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One of the fastest -growing soc1al and econom1c trends

A"Ldurlng the latter half of this. century has--been -the: entry of

women. 1nto the laber force, espec1ally women w1th children.

V‘Between 1960 and 1985, the number of married women with .children
‘under e1ghteen 1ncreased 225%, from 5.7 to 12, 8 mllllon. bpuring
"'thls -same time perlod, there was a 256% increase in the number
C-or: worklng mothers with chlldren under the age of six.
 (Guidubaldi et -al.; l986) In. response to this trend has grown a
'controverslal body of psycholog1cal research investigating ‘the

effects of maternal employment on. chlldren. After almdst th1rty

years of 1ntens1ve study by a mult1tude of researchers, very few.

clear patterns of effects have been observed In deneral,
d1fferences between chlldren of worklng .and nonworklng ‘mothers
‘on most measures of adJustment, 1ntelllgence, and. -academic

ach1evement are small, and the d1rectlon of ‘these. dlfferences is

often not cons1stent from: -one study to another."One of the more
cons1stent research f1nd1ngs is;.a broader sex-role concept -among
chlldren of worklng mothers, however, the mechanisms ‘by which

maternal employment -may affect ‘the development of such attitudes

"are’ not ent1rely known. In addltlon, -many stud1es, espec1ally
«early ones,. are: ‘beset by serious methodolog1cal difficulties, in

partlcular, the- confound1ng of maternal employment with such

~variables as mar1tal status, employment status (part-t1me versus
ffull-t1me), and-. soc1al class. Instead of -discerniing direct

effects of maternal employment on chlldren, most research
f1nd1ngs have strongly suggested that any observed effects are
med1ated by a large number of Chlld, parent., fam111al and ‘social
var1ab1es. Current research represents a groW1ng emphas1s .on
rhe,complex 1nterrelatlonsh1ps between maternal employment and
these other~médiating variables.

Exactly ‘how. a. mother's worklng outs1de the: home affects her
child: is far from clear. :MOst -early Studies proceeded with the
hypothes1s that maternal employment produces social,.
»psycholog1cal, and cognitive detriments for ‘the child. Hoffman.

"(1963) studiéd maternal -éfMployment,; mother's enjoyieént of work,

‘and psychos0c1al adJustment of children. She: proposed’ two

‘poss1ble patterns:.of mother-chlld 1nteractlon related 'to the

mother's. employment- mothers who enjoyed their ]ObS would feel
gullty, .and. would.. therefore overcompensate by overprotect1ng the
-child; whlle mothers -who -disliked. their jobs would be more
llkely to w1thdraw from and neglect the Chlld, since they would

 ’have “no reason to- feel gu11ty about worklng. Both patterns

m1ght be expected to comprom1se the. child"'s well being.. Hoffman
hypothes1zed that chlldren in the f1rst group ‘would .show
nonhostlle, nonassert1ve, w1thdrawn, and passive 1nteractlons

‘with others, wh11e ch11dren in. the latter ‘group. wov
rdemonstrate assert1ve, aggress1ve, and host11e ‘beha* . ,rs.

Results generally Supported. £he hypothes1s. Mothers who had a

. pos1t1ve atticude toward. the1r employment showed less :Severity

and: host111ty and more sympathy in d1sc1p11n1ng their children,

-‘and:‘their children had less respons1b111ty for household tasks

than both chlldren of nonworklng mothers and mothers ‘who
clsliked work. Women in the latter group were less ‘hostile and
severe in ‘thexrr d1sc1p11ne ‘than ‘were nonworklng mothers, but

‘were: less sympathet1c than mothers who llked work and
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demonstrated an: overall pattern of withdrawal from .and reduced :
1nvolvement ‘with the1r chlldren. In accordance ‘with the -
hypothes1s, ch11dren whose ‘mothers enJoyed the1r work ‘were less
assertrve and. aggressrve and ‘more w1thdrawn than chrldren whose
mothers d1d not enjoy work Hoffman a1so reports lower

She descrlbes her results .as reveallng two d1fferent syndromes
gf‘maladjustment 1n chlldren of worklng mothers However,
Hoffman failed to conS1der the: adequacy of ch11d care L
arrangements, a factor wh1ch could certa1nly 1nfluence the %
‘mother's attitude toward ‘her- employment as well as the. child's L.l
level of adjustment She -also: does not. control for soc1al T3
class, wh1ch could be the var1able that actually d1fferent1ates
between ch11dren of work1ng and: nonworklng mothers. It is i
- hlghly llkely, espec1ally dur1ng the sixties, that maternal et
S employment often s1gna1s financial d1stress. T
Yoo - In:‘his. study of. maternal employment and the adjustment. of LA
Ce - adolescents, Nye’ (1963) ‘came. ‘to--conclusions -contradicting. :
Lz _‘Hoffman's results. ‘Wheén. controlling for social class, he found .s
-7 no slgn1f1cant d1fferences between. ch11dren of employed -and’
nonemployed mothers -on: measures of anxlety, academ1c
ach1evement, -and’ dellnquency. There were also no- s1gn1f1cant
I differences: between the two. groups in terms of the1r affectlonal
o attrtudes towards their mothers, Nye concludes that the common
o conceptlon of ‘the maladjusted child of the worklng mother 1s not
Lo supported by h1s results A

e In.-a somewhat ‘more recent réview of the 11terature on
AT maternal employment; Hoffman (1974) proposes a multidimensional
i, view of ‘the -effects of maternal employment. She asserts ‘that
SR the :mother's. level of .Satisfaction with her role may be more

trumental than the role 1tse1f Children whose mothers ‘Wwork
for self-orlented rather than f1nanc1al reasons_show hlgher
. levels: of self-esteem and- a. hlgher redard: for the1r parents.
S ‘several studies ¢ited. in ‘Hoffman's review ‘have also found that
S hlghly»educated nonemployed mothers are- more- d1ssat1sf1ed ‘than- 3
i mothers in: full-time profess1onal occupatlons. Adequacy of L
e substrtute .cace arrangcments also .seems to. affect ‘the mother"* s
i sat1sfact10n w1th her role and make ‘her less. prone to role
stra1n. Hoffman concludes that, generally, ‘the ¢mployed mother
-~ who obta1ns grat1f1catron from her. work has: adequate Chlld care
’ arrangements, -and does not feel gullty does just as well as, and
-sometimes better than,}the nonemployed mother, -

