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FINAL PERFORMANCE REPORT

General

This Cooperative Demonstration Progr;m (High Technology)
entitled, '"Cooperative Demonstration of High Technology
Programs 1n Computer Language and Health Occupations'" was
funded by the U. S. Department of Education. The funding
period and time frame of the pProject was January 1, 1990 to
June 30, 1991, The award of funds was $£383,704.00 of which
£377,086.20.00 was spent. This represents 57 percent of total
project expenditures. Total project expenditures were
3661,081.12f The overall project cost per student completing
training was $12,019.66 and the federal share cost per
completing student was $6.,856.11. The financial report 1s
tncluded as Appendice A.

Thic report 1€ 8 brief summsry of the proj)ect objectives,
management, processes, results 3and evaluations, and
dissemination, Appendices i1nclude 23 financial report, site
csummaries, and evaluation summaries. Curriculum mater:als are

being sent 35 separate documents.

Oblectives (initial)

The overall purpocse 0f the project was to demonstrate
high technology training programs for adults as a cooperative
effort among the State Department of Education, local schools,

business and i1ndustry, higher education i1nstitutions and othert

* $150,000 industry donated equipment was not included in financial report.
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private and governmental agencies, The specific objectives of
the project were:

(a) Implement cooperative training programs i1in the
occupsational areas of ADA computer language use,
respiratory therapy technician, and hospital
pharmacy technician.

(b) Train or retra.n unemployed, underemployed or other
adults who need upgraded skills i1n these technical
programs.

(¢) Place 80% of the trainees in jobs for which trained
at the end of the project.

(d) Identify, develop, or adapt i1nstructional materials
for prodram use.

{e) Produce process and evaluative reports st the end
of the project.

(£ Disceminate project activities and results on a
state and nat:0nal level.

Management

The project was conducted by the West Virginia Department
of Education, Bureau of Vocational, Technical and Adult
Education. This Bureau managed the finances. Operations wvere
managed by the Research Coordinating Unit at Marshall
University. Roy Thomas, RCU Director, was the project
director (50% time). The RCU Secretary, Jan Weece, was

the project secretary (S0% time).




The developmeny and conduct of demonstration training
programs were performed with subcontractors at two public
school districts. Kanawha County Schools (Carver Career and
Technical Center? conducted the Respiratory Therapy Technician
and Hospital Pharmacy Technician Programs. Marion County
Schools (Technical Center) conducted the ADA Computer
Lanquage progranm.

A third party evaluator was contracted to do a summative
evaluation.

Processes objlectives a b, and d

Preliminary planning and some dats collection was done at
both si1tes prioxy to January 1, 1990. However, this was the
offilcl1al beginning date of the project. The first 7-10 months
were spent 1n developing or adopting curriculum, 1dentifying
and securing library and instructional materials, securing
instructionai staff, securing egquipment, organizing clinical
sites, and recruiting students.

A very active 3advisory committee was used on 3 regular
meeting basis for each of the programs, As shown i1n Tables 2,
3, and 4, these committees 1ncluded project staff and
representatives of related business and 1ndustry, higher
education, and State Department of Education.

Consultants were contracted for each program who assisted
the project staff and advisory committee 1n 1dentifying

materials and equipment needs, reviewing exi1sting curriculum,




Tabie 1. Studert characteristics IOTAL
Plaase provide the following information for students in the Cocperative Demonstration project

Numaw o
M srvee
He aves
Total number of students served by the project . —_—
Sex: Mo 22
Female —
Known
Tome -
Age: <18 0
1822 e
239 - 23
0% 23
40+ 10
Unknown
Tota® ¥
Race: White, not of Hispanio origin 66
Blacik, not of Mispanic ongin §
Hapanic
Asian or Pacific isiander
Amarican dian or Alsskan Native..
Unknown
Total® 72
Engliish proficlency:
English proficient —_—2
Limited English proficient
Unimown
TOWMUT ...cocviteieennrnesnarisrntte e arssacssastsssasassossssesssmsrnssssossassansress 72
Special populations:
Students with disabilities 0
immigrant (non-U.S. citizen dom outside the U.8))........... SN Y]
Low-income (annual family income beiow $13,400)........ v
Acadermically disadvantaged students (reading beiow 8th grade level) 0
NG SOOCIAI CITSUIMBIANGER.......coosrssoraeresarrersresssarorsss streestessmsassasmascteasmsessssss sesssones sonns "
UBITIOWT) .....cooovmimsarrersserenerteress esssssessssssssrsssantossios sastsbasss seseassnsassssnss e sasnsassnssessenss tortemssmsssosoon sooms 72
TOMM® .couireeectceses s srve s cnssmsssasnemansese bestsese: shsteses ssesnssas o snsesses sasestaseneesmms tan sorsenns sosemenseenone 72
Educational attainment:
SOMB NIGN SEN0O ..cccvrancresenssrrersssssossrosasssrsossatmassssssusssses sesssstessessssss assssssessen amtessseses teomassmsssasasssen Q
High schooi graduate of GED.......ccceincrnicntcrinsenn. RO 52
Some cailege 4oe2erebetetaRSOases PSR RS £ 00044044480 a8 S0 4 e SPERSE SR 0 00 S0 SRO R0 0400 Rena st 80 551 ma Bt sree Sunerre 18
Collag® GIatURLE.............o.. oo eerrmrecme e asensareses sstssnrorons worstreseemererasimnene 2
UNKTIOWE ....omvreniemcsnrssininsssncasssnsstsssnstosercesessesesstbassessnsessn sacesessssorsenassatstnesessorseen .
TOLB® . ....oovrcirnrrnsnnnirssesssinsessissssssssmssmessssssss s osrasessass resnasesssrseoss s 4500t 000880008 s manbnasen s vossasessnsesesemessonms 72
Primary aeducational or vocational goai:
Job placemaent .. —_—
SO PAOMIOHUON ...vorecrcerrssesssmassssessssssmesessssssessessssessssssssessssmmmens - —
Vocational ceviification reosas 85
High school diplome aF GED.......cccccnemirinnnmsensisnensanenn. ——
College aredit or CEU's.
Associste’'s degree eeasseetusansstrreatassatearssesimas Sarnaseataes sssben patessS ———
Other (SPECFY) !
Unknown . vortustnentbienastments —_—
Totn® - berereesnesassetseberestaniaeneso saeteseposeone P sP s 8 aRtsettedbantssnbama atanadarnras 72

*Total should equal the total number of students served by the project.
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Tabie 1. Student characreristics (continued)

Nuvier o
DD Sarved
L ALY ... M
Numb«dm;ndhmmwdbymnmmmmwdm
the grant pesiod:
1-100 hours i‘)
101-2Qhours )
2 1BOOMIOUI .. e oeeerersnse nctsssssssemsasiassse s sisenssemessmsessessmsseses smssesersmeesees s - e——3
7941000 hours
1000 or More hours —
Uninown
Totel —
Type of instruction recaived (deecrbe): . oy ”
, CITRICEY _—1
Totel —
Other sarvices (describe):
Counsellng, Tasting, Placement i
Tota - T
Number for whom training continued after the Cocperstive Demonstration
Program grant anded 1
Employment status at the time of training:
Full ime 2
Partdme vaor
UNBMBIOYRA.............conmmseensmsrommssaressassanssssossssosssossssmnsons sos 39
LTNIOMY ot ttiicsssssotuemas st s sres s sesss s assass asas s sssssscsssenss eneteesmemttasssstoeeessoens s
[ Netssetisrassssssama s sasess e AR SR e b s sOmene SR et e s er st e 72
For those emplo,» ne number who are employed by
PRIINE OIGRNZAION...ccorroessrasscmsmssnmsssssssossssesssssssssssses sssmsmsssemesmsmesssmsssesomoss oo eoees oo oo i3
NOPDBIIINY oo ossscernssssiess corsressssssssossssss st st sess st st s sessossesss ssseesssssoseoss oo - 9
GRII INFIUBON oo crvrecssomsrssmmncenserssssessoss ssstossssssmesesseesmsessssssmessss oo 1
e R O 10
TOUM v tvssen s tsescsst s aassssasons s oers b 285 kR ens et et oo e, 33
Training status at end of grant peviod:
CUTINUY DI e ssecsmmicecncssssasssscmanss essssesssssessenssomessessessesssssstommessseosessss oo 1
SUCCOBBILEY COMPUII ccrvcrecverrvirresessssmenrrersins omsassosssssssmssssssssseesessess sommeessossms e T
Falled HHearsneseos s rboat Rt 18R 00R R0 88k e st R0 S a0 et a0 s s em st e se s L
DFODPBG QUL wovereeee i srssrassassssassssssssssssensosna s sresss ossssessssmsessessmmamesseos sooesses e —_—
Unknown ................ ———
TOUM coeceerssecsssessscstassssmnsssamassssomsssacsssmensastssssessssammsssmmosssemsensossssnsses oo 72
For those who wars trained, the number who waers:
RITINTOC 10 OMPIOYINR ..ot eeemerenecserrns s R A
Hred eror ___3_2___
Promoted ——
CONUALUEA WI BTUCBHON. ... oo errsererecsrissseses s sssssse s s ssssssseesssse s oo - 7
Other ‘mm Dropped Que 16
u‘m . -.-........-....-.--u....uu.......,......-u---u.--u.-.-o.-....o..u-: - ,_6 —
Tota b e s s b a b sts e sessssasasssnaass sessest s S semmm e sone s - 72




TABLE 14 Marion County

STUDENT CHARACTERISTICS
Please provide the following information for students in the cooperative demanstration project.

Parecmryg »
Damorarmmn
Total numBer of Studerts iN COOP DEMOD..........cciieeeiiiiininsiiecrisenisssssnssnsssssesssrsssssnns
Total number of students in Grantee's Genersl pORUIBION. ................coceceruneee vesteontsssenaseasasten —_———
Sex: e .
OO S
T“...... (I TIT Yy Y] QCesetnPecateqaPassantbagsssd st RO es8a0etaBBesssOal, V0 000e00880s000a000vRonssssnabesns -9*
m—————
Age:
"‘-o ---------- Y L T T o e r r e ey R L TR N Y Y Y PRy Y Y Y Y PY Y Y Y Y Y 200080000000 o--l-
1m teo00ossnsstcanc s LI TITIYY Y] tecosnsacncocer 0008087000000 00000000Re000000e ap@scsttotae seePessvsatonse __T__
M ------ atteesssceons a0 00000000000000000008000000000000 @2essecsccasvlony 00000 conNtatessttensansertpits 2ee —'T—
M ............ 000000000000 P00 tabolsetonstscad [ XYY YT R IRNY 1] #0seca ot tast on feenaOO R0 00 apeny CI I I I X AN YR TY
‘o‘ Q000000 0DINEINIONNEPS000GIOOP OGS e8gess sty P00l AORICRO0N PR REIt 00 R0 000e000 0000080000000 000 00P 0000 E——————
TM(ﬂmednmdnmdMih 9
the COOP Demo project as compieted above).................. erteronsseoos esessnsersecerssossene |
Race: 9
autllno ........................... Gesssens sssorvar R080000000000000000000000000000,00000¢000008 qeevtscseesse e 'Y :
HIBDEMG. . cc.eveveerssornresarsssasmaesosssssentsssnenssrssnstsesassessnsssessssssransssonsaosssentessonnton 0
m' 0000 100000 00000000000 00000000000000R0000080e00000 000000 200000 REtEta 1000080010000 00000008010000000000%00s
_-. O’M ----------------------------------------------- CR00 0000000000 00000000000a000000000000e00ateatalbhostudnegs
Emﬁ P m T“ oooooo Q@ tectnsngosssstotace 00000 nteerREP0r000attettanstistenalettttnietaeerssacin soBatetenttertondocntacine 9| -
sh Proficiency:
ENGUSN PIONCIOM. .ccevovervenecnrrsesererassessnssaaass veetteseseessepesaesrees s teee e eesanenna e 9
Limited English Proficient.................. veveseserrssansanessees veceessemesisenes ceteesssrreossetensares 0
T“ Sedsgssaltgscataede feanotsestasee QORERBAB B0t PP PeIIPaROIERI0 000000 S0 PR 0000 A0RIRBRIRIREgoReatadag, -
Handicapping Cenditions (cncnbo) "
0000000000000
Educational Attainment:
HANGrade...........cccoeevnrrinens reeesssestesastbssa nsases tan e tresan siassantesesasaraentane s ses ___g_____
TR YOBIB. .. cociiienniieniieirnes. csssarssssonssrostersansssnosettesssossenssarstssresnnsbsassonnsrsestennanse
Lt OB eeneeiicrcurerinonseraorensesesehiosonsiessarteanstteens ttesantessenisesens srsrenss s cassnnans 5
TE YORID OF IMONB .......cuereuererreerurrencsreantrrersesssssasassenssosroassenssnssrrsasssessnssasasrsososese 2
Tﬁ" ooooo atspotre G000 0o aR000r 0000000000000 0000rQ00 000 0NN It IReaIstOtetinetloiont teottgsarstagrenstats -
Educationsl or Vocational Gosi:
JOD PIBCOMEM........ceccenicuersoressrerrsressasssesssssacsssssssasssas sossnsnsossnss sessssssssasasensanns 2
JOB PIOMOtION ............ccocericrnmecennsesrasssscnssensnns (e eesssssessrssnessresnessessensenssssrenes 3
Vocational Ceniication............ fessaerreseesarteettearnrtessetasennnsie trarennstansesasas snrasenas 2
High Seivool DIOMmBa ar GED........c.co.cocvtrimineriirinsecnenersratesiansessmnsntssssssssnssoness e 0
College Credik or CEU'S...........)ocvvcecrtvrenevuncncnne. Ceesntenorsussnesestone teseasnassranarsasste 0
Associste’s Oegree............ veresaserossas vesverannes P cortessanscrras ororssanseranss voraor ,_3 —
— T“Ouocouoo 000000 0000000000000 arPPaseeatttntatisitosrtitiocarscanipasesasd P 2000 0000000000000 0%C0000P00ssghtassged ——
* NOTE: Totais shoulks scual the 10tad number in 18t black,
-f=
Q
12




TasLE la | Continued)

Sy

|

Numamd%ﬂmﬂﬂtmm%m e

S OORE0R00 G0N0 saseci st R0eo0 Nt rse00s 0erstaaianstolratslierotatesnaritanessilianeaiessods

S IntEadwetesY.. Bandazan. Broszamming in the eeresssssesseseses
. ARA. R:ummwn......... vesssrseasisseses vesvessasssnsssnses veveassmsacosee oo

210000040000 000050000 000 sasanssntsete @F0000007000000000s00000 (Y I IR FT YY) PON0000E 00005 NORNRINNR 0T 00NN 0000000

TR ccoacrrcarorcorcnnseranesconncsenes cossosncencer erecsesnee reoassssesesaseesnsere cencosensersesasesesnsssnens
Type of nsuuction Recatved (descrie):

Qther Services (descride):

........ GEP0 0050000 00000000040020000e000E2000000000000000000000000000000000000000000001000A8000088000000000%0000000008

L CONBARLARE.............. beveasesssesserssasassosessssansssssansnasne reressesorsaoene recssssansenre v
...... OB RABRGRTADE......cocoeieeeerreecseniaresssossseossassmesusatosssesosonassrensretas sbosesassonne

000800000000 000000004000 050000000000 eogoovanee [IYYYTY) seesee te0000000,0 90000840080 000000 XY TLITYY Y 20000000 00000 oo
SOREN0AOINN0 0000000000020 00000000000R0FRI0000000s0R000000000080000000R000RIGRRIIILRORNIRI0000R00000000000000000c0000
T“.'.l... ose 2000000000000 000000000000040 0000000080000 M 2000080000 0840200 00500000000 20003000

Number for Whom Trﬂrgcommu lllf ijm Endiﬂ. ......... conconcssesersresataserssissssesasassncis .

jilli

Empioyment s:mam-nmarrm

............................ RO N0 s0 10000000000 R0SEINTTIINN0RER0L00C000000000000R01000 00000000000

Pm m.ltioc .................... @osbsssnsssvons anrosose sasstessv, 2000000200000 0000000000 080000000000000000140

For Those Enmloytd. ihe Numbar who are &nptoytd by:
Panner OIgaNIZRIBN........cccccerrnrseraiessrcssssnsaorsiisssones vosisrenssns auesessnasssransestisaranse

Noon-Panner ............ eseresstasenssssrersasensees tevieesnncnssenssessbarstteransenssnrerases reverrirencrrne
Grantes insttution......... eeseessessassesensensanessrasennsnnssssnns Cetrseansirrestonnransiensaressmmisns
Other............. coreseeesconns reressesercesssseasnntatesrnntansosnensis coeererreniases orerrestrrnretinrenrenns
)1~ ;1 ' PPTOR reeeseasssessansererissrnsans Creceretsrurneesres s ttensatursrestesansitss st soseraststt sases

Training Sta
Jﬂ Emellod ............. e eeNenrnerennesnrussennnarssarests nnrreostiennstatoretentersietaraeirt aseberanateiessnans

Umuecusfuuy compmod. ............................... eoroarennsoses ceresevesinses risseesssssanes v
Did Nat Compliate........cccceeeruervcrrccrenciossecner teovesssansrovans reveisesnsesesthersesesennasatassonss
TOW.oenreecnnenenicecrerenncnnnonne Costeesirsrennrssrisasioee terreeritenenenarin e tonen ninsoernnasteeesans

—

For Those who were Trained, mo Numbar wno wm
Referred................ ceraresasssnenestrreranensenosnsosonsnosshsosesssnsatesestsans s nssenosrtosassreneeson

-l




Respiratncy
TABLE 1B Kanawha County

STUDENT CHARACTERISTICS

Please provide the following information for students in the cooperative demanstration projsct.

Shdens
Paenirg n

-,
-

Total number of students in COOP Demo............ccecunvveenncunas Ceereseseasssesssernns veerens verveoren
Total number of stucents in Grantes's General POPUIALION ..........c..ueeceneocisnsennsssssniiisssiniesoncans

778

|

Sex: 10

M* 10000 000000000 0P P 0000000010 0000000040000s000000000R00000000000000000000R0Re00000000002000000000000000000000

R
M“oo.co-.oooauoo--ua.o-ononna.au-......o| 00000000000000000000000000000000008R00000000000000000000000 000 24
T“a.-no.lonooo.-uu--.u--lo-auaon-ua"u-a-o.-ao-a-aaa-.-a.u aaaaa 18000000000 R00000000 0000000000 000000000 3 i
N ——————
A .
ge:
“ .ooa.c-..oo.--a-naa-aauoan. 000000 0000000000000000060000060000000800000000000000000RO00E0I0000000000000000000 .
1m00'-.!00000000--0-ol.aaotona.a-lvO-nolaoaaoaool-ou.aaaaae-ooooloa-nl ----- V000V 01RO 0000000800000080000 000000 3
M 0000 0000000000000000000m 00000 10ns08001ee0tstorincectolonittosecenarineetedicaciniectesnciseersessnccsostododos 13
13
3“’ ------ GBL00000005000000000500000000000000010008000000001000000000000r000000000008000000300000000000000000000
5
‘m...o-.....o.....o... 00 00000000000000000000000000000000000000050000000080000000200000000080000000000 00 ITYY TATTYY

Total® {all totals should equal the 1otal number of studants in
the COOP Demo oroject 28 cOMPMIOT ADOVE)....ccivenmeecirociseseonmtsoseorsssrsrcssarsorsrrsss

Race: 31

mmooaaotollol'.n --------- 10008000000 essvoscsss GROONNGCIBPICNTINGERGQ0000000000000008R008000000000000000000000

34

|

B'm..oaoaooeouaunuuun.ou-.-..o.aa...au..-o.-a-oouao--noooa-ouu--onooo---no--uaoo.oouuouu---.aa !
H;wn...u ------- 00000 csssnnsnssesee 0essescsssnssee 1000000 100000000000t ccssasacssnses 0100000000000 0000000000
A‘jmo-ua--naaun..n.-u.uu-.ua.cu-u--..--ou..-‘uu-o-u-oooun--uu.a--uo-oau.aan.uaouuoou.-
o‘h"n.....-.... ............ 90 s0cstsetnes 0000000 00000000000000 0‘0..00..0-..0000-la.--'lal-oaao.la--.on.la.l-lsaa
Towauunoo--unu-u---nu--u--uuuuau---u-auooo-..nnoa--uoau.o.-o.-.a-.u.-ao--uuou-u-uuaa-u- !
English Proficiency:
Eﬂg”m Pmﬂﬁ.m..... ...... tecccsee X IE Y YR YT TY Y Y X 1Y 0000000008000 0000 000 Nesaccsssssc e 000000000 vanns sresqe 34
Liﬂ‘““ Eﬂg“'n Pm,u.ﬂ'ntonooo--.-o--..0...00.0.-oa-ooo-ooao-a--aooooooaoau-oao.aaoa.o---uaoolnoa.aul

Tc*‘oono.oooooo-oo lllllll 0000020 0000000030000000000000000 0000000008048 000000 R0000cn0toltal P00 In 00t oltocd i
r——
Hangicapping Conditions (descrde): 0

0000100000 0000000000008 00100000R0000000ss00RIt sl 0nasinio iR s ot ooRiotiorsnstotoesdorsstisegttonasnse

$000000000000000000000+000008000008000100008000¢0000007000000010.200000000000000000000000s0000rsnesssnsttaenisse®enn,

TO B eeeienseiireeranseessossasssnsesssnsserasesssasnnnesstassnnnossssetesssnsstenssossensenssennsensnnseenssen 0

Educational Attainment:
NANGCADC...enneereeeernen. veseenresasreran veertenereresneans ceveneressrretnrraseeeir e erenes A

?

1&‘5 y‘mllo--ao-u‘-an-.aoaa-n--aa-non-nuo-o;o..-.-..-.l.cncanacoa’n.oaoo --------- (R TEN R NN A RY NN NN L RY NN N X ]
18 yoars or more. ............. ceoeres erertreenseresres crvisonsnnes eteesssnstitasiianettisiosersenssaas .
— 34
- ¥

TO'Nlooo.aoaoo!eona.a.nn--o--u.o.a-onooanoa------.aa-oaa--oa-a---ao-:aa-a-aooonou ------------------------------

Educational or Vocaticnal Goal:
JOO Placement...........cco..cveiiineinnnnrennancnnns caressrsons ceveenserasessares teereressrnsaniesncnsranne

JEB Promotion .........ccccceeeceeiiininniiisnsninnnnniiennans N teeeresrre st rrreeeresaserraes .

Voeational Canffication............ voserorisanns ererrireaane verrnareee cesrereres eecrerinrenisirntarerens 33
- High Schook Diploma or GED.......cccocverertriintiuieieiiiiir et siesresrsssseeseeoiessssmvssisssns
COllOGE CrOGR OF CEU'S..cuiceni e meectinniicnicnisiesinnssanssessnssssessssssasssessessesessesssssans
ASSOCIIO'S DOQre0 .........c.. ereosemvermnriesstonsersiuninrsssionseoanseitessseransssssassmsasaensns

TOUM . corencevesuitancsnirsesenssacsissisninsts e iresesaenisisaisbsersrosttas st vstsassaessnae oo 34|

— *NQOTE: Totais shculd saual the 101a] number it 15t blocit,

-5- 14




rasLE 18, (Continued)

- , .. v wm
* ' Cemoraraams

Numger of Hours of lnstruction Rmm trom mo Project: te . ,
“n—--\-m&muu ......................................................................................
1014“ ooooooooooooooooooooooooooooooooooooooo 0090000000000 0008000 80000000 Jtes0ssutanserssttssccncttons sessgse
251-800 1

501.730.-. ccccccc 4000000000000 000000 00000000000000080°00000000a00000s0000ssnatatse Foesscoersnstecssveerese —2_-
75‘-'“. ----- 4880000000000 000000000stesssne, .easeseneessesstane sesssse essecsetessseoar toeossoanesserssnsers . .
1“““‘.-»-"“ llllllllllll ®00spdssonns I Y RTET YR YY) 1000000000 00s000000:000 0000000800 80000000 LA XY T — .
T“unuc.uouuoouun ----------------------------------------------------- 0setetesscsssennee se00enssssne one 25
Type of instruction Rectivad (descride):
::::::::::::::::::l. -é.i.a..s.;;ao.sac.i:gﬁ:.:gg;jo:.tj.y;rj:::?::lntj:t ccccc ln:oc.::aooo::: ooooooooooooooooo 34
...... re0 00 Q088000000 gl;iniouc-.a..l 1000000000000 000000000004000000000000 000030 0RR0s0000000s0000040000 34
OO T W
Cther Services (descride):
I.'IIILI.'LZZ'.'.'Z"""."'."ff"é'é.'fih'_'é'é'"55'9"5’1557 placemase L
Rotal 000000c000sstnesssnsecne (TR TYTITIY X TV CYLYTY TYTY I U0 000000000000000000s000 veoosoe tsasene S 4_
To'“ lllllllllllllllllllllllllllll 0000000030000 002000000000000 AL IITETY YT IY) €00000000000000000s000 0 Q0osnasesssene - =3= =

ehereseraiatebeaeeatresssnereratsesaeseshesrenaerarsarssanas s creveeerenaerorennaeas veseseseerenes e 16
Pm TIM®.crieeriiirenciiennnenns cousesnessannsaarertensrassene gessessesonnenronsssnasessnansrnosasvine rorens —_—
Unempioyed.......c.ecuvnnennnse soorsacasranansaarsrnse ternesrernannane ceorsenren esssnmssssssnsasernanersenas N
Tol..ccuvvuernrenieerecnsennn teoresernsonare feeeteerereretsatiesetee 00n ranssteses oesrennsrrennesses rrernes —3d
For Those Empioyed, the Number who are Employed dy:
Partner Orgamzation......cc.cvcveenceerennnresncronee bereesesteanntosssrsrarnastssnestere toasmersnsossans S
NOn-Pannel......ccceeeeneeenes eeveconons Fereeeternetteeenrnnntetreranensnneattsnaretens nese0ntientrarane
Grantse Insttution ............ cosoroenee teracersanarsnne eresstasarenenserarreaes eerreseteesnanes eremenne 1
Cther............. tesesesteisseisisee oreteeeieseesestsstenaninurELstiesetinsteeesneteiatetereananrints teene —_—
1.1 | veessssesaranentaserrnnane eeaeetatesametateteeiossannttrannrns s tssernrstnosnsrasessrrenn iq__
Traini .
aining Stﬂu” ENr0l80...ccciunreeccisernnmenesonieresesiosssnssmnurnessesassessessossssees srsssssesonessnsesssansessnranss ____3_4_
SUCCOBUIlY COMPIOIBG. ...ccueerreerrrriraernnreiensaniesesrsssssstsressssen ssssnensssssassesimssnss . __ 28
Unsuccesstully Completed...........ccceueerennnnen. rorRoeaneeeoatareesarrrnnsrnresteresronnerrestetines ————
Did Nat Complste.............. teeveseseretosm ettt sus bt LR s saRR SR SRsRe e e n s seass e sesaesarsenmrites — 10
TO.evereenrerecrerresesiereosssssnmsssserssssesnsnsens verveesesenueteatesatit e st reners s s ete st et aseensesens 34
For Thase who were Trafnod the Nunmr who waere:
Referr reseessetsserneetnerasninsetenstensenersnnrsranoraressrens P —————
Hired......ccecoeunnn... teeesebenereeataet cenata st aresastasssnsase e s shses aasaen sasena s ssraasnsesssertan 21
Promoted........... erserserscsesensaienrerassorssnnnnne sranesnsnseranse cenrens eeerenerennettieensisarasasire
Other ............... feeneebenreeretest e seetaeeaas senten s s b eanesssereee be sa b nnnstonearens b s sasnnnerasans sen i3
Total...ovvuvevunnnnnes erersrrvnnaes Ceteerietteniareeesiinbatsebat b sabe st n s e e heene s tetaen sesesnnrene 34




Pharmacy Tech.

