ED 346 623
AUTHOR
TITLE
INSTITUTION
SPONS AGENCY
PUB DATE
CONTRACT
NOTE

AVAILABLE FROM

PUB TYPE

EDRS PRICE
DESCRIPTORS

IDENTIFIERS

ABSTRACT .

DOCUMENT RESUME
EC 212 107

White, Stephen; Johanson, Raymond

IndeX of Least Restrictive Employment: An Assessment

of the Critical Dimensions in the Transition
Process.

Great Falls Public Schools, Mont.

Cffice of Special Educaticn and Rehabilitative
Services (ED), wWashington, DC.

g8

G008630445

l4p.; Some charts will not reproduce. For related
documents, see EC 212 108 and ED 332 382.

Great Falls Transition Project, Great Falls Public
Schools, 2100 6th Avenue, South, Great Falls, MT
59405 ($3.00, quantity discount available).
Tests/Evaluation Instruments {(1860)

MFOl Plus Postage. PC Not Available from EDRS.
*Disabilities; »Education Work Relationship;
*Employment Potential; Job Satisfaction;
Normalization (Handicapped); Quality of Life;
xVocational Evaluation

*Index of Least Restrictive Employment

The Index of Least Restrictive Employment is a

vocational assessment instrument for use with individuals with
disabilities. It focuses on job security, opportunity for

advancement,

job satisfaction, planning, earnings, and integration

aspects of transition. The index is intended to provide a means of

measuring the movement from more to less restrictive employment and

training settings. {(DB)

**%*ﬁ*ﬁﬁ***k**%k*R*232****R*****R*#x**t*****R*R*tﬁtk****%***ﬁ***R******

x Reproductions supplied by EDRS are the best that can be made

x

from the original document.

L

*

*SR*****ﬂ*l*t*tkﬂxtﬁ*kk%**ﬂ*xﬁt*#ﬂ#ﬁt****l***ﬂ*tt3**#%**#*****wk****t#s



;\:}/(;?/d 7

C

é/

D77/7/7/77//7/77/7//7/7

INDEX OF LEAST RESTRICTIVE EMPLOYMENT

D7/77/77/7/7/7/7/7/77/7

U §. DEPARTMENTY OF EDUCATION
Ottce of €ducatronal Res@arch and Impiovement

E£DUCATIONAL RESOURCES INFORMATION
CENTER (ERIC)

fv/{ms document has been teproduced as
rec@ived hiom e person Of oiganization

onginatng it
s © MmOt changss have daen Mmade 1o improve
Integr&tlon :produrhog\ Qu;?n‘fg_—__.‘ o
Jﬂb : pmcs of y_.p.‘,.geo?;n;:n‘s 5&31::3;’;;’:'50%?(?‘:‘
Secmity :‘;f:;) giws:;f:m ot pahly
e ~
. g ™)
Satisfaction An Assessment of
Planning .
The Critical
Dimensions in
( The Transition Process
By \. J/
Stephen White — /

&
Raymond Johanson

N

V/7/77/7/7/7/7/7/7/7/7//;//7

The development of this instrument is supported dy the
Great Falls Transition Project, Grant ¥*G008630445. and
reproduction of any part of this document without
expres permission of the authors is prcochibited.

"PERMISSION TO REPRODUCE THIS
MATERIAL IN MICROFICHE ONLY
HAS BEEN GRANTED BY

E ‘ﬁ )
zzﬁ‘?

. TO THE EDUCATIONAL RESOURCES
§§§§§§ %éggai INFORMATION CENTER (ERIC)."
R Q:ﬁ s




The authors wish to acknowledge the assistance of Dr. Gary Meers,
Dr. Joseph Callahan, Brent Cresswell, and Hugh Smith in the conceptual
development of this instrument. We would also like to gratefully acknowledge

the painstaking efforts of Larry Galli for his assistance in our initial field test

offort.

ERIC

Aruitoxt provided by Eic:



INTRODUCTION

A review of commercially available vocational assessment instruments illustrates a
traditional emphasis on interest inventories, manipulative work samples, academic and
cognitive abilities, and a recent focus on personality, sociai and survival skills. Little in
vocational assessment has been published or disseminatad in recent years which addresses
quality of life issues. As a result, service providers have few instruments wiich assist them in
determining the appropriateness of an individual's employment program. This is critical at
the secondary level, where segmented scheduling presents frequent opportunities for
programme.iic decisions.

