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The Leadership Institute for a New Century
Infroduction

Mission
To increase the diversity of upperdevel administrators at
community collegesthroughdeveloping andenhancing theleadership
styles of women and people of color.

Consortium members and their contributions fo the program

LINC began in 1989 as a consortium formed by lowa State University
(Ames, lowa), the lowa Association of munity C¢ rege Trustees, and
the lowa Association of Community College Presidents.

lowa Stale University (ISU)

ISU is a brad-based university of intemational stature offering more
than 120 majors and numerous professional and preprofessional pro-
grams. It has an enroliment of more than 25,000 students and a facully
of nearly 2,000.

LINC is administered, coordinated. and taught by the Higher Education
Section, Depariment of Professional Studies in the College of Education.

lowa Association of Community College Trustees (ACCT)

The community colleges of lowa retain the system of locally elected
trustees with community colleges under the oversight of the State Board
of Education” (lowa Community Colleges, 1992). IACCT is a voluntary
association formed by the trustees from each college and supported by
dues from the respective institutions, which is designed to meet the edu-
cationalobjectives of lowa’s communily cofleges. Eachyear, participat-
ing colleges elect one trustee to represent them at IACCT.

IACCT provides financial support o LINC as well as program support.
Each IACCT institution pays a program fee for each participant. IACCT
members also provide program support by making presentationsat LINC
meetings on governance and state issues. Trustees encourage partic-
pants’ educational and networking opportunities by encouraging themto
attend IACCTmeetings and IACCT social activitiesincluding their Decem-
berholiday reception.

iowa Association of Community College Presidents (IACCP)

Presidents from each of lowa’s 15 community colleges comprise this
association. The presidents hold monthly meetings to discuss resolve
stateissues conceming community cofleges.

The presidents from each campus provide anopenchannelof commu-
nication to LINC participants throughout the year. The presidents encour-
age participantsto attend IACCP meetings, invite participantstoride to
IACCP and LINC meetings with them and their institution’s trustee, and
make themselves available throughout the year for discussionsand pre-
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sentations. In addition, they support LINC participants financicily by
pmvidlngfundsforfrovelandlodg&ngfomonﬂ\lymeeﬂngs. and provid-
ing fundsfor participantsto attendspecial conferencesand activities.

Coordination, Funding, and Organization

Pcrﬂclpamsmeetfortwodoyseachmonﬂwfornlnemonﬂ\svmhnc—
tional, state and local educational leaders. Themeetingsare heldonthe
ISU campusorlnDesMoMesondstestmfcohddewﬂhlACCPcnd
IACCT meetings. In addition to the monthly meetings, throughout the
year LINC members participate inseveral interactive phone sessions with
nationalleaders.

LINC participants attend one or more conferences eachyear. The
conferences focus onleadership andhaveincluded: AACJC Annual
Conference., The Way-Up Conference (forwomenin highereducationin
lowa), and statewide IACCT Conferences. Also on a yearly basis, a least
one LINC meeting isheid ona community college campus. In addition,
LINC faculty visit participants on their home campuses.

Program costs are $600 per participant per semester.

Acodamics

Participants can eam up fo six graduate-level credits for their LINC
experience. The program offers two credits each semesterfor attending
meetings and completing “outcome products”. (Alist of the outcome
products for 1991-92 can be found in the Annual Report included in this
packet). Inaddition, participantscan eamiwomore credits forcomplet-
ing on intemship with an institution or an agency related to community
colleges.

A comprehensive list of topics are covered, which are designed to
enhancetheparticipants’ abilifiestocommunicate and analyzestateand
local govemance and funding. examine theinteraction ofthe president
with the consteliation ofintemal and extemal constituencies of the com-
munity college, understand the theoretical and practical dynamicsof
community colleges asorganizations,and foimprove management and
communication skills. (Refer to the program brochure for more informa-
tion about the topics covered.)