Etaugh (1974) ‘reached similar -conclusions in -her review of .
theé ‘maternal employment 11terature. L1ke Hoffman, she views the Tl
mother %3 sat1sfactlon w1th her role as -an instrumental variable

_in ch11dren 's: adjustment and achlevement levels, especlally for
. ~ school-agée children. The. relatlonshlp between maternal »
Eoe ) employment and 'school. achlevement seems  to differ accord1ng to o
) sex, with boys with employed mothers far1ng worse than boys with
nonemployed mothers. There appears to be little -or no
difference between glrls with nonemployed and. employed mothers.
'Maternal employment also seems: to be asSociated with upward
mob111ty.str1V1ngs for both boys ard:- .girls and with higher and
Lo more atypical ‘career aspirations for girls. G
> .- -In ‘hér reV1ew ‘Etaugh also asserts that the effects of S
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'maternal employment d1ffer w1dely in both quality -and magnitude

dependlng on- the developmental stage of the child. During early
jchrldhood, it seems that the ‘quality, rather ‘than: the quantity,
of mother—chlld 1nteractlon 1s cruc1al, and employed mothers
fhave been shown to be Just -as effective: in this area as.
nonemployed mothers. Adequate day care is also 1mportant for
the ‘young ch11dren of employed*women. 'For school-age children,
the: ‘mother’s. satlsfactzon With. her role is jimportant to
)achlevement and adjustment levels, rather than employment ‘status
.by 1tself Few. effects. have. ‘been observed -among adolescents,
.suggestlng that whether ‘Or not the. mother»works outside .of the
home. is not as 1mportant to the adolescent 'S adjustment as other
var1ables\may be. .

‘Research by Gold and Andre (l978a and b), deallng with both
:school-age and adolescent chlloren, revea‘s ‘several 1nterest1ng
f1nd1ngs~ In the1r studyf ‘comparing ten-year-old children. with
~employed and" nonemployed mothers, Gold and Andre (1978) found
151gn1flcant interactions. between maternal employment Sstatus,-
social- class, and ‘sex in terms of ch11dren 's levels: of
-adjustment and: ach1evement Overall, bcys performed worse. than
girls on measures of'schooI achievement and. persona11ty
*adjustment ThlS effect ‘was. most. pronounced for. all. work1ng
»class boys, and m1ddle-class sons Of employed mothers. Parental
fatings: of the behaV1or of work1ng-class sons of employed _
mothers were the most disfavorable in -comparision to- all other
‘groups. Maternal employment status did not; on the .other hand,
vd1fferent1ate among females. in terms of e1ther adjustment or
academlc ach1evement

- The ‘maternal employment status X_social -¢lass interaction
was also evident in the- analysls of the results dealxng with
parental att1tudes. Except in the working class, employed
mothers wére generally more sat1sf1ed ‘than :nonemployed mcthers.
Husbands of employed mother sére also more satisfied than
?husbands whose -wives did not ‘work. Nonemployed mothers in the

-"mlddle class were _the most d1scontent . e

Gold and’ Andre also found several s1gn1f1cant correlatrons

_,between parent and Chlld measures, -For example, length of

‘maternal -employment was negat1vely related to adjustment scores,

‘-Quantltv of father-chila interaction ‘was correlated positively

‘Wlth achlevement scores- among ch11dren of: employed mothers; yet
:the opp051te ‘was- true for: ch11dren whose. mothers -did. not work
outs1de the home. Th1s suggests that ‘the. father—chlld }
relatlonshlp is an 1mportant var1able mod1fy1ng the effects of
maternal employment, although the nature of this relatlonshlp is
not: ‘clear, “Gold and Andre conclude that the working-¢lass sons
-of ‘employed. mothers fare worst; they are described -more
negat1Vely by their fathers, demonstrate lower levels of
academic: achlevement, and. drsllke school, It is jpossible that
thesa detrlments are assoc1ated with: qua11t1esfof the father-son
’relatlonshrp"

.. iGold -and. -Andre (1978): repllcated this study with
:adolescents, although the effects of maternal employment on
these older children were less pronounced ‘Overall, adolescents
of: employed mothers appeared to’ ‘be ‘better adjusted than ‘those

'.whose mothers d1d not work, report1ng a. greater sense of
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personal worth, personal freedom, a greater feeling of
belonglng, and better famrly and. 1nterpersonal relatrons. Gold
-and: Andre 1nterpret th1s as being due to- greater independence
tra1n1ng in fam111es where ‘thée mother works -outside: the ‘home, a
Circumstance which may be‘well in tiine 'with the adolescent's
strrvrngs for 1ndependence. The relatronshrp between maternal
‘emplovment and .poorer adJustment for boys ‘was not found; and
Gold and Andre .coriclude that maternal employment is not as
sa11ent -a: factor in adolescent development as it is in earlier
stages. N

One of the few cons1stent f1nd1ngs in the maternal
employment lrterature 1s broader sex role concepts among
chrldren of employed mothers, both school-age and adolescent
In. ‘both .of the :above studies; Gold.and Andre (1978a and 1978b)
found that chlldren whose: mothers worked outs1de the home
dlfferentrated less between the ‘séxes, Th1s effect ‘was"
moderated ‘by soc1al‘class and: sex; w1th work1ng-class ‘boys
haV1ng the least ega11tar1an attrtudes Hoffman (1974) states
‘that maternal employment status is espec1ally relevant to
females' sex role concepts- daughters of employed mothers are
less. 11ke1y ‘to devalue female work, more likeély .to -aspire to
nontrad1tlonal careers, and: are- moc1vated to medel their mothers
more strongly than are daughters of nonemployed women. Douvan
(l963) also: found an..association between -conformity ‘to
tradltronal sexual stereotypes and maternal employment status,
‘She speculates that g1rls whose mothers' employment is motivated
by a des1re for self fulflllment are more strongly motlvated to

concept of gender 1nto the1r 1dent1t1es.

