DOCUMENT RESUME

ED 348 721 EA 024 164

AUTHOR French, Dan

TITLE The Massachusetts Middle Grade Regional Alliance
Network: Improving the Middle Grades through
Collaborative Professional Development.

INSTITUTION Massachusetts State Dept. of Education, Quincy.

PUB DATE Dec Sl

NOTE 18p.; Massachusetts Turning Points Project.

PUB TYPE Reports - Descriptive (141)

EDRS PRICE MFO1/PCOl Plus Postage.

DESCRIPTORS Adolescents; xCooperative Planning; xEducational
Cooperation; xInformation Networks; Intermediate
Grades; Junior High Schools; Middle Schools;
Preadolescents; xProfessional Development

ICENTIFIERS xMassachusetts Middle Grade Region Alliance
Network

ABSTRACT

The Massachusetts Middle Grade Regional Alliance
Network, a program that provides collaborative '
professional-development opportunities to middle-grade educators, is
summarized in this document. The goal of the regional alliance is to
increase the collaboration between all institutions working with
early adolescents in order to improve school success for middle-grade
students. The rationale for and the purpose of middle-grade regional
alliances are outlined, as well as a description of network
activities, conditions for success, budgeting, organization, and
state support. Appendices include a timeline for forming a regional
alliance for the fiscal year 1992-93 and a list of Massachusetts
Turning Points Advisory Committee recommendations. (LKI)

KA A A A A A A A A A A A A A A A A A A A A A AN A A A A A A A A AR KA AR AR RA A A AKX AL AR AR AR RARARRARARARAKRKNK KKK

* Reproductions supplied by EDRS are the best that can be made
* from the original document.

*

x

KA A A A A A A A A A A A A A A A A AR A KA A A A A A A A A A A AR A A AR A AN AR KRR RN RR KR AR AR KRR KRR RKRKKK




ED3 48721

IMPROVING THE MIDDLE GRADES

2~

2
BEST COPY AVAILABLE

THE MASSACHUSETTS MIDDLE GRADE REGIONAL ALLIANCE NETWORK

THROUGH COLLABORATIVE PROFESSIONAL DEVELOPMENT

U.S. DEPANTMENT OF EDUCATION
Otfice of R and imp

EDUCATIONAL RESQURCES INFORMATION
» CENTER (ERIC)

R Trus document has been reproduced as
racaived from the person of organization
onQinating it

O Minor changes have baen made 10 improve
reproduction quality

® Points of view or opirions stated in this docu-
ment 80 not necessanly represent offiCial
OERI postion or policy

“PERMISSION TO REPRODUCE THIS
MATERIAL HAS BEEN GRANTED BY

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC).”

MASSACHUSETTS TURNING POINTS PROJECT
MASSACHUSETTS DEPARTMENT OF EDUCATION
DIVISIONS OF SCHOOL PROGRAMS AND EDUCATIONAL PERSONNEL




Massachusetts Board of Education

Mr. James F. Crain, Chairperson, Gloucester
Mr. William K. Irwin, Jr., Vice Chairperson, Wilmington
Mr. John J. Gould, Boston

Dr. Jerome H. Grossman, Chestnut Hill
Martin S. Kaplan, Esquire, Newton

Mr. S. Paul Reville, Worcester

Dr. Richard R. Rowe, Belmont

Ms. Theodora A. Sylvester, Springfield

Mrs. Frances M. Turner, South Egremont
Rev. Michael W. Walker, Brockton

Dr. Joan Wallace-Benjamin, Boston

Ex Officiis
(Voting Privileges)
Mr. John David Cashman, Marblehead
Chairperson, Student Advisory Council
Dr. Piedad Robertson, Secretary, Executive Office of Education

(Non-Voting Privileges)
Mr. Paul G. Marks, Chancellor
Higher Education Coordinating Counmcil
Ms. Rhoda E. Schneider, Acting Commissioner
and Secretary to the Board of Education

Developed jointly by:
Division of School Programs
Elizabeth Twomey, Associate Commissioner

Division of Educational Personnel
Susan Zelman, Associate Commissioner

Written by:
Dan French, Director
Bureau of Student Development and Health

December, 1991

For additional information or copies of this publication, call the
Bureau of Student Development and Health at (617) 770-7580.

