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CONTRACT
between the

BOARD OF TRUSTEES OF COMMUNITY COLLEGE
DISTRICT NO. 19

and the

COLUMBIA BASIN COLLEGE ASSOCIATION
FOR HIGHER EDUCATION

1889 - 1990

PREAMBLE

This Contract is made and entered into by and between the Board of Trustees of
Community College Districi No. 19, hercinafter called the "Employer" or "Board,"
and the Columbia Basin College Association for Higher Education affiliated with the
Washington Education Association (WEA) and the National Education Association
(NEA), hereinafter called the “Association”. The terms "Board” and "Employer" used
hereinafter shall mean the Board of Trustees or its lawfully delegated representa-
tives.

The members of the faculty are professionally qualified to assist in formulating
policy pertaining to educational programs, and the Association shall have the right,
after opening their Contract in accordance with Article X, Duration, to negotiate
with the Board of Trustees of Columbia Basin Community Coliege or its delegated
representative _ursuant to RCW 28B.52.

As a result of bargaining between the Board and the Association, it is hereby
agreed as followss

ARTICLE I - ADMINISTRATION

Section 1. Recognition. The Board recognizes the Association &s the bargaining
representative for all academic employees employed by the Board for the purposes
of exercising all rights accorded the Association by S.ate Law and the terms and
conditions of this Contract. No academic employee shall be prohibited from ap-
pearing in his own behalf on matters relating to his employment relations with the
Board, provided the Association has been given an opportunity to be present and
gx:t no action shall be taken by the Board that would violate any provision of this
ntract.
"Academic employee” shall mean any teacher, counselor or librarian employed by the
Board. Academic employees who serve as division chairmen shall be members of the
bargaining unit when performing as a teacher, counselor or librarian. The job

duties, description, and stipend for performance as a division chairman shall be
determined by the Board.
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Section 5. Contracting Qut. The Board will bargain with the Association concern-
ing the effects of any proposed subcontracting of work customarily performed by
academic employees.

- MANAGEMENT & ASSOCIATION RIGHTS

‘ . All management and decision-meking responsibility
for the Distriet is vested exclusively with the Board. The menagement and deci-
sion-making rights shall be limited only by the express term orf terms of this Con-
tract. All matters not specifically and expressly covered by the language of this
Contract may be administered for its duration by the Employer in accordance with
such rules, regulations, policies and procedures as it from time to time may deter-
mine.

A. Any representative of the Association who is mutually scheduled by the
parties to participate during instructional or non-instructional periods in
employer/employee conferences shall suffer no loss of pay.

B. The Board shall furnish the Association upon request, including but not
limited to, annual reports and audits, register of academic employees, tenta-
tive budgetary requirements and allocations, agenda with non-confidential
supporting materials, and minutes of all Board meetings at the time of
distribution to the Board which records or information are a matter of public
record. Special requests for information, in addition to those items indicated
above, shall be furnished to the Association in accordance with the adopted
Board policy on dissemination of public information.

C. Association meetings or Association committee meelings when scheduled shall
not interrupt classroom assignments or scheduled office hours for those
individuals involved; however, one hour per month may be scheduled prior to
3:00 p.m. for a general membership meeting so long as it does not interrupt
scheduled appointments. General membership meetings of the Association
shall be scheduled through the Business Office and follow the regulations and
procedures for use of campus facilities and equipment. No charge shall be
made for the Association's use of district rooms.

D. The Association and its affiliates shall have the right to post notices of their
activities and matters of Association concern on college bulletin boards. The
Association and its atfiliates shall have the right to use the internal college
mail service and employee mailboxes for communication with academic em-
ployees.

E. The Association shall receive within the first month of each acadmic year
the names, addresses and telephone numbers (provided such numbers are
publicly known) of all members of the bargaining unit.
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F. Associucion representatives shall have reasonable access during normal college
hours to all buildings in which members of the bargaining unit work, provided
that such access does not interrupt the teaching process.

A.  Membership Dues.

1. The Association and its affiliates have the right of automatic payroll
deduction of membership dues, assessments and fees, and
NEA/PAC/Pulse dues for academic employees.

2. The Association shall provide an automatic payroll authorization form
to each academic employee. Acacemic employees shall sign and deliver
such authorization to the Assoziation during the enrollment period at
the beginning of the academic year. Once an academic employee has
signed the automatic payroll authorization, dues deduction shall be
continuous thereafter from year to year unless revoked in accordance
with subparagraph 4 of this Section.

3. The Association shall submit the automatic payroll authorization to the
business office for processing. A table of prorated annual dues,
assessments and fees shall be supplied to the business office by the
Association to determine monthly dues deduction.

4, The automatic payroll authorization form shall clearly state that it is
understood by the academic employees signing the authorization that
continuation of dues deductions until the end of the dues period on
August 31 of each year is a binding condition for automatic payroll
authorization. Revocation of membership shall be made by an
academic employee in writing to the Association with a copy to the
business office between August 1 and August 31 of the year in which
notice of revocation is given.

S. The Association agrees to indemnify the Employer and hold it harmless
egainst any and all suits, claims, demands and liability for damages or
penalties that shall arise out of or by reason of any action that shall
be taken by the Employer for the purpose of complying with the
foregoing provisions of this section provided such action has been
authorized by the faculty member and such authorization has not been
rescinded. :

B. Other Deductions. The Distriet shall, upon receipt of authorization from an
academic employee, deduct from the academic employee’s salary and make
appropriate remittance for all voluntary deductions approved by the State
Board and the District Board of Trustees. Termination of deductions shall
not occur without a ten (10) day prior notification to the academic employee.
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ARTICLE 1l - PERSONNEI

Section 1. A ic Empls Rigl
A. Individual Rights. Academic employees shall be entitled to full rights of

B.

citizenship. There shall be no discipline or discrimination with respeet to the
employment of academic employees due to race, creed, color, marital status,
sex, age, national origin, political activity or lack thereof, nor shall the
position on the salary schedule affect an academic employee's assignment.

Nothing herein shall be construed to deny or restrict to any academic
employee such rights as he may have under State or Federal laws or other
applicable laws and regulations.

Safe Working Conditions. Academic employees shall not be required to work
under unsafe or hazardous conditions -or to perform tasks which endanger

their health, safety or well-being or the health, safety or well-being of
students as determined by Washington State Industrial Safety and Health Act.
Both parties agree to abide by the terms of the Washington Industrial Safety
and Health Act.

Faculty Lunch Perjod. Full-time academic employees may schedule a luroh
period as near to the middle of the work day as practical which lunch period
shall be at least one-half (1/2) hour in duration.

Right (o Due Process/Representation.

1. No employee shall be reprimanded, disciplined, suspended or adversely
affected without just cause. This paragraph shall not apply to deci-
sions regarding renewal or non-renewal of probationers, decisions
reganrding re-hire of part-time employees, dismissal of tenured faculty
members, or decisions regarding the rehire of extra-contractual,
supplemental, or division chairman activities.

2. Academic employees reserve the right to have a representative of the
Association and/or counsel present whei being reprimanded, warned,
disciplined, or contractually affected for any reason. When a request
for such representation is made, no action shall be taken with respect
to the academic e.“ployee until such representative of the Association
and/or counsel is present or within five (5) days of notification,
whichever is sooner. All information forming the basis for any repri-
mand, warning, discipline, or adverse effect shall be made available to
the academic employee and the Association. Nothing herein shall be
construed to preclude the Dean or other appropriate administrative
person from attempting to resolve problems with an academic employee
in confidence.

Right to Join and Support the Association. Every acadcmic employee of the
College shall have the right to freely organize, join and support the
Association for the _urpose of engaging in negotiations. The Board shall not

-



the State of Washington and of the United States, or diseriminate against any
academic employee with respect to hours, wages, or any terms or conditions
of employment by reason of membership in the Association, perticipation in
any grievances, complaint or proceeding under the Contract or otherwise with
respect to terms or conditions of employment.

