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ABSTRACT

This packet of materials is intended for high school
educators who are interested in implementing career education
programs. Introductory information explains the need for career
education, the targeted audience, access to resources, and
objectives. Descriptions of the career education programs of seven
schools throughout the province of Alberta are provided. These
schools represent large and small student populations, rural and
urban settings, well-developed programs, and programs with dreams
just being realized. They portray a cross—section of innovative
practices that demonstrate the diverse career education possibilities
in Alberta's secondary schools. The schools and specific focus of the
career education program are as follows: Bev Facey Composite High
School with a focus on goal setting; Crescent Heights High School
with a student-centered approach; L. Y. Cairns School with a focus on
school teamwork; Grande Cache Community School with a focus on
community partnerships; Bishop Carroll High School with a focus on
meaningful learning; Roland Michener Junior/Senior High School with a
developmental approach; and Lacombe Composite High School with an
open—door policy. Key points of each program/focus are highlighted in
the left-hand margin. Contacts are listed. Other contents include the
following: a list of addresses, materials, and services provided by
four sources; addresses of three professional groups; and information
on related conferences. (YLB)
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WHAT IS YOUR ISSION?

Asan educaton you are posinioned 10
develop or ta enhance vareer
Ceducation progiams. Social.
cconomic. legal. political. cultural.
dnd educational environments are
chapging at an ever Ingreasing rate.
Studenis need Lo prepare 1o meet

the challenges of Changing times.,

Wc_nl Mission Possible Ceniral know
thatthere arcat least SOsenior high schools
out there - the SO plus that responded to
our survey - waitin® o takequp the
challenge! ;

N

Your mission. if you choose to acceptinis
to prepare your stadents for life. Updage
and enhanct y our academy training centre
for prospective student agents, Contatned
in your Mission Possible Dossier s the
information that you need to meet vour

mission. Act now
L)

-
“Being adyenturous is really just being

prepared 1o put what you know and helicye

inon the line, 10 an cagerness to find out.

how faryour shills can tahe you. Do vou
have the curiosity and contidence
necessary to make choices, while.others
merely tihe chances?™  Let's find out”!

s
-

oot Capur Sumimier 1980 -

ACCEPT THE CHALLENGE!

"
\.
,
f
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HAT IS MISSION POSSIBLE?

In the fall of 1991, the Education Response Centre, Alberta Education and
the Centre for Career Development Innovation, Concordia C ollege. went
undercover. The mission of these agents from Mission Possible Central was
to identify the underground network of high school eduzators throughout
Alberta who are meeting the challenge of implementing career education
programs. In a survey response. career educators risked coming above
ground by enthusiastically describing their programs.

In follow-up to the survey, agents 1"om Mission Possible Central visited
seven schools throughout the province to explore their career education
programs in greater depth. They compiled interview information into
descriptions of each school's career education program. The selected schocels in
the underground network represent large and small student populations. rural and
urban sett.ngs. well-developed programs. and programs with dreams just being
realized. They portray a cross-section of innovative practices that demonstrate
the diverse career education possibilities in Alberta's secondary schools.

As a result of this intelligence gathering. Mission Possible Central broke the
code! We now know the components of an effective career education program.
The information acquired from the underground network is contained in your
Mission Possible Dossier. The message that its members bring to the outside
world is that effective career education IS possible.

WHAT IS THE NEED FOR CAREER EDUCATION?

Those in the network gained access to privileged information. Members tell us
that with the changing labour force and the significant student drop-out rate.
career education is no tonger a luxury: It is the foundation of the educational
process. If Canada wants to compete with its global neighbours. educators must
provide students with broad career education perspectives.

WHO IS CAREER EDUCATION FOR?

The word’s out: Career education is for all students. It is a myth that carecr
education services are needed only for at-risk students or for students who are
university bound. Students gain increased awareness and heightened self-esteem
through preparation. exploration, and hands-on experiences. Career education
facilitates successful school-to-work transitions. Schools. parents. businesses.
and community organizations all play vital parts in empowering students toward
that end.
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MANDAKTE

INDEPENDENTLY OPERATING

" MISSION CONTROL AGENTS

— .

» WHAT ARE YOUR MISSION OBJECTIVES?

What do you get when you operate a comprehensive training centre for
prospective student agents? Innovative career education programs produce
rewarding results ... students with increased confidence and szIf-esteem ...
motivated students ... responsible students ... informed decision makers. But

don’t take our word for it. As good spies do. let’s get intelligence reports from
the inside.

WHAT DO EDUCATORS SAY?

“When a student has established a meaningful goal for himself or herself. there
are in:mediate and long-term benefits to every aspect of school performance.
Students who are trying to achieve a goal to which they are truly committed.
work harder, attend more classes. and achieve higher marks.™

** Career education allows students to explore educational and or occupational
alternatives in a realistic way. Students gain real-life experiences in
occupational fields that they might not ordinarily consider or have access t0.™

p WHAT DO STUDENTS SAY?

“It’s a push to think about careers. We're encouraged to explore more options.
realistic options. When kids leave here. they re more prepared for life.”

“It’s great! It helps us learn what work is reaily like: it gives us experience to put
on our resumes: it gives us a network of employers. And I mav get a summer
job from it.”

> WHAT DO PARENTS SAY?

“1 think the program is very important because if it was not in place. a lot of
sadents would have dropped out of school. I come to the school when I can and
try and help whenever possible.”™

*“The students are learning what they enjoy and are interested in.”

WHAT DO BUSINESS AND COMMUNITY PARTNERS SAY?