TABLE IC Kanawha County

STUDENT CHARACTERISTICS
Please provide the following information for snudents in Ine cooperative demcnairation project.

r

- 3,""""
meostryg A
Qemorarmen
Total number of students in COOP Demo.................. ceassiesn et aara s st s sri s s s s m bR voreaenes 2
Tota) number of studants in Grantee's general popUIalion ...................... reseeressarsssaseses vernsrrsennes 178
Sex: Mals 5
e, eeetreeesmsese oo st ssrsnense I DL
. TM llllllllllllll #0s000p0a0e 20000000 00020000¢00000000080000080000000000000084000000008% 0008000 A800000000 00800800, L
Age:
) L3 | ROOTOrRNr Cessnnsersannanes verssrseesssesenanatettressesanosasasss reressastensnnsacensesenase -9
1M DDDDD LIXY XILXXTY] 0000000000 0040000000000700080¢00080000000000000 0088000008800 04s000000090808 $000000000000050008 *7
232 .corirnriennns etseansasereasasr s sR st ss s s as st st et enaesasasrassesRanaaeeSs seevesansestenss 6
QN’ ......'.'Illlllll‘..lll.lll."I..llllllllll..l..llll.l.ll...llllllll.l..: ..... WRPeeRB08040000000088000000 -;1_
40%...coueiniiianisiinsciannienssassasacanosises Heersssrensitrenansinsnsissesanatesenateress cessesesssanasenssac —
Tota* (aH wotals shoukd equal the Wial number of students in
the COOP Demo project 28 COMPISINE ABOVE)....ccooveieriienreiremmessnersicssosssases veeenerseeas 1_2_9___1-
Race:
White......c0cevne bereersreseseresesastesatess ntasesuentssesssteasesasens vevvenee sesesseensssnsesesase 26
BM ccccccc 400900 20000000000 2000000008002 00000000000000000000000080000000000008000 000000000008 L ITYYYTYYY ] el 3
HISPOMIG. cooveirerinriiniiinninimiiessriiiiiiiinsciseesssseienconnes Nreessenssssesnsiiansstntetertensssasenas 0
A’i”-un -------------------------------------------------------------------------------------- W00 scss0on0etrosag Q
OINGH....ccocerienenonrierssneisnrinssecssenns cerenseeessrengastsseranaeassassasnnnes verrtesansreere corerens 0
Total......connnvinnennne. creessarsanssnsessenstsertanas voeses 1 ............................................... 29
*—;
English Proficiancy:
English Proficient........ccoceeneeeee. terserreessennsissnnne eeesesersinnntrtnsetisessanattnes s sreenonereen —29
Limited ENQGUIN ProfiCi®Nt..cueuecesreesnnesrenseseransrsseressnes R eerrieaesassnmens e
Total.......cceee.. vessssesnnes ressesscsnrane Cerseeseeaseteratisnnss eiossisasissnsinssesenanansssntebessosises 29
Handicapping Conditions (describe):
TOMI.......ooooomssssooresssssesenssemcees e cereenssssseseeesermmsassnseresseeesesmmseseeveesensestien —_ o
Educational Aualmg:nat:“
- <1 . e ceunrretieriontnt e thrsnaureban st onas ettt on nase R rnsetRnE 00 snt.niioetaerisensosasnsrnaters
- 12 ORI ... oecueeniieieniteriess ccrssesaesrtessisestnassa st e asesse s beean s sanste s te st enaaratesasnnaeeas a3
1318 yodrs.....c..ouurveecrrnnnennnee rossnsessensasanstes reseenssenes Feorerorasiisassrinnssasssosiasennesens S -
= 16 YORIS OF MOFD......cc0nnnonne. beeressesesssssserres S teeaiesssessisbereras st ses s s stnenrenasens ——
TOMB . creeiceineeenriennneneraresssesssrsenssessssssnrsssssssrssasannssornssnssnssenseesasssnsassnssenssessns e 2L
Educational or Vocational Goai:
JOD PlICEMBN..........covveeirrieasiinrioiinienssenisnsiiuiianiiiesessestossssimsssrsssnsssessssnsssssones ——
JOD PIOMOIION .....covieeereernrrennsnnnesssriosisssssissisensenssssosesarssssesssssorassersnnansassnsons
Vocational Conification.............ccoeecveniemininneccrinenecnnens ebevessnaesntarinrseennreasarsrannn 29
High School Diploma or GED.........cocvvvererinniiiiinninn, vrreereserereaistssesertseressienernnnares ,
College Credit or CEU's.........oivencncnnnennnn, veresenns veesonssesessernatesassasbessesasesare nrs
- ASSOCIRIO'S DOGrE0.........occeiemiiiniiicnininnniiiiistroionsassncrsssressosnsssssesesssssassos sssasn ——eem
Tﬂ'ﬂ. Yy Iy 9004000 FE P800 0000000000000 0023000000000000P00000000000000000000000008000000000000000200000 teav e __&_9_ '
* NOTE: Totals should equal the total numbes 1 131 uodz.o 0
Q 1 ’
ERIC I
"'""'" B T



rasLE ¢, (Continued)

Number of MHours of Instruction Recsived from the Project: | te :
“'”MMQ’- sessscce fedosdsenssaceneas 0000000000000070000000800000080000000%00000800000 tetasancscsnnerees

’0’4“ etosomvegnnnsngee M eR008000000000300000000000000000000%000008 vesetessenseesins Be0esen0rensn o000 s Nl
25‘-5“.. llllllllllllllllllll se0s000sacesrtsace 001000000 0s00as00000 sesaseece sesmdcecoes teactasecnsscsssensions
554 2

so"m... lllllllll (TRIY ) POCOIN0 000000090000 e8P 000c0000d000 008 0000001000000 008020 00000 000sa000700008 Gesseoe s00a0 e ———
7"““ 000000000004800,000 osccctansprsagtene [LERYYTIYY SUC000000ac00n00d0000 0000000000000 e0e00 0000000 00000800 -
’ma m CREE0002000010000000R000080000000000000008000L00R00R0000080000000000003EQ0N000R000000000000000000
T“"“lll.'l.l“.lll. ........ CO00A0S08 RPN R008000000 0000 Ceroesene o000 0000 RO 08N 0000000000 29000000900 LYYITT]

Type of Instruction Recsived (descride):

R0 RR00E0TL R0 DAENIVIRAN020000008 0000 000000000000 0008 20000 P00 8000Q0 000 ee0so0000 oRB00 02000y s

vrareee SAABITOM, (Q&éﬂsﬁﬂ.,m ........ veeresarereseres veessrensenesessssessenesassss _— _m__Z_
.......... CAARACAL BORATION . ......cocvecsttrncnmmesnmsssnosssscansascassssansasssesssrssans

....... P 008000000000 0000000000000000000 800000000000 ¢0000 000000000000 000080000000000000000004200R000000080080000804

Towl‘.l 000000 BRSO IR intoet et aanletstnctrreestentfft st 0l 000 00RRteotRteR et eRholnet adisadbtosetasr o

Qther Services (descnbe):
.::”‘.‘ Counseling. cescing, piacement l.ll.l!!l‘llll.plc’.llllll‘lllll::l::lll::lu 29

- ss0sceontassncse -

‘l

llllllll 0000000000000 a0000000000,.0FRs0000R00000000000Y-V00000004000000000RN0I000000100000000000000 000080000000 000 e

0000 00000000000000000000000000000000000000004000000000000000T000000000000000000000000000¢00uRM0R R R RRIOROee W ey

Tm‘........i.....“.l.l.l...l.l..ll..l 00000000000 000050080000000200 00000400 00000000 .......l....'...ll‘.l!l‘..“;mz

Number for Whom Training Continued atier Project Ended............ccoeomeriiecrissacnnscinnene covesases
E m Siatus atthe Time ol Tr
mpicyms s th aining: L

llllllllllllllllllllll 00000000 00 0M000800000003,0000a0000000000007000000000000000800000000000 00 L, e

Plﬂ m. YT IR Y I ITI) wscene “esaaasonscensnsses toncocnne Ty "y e0ssesencvicanoosnne FLIRTY YT rTe) eosceenesen .__4—
Tﬂw ccccccccccccccccc s000a0s0e te0esss0nsere 200000000000 0000000 $e00ra0000000000 0000008 000anantoe asvesassasccoee '3 29

For Those Empicyed, the Number who are Emptoycd by
Partner QrganiZRYON......ccconemeiereerrensrarssiascorsensasosesasanees eoeresvoserressiosssassssanereare v

N‘n*m“ eN 00RO OON, sescsnes 08002000000 eessssdenner ey so0o0emsoncen 0880 ena0operodone P00 ca0a 800aTRg 0000000 ﬁs
G"m” h'mm’m 2000000000000 04000808800 00000 000 0008003000880 008 800s00000000 0 00000 Fs00000 02000 ace g el — —

o‘h.’.-u ccccccccccc s0P0oaarssenee ®0000c00000s 0080000000000 0803000 a000000030000 #tocanoas T XXEIrIY) Gesccncntsene ® rmETE——

!

Tet.‘couc...ouacocuoa.o.locc..aoa..-nu---....-.n-c.u-nc.--a.--nu..onu 0300000 000800003000 008000080¢000008 -—*5—-‘
T ———————

Teining Stg}ﬁ: Enralied

29
Successfully COMPIBBd......covieireiiiecsinnnerrnnisrnnicesiiiiosenrseosieiecas eenrenriine vereiesesarsan —d
Unsuccessiully Completed........... eeeresstattiaensntsiaentirseassosasrnrtssanite voerisnsassssnenanies D S
oi‘ Nﬂ' ump‘.‘.’..lll“‘..”.... llllllllllllllll fegaa®oe o XX LY TYT ] 088008000+ (XX XTRIYR RN TR L 2] dera soos s e ;

For Those who were Tralﬂoa tho Nutmu wno wm.
Referned...... ceerrrorontsrasenatsanoes reorassuredusessoacsare eerneneneiseees ceasarern e B

H".d 200000a0e010400000 srseeee £000000000erresti0n0itsresect, ®o0cunassstessnee ITTT I TITY 00t1a0a0cacretenrarteotence _—l-_;'_
P'QMOQ“.. cccccccccccc a0n0scsetago PRt utesniesoce 2000000000 a00000a ey 400800000000 cs0nantne oy teen —T
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Table 2. Staff Characiavistics

W“MMW.&
?mmmmmmcﬁmﬂ-.

Central

project stalf member.
phatocopy additional sheets and sitach,

— swusing” | Roy Loretta Brenda Ralph

;,,.m:m Thomas . |[Cole Williams Graen
Project g::::tg:;nhbnu State

Poaition/ e Director Coordinator Systeus TSI Edu

- Coordinator c‘oordm:o#

Managing |[Advisory Advisory Advisory

Project reaponeibisias Reporting & &
Dissen~ Dissen— Dissen-
ination inagicon ination
39,267.00 | 42,000 44;000 41,000

Wage culs Peuty) annual anoual ann annual _

Oaw startad on projest 1/1/90 1/1/90 1/1/90 1/1/90

Date ended work O8 ; .

projess 9/30/91 6/30/91 6/30/91 6/30/91

% Ful-ime equivaient 50 S 3 5

on projest

Source of Anding Grant & State State Stace

(" not grant) State

Total number of

Nours worked On;

Stucent sssasement

Training studens

Siaff deveicoment 25

Curmicuium development 78 10

Skilis identification 25 S 1

Dissernination/ciffusion 100 50 25 60

Parmerships /networking 25 6 17 10

Project adminiaswasion/

olanning 1075

Cther (SPECFY)

Preparing Reporty 100

Total hows workas

on project 1625 71 462 71




' N oo |
TABLE 2A Marion County

STAFF CHARACTERISTICS

Pleats complete he 10/OWing information for 92CH PrOject team member.
If there are not encugh SPECEE on this shesl, ploass photocopy additional shaets and attach.

‘  Murv Rozman E. R.
Project Siaft Name 7 ' Dovell Prezioso Smich
sitiorvTile Technical Projace Local Sits Industrisl
Po Coordinator Coordinator |Coordinator lnialion
Project Technical Overall Individual/ |Industrial
Responsidilties  Icoordinator | Projsct Project Liasion

Coordination | Aduinistratiog

Wage Rate $15/hz $21.32/hr [ $45,320/3r | $40/nr
OmeSatedon JJan 1, 1990 | Jan 1, 1990 |Jao 1, 1990 |Jan 1, 1990
L roject
Oste Ended Wok | june 28, 1991 ] June 28, 1991| June 28, 1991|Juse 28, 1991
%FTEonfrojea § 1002 100% 102 10%
In-kind In-kind
B 100 :
220
422
560
520 -
- 1100 361 340
2922 361 362

13- 19




Pharmacy Tech. & Respiratery

TABLE B

STAFF CHARACTERISTICS

Plaase compiets the following Infonmation for each Project team member.
If there are not anough SPACES ON this sheet, please photocopy additicnal shests and attach.

Kanawha

County

Ncm w—
Mazk Roy Miles
Chatfin James Kemp Crowder
Principal Instructor Instxuctor Instructor Instructor
Adm,/Planning | Student
BERRAT0 | RCiiineny | SEERTanc | H5iS8Sene | Keioiicen
partnerships | JIaih Stigenty ZXion oe Train Studentp_Train Students
Networking Partnerships | PartnerdioP® | partnerships | RaEtne Rips
. Networking 9 Nom:kinqp Networking
$44,090.00 §22,800,00 $22,800,00 $22,800.00 $22,800.00
Annual Annual Annual Annual
1/1/90 7/19/90 7/19/90 10/22/99 7/19/90
- 6/30/91 €/30/91 6/30/91 6/30/91 10/19/90
10 100 100 100 100
Grant Grant Grant Grant
State State State state gtate
g
= Yotal Number of
M Werked on:
. —
| Student
Assessment 20 50 50 35 15
Training Students 0 1320 1320 840 160
Staff Developm
ont 32 14 14 10 4
18 30 30 21 9
‘| skilts Idantifieation 30 20 20 14 6
~1 Dissemination/ .
Diffusion 12 6 6 4 2
Pantnerships/
Ne 44 100 100 70 30
roject
Adminietratio
Planning 196 140 140 98 42
Other - 0 0 0 0 0
Tot
‘Wc:m Prolect 252 1680 1680 1190 490
20

~14=




TABLE 2B, Continued Kapawha County

STAFF CHARACTERISTICS

Slaase complate the foliowing information for each project team mambe.

If tere are not snough SPACES ON this sneet, PieAse pholocopy adckional Sheets and attach.
roject Karen Jean Sharon
P Stafl Name ‘cavender Fisher tandsdale
PositiovTRie Consultant Consultant | Consultant
taff Dev. Staff Dev. Staff Dev.
Project gu:x. Day. Curr. Dav. Curzr. Dev.
Ruwonsiees | Siills | gills | PHS
Jodents nip | Partnership | Partnership
Networking Networking Networking
$100/day $100/day $100/day
Date Started an 3
prey 11/20/90 3/3/90 3/3/90
Dats Enclad Work
on Prejeet 6/12/91 5/8/91 11/8/90
- % FTEcnProjet | As Needed As Needed As Needed
Source of Fundng Grant Grant Grant
_ | (# nex grant) —
Total Number of
Hours Worked on:
Student
Asssssment
Training Students
Staff Developmant 10 10
Curriculum
| Devalopment 30 50 20
Skilta Kentificstion 20 50 10
Disssminaticiv o
_- Diffusion
Pannerships/ 0
; Hotwort 10 3
Ffm
' Administratiorv
— | Planning 20 20




Table 3. First pastner organization dsta
Please compists the following informatian for each Siaif member from the first partner organization.

sheet, photocopy additional sheats and atiach.
if thare is not enough megg;ggg piease P
Parner sieff member | Theodore 16 Stafé See Table
name {(nokxling K. LaRue £}
Instructons)
Asgistant Director
Proé. &
Poaition st pamner Comp. Sei. Supervision
organization
g:a;:t::n: Advigory
=Service &
Projecs responeibiliies Provider Provide
Clinicsl
Oate stopped on project 6/28/91 6/30/91
% FTTZ o0 projest "3 -120
Total number of
hours wocled on:
Sudent ssassement 430
Tralning sudents 1690
Staft deveiopment 50 IR
Cumictium development 10 50
Skilts identificason 20 46
Disseminsion/diffusion 10 10
Partrerships/networking | 10 22
Project administration/
planning 68
Other (SPECIFY)
16
Total hows worked
on project 100 2343

I
OO

16~




TABLE 3A

PARTNERSHIP ORGANIZATION DATA

Marion County

Please comgiets tha following information for each s1aff of voluntaer from e partner organization.
i there are Not encugh SPACES On 1S sheet, please phalocopy acditional sheets.
E R Smith Havken wv Fairmont Daxsy
Projes Stalt Name § 1 5 5 Machine|Associstes |University stats College
af Teacher
c‘ m ‘MU; President Professcc Professce gsasan Co
;mm Liaison Advisory Consultant Consultant Consultant
Daste Startad on 1-1~90 1-1-90 1-1-90 1=1-90 3-1-90
Qe Sorpedn | 6-28-91 6=28-91 6-28-91 6=28-91 6=28-91
%FTRonfroea § 19 5 3 5 7
Total Number of
Hours Worked on: —_ .
Student
Asgassment
Training Studens
Staft Deveiopment 40 70
20 20 120
25 25 20 45
20 30
25 15 20 20
100
150 100 150 215

=17

23




Respirascry

Kanawha County
TABLE 3B

PARTNERSHIP ORGANIZATION DATA

Please camplste the following information for sach staf! or volunteer fram the panner organization.
it there are not enough SPaces on this sheet, please pholocopy additional shaets.

e ——
Bill Cherzyl Anna Karasn
Pennybacker | Snodgrass Parkman Zabawezuk
Dir. of Resp. | Dir os Resp. Dir. of Elp- . O 8P| Dir. OFf Nesp. |
Position at Pantner ggn D:gtl P e ept. éﬁ{' s‘gg-. erapist &gﬁa Bopt. g
Oraanization ._Fraficis B R29% 9¢ chas
Project Advisory Advisory Advisory Advisory Advisory
Responsibilities Comittee Committee Committee Comittee Committee
Memberzs Members Menmbers Members Chairzperson

Continuing Continuing Continuing Continuing Continuing

.5 <3 1.5 1.8

Total Number of
_Hours Worked on: L

Student
| Assessment

Training Students

Stait Daveicpman

Cumiculum
Deveicemen

Skills identdication

Disseminations
| Diftusien

Pannsrships/

10 10

12 4

33 10 10 27 34
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Respiracory
Kapnawha County

TABLE 38, Continued

PARTNERSHIP ORGANIZATION DATA

Please compiete he foliowing information for 6aCh Stalf or voluntesr fram the pastner arganization. -
if there are not eNCUQN SPaCES oN this sheet, please pnotocopy additional shests,
lke Liz Tim JoBeth Jay
Project Stall Neme Fauber Davis Bess Nic-lis wilde
Educational | Educational ) . of Nespi:
g““’." o P‘m Coordinator | Coordinator | Supervisor Supervisor ca:: g;ge. 3:11
o Fadents Eidents. §§§§§ oK
Project A ryee e 1
Rasconsicifties % oF Aty aﬁ%& %é%é&%;og. itél ctoxs %g‘ nnggh
if 5 SRR (Sl | fhabs B
" Hosp. Hospital {nstructors
Date Startec on
92[“ 7/18/90 7/18/90 7/18/90 7/18/90 3/90
Date Stoppedon | ¢/14/91 6/14/91 6/14/91 6/14/91 Continuing
% FTE on Prolea 13 13 10 30 17
AR 4
Total Number of
_Hours Werked an: A
Student 85 85 85 85 50
Asssgssment
T Studens 170 170 500 500 250
Staff Developmen 8
10
Skills Identificatian 2
Dissemination/
Difusion
Pastnershipes )
Networki 1
Fuﬂﬂl
Administrationy
Planning
Cthes
Total Hours
| Worked on P | %8 85 585 321




Pharmacy

ha Count
TABLE 38, Continued  (27a¥ y

PARTNERSHIP ORGANIZATION DATA

-
-

Plaase compiete the following informagon for each stafl of volunteer from the panner arganization.
I there are aot enough SPACES on (s sheet, plaase PROIOCCRY additonal shests.

Sarbars Tom Jegt Heidd Mike
Project Stall Nam@ | Gagtinean Robinette Hess Braun Danner
' e rabiant . OF T alant ""gé:. of
mum Fharmacy g CXem. u-ngcy&

Rav Advigo Supezvise Supexvise upervise |
Project e §ﬁ' g"ﬁsa; ':h t.: ;dulo -ts‘dcnuiwhuc tidents while
esspongibilities S . Stud upvy.students| they visit they visit they visit
R s wﬁg e at tﬂl e At cﬁga r.hiz clinical m: clinical Ycun.tcal

ty
site.Hel wiui uto.aolg.:itih site site gite

|Program Dev. | Program

Date Started on 7/1 7 7/18 7/18 7
S | /18 /18 / / /18
Hebsgaball IEVEY 6/30 §/30 6/30 6/30
% FTE on Projecs 3 3 2 2 2
o
Total Number of
Studant
Asgessment 8 8 8 8 8
'rmm Students 20 20 20 20 20
_——;
| Staf Develcpmen 5 5
| Curreulum
Devaicpment 10 =
Skills identification s 8 g 8 8
R M
Dissemination
D¥uysion 2 2 2 2 2
PR
Panrenshiss ’
Networ! 2 2 2 2 2
5 S 5 5 5
60 60 45 45 45




Table 4. Second partner crganization data

nmwmmmmmwm«ummmmmom
attach.
"m““m%ﬁg‘?mm‘, e additionsl sheets and

- | - I8. R. Saith Anna Pariuan
(nciuding Inearuciony '
YN g
Position at Parter 9. ar.
: L U of Charlestoh
B Project responeibiilise Liaison Advisory
Date started on projent 1/1/%0 1/1/90
Oate sopped onprojest 16/28/91 6/30/91
% FTE on project 10 1.5
Total nunber of
howrs worind on:
Student sssssament
Tralning shudenss
r;
Staf? development
Curricukum development 6
Skillg igeryficasion 1
Disamination/difusion
Partnerships/natworiing 22 20
Project sckvsinistration/
planning 140
Other (SPECIFY)
Total hours worked
an project 362 27
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Marion County
TABLE 5A, Project Outcome Data
mummmmmmmwm(m.mmuym. ete.)
offerad by the project. i thare are nat ancugh speces on this sheet, please phatocopy additioral sheets and
attach.

%
Course il or solivity éﬁkge
Numbeg ot acantee Tixdents
Registering 9
Participating 9
Compleing 8
Not compisting 1

# of hours ¥avny
o sevvice

108

¢ of sarvice 990N 18

# placed in jobe 4

€ of hours training

# of VIO 0881018

# placed in jobe

- # of howrs training
oF 2Evvice

# of 3VICe s0ssione

# pisced in jobe

-20-




IABLE 34, Continued

Pl memmmmumu@.mmdwm.u)
oa::.,,,mpqoa if there are not snough spaces on this sheet, plesse photocopy addiionsl sheets and

aftach,
H ADA Tescher Introductory . - Int
gsgroduc:ory Workshop Dos % Scate Col Eﬁ StagerEol
Course ¥4 or sctivity Manager Workshdp Managet Wogkshop
“ %
4
|
1
2
12
3
30 N 3
30 4 3
30
¢
¢ of hours raining
of s8NCe 18 4 &
# of sevice seesions 2.5 L 1
‘ bl N/A N/A N/A
Number of nongrantee paticioants
- Registering 3 22 12
Participsting 3 20 11
3 - 11
Not completing
# of houre raining
of Sarvice 12 4 “
# of swvioe seesione 3 L .
- # piaced in jooe N/A N/A N/A
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RESPIRAIORY
Kanawha County

TABLE 58

Please compiete the following information for each course or actMiy (e. in-service, training,
offersd by the project. NMmMMMmNM;&MWWMmﬁ

Respiratory
Course e o sevity Technician

Number of araciee ST

# of houn training

# of sarvios sessions

# placed in jobe




TABLE 5B, Continued

Please compiets the following information for each course or activly (e.g., in-eervice, training, day care, etc)
offersd Dy the project. if there &/e nat encugh spaces on this sheet, plesse phatocopy additionsl sheets and

attach.

]

rharmacy

Kanawha County

Course thie or activily

s-
° | Pharmacy

Technician -

Numbar of oraciee Nucents

29

Not completing

# of howry ruving
of 0NVICR

# of 30rA08 sodioNs

# pisced in jobe

Not completing

# of hours training
or sarvics

# of sxvice seesions

# plsced in jobe

)5

[}
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adapting Or developing curriculum, designing i1nstructional
processes and securing materlials and eguipment.

The Respiratory Therapy Technician programs at Carver
decided that the "Entry-Level Respiratory Therapy Program,
Volumes I and II" from the California College for Health
Sciren.es - San Diego, 222 Wast 24th Street, National City,
California 92050 was an appropriate curriculum with minor
adaptations. This curriculum aiready meets naticnal
certification requirements, Carver has an application pending
for national certification which will likely be approved 1in
December 1991. Along with this curriculum, as a separate
document, 15 a l1st of reference material for the library (78
titles), a list of instructional aide (51) i1ncluding videos,
charts and models, computer software programs (8), and a list
of 30 pireces of equipment donated by health care providers to
set udp the jlaboratory at Carver. This equipment i1s valued at
§150,000,

The Hospital Pharmacy Technician Program at Carver
reviewed exi1sting curriculum and materials and decided that
one was appropriate with mincr modifications., The "Pharmacy
Certified Technician - Tratining Manual”" from Michigan
Pharmacists Association, 1990, 815 N. Washington, Lansing,
Michigan 48906, was chosen and adapted. Needed supplies and
instructional materi1als were 1dentified and secured. The
program has been submitted to the State Board of Fharmacy to

provide certification £for graduates,
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The ADA Computer Language Program at Marion County
Technical Center was conducted as part of the
Robotics/Automated Technology Program. A search for
curraculum and materi13is 1dentified some 1ndividual segments
which could be used. However, a curriculum had to Dbe
developed. The curriculum, "A Secondary/Post-Secondary
Curriculum For The ADA Programming Language' was developed,
field tested, and revised usi1ng some exi1sting materials. The
curriculum 15 designed to use the "ADA Training Environment”
and "IntegrAda' compiler with optional "On-line Training and
Reference Manual". These Computer Aided Instruction pPrograms
are available from the AETECH Corporation for IBM PC
compatible computers. The proposed curriculum was to serve
adult technical students and business and industry personnel.
After some deliberation 1t was developed as a comprehensive
seri1es of itnstructional modules which could be used at the
secondary or post-secondary level and students could start at
a point which met their needs and stoP when feasible. It
serves the up-grading function very well.

Another plus from the ADA program was the development
and use 0f a warkshop document for business/industry and other
agency personnel entitled, '"Management Training Series - DOS
For Managers"'.