F. Staff Lounge. Academic employees shall have the right to use of a staff
lounge to be provided by and at the expense of the District.

Section 2. Academic Freedom.

A. Each academic employee is free to present her/his ideas in the learning
situation where s/he has professional competence and responsibility. Each
academic employee shall be free {rom instructional censorship or discipline,
when that employee Speaks, writes or acts, as long as s/he exercises
academic responsibility. For example, all sides of controversial issues should
be exposed, and studerts should be permitted to present freely their own

views, even though these views may clearly differ from those held Dy the
academic employee.

B. Particular teaching techniques, materials and the method and manner of
presentation shall be protected and not subject to prior constraints as long as
8pproved workload and instructional mode categories are met.

A. The ownership of any materials, processes or inventions developed solely by

an academic employee's individual etfort, research and expense shall vest in
the academic employee and te copyrighted or patented, if at all, in his name.

B. The ownership of materials, processes or inventions produced solely for the

College and at College expense shall vest in the College and be copyrighted
or patented, if at all, in its name.

C. In those instances where materials, processes or inventions are produced
an academic employee with College support by way of use of significant
personnel, time, facilities or other College resources, the ownership of t.e
materials, processes or inventions shall vest in (and be copyrighted or patent-
ed by, if at all) the person designated by written agreement between the
parties entered into prior to the production. In the event there is no such
written agreement entered into, the ownership shall vest in the College.

Section 4. _Academic Employee Protection.

A. As provided for in RCW 28B.10.842, whenever any action, claim, dcand,
suit, eriminal proceeding, judgment or proceeding is instituted against an
academic employee, arising out of the performance or failure of performance
of duties for the College, within or without the College facilities, the Board

7
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of Trustees may grant a request by an academic employee that the attorney
general be authorized to defend seid action, claim, demand, suit, criminal
proceeding, and the cost of defense of said action shall be paid from the
appropriation made for the support of the College.

B. If the Board is unable to reach any decision on the matter, the attorney
general is authorized to grant the request.

C. When a request for defense has been authorized, then any obligation for
payment arising from such an action, claim or proceeding shall be paid from
the state's Tort Claims Revolving Fund pursuant to the provisions of
RCW 4.92.130 through 4.92.170 as now or hereafter amended.

D. Whenever an employee is absent from employment and unable to perform his
duties as a result of personal injury sustained in the course of employment,
the employee may utilize his sick leave to compensate for the difference in
the amount of state compensation and his regular salary to the limits of his
accerued sick leave account. Sick leave account shall be reduced in the same
ratio as the payout bears to his total salary. All benefits such as retire~
ment, social security, sick leave and salary placement shall be maintained by
the College.

Section 5. Ewvsluation. For the purpose of improvement of instructional and in-
structional support programs, as well as employee pertformance within such programs,
all academic employees of the College shall be evaluated at least once & contract
year. The evaluation and recommendations shall include teaching etfectiveness,
contributions to the division and institution, and participation in professional and
community activities. The designated evaluator shall make periodic appraisal of the
work of each educational employee and shall maintain suitable records of the facts
and results of such appraisals. Each educational employee shall conference with his
evaluator during which time the conditions of his eveluation since his preceding
evaluation shall be recorded in written form for the employee's personnel file, and
a duplicate copy given and signed by both parties. The signature of the education-
al employee does not in any manner signify agreement or walver of any rights or
corrses of remedy.

Section 6. Personnel Files. Academic employees and former academic employees
shall have the right to inspect all contents of their personnel files kept by the
College. Each academic employee shall have the right, upon request, to review the
contents of his personnel file.

Any derogatory material placed in an academic employee's personnel file shall be
brought to the attention of said employee within ten (10) days of placement of such
material.

The employee shell have the right to attach a full and complete rebuttal statement
to any derogatory material placed in his file. Upon request, the employee shall
have the right to have the file expunged of such material three (3) years after
placement in the file, provided there has been no recurrence of the matters refer—
enced.

5



and Assj . When a vacancy or new division
chairmanship position occurs, the academic employees in that division shall be given
an opportunity to nominate academic employees from that division for consideration
and final selection by the President.

All scademic employees shall be assigned to a division chairman or an administrative
supervisor as appropriate.

Section 8. Workload.
A. Instructional Responsibilitiess The primary responsibility of the academic

employee is to serve the student primarily through classroom faculty/student
contact or by other assistance; i.e., conferencing, etc., as related to the
learning process. These responsibility factors are established to ensure an
appropriate balance of individual faculty assignments in the total institution.

1. Guidelines to be used in developing an instructor's responsibility
schedule within the work weeks of a quarter will be the responsibility
of the division chairman and the academic employees of the division
with final approval by the Dean of Instruction.

2. Each individual academic employee shall work with his division

chairman to develop & weekly responsibility schedule in conformance to
the guidelines.

3. This responsibility schedule shall be for a thirty (30) hour week, plus a
designated lunch period.

4. Appruval of such & responsibility schedule shall be vested with the
Dean of Instruction or his designee no later than the end of the first
instructional week of each quarter during the regular scademic year.

5. Accountability to the postea responsibility schedule may be excepted
on campus by notitying the appropriate division chairman. Exception
to the responsibility schedule for off-campus reasons must be approved
by the Dean of Instruction or his designee.

B. Anoual Workload Standands. The annual workload standards for full-time
contracted academic employees shall average as follows:

1. 15 minimum and 17 maximum classroom contact hours per week, per
quarter, for straight lecture mode;

2. i8 minimum and 22 maximum classroom rontact hours per week, per
qusarter, for lecture/lab mode; e.g., science, art, music, physical educa-
tion;

3. 21 minimum and 25 maximum eclassroom contact hours per week, per

quarter, for a predominantly lab mode; eg., occupational programs,
skills labs; and,
4
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4. 30 classroom contact hours per week, per quarter, for classes coded 90
or below or any essignment which does not require lecture or
lecture/lab combination.

S, 35 student contact hours per week, per quarter, for counselors and
librarians.

Hourly ranges are designed to reflect both existing programs and provide
tflexibility to meet future programs needs. Academic employees who have met
minimum hours per week per quarter will not be required to teach extended
day classes except as provided in sub-paragraph E.

wﬂ_ﬂﬂw Each full-time academic employee shall
develop written syllabi for each course taught, which shall be uypdated
annually. Employees shall make provision for continuity of their
instructional assignment, should an instructor be absent for any reason.

Yerification of Cless Roster. Upon receipt of the class roster printout, the
academic employee shall verify the class roster with the Registrar.

. Academic employees may be assigned to
instructional duties during extended day in order to conform to average
quarterly minimum provisions of their responsibility as stated in sub-paragraph
B. If such assignment exceeds one class per quarter, the assignment must be
made only with the consent of the employee.

- Lib nd_Gui . Librarians and Guidance
Counselors shall not be assigned a split shift without the consent of the

employee.

Section Y. Contracis and Payment.

Bo

Emp ! Pursuant to RCW 28B.50.855, the Board shall
provide to every member of the bargaining unit, prior to the commencement
of his professional duties, &8 written contract which delineates the terms of
employment including the conditions and responsibilities attached thereto,
provided that such written contract shall be in conformity with Washington
State Law, State Board for Community College Education regulations and the
terms and conditions of this Contract.

At least one () copy of the academic employee's contract shall be given to
the employee each year for Signature and retention by the employee it the
time it is signed.

. The length of the regular full-time academic employee

contract shall be no less than one hundred seventy-four (174) days or more
than one hundred seventy-eight (178) days.

1)
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C.  Payment. -~
1. All full-time academic employees shall be paid in twenty (20)
installments.