The Index of Least Restrictive Employment is an attempt to address these
shortcomings. Its focus on job security, opportunity for advancement, job satisfactior;,
planning, earnings and integration aspects of transition provide professionals an easily
administered tool which attends to the transition and employment concerns of all workers in a
free society. It provides a means to measure the movement from more to less restrictive
employment and training settings, and it includes an age-appropriate measure for students
as they prepare to exit the public schools.

The Index will assist IEP team members in providing a measurable and relevant tool
for evaluating the quality of a student's vocational program and a measure of the student’s
progress toward least restrictive environments during the transition from school to work and
adulthood.

Each separate item, index, and total index score have been developed to yield a score
of 1.0 if the student is on target. A score below 1.0 on a specific item or the entire index
indicates a need for improvement or program modification. A score above 1.0 indicates that
the placement exceeds a level normally considered least restrictive.

The complex nature of vocational training, employment, and transition will seldom
produce an index with responses to each item and, for that reason, index scores are derived
by averaging the items actually scored. If less than 50% of the items are scored, a need for
greater investigation in this area is warranted. It is hoped that this instrument will be a useful
and summative addition to your vocational assessment program. This is the first edition of
the index and your assistance in returning a completed questionnaire attached to the Index
will assist us in refining it to better meet your needs. Thank you.

_Directions

Determine the value score for each of the five indicators listed on pages 6-9. Refer to
the definitions for instructions on how to derive scores for each item. Determine the total
score for each index area by adding all of the value scores and dividing by the total number
of indicators used. Change all percentages to DECIMALS before scoring. Totals from all
index areas divided by the number of categories scored produces an Index of Least
Restrict.ve Employment. Score as many items as possible, and disregard items only when
information is unavailable.
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Example:

Sam is a 21 year old moderately retarded man in his last year of public school. He attends a self-
contained special education program until 12:15 p.m. when he finishes lunch. At 12:20 he rides
public transit (25 cents) to the Community Center where he cleans the bleachers, gym floor and
restrooms until 4:30. Sam has been employed for two months. His supervisor and coworkers have
received training to facilitate an independent work environment. The company does not have a
written plan for hiring disabled psople. He works alone at subminimum wage ($2.50). However, at
2:30 he has coffee break with three other custodians where they talk about upcoming company
social events. Of three fringe benefits he raceives only paid vacation. His last performance review
averaged to 75% of normal performance, though he has shown progress and is expected to be at
minimum wage ($3.35) within three months and expected to be eligible for a total of $2.40 in raises
within the next 12 months. After work Sam must wait 45 minutes for the transit bus to get home. He
feels it's worth the wait since cleaning up and wearing a uniform have always been of interest to
him.

Date Index of Advancement Student ___SAN Note that Sam had a .75 perfomance review, is
Y w expected to earn $4.90 (poverly level wages)
{2 354 within one year, is supervised onsite by
® p A 51 -g Community Center staff who are also
HERHES I I responsible for his wages, and works
1MHE B AR g- £ | Totalscore | independently. There is no written company
TIHHEE BIBAR I g b for commitment and the reader should be able to
§ z" alée il EE ‘%5 ‘EE &) Advancement | infer that certification is not required. However,
BT F1IE g 8 - g 8] % Index there is not enough information to respond to
I1ERHEE HEHHIERE inhouse Training or PASS/IRWE. Post-
'mmosmm! secondary {raining is not applicable since Sam s
Seere |75 1 ) LAJELIS TR SLEN SRS SCI I 7 [ o5 | Stilinschool. Tofind Sam's Index of
| No] s ] o] ¢ © Advancement, divide his score of 4.75 by the

number of responses (7} = .68.

Sam receives one benefit of 3 for a score of .33,

Index of Satisfaction

a .75 perfermance review, and a wage scors of .75

($2.50 + 3.35). Twenty hours + 30 = .67. He wears a 3 IR

uniform, is involved in company sponsorad social events, 2 ? LRE GRS

and is working in his interest area. One shoukd infer that § 2l §18) %1% f .§§E -f'

working conditions are good. However, the 45 minute . i A BRI e
wait for the home bound bus gives a 0 Convenience Score HEINE El 2l i3 igziﬁ Index

for a total Transportation Score of .75. This yields an HHEHIE MEARIRE - rreparrnaree
Index of Satisfaction Score of .8 (7.25 + 9, not enough e o HoR o} A 0] L
information 1o determine inhouse Training Score). leare [33,75, 7S ST s o C ACEAT R