“Not only does the program keep more students in the community. it also builds
a wealth of quality employees.”™

“We're impressed with what the students are able to do. The preparedness of the
students that have come to our work sites have paved the way for other
students.™

MISSION,




EET STUDENT AND
COMMUNITY NEEDS

Now lhzu\ the network ‘is above

ground, career education is in
great demang. The Teassuring
news is tha vdu don't need top-
secret technfogy to be able to
implement your progrﬂﬂ?. The
ideas that underlic effective career
cducation -programs are familiar
ones. Career education 1s simply a
process of enhancing and linking
together what alrcady exists. The
secret lies in tatloring your career |
¢ducation program to meet the unique '

needs of your students and the needs

of your surrounding community.

ACCESS RESOURGES

Whether you're a fledgling secret»

agentorawell established one, you'li
nced o increase your fepertoire of
tactics and to hone your skills."Maﬁy
carcer education materials exist.
Others are being developed by carcer
_educators throughout Alberta, and
within and nul\.idcl Canada. Your

Mission Possible Dossier contains a
selection of resources and contact
networks. A more comprehensive
sclcclionwof resources and contact
networks can be obtained through the
Education Response Centre, Alberta
Education.

A
I you accept the Mission Pyssible

challenge vouwitlnot be undertaking
the misston alone. Other carcer
cducators hay e gone before you. Other
career educators travel with you. Tap
l[\c network to simphfy your carcer
cducation programming cfforts.

MAKE A DIFFERENGE!

SNERIC
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CAREER ZEDUCATION
| MISSION

CONVMMITIVIENT
AND COURAGE

FAGING THE FUTURE

Facing Challengds h . Bev Facey Compe<ite High Schoo!, Sherwoad Park

There are many esséntial concepts in career In the County of Strathcona. educator  are thinking big! A steening commutiee i~ jooking at a
_education programming Bui above afl. itas strategiv plan for the integration of career education activities into county schooks for grades
the commitment of cducators that makes ECS 10 12. Additional plans are in place to promoie positine attitudes toward career educaton
these programs work. Commitied educators and to increase student, parent, and community partnership involvement in the program.
recogniz¢ that there are bartiers to facinat-

L/mf,sludcms' career development. Stere- Bi’shﬂu [:ﬂl‘l‘ﬂ“ ngn Sﬂhﬂﬂl, calgapv

Olypes CXist, wuch s the notion that career ) . i ’ . ) ]

education is for the benefit of “lesser In keeping wnh their recognition ofithe 1m_ponance ot a holistic orientation to learming
Judents.” Teachers. administrators, educalf)rs at Bishop Carroll would h}fc 1o incorporate a segment on sclf—eslcgm into the career
Jtudents. and parents may lack an under- educauop component ?flhe cqun_scllmg program Adqxllonal program goals include increasmy
“tanding of the career planning process and ' teachers” and students” appreciation fur career education through a slide show. and expanding
the career resource centre.

its importance. Schools may lack resources.

e . .
Beaking the Barriers Cregcent Heights High School, Calgary
B The vision at Crescent Heights High School has every student in the school being given the
opportunity to go through the processes of job shadowing. work study. and work expenience
before leaving high school. Thinking beyond the school. the work experience co-ordinator at
Crescent Heights sees the need to “strengthen the network™ by providing career educators with
relevant training and resources.

Despite these difficulties. dedicated carcer
cducators manage to employ ideas and
innon ative actions to break through the
barriers. They work with other career
educators as a team. They reschedule their
time to increase student contact. They : .
chc:xlc othicrs, as to the importance of theit EI‘BME Baﬂhﬂ ﬂﬁmmuﬂlw SEhﬂﬂi, El‘ﬂﬂﬂﬂ [:ﬂl‘-hﬁ

. progiams. Career educators believe m what To make students’ learning more meaningful. educators hope to convince the apprenticeship
they do and they emanate an exuberance board to allow students to use ELITE program hours toward their apprenticeship licence. A~
of spirif that transfers their excitementto well. the community and the school hope to expand this unique career education program

others. As one educator put it, “1t"s an casy beyond the trades 1o include the service indusry.
hind oft dedication tshold.™

Lacombe Composite High Schoal, Lacombe

Makmg P‘ﬂ"s . Future career education plans at Lacombe Composite High School include developing u
Commuited career educators Tove then cause student-teacher-employer network that lends value and importance to the co-operative

and the students they senve They have the education program. Promoting, integrating, and expanding career and co-operative education
courage it takes to face the future and the initiatives to all program areas in the school should allow the unique needs of individual
educational challenges it brings fn response students to be met.

to these Challenges. concemed edueators

contnually change and impiove tharr ) LY' [:a“lns sn“nul’ Edmnmnn

roprams These caring cfforts help students o . . .
pro N P LY. Caimns’ client-driven, service-onented programming allows students 1o sec the w orld of

work in terms of the entire hfe process Forward-thinking irnovative career educators at the
school hope 10 recruit more school system drop-outs and others who fit the program’s cnitena
into the school’s unique career education programming.

achieve greater meaning and indredsed
satisfaction from thar learning endeavours

Roland Michener Junior/Senior High Schoal, Siave Lake

Promoting a tcam approach and incorporating career education programming mto all program
areas are plans that will strengthen the program mn the future. Roland Michencer’s career
educators plan to sumulate program deeiopment by festening staff communtcation and
interactions
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You Can Dot

What do educators and students need to

sducation programming work”?
How about creatnaty, imagmation, and a
behief that dreams can come frue? Sound
like a tot? 1t's not really. The abihity to
vision is withi everyone.

