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CHAPTER 1

INTRODUCTION

Backeroynd

Section 304(c¢) of the Rehabilitation Amendments of 1984 (Public
Law 98=-221) requires that the Commissioner of the Rehabilitation Services
Administration determine training needs that are necessary to provide
gervices to handicapped individuals. Under this act the Commissioner is
also required to develop a long-term rehabilitation manpower plan designed
to target resources on areas of personnel shoftage. In addition, the
Commissioner is required to prepere and submit to the Congress,
simultaneously with the budget submission for the succeeding years, an
annual report setting forth and justifying in detail heow the training
funds for the fiscal year prior to such submission are allocated by
professional discipline and other program areas.

To respond to this legislative directive, RSA conducted a national
assessment of personnel shortages and training needs in the field of
vocational rehabilitation. The purpose of the national assessment of
personnel shortages and training needs was to identify possible critical

shortages of rehabilitation specialists which could be meaningfully

addressed through special priorities governing the allocation of federal

training funds available through RSA. Critical shortages are defined as
regional or national shortages which result in reductions in the quantity
or quality of services to levels substantially below those judged

necessary to serve current rehabilitation clients or to expand services to




underserved populations. The assessment consisted of surveys of the state

vocational rehabilitation agencies and their service providers. The

resulting report presented an analysis of national data from the survey of

the state vocational rehabilitation agencies.

This second report provides & regional and state analysis of
personnel shortages within state vocational rehabilitation agencies., It
also provides & more extensive g&nalysis of national training needs for
selected Vocational Rehabilitation specizlties. Those specialties that
were selected for more in-depth analysis were rehabilitston counseling,
rehabilitation of the deaf, and rehabilitation of the blind, including
four sub-speclalties: visual impairment specialists, business enterprise
specialists, orientation and mobility specialists, and rehabilitation
teachers.

The final section of this chapter describes the methodology used to
collect the data that was used for the nationzl, regional, and state

analyses. The methodology 1s provided for the benefit of readers who may

not have read the National Assessment of Personnel Shortafes &nd Training
Needs in Vocational Rehabilitation.

Chapter 2 provides information about labor shortage by region,
highlighting states that have significant problems. Chapter 3 provides
information about regional labor shortages by occupation. Again, all
states with significant problems for a specific occupation are
highlighted. Chapter 4 provides an analysis of the training needs for new
employees in selected vocational rehabilitation occupations, and Chapter 5

provides an analysis of the training needs for current employees in




selected specialties. Each of the chapters begins with 2 summary of the
findings. The tables used for this report are voluminous, and are
provided in a separate volume, Analyslis of Stete and Refionsl Personnel
Shorteces and Netional Treinipne Needs for Selected Specimlties In

Vocational Rehabilitstion. Volume II: Tabulations.

logy

The primary data in this report were collected by mailing surveys to
the directors of 21l 83 state vocatlonal rehabilitation zgencles. These
agencies have the primary responsibility for providing vocational
rehabilitation services to handicapped individuzls either directly or by
referring clients to other vocational rehabilitetion facilities. Surveys
were completed by 79 (95 percent) of the 83 directors of state agencies.
The survey conteined several different items that could be used to measure
personnel shortages and training needs. In most instances, each of the
measures seemed t0 indicate the same arees of shortege; in 2 few
instances, however, a2s will be demonstrated in this report, it was
necessary to consider several measures to determine z shortage.

To validate the responses of the state agencies. a8 ten pércent rendom
sample of state-approved vocational rehabilitation facilities was drawn
from the lists of state-approved service providers from each of the
regional offices of RSA. Surveys were'cumpleted by 234 (72 percent) of

the 326 state-approved vocational rehabilitation facilities in the

sample. The questionnzires to the tyo groups were azlmost identical.
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Attached to each questionnaire was a sheet of occupationasl codes
which was accompanied by 2 glossary of occupational titles and their
definitions. These codes were used throughout the survey by the
respondents. For the analysis, however., RSA mapped the occupational codes
into corresponding trair.ing program areas. These areas are referred to as
occupational areas throughout the report and are used in =211 =nalyses.
Appendix A contains the specialty codes used by the respondents and the
conversion of these codes into corresponding rRgA training areas.

Some states have comprehensive vocational rehsbilitation agencies
that serve clients with all types of disazbilities. Other states have two
agencies that handle vocationasl rehabilitation; one is an agency for the
blind, the other, referred to as a generzl agency, handles clients with
8ll other disabilities. We examined how each of these types of agencles

responded to the survey's questions. Analyses of responses weighted by

the size of the agency were also conducted. For the most part, neither of

these znalyses produced significant changer in our conclusions.




CHAPTER 2

PERSONNEL SHORTAGES WITHIN REGIONS

Introduction
Information in this chapter was obtained by analyzing the data

provided by the state agencies on budgeted positions, unfilied positioms,

and unsatisfactory applicant pools caused by inadequate education or

training. (See Volume II, Tables D~H.) The information provided about
each region indicates those occupations for which a region’s vacancies
were equal to or exceeded the nation's rate ag & whole. If the national
vacancy rate was less than ten petcent for an occupation, only those
regions or states with vacancy rates of at least ten petcent are indicated.
States within each region that have high vacancy ratee in several

occupations have also been identified.

Summary
Four regions have high vacancy rates in several specialties:
Regions 2, 4, 6, and 10. A summary of their problems is provided below.
The remainder of the chapter contains specific information for each of the

ten regions.

Region 2 has high vacancy rates in 20 of 27 specialties.

o Puerto Rico accounts for all vacancies in 10 of these
specialties; only 2 of the 10 are attributed to inadequate
education/training

New York - high ‘vacancy rates in 7 specialties

New Jersey - high vacancy rates in 5 specialties




Region 4 has high vacancy rates in nine occupatione. The vacancies
in five of these nine represent at least 20 percent of national vacancies:

Vocational Evaluation, Experimental and Innovative, Orientation and

Mobility, Rehabilitation Engineering, Job Placement. WNo state in Region 4

indicated that inadequate education/training contributed to an
unsatisfactory pool of applicants in Job Placement, Physical Therapy, and
Rehabilitation Medicine.
Kentucky - high vacancy rates in 1l specialties
Mississippi - high vacancy rates in 5 specialties
South Carolina - high vacancy rates in 6 specialties
Alabame - high vacancy rates in 6 specialties
Region 6 has high vacancy rates in 12 specialties, vacancies in six
of the specialties were attributed to inadequate education. Most
shortages are state shortages rather than a regional problem.
o Arkansas - high vacancy rates in 4 specialties
o Texas - high vacancy rates in 4 specialties
o ‘Louisiana - high vacancy rates in 6 specialties
o Oklahoma - high vacancy rates in 5 specislties
Vacancy rates in region 10 exceeds the national average in six

specialties. All are caused by eitherv Oregon or Alabasma, depending on the

specialty.




Data By Region
Region 1
Region 1 has vacancy rates that exceed the national average for
three specialties: JIndependent Living, Rehabilitation of the Deaf, and

Client Assistance.

o Independent Living--33 positions; 6 (18 percent) are unfilled.
Region 1 has 21 percent (6/28) of the national vacancies.

- Connecticut - 5 positions; 5 (100 percent) unfilled.
Connecticut indicated that it had an unsatisfactory pool
of applicants for this specialty because nf inadequate
training/educatation.

Although Maine does not have a high vacanc rate in this
specialty, it also indicated that it had unsatisfactory
pool of applicants for this specialty bec: ~ of
inadequate training/education.

Rehabilitation of the Deaf--43 positions; 6 (14 percent} are
unfilled. Region 1 has & vacancy rate which is just above the
national average. .

Connecticut - 5 positions; 1 (20 percent) unfilled.
Maine - 8 positions; 1 (13 percent) unfilled.

Vermont - 3 positions; 1 (33 percent) is unfilled.
Massachusetts - 24 positions; 3 (13 percent) unfilled.
Of these 4 states, Connecticut and Mazine indicated that
they have an unsatisfactory pool of applicants for this
position because of & lack of adequate training/
education. New Hampshire made the same indicatiom.

Client Assistance--4 positions; 1 (25 percent) is unfilled.

All four positions and the one vacancy in client assistance are
in Massachusetts. This vacancy was not attributed to an
unsatisfactory pool of applicants caused by inadequate
education/training. Since there are only three vacancies in
this specialty, nationally, this vacancy constitutes one-third
of the national vacancies.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the




following states within Region 1 diu have relatively high vacancy rates
for certain specialties:
o Mzine

Specialists for the blind/visually impaired--17 positions;
2 (12 percent) unfilled.

Rehabilitation counseling--40 positions ; 4 (10 percent)
unfilled.

Rehabilitation asdministration--24 positions; 3

(13 percent) unfilled.

Maine indicated that it has an unsatisfactory pool of
appl.icants for these specialties due to inadequate
education/training.

Massachusetts
Vocational evaluation and adjustment--4 positions; 1
(25 percent) unfilled.
Orientation and mobility specialist--6 positions; 1
(17 percent) unfilled.
Neither of these vacancy rates were attributed to a lack
of education/training.
New Hampshire
- Rehabilitation of the blind--7 positions; 1 (l4 percent)
unfilled.

Orientation and mobility specialist--1 position; 1
(100 percent) unfilled.

New Hampshire indicated that it has an unsatisfactory pool
of applicants for these spec1altles due to inadequete
education/training.
Repgion 2
Region 2 has high vacancy rates in 20 of the 27 specialties and
subspecialties for which any vacancies existed among state vocational
rehabilitation agencies. In ten of these 20 specialties, all vacancies
in the region were in Puerto Rico. Furthermore, Puerto Rico had high

vacancy rates in nine of the other ten specizalties with high vacancy

rates in Region 2. Puerto Rico indicated that it had an unsatisfactory

pool of applicants because of inadequate education/training for nine of

those 19 specialties.




The ten specialties for which Puerto Rico accounts for all vacancies

in the region include:

(o]

Rehabilitation Medicine--Region 2 has 6 positions in state
agencies; 4 (67 percent) are unfilled. Region 2 has 50 percent
of the national vacancies. All positions and vacancies for
this specialty within the state agenzies of Region 2 are in
Puerto Rico,

Prosthetics and Orthotics--Region 2 has 36 positions in state
agencies; 15 (42 percent) are unfilled. All positions and
vacancies for this occupation within Region 2 are in Puerto
Rico. These vacancies constitute 100 percent of the national
vacancies.

Vocational Evaluation and Adjustment--Region 2 has 32 positions
in state agencies; 8 (25 percent) are unfilled. Region 2 has
16 percent of the national vacancies,

- Puerto Rico has 24 positions in vocational evaluation and
adjustment and 8 (33 percent) are unfilled.
Two other states in this region, New Jersey and the Virgin
Islands, have budgeted positions in this occupation,

- Experimental and Innovative--Region 2 has 34 positions in state

agencies; 17 (50 percent) are unfilled. Region 2 has 65
percent of the national vacancies. Puerto Rico has 17
positions; all 17 positions (100 percent) are unfilled.

Physical Therapy--Region 2 has 48 positions in state agencies;
21 (44 percert) are unfilled. These vacacancies constitute 81
percent of the national vacancies. Puerto Rico has all of the
positicns and vacancies for this occupation within Region 2.

Rehabilitation Nursing--Region 2 has 43 positions; 15

{35 percent) are unfilled. Region 2 has 56 percent of the
national vacancies. Puerto Rico has 34 positions; 15 (44
percent) are unfilled.

Occupational Therapy--Region 2 has 44 positions in state
agencies; 13 (30 percent) are unfilled. Region 2 has

65 percent of the national vacancies. Within Region 2 all of
the positions and vacancies in occupational’ therapy are in
Puerto Rico.

Speech Pathology end Audiology--Region 2 has 18 (53 percent) of
the 34 positions, nationally, in state agencies: 10

(56 percent) are unfilled. Region 2 has 83 percent of the
national vacancies. Within Region 2 all of the positions and
vacancies in speech pathology and audiology are in Puerto Rico.
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o Rehabilitation Psychology--Region 2 has 7 positions in state
agencies, which is 7 percent of the national positions; 6
{86 percent) are unfilled. Region 2 has 6 (46 percent) of the
national vacancies. Within Region 2 211 of the positions and
vacancies in rehabilitation psycholeogy are in Puerto Rico.

o Independent Living--Region 2 has 12 positions in state
agencies; 5 (42 percent) are unfilled. All 5 vacancies are in
Puerto Rico, which has 8 budgeted positions {56 percent are
unfilled}.

Puerto Rico indicated that it has an unsatisfactory pool of
applicants due to inadequate educationftraining for only two of the zbove
specigalties: Prosthetics and Orthotics, and Vocational Evalusation and
Ad justment.

Other high vacancy rates for Region 2 include:

o Rehabilitation Counseling--Region 2 has 583 positions in state
agencies; 135 (23 percent) are unfilled. Region 2 has 27
percent of the national vacancies.

- Puerto Rico - 167 positions; 36 (22 percent) unfilled.

- Virgin Islands - 6 positions; 3 (50 percent) unfilled.

- New York - 408 positions; 96 {24 percent) unfilled.

- Both Puerto Rico and the Virgin Islands indicated thsat
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.

o Workshop and Facility Training--Region 2 has a vactncy rate of
8 percent, twice the national average for this occupation
within gtate &gencies. This region has & small number of FTEs
in this occupation (25 positions), which constitutes less than
5 percent of the total number of vocgtional rehabilitation
positions in the agency. Within Region 2, only two state
agencies have budgeted positions for this occupstion:

- Puerto Rico - 12 positions; 1 (8 percent) unfilled; and

- New Jersey - 13 positions; 1 (8 percent) unfilled.

- Only Puerto Rico indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.




Rehabilitation of the Blind--Region 2 has 212 positions in
state agencies; 42 (20 percent) are unfilled. Region 2 has
31 percent of the national vacancies.

Puerto Rico - 135 positions: 31 (23 percent) unfilled.
New Jersey - 53 positions: 7 (13 percent) unfilled.
New York - 22 positions; 3 (14 percent) unfilled.
“Yirgin Islands - 2 positioms; 1 (50 percent) unfilled.
Of the states listed above, only Puerto Rico and New
Jersey indicated that inadequate education/training
contributed to an unsatisfactory applicant pool in
rehabilitation of the blind.

Blind/visually Impaired--Region 2 has 35 positions for
specialists for the blind/visually impaired in state agencies;
12 (34 percent) are unfilled. Region 2 has 19 percent of the
national vacancies, and has a vacancy rate that is almost three
times the national average.

- New Jersey - 23 positions: 4 (17 percent) unfilled.

- Puerto Rico - 12 positionss 8 (67 percent) unfilled.

- Agencies in both states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

Business Enterprise Specialist--Region 2 has 19 positions in
state agencies; 3 (16 percent) are unfilled. Region 2 has
13 percent of the national vacancies,

Puerto Rico - 1 position; 1 (100 percent) unfilled.
Virgin Islands - 1 position: 1 (100 percent) unfilled
New York - 12 positions; 1 (8 percent) unfilled.

None of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

Orientation and Mobility Specialist--Region 2 has 22 positions
in state agencies; 5 (23 percent) are unfilled., Region 2 has
21 percent of the national vacancies.

- New Jersey - 9 positions: 2 (22 percent) unfilled.

- Puerto Rico - 7 positions: 2 (29 percent) unfilled.

- New York - 6 positions: 1 (17 percent) unfilled.

- None of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.




Rehabilitation Teachers--Region 2 has 136 positions in state
agencies more than twice as many as any other regiom: 22 (16
percent) are unfilled. Region 2 has 65 percent of the national
vacancies for this occupation.

- Puerto Rico - 115 positions; 20 (17 percent) unfilled.
- New York - 4 positions; 1 (25 percent) unfilled.

Region 2 has 44 positions in rehabilitation of the deaf; 15 (34
percent) unfilled. Region 2 has 34 percent of the national
vacancies.

New Jersey - l4 positions; 6 (43 percent) unfilled.
Puerto Rico - 12 positions; 8 (67 percent) unfilled.
Both of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this octupation. New York also
indicated that inadequate education/training contributed
to an unsatisfactory applicant pool in this occupation.

Job Placement and Development--Region 2 has 45 positions in
state agencies; 30 (67 percent) are unfilied. Region 2 has 44
percent of the national vacancies.

- Puerto Rico - 15 positions; 7 (47 percent) unfilled.
- New York - 25 positions; 23 (92 percent) unfilled. -
- Both of these states indicated that inadequate

educationftraining contributed to an unsatisfactory
applicant pool in this occupation.

