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CHAPTER 1

INTRODUCTION

Background

Section 304(c) of the Rehabilitation Amendments of 1984 (Public

Law 98-221) requires that the Commissioner of the Rehabilitation Services

Administration determine training needs that are necessary to provide

services to handicapped individuals. Under this act the Commissioner is

also required to develop a long-term rehabilitation manpower plan designed

to target resources on areas of personnel shortage. In addition, the

Commissioner is required to prepare and submit to the Congress,

simultaneously with the budget submission for the succeeding years, an

annual report setting forth and justifying in detail how the training

funds for the fiscal year prior to such submission are allocated by

professional discipline and other program areas.

To respond to this legislative directive, RSA conducted a national

assessment of personnel shortages and training needs in the field of

vocational rehabilitation. The purpose of the national assessment of

personnel shortages and training needs was to identify possible critical

shortages of rehabilitation specialists which could be meaningfully

addressed through special priorities governing the allocation of federal

training funds available through RSA. Critical shortages are defined as

regional or national shortages which result in reductions in the quantity

or quality of services to levels substantially below those judged

necessary to serve current rehabilitation clients or to expand services to
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underserved populations. The assessment consisted of surveys of the state

vocational rehabilitation agencies and their service providers. The

resulting report presented an analysis of national data from the survey of

the state vocational rehabilitation agencies.

This second report provides a regional and state analysis of

personnel shortages within state vocational rehabilitation agencies. It

also provides a more extensive analysis of national training needs for

selected Vocational Rehabilitation specialties. Those specialties that

were selected for more in-depth analysis were rehabilitaton counseling,

rehabilitation of the deaf, and rehabilitation of the blind, including

four sub-specialties; visual impairment specialists, business enterprise

specialists, orientation and mobility specialists, and rehabilitation

teachers.

The final section of this chapter describes the methodology used to

collect the data that was used for the national, regional, and state

analyses. The methodology is provided for the benefit of readers who may

not have read the National Assessment of Personnel Shortages and Training

Needs in Vocational Rehabilitation.

Chapter 2 provides information about labor shortage by region,

highlighting states that have significant problems. Chapter 3 provides

information about regional labor shortages by occupation. Again, all

states with significant problems for a specific occupation are

highlighted. Chapter 4 provides an analysis of the training needs for new

employees in selected vocational rehabilitation occupations, and Chapter 5

provides an analysis of the training needs for current employees in
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selected specialties. Each of the chapters begins with a summary of the

findings. The tables used for this report are voluminous, and are

provided in a separate volume, Analysis of State and Regional Personnel

Shortages and National Training Needs for Selected Specialties In

Vocational Rehabilitation, Volume II: Tabulations.

MethodologY

The primary data in this report were collected by mailing surveys to

the directors of all 83 state vocational rehabilitation agencies. These

agencies have the primary responsibility for providing vocational

rehabilitation services to handicapped individuals either directly or by

referring clients to other vocational rehabilitation facilities. Surveys

were completed by 79 (95 percent) of the 83 directors of state agencies.

The survey contained several different items that could be used to measure

personnel shortages and training needs. In most instances, each of the

measures seemed to indicate the same areas of shortage; in a few

instances, however, as will be demonstrated in this report, it was

necessary to consider several measures to determine a shortage.

To validate the responses of the state agencies, a ten percent random

sample of state-approved vocational rehabilitation facilities was drawn

from the lists of state-approved service providers from each of the

regional offices of RSA. Surveys were completed by 234 (72 percent) of

the 326 state-approved vocational rehabilitation facilities in the

sample. The questionnaires to the two groups were almost identical.
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Attached to each questionnaire was a sheet of occupational codes

which was accompanied by a glossary of occupational titles and their

definitions. These codes were used throughout the survey by the

respondents. For the analysis. however. RSA mapped the occupational codes

into corresponding training program areas. These areas are referred to as

occupational areas throughout the report and are used in all analyses.

Appendix A contains the specialty codes used by the respondents and the

conversion of these codes into corresponding RSA training areas.

Some states have comprehensive vocational rehabilitation agencies

that serve clients with all types of disabilities. Other states have two

agencies that handle vocational rehabilitation; one is an agency for the

blind, the other, referred to as a general agency, handles clients with

all other disabilities. We examined how each of these types of agencies

responded to the survey's questions. Analyses of responses weighted by

the size of the agency were also conducted. For the most part, neither of

these analyses produced significant changer in our conclusions.

9



CHAPTER 2

PERSONNEL SHORTAGES WITHIN REGIONS

Introduction

Information in this chapter was obtained by analysing the data

provided by the state agencies on budgeted positions, unfilled positions,

and unsatisfactory applicant pools caused by inadequate education or

training. (See Volume II, Tables D-H.) The information provided about

each region indicates those occupations for which a region's vacancies

were equal to or exceeded the nation's rate as a whole. If the national

vacancy rate was less than ten percent for an occupation, only those

regions or states with vacancy rates of at least ten percent are indicated.

States within each region that have high vacancy rates in several

occupations have also been identified.

,Summary,

Four regions have high vacancy rates in several specialties:

Regions 2, 4, 6, and 10. A summary of their problems is provided below.

The remainder of the chapter contains specific information for each of the

ten regions.

Region 2 has high vacancy rates in 20 of 27 specialties.

o Puerto Rico accounts for all vacancies in 10 of these
specialties; only 2 of the 10 are attributed to inadequate
education/training

o New York - high .vacancy rates in 7 specialties

o New Jersey - high vacancy rates in 5 specialties

0
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Region 4 has high vacancy rates in nine occupations. The vacancies

in five of these nine represent at least 20 percent of national vacancies:

Vocational Evaluation, Experimental and Innovative, Orientation and

Mobility, Rehabilitation Engineering, Job Placement. No state in Region 4

indicated that inadequate educationitraining contributed to an

unsatisfactory pool of applicants in Job Placement, Physical Therapy, and

Rehabilitation Medicine.

o Kentucky - high vacancy rates in 11 specialties
o Mississippi - high vacancy rates in 5 specialties
o South Carolina - high vacancy rates in 6 specialties
o Alabama - high vacancy rates in 6 specialties

Region 6 has high vacancy rates in 12 specialties, vacancies in six

of the specialties were attributed to inadequate education. Most

shortages are state shortages rather than a regional problem.

o Arkansas - high vacancy rates in 4 specialties

o Texas - high vacancy rates in 4 specialties

o Louisiana - high vacancy rates in 6 specialties

o Oklahoma - high vacancy rates in 5 specialties

Vacancy rates in region 10 exceeds the national average in six

specialties. All are caused by either.. Oregon or Alabama, depending on the

specialty.

11
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Data By Region

Region 1

Region 1 has vacancy rates that exceed the national average for

three specialties: Independent Living, Rehabilitation of the Deaf, and

Client Assistance.

o Independent Living--33 positions; 6 (18 percent) are unfilled.
Region 1 has 21 percent (6/28) of the national vacancies.

Connecticut - 5 positions; 5 (100 percent) unfilled.
Connecticut indicated that it had an unsatisfactory pool
of applicants for this specialty because of inadequate
training/educatation.
Although Maine does not have a high vacanc :ate in this
specialty, it also indicated that it had unsatisfactory
pool of applicants for this specialty beck of
inadequate training /education.

o Rehabilitation of the Deaf--43 positions; 6 (14 percent) are
unfilled. Region 1 has a vacancy rate which is just above the
national average.

Connecticut - 5 positions; 1 (20 percent) unfilled.
Maine - 8 positions; 1 (13 percent) unfilled.
Vermont - 3 positions; 1 (33 percent) is unfilled.
Massachusetts - 24 positions; 3 (13 percent) unfilled.
Of these 4 states, Connecticut and Maine indicated that
they have an unsatisfactory pool of applicants for this
position because of a lack of adequate training/
education. New Hampshire made the same indication.

o Client Assistance--4 positions; 1 (25 percent) is unfilled.
All four positions and the one vacancy in client assistance are
in Massachusetts. This vacancy was not attributed to an
unsatisfactory pool of applicants caused by inadequate
education/training. Since there are only three vacancies in
this specialty, nationally, this vacancy constitutes one-third
of the national vacancies.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

(-)

1 4
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following states within Region 1 di.: have relatively high vacancy rates

for certain specialties:

o Maine

Specialists for the blind/visually impaired - -17 positions;
2 (12 percent) unfilled.
Rehabilitation counseling - -40 positions ; 4 (20 percent)
unfilled.
Rehabilitation administration-24 positions; 3
(13 percent) unfilled.
Maine indicated that it has an unsatisfactory pool of
applicants for these specialties due to inadequate
education/training.

o Massachusetts

Vocational evaluation and adjustment - -4 positions; 1
(25 percent) unfilled.
Orientation and mobility specialist--6 positions; 1
(17 percent) unfilled.
Neither of these vacancy rates were attributed to a lack
of education/training.

o New Hampshire

Rehabilitation of the blind--7 positions; 1 (14 percent)
unfilled.
Orientation and mobility specialist--1 position; 1
(100 percent) unfilled.
New Hampshire indicated that it has an unsatisfactory pool
of applicants for these specialties due to inadequate
education/training.

Region 2

Region 2 has high vacancy rates'in 20 of the 27 specialties and

subspecialties for which any vacancies existed among state vocational

rehabilitation agencies. In ten of these 20 specialties, all vacancies

in the region were in Puerto Rico. Furthermore, Puerto Rico had high

vacancy rates in nine of the other ten specialties with high vacancy

rates in Region 2. Puerto Rico indicated that it had an unsatisfactory

pool of applicants because of inadequate education/training for nine of

those 19 specialties.

13
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The ten specialties for which Puerto Rico accounts for all vacancies

in the region include:

o Rehabilitation Iedicine -- Region 2 has 6 positions in state
agencies; 4 (67 percent) are unfilled. Region 2 has 50 percent
of the national vacancies. All positions and vacancies for
this specialty within the state agen2ies of Region 2 are in
Puerto Rico.

o Prosthetics and Orthotics -- Region 2 has 36 positions in state
agencies; 15 (42 percent) are unfilled. All positions and
vacancies for this occupation within Region 2 are in Puerto
Rico. These vacancies constitute 100 percent of the national
vacancies.

o Vocational Evaluation and Adjustment--Region 2 has 32 positions
in state agencies; 8 (25 percent) are unfilled. Region 2 has
16 percent of the national vacancies.

Puerto Rico has 24 positions in vocational evaluation and
adjustment and 8 (33 percent) are unfilled.
Two other states in this region, New Jersey and the Virgin
Islands, have budgeted positions in this occupation.

o Experimental and Innovative--Region 2 has 34 positions in state
agencies; 17 (50 percent) are unfilled. Region 2 has 65
percent of the national vacancies. Puerto Rico has 17
positions; all 17 positions (100 percent) are unfilled.

o Physical Therapy--Region 2 has 48 positions in state agencies;
21 (44 percent) are unfilled. These vacacancies constitute 81
percent of the national vacancies. Puerto Rico has all of the
positions and vacancies for this occupation within Region 2.

o Rehabilitation Nursing--Region 2 has 43 positions; 15
(35 percent) are unfilled. Region 2 has 56 percent of the
national vacancies. Puerto Rico has 34 positions; 15 (44
percent) are unfilled.

o Occupational Therapy--Region 2 has 44 positions in state
agencies; 13 (30 percent) are unfilled. Region 2 has
65 percent of the national vacancies. Within Region 2 all of
the positions and vacancies in occupational' therapy are in
Puerto Rico.

o Speech Pathology and Audiology--Region 2 has 18 (53 percent) of
the 34 positions, nationally, in state agencies; 10
(56 percent) are unfilled. Region 2 has 83 percent of the
national vacancies. Within Region 2 all of the positions and
vacancies in speech pathology and audiology are in Puerto Rico.

1 4
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o Rehabilitation Psychology--Region 2 has 7 positions in state
agencies, which is 7 percent of the national positions; 6
(86 percent) are unfilled. Region 2 has 6 (46 percent) of the
national vacancies. Within Region 2 all of the positions and
vacancies in rehabilitation psychology are in Puerto Rico.

o Independent LivingRegion 2 has 12 positions in state
agencies; 5 (42 percent) are unfilled. All 5 vacancies are in
Puerto Rico, which has 9 budgeted positions (56 percent are
unfilled).

Puerto Rico indicated that it has an unsatisfactory pool of

applicants due to inadequate education/training for only two of the above

specialties: Prosthetics and Orthotics, and Vocational Evaluation and

Adjustment.

Other high vacancy rates for Region 2 include:

o Rehabilitation Counseling--Region 2 has 583 positions in state
agencies; 135 (23 percent) are unfilled. Region 2 has 27
percent of the national vacancies.

Puerto Rico - 167 positions; 36 (22 percent) unfilled.
Virgin Islands - 6 positions; 3 (50 percent) unfilled.
New York - 408 positions; 96 (24 percent) unfilled.
Both Puerto Rico and the Virgin Islands indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.

o Workshop and Facility Training--Region 2 has a vacancy rate of
8 percent, twice the national average for this occupation
within state agencies. This region has a small number of FTEs
in this occupation (25 positions), which constitutes less than
5 percent of the total number of vocational rehabilitation
positions in the agency. Within Region 2, only two state
agencies have budgeted positions for this occupation:

Puerto Rico - 12 positions; 1 (8 percent) unfilled; and
New Jersey - 13 positions; 1 (8 percent) unfilled.
Only Puerto Rico indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

15
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o Rehabilitation of the Blind--Region 2 has 212 positions in
state agencies: 42 (20 percent) are unfilled. Region 2 has
31 percent of the national vacancies.

Puerto Rico - 135 positions: 31 (23 percent) unfilled.
New Jersey - 53 positions: 7 (13 percent) unfilled.
New York - 22 positions: 3 (14 percent) unfilled.
virgin Islands - 2 positions; 1 (50 percent) unfilled.
Of the states listed above, only Puerto Rico and New
Jersey indicated that inadequate education/training
contributed to an unsatisfactory applicant pool in
rehabilitation of the blind.

o Blind/Visually Impaired-Region 2 has 35 positions for
specialists for the blind/visually impaired in state agencies;
12 (34 percent) are unfilled. Region 2 has 19 percent of the
national vacancies, and has a vacancy rate that is almost three
times the national average.

New Jersey - 23 positions; 4 (17 percent) unfilled.
Puerto Rico - 12 positions; 8 (67 percent) unfilled.
Agencies in both states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Business Enterprise Specialist--Region 2 has 19 positions in
state agencies; 3 (16 percent) are unfilled. Region 2 has
13 percent of the national vacancies.

Puerto Rico - 1 position; 1 (100 percent) unfilled.
Virgin Islands - 1 position; 1 (100 percent) unfilled
New York - 12 positions; 1 (8 percent) unfilled.
None of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Orientation and Mobility Specialist--Region 2 has 22 positions
in state agencies; 5 (23 percent) are unfilled. Region 2 has
21 percent of the national vacancies.

New Jersey - 9 positions; 2 (22 percent) unfilled.
Puerto Rico - 7 positions; 2 (29 percent) unfilled.
New York - 6 positions: 1 (17 percent) unfilled.
None of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

4 r
0
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o Rehabilitation Teachers--Region 2 has 136 positions in state
agencies more than twice as many as any other region; 22 (16
percent) are unfilled. Region 2 has 65 percent of the national
vacancies for this occupation.

Puerto Rico - 115 positions; 20 (17 percent) unfilled.
New York - 4 positions; 1 (25 percent) unfilled.

o Region 2 has 44 positions in rehabilitation of the deaf; 15 (34
percent) unfilled. Region 2 has 34 percent of the national
vacancies.

New Jersey - 14 positions; 6 (43 percent) unfilled.
Puerto Rico - 12 positions; 8 (67 percent) unfilled.
Both of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation. New York also
indicated that inadequate education/training contributed
to an unsatisfactory applicant pool in this occupation.

o Job Placement and Development--Region 2 has 45 positions in
state agencies; 30 (67 percent) are unfilled. Region 2 has 44
percent of the national vacancies.

Puerto Rico - 15 positions; 7 (47 percent) unfilled.
New York - 25 positions; 23 (92 percent) unfilled.
Both of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Rehabilitation Administration--Region 2 has 343 positions in
state agencies; 60 (17 percent) are unfilled. Region 2 has 44
percent of the national vacancies.

Puerto Rico - 91 positions; 36 (40 percent) unfilled.
Virgin Islands - 4 positions; 1 (25 percent) unfilled.
New York - 172 positions; 23 (13 percent) unfilled.
Of these states, only the Virgin Islands indicated that
inadequate education/training contributed to an unsatis-
factory applicant pool in this occupation. However New
Jersey also indicated that inadequate education/training
contributed to an unsatisfactory applicant pool in this
occupation.

17
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Region 3

Region 3 has vacancy rates that are at or above the national average

for two occupations:

o Orientation and Mobility Specialist--Region 3 has 25 positions
in state agencies; 4 (16 percent) are unfilled. Region 3 has
17 percent of the national vacancies. Virginia has 16
positions and all 4 of the region's vacancies. Virginia has a
vacancy rate of 25 percent.

o Rehabilitation of the Mantally Ill--Region 3 has 12 positions
in state agencies; 3 (25 percant) are unfilled. Region 3 has
43 percent of the national vacancies. These positions and
vacancies are all in Virginia.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

following states within Region 1 did have relatively high vacancy rates

for certain specialties:

o Virginia

Rehabilitation Nursing - 31 positions; 3 (10 percent)
unfilled.
Occupational Therapy - 10 positions; 1 (10 percent)
unfilled.
Rehabilitation Medicine - 3 positions; 1 (33 percent)
unfilled.
Speech Pathology and Audiology - Virginia - 7 positions; 1
(14 percent) unfilled.
Virginia indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
occupational therapy, and for speech pathology and
audiology.

o District of Columbia

Rehabilitation counseling - 20 positions; 16 (80 percent)
unfilled.
Rehabilitation administration - 18 positions; 2 (11
percent) unfilled.
The District of Columbia did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for either of these occupations.

4
8
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o West Virginia

- Recreation Therapy.- 8 positions; 1 (13 percent) unfilled.

o Maryland

Rehabilitation Nursing - 10 positions; 1 (10 percent)
unfilled. Maryland did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupations.

o Delaware

Rehabilitation Counseling - 32 positions; 8 (25 percent)
unfilled. Delaware did not indicate that inadequate
education/training contributea to an unsatisfactory
applicant pool for this occupations.

o Pennsylvania

Workshop and Facility Training - 31 positions; 3 (10
percent) unfilled. Pennsylvania did not indicate that
inadequate education/training contributed to an
unsatisfactory applicant pool for this occupations.

Region 4

Region 4 has high vacancy rates in nine occupations. Vacancy rates

in five of these occupations--Vocational Evaluation and Adjustment,

Experimental and Innovative, Orientation and Mobility, Job Placement and

Development, and Rehabilitation Engineering--represent at least 20

percent of the national vacancies for these occupations within state

agencies.

o Vocational Evaluation and Adjustment--Region 4 has 304
positions in state agencies, 53 percent of all positions
nationally; 28 (9 percent) are unfilled. Region 4 has
57 percent of the national vacancies.

- South Carolina - 122 positions; 18 (15 percent) unfilled;
Tennessee - 30 positions; 5 (17 percent) unfilled.

19
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Of the above states, only Tennessee indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.
However, Kentucky also indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Experimental and Innovative--Region 4 has 201 positions in
state agencies; 9 (4 percent) are unfilled. Region 4 has
35 percent of the national vacancies.

Alabama - 36 positions; 4 (11 percent) unfilled;
Kentucky - 4 positions; 1 (25 percent) unfilled; and
North Carolina - 101 positions; 4 (4 percent) unfilled.
Of the above states, only Kentucky indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.
However, both Florida and South Carolina also indicated
that inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.

o Orientation and Mobility -- Region 4 has 28 positions in state
agencies; 6 (21 percent) are unfilled. Region 4 has 25 percent
of the national vacancies.

Kentucky - 2 positions; 1 (50 percent) unfilled.
Mississippi - 4 positions; 1 (25 percent) unfilled.
North Carolina - 9 positions; 1 (11 percent) unfilled.
South Carolina - 6 positions; 2 (33 percent) unfilled.
Tennessee - 5 positions; 1 (20 percent) unfilled.
Of the above states, Kentucky, Mississippi, and Tennessee
indicated that inadequate education/training contributed
to an unsatisfactory applicant pool in this occupation.

o Job Placement and Development--Region 4 has 73 positions in
state agencies; 15 (21 percent) are unfilled. Region 4 has 22
percent of the national vacancies.

Alabama - 8 positions; 2 (25 percent) unfilled.
Kentucky - 6 positions; 4 (67 percent) unfilled.
Mississippi - 26 positions; 9 (35 percent) unfilled.
No state in Region 4 indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.
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o Rehabilitation Engineering--Region 4 has 9 positions in state
agencies; 2 (18 percent) are unfilled. Region 4 has 80 percent
of the national vacancies.

North Carolina - 6 positions in rehabilitation
engineering; 2 (33 percent) unfilled.
North Carolina, Kentucky, and South Carolina indicated
that inadequate education/training contributed to an
unsatisfactory applicant pool in this occupation.

o Physical Therapy--Region 4 has 14 positions in state agencies;
4 (29 percent) are unfilled.

Alabama - 6 positions; 2 (33 percent) unfilled.
Kentucky - 1 positions; 1 (100 percent) unfilled.
Georgia - 4 positions; 1 (25 percent) unfilled.
No state in Region 4 indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Occupational Therapy--Region 4 has 9 positions in state
agencies; 3 (33 percent) are unfilled.

Kentucky - 2 positions; 1 (50 percent) unfilled.
Georgia - 4 positions; 2 (50 percent) unfilled.
Neither of these states indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool in this occupation. However, South
Carolina did indicate that inadequate education/training
contributed to an unsatisfactory applicant pool in this
occupation.

o Interpreter Training--Region 4 has 20 positions in state
agencies; 2 (10 percent) are unfilled. Kentucky, which has 4
positions, has both vacancies, and a vacancy rate of 50
percent. Kentucky, as well as North Carolina, indicated that
inadequate education/training contributed to an unsatisfactory
applicant pool in this occupation.

o Rehabilitation Medicine--Although Region 4 has a vacancy rate
of 17 percent, it has only one vacancy. This vacancy is in
South Carolina, which has only 2 budgeted positions. South
Carolina did not indicate that inadequate education/training
contributed to an unsatisfactory applicant pool in this
occupation.

21
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Although the regional vacancy rates for other vocational rehabilita-

tion specialties were below those of the national average, the following

states within Region 4 did have relatively high vacancy rates for certain

specialties that have not been listed above. These specialties include:

o Kentucky

Rehabilitation of the Blind--12 positions; 2 (17 percent)
unfilled.
Independent Living--1 position; 1 (100 percent) unfilled.
Rehabilitation Teachers--7 positions; 1 (14 percent)
unfilled.
Rehabilitation Psychology--3 positions; 1 (33 percent)
unfilled.
Rehabilitation of the Deaf--15 positions; 3 (20 percent)
unfilled.
Kentucky indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
rehabilitation teachers and specialists in independent
living.

o Mississippi

Rehabilitation of the Blind--19 positions; 3 (16 percent)
unfilled.
Specialists for the Blind/Visually Impaired--1 position; 1
(100 percent) unfilled.
Rehabilitation Teachers--10 positions; 1 (10 percent)
unfilled.
Mississippi indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for all of
these occupations.

o South Carolina

Rehabilitation of the Blind--11 positions; 2 (18 percent)
unfilled.
Rehabilitation Administration--41 positions; 6
(15 percent) unfilled.
Recreation Therapy--2 positions; 1 (SO percent) unfilled.
South Carolina did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for any of these occupations.
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o Alabama

Rehabilitation of the Deaf--12 positions; 2 (17 percent)
unfilled.
Rehabilitation Nursing--12 positions; 2 (17 percent)
unfilled.
Alabama indicated that inadequate education/training
contributed to an unsatisfactory applicant pool for
rehabilitation of the deaf, but not for rehabilitation
nursing.

o Florida

Florida (Region 4) - 31 positions in rehabilitation of the
mentally ill; 2 (6 percent) unfilled. These two vacancies
are too of the seven vacancies within state agencies,
nationally. However, Florida did not indicate that
inadequate education/training ccntributed to an
unsatisfactory applicant pool for this occupation.

o North Carolina

Rehabilitation Nursing--2 positions; 1 (50 percent)
unfilled. North Carolina did not indicate that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupation.

Although the vacancy rate for the specialty Rehabilitation of the

Deaf is only five percent in Region 4, five of the states, Alabama,

Florida, Kentucky, North Carolina, and Tennessee indicated that they have

an unsatisfactory pool of applicants caused by inadequate education/

training.

Region 5

Region 5 has vacancy rates that exceed or equal the national average

for seven specialties: Independent Living, Rehabilitation Psychology,

Rehabilitation of the Deaf, Specialists for the Blind and Visually

Impaired, Job Placement and Development, Rehabilitation of the Blind, and

Client Assistance.

23
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o Independent Living--18 positions; 9 (50 percent) are unfilled.
Region 5 has 32 percent of the national vacancies.

Minnesota - 10 positions; 9 (90 percent) unfilled.
Minnesota did not indicate that inadequate
education/training contributed to an unsatisfactory pool
of applicants. However, Michigan did indicate that
inadequate education/training was a problem.

o Rehabilitation Psychology--2 positions; 1 (50 percent) is
unfilled. Both of these positions and the vacancy are in
Minnesota.

Minnesota did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants.

o Rehabilitation of the Deaf--39 positions; 12 (31 percent) are
unfilled. Region 5 has 27 percent of the national vacancies.

Indiana - 13 positions; 7 (54 percent) unfilled.
Minnesota - 4 positions; 2 (50 percent) unfilled.
Wisconsin - 4 positions; 3 (75 percent) unfilled.
All of the above states indicated that inadequate
education/training contributed to an unsatisfactory pool
of applicants.

o Specialists for the Blind/Visually Impaired--105 positions; 25
(24 percent) are unfilled. Region 5 has 39 percent of the
national average.

Indiana - 25 positions, all of which are unfilled.
Indiana and Wisconsin both indicated that inadequate
education/training contributed to an unsatisfactory pool
of applicants.

o Job Placement and Development--81 positions; 17 (21 percent)
are unfilled.

Indiana - 11 positions; 11 (100 percent) unfilled.
Wisconsin - 11 positions; 4 (36 percent) unfilled.
Illinois - 16 positions; 2 (13 percent) unfilled.
Only Indiana indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants.

4r% A



20

o Rehabilitation of the Blind--182 positions; 27 (15 percent) are
unfilled. Region 5 has 20 percent of the national vacancies.

Indiana, Michigan, and Wisconsin all indicated that
inadequate education/training contributed to an
unsatisfactory pool of applicants.

o Client Assistance - -11 positions; 1 (9 percent) is unfilled.

Michigan - 6 positions; 1 (17 percent) unfilled.
Among states in all regions, only Michigan indicated that
inadequate education/training contributed to an
unsatisfactory pool of applicants.

Although the regional vacancy rates for other vocational rehabilita-

tion specialties were below those of the national average, the following

states within Region 5 did have relatively high vacancy rates for certain

specialties:

o Michigan

- Rehabilitation Counseling - 291 positions; 35 (12 percent)
unfilled.
Client Assistance - 6 positions; 1 (17 percent) unfilled.
Michigan indicated that it has an unsatisfactory pool of
applicants for these specialties due to inadequate
education/training.

o Ohio

Rehabilitation Counseling - 277 positions; 28 (10 percent)
unfilled.
Ohio did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants.

o Wisconsin

Business enterprise specialist - 3 positions; 1
(33 percent) unfilled.
Wisconsin did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants.
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Region 6

Region 6 has vacancy rates that are at or, above the national average

for 12 specialties: Rehabilitation Medicine, Vocational Evaluation and

Adjustment, Job Placement and Development, Rehabilitation of the Blind,

Specialists for the Blind/Visually Impaired, Business Enterprise

Specialists, Physical Therapy, Rehabilitation Nursing, Occupational

Therapy, Speech Pathology and Audiology, Independent Living, and

Recreation Therapy. Vacancy rates in six of these specialties,

Rehabilitation Medicine, Rehabilitation Nursing, Vocational Evaluation

and Adjustment, Independent Living, Business Enterprise and Recreation

Therapy, were not attributed to an unsatisfactory pool of applicants

caused by inadequate education/training. For the most part, high vacancy

rates for any one specialty were attributed to only one or two states.

o Rehabilitation Medicine--Region 6 has a vacancy rate of 25
percent, but has only 1 vacancy. Arkansas has 3 positions and
the 1 vacancy, giving it a vacancy rate of 33 percent. However,
this vacancy is not attributed to an unsatisfactory applicant
pool caused by inadequate education/training.

o Vocational Evaluation and Adjustment -- Region 6 had a vacancy
rate of 9 percent, which was the same as the national average
for this occupation. Although Louisiana and Oklahoma have
vacancy rates that are higher than the national average,
neither state indicated that education/training was a factor
for having an inadequate pool of applicants.

Louisiana (Region 6) - 23 positions in vocational
evaluation and adjustment; 3 (13 percent) unfilled;
Oklahoma (Region 6) - 5 positions in vocational evaluation
and adjustment; 1 (20 percent) unfilled;

o Job Placement and Development--Region 6 has 9 positions; 3 (33
percent) are unfilled. All of these positions and vacancies
are in Texas. Texas indicated that it has an unsatisfactory
pool of applicants because of inadequate education/training for
this occupation.
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o Rehabilitation of the Blind--Region 6 has 137 positions; 15 (11
percent) are unfilled.

Louisiana - 52 positions; 9 (17 percent) unfilled.
Texas - 53 positions; 6 (11 percent) unfilled.
Both these states, as well as Oklahoma, indicated that
inadequate education/training contributed to an
unsatisfactory applicant pool for this occupation.

o Specialists for the Blind/Visually Impaired -- Region 6 has 54
positions in state agencies; 8 (15 percent) are unfilled.
Region 6 has 13 percent (8/64) of the national vacancies.
Louisiana, which has 46 positions,has all 8 of the region's
vacancies. Seventeen percent of Louisiana's positions are
unfilled. Louisiana, as well as Texas, indicated that
inadequate education/training contributed to an unsatisfactory
applicant pool for this occupation.

o Business Enterprise Specialist--Region 6 has 12 positions in
state agencies; 2 (17 percent) are unfilled. Region 6 has 15
percent of the national vacancies.

Louisiana - 6 positions; 1 (17 percent) unfilled.
Texas - 5 positions; 1 (20 percent) unfilled.
No state in Region 6 indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupation.

o Physical Therapy--Region 6 is one of four regions which have
positions for this occupation within state agencies, and one of
three regions which have vacancies in the position. Region 6
has 7 positions; 1 (14 percent) is unfilled. This position is
in Arkansas, which has 6 positions, and a vacancy rate of 17
percent. Arkansas did not indicate that education/training was
a factor for having an inadequate pool of applicants. However,
Oklahoma, did indicate that it had an unsatisfactory pool of
applicants because of inadequate education/training for this
occupation

o Rehabilitation Nursing--Region 6 has 17 positions; 2 (12
percent) are unfilled. Arkansas has 14 of the positions and
both of the vacancies. Arkansas has a vacancy rate of 14
percent. Arkansas did not attribute these vacancies to an
unsatisfactory pool of applicants caused by inadequate
education/training.
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o Occupational Therapy--Region 6 has 9 positions'in state
agencies; 3 (33 percent) are unfilled. Region 6 has 15 percent
of the national vacancies.

Arkansas - 5 positions; 1 (20 percent) unfilled.
Louisiana - 2 positions; 1 (50 percent) unfilled.
Oklahoma - 1 position; 1 (100 percent) unfilled.
Of these states, only Oklahoma indicated that inadequate
education/training contributed to an unsatisfactory
applicant pool for this occupation. However, Texas also
indicated that inadequate education/training contributed
to an unsatisfactory applicant pool for this occupation.

o Speech Pathology and Audiology--Region 6 has 3 positions, 1 (33
percent) is unfilled. Two of these positions are in Oklahoma,
which also has the 1 vacancy, and a vacancy rate of 50 percent.
Oklahoma did indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for this
occupation.

o Independent Living--Region 6 has 23 positions; 5 (22 percent)
are unfilled. Texas has 9 positions and all 5 vacancies.
Texas has a vacancy rate of 56 percent for this occupation
within state agencies. These vacancies are not attributed to
an unsatisfactory pool of applicants caused by inadequate
education/training.

o Recreation Therapy--Region 6 has 3 positions in state agencies;
1 (33 percent) is unfilled. Region 6 has 33 percent of the
national vacancies. Oklahoma has 2 positions in recreation
therapy and the 1 vacancy, with a vacancy rate of 50 percent.
The vacancies in this occupation in Region 6 are not attributed
to an unsatisfactory applicant pool caused by inadequate
education/training.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

following states within Region 6 did have relatively high vacancy rates

for certain specialties that have not been listed above. These

specialties include:

0



24

o Texas

Rehabilitation Teachers--2 positions; 5 (12 percent)
unfilled.
Texas did not indicate that it had an unsatisfactory pool
of applicants caused by inadequate education/training for
this occupation. However, Texas did indicate that it had
an unsatisfactory pool of applicants caused by inadequate
education/training for specialists in Rehabilitation of
the Deaf. Texas has 10 positions and 1 vacancy for this
occupation.

o Louisiana

Rehabilitation Counseling--148 positions; 16 (11 percent)
unfilled;
Rehabilitation of the Deaf--8 positions; 1 (13 percent)
unfilled. Louisiana indicated that it had an
unsatisfactory pool of applicants caused by inadequate
education/training for specialists in Rehabilitation of
the Deaf.

o Oklahoma

Rehabilitation Counseling--168 positions; 24 (14 percent)
unfilled. Oklahoma did not indicate that it had an
unsatisfactory pool of applicants caused by inadequate
education/training for this occupation.

Region 7

Region 7 has vacancy rates that exceed the national average for three

specialties: Workshop and Facility Training, Rehabilitation Nursing, and

Orientation and Mobility Specialists.

o Workshop and Facility Training--33 positions, 3 (9 percent) are
unfilled.

Iowa - 11 positions; 2 (18 percent) unfilled.
Kansas - 22 positions; 1 (5 percent) unfilled.
Neither of these states nor any other state indicated that
inadequate education/training contributed to an unsatisfactory
pool of applicants.
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o Rehabilitation Nursing--4 positions; 1 (25 percent) is unfilled.
All the positions and the one vacancy are in Kansas.

Neither Kansas nor any other state indicated that inadequate
education/training contributed to an unsatisfactory pool of
applicants for this specialty.

o Orientation and Mobility Specialist--5 positions; 1 (20 percent) is
unfilled.

Missouri - 4 positions; 1 (25 percent) unfilled.
Missouri indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for this
specialty. No other state in Region 7 indicated that an
unsatisfactory pool of applicants was due to inadequate
education/training.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

following states within Region 7 did have relatively high vacancy rates

for certain specialties:

o Nebraska

Rehabilitation Counseling - 41 positions; 5 (12 percent)
unfilled.
Nebraska indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

o Kansas

Vocational Evaluation and Adjustment - 10 positions;
2 (20 percent) unfilled.
Rehabilitation of the Deaf - 5 positions; 2 (40 percent)
unfilled.
Kansas indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants in
the area of Rehabilitation of the Deaf.

o Iowa

Independent Living - 5 positions; 2 (40 percent) unfilled.
Iowa did not indicate that it has an unsatisfactory pool
of applicants due to inadequate education/training.



Region 8

Region 8 has vacancy rates that exceed the national average for two

specialties: Rehabilitation Psychology and Rehabilitation Medicine.

o Rehabilitation Psychology--4 positions; 3 (75 percent) are
unfilled. Region 8 has 23 percent of the national vacancies.

- North Dakota - 3 positions; 3 (100 percent) unfilled.
North Dakota did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

o Rehabilitation Medicine - 4 positions; 1 (25 percent) is
unfilled.

Montana - 4 positions; 1 (25 percent) is unfilled.
Montana did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

Although the regional vacancy rates for other vocational

rehabilitation specialties were below those of the national average, the

following states within Region 8 did have relatively high vacancy rates

for certain specialties:

o Montana

Rehabilitation counseling - 31 positions; 3 (10 percent)
unfilled.
Rehabilitation of the blind - 20 positions; 2 (10 percent)
unfilled.
Specialists for the blind/visually impaired - 5 positions;
1 (20 percent) unfilled.
Orientation and mobility specialists - 4 positions; 1
(25 percent) unfilled.
Montana did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.

o South Dakota

Specialists for the blind/visually impaired - 8 positions;
1 (13 percent) unfilled.

31
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South Dakota indicated that it has an unsatisfactory pool
of applicants for this specialty due to inadequate
education/training.

o North Dakota

Rehabilitation counseling - 42 positions; 6 (14 percent)
unfilled.
North Dakota indicated that it has an unsatisfactory pool
of applicants for this specialty due to inadequate
education/training.

o Utah

Job placement and development - 3 positions; 1
(33 percent) unfilled.
Utah indicated that it has an unsatisfactory pool of
applicants for this specialty due to inadequate education/
training.

Region 9

Vacancy rates in Region 9 do not exceed the national average for any

specialty. However, the following states within Region 9 did have

relatively high vacancy rates for certain specialties:

o Arizona

Rehabilitation Counseling-85 positions; 12 (14 percent)
unfilled.
Interpreter Training--1 position; 1 (100 percent) unfilled.
Arizona did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.

o California

Rehabilitation Administration-23 positions, 3
(14 percent) unfilled.
California did not indicate that inadequate education/
training contributed to an unsatisfactory pool of
applicants for these specialties.
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o Guam

Rehabilitation Counseling--10 positions; 1 (10 percent)
unfilled.
Vocational Evaluation and Adjustment--1 position; 1
(100 percent) unfilled.
Guam indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants in the
area of rehabilitation counseling. However, Guam cited
salary rather than education as a factor for having an
inadequate pool of applicants in the area of vocational
evaluation and adjustment.

o Hawaii

Job Placement and Development--2 positions; 1 (50 percent)
unfilled.
Hawaii did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants.

o Nevada

Rehabilitation Teachers--3 positions; 1 (33 percent)
unfilled.
Nevada did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

Region 10.

Region 10 has vacancy rates that exceed the national average for six

specialties; Business Enterprise Specialist, Vocational Evaluation and

Adjustment, Rehabilitation of the Deaf, Orientation and Mobility

Specialist, Rehabilitation of the Blind, and Rehabilitation Engineering.

o Business Enterprise Specialist--11 positions; 4 (36 percent)
are unfilled. Region 10 has 31 percent of the national
vacancies.

Oregon - 8 positions; 4 (50 percent) unfilled.
Oregon has all 4 of the region's vacancies.
Oregon indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.
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o Vocational Evaluation and Adjustment--6 positions; 2
(33 percent) are unfilled. All of these positions and
vacancies are in Alaska.

Alaska indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this occupation.

o Rehabilitation of the Deaf--14 positions; 2 (14 percent) are
unfilled. Region 10 has a vacancy rate which is just above the
national average.

- Oregon - 4 positions; 2 (50 percent) unfilled.
Oregon and Washington indicated that inadequate education/
training contributed to an unsatisfactory pool of
applicants for this specialty.

o Orientation and Mobility Specielist--32 positions; 4
(13 percent) are unfilled.

Oregon - 22 positions; 4 (18 percent) unfilled.
Oregon has all of the vacancies in Region 10.
Oregon indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

o Rehabilitation of the Blind--130 positions; 14 (11 percent) are
unfilled. Region 10 has a vacancy rate which is just above the
national average.

Oregon - 96 positions; 14 (15 percent) unfilled.
Oregon indicated that inadequate training/education
contributed to an unsatisfactory applicant pool for this
occupation.

o Rehabilitation Engineering--1 position; 1 (100 percent) is
unfilled.

Alaska - 1 position; 1 (100 percent) unfilled.
Alaska did not indicate that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

Although the regional vacancy rates for other vocational rehabilita-

tion specialties were below those of the national average, the following

state within Region 10 did have relatively high vacancy rates

for certain specialties:



o Oregon

Specialists for the blind/visually impaired - 56
positions; 6 (11 percent) unfilled.
Oregon indicated that inadequate education/training
contributed to an unsatisfactory pool of applicants for
this specialty.

35

30



CHAPTER 3

REGIONAL PERSONNEL SHORTAGES BY OCCUPATION

Introduction

The data in this chapter were derived from the same information used

in Chapter 2. This information consisted of numbers of budgeted

positions, unfilled positions, and unsatisfactory applicant pools caused

by inadequate education or training (see Volume II, Tables A-H). The

same criteria were used to identify regions and states with high vacancy

rates. In this chapter, however, the information is organized by

occupation.

The following summary provides a brief overview of personnel

shortages for each specialty that was included in the study. The

remaining portion of the chapter provides specific information regarding

personnel shortages by region and state for each specialty.

Summary,

Rehabilitation Counseling

Regions 2 and 5 have high vacancy rates. There are high vacancy

rates in a total of 15 states; however, 21 states indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants.



32

Rehabilitation Medicine

No vacancies were attributed to inadequate education/training in this

specialty.

Prosthetics and Orthotics

All national vacancies are in Puerto Rico which claims it has an

unsatisfactory pool of applicants caused by inadequate education/training.

Workshop and FacilitY_Trainin1

Puerto Rico, which has a vacancy rate of eight percent, is the only

state with vacancies that were attributed to inadequate

education/training.

Vocational Evaluation and_Adiustment

Only two states with vacancies, Puerto Rico and Alaska, indicated

that inadequate education/training contributed to an unsatisfactory pool

of applicants. However, 11 other states that did not have significant

vacancy rates did indicate that they had an unsatisfactory applicant pool

because of inadequate education/training.

Experimental and Innovative

Two states with vacancies, Puerto Rico an& Kentucky, indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants. Twelve other states indicated the same problem; however,

eight of these states have no budgeted positions for this specialty.
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Rehabilitation of the Blind

Forty-two percent of the vacancies in this specialty are in two

states - Puerto Rico (23 percent) and Indiana (19 percent). All 25 of

Indiana's positions are vacant. Both states indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants.

Overall, 28 states indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Specialists for the Blind/Visually Impaired

Indiana has 25 positions, all of which are vacant, and accounts for

39 percent of the vacancies among state agencies in this specialty.

Indiana indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. Vacancies seem to be a problem for

individual states rather than a regional problem. Eleven states have

high vacancy rates, Indiana, New Jersey, Puerto Rico, Mississippi, South

Dakota, and Oregon. Seven states (Indiana, New Jersey, Puerto Rico,

Louisiana, Mississippi, South Dakota, and Oregon) indicate that

inadequate education/training contributed to an unsatisfactory pool of

applicants. Six other states also indicate that inadequate

education/training contributed to an unsatisfactory pool of applicants.

Business Enterprise Specialist

Although high vacancies exist in Regions 2, 6, and 10, and in

Wisconsin, the only state that indicated that inadequate education/

training contributed to an unsatisfactory pool of applicants was Oregon.
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Orientation/Mobility Specialist

Seven states have high vacancy rates for this specialty and indicated

that inadequate education/training contributed to an unsatisfactory pool

of applicants. Three of these states, Kentucky, Mississippi, and

Tennessee, are in Region 4. The other four states are New Hampshire,

Virginia, Missouri, and Oregon. Eleven other states also indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants.

Rehabilitation Teachers

Region 2 has 136 positions in this specialty, more than twice as many

as any other region. One hundred fifteen positions are in Puerto Rico,

which has 20 vacancies and a vacancy rate of 16 percent, which is more

than double the national average. However, Puerto Rico did not attribute

its vacancies to inadequate education/training. Although 17 states did

indicate an unsatisfactory pool of applicants because of inadequate

education/training, only two of these states had nigh vacancy rates.

Rehabilitation of the Deaf

Rtsions 2 and 5 account fir 61 percent of the national vacancies for

this specialty. Altogether, 15 states have high vacancy rates and 12 of

the 15 indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. Fourteen others states made the same

indication.
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Job Placement and Development

Although 11 states have high vacancy rates, only four, Puerto Rico,

Indiana, Texas, and Utah indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Physical Therapy

Although high vacancy rates exist in five states, none of these

states indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants.

Rehabilitation of the Mentalla_Ill

Only one state, Virginia, has a high vacancy rate for this

specialty. Virginia did not indicate that inadequate education/training

contributed to an unsatisfactory pool of applicants. However, eight

other states did make this indication.

Rehabilitation Administration

Seven states have high vacancy rates in this specialty; three of

these states are in Region 2. Only two of these seven states, Maine and

the Virgin Islands, indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Rehabilitation Nursing

Although three regions have high vacancy rates, only one state in

each region has high vacancies. Four other states also have high vacancy
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rates, however, no state indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Occupational Therapy

Although three regions have high vacancy rates, only Virginia, which

is in none of those regions, has a high vacancy rate and indicates that

inadequate education/training contributed to an unsatisfactory pool of

applicants.

Speech Pathology and Audiology

Only three states, Puerto Rico, Virginia and Oklahoma, have high

vacancy rates. Virginia and Oklahoma indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants.

Rehabilitation Psychology

Five states in four regions have high vacancy rates. None of these

states indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants.

Independent Living.

High vacancy rates in this specialty are in individual states,

although these single states produce high vacancy rates for their

respective regions. Only three with high vacancy rates, Connecticut,

Puerto Rico and Kentucky, indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.
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Client Assistance

Michigan, which has one vacancy and has a high vacancy rate, is the

only state to indicate that inadequate education/training contributed to

an unsatisfactory pool of applicants.

Interpreter Training

Kentucky and Arizona are the only two states with high vacancy rates

in this specialty. Of these two states, only Kentucky, which has four

positions and two vacancies, indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants. However, nine other

states also made this indication.

Recreation ThoraDY

Nationally, three states had high vacancy rates (each has one

vacancy). No state indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Rehabilitation Dentistry

Two state agencies have positions in this specialty. There are no

vacancies in rehabilitation dentistry.

Rehabilitation Engineerinz,

Two states, North Carolina and Alaska, have high vacancy rates in

this specialty. Only North Carolina, which has two unfilled positions,

4 2
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indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. However, eight other states also made

this indication.

Occupational Data

Rehabilitation Counseling

Nationally there are 6635 positions for rehabilitation counselors in

state agencies; 507 (eight percent) of these positions are unfilled.

Regions 2 and 5 have high vacancy rates. There are high vacancy rates in

a total of 15 states; however, 21 states indicated that inadequate

education/training contributed to an unsatisfacatory pool of applicants.

Region 2 has 583 positions in state agencies; 135 (23 percent) are

unfilled. Region 2 has 27 percent of the national vacant ds.

o Puerto Rico - 167 positions; 36 (22 percent) unfilled.

o Virgin Islands - 6 positions; 3 (50 percent) unfilled.

o New York - 408 positions; 96 (24 percent) unfilled.

Region 5 has 1230 positions in state agencies; 83 (seven percent) are

unfilled. Although this percentage is slightly below the national

average, Region 5 has the second largest number of vacancies in the

nation. Region 5 has 16 percent of the national vacancies.

o Michigan - 291 positions; 35 (12 percent) unfilled.

o Ohio - 277 positions; 28 (10 percent) unfilled.

Other states with vacancy rates of 10 percent or more include:

o Maine (Region 1) - 40 positions; 4 (10 percent) unfilled.

o District of Columbia (Region 3) - 20 positions; 16 .(80 percent)
unfilled.
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o Delaware (Region 3) -

o Louisiana (Region 6)

o Oklahoma (Region 6) -

o Nebraska (Region 7) -

o Montana (Region 8) -

o North Dakota (Region
unfilled.

o Arizona (Region 9) -

39

32 positions; eight (25 percent) unfilled.

- 148 positions; 16 (11 percent) unfilled.

268 positions; 24 (14 percent) unfilled.

41 positions; five (12 percent) unfilled.

31 positions; three (10 percent) unfilled.

8) - 42 positions, six (14 percent)

85 positions; 12 (14 percent) unfilled.

o Guam (Region 9) - 10 positions; one (10 percent) unfilled.

Agencies in 21 states and every region except Region 6 indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants for this occupation.

Rehabilitation Medicine

Nationally, there are 58 positions in state agencies; eight (14

percent) are unfilled.

Region 2 has six positions in state agencies; four (67 percent) are

Unfilled. Region 2 has 50 percent of the national vacancies. All six

positions are in Puerto Rico; four (67 percent) are unfilled.

Although Regions 6, 8, and 4 have vacancy rates of 25 percent,

25 percent, and 17 percent respectively, each region has only one

vacancy. The high vacancy rates for these regions are caused by one

state in each region:

o Arkansas (Region 6) - 3 positions; 1 (33 percent) unfilled.

o Montana (Region 8) - 4 positions; 1 (25 percent) unfilled.

o South Carolina (Region 4) - 2 positions; 1 (50 percent) unfilled.
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Virginia, in Region 3 is the only other state with a high vacancy

rate. Virginia has three positions; one (33 percent) is unfilled.

No state with budgeted positions in Rehabilitation Medicine indicated

that education/training is a factor in finding adequate candidates for

this position. However, Kansas, which has no budgeted positions for

Rehabilitation Medicine, indicated that inadequate education/training

contributes to an unsatisfactory pool of applicants in this field.

Prosthetics and Orthotics

Nationally, there are 40 positions in state agencies; 15 (38 percent)

are unfilled; all budgeted positions for prosthetics and orthotics are in

two state agencies, Puerto Rico and Georgia. Georgia in Region 4 has

four positions in state agencies; all positions are filled.

Puerto Rico in Region 2 has 36 positions; 15 (42 percent) unfilled;

these 15 vacancies constitute 100 percent of the national vacancies.

Puerto Rico indicated that inadequate education/training contributed to

an unsatisfactory applicant pool.

Although South Carolina and Guam do not have any budgeted positions

for Prosthetics and Orthotics, both states indicated that inadequate

education/training contributed to an unsatisfactory applicant pool.

Workshop and Facility Training

Nationally, there are 725 positions in state agencies; 29 (four

percent) are unfilled. Regions 2 and 7 have vacancy rates of eight

percent and nine percent respectively, both of which are twice the
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national average for this occupation, within state agencies. Both

regions have a small number of FTEs in this occupation (25 and 33

positions, respectively), and in both regions this occupation constitutes

less than five percent of the total number of vocational rehabilitation

positions in the agency.