Keep an Opén Mind _

Visioning to create career cducation
programs starts with hstening to st ents”
needs. and with orienting to community and
to global concerns. 1t requires a willingness
1o keep an open mind and to embrace “what
could be ™ Sometimes., talking to others
with stmilar interests helps visons take
form.

Visions are Possibilities

\'isijn.\ give shape 1o the shapeless. They

are the inspirations that lic behind effecuve
carcer programs. Whether visions are
grandiose or more humble in nature. thair
power hies in taking action to make them
become tealitics. Vistomng 1sn’t just for
career educators I0is ymponant to encour-
ape students W dream, too. and to support
them to bring thew dreams to hile

VISIONING
SPY GAZING, SKY GAZING, TRACKING THE BIG PICTURE

Bey Facey Composite High Schoot, Skerwood Park

Interest in the career education program began with an internal destre -- the work experience
co-ordinator’s desire to provide structure to career planning and work expernience program-
ming within the school.

Bishop Carroll High Schaul, Galgary

Almost 20 vears ago. Bishop Carroll’s vision was to develop an interdisciplinary program that
provided students with a purpose to learming and promoted student responsibihity. The vision
is stll warking. but it is revisited on occasion to ensure that programming is stiil on track

Brescent Heights High Schoot, Calgary

Crescent Heights High School is host to students from a broad cthnic and cultural spectrum.
The need to facilitate students’ transitions to the workplace and to expand mtenentions for
potential drop-outs provides the impetus for this program.

Grande Cache Community School, Granze Cache

Grande Cache developed the ELITE program in 1987 to provide students with greater
educational options. and to stop students from dropping out of school and leaving the commu-
nity. A curriculum co-ordinator was hired to develop a program for trades entry to attract and
hold students within the educational and community environment.

LY. Cairng School, Edmenton

Educators at L.Y. Caims School aspire to help their special needs students progre-” tow. !
competency at home. in the school. on the job. and in the community. Future plans include
continually expanding the program to recruit more students. including school system drop-
outs. into the school's unique career education programming.

Lecombe Composite High School, Lacomhe

The aim of career educators at Lacombe Composite High School is to provide an cducation-
ally sound co-operative ¢ducation program that expands the career education programining in
practical arts. special education. and academic arcas that address the needs of gifted. female.
and potential drop-out students.

Roland Michener Junior/Senicr High School, Siave Lake

Several years ago. educators saw the need 1o provide career cducation pregramming that
integrates students into the community and allows students an apportumity to accept responst-
bility. Today. career education opportunities are provided through the academic program. the
technical program. the integrated oceupational program, the work experience program. and
counselhing endeavours
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- Awareness

Choosing Directions

Goals provide students with direction,

. Technologies evolve and jobs change. This

means students have lots of career directions
to choose from and have continuous
decsions to make Inaintentional goal
setting, students tahe an active approach to
mapping thewr career directions.

\

The foundation of intentional goal setiing
lies in students” einderstanding of both
themiselves and the world of work That
makes first-hand cxplordtions of carcer
oplions tmportant to students. As students
learn about dyfferent occupations, they learn
about lhc,?xk Hs, values, and mlerests, too.
This helps students dedide which career
directions 10 tahe.

Goals in Process

Long-term goals provide students with
aspirations. Short-term goals provide
students with the means to move toward

these aspirations Students” aspiritions may
change as they leam more about themselves
and the world of work They need to be
encouraged to keep their career directions
open and o have hackup plans in place

GOAL SETTING
STRATEGIC SEQUENCING

Bev Facay Composite High Schoal

All students, not just those with special needs. are embraced by the career education program
at Bev Facey High School. In response to students” needs. increased career planning and
employment education are incorporated into the schools™ activities. Through sequential career
education programming in grades 10 through 12, educators aim to increase students” aware-
ness and to enhance their career decision-making sl.ills. Depending on their level of motiy a-
tion and certainty of career directions. students undertake a ‘ariety of different career educa-
tion activities.

Bev Facey's comprehensive career educstion program relies on the support and involy ement
of many key players. Administrators, counsellors, a work experience co-ordinator. teachers.
and parents are all active participants in this program.

The heart of this comprehensive program is students’ career planning. According to work
experience co-ordinator Dale Gullekson, “When students focus on specific goals beyond high
school. they generaily demonstrate better time management and better coping skilis. resulting
in better achicvements.” Educators at Bev Facey encourage students to look forward te future
goals. The high school diploma is portrayed as a transition toward student career goals as
opposed to an end goal in itself. Rather than simply completing the minimum credits stipu-
lated for the diploma. students are encouraged to take as many courses and semesters as are
necessary to meet their longer term goals.

A knowledge basc of labour market trencs. job search skills. personal reflections. and hands-
on experiences provides students with the means 1o look forward. The work experience
program ncludes a job preparation component. Job shadowing is supported and co-ordinated
bv the parent advisorny committee. Parents use their networks to help students find suitable job
shadowing sites.

Comprehensive studenr profiles are an essential component in facilitating students” goal
setting. Profiles are initiated with students in Grade 10 and are updated at regular intenv als
throughout ther~ high school years. Students develop ther individual profiles with the heip of
teachers and counsellors.

Profiles includes students’ values. interests, and possible occupational interests. as well as a
checklist of career planning activities and assessment mstruments that students can complete
throughout high school. From preparing these evolving profiles. students begin to understand
how self-awareness and occupational exploration promote goal setting.

