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ABSTRACT

The reserve pool is an important part of the educator
supply pool in Oregon and in the nation. The Oregon reserve pool
consists of those teachers, counselors, and administrators who hold
active Oregon licenses but are not currently employed in an Oregon
public school. To provide information on educator supply and demand
needed to prepare for reforms called for in the Oregon Educational
Act for the 21st Century (HB 3565), a 2-phase study was conducted. In
phase 1 a reserve pool population of 17,903 educators was identified.
In phase 2, 1,186 of these educators were surveyed by mail. In
general, the reserve pool respondents are experienced. The reserve
pool appears to be a major source of substitute teachers. Nearly half
of the respondents who are not currently working in education plan to
look actively for full-time K-12 positions in the near future. Many
in the reserve pool who are interested in obtaining school employment
indicat- willingness to complete additional training in a specialty
area if a school position were available. Training areas of greatest
interest include mathematics, science, special education, reading,
counseling, social studies, and language arts. For about half of the
respondents, training programs are accessible. (IAH)
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Oregon Aseoclation of Colleges
Teachar Education

completed for

The Joint Education Boards

Board of Education and Board of Higher Education

INTRODUCTION

In Fall 1991 the Joint Boards of Education requested
information on supply and demand related to the educator
professions, to provide information needed to prepare for the
reforms called for in the Oregon Educational Act for the 21st
Century (HB 3565). The Joint Boards were particularly
interested in leamning about the "Reserve Pool," those teachers,
counselors, and administrators who hold an active Oregon
license but are not currently employed in an Oregon public
school.

The Reserve Pool is an important portion of the supply pool,
both in Oregon and the nation, A 1992 study by the National
Center for Education Statistics (Mary Rollefson, Sources of
Newly Hired Teachers in the U.S.: Results of the 1987-88
Schools and Staffing Survey) found that "the nation as a whole
no longer relies primarily on new college graduates to meet
demand for new hires (for teaching jobs), but instead, hires
predominantly from the reserve pool of former teachers,
constituting over 55 percent of new hires in public schools.”
Rollefson’s study reveals that "nationally, newly minted teachers
comprise the second, but much smaller source of new hires in
public schools at about 20 percent, followed in equal rank by
transfers and delayed entrants (14 percent and 11 percent,
respectively)."

STUDY DESIGN, METHODOLOGY

In order to examine the above findings within the Oregon
context and learn what the employment situation and plans of
Oregon’s Reserve Pool may be in the future, a two-phase study
was designed by staff from the State System of Higher
Education, in cooperation with the Oregon Department of
Education, the Teacher Standards and Practices Commission,
and the Oregon Association of Colleges of Teacher Education.
Phase 1 examined the population of licensed educators in
Oregon who are not employed in an Oregon public school.
Phase 2 studied a sample selected from this population.

During Phase 1, a "population” database was obtained from the
Teacher Standards and Practices Commission for those
individuals holding a current license but not employed in an
Oregon public school, identified by matching all license-holders
with the Oregon Department of Education’s database of certified
staff employed in an Oregon public school. Individuals older
than 54 years of age were not included since they would be
unlikely to be seeking a school position in the next several
years.

D)

The total population for the study, therefore, was 18,040. Some
individuals were subsequently eliminated from the population in
order to develop a sampling pool for Phase 2 (eliminated were
those whose current address indicated they lived in another
country and those for whom the database did not provide a
complete address). The resulting population for the study was
17,903.

In order to draw a random stratified sample to implement Phase
2, 48 different endorsemeni areas were recoded to 12 specialty
areas: elementary education, science, mathematics, vocational,
health and physical education, art/music/drama, language arts,
social studies, special education, counseling and administration,
foreign language, and other. Elementary education accounted for
56 of the population; all other arcas, 44 percent.

The sampling strategy was designed to insure adequate
representation from each specialty area, as foilows: sample 300
elementary teachers from the large population of 10,018, and
sample 200 each of the other 11 areas from populations that
ranged from 313 to 1064.

A total of 2,500 were subscquently selected for the sample and
mailed a 28-item questionnaire on May 29, 1992. A reminder
postcard was mailed to nonrespondents on June 15 encouraging
them to return their surveys. By August 28 a total of 1,186
responses were received by the State System of Higher Education,
for a response rate of 47 percent.