Rehabilitation Administration--Region 2 has 343 positions in
state agencies; 60 (17 percent) are unfilled. Region 2 has 44
percent of the national vacancies.

- Puerto Rico - 91 positions; 36 (40 percent) unfilled.

- Virgin Islands - 4 positions; 1 (25 percent) unfilled.

- New York - 172 positions;: 23 (13 percent) unfilled.

- 0f these states, only the Virgin Islands indicated that
inadequate education/training contributed to an unsatis-
factory applicant pool in this occupation. However New
Jersey also indicated that inadequate education/training
contributed to an unsatisfactory applicant pool in this
occupation.
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Region 3
Region 3 has vacancy rates that are at or above the national average

for two occupations:

o Orientation and Mobility Specialist--Region 3 has 25 positions
in state agencies; 4 (16 percent) are unfilled. Region 3 has
. 17 percent of the national vacancies. Virginia has 16
positions and all 4 of the region's vacancies., Virginia has a
vacancy rate of 25 percent.

o Rehabilitation of the Mantally Ill--Region 3 has 12 positions
in state agencies; 3 (25 percant) asre unfilled. Region 3 has
43 percent of the national vacancies. These positions and
vacancies are all in Virginia.

Although the regional vacancy rates for other vocational
rehabilitation specialties were below t:0se of the national average, the
following states within Region 1 did have relatively high vacancy rates
for certain specialties:

o Virginia

- Rehabilitation Nursing - 31 positions; 3 (10 percent)
unfilled.

- Occupational Therapy - 10 positions; 1 (10 percent)
unfilled.

- Rehabilitation Medicine - 3 positions; 1 (33 percent)
unfilled.

- Speech Pathology and Audiology - Virginia - 7 positioms; 1
(14 percent) unfilled.

- Virginia indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
occupational therapy, and for speech pathology and

audiology.
o District of Columbia
- Rehabilitation counseling - 20 positions; 16 (80 percent)
unfilled.
- Rehabilitation administration - 18 positions; 2 (11
percent) unfilled.
- The District of Columbia did not indicate that inadequate

education/training contributed to an unsatisfactory
applicant pool for either of these occupationms.




West Virginia
- Recreation Therapy - 8 positions; 1 (13 percent) unfilled.

Maryland

- Rehabilitation Nursing - 10 positions; 1 (10 percent)
unfilled. Maryland did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupations.

Delaware

Rehabilitation Counseling - 32 positions; 8 (25 percent)
unfilled. Delaware did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupations.

Pennsylvanisa

- Workshop and Facility Training - 31 positions: 3 (10
percent) unfilled. Pennsylvania did not indicate that
inadequate education/training contributed to an
unsatisfactory applicant pool for this occupations.

Region_ 4

Region 4 has high vacancy rates in nine occupations. Vacancy rates

in five of thegse occupations--Vocational Evaluation and Adjustment,

Experimental and Innovative, Orientation and Mobility, Job Placement and
Development, and Rehabilitation Engineering--represent at least 20

percent of the national vacancies for these occupations within state

agencies.

o Vocational Evaluation and Adjustment--Region 4 has 304
positions in state agencies, 53 percent of all positions
nationally; 28 (9 percent) are unfilled. Region 4 has
57 percent of the natlional vacancies.

South Carolina - 122 positions; 18 (15 percent) unfilled;
Tennessee ~ 30 positions; 5 (17 percent) unfilled.




0f the above states, only Tennessee indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.
However, Kentu:zky slso indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

Experimental and Innovative--Region 4 has 201 positions in
state agencies; 9 (4 percent) are unfilled. Region 4 has
35 percent of the national vacancies.

- Alabama - 36 positions; 4 (11 percent) unfilled;

- Rentucky - 4 positions; 1 (25 percent) unfilled; and

- North Carolina - 101 positions; 4 (4 percent) unfilled.
Of the above states, only Kentucky indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.
However, both Florida and South Carolina also indicated
that inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.

Orientation and Mobility--Region 4 has 28 positions in state
agencies; 6 (21 percent) are unfilled. Region 4 has 25 percent
of the national vacancies.

Kentucky - 2 positions; 1 (50 percent) unfilled.
Mississippi - 4 positions; 1 (25 percent) unfilled.

North Carolina - 9 positions; 1 (11 percent) unfilled.
South Carolina - 6 positions; 2 (33 percent) unfilled.
Tennessee - 5 positions; 1 (20 percent) unfilled.

0f the above states, Kentucky, Mississippi, and Tennessee
indicated that inadequate educationftraining cortributed
to an unsatisfactory applicant pool in this occupation.

Job Placement and Development--Region 4 has 73 positions in

state agencies; 15 (21 percent) are unfilled. Region 4 has 22
percent of the national vacancies.

- Alabama - 8 positions: 2 (25 percent) unfilled.

- Kentucky - 6 positioms; 4 (67 percent) unfilled.

- Mississippi - 26 positions; 9 (35 percent) unfilled.

- No state in Region 4 indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.




Rehabilitation Engineering--Region 4 has 9 positions in state
agencies; 2 (18 percent) are unfilled. Region &4 has B0 percent
of the national vacancies.

North Carolina - 6 positions in rehabilitation
engineering; 2 (33 percent) unfilled.

North Carolina, Kentucky, and South Carolina indicated
that inadequate educationftraining contributed to an
unsatisfactory applicant pool in this occupation.

Physical Therapy--Reglon 4 has 14 positions in state agencles;
4 (29 percent) are unfilled.

Alabama - 6 positions; 2 (33 percent) unfilled.
Kentucky - 1 positions; 1 (100 percent) unfilled.
Georgia - 4 positions; 1 (25 percent) unfilled.

No state in Region 4 indicated that inadequate
educationftraining contributed to an unsatisfactory
applicant pool in this occupation.

Occupational Therapy--Region 4 has 9 positions in state
agencies; 3 (33 percent) are unfilled.

Kentucky - 2 pogitions; 1 (50 percent) unfilled.
Georgia - 4 positions; 2 (50 percent) unfilled.
Neither of these states indicated that inadequate
education/training contributed to an unsatisfactory

applicant pool in this occupation. However, South
Carolina did indicate that inadequate education/training
contributed to an unsatisfactory applicant pool in this
occupation.

Interpreter Training--Reglon 4 has 20 positions in state
agencies; 2 (10 percent) are unfilled. Kentucky, which has 4
positions, has both vacancies, and a vécancy rate of 50
rercent. Kentucky, as well as North Carolina, indicated that
inadequate education/training contributed to an unsatisfactory
applicant pool in this occupation.

Rehabilitation Medicine--Although Region 4 has a vacancy rate
of 17 percent, it has only one vacancy. This vacancy is in
South Carolinas, which has only 2 budgeted positions. South
Carolina did not indicate that inadequate education{training
contributed to an unsatisfactory applicant pool in this
occupation.




Although the regional vacancy rates for other vocational rehabilita-

tion specialties were below those of the national average, the following

states within Region 4 did have relatively high vacancy rates for certain

specialties that have not been listed above. These specialties include:

o Kentucky

Rehabilitation of the Blind--12 positions; 2 (17 percent)
unfilled,

Independent Living--1 position; 1 (100 percent) unfilled-
Rehabilitation Teachers--7 positions; 1 (14 petrcent)
unfilled.

Rehabilitation Psychology--3 positions; 1 (33 percent)
unfilled.

Rehabilitation of the Deaf--15 positions; 3 (20 percent)
unfilled.

Kentucky indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
rehabilitation teachers and specialists in independent
living.

Mississippi

Rehabilitation of the Blind--19 positions; 3 (16 percent)
unfilled.

Specialists for the Blind/Visually Impaired--1 position; 1
(100 percent) unfilled.

Rehabilitation Teachers--10 positions; 1 (10 percent)
unfilled.

Mississippi indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for all of
these occupations.

South Carolina

Rehabilitation of the Blind--11 positions; 2 (18 percent)
unfilled.

Rehabilitation Administration--41 positions; 6

(15 percent) unfilled.

Recreation Therapy--2 positions; 1 (50 percent) unfilled.
South Carolina did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for any of these occupations.




Alabama

Rehabilitation of the Deaf--12 positions; 2 (17 percent)
unfilled.

"Rehabilitation Nursing--12 positions; 2 (17 percent)
unfilled.

Alabama indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
rehabilitation of the deaf, but not for rehabilitation
nursing.

Florida
Florida (Region 4) - 31 positions in rehabilitation of the
mentally ill; 2 (6 percent) unfilled. These two vacancies
are .o of the seven vacancies within state agencies,
nationally. However, Florida did not indicate that
inadequate education/training ccutributed to an
unsatisfactory applicant pool for this occupation.
Horth Carolina
Renabilitation Nursing--2 positions: 1 (50 percent)
unfilled. North Carolina did not indicate that inadequzte
educationf{training contributed to an unsatisfactory
applicant pool for this occupationm.
Although the vacancy rate for the specialty Rehabilitation of the
Deaf is only five percent in Region 4, five of the states, Alabama,
Florida, Kentucky, North Carolina, and Tennessee indicated that they have

an unsatisfactory pool of applicants caused by inadequate education/

training.

Region 5

Region 5 has vacancy rates that exceed or equal the national average

for seven specialties: Independent Living, Rehabilitation Psychology.

Rehabilitation of the Deaf, Specialists for the Blind and Visually
Impaired, Job Placement and Development. Rehabilitation of the Blind, and

Client Assistance.




Independent Living--18 positions; 9 (50 percent) are unfilled.
Region 5 has 32 percent of the national vacancies.

- Minnesota - 10 positions; 9 (90 percent) unfilled.

- Minnesota did not indicate that inadequate
education/training contributed to an unsatisfactory pool
of applicants. However, Michigan did indicate that
inadequate education/training was a problem.

Rehabilitation Psychology--2 positions; 1 (50 percent) is
unfilled. Both of these positions and the vacancy are in
Minnesota.

Minnesota did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants.

Rehabilitation of the Deaf--39 positions; 12 (31 percent) are
unfilled. Region 5 has 27 percent of the national vacancies.

Indiana - 13 positions; 7 (54 percent) unfilled.
Minnesota - 4 positions; 2 (50 percent) unfilled.
Wisconsin - 4 positions; 3 (75 percent) unfilled.

All of the above states indicated that inadequate
education/training contributed to an unsatisfactory pool
of applicants.

Specialists for the Blind/Visually Impaired--105 positions; 25
(24 percent) are unfilled. Region 5 has 39 percent of the
national average.

- Indiana - 25 positions, all of which are unfilled.

- Indiana and Wisconsin both indicated that inadequate
education/training contributed to an unsatisfactory pool
of applicants. )

Job Placement and Development--81 positions; 17 (21 percent)
are unfilled.

Indiana - 11 positions; 11 (100 percent) unfilled.
Wisconsin - 11 positions; 4 (36 percent) unfilled.
Illinois - 16 positions; 2 (13 percent) unfilled.

Only Indiana indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants.




Rehabilitation of the Blind.-182 positions; 27 (15 percent) are
unfilled. Region 5 has 20 percent of the natjional vacancies.

Indiana, Michigan, and Wisconsin al]l indicated that
inadequate education/training contributed to an
unsatisfactory pool of applicants.

Client Assistanca--ll positions; 1 (9 percent) is unfilled.

Michigan - 6 positions; 1 (17 percent)} unfilled.

Among states in gl]l regions, only Michigan indicated that
inadequate education/training contributed to an
unsatisfactory pool of applicants.

Although the regional vacancy rates for other vocational rehabilita-
tion speciglties were below those of the national average, the following
states within Region 5 did have relatively high vacancy rates for certain
specialties:

o Michigan

- Rehabilitation Counseling - 291 positions; 35 (12 percent)
unfilled.
Client Assistance - 6 positions; 1 (17 percent) unfilled.
Michigan indicated that it has an unsatisfactory pool of
applicants for these specialties due to inadequate
education/training.

Rehabilitation Counseling - 277 positions; 28 (10 percent)
unfilled.

Ohio did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants.

Wisconsin

Business enterprise specialist - 3 positions; 1

(33 percent) unfilled.

Wisconsin did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants.




Region_ 6

Kegion 6 has vacancy rates that are at or gbove the nationgl average
for 12 specialties: Rehabilitation Medicine, Vocational Evaluation and
Adjustment, Job Placement and Development, Rehabilitation of the Blind,
Specialists for the Blind/Visually Impaired, Business Enterprise
Specialists, Physical Therapy, Rehsbilitation Nursing, Occupational
Therapy, Speech Pathology and Audiology, Independent Living, and

Recreation Therapy. Vacancy rates in six of these specialties,

Rehabilitation Medicine, Rehgbilitation Hursing, Vocational Evaluation

and Adjustment, Independent Living, Business Enterprise and Recreation
Therapy, were not attributed to an unsatisfactory pool of applicants
caused by inadequate education/training. For the most part, high vacancy
rates for any one specialty were attributed to only one or two states-

o Rehabilitation Medicine--Region 6 has a vacancy rate of 25
percent, but has only 1 vacancy. Arkansas has 3 positions and
the 1 vacancy, giving it a vacancy rate of 33 percent. However,
this vacancy is not attributed to an unsatisfactory applicant
pool caused by inadequate education/training.

Vocational Evaluation and Adjustment--Region 6 had & vacancy
rate of 9 percent, which was the game as the national average
for this occupation. Although Louisiana and Oklahoma have
vacancy rates that are higher than the national average,
neither state indicated that education/training was a factor
for having an inadequate pool of applicants,

- Louisiana (Region 6) - 23 positions in vocationsal
evaluation gnd adjustment; 3 (13 percent) unfilled;
Oklahoma (Region 6) - 5 positions in vocational evalustion
and adjustment; 1 (20 percent) unfilled;

Job Placement and Development--Region 6 has 9 positions; 3 (33
percent) are unfilled. All of these positions and vacancies
are in Texas. Texas indicated that it has an unsatisfactory
pool of applicants because of inadequate education/training for
this occupation.




Rehabilitation of the Blind--Region 6 has 137 positions; 15 (11l
percent) are unfilled.

- Louisiana - 52 positions; 9 (17 percent) unfilled.

- Texas - 53 positions; 6 (11 percent) unfilled.

- Both these states, as well as Oklahoma, indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool for this occupation.

Specialists for the Blind/Visually Impasired--Region 6 has 54
positions in state agencies; 8 (15 percent) are unfilled.
Region 6 has 13 percent (8/64) of the national vacancies.
Louisiana, which has 46 positions,has all 8 of the region’s
vacancies. Seventeen percent of Louisiasna‘’s positions are
unfilled. Louisiana, as well as Texas, indicated that
inadequate education/training contributed to an unsatisfactory
applicant pool for this occupation.

Business Enterprise Specialist--Region 6 has 12 positions in
state agencies; 2 (17 percent) are unfilled. Region 6 has 15
percent of the national vacancies.

- Louisisna - 6 positions; 1 (17 percent) unfilled.

- Texas - 5 positions; 1 (20 percent) unfilled.

- No state in Region 6 indicated that inadequate
educationftraining contributed to an unsatisfactory
applicant pool for this occupation.

Physical Therapy--Region 6 is one of four regions which have
positions for this occupation within state agencies, and one of
thrze regions which have vacancies in the position. Region 6
has 7 positions; 1 (14 percent) is unfilled. This position is
in Arkansas, which has 6 positions, and a vacancy rate of 17
percent. Arkansas did not indicate that education/training was
a8 factor for having an inadequate pool of applicants. However,
Oklahoma, did indicate that it had an unsatisfactory pool of
applicants because of inadequate education/training for this
occupation

Rehabilitation Nursing--Region 6 has 17 positions; 2 (12
percent) are unfilled. Arlansas has 14 of the positions and
both of the vacancies. Arkansas has & vacancy rate of 14
percent. Arkansas did not attribute these vacancies to an
unsatisfactory pool of applicants caused by inadequate
¢ducation/training.




Occupational Therapy--Region 6 has 9 positions in state
agencies; 3 (33 percent) are unfilled. Region 6 has 15 percent
of the national vacancies.

Arkansas - 5 positions; 1 (20 percent) unfilled.
Louisiana - 2 positions; 1 (50 percent) unfilled.
Oklahoma - 1 position; 1 (100 percent)} unfilled.

Of these states, only Oklshoma indicated that inadeguate
educationftraining contributed to an unsatisfactory
applicant pooi for this occupation. However, Texas &also
indicated that inadeguate educationftraining contributed
to an unsatisfactory applicant pool for this occupation.