Facuily & Administration

The LINC faculty consists of: Lamy Ebbers, Professional Studies
Department Chairand LINC Director; Noreen Coyan, Director of Human
Resources (Northlowa Area Community College) and LINC Co-director;
Elzabeth J. Whitt, ISU assistant professor; Daniel C. Robinson, 15U
professor and Higher Education Section Leader; VianaKelly, SU research
assistant.

The commitment of the Institute to persons of color and women
extends beyond its goal of providing leadership development to partici-
pants. LINC is committed to providing role models as well. Asa result,



one pemanent faculty memberisaperson of color, and the co-director,
onefaculty,and graduate assistant arefemale. Many special presenters
are women and/or persons of color. Atleast three times eachyear, the

program featuressessionsby female community college presidents and

vice presidents.

Environment

Just a "Building Communities® is a theme for community colleges, it is
also a theme for LINC. A very conscious effort is made to develop feam
spirit” and a sense of community within each group of participants. Par-
ticipants are encouraged to attend informal dinners following the first day
of sessions each month. It is during these times that parlicipants begin to
developfﬂendsﬁmmdbeﬁemefwoﬂdngrelcﬂomﬁpswﬂhecchomer.
Othersocialactivities arescheduled throughout theyearincludingrecep-
tions during holidays and at conferences with presidents, trustees and
past participants. Participanis areencouragedtorideto meetings with
theirpresidentsmdhustees;thecmpmvtsﬂsbyfacww provide atime
to get to know faculty better. Also, there Is a discussion time built into
eachmeeting, which provides time for open discussionand honestinter-
actionthatleadstobettercommunication andunderstanding befween

pariicipants.




Institute Format
Leadership Institute

for a Seminar Schedule:

New Century

LINC seminars are held for | 1/2 days

Caing in Moy, Mosings rs sty Leadership Institute
held in Des Moines at the same time the

Sponsored by: IACCP/IACCT meet, which is first for a
Thursday and Friday of each month.

. . Tuition and fees for the seminar, travel
lowa State Umver?ty and lodging is covered by the sponsors. New Century
College of Education (Tuition and fees for intemmships is the
Professional Studies responsibility of the participants).

The Iowa Association of Telenet Sessions:

ni llege T
Community College Trustees In addition to the seminars, LINC

L. participants learn from nationally
The Iowa Association of recognized community college educa-
Community College Presidents tional leaders through monthly telenet
sessions. These sessions are held the
third Tuesday of each month from
October through April. Previous
For More Information speakers have included: Judith Eaton,

Dr. Larry H. Ebbers g;:f;‘:: :f:‘ 3‘;&“‘?3?@3? on Diversifying Community College

fowa State University Achievement and Transfer; David Leadership for Today and Tomorrow

College of Education ) ; ;
Professional Studies Pierce, President of the American
N243 L&gOﬂ‘l&fCiﬂO Association of Ccmmllt)' and Junior
Ames, IA 50011 Colleges; and John Roueche, S. W.
(515)294-4143 Richardson Chair for the Untversity of
Texas (at Austin) Community Colleg,

- 5‘: ., Leadership Institute. v
et .- ‘.‘.




Goal

The purpose if the Leadership Institute for a
New Century (LINC) is to provide academic
and intemship opportunities to encourage the
advancement of women and people of color
into administrative leadership roles at lowa
community colleges.

Objectives

LINC is designed to encourage and prepare
women and people of color for leadership
roles. Networking opportunities &re provided
to increase diversity of participation in the
leadership of lowa community colleges into
the next century.