Almqurst and Angr1st (1970) found .some support for ‘this
theory in the1r study -on ‘career. sa11ence and occupatronal choice
in- college women. Almqurst and Angr1st note ‘that most
researchers study1ng the character1st1cs ‘which d1sc1ngu1sh
career-or1ented women from -other employed women use the deviance
lhypothesrs to expla1n nonconvent16na1 oceli _ ational choices.
Accordlng to- this ‘theory, women who choose occupatrons normally
dom1nated by -males: have. a mascullne self 1mage, are less
1nterested in ¢hild-caré and -domestic activities, and tend to
‘ma1nta1n 1mpersonal relatronshlps with others. Almqurst and
Angrist, on the other ‘hand,. formulate an enr1chment hypothesrs,

“which prOposes that career-or1ented ‘women .are more likely to

1dent1fy with professors and people in a. part1cular occupation
rather than with peets. ana: famrly members, H1gh career
.sallence may aise ‘be the result of ‘more experlence in ‘the work
world, esoecrally in nonconventronal occupatrons. According to
tn1s perspectrve, it is. thlssenrlchment of .experience: that
confrlbutes to career sa11ence and atyp1cal occupatronal
cholces, rather than maladJustment and a masculine self-image.
Almqurst and Angrrst stud1ed college womern. for a perrod of four
:years. and: found relatrvely more support for the -enrichment
hypothesfs. ‘Women whose mothers had worked ‘were more likely to
‘beZhigh n:career sallence. In addltlon, Womén who chose
atyp ‘cal occupatrons were tw1ce as llkely to have employed
mothers than: were: women who made -more conventronal choices.
H1gh *areer sallence dnd. atyp1cal chorce were also associated
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w1th more JOb expertence, .and greater 1nf1uence by teachers and
people in the chosen occupatlon. There was no ‘consistent

eV1dence p01nt1ng ‘to fewer and less 1nt1mate relatlonshlps among.

career-or1ented women. AlquISt and Angr1st conclude that
future study of career-or1ented women should emphaslze the
1nf1uence of role models rather than negat1ve personallty
development

The results of several other stud1es point to-a broader
sex-role concept 1n ch1ldren of employed mothers. Marantz and
Mans

'g1rls whose mothers.worked outs1de the home had more flex1ble

sex-role perceptlons and were more llkely to descr1be women as,

compet‘nt and compet1t1ve. However, the trad1tlona11ty of the
sfjob was' more hlghly associated: with sex-=role. concept
than maternal employment status 1tselfl 81m11arly, Jones and

McBr1de (1980) foundathat when first~ and second-grade ¢hildren
are asked to dec1de ‘who does a number of act1V1t1es, chlldren Of

, ‘nonemployed mothers are more llkely o give sex-stereotyped

‘L@Sponsesy. whlle ch11dren whose mothers are employed are more

‘\llkely to-give sex-neutral responses

One. weakness -of. the sex-role llterature 1nvolves the
relat1ve 1nattentlon to the effects of maternal employment ‘on
the sex-role att1tudes of sons. As Powell and steelman (1982)
po1nt out, the att1tudes of men are: 1mportant, ‘since: negat1ve
male att1tudes‘could 1mpede womén's. entry into :the: labor force,
Furthermore, negat1ve male att1tudes toward employed women could
prevent accomodatlon of the work1ng world to the spec1al needs
of the employed mother; In add1tlon, husbands with cr1t1cal
attwtudesgtoward théir spouse ‘s employment. m1qht be 1ess
accomodatlng and supportive at home. Using NORC data gathered
nationwide: from .adults -over the age of elghteen, Powell .and.
Steelman 1nvestlgated the effects of ‘maternal educatlon level
and employment .On: att1tudes toward employed women/mothers. In
add1t1on, ‘the researchers d1st1ngu1shed between subjects whose

.mothérs worked dur1ng ‘their preschool years and those whose

mothers«ever ‘worked.:outside. the home. “Overall; females were
more tolerant of employed women. than. were males, For both

- sexes, mother s level of educatlon was strongly related to

'sex-role att1tudes, with h1gh educatlon be1ng pred1ct1ve of less
stereotyped att1tudes. Employment dur1ng the. preschool years
was s1gn1f1cant in determ1n1ng sex-role att1tudes for males
only. ‘On the ba51s of these: results, Powell and Steelman
:suggest, that att1tudes toward the oppos1te sex are shaped in
part. by 1nteract1ons w1th the opposite~sex parent, especlally

»dur1ng early ch11dhood They pred1ct that the increasing number

of mothers: who are'enterlng the work force wh11e their children
are qu1te young will promote: more egalltar1an male attitudes in
‘the future. However, ‘the fact that’ ‘maternal tra1ts accounted
for only 22% -0f. the: variance in their results 1mp11es that there
are: other s1gn1f1cant factors at work ‘as we11

.. The, bulk of the f1nd1ngs concern1ng sexwrole orientation
aind’ maternal employment strongly 'suggests that haV1ng -an
employed mother somehow: fac111tates the. development of a broader
sex-role:concept Many aspects of th1s relatlonshlp remain to

'be clarifled For 1nstance, the role of the father s att1tude
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and part1c1pat1on in. domest1c tasks has gottéen very little
research attent1on., This var1able -could be especlally relevant
for boys ‘The. d1Fferent1al impact .of matern*l employment on

the sexmrole concepts of boys and g1rls also needs to be more

. closely examlned Another var1ab1e of vrrtually unexplored

’ 1mportance to. sex-role concept could be the mother's enjoyment
-0f ‘her: Job It ‘can be argued that an employed mothér who enjoys
her JOb would: present a stronger, more positive nontrddltlonal

Py

role model'to her(ch11dren.