2. Checks shall be issued to the academic employee as per state
mandated lag schedule.

J. All compensation owed to an academic employee leaving the College
shall, upon request, be paid paid within fifteen (15) days after the
final day of work.

ment. The following procedure shall be adhered to
in the acquisition and disbursement of supplies, equipment and material to academic
employees for the instructional program.

A. No later than May 1 of each year, employees in each division shall be given
an opportunity to express in writing their budgetary needs for supplies,
equipment, materials and travel for the following year. Their request(s) shall
be given to their division chairman who will work with the instructional
council toward establishing an appropriate total instructional budget.

B. The revision thereof by the College shall be so indicated to the academic
employee through the division chairman within a reasonable length of time.

C. Every etfort shall be made by the College to acquire supplies, equipment, and
materials prior to the official opening of the academic year. If some items
have not arrived, the current status of such shall be indicated through
established administrative channels within a reasonable length of time.

o’

dit - Any academic employee may attend
classes on a credit or audit basis at Columbia Basin College without payment of
tuition or operating service and activity fees except a $5.00 registration fee. Such
enroliment, however, shall only be on a space available basis. Classes taken during
the employee's regular workday shall be approved by the appropriate Dean.

Section 12, Insurance Plaps and Related Bepnefits.

A. The Board shall contribute wp to the maximum amuunt authorized by law and
the State Employees Benefits Board for allowable group insurance plans for
each eligible faculty employee. Faculty employees shall have the opportunity
to self-pay such contributions during leaves without pay, All premiums in
eccess of the amount allowed by law shall be borne by the faculty employee.

Such premiums shall be paid during summer months for full-time faculty who
are returning to work for the subsequent academic year.

B. The Board shall make available retirement options as provided by statute.

C. The Board will provide, as provided by law, Washington State Unemployment
benefits.

11 )
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ARTICLE 1V - TENURE, DISMISSAL AND RIF

Section 1. Such matters will be handled in accordance with procedures contained
herein. It is agreed that such procedures provide a means to handle these matters
in an orderly manner and that disputes regarding such matters shall not be subjcct
to the grievance procedure of this Contract; provided that, upon written mutual
consent between the academic employee and the Board of Trustees, appeals rights
outlined therein may be waived in favor of final and binding amitration.

Section 2. Definitions.

A.

B.

. Faculty appointment shall mean full-time employment
as a teacher, counselor, librarian or other position for which training,
experience and responsibilities are comparable as determined by the appointed
authority, except administrative appointments as defined by law. Also
excluded shall be soft money positions governed by Chapter 112, Laws of
1975, tirst ex. session (RCW 28B.50.851) and WAC 131.16.400 as now enacted
or hereinafter amended.

Fu':-Time Academic Employee. An academic employee who receives a con-
tract specifying full-time appointment and works & regular load of his division
or area for any three complete successive ‘quarters in one fiscal year.

Probationary Facuity Appeointment. A probationary faculty appointment shall
mean a faculty appointment for a designated period of time which may be
terminated without cause upon expiration of the probationer's terms of
employment. In no case shall an academic employee be in a probationary
status for longer than three (3) years. Tenure may be awarded at any time
as determined by the appointing authority after it has given reasonable
consideration to the recommendations of a review committee.

Faculty Peer. One who holds a faculty appointment.
Probationer. Any individual holding a probationary facully appointment.

Tenure. A faculty appointment for an indefinite period of time which may
be revoked only for sutficient cause and by due process.

Appointing Authority. The Board of Trustees of District NO. 19.

Dismissal Review Committee. A committee to hear dismissal cases and siiell
be composed of members of the faculty peers, a student and an administrator.
The representatives of the faculty shall represent a mejority of the members
on each review committee. The members representing the faculty on each
review committee shall be selected by a majority of (e faculty acting in a
body. ~

Tenure Review Committee. A committee composed of the probationer's

faculty peers, the administration and student representative provided that
majority of the committee shall consist of the probationer's faculty peers and

12
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that the academic employees be elected as specilied by the tenure policy by
a8 majority of the academic employees.

A. Composition and Selection of the Tenure Review Committee.

1.

2.

A review committee shall be established, and shall include
representation from the transfer division and the occupational division.

The review committee shall be compcscd of five persons, three of
whom shall consist of tenured or faculty probationary appointees
representing both divisions chosen by the faculty and the faculty
department heads acting in a body prior to October 15 of each regular
college year. Additionally, the review committee shall consist of one
administrative appointee chosen by the President prior to October 15
of each regular college year, and a student representative who shall be
a full-time student, chosen by the student aessociation of the College
prior to October 15 of each regular college year. The review commit~
tee shall choose its own chairman and shall meet at the call of the
chairman when the need for such meeting arises.

The duration of each appointment to the review committee shall be for
a period of two calendar years beginning on the 15th day of October
of the year of appointment; provided that, of the initial appointees to
the review committee, one faculty appointee shall be chosen for a one
year term.

If a vacancy exists upon the review committee prior to the expiration
of any such appointment, an administrative or faculty member, as
appropriate, shall be chosen pursuant to Section 2 of this rule to fill
the unexpired tenn of the absent member of such review committee.

B. Duties of Review Committees.

1.

The review committee shall be required to conduct an evel ition of
each full-time probationary faculty appointee assigned to the review
committee by the President ana render the following reports to the
probationary faculty appointee and through the President to the

appointing authority at the following times during the regular college
year:

a. A written evaluation of each full-time probationary faculty
appointee's performance and the subsequent submission of such
written evaluation of the performance directed to the said
probationer and President on December 20 and March 15 of each
regular college year that ssid probationer is not a tenured
faculty appointee. The review committee which renders such
written evaluation of the appointee's performance shall obtain
such appceintee's written acknowledgment of receipt of the

13
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-~ written performance evaluation each time such evaluation is
rendered.

b. A written recommendation concerning the employment or non-
employment of each full-time probationary faculty appointee for
the ensuing regular college year directed to the appointing
authority through the President prior to February 15 of each
regular college year.

c. A written recommendation directed through the President to the
appointing authority recommending the appointing authority
award or not award tenure, such written recommendations to be
submitted at times deemed appropriate by the review committee;
provided, that during such full-time probationary faculty
appointee's third regular college year of appointment, the review
committee shall, prior to March 15 of such regular college year,
make such a recommendation as to the award or non-award of

~ tenure. The failure of the review committee to make the
written recommendation as to the award or non-award of tenure
by March 15 of the regular college year for each full-time
probationary faculty appointee who is then serving his third
consecutive year of full-time appointment shall be deemed a
recommendr.tion that tenure net be awarded to such appointee.

2. The appointing authority shall only be required to give reasonable
- consideration to an award of tenure recommendation of the review
committee but shall not be required to give any consideration to the
review committee recommendation required by Paragraph (1){(b) of t.is
rule.

C.  Evaluation of the Probationer. If the probationer disagrees with the tenure
review committee's recommendation, he shall be given an opportunity to
challenge it before the College President.

D. Final Action op Tenure,

1. The final decision to award or withhold tenure shall rest with the
Board of Trustees after it has given reasonable consideration to the
recommendations of the tenure review committee and reasonable
consideration to the recommendation of the College President. Any
recommendations of the tenure review committee and the President
shall be advisofy only and not binding upon the Board of Trustees.

2. If the probationer is not to be retained, he must be informed.
3. If the probationer is dismissed prior to the expiration of his contract,
his case shall be considered by the dismissal review committee in

accordance with the laws of the State of Washington and the
dismissal policy of the District.

ERIC 1
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Section 4, Basis for Dismissal. A tenured academic employee shall not be dis-
missed or RlFed from his appointment except for sufficient cause, nor shall an

academic employee who holds a probationary faculty appointment be dismissed or
RlFed prior to the dates established in the written terms of his appointment except
for sufficient cause.

Section 5. Procedure for Dismissal.