CONTACT:
Dale Gullehson
Work Expenience Co-ordinator
Bev Facey Compostte High School
99 Colwill Roulevard
Sherwood Park. Alberta. TRA 4VS

Phone. J67-0044: Fav: 4673467




True learming arises wheh students see
rr'u\\\in'g in what they “re doing One of the
wiys to promote meanmgful leaming 1s to
teach students the hinks betwedn career
planning. n-school courses. and potential
work endeayours. When students see the big.
prcture, they gam the powzr to choreograph
“their own hife m relation o therr values,
“interests, and goals,

Relevance

Relevande in learming oppaortunitics Tt
important. Instead of engaging in “husy
work 3 students engage in purposciul
activities. Hands-on projects allow students
“rcal-hie”™ opportunities to “try out™
endeavours, such as entreprencurship and
trades activities Activities such as creating
resumes for potential employers 8nd sending
thank you letters 1o host work sites can
provide opportunities for students to.leamn

. word processing skills Relevant expenences
allow students to gain conerete shills and to
mature socially. .

‘Preparalion

Prior planning prevents poor performance
Students perform better i their hands-on

learming activities when they are prepared
Preparation for hands-on experiences can
take the form of general career development
shills, such asjob search traming or
cmployability ~hlls traiming Or it can take
the forp of knowledge or shalls speaific to
an occupation Fither way eftectinve student

prepatation leads o nctesed student

TN

NMEANINGRFUL
LEARNING

PURPOSEFUL PURSUITS

Bishop Carrall High Schoo!

What is effective career education? Ash students at Bishop Carroll High School and they will
tell vou it is the opportunity to experience real-life leaming. At this innovative high school.
career education is not separate from the school’s daily functioning. Scif-paced learming.
teacher advisors (TAs). and students’ daily planning books are all components that allow
students to tailor their programs to meet their unique career education needs. Enterprise and
innovation. co-operative education. the registered apprenticeship program. and an 1nterdisci-
plinary approach to the delivery of CALM 20 provide alternate venues for career educators to
promote meaningful student learning.

The intention of the exciting enterprise and innosation pilot program is to involve students in
real-life business endeavours. Stock market investments and small business operations. such
as T-shirt design and sales. are typical student undertakings. “It’s a good expenence for the
students.” savs teacher Jerny Farwell. “Some of them mvest ten or twenty dollars in their
business. They may lose it all. so 1t's a real eve opener -- like the first business going under --
but they learn that they can recover from that.”™

For students in the school’s co-operative education program. preparation is the key Before
ventunng into hands-on work expenence placements. students prepare themselves by complet-
ing a pre-employment package. Throughout the work component of this program. students
record their experiences in a structured journal format. Regular meetings between students and
the co-operative education co-ordinator provide opportunities for students to discuss their
individua! questions and concerns. Students who complete the co-operative education program
have the opportunity to enter into the registered apprenticeship program

Curriculum duplication in the presentation of career education is reduced through the use of an
interdisciplinary approach to the delivery of CALM 20. With the exception of the World of
Work unit. CALM 20 units are presented in physical education, health. religion, busines~
education, and industrial arts classes. It is effectively organized by the career education co-
ordinator. The World of Work unit is offered to students in a self-paced competency -based
component. This ecological approach to program delivery provides students with practical
means to attain career education experiences.

Can any school incorporate hands-on leaming and an interdisciplinary approach tnto ther
career education program” A resounding. “Yes.” was the answer of Nelson Saunders, the
career education co-ordinator.

CONTACT.
Nelson Saunders
Career Education Co-ordinator
Bishop Carroll High School
4624 Richard Road S.W.
Calgary. Alberta. T3E 6L1

Phone: 249-6601; Fax- 240-1141
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MISSION,
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'Snman’l Focus

Studenis generate the ideas n student-
centred programs With this orientatron,
students have a lot of choice jn what they
lcarn and how they leam Students” needs
dclcmnnc.prngram planming. Thewr ongoing
feedback contributes to future program
directions.,

Support for Students -

As students make chotces and set Jearming
directions, educators act as coaches and
consultants They provide flexible leamning
environments, that are responsis e to stu-
dents” needs. Students are encouraged 1o try
out new and different leaming experierices
while they are surrounded by school
support. This purturing environment gives
students the confidence they need to make
transihons from school to work, from
practice to real tife.

Student Responsibility

Fasential to student-centred programs is the
encouragement of student responsibiiny
This means that students are given increas-
mg freedom in co-ordmating their learming,
Tt atso means that sgudents are allowed to
make mistakes and that they are ginven the

support that allow s them 1o grow from these, |

Ginving students increasing amounts of
responsibility in therr career plannmg tends
to promote increased ovmnership for their
career directions. ”

STUDENT-CENTRED
APPROACH

AGENT-ACTIVATED PROGRAM

Crescent Heights High School

“It’s great.™ “It helps us learn what work is really like.” “The only drawbach is thai there
isn"t more of it These are the comments of students enrolled in the carcer education program
at Crescent Herghts School. Thirty percent of the students are learning disabled. speciat
placement. or have English as a second language. A large cthnic mia, many single families.
and low income families means career educators at Crescent Heights face unique challenges

The school’s stimulating career education program was developed in response to students”
unique requirements. Rosalyn Spiritus. the vibrant work expenence co-ordinator meets students
at their level. providing programs and activities tailored to students’ needs. She is presently
compiling a resource booklet 10 help career educators facilitate students pre-employment
preparation.

An innovative computer program facilitates work experience placements. An English as a
second language program fosters the development of non-English speaking students. A pre-
employment component prepares students for their work experience plac. ments. Students with
low self-confidence are nurtured and supported in the work experience setting. At-nsk
students are encouraged to try the work experience program before “dropping out.”

