponsored annually for three yoars,
with National Cente for
Educational Brokenng)

SOICC Orgamzational Workshops
1977 Atlanta, Ga.

Kansas City, Mo

Seattle, Wash.

NOICC/SOKC Merwont $1ares Raronr 9
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NOICC COHPUTER SOFTWARE SYSTEMS
State Traning inventory (ST}, 1992

Economic Development and Employer Plan-
ning System (EDEPS). 1992

Civilian Training inventory (CIVTRAIN).
1991: updated 1992

Civilian Occupational & Labor Market Infor-
mation System (COLMIS), 1991 updated
1992

Micro-Crosswalk System, 1990
Micro-OIS, 1984

NOICC CAREER DEVELOPMENT
TELECONFERENCES

fechnotogy. mnovation anda Change A
New Reaity., 1992

Foundaations lor the Futurc: An Introduction
to Career Development at the Elementary
Level. 1991

Designuing the Future: An Introduction to
Career Development at the High School
Level, 1990

NOICC TraINING YiDEOS

Founaations for the Future: An Introduction
to Career Development at the Elementary
Leve!, 1991

Desiqning the Fulure: An Introduction to
Career Development at the High School
Level. 1991

NOICC PUBLICATIONS

from Pifot to Practice: Strengthening
Cureer Development Programs, 1992

Improvea Cureer Decision Making in a
Changing World: Participants” Guide. 1931

Improved Career Decision Making in a
Chancing Waorld. Tramer's Manual, 1991

NOICC Oceasional Paper Series:

\ Occupational Information and
international Development. improving
HRD Diugriostics. 1990

2. An Appraisal of NOICCISOICC Needs
from the | 990 Decenmial Census. 1991

3 The National Career Development
Guideitnes: Progress and Possibilities.
1991

4 Career Information Delivery Systems:
A Summary Status Report, 1992

Industry/Occupation Projections Handbook,
1991

Regression Analysis Primer. Pre-Traming
Work-Book. 1991

SOICC Career Tabloids: \What Works!,
1990

National Career Development Guidelines Lo-
cal Handbooks. Elementary Schools, Middle/
Juntor High Schools, High Schoals,
Postsecondary institutions, Commurnity and
Business Qrpanzations, 1989

National Career eveioprment Guidehnes
State Resouree Hamihook, 1989

Nationd! Career Development Gudehnes
Trainer s Manual. 1989

Direciory of Counselor Education Cotirses
Coverma Career, Occupational and Labor
Market Information Concepts, 1988

SOC Career Profiles. 1985
SOICC Director's Guide. 1985

A Guide to 1Jsing the Natonal Units of
Analysis. 1984

An Introduction to Using An Occupational
Information System: A Reference for
Program Planming. 1983*

Guide to Fornmng Units of Analysis, 1982*

A Review of State Level Labor Supply!
Demand Analysis for Prograrn Planning
and Cureer Decision Making: Technical
Issues in Relating and Presenting Supply/
Demand Data. 1982*

Vocational Preparation and Occupations,
Third Editien, 1982°

Occupational Information Systemn
Handbook. Volume | : Occupational
Information Development * * *

Volume 2: Occupational Information Analy-
sis, Presentation and Delivery, 1981***
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Feastbility Stuay for a Project on
Improvement of Occupational
information, 1979

Framework for Developing an
Occupational Information System, 1979

NOICC-Related Activities: Review of
Federal Programs, 1979

NOICC Administrative Reports Series:

1. Analysis of the SOICC's Annual Basic
Assistance Grant Modifications and
Program Plans, 1980*

2. Annual Summary of State
Occupational Information Coordinating
Commuttee Activities in Fiscal Year
1979, 1980*

3. Status of Occupational Supply and
Dernand Information, 1980°*

4. A Review of Employer Forecasting
Methods and Data*

5. Status of the NOICC/SOICC Network,
September 30, 1980*

6. Status of the NOICCISOICC Network,
September 30, 1981*

7. Status of the NOICCISOICC Network,
September 30, 1982*

8. Anintroduction to Using an Occupa-
tional Information System, 1983

9. Status of the NOICC/SOICC Network,
September 30, 1983°

10. Status of Statewide Career Information
Delivery Systems, September 1984

11. Status of the NOICCISOICC Metwork.
June 30, 1985°*

12. Status of the NOICC/SOICC Network,
June 30, 1986*

13, Status of the NOICC/SOICC Network,
June 30. 1987+

14. Status of the NOICC/SOICC Netwoark,
June 30, 1988

15. Status of the NOICC/SOICC Network,
June 30, 1989

16. Status of the NOICC/SOICC Network,
June 30, 1990

17. Status of the NOICC/SOICC Network,
June 30, 1991

NOICC SPONSORED PUBLICATIONS

Ca~eer Needs in a Diverse Workforce:
Implications of the NCDA Gailup Survey,
1992% ¢~