Speech Pathology and Audiology--Region 6 has 3 positions, 1 (33
percent) is unfilled. Two of these positions are in Oklahoma,
which also has the 1 vacancy, and a vacancy rate of 50 percent.
Oklahoma did indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for this
occupation.

Independent Living--Region 6 has 23 positions; 5 (22 percent)
are unfilled. Texas has 9 positions and all 5 vacancies.
Texas has & vacancy rate of 56 percent for this occupation
within state agencies. These vacancies gre not attributed to
an unsatisfactory pool of applicants caused by inadeguate
educationftraining.

Recreation Therapy--Region 6 has 3 positions in state agencies;
1 (33 percent) is unfilled. Region 6 has 33 percent of the
national vacancies. Oklahoma has 2 positions in recreation
therapy and the 1 vacancy, with & vacancy rate of 50 percent.
The vacancies in thisz occupation in Region 6 are not attributed
to an unsatisfactory applicant pool caused by inadeguate
educationftraining.

Although the regional vacancy rates for other vocational
rehabilitation specialties were below those of the national average, the
following states within Region 6 did have relatively high vacancy rates
for certain specialties that have not been listed above. These

speciaslties include:
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o Texas

- Rehabilitation Teachers--2 positions; 5 (12 percent)
unfilled.

- Texas did not indicate that it had an unsatisfactory pool
of applicants caused by inadequate education/training for
this occupation. However, Texas did indicate that it had
an unsatisfactory pool of applicants caused by inadequate
education/training for specialists in Rehabilitation of
the Deaf. Texas has 10 positions and 1 vacancy for this
occupation.

o Louisiana

- Rehabilitation Counseling--148 positions; 16 (11 percent)
unfilled;

- Rehabilitation of the Deaf--8 positions; 1 (13 percent)
unfilled. Louisiana indicated that it had an
unsatisfactory pool of applicants caused by inadequate
education/training for specialists in Rehabilitation of
the Deaf.

o Oklahoma

- Rehabilitation Counseling--168 positions; 24 (14 percent)
unfilled. Oklahoma did not indicate that it had an
unsatisfactory pool of applicants caused by inadequate
education/training for this occupation.

Region 7

Reglon 7 has vacancy rates that exceed the national average for three

specialties: Workshop and Facility Training, Rehsbilitation Nursing, and

Orientation and Mobility Specialists.

o Workshop and Facility Training--33 positions, 3 (9 percent) are
unfilled.

- Iowa - 11 positions; 2 (18 percent) unfilled.
- Kansas - 22 positions; 1 (5 percent)} unfilled.
- Neither of these states nor any cther state indicated that

inadequate education/training contributed to an unsatisfactory
pool of applicants.




Rehabilitation Nursing--~4 positions; 1 (25 percent) is unfilled.
All the positions and the one vacancy are in Kansas,

- Neither Kansas nor any other state indicated that inadequate
education/training contributed to an unsatisfactory pool of
applicants for this specialty.

Orientation and Mobility Specialist--5 positions; 1 (20 percent) is
unfilled.

Missouri - & positions; 1 (25 percent) unfilled.

Missouri indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for this
specialty. No other state in Region 7 indicated that an
unsatisfactory pool of applicants was due to inadequate
educationftraining.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

following states within Region 7 did have relatively high vacancy rates

for certain specialties:
o Nebraska

Rehabilitation Counseling -~ 41 positions; S5 (12 percent)
unfilled.
Nebraska indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants for
this specialty.

Kansas

Vocational Evaluation and Adjustment - 10 positions;

2 (20 percent) unfilled.

Rehabilitation of the Deaf - 5 pnsitions; 2 (40 percent)
unfilled.

Kansas indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants jin
the area of Rehabilitation of the Deaf.

Independent Living - 5 positions; 2 (40 percent) unfilled.
Iowa did not indicate that it has an unsatisfactory pool
of applicants due to inadequate education/training.




Region 8

Region 8 has vacancy rates that exceed the national average for two

specialties: Rehabilitation Psychology and Rehabilitation Medicine.

o Rehabilitation Psychology--4 positlons; 3 (75 percent) are
unfilled. Region 8 has 23 percent of the national vacancies.

North Dakota ~ 3 positions; 3 {100 percent) unfilled.
North Dakota did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

Rehabilitation Medicine - 4 positions; 1 (25 percent) is
unfilled,

Montana - 4 positions; 1 (25 percent) is unfilled.
Montana did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

Although the regional vacancy rates for other vocational
rehabilitation specialties were below those of the national average, the
following states within Region 8 did have relatively high vacancy rates
for certain specialties:

o Montana

Rehabilitation counseling - 31 positions; 3 (10 percent)
unfilled.

Rehabilitation of the blind - 20 positions; 2 (10 percent)
unfilled.

Specialists for the blind/visually impaired - S positions;
1 (20 percent) unfilled.

Orientation and mobility specialists - 4 positions; 1

(25 percent) unfilled.

Montana did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.

South Dakotsa

Specialists for the blind/visually impaired - 8 positions;
1 (13 percent) unfilled.




South Dakota indicated that it has an unsatisfactory pool
of applicants for this specialty due to inadequate
educationftraining.

North Dakota

Rehabilitation counseling - 42 positions; 6 (l4 percent)
unfilled.

North Dakota indicated that it has an unsatisfactory pool
of applicants for this specialty due to inadequate
educationf{training.

Job placement and development - 3 positions; 1

(33 percent) unfilled.

Utah indicated that it has an unsatisfactory pool of
applicants for this specialty due to inadequate education/

training.
Region 9

Vacancy rates in Region 9 do not exceed the national average for any

specialty. However, the following states within Region 9 did have

relativély high vacancy rates for certain specialties:

o Arizona

Rehabilitation Counseling--85 positions; 12 (l4 percent)
unfilled.

Interpreter Training--1l position; 1 (100 percent) unfilled.
Arizona did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.

California

Rehabilitation Administration--23 positions, 3

(14 percent) unfilled.

California did not indicate that inadeguate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.




Rehabilitation Counseling--10 positions; 1 (10 percent)
unfilled.

Vocational Evaluation and AdjJustment--1 position; 1

(100 percent) unfilled.

Guam indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants in the
area of rehabilitation counseling. However, Guam cited
salary rather than education as a factor for having an
inadegquate pool of applicants in the area of vocational
evaluation and adjustment.

Hawaii

Job Placement and Development--2 positions; 1 (50 percent)
unfilled.

Hawaii did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants.

Nevadsa

Rehabilitation Teachers--3 positions; 1 (33 percent)
unfilled.

Nevada did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.
Region 10
Region 10 has vacancy rates that exceed the national average for six

speciglties: Business Enterprise Specialist, Vocational Evalustion and

Adjustment, Rehabilitation of the Deaf, Orientation and Mobility

Specialist, Rehabilitation of the Blind, and Rehabilitation Engineering.

o Business Enterprise Specialist--11 positions; 4 (36 percent)

are unfilled. Region 10 has 31 percent of the national
vacancies. Co

Oregon - 8 positions; 4 (50 percent) unfilled.

Oregon has all 4 of the region's vacancies.

Oregon indicated that inadequate education/training
contributed to 2n unsatisfactory pool of applicents for
this specialty.




Vocational Evaluation and Adjustment--6 positions; 2
(33 percent) are unfilled. All of these positions and
vacancies are in Alaska.

Alaska indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this occupation.

Rehabilitation of the Deaf--14 positions; 2 (14 percent) are
unfilled. Region 10 has a vacancy rate which is just above the
national average.

- Oregon - 4 positionsg; 2 (50 percent) unfilled.

- Oregon and Washington indicated that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

Orientation and Mobility Specielist--32 positions; &
(13 percent) are unfilled.

- Oregon - 22 positions; 4 (18 percent) unfilled.

- Oregon has gll of the vacancies in Region 10,

- Oregon indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

Rehabilitation of the Blind--130 positions; 14 (1l percent) are
unfilled. HRegion 10 has a vacancy rate which is just above the
national average.

- Oregon - 96 positions; 14 (15 percent) unfilled.

- Oregon indicated that inadequate training/education
contributed to an unsatisfactory applicant pool for this
occupation.

Rehabilitation Engineering--1 position; 1 (100 percent) is
unfilled.

Alaska - 1 position; 1 (100 percent) unfilled.
Alaska did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.
Although the regional vacancy rates for other vocational rehabilita-
tion specialties were below those of the national average, the following

state within Region 10 did have relatively high vacancy rates

for certain specialties:




Oregon

- Specialists for the blind/visually impaired - 56
positions; 6 (ll percent) unfilled.
Oregon indicated that inadequate education/training
contributed teo an unsatisfactory pool of applicants for
this speciszlty.




CHAPTER 3

REGIONAL PERSONNEL SHORTAGES BY QCCUPATION

Introduction

The data in this chapter were derived from the same information used
in Chapter 2. This information consisted of numbers of budgeted
positions, unfilled positions, and unsatisfactory applicant pools caused
by inadequate education or training (see Volume II, Tables A-H). The
same criteria were used to identify regions and states with high vacancy

rates, In this chapter, however, the information is organized by

occupation.

The following surmary provides a brief overview of personnel
shortages for each specialty that was included in the study. The
remeining portion of the chapter provides specific information regarding

personnel shortages by region and state for each specialty.

Summary

Rehabilitation Counseling

Regions 2 and 5 have high vacancy rates. There are high vacancy
rates in a total of 15 states: however, 21 states indicated that
inadequate education/training contributed to an unsatisfactory pool of

applicants.




Rehabilitation Medicine

No vacancies were attributed to inadeqiate education/training in this

specialty.

Prosthetics and Orthotics

All national vacancies are in Puerto Rico which claims it has an

unsatisfactory pool of applicants caused by inadequate education/training.

Workshop and Facility Training

Puerto Rico, which has a vacancy rate of eight percent, is the only
state with vacancies that were attributed to inadequate

education/training.

Vocational Evaluation and Adinstment

Only two states with vacancies, Puerto Rico and Alaska, indicated

that inadequate education/training contributed to an unsatisfactory pool

of applicants. However, 1l other states that did not have significant .
vacancy rates did indicate that they had an unsatisfactory applicant pool

because of inadequate education/training.

Experimental and Innovative

Two states with vacancies, Puerto Rico and Kentucky, indicated that
inadequate education/training contributed to an unsatisfactory pool of
applicants. fTwelve other states indicated the same problem; however,

eight of these states have no budgeted positions for this specialty.




Rehabilitation of the Blind

Forty-two percent of the vacancies in this specialty are in two
states - Puerto Rico (23 percent) and Indiene (19 percent). All 25 of
Indiana's positions ar; vacant, Both states indiceted that inzsdequate
educationftraining contributed to an unsatisfactory pool of applicants.

Overall, 28 states indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Specislists for the Blind/Visually Impaired

Indiane has 25 positions, 21l of which are vecent, and sccounts for

319 percent of the vacancies among state agencies in this speclisalty.

Indiznz indicated that inadequate education/training contributed to an

unsatisfactory pool of espplicents. Vacencies seem to be a2 problem for
individuel states rather than a regionzal problem. Eleveﬁ states have
high vacancy rates, Indiana, New Jersey, Puerto Rico, Mississippi, South
Dakota, and Oregon. Seven states (Indiana, New Jersey, Puerto Rico,
Louisiane, Mississippi, South Dekote, 2nd Oregon) indicate that
inadequate education/training contributed to an unsatisfactory pool of
applicents. $ix other states 2lso indicate that insdequate

education/training contributed to an unsatisfactory pool of applicants.

Business Enterprise Specialist
Although high vacancies exist in Regions 2, 6, and 10, and in
Wisconsin, the only state that indicated that inadequate education/

training contributed to an unsatisfactory pool of applicants was Oregom.




Orientation/Mobility Specialist

Seven states have high vacancy rates for this specialty and indicated
that inadequate education/training contributed to an unsatisfactory pool
of applicants. Three of these states, Kentucky, Mississippi, and
Tennessee, are in Region 4, The other four states are New Hampshire,
Virginia, Missouri, and Oregon. Eleven other states also indicated that
inadequate education/training contributed to an unsatisfactory pool of

applicants.

Rehabilitation Teachers

Region 2 has 136 positions in this specialty, more than twice &s many
as any other region. One hundred fifteen positions are in Puerto Rico,
which has 20 vacancies and a vacancy rate of 16 percent, which is more
than double the national average. However, Puerto Rico did not attribute
its vacancies to inadequate education/training. Although 17 states did
indicate an unsatisfactory pool of applicants because of inadequate

education/training, only two of these states had Ligh vacancy rates.

Rehabilitation of the Deaf

Rezions 2 and S5 account for 61 percent of the national vacancies for
this specialty. Altogether, 15 states have high vacancy rates and 12 of
the 15 indicated that inadequate education/training contributed to an
unsatisfactory pool of applicants. Fourteen others states made the same

indication.




Job Placement and Develobment

Although 11 states have high vacancy rates, only four, Puerto Rico,
Indiana, Texas, and Uteh indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Physical Therapy

Although high vacancy rates exist in five states, none of these
states indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants.

Rehabilitation of the Mentslly I11

Only one state, Virginia, has 2 high vacancy rate for this

specialty. Virginia did not indicate that inadequate education/training

contributed to an unsatisfactory pool of applicants. However, eight

other states did make this indication.

Rehabilitation_Administration

Seven states have high vacancy rates in this specialty: three of
these states are in Region 2. Only two of these seven states, Maine and
the Virgin Islands, indicated that inadequate education/training

contributed to esn unsatisfactory pool of applicents.

Rehabilitation Nursinf
Although three regions have high vacancy rates, only one state in

each region has high vacancies. Four other states zlso have high vacancy
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rates, however, no state indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Occupational TheraPy

Although three regions have high vacancy rates, only Virginia, which
is in none of those regions, has & high vacancy rate and indicates that
inadequate education/training contributed to an unsatisfactory pool of

applicants.

Speech Pathology and Audiology

Only three states, Puerto Rico, Virginia and Oklahoma. have high
vacancy rates. Virginia and Oklahoma indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants.

Rehabili . Psyéhol
Five states in four repions have high vacancy rates. None of these
states indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants.

Independent Living

High vacancy rates in this specialty are in individual states,
although these single states produce high vacancy rates for their
respective regions. Only three with high vacancy rates, Connecticut,

Puerto Rico and Kentucky, indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.
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Client Assistance

Michigan, which has one vacancy and has a high vacancy rate, is the
only state to indicate that inadequate education/training contributed to

an unsatisfactory pool of applicants.

Interpreter Training

Kentucky and Arizona are the only two states with high vacancy rates
in this specialty. Of these two states, only Kentucky, which has four
positions and two vacancies, indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants. However, nine other

states also made this indication.

Recreagtion 2raby
Nationally, three states had high vacancy rates (each has one
vacancy). No state indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Rehabilitatiop Dentistry

Two state agencles have positions in this speclalty. There are no

vacancies in rehabilitation dentistry.

Rehabilitation Engineering

Two states, North Carolina and Alaska, have high vacancy rates in

this specialty. Only North Carolina, which has two unfilled positionms,




indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. However, eight other states also made

this indication.

Occupational Data

Rehabilitation Counseling

Nationally there are 6635 positions for rehabilitation counselors in
state agencies; 507 (eight percent) of these positions are unfilled.
Regions 2 and 5 have high vacancy rates. There are high vacancy rates in
a8 total of 15 states; however, 21 states indicated that inadequate
education/training contributed to an unsatisfacatory pool of applicants.

Region 2 has 583 positions in state agencies; 135 (23 percent) are
unfilled. Region 2 has 27 percent of the national vacanc es.

o Puerto Rico - 167 positions; 36 (22 percent) unfilled.

o Virgin Islands - 6 positions; 3 (50 percent)} unfilled.

o New York - 408 positions; 96 (24 percent) unfilled.

Region 5 has 1230 positions in state agencies; g3 (seven percent) are
unfilled. Although this percentage is slightly below the national
average, Region 5 has the second largest number of vacancies in the
nation. Region 5 has 16 perceat of the national vacancies.

o Michigan - 291 positions; 35 (12 percent) unfilled.

o Ohio - 277 positions; 28 (10 percent) unfilled.

Other states with vacancy rates of 10 percent or more include:

o Maine (Region 1) - 40 positions; 4 (10 percent) unfilled.

o District of Columbia (Region 3) - 20 positionss 16 .(80 percent)
unfilled.




Delaware (Region 3) - 32 positions; eight (25 percent) unfilled.
Louisiana (Region 6) - 148 positions; 16 (11 percent) unfilled.
Oklahoma (Region 6) - 168 positions; 24 (14 percent) unfilled.