The program’s ambience 15 one of comfort and ease. Students wander freely in and out of the
work experience co-ordinator’s office. stopping by for last minute instructions or simply
words of encouragement. The co-ordinator walks the hallwayvs often. casually chatting with
students. giving reminders. inquiring about their plans

Almost all school departments, administrators, counsel’ rs. and several outside organizations
are involved 1n the school's comprehensive career program. The Fashion Carcer Institute
offers a mini-program for students. The Multicultural Liaison Services works with the ESL
work study program. Business partners NOV'A Corporation and Oxford Development suppon
student projects.

Also working closely with Crescent Heights career educators are members of the Calgany
Personnel Association, a volunteer organization. A Job Search Techniques Commuttee created
by this organization has helped the work experience co-ordinator in developing and deliv ering
an employment strategies package. Members of this notable organization speak glowingly of
the job search skills demonstrated by the work expericnce students. “We were surprised and
delighted.... The students at Crescent Heights performed better in their inter 1ew < and
prepared superior resumes than students we work with In postsecondary sctuings

CONTACT:
Rosalyn Spiritus
Work Experience Co-ordinator
Crescent Heights High School
1019 - Ist Street N.W
Calgany, Alberta. T2M 282
Phone' 276-5521: Fax 277-879%

I8y
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All Hands Together

In partnerships, schools and businesses work
together to provide meanmgful learming
experiences for students. Business partners
dou more than provide job shadowing. work
cvperience. or apprenticeship opportuntiics
They offer insightful suggesnions for
curmiculum development and for program
enhancement that help educators debver
career cdqfntmn Lomponents.

I;ammar Benefits

Business partners arc often surprised at and
plcascd_wilh the accomplishments of high
school students. Partnerships alfow employ-
ers 1o influence students’ career preparation.
Thrdugh this constructive working relation-
ship. employers have opportunities o
increase students” skills and cultin ate
students appreciation of quality work

Student Benefits

With-community and business partnerships,
students have the opportunity to Jeam first-
hand about the world of work. Structured
hands-on experiences build students” shills
and toster students” confidence Partnership
evperiences bridge the school-to-work .,

J

¢
transition

CONMNIUNITY
PARTNERSHIPS

AGENT ALLIANGES

Grande Cachie Community School

Located 140 kilometres from its closest neighbour. Grande € che is a mountain resource
town. The distinctive ELITE (Experientiai Learning 2~d Instrucuon for Trades Entry ) carcer
education program at Grande Cache Community School is like no other in Albera. It 1ca
complete partnership with the school board. teachers. and industry: 1t 1s strongly supporied by
teachers and studen:s.

Not to be confused with work experience. this career education program was dexcloped to
meet the needs of students and the community. Its doors are open to a cross-section of students
in grades 10 1o 12 with academic and or vocational interests. Students” career exploration.
occupational skills. and personal growth are all enhanced through their participation in the
program’s comprehensive activities.

The program was developed by a district consultant in dialogue with 2 wide group of pecple
inclusive of community . industry. postsecondary education institutions. and Alberta Educa-
tion. In this three-vear program. students are exposed to extensive in-school instruction in
eight related mechanical areas. including automotives, autobody. welding. sheet metal. heavy
duty mechanics. millwrighting. machining. and electncity. Thus students go into the pro-
gram’s on-site component with background skills and knowledge in place.

Over the three vears of the progra 1. students spend up te 330 hours working regular shifts
with a journevman. “Students hold the journcyman 1 awe.” says consultant Don Beggs. “At
the same time. journeymen pay students huge complements for their attitudes and abilities.”
This on-site mentoring program, with a ratio of one journeyman to one student. provides
students the opportunity to expenence success in leaming. Students use profile maps and tume
logs to develop portfolios of their skills.

The program’s strength is the outstanding community enthusiasm for the students. This stron
community tie-in allows students to network and to develop contacts with the business
community. Students enjoy the hands-on activities and find that they give them a vehicle for
focusing on future directions.

Tremendous dedication by a host of educators does not go unnoticed by parents and students
Essential to the smooth functioning of this program are teachers. school counsellors,
journeyman teachers. and a program co-ordinator. Of particular satisfaction to students 1s the
respect with which they are treated. the individualized nature of program nstruction. and the
opportunity to practise and refine their skills in a “real” work cnvironment.

CONTACT:
Don Beggs
Educational Consuliant
Grande Cache School District No 525K
P.0O. Box 591
Grande Cache. Alberta. TOF OY0

Phone. 827-3502, Faxv K27-3112
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OPEN-DOOR POLICY
MAINLINE MSSION ACCESS

Accessibility | g Lacorae Composite High Schoo!

Open-door carcer education programs are Located just north of Red Deer. the students of Lacombe Composite High School come 1rom
rooted Ihc_bcllcf()f;lccc.\slhlhl_\: they small town and farming families. The goal of career educators here 1~ to provide an accessihle
Se to make career edueation available (o career education program for all students 1n the school. as well as local adult leamers This
those wha are interested. This orientation open-door policy is facilitated by the presence and support of the Further Educanon Councs!,
encompasses cach student i the school a. which is housed within the school. The school’s comprehensive career centre i fur the use ot
well as former studénis and communiny students and community members alike.

members

Students can enrol in a variety of programs including the special needs program and the
Amms'mepe . . integrated occupational program (I0P). Co-operative education is now in 11« second year at the
\ high school. The purpose of the work experience component. says Bill Halbert. 1s 1o open the

The hey 10 success i developing an open- doors and windows of the classroom 1o the fresh air of community resovrees ™

door career education program hes in s
atmosphere. its ability to v ite people m.
Atmosphere is more than the physicat space
of the school. A program’s atmosphere
reflects ats nature. :

Encouragement

A&n encouraging atmosphere s reflected i RERETSS sxudch( and en?plo_vc.rs‘ interests and personalites, prospective co-aperatin e

the vorce tone and body Tanguage of B cducaton participant . are interviewed by both the co-operative education co-ordmater and
cducators who welcome students w ith a potential employcrs. Once students are assigned to compatible work sites, they complete pre-
Qnu!f. I is reflected in the effectine place- placement classes that inform them of general workplace procedures.