Index of Security

Benefits, performance reviews, hours, and

~ - Q o
WL - i RERE supervisor responsibility have been determined
| O1E PR _| B earfier. Sam has worked less than three months
3 183§ giving a score of O under Probation Period, his
H g _g % ~NE t »
s 3 A §lf g sEk 3 supervisor is trained, and he works alone for a
ey § 2 g Mol f : 15| EBE|Z score of 1 each. As before, there is not enough
FIZ13WE1S 85 1ES 8| 5|3 [HiEE|F | rowo score | informationto determine PASS/IRWE or Post
§ I 3 é 3 (95|33 3] Bl U '0',3:::'"9 Secondary Training. Transportation score
* 2 CR L R LA remains at .75 and the job does not require
o S bl B Te i - Seineext - CoMification. Index total of 6.43 + 10 = .65.
e 1337567 1 ANCRIG 75/6.49 w! 6S




Sam's placement is compstitive, oven INDEX OF EMPLOYMENT

though his wage is subminimum. One  |nTEGRATION * EARNINGS = IR
should infer he ls on fono‘v'up for an Placamant o+ Iategration s C:\:?!‘!llnur tntersetisn tHaurs o Age-Agprapriateness oYages eWages o« EMPLOYMENT
integration score of 1.0. He works ‘ '"'i“m Unpald Senes) sl |.
with others (1.0), has cofiee break j 3 29418 Commanl(y o) 15
r%a:lariy \(vithonon:;)satxed (1.0), and gl 3}-; % 1| [ o i1 .
20 hours (+ 30 = .87). Age appro- AigcHeE 0wl § Croninnre me MG EE
(Though he earns subminimum wages,  |§1§1113 £13 314 |31} 53 3 £13] e i alf3° M
his job is considsred competitive be- 23 i§, 3 i i et iga-Appropriaieness TOTALe#®
cauise wages are baseg Ot? puemrrt‘nancet, iz ;1 {HL is q st 3 i j e S1ede 'A“n :h:oun 133 ;} = INDEX
| S = L 4
g%;rgtggum?n?maaze; aend ;b ?::UI?G 2|slel6lr tix.s .08 ; . .4@.67 scoRx: 12 ¢ 12 =4 7! [74208-.93
is good.) Wage levsls remaln .75 and
1.0 as before foratotalof 7.42 + 8 = 93
index of Long Range IEP Planning
i - 2 b
2 28
;E gg i : § ;i E% . igg 3] Total Score

i ; 28 § H i if ii ! k5.l -! Long'oRrangl On the long-range planning index all dimensions

1 ‘3 T HH I §5 553 3s]  Planning were affirmative with one exception, no adult

i ! o i } ‘.,E i HIEE i 3 i"i ,-.53 (Total + 10) service representative was present at his IEP

3 k'f" 3:! N is gs i,ieh? mesting.

- |~ LI v | N jd 16 |8

-0 0[0|0|o[0e[e[o | . .,
w|lolololololoflofo|lo]|@®
Sam's Index of Least Restrictive Employment reveals  swaet __sau_ e These onatiasuns oss smiladle to provits
problem areas in Advancement and Security. ltem Tise on e apprepsisle seatineea
analysis indicates the following deficit areas: benefits, Toverment T Tiosmeat T
hours, written company commitment, and licensed
skills. Further investigation, however, revealed that
Sam's hours and benefits were contingent on comple- ] . advanarment
tion of his 3 months probation and he is expectedto | L% | CEESI]H v
complete that successfully. Effort to secure a written Index of Satisfaction °
affirmative action plan may be warranted not only for | 1ases of securiyy 85 | et
Sam, but for future special needs workers. Sam's index of Emptoyment s
Index of Least Restrictive Employment also illustrates Sesarity
adequate planning, integrated employment, and a rea- | "o Flaneing 2 EaCo 75 e s
sonable expectation for competitive wage increases. Tats! Scare 3.96 N
it is unlikely that Sam will ever need to complete a Total scors s 5 = o | FEIE m T o
licensing examination for his position, but this deficit deaimictive Tuptogment |
may impact his long-term marketability with other Tades of Losst Bastristiv Pianal
businesses. NI B R