The major emphasis for all three Programs was training
persons for the occupational area using the pProcesses and

materials which were approved. For the Respiratory Therapy
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program, two teachers were employed and students were
recruirted. An eleven month i1astructional Proqram was
conducted between August 1, 1990 and June 30, 1991. Students
were screened with appropriate tests and interviews and were
evaluated for progress at intervals and at the end of the
program. S1Xty percent of the student’'s time was spent in
classroon/laboratory activities and forty percent was spent in
clinical activities provided by health care prowviders in their
facilities,

In the Pharmacy Technician program, one tesacher was
employed. He was unable to perform his duties after some
period of time and was replaced by another i1nstructor during
the third week of October, 1990 without any delay in
instruction. Students were recruited and screened and two
5-1/2 month training programs were conducted beginning 1in
August, 1990 and January, 1991. Si1xty percent of the
student’'s time was sPent in the classroom and forty percent 1n
clinical activities provided by health care providers and Rite
Aid Pharmacy 1n their facilities. Students were evaluated for
progress at i1intervals and at the end of their program.

Although considerable time was required for development
in the ADA Language program, the i1nstructional part of the
program was very important. Two instructors were used and
they were also the primary staff involved 1in curriculum
development and pProgram management, Seiected adult students

1n the Robotics/Automated Technology program participated 1in

-28-
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the ADA language i1nstruction. They were 1nvolved i1n 18
sessions Of & hours each during the s1X month period from
January 1, 1991 to June 30, 1991. Their progress was
evaluated continually and their input into curriculun revision
was 1nvaluable.

During this same six-month periocd, the program staff
conducted two "Introductory DOS"” workshops for business and
industry and other agency personnel; three ADA wOrkshops a3t
two locations for programming and other interested teachers
from across the state; and two "Management Workshops' which
were short sessions to familiarize business and lndustry
personnel with ADA and 1ts availability.

As shown by this section, objectives a, b, and d were
met. The program was 1mplemented as planned, students were
trained and excellent curriculul and mater:als were adapted or
developed. The objectives were exceeded 1n that the ADA
curriculum meets the needs of all levels of students; a '"DOS
For Managers'” curriculum was developed:; and certification for

Pharmacy technicians seems to be forthcoming.

Results and Evajluations (obiectives b, c, and e)

The "Third-Party Evaluation' by Clarence E. Burdette
15 attached as appendice D. This report verifies that all
three of the i1nstructional programs and the overall project

met the planned objectives and carried out the planned

activities. The curriculum, materi1als, and :nstructional
procedures are outstanding. The facilities and equipment,



except hospital pharmacy, are€ excellent. A hospital pharnmacy
laboratory 1s being set up for the next round of classes. A
survey 0f students, employers and advisory colmittee members
and teachers, clinical supervisors and administrators wvas
conducted.

The results of the surveys for the ADA Langquadge progran
were consistently above 4.0 on a 5 point sciale with regard to
the appropriateness and usefulness of the curriculum,
instructional processes, and facilities. Feed-back on
in-service workshops for teachers and business and 1ndustry
personnel was excellent.

The respiratory therapy survey results showed 3
difference 1n ratings between students and non-students
{(staff, etc.). The respondents, other than students,
consistently rated the curriculum, materials, instructional
process and facilities and equipment above 4.0 on a3 5 point
scale 3as to their appropriateness and usefulness. One
exception was that student admission criteria needs to be
revised to select most appropriate students. The students
rated the appropriateness of the subject matter, materials and
references, and clinical activities above 4.0 on a S point
scale. All other questions were rated between 3.0 and 4.0
except student evaluations which was rated 2.86.

The pharmacy technician survey results showed consist2nt
ratings above 4.0 for the appropriateness and usefulmness of

the curriculum, materials, and i1nstructional processes.
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However, students and teachers, clini¢cal supervisors and
adminlistrators rated admission criteri1a, clinical coordinat:ion
and facilities, and equipmenv and supplies between 3.0 and 4.0.

A copy of the survey done for the national third-party
evaluator, Westat, Corp., 15 attached as appendice E.

Tables 1-6 i1n this report are from that document. Tables 1
and 5 show that for the overall project i1n all three programs
72 students enrolled and S5 completed. They were all adults,
si1x of them were black, and all had a high school equivalent
education or more. Thirty-nine of them were unemployed when
training began. Of the 55 who conpleted, seven were already
employed, one was promoted, seven continued their education
for further upgrading, five were seeking employment, and
thirty-five were placed 1n 3j0obs. Forty completers were
available for jo0b placement and thirty-five were placed for a
placement rate of 87.5 percent, This exceeds the goal cet at
80 percent 1n objective (c).

The ADA program had a goal of 10 students a- the
Technical Center and 10 from business and :i1ndustry. These
goals were essentially met. Table %A shows that 9 asutomated
manufacturing students participated 1n the ADA language
program at the Technical Center and 8 completed. Fifteen
business/industry and other agency personnel participated and
14 completed the "Introductory DOS" workshop. Twenty-£four
managers and staff participated in the manager's workshop on

computer technologies and 14 managers and staff participated

-31-
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1n 3 Danagers workshop on conputer assisted drafting and
manufacturing. Thirty teachers of programming f£rom around the
state completed 18 hours of 1n-service at one of three
workshops to familisrize them with ADA snd the program.

The goal for the Respiratory Therapy Technician Progranm
was 30 students. Table SB shows 34 were enrolled and 24
completed the progran. The admission Criteria allowed some
students in who could not successfully do the work.

The goal for the Pharmacy Technician progran was 30
students. Table SB shows that 29 were enrolled and 23
completed the program.

Tables 2, 3, and 4 shows excellent and direct i1nvolvement
of business and i1ndustry and higher education personnel.
Dissemination (objective f£)

Much dissemination has already been done but 1t 1is
continuling at the time of this report. One television report
and five newspaper articles helped announce and promote the
project. Project staff made presentations about each progran
regarding status, availability, and content at the West
Virgini1a Conference for Vocational Education and at a
statewide vocational directors conference.

The workshops by ADA program staff, outlined i1n the
previous section were also part 0of the dissemination effort.

The Carver Career and Technical Center staff have
developed and distributed excellent recruitment and promotion

brochures for the health casre programs.
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The project director made announcements or presentations
at conferences of the National Associa3ation of State Directors
of Vocational Education in Seattle, Washington and Annapol:is,
Maryland; at the American Vocational Association Conference 1n
Cincinnati, Ohi0o; at the annual conference of the National
Association for Program Improvement in Vocational Education :ip
St. Louis; and at the project dirvector's conference 1n
Washington, D. C. in March 1990.

Copies of the final report and all curriculum materials
have or are being sent to the U. S§. Department of Education,
the National Center for Research in Vocational Education, the
ERIC system, the East Central Curriculum Center, and the West
Virginia Curriculum Center.

Copies of the final report and the ADA curriculum are
being presented to all vocational directors in West Virginia.

Copies of the final report only are being distributed to

all State Directors of VYocational Education.

This project has been very beneficial and has
accomplished what was planned. West Virginia 1s very grateful
to the U. S, Department of Education for allowing us this

privilege,
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FINAL FINANCIAL REPORT



FINANCIAL STATUS REPORT
(Short Form)
{Foilow instruchons on M8 back)

t. Fegeral A o Orgamizatonal Element 2. Fedsral Grant or Other Igent Number Assigned | OMB Aporoval | Pags f
0 'wmé‘r?%“wa" T sr%o&med By Foderal Agancy v & No. % °
03480039 |' | !

U S DEPARTMENT OF EDUCATION GRANT V199A0056 CAN OE002715 - pages

3. Reciprent Orgamzaton (Name and compiate adaress; ncluding ZIP cods)
W V DEPARTMENT OF FDUCATION BUREAU OF VOCATIONAL, TECHNICAL AND ADULT

1900 RKanawha BRlvd., E Rm B=-221
—Charleaton WV 25305

4. Employer igennhcaton Number 3. Recipent Account Number o Identfying Number 8. Final Repont 7. Basis
1 556000768-A1 7794-24 CAN 253 Kl Yes J No R Cash O Accnua
8. Funaing/Grant Penod (See instructicns) 9. Penod Coverad by this Repon
From: (Month, Day. Year) To: (Month, Day, Year) From: (Month, Day, Year) To: (Month. Day., Year)
January 1, 1990 ~June 30, 1991 January 1, 1990 June 30, 1991
10. Transactons: i ] il
Praviously This Cumulative
Reporteg Panod
a Tota cutl.ys
R ouy 511,082.12
b. Reciprent shara of outlays
P ulidy 133,995,92
¢ Foderal share of cutiays
y 377,086.20
d. Tow uniquidalsd obiganons 5
8. Recipent share of uniiquidatsd obhgadons
0
. Foderal share of uniiqudatad obliigabons
0
g. Tota Federal share (Sum of iines ¢ ana f)
377,086.20
h.  Total Federal funds authonzed for this funding penod
) 383,704.00
1. Unobiigated balance of Faderal funds (Line h minus iine g)
_ 6,617,880
a Type of Rate (Place “X” in appropnate box)
1 Ingiset O Provisonal 0 Predetermined . O Final 0O Fixed
ng
Expanse b. Rate /A c. Base d. Total Amount o. Feders Share
12. femarks.' ANtICh any axpiananons deemed necesaary or informanon raquired by Faderal sponsonng agency m compiiance with governing
egisiaben.
13. Cemficanon: [ certify to the bess of my kanowledge and bellef that this ngon is correct and completa and that all outiays and
unliquidated obligasions are for the purposes set forth in the award documents,
Typed or Prntad Name and Tite Taiophone (Ares cO08, NUMbEr and 8xteNON)
HENRY MAROCKIE
L_STATE supERTNTENPENT (7 ScHOOLS (304) 3482346 (Sponaugle) |
Signatura of Authonzed Carfying Offial Date Report Submitted
September 3N, 1991
Previous Editiong anm Standsrd Form 280A (REV 488

Prescrded by OMB Circutars A-102 ang A 110
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FINANCIAL STATUS REPORT

{Short Form) !
Please type or print legibly. The following general instructions explain how to use the form itself You may need :
additional irformation to complete certain items correctly, or to decide whether a specific item is applicable to this
award. Usually, such information will be found in the Federal agency’s grant regulations or in the terms and
conditions of the award. You may also contact the Federal agency directly.

|

[tem Entry [tem Entry
1, 2 and 3. Self-explanatory contributions applied, and the net increase or
4. Enter the employer identification number decrease in the amounts owed by the recipient for
assigned by the LS. Internal Revenue Service. goods and other property received, for services
performed by employees, contractors,
5. Space rgserved for an account number. or other subgrantees and other payees, and other
identifying number assigned by the recipient. amounts becoming owed under programs for
8. Check yes only if this is the last report for the which no current services or performances are
period shown in item B. required, such as annuities, insurance c¢laims,
and other benefit payments.
Seif-explanatory. b, Selfexo
Unless you have received other instructions from 10b. sxplanatory.
the awarding agency, enter the beginning and 10¢. Self-explanatory.
ending dates of the current funding period. If this L o
is a multi-year program, the Federal agency 10d. gnter 'the amount of unlxqmde;ted obligations,
might require cumulative reporting through including unliquidated obligations to subgran-
consecutive funding periods. In that case, enter tees and contractors.
the beginning and ending dates of the grant Unliquidated obligations on a cash basis are
period, and in the rest of these instructions, obligations incurred, but not yet paid. On an
substitute the term "grant period” for "funding accrual basis, they are obligations incurred, but
period.” for which an outlay has not yet been recorded.
9. Self-explanatory. Do not include any amounts on line 10d that have
10. The purpose of columns, [, IT and III is to show the been included on lines 10a, bore.
effect of this reporting period’'s transactions on On the final report, line 10d must be zero.
cumulative financial status. The amounts .
entered in column [ will normally be the same as 10e,f,g,handi. Self-explanatory.
those in column III of the previous report in the .
same funding period. If this is the first or only H1a. Self-explanatory.
report of the funding period, leave columns [ and 11b. Enter the indirect cost rate in effect during the
[l blank. If you need to adjust amounts enterad reporting period.
gg :;;v::;:r:e;o;t :{;ﬁtﬁtg:}::g:g:? Lentry 11c. Enter the amount of the base against which the
rate wasapplied.
10a. Enter total program outlays less any rebates,

refunds, or other credits. For reports prepared on
a cash basis, outlays are the sum of actual cash
disbursements for direct costs for goods and
services, the amount of indirect expense charged,
the value of in-kind contributions applied, and
the amount of cash advances and payments made
to sub-recipients. For reports prepared on an
accrual basis, outlays are the sum of actual cash
disbursements for direct chargzes for goods and
services, the amount of indirect expense
incurred, the value of in-kind contributions

-3H=

11d.

11e.
Note:

Enter the total amount of indirect costs charged
during the report period.

Enter the Federal share of the amount in 11d.

If more than one rate was in effect during the
period shown in item 8, attach a schedule
showing the bases against which the different
rates were applied, the respective rates, the
calendar periods they were in effect, amounts
of indirect expense charged to the project, and
the Federal share of indirect expense charged
to the project to date.
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APPENDICE B

FINAL SITE REPORT

CARVER CAREER AND TECHNICAL CENTER
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CARVER CAREER & TECHNICAL EDUCATION CENTER
GRANT REPORT

RESPIRATORY THERAPY TECHNICIAN
and
PHARMACY TECHNICIAN PROGRAMS

September, 1991

Charleston Area Medical Center (CAMC) is the largest
tiospital complex in the State of West Viginia. Carver Career
center, in its continuing effort to serve local
businesses/industries has maintained a close working
relationship with CAMC along with other health care providers
and representatives of other types of industries.

As part of this continuing relationship, personnel from
CAMC expressed to the administrator of Carver a need for
trained applicants to £ill openings as Respiratory Therapy
Technicians and Pharmacy Technicians. In response to that
suggested need, the administrator contacted other health care
organizations in the area and invited them to meet as
Advisory Committees to explore the possibilities. The first
me:;ings of these committees took place in the spring of
1989,

The members (representing all major local hospitals)
confirmed that they were having difficulty within their own
organizations and initiated surveys of health care providers
throughout the state to determine the extent of the need.

The results confirmed that this was a wide spread problem and
that there was indeed a shortage of trained personnel in
these areas.

A search for other educational institutions offering
these programs revealed that there were no Respiratory
Therapy Technician or Pharmacy Technician programs in the
state.

In July, 1989, Carver submitted a proposal to the U.S.
Department of Education for funds for planning and for the
first year of operation. The award announcement was received
in December of 1989. Shortly thereafter, consultants were
hired to develop curricula and plan the prograns.

Instructors were hired in July, 1990, and the first classes
started in August, 1990.

We have completed on full vear of operation of these
programs. We have experienced a high degree of interest on
the part of students, with approximately thres applicants for
every available opening in the classes. We have also
sustained high interest from the local health community.

They continue to serve on our Advisory Committees, tc donate
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supplies and eguipment, and, more importantly, to provide
clinical training for our students. The hospitals that are
participating are Charleston Area Medical Center (General,
Memorial and Women & Children's Divisions), St. Francis
Hospital, Montgomery General Hospital, and Thomas Memorial
Hospital. In addition, Rite Aid Pharmacy, the state's
largest chain of retail pharmacies, participates in the
Pharmacy Technician program.

One class of twenty-Zour Respiratory Therapy Technicians
has graduated. Of these, twenty-two are working in the
£ield. The cther two are not available for employment at
this time. The second class started their training in August

of this year.

Two classes of Pharmacy Technicians have graduated, with
a total of 24 graduates. Of these, 10 are employed in the
field, 4 are in related employment, 1 is employed in an
unrelated field, 1 is continuing her education, 3 are not
available for employment, and 5 are still in the
application/interviewing process. Placement of these
graduates was initially hampered by pre-existing hospital
policies requiring the hiring of current employees from other
job classifications (un~trained) befeore openings could be
made available to non-employees. Those policies are now
being changed and placements are accelerating. The third
class of Pharmacy Technicians started in August of this year.

The Joint Review Committee for Respiratory Therapy
Education has granted Carver a Letter of Intent for national
accreditation and our June graduates are eligible to take the
national Certification examination for Respiratory Therapy
Technicians. Full accreditation status is anticipated after
the Review Committee makes its on-site evaluation later this
fall.

Charleston Area Medical Center has established a
scholarship program for Carver students in the Respiratory
program. Two students in this Year's class were awarded
$1,300. each. If these students maintain the defined
academic progress, they are guaranteed employment at CAMC
after graduation from Carver and are assured of scholarships
to the University of Charleston to continue their respiratory
training to the Associate Degree (Respiratory Therapist)
level at that instituticn.

The University of Charleston has established a bridge
program to take any interested Carver graduates into the
Associate program with credit given for their studies at
Carver.

The establishment of the Pharmacy Technician program has
generated action toward a change in West Virginia law
relating to the employment of Technicians. The W. Va.
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Chapter of the American Society of Hespital Pharmacists has
presented a2 proposal to the State Board of Pharmacy for
changes that would specify the duties that can be performed
by a Technician and would set forth the regquirements for
training.

As a direct result of the successes of these two
programs, Carver has taken a leadership role in health care
training in the Charleston area. The schocl has started an
EKG training program and plans to start an Ophthalmic
Assistant program in January. Other health care programs are
in the planning stages.

The project has proven that area vocational centers can
provide training and job opportunities to un-employed and
under-employed residents and can, at the same time, help the
local health care community meet its need for trained
employees in technical positions.
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NARRATIVE DESCRIPTION
OF THE

COOPERATIVE DEMONSTRATION PROJECT (HIGH TECH)
DTD 07/20/89
COOPERATIVE DEMONSTRATION OF HIGH TECH. PROGRAMS
IN COMPUTER LANGUAGE

CONCEPT

This Project, “Industrial Applications of Ada Computer Language”, originated from a
proposal "To develop a Cooperative Demonstration Project to train workers and to educate
prospective empioyers in High Technology industrial applications involving the Ada
computer language.”

The perceived need for such a program was stated in the original proposal as follows:

"It is obvious that trained technicians are essential to support
high tech industrial systems. It is less obvious, but equally
essential, that potential employers must be literate in the new
and evolving technologies, in order tc utilize these technicians
and their abilities to promote industrial growth, To be most
effective, therefore, a training program must rcach both
technicians and their employers.”

To answer the perceived need, a two-pronged plan of operation was follcwed; the first was
directed toward the training of 'technician level’ employees, and the second was directed
toward educating potential employers.
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ORGANIZATION

The team that was organized to accomplish the goals of this project consisted of the
following:

Project Director: Dr. Roy Thomas, Ph.D.
Director
Research Coordinating Unit
Marshall University
Huntington, West Virginia

Site Director: Roman W, Prezioso, Jr.
Administrator
Adult and Community Education
Marion County Technical Center

Farmington, West Virginia

Project Coordinator: Murvyn McDowell
Instructor
Robotics/Automation Technology
Marion County Technical Center
Farmington, West Virginia

Technical Coordinators  Guy Baroni
Instructor
Robotics/Automation Technology
Marion County Technical Center
Farmington, West Virginia

Industrisl Liaison: E. Robert Smith
President
J & S Machine Company
Fairmont, West Virginia

Technical Consuitants:  Randall L. Baker
Instructor
Computer Science
Fairmont State College
Fairmont, West Virginia
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Technical Consultants:  Dr. Gerald Bacza
(Continued) Professor
Division of Technology
Fairmont State College
Fairmont, West Virginia

Dr. William Griscom

Director of Economic Development
Chairman, Division of Technology
Professor of Technology

Fairmont State College

Fairmont, West Virginia

Theodore K. LaRue
Assistant Professor
Computer Science
Fairmont State College
Fairmont, West virginia

Darby Shafer

Instructor

Computer Science
Preston Education Center

Kingwood, West Virginia

Robert Terry

Instructor

Computer Science

West Virginia University
Morgantown, West Virginia

Industrial Consultants:  Alvin D. Allison
President
AMPS Automation, Inc.
Morgantown, West Virginia
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Industrial Consultants:  Ralph Crafts
(continued) President
Software Strategies and Tactics

Harpers Ferry, West Virginia

Karen J. Fleming

AdaNET Operations Manager
MountainNet

Dellsiow, West Virginia

Alan Hart

Technical Coordinator
Software Valley, Inc.
Morgantown, West Virginia

Peggy Lacy
User Service Coordinator
MountainNet

Dellslow, West Virginia

Fred Noble

President

Marble Computer
Martinsburg, West Virginia

Thomas Pressman
President

Strictly Business
Huntington, West Virginia

James Thomes
President

AEtech Corporation
Solans Beach, California

Barbara Weaver

Federal Contracting Specialist
Small Business Administration
Clarksburg, West Virginia

David G. Weaver

Program Manager

Aerospace Engineering Division
Engineering and Economics Research, Inc.
Martinsburg, West Virginia
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Higher Ed. Consuitants: Dr, Donald Butcher
Chairman
Division of Statistics and Computer Science
West Virginia University
Morgantown, West Virginia

Dr. Leonard Collelli

Assistant Chairman, Division of Technology
Associate Professor

Fairmont State College

Winsome Mundy
Instructor

Computer Science

West Virginia University
Morgantown, West Virginia

Dr. Francis VanSkoy
Professor

Computer Science Department
West Virginia University
Morgantown, West Virginia

It should be noted that the above Industrial and Higher Ed. Consultants all gave freely of
their time, knowledge, and advice without renumeration. Their courtesy, encouragement,
and direction, were highly instrumental in bringing this project to fruition.
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DEVELOPMENT OF THE 'TECHNICIAN LEVEL’ CURRICULUM

Immediately after the awarding of the grant, the Project Coordinator and the Technical
Coordinator were given leaves of absence from their teaching duties in order to devote full
time to this project. It was found, just days after the grant award, that the Computer
Science Department of West Virginia University was offering an introductory course in the
Ada programming language, This opportunity for both the Project Coordinator and
Technical Coordinator to obtain a thorough understanding of the language, at very low cost,
and without complete reliance upon technical consultants, was to prove highly beneficial to
the success of the project. In addition to completing this introductory course, the Technical
Consultant completed a second, more advanced course, in order to be better prepared to
assemble the curriculum and to help conduct the workshops which were to be held for
teachers from throughout the state of West Virginia.

Since Ada is a compiled language, an important decision which had to be made in the very
early phase of this project was the selection of a compiler. An early decision was essential,
since neither program development nor testing could be completed without a compiler. One
of the considerations involved in selecting a compiler source was the issue of verification.
In order to be verified, Ada compilers must undergo rigorous testing by the Department of
Defense. After early discussions with industrial cousuitants, including Mr, Ralph Crafts,
President of Software Stiategies & Tactics, it was felt that it was important that the chosen
compiler be verified, thus asswing that programs, laboratory experiments, and examples,
deveioped as part of the curriculum would be transportable to other hardware systems.
Although compilers for PC-type equipment operate at a much slower speed, and may not
include all of the sophisticated error checking and similar programming aids that are
available in compilers operating on more elaborate computer systems, it is felt that financial
constraints dictate that public school systems utilize PC equipment. At the inception of this
project, only a very limited number of sources for compilers which would operate on PC
systems were available. Of those sources for PC-based compilers, AEtech Corporation,
through its President, Mr. James Thomes, was extremely enthusiastic about the possibility
of developing a curriculum for Ada training at the Secondary and Post-secondary levels. His
prior experience in training military personnel as well as nor -traditional students in a civilian
setting, made Mr. Thomes feel that this project would prove to be of great value. Because
of this, AEtech Corporation offered substantial discounts. These discounts, coupled with the
excellent learning environment provided by the AEtech software, led to the choice of that
company as the source of the compiler used in this project.

One of the unique issues to be faced in the development of this project is the general
preconception among the "Ada community” that it is necessary for students to have a prior
knowledge of computers and computer programming in order to begin training in the Ada
language. Such a prior knowledge does not exist in the vast majority of students entering
Post-secondary vocational programs. During discussions with consuitants at West Virginia
University, and at AJaNET, it was learned that an instructor at Preston Education Center,
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Darby Shafer, was teaching Ada to Secondary students, as part of an independently initiated
program, Subsequent discussions with Mrs, Shafer led to the conclusion that a properly
developed, modularized, Ada curriculwa could fulfill cot only the needs of Post-secondary
Vocational students, but Secondary students as well. In order to draw upon her experience
in teaching Ada to students with little or no previous computer programming training, Mrs.
Shafer was employed as a consultant to this project. Her advice and knowledge have been

extremely beneficial in making the resulting curriculum applicable to an extended range of
potential students.

Because it was possible for the Technical Coordinator, Mr. Guy Baroni, to attend Ada
classes at West Virginia University and to gain a thorough knowledge of the language, it was
possible for him to write a great deal of the resulting curriculum, and to organize and edit
those sections which were being developed by outside consultants. His eiforts greatly
reduced the dependance upon outside consultants, and permitted the subsequent
reallocation of funds, allowing for a higher quality and larger quantity of materials to be
made available for the dissemination of the resulting curriculum and associated materials.

The Higher Ed. participants in this phase of the Cooperative Demonstration Project, West
Virginia University and Fairmont State College, played major and key rmles in the
development of the curriculum. Mr. Robert Terry of WVU reviewed and critiqued the
curriculum as it was being developed. His thorough knowledge of the Ada language,
- complemented by his prior experience in teaching students on the Secondary level, proved
invaluable in refining the final product. Mi. Randall Baker of FSC reviewed and performed

all of the laboratory experiments that are presented, and offered numerous constructive
comments which were subsequently utilized.

As the Ada curriculum evolved, it was integrated into the curriculum of the Post-Secondary
Robotics/Automation Technologies program at Marion County Technical Center. Evaluating
the results derived from those classes, which were conducted y Mr. Baroni, was immediately
utilized to improve and/or clarify the instructional material. In addition to the interaction
provided by conducting these classes, three separate workshops were held for Vocational and
Secondary teachers from throughout the state of West Virginia. These two-day workshops
were designed to provide a cross-section of teachers with a basic understanding of the Ada
) language. An additional benefit was derived from the positive feedback from the
participating teachers, many of whom were teaching various levels of computer
programming, or computer related classes, It was possible to take advantage of their
teaching experience by incorporating any appropriate suggestions into the curriculum as it
developed into its final form.

Mr. Ted LaRue, of Fairmont State College, was the principal instructor at the teacher
workshops, and was responsible for originating much of the materials which were utilized.
His wide range of knowledge of computer programming languages permitted Mr. LaRue to
help participating teachers to relate Ada to their own areas of expertise. As a result, it is
anticipated that incorporating Ada programming as part of a state-wide curriculum will be

-"48- 5 Aﬁ
©

ERIC

Aruntoxt provided by Eic




Page & of 13

much more readily and enthusiastically accepted. In addition, Mr. LaRue was an invaluable,
readily available, and precisely accurate, source of facts regarding Ada, computer systems,
and programming in general. His close cooperation and advice have been invaluable to this
project from its inception. From explanations of elementary Ada techniques, through the
selection of various software systems, to the "proofing” of the final products, Mr. LaRue has
played an irreplaceable role.

Upon completion of the teacher workshops, and a final review of the suggestions and
comments provided by the workshop participants, and by the Technical and Industrial
Consultants, the curriculum underwent yet another revision by the Technical Coordinator.
Upon completion of this revision, the Ada curriculum was subjected to one final test by
again conducting classes in cooperation with the Post-secondary Robotics/Automation
Technologies program at Marion County Technical Center. Students taking part in this
phase of the project included employees from participating business and industrial

— companies, as well as those students who were originally enrolled in the Post-secondary
program. Based upon the outstandingly successful completion rate for the students who took
part in this phase of the project, it is strongly felt that the resulting curriculum can provide
the foundation necessary for the effective teaching of the Ada computer programming
language on both the Secondary and the Post-secondary levels,
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BUSINESS AND INDUSTRY

As originally conceived, a closely related second element of this project was to educate
potential employers. In particular, it was felt that, while the training of techniciar level
employees was of the prime importance, no matter how well trained or talented the
technician, that training and talent may remain unused unless the potential employers of
such technicians know how to utilize that training and talent. It was, therefore, felt that an
important ingredient of this project was to develop & program that would assist management
level personnel in understanding computer related technologies.

