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A Message from the Executive Director

Ius eleventh annual report of the NOICC/
SOICC Network outlines the activities and

| projects our Network has focused on during
Program Year 1989. As you will see. our work this
year has been wide-ranging, and | belicve its impact
will be felt for years to come.

We convened a group of leading counsclor educators
to discuss NOICC policy relanve to career information
and career development, and to receive suggestions on
how to better link NOICC projects with preservice
and inservice counselor cducator programs.

We anticipate that the Economic Development and
Employer Planning (EDEP) system that we are
working on will provide economic development and
business planners with valuable inlormation upon
which they can base decisions. This system will be
able to provide an up-to-date picture of a state or
substate area. including information about current
and projected emplovment. wage data and the
amount and type ol avaikble training,

We initiated a new expansion of the NOIC(/Naval
Reserve CIVIRAIN project this year, and 151 Naval
Reserve Centers in 36 states are now using the system
1o identily local educational programs lor Naval train-
ing. The COLMIS system was being pilot tested at
military facilitics in six states in PY 1989,

We are continuing our ellorts 1o apply our technology
and systems to new uses, and planning has been
underway for a State Traming Inventory (STI system.
that will wilize leatures of the EDEP and CIVTRAIN
systems and allow states and local areas o identify
schools and educational programs in selected
geographical areas.

We have initiated a new revision of the ICDM training
package leaturing an interactive video training module.
We continued to support state implementation c. the
National Carcer Development Guidelines, and we con-
tinued development of a counselor training program
that focuses on adult workers in career transition.

NOICC and the National Carcer Development Asso-
ciation released a second Gallup poll on jobs and
workers, helping to focus national attention on the
need for career information and career development
and uther programs of the NOICC/SOICC Network.

The NOICC/SOICC Network is continuing its
distance-learning career development training projects,
using satellite technology to involve 2,000 participants
in an Introduction to Career Development workshop.

We organized and conducted an QIS/CIDS Technical
Conlerence that locused on problems and best prac-
tices in data development, analysis and delivery for
OIS and CIDS programs. And we supported a third
Regional Apprenticeship and Training Conference that
emphasized linkages between apprent  ship, work-
based learning and vocational/technmcar education.

I am honored wid proud to he associated with the
NOICCASO0ICC Netwoark, We have worked hard and
accomplished much. My thanks to all who are making
the Network such an effective ool lor addressing
labor market needs and for your eflorts in assisting

the people of this country make the kinds of decisions
that will help them find their places in our nation’s
ceonomy and workplace.

Juliette N.Lester

9
3
i
R
3

3
E
3

E

|

:

;

1

]

;

NOICC/SOICC Network Status Report

@1

ii



Technical Steering Group
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Vocational Rehabilitation Services
U.S. Department of Education
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the Director

Office of Bilingual Education and Minority
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U.S. Department of Labor

Brian MacDonald, Chiel
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Office of Employment and Unemployment Statistics
Bureau of Labor Statistics

U.S. Department of Labor
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Valerie Lloyd, OIS Specialist
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NOICC Offices: 2100 M Street NW, Suite 156, Washington, DC 20037
Telephone Numbers: 202/653-5665, 653-5671 and 653-7680
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Foreword

This document is the eleventh annual report of the National Occupational Information

Coordinating Committee (NOICC) and its network of State Occupational Information

Coordinating Committees (SOICCs).

This report highlights the initiatives. activities and accomplishments of the NOICC/SOICC
Network during Program Year 1989 ~ July 1, 1989 to June 30, 1990. It also reports on

the status of state occupational and career information delivery systems in mid-1990 and
highlights some of the occupational and career information projects initiated by State

Occupational Inlormation Coordinating Committees.

Acknowledgments

This report was prepared for the National Occupational Information Coordinating
Committee by Mary Margaret Walker, in cooperation with NOICC staff. The par-
ticipation of SOICCs who provided information about occupational and career
informatiya projects in their states is gratefully acknowledged as is the assistance
of NOICC stalf, especially Jim Woods.
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T stablished by Congress in 1976, the
E National Occupational Information
A s Coordinating Committee (NOICC) is
a Federal interagency committee that promotes
the development and use of occupational and
labor market information. {ts members include
representatives of nine agencies in the U.S.
Departments of Labor, Education, Commerce,
Agriculture and Defense. On July 1, 1991, a
tenth member, the Assistant Secretary for Post-
secondary Education, will be added.

NOICC works at the state level through State
Occupational Information Coordinating Com-
mittees (SOICCs), composed of representatives
of state vocational education boards, vocational
rehabilitation agencies, employment security
agencies, job training coordinating councils and
economic development agencies. Some SOICCs
also include representatives of higher education
and other state agencies.

The primary objective of NOICC and the
SOICCs is to improve communication and
coordination among developers and users of
occupational and career information. This is
accomplished by helping states use occupational,
career and labor market information from a
range of Federal and state sources to meet the
widely vatying needs of different groups for
occupational information: from vocational edu-
cation and employment and training managers
who need broad, statistically based data; to indi-
viduals who may need help in making career
decisions. The range of the NOICC/SOICC effort
is wide, and implementation at the state level is
on a project-specific basis.

Together NOICC and the SOICCs have devel-
oped information systems that provide program
managers and planners with up-to-date, locally
specific labor market information which they use
to make program decisions. The NOICC/SOICC
Network also has developed systems and pro-
grams that are designed to help meet the infor-
mation and career development needs of stu-
dents, graduates of higher education, individuals
re-entering the workforce and others.

The use of occupational information at the state
level is encouraged in many ways. In most states,
SOICCs have developed and implemented the
Occupational Information System (OIS) and are
now concentrating on enhaiicing its capabilities.
SOICCs and other state agencies implement
Career Information Delivery Systems (CIDS),
computerized databases designed to be used by
individuals. SQICCs publish career information
tabloid newspapers and occupational outlook
reports and sponsor job and career fairs, satellite
teleconferences and telephone hotlines that pro-
vide career information.

Leadzrship, funding and technical assistance is
protided by NOICC to the SOICCs in a variety
of ways. Financial support is provided through
a Basic Assistance Grant program, which sup-
ports SOICC operations, and a Special Purpose
Grant program, which supports specific projects
that address NOICC's national priorities. Tech-
nical support is provided on an ongoing basis
through workshons, training and other special
programs.

l{llC NOICC/SOICC Network Status Report
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NOICC/SOICC Network Systems & Programs

B Occupational Information
Systems (OIS)

Working with the SOICCs, NOICC developed
the concept and design for the OIS — a com-
puterized database that combines multiple-
source occupational and educational datu in
formats that can be utilized by a variety of
users. Each SOICC develops and implements
its own state-specific OIS, with financial and
technical support from NQICC.

B Career Information Delivery
Systems (CIDS)

CIDS are computer-based systems that ofer
individuals seeking career information valuable
assistance in choosing a career and the appro-
priate training by matching personal characteris-
tics with compatible occupations. Forty-eight
states operate CIDS programs at more than
10,500 sites nationwide. The systems are used
by more than six million people each year.

B National Crosswalk Service

Center (NCSC)

Sponsored by NOICC, this technical resource
center manages and provides products and
services based on the NOICC Master Cross-
walk, a computerized database system that
cross-references and compares occupational

B Improve Career Decision Making

Program (ICDM)

This program is designed to increase the use
of labor market information by connselors and
counselor educators. SOICCs implement the
program on a project basis.

B NOICC Training Support

Center (NTSC)

The NTSC coordinates training programs and
conferences on a nationwide basis and pro-
vides the NOICC/SOICC Network with on-
going training capabilitics, materials and a
pool of experienced trainers and resource
persons for its programs and conlferences.

B Additional Activities

NOICC has worked extensively with the
Department of Defense to create new forms
of linkages between military and civilian
occupational information and pre-military
preparation. NOICC also works with a wide
range of organizations interested in occupa-
tional information, including “ he National
Governors’ Association, the Interstate Con-
ference of Employment Security Agencies,
the American Vocational Association, the
American Association for Counseling and
Development, among others.

and educational data.

W National Career Development
Guidelines (NCDG)

NCDG is designed to help meet the need

for national guidelines for developing and
improving comprehensive career development
programs. The guidelines offer a framework
for national standards for competency-based
programs.

NOICC basic operations are supported by
funds from the U.S. Departments of Labor and
Education. NOICC and the SOICCs operate
under the authority of the Job Training Partner-
ship Act of 1982 (JTPA) and the Carl D. Perkins
Vocational and Applied Technology Education
Act Amendments of 1990.

10



NOICCASOICC Nepwork Status Repent

1990 NOICC/SOICC Network Highlights

NOLCC began developiment of the Eecononue
1> velopment and Emplover Planming (EDFP?
cyatem for use meconatie development and
business planming.

NOICC orgamzed and coordimated an OIYCIDS
Techmeal Conference focusing on problems

and hest practices i data development. anaby sis,
prescntation and delivery for QIS and S
programs

NOICC dratted higher educanon unis of
analysis. Clustenng occupanens wit collese-
level and graduwae cducation programs. lor us
in O and CHS programs

A new expanston of the NOICCAwal Reserve
CIVIRAIN project was inittated = a total ol
151 Reserve Centers 30 sLales are now using
the sysien.

Pilot testing of the Civiban Occupational and
Labor Market Information Systean ¢ OLMINY was
introdueced ac mihitany Lacihties i sisostates

NOICC intated o revision of the TCDA traimig,
package. which wiil feature a computer-
managed. interachive video trammg module

NOICC conuned s National Cateer Develop-
ment Guidelines project. adding iy new states to
the 20 alieady using the gurdehnes o deselop and
enhance career development programs,

Approxinnately 2,000 high ~chool teachers,
counselors, parents and school admmistrators
participated i a NOICC-supported “Intraduction
to Career Development™ workshop, by satelhite

NOICC continued development of is Employee
carcer Development Project. a counselor trammny
program designed tonelp adult workers mvareet
transtiion,

NOICC and the Navonal Career Development
Assoctatton refeaselassecond national sunvey on
jobs. careers and the workplace conducted by
e Gallup Orgaization

The Auchovisual CEDS Enhancement Consortium
released anew career video senes, consisting

of four career videotapes —the Job Hunt, Job
Intervaens, fob Connection and Success on the Job,

Comptter-hased CIDS served approsmately
< milhon people atan cstimated 16500 sies
i e states

e 1990 NOLCC Recogmition Awardds went o
Rhode Island SOICC Director Mildred Nichols;
Minnesotd SOLCC Director John Cosgrove:
Oklithoma SOICC Drrector Cartis Shumiaker; and
National Crosswalk Service Center Coordinator

Ssteve Rosenow

he 1990 Contrtbutors Awardh went o Dennis
Angle. Director of Kansas Careers, and Rich Feller,
Professor ol Counsehng and Career Development
at Colorade State University

hnots SOICC Director Jan Staggs was the
recipient of the 1990 John Niemever Memoral
Awarcl

Requests for Navonal Crosswallk service Center
products ma mictocompter-based formuat
accounted for 34 percent of NCSC adtvities n
PY sy,

A third NOICC-supported Regonal Appren-
tceship and Traming Conference was held in
April 1990 Toc. ing on hinkages between
apprenticeship. work-hased learmimg and
vocationaltechrcal education,




In 1990, the NOICC/SOICC Network continued its work to promote 1k~ development and use of _4
occupational and career information, with an increasing emphasis on an integrated approach to all
activities, programs and systems. Projects of the NOICC/SOICC Network in 1990 ranged {rom the
drafting of higher education units of analysis to career development training workshops beamed by

satellite to thousands of participants across the country.