Students are encouraged to use the co-operative education program. which provides the
motivation 10 stay in school. The program is presented to the students by counsellors gt <tudent
registration interviews; parents are made aware of the program at parent information meetings
Involvement in the program is enhanced by its ease of access, and the av atlability ot <(hoo!
staff and up-to-date resources.

ment of career information resources 1n ) . . e

comvenient places that LIS ARSI Student growth is facilitated through the compassionate and willing inv ol emens of Jocgl

to imterested users. 1t s reflected 1 the - employers. At-risk students find ther clves interested. absorbed. and motivated by the
actions of educytors who NP RSN I rcalitics of the work force. A good work ethic is displayed by the students. w hich cemplovers
presence, and a wallimgnesdto listen and 1o appreciate and comment on.

respond 1o students” needs
. - j  Carcer educators at Lacombe Composite High S¢hool respect the diffenng needs of ther
J . students. Their unique program allows participating students 1¢ shape their self-image and 1
explore educational and occupational options. thus taking ownership of, and responsibihity tor,
their futures.

¢

By promoting accessibility, by incorporating co-operation. by opening up 10 the broader
community. and by providing a safe and supportive resource base. Lacombe Compaonite High
School’s career education imtiatis es prepare students for the present aad the future

CORTACT:
Bill Halben
Co-operative Education Co-ordinator
Chnstine Mather
School Counsellor

Michael Newsom
School Counsellor

Lacombe Composite High School
P O. Bag Service #78
Lacombe. Albenta. TOC 150

Phonc: 782-6615: Fax: 782-4266
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Interdiscipfinapy Orientation’
Cureers are mulufaceted  they are the
.\)’H‘thM\ of hfe .C\;?cricnccs. As suth, carc"cf
cducation cytends far beyond the roles of
school counsclors. Like a puszie where

vach picce adds-to the picture, every subject
arca in school holds the potential to play a
vital role in career education programming.
There are endless possibilities to career
cducation when ths interdisciphnary
applfquch 15 used.

Team Approach’

What docs it take to provide an interdiscipli-
nary approach to Kaming? Working
together with a team approach. Teachers -

© aren’t the only players on the team. Parents,

“

PAFulToxt Provided by ERIC

teacher assistants, secretaries, and caretakers
all havc opportunities to affect students’
career decisions, F \"cry effort of cach tcam

“member is vital in forming the picture of
career education. -

ilynamin Co-ordinatop

Thepuccess of putting a puz/ic together lics

in sy stematic efforts. Dynamic co-ordinators -

are the pivolfal members of career education
teams who organize diverse program
components Nat only thar: but they promote
the teamwork that encourages program
cohesion

SCHOOL
TEANMVYWIORK

COLLECTIVE COLLABORATION

LY. Cairng Schogl

At LY. Caims School. educators strive to serve students with special needs. Educators
welcome second chance. drop-out. walk-in. and referred clients into the school’s program. By
taking a proactive stancc. by knowing their students. and by approaching career education
holistically and developmentally. L.Y. Caims” client-driven. service-oriented programiming
allows students to see the world of work in terms of the whoie lifeplan process. Because
students attend L.Y. Caims for at least six years. the program areas provide a continuous
learning envirorniment that allows them to feel safe and nurtared.

What facilitates the school’s atmosphere of caring and involvement that extends far beyend
the school walls? A team of school administrators, program staff, students. parents, and
community resources all working toward the common goal of serving students. Team mem-
bers reflect the spirit of commitrnent as they strive to foster students’ development toward
competency at home. in the school. on the job. and in the community.

Caring school staff who enjoy what they do see growth and empowerment reflected 1n
students” adaptation to re~i-life experiences and situations. Says one educator. “Thc special-
ness of the program is the bonding and mentoring relationships that develop with each chent --
and the emphasis on mutual care and trust.”

The four program areas offered at L.Y. Caims are the work experience program. the academig
program: the vocational program: and the speciai needs programs. such as behaviour manage-
ment. the transition support program (TSP), adaptive physical education. and the extended
opportunity program (EOP). Three vouth empluyment projects initiated at L.Y. Caimns
generated a 65% success rate! The figures reflect the carefull : planned and individuahzed
career education program.ming that operates at L.Y. Caims.

The work experience program at L.Y. Caims is unique. As part of the career education
program. it provides students with the opporn- ity to gain and to develop the know Ir *se.
skills. and attitudes necessary to work both inside the schoo! (internal work study) and outside
the school (external work study). Internal work study opportunitics include such activities as
growing and maintaining flowers and plants, or caring for infants and small children at the on-
site daycare.