Within Region 2, the vacancy rate is eight percent in both Puerto

Rico and New Jersey. The other two states in Region 2, New York and the

Virgin Islands, do not have any budgeted positions for this occupation.

Puerto RiCo has 12 positions; one (eight percent) is unfilled. New

Jersey has 13 positions; one (eight percent) is unfilled.

Within Region 7, two states have budgeted positions for this

occupation: Iowa has 11 positions; 2 (18 percent) are unfilled. Reuses

has 21 positions; one (five percent) is unfilled.

Pennsylvania is the only other state with a high vacancy rate.

Pennsylvania has 21 positions; three are (ten percent) unfilled.

Of the states mentioned above, only Puerto Rico indicated that

inadequate education/training contributed to an unsatisfactory applicant

pool. Two other states, Maryland and South Dakota, indicated that

inadequate education/training contributed to an unsatisfactory applicant

pool.

Vocational Evaluation and Adiustment

Nationally there are 559 positions in state agencies; 49 (nine

percent) are unfilled.
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Region 2 has 32 positions in state agencies; eight (25 percent) are

unfilled. Region 2 has 16 percent of the national vacancies. All eight

vacancies are in Puerto Rico which has 24 positions and a vacancy rate of

33 percent. Two other states in this region, New Jersey and the Virgin

Islands. have budgeted positions in this occupation and all positions are

filled.

Region 10 has six positions in state agencies; two (33 percent) are

unfilled. All of these positions and vacancies are in Alaska.

Region 4 has 304 positions in state agencies, 53 percent of all

positions nationally; 28 (nine percent) are unfilled. Region 4 has 57

percent of the national vacancies. Within Region 4, South Carolina - 122

positions; 18 (15 percent) are unfilled. Tennessee has 30 positions;

five are (17 percent) unfilled.

Other states with vacancy rates of ten percent or more include:

o Massachusetts (Region 1) - 4 positions; one (25 percent)

unfilled.

o Louisiana (Region 6) - 23 positions; 3 (13 percent) unfilled.

o Oklahoma (Region 6) - 5 positions; 1 (20 percent) unfilled.

o Kansas (Region 7) - 10 positions; 2 (20 percent) unfilled.

o Guam (Region 9) - 1 position; 1 (100 percent) unfilled.

Of the states mentioned above, Puerto Rico, New Jersey, and Alaska

indicated that inadequate education/training contributed to an unsatis-

factory pool of applicants for this occupation. Ten other states

indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants.
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Experimental and Innovative

Nationally there are 252 positions in state agencies; 26 (ten

percent) are unfilled. Only Regions 2 and 4 have vacancy rates of more

than ten percent.

Region 4 has 201 positions in state agencies; nine (four percent) are

unfilled. Region 4 has 35 percent of the national vacancies. Alabama

has 36 positions; four (11 percent) are unfilled. Kentucky has four

positions; one (25 percent) is unfilled. North Carolina has 101

positions; four (four percent) are unfilled.

Region 2 has 34 positions in state agencies; 17 (50 percent) are

unfilled. Region 2 has 65 percent of the national vacancies. Puerto

Rico has 17 positions; all 17 positions (100 percent) are unfilled.

Of the states mentioned above. Puerto Rico and Kentucky both

indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. Twelve other states also indicated

that inadequate education/training contributed to an unsatisfactory pool

of applicants. Eight of these states. Connecticut, Massachusetts,

Florida, Michigan, Louisiana, Iowa, Kansas, and South Dakota, have no

budgeted positions for this occupation. Three states, New Jersey, North

Dakota. and Colotado, have positions in this occupation but have no

vacancies.

Rehabilitation of the Blind

Nationally there are 1481 positions in state agencies; 135 (nine

percent) are unfilled. Forty-two percent of the vacancies in this
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specialty are in two states - Puerto Rico (23 percent) and Indiana (19

percent). All 25 of Indiana's positions are vacant. Both states

indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants. Overall, 28 states indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants.

Region 2 has 212 positions in state agencies; 42 percent are

unfilled. Region 2 has 31 percent of the national vacancies.

o Puerto Rico - 135 positions; 31 (23 percent) unfilled.

o New Jersey - 53 positions; 7 (13 percent) unfilled.

o New York - 22 positions; 3 (14 percent) unfilled.

o Virgin Islands - 2 positions; 1 (50 percent) unfilled.

Region 5 has 182 positions in state agencies; 27 (15 percent) are

unfilled. Region 5 has 20 percent of the national vacancies. Within

Region 5, Indiana has 25 positions $11 of which are unfilled. All of the

25 positions are for specialists for the blind/visually impaired.

Of the states in Region 2 and 5 mentioned above, New Jersey, Puerto

Rico and Indiana indicated that inadequate education/training contributed

to an unsatisfactory applicant pool.

o Other states with vacancy rates of 10 percent or more in this
occupation, include:

o New Hampshire (Region 1) - 7 positions; 1 (14 percent) unfilled.

o Kentucky (Region 4) - 12 positions; 2 (17 percent) unfilled.

o Mississippi (Region 4) - 19 positions; 3 (16 percent) unfilled.

o South Carolina (Region 4) - 11 positions; 2 (18 percent)
unfilled.

4 9
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o Louisiana (Region 6) - 52 positions; 9 (17 percent) unfilled.

o Texas (Region 6) - 53 positions; 6 (11 percent) unfilled.

o Montana (Region 8) - 20 positions; 2 (ten percent) unfilled.

o Oregon (Region 10) - 96 positions; 14 (15 percent) unfilled.

SPecialists for the Blind/Visually Impaired

Nationally there are 551 positions in state agencies; 64 (12 percent)

are unfilled. Indiana has 25 positions, all of which are vacant, and

accounts for 39 percent of the vacancies among state agencies in this

specialty. Indiana indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants. Regions 2 and 5

have vacancy rates that are at least twice the national average, and

Region 6 has a vacancy rate that is slightly above the national average.

Region 5 has 105 positions in state agencies; 25 (24 percent)

unfilled. Region 5 has 39 percent of the national vacancies. Indiana

has 25 positions, all of which, are unfilled.

Region 2 has 35 positions in state agencies; 12 (34 percent) are

unfilled. Region 2 has 19 percent of the national vacancies.

o New Jersey - 23 positions; 4 (17 percent) unfilled.

o Puerto Rico - 12 positions; 8 (67 percent) unfilled.

Region 6 has 54 positions in state agencies; eight (15 percent) are

unfilled. Region 6 has 13 percent (8/64) of the national vacancies.

Louisiana has 46 positions and a 17 percent vacancy rate. Louisiana has

all eight of the regions vacancies.
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Other states with vacancy rates of ten percent or more for this

occupation include:

o Maine (Region 1) - 17 positions; 2 (12 percent) unfilled.

o Florida (Region 4) - 17 positions; 2 (12 percent) unfilled.

o Mississippi (Region 4) - 1 position; 1 (100 percent) unfilled.

o Tennessee (Region 4) - 19 positions; 2 (11 percent) unfilled.

o Montana (Region 8) - 5 positions; 1 (20 percent) unfilled.

o South Dakota (Region 8) - 8 positions; 1 (13 percent) unfilled.

o Oregon (Region 10) - 56 positions; 6 (11 percent) unfilled.

All of the states in Regions 2, 5, and 6 that were mentioned above

(i.e. New Jersey, Puerto Rico, Louisiana, and Indiana) as well as

Mississippi, Oregon, and South Dakota indicated that inadequate

education/training contributed to an unsatisfactory applicant pool. Six

other states also indicated that inadequate education/training

contributed to an unsatisfactory applicant pool.

Business Enterprise Specialist

Nationally there are 217 positions in state agencies; thirteen (6

percent) are unfilled. Although high vacancies exist in regions 2, 6,

and 10, and in Wisconsin, the only state that indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants

was Oregon.
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Region 2 has 19 positions in state agencies; three (16 percent) are

unfilled. Region 2 has 13 percent of the national vacancies.

o Puerto Rico - 1 position: 1 4100 percent) unfilled.

o Virgin Islands - 1 position; 1 (100 percent) unfilled

o New York - 12 positions; 1 (8 percent) unfilled.

Region 6 has twelve positions in state agencies; two (17 percent) are

unfilled. Region 6 has 15 percent of the national vacancies. Louisiana

has six positions; one (17 percent) is unfilled. Texas has five

positions; one (20 percent) is unfilled.

Region 10 has 11 positions; four (36 percent) are unfilled. Region

10 has 31 percent of the national vacancies. Oregon has eight positions;

four (50 percent) are unfilled. Oregon has all of the region's vacancies.

Wisconsin is the only other state with a high vacancy rate.

Wisconsin has three positions; one (33 percent) is unfilled.

Four states that did not have high vacancy rates, Rhode Island,

Kentucky, South Dakota, and Colorado, indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants.

Orientation and Mobility Specialist

Nationally there are 198 positions in state agencies; 24 (12 percent)

are unfilled. Regions 2, 3, 4, 7, and 10 have vacancy rates that exceed

the national average.

Region 2 has 22 positions in state agencies; five (23 percent) are

unfilled. Region 2 has 21 percent of the national vacancies.

o New Jersey - 9 positions; 2 (22 percent) unfilled.
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o Puerto Rico - 7 positions; 2 (29 percent) unfilled.

o New York - 6 positions; 1 (17 percent) unfilled.

Region 3 has 25 positions in state agencies; four (16 percent) are

unfilled. Region 3 has 17 percent of the national vacancies. Virginia

has 16 positions, four (25 percent) are unfilled. Virginia has all of

the region's vacancies.

Region 4 has 28 positions in state agencies; six (21 percent) are

unfilled. Region 4 has 25 percent of the national. vacancies.

o Kentucky - 2 positions; 1 (50 percent) unfilled.

o Mississippi - 4 positions; 1 (25 percent) unfilled.

o North Carolina - 9 positions; 1 (11 percent) unfilled.

o South Carolina - 6 positions; 2 (33 percent) unfilled.

o Tennessee - 5 positions; 1 (20 percent) unfilled.

Region 7 has five positions in state agencies; one (20 percent) is

unfilled. This vacancy is in Missouri, which has four positions, and a

25 percent vacancy rate.

Region 10 has 32 positions in state agencies; four (13 percent) are

unfilled. Oregon has 22 positions and a vacancy rate of 18 percent.

Oregon has all of the vacancies in Region 10.

Other states with vacancy rates of ten percent or more include;

o New Hampshire (Region 1) - 1 position; 1 (100 percent) unfilled.

o Massachusetts (Region 1) - 6 positions; 1 (17 percent) unfilled.

o Montana (Region 8) 4 positions; 1 (25 percent) unfilled.
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Among all states listed above, the following indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants: New Hampshire, Virginia, Kentucky, Mississippi, Tennessee,

Missouri, and Oregon. Altogether, 18 states indicated that education/

training was a factor contributing to an unsatisfactory pool of

applicants.

Rehabilitation Teachers

Nationally there are 515 positions in state agencies; 34 (seven

percent) are unfilled.

Region 2 has 136 positions in state agencies, more than twice as many

as any other region; 22 (16 percent) are unfilled. Region 2 has 65

percent of the national vacancies for this occupation.

o Puerto Rico - 115 positions; 20 (17 percent) unfilled.

o New York - 4 positions; 1 (25 percent) unfilled.

Other states with vacancy rates of ten percent or more include:

o Kentucky (Region 4) - 7 positions; 1 (14 percent) unfilled.

o Mississippi (Region 4) 10 positions; 1 (10 percent) unfilled;

o Texas (Region 6) - 42 positions; 5 (12 percent) unfilled;

o Nevada (Region 9) - 3 positions; 1 (33 percent) unfilled.

Of these states, only Kentucky and Mississippi indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants. Altogether, 17 states indicated that education/training

contributed to an unsatisfactory pool of applicants,
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Rehabilitation of the Deaf

Nationally there are 328 positions in state agencies; 44 (13 percent)

are unfilled. Regions 2 and 5 account for 61 percent of the national

vacancies in state agencies for this occupation.

Region 2 has 44 positions; fifteen (34 percent) are unfilled.

Region 2 has 34 percent of the national vacancies.

o New Jersey - 14 positions; 6 (43 percent) unfilled.

o Puerto Rico - 12 positions; 8 (6' percent) unfilled.

Region 5 has 39 positions; 12 (31 percent) are unfilled. Region 5

has 27 percent of the national vacancies.

o Indiana - 13 positions; 7 (54) unfilled.

o Minnesota - 4 positions; 2 (50 percent) unfilled.

o Wisconsin - 4 positions; 3 (75) unfilled.

Region 1 has 43 positions; (14 percent) unfilled. Region 1 has a

vacancy rate which is just above the national average.

o Connecticut - 5 positions; 1 (20 percent) unfilled.

o Maine - 8 positions; 1 (13 percent) unfilled.

o Vermont - 3 positions; 1 (33 percent) unfilled.

o Massachusetts - 24 positions; 3 (13 percent) unfilled.

Region 10 has 14 positions in state agencies; two (14 percent) are

unfilled. Both vacancies are in Oregon which has four positions; and a

vacancy rate of 50 percent.

Other states that have vacancy rates of ten percent or more include:

o Alabama (Region 4) - 12 positions; 2 (17 percent) unfilled.

o Kentucky (Region 4; - 15 positions; 3 (20 percent) unfilled.



51

o Louisiana (Region 6) - 8 positions; 1 (13 percent) unfilled.

o Texas (Region 6) - 10 positions; 1 (ten percent) unfilled.

o Kansas (Region 7) - 5 positions; 2 (40 percent) unfilled.

Of all the states listed above, the following indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants: Connecticut, New Jersey, Puerto Rico, Alabama, Kentucky,

Indiana, Minnesota, Louisiana, Texas, Kansas, Oregon, and Maine.

Altogether 26 states indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants.

Job Placement and Devaloflment

Nationally there are 328 positions in state agencies; 68 (21 percent)

are unfilled. Regions 2, 4 and 5 contain 62 of the 68 vacancies.

Regions 2 and 6 have vacancy rates that are higher than the national

average. Regions 4 and 5 have vacancy rates of 21 percent.

Region 2 has 45 positions in state agencies; 30 (67 percent) are

unfilled. Region 2 has 44 percent of the national vacancies.

o Puerto Rico - 15 positions; 7 (47 percent) unfilled.

o New York - 25 positions; 23 (92 percent) unfilled.

Region 6 has nine positions; three (33 percent) are unfilled. All of

the positions and vacancies for this specialty are in Texas.

Region 4 has 73 positions, fifteen (21 percent) are unfilled. Region

4 has 22 percent of the national vacancies.

o Alabama - 8 positions; 2 (25 percent) unfilled.

o Kentucky - 6 positions; 4 (67 percent) unfilled.

o Mississippi - 26 positions; 9 (35 percent) unfilled.
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Region 5 has 81 positions; 17 (21 percent) are unfilled.

o Indiana - 11 positions; 11 (100 percent) unfilled.

o Wisconsin - 11 positions; 4 (36 percent) unfilled.

o Illinois - 16 positions; 2 (13 percent) unfilled.

Other states which have vacancy rates of ten percent or more include

Utah (Region 8) which has one vacancy among three positions; and Hawaii

(Region 9) which has two positions and one vacancy.

Of the 11 states listed above, four indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants

for this specialty. These states were: Puerto Rico, Indiana, Texas, and

Utah. Six other states indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants. These states were:

New Jersey, Kansas, Nebraska, South Dakota, Colorado, and Washington.

Physical Therapy

Nationally there are 91 positions in state agencies; 26 (29 percent)

are unfilled. Although high vacancy rates exist in five states, none of

these states indicated that inadequate education/training contributed to

an unsatisfactory pool of applicants.

Region 2 has 48 positions in state agencies; 21 (44 percent) are

unfilled. Region 2 has 81 percent of the national vacancies. Puerto

Rico has all of the positions and vacancies of the region.

Region 4 has 14 positions in state agencies; four (29 percent) are

unfilled:

o Alabama - 6 positions; 2 (33 percent) unfilled.

o Kentucky - 1 position; 1 (100 percent) unfilled.

o Georgia - 4 positions; 1 (25 percent) unfilled.



53

Region 6 has seven positions in state agencies; one (14 percent) is

unfilled. six of the seven positions are in Arkansas, which has one

vacancy. No other states have high vacancy rates; three other states,

Virginia, South Carolina and Oklahoma did indicate that inauequate

education/training contributed to an unsatisfactory pool of applicants

for this occupation.

Rehabilitation of the Mental Ill

Nationally there are 356 positions in state agencies; seven (two

percent) are unfilled. Region 3 has 43 percent of the national

vacancies. These positions and vacancies are all in Virginia.

Region 3 has 12 positions in state agencies; three (2$ percent) are

unfilled.

o No other states have vacancy rates that exceeded the national

average.

Virginia did not indicate that inadequate education/training

contributed to an unsatisfactory pool of applicants for this specialty.

However, eight states, Florida, Connecticut, Maine, Massachusetts, Puerto

Rico, Tennessee, South Dakota, and Colorado, indicated that inadequate

education/training had contributed to an unsatisfactory pool of

applicants.

Rehabilitation Administration

Nationally there are 3,375 positions in state agencies; 136 (four

percent) are unfilled. Region 2 has 44 percent of the national vacancies.
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Region 2 has 343 positions in state agencies; 60 (17 percent) are

unfilled.

o Puerto Rico - 91 positions; 36 (40 percent) unfilled.

o Virgin Islands - 4 positions; 1 (25 percent) unfilled.

o New York - 172 positions; 23 (13 percent) unfilled.

Four other states have a vacancy rate of ten percent or more. They

include:

o Maine (Region 1) - 24 positions; 3 (13 percent) unfilled.

o District of Columbia (Region 3) - 18 positions; 2 (11 percent)
unfilled.

o South Carolina (Region 4) - 41 positions; 6 (15 percent)
unfilled.

o California (Region 9) - 23 positions; 3 (14 percent) unfilled.

Two of the seven states/territories listed above, Maine and the

Virgin Islands, indicated that inadequate education/training contributed

to an unsatisfactory applicant pool. Three other states, New Jersey,

Kansas, and Wyoming indicated that inadequate education/training had

contributed to an unsatisfactory pool of applicants.

Rehabilitation Nursins

Nationally there are 226 positions in state agencies; 27 (12 percent)

are unfilled. Although three regions have high vacancy rates, only one

state in each region has high vacancies.

Region 2 has 43 positions; fifteen (35 percent) are unfilled. Region

2 has 56 percent of the national vacancies. Puerto Rico accounts for 34
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positions and all fifteen unfilled vacancies. Puerto Rico has a vacancy

rate of 44 percent.

Region 7 has four positions in state agencies; one (25 percent) is

unfilled. All positions and the one vacancy are in Kansas. Region 6 has

17 positions; two (12 percent) are unfilled. Arkansas has 14 positions;

two (14 percent) are unfilled. Arkansas has a vacancy rate of 14 percent.

Other states that have vacancy rates of ten percent or more include:

o Maryland (Region 3) - 10 positions; 1 (ten percent) unfilled.

o Virginia (Region 3) - 31 positions; 3 (ten percent) unfilled.

o Alabama (Region 4) - 12 positions; 2 (17 percent) unfilled.

o North Carolina (Region 4) - 2 positions; 1 (50 percent) unfilled.

No state indicated that education/training was a factor that

copt:-.ibuted to an unsatisfactory pool of applicants.

Occupational Theraw

Nationally there are 84 positions in state agencies; twenty (24

percent) are unfilled. Region 2 has 65 percent of the national

vacancies. All of the positions and vacancies are in Puerto Rico.

Regions 4 and 6 each account for 15 percent of the national vacancies.

Region 2 has 44 positions in state agencies; thirteen (30 percent)

are unfilled.

Region 4 has nine positions in state agencies; three (33 percent) are

unfilled. Kentucky has two positions; one is unfilled. Georgia has four

positions; two are unfilled.
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Region 6 has nine positions in state agencies; three (33 percent) are

unfilled. These vacancies are in the following states.

o Arkansas - S positions; 1 (20 percent) unfilled.

o Louisiana - 2 positions; 1 (50 percent) unfill i.

o Oklahoma - 1 position; 1 (100 percent) unfilled.

Virginia is the only other state with vacancy rates of ten percent or

more. Virginia has ten positions and one is unfilled.

Of all the states listed above, only Virginia and Kentucky indicated

that inadequate education/training contributed to an unsatisfactory pool

of applicants. However, South Carolina and Texas also indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants for this specialty within their agencies.

Speech Pathologv and Audiology

Nationally there are 34 positions in state agencies; 12 (35 percent)

are unfilled. Region 2 has 18 positions in state agencies, which is 53

percent of the national positions; ten (56 percent) are unfilled. All of

the positions and vacancies are in Puerto Rico.

Region 3 has nine positions; one (11 percent) is unfilled. Virginia

has seven of the positions; and the one vacancy. Virginia's vacancy rate

is 14 percent.

Region 6 has three positions, one (33 percent) is unfilled. Oklahoma

has two of the positions and the one vacancy in the region.

No states in other regions have vacancy rates that exceed 10 pecent.

Among all states, only Virginia and Oklahoma indicated that inadequate

education/training contributed to an unsatisfactory pool of applicants

for this position.
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Rehabilitation Psychololv

Nationally there are 102 positions in state agencies; 13 (13)

percent) are unfilled. Five states in four regions have high vacancy

rates.

Region 2 has seven positions in state agencies, which is 7 percent of

the national positions; six (86 percent) are unfilled. Region 2 has six

(46 percent) of the national vacancies. All of the positions and

vacancies are in Puerto Rico.

Region 5 has two positions in state agencies; one (50 percent) is

unfilled. Both of these positions and the vacancy are in Minnesota.

Region 8 has four positions in state agencies; three (75 percent) are

unfilled. Region 8 has 23 percent of the national vacancies. North

Dakota has *hree of the four and all of the vacancies.

Two states in other regions have vacancy rates of more than ten

percent. Both states are in Region 4. Kentucky has three positions; one

(33 percent) is unfilled. Georgia has nine positions; one (11 percent)

is unfilled.

None of the states listed above indicated that inadequate education/

training contributed to an unsatisfactory pool of applicants for this

position. However, Virginia indicated that inadequate education/training

contributed to an unsatisfactory pool of applicants for this position.

Independent Living,

Nationally there are 170 positions in state agencies; 28 (16 percent)

are unfilled. Region 5 has 32 percent of the national vacancies.

Region 1 has 21 percent of the national vacancies.
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Region 1 has 33 positions; six (18 percent) are unfilled.

Connecticut has five positions; all five (100 percent) are unfilled.

Region 2 has 12 positions; five (42 percent) are unfilled. Puerto

Rico, which has nine positions has all of the vacancies. Puerto Rico has

a vacancy rate of 56 percent.

Region 5 has 18 positions, nine (50 percent) are unfilled.

Minnesota, which has ten of the positions, has all nine vacancies.

Minnesota has a vacancy rate of 90 percent.

Region 6 has 23 positions; five (22 percent) are unfilled. All five

vacancies are in Texas, which has nine positions and a vacancy rate of

56 percent.

States in other regions with vacancy rates that exceed ten percent

include:

o Kentucky (Region 4) - 1 position; 1 (100 percent) unfilled.

o Iowa (Region 7) - 5 positions; 1 (20 percent) unfilled.

Three of the states listed above, Connecticut, Puerto Rico, and

Kentucky, indicated that inadequate education/training contributed to an

unsatisfactory pool of applicants for this position. However, Minnesota

indicated that they had a satisfactory pool of applicants. Seven other

states, Maine, New Jersey, Michigan, Nebraska, North Dakota, South

Dakota, and Utah, also indicated that inadequate education/training

contributed to an unsatisfacatory pool of applicants for this position.

Client Assistance (contract.1

Nationally there are 55 positions in state agencies; three (five

percent) are unfilled. Among all states only Michigan, which has one
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vacancy but nonetheless has a high vacancy rate, indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants.

Region 1 has four positions; one (25 percent) is unfilled. All four

positions and the one vacancy are in Massachusetts.

Region 5 has 28 positions in state agencies; one (nine percent) is

unfilled. Michigan (Region 5) has six positions; one (17 percent) is

unfilled.

Interpreter Training

Nationally there are 27 positions in state agencies; three (four

percent) are unfilled.

Region 4 has 20 positions in state agencies; two (ten percent) are

unfilled. Both vacancies are in Kentucky which has four positions and a

vacancy rate of 50 percent.

Arizona is the only other state with a high vacancy rate. Arizona

has one position and it is unfilled.

Of the states mentioned above, only Kentucky indicated that

inadequate education/training contributed tc an unsatisfactory pool of

applicants for this position. Nine other states also indicated that

inadequate education/training contributed to an unsatisfactory pool of

applicants for this position. These states include Puerto Rico, North

Carolina, Oklahoma, Iowa, Kansas, Nebraska, North Dakota, Hawaii, and

Washington.
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Recreation Therapy

Nationally there are 80 positions in state agencies; three (four

percent) are unfilled. Region 6 has three positions in state agencies;

one (33 percent) is unfilled. This vacancy is in Oklahoma which has two

positions. Region 4 has 25 positions in state agencies; one (four

percent) is unfilled. This vacancy is in South Carolina which has two

positions. West Virginia is the only other state that has a high vacancy

rate. West Virginia has eight positions and one vacancy. West Virginia's

vacancy rate is 13 percent. No state indicated that education/training

contributed to an unsatisfacatory pool of applicants.

Rehabilitation Dentistry

Nationally there are two positions in state agencies; neither

position is vacant. Both of the nation's positions in rehabilitation

dentistry are in Region 3. Within Region 3, West Virginia and

Pennsylvania each have one position in this occupation.

Rehabilitation Engineerine,

Nationally there are 22 positions in state agencies; three (14

percent) are unfilled. Region 4 has 67 perccnt of the national vacancies.

Region 4 has 11 positions in state agencies; two (18 percent) are

unfilled. Region 4 has 67 percent of the national vacancies. Both

vacancies are in North Carolina which has six positions, and a vacancy

rate of 33 percent.

Region 10 has one position in a state agency; the position is

unfilled. Alaska has the position and vacancy for this occupation. No
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other states have vacancy rates of ten percent or more. Only North

Carolina indicated that inadequate education/training contributed to an

unsatisfactory applicant pool. However, seven other states indicated

that inadequate education/training contributed to an unsatisfactory

applicant pool. These states are: New York, Virginia, Kentucky,

Oklahoma, Iowa, Colorado, South Carolina, and Hawaii.
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CHAPTER 4

MEETING THE MOST CRITICAL TRAINING NEEDS OF NEW EMPLOYEES,
IN SELECTED VOCATIONAL REHABILITATION SPECIALTIES

Introduction

The 79 state agencies who responded to the survey of labor shortages

and training needs were asked to list five specialties for which client

services were most hindered because newly employed people within those

specialties required additional education or training. For each

specialty, the respondents were then asked to list and rank order the

three most critical education or training needs. Respondents were also

asked to indicate the most appropriate time and means for providing this

training.

The information on the following pages is based on an analysis of the

critical training needs that were ranked as most critical for three

occupations: rehabilitation counselors, specialists in blindness, and

specialists in deafness. The information for analysis is contained in

Tables N-T. The analysis on specialists in blindness was further

disaggregated to examine training needs for the following specialists:

specialists for the visually impaired, business interprise specialists,

orientation and mobility specialists, and rehabilitation teachers. For

the most part, responses were thinly distributed across a diverse number

of concerns. This report only focuses on those areas where there was

some degree of concurrence.
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Summary

Overall, the agencies' indications of critical needs were spread

thinly across a number of areas. However, a few areas of concern were

identified by a significant number of agencies. For example, assessment

was an area of critical need for all the specialties and subspecialties

except business enterprise. Similarly, knowledge of disabilities was

identified as a significant critical need for all of the specialties

except rehabilitation teachers and business enterprise specialists.

Rehabilitation Planning was identified as a critical need for

rehabilitation counselors, specialists for the visually impaired, and

specialists for rehabilitation of the deaf.

The appropriateness of pre- or post-employment education/training

varied by specialty and training need within the specialty, with more

respondents indicating that either would be appropriate.

Although the selection of degree programs or seminars/workshops

varied by training need, in five of the seven specialties (all except

business enterprise specialists and rehabilitation of the deaf) the

preference was for degree programs rather than seminars and workshops.

One hundred nineteen responses favored degree programs, while 95

preferred seminars and workshops. Of those who indicated degree programs

76 indicated graduate programs, 43 indicated undergraduate programs.

Training Needs for Rehabilitation Counselors

Fifty-two of the 79 state agencies that responded to our survey

indicated that Rehabilitation Counselors were one of five specialties for
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which client services were most hindered because new employees in this

specialty needed additional education or training.

Assessment

Sixteen out of 52 respondents (31 percent) indicated that training in

assessment was the most critical training need for new employees in this

specialty.

o Five of these 16 respondents (31 percent) indicated that the
most appropriate time to provide this training was prior to
employment. All five indicated that this training should be
provided in degree programs.

o Only two respondents felt the training should be provided while
employed, and they both indicated that the training should be
given in seminarsiworkshops.

o Nine of the 16 (56 percent) indicated that the training could be
provided either prior to or during employment. Eight of these
nine respondents felt that the training should be provided in
degree programs, with five of the eight indicating bachelor
level programs.

o Overall, 13 of the 16 (81 percent) felt that the training should
be provided in degree programs, with seven of the 13 indicating
bachelor level programs.

Rehabilitation Planning

Thirteen out of 52 respondents (25 percent) indicated that training

in rehabilitation planning was the most critical training need for new

employees in this specialty.

o Seven of the 13 (54 percent) indicated that the training could
be either prior to or during employment. The other 6 were
equally divided.

o Seven of the 13 indicated that training was most appropriately
provided through seminars and workshops, rather than through
degree programs.

69



65

o Five of the six respondents who indicated that training in this
area was most appropriately provided in degree programs,
indicated graduate programs,

Knowledge of Disabilities.

Nine out of 52 respondents (17 percent) indicated that training in

the knowledge of disabilities was the most critical training need for new

employees in this specialty,

o Seven of nine (78 percent) indicated that the most appropriate
method of providing this training was through degree programs.

Four of the seven indicated bachelor degree programs; the
remaining three indicated graduate programs.

o Five of the nine (56 percent) indicated that this training could
be provided either prior to or during employment. All five of
these respondents indicated that it should be provided through a
degree program.

Training_Needs AmonS_Snecialists in Blindness (Combined Specialties)

Seventy-four of the 79 state agencies that responded to our survey

indicated that Specialists in Blindness were one of 5 specialties for

which client services were most hindered because new employees in this

specialty needed additional education or training.

Auessment

Twenty of the 74 respondents (27 percent) indicated that training in

assessment was the most critical training need for new employees in this

specialty.

o Fourteen of the 20 (70 percent) respondents indicated that this
training was most appropriately provided prior to employment.

o Fifteen of the 20 (75 percent) respondents indicated that the
training should be provided in a degree program, with eight of
the 15 indicating a graduate degree program.
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Knowledge of Disabilities

Ten out of 74 respondents (14 percent) indicated that their highest

priority need for training new employees who were specialists in

blindness was the area of knowledge of disabilities.

o Seven of the ten indicated that this training should be provided
in a degree program, with five of the seven indicating a
graduate degree program.

o Eight of the ten indicated that this training could be provided
either before or after employment.

o Seven of these eight indicated that the training should be in a
degree program.

Rehabilitation Planning

Seven of the 74 (ten percent) respondents indicated that training in

assessment was the most critical training need for new employees in this

specialty.

o Four of the seven respondents indicated that this training was
most appropriately provided in seminars/workshops.

o Three of the seven respondents indicated that the training
should be provided in a graduate degree program.

Training Needs Among Specialists for the BlindiYisuallY Impaired

Twenty-nine of the 79 respondents (37 percent) indicated that

specialists for the visually impaired were one of the five specialties

for which client services were most hindered because new employees in

this specialty needed additional training or education.

Assessment

Seven of the 29 respondents (24 percent) indicated that their

highest priority need for training in this specialty was in the area of

assessment.
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o Five of seven (71 percent) indicated that the training should
occur prior to employment.

Three of the five (60 percent) indicated that the training
should occur in a degree program, with two of the three
indicating a graduate program.

o No respondents indicated that training should occur only during
employment.

o Two respondents indicated that training would be appropriate
either before or during employment.

Both indicated that training should be in a degree program.

One indicated a graduate program.

One indicated an undergraduate program.

Rehabilitation Planning

Five of the 29 respondents (17 percent) indicated that their highest

priority training need for new employees with this specialty was in

rehabilitation planning.

o Three of the five indicated that training could occur either
before or during employment.

o Two of the five indicated that training should occur during
employment.

o Four of the five respondents indicated that training should be
provided in seminars/workshops, with three of the four
indicating that seminars/workshops should be one week or less.

Knowledge of Disabilities

Five of the 29 respondents (17 percent) indicated that their highest

priority training need was in knowledge of disabilities.
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o Four of the five indicated that training would be appropriate
either before or during employment.

Three of the four indicated that this training should occur
in a degree program; two of the three indicated a graduate
program.

o Altogether, three of the five respondents indicated that this
training should occur in a degree program.

New Technology

Three of the 29 (10 percent) respondents indicated that their most

critical training need for new employees was in the area of new

technology.

o Two of the three indicated that training could occur either
before or during employment.

o Two of the three indicated that training should be provided in
seminars of one week or less.

Training Needs of Business Enterprise Specialists

Ten of 79 respondents indicated that Business Enterprise Specialists

were one of the five specialties for which client services were most

hindered because new employees in this specialty needed additional

training or education. With the exception of the areas of knowledge of

disabilities and management/supervisory skills, all respondents felt that

training should not be provided in a degree program, and should occur

during employment.

Management/Supervisory Skills

Three of the ten respondents (30 percent) indicated that the new

employees in this specialty most critically need training in management

and supervisory skills.
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o Two of the three respondents indicated that this training should
occur prior to employment.

One of the two respondents indicated that training should
be in a graduate program.

One of the two respondents indicated that the training
should occur in a half year certification program.

The respondents who indicated the training should occur
during employment, indicated that training should occur
during seminars/workshops of one week or less.

Training Needs of Orientation/Mobility Specialists

Fourteen of 79 respondents (18 percent) indicated that Orientation

and Mobility Specialists were one of the five specialties for which

client services were most hindered because new employees in this

specialty needed training or education. Overall, nine of the 14

respondents (64 percent) indicated that training should occur prior to

employment. Overall, ten of the 14 respondents (71 percent) indicated

that training should be given in a degree program, Seven of the ten (70

percent) indicated a graduate program.

Assessment

Six of the 14 respondents (43 percent) indicated that the most

important training need for new employees in this specialty is training

in assessment.

o All six indicated that training should occur prior to employment.

o Five of the six indicated that training should be given in
degree programs, with three of the five indicating a graduate
program.



70

Knowledge of Disabilities

Three of 14 respondents (21 percent) indicated that the most

important training need for new employees in this specialty is training

in knowledge of disabilities.

o Two of the three indicated that training could occur either
before or during employment. Both indicated that the training
should occur in a graduate program.

o The other respondent indicated that training should occur in
seminarsiworkshops of more than one week, while employed.

Training Needs of Rehabilitation Teachers

Twenty-one of 79 respondents (27 percent) indicated that

Rehabilitation Teachers were one of the five specialties for which client

services were most hindered because new employees in this occupation need

additional training or education. Overall, 12 of the 21 respondents (57

percent) indicated that training should be provided in degree programs,

with nine of the 12 (75 percent) indicating graduate programs.

Assessment

Six of the 21 respondents (29 percent) indicated that the highest

priority training need for new employees in this specialty is in

assessment.

o Three of the six respondents indicated that training should
occur prior tc employment.

Two of the three indicated that the training should be
provided in an undergraduate degree program.

One of the three indicated that the training should occur
in a half-year certification program.
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o Three of the six respondents indicated that training could
occur either before or during employment, but in a degree
program.

Two of these three indicated a graduate degree program.

Independent Living.

Three of the 21 respondents (14 percent) indicated that the highest

priority training need for new employees in this specialty is in the area

of independent living.

o Two of the three indicated that training should occur during
employment, in seminars/workshops that were longer than one
week.

o The third respondent indicated that this training should be
provided prior to employment in a graduate degree program.

Training Needs of Specialists in Rehabilitation of the Deaf

Twenty-eight of the 79 respondents (35 percent) indicated that

specialists in Rehabilitation of the Deaf were one of the five

specialties for which client services were most hindered because new

employees in this occupation needed additional training or education.

All respondents indicated that the most appropriate means for providing

the training was through seminars/workshops. Respondents were evenly

divided as to whether these seminars or workshops should be short (one

week or less) or long (greater than one week).

Assessment

Five of the 28 respondents (18 percent) indicated that the highest

priority training need for new employees in this specialty is in

assessment.

o Two of the five indicated that this training should be provided
prior to employment, in an undergraduate program.
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o One of the five indicated that this training could be provided
either before or during employment in an undergraduate program.

o Two of the respondents indicated that this training should be
provided during employment through seminars/workshops that were
more than one week in duration.

Rehabilitation Planning

Six of the 28 respondents (21 percent) that the highest priority

training need for new employees in this specialty is in rehabilitation

planning.

o None of the respondents indicated that this training should
occur only prior to employment.

Four respondents indicated that training should occur
during employment.

Two respondents indicated that the training would be
appropriate either prior to or during employment.

Knowledge of Disabilities

Four of the 28 respondents (14 percent) indicated that the highest

priority training need for new employees in this specialty is in

knowledge of disabilities.

o Two of the four indicated that training should be provided
while employed.

o One of the four indicated that training should occur prior to
employment.

o One of the four indicated tht training would be appropriate
either before or during employment.

o Three of the four indicated that the training should occur in a
degree program, with two of the three indicating an
undergraduate degree program. The fourth respondent indicated
that the training would be most appropriately provided in
academic coursework, not necessarily leading to a degree.
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CHAPTERS

MEETING THE MOST CRITICAL TRAINING NEEDS OF CURRENT EMPLOYEES,
IN SELECTED VOCATIONAL REHABILITATION SPECIALTIES

Introduction

The 79 state agencies which responded to the survey of labor

shortages and training needs were asked to list five specialties for

which client services were most hindered because current employees within

those specialties required additional education or training. For each

specialty, the respondents were then asked to list and rank order the

three most critical education or training needs. Respondents were also

asked to indicate the most appropriate means for providing this training.

The information on the following pages is based on an analysis of

the training needs that were ranked as most critical for three

occupations: rehabilitation counselors, specialists in blindness, and

specialists in deafness. This information is contained in Tables W, X,

and AC. The analysis on specialists in blindness was further

disaggregated to examine training needs for the following specialists-

specialists for the visually impaired, business enterprise specialists,

orientation and mobility specialists, and rehabilitation teachers.

By and large the responses were thinly spread across numerous

choices. This analysis only focuses on those areas where some consensus

exists.
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Summary

Overall, agencies indicate that most of the training needs for their

current staff would be best met through seminars or workshops that were

one week or less. This was especially true of the training needs

associated with rehabilitation counselor specialists. Nonetheless

respondents did indicate that there were a few training needs which were

best met in degree programs. These include:

o Assessment (all specialties) 6 out of 19 responses

o Rehabilitation Planning (Blindness) 3 out of 4 responses

o Knowledge of Disabilities (Deafness) 1 out of 1 response

o Management/Supervisory Skills (Business enterprise specialist)
2 out of 2 responses.

Although respondents differed vastly on their view of most critical

training needs, they did concur on certain areas. Among the 55 agencies

concerned with rehabilitation counselors the two areas which were most

critical to at least 15 percent of the respondents were supported

transitional employment and emergency populations.

The area of new technology was of concern to a significant number of

agencies with regard to employees working as specialists for the deaf and

the blind. Other areas of concern for specialists in Blindness (ead the

related subspecialties) were Assessment, and Knowledge of Disabilities.

Meeting Tra3ting Needs of Rehabilitation Counselors

Pifty-five of the 79 states agencies that responded to our survey

indicated that Rehabilitation Counselors were one of five specialities

for which client services were most hindered because current employees in
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this specialty needed additional education or training. Overall, among

all responses, 28 out of 55 (51 percent) indicated that the use of

seminars/workshops of less than one week was the most appropriate

training method; 23 out of 55 (42 percent) indicated that the use of

seminars/workshops greater than one week was the most appropriate

training method.

Supported Transitional EmploYment

Eleven out of 55 (20 percent) respondents indicated that training in

supported transitional employment was the most critical training need for

current employees in this specialty.

o Six out of 11 indicated that training in this area would be
most appropriately provided in seminars/workshops of one week
or less.

o Five out of 11 indicated that training should be provided in
seminars/workshops greater than one week.

Eme rxi Pulations

Nine out of 55 (16 percent) respondents indicated that training in

emerging populations was the most critical training need for current

employees in this specialty. Six out of nine respondents indicated that

training in this area would be most appropriately provided in

seminars/workshops of less than one week.

Placement,

Eight out of 55 (11 percent) respondents indicated that training in

placement was the most critical training need for current employees in

rs
L3 V



76

this specialty. All eight indicated that training in this areas would be

most appropriately provided in seminars/workshops.

Assessment

Six out of 55 (11 percent) respondents indicated that training in

assessment was the most critical training need for current employees in

this specialty. Your out of six respondents indicated that training in

this area would be most appropriately provided in seminars/workshops.

Rehabilitation Planninr,

Six out of 55 (11 percent) respondents indicated that training in

rehabilitation planning was the most critical training need for current

employees in this specialty. All six respondents indicated that training

in this area would be most appropriately provided in seminars/workshops.

Meeting Training Needs of Specialists
in Blindness (Combined)

Sixty-five out of the 79 respondents (82 percent) indicated that

specialists for the blind were one of the five specialists for which

client services were most hindered because current employees in this

specialty needed additional training or education. Overall, 45 out of 65

respondents (69 percent) indicated 4 preference for training through

seminar/workshops, with 28 out of 45 respondents prefering seminar/

workshops greater than one week. Thirteen out of 65 respondents (20

percent) indicated that the use of graduate degree programs was the most

appropriate training method.
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New Technologies

Nineteen out of 65 respondents (29 percent) indicated that training

in new technologies was their most critical training need in this

specialty.

o Seventeen out of these 19 respondents (89 percent) indicated
that training would be provided most appropriately in
seminars/workshops. Responses were evenly divided between
workshops of less than or more than one week.

Nine out of 17 indicated that the use of
seminars/workshops of less than one week has the most
appropriate method.

Eight out of 17 indicated that the use of
seminars/workshops greater than one week was the mast
appropriate method.

Assessment

Eleven out of 65 respondents (17 percent) indicated training in

assessment was their most critical training for current employees in this

specialty.

o Seven out of 11 respondents indicated that the use of seminars/
workshops was the most appropriate method of providing
training. Five out of seven indicated that the use of
seminars/workshps of less than one week was the most
appropriate method.

o Four out of 11 respondents indicated that the use of a degree
program - two bachelors, two graduate - was the most
appropriate method.

Knowledge of Disabilities

Overall, 45 out of 65 respondents (69 percent) indicated a

preference for training through seminar/workshops, with 28 out of 45

respondents prefering seminar/workshops greater than one week. Thirteen

out of 65 respondents (20 percent) indicated that the use of graduate

degree programs was the most appropriate training method.
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Meeting Training Needs of Specialists
in Blindness/Visual Impairment

Twenty-five out of 79 respondents (32 percent) indicated that

specialists in blindness/visual impairment were one of five specialties

for which client services were most hindered becance current employees in

this specialty needed additional training or education.

New Technologies

Ten out of 25 respondents (40 percent) indicated that training in new

technologies was the most critical training needed for current employees

in this specialty. Nine out of ten respondents indicated that the use of

seminars/ workshops was the most appropriate training method. Seven out

of these nine indicated that the use of seminars/workshops of less than

one week was the most appropriate method.

Mee in Training_Needs of Specialists
in Blindness/Business Enterprise

Eight out of 79 respondents indicated that specialists in blindness/

Business Enterprise were one of five specialties for which client

services were most hindered because current employees in this specialty

needed additional training or education.

Management /Supervisory Skills

Two out of eight respondents indicated that training in management

and supervisory skills was the most critical training need for current

employees in this specialty. Both respondents indicated that training



79

would be provided most appropriately in a degree program. One respondent

indicated an undergraduate program. One respondent indidated a graduate

program.

Meeting Training_Needs of Specialists
in Blindness/Orientation and Mobility

Eleven out of 79 respondents indicated that specialists in blindness/

orientation and mobility were one of five specialties for which client

services were most hindered because current employees in this specialty

needed additional training or education.

Assessment

Four out of 11 respondents (36 percent) indicated that training in

assessment was the most critical training need for current employees in

this specialty. Respondents were evenly divided among degree programs

and seminars/workshops on the appropriate means of providing the needed

training.

Nev Technologies

Three out of 11 respondents (27 percent) indicated that training in

new technologies was the most critical training need for current

employees in this specialty. All three respondents indicated that the

most appropriate training method world be seminars/workshops greater than

one week.
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Knowledge of Disabilities

Three out of 11 respondents (27 percent) indicated that training in

knowledge of disabilities was the most critical training need for current

employees in this specialty.

o Two out of three respondents indicated that the most appropriate
training method would be the use of graduate programs.

o One of.tte three respondents indicated that seminars/workshops
greater than one week would be the most appropriate training
method.

MeetinZ Training_Needs of Secialists
in BlindnessiRehabilitation Teachers

Twenty-one out of 79 respondents (27 percent) indicated that

specialists in blindness/rehabilitation teachers were one of five

specialties for which client services were most hindered because current

employees in this specialty needed additional training or education.

New Technologies

Five out of 21 respondents (24 percent) indicated that training in

new technologies was the most critical training need for current

employees in this specialty.

o Two out of five respondents indicated that the use of
seminars/workshops of less than one week was the most
appropriate training method.

o Two out of five respondents indicated that the use of seminars/
workshops greater than one week was the most appropriate
training method.
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Assessment

Four out of 21 respondents (19 percent) indicated that training in

assessment was the most critical training need for current employees in

this specialty. There was no concurrence among the ten respondents on

the most appropriate training method.

Meeting Training Needs.
of Specialists in
Rehabilitation of the Deaf

Eighteen out of 79 respondents (23 percent) indicated that

specialists in rehabilitation of the deaf were one of five specialties

for which client services were most hindered because current employees in

this specialty needed additional training or education.

New Technologies

Four out of 18 respondents (22 percent) indicated that training in

new technologies was the most critical training need for current

employees in this specialty.

o Three out of four respondents indicated that the use of
seminars /workshops was the most appropriate training method.

o Two out of three respondents indicated that the use of seminars/
workshops greater than one week was the most appropriate
training method.
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I.

Code
Number
11

12

13
14
15

16
17

18

19

II.

Code
Number
20

21

22

23
24
25
26

27

28
29

Code
Number
30
31

32
33

34
35

IV.

Code
Number
40

41

42

43

44
45

46

Appendix A

CODES FOR PROFESSIONAL DISCIPLINE SPECIALTIES

assistance. definitions of specialties have been provided on the
pages.

REHABILITATION COUNSELING:

Specialty
General Rehabilitation Counselor
Job Development/Placement
Independent Living
Deafness
Blindness/Visual Impairment
Mental Illness
Specific Learning Disability
Supported Employment
Traumatic Brain Injury

MEDICAL AND ALLIED HEALTH PERSONNEL:

Specialty
Audiology
Physiatry/Physician -- Rehabilitation Specialist
Prosthetics and Orthotics
Physical Therapy
Occupational Therapy
Speech-Language Pathology
Rehabilitation Nursing
Psychology/Psychiatry
Recreation Therapy
Rehabilitation Dentistry

VOCATIONAL PERSONNEL:

Specialty.

Vocational Evaluators
Work Adjustment Specialist
Resident Supervisor
Production Supervisor
Vocational Instructors
Business Enterprise Specialist

REHABILITATION RELATED PERSONNEL:

Specialty
Social Worker
Orientation and Mobility Specialists
Rehabilitation Teachers
Client Assistance Personnel
Rehabilitation Engineers
Interpreters for the Deaf
Supervisors, Managers, Administrative Services
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Special Codes Assigned to Corresponding RSA Training Areas

Rehab of the Blind (15, 35, 41, 42)

Visual Impairment (15)
Bus. Enterprise Specialist (35)
Orientation & Mobililty Spec. (41)
Rehab Teachers (42)

Rehab Counseling (11, 18)

Rehab of the Deaf (14)

Voc Eval & Work Adjustment (30, 31)

Interpreter Training (45)

Other (28, 29, 44)

Recreation Therapy (28)
Rehab Dentist (29)
Rehab Engineering (44)

Independent Living (13)

Experimental & Innovative (17, 19)

Job Placement & Development (12)

Physical Therapy (23)

Occupational Therapy (24)

Rehab of the Mentally Ill (16)

Rehab Administration (46)

Workshop & Facility Training (32. 33, 34)

Rehab Psychology (27)

Rehab Nursing (26)

Prosthetics &IOrthotics (22)

Speech Path & Audiology (20, 25)

Client Asst (Contract) (43)

Rehab Medicine (21)
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DEFINITIONS OF PROFESSIONAL SPECIALTIES

The following definitions have been provided to help you classify your
personnel within the categories used in this personnel needs assessment.

Administrative Services - Provides direct support to management in
fiscal, program planning, data processing, and/or other staff support
areas (e.g., staff development, program evaluation, etc.).

Audiologist - Provides diagnosis and treatment services concerned with
hearing disabilities.

Blind/Low Vision Specialist - Facilitates, through technology, the use of
residual sight in visually impaired persons.

Business Enterprise Specialist - Assists in the development of vending
facilities in public and private buildings. Provides assistance in the
installation or operation of these sites.

Client Assistance Personnel - Provides support and advocacy services for
persons with disabilities.

Independent Living Fpecialiat - Provides clients the experiences and
practice with real or simulated life situations, assistive devices,
special equipment, and specialized assistance to obtain independent
living skills.

Interpreter for the Deaf - Primarily provides interpreting services for
the deaf.

Job Development/Placement Specialist - Primarily responsible for planning
and/or providing job placement/job development services, including job
seeking skills training. Identifies potential employers and facilitates
the placement of clients.

Management - Provides overall planning and direction of service delivery
in a physical, psychological, and/or vocational rehabilitation program,
unit or facility (e.g., executive director).