A. A dismissal review committee created for the express purpose of hearing
dismissal cases shall be established and shall be comprised of the following
memberss

1. The President shall select one member and an alternate;

2. Three academic employees and three alternates shall be chosen by the
Association by a district-wide election;

3. The ASCBC shall choose a student representative and an alternate;

4. The dismissal review committee will select one of its members to serve
as chairman.

B. Charges. Before any official action is taken relating to a dismissal or
reduction-in-force of a tenured faculty member, the faculty member shall
receive (1) oral or written notice of the charges, (2) an explanation of the
evidence supporting the charges, and (2) an opportunity either in person or in
writing to present reasons why the proposed action should not be taken.

C. It the President deems sufficient cause exists, a formal charge will be

brought against the employee affording an opportunity for a formal hearing.
The notice shall include:

1. the grounds for dismissal in reasonable particularity;

2. a statement of the legal authority and jurisdiction under which the
hearing is to be helg;

3. & reference to amy particular statutes or rules involved.

The presiient shall call into action the dismissal review committee and
deliver the above statement to the members of the dismissal review
committee, if the academic employee requests a hearing.

D. After receiving the president's recommendation for dismissal, the affected
academic employee may request a hearing within the following ten (10) days.
If the president does not receive this request within ten (10) days, the
academic employee's right to a hearing will be deemed waived.

e b
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If the president receives a request for a hearing, the dismissal review
committee shall be alerted that the dismissal procedures are to be
implemented.

The Board shall then appoint & hearing examiner whose responsibilities shall
be to establish a date for a hearing, giving the employee no less than ten(10)
days' notice of such hearing and informing, in writing, the employee, the
president and the dismissal review committee, of time, date and place of ._.ch
hearing.

The dismissal review committee shall:

1. Hear testimony from all interested parties, including but not limited to
other academic employees and students and receive any evidence
offered by same;

2. Afford the academic employee whose case is being heard the right of
cross-examination and the opportunity to defend himself and be
accompanied by legal counsel;

3. Allow the College administration to be represented by an assistant
attorney general.

In the presence of the dismissul review committee, the hearing examiner
shalk

1. Preside over the hearing.

2. Conduct the hearing with all due speed until the hearing is terminated.

3. Hear testimony from all individuals called by the president, the
academic employees, the dismissal review committee or the hearing
examiner and receive any evidence offered by same.

4. Afford the acéddemic employee whose case is being heard the right of
cross-examination, the opportunity to defend himself, and to be
accompanied by legal counsel.

5. Allow the College administration to be represented by an assistant
attorney general.

5. Make ali rulings regarding the evidentiary znd procedural issues
presented curing the course of the dismissal review committee hearing.

1. Meet and confer with the members of the dismissal review committee

and advise them in regard to procedural and evidentiary issues
considered during the course of the committee's deliberations.

16
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8. Appoint a reporter who shall operate at the direction of the hearing
examiner and shall record all testimony, receive all documents and
other evidence introduced during the course of hearings and record any
other matters related to the hearing as directed by the hearing
examiner.

Y. Prepare proposed findings of fact and conclusions for review by the
appointing authority and & record which shall include:

a. all pleadings, motions and rulings;

b. all evidence received or considered;

c. a statement of any matters officially noticed;

d. all questions and ofiers of proof, objections and rulings thereon;
e. proposed findings and exceptions;

f. a copy cf the recommendations of the dismissal review
committee.

1U. In the event of a reduction in faculty, the hearing examiner shall
consolidate all matters into a single hearing. In the event of
reduction in faculty pursuant to RCW 28B.50.873, statutory provisions
shall take precedence over any terms of this Contract.

A copy of the above shall be transcribed and furnished upon request to the
academic employee whose case is being heard.

The hearing shall be closed. However, interested parties, including but not
limited to academic employees and students, will be given an opportunity to
present evidence.

The aismissal review committee will arrive at its recommendations in
conference on the basis of the hearing. Before doing so, it shall give the
academic employee or his counsel(s) and the representative designated by the
President of the College, the opportunity to argue orally before it. If
written briefs would be helpful, the dismissal review committee or hearing
officer may request them. The dismissal review committee may proceed to a
recommendation promptly or await the availability of a transeript if making a
fair recommendation would be aided thereby. Within thirty (30) calendar days
of the conclusion of the hearing, the President of the College, the academic
employee and the Board will be presented with recommendations of both the
dismissal review committee and the hearing officer in writing and given a
copy of the record of the hearing.

The Board shall meet within a reasonable time subsequent to its receipt of

the dismissal review committee and hearing officer recommendations to
consider those recommendations. The Board shall afford the parties the right

17



M.

- 17 -

to oral and written argument with respect to whether they will dismiss the
academic employee involved. The Board may hold such other proceedings as
they deem advisable before reaching their decision. A record of the
proceedings at the Board level shall be made and the final decision shall be
based only upon the record made before the Board and the dismissal review
committee, including the briefs and cral arguments. The decision to dismiss
or not to dismiss shall rest with respect to both the facts and the decision,
with the Board after giving reasonable consideration to the recommendations
of the dismissal review committee. The recommendations of the dismissal
review committee and the hearing officer shall be advisory only and in no
respect binding in fact or law upon the decision maker, the Board. The
Board shall within fifteen (15) days following the conclusion of their review,
notify the charged academic employee in writing of its final decision.

Suspension of the academic employee by the president during the
administrative proceedings involving him (prior to the final decision of the
Board) is justified if immediate harm to himself or others is threatened by his
continuance. Any such suspension shall be with pay.

Except for such simple announcements as may be required covering the time
of the hearing and similar matters, no public statements about the case shall
be made by the academic employee, the dismissal review committee or
administrative officers of the Board until all administrative proceedings and
appeals have been completed,

Any dismissed academic employee shall have the right to appeal the final
decision of the Board within thirty (30) days of the receipt of the notice of
dismissal. The filing of an appeal shall not stay enforcement of the decision
of the Board.

Section 6. Reductions Ip Force.

A.

This procedure is intended to provide an orderly method by which the number

'f faculty can be laid off under circumstances delineated in this Section.

Sufficient cause for reduction-in-force shall mean either of the following:

1. Elimination or reduction of financing or elimination or reduction of
program(s), or

2. State Board for Community College Education declaration of financial
emergency pursuant to laws of 1v8l1, ch. 13, para. 1 under the
following conditions:

a. Reduction of allotments by the Governor pursuant to RCW
43.88.11(2), or

b. Reduction by the Legislature from one biennium to the next or

within a biennium of appropriated funds based on constant
Aollars using the implicit price deflator.

15
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1. The fillowing District layoff units are hereby established:

Accounting

Adult Basic Education
Agriculture~Business
Agriculture-Chemistry
Agriculture-Techna.ogy
Art

Autobody Technology
Automotive Technology
Biology

Business Law

Carpentry Technology
Chemistry, Advanced
Chemistry, Basic
Computer Science
Counseling

Criminal Justice

Diesel & Heavy Equipment
Early Childhood Education
Economics

Electronics

Engineering Technology
English
English-as-a~-Second Language
Fashion Merchandising

French

GED

Gen Engineering/Drafting
German

Health

History
Instrumentation & Controls
Interior Design
Library

Machine Technology
Mathematics

Musie

Nuclear Technology
Nursing

Physies

Physical Education
Political Science
Psychology

Sales & Marketing
Secretarial Technology
Sociology

Spanish

Speech/Drama

Welding Technology

Aadijtional RIF units may be created in accordance with program additions or
by mutual agreement between the District and the Association.