NOICC is continuing its emphasis on distance-learning through workshops and training sessions

by satellite. And as a follow-up to the Midlands Consortium career development satellite workshop, a
a video training package will be developed and disseminated to SOICCs and others for use in a
variety of ways including the support of CIDS, ICDM, the National Guidelines and other career }
development activities. The following are 1990 NOICC/SOICC Network projects and activities both
OlS-related and career development- and career information-related.

B OIS/CIDS Technical Conference B 13th Annual National SOICC Conference
B Higher Education Units of Analysis B Work in America Survey
B Economic Development and Employer B NOICC Training Support Center
Planning System
B Mid-Atlantic Conference on
B National Career Development Guidelines Networking & Career Development
B Improve Career Decision Making B National Crosswalk Service Center
M Career Tabloid Facilitation Project @ Civilian Training Inventoiy
B Career Development Satellite Workshop B Civilian Occupational & Labor Market
Information System
W NOICC Employee Career
Development Project B 1990 NOICC Recognition Awards
B Audiovisual CIDS B 1990 John Niemeyer Memorial Award
Enhancement Consortium ‘
B SOICC OIS Initiatives and Projects
B Regional Apprenticeship Conference )
B SOICC Career Information &
A Public Information Career Development
4 NOICC/SOICC Network Status Report
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NOICC OIS Initiatives & Projects

OIS/CIDS Teclinical Conference

More than 150 people attended the 1989 OIS/CIDS
Technical Conference organized and coordinated
by NOICC, and held in St. Louis, Mo., in October
1989. Conference sessions included presentations,
workshops and demonstrations dealing with prob-
lems and best s*ate practices in data development,
analysis, presentation and delivery for OIS and
CIDS prograras around the country. Presentations
and demonstrations were provided by more than

25 states. Conference topics included an Intro-
duction to Occupational Supply Data Sources,
Micro-MATRIX and Industry/Occupation Projection
Techniques; CIDS Clustering; State Agency use of
OIS Reports; OIS Analysis Data; an Introduction to
Classification Systems; an overview of the Civilian
Occupational and Labor Market Information System
(COLMIS); an Update of Federal/State Data Systems
and Classification Structures; OIS Training Curti-
culum; and Changing Job Requirements and Skills
Databases.

Higher Education Units of Analysis

For use in OIS and CIDS, NOICC has developed
draft ‘higher education’ units of analysis that cluster
occupations with college-level and graduate educa-
tion programs, presenting occupational information
on projected employment demand and potential
related formal training supply. The object of the
project is to develop higher education units of
analysis that reflect labor market relationships
between completets of baccalaureate and graduate
degree programs and occupations in which they
are likely to seek and find employment. These
groupings can be used to organize and display
formal training supply and employment demand
information in occupational and career information
systems. Release of the clusters is scheduled for

PY 1990.

Economic Development and
Employer Planning System

Development of the Economic Development and
Fmployer Planning (EDEP) system began in PY 1989
following a feasibility study conducted by SOICCs

in Pennsylvania, Ohio and New Jersey under a grant
from NOICC. The Economic Development and
Employer Planning system will be a comprehensive
state and regional computerized information system,
developed specilically for econoniic development
and business planning purposes

The feasibility study recommended that the system
be targeted to two major categories of user needs —
long-term economic planning by organizations
whose goal is to attract or encourage expansion of a
balanced! mix of industries for long-tcrm stability,
and individuals in the public and private sector who
are involved in site selection or expansion decisions
for business or industry. The sys.em will contain in-
dustry and market area profiles, including industry
employment, sales and payroll, industry/occupation
pattetns, population and demographic characteristics
and financial and quality-of-life indicators. It will
contain labor and training resources, including labor
force charactetis:ics, occupational projections and

a directory of training programs; business develop-
ment and site location files, including business
assistance progtams, a directory of firms and prod-
ucts, employment, sales and payroll; and information
on industrial/business parks and sites and procure-
ment oppottunities and awards.




NOICC Career Information &

Career Development Initiatives

National Career Development
Guidelines

NOICC announced the availability of the 1989
National Career Development Guidelines Handbooks
through the NOICC Training Support Center.
Several Guidelines-related projects also wetre
carried out in the spring of 1990, including the
production of a new Guidelines awareness video;
a review of Guidelines implementation at the
original pilot sites; and a feasibility study of an
activity file linking the Guidelines competencies
to products and curricula. In addition, NOICC
completed a new expansion of the National
Career Development Guidelines initiative in

PY 1989, providing grants to six new states. This
latest expansion brought the number of states
participating in the Guidelines project to 26.

All the NOICC grants awarded under the project
are administered by SOICCs in the participating
states. The Guidelines identify desired outcomes
of comprehensive career guidance programs

for participants at each developmental level,
including elementarv, middle school, secondary,
postsecondary and adult. Competencies that
participants should gain at each level are out-
lined, and indicators that individuals have
attained those competencies are listed. The Guide-
lines also identify personal requirements and
competencies needed by counselors and other
career development professionals, and they out-
line organizational capabilities necessary to pro-
vide good programs.

NOICC also co-sponsored a two-day, Guidelines-
related workshop in January 1990, “Leadership in
Implementing and Evaluating Career Develop-
ment Programs.” The workshop was held prior to
the biannual conference of the National Career
Development Association in Scottsdale, Arizona.

Improve Career Decision Making
Program

NOICC initiated a significant revision of the [CDM
training package during PY 1989. Under a grant
to the Wisconsin SOICC, an up-to-date integrated
ICDM inservice training package will be develop-
ed featuring a computer-managed, interactive
video training module. The Trainers Manual and
Participants Guide also are being revised to strength.-
en information on Career Information Delivery
Systems, the National Career Development Guide-
lines and to assist special needs populations with
career development. In PY 1989, 32 SOICCs con-
ducted ICDM inservice workshops. Twenty-four
reported that more than 2,000 counselors and
other trainers participated in the 67 ICDM work-
shops they coordinated. SOICCs organized teams
of counselor educators, labor market analysts,
career information delivery systems representa-
tives and SOICC staff to conduct the two to three-
day workshops. ICDM is a program that trains
counselots to help individuals understand labor
market concepts and use occupational information
to make career decisions, and to help them im-
prove their decision making skills. The program
targets practicing counselors through inservice
workshops and graduate counseling students
through counsclor educator faculty seminars.

Career Tabloid Facilitation Project

NOICC published SOICC Career Tabloids: What
Works!, a handbook for SOICCs that describes the
process of developing and publishing an effective
career tabloid, including innovative and creative
ideas from SOICC tabloid publishers. A half-day
pre-conference workshop on producing career
tabloid newspapers was conducted at the National
SOICC Conlference in Snowbird, Utah, and a new
series of articles, photographs and graphics were
under development for distribution to SOICCs.




Career Development Satellite Workshop

Approximately 2,000 teachers, counselors,
parents aid school administrators at 167 sites in
five states participated in a NOICC-supported
“Introduction to Career Development” workshop
by satellite in February 1990. The workshop
was designed to help high school teachers,
counselors, parents, school administrators and
others in the local community become more
aware of career development concepts and
resources and to present strategies that can be
used to facilitate individual carcer development
activity infusion into the education curriculum
on a daily basis. Participants at each site were
provided with a "Career Development Awareness
Guide” developed for use with the satellite tele-
cast and state supplements to the guide contain-
ing information about resources for career
development for each participating state. The
workshop was a joint project of NOICC; the
Midlands Consortium, a Star School grantee;
State Occupational Information Coordinating
Committzes (SOICC+" +'i the Midlands Consor-
tium states, which incli de Alabama, Kansas, Mis-
sissippi, Missouri and Chiahoma; and the State
Guidance Supervisor in each participating state.

NOICC Employee Career
Development Project

In PY 1989, NOICC continued development

of its Employee Career Development Project,

a counselor training program that focuses on
helping adult workers in career transition. The
program is designed to train counselors at edu-
cational institutions, adult employment and
training services organizations and in employer
human resource development divisions to help
adults in the workplace make informed decisions
about education and training,

The training curriculum was developed during
the year and consisted of a basic introduction to
employee career development programs intended

for managers, administrators and counseling staff,
and an in-depth, how-to segment for counseling
staff setting up the program. In addition, a cadre
of trainers to conduct counselor training work-
shops using the training package was established.

The program concept was developed by the
National Center lor Research in Vocationa! Edu-
cation, previously at Ohio State University, with
funds from the U.S. Department of Education.

A NOICC grant to PAVE, The Education and
Training Foundation, helped fund a field test and
validation of the training curriculum in three
states. Counselor training under the project is
designed to enhance their competencies in meet-
ing the needs of adults as defined by NOICC's
National Career Development Guidelines.

ACE Consortium

The Audiovisual CIDS Enhancement (ACE) Con-
sortium released the Employability Skills Series video
in PY 1989. Developed by the Wisconsin SOICC,
the series consists of four career videotapes, in-
cluding Job Hunt, Job Interviews, Job Connection and
Success on the Job. Also provided as part of the
Employability Skills Series package are curriculum
guides designed to be used with the videos. All the
products are linked to the competencies identified
by the National Career Development Guidelines.

The ACE Consortium is a joint project of NOICC
and SOICCs in Colorado, Kansas, North Carolina,
Oklahoma, South Carolina, West Virginia and
Wisconsin, who work together to develop and
distribute audiovisual enhancements of CIDS
systems through the ACE Distribution Service at
Kansas State University. The ACE Consortium
continued to promote and market the “Kaleido-
scope of Careers,” “Picking Your Path” and "It's

a New World" videotapes and to exhibit ACE
products at national and state conlerences. The
satellite career development video training pack-
ages will be reproduced and disseminated by the
ACE Distribution Setvice.

NOICC/SOICC Network Status Report
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NOICC Career Information &

Career Development Initiatives (con’t)

Work in America Survey

NOICC and the National Career Development
Association released a second national survey on
jobs, careers and the workplace conducted for
the organizations by The Gallup Organization.
The new survey found that almost two-thirds
of adult Americans would try to get more infor-
mation about their careet options if they could
begin their work life again, and that only 41
percent of working Americans followed a definite
plan in mapping out their careers. The 1989
survey was widely covered by the news media,
with Associated Press articles on the survey
findings picked by some 500 newspapers
nationwide, including the Philadelphia Inquirer,
the Detroit Free Press, the Houston Chronicle,

the Chicago Tribune, the Miami Herald and the
Minneapolis Star-Tribune. The 40 top-circulation
newspapers that ran the story reached an
estimated 8.5 million readers. The story was
broadcast by a range of national radio and
television networks including Cable News
Network (CNN), Consumer News and Business
Channel (CNBC), ABC Radio, National Public
Radio (NPR), among many others. An executive
summary of the survey findings entitled
National Survey of Working America 1990 was
published and disseminated to SOICCs and
other organizations.

NOICC Training Support Center (NTSC)

NTSC provides the NOICC/SOICC Network with
coordinated, on-going training capabilities and a
pool of experienced, available trainers and resource
persons for its programs and conferences. The center
consists of the Oregon SOICC, Oregon State Uni-
versity's Office of Continuing Higher Education and
the Northwest Regional Educational Laboratory.
NTSC provided logistical planning for the 13th
Annual National SOICC Conference in Snowbird,
Utah, and the O1S/CIDS Technical Conference held
in October 1989.

Mid-Atlantic Conference on
Networking and Career Development

Some 400 career development professionals from
Delaware, Maryland, Pennsylvania, New Jersey
and the District of Columbia attended the Mid-
Atlantic Conference on Networking and Career
Development in Wilmington, Delaware, in
November 1989. The conference provided an
opportunity for the participants to share career
development resources, projects and programs.
NOICC co-sponsored the conference with the
Delaware SOICC, the state Departments of Edu-
cation and the Career Development Associations
in the participating states.