In order to develop a direction of attack, the talents of a widely diverse group of consuitants
and advisors were employed. These included Mr. E. Robert Smith, President of J&S
Machine Company who served as Industrial Liaison for this project; Dr. William Griscom,
Chairman of the Division of Technology at Fairmont State College; Dr. Leonard Collelli,
Vice-Chair of the same department; Mr. Ted LaRue, Associate Professor of Computer
Science at Fairmont State College; M:. Barbara Weaver, Procurement Officer, Small
Business Administration; Mr. Alan Allison President, AMPS Automation, Inc.; Mr. John D.
Hawkinberry, President, Hawken Associates, Inc.; and Mr. Edward E. Presley, President,
Industrial Dynamics Corporation.

Through Dr. Griscom, it was learned that Carnegie-Mellon University was to offer a
program specifically for the purpose of providing manager level personnel with information
regarding new and emerging technologies. This program seemed almost tailor-made for the
purpases of this Cooperative Demonstration Project, since the major focus was directed
toward computer driven technologies. The CMU program was to be conducted via a
satellite telecommunications link, and was to be offered in three segments, each of which
would be approximately four hours long, spaced four weeks apart. The program was
designed to show various specific applications of computer and/or microprocessor controlled
systems being used in business and industry, and to provide real-time interaction, via
telephone link, between participants at the various viewing sites and the panel of experts at
the source of the program at CMU. It was decided to co-sponsor, in cooperation with the
Division of Technology at Fairmont State College, a site for conducting this program.

The first segment of the CMU program was aired on April 11, 1990. The local program was
conducted in the media room of the Library at Fairmont State College. Approximately 20
persons from business and industry participated at the local ievel. The response from those
participants, based upon individual interviews conducted after the first session, was
luke-warm. While much of the technology demonstrated during the program was highly
interesting and exciting, it was feit a large gap existed when it came to transiating those
technologies into "bottom-line” parameters for the types of small businesses that were the
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target audience for this project. Ultimately, it was iearned that similar reactions must have
been experienced at the majority of audience sites involved in the CMU program, because
the remaining broadcasts were canceled by CMU due to the small sumber of participants
that desired to take part.

If .2e broadly based approach of the CMU program failed to meet the perceived needs of
management, the problem that remained was to determine the impediments that existed,
and to develop a program that might eliminate some of those impediments. In order to
determine the best approach to resolving this problem, the Project Coordinator and the
Industrial Liaison conducted personal interviews with the management of various local firms.
The two most common conclusions that were reached from these interviews were as follows:

1. A broad presentation of a wide range of computer related technologies was felt to
be of little value. Most persons in management positions, rightiy or wrongly, felt that
they were already generally aware of such technologies. What was lacking was
detailed information regarding the means of applying such technologies to specific
problem areas. To paraphrase: "What exactly can it do for me now, and at a cost
that our company can afford?".

2 The next most common comment could be expressed as follows: "We have spent
$10,000 on computers in the past few years, and all they are, are glorified and
expensive typewriters.”

In retrospect, neither of these conclusions are surprising. In the day to day battle of the
bottom line, taking the broad, long range view is often very difficult for managers of
relatively small firms, and such firms represented the vast majority of the participating
businesses. Also, most of the targeted managers matured prior to the "computer age", and
were only marginally computer literate. Once these conditions were fu...; recognized, it was
necessary to develop a new approach to helping this type of business in reaching a level of
expertise whereby they are capable of utilizing such tools as the Ada programming language.
It was obvious that incremental steps, rather than one giant step, presented the most viable
and practical means of attaining such a goal. It was also obvious that few existing computer
installations were being used to any real degree of efficiency.

Probing deeper into the reasons for the relative under-use and/or inefficient use of existing
computer installations, it became almost immediately apparent that most of the individuals
responsible for computer applications possessed only a very limited knowledge of the
functions made available by standard Disk Operating Systems. Lack of such knowledge
leads at best, to inefficiency, and at worst, to fear of computers and a reluctance to place
reliance upon computer related technology. A very straight forward approach was taken to
attack this problem. A curriculum was developed to teach DOS applications, and classes
were offered, both on site at participating businesses, and as an evening class at Marion
County Technical Center. The response from participants was universally good. Comments
ranged from T didn’t know it was so simpie.”, to "Why weren’t we taught this before?". At
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first glance, it might be thought that a very basic DOS curriculum has no place in an Ada
computer language curriculum. It must be rercembered, however, that this project had the
much broader goal, that of providing an Ada curriculum for technicians and management
personnel. Since many of the target population may have little or no prior computer
experience, it is essential that they be given the tools necessary for success. Among those
necessary tools is an understanding of the operating system of the PC equipment that will
be utilized in their training. The DOS curriculum is presented as a separate entity, to be
used only where applicable.

Since it proved impractical to develop a broadly based program that would be beneficial to
a wide range of the targeted businesses, it was felt that a program dedicated toward
providing specific help to a group of those firms would be of value. Since many of the
potential applications of Ada in industry lie in the area of computer aided design (CAD) and
computer aided manufacturing (CAM) this topic was selected for exploration. In
cooperation with the Technology Department of Fairmont State College, a workshop for
industrial management personnel was developed. Six different firms were represented at the
’ workshop, which was held in the Mechanical Drafting laboratory at FSC. The training
- session was conducted by Dr. Gerald Bacza of FSC, and was extremely well received by the
participants. As a direct result of this workshop, one of the firms in attendaace, Wahlco
Power Products, has since entered into a joint effort with FSC to establish a computer aided
design department within their organization. In addition, they have employed an advanced
student from the college program on a consultant basis to assist in the optimizing of the
design of some of their basic products. It was the intent of this phase of the project to
demonstrate the potential for educational institutions, in particular, community colleges
and/or Vocational centers, to interact with business and industry as a positive influence for
economic development. Efforts such as this one can be conducted at little or no cost, while
the potential benefits can mean the difference between success and failure for the
participating business. Replicating this, or creating similar programs, is well within the
capabilities of most technical centers or colleges. The initiative must, however, be taken by
the zducational institution, since businesses may be reluctant to seek assistance and, in many
cases, are unaware that such assistance may be available.

. ol
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SUMMARY

The state of West Virginia currently has one of the highest unempioyment rates of all the
states. In spite of this unfortunate circumstance, more than 80% of the participants in the
Ada curriculum segment of the Robotics/Automation Technologies program at Marion
County Technical Center found employment in this or closely related fields. All of the
industrial participants in the curriculum ars employed in this or closely reiated fields, and
the knowledge gained will serve to further their advancement.

It is felt that the Ada curriculum developed during the course of this project forms an
excelient foundation for the training of technician level personnel, or for educating
management personnel in the basic features and capabilities of the Ada programming
language. Technicians are expected to be capable of using computer programs on the
application level, and in many cases, to be able to maintain or modify such programs to mees
changing conditions. By no means is this curriculum designed or intended to produce
graduates that could be considered as being Sofiware Engineers, or even advanced
programmers. The disciplines required for such individuals go far beyond the scope of this
project, and beyond the scope of Secondary or Post-secondary Vocational training programs.

Educators using this curriculum to train management level personnel should be prepared to
meet much the same problems which were faced during this project. Many such individuals,
though capable managers, are not sufficiently computer literate to fully benefit from such
training unless it is preceded by a short course in the usage of computer DOS. A curriculum
for that purpose is provided as part of this project.

The compiler system used in this project was PC based, and was installed and utilized on PC
equipment. This equipment was inade available by the Marion County Technical Center,
and by Fairmont State College. It should bs noted, however, that such facilities and
equipment are not always readily available. In order to fully implement this curriculum and,
further, to provide for immediately available training for business and industrial personnel
in this or other computer based technologies, facilities and equipment will be required. In
an effort to define the specific type of facility required, and the equipment necessary to
provide a wide range of such training services, Dr. William Griscom has prepared a proposal
for a regional training center. The proposal is included as part of this project, and was
intentionally directed toward the specific needs of the immediate regicn. It was felt that a
realistic delineation of the required facility and equipment would be more readily assured
by designing the proposal to fulfill such a specific need. It is hoped that the data provided
may be extrapolated as applicable, to be of use in future planning.
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Participating in this project has been a challenging but fulfilling endeavor. The interaction
with our Higher Ed. participants, and with business and industry personnel has been truly
rewarding. It is hoped that the product of the combined efforts of this Cooperative
Demonstration Project may prove to be of value,

Respectfuily submitted,
/ ﬁ g >
Murvyn cDowell,
Project Coordinator
60
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COOPERATIVE DEMONSTRATION PROGRAM IN HIGH TECHNOLOGY EDUCATION

INTRODUCTION:

[n July 1989 the Marion County Board of Education and the Kanawha County
Board of Education submitted applications to the West Virginia Department of
Education for submission to the U. S. Departaent of Education to operate
demonstration programs in ADA Computer Language Training at the Marion
County Vocational Technical Center and in Respiratory Therapy Technician and
Hospital Pharmacy Technician at the Carver Career Center in Kanawha County.

The project was approved by the U. S. Department of Education and began
operation in January 1530 for an 18-month period through June of 1991.

The project was carried out with a very high degree of consistency with the
" approved application. Personnel listed in the proposal were those used in
the project. A high level of dedication and professionalisa was
demonstrated by the project personnel in carrying out the project.



ADA PROGRAMMING PROJECT
MARION COUNTY VOCATIONAL TECHNICAL CENTER
FAIRMONT, WEST VIRGINIA

The ADA Language project was conceived to become a supportive element to the
Software Valley project which as been operational for several years in West
virginia. The Software Valley Project was established as an economic
development effort with the assistance of Senator Robert Byrd. The basic
idea of this project was to encourage the development or movement of
software producing companies into Wwest Virginia. The Software Valley
Project is headquartered in Morgantown, and the major impetus for the
developsent of the project has come from the State, West Virginia
University, and other colleges and universities in the State.

ADA is the major language utilized in the automation efforts of the Defense
Department and many industrial firms. The ADA Language project in Marion
County was seen as an effort to produce coders and/or prograamers for
software firms in that area who would be writing programs in the ADA
language.

The project involved five major phases: 1) Design of curriculum to teach
the ADA language; 2) trial operation of the curriculus; 3) Conducting
workshops in ADA Language for computer teachers throughout the State; 4)
Create esployer awareness and involvement; and 5) legislative effort to
expand the project.

Mr., Murvyn McDowell and Mr. Guy Baroni were selected as staff for the
project. Both staff meambers were competent in the scientific, technology,
and cosputer areas but had not had previous experience in the ADA language.
Both enrolled in classes at West Virginia University concurrent with their
efforts to design curriculum. Administrative and supervisory support was
provided by Mr. Roger Perdue and Mr. Roman Prezioso. The project enjoyed
support from the Superintendent and the Marion County Board of Education.

MAJOR PHASES OF THE PROJECT
CURRICULUM DESIGN:

The first activity of the project was to design curriculum which could be
used in teaching secondary or adult students to program and code in the ADA
language. The staff of the project solicited and rer-ived assistance from
the Computer Science Department at West Virginia University, Fairmont State
College. and from local industry. staff fros the Computer Science
Departanent at West Virginia University and Fairmont State College were
utilized on an ongoing basis as paid consultants to the project. An outline
of the curriculum, instructional materials, and equipment requirements were
identified and developed and are available for distribution to other
institutions to implement such a program of instruction.



TRIAL OPERATION:

The necessary equipment and software was acquired to allow students to try
out and run programs designed in the ADA language. Trial efforts with the
curriculum vere made in the secondary automated setalworking program in the
Marion County Center. Adult students, many of whom work in local industry,
were recruited and a class started during the evening hours. Many of the
students in the classes were also involved in classes in electrical
controls, electronic/robotics, and metalworking/machine shop.

A major question relative to the teaching of ADA has been -~ Can secondsry
level or adult students who do not have significant pre~requisites in
mathematics be taught to program and code in ADA?

The trial operation phase of this class would tend to indicate that these
students can be taught ADA language providing their academic and technical
background and capability is sufficient.

The curriculum developed earlier has been uytilized in these classes and has
undergone continuous revision as the need for change has been indicated.

ADA Language instruction will continue as a part of the adult education
program at the Marion County Center and will be implemented as possible into
the high school progras. A total of 30 high school and adult students
received training in ADA as a part of this project. Opportunities will be
available for esployment of these persons or for upgrading the emsployment
level of those already eamployed.

A survey/evaluation form was adsinistered to the students in the ADA
language in an effort to obtain their reaction to the program. Data froam
that survey is found in the appendix.

TEACHER WORKSHOPS:

One of the purposes of the project was to disseminate information relating
to the teaching of the ADA Language throughout the State. To accomplish
this, three workshops were held primarily for computer prograrsing teachers
in the State designed to make them comfortable with the ADA language, to
provide them with information regarding the curriculum and equipment neeeded
to teach ADA, and to provide them with basic instruction and experience in
ADA progranming. These workshops were intended to make teachers comfortable
with the ADA language and not to make them experts.

Three workshops were held -- two at Fairmont State College and one at the
West Virginia Institute of Technology. The workshops appear to have been
very successful. A summary of the responses to the evaluation instrument
may be found in the appendix.

A major concern of those persons participating in the workshops was
obtaining funding necessary to buy the coaputers, etc. needed for the ADA
language.

Those teachers who had experience in progranming in the PASCALE language
seemed to have little difficulty transferring their knowledge and learning
ADA programming. There was a feeling >n the part of most teachers that the
PASCALLE language should be taught as a preliminary or at the beginning of
the ADA language class.
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CREATE EMPLOYER AWARENESS AND INVOLVEMENT:

Significant efforts were made to involve eaployers to create awareness of
the potential usage of the ADA language with eeployers and to involve them
in this project. Eaployers, however, tend to react to present needs rather
than to prepare for their future needs and to aake their companies capable
of becoming in new processes and products.

A seminar for industry personnel was conducted to familiarize key personnel

to the language. While some eaployers recognized the advantage of being

capable to use ADA, many employers shrugged off the need for becoming

involved because of the lack of current need for training or for esploying
personnel capable of ADA programming. This attitude seems to be born out by

the lack of return of questionnaires to industry in the area and advisory

council members from the progras.

A copy of the survey fora which was mailed appears in the appendix. A copy
of the one form returned is found in the appendix.

Perhaps the interest level and involvement of employers will increase as the
Software Valley Project matures and the need for ADA prograasing in various
projects is demonstrated.

STATE INVOLVEMENT:

The staff of the project and the administration of the Marion County Center,
with encouragement from those persons involved in the project, initiated an
effort in the West Virginia Legislature to provide for the expansion of ADA
language training in the State. A bill was introduced into the WV House of
Delegates which would have provided funding for the necessary equipment and
software to initiate the program and for the training of instructors which
would have expanded the program into each region of the State. While there
was significant interest on the part of the House Education Coomittee and
other delegates and there was significant support of the idea, the bhill
failed to pass.

It is anticipated that this effort will be made again in the coming session
of the Legislature, and it is hoped that a more favorable consideration of
the bill will be obtained.

SUMMARY

This project was well conceived and well operated by the staff and
administration in Marion County and was enthusiastically received by those
persons who attended the workshops.

Beyond the intitial preparation of the project, the prcject was verbally
supported by the State Department of Education but did not enjoy the active
participation or enthusiastic support of State department staff. State
staff did not participate in the curriculum design nor the planning or
carrying out of the dissemination workshops. A high level of interest and
participation would be necessary to the expansion of this program throughout
the State.
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RESPIRATORY THERAPY TECHNICIAN
CARVER CAREER AND TECHNICAL EDUCATION CENTER
CHARLESTON, WEST VIRGINIA

The Respiratory Therapy Technician program cperated as s part of this project
at the Carver Career and Technical Education Center was very successful. The
success of the project was due to excellent planning and a8 commitment on the
part of the administrative staff at Carver. good relationships with the heaith
care industry in the area, the identification of the need based upon data
provided by the health care industry, involvesznt of those persons responsible
for respiratory therapy in the area hospitals, and a commitment from hospital
administrators and supervisory personnel.

A professional instructional staff who possessed a high level of expertise in
respiratory therapy was recruited “or the program. This staff was very highly
commited to the success of the program and worked diligently to bring about
that success.

The advisory committee for the program smet regularly and contributed
significantly to the design and organization of the class.

CURRICULUM

A survey of clinical supervisors and employers indicates a very high degree of
appropriateness of the curriculum taught for the job for which the training is
offered. Students, teachers, and administrators were also in agreement on
this point. The students alsc gave very high ratings to the adequacy of the
clinical experience provided and the educaticnal value of that experience.

Students also felt very strongly that the class provided an excellent
background to thea for furthering their education or improving their position
and skill following eaployment. Some students indicated they already had been
eaployed and most all students felt strongly that eaployment in the field was
highly probable. Employers also indicated a high level of expectation for
eaploying graduates of the progras.

One frequently sade comment by students was that the program of study should
be longer. Students also indicated in comments the need for improved
facilities and equipment. Students, teachers, administrators, clinical
supervisors, and employers all strongly agreed that the progras should be
continiued. Summary tables for the surveys and questionnaires are found in the
appendix.

The decision was made early in the progras to seek national accreditation froa
Joint Review Committee Por Respiratory Therapy Education, and the curriculum
recomaended by this accrediting group was utilized as the basic instructional
progras for the class. Some modifications were necessary to meet the local
needs and conditions. While accreditation has not yet been awarded, all of
the necessary work for accreditation has been cospleted and accreditation 1is
anticipated.
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gtudents were recruited and screened utilizing a testing process and personal
interviews, One weakmness of the prograa which has been agreed upon by all of
the staff and advisors associated with the propgras was the inappropriateness
of the test used. That weakness will be corrected for future classes.

OPERATION OF CLASS

The program is an li-sonth adult level course which operates from 2:30 -~ 8:30
p.®. five days a week. Thirty-three students were enrclled, nine dropped
from the program, with 24 students completing the first year. Reasons given
for the nine dropouts were lack of interest, aptitude in the occupation and/or
lack of educational background, and family probleams.

Combination of this programs at Carver reduces the amount of time required for
the associate degree program to approxisately one year at the University of
Charleston. An articulation agreement is in place with the University of
Charleston which allows completers of the program to have credit in the
associate degree program in respiratory therapy at the University of
Charleston.

A major strength of this program was the utilization of classroom training and
practical on-the-job training and experience. The on-the~-job training was
under the direct supervision of identified <clinical supervisors in the
hospitals. Informsation obtained from survey forms indicate a high level of
correlation between the classroor instruction and the practical on-the-job
training phase.

DISSEMINATION AND STATE INVOLVEMENT

Information relative to this new program area was disseminated to other county
vocational directors through a presentation by the principal, Norma Miller, at
a statewide meeting of vucational directors and supervisors. Others have been |,
invited to schedule visitations to the program for inforsational and
dissesination purposes.

The state supervisor for health occupations was involved in the program
through serving on its advisory cosmittee and in occasional visits and
discussions with the prograsm administrative staff.

it appears that a program of this type, properly planned and with health care
provider input and cooperation, could be successful in other areas of the
state.

)
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HOSPITAL PHARMACY TECHNICIAN
CARVER CAREER AND TECHNICAL EDUCATION CENTER
CHARLESTON, WEST VIRGINIA

The Hospital Pharaacy Technician program at the Carver Career and Technical
Education Center was developed utilizing an advisory committee of 12 members
representing the pharmacy directors of area hospitals and major retail
pharsacies in the area. The curriculum for the course and operational
approach of the course was developed utilizing the input of this committee.

The pregram involves both classroom work, observation, and on-the-job
training. The duration of the Pharmacy Technician program is approximately
5-1/2 months and operates six hours per day, f{ive days per week. Two classes
have been enrolled and completed. In the first class, eight students were
enrolled, two dropped, and six completed. The second class enrolled 21
students, three dropped, and 18 completed. Significant eaployment
opportunities appear to exist as described with discussions with advisory
compitice members and the instructor. It is anticipated that a high
percentag * of those completing have been or will be employed in the field.

One sixni icant problem area for th.s program has been pointed out by the
Executive Director ~f the WV Pharmacy Association. The law governing pharmacy
and the rules of the WV Board of Pharmacy do not specifically identify
orofessional duties and functions that are the sole responsibility of
pharpacists nor do they identify those duties and functions which can be
perforsed by ancillary pharsacy personnel.

The Executive Director pointed out that the association does recognize the
inadequacy of the present law and has appointed a special comaittee to study
and make recommedations on the isue of duties and responsibilities of both.
The association intends to then sake recomzendations to the Board of Pharaacy
regarding the definition of "pharmacy technician” and those specific duties
which =ay be assigned to a technician. They indicate that they believe that
the pharsacist will still be held legally and professionally responsible. The
administration of the Carver Career and Technical Education Center apparently
will join the pharmacy association in an effort to obtain such definition.
One possibility would be the development of licensing requirements for
pharmacy technicians which would include educational requirements.

It appears that there is a need to define pharmacy technician in law or
regulations and to define required training for the position in view of the
fact that almost all pharmacies, both hospital and retail, now utilize an
aggistant of some kind to the pharmacist in performing their job. The
determination has been made that this practice is not illegal. There is
simply a wvoid in defining and describing the ledqal aspects of such ancillary
personnel.
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1f law or policy of the Pharmacy Board were to be implesented requiring a
certain educational program as a pre-requisite for employment as a pharmacy
technician, then this course would undoubtedly be considered the forerunner
and should be looked at carefully in designing curriculum and requirements for
the pharmacy technician.

I would anticipate also that several additional pharmacy technician prograss
would be developed in various locations in the state.

CURRICULUM

The curriculum for this course was developed and modeled after the recommended
curriculuam of the American Society of Hospital Pharmacists. That curriculum
was modified in accordance with recomsmendations froam the advisory cosmittee.

Tables are found in the appendix which give average rating to survey questions
administered to students, advisory committee members, employers, teachers,
clinical supervisors, and admsinistrators.

Advisory committee members and employers believe the course should be contined
but that there is a need for an instructional pharsacy laboratory in the
school which can be utilized as a part of the program. They indicate
excellent opportunities for employment and satisfaction with the curriculum
and operation of the programs.

Students gave the program very high ratings. They also indicate the need for
a practice pharmacy lab within the school. Several suggested lengthening the
course. Survey forams for teachers, clinical supervisors and administrators
also recognized the need for a practice pharmacy lab within the school, the
need to change WV pharmsacy laws, and for recognition from the board of
pharmacy and improvesent in the screening mechaniss for selecting students for
the class.

Overall ratings obtained from the questionnaires, however, are very high.
This exemplary program seems to have stimulated discussion relating to the
legal aspects of the pharsacy technician and will probably result in
significant changes in the operation of pharmacies within the state. [t
appears to have satisfied a significant need.
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ADA COMPUTER LANGUAGE TRAINING
MARION COUNTY VOCATIONAL TECHNICAL CENTER, FAIRMONT, WEST VIRGINIA
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HRDT], Inc.

Human Resources Development and Training International. Inc.

1116 Smith St.. Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304:340-4275

June 10, 1991

Dear Student:

The class you have attended or are attending for the ADA Computer Language at
the Marion County Career Education Center has been operated under a special
grant from the U. S. Departaent of Education to provide needed technical
ievel training. This class has been operated in cooperation with Fairsont
State College, West Virginia University and others.

To determine whether or not the training is appropriate and realistic in terams
of the job and whether or not the opportunities exist for employment for
persons who have completed the class, will you please take the time to check
this questionnaire giving us your opinion about various aspects of this class.

We value your opinions highly and the cospletion of the survey form |is
important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank yon for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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QUESTIONNAIRE
TEACHERS AND ADMINISTRATORS

ADA COMPUTEB LANGUAGRE

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest ~ 1 is the lowest)
( PLEASR CIRCLE YOUR RESPONSE)
1. How well do you feel that the criteria for admission to the class relates
to a student’s potential success in the class?
5 4 3 2 1

Comment:

2. Are the rules, requirements and regulations for the program appropriate?

5 4 3 2 1

Comment:

3. Have students routinely followed the rules, regulations, ard adeinistrative
requirements of the prograa?

5 4 3 2 1

Comment:

4. Is the subject matter appropriate for the job for which the training is
of fered?

Comment:

5. Are appropriate instructicnal and reference materials provided and
available for the class?

5 4 3 2 1

Comment: ——

6. Are evaluations, tests and quizzes regularly used?

5 4 3 2 1

Comment.:
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9.

10.

ii.

12,

13.

Is a grading system used which regularly provides written grades or
evaluations to the students?

5 4 3 2 1

Comsent:

Does this class provide students with appropriate background to assist thes
in further education to iamprove their position or skill level?

5 4 3 2 1

Comment:

Is time for individual study provided for students?

5 4 3 2 1

Comment:

To what degree are the facilitieas adequate for the program?

5 4 3 2 1

Comment:

To what extent are equipment and supplies adequate for the progras?

5 4 3 2 1

Comment:

what percent of the completers do you expect to become employed?

50-60% _ 60-70% 70-80% _ _ 80-90x _  90-100% ___

What do you consider the strongest part of this progras?
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14. What do you consider the weakest part of the program?

15. Do you believe this prograam should be continued?

YES NO

——t———— —
-

16. What changes in the progras would you recommend?




QUESTIONNAIRE

ADVISORY COMMITTEES & EMPLOYERS ADA Computer Language

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

1.

5.

6.

{ PLEASE CIRCLE YOUR RESPONSE)

How well do you feel that the criteria for adaission to the class relates
to a student’s potential success in the class?

5 4 3 2 1

Comment.:

To what degree is the subject matter appropriate for the job for which the
training is offered?

5 4 3 2 1

Coament:

To what degree are emwployment opportunities available to completers of this
claas?

Coament:

What do you consider the strongest part of this program?

What do you consider the weakest part of the prograa?

Do you believe this progras should be continued?

YES . NOO

what changes in the progras would you recoamend?
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STUDENT QUESTIONNAIRE

ADA COMPUTER LANGUAGE

1.

How long were you/have you been enrclled in this class)?

PLEASE RATE THE FOLLOWING FRON 5 - 1. (5 is the highest - 1 is the lowest)

5.

6.

{PLEASE CIRCLE YOUR RESPONSE)

How well do you feel that the criteria for admission to the class relates
to a student’s potential success in the class?
5 4 3 2 1

Coament:

Did you understand the requireaents and rules of the program when you
enrolled?

Comment:

Are the rules fairly and objectively applied by the staff and administrators?
5 4 3 2 1

Comment:

Is the subject matter appropriate for the job for which the training is
offered?

Comment.:

Is instruction in class clear and easy to understand and to follow?
5 4 3 2 1

Comment:

Are appropriate instructional and reference materials provided and
available for the class?

5 4 3 2 1

Coament:

-7~
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10.

11.

12.

13.

14,

15.

16.

Are evaluationa, tests and quizzes fair and appropriate?
5 4 3 2 1

Comment: —_

Is the grading for the clasas fair and appropriate?

5 4 3 2 1

Comment:

Do you expect to or have you becone employed in this field)
5 4 3 2 1

Comment:

Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

5 4 3 2 1

Comment.:

What do you consider the strongest part of this prograa?

What do you consider the weakest part of the prograas?

L —— P U U - . e -

Do you believe this progras should be continued?

YES NO

Would vou recoimsend this program to a friend or relative?