Nebraska (Region 7) - 41 positions; five (12 percent) unfilled.

Montana (Region 8) - 31 positions: three (10 percent) unfilled.

North Dakota (Region 8) - 42 positions, six (14 percent)
unfilled.

o Arizona (Region 9) - 85 positions; 12 (14 percent) unfilled.

o Guam (Region 9) - 10 positions: one (10 percent) unfilled.

Agencies in 21 states and every region except Region 6 indicated that
inadequate education/training contributed to an unsatisfactory pool of

applicants for this occupation.

Rehabilitation Medicine

Netionally. there are 58 positions in state agencies; eight (14
percent) are unfilled.

Region 2 has six positions in state agencies; four (67 percent) are
unfilled. Region 2 has S50 percent of the national vacancies. All six
positions are in Puerto Rico; four (67 percent) are unfilled.

Although Regions 6, 8, and 4 have vacancy rates of 25 percent,

25 percent, and 17 percent respectively. each region has only one
vacancy. The high vacancy rates for these regions are caused by one
state in each region:

o Arkansas (Region 6) - 3 posltions; 1 (33 percent) unfilled.

o Montana (Region 8) - 4 positions; 1 (25 percent) unfilled.

South Carolina (Region 4) - 2 positions; 1 (50 peréent) unfilled.




Virginia, in Region 3 is the only other state with a high vacancy
rate. Virginiz has three positions; one (33 percent) is unfilled.

No state with budgeted positione in Rehabilitation Medicine indicated
that education/training is & factor in finding adequate candidates for
this position. However, Ransas, which has no budgeted positions for
Rehabilitation Medicine, indicated that inadequate education/training

contributes to an unsatisfactory pool of applicants in this field.

Prosthetics and Orthotics

Hationally, there zre 40 positions in state agencies; 15 {38 percent)
are unfilled; 21l budgeted positions for prosthetics and orthotics are in
two state agencieé, Puerto Rico and Georpgia. Georgla in Region 4 has
four positions in state apencies; all positions are filled.

Pusrto Rico in Region 2 has 36 positions; 15 (42 percent) unfilled;
these 15 vacancles constitute 100 percent of the national vacancles.
Puerto Rico indicated that inadequate education/training contributed to
an unsatisfactory zpplicant pool.

Although South Carolina and Guam do not have any budgeted positions
for Prosthetics and Orthotics, both states indicated that inadequate

education/training contributed to an unsatisfactory applicant pool.

Horkshor and Facility Traininﬁ

Mationally, there are 725 positions in state agencies; 29 (four
percent) zre unfilled. Regions 2 and 7 have vacancy rates of eight

percent and nine percent respectively, both of which are twice the




national average for this occupation. within state agencies. Both
regions have 2 small number of FTEs in this occupation (25 and 33
positions, respectively). and in both regions this occupation constitutes
less than five percent of the total number of vocational rehabilitation
positions in the agency.

Within Region 2, the vacancy rate is eight percent in both Puerto
Rico and New Jersey. The other two states in Region 2, New York and the
Virgin Islands, do not have any budgeted positions for this occupation.
Puerto Rico has 12 positions; one (eight percent} is unfilled. New
Jersey has 13 positions; one {eight percent) is unfilled.

Within Region 7, two states have budgeted positions for this
occupation: Iowa has 11 positions; 2 (18 percent) are unfilled. XKansas
has 21 positionsi one (five porcent) is unfilled.

Pennsylvenia is the only other state with 2 high vacancy rate.
Pennsylvania has 21 positions; three are (ten percent) unfilled.

Of the states mentioned above, only Puerto Rico indicated that
inadequate education/training contributed to an unsatisfactory applicant
pool. Two other states, Maryland and South Dakota, indicated that
inadequate educationftraining contributed to an unsatisfactory applicant

pool.

Vocational Evaluation and Adiustment

Nationally there are 569 positions in state agencies; 49 (nine

percent) are unfilled.




Region 2 has 32 positions in state agencies; eight (25 percent) are
unfilled. Region 2 has 16 percent of the national vacancies. All eight
vacancies are in Puerto Rico which has 24 positions and a vacancy rate of
33 percent. Two other states in this region, New Jersey and the Virgin
Islands, have budgeted positions in this occupation and all positions are
filled.

Region 10 has six positions in state agencies; two (33 percent) are
unfilled. All of these positions and vacancies are in aAlaska.

Region 4 has 304 positions in state agencies, 53 percent of all
positions nationally; 28 (nine percent) are unfilled. Region 4 has 57
percent of the national vacancies. Within Region 4, South Carolina - 122
positions; 18 (15 percent) are unfilled. Tennessee has 30 positions;
five are (17 percent) unfilled.

Other states with vacancy rates of ten percent or more include:

o Massachusetts (Region 1) - 4 positions; one (25 percent)

unfilled.
Louisiana (Region 6) - 23 positions; 3 (13 percent) unfilled.
Oklahoma (Region 6) - 5 positioms; 1 (20 percent) unfilled.
o Kansas (Region 7) - 10 positions; 2 (20 percent) unfilled.
o Guam (Region 9) - 1 position; 1 (100 percent) unfilled.
0f the states mentioned above, Puerto Rico, New Jersey, and alaska
indicated that inadequate education/training contributed to an unsatis-
factory pool of applicants for this occupation. Ten other states
indicated that inadequate educationf/training contributed to an

unsatisfactory pool of applicants.




Experimental and Innovative

Nationally there are 252 positions in state agencies; 26 (ten
percent) are unfilled. Only Regions 2 and 4 have vacancy rates of more
than ten percent.

Region 4 has 201 positions in state agencies; nine (four percent) are
unfilled. Region 4 has 35 percent of the national vacancies. Alabams
has 36 positions; four (1l percent} are unfilled. Kentucky has four
positions; one (25 percent) is unfilled. North Carolina has 101
positions; four (four percent) are unfilled.

Region 2 has 34 positions in state agencies; 17 (50 percent) are
unfilled. Region 2 has 65 percent of the national vacancies. Puerto

Rico has 17 positions: all 17 positions (100 percent) are unfilled.

Of the states mentioned above, Puerto Rico and Kentucky both

indicated that inadequate education/training contributed to an
unsatisfactory pool of applicants. Twelve other states also indicated
that inadequate education/training contributed to an unsatisfactory pool
of applicants. Eight of these states, Connecticut, Massachusetts,
Florida, Michigan, Lounisiana, Iowa, Kansas, and South Pakota, have no
budgeted positions for this occupation. Three states, New Jersey, North
Dakota, and Colorado, have positions in this occupation but have no

vacancies.

Nationally there are 1481 positions in state agencies; 135 (nine

percent) are unfilled. Forty-two percent of the vacancies in this




specialty are in two states - Puerto Rico (23 percent) and Indigna (19
percent). All 25 of Indiana’s positions are vacant. Both states
indicated that inadequate education/training contributed to an
unsatisfactory pool of applicants. Overall, 28 states indicated that
inadeq;ate education/training contributed to an unsatisfactory pool of
applicants,

Region 2 has 212 positions in state agencies; 42 percent are
unfilled. Region 2 has 31 percent of the national vacancies,

o Puerto Rico - 135 positions; 31 (23 percent) unfilled.

o New Jersey - 53 positions; 7 (13 percent) unfilled.

o New York - 22 positions; 3 (14 percent) unfilled.

o Virgin Islands - 2 positionss 1 (50 percent) unfilled.

Region 5 has 182 positions in state azgencies; 27 (15 percent) are
unfilled. Region 5 has 20 percent of the national vacancies. Within
Region 5, Indiana has 25 positions gll of which are unfilled. 4}l of the
25 positions are for specialists for the blind/visually impaired.

Of the states in Region 2 and 5 mentioned above, New Jersey, Puerto
Rico and Indiana indicated that inadequate education/training contributed
to &n unsatisfactory applicant pool.

o Other states with vacancy rates of 10 percent or more in this
occupation, include:

New Hampshire (Region 1) - 7 positions; 1 (14 percent) unfilled.
Kentucky (Region 4) - 12 positions; 2 (17 percent) unfilled.

Mississippl (Region 4) - 19 positions; 3 (16 percent) unfilled.

South Carolina (Region 4) - 1l positions;lz (18 percent)
unfilled.




Louisiana (Region 6) - 52 positions; ¢ (17 percent) unfilled,
Texas (Region 6) - 53 positions; 6 (11 percent) unfilled.
Montana (Region 8) - 20 positions; 2 (ten percent) unfilled.

Oregon (Region 10) - 96 positions: 14 (15 percent) unfilled.

Speciglists for the Blind/Visually Imbpaired

Nationally there are 551 positions in stste agencies; 64 (12 percent)

are unfilled. Indiana has 25 positions, all of which are vacant, and
accounts for 39 percent of the vacancies among state agencies in this
specialty. Indiana indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants., Regions 2 and 5
have vacancy rates that are at least twice the national average, and
Region 6 has a vacancy rate that is slightly above the national average.

Region 5 has 105 positions in state agencies; 25 (24 percent)
unfilled. Region 5 has 39 percent of the national vacancies. Indiana
has 25 positions, all of which are unfilled.

Region 2 has 35 positions in state agencies; 12 (34 percent) are
unfilled. Region 2 has 1% percent of the national vacancies.

o New Jersey - 23 positions; 4 (17 percent) unfilled.

o Puerto Rico - 12 positions; 8 (67 percent) unfilled.

Region 6 has 54 positions in state agencies; eight (15 percent) are
unfilled. Region 6 has 13 percent (8/64) of the national vacancies.
Louisiana has 46 positions and a 17 percent vacancy rate. Louisians has

all eight of the region's vacancies.




Qther states with vacancy rates of ten percent or more for this

v
-~

occupation include:

o Maine (Region 1) - 17 positions; 2 (12 percent) unfilled.

o Florida (Region 4) - 17 positions; 2 (12 percent) unfilled.

Mississippi (Region 4) - 1 position; 1 (100 percent) unfilled.
Tennessee (Region 4) - 19 positions; 2 (1]l percent) unfilled,
Montana (Reglon 8) - 5 positions; 1 (20 percent) unfilled.

o South Dakota (Region 8) - 8 positions; 1 (13 percent) unfilled.

o Qregon (Region 10) - 56 positions; 6 (11 percent) unfilled.

All of the states in Regions 2, 5, and 6 that were pmentioned above
{i.e. New Jersey, Puerto Rico, Louisiana, and Indiana) as well as
Mississippl, Oregon, and South Dakota indicated that inadequate
education/tralning contributed to an unsatisfactory applicant pool. Six
other states also indicated that inadequate education/training

contributed to an unsatisfactory applicant pool.

Business Enterbrise Specialist

Nationally there are 217 positions in state agencies; thirteen (6
percent) are unfilled. Although high vacancies exist in regions 2, 6,
and 10, and in Wisconsin, the only state that indicated that inadequate
education/training contributed to an unsatisfactory pool of applicants

was Qregon.
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Region 2 has 19 positions in state agencies; three (16 percent) are
unfilled. Region'z has 13 percent of the national vacancies.

o Puerto Rico - 1 position: 1 {100 percent) unfilled.

o Virgin Islands - 1 position; ! (100 percent) unfilled

o New York - 12 positions; 1 (8 percent) unfilled.

Region 6 has twelve positions in state agencies; two (17 percent)} are
unfilled. Reglon 6 has 15 percent of the national vacancies. Louisiana
has six positions; one (17 percent) i1s unfilled. Texas has five
positions; one (20 percent) is unfilled.

Region 10 has 11 positions; four (36 percent) are unfilled. Region
10 has 31 percent of the national vacancies. Oregon has eight positions;
four (50 percent) are unfilled. Oregon has all of the region’s vacancies.

Wisconsin is the only other state with a high vacancy rate.

Wisconsin has three positions; one (33 percent)} is unfilled.

Four states that did not have high vacancy rates, Rhode Island,

Kentucﬁy, South Dakota, and Colorado, indicated that inadequate

educationftraining contributed to an unsatisfactory pool of applicants,

Crieptation and Mobility Svecialist

Nationally there are 198 positions in state agencies; 24 (12 percent)
are unfilled. Regions 2, 3, 4, 7, and 10 have vacancy rates that exceed
the national average.

Region 2 hag 22 positions in state agencies; five (23 percent) are

unfilled. Region 2 has 21 percent of the national vacancies.

o New Jersey - 9 positions; 2 (22 percent) unfilled.




o Puerto Rico - 7 positions; 2 (29 percent) unfilled.

o New York - 6 positions; 1 (17 percent) unfilled.

Regilon 3 has 25 positions in state agenciess four (16 percent) are
unfilled. Region 3 has 17 percent of the national vacancies. Virginia
has 16 positions, four (25 percent) are unfilled. Virginia has all of
the region's vacancies.

Region 4 has 28 positions in state agencies; six (21 percent) are

unfilled. Region 4 has 25 percent of the national vacancies.

o Kentucky - 2 positions; 1 (50 percent) unfilled.

o Mississippi - & positions; 1 (25 percent) unfilled.

o North Carolina - 9 positions; 1 (11 percent) unfilled.

o South Carolina - 6 positions; 2 (33 percent) unfilled.

o Tennescee - 5 positions; 1 (20 percent) unfilled.

Region 7 has five positions in state agencies; one (20 percent) is
unfilled. This vacancy is in Missouri, which has four positions, and a
25 percent vacancy rate.

Region 10 has 32 positions in state agencies; four (13 percent) are
unfilled. Oregon has 22 positions and a vacancy rate of 18 percent.
Oregon has all of the vacancies in Region 10.

Other states with vacancy rates of ten percent or more include:

o New Hampshire (Region 1) - 1 position; 1 (100 percent) unfilled.

o Massachusetts (Region 1) - 6 positions; 1 (17 percemnt) unfilled.

Montana (Region 8) - 4 positions; 1 (25 percent) unfilled.
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Among all states listed above, the following indicated that
inadeguate education/training contributed to an unsatisfactory pool of
applicants: New Hampshire, Virginia, Kentucky, Mississippi, Tennessee,
Missouri, and Oregon. Altogether, 18 states indicated that education/
training was a factor contributing to an unsatisfactory pool of

applicants.

Rehabilitation Teachers

Nationally there are 515 positions in state agencies; 34 (seven
percent) are unfilled.

Region 2 has 136 positions in state agencies, more than twice as many
as any other regioni: 22 (16 percent) are unfilled. Region 2 has 65
percent of the national vacancies for this occupation.

o Puerto Rico - 115 positions; 20 (17 percent) unfilled.

o New York - 4 positions; 1 (25 percent) unfilled.

Other states with vacancy rates of ten percent or more include:

o Kentucky (Region 4) - 7 positionsi 1 (14 percent)} unfilled.

o Mississippi (Region 4) 10 positions; 1 (10 percent) unfilled;

o Texas (Region 6) - 42 positions; 5 (12 percent) unfilled:

o Nevada (Region 9) - 3 positions; 1 (33 percent) unfilled.

Of these states, only Kentucky and Mississippi indicated that
inadequate education/training contributed to an unsatisfactory pool of

applicants. Altogether, 17 states indicated that education/training

contributed to an unsatisfactory pool of applicants,




Rehabilitation of the Deaf

Nationally there are 328 positions in state zgencies; 44 (13 percent)

are unfilled. Regions 2 and 5 account for 61 percent of the national

vacancies in state agencies for this occupation.

Region 2 has 44 positions; fifteen (34 percent) are unfilled.
Region 2 has 34 percent of the national vacancies.

o New Jersey - 14 positions; 6 (43 percent) unfilled.

o Puerto Rico - 12 positions; B8 (67 percent) unfilled.

Region 5 has 39 positions; 12 (31 percent) asre unfilled. Region 5
has 27 percent of the national vacancies.

o Indiana - 13 positions; 7 (54) unfilled.

o Minnesote - 4 positions; 2 (50 percent) unfilled.

o Wisconsin - 4 positions; 3 (75) unfilled.

Region 1 has 43 positions; (14 percent) unfilled. Region 1l has a
vacancy rate which is just above the national average.

o Connecticut - 5 positions; t (20 percent) unfilled.

o Maine - B positions; Y (13 percent) unfilled.

o Vermont - 3 positions; 1 (33 percent) unfilled.

o Massachusetts - 24 positions; 3 (13 percent) unfilled.

Region 10 has 14 positions in state agencies; two (14 percent) are
unfil.ed. Both vacancies are in QOregon which has four positions; and a
vacancy rate of 50 percent.