6




Military Applications

Civilian Training Inventory Civilian Occupational and Labor
NOICC added 12 states to the NOICC/USS. Market Information System
Naval Reserve CIVTRAIN pro;ect in PY 1989. Development of the Civilian Occupational and
CIVTRAIN is now in operation at 151 Naval Labor Market Information System (COLMIS)
Reserve Centers in 36 states. The database moved into its second phase during PY 1989,
includes over 48,000 educational programs at with pilot testing of the system beginning in
more than 10,000 community colleges, public May 1990 at Army, Air Force, Marine and
four-year colleges, private technical schools, Navy facilities in California, Colorado, Florida, ;
secondary vocational centers and hospitals. The Georgia, Texas and Virginia. 3
CIVTRAIN database also includes the American
Medical Association’s allied health training COLMIS is a first-of-its-kind national infor-
database, which includes approximately 1,000 mation system consisting of an extensive
AMA-accredited training programs in 26 database of occupational, educational and :
occupational areas offered by hospitals. labor market information which is capable of

delivering information, by state, county and
CIVTRAIN is a NOICC-developed, micro- local area. The system is being developed for
computer-based system that matches Navy the U.S. Department of Labor’s Veterans'
occupations with related civilian educational Employment and Training Service (VETS) to
programs and provides training officers with help military personnel identify civilian occu-
lists of schools, colleges and hospitals that offer pations in which they can use the skills they
the programs locally. have acquired in the military services. It is the

information component of VETS's Transition
Assistance Program (TAP), a pilot employment
assistance program for service members.

Plans call for CIVTRAIN to be in operation at
all Naval Reserve Centers in the U.S. in 1991.
Once in place nationwide, the database system

will include thousands of colleges and schools Also during PY 1989, the project was expanded
and tens of thousands of educational programs from a system primarily for enlisted personnel in
offered by those institutions that can be used to the U.S. Army to one that is designed to be used
train personnel for Navy occupations. by officers and enlisted personnel in all four

branches of the military service who are con-
sidering a return to civilian life. The system is
being developed by a team of national and
state agencies, including the Nevada and Utah
State Empioyment Security Agencies and the
lowa SOICC, lead by NOICC and the Interstate
Conference of Employment Security Agencies
(ICESA).

©  NOICC/SOICC Network Status Report 9
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Communication & Coordination

Public Information

In support of its mandate to promote commu-
nication and coordination among developers
and users of occupational information, NOICC
continued its public information initiative in
PY 1989. The program is designed to increase
awareness and knowledge of NOICC/SOICC
programs and activities that encourage the use

of occupational and career information. Infor-
mation about a wide range of NOICC programs
and activities was disseminated through news
and information media serving the program’s
targeted audiences. This effort resulted in
numerous news stories about NOICC programs
and activities promoting the use of occupational
and career information in publications such as
Employment and Training Reporter, Vocational
Training News, AVA Guidance Newsletter, AACD
Guidepost, The Community, Technical and Junior

College Times, ACSCI Newsletter and many others.

NOICC's Executive Director and staff parti-
cipated in conferences and meetings, delivering
papers and speeches that focused on the acti-
vities and programs of the NOICC/SOICC
Network, including the annual confereaces of
the American Vocational Association (AVA),

the American Association for Counseling and
Development (AACD), the National Career
Development Association (NCDA), the Interstate
Conference of Employment Security Agencies
(ICESA), the Association of Computer-based
Systems for Career Information (ACSCI), as well
as the Mid-Atlantic Conference on Networking
for Career Development, the Northeast
conference of State Directors of Vocational
Education, State Councils, JTPA Directors and
SOICCs and the International Symposium of
Public Employment Services in Ottawa, Canada.

Regionel Apprenticeship Conference

NOICC, the U.S. Department of Labor’s Bureau
of Apprenticeship and Training, the Office of
Vocational and Adult Education of the U.S.
Department of Education and the Oregon
SOICC sponsored the Pacific Western Regional
Apprenticeship and Training Conference in
April 1990 in Portland, Oregon. The conference
focused on the design of effective linkages
between apprenticeship, structured work-based
learning and vocational-technical education
now and through the year 2001. Topics
included:

W strategies for the development and
use of state action plans to link apprentice-
ship training with other state programs;

® the utilization of information and resources
to strengthen, expand and improve appren-
ticeship, work-based learning and vocational
education; and

B . -rojects currently underway that
wwupott linkage efforts.

National Crosswalk Service Center

Requests for NCSC products in a micro-
computer format have increased dramatically,
accounting for 54 percent of the Center’s
activity during PV 1989 — up from 42 percent
during the previous program year. The National
Crosswalk Service Center has been operated

by the lowa SOICC since 1983. NCSC manages
the NOICC Master Crosswalk, a computerized
database that facilitates linkages among the major
Federal occtipational and educational classifi-
cation systems. NCSC provides data processing,
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database management and technical assistance
in using the Crosswalk and other occupational
databases and supports a range of NOICC
initiatives.

NCSC continued operation of an electronic
bulletin board service that allows users to obtain
selected files, communicate with NCSC staff on
a 24-hour basis, and operate a demonstration
version of the NOICC Micro-Crosswalk software
developed by NCSC.

National SOICC Conference

The Thirteenth Annual National SOICC Con-
ference was held in Snowbird, Utah, in mid-
summer, Hosted by the Utah SOICC and
co-sponsored by the Interstate Conference of
Employment Security Agencies/Labor Market
Information Committee (ICESA/LMI) and the
National Association of State Career Develop-
ment/Guidance Supervisors (NASCD/GS), the
conference focused on “Initiatives for the 90's.”
Keynote addresses were delivered by Senator
Orrin Hatch; John Florez, Deputy Assistant
Sectetary for Employment and Training, U.S.
Department of Labor; Barry Stern, Deputy
Assistant Secretary, Office of Adult and Voca-
tional Education, U.S. Department of Education;,
and Garth Mangum, Professor of Economics
and Management, Human Resources Institute,
University of Utah.

1990 NOICC Recognition Awards

Each year NOICC recognizes individuals in
the NOICC/SOICC Network for their efforts
on behalf of the Network and for their special
achievements in the areas of information for
program planning and career decision making.
Outstanding SOICC staff members also are
recognized as are individuals who are part of
the larger NOICC/SOICC Network. The awards
are presented annually at the National SOICC
Conference. Recipients of the 1990 NOICC
Recognition Awards include:

® Mildred Nichols, Director of the Rhode
Island SOICC, for NOICC/SOICC Leader-
ship and Support, As a member of the
original Micro-OIS resource group, Nichols
played a key role in the design, development,
testing, and implementation of that system.
She was one of the first to test and implement
the “units of analysis” concept, which has
since become the single most significant tool
for organizing, analyzing and applying occu-
pational supply and demand information.

B Steve Rosenow, Coordinator of the National
Crosswalk Service Center, lowa SOICC, for
Innovative Ideas and Activities in Support
of the NOICC/SOICC Mission. Rosenow
was honored for his creative work in develop-
ing a microcomputer-based accessing system
for crosswalk users and implementing an
electronic bulletin board system to more
effectively serve crosswalk users. He has
been involved in systems development for
the Civilian Occupational Labor Market Infor-
mation System (COLMIS), and he played an
important role in developing the crosswalk
interface between civilian and military occu-
pations that facilitated the development of
the CIVTRAIN system.

O  NOICC/SOICC Network Status Report
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Communication & Coordination (con’t)

W John Cosgrove, Director of the Minnesota
SOICC, for Special Achievement in the
Development and Delivery of Program
Planning Information. Cosgrove was hon-
ored for his work to enhance Minn--ota's
Microcomputer Occupational Information
System (Micro-OIS); his efforts in each of
the major SOICC mandate areas; and his
level of participation in major new initiatives.

W Curtis Shumaker, Director of the Oklahoma
SOICC, for Special Achievement in the
Development and Delivery of Career
Information. Shumaker was honored for his
career information efforts in developing work-
shop facilitator training for the Midlands Con-
sortium Career Development Satellite Tele-
conference. His activities in connection with
the teleconference resulted in an inservice train-
ing program for the state's regional career spe-
cialists which has been = produced as a model
for other states to use when sponsoring satellite
teleconferences.

@ Janice McCullough of the Delaware SOICC
and Jonnie Griffin of the Alabama SOICC were
the 1990 recipients of the Executive Director’s
Recognition Awards for Outstanding SOICC
Staff Member. McCullough was honored for
her involvement with two major initiatives for
the State of Delaware — the development of
Delaware’s first career tabloid and the coordi-
nation of a four-state regional conference,
“Networking for Career Development.” Griffin
was honored for her contributions and support
of the NOICC/SOICC Network during her four
years with the Alabama Department of Edu-
cation and for recent achievements with the
Alabama SOICC.

B The 1990 Contributors Award in Recogni-
tion of Contributions to the Goals of the

NOICC/SOICC Network went to Dennis
Angle, Director of Kansas Careers, and Rich
Feller, Professor of Counseling and Career
Development at Colorado State University.

Dennis Angle has been primarily responsible

for the development of the Kansas career infor-
mation delivery system, Kansas Careers, which
has been adapted as the statewide CIDS in Penn-
sylvania, North Carolina and Puerto Rico. He
has worked with the Audiovisual CIDS
Enhancement Consortium as developer and
operator of the ACE Distribution Service making
it possible for the entire NOICC/SOICC Net-
work to benefit from Consortium products.

Rich Feller was recognized for his work in
communicating important information about
programs and projects to improve compre-
hensive career guidance and counseling pro-
grams. He has led a statewide stalf develop-
ment project providing 20 training events in
the use of occupational information, the Na-
tional Career Development Guidelines, ICDM
and the utilization of A Guide To Career In-
formation Systems in Colorado and Colorado
Career Development Video Reviews.

1990 John Niemeyer Memorial Award

The John Niemeyer Memorial Award was estab-
lished in 1987 in memory of John Niemeyer

of lowa to honor excellence among SOICC
Directors. The award is presented annually by
the SOICC Directors to one of their colleagues
for outstanding service and achievement.

lllinois SOICC Director Jan Staggs was the
recipient of the 1990 John Niemeyer Memorial
Award, which was presented by South Carolina
SOICC Director Carol Kososki, the 1989 reci-
pient of the Niemeyer Memorial Award.
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SOICC OIS Initiatives & Projects

SOICCs continue to be involved in a wide range of projects to promote the use of occupa-
tional and labor market ;nformation by vocational education and employment and training
managers and planners in their states. The following are summaries of some SOICC activities

and projects during PY 1989.

Arizona

The Arizona SOICC has completed a sig-
nificant addition to the Arizona OIS. The
Individualized Vocational Education Plan
(IVEP) module supports special needs population
requirements and provides for the posting of interest
inventory and the General Aptitude Test Battery
(GATB) results directly to the students IVEP records.
It has the potential to be adopted by most of the high
schools in Arizona.

Arhansas

Industrial and Occupational Trends:
' 19862000, was developed and published
SR by the Arkansas SOICC in PY 1989. It
contains employment estimates and projections
through the year 2000 for 600 occupations relevant to
the Arkansas economy. Easy to read, the publication

focuses on occupations whose number of employees
is on the rise, as well as those that are declining,

Demand Occupations Training List is a concise
booklet that lists training courses for fast-growing
occupations where demand currently exceeds supply.
Generally, only occupations where training can be
completed in two years or less are included.