{ES NO

What changes in the progam would you recosmend?
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STUDENT QUESTIONNAIRE
COMPOSITE SCORES

M= 8 AVG._ SCORE

ADA COMPUTER LANGUAGE

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in

the class? _ 4.0

Did you understand the requirement.s and rules of the
prograam when you enrolled? 4.57

Are the rules fairly and objectively applied by the
staff and administrators? 5.0

Is the subject satter appropriate for the job for
which the training is offered? 4,87

Is instruction in class clear and easy to understand
and to follow? 4.75

Are appropriate instructional and reference materials

provided and available for the class? 4.25
Are evaluations, tests and guizzes fair and

appropriate? __4.75
Is the grading for the class fair and appropriate? 4.7

Do you expect to or have you becosme esployed in this
field? _3.88

Has this class provided you with appropriate
background to assist you in furthering your education or
to improve your position or skill level: 4.6

Do you believe this program should be continued?

YES 8 NO 0 e
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QUESTIONNAIRE
TEACHERS AND ADMINISTRATORS

ADA COMPUTER LANGUAGE N= _5 AVG.SCORE
How well do you feel that the criteria for admission

to the class relates to a student’s potential success in

the class? 3.8
Are the rules, requirements and regulations for the

prograa appropriate? 4.0
Have students routinely followed the rules,

regulations, and administrative requirements of the

program? 4.6
Is the subject matter appropriate for the job for

which the training is offered? 4.6
Are appropriate instructional and reference msaterials

provided and available for the class? 4.4
Are evaluations, tests and gquizzes regularly used? 3.2
Is a grading system used which regularly provides

written grades or evaluations to the students? 4.4
Does this class provide students with appropriate

background to assist them in further education to improve

their position or skill level? 4.6
Is time for individual study provided for students? 4.4
To what degree are the facilities adequate for the

progras? _ 4.0
To what extenrt are equipment and supplies adequate

for the program? 3.6

What percent of the completers do you expect to
become employed? — .

50-60% 80-50%

60-70% 2 90-100% 3
Do you believe this program should be continued?

YES __ 4 NOO
(one did not answer)




QUESTIONNAIRE

ADVISORY COMMITTEES & EMPLOYERS ADA Computer Language
N= _1

How well do you feel that the criteria for admission to
the class relates to a student’s potential success in the

clasa?

To what degree is the subject matter appropriate for the
job for which the training is offered?

To what degree are employment opportunities available to
completers of thia class?
Do you believe this programs should be continued?

YES 1 NO

— . P
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QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS ADA Computer Language

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)
{ PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student’'s potential success in the class?

5 4 3 2 1

Comment: j/[g
7

2. To what degree is the subject matter appropriate for the job for which the
training is offered?

/\0

5

[ 4 3 2 1
\_/

Comment: //éff IA//LZZM—‘jéyl f?’ //_Aél fé%; ,4&Zfzfﬂj”71¢

3. To what degree are esployment opportunxtieé available to completers of this
class?

((5/ 3 3 2 1
: i R r -~ - -: l ’/.. - ve,.
Comment: /Li, A STy Al LVé’&-',fé DRV “4; mrp /!
o AT g T e 4
4. What do you Lonsider the strongest part of this program?

-’ ’
7“ A
/,//C/ f/ - s Ll ] 17 G‘} /La 4,/, 7
RS f*1agi’/£q// ‘/i/” ?'*- S W L_QCJ ftﬁ%ff,
St Ll A 2 LV L el el L

4
f v

5. What do ‘'you cons:ider the’ wealiest part of the progran?

isa i A sl /Z,JLJ Lo L ol e e

- (¢
< 'LL/;)_/ i ”,’ 2l Ll L L 79 Qeoed A ool Lol 7‘)‘4;:_',7{

6. Do vou believe this progras should be continued?

ves X N

7. What changes in the progras would you recommend?
L4 *

A ;’/J:«f'z 30 /zfcz;f‘“/J 1L /L/J:;c;/ A 7

7 .
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ADA WORKSHOP FEEDBACK

N = 28
Overall, how would you rate the quality of the workshop? 4.6
How would you rate the quality of instruction? 4.61

How would you rate the quality of equipament/software
used for instruction? 4.6

0f what quality were the hands-on exercises? 4.4

How would you rate the organization of the workshop,
i.e. time, correspondence, etc? 4.6
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FEEDBACK/INDUSTRIAL TRAINING SEMINAR - ADA

N=10

Overall how would you rate the quality of the workshop?
How would you rate the quality of instruction?

How helpful in your job will the information presented
during the workshops be?

Of what quality were the hands-on exercises?

How would you rate the organization of the workshop,
i.e. time, corrrespondence, etc?

79— 85

4.6

3.8

4.3



%

RESPIRATORY THERAPY TECHNICIAN
CARVER CAREER CENTER, CHARLESTON, WEST VIRGINIA
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HRDTI,Inc.

Human Resources Development and Training International, Inc,

1116 Smith St, Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

Dear Student:

The class you have attended or are attending for Respiratory Therapy
Technician at the Carver Tech Center has been operated under a special grant
from the U. S. Department of Education, in cooperation with the West
Virginia Department of Education, to provide needed technical level training.
To determine whether or not the training is appropriate and realistic in teras
of the job and whether or not the opportunities exist for employment for
persons who have completed the class, will you please take the time to check
this questionnaire giving us your opinion about various aspects of this class.
We value your opinions highly and the completion of the survey form is
important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTI,Inc.

Human Resources Development and Training International, Inc.

1116 Smith St.. Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Teacher or Administrator:

The class you are teaching or have taught for Respiratory Therapy Technicians
at the Carver Tech Center has been operated under a special grant from the U.
S. Department of Education, in cooperation with the West Virginia Departaent
of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions bighly and the completion of the survey form is
important for the continiation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All irformation obtained will |Dbe
confidential and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPFMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTI, Inc.

Human Resources Development and Training International, Inc.

1116 Smith St.. Suite 111, Charleston, Wast Virginia 25301

304/340-4256
FAX 304/340-4275 June 10, 1991

Dear Supervisor:

You have been providing clinical supervision for students who are attending
or have attended a class at the Carver Tech Center for Respiratory Therapy
Technicians which has been operated under a special grant from the U. .
Department of Education, in cooperation with the West Virginia Departaent of
Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
teras of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey fors is
iaportant for the continuation of the class and for saking changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be
confidential and uged only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTI.Inc.

Human Resources Development and Training International, Inc.

1116 Smith St.. Suita 111, Charieston, West Virginia 25301

304/ 340-4256
FAX 304/340-4275

June 10, 1991

Dear Employer:

The Carver Career and Technical Education Center has been conducting a class
for Respiratory Therapy Technicians which has been operated under a special
grant froms the U. S. Departaent of Education, in cooperation with the West
Virginia Departament of Education, to provide needed technical level training.

To deteraine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this guestionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey form is
important for the continuation of the class and for making changes in future
classes which aight improve the training.

You need not identify yourself. All information obtained will  ©be
confidential and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTL Inc.

Human Resources Development and Training International, Inc.

1116 Smith St, Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Advisory Committee Member:

You have been serving as a member of the Advisory Committee for a class at
the Carver Tech Center for Respiratory Therapy Technicians which has been
operated under a special grant from the U. S. Department of Education, in
cooperation with the West Virginia Department of Education, to provide needed
technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have complcted the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey fora is
important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS

Name of Class

PLEASE RATE THE FOLLOWING FROM 5 - 1., (5 is the highest ~ 1 is the lowest)
(PLEASE CIRCLE YOUR RESPONSE)
1. How well do you feel that the criteria for adeission to the class relates
to a student’s potential succesa in the class?
5 4 3 2 1

Coament:

2. To what degree is the subject matter appropriate for the job for which the
training is offered?

5 4 3 2 1

Comment.:

3. Does the class include adequate clinical experience?
5 4 3 2 1

Coament:

4. To what degree are employment opportunities available tc completers of this
class?

Comment:

5. What do you consider the strongest part of this program?

6. What do you consider the weakesat part of the progras?

7. Do you believe this program should be continued?

YES NO

8. What changes in the programs would you reccamend?
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QUESTIONNAIRE
TEACHERS, CLINICAL SUPERVISORS, Name of Class

AND ADMINISTRATORS

PLEASE RATE THE FOLLCWING FRON 5 - 1. (5 is the highest - 1 is the lowest)
(PLEASE CIRCLE YOUR RESPONSE)
1. How well do you feel that the criteria for admission to the class relates
to a student'’s potential success in the class?
5 4 3 2 1

Coament.:

2. Are the rules, requirements and regulations for the progras appropriate?
5 4 3 2 1

Coament:

3. Have students routinely followed the rules, regulations, and administrative
requiresents of the program?

3 4 3 2 1

Coxment.:

4. 1Is the subject satter appropriate for the job for which the training is
offered?

Comment:

5. Are appropriate instructional and reference materiala provided and
available for the class?

5 4 3 2 1

Comment:

6. Are evaluations, tests and quizzes regularly used?
5 4 3 2 1

Coament:
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8.

9.

10.

11.

12.

13.

14.

Is a grading systeam used which regularly provides written grades or
evaluations to the students?

5 4 3 2 1

Coament:

Is the classroom instruction and the clinical practice appropriately
coordinated?

Corment:

Is the tise allocation between classroom instruction, study time, and
clinical practice appropriate?

5 4 3 2 1

Comment:

Are clinical experiences adequate for the provision of practical learning?
5 4 3 2 1

Comment:

Are clinical experience assignments made primarily for educaticnal value?

5 4 3 2 1

Comment.:

Does this class provide students with appropriate background to assist thes
in further education to improve their position or skill level?

5 4 3 2 1

Comment:

Is time for individual study provided for students?
5 4 3 2 i

Comment:

To what degree are the facilities adequate for the prograam?

5 4 3 2 1

Comment: _
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15.

16.

17.

18.

19.

20.

To what extent are equipment and supplies adequate for the prograa?

5 4 3 2 1

Comment:

what percent of the completers do you expect to become employed?

50-60% 60-70% 70-80% 80~-90% __  90-100%

What do you consider the strongest part of this progras?

What do you consider the weakest part of the prograa?

Do you bzlieve this progras should be continued?

YES NO

o St m—

What changes in the prograa would you recommend?
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STUDENT QUESTIONNAIRE

1.

Name of Class

How long were you/have you been enrolled in this class>?

PLEASE RATE THE FOLLOWING FROM 5 -~ 1. {5 is the highest ~ 1 is the lowest)

2.

4.

6.

(PLEASE CIRCLE YOUR RESPONSE)

How well do you feel that the criteria for admission to the clasa relates
to a student’s potential success in the class?
5 4 3 2 1

Coament:

Did you understand the requirements and rules of the program when you
enrolled?

Comment:

Are tae rules fairly and objectively applied by the staff and administrators?
5 4 3 2 1

Comment:

Is the subject matter zppropriate for the job for which the training is
offered?

Comment:

Is instruction in class clear and easy to understand and to follow?

5 & 3 2 1

Comment:

Are appropriate instructional and reference materials provided and
available for the class?

5 4 3 2 1

Comment:
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8.

9.

10.

11.

12.

13.

14.

15,

Are evaluations, tests and quizzes fair and appropriate?

5 4 3 2 1

Comment:

Is the grading for the class fair and appropriate?
5 4 3 2 1

Comment: _ _

Is the classroom instruction and the clinical practice appropriately
coordinated?

Comment:

Is the time allocation between classroom instruction, study tiase, and
clinical practice appropriate?

5 4 3 2 1

Cénlent:

Are you provided adequate clinical experience?
5 4 3 2 1

Comment:

Are clinical experience assignments made primarily for educational value?
5 4 3 2 1

Comment:

Do you expect to or have you become employed in this field>
5 4 3 2 1

Comment:

Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

5 4 3 2 1

Comment:
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16.

17.

18.

19.

20.

What do you conaider the strongest part of this progras?

What do you consider the weakest part of the progras?

Do you believe this prograam should be continued?

YES __ _ Noo __

Would you recommend this program to a friend or relative?

YES No

What changes in the program would you recommend?

a8




STUDENT QUESTIONNAIRE RESPIRATORY THERAPY TECHNICIAN
{Composite Score)

N= _22 AVG. SCOGRE

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in

the class? __3.10
Did you understand the requirements and rules of the

program vhen you enrolled? 3.68
Are the rules fairly and objectively applied by the

staff and administrators? 3.27
Is the subject matter appropriate for the job for

which the training is offered? 4.5
Is instruction in class clear and easy to understand

and to follow? 3.68
Are appropriate instructional and reference

materials provided and available for the class? 4.05
Are evaluations, tests and quizzes fair and

appropriate? 2.86
Is the grading for the class fair and appropriate? 3.40
Is the classroom instruction and the clinical

practice appropriately coordinated? 3.95
Is the time allocation Dbetween classrooa

instruction, study tise, and clinical practice

appropriate? 3.45
Are you provided adequate clinical experience? .40

~ Are clinical experience assignments made prisarily
for educational value? 4.3

Do you expect to or have you become employed in
this field? _4.64

Has this class provided you with appropriate
background to assist you in furthering your education or
to improve your position or skill level? 4.5

Do you believe this programs should be continued?
YES _21 _ NOO _ 1

Would you recommend this program to a friend or
relative?

YES 21 NO 1
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QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS RESPIRATORY THERAPY TECHNICIAN
{Composite Score)

N = 8 AVG. SCORE

t——

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in
the class? 3.62

To what degree is the subject matter appropriate for

the job for which the training is offered? 4.87
/
Does the class include adequate clinical experience? 5.0

To what degree are employment opportunities
available to completers of this claas? 4.5

Do you believe this program should be continued?

YES 8 NO

10
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QUESTIONNAIRE RESPIRATORY THERAPY
TEACHERSs CLINICAL SUPERVISORS, (Comsposite Score)

AND ADMINISTRATORS |
N= _5 AVG. SCORE

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in
the class? 3.2

Are the rules, requirements and regulations for the
prograa appropriate? | 4.4

Have students routinely followed the rules,
reguiations, and adesinistrative requirements of the

progran? 4.0
Is the subject matter appropriate for the job for

which the training is offered? 5.1
Are appropriate instructional and reference gaterials

provided and available for the class? 4.6
Are evaluations, tests and quiszes regularly used? 4.8

Is a grading system used which regularly provides
written grades or evaluations to the students? 5.0

Is the classroom instruction and the clinical practice
appropriately coordinated? , 5.0

Is the time allocation between classroos instruction,
study time, and clinical practice appropriate? 4.25

Are clinical experiences adequate for the provision
of practical learning? 5.0

Are clinical experience assignments made primarily
for educational value? 4.8

Does this class provide students with appropriate
background to assist them in further education to improve

their position or skill level? 1.8
Is time for individual study provided for students? 4,25
To what degree are the facilities adequate for the
prograa? 3.4 _
To what extent are equipment and supplies adequate
for the program? _ 4.25
What percent of the completers do you expect to become
employed?

50~60% —_— 80-90% 1

60-70% . 30-100% _ 3

70-80% 1

Do you believe this program should be continued?

YES 5 NO _ O
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HRDTI, Inc.

Human Resources Development and Training International. Inc.

1116 Sﬁsth St., Suite 111, Charleston, West Virginia 25301

304/340-4256

. FAX 304/340-4275

June 10, 1991

Dear Teacher or Administrator:

The class you are teaching or have taught for Hospital Pharmacy Technicians
at the Carver Tech Center has been operated under a special grant from the U.
S. Department of Education, in cooperation with the West Virginia Department
of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terus of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey fors is
important for the continuation of the class and for making changes in future
classes which sight improve the training.

You need not identify yourself. All inforsation obtained will be
confidential and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure

~97~
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HRDTL Inc.

Human Resources Development and Training International. Inc.

1118 Smith St., Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Student:

The class you have attended or are attending for Hospital Pharmacy Technician
at the Carver Tech Center has been operated under a special grant from the U.
S. Departsent of Education, in cooperation with the West Virginia Departament
of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in teras
of the job and whether or not the opportunities exist for esployment for
persons who have cospleted the class, will you please take the time to check
this questionnaire giving us your opinion about various aspects of this class.
We value your opinions highly and the completion of the survey form is
important for the continuation of the class and for saking changea in future
classes which aight improve the training.

You need not identify yourself. All inforsmation obtained will be confidential
and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure




HRDTI, Inc.

Human Resources Development and Training International. Inc.

1116 Smith St., Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Supervisor:

You have been providing clinical supervision for students who are attending
or have attended a class at the Carver Tech Center for Hospital Pharmacy
Technicians which has been operated under a special grant from the U. S.
Department of Education, in cooperation with the West Virginia Departaent of
Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
teras of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to

check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the comspletion of the survey fora is
important for the continuation of the class and for making changes in future
classes which aight improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTL Inc.

Human Resources Development and Training International. Inc.

1116 Smith St.. Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Employer:

The Carver Career and Technicsal Education Center has been conducting a class
for Hospital Pharmacy Technicians which has been operated under a special

grant from the U. S. Departaent of Education, in cooperation with the West
Virginia Department of Education, to provide needed technical level training.

To determine whether or not the training {is appropriate and realistic in
termas of thae job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the tise to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the cospletion of the survey form is
important for the continuation of the class and for making changes in future
classes which aight improve the training.

You need not identify yourself. All inforsmation obtained will be
confidential and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure
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HRDTI, Inc.

Human Resources Development and Training International. Inc.

1116 Smith St, Suite 111, Charleston, West Virginia 25301

3C4/340-4256
FAX 304/340-4275

June 10, 1991

Dear Advisory Committece Member:

You have been serving as a sember of the Advisory Committee for a class at
the Carver Tech Center for Hospital Pharmacy Technicians which has been
operated under a special grant from the U, S. Departaent of Education, in
cooperation with the West Virginia Departaent of Education, to provide needed
technical level training.

To determine whether or not the training is appropriate and realistic in
teras of the job and whether or not the opportunities exist for eamployment

for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this

class.

We value your opinions highly and the completion of the survey fors is
ispo~cant for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.
Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure

. 107




ADVISORY COMMITTEES & EMPLOYERS

QUESTIONNAIRE

Name of Class

PLEASE RATE THE FOLLOWING FROM 5 - 1, (5 is the highest - 1 is the lowest)

1.

2.

3.

5.

8.

( PLEASE CIRCLE YOUR RESPONSE)

How well do you feel that the criteria for admission to the class relates
to a student’s potential success in the class?

5 4 3 2 1

Comment:

To what degree is the subject matter appropriate for the job for which the
training is offered?

5 4 3 2 1

Coament:

Does the class include adequate clinical experience?

5 4 3 2 1

Comment:

T? uh:t degree are employment opportunities available to completers of this
clasa?

Comment:

What do yon consider the strongest part of this programs?

e e e e e e ————— e vam———

Do you believe this program should be continued?

YES NOO

What changes in the progras would you recoamend?

— e ———— =

- e —

e e e e e = — __pi{}{; _____ - - . —_—
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QUESTIONNAIRE
TEACHERS, CLINICAL SUPERVISORS, Name of Class

AND ADMINISTRATORS

PLEANE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)
( PLEASRE CIRCLE YOUR RESPONSE)
1. How well do you feel that the criteria for admission to the class relates
to a student’s potential success in the class?
5 4 3 2 1

Comsent:

2. Are the rules, requiresents and regulations for the progras appropriate?
5 4 3 2 1

Comment:

3. Have students routinely followed the rules, regulations, and administrative
requireasents of the program?

5 4 3 2 1

Comsent:

4. 1Is the subject matter appropriate for the job for which the training is
offered?

Comment:

5. Are appropriate instructional and reference materials provided and
available for the class?

5 4 3 2 1

Comment:

6. Are evaluations, tests and quizzes regularly used?

5 4 3 2 1

Comment:
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9.

10.

11,

lzﬂ

13.

14.

Is a grading syatem used which regularly provides written grades or
evaluations to the students?

5 4 3 2 1

Comment:

Is the classroom instruction and the clinical practice appropriately
coordinated?

Comment:

Is the time allocation between classroos instruction, study tise, and
clinical practice appropriate?

5 4 3 2 1

Comment:

Are clinical experiences adequate for the provision of practical learning?
5 4 3 2 1

Comment:

Are clinical experience assignments made primarily for educational value?

5 4 3 2 1

Coament:

Does this class provide students with appropriate background to assist them
in further education to improve their position or skill level?

5 4 3 2 1

Cosment: -

Is time for individual study provided for students?
5 4 3 2 1

Comaent.:

To what degree are the facilities adequate for the program?

5 4 3 2 1

Coament:
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15.

16.

17.

18.

19. .

20.

To what extent are squipment and supplies adequate for the program?

S 4 3 2 1

Comment:

What percent of the completers do you expect to become employed?

50-60% - 60-70% 70-80% 80-90x _  90-100% _ __

ottty —— ——

What do you consider the strongest part of this prograx?

What do you consider the weakest part of the program?

Do you believe this program should be continued?
YES , NO

]

What changes in the prograa would you recomsend?
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STUDENT QUESTIONNAIRE

Name of Class

1. How long were you/have you been enrvlled in this class>?

f

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)
(PLEASE CIRCLR YOUR RESPONSE)
2. How well do you feel that the criteria for admission to the class relates
to a student’s potential success in the class?
5 4 3 2 1

Coament:

3. Did you understand the requiresents and rules of the progras when you
enrolled?

Comment:

4. Are the rules fairly and objectively applied by the staff and administrators?
5 4 3 2 1

Comaent:

5. Is the subject matter appropriate for the job for which the training is
of fered?

Comment:

6. Is instruction in class clear and easy to understand and to follow?

5 4 3 2 1

Comment:

7. Are appropriate instructional and reference materials provided and
available for the class?

5 4 3 2 1

Comment:
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9.

10.

11,

12.

13.

14.

15.

Are evsluations, tests and quizzes fair and appropriate?

5 4 3 2 1

Comment:

Is the grading for the class fair and appropriate?
5 4 3 2 1

Comment:

Is the classrooa instruction and the clinical practice appropriately
coordinated?

Comment:

Is the time allocation between classroos instruction, study time, and
clinical practice appropriate?

5 4 3 2 1

Comment:

Are you provided adequate clinical experience?
5 4 3 2 1

Comment:

Are clinical experience assignments made primarily for educational value?
5 4 3 2 1

Coament:

Do you expect to or have you become employed in this field>

5 4 3 2 1

Cosment: —_ —

Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

5 4 3 2 1

Comment:
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16.

17.

18.

19.

20.

wWhat do you consider the strongest part of this prograas?

What do you consider the weakest part of the prograa?

Do you believe this progras should be continued?

YES NO

B ——

Would you recommend this program to a friend or relative?

YES NO ___

——————

What changes in the prograa would you recoamend?
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STUDENT QUESTIONNAIRE HOSPITAL PHARMACY TECHNICIAN
(Composite Score)

N= _16_ ' AVG. SCOR

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in

the class? ___3.62
Did you understand the requiresents and rules of the

prograa when you enrolled? _4.68
Are the rules fairly and objectively applied by the

staff and administrators? 4.1

Is the subject matter appropriate for the Jjob for

which the training is offered? _4.62
Is instruction in class clear and easy to understand

and to follow? _4.56
Are appropriate instructional and reference

materials provided and available for the class? .37
Are evaluations, tests and quizzes fair and

appropriate? 4.56
Is the grading for the class fair and appropriate? .68
Is the classroo.l instruction and the clinical

practice appropriately coordinated? 3.93
Is the time allocation between classrooms

instruction, study tiame, and clinical practice

appropriate? 4.3
Are you provided adequate clinical experience? . 4.25

Are clinical experience assignments made primarily
for educational value? 4.317

Do you expect to or have you become employed in
this field? __ 4.0

Has this class provided you with appropriate
background to assist you in furthering your education or
to improve your position or skill level? 4,68

Do you believe this prograa should be continued?

YES _16_ NO _ 0
Would you recommend this program to a friend Or
relative?
YES 13 NO 3
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QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOY:RS HOSPITAL PHARMACY TECHNICIAN
(Composite Score)

N = ) AVG. SCORE

How well do you feel that the criteria for admission
to the class relates to a student’s potential success in

the class? 4.2
To what degree is the subject matter appropriate for

the job for which the training is offered? 4.2
Does the class include adequate clinical experience? 4.4

To what degree are employment opportunities
available to completers of this class? 4.4

Do you believe this program should be continued?

YES S NO 0

——— e,
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QUESTIONNAIRE
TEACHERS, CLINICAL SUPERVISCRS,
AND ADMINISTRATORS
N =

How well do you feel that the criteria for admission

—5_

to the class relates to a student’s potential success in

the class?

Are the rules, requirements and regulations for the
program appropriate?

routinely followed the rules,
and administrative requirements of

Have students
regulations,
progras?

Is the subject matter appropriate for the job for
which the training is offered?

Are appropriate instructional and reference materials
provided and available for the class?

Are evaluations, tests and quizzes regularly used?

Is a grading systes used which regularly provides
written grades or evaluations to the students?

- 1s the classroom instruction and the clinical practice
appropriately coordinated?

Is the time allocation between classrooms instruction,
study time, and clinical practice appropriate?

Are clinical experiences adequate for the provision
of practical learning?

Are clinical experience assignments msade primarily
for educational value?

Does this class provide students with appropriate

background to assist thes in further education to improve

their position or skill level?
Is time for individual study provided for students?

To what degree are the facilities adequate for the
program?

To what extent are equipment and supplies adequate
for the program?

what percent of the completers do you expect to become
employed?

50-60% - 80-90% 3
60-70% 90-100%
70-80% 2

Do you believe this progras should be continued?

YES _ 5 NO 0
-111-
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HOSPITAL PHARMACY TECHNICIAN
(Cosposite Score)

AVG.SCORR

3.8

4.0

4.0

4.25

4.3

3.8

3.2

3.0

9
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West Virginia Department of Form Approved
cgdueation OMS Number: 1878-0081
Charleston, West Virginia Expiration Date: 12/31/91
# V700028 =y
AN EVALUATION OF THE
COOPERATIVE DEMONSTRATION PROGRAM
(HIGH TECHNOLOQY)
PROJECT QUESTIONNAIRE
U.S. Department of Education
Office of the Under Secretary
. Washington, D.C. 20202

The project had three different instructional prograss at two subcontract sites. Sose
parcs of this report are dy site. (K) means Carver Vo=Tech Center in Kanawha County
and (M) oeans Marion County Vo-Tech Center.

mmmummumumummmwm.mmm
mmmmmmmmwmmmmmmm
reviewing the collestion of information. Send comments regarding thie burden estimaie or any other sspect of this collection of
information, inchudiing suggestions 10r reducing e burden, 1o the U.S. Department of Education, information Management and
Compiiance Division, Washingten, 0.C. 202024881; and 10 the Oos of Management and Budget, Paperwork Recuction
Project, 187S-NEW, Washington, 0.C. 20003,
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Geneeal Instructions: This Guestionnaire requests information sbout the activities, outcomes, and
MMJWWWWMMMP rogram (High Technology).
* Throughout the questionnaire, the Demongtration Program grant will be referrad to as the
"aroject.’ The Guestionnaire shouid be compietad by the person with rasponsibiiy for the management
and dally administration of the Cooperstive Damonetration Program grant.

PLEASE CIRCLE THE NLIMBER ON THE RIGHT SIDE OF THE PAGE THAT CORRESPONDS TO THE
ANSWER YOU HAVE SELECTED.

Changesn Economic Conditions

1. smmmummmmmpmmmmmxc
conditions in your community changed? (Clrcie one)

improved w 1
Deteriorziad. . o - 2
Remained about the same. ...@(smp 10 Q.3)

2 Haw did the change affect the impiementation of the project?
Pleass dascribe.

3 Since you applied for the Cooperative Demonstration Program grant, how have economic
conditions changed in the industry /occupation in which training was provided? (Circle one)

Improved - Htsesssesssresresasersernassseresars 1
Dateriorated —
Remained about the same..... e ((3)(SKIP TO Q.5)

4 How did the change affact the implementation of the project?

Floase describe.