The Massachusetts Department of Education insures equal
employment/educational opportunities/affirmative  action
regardless of color, creed, national origin or sex, in compliance
with Title VI and Title IX, or handicap, in compliance with
section 504.




ACKNOWLEDGEMENTS

The development of the Massachusetts Middle Grade Regional Alliance Network
and this publication would not have been possible without the advice and
assistance of the Massachusetts Turning Points Advisory Committee and
Department of Education staff. We appreciate the many thoughts and comments
from the professionals below.

MASSACHUSETTS TURNING POINTS ADVISORY COMMITTEE

Julie Altshuler, Massachusetts Board of Regents, Higher Education

Steven Bing, Executive Director, Massachusetts Advocacy Center

Mildred Blackman, Director, Harvard Principals’ Center

Merle Bruno, School of Natural Science, Hampshire College

Henry Christ, New England League of Middle Schools

Laura Cooper, Assistant Superintendent, Concord Public Schools

James P. Garvin, Executive Director, New England League of Middle Schools

Bob Hayden, Executive Director, MASSPEP

Carol Kinsley, Community Service Learning Center

Al Kountze, Director of the Corporate Television Center, New England Telephone

Al LaHood, President, Massachusetts Middle Level School Administrators
Association

Diana Lam, Educational Consultant, Former Superintendent of Chelsea Public
Schools

Edmund Mahoney, Executive Director, Massachusetts Middle Level School
Administrators Association

Madelaine Marquez, Mt. Holyoke College

Mirna Merced, Middle School Educational Counselor, Hispanic Office for Planning
and Evaluation

Richard Neal, Principal, North Andover Middle School

Karen O’Connor, Acting Director, Massachusetts Field Center for Teaching and
Learning, University of Massachusetts, Boston

Tony Pitkin, Chair, Education Department, Gordon College

Harry Schumer, Department of Psychology, University of Massachusetts

Robert Spear, Principal, Powder Mill Middle School

P. Cardie Texter, Massachusetts Corporation for Educational Telecommunications

Judy Zorfass, Education Development Center

DEPARTMENT OF EDUCATION

Roselyn Frank, Carnegie Schools Project Director
Linda Gerstle, Educational Specialist

Crystal Haynes-Smith, Regional Alliance Coordinator
Susan Markowitz, Middle Grades Specialist

Pat O’Brien, Educational Specialist

Carole Thomson, Director of Federal Programs

Jack Wright, Educational Specialist




I. A NEW AGENDA FOR COLLABORATIVE FROFESSIONAL DEVELOPMENT
AND IMPROVING THE MIDDLE GRADES

The' Middle Grades As Critical Years

The middle grades is a critical time of cognitive, social, emotional and physical
growth for early adolescents. It is the transition period between childhood and
becoming an adolescent; and is a time that is associated with turbulence, self-
examination, curiosity, questioning, and exploration.

The middle grades are a time when schooling experiences change for most
students. Many move from an elementary school to a middle or junior high
school. Other changes may include increases in departmentalization, whole class
instruction, increased uses of between-class ability grouping, fragmented scheduling
of the school day, and increased use of competitive and motivational instruction.

The match between a student’s developmental needs and the middle grade school
has been found to greatly determine a student’s future success in school as well
as in later life. Data indicates that many middle grade schools as they are
currently structured may not be meeting the needs of many students. Grade
retention, suspension and truancy rates tend to rise as students enter the middle
grades, while attendance, achievement and homework completion often decline.
In general, middle grade students display a lack of ability to think critically and
solve problems. This corresponds with findings that lower level cognitive skills
are emphasized in many middle grade classrooms at a time when studc ts’ ability
to use higher level cognition is increasing.