Emphasis is placed on enhancing abilities to:

Communicate and analyze state
and local govermnance and
funding

Examine the interaction of the
president with the constellation
of internal and external constitu-
encies of the community college

Understand the theoretical and
practical dynamics of community
colleges as organizations

Improve management and
communication sKkills

3

Institute Activities

Fall Seminar
(Hg Ed S80H; 2 credits or audit)

Topics include:

Public Policy

The Political Process

State and Local Governance Issues

Board of Directors Profiles

Presidential Decision-Making

Leadership Styles

Vision

Educational Ethics

Workplace Values Clarification

Organizational Culture Identification

Community College Philosophy,
Mission, Goals, Ideals

Institutional Policies and Procedures

Strategic Planning

Fiscal, Capital, and Human Resource
Allocation

Formal and Informal Organizational
Structures

Spring Seminar
(Hg Ed S80H; 2 credits or audit)

Topics Include:

Legislative and Public Policy
Decision-Making Processes

The Iowa Community College
Funding Formula

Resume Writing and Interview
Techniques

Persons of Color

Feminist Issues

Collective Bargaining

Budgeting Processes

Conflict Resolution

Negotiation Skills

Inte i
(Hg Ed 591 (Optional): 14 credits or audit)

Opportunities are available for supervised field
experience with an individual president or
other administrators, the lowa Department of
Education and/or the Jowa Association of
Community College Trustees.

Special Features”

Participants are nominated by
their institutions

LINC seminars are part of the
currently approved curriculum for
certification of community college
administrators

Observation of statewide IACCP/
IACCT meetings is & component
of the program

An advisory board of community
college presidents offers consulta-

tion and guidance

Participation in LINC is limited
to 20 individuals each year

10



Leadership Institute for a New Century
Annual Report
1991-92

The Leadership Institute for a New Century (LINC) completed athird
year in operation on May 9, 1992. To date, 48 women and peopile of
color currently working of lowa’scommunity colleges have benefited from

this ISU program, which is designed

collegeleadership.

to promote diversity in community

The participants attended monthly meetings (two-day seminars) from
Septemberthrough December and from February throughMay. inadd-
tion, they participated in stimulating discussions with national leaders

during four telenet sessions.

The following table lists the academic program for 1991-92

Speaker/Activity
Daniel C. Robinson. ISU

Dr. Gerr Evons
RochesterCommunity College

CalHutman
lowa Assoclationof Community
College Trusteas (ACCT)

Topic
Understanding LeadershipStyles

The Community College
Philosophy and Curment lssues

A View From IACCT

JoannHorton
lowa Department of Education
Community College Presidents

JoannHorton

CariHeindch
PresidentlACCP

Observation ofIACCPmeeting
with Dept. of Education
Observationof IACCPmeeting

Discussion of herieadership/
careerstory

Discussion of the Department of
Ecuceation

The towa Association of
Community College Presidents



Speaker/Activity Topic
Woy-UpConference women of the 90's:
OurMany Voices
Novembes Telenet
DavidPierce Thenationalagendaforthe
President AmercanAssociationof
AACIC Cnmmunity andJunior Colleges.

Elizabeth J. Whitt, ISU

Teny Moran
Kirkwood C.C.
Donnaildner
Northeastiowa CC

CalHultman,IACCT

DonRaoby.
Northeastiowa CC
BobDunker
Waestem lowa Tech.

GeneGardner
SoutheastemCC

Qrganizations and Their Cultures

ThelowaFunding Fomuia

Legisiative Update

LeadershipinChangingto
Community Coliege Status

TheHigher Education Strategic
PianningReport

GeorgeVaughan
University of Florida

Lyle Hellyer, Indian Hilis CC

Kay Chapman, Representative
Elaine Szymoniak, Senator

DonShoultz, Representative
Arthur Olie, Representative

JohnKibbie,Senator
Minnette Doderer. Representative

13
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Speaker/Activity
Fchard Johnson
State Auditor

Bort Crittenden.
SouthwestemCC

Tuckie Folkers
NorthiowaArea CC

Suzie Clouser,
DMACC Trustee
DaryleHolbrook
NIACC Trustee

JoeBorgen
DesMoines Area CC

Community College Trustees

Topic

StateBudgetand
Accountabliiity Issues

Cumicularissuesand the
Perspectives of the Chief
Academic Officer
institutional Effectiveness