Goals

5. What s the relative importance of the following possibie goals for your project? Please rank In
order of Importance in the space provided on the let. ("1° is the most imporant, “2° Is the

second Most important, etc.)
Incraase access to vocational training for speciel, or

—" __ Eatablish public/private partnerships ... .
1 __ Create naw or knproved type of tralning ........ . e 3
— Other (SPECIFY) 4
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s the seccnd most important, etc.)
L STLNSOI POCIURITIONG ot i 1
____ Student ssassement. - 2
i Studenttraining. D)
N Staf! development.. - 4
____ Jobskiis identfication 5
__2__ Cuiculum develcpment.. (o
2 Dissemination of project Mode), MEtROTS, OF PrOTUCES-..cvurre
__&_ Job placement (3)
Othar (SPECIFY) 9

7. Fammamummmi-dummiammm (Circle o that appiy)

Construction... 1
Agriculture . 2
Manufscturing. o w
Transportstion and public ULERIOG . ccorvereserssssecsasasssessamsasnassasasesaessess 4
Wholesale or retal trade 5
EINaNce, INSUTENCE, OF 188 EBUBLE ccocveremesissesemmammserssssense: S 8
BUSINEES SOVICOR..rreocrrssssssssssssss s mssssms s ssssss s s 7
T ———— (x>
BAUCRHON ...ooonevcorersrersssssassassssssssssanssssessessrsisesess ressusnsstsnensrstessisniTerssts 9
P Iry P ——EU 10
VAT T ————E 1"
Other (SPECIFY). 12

8. Wuthomnw\gdmmdtohdpMmdmmfurMJMMutoummdomm

akills for higherdevel work? (Clrcie One)
Develop sidis for OIIYAGVEL WOTK..ocovvraccrssssssosssmssssstsransimimssstsssssicss 1
T L L L ———E L 2
T ——— ©
Nm WW‘ ceceregontanisattsetieatinsores teespanttensoRites ‘




9. Was the project’s training an additional part or improvement of an ongoing training program, or
was i & separate training sffor? (Clrcle cne)

~ Pant of an oNQOING trAINING PIOGIAM........ccceemimmimensasnssncstrsssasensnnes @ (4)
Separate training program...............eeeceeevences tersenessassansossassres @& w
Cther (SPECIFY) 3

10. Did the project beneft & new or different group of clients than the grantee institution served

praviously? (Circie one)
Benelits a new or differant group..... vensssmanesassestonse @ (K)
Benefits 8 simiar group 83 $8rVed PrEVIOUNY ........cur.cscmmmnesensssernns 2
Benefits both new and similar QrOUPE............ @ o

1. Please describe the group of clients served by the project.
(K) 34 Respiratory and 29 Pharmacy Technician Trainees all adults

(M) 9 Adults in ADA program, 15 adults and 3 esployers in Intro. DOS, 30 teachers in ADA workshop,
7 staff and 31 exployers {n ADA Danager workshops.

12, What important festures of your project do you balleve have sppilcablity to, or provide useful
modeis for, othar educational or empioymant training programs? Below are a series of
statemants about project featres. Select as many as three statemaents and rank them secording
to importance in the space provided on the left. ("1° s the most important, “2° Is the second

most important, etc.)

—2__ The project devaioped a new or improved curriculum .................... @ (M)
—L_ The project provided a new or improved kind of tralning.............. @
__3_ The project established or strengthened public-private

PATUNIBIUDE scorecrssrserssisrssmssmsssimpssssssssssssssss i ©
~—* . The project applied hgh technology equipment to the

doivery of tralning... I O
—— The project expanded access 10 vocational tralning for

disadvantaged or under-reprasented population groups................ 5
——— The project implamanted a more effective model of school-

to-work transition for students.... rensasaseansastenasesasnsates 6

3___ The project provided customized training (for a particular

employer or Group of 8MPIOYENS) ...........ccccvurrerccnsornnrrernsnsnssssesssosces @

——. Other (SPECIFY) 8
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13. Which of the following statements best exempiifies the high tachnalogy focus of your project?
(Circie ai that apply)

“Training was designad to prepare students for jobs in
flaids that manufactire high tach products or service

RIQH L0 SQUIDIMBIR....crer ceorsesmssmsnarssssesssssssssmssssssssssssssssssssases O w
Tralning was designed to enabie the students to use high
techequipment or products ever though the fleid in which

the equipment is used is nct generally concidered high tach........ (3)

Training was conductad on high tech equipment, such as

computers, CAD, or CIM equipment (&) w
Training was offersd in basic skis as preparation for specific

occupational training in a high tach flaid .-

Other (SPECIFY) e

Planning

14. tnmwmwdumﬁmmdnmmmmmwm
stV 2es f0 clients? (Circle one)

DMMMMMM&M

prior to the atart of the grant. vaseers 1
Direct sarvices bagan the same time the grant started.................... 2
One to three months after Grant SIANEd ............ceeccinccsnssncnssrersens 3
Four 1o six monthe after Qrant SINEd..............cceuernsnasconssnsssensssenes 4
SEVAN 10 NG MONLS BB GIAMR SRM..rrrrrrrcrnrrnrrsrrrse O)
Ton 10 12 months after Qrant SIRITEd.............cccovurmecvennrscnscmssnarrsenners 6
Thirteen or more manths after grant Staned................coeeciiiaenes 7

15. Did the project continue after the expirstion of the Federal grant? (Clrcle one)

YOS, VRS ONUHOEY ..o omns s sesssssnssssssssssssssisssssses @)

Yes, in scalad-down fOm..........ccccceeecnnnenimmnesonssssnssiaressnsssssstnnsssnns 2

NO .o . wasessasssssossmssassssssssssssossens s 3 (SKIP T0 Q.17)
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18,

17.

ERIC

Aruitoxt provided by Eic:

if the project continued beyond the Federal grant period, what are the sources of financial or in-
kind support for which you have appiied? (Clrcls only thoss that will provide a2 (sast one-quarter
dmomcorg_ﬂmu Please check whather funds froin the source are pending or are already
commited.) - .

" Pending | Committed

The grantee institution or school distriet .......cce0es 1

Private foundation.. 2

Other Feceral grant. ), v

State or local govemment categorical grant ... (40 [l

Private empioyer ' 5

Non-profit community agency. 8

Funds from sales of Project products.........mwmee 7

Empiloyer or tracle associstion 8 &~

Union 9

Other (SPECIFY). ‘ 10
Wouid this project have existed ¥ R had not received the Cooperstive Demonstration Program
grant? (Circle one)

7, I e sssessansearassssssssssessseesma e 1

NO oovecercreensstssssmsssns : . eresmnsesssassansasssases @(smp T0 Q.18)

If “Yeos,” which spacific activities have occurrad as a result of these Federal funds? (Circle all that
apply)

Student recruktment ... vereesentensasarnaseasersastnsnssasareseaane 1
Student assessment. veresaess . . 2
SIIAONE WRIMNG. .evcencrrvenncsivnnsermssnaaossimsseonsinsssssssssenssssssessessescessssasens 3
Staf! develiopment ettt e ate s saast s sesss sonesnesstsesasn et 4
Job skill KIOOHCKHON............cccorevcenrenrmrennrmmssssmnsssassrersssessssesesnanaress 5
CurmicUiUmM devEIOPMBM ................cccormreerinceeensarecnemresererescasssesarees 6
Dissemination of project model, methods, o products.................. 7
JOD PISCOMBIN .........octirecnnnnnnccstiinnnnssnsssssnssssnssssssssnsnsssassssssssssosans 8
Other (SPECIFY) 9
124
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18.  Was student training & major part of your project?

.. Yeos N4>

No . 2 (SKIPTO Q.19)

if “Yes,” & number of steps may have cccured befors the training began. Pleass circle the
activities below that occurred &s part of the preparation for training, and estimate in the column
on the right the total staf¥ hours devoted (o each circiad activity up to now. (Clrcle all that appiy)

Number of

stat? hours
Refining or specilying in more detall the siiie
or job training needed in a particular fleld or geograpiic
S Q) 28
Deveioping insttuments or othar student ssesament
TSCINHGUOE AN MBIIIBIE....c.ccconronsecrrssarssssssrsssssssssssssssssssss o @ 20
Reviewing, adopting, or adapting currculum materisls
Or asseasment machanisms from other sources, ® m
Commissioning reviews of pianned offerings by experts,
potential employers, or institutional officlals. @ 50
Obtaining the necessary approvals to offer training or to
prepare studants for licansure from inst’t.tions, govemment
sgencies, or licensure boards (s) 120
Recrulking/hiring staff () o
ROCIUNING SIUAOMB.ccveenneerrnnnrererresrreonnn R ) BT
Contracting fOf traing........ CLL04e8L e 100
Recruiting empioyers interasted in having smpioyees
trained or in hiring students. S—— ) B
Training INSrUCHONM SIBR...........cccesieeersersssscsrn — s
Other (SPECIFY) N

19, Was the development of & new curriculum a major actvty of your project? (Circle ona)

Yes.. N @ ®
NO«eerene sttt es s e (2 (sxiP 10 Q.20) ()
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If “Yes." were any of the folowing steps taken? (Circle all that apply)
. Worked with private industry to identlly training nesds

T R — O
Designed the currculim SruCture &G COMEM ... vmssesssrusrce 6))
Pretested and revised the CUTICUILM covverscmessceesmanssssmensrn (3
Gained industry or union approval of the curmiculum, ®
Other (SPECIFY) 5

20. Did the project offer (or coordingte with another sntity to delivesj Support services to students?

<
3
H
:

[ TR seesssmsesassesResEsEs s LIORsRISTIISSRORIORS SEsERS S u R SR SESRFOA TN L00S 2 (SKIPTC Q.21)

if *Yes.” which of the following support sasvices ware provided to students? Clrcle all that apply.
Please check the appropriste space to indicate whaether the dallvered service was offerod

directly by the project or provided by another agency (in or out of the grantes institution) under

project coordination.
Ctfersd | Coordinated
Academic or vocationsl assessman ... 1
Academic remeadiation..........crienieiimssssiisiasens 2
TUROMMG vererrrcnerasnnsnnissssonsnsonsassssnsssssssnsssssasaasasnsas 3
English-as-8-Second-LANGUAQS.........ceecvicinnsaess 4
Child care.. reertentesseses et snssensassentens 5
Stipends or other financial ald.........cccccnniecrnecsacss 6
Transpornation ASSISANCS .......u..cuemnnsisnssssnssnissns 7
Carser or other counsaling............ccceceirenvasisnuraene 8
Health CAT® of PEfOMAIS............covneriusercvcanrcsatennssnne 9
Employablly 8AVICS..........cocccvririenrerssnsessiasiosanisnsnns 10 |l L
JOB fAIFS...veerenerecrrinreesusnssnsisisssnsssssssssmsssrsssrsssssonssons 1
JOD PIBCOITINE ..vonnerersunnsessssessssnnssssnmssnssssicsssasisns 12 [t I s
Other (Spacify)

21, Did the project provide training? (Circle one)

N oo eesssss s s ser e et sttt S 01 2 (SKIP TO Q.23)




22, How many students were envoled in training? Please provide head count and full time
equivalent (FTE) snvoliment figures ss avallabie.

" Hoad COUNE SONORMONE....c.rcrevvrve s s st 72
FTE MM ......................................... ' . . S5 ccmgxeters

8  FIE Parcial P

Student Charzcteristice

23. What was the total number of students in the grantee’s 291 Adult Prep (Ki
district, at the secondary level, of post-secondary institution? - 9%  Adult Prep (M
Please complete Table 1 (on next page) regarding the characteistics of the students served by
your profect.

Student Recrultment

24, Ware extra offorts made to recrull students from special population groupe?

YO8...rorsarssssssssrssrsnsssnsns — 1
NO.corssnsnsn s s s S (@(sKP 10 0.26)

If “Yes,* for which of the following groupes were these efforts made? (Clrcle il that apply)

Women CherenesestieaeseNtsta arntns s s saRbeshsra Rt TR R RNSRT O atAttnnes 1
Blacks, not of Hispanic odgln ............................................................ 2
HISDRNICS..........cconerimsmensarsmsacstosastnmmassotnmsasonsuonstossssasssssssssnsssassssssnsases 3
ASian Of PSCHIC ISIANAENS..........ccccnicinenismnssississssnsss svssssrnsissensanns 4
American Indians or Alaskan Natives...............cccewcminsnmnisnoninons 5
Persons with dISaDIIIER..........ccecuirannionnecrsaaasesssansonsnss veee B
immigrants (non-U.S. cmzmbomomsmmoUS) ...................... 7
Low-Iincome persons (annual famiy income below $13,400).......... 8
UnemplOYed PEMBONK..........cocumererresmisrsrmtmstsarssstonantess sssmmssnaorssnssans 9
Academically disadvantaged students (rsading below 8th

GFAO0 IOV ..cucerrceneinictaneniresnsnminsosisssasssssasoressssssssrensntossnsaossenssrsrsnssns 10
Other (SPECIFY) 1
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Tabi@ 1. Student charactaristics | TOTAL
Please provide tha following information for students in the Cocperative Demonstration project.

Neamber of
[T T
—tY SN0 SOONOCE
Total number of students sanved by the project — 12
, o 22
s'x: Male.... . a——?o_
Linknown
TM‘ """"""""""" -—-—7—2-_
Age: <18 _+_
1822 4
23.29 . PE]
208 55
40+ I
Unknown
TOLRE ......oocrercssrsssssarsssnsssrensrntsasetasessassesassasssasssssosstsassssssssasess 72
Race: White, not of Mapanic origin - 66
Black, not of Hispania orgin &
Hispanic -
Asian or Pacific hiander
AMSCA Indian or Alsakan Native
Yoth N
Engiish proficiency:
English praficient . g S
Umited English proficient
Unknows P ——
Total* eeshseRmeeas esseness peFtOLeO RS 04U bSO RROR O ASOnO O ROSESSSRSAFESAROS S0OR SR FRSROSRSSREOS SO R RIS SRRSO TR OSSR 0 RROISR AR S 72
Special populations;
SNUTENLS With QISBDNIHES ..covvurvtermnsrscrsersssssrsssnmsessarensessrssons 0
immigrant (non<U.S. HIZEN DOM OUSITE B U1.8.)....cirnernmmrennmermmsssasssmsesssssmeresssnassses 0
Law-incame (annual family iNCOMe DEIOW $13,800).........cccmmaimunmesssmnsssmssncssssssssisassmnsasess
Academicaily disacvantaged students (reading beiow &h grade lavel)....... 0
Unempioyed vares
NO special circumstances.
UNBIIOWYY ....cocrrrrrcercrrrrorensersseors sontronsrsrensresrasassrsnssrsessssnertsasassassesssannoansssesasenseras . 72
Total®....... rvevssensssensasarssesans sstassessonsasessesesstassessseses esnsssssnsenesss 72
Educations! attainment:
SOMO NG SENO00 .. eccriarsreceecsasrmsmsersaerssasonsissnsssnssisrass s rsssonsasses - woreetentess 0
Kigh schaol graduate of GED —
SOIMME COIIGE ...ocoocrrocsrsransssssasssssnsosssssassssssnssssssossasss ssansnsssissssssssssssssasinsnsssasssnsss ssssssassssosss s 18
COUlagE GrRGURE........occomermmrsrnrisssonssassassssrssarsssssssnasensesns . voasarssasasasnnrrises . 2
Unknown ....... voirernarasssnserase
TOMMT c..ovnvniercnsnnsstreessssarsssassssosossssessnsensssessssassassssassssosasessasenes s seiosanotase onethasensres isses assossers sesassas sass 72
Primary educational or vocational goal:
JOD DUBOBITHNTE .....oovvruironorissmseesssnssssnnss ionsass seasseses sansssns onnsnssassssss s s00ssss o snssssss sotenseoss sasesses snseseassnss 2
Job prometion yossssussRsesesrasEISRTOLITOISaRSRROR RS aROR SRR SR SR SRR RRS 088 SROSRS 048R RIS SRR LIRSS 0SSR RR S0 REIPSRS ant 3
VOCRUONE) COFUTICATION ... ccevcrrerrrinsseasmsnsssensrsssssssnsassassesssnsessrensensnensenssesasssssasessistesssassrsstsnssssase stose 65
High school diploma of GED . rasersneranes
CoUOQE OB OF CEU Muccureccnininrcisssrcosisnssommsassssnsmsssasssssssosssssssssssssssssesssonsssasssssassastsstssass sssosses
Asscoistn’s degree teesseseresnenissnase seratesshoenassRS seerate seRe BRI RO S0 SOIRS
Otier (SPECIFY)
Unknown evireressssessass esenssa R ER SRR RSOOSR SRS 001 —_—
Total® . Voo sesunsarsonsensesseasss RO SRR RO SRR RSO ROS SRR 0 0SS RRS SO SRR RRSS PO E RS SRR st RRRS R FESSIO B 1S i

*Total should equal the total number of students served by the project.
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. Tabie 1. Student characteristics (continued)

Nuvow of
WUl sanved
Number of hours of instruction received bysnmmmm.pmimdum
the grant period:
1100 hours . woere 10
101-28Q.houns 10
251300 hours . 3
£01-790 hows.. 25
781-1000 hours -
1000 of MONe howss. <
Unknown —
Totad !
Type of Ingtruction %&Mwn:ory | 72
CIinical” 51 B
Total ; 72
Other services (describe):
Coiinsel{ng, resting, Placezent ' T3
Totsl 72
Numwmmmwmmmmcommmmﬂm
Program grant ended L.
Employmaent status at the time of training:
Fuil-time 26
Pat-time 9
Unemployed....... 19
Unknown
Total* 4 72
For those employed, the number who are employed by 7
Pastner organization 13
NoA-partnes ... . . 3
Grantes institution S vessssssssssssssssssesssssses 1
OANRE ... EheK. 10
Total . weeresnessonesssnssesirsrassaRisR REsSIRRSSS 33
Training status at end of grant peviod: o
Cusmently enrolied . . 1
Successiully compisted 55
Failed . O 1
Dropped out . : —
Unknown ... . -
TO coerrrrrecrrsrrenene . 72
For those who were trainad, the number who ware:
Refermred (0 sMPIOYIS coveresnireiers . . 7
Hired 35
Promoted resemsbessaonAspesss SIS rR SR PO RSO RSO RRRRSS SR SRR R RS0 o e—
Continued with education 7
Other (SHECIFY) Dropped Out 16 _
Total , : , 2

*Total showld equal the total numbar of students servad by the project.
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TABLE 1A Marion County

- STUDENT CHARACTERISTICS
Please provide the lollowing information for students in the cooperative demonsuation projeqt,

. Students
i gmm
Tatal number of students in COOP Demo............ N trssrenae s snene IORN
Total number of studants in Grantee's general population......... troresssssasasseses verssssesnsns vosssesenaes ——
Sex:
m OOOOOOO 6800000 00:000800800800 LI I} (XEITYIIXI AT AYY ] [ XL AT YY) Se0scoasgoagttosncetesen FO00000000000000 08 L1} L A———
m ........ V00 0eekINROOsER000000000000000 Yo SeoRNNtEVoaR 0 0000 0000Ns R0t OON R 0000 Sessctosonsyoso e R
7“ Ly [Ty} 000000000000000000800000050000000, tes00s tevgetsnensse Reseceses teqsscsssenecete .. __9_ ;
Age:
". ooooooo $0000800000000000000000000000 0000000000000¢00a00000000000000000 0000 0000000400000000000000000000000000000 —1°~
1."& Y rrrryl Iy Ge0sseVuenssssesesssesescees PR 008 0R00000088000088000 2000000004, CREO P 00400 0000000000000,
M oooooooooooooooooooooooooooooooooooo accsevevesteseter 20000000040 00000000 Yeetesesssaseegorssss esevvecces 08—
30=09...c.c00cnernrierncarene vesesennersessssusnsstsensnsases versseretecsnnnsnarene coreoresesesssssenasasesate 1
ml'lcil OOOOOOO L 2IXTYLIL] SR0000000 8040000000000 000 CEI00000000000 000000 LI X X2 ITY YY) 200080 0000000000000 saevessee ?
W(ﬂ“MMN“ﬂWth
| the COOP Deme proiact 88 COMPINEd aBOVE).........c...ccrvenscenrenes verensesnensarnssaserasssss _9
Race: . 9
BIBEK...... ..o eereossssseseseseesessoemsesesesonressssossossosssesmssssesmsosessomsssssrsosessenstoseers oD
HISPAMC. u.evvvvercverssarrsssasesessossssssesses estresstassrassssstas s sesarasserssessbaseene S
ASIBNcr e S, e e "
O"m..l ttttttttttt XY Y I NI YN YY) (I XYY YYYY) [ LYY IRRET T] s00 g0 fe0oVas®os0cenoee #9000 00800000 000000000c0 000 T
E i'h P m fw ...... 000000000000 0400400 sobescsocnnnnge 00088000080 0000000000000 0000000000 0000 0000000t egttosestsn [IXTYYNTNTY] 9
! roficiency:

" %m Proficient......ccccvererninneennee veosearerarsssnns heoneettasreanaseieesressaneanriraones cessersenes 3
Limited English Proficiont.....cccceercrcnnnciseeee eeseterersasensisntesstsasteose eressesnerscseene cnoere 0
Tota......cccoeeniene terienestessserones coossareresonne feseeeessetteetettteesrettesteresssrorsinntisnsttaserere J

et —
Handicapping Condilbns (ducﬂbo) 0
TRl e s et e ettt et O
Educational Attainment:
CITANGIAAN..........c.ceveevvercrcnrrerserrenns rerireeserestesnenteaeas seresssranes ceroreeasseenerennes 0
12 YOMB.....oovrerrinecrnnnets s rsrsssssncsesansanns fteetebetnate s s e e e e e s aessarsenae raesanantsas 2
1318 yORrS.....c...coonvcrereonriarenanaees weeeorensinne ceeerseneenen v reeeteerstessartsrnestenesanessne -
18 YORS OF MOM.....ccoeeiunrieeinersraccrtenceseneissonsens verrersernres e e st aaeresesabeeeshenrraneesas 2
T“.'l..‘....“l ................................................................................................ a -9 _—I-
Educational or Vocational Goal:
Job Plscemem..............couceeee vrerereseenes eereseseneetenesseenere pebess b aats e shessearsasnesabens __?5__
JOB PIOMOUON .........ccocnivunsicnnininiinsnsnniinssniinsssnns Cotsrnes et esannn e stses e sanansseaen os -
Vocational Centification ................ coveerronne teettrene soseassesttasenenes terereresennsreconnsanecsnns . 2
High School Diplomaor GED.......ccoceeiiinernnnninnieees Ceeeoesnestrsessntnesetsartareneraserese sen 0
Coliege Cradit or CEU's............ .o teereseeseonsarssssassneses seeteneseeasesstornsstesnsnaseese 0
Asscxiate’s Degree................ eresersesssesssansenes vesrsnrtsesssrnansese vossnsonons voessrcoee vesses 0
7“0 000000000 Sesctee B0 REEOONEEI0P000000000000¢0 500000000 000css000tepper 100000 AR 00c000000000004000000000000000008 et———

* NOTE: Totals shauld eaual the 1otal number in 18t block.
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TABLE 1A , (Contfnﬂed)

Pyvoumng &
Deneravuagn
Numam&mmnmumm Project: t1e . 6‘
P S e ————————————e s eseeereess oo ee oot B

r

r

”‘“" 9000000000400 2400000 (RIEII PRI YT IYY N eeB o0 0000000000000 000000000 00000000000000 oSe0p 00000 Geseetto o0 00
so‘-ml ........... LI I AR IR Y Y Y PYY Y te000be0s . ............... e0aqe0000s000 000000000 ‘......Q; ......... e

n‘.'mlOtNQO‘ 000000000000000000000000000000 ceowvenee [ITLYTYITY Y] te00c0 0000000002 $¢00d000000000000 00000000000 '.-
‘mam' 0040080000200 0000080a0000000
R

100000400000 0000000100000008804000000000000008 LI YY) 6000000000000 (114

Type of !m Mlﬂ (M).

“Eﬁi&&n’&i{o}s P P e T T N S
...ADA, BRoSramming. L Angyase.................. vesusasersesteresnses cerrarenns careessreenenens ——
s S
Other Services (describe):
IZII'I."cIéSiii‘..&.adé.IIII.;ZZI..Z...IIIZIZZZZIIZZZZZIZZZZZIIZZZIZZIZZ .... essssessessions S
. JRR. RAASATANS..........ccovcen. veeeeriasasssnaasneaens vesorassssssassanassass otesentasnesess T
TOMM.ceerrerccnceececenaeecmmsccerencrmcncrenecmertoncoeessccneeereetsemtcsrrmmermrcrn

il

Number for Whom Training Continued after Project Ended............ccooeveusiciseasassisscnnas cerorarasene .

Embmmmmmmumm

For Those Empleyed, the Number who are Emp!eyud by:

e
1“
1“
9
e r—
Partner Organization............e.ceenn. vearessesesesessersarsenssssssarsnsrans rresasesnsssarasssnsae v 3
Non-Panner ............ cosrssesnnes Ceeeretsesessssasnnstessensesnasanserssessessrnnens conesronae eresessrasase _6___5
1

GIENMEO INBUIUIION 1.eeetrecnecnreereosaonsssnsrnsosassessrsrsarassrsnasssossssssancs vevessenessnrmmense
O‘h"to. 4400000000000 facoereoaceoe 000803200000 000040100000000000000000000000s0008 3080000 Q00 2000000400000 00000000

Training S!?w:

Unsuccossfully Completed............ccceeeemvenennee eetnneereeeneneteriaraeisassennssoneasnisaatsaness
Did Mot Compiete.............. reossisenensaseessres veessasensressenstintsanrensnnssratanarsnesise vosenirasaee
T“l OOOOOOOOOOOOOOOOOOOOO I I XTI N Y] 00000 1020 0000000 0022000800000 00%02 02000000000 20000 0000000000008 000000880 12008080

l

R
For Those who were Trained, tho Nunbor who wm'

Referred............. Eeeenetasresorbansessrst et eEbnnetus ENEe s srEIttaTenestasnatetnres s ronstrartssosenras —
Hired.....ocoeeeeenrorenanne vornsnesersensassons betteeetsuenteahentas e et es toratenRusbuasrerharesttasarsenas —_
—
—,

9

Promoted............ Ceetsesnsssrarnnsseresesesssessssssnanantessstes et arenesaniesnsansass nsestessassassensten
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Respiratory
TABLE 1B Kanawha County

STUDENT CHARACTERISTICS
Please provide the lollowing information for students in the cooperative demeonstration projedt.