Connecting Practice to Research - We Know What Works

Research has demonstrated that early adolescents have successful school
experiences when schools serving the middle grades are structured to meet
students’ developmental needs. These needs include structure and clear limits;
diversity of opportunities for self-growth and definition; opportunities to experience
competence and achievement; meaningful participation in the school and
community; positive social interaction with adults and peers; and physical activity.
Successful middle grade practices include clustering and staff teaming; shared
decision-making forms of school governance; interdisciplinary and thematic
curriculum; student-centered instruction; heterogeneous grouping; performance-
based assessment; and active parent and community involvement.

Every middle grade school should be a research-based institution, where research
is applied to the practical problems facing educators and in which all practices are
based on careful study and assessment of what works for middle grade students.
Currently, middle grade schools often operate in isolation from each other and
have little opportunity to interact with higher education institutions, community
agencies and other organizations which work with early adolescents. Too often,
common practice does not reflect current research or the lessons learned from
other schools.




Regional Alliances as Collaborative Professional Development

Today, our schools and other community institutions have the enormous challenge
of preparing students to be thoughtful, productive and responsible citizens in a
democratic society. This means successfully keeping students in school through
high school graduation, and engaging them in learning experiences that raise
academic achievement, increase their cognitive skills and address their individual
social, emotional and physical needs.

To accomplish this, we need to develop structures which bring middle grade
educators and other professionals together to conduct action research, study areas
of common concern, and share strategies which lead to systemic change and
improvement in the education of middle grade students and preparation of
prospective middle grade teachers. Collaborative partnerships between schools and
with other institutions serving students can significantly enhance school
improvement efforts.

This paper summarizes the Massachusetts Middle Grade Regional Alliance
Network as an approach to providing collaborative professional development
opportunities to middle grade educators and other professionals, with the purpose
of improving middle grade education for all of our students.
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II. WHAT IS A MIDDLE GRADE REGIONAL ALLIANCE?
Case Study

On a Thursday afternoon 35 teachers, administrators and university faculty meet
for a monthly dinner meeting at a local university that features a range of topics
on middle school improvement; the featured speaker this month focuses upon
strategies and structures to promote shared decision-making forms of school
governance in middle grade schools. After the presentation, participants meet in
small groups for an hour to share attempts to set up such structures in their own
schools, and to problem-solve obstacles they have encountered. Upon closure of the
session, everyone enjoyed dinner together.

A study group of 20 teachers, parents, administrators and university faculty meet
in the afternoon every other week at a local middle school to discuss strategies to
factlitate heterogeneous grouping in mathematics. Another group of teachers and
university faculty travel to a model middle school in Maine to spend the day
observing classes, talking to teachers, and meeting with the principal about
transforming the curriculum to an interdisciplinary approach.

A local university sponsors a weekly seminar series on cooperative learning, that
offers college credits to participating teachers. Teachers then organize themselves
into cross-school teams, and set up a schedule for peer observation and feedback

as well as monthly meetings to assist each other in classroom implementation of
the concepts learned.

A day-long conference brings 75 teachers, administrators and university faculty
together for a program of a keynote speaker, small group workshops, and an ending
plenary session to examine how to integrate performance-based assessment of
student learning while phasing out reliance upon standardized testing. On another
day, a middle school and human service agencies within its student support
network sponsor an afternoon for other middle school staff to learn about their
successes and how the network and referral processes were set up.

