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ABSTRACT

This issue brief addresses the following questions:
(1) How many teachers leave the profession in a year's time, and why?
and (2) Are public school teachers more or less likely than private
school teachers to leave the profession or move to different schools?
Data were gathered from the National Center for Education Statistics
1987-88 Schools and Staffing Survey and the 1988-89 Teacher Followup
Survey. Results suggest: (1) private schools regularly have to
replace a iarger percentage of their teacher work force than do
public schools; (2) the combination of attrition and migration means
an even larger proportional loss of teachers for the private sector
in comparison with the public sector; (3) some reasons given for
leaving the profession include better pay, other career
opportunities, dissatisfaction with teaching as a career, family or
personal move, health, pregnancy, or retirement; (4) teachers move to
other schools for reasuns such as reduction-in-force, lay-off, school
closing, school reorganization, and reassignment; and (5) better
salary and benefits offered in the public sector attract numerous
private school teachers. For further information, three U.S.
Department of Education reports are listed. (LL)
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Figure 1. —Percentages of teachers in the ow many teachers leave the profession in a yvear's time? And why?
' 1987-88 school year who left Are public school teachers more or less likely than private school
teaching ina year,s time teachers to leave the profession or move to different schools?

These questions and others about teachers in the 1987-88 school yvear who
left the profession (attrition) or moved to other schools (migration) in a
year’s time can be addressed by data from NCES's 1987-88 Schools and
Staffing Survey (SASS) and 1988-8% Teacher Followup Survey (TFS).

What percentage of the nation's 1987-88 teachers left
the profession in a year’s time? Are puhlic or private
school teachers more likely to leave teaching?

bout 5.6 percent of the approximately 2,323.200 public school

teachers in the 1987-88 school year had left teaching by the fol-
lowing vear (Figure 1). This percentage is close to NCES official pro-
jections of around 6 percent for previous years. In the same school year
Total Public Private 12,7 percent of the 307,131 private school teachers had left teaching by
the following year. If this difference between public and private school
teacher attrition rates were fairly constant over the vears. it weuld mean
- that private schools regularly have to replace a larger percentage of
} Figure 2—Percentages of teachers inthe @  (heir teacher work force than do public schools.
1987-88 schos! year who moved toj§

0 -

other schools in a year's time, withf \What percentage of the nation’s 1987-88 teachers
percentages of movers who § moved to cther schools in a year's time? Are public or
changed sectors N private school teachers more likely to change schools?

hile teachers who move to other schools do not represent a loss
to the profession. they do represent a loss to the schools from

9.5 . . . :
9 - M which they move, and replacements must be recruited and hired. The
8.0 7.8 I | SASS and TFS data provide the first national look at the rate at which
teachers move to other schools.
6 i 190 i About 8.0 percent of all teachers in the 1987-88 school yvear had moved
y l to other schools by the following vear (Figure 2). The percentage of
| these “movers” was similar for public and private schools.
- Approximately 7.8 percent of public and 9.5 percent of private school
B teachers moved to other schools. However, nearly half of the private
8.9 2.6 . “ " : L7 . .
0 o e N B school “movers” left the private sector to teach in public schools, while
Total  Public  Private less than 3 percent of the public school "movers” left the public sector
to teach in private schools. The combination of attrition and migration
B Parcent of movers who ) laro i 1 £ hers for th o
\ changed sectors means an even larger proportional loss of teachers for the private sector
o~ o ; in comparison with the public sector.
hia)
'S
: SOURCE: All daa in this Issue Brief are from Schools and Staffing i the United States. A Statistical Profile. 1987-8%. National Center for Education
Xr Statistics. NCES 92-120.
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Table 1.—Reasons why former teachers left
teaching: 1988-89

Percentage of former
teachers who picked
each reason

Publicin  Privatein

Main reason 1987-88 1987-88
For better salary or
benetits 4.5 9.2
To pursue another carcer
outside of education 148 125

Dissanisfied with teaching

as a career b 6.
Family or nersonal mosve.

or health, or pregnaney

childreaning 47 473
To retire 228 i
Other or not reported 14.6 188

Table 2.—Reascns why teachers changed
schools: 1988-89

Percentage of teachers
who picked each reason

Publicin  Privatein

Main reason 1987-88 1987-88
School staffing action KR 177
Fanvly or personal move 3.6 283
For better salary or benefus RN 0.0

For a better teaching
assignient 183 158
Dissatisfied with the
previous school 12.3 1S

Detanls may not add to 100 percent due to rounding error.

*&1.8 percent of these teachers changed to pubhic
schoals.

Why do teachers leave teaching?

P opular belief is that many who leave teaching do so for better pay
or other career opportunitics. Ahout 19 percent of public and 22
percent of private school teachers who left the profession picked these
as their main reasons for leaving (Table 1. Another 8.9 percent of pub-
lic and 6.7 percent of private school teachers who left were dissatisfied
with teaching as a career.

However. substantial percentages of teachers who left teaching gave
reasons that appeared to be unrelated to teaching issues. Approximately
35 percent of public and 47 percent of private school teachers gave
“Family or personal move. or health. or pregnancyv/childrearing™ as
their main reason for leaving the teaching profession. Abuout 23 percent
of public and 6 percent of private school teachers gave "To retire™ as
their main reason.

Why do teachers change schools’

Teachers moved to other schools for school- and nonschool-related
reasons. Approximately 32 percent of public and 18 percent of pri-
vate school teachers moved to other schools because of a “School
staffing action™. such as reduction-in-force. lay-off. school closing,
school reorganization. or reassignment (Table 2. Another 32 percent of
public and 25 percent of private school teachers changed schools for a
nonschool-relaled reason. “Family or personal move™. The remaining
36 percent of public and 57 percent of private school teachers moved
for other school-related reasons.

The better salary and benefits offered in the public sector attracted
num.:rous private school teachers. Most (about 82 percent) of the pri-
vate school teachers who moved to other schools “For better salary or
benefits™ moved to the public sector.

For more information, see the following reports:

U".S. Department of Education, National Center for Education Statistics.
Characteristics of Stavers, Movers. and Leavers: Results from the
Teacher Followup Survey, 1988-89 (NCES 91-128). by S.A. Bobbit. E,
Faupel. and S. Bums. Washington. D.C.; 1991,

LS. Department of Education. National Center for Education Statistics.
Schools and Staffing in the United States: A Statistical Profile, 1987-88
(NCES 92-120). by S.P. Choy. E.A. Medrich. R.R. Henke. and S.A.
Bobbit. Washington. D.C.: 1992,

U..S. Department of Education. National Center for Education “tatistics.
1988 Schools and Staffing Survey Sample Design and Estimation
(NCES 91-127). by S. Kaufman. Washington. D.C.: 1991.

Issue Briefs present information on education topics of current interest. ATl estimates show n are based on samples and are subject to sampling vanability. All
differences reported are statisucally significant at the .05 level. In the design. conduct. and data processing of NCES sunveys. efforts are made to minimize
the effects of nonsampling errors, such as item nonresponse. measurement error. data processing efror. or other systematic error.

This Issue Brief was prepared by Charles H. Hammer, NCES, and Carol L. Rohr, Pinkerton Computer Consultants. Inc. For further information on the sur-
veys. contact Charles H. Hammer, (202) 219-1330. To receve a copy of this Issue Brief. call 1-800-424-1616.
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