StateCommunity College
AccreditationStandards

Relationships between Trustees
and Faculty/Staffs

innovation/Entrepreneurship
intheCommunity College

Observationofthe IACCT meeting

McarchTelenet

JohnRoueche
University of Texas at Austin

Speaker/Actvly
Norm Nielson, Kirkwood President
KateVarcoe

Rich Gross

Trustees

Tour
foisNanke
DonPage

18

andthe
Question of Diversity

Topic

Overview ofthe College
Business Jobs Fair
TelecommunicationTechnoiogies

Trustees Meseting:
intemationalEducation

ChidCareCenter
Resume Review

CareerDevelopment



Speaker/Activity T@c

Sally ihne, President women and Leadership: The Dynamics
Brainerd Community College ofthePresidency

GraduationDinner

Sally Ihne

PautTambrino, President Enteringthe Prasidency

lowaValiey Community College

JohnHawes, President Exitingthe Presidency
Hawkeye Institute of Technology

A,s pcn‘ of fhe UNC expeﬂence the fouowing acﬁvfﬂes were de-
signedto enhance student outcomesrelated to the LINC experience.
Participants evaluated each outcome product. Results of that evaluation
areinciuded.

Fqll Semester:

Election of Board of Directors

Participants provided a written namative showing what theyleamed
from an inferview with the successful candidates for the Board of Direc-
tors for their college regarding their ides and goals for their time in
office, their perceptions of the mission of the community college. and
why they were acandidate.

All of the participants indicated that this was a voluable exercise
whichhelped themlean more about therole of the board of directors.
Most of the participants thought that the board of directors was more
aware of them and of the LINC program following this assignment.

Inferview with Board President

Participants provided awritten narrative showing what they leamed
from an interview with the President of their College’s Board regarding
his/her role as President and focusing on his/her experiences withthe
community college, the role of the board and the future direction of the
board.

Community College Philosophy

Participants provided apersonal statement of theircommunity col-
lege philosophy which articulates the mission, goais, purposes, and
ideaisofthe American Community College.

Most of the participants changed their philosophy from the first
semester to the second semester that they were in LINC.

14



Formai and Informal Organizational Structures
Participants presented wiitten and oral critiques of their college’s
formal and Informal orgunizations structure, emphasizing it's strengths
anc weaknesses, and indicating theirrecommendations forimprovements
This exercise was considered valuablein helping participantsunder-
stand the variety of structures and cultures at community colieges.

Book Review

Participants read abook of theirchoosing on community colleges.
higher education, orleadership,and preparedaone-pagereview that
included thgirreactionto the book and an analysis of the c ontent.

Following the evaluationof this outcome, the program planning com-
mittee has decidedtorequire abook review twice eachyear; however,
the list of books will be revised and fewer choices will be offered. One
book will be a book of choice, and the second will be abook that ali will
readincommon.

Spiing Semester:

Campus-BasedProject

Parficipants designed, implemented, orparticipated inacampus-based
project for Biack History Month or Women's History month. They pro-
vided awritten description and evaluation of the project.

Although this Is a busy time for participants, making this a difficult
project to accomplish, the majority thought this was a very valuable

ascignment.

Job Search Techniques

Participants provided anupdatedresume withaletterof opplicationfor
a position of their choice. They were required to attach a copy ofthejob
announcement for which they were ‘applying.” This, oo, was consid-
ered by the majority of participants tobe avaluable exercise.

Community College Philosophy
Again, participants were askedto articulate their community college
philosophy. This time it was 76 words or less and in a form that could be

used inthe college catalog for public infomation purposes.

Budget and Bargaining

Participants provided areport that showed twoviews of the budget
and bargaining process at their institution. One view was that of the
administrator. while the other was of the employee group. Interviews
provided the basis for this assignment, which was considered tobe
worthwhile.