These are all activities within a Middle Grade Regional Alliance network of ten
middle grade schools, several human service agencies and businesses, two
universities, and a non-profit educational organization that are allied together for
purposes of joint professional development activity. The non-profit educational
organization acts as the facilitating institution for the network and a designated
staffperson coordinates an annual calendar of professional development activities
based on the needs of participating agencies. A Steering Committee, composed of
representatives from each member institution, meets monthly to plan future
activities, assess the success of activities already conducted, and design strategies
to determine future professional development needs within each of their
organizations. All of the scheduled activities are voluntary and easily accessible.
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The Alliance has produced some exciting results. Exposure to innovative ideas
has spurred change in most Alliance schools. Study groups have reduced isolation
between schools and encouraged teachers to propose and implement new ideas in
the classroom. Pooled resources have allowed institutions to bring in outside
speakers they could not otherwise afford. University faculty have joined with
teachers for the first time in conducting action research in innovative practices in
the classroom; human service agencies have gained an increased voice in assisting
schools to access their resources to provide additional on-site services to students;

and a group of businesses are now helping several schools create mentoring
programs for students.

‘Definition of a Middle Grade Regional Alliance

This case study represents a synthesis of several examples of joint professional
development between middle grade schools, universities, businesses and non-
profit organizations. It is an example of the types of collaborative activities that
result in a more unified mission, positive change and expanded resources when
different institutions work together to improve education and services to early
adolescents.

A Middle Grade Regional Alliance is a network of middle
grade schools, colleges/universities, non-profit organizations,
and businesses that are in close geographic proximity and
have joined together for purposes of conducting joint
professional development activities. These activities are
intended to result in systemic change which restructures
middle grade schools, reforms middle grade teacher
preparation institutions, and integrates community services
into middle grade schools. The end goal of each Regional
Alliance is to increase the collaboration between all
institutions working with early adolescents in order to
increase school success for middle grade students.
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III. WHY CREATE MIDDLE GRADE REGIONAL ALLIANCES?

Rationale

The notion of Regional Alliances is built upon the learnings gained from research
and the experiences of practitioners in assisting middle grade improvement efforts.

. Practitioners need multiple opportunities for exposure to
information, research and innovation outside of their background
of experience. Exposure to educational research and innovation often
spurs individual growth, and is usually the precursor to institutional
change. Conversely, isolation stifles innovation and growth. Innovation is
more difficult to implement and sustain when staff are divorced from what
research says is sound educational practice, when staff do not have
opportunities to observe innovations in other settings, and when staff are
not able to collaborate with others.

o Practitioners often learn best from other practitioners. It is often
easier to imagine, plan and implement change when there are opportunities
to interact with other practitioners about their successes and failures in
implementing innovative practices.

. Practitioners need time to meet and talk in order to make informed
decisions about trying an innovation. Innovations usually occur when
staff are allotted significant planning and staff development time. Yet,
teachers and school administrators rarely have extended time to share,
discuss, reflect and plan. Rarely do staff from other institutions that work
with early adolescents have time to meet together to work on common goals
and strategies.

. Collaboration can expand exposure to and opportunities for growth
and innovation. When people of varied backgrounds and areas of
expertise are brought together to study a problem, the richness of diverse
perspectives and enhanced resources can lead to more fruitful discussion
and problem-solving.

Purpose of Middle Grade Regional Alliances

Regional Alliances are networks of middle grade schools, higher education
institutions and other institutions working with middle grade students who come
together for the purpose of joint professional development. Through each Regional
Alliance, it is hoped that an increased focus upon collaborative professional

development will spawn an increase in innovative practices, policies and structures
within each member institution.




6
Regional Alliances achieve this purpose through the following activities:

. Joint Professional Development. These activities are voluntary and
decided upon jointly by all participating institutions.

. In-depth Inquiry. In-depth inquiry into a range of issues can lead
directly to improvement in middle grade education, human services delivery
and teacher preparation. Opportunities to participate in study groups,
extended seminar series, visits, observations, and peer coaching are
enhanced when institutions share a common purpose.

. Communication and Collaboration. Regional Alliances create a
structure that increases communication and collaboration between all
institutions that work with early adolescents. Creating a formal network
of participating institutions fosters the development of mutual goals and
activities, and reduces activities that overlap or are at cross-purposes.