Occupational Therapist - Provides assistance in the restoration,
maintenance, and development of performance capabilities required in
activities of daily living and productivity. Facilitates adaption to
reduce or correct pathology and promote health.

Orientation and Mobility Specialist - Assists blind and visually impaired
clients in achieving independent orientation, mobility, and travel skills.

Orthotist - Specialize in the fitting and fabrication of appliances to
improve the function and cosmesis of patients who have neuro-
musculoskeletal impairments of various body parts.
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Psychologist - Meets the legal requirements in the State for the practice
of psychology.

Physiatrist - A licensed physician who is qualified or certified in
physical medicine and rehabilitation.

Physician-Rehabilitation Specialist - A physician licensed to practice
medicine and work with physical, psychological, vocational rehabilitation
units, programs. or facilities providing services to clients.

Physical Therapist - Through a variety of physical procedures, treats
clients to relieve pain, develop or restore motor function and maintain
maximum performance.

Production Supervisor - Assists and monitors clients in simulated and
real occupational activities.

Prosthetist - Specializes in the fitting and fabrication of appliances to
improve the function and cosmesis of patients who have suffered an
amputation or loss of parts or whole of an extremity.

Recreation Therapist - Provides evaluation and treatment services, by
utilizing adaptive activities, to achieve specific medical and /or
rehabilitation goals, as well as maximum integration of the person into
the community.

Rehabilitation Counselor - Through utilizing counseling skills, case
management skills, and community resources, provides support in th...
client's adjustment to disabling conditions and assistance in the choice,
preparation, and acquisition of suitable employment.

Rehabilitation Dentist - A dentist who restores the function, form, and
aesthetics of the dente - facial complex to maximize quality of life for
the physically and mentally handicapped and to assist in maintaining or
regaining the individual's highest level of physical function and social
interaction.

Rehabilitation Engineer - Applies technology for the disabled in the
modification of existing systems or devices for adaption in work and
independent living,

Rehabilitation Nurse - A registered Nurse who has training and/or
experience in dealing with the needs of rehabilitation populations and is
assigned to a physical, psychological, vocational rehabilitation unit,
program, or facility,

Rehabilitation Teacher for the Blind - Assists blind and visually
impaired clients with adaptations for independent living skills.

Social Porker - Assists persons in personal, social, family, and
financial adjustment.
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Speech Pathologist Provides diagnosis and treatment services for
individuals with speech and language disorders.

Supervisor (first line) :oordinates and directs staff in the delivery
of rehabilitation service in a physical, psychological, or vocational
rehabilitation setting.

Vocational Evaluator Assess clients in specific work skills,
occupational potentials, and vocational interests through the performance
of tasks using materials, tools, and equipment found in particular job
families.

Vocational Instructor Utilizes an organized systematic instructional
program to assist clients in the acquisition of specific marketable
occupational skills.
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SECTION I

PERSONNEL SHORTAGES

REGIONAL AND NATIONAL POSITIONS AND VACANCIES
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Table A

TOTAL POSITIONS FOR ALL BUDGET CATEGORIES BY REGION

REGION 1

REGION 2

REGION 3

REGION 4

REGION 5

REGION 6

REGION 7

REGION 8

REGION 9

REGION 10

NATIONAL

TOTAL
N

TOTAL UNFILLED PERCENTAGE REG/NAT
FTE'S FTE'S UNFILLED FTE'S FTE'S

REG/NAT
UNFILLED

10

6

9

13

8

7

6

7

6

7

79

=01.0....

9B8 44

1560 398

2018 99

3633 202

2115 166

1687 96

786 44

590 25

1281 65

430 25

15088 1164

4

26

5

6

8

6

6

4

5

6

9

1

,

,

,

,

:

1

..

1

.

1

1

1

1

1

7

10

13

24

14

11

5

4

8

3

4

34

9

17

14

8

4

4.
-.)

6

2

-1-113



Table B

NATIONAL FTE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES

N WITH
POSITIONS

TOTAL
FTE'S

UNFILLED PERCENTAGE
FTE'S UNFILLED FTE'S

REHABILITATION COUNSELING 65 6,625 507 B

REHABILITATION MEDICINE 16 se B 14

PROSTHETICS & ORTHOTICS 2 40 15 3B

WKSHP & FACILITY TRAINING 32 725 29 4

VOC EVALUATION & ADJUSTMENT 42 569 49 9

EXPERIMENTAL & INNOVATIVE 11 252 26 10

REHAB OF THE BLIND 50 1,481 135 9

BLIND/VIS IMPAIRED 38 551 64 12

BUSINESS ENTERPRISE SPEC 41 217 13 6

ORIENTATION/MOBILITY SPEC 38 198 24 12

REHAB TEACHERS 38 515 34 7

REHABILITATION OF THE DEAF 40 328 44 13

JOB PLACEMENT & DEVELOPMENT 42 328 68 21

PHYSICAL THERAPY 12 91 26 29

REHABILITATION OF MENTALLY ILL 14 256 7 2

REHABILITATION ADMINISTRATION 70 2,375 136 4

REHABILITATION NURSING 22 226 27 12

OCCUPATIONAL THERAPY 16 84 20 24

SPEECH PATHOLOGY & AUDIOLOGY B 34 12 lw
....I

REHABILITATION PSYCHOLOGY 22 102 13 13

INDEPENDENT LIVING Zo
,Nc

4.1 170 28 16

CLIENT ASSISTANCE (CONTRACT) 17 55 3 5

INTERPRETER TRAINING 16 77 3 4

OTHER 27 (02 8 8

RECREATION THERAPY 16 80 3 4

REHAB DENTISTRY 2 2 A. o 0

REHAB ENGINEERING 14 20 5 25

TOTAL 79 15,088 1,164 8

-2-104
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND main FTE POSITIONS

TOTAL TOTAL

TOTAL TOTAL PCT UNFILLED UNFILLED PCT

TOTAL N FTE'S FTE'S TOTAL FTE'S FTE'S TOTAL

N MENIICIN IN CAT. IN REG. REG FIE'S IN CAT. IN REG. REG UNF'S

REHAB OF THE BLIND

REGION 1 10 7 100 988 10.1 5 44 11.4

REGION 2 6 4 212 1560 13.6 42 398 10.6

REGION 3 9 5 120 2018 5.9 4 99 4.0

REGION 4 13 8 276 3633 7.6 19 202 9.4

REGION 5 8 5 182 2115 8.6 27 166 16.3

REGION 6 7 4 137 1687 8.1 15 96 15.6

REGION 7 6 3 96 786 12.2 4 44 9.1

REGION 8 7 5 87 590 14.7 3 25 12.0

REGION 9 6 5 141 1281 11.0 2 65 3.1

REGION 10 7 4 130 430 30.2 14 25 56.0

NATIONAL 79 50 1481 15088 9.8 135 1164 11.6

STANDARD DEVIATION 56 12

BLIND/VIS IMPAIRED

REGION 1 10 4 29 988 2.9 2 44 4.5

REGION 2 6 2 35 1560 2.2 12 398 3.0

REGION 3 9 4 28 2018 1.4 0 99 0.0

REGION 4 13 6 120 3633 3.3 8 202 4.0

REGION 5 8 5 105 2115 5.0 25 166 15.1

REGION 6 7 4 54 1687 3.2 8 96 8.3

REGION 7 6 3 39 786 5.0 1 44 2.3

REGION 8 7 4 23 590 3.9 2 25 8.0

REGION 9 6 4 53 1281 4.1 0 65 0.0

REGION 10 7 2 65 430 15.1 6 25 24.0

NATIONAL 79 38 551 15088 3.7 64 1164 5.5

STANDARD DEVIATION 31 7

BUSINESS ENTERPRISE SPEC

REGION 1 10 5 16 988 1.6 0 44 0.0

REGION 2 6 4 19 1560 1.2 3 398 0.8

REGION 3 9 3 20 2018 1.0 0 99 0.0

REGION 4 13 8 61 3633 1.7 2 202 1.0

REGION 5 8 4 28 2115 1.3 2 166 1.2

REGION 6 7 3 12 1687 0.7 2 96 2.1

REGION 7 6 3 10 786 1.3 0 44 0.0

REGION 8 7 3 10 590 1.7 0 25 0.0

REGION 9 6 5 30 1281 2.3 0 65 0.0

REGION 10 7 3 II 430 2.6 4 25 16.0

NATIONAL 79 41 217 15065 1.4 13 1164 1.1

STANDARD DEVIATION 15 1



Table C (continued)

REGIONAL FTC AND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS A PERCENT OF

TOIAL REGIONAL BUDGETED AND UNFILLED FIE POSITIONS

TOTAL TOTAL

TOTAL TOTAL PCT UNFILLED WILLED PCT

TOTAL N ruts rTE'S TOTAL FIE'S FIE'S TOTAL

N MENTION IN CAT. IN RES. REG rIC'S IN CAT. IN PH. P.ES UNf'S

JOB PLACE ENT & DEVELOPHENT

REGION 1 10 5 15 980 1.5 0 44 0.0

REGION 2 6 4 45 1560 2,9 30 398 7.5

REGION 3 9 5 48 2916 2.4 1 99 1.0

REGION 4 13 6 73 3633 2.0 15 202 7.4

REGION 5 B 7 61 2115 3.6 17 166 10.2

REGION 6 7 1 9 1687 0.5 3 96 3.1

REGION 7 6 3 17 766 2.2 0 44 0.0

REE/ON 8 7 4 10 590 1.7 1 25 4.0

REGION 9 6 3 22 1261 1.7 1 65 1.5

REGION 10 7 2 B 430 1.9 0 25 0.0

NATIONAL 79 42 220 15066 2.2 ,. 66 1164 5.8

STANDARD DEVIATION 26 10

PHYSICAL THERAPY

REGION 1 3. 0 0 966 0.0 0 44 0.0

REGION 2 6 1 46 1560 3.1 21 398 5.3

REEION 3 9 4 22 2018 1.1 0 99 0.0

REGION 4 13 5 14 3633 0.4 4 202 2.0

REGION 5 6 0 0 2115 0.0 0 166 0.0

REGION 6 7 2 7 1687 0.4 1 96 1.0

REGION 7 6 0 0 766 0.0 0 44 0.0

REGION 8 7 0 0 590 0,0 0 25 0.0

REGION 9 6 0 0 12B1 0.0 0 65 0.0

REGION 10 7 0 0 430 0.0 0 2! 0.0

NATIONAL 79 12 91 15085 0.6 26 1164 2.2

STANDAEL DEVIATION 15 6

REHABILITATION OF tENTALLY ILL

REGION 1 10 1 3 9E6 0.3 0 44 0.0

REGION 2 6 1 12 1560 0.8 0 291 0.0

REGION 2 9 1 12 2015 0.6 3 99 3.0

REGION 4 12 7 301 3E23 6.3 4 202 2.0

REGION 5 9 0 0 21:5 0.0 0 166 0.0

REEION 6 7 0 0 16E7 0.0 0 36 0.0

FEEION 7 6 1 2 766 0.3 0 44 0.0

um); a 7 2 7 530 1.7 0 25 0.0

REGION 9 6 1 19 1261 1.5 0 65 0.0

REG ION 10 7 0 0 430 0.0 25 0.0

NATIONA:. 73 14 356 150ES 2,4 7 1164 0.6

STANDAR: DEVIATION E3 1

- -
1 03
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Table C (continued)

REGIONAL FIE AND UNFILLED POSITIONS IN EACH NWT CATEGOR

TOTAL REGIONAL 11.108ETED AND UNFILLED FTE POSIIIONS

TOTAL

N

REHABILITATION AD1IINISTRATION

TOTAL

N RTE'S

KENT1ON IN CA1.

TOTAL

FIE'S

IN RES.

Y AS A PERCENT OF

TOTAL TOTAL

PCT UNFILLED UNFILLED PCT

TOTAL RTE'S RTE'S TOTAL

REG RTE'S IN CAT. IN REG. 9E8 uNros

REGION I 10 9 318 981 32.2 4 44 9.1

REGION 2 6 6 343 1560 22.0 60 398 15.1

REGION 3 9 9 507 2018 25.1 14 99 14.1

REGION 4 13 12 755 3633 20.8 22 2G2 10.9

REGION 5 6 7 486 2115 23.0 16 166 5.6

REGION 6 7 4 427 1687 25.3 4 96 4.2

REGION 7 6 6 193 786 24.6 7 44 15.9

REGION S 7 7 116 590 19.7 2 25 8.0

REGION 9 6 6 127 1281 9.9 5 65 7.7

REGION 10 7 4 103 430 24.0 2 25 6.0

NATIONAL 79 70 3375 15088 22.4 136 1164 11.7

STANDARD DEVIATION 201 17

REHABILITATION NURSING

REGION 1 10 0 0 988 0.0 0 44 0.0

REGION 2 6 2 43 1560 2.8 15 398 3.8

REGION 3 9 4 81 2018 4.0 5 99 5.1

REGION 4 :3 8 70 3633 1.9 4 202 2.0

REGION 5 2 6 2115 0.3 0 166 0.0

REGION 6 7 3 17 1687 1.0 2 96 2.1

REGION 7 6 1 4 786 0.5 1 44 2.3

REGION 8 O 0 590 0.0 0 25 0.0

REGION 9 6 1 1 1281 0.1 0 65 0.0

REGION 10 7 1 4 430 0.9 0 25 0.0

NATIONAL 79 22 226 15088 1.5 27 1164 2.3

STANDARD DEVIATION 2? 4

OCCUPATIONAL THERAPY

REGION 1 10 0 0 98B 0.0 0 44 0.0

REGION 2 6 1 44 1560 2.8 I: 398 3.3

REGION 3 9 5 IS 2018 0.9 1 95 1.0

REGION 4 13 4 9 3633 0.2 3 202 1.5

REGION 5 S 1 1 2115 .0 0 166 0.0

REGION 6 7 4 9 1637 0.5 3 96 3.1

*ZION 7 b 0 0 786 0.0 0 44 0.0

REGION 0 0 590 0.0 0 25 0.0

REGION 9 6 1 2 1281 0.2 0 E5 0.0

REGION 10 0 0 430 0.0 0 25 0.0

NATIONAL 79 16 54 1506E 0.6 20 1164 1.7

STANDARD DEVIATION ;3 4

1('



Table C (continued)

REGIONAL FIE AND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND UNFILLED FTE POSITIONS

TOTAL TOTAL

TOTAL TOTAL PC UNFILLED UNFILLED PrT

TOTAL N FTE'S FTE'S TOTAL FTE'S FTE'S TO'iL

N MENTION IN CAT. IN REG. REG FTE'S IN CAT. IN REG. REG EX'S

ORIENTATION/NOBILITY SPEC

REGION I 10 5 23 988 2.3 2 44 4.5

REGION 2 6 3 22 1560 1.4 5 398 1.3

REGION 3

REGION 4

9

13

3

6

25

28

2018

3633

1.2

0.8

4

6

99

202

4.0

3.0

REGION 5 8 2 7 2115 0.3 0 166 0.0

REGION 6 7 3 8 1687 0.5 0 96 0.0

REGION 7 6 2 3 786 0.6 1 44 2.3

REGION 8 7 5 14 590 2.4 1 25 4.0

REGION 9 6 5 34 1281 2.7 1 65 1.5

REGION 10 7 4 32 430 7.4 4 25 16.0

NATIONAL 79 38 198 15088 1.3 24 1164 2.1

STANDARD DEVIATION 10

REHAB TEACHERS

REGION 1 10 4 32 988 3.2 1 44 2.3

REGION 2 6 4 136 1560 8.7 22 398 5.5

REGION 3 9 4 47 2018 2.3 0 99 0.0

REGION 4 13 6 67 3633 1.8 3 202 1.5

REGION 5 8 3 42 2115 2.0 0 166 0.0

REGION 6 7 3 63 1687 3.7 5 96 5.2

REGION 7 6 3 42 786 5.3 2 44 4.5

REGION 8 7 4 40 590 6.8 0 25 0.0

REBION 9 6 4 24 1281 1.9 1 65 1.5

REGION 10 7 3 22 430 5.1 0 25 0.0

NATIONAL 79 38 515 15088 3.4 34 1164 2.9

STANDARD DEVIATION 31 6

REHABILITATION OF THE DEAF

REGION 1 10 6 43 988 4.4 6 44 13.6

REGION 2 6 4 44 1560 2.8 15 398 3.8

REGION 3 9 3 21 2018 1.0 0 99 0.0

REGION 4 13 7 92 3633 2.5 5 202 2.5

REGION 5 8 4 39 2115 1.8 12 166 7.2

REGION 6 7 4 19 1687 1.1 2 96 2.1

REGION 7 6 4 19 786 2.4 2 44 4.5

REGION 8 7 3 12 590 2.0 0 25 0.0

REGION 9 6 2 25 1281 2.0 0 65 0.0

REGION 10 7 3 14 430 3.3 2 25 8.0

NATIONAL 79 40 329 15083 2.2 44 1164 3.8

STANDARD DEVIATION 23 5
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS 1N EACN BUDGET CATEGOR

TOTAL REGIONAL BUDGETED AND UNFILLED FTE POSITIONS

TOTAL TOTAL

TOTAL N FTE'S FTE'S

N MENTION IN CAT. IN REG.

Y AS A PERCENT OF

TOTAL TOTAL

PCI UNFILLED UNFILLED PCI

TOTAL FTE'S FTE'S TOTAL

REG FTE'S IN CAT. IN REG. REG UNF'S

REHABILITATION ADMINISTRATION

.111.10 .1111,

REGION 1 10 9 318 988 32.2 4 44 9.1

REGION 2 6 6 343 1560 22.0 60 398 15.1

REGION 3 9 9 507 2018 25.1 14 99 14.1

REGION 4 13 12 755 3633 20.8 22 202 10.9

REGION 5 8 7 486 2115 23.0 16 166 9.6

REGION 6 7 4 427 1687 25.3 4 96 4.2

REGION 7 I 6 193 786 24.6 7 44 15.9

REGION 8 7 7 116 590 19.7 2 25 CO
REGION 9 6 6 127 1281 9.9 5 65 7.7

REGION 10 7 4 103 430 24.0 2 25 8.0

NATIONAL 79 70 3375 15080 22.4 136 1164 11.7

STANDARD DEVIATION 201 17

REHABILITATION NURSING

REGION I 10 0 0 9B8 0.0 0 44 0.0

REGION 2 I 2 43 1560 2.8 15 398 3.B

REGION 3 9 4 81 2018 4.0 5 99 5.1

REGION 4 13 8 70 3633 1.9 4 202 2.0

REGION 5 S 2 6 2115 0.3 0 166 0.0

REGION 6 7 3 17 1687 1.0 2 16 2.1

REGION 7 6 1 4 786 0.5 1 44 2.3

REGION 8 7 f 0 590 0.0 0 25 0.0

REGION 9 I 1 1 1281 0.1 0 65 0.0

REGION 10 7 1 4 430 0.9 0 25 0.0

NATIONAL 79 22 226 15088 1.5 27 1164 2.3

STANDARD DEVIATION 29 4

OCCUPATIONAL THERAPY

REGION 1 10 0 0 988 0.0 0 44 0.0

REGION 2 6 I 44 1560 2.8 13 398 3.3

REGION 3 9 5 19 201B 0.9 1 99 1.0

REGION 4 13 4 9 363 0.2 3 202 1.5

REGION 5 B I 1 2115 .0 0 166 0.0

REGION 6 7 4 9 1687 0.5 3 96 3.1

REGION 7 6 0 0 786 0.0 0 44 0.0

REGION 8 7 0 0 590 0.0 0 25 0.0

REGION 9 6 1 2 1281 0.2 0 65 0.0

REGION 10 7 0 0 430 0.0 0 25 0.0

NATIONAL 79 16 B4 15088 0.6 20 1164 1.7

STANDA4 DEVIATION 13 4



Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS IN EACH WHET CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND UNFILLED FTE POSITIONS

TOTAL TOTAL

TOTAL TOTAL PCT UNFILLED UNFILLED PCT

TOTAL N FTE'S FTE'S TOTAL FTE'S FTE'S TOTAL

N MENTION IN CAT. IN REG. REG FTE'S IN CAT. IN REG. REG UNF'S

SPEECH PATHOLOGY 6 AUDIOLOGY

REGION 1 10 0 0 988 0.0 0 44 0.0

REGION 2 6 1 18 1560 1.2 10 398 2.5

REGION 3 9 2 9 2018 0.4 1 99 1.0

REGION 4 13 3 4 3633 0.1 0 202 0.0

REGION 5 8 0 0 2115 0.0 0 166 0.0

REGION 6 7 2 3 1687 0.2 I 96 1.0

REGION 7 6 0 0 786 0.0 0 44 0.0

REGION 8 7 0 0 590 0.0 0 25 0.0

REGION 9 6 0 0 1281 0.0 0 65 0.0

REGION 10 7 0 0 430 0.0 0 25 0.0

NATIONAL 79 8 34 15088 0.2 12 1164 1.0

'TANDARD DEVIATION 6 3

REHABILITATION PSYCHOLOGY

REGION 1 10 0 0 988 0.0 0 44 0.0

REGION 2 6 I 7 1560 0.4 6 398 1.5

REGION 3 9 4 19 2018 0.9 1 99 1.0

REGION 4 13 7 30 3633 0.8 2 202 1.0

REGION 5 8 1 2 2115 0.1 1 166 0.6

REGION 6 7 3 17 1687 1.0 0 96 0.0

REGION 7 6 1 I 786 0.1 0 44 0.0

REGION 8 7 2 4 590 0.7 3 25 12.0

REGION 9 6 3 22 1281 1.7 0 65 0.0

REGION 10 7 0 0 430 0.0 0 25 0.0

NATIONAL 79 22 102 15088 0.7 13 1164 1.1

STANDARD DEVIATION 10 2

INDEPENDENT LIVING

REGION 1 10 5 33 988 3.3 6 44 13.6

REGION 2 6 2 12 1560 0.8 5 398 1.3

REGION 3 9 3 10 2018 0.5 0 99 0.0

REGION 4 13 7 35 303 1.0 2 202 1.0

REGION 5 8 3 18 2115 0.9 9 166 5.4

REGION 6 7 4 23 1687 1.4 5 96 5.2

REGION 7 6 2 18 786 2.3 1 44 2.3

REGION 8 7 5 7 590 1.2 0 25 0.0

REGION 9 6 2 9 1281 0.7 0 65 0.0

REGION 10 7 2 5 430 1.2 0 25 0.0

NATIONAL 79 35 170 15088 1.1 28 1164 2.4

STANDARD DEVIATION 10 3
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND UNFILLED FTE POSITIONS

TOTAL

N

CLIENT ASSISTANCE (CONTRACT/

N

HMIS

TOTAL

FTE'S

IN CAT.

TOTAL

FTE'S

IN REG.

PCT

TOTAL

REG FTE'S

REGION 1 10 1 4 98B 0.4

REGION 2 6 1 1 1560 0.1

REGION 3 9 I 1 2018 .0

REGION 4 13 6 28 3633 0.8

REGION 5 B 3 11 2115 0.5

REGION 6 7 1 1 1687 0.1

REGION 7 6 1 2 786 0.3

REGION 8 7 2 5 590 0.8

REGION 9 6 1 2 1281 0.2

REGION 10 7 0 0 430 0.0

NATIONAL 79 17 55 15088 0.4

STANDARD DEVIATION 8

INTERPRETER TRAINING

REGION 1 10 0 0 988 0.0

REGION 2 6 1 13 1560 0.8

REGION 3 9 1 4 2018 0.2

REGION 4 13 3 20 3633 0.6

REGION 5 8 3 9 2115 0.4

REGION 6 7 2 3 1687 0.2

REGION 7 6 2 1 786 0.1

REGION 8 7 1 3 590 0.5

REGION 9 6 2 22 1281 1.7

REGION 10 7 1 2 430 0.5

NATIONAL 79 16 77 15088 0.5

STANDARD DEVIATION 8

OTHER

REGION 1 10 0 0 988 0.0

REGION 2 6 1 2 1560 0.1

REGION 3 9 4 48 2018 2.4

REGION 4 13 4 34 3633 0.9

REGION 5 8 3 5 2115 0.2

REGION 6 7 2 3 1687 0.2

RESIN 7 6 3 5 786 0.6

REGION B 7 1 I 570 0.2

REGION 9 6 3 3 1281 0.2

REGION 10 7 1 1 430 0.2

NATIONAL 79 27 102 15088 0.7

STANDARD DEVIATION 16

10-

TOTAL TOTAL

UNFILLED UNFILLED PCT

FTE'S FTE'S TOTAL

IN CAT. IN REG. REG UHF'S

1 44 2.3

0 398 0.0

0 99 0.0

1 202 0.5

1 166 0.6

0 96 0.0

0 44 0.0

0 25 0.0

0 65 0.0

0 25 0.0

3 1164 0.3

0

0 44 0.0

0 398 0.0

0 49 0.0

2 202 1.0

0 166 0.0

0 96 0.0

0 44 0.0

0 25 0.0

1 65 1.5

0 25 0.0

3 1164 0.3

I

0 44 0.0

0 394 0.0

1 99 1.0

5 202 2.5

0 166 0.0

1 96 1.0

0 44 0.0

0 25 0.0

0 65 0.0

1 25 4.0

8 1164 0.7

1
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Table C (continued)

REGIONAL FTE AND UNFILLED POSITIONS IN EACH BUDGET CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND UNFILLED FIE POSITIONS

TOTAL

N

RECREATION THERAPY

N

MENTION

TOTAL

FIE'S

IN CAT.

TOTAL

FTE'S

IN REG.

PCT

TOTAL

REG FTE'S

TOTAL

UNFILLED

RTE'S

IX CAT.

TOTAL

UNFILLED

FTE'S

IN REG.

PCT

TOTAL

REG UNF'S

REGION I 10 0 0 988 0.0 0 44 0.0

REGION 2 6 I 2 1560 0.1 0 398 0.0

REGION 3 9 4 42 2010 2.1 I 99 1.0

REGION 4 13 5 25 3633 0.7 1 202 0.5

REGION 5 8 2 4 2115 0.2 0 166 0.0

REGION 6 7 2 3 1687 0.2 I 96 1.0

REGION 7 6 1 3 786 0.4 0 44 0.0

REGION 0 7 0 0 590 0.0 0 25 0.0

REGION 9 6 1 1 1281 0.1 0 65 0.0

REGION 10 7 0 0 430 0.0 0 25 0.0

NATIONAL 79 16 80 15088 0.5 3 1164 0.3

STANDARD DEVIATION 13 0

RENO DENTISTRY

REGION 1 10 0 0 988 0.0 0 44 0.0

REGION 2 6 0 0 1560 0.0 0 398 0.0

REGION 3 9 2 2 2018 0.1 0 99 0.0

REGION 4 13 0 0 3633 0.0 0 202 0.0

REGION 5 6 0 0 2115 0.0 0 166 0.0

REGION 6 7 0 0 1687 0.0 0 96 0.0

REGION 7 6 0 0 786 0.0 0 44 0.0

REGION 8 7 0 0 590 0.0 0 25 0.0

REGION 9 6 0 0 1281 0.0 0 65 0.0

REGION 10 7 0 0 430 0.0 0 25 0.0

NATIONAL 79 2 2 15088 .0 0 1164 0.0

STANDARD DEVIATION 1 0

REHAB ENGINEERING

REGION I 10 0 0 988 0.0 0 44 0.0

REGION 2 6 0 0 1560 0.0 0 398 0.0

REGION 3 9 1 4 2018 0.2 0 99 0.0

REGION 4 13 6 9 3633 0.2 4 202 2.0

REGION 5 8 1 1 2115 .0 0 166 0.0

REGION 6 7 0 0 1687 0.0 0 96 0.0

REGION 7 6 2 2 786 0.3 0 44 0.0

REGION 8 7 1 1 590 0.2 0 25 0.0

REGION 9 6 2 2 1281 0.2 0 65 0.0

REGION 10 7 1 1 430 0.2 1
lc
..... 4.0

NATIONAL 79 14 20 15088 0.1 5 1164 0.4

STANDARD DEVIATION 3 1

-11-



Table C (continued)

RE6IONAL FIE AND UNFILLED POSITIONS IN EACH BUD6EI CATEGORY AS A PERCENT OF

TOTAL REGIONAL BUDGETED AND UNFILLED FIE POSITIONS

TOTAL TOTAL

TOTAL TOTAL PCI UNFILLED UNFILLED PCI

TOTAL N FIE'S FIE'S TOTAL FIE'S FIE'S TOTAL

N MENTION IN CAT. IN REG. RE6 FIE'S IN CAT. IN RE6. RE6 UNF'S

TOTAL

REGION I 60 988 988 100 44 44 100

REGION 2 53 1560 1560 100 398 398 100

REGION 3 88 2018 2018 100 99 99 100

REGION 4 151 3633 3633 100 202 202 100

REGION 5 61 2115 2115 100 166 166 100

REGION 6 62 1687 1687 100 96 96 100

REGION 7 46 786 786 100 44 44 100

REGION 8 58 590 590 100 25 25 100

REGION 9 57 1281 1281 100 65 65 100

REGION 10 32 430 430 100 25 25 100

NATIONAL 15088 15088 100 1164 1164 100

STANDARD DEVIATION 896 109

116
-12
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Table D

'TE AND UNFILLED POSITIONS FOR BUDGET CATEULIES BY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

rTE'S rTE'S UNFILLED RE'S

EDUCATION /TRAINING

AS A FACTOR

REHABILITATION COUNSELING

REGION 1 10 9 447 21 5 # (CT, ME, NH)

REGION 2 6 5 563 135 23 # (PR, VI)

REGION 3 9 7 872 60 7 # (MD)

REGION 4 13 11 1076 66 6 # (FL, KY, SC)

REGION 5 0 8 1230 83 7 # (111, IL)

REM 6 7 6 795 46 6

REGION 7 6 4 349 23 7 # (IA, KS, NE)

REGION 8 7 6 298 15 5 # (ND, SD, UT, CO)

REGION 9 6 5 629 54 7 (NV, GUAM

REGION 10 7 4 156 4 3 # (ID)

NATIONAL 79 65 6625 507 8

STANDARD DEVIATION 335 27

REHABILITATION MEDICINE

REGION 1 10 0 0 0 0

REGION 2 6 1 6 4 '67

REGION 3 9 a 16 1 6

REGION 4 13 4 a 1 17

REGION 5 8 0 0 0 0

REGION 6 7 2 4 1 25

REGION 7 6 0 0 0 0 # (KS)

REGION 6 7 1 4 1 25

REGION 2 6 2 22 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 16 58 8 14

STANDARD DEVIATION 7 1

PROSTHETICS 4 ORTHOTICS

REGION 1 10 0 0 0 0

REGION 2 6 1 36 15 42 # (PR)

REGION 3 9 0 0 0 0

REGION 4 13 I 4 0 0 # (SC)

REGION 5 8 0 0 0 0

REGION 6 7 0 0 0 0

REGION 7 6 0 0 0 0

REGION 6 7 0 0 0 0

REGION 9 6 0 0 0 0 (GUAM)

REGION 10 7 0 0 0 0

NATIONAL 79 2 40 15 36

STANDARD DEVIATION 11 5

-13- 1.1 6



Table D (continued)

eTE AND'UNFILLED POSITIONS FOR BUDGET CATEGORIES DY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED acts

IIKSIP It FACILITY TRAINING

RESIN 1 10 3 14 0 0

REGION 2 6 2 25 2 e

REGION 3 9 6 132 6 5

REGION 4 13 9 301 10 3

REGION 5 8 1 35 0 0

REGION 6 7 4 110 8 s

REGION 7 6 2 33 3 S

REGION 8 7 2 9 0 0

REGION 9 6 3 6 0 0

REGION 10 1 0 0 0 0

NATIONAL 79 32 725 29 4

STANDARD DEVIATION 94 4

VOC EVALUATION It ADJUSTMENT

REGION 1 10 3 11 1 9

REGION 2 6 3 32 8 2t

REGION 3 9 5 75 I 1

REGION 4 13 9 304 28 9

REGION 5 8 4 10 0 0

REGION 6 7 5 43 4 9

REGION 7 6 4 44 3 7

REGION 8 7 4 15 0 0

PERIM 9 6 4 29 2 7

REGION 10 7 I 6 2 33

NATIONAL 79 42 569 49 9

STANDARD DEVIATION 05 8

EXPERIMENTAL & INNOVATIVE

REGION 1 10 0 0 0 0

REGION 2 6 2 34 17 50

REGION 3 S 1 2 0 0

REGION 4 13 4 201 9 4

1051011 5 8 0 0 0 o

REGION 6 7 0 0 0 o

REGION 7 6 1 2 0 0

REGION 6 7 2 12 0 0

REGION 9 6 0 0 0 0

REGION IS 7 1 1 0 0

NATIONAL 79 11 252 26 10

STANDARD DEVIATION 51 5

EDUCATION/TRAINING

AS A FACTOR

a MO
a (NJ, PR)

4 (ND, VA)

4 (KY, TN)

4 (010

4 (IA, NE)

a (SD, UT)

4 (AK)

# (CT, NA)

4 (NJ, PR)

4 (FL, KY, SC)

# (NI)

A (LA)

A (IA, Ks)

4 (ND, SO, CO)



Table D

`TE AND UNFILLED POSITIONS FOR BUMS CATEGORIES BY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

rTE'S FTE'S UNFILLED rTE'S

EDUCATION/TRAINING

AS A FACTOR

REHABILITATION COUNSELING

REGION : 10 9 447 21 5 t (CT, NE, NH)

REGION 2 6 5 583 135 23 # (PR, 1/1)

REGION 3 9 7 872 60 7 I (ND)

REGION 4 13 11 1076 66 6 I (FL, KY, SC)

REGION 5 B 8 1230 83 7 # (NI, IL)

REGION 6 7 6 795 46 6

REGION 7 6 4 349 23 7 i (IA, KS, NE)

REGION 8 7 6 291 15 5 t (ND, SD, UT, CO)

REGION 9 6 5 829 54 7 t (NV, GUAN)

REGION 10 7 4 156 4 3 t (ID)

NATIONAL 79 65 6635 507 B

STANDARD DEVIATION 335 37

REHABILITATION MEDICINE

RESIN 1 10 0 0 0 0

REGION 2 6 1 6 4 '67

REGION 3 9 6 16 1 6

REGION 4 13 4 6 1 17

REGION 5 8 0 0 0 0

REGION 6 7 2 4 1 25

REGION 7 6 0 0 0 0 t (KS)

REGION 8 7 1 4 1 25

REGION 9 6 2 22 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 16 58 8 14

STANDARD DEVIATION 7 1

PROSTHETICS 4 ORTHOTICS

RESIN 1 10 0 0 0 0

REGION 2 6 1 36 15 42 t (PR)

REGION 3 9 0 0 0 0

REGION 4 13 1 4 0 0 t (SC)

RE81011 5 8 0 0 0 0

REGION 6 7 0 0 0 0

REGION 7 6 0 0 0 0

REGION 0 7 0 0 0 0

REGION 9 6 0 0 0 0 .1 (GUAN)

REGION 10 7 0 0 0 0

NATIONAL 79 2 40 15 30

STANDARD DEVIATION II 5

-13- /



Table D (continued)

rTE AND.UNF1LLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

rim ruts UNFILLED PIE'S

EDUCATION/TRAINING

AS A FACTOR

UKSHP 6 FACILITY TRAINING

40....MM.M..

REGION I 10 3 14 0 0

REGION 2 6 2 25 2 8 (PR)

REGION 3 9 6 132 6 5 (ND)

REGION 4 13 9 301 10 3

REGION 5 s 1 35 0 0

REGION 6 7 4 170 s 5

REGION 7 6 2 33 3 9

REGION 0 7 2 9 0 0 # (SD)

REGION 9 6 3 6 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 32 725 29 4

STANDARD DEVIATION 94 4

VOC EVALUATION & ADJUSTMENT

REGION I 10 3 11 1 9 # (NH)

REGION 2 6 3 32 0 25 (NJ, PR)

REGION 3 9 5 75 1 1 # (MD, VA)

REGION 4 13 9 304 28 9 # (KY, TN)

REGION 5 8 4 10 0 0 # (OM)

REGION 6 7 5 43 4 9

REGION 7 6 4 44 3 7 (IA, NE)

REGION 0 7 4 15 0 0 # (SD, 111)

REGION 9 6 4 29 2 7

REGION 10 7 1 6 2 33 # (AK)

NATIONAL 79 42 569 49 9

STANDARD DEVIATION 05 8

EXPERIMENTAL & INNOVATIVE

REGION 1 10 0 0 0 0 (CT, MA)

REGION 2 6 2 34 17 50 (NJ, PR)

REGION 3 9 1 2 0 0

REGION 4 13 4 201 9 4 # (FL, KY, SC)

REGION 5 0 0 0 0 0 (MI)

REGION 6 7 0 0 0 0 (LA)

REGION 7 6 1 2 0 0 (1A, KS)

REGION 0 7 2 12 0 0 # (ND, SD, CO)

REGION 9 6 0 0 0 0

REGION 10 7 1 1 0 0

NATIONAL 79 11 252 26 10

STANDARD DEVIATION 59 5

-14-
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Table D (continued)

FTE AND.UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL N TOTAL UNFILLED PERCENTAGE EDUCATION/TRAINING

N MENTION FTE'S FTE'S UNFILLED FTE,S AS A FACTOR

.01.1.wwwwWWwww.11.1.0410,=.WIN.I.IMIelDe.

REHAB OF THE BLIND

REGION 1 10 7 100 5 5

REGION 2 6 4 212 42 20

REGION 3 9 5 12D 4 3

REGION 4 13 8 276 19 7

REGION 5 8 5 182 27 15

REGION 6 7 4 137 15 11

REGION 7 6 3 96 4 4

REGION 8 7 5 87 3 3

REGION 9 6 5 141 2 1

hEGION 10 7 4 130 14 11

NATIONAL 79 50 1481 135 9

STANDARD DEVIATION 56 12

BLINDIVIS IMPAIRED

REGION 1 10 4 29 2 7

REGION 2 6 2 33 12 34

REGION 3 9 4 28 0 0

REGION 4 13 6 120 8 7

REGION 5 8 5 105 25. 24

REGION 6 7 4 54 8 15

REGION 7 6 3 39 1 3

REGION 0 7 4 23 2 9

REGION 9 6 4 53 0 0

REGION 10 7 2 65 6 9

NATIONAL 79 38 551 64 12

STANDARD DEVIATION 31 7

BUSINESS ENTERPRISE SPEC

REGION 1 10 5 16 0 0

REGION 2 6 4 19 3 16

REGION 3 9 3 20 0 0

REGION 4 13 8 61 2 3

REGION 5 8 4 28 2 7

REGION 6 7 3 12 2 17

REGION 7 6 3 10 0 0

REGION 8 7 3 10 0 0

REGION 9 . 6 5 30 0 0

REGION 10 7 3 11 4 36

NATIONAL 79 41 217 13 6

STANDARD DEVIATION 15 I

-15-

i (ME, NH, RI)

i (NJ, PR)

i (MD, VA, PA)

i (KY, NS, TN, GA)

i (IN, NI, MI)

* (LA, OK, TI)

i (KS, MO)

i (ND, SD, CO)

* (AI, HI, GUAM

0 (OR, VA)

* (NH)

* (NJ, PR)

* (11S)

0 (IN, MI)

0 (LA, 71)

* (KS)

il (SD)

* (GUAM)

* (OR, MA)

* (RI)

* (KY)

i (SD, CO)

* (OR)
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Table D (continued)

FIE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

FIE'S FIE'S UNFILLED FIE'S

EDUCATION/TRAINING

AS A FACTOR

ORIENTATION/NUBILITY SPEC

REGION 1 10 5 23 2 9 * (8E, NH)

REGION 2 6 3 22 5 21

REGION 3 9 3 25 4 16 * (MD, VA, PA)

REGION 4 13 6 28 6 21 * (KY, MS, TX)

REGION 5 8 2 7 0 0 * (MI)

REGION 6 7 3 8 0 0 * (0K)

REGION 7 6 2 5 1 20 * (MO)

REGION 8 7 5 14 1 7 * (NO, SO, CO)

REGION 9 6 5 34 I 3 * (Al, HI, GUM)

REGION 10 7 4 . 32 4 13 * (OR)

NATIONAL 79 '38 198 24 12

STANDARD DEVIATION 10 2

REHAB TEACHERS

REGION 1 10 4 32 1 3 * (RI)

REGION 2 6 4 136 22 16 * 4111)

REGION 3 9 4 47 0 0 * (MD, PA)

REGION 4 13 6 67 3 4 * (KY, MS, GA)

REGION 5 B 3 42 0 0 * (MI)

REGION 6 7 3 63 5 8 * (OK)

REGION 7 6 3 42 2 5 * (RO)

REGION 8 7 4 40 0 0 * (SD, CO)

REGION 9 6 4 24 1 4 '(Al, HI, GOAN)

REGION 10 7 3 22 0 0 * (OR, WA)

NATIONAL 79 38 515 34 7

STANOARD DEVIATION 31 6

REHABILITATION OF THE DEAF

REGION 1 10 6 43 6 14 * (CT, NE, NH)

REGION 2 6 4 44 15 34 * (113, PR, NY)

REGION 3 9 3 21 0 0 * (MD, VA)

REGION 4 13 7 92 5 5 * CAL, FL, KY, MC, TN)

REGION 5 8 4 39 12 31 * (IN, HI, MN, WI)

REGION 6 7 4 19 2 11 * (LA, TI)

REGION 7 6 4 19 2 11 * (IA, KS, NE)

REGION 8 7 3 12 0 0 * (SD)

REGION 9 6 2 25 0 0

REGION 10 7 3 14 2 14 * (ID, OR, VA)

NATIONAL 79 40 328 44 13

STANDARD DEVIATION 21 5

-16- 123



Table D (continued)

FTE AND UNFILLED POSITIONS FOR BUDGET CATE6ORIES BY CATEGORY AND REGION

TOTAL N TOTAL UNFILLED PERCENTAGE EDUCATION/TRAINING

N MENTION FIE'S rlvs UNFILLED FTE'S AS A FACTORww,.....1
JOB PLACEMENT i DEVELOPMENT

REGION 1 10 5 15 0 0

RESTON 2 6 4 45 30 67

RESIGN 3 9 5 48 1 2

REGION 4 13 8 73 15 21

REGION 5 8 7 81 17 21

REGION 6 7 1 9 3 33

REGION 7 6 3 17 0 0

RE6ION 8 7 4 10 1 10

REGION 9 6 3 22 1 5

RESIGN 10 7 2 8 0 0

NATIONAL 79 42 328 68 21

STANDARD DEVIATION 26 10

PHYSICAL THERAPY

t. mem 1 10 0 0 0 0

RESIN 2 6 1 48 21 44

REGION 3 .9 4 22 0 0

RESIGN 4 13 5 14 4 29

REGION 5 8 0 0 0 0

RE6ION 6 7 2 7 1 14

REGION 7 6 0 0 0 0

REGION 8 7 0 0 0 0

RESIGN 9 6 0 0 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 12 91 26 29

STANDARD DEVIATION 15 6

REHABILITATION OF MENTALLY ILL

REGION 1 10 1 3 0 0

RESIN 2 6 1 12 0 0

RESIN 3 1 1 12 3 25

RESIN 4 13 7 301 4 1

REGION 5 8 0 0 0 0

RESIGN 6 7 0 0 0 0

REGION 7 6 1 2 0 0

REGION 8 7 2 7 0 0

RESIN 1 6 1 19 0 0

REGION 10 7 0 0 0 0

41. NATIONAL 79 14 356 7 2

STANDARD DEVIATION 89 1

-1 7-

t (NJ, PR)

t (IN)

t (TI)

t (KS, NE)

t (SD, UT, CO)

I (VA)

it (VA)

t (SC)

it (OK)

t (CT, ME, MA)

t (PR)

t (FL, TN)

t (SD, CO)
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Table D (continued)

FIE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL II

N NENTION

TOTAL ulna° PERCENTAGE

FTE'S rrEts UNFILLED FTE'S

EDUCATION/TRAINING

AS A FACTOR11...
REHABILITATION ADMINISTRATION

REGION I ID 9 318 4 1 (HE)

REGION 2 6 6 343 60 17 4 (NJ, VI)

REGION 3 9 9 507 14 3

REGION 4 13 12 755 22 3

REGION 5 8 7 486 16 3

. REGION 6 7 4 427 4 1

REGION 7 6 6 193 7 4 4 (BS)

REGION 8 7 7 116 2 2 i IVY)

REGION 9 6 6 127 5 4

REGION 10 7 4 103 2 2

NATIONAL 79 70 3375 136 4

STANDARD DEVIATION 201 17

REHABILITATION NURSING

REGION I 10 0 0 0 0

REGION 2 6 2 43 15 35

REGION 3 9 4 81 s 6

REGION 4 13 8 70 4 6

REGION 5 8 2 6 0 0

REGION 6 7 3 17 2 12

REGION 7 6 1 4 I 25

REGION 8 7 0 0 0 0

REGION 9 6 1 1 0 0

REGION 10 7 3 4 0 0

NATIONAL 79 22 226 27 12

STANDARD DEVIATION 29 4

OCCUPATIONAL THERAPY

REGION 1 10 0 0 0 0

REGION 2 6 1 44 13 30

REGION 3 9 5 19 3 s (VA)

REGION 4 13 4 9 3 33 4 (SC)

REGION 5 8 1 1 0 0

REGION 6 7 4 9 3 33 4 (OK, T1)

REGION 7 6 0 0 0 0

REGION 8 7 0 0 0 0

REGION 9 6 1 2 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 16 84 20 24

STANDARD DEVIATION 13 4

-18-
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Table D (continued)

rrE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FTE'S mum FTE'S
M., WW1... 01.1.0. .0

EDUCATION/TRAINING

AS A FACTOR

SPEECH PATHOLOGY 4 AUDIOLOGY

REGION I 10 0 0 0 0

REGION 2 6 1 IS 10 56

REGION 3 9 2 9 1 11 4 (VA)

REGION 4 13 3 4 0 0

REGION 5 B 0 0 0 0

REGION 6 7 2 3 1 33 4 (OK)

REGION 7 6 0 0 0 0

REGION B 7 0 0 0 0

REGION 9 6 0 0 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 B 34 12 35

STANDARD DEVIATION 6 3

REHABILITATION PSYCHOLOGY

REGION 1 10 0 0 0 0

REGION 2 6 1 7 6 86

REGION 3 9 4 19 1 5 4 (VA)

REGION 4 13 7 30 2 7

REGION 5 8 1 2 1 50

REGION 6 7 3 17 0 0

REGION 7 6 1 1 0 0

REGION 8 7 2 4 3 75

REGION 9 6 3 22 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 22 102 13 13

STANDARD DEVIATION 10 2

INDEPENDENT LIVING

REGION I 10 5 33 6 18 4 (CT, NE)

REGION 2 6 2 12 5 42 4 (NJ, PR)

REGION 3 9 3 10 0 0

REGION 4 13 7 35 2 6 4 (KY)

REGION 5 B 3 18 9 50 4 IND

REGION 6 7 4 23 5 22

REGION 7 6 2 18 1 6 4 (NE)

REGION B 7 5 7 0 0 4 (ND, SD, UT)

REGION 9 6 2 9 0 0

REGION 10 7 2 5 0 0

NATIONAL 79 35 170 28 16

STANDARD DEVIATION 10 3

-19-



Table D (continued)

eTE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BT CATE6ORT AND REGION

TOTAL N TOTAL UNFILLED PERCENTAGE EDUCATION/TRAINING

N MENTION FIE'S FIE'S UNFILLED FIE'S AS A FACTOR

...... Nowwww.m.

CLIENT ASSISTANCE (CONTRACT)

REGION I 10 1 4 I 25

REGION 2 6 1 1 0 0

REGION 3 9 1 1 0 0

REGION 4 13 6 28 1 4

REGION S 8 3 11 1 9 (NI)

mum 6 7 1 1 0 0

REGION 7 6 1 2 0 0

REGION 8 7 2 5 0 0

REGION 9 6 1 2 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 17 55 3 5

STANDARD DEVIATION e 0

INTERPRETER TRAINING

REGION I 10 0 0 0 0

REGION 2 6 1 13 0 0 (PR)

REGION 3 9 1 4 0 0

REGION 4 13 3 20 2 10 (KY, NC)

REGION 5 B 3 9 0 0

REGION 6 7 2 3 0 0 (8M)

REGION 7 6 2 1 0 0 . (IA, KS, NE)

REGION 8 7 1 3 0 0 (NO)

REGION 9 6 2 22 I 5 INI)

REGION 10 7 1 2 0 0 (WA)

NATIONAL 79 1G 77 3 4

STANDARD DEVIATION 5 1

OTHER

REGION 1 10 0 0 0 0

REGION 2 6 1 2 0 0 (NY)

REGION 3 9 4 48 1 2 (VA)

REGION 4 13 9 34 5 15 (KY, NC, SC)

REGION 5 e 3 5 0 0

REGION 6 7 2 3 1 33 (OK)

REGION 7 6 3 5 0 0 (IA)

REGION 8 7 I 1 0 0 (CO)

REGION 9 6 3 3 0 0 (NI)

REGION 10 7 1 1 I 100

- NATIONAL 79 27 102 8 13

STANDARD DEVIATION 16 1

-20-
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Table D (continued)

FIE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE EDUCATION/TRAINING

RE'S FIE'S UNFILLED rim AS A FACTOR

RECREATION THERAPT

...AmMYMMPOAIWmmllwII..WYDMMPMPM.+.m.mmaAmNIIMM.