Indes of Lasst Rontrisiive Caplayment
[T s T 33] e 33




Advancement. and
isf ion

These indices assume that job security,
advancement, and satisfaction are critical to
successful employment. Usse the following
definitions when determining values for each
index. If you are unable to clearly determine a
score, leave the item blank. Change all

i %=1.0. 80%-=.9).
*Benefits: Doss the position offer a benefit
package? Determine the number of bensefits
received by the employee. Divide by the
number of benefits available from the
employer. The quotient is the Benefits Valus.
Examples are sick leave, vacation, dental,
health, vision, savings plans.
sExpected Wage: Divide the employee's
expected (after 1 yr.) wage by $4.80 (poverty
threshold) to derive an expected wage score.
*Hours: Divide employse's hours per week
by 30 to derive score. (30 hours worked + 30 =
1; 10 hours worked+30=.33; 40 hours worked
+ 30 =1.33)
*Performance Review: Find the score
required for Average Worksite Performance
from the employee evaluation form used at the
worksite and divide the actual performance by
this average.
*Supervisor Responsibility: Determine
the percent of supervision supplied by
company as opposed to the amount of
supervision supplied by outside support
agencies(i.e job coaches).
*Transpoertation: Transportation is broken
down into 4 catagories listed below. Give
each a value of 1 for yes and a value of 0 for
no.
Gost: Does the employes spend 15% or less
of gross income on transportation?
Convenience: Is transportation free of
difficulty and/or discomfort as rated by the
employee.
Accessibility: Is transportation easily
. approached?
Beliability: s transportation there when
needed?
Divide the total by 4. (0+4=0; 1+4= .25;
2+4=.5; 3+4 =,75; 4 + 4=1)
Wage Level: Divide the employee's hourly
wage by 3.35 (minimum) to derive a wage

ERIC
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level value. ($3.35+3.35=1; $4.50+3.35=1.34;
$2.00+3.35 =.59)

Wage Responsibility: What percentage of
the employee's wage is paid by the employer?

The following questions are aiven a value of 1
if answered yas and g value of Q if answered
no.

Cortifiod/License: Does the employee
hoid any centificates or licenses related to
employment?

‘inhouse Tralning: Does the position make
availabie to employees additional training at
company expense?

*Interest Area: Is the position concurrent
with the employee’s interest surveys,
comments, etc.?

*PASS/IRWE: (For adult SSI reciplents
only) Does the client have a written Plan to
Achieve Self Support (PASS) or an
impairment Related Work Expsense(IRWE)
plan? Contact your local Social Security
Administration for further details.

‘Post Secondary Tralning: (For
Graduates Only) Does the client have any
postsecondary training (college, vocational-
technical school, military, etc.)?

*Probation Completed: Has the worker
completed at least 3 months of successful
employment?

Social Agenda: Does the position include
planned social contact away from work?(after
work get-to-gethers, company parties, etc.)
*Tralned Supervisor: |s supservisor trained
to work with the worker with a disability?
*Uniform: Does the position require a
uniform or company 1D to be worn?

*Work Independence: Does the employes
work 80% or more of the time without direct
supervision?

‘Working Conditions: Are the conditions
safe with adequate ventilation, special
equipment, lighting, etc.?

‘Written Company Commitment: Is there
a written company statement describing
PERMANENT job opportunities and affirmative
hiring practices for workers with disabilities?

-7
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Index of Advancement
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| Index of Employment

_Age-Appropriateness: Students enrolied
in work experience in the final school year
{(grade 12) should be working in a less
restrictive setting than students with three or
four years remaining (grade 9 or 10).

- Determine the grade level of ungraded
students by the number of years remaining. It
is appropriate for students in their final year of
school o be employed at minimum wage or
better in Supported or Competitive
employment, while a Sth grader working in an
unpaid schoo! position may be employed in
an equally appropriate position. An earnings
score is derived by dividing the appropriate
grade level by the actual grade level. For
example, a 12th grader in an unpaid school

- job would receive the following earnings
score: 9 (appropriate grade) + 12 (actual
grade)=8+12=.75. Graduates should be
treated as 12th graders.

Integration: The Integration score is listed
for these placements regardless of age or
years remaining, ranging from .2 for unpaid
school training to 1.0 for paid community
employment. Circle the correct score. The

- definitions distinguish placements and list the
appropriate grade level and integration value
for each type. The eight work experience and
integration lavels cover a broad range of

- placements currently available in school

- systems across the country.

*Unpald School-Work experience in a

- school for training or credit only.