2, The Desn of Instruction or the Dean of Students shall annually assign
each full-time academic employee to the appropriate unit, ranked in
accordance with the seniority procedures defined herein. A faculty
member may qualily to be placed in a second unit based on the

following criteria;

a. The employee possesses a Bachelor's degree or equivalent (45
quarter credits) in the discipline, or

b. The employee has taught representative courses in the additional
unit within the last three (3) academic years, or

c. The employee has a major in the d.::ipline or & Master/Ph.D.
minor as identified by the graduating institution, or

d. The employee has sufficient qualifications for vocational

certification in the unit.

14
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These lists shall be published and distributed to academic employees on
or before October 1 of each year. Any dispute(s) regarding reduction
in force unit assignment shall be consolidated by the Association
President and submitted to expedited arbitration utilizing the American
Amitration Association within fifteen (15) calendar days of the
publishing of the list. Costs of such arbitration shall be borne equally
by the Association and the District.

C. Implementation of Reduction-in-Force.

1.

2.

3.

If the President determines that reductions in staff are or will be
necessary in the near future, he will give notice of the potential
reductions to the Association. The Association will then have the
right to meet with the President who shell explain the need for such
reductions in faculty. The Association may review budgetary consider-
ations relating to a reduction in faculty. The President shall present
and explain the major criteria to be usec to identify those to be laid
off. If any course$ currently in the curriculum are expected to be
eliminated, he shall identify those courses and explain why they are to
be eliminated.

If the number of academi. employees is to be reduced, the President
shall decide in the case of each affected unit what course offerings,
programs and/or other services are most necessary.

In making decisions on reductions, the President shall consider the
following factorss

a. All offerings in each affected unit and the need for the
offerings to meet degree and transfer requirements.

b. The goals and objectives of Columbia Basin College.

c. Information concerning academic employee vacancies occurring
through retirement, resignation, sabbatical, and leave of absence.

d. The enrollment and the trends in enrollment and their etfect
upon each unit.

Order_of RIF. Once the President determines the number of academic
employees to be reduced in each unit, the President shall observe the
following order of reduction:

First - Full-time probationary employees in order of least seniority.
Second - Full-time tenured employees in order of least seniority.

The ‘above order and/of application of seniority may be interrupted in
the event that:

a. Strict adherence to it would result in no qualified individual
being available to fully perform the duties of remaining courses
or support services. o)
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b. Strict adherence would result in a regression in the Affirmative
Action commitments of the District.

c. A faculty member shall have the right to bump an employee in
another unit only if the junior employee is actually performing
full-time services in that unit.

rocedurg. In the event the President or Board of Trustees determines a
RIF is necessary, the provisions of Article IV shall be followed consistent
with the following conditions:

1.

2.

3.

b.

7.

If any member of the Dismissal Review Committee is potentially
affected by the recommencation to be submitted, an alternate member
shall be utilized.

In the case of a RIF for the reasons set forth in Section 1 above, the
statement required by Article IV, Section 5, C, shall clearly indicate
that separation is not due to the job performance of the academic
employee and hence is without prejudice to such employee and, in
addition, shall indicate the basis for RIF as one or both of the
condjtions set forth in Section 1 above. The notice must also indicate
the effective date of separation from service.

In the case of a RIF for reasons set forth in Section 1, B above, at
the time of an academic employee's request for formal hearing, said
employee may ask for participation in the selection of the hearing
officer, as provided by RCW 28B.50.873, provided that where there is
more than one academic employee affected by the Board of Trustees'
RIF, such academic employees must act collectively in making such
request; provided further, that costs incurred for the services and
expenses of such hearing officer shall be shared equally by the District
and the Association or academic employee(s) requesting the hearing.

The responsibilities of the hearing officer shall be completed within
ten (10) calendar days in the case of RIF for the reasons set forth
above.

Tha responsibilities of the Dismissal Review Committee shall be
completed within seven (7) calenaar days in the case of a RIF for the
reasons set forth above.

The hearing officer shall consalidate individual RIF hearings into a
single hearing. The only issue to be determined shall be whether the
particular academic employee(s) advised of severance is the proper one
to be terminated.

In the case of a RIF for reasons set forth in Section 1,B above,
failure to request a hearing within ten (10) calendar days after
issuance of the notice shall cause separation from service on the
effective date stated in the notice, regardless of the duration of any
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individual contract. In the case of a RIF for reasons set forth in
Section 1, B above, the formal hearing shall be concluded by the
hearing officer within sixty (60) calendar days after written notice of
the RIF has been issued to the affected academic employee(s).

Except in instances covered by D, 7 above, the effective date of the
reduction-in-force shall be the end of the academic quarter in which
the Board of Trustees makes the final determination.

Seniority.

1.

2.

Seniority shall be determined by establishing the date of the signing of
the first full-time contract tor the most recent period of continuous
full-time professional service for the District which shall include leaves
of absence, sabbatical leaves, and periods of layoffs. (This shall
include professional services for the Pasco School Distriet prior to
July 1 1967 if assigned to the District.) The longest terms of
employment as thus established shall be consicered the highest level of
seniority. In instances where academic employees havc the same
beginning date of full-time professional services, seniority shall be
determined in the following order:

a. First date of the signature of a letter of intent to accept
employment,

b. First date of application for emoloy ment.

In the case of an academic employee moving to an administrative
position, seniority shall remain at the same level as when the academic
employee moved to an admin’strative post. If the same employee
returns from administration to full-time academic assignment, seniority
shall continve from the level the employee had reached when he/she
moved to the administrative post.

Recall Rights.

1.

2.

Faculty members who have been separated from service as a result of
this reduction in force procedure shall have the right to be recalled
consistent with the provisions specified below.

Recall list(s) shall pe created and maintained by the College for each
affected reduction-in-force unit. The names of each affected faculty
member shall be placed on the appropriate reduction-in-force unit
list(s) according to seniority.

Recall shall be in reverse order or reduction-in-force by reduction-in-
force unit(s) to a faculty position, either newly created or a vacant
full-time position.
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4. The right of recall shall extent two (2) full academic years after the
effective date of reduction-in-force.

5. Each RiFed faculty member shall keep the College persousiel oxfice
informed of any change in address.

6. New hires shall not be employed to fill full-time faculty vacancies
unless there are no qualified faculty members on the applicable
reduction-in-force unit recall list(s) to accept the vacancies.

1. A RIFed faculty member shall have fifteen (15) calendar days to
respond following actual receipt of written notice of an offer of recall
to a full-time position. if the individual fails to respond, her/his
recall rights shall be waived.

8. A RiFed faculty member who obtains additional certification,
qualifications, or retraining while on a recall list(s) shall be entitled to
wpdate her/his records with the personnel office. An individual on
recall may change her/his designation of reduction-in-foree unit(s)
during the first week of October of each year pursuant to the
procedures in 6, B above.

Y. A faculty member on recall shall have the first right of refusal to any
part-time assignments in her/his reduction-in-force unit(s); provided,
failure to accept such assignment shall not alter recall rights to full-
time vacancies otherwise established; and further provided nothing
herein shall require the District to consolidate part-time positions into
a full-time position. In the instances where a full-time faculty member
is on recall status, the number of part-time assignments, if any, made
in the applicable reduction-in-force unit shall not be increased over
the number in existence at the time of reduction-in-force by more than
the equivalent of cne-half {1/2) of & full-time load.

10.  Upon recall, faculty member shall retain all benefits such as sick
leave, tenure, retirement, and seniority which had been accrued to the
date of reduction~-in-force.

N\
11. The College shall notity the Association, in writing, of all employ ment
offers made to faculty on recail and the final outcome of such offers.

A faculty membe: notified of reduction-in~force who chooses not to have a
formal hearing as defined herein shall be guaranteed fifty (50) contractual
days or pay in lieu thereof co. mencing at the day notification was received
from the President.

Upon the request of an academic employee laid off for reasons of this
procedure, the President shall write a letter stating: (1) the reasons for said
layoff, (2) the qualifications of the affected academic employee, and (3) any
other pertinent intormation which may be of assistance in securing apother
employ ment position.



nﬂmmmmmn All applicauons and accoundng ror absences wm be the mutual
responsibility of the individual employee and administration, the processing of which
will follow administrative channels to ensure maximum accountability and accurate
personal record keeping.

