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FINAL PERFORMANCE REPORT

Gener

This Cooperative Demonstration Progr m (High Technology)

entitled, "Cooperative Demonstration of High Technology

Programs in Computer Language and Health Occupations" was

funded by the U. S. Department of Education. The funding

period and time frame of the project was January 1, 1990 to

June 30, 1991. The award of funds was $383,704.00 of which

$377,086.20.00 was spent. This represents 57 percent of total

project expenditures. Total project expenditures were

$661,081.12.* The overall project cost per student completing

training was $12,019.66 and the federal share cost per

completing student was $6,856.11. The financial report is

included as Appendice A.

This report is a brief summary of the project objectives,

management, processes, results and evaluations, and

dissemination. Appendices include a financial report, site

summaries, and evaluation summaries. Curriculum materials are

being sent as separate documents.

Oblectives (Initial)

The overall purpose of the project was to demonstrate

high technology training programs for adults as a cooperative

effort among the State Department of Education, local schools,

business and industry, higher education institutions and other

* $150,000 industry donated equipment was not included in financial report.

1
7



private and governmental agencies. The specific objectives of

the project were:

(a) Implement cooperative training programs in the

occupational areas of ADA computer language use,

respiratory therapy technician, and hospital

pharmacy technician.

(b) Train or retrain unemployed, underemployed or other

adults who need upgraded skills in these technical

programs.

(c) Place 80% of the trainees in jobs for which trained

at the end of the project.

(d) Identify, develop, or adapt instructional materials

for program use.

(e) Produce process and evaluative reports at the end

of the project.

(f) Disseminate project activities and results on a

state and national level.

Management

The project was conducted by the West Virginia Department

of Education, Bureau of Vocational, Technical and Adult

Education. This Bureau managed the finances. Operations were

managed by the Research Coordinating Unit at Marshall

University. Roy Thomas, RCU Director, was the project

director (50% time). The RCU Secretary, Jan Weece, was

the project secretary (50% time).



The development and conduct of demonstration training

programs were performed with subcontractors at two public

school districts. Kanawha County Schools (Carver Career and

Technical Center) conducted the Respiratory Therapy Technician

and Hospital Pharmacy Technician Programs. Marion County

Schools (Technical Center) conducted the ADA Computer

Language program.

A third party evaluator was contracted to do a summative

evaluation.

Processes (oblectives a, b and d)

Preliminary planning and some data collection was done at

both sites prior to January 1, 1990. However, this was the

official beginning date of the project. The first 7-10 months

were spent In developing or adopting curriculum, Identifying

and securing library and Instructional materials, securing

instructional staff, securing equipment, organizing clinical

sites, and recruiting students.

A very active advisory committee was used on a regular

meeting basis for each of the programs. As shown in Tables 2,

3, and 4, these committees included project staff and

representatives of related business and industry, higher

education, and State Department of Education.

Consultants were contracted for each program who assisted

the project staff and advisory committee in identifying

materials and equipment needs, reviewing existing curriculum,



Table I. Studars characteristics
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Taboo I. Student charm:Wig ics (continued)
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TABLE IA Marion County

STUDENT CHARACTERISTICS

Please pnovide the following intonation tor students in the cooperative demonstration pole&

Sitd
hrecesro
Cosanne

Total number of students In COOP Demo

Total number of student! WI Grantee's general population

Sex:
PAWN ...... OP

Female
Total...

7

9

Ago:
41 $

1 II-22

23-0

40* .
Totaf (all %Ws should soil the mai number of students in
ths COOP Demo cycled as comolsted above)

0

-7-1."
--Ir---

9

Race: Mac .
Mad,
Hispanic,
Asian
Met
Total

9

.........
9

English Proficiency:
English Proficient
Limitaid English Proficient
Total

9

Handicapping Conditions (Omits*

Total

0............
.............-

Educational Attainment:
412th Grad
12 yaws
13-15 years
se you, cc Iftell
Tot al

0
---.2----

Ecbcational or Vocational Goat
Job Placeosse
Job Promotion
Vocational Certification
High School Mews or GED
College Crodlt or CEU's ...

Associate's Carta
Total

2

NOTE: Totals should soual the mai number en 1st OW*.
-6-

1 2



TA-BLZ IA Continued)
Studer*
Panispons
CossUne

Number of Howl atitistiuction Received from the Fluted: I te 61-4011............i.r.
loi-aiso
251.400
5014150
7511061
1000ot more . , a
Teal ..

Type of instntedoll Recsived fdisicato

....Ia.traductoz.Nan,41::M.RXRUNOM i4 the
...-9.....,

....41A.Msranipa.a..WinimPLIM --
=iIMID

Teat

Other Simms (ducebe):

Cosausslima 9
Jab Rliimant.

Total .

Number for W71001 Third COntlitued alter Pre set Ended.

Ernplayment Status at the Time of Training:
Full Time
Pan The 1

Unemptyod 1

Total 9

For Those Employed. the Number who vs Sri:toyed try:
Partner Organization 3

NonPartner 4
Grant** institution 0
Othr 1

Total -71----"
Training Slga:

I47 Enrolled 9

Successlully Completed 8

Unsuccessfully Completed. -
Old Not Complete
Total 9

For Those who We Tralnod. the Number who were:
Referred alimmmle
Hired 3

Promoted I
Other. 5
Total 9
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TABLE 1B

STUDENT CHARACTERISTICS

Resplrataary
Kanawha County

Please provide Me following information for students in Ms cooperative demonstration project.

Studee101
Putemetsv ii
Cccartmo
0

Total number cat students in COOP Oomo

Total number of studente in Grantee's general population

34

778

Sex:
Maio
Fannie
Total

10

24
3

Age:
4 I i
15-22 3

23-29 13

30-49 13
- 404, 5

Tatar (all totals should equel the total numbw of studems in
the COOP Como project as COmplited above) 34

Race:
White 31

Black
Hispania
Asian ___
Other 1

TOM

English Proficiency:
English Proficient 34

Limited English Proficint
Total

Hanclicapping Conditions (describe): 0

Total

Educational Attainment
412th Grade 9-7%

12 years __21._
713-15 years t

1 el years or more
Total

Educational or Vocational Goal:
Job Placement
Job Promotion
Vocational Centication
High School Diploma or GED
College Credit or CEU's

_

Associate's Degree
Tots/. 34

NOTE: Totals should ocual the tots number in 1st biols.
-8- 4



TABLE 1B , (Continued)
SWAIM
Pammungs
COMMA

Number of Moore of WM/CUM Rice Ned trOM Me Piekeet: Ire .

i01-250
2 51-600
501-no.
751-100G .
l000 or more
taw...

2

--"Thirmm

-..a...
Type of Insuuction Received (describe):

Classroom Laborat ory ..Clinical.

Total

34
34

..............
34

Other SeMices (descnbe):

Counseling, testing, placement.

Total

34

-.......
.........

34---=,,,
oNumber tor Whom Traini CoMinued eter Project E.m....__...._.....i._._._,___,...1.ed. .

Employment Mils MM. 'Mrs of Training:
Full Time
Pan rme i
Unemployed
Total

16

14
34

For Thos Employed, Me Number who are Employsta by:
Partner Organization
NonPeriner
Grantee Institution
Other
Total

10

9
20

Training Statui:
mai Enrolled

Successfully Completed ..,

Unsuccessfully Completed.
Did Nat Complete
Total

,-

34
24

----=
34

For Thos who were Trained, th Number who were:
nefiiiroci #

Hired
Promoted
Other.
Total

23.

13
34



TABLE 1 C

Pharmacy Tec h .

Kanawha Count y

STUDENT CHARACTERISTICS

Pram provide the following information lot students in the cooperative demonstration project.

swots
shimmy
Comoro

Total nurnbat of students in COOP Oemo

Total :unbar of students in Gra:1ft* general population 778

Sea:
Male 5

Farad* 2

Total 29

Age:
4111

19-22

23-29 6

30-09 13.

40+ .A..
Tour (alf tugs should sous, the mai numbist 04 students in
the COOP Demo protect as amoisied gam) 29

Race:
White . 26
El WA... 3

Hisesnic 0
Asian
Mot 1 0

Total =7w
English Profncy:

English Proficiant 29
Limited English Proficient...
Total 29

Handicapping Conditions (describe): -
111111811

...
=LaMMIM

Total ..---"cr.
Educational Attainment:

<QM Grad. 2--12 yews 3

13-19 yaws 6

16 yams or more
Total _29

Edicational or VoCallOnal Goe
Job Placement
Job Promotion
Vocational Colligation 29

High &hoot Diploina or GED
Collage Credit or CEU's -

Associate's Dogma
Total 29

NOTE: Totals should mai the total mortise+ in t st block
-10- 1 f;



TABLE LC, (Continued)
swans
ismecon.
comes

Number of Hours GI litetrtictIon Received Hoot the Project:
1-102./.....4.4.
101456
251-600501-750 23
751-1000
1000 or more ........
TOIL..

I

. .

I to

.

...

.

2
2

O .. .. ........
.. .

. 654 29=zors,
... ...............

_411,..as
...2.a....g,

......
Type of Instruction Received (desCrIbi):

..... ....nattoss.(PldactiO
cl&4115644 kt914q9P

Total 654 4.284

Other Services (dischbil):

Counseling, tesTing, piacemila ....

t. 1

29

........

NuMber for Whom Training Continued after Project Ended. 0

Employmeri Status al the ral of Training:
Full Time
Pan Time &
Unemployed
Total

1

4
24

. 29

For Those Employed, the Number who ars Employed by:
Partnr Organisation
Non-Partner
Grantee Institution
Other
Total

----7--
................

5
falamr~

Training Staoii:
Mil Enrolled

Successfully Completed
Unsuccessfully Completed.
Oid Not Complete
Total

29 1-I.=
, I.

........§.....
29

For Thom who wore Trained, Ms Number who were:
Referred...
Hired
Promoted.
Other
Total

4

11
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TABLE 2A

STAFF CHARACTERISTICS

Plain *cornolate todthving intennation tor ISwoo team number,

if mere ere net enoughappal an this sheet plaatia philoctopy additional shillts and Mack

Marion County

PmfaccilaNNWme Guy
Murv
Melovell

ROman
Presioso

E. R.
Smith

posigoluThe Technical
Coordinator

Project
Coordinator

Local Sits
Coordinator

Industrial
Lission

PRO*
RagPonglibitiall

Technics:.
Coordinator

Overall
Project
Coordination

Individual/
Project
Administration

Industrial
Liasion

Wage Rats $15/hr $21.32/hr $43,320/yr $40/hr

OaleStamedon
P

Jsn 1, 1990 Jan 1, 1990 Jan 1, 1990 Jan 1, 1990

OtisEadidWorn
onPmfect

Juno 28, 1991
1...-
June 28, 1991 Juno 28, 1991 June 28, 1991

% FTE an PM" 100! 1002 102 102

SourseatFundln.
atimnivam*

In-kind In-kind

Tema Numberat
Ho sited on.

-13- 1 9



Pharmacy Tech. & Reepsratory

TABLE 2:1

STAFF CHARACTERISTICS

Kanawha County

Rem ecfrom tho foilawkig,Infonnation for each piejact tsam member.
it more are not enoufidt spaces on this sheet OW phOtOcOgy additional pasta and attach.

Profact Ste Nam
Norma

. miller Mark
JaMOS

Roy
Kemp

Miles
Crowder

Position/TM

Project
ResPOosibilitiso

Principal

AdmdPlanningStaff Dell.
partnisrships
Networking

Instructor Instructor

friallienpa= t
Netwoil

Instructor Instructor

iltgraint
Train Stvdents

rtirtneFOLP.
lity°"Ing

Student
;But 111

woNetrking

Student
Assessmant

Train Studen
Partnerltships
ettlworin

Wage Rats $44,090.00
Annual

$22,800.00
Annual

$22,800.00
Annual

$22,800.00
Annual

$22,800.00
Annual

throStartadan2.tw 1/1/90 7/19/90 7/19/90 10/22/90 7/19/90

DalsEndedWork 6/30/91 6/30/91 6/30/91 6/30/91 10/19/90

$1471IonflMod 10 100 100 100

Grant
State

100

SowosafFunding
if roa.....12Lawant

State
Grant
State

Grant
State

Grant
State

Total Nu:rho/at
14 W rigid on:

20 50

Training Studonts

50 35

0 1320 1320 840

Staff Devatopment
32 14 14 10

Curricutum
Dove ant

15

360

4

la 30 30 21

Skills Identification 30 20 20 14

Dissemination/
Diffusion 12 6 6 4

9

Paitnarshroat
Networkind
Protest
Administration,
Mann'

44

3.96

2

100 100 70 30

140 140 98 42

War

-Worfced on PreeaTotal Hours 252 1680

0

-14-
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I.

TABLE 28, Continued Kanawha County

STAFF CHARACTERISTICS

mean 'comm. IN folksfAll infonnation fot tam pielect tuns member.
If thine aro not enough spaCite On tNs stint filsASS 0010Copy additional piste arxt mon.

Profits Staff Name

Position/Title

Karen
Cavender

Consultant

Project
Responsibilities

Wails Res

Staff Day.
Curt. Day.
Skills
igiftaiship
Netiorking

41.1w

$100/day

Date Started on 11/20/90
Praha

Date Endsd Wo*
on Pails 6/12/91

Jean
Fisher

Consultant

Sharon
Landsdale

Consultant

Staff Div. Staff Dow.
Cur:. Div. Curs. Div.
Etillit. SkjllsIndent.
Partnership Partnership
Ntworking Networking

FTE an profess As Needed
sallIMPINIONIM

Source of Fundng

Total Niontword
14o Work on:

Student
Assessment

Grant

$100/day

3/3/90

$1013/day

3/3/90

5/6/91 11/6/90

As Needed As Needed

Grant Grant

Training Students

Skiffs klentification

Dissemination/
Diffusion

Told Haws
Worked on Poled

-15-



Taus 3. Rat persist orparitzsdon daft

Plow oomoists the follosies info(maton for midi staff member from do first partner organizatioIt
if owe is not enough $ow, en this shim piew ptiotocopy addificad shuts anti &Stack

(Marion) (Kanawha)

Penner MN milker
name WU**
Instnicion4

Poshion pains/

orewisdild.
il=POMMM"..'M.

Theodore 14 Staff See Table

I. LaRue 31i

Assistant Director
Prof.
Comp. ScL. Supervision

woos nmporalbeliss

Consultant Advisory
In-Service
Provider Provide

Clinical

Dais MOW ai

Osis mopped so voila

% FTIE proisst

111/90 7/18/90

6/28/91 6i30/91

120

41111.."

Ai

Total number of

Muds soloed ait

N..1171

11111P



TABLE 3A Marion County

PARTNERSHIP ORGANIZATION DATA

Mow =Veto the fallowing ~man far soh staff of velum, from ttle palm Orgaittaiket.
If them are Mt Mug, spaces on !hie sheet. p.0 pnotocapy aconai owe.

MOO MIN"
E It Smith
J 6 S &whim"

Barium
Associates

W V
University

Fairmont
; State College

Darby

Padden s hem
Jagnier.......
PROW
Reepansibase

President
..........=

Professor Profsascr
Teacher

iIRISP Co

ConsultantLiaison Advisory Consultant Consultant

ale Stinsli on 1-1-90 1-1-90 1-1-90

..........i

1-1-90 3-1-90

Dais SWIM, al
.P...11g

6-28-91 6-28-91 6-28-91 6-28-91 6-28-91

SIFTS on Pit4sri 3,.....................6.--,.................5 7

Total Number al
Hatte

Student
Assessment

Training Studsrai

Si Osvsloomsnt

Curriculum
Ceve

Ska klantifiestion

DissemInstion/
011fusion

Pfeilta
340Administration,

Partnondilpir
Nemexeina

Other
sir

Tat* Hours 362
iftfkod al Prefect _

40 70

120

45

30

20

-17- 23
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aespLzAcry

Kanawha County

TABLE 38

PARTNERSHIP ORGANIZATION DATA

Pleas convist th foilawIng intonation far each staff Col vokultlff film the panne' omanization.
if MVO ar not enough spaces on DU shoot pima photocopy adcitiOnil SAMS.

Proles SW Nage Bryon Bill
Pennybacker

Cheryl
Snodgrass

Anna
Parkman

,...

Karen
Zabatoezuk

PoWtionsalmutst
Mutilation

Dir. of Rasp.
itteAlks

D 0 Rent.
.opt.

'tom
* Bil s

8.Vila A.
ara

Erg f Chas

0 es
Car DO 9 t.

Prefect

ResOonsibial
Advisory
coanittee
Members

Advisory
Committee
members

Advisory
Committee
Members

Advisory
Committee
MeMbers

Advisory
Committee
Chairperson

Cimsftmedon

AMOI..........m...

24"ft0.44111 Continuing Continuing Continuing Continuing Continuing

% FIE on Pmfeet 1.7 . 5 . 5 1.5 1.8

Total Number ci

Hours Woman am

Student
Assessment

Training Students

StaN Osveloomem 8

Curriculum

r_a0no ment

Ski kisntillocon

111111111111MIMNOW

Oissimination/

Demon

Pannershiosi
Netwinti

rojea
Administration/

hisityzia

10

8

6 10

2

1

1 2

Othot

Immommw
12

Total Hours 33
Worked an Pm set

10

10

10

10
1ms.

-"- 24 C1271,11,7131E



Respiratory

Kanawha County

TABLE 3E, Continued

PARTNERSHIP ORGANIZATION DATA

Plow cormista tfta following intoimaZon for eilen staff or vokintaar froM the minim organization.
It there ore not MVO Wows on KS Sant fgollall OflOi0Copy Maw shoots.

PROW Stail Name rIkae
Lis
Davis

Tim
Hese

JoBith
Nic-ls

Jay
Wildt

lksletwalPaan.0 .rnirroon

Educational
Coordinator

Educational
Coordinator Supscvisoc Svarvisor

5-arat Respiet
Cars Copt. all

t 015.

Praia,
Responsibilities

or 1.
b - . to

oytipt
at

. .4,
AE lintsg I

REICr A

ft ti.r :NI

It afore

lompfilla

il
fn. ctors
Plana.
Hospital

o
50 t
tr ante.

11111:41!
....struotors

Data Started on
P eel 7/18/90 7/18/90 7/18/90 7/18/90 3/90

ContinuingData Stopped on
Prefect

6/14/91 6/14/91 6/14/91

..."......-__........,

6/14/91

911,FrEonProiscS 13 13 30 30 17

Total Number of
Hours %lamed on:

Studst
Asseument

85

Training Students
170 170 500 500 250

Dsvelooment

Curtioulum
()swab mem

Skis Idsmifloation

Dissominstiory
Diffusion

Partnstshipsi
Networking

Project
Administration?
P.LaiLmin

Other

Total Hours
Worked on Pro1ot

-19-

321



TABLE 33, Continued

Pharmacy

Kanawha County

PARTNERSHIP ORGANIZATION DATA

Russ =Vote Mit tollowerv Infannolon foe mit staff et voluntoof from Ms partner chprizstiort
if there aro not vioulyt spaces on this shift pan photOcopy Means! shoOtil

ProMOOMMINome
Barbara
Gastinsan

Tom
Robinette

Jeff
Hess

Heidi
Braun

Hike
Danner

Position as pattner
CI in it

. = entP
, cy

. 0
a S. -96,
a - .

- a
0

entP.aimfey0 0

c.
a

r. 0

- - 3 t* "
et t 4 -

WOW
Rupensibilities

T. arvto
S .4. itufras
wh at
sitealelp with
Program Dov.
0................,

7/19

Adv
o-- ttle

u-1. tudepts
e at taAekthis

site.Holp witn
Program Dev.

7/19

Supervise
Students while
they visit

clinical
sits

7/19

Supervise
students while
thy visit
this clinical

site

7/19

upervise
tudents while
they visit

clinical
site

7/18Oats Stand
JMI.mi

paistommen
6/30 6/30 6/30 6/30 6/30

larrEmPrejai 3
,

3 2

- ...........4.............

2 2

Total Numbs? ot
Weniechmt



Tabl 4. Second partner orcpanization date

Rem canciete the following Information for smolt stiff or volunteer from the second partner organization.