External opportunities involve a variety of on-the-job activities. Staff and student teams work
together 1n the environments and situations where the stuCents will be living and werking
These opportunities are made possible through liaison and z2avocacy work with other support
agencies throughout Alberta

CONTACT:
Garth Boyle
Transition Support Prigram
L.Y. Caimns School
10510 - 45 Avenue
Edmonton. Alberta. T6H A

Phone: 434-9561; Fax. 438-6132




DEVELOPMENTAL
APPROACH

| ._ DEVELOPING AGENT DOSSIERS
" Mullifaceted Growh B Roland Michener Junior/Senior High School

As studenis undergo their hic joumess, they Spearheaded by the school counsellor. the career education program at Roland Michener
grow and change m many wavs, ltis Junior Senior High School boasts a proactive developmental approach. The emphasis of the
impon_:ml for carecr cducators 10 address the program is on the dynamic nature of both students and the workplace. Participating in the
mutti-faceted dimensions-of students™ i program helps students develop confidence. increase self-esteem. and integrate into the world ¢f
growth, inclusive of personal, social. ‘ work.

educational, and Yocational dimensions.,

Without this encompassing onentation, Roland Michener’s mandate is to provide a holistic, co-operative and caring environment from
career education il only superficially which students can “acquire knowledge and develop skills in order 1o become responsible and
address students” career edugation needs R productive members of society.” By exposing students to as many and as broad a range of

. - 8 educational and occupation-! opportunities as possible. career educaors at the school open up
E'\aﬂ“amﬂ Ppﬂgpﬁmming [l options to their students. as well as providing them and schoo! staff with the chance to work

co-operatively with the community.
Each grade kevel provides opportunities to ‘

piepare students for their unique career

paths Career education focus and complex- ™
1y should parallel students” changesain
development. This graduated appeoach o
leaming allows students to continually build
Lher skl portfolios, T

Through work experience program opportunities. the school encourages community initia-
tives. These initiatives allow students to develop the skills. knowledge. and attitudes they will
need to make the school-to-work transition. On-site work experiences provide students with
exposure to broader horizons. Students strengthen their self-management skills in relation to
the world of work. The career education program is flexible and responsive to students’
requirements. Individual. personal, and occupational counselling helps students focus on their

¢ .
unique developmental carcer needs.

Life-long Learning

Lihe a rapdly altering map of the world., B Intune V\'ilh changing work force t.rends. the career education program emphasizes to students
jobs, and technologies continue to k‘h;lngk.‘ gl hcevolving natgrc of the v\orl.d of work. Sayvs counsellor Len Ramsey, “{C;iircer.\ are more
“journey intotoday s labour market requires accurately described as following paths rather than ladders nciwada_\\. lt. Is important tor
the willingness 1o go o marfy destinations 1t x.tudcm\ to become aware that many pathw avs can be take-n.... To remain current with work
requires constant retraining and the leaming ! ¥orcc dev clopmer?nts. the counsellor makc.s‘exlcn.xn e ue of guest speakers and goes to town
: interagency meetings. as well as monthly industry meetings.

of new shitls, Wiath this approach to
legming. secondan cducation is only one of ) . ) o ]
‘many stopovers m a continual learning The strength of Roland Michener’s career education program lies in the dcdlcanun_ofall
" process When students see the Tink between individuals involved, including administrators. teachers. counscllors. and community partners.
then present school actinaties andetherr -~ JIRRESS dedicated individuals encourage students to dream about their futures: they remind
*ﬂmnc work endeayours, thes Tind mereased students that their future goals and the means to reach them can develop over time.

motnation for leamimg

COKTACT:
Len Ramsey
Senior High Counsellor
Roland Michener Junior Senior High School
106 - 7th Street S.E.
Slave Lake. Alberta. TOG 2A3

Phone. 849-3064. Fax: 849-2032
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MISSION

Here s just a sampling of existing resources For a

« more comprehensive version of “wha¥ available for
career educators.” contact Co-ordinator of Guidance
and Counselling. Educaton Response Centre. Alberta
Education Ask for the Mission Posstble -Guide !o
Taking the First Step N

ALBERTA EDUCATION

ALBERTA CAREER DEVELOPMENT AND-

EMPLOYMENT

~ STEPPING STONES
ALBERTA WOMEN'S SECRETARIAT

CENTRE FOR CAREER DEVELOPMENT
INNOVATION

ERI
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CONTACT NETVWORK AND
RESOURCE MATERIALS

CATCH THE SPIRIT!

EDUCATION RESPONSE CENTRE

Created in 1986, the Education Responsz Centre’s mission 18 1o * enhance quality. equity, and co-
operation in the development and delivery of educational services to students witk ex -.ptional needs
The Response Centre 1s Alberta Fducanon’s special education branch, and comprises seven umits Spevial
Education Admimistration, Demonstration. Development, and Rescarch. Student Support Sen ices®.
Professional Development and Traiming*. Guidance and Counselling, the Alberta Schaol for the Deat. and
the Matenal Resource Centre*.

CUmits kwated in Caleans and | dmont =y

MATERIALS

Resources for Special Education and Guidance and Counselling  An Annotated [.1st

CONTAET: Phone Caigany (4031 297.3606. Edmonton. (403) 422-6126

ALBERTA EBUCATION PROGRAMS

Career and Life Management 20 (C ALM)
Work Experience Education

Registered Apprenticeship Program (RAP)
Co-operatine Education

Enterprise and Innovation

CORTACT: C'urnculum Branch, Alberta Education Phone: (403) 427-2984

Alberta Career Development and Employment. a provincial government department. has a mandate to
provide adult Albertans with print, visual. audie. and m-person contacts for occupational and edu ationa!
information Career Development Centres throughout the provinee provide individuals with a range of
services, including career and apprenticeship counselling Call the Career Information Hotline for the
location nearest you.