Page 10
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Leadership Institute for a New Century
Three-year Effectiveness Study

In May, 1992, a complete study was made of the effectiveness of the
LINC program. The survey had a 95.8 percent retum rate. Preliminary
results show:

There were 48 participants

Pariicipant Demographics:
Allwere female
3 were persons of color (2 Black, 1 American Inclan)
80% are married
87% have children
Age when participatingin program:
15% under 35 years
24% were 36-49 years old
33% were 41-45 years old
28% were over 45
Level ofeducationcompleted
27%had completed abachelor'sdegree
62% had completed amaster'sdegree
11%had completed adoctoraidegree
10% had no degree, but were enrolled in an associates program
50% were enrolledin a graduate program

When asked why they participated in LINC, the answer given most often
was "because an administrator asked me to participate.” Thesecond
reason was “for the statewide contacts.”

The selection process is different at each college. but 54% had been
chosen without completing an application. Only 35% of the campuses
had a process that was compaetitive. Eleven percent did not know how
they were selected. Presidents made the selectionof participantsin
consultation with another administrator af over 41% of the Institutions.

Sixteen participants (35% of respandents) have received promotions.
While this cannot be definately attributed to LINC, 50% of the respon-
dents thought that LINC was very to somewhat instrumental for their
promotion. Of those participants who thought LINC was instrumental,
43% indicated the reason that LINC was instrumenia was because the
program heiped fo raise their visibility on their campus.

Forty-three of the 46 respondents want fo continue fo be employeed by
a community college; however, only 58% think that they will be at the
same institution five years from now, and only 24% think they will be of
the same institution in 10 years,

16



When asked if LINC helped clarify their career goals, 53% responded
‘ves.’ Those career goals include:
45% would like 1o be a vice president or a president
16% would like to reach the level of dean or department chair
21% want to remain in their curent position
18% are uncertain which level they wish to aftain

LINC is designed to improve participants networking opportunities. Over
89% of the respondents agreed that goathadbeenmet.

Facutty make yearly visits to the campuses of each participant, and 60%
ofthe respondents agreed that those visits were valuable to participants.
The LINC faculty also fee! that these visits are valuabie to the faculty and
the LINC program. The visits give facully the opportunity fo see each
communtity college campusonce eachyear. Whileoneachcampus, the
facutly visit the Instihition's preisent and other top administrators, which
keeps LINC visible and provides facully with information onthe
institution’s programs and cument issues, as well as information on fopics
LINC should be covering with participants. in addition, campus visits
provide faculty with the opportunity to keep in touch vgth past LINC
participants. ‘

Twenty-five topics are covered throughout each LINC year. The respon-
dents (77%) thought the topics were comprehensive. Suggestions for
additionaltopicsincluded:

Avisit o the Departiment of Education

Legal issues and court decisions

A view from some level other than that of the president

Affirmative action issues

Democrative and assertive management styles

Gendercommunicationdifferences

Humor

Howto make it past the searchcommittee

Developing careerpathsandmentoring

Balancing family roles

Anadvancedleadership developmentseminarforpast participants

17



Ndational Resource Persons

Tr 2following nationally recognized persons have been presenters for
workshops and telenet sessions for the LINC progrom:

Judith Eaton

Director. National Center for Academic Achievement and Transfer
American CouncilonEducation

Washington,DC

Geraldine Evans
Chancellor, Minnesota Community Coflege System
Minneapolis, Minnesofa

Sally ihne
President, Clearwater Community College Region
Brainerd. Minnesota

Jeny Sue Owens

President, Cuychoga Community College
Clevelond,Ohio

DavidPierce
President, American Association of Community and Junior Colleges
Washington, DC

Bany Posner
Author,The Leadership Challenge

JohnRoueche

Sid W. Richardson Regents Chair

Community College Leadership Program, University of Texas at Austin
Austin, Texas

GeargeVaughan

Professor of Community Coliege Leadership
University of Horida

Gainsville, Horida

Reginald Wilson

Vice President, American CouncilonEducation
Washington,DC

18



State and Local Resource Persons
The following state and local experts have been presenters and speakers :