If there le not enough soscfflairotrje OM plume thot000py additions) sheets and Malt
(Kanaw a)

PrciectsaidnOrne
(including insmacni

S. R. Smith keAnna Par=

.11

i
PonVon at pad=
arganissim

President
& S Machine

Director of
Rasp. Ther.
U of Charlesto

PROS toponsibilliss Liaison Advisory

Due NNW an praises 1 /1/ 90 1/1/90

"MON 6/28/91 6/30/91

s man proisit 10 1.5

Total Imes, ai
hours worksal



TABU 5A, Project Outcome Data

Row dompists the Wowing infonnstfon for *soh course ce activity (aar, in-sstvise. traininfh day oars, eto.)
offered by the project If there ars not enotigh moss on this sheet. Ouse phatoo*OY additional shafts ind
WIWI

Marion County

w

ADA
fCc7roa ilife or solholly Course

Mimiluataantsuseff raw=

thdattal2212-maigsagstals

-22-
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IABLE SA, Continued

Flew complete the foilming infortnedan for inch MUM or activity (go, itHuntice, training, day art fito
"wed by the prefect. If there are not enough emcee on Me sheet. please photocopy additionea sheets and
attach

Introductory ADA Teacher Tntroductory emu . CAD - Intro

DOS Workshop DOS THT State Col iemx State Co

CdaasetVeGiatOW/ Manager Worksh.p Managet Wot

itelltiltaiPlIdeLadWasteciam

hop



I

RESPIRAIORY

Kanautta County

TABLE 53

pans =nodes the Mowing intonnotion far soh course or actiNty (o.g.. inierAce, MP/ cue. KM)
oared by two pupa ti thorn ore not snatch spaces on this shi ot. plans photocopy ociditioni shoots and

snook

Respiratory
Cans AM or waitAti Technician

issoiming

Parloissing

Compliona

Nal oompisling

of hours training
ar sovice

IMM

'Wm assalara

pieced WI jabe

thatasastrantlitlidisigoall

24 k



TABLE 58, Continued

?harmacy

Kanawba County

Maw complat. the folowing ~Mon for sach come or activly (ack in-saMca, trainkv, day cart sic.)
offered by the praise. If them ars not snough spaces on Ws IMO. *ma ohotocooy addldonal shoats and
soadt

Pharmacy

I Coursoftlers04Ny
Technician .

ib011enre 29

USLIMILILIEWIentaiggsges

-25- 31



adapting or developing curriculum, designing instructional

processes and securing materials and equipment.

The Respiratory Therapy Technician programs at Carver

decided that the "Entry-Levei Respiratory Therapy Program,

Volumes I and II" from the California College for Health

Scien...es - San Diego, 222 Wlst 24th Street, National City,

California 92050 was an appropriate curriculum with minor

adaptations. This curriculum already meets national

certification requirements. Carver has an application pending

for national certification which will likely be approved in

December 1991. Along with this curriculum, as a separate

document, is a list of reference material for the library (78

titles), a list of instructional aids (51) including videos,

charts and models, computer software programs (8), and a list

of 30 pieces of equipment donated by health care providers to

set up the laboratory at Carver. This equipment is valued at

8150,000.

The Hospital Pharmacy Technician Program at Carver

reviewed existing curriculum and matertols and decided that

one was appropriate with miner modifications. The "Pharmacy

Certified Technician - Training Manual" from Michigan

Pharmacists Association, 1990, 815 N. Washington, Lansing,

Michigan 48906, was chosen and adapted. Needed supplies and

instructional materials were identified and secured. The

program has been submitted to the State Board of Pharmacy to

provide certification for graduates.

26 32



The ADA Computer Language Program at Marlon County

Technical Center was conducted as part of the

Robotics/Automated Technology Program. A search for

curriculum and materlais identified some individual segments

which could be used. However, a curriculum had to be

developed. The curriculum, "A Secondary/Post-Secondary

Curriculum For The ADA Programming Language" was developed,

field tested, and revised using some existing materials. The

curriculum is designed to use the "ADA Training Environment"

and "IntegrAda" compiler with optional "On-line Training and

Reference Manual", These Computer Aided Instruction programs

are available from the AETECH Corporation for IBM PC

compatible computers. The proposed curriculum was to serve

adult technical students and business and Industry personnel.

After some deliberation it was developed as a comprehensive

series of instructional modules which could be used at the

secondary or post-secondary level and students could start at

a point which met their needs and stop when feasible. It

serves the up-grading function very well.

Another plus from the ADA program was the development

and use of a workshop document for business/industry and other

agency personnel entitled, "Management Training Series COS

For Managers".

The major emphasis for all three programs was training

persons for the occupational area using the processes and

materials which were approved. For tne Respiratory Therapy

-27-
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program, two teachers were employed and students were

recruited. An eleven month instructional program was

conducted between August 1, 1990 and June 30, 1991. Students

were screened with appropriate tests and interviews and were

evaluated for progress at Intervals and at the end of the

program. Sixty percent of the student's time was spent in

classroom/laboratory activities and forty percent was spent in

clinical activities provided by health care providers in their

facilities.

In the Pharmacy Technician program, one teacher was

employed. He was unable to perform his duties after some

period of time and was replaced by another instructor during

the third weeX of October, 1990 without any delay in

Instruction. Students were recruited and screened and two

5-1/2 month training programs were conducted beginning in

August, 1990 and January, 1991. Sixty percent of the

student's time was spent in the classroom and forty percent in

clinical activities provided by health care providers and Rite

Aid Pharmacy in their facilities. Students were evaluated for

progress at Intervals and at the end of their program.

Although considerable time was required for development

in the ADA Language program, the instructional part of the

program was very important. Two instructors were used and

they were also the primary staff involved in curriculum

development and program management. Selected adult students

in the Robotics/Automated Technology program participated in

-28-

34



the ADA language instruction. They were involved in 18

sessions of 6 hours each during the Six month period from

January 1, 1991 to June 30, 1991. Their progress was

evaluated continually and their input Into curriculum revision

was invaluable.

During this same six-month period, the program staff

conducted two "Introductory DOS" workshops for business and

industry and other agency personnel; three ADA workshops at

two locations for programming and other interested teachers

from across the state; and two "Management Workshops" which

were short sessions to familiarize business and industry

personnel with ADA and its availability.

As shown by this section, objectives a, b, and d were

met. The program was implemented as planned, students were

trained and excellent curriculum and materials were adapted or

developed. The objectives were exceeded in that the ADA

curriculum meets the needs of all levels of students; a "DOS

For Managers" curriculum was developed; and certification for

pharmacy technicians seems to be forthcoming.

The "Third-Party Evaluation" by Clarence E. Burdette

is attached as appendice D. This report verifies that all

three of the instructional programs and the overall project

met the planned objectives and carried out the planned

activities. The curriculum, materials, and instructional

procedures are outstanding. The facilities and equipment,

-29-



except hospital pha'rmacy, are excellent. A hospital pharmacy

laboratory is being set up for the next round of classes. A

survey of students, employers and advisory committee members

and teachers, clinical supervisors and administrators was

conducted.

The results of the surveys for the ADA Language program

were consistently above 4.0 on a 5 point scale with regard to

the appropriateness and usefulness of the curriculum,

instructional processes, and facilities. Feed-back on

in-service workshops for teachers and business and industry

personnel was excellent.

The respiratory therapy survey results showed a

difference in ratings between students and non-students

(staff, etc.). The respondents, other than students,

consistently rated the curriculum, materials, instructional

process and facilities and equipment above 4.0 on a 5 point

scale as to their appropriateness and usefulness. One

exception was that student admission criteria needs to be

revised to select most appropriate students. The students

rated the appropriateness of the sub]ect matter, materials and

references, and clinical activities above 4.0 on a 5 point

scale. All other questions were rated between 3.0 and 4.0

except student evaluations which was rated 2.86.

The pharmacy technician survey results showed consistent

ratings above 4.0 for the appropriateness and usefulness of

the curriculum, materials, and Instructional processes.

-30-- 3 t;



However, students and teachers, clinical supervisors and

administrators rated admission criteria, clinical coordination

and facilities, and equipmen.c and supplies between 3.0 and 4.0.

A copy of the survey done for the national third-party

evaluator, Westat, Corp., is attached as appendice E.

Tables 1-6 in this report are from that document. Tables 1

and 5 show that for the overall project in all three programs

72 students enrolled and SS completed. They were all adults,

six of them were black, and all had a high school equivalent

education or more. Thirty-nine of them were unemployed when

training began. Of the 55 who completed, seven were already

employed, one was promoted, seven continued their education

for further upgrading, five were seeking employment, and

thirty-five were placed in jobs. Forty completers were

available for job placement and thirty-five were placed for a

placement rate of 87.5 percent. This exceeds the goal set at

80 percent in objective (c).

The ADA program had a goal of 10 students a- the

Technical Center and 10 from business and industry. These

goals were essentially met. Table SA shows that 9 automated

manufacturing students participated in the ADA language

program at the Technical Center and 8 completed. Fifteen

business/industry and other agency personnel participated and

14 completed the "Introductory DOS" workshop. Twenty-four

managers and staff participated in the manager's workshop on

computer technologies and 14 managers and staff participated

31
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In a managers workshop on computer assisted drafting and

manufacturing. Thirty teachers of programming from around the

state completed 18 hours of in-service at one of three

workshops to familiarize them with ADA and the program.

The goal for the Respiratory Therapy Technician Program

was 30 students. Table SB shows 34 were enrolled and 24

completed the program. The admission criteria allowed some

students in who could not successfully do the work.

The goal for the Pharmacy Technician program was 30

students. Table SB shows that 29 were enrolled and 23

completed the program.

Tables 2, 3, and 4 shows excellent and direct Involvement

of business and industry and higher education personnel.

D.A.e.Mination (obikctive f)

Much dissemination has already been done but it is

continuing at the time of this report. One television report

and five newspaper articles helped announce and promote the

project. Project staff made presentations about each program

regarding status, availability, and content at the West

Virginia Conference for Vocational Education and at a

statewide vocational directors conference.

The workshops by ADA program staff, outlined in the

previous section were also part of the dissemination effort.

The Carver Career and Technical Center staff have

developed and distributed excellent recruitment and promotion

brochures for the health care programs.

-32-
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The project director made announcements or presentations

at conferences of the National Association of State Directors

of Vocational Education in Seattle, Washington and Annapolis,

Maryland; at the American Vocational Association Conference in

Cincinnati, Ohio; at the annual conference of the National

Association for Program Improvement in Vocational Education in

St. Louis; and at the project divector's conference in

Washington, D. C. in March 1990.

Copies of the final report and all curriculum materials

have or are being sent to the U. S. Department of Education,

the National Center for Research in Vocational Education, the

ERIC system, the East Central Curriculum Center, and the West

Virginia Curriculum Center.

Copies of the final report and the ADA curriculum are

being presented to all vocational directors in West Virginia.

Copies of the final report only are being distributed to

all State Directors of Vocational Education.

This project has been very beneficial and has

accomplished what was planned. West Virginia Is very grateful

to the U. S. Department of Education for allowing us this

privilege,



APPENDICE A

FINAL FINANCIAL REPORT

4 0
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FINANCIAL STATUS REPORT
(Short Form)

(Follow Instructions on Me back)
1. Federai Agency and Organizatianai Element

to Wnicn Report Is Submitted

u S DEPARTMENT OF EDUCATION

2. Federal Grant Or Other Identifying Number Assigned
Sy Federal Agency

GRANT V199A0056 CAN 0E002715

OMB Approvai
No
0348-0039

Page

1

of

1

3. Recotot Organization (Name and complete &Wrest including Z(P code)
W V DEPARTMENT OF EDUCATION BUREAU OF VOCATIONAL, TECHNICAL AND ADULT
1900 Kanawha Blvd., E Rm 8-221

leisziaz-EL-2.5.3111.--.---
4. Employer Identification Numoer

1 556000768-Al
5. Recoent Account Number Or Identifying Number

7794-24 CAN 253
8. Final Report liSaSis

ic Yes 0 No ei Cash 0 Accrual

8. Funding/Grant Pen0d (see InstrUCAV1S)
From: (MOM Day. Year)

January 1 1990

9. Period Covens:I by tnis Report
To : (Month. Day, Yew) From: (Monet Day, Year)

June 30 , 1991 January 1 , 1990
To: (Month. Day, Year)

June 30, 1991
1 0. TransaCtorts:

I

Previously
Resorted

II III

This Cumulative
Penod

a Total cut143

511,082.12
b. Recoent ware of outlays

133,995,92
c. Folerw share ot outlays

377,086.20
el. Total unliguidated ()Ovations

e. Reopent share Of unliquodated obligabons

f. Federal share Of unfiquidated Obligations

g, Total Federal share (SW77 of lines C and f)
. 377 086.20

N. Total Federal funds authOnZed for Ults fUnding Peobd

383 704.00
,. Unotnigated balance of Federal funds (tins PI minus /no C)

6 617.80

1 1 . Indirect
Expense

a. Type at Rate (Prim "X- in appropnete bek)
0 Provisions 0 PrecleterrnIned a Final 0 Fixed,---

D. Rate
N/A

c. amm d. Total AmOunt C FederstSluve

12. Remarks: Aileen any expliwboOns beernild nbcassary or informaaOn required by Federal sponsoring wormy in compliance with governinglegislabon.

1 , Certification: I certify to the best of my knowledge and belief that this report is correct and complete and that all outlays and
unliquidated obligations are for A. purposes set forth In the award documents.

TyPed or Pnnted Name and Title

HENRY MAROCKIE
, - ;

Signature of Authonzed Certrtying Ottimal

Telephone (Area code, number and extension)

(304) 348Lau le)
Oats Report Submitted

September 30, 1.991.
PrevrauS Editions noYUubis

BEST Ugilf AMAMI 41

Standard Form 269A (REV
Plumbed by 0k49 Orcutars 4.102 and 4.110



FINANCIAL STATUS REPORT
(Shan Form)

Please type or print legibly. The following general instructions explain how to use the form itself, You may need
additional information to complete certain items correctly, or to decide whether a specific item is applicable to this
award. Usually, such information will be found in the Federal agency's grant regulations or in the terms and
conditions of the award. You may also contact the Federal agency directly.
Item Entry Item Entry

1, 2 and 3. Self-explanatory

4 Enter the employer identification number
assigned by the U.S. Internal Revenue Service.

5 Space reserved for an account number or other
identifying number assigned by the recipient.

6. Check yes only if this is the last report for the
period shown in item 8.

7 Self-explanatory.

Unless you have received other instructions from
the awarding agency, enter the beginning and
ending dates of the current funding period. If this
is a multi-year program, the Federal agency
might require cumulative reporting through
consecutive funding periods. In that case, enter
the beginning and ending dates of the grant
period, and in the rest of these instructions,
substitute the term "grant period" for "funding
period."

9 Self-explanatory.

10. The purpose of columns, I, II and III is to show the
effect of this reporting period's transactions on
cumulative financial status. The amounts
entered in column I will normally be the same as
those in column III of the previous report in the
same funding period. If this is the first or only
report of the funding period, leave columns I and
II blank. If you need to adjust amounts entered
on previous reports, footnote the column I entry
on this report and attach an explanation.

10a. Enter total program outlays less any rebates,
refunds, or other credits. For reports prepared on
a cash basis, outlays are the sum of actual cash
disbursements for direct costs for goods and
services, the amount of indirect expense charged,
the value of in-kind contributions applied, and
the amount of cash advances and payments made
to sub-recipients. For reports prepared on an
accrual basis, outlays are the sum of actual cash
disbursements for direct charges for goeds and
services, the amount of indirect expense
incurred, the value of in-kind contributions

3 6

contributions applied, and the net increase or
decrease in the amounts owed by the recipient for
goods and other property received, for services
performed by employees, contractors,
subgrantees and other payees, and other
amounts becoming owed under programs for
which no current services or performances are
required, such as annuities, insurance claims,
and other benefit payments.

10b. Self-explanatory.

10e. Self-explanatory.

10d. Enter the amount of unliquidated obligations,
including unliquidated obligations to subgran-
tees and contractors.

Unliquidated obligations on a cash basis are
obligations incurred, but not yet paid. On an
accrual basis, they are obligations incurred, but
for which an outlay has not yet been recorded.

Do not include any amounts on line 10d that have
been included on lines 10a, b or c.

On the final report, line 10d must be zero.

10e, f, g, h and i. Self-explanatory.

I la. Self-explanatory.

lib. Enter the indirect cost rate in effect during the
reporting period.

1 lc. Enter the amount of the base against which the
rate was applied.

1 Id. Enter the total amount of indirect costs charged
during the report period.

1 le. Enter the Federal share of the amount in 11d.

Note: If more than one rate was in effect during the
period shown in item 8, attach a schedule
showing the bases against which the different
rates were applied, the respective rates, the
calendar periods they were in effect, amounts
of indirect expense charged to the project, and
the Federal share of indirect expense charged
to the project to date.
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CARVER CAREER & TECHNICAL EDUCATION CENTER

GRANT REPORT

RESPIRATORY THERAPY TECHNICIAN
and

PHARMACY TECHNICIAN PROGRAMS

September, 1991

Charleston Area Medical Center (CAMC) is the largest
hospital complex in the State of West Viginia. Carver Career
Zenter, in its continuing effort to serve local
businesses/industries has maintained a close working
relationship with CAMC along with other health care providers
and representatives of other types of industries.

As part of this continuing relationship, personnel from
CAMC expressed to the administrator of Carver a need for
trained applicants to fill openings as Respiratory Therapy
Technicians and Pharmacy Technicians. In response to that
suggested need, the administrator contacted other health care
organizations in the area and invited them to meet as
Advisory Committees to explore the possibilities. The first
meetings of these committees took place in the spring of
1989.

The members (representing all major local hospitals)
confirmed that they were having difficulty within their own
organizations and initiated surveys of health care providers
throughout the state to determine the extent of the need.
The results confirmed that this was a wide spread problem and
that there was indeed a shortage of trained personnel in
these areas.

A search for other educational institutions offering
these programs revealed that there were no Respiratory
Therapy Technician or Pharmacy Technician programs in the
state.

In July, 1989, Carver submitted a proposal to the U.S.
Department of Education for funds for planning and for the
first year of operation. The award announcement was received
in December of 1989. Shortly thereafter, consultants were
hired to develop curricula and plan the programs.
Instructors were hired in July, 1990, and the first classes
started in August, 1990.

We have completed on full year of operation of these
programs. We have experienced a high degree of interest on
the part of students, with approximately three applicants for
every available opening in the classes. We have also
sustained high interest from the local health community.
They continue to serve on our Advisory Committees, to donate



supplies and equipment, and, more importantly, to provide

clinical training for our students. The hospitals that are
participating are Charleston Area Medical Center (General,
Memorial and Women & Children's Divisions), St. Francis
Hospital, Montgomery General Hospital, and Thomas Memorial
Hospital. In addition, Rite Aid Pharmacy, the state's
largest chain of retail pharmacies, participates in the
Pharmacy Technician program.

One class of twenty-four Respiratory Therapy Technicians

has graduated. Of these, twenty-two are working in the

field. The other two are not available for employment at

this time. The second class started their training in August

of this year.

Two classes of Pharmacy Technicians have graduated, with
a total of 24 graduates. Of these, 10 are employed in the
field, 4 are in related employment, 1 is employed in an
unrelated field, 1 is continuing her education, 3 are not
available for employment, and 5 are still in the
application/interviewing process. Placement of these
graduates was initially hampered by pre-existing hospital
policies requiring the hiring of current employees from other
job classifications (un-trained) before openings could be
made available to non-employees. Those policies are now
being changed and placements are accelerating. The third
class of Pharmacy Technicians started in August of this year.

The Joint Review Committee for Respiratory Therapy
Education has granted Carver a Letter of Intent for national
accreditation and our June graduates are eligible to take the
national Certification examination for Respiratory Therapy
Technicians. Full accreditation status is anticipated after
the Review Committee makes its on-site evaluation later this
fall.

Charleston Area Medical Center has established a
scholarship program for Carver students in the Respiratory
program. Two students in this year's class were awarded
$1,300. each. If these students maintain the defined
academic progress, they are guaranteed employment at CAMC
after graduation from Carver and are assured of scholarships
to the University of Charleston to continue their respiratory
training to the Associate Degree (Respiratory Therapist)
level at that institution.

The University of Charleston has established a bridge
program to take any interested Carver graduates into the
Associate program with credit given for their studies at
Carver.

The establishment of the Pharmacy Technician program has
generated action toward a change in West Virginia law
relating to the employment of Technicians. The W. Va.



Chapter of the American Society of Hospital Pharmacists has
presented a proposal to the State Board of Pharmacy for
changes that would specify the duties that can be performed
by a Technician and would set forth the requirements for
training.

As a direct result of the successes of these two
programs, Carver has taken a leadership role in health care
training in the Charleston area. The school has started an
EKG training program and plans to start an Ophthalmic
Assistant program in January. Other health care programs are
in the planning stages.