Unpald Community-Work experience in
local businesses for training or credit only.
*Subminimum School-Paid work through a
- special worker certificate within the schools as
part of a work exparience program £ minimum
wage.

*Special Vecational Education-A course

- for special needs students leading to entry
level job competence.

«Community Tralning-Work experience

- paid by a business or agency which will not be
~ avallable following graduation or school exit.
Competitive Employment-Placement in a
community job which is likely to continue
following school exit.

+Supported Employment (SE)-Paid
community employment for workers who are
unable to compete with nondisabled workers

©

ERIC

Aruitoxt provided by Eic:

without ongoir 3 supports. For those disabled
workers, SE is equivalent to compstitive
employment, hence the 1.0 vaiue. The job
must be likely to continue.

Supported Employment at sub-
minimum wage - Approriats for grade 1.
Supported Empioyment at $3.35/hour
or above - appropriate for senicrs &
graduates.

The following integration laveis distinguish the
work environments by weighted values:
«Segregated-Work occurs with
predominantly disablsd workers in a facility for
disabled.

*Moblle Crew-Work occurs with
predominantly disabled workers in community
settings.

*Enclave-Work occurs in an integrated facility
with no more than 8 disabled workers
clustered together and supervised in a single
work area.

+Distributed-Work occurs in an integrated
setting where the disabled worker has 1:1
support from a job coach and guaranteed
performance. The job coach is faded over
time as worker competencies increase.
*Tralned Supervisors-Work occurs in an
integrated community setfting and a company
supervisor is trained to accomodate the
worker's disability.
*Followup/Independent-Work occurs in an
integrated community setting and the worker
requires only periodic followup to maintain
proficiency on the job.

Interaction & Social Condition scores are
self-explanatory.

«Expected Wage: Divide the employee's
expected (after 1 yr.) wage by $4.90 (poverty
threshold) to derive an expected wage score.
*Hours: Divide employee's hours per week
by 30 to derive score. (30 hours worked + 30 =
1, 10 hours worked+30=.33; 40 hours worked
+ 30 =1.33)

_1EP
For high school students only. Answer1 or0

for each item which can be verified from the
IEP.

w
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Student Date These contisaams are aveiladle to prowide
easy reference foxr each valae. Plot eech
vaice oa the eappropriate contimuum.

Host Bestrictive Least Bestrictive
Placement Placement
Adve t
Index of Advancement orenen
.23 .5 .75 1.0 1.5
Index of Satisfaction
Satisfection
Index of Security 2
.25 .5 .75 1.0 1.5
Index of Employment
Security
Index of Planning 25 5 75 1.0 1.5
Total Score
Employment
Total score + 5 = .25 .5 .75 1.0 1.5
Iindes of Least
Restrictive Employment

Index of Least Bestrictive Planning
.25 .9 .75 1.0 1.5

Index of Least Bestrictive Employment
.25 .5 .75 1.0 1.5




Index of Least Restrictive Employment Questiongirre
Please take the time to complete the foilowing questionairre. Your responses will be used ic modify and
improve the instrument before the final draft. Thank you.
1. How long did it take you to administer? __ _ {(minufes)

2. What populations were most appropriate for this instrument? Check all that apply.

Multihandicapped -.— Orthopedically Handicapped
Visually impaired Speech Impaireo

Learning Disabled Emotionally Disturbed
Mentally Retarded Hearing Impaired

Deaf-Blind Other Health Impairad
Other (please specify)

3. What populations were least appropriate for the instrument? Check all that apply.

Multihandicapped Orthopedically Yandicepped
Visually Impaired Speech impaired

Learning Disabled Emotionally Disturbed
Mentally Retarded Hearing 'mpaired

_ Deaf-Blind Other Health Impaired
Other (please specify)

4. To what degree did the Index help you 1o make program decisions for students?

no help very
at all helpful
1 2 3 4 5
5. To what degree did the Index help you to evaluate individual student progress?
no help very
at all helpful
1 2 3 4 5
6. To what degree did the index help you to evaluate the effectiveness of your Special Vocational
Program?
no heip very
at all helpful
1 2 3 4 5

7. Wore the Instructions easy to follow?  Yes No

Comment_

8. Were the definitions meaningful? Yes No Appropriate? Yes No

Comment

9. Were the weighted values appropriate? Yes No

Comment_

10. Do Employment Index categories correspond to placement options in your program?

Yes No
Comment___ e
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