California

The California SOICC developed and
began field testing an OIS in PY 1989
based on a partnership of occupational
and labor market information users at
the local and state levels. In addition to
information on occupational outlook, entry require-
ments, wages and benefits and the number of indi-

viduals planning to enter specific occupations, the OIS
also provides information about the effectiveness of
local training programs from both the employer and
training program participant perspectives. The Califor-
nia OIS is being pilot tested in Fresno, San Diego and
San Mateo counties prior to implementation statewde.

Connecticut

The Connecticut SOICC and the Con-

- necticut Labor Department’s Office of

Research and Information collaborated
on a labor market information project that will lead to
a series of five publications covering the nine Service
Delivery Areas in the state. Surveys were sent to busi-
nesses in each area to solicit information on a variety
of work-related issues. A publication for the South
Central Region has already appeared, which includes
highlights from the survey results along with economic
and demographic information and occupational sup-
ply and demand data.

Kansas
The Kansas SOICC completely over-
- hauled its occupational supply and
demand report and published Job
Openings and Training for Kansas, which includes
information for all five Service Delivery Areas as well
as [or the state. The project began with the formation
of an interagency group which reviewed the newly
published OES stalfling by code in Kansas, education
codes, NOICC's national units of analysis and those
for the states of Illinois and Missouri for comparison.
The group then produced about 80 new clusters of

job opening and training codes and titles and inserted

data from OES 1995 openings and 1988 school year
completion reports.

NOICC/SOICC Network Status Report
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SOICC OIS Initiatives & Projects (con’t)

Missouri

The Missouri SOICC has redesigned
the Missouri OIS to make it easier to
use and to expand the available data.
The new program uses pull-down
menus and function keys to allow easier access. Users
can also set screen colors and printer types. Major data
files now included are: occupation, education, industry
and industry-occupation matrix. Data items for place-
ment and program level have also been expanded.

Automated linkage between the MICRO-OIS and
Missouti’s career information system, CHOICES, has
been accomplished. This linkage allows employment
outlook, wage information and education inventories
to be downloaded from the MICRO-OIS files into the
automated files of the CHOICES system.

North Dakota

B In PY 1989, the North Dakota SOICC
- researched and published A Special

- 8 Report from the Dictionary of Occupa-
tional Titles: Occupations Requiring Specific Vocational
Preparation of Over 30 Days (SVP 3-9". The report
was generated from the DOT crosswalk file obtained
from the National Crosswalk Service Center. It is
especially valuable for contract writers at local Job
Service offices, since the SVP, strength, math and
language factors have now all been pulled together
into one easy reference manual. Another project
involved the development of a listing of all statistical
reports generated by the state government to be used
by economic planners throughout the state. The
project listed each statistical report by date and
provided a text file. It will be especially valuable to
planners generating data for prospective firms. Further
refinements will make the project completely acces-
sible by computer.

Oklahoma

N The Oklahoma SOICC offered
‘ four training workshops on the
OIS which gave administrators in
economic development, education and employment
valuable information un the supply, demand and
projected growth for jobs in Oklahoma.

Oregon

ol Oregon implemented a new stand-
. alone module for the Micro-OIS

called TranSkill. It includes a series

of Cor.1parative Occupational Reports which identify
the extent to which similar jobs exist in the local
area, as well as Transferable Skills Analysis Reports,
which detail the number of jobs and unemployed in a
specific occupation. TranSkill was developed to help
dislocated workers identify occupations that require
aptitudes and interests related to their former jobs. It
is being pilot-tested, with much initial enthusiasm, in
selected Oregon Employment Division local offices.

Pennsylvania

In PY 1989, the Pennsylvania SOICC
- conducted a two-day workshop for
M JTPA Service Delivery Area planners
and counselors on the “Use of Labor Market Infor-
mation for Human Services Programming.” The
workshop provided participants with a thorough
review of the most recent labor market and occupa-
tional information resources available for planners,
administrators and couiiselors. The updated version
of the Pennsylvania Occupational Information System

(POIS) and the Pennsylvania Careers guidance infor-
mation system were featured at the workshop.

14
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Rhode Island

Bl The Rhode Island Business and Industry

’ File was initially developed for the Rhode

Island CIDS. A new publication, The Rhode

Island Business and Industry File: A Tool for Targeting
Training demonstrates how the file can be used to
identify employers who offer on-the-job training
and apprenticeships, as well as analyze training
efforts by industry, size and occupational trade
areas. A database and computer program also wetre
developed to access data on employer workplace
training in the state. The MICRO-OIS Employer-
Sponsored On-The-job Training Module allows
data 10 be retrieved by job title, SVP, employers’
SVP, industry, educational level required for entry
into training, and title search. An additional report
describes the development of the module.

A new publication for FY 1989, Inventory of
Education and Training Programs, inventories pro-
grams from all sources and relates CIP titles to
source program titles.

Texas

The Texas SOICC-developed
Standardized Occupational Com-
ponents for Regional Analysis of
Trends in Employment Systems
software system is now serving as
the Texas OIS, expanding on the concepts and
utility of the NOICC-designed OIS. This micro-
based system includes nine modules with a full
interactive industry/occupation matrix, Micro-
Crosswalk system keyed to seven coding systems,
analytical evaluation modules for occupations and
industries, employer module, school directory
module, input-output model for Texas and shift-
share analysis software.

The Texas SOICC developed and published
the Texas Occupational Handbook, which includes
an extensive analysis of the Texas economy and
detailed data item descriptions and indices. It was
generated exclusively by the SOICC using Employ-
ment Commission occupational projections.

Vermont

In PY 1989, a Vermont OIS software

package was developed to provide auto-

mated access lo occupational demand and
supply data for the state. It was distributed for
testing to 20 ec'ucational counselors around the
state. The programs have been compiled to be used
on any DOS-based operating system without the
additional purchase of any other special software
or licenses. A revised version increased its use
among counselors and it was made available to the
public through the state library system.

Virginia

v

An OIS publication that was
developed in PY 1989 will be
published in early 1991. Broken
up into seven volumes covering two Setrvice
Delivery Areas in cach, the books provide supply
and demand information for jobs in cach service
area, as well as the latest projections.

NOICC/SOICC Networl Statws Report
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SOICC Career Information/Career Development

SOICCs are continuing their efforts to achieve a more integrated approach to career information
and career development. The National Career Development Guidelines are being linked to ongoing
activities and programs such as career information tabloids, ICDM training and the publication of
career development-related materials, among others. The following are summaries of selected SOICC
programs and activities during PY 1989 to promote career development and career information for
use by individuals in their states making decisions about jobs and careers.

Connecticut

S The Connecticut SOICC co-sponsored a
— workshop with the Connecticut Career

] Counselors Association and the Connecti-
cut School Counselors Association on “Using Com-
puters in Career Counseling.” The workshop kicked
off with a presentation on currently available com-
puterized career information systems and then moved
on to product demonstrations. An hour at the end of
the day was devoted to a question and answer period
and hands-on time with various computer systems.

District of Columbia

Exploring Career Options, an hour-long video-

tape outlining 13 different occupations, was

developed by the D.C. SO1CC several years
ago. Since then, a curriculum has been developed to
go along with the - ideotape, anc! the project has been
pilot-tested with 3rd and 4th graders. In PY 1989 the
curriculum was fine-tuned with input from users and
facilitators and is now being offered in three elemen-
tary schools in the District. Highlignts of the project
were ptesented at the NOICC annual meeting and at
the SOICC regional conference in Wilmington, Dela-
ware, last year.

Georgia
~ This past year the Georgia SOICC has been
A busy promoting its CIS and OIS programs,
which are now located in 400 sites across
the state. The cornerstone of this project
was a pilot program that put three computers loaded
with the CIS and OIS programs into three state Depart-
ment of Labor field offices in Atlanta, Columbus and

Savannah. The Labor Department was so impressed
with the program that it subsequently purchased over
40 computers and loaded them with the CIS and OIS
programs to place in over 30 different locations state-
wide. In August, portable computers with the CIS and
OIS programs were deployed by the Rapid Response
Team, who visit towns and cities hard-hit by massive
layoffs. So far, the Rapid Response Team has helped
former employees of several major companies.

Special letters to counselors alerted them to the
arrival of the Georgia SOICC's Your Future '90, a career
tabloid prepared with the assistance of the Georgia
Advisory Department, the Department of Labor, the
Department of Education, the Office of the Governor
and the Department of Technical and Adult Education.
Although targeted at tenth graders, the tabloid was so
much in demand for younger readers that next year it
will be developed to enable eighth graders to explore
jobs of the future — with some help from the U.S.
Bureau of Labor Statistics.

Illinois

[llinois has introduced two products that have

been designed to make its Quest career infot -

mation system easier to use. One isa 25-
minute, how-to video that shows a typical user filling
out the Quest form. The other is Quest Optical Scan
Scoring, which gives counselors of large groups the
ability to optically scan and score Quest forms in an
extremely timely manner. Both products are being dis-
tributed through Education for Employment regions.
The lllinois SOICC also has been pulling together infot-
mation on state scholarships and financial aid for inclu-
sion in the CIS national files. Career Ladders, a counsel-
ing program for elementary schools, was developed
during PY 1989 and will be pilot tested next year.
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Kentucky

y This past year the Kentucky SOICC

_‘ patticipated in the planning of a

' Federal program that focuses on job
opportunities and basic skills. It will be implemented
through job information providers within the state.
An assessment program, available to anyone erering
state vocational schools, also has been developed that
will help users discover their best opportunities in the
job market.

Louisiana

The second annual career tabloid, the
20-page Louisiana Career Guide 1989-90,
was published and distributed to more

than 60,000 high school seniors, guidance counselors,

and administrators in all of Louisiana’s public, paro-
chial and private high schools.

Maine

The Governor of Maine, John R. McKerman,

Jr., hosted an interactive television series

called Maine Works: Jobs For Maine’s Future,
for the Maine SOICC. The series of programs profiled
Maine workers who gave a brief description of their
job and were then ques sned by the Governor and
the students watching. MOICC developed booklets
to accompany each program in the series that high-
lighted the professions explored. The booklets and
videotapes of the program were later distributed to
schools which wete unable to participate in the inter-
active part of the series.

A Study of Work/Family Intcgration Issues, published
by the Maine SOICC in May 1990, was based on a
survey of 754 students from cight Maine high schools.
Seven articles, written by nationally recognized leaders
in career development and career information, added
valuable information about choosing careers to suit
different lifestyles. The study has been distributed
throughout the NOICC/SOICC Network and is also
available through the ERIC system.

Two of the six publications planned for the
Career Perspectives Series were published in PY 1989.
Job Seeking Skills for the 90's and Job Keeping Skills for the
90's are presented in an easy to read format and intro-
duce key concepts regarding how to find a ‘ob and
keep it. Other booklets will cover career decision mak-
ing, career development and educational planning,

Maryland

Initiated in PY 1989, the MOICC
f‘L Career Awards Program encourages
) the design, development and imple-

mentation of career development programs, as well as
recognizing outstanding career development activities
in the State of Maryland. Approximately 10 award
plaques and over 300 award certificates have been
issued in the state.

Recently developed by the Maryland SOICC,
a computerized career information delivery system
called VISIONS provides current, national and state-
specific information on occupations, private career
schools, two- and lour-year colleges, military occupa-
tions, financial aid and vocational education programs.

Michigan

In September 1989, the Michigan

SOICC and the Detroit News published

a career tabloid entitled The New

, Economy . . . Finding a Job in Michigan.