This genersl policy shall apply to all leaves of absence for periods of one day or
more. In nn instance shall a leave of absence be granted for a period in excess of
«ne calen’sr year, except for military service during a period of national emergen-
cy. Leave of absence for a period of less than one day shall be granted at the
discretion of the Presigent or his designee.

Application for leave of absence shall be made on an appropriate form provided by
the College. Applications shall require approval one week in advance of the
anticipated absence. Exceptions to this requirement shall be absences which are
impossible to anticipate such as bereavement, personal illness, injury or emergency.
In such cases, the employee shall notify the appropriate supervisor at least one hour
prior to his or her first working assignment.

All employee benefits shall continue during the period of leave except as specifi-
cally restricted by regulations implementing this policy.

The College shall reimburse employees on leave of absence for all travel and

related living expenses only when such travel and expenses are at the convenience
of the College and approved by the President.

Section 2, Types of Leave.

eg Be . : eave. On the first day of each
contracted year ot tnree quarters of employment, cach full-time employee
shall be granted twelve (12) days of leave to be used for illness, injury,
bereavement or emergency with the employee or employee's family.

Unused leave days shall be accumulated from year to year.

1f requested, a physician's written statement must be filed with tiie personrel
oifice veritying illness for all sick leaves in excess of five (5) consecutive
working days or in instances where abuse is reasonably suspected.

Such leave accumulated by an employee at any community college district
within the State of Wasnington shall be transferred to Columbja Basin Com-
munity College upon employment at the College. Leave accumulated by
educational employees who were employees of Pasco School Distriet No. 1
prior to July 1, 1967, and are now employees of District No. 19 shall remain
in effect.

The District will provide each employee annually with an accoun’sng of their
accumulated illness, injury, bereavement or emergency leave and all transac-
tions concerning these leave days.
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The following special provisions shall apply regarding leaves taken under this
section:

1.

2.

4.

Maternity leave shall be granted for the period of time that a woman
is sick or temporarily disabled because of pregnancy or childbirth,
Accrued sick leave may be used during the temporary disability result-
ing from pregnancy. Sick leave may be utilized up to a maximum of
thirty (30) days or longer if verified with a physician's statement. The
remaining time up to an aggregate of one hundred eighty (180) days
shall be considered leave without pay. Whenever possible, the employ-~
ee shall attempt to return at the beginning of a quarter.

A bereavement leave, not to exceed five (5) days with pay, will be
allowed all academic employees tor each death in the immediate
family. 'Immediate family" means the mother, mother substitute,
mother-in-law, father, father substitute, father-in-law, son-in-law,
daughter-in-law, grandchildren, spouse, son, daughter, brother or sister
of the employee, or any relative living in the same house as the
employee.

An emergency is defined as a situation which is beyond the employee's
control which causes and/or requires the employee to be absent from
work.

Sick Leave Cash-Qut. Employees may cash in unused sick leave above

an accumulation of sixty (60) days from the previous year's
accumulation, at a ratio of one (1) full day's monetary compensation
for four (4) accumulated sick leave days. At the employee's option,
they can cash out their unused sick leave days in January of the
academic year following a‘ly year in which a minimum of sixty (60)
days of sick leave is acerued and eacn January thereafter, at the rate
of one (1) day's monetary compensation of the employee for each four
(4) full days of acerued sick leave. The employee's sick Jeave
accumulation shall be reduced four (4) days for aach day compensated.
No employee may receive compensation for sick leave accumulated in
excess of one (1¥ day per month.

At the time of separation from college employment due to retirement
or death, an eligible employee or the employee's estate shall receive
remuneration at the rate equal to one (1) day's current monetary
compensation of the employee for each four (4) days' accrued sick
leave for illness or injury. Eligibility requirements for retirement buy-
out shall be as follows:

a. d0 years oi service, or
b. 60 years of age and 5 years' service, or
c. 95 years of age and 25 years' service.

B. Jury Duty/Subgoena Leave. Leave with pay may be granted when an

employee is summoned to appear in court as a witness in any action in which

2D
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they are not directly involved. A faculty memler who is called for jury duty
may do so without loss of pay. The College shall guarantee the salary
difference between the juror's pay and that which would be received.

Professiongl Leave for Meetings and Conferences. Professional leave with
pay is neither accumulative nor deductible from other leaves to which the

educational employee is entitled. It may be granted for, but is not limited
to, the following purposess

1. To attend meetings of professional organizations. Educational
employees may be granted short-term leave (not to exceed ten (10)
days per academic year) to attend state and national meetings of their
professional organizations if they serve as officers, members of com-
mittees or if they are representatives of their local unit at such
meetings. Arrangements shall be made with the appropriate Dean at
least two (2) weeks prior to the meeting, or as soon &8 possible if the
educational employee has less than two (2) weeks' notice.

2. To attend academic or occupational meetings. Educational employees
shall be encouraged to attend state and national meetings or confer-
ences of their academic disciplines or occupational specialties. Ar-
rangements shall be made with the appropriate Dean at least two (2)
weeks prior to the meeting, or as soon as possible, if the educational
employee has less than two weeks' notice. The College may pay
expenses for such meetings or conferences to the extent authorized by
law and/or state regulations and budgetary considerations. When &
substitute cannot be opbtained or other activity arranged, the class may
be cancelled upon approval of the Division Chairman.

Leave of Absence. A leave of absence up to one (1) year without pay
subject to renewal by written request to the Board may be granted to
educational employees by the Board upon recommendation of the President.
Educational employees of the College shall have completed two (2) years of
teaching in the District to be eligible. Leave of absence may be granted
for:

1. Service in the Peace Corps, VISTA, National Teacher Corps, as an
exchange teacher, an overseas teacher, or as a Fulbright Scholar.

2. Study in an accredited college or university.

3. Participation in & related discipline and/or occupation.
4. Service in the military when required by law.

5. Recovery from illness or for poor health.

0. Special cases as approved by the Board.

6
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Such leaves as defined above, when granted, shall state the provisions for re-
employment. An employee who has been granted leave of absence shall be
entitled to a position as determined by the College in the year following the
leave year provided that the employee shall give written notification to the
College president of his intent to return to employment within the College no
later than April 15 of the year in which he will return.

If layoff becomes necessary, employees on leave of absence will be treated in
the same manner as if they were presently employed.

Accumulated sick leave and experience credit toward Educational Leave shall
be restored to the employee upon his return to the College.

All requests for leave or renewal of leave and all grants of leave shall be
made in writing to the Board.

The employee shall be entitled to continue the state group insurance program
for up to one year as long as the employee peys the full premium cost and
such procedure is allowed by the underwriter.

. Pursuant to State statutes, an employee who leaves &
position in the school system to serve in the armed forces upon being honor-
ably released from active duty shall resume the contract status held prior to
entering the military service, subject to passing a medical examination certi-
fying that the individual is competent to perform the functions of said
contract.

Qrher_Leaves. Any day on which an academic employee, while absent, is
engaged in an activity under the direction of the Board of Trustees shall not
be regarded as an absence provided such business has been cleared through
the President's Otfice. For example:

1. Visitation to other schools;

2. Speaking engagements involving education;

3. Research or preparation involved in presenting professional projects;

4. Instructionally related field trips;

5. College related activity supervision.

Professional Development Leave. The purpose of a professional leave shall
be to improve the professional skills of the faculty member through study,
research and creative work.

The Institution will receive direct benefit of such an experience through the

increased effectiveness of the persons participating in a professional develop-
ment leave program.
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Selection tor professional development leave shall be based on the worthiness
of the project or plan as submitted by the faculty member. It is intended
that the institution conduct a rigorous and thorough selection procedure in
awarding the professional development leave.