. In addition. to act1ng as. nontrad1tlona1 role models for
the1r ch11dren, the employed mother and her husband may. ‘also:
create a home atmosphere wh1ch encourages, and even demands,
1ndependence, both d1rectly and indirectly.. Several researchers
havessuggested greater 1ndependence tra1n1ng for adolescents
with: employedrmothers (Douvan, 1963; Hoffman, 19634 Hoffman,
1974 L1nney and Vernberg, l983' Propper, 1972) :Since the:
development of autonomy is a major issue during adolescence, it
would be valuable £0- exam1ne the ways. in. which. maternal
employment status may 1nfluence emerg1ng 1ndependence.

Murphey et al; (1962) studied the ‘adjustment patterns: of
adolescents dur1ng and follow1ng the trans1t1on from high school
£o college, 1n -order, to determ1ne what factors characterlze

healthy parent-ch1ld separatlon and the development of
1ndependence. Def1n1ng autonomy as the ab111ty to. make:
vseparate, résponsiblé choices, they found :that students who were
‘h1gh1y 1ndependent possessed a.-growing sense of equal1ty with
‘parents, the freedom to make cho1ces, and respons1b111ty for
their- dec1s1ons. These 1ndeoendent students -also maintained
close affectlonal t1es wiith their parents, Murphey et al. also
found certa1n parent characterlstlcs to be related to h1gh
,autonomy in adolescent 3y namely, -a strong 1nner d1rect1on in
11fe act1vit1es, h1gh valuatlon of 1ndependence, and the ‘ability
to commiunicate values and standards. Parents whose ch1ldren did
not show a level of autonomy adaptive for the college transition
tended to ‘beé somewhat overly child-ceéntered and to have a low
fsense -of’ separateness from the ch11d Wh1le these results were
fobta1ned us1ng ar small;-mostly upper-class«sample, -this study
does suggest that the development of 1ndependence is influenced
by parental character1st1cs, and it is possible that some of
these character1st1cs may d1fferent1ate between mothers who work
-outside -of ‘the home and those. who choose not to.

There is very’ l1tt1e -evidence d1rectly linking maternal
employment and - greater 1ndepend¢nce. In thelr study of
1ndependence in k1ndergarten chlldren, S1egal et al. (1963)
foung. 11tt1e d1fference between degree of 1ndependent behavior
exh1b1ted in. a. classroom,sett1ng by subjects with employed and

,nonemployed mothers. Most other authots discus51ng greater

1ndependence tra1n1ng in homes of employed mothers infer this
1nd1rect1y from research results which show: that chrldren ‘whose

‘mothers ‘Work- outs1de the home have more: household

respons1b1lit1es. For example, Douvan (1963) found that girls
‘whose motherstworked £ull- t1me*engaged in: more ser1ous,
adult—like, rather than lersure, act1vit1es, such as working at

part-t1me JObS, and do1ng household: chores. These g1r1s also
began dat1ng at a younger age and w1th greater frequency, and.
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report spending less time with their families. Douvan concludes
from her results that daughters of women employed full-time
demonstrate precoc1ous autonomy and unresolved dependency. On
the other hahd, ‘girls whose mothers worked part -time were more
anvolved in leisure activities and reported greater involvement
in fam1ly act1V1t1es and closer parent-child involvement. These
d1fferences were most marked among working-class subjeéts, and

Déuvan reasons that .economic factors. may be at work. She

theor1zes that women who work only part= t1me are more likely to
vbe mot1vated by & desire for self- ~realization than. by financial
necess1ty, while -‘women. working full ~-time may not be doing so by

.choice,

In a later study, Propper (1972) comparéd the number and
Kinds of activities engaded in by adolescents with employed and

«nonemployed mothers. and found that, contrary to her ‘hypothesis,

maternal employment ‘was not - associated with fewer leisure

-act1V1t1es and organizational membersh1ps for adolescents. 1In
terms of household responsibility, maternal employment status
'was s1gn1f1cant only ‘for males; boys ‘with employed mothers did

more domestic chores. ‘Overall, however, Propper concludes that

’.maternal employment status does not significantly .affect the

natureé and quant1ty of. adolescents' activities..

The. current study represents an attempt to examine the
relat1onsh1p between maternal employment status -and sex-role
concept, autonomy, and locus of control in early adolescence
Overall, it is hypothes1zed that ch1ldren whose mothers are
employed will -show broader, less stereotyped perceptions, be

more autonomous, and have a more- internal locus of control. The

possible influence of several med1at1ng factors on these
variables will also be 1nvest1gated Mothers who enjoy their
work are expected to shape the development of a more egalitarian
sex-role concept., Level of maternal education and type of
maternal occupation will also be examined as two .components of
socioeconomic status 'which may have some bearing on adolescent
outcomes. Maternal ‘employment will also be studied in terms of
the child's age when the mother first entered the work force in
an- attempt, to clar1fy the d1fferent1al impact of _maternal
employment at various developmental stages, It is hoped ‘that by
simultaneously studying several var1ables related to maternal
employment, a more comprehensive  view of the relationships

‘between maternal employment and child outcomes can. be obtained.

METHODS

‘Subjects: Eighty-one eighth grade students, forty-one female and
forty male, completed the questionnaire in their social studies
classes,. The major1ty of subjects were ‘Caucasian, of middle- to

,rupoer-class ‘socioceconomic background, and were attending a
' suburban 3un1or high school in eastern Pennsylvania. The four

soc1al stud1es classes were chosen. in such a way as to -stratify

‘the sample accord1ng to academ1c level., The lowest academic

level (general) represented in the sample was a class of
seventeen students who demonstrated s1gn1f1cantly below average
levels of ach1evement and 1ntellectual ab1l1ty in social
stud1es. The next level (low academ1c) was a class of
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twenty-two students at an average to slightly below average
level of achievement and ability in social studies.. The third
level class (high academic) contained twenty-six students of a
somewhat above average level of ability, whilé the fourth class
was composed of sixteen gifted students who were enrolled in a
gifted resource program which encompassed a variety of school
subjects. Generally speaking, students' placements in social
studies are cons1stent with their placements in other classes.