REGION I 10 0 0 0 0

REGION 2 6 1 2 0 0

REGION 3 9 4 42 1 2

REGION 4 13 5 25 1 4

REGION 5 B 2 4 0 0

REGION 6 7 2 - 3 1 33

REGION 7 6 1 3 0 0

REGION 8 7 0 0 0 0

REGION 9 6 I 1 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 16 8D 3 4

STANDARD DEVIATION 13 0

tt
REHAB DENTISTRY

REGION I 10 0 0 0 0

REGION 2 6 0 0 0 0

REGION 3 9 2 2 0 0

REGION 4 13 0 0 0 0

REGION 5 0 0 0 0 0

REGION 6 7 0 0 0 0

REGION 7 6 0 0 0 0

REGION 8 7 0 0 '0 0

REGION 9 6 0 0 0 0

REGION 10 7 0 0 0 0

NATIONAL 79 2 2 0 0

STANDARD DEVIATION 1 0

REHAB ENGINEERING

REGION 1 10 0 0 0 0

REGION 2 6 0 0 0 0 4 (NY)

REGION 3 9 1 4 0 0 4 (VA)

REGION 4 13 6 9 4 44 4 (KY, NC, SC)

REGION 5 8 1 1 0 0

REGION 6 7 0 0 0 0 4 (OK)

REGION 7 6 2 2 0 0 4 (IA)

REGION 8 7 1 1 0 0 4 (CO)

REGION 9 6 2 2 0 0 4 (HI)

REGION 10 7 1 1 1 100

NATIONAL 79 14 20 5 25

STANDARD DEVIATION 3 1

.r_



Table D (continued)

-TE AND UNFILLED POSITIONS FOR BUDGET CATEGORIES BY CATEGORY AND REGION

TOTAL

N

N

NENTION

TOTAL UNFILLED PERCENTAGE EDUCATION,TRAINING

FTE'S FTE'S UNFILLED FTE'S AS A FACTOR

TOTAL

........m.mwerw..ww..

REGION 1 60 988 44 4

REGION 2 53 1560 398 26

REGION 3 88 2018 99 5

REGION 4 152 3633 202 6

REGION 5 61 2115 166 8

REGION 6 62 1687 96 6

REGION 7 46 786 44 6

REGION 8 58 590 25 4

REGION 9 57 1281 65 5

REGION 10 32 430 25 6

NATIONAL 15088 1164 8

STANDARD DEVIATION 896 109

-22- lf:1.3
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Table E

FTE AND UNFILLED POSITIONS FOR BUDGET CATEIDEES, BY RESIGN AND EWE NITNIN EOM;

1 -

REHABILITATION COUNSELING

TOTAL

N

10

N

MENTION

9

TOTAL UNFILLED PERCENTAGE

FIE'S FIE'S UNFILLED FE'S

447
At
., 5

REHABILITATION MEDICINE 10 0 0 0 0

PROSTHETICS & ORTHOTICS 10 0 0 0 0

WSW & FACILITY TRAINING 10 3 14 0 0

VOC EVALUATION & ADJUSTMENT 10 3 II 1 9

EXPERIMENTAL & INNOVATIVE 10 0 0 0 0

REHAB OF THE BLIND .
10 7 100

c4 5

BLINDIVIS IMPAIRED 10 4 29 2 7

BUSINESS ENTERPRISE SPEC 10 5 16 0 0

ORIENTATION/MOBILITY SPEC 10 5 23 2 9

REHAB TEACHERS 10 4 32 1 3

REHABILITATION OF THE DEAF 10 6 43 6 14

JOB PLACEMENT & DEVELOPMENT 10 5 15 0 0

PHYSICAL THERAPY 10 0 0 0 0

REHABILITATION OF WALLY ILL 10 1 3 0 0

REHABILITATION ADMINISTRATION 10 9 318 4 1

REHABILITATION NURSING 10 0 0 0 0

OCCUPATIONAL THERAPY 10 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 10 0 0 0 0

REHABILITATION PSYCHOLOGY 10 0 0 0 0

INDEPENDENT LIVING 10 5 33 6 18

CLIENT ASSISTANCE (CONTRACT) 10 1 4 1 25

INTERPRETER TRAINING 10 0 0 0 0

OTHER 10 0 0 0 0

RECREATION THERAPY i0 0 0 0 0

REHAB DENTISTRY 10 0 0 0 0

REHAB ENGINEERING 10 0 0 0 0

TOTAL 60 933 44 4

6a

-23-- 331



Table E (continued)

FTE AND UNFILLED POSITIONS FUR BUDGET CATESORIESt BY REGION AND STATE iii THIN

TOTAL N TOTAL UNFILLEL PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

,,,,,,,,,,,,,,,,,,efeKATE:CTeffeffeeffeeffeffe2ffeffeffeffeffeffeffeffeffeffeff,

REHABILITATION COUNSCANG 2 2 . TO 6 El

REASLITATION ME::::NE
^
. 0 0 0 0

PROS-ME:ICS & IRTHO:ICS 2 0 0 0 0

WKSHP & FACILITY TRAINING 2 1 6 0 0

VOC EVALUATION 4 ADIUSTMENT 2 0 0 0 0

EXPERIMENTAL 4 INNOVATIVE 2 a s 0 0 0 0

REHAB OF THE BLIND 2 1 IR 0 0

BLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 1 4 0 0

ORIENTATION /NOBILITY SPEC 2 1 6 0 0

REHAB TEACHERS 2 1 6 0 0

REHABILITATION OF THE DEAF 2 a 1 5 I 20

JOB PLACEMENT 4 DEVELOPMENT 2 1 5 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 1 36 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCNOLOSY 2 0 0 0 0

INDEPENDENT LIVING 2 1 5 5 100

CLIENT ASSISTANCE CONTRACT/ 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 a 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 '0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

MAL 10 151 12 8

- 2 4 - :-.3!

2



Table E (continued)

rTE Al UNFILLE POSI:IONS FOR ?MT CATEGORIES, BY REGION AHD STATE HiTHIN EEG=

it:AL X TO:AL UNFILLED PERCENTAGE

N MENTION FIE'S FTE'S UNFILLED FTE'S

****ti*****iimmieSTATEW******fe**************e*********e*******************

REHASIL;TATION COUNSELING 1 1 40 4 10

REHABILITATION MEDICINE 1 0 0 0 0

PROSTHETICS & DTIHMICS 1 0 0 0 0

WSW & FACILITY TRAINING 1 0 0 0 0

%IOC EVALUATION & ADJUSTMENT 1 0 0 0 0

EXPERIMENTAL 1 INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 1 23 2 9

BLIND/WS 'PAIRED 1 I 17 2 12

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBIL:TY SPEC 1 1 6 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 1 6 1 13

JOB PLACEMENT 1 DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADNINISTRATION 1 1 24 3 13

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY 1 AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 1 4 0 0

CLIENT AU:STANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY ! 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 6 9S 10 10

25 12,3



Table E (continued)

FTE AND UNFILLED POSITIONS FOR BUDoc., CAmoutIvh Sr RESICN AND STATE NITNIN REGION

TOTAL N TOTAL UNFILLES PERCENTAGE

N MENTION FIE'S FTE'S UNFILLED FIE'S

444i.0*.mommSTAIEsKiimme.t4twii.mmt44****4****************iit44*

REHABILITATION COUNSELING 1 I 34 3 9

REHABILITATION MED1:INE 1 0 0 C 0

PROSTHETICS & ORTHOTICS 1 0 0 0 0

=SHP & FACILITY TRAINING 1 o o 0 0

VOC EVALUATION & ADJUSTMENT 1 1 i 0 0

EXPERIMENTAL & INNOVATIVE 1 0 o 0 o

REHAB OF THE BLIND 1 1 7 1 14

BLIND/VIS IMPAIRED 1 1 4 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC I
.

1 1 1 100

REHAB TEACHERS 1 I 2 0 o

REHABILITATION OF THE DEAF 1 1 3 0 0

JOB PLACEMENT & DEVELOPMENT 1 o 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION Of MENTALLY ILL 1 0 0 o o

REHABILITATION AOMINISTRATION I 1 20 1 5

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 o 0 o

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) I 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENOINEEEIN6 1 0 0 0 o

TOTAL 7 70 s 7

q 4-26- 1". -



Table E (continued)

FIE AND UNFILLED POSITIONS Ili BUDGET CAgickuAl-S, BY REGION ANO STATE VITNIN RESIGN

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FTE'S

REHABILITATION COUNSZLING 2 . 2 45 2 4

REHABILITATION MEDICINE 2 0 0 0 0

PROSTHETICS & ORTHOTICS 2 0 0 0 0

WNW 4 FACILITY TRAINING 2 0 0 0 0

VOC EVALUATION 4 ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL 4 INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 . 1 7 0 0

BLINUVIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 1 3 0 0

ORIENTATION/NOBILITY SPEC 2 1 2 0 0

REHAB TEACHERS 2 1 2 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 2 1 1 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 18 0 0

REHABILITATION NURSING 2 , 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 1 1 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 9 72 1. 3



Table E (continued)

FTE AND UNFILLiv tua4.1.NS FuR BUDDET CATEDDRIES, BY REGION AND STATE WITHIN MIDI

TOTAL N TOTAL UNFILLED PERCEMTASE

MENTION FTE'S FTE'S UNFILLED FTE'S

*******4****.*****444STAXE=V1***444444****4444****#****#*************************

REHABILITATION COOMSLINS 2 1 28 0 0

RENA:1.1'4,40h Ku:-NE 2 0 0 0 0

PROSTHETICS & ORTHOTICS 2 0 0 0 0

KAP & FACILITY TRAINING 2 1 4 0 0

VOC EVALUATION & ADJUSTMENT 2 1 I 0 0

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 2 10 0 0

BLIND/VIS IMPAIRED 2 2 8 0 0

BUSINESS ENTERPRISE SPEC 2 2 2 0 0

ORIENTATION/NOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 1 3 1 33

JOB PLACEMENT & DEVELOPMENT 2 2 3 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 1 3 0 0

REHABILITATION ADMINISTRATION 2 2 23 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUOIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INOEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 12 15 1 1

-211-SZ



Table E (continued)

FIE MID UNFILLED POSITIONS FOR BUDGET CATEGORIES, BY RESIN AN STATE HI THIN REM'

TOTAL N TOTAL UNFILLED PE6CENTAGE

N MENTION PTE'S FIE'S UNFILLED FIE'S

if*********iiiiiiiiiisTATE=KAimmitimmimmitimimittimmitimm

REHABILITATION COUNSELING 2 2 . 224 6 3

REHABILITATION MESICINE 2 0 0 0 0

PROSTHETICS & ORTHOTICS 2 0 0 0 0

NgSHP & FACILITY TRAINING 2 1 4 0 0

VOC EVALUATION t ADJUSTMENT 2 . 1 4 1 25

EIPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 I 35 2 6

BLIND/VIS IMPAIRED 2 4 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 1 7 0 0

ORIENTATION/NOBILITY SPEC 2 1 6 1 17

REHAB TEACHERS 2 1 22 1 5

REHABILITATION OF THE DEAF 2 2. .A... 3 13

JOB PLACEMENT & DEVELOPMENT 2 1 6 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 . 0 0 0 0

REHABILITATION MINISTRATION 2 2 147 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 2 23 1 4

CLIENT ASSISTANCE (CONTRACT) 2 1 4 1 25

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 '0 0

RECREATION THERAPY 2 4 0 0 0 0

RENA DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 . 0 0 0 0

TOTAL 15 521 14 3

-29-
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Table E (continued)

FTE AND UNFILLED P.z.i.CNS FOR BUDGET CATESORIEE, REITICN AND STATE BI THIN RESION

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FE'S UNFILLED FTE'S

ifoliffiffiffiniON : KYINJICARIiisiiii4*********iwitit44m4m4m4ii4

REHABILITATION COUNSELINi 6 5 52 :ZS 22

REHABILITATION MEEICINS 6 1 6 4 67

PROSTHETICS L ORTHOT1C3 6 1 36 15 42

NUR & FACILITY TRAINING 6 2 25 2 8

VOC EVALUATION & ADJUSTMENT 6 3 32 .4 8 2S

EXPERIMENTAL & INNOVATIVE 6 2 4 34 17 50

REHAB OF THE BLIND 6 4 212 42 ' 20

BLINDiVIS IMPAIRED 6 2 35 12 .4 34

BUSINESS ENTERPRISE SPEC 6 4 19 3 . 16

ORIENTATION/MOBILITY SPEC 6 3 22 5 23

REHAB TEACHERS 6 4 1Zi 22 16

REHABILITATION Cr THE DEAF 6 4 44 15 34

JOB PLACEMENT & DEVELOPMENT 6 4 45 30 6,
...

PHYSICAL THERAPY 6 1 48 21 44

REHABILITATION OP MENTALLY ILL 6 1 12 0 0

REHABILITATION ADMINISTRATION 6 6 342 60 17

REHABILITATION NURSING 6 2 43 IS ZS

OCCUPATIONAL THERAPY 6 1 44 13 30

SPEECH PATHOLOGY & AUDIOLOGY 6 1 18 10 56

REHABILITATION PSYCHOLOGY 6 1 7 6 86

INDEPENDENT LIVING 6 2 4 12 5 42

CLIENT ASSISTANCE (CONTRACT) 6 1 1 0 0

INTERPRETER TRAINING 6 1 13 0 0

OTHER 6 1 2 0 0

RECREATION THERAPY 6 1 2 0 0

REHAB DENTISTRY 6 0 0 0 0

REHAB ENEINEEEING 6 0 0 0 0

TOTAL S2 1560 398 26

13S
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Table E (continued)

FTE AN; 4NF:LLED POSITIONS TOR BUDGET CATESOCES, BY RE6:0N AND STATE WITHIN REGION

ZERABILITAT:ON COUNSELING

TOTAL

N

2 .)

N

MENTION

I

TOTAL UNFILLED PERCENTAGE

FR'S FTE'S UNFILLED FTE'S

2 0 0

2tnABILIIA..ON lzbiGiSt ,,. 0 0 0 0

PROSTHET:CE 4 ORTKOT::S ,.) 0 0 0 0

NKSHP 4 FACILITY TRAINING 2 1 13 1 8

VOC EVALUATION 4 ADJUSTMENT 2 1 7 0 0

EXPERIMENTAL & INNOVATIVE 2 1 17 0 0

REHAB OF THE BLIND 2 1 .3 7 13

BLIND/VIS IMPAIRED 2 4. 1 23 4 17

BUSINESS ENTERPRISE SPEC 2 1 5 0 0

ORIENTATION/MOBILITY SPEC 2 4. 1 9 2 22

REHAB TEACHERS 2 I Ii 1 6

REHABILITATION OF THE DEAF 2 .) 2 14 6 43

JOG PLACEMENT & DEVELOPMENT 2 I 5 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION or MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 76 0 0

REHABILITATION NURSING 2 1 9 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

RERABILITATION PSYCHOLOGY 2 .) 0 0 0 0

INDEPENDENT LIVING 2 .) 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 1 1 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 .) 0 0 0 0

mamATION THERAPY 2 , 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REliAB ENGINEERING 2 0 0 0 0

TOTAL IS 197 14 7

31



Table E (continued)

rTE AND UNFILLED POSITIONS FOR WOO CATEGORIEE, BY REGION AND STATE RITHIN REGION

TOTAL N TOTAL uNrILLEi PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FIE'S

ffifffifffiffffffffffST4TE41******************************************ffifffffff

REHABILITATION COUNSEL:NO I 1 167 36 11
....

REHABILITATION MEDICINE 1 6 4 67

PROSTHE7ICS A ORTHOTICS I 1 36 15 42

NKSHP 1 FAC:LITY TRAINING 1 1 12 1 8

VOC EVALUATION & ADJUSTMENT I 1 24 8 32

EXPERIMENTAL & INNOVATIVE 1 1 17 17 100

REHAB OF THE BLIND 1 1 135 31 23

BLIND/VIS IMPAIRED 1 1 12 0 67

BUSINESS ENTERPRISE SPEC 1 1 1 1 100

DRIENTATIONIKOBILITY SPEC 1 1 7 2 29

REHAB TEACHERS 1 I 115 20 17

REHABILITATION OF TIE DEAF 1 1 12 0 67

JOE PLACEMENT & DEVELOPMENT 1 I 15 7 47

PHYSICAL THERAPY 1 1 48 21 44

REHABILITATION OF MENTALLY ILL 1 1 12 0 0

REHABILITATION ADMINISTRATION 1 1 91 36 40

REHABILITATION NURSING 1 1 34 15 44

OCCUPATIONAL THERAPY 1 1 44 13 30

SPEECH PATHOLOGY & AUDIOLOGY 1 1 18 10 56

REHABILITATION PSYCHOLOGY 1 1 7 6 86

INDEPENDENT LIVING 1 1 9 5 56

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING I I 13 0 0

OTHER 1 1 2 , 0 0

RECREATION THERAPY 1 1 2 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 22 70: 222 4w
.1

140
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Table E (continued)

FTE AND UNF:LLED PCSIT:DNE FOR IUDGET CATE:OR:ED, GY REGION AND STATE VIThIR RE8 I2N

TOTAL N TOTAL UNFILLED PERCENTAGE

I MENTION FTE'S FIE'S UNFILLED FTE,S

...........tomitti*STATE:VImmtmlemmittlemmtmmtlimmtmmt.

REHABILITATION COUNSELING 1 1 6 3 . 50

REHABILITATION MEDICINE I 0 C 0 C

PROSTHETICS & SRTHSTICS 1 0 0 0 0

NW & FACILITY TRAINING 1 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 1 1 0 0

EIPERINENTAL & INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 1 2 I 50

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC I 1 1 1 100

ORIENTATION/MOBILITY SPEC I 0' 0 0 0

REHAB TEACHERS 1 1 1 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT I 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION I 1 4 1 25

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0' 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTZ 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 5 13 5 38

141
-33-



Table E (continued)

FTE AND UN7:1LED FCSITIONS TOR BUDGET CATEBORIES, BY REGION AND STATE VITHIN REGION

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

emeeemiimmeeiGTATE=NYeememsememememememememememe,

REHABILITATION COUNSELING 2 2 , 408 96 24

REHABILITATION MEDICINE 2 C 0 0 0

PR3GTHET:2S & ORTHOTICS 2 0 0 0 0

WNSHP & FACILITY TRAINING 2 0 0 0 0

VOt EVALUATION & ADJUSTMENT 2 0 0 0 0

EIPEEINENTA1 & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 22 3 14

BLINDIVIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE Silt 2 1 12 1 8

ORIENTATION/MOBILITY SPEC 2 1 6 1 17

REHAB TEACHERS 2 1 4 1 25

REHABILITATION OF THE DEAF 2 1 18 1 6

JOB PLACEMENT & DEVELOPMENT 2 2 25 23 92

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 172 22 13

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 1 3 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 ,w 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENSINEERIN? 2 0 0 0 0

TOTAL 11 648 146 23

142
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Table E (continued)

FTE AND W:LLEO FOS:IICNS FOR Bata; AanukiLz, 3Y SEG:Dh ;.k SIATE NIIHIN REGION

TOTAL N TOTAL UNFILLED PERCENTAGE .

N MENTION FIE'S FTE'S UNFILLED FTE'S

*****+fm****WESION - MID-Ai_mfoiii4444limmwmft.mwmfm

FEHAB::::A:= COUNSELING S i 47: 6;

REHABILITATION MEDICINE 9 6 16 I a

FROETHETICE t DETHOTICS 9 0 0 0 0

Ni:SHP t FACILITY TRAINING 9 6 132 6 5

VOC EVALUA:ION t ADJUSTMENT 9 5 75 I 1

MUNDIAL t INNOVATIVE 5 1 2 0 0

REHAB Di ThE BLIND 9 5 4 120 4 3

BLIND/CIS IMPAIRED 9 4 26 0 0

BUSINESS ENTERPRISE SPEC 9 3 20 0 0

ORIENTATION/MOBILITY SPEC 9 3 . 25 4 16

REHAB TEACHERS 9 4 47 0 0

REHABILITATION Di THE DEAF 9 3 21 0 0

JOB PLACEMENT & DEVELOPMENT 9 S . a I 2

PHYSICAL THERAPY 9 4 22 4, 0 0

REHABILITATION OF AENTALLY ILL 9 1 12 B
le
25

REHABILITATION ADMINISTRATION 9 9 507 14 3

REHABILITATION NURSING 9 4 BI 5 6

OCCUPATIONAL THERAPY 9 5 19 1 5

SPEECH PATHOLOGY t AUDIOLOGY 9 2 9 1 11

REHABILITATION PSYCHOLOGY 9 4 19 1 5

INDEPENDENT LIVING 9 3 10 0 0

CLIENT ASSISTANCE (CONTRACT) 9 I 1 0 0

INTERPRETER TRAINING 9 1 4 0 0

OTHER . 9 4 46 1 1,

RECREATION THERAPY 9 4 42 1 2

REHAB DENTISTRY 9 2
.
4. 0 0

REHAB ENO:NEER:NG S 1 4 0 0

TOTAL BS 2018 SS 5

143
-35-



Table E (continued)

FIE AND PDS:TIONI FOR 'BUDGET CATEGDRIES, BY REGION AND SUE NI THIN iESI:N

TOTAL

N

N

NENTIDN

TOTAL UNFILLED PERCENTAGE

FTE1 FIE'S UNFILLED FIE'S

REHABILITATION couasEL:as 1 1 20 IL 80

REHABILITATION MEDICINE 1 4 4 0 0

PROSTHETICS & ORM:TICS 1 0 0 0 0

WSW ; tAC:LITT TRAISING I 1 1 0 0

VOC EVALUATION & ADJUSTMENT 1 1 12 1 8

EXPERIMENTAL & INNOVAIIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

1LIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS £NTERPRIEE EPIC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 1 1 13 1 8

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADNINISTRATION 1 1 18 2 11

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0. 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 1 1 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 1 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 0 0 0 0

TOTAL 8 71 20 28

14
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Table E (continued)

FIE AND POSITIONS FOR noir CATEGORIES, SY RESICN AND STATE ;MIR EUICX

TOTAL N TCTAL UNFILLED PERCENTABE

N MENTION FIE'S FIE'S UNFILLED TIE'S

smstmliffsfsmsfSTATE=0Effiffsfstmfmmsfsmsfsmstssmiimmtsms

REHABILITATION COUN5ELIND 2 1 32 B 25

REHAMITATION MEEICINE
,
. 0 0 0 0

rxup$HELCS 1 ORTHOTICE 2 0 0 0 0

UKSHF & FACILITY TRAINING 2 0 0 0 0

VOC EVALUATION 4 ADJUSTMENT 2 . 0 0 0 0

EXPERIMENTAL 4 INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 . 1 6 0 0

BLINDiVIS IMPAIRED 2 I 1 0 0

BUSINESS ENstitrLISE SPEC 2 . I 2 0 0

ORIENTATION/MOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 1 3 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 . 21 1 5

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 . 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 1
."

0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

DT ER 2 . 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 6 59 S 15

1 IA- a

37



Table E (continued)

FTE AND FOST7TONS FOR BUUET CATEGURTES, DY REGION AND STATE WITHIN REGION

TOTAL N TOTAL UNFILUD PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

$441444444########OGSTAIE0,0*tfitfifffeffitiffiffifffifffififfffifififf#####11#

REHABILITATION COUNSELING aI 1 :22 0 0

REHABILITATION ME :::INE a' 1 1 0 0

PROSTHETICS la ORTHOTICS 1 0 0 0 0

NEUF 1 FA::LITY TRAINING 1 1 14 1 7

VOC EVALUATION & ADJUSTMENT 1 1 15 0 0

EXPERIMENTAL & INNOVATIVE 1 1 2 0 0

REHAB OF THE BLIND 1 1 2 0 0

BLIND/VIS IMPAIRED 1 1 2 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF I
4
4 8 0 0

30B PLACEMENT & DEVELDPMENT I 1 9 0 0

PHYSICAL THERAPY 1 I 3 0 0

REHABILITATION 07 MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 71 0 0

REHABILITATION NURSING . 1 1 10 1 10

OCCUPATIONAL THERAPY 1 1 4 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 1 2 0 0

REHABILITATION PSYCHOLOGY 1 1 2 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER I 1 9 0 0

RECREATION THERAPY I 1 9 0 0

REHAB DENTISTRY I 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL IS 294 2 1

4



Table E (continued)

FTE AND CNF1LLED POSITIONS FOR BUM; CATEGORIES, BY REGION AND STATE RITHIN RESIZN

TOTAL N TOTAL UNFILLED PERCENTAGE

1 MENTI2N FTE'S FTE'S UNFILLED FTE'S

Gem4GCeme44f444feSTATE4Ammiffe4ffeimmem44}44H44fenemeememe

REHABILITATION COUNSELING 2 . 1

REHABILITATION KESICINE 2 I

PROSTHETICS & ORTNOTICS 2 0

WRSAP 1 FACILITY TRAIRING 2

Vat EVALUATION 6 ADJUSTMENT 2 . 2

EXPERIMENTAL 1 INNOVATIVE 2 0

REHAB OF THE BLIND 2 1

BLIND/VIS IMPAIRED 2 1

BUSINESS ENTERPRISE SPEC 2 , o

ORIENTATION/MCNUTT SPEC 2 1

REHAB TEACHERS 2 1

REHABILITATION OF THE DEAF 2 1

JOB PLACEMENT 1 DEVELOPNENT 2 1

PHYSICAL THERAPY 2 1

REHABILITATION OF NENTALLY ILL 2 1

REHABILITATION ADNINISTRATION 2 2

REHABILITATION NURSING 2 1

OCCUPATIONAL THERAPY 2 2

SPEECH PATHOLOGY 1 AUDIOLOGY 2 1

REHABILITATION PSYCHOLOGY 2 1

INDEPENDENT LIVING 2 2

CLIENT ASSISTANCE (CONTRACT) 2 0

INTERPRETER TRAINING 2 0

OTHER 2 1

RECREATION THERAPY 2 1

REHAB DENTISTRY 2 0

REHAB ENGINEERING 2 1

TOTAL 24

152

3

0

61

36

0

53

18

0

16

IS

6

10

12

12

143

31

10

7

12

9

0

0

19

15

0

4

5S6

5

1

0

1

0

0

4

0

0

4

0

0

0

0

3

0

3

1

1

1

0

0

0

0

0

0

0

20

3

33

0

2

0

0

6

0

0

25

0

0

0

0

25

0

10

10

14

6

0

0

0

0

0

0

0

3

147
39



Table E (continued)

FIE AND UNt.L'..tu rDSii.ONS FG ouSuu CAmmuKILS, BY REGION AND STATE NITHIN REGION

TOTAL

K

K

KENTISH

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FTE'S

REHABILITATION COUNSELING 1 1 111 2 1.

REHABILITATION ICICINE 1 1 4 0 0

PROSTHETILI & ORM= I 0 0 0 0

NRSHP & FACILITY TRAINifia I 1 25 1 4

VOC EVALUATION & ADJUSTMENT 1 1 11 0 0

EXPERIMENTAL t INNOVATIVE I 0 0 0 0

REHAB OF THE BLIND 1 1 24 0 0

BLIND/VIS IMPAIRED 1 1 7 0 0

BUSINEES ENTERPRISE SPEC 1 I 3 0 0

ORIENTATION/NOBILITY SPEC 1 1 3 0 0

REHAB TEACHERS I 1 11 0 0

REHABILITATION OF THE DEAF 1 I 7 0 0

JOB PLACEMENT & DEVELOPMENT I 1 14 0 0

PHYSICAL THERAPY 1 1 3 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION AONINISTRATION 1 1 65 0 0

REHABILITATION NURSING 1 1 9 0 0

OCCUPATIONAL THERAPY I 1 4 0 0

SPEECH PATHOLOGY t AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY I I 4 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT/ 1 0 C 0 0

INTERPRETER TRAINING 1 1 4 0 0

OTHER 1 I 9 1 11

RECREATION THERAPY 1 1 6 1 13

REHAB DENTISTRY 1 1 1 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 15 294 4 1



Table E (continued)

FTE AN; 'AMU:, 1:0SITLINS till' Ban; CAmouRiu., BY REGION AND STATE RITHIN REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

FIE'S FIE'S UNFILLED FTE'S

REHABILITATION COUNSELING 2 . 2 423 29 7

iEAASILITATION NEZICINE 2 . 2 4 0 0

PROSTHETICS t ORTHOTICS 2 0 0 0 0

iIRSHP 4 FACILITY TRAINING 2 1 31 3 10

VOC EVALUATION t ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL t INNOVATIVE 2 0 0 0 0

REHAB OF THE iLIND 2 1 35 0 0

BLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRI SE SPEC
1
. 1 15 0 0

ORIENTATION/MOBILITY SPEC 2 1 6 0 0

REHAB TEACHERS 2 1 14 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 2 1 2 0 0

PHYSICAL THERAPY 2 1 4 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 169 II 7

*.c.. REHABILITATION NURSING 2 1 31 1 3

OCCUPATIONAL THERAPY 2 1 1 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 1 1 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 1 11 0 0

RECREATION THERAPY 2 1 10 0 0

REHAB DENTISTRY 2 4 1 1 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 17 714 44 i



Table E (continued)

FTE AND uNTILLES POETT;Cli: :Da GUDE; CAlicvnIES, BY REOICN AND ST4TE V1THIN REOICN

iiiiimilimmEsioN 4 -

TOTAL N

MENTION

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FIE'S

RENABILITAT:DN COUNSELING IS II 10:6 66 6

REHABILITAT:UK NEN:INE 13 4 S.S 4/

PROSTHETICS & ORTHCTICS 13 I 4 0 0

IOW & FACILITY TRAINING IS 9 301 10 3

VOC EVALUATION & ADJUSTMENT 13 9 304 28 9

EXPERIMENTAL & INNOVATIVE 13 4 201 9 4

REHAB OF THE SLIND 13 8 276 19 7

BLIND/VIS !PAIRED 13 E 120 8 7

BUSINESS ENTERPRISE SPEC 13 8 61 2 3

ORIENTATION/MOBILITY SPEC 13 6 28 6 21

REHAB TEACHERS 13 6 67 3 4

REHABILITATION OF THE DEAF 13 7 92 5 5

JOB PLACEMENT & DEVELOPMENT 13 8 73 15 21

PHYSICAL THERAPY 13 5 14 4 29

REHABILITATION OF MENTALLY ILL 13 7 301 4 1

REHABIL:TATION ADMINISTRATION 13 12 755 22 3

REHABILITATION NURSING 13 8 70 4 6

OCCUPATIONAL THERAPY 13 4 9 3 33

SPEECH PATHOLOGY & AUDIOLOGY 13 3 4 0 0

REHABILITATION PSYCHOLOGY 13 7 30 2 7

INDEPENDENT LIVING 13 7 35 2 6

CLIENT ASSISTANCE (CONTRACT) 13 6 28 1 4

INTERPRETER TRAINING 13 3 20 2 10

OTHER 13 9 34 5 15

RECREATION THERAPY 12 5 2 1 4

REHAB DENTISTRY 13 0 0 0 0

REHAS ENGINEERING 12 6 9 4 44

TOTAL 152 3632.3 202 6

1 5

..42



Table E (continued)

F:E zirv.z POSITIONS IOR BUDGET CAmour.IES, BY An STATE WITHIN ;mu

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FE'S

....................fgATE=AL444444************************444444444*************

REHABILITATION COUNSELING 1 1 75 0 0

REHARILITATION MEDICINE 1 4 0 0 0

PROETHETICS 4 ORTHDTICS 1 0 0 0 0

WKSHP 1 FAMITY TRAINING 1 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 1 4 0 0

EMMENTAL & INNOVATIVE 1 1 36 4 11

REHAB OF THE BLIND 1 1 40 1 3

BLIND/VIS 'PAIRED 1 1 14 0 0

BUSINESS ENTERPRISE SPEC I 1 12 1 8

ORIENTATION/NOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 1 14 0 0

REHABILITATION OF THE DEAF 1 I 12 2 17

JOB PLACEMENT & DEVELOPMENT 1 1 i 2 25

PHYSICAL THERAPY 1 I 6 12 ITov
REHABILITATION OF MENTALLY ILL 1 1 18 0 0

REHABILITATION ADMINISTRATION 1 1 40 0 0

REHABILITATION NURSING 1 1 12 2 17

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 2 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 1 1 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 1 1 0 0

TOTAL 14 25; 13 3

-43-
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Table E (continued)

FTE A11 Wit"L,ET, FGSITICNS ra aura; rAmoJkaz, By asim AND SiAic oiTra REaiuk

7DTAL N TOTAL UNFILLED PERCENTAGE

N NEKTIBN FTE'S FTE'S UNFILLED FTN

ffiffflifffeffff4WISTAIE:FLi.ifitiffffiffiffiffiffffifffffffffffffiffffiffiffifi

REHABILITATION COUNSELING 2 1 344 al 9

REnASILNATION Mtup.:NE 2 1 2.6 0 0

PROSTHETICS 6 DETNOT;CS 2 , 0 0 0 0

HKSHF 6 FACILITY TRAIKIND 2 1 13 1 6

VDC EVALUATION A ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL A INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 75 6 8

ELINOR'S IMPAIRED 2 1 42 4 10

=NESS ENTERPRISE SPEC 2 I 17 1 6

ORIENTATION/MOUNT SPEC 2 I 2 0 0

REHAS TEACHERS 2 I 14 I 7

REHABILITATION OF THE DEAF 2 1 16 0 0

JOB PLACEMENT A DEVELOPMENT 2 2 15 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 1 31 2 6

REHABILITATION ADMINISTRATION 2 2 193 2 1

REHABILITATION NURSING 2 1 1 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 1 1 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 1 9 0 0

OTHER 2 1 1 0 0

RLIALATION THERAPY 2 1 1 0 0

REHAB ZENTISTI7 2 0 0 0 0

REHAB ENNINEERINE 2 , 0 0 0 4

TOTAL 17 702 42 6



Table E (continued)

FIE ANB usr:uE: POSITICNS nt. :44.-Auh.v., BY REGAN AND STATE WITHIN REGION

!DIAL A TOTAL UNF:LLED ?MENNE
N MENTION FTE'S FTE'S UNFILLED FTE'S

mf***********ffeffeSTATEgYtiffetteffffeeffneffmmefememe*************,

REHABILITATION COUNSELING 2 2

REHABL:TATION caw ,. .

PECBTHEIICS I ORTHOTICS 2 0

WKSHP ; FAMITY TIgNING A

VOC EVALUATION & ADJUSTMENT 2 1

EXPERIMENTAL I INNOVATIVE 2 1

REHAB OF THE BLIND 2 1

ausivis IMPAIRED 2 0

BUZ:NEES ENTERPRISE SPEC 2 1

ORIENTATION/MOBILITY SPEC 2 1

REHAB TEACHERS 2 1

REHABILITATION OF THE DEAF 2 1

JOB PLACEMENT I DEVELOPMENT 2 1

PHYSICAL THERAPY 2 1

REHABILITATION OF MENTALLY ILL 2 1

REHABILITATION ADMINISTRATION 2 1

REHABILITATION NURSING 2 1

OCCUPATIONAL THERAPY 2 1

SPEECH PATHOLOBT & AUEOLOBY 2 1

REHABILITATION PSYCHOLOGY 2 1

INDEPENDENT LIVING 2 1

CLIENT ASSISTANCE (CONTRACT) 2 0

INTERPRETER TRAINING 2 A 1

OTHER 2 1

RECREATION THERAPY 2 1

REHAB DENTISTRY 2 0

REHAB ENGINEERING 2 0

TOTAL 21

10i

;

0

20

13

4

12

0

3

2

7

IZ

i
1

31

51

12

2

1

3

1

0

4

10

10

0

0

293

7 7

0 6

0 0

0 0

0 0

1 2:

2 17

0 0

0 0

1 50

1 14

3 20

4 67

1 100

0 0

0 0

0 0

1 so
0 0

1 33

1 100

0 0

2 50

0 0

0 0

0 0

0 0

23 8

.1'4345 I-



Table E (continued)

rn AND uNrIL:E: POSITIONS FOR BUDGET CATEGORIES, BY REGION AND STATE WITHIN REGION

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

iniffinimmemiSTATE=NSimminifitieffimminimmieffemintiff**

REHABILITATION COUNSELING 2 . 2 Ili a 7

REHASILITATION MEDICINE 2 . G 0 0 0

PROSTHETICS 4 ORTHOTICB s
.,

0 0 0 0

NKSHF 4 FACILITY TRAININtt 2 2 Si 1 I

VOC EVALUATION & ADJUSTMENT 2 2 27 0 0

EXPERIMENTAL & INNOVATIVE 2 . 0 0 0 0

REHAB OF THE BLIND 2 1 19 3 .. 16

BLIND/VIS IMPAIRED 2 1 1 1 100

BUSINESS ENTERPRISE SPEC 2 1 4 0 0

ORIENTATION/MOBILITY SPEC 2 1 4 1 25

REHAB TEACHERS 2 1 10 1 10

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 2 1 2G 9 35

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION Or MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 70 4 9

REHABILITATION NURSING 2 1 1 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 . 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 1 5 0 0

CLIENT ASSISTANCE (CONTRACT) 2 2 21 . 1 S

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 17 2B 28 7

-46-
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Table E (continued)

FTE AND ZT:LLED FOCTIUS trA Buwoc: 2AacKA.cS, BY REGION AND STATE MITHIN REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FTE'S

REHABILITATION COUNSELING 2 1 114 7 6

REHABILITATION MEDICINE 2 0 0 0 0

PEDSTHELCS L OETHD7::S 2 0 0 0 0

VISHP 4 FACILITY TRAINING 2 , 2 33 2 6

VCC EVALUATION & ADJUSTMENT 2 1 47 4 9

EIPERIKENTAL 4 INNOVATIVE 2 1 101 4 4

REHAB OF THE BLIND 2 I SI 2 4

BLIND/VIS IMPAIRED 2 1 27 1 4

BUSINESS ENTERPRISE SPEC 2 4 1 7 0 0

ORIENTATION /MOBILITY SPEC 2 , 1 9 1 11

REHAB TEACHERS 2 1 8 0 0

REHABILITATION OF THE DEAF 2 1 IS 0 0

JOB PLACEMENT L DEVELOPMENT 2 2 16 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 1 107 2 2

REHABILITATION ADMINISTRATION 2 2 119 3 3

REHABILITATION NURSING 2 1 2 1 50

OCCUPATIONAL THERAPY 2 , 0 0 0 0

SPEECH PATHOLOGY 1 AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCNOLOFY 2 2 3 0 0

INDEPENDENT LIVING 2 2 14 1 7

CLIENT ASSISTANCE ICONTRACT) 2 1 1 0 0

INTERPRETER TRAINING 2 I 7 0 0

OTHER 2 2 , 6 2 33

ettx:A140N ;HERM 2 0 0 0 0

REHAB BEUTIBTEV 2 , 0 0 0 0

REHAB ENGINEERING 2 2 6 2 33

TOTAL 24 642 t..40 4

47 t.'



Table E (continued)

FIE AND 1:NFILLED FDSITIONS FOR BUDGET CATEGORIES, BY REGION AND STATE HITHIN rariaN

TOTAL N TOTAL ONFILLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

liffwmffm,~STATETE:fififfefffellififfiffiffeliffififffiefeffieffffiffifff

REHABILITATION :OUNSELIND 2 2 184 i 5

REHAS:.:TATION MELICINE
.
.

.
. , A 50

PROSTHETICS t ORTHOTICS h 0 0 0 0

HRSHF FA:ILITY TRAINING 2 , 1 85 4 5

VOC EVALUATION :ADJUSTMENT 2 , 2 122 18 15

EXPERIMENTAL t INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 11 2 18

BLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 1 5 0 0

ORIENTATION/MOBILITY SPEC 2 1 6 2 33

REHAB TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 , 1 9 0 0

JOB PLACEMENT & DEVELOPMENT 2 1 0 0 0

PHYSICAL THERAPY 2 I 1 0 0

REHABILITATION OF MENTALLY ILL 2 I 9 0 0

REHABILITATION ADMINISTRATION 2 2 41 6 15

REHABILITATION NURSING 2 1 16 0 0

OCCUPATIONAL THERAPY 2 1 1 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 1 1 0 0

REHABILITATION PSYCHOLOGY 2 1 12 0 0

INDEPENDENT LIVING 2 1 1 0 0

CLIENT ASSISTANCE (CONTRACT) 2 1 1 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 2 3 3 100

RECREATION THERAPY 2 1 2 1 50

RENO DENTISTRY 2 0 0 0 0

T

REHAB ENGINEERING

OTAL

2 2

22 ..

1

499

2

42

200

3

-48-



Table E (continued)

17E M UNFILLED FOSCIDNS FOR BUDGET CATEGORIES, BY REGION AND STATE VITHIN REGION

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S fTE'S UNFILLED FIE'S

*********************SWE=TN****************************************************

REHABILITATION COUNSELING 1 1 111 4 3

REilkil,:TATIOA MEDICINE 1 0 0 v's 0

PROSTHETI:E & ORTH071C5 I 0 0 0 0

NKSHP & FAC:LiTY TRAINING 1 1 32 1 3

VOC EVALUATION & ADIUSTMENT I 1 30 5 17

EXPERIMENTAL k INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 I 49 3 5

BLINDIVIS IMPAIRED 1 I 11 2 11

BUSINESS ENTERPRISE SPEC 1 1 11 0 0

ORIENTATION/MOBILITY SPEC 1 1 5 1 20

REHAB TEACHERS 1 1 14 0 0

REHABILITATION tIP THE DEAF 1 I 6 0 0

JOB PLACEMENT & DEVELOPMENT I 0 0 0 0

PHYSICAL THERAPY 1 1 2 0 0

REHABILITATION OF MENTALLY ILL 1 1 5 0 0

REHABILITATION ADMINISTRATION 1 1 74 2 3

REHABILITATION NURSING I 1 4 0 0

OCCUPATIONAL THERAPY 1 I 2 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY I I 2 0 0

INDEPENDENT LIVING 1 1 1 0 0

CLIENT ASSISTANCE (CONTRACT/ I 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 1 9 0 0

RECREATION THERAPY 1 I B 0 0

REHAB DINT:ETV I 0 0 0 0

REHAB ENGINEERING 1 1 I 0 0

TOTAL 17 325 15 4

I 7
-49



Table E (continued)

FTE AND UNr.:LED Pa:TIONS FOR SUDO CATEGORIES, SY REGION AND STATE WITHIN REGION

ffiffiliffpfpf

TOTAL N

MENTICN

TOTAL UNFILLED PERCENTAGE

FTE'S 11E'S UNFILLED 11E'S

REHABILITATIN COUNSELING 1 1 13 0 0

REriAB:ITATION numNE

MET:EMS « ORTHOs.4.1.

,.

1

.

1

0

4

0

0

0

0

WKSHP & FACILITY TRAINING 1 1 21 1 5

VOC EVALUATION & ADJUSTMENT 1 1 61 1 2

EXPERIMENTAL 1 INNOVATIVE I I 60 0 0

REHAB OF THE BLIND 1 I 19 0 0

BLINDJVIS IMPAIRED I 1 17 0 0

BUSINESS ENTERPRISE SPEC 1 1 2 0 0

ORIENTATIONJMOBILITY SPEC I 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 1 15 0 0

JOB PLACEMENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY I I 4 1 25

REHABILITATION OF NENTALLY ILL 1 1 100 0 0

REHABILITATION ADMINISTRATION I I 167 3 2

REHABILITATION NURSING' 1 1 22 1 5

OCCUPATIONAL THERAPY I 1 4 2 50

SPEECH PATHOLOOY & AUDIOLDOY I 1 2 0 0

REHABILITATION PSYCHOLOGY 1 1 9 1 II

INDEPENDENT LIVING I 1 13 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 3 0 0

INTERPRETER TRAINING I 0 0 0 0

OTHER I 1 4 0 0

RECREATION THERAPY 1 1 4 0 0

REHAB OENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 15 5:: 10 2

-50-
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Table E (continued)

FTE AND '.:Nr:LLED POSITIONS FOR BOUT CAIEGZEIES, BY ktoi.14 4ND STATE 4ITHIN RESIGN

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S FTE'E UNFILLED FTE'S

**** --****REAION 5 - E NIDHEST*****************mememi4meme****

REHABILITATION COUNSELIN6

REABILITA7:2$ MEZICINE

PRUTNETICS & ORTHDTICS

IIKSHT ; FACILITY TRAINING

VOC EVALUATION & ADJUSTOENT

EXPERIMENTAL & INNOVATIVE

S

6

6

a
s
B

S 1:2:'

0 0

0 o

1 35

4 10

0 0

62

1)

0

0

0

0

7

0

0

0

0

0

REHAB OF THE BLIND 6 S 112 27 15

DLID/VIS IMPAIRED 6 5 IOS 25 24

BUSINESS ENTERPRISE SPEC s 4 28 2 7

ORIENTATION/NOBILITY SPEC 6 2 7 0 0

MAI TEACHERS a 3 42 0 0

REHABILITATION OF THE DEAF s 4 39 12 31

3D PLACEMENT & DEVELOPNENT a 7 BI 17 21

PHYSICAL THERAPY s 0 0 0 0

REHABILITATION OF MENTALLY ILL B 0 0 0 0

REHABILITATION ADMINISTRATION 8 7 4B6 16 3

REHABILITATION NURSING s 2 6 0 0

OCCUPATIONAL THERAPY 8 1 1 0 0

SPEECH PATHOLOGY & AUDIOLOGY 8 0 0 0 0

REHABILITATION PSYCHOLOGY 8 1 2 1 50

INDEPENDENT LIVING s 3 18 9 50

CLIENT ASSISTANCE (CONTRACT) 8 3 . 11 1 9

INTERPRETER TRAINING e 3 9 0 0

OTHER s 3 5 0 0

RECREATION THERAFT ; 2 4 0 0

REHAB DENTISTRY s o 0 0 0

REHAB ENGINEERINE 6 I 1 0 0

TOTAL 61 211! 166 S

".



Table E (continued)

FIB AND C.NILLE: PCS:TIUS :IA BUDGET CAltoaglri, BY REAM AND STATE NITHIN RESICIN

TOTAL N IDTAL uNiLLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

ffifffliffffinffffffEVEraffffffffffffffffififfiffifffffffiffifffiffifffiffiff

REHABILITATION COUNSELING

REKASILITATION 1E01:1*

I

!

1

it

.,,

...

0

3

C

1

.

Pnup;METICS t DRINOTICS I 0 0 0 0

UKSMF 1 FACILITY TRAINING 1 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 0 0 0 0

EPERIMENTAL & INNOVATIVE I 0 0 0 0

REHAB OF THE BLIND 1 1
le
4a :5 100

iLIND/ViS ;PAIRED 1 1 25 25 100

BUSINESS ENTERFRISE SPEC 1 0 0 0 0

ORIENIATION/ROBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 1 13 7 54

JOB PLACEMENT & DEVELOPMENT 1 1 II 11 100

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENIALLY ILL I 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY I 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 4 170 46 4i
..

IGO
-52-
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Table E (continued)

FIE ;,ND L:NILLE: FOR SUDOET ZATESSLES, BY RENON AND STATE MITHIN REGION

TOTAL

N

N

MENTION

TOTAL UNFILLED PERCENTAGE

F7E'S FIE'S UNFILLED PTE'S

REHABILITATION COUNSELIA6 2 : 291 2S ..
t,

Ea4S:L:TAT:ON MED:CiNE 2 . 0 0 6

PR1SIE1:S If OF.IHOT;CS 2 0 0 0 0

UKSh; 4 FA:::.:IT TRAINiNS : 1 2Z 0 0

VOC EVALUATION I. ADJUSTMENT 2 1 2 0 0

EXPERIMENTAL A INNOVATIVE 2 0 0 0 0

RERAi OF THE BLIND 2 1 24 0 0

BLINDiVIS IMPAIRED 2 1 2 0 0

BUB:NESS ENTERPRISE SPEC 2 1 2 0 0

ORIENTATION/MOBILITY SPEC 2 1 6 0 0

REHAB TEACHERS 2 1 14 0 0

REHABILITATION OF THE DEAF 2 4 0 0 0 0

JOB PLACEMENT A DEVELOPMENT 2 1 4 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 189 IO 5

REHABILITATION NURSING 2 2 6 0 0

OCCUPATIONAL THERAPY 2 I I_ 0 0

SPEECH PATHOLOGY A AUDIOLOGY 2 0. 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVIN6 2 . 1 7 0 0

CLIENT ASSISTANCE (CONTRACT) 2 2 6 1 17

INTERPRETER TRAINING 2 1 2 0 0

OTHER 2 2 4 0 0

Ka6mtAtION THERAPY 2 2 4 0 0

REHAB OENTISTRY
.
. 0 0 0 0

REHAB ENSINEERIN6 2 0 0 0 0

TOTAL 20 S71 46 B

161
-53-



Table E (continued)

FTE ;44 XILLED iTsSi7:Dus Et43E! CATEiZEIES, SY REDIDN AND STATE WITNA EE11;:h

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FTE'S UNFILLED FTE'S

flimmimiffii#11STA7E=NNIMWW;* '. "414114Wifilififfif;iffiliffifili4

REHABILITATION COUNSELING 2 2 141 2 . 1

REEI.:.m.:ON ME :::::NE 2 . 0 0 0 0

1'R:E7::S & .7Z747,7::S 2 4 0 0 0

RSE: 4 FA:ILITY TRAXIN4 2 0 0 0 0

VOC EVALUATION & ADJUSTMENT 2 1 4 0 0

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE lUND 2 1 10 0 0

DLIND/VIS IMPAIRE1 2 1 1 0 0

BUSINESS ENTEEPRISI SPEC 2 1 9 0 0

ORIENTATION/MOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 0 0 0 0

REHABILITATION Or THE DEAF 2 . 1 4 2 50

JOB PLACEMENT t DEVELOPMENT 2 2 4 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHAB:L:74T10N OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 87 2 . 2

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLDBY t AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 1 2 1 50

INDEPENDENT LIVING 2 1 10 9 90

CLIENT ASSISTANCE (CONTRACT) 2 . 0 0 0 0

INTERPRETER TRAINING 2 1 1 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

SEW DENTISTRY 2 t 0 0 0

RENA? ENSINEERIN8 2 0 0 0 0

TOTAL IS 263 16 S

-54-
162



Table E (continued)

FTE AC LINFILLED FOSITTONS FOR XZEET :ATESCLES, SY REGION AN: S;ATE ii7HIN ria:z

TOTAL H TOTAL UNFILLE:

N MENTION FiZIS FTE'S UNFILLED FTE'S

ttiffmitstiti******STATE*Otiwiti****Imiiit*iii***Ismstsmststststmfi

REHABILITATION COUNSELING 1 I :77 a :0

RE0ABIL:TATIN MEN CINE 1 ;) 0 0
.
v

PROSTHETICS It ORTHOT:C8 1 0 0 0 0

UKSH & FACILITY TRAINING 1 0 0 0 0

VOC EVALUATION 1 ADJUSTMENT I I 1 0 0

EPERIMENTAL t INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 1 95 1 1

BLINDiVIS IMPAIRED 1 1 67 0 0

BUSINESS ENTERPRISE SPEC 1 1 14 I 7

ORIENTATION/MOBILITY SPEC I 0 0 0 0

REHAB TEACHERS 1 1 14 0 0

REHABILITATION OF THE DEAF I 1 18 0 0

JOB PLACEMENT & DEVELOPMENT I 1 25 0 0

PHYSICAL THERAPY I 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 100 2 2

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 I 1 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING I 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 I 0 0 0 0

REHAB OENTISTRY I 0 0 0 0

REHAB ENGINEERING I 0 0 0 0

TOTAL 527 3: 6

13
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Table E (continued)

FT E AN: Prismaris Fa; SUBSET CAIL4u4ZE, BY RELOA AND STATE HI THIN ;MU

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S FTE'S UNFILLED T'IE'S

4iniumminimisTATE4limmitiminninifinummiminummin

REHABILITATION COUNSELING 1 I 179 15 B

REHAEL:TAII0k MEDI:IXE 1 0 G 0 C

ROSTriETI:2 I ORTHCTICS . 4 0 0 0

liCSRF & FAC4ITY TRAINING 1 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 I 3 0 0

EXPERIMENTAL & INNOVATIVE I 0 0 0 0

REHAB OF THE IL:ND 1 1 28 1 4

BLIND/V1S IMPAIRED I 1 10 0 0

ousuus ENTERPEIEE SPEC 1 1 3 1 33

ORIENTATION/NOBILITY SPEC I 1 1 0 0

REHAB TEACHERS 1 1 14 0 0

REHABILITATION OF THE DEAF 1 I 4 3 75

JOB PLACEMENT & DEVE:OPMENT 1 I II 4 36

PHYS:CAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION I I 55 2 4

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERM 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOBY 1 0 0 a 0

REHABILITATION PSYCHOLOGY I 0 0 0 0

INDEPENDENT LIVING I 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 5 0 0

INTERPRETER TRAINING I I 6 0 O.