.. . §;“ ,3,'1”"
.. P oeng N
e )
Total number of students in COOP DEMO.............ccecrraniniisscnnsrnsnersersnnesnns veeesoree vesssnssserasnsrne 34
TO'” mmd Mm‘ m Gm“‘. m‘m mmm L Y Y P Y PRy Y Yy Y Y Y YYY T S0aRB eSO 00RO 00RO S 1] o&
Sex: Maie 10
F‘“‘ ssesbegecensnoes 450002000 0000000000000 I L LI Y YITY) Suscencssveecsonestogeste teeorgee 4000880 00000 Bere ii
Totl..cvereneroreaseenne teresesmeare s st esesetaensrasessEessesantaesaraEanaoResREennesnsHaressaresaas oo 38
Age:
“. ................... NOP00C RO rQOORO0QreestRosatal IS8 epO0OVOIROSe d0000ea®ne So000p000pse XX R TY Y 1) Se00ene ———
'M ese0Co 0 sR0E0Rr0 000 Gaesessegeesee suva¢egecossesssgee (TYIXIYIY] XYY Y] G0 10000 RRIPEROEIQIEEEOURO0 Qe IS 3
23-29........ eresseseenerstuesansass s sesttetarsssassieastarsnsesanaes cerereeratarosetsase versessranes T
3”’ ooooooooooooooooooo 2020000000000 00000000 2rteccesscoe ey IYYYYY) LYY I YY) 0000000000 0000000000 00
‘00. CERNOUEE08000s0400000000000s00 dneepe e0speveepesee ottt TYYYYTY 0pCIsl0aNeertNenteresnttoenereel eesesetacoee -
Total® (ali tctals should equal the total nmﬁudﬂu&msh
the COOP Demo proiect 88 COMPIINS AOVE)cccoccirocrricrrcnstorocersooseroserorsaorasssssaseses 34
R“.: ‘ mm.. ....... S0 208C 00023000000 0000a000 S0ePat as00anteosetgtonspetes f0000000no0eetnes L rIrir eeasdostosssoseebossee 31
a’“k ........... 00080002 0000008 0000000 @eerreneeseeentganenee S00cg0steetosngeoe s0p¢00000000 T Ly IryIxy) !
mw% ----------------------------------------- 1008000000 00080000s00 0000000800 20802000050 000000080000008000 a0
ASIiBN...ccccree0e rerressressrrresrasteaterrannssrraassnren s rnraenres coreeasenne Coerreeotsneenstrarrerarernnnrres
Other...... seoessecatsnrtasernneresarse otesensnnranestenssasien eseeseseonnasnsesessriecsesonesossarsossesanens
T°'u"ll.'l .......................................... GO0 RO000N0 LRV RO QR QO ORI RO NN E st 000 RSRRRIRROORIR oy
English Proficiency:
Eﬂ‘“m Pmmm ............ 2000000003000 0000000040000 00 OSBRI NP RON0N NSRRI IR RO0e0RaARIaIs0ORRINE OO " 34
Limited English Praficion..cccecnrnereriacerecssssneneens reriresssens SRS cesrrerenessisssennnoses
Tﬂm llllllll tecedoge 2080200000000 0008 S 00100020000 00000 0 0 R0 0D 0000800000000 00000008000t r OO St -
Handicapping Conditions (descnbe) 0
000000000 OO B
Educational Attainment:
AN Grade.........ocereerirre s veerenseessensessirsasensssasanns vessnessinasssrssssersasasreranseres S aa
12 YOBMB..ooeveererertiruiseneras crrrsesenssssnnsessensssssreses eeerreresat e bbet e at et aninr e esrerenrnes 2 3
13=1S YOBIB..oceinuinrrrrvrnrssssssnressssnerssnnen oeerens veereensiensd S erteeseerranersesninresrrernranssnnne 7
18 YOAIS OF MO .....oicrrenmeacercrssransnmnessiinsransasisansossersesse Coeresataceratansenrsrestesnat seniee
Tﬂd ooooo (YT YY) LXIYTIY] ORI O EPEFIN00 000000000000 000000000s0200 000008 200000004000 000080 000080 80080 ratan®pssstganene '
Educational or Vocational Goal:
Job Placement.......... rererasesesssarnersensrnrasessanreresenn Cerrenntatensersretesessanersnentarsrrnntsnnre
JOb Promotion ........cccceremnicenisenns RSO teveroratuersernersnsoaresnseseas
Vocational Centilication........c..cecerveennnss eSeeretaransrentssenetestarerersebrrasasiessnerrnrnesasane L)
High School DIpIoma of GED.......coureieeiveisminnnnnniinsniriesssressnneinsssssiaee vissarsansnnaarine
Collage Cradit 0f CEU'S.....cecce.evrinnienneserranareescenssassersonsrsrasses besoserarasseransassare
AssoCinte’s Dagres..........cceececvcererivronniiennan, tessraneessrssnasaranstssrsenneseatanns cocsnesasares
Tm‘n 0900400000000 000000000 teboerree 00040000 EESNELO00L0RORQRR0ROO0S 200000000 a000Cortanoetns 20000080000 sna0tr0tee 34

* NOTE: Totais should eaual ihe total numw 1 191 Dol
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rasie 18, (Continued)

-
[ F "

Number of Hours of instruction Received from the Project: (e ‘ )

’-1m:.:‘m“vtoo'ltlilﬂoo.uo.o..ouottlooloo.t‘ooonn.ooiuuOolo-ot.o‘oo-o.OouAot-na-...n.o-..u...oo T

1o‘miﬂlooOtouooooﬂotDun.uunuo.uonouoooouuc-nunununoluloou oooooooo Y XIerryl @0coss0ectone e
*

2"“0“'0'0“O"O'l'll““uooun.uuuooouonouooo.nutou.unouuo.nnuoonooool..uoouuouuo.o. e—————————

2

so“mﬂil"-.00"00“““‘"'IIO'utuuuooonooo.uu..nuuouuuonou-onu-oouoo 000000 0000000000008 00

n"'m 00008000000000000000008000000008000000:000000000000000000000000000000000000000000 0000000000 R IS0
T

‘m“ m.o..’ol.i.l'...l..il."tl..c.tt.ol'.ot.t..tt...l....t.l.l.tl.tt“o.lltoll...l.ll.ll..l.!ﬂl..let..l [RmsEERETREY

r“......uu-.-.....'l‘tloo-...-cooooooollioolO...o-.-ooooooluooooncoo-oonooo-oooo-oouo-.ooo.oo.olvn-ono-“-o&

Type of instruction Receivad (describe):
.....“..........“:.Ei_’é:é’éia:é:.:::géﬁ}.:g;g;g;:j::. .............. s0ansdogesisepastncee osnegasstocen L] T

OO - T .7 SO | S

..c....o..nonooot.lnoaooocltl.lt.c.cot..t.c..o.ln.ltolct'..o..lool.cl..lo.lo..lilc...tolo"0!..0!'0....0..“.-..“ +® —

Tm-.l.o.o ooooo LI YT YYY ] A8 8P e0000000008000000000 sess000e festesensesncetnes Spetgepesae 20e0 0000 c00000 [ITYY Y] fdeee S —————

Qther Services (descnbde):

e08egroreenonecanvosas, C.bn‘.‘-ﬁ.é.é-ioi.nunsa-;..-éoeus.-tni-aéu;usnlna.c"éﬁ.éﬁot. ooooooooooooooo LLXXTINTY) vog000 teeee -3.4_
1080009000000 L L XTI TYYY Y L R —ce wmeeo - Sceesepugpevecesam.ipre - /e.0000000%000000000040 E——
0000000000000000RT000000000,000000EN0000000000000000000000000000000000000000000000040000000000000000000000 0000000 _ auey

0 000000000000000000000000000r0000000000004700C00000000000000000000000000000000008000000000000800080000000c00r0toite e

seRoscogocoennOasese (EIXT T INTIEY L LRYY ] LIXITTT ] Seccgosoneestnse 9008809000000 fepngecsssasee 000 0080000000000 008 fessccee O EE————

Towolt.o.loooco.ol..llott.ccot.lto-.l..ccl..00.0.!.l!tooo..loo..ltctll.l.o’ol...o....oll....oooo...lo.u.lcc..0. .ws‘

Numbaer for Whom Training Continued after Project ENCEg...........cceuumuursessssmsmssonsirisssssrsmess S

—_—

Employment Siatus at the Time of Training:
mey Full Time ning 16

0000000204000 000 00000000 08800000000 to0880cees #0000l P00cscbeset, feoserne e0cocoorocoe? 80c00c0cveccane o0

Pmﬂm... .............................................. 00800 "...l ............... 0000200000 0000000000008 00030 —-.-.4-
un.mpw“ ........ sev0tence *00R0080ccc000000 S@cececcee 90000000ccicercoge Recesee0880800800cps00 [XIYTYYRYTY ] vseee #
T"".ll.l ...................................... sbesete FeeBivp00icccrtioctee $0csc0s0daegtoetne f000g0g80cctnerp s0e0 34

For Those Empioyed, the Number who are Employed by:
Paniner OfganiZatioN.....coceenuicorresccecrersoncssanssaresoeatsosasees sesecseenseas coessnnrecsssasne P

~°B'Pm.'.onoo‘0 oooooooooooooo ®eceeee 000000000 ¢00000O0RRR0RCR0CeedRNNdtEegecmenetos @B0peec00ere00tgotocete -~ —— -:.-.
Gf.ﬂ!'. m'mu'm 080000000000 0000c0000 teoeee $ecteooccnce [LXIYYY YIS #0000000 000000 0000000800000 0 00 e ———

Training Stﬁu : i3

Eﬂ'a"“ottlool ccccccc 0000020000000 000 0000 S0ecetopectececteccegttoe S0egegfncceetsgtogeeatigenttace [T IrI R [Xrys
Successfully Completed...................... bevesescetesneesnes eraresennerereseasessenns resteeeserasns ____1_3

Unsuccessfuily Completed................... Verrecensnibaseseasesaratesansenan voretsesnanernnrnnne
Did NOU COMPIBIO....cceeercrrncrecerssnsssonsssssnnstasses vesvsevenieas tevemeecena eevsronerasenee 10

TO"’ ooooo 0800veteccen [T TAT X LYY TTT) 00ccetererccee Srecnceten PP e IRN0000000000000detiat acaet et ort0ateetsetecete bt & .

Far Those who were Trained, the Number who were:
lel".d.. oooooooooooo sereveqeee t04000sceccasoney Seesvencsee s¥Pestccaenes feocovccannee ¢teccsitccan Srcccccenne O t———
7Y T reeeassneesrees rereeneerace sevessassnnsesns veveraeeeeee feresesteessssnsnnesrenan 21

P'omc'“lo 00000000 (LI Y Y TR T Y ss000e #060epeccsroce seotoes LLXITTT RIS S0 0detsetcosecctene dececpases sernoccencccccnse e ——

mh.’-‘0.0.00.0'ino-olonloootoo--oooooocnu.--otutoo-nc--(.-uoooecn.-.cucoc.u.-.-.cco--.u.oo-u.-o-cu.ou e —————

Tgt"cccc. ccccccccccccccccccccccccccccccc f160ccccecene Veecacqes eogecece d00bssessceerroe Setsseccecenccgereicceceven .“3

———————
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 Pharmacy Tech.

TABLE 1C Kanawha County

STUDENT CHARACTERISTICS

‘Please provide ihe foliowing information for sudents in the cocperalive dsmonstration project.

-, ' Studenm
- w "
Coocerntve

Total numEe? of GRS in COOP BBMO.......e.cceeerumuseecersmsssssnrsensnacs resssssmemnsssissesssassesnuitas & |
Total number of STUSENLS it GIANEE'S GENETRI POPUIBION ...ovvucenereeuensnessanssesmmmsssssmrsassissssssess ot sl O

Sex:

“OOOQOOODODDOOl.OCIIOOOCl".'l 000000000 10¢000R00000000000000040400000000008000000008000004400000700000000000

m“...,l....l"'.""..'l..l.‘l.&.......'...l...l...'......l..."'.l.'.. ...... et sossgtopan $e0000000¢000000000

F]
z_
TM'.".'..QI.Q!.llotll.tllttol'.l..l...l..‘.ll..l.....‘l..ll"..‘Il.'l.'llll.ll..ll..l.......!.ll'..l...ll..... 29 ‘
“o
“7
“6

Age:

“.c ooooo I [LITY Y PYTTYY YY) 1h00ese008eesrse0a0testetese secansceces tese e seeeve saeteqes e stetanccnvecines 0o

‘m LITYLYYYY T 0000000000000 ¢0000000000000000000¢0¢0004vs 000000400140 ¢0000000¢07000000000800040000000000000007
M oooooooooo srEeteRss0 el 2eeP #0040 300000 tesngooeneone 00000 see0Rse, t1e0otesere 0a0t a0 et RO RN *00e0e%0 L]
QM’ P LI I Yy RAT P Y Y [XYXITY] steneengeo ELXTIY YT Y YYT LR [TYIRTYIY IR s80000000000000 [TYIITYIY Y sesn0o0rene .0 11

‘c. ...... Qecscovsned s00sss0 00000 20400080 000000000000000004000000000 [IIITR N Y] ts0 00000 C0000000000009008080000000 ITXI T} &
Total® (ail tetals should equal the 1otal number of students in

the COOP Demo proect 28 COMPISINT ABOVE)......creceiccerorresrrrarvorrorrasortesssoroosannseses 29

m“oooo'oott.l uuuuuuuuuuuuuuuuuuuuuu se00¢0et o000 t0a0nsptagtoeneut,y, l.J’lll..ll ooooo Saens o tSeso0ves 000800000 26
B!ﬂou.ou-! ---------- 9000002000000 0ant s teoresrerionn I YT FYYTITRY XY €000 0000000080000 000070000004080000000 ~3
m‘whtton ccccc testsrentsatasetnnnse 000e0asn 0 enn000080s00e 0000 000000 tnntae trgsnannase 0000er0800s0rewteero A——
A‘im.uun. uuuuuuuuuu €000000000 000000000000 sRROIRR¢ROISS ternceenen et wetrerarnsnenes Se00ensntesnrnsssenee teeee +
mh".......- ccccc tarencsse vesene sesosnten LI Y Y T 90000t eessnsacpes e Setsarese Resas®tage ANOVEOL 0NN OO0 IEm ———
Tﬂu..... oooooooooooo tessecers #esvscstssne Satregosssscnsentene t:at oooooooo Aesesosgneessy [IXTYTITYY Y TS 1s00s0000en 2

lish Proficie
Eng ?E?g'm Praficient...... 29

umn“ Eﬂg"'n P'G’W'Mu e LI I R L T T AL ER AR R AL P EY DR P LA LR DS S A LSRRI L T L LIR [ ] e a—
Tet.‘ [LX T X NS00I 0R0000¢000000000 00t 0QertoR enteRttsltscstnnnptaitadRetnanrsrtsdnsovitnttentre®osnentte 29

Handicapping Conamm (dnano) |

Educational Attainment:
“ah G‘“.u ------------------------- I IR L LN YRR RN RN E NN NN YRRIE Y N Crensasts AR ITN Y YANTY] I EIFYINYNNY ‘e

12YBRM...cccccunrnnreniiarransies coreerans tenieesssensianeseresnasarnetnantnses rerrestessencerinrereras arans
T3t YORID. .veveeriiiininnesesiosnnssrsinonsresncassronssennssnsnePootnenninnessnssonseserstssssrsss080et ovmmmmmmn Do
16 YORIS OF MOMD...c.cocueerversrarenee ettetsasisennnasessnen resnnsersoase reoesnireonine veossrses et
TO....ccoeonnrensreeraseonnanaes “roressssnrersssranranes eerncesrassisenrsanaes eorrerassaressrrinssans veoronee

Educational or Vocational Goal:
Job Plscement........... rersenees Veteerisastocsrannsesrsnnsasnnassines nenstnn craserstrsinesersrenans T

College Cred or CEU's.............0.e.cns Creraneceressens crevetaseestertesnrersnssrtsresssnasessesns
As$0Ciata’'s Dogred ......cccccovceninennnn, veeessoscerenses cesrrcesestessestarnrente crsnssrncessarans s .
Tmuoounno'nn ooooooooo sdngsfatoner sestse QaRRI000sorn0RC0tssprsnan®ty tego0 2 B0R00A20IR00CR000 4 ANcssennatsntee

!

* NOTE: Totals should ecual the 1018 number i 131 black,
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rasLe 1c, (Continued)

-
[ ¢ . N |

Number of Homl of mwam Recsived trom the Protncr (e , 2

w%m-\.“c oooooo Iy 00000reesestecestssecriste I sessovrresne veeveocessens seavassnrensse " o -—1
‘0“2“ oooooo eecsactessetsssesiresees ds0ostertrscre seasssssnssssssesestrsaresenes deevsaserrnsery sseserrey 2000 ﬂ
“’mauuoonuoouucooouonououououuuocunoonuuonuu.ouoo.ou.-ouoooouuu-olnoo-ouu.uo WJ

50‘.750”.....u.......u.......u....-.........u.........-..uu.......u..u.u.u....mu 000000000 oty
75’.‘m S 00CONNCOO00ENNEEER000000000000000000¢ 00000000000000000000000005000000000000000808000000000m000b000008 nm——

1m'm0“ﬂ““ CO000000001000520000000000000000000000000000000R000000080000000¢008000800000000¢100000108

7““.0000.0'00 000000 000000..} 80000000000 0000000R0000000000000003000000000000000000000000000008¢00 ss‘
Typs of Inetnuction Receivad (describe):

e GARSIFOOM, spts!sss%sz ............. OO v ¥ S |
I T 7T Y 1 7 T- M X

T“........“..-C.”..'..lll...........'.........0........l..........”“ .................. So0esbisassnagtones M-'
Cther Services (Cescride):
o .Counseling,” testing, placement e T

Totad, 29

00000 05000 0000000000000 00 00800800400 ...l...l...l.....“..'.....l...l"............:gi....l....ll.....ll.ﬁ.’m
Number for Whom Training Continued after Project Ended...................... I cosirsssaersss e O

Empioymant smm w Time of Tmm '

088 samee 0000000000000 R000080000090000000000000000008 ss0erssseresselersrsrtogeee [ IRI I RIS AT ITAL N ) oo el E———

Pm m.oo Seeetascsernree 2000acsntersianeee seevestsersee socofrececssrenresrsenrs Iy 0eps0ersvece ~4
'UMFW“ ooooooooooo ser0srersncee tresaarnrae 0000000s00en Ty Seerattorsscnnssnseecnr Y TYIITIYYY 20000 “;-4—

Tﬂm- 20000800000 an 0000000000000 se0es0onee 000000000000 000000000500 20000008 s0000rsroveer ssbesorsreesee nonuu:&i

For Those Employed, the Numurm are Empioyed by:
Partner Qrganization......cccecceenes essasnsansee veeesnasssene veseoteraresrsenes sraresersesannire e

NOR-PEMNO...cocceeeeerrrerionccsnee vereeranareneres vorereons eresrenrsnsennnsense cooraenasens vesesrsnsosnien —_—8
G"nt“ h.mmm a000sbacrresn LSO 0000208000 00008000 000080 g000e0 s (X1 X 2] (AR IR I NY XSRS NN NR NN Y S X7} aEEESE————

Othef..e........ eesessassenesensnasssenes R rvsserssrenns vovstrn erasresassrssessansasenns -

Training Statug:
™ l&a ENIOlG....c....ccovrrrenernnerrenrensrerns trersserasieessesnseastsessreessents sbees assnen beaseRbrsnsrenarts 28

Succassfully Completed.......... wravessenees Crorersnenrersnrasssosseres vreerinesenerrestersrensiserennane —3
Unsuccessiully Completed............. teeressesrnsesessssnnnase vernetsosssossrnn veverasssranesornse sosene —
Did Not Complete............ oarecesnnsassesesessarensseessnstrens crententeratarenrararesnsresssrsssonrrns —
Total....... vesreerrene vesersesannrne ernsonee ven ereeratteesennnrateastrnsere b ar e berranbres beasesaesbesnarente 29

For Those who were Trained, the Number who were:
Referrad.............. tesmsssressiseraseseverens veerrreartssaranrraiansne Serancaresssnansssessnssnssensessss N S

H".duol 0000000 0000800000000020000000000000008 000ar00Ressasrtre [ZITTYTY Iy (LYY Y TIY YN ITY ) (NI YT Y RTYY YR YT PNT Y R 1) _J:.l_
P'°m°'.d'0¢l 000000 0000000000es0000000000200000 00004008 (XXX XT Y YY) 200 00004s00000 (T PY Y R YY) Roserersetosrr ey .
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if extre offorts were mace to recrult special population groups, which of the following mathads

. v ore used? Clrcie all that apply. Please rank in order of importance in the space provided on
the feft. ("1° I8 the most important, “2" is the sacond most important, etc.)
e Dlstribited postars, fiyers, or other matarials. e 1
e Genersted newspaper/magazine articles....... . 2
e Advantisad in pring or broadcast medie 3
— Solicited coverage in brosdcast medie. 4
e Contactad communily groups..... . 8
. Comtacted employers, ampicyer asscciations, or unions................ 8
e Contacted aiganizstions saiving/advocating the disabied............. 7
— fl0cTuRed intemally within grantes institution/distriet...................... 8
—— Contacted other sducational institttions....... 9
. Contactad governmaent offices (inciuding PiCs and
emplayment services) sasecossses 10
. Other (SPECIFY) 1"
Student Training
26.  Did the project provide occupationaily-speciic training?
Yes...... I O
NO...cowe. cessersasnsnssssassresssssrasrrsssese resssasssmsssasensennssens . 2 (SKIP 7O Q.31)
27. For what occupation was the training provided? Respiratory Therapy Technicisns, Hospital Pharmacy
Technicians, Flexible Manufacturing Technician
28. For what occupational goal was the training provided? (Circle all that apply)
Obtain a job —— —— ®
Improve performance in cument job............. corenssrssnorensassene %
Enhance opportunities for advancement in company (or fieid) ......
Other (SPECIFY) 4
29. Is the student who complsted the training qualified for jobe in a single gccupation or in multiple

gccupations? (Circle one)



30. Is the student who completed the training quaified for jobe in a singls industry or In multiple

indugtriea® (Circie one)
Singte induatry SOOI O ®
* Muitiple industries..... @ (M)
31.  Did the project provide nan-occupationaily-specific instruction or training?
Yoo o
No -~ 2 (SKIPTOQ.32)

It Yo", what non-occupationally-apeciic siia were tsught? (Circie all thet apply)

EMPIOYIOMLY SIS corersvcrsesertnessrse sssessassssssmssssssssssssessaes )
Basic academic skils 2
Advanced academic skiis N,
Other (SPECIFY) ¢
Student Assessment
32 Did the project assess students’ abiities or skl levals? |
Yes.. ST ')
No — 1A LR

if “Yes,* what methods were used to assess students? Clrcle all that apply, and check the
appropriate spaces 10 indicate whether the assessments wers conducted at the time of
entrance, at intervals during the training, or both.

At A
Entrance | Iintervals

Vocational aptRUSe teRL...............cocuerssmsmncrnererere 1
Academic aptiude test..... 2
Critsrion-relerenced achievement test................... Q@ = «—
Standardized achieverent test @
Review of academic or employment recordy....... (8) __ v~
Assasament of job skiis. , v |
Other (SPECIFY) 7
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Skills identification
a3 Was the identification of job skil requirements a part of the project?

Yes....... . R - @

No . R — wesseainses 2 (SKIPTO Q.34)

119

it "Yos," what mathods were used 0 datarmine job sidil requirements in the flaid for which
training was provided? (Clrcio all thet apply)
Standard or existing skill recuirement information wiilzed..............
Siil cbesrvation at work skas
Reviaw of employer job descriptions
Review of previous studise/reports

9
®
®
Confersnces with experts or other advisors.. )
®
Q@

Interviews with practitioners in the fleid

Surveys of emplayws
Other (SPECIFY).

Cumiculum Selection
34. Did the project utiize 8 cumiculum?

) (; TR Gessesressnssssnnesninsaraatases @

) [- O storsrensrssnesnasretsaseninsastisnssints . oo 2 (SKIPTO Q.37

it “Yas," how was the curricuium selected? (Circis one)

it was developed entirely in-house by projsct stafl.......................... @ (M)
it was adapted/adopted from an existing curriculum siready

In use within the grantee INTULION. .......cccoiecnimnsmnnessassssnnnn 2

it was sdapted/adopted from an existing cumicuum used at

AUV IO ettt Q@ «
Other (SPECIFY) 4

as, In developing the contant of the curriculum, were any outside groups consuited?

Yss ooooooo v, « 0200200000000000008¢00Pr0dnnssts . toosetunospsgs et @

IND cerereremmassnamerissnsssnssusesesisssanssasarssssassasssosansasasasensnsssnssusasssansssssas sases 2 (SKIPTOQ.28)
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(f “Yes,” which of the follawing groups wers consultad? (Circie all that apply)

Prospective ampioyers of participants. @
. Empicyers of participants. wonemerisnsses 2
"Occupational or industrial associations . 3
Unione.... o 4
Faculty of the grantee institution..... ()
. ®

7

Faculty of other aducational instiiutions
Othar (SPEQIFY) —

38, Did the project dissaminate the cusriculum?

ot (D

No . 2 (SKIP TO Q.37)
It *You.* What steps wers taken o disseminate the curriculum? (Circie afl thet apply)

identified potantial users

Distributed dascriniive (erature. ,

Reproduced course metariale in quantity @ o

Established 8 distribution NEIWOK..........c.reescsmrsssasrscscossasssnrnaces 4

Sold the currculum. — 5

Used the media e e @

Sent curriculum 10 professional/trade association.................e...... 8

Qbtained user feedback................coc0ve. . 9

Other (SPECIFY) _Subsitted to ERIC and sent to each 10

State Voc. Director

-133- 134
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Staff Characteristics

a7, Please complete Tabie 2 (on next page) regarding the charactaristics of the staff affisted with
the project. The requestad information concems each stalt member, instructor, or administrator
associsted witf) the project, whether paid from the Cooperative Demonstration Program grant or
from other souices. For those stall not paid from the Federal grant, plsase indicate the source

of funding for their wages or salasy.
Staff Development
38 Waere instructors or staft provided pre-sarvice or in-service training for teaching in the project?
(Clrcie one)
Yoo O)
No, R was not necassary .. 2 (SKIP TO Q.40)
No, but & would have been valuable . 3 (SKIP TO Q.40)

39.  Plesse estimate the number of hours spent by instructors or stalf in each kind of training for their
work on the project. (Please calculate by muitiplying the number of training hours times the
number of instructors/staff attanding.) '
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Table 2. Staff Characteristics

Central

wmmmﬁwummum
;’mmmm“nummmmmmmmm

1ph
Momber m Roy Loretta Branda Ralp
Mm:r' Thonas Cole Willians Green !
Project g;:::ﬁ;:nfhn State
Posilien/We Diractor Coordinator Systems T &I Edu
i Coordinator} Coordinato
Advisory Advisory
Project responeibiliies Reporting & &
Dissem~. Dissen~ Dissen~
{nstion ination {nation
39,267.00 | 42,000 44,000 41,000
Wage rate frourly) agt’mtl annua . ann
1/1/90 1/1/90 1/1/90 1/1/90
9/30/91 |[es30701  |6r30/91 6/30/91
o—
50 5 3 5
Grant & State State State
State
Total number of
hours worked an:
Student sssseament i
Training students
Staf¥ development 25
Curicuium developmaent 1 78 10
Skl identificasion 25 5 1
Dissemination/diffusion 100 50 25 60
Pantnershipe/networking '—_25 6 17 10
Project administation/
pianning 1075
Other (SPECIFY)
Preparing Reports 100
Total hours worked
on project 1425 71 42 71
-135-
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TABLE 2A

STAFF CHARACTERISTICS

membar

Marion County

-136-

1 thare are not encugh SPESS ON this shest, please pholocopy addtional sheels and tach
‘ urv Roman E. R.
Projecs Stal Name JGuy cDowsll Prezioso Smith
Pasition/Title Technicsl Projece Local Site Industzial
Coordinator Coordinator | Coordinator Liasion
Project Technicsl Overall Individusl/ {Industrial
Responsidilies  §coordinator | Project Project Liasion
Coordination | Administration
Wage Ame $15/hr $21.32/hr $45,320/ye $40/hs
Qme Sutegon JJsn 1, 1990 | Jan 1, 1990 |Jan 1, 1990 |Jan 1, 1990
Ome Ended Wok | 1y 23, 1991 | June 28, 1991] June 28, 1991 |June 28, 1991
% FTEonProje § ;002 100% 102 102
Sowes of Funding
% not ora. In-kind In-kind |
| Total Number of
. b AR §0 e > ‘1 - —
Student
Assassn 35
Training Students | 330 100
Stalf Oevelopment § 50 220
gumakum 1428 622
Skifle identtication | -
Disssminstion/ ¥ 629 560
| Pannersh 45 520
| orvers 22
100 1100 361 340
Othes _ 2
e roiect | 26898 2922 361 362
R EEE————
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Pharmacy Tech. & Respiratory

TABLE 2B Kanawha County

STAFF CHARACTERISTICS

Norma RIn ey ————
Mark Roy Milas
g Project Staft Name § .miller Chaffin James Kemp | crowder
Position/Tile Principal Instzuctor Instructor Instructor Instructor
: Plannin f Student
Project eaeeTiapnine Asgggum ﬁfguil‘ n sudant ot Asudent o
-} Responsibiities  JPartnerships | Train Studenty Tr 5=“§'" Train Studentp Train Studen
Networking | 3rCReENlEs | EaL s [ enens h tPpazain SEude
Networking 9 NetwozKking. Netwozking
 Wage Rate 44,090,00 $22,800.00 $22,800.00 $22,800,00 §22,800.00
- : 3 Annus Annuai Annuai Annuai Afnuai
0
p m“m 1/1/90 7/19/90 7/19/90 10/22/90 7/19/%0
o prasaWork | 5/30/1 6/30/91 6/30/91 6/30/91 | 10/19/90
| % FTE on Projeat 10 100 100 - 100 100
| Souwce Grant Crant Grant Grang
4 (4 not & und!m State State State State State
" Yetal Number of
- _Weurs Warked on:
| —
20 S0 50 35 15
0 1320 1320 840 360
32 14 14 10 4
18 30 30 21 9
30 20 20 14 )
| Cisseminations ‘
$.0fusion 12 6 6 4 2
100 100 70 30
140 140 98 42
0 0 0 0
1680 1680 1190 490
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TABLE 2B, Continued Kanawha County

STAFF CHARACTERISTICS

Plsase complete the following information for Qach project team membser.
it there are not snough SPaces on this sheet, pleass phalocopy additional sheets anu attach.