Dependent Measures: Three dependent variables comprised the main
‘focus ‘of ‘the study: sex-role or1entat10n, autonomy,; -and locus of
control, The sex-role orientation measure administered
(Appendix 1) was adapted ‘from a Likert-type scale developed. by
Brogan and Kutner (1974). which was validateéd using a sample of
college students., Seven of the original thirty-six items were
omitted because they were judgded to be irrelevant or
1ncomprehens1ble to eighth graders. The remaining twenty-nine
items were rephrased to approximate a seventh to eighth grade
reading level Each item makes a statement .about the nature of
séx roles in educational, family, and vocational contexts; the
subject is required to- indicate on a. six-point scale the degree
to which he agrees with the statement . The- Adolescent Autonomy
Scale (AAS) (Appendix 2) was specifically created for use in
this investigation. It assesses the degree to which .subjects
make their own dec1s1ons, or are permitted by their parents to
make- decisions, about guidelines for their behaV1or (i.e.,
curfews, money management, dating, etc.). The scale also
measures the déegree Gf responsibility delegated by the parent
and subsequently assumed by the adolescent. The AAS is composed
of nineteen forced-choice itéms; scores. range from zero to
nineteen. (high scores indicate high levels of autonomy) Each
item is .composed of two statements describing experiences
relevant to eighth-graders, one of which reflects high
independence. ‘The subject is asked to choose the statement
which best describes circumstances in her/his own life. The
Ncw1ck1-Str1ckland Scale .For Children was used to measire locus
.0of control (Appendix 3). With the secoring procedure used, high
scores reflected an éxternal locus.

The questionnaire also included a demographic data sheet
(Appendix 4) assessing parents' marital status, level of
maternal education, maternal employment status, hours worked per
week (mother), type of maternal occupation, mother's enjoyment
of aob, and the subJect's .age when his/her mother first began to
wor

Procedure: Parental permission forms were mailed to the
students” homes several weeks prior to administration of the
questionnaire. Students ‘whose parents or guardians prohibited
the students' participation were omitted, as were students who
-were absent from class on the day of the survey's
administration. -One student ‘who refused to complete a
questionnaire was also omitted All questionnaires were
completed on the same .day during social studies classes.
:Students were encouraged to ask questions about anything they
‘dld ‘not understand, and thereé was no time limit There was

A0 -
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-ample time during the class period for all students to finish, K
RESULTS "

Only a minority (8.6%) of the students had mothers who were

nonemployed Roughly half (46%) had started worting outside the

home after their child reached public school age, 19% returned e
to work. whem their child was three to five years, and 27% ’
resumed emplioyment prior to their child's third birthday. The
small number ‘of nonemployed mothe s made multivariate
stat1st1cal procedures using maternal employment as a. factor
unproductlve. For this reason, simple comparisons between
ch1ldren ‘of employed and nonemployed mothers.-are not available,

\oex Role Orientation .
A 2 X 2 x 4 ANOVA examining the effects of marital status, o

,ex, and’ academ1c level showed overall s1gn1flcance. (Fr = 8,21,

p< 001) More spec1fically. a 2 x 4 ANOVA revealed s19n1£1cant

effects for sex (F = 53,44, p<.0001) and academic level (F = -

12,61, p<.0001), Girls were more flexible in their sex-role ’

:percept1ons than were boys, and high academic levels were

‘associated with less sexist attltudes. :
When ‘the data was sorted accordlng to sex, marital status, :

and employment stAtus, a few interesting correlations surfaced.

Mother's enjoyment of her job was associated with more flexible N

sex-role perceptlons for daughters in 1ntact families (r = .50, .

p<.03)., For boys in intact families in which the mother :

currently works, yound age at the -beginning of the mother's

employment is predictive of more egal1tat1an sex-role attitudes

(r = .38, p<.05)., Also in families in which the mother is

working (intact and divorced), type of maternal job is

correlated with sex role scores (r = .27, p<.04), with R
professlonal jobs associated: with lower, less stereotyped =
scores,

AutOnomy :

‘A regression analysis looking at the effects of hours
worked per week, type of maternal occupation, and mother's level
of education, on boys' autonomy scores was significant (F = 2. 14,
p = .05), Hours worked per week showed highly significant
effects (F = 5,21, p<.01); effects for type of job were less
powerful (F = 3,79, p<. 05) Boys whose mothers worked full-time
were most llkely to score high on the autonomy scale, and
professional maternal occupation was also associated with higher
scores, Mother's level of éducation did not contribute a
significant independent effect.

‘For. girls, the only S1gn1f1cant relationship was a positive
correlation between mother's level of education and autonomy
scores, with high education levels being predictive of higher
autonomy scores, (r = ,33, p<.05)

.Locus of ‘Control

‘ A2 ¥ 2 x. 3 ANOVA examining the effects of marital status,
sex, and -academic level revealed significant effects for
,academic level (F = 3,70, p<.02) and a significant interaction

, ol
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between marital status and sex (F = 5,74, p<.02). Students in
‘higher level classes :were more likely to have an internal locus
of(control Girls in divorced families were most internal,
while boys in divorced families were most external,

For girls alone, correlational data showed a negative
-correlation between mother's level of education and scores on

the locus of :control scale (r = -,32, p<,05)., indicating an
assoc1at10n between hlgh maternal education and internality for
daughters.

Maternal ‘Variables

Thefe were a variety of significant correlations among
maternal var1ables for :subjects whose mothers worked., The data
for boys. whose: mothers were -émployed showed significant
correlatlons be.ween academlc level and scores on both the
-gex~role orientatlon and the locus of control scores, {r = -,55,
p<.001 and r = ~ 34, p<.05,. respectlvely) Among boys, ‘high
academic placement was associated with less sex-role
stereotyping and: greater 1nterna11ty. Marital status was
sxgnxficantly assotiated with the age of the child at the
mother's first employment divorced or separated women were more
11kely £6 ‘have hegun worklng later (r = -.26, p<.04). Marital
status was- also related to:the number of hours worked per week,
with divorced mpther3 working more hours (r = ;34, p<.0l1).