Information for the tabloid came from the Michigan
Occupational Information System (MOIS) and was
assembled by the Michigan Employment Security
Commission. The MOICC Technical Steering Com-
mittee was in charge of coordination. Distribution
included over 680,000 regular Detroit News subscrib-
ers and 200,000 agencies and schools statewide.

MOIS was independently evaluated in PY 1989
with a survey of over 2,400 different users statewide.
The MOIS program was a “clear success” according to
the evaluation and is prefetred over other systems by
89 percent of all users. The evaluation showed signi-
ficant growth in the use of the computer version of the
system and estimated that over 400,000 people used
the system that year.

gllCNOICC/SOICC Network Status Report
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SOICC Career Information/Career Developmeni (con’t)

Minnesota

The Minnesota SOICC allocated funds to
{  market the Minnesola Carver Information
System (MCIS) statewide. A videotape was
produced based on earlier tapes prepared by lllinois
and California, and 500 copies were made for distribu-
tion to user sites. The primary uses of the videotape are
to help classroom-size groups of students through the
Quest process and to orient teachers and oiher new

professionals to the MCIS and its operations. The
videotape will be distributed to all user sites next fall.

Mississippi

ll  Mississippi is the recipient of a Pre-Military
. Development Planning Grant from NOICC,
~WR  contracted between the Mississippi SOICC
and the University of Mississippi. The grant is being
used to develop a national model directed at indivi-
duals who have not scoted at a sufficiently high
enough level on the Armed Services Vocational Apti-
tude Battery (ASVAB) tests to enter the military. At
the state level, people in the program are being sent
to the Mississippi Gulf Coast Community College for
remedial study. Other initiatives by the Mississippi
SOICC are the publication of Mississippi State Sup-
plement and the sponsorship of downlink sites in
connection with the Midlands Consortium Career
Development Satellite Teleconference.

Missouri
. The Missouri SOICC, its member agencies

‘ and other state agencies collaborated in

w3 developing the Missouri Data Finder's Guide,
a publication of descriptions of available human
resource and economic information resources. Over
100 resoutrces are described by their purpose, update
schedule, geographic coverage, data elements and con-
tact information. The Missouri SOICC also published
the Missouri State Supplement in connection with the
satellite teleconference which was used at over 100
downlink sites for the Midlands Consortium Career
Development Satellite Teleconference.

“Career Planning — A Lifelong
Process,” a Montana SOICC-sponsored
conference held in Great Falls in April
1990 provided participants with up-to-date infor-
mation on Montana's economic and occupational
futures. Attendees learned how educational and
occupational data is used in career information
systens. Counselors and educators met with experts
in career counseling, Sessions emphasized the
changing workplace, flexibility, multiple career paths,
lifelong learning and the needs of employets.

Nebrashka

) At the annual state fair in August. the
_ Nebraska SOICC set up a career
booth that served over 4,600 inter-
ested visitors. All of the state agencies that handle
career development issues were represented at the
booth, including the Department of Labor, the Divi-
sions of Job Service and Training, the Department of
Education, and the Division of Rehabilitation Services.
The Nebraska CIS was set up on several computers,
allowing youngsters and adults to use the Quest Career
Search to generate lists of suitable occupations. The
state also participated in the Midlands Consortium
workshop, with close to 30 sites within the state
downlinking the teleconference. Both parents and
counselors attended at a variety of sites.

Nevada

Under a statewide apprenticeship project

lav:iched :his year methodology that will

provide information about careers in the
trades and get it to youngsters at an earlier age is
being developed. The project is being implemented
through a brochure and PR packet that targets 14-to-
18-year-olds.

Through outreach programs, Nevada has
increased the number of users of the CIS (Career
Information System) in its state to over 400,000.
Computers and software are now available in high
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schools, community colleges, state un. .ersities, the
state library system, employment security offices,
JTPA offices and private sector job placement offices.
The CIDS program is being assimilated into special
ne-ds populations through two different projects. One
uses privately funded drug rehabilitation programs to
encourage youngsters to use the CIDS system in their
local library. Another takes CIDS to the state prison
system where it is used by education directots of prison
sites in Inmate Street Readiness programs.

New Mexico

To continue implementation of the National
Career Development Guidelines project,
New Mexico has established a modlel career
center pilot program at a state high school.
The program will expand to additional schools in the
coming year, With the state Department of Education,
the New Mexico SOICC also has created a video, clip-
art book and bookmarks to create awareness of non-
traditional careers. The materials are being distributed
statewide for use in career counseling and decision-
making programs. The New Mexico SOICC also
surveyed and published a report on planned hiring
needs for 200 of the state’s largest employers, targeted
at state vocational school and college graduates.

North Carolina

~ The North Carolina SOICC has

built a workshop around its annual
tabloid, Career Choices in North Carolina, that brings
together vocational training and high school teachers
and guidance counselors in a day-long session to
promote state and national career development com-
petencies. The workshops use the tabloid, and an
accompanying User’s Guide filled with lesson plans and
activities, to encourage a lively exchange of ideas be-
tween counselors and teachers. Coordinated through
the public school system, the workshops take place in
November in all eight school regions across the state.

North Dakota

The North Dakota SOICC held four
workshops within the state to provide
initial training to local steering commit-

tees for the implementation of a career development
program. Over 100 schools and other sites responded
to the workshop announcement and 35 were accepted
to keep the workshops at a workable size. Participants
included state level trainers and local steering com-
mittee members.

Ohio

Ohio’s [CDM training courses are
accredited by the state licensing board
for career counselors and by Kent State
University. Career counselors in Ohio
must complete a set amount of in service training
hours each year to maintain their licenses. The state
licensing board now accepts SOICC and the ICDM
training program as an approved provider of inservice
training. In addition, Kent State University offers both
undergraduate and graduate credit in their rehabilita-
tion counselling program for the ICDM program, Since
it was established, the Ohio ICDM program has pto-
vided inservice training for over 700 career counselors,
approximately 100 per year.

Oklahoma
s The Oklahoma SOICC provided
i training for 176 counseiors through
four ICDM workshops. The theme
was “Effective Career Courseling That Works!" The
SOICC has developed a career information mascot,
the “Oklahoma Career Choices Career Mouse,” who
will be featured at career days, career fairs and school
assemblies. The mouse will visit schools, employment
and training offices and JTPA offices. Oklahoma
students will enter a name-the-mousc contest and
the mouse will be featured on television and in local
parades. In addition, the Oklahoma SOICC developed
facilitator training workshops for regional career
specialists and provided downlink workshop sites
for the Midlands Consortium Satellite Teleconference
and a model for spousorship of future distance-
learning workshops. Oklahoma also implemented
a highly successful campaign promoting its Oklahoma
Career Choices tabloid. Information about the tabloid
was broadcast on radio and television and published
in newspapers across the state as a result of the SOICC
effort.

@ NOICC/SOICC Network Status Report
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SOICC Career Information/Career Development (con't)

Oregon
. Under a grant from NOICC, the
National Career Development Guide-
lines were used as a tramework for a
comprehensive career development program for state
employees. A career development needs assessment
instrument was administered to 1,700 state workers,
and a parallel survey was given to selected administra-
tors. The results of the survey will be used to develop
a framework for the many career development offer-
ings in Oregon, as well as to help outline a process for
conducting and evaluating career development activi-

ties such as workshops, mentoring and job shadowing,

To inform policy makers and the general public
about the trends and issues affecting the state’s work-
force and future economic growth, Oregon has up-
dated Oregon Workforce at Risk. The new publication
addresses issues of concern to the state as it attempts
to upgrade workforce skills: competitiveness and pro-
ductivity, the impact of technology, the contingent
labor force, organization of work and human resource
development and education and training in the global
marketplace.

Pennsylvania

The Pennsylvania SOICC began distri-

bution of Exploracion de Carrerras, a

Spanish language computerized career
guidance information system. The system is being
provided to libraries, correctional institutions and
co.nmunity organizations that serve large Hispanic
populations.

Pennsylvania Employer’s Perceptions of Workers
Skills, Abilities and Attitudes, a research study by the
Pennsvlvania SOICC, was presented at the “Goveinors
Conference on Responses to Workforce 2000°. The
study was based on a survey of 2,300 Pennsylvania
employers and how they viewed the quality of the
entry-level workforce in the state. It recommends areas
where education, business, labor ard government can
work together to improve the education and training
of the emerging workforce.

South Carolina

The South Carolina SOICC focused

on developing a leadership committee

within the Dillon County Public School
system that included local and state representatives
and two counselors at the University of South Caro-
lina. Together, they organized a two-day seminar,
“Career Development in Dillon County,” attended
by 40 teachers, counselors, administrators, representa-
tives of business and industry and parents. Materials
covered grades K-12. The state is ai-o preparing,
with the ACE Consortium, a vicleo series, “Proliles —
People and Jobs" that will introduce young people to
service occupations. The two videos, approximately
15-minutes long, will be made available through the
ACE Consortium to other SOICCs.

In PY 1989, the South Carolina SOICC developed
and implemented SCOIS Jr., a computer software
package of occupational information that is being
offered statewide at the junior high school and middle
high school level.

Tennessee
Last spring the Tennessee SOICC

- joined Governor Ned McWherter
as he visited school systems across
the state to introduce the 2 Ist Century Classroom
Challenge,” an educational initiative designed to pre-
pare students to meet the challenges of our competi-
tive global society. The SOICC created an education
rap song titled “Rhyming for Success,” which encour-
ages students to stay in school and get a good educa-
tion. This two-verse rap song was distributed during
the Governor's visits. Students were asked to create a
third stanza and submit it to the SOICC, which will
publish it in the next edition of the Tennessee career
information tabloid, Tennessee Carcer Guide.

The Tennessee SOICC 1s putting the finishing
touches on its International “Careers On The Go”
Project and is soliciting feedback on the first draft.
The finished video and curriculum guide will be
released in carly 1991 to middle and high school
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students. Also ready for distribution are the TOICC
Newsletter and a brand new Licensed Occupations
in Tennessee publication.

The Tennessee SOICC has just introduced the first
computerized library for research materials in Tennes-
see state government. The clearinghouse accom-
modates documents from all 12 member agencies,
NOICC, other SOICCs, as well as state and regional
clearinghouses and nther education entities.

2xXas

In PY 1989, the Texas SOICC
published the Texas Job Hunters
Guide, a revised version of a
publication funded by the Texas
« Education Agency geared toward
assisting job hunters with job search, resume writing,
personal assessment, etc. It provides a complete guide
to job hunting skills.

The Directory of Licensed Occupations and Appren-
ticeship Program Contacts is generated by SOICC every
two years after a legislative session. In addition to
occupational descripti~ns and licensure contacts, it
provides a list of apptenticeship occupations and pro-
gram contacts. Technology and Emerging Occupations:
Directions for Texas in the 1990s was produced by
the Texas Innovation Information Network System
(TIINS) under contract with the Texas Depa ent
of Commerce. It identifies 40 new occupations based
on emerging technologies and other occupations
which may become prevalent in the 1990s requiring
new academic and vocational skills training,

Vermont

B In PY 1989, the Vermont SOICC developed
' and published Vermont Occupational High-
lights, a pamphlet which lists 43 occupations
that will have the greatest number of annual job
openings through the year 2000. It is designed to be
used by career counselors throughout the state as a
discussion group handout. For education planners
and career counselors, the Vermont SOICC developed
Vermont Occupational Projections 1987-2000, a 100-
page booklet containing tables and chatts of statewide
and substate estimates of demand for 670 occupa-
tions. An uptuted version of the Vermont Licensed
Occupations booklet lists examination and training
sites, the names and addresses of licensing agencies,
and fee requirements for 73 occupations that must
be licensed, registered or certified in Vermont. The
Vermont SOICC also helped fund a regional effort to
develop a 12-minute health career video that will be
used to encourage new entrants into the job market
and career-changers to consider a career in the health
care field. Specifically aimed at helping people over-
come perceived barriers due to age or education, it
will be made available for career fairs.