National Survey of Working America,
1990

Working in America: A Status Report on
Planning and Problems, 1989

Cracking the Labor Market for Human
Resource Pianning, 1986* *

Career Information in the Classroom:
Workshop Guide for Infusing the
Occupational Qutlook Handbook, 1985

Micro-OIS dBASE il Conversion Manual,
1985

Using Labor Market and Occupational
Information in Human Resource Program
Pianning, 1985*

A Directory of Counselor Education
Courses Covering Career, Occupational
and Labor Market Information Concepts,
1984

OIS Microcomputer User’s Guide, 1984
OIS Microcomputer Documentation, 1984

Occupational Employment Data in
Agriculture. 1983*

Occupational Area-specific Staffing
Iinformation Systemn (OASIS): User's
Manuali, Operations Manual, Systems
Manual, 1982

Alternative Methods for Collecting
Follow-up Information About Secondary
Vocational Education Students, 1982*

Analysis of State Experiences in Financing
Statewide CIDS, 1982*°

Career Information Delivery for
Handicapped Individuals, 1981 *

Data Needs and Uses in the Context of
an OIS: Review of Literature, 1981°*

Estimating Occupational Supply
Information from Federal Reports:
Issues and Concerns, 1981*

Issues Related to Collection of
Occupational Employment Data in
Agriculture, 1981 °

Occupational Information and Vocational
Education: A Concept Paper, 1981 *

Occupational Information Needs at the
Federal Level, 1981°*

OIS and the Employment Security System
A Need and Resources Assessment, 1981 ¢

QIS and Vocational Rehabiitation: A
Concept Paper. 1981°*

Role of an OIS in Career Guidance and
Counseling, 1981*

The Feasibility of Collecting Labor Market
Supply Data from Existing Records, 1981 *

Occupational Information Needs for CETA
Prime Sponsors, 1981 *

Systematic Approach to Improving the
Training Process in CIDS, 1981 °

Occupational Information Needs at the
State Level: An Empinical Study, 1981 *

National Student Follow-up Warkshaop- A
Background Paper, 1981 *

Continued Federal Role in Financing and
Supporting Statewide CIDS, 1981*

BLS-Alternative Estimating Methods for

Sub-state Area Occupational Employment,

1981

* Nolonger available

**  Avallable from the National Governors' Association

RIC

Aruitoxt provided by Eric:

***  Available from U.S. Government Printing Office

32

*ee* Available from National Career Development Association
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Mary Louise Simms

Director, Alabama SOICC

363 Alabama Center for Commerce
401 Adams Ave./PO Box 5690
Mcntgomery. AL 36130-5690
205/242-2990

Brynn Keith

Executive Director, Alaska DOL
Research & Analysis Section
PO Box 25501

Juneau. AK 99802
9074654518

Patolo Mageo

Program Director

American Samoa SOICC
Amenican Samoa Gavernment
Pago Pago. AS 96799
684/6335-4485

Dan Anderson

Executive Director, Arizona SOICC
PO Box 6123, Site Code 897
Phoenix. AZ 85005
602/542-6466

€. Coy Cozart

Executive Director, Arkansas SOICC
Empiovinent and Traiing Services
PO Box /981

Little Ruck. AR /7203
501/682-5159

Sigurd Brivkalns

Executive Director, California SOICC
PO Box 944222

Sacramento. CA 94244-2220
016/323 6544

James L. Hams

Director. Coiorado SOICC
State Board Comim Col
1391 Speer Blvg Ste 600
Denver. CO 80204-2554
403/866-4488

Prudence Brown Holton

Executive Director, Connecticut SOICC
25 Industral Park Road

Middieton. CT 0D6AN/

2GRI658-004)

@ NOKC/SOICC Norwone Siatws Report

James K. McFadden
Executive Director

Office ot Occupitional & M1
Unmiversity Office Plaza
Newark, DE 19/14.9029
302/368-6963%

Etta Williams

Executive Director

District of Coiumbia SOICC
500 C Street NW.Rm 215
Washington. DC 20001
202/639-1090

Carry L. Breediove

Manager

Bureau of LMI/DOL and ES
200 Hartman Buiiding

2012 Capitol Circte, SE
Tallahassee, FL 32399-0673
904/488-1048

Richard Jenkins

Executive Director, Guorgia SOICC
148 International Blvd  Sussex Place
Atlanta. GA 50303
404/656-9639