Other states that have vacancy rates of ten percent or more include:

o Alabema (Region 4) - 12 positions; 2 (17 percent) unfilled.

o Kentucky (Region 4. - 15 positions; 3 (20 percent) unfilled.




o Louisiana (Region 6) - B positions; 1 (13 percent} unfilled.

o Texas (Region 6) - 10 positions; 1 (ten percent) unfilled.

o Kansas (Region 7) - 5 positions; 2 (40 percent) unfilled.

Of all the states listed above, the following indicated that
inadequate education/training contributed to an unsatisfactory pool of
applicants: Connecticut, New Jersey, Puerto Rico, Alabama, Kentucky,
Indjana, Minnesota, Louisiana, Texas, Kasnsas, Oregon, and Mzine.
Altogether 26 states indicated that inadequate educationf{training

contributed to an unsatisfactory pool of applicants.

Job Placement and Developmept

Nationally there are 328 positions in state agencies; 68 (21 percent)
are unfilled. Regions 2, 4 and 5 contain 62 of the 68 vacancies.
Regions 2 and 6 have vacancy rates that are higher than the national
average. Regions 4 and 5 have vacancy rates of 21 percent.

Region 2 has 45 positions in state agencies; 30 (67 percent) are

unfilled. Region 2 has 44 percent of the national vacancies.

o Puerto Rico - 15 positions; 7 (47 percent) unfilled.

o New York - 25 positions; 23 (92 percent) upnfilled.

Region 6 has nine positions; three (33 percent) are unfilled. All of
the positions and vacancies for this specialty are in Texas.

Region 4 has 73 positions, fifteen (21 percent) are unfilled. Region
4 has 22 percent of the national vacancies.

o Alabams - 8 positions; 2 (25 percent) unfilled.

o Kentucky - & positions; & (67 percent) unfilled.

Mississippi - 26 positions; 9 (35 percent) unfilled.




Region 5 has 81 positions; 17 (21 percent) are unfilled.

o Indiana - 11 positions; 11 (100 percent) unfilled.

o Wisconsin - 11 positions; 4 (36 percent) unfilled.

o Illinois - 16 positions; 2 (13 percent) unfilled.

Other states which have vacancy rates of ten percent or more include
Utah (Region 8) which has one vacancy among three positions; and Hewaii
(Region 9) which has two positions and one vacancy.

Of the 11 states listed above, four indicated that inadequate

educationftreining contributed to an unsatisfactory pool of applicants

for this specialty. These states were: Puerto Rico, Indiana, Texas, and
Utah. Six other states indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants. These states were:

New Jersey, Kansas, Nebraska, South Dakota, Colorado, and Washington.

Physical Therany

MNationally there are 91 positions in state agencies; 26 (29 percent)
are unfilled. Although high vacancy rates exist in five states, none of
these states indicated that inadequate education/training contributed to
an unsatisfactory pool of applicants.

Region 2 hes 48 positions in state agencies; 21 (44 percent) are
vnfilled. Reglon 2 has 81 percent of the nationsl vacancies. Puerto
Rico has 211 of the positions and vacancies of the region.

Region 4 has 14 positions in state agencies; four (29 percent) are
unfilled:

o Alabams - 6 positions; 2 (33 percent) unfilled.

o Kentucky - 1 position; 1 (100 percent) unfilled.

Georgie - 4 positions; 1 (25 percent) unfilled.




Region 6 has seven positions in state agencies; one {14 percent) is
unfilled. Six of the gsven positions sre in Arkansas, which has one
vacancy. No other states have high vacancy rates; three other states,
Virginia, South Carolinaz and Oklahoms did indicate that inauequate
education/training contributed to an unsatisfactory pool of applicants

for this occupation.

Rehabilitation of the Mentzlly 111

Naztionally there are 356 positions in state agencies; seven (two
percent} are unfilled. Region 3 hag 43 percent of the national
vacancies. These positions and vacancies are gll in Virginia.

Region 3 has 12 positions in state agencies; three {25 percent) are
unfilled.

o No other states have vacancy rates that exceeded the national

average.

Virginia did not indicate that inadequate education/trzining
contributed to an unsatisfactory pool of applicants for this specialty.
However, eight states, Florida, Connecticut, Maine, Massachusetts, Puerto

Rico, Tennessee, South Dakotaz, and Colorado, indicated that inadequate

education/training had contributed to an unsatisfactory pool of

applicants.

Rehabilitation Administration

Nationally there are 3,375 positions in state agencies; 136 (four

percent) are unfilled. Region 2 hag 44 percent of the nationzl vacancies.




Region 2 has 343 positions in state agencies: 50 (17 percent) are
unfilled.

o Puerto Rico - 91 positions; 36 (40 percent) unfilled.

o Virgin Islands - 4 positions; 1 (25 percent) unfilled.

o New York - 172 positions; 23 (13 percent) unfilled.

Four other states have a vacancy rate of ten percent or more. They
include:

o Maine (Region 1) - 24 positions; 3 (13 percent) unfilled.

o District of Columbia {(Region 3) - 18 positioms; 2 (1l percent)
unfilled.

South Carolina (Region 4) - 41 positions; 6 (15 percent)
unfilled.

o California (Region 9) - 23 positions; 3 (14 percent) unfilled.

Two of the seven states/territories listed above, Maine and the
Virgin Islands, indicated that inadequate education/training contributed
to an unsatisfactory applicant pool. Three other states, New Jersey,
Kansas, and Wyoming indicated that inadequate educationftraining had

contributed to an unsatisfactory pool of applicants.

Rehabilitation Nursing
Nationally there are 226 positions in state agencies; 27 (12 percent)
are unfilled. Although three regions have high wvacancy rates, only one

state in each region has high vacancies.

Region 2 has 43 positions; fifteen (35 percent) are unfilled. Region

2 has 56 percent of the national vacancies. Puerto Rico asccounts for 34




positions and all fifteen unfilled vacancies. Puerto Rico has & vacancy

rate of 44 percent.

Region 7 has four positions in state agencies; one (25 percent) is
unfilled. All positions and the one vacancy are in Kansas. Region 6 has
17 positions; two (12 percent) are unfilled. Arkansas has 14 positions;
two (14 percent) are unfilled. Arkansas has a vacancy rate of 14 percent.

Other states that have vacancy rates of ten percent or more include:

o Maryland (Region 3) ~ 10 positions; 1 (ten percent) unfilled.

o Virginia (Region 3) - 31 positiops; 3 (ten percent) unfilled.

o Alsbama (Region 4) - 12 positions; 2 (17 percent) unfilled.

o North Carolina (Region 4) - 2 positions; 1 (50 percent) unfilled.

No state indicated that education/training was a factor that

copt:ibuted to an unsatisfactory pool of applicants.

Occupatjopal TheraDy

Nationally there are 84 positions in state agencies; twenty (24
percent) are unfilled. Region 2 has 65 percent of the national
vacancies. All of the positions and vacancies are in Puerto Rico.
Regions 4 and 6 each account for 15 percent of the national vacancies.

Region 2 has 44 positions in state agencies; thirteen (30 percent)
are unfilled.

Region 4 has nine positions in state agencies; three (33 percent) are
unfilled. Kentucky has two positions: one is unfilled. Georgia has four

positions; two are unfilled.




Region 6 has nine positions in state agencies; three (33 percent) are
unfilled. These vacancies are in the following states.

o Arkansas - 5 positions; 1 (20 percent) unfilled.

o Louisiana - 2 positions; 1 (50 percent) unfill 1.

o Oklahoma - 1 position; 1 (100 percent) unfilled.

Virginia 1s the only other state with vacancy rates ©of ten percent or
more. Virginia has ten positions and one is unfilled.

Of 2ll the states listed above, oniy Virginia and Kentucky indicated
that inadequate education/ftraining contributed to an unsatisfactory pool
of applicants. However, South Carolina and Texas also indicated that
inadequate education/training contributed to an unsatisfactory pool of

applicants for this specialty within their agencles.

Speech Pathology and Audiology

Nationally there are 34 positions in state agencies; 12 (35 percent)

are unfilled. Region 2 has 18 positions in state agencies, which is 53
percent of the national positions; ten (56 percent) are unfilled. All of
the positions and vacancies are in Puerto Rico.

Region 3 has nine positions; one (1l percent) is unfilled. Virginia
has seven of the positions; and the one vacancy. Virginia’s vacancy rate
Ls 14 percent.

Region & has three positions, one (33 percent) is unfilled. Oklahoma
has two of the positions and the one vacancy in the region.

No states in other regions have vacancy rates that exceed 10 pecent.
Among all states, only Virginia and Oklahoma indicated that inadequate
education/training contributed to an unsatisfactory pool of applicants

for this position.
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Rehabilitation Psychology

Nationally there are 102 positions in state agencies; 13 (13)

jercent) are unfilled. Five states in four regions have high vacancy

rates.

Region 2 has seven positions in state agencies, which is 7 percent of
the national positions;: six (86 percent) are unfilled. Region 2 has six
(46 percent) of the national vacancies. All of the positions and
vacancies are in Puerto Rico.

Region 5 has two positions in state agencies; one (50 percent) is
unfilled. Both of these positions and the vacancy are in Minnesota.

Region 8 has four positions in state agencies; three (75 percent) are
unfilled. Region 8 has 23 percent of the national vacancies. HNorth
Dakota has three of the four and all of the vacancies.

Two states in other regions have vacancy rates of more than ten
percent. Both states ayre in Region 4, Kentucky has three positions; one
{33 percent) is unfilled. Georgia has nine positions: one (11 percent)
is unfilled.

None of the states listed above indicated that inadequate education/
training contributed to an unsatisfactory pool of applicants for this
position. However, Virginia indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants for this position.

Independent Living
Nationally there are 170 positions in state agencies; 28 (16 percent)
are unfilled. Region 5 has 32 percent of the national vacancies.

Region 1 has 21 percent of the national vacancies.
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Region 1 has 33 positions; six (18 percent) are unfilled.
Connecticut has five positions; all five (100 percent) are unfilled.

Region 2 has 12 positions; five (42 percent)} are unfilled. Puerto
Rico, which has nine positions has all of the vacancies. Puerto Rico has
a vacancy rate of 56 percent,

Region 5 has 18 positions, nine (50 percent) are unfilled.
Minnesota, which has ten of the positions, has all nine vacancies.
Minnesota has a vacancy rate of 90 percent,

Region 6 has 23 positions; five (22 percent) are unfilled. All five
vacancies are in Texas, which has nine positions and a vacancy rate of
56 percent.

States in other regions with vacancy rates that exceed ten percent
include:

o Kentucky (Region 4} - 1 position; 1 (100 percent) unfilled.

o Iowa (Region 7) - 5 positions; 1 (20 percent) unfilled.

Three of the states listed above, Connecticut, Puerto Rico, and

Kentucky, indicated that inadequate educationftraining contributed to an

unsatisfactory pool of applicants for this position. However, Minnesota
indicated that they had a satisfactory pool of applicants. Seven other
states, Maine, New Jersey, Michigan, Nebraska, North Dakota, South
Dakota, and Utah, also indicated that inadequate education/training

contributed to an unsatisfacatory pool of applicants for this position.

Client Assistance {(contract)

Nationally there are 55 positions in state agencies; three (five

percent) are unfilled. Among all states only Michigan, which has one
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vacancy but nonetheless has a high vacancy rate, indicated that
inadequate education/training contributed to an unsatisfactory pool of
applicants.

Region 1 has four positions; one (25 percent) is unfilled. All four
positions and the one vacancy are in Massachusetts.

Region 5 has 28 positions in state agencies; one (nine percent) is
unfilled. Michigan (Region 5) has six positions; one (17 percent) is

unfilled.

Interpreter Trainine

Nationally there are 27 positions in state agencies; three (four
percent) are unfilled.

Region 4 has 20 positions in state agencies; two (ten percent) are .
unfilled. Both vacancies are in Kentucky which has four positions and a
vacancy rate of 50 percent.

Arizona 1s the only other state with a high vacancy rate. Arizona
has one position and it is unfilled.

0f the states mentioned above, only Kentucky indicated that
inadequate education/tralning contributed t¢ an unsatisfactory pool of
applicants for this position. Nine other states also indicated that
inadequate education/training contributed to an unsatisfactory pool of
applicants for this position. These stastes include Puerto Rico, North

Carolina, Oklahoma, Iowa, Kansas, Nebraska, North Dakota, Hawaii, and

Washington,




Recreation Therany
Nationally there are 80 positions in state agencies; three (four

percent) are unfilled. Region 6 has three positions in state agencies;

one (33 percent) is unfilled. This vacancy is in Oklahoma which has two

pesitions. Region 4 has 25 positions in state agencies; one (four
percent) is unfilled. This vscancy is in South Carolina which has two
positions. West Virginia is the only other state that has a high vacancy
rate. West Virginia has eight pousitions and one vacancy. West Virginia’'s
vacancy rate is 13 percent. No state indicated that education/training

contributed to an unsatisfacatory pool of applicants.

Rehabilitation Dentigtry

Nationally there are two positions in state agencies; neither
position is vacant. Both of the nation’'s positions in rehabilitation
dentistry are in Region 3. Within Region 3, West Virginia and

Pennsylvania each have one position in this occupation.

Rehabilitation Engineering

Nationally there are 22 positions in state agencies; three (14
percent) are unfilled. Region 4 has 67 perccnt of the national vacancies.

Region 4 has 11 positions in state agencies; two (18 percent) are
unfilled. Region 4 has 67 percent of the national vacancies. Both
vacancies are in North Carolina which has six positions, and a vacancy
rate of 33 percent.

Region 10 has one position in a state agency; the position is

unfilled. Alaska has the position and vacancy for this occupation. No




other states have vacancy rates of ten percent or more. Only North
Carolina indicated that inadequate education/training contributed to an

unsatisfactory applicant pool. However, seven other states indicated

that inadequate education/training contributed to an unsatisfactory

applicant pool. These states are: New York, Virginia, Kentucky,

Cklahoma, Iowa, Colorado, South Carolina, and Hawaii.




CHAPTER 4

MEETING THE MOST CRITICAL TRAINING NEEDS OF NEW EMPLOYEES,
IN SELECTED VOCATIORAL REHARBILITATION SPECIALTIES

Introduction

The 79 state agencies who responded to the survey of labor shortages
and training needs were asked to list five specialties for which client
services were most hindered because newly employed people within those
specialties required additional education or training. For each
specialty, the respondents were then asked to list and rank order the
three most critical education or training needs. Respondents were also
asked to indicate the most appropriate time and means for providing this
training.

The information on the following pages is based on an analysis of the
critical training needs that were ranked as most critical for three
occupations: rehabilitation counselors, specialists in blindness, and
specialists in deafness., The information for analysis is contained in
Tables N-T. The analysis on specialists in blindness was further
disaggrepgated to examine training needs for the following specialists:
specialists for the visually impaired, business interprise specialists,

orientation and mobility specialists, and rehabilitation teachers. For

the most part, responses were thinly distributed across & diverse number

of concerns. This report only focuses on those areas where there was

some degree of concurrence.




Overall, the agencies' indications of critical needs were spread
thinly across a number of sreas. However, a few areas of concern were
identified by a significant number of agencies. For example, assessment
was an are’ of critical need for all the specialties and subspecialties

except business enterprise. Similarly, knowledge of disabilities was

identified as a significant critical need for all of the specialties

except rehabilitation teachers and business enterprise specialists.
Rehabilitation Planning was identified as a critical need for
rehabilitation counselors, specialists for the visually impaired, and
specielists for rehabilitation of the desaf.

The eppropriateness of pre- or post-employment education/training
varied by specialty and training need within the specialty, with more
respondents indicating that either would be appropriate.

Although the sqlection of degree programs or seminars/workshops
varied by treining need, in five of the seven specialties (2ll except
business enterp?ise specialists and rehabilitation of the deaf) the
preference was for degree programs rather than seminars and workshops.
One hundred nineteen responses favored degree programs, while 95
preferred seminars and workshops. Of those who indicated degree programs

76 indicated graduate programs, 43 indicated undergraduate programs.

Training Needs for Rehabilitation Counselors

Fifty-two of the 79 state agencies that responded to our survey

indicated that Rehabilitation Counselors were one of five specialties for




which client services were most hindered because new employees in this

specialty needed additional education or training.

Assessment

Sixteen out of 52 respondents (31 percent) indicated that training in

assessment was the most critical training need for new employees in this

specialty.

[«]

Five of these 16 respondents (31 percent) indicated that the
most appropriate time to provide this treining was prior to
employment. All five indicated that this training should be
provided in degree Frograms.