Projects or plans should be evaluated according to their value to the
Institution, based on the following criteria:

1. Value of project or plan in relationship to teaching responsibilities.

2. Ability of applicant to achieve goals of project or plan as based on
past experience and academic background.

3. Need for new or additional knowledge in subject field to be studied.

4. Quality of replacement personnel designated to take the responsibility
of the applicant.

5. Evidence of support (in the form of recommendations and/or financial)
from othes institutions, foundations or persons concemed with the
pmposed plan or project.

SABBATICAL LEAVE PROCEDURES

1. Eligibilitys A full-time faculty member having served at least Seven
(7) years before being eligible for any sabbatical.

2. Length: One term to a full academic year.

3. Number: Up to three (3) full-year or nine (9) quarters per year
rependent upon budget.

4. Pay: A maximum of
&. 100% for one quarter;
b. 0% for two quarters; and
c. 80% for three quarters
dependent upon the 150% salary cap.
5. Application Deadline:

a. March 1 of the year prior to the sabbatical year for a leave of
two (2) or more quarters' duration.

D. At least one (1) quarter before the quarter for which leave is
requested for leaves of one (1) quarter.

28
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6. Application Procedure:

a. A committee composed of the appropriate dean, supervisor and
the AHE president or his/her designee to determine whether the
nroject is valuable to the College.

b. A faculty committee to then oricritize projects, including
alternates, to be recommenzed to the President of the College.

c. The President, in turn, makes his recommendation to the Board.

7. Notification of Intent to Returp: By March 1 of the sabbatical year.
8. Payments: As per the AHE/CBC contract.

9. PIU Credit: Proportionate to the percent of salary not funded by the
College.

10.  Notification of Approval: Submitted.for approval to the Board at its
April meeting.

11.  Senicrity: The time spent on sabbatical shall be recognized as
equivalent to time spent as a faculty member on campus with the
exception of sabbatical leave entitlement.

12. Renewal: The fulfillment of any sabbatical leave constitutes the
expenditure of all sabbatical leave rights accerued in that seven (7)
year period of time.

Personal Leaves. A personal leave is considered a leave of absence from
duty by an employee of the College, for which written request has been
made and formal approval granted by the president.

All personal leaves of absence are without pay with the exception of: (a)
personal catastrophe, and (b) personal business, both of which shall not
eveeed three days per year, noncumulative.

Leave under (b), personal business, shall require approval in advance and shall
be taken only on professional (nonteaching) days.

Baolitical Leave. Upon written request to the Board, all academic employees
may be granted political leave in accordance with the following provisions:

1. With two weeks' notice, an academic employee who is a candidate for
a political office may be granted leave of absence not to exceed ten
(10) days without pay for the purpose of campaigning for such office.

2. The Board may extend to an academic employee who is elected to a
palitical office a leave of absence without pay to perform all the
official responsibilities and duties of the office.
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3. At the conclusion of his political leave, the academic employee shall
be returned to his/her same position.

4, An academic employee elected to public office or appointed position
may be granted leave to attend occasional functions required of the
office and/or position. Such leave shall be with full pay less any
reimbursement from the elected position.

ARTICLE VI - PART-TIME ACADEMIC EMPLOYEES

. Part-time employees shall receive health insurance

Section 1. Frioge Benefits
benefits in accordance with State Employees Benefits Board rules and regulations.
Half-time for such purposes shall mean fifteen (15) contracted hours per week.

Se

arso i Part-time academic employees shall have all rights

pertaining to personnel files, as defined in this Contract.

Section 3, Letters of Agpointment.

A.

B.

All part-time and temporary educational employees will be issued Teaching
Assignment Forms and employed by an employment contraet both of which
shall stipulate the course(s) to be taught, the number of sessions to be held,
the total hours to be completed, their placement on the salary schedule, the
inaividual's gross salary, the method of payment, and the duration of the
employment Contract.

All Teaching Assignment Forms and Employment Contracts that are issued
shall be consistent with the terms and provisions of this Contract and this
Contract shall be controlling should there be any inconsistencies.

Section 4. Salary Payment.

B.

All part-time and temporary educational employees shall be paid by one of
the following methods:

1. Payment as per state mandated lag.

2. Payment on the last working day of the quarter, provided payment
shall be made prior to the termination date of the Employment Con-
tract.

The salaries of all part-time and temporary educational employees shall be
computed by multiplying the monthly or quarterly contact hours by the extra-
contractual hourly rate established on the negotiated salary schedule; or pro
rata of the full-time salary as per the salary schedule, if the College re-
quires responsibility similar to that of a full-time employee; e.g., office
hours, regular faculty meetings, etc. Computation of the pro rata daily rate
shall be based on the full-time bese salary of the imdividual academic
employee. Part-time assignments shall be in the proportional rate their

11)
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classroom assignment bears to a normal work load in his discipline, division,
or department.
ARTICLE VIl - COMPENSATION
Section 1. Full-Time Academic Employees.
A. Salary Scheaule
Effective Fall Quarter
1. 1989, Monthly

E

$2505
2611
2720
28 27
2935
303
3148
3256
3363
3471
3580
3685

[
WL =2 O OO

Pt bt
™

2. Etfective January 1, 1890, the salary schedule shall be increased on a
percentage basis utilizing funds allocated for full-time faculty for such
purposes less the amount required to satisfy G, 2 below.

B. New hires may be placed at any of the first thrue steps. With justification,
an additional two steps may be used.

C. 1. Acasdemic employees returning for the 1989-90 academic year shall be
placed at the same step placement which they held at the end of the
1988-89 academic year.

2. Effective January 1, 1990, advancement shall be given to continuing
full-time academic employees who have earned a minimum of fifteen
(15) professional improvement credit (PIC) as defined in E and F below
for each step advancement. If more than fifteen (15) PIC are eamed
in any given year, the PIC over the 15 unit block used shall carry
forward for use in ensuing year(s), within constraints indicated in 3
below.

3. Any credits earned more than seven (7) years prior to the beginning of
the current academic contract year shall expire in value and applica~
tion toward sslary schedule step advancement.
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4. A member of the PIC committee will be selected by the bargaining
unit to represent the faculty.

5. All salary increases, including step advances shall be contingent upon
funding by the Legislature of the State of Washington. Increases
described herein contemplate funding and authorization by the
Legislature and are subject to subsequent modification thereto.

D.  (Criteria Approval of Professional Improvement Credits. Professional
employees are encouraged to update their knowledge and skills, both as
generalists and specialists, Therefore, the activity undertaken should be
relevant to the following criteria:

1. The employee's job description or academic assignment;
2. The course content of & current or proposed course to be instructed;

3. Effectiveness or innovation in teacmrx, counseling or serving the
College community;

4. Potential or actual student interest in the activity or subject;

5. Increased potential for instructional delivery, informational delivery, or
counseling technique.

E.  Traditional Professional Improvement Credits. Academic quarter credits
earmed at accredited four-year institutions, in subjects related to the employ-
ee's teaching assignments. These must be approved by the Dean or his
designee in advance of the start of classes or programs.

F. Non~ essio ent e

1. Must be approved by the Dean or his designee in advance of the
anticipated activity in order to be credited toward advancement.

2. Credits may be earned as follows:

a. Community College credits may provide up to ten (10) credits
toward each step advancement. Credits must be eamed in a
field associated with one's instructional assignment, or lead
toward a degree, as f{iled in advance with the Dean.

b. Field or work experience wherein &8 maximum of one (1) credit
would be authorized for each full five days of experience, to a
maximum of ten (10) credits per academi¢ year.

c. Travel as approved in advance, in which .2 credits may be
gained for each day up to a maximum of five (5) eredits in any
one year. Travel must be related to one's teaching assignment.
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d. Independent research and development beyond the normal
contractual expectations of the academic employee.

e. Conferences and seminars on non-contraet days in which a
maximum of .5 credits may be earned for each day of participa-
tion up to a maximum of five (5) credits in any one year.

f. Five credits for each year of tull-time service beginning with
the 1Y87-88 academic year.

lmplementation.