Jose S. Mantanona

Executive Director, Guam SOICC
PO Box 2817

Agana. GU 96910
671/646-9341

Patrick A. Stanfey

Executive Director. Hawali SOICC
830 Punchbowl Street

Honolulu. HI 96813
808/586-8750

Charfes R. Mollerup
Director. ldaho SOICC
650 West State Street
Boise. ID 83720
208/334-3705

Jan Stoggs

Executive Director. llinois SOICC
217 East Monroe

Springfield, {L 62706
217/785-0789

Unda Piper

Executive Director, Indiana SOICC
309 West Washington Street
indianapolis, IN 46204-2807
517/232-8528

Penelope Shenk

Acting Executive Director
lowa SOICC

200 East Grand Avenue
Des Moines, (A 50309
4152424890
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Randail Willlkams
Director, Kansas SOICC
401 Topeka Avenue
Topeka. KS 66603
9131296-2387

Don Sullivan

Manager, Kentucky SOICC
275 E. Main Street - | East
Frankfort, KY 40621
502/564-4528

Oliver Robinson

Acting Coordinator

Louisiana SOICC

PO Box 94094

Baton Rouge, LA 70804-9094
504/342-5149

Denis Fortier

Acting Executive Director
Maine SOICC

State House Station /1
Augusta, ME 04333
207/624-6200

Jasmin M. Duckett

Coordinator, Maryland SOICC

1 100 North Eutaw Street Rm. 205
Batimore, MD 21201
301/333-5478

Robert Vinson

Director. Massachusetts SOICC
C.F. Hurley Bidg.

Government Center

Boston. MA 021 14
617/1276718

Robert Sherer

Executive Coordinator
Michigan SOICC

201 N. Washington Square
Lansing, Ml 48933
517/373-0363

John Cosgrove

Director, Minnesota SOICC
390 North Robert Street
St. Paul, MN 55101
612/296-2072

Liz Bameit

Executwe Director. Mississippi SOICC
301 West Pearl Street

Jackson, MS 39203

60 1/949-2204

Kay Raithel

Director, Missour SOICC
421 East Dunklin Street
Jefferson City, MO 65101
314/151-3800




Robert N. Amoid

Program Manager. Montana SOICC
POBox 1728

Helena, MT 59624

406/444-274)

Floyad Colon

Administrator, Nebraska SOICC
PO Box 94600

State House Station

Lincoln, NE 68509-4600
402/471-4845

Valorie Hopkins

Executive Director. Nevada SOICC
1923 N. Carson Street, Ste. 211
Carson City, NV 89710
702/687-4577

Victor P. Racicot

Director, New Hampshire SOICC
64B Old Suncook Road
Concord, NH 03301
603/228-3349

Laurence H, Seidel

Staff Director, New Jersey SOICC
609 Labor & Industry Bldg.
Room 1008 CN 056

Trenton, NJ 08625-0056
609/292-2682

Charies Lehman

Director, New Mexico SOICC
401 Broadway, N.E.

PO Box 1928

Albuquerque, NM 87103
505/841-8455

David J. Nyhan

Executive Director, New York SOICC
State Campus, Bldg. 12 - Rm. 400
Albany, NY 12240

518/457-6182

Nancy H. MacCormac

Executive Director, North Carolina SOICC
1311 St. Mary’s Street

Raleigh, NC 27611

919/733-6700

Dan Marrs

Coordinator, North Dakota SOICC

1720 Burnt Boat Drive

Bismarck, ND 58502-1537

7011224-2133

Konrad Reyes

Executive Director

N. Mariana Islands SOICC
PO Box 149

Saipan, CM 96950
671234-7394

Mark Schatt

Director, Ohio SOICC
1160 Dublin Road. Bidg. A
Columbus, OH 43215
614/644-2689

Curtis Shumaker
Executive Director
Oklahoma SOICC
1500 W. Seventh Avenue
Stillwater, OK 74074
405/743-5198

David Alien

Executive Director, Oregon SOICC
875 Union Street, N.E.

Salemn, OR 97311

503/378-5490

Fritz J. Fichtner, Jr.