Data entry was completed by Precision Data Services, Eugene.
Computer analyses on both the population and the survey
respondents were completed by Dr. Lee Young, University of
Oregon research assistant on special assignment to the State
System. Data were reviewed with staff from the Oregon
Department of Education and Teacher Standards and Practices
Commission in early Septemoer. This report is a summary of the
findings from this study. Full data summaries are being provided
to collaborating agencies and other interested groups.

Inquiries about the study procedures, analysis, or data summaries
should be referred to Dr. Holly Zanville, Associate Vice
Chancellor for Academic Affairs, State System of Higher
Education, who served as project director for this Joint Boards ,
study.

PHASE 1: PROFILE OF POPULATION

LOCATION. Of the 17,903 educators comprising the Reserve
Pool, 79 percent are residents of Oregon and 21 percent reside in
other states. There arc 38 percent living in the Portland
metropolitan area, 15 percent in the Salem area, 13 percent in the
Fugene arca, and 15 percent in other arcas of the state.




AGE. The average age of those in the Reserve Pool is 39, with
half (50 percent) between the ages of 22-39 and 45 percent
between 40-51.
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TEACHING DEGREES. About two-thirds of the Reserve
Pool received their teaching degree in Oregon, with 31 percent
receiving theirs out of state.

FIRST PREPARATION AREA. More than half of the "first
endorsements" received by those in the Reserve Pool were in
elementary (56 percent), with the remainder in other specialties.
Three specialties account for 6 percent each of the first
endorsements - social studies, language arts, and health and
physical education. Three specialties account for 3 percent or
less of the first endorsements: mathematics, special education,
and forcign language.
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TYPE OF LICENSE. Of the 17,903 pcovle in the Reserve pool,
96 percent are teachers, with 2 percent each counselors and
administrators.

GENDER, RACE. Data on gender and race for the Reserve Pool
population are not available from the TSPC database and,
therefore, cannot be reported out (questions on gender and race
were included in the Phase 2 survey).

PHASE 2: PROFILE OF THE SAMPLE

GENDER, RACE, AGE. Of the 1,186 Reserve Pool
respondents, the majority are female (71 percent) and White (95
percent). The mean age is 39, with 51 percent between 22-40 and
39 percent between 41-49.

LOCATION. Respondents in the Reserve Pool are located in a
similar distribution to the total population; 35 percent reside in the
Portland area, 17 percent in the Salem arca, 12 percent in the
Eugene area, and 11 percent elscwhere in the state. About one-
fourth reside outside the state.




PREPARATION AND LICENSURE. The bachelor’s degree
is the highest college degree reported for a slight majority of
respondents (51 percent), with 45 percent holding a master’s
degree, and 4 percent a doctorate degree.

Nearly half of the respondents (43 percent) received their
bachelor’s degree from an Oregon public college/university, 11
percent from an Oregon independent institution, and 46 percent
from an out-of-state college/university.

More than haif of the respondents (53 percent) received their
teaching degree from an Oregon public college/university, 11
percent from an Oregon independent institution, and 36 percent
from an out-of-state collegefuniversity.

A number of the respondents have completed additional
professional programs subsequent to completion of their teacher
preparation programs (63 percent). Of the 747 respondents who
have completed additional professional programs, one-third did
so at an out-of-state college/university, 8 percent at an Oregon
independent institution, and 59 percent at an QOregon public
college/university.

A substantial majority of the respondents (92 percent) hold
active teaching certificates in Oregon (some hold multiple
certificates).

Nearly half of the respondents received their first certificate
since 1986.

The respondents adequately represented all the specialty areas in
the population, with response rates for all specialty areas well
above the response of 47 percent (many respondents listed more
than one specialty area and thus were counted twice).

EMPLOYMENT STATUS. Three-fourths of the respondents
report they have had one or more ycars of fulltime teaching
experience, with 40 percent reporting six or more years.

One-fourth of the respondents (25 percent) with teaching
experience report their teaching has been primarily in elementary
schools, with 19 percent in middle schools, 39 percent in high
schools, 2 percent in community colleges, and 10 percent in other
arcas.