1. Professional improvement credits shall accrue to the academic employee
at the time the otficial transeript or other documentation is received.
A record of such credits shall be placed in the acaedemic employee's
file. Once each block of fifteen (15) credits is applied to the salary
schedule for advancement purposes, that block of eredit can no longer
be used for salary purposes for the ensuing academic yeer.

2. Programs which receive approval prior to July 1, 1989, and
documentation by September 15, 1¥89, count toward salary schedule
advancement effective January 1, 1990 with the exception noted in C,
3 above.

3. All credits earned during an approved sabbatical leave shall be eligible
toward PICs described in C, 2 above, proportionate to the percent of
salary not funded by the College.

Section 2, Extra-Contractual Salaries.

A.

B.

Compensation for extended day, summer school, and substitute teaching shall
be at an hourly rate per contact hour.
Effective
Eall Qtr '89

Classes coded 90 or below $17.43
Laboratory classes 21.79
Lecture classes (part-time employees) 23.97

Counselor, librarians, and four quarter program academic employees shall

receive pro rata pay if the College requires responsibility similar to that of
the regular academic year.

3.3
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Se Suppleme j .
Effective
Esll Otr '8
Athletics
Baseball, head coach $4,231
Baseball, assistant coach 2,645
Basketball, head coach 4,231
Basketball, assistant coach 2,645
Volleyball, head coach T 4,231
Volleyball, assistant coach 4,645
Golf Coach 3,173
Tennis coach 3,173
Music
Instrumental 4,231
Yocal 4,231
Drama Coach 2,645
Coordinator 3,173

Section 4. Salary Incregse. Effective January 1, 1990, the rates in Sectiuns 2 and
3 above shall be increased by the percentage amount established by the SBCCE.

ARTICLE VIII - GRIEVANCE PROCEDURE
Seetion 1, Definitions.

A. Grievant shall mean an academic employee or group of academic employees or
the Association filing a grievance.

B. A grievance shall be a written statement by a grievant that a disagreement
exists over the interpretation or application of an express term or terms of
the Contract between the Association and the Board.

C. Days shall mean academic employee working days.

Section 2. Individual Rights. Nothing contained herein shals be construed as
limiting the right of any employee having a complaint to discuss the matter via
administrative channels and to have the problem adjusted without the intervention
of the Association, as long &s the Association is in attendance at these discussions
and is notified in writing as to the disposition of the matter and such disposition is
not inconsistent with the terms of this Contract. A grievant may be represented at

34



-34_

all stages of the grievance procedure by himself or, at his option, by the
Association.

Section 3. _Procedurs.

Step One - Within fifteen (15) days following the time when the Grievant
knows or could reasonably have known of the act or condition which is the
basis of the grievance, the Grievant may file a written grievance with his
Dean with a copy to the President of the College. Grievances filed in the
name of the Association may be initiated at Step Two of this Grievance
Procedure, as set forth below.

The Dean and the Grievant shall meet within five (5) days following receipt
of the grievance in an attempt to reach a satisfactory resolution of the
grievance. If no satisfactory resolution is reached, the Grievant may, within
three (3) days of the meeting, appeal to Step Two by written notification to
the College President.

Step _Twa - Following receipt of the appeal to Step Two by the President,
the Grievant and his representative shall meet within ten (10) days to
attempt a mutually satisfactory resolution of the grievance. The President or
his designee shall render his decision in writing to the Grievant within five
(5) days of this meeting. If there should be no satisfactory resolution of the
grievance, the Grievant shall, within five (5) days of the decision, file a
written appeal to Step Three with the Secretary of the Soard.

Step Three - The Secretary of the Board shall schedule the grievance appeal
to Step Three with the Board within fifteen (15) days after receipt, if
possible; but in any event, no later than the next regularly scheduled Board
meeting. The Grievant and his representative may present their case to the
Board. The Board shall have ten (10) days to issue a written decision.

If no settlement is reached at Step Three, the Association may, in its sale
discretion within ten (10) working days after the date of the Step Three
answer, give written notice to the Secretary of the Board that the grievance
is being submitted to arbitration. The demand for arbitration shall be within
twenty (20) working days of the Step Three answer.

Step Four - The parties shall select an arbitrator whose decision shall be
final and binding. A list of five (5) arbitrators shall be requested from the
Federal Mediation and Conciliation Service or the American Arbitration
Association. Within ten (10) days of receipt of the lists, the arbitrator shall
be selected from a list of eligible candidates by a representative of the
Board and the Grievant alternately striking names until only one (1) name
remains. Representatives of the Board and the Grievant shall present their
cases t0 the arbitrator thirty (30) days after the arbitrator has been
selected. The arbitrator shall make & decision in writing not more than
tifteen (15) days following the date the case was presented to him.
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The amitrator shall have no power or authority to rule on any issue not
specifically before him. The arbitrator shall not have any authority to
decide any subject not specifically set forth in the express terms of this
Contract, nor shall he decide any subject not expressly contemplated by the
terms of this Contract. Only grievances which involve an alleged violation
by the Employer of a specific section or provision of this Agreement and
which are presented to the Employer in writing during the term of this
Agreement and which are processed in the manner and within the time limits
herein provided shall be subject to arbitration. To the extent any
arbitratar's decision exceeds the limitations of his authority, it shall be null
and void,

Upon request of either party, the merits of a grievance and the
procedural/substantive arbitrability issues arising in connection with that
grievance shall be consolidated for hearing before the arbitrator provided
that an ambitrator shall resolve the arbitrability of a grievance before hearing
the merits of the grievance.

An arbitrator shall not have the authority to remand an issue back to the
parties for negotiations as a part of any award. It is the intent of the
parties that the grievance procedure set forth herein shall be the sole and
exclusive remedy to present and resolve grievances relating to the
interpretation and application of the terms of this Agreement unless another
method of review is provided herein.

Cost. Expenses of the arbitration shall be borne equally by the Board and
the Association, including per diem expenses, if any, and his travel and
subsistence expenses and the cost of any hearing room. All preparation and
presentation costs of the parties shall be bome by the party incurring them.
The parties scheduled for participation in a grievance meeting between the
perties or an arbitration hearing shall be released from their work assignment
with no lass of pay.

ARTICLE 1X - UNINTERRUPTED INSTRUCTIONAL AC.TVITIES

The Employer and the Association agree that disputes which may arise between
them shall be settied without resort to strike or lockout. The Employer agrees it
will not lock out any or all of its employees during the term of this Contract and
the Association agrees on behalt of itself and its membership that there shall be no
strike or slowdowns during the term of. this Contract.

ARTICLE X - DURATION

This Contract shall remain in full force and effect upon execution to and ineluding
June 30, 1990, The Association reserves the right to re-open Article VII,
Compensation, in the event the Legislature provides funds for such purpose not
already contemplated by °his Contract. The /ssociation reserves the right to re-
open for negotiation the issue of agency shop at any time upon showing a petition
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that such action is supported by at least 2/3 of the full-time em
ployees in the
xl)?;lixingisgsit. ‘I:egtoﬁatiox}s foi»rs ?:o successor contract shall commezee no later than
’ . e terms of th ntract may be extended
agreement of the parties. y upon written mutual

This Contract is entered into on this _’,\@day of ,im&f , 1989, by:
Y *

) /Y, /Df*—C W syt RHE

epresentative, CBC res
Bt of Trtses entative, CBC AME

T-/7-&/ /0 -F- 9

date date

FRIC Clearinghouse for

Junior CO] 199525 DEC 3 1 m,.
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