SERVICES

Information Development and Markeung

Career Information Hotline

Career Development Centres and Labour Market Informaton Centres
Department Library (for use by all practiioners)

MATERIALS

Carcer Informauon Catalogue
Complete list of print, audio-visual matenals, and posters

Developed by the Alberta Women's Secretariat in consultation with Alberta Education and Alberta C arcer
Development and Employment, Stepping Stones ts a program mitiative based on the notion of mentonng
Bnnging women who work in non-traditional ficlds directly into Alberta classrooms. the program supports
the career component of Alberta Education's Career and Life Management (CALM) curriculs The
Stepping Stones Role Madei Registry provides 23 different occupational role models throughout the
pro.in.c

MATERIALS

Teacher™s Kit, Bibhography, Poster, 2t-munute video. “F xplore Y our Options™

DONTACT: Phone (403)422.9927 Fax  (403)422-1105

The Centre for Career Dey clopmcnl Innovation 1s a non-profit affihate of Concordia College. 1 dmonton
Created in 1987, the centre’s mandate 1s to devel — and promote career development pnnaples and
practices for individuals and organizations Individuals interested 1n career education ¢an use the centre’s
competency-based educational programming Courses, seminars. and workshops are offered throughout the
vear, the centre encourages participation in both credit and non-credit learming The centre also has
numerous career development publications for sale at reasonable prices

SANPLE COURSES/WORKSHOPS

Diploma of Integrated Studies in Counselling Technigues
Career Development Emplovabihey Skills

Career Counselling Jab Scarch Techmgues

BEST COPY AVAILABLE

! \)
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SAMPLE PUBLICATIONS

Kantypowicz, C & Dayman. D (1991 Career counselling strategies Edmonten

The Centre for Career Deelopment Innovation. Concordia College.

Fox. W (1091 Job search techniques. Edmonton Centre for Career Deveiopment Innovation.
Concordia Cellege.

Magnusson. K. (1991) Introduction to counselling Edmonton Centre for Career Deyclopmient
Innovation. Concordia College

CONTACT: Phone. (4031466-6644, Fax (403) 466-9394

The Alberta Teachers™ Association Guidance Counail

CONTACT: Bob Letnweber. Phone (403) 243-2796,
Gordon Thomas. Barnett House. Phone (403} 453-2411

Canadian Guidance and Counvelling Association (CGCA)

CONTACT: CGCA. ¢ o Fanuly Senice Canada, 55 Parkdale Avenue, Ottawa, Ontario, K1Y 4G,
Phone: (613) 728-32K]

Society for the Promotion and Advancement of Career Education (SPACE)
CONTAST: Bant Eisen. Phone. (4031 656-3730. Fax  (403) 656-3768

NOVEMBER 5-7, 1992
THE ALBERTA TEACHERS® ASSOCIATION GUIDANCE COUNCIL annuai conference s being

held at the BanfT Springs Hotel This yvewr’s theme 1s “Stnike a Balance ™ The fee 1s $145 for members.
$165 for non-mentbers (includes GST)

GOKTACT: Diana Anderson. Wilhiam D Cuts Community School. 149 Larose Drive. St. Albert. Alberta.
T8N 2X7 Phone (403) 45K-RIXS

JANUARY 26-28, 1993 (tentative date)

NATIONAL CONSULTATION ON VOCATIONAL COUNSELLING™S (NATCON S conference 1s
ce-sponsored by the Canadian Guidance and Counselling Foundation, Employment and Imnngratien
Canada and the University of Toronto’s Career Centre Held annually 1n January, it s attended by more
than 1.000 counselling professionals. Delegates. leciurers, and exhibitors from across the country gather to
discuss and display innovaune career deselopment programs and sen ices

CONTACT: Carcer Centre. University of Toronto. 214 College Street. Toronto, Ontario, MST 270

JUNE, 1993

THE CANADIAN GUIDANCE AND COUNSELLING ASSOCIATION. along with co-sponsors
Employment and Imnugranon Canada. National Detfence. and Algonquin Cellege. holds 1ts annual three-
day conference .n June at the Govemnment Conference Centre in Otiawa The theme 1n 1992 wan

“Counsclling - It's a Capnal Idea.” The fee for this workshop-style national conference 1s in the $2401 -
$275 range

CONTACT: Canadian Guidance and Counselling Association Conference Centre. 10th floor. 200 F 1gin Street,
Otntawa, Ontario. K2P 1LS Phone (6131 232-0090. Fav: (613)239-2010

JULY. 1993

THE UNIVERSEHEY OF CALGARY 'S COUNSELLING PSYCHOT OGY prograny helds its annuad
Counselling Insenvice Conterence in Summer 1CICS vin Juls . A protessional development progrant anned
at Alberta s counsellons and educators, 19927 thetie was “Career Development in Ldus ationial Settings
Courses can be tahen on a credit or non-credit basis

CORTACT: 1nsenice Oftice. Faculty of Tducation, University of Calgary, Calgary, Alberta, 12N 1N
Phone ¢ 113) 220 5623

THE SOCIETY FOR THE PROMO FION AND ADV ANCEMENT OF CAREER EDUCATION

(SPACFE 15 an orgamization of Alberta educators, community agencs representatises. business people.
researchers, pareuts. government. and various professianals whose goal is to promote career education
Contact them for more informuation about the organization’s career developnient inimatives

CONTACT: SPACE. Bos € 006 70 Bonnie Doon Mall P O Edmonton. Alberta, ToC 4N6
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