. Connecting Research to Practice. Often, because of lack of time and
opportunities, educators are divorced from what educational research has
found to work and not work. An Alliance encourages the use of current
research to resolve the practical challenges facing educators today.

J Sharing Resources. In these tight fiscal times, professional development
funds and opportunities are limited. By pooling resources hetween
institutions, the opportunities available for all staff increase multifold.
Knowledge about the successes, obstacles and challenges of reform can be

shared between institutions, thereby enhancing the prospects of successful
innovation.

. Developing a Common Mission. Through joint planning and
participation in shared professional development, institutions begin to
discuss and come to agreement on shared goals for educating early
adolescents. This can often lead to a more deliberate process of arriving at
common mission statements shared by collaborating institutions.

. Action Research. Alliances provide opportunities for conducting joint
action research on innovative ideas that respond to identified problems. For
example, college/university faculty can assist middle grade teachers in
setting up a research model to assess the impact of a new instructional
strategy.

. Increased Use of Educational Technology. Alliances create natural

opportunities to increase the use of educational technology through
telecommunication and interactive networking.

0




When Does Collaboration Work Best?

Collaboration between institutions is not always easy. However, lessons have been
learned about how to make collaborative partnerships effective. The following
characteristics have been identified in productive collaborations:

. There is commitment to a shared mission between the institutions

. There are identified annual objectives that guide the partnership’s activities

. There is a clear governance structure of shared decision-making that
ensures input from all member institutions

. Resources are shared, with each member institution contributing to the pool

* Lines of fiscal responsibility are established

. There is an environment of support and collegiality.

11
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IV. WHAT WILL THE REGIONAL ALLIANCES LOOK LIKE?
Framework for Establishing Middle Grade Regional Alliances

Five Middle Grade Regional Alliances will be established that bring together
middle grade schools, higher education institutions, non-profit organizations and
businesses for purposes of joint professional development. The end goal of each
Alliance will be to promote systemic change in all institutions to increase school

success of early adolescents. The Massachusetts Department of Education will -

assist in the planning, design and implementation of each Alliance. Each Alliance
will be composed of 10-20 institutions. Alliances will be geographically located in
the Northeast, Southeast, Greater Boston, Central Massachusetts and Western
Massachusetts regions of the state.

Applying for Membership to a Regional Alliance

Middle grade schools and other institutions serving middle grade students will be
invited to apply to become a member of one of the Middle Grade Regional
Alliances by submitting a completed application to the Department of Education.
Criteria for selection will include commitment to middle grade restructuring and/or
teacher preparation reform as evidenced by current planning, policies and
practices; a commitment to collaborative professional development activities; and
ensuring a balance of geographical location and a diversity in kinds of
communities and student population.

The Department of Education will select the Middle Grade Regional Alliance
member organizations, and cluster them geographically into five Alliances. Each
Alliance will contain approximately 10 middle grade schools, representing a
diversity in kind of community, and a small number of colleges/universities,
non-profit organizations and businesses.

Alliance members will be notified of their selectior in March of 1992, and will be
asked to send a team to a full day of training the following month. The training
will include an in-depth orientation on the purpose and process of creating Middle
Grade Regional Alliances, and provide time for member organizations to cluster
into their respective Alliances to meet and conduct initial planning.

It is anticipated that each Alliance will set aside at least one additional full day
of planning before the end of the school year to discuss membership criteria, fees
and benefits; creating a governance structure; selecting the Coordinating
Institution; and developing and conducting a professional development needs
assessment survey within each member organization.

i2



Regional Alliance Budgets

In applying for membership, each member institution within each Alliance will
be asked to annually contribute a small amount of funds, generally $1,000, to the
Alliance (while this is the recommended amount for the 1992-1993 school year,
individual Alliances may choose to change this amount for future years). These
funds will be contributed at the beginning of each fiscal year to a special account
set up by each Alliance’s Coordinating Institution (see below). In addition, the
Department of Education will contribute $2,000 to each Alliance for the first two
years, and assist each Alliance to access an an.ual $3,000 Commonwealth In-
Service Institute grant.