OTHER I I 1 0 0

RECREATION THERAPY I 0 0 0 0

REHAB DESTISTET : 0 0 0 0

REHAB ENGINEERING 1 1 1 0 0

TOTAL 12 232 25
1.

2

-56-
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Table E (continued)

FT ;NF:LLED FOS:7:511S FOR BUDGET CATEGORIES, BY REGION AND STATE II THIN REGION

REHABILITATI:N COUNSELING

TOTAL

I

1

N

MENTION

:

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FIE'S

AA,
4... 0 0

RERAD4NATIOR MZ=INE 1 0 0 0 0

rauatsiElICS uxTriu;'.. I 0 0 0 0

14:SHP , FACILITY TRAIN:* 1 0 0 0 0

VOC EVALUATION 1 ADJUSTMENT 1 0 0 0 O.

EXPERIMENTAL & INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT :I DEVELOPMENT 1 1 15
1
4 13

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 I 55 0 0

REHABILITATION NURSING" 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) I 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

RENA DENTISTRY 1 C 0 0 0

REHAB ERIE:RIM 1 0 0 0 0

TOTAL 3 292 2 1

1.3



Table E (continued)

P7I ANN t6DDET 5ATEE:R7EL, BY URI% MG STATE iITN17 1E5a4i

TOTAL N

N MENTION

441111*********REEION b - MaWEET********-

TOTAL UNFILLED PERCENTAGE

HE'S FIE'E UNFILLED FIE'S

.mmii*i***ctimi*****

REnABILI1A7ICN L.7JNELIN5 7 6 7:t 46 i

REHAii.ITATIGS +4:a 7 . 4 I 2S

PROS7NEIIC; & Orinuii6. 7 0 0 0 0

NUNF & FACILITY MINIM 7 4 170 8 5

VOC EVALUATION 4 AD:USTKENT 7 5 43 4 9

eIPECIAESTW. 4 INNOVATIVE 7 0 0 0 0

REHAB OF THE BLIND 7 4 137 15 11

BLINDIVIS IMPAIRED 7 4 54 8 IS

BUSINESS ENTERPRISE SPEC 7 3 12 2 17

ORIENTATION/MOBILITY SPEC 7 3 8 0 0

REHAB TEACHERS 7 3 63 5 B

REHABILITATION OF THE DEAF 7 4 IS 2 11

JOB PLACEMENT 4 DEVELOPMENT 7 1 9 3 . 33

PHYSICAL THERAPY 7 2 7 I 14

REHABILITATION OF MENTALLY ILL 7 0 0 0 0

REHWALITATION ADMINISTRATION 7 4 427 4 I

REHABILITATION NURSING 7 3 17 2 12

OCCUPATIONAL THERAPY 7 4 9 3 33

SFEECH PATHOLOGY & AUDIOLOGY 7 2 3 1 33

REHABILITATION PSYCHOLOGY 7 3 17 0 0

INDEPENDENT LIVING 7 4 23 5 22

CLIENT ASSISTANCE CONTRACT: 7 1 I 0 0

INTERPRETER TRAINING 7 2 , 3 0 0

OTHER 7 2. 3 1 33

REtr.LATION THERAPY 7 2 3 1 2.7,

REHM, DENTISTRY 7
.

0 0 0 0

REHAB ENOINEERINO 7 0 0 0 0

MAL £2 163 ii E

58 -

161



Table E (continued)

FTE AND ;w:LLE: FUSITICKE Fa; EUZZET :tar:J."4;4,, Et REVON ANt ETA% diiitih

701AL N TOTAL UNFILLED FaCENIAE
N NENTION FTE'S FIE'S UNFILLED FIE'S

ffiwimi*****,wiETATE=A;wfiffitimm**************iiiiiwommffiff.

RENADILITATION :OUNSEING : 1 AS 1 1

REHABILITATION 4EDI6:NE 1 I 2 1 r0

ritupAZTICS & ORINO.ICS 1 0 0 0 0

RKSHP & FACILITY TRAISIN6 1 1 25.., 0 0

VOC EVALUATION t ADIUSINENT 1 1 10 0 0

EIPEEIMENTAL t INNOVATIVE 1 0 0 0 0

REHAB OF IRE BLIND 1 0 0 0 C

BLINDiVi; IMPAIRED 1 0 . 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0
.

ORIENTATION/NOBILITY SPEC I 0 0 0 '0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT t DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 1 6 1 17

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION MINISTRATION 1 1 63 0 0

REHABILITATION NURSING 1 1 14 2 14

OCCUPATIONAL THERAPY 1 1 5 1 20

SPEECH PATHDLOP & AUDIOLOGY 1 1 1 0 0

REHABILITATION PSYCHOLOGY 1 1 9 0 0

INDEPENDENT LIVING 1 I 12 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 1 2 0 0

OTHER I 0 0 0 0

FaitEAU:A 1HERAF1 I 0 0 0 0

REHAB DENTISTRY I 0 0 0 0

REHAB ENGINEEEING 1 0 0 0 0

TOTAL 1: :19 6

-59-

1



Table E (continued)

FT! At N;1 :.j FOEITLIN5 r CS EXAET CA4,-.04",ca, 6Y REAT34 AND iTATE SI Tiiiii REGION

TOTAL N TOTAL uNram PERCENTAGE

N MENTION FIE'S FTE'S UNFTLLED FIE'S

faffifft4ifiiiiffliffSTATEziAfifiiieffeffiffefffefffffffeffffiffifffffffff'

RENABIL:TATION COXELINS A_ 1 14.3 16 II

:AG... TATIDA 3ED:IINE , ii 0 0 C

Paca:EET:a 4 CATHOTICS 0 0 0 0

iii SHF i FAC:LITI TRAIIIING
,-.

. 14: 6 6

VOC EVALUATION 4 AD1USTMENT 2 1 23 3 13

FIFER:MENTAL 4 INNOVATIVE 2 0 0 0 0

REHAL 3F THE LIND 2 I .,
c-,

9 17

DLINDIV/5 IMPAIRED 2 1 46 9 17

BUS:NEES ENmArxISE SPEC 2 A. 1 6 1 17

DIIENT4T:COODBILITY SPEC 2 4 0 0 0 0

REHA6 TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 4 1 8 1 IS

108 PLACEMENT I, DEVELOPMENT 2 A. 0 0 0 0

PHYSItg. THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 0 0 0 0

REHASILITATION ADMINISTRATION 2 0 0 0 0

REHAELTTATION NURSING 2 0 0 0 0

3CCUPATIONAL THERAPY 2 1 2 1 50

SPEEEH PATMOSY 4 AUDIOLOGY 2 0 0 0 0

REHASiLITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVIND 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT; 2 0 0 0 0

INTERPRETER TRAINIING 2 4 0 0 0 0

OTNEII
5
4 0 0 0 0

RECREATION THERAFY 2 0 0 0 0

Rag) DENTISTRY 2 4 0 0 0 0

REHA6 ENDINEEEINS 2 0 0 0 0

TOTAL ; 575 38 10

- 60 -
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Table E (continued)

ETE AN; JCL= PDS;;;;Nri FOR iilmr.; CAmoIEE, DI REgliZN AND STATE DM1i REVION

1.--

REHABILITATION COUNSELING

RE:04:-:TATICS EE:::.: NE

.1..,....sEi:CE t DRTHSTICS

Vatii. 4 ik;L:TY TRAMNO

VOC UALUATION & ALLISTNENT

EXPERIMENTAL & INNOVATIVE

REHAB Zr, TEE BL:ND

BLINDiVIS inFAIRE:

BUSINESS ENTERPRISE SPEC

ORIENTATION/NOBILITY SPEC

REHAB TEACHERS

REHABILITATION OF THE DEAF

JOB PLACEMENT & DEVEL5FHENT

PHYSICAL THERAPY

REHABILITATIGN OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NURSING

OCCUPATIONAL THERAPY

SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

INDEPENDENT LIVING

CLIENT ASSISTANCE (CONTRACT)

INTERPRETER TRAINING

OTHER

maadll:Cn itir..SAPI

RENAi DENTISTRY

REHAB ENOINEERINS

TrAL

TOTAL

N

1

1

1

1

.'

1

I

1

1

.'

1

1

1

1

1

1

1

I

1

1

1

1

1

1

1

N

NENTION

6

0

1

1

0

I

1

1

1

1

0

0

0

0

1

1

0

0

0

1

0

0

0

0

4

0

10

TOTAL UNFILLED PERCENTAGE

FTE'S FTE'S UNFILLED FTE'S

. 0 0

C 0 C

0 0 0

1 0 0

1 0 0

0 0 0

13 0 0

6 0 0

1 0 0

1 0 0

5 0 0

0 0 0

0 0 0

0 0 0

0 0 0

S 0 0

1 0 0

0 0 0

0 0 0

0 0 0

1 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

23 0 0

.1. 6 '3
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Table E (continued)

FTE AND ra: ::ns SUDSET CA.spor....s, BY RE6ION JD STATE WITHIN REGIZN

TOTAL N TOTAL UNFILLED FERCENTASE

MENTIUN FIE'S rws Uii1LLE FIE'S

fifffffffiiiifiiififfrATE:Wiffiffiffsissififif fifififfiffiffiffifffsisisf

REHABILITATION COUNSELING 1 1 1EE

REHABILITATION KEDIZINE 1 0 0

PROSTHETICS 4 ORTROTICS 1 Co 0

RKS4P 4 FACILITT TRAINING I 0 0

0/05 EVALUATION t MUST 1 1 5

EXPERIMENTAL 4 INNOVATIVE 1 0 0

REHAB OF THE BLIND 1 I IS

BLIND/VIE IMPAIRED 1 1 1

BUS.NEsi skosRrRiSs SPEC 1 0 0

ORIENTATION/NOBILITY SPEC 1 I 2

REHAB TEACHERS I 1 1;

REHABILITATION OF THE DEAF 1 1 1

JOB PLACEMENT 4 DEVELOPMENT 1 0 0

PHYSICAL THERAPY 1 1 I

REHABILITATION OF MENTALLY ILL 1 0 0

REHABILITATION ADMINISTRATION 1 0 0

REHABILITATION NURSING 1 0 0

OCCUPATIONAL THERAPY 1 I I

SPEECH PATHOLOBY 4 AUDIOLOGY 1 I 2

REHABILITATION PSYCHOLOSY 1 0 0

INDEPENDENT LIVING 1 1 1

CLIENT ASSISTANCE (CONTRACT) 1 0 0

INTERPRETER TRAINING 1 1 1

OTHER 1 1 2

RECREATION THERAR 1 1 2 ,

REHAB DENTISTRY 1 0 0

REHAB ENSINEERINS I 0 0

TOTAL 12 201

24 14

if ,:.

0 0

o 0

1 20

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 D

0 0

0 0

1 100

1 50

0 0

0 0

o 0

0 0

1 50

1 50

0 0

0 0

2S 14

170
62



Table E (continued)

F7E A4: '.:4F:LU: PEE: us ru VSBET CAttaufilES, BY REBION AND STATE WITHIN REGION

TOTAL 1

MENTION

TOTAL UNFILLED PERCENTAGE

FIE'S FIE'S UNFILLED FIE'S

REHAtIL:7ATISN Cat:NEL:NA
,
. 2 409 5 I

RENABI.7ATION MEDICINE 2 I 0 0

rKotHET/CS 1 uRTHuliut , 0 0 0 0

WSW* :FACILITY TRAI4:46 2 1 2 0 0

VC: EVALUATION 1 ADJUSTMENT 2 , I 4 0 0

EXPERIMENTAL ; INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 I
r,
... 6 11

BLIND:V:6 IMPAIRED 2 I I 0 0

BUSINESS ENTERPRISE SPEC 2 1 5 1 20

ORIENTATION/MOBILITY SPEC 2 1 5 0 0

REHAB TEACHERS 2 I 42 5 12

REHABILITATION OF THE DEAF 2 ,

1
, 10 : IC

AV: PLACEMENT & DEVELOPMENT 2 i 9 3 33

PHYSICAL THERAPY 2 0 0 0 0

ilEHARILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 359 4 I

REHABILITATION NURSI1I 6 2 1 2 A 0 0

OCCUPATIONAL THERAPY 2 1 I 0 0

SPEECH PATHOLOBY & AUDIOLOSY 2 0 0 0 0

REHABILITATION mower 2 2 8 0 0

INDEPENDENT LIVINS 2 I 9 5 56

CLIENT ASSISTANCE (CONTRACT) 2 1 1 0 0

INTERPRETER TRAININn 2 0 0 0 0

OTHER 2 1 1 0 0

xtua,ATION THERAPY 2 , 1 1 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENAINEERIN6 2 0 0 0 0

TCTAL 2: $63 24 3

4 t..f
i

- C3 -



Table E (continued)

FTE AND arILLED FOEI:IDNE FOR BUDOET e
a.

BY iE515N ANC 6IATT. RBE:CU

TOTAL N TOTAL UNFILLED FERCENIANE

N MENTION FTE'S FTE'S UNFILLED FTE'S

7 - k Hir7s3ii44444444444,444444,4444444444444444Iiiiii

REHABIL:TAT:5N I:UNSLING 6 4 :4S 4 7

RENABILITATIDN AECICINE 6 0 0 0 0

MUNE:ICS & MIMICS 6 0 0 0 0

UK3HP k FACILITY TRAINING 6 2 . 33 3 9

vo: EVALUATION Is ADJUSTNENT 6 4 44 3 7

EIFERINENTAL 4 INNOVATIVE 6 1 2 0 0

REHAB 31 THE BLIND 6 3 96 4 4

BLINIVVIS IMPAIRED 6 3 39 1 3

BUSINESS ENTERPRISE SFEC 6 3 10 0 0

ORIENTATION/MOBILITY SPEC 6 2 5 1 20

REHAB TEACHERS 6 2 42 2 5

REHABILITATION OF THE DEAF 6 4 19 2 11

JOB PLACEMENT t DEVELOPMENT 6 3 17 0 0

PHYSICAL THERAPY 6 a 0 0 0

REHABILITATION OF MENTALLY ILL 6 1 2 0 0

REHABILITATION ADMINISTRATION 6 6 123 7 4

REHABILITATION NURSING 6 1 4 1 25

OCCUPATIONAL THERAPY 6 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 6 0 0 0 0

REHABILITATION PSYCHOLOGY 6 1 1 0 0

INDEPENDENT LIVIN6 6 1
. 16 1 6

CLIENT ASSISTANCE (CONTRACT) 6 1 2 0 0

INTERPRETER TRAININ6 6 2 1 0 0

OTHER 6 3
c0 0 0

RECREATION THERAPY 6 1 3 0 0

REHAB DENTISTRY 6 0 0 0 0

REHAB ENENEERINO 6 2 .

,
. 0 0

TOTA. 46 72I, 44 6

E4
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Table E (continued)

FTE AR: .NF:L:E: FOZ:710N5 FOR BUDGET CATEKRIES, BY REGION AND STATE DI THIN MOON

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S FTEIS UNFILLED FTE'S

wittimi*mmmSTATE0Immtmemmttme4mmtiAmmmtmetwm

REHABILITATION COUNSELINO 2 I 110 10 9

REHABILITATION MEDICINE 2 0 0 0 4

reugAZTICE & ORTHUNS
,
4 0 0 0 0

WKSHF A FACILITY TRAIGING 2 I 11 18

VOC EVALUATION :c ADjUSTMENT 2 I 18 1 i

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 26 0 0

BLINDiVIS INPAIRED 2 1 11 0 0

BUSINESS ENTERPRISE SPEC 2 1 2 0 0

ORIENTATION/MOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 I 13 0 0

REHABILITATION 3F THE DEAF 2 1 3 . 0 0

JOB PLACEMENT i DEVELOPMENT 2 1 4 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHASILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 73 4 5

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 .0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 1 5 1 20

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER ;RAINING" 2 I 1 0 0

OTHER 2 2 2 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

RENA; ENGINEERING 2 2 2 0 0

TOTAL 14 253 18 7

65



Table E (continued)

FTE AN: 7:13:7:cs: FEE MEET CATESDEIES, BY REGION AND STATE SIT IS IEOION

TOTAL N

N MENT:N

TOTAL UNFILLED PERCENTAGE

FIE'S FIE'S UNFILLED FTE'S

RRHABILITATION :011113EL:1;6 : I 67 6 9

iEHABIL:TATISN HED:CiNE I 4 4 0 0

PROSTHETICS 1 ORTHOTIC! i 0 0 0 0

liRSHIP 4 FACILITY TRAIN:NO 1 I 22 1 5

VOC EVALUATION & ADJUSTMENT 1 1 10 2 20

EXPERIMENTAL t INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 1 at
..

2 6

iLINDIVIS IMPAIRED 1 1 11 1 9

BUSINEE! ENTERPRISE SPEC 1 1 2 0 0

ORIENTATION/MOBILITY SPEC 1 I I 0 0

REHAB TEACHERS 1 1 18 I 6

REHABILITATION or THE DEAF 1 1 5 2 40

JOB PLACEMENT t DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 I 2 0 0

. REHABILITATION ADMINISTRATION 1 1 58 2 3

REHABILITATION NURSIN8 1 1 4 1 25

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOSY & AuDiaLoay 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 1 I 0 0

INDEPENDENT LIVIN8 1 0 0 0 0

CLIENT ASSISTANCE ICONTRACT/ 1 1 2 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 1 3 0 0

RECREATIBN THERAPY '. 1
1. 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINE:RIM 1 0 0 0 0

TOTAL 14 206 16 8

174

-66-
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Table E (continued)

FIE AN: LNFTLLED FOSITIAS FOR BUDGET CAltavt1ES, BY REGION ANO STATE WITHIN RES=

TOTAL h TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S FIE'S UNFILIZ FIE'S

mmtmmmtmesTATE=NEimteimmeinitteeiiticimmttintwie*******

REHASILITATTON COUNSELING I 1 41 5 12

REHARIL:IATI011 MEDICINE
,
. v C 0 0

PROSTHETICS 4 3R7HOTICS 1 0 0 0 0

Hi:SHP 4 FACILITY TRAINING 1 0 0 o o

VOC EVALUATION & ADJUSTHENT 1 1 14 0 0

EXPERIMENTAL & INNOVATIVE 1 0 0 o o

REHAB OF THE ILTNO 1 0 0 o 0

DLIND/VIS iNFAIRED 1 o 0 o 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 o o 0 o

REHAB TEACHERS 1 o o o o

REHABILITATION OF THE DEAF 1 1 3 0 0

JOB PLACEMEGT & DEVELOPMENT 1 1 12 o C

PHYSICAL THERAPY I 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 o o 0

REHABILITATION ADMINISTRATION 1 1 22 0 0

REHABILITATION NURSING 1 0 0 o o

OCCUPATIONAL THERAPY 1 0 o 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 o o 0

REHABILITATION PSYCHOLOGY 1 o o o o

INDEPENDENT LIVING 1 1 13 o o

CLIENT ASSISTANCE (CONTRACT) 1 0 o 0 0

INTERPRETER TRAINING 1 1 o o o

OTHER 1 o o o 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENSINEERTN6 1 o 0 o 0

TOTAL 7 105 5 5

1"J
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Table E (continued)

FTE 1{ 43 ruz,...US :34 SOGSzT CA,soulatit BY REWON AND STATE VITHIN omaa.N

TOTAL N TOTAL UNFILLED PERCENTAGE

N NENTION FIE'S FTE'S UNFILLED FTE'S

Wii.M.fiGiGmff.57ATEgaii*iiificiffifiGitiliffffliffffifffifif*GCMGCMG.

REHABILITATION COUNSELING 2 / 13; 2 2

REHAELITATIUN BEDICINE 2 . 0 0 0

PROSTHETICS & ORTHOTICS 2 0 0 0 0

WSW & FACILITY TRAINING 2 0 0 0 0

VOC EVALUATION & ADJUSTMENT 2 1 2 0 0

EXPERIMENTAL / INNOVATIVE 2 1 2 0 0

REHAB OF THE BLIND 2 1 36 2 5

DLINIUVIS IMPAIRED 2 1 17 0 0

BUSINESS ENTERPRISE SPEC 2 1 .6 ,0 0

ORIENTATION/MOBILITY SFEC 2 1 4 1 25

REHAB TEACHERS 2 1 11 1 9

REHABILITATION OF THE DEAF 2 1 8 0 0

JOB PLACEMENT I DEVELOPNENT 2 1 1 0 0

PHYS:CAL THERAPY 2 0 0 0 0

REHABL.ITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 40 1 3

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SFEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

KL.KLATIGN 7HERAFY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 11 222 Z 2

r

J. i kj

68



Table E (continued)

FT: AN; UNFILLE2 ru BUDGET CATES:RIES, I7. REGIZN AND STATE iITAIN REMN

TOTAL N TOTAL UNFILLED FER:ENTAGE

N KENTION FIE'S PTE'S UNFILLED PTE'S

4ii*iiii4i4iiiiikEiloN k FLA3240444044ifif*ffiliffiiiff4iiitifiitiiisi

EEHAI.ILI7A7ICN :=Nir.:Na 7 B 29$ 1! E

REisASIL:7ATION 32DI:INE 7 1 4 1 doAC.

PRZSTHETICS & ORTHCIUS 7 0 0 0 0

WKENF & FACILITY TRAINING 7 2 . 9 0 0

VD: EVALUATION & ADIUSTKENT 7 4 15 4 0

EIPERIMENTg & INNOVATIVE 7 2 12 0 0

REHAB OF THE BLIND 7
t
. 87 2 3

BLIND/VIS IMPAIRED 7 4 22 2 . 9

BUSINESS ENTERPRISE SPEC 7 3 10 0 0

ORIENTATION/NOBILITY SPEC 7 5 14 1 7

REHAB TEACHERS 7 4 40 0 0

REHABILITATION OF THE DEAF 7 3 ,2 12 0 0

JOB PLACEMENT & DEVELOPMENT 7 4 10 1 10

PHYSICAL THERAPY 7 0 0 0 0

REHABILITATION OF !VENIALLY ILL 7 2 7 0 0

REHABILITATION ADNINISTR ATION 7 7 116 2. 1.

REHABILITATION NURSING 7 0 0 0 0

OCCUPATIONAL THERAPY 7 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 7 0 0 0 0

REHABILITATION PSYCHOLOGY 7 2 4 3 75

INDEPENDENT LIVING 7 5 7 0 0

CLIENT ASSMANCE (CONTRACT) 7 2 , 5 0 0

INTERPRETER TRAINING 7 1 3 0 0

OTHER 7 1 1 0 0

RmALA410N THERAPY 7 0 0 0 0

REHAB DENTISTRY 7 0 0 0 0

REHAB ENGINEERING 7 1 I 0 0

TVAL 46
e.-

SSO ..
...,

. 4

1,7"
(9



Table E (continued)

FIE AND UNFILLE: FCSITICNS FOR BUDGET CATEGCRIES, BY RESIOH AND STATE NITHIN REGION

TOTAL

N

N

agiu
TOTAL UNFILLED FERCENTAGE

ruts FTE'S UNFILLED FIE'S

REHABILITATIOA coutiaLais 1 1 31 3 3
iL111i'.ITAT34 MEDI:INE I . 4 i :E

PRDSTaTiCS & ORIABTICS i 0 0 0 0

UKSHP t F4:1'..ITT MINIM' 1 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 0 0 0 0

EXPERIMENTAL 4 INNOVATIVE I 0 0 0 0

REHAB OF THE BLIND 1 1 . 20 6 10

DLINDiVIS IMPAIRED 1 1 5 1 20

BUSINESS ENTERPRISE SPEC I 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 1 4 1 25

READ TEACHERS I I 11 0 0

REHABILITAIION OF THE DEAF I 1 2 6 0 0

JOB PLACEMENT 4 DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY I 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 1 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY a AUDIOLOST 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 1 I 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY I 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL S 59 6 10



Table E (continued)

FTE AN; jNFIL.Ei. ns:::ahs FCIT BUDGET CATEBOCIES, BY RESIN AND STATE WITHIN REBIOU

TOTAL N TOTAL UNFILLED PERCENTAGE

N MENTION FTE'S FIE'S UNFILLED FTE'S

mosettemeffeemiSIATE:goimeme.:14###########################iiiimmi

REHABILITATION =KLUB 1 1 42 i 14

FtEri4L...AT.53 HunuliE 1 6 0 0 0

PROSTHETICS ; OETHOTICS 1 0 0 0 0

HKSH? ;FACILITY TRAININO I 0 0 0 0

VC. EVALUATION 4 ADJUSTMENT 1 0 0 0 0

EMMENTAL 11 INNOVATIVE 1 1 a 0 0

REHAB OF THE BLIND I 1 2 a 0 0

BLIWD/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/NOBILITY SPEC 1 1 2 0 0

REHAB TEACHERS 1 0 0 0 0

REAASILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT 1g DEVELZIPMENT I 1 4 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHAIILITATIU DT MENIALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 I 15 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY 11 AUDIOLOGY 1 0 0 0 .

REHABILITATION PSYCHOLOGY 1 1 3 3 100

INDEPENDENT LIVING 1 1 1 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 2 0 0

INTERPRETER TRAINING 1 1 3 0 0

OTHER 1 0 0 0 0

RECREAT1U THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 9 76 9 12

1 73
-71-



Table E (continued)

FIE AND Fa:TICSS FCR BU6DET CATES:Ft:ES, REGION AND STATE GiTHik GEBIDN

707AL h ;NAL toirLL PERCENTAGE

N MENT:3N FTE'S FIE'S UNFILLED FTE'S

efiiff;iiiifief+ififiSTATE-50* ifififfiffitiffeififititifittiffitelfl

REHABILITATION COUNSELING I a I 4

REAABILITATIDN MENICINE t 0 t 0

FROSTHETICS 4 ORIHOTICE 0 0 0 6

WU: A FA:ILITY TRAININO 1 6 4 0

VOC EVALUATION t ADIUSINENT 1 2 0 0

EIFEBIKENTAL t INNOVATIVE 0 0 0 0

REHAB OF THE BLIND 1 24 I 4

BL:NDIVIS IMPAIRS;, 1 6 1 13

MINUS ENTERFR:SE SPEC 1 1 0 0

ORIENTATIONiAOSILITY UGC 1 1 0 0

REHAB TEACHERS 1 14 0 0

REHABILITATION DF THE DEAF 0 0 0 0

JOG PLACEMENT S DEVELMENI 1 1 0 0

PHISICAL THERAPY 6 0 0 0

REHABILITATION OF MENTALLY ILL 0 0 0 0

REHABILITATION ADMINISTRATION 1 17 0 0

REHABILITATION NURSING o 0 0 0

OCCUPATIONAL THERAPY 0 0 0 0

arcca PATHOLOGY t AUDIDLOG7 0 0 o 0

REHABILITATION PSYCHOLOGY o o 0 0

INDEPENDENT LIVING. I 1 1 o 0

CLIENT ASSISTANCE CONTRACT) 1 o 0 0 0

INottmi-t MUIR o 0 0 0

OTHER 1 0 0 0 0

xttxttiTI THERAPY o o 0 0

REHAB DEZIGIRY o o a o

REHAB ENGINE:SEIM o 0 0 0

TOAL 16 SI 2
A
4



MN'

Table E (continued)

TT UNFII:ED FCSIT:2NS :Oi DU ET LAtiawRI's, BY RUIN AND SUIE NITNIN NE=

TOTAL H TOTAL WILLED PERCENTAGE

N MENINK FIE'S Fit/"s UNFILLED FTE'S

feftwfitmaff~SIATE=4Tfiffiffmmifttlimmtmomftwfmmfffese

REHABILIT47:0$ CDUNSELIND 2 1 77 : 1

RENABILIIAIi0$ MEDICINE 4 0 0 0 0

PROSTHETICS It ORTBNICS 2 a a 0 a

;iii i ; F;i:::ITY TRAINING 2 I I 0 0

VOC EVALUATION 1 ADJUSTMENT 2 2 ,1 9 0 0

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 17 0 0

BLIND/VIS IMPAIRED 2 I 3 0 0

BUSINESS ENTERPRISE SPEC 2 1 2 0 0

ORIENTATION/MOBILITY SPEC 2 1 3 0 0

;ZHAO TEACHERS 2 1 7 0 0

REHABILITATION OF THE DEAF 2 I 5 0 0

30B PLACEMENT k DEVELOPMENT 2 1 3 I 22

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 I 1 0 0

z..-
REHABILITATION ADMINISTRATION 2 . 2 36 1 3

.:-.
REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATNOLO6Y & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 1 1 0 0

INDEPENDENT LIVING 2 1 2 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 I 1 0 0

u.ttATION THERAPY 2 0 0 0 0

REHAB OENTISTBY 2 ,1 0 0 0 0

REHAB ENGINEERING 2 1 1 0 0

TOTAL 16 153 3 1
.

(-1
)
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Table E (continued)

FTE AND ar:LLE; FOSITICN! FOR =GET CA.:CURIES, BY RUIN AND STATE WITHIN REBION

TOTAL K ISTAL UNFILLED PERCENTAGE

N MENTICN FIE'S FIE'S UNFILLED FIE'S

mitim############STAINMAiitimiffmmfmmfmmtmfmmtmom

REHABILITATION CONNSELINS 1 1 26 0 0

iinABILITATION MEDICINE : 0 0 0 0

PRCiTnETA6: . CAT6C7ICS I 0 0 0 0

;CEHP 4 FACILITY TRAINING I 0 0 0 0

VOC EVALUATION i ANUSTMENT 1 0 0 0 0

EIPERIMENIAL 4 INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLINDiVIS IMPAIRED I 0 0 0 0

BUSTNESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

ai PLACEMENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY I 0 0 0 0

REHASILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 9 0 o

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLDBY II AUDIOLOSY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVINS 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRT 1 A 0 0 0 0

REHAB ENGINEERINO 1 0 0 0 0

TOTAL 2 SE 0 0

1 2
- 74 -



Table E (continued)

FTE At UN :L::: PSE:::ONS F0E SUDBL, CAmum:ES, EY EU:1DH AND

TGTAL k TCTAL UNFILIE:

N MENTICK FTEIS FTE'S

STATE 417NIN AE614

PERCENIANE

UNFILLED FIE'S

Imiimmi******,*ST4TE1COliimr***rii********1***mitilitrimi*********Ir*

REHABILITAT:ON COUNSELING* 1 1 94 4 4

REHABIL:TAT:ON NE312:14E I 0 G 4 0

PROSTHETICS 1 ORTH0TICS I 0 0 0 0

IOW & FAt:LITY Tai :MIND 1 0 0 0 0

VOC EVALUATION 4 ADJUSTMENT 1 1 4 0 0

EIFERINEKTAL t IMOVATIVE 1 1 a 0 0

REHAB OF THE BLIND 1 1 24 0 0

8LIND/VIS IMPAIRED I 1 5 0 0

BUSINESS ENTERPRISE SP.0 1 1 7 0 0

ORIENTATION/MOBILITY SPEC 1 1 4 0 0

REHAB TEACHERS I 1 8 0 0

REHABILITATE% OF THE DEAF 1 1 5 0 0

JOG PLACEMENT & DEVELOPMENT 1 1 2 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHAB:L:TATION OF MENTALLY ILL 1 1 4 0 0

REHABILITATION ADMINISTRATION 1 i 38 1 3

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY 4 AUDIOL38Y 1 0 0 0 0

REHABILITATION PSYCHOLOOY 1 0 0 0 0

INDEPENDENT LIVING 1 1 2 0 0

CLIENT ASSISTANCE (CONTRACT) ,
,

1 3 0 0

INTERPRETEn TRAINING 1 0 0 0 0

°THEE 1 0 0 0 0

;MEAT= 7HERAFY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENSINEERINS 1 0 0 0 0

TG:AL IS 184
r
d 3
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Table E (continued)

F:E AND LO:L,E5 F3SITI0N3 F:1. EUDiET CAIES:RIZS, BY REiCON AND ETAT! 21THIN REBION

TOTAL N TOTAL UNFILLED PERCENTA6E

N MENTION FIE'S FIE'S UNFILLED FIE'S

iffifififitifinata 2 - .11; CBASTiF m tt timetttiffiffififfiffiffiffiftitifiefei

REHASILITATION CANNEL:NG 6 5 525 54 ;

LEnAS:.:TATION Ma:C:4E 4. 4._ 0 0

PROSTHETICS ; ORTHOTICE 6 0 0 0 0

iKEHP 4 FACILITY TRAINING 6 3 6 0 0

VO: EVALUATION 1 ADJUSTMENT 6 4 29 2 7

EXPERIMENTAL. ; INNOVATIVE 6 0 0 0 0

REHAB OF THE BLIND 6 5 141 2 , 1

BLINDIVIS IMPAIRED 6 4 53 0 0

BUSINESS ENI:ArR4SE SPEC 6 5 30 0 0

ORIENTATION/MOBILITY SPEC 6 5 34 1 3

REHAB TEACHERS e 4 24 1 4

REHABILITATION OF THE DEAF E 2 25 0 0

JOB PLACEMENT & DEVELOPMENT 6 3 22 1
e

PHYSICAL THERAPY 6 0 0 0 0

REHABILITATION OF MENTALLY III 6 1 19 0 0

REHABILITATION ADMINISTRATION 6 6 127 5 4

REHABILITATION NURSING 6 I 1 0 0

OCCUPATIONAL THERAPY 6 1 2 4 0 0

SPEECH PATHOLOGY 4 AUDIOLOGY 6 0 0 0 0

REHABILITATION PSYCHOLOBY 6 3 22 0 0

INDEPENDENT LIVING 6 2 9 0 0

CLIENT ASMIANCE (CONTRACT) 6 1 2 0 0

INTERPRETER TRAINING 6 2 224;,4. 1 5

OTHER 6 3 3 0 0

RciAtATION THERAPY 6 1 1 0 0

REHAB DENTISTRY 6 0 0 0 0

REHAB ENGINEERING e 2 2 0 0

TOfAL
e-
4r 1221 65

e
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Table E (continued)

FIE A;i: .w:..z: ;CS:7::5: FOR BET ZATESZEIES, BY RESIGN ANN STATE HITHIA REGION

n74. k NUL UNFILLED PMENIAOE

N NEN7I3N FTE'S FTE'S UNFILLED FTE'S

iiiiiii iiiiiiiiSTATEagiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

REHABILITATION CZNRELING 2 1 G4
-e

12 14

ilnALI4:A:Oh 3ELI:.:NE 2 .., 0 0 0 0

iarxiiir:a :. GRTHOTICS 4 0 0 0 0

Wirii & 7ACIL:71 TR;:&IN5 2 0 0 0 0

VOC EVALUATION 1 AMETEK 2 1 6 0 0

E1FERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 2 53 1 2

BLIND/VIS IMPAIRED 2 2 19 0 0

BUSINESS ENitArAISE SPEC 2 2 8 0 0

ORIENTATION/MOIL:TY SPEC . 12 1 8

REHAB TEACHERS 2 1 14 0 0

REHABILITATIOn OF THE DEAF 2 1 4 0 0

JOS PLACEMENT & DEVELOPMENT . 1 1 0 0

PHYSICAL THERAPY 2 0 0 0 0

RERAULITATION OF MENTALLY ILL 2 0 0 0 0

.-..4, REHABILITATION ADMINISTRATION 2 2 60 2 3
v.:

REHABILITATION NURSINi 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHASILITATIDN PSYCHOLOGY 2 1 1 0 0

INDEPENDENT LIVING 2 1 3 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 1 1 1 100

OTHER 2 1 1 0 0

RmALATION THERAPY 2 0 0 0 0

REHAG DENTISTil 2 0 0 0 0

REHAB ENGINEERING 2 1 1 0 0

TOTAL 17 215 16 7

-77-



Table E (continued)

Fa Ala =FILLED P:SIT:ONS FOR BUDGE, CAllotr.ILS, BY nt...111 AND STAVE i:Th:h REEILTA

TOTAL N TOTAL liNF:LLED PER:,EXTAGE

N MENTION FIE'S FIE'S UNFILLED FTE'S

mn4mmammtnIATEeNititemmmtnnmannt444nmmtwonmin

REhABILITATION COUNSELIM 1 1 ..et 4 8

REHAS:LITATION na:CINE I C 0 0 C

ttaihz,..S Dt74,..* 1 0 0 0 0

iliKSHP it FACILIT) 7RAININE 1 1 3 0 0

VOC EVALUATION & ADJUSTMENT 1 0 0 0 0

EXPERIMENTAL & IMITATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 1 7 0 0

GLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERFRISE SPEC 1 1 2 0 0

ORIENTATIONiMBILITY SPEC 1 1 2 , 0 0

REM; TEACHERS 1 1 3 0 0

REHABILITATION OF THE DEAF 1 0 C 0 0

JOB PLACEMENT & DEVELOPMENT 1 1 2 , 1 SO

PHYSItAL THERAPY 1 0 0 0 0

REHABILITATION OF MENIALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 22 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 1 2 0 0

SPEECH PATHOLOGY & AUDIOLOBY 1 0 0 0 0

REHABILITATION PSYCHOLOBY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

KLIALAT:ON THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 8 SS
e
. B
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Table E (continued)

FIE AN: ruz.,,AS FOR BUDGE! 6AmouILS, BY REM* AND STATE NI; III MID*

N

N TOTAL UNFILLED PERCENTAGE

MENTION FTE'S FTE'S UNFILLED FTE'S

REHABILITATION COUNSELING 1 1 28 1 4

FEHADI.ITATION MEDICINE 1 1 I 0 0

PRIZIHETICS : ORWICS 1 0 0 0 0

WCSH7 I FACILIIT IRAININi 1 1 2 0 0

VOC EVALUATION & ADMETMENT 1 I 4 0 0

EIPECIMENTAL & INNOVATIVE 1 0 0 0 0

REHAS 11 ThE BLIND 1 1 12 1 8

BLIND/V13 IMPAIRED 1 1 5 0 0

BUSINESS ENTERPRISE SPEC 1 1 2 0 0

ORIENTATION/AU:MIT SPEC I I :. 2 0 0

REHAD TEACHERS 1 1 3 1 35

REMBILITATION 0F THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

RERABILITAMN 07 MENTALLY ILL 1 0 0- 0 0

REHABILITATION ADMINISTRATION 1 1 17 0 0

REHABILITATION NURSING 1 1 1 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOOY 1 I 2 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 1 2 0 0

INTERPRETER TRAINING 1 0 0 0 0

°THU 1 1 1 0 0

RECREATION THERAPY 1 I 1 0 0

RUA:, DENIISIRT 1 0 0 0 0

RENAD ENGINEERING 1 0 0 0 0

TOTAL 13 70 2 3
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Table E (continued)

FIE AND FOE:::ONE FOR UNE: CATED4RIES, BY RESI3h AO STATE RIIK1N RESION

107AL N 74:AL UNF:LLED. PERCENT/14E

N MENTION FIE'S FIE'S UNFILLED FIE'S

mmmeifinitfieSTAINumemennttneinimmenmemeiemmmeam

EEHABILITAII06 COUNDELIA6 1

ZEnAELI:ALFA at:CiNE :

rowainTICa & ORT,C.:ICE 1

111:51.0 4 FAZ::171 ;;A:csa

voc EvaugIoN i awing
1

1

EXPERINENTAL & INNOVATIVE 1

REHAB OF THE BLIND 1

BLIND/VIS IMPAIRED 1

BUSINESS ENTERPRISE SPEC I

ORIENTATION/MOBILITY SPEC 1

REHAB TEACHERS 1

REHABILITATION 3F UE DEAF I

JOB PLACEMENT A DEVELOPMENT I

PHYSICAL THERAPY 1

REHABILITATION 0 MENTALLY ILL 1

REHABILITATION ADAINISTRATION 1

REHABILITATION WI NN 1

OCCUPATIONAL THERAPY I

SPEE:H PATHOLOGY & AUDIOLOGY I

REHABILITATION PSYCHOLOGY 1.

INDEPENDENT LIVING 1

CLIENT ASSISTANCE (CONTRACT) 1

INTERPRETER TRAINING 1

OTHER 1

RECEEATION IBEEAFT 1

REHAB DENTISTRI 1

REHAB ENGINEERING 1

TOTAL

1

0

0

o

1

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

3

IO 1

0 4

C

o

1

0

0

1

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

6 0

. 0 0

.0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

17
.
,

80

ID

0

0

o

100

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
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Table- E (continued)

FTE AN; UNFILLED naafi us 70R BUDDET CAmouRIES, BY RUM AND STATE iiTHIA REGION

TOTAL A

MENT1tiN

144414144ii4144414414Wingilliiii444144"

TVAL UNFILLED rtio.thIAGE

FTE'S FIG'S UNFILLED FTE'S

iiiiiiiiiiiiiiiiiiitiiiiiiiiiiiii

REHABILITATION COUNSELING 1 &SS St &

RZHAD:LITATION MEDICINE 1 21 0 v

musmETiCi & OW/471a 0 ; 0 0

NNUF & FAC:LIT7 TRAINING 1 1 0 0

VOC EVALUATION 1t ADJUSTMENT 1 18 1 6

EIFERINENTAL 4 INNOVATIVE 0 0 0 0

REHAD.DF JAE BLIND 1 69 0 0

IMPAIRED 1 28 0 0

BUSINESS ENTERPRISE SPEC 1 IB 0 0

ORIENTATION /MOBILITY SPEC 1 18 0 0

REHAB TEACHERS 1 4 0 0

REHABILITATION OF THE DEAF 1 21 0 0

JO PLACEMENT & DEVELOPMENT 1 19 0 0

PHYSICAL THERAPY 0 0 0 0

RE44SILITATION OF MENTALLY ILL 1 19 0 0

REHABILITATION ADMINISTRATION 1 22 3 14

REHABILITATION NURSING 0 C 0 0

OCCUPATIONAL THERAPY 0 0 0 0

SPEECH PATHOLOGY II AUDIDLDBY 0 0 0 0

P;..41LITAIION PSYCHOLUY 1 IS 0 0

INDEPENDENT LIVING. 1 6 0 0

CLIENT ASSISTANCE (CONTRACT) 0 0 0 0

INTERPRETER TRAINING 1 21 0 0

OTHER 1 1 0 0

RECREATION THERAPY 0 0 0 0

REHAB DENT4ow 0 6 0 0

REHAB ENGINEERING 1 1 0 0

TOTAL 16 880 40 4
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Table E (continued)

F7E AN; ;;IiriLLED F3E:7;t14 nit ;DUET CATESSRIES, BY EESION AND STATE wmati Rum

TOTAL N TOTAL wills PERCENTAGE
N MENTIEN FTE'S FIE'S UNFILLED FTE'S

witifitiffimIli:ak 10 - mixaErwmplimmitimiuweinflimmt

REHAEL.ITATI3N COUNSLINCI 7 4 I:i 4 C

REHABILI7AT:3N ME:IC:NE 7 0 0 0 0

PROSTHETICS 1 ORTHOTICS 7 0 0 0 0

6ZEHP 4 FACILITY TRAINING 7 0 0 0 0

VOC EVALUATION & ADjUSTMENT 7 1 i 2 "J.
EXPERIMENTAL 4 INNOVATIVE 7 1 1 0 0

REHAB Cr THE BLIND 7 4 130 14 11

BLIND /V1$ IMPAIRED 7 2 65 6 9

ONSINEES ENTERPRISE 7 3 11 4 36

ORIENTATION/MOBILITY SKI 7 4 32 4 13

REM TEACH:ES 7 3 1,
.4. 0 0

REHABILITATION OF THE DEAF 7 3 14 2 14

JOS PLACEMENT 4 DEVELOPMENT 7 2 B 0 0

PHYSICAL THERAPY 7 0 0 0 0

REHABILITATION-OF MENTALLY ILI 7 0 0 0 0

REHABILITATION ADMINISTRATION 7 4 103 2 2

REHABILITATION NURSING 7 1 4 0 0

OCCUPATIONAL THERAPY 7 0 0 0 0

SPEECH PATHOLOGY k AUDIOLOSY 7 0 0 0 0

REHAEILITATION PSYCHOLOGY 7 0 0 0 0

INDEPENDENT LIVING 7 2 5 0 0

CLIENT ASSISTANCE (CONTRACT/ 7 0 0 0 0

INTrftrtttrx TRAINING 7 1 2 0 0

OTHER 7 1 1 1 .00

RE:Ear:1N THEZAPY 7 0 0 0 0

REHAB DENTISTRY 7 0 0 0 0

REHAB ENG:NEER:A 7 1 1
1
. 10t

70TAL
AA
4* 430

ftE
.0 'i

1 C 0
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Table E (continued)

FIE at ;;N7LLED POSIT:3NS Fat SIIDEEI CATEa:ES, BY REGION AND !TATE 4ITRIN iiEiiiuii

TOTAL

REHADILIIATION COUNSE,I116 A'

EIHADILITATIOA MEDILIME 1

A

MENTION

1

V

TOTAL UNFILLED PERCENTAGE

FTE' FTE'S UNFILLED FIE'S

:7
,..

, 7

0 C. ti
PROSToETICS 11 ORTHOTICE 1 0 0 0 0

NRSHP 1 FACILIT1 TRAIN:NO 1 0 0 0 0

VOC EVALUATION 1 ADJUSTMENT 1 1 6 2 33

EXPERIMENTAL 1 INNOVATIVE I 0 0 0 0

REHA$ OF THE BLIND 1 1 7 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPtISE 7 1 1 1 0 0

ORIENTATION/110E40TV Ohl: 1 1 1 0 0

REHAi TEACHEtS 1 1 5 0 0

REHABILITATION OF THE DEAF I 0 0 0 0

jOD PLACEMENT & DEVELDPAEN' A 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHAGILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 1 0 0 0 0

REHAGILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 1 1 0 0

CLIENT ASSISTANCE (=TRAM 1 0 0 0 0

INTERPRETER TRAINING 1 1 2 0 0

OTHER 1 1 1 1 100

gL.azATION iriERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 I 1 1 100

TOTAL a 44 5 1i

11
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Table E (continued)

FTE AN; UNFILLED PC:ZION« Tar; BLUET CATESORIEir BY REGION ANL KATE WHIN ucai

TOTAL N TOTAL wail; PERCENTAGE

N MENTION FIE'S FIE'S UNFILLES FIE'S

*****************ImiTAIE:474****f**************i********immi***************

REHABILITATION COUNSLING 2 2 JA
r.

0 it

RIHABILITATION MEL:LINE 2 6 4 0 0

PiCSTHETICi & DiTHO7I:S 2 0 0 0 0

WhiIii & FACILITY TRAINING 2 4 0 0 0

VO: EVALUATION & ADJUSTMENT 2 . 0 0 0 0

EXPERIMENTAL & INNOVATIVE 2 1 I 0 0

REHAB ar THE BLIND 2 I 5 0 0

BLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS Eliimnsat SPEC 2 . 0 0 0 0

ORIENTATION/MOBILITY SPEC 2 I 5 0 0

REHAB TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 1 7 0 0

JOE PLACEMENT & DEVELOPMENT 2 0 0 0 0

PHYSICAL. THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION .2 I 5 0 0

RERABILitATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (ONTRACT) 2 . 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

ie.A7.ATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 6 69 0 0
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Table E (continued)

r7.1 AND ;;NFILUD FOSITIOXS FOR SOU; CATEGDZIES, BY REGION AND STATE 'KIRIN REGION

TOTAL Ii TOTAL UNFILLED PERCENTAGE

N MENTION FIE'S FTE'S UNFILLED FTE'S

ffiffiffiffiffiiiieffSTATExamfmmmififfifflifffliffffliffififffliffliffii

REHABILITATI.711 COUNSELING 2 1 7i 2 :

ZE4414:.ITATIC4: AUI.:111E : V 0 0 0

?Min:ICE I DRTHCTIES 2 0 0 0 0

41:SHF 4 FACILITY TRAIDING X 0 0 0 0

VOC EVALUATION & ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE FUND
.
4 1 Si 14 15

BLINDiVIS IMPAIRED 2 1 56 6 11

SUSINUS ENTutrAISZ SPEC 2 I 6 4 50

ORTENT4TIGNMOSILITY SPEC 2 I a.
...