The current occupations of resporidents reveal that 23 percent are
fulltime classroom teachers, 9 percent are part-time classroom
teachers, 23 percent substitute teachers, 1 percent teacher aides,
4 percent administrators, 3 percent counselors, 17 percent
employed in other areas in a school. Nearly one-fifth (19 percent)
are not employed in education and 9 percent are unemployed.

Nearly half of the respondents (46 percent) are employed in a
public school, 11 percent in private schools, 1 percent in
preschools, 9 percent in business/industry, 5 percent in private
nonprofit, 5 percent in government , 10 percent unemployed, and
19 percent in an other category.

Of those who indicated they arc not working in the ficld of
education, 13 percent are employed fulltime outside education, 7
percent are employed part-time outside education, 8 percent arc
employed as homemakers, 3 percent are students, .2 percent are
reured, .2 percent no longer need to work, and 28 percent are
otherwise occupicd.




About half of the respondents have been employed in a non-
Oregon school district in the past -- 611 respondents or 52
percent. Of this group, most have been employed in one non-
Oregon district (50 percent), with 48 percent in two to five non-
Oregon districts, and 2 percent in six or more non-Oregon
districts.

A substantial number of the respondents have been employed in
an Oregon school district in the past —~ 844 respondents or 71
percent. Of this group, most have been employed in two to five
districts (52 percent) with 43 percent in ong district and 5
percent in six or more districts.

A majority of the respondents (68 percent) have applied for a
position in a school within the past five years. Of these, the
majority (89 percent) applied for a teaching job. Most of the
applicants (86 percent) were seeking fulltime employment but
14 percent were secking part-time employment. More than
three-fourths (78 percent) of the applicants were interviewed.

ATTITUDES TOWARD FUTURE EMPLOYMENT. Of
those respondents not currently working in the field of cducation
(51 percent), the largest number (44 percent) indicate they plan
to be actively looking for a fulltime position in a K-12 school.
About one-fifth (19 percent) are thinking about returning to a K-
12 school position but have some hesitancies about it, 25
percent are not thinking about returning to a K-12 position but
could be persuaded if the conditions were right, and 12 percent
do not plan to seek employment in a K-12 school position either
soon or in the future.

Respondents reported leaving a K-12 school position for a
variety of reasons, with the most common 1o raise a family with
the intention of returning at a later time.

For those respondents who indicate they wish to return to a K-
12 school position, a variety of reasons were given as to why
they have not:

For thosc respondents who plan to return to a K-12 school
position in Oregon, the largest group (44 percent) plan to return
as soon as they can cbtain a position.

A substantial number of the respondents report it would be helpful
to receive regular notices of school positions in Oregon (66
percent), with 18 percent indicating it would be somewhat helpful
to them,

About one-third of the respondents (35 percent) said they werc
willing and able to relocate to a different part of Oregon to obtain
a fulltime job in a school, with two-thirds unwilling or unable to
do so.

About one-third of the respondents do not wish to return to a
school position. The most common reason given (by 40 percent
of this group) is thei satisfaction with their present position.

ATTITUDES TOWARD FURTHER TRAINING. Many of
the respondents would be willing to complete additioral
endorsements in a shortage field (63 percent) if school positions
were available, with the following seven fields of most interest
to them for further training: mathematics, science, special
education, reading, counseling, social studies, and language arts.
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About half of the respondents (55 percent) indicate that a
retraining or training program in education is available or very
near their location, with more than onc-third (41 percent)
indicating programs are available at a modcrate to great distance
from their location.
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NEXT STEPS

Numerous important implications for the future preparation of educators in Oregon are indicated
from these data. The next steps are lo review the findings of the study with key groups such as the
Oregon Department of Education, the Teacher Standards and Practices Commission, Oregon
colleges and universities -- particularly those that train teachers, counselors, and administrators, the
Confederation of Oregon School Administrators, the Interim Committee on Education of the
Legislature, and interested others. A series of meetings throughout Fall 1992 are planned for this
purpose, and to develop recommendations from these groups to bring to the Joint Boards of
Education during Winter 1993.

For further information about the
Reserve Pool Study:

Office of Academic Affairs
Oregon State System of Higher Education
P.O. Box 3175
Eugene, OR 97403
(503) 346-5724

Issued September 1992
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