Virginia

The Virginia CIDS is now available
on hard disk and can be used on

. any 1BM compatible computer.

A current project will also make it usable on Apple
systems. The CIDS system can now be found in high
schools and middle schools as well as local commu-
nity colleges and libraries.
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Next Steps

Integrated Approach to OIS

A number ol activities sponsored by NOICC

will benelit from an integrated approach

to OIS and data development and delivery.
PY 1990 will see the development of o Stae
Tramimg Inventory (ST that will allow
states and local areas o wdentily schools
and the programs they ofler in selected geo-
graphical arcas. This system also s being
designed o lacilitate mulu-state regional
use and sharing ol inform.ion across state
boundaries,

ST1is being developed using features
[rom the CIVTRAIN system and database
and new software being developed through
the Economic Development and Employer
Planning (EDEP) system. This approach
allows better integrated soltware and more
consistent data across dilferent delivery
systems. Priot testing ol the EDEP system
will take place in PY 1990, exploring the
use ol an mtegrated database to meet a
variety ol ecconomic development informa-
tion needs. The higher education units ol
analysis will be completed next vear and

integrated into the national units ol analysis,

providing a more comprehensive set ol
clusters for the presentanon and use ol
occupanonal and career mlormation.

OIS Training

An OIS vaining package will be developed
in PY 1990 for release in PY 1091 NOICC
will explore possible improvements to the

OIS, both to strengthen the capabilities

ol the OIS and to beter link training to
the state OIS systems. NOIWCC also will be
sponsoring, jointhy with [CESA, acthird
round of mdustry and occupational pro-
jections workshops. These workshops are
intended to improve the capabilities ol
State Emiployment Security Agency (SESA)
stall in developing state and local mdustry
and oceupational projections. The work-
shops cover generie projections technigues
as well as speatfic hands-on truning in the
use of the Micro-MATRIN oceupitional
projections systen.

Long-Range Plan Development

The NOICC long-range plan for PY 1987 -
1991 has served as a uselul mstrument for
the past four years in carrying out a number
ol natonal ellice imtiatives, The plan has
provided a [ramework for developing strate-
gics to address key issue arcas. developing
guidance lor a SOICC three-year plan
threugh the BAG process. and i providing,
annual NOICC program plan budgets.

I PY 1900, NOICC will initate develop-
ment of anew plan lor [992-19496. NOICC
will convene a national resource group of
SOICC, EAE Federal and association repre-
sentatves to provide mput toa liest draft of
the plan. Other groups and all SOICCs will
then be mvalved i the review and revision
ol this dralt, ensuring that the plan reflects
1ssties and activites from abroad spectrum
ol users and developers.

NOICCSOICE Network Status Repont
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SERC Teleconfcrence

several thousand clementary counsclors,
administrators, teachers, parents and
community leaders are expected to par-
tictpate m a new career development
workshop by satellite 1o be developed

by NOICC with the Satellite Lducatonal
Resources Consoriuim (SERCY. The
mteractive workshop will focus on career
development at the elementary school

level and will present activities, strategies.

methods and resources that can be used
to lacilitie career development among
clementary school children. The telecast,

entitled, “Foundauons . For the Fatare:

Introduction to Career Development’
will be beamed by satellite to more than

350 sites in 26 states through the Satethie

Educational Resources Consortinm.

CIDS Status Report

NOICC s planming o developa ¢1DS
status report which will summanize the
fearures and uses of state CIDS progiams
dacross the country . The status report will
he uselul in counselor cducation classes
and to CIDS operators and persons mter-
ested incareer gtlld;lllc(.‘ mlormation
resources, The report, which s being,
dL‘\'L‘ll\pL‘(l 1 cooperation with the Asso-
ciation ol Computer-hased Svstems for
Career Information (ACSCD. should he
available m carly 1992

Carcer Development
Training Video

NOICC plans to develop a new video
carcer development workshop package

for high school counselors. teachers,
admunistrators and parents. The career
development tramimg package will be
developed out of the Midlands Consortum
satellite workshop in which approsimately
2000 high school counselors. teachers,
school admimistiators and parents partici-
pated ai 107 sites in hve states. The work-
shop, which focused on career development
at the hlgh school Tevel, was ajoint project
ol NOICC, the Midlnds Consornum, a
Star Schools prantee, and SOICCs i the
Midkinds Consortium states.

Audiovisual CIDS Enhancement
Consortium

The ACE Consorttunm s plannimg a

new video series spothgntmg the igh
growth and Ingh emplovinent career/
occupational/mdustry categories identilicd
by the Burcau ol Labor staustics. The series
of six videos, Projfiles. People and Jobs, will
he developed and released over atwo-year
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NOICCS operations and grant programs are funded by the U.S. Department of Labor and
the U.S. Department of Education. In Program Year 1989 — July 1, 1989 to June 30, 1990
— NOICC received $4 million from the Department of Labor, including $3.95 million in
basic funding, and $62,500 from the Employment Standards Administration. NOICC
received $4.4 million from the Department of Ed:cation, and $485,000 from the Depart-
ment of Defense for special initiatives.

NOICC grants are awarded on the basis of program priorities as well as need and availability
of funds. NOICC supports state activities through two major grant programs:

1. Basic Assistance Grants (BAGs), whica support SOICC operations, staff leadership,
OIS implementation and training and other activities covered by the Job Training
Partnership Act of 1982 and the Carl D. Perkins Vocational and Applied Technology
Education Act Amendments of 1990.

2. Special Purpose Grants, which support specific projects that address NOICC5 national
priorities. Special Purpose Grants are used primarily for developmental research, techni-
cal assistance in implementing OIS or CIDS systems, and special training efforts. The
majority of these grants are awarded on a competitive basis.

NOICC Sources of Funding

(Figures in Thousands)
1985 1986 1987 1988 1989
DOL 3,157 3.037 4,195 4,075 4,014
Ed. 3,300 2,201 3,500 3,590 4,446
DoD 1,265 1,042 295 485
Total 7,922 6.280 7,693 7,960 8,943
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NOICC Expenditures: State Activities

1985 1986 1987 1988 1989
SOlCC BAGs | 7774.182 7 ) 75.16”0 | 5,743 77’5.7017 - 76.417
Career
Information 143 220 482 96 88
1CDM 196 90 251 125
NCDG 100 237 310 326
OlS/Coord.Comm./
Network Support 121 147 171 181 155
Crosswalk/
ESA Study/
DOD Activities/
NTSC 1.066 1,017 724 785 522 ]
Total 5,708 6,734 7,608 7,198 7.508
Percent of Total

Expenditures 89.2 88.9 88.5 86.9 84.3

NOICC Expenditures: Federal Activities

7 1985 1986 1987 1988 1989
Technical |
Assistance 10 85 121 120 307
NOICC
Operations 680 753 863 961 1,092
Total 690 838 084 1,081 1,399
Percent of Total
Expenditures 10.8 11.1 11.5 13.1 15.7

Total NOICC Expenditures

1985 1986 1987 1988 1989
Total NOICC
Expenditures 6,398 7,572 8,392 8,279 8,907
23
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NOICC Grants For State Activities: PY 1989

State BAGs Speo. Grants Totals State

BAGs Spec. Grants Totals
Alabama 121,534 121634  Montana 98686 08,686
Alaska 110,660 110,660  Nebraska 102,272 102272
American Samoa 80,631 80,631 Nevada 98,435 98,435
Ariioﬁ - 111',676 111,676 New Hampshire 104,765 104,765
Afkénsﬁs 108,475 108,475 New Jersey 127,684 45,000 172,684
California 209,235 200235  New Mexico 121,220 121,220
Colorado 121,789 121789  Mew York 174,676 174,676
Connecticut 112,308 112,308 North Carolina 144,672 144,672
Delaware 104,581 104,581 North Dakota 106,742 106,742
be 96279 6000 102279  N.Marianals. 73,072 73,072
Florida 166,167 166,167 Ohio 157,451 167,451
Georgia 135,891 135,891 Oklahoma 123,784 123,784
Guam 80,401 80.401 Oregon 122,518 453,209 576817
Hawail 99,396 99396  Pennsylvania 159,350 55,000 214,380
Idaho 114,507 114507  Puerto Rico 116,657 116,667
Minois 150,652 150,652 thde Istand 104,914 104,914
Indiana 124,952 124,952 South Carolina 137,957 7 137,957
lowa 118,066 274,400 392,456 South Dakota 106,098 106,098
Kansas 149,527 149,627 Tennessee 123,202 125,000 248,202
Kentucky 116,793 . 116,793 Texas 188,295 188,295
Louisiana 127,699 127,699  Utah 104,347 104,347
Maine 106,826 106,826 Vermont 102,628 102,628
Maryland 11 9,54} 119,647 Virginia 125,509 125,509
Massachusetts 123,086 123,086 Virgin Islands 80,344 80,344
Michigan 144,634 144,634 Washington 132,416 132,416
Minnesota 132,422 132422  West Virginia 111,665 111,685
Mississippi 156,678 241,700 398,378 Wisconsin 124,792 124,792
Missouri 135,186 135,186 Wyoming 96,197 96,197
Notes:

BAG column includes Basic Assistance Grant funding and supplemental funding for special projects. BAG funding is
decreased to reflect carry-over from the previous year, where applicable. BAG figures may not reflect the total spending
authority of the SOICC.

The special grant to lowa is for the National Crosswalk Service Center, and the one to Oregon is for the NOICC Training
Support Center, both of which were awarded under competitive grants. The grant to Tennessee for $125,000 vvas
funded by the Employment Standards Administration (ESA) to obtain wage data. The grant to Mississippi was funded by
DoD to develop the skills of young adults who may be interested in military careers.
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3 4
OIS Delivery Systems, by State
— — __ R _ _ _ _ _ _ ]
QES* OEs* Higher Substate
State Mioro ___ Mainfrome ____ Report _____Base TargetVear Edvostion _____ Data
Alabama ] ® 1986 _ 2000
Alaska ® ® 1989 1994 ® .
American Samos L 1987 1988 °
Arizons o ol 1990 1995 d e
Arkansas ® 1988 2000
California ® 1987 2000 ®
Colorado ° ° 1990 1995 [ R .
Connectiout ) o 1986 1995 . ® ﬁ
Delaware o N * 1987 2000 ® ol !
[1]¢] ¢ 1988 2000 5
Floride ¢ ® 1986 2000 ® :
Georgin ® 1990 2000 [ o
Guam ° . 1980 1988 ®
Hawaii ® ® 1983 1995 ® ®
daho L] 1987 2000 |
Winois @ ® 1986 2000 ® ® §
indiana [y . 1980 1990 3 '
lows ' ® ® 1988 1992 0
Kensas ® 1986 1995 ® e
Kentucky ® ® 1987 2000 ® ® .
Louisiana [ ° 1986 1995 [ ® ,
Maine [ ® 1988 2000 ° ®
Maryland o 1990 1995 ®
Massachusetts o 1984 1995 o
Michigan e 1985 1995 ®
Minnesota ® 1986 1993 o
Mississippl ¢ ® 1987 2000 ®
Missouri ® ¢ 1986 2000 ® ®
Montana ® ® 1986 1995 [ J
Nebraska ® ® 1986 1991 ® ®
Nevada o ® 1988 1994 ® ®
New Hampshire ® ® 1985 1997 ® o
New Jmcv ® ® 1988 2000 ® ®
New Mexico ® 1985 1995
New York ) . 1990 1992 o °
North Carolina ® 1987 1995 ¢ ®
quth Dakota ® ® 1985 1995
N. Marianals.
Ohio ¢ ] 1988 2000 ® ®
Oklshoma [ ® 1986 1992 ®
Oregon ® o e 1987 1995 o ¢
Pennsylvania [ ® 1984 1995 [ ] ¢
Puerto Rico ® 1989 2000 ®
Rhode Island ® 1985 1995 [ ]
South Carolina ® 1986 2000 ®
South Dakota ® 1985 1995 ®
Tennesses ® ® 1985 1995 - :
Texas ® 1985 1995
Utah [ ) o 1989 1994 e ®
Vermont ® o 1987 2000 ® ®
Virginia e 1984 1995 ® ®
Virgin Isiands L ] ® ®
Washington L L] 1987 199(2) : L
West Virginia ® o 1988 200 -
Wisconsin ® ® 1986 2000