Schools or organizations should not be discouraged from joining a Regional
Alliance because of lack of finances. Alliances and interested organizations should
think creatively about how to raise funds for the Alliance. For example, corporate
sponsorship is one avenue to pursue. Some districts may be willing to contribute
the annual Alliance membership fee from the central administration budget.

The pooled funds will be used as the Alliance operating budget, with finance
decisions made by each Alliance’s governing body (see below). Membership within
each Alliance should entitle any staffperson within member organizations to free
or reduced cost access to all Alliance professional development activities.

Role of the Coordinating Institution

After the orientation training and at one of the spring planning meetings, each
Alliance will select a Coordinating Institution. This organization can be any of
an Alliance’s member organizations, and is responsible for the following:

Facilitating the governance body
Coordinating annual professional development assessment surveys

Assisting in the development of annual professional development
objectives and a calendar of activities

° Collaborating with member institutions to plan, organize, recruit for
and conduct professional development activities at various member
sites

Acting as the Alliance fiscal conduit
Documenting Alliance activities and outcomes, and
Publicizing the Alliance.

Much of this work is a shared responsibility with the Alliance Steering Committee
(see below). In general, the agency head, assistant, or another staff is designated
to take on the responsibilities of Alliance coordination (e.g., middle grade school
principal, vice-principal or designated teacher).

The selection process will be by consensus, with Alliance members discussing (a)
the role and responsibilities of the Coordinating Institution, (b) criteria for

I3
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selection, (c) ascertaining interest among Alliance members, and (d) determining
the best match. Criteria for selection of coordinating institutions should include
staffing, space, time and resource capacity to coordinate professional development
activities, and commitment to middle grade restructuring and teacher preparation
reform. The Coordinating Institution could be a rotating responsibility from year
to year or a long-term responsibility of one school/organization.

Alliance Governance

Each Middle Grade Regional Alliance will form a shared decision-making body of
governance, or a Steering Committee, which will be composed of designated

"representatives of each member institution. This body will meet regularly and be

responsible for making all major decisions of the Alliance, including:

Guidelines for membership, including annual membership fees
Development of a mission statement for the Alliance

Design of annual professional development needs survey

Creation of annual professional development objectives and a calendar
of activities

Monitering the Alliance’s fiscal activities, and

Evaluation of Alliance activities.

Focus of Professional Development

While each Middle Grade Regional Alliance will have the latitude to decide upon
an annual calendar of professional development activities, each Regional Alliance
will be asked to match desired activities with realization of the eight principles
for middle grade schools, as outlined in the Carnegie Corporation’s Turning Points
report on middle grade education (see Appendix).

Development of an Annual Professional Development Calendar

In the spring of each year, the Steering Committee of each Alliance will design
and conduct a professional development needs assessment survey in all member
institutions. The survey will be designed to identify the key areas of professional
development that would spur systemic change in each member institution, as well
as identify what would be the most appropriate forum to address each topic.

The survey results will be compiled during the late spring and summer to identify
priority areas for professional development that are common to the majority of
member institutions. The Steering Committee will then (a) establish three to four
annual professional development objectives, (b) create an appropriate design of
professional development activities for each objective, and (c) establish an annual
calendar of professional development activities.

The calendar of activities will then be distributed to faculty within all Alliance
member organizations. The governance body and Coordinating Institution will

14
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assign facilitating responsibility for each professional development activity that is
conducted (i.e., responsibility for facilitation of activities does not always have to
lie with the Coordinating Institution).

Staff from each Alliance member school or organization will receive the annual
professional development calendar and have the opportunity to sign up for
activities or groups of interest. Member schools and organizations will make the

commitment to provide the necessary release time for participation in Alliance
events.