4 18

REHAB TEACHERS 2 1 10 0 0

REHABILITATION OP THE DEAF 2 1 4 2 50

JOG PLACEMENT & DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHASILITATION OF MENTALLY ILL I 0 0 0 0

REHASILITATION ADMINISTRATION 2 1 28 0 0

REHABILITATION NURSING 2 1 4 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

RENATI DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 8 210 IS 3

C
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Table E (continued)

ill AND Ltir:uE: Fos:7::gs FOR Lzazi CATEADRIES, BY REGION AND STATE WITHIN ;EATON

TOTAL N TOTAL AtILLED PERCENTAGE

N MENTION FTE'S HE'S UNFILLED FTE'S

**1144:411****i*******67AIEmiA{********,****Itiottectivoitettii*****teeetetwitietitife

REHABILITATION COUNSELING 2 0 0 0 0

REAAIIILITAUDA HEDICTHE
.
* ; 0 0 U

PROSTHETICS 4 amo:::s 2 . 0 0 0 0

iii U? & FACILITY 74AINI1G 2 0 0 0 0

V0 EVALUATION & ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL t INNOVAT:VE 2 0 0 0 0

REHAB OF THE iLIND 2 I 22 0 0

DUND/VIS IMPAIRED 2 1 1 0 0

BUS:NESS ENTERPRISE SPEC 2 1 0 0

ORIENTATION/MOBILITY SPEC 2 . I 4 0 0

REHAB TEACHERS 2 I 7 0 0

REHABIL:TATION GF THE BEAT 2 1 3 0 0

JGB PLACENENT & DEMIPMENT 2 2 8 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 2 70 2 3

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & ANNUM 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 1 4 0 0

CLIENT ASSISTANCE (CONTRACT) 2 4 0 0 0 0

INTERPRETER TRAININB 2 0 0 0 0

OTHER 2 0. 0 0 0

xr..AtATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENBINEERINO 2 0 0 0 0

TOTAL 10 107 2 2
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SECTION I

PERSONNEL SHORTAGES

UNSATISFACTORY LABOR SUPPLY BY CATEGORY

1 S 5
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Table r

21122:7 ZA.::.r.:EE Wn.. UN3;7:6;k7.732Y AFFL::ANT PO2LE hli0 Ti E

RZAS2NS .;;:EN %F. 7/11 PEULEK. BY 61.710.11: Ala EESION

TO:k

h

illiia;:.:Ih7;31i :OUNISON1

k PER:ENT Lou %DEUR PM
MEN7nu SALARY LC -Ai N3E;

......O.AO.m. wwwwwwwww m mmmmmm .....

COm:ET

CON PEGFE;27

INAD

EDU::1Kh

RECON 1 10 3 . 30 2 . 2 1 2 3

REGION : 6 3 50
,
. 0 0 1 2

ereioN : S 4 44 3 1 0 4 1

PisioN 4 12 6 40 '. 4 0 3 4

REGION 1 s 3 32 t 1 0 0

712::N S 7 1 14 1 0 0 0 0

REEION 7 6 4 67 1 3 1 2 t..

KEEION 2 7 5 71 3 . 4 1 3 4

REGION 9 1 3 SO 0 2 0 0 2

xtwo 10 7 . 43 1 2 0 1 1

NATIONAL 75 35 44 16 19 3 ii

REHABILITATION MEDICINE

REGION : 10 0 0 0 0 0 0 0

REGION 2 6 0 0 0 0 0 0 0

REGION : 9 0 0 0 0 0 0 0

REGION 4 13 1 6 1 0 0 0 0

REGION S e 0 0 0 0 0 0 0

REEION 6 7 1 14 1 0 0 1 0

REGION 7 6 1 17 0 1 0 0 1

REGION G. 7 0 0 0 0 0 0 0

REGION 5 6 1 17 1 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

WITIONAL 75 4 5 3 1 0 1 1

PRZSTFE7I:S 1 2E7H2TI:2

REGION ' 10 0 0 0 0 0 0 0

REtI0N 2 I. 1 17 1 0 0 1

REiah 2 5 0 0 0 0 0 0

RZEION 4 :2 1 E 1 0 0 1 1

PaIDN ! E 0 0 o 0 0 0 0

REi:31: 6 7 0 0 0 0 0 0 0

RECON ; 6 0 0 0 0 0 0 0

REEIION 2 7 0 0 0 0 0 0 0

RE:01; S 6 1 17 1 1 0 0 1

Raii0K :0 7 0 0 0 0 0 c 0

NAT:310. 7? 3 4 4 1 0 2 3
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Table F (continued)

enal :Ar.mot:E8 l; Tr 1NSAT:STA:257': Av?L:2AN, POOLS ANZ THE

REft5ZNE 61V,SN tOE TIE PR.26.EM, 21 :A726 3R1 Alit El!!cA

N

N NEFZ4IN

ULDIP t TEAINiNi

Plias : 10 0

REE:ON : 6
,
.

RE61ON 3 S 1

RE6101i 4 1: 2

REEION : 9 1.

REOIDN E. 7 1

RE6ION 7 6 0

RE610N S 7 1

RECON S £ 0

81i11111 10
.

0

NATIONAL 7: 7

VD: EVALUATION t ALJUSTMENT

REEION 1 10 1

RE61ON 2 6 ,
.

ESIDN 2 9 ,
.

RUIN 4 13
e
.

PE610K 5 6 1

RES1ON 6 7 1

PE61012 7 6 2

REtION S 7
,
.

EilDN 9 6 1

RESIGN 10 7 1

NAT13NAL 79 16

9:017.121EN7g. IliaVA7:V9
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REi1DA : i
,
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l' '.Lit : 9 0

4RE61021 4 1:
.
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Table F (continued)

BOSSE: CATEGORIES MK UNSATISFACTORY APPLICANT POOLS AND THE

REASONS GIVEN FOR THE ?ESLER, BY CATEGORY AND REGION

TOTAL

N

N PERCENT

MENTION

LON

SALARY

Ulutasa POOR CONPET INAD

LOUT RORK CON PROPUET EDUC/TRA

OF THE BLIND

REGION 1 10 3 30 2 1 0 2 3

REGION 2 6 3 50 0 D 0 0 2

REGION 3 9 4 44 3 1 0 3 3

PINION 4 13 7 54 5 1 1 2 4

RESIN 5 B 4 50 0 1 0 0 3

RESIGN 6 7 3 43 2 I 0 2 3

REGION 7 6 2 33 0 2 0 0 2

REGION 8 7 4 57 2 3 0 2 3

REGION 9 6 5 B3 2 I 0 1 3

REGION 10 7 2 29 2 2 1 0 2

NATIONAL 79 37 47 18 13 2 12 28

BLIND/VIS IMPAIRED

REGION 1 10 1 10 I 1 0 0 1

RESIN 2 6 2 33 0 0 0 0 2

REGION 3 9 0 0 0 0 0 0 0

REGION 4 13 2 15 2 1 0 2 1

REGION S 0 3 3B 0 1 0 0 2

;mum t 7 2 29 1 0 0 I 2

REGION 7 6 1 17 0 1 0 0 1

REGION 8 7 1 14 1 1 0 0 1

REGION 9 6 1 17 0 0 0 0 1

RESIN 10 7 2 29 0 2 1 0 2

NATIONAL 79 15 19 5 7 1 3 13

BUSINESS ENTERPRISE SPEC

REGION 1 10 1 10 1 0 0 0 1

REGION 2 6 0 0 0 e 0 0 0

REGION 3 9 0 0 0 0 0 0 0

RESIN 4 13 2 15 I 0 1 1 I

REGISN 5 a 0 0 0 0 0 0 0

REGION i 7 0 0 0 0 0 0 0

REGION 7 6 0 0 0 0 0 0 0

REGION E 7 2 29 1 1 0 0 2

REaiON 9 6 0 0 0 0 0 0 0

REGION 10 7 1 14 1 I 1 0 1

NATIONAL 79 6 8 4 2 2 I S

REHAD
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Table F (continued)

WittOttRa; 11111 UNSA.4w4.121 APPLICANT POOLS AND THE

ANS GIVEN FOR THE PROBLEN, BY CATEGORY AND REGION

TOTAL

N

N PERCENT

AENTION

LOW

SALARY

UNDESIR POOt COVET 1NAD

LOCAT WORK COk PROPRIET EDUCiTRN

REHABILITATION hONINISTRATION

REGION I 10 1 10 0 0 0 0 1

REGION 2 6 2 33 1 0 0 0 2

REGION S S 0 0 0 0 0 0 0

REGION 4 13 1 8 I 0 0 I 0

REGIONS 6 0 0 0 0 0 0 0

REGION 6 7 0 0 0 0 0 0 0

REGION 7 6 I 17 1 0 o 0 1

REGION 8 7 2 29 1 0 0 0 1

REGION 9 6 0 0 0 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

NATIONAL 79 7 9 4 0 0 1 5

REHABILITATION NURSING

REGION I 10 0 0 0 0 0 0 0

REGION 2 6 2 33 2 0 0 1 0

REGION 2 9 1 11 0 0 0 1 0

REGION 4 13 1 8 1 0 o o o

REGIONS 8 0 0 0 0 0 o 0

REGION 6 7 0 0 0 0 0 0 0

REGION 7 6 0 0 0 0 0 0 0

REGION 8 7 0 0 0 0 0 0 0

REGION 9 6 0 0 0 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

NATIONAL 79 4 5 3 0 0 2 . 0

OCCUPATIONAL THERAPY

REGION I 10 0 0 0 0 0 0 0

REGION I' 6 0 0 0 0 0 0 0

REGION 3 9 3 33 3 1 0 3 1

REGION 4 13 3
.1
.., 2 1 0 2 1

REGIONS 8 o o 0 o o 0 0

REGIGH 6 7 4 57 4 1 0 1 2

REGION 7 6 0 0 0 0 0 0 0

REGION 8 7 0 0 0 0 0 0 0

REGION i 6 0 0 0 0 0 0 0

RESIGN 10 7 0 0 0 0 0 0 0

NATIONAL 79 10 13 10 3 0 7 4
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Table F (continued)

*sIDGET CATEGORIES RITH UNSATISFACTORY APPLICANT POOLS AND THE

SONS GIVEN FOR THE PROBLEM, RY CATEGORY AND REGION

TOTAL N PERCENT

N MENTION

LOW

SALARY

MUIR POOR COMPET INAD

LOCAT VORX CON PROPRIEI MUM

CLIENT ASSISTANCE (CONTRACT)

REGION 1 10 0 0 0 0 0 0 0

REGION 2 6 0 0 0 0 0 0 0

REGION 3 6 0 0 0 0 0 0 0

REGION 4 13 6 1 1 0 0 0

REGION 5 S 1 13 0 0 0 0 1

REGION 6 7 0 0 0 0 0 0 0

REGION 7 6 0 0 0 0 0 0 0

REGION 8 7 0 0 0 0 0 0 0

REGION 9 6 0 0 0 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

NATIONAL 79 2 3 1 1 0 0 1

INTERPRETER TRAINING

REGION 1 10 1 10 0 0 0 I 0

REGION 2 6 1 17 1 0 1 0 I

MIDI 3 9 0 0 0 0 0 0 0

REGION 4 13 5 30 4 1 0 2 2

REGION 5 B 0 0 0 0 0 0 0

REGION 6 7 1 14 I 0 0 I 1

REGION 7 6 3 50 1 1 0 2 3

REGION 8 7 I 14 I 1 I 0 1

REGION 9 6 2 33 1 0 I 0 1

REGION 10 7 1 14 0 1 0 0 1

NATIONAL 79 15 19 9 4 3 6 10

OTHER

RE610/ 1 10 1 10 1 0 0 0 0

116106 2 6 1 17 0 0 0 0 I

REGION 3 9 2 22 2 0 0 2 1

REGION 4 13 3 23 2 . 0 0 2 3

REGION 5 S o 0 0 0 0 0 0

REGION 6 7 1 14 1 1 0 1 1

REGION 7 6 1 17 0 0 0 1 1

REGION 8 7 1 14 0 0 0 0 1

REGION 9 6 2 33 0 I 0 0 1

REGION 10 7 2 . 29 1 0 0 0 0

NATIONAL 79 14 18 7 2 0 6 9

205
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Table F (continued) .

"74117 CATEGORIES NITH UNSATISFACTORY APPLICANT POOLS AND THE

SONS GIVEN FOR THE PROBLEN, BY CATEGORY AND REGION

TOTAL

N

K PERCENT

MENTION

LO4

SALARY

UNDESIR POOR CORPS INAD

LOCAT NORI CON PROPRIET EDUC/IRN

RECREATION THERAPY

REGION 1 10 0 0 0 0 0 0 0

REGION 2 6 0 0 0 0 0 0 0

REGION 3 9 1 11 1 0 0 I 0

REGION 4 13 0 0 0 0 0 0 0

REGION 5 8 0 0 0 0 0 0 0

REGION i 7 0 0 0 0 0 0 0

REGION 7 6 0 0 0 0 0 0 0

REGION 8 7 0 0 0 0 0 0 0

REGION 9 6 0 0 0 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

NATIONAL 79 1 1 1 0 0 1 0

REHAB DENTISTRY

REGION I 10 0 0 0 0 0 0 0

REGION 2 6 0 0 0 0 0 0 0

REGION 3 9 0 0 0 0 0 0 0

REGION 4 13 0 0 0 0 0 0 0

REGION 5 8 0 0 0 0 0 0 0

REGION 6 7 0 0 0 0 0 0 0

REGION 7 6 0 0 0 0 0 0 0

REGION 8 7 0 0 0 0 0 0 0

REGION 9 6 0 0 0 0 0 0 0

REGION 10 7 0 0 0 0 0 0 0

NATIONAL 79 0 0 0 0 0 0 0

REHAB ENGINEERING

REGION i 10 I 10 1 0 0 0 0

REGION 2 6 1 17 0 0 0 0 1

REGION 3 9 1 11 1 0 0 1 1

REGION 4 13 3
.1
A.. 2 0 0 2 3

REGION : E 0 0 0 0 0 0 0

REGIOA 6 7 I 14 1 I 0 1 1

REGION 7 6 1 17 0 0 0 1 1

REGION 8 7 I 14 0 0 0 0 1

REGION 9 6 2 33 0 1 0 0 1

REGION 10 7 2 29 1 0 0 0 0

NATIONAL 79 13 16 6 2 . 0 5 9

5 -
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SECTION I

PERSONNEL SHORTAGES

UNSATISFACTORY LABOR SUPPLY BY REGION
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Table G

Vm.rir :ATEiNiFB WI7P UNSg:374.770 APPLICANT POOLS AND TIE

PE; :''= E:VEN T,4E PP2BLE4. BY ;SION.

Tra N

MENTION

1i1ON NOFT4SASI:*******44444444*.+4.4-******..****4********+.4.******144.

At* STATE 'CNN PEEN

LOW UNDESIP POOR COMPET INA:

LCAT WOW con PPORIET EDUC,IRN

PERCENT

SALARY

REFABILITATION :SWF :ND 10
T
., 30 2 1. I

n*

REHABILITATION lEDIIINE 10 0 0 0 0 0 0

PROSTHETICS & GRTHOTICS 10 0 0 0 0 0 0 0

iii st FACILIIN TFAINIMG 10 (.1 0 0 0 0 0 0

VC: EVA'...:ATI3N :. AD:*-1:7" 10 I 10 I I 0 0 I

7.FITii1+ r17: t /NNOVATIVE 10
,
* 20 1 2 0 1 2

RE:-.4 OF THE BLIND 10 3 30 2 1 0 . 3

BLIND/VIE IMPAIRED 10 1 10 1 1 0 0 1

BURNES:, ENTETEE SPEC 10 1 10 I 0 0 0 I

CRIENTATION/MOSILITY SPEC 10 3 ., 30 1 1 0 2 2

RE A? TEACHERS 10 1 10 1 0 0 0 1

REHABILITATION OF THE DEAF 10 4 40 2 , 2 0. 2 3

:OS PLACEMENT & DEVELMSC 10 0 0 0 0 0 0 0

PHYSICAL THERAPY 10 0 o 0 0 0 0 0

REHABILITATION OF MENTALLY ?LL 10 3 30 I I 0 1 3

REHABILITATION ADMINISTRATION 10 1 10 0 0 0 0 1

REHAMITATION NURSING 10 0 0 0 0 0 0 0

OCCUPATIONAL THERAPY 10 0 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 10 0 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 10 0 0 0 0 0 0 0

INDEFDDENTLIVINS IO 3 30 I 1 0 1 2

CLIENT ASSISTANCE !CONTRACT: 10 0 0 0 0 0 0 0

1117ERNEFEER TRAINING 10 1 10 0 0 0 1 0

OTHER 10 1 10 1 0 0 0 0

RECREATION TI.rtnAPY IO 0 0 0 0 0 0 0

REHAB DENTISTRY 10 0 0 0 0 0 0 0

RENAB ENGINEERING 10 I 10 I 0 0 0 0

TOTAL ,1 11 C. I 10 la



Table G (continued)

RUCEET CATESCR:ES 4I7A VNSAT:SFAC771 AFL:CANT POSLE AND THE

REMO: MEI FOP THE P;OSLEP. Pi .12E:EN. ANZ 4ITHIN RESIN

TOTAL h LO6 UNDESIP POOP COMFET INAt:

N MEN7IN BALAPY LOCAT WORi :N PROFF1E7 nUE:TRN

14.............;;;;E-f7e4*....**.e...........................044+14.0,4404.4044.044444* s

REH4S:LIYATION COUNSELIN3

RE4ABILIYMON mEDICPIE

puzemce t OF 8101

WSH & =A:11.111 IFANINS

vO: Evit.UATIOn 4 A:JUrn%7
EX;EF!*917;L 1$ INNNAT:VE

REHAB OF 'HE LINE

SLINONIS IMPAIRED

BUSINESS ENMPRISE SPEC

ORIENTATION/MOBILITY SPEC

REHAB TEACHERS

F=HAD::ITION OF flit DEAr

JOE PLACEMENT & DEVELOPMENT

PHYSICAL THSRAFY

RCHAELITATION OF MENTALLY ILL

CHAPILITATION ADMINISTRATION

REHABILITATION NURSINS

OCCUFATIONAL 7HERAPY

2 .

,
-

2
,
.

2.
2 .

.

.

2 .
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2

2 .
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2 .

2 .
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0
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0
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1

0

0

0

0

I

0

0

0

0

0

1

0

0

I

0

0

3

0

0

I

0

0

0

0

0

0

5

SPEECH PATHOLOGY & AUCIOLOGY

REHABILUATION PSYCHOLOGY

1NDEPUDEK LIVING

CLIENT ASSISTANCE (CONTRACT)

INTERPRETER TRAINING

OTHER

RECREATION THERAPY

RENA? DENTISTRy

REHAB ENGINEERING

TOTAL

-9E-



Table G (continued)

=BET CATEGORIES Unk UNSATISFACTORY AFFL1CANT POOLS AND THE

im4ECNE II7EN PCP. HE PRCELPI, BY REG:ON. AND STATE VITKIN RESTON

fy.; +4,4.4of egro ro. PE441** -

TO'AL N LOW UNDESIR POOR COMPET INAD

tt MENTION SALARY MCAT NOW CON PROFIT ECLICIRN
*4+44 a4.4411444,44444******44, e141414.04 et et 1p. Irt,..********Vitt

REHABILITATION COUNSELING I 1 0 0 0 0 1

F.-:APIL:TAT.11N :"e".C:NE 1 0 0 0 0 0 0

PRCSTHETICE t CRTOTICE I 0 0 0 0 0 0

kr,GHP $ FACILITY TRAINING 1 0 0 0 0 0 0

vl...: EvALQ47:0): t AMETTN :
e 0 0 0 0 0

E(FERIMENTAL 1 'INNOVATIVE 1 0 0 0 0 0 0

REHAB Or 'HE BLIND 1 1 0 0 0 0 1

BLIND VIE IMPAIRED I 0 0 0 0 0 0

BUSINESS ENTERPRISE SPA .1 0 0 0 0 0 0

ORIENTATION/NOBILITV SPEC 1 1 0 0 0 0 1

REHAB TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 1 0 0 0 0 1

JOB PLACEMENT & DEVE.DPISIT 1 0 0 0 0 0 0

PHYSICAL THERAPY I 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL I 1 0 0 0 0 1

REHAEILITAT:ON ADMIRE:RATION I 1 0 0 0 0 I

REHABILITATION NURSING 1 0 0 0 0 0 0

OCCUPAT:CNAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOSY & AUDIOLOGY 1 0 0 0' 0 0 0

REHABILITATION PSYCHOLOSY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 1 0 0 0 0 1

CLIENT ASSISTANCE CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OThER I 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENSINEFING 1 0 0 0 0 0 0

TOTAL 6 0 0 0 0 6

99



Table G (continued)

Bair CATESOFIES WI 7H UNSATIEFACTO:1 APPLICANT POOLS AuD THE
=CF -rE :=2-Em. it :=SIN. AND STATE AITHIN RESTON

TUTA, N LC.I WDEEIF POOR UmPET IhAD
N E47ION SALAPv MAT WORr PROARII7 EDUCIRNETA TEZ*1144+*.4.6***......+4+,..p..."1"+,..44444.4....+44.0.4.44+,4444

rxtz;S:ITATIN COUNPIIS

REHASI.:7ATIN mEtic:NE

PRCSTLITICS & ORNOTICS

i.54: 4 PLCILIT, TF:N:Ni

..cz E41I.JATICN ! 4:r.rxE4-

EITP.IfEI:TAT t INNO:A7IVE

RE9AS OF TmE BLIND

BLIND/!S IMPAIRED

BUSINESS ENTERPRISE SPEC

ORIENTATION/113MM SPEC
REuAS TERME

RE4ABILITATION OF THE DEAF

JOS PLAC:%ENT I DEVELOMENT

PHYEIIir THERAPY

FcRABILITATION OF !4F4TALLY ILL

REHABILITATION ADMINISTRAtI2N

REHABILITATION NOSING

OCCUPATIONAL THERAPY

SPEECH PATHOLOGY & AUDIOLOEY

REHABILITATION PSYCHOL,BY

INDEPENDENT LIVING

CLIENT ASSISTANCE (CONTRACT)

INTEFPRETER TRAINING

OTHER

RECREATION THERAPY

REHAB DENTISTRY

REHAS ENGINEERINS

TOTAL

1 I 1 1 0 1 1
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 4:: 0 0 0 0
I 1 I 1

0 0 1
1 0 0 0 0 0 0
1 1 1 1 0 1 I
1 1 1 1 0 0 1
1 0 0 0 0 0 0
1 I 1 I 0 I 1
1 0 0 0 0 0 0
1 I 1 1 0 1 1
1 0 0 0 0 4 0
1 0 0 0 v 0 0
I 0 0 0 0 0 0
1 0 0 0 0 0 0
I 0 0 0 0 0 0
I 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0

4 4 4 0 t
.0 4

too 212



Table G (continued)

MEET CATEW,RIEE 4:TH UNSATIEF4:73Ey AMICANT POOLS 4N THE

REAMS ST:EN =C.. '4E FROILE'., BY RESION. Ant E1ATE iITHIN REBI3N

TVA!.

N

RESAMITATION CCUNEELIN6 2 -

PLNAHLITA7IC rvICIME 2 -

PAOBTHETICS ORTHOTICE 2 -

:$;.p k FACILIT) TRA:NIMG 2

02: EVA._:JATION i ACMTENT _
.

soSR:MENTAL a INNOVATIVE
.
.

REHAB CF =HE BONE 2

BLINVVIS IMPAIR= 2

S12INree ENTERPRISE SPEC 2

DRIENTATION/MDPILITY SPEC 2

REHAB TEACHERS 2 -

REHABILITATION OF THE 2

:OS PACEMENT k DEVELOPMENT 2

PHYSICAL THEPAPY 2

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NURSING 2

OCCUPATIONAL THERAPY 2

SPEECH PATHOLOGY & AUDIOLOSY 2

REASILITATION PSYCHOLOSY 2

INDEPENDENT LIVING 2

CLIENT ASSISTANCE (CONTRACT) 2

INTERPRETER TRAINING 2

OTHER 2

RECREATION THERAPY 2

REHAB DENTISTRY 2

REHAB ENSINEERINE 2

TOTAL

N

MENTION

LOAN

SLY
UNTEEI; PCOR COQ MAD
LOCA: *71. 'OIL tROPRIET ED ITN

tly.+14.4.9.+4+

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0

0 0 0 0 0 0

0 0 .:0 0 0 0

0 0 0 0 0 0

I 1 0 0 ,
. 1

0 0 0 0 0 0

1 I 0 0 0 1

1 0 0 0 1 0

I I 0 0 0 I

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

I 1 0 0 I I

-101-
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Table G (continued)

?IMF :AT .:ES WITH MAT:FACTORY *FL:CANT fOOLS 44 TIE

AE;01:NE MEN FOR TnE PRZB...Et, REE:2:. AND STATE WITHIN RENON

TOTAL

N

N LBW

rENTION SALAD Y

UNDME ED COMP ET INAD

LOCAT WON. CON FRCFRIET ECUC:TRN

REF:.:ILITAI:CN COUNSEL:NB 2 0 0 0 o 0 0

FrABILITATION rcri::4E 2. 0 0 0 co 0 0

FROBT7ICS k OETHOT:CS

wrve t =ACILITY TRAINING

,

1. 0 0 0 0 0 0

:Ct r..::::ATIEN t ADXSTIENT
,
- 0 0 0 0 0 0

EXPFIeNTAL t INNNATI7E ,
. 0 0 co o o 0

REEK: Cr THE BLIND 2 0 0 0 0 0 0

BLIND/VIE 1n0CRED ,. co o o co co o

BUSINESS ENTERPRISE SPE: 2 0 0 0 0 0 0

ORIENTATION/MOBIL:TY SPEC 2 0 0 0 0 0 0

REHAB TEACHERS 2 .. 0 0 0 0 0 0

REHABILITATION OF ?FR ZEAF 2. 0 0 0 0 0 0

JOB PLACEMENT t DEVELCPM0-7 7 0 0 0 0 0 0

PHYSICAL TISRAPY 24 o 0 0 0 0 0

REHABILITATION OF ffiNTALLY ILL 1. 0 0 0 0 0 0

RENABLITATION MINISTRATION ,
- 0 0 0 0 0 0

REHABILITATION NURSING 2 . co 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PATHOLOGY k AUDIOLOGY 2 0 0 0 0 0 0

E-4APIITATION PSYCHOLOGY 2 0 0 0 0 0 0

iterimeff LIVING 2 0 0 0 0 0 0

CUBIT ASSISTANCE (COMRACT) 2 0 0 0 0 0 0

ThrrEeRETER maims 2 0 0 0 0 0 0

one 2 0 0 0 0 0 0

RECREATION THERAPY 2 0 0 0 0 0 0

REAB DENTISTRY 2 , 0 0 0 0 0 0

RENA? DEPERINS 2 0 0 0 0 0 0

TDTA, 0 0 0 0 0 0

21 4
-102-



Table C (continued)

BUISE7 CATESORIEE W:TR UNSATISFACTORY APPLICANT POOLE AND THE

REzIE2 4 EI7EN FDF THE PROBLEM. BY REEDN. AND STATE WITHIN REGION

TOTAL N LOW UNDEEIP POOR COMPS; MAD
N PENTION SALAR, LOCAT WOK CGN PROFFIET EBICTRN

*"*STATEMI:...............6.+4+,44...+144.4-1tres#14444.44444+4444.1,4+1+.4**

REHABILITATION COUNSELING 2 0 0 0 0 0 0

1E'.41BILITATI2N ME:ICINE 2 0 0 0 0 0 0

:RDS747TI:E ' ORTHSTICB 2 0 0 0 0 0 0

Wi:SH:' t FACILITY TRAINING 2 0 0 0 0 0 0

a EiALL"::N 1 :NUETMENT n 0 0 0 0 0 0

EiTE.1.1MENTA'. t, INNOVATIVE 2 . 1 0 1 0 0 I

REHAB GF THE BLIND 2 0 0 0 0 0 0

BLIND/ IS IWAIRE2 2 . 0 0 0 0 0 0

BUSINESS ENTERPRISE Pr: 2 0 0 0 0 0 0

ORIENTATION/MOB:LIP SPEC 2 0 0 0 0 0 0

PrHAB TEACHEPF ,2 0 0 0 0 0 0

REHABILITATION OF THE DEAF 2 1 0 0 0 0 0

JOB PLACEMENT & DEVELPMENT 2 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 I 0 0 0 0 1

REHABILITATION ADMINISTRATION 2 . 0 0 0 0 0 0

REHABILITATION NUR31NG 2 0 0 0 0 0 0

OCCUPATIONAL TreRAPY 2 0 0 0 0 0 0

WEN PATKLOR It AUDIOLO&Y 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDEPENDENT LIVING 2 1 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0 0 0

INTERPRETER TRAINING 2 1 0 0 0 1 0

OTHER 2 1 1 0 0 0 0

RECREATION THEW! 2 0 0 0 0 0 0

REHAB DENTISTRY 2 . 0 0 0 0 0 0

REHAB ENGINEERING 2 1 1 0 0 0 0

TOTAL 6 I 1 0 1* 2
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Table G (continued)

Be2BST 2ATEIDIES ..11BATIIFACTOR, W:LICANT FOOLS AND THE

P:z!:,;! ?:VEN sr B!, FctI2N, AND STATT WITHIN RESTON

"'"4iiI2N :

N PEE:ENT LO: 11DEEiF POCK CCmFET INAD

N mEnnoti SALARY LO:AT WON CON ROPEIET DuciTag
- te

REHABILITATION COUNSEL:ND

CE4ABLITATION

PRCSTHETIC? t C:THOTICS

ICEHF 1 FACILITY TRAININS

ye: Evivuw.lau ! ..;:us7mENT

50

o 0 0

6 1 17

6 2
T-
...

C 7.:

Sxri;:mENTAL 4 INN0047:VE 6
-.
v.

REHAB OF THE BLIND a 50

BLINDiVIS IMPAIRED a 2 3:
BUSINEES ENTERPRISE SEC 6 o 0

ORIENTATION/MOBILITY SPEC 6 2 44

REHAB TEACIERS a 2 33

REHABILITATION OF THE DEA= 6 3 50

JOE PLACEMENT t DEVELOPMENT 6 S 50

PHYSICAL THERAPY 6 0 0

REHABILITATION OF MENTALLY ILL 6 1 17

REHABILITATION ADMINIBTRATION 6 2 33

REHABILITATION N1ESINE 6 2 33

OCCUPATIONAL THERAPY 6 o 0

SPEECH PATHOLOSY & AUDIOLOSi 6 0 0

REHABILITATICN PSYCHOLOSY 6 1 17

INDEPENDENT LIVING 6 2 33

CLIENT ASSISTANCE (CONTRACT) 6 0 0

INTERPRETER TRAIWINS 6 1 17
One 6 1 17

RECREATION THERAPY 6 0 0
REHAB DENTISTRY 6 0 0
REHAB ENSINEEUNO 6 1 17

TOTAL 29

-104-

2 0 0 1 2

0 0 0 0 0

1 0 0 1 1

2 0 0 1 1

0 1 1 0

0 0 0 0 2

0 0 0 0

0 0 0 0 2

0 0 0 0 0

0 0 0 0 0

0 0 0 0 1

0 1 0 0 3

0 0 0 0 2

0 0 0 0 0

0 0 0 0 1

1 0 0 0 2

2 0 0 1 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 2

0 0 0 0 0

1 0 I 0 1

0 0 0 0 1

0 .0 0 0 0

0 0 0 0 0

0 0 0 0 1

9 2 2 4

el 4
4: i 1
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Table C (continued)

BUDG^ CATEGORIES WiTN UNSATISFACTORY APPLI:ANT POOLS AND 'HE

RA524 2:vE,; rOt THE PROBLEm, BY REGION. AN; STATE WITHIN ;EGIDu

TOTAL N LOU UNDEEIR POOR COTE: INAD

N raTION MAP LOCAT ..40F2 2CN FROPPIET EDUC/TRN

01114-1.44.****STAIT z.:144.....4.* 4+ 44-144-e+++4444444+ 44+4444+. 64.411+6 141.1144.11411144444+44b+4404**

4EHABILITATION :OUNEELIN3

REHABILITATION MEDIUMS

PROSTKETI:S S ORTNOTICS

WK5H: t FACILITY TRAINING

EVALLATICN ADIUSTMEN7

EXPEIMENTA._ t INNOvATIYE

FE4AD OF T BIND

BLIND/VIS IMPAIRED

BUSINESS ENTERPRISE SPEC

ORIENTATION/MOBILITY SPEC

RDA? 'TAMPS
REHABILITATION OF THE DEAF

JOB PLACEMENT & DEVELOPMENT

PHYSICAL THERAPY

REHABILITATION OF MENTALLY ILL

RTHABILITATION ADMINISTRATION

REHABILITATION NURSING

OCCUPATIONN. THERAPY

SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

INDEPENDENT LIVING

CLIENT ASSISTANCE (CONTRACT)

INTERPRETER TRAINING

CTNER

RECREATION THERAPY

REHAB DENTISTRY

REHAB ENSTNEEPING

TOTAL

4

1 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 C' 0

1 1 0 0 0 0

1 C. I 1 0 1

1 0 0 0 0 1

1 0 0 0 0 1

1 0 0 0 0 1

0 0 0 0 0 0

1 0 0 0 0 0

1 0 0 0 0 1

1 0 1 0 0 1

1 0 0 0 0 1

0 0 0 0 0 0

0 0 0 0 0 0

1 0 0 0 0 1

1 1 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 0* 0 0 0 0

1 0 0 0 0 1

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1t 2 2 1 0 7

-105-
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Table G (continued)

BaGET CATEG3;IEE WI Tr. UNEATIBFACTOAt APPLICANT POOLS AND THE

PE;EONS. IVIEN rDP 7HE F2OLEw., By REOICN, AND STATE 'WITHIN REGION

TOTAL A LOOP UNDEEIA POOP COMM IN AD

N MENTION SALARY LOCAT WORr CON PPOPaIET EDUC:TFN

44.44444 *44 4444 E17TE tP144 44444444.144444444.4.41+1144+111+14+114.944414441+044444.044444444444

REHAEIL:TATION COUNSELINS

PEkAEILIT4TION MENCINE

FR:ETi,ETICE t ORTHOTIC5

1

1

I

1

0

1

141..B4P FACILITY TRAINING 1 1

ME EVALUA'ION '# ADJUSTMEN' 1 1

EYFE:IMENTAL t, INNO=TIVE 1 1

REHAB OF Ti.E BLIND 1 I

BLINPVIS IMPAIRED 1 1

PUS:NESS ENTERPRISE EPEC 1 0

ORIENTATION/MOBILITY SPEC 3 0

REHAB TEACHERS 1 0

REHABILITATION OF THE DEAF 1 3

!CO PLACEMENT t DEVELOPMENT 1 1

PHYSICAL THERAPY 1 0

REHABILITATION OF MENTALLY ILL 3 1

REHABILITATION ADMINISTRATION 1 0

RERADILITATION NORMS I 1

OCCUPATIONAL THERAPY 1 0

SPEE:H PATHOLOGY t AUDIOLOGY I 0

REHABILITATION PSYCHOLOGY 1 0

INDEPENDENT LIVING 1 1

CLIENT ASSISTANCE (CONTRACT) 3 0

INTERPRETER TRAINING 1 1

OTHER 1 0

RECREATION MARY 1 0

REHAB DENTISTRY 1 0

REHAB ENGINEERING 1 0

TOTAL 12

-106-

1 0 0 1 1

0 0 0 0 0

1 0 0 I 1

I 0 0 1 1

0 0 0 0 1

0 0 0 0 1

0 0 0 0 3

0 0 0 0 I

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 1

0 0 0 0 1

0 0 0 0 0

0 0 0 0 1

0 0 0 0 0

1 0 0 1 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 3

0 0 0 0 0

1 0 1 0 I

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
c
4 0 1 4 II



Table G (continued)

w:TH IZSAT:E:AcTCRi WM.:CANT P001.3 AHD THE

RE4E2NB :. '`:: ;CS -RE 7CZLE'l RE::.'!:, zn; STATt VI THIN RESIGN

TOTAL N LOW UNDEEIR POOR MKT INAD

P nENTION SALARY LOCAI NOR' CON PROPRIET EDUC;TRN

+44441441-144 /441444+14444+0,4444444+1144484.14.444+,3444.144,+e

REHABILITATION COUNE:-INS 1 1 1

REHABILITATION MED:CINE 1 0 0

PEETHETICE t OPTiCTICE 1 0 0

:LEHR & cz;::.ITY 7F414ING 1 0 0

'JO' EVAL:ATIO4 t ;O:USImEN' : 0 0

ETcER:"ENT:eL t INNOVA7:VE : 0 0

REHAB OF THE BLIND 1 4 0 0

BLIND!VIS IMPAIRED 1 0 0

BUSINESS ENTB;IISE SPEC 1 0 0

ORIENTATIDNIMOBIL:TY SFEC 1 0 0

REHAB TEACHERS 1 0 0

REHABILITATION OF THE DEAF 1 0 0

JO: FLACEMENT t DEVELOPMENT 1 1 0

PHYSICP. TERAPY 1 0 0

REhABILITATION OF MENTALLY ILL 1 0 0

REHABILITATION ADMINISTRATION 1 1 1

RESASI:.ITATION NUREINS 1 0 0

OCCUPAMINAL THERAPY 1 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0

RE4ABILITATION PSYCHOLOGY 1 0 0

INDUENDENT LIVINE 1 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0

INTERPRETER TRAININS 1 0 0

OTHER 1 0 0

RECREATION THERWY 1 0 0

REHAB 2ENTISTRY 1 0 0

REM* ENGINEERING 1 0 0

TOTAL 1
_

-107- 2

0 0 0 i
.

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 1

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 2



Table G (continued)

B.BET CATEBRRIEB iITH LIGATIBFAC'DRY kPPLICANT FOOLS AND THE

FE;Stgel GIVEN FOR HE PROBLEM. B/ RESIOU, AND STATE wITHIN RESION

TOTAL

N

N LON

MENTION SALARY

UW0E:F. POO;

=AT wow cot:
corql INA1:

EDUC:7RN

REHABILITATION COUNEELING 2 0 0 0 0 0 0

REHARLITA`IGN 1DICINE 2 0 0 0 0 0 0

PROETHETICS t OFTHOTICS 2 0 0 0 0 0 0

viziF 4 FACILITY TRAININE 2 0 0 0 0 0 0

VCC FIAL,JA'IDN ANUST"PNT 2. 0 C. 0 0 0 0

EXPERIMENTAL t INNOVATIVE 2 0 it 0 0 0 it

REHAB OF THE BLIND
,
4 1 0 0 0 0 0

ELINDMIS IMPAIRED 2 0 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 0 0 0 0 0 0

DRIENTATION/MODILIT/ SPEC 2 1 0 0 0 0 0

REHAB TEACHERS 2 1 0 0 0 0 0

RiABILITATION OF THE DEAF 2 1 0 0 0 0 1

JOP PLAMENT & DVS-0MM 2 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OP MENTALLY ILL 2 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 2 4 0 0 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0 0 0

OC=PATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PPTHOLOSY t AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0 0 0

2 0 0 0 0 0 0INTERPRETER TRAINING

OTHER 2 I 0 0 0 0 1

RECREATION THERAPY 2 0 0 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0 0 0

REHAB ENBINEERING 2 1 0 0 0 0 1

3 0 0 0 0
ft

A
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Table G (continued)

CATEVRIE2 NITH %SAT:FACT:1R,, APFLICANT FOOLS AND THE

9EAEONS 939 HE ='*.C.KEti. ET FFSION, AND STATE WITHIN FEED;

7$": AL N FERCENIT LOW MESA POO9 COMFET I NAB

N MENTION SALAY LOCAT WORK CON PROPRIET EDUCIRN

.1*...**/*FESIDN M1104.7.****44.444444-414444.4444444+4444 e+.14444-04+.44-04144441,44,4114441440-4i

REHAEIL:7ATION COD'S:,

SiAEZLITATM mr':CINE

4

9

4

0

44

0

3 .

0

1

0

0

0

4

0

1

0

PROSTHETICS I DRTHOTICS 9 0 0 0 0 0 0 0

wrsw: 4 1 !I 1 0 0 0 !

EVA-QATION k AD:12ETMENT 9
...,

1 0 0 1 2

EPERIMENTAL L INNOVATIVE i 0 0 0 0 0 0 h
1.,

REHAE OF TIE KINK 4 4 44 3 I 0 3 3

BLIND/VI! IMPAIRED 9 0 0 0 0 0 0 0

BUSINESS ENMPRISE SPEC 9 0 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 9 4 44 3 1 0 3 4

REHAB TEACHERS 9 4
."ft

44 I. I 0 I
.,

REMIT:TATUM OF TIE DEAF 9 2 .//
,J. 1 0 0 1 2

?OF FLACEMENT t DEVELOPMENT 9 0 0 0 0 0 0 0

PHYSICAL THERAPY 5 3 33 3 1 0 3 1

REHABILITATION OF taTALLY ILL 9 0 0 0 0 0 0 0

RENAEILITATION ADMINISTRATION 9 0 0 0 0 0 0 0

REHABILITATION NURSINE 9 1 11 0 0 0 1 0

OCCUPATIONAL THERAPY 9 3 4 33 3 1 0 3 1

SPEECH PATH "LOGY t AUDIOLOSY 9 2 22 2 1 0 2 1

REHABILITATION PSYCHOLOP 9 2 or, 2 1 0 2 I

INDEPENDENT LIVING 9 0 0 0. 0 0 0 0

CLIENT ASSISTANCE (WW1 9 0 0 0 0 0 0 0

INTERPRETER TRAININS 9 0 0 0 0 0 0 0

OTHER 9 2 11
2 , 0 0 2 1

RECREATION THERAPY 9 1 Il 1 0 0 1 0

REHAB DENTISTRY 9 0 0 0 0 0 0 0

REHAS ENSINEERINS 9 1 11 1 0 0 I 1

TOTAL 26 21 6 0 44 14
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Table G (continued)

WriET C.;T:M=1:2 ol7 Umga.:4:TOPy ;Mil:NT PC3LS AND TAE
:s;;NE .2:vs :7. -;141 ?%, aESIN, AND STATE 4TH1N RESION

:7k
U

N LCD

MENTLIN SRLARY

UNDEII: POO; arr It

LOCAT it3Rt CON PROF?: ?:, MUC:TRN

REHAELITATI:N NB SG 1 I I 0 0 1 0

FFA::-:7AT:DN lECI:INE I 0 0 0 0 0 0

FAZSTFETICS 7.71(mta 0 0 0 0 0 0

u.I.Pc t FACILITY TRAININ: 0 0 0 0 0

C E.»UAT::4 AD:LE1EN 0 C 0 0 it 0

E1FV:e7AL t INNOVA*NE I 0 0 0 0 0 0

REHAS OF THE PLIMD 1 0 0 0 0 0 0

BLIN/VIS IMPAIRE: 1 0 0 0 0 0 0

PUSINESE ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0 0 0

RNA? TEACHERS I 0 0 0 0 0 0

PHABILITATION OF THE DEAF 1 0 0 0 0 0 0

JOB F, IICEMPNT t DEW: OPtea 1 0 0 0 0 0 0

PHYSICAL THEP4PY 1 0 0 0 0 0 0

REHADILIT:TION OF MENTALLY ILL 1 0 0 0 0 0 0

REHAS:LITATION ADMINISTRATION I 0 0 0 0 0 0

REHABILITA7ION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAF1 t
. 0 0 0 0 0 0

SPEECH PATHO,DSY & AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVINS 1 0 0 0 0 0 0

CLIENT ASSISTANCE {CONTRACT) 1 0 0 0 0 0 0

INTERFlemp; TRAINING 1 0 0 0 0 0 0

OTHER I 0 0 0 0 0 0

emlo.-.41:0N THERAPY 1 0 0 0 0 0 0

REHA? DENTISTRY 1 0 0 0 0 0 0

REi,:ti ENGINEERING 1 0 0 0 0 0 0

TLITAL 1 0 0 1 0
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Table G (continued)

BUBSET CAIISORTEE N1Tv ONSATISF4CTDRY APPLICANT POOLS AND THE

+E :e S!'.;EN :OF THE FRCELM BY REE104, AND SATE WITHIN RESION

TOTAL N LOW LLNDES1R POOR =PEI INAD

N MENTION SALARY LOCAT NORY. CON PROPRIET EDUC/TRN

.4-..44...4.+fsw,ZediA44144444444444..44-.14.14444.1141+Iirt41.14.014****44+4.4+14fii.

RERAZ.:TATICN C=NSEL:NS 1 1 1 0 0 1 1

REHABIL1T4TION MEC:C1NE 1 0 0 0 0 0 0

°Wen:ET:PI. t ORTHOT:CS 1 0 0 0 0 0 0

WKSH= t FAC:LITv TRATN1NE 1 4 1 1 0 0 0 1

IOC EVALLAT:ON t AtMET!cNT 1 1 1 0 0 1 1

EYPE=IMENTAL & :NNOYAT:VE 1 0 0 C' 0 0 0

REHAB OF THE ?LIND 1 1 1 0 0 1 1

BLINPVIS MAIM 1 0 0 0 0 0 0

MINES: ENTERPRIEE SPEC 1 0 0 0 0 0 0

ORIENTATION/M4SILITY SPEC 1 1 1 0 0 1 1

REHAB TEACHERS 1 1 1 0 0 1 1

REHABILITATION OF THE DEA: 1 1 1 0 0 1 I

SOP PLACEMENT & DE's' OPMBIT 1 0 0 0 0 0 0

PHYSICAL MAP': 1 0 0 0 0 0 0

REHAPILITATION OF MENTALLY ILL 1 0 0 0 0 0 0

RERABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABLITATION WRENS 1 1 0 0 0 1 0

OCCaDATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOSY & AUDIOLCSY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY I 0 0 0 0 0 0

INDEPENDVTLIVINS 1 0 0 0 0 0 0

CLIENT ASSIETANCE (CON ACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

W.CREATION THERAPY 1 0 0 0 0 0 0

RENA? DENTISTRY I 0 0 0 0 0 0

REHAB ENSINEER:NG 1 0 0 0 0 0 0

TVA; 6 v4 0 0
C
a

-112-



010

Table G (continued)

?UNE- CATEGOPIE! vi TM INSATISFACT011 APPLICANT POOLS AND THE

PE:SDN! SMN :17.0LEn. gEiltN, AND GTATE WWI' REGION

AENABIL:TATION CCUNGELINS

FEAFILITATION 1EDICME

PROSTHETICS CeROTICi

1C.5 ,J.: TRANINS

EVAL,:ATION Art,I,T7FST

EIFERImMAL t INNOVAME

REHAB OF THE BLIND

BLIND/CIS IMPAIRED

BUSINESS ENTERPRISE SPEC

ORIENTATION/MOBILITY SPEC

REHAB TEANERE

REHABILITATION OF THE DEAF

30i PLALVENT E DEVELOPM9TI

PHYS/CAL THERAPY

REHABILITATION OF MENTALLY ILL

REHAPIIITATION ADMINISTRATION

RENABILITATIDN WRENS

OCCUPATIONAL THERAPY

SPEECH PATICLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

INDEPENDENT LIVING

CLIENT ASSISTANCE {CONTRACT/

INTERPRETER TRAININS

OTHER

RECREATION TieRAPy

REHAB DENTISTRY

REF* ENGINEMING

TOTAL

TDTAL N LW UNDESIP POOR COMPE1 INAD

N MENTION GALARi LOZAT NOPt tON PROPRIET EDUCITRN

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 0 0 0 0 1

0 0 0 0 0 0

1 1 0 0 1 1

0 0 0 0 0 0

0 0 0 0 0 0

1 1 0 0 1 1

0 0 0 0 0 0

I 0 0 0 0 1

0 0 0 0 0 0

I 1 I 0 1 I

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 I 1 0 1 1

1 1 I 0 1 1

1 1 1 0 1 I

0 0 0 0 0 0

0 0 0 0 0 O.

0 0 0 0 0 0

I 1 0 0 I 1

0 0 0 0 0 0

0 0 0 0 0 0

1 1 0 0 I
.
1

D 6 4 0 6 s
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Table G (continued)

DVDSE Cr:MP:ES W:Tw VISATHFACTORY AIDPUCAMT DOCILE AND THE

LEAST* E:7EN F:Ic TIE ont_Er. IV REE:ON, AND STATE WINN IESIOw

TCTAL N LON UMESIR PMR CeNKT INiD

N MENTION SALARY LCCAT WCF(1. CCW FROFCE7 EDUC:TRN

4+444++swortSTA17,4J*Fr+.44**.a441444444+.4.444+0444~444.+044+8-frrird+f+4-e144*/*

RENAEILITATIOW COUWEELINS 1 0 0 0 0 0 0

RESADILITAT;ON 4EDICIWE 1 0 0 0 0 0 0

PROST.'ETICS & aRTHOT:CE 1 0 0 0 0 0 0

WillIF 4 FACILITY IPAIN716 I 0 0 0 0 0 0

VO: EVALUAT:ON & AU: MEW 1 0 0 0 0 0 0

EXFERIMENT4. & 1NNOVATNE 1 0 0 0 0 0 0

REHAB OF THE BLIND I 1 I 0 0 I 0

BLIND/VIS IMPAIRED 1 0 0 0 0 0 0

BUSINESS ENTO-PRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/HOWLITY SPEC 1 1 1 0 0 1 0

REHAB TEACHERS 1 0 0 0 0 0 0

RESAPIL!TATION OF THE DEAF 1 0 0 0 0 0 0

JOB PLACSENT & DEVELOPPENT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 1 1 0 0 1 0

REHABILITATION OF MENTALLY ILL 1 4 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

P134ABILITATION NUP.SING 1 0 0 0 0 0 0

ECUPATIONN. THERAPY 1 I 1 0 0 1 0

SPEECH PATHOLOGY & AUDIOLOGY 1 1 1 0 0 1 0

REHABILITATION PSYCHDOGY 1 1 1 0 0 1 0

'ICEMEN? LIVING 1 0 0 0 0 0 0

CLIENT AMISTAILS (CONTRACT) 1 0 0 0 0 0 0

INTERPRET ER TRAINING 1 0 0 0 0 0 0

OTHER 1 1 I 0 0 1 0

RECREATION THERAPY 1 1 1 0 0 1 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENGIPEERINE 1 0 0 0 0 0 0

TOTAL 6 6 0 0 6 0
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Table G (continued)

BU2SET 16114 UNSAISFAC72RY AtPLICANT POOLS AND THE

7ILTN FOP THE FFTTP., BY PFSION, AND STATE WITHIN REGION

TOT;L N LOW WEER POOF COPP INAD

N MENTION GARY LOCAT WORK CON PROFRIET ESUCITRN

I.+44**444STATE04*.***444.44444+.$44.14**44404.4444.44444-t

p=6.4pILITATION COUNSELING

FHAEI, ;SATIN IED1:INE

PROSTHETICS t OT ,ICS

wK1HF 1 FACILITY TRAIN:NE

VOC EVALUATION ; AZ:USTMENT

eXPERrIENTAL t INNOVATIVE

REHAB OF THE BUR

BLIND1VIS IMPAIRED

BUSINESS ENTERPRISE SPE:

ORIENTATIONIMOBLITY SPEC

RENA? TEACHERS

REHABILITATION OF THE DEAF

JOB PLACENENT t DEVELOPMENT

PHYSICAL THERAPY

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION MENG

OCCUPATIONAL THERAPY'

SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

IND7ENDENT LIVING

CLIENT ASEISTANCE (CONTRACT)

INTERPRETS TRAINING

OTHER

RECREATION 11E-RAPY

REHAB DENTISTRY

EH* 94GINEERING

IOTA!