Only two respondents felt the training should be provided while
employed, and they both indicated that the trxaining should be
given in seminars/workshops.

Nine of the 16 (56 percent) indicated that the training could be
provided either prior to or during employment. Eight of these
nine respondents felt that the training should be provided in
degree programs, with five of the eight indicating bachelor
level programs.

Overall, 13 of the 16 (81 percemt) felt that the training should
be provided in degree programs, with seven of the 13 indicating
bachelor level programs.

Rehsbilitation Planning

Thirteen out of 52 respondents (25 percent) indicated that training

in rehabilitation planning was the most ¢ritical training need for new

employees in this specialty.

[«]

Seven of the 13 (54 percent) indicated that the training could
be either prior to or during employment. The other 6 were
equally divided.

Seven of the 13 indicated that training was most appropriately
provided through seminars and wctkshops, rather than through
degree programs.
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o Five of the six respondents who indicated that training in this
ares was most appropriately provided in degree programs.
indicated graduate programs.

Knowledfe of Disabilities

Nine out of 52 respondents (17 percent) indicated that training in
the knowledge of disabilities was the most critical training need for new
employees in this specialty.

o Seven of nine (78 percent) indicated that the most appropriate
method of providing this training was through degree programs.

- Four of the seven indicated bachelor degree programs; the
remalning three indicated graduste programs.

o Five of the nine (56 percent) indicated that this training could
be provided either prior to or during employment. All five of
these respondents indicated that it should be provided through a
degree program.

Trainineg Needs Among Specislists in Blindness (Combined SPecislties)

Seventy-four of the 79 state agencles that responded to our survey
indicated that Specialists in Blindness were one of 5 specialties for
which client services were most hindered because new employees in this
specialty needed additional education or training.

Assessment

Twenty of the 74 respondents (27 percent) indicated that training in
assessment was the most critical training need for new employees in this
specialty.

o Fourteen of the 20 (70 percent) respondents indicated that this
training was most appropriately provided prior to employment.

o Fifteen of the 20 (75 percent) respondents indjcated that the
training should be provided in a degree program. with eight of
the 15 indicating & graduste degree program.

— s
T
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Enowledge of Disabilities

Ten out of 74 respondents (14 percent) indicated that their highest
priority need for training new employees who were specialists in
blindness was the area of knowledge of disabilities.

o Seven of the ten indicated that this training ghould be provided
in a degree program, with five of the seven indicating a

graduate degree program.

Eight of the ten indicated that this training could be provided
either before or after employment.

Seven of these eight indicated that the training should be in a
degree program.

Rehabilitation Plannine

Seven of the 74 (ten percent) respondents indicated that training in
assessment was the most critical training need for new employees in this
specialty.

o Four of the seven respondents indicated that this training was
most appropriately provided in seminars/workshops.

Three of the seven respondents indicated that the training

should be provided in a graduate degree program.

Training Needs Among Srecialists for the Blind/Visually ImpPaired

Twenty-nine of the 79 respondents (37 percent) indicated that
specialists for the visually impaired were one of the five specialties
for which client services were most hindered because new employees in
this specialty needed additional training or education.

Assessment

Seven of the 29 respondents (24 percent) indicated that their

highest priority need for training in this specialty was in the area of

assessment.




Five of seven (71 percent) indicated that the training should
occur prior to employment.

- Three of the five (60 percent) indicated that the training
should occur in a degree program, with two of the three
indicating a graduate program. .

No respondents indicated that training should occur only during
employment .

Two respondents indicated that training would he appropriate
either before or during employment.

- Both indicated that training should be in a degree program.
One indicated a graduate program.
- One indicated an undergraduate program.

Rehabilitation Plsnning

Five of the 29 respondents (17 percent) indicated that their highest

priority training need for new employees with this specialty was in

rehabilitation planning.

o Three of the five indicated that training could occur either
before or during employment.

Two of the five indicated that training should occur during
empl oyment.

Four of the five respondents indicated that training should be

provided in seminars/workshops, with three of the four
indicating that seminarslworkshops should be one week or less.

Knowledge of pisghilities
Five of the 29 respondents (17 percent) indicated that their highest

priority training need was in knowledge of disabilities.




Four of the five indicated that training would be appropriate
either before or during employment.

- Three of the four indicated that this training should oceceur
in a degree program; two of the three indicated a graduate
program,

Altogether, three of the five respondents indicated that this
training should occur in a degree program.

New Technology
Three of the 29 (10 percent) respondents indicated that their most
critical training need for new employees was in the area of new
technology.

o Two of the three indicated that training could occur either
before or during employment.

Two of the three indicated that training should be provided in

seminars of one week or less,

Training Needs of Bysiness Enterprise Specialists

Ten of 79 respondents indicated tha: Business Enterprise Specialists
were one of the five specialties for which client services were most
hindered because new employees in this specialty needed additional
training or education. With the exception of the areas of knowledge of
disabilities and management/supervisory skills, all respondents felt that
training should not be provided in a degree program, and should occur

during employment.

Management/Subervisory Skills

Three of the ten respondents (30 percent) indicated that the new
employees in this specialty most critically need training in management

and supervisory skills.




Two of the three respondents indicated that this training should
occur prior to employment.

- One of the two respondents indicated that training should
be in a graduate program.

One of the two respondents indicated that the training
should occur in a half year certification program.

The respondents who indicated the training should occur
during employment, indicated that training should occur
during seminars/workshops of one week or less.
Training Needs of Orientation/Mobility Specialists
Fourteen of 79 respondents (18 percent) indicated that Orlentation
and Mobility Specialists were one of the five specilalties for which
client services were most hindered because new employees in this
specialty needed training or education. Overall, nine of the 14
respondents (64 percent) indicated that training should occur prior to
employment. Overall. ten of the 14 respondents (71 percent) indicated
that training should be given in a degree program. Seven of the ten (70
percent) indicated a graduate program.

Assessment

$ix of the 14 respondents (43 percent) indicated that the most

important training need for new employees in this specilalty is training

in assessment.
o All six indicated that training should occur prior to employment.
o Five of the six indicated that training should be given in

degree programs, with three of the five indicating a graduate
program,




Knowledre of Disabilities

Three of 14 respondents (21 percent) indicated that the most
important training need for new employees in this specielty is training
in knowledge of disabilities.

o Two of the three indicated that training couli occur either

before or during employment. Both indicated that the treining
should occur in a greduate program.

The other respondent indicated that training should occur in
seminars/workshops of more than one week, while employed.

Trainineg Needs of Rehabilitation Teachers

Twenty-one of 79 respondents (27 percent) indicated that
Rehabilitetion Teachers were one of the five specislties for which client
services were most hindered beczuse new employees in this occupzetion need
additional treining or education. Overall, 12 of the 21 respondents (57
percent) indicated that treining should be provided in degree programs,
with nine of the 12 (75 percent) indicating graduate programs.

Assessment

S8ix of the 21 respondents (29 percent) indicated that the highest
priority training need for new employees in this specislty is in
assessment.

o Three of the six respondents indiceted that training shomld
occur prior tc employment.

- Two of the three indicated that the training should be
provided in an undergraduzate degree program.

One of the three indicated that the training should occur
in 2 half-year certification program.




Three of the six respondents indicated that training could
occur either before or during employment. but in a degree
program,
- Two of these three indicated a graduate degree program.
Inderendent Living
Three of the 21 respondents (14 percent) indicated that the highest
priority training need for new employees in thils specialty is in the area

of independent living.

o Two of the three indicated that training should occur during
employment, in seminars{workshops that were longer than one
week.

The third respondent indicated that this training should be
provided prior to employment in a graduate degree program.

Trainin® Needs of Specialists in Rehabilitation of the Deaf

Twenty-eight of the 79 respondents (35 percent) indicated that

specialists in Rehabilitation of the Deaf were cne of the five
specialties for which client services were most hindered because new
employees in this occupation needed additional training or education.
All respondents indicated that the most appropriate means for providing
the training was through seminars/workshops. Respondents were evenly
divided as to whether these seminars or workshops should be short (one
week or less) or long (greater than one week).

Assessment

Five of the 28 respondents (18 percent) indicated that the highest
priority training need for new employees in this specialty is in
assessment.

o Two of the five indicated that this training should be provided
prior to employment, in an undergraduate program.




One of the five indicated that this training could be provided
either before or during employment in an undergraduate program.

Two of the respondents indicated that this training should be
provided during employment through seminarsfworkshops that were
more than omne week in duration.

Rehabilitation Plapning

S5ix of the 28 respondents (21 percent) that the highest priority
training need for new employees in this specialty is in rehabilitation
planning.

o None of the respondents indicated that thils training should
occur only prior to employment.

- Four respondents indicated that training should occur
during employment.

Two respondents indicated that the training would be
appropriate elther prior to or during employment.

Knowledge of Disabilities

Four of the 28 respondents {14 percent) indicated that the highest
priority training need for new employees in this specilalty is in
knowledge of disabilities.

o Two of the four indicated that training should be provided
while employed.

One of the four indicated that training should occur prior to
employment.

One of the four indicated tht training would be appropriate
either before or during employment.

Three of the four indicated that the training should occur in a
degree program, with two of the three indicating an
undergraduate degree program. The fourth respondent indicated
that the training would be most appropriately provided in
academic coursework, not necessarily leading to a degree.




CHAPTER 3

MEETING THE MOST CRITICAL TRAINING NEEDS OF CURRENT EMPLOYEES,
IN SELECTED VOCATIONAL REHABILITATION SPECIALTIES

Introduction

The 79 state agencies which responded to the survey of labor
shortages and training needs were asked to list five specialties for
which client services were most hindered because current employees within
those specialties required additional education or training. For each
specialty, the respondents were then asked to list and rank order the
three most critical education or training needs. Respondents were also
asked to indicate the most appropriate means for providing this training.

The information on the following pages is based on an analysis of
the training needs that were ranked as most critical for three

occupations: rehabilitation counselors, specialists in blindness, and

specialists in deafness. This information is contained in Tables W, X,

and AC. The analysis on specialists in blindness was further
disapggregated to examine training needs for the following specialists:
specialists for the visually impaired, business enterprise specialists,
orientation and mobility specialists, and rehabilitation teachers.

By and large the responses were thinly spread across numerous
choices. This analysis only focuses on those areas where some consensus

exists.




Sugmary

Overall, agencies indicate that most of the training needs for their
current staff would be best met through seminars or workshops that were
one week or less. This was especially true of the training needs
associated with rehabilitation counselor specialists. Nonetheless
respondents did indicate that there were a few training needs which were
best met in degree programs. These include:

o Assessment (all specialties) 6 out of 19 responses

o Rehabilitation Planning (Blindness) 3 out of 4 responses

o Knuwlegge of Disabilities (Deafness) 1 out of 1 response

o Management {Supervisory Skills (Business enterprise specialist)
2 out of 2 responses.

Although respondents differed vastly on their view of most critical
training needs, they did concur on certain areas. Among the 55 agencies
concerned with rehabilitation counselors the two areas which were most
critical to at least 15 percent of the respondents were supported
transitional employment and emergency populations.

The area of new technology was of concern to a significant number of
agencies with regard to employees working as specialists for the deaf and
the blind. Other areas of concern for specialists in Blindness (e2ad the

related subspecialties) were Assessment, and Knowledge of Disabilities.

Meetinp Trai.aing Needs of Rehabilitation Counselors

Fifty-five of the 79 states agencies that responded to our survey
indicated that Rehabilitation Counselors were one of five specialities

for which client services were most hindered because current employees in




this specialty needed additional education or training. Overall, among
all responses, 28 out of 55 (51 percent) indicated that the use of

seminars fworkshops of less than one week was the most appropriate

training method; 23 out of 55 (42 percent) indicated that the use of

seminars/workshops gréater than one week was the most appropriate

training method.

SupbPorted Transitiongl Embloyment

Eleven out of 55 (20 percent) respondents indicated that training in
supported transitional employment was the most critical training need for
current employees in this specialty.

o Six out of 11 indicated that training in this area would be

most appropriately provided in seminars/workshops of one week

or less.

Five out of 1} indicated that training should be provided in
seminars/workshops greater than one week.

Emerging Populations

Nine out of 55 (16 percent) respondents indicated that training in
emerging populations was the most critical training need for current
employees in this specilalty. Six out of nine respondents indicated that
training in this area would be most appropriately provided in

seminars/workshops of less than one week.

Placement

Eight out of 55 (11 percent) respondents indicated that training in

placement was the most critical training need for current employees in




this specialty. All eight indicated that training in this areas would be

most appropriately provided in seminars/workslops.

Assessment

Six out of 55 (11 percent) respondents indicated that training in
assessment was the most critical training need for current employees in
this specialty. Four out of six respondents indicated that training in

this area would be most appropriately provided in seminars/workshops.

Rehabilitation Planning

8ix out of 55 (11 percent) respondents indicated that training in
rehabilitation planning was the most ¢ritical training need for current
employees in this specialty. All six respondents indicated that training

in this area would be most appropriately provided in seminars/workshops.

Meeting Training Needs of Specizlists
in Blindness (Combined)

Sixty-five out of the 79 respondents (82 percent) indicated that
specialists for the blind were one of the five specialists for which
client services were most hindered becau;e current employees in this
specialty needed additional training or education., Overall, 45 out of 65
respondents (69 percent) indicated i preference for training through
seminar /fworkshops, with 28 out of 45 respondents prefering seminar/
workshops greater than one week. Thirteen out of 65 respondents (20

percent) indicated that the use of graduate degree programs was the most

appropriate training method.




New Technologies

Nineteen out of 65 respondents (29 percent) indicated that training
in new technologles was their most critical training need in this
specialty.

o Seventeen out of these 19 respondents (89 percent} indicated
that treining would be provided most appropriately in
seminars/workshops. Responses were evenly divided “etween
workshops of less than or more than one week.

- Nine out of 17 indiceted that the use of
seminars/workshops of less than one week has the most
eppropriate method.

Eight out of 17 indicated that the use of
seminars/workshops greater than one week was the mcst
appropriate method.

Assessment

Eleven out of 65 respondents (17 percent) indicated treining in

assessment was thelr most critical training for current employees in this
specialty.

o Seven out of 1l respondents indicated that the use of seminarsf
workshops was the most appropriate method of providing
treining. Five out of seven indicated that the use of
seminars/workshps of less than one week was the most
eapproprizte method.

Four out of 1l respondents indicated that the use of a degree

Program - two bachelors, two graduate - was the most
gappropriate method.

Knowledge of Disabilities

Overall, 45 out of 65 respondents (69 percent) indiceted &

preference for training through seminar/workshops, with 28 out of 45

respondents prefering seminar/workshops greater than one week. Thirteen
out of 65 respondents (20 percent)} indicated that the use of graduate

degree programs was the most appropriate training method.




Meeting Training MNeeds of Specislists
in Blindness/Visygl Impairment

Twenty-five out of 79 respondents (32 percent) indicated that

specialists in blindness/visual impairment were one of five specialties

for whizh client services were most hindered beczuce ~urrent employees in

this specialty needed additional training or education.

New Technologies

Ten out of 25 respondents (40 percent) indicated that training in new
technologies was the most critical training needed for current employees
in this specialty. Nine out of ten respondents indicated that the use of
seminars/{ workshops was the most appropriate training method. Seven out
of these nine indicated that the use of seminars/workshops of less than

one week was the most appropriate method.

Meeting Training Needs of Specislistg
in Blj s Enterprise

Eight out of 79 respondents indicated that specialists in blindness/
Business Enterprise were one of five specialties for which client
services were most hindered because current employees in this specialty

needed additional training or education.

Management/Subervisory Skills

Two out of eight respondents indicated that training in management
and supervisory skills was the most critical training need for current

employees in this specialty. Both respondents indicated that training
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would be provided most appropriately in a degree program. One respondent
indicated an undergraduate program. One respondent indicated a graduate

program.

Meetinpg Training Needs of Svecislists
in Blindness/Orientation and Mobility

Eleven out of 79 respondents indicated that specialists in blindness/
orientation and mobility were one of five speciglties for which client
services were most hindered because current em,loyees in this specialty
needed additionazl graining or education.

Assessment

Four out of lllrespondents (36 percent) indicated that training in
gssessment was the most critical training need for current employees in
this specialty. Respondents were evenly divided among degree programs
and seminars/workshops on the appropriate means of providing the needed

training.

Nev Technolofies

Three out of 11 respondents (27 percent) indicated that training in
new technologies was the most critical training need for current
employees in this specialty. All three respondents indicated that the

most appropriate training method would be seminars/workshops greater than

one week.
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Knowledee of Disabilities

Three out of 1) respondents (27 percent) indicated that training in

knowledge of disabilities was the most critical training need for current

employees in this specialty.