Robert Amouid
SpecakeroftheHouse
lowa StateHouse of Representatives

Richard Blacker
President
lowa Lakes Community College

JohnBlong
Chancelior
Eastemiowa Community Coliege District

JosephBorgen
Prasident
DesMoinesArea Community College

JockBottenfield
President
lowa CentralCommunity College

DavidBuettner
President
Northiowa Area Community College

Richard Byerty
President
Southwestem Community College

KayChopman
Representative
lowaHouse of Representatives

Suzie Clouser
Trustee
Des Moines Area Community College

NoreenCoyon
Director of HumanResources
Northlowa Area Community Coflege

BabaraCrittenden
Vice President for Instruction
SouthwestemCommunily Cofiege

Harriet Custer

Chiefof the Burecu of
Educational andStudent Services
lowaDepartment of Education
MinnetteDoderer

Representative

lowa House of Representatives

Bob Dunker
President

WestemiowaTechnicalCommunity Coliege

19

Lury H. Ebbers
Department Chalir, PorfessionalStudeis
lowa State University

Tuckie Folkers
Northlowa Area Community College

GeneGoraner
President
SoutheastemCommunity College

JeanGoodhow
Vice President for Student Services
Northlowao AreaCommuntily College

JohnHawes
President
Hawkeyeinstitute of Technology

CarHeinrich
President
lowaWastem Community College

Lyle Hellyer
Presicent
indionHills Community College

DaryteHolbrook
Trustee
Northlowo AreaCommunity College

JoannHorton
Administrator, Division of Community

Coleges
lowaDeparment of Education

CaiHultman

Assistant Executive Director

lowa Association of Community College
Trustees

Richard Johnson
Auditor
State of lowao

Lowell Junkins

Executive Director

lowa Associationof Community Coiege
Trustees

RobertKaiser
Prasident
WestemiowaTechnical

CommunityColeQe



VionaKelly
Grant and Proposatl Consuttant
LINC Reasearch Assistant
lowa State University

JohnKibbie
Senator
lowa State Senate

Tery Moran
Vice President
Kirkwood Community College

Bob Morrisay
ExecutiveDean
IndianHills Community College

Nomm Nielsen
Presicent
Kirkwood Community College

Arthur QOlie
Representaiive
jowa House of Representatives

Danie! C. Robinson

SectionLeader, HigiherEducation

towa State University

DonRoby
Prasicent

Northeastiowa Community College

CarRoff

President

Northwest lowaTechnical
CommunityColege

Don Shoultz

Representative

lowaHouse of Representatives
Eloine Szymoniak

Senator
lowaState Senate

Paul Tambrino
Prasident
iowa Valey Communily College

JoneTeaford

Representative

lowaHouse of Representatives
Elzobeth J. Whitt

Assistant Professor, Higher Education
lowa State University

RichardVam

Senator
lowa State Senate



LINC Participants

mefoMQpexsommvebeenpomctpomsmmepmgumovefthepwmmeyem:

Jane Andrews

ISU Graduate Student
Fomerly with Southegstermn
CommunityColege

CharleneBaimer
Directorof Curriculum and
instructionai Development
Waestem iowaTechnical
CommunityCollege

Karia Bems
Dean,PecstaCampus
NortheastiowaCommunity College

Donna Bidner
Executive Director, Administrative Services
Northeastiowa Community College

CarolBrobst

Administrative Assistant,
VocationakTechnical Division
Hawkeye institute of Technology

Kathy Brock
Deaninstructionai Services
Northwest lowa Technicol

CommunityCollege

GwendolynBuseman
ISUGraduate Student
Formerly with North lowa Area Community

College

MaryConrad
instructor & Coordinator.