2 1 0 1 0 1 0

1 0 0 0 0 0 0

2 . 0 0 0 0 0 0

2 ., 0 0 0 0 0 0
, 0 0 0 0 0

2 0 0 0 0 0 0

2 1 0 1 0 0 1

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 1 0 1 0 0 1

2 1 0 1 0 0 1

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 1 1 0 0 1 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 1 1 0 0 1 0

2 0 0 0 0 0 0

2 , 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

2 0 0 0 0 0 0

4 2 2 , 0 .1 1
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Table G (continued)

BM:SET CATESDRIEB HITH UNSATISFACTORy APPLICANT POO.: AND NT

F.cAEONS SI1EN F2F 'HP PRCELE".

404

FP%71fli :A AP

N, Ant G7 ATE 41THIM REPION

UNDEEIF POOR conPE,

LO:W WO;! CON PFVF;IET EOUCITRN

REHAE.-ITATION CCUNEELING 1 1 0 1 0 0 0

RENAMITATION MECICINE ! 0 0 0 0 0 0

'PR:ETHETICS 4 =:C IM 1 0 0 0 0 0 0

*SR:. 4 =ACILITY TRAININS 1 0 0 0 0 0 0

vOt FALvATION :: ADJUBT'EN" 1 1
I
. 0 0 1 0

EXPERIMENTAL & INNOVATIVE 1 0 0 0 0 0 0

PPSAB OF THE BLIND 1 0 0 0 0 0 0

BLIND/ VIE IMPAIRED 1 0' 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION, MOBILITY SP 1 0 0 0 0 0 0

REHAB TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 1 0 0 0 0 1

JOB PLACEMENT & DENELOPMENT 1 0 0 0 0 0 0

PHYSICAL THERAPY I 1 1 0 0 1 0

REHASIIITATION OF MENTA0 ILL 1 0 0 0 0 0 0

REHASILITATION ADMINISTRATION 1 0 0 0 0 0 0

RENABILITATION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOEY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY . 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 9

REHAB ENGINEERING 1 0 0 0 0 0 0

JCIAL 4 2 1 0 2 1
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Table G (continued)

PUDS=7 CATES:.2E 4ITH UNPAT:SFAC7ORY APPLICANT PD:LE AND THE

RE4S2NE :ts THE Ppcyrr, Ef MIX AND EA1E WITHIN FmION

4.0#44.14# f

TtTAL

N

Leg UNDESIF POOR

rENT1ON SA6W.f LOCAT WOW CON PROFFIET

ff ff4.141.1111.4*+444144.4*N

INA;

E5jC.TRN

REHABILITATION COUNEELINS
.
. 1 3 0 0 1 1

Fii4ASILITATIN IF.DME 2 1 1 0 0 0 0

PROSTHETIC B OFWTICE 2 . 0 0 0 0 0 0

: FFCLITY TRAIN:NS .
0 0 0 0 0 0

1.7: EVALU4TM t. 4:::2-rsea .
EYFE=IEENTII t INNEIM:TE 1- ! 1 0 0 0 i

vSHAt OF THE E...1M? 2 4 1 1 0 0 1 0

BLINBAIS I'PA1F 2 1 1 0 0 1 0

BUSINESS ENTERPRISE SPEC 2 1 1 0 0 1 0

ORIENTATION/MDBILIP SPEC 2 1 1 0 0 1 0

REHAB TEACHERS 2 1 1 0 0 1 0

RENABILITATION OF TgE DEAF 1 1 0 0 0 1

JOB PLACEMENT B DEVELOPMENT 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 1 1 0 0 0 1

RERADLITATION ADM/NISTRATION 2 0 0 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PATHOLOSN & AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 . 1 1 :0 0 0 0

INDEPENDENT LIVID 2 0 0 0 0 0 0

CLIENT ASS:STANCE (CONTRACT) 2 0 0 0 0 0 0

INTERPRETER TRAININB 2 . 1 1 0 0 0 0

OTHER 2 0 0 0 0 0 0

RECREATION THERAPY 2 0 0 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0 0 0

RENA? ENSINEERIN3 2 0 0 0 0 0 0

TO7X. 9 9 0 0 2 4
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Table G (continued)

MGE1 CATIGC::E! WI -4 :14SATIVACTORY APPLICANT FOO.S AND THE

;EAE2NE ZNEN :OR HE :PDS'FM. F% 'f!' -:N. AND STATE NITHIN PESION

TCTAL N LO4 UNDESIR FOOR COVE' DAD

4 MEN"ION SALAFX LOCAT HP CON PROPPIET EDUC1TRN

ETA;SO:ftt.44.00,=r1+.4,44+4+0+44+#44+1+4.,444.140.4444+04.44+1+044.4444-0444.14+104.1

Pc4:AI:L:w.TIN =MP :N1 ..: 2 2 , 1 0 1
n,

RE4LEL7ATION KEDI:INc 24 0 0 0 0 0 0

FRCE'4ET1:i 1 CIFOT:CE 1 0 0 0 0 0 0

iwEg: $:. :AC:LITv TRA:V:NE .2 0 0 0 0 0 0

EYFERIMEUTAt ,!.., INNOW.TIVE 2 1 1 0 0 0 1

REHAB OF TSE BLIND 2 - 1 1 0 1 0 1

BLIND/VIE IMPAIRED 2 0 0 0 0 0 0

BUSINEES FNTERPRIBE SPEC 2 1 0 0 1 0 1

ORIENTATION/MEL:TY SPEC 2 1 1 0 0 0 1

REHAB TEACHER! '7 1 1 0 0 0 1

REHABILITATION OF THE DEAF 2 i. 1 1 1 0 0 1

JOS PLACEMENT & DEVELOPMENT 2. 0 0 0 0 0 0

PHYSICAL THERAPY 2 4 1 1 1 0 0 0

REFABILITATION OF MENTALLY ILL 2 0 0 0 0 0 0

REHABILITATION ADMINIETRATION 2 0 0 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH WHOLOGY & AUDIOLOGY 2 0 0 0 0 0 0

REWILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDE7ENDENT LIVING 2 1 0 0 0 1 1

CLIENT ASSISTANCE (CONTRACT? 2 0 0 0 0 0 0

INTERPRETER TRAINING 2 . 1 1 1 0 0 1

OTHER 2 1 1 0 0 1 1

RECREATION THERAPY n- 0. 0 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0 0 0

PsHAI ENGIPRINS 2 4 1 1 0 0 1 1

TOTAI. 16 9 4 I 9
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Table G (continued)

BOSET CATE:WA:ES r.TH UNSATIEFACT2Ai APLIOANT POOLS AND TgE

REASON: .27:EN ;7 THE PPOBLEM. REE:3%. ANt ST T: VI"HiN RESION

TOT4. N LO4 LIZESIR POOR COMP ET INA

N MENTION 5AJ' LOCAT CON PROFRIET EDUC:TAN

44444.1r4,44.14-64STAI.T°.: oes.e.seve....****4.4****........frits444-.44.4--4441-L+1..4144.444444.

REHAEL:TATION COUNSEL:NS 2 1 I I 0 0 0

FFIAS:!.:TAvleN r' : :: *E 2 0 0 0 0 0 0

PROSTHETICS t OFTHOT:CS 2 0 0 0 0 0 0

sirsuF t FACILI'Y TRAINING 2 1 1 1 I 0 0

vO: EVA:.UATION ', A:J.JETMFNT . I 1 1 1 0 r..

WS:MENTAL L INNOVAIE 2 " 0 A 0 0 0 0

REhAB BP THE BLIND 2 1 1 1 0 1 1

BLIND/111S IMPAIFED 2 1 1 1 0 1 1

BUSINESS ENTERPRISE SPEC 2 0 0 0 0 0 0

ORIENTATION/MOBIL/TY SPEC
,. 1 1 0 0 1 I

REHAB TEACHERS 2 1 1 0 0 1 1

REYAPILITATION OF THE DEAF 2 1 1 1 0 0 0

JOB PLACEMENT 4 DEVELOPMENT 2 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OF MENTALLv ILL 2 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 2 I 1 0 0 1 0

REHAPILITATION NURSINS 2 - 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PATHOLOSY 4 AUDIDLOBY 1. 0 0 0 0 0 0

REHABILITATION PSYCHOLO5i 2 0 0 0 0 0 0

INDEPENDENT LIVING 2 1 1 0 0 0 0

CLIENT ASS:57MT (OONTRAL1) 2 1 1 1 0 0 0

INTERPRETER TRAININS 2 1 1 0 0 1 0

OTHER 2 0 0 0 0 0 0

RECREATION THERAPY 2 0 0 0 0 0 0

REHAB DENTISTRY 2 - 0 0 0 0 0 0

REHAB ENSINEER1NS 2 0 0 0 0 0 0

TOTAL 9 9 6 2 3 1
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Table G (continued)

BUDGET CATEGORIES WITH UNSATISFACTORY APPLICANT POOLS Alit THE

REASONS GIVEN FOR THE FROBLEM. BY RESICNI AND STATE WITHIN REGION

TOTAL N LOW UNDESIA POOR 1NAt

N ENTICN SALARY LO:AT WORK C4N PROFRIZT EDUC:TFN

4444444+414....i.";:iTEgt:C**.-*+649.4.14.44144144.0444+64.1.41+t 04-141414#14**.i.a..4444+4

REFABILITATION COUNSELING

REHABLITATION MCICINE

FROSTKETICE t ORTHOTICS

WKSN'T t FACILITY TRAIKIHE

EVALUAION AMEIMENT

EXPERIMENTAL t INNWATIVE

REHAB OF TK BLIND

BLIND/VIS IMPAIRED

BUSINESS ENTERPRISE SPEC

ORIENTATION/MOSILITY SPEC

REHAB TEACHER!

REHABILITATION OF THE DEAF

JOB PLACEMENT t DEVELDFIST

PHYSICAL TH ERAPY

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

RDAS:L.7010N NUM*

OCCUPATIONAL THMAFY

SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

INDEPENDENT LIVINS

CLIENT ASSISTANCE MONTRAM

INTMPRETER TRAINING

OTHER

RECREATION THEWY
R94AP DENTISTRY

REHAB ENGINEERING

TOTAL

o 0 0 0 0 0
o 0 0 0 0 0
o 0 0 0 0 0
o o o 0 0 0

o 0 0 o 0 0
0 0 o 0 0 o
1 0 0 0 is 0
o 0 0 0 0 0

o 0 0 0 0 0

1 0 0 0 0 0
I 0 0 0 0 0

1 0 0 0 0 1

0 0 0 0 0 0

0 o 0 0 0 0

0 0 0 0 0 0

0 o 0 0 .0 0

o 0 0 0 0 0

0 o 0 0 0 0

0 0 0 0 0 0

o 0 0 0 0 0

o 0 0 0 0 0

0 0 0 0 0 0

1 0 0 0 0 1

1 0 0 0 0 1

o 0 0 0 0 0
o 0 0 0 0 0

1 0 0 0 0 1

4 0 0 0 0 3
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Table G (continued)

mar trsam:E5 QITH uNSATISF4:TORi APPLICANT POOLS AND THE

REAS;:e ENEN FOR THE FPOBLEn. BY RESTON, AND STATE WITHIN REST

TOTAL N LON UNDESIR POOR CCHPET INAD

N MENTION SiZI:RY LOCAT WORi: CCN PROPRIET EDUC1TRN

..444,17A7::****.re4sret4-0,4****4114.444.4.+++1444.4404.4.444-044+1.11-H-144-114+44.44.4*

REHABILITATION I:OUZL:NS
.
- 1

:
Pr4ABILITATIZN IESICINE 2. 0

vPLTHETICS .1, m/HOTICS 2 1

*SwF. 4 FACLITY TRAINING
.
. 0

VO: EV:LATION 1 Ar!UrtiSq7 2 . 0

ExPERIrENTAL t !NnovArvE 2 . 1

REHAB IF l'E BL:ND 2 1

BLINDIVIS IMPAIRED 2 4 0

BUSIN=SS ENTERPRISE SPEC 2 0

DITENTATION/MOBILITY SPEC 2 1

REHAB MACHOS .
- 1

REHABILITATION OF THE DEAF 2 , 0

ice PLACEMENT & MUMNT ,_ 0

PHYSICAL THERAPY 1
1

REHABILITATION OF MENTALLY ILL 24 0

REHABILITATION ADMINISTRATION 2 0

REHABILITATION NaRSINS 2 1

OCCUPATIONAL THERAPY 2 1

SPEECH PATHOLOGY & AUDIOLOGY 2 0

REHABILITATION PSYCHOLDEY 2 1

INDEPENDENT LIVING 2 0

CLIENT ASSISTANCE (CONTRACT) 2 0

INTERINCRER TRAININS 2 0

OTHER 2 1

REMEATION TW:RAPY 2 0

ADM DENTISTRY 2 , 0

IEHAB ENENEERING 2 1

TOTAL 9

-122-

1 1 0 1 1

e 0 0 0 0

1 0 0 1 1

0 0 0 0 0

0 0 0 0 0

1 0 0 0 1

1 0 0 0 0

0 0 0 0 0

0 0 0 0 0

1 0 0 0 0

1 0 0 0 0

0 0 0 0 0

0 0 0 0 0

1 0 0 1 .1

0 0 0 0 0

0 0 0 0 0

1 0 0 0 0

1 0 0 1 1

0 0 0 0 0

1 0 0 0 0

0 0 0 0 0

0 0 ' 0 0 0

0 0 0 0 0

1 0 0 1 1

0 0 0 0 0

0 0 0 0 0

1 0 0 1 1

9 1 0
w
.., 6
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Table C (continued)

BMET :A: G53 Ulm UNSATISFACTORY AFFLICANT pca.s AND THE.

PEAECNS VEv
THE -M v REEID1. AND STATE WITHIN REGION

TOTA: 4 LOU UNDEEIP POOR COMM INAD

MEN'ION SALAPY LOCAT WOR CON P7:1FAIET EDUCiSii
444444.44414.4STIVEIno.++44.0.44-.......4-.4-14...+4441/4444441444+0 "44444.44114.144.44+444.94+4144

REHABILITATICN munsans 1

REHABILITATION MiCICINE 1

PRSSTHET14: I: ORTHOTI:E 1

i0 s:= & FACILITY TRAINING 1

CC EVALUATI3ti 1 A=ST:1EHT 1

EXPERIMENTAL & INNOvATIVE 1

REA? BF THE BLIND 1

BLINDNIS IMPAIRED I

BUSINESS ENTERPRISE SPE: 1

ORIENTATION/MOBILITY SPEC 1

BEN* TEACHERS 1

REHABILITATION OF THE DEAF 1

JOB PLACEMENT & DEVEICPMENT 1

PHYSICAL THERAPY 1

REHABILITATION OF MENTALLY ILL 1

REHABILITATION ADMINISTRATION 1

REHABILITATION NURSING 1

OCCUPATIONAL THERAPY I

SPEECH FATHOLOSY & AUDIOLOGY 1

REHABILITATION PSYCHOLOGY 1

INDEPENDENT LIVING 1

CLIENT ASSISTANCE (CONTRACT) 1

INTERPRETER TRAINING 1

OTHER 1

RECREATICN THERAPY 3

REHAB DENTISTRY 1

REHAB ENGINEER:NE 1

TOTAL

o o o o o 0

0

0

0

1

0

1

0

0

1

0

I

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0 0 0 0 0

0 0 0 0 0

1 1 0 0 1

1 0 0 0 1

0 0 0 0 0

1 1 0 0 0

0 0 0 0 0

0 0 0 0 0

1 1 0 0 0

0 0 0 0 0

I 0 0 0 0

0 0 0 0 0

1 1 0 0 1

1 0 0 0 1

0 0 0 0 0

0 0 0 0 0

1 I 0 0 1

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

7 4 0 0 5
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Table G (continued)

BUDGET CATEGORIES WITH UNSATISFACTORY APPLICANT PODS AND THE

REASONS RIVEN FOR TIE MOSLEM, BY. RESICH, AND STATE WITHIN RENON

TOTAL N LOW UNSESIR POOR COMET INAD

N MENTICH SALARY LOCO WORK CON PROKIET EDUTARN

14+14+1444+044grOWAI4144.4+1,44-1444+14114.+1+0.14+0+.44+1+441+1+H+H+1441.114+0414+1+1444444

REHABILITATION COUNSELING I 0 0 0 0 0 0

REHABILITATION P EDICINE 1 0 0 0 0 0 0

PROSTHETICS t ORTHOTICS 1 0 0 0 0 0 0

NESHP & FACILITY TRAINING 1 0 0 0 0 0 0

VOC EVALUATION & ADJUSTMENT 1 0 0 0 0 0 0

EXPERIMENTAL & INNOVATIVE 1 0 0 0 0 0 0

REHAB OF THE BLIND 1 1 0 0 0 0 I

BLIND/VIS IMPAIRED 1 0 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0 0 0

REHAB TEACHERS 1 1 0 0 0 0 1

REHABILITATION OF THE DEAF 1 0 0 0 0 0 0

JOB PLACEMENT t DEVELOPMENT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 1 1 1 0 1 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABILITATION NURSING I 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 1 1 1 0 1 0

SPEECH PATHOLOGY It AUDIOLOSY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY I 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (WTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 1 1 0 0 1 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0 0 0

TOTAL 4 3 2 0 3 I
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Table G (continued)

BVDOET CATEE:::ES h:76( UNSATISFACTORY AP:II:ANT = AND THE

REAE! EIV% ;CF. THF 2;:kan sy REES. AND STATE 4T4IN RESION

TCAL N PM ENT LOW UN ::R PO2F !NA:

N FTN71:01 =ALAI LOCAT WORT CON PRO;RIET EDUC:TRN

44-44.1-Orzl Eor:34-;:r........,++«444,94.041-0-04-0-.44.0.++++.444-Ir..+444ivrta4Fiv.4444....414.4*****

REHABI,:TATION COJNELINS

Fs.Aal.:17,7:sN ms:::Ns

8

8

:

0

:8

0

0

0

1

0

0

0

0

0

2

0

PROSTHETICS t ORTHOTICS 8 0 0 0 0 0 0 0

bLZI & Az !1Y TPAININS 8 0 0 0 0 0 0 0

;PM :71W17!OL ., z7.1.JE-rEK' i
,
,

6..

ET.PEPPIENTAL INNOVATIVE 1 12 0 0 0 0 I

RENA? OF THE !LINO 8 4 30 0 1 0 0 ...

OLIND:VIS IMPAIRED a : se 0 1 0 0
.
.

auE:NEas ENTERpmi ;Pm: O 0 0 0 0 0 0

8 i 1: 0 0 0 0 1OCENTATION/MOILITY SPEC

REHAB TEACHERS 1 1: 0 0 0 0 1

REHABILITATION OF THE DEAF 8 a 63 1 4 0 1 5

JOB PLACEMENT tf DEVELOPMENT 2
,r
.i..) 0 0 0 0 I

PHYSICAL TFPAPY 6 0 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 0 0 0 0 0 0 0

REHADIL:TATION ADMIU1ETRATION 0 0 0 0 0 0 0

REHABILITATION NORSK 8 0 0 0 0 0 0 0

=NATIONAL THFRAY 8 0 0 0 0 0 0 0

SPEECH PATHOLDSY & AUDIDLOEY 6 0 0 0 0 0 0 0

REHABILITATION PSYCHOLOBY 8 0 0 0 0 0 0 0

INDFENDD1T LivtNs 1 1: 0 0 0 0 1

CLIENT ASSISTANCE :CONTRACT) E 1 1: 0 0 0 0 1

INTERPRETER TRAININS 8 0 0 0 0 0 0 0

OTHER 8 0 0 0 0 0 0 0

RECREATION THERAPY 8 0 0 0 0 0 0 0

REHAB DENTISTRY 8 0 0 0 0 0 0 0

8 0 0 0 0 0 0 0REHAB ENSINEERINS

TCTAL 18 1 *0
a.

0 1 :5

(,) r.
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Table G (continued)

BU; ZATESCRIES 4TH :34;7:SPA:MR,' APPLICANT FDaLs AND THE

FEAEONI iI7EN PO; -PcPar. D! F.GBIEN. AND STATE 4T4IN T.Es;DN

?

N

N LOW UNDESIP PO' COMFET INAD

MENTION BALA: LOCAT 140P1: tOw PRO!' IE7 Ebut:Itw

rp.,3.**4444******444.44************ ** tE747imin-

REHAEI!_:TATIoN COUNSELING 1 0 0 0 0 0 0

P"411i%1TA7IZN ":".:11E 1 0 0 0 0 0 0

KOETHETICE t CRTHOTIZE ,
. 0 0 0 0 0 0

w3;42 1 r;.7:7;.:7v 1;4!v:IS 1 0 0 0 0 0 0

.::: EviA:;71:JI. 3: 4E;UrriZ7 : 6 0 0 0 0 0

EXPEPI*EN7AL li INNOP;7:vE 1 0 0 0 0 0 0

REHAB OF THE BON; 1 1 0 0 0 0 1

BLIND/. "IF, InPAIRED 1 1 0 0 0 0 1

BUSINEPE ENTFRPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBILITY EFEC 1 0 0 0 0 0 0

REHAB TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF I. 1 0 1 0 0 1

JOB PLIACEMPNT 4 ':El -OPMENT 1 1 0 0 0 0 1

PHYSICAL THERAPY 1 0 0 0 0 0 0

PAHALLILITzTION OF MENTALLY ILL 1 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0 0 0

OCCUPATINAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOOY & AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVING I 0 0 0 0 0 0

CLIENT ASEISTANCE (CONTRACT) 1 0 0 0 0 0 -.0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

PcHAD DENTISTRY 1 0 0 0 0 0 0

RtiAB ENEINEERINS 1 0 0 0 0 0 0

IOTA:.
T
V 0 3 0 0 3
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Table G (continued)

BUIS 2ATESORIES WITH UNSATIFACTSAY AFFLI:ANT FOOL: ANZ THE

REABZ4ii B.:EN =F 7HE "MEI% By RECIO, AN0 :'ATE WITHIN 1.RBIIIN

TOTLL N LOW UNDEEIR POOR `fit ET !NAB

MENTION SkAA4 LCCAT WORi :04 F=OPRIE7 E:.2E.7P4

STATE=m 4414 ie." G4114,44-r-4* 444-/ SI* e************* 4.4* #4 *PP ++44-64-

REH4BILITATION CDUNEELINS 2 a. 1 0

qWABILITA712N rE:ICINE - 0 0

PROSTHETICS & CATHOTICS 2 0 0

w. '7. t PACILITv 7114...o .f 0 0

VO: EVALUATION t AD.7:ETIEN7 1. C r;

EXPEFLIENTAL t INNOVATIVE : 1 0

REHAB OF THE BLIND 2 1 0

SLINDNIS IMPAIRED 2 0 0

BUSINE.St St EPPRIE SPE 1 0 0

aRIENTATION/MOBILITY SPEC 2 1 0

REHAB TEACICCE 2 4. 1 0

REHABILITATION CF T DEAF 2 2 1

J0 PLACEMENT & DEVELOPPSIT 2 0 0

PHYSICAL THERAPY 2 0 0

REHABILITATION OF MENTALLY ILL 2 0 C'

REHABILITATION ADMINISTRATION 2 0 0

REHABILITATION NURSINS 2 0 0

OCCUPATIONAL TICAAPY 2 a. 0 0

SPEECH PATHOLOSY & AUDIOLOSY 2 a. 0 0

REHBILITATIIIN PSYCHOLOSY 2 0 0

INDEPENDENT LIVING 2 1 0

CLIENT ASSISTANCE !CONTRACT) 2 1 0

INTERPRETER MAIO; 2 0 0

OTIER 2 0 0

RECREATION THERAPY 2 0 0

REHAB DENTISTRY 2 0 0

REHAB ENSDERI* 2 0 0

TO7A3. 7 1

0 0 0 1

0 0 0 0

0 o o 0

0 0 0 0

e .-.

, '..: e

o 0 0 I

0 0 0 1

0 0 0 0
0 0 0 0

0 0 0 1

0 0 0 I

1 0 1 2

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0- 0

0 0 0 0

0 0 0 0

0 0 0 1

0 0 0 1

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

1 0 1



Table G (continued)

BUCSE- CATEOCRIES 41-p UNSAT:SrACTORi ArrLICANT POOL! AND THE

REAS:1! SI:EN t7.7 Ti! ,ROBLEM, Bv AMON, ANT 17ATE WITHIN RESIN

TOT N 1.0W UNDESIR POOR COMPET INA:

N MENT:CN SALARY LDCAT WatIE CON FRCFRIr EDUCtIAN

**Ow 45Tfritarit434114**444444441.414444444i41.-rm+1141444,44441-1-40444-144

REHASILITATICN CCIILF :NS 2 0 0 0 0 0 0

F.BNAS:LITATION MEDICINE 2- 0 0 0 0 0 0

PRCSTHETICE V MINOT:CS 2 0 0 0 0 0 0

WEHr 1 rACILM TRAININ5 n. 0 0 0 0 0 0

4.IC: F.V;L:3N 1 AD:';`74CNT n

EZFERIMENTAL 4 1011;01;.> <<
.
.. 0 0 0 0 0w 0

REHAB OF THE BLIND
.
, 1 0 0 0 0 0

GLINT/:5 IMPAIRED 2 4 I 0 0 0 0 0

BOSS ES: ENTERPRISE SPEC 2 , 0 0 0 0 0 0

OPIENTATIONIMOBILITY SPEC 2 . 0 0 0 0 0 0

REHAB TEACHERS 2 4 0 0 0 0 0 0

REHABIL:TATION OF THE DEAr 2 A 1 0 0 0 0 1

JOB P.AMTAT it DEVELMINT 2 4 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0 0 0

REHABILITATION ADMINISTRATICN 2 0 0 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

glECHI PATHOLOSY & AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHO .OSY 2 0 0 0 0 0 0

INEFENDENT LIVING 2 0 0 0 0 0 0

CLIENT ASS:STANCE (CONTRACT) 2 4. 0 0 0 0 0 0

INTERPRETER TRAINING 2 4. 0 0 0 0 0 0

OTHER 2 0 0 0 0 0 0

t RE-I:LIEU ION Ileilin 2, .0 0 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0 0 0

REHAB ENETEERING 2 0 0 0 0 0 0

TOTAL 2 0 0 0 0 1
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Table G (continued)

BLZSE? CATES:RIES ;MAT:FA:TOP: APPLICANT POOLE AND THE

RE;E:,4E :::11 T4E MBLE" Bi FESION. ANO STATE WITHIN tESION

r
N

% aio
MENT:IIN Si LArf

UNti31 it FOG; cows= INAO

LO AT WOW CON PPO:111E7 EDO:MN
oo

RE4ABILITATION CO6NSELINO 1 1 0 I 0 0 0

REI4AFILITA'ICI PE:ItINE . 0 0 0 0 0 0

PFCSHE-ICE I 0v7HOT:a I 0 0 0 0 0 0

NKV4: t FATILIT) 1:AINIS 1 0 0 0 0 0 0

VO: EM.ATIX : ACX:-.!Ew .

ES:EPSVAL 4 INNOVATIVE I 0 0 0 0 0 0

REHA: :: TF: BLIND 2 0 0 0 0 0 0

SLIND"412 IMPAIRED 1 0 0 0 0 0 0

DUE:NEEE ENTERPRZEE SPEC 1 0 0 0 0 0 0

ORIENT:a:DR/MOBILITY SPEC 1 0 0 0 0 0 0

RERA:. TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0 0 0

JOB FtA:EMENT t :memo. I 0 0 0 0 0 0

PHYSICAL iliSPAPY I 0 0 0 0 0 0

REKSILITATION Og MENTALLY ILL I 0 0 0 0 0 0

REHABILITATION ADMINISTRATION .' 0 0 0 0 0 0

REHABILITATION WRENS 1 . 0 0 0 0 0 0

ECUPATIONAL THERAPY I 0 0 0 0 0 0

SP:=.%1 PATI4LOSY & AUEIOLOEY I 0 0 0 0 0 0

REHABILITATION PSYCHOLOSY 1 0 0 0 0 0 0

INDEPENEENT MINS 1 0 0 0 0 0 0

CLIENT ASSISTANCE !CONTRACT) I 0 -0 0 0 0 0

INTERPRETER TRAININS I 0 0 0 0 0 0

OTHER I 0 0 0 0 0 0

RE:REAT:ON THERAPY I 0 0 0 0 0 0

REHAB DENTISTRY I 0 0 0 0 0 0

PE«A? EWEINEEFINS 1 0 0 0 0 0 0

TOTAL 2 0 I 0 0 I



Table G (continued)

ME E' CATESOCIES WITH UNSAI'ISFA:TOPY APPLICANT PL LS AND 74E

FE;S:NS 311,1EN FEP THE =Pcs_Er. BY ;E3IiN. AND STATE W: THIN cEBIDN

TOTAL N LON USBEEIP PO :R COI:E7 14AD

N MS :ON EA;. -Re LDCAT Wart :ON =G=1E7 EMIR
....,14.4.k....}b..66.0.14ipii410140r1+p+0 444+04

PFHAELJTATION :WM:NS 1 0 0 0 0 0 0

REHABF.:TATION MEDICINE 1 0 0 0 0 0 0

PROSNET:CS OFTHOTIZS 1 0 0 0 0 0 0

itt'SH 4 7ACILITt 'PAINING 1 0 0 0 0 0 0

:DC TvALUATION .i ..47:3S-vT14- 1 0 0 0 0 4 0

EPEPIMEhTAL 4 INNOVATIVE I 0 0 0 0 0 0

REHA: OF THE BLIND 1 1 0 1 0 0 1

BLINDNIS IMPAIRED 1 1 0 1 0 0 1

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

OPIENTATION/MOBILITY SPEC 1 0 0 0 0 0 0

REHAB TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 I 0 1 0 0 1

JOB PLACEMENT 4 DEVELOPMENT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0 0 0

REHABILITATION ADINISTRATION '. 0 0 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE ICONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0 0 0

TOTAL 2 0 2 0 0 2
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Table G (continued)

BUDGET CATESCRIER 41IN UNSATIEFA:7CRY APPLICAN7 POGLS AND THE

PERSONS GIVEN POP THE MOSLEM, 3Y RENON, AND STATE WITHIN RESIN

%TA: N LON UNBESIR POOR comer Imo
N MENTION °,, ..,;FY LOCAT NOR,: CON FROPFIET EDUC:TRN

,.-44.144,44.1,43TAEr...14.44.4+.444+.44444,4***-Irrresit44+4014+11.4.14+444.#4.4.044

REHABILITATION CCLINSELINS I I 0 0 0 0 I

REHAB:I.:TAT:ON MECX:NE I 0 0 0 0 0 0

PRCSTHETICS 1 CRTHOTIC2 1 0 0 0 0 0 0

WIHP 1 FA:ILI'v nzININIS 1 0 0 0 0 0 0

VI PV4C:ATION '.g AZIUS7:-ott I 0 0 0 0 0

EXPERIMENTAL & INNOVATIVE 1 0 0 0 0 0 0

REHAB 3F THE SLIND 1 0 0 0 0 0 0

BLINDPVIE IMPAIRED 1 0 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBILITY SPE: 1 0 0 0 0 0 0

REHAB TEACHERS I 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0 0 0

JOB PLACEMBiT & BEVELS:PM-2g I I 0 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION OF MENTALL'r ILL 1 0 0 0 0 0 0

REHASILITATION ADMINISTRATION I 0 0 0 0 0 0

REHABILITATION NURSING I 0 0 0 0 0 0

OCCUPATIONAL PER IM 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY I 0 0 0 0 0 0

REHABILITATION PSYCMOLOSY 1 0 0 0 0 0 0

INDEPENDENT LIVING I 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY I 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAS ENGINEERING 1 0 0 0 0 0 0

MP' 2 0 0 0 0 1
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Table G (continued)

EL:Fr :ATEiCAIE: 47, orii;T:E.P4CTOAi 4;=LICANT POOLS. AND THE
clan?

TwE :=DS* P"'. F=E:DN. AND FATE WITHIN REEIDN

TZTAL N FERCEu7 LOW UN5EBill POOR CCIET IN*
N MERTIN SALI:IPt LOCAI WORK CON PP5P=1ET ED;JC!7RN

----:=snli : - ix7.-,ri---4,,--# ....... .. ***** ........,..444144444.44+,44-144444.444,444,44,,.

RESAEr_rATION COUNSEJNS

t1E-AE LITATIN n:ICINE

RPCS7Hr7ICS 4 f:;=R:T:CE

ursia z ==L:71 TRA:=3

VD: .4-: .:47:1,, c.- ::37":"

E-:=:7ENT:: 1,N57A-IVE

RE!..4 5= THE ?LIN«

PLINPVIS IMPAPM

WETNESS ENTERPRISE SPEC.

ORIENTATIOWMOBILITY SPEC

RES* TEA:RERE

RS4AEI'_ITA7:ON Ot IRE X.*"

JOE PLACEMENT IAA VELDPMENT

PRYEI:At THERAPY

RERA!IL:TATION OF MENTALLY I::

t=4Ai:LITAT:ON ADM:NISTRA7ION

RESAU-ITATION WREN:

DCCUPATMNAL TN==APY

SF!E PA7NOLOSY AUDIOLOSY

REHASILITAT:ON PSYCHOLOGY

INDEPENDENT LIVINS

CLIENT ASSISTANCE (CONTRACT)

INTERPRETER MINNS

RECREATION THERAPY

REHAB DENTISTRY

RERAt ENSINEERINS

TOTAL

7 1 14 1 0 0 0 0

7 1 14 1 0 0 1 0
, 0 0 0 0 0 0 0

7 1 14 1 0 0 0 0

7 1 :4 1 0 0 0 II,

-
1 14 1 o 0 it 1

7 , 4:
.4
4 1 0

7 2 29 1 0 0 1
...

,

7 0 0 0 0 0 0 0

7 1 14 1 0 0 1 1

7 1 14 1 1 0 1 1

7
v
v 4: 4 1 0 0

7 1 14 0 0 0 0

7 5 4 3 1 0 I 1

-
0

0

C

0

0

0

0

0

0

0

0

0

0

0

7 0 0 0 0 0 0 0

; t Ji 4 1 0 1 2

7 1 14 1 1 0 0 1

7 2 29 2 0 0 2 0

7 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0

7 1 14 1 0 0 1 1

7 1 14 1 1 0 1 1

7 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0

7 1 14 1 1 0 1 1

24 21 6 0 9 15
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-Table G (continued)

MEET CATEGORIES 42H UNGATISFACTDRY 07S AN I.

PE;-S",i! SVEN =5; -HE ;=.5PLEw, Blv cEG:CN, FttE PEON

TOTAL

N

LO
MENT:CN SALI.P.*

UNTASIR PDS;

LO: A7 4D F1

COPIFE7 INAD

:ON PRCF-FIET =DUE. -RN

REFAEILITATION =NELMS 1 0 0 0 0 0 0

P=HABILIT.IT:N rmIC:= I 1 0 0 1 0

PRZSTHETICS & ORTHOTICE I 0 0 0 0 0 0

W154 & FACILITY TRAINING 1 0 0 0 0 0 0

vDr EVALUATION ADZT4ENT I 0 0 0 0 0 0

Et,.-7.:!4=4TA'_ It INNOW-TI VE I 0 0 0 0

REHAB CF THE EL:NE 1 0 0 0 0 0 0

ELINNIS IMPAIRED I 0 0 0 0 0 0

BUSINESS ENTERFRISE SPEC I 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0 0 0

REHAB TEACHERS . I 0 0 0 0 0 0

RDASMTATION OF THE DEAF 1 0 0 0 0 0 0

JOS PLAMENT & DEILDPMENT 1 0 0 0 0 0 0

PHYSICAL TIRAPY 1 I 1 0 0 I 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0 0 0

REHAEIL:TATION ADMINISTRATION I 0 0 0 0 0 0

REHABILITATION NURSING I 0 0 0 0 0 0

OCCUPATIONAL THERAPY I 1 1 0 0 1 0

SPEECH PATHOLOEY & AUDIOLOGY I 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY I 1 1 0 0 1 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT/ I 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY I 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAG ENGINEERING 1 0 0 0 0 0 0

T:13: 4 4 0 0 4 0
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Table G (continued)

D,JIGZT MAILS:FATRY *TLICANT POOL: Z THE

;F:$.214 IIIVEN FOR THE Pumn, RESICk. AND STATE WITH:N REGION

TOTAL N LOW MEP noR m1n7 INAD

N MENTION SALARY LOCAT WM CON PROPPIET EDUCITRN

*.ero+.7;,17..AL;*.444-44,414444.4.4+o-i**4444+,-14.44

FLAG:LITWIN CI1ING.? !NE 1

REHASILFATION ME:ICINE 2 0 0 0 0 0 0

PPOSTHETI:S t ORTMOTICS 2 0 0 0 0 0 0

ICS 2- 3 FA:r..I" 7;ATNIN2 : 1 1 0 0 0 0

vn: E7pAnxt ADIUST"PNT
.
. 1 1 0 0 0 0

EXPEP,:MMAL it INPDVATIVE 2 1 1 0 0 0 1

REHAB :F TFF BLIND 1. 1 1 0 0 1 I

BLINCIVIE IMPAIRED 2 1 1 0 0 1 1

BUSINESE ENTERPRISE SPEC 2 0 0 0 0 0 0

ORIENTATIONIMOBILITY SPEC ", 0 0 0 0 0 0

REHAB TEACHERS 2 0 0 0 0 0 0

REHA.MITATION OF THE DEAF ,
1 1 0 0 0 1

JOB PLACEMENT t DEVELOPMENT "s 0 0 0 0 0 0

PHYSICAL THERAPY ,- 1 1 0 0 0 0

REASILITATION OF MENTALLY ILL t, 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0 0 0

OCCUPATIONAL TH:RAPY 12 1 1 0 0 0 0o
SPEECH PATHOLOGY S AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) ,2 0 0 0 0 0 0

INTERPRE7ER TRAINING 2 0 0 0 0 0 0

OTHER .1 0 0 0 0 0 0

RECREATION THERAPY '., 0 0 0 0 0 0

REHAB DENTIETRY 2 0 0 0 0 0 0

REHat NG:NEER:1G 1 0 0 0 0 0 0

TOTAL 8
.

8 0 0 1
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Table G (continued)

PUNE: CATEGORIES $1Th UNSATISFACTORY AFPLICANT OOL5 AND THE

;E:11215 SI'16; :4 "HE gze_El. r FSISN. AND STATE NITHIN

Tn1L H

MENTIDN

LOw

BALAT

UNDEEIR POOR COM=ET INA
LOCAT 44. CON PRORRIET EDUCITRN

REFAG::.:TAT:OU COUNBL:NE 1 0 0 0 0 0 0

Et.tAlt:_IT7::r4 mED::INE ! 0 0 0 0 0 0

PACETHrICE ; OFTHOTICE ! 0 0 0 0 0 0

ial=z, t PA,:IL:!Y ITAI:i:4'6 1 0 0 0 0 0 0

: EVALUA7IN ! AMETMENT I 0 0 0 0 0 0

EAPERIMENI;. I. 1NNWAT:'a 1 0 0 0 0 0 0

RENA? OF THE BLIND I 0 0 0 0 0 0

SLIND;VIS IMPAIRED 1 0 0 0 0 0 0

BUSZNE32 EN7ERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MODILITY SPEC I 0 0 0 0 0 0

REHAR TEACHSEE 1 0 0 0 0 0 0

REHAEIL:TATION OF THE DEAF 1 0 0 0 0 0 0

JOE oLACEMENT t DEV1M917 I 0 0 0 0 0 0

PHYSIC& THERAPY 1 0 0 0 0 0 0

RE-AUL:TAT:ON OF MENTALLY ILL I C' 0 0 0 0 0

REhASIL:TATION ADMINISTRATION .' 0 0 0 0 0 0

P=HASILITATION muRsitie 1
A. 0 0 0 0 0

OCCUPW:OHAL THERAPY I 0 0 0 0 0 0

SPEECH PATHOLuai t AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0. 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINDE I 0 0 0 0 0 0

o'no. 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

EWE ENSINEERINE; I 0 0 0 0 0 0

TO AL 0 0 0 0 0 0
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Table G (continued)

BUDGET CATEGORIES WITH NNSATIGRAMPV A;PLICANT FOOLS N:: 7HE

REAS:NS SIVEN POP 74 MOB r!t, Be REDICN. ANZ STATE WITHIN PrGEN

TOTAL UNSEE:R POOR COmPE7 INAZ

PEN7IN EALAA1 LO:T WOF COL Prz---ZET MUCiTRN

.4**44.$4,4444.1pAr-272,4-44...+.44.44.44446-sim4+09,4414-pstireMhod444444,4

REHABILITATI:N COUNSELING 1 0 0 0 0 0 0

REHABILITATION MEDICINE 1 0 0 0 0 0 0

PROST;x7:CE t ORTHOTICS 1 0 0 0 0 0 0

wr2HP 4:ILITY TRAINI46 I 0 0 0 0 0 0

vs: rd _a. ; 4D:UrmEu7 1 0 0 0 0 0 0

EXPERIMENTAL INNOVATIVE 1 0 0 0 0 0 0

REiiAl. OF THE BL:ND ! 1 1 1 0 I 1

BLIND/VIE IMPAIRED 1 0 0 0 0 0 0

BUEINEES ENT:RPRISE EPEO 1 0 0 0 0 0 0

ORIENTATION/MOBILITY EFEC 1 1 1 0 0 1 1

REHAB TEACHERS 1 1 1 1 0 1 I

REHABILITATION 0; THE DEAR I 1 1 1 0 0 0

JOB PLACEMENT & DEVELPIelT 1 0 .- 0 0 0 0 0

PHYSICAL THERAPY 1 1 1 1 0 0 1

REHABILITATION !1 MENTALLY ILL 1 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 1 1 1 0 0 1

SPEECH PATHOLOGY & AUDIOLOGY 1 1 1 1 0 0 1

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE [CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 I 1 0 0 1 I

OTHER 1 1 1 1 0 1 1

RECREATION THERApy 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

PPLIAB ENGINEERING 1 1 I I 0 1 1

TOTAL 7 7 6 0
,4 6
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Table G (continued)

PU:SET CATESORIEE WITH UNSATISTACTDRY AFFLICANT POOLE AND THE

R.SEOHE twE ti REGION. A ETATE HITKIN PE:MN

REi11L:7ATICN COUNSELING

RE:JAE:UW:1-3i .w,F2:::*

fR2S7HETIC: t ORTHOTia

alF t TRAIN:PG

70: EVA.JATI7: r ACIUETMVT

EYIERPIENTAL t INNOVATIVE

REHAB OF THE BLIND

LIND/VIS 11P4IREO

BUSINESS ENTERPRISE SPEIT

ORIENTATION/MOBILITY SPEC

RENA.? TEACHER!

REHABILITATION OF THE DEAF

JOE PLACEISIT t DEVD.OPMENT

PHYSICAL ThIRA2Y

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NURSING

OCCUPATIONAL THERAPY

SPEECH PATHOLOGY & AUDIOLOGY

REFASILITATION PSYCHOLOGY.

IrLIEPENDeNT LIVING

CLIENT ASSISTANCE (CONTRACT)

INTERPRETER TRAINING

OTHEP

RECREATION THERAPY

REHAB DENTISTRY

REHAB ENSINEERING

TOTAL

TrAL N LO« UNDESIZ POOR COMM INAD

N MENTION SALARY LOCAT HOAK CON PROFRIE' EOut71AN

0 0 0 0 0 0

o 0 0 0 o 0
0 0 0 0 o 0
0 0 0 o 0 0

(: 0 0 0 0 0
0 0 o o o 0

I 0 0 0 0 1

1 0 0 0 0 I

t 0 0 0 o 0

o 0 0 0 0 0

0 0 0 0 0 0

1 0 0 0 0 1

1 0 0 0 0 1

o 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 I 3 0 0 I

0 0 0 0 0 0

1 I 0 0 I 0

0 0 0 0 0 0

0 0 0 0 0 0

o o 0 0 0 0

o o 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

5 4 0 0 I 4
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Table G (continued)

CATESFIEE UNSAT:SFACTOrt 4:PC1:ANT P07,E AN: THE

:SAME 2:1EN PG: `HE PE:7:in. DI REEI1N. AND STATE KI7C: RE3:3N

TOTAL N

K ren:m
PERCEN7 UNDEEIP POO; COMPS- :NAT,

SALART LC2AT CCN 4ZfRIE7 .T%CiTRN

` WOtZ4E,E7 **** 144v+4-1-1.9****$+*+irig4+440.4.44.************e***04444.4

RERAIKL:TA7ION COUNSEL:NS 6 4 6: 1 3 1 2 .) 3

iIA:IL:47ION "P71::NE 6 1 17 0 1 0 0 1

F;CETHE7I:E t CA7HOTICE 6 0 0 0 0 0 0 0

OW t FAC:LITI TA:NING 6 0 0 0 0 0 0 0

-

El:SF:MENTZ: ! 1NNC7ATIVE : 2 :a 0 0 0 0 2

P.E41B .1F TFE D e - ..... 0 . 0 0 2

DLIND:VIS IMPAIRED 6 1 17 0 1 0 0 1

PUSINESS ENTERPRISE SPEC 6 0 0 0 0 0 0 0

0:.IENTATION/MBILITY SPEC 6 1 17 0 1 0 0 1

REHAB TEACHERS 6 1 17 0 1 0 0 1

REHAi!._ITATIOK OF 7HE ZEAF 6 3 50 2 1 0 2 a

J ILA: EMENT & DEVELCM7 6 2 33 0 0 0 1 2

PHYEIFAL THERAPY 6 0 0 0 0 0 0 0

REHAB:I:TAT:ON OF MEN ALLY ILL 0 0 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 6 1 17 1 0 0 0 1

REHAEI:JTATION NURSING 6 0 0 0 0 0 0 0
MO. OCCUPATIONAL THERAPY 6 0 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 6 0 0 0 0 0 0 0

REHAEILITATION PSYCHOLOGY 6 0 0 0 0 0 0 0

INDEPENDENT LIVING 6 1 17 0 0 0 0 1

CLIENT ASSISTANCE (CONTRACT) 6 0 0 0 0 0 0 0

INTMETER TRAINING 6 1, 50 1 1 0 2 3

OTHER 6 1 17 0 0 0 1 1

RECREATION THERAPY 6 0 0 0 0 0 0 0

REF.* DENTISTRY 6 0 0 0 0 0 0 0

REHAE ENDINEEPING 6 1 17 0 0 0 1 1

.Am
.11 C;V:M 0 6 1 9 24
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Table G (continued)

BC:SE7 :A7== .:=E 4:711 UNEA-::=4:7OR! ;Ft' :CANT FOOLS 4t

B:VEN ::F B1 REEIDN. t41:1 ETZTE WIT4IN REEION

71;TAL N LC6 UNDEEIR POOP rte=? INAD

LOCAT liku. CON PROP* 37 EDU:i7R%

G..* 4* oe . 66666 4.4.+4.4.4.4.44*.rri.144.0.44**44.414 44.4N4141.1444.4 .**4404 iv.