The project has proven that area vocational centers can
provide training and job opportunities to un-amployed and
under-employed residents and can, at the same time, help the
local health care community meet its need for trained
employees in technical positions.
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NARRATIVE DESCRIPTION

OF THE

COOPERATIVE DEMONSTRATION PROJECT (HIGH TECH)
DTD 07t20/89

COOPERATIVE DEMONSTRATION OF HIGH TECH PROGRAMS
IN COMPUTER LANGUAGE

CONCEPT

This Project, "Industrial Applications of Ada Computer Language", originated from a
proposal 'To develop a Cooperative Demonstration Project to train workers and to educate
prospective employers in High Technolou industrial applications involving the Ada
computer language."

The perceived need for such a program was stated in the original proposal as follows:

"It is obvious that trained technicians are essential to support
high tech industrial systems. It is less obvious, but equally
essential, that potential employers must be literate in the new
and evolving technologies, in order to utilize these technicians
and their abilities to promote industrial growth. To be most
effective, therefore, a training program must rrach both
technicians and their employers."

To answer the perceived need, a two-pronged plan of operation was followed; the first was
directed toward the training of 'technician level' employees, and the second was directed
toward educating potential employers.
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ORGANIUTIOK

The team that was organized to accomplish the goals of this project consisted of the
following:

Project Director: Dr. Roy Thomas, Ph.D.
Director
Research Coordinating Unit
Marshall University
Huntington, West Virginia

Site Director: Roman W. Prezioso, Jr.
Administrator
Adult and Community Education
Marion County Technical Center
Farmington, West Virginia

Project Coordinator Murvyn McDowell
Instructor
Robotics/Automation Technology
Marion County Technical Center
Farmington, West Virginia

Technical Coordinator. Guy Baroni
Instructor
Roboties/Automation Technology
Marion County Technical Center
Farmington, West Virginia

Industrial Liaison: E. Robert Smith
President
J & S Machine Company
Fairmont, West Virginia

Technical Consultants: Randall L Baker
Instructor
Computer Science
Fairmont State College
Fairmont, West Virginia



Technical Consultants:
(Continued)

Industrial Consultants:

Dr. Gerald Bacza
Professor
Division of Technology
Fairmont State College
Fairmont, West Virginia

Dr. William Griscom
Director of Economic Development
Chairman, Division of Technology
Professor of Technology
Fairmont State College
Fairmont, West Virginia

Theodore IC. LaRue
Assistant Professor
Computer Science
Fairmont State College
Fairmont, West virginia

Darby Shafer
Instructor
Computer Science
Preston Education Center
Kingwood, West Virginia

Robert Terry
Instructor
Computer Science
West Virginia University
Morgantown, West Virginia

Alvin D. Allison
President
AMPS Automation, Inc,
Morgantown, West Virginia
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Industrial Consultants:
(continued)

Ralph Crafts
President
Software Strategies and Tactics
Harpers Ferry, West Virginia

Karen J. Fleming
AdaNET Operations Manager
Mountain Net
Dellsiow, West Virginia

Alan Hart
Technical Coordinator
Software Valley, Inc.
Morgantown, West Virginia

Peggy Lacy
User Service Coordinator
Mountain Net
Del blow, West Virginia

Fred Noble
President
Marble Computer
Martinsburg, West Virginia

Thomas Pressman
President
Strictly Business
Huntington, West Virginia

James Thames
President
AEtech Corporation
Solans Beach, California

Barbara Weaver
Federal Contracting Specialist
Small Business Administration
Clarksburg, West Virginia

David G. Weaver
Program Manager
Aerospace Engineering Division
Engineering and Economics Research, Inc.
Martinsburg, West Virginia
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Higher Ed. Consultants: Dr. Donald Butcher
Chairman
Division of Statistics and Computer Science
West Virginia University
Morgantown, West Virginia

Page 5 of 13

Dr. Leonard Co llelli
Assistant Chairman, Division of Technology
Associate Professor
Fairmont State College

Winsome Mundy
Instructor
Computer Science
West Virginia University
Morgantown, West Virginia

Dr. Francis VanSkoy
Professor
Computer Science Department
West Virginia University
Morgantown, West Virginia

It should be noted that the above Industrial and Higher Ed. Consultants all gave freely of
their time, knowledge, and advice without renumeration. Their courtesy, encouragement,
and direction, were highly instnunental in bringing this project to fruition.
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DEVELOPMENT OF TIM 'TECHNICIAN LEVEL' CURRICULUM

Immediately after the awarding of the grant, the Project Coordinator and the Technical
Coordinator were given leaves of absence from their teaching duties in order to devote full
time to this project. It was found, just days after the grant award, that the Computer
Science Department of West Virginia University was offering an introductory course in the
Ada programming language. This opportunity for both the Project Coordinator and
Technical Coordinator to obtain a thorough understanding of the language, at very low cost,
and without complete reliance upon technical consultants, was to prove highly beneficial to
the success of the project. In addition to completing this introductory course, the Technical
Consultant completed a second, more advanced course, in order to be better prepared to
assemble the curriculum and to help conduct the workshops which were to be held for
teachers from throughout the state of West Virginia.

Since Ma is a compiled language, an important decision which had to be made in the very
early phase of this project was the selection of a compiler. An early decision was essential,
since neither program development nor testing could be completed without a compiler. One
of the considerations involved in selecting a compiler source was the issue of verification.
In order to be verified, Ada compilers must undergo rigorous testing by the Department of
Defense. After early discussions with industrial consultants, including Mr. Ralph Crafts,
President of Software Stiategies ct Tactics, it was felt that it was important that the chosen
compiler be verified, thus assming that programs, laboratory experiments, and examples,
developed as part of the cuniculum would be transportable to other hardware systems.
Although compilers for PC-type equipment operate at a much slower speed, and may not
include all of the sophisticated error checking and similar programming aids that are
available in compilers operating on more elaborate computer systems, it is felt that financial
constraints dictate that public school systems utili= PC equipment. At the inception of this
project, only a very limited number of sources for compilers which would operate on PC
systems were available. Of those sources for PC-based compilers, AEtech Corporation,
through its President, Mr. James Thames, was extremely enthusiastic about the possibility
of developing a curriculum for Ada training at the Secondary and Post-secondary levels. His
prior experience in training military personnel as well as nor -traditional students in a civilian
setting, made Mr. Thomes feel that this project would prove to be of great value. Because
of this, AEtech Corporation offered substantial discounts. These discounts, coupled with the
excellent learning environment provided by the AEtech software, led to the choice of that
company as the source of the compiler used in this project.

One of the unique issues to be faced in the development of this project is the general
preconception among the "Ada community' that it is necessary for students to have a prior
knowledge of computers and computer programming in order to begin training in the Ada
language. Such a prior knowledge does not exist in the vast majority of students entering
Post-secondary vocational programs. During discussions with consultants at West Virginia
University, and at AdaNET, it was learned that an instructor at Preston Education Center,
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Darby Shafer, was teaching Ada to Secondary students, as part of an independently initiated
program Subsequent discussions with Mrs. Shafer led to the conclusion that a properly
developed, modularized, Ada curriculum could fulfill not only the needs of Post-secondary
Vocational student), but Secondary students as well. In order to draw upon her experience
in teaching Ada to students with little or no previous computer programming training, Mrs.
Shafer was employed as a consultant to this project. Her advice and Imow ledge have been
extremely beneficial in making the resulting curriculum applicable to an extended range of
potential students.

Because it was possible for the Technical Coordinator, Mr. Guy Baroni, to attend Ma
classes at West Virginia University and to gain a thorough knowledge of the language, it was
possible for him to write a great deal of the resulting curriculum, and to organize and edit
those sections which were being developed by outside consultants. His efforts greatly
reduced the dependance upon outside consultants, and permitted the subsequent
reallocation of funds, allowing for a higher quality and larger quantity of materials to be
made available for the dissemination of the resulting curriculum and associated materials.

The Higher Ed. participants in this phase of the Cooperative Demonstration Project, West
Virginia University and Fairmont State College, played major and key mles in the
development of the curriculum. Mr. Robert Terry of WVU reviewed and critiqued the
curriculum as it was being developed. His thorough knowledge of the Ada language,
complemented by his prior expoience in teaching students on the Secondary level, proved
invaluable in refining the final product. Mr. Randall Baker ofFSC reviewed and performed
all of the laboratory experiments that are presented, and offered numerous constructive
comments which were subsequently utilized.

As the Ada curriculum evolved, it was integrated into the curriculum of the Post-Secondary
Robotics/Automation Technologies program at Marion County Technical Center. Evaluating
the results derived from those classes, which were conducted *3), Mr. Baroni, was immediately
utilized to improve and/or clarify the insftuctional material. In addition to the interaction
provided by conducting these classes, three separate workshops were held for Vocational and
Secondary teachers from throughout the state of West Virginia. These two-day workshops
were designed to provide a cross-section of teachers with a basic understanding of the Ma
language. An additional benefit was derived from the positive feedback from the
participating teachers, many of whom were teaching various levels of computer
programming, or computer related classes. It was possible to take advantage of their
teaching experience by incorporating any appropriate suggestions into the curriculum as it
developed into its final form.

Mr. Ted I2Rue, of Fairmont State College, was the principal instructor at the teacher
workshops, and was responsible for originating much of the materials which were utilized.
His wide range of knowledge of computer programming languages permitted Mr. LaRue to
help participating teachers to relate Ada to their own areas of expertise. As a result, it is
anticipated that incorporating Ada programming as part of a state-wide curriculum will be
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much more readily and enthusiastically accepted. In addition, Mr. LaRue was an invaluable,

readily available, and precisely accurate, source of facts regarding Ma, computer systems,

and programming in generaL His close cooperation and advice have been invaluable to this

project from its inception. From explanations of elementary Ma techniques, through the

selection of various software systems, to the "proofing" of the final products, Mr. LaRue ha.s

played an irreplaceable role.

Upon completion of the teacher workshops, and a final review of the suggestions and

comments provided by the workshop participants, and by the Technical and Industrial
Consultants, the curriculum underwent yet another revision by the Technical Coordinator.
Upon completion of this revision, the Ma curriculum was subjected to one final test by

again conducting classes in cooperation with the Post-secondary Robotics/Automation
Technologies program at Marion County Technical Center. Students taking part in this

phase of the project included employees from participating business and industrial
companies, as well as those students who were originally enrolled in the Post-secondary

program. Based upon the outstandingly successful completion rate for the students who took

part in this phase of the project, it Ls strongly felt that the resulting curriculum can provide

the foundation necessary for the effective teaching of the Ada computer programming

language on both the Secondary and the Post-secondary levels.
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BUSINESS AND INDUSTRY

As originally conceived, a closely related second element of this project was to educate
potential employers. In particular, it was felt that, while the training of technician level
employees was of the prime importance, no matter how well trained or talented the
technician, that taking and talent may remain unused unless the potential employen of
such technicians know how to utilize that training and talent It was, therefore, felt that an
important ingredient of this project was to develop a program that would assist management
level personnel in understanding computer related technologies.

In order to develop a direction of attack, the talents of a widely diverse group of consultants
and advisors were employed. These included Mr. E Robert Smith, President of J&S
Machine Company who served as Industrial Liaison for this projec4 Dr. William Griscom,
Chairman of the Division of Technology at Fairznont State College; Dr. Leonard Co llelli,
Vice-Chair of the same department; Mr. Ted LaRue, Associate Professor of Computer
Science at Fairmont State College; K. Barbara Weaver, Procurement Officer, Small
Business Administration; Mr. Alan Allison President, AMPS Automation, Inc.; Mr. John D.
Hawkinberry, President, Hawken Associates, Inc.; and Mr. Edward E. Presley, President,
Industrial Dynamics Corporation.

Through Dr. Griscom, it was learned that Carnegie-Mellon University was to offer a
program specifically for the purpose of providing manager level personnel with information
regarding new and emerging technologies. This program seemed almost tailor-made for the
purposes of this Cooperative Demonstration Project, since the major focus was directed
toward computer driven technologies. The CMU program was to be conducted via a
satellite telecommunications link, and was to be offered in three segments, each of which
would be approximately four hours long, spaced four weeks apart. The program was
designed to show various specific applications of computer and/or microprocessor controlled
systems being used in business and industry, and to provide real-time interaction, via
telephone link, between participants at the various viewing sites and the panel of experts at
the source of the program at CMU. It was decided to co-sponsor, in cooperation with the
Division of Technology at Fairmont State College, a site for conducting this program.

The first segment of the CMU program was aired on April 11, 1990. The local program was
conducted in the media room of the Library at Fairmont State College. Approximately 20
persons from business and industxy participated at the local leveL The response from those
participants, based upon individual interviews conducted after the first session, was
luke-warm. While much of the technology demonstrated during the program was hiply
interesting and exciting, it was felt a large gap existed when it came to translating those
technologies into "bottom-line parameters for the types of small businesses that were the



Page 10 of 13

target audience for this project. Ultimately, it was learned that similar reactions must have
been experienced at the majority of audience sites involved in the CMIJ program, because
the remaining broadcasts were canceled by CMU due to the small number of participants
that desired to take part.

If ie broadly based approach of the CMU program failed to meet the perceived needs of
management, the problem that remained was to determine the impediments that existed,
and to develop a program that might eliminate some of those impediments. In order to
determine the best approach to resolving this problem, the Project Coordinator and the
Industrial Liaison conducted personal interviews with the management of various local firms.
The two most common conclusions that were reached from these interviews were as follows:

1. A broad presentation of a wide range of computer related teclmologies was felt to
be of little value. Most persons in management positions, rightly or wrongly, felt that
they were already generally aware of such technologies. What was lacking was
detailed information regarding the means of applying such "technologies to specific
problem areas. To paraphrase: "What exactly can it do for me now, and at a cost
that our company can afford?.

2. The next most common comment could be expressed as follows: "We have spent
$10,000 on computers in the past few years, and all they are, are glorified and
expensive typewriters."

In retrospect, neither of these conclusions are surprising. In the day to day battle of the
bottom line, taking the broad, long range view is often very difficult for managers of
relatively small firms, and such firms represented the vast majority of the participating
businesses. Also, most of the targeted managers matured prior to the "computer age", and
were only marginally computer literate. Once these conditions were fu.,..y racognized, it was
necessary to develop a new approach to helping this type of business in reaching a level of
expertise whereby they are capable of utilizing such tools as the Ada programming language.
It was obvious that incremental steps, rather than one giant step, presented the most viable
and practical means of attaining such a goal. It was also obvious that few existing computer
installations were being used to any real degree of efficiency.

Probing deeper into the reasons for the relative under-use and/or inefficient use of existing
computer installations, it became almost immediately apparent that most of the individuals
responsible for computer applications possessed only a very limited Imowledge of the
functions made available by standard Disk Operating Systems. Lack of such knowledge
leads at best, to inefficiency, and at worst, to fear of computers and a reluctance to place
reliance upon computer related technology. A very straight forward approach was taken to
attack this problem. A curriculum was developed to teach DOS applications, and classes
were offered, both on site at participating businesses, and as an evening class at Marion
County Technical Center. The response from participants was universally good. Comments
ranged from "I didn't know it was so simple.", to "Why weren't we taught this before?". At
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first glance, it might be thought that a very basic DOS curriculum has no place in an Ada
computer language curriculum. It must be remembered, however, that this project had the
much broader goal, that of providing an Ada curriculum for technicians and management
personnel. Since many of the target population may have little or no prior computer
experience, it is essential that they be given the tools necessary for success. Among those
necessary tools is an understanding of the operating system of the PC equipment that will
be utilized in their training. The DOS curriculum is presented as a separate entity, to be
used only where applicable.

Since it proved impractical to develop a broadly based program that would be beneficial to
a wide range of the targeted businesses, it was felt that a program dedicated toward
providing specific help to a group of those firms would be of value. Since many of the
potential applications of Ada in industry lie in the area of computer aided design (CAD) and
computer aided manufacturing (CAM) this topic was selected for exploration. In
cooperation with the Technolog Department of Fairmont State College, a workshop for
industrial management personnel was developed. Six different firms were represented at the
workshop, which was held in the Mechanical Drafting laboratory at FSC. The training
session was conducted by Dr. Gerald Bacza of FSC, and was extremely well received by the
participants. As a direct result of this workshop, one of the firms in attendance, Wahlco
Power Products, has since entered into a joint effort with FSC to establish a computer aided
design department within their organization. In addition, they have employed an advanced
student from the college program on a consultant basis to assist in the optimizing of the
design of some of their basic products. It was the intent of this phase of the project to
demonstrate the potential for educational institutions, in particular, community colleges
and/or Vocational centers, to interact with business and industry as a positive influence for
economic development. Efforts such as this one can be conducted at little or no cost, while
the potential benefits can mean the difference between success and failure for the
participating business. Replicating this, or creating similar programs, is well within the
capabilities of most technical centers or colleges. The initiative must, however, be taken by
the educational institution, since businesses may be reluctant to seek assistance and, in many
cases, are unaware that such assistance may be available.
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SUMMARY

The state of West Virginia currently has one of the highest unemployment rates of all the
states. In spite of this unfonunate circumstance, more than SO% of the participants in the
Ada cuniculum segment of the Robotics/Automation Technologies progtam at Marion
County Technical Center found employment in this or closely related fields. All of the
industrial participants in the curriculum are employed in this or closely related fields, and
the knowledge gained will serve to further their advancement

It is felt that the Ada curriculum developed during the course of this project forms an
excellent foundation for the training of technician level personnel, or for educating
management personnel in the basic features and capabilities of the Ma prognunming
language. Tedmicians are expected to be capable of using computer programs on the
application level, and in many cases, to be able to maintain or modify such programs to meet
changing conditions. By no means is this curriculum desi:,-1 ed or intended to produce
graduates that could be considered as being Software Engineers, or even advanced
programmers. The disciplines required for such individuals go far beyond the scope of this
project, and beyond the scope of Secondary or Post-secondary Vocational &Wahl programs.

Educators using this curriculum to train management level personnel should be prepared to
meet much.the same problems which were faced during this project Many such individuals,
though capable managers, are not sufficiently computer literate to fully benefit from such
training unless it is preceded by a short course in the usage of computer DOS. A curriculum
for that purpose is provided as part of this project.

The compiler system used in this project was PC based, and was installed and utilized on PC
equipment. This equipment was made available by the Marion County Technical Center,
and by Fairmont State College. It should be noted, however, that such facilities and
equipment are not always readily available. In order to fully implement this curriculum and,
further, to provide for immediately available training for business and industrial personnel
in this or other computer based technologies, facilities and equipment will be required. In
an effort to define the specific type of facility required, and the equipment necessary to
provide a wide range of such training services, Dr. William Griscom has prepared a proposal
for a regional training center. The proposal is included as part of this project, and was
intentionally directed toward the specific needs of the immediate region. It was felt that a
realistic delineation of the required facility and equipment would be more readily assured
by designing the proposal to fulfill such a specific need. It is hoped that the data provided
may be extrapolated as applicable, to be of use in future planning.
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Participating in this project has been a challenging but fulfilling endeavor. The interaction
with our Higher Ed. participants, and with business and industry personnel has been truly
rewarding. It is hoped that the product of the combined efforts of this Cooperative
Demonstration Project may prove to be of value.

Respectfully submitted,

Murvyn cDowell,
Project Coordinator
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THIRD-PARTY EVALUATION

COOPERATIVE DEMONSTRATION

HIGH TECHNOLOGY PROGRAMS

CLARENCE E. BURDETTE
HUMAN RESOURCES DEVELOPMENT AND TRAINING
1116 SMITH STREET
CHARLESTONv WEST VIRGINIA



COOPERATIVEDEMCNSTRAT1ON PROGRAN IN HIGEINOLOGY EDUCATION

INTRODUCTION:

In July 1989 the Marion County Board of Education and the Kanawha County
Board of Education submitted applications to the West Virginia Department of
Education for submission to the U. S. Department of Education to operate
demonstration programs in ADA Computer Language Training at the Marion
County Vocational Technical Center and in Respiratory Therapy Technician and
Hospital Pharmacy Technician at the Carver Career Center in Kanawha County.

The project was approved by the U. S. Department of Education and began
operation in January 1990 for an l8-month period through June of 1991.

The project was carried out with a very high degree of consistency with the
'approved application. Personnel listed in the proposal were those used in
the project. A high level of dedication and professionalism was
demonstrated by the project personnel in carrying out the project.



ADA PROGRAMMING PROJECT
MARION COUNTY VOCATIONAL TECHNICAL CENTER

FAIRMONT, WEST VIRGINIA

The ADA Language project was conceived to become a supportive element to the
Software Valley project which as been operational for several years in West
Virginia. The Software Valley Project was established as an economic
development effort with the assistance of Senator Robert Byrd. The basic
idea of this project was to encourage the development or movement of
software producing companies into West Virginia. The Software Valley
Project is headquartered in Morgantown, and the major impetus for the
development of the project has cone from the State, West Virginia
University, and other colleges and universities in the State.