State Support of Alliances

The Massachusetts Department of Education will provide support to each Alliance
through the following:

A two-year commitment of $2,000 to each Alliance
Assistance in accessing an annual $3,000 Commonwealth In-Service
Institute grant for each Alliance
. An annual one-day training for governing teams from each Alliance
member school or organization
Technical assistance in setting up governance structures, conducting
needs assessments and developing annual professional development
calendars
. Assistance in locating and accessing professional development
resources.

V. CONCLUSION

Successful school experiences for middle grade students result from the creation
of a shared vision among many institutions - middle grade schools, higher
education institutions, non-profit organizations, and businesses. In a time of
declining resources, there need to be opportunities for staff from all institutions
working with early adolescents to learn, share and experiment together with new
approaches to teaching and learning. The Massachusetts Middle Grade Regional
Alliance Network seeks to bring all of these institutions together to realize the
common goal of improving school experiences for early adolescents.

15




January, 1992
February 14, 1992

March 13-20, 1992

April, 1992

May - June, 1992

Summer - September, 1992

September, 1992 - June, 1993

April - May, 1993

June - September 1993

12
TIMELINE FOR FY 1992-1993 FOR REGIONAL ALLIANCE FORMATION

Middle Grade Regional Alliance Concept
Paper and Application released

Applications for Alliance membership due into
the Department of Education

Announcement of the selection of members
of the Massachusetts Middle Grade Regional
Alliance Network

Full-day training for teams from all Alliance
member organizations

Planning period for each Alliance

Set membership criteria and benefits
Create governance structure

Select a Coordinating Institution
Develop and conduct a professional
development needs assessment survey

Results of professional development needs
assessment surveys are compiled, tabulated
and translated into objectives and a calendar
of joint professional development activities,
reflecting the needs of each member
institution

Calendar of professional developmen.t'
activities is implemented

The professional development needs
assessment survey is revised and conducted
to identify needs for the 1992-1993 school
year

The annual calendar of professional
development activities is established

16
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APPENDIX: RECOMMENDATIONS OF THE TURNING POINTS REPORT

1.

School should be a place where close, trusting relationships with
adults and peers create a climate for personal growth and
intellectual development. This is accomplished by:

Creating smaller learning environments or clusters |
Forming teachers and students into teams
. Assigning an adult advisor to each student.

Every student in the middle grades should learn to think critically
through mastery of an appropriate body of knowledge, lead a
healthy life, behave ethically, and assume the responsibilities of
citizenship in a pluralistic society. This is accomplished by:

Teaching young adolescents to think critically

Teaching young adolescents to develop healthful lifestyles
Teaching young adolescents to be active citizens
Integrating subject matter across disciplines

Teaching students to learn successfully.

All young adolescents should have the opportunity to succeed in
every aspect of the middle grade program, regardless of previous
achievement or the pace at which they learn. This is accomplished
by:

Employing heterogeneous grouping
Using flexible and block scheduling to maximize learning
J Expanding opportunities for learning.

Decisions concerning the experiences of middle grade students
should be made by the adults who know them best. This is
accomplished by:

Giving teachers greater influence in the classroom

. Establishing building governance structures where decision-making is
shared

J Designating leaders for the teaching process.

Teachers in middle grade schools should be selected and specially
educated to teach young adolescents. This is accomplished by:

] Developing expert teachers of young adolescents.

L7
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Young adolescents must be healthy in order to learn. This is
accomplished by:

Ensuring student access to health services
. Establishing the school as a health-promoting environment.

Families and middle grade schools must be allied through trust and

respect if young adolescents are to succeed in school. This is
accomplished by:

. Offering parents meaningful roles in school governance
Keeping parents informed and involved
. Offering families opportunities to support the learning process at

home and at school.

School and community organizations should share responsibility for
each middle grade student’s success. This is accomplished by:

Placing students in youth service
Ensuring student access to health and social services

. Community organizations supporting the middle grade education
program

. Community organizations augmenting resources for teachers and
students

. Expanding career guidance for students.
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