Two out of three respondents indicated that the most appropriate
training method would be the use of graduate programs.

One of tle three respondents indicated that seminars/workshops
greater than one week would be the most appropriate training
method.

Meeting Trainine MNeeds of Sbecialists
in Blindness/Rehabilitation Teachers

: Twenty-one out of 79 respondents (27 percent) indicated that

specialists in blindness/rehabilitation teachers were one of five

specialties for which client services were most hindered because current

employees in this specialty needed additional training or education.

New Techuologies

Five out of 2) respondents (24 percent) indicated that training in

new technologies was the most ecritical training need for current

employees in this specialty.

o

Two out of five respondents indicated that the use of
seminars [workshops of less than one week was the most
appropriate training method.

Two out of five respondents indicated that the use of seminars/
workshops greater than one week was the most appropriate
training method.




Assessment

Four out of 21 respondents (19 percent) indicated that training in
assessment was the most critical training need for current employees in
this specialty. There was no concurrence among the ten respondents on

the most appropriate training method.

Meeting Trajininc Needs.
of Specialistg in
Rehabilitation of the Deaf

Eighteen out of 79 respondents (23 percent) indicated that

specialists in rehabilitation of the deaf were one of five specialties

for which client services were most hindered because current employees in

this specialty needed additional training or educationm.

New Technologies

Four out of 18 respondents (22 percent) indicated that training in
new technologies was the most critical training need for current
employees in this specialty.

o Three out of four respondents indicated that the use of
seminars/workshops was the most appropriate training method.

Two out of three respondents indicated that the use of seminars/
workshops greater thsn one week was the most appropriate
training method,
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Appendix A

CODES FOR PROFESSIONAL DISCIFLINE SPECIALTIES

4 For your assistanca. definictions of specialries have been provided on the
' following pages.

I. REHABILITATION COUNSELING:

Code

Number Specialry

11 General Rehabilivarion Counselor

12 Job Development/Placement

13 Independent Living

14 Deafness S

15 Blindness/Visual Impairment

16 Mental Illness

17 Specific Learning Disability

18 Supported Employment

19 Traumatic Brain Injury

II. MEDICAL AND ALLIED HEALTH PERSONNEL:
Code

Number Specialcy )
20 Audiology

21 Physiatry/Physician —— Rehabilitation Specialise
22 Prostherics and Orchotics

23 Physical Therapy

24 Occupational Therapy

23 Speech-Language Pathology

26 Rehabilitation Nursing

27 Psychology/Psychiatry

28 Recrzation Therar;

29 Rehabilicvation Dentisery

III. VOCATIONAL PERSONNEL:

Code

Number Specialty

30 Vocational Evaluators

31 Work Adjusctment Specialisct

32 Resident Supervisor

33 Production Supervisor

34 Vocational Instructors

33 Business Enterprise Specialist

Iv. RERABILITATION RELATED PERSONNEL:
Code

Number Specialry

40 Social Worker

41 Orientation and Mobility Specialists
42 Rehabilication Teachers

43 Client Assistance Personnel

44 Rehabilivacion Engineers .
43 Interprevers for cthe Deaf

46 Supervisors, Managers, Administrative Services

e &S




Appendix A (Continued)

Special Codes Assigned to Corresponding RSA Training Areas

Rehab of the Blind (15, 35, 41, 42)

Visual Impairment (15)

Bus. Enterprise Specialist (35)
Orientation & Mobililty Spec. (41)
Rehab Teachers (42)

Rehab Counseling (11, 18)

Rehab of the Deaf (14}

Voc Eval & Work Adjustment (39, 31)
Interpreter Training (45)

Other (28, 29, 44)

Recreation Therapy (28)
Rehab Pentist (29)
Rehab Engineering (44)

Independent Living (13)
Experimental & Inmovative (17, 19)
Job Placement & Development (12)
Physical Therapy (23)

Occupational Therapy (24)
Rehab of the Mentally Ill1 (16)
Rehab Administration (46)

Workshop & Facility Training (32, 33, 34)
Rehab Psycheology (27)

Rehab Nursing (26)

Prosthetics & Orthotics (22)

Speech Path & Audiology (20, 25)

Client Asst {(Contract) (43)

Rehab Medicine (21)




Anpendix A (Coatinued)
DEFINITIONS OF PROFESSIONAL SPECIALTIES

The following definitions have been provided to help you classify your
personnel within the categories used in this personnel needs assessment.

Administrative Services — Provides direct support to management in

fiscal, program planning, data processing, and/or other staff support
areas (e.g., staff development, program evaluation, etc.).

Audiologist - Provides diagnosis and treatment services concerned with
hearing disabilities.

Blind/Low Vision Specialist - Facilitates, through technology, the use of
residual sight in visually impaired persons.

Business Enterprise Specialist — Assists in the development of vending
facilities in public and private buildings. Provides assistance in the
installation or operation of these sites.

Client Assistance Fersonnel - Provides support and advocacy services for
persons with disabilities.

’

Independent Living fpecialigt - Provides clients the experiences and
practice with real or simulated life situations, assistive devices,

special equipment, and specialized assistance to obtain independent
living skills. ‘

Interpreter for the Deaf — Primarily provides interpreting services for
the deaf.

Job Development/Placement Specialist - Primarily responsible for planning
and/or providing job placement/job development services, including job
seeking skills treining. Identifies potentizl employers and facilitates
the placement of clients.

Management - Provides overall plamning and direction of service delivery
in a physical, psychological, and/or vocational rehabilitation program,
unit or facility (e.g., executive director).

Occupational Therapist ~ Provides assistance in the restoration,
maintenance, and development of performance capabilities required in
activities of daily living and productivity. Facilitates adaption to
reduce or correct pathology and promote health.

Orientation and Mobility Specialist - Assists blind and visually impaired
clients in achieving independent orientation, mobility, and travel skills.

Orthotist - Specializes in the fitting and fabrication of appliances to
improve the function and cosmesis of patients who have neuro-
musculoskeletal impairments of various body parts.




Appendix A (Continued)

Psycheolopgist - Meets the legel requirements in the State for the practice
of psychology.

Physiatrist - A licensed physician who is qualified or certified in
physical medicine and rehabilitation.

Physician-Rehabilitation Specialist - A physician licensed to practice
medicine and work with physical, psychological. vocational rehabilitation
units, programs, or facilities providing services to clients.

Physical Therapist - Through a variety of physical procedures, treats
clients to relieve pain, develop or restore motor function and maintain
maximum performance.

Production Supervisor — Assists and monitors clients in simulated and
real occupatiocnal activities.

Prosthetist ~ Specializes in the fitting and fabrication of appliances to
improve the function and cosmesis of patients who have suffered an
amputation or loss of parts or whole of an extremity.

Recreation Therapist — Provides evaluation and treatment services, by
utilizing adaptive activities, to achieve specific medical and/or

rehabilitation goals, as well as maximum integration of the person into
the community,

Rehabilitation Counselor - Through utilizing counseling skills, case
management skills, and community resources, provides support in the
client's adjustment to disabling condirions and assistance in the choice,
preparation, and acquisition of suitable employment.,

Rehabilitation Dentist — A dentist who restores the function, form, and
aesthetics of the dento~facial complex to maximize quality of life for
the physically and mentally handicapped and to assist in maintaining or
regaining the individual's highest level of physical function aad socisl
interaction.

Rehabilitation Engineer - Applies technology for the disabled in the

modification of existing systems or devices for adaption in work and
independent living,

Rehabilitation Nurse — A registered Nurse who has training and/or
experience in desling with the needs of rehabilitation populations and is

assigned to a physical, psychological, vocational rehabilitation unit,
program, or facility,

Rehabilitation Teacher for the Blind - Assists hlind and visually
impaired clients with adaptations for independent living skills.

Social Vorker - Assists-persons in personal, social, family, and
financial adjustment,




Appendix A (Continued)

Speech Pathologist — Provides diagnosis and treatment services for
individuals with speech and language disorders.

Supervisor (first line) - ‘oordinates and directs staff in the delivery
of rehabilitzrion service in a physical, psychological, or vocational
rehabilitation setring.

Vocarional Evaluator — Assess clients in specific work skills,
occupational potentials, and vocational interests through the performance
of tasks using materials, tools, and equipment found in particular job
families,

Vocational Instructor — Utilizes an organized systematic instructional
program to assist clients in the acquisition of specific marketable
occupational skills.
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Table A

TOTAL FOSITIONS FOR ALL BUDGET CATEGDRIES BY REGION

FEGION
FREGION
REGION
REGION
REGION
REGION
REGION
REGION

REGION

RESION

NATIONAL

TOTAL
N

TOTAL
FTE'S

UNFILLED PERCENTAGE
FTE’S UNFILLED FTE’S

REG/NAT
FTE’S

REG/NAT
UNFILLED

ags
1580
2018

3633

44




Table B

NATIONAL FTE AND UNFILLED PDSITIONS FOR BUDGET CATESORIES

N WITH TOTAL UNFILLED PERCENTAGE
PGSITIONS FTE'S FTE'S  UNFILLED FTE'S

REHABILITATION COUNSELING 65 6,635 507 B
REHABILITATION MEDICINE 16 SB B 14
PROSTHETICS & DRTHOTICS 2 40 15 3B
WKSHP & FACILITY TRAINING 32 725 29 4
VOC EVALUATION & ADJUSTMENT 42 SE9 49 9
EXPERIMENTAL % INNDVATIVE 11 252 26 10
REHAB OF THE BLIND 50 1,481 135 9
BLIND/VIS IMPAIRED 3B 551 64 12
BUSINESS ENTERPRISE SPEC 41 217 13 6
DRIENTATION/MDBILITY SPEC 38 198 24 12
REHAB TEACHERS 38 515 34 7
REHABILITATION OF THE DEAF 40 328 44 13
JOB PLACEMENT & DEVELOPMENT 42 228 68 21
PHYSICAL THERAPY 12 91 26 29
REHABILITATION OF MENTALLY ILL 14 256 7 2
REHABILITATION ADMINISTRATION 70 2,375 136 4
REHABILITATION NURSING 22 226 27 12
DCCUPATIONAL THERAPY 16 84 20 24
SPEECH PATHOLDGY & AUDIDLOGY B 34 12 35
REHABILITATION PSYCHOLOGY 22 102 13 13
_ INDEFENDENT LIVING 25 170 28 1€
CLIENT ASSISTANCE (CONTRACT) 17 55 3 S
INTERPRETER TRAINING 1€ 77 3 4
OTHER 27 - 102 8 8
RECREATION THERAPY 16 80 3 4
REHAB DENTISTRY 2 2 0 0
REHAR ENGINESRING 14 20 S 25

TOTAL . 79 15,088 1,164 B
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITI0AS IN EACH BUBGET CATEGORY AS A PERCENT OF
TOTAL REGIONAL BUDGETED AND UNFILLED FTE POSITIONS
TOTAL TOTAL

TOTAL TOTAL PCT UNFILLED UNFILLER  PCT
TOTAL N FIE'S FIE'S TOTAL FTE'S FIE'S TOTAL
N KENIION IN cAT. IN REG. REG FTE'S N CAT. N REG. REG UNF'S

REHAB OF THE BLIND

[

REGION 1
REGION 2
REGION 3
REGIONK 4
REGION 5
REGION 6
REGION 7
REGION 8
REGION 9
REGION 10
HATIBNAL
STANDARD DEVIATION

[
——
W o
» & w ¥ 3 B s

ol g g
-

WD Y g O D W WD O
03 h O md ) O YWD O e

e
iy
-

BLIND/VIS INPAIRED

—

REGION 1
REGION 2
RECION 2
REGION 4
REGIDR 5
REGION 6
REGION 7
REGIOR B
REGION 9
REGION 10
NATI0NAL
STANDARD DEVIATION

—

-

(ot ]
—

L%

A e © 00 3 5 LN o © L o
- . -

LN © © LW W = o O oL

—
Tad €A B B LA LS LA Gy e B RS
. a

M Ry de L) e A B R N
e T - - B N STy Y.}

0
6
9
3
8
7
6
7
6
7
9

e

o
e S R e 00 A @D T R RS

g

BUSINESS ENTERPRISE SPEC

REGION 1
REGIOR 2
REGIDN 3
PEGION 4
REGION 3
REGION &
REGION 7
RESION §
REGION §
REGION 10
NATIORAL
STAKDARD DEVIATION

—

—

T N N N el = T e
. . -

e Y L e ) g Bad e D 3 O

gy D D O R e O O D
H -
—_— D O D e B D O O

AD = O =l O g O W oD O
[
Py

—
Lol TE RN L — - S i R R R - U A

e d




Table C (continued)

REGIONAL FTE aND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS & PERCEKT OF
TOTAL REGIONAL BUDBETED aKD UNFILLED FTE POSITIONS
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Table € (continued)

REGIONAL FTE AND UNFILLED POSTTIONS IN EACH BUDGET CATEGORY AS A PERCENT OF
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Table C (continued)
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS IN EACH BUDGET CATEEORY AS A PERCENT OF
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REGIORAL FTE AMD UNFILLED POSITIORS IN EACH BUBGET CATEGORY AS A PERCENT OF
TOTAL REGIONAL BUDGETED AND UKSILLED FTE POSITIONS
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FTE AND UNFILLED POSITIONS FOR BUOSET CATEBORIES BY CATEGORY AND REGION
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Table E {(continued)

FIE AND CKFILLES FUBITICRS FOR BUDSET LATEIBGRIES, BY RE3:ZH NG SIATE ilRIN XESIDN

T0TaL N TOTAL UNTILLED PERCTRTAGE
N MERTION  FTE'S  FTE'S UNFILLED FiE'8
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VOC SVALUATION & ADJUSTMENT 3 S b i i
EIPERINENTAL & INNOVATIVE 3 ] 2 0 0
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BLIND/VIS ImPalREE 3 4 % 0 0

BUSINESS ENVERPRISE SPC 3 3 20 0 0

ORIENTATION/MOBILITY SPEC 3 3 i 4 16

REHAE TEACNERS g 4 47 0 0
REHAZILITATION 0 THt Doar 5 3 i 0 0
J0B FLACEMENT ¥ DEVELOPMZKT g 3 48 1 2
PHYSICAL THERAPY 3 § 2 0 0
REHABILITATION OF MENTALLY il 3 1 12 ) 25
RERABILITATION ADMINISTRATION 3 g 507 14 3
RERABILITATION NURSING 3 4 Bi ] b
OCCUPATIONAL THERAPY 3 6] 19 i S
SPEECH PATHOLDGY ¥ AUDIOLOSY 3 2 3 1 i
RedABILITATION PSYCHOLDGY 3 4 19 i S
INDZPENDINT LIVING 3 3 10 ¢ ¢
CLIENT ASSISTANCE (CONTRACT) 9 1 1 G 0
INTERPRETER TRAININE 3 ] 4 0 0
OTHeR - 4 45 H 2

PECREATION THERARY g 4 42 ] 2

REHAZ DENTISTRY 3 : 2 0 ¢
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Table E (continued)

FTE Ak UHF.LoZD FERITIONS TOK SLOSZT CATESORIZE, 3V RISION AND STATE W1TRIN REQION
TETAL N TCTAL UNFIlLED  PERCERTASE
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Table E {(continued)

FIE ANG UNFILLED PC2ITiONS 7GR BULGET CATESURIES, BY REGIDN AND STATE WiTHIN RE3LIR

ToTal N TOTAL URFILLED  PERCENTAGE
N MENTION FTE'S  FTE'S UNFILLED FTE?S
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PHYSICAL THERAPY
REAABILITATION OF MENTALLY IiL
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OCCUPATIONAL THERAPY
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CLIENT ASSISTANCE (CONTRACT)
INTERPRETER TRAINING
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Table E {(continued)

FIE AND USFIL.ED FOSITIONS FUR BUDGET CATERORIES, BY REQION AND STATE WITAIN REailk
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Table E (continued)

FIE AND WHTILLID FOSITIONE 7OR BUDots CaAitobRIES, BY AZGION AND STATE WITAIK RESIUR

TGim K TETAL UNFILLED  PERCENTAGE
N Kewilok  Fie's  F7E'S URFILLED riE’s
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Table E (continued)

TVE ARD UNTILLED POLITICHS TOR sUpec CAVEGORIZZ, BY XZolDN mhb STmic S1VHIN rtoily