Director, Pennsylvania SOICC
1224 Labor & Industry Bidg.
Hamisburg, PA 17121
7177187-8646

Jesus Hernandez Rios
Executive Director
Puerto Rico SOICC
202 Del Cristo Street
San Juan, PR 00936
8097123-7110

Miidred Nichols

Director, Rnhode Island SOICC
22 Hayes Street

Providence, Ri 02908
401/272-0830

Carol Kososkl

Director, South Carolina SOICC
1550 Gadsden Street
Columbia, SC 29202
803/737-2733

Philkp George
Executive Director
South Dakota SOICC
420 S. Roosevelt Street
Aberdeen, SD 57402
605/622-2314

Chrystal Partridge

Director, Tennessee SOICC

500 James Robertson Parkway
Nashville. TN 37219
6157416451

Richard Froeschie

Director, Texas SOICC

Trawis Building, Suite 265
3520 Executive Center Drive
Austin, TX 78731
512/502-3750
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Tammy Stewart

Executive Director, Utah SOICC
140 East 300 South

Salt take City, UT 84147
801/536-7806

Tom Douse

Director, Vermont SOICC
Green Mountain Drive
Montpelier, VT 05601-0488
80212290311

Dolores A. Esser

Executive Director, Virginia SOICC
703 E. Main Street

Richmond, VA 23211
804/786-7496

Lee V. Elsenhauer
Coordinator

Virgin Islands SOICC

PO Box 3359

St. Thomas, US VI 00801
809/776-3700

A. T. Woodhouse

Director, Washington SOICC
PO Box 9046

Olympia, WA 98507-9046
206/438-4803

Goorge McGulre
Executive Director

West Virginia SOICC
QOne Dunbar Plaza, Suite E
Dunbar, WV 25064
304/293-5314

Sue Gleason

Director. Wisconsin SOICC
PO Box 7972

Madison. Wl 53707
608/266-8012

Michoel E. Paris
Fxecutive Director
Wyoming SOICC
PO Box 2760
Caspar, Wy R260?2
3072651017

National Crosswalk Service Center
lowa SOICC

200 East Grand Avenue

Des Moines, IA 50309
5152424881

NOICC Training Support Center
Oklahoma SOICC

1500 W. Seventh Avenue
Stillwater, OK 74074
405/743-5156
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JOB TRAINING
REFORM AMENDMENTS
0F 1992

CARL D. PERKINS
VOCATIONAL AND
APPLIED TECHNOLOGY
EDUCATION ACT
AMENDMENTS OF 1990
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Aruitoxt provided by Eric:

he National Occupational Information Coordinating Committee

and the State Occupational Information Coordinating Commit-

tees were established by the Vocational Education Amendments
of 1976. Subsequent legisiation reinforced and expanded the primary mis-
sion and objectives of the National and State committees, including the
Career Education Incentive Act of 1977 Youth Employment and Demon-
stration Projects Act of 1977; Comprehensive Employment and Training Act
Amendments of 1378; Job Training Partnership Act of 1982; Job Training
Reform Amendments of 1392, Carl D. Perkins Vocational Education Act of
1984 and Carl D. Perkins Vocational and Applied Technology Education
Act Amendments of 1990.

NOICC shall ™ give spec:al attenuon to the career development and labor market infor-
mation needs of vouth and aduits, mcluging activities such as, 4ssisting and encouraging
the development of state occupational intormation systems, incuding career information
delivery systems . encouraging programs proviging career information, counseiing, and
employment senvices for postsecondary youth . provide training and technical

assistance . in the development, maintenance. and use of occupational supply and demand
information systems  conduct research and demonstration projects designed to improve
any aspect of occupational and career informationt systems and coordination and compat-
iility of human resources data systems operated by Federal agencies or the states, in-
rluding systems to assist economic development activities and, where appropriate, pro-
vide support to states in the implemenrtation of such system improvements.”

NOICC shall " rrovide fungs. on an annual bas:s. 10 State Occupauonal Information Coor-
dmahng Cournmittees and  improve coordination and communication among administrators
and planners of programs authorized by the Act and by the Job Traning Partnership
Act, employment security agency administrators, research personnel, and personnel of
rmployment and trainmg planning and admnistenng agencies  develop and implement...an
accupational information system to meet the common Occupational information needs of
vocatinnal education programs and empioyment and training programs at the national.
state and local le.els  conduct studies to improve the quaiity and delivery of occupationai
information systems to assist economic deveiopment activitios and examine the effects of
technolopical change on new and existing occupational areas andg the required changes in
knowiedge and 1ob skills. continue traiming, techmical assistance activities to support com-
prehengve career gaidance and vocational counseling  (especiallv in areas of career infor-
mation delivery and use)  ang assist State Occupational Information Coordinating Com-
rittee (1o} mptement an of cupational inforrnation system in the Siate . and use the
occupational information system toamplement a career information delivery system ”
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