Mothers who began workinga. early in their children's lives
were also likely to work more liours per week (r = =,30, p<.02).
Similarly, mothers who enjoyed their jobs also worked more hours
per week (r = ,25, p<.05).

Other correlations emerge when subjects are separated
accordlng to sex -and maternal employment status, For girls,
mother's enjoyment of job is associated with lower scores on the
sex-role orientation scale (r = .43, p<.03). ‘fype of maternal
job i8 also related to child's age at which mother went to work;
daughters whose mothers went to work when they were young were
more likely to have professional jobs (r = - .39, p<.04),.
Professional mothers of female subjects also worked more hours
per week (r = .40, p<.04). The relationship between hours
worked per week and child‘'s age ‘when mother began working was
not significant for girls.

Somewhat -differént correlations emerded in the data for
subjects whose mothers did not work. Mother's level of
education was differentially associated with locus of control
scores for boys and girls, For -girls, high level of maternal

education was associated with internality (r = -,58, p<.05),
while the opposite was true for boys, although thls latter
-correlation (r = .92, p = .08) did not reach significancé.
Small sample size could be responsible for this paradoxical
finding.,

DISCUSSION

Overall, the results failed to reveal many clear patterns
of effects from maternal employ.)ent variables. The validity of
the multivariate analyses was limited due to insufficient number
of subjects in some cells, espec1ally in samples ¢f subjects
from divorced families. Only nineteen subjects in the sample
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were from d1vorced famllles, which makes investigation of
interactlons@amonngarlables difficult,

Correlational data revealed several interesting. trends,
especlally in terms of sex dxfferences. Correlations between
maternal and child var1ables dlffered for boys and girls,
especlally ‘on: the sex-role or1entatlon scale. Professional
employment was assoclated w1th lower sex-role scores for both
séxes, However, whlle lower scores (1nd1cat1ng less “sexist"
att1tudes) for boys ‘were -associated Wlth young age -at the
beg1nn1ng of motherls employment, this relatlonshlp ‘was not
observed among. glrls. This f1nd1ng is ‘consistent with research
by Powell and Steelman (1982) which revealed ‘that maternal
employment dur1ng ‘the. chil d's preschool yéars seemed to be. more
‘predictive of boy ] sex-role perception- than of glrls. It seems
that.‘maternal employment may -have a greater impact on' -sons’
sex-role perceptlons dur1ng the younger Years, when ‘children are
somewhat more 1mpresslonable and more- dependent :on the1r parents
for 1nformatlon -about ‘their world Why this ‘séems more crucial
for boys than for girls needs future eluc1datlon. it may be
that 1dent1f1catlon w1th the: opposlte-sex parent is more
*speclfic to early years, whlle identification with: same-sex
_parent. is ‘a more: extended process.

-For - glrls, mother 'S enjoyment of job was a significant
pred1ctor of sex=role scores; women who- enJoyed their jobs were
more. llkely to have daughters who held less stereotyped
attitudes regardlng sex roles. A plau31ble explanation for this
is that women. who enjoy their work present more positive role
models, with ‘whom their daughters more read11y 1dent1fy.

Another posslble explanatlon is that women who are more llberal
employment wh1ch 1s self-‘ullllllng. In this case, it is llkely
‘that the transm1s31on of sex-role values from mother to child is
not as ‘directly related to enjoyment of job per se. However,
the role-model hypothes1s S a compelling. one which deserves
further 1nvest1gatlon

Sex d1fferences also emerge in relationships between
maternal variables and scores on. the autondémy scale. High level
of maternal education is pos1t1vely correlated with daughters'
autonomy scores, but not with males’ scores. There is a
suggestlon ‘that full- -time and professlonal employment are
pred1ct1ve of greater autonomy for boys. 1In their study of the
relatlonshlp between parental dccupational skills and attitudes
and .children's school behaV1ors, Piotrkowski and Katz (1982)
suggest, that parents reinforce in the1r children values and
skill acqu1s1tlon which is re1nforced in their jobs. The above
findlngs :suggest that th1s could be an. area for further
exploratlon.

F1nd1ngs regard1ng relatlonshlps between locus of control
Scores ‘and' other variables- reveal several sex dlfferences in
terms of the var1ables which are related to maternal employment.
For male. subjects, 1nterna11ty ‘was assoc1ated with h1gher
academlc level. Loc data for glrls, -on the other ‘hand reveal an

‘ associatlon between. h1gh level of maternal education and

1nternality. It would 'seem, both from these results. and the
f1nd1ngs regard1ng Sex-role or1entatlon, that mother s: level of
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'educatlo' is. a. more 1nfluent1al variable for daughters than for
sons. . "TW, Telated poss1b111t1es could account for this; one,
that daughtets are more strongly mot1vated to incorporate their 5
-mothers' ach1evement mot1vatlon and ‘Self- d1rected orientation Tl
1assum1ng that educatlonal level reflects ach1evement -
‘7mot1vatlon) than are sons. A .second interpretation is that .
mothcrs are more. intensive in 1nst1111ng ‘theéir own values in 3
-the1r daughters than in .sons.. ’
) Correlatlons among maternal variables suggest -some

1nterest1ng hypotheses about the nature of employéd ‘mothers'
work experiences which are ‘whrthwhile areas for further
1nvest1gat10n. Women who work full time are more likely to have ol
‘bequn worklng earller in the1r ch11dren 'S llVES, and they enjoy :
‘their ]ObS moré. This could 1nd1cate .either a dreater
commltment to work and: career, or a greater financial need.
*Slmllarly, the fact that women who:-.work more hours .per week
:enjoy their JObS ‘more could also 1nd1cate both greater career
- comm1tment or a defenS1ve need to justify the excessive