ADA is the major language utilized in the automation efforts of the Defense
Department and many industrial firms. The ADA Language project in Marion
County was seen as an effort to prodvIce coders and/or programmers for
software firms in that area who would be writing programs in the ADA
language.

The project involved five major phases: 1) Design of curriculum to teach
the ADA language; 2) trial operation of the curriculum; 3) Conducting
workshops in ADA Language for computer teachers throughout the State; 4)

Create employer awareness and involvement; and 5) legislative effort to
expand the project.

Mr. Murvyn McDowell and Mr. Guy Baroni were selected as staff for the
project. Both staff members were competent in the scientific, technology,
and computer areas but had not had previous experience in the ADA language.
Both enrolled in classes at West Virginia University concurrent with their
efforts to design curriculum. Administrative arid supervisory support was
provided by Mr. Roger Perdue and Mr. Roman Prezioso. The project enjoyed
support from the Superintendent and the Marion County Board of Education.

MAJOR PHASES OF THE PROJECT

CURRICULUM DESIGN:

The first activity of the project was to design curriculum which could be

used in teaching secondary or adult students to program and code in the ADA
language. The staff of the project solicited and ref-lived assistance from

the Computer Science Department at West Virginia University, Fairmont State
College. and from local industry. Staff from the Computer Science
Department at West Virginia University and Fairmont State College were
utilized on an ongoing basis as paid consultants to the project. An outline

of the curriculum, instructional materials, and equipment requirements were
identified and developed and are available for distribution to other
institutions to implement such a program of instruction.
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TRIAL OPERATION:

The necessary equipment and software was acquired to allow students to try
out and run programs designed in the ADA language. Trial efforts with the
curriculum were made in the secondary automated metalworking program in the
Marion County Center. Adult students, many of whom work in local industry,
were recruited and a class started during the evening hours. Many of the
students in the classes were also involved in classes in electrical
controls, electronic/robotics, and metalworking/machine shop.

A major question relative to the teaching of ADA has been -- Can secondary
level or adult students who do not have significant pre-requisites in
mathematics be taught to program and code in ADA?

The trial operation phase of this class would tend to indicate that these
students can be taught ADA language providing their academic and technical
background and capability is sufficient.

The curriculum developed earlier has been utilized in these classes and has
undergone continuous revision as the need for change has been indicated.

ADA Language instruction will continue as a part of the adult education
program at the Marion County Center and will be implemented as possible into
the high school program. A total of 30 high school and adult students
received training in ADA as a part of this project. Opportunities will be
available for employment of these persons or for upgrading the employment
level of those already employed.

A survey/evaluation form was administered to the students in the ADA
language in an effort to obtain their reaction to the progras. Data from
that survey is found in the appendix.

TEACHER WORKSHOPS:

One of the purposes of the project was to disseminate information relating
to the teaching of the ADA Language throughout the State. To accomplish
this, three workshops were held primarily for computer programming teachers
in the State designed to make them comfortable with the ADA language, to

provide them with information regarding the curriculum and equipment neeeded
to teach ADA, and to provide them with basic instruction and experience in

ADA programming. These workshops were intended to make teachers comfortable
with the ADA language and not to make them experts.

Three workshops were held -- two at Fairmont State College and one at the
West Virginia Institute of Technology. The workshops appear to have been
very successful. A summary of the responses to the evaluation Instrument
may be found in the appendix.

A major concern of those persons participating in the workshops was
obtaining funding necessary to buy the computers, etc. needed for the ADA
language.

Those teachers who had experience in programming in the PASCALE language
seemed to have little difficulty transferring their knowledge and learning
ADA programming. There was a feeling )n the part of most teachers that the

PASCALE language should be taught as a preliminary or at the beginning of
the ADA language class.
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CREATE EMPLOYER AWARENESS AND INVOLVEMENT:

Significant efforts were made to involve employers to create awareness of
the potential usage of the ADA language with employers and to involve them
in this project. Employers, however, tend to react to present needs rather
than to prepare for their future needs and to make their companies capable
of becoming in new processes and products.

A seminar for industry personnel was conducted to familiarize key personnel
to the language. While some employers recognized the advantage of being
capable to use ADA, many employers shrugged off the need for becoming
involved because of the lack of current need for training or for employing
personnel capable of ADA programming. This attitude seems to be born out by
the lack of return of questionnaires to industry in the area and advisory
council members from the program.

A copy of the survey form which was mailed appears in the appendix. A copy
of the one form returned is found in the appendix.

Perhaps the interest level and involvement of employers will increase as the
Software Valley Project matures and the need for ADA programming in various
projects is demonstrated.

STATE INVOLVEMENT:

The staff of the project and the administration of the Marion County Center,
with encouragement from those persons involved in the project, initiated an
effort in the West Virginia Legislature to provide for the expansion of ADA
language training in the State. A bill was introduced into the WV House of
Delegates which would have provided funding for the necessary equipment and
software to initiate the program and for the training of instructors which
would have expanded the program into each region of the State. While there
was significant interest on the part of the House Education Committee and
other delegates and there was significant support of the idea, the bill
failed to pass.

It is anticipated that this effort will be made again in the coming session
of the Legislature, 'and it is hoped that a more favorable consideration of
the bill will be obtained.

SUMARY

This project was well conceived and well operated by the staff and
administration in Marion County and was enthusiastically received by those
persons who attended the workshops.

Beyond the intitial preparation of the project, the project was verbally
supported by the State Department of Education but did not enjoy the active
participation or enthusiastic support of State department staff. State
staff did not participate in the curriculum design nor the planning or
carrying out of the dissemination workshops. A high level of interest and
participation would be necessary to the expansion of this program throughout
the State.
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RESPIRATORY THERAPY TECHNICIAN
CARVER CAREER AND TECHNICAL EDUCATION CENTER

CHARLESTON, WEST VIRGINIA

The Respiratory Therapy Technician program operated as a part of this project
at the Carver Career and Technical Education Center was very successful. The
success of the project was due to excellent planning and a connitment on the
part of the administrative staff at Carver? good relationehips with the health
care industry in the area, the identification of the need based upon data
provided by the health care industry, involvement of those persons responsible
for respiratory therapy in the area hospitals, and a commitment from hospital
administrators and supervisory personnel.

A professional instructional staff who possessed a high level of expertise in

respiratory therapy was recruited for the program. This staff was very highly
collimated to the success of the program and worked diligently to bring about
that success.

The advisory committee for the program met regularly and contributed
significantly to the design and organization of the class.

CURRICULUM

A survey of clinical supervisors and employers indicates a very high degree of
appropriateness of the curriculum taught for the job for which the training is
offered. Students, teachers, and administrators were also in agreenent on
this point. The students also gave very high ratings to the adequacy of the
clinical experience provided and the educational value of that experience.

Students also felt very strongly that the' class provided an excellent
background to then for furthering their education or improving their position
and skill following employment. Some students indicated they already had been
employed and most all students felt strongly that employment in the field was
highly probable. Employers also indicated a high level of expectation for
employing graduates of the program.

One frequently made comment by students was that the progras of study should
be longer. Students also indicated in consents the need for improved
facilities and equipment. Students, teachers, administrators, clinical
supervisors, and employers all strongly agreed that the program should be
continued. Summary tables for the surveys and questionnaires are found in the
appendix.

The decision was made early in the progras to seek national accreditation from
Joint Review Committee for Respiratory Therapy Education, and the curriculum
recommended by this accrediting group was utilized as the basic instructional
progras for the class. Some modifications were necessary to meet the local
needs and conditions. While accreditation has not yet been awarded, all of
the necessary work for accreditation has been completed and accreditation is

anticipated.
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Students were recruited and screened utilizing a testing process and personal

interviews. One weakness of the program which has been agreed upon by all of
the staff and advisors associated with the propgras was the inappropriateness

of the test used. That weakness will be corrected for future classes.

OPERATION OF CLASS

The program is an 11-month adult level course which operates from 2:30 - 8:30
p.s. five days a week. Thirty-three students were enrolled, nine dropped
from the program, with 24 students completing the first year. Reasons given
for the nine dropouts were lack of interest, aptitude in the occupation and/or
lack of educational background, and family problems.

Cosbination of this program at Carver reduces the amount of time required for

the associate degree progras to approximately one year at the University of
Charleston. An articulation agreement is in place with the University of
Charleston which allows completers of the program to have credit in the
associate degree program in respiratory therapy at the University of

Charleston.

A major strength of this program was the utilization of classroom training and
practical on-the-job training and experience. The on-the-job training was

under the direct supervision of identified clinical supervisors in the
hospitals. Inforsation obtained from survey forms indicate a high level of
correlation between the classroor instruction and the practical on-the-job
training phase.

DISSEMINATION AND STATE INVOLVEMENT

Information relative to this new progras area was disseminated to other county
vocational directors through a presentation by the principal, Norma Miller, at
a statewide meeting of vzational directors and supervisors. Others have been

TIvited to schedule visitations to the program for informational and

dissemination purposes.

The state supervisor for health occupations was involved in the program

through serving on its advisory committee and in occasional visits and

discussions with the program administrative staff.

It appears that a program of this type, properly planned and with health care

provider input and cooperation, could be successful in other areas of the
state.
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HOSPITAL PHARMACY TECHNICIAN
CARVER CAREER AND TECHNICAL EDUCATION CENTER

CHARLESTON, WEST VIRGINIA

The Hospital Pharmacy Technician program at the Carver Career and Technical
Education Center was developed utilizing an advisory committee of 12 members
representing the pharmacy directors of area hospitals and major retail
pharmacies in the area. The curriculum for the course and operational
approach of the course was developed utilizing the input of this committee.

The program involves both classroom work, observation, and on-the-job
training. The duration of the Pharmacy Technician program is approximately
5-1/2 months and operates six hours per day, five days per week. Two classes
have been enrolled and completed. In the first class, eight students were
enrolled, two dropped, and six completed. The second class enrolled 21

students, three dropped, and 18 completed. Significant employment
opportunities appear to exist as described with discussions with advisory
committEe members and the instructor. It is anticipated that a high
percenta&, of those completing have been or will be employed in the field.

One sihni.icant problem area for tt.,s program has been pointed out by the
Executive Director the WV Pharmacy Association. The law governing pharmacy
and the rules of the WV Board of Pharmacy do not specifically identify
orofessional duties and functions that are the sole responsibility of
pharmacists nor do they identify those duties and functions which can be
performed by ancillary pharmacy personnel.

The Executive Director pointed out that the association does recognize the

inadequacy of the present law and has appointed a special committee to study
and make recommedations on the isue of duties and responsibilities of both.

The association intends to then make recommendations to the Board of Pharmacy
regarding the definition of "pharmacy technician" and those specific duties
which may be assigned to a technician. They indicate that they believe that
the pharmacist will still be held legally and professionally responsible. The
administration of the Carver Career and Technical Education Center apparently
will join the pharmacy association in an effort to obtain such definition.
One possibility would be the development of licensing requirements for

pharmacy technicians which would include educational requirements.

It appears that there is a need to define pharmacy technician in law or

regulations and to define required training for the position in view of the
fact that almost all pharmacies, both hospital and retail, now utilize an

assistant of some kind to the pharmacist in performing their jab. The

determination has been made that this practice is not illegal. There is

simply a void in defining and describing the legal aspects of such ancillary
personnel.



If law or policy of the Pharmacy Board were to be implemented requiring a

certain educational program as a pre-requisite for employment as a pharmacy

technician, then this course would undoubtedly be considered the forerunner

and should be looked at carefully in designing curriculum and requirements for

the pharmacy technician.

I would anticipate also that several additional pharmacy technician programs

would be developed in various locations in the state.

CURRICULUM

The curriculum for this course waa developed and modeled after the recommended

curriculum of the American Society of Hospital Pharmacists. That curriculum

was modified in accordance with recommendations from the advisory coamittee.

Tables are found in the appendix which give average rating to survey questions

administered to students, advisory coamittee members, employers, teachers,

clinical supervisors, and administrators.

Advisory comaittee members and employers believe the course should be contined

but that there is a need for an instructional pharmacy laboratory in the

school which can be utilized as a part of the program. They indicate

excellent opportunities for employment and satisfaction with the curriculum

and operation of the program.

Students gave the program very high ratings. They also indicate the need for

a practice pharmacy lab within the school. Several suggested lengthening the

course. Survey forms for teachers, clinical supervisors and administrators

also recognized the need for a practice pharmacy lab within the school, the

need to change WV pharmacy laws, and for recognition from the board of

pharmacy and improvement in the screening aechanism for selecting students for

the class.

Overall ratings obtained from the questionnaires, however, are very high.

This exemplary prograa seems to have stimulated discussion relating to the

legal aspects of the pharmacy technician and will probably result in

significant changes in the operation of pharmacies within the state. It

appears to have satisfied a significant need.

70
-64-



COOPERATIVE DEMONSTRATION PROGRAM iN HIGH TECHNOUOGY EDUCATION

APPENDIX



ADA COMPUTER LANGUAGE TRAINING

MARION COUNTY VOCATIONAL TECHNICAL CENTER, FAIRMONT, WEST VIRGINIA



FIRDTI,Inc.
Human Resources De%.elopment and Training International. Inc.

1116 Smith St.. Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/ 340-4275

June 10, 1991

Dear Student:

The class you have attended or are attending for the ADA Computer Language at
the Marion County Career Education Center has been operated under a special
grant from the U. S. Department of Education to provide needed technical
level training. This class has been operated in cooperation with Fairmont
State College, West Virginia University and others.

To determine whether or not the training is appropriate and realistic in terms
of the job and whether or not the opportunities exist for employment for
persons who have completed the class, will you please take the time to check
this questionnaire giving us your opinion about various aspects of this class.

We value your opinions highly and the completion of the survey form is

important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



QUESTIONNAIRE
TEACHERS AND ADMINISTRATORS

ADA COMPUTER LANGUAGE

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - I is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

I. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Consent:

5 4 3 2 1

2. Are the rules, requirements and regulations for the program appropriate?

Coament:

5 4 3 2 I

3. Have students routinely followed the rules, regulations, and adsinistrative
requirements of the program?

Consent:

5 4 3 2 1

4. Is the subject natter appropriate for the job for which the training is
offered?

Consent:

5 4 3 2 1

5. Are appropriate instructional and reference materials provided and
available for the class?

Consent:

5 4 3 2 1

6. Are evaluations, tests and quizzes regularly used?

Comment:

5 4 3 2 1



7. Is a grading system used which regularly provides written grades or

evaluations to the students?

Comment:

5 4 3 2 1

8. Does this class provide students with appropriate background to assist them
in further education to improve their position or skill level?

Comment:

5 4 3 2 1

9. Is time for individual study provided for students?

Comment:

5 4 3 2 1

10. To what degree are the facilities adequate for the program?

Comment:

5 4 3 2 1

11. To what extent are equipment and supplies adequate for the program?

Comment:

5 4 3 2 1

12. What percent of the completers do you expect to become employed?

50-60% 60-70% 70-80% 80-90% 90-100%

13. What do you consider the strongest part of this program?



14. what do you consider the weakest part of the program?

15. Do you believe this program should be continued?

YES NO

16. What changes in the program would you recommend?



QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS ADA Comnuer Language

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

2. To what degree is the subject matter appropriate for the job for which the
training is offered?

Comment:

5 4 3 2 1

3. To what degree are employment opportunities available to completers of this
class?

Comment:

5 4 3 2 1

4. What do you consider the strongest part of this program?

5. What do you consider the weakest part of the program?

6. Do you believe this program should be continued?

YES NO

7. What changes in the program would you recommend?



STUDENT QUESTIONNAIRE

ADA COMPUTER LANGUAGE

1. How long were you/have you been enrolled in this class>?

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

2. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

3. Did you understand the requirements and rules of the program when you
enrolled?

Comment:

5 4 3 2 1

4. Are the rules fairly and objectively applied by the staff and administrators?

Comment:

5 4 3 2 1

5. Is the subject matter appropriate for the job for which the training is
offered?

Comment:

5 4 3 2 1

6. Is instruction in class clear and easy to understand and to follow?

Comment:

5 4 3 2 1

7. Are appropriate instructional and reference materials provided and
available for the class?

Comment:

5 4 3 2 1
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B. Are evaluations, tests and quizzes fair and appropriate?

comment:

5 4 3 2 1

9. Is the grading for the class fair and appropriate?

Comment:

5 4 3 2 1

10. Do you expect to or have you become employed in this field)

Comment:

5 4 3 2 1

11. Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

Comment:

5 4 3 2 1

12. What do you consider the strongest part of this program?

13. What do you consider the weakest part of the program?

14. Do you believe this program should be continued?

YES NO

15. Would you recommend this program to a friend or relative?

IES NO

16. What changes in the progam would you recommend?



STUDENT QUESTIONNAIRE
COMPOSITE SCORES

ADA COMPUTER LANGUAGE
M = 8 AVG. SCORE

How well do you feel that the criteria for admission
to the class relates to a student's potential success in
the class? 4.0

Did you understand the requirements and rules of the
program when you enrolled? 4.57

Are the rules fairly and objectively applied by the
staff and administrators? 5.0

Is the subject matter appropriate for the job for
which the training is offered? 4.87

Is instruction in class clear and easy to understand
and to follow? 4.75

Are appropriate instructional and reference materials
provided and available for the class? 4.25

Are evaluations, tests and quizzes fair and
appropriate? 4.75

Is the grading for the class fair and appropriate? 4.75

Do you expect to or have you become employed in this
field? 3.88

Has this class provided you with appropriatc
background to assist you in furthering your education or
to improve your position or skill level:

Do you believe this program should be continued?

YES 8 NO 0

4.63



QUESTIONNAIRE
TEACHERS AND ADMINISTRATORS

ADA COMPUTER LANGUAGE N = 5 AVG.SCORE

How well do you feel that the criteria for admission
to the class relates to a student's potential success in
the class? 3.8

Are the rules, requirements and regulations for the
program appropriate? 4.0

Have students routinely followed the rules,
regulations, and administrative requirements of the
program?

Is the subject natter appropriate for the job for
which the training is offered? 4.6

Are appropriate instructional and reference materials
provided and available for the class? 4.4

Are evaluations, tests and quizzes regularly used? 3.2

Is a grading system used which regularly provides
written grades or evaluations to the students? 4.4

Does this class provide students with appropriate
background to assist them in further education to improve
their position or skill level? 4.6

Is time for individual study provided for students? 4.4

To what degree are the facilities adequate for the
program? 4.0

To what extent are equipment and supplies adequate
for the program? 3.6

What percent of the completers do you expect to

become employed?

50-60% 80-90%
60-70% 2 90-100% 3

Do you believe this program should be continued?

YES 4 NO

(one did not answer)



QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS ADA_Computer LAAV_AM

How well do you feel that the criteria for admission to

the class relates to a student's potential success in the

class? N/A

To what degree is the subject matter appropriate for the

job for which the training is offered? 5

To what degree are employment opportunities available to

completers of this class? 5

Do you believe this program should be continued?

YES I NO



QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS ADA Computer Lmoagg

PLEASE RATE THE FOLLOWING FROM 5 - I. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

2. To what degree is the subject matter appropriate
training is offered?

Comment:

5 , 4 3

Ztf_y c 4(1

2 1

for the job for which the

3. To what degree are employment opportunitiei
class?

Comment:

4. What do

available to completers of this

(51) 4 3 2 1
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6. Do you believe ti.is program should be continued?

YES X Nu

7. What changes in the program would you recommend?
. .
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ADA WORKSHOP FEEDBACK

N=28

Overall, how would you rate the quality of the workshop?

How would you rate the quality of instruction?

How would you rate the quality of equipment/software
used for instruction?

Of what quality were the hands-on exercises?

4.6

4.61

4.6

4.4

How would you rate the organization of the workshop,
i.e. time, correspondence, etc? 4.6



FEEDBACK/INDUSTRIAL TRAINING SEMINAR - ADA

N=10

Overall how would you rate the quality of the workshop? 4.3

How would you rate the quality of instruction? 4.6

How helpful in your job will the information presented
during the workshops be? 3.8

Of what quality were the hands-on exercises? 4,2

How would you rate the organization of the workshop,
i.e. time, corrrespondence, etc? 4.3
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RESPIRATORY THERAPY TECHNICIAN

CARVER CAREER CENTER, CHARLESTON, WEST VIRGINIA



fiRDTLInc.
Human Resources Development and Training International, Inc.