* Occupatronsl Employment Statistics
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Statewide, Computer-based Career Information Delivery Systems

Media used to Deliver Information Number of
Seerch Database Sites
Alsbema | m o ) ] B m j B68
Alasks m mc ns m p 174
American Samoa ns B f p 13
Arizons m mc m mc 138
Arkansas mc p f 736
Colorado m  mc p m T p 132
‘Connecticut m_ mc m me 181
Delawars m m 23
e m m 25
Florida mc p f p 592
Georgia m mc ns m mc p 306
Hawali m ns m p 141
idaho me ns mc p 180
inois m mc ns m mc P 456
lowa mc mc p 870
Kansas mc mc 271
Kentucky mc mc 399
Louisiana m mc m me 172
Maine mc mc 300
Maryland m mc m mc f 324
Michigen m mc p m mc f 2418
Minnesota mc mc p 206
Mississippi mc mc 80
Missouri mc p mc f 1461
Montana ~mc ns mc p 74
Nebrasks mc ns p mc p 240
Nevada mc mc p 104
Now Jersey m m 175
New Maxico m mc m mc 85
North Carolina mc p 266
North Dekota mc mc 09
Ohio m mc m mc 878
Oklshoma 7 . mc p mc f p 485
Oragon ) m mc ns m mc p 392
Pennsylvania mc mc 200
Pusrto Rico mc mc 78
Rhode island __mc mc 37
South Carolina m mc m mc 372
South Dakota mc mc 260
Tennessee 7 mc 7 mc f 247
Toxas - m mc m mc 273
Utah m mc p m me p 117
Vermont mc mc 39
Virginia mc p { 1375
Washington m mc ns m mc p 423
Waest Virginia mc mc 14
Wisconsin mc ns mc P 692
w!omin! 7 mc mc N 95
Key & Number of States/Search Delivery Media Note: Career information 13 averlabie in v tually 8!l states through a variety
m  — manframe computer 21 of public and commercial resources. including computer-basad systems.
mc — microcomputer 42 Forty-eight States/territoras that have SOICC-recogmized computer-based
ng — neediesort " CIDS are isted in this table Of the eight not listed-
p — paper 9 1) In Catformia and New York several large computenzed CIDS. both public
and commercial, are in operation. but the SOICC has not designated
Number of States/Database Delivery Media any as the official statewide CIDS.
m — 2 f —- 9 2) Six states/terntories did not have 8 computer-based statewide system
mc — 36 p — 19 in opgration as of Jung 1989 Guam, Inchana, Massachusetts. New
(t — microfiche) Hampghire, Northern Manana Islands and the Virgin Islands.
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Counselor Educators Resource Group
1990 Washington, D.C.

Improve Career Decision Making
Train-the-Trainers Workshop
1989 Albuquerque, NM

National Career Development Guide-
lines: Training for State Implementation
1989 Orlando, Fla.

1989 King of Prussia, Pa.

1988 Oklahoma City, Okla.

1988 Portland, Ore.

National Career Development
Cuidelines: Training Cadre Workshop
19¢9  Minneapolis, Minn.

National Career Development Guide-
lines: Regional Conferences & Training
1989 Charlotte N.C.

1989 Denver, Colo.

National Career Development
Guidelines: Training for Local
Demonstration Models

1988 Bismarck, N.D.

1988 Starkville, Miss.

1988 Sacramento, Calil.
1988 Harrisburg, Pa.

NOICC Co-spoNSORED CONFERENCES!

Apprenticeship Conferences

1990 Pacific/Western Conference
Portland, Ore.

1989 Southeastern Conference
Montgomery, Ala.

NOICC/OVAE/NCDA Career Develop-
ment Preconference Workshop
1990 Scottsdale, Ariz.

Mid-Atlantic Conference on
Networking and Career Development
1989 Wilmington, Del.

International Teleconference on
Technology and Career Development

1989 Tallahassee, Fla.

Autocon 89 (Automation
Conference 1989)
1989 Chicago. Il

A More Productive Workforce:
Challenge for Postsecondary
Fducation and its Partners
1989 Little Rock, Ark.

Workers & Work in the 21st Century:
Networking for Career Planning/
Mid-Atlantic Regional Conference
1989 King ol Prussia, Pa.

Regional Meeting of NE State Councils
and State Directors of Vocational Edu-
cation, JTPA Directors and SOICCs
1989 Portsmouth, N.H.

National Career Development
Association

1990 Scotisdale, Ariz.
1988 Orlando, Fla.

National Governors' Association:
Building Information Partnerships
1990 Anchorage, Alaska

Industry/Occupational Projections
Workshops

1989 Atlanta, Ga.

1988 Sparks, Nev.

1987 San Antonio, Tex.

1986 Raleigh, N.C.

1986 Carson City, Nev.

National SOICC Conferenccs
1990 Snowbird, Utah
1989 Albuquerque, N.M.
1988 Charleston, S.C.
1987 Portland, Ore.
1986 Portland, Maine
1985 Denver, Colo.
1984 Lexington, Ky.
1983 Seattle, Wash.
1982 Hunisville, Ala.
1981 Reno. Nev.

1980 Arlington, Va.
1979 Biloxi, Miss.

1978 Denver, Colo.

National OIS Technical Conlerences
1989 St. Louis, Mo.

1986 Kansas City, Mo.

1984 St. Louis, Mo.

1983 St. Louis, Mo.

1982 Portland, Maine

National CIDS Conferences

1985 Atlanta, Ga.

1984 Charleston, S.C.

1983 St. Louis, Mo.

1981 CIDS Technology
Columbus, Ohio

1980 CIDS Management —
San Antonio, Tex.
CIDS Marketing & Funding —
3 Regional Meetings
CIDS Information Develop-
ment — New Orleans, La.

1979 Carcer Information for
Handicapped Individuals —
San Antonio, Tex.

Using LMI in Program Planning
1985 National Workshop —
Miami, Fla.

1984 Using LMI in Human Resource
Program Planning —
Ventura, Calil.

Detroit, Mich.
Providence, R.1.
Washington, DC

1982 Regional Conferences with
Office of Vocational and Adult
Education (U.S. Department
of Education)

San Diego, Calil.
Chicago, IlI.
Atlanta, Ga.

O71HER NOICC CONFERENCES

1978~ Spring Symposia for Federal
1983  Agencies (held annually for
six years)

1978~ National EIC Conferences

1981 (sponsored annually [or three
years with National Center for
Educational Brokering)

1977 SOICC Organizational
Workshops —
Atlanta, Ga.

Kansas City, Mo.
Seattle, Wash.
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Published by NOICC

SOICC Career Tabloids: What
Works!, 1990

National Carcer Development
Guidclines Local Handbooks:
Elementary Schools;
Middle/Junior High Schools;
High Schools;

Postsecondary Institutions;
Community and Busincss
Organizations, 1989

National Carcer Development
Guidelines Trainer's Manual, 1989

National Carcer Development
Guidelines State Resource
Handbook, 1989

Industry/Occupation Projections
Handbook, 1988

Regression Analysis Primer, Pre-
Training Work-Book, 1988

Directory of Counsclor Education
Courses Covering Career,
Occupational and Labor Market
Information Concepts, 1988

SOC Carcer Profiles, 1985
SOICC Director's Guide, 1985

A Guide to Using the National Units
of Analysis. 1984

VPO Training Package, 1983

An Introduction to Using An
Occupational Information System:
A Reference for Program Planning,
1983

Guide to Forming Units of Analysis,
1982*

Information Preparation Guide for
the hMaine OIS, 1982

A Review of State Level Labor
Supply/Demand Analysis for
Program Planning and Carcer
Decision Making: Technical Issucs
in Relating and Presenting Supply/
Demand Data, 1982

Vocational Preparation and Occu-
pations, Third Edition, 1982***

Status of Statewide Carecr Infor-
mation Delivery Systems, 1982*

Major NOICC/SOICC Accomplish-
ments, Congressional Testimony,
1982+

OIS Handbook Training Package,
1981

Occupational Information System
Handbook, Volume 1: Occupational
Information Development***

Volume 2: Occupational Information
Analysis, Presentation and Delivery,
1981***

Vocational Preparation and
Occupations, 1980*

Long-Range Plan for OIS Develop-
ment and Implementation, 1980*

Feasibility Study for a Project on
Improvement of Occupational
Information, 1979

Framework for Developing an Occu-
pational Information System, 1979

NOICC-Related Activities: Review of
Federal Programs, 1979

NOICC Newsletter*

NOICC Administrative
Reports Series:

I. Analysis of the SOICC’s Annual
Basic Assistance Grant Modifica-
tions and Program Plans, 1980*

2. Annual Summary of State Occu-
pational Information Coordi-
nating Committce Activities in
Fiscal Year 1979,1980*

3. Status of Occupational Supply
and Demand Information, 1980*

4. A Review of Employer
Forccasting Mcthods and Data*

5. Status of the NOICC/SOICC
Network, Scptember 30, 1980*

6. Status of the NOICC/SOICC
Network, September 30, 1981*

7. Status of the NOICC/SOICC
Network, September 30, 1982+

8 An Introduction to Using an
Occupational Information
System, 1983*

9. Status of the NOICC/SOICC
Network, September 30, 1983*

10. Status of Statewide Career
Information Delivery Systems,
September 1984
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11. Status of the NOICC/SOICC
Network, June 30, 1985*

12. Status of the NOICC/SOICC
Network, June 30, 1986

13. Status of the NOICC/SOICC
Network, June 30, 1987

14. Status of the NOICC/SOICC
Network, June 30, 1988

15. Status of the NOICC/SOICC
Network, June 30, 1989

Sponsored by NOICC

National Survey of Working
America, 1990

Working in America: A Status
Report on Planning and Problems,
1989

Using Labor Market Information in
Carcer Exploration and Decision
Making: A Resource Guide, 1986

Improved Career Decision Making
Through the Use of Labor Market
Information, 1986 (6th edition)

Cracking the Labor Market for
Human Resource Planning, 1986**

Improved Career Decision Making
Through the Use of Labor Market
Information: Trainer’s Guide, 1985

Career Information in the
Classroom: Worlkshop Guide for
Infusing the Occupational Outlook
Handbook, 1985

Micro-OIS dBASE 111 Conversion
Manual, 1985

Using Labor Market and
Occupational Information in Human
Resource Program Planning, 1985*

A Directory of Counsclor Education
Courses Covering Carecr,
Occupational and Labor Market
Information Concepts, 1984