1nvestment of time .and: energy in occupational pursuits. Both

poss1b111t1es .could -have 1mpllcatlons for children of working

»women. nghly career-commltted women who' are content with their

work may be more psychologlcally avallable to the1r children

than a woman preoccupled ‘with amblvalence and COHfllCt about

‘¢areer ambltlons and ach1evements In addition, women- who are

sat1sf1ed w1th the1r vocatlonal decisions will probably transmit -

a. more cons1stently pos1t1ve attitude towards female émployment
-~ and work in general. This is supported by the finding that

enjoyment -of job .and flex1b111ty of daughters' sex-role

perceptlons are: pos1t1ve1y correlated '

In general, the sample 'size in this study was often

1nsuff1c1ent for draw1ng many concluslons about -observed

efféects; especially interaction effects, for the large number of

‘variables examined. Wwhile it is valuable ang even necessary to

examine the simultaneous effects of several variables related to

maternal employment, -a“larger-scale study would be more

~effect1ve in assessing the: 1nterrelatlonsh1ps among multiple
] var1ables ~ However; the current study is one of the few which

have. exam1ned ‘the influence of Several maternal employment

var1ables, and it is hoped that future studies will continue the

trend towards a more comprehensive exam1natlon of employment
“status and child outcomes. This study is also one of the few

wh1ch ‘have cons1dered the longer term effects of maternal

employment hlstory, by investigating adolescents.
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"APPENDIX 1
SEX=ROLE ORIENTATION SCALE

Please rate how much you -agree or disagree with each of these
statements accordlng to the follow1ng scale,

ave

strongly disagree:

= pretty much disagree . -
d1sagr°e a little more than agree
= agree a little more than disagree
= pretty much agree

= strongly agree

OO W N
ww o uonu

= 1. It is more 1mportant for a wife to help her ‘husband's career

than to have a career herself

;, 2.,. The idea. of ‘girls play1ng ‘on Little. League baseball teams is

81lly.,ﬁ,

3; It is more 1mportant for a woman to stay slender and dress

nicely than it is for a man.

4, The old saylng that & woman's place is in the home is still true
-and should stay that way. .

5. A girl should not compete too much with boys and should keep
quiet and not tell a boy when he is wrong.

6. A woman who sees a lot of people as part of her job (for

example, a teacher or salesperson) should not work when she is
pregnant 3 -

7. The husband should be the cne to make big decisions in the
famlly, such as buying a car or a house.

8. In-grouPS‘that have both males and females in them, it is better

if the males are the leaders.

9, Married women with young children should not have jobs unless

‘the family needs money.‘_

o1, If a- man and a women both apply for the same job, the man

.should probably get it because he probably has a famlly to
- support

ll Marrlage is a -partnership and the wife and the husband should
share the respons1b111ty of supportlng the famlly.

12, "A woman should not take a prometion if her family would have to
move: and her ‘husband- would have ~0 find another job. ~

13, A marr1ed _woman who. would rather have a career than have
U‘
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chizldreﬁ ‘should not feel guilty.

“" 14, It is better for 4 man to be the boss at a place where both men

and women work.,

A -15& A ‘husband should not feel bad if his wife makes more ‘money than
‘he does. -

Z'-{ 16., When.a male student and a female student are both sSmart enoudh

to get - ‘thé same scholarshlp, the male should get it because he
Will probably have a' better career, )

{ % 17. It is just as bad for a man to use dirty language as it is for

a woman. ..

~ . - -

£ 18.. It ‘is. okay for both boys and girls to piay with dolls.

:19 The best ]ObS for _women:.are feminine jobs, such as nursing,
teachlng, worklng in a llbrary.

.7 20. Girls should no: be afraid to compete in any kinds of sports.

21. Woimen should be able to get jobs that men usually have, such as
doctor, scientist, or construction_worker.

22, It is okay if a woman does not want to change her last name
after she gets married.

f if 23. A wife should. run the household and the husband should support

the famlly, even if the wife has a job.

24. It is okay for a WOman to be a priest, a minister, or a rabbi.

25, There is no reason why a woman should no: be’ pre51dent of the
Unlted States. )

26. It is not a good idea for a husband to stay home and take care
of the chlldren while hls wife works.

‘27 The only reason that girls need to learn about careers is that
they might not get m~Prried or they might get divorced.

.28, There is-no reason why a man should give his seat to a woman
. who is standing on a .crowded bus.

29;£Men.3hqq1d be able to take jobs that women normally have,. such
as'a nurse, telephone operator, or hairdresser.
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 APPENDIX 2
ADOLESCENT AUTONOMY SCALE

Please c1rcle the letter before the statement in each pair
which best applies to you.

. A I have a jOb which supplies most of my spending money.

. My pareats dive me an allowance wh1ch supplies most of my
spendlng money.

A, My parents give me a oertaln amount of money for buying
clothes, allow1ng me to dec1de ‘what to buy.
‘B, My parents dec1de what. cloth1ng to buy for me.

. A, My parents tell -mé when I should come home at nlght after

social events, outings w1th frlends, etc.
E. I'm allowed to decide when to come home -after social events
.and. outlngs with fr1ends.

. A My parents and I often disagree about what time I should come

in at night,

- B, My parents and I usually agree on the time that I should come

in .at nlght

A, I usually come in at night at or before the time set by my
‘parents,

-B. I am often late coming home at night,

. A.My parents have forbidden me to hang around with certain kids

or groups- of kids. .
B, I am allowed to choose my own friends, even if my parents
don't always approve of them.

A “T. -am, allowed to go out with members of thé opposite sex.
B. I am not allowed to go out with members of th opposite sex.

A, ‘My parents insist on meeting all of the girls/guys that I
date before I .can go out witi them,

B, I am allowed to decidé whether to introduce my
glrlfrlends/boyfrlends to my parents

. A I am not allowed to have members of the opposite sex in my

home w1thont an adult present..
B. I am permitted to invite members of the opposite sex to my
home when there are no adults present

" 10. A. I.-decide- when and how long to study.