1116 Smith St., Suite 111, Charleston, West Virginia 25301

304/ 340-4256
FAX 304/340-4275

Dear Student:

The class you have attended or are attending for Respiratory Therapy
Technician at the Carver Tech Center has been operated under a special grant
from the U. S. Department of Education, in cooperation with the West
Virginia Department of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in terms
of the job and whether or not the opportunities exist for employment for
persons who have completed the class, will you please take the tine to check
this questionnaire giving us your opinion about various aspects of this class.

We i'alue your opinions highly and the completion of the survey form is
important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



HRDTI,Inc.
Human Resources Development and Training International, Inc.

1116 Smith St., Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Teacher or Adninistrator:

The class you are teaching or have taught for Respiratory Therapy Technicians
at the Carver Tech Center has been operated under a special grant fron the U.

S. Departnent of Education, in cooperation with the West Virginia Department
of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in

terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to

check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions Mghly and the completion of the survey form is

important for the continlation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All irformation obtained will be

confidential and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



a

HRDTI 5 Inc.
Human Resources Development and Training international. Inc.

304/340-4256
FAX 304/340-4275

Dear Supervisor:

1116 Smith St., Suite 111, Charleston, West Virginia 25301

June 10, 1991

You have been providing clinical supervision for students who are attending
or have attended a class at the Carver Tech Center for Respiratory Therapy
Technicians which has been operated under a special grant from the U. S.
Department of Education, in cooperation with the West Virginia Department of
Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey fora is
important for te continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.

Enclosure

Sincerely,

HUMAN RESOURCES DEVELOPKENT AND TRAINING

Clarence E. Burdette

-83-- S



HRDTI Inc
Human Resources Development and Training International, Inc.

1116 Smith St., Suite 111, Charleston, West Virginia 25301

304,340-4256
FAX 304/340-4275

June 10, 1991

Dear Employer:

The Carver Career and Technical Education Center has been conducting a class
for Respiratory Therapy Technicians which has been operated under a special
grant from the U. S. Department of Education, in cooperation with the West
Virginia Departaent of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey form is

important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



HRDTI,Inc.
Human Resources Deselopment and Training International. Inc.

1116 Smith St., Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Advisory Committee Member:

You have been serving as a member of the Advisory Committee for a class at
the Carver Tech Center for Respiratory Therapy Technicians which has been
operated under a special grant from the U. S. Department of Education, in
cooperation with the West Virginia Department of Education, to provide needed
technical level training.

To determine whether or not the training is appropriate and realistic in
terns of the job and whether or not the opportunities exist for employment
Cor persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey fors is
important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS

Name of Class

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

2. To what degree is the subject matter appropriate for the job for which the
training is offered?

Comment:

5 4 3 2 1

3. Does the class include adequate clinical experience?

Comment:

5 4 3 2 1

4. To what degree are employment opportunities available to completers of this
class?

Comment:

5 4 3 2 1

5. What do you consider the strongest part of this program?

6. What do you consider the weakest part of the program?

7. Do you believe this program should be continued?

YES NO

8. What changes in the program would you recommend?



QUESTIONNAIRE
TEACHERS, CLINICAL SUPERVISORS,

AND ADMINISTRATORS

Name of Class

PLEASE RATE THE POLLCWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

2. Are the rules, requirements and regulations for the program appropriate?

Comment:

5 4 3 2 1

3. Have students routinely followed the rules, regulations, and administrative
requirements of the program?

Comment:

5 4 3 2 1

4. Is the subject matter appropriate for the job for which the training is
offered?

Comment:

5 4 3 2 1

5. Are appropriate instructional and reference materials provided and
available for the class?

Comment:

5 4 3 2 1

6. Are evaluations, tests and quizzes regularly used?

Comment:

5 4 3 2 1



7. Is a grading system used which regularly provides written grades or
evaluations to the students?

Comment:

5 4 3 2 1

8. Is the classroom instruction and the clinical practice appropriately
coordinated?

Coament:

5 4 3 2 1

9. Is the time allocation between classroon instruction, study time, and
clinical practice appropriate?

Comment:

5 4 3 2 1

10. Are clinical experiences adequate for the provision of practical learning?

Comment:

5 4 3 2 1

11. Are clinical experience assignments made primarily for educational value?

Coament:

5 4 3 2 1

12. Does this class provide students with appropriate background to assist them
in further education to improve their position or skill level?

Comment:

5 4 3 2 1

13. Is ties for individual study provided for students?

Comment:

5 4 3 2 1

14. To what degree are the facilities adequate for the program?

Comment:

5 4 3 2 1
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15. To what extent are equipment and supplies adequate for the program?

Comment:

5 4 3 2 1

16. What percent of the completers do you expect to become employed?

50-60% 60-702 70-80% 80-90% 90-1002

17. What do you consider the strongest part of this program?

18. What do you consider the weakest part of the program?

19. Do you balieve this program should be continued?

YES NO

20. What changes in the program would you recommend?



STUDENT QUESTIONNAIRE
Name of Class

I. How long were you/have you been enrolled in this class)?

PLEASE RATE THE FOLLOWING FROM 5 - I. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

2. Row well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Comment:

5 4 3 2 1

3. Did you understand the requiresents and rules of the program when you
enrolled?

Comment:

5 4 3 2

4. Are tAe rules fairly and objectively applied by the staff and administrators?

Consent:

5 4 3 2 I

5. Is the subject matter appropriate for the job for which the training is
offered?

Comrent:

5 4 3 2 1

6. Is instruction in class clear and easy to understand and to follow?

Comment:

5 4 3 2

7. Are appropriate instructional and reference saterials provided and
available for the class?

Comment:

5 4 3 2
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8. Are evaluations, tests and quizzes fair and appropriate?

Cosment:

5 4 3 2 1

9. Is the grading for the class fair and appropriate?

Consent:

5 4 3 2 1

10. Is the classroom instruction and the clinical practice appropriately
coordinated?

Comment:

5 4 3 2 1

11. Is the time allocation between classroom instruction, study time, and
clinical practice appropriate?

Comment:

5 4 3 2 1

12. Are you provided adequate clinical experience?

Consent:

5 4 3 2 1

13. Are clinical experience assignments sade primarily for educational value?

5 4 3 2 1

Consent:

14. Do you expect to or have you become employed in this field>

Consent:

5 4 3 2 1

15. Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

Connent:

5 4 3 2 1
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16. What do you consider the strongest part of this program?

17. What do you consider the weakest part of the program?

womININ1111.1..........IOI1IM=Ia1=M.

18. Do you believe this program should be continued?

YES NO

19. Would you recosmend this program to a friend or relative?

YES NO

20. What changes in the program would you recommend?



STUDENT QUESTIONNAIRE RESPIRATORY THERAPY TECHNICIAN
(Composite Score)

N = 22 AVG. SCORE

How well do you feel that the criteria for admission
to the class relates to a student's potential success in
the class? 3.10

Did you understand the requirements and rules of the
program when you enrolled? 3.68

Are the rules fairly and objectively applied by the
staff and administrators? 3.27

Is the subject natter appropriate for the job for
which the training is offered? 4.5

Is instruction in class clear and easy to understand
and to follow? 3.68

Are appropriate instructional and reference
materials provided and available for the class? 4.05

Are evaluations, tests and quizzes fair and
appropriate?

Is the grading for the class fair and appropriate?

2.86

3.40

Is the classroom instruction and the clinical
practice appropriately coordinated? 3.95

Is the time allocation between classroom
instruction, study tine, and clinical practice
appropriate? 3.45

Are you provided adequate clinical experience? 4.40

Are clinical experience assignments made primarily
for educational value? 4.31

Do you expect to or have you become employed in
this field? 4.64

Has this class provided you with appropriate
background to assist you in furthering your education or
to improve your position or skill level?

Do you believe this progras should be continued?

YES 21 NO 1

Would you recommend this progras to a friend or
relative?

YES 21 NO 1
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QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS RESPIRATORY THERAPY TECHNICIAN

(Composite Score)

N = a AVG. SCORN

Hom well do you feel that the criteria for admission

to the class relates to a student's potential success in

the class? 3.62

To what degree is the subject matter appropriate for

the job for which the training is offered? 4.87

Does the class include adequate clinical experience? 5.0

To what degree are employment opportunities
available to completers of this class? 4.5

Do you believe this program should be continued?

YES 8 NO



QUESTIONNAIRE RESPIRATORY THERAPY
TEACHERS, CLINICAL SUPERVISORS, (Composite Score)

AND ADMINISTRATORS
N = 5 AVG.SCORE

How well do you feel that the criteria for admission
to the class relates to a student's potential success in
the class? 3.2

Are the rules, requirements and regulations for the
progras appropriate? 4.

Have students routinely followed the rules,
regulations, and administrative requirements of the
program? 4.0

Is the subject matter appropriate for the job for
which the training is offered? 5.1

Are appropriate instructional and reference materials
provided and available for the class? 4.6

Are evaluations, tests and quizzes regularly used? 4.8

Is a grading system used which regularly provides
written grades or evaluations to the students? _5.0

Is the classroom instruction and the clinical practice
appropriately coordinated? 5.0

Is the tine allocation between classroom instruction,
study time, and clinical practice appropriate? 4.25

Are clinical experiences adequate for the provision
of practical learning? 5.0

Are clinical experience assignments sade primarily
for educational value? 4.8

Does this class provide students with appropriate
background to assist them in further education to improve
their position or skill level? 1.8

Is time for individual study provided for students? 4.25

To what degree are the facilities
program?

To what extent are equipment and
for the program?

adequate for the

supplies adequate

What percent of the completers do you expect to become
employed?

50-60% 80-90% 1

60-70% 90-100% 3

70-80% 1

Do you believe this program should be continued?

YES 5 NO 0
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HOSPITAL PHARMACY TECHNICIAN

CARVER CAREER CENTER, CHARLESTON, WEST VIRGINIA



IIRDTI,Inc.
Human Resources Development and Training International. Inc.

304/340-4256
FAX 304/340-4275

1116 Smith St., Suite 111, Charleston, West Virginia 25301

June 10, 1991

Dear Teacher or Administrator:

The class you are teaching or have taught for Hospital Pharmacy Technicians
at the Carver Tech Center has been operated under a special grant fros the U.
S. Department of Education, in cooperation with the West Virginia Department
of Education, to provide needed technical level training.

To detersine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the tine to
check this questionnaire giving us your opinion about various aapects of this
class.

We value your opinions highly and the completion of the survey form is

isportant for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.

Enclosure

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Rurdette
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FIRDTI,Inc.
Human Resources Development and Training International. Inc.

1116 Smith St. Suite 111, Charleston, West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Student:

The class you have attended or are attending for Hospital Pharmacy Technician
at the Carver Tech Center ham been operated under a special grant from the U.
S. Department of Education, in cooperation with the Vest Virginia Department
of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in terms
of the job and whether or not the opportunities exist for employment ror
persons who have completed the class, will you please take the time to check
this questionnaire giving us your opinion about various aspects of this class.

We value your opinions highly and the completion of the survey form is

important for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



Human Resources Development and Training international. Inc,

1116 Smith St., Suite 1 I. Charleston, West Virginia 25301

304/340-4256
FAx 304/340-4275

June 10, 1991

Dear Supervisor:

You have been providing clinical supervision for students who are attending
or have attended a clams at the Carver Tech Center for Hospital Pharmacy
Technicians which has been operated under a special grant from the U. S.
Department of Education, in cooperation with the West Virginia Department of
Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey form is

important for the continuation of the class and for making changes in future
classes which sight improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



FIRDTI,Inc.
Human Resources Development and Training International. Inc.

1116 Smith St. Suite 111. Charleston. West Virginia 253131

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Employer:

The Carver Career and Technical Education Center has been conducting a class
for Hospital Pharaacy Technicians which has been operated under a special
grant from the U. S. Department of Education, in cooperation with the West
Virginia Department of Education, to provide needed technical level training.

To determine whether or not the training is appropriate and realistic in
terms of Ve job and whether or not the opporttiAities exist for employment
for persons who have completed the class, will you please take the tine to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the coapletion of the survey form is

important for the continuation of the class and for making changes in future
classes which sight improve the training.

You need not identify yourself. All information obtained will be
confidential and used only for the purposes stated.

Thank you for your help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Rurdette

Enclosure



HRDTI,Inc.
Human Resources Development and Training International. Inc.

1116 Smith St. Suite iii. Charleston. West Virginia 25301

304/340-4256
FAX 304/340-4275

June 10, 1991

Dear Advisory Committee Member:

You have been serving as a member of the Advisory Committee for a class at
the Carver Tech Center for Hospital Pharmacy Technicians which has been
operated under a special grant from the U. S. Department of Education, in
cooperation with the West Virginia Department of Education, to provide needed
technical level training.

To determine whether or not the training is appropriate and realistic in
terms of the job and whether or not the opportunities exist for employment
for persons who have completed the class, will you please take the time to
check this questionnaire giving us your opinion about various aspects of this
class.

We value your opinions highly and the completion of the survey form is
ispocant for the continuation of the class and for making changes in future
classes which might improve the training.

You need not identify yourself. All information obtained will be confidential
and used only for the purposes stated.

Thank you for ynur help.

Sincerely,

HUMAN RESOURCES DEVELOPMENT AND TRAINING

Clarence E. Burdette

Enclosure



QUESTIONNAIRE
ADVISORY COMMITTEES & EMPLOYERS

Name of Class

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Consent:

5 4 3 2 1

2. To what degree is the subject natter appropriate for the job for which the
training is offered?

Consent:

5 4 3 2 1

3. Does the class include adequate clinical experience?

Comment:

5 4 3 2 1

4. To what degree are employment opportunities available to completers of this
class?

Consent:

5 4 3 2 1

5. What do you consider the strongest part of this program?

6. What do you consider the weakest part of the program?

7. Do you believe this program should be continued?

YES NO

8. What changes in the program would you recommend?

----1 f)-S
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QUESTIONNAIRE
TEACHERS, CLINICAL SUPERVISORS,

AND ADMINISTRATORS

Name of Class

PLEASE RATE THE FOLLOWING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESP)NSE)

1. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

5 4 3 2 1

Consent:

2. Are the rules, requirements and regulations for the program appropriate?

Consent:

5 4 3 2 1

3. Have students routinely followed the rules, regulations, and administrative
requirements of the progeas?

Coasent:

5 4 3 2 1

4. Is the subject natter appropriate for the job for which the training is
offered?

Comment:

5 4 3 2 1

5. Are appropriate instructional and reference aterials provided and
available for the class?

Consent:

5 4 3 2 1

6. Are evaluations, tests and quizzes regularly used?

Consent:

5 4 3 2 1



7. Is a grading system used which regularly provides written grades or

evaluations to the students?

Comment:

5 4 3 2 1

8. Is the classroom instruction and the clinical practice appropriately

coordinated?

Comment:

5 4 3 2 1

9. Is the time allocation between classroom instruction, study time, and
clinical practice appropriate?

Comnent:

5 4 3 2 1

10. Are clinical experiences adequate for the provision of practical learning?

Comment:

5 4 3 2 1

II. Are clinical experience assignments made primarily for educational value?

Cosment:

5 4 3 2 1

12. Does this class provide students with appropriate background to assist then
in further education to improve their position or skill level?

Comment:

5 4 3 2 1

13. Is time for individual study provided for students?

Comment:

5 4 3 2 1

14. To what degree are the facilities adequate for the program?

Coament:

5 4 3 2 1
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15. To what extent are equipment and supplies adequate for the program?

Coament:

5 4 3 2 1

16. What percent of the completerd do you expect to become employed?

50-60Z 60-70% 70-80% 80-90% 90-100%

17. What do you consider the strongest part of this program?

U. What do you consider the weakest part of the program?

19.. Do you believe this program should be continued?

YES NO

20. What changes in the progras would you recommend?



STUDENT QUESTIONNAIRE
Name of Class

1. How long were you/have you been enrolled in this class)?

PLEASE RATE THE POUCHING FROM 5 - 1. (5 is the highest - 1 is the lowest)

(PLEASE CIRCLE YOUR RESPONSE)

2. How well do you feel that the criteria for admission to the class relates
to a student's potential success in the class?

Couent:

5 4 3 2 1

3. Did you understand the requirements and rules of the program when you
enrolled?

Consent:

5 4 3 2 I

Are the rules fairly and objectively applied by the staff and administrators?

Consent:

5 4 3 2 1

5. Is the subject atter appropriate for the job for which the training is
offered?

Comment:

5 4 3 2 1

6. Is instruction in class clear and easy to understand and to follow?

Comment:

5 4 3 2 1

7. Are appropriate instructional and reference 'materials provided and
available for the class?

Consent:

5 4 3 2 1



8. Are evaluations, testa and quizzes fair and appropriate?

Comment:

5 4 3 2 1

9. Is the grading for the class fair and appropriate?

Comment:

5 4 3 2 1

10. Is the classroom instruction and the clinical practice appropriately
coordinated?

Comment:

5 4 3 2 1

11. Is the time allocation between classroom instruction, study time, and
clinical practice appropriate?

Consent:

5 4 3 2 1

12. Are you provided adequate clinical experience?

Comment:

5 4 3 2 1

13. Are clinical experience assignments made primarily for educational value?

Comment:

5 4 3 2 1

14. Do you expect to or have you become employed in this field)

Coament:

5 4 3 2 1

15. Has this class provided you with appropriate background to assist you in
furthering your education or to improve your position or skill level:

Comment:

5 4 3 2 1
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16. What do you consider the strongest part of this program?

17. What do you consider the weakest part of the program?

18. Do you believe this program should he continued?

YES NO

19. Would you recommend this program to a friend or relative?

YES NO

20. What changes in the program would you recommend?



STUDENT QUESTIONNAIRE HOSPITAL PHARMACY TECHNICIAN
(Cosposite Score)

N = 16, AM, scoRg

How well do you feel that the criteria for adsisaion
to the class relates to a student's potential success in
the class? 3.62

Did you understand the requirements and rules of the
prograa when you enrolled? 4.68

Are the rules fairly and objectively applied by the
staff and adsinistrators? 4.12

Is the subject natter appropriate for the job for
which the training is offered? 4.62

Is instruction in class clear and easy to understand
and to follow? 4.56

Are appropriate instructional and reference
materials provided and available for the class? 4.37

Are evaluations, tests and quizzes fair and
appropriate? 4.56

Is the grading for the class fair and appropriate? 4.68

Is the classroom instruction and the clinical
practice appropriately coordinated? 3.93

Is the tine allocation between classroom
instruction, study time, and clinical practice
appropriate? 4.31

Are you provided adequate clinical experience? 4.25

Are clinical experience assignsents made primarily
for educational value? 4.37

Do you expect to or have you become employed in

this field?

Has this class provided you with appropriate
background to assist you in furthering your education or
to improve your position or skill level?

Do you believe this program should be continued?

YES 16 NO 0

Would you recoamend this program to a friend )r

relative?

YES 13 NO 3

-1u9 -
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QUESTIONNAIRE
ADVISORY COMMITTEES & COLOYMIS HOSPITAL PHARMACY TECHNICIAN

(Composite Score)

N = __A_ AVG. SCORE

How well do you feel that the criteria for admission
to the class relates to a student's potential success in
the class? 4.2

To what degree is the subject matter appropriate for
the job for which the training is offered? 4.2

Does the class include adequate clinical experience?

To what degree are employment opportunities
available to completers of this class? 4.4

Do you believe this program should be continued?

YES 5 NO 0



QUESTIONNAIRE
HOSPITAL PHARMACY TECHNICIAN

TEACHERS, CLINICAL SUPERVISORS,
(Composite Score)

AND ADMINISTRATORS
N = 5 Alfg.4.08g

How well do you feel that the criteria for admission

to the class relates to a student's potential success in

the class?
3.8

Are the rules, requirenents and regulations for the

program appropriate?
4.0

Have students routinely followed the rules,

regulations, and administrative requirements of the

program?

Is the subject matter appropriate for the job for

which the training is offered?

Are appropriate instructional and reference aaterials

provided and available for the class?

Are evaluations, tests and quizzes regularly used?

Is a grading system used which regularly provides

written grades or evaluations to the students?

Is the classroom instruction and the clinical practice

appropriately coordinated?

Is the time allocation between classroom instruction,

study tise, and clinical practice appropriate?

Are clinical experiences adequate for the provision

of practical learning?

Are clinical experience assignments sade prisarily

for educational value?

Does this class provide students with appropriate

background to assist them in further education to improve

their position or skill level?

4.2

4.0

4.25

4.3

3.8

3.6

3.6

4.0

3.3

Is time for individual study provided for students? 4.0

To what degree are the facilities

program?