OIS Micracomputer User's Guide,
1984

OIS Microcomputer Documentation,
1984

Occupational Employment Data in
Agriculture, 1983

Occupational Area-specific Staffing
Information System (OASIS): Users
Manual, Operations Manual,
Systems Manual, 1982

Alternative Methods for Collecting
Follow-up Information About
Secondary Vocational Education
Students, 1982*

Analysis of State Experiences in
Financing Statewide CIDS, 1982*

Carecr Information Delivery for
Handicapped Individuals, 1981

Data Nceds and Uses in the Context
of an OIS: Review of Literature,
1981

Estimating Occupational Supply
Injormation from Federal Reports:
Issues and Concerns, 1981

Issucs Related to Collection of
Occupational Employment Data in
Agriculture, 1981

* No longer available

#+  Available from the National Governors’ Association

*+*  Available from U.S. Government Printing Office

Occupational Information and
Vocational Education: A Concept
Paper, 1981

Occupational Information Needs at
the Federal Level, 1981

CiS and the Employment Security
System: A Need and Resources
Assessment, 1981

OIS and Vocational Rehabilitation:
A Concept Paper, 1981

Role of an OIS in Carcer Guidance
and Counseling, 1981

The Feasibility of Collecting Labor
Marhket Supply Data from Existing
Records, 1981

Occupational Information Needs for
CETA Prime Sponsors, 1981*

Systematic Approach to Improving
the Training Process in CIDS, 1981*

Occupational Information Needs at
the State Level: An Empirical Study,
1981+

National Student Follow-up
Workshop: A Background Paper,
1981*

Continued Federal Role in Financing
and Supporting Statewide CIDS,
1981*

BLS-Alternative Estimating Methods
Jor Sub-state Arca Occupational
Employment, 1981*

Interfacing the SOC System with the
OES System, 1980*
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Mary Louise Simms
Director, Alabama SOICC
Bell Building, Ste. 400
207 Montgomery St.
Montgomery, AL 36130

Sally Saddler

Assistant Director, Employment
Security Division, Alaska DOL

PO Box 25501

Juneau, AK 99802

Patolo Mageo

Program Director

American Samoa SOICC
Office of Manpower Resource
American Samoa Government
Pago Pago, AS 96799

C. Coy Cozart
Executive Director
Arkansas SOICC
R&A Section, ES Div.
PO Box 2981

Little Rock, AR 72203

Stan Butterworth

Executive Director

Arizona SOICC

PO Box 6123, Site Code 897)
Phaenix, AZ 85005

Sigurd Brivkalns
Fxecutive Director
California SOICC

800 Capitol Mall, MIC-67
Sacramento, CA 95814

James L. Harris

Director, Colorado SOICC
State Board Comm. Col.
1391 Speer Blvd.

Denver, CO 80204

Prudence Brown Holton
Executive Director
Connecticut SOICC

25 Industrial Park Rd.
Middleton, CT 06457

am Commlttees

C
Fram, 2

James K. McFadden

Exccutive Director

Office of Occupational & LMI
University Office Plaza

PO Box 9029

Newark, DE 19714-9029

Etta Williams

Executive Director

District of Columbia SOICC
500 C Street NW, Rin 215
Washington, D.C. 20001

Garry L. Breedlove

Acting Manager

Bureau of LMI/DOL and ES
200 Hartman Building
2012 Capitol Circle, SE
Tallahassee, FL. 32399-0673

Clifford L. Granger

Executive Director

Georgia SOICC

148 International Boulevard-
Sussex Place

Atlanta, GA 30303

Jose S. Mantanona
Executive Director
Guam SOICC

PO Box 2817
Agana, GU 96910

Patrick A. Stanley
Executive Director
Hawaii SOICC

830 Punchbowl Street
Honolulu, HI 96813

Charles R. Mollerup
Director, Idaho SOICC
650 West State Street
Boise, ID 83720

Jan Staggs

Executive Director
Illinois SOICC

217 East Montroe
Springfield, 1L 62706

Linda Piper

Executive Director

Indiana SOICC

309 Washington Street, Suite 309
Indianapolis, IN 46204-2807

Alan B. Moore
Executive Director
lowa SOICC

200 East Grand Avenue
Des Moines, 1A 50309

Randall Williams
Director, Kansas SOICC
401 Topeka Avenue
Topeka, KS 66603

Don Chris Sullivan
Manager, Kentucky SOICC
275 E. Main St. — 2 Center
Frankfort, KY 40621

George Glass

Coortdinator, Louisiana SOICC
PO Box 94094

Baton Rouge, LA 70804-9094

Susan Brown
Executive Director
Maine SOICC

State House Station 71
Augusta, ME 04333

Jasmin M. Duckett
Coordinator, Maryland SOICC
1100 North Eutaw St. Rm. 600
Baltimore, MD 21201

Robert Vinson
Director, Mass. SOICC
C.F. Hurley Bldg.
Government Center
Boston, MA 02114

Robert Sherer

Executive Coordinator
Michigan SOICC

Victor Building, Box 30015
201 N. Washington
Lansing, M1 48909

32

40

NOICC/SOICC Network Status Report



John Cosgrove

Director, Minnesota 501CC
690 American Center Bldg.
150 East Kellogg Blvd.

St. Paul, MN 35101

William Caston
Executive Director
Mississippi SOICC
PO Box 771
Jackson, MS 39205

Kay Raithel

Director, Missouri SO1CC
421 East Dunklin Street
Jefferson City, MO 65101

Robert N. Arnold

Program Manager. Montana SO1CC
PO Box 1728

Helena, MT 59624

Phil Baker

Administrator, Nebraska SOICC
PO Box 94600

State House Station

Lincoln, NE 68509-0560

Valorie Hopkins

Executive Director, Nevada SOICC
1923 N. Carson St. Ste 211

Carson City, NV 89710

Victor P. Racicot

Director, New Hampshire SOICC
64B Old Suncook Road

Concord, NH 03301

Laurence H. Seidel

Siall Director, New Jersey SOICC
Labor & Industry Bldg.

Room 1008 CN 036

Trenton, NJ 08625-0056

Charles Lehman

Director, New Mexico SOICC
401 Broadway, N.E.

PO Box 1928

Albuquerque, NM 87103

David Nyhan

Executive Director, New York SOICC
Research & Statistics Div.

State Campus/Bldg. 12 Rm 400
Albany, NY 12240

Nancy H. MacCormac
Executive Director
Notth Carolina SOICC
1311 Si. Mary's Street
PO Box 27625
Raleigh, NC 27611

Dan Marrs

Coordinator, North Dakota SOICC
1600 E. Interstate

PO Box 1337

Bisimarck, ND 58505-0440

Konrad Reyes

Executive Director

N. Mariana Islands SOiCC
PO Box 149

Saipan, CM 96950

Mark Schaff

Director, Ohio SOICC
Ohio Bureau of ES

1160 Dublin Rd., Bldg. A
Columbus, OH 43215

Curtis Shumaker
Executive Director
Oklahoma SOICC
Dept. Voc. & Tech. Ed.
1500 W. Seventh Ave.
Stillwater, OK 74047

Nancy Hargis
Executive Director
Oregon SOICC

875 Union Street, N.E.
Salem, OR 97311

Fritz J. Fichtner, Jr.

Ditector, Pennsylvania SOICC
Pa. Dept. Labor & Industry
1224 Labor & Industry Bldg.
Harrisburg, PA 17121

Jesus Hernandez Rios
Executive Director
Puerto Rico SOICC
202 Del Cristo St.
PO Box 6212

San juan, PR 00936

Mildred Nichols

Director, Rhode Island SOICC
22 Hayes Street

Providence, Rl 02908

Carol Kososhi

Director, South Carolina SOICC
1530 Gadsden Strect

PO Box 995

Columbia, SC 29202

Mary Sue Vickers
Executive Direclor
South Dakota SOICC
PO Box 4730

420 S. Roosevelt Street
Aberdeen, SD 57401

Chrystal Partridge

Executive Director, Tennessee SOICC
500 James Robertson Parkway
Nashville, TN 37219

Richard Froeschle

Ditector, Texas SOICC

TEC Building

151h and Congress, Rm. 526T
Austin, TX 78778

Tammy Stewart
Executive Director

Utah SOICC

174 Social Hall Ave.

PO Box 11249

Salt Lake City, UT 84147

Robert Ware

Director, Vermont SOICC
Green Mountain Drive

PO Box 488

Montpelier, VT 05602-0488

Dolores A. Esser

Executive Director

Virginia SOICC

VA Employment Commission
703 E. Main St. - POB 1358
Richmond, VA 23211

Amiie I. Smith
Coordinator,

Virgin Islands SOICC
PO Box 3359

St. Thomas, US V1 00801

A. T. Woodhouse

Director, Washington SOICC
212 Maple Park, MS KG-11
Olympia, WA 98504-5311

George McGuire

Executive Director

West Virginia SOICC

1600 1/2 Washington St., E.
Chatleston, WV 25311

Maile Pa'alani
Administrative Director
Wisconsin SOICC

201 E. Washington Ave.
PO Box 7972

Madison, W1 53707

Michael E. Paris

Wyoming SOICC
Occupational Info. Program
Herschler Bldg., 2nd Fl. E.
Cheyenne, WY 82002
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The Nationai Occupational Inlormation Coordi-
nating Committee and the State Oceupational
[nformation Coordimating Commitiees were
established by the Vocanonal Educauen Amend-
ments of 1976, Subsequent legishation remloreed
and expanded the primary misston and objectives
ol the National and State commuttees, mcluding,
the Career Education Incentive Act ol 1977 the
Youth Employment and Demonstration Projects
Act ol 1977 the Comprehensive Emplovment
and Training Act Amendments ot 1978 the Job
Training Partnership Act of 1982 the Carl D,
Perkins Vocational Education Act of 1984 and
the Carl D. Perkins Vocatonal and Applicd Tech-
nology Education Act Amendments ol 1990,

Job Training Partnership Act
of 1982

NOICC shall = give special attention to the
labor market information needs ol youth and
adults, mncluding activities such as assisting,
and encouraging the development of state oceu-
pational mformation systems. including career
inlormation delivery systems..encouraging pro-
grams providing carcer information, counseling,
and employment services for postsecondary
youth . provide trammg and techrical assis-
tance . .. in the development. mamtenance,
and use ol occupational supply and demand
mlormation systems._conduct rescarch and
demonstration projects designed to improve
any aspeet ol occupational and carcer mlorma-

tHon systems .

ICC Iing Legisatio

Carl D. Perkins Vocational and
Applied Technology Education Act
Amendments of 1990

NOICC shall =L provide Tunds, onan annual
hasts. to State Oceupational Information Coordi-
nating Commuttees and . .. improve coordina-
tion and communication among admimstrators
and planners ol programs authorized by the

Act and by the Job Trainmg Partnership Act,
cmplovment securiy ageney administrators,
rescarch personnel, and personnel ol employ-
ment and traming planning and administering
agencies . develop and implement .. an
occupational information system to meet the
common oceupational mformation needs of
vocational education programs and employment
and traming programs at the national, state and
local Tevels . conduct studices to improve

the quahty and delivery of occupational infor-
mation systeims Lo assist cconomic development
activities and examine the elfects ol technological
change on new and existing oceupational areas
and the required changes in knowledge and job
skills; continue tramnimg, technical assistance
Aclivites to support comprehensive career
guidance and vocational counseling .. (espe-
crally i arcas ol career information delivery

and use) - and assist State Oceupattonal
Inlormation Coordimating Committees. . . (10)
implement an occupational information system
in the State..and use the oceupational informa-
tion system to implenent a career inlormation

(|L‘|I\'L‘r)‘ system.”

)
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