B. My parents require me to do a certain amount of homework
every night.,

Aiﬁil.vA, My parents check my homework,

B. My :parents leave it up to me to finish my homework.

- .
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W I choose my own bedtime most of the time.
. My parents usually tell- me when to go. to bed.

> dwb

13, W I usally ‘take care-of myself while my parents are at work.
B. Ah older teenager, relatlve or other adult supervises while

my parents are at ‘work.

4. A, T tend tu behave accordlng to. the rules set down by my
parents even when my parents are not ‘home. Ml

B, I often d1sregard ‘my. parents' rules when my parents aren't
home;

§1:< 15. A; My parents lTéave me in charge of younger brothers and

sisters when -they go out,
B, My: parents ‘hire an adult or older teenage to supervise when

T ‘they:'go out.

16, A, I .am permitted to go- to the mall without an adult.

B, ‘My. parents make sure that an adult goes with me when I go
shopplng.,

17, A. I sometimes use buses or trains to get from place to place
_without an adult, (not including school)
"B. I never ride buses or trains when I go- places without an
adult \
18. A I sometimes go places by myself (shopping, parties, other
oc1al events)
I try -never to go anywhere alone.

o Ue

19, I codk for myself and/or my family.

I don't do any cooking at home,

“don't do laundry at ‘home.
.-do laundry for myself and/or my family.

w» W w
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e APPENDIX 3 %
U NOWICKI-STRICKLAND LOCUS OF -CONTROL SCALE. FOR CHILDREN f
‘Pledsé answer each question by circling yes or no. ‘ /fg
1. Do you be11eve that most problems will solve -’ E
themselves if you just don't fool with them? X
YES NO '}
?f 2. Do you believe that you can stop yourself from ' ié
Lo gettlng -a cold? S
Ll YES NO .
gi - 3. Are some: people just born lucky? , o
- : 'YES NO o3
4. Are you often blamed for ‘things that just o
aren't your fault? :
L YES NO E
Y. 5., Do you feel that most of the time it doesn't )
i pay- to try ‘hard because things never- turn out
. right anyway?
e ' YES NO B
6. Do you feel that if things start out well in 5
Lo the morning that it's going to be a good day no
e matter what you do? i
<o YES NO .
?; 7.- Do you ‘believe that wishing can make good E
- th1ngs happen? :
: YES NO ;
“ 8. Most of the time do you find it hard to change :
Lo a friend's mind? .
YES NO
¥.. 9. DO you believe that most people are just born o
P good at sports? i
R ' YES NO ,
10 ‘Do you -feel that when you do .something wrong -
“there's very Tittle you can do to make it o
right? . 3
YES NO I
"5::7 AL s e 2 e . l»' . ». S . :f’.\.’,.:f‘
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?f ll Do-'you. feel that one of ‘the best ways to é
& handle a problem is just not to- think about it? N
: YES NO 3
" 12. Do you feel that you have a lot of choice in T
dec1d1ng who your frlends are? e
YES NO ;
.23, If you find .a foir leaf clover @b you bélieve i
: that it might bring you good luck? B
YES NO I
14, ‘Have you ever had a good luck charm? -
' YES NO v
>'415 Do; ‘you ‘think that people can get their own way ;
: if they just keep trying? o8
S . YES NO 3
16. Have you felt that when :somebody wants to be :
your enemy there's little you can do to change :
matters? v
YES NO *,z
(17 Have you felt that when people were mean to L8
you it was usually for no-reason at all? Ol
YES NO i
18, Do you feel that when good thlngs happen they f
‘happen because of hard work? g R
YES NO . :
1f‘A1§{uAre you the kind of person who believes that - §
- planning ahead makes things turn out better? L
. ' YES NO ‘

" 20, Do- yéu E£hink it's better to b2 smart than to

. be Tucky?" | -
YES NO
QT co
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o APPENDIX 4 . . K
- DEMOGRAPHIC INFORMATION

Please answer the folloWing questions as accurately as possible.

sex M F

vy
N
i
g
:

:

n
&
,,
5
;

~Lrp ot

o 2. Are 'your parents divorced or separated? | 4
fa 3. List your. brothers and sisters according to age and sex. %
g;Sg -example: female age: 10 "4
0, male age 6 *
b ¥
é-f
T 2
§ 4; Is your mother presently employed? Has she been :
‘- ‘working- for -at least -one year? _ If answer to either :
i question is no, skip to number 8. ) :
if - 5; About how ‘many_hours. does your mother work each week? !
‘. less than 15 hours/wk. :
5 15 = 25 ‘hours/wk, - ;
E T 26 = 39 ‘hours/wk. R
£ 40 ‘or more hours/wk. !
; 5. 0n a scalé of oie to five rate how much you believe your mother ?
' enjoys: her %0b. B
1l.= very mich ;
2 = pratty much A;
: 3 = absut average K
g - 4 = no- very much E
P 5 = not. at all k
;, T
R Check the category which best describes your mother's job. i
i T . ) professional, for example, doctor, lawyer
; ' : ____white-collar worker -~ sales, management, nursing, .
L teachlng, etc. "
blue-collar worker - corstrfuction worker, truck 3
dr1ver, cashler, waltress, etc, K
-8, How 0ld were you when. your mother first began to work? ;
. b1rth - 2 1/2 yrs., 5
\,“, "3 = 5 yrs. ’ A
5 7 yrs. 4
:«@«ékg : S ;,52%‘ e
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§ :
A ‘;'profe331ona1 degree (Ph.D., master's degree, etc ) .
!, 10. What are your present career goals? :
O - -
i i
L v
: ;
z
s v
5
Ca :
‘- ;
- "
B '~ B
N R
oo K
. N
i
9y 5
’ I/ R > o)

-’91'Chechthe'highesg‘léVélvof education completed by your mother.
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—a. 12 yrs or older
My motner has never ‘wérked. during my life,

¥

= figieaoher; *’

; college graduatlon
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