To what extent are equipment and

for the program?

adequate for the

supplies adequate

What percent of the completers do you expect to become

employed?
50-60X 80-90% 3

60-70% 90-100%

70-80%

Do you believe this program' should be continued?

YES __I_ NO
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AVOW* lief MOM 011111MMIVACCIOPaat

West Virginia Department of FonnAppravild
Education CMG Number 187542061

Charleston, West Virginia apiqUICNIChft 12/31/111

444 V /9 94'4,00 gs-- ag`

Ati EVALUATION OP 1111
COOPERAIWIT DEMONSTRATION PROGRAM

(NON TICHNOLOOT)

PROJECT QUESTIONNAIRE

U.S. Dopiemont of Education
Moe of the Undo' Socncary

WuNitgan, O.C. 20202

The project had three different instructional programs at two subcontract sites. Some

parts of this report are by site. (K) means Carver Vo-Tach Center in Kanawha Caunty

and (M) moans Marion County Vo-Tach Center.

Pubis awing Widen fa this maisalion a/ infonnalinn is sollmand lo swap MD minutes par wanes, Wu *. the time
Ns min*, insbundono, inarthing Wm sum, peeing and nuaiamining 1 dal nodded, nod exanisdng Ind
revfawinn die colesdeto kWonnsinn. gold 0011~111 ficatikla this burden ii so my Geer apse of gois onecoon of
infornaikm, Including sugasidonn for roduang this burden, lo the UAL Depamnaim el Educed" Infonosain Monagernino and
ComOdixe OW" WoNnglen, DC MUM: and in the DOW of fAsnsgarnent aid Itudgot, Penmen, Rodman,'
ROOM 117541W. Welftlen, xece.
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swing jasuudgm Tbis quesdonrwire requests infomwtion about the actMtles outcomes, and
expenditure, of the project funded by the Cooperative Demonstration Program (High Technology).
Throughout the questionneirs, the Cooperative Demonstration Program grunt will be referred to as the
°moot: The questionnsie should be completed by tho person with responsibilty for the nunagemsnt
end daily administration at the Cooperative Demonettation'Program grant.

PLEASE CIRCA THE NUMBER ON THE RIGHT SIDE OF THE PAGE THAT CORRESPONDS TO THE
ANSWER YOU HAVE SELECTED.

Changes In Economic Conditions

1. Since you applied for the Coopensive Demonstration Program grant, how have economic
conditions In your cornmunity changed? (Circle one)

Intim:NW

DeteriorAted...

Remained about the same.

2. Haw did the change affect the km:fomentation of the project?

001011.06411,111110110.41$04111111.060 2

(SKIP TO 0.3)

Please describe.

3. Since you applied for the Cooperative Demonstration Program grant, haw have economic
conditions changed in the Industry/occupation in which training was provided? (Circle one)

Improved

Deteriorated.. 2

Remained about the same (SKIP TO 0.6)

4. How did the change affect the implementation of the project?

Please describe.

Goals

5. What is the relative importance of the following possible goils for your project? Please rank in
order of hrportance In the space provided on the left. (V Is the most Important, 62" is the
second most Important, etc.)

3 Increase access to vocational training for special, or
otherwise undersented, populations

Establish public/private partnerships 2

L outs new or knproved type ot training 3

Other (SPECIFY) 4



Whet are themut Important actMles di the prolect? Abase Gird, as many as thr** resPonses

and rank byoder of bloom= in the space provided, on the IA (61° ill the, mod irnimunt. *42.

Is the second aret imposters, eta)

MliIMIUNNOMM.
Student MC nitinent..*. ...... ***** ********

StudentalailleMent11111~14IN. ***** 4111/1111141m***1141******1
SUMblink*I111111440

OfeD4 W4t410.94401100
Steil davelopniant.....

14411144

11111~ Job sidle ******

2 Curriculum devehopment............
****** e

3 Dissemknadon of proiect model, method* orproduct*.

4 Job placement *****

Other (SPECIFY)
9

2

4

7. For which of the foliating industries did the =len propane students? (Mole M thst apply)

Construction."

AgrielitUrillAWN***

ta
it.wr **** *".ItsWil ***** 2

Manure:swing IMINIOVIMOstam 041141.11.11*****111111.404**rnowuesp#

Transpottadon and public utiltles "fl 4

Wholesale or retail trade
6

Finance, insurance, or rul estate.... 8

Business unless.
7

Health care
0 (ic)

Education
9

Communing=
10

Multiple kidustriee
11

Other (SPECIFY)
12

a Was the veining designed to help Sudety* develop skis for entry4svel work or to upgrade their

skills for hIgher.ieveiwon& (Circle one)

Develop skis for entry.revel work

Upgrade skis.
44.44. 2

Both ....

Not applicable
4

1 91



9, was the project's training an additional part or knprovoment ot an ongoing training program, or
was It a separate training effort? (Circle one)

;Part of an ongoing training prograni (1) cm)

Separate training pmgram. (K)

Other (SPECIFY)

W. Did the project Wet a new ot damn group of clients dun the grantee institution served
previouslr (Cirde one)

Benefits a new or different group (K)

Benefits a singer group as saved previously....................... 2

Benefits both new and &Mar groups. (M)

I. Please describe the group d clients served by the milks.

(K) 34 Respiratory and 29 Pharmacy Technician Trainees all adultm

(M) 9 Adults in ADA program, 15 adults and 3 employers in Intro. DOS, 30 teachers in ADA workshop,
7 staff and 31 employers in ADA manager workshops.

t2. What knpostant fosturn of your project do you believe have applicablky to, or provide useful
models for, other educationel or employment training programs? Below are a series of
statements about project features. Select as many as throe statements and rank them according
to Importance in the space provided on the left. ('l Is the most important. 7 Is the second
most Important, etc.)

2 The project developed a new or improved curriculum (m)

The project provided a new or improved kind of training

3 The project ostablIshod or strengthened publia-prtvate

CDpourtneships

The protect applied high technology equipment to the
delivery d

The project expanded moss to vocational training for
disadvantaged or underoproented population groups

The project implemented a more offer* model al school-
towort transitbn for students. . 6

The project provided customized training (for a particular
employer or group of employers)

Other (SPECIFY)



13. Which of Me following stetements but exempillies the high technology focus of your project?
(Circle all the splay)

gtralning wits designed to proPern students for Obi In
fields the manufacture high tech products or service
high tech equipment

Training wfas designed to Indio the students to toe high
techequipment or products even though the Odd in which
the equipment is used is not generelly concidered high tech.. (K)

Training was conducted ce high tech equipmere, such es
computers, MO, or am squipmeta U (n)
Training was offered ki basic skills as prepustion for speckle
occupational training in a high tech ttsld 5

Other (SPECIFY)

Planning

14. In relation to the beginning of the Federal grant whin did tho profect start to provide direct
MN as to clients? (Od one)

Met swims were already being provided to clients
prior to die star to I f the 1

Direct services began th41 same time die grant started........ ..... 2

Ons to three morels after grant started 3

Four to six months 'Star grant started...

Seven to nIne months after grant started

Ten to 12 months after grant started

Thirteen or mom moths aft grant stetted

15. Did the project continue Oar the expiration of the Federal grant? (Circle one)

Yes, In Its entirety

Yes, In scaled.down form 2

No

c4)
6

7

3 (SKIP TO 0.1 7)



18. if the waled cantimed beyond the Weal grant period, whet are the sources d financial or In-
kind swot for which you have applied? (Circle only those diet WI provide at least oneluarter
d the neceerteryfunds. Plum check whether funds from the source an pending or are already
committed.)

The grantee Institution or school district 1

Private foundation«. . 2

Other Federal

State or local government categoricel grail

Private eirealoyer1114MIN ..... Wig IMO ...... 0118111111.0 ..... IMMO* $

Nomprola community

Funds ham Wes of prefect products...............

Employer or trade association

Union 9

Other (SPECIFY) 10

Pending Committed

17. Would tits prolect have rodsted II it had not received the COoperative DemonsUation Program
grant? (Circle an.)

Yes

No . C>SKIP TO 0.18)

If 'Yes; which specific activities have occurred as a result c1 these Federal funds? (Circle ail that
aPPly)

Student recruitment

Student assessment.. 2

Student training. 3

Stall developmere 4

Job sidle identification 5

Curriculum development 6

Dissemination d project model, methods, or products. 7

Job placement a

Other (SPECIFY) 9



a was student training a major part al your project?

Yea404111 NiOrN141100**

No46140 ON* 00 641 Mora ra re a I. wr **Irk 2 (Stop TO 0.19)

If 'Yoe number oi Mos nay have occurred before the training began. Passe circle the
actMties NW tint mewed u part of thi preparation for Vining, and estimate in the column
on Oa right the Mai staff hotn (WOW to each circtad activity up to rm. (Circle as that apply)

Refining Or specifying in more detail the skits
or IGO sifting mead IBS perticular lisid or geographic

WillaftW11114140114810.904111, 111.4111,1MOOTM82111,4 111

Daveloping inatrumants or other student aussament
tiWipipalia ad

Number af
staff Imo

245=1
100

Reviewing adopting or adapting curriculum matimisis
CX anaarroant I IChU1Ii111i from other 733

Commissioning reviews d planned offwIngs byexperts,
Mufti =OW% or kweltutiorld SO

Obtaining the mummy approvals to offar training or to
prepam studerts for licanstan from instWians, government
agencies, ar Honore boards.. SW, MI Orr kir 120

Mangling/hiring staff SO

Recruiting students. 2.50

Contracting for training Masai. .

Recruiting employes interested in having Imployses
trained or in hiring students. , 0 200

Training Instrucdortal staff 0 75

Other (SPECIFY) 11 IMMIlarra

19. Was the developmant of a naw curriculum a major activity af your project? (Circle one)

Yes (m)

No (SKIP TO 0.20) (K)
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it *Yes; were any of the following steps taken? (Circle all t) apply)

Worked with private industry to Identify training needs
and ski requirements.

Designed the curriculum structure and content C.1
Pretested and revised the curictium

Gained indugry or union approvel of the curriculum.

Other (SPECIFY) 6

20. Did the project offer (or coordinate with another entity to deliver) support services to students?

Yes

No 2 (SKIP TO 0.21)

if °Yes,' which at the following support novices Wife provided to students? Circle all that apply.
Please check die appropriate space to indicate %tether the delivered undo was offerod
directly by the project or provided by another agency (in or out ci the grantee institution) under
project coordination.

Academie or vocational assessment

Academic rernediation

Tutoring

English4s44econd4anguage

Child cam

Stipends or other financial aid

Transportation assistance

Career or other counseling

Health care or referrals

Employability advice

Job fairs

Job placement

Other (SincifY)

1

2

3

4

5

6

7

9

10

11

12

Offend Cowdlosted

1,4". 1.--#*

21. Dld the project provide training? (Circle one)

Yes

No 2 (SKIP TO 0.23)
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22. How many students ware enrolled in balling? Please provide heed count and full time
equivalent (FTE) snroilmert figures as available.

Head count enrolment

FTE enrolment

$tudent Chersetestics

23. Mod was the tote, number of students in the grantee's
district, at the secondary level, or pan-secondary Institution?

=1111
72

8 FIE Partial'?

291 Adult Prep (lc
94 Adult Prep 01

Pfau complete Table I (on ma page) regarding the charm:Watts of the students served by
your prolect.

Student Recruitment

24. Were atm efforts made to recruit students from special population groups?

Yes 1

No C(SKIP TO 0.26)

if 'Yes,' for which of the following groups were these efforts made? (Circle ail that apply)

Women

Blacks, not of Hispanic origin 2

Hispanics 3

Asian or Pacific islanders. 4

Merl= Indians ("Alaskan Native&

Persons with disabilities.

Immigrants (non-U.S. citizens born outside the U.S.) 7

Low-Income persons (annual family Income below $13,400) 8

Unemployed person& 9

Academically disadvantaged students (reading below 8th
grade level) 10

Other (SPECIFY) 11



Tante 1. Student characteristics :cIAL

Please provide the following information for students In the Coopers** Demonstration project
Number al
Sudo. mei

Me

Total number of students !Anted by the project ." ......... 0000000000 ....0000 188.444..4....4..4..
+4,

72
ANNOM,

eAu",
qaw.A. Malt . ...N.11.401.mon ............s..... 0000000 ..

Ferni0 4.-%148,.44 1411ft4H11.09. 14 1,0***4 *NW 04 0000 ..14.6440

Unknown ...----................................ .4............**11..4.09.6.6..............4.

22

SO

Total* ........ M 114111.4 2* 72

Age: cis...010.*41........s.....~....4.4.1............. 0
6.=111842 .*14/....ImpeoePMCfeee ...I.* 001WWW=IMIHIPI*

2348 1,11.84 **Mt IN***U* attf.ptt*. 00000 44. 1.4.0 1, 111W.I.41111.1ts$44 pNWN11.60* .1.11.. WI

MO.......**8.41.1 1144.SM41....MIIMISH44..
40. 444 .10,...........4 1.1.6.... 1149.1.110.esal. 000000 .1111........0........ Lo

Unknown ................44........m....M...* .0....11.1.001.11.11.01.1. '''MF=.TON* ..,..41MMI14.1* 00000 446 W141100 11.

1111111

Race: While, nos of illispanio origin ..........-.................... 00000 .....----...........----......_.... 00000 ... .. 00000 ... 66

Block, not of Paspanio ongin................................................. 44...t4INJOINIOON.Pret........044

idepartio,... 491114..I.IMIHJIHM19.1144404444444 MN NO *4444110141
6

Asianor Paoli% blander ................................................--..........................
ArneraIndian or Alaskan NatNe...............................-.....-......................................................
Unknown ....................
Total. 72

English proficiency
English proficient 7 2

UrnitoO eiglish proficient 11144444444444444 444.411444 flt4 0000000 111=11
UnknoWn 0.11.101 44.11 0000000 Mr

Toter ...
..1=1111.11

92

Special populations:
srudsns with disabilities ....
immigrant (non .U.S. citizen bona outside the U.S.) MN

Lowaincome (annual family fawn* below $13,400)
Academically disadvantaged students (reeding below fith grade level).......

Unionplayed 4144.1.1 1.14.1.4W11,14. es*. 000000 1.44 @q.t. 1,1144. II144 I.... Or .. 0000000 e.g....a...8.w. .1.

Nospecird circurnstances..-....... ...Mrs ** 0000004404 lb* II

Unknown ...0000000 NOO04.....a. 72

Tots/ 0 00000 00000.8.."....... 72

Educational attainment:
Somehigh 111CP1001 14.1.11.........

High SMOG' gifiduall Of aza.............
21MMIIIIM

5 2

SOMO COMIP .............000000 01 II
Caw graduate ,.... ... 2

Unknown00000 - 0000000MI HO 000000 &Ocoee.

Total* 14.

IMIMMOI

72

Primary educational or vocational goal:
Job placement . 2

Job promotion.. 5

Vocational cenification..... .4 6 5

High **col diploma or GEO..
College credit of CEUI.......... 44441 MN 4.411 1111

ASOIX4114 okoproo Noe..

Ott:or (SPECWY)
Unknown .............

Total' 7 2

Total should equal the total number of students served by the project.
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Tabl 1. Student cheredterfstics (continued)
%WSW St
IMAM WAN

Number at hags df instruction received by students from the project during

the grant period:
moo hours............... " ..... .4...114441111111.2.141.1......,... ..... s.e oll

1014.1110UnINNOHIWO WM it IN tee SIM01.1.1.4.1.1.0..rns. 0000000 111..81M11~9...aa..4114.1 M UN..
...*

2st-500 acim...........""............._.-----.......................................... o ...
S01-7310 Muni.. ..11..............................................................
7111.1000 hales 0411411011.041Th 14111144.41.1......in .0.0 0.71.4.11.11...s0 ......0011 0000........................

iOW Or 1110111111011111114NsIMIIIMIlsfUNI...q.....1.NON.....a...............wm*4*.itimmell.HThlw sike Se
011.441.

UnknaMILIAMMINAISIIN4NIMOWS11.m.{...., 00000 Oil ...oh. INVICIM II II a* Mo.00000 1...........41.1..........
TOW...............14.4.1110~441PHIMMINNIIM.N.I...NON ~111. sleas.4.1.00144.111.4104~Imin....* ...... N....

to'''.M=
,

3

25

..IMINMI11121140

Type at instruction recieRrifinscrtg:- orator)?
..........

72
trrirelir........4N...W.8.1.1.*Viadtt*MMOMMII.....N.4111.1.....a....MINH40.m.M.M.~04.0.1e...1.0

4 f ee.WMPIPMIIMPI.H.8.1.414.1.11,MeNHMWM.S...........a of... ana...7.14.4 Wleat41.4...9.1.4.40po thrtlia.01.MIO

P.4144441114,04444 4 0.1.41RUMM1414114.*.. ro Ira.........vosoirserneos amp, ......$44 wptivre...248........ ....... ...,..s.

eilni.. INN ....141Ne......... *MO Nwfen.fle011. Me a MR. .4 ..... .. ....41.0....#4...Hp14.8.....mrolve........

. elm. SIMs...........101. **se. .....11 ..... .1114.6114t 04444.1 .41.1.11.1446 ILlwl oplatas..1.144110.W.~....11......00.1HMOO

Tag .....0.04.010...... Mi.. ...... ................................................. 72

Other services (describe):

" S t '6" 1 EIS! r.....................01.11......MMIM400.11A/N1.1.44.111,.....*......./..14.14.0001101111.WOMMIMWSPMMI.
.0............... ..**4 WI, 0.41.0M4 ma* O. ease imp. ..... sMI1 INIMMIMININIO Mita 1101111**141 .11.411444,11.16.1

o....................11......................................1.114.11,14............11.1.
tra eirat..1, iluipppeoss.............*..011.....044NIIreetwoo.......1.4.114M.

I INSittlAttaININCWIMINUMW00114.1. MN. ...Mo. ........

TOW...................... ......1.01141.14MM00N,MOW01.1.100114..*.NOMP*MINWrnsatireNtqw.0111.1...1.1.448 a

Number for wtrom training continued after the Cooperative Demonstration
Programgrant endod......................................................... ...... Ho 014104.414 IN 111.14.1.4111 $4.100 0 0.11414411140.1..1.44.m Riff PHil 1

Employment status at the time of training:
Fuilkame..........--.................................................".......................

24

PIVINIMO.5 ii................. my
9

Wornplayed M. mo ii. ............. ... ....11.. ....22......
Unknown.....

............. .. ....... ....... eft. or. OOOOOOOOOO ow OOOOO Iwo* OOOOOO . OOOOOOOOOOO.....
Total* el... ........ 7 2

For those employed, the number who are employed by:
PSMIllonyanization................... .....a. .. 13

Nanvartner .....11 9

Grantee intititution.............................
1

iliNatif OOOOOpstler............"...... ... ..... 10

TOW .411.
33

Training status at end of grant period:
Cuero* onionoo....................

1.

Suoorsarully oonlpieted........ 1 0.
5 5

Failed . I.. ....... OOOOOO mo
1

Mopped cmst
lkiknewn .0 ONO 0* OOOOOOO 11,44 .......f. mi.

--.11T7aal ........ OOOOOOOOOOO ..........._........
2

For those who were trained, the number who were:
Roortoo to ittrOCIYWO ............. .. 7

Hired 11........ .1.11............................................ 35

PrefThatid ...,..... Woe..., 11.0...4....... ...1. ...... OOOOOOOOOOOO .....
1

Continued with education
7

GINN (SPECIFY)
Dropped Out 16

Unknown -
Total .4.

7 2

*Total should equal the total number of students served by the project.
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TABLE IA

STUDENT CHARACTERISTICS

Marion County

Please pmvido the following information tor Students in the cooperative demonstration prolog!.

Stud11011
PIACCitrip 19

......
Total number of students in COOP Oomo

Total number of students In &WW1 genital population

Sox:
Mob
Fiends
Total

7

Age:
oil
1.42
23.20
2o-ail
404.

Tbuir (oN fouls should equal Oa total number el studious iv
the COOP Dome masa as mildew alma) O

"""

OOOOOOOO ""

.. 0

.......
1

9

Rico:
. White.

Black.
Hispanic
Askin
Mos
Total

9

.

9

English ProficienCy:
English Proficient
Limited English Proficient
Total

9

.........

Handicapping Conditions (doscribo):

Total

0

Educational Attainmont:
(QM Grads
12 Imam
13-48 years
1 6 years or mem
Total

0
2

51-2
---T

Educational or Vocational Goal:
Job Pl000rnoot.
Job Promotion
Vocational Codification
Nigh Scool Diploma or GEO
College Credit or CEIre _

As000lste's Dom*
Total

2

5

NOTE: Totals should usual tho fatal number in fel block
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TABLE IA (Continued)
SWIM
Pvlimmis
Ca011114.