“m
P Karen Jean Sharon
roject Staft Name ‘cavender Fisher Landsdale
Consultant Consultant Consultant
Staff Dev. Staff Dev. Staff Dev.
Curz. Dev. Curr. Dev. Curz. Dav.
Skills 1S_}lt: ua glgﬁlng
iag&&shi Pa:muhi Partnezship
thmrkinq thwe:kinq Networking
$100/day $100/day $100/day
11/20/90 3/3/90 3/3/90
6/12/91 5/8/91 11/8/90
As Needed As Neesded
Grant Grant Grant
Total Number of
Hours Warked on:
Summ
Asssssment
Tralning Students
Staff Devetopment 10 10
Curriculym
°“'Eemm 30 50 20
Skills identification 20 50 10
Disseminationv .
Dtﬂusicn
10 30 p
20 20
80 160 10
—— ;

ERIC | (158 144



Partner Involvement

in the of
40, mdhmmmmwmmm planning, administration,

* None : : 1

Employers.... ©,

Providers of suppost services, ¢.g., child care SR

Local JTPA office 4

Other publicly-funded training or job placement SQencY.........c...... s

Unions .... 8

Emﬂm/mmorwm 7

Locel public weltare offices vores . 8

Community-based organizations 9

Sehools of unerskie... .(2)

Other (SPECIFY) 11

4. How many partner organizations were sffifiated with the project?

6 (K)
Number of organizations............cecereireanee 5 (M)
42, Plsase name the two most important partner organizations. P!moustthcmosunponam
panner first.
(X) (§.})
1. Health Care Providers Fairmont State College
2. University of Charleston J & § Machine Co.

For the most important partner organization, pleass answer the following questions.

4, What kind of organization is k7 (Clrcle one)

PrVELE DUSINESS ......c.oocvernivenrannnnnnssesssanssisnssossacsssnsonssnsnsenaas wereserrrenes 1
EMPIOY®/trad® 8380CLALION OF CONSOMIUM...vscsscrsrvsussrsssirsnn (2 ®
URIOM cocteneninrnsessasesnssnsessssossssesnesessssnsssssasssnsssssssnsssssssssnssssnosssssensessronss 3
Public agency (NON-@JUCAUONED ..........ccvoeesssmmsaserssnsessrssssnssranes 4
EAUCKHONS NSRUON v vvvvcnsmssssscssssssssssnssssnssssssssrne ORE
Community-basad organization (non-proflt) ............cccieeincecninnnens 8
Other (SPECIFY) 7
145
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44, In which activities was the first partner organizstion involved with the project? Flesase circle as
many responisas as appiicable and rank the top tivee in the space provided on the left. ("1 Is
the most iImpoitant, °2° is the second moat important, etc.)

(M) (K)
2 __,__-tﬂmmmm tosssa coser

—— Provided inetructional materiale C?
1 ____ Reviewsd instructionsl materisle %
—3_ Provided faclities for training
—1_ Provided equipment for training :
(8)
7
8

——2e Supplied instructors for training
— SUpplied other stalf
— PrOVided cash support.

— Identified job siile. -
. SOVEd 0N Project adVISOTY COMIMIER................c.u.e.uumsmssmmssesmsriesess (10)
—— Trained project staf? - wivvess 19
3 ___ Helped project gradustee find jobe. @2
e Other (SPECIFY) : 13

45.  Indicate the predominant type of relstionship batween the project and the first partner
organization. (Circle one) :

The partner was a customer of the project, e.g., the
project provided customized training to the partner's

employess consrrsesasresnnsssissnsistsnns 1

The partner was a member of an advisory committes or

Informal board of directors for the Project............cceeceeernnennernneens 2

The pastner was & suppiler of rasources such as equipment

and possibly job placements at end of the program....................... 3

The partner was actively sharing in the delivery of

INSITUCHON AIKS SBVICO®.cvcnrrrrr e srsersrssessses e B ©wm
The partner was the Inkiator of the project................e...cervesevernennnes 5

Other (SPECIFY) 6

48, Was &t a new ralationship between the first partner organization and the grantee institution?

(Circle one)
(K)
Yes, a new relationship ... S resmsssmnssennns (1) (SKIP TO Q.48)
No, not a new relationship...................... rensesasanseresssssrisssssosssies @ w
146
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47.  lsthe reistionship between the first pastne: <. ganization and the grantee institution stronger than
bafare, a8 & result of the project? (Circle one)

Yes, a stronger relationsiip.. w (D)
= No, Not a stronger reistionship. “« 2

48. Pleass describe any significant problems thet &rcee between the project and the first partner
organization (if no significant problams, skip to Question 50).

49.  What steps were taken to soive the problem(s)? Ware thoee efforts successfui?

S0.  Please compists Table 3 (on the next page) regarding the charactavistics of the staff from the
first partner organization.

For the second most important partner organization, please answer the folowing questions.
(if there was no sacond partner organization, siip to Q.59).

51. What kind of organization is k? (Clrcle one)

PIVEL® DUSKIORS ... rrsssssssssssssssmssssss s (D
Employer/trade association oF CONSOMIUM............c.covvvreercsseemasnroess 2
Union etusesararessserepssarirerasesrtssasastIEaesstEBs 3
Pubiic agency (non-educsational) . reenerisenneniesenersrnns 4
Educational institution R, G
Community-based organization (non-profit) ...........cceeeennrverernas 8
Other (SPECIFY) 7
147
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Table 3. First partner organization data

Plsase complete the following information for sach staff member from the first partner organization.

and aitach,
lfﬂmhn«uwme&g&mdu%wmmm

Pariner staft member Theodore 14 Scaff See Table
name fnohuiing K. LaRus 38
(nstructomn)
g —
Assistant Director
Posiion a8 patHes mpm" Sed Supervist
. . upsrvision
organization
e o
t;-onlst.m:nc Mvt;ory
n=Service
Projece reaponaibiliiies Provider Provide
Clinical
Dete started on project 1/1/90 7/18/%0
Oate stopped on projest ¥ 6/28/91 6/30/91
Total number of
hours.worked o
Studant ssssssment | %30
Tralning shuden® %‘ 1690
Staff development 50 -
Curriculum development E 50
Skills Mm 20 46
Dissemination/diffusion 10 10
Parnershipe/networking  § 19 22
Project administration/
planning X
Other (SPECIFY)
16
Total hours worked
o project 100 2343
-142~
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TABLE 3A Marion County

PARTNERSHIP ORGANIZATION DATA

-

Please compiate the following information for aach staif or volunteef from the partner arganization.
if there are not encugh sPaces on this shaee, please photocopy acdiional sheets.

‘ E R Somich Hawken WV Fairmont |Darby
Projet St Name § 1 & S Machine|Associates University Stats College :

T RO DR JTT_nchcr N

O I- President Professx Professcr EEBSSP Co
:‘m‘““.m Liaison Advisory Consultant Consultant Consultane
g uon 1=-1-90 1-1-90 1-1-90 1-1=-90 3-1=90
e pedon | o 18-91 §-28-91 §-28-91 6~28=91 6-28-91
5 3 5 7
— ———— — - .
Training Students
Sta¥ Dsvelcpment . 40 70
20 20 120
25 25 20 45
20 30
25 15 20 20
100
150 100 150 215

) : =143a .
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Please complate the foliewing information for each
if there are not enough spaces on this sheet, ple

TABLE 3B

PARTNERSHIP ORGANIZATION DATA

Respiratcry

Kanawha County

statf or volunteer from the partner organizatian.
43¢ photocopy agditional sheets,

‘ fryon Bill1 Cheryl Anna Karsn
Project Stalt Name Young Pannybacker | Sncdgrass Parkman Zabawezuk
Dir. of Resp.| Dif of Resp. . g asp. 'W. ] I DiT. of Beap. ] esp. |
asden SRrcRaREie | JAcRagin | EMERatBA. | pRosmiat
Advisory Advisory Advisory Advisory Advisory
Committee Committee Committee Committes Comittes
Members Members Membezs Members Chairperson
Oate Started on
Profect
Continuing Continuing Continuing Continuing Continuing
1.7 .5 .5 1.5 1.8
m S—
Total Numter of
Hours Werked on: ¢
Studant
Assesssment
Teaining Students
Staff Dsvelopment 8 8
hes———
Curneulum
Dsveicomem 10 6 10
| Skills ldentification 2 1 2
| Dlsseminations
O#fusion
Pantnershi '
Nstwerki pe/ 1 20 10
10 10
12 4
33 10 10 27 k¥
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Respiratory
Kanawha County
TABLE 3B, Continued

PARTNERSHIP ORGANIZATION DATA

Please compiete the fellowing information for each staff or volunteer from the partner organization.
if there are not encugh spaces on Lhis sheet, please photocopy adaitional sheets.

' : Ike Liz Tim JoBeth Jay
P“"‘.“‘Nm - fauber Davis Bess Nicols Wwilde
n Educational Educational . of Resp
8’“"":”:""" Cocrdinleo: Coordinator | Supervisor Supezvisor Cu: Dept. ae ‘
ntgome
e E&&Eﬂ ’gﬁ;ﬁ
Respongibilties 1 !33 icat o
tpan ‘:‘F&‘&: at ga.;c E@’ “03’ i‘g’g{“‘ ors m:s .
v. aad | blv. rrancis “i
Hogg_t Hnlpital {nstructors
ga.smm 6/14/91 6/14/91 6/14/91 6/14/91 Continuing
| % FTE on Project l 13 13 30 30 17
e ——
Total Number of
Heurs Worked on: - Y
N R — —
Student
Assessment 5 > ° > >
Training Students
170 170 500 500 250
Stat Daveicpmant 8
Curniculym
Deveicament 10
Skills identifleation 2
Dissaminations
Oiffusion
1
255
255 _ 588 585 321




Pharmacy

Kanawha County

TABLE 3B, Countinued

PARTNERSHIP ORGANIZATION DATA

Plesse comrpiete the foliowing information for sach statf or volunteer from the panner organization.
If thare are not encugh SPACES 0N (NS sheet, please phatocopy additional sheets.
Barbara Tom Jefef Heiddi Mike
Project Staé Name § castinean Robinette Hess Braun Danner
" Wi .. O iy, O Dir. O Bir., Of Q
| GiEzpRtient | PREsmot I -ﬁatgene ; cy BASimes
Omumrmen | Frarmtcy | fgiHen. | CHECSOT | Gonmeer. | pnafmacy
AGViso dvigo Supexvise Supervise Supervise
;m foopate ; gﬁ 28 L:;‘: ont: :huo :;u\p:anngsiwhue ts.dmts while
(] ibiktien S « atudent -Stu s} they visit ey visit they visit
foant h¥le at enity ShYY;Studepts this clinical|thiy viiatcal khis clinical
sin.Sc.lB with site.Help with gite . gite site
Program Dev. Program Dev.
gmsmum 7/18 7/18 7/18 7/18 7/18
Heseniall IV 6/30 6/30 6/30 6/30
% FTE on Projece 3 3 2 2 2
‘ e e )
Total Number of
Hours A -—
8 8 8 8 8
20 20 20 20 20
5 ] '
10 10
8 8 8 8 8
2 2 2 2 2
2 2 2 2 2
5 5 5 5 5
60 60 45 45 .3
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§2. mmmmmmm_mmmmmmm Please circig
ummuwmwmmwmhmmmwmmm (1°ls
mm%?hmmmwm)

)

e ROCTUILET SLUGONLS 1OF TRINING.......coceevrrercerssssrsensssnssserssnsresnns D)
- Provided instructional materiis......... - 2
—L_ Reviewsd instructional matariels ',
—— Provided faciiies for training. N—_
——— Provided equipment for training 5
— Supplied inetructors for training 8
—— Suppiied other sta® 7
e PrOVIAOO COEN SUDPOM.......ccooorrs e etescmsrsnssnsssessssssrs s 8

1 _2_ Identfied job siiis D)

2 _2_ Served on project advisory committee... : <P,
——— Trained project stat, 11

*  —— Heiped project graduates find [obe..... G2
— Other (SPECIFYY ' 13

53. lmomwmwumwmmmwmmmu
organization. (Circle one)

mammncuumdmmm..c..m

projmpruvmdmmndnhhgtomm ....................... 1
mmmnmm(s)dmmbaymmﬂw

Informal board of divectars for the project.... ......................... O w
mmmamdmwchnmm
wmmw:mdm;xom ..................... PR
mmmmmhmumd

Instruction and services veossasntsassenareres 4
mmmmm«ammm ..................................... ]
Cther (SPECIFY) 6

§5. Is the relationship between the second panner organization and the grantes Institution stronger
than befare, as a result of the project? (Circle one)




. § Flease descsibe any significant problems that arocee batween the project and this second partner
mmnomommwpmtomw.

57. What stepe were taken o soive the problem(s)? Waeve thoes efforts successiul?

§8.  Please compiste Tabie 4 (on naxt page) regarding the cheractaristics of the siaff from the
second partner organization.

Contingencies

59.  Ware there any activities pianned in the original grant applicstion thet the project was unable to
accomplish? (Circle one)

ND eeees e s s s e s CZASKIP TO Q.62)

60. What activities were not implemented successiully? (Clrcle sl that appiy)

SIUCINE FECTURIMBNL .........ccocoovenermrreossarsrnsescnsassressessessssssssssssesassasesses 1
SIUCINE AESBBBIMIBNL........cconinuriuinnsrinmsnsnnnensarsnssessrnsnsessnsssessessnsssnes 2
SUCONE TTRINING........covrcsrnorerrososrsonsemssrssssamssrrsrsssnsassmsssssssmesassoses 3
SIAMf MOCTURITIBNL.........ccoocererimirinssesrissasnrssssssmssasasnsssssssssesassasssssossens 4
Staft development eesresRsR RN et seRes s btas besbanssesatssnsarseressnsenn 5
SKills IIONMICRUON...........cocooveririinrnrnnnsrsrmsnrsnemmenssesss cessmsssassssssossnsss 8
Job placement 7
Curticulum deVEIODMBNL ............cccunvicrseruriosssnmmnsasissossnsonsersssessasssenes 8
DISSOMUNBHON. .....ccocsverronssirnrmssrssssmsssssssanssssssssssnsassssssssssssasse sisssssasssse 9
Partner recrultmant/INVOIVEMeN .................ccoeecusensonessansssnassssssssnssns 10
Scheduling Or CONTECHING SHVICES..............cccconevnrnernmncrsensnsnsns 11
Other (SPECIFY) ‘ 12
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Table 4. Second partner organization data

Plsase complete the following information for sach staff or voluntesr from the second partner organization,

IIMBMM%O‘,?#MMWWM“M

B. R. Safch Anna Parkman
Broject staft name
(nckuting inetruckors)
1o atnine | parecear of
ne sp. Ther.

Roaition at partner U og mu-zutcgt
Project responeibiities Liafson Advisory
Damstutedonprojest §1/1/90 1/1/90
Date stopped on project 6/28/91 6/30/91
% FTE on project 10 1.5

Total number of

nowr's worked on:
Student sseeserment I
Tralning studens l
Staff development
Curricuium development 6
Skiils identfionsion 1
Dissemination/diffusion
M«wm/m‘)' 22 20
Project administration/
planning 340
Other (SPECIFY)
Total hours worked
an project 362 27
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61. Please indicate the reason(s) that planned activities wers not accomplished. (Circle all that

apply)

Expected funds falled to materialize . 1

‘-mmwﬂmcumm .
Propoasd/expectad partner organization(s) did not
pasticipate at all . 3
There were problems with staft recrultment and/or staft
retantion 4
There ware problems with studant recrutmant and/or
student retention P— wrocororses B
The 18-month grant period was insufficient time to complets :
all the plannad activities.. - 8
There was a decling in emizoyer demand for trainees...............c.... 7
Other (SPECIFY) 8

82, Were any activities accomplished by the project that were nct planned &t the time the original
application was written? (Clrcle one)

S, OR

No Lesseses st s Ank R AR B R ER e S BR e @(sm» T00.64) (¥)
it "Yes." please indicate which of the following unplanned activities were accomplished. (Cicle
all that apply)

SIENE PECTURITIINL ......c.. e veernnnsransissisnsannsenssessassssssonstsnssasssssnsnssnse 1

SIUCONE ESSESIMBNL..............cooveiirvmoniiresinissensonsssessonsssnserssnosasssssnsese 2

SIUCONE ITRIUNG.......cc0nsceersercssessssesssrscssasnsssssosssssssonssassnssssssonssesnsnsens 3

SUAIF TOCTURITIIN........coccorenronereronissnimssessannsnsessmsssssrossnsinensesnsssssnssnras 4

SN AOVOIOPIMMINE ......occceecncrenrincncrnnsnensannesasatersesses veseserssrensnsrinese )

Skils identification. . veosssnesnssrensensnsasesnsssrsnens 8

Job placement...........c.cenviininncnns veretorsnennnsartsnsersaste 7

Curiculum development e e s

Dissemination.... oo vororeetestenstinsertisntasetensersinesssnonens 9

PAtNer reCTUMent /INVOIVEITIN ...........cccotcereemseeninnnnssresnsasersesssnses 10

Scheduling or coNtracting SBIVICES................c.cocencenernrenesssnnsnnnnres 11

Other (SPECIFY) 12

-150-
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83 Please describa the clrcumstances that enabled the unplanned activities to be accomplished.

Curriculuz was developed which could be used with secondary as well as adult students.

Dardy Schafer of Preston County Schools provided unexpected i{nput.

Project Qutcomes

64.  Plasse complste Tabls § (on the next page) regarding the citcomes from the project. The
requssted information concems the numbers of students and/or staft entsring, receiMing, and
completing training or other sarvices under the project. Each of the project's courses or
activities should be considersd ssparately.

6S. What ‘rewards® were students likely to receive as a result of training? (Circle all that apply)

A BGIO0/AIDIOMML...c..cvvcrireraosrererserusecserassascsssses sassossasasasasonssssasennes 1
A vocational certificate. . rsnssssesnss e )
A license (or relicense) for s trade................ccoeevenverenceraressronns

Entrance Into an occupational training program

4
(5)
(6)

A promotion with particular employer.................... R (7
ACCRPIANCE IO fUIther @AUCEHON............cccorervreernnencsresseresssssssonsesss

Mastering a set of skills in a non-degree or cestificate

Access to job natworks or job opportunity information................... 10
Other (SPECIFY) 11

Project Costs and Sources of Funding

66. Please complate Tatie 6 (on page 28) regarding the costs incurred by the project and the
funding sources used to pay for those costs. The data should include all costs incurred by the
project, not just those pald from the Federal grant or the local match. For example, the projsct
may have usad funds from a State grant or other local sources for training that closely parallels
that of the grant and which contributes to the grantee’s larger program in the field.
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Marion County
TABLE 54, Project Ourcome Data

Plaase complate the following information for each course o activity (0.g., in-setvice, training, day cars, etc.) B
offered by the project. if there are not snough spaces on this sheet, piease photocopy additional sheets and

Completing
Not compieting

# of hours training
or sarvice

# of JVICe S8SSIONS

¢ placed in jobe

Not compisting

# of hours training
Of SEIVice

# of saivics sassions

# piaced In jobs

-152-
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TABLE 54, continued

Flsase compiate the following information for sach course or actvty (e.g., in-service, training, day care, etc.)
offered by the project If there are not snough spaces on this shest, piesss photocopy additional sheets and

attach.
* I Introduct ADA Teacher | Introductory . -1
DOS uetory Workshop DOS % State Col Sﬁ S:aggr&:l
Courss title or solivity Manager Workshdp Managet Wogdkshop
IR
. -
A
4‘
3
1
2
12
3
30 & 3
30 4 3
30
0
# of hours training
of svice 18 A 4
# of tervice sassione 2.5 1 L
4 pisced in jobe L N/A N/A N/A
Nuymper of nonqrantes saticicants
Registering 3 22 12
. 3
3 - 11
Not compieting
# of haurs training
# of sarvios seesions 3 1 1
# placed in jobe [ N/A N/A N/A
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RESP? IRATCRY
Kanawha County

TABLE 5B

m“mmmmmmmmammmmmuyun. ote)
offersd by the project. if there are not enough spacee on this shest, please photocopy edditional sheets and

attach.

Respiratory
Course tHe o asvity Technician

Number of OrACINS SAJENT

Registering kTN
Participating 3o
Compisting 2
Not compisting 10

# of hours waining
or sevice 1618

@ of sarvice sessions

# placed in jobs 21

@ of hous training

# of servicw seesions r

# placed in jobe

=

Not completing
# of hours training

@ of sarvics sessions J

# placed in jobe

0 -156- 60




fharmacy

IABLE 5B, Continued Kanawha County

Plsase complete the following information for sach course or activity (e.g., in-sarvice, training, day care, etc.)
offersd by the project. If there are not enough: spaces on this sheet, plesss photocopy additional sheets and

" § Pharmacy
Courss tie O acUvity Technician

Regiatering 29
Panicipating

Compieling 23
Not completing 6

@ of hours vaining 654
or sevvice

# of sxvice ssasions

# placed in jobe 12 ]

# of hours training
oF seiviog

# of seivice sessions

# piaced in jobe

161
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TABLE 6, Project Costs and Sources of Funding
NonFederst | Non-Federsl
Federal grant cash In-kind Other
funds contributions | contributions | resources®
2 s
Personnel costs: s $
Teachers/instructors $ 172,525.00 s
Adminietrators 18,231.65 14,127.00 16,234.00
Gther certified personnel 1280000} |
Clerical/support 20,792.67 1,300.00
Other (SPECIFY)
Fﬂmm 28.19908‘ 6,586095 5,069000
Other direct costs:
-Non-compitar equipment 30,000, 00 150,000.08
Computer hardware 45,000.00
Computer software 27,432,93
Space rental 3,600,00
Instructional materials 13,705.27
Textbooks 18,738.96
Subcontracts (335,708.74) Subeoncrakes - Duplicate
Materiais and suppiies 7,973.10 | 500,00
Other (SPECIFY):
Printing & Binding 11,837.62 500,00
Consultants 25,561.28
Third Parcy Evaluator 4,300.00
Advertising 1,400.00
indirect costs 13,793.00 |
Toial costs 377,506.7% 20,902.96 114,463,00 150,000.09
Total project resources $_662,372.70

*ResOUrces Which wers not identiied 10 the

expended on behalf of the project.

-156=-
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MARSHALL WiavERSILL » 5ZAi8 UEPARDMENT

TABLE 64
Non-Federal | Non-Federsd
Federal grart cash in<kind
funds contributions | contributions | resources?®
" S —

Personnel cost $ s $ s
Tm/m L - ]
Adminietrators 18,231.68 | 16,127.00 5,025.00 |
QOther certified personnel o N DU B
Clerical/support 5,562.03

RN S
Cther (SPECIFY)
e B, S . —

Fringe benefits 6,631.36 4,586,96 1,069.00

EEE———— R
Other diract costs:
Non-computer equipment
Compuger hantware
Computer software
Space rental
Telsphone 11.23 $0.00
Instructional materisis
Textbooks
Travel /transportation 5,195.25 | 1,139.00
Subcontracts Third - Party 4,300.00
Evaluator
Materials and suppliss 362.31 500,00
Other (SPECIFY):
Printing & Binding 2,389.00 500,00
Indirect costs 3,4L16,67 1,873.00
Total costs 46,098.00 20,902,96 7,947.00
$ 74,947.96




(MARION COUNTY ADA) Marion County

TABLE 6B

PROJECT COSTS AND SOURCES OF FUNDING

Federal Local Loca) Other
Grant Cash Inkind Projsct
Match

Hatch

Personnel costs:

teachers 104,600
adainistrators 6,800
other certif. personne) 12,800
clerical /support __15,230.64
other salaries/wages

Fringe Benefits 15,944.04 2,696

Other Direct Costs:
non-computer equipment jo,000 _
computer hardware | 45,000 |
computer software 27,432.93
space rental 3,600
telephone 222,98 460
instructional materials 1,007.30
t(:;:bggﬁgunr softvare also) 748. 70
travel/transportation 6,705.39
s(gggog‘t’gc s:an:a) -
materials and supplies 896.14
other: consylcants 20,541.50
other: pripcing/publishing ___5,600

Indirect Costs 5,400

* Total Costs 204,329.62 101,356.00

Total Project Resources § 305,685.62

* As of 7/26/91 - Note: Books not closed as of this date.
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Phar&ac? Tech and Respiratery

TABLE 6C

Kanawha County

PROJECT COSTS AND SOURCES OF FUNDING

Personnsl costs:
teachers
administrators
other certif. personnel
clerical/support
other salaries/wages

Fringe Benefits

Other Dirsct Costs:
non-computer equipment

computer hardware
Cenutey software

space rental

telephone

instryctional materials
Medical

textbooks Reference

travel/transportation
subcontracts
materials and supplies
other: Advertising

Printing
other: Binding

Federal Local'  Local Other
Grant  Cash Inkind Project
Match  Match
67,925.00
4,409.00
1,300.00
5.624.44 1,324.00
150,000.00
I
12,698.07
17,990.26 _
900.00

Consultants , 4,999.75

6,714.65

* 1,400.00

3,848.62

Indirect Costs
Total Costs

Total Project Rescurces

4,978.33

127,079.12

7,033.00 150,000.00

$ 284,112.12
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