T07AL N T0TAL  UNFILLED PERCENTASE
H MENTION  FTE'S  FiE'S UNFILLED Fig's

HEHH PP HHREEION 5 - S0UTRestetedite brdtitidititidbbbi it it H 114

1676
W
‘
{1}
304
201
2o
120
61
28
E7
92
7
14
3
735
H

[

RERABILITATION COUNSELING i
13

PROETHETICS & ORTHET.LS i3
WESHP & FACILITY TRAINING i3
VOC EVALUATION & ADJUSTMENT 13
EXPERINENTAL & INROVATIVE 13
RERAD OF THE BLIND 13
BLIND/VIS IMPAIRED 13
BUSINESS ENTERPRISE SPEC 12
ORIENTATION/MOBILITY SPEC 13
REHAB TEACHERS 13
REVABILITATION OF THE DEA? 13
JGE PLACEMENT & OEVELOPMENT 13
PHYSICAL THERAPY I3
REHABILITATION OF MENTALLY ILL 13
REHABILITATION ADMINISTRATION 13
REHABILITATION NURSiNG 12
CETUPATIONAL THERAPY 13
SPEECH PATHOLOGY & AYDIOLOGY 13
RERABILITATION PSYCHOLOGY 13
INDEPEROENT LIVING 13
CLIENT ASSISTANCE (CONTRACT) 13
INTEZRPRETER TRAINING 12
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RECREATION THEPAPY 12
REAAB DENTISTRY 13
REXAB ENGINEZRING 12
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Table E {(continued)

FTE AKD ONFILLIE PO3ITIONS TOR BUDGET CAVEBORIZS, BY REGION ARD SVATE SITRIN FESIOK

TCTAL K TOTAL UKFILLED  PERCENTAGE
K RENTION  FiE'S  FIE'S UNFILLED FiE's
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REAABILITATION COUNSELING !
REARBILITATION MEVICINE 1
FRUSTREVICE & ORTAGTICE 1
WR3HF  FACILITY TRAINING 1
VGC ZVALUATION & ADJUSTNENT 1
EXFERINENTAL & 1NNOVATIVE 1
kenas OF THE BLIND 1
BLIND/VIS INPAIRED !
BUZINESE ENTERPRIZE SPEC H
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RERABILITATION NURSiKE
DCCUPATIONAL THERARY
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Table E {continued)
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FIE ANS UNTIwuts FUSITIONS TUR BURGEY CATEQJRIES, TY REGIDN N 3TATE WITAIN RESION

Tuiat K TGTAL UKFILLED  PERCENTAGE
K MERTIGN FiE'S  FIE'S UNFILLED FTES
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REHABILITATION COUNSELING 2 1 344 3t 3
REMREILITATION NEDICINE 2 ! iy 0 ¢
FRUSTHETICS & ORTASTICS 2 9 0 0 ]
wh3HF & FACILITY TRAININS 2 1 13 1 B
VL EVALLATION & ADBJUSTHENS 2 0 0 0 0
TIFERINENTAL & INNDVATIVE 2 0 0 0 0
RERAD OF THE BLIND 2 1 75 4 §
BLIkD/VIS IMPAIRED 2 1 42 4 10
BUSINESS ENTERPRISE 3rEl 2 1 17 1 6
ORIENTATION/NDBILITY 3FEC 2 1 2 0 0
RERAD TEACHERS 2 1 14 1 7
REHABILITATION OF THE DEAF 2 1 it 0 0
JOE PLACEMENT & DEVELOPMENT 2 2 15 0 0
PHYSICAL THERAPY 2 0 0 0 0
KEHABILITATION OF MENTALLY IiL 2 1 31 2 6
. REHABILITATION ADNIKISTRATION 2 2 153 2 1
- RERABILITATION HURSING 2 1 1 0 0
- OCCUPATIONAL TRERAPY 2 0 0 0 0
SFEECH PATAOLDSY & AUDIOLOGY 2 0 0 0 0
REHABILITATION PSYCHOLOGY 2 1 1 0 0 .
1HOEPENDENT LIVIKG 2 0 0 0 0
CLIERT ASSISTANCE (COKTRACT) 2 0 0 0 0
IRTERPRETER TRAINING 2 1 g 0 0
BTHER 2 1 1 0 0
RECREAT ION THERAPY 2 1 1 0 0
RERAB SENTITAY © 2 0 0 0 0
REHAD ENBINESRING 2 0 0 0 0
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Table E {(continued)

FIE AKD URFILLES POSITIONS FOx SUSQET JaTZowhiid, BY RESIDN ANE STaiz WiTHAIN AEGIDN
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N NERTIDN FTE'S  F7E'S UNFILLED FTE'S
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Table E (continued)

T AND UNFILLZD PLSITIONS TOR Bubazi CATzaoRlIzZs, BY REGION AND STATE WITHIN RESION
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REAABILITATION ADNINISTRATION
REHABILITATION NURSING
GUCUPATIONAL THERAPY
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Table E (continued)
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Table E {(continued)

FIE AND UNTILLED FISTT

TOTAL TOTAL UNFILLED  PERCENTAGE
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' . Table E (continued)
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SECTION I

PERSONNEL SHORTAGES

UNSATISFACTORY LABOR SUPPLY BY CATEGORY
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SECTION I

PERSONNEL SHORTAGES

UNSATISFACTORY LABOR SUPPLY BY REGION
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' IN 1 1 ! " S0 i ! 1
kS ! ! 1 ' ™ ! 1 1
Ky 2 ! 1 H bt 2 ! 1
Lk 2 ! 1 E ut 2 1 0
Mé 2 t 0 " VA 2 ! i
HD ! ! 1 H vi ! 1 0
r i / ! " v 2 2 0
Kl 2 ! i H WA 2 1 1
KN 2 1 0 H K] 1 ! /
" 2 ! ! i W ! ! 0
"s 2 i ! " WY ! 0 0
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Table H (continued)

INAOEQUATE ED/TRAINING AS A FACTOR OF AK UNSATISFACTORY
PODL ANMONG AGENCIES WITH PDSITIDNS WITHIN
RHB/BLNG-BLIND/VIS 1HPAIR

EO/TRAINING CONTRIBUTING ED/TRAINING CONTRIBUTING
HUNBER OF WUMBEE WITH 70 UKSATISFACTORY NUNBER DF WUMBEE WiTH T0 UNSATISTACTDRY
STATE HGENCIES  POSITION &PPLICART PODOL STATE AOENCIES POSITION APPLICANT POOL
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Table (continued)

IKADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISTACTORY
FOOL AMONG ASERCIES WITH POSITIONS WITHIN
PHE/BLNL-BUS ENTERPRISE SPEC

: ED/TRAINING CONTRIBUTING EC/TRAINING COKTRIBUTING
KUMBER OF KUMBEE WITH T0 UNSATISFACTORY HUMBER OF KUMBER WITH 10 UNSATISFATTORY
STATE AGENCIES  PCSITION APPLICANT PODL STATE AGENCIES POSITION APPLICANT POOL
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Table H {(continued)

JNADEQUATE ED/TRAINING AS & FACTOR OF AN UNSATISFACTORY
POOL AWONE AGENCEES WITH POSITIONS WITRIN
RHB/BLNG-ORIENTATION/MOE SPEC

ED/TRAINING CONTRIBUTING ED/TRAINING CONTRIBUTING
KUMBER OF NUMBER WITH TQ UNSATISFACTORY NUKBER OF KUMBER WITH 10 UNSATISFACTORY
STATE ABENCIES  POSITION 4PPLICANT POOL STATE HBENCIES POSITION APPLICANT POOL
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Table H (continued)

INADEQUATE ED/IRAINING AS A FACTOR OF AN UNSATISFACTORY

PODL AMGNG AGENCIES WITH POSITIORS WITHIK
RHE/BLND-REHAD TEACKERS

= ED/TRAIRING COKTRIBUY ING EO/TRAINING CONTRIBUTING
NUMBER OF KUMBER WITH T0 UNSATISFACTORY NUKBES OF WNUMBER WITH T0 UNSATISFACTORY
STATE ASENCIES  POSITION APPLICART PODL STATE AGZHTIES POSITION APPLICANT FODL
AK l l 0 " T 1 ! 0
AL l l 0 3 e 2 1 0
AR ! 0 0 g L4 1 ¢ 0
Al 2 ) 1 " KE 1 ¢ 0
CA H i 0 " KH 1 1 0

€0 l { ! i K 2 1 l
Al 2 1 0 " L) 1 1 0
be { 0 0 " Ly 1 l 0
3 2 l 0 " RY ? 1 0
FL 2 ! 0 " 0K 1 1 0

64 l 0 H " 1% 1 H !
GUAN H 0 t H OF. 2 1 i
Rl ! l 1 " PA 2 ! 1
1A 2 l 0 " PP H 1 0
1 2 0 0 0 RI 2 1 1

1L 1 0 0 o sC 2 0 0
IN i 0 0 HH s I H 1
KS l } 0 " TH { 1 0
Ky 2 1 i t b} 2 1 0
LA 2 0 0 o ut 2 l 0

HA 2 1 0 " Vh 2 i 0
D 1 0 1 i Vi l l 0
Hz ! 0 0 " v 2 0 0
Ml 2 l ! " WA ? i l
Lb 2 g 0 " ki ! 1 0
K0 2 l l H RY { l 0
L] 2 1 ! ] Wy 1 0 0

NATIONAL TOTAL 38 17




Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR DF &K UNSATISFACTORY
POOL ANDNG AGENCIES WITH POSITIONS WITHIN
REHABILITATION Df THE DEAY

ED/TRAINING CONTRIBUTING EG/TRAINING CONTRIBUTING
NUMBER 0F MNUMBER WITH TO UNSATISFACTORY NUMBZR OF NUNSER WITH TD UNSATISFACTORY :
STATE AGENCIES  POSITION APPLICAKT PODL STATE ARGENCIES POSITION APPLICANT PODL
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Table H (continued)

INADEQUATE ED/TRAIRING AS & FACTOR OF AN UNSATISTACTORY
POOL ANONS AGENCIES WITH POSITIONS RITHIN
JOF PLACEMENT & DEVELOPMENT

ED/TRAIKING CONTRIBUTING EO/TRAINING CORTRIBUTING
NUMBER OF NUMBZR QITH TO UNSATISTACTORY NUKBER OF NUMBER WITH T0 URSATISTACTORY
STATE AGENCIES  POSITIOR APPLICART PODL STATE AGENCIES POSITION APPLICANT POOL
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Table H {(continued)

INADEQUATE ED/TRATRING AS A FACTIDR OF AK URSATISFACTORY
POOL AMONE ABENCIES WITH POSITIONS WITHIN
PHYSICAL THERATY

ED/TRAINING CONTRIBUTING ED/TRAINING CORTHIRUTING
NUMBER OF NUKBER WITH T0 UNSATISFACTORY KUKBER OF NUMBER WITH 10 UNSATISTACTORY
STKIZ KBENCIES  POSITION APPLICART PODL STATE ABENCIES POSITION APPLICANT PODL
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY
POCL. ANPAG AGENCIES ®ITM FOSITIONS WITHIN
REHABILITATION OF MERTALLY ILL

ED/TRAINING CONTRIBUTING ED/TRAINING CONTRIBUTING
NUMBER OF KUNBER WITH 10 UNSATISTACTORY NUMBER OF NUMBER WITH T0 UNSATISFACTORY

STATE AGENCIES  POSITION APPLICANT POOL STATE ABEKCIES POSITION APPLICAKT PODL
LI l 0 0 H N 1 0 0
H 1 l 0 " NC 2 i 0
&R l 0 0 " KD l 0 0
hl 2 0 0 " NE 1 0 0
Ch l 1 0 " K I 0 0
Co I § } " N 2 0 0
1 2 0 l 3 RN l 0 0
o 1 0 0 " L l 0 0
DE 2 0 0 ' HY 2 0 0
fl 2 i 1 " GH 1! 0 0
Bh 1 ! 0 " ok 1 0 0
GUAR l 0 0 " 1] 2 0 0
- H 1 0 0 i P4 2 o 0
14 2 0 0 " PR I 1 l
N - 1D 2 0 0 " Rl 2 0 0
It l 0 0 " s 2 l 0
IR i 0 0 H 50 I 0 l
1S 1 1 0 N H 1 l 1
Ky 2 1 0 H X 2 0 0
LA 2 0 0 " ut 2 1 0
A 2 0 l " Va 2 1 0
L 4] I 0 ¢ " vl 1 ¢ 0
Ht ! 0 1 ’ Ll 2 1 0
ul 2 0 0 N L 2 0 y
KK 2 0 0 " Kl 1 0 ¢
MO 2 0 0 " L | ¢ ¢
HS 2 0 0 " wy 1 0 0
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Table H (continued)

INADEQUATE EO/TRAINING AS 4 FACTOR OF AN UHSATISFACTORY
POOL ANDNG ABENCIES WIT*: POSITIDRS WITHIN
REHABILITATION AOKINISTRATION

"

EG/TRAINING CONTRIBUTING EO/TRAIHING CONTRIBUTING
NUMBZR OF NUMBER WiTH TO UNSATISFACTORY KUKBER OF NUMBER WITH TO UNSATISFACTORY
STATE KGENCIES  POSITION APPLICANT PODL STATE HBENCIES POSITION AFPLICANT POOL
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i i 1 0 " Ly l ! 0
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FL 2 2 0 (K OH l ] 0
BA 1 l 0 " 113 i 0 0
GUAN 1 1 0 " OR 2 ! 0
- HI ! 1 0 H Ph 2 2 0
- 14 2 2 0 H PR ! ! 0
N 10 2 1 0 R 2 2 0
iL l 1 0 K §C 2 2 0
IN 1 0 0 H 50 ! l 0
KS j l i " ™ i 1 0
A 2 i 0 H LH 2 2 0
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hh 2 2 0 " VA 2 2 0
Kb 1 1 6 H vl i 1 1
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Table H {(continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY
POOL ANONG ASENCIES WITH POSITIONS WITHIN
REHABILITATION NURSING

EB/TRAINING CONTRIBUTING ED/TRAINING CONTRIBUTING
NUMBER OF NUMBER MITH TO UNSATISFACTORY NUHBER OF NUMBER ¥ITH 10 UNSATISFACTORY
STATE AGENCIES  PDSITION APPLICANT POOL STATE ABENCIES POSITION APPLICAKT PODL

L
NC
ND
KE
NH

AK
Al
AR
Al
Ca

NJ
WM
Y
NY
OH

co
T
bc
DE
L

Lol = B = T B =g . I -

1]
113
Ph
PR
Rl

A
GUAN
H1
I4
1D
I
IN
XS
kY
L

L= B~ N

5C
58
L]
|
ur

L= R )

VA
Vi
Vi
NA
)
wy
WY

kA
Ko
NE
]|

K0
HS

Lol - T = K = Y e =]

NATIONAL TOTAL -




Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF ax UNSATISFACTORY
POOL ANDNG AGENCIES WITH POSITIONS WITHIM
OCCUPATIONAL THERAPY

EO/TRAINING CONTRIBUTING ED/TRAIHING CONTRIBUTING
HUKBER OF HUMBER wItH 0 UNSATISFACTORY KUMBER OF NUMBER WITH T0 UNSATISFACTORY
STATE AGENCIES  POSITION APPLICANT POOL STATE AGENCIES POSITIOR APPLICANT PODL
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Table B (continued)

INADEQUATE ED/TRAINING AS & FACTOR OF AN UNSATISFACTORY
PODL AMOWE AGENCIES WITH POSITIONS WITHIN
SPEECH PATHOLOGY & AUDIOLOBY

ED/TRAINING COMTRIBUTING . ED/TRAINING CONTRIBUTING
RUKBER OF NUMBER R1TH TO UNSATISFACTORY RUMBER OF KUMBER wITH 10 URSATISFACTORY
STHIE AGENCIES  POSITIDK APPLICART PODL STATE ABENCIES POSITION APPLICART PODL
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Table H {continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY
POOL ANONG AGENCIES W1TH POSITIONS WITHIN
REHABILITATION PSYCHOLOGY

¥

+ ED/TRAINING CONTRIBUTING EL/TRAINING CONTRIBUTINE
NUMBER OF NUNBER WITH 10 UNSATISFACTORY NUMBZR OF MUMBER WITH T0 UNSATISFACTORY
STATE AGENCIES ~ POSITION APPLICANT POOL STATE AGENCIES POSITION APPLICART FOOL
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Table H (contingﬁd)

INKDEQUATE EDL/TRAINING AS A FACTOR OF AN UNSATISFACTORY
POOL ANONG ABENCIES WITH POSITIONS WITHIN
INDEPERDERT LIVING

ED/TRAIKING COKTRIBUTING E