Number of Moored. In OrtiCtiOrt Received trom the PROM
tao1gartaw~.1HA.4.
1 01-260
251-500
501-730
751-1000 ..
WOO Ot MOM

Total

t te 6

Type Of instrUctiOrt MOWN (dOSCralf):
11441

000ilanattntlaZI klan411::MIX9aMlinle
....ADILECOAMPUS.44M41.9

Tot*

in thl!
MINNIrISIMMUND

..........

9

Other Services (desOribe):

CompaelAtail
Jok.giaAt1114%.

....
Total....

_9_
1---;-----

.........,

Number tor Whom Training Continued atter Project Ended.

EmplOyment Stehle al the Time of Training:
Full Time
Psis Time
Unemployed
Totat

7

1

1

9

For Those Employed, the Number who are Employed by:
Penner Organization
PloniPsniter
Grantee Institution
Other
Tow

3

0
I
8

Training SIM:
7mi Enrolled

Successfully Completed
Unsuccessfully Completed.
Old Not Complete
Total

9

8
-

1,-----9
For Those who were Trained, the Number vino wore:

Referred
Hired
Promoted
Other
Total

3

I.

3



TABLE 1B

Respiratory

Kanawha County

STUDENT CHARACTERISTICS

Please provide the following information tor students In Me cooperative demonstration project.

SWIMS
Pafteilefq 111
C*3011/111A
DIMS

Total number of students in COOP Demo

Total numbor of studentS in &WWI gents' population

34

779

Six:
Male ..
Amite
Total

10

Age:
41

tS-22 3

23-21 13

3042 13

04 .7. 5

Toter (all totals should must the total number of students in
th COOP Cum projaa u completad above) 34

Race: -

Mite
Stack

33.

Hispanic ......
Asian
Othar 1

Total
,

English Proficiencr
English Pmffcient .. 34

Limited English Pr3ficient.
Tot al

Handicapping Conditions (dombs): 0

Total

Educatianal Attainment:
<12th Grade
12 years _12.....t
13-15 years .. 7

16 years or mare
Total

Educational or Vocational Goal:
Job Placement
Job Promotion
Vocational Conflation
1.60 School Diploma or GED
College Credit or CEU's

...

Associate's Ovate*
Total 34

NOTE: Totals should actual the total number in 151 Walt
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TABLE 113 (Continued)
Swope

bi
Paraxial
Cialmune

-
Number of Hours 0,100114000 Received from the PjoCI:

1-100 .r..i......1.4. 000000 ......
101450
251,400.
501-750
751-1000
ICCOor more. . .
Totsf......... ,...........

t te 2.........
.....17.-...

.h........
TA)* of Insuuction Received RilleCribe):

. ... ...... .
Classroom Laboratory
Clinical

Total ........ . .

3

34

34

Other Services (describe):

Counseling, testing, placement. 4, .

Total ?

. 34

34

Number ter Whom Training Continued after Pro ect Ended 0

Employment Slahts at the Time of Training:
Fur Time
Part Time. r
Unemployed
Total

16

4
14
34

For Those Employed, the Number who am Employed by:
Partner Organization
Non-Pawnor
Grantee) Institution
Other
10111

......2.0

9
20

Training &Cul:
Fccf Enrolled

Sucosstfully Completed
Unsuccessfully Completed
Did Not Complete
Total

34
-----2-4-i r
--in-1r

Far Those who were Trained, th Number who were:
Referrsd #

Hired
Promoted
Other.
Total

-21-
13
34
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TABLE IC

Pharmacy Tech.

Kanawha County

STUDENT CHARACTERISTICS

Please provide thei following information* students in the cooperative demonstration peeled.

Stuanili

Parstoutro
Comm

Total nuMbef of students in COOP Dame

Total nwnber of students in Grantee's genital populatloft

-

778

SIM:
Mats
Peens.
Tots,

A....

5.---irl"TT
...r.---.-.1-.....

Age:
(IS 0

1S-22 7

23-29 6
11.24-39

40* ....a....
Tour (all totals should squal tha total number of students in
the COOP Como mint as completed Om) 29

Racy
Whhe 4 26

Black. 3

Hispania 0
Asian ...2,--
*Me i
Total

0
----29

English Proficiancy:
English Proficient 29

Limited English Proficient
Total 29

Handicapping Conditions (describe):
..................
........
...10IM

Total

Educational Attainment:
412th Grade
12 years ----7r.
13-15 years

i 5 yaws or more

6

Total 29

Educational or Vocational Goal:
Job Placement.
Job Piemetion
Vocational *indication 29

High Wool Diploma or GED
College Credit or CEU's

_

Associate's Corse . .
Total 29

NOTE: Totals should soual the total number m t st block.
-128-
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TABLE lc, (Continued)
Stumm
Pinower,
COMM

Number of Sours tg litStrUdeOli Reeelved from the Project:
1.100.16Hosest.4.
10140

501-750.
751-10M .
two or more....
Total

I

t te .

.........._
,

654.....
Typo of inetmetion Received (describe):

............. ****** ....... ******* 4..
GMUNOS..laidact4c/
gAMOsc.44. 119.MARD

Total

-
**. If

..
*

ISIS " e

-4l4
gao

.............

654-------..,
Other Sivices (describ0):

counseling, teslIng, piacemeht

... ..
Total

...

*
29

........

.........

.......
.......

Number tor Whom Training Continued after Project Ended. 0

Envioyment Status at Me Tme of Training:
Fos Time .
Pon row A.

Unemptried
Total

I.

4
24
29

For Those Employed. the Numberwho am Employee by:
Partnr Organization
NonsPanner
Grantee institution
Other.
Total .

5

.........
5

Training Stol:
Mr, Enrolled

Suacseatulty Completed
tinsucoessfulty Completed.
Did Not Complete
Total

29

.......11...
I
5

29

For ThoSO who were Trained. the Nurreer whO were:
Referred
Hired
PromotedOI--=ther
Total

4

II

---17.



25. If etre efforts were made to nova speck population groups, which ce the fegoviev mows
v ere ussd? Circle ell the apply. Ream rank In oafs, d importing* in the space provided on
the igt. cvibtft most Important. V" le the second moat Impotent, etc.)

Student Training

Distributed paters, flyers, or other materiels.

&aerated nevepaper/megazine 2

Advatised in prkit ot broadcast media. 3

Solicited camp in broadcast 4

Contacted cOnsnunity ..... 5

Contacted employe's, employer assocletione, of unions.

Contacted ownizations sevingjadvocating the 7

Recruited ktemally within grantee ...... 8

Contacted other educationel 9

Contacted government offices (including PCs and
employment senrices) 10

Other (SPECIFY) 11

MEl.

28. Did the project provide occupationally-specIfic training?

Yes

No 2 (SKIP TO 0.31)

27. FewiNhataccupdiommidwitniftwprovkftwit Respiratory Therapy Technicians, Hospital Pharmacy

Technicians, Flexible Manufacturthe Technician

28. For what occupational goal was the training provided? (Circl all that apply)

Obtain a job...
Improve performance ki current job

Enhanci opportunities for advancement in company (or field)

Other (SPECIFY) 4

Is the student who completed the training qualified for jobs in a single ggggoalign or in multiple
(Circle ens)

Single occupation (K)

Multiple occupations (m)



30. Is the student who comelated the training gusliffed for lobe in a single Didustry or In multios
(Ct& cm)

Single industry. . 0 (K)
.! Multiple kidustries... (m)

31. Old the project provide non-occupationaily-specilic instruction or training?

No**111**004,444*~IMOIFININ VOW S IOW 1.1,11411 011 HMO SIIIIIMIIIIMOIHNO6111101011MMINIMUNMA itta a**

if NW* WI* no&accuPatildrepectilo skills were WOO (Cro due apply)

Employability Wis..

Basic academic side .

Mowed academic side

Other (SPECIP/)

INWA

Student Mammal

32. Old the project assess midgets' abilties or MN levWs?

Yes

No

*414

2 (SKIP TO 0.32)

2

2 (SKIP TO 0.33)

if °Yoe whet methods were used to assess students? Circle WI that apply, and check the
appropriate spaces to indicate Weather the assessments were conducted at the time at
entrance, at kteivals during the training, or both.

Vocational aptitude test 1

Academic aptitude teal. 2

Criterion-referenced achievement test

Standardized achievement test (Ds
Review of academic or @motorist records ()
Assessment of job skits

Other (SPECIP1) 7
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Skills Went Motion

33, Was the Identification of job ski requirements a part of the project?

Yes
2 (SKIP TO 0.34)

If Nee,. Oat methods were used to determine job ski requirements in the field for which
training was provided? (Ck* ail thst apply)

Stenderd or odsing ski requirement ktonnetlan utilized

obsenstion at wok sites

Review of employer job description

Review of previous studies/reports

Conferences with experts or other advisor's

Curriculum Selection

intanfiews with pisiaignnere in the field eir$14.014.11.0601141,0001WMIHNI+110

Surveys d employers

Other (SPECIFYI

34. Did the project utilize a currictAum?

Yes

No 2 (SKIP TO 0.37)

2

If "las," )s om was the curriculum selected? (Circle one)

It was developed entirely in.house by project staff U (m)
It was adapted/adopted from an existing cuniculum already
In use witNn the grantee institution 2

It was adapted/adopted from an existing curriculum used at
another Institution C) (KJ

Other (SPECIFY) 4

35. In developing the content of the curriculum, wale any outside groups consulted?

Yes (9,1)

No 2 (SKIP TO 0.36)



If eyes; which of the failcomeg groups wee*limited? (Ode all that apply)

Prospective employees of 11114 (7.)
EmPlovemof

NH MOW 4111 2

'Occupedonsi at indurate assocons.. 3

tinlanses Imo arateeaseeedoseetea ses*massemaammos OOOOOOOOOO

Faculty Of the grantee

Faculty el other 'duodenal

Other (SPECIFY) . 7

2 (SKIP TO 0.37)

(N)

3e. Did the project disseminate the curriculum?

Yee /les
******** as 41N111 44 ********* ~If

If "fes: Mat steps win taken to disseinkette the cuniculum? (Circle all that sPf*/)

Identiliedpotendel Ulleratatiosmaschesta*****Ipomom*******

Distributed deecutfavis Ilatature..... ... 4 *to
CD1Repioduced COMO msteriele In quereity.................. ***** INI

Established a distrIbudon nomerk...................................

Sold the curriculum.

Mad presentations11Mf ********* **a ems awas

Usedthe medium."... ************

Sem Curriculum to professional/trade usoclation 8

Obtained user feedback 9

Othet(SPECIFy) Submitted to ERIC end sent to each

State Voc. !Director

4

-410



Staff Characteristics

37. plow consists Tale 2 (on nod page) molding ewe clwactertetice ci the staff anted with
the profect. The requested informsdon concerns each stiff member, inetructor, or administrator
associated viltb the project, *father paid hien the Cooperative Demonstration Program grant or
from other stakeee. For Mass mai not paid from the 'Weal grant, please Indicate the source
of funding for their wages or Wary.

Staff Development

31 Were instructors or staff provided preemies or in-service training for teaching in the project?
(Me one)

Yes

No. it was not necessary 2 (21(1P TO 0.40)

No, but it would have been valuable 3 (SW TO 0.40)

39. Reese estimate the number of horn spent by instructors or staff in soh kind of training for their
work on the project. Meese calculate by intitip(ying the number of training hours times the
number al instructors/ad stranding.)

Hours

instructors

Pre-service training .22.20
60 (K)

in-sander training 50 (M)

Othit
Staff



Central

Table 2. Sudf chimedenetles

Rem complete the felewing infornieden far set* prefect stsil member,
If there e net enough WING on tNe Meet, pima photocopy addlioni ahem and attach.

MisrnamnaMi
mosumm0

Roy
Thomas

Loretta
Colo

Brenda
Williams

Ralph
Green

PmmuonMe
Project
Director

State }healthy,.

Education
Coordinator

ww
ta

Systems
Coordinator

State
T & I Edu
Coordinate

Pto Oa Ma Inelblikle

Managing
Reporting
Diesels..

ination

Advisory
&

Dissem-
ination

Advisory Advisory
&

Diseem-
ination

wilielmetwuM6
39,267.00
annual

42,000
annual

44,000
annual

41,000
annual

Dattrainsdanotelsol
1/1/90 1/1/90 1/1/90 1/1/90

Dalemadedwolaan
9/30/91 6/30/91 6/30/91 6/30/91

smoomesoWmsses
on ptelate

50 5 3 5

Sappetemdft
Ocmeommt

Grant &
State

State State ,

Tote number of
haws worked on:

Student susaanent

Training MUM

Staff devIdeanwnt

Can*, doeitainunt

SW. idontification

Oluseninattaninifftaion

Pannonoinsinentantim

PM** MINN MOON
0111111410

25

75

25

100

25

1075

10

5

SO

6

Ontat (SPECIM
rreparing_ Reports 100

Tow now synod
on MOW 1425

25

17

1

60

10

71 42 71



TABLE 2A Marion County

STAFF CHARACTERISTICS

Plain Conviate Me *Wine information tor sun pieject warn west.
it Mare are fiat andugh aplICOS on Mb ghost pilau ph:loopy additional sheets and attach.

PhONAMMONIme Guy
Murv
kic.Dosroll

Roman
Prezioso

E. R.
Smith

Technical
Coordinator

Project
Coordinator

Local Sits
Coordinator

Industrial
Liasion

Profima Technical
Coordinator

Overall
Project
Coordination

Individual/
Project
Administratio,

Industrial
Liasion

WagoRas $15/hr $21.32/hr
i

$43,320/yr $40/hr

Chieftwadon
P -

Jan 1, 1990 Jan 1, 1990 Jan 1, 1990 Jan I, 1990

ChneOldedftak
DOWNS Juno 28, 1991 June 28, 1991 June 28, 1991 una 28, 1991

S ME o" PmiNe 1002
a
1002 102 102

Sommseffunclag In-kind n kind

Tole Numbat

f...-
Shofar*
As

35 III111111111111111
Twining swam 550 100

Sudi Chwilialwalt 50 220

CUITIOUNITI
Owl int 1428 422

Skilioldsotiffention 45

Disuminstion/
Diffusion 620 560

PotammhOsi
Hawk

45 520 22

AdnifigiudoW
100 1100 361 340

..

Othet f 25

Talsitioun
workadonP.- 2898

2922 361 362

-136-



Pharmacy Tech. 5, Respiratory

TABLE ZS

STAFF CHARACTERISTICS

Rms. Comm. trio followirwireormation for eaCh project team mantle:It them are net enough slam 00 this slim plus* photodapy addelOnal pasta and attach.

Kanawha County

ProjemiStaffNam

Positio WM%

Norma
.Miller

lam
Chaffin Mark

James
Roy
Kemp

Miles
Crowder

Principal Instructor Instructor

Student;
mmallign
gagmnit vs'
Netwoiking

...,

Instructor

LINgInt nt
Train Studen
Partnerships
Networking

Instructor

iriggLint
Train Studen

irtnritggps

fon14.2
peepenedowee

Admi/Planning
Starf 0ev.
Partnerships
Networking

Student
astpssmenc
gmillugu
Networking

Wag* Rate $441090.00
Annual

$22:800.00
Annual

$22:800.00
Annual

$22:800.00
Annual

$22:800.00
Annual

DateStanedon
PVms 1/1/90

1

7/19/90 7/19/90

1

10/22/90 7/19/90

ChOPEmdedWods
onPrefect

%FTE an Protect

6/30/91

IQ

6/30/91 6/30/91

100

Grant
State

6/30/91

100

Grant
State

10/19/90

100

Grant
State

100

Souivesiftmdina
ofnellniffn State

Grant
State

Total Numb*/ of
Pt INS Worked on:

Student
*ageism snt . 20 SO SO

1320

35

840

15

360

4

Training Students
0 1320

staff Development
32 14 14 10

Curriculum
Oevsloonvont .

18 30 30 21 9

Skiffs identification 30 20

6

20 14

Disseminstioni
Diffusion 12

.
6 4 2

I
Issfinershiss/

fitesixt 44 100

140

0

100 70 30liopm$
Administration(
Psno

*het
1-

196

0

140

0

98

0

42

0

?god on Pee ect 252 1680 1680

_.

1190 490

-137-



TABLE 2B, Continued

STAFF CHARACTERISTICS

Pleat* .1:01Tagete the following informatiOn for nth emled team merrelacif more aro not onough spaces on thie sheet, pleas, ofulkiegly additional +puts and attach.

Kanawha County

Project Staff Name
,.a.....,Cavender

Karol Jean
Fisher

Sharon
Landsdale ,

Position/The Consultant
A....

Consultant Consultant

, Project
Responsibilities

Staff Dev.
Curr. Day.
Skillstrident,
Partneirsiup
Networking

Staff Elev.
Curr. Dim
Skis lls=Gent.
Partnership
Networking

Staff Div.
Curr. Deir.
Sk41.1sInaent.
Partnership
Networking ,

Wage Rate

Date Striated CA
Pro era

$100/day

11/20/90

$100/day

3/3/90

$100/day

3/3/90

Date Ended We*
on Pro ect 6/12/91........, 5/8/91 11/8/90

%Mon Project As Needed As Needed
........

As Needed

Source of Funding
IS not

Grant Grant Grant
A

Totil Number d
Hours Worked

Student
Assessment

Training Students

Staff Development 10 10

Curricufum
Development .

30 SO

,

20

Skills ldsntification 20 SO
i

10

DisseminatioN
Diffusion

Partnerships/
Networkino

10 30

Project
Adniinialration/
Planning 20 20

Other

Total Noun
Winfred en Pre ea SO 160 40

-138- 144



Partner involvement

40. which cf ths following groups, 11 any, have been Waived in the planning, administration, or
fames pisvision of ths wine (Circle ail thatapply)

kone ....

Employes

1144.11401MINI,OMWO

Providers et suppan swifts, e.g., chid cam ........ 3

Local JIM cs 4

Other publidy.ftinded training or lob *camera agency...

Unionstarn wele De 61.1.060.4.04. NIMOW
Employer/Me 111120Cidons Ot corias1 7

Locipublic welfare Was 11101144WW0114.1~114140414.111 ...... *a 8

Communitybased organizations Inttp0110******~11MIMPOIPM1

Schoolsor Uninnaleilikaellaile.mWW11.141MMION111100441WW.1144

Other (SPECIFY) 11

41. How many canner organization wire dilated with the project/
6 (K)

Number of organintkas ...... . 5 00

AUL Name nano the MO fl$042 invariant pother organizations. Flew 14e the met Impatent

pertherflreL

(x)

1.
Health Care Providers Fairmont State Collge

2. University of Charleston I 61 S Machine Co.

For the mos important canner organization, please answer the following questions.

43. What kind II organization Is It? (Circle one)

Private busineu 1

Employer/trade association or consortium C.:) (K)

Union 3

Public agency (non4ducational) 4

Educational katitution CO

Community-bssad organization (non-pro(it)

Other (SPECIFY) 7

145
-139-

,IMM=Me



44. In which activities was the first partner organization involved with the project? Pease cirde as
many responses as applicable and rink the top three in the space provided on this left. ("V 4
the mot WPM" sr la the second most knpoitent. eta)
(H)

2 Recruited students for trng

48.

2.

3

2

..111111111P

.INWOMEN

Providott instrUcticnel meteriele OIM.P.Mobt Base O. at H. OMNI" Nme

Reviewed Instructioral ******* ...

Provided feelleise ike .. *NI OP WOO 11~11

Mudded equipment kw .

Supplied inettuctore kw training..****** OM MB WW1,* H1111011110411~11e SOMO*141 ea

Supplied Miter gstf.....

Provided cash support...

Identkled job

Served on project advisory

Trained project stiff
3 Helped project gradates find .....

other (SPEOP*1...

... et ***is* eirsosase41444*********** .4 to

WO** It 041111**011011

IMO .......11114611114.1N11.001M111441.401.111 ********* 1141.0.110.

IMPWle ***IP 1144**a

weimal

7

11

INE1111=EM

13

IndiCale the Pmdomlnent type of relationship between the project and the first partner
°contagion. (Circle one)

The partner was a ougomer of the project e.g., the
project provided customized training to the partner's
emPloyeell

The partner was a member of an advisoty committee or
Informal board of directors for the project. 2
The partner was a supplier of resources such as equipment
and possibly job placements el end of the program. 3

The paitner was actively sharing in the delivery of
instruction and seMees... (1) (K) CM)

The panner mos the intiator of the project 6
Other (SPECIFY) 6

=11 .
46. Was it a new relationship between the first partner organization and the grantee Institution?