Office OccupationsProgram
lowa CentraiCommunity College

JudyCook
Director, Resources Development
lowaLakes Community College

BarbaraCrittenden
Vice President, Instruction
SouthweastemCommunity Coliege

BeckideNeuH.ynch
Dean.Student Services
Kikwood Community Cotlege

CarolDelong
Rehabiitation Specialist/Coordinator
lowalLakes Community Coliege

Janet Drake
TrainingConsuliant, Continuing Education
DesMoines AreaCommunity College

PeggyEyerly

Directorof Marketingond
Publicinformation

lowaWestem CommunityCollege

Jane Forster
Vice President, Community Services
Northeast lowa Commuunity College

Sondra Gobell
Supervisor, Business Office
North lowa AreaCommunity College

TammyHove
Director. Community Relations
Northiowa AreaCommunity College

DebraJones
Coordinator, OfficeSpecialist Program
lowaLokes Community College

RhondakKekke
Associate Dean, Arts and Humanities
Kirkwood Community College

NancyKothenbeutel
Executive Director, ContinuingEducation
Eastem lowa Community College District

Kim Linduska

Executive Director, Academic Achieve-
ment

DesMoinesArecCommunity Coliege

Mory Sula Linney
DepartmentHead,Language Arts &
Humanities

lowa Central Community Coliege

Julie Lioyd
Community EducationSpecialist|
MuscatineCommunity College

Mary Matisheck

Director. Counseling&
Educotion

lowa CentralCommunity College



Enfys McMuny
instructor, Arts and Sciences

inclian HilsCommunity College

BonnieMiley

Director, Communication Arts,
Fine Arts, Leaming Resources
lowaWaesterm Community College

Jill Mitler
Director, Library
Kirkwood Community College

VayaMoon
instructor/Department Head. Liberal Arts
WestemiowaCommunity College

LoisNanke
Executive Director, HumanResources
Kirkwood Community College

Judy Nissen
CampusManager
lowa Valley Community College District

Brenda Porter
Special Needs Supervisor
WestemlowaTechnical Community

Colege

GwenRoble
Assistant Registrar
SoutheastemCommunity College

RebeccalRump
Officerforinstitutional Advancement
Southeastem Community College

DarlasShockiey
Associate Deon, LeamingResources
Center

Indign Hills Community College

Dianne Shoultz
Director.SpeciaiNeeds
Hawkeye Institute of Technology

Margaret Skold
Director of DevelopmentaiStudies
Hawkeye institute of Technology

GioriaStewart
Department Head. Nursing &Health

WaeastemlowaTechnical
CommunityCollege

Mary Stewart

Department Chair, Special Programs
Incian Hitls Community College

Julene Stolk
Coordinator. Home Economics & Human
Services

WestemlowaTechnicalCommunity College

MaryTeogue
Associate Dean, Developmentat Education
Eastemiowa Community College

CynthiaTomes
instructor. Accounting
DesMaines AreaCommunity College

Pam Van Ast
Dean. Health & Public Services
Des Moines Area Community Coliege

KateVoarcoe
Associate Dean, Business
Kirkwood Community College

KarenVickers
Dean,Academic Affairs
CintonCommunity College

LindaWwid
Coordinator. Work Expetiences Program
lowaWestem Community College

VictorgWeich
Dean. Instruction
Scott Community College

JonnWoods
AssocireDean
Des Moines Area Community Coliege



Leadership Institute for a New Century
Nomination Form

Nominee's Name

Last First Middle

Title/ Position

fnstitution

Address of Institution

Street or Campus Office Address

City State Zip
Nominee's Telephone: Work ( 1} Ext Home ( }
Educationat Background: Highest Degree Date

Areas of Concentration

1. State reasons for your selection of candidate
(Attach additional sheets if necessary}

2. ldentify ways in which candidate has demonstrated leadership potential for a
top administrative/presidential position.

3. Has candidate discussed future career development opportunities with you?
If so, elaborate what you perceive them to be. If not, what indicators do
you have of her/his career aspirations?

Nominated By Date

Send by to: Dr. Larry H. Ebbers

Date Professional Studies .
fowa State University =RIC Clearinghouse for

N243 Lagomarcino Hattdunior Colleges
2 3 Ames, |IA 50011
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