(Circle one)

(K)
Yin, a new relationship LD (SKIP TO 0.48)

No. not a now relationship (H)

1.16-140-



47. Is the relationship between the first patina ganthalon and the grantee ins= Sion stronger than
before. as a result of the project? (Circle one)

Yes, a mum" rsio
7 No, nat a stronger reistionship. 2

48. Rem describe any signalcent problems dirt arose between the project and the first panne,
organization (if no &vacant problemsi sidp to Question 50).

49. What step were taken to solve the problem(s)? Were thole Warts successful?

50. Please complete Table 3 (on the next page) regarding the charactedstics d the staff from the
first parmer organization.

For the second mast Important panner organization, please answer the fallowing questioni.
(f there was no second partner organization, sidp to 0.59).

51. What kind of organization is it? (Circle one)

Private business

Employer/trade association or consortium 2

Union 3

Public agency (non-educational)

Educstioni Instittalon (K)

Community-bued organization (non-pro(it)

Other (SPECIFY) 7



TO* 3. First psrew cagenizstion date

Mesas complete the following Womistion for sech staff number tram the first planer organization.
If tiws is not enough specs on this shut, plum ohatecopy additional sheets end attack

(Marion) (Kanawha)

Poirlormet nisinblw
name (Intiudine
Mowers)

Theodora
K. LaRue

14 Staff See Table
33

Poe Mond pow
orginissio0

Assistant
Prof.
Coup. Sci .

Director
es

Supervision

PK** Mil" rabillall

Consultant
In-Service
Provider

Advisory
61

Provide
Clinical

Ds* stoned en plisse 1/1/90 7/18/90

Om OW. on MOTS 6/28/91 6/30/91

SinTonprepot 3 .120
4 ,

Totsi number of
hounimalipitl



TABLE 3A Marion County

PARTNERSHIP ORGANIZATION DATA

Muse oxtgliste the feelkeing ittemittan for each sto1f or %AMIN Me thepow orgaltostion.
If mei are net enough spun ell this OM pious photocopy MOM OHM

FMK/ $W MM.
E R Smith
J & $ Machint

ilawken
Associates

W V
University

Fairmont -IYIM-Y----i
State College

Peeld" a Fannie
43

President Professor

.......................6

Professor
Teacher
main co

Preface
Responsibilities Liaison Advisory Consultant Consultant Consultant

Cal Stand on
P 1-1-90 1-1-90 1-1-90 14-90 3-1-90

Dieli fiteeRed on
Prefect 6-28-91 6-28-91 6 28-91 6-2841 6-28-91

%FM on Projed
7

Total Number cd

StudentAssessmikt.a.
Training Studios

Staff Days looment 40 70

Currum
Deus ere 20 20 120

Ski Is Identification 25 25 20 45

DissominstioN
Diffusion 20 30

Pannerships/
Nam* 22 25 15 20 20

to
Administration/
num

340 100

Met

Total Hoursad on omm.......212.....32.......................2150 100 150 215



ReSpiratcry

Kanawha County
TABLE 38

PARTNERSHIP ORGANIZATION DATA

Mem cc nviehl thif fellowIng information fet 68CA staff et velunteettrertt the UMW Organdattlut
If them am not stoup spaces an this WM Clone PhotocoPY additiOnal SAWS.

Project SAO Name
N....my

Bryon Bill
Pennybacker

Cheryl
Snodgrass

Anna
Parkaan

Karen
Zabaweruk

Position at Partnet
4/..M.Mrien

Dir. of Rasp.
cars Dept.
St. Francis

P 0 Reap-pt.
eMA

g -esp.Care gest.
IN am Cen*

o
Oren st

giiiViaif Chas
car: Dept.
CKRe

Prefect
ResPonsibilitlis

Advisory
Cormitten
Membors

Advisory
Co:mitts*
Members

Advisory
Committee
Members

Advisory
Committee
Membnrs

Advisory
Co:mitten
Chairperson

Oats Slated an
Pro ea .

°eta SleMee enPro Continuing Continuing Continuing Continuing Continuing

% pre on Praia, 1 . 7 . 5 .5
4.....-...........

1.5 1.9

Total Numbat al
Hours W nue om

Student
Assessment

Training Students
i. ....1

Sts A ()swim:runt e
.

8

CUMAIEUITI
Comen, 10 6 10

Skits Identification 2 1 2

Disseminstioru
Mullion

Ps/Ins/ships/
Nateencins 1 20 10
Prelim
Administration/
Plannin 10 10

Mit
12 4

Total Hours
Wortuod on Ploisa

33 10 10 27 34

-144- 150



Respiratory

Kanawha County

TABLE 3B, Continued

PARTNERSHIP ORGANIZATION DATA

Plow corn:tato tho knowing informalloa for coon staff or voluotoir from Um nanitor organization.
if mem am not enough spaces an WO OW Plans pflotaccri MOM shoot&

Rojas Mall Name II" Liz Tim JoBeth Jay
Fauber Davis Bess Nicola Wildt

Educational Educational r o esp
PoiltnalPaltnat Coordinator Coordinator Supervisor Supervisor Care Dept. at0 mien nt-ome Ge-4:tr w 0 4
Poled St-- ants gtu ants -ft Its. 6 t V p
Asspoos Aglitlos Sitet °I IS If I CI! Gs t ..

ins ! orAat fr =Mora Its curs tram ors WW4 nts.
ratic a lila PragLielealtv.11 mamor

CAmC Hospit . Hospital instrgicitors

ChesSummOln
Prowl 7/19/90 7/19/90 7/18/90 7/18/90 3/90

OateStocoodon
6/14/91 6/14/91 6/14/91 6/14/91 ContinuingProbm$

TaTENPNWS
13 13 30 30 17

Motion

Total Numb., d
Hours Worked on:

85 05 SS 85 SOAsseturont

Training Students
170 170 500 500 250

S1af1 0avolapenom
8

,

Currendum
10DiveWornom..........

Skits Wantifician
2

DiSillminatieW
°Rumen

Partrursh low
thammtinis

ro Kt
Admioistrition/
Men

Other

Thalliours 255 255 585 585Wonted an Proton _ 321

-145-
I 5 I



TABLE 3B, Continued

Pharmacy

Kanawha County

PARTNERSHIP ORGANIZATION DATA

Plias corrptoto th followim Nonagon ter each UM of vokintetif hum the NAM otganization.
if mow an not enough spaces Gn MIS sheet. Dliitie photocopy additional sheets.

Proing IWO Pilaw
Barbara
Gastinean

Tom
Robinette

Jeff
Hess

Iimr
Heidi
Braun

Hike
Danner

Pell*/ St PilftirAZOV"
LP heat

azzakeY .....biri

ät

erMetit.

Dir. Of
i -patient 0 r. Of

Riling
11. -

ReemomienWes

"rat "Ic tt_e

SuoT tudentel
whl at this
site.Help with
Progrms Dev.

td.i - WI
1 I.:tuftsiwh at tnis
site.Help with
Program Dev.

Supervise
students while
they visit
this clinical

site

Supervise
students whileatudents
they visit
this clinicalsit.

'43upervise
while

they visit
this clinical

site

ClateStandon
4.1iNg

7/18 7/18 7/18 7/18
........

7/18
it

OsieStopeden
JEWBF 6/30 6/30

.
6/30 6/30 6/30

14 RE on Prolect 3 3 2 . 2 2

UM Number re
m n:

Student
Assessment 8 8 a 8 8

ThanimiStudons 20 20 20 20 20

SteffOsvolopment

Curriculum

Development 10 10

SitatdentinimMen a 8 8 8 8

Dissemination
(Melon 2 2 2 2 2

Pannerships/
NetiVert(Ina 2 2 2 2 2
Mat

Administration
Pt 5 5 5 5 5

Met

TOW NOM
Worked on Palms _

60 60 45 45 ,5



52. In which sedan was the second partner aromas:Ion involved wiet the project? Please circle
as many responses as applicable and tank the top three in the space provided on the left. ft° (s
the most ktipflgtellt. "2" is the second most knpoMul, etc.)

oq
Recruited students for trekking

Provided kietructionel Models
Reviewed kotructional materiels.

Provided bates for .......
Provided equipment for training

Supplied instruct= for trainkig

Supplied Oho staff

Provided cash support....
2 identified fob skills.

2 3 Served on project advisorycoalmines
Trained project Oaf

3 Helped project gmdiates find jobs.

Other (SPECIFYY 13

2

4

5

7

11

53. Indicate the predominant type of relationship bOween Vie project and the second pannerorganization. (Circle one)

The partner was a customer of the project, .g., the
project provided customizedtraining to the partner

The partner wu a member(s) al an Wacky committee or
informal board of directorsfor the !NOM.
The partner woe a supplier of mecums such as equipment
and possibly job placements at end of the program..

The partner was at** sharing in the delivery of
instruction and micas

The parMer was the Motor of the project
Other (SPECIFY)

1

4

5

54. Was it a new relationship between the second partner organization and the grantee institution?
(Circle one)

Yes, a new mlationship
1 (SKIP TO 0.66)

No, not a new relationship

55. Is the relationship between the second panner organization and the grantee institution stronger
than before, as a result ci the project? (Circle one)

Yes, a stronger relationship

No, not a stronger relationship 2
153

-1 4 7-
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Table 4. Second partner organlution data

Ague emplace do foliating irionnetion far each atelf or volunteer from the secondpartner organization.
It them is Sat MN. SPISMIVIS Shalt please photocopy additions! sheetsand sitsCh.

(Kanvitia)

Prop* stiff none
Onakagne raga**

I. R. Smith Anna Par Run

Position at wow
orgsokaiian

President
.1 & S Machine

Diractor of
Rasp. Thor.
V of Chariest° t

Protect responeibilliaa Liaison Advisory

Ode Awed on most VIM Id 1/ 90

Oale $41Pod on MOO 6/28/93. 6/30/91

T4 Freon 010001 10 1. 5

Total number el
hams sexted oft

AY

Disserniassice/diffusion

PartnenhipeinehvOddiV

Rolm admshadon/
warning

340

Other (SPECWIn

Total hours walked
on Poiool 362 27



81. Please indicate the resson(s) that planned actkitles were not accomplished. (Circl ill thst
APPIY)

Emoted funds Wed to
Partner orgentadon(s) pardcipated at less than expected
lIVISIOSIIIII,114111*14440fS1141141111 2

Propaau-d/expactsd pertner orgenkation(s) did not
participste at 000000

Them were problems willb gait remanent and/or stelf
ratindein0166114241111111111.01111111.4411M

3

4

Thom were problems with Mare rag:rubber% and/or
studentretention.............. 011181,HIMOON WNW 5

The lesmonth gut period was Insaliclent time to complete
iithe planned ***** OOOOO 4 **PO*

There wee a decline in errOoyer dwiand for

Other (SPECIFY) 8

W. Were any activities accomplished by the praise: that were net planned at the time the original
application wu wilds& (Circle one)YOS ROO WI V* 4,4 M)

No SKIP TO 0.84) (x)

If "Yes; please indicaie wtich of the following unplanned acevitiee were accomplished. (Circle
a that 'PPM

Student runtime's....
Student assessment. 2

Student training 3

Staff recrultment. 4

Staff development... 5

Skils Idanwastion.

Job placement 7

Curriculum development

9

Partner reaultment/involvement. 10

Scheduling or contracting services.

Other (SPECIFY) i 2

-150-
156



63, Please describe the circumstances that enabled the unplanned activities to be accomplished.

Curriculum was developed which could be used with seconds as well as adult students.

Darby Schafer of Preston County Schools provided unexpected input.

1111110
a:

Project Outcomes

64. Masse complete Table 5 (on the nerd page) regarding the outcomes from the project The
requested Won't's, concerns the numbers of students and/or staff entering, receiviag, and
completing training or other semices under the project Each of the project's courses or
activities should be considered seoandely

65. what awards° were students likely to receive as a result of training? (Circle all that apply)

A degree/diploma

A vocationai certificate

A license (of realm* for s trade

Entrance into an *occupational training program

A job in a particular field 0
A promotion in a particular field

A promotion with particular employer CO

Acceptance into further education

Mastering a set of skills in a non-degree or certificate
program

Access to job networks or job opportunity Information 10

Other (SPECIFY) 111.,
Project Costs and Sources of Funding

66. Please complete Table 5 (on page 28) regarding the costs incurred by the project and the
funding sources used to pay for those costs. The data should include ail costs Incurred by the
project, not just those paid from the Federal grant or the local match. For example, the project
may have used funds from a State grant or other Weal sources for training that closely parallels
that of the grant and which contributes to the grantee's larger program In the field.



TABLE 5A, Project Outcome Data

MGM complete tho following Information for each course or activity (e.g.. Imservica, training, day care, etc.)
eyed by Mit prole& If there are not enough spaces on this shag, please photocopy additional shoos and
Mack

Marion County

Cams *fa of Waft
ADA
Course

Sidniatilatatatestilitta

RogiolOdife 9

PanioleeNne 9ilmor=01=101Immowirg
Cony:Ming

Nat compne 1.

11/ Of Will tflifiltig
Of WNW

of media amnions

108

18

0 placed in jobs

awattai2010112.121211tatai

Flegisferino

Ponicipatne

Completing

Not oomploting

of natal training
or um**

0 af $onic* oasaions

placed In jobs

Nub qn.asme Dart, loanli

-152-
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:ABLE SA, Continued

Mum comfits the Mowing information for sach course or wally (e4, in-stmoik traiül ing. day cam sto.)
offered by the m* t. if than ans not onougli spaces on this shwa, *au photocopy additional sheets and
attach.

Como We es activio
....m.i.....

Introductory
DOS

ADA Teacher
Workshop

Introductory
DOS Ri ;tate Col

Manager Workshop

-CAD Intro
rmx State co

Manager Wo

SisulnitsmaLliaglin

!SEMI scialtisaiWocams

Numb., of romarantes eartiefoants

shop



RESPIRA:CRY

Kanawha County

TABLE 513

Raw templets tho following irdtamatian for *oh cane or activity (ag., iniarvica, training, day cam, co.)
wino by the project. If there am not enough swam on this shoat *au Photocopy atkildorai sheets and
attack

CAMOVOSOMOMOV

Respiratory
Technician

,

Regislining 34

Completing 24

Not completing 10

IIIIM0111111Mww14440444*4111

di al hours raining
or wftioe 141.8

of smite elosions

placed in jobs

Ps

22..

hkaimaimutinitaamaxin
Fleolietifing

Panicipating

Completing

Not conipleeng

0 of hours Waning
or *Moe

4

of swim eimeiono

* placid in jobs

Nurnbautegnmaaasecano



TABLE 58, Continued

Plass complete the foaming Wormation fce each course or activity (alio Miasmic* tntining day cart etc.)
offered by the Poloot if thorn on not enough oPoollo on thio Moe, please plicteeopy additions) sheets and
attack

narmacy

Kanawha County

OP

Clourip00earacdft
Pharmacy

chTenician

7 .

_

29
.41 111411.0

Compile" 23

Nit oamploing 6
a

avaimm.

Cit ban training
ot omit*

ww*

654

0 ei undo sesions

Owl! jobs 1.2

RealsIsting

Participaing

Completing
TO, 4

Nat completing

of hours waning
4:4 1111M0111

of unripe sessions
'Ur

plaol0 In jobs

timmktudanswittemiggazi

-155-



TABLE 6, Project Costs and Sources of Funding

Federal ware
funds

NonFedend
cuh

contributions

Non-Federal
inekind

contributions
Other

resources*

Pommel coat
Thechare/instructoss

Adminktrators

Other NOES personnel

Ciarical/suppod

Other (SPEW'')

172,525.00

18 231.65 14,127.00 16,234.00

12 u 800 00J

20 792.67 1,300.00

Fringe benents 28,199.84 4,586.96 5,069.00

1

Other direct cogs
Nornomptaar equipment

Computer hardware

Compider software

Space rental

Telephone

Instructional materials

Textbook.

Travel/transportation

Subcontracts

Materials and supplies

Other (SPECIFY):
Printing & Binding
Consultants

30r000a00 150 000.0...........
45

1
0004 00

27,432.93

....---...

3,600.00

234.71 50.00 460.00

13 705.27

18 738.96

12 800.64 1,139.00

(335 70 .74) Subtontra ts - Duplicate

7 973.10 500.00

11,837.62
25,541.25

500.00

Third Party Evaluator
Advertising

4,300.00
1,400.00

Indfrect costs 13 793.00

Total costs 377 506.74 20,902.96 114,463.00 150 000.0

1
Tcpra.otreioujcu $ 662 872.70

*Resources which were not idendfled in the gram application or fine grant budget were
expended on belie of the proiect.

-1,56-



MARSKALL .,:v1oEitS;I't zAIAIE aPARLMENI

TABLE 6A

Federal grace
funds

Non 4tedenli
cult

conaibutioro

Nors.Pedersi
Ingkind

contributions
Other

rources
Personnel caste

Teecners/Insmictore

Admki ignitors

Other cattiM pereorni

Clete I/support

Other (SPECIFY)

$ $

10.231.65..
.............

5 562.03
.....0

14.127A4_ 5 025.00=111111111

vonommNsineImeamoismiro,

Fringe benefits 6,631.36 4,586.96 1,049.00
IINIMMIrnetri.m..........-.., 111111=11111M1111 MONINIIMININ

Other direct cods
Nanicompow equiment

Comae' hardware

Computer software

Space rentil

Telephone

Instructional materiels

Textbooks

Travel/transportation

subcontracts Third - Party
Evaluator

Materiels and supplies

Other (SPECIFY):

Printing & Binding

Ilk 11111Vi

3.2L12.4 .....21:/.0

5
1
195.25..... 1,139.00

4,300.00

362.31 500.00

2,389.00 500.00

indirect cods 3 414.67 1,873.00

Total costs 46,098.00 20,902.96 7,947.00

Teal prefect MOWN 74,947.96

*sources vatich were not identified in the grant application or final WM budget but which were
expended on behalf el the project
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(MARION COUNTY ADA) Marion County

TABLE 68

PROJECT COSTS AND SOURCES OF FUNDING

Personnel costs:

teachers

administrators

other certif. personnel

clerical/support

other salaries/wages

Fringe lenefits

Other Direct Costs:

non-computer equipment

computer hardware

computer software

space rental

telephone

Federal Local Local Other
Grant Cash Inkind Project

lundat. Nita dill. Resource&

104,600

raIg=0

ALM 64

69800

12,800

.111WPOOMI

11ONNIMINIII

=3 Megt
.01 M.MMM p =MEN

MOMIgIA44 04 _2,696,

1=1=1

tmmgji.m1

30,000

45,000,

27 432.93m
222.98

instructional materials 1A001 30
(see computer software also)
textbooks 748.70

travel/transportation 6,705.39

subcontracts .(see consultants)

materials and supplies

other: SXMAIWIMISAL-----

0111111

896.14

3,600

460

4.11.
MMNNINIMAIIM

20L141 50

other: oritionahubitshing 51600 =sms
Indirect Costs 5.400

* Total Costs 204,329.62 101,356.00

Total Prlject Resources S 305,685.62

* As of 7/26/91 - Note: Books not closed as of this date.

-158- i 6.1

....
4.0.0, sIMIIMIIIMI

EsNie



Pharmacy Tech and Respiratory

Kanawha County

TABLE 6C

PROJECT COSTS AND SOURCES OF FUNDING

Personnel costs:

teachers

administrators

other certif. personnel

clerical/support

other salaries/wages

Fringe Benefits

Other Direct Costs:

non-computer equipment

computer hardware

cxouter software

space rental

telephone

instructional materials
Medical

textbooks Reference

travel/transportation

subcontracts Consultants

materials and supplies

other: Advertising
Printing/

other: Binding

Indirect Costs

Total Costs

Total Project Resources

Federal Local* Local Other
Grant Cash Inkind Project

Resocircet

67,925.00

MONI/..P

../sw=11

wei......

.111M1111....

1
11.11=1=

4,409.00

,M111M111.

1,300.00

.1.1=0,110

5.624.44 1,324.00

IW

11MINNNEMN

12.698.07

17,990.26

900.00

04,999.75

6,714.65.......

1,400.00

3,848.62

4,978.33

1270079.12

284,112.12

=11MI1

=11Milln

emmoilmmN

1111PION1

150,000.00

=1.1.

moloomm. Im111.=

-159- 1 i; 5

Rs Imie

1Em,

=1.1IMMIN=

mImall=1.

rmwanammommag.,

a.111

....1

7,033.00 150,000.00