REFABILITATIOU couasEL:ga 2 . 1 0 1 0 1

R:1=BIL:TATI2N :4DICINE "

PRO3THETICE 1 ORTH:TICE
-
.. 0 0 0 0 0 0

WV= t FACILITY TRAINP.G 2- 0 0 0 0 0 0

VC: EVig:Jcr:O!.! t AE:S:MEk-
.
. 1 :. :.. 0 1 I

I:S.IMENT; fa It.NOVA7:71
.
- I 0 0 0 0 I

REHAS OF "HE ?LIND 2 0 0 0 0 0 0

BOVVIS INFAIREO 2 , 0 0 0 0 0 0

BUEINESS ENTERPRISE SPE: 2 0 0 0 0 0 0

ORIENTATION:MODILITY SEC 2 . 0 0 0 0 0 0

RE NA? TEACHERS '4. 0 0 0 0 0 0

REHADILITATION OF Tr DEAF 2 1 1 1 0 1 1

JOE PLACEMENT t DEVELOPPEC 2 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHAEILITATION OF MENTALLY ILL 2 0 0 0 0 . 0 0

REHASILITATION ADMINISTRATION 2 0 0 0 0 0 0

REHAEILITATION NURSING 2 0 0 0 0 0 0

OCCUPATIONAL MERAPY 2 0 0- 0 0 0 0

SPEECH PATHOL050i AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDEPENDENT MINS 2 A 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0 0 0

2 I 1 1 0 1 IINTERPRETER TRAINING

OTHER 2 1 0 0 0 1 1

2 4. 0 0 0 0 0 0RECREATION THERAPY

REF* DENTISTPY 2 . 0 0 0 0 0 0

REHAE ENGINES:INS 2 :. 1 0 0 0 1 1

TOTAL 6 2 0 5 d 6
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Table G (continued)

Bair CATESORIEE WITH UNBATIFACTORY APPLICANT POOLS AND THE

REABONE GIVEN FZ: THE PROBLE'!. E PERI AND STATE WHIN FEION

N um wenn poo: COMP= INA:

rENN N LONT oit :ON PRFFIE' ED:CiT;v4

4-944.ETA:z014.**.p..4.-.4----6-44.444.444.4.414-1144**44
REHABILITA'::N :OUNSELING 1 1 1 ! 1 1

REHABILITATION ron:INE 1 0 1 0 0 1

FRCENE-IC! ORTHOTIIS 1 0 0 0 0 0 0

WS= t, FACILITY TRAINING 1 0 (' 0 0 0 0

''OC B4.1,4TI)4 & ADJUBTK:,7 1 0 0 0 0 .7: 0

EY.F1=.:11=2:7A: t INNOVA7A 1 I 0 0 0 1

REHAB OF THE BLIND I 1 0 1 0 0 1

BLIND: VIE INFAIRE: 1 1 0 1 0 0 1

BUSINESS ENTERPRISE SPE: 1 0 0 0 0 0 0

ORIENTATION1MOBILI11 SPA 1 0 0 0 0 0 0

REHAB TEA:HERS 1 0 0 0 0 0 0

REIABILITATION OF THE DEAF 1 I 1 0 0 1 1

MB PLACEMENT & DEF-1.7191T 1 1 0 0 0 1 1

PHYEICAL THERAPY I 0 0 0 0 0 0

REHABILITATION OF MENTALLY III 1 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 1 1 0 0 0 1

REAABILITATION US:NG 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0 0 0

SPEE:H PATHOLOGY & AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOSY I 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASS:SU:ACE ;CONTRACT) I 0 0 0 0 0 0

INTERPRETER TRAINING 1 1 0 0 0 I 1

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENGINEEPING 1 0 0 0 0 0 0

TOTAL B 3 7. I 4 B
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Table G (continued)

BUDGET CATmORIFF NITH LIGATIBFACI:RY A=PLICANT POOLS AND THE

Elys t F Tr VIVID'rr., By Emtjt, AND VATS WITHIN REEI:k

********

LOW

MENTION SALARY

UNDEEIF POOR CO!IFET INAD

LOCAT Nom. :ON FROMM EDUCITZN

REHASLITATION COUNSELING 1 I 0 0 0 0 1

RE!4AS!...ITA'ION MEDI::NE 1 0 0 0 0 0 0

RDETHET:CS I ORTHOTICS 1 0 0 0 0 0 0

wr.3;4 s r;::._:7 TFA=1S 1 0 0 0 0 0 0

vC: E.:11;.:JAT:O:4 1. A=plIENT I 1 0 0 0 0 1

VtER!!PENT:L t. INNC0ATIVE

REHAB OF THE BLIND

,

.
A 0 0 0 0 0 0

DLINDNIS IMPAIRED 1 . 0 0 0 0 0 0

DUEINESE ENTEPPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC I 0 0 0 0 0 0

REHAB TEACHER! 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 1 0 0 *0 0 1

IOB PLACEMENT t DEWLOPISNT : I 0 0 0 0 I

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0 0 0

REHABILITATION ADMINISTRATION I 0 0 0 0 0 0

REHABILITATION NURSING I 0 0 0 0 0 0

As. OCCUPATIONAL TIERAFY 1 0 0 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY I 0 0 0 0 0 0

IN LIVING I 1 0 0 0 0 1

CLIENT ASSISTANCE iCONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 I 0 0 0 0 1

OTHER 1 0 0 0 0 0 0

RECREATION THERAFY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENSINEERINS 1 0 0 0 0 0 0

TOTAL 6 0 0 0 0 6
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Table G (continued)

:A713:siEs. 4:114 ...INSAT:SFALT0F..t APPL:CAN1 PULS AND THE

FCt -LE Fl =m121 . AD ST:rE kES1SN

7rAL N LO UNDE FcO COIFS T PAZ
N rrnn SALI:XY Leta KAT CDN P6CPFITT EDUCIRN

4444 44.4 0.4t9.4,57;:1121.)**441444++.4144440144.41444-1444* 544

RE:A21"..:TAT:ON :OUNS11 INS -

faAl:'IT:4:34 METILINE -
,

;RUTH:1%CE 1 E:-w1711:S 2

wes;:p c A:IL:71( 'R.t.:WINS

a EVAWA7:CU ADIeE7mr\-

EXDF.:erNTA:. & INCT'IVE

RD-A? OF THE BOND 2

DLINDMIS !McIA!RED 2

BUEINESS ENTERPRIEE SPEC 2

ORIENTATION/MOEILITY SPEC

REHAB TEACHERS 2

REHAEILITAT1ON OF THE DEAF 2

JOE FLACEMENT 4 DEVELOPMENT 2

PHYSICAL THERAPY 2

REHABILITATION OF MENTALLY ILL 2

REHABILITATION ADMINISTRATION 2

REHABILITATION NURSING 2

OCCUPATIONAL THERAPY 2

SPEECH PATHOLOGY 4 AUDIOLOGY 2

REHABILITATION PSYCHOLOGY 2

INDEPMENIT LIVING 2

CLIENT ASSISTANCE (CONTRACT) 2

INTERPRETER TRAINING 2

OTHER 2

RECREATION THERAPY 2

REHAB DENTISTRY 2

REHAB ENGINEERING 2

TOTAL

1 0 1 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 0 1 0 0 1

0 0 0 0 0 0

0 0 0 0 0 0

1 0 1 0 0 1

I 0 1 0 0 1

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 0 2 0 0 1
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Table

rt um .; ..^-7

:r-z-v: vv zDr tt'tt,tw t.

TOTAL N

N MErICN

G (continued)

P02L-2 AND THE

Ate rig: wiT6F.4 REA:2h

LOW UNDEB1; POO; COMP ET

SALARY LOCAT 1:04 EON fF.C.5.1.-7 EDILTRN

. APPJCT

vinEV:

-

?c44BILITATI2N :OUNE='IUS

T.Ei.ASLI7.1t:31. nE::::NE

=Rti.76r:::: o ORT'iOTI:S

>x =a_ ! = «_ : -r 1741n:NS

'.-J: Ei4L'.:4.:I:1 i 403:5TIE7

EP:SI:SCA: INte/ATIVE

REr4B OF THE BLIND

S'INDIV12 111RAIRED

BUSINESS INTFA.F7.1 SPEC

ORIENTATION/MOB LITY SPEE

REFAB TV:VERB

REHABILITATION THE DEAF

KS PLA"=MB:T & DEVELOPMENT

*Hfi:CAL THERAPY

PEl'ABILITATION 0; MENTALLY ILL

REABILITATION ADMINIETRATION

RENABILITATIBN NEWS

OCCUPATIONAL TERAPY

SPEECH PATH0LOSY & AUDIOLOSv

REHADILITATION PSYCHOLODY

MERMEN; LIVIN6
CL1ENt ASEISTANCE (CONTRACT'

7

7

7

7

7

7

7

7

7

7

7

7

.

7

7

7

7

7

7

7

7

7

7

7

7

5

o

0

:

.

,.

4

1

2

4

3

1

3

0
2 .

'.

0

0

0

0

3

0

1

1

0

0

1

,C..

71

o

0

14

43

57

14

,o
4..

L--.
41

43

14

43

0

29

29

0

0

0

0

43

0

14

14

0

0

14

3

0

0

1

,-
.
.

1

1

,.

1

1

1

0

1

1

0

0

0

0

2

0

1

0

0

0

0

1.6

4

0

0

1

1

3

1

1

3

2

1

1

0

1

0

0

0

0

0

1

0

1

0

0

0

0

!!

1

o

0

.'..

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

.1.

3 .

o

0
0

1

2

0

0

1

2

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

G

4

0

0

1

:

3

1

2

3,
A
m

1

0

0

0

0

0

0

1

0

0

INTERPRETER TRAININE

OTHER

RECREATION THERAPY

REHAB DENTISTRY

REHAB ENGINEERINO

TCTAL
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Table G (continued)

GOZSE- C47PEtt:=2 4I'r =LICANT POOL: ANC THE

grtSON: B17.E'., PCP -4. PR'Zil". BY PEmn, AND BUTE WITIIN P=5141N

.. .
LCN UNDESI:. POO; COMFIT INAr

N E1 :n SALARY LOCAT WORt CON PPCPRIET rnUt;TEN

414044-4444.-!TATET17.4.-1-64..-0,4.64..i.....-4......4444444444444444444.044.4144.14.44.14.44.4444.14.1.64444

REF.ASE.:-:TIN tCUNEE:I'Z I .. 0 0 0 0 0

REHASII';71CN M"1: 11E I 0 0 0 0 0 0

PF:1134ET:IS '.. CPTHO'IC2 1
4

WE'I *: :.:..7' Tkl:...Z ''.' 0 0 6 C. ::

EXPERIMENTA:. k INN0VATIVE I 0 0 0 0 0 0

REHAB OF THE BLIND 1 1 0 1 0 1 0

BLIN0IVIS IMPAIPP 1 0 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION/MOBIL:TY SPEt 1 . 1 0 1 0 1 0

'EHAB TEACHERS I. 1 0 1 0- 1. 0

REHABILITATION OF THE DEA= 1 0 0 0 0 0 0

0P PLArPMEN- & DEVP:OPMENT 1 0 0 0 0 0 0

PHYSICAL THERPq i 0 0 0 0 0 0

RENZBIL:TA7ION OF MENTALLY ILL 1 0 0 O. 0 0 0

REHABILITAT:ON ADMINIETRATION 1 1 0 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0 0 0
. OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUG:0LBR 1 0 0 0 0 0 0

REHAEILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTACT) 1 0 0 0 0 0 0

INTSPRFER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

PPPREATION TMAPY I 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

70TALFr"* EN511E"E

1 0

2

0

0

0 L

I

0

0

0

I

0

0
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Table G (continued)

BUDGE: :ATESO:IEE 41TH UNSATISFACT:Ri AF=L:CPIT POOLE ;ND ThS

F:AENE 21vEN In THE PROFrm., By REGION, AND STATE 61I-PIN PEGIOft

iy:m- LOg UNDESIR PC(. UmPET 1N4

li MENT:ON SALARY LOCAT NOFI. CON PROPPlET EDLIC:TRN

0/4.44444.,44,77U.,ND.44.6414444,4,44,4444,444.4.11.44++.4444.044444444444444414440444 444444 404444

REFABLITAT IN CO'PEI' INE 1 1 1 1

REA,:::TA"::N ".EDInNE 1 0 0 0

PROSTuFTICE ; OFTH:TICS 1 0 0 0

VO: EVA:A4TION 't ALIUSTME%7 1 0 0 0

EXPERIMENTAL 1: INNOVA-IVE I. 1 1 0

REHAB OF THE BLIND 1 1 1 0

BLINPVIS IMPAIP:T. 1 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0

ORIENTATION/MOBILITY SPE: 1 1 1 0

P:HAB TEACH:RS 1 0 0 0

REABILITA,ION OF TH: DEAF .1 0 0 0

SOP PLACEMENT & DEVELOPMENT 1 0 0 0

PHYSICAL TH:RAPY 1 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0

REAM:TAT:ON AMINISTRATION 1 0 0 0

REHABILITATION NUM* 1 0 0 0

OCCUPATICNAL THERAPY 1 0 0 0

SPEECH PATHOLOGY I( AUDIOLOSY 1 0 0 0

REHAFILITATION PSYNCLOSY 1 0 0 0

INDEPENDENT LIVING 1 1 1 0

CLIENT ASSISTANCE {CONTRACT) 1 0 0 0

INTERPRETER TRAINING 1 1 1 1

DT HEF 1 0 0 0

RECREATION THERAPY 1 0 0 0

RE4A! DENTISTRY 1 0 0 0

RED ENSINEEFINS 1 0 0 0

TOTAL 5 5 4
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n r:
4,..t 7

1 1 I

0 0 0

0 0 0

0 0 0

0 1 1

0 0 1

0 0 0

0 0 0

0 0 1

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 1

0 0 0

1 0 1

0 0 0

0 0 0

0 0 0

0 0 0

2 5



Table G (continued)

EC:SE" CrFSFIFS 4:Tu %Yes:IT:FACT:F.' APPLI:ANT POOLS »RD THE

-s !IS ira4 =ccie0, =ESIN, 40 ST4TE WITNIN REV ON

TFAL N LOW mew. POOP co9PE7 INA

N MENTI:N SALARY LECAT WORL CON PREFRIE7 EDU:lTRN

rw++44*.....4.+STATE«-St:44-14.444+4.444-1..++4+11++44.4.******4-*****4+4+4

REFABIL:TITION mE:::INE

ct:s74E7:7!

tE.E!, 1 FA:I'Vri PI%1:+2

VOC EvALL=TI:N 4 AtlUrrEtr

EXP::MEnlk t INNOWsTIVE

FE AB OF THE !LIND

PLIND:VI! IMPAIPrt

aurmal ENTERPRISE SPEC

ORIENTATION/MOBILITY SPE:

REM* TEACHERS

REHABILITATION EF THE DEAF

:OF PAC NT & DEVELIPSNT

PW:ICAL THERAPY

REHABILITATION OF "WALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NURSING

OC:UPATIONAL THERAPY

SPEECH PATHOLOGY & AUDIELOSY

REHABILITATION PSYCHMSY

INF:END:AT LIVINS

CLIENT ASSISTANCE (CONTRACT/

INTERPFOEE TRAINING

OrtER

RECREATION THERAPY

REHAB EENTISTTN

PEFAE ENGINE:RIMS

. I 1 1 o 0 1

0 0 0 0 0 0

1 0 0 o 0 0 o

.

I I 1 1 0 v 1

1 .1 1 1 0 0 1

1 1 1 1 0 0 1

I 1 1 1 0 o I

I 1 1 1 o 0 I

1 1 I I 0 o 1

I 1 1 1 0 0 1

I 1 1 1 0 0 1

I I 1 1 0 0 1

1 o o 0 o 0 0

I 1 1 1 0 0 1

1 0 0 0 0 0 0

1 0 0 o 0 o 0

1 0 0 0 0 0 0

1 0 0 0 o 0 0

1 0 o 0 0 o 0

1 I 1 1 0 0 1

1 0 0 0 0 0 o

1 o 0 0 0 o 0

1 o 0 0 o o 0

1 o 0 o 0 0 0

1 0 0 0 0 0 0

0 0 0 0 0 0,

5 9 9 0 0 9
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Table G (continued)

B:42ET ZA.tv--m:EB LNEAT:BFACTCRY %F :! I:::' POOLE ANC THE

PcAr.2 2:7EN R2F. THE PRCEIF". r? "'MN, ANO z.TATE WHIN RDE:ON

TOTAL

-

N LOW

SALARY

UNDEBIP POOR COMFIT

LOCAT WORE CON PROPRIET EDUCMN
4.404,4,:1444.444.4444,444114..444.,*****

RE4ABILITAT:ON COn'ELINB

REHA3%.ITPION IEC:CINE ,
. 0 0 o 0 0 0

;F:ITHP7ICE ; LIFT:::.

16.EH: PA::-:. TA:N:NB - ;.' 0 0 0

VC: EVAATICA! ) AD:UET".EN7

EXPERIMENTAL t. IN DATIVE 2 0 0 0 0 0 0

REHAB OF THE ?LINZ 2 0 0 0 0 0 0

B LININII I nFA: RE: .2 0 0 0 0 0 0

ELT :! ESE FWERFRIEE BM 2 . 0 0 0 0 0 0

OFIENTWION!MOSILITY EFEC 2 0 0 0 0 0 0

REHAB TEACH ERE 2 , 0 0 0 0 0 0

REHA:ILITATION OF THE DEAF 2 0 0 0 0 0 0

JOE PLACEMENT It DEVELOPMFNT 2 z I 0 0 0 0 1

PHYSICAI THFRAFY 0 0 0 0 0 0

RENAKLITATION OF MNTALLY ILL 1. 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0 0 0

REHABILITATION NUREIN6 2 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 . 0 0 0 0 0 0

SPEECH PATHOLOSY It AUDIOLOSY 2 . 0 0 0 0 0 0

REHABLITATION PSYCHOLOSY 2 . 0 0 0 0 0 0

INDEPENDENT LIMNS 2 1 0 0 0 0 I

CLIENT ASEISTANCE (CONTRACT) 2 0 0 0 0 0 0

INTVPRETa Ti ANI* 2 0 0 0 0 0 0

OTHER 2 . 0 0 0 0 0 0

RECREATION THERAPY 2 0 0 0 0 0 0

REFAS LINTISTRY 2 0 0 0 0 0 0

FEHAE ENSINEEPINS ' 0 0 0 0 0

TOTAL 4 0 I 0 4
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Table G (continued)

InDSE- CATEGOFIEE WITH :PSAT:B=4:TORI' PPLICAT POOLE g: THE

FE::E:NE 6:VEN =0; -HE ;1:al./v. St FEDION. AND STATE NITHIN PESION

TWA'. is LOW UNCESIR P00; COME /N4D

N MENIION :ALP? LO :AT WORI. CON FROPRIET EDU:TAN

.444444,«444**ET47004,..o.4.4.44444-..44+.44-3.4......4414.,++.4+44.4***444444-.1-+++44444.....

mviv:,A7:: =rim:* I ;

RESASILIT.LTION MEDICINE , 0 0 0 0 0 0

PROS7UTCE ! OFTHOTTCS 1 0 0 0 0 0 0

WEli: : =A::..17. TA :!;:NS 1 0 0 0 0 0

YO: SV:LA-I04 t DZ1S-4EN! 1 0 0 0 0 0 0

EXPERIMENTAL L INNOvATIVE 1 0 0 0 0 0 0

REHAB OF IF= BLIND 1 0 0 0 0 0 0

BLIND/VI= IMPAIRED 1 0 0 0 0 0 0

SUE:NEES ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATIONIMOBILITY SPEC 1 0 0 0 0 0 0

F=FAF. TEACHERS 1 0 0 0 0 0 0

REHABILITATION OF THE DEA: 1 0 0 0 0 0 0

309 PLACEMENT & DEVELOPMENT I 0 0 0 0 0 0

PHYSICAL THERARv 1 0 0 0 0 0 0

RSHAKL:TATION OF MENTALLY ILL 1 0 0 0 0 0 0

REHAPILITAT:ON ADMINISTRATION 1 1 1 0 0 0 1

REHAE.ITATION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SFEECH PATHOLOGY & AUDIOLOGY I 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0 0 0

CLIENT AUIETANCE (CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY I 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

PIA? ENGINE:RINE 1 0 0 0 0 0 0

TCTAL : 2 , 0 0 0 1
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Table G (continued)

BUIEBT NITr. UNSA-LE:A:7:Ff AP:LI:ANT POOLS AND THE
"EC Fn FP2B= FcBION, AND EWE WITHIN RESION

TOTAL n LOW UNBEBIR POCR CO!IFET INAD

N MENTION SALARY LocAT CON MR:ET EDUCI7RN
4.4.....ntzer,4444....44.4.4.44.4,44.944...4.4444444.44444,....e.$44.444444+4+4.4444.1.4.4444444.4.4

AEIE:::77I0F. CM:L:4S 1 0 1 0

:cuatIL:IstTni "EDIC:NE 1 0 0 0 0 0 0

FR2BTHETICB ! EF7H07:CE 1
A
. 0 0 0 0 0

t 77AINInS 1 0 0 0 0 0 0

vO: Eir..gT:ON OSCET'cr 1 0 0 0 0 0 0

EX:EFIMENTAL ININATME 1 1 0 0 0 0 1

REHAB OF THE =LINT 1 1 0 1 0 1 1

SLI'a:VIS IMPAIRED 1 0 0 0 0 0 0

DUENEES ENTERPFTE SPEC 1 1 0 0 0 0 1

ORIENrATIOW'SILITY EFEC 1 1 0 1 0 0 1

REHAB TEACHER: 1 1 0 0 0 1 1

REHAB:LITATION OF IHE DEAF 1 0 0 0 0 0 0

JOB PLACEMENT t DSVUNIENT 1 1 0 0 0 0 1

PHYBICL THERAPY 1 0 0 0 0 0 0

REHABILITATION OF MENTP'Y ILL 1 1 0 0 0 1 1

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

MAMITATION NURSINS 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLDSY & AUDIOLOSY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOBY 1 0 0 0 0 0 0

INISPESDri INNS 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT1 1 0 0 0 0 0 0

INTEPSSETER TRAININS 1 0 0 0 0 0 0

OTHEP 1 1 0 0 0 0 1

RECREATION TERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REHAB ENBINEERIN: 1 1 0 0 0 0 1

'Igo% o 0 2 0 ,)
...

0
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Table G (continued)

SI:DGET CATEGIRIES WIT!4 UNSATSFACTCRY 1:n1 :CANT PC2LS AND THE

:IVR FSR FR PPOB'R'. 1 PFSIDN. AND ST- E NI"HIN Pm1ON

TzTAL N PERCENT LOW UNDSSIP PO:R COMPET

N MENTION SALARY LO:-7 WCI ZON RPCee.;ET

erS:214 e 10::AST:PAC

INAD

-r: 1F

REHABILITATION CMNEE-:NS b 0 50 0 2 0 0 2

=F' - :2N "F':::NE
1 17 1 0 0 0 0

ESZET'.;TIEE 4 STNOT:CG .: I 17 1 1 0 u
.
1

.5 :6: ' ::ZIL:Tv '+= :NI" L 0 0 0 0 0 0 0

E7E": E7IL.:N ': 41::2M 17 1 0 0 , ..,

Sa:RIMENT;IL INNIXAT:Vk. 0 0 0 0 0
.,

0

REA441 OP HE KIK 0 E: 2 1 0 :

BLIND.VI3 IMPAIRED 6 1 17 0 0 0 0 1

PUG:NESE ENTER:C:1SE S"-E: 6 0 0 0 0 0 0 0

ORIENT4TION/MORIL:TY SPE: 6 4 67 2 0 0 1 3

RE HAG TEA2NERS 6 4 67 1 ! 0 1 3

REIASILITATION OF THE DEAF 6 t 0 0 0 0 0 0

23: PLC :MEN; & DPVELatt=47 6 0 0 0 0 . 0 0 0

n',Y=I2AL THRRARN 6 0 0 0 0 0 0 0

EL;.4LITATICN OF MENTALLY 11' 6 0 0 0 0 0 0 0

REAM:TAIL:1N ADMINISTRATION I. 0 0 0 0 0 0 0

REHASILITATION NURSING 6 0 0 0 0 0 0 0

D:CUPATIONAL THERAPY 6 0 0 0 . 0 0 0 0

SPEE:S PATHOLOGY t, AUDIOLOGY 6 0 0 0 0 0 0 0

REHABILITATION *SYCMCLOSY 6 0 0 0 0 0 0 0

INIEFENDENT LIVING 6 0 0 0 0 0 0 0

CLIENT ASS:STANCE !CONTRACT) 6 0 0 0 0 0 0 0

INTERPRETER TRAINING 6 2 ,,4 I 0 I 0 1

OTWR 6 2 3: 0 1 0 0 1

RE:RIATION THERAPY 6 0 0 0 0 0 0 0

REHAB DrNTIETPY 6 0 0 0 0 0 0 0

RE-Ai ENGINEERING 6 2 0 1 0 0 1

iCT.L 6 5 1 1 8
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Table G (continued)

SZEET CATEBER:EE Uni;T:i741::OR1 AFPL::ANT POOLE AND THE

PEAS::4 OI:EN F:. HE FP:B171. S; ;=0:74. 4NZ STATE WITHIN PoSION

TC7-L

N ME%-n'
LC* =SEM PCP COMPET IN A;

MP? 1:31; FRO:CIET LAX: Weti

REFAP:L:74712N :3UN5EL:111
----_-.... 0.....:
MIL.11:1-0mtp:m ai.:::Lit.

FFCE7FFTI7E t 1F.TFFICE

N EENP =ACIL:TY 1T-ziNINE

'C2 EvLL,ATION . 47.LET"cNT

EXPE4mE;;TAL t.:NWAT:'i
REAB OP THE BL:ND

BUNDNIS IMP4IRED

PUSVEri EMIR:PRISE SPE:

OPISTATIONIMOEILIT SPE:

PcgAB TEACHEPE

RERAEILITATIO% O: THE DEAF

JOB PLACEMENT 11 DVELLFS$47

PHYSICAL THERAPY

RENAn.ITATION OF MENTALLY ILL
FE,...,

ADMINIETRAT:ON

REHAIIL:TATION NUR SINS

OCCUPATIONAL THERAPY

2 .

n

-

2 .

.

.

.
.

,-

2

2
.
4

2

2

2

2
.
4
2

,.
.
.

2
,.

2
,.
1

2 ,.

2 4

,.

2

1

0

0

:

:

0

0

4.

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Cr0

0

1

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

C

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
.
.

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

1

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

SPEECH FATHOLOSY & AUDIOLOEY

REHABIL:TATION PSYCHOLOSY

IN2EFEMENT LIVING

CLIENT ASSISTANCE (CONTRACT?

INTERPRETER TRAINDI6

OTHER

PeCREATION THERAPY

RE-AI, DENTISTRY

PE144; ENE:NEE:INC-

707
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Table G (continued)

BZSET CATSSF:SE WITH UNSATISFACTORY APPLICANT POOLS AND THE

FEAS76 et THE FRIn0=M, BY FESIEN, AN: STATE 61T4I1t FES:1N

ME%7IZIN SALAP

UNDESIA P COmfr NA:

LOCAT AI =OY m.0.1cIET EDUI;Tr.h

'44..44444 *****

REHABILITATION COUNSELINE I 0 0 0 0 0 0

FFAB:::TAT:3N 1E2IC:NE I 0 0 0 0 0 0

PRDETHETICS I OFTHOTI:1 1 0 0 0 0 0 0

hri4 tg FACILM IFAIN:NE 1 0 Cr 0 0 0 0

14': EX:_ATIEm I AzaiT,mk- '

EaSPIXENTAL t INNOVATIVE t 0 0 0 0 0 0

FEHAE OF fl ?LINO 1 1 C' 0 0 C. I

BLIND/VIE IMPAIRED 1 0 0 0 0 0 0

BUSINESS ENTEPSISE !PE: 1 0 0 0 0 0 0

ORIENTATICNInPILITY SPEC 1 1 0 0 0 0 1

REHAB TEA :HERB ! 1 0 0 0 0 1

FEHAEIL:TATION C P T H E NAP I 0 0 0 0 0 0

J0 PACErENT & DEMOPMENT I 0 0 0 0 0 0

PHYSICAL THEFAPY 1 0 0 0 0 0 0

REHABIL:TATION OF !E TALY ILL I 0 0 0 0 0 0

REHAMITATION ADMINIETWION I 0 0 0 0 0 0

REHABILITATION NURSING I 0 0 0 0 0 0

D:CUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOBY I 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY I 0 0 0 0 0 0

INDEPENDENT LIV:NE 1 0 0 0 0 0 0

CLIENT ASSISTANCE iCONTRACT) I 0 0 0 0 0 0

INTERPRETER TRAININE I I 0 0 0 0 1

OTHER 1 I 0 0 0 0 I

REcREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTPv 1 0 0 0 0 0 0

REHAB ENEINEERINE I I 0 0 0 0 1

T5TAL v 0 0 0 0
,
4
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Table G (continued)

BUDGET CATEG7IEE wITH JNSATIEFACTO1V A:PLICANT POOLS AND TOE

FEASI:NE Era ELF THE FUSLEM. FY 2EGION. AND STATE WITHIN PESION

T7AL N LON UNDEEIP POO* COm0E1 DAD
N NMI% SALA;i LOCA ku CON FROPRIET EDUC:T.T.N

** ETt-TSzto.44.0.............."44.44#4.4.«*4444.444.1.44444.4144444.04.14.1+101S

SEiiASILITATIEN .W NE 1 1 0 1 0 0 1

REHAK,..:TATION MEDIEINE 1 0 0 0 0 0 0

RLE76E7ICS ,:, ORTH071:S 1 0 0 0 0 0 0

IVE* & FAEILITY TRAININE 1 0 0 0 0 0 0

;DS E'.4.1;i7IEN 4. AE:OSTMET 1 0 0 0 0 0 0

Er=7.PIM:%;7AL 1. INW1V:-TIVE 1 0 0 0 0 0

REO4 DF IFF BLIND 1 1 0 1 0 0 0

BLIND/V:5 IMFAIPTI% 1 0 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATIONMOSILITY SFEC 1 0 0 0 0 0 0

REA! TEACHERS 1 1 0 1 0 0 0

REHABILITATION CF THE DEAF I 0 0 0 0 0 0

301. PLACEMENT & DEVELOPMENT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

FFK2ILITATION OF "NIP"! I" 1 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABILITATION NUREINS 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOSY 1 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0 0 0

IMEFEHDEN7 LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0 0 0

OTHER 1 0 0 0 0 0 0

RECREATION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

REFAS ENGINEERING 1 0 0 0 0 0 0
TEAL 2 0 24 0 0 1
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Table G (continued)

BIZET NTESZ::EE «ITH M.:ATM:A:1Zr: PPLI:ANT PCOLE AHD THE

:E;E:NS ra% FZ.=

T:TA:

B%

Lpi

SAL;.=i

ITATE HITuIN RESION

VIM? PO CD!1PET Ifi4;

o_.:11 KR, CON PROFFIET EDUCiTRN

RVAB:LITATION COUHEEING I 1 0 0 0 0 1

PEHAEI'-:TAT:3:. 'I: NE I 1 ! 0 0 0 0

PVii4PTT:E t :::FTHOT::2 I 1 1 I 0 0 I

IF =4:ii.:T 'rn=:!*.AE 1 0 0 0 0 0 0

vO: EYALJA7IN :t :=E-m,Er I 1 ! 0 0 0 0

E1FSFIMEN7i._ i :N! h.,, 1 0 : C! 0 0 0

511E A: G= THE BLIND I 1 1 0 0 0 1

PLINDIVIE IMPAIRED 1 1 0 0 0 0 1

SUSINESS ENTERPRISE SPE: 1 0 0 0 0 0 0

OPIENTATIONIMOGILITY SPE 1
, 1 I 0 0 0 1

RE4E, TEACHERS
.
1 1 0 0 0 0 1

REHASI...ITATION DF THE DEAF 1 0 0 0 0 0 0

JOG FLACEMENT t DEVELOPIVT 1 0 0 0 0 0 %. 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION 11: MENWATY 1" 1 0 0 0 0 0 0

REHAMITATION ADMINISTRATION 1 0 0 0 0 0 0

REHAPILITATION MIRING 1 0 0 0 0 0 0

OCCU PATIONAL THERAPY 1 0 0 0 0 0 0

SREECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0 0 0

REHAEMTATION PSYCHOLOGY 1 0 0 0 0 0 0

INDEPENDENT LIVINS 1 0 0 0 0 0 0

CLIENT AMBIANCE (CONTRACT) 1 0 0 0 0 0 0

INTEPAMER TRAINING 1 1 1 0 1 0 0

OTHER 1 1 0 1 0 0 0

RECRE;TION THERAPY I 0 0 0 0 0 0

RE! 54 DENT! TRY I 0 0 0 0 0 0

P=HAi ZNENEFINE 1 I 0 1 0 0 0

4 2 I 0
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1.4 Table G (continued).

DUDS'? WEEDRIEE WITH 'JNSATISFACTZPi APPLICANT FOOLS AND THE

REASONS RIVEN P2R 7HE :Rani, BY REM. AND STATE WITHN PEE24

TOTAL N LOW UNDIEIR FROa vorfs:

N MENTION SAL "' LOCAT WORY CON PROP:1E7 EDUE1RN....400.4.-.4.1144-r*4444. #14.1+****444*STAI =CA* .44 ***** *******

REFAEILITATION COUNSELINE 1 0 0 0 0 0 0

REHAPIIATICW IlFri:!NE i 0 0 0 0 0 0

PROST:CT:CS » ORTHOTICS 1 0 0 0 0 0 0

IIIII-P 1 FACILITY TPAININS 1 0 0 0 0 0 0

VCC EVALUA':24 » ACSURTMEN7 1 0 0 0 t: 6 0

EXPERIMENTA. 1 INN:VAT:VP. 1 0 0 0 0 0 0

REHAE 2F THE DLIND I 0 0 0 0 0 0

BLIND/WS IMPAIRED 1 0 0 0 0 0 0

BUSINESS ENTERPRISE SP
q
. 0 0 0 0 0 0

ORIENTATIONMOPIL:1) SFEt 1 0 0 0 0 0 0

REHAB TEACHERS 1 0 0 0 0 0 0

REAFILITA7ION OF THE DEAF 1 0 0 0 0 0 0

JOP PLACEMENT 1g DEVELOPMENT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0 0 0

REHAEZ:.ITA7ION ADMINISTRATION 1 0 0 0 0 0 0

REHAEILITATION NURSING 1 0 0 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0 0 0

SPEECH PATHOLOSY :( AUDIOLOGY 1 0 0 0 0 0 0

REHAMLITATION PSYCHOLOGY 1 0 0 0 0 0 "0

INDEPENDM LIVING 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0 0 0

1 0 0 0 0 0 0INTERPRETER TRAINING

OTHER 1 0 0 0 0 0 0

RECREPION THERAPY 1 0 0 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0 0 0

P:TNPP PNGINERINE 1 0 0 0 0 0 0

CTRL 0 0 0 0 0 0
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Table G (continued)

BUSE :ATES0.1HE 4174 t:NEA-ISF.1272FY Ar:LICANT =00LE AND ME

.7-SNS SIVE% :OR IF: :POLE". BY P.EBION. AN: :TAT_ 1417HIN REGION

T:TAL PERCENT LOW UNCESIF POOR CCMFET

MENTION 54.ATi't LCCAT 110P1' CON :ROI:FIST EDU::TRN

- ;47114wEit... ******** ****** ******

REFAir-ITATION =SELIG , '. 4: 1 2 0 1

Reit.::::TA7ICN MEDI'INE 7 0 0 0 0 0 0

FR:EMETICS 4 OFTH3T10E 7 0 0 0 0 0 0

S'.4 t :ACILI-v TRAINI45 7 0 0 0 0 0 0

:2: .1.7:;:CN » A:IJETMENT t
I 14 0 1 (0 0

D=Ell!T.-:- 1 INICVATIVE -

FLEAS 2F THE 3.:T: 7 2 29 2 . 2 1 0

SLINDNIE PRISED t
2 4. 29 0 2 1 0

BUSINEPS :NTFRPRIEE FE: 7 I 14 1 I 0

ORIENTATION/MOILITY SPEC 7 2 , 25 2 2 0 0

RE-4 TEACieRS 7
...

29 0 2 0 0

RD:Ai:L:7;71G!) CF TF: P.:4F 4 de
4-

1 3 4 1 0

JCS PLACEMENT t DE7ELOPMENT 7 I 14 0 0 0 0

PtYSIC4:- TR:1;4:Y 7 0 0 0 0 0 0

RESAK:ITATION OF MENTA Y I" 7 0 0 0 0 0 0

REHASLITATION ADMINISTRATION 7 0 0 0 0 0 0

REAEILITATION NUR:INS 7 0 0 0 0 0 0

OCC.jFATIONAL THERAPv 7 0 0 0 0 0 0

S nap.: PATHOLOGY t AUDIOLOGi 7 0 0 0 0 0 0

PY:ASILITATION PSYCHO-0SY 7 0 0 0 0 0 0

INDEPENDENT LIVING 7 1 14 0 1 0 0

CLIENT ASSISTANCE (CONTRACT) 7 0 0 0 0 0 0
7 1 14 0 I 0 0INTERPRETER TRAINING

OTHER 7 2 29 I 0 0 0

ECREATION IliERAPY 7 0 0 0 0 0 0

REHAB DENTISTRY 7 0 0 0 0 0 0

REH42- SINE :INS- 7 2 25 1 0 0 0

TOTAL 15 5 10 "A 1
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1

0

0

0

I

2
.
-

1

1

2

4

1

0

0

0

0

o

0

0

0

0

I

0

0

0

0

10
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Table G (continued)

Fa=r w:T ;JNE;.71EF4:7CAi APPLICAN7 POOL.! AND 7HE

4EAS::4I IIVEN Z; 10: Dr.%:SN, AND STATE CNN RES:ON

TC74:- LOS ONTES:A POOP CO'!PS' :'MAD

N 04,17:0N LOCAT Km', CON :ROP.1117 EDO::7;N

44.9",**44D.O***E701t;',.44.0**4.4.....4......4***4-04444444,*..04,44.4...**444.y.e44444.1,444*Ip444.4......4444.4404

FEHABIL:TATI:N :=641I NS 1 1 0 1 0 0 0

PE4ABTITATION "Fr.I:INE 1 0 0 0 0 0 0

FF:47'471:I ; OFTHO!::I 1 0 0 0 0 0 0

Nv.SHP t. FA:ILITy 'KINN:,

a' F.:LLA'IN : AD:LirmET

I 0 0 0

I

0

0

0

0

0

1

EX:EFIMEUTAL INNCiAT:VS I 0 0 0 0 0 0

REFAS OF 17= BLIND 1 0 0 0 0 0

BLIND/VIE IMPAIRED 1 0 0 0 0 0 0

BUSINEES ENTERPRISE SPEC 1 0 0 0 0 0 0

ORIENTATION:MOBILITY SPEC 1 0 0 0 0 0 0

PF;.!AE 7EACI=4$ 1 0 0 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0 0 0

.15 PLACEMENT & OVELOPMBIT 1 0 0 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0 0 0

REHABILITATION 3F MENTALLY ILL 1 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0 0 0

REHABILITATION NUREINS 1 0 0 0 0 0 0

OCCUPATIONAL DEW 1 0 0 0 0 0 0

SPEECH PATHOLOSY t AUDICLOSY 1 0 0 0 0 0 0

REHABILITATION PEHOIOEY 1 0 0 0 0 0 0

INDEPENDENT OVINE 1 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRAC) 1 0 0 0 0 0 0

INTERPRETER TRAININS 1 0 0 0 0 0 0

DTI= 1 1 1 0 0 0 0

PrnRATION THRAPY 1 0 0 0 0 0 0

RS44 DENTISTRY 1 0 0 0 0 0 0

REHAB ENGINEERINS 1 1 1 0 0 0 0

TCTAL IT. 1 2 0 0 1
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Table G (continued)

PL. EE CATEEDR:EE WITH UNSATIEFACIORf APFLICANT POOLS :MD

REAKNE Si%*Et; :0: THE P.10BLEM, PY RESIDN. AND S7ATE RESICN

TOT

N

N

MENT:ON

LON

SALAPY

UNDEEIR tOOR COMFE7

LCCAT HOP!. CDN PF9FRIE'

INN

F=4.1tSLITA1ION CO:MEL:NG
.
- 1 1 1 0 1

tc4ASr-I-A71214 ".1":CIvr 2 0 0 0 0 0 0

FP2SIMETICE t ORTHOTICE
,. 0 0 0 0 0 0

511...SH; 1 FACILITY TRAININD 2 0 0 0 0 0 0

V:: FollliATIO4 I. ADIUS-Mer - 0 fe 0 0 0 '1

EtLE:vi:.TAL 4 INNOVATIVE ,. 0 0 0 0 0 0

RE ZF 1HE BLIND 0 0 0 0 0 0

BLIND/VIE IMPAIRED 2 . 0 0 0 0 0 0

2 0 0 0 0 0 0MINEES ENTERPRISE SFS:

OF SFEZ 2 . 0 0 0 0 0 0

REHAB TEACHERS 2. 0 0 0 0 0 0

REHABLITATION OF THE DEAF 2 4 1 1 1 0 0 1

JOB PLACEMENT 4 DEVELOPMEN7 2 4 0 0 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 . 0 0 0 0 0 0

R9A.SIL:TATION ADMINISTRATION 2 4 0 0 0 0 0 0

REHABIL:TATION NURSING 2 . 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOBY 2 0 0 0 0 0 0

INDEPEND-XLIVINS 2 . 0 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0 0 0

INTERPRETER TRAINING 2 . 0 0 0 0 0 0

OTHER 2 0 0 0 0 0 0

RECREATION THERAPY 2 . 0 0 0 0 0 0

EH* DENTFTRY 2 0 0 0 0 0 0

REHAB ENE:NEERING 2 0 0 0 0 0 0

TC-AL 2 2 2 0 1 2
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Table G (continued)

St:DSE7 CATESurq:: UNSATIF;STORif APPLICANT AIM AND THE

PEAS:NS uvsn ;:it. THE PRSBLE't. ;EDON, AN: STATE WITHIN REDIS4

WEEKR mw INA
N WEN BALAPY LOCAT WORK Ca4 FROMM ET.00:TRN

***** rrEa* **e.g.*4+4.re +.44444444+.0+44 +4444.:-i-rrevir41-**14.4,44e1+,4***.14+144-44

REHABILITA7:2N CDUNSELNIS

ITATION ream
FAOEME7:CE t 0A7HOTICB

AMBTIE%7

E."MEY7714 t INNDVATIVE

REAB SF THE SUNS

BLItZIVIE MAIM
BUEZNEBB ENTERPRISE SPEC

ORIENTATION/MOBILITY SPE:

REHAB TEACHERS

REPABILITPTION OF THE DEA:

JSB PLACEMENT ; DEVELM917

PNYETCAL THERAPY

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION MINE

OCCUPATIONAL THERAPY

SPEECH PATHOLOSY AUDIELMY

PBABLITATION PSYCHOLOGY

INDEPENDENT LIVING

CLIENT ASS:STANCE (CONTRACT)

IN TRAINING

OTER
RECREATION THERAPY

REHAB &INTIM

REHAP ENGINEERING

TOIAL

1 0 0 0 C 0

o o o 0 o 0

0 0 0 0 0 0

0 u 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1 1 I 1 0 1

1 0 1 1 0 1

1 1 1 1 0 1

1 1 1 0 0 1

I 0 1 0 0 I

2 0 1 1 0 2

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 O. 0 0

0 0 0 0 0 0

o o 0 0 0 0

o 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

o o 0 0 0 0

o o 0 0 0 0

4 1 2 0 3
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Table G (continued)

FU:SET CATES:::Ei WITH 'ASL:SFACT1RY APL1CANT PiiO1r.7 AND THE

O:VE% 17ZF -HE PPC1LZ". BY REG:3N, AND STATE WITHIN RESION

4141.2.94.0,A*Ao....orA7Etp,7,04.44.4. 000

Pc.4ASILITAT1'N COUNSEL:NG

11.!.74.

N

"

N

mEN-LON

LOW

3A101

UNDESIR POOR COMFET IN AD

LOCA7 WOP) CON PROK/E7 EDUCI1RN

PPFAB!...:TAT:DN MEDICINE ." 0 0 0 0 0 0

PROSTHET:C! 4 VT4%1:I 2 , 0 0 0 0 0 0

:11*; 4 FA:ILITY TRAIN:NS 1
. 0 0 0 0 0 0

VC: EL'ATION :, ACI:E7MENT 2 . 0 0 0 0 0

El.FEllr,(T;-',111U*:ATIVE
.
. c.. 0 0 0 0 0

RE. OF HE PL:ND 2 1 1 I 0 0 1

BLINDIVLS ImFA/F=A 2 1 0 1 0 0 1

BUSINESS ENTERPRISE SP FC 2 0 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 2 1 1 1 0 0 0

REHAB TEACHERS 2 1 0 1 0 0 1

PFHABILITATION OF THE DEAF 2 1 0 1 0 0 1

JOS PLACEMENT & DEVELOPS 2 1 0 0 0 0 1

PHYSICAL THERAPY
..
, 0 0 0 0 0 0

PFHAEILITATION OF MENTALLY ILL ". 0 0 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0 0 0

REHAEILITATION (+URSIN 2 0 0 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0 0 0

SPEECH PATHOLOGY t ACIOLOSY 2 0 0 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0 0 0

INDEPENDENT LIVING 2 .5 1 0 1 0 0 0

CU:MASS:STANCE (CONTRACT) 2 . 0 0 0 0 0 0

INTERPRETER TRAINING 2 . 1 0 1 0 0 1

OTHER 2 . 1 0 0 0 0 0

RECREATION THERAPY 2 0 0 0 0 0 0

REHAB DENTISTRY 2 .5 0 0 0 0 0 0

REHAB ENGINEERING 2 1 0 0 0 0 0

TOTAL 6 1 4 0 0 4
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Table If

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMOK AGENCIES WITH POSITIONS WITHIN

REHABILITATION COUNSELING

STATE

AE

AL

AR

A1

CA

CO

CT

DI

OE

rL

6A

GUAM

HI

IA

ID

IL

IN

KS

EY

LA

NA

MD

ME

!Si

MN

MO

KS

NUMBER or NUMBER WITH

AGENCIES POSITION

1 1

1 1

1 1

2 1

1 1

1 1

...

. 2

1 1

1
, I

2 1

1 1

1 1

1 1

2 1

2 2

1 1

I 1

1 1

2 2

2 1

.2 1

i 1

1 1

. 2'

2 2

2 I

2 2

ED /TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

o

0

0

0

1

1

0

0

1

0

1

0

1

I

1

0

1

2

0

0

1

1

1

0

0

0

::

..

..

..

..

..

..

.,

..

..

.

. .

.

11
11
.1
.1

11
..

..

..

s.
11

..

..

I.
..

.,
11

11

1.
11

:1

. .
11

..
$.

::

:1

11
1.

..

..

::

1

41
1

..

..

NUMBER OF NUMBEP WITH

STATE AGENCIES POSITION

NT 1 I

NC 2 1

NO 1 1

NE 1 1

NH 1 I

NJ 2 1

NH 1 1

NV 1 1

NY 2 2

OH 1 1

OE I 1

OR 2 1

PA 2 2

PR 1 1

RI 2 2

. 2SC 1

SD I 1

TN 1 1

TI 2 2

UT 2 1

VA 2 1

VI 1 1

VI 2 1

VA 2 0

in 1 1

WV 1 1

WY 1 I

NATIONAL TOTAL 65

ED/TPAININ; CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

1

1

1

0

0

1

0

0

0

0

0

1

0

1

I

0

0

1

0

1

0

0

0

0

0

27.

-161-0,-. 1n



Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

REHABILITATION MEDICINE

STATE

AK

AL

AR

4i

CA

CO

CT

DC

DE

Fl

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

MA

MD

ME

11.1

MN

MO

HS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 0

I 0

1 1

2 0

1 1

1 0

2 0

1 1

2 0

2 1

1 1

1 0

1 0

2 0

2 0

1 0

I 6

I 0

2 1

2 0

2 0

I 1

1 0,4 0

2 0

2 . 0

2 0

ED/TRAINIH6 CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

::

::

11

I:

::

::

u
,

u
11

uu
u

..
00.
It
u.
..0.
.1

.
::
u
41

::

II

STATE

NT

NC

ND

NE

NH

NJ

NM

NV

NY

OH

OK

OR

PA

PR

RI

SC

SD

TN

TX

UT

VA

VI

VT

NA

141

NV

WY

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 1

2 0

1 0

1 0

1 0

2 0

1 0

1 1

2 0

1 0

1 0

2 0

2 2

I 1

2 0

2 1

1 0

1 0

.,s 1

,
. 0

2 1

1 0

2 ,s 0

2 0

1 0

1 1

1 0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT PO01

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1 6 2 -

g -

NATIONAL TOTAL It I

0 ' ' 4t:
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES IITH POSITIONS HITHIN

PROSTHETICS i OPTHOTICS

STATE

AN

AL

AR

Al

CA

CD

CT

DC

DE

'I

GA

GUAM

Hi

IA

ID

IL

IN

XS

KY

LA

MA

MD

NE

MI

MN

MO

MS

NUMBER OF

ABEICIES

1

I

1

2

1

1

2

1

2

2

1

I

1

1

2

1

1

1

2

2

2

I

I

2

2

2

2 ..

NUMBER WITH

POSITION

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

ED/TRAINING CONTRIBUTING

10 UNSATISFACTORY

APPLICANT POOL

D

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

=X

..

..

IA
..

..

.,

44
1,

..

..

..
,.

..
OF

..

.,

II
..

::

..

..

::

OF
..

..

..

..

..

.,

..

.,
..

::

..

..

ED/TRAINING CONTRIBUTING

NUMBER OF NUMBER WITH 10 UNSATISFACTORY

STATE ASEN::ES POSITION APPLICANT POOL

MT 1 0 0

NC 2 0 0

ND 1 0 0

NE 1 0 0

NH I 0 0

KJ 2 0 0

NM 1 0 0

NV 1 0 0

NY 2 0 0

OH 1 0 0

OK 1 0 0

OR 2 0 0

PA 2 0 0

PR 1 1 1

RI 2 0 0

SC 2 0 1

SD 1 0 0

TN I 0 0

T1 2 0 0

UT 2 0 0

VA 2 0 0

VI 1 0 0

VT 2 0 0

NA 2 0 0

NI 1 0 0

WV 1 0 0

NY 1 0 0

3= ==

NATIONAL TOTAL 2 3

C.)
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Table H (continued)

INADEDUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES VITH POSITIONS WITHIN

VORKSHOP I FACILITY TRAINING

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

OE

ri.

GA

GUAR

HI

IA

ID

IL

IN

KS

gY

LA

MA

MD

NE

HI

MN

HO

MS

ED/TRAINING CONTRIBUTING

NUNBER OF NUMBER VITH TO UNSATISFACTORY

AGENCIES POSITION APPLICANT POOL

1 0 0

I 0 0

1 1 0

2 0 0

1 1 0

1 0 0

2 1 0

I 1 0

2 0 0

2 1 0

1 1 0

1 0 0

1 1 0

2 I 0

2 0 0

1 0 0

1 0 0

I 1 0

2 1 0

2 1 C

2 1 0

I 1 1

1 0 0

7'. 1 0

/ 2 0 0

/ 2 0 0

2 2 0

a

tt
tt

tt
PI

,,
,,

t:

,,
.,

,,
t,

,,

It

tt

:I

t,
,,

I I
tl

,,
.,

,

, ,
,

,,
t,

t,
II

, ,
,,

IP
tt

t.
t,

PI
PI

.

..
,

, ,
t$

NUNBER OF NURSER VITH

STATE AGENCIES POSITION

NT 1 0

NC 2 2

ND 1 0

NE 1 0

NH 1 0

NJ 2 . 1

NA 1 I

NV I I

NY 2 0

OH I 0

AR 1 0

OR 2 0

PA 2 1

PR I 1

RI 2 0

SC 2 1

SD 1 I

TN 1 1

TX 2 1

UT 2 1

VA 2 2

VI 1 0

VT 2 I

VA 2 0

111 1 0

NV 1 1

WY 1 0

a

NATIONAL TOTAL 32

ED/TRAININS CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

I

0

0

1

0

0

0

0

0

0

0

0

0

0

a -

3
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Table H (continued)

INADEQUATE ED/IRAINING AS A FACTOR or AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

VOCATIONAL EVALUATION 4 ADJUSTMENT

STATE

AK

AL

AR

Ai

CA

CO

CT

DC

DE

ri.

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

MA

RD

11E

MI

MN

HD

PS

ED/TRAINING CONTRIBUTING

NUMBER OF NUMBER WITH TO UNSATISFACTORY

AGENCIES POSITION APPLICANT POOL

I 1 1

1 1 0

I 1 0

2 1 0

1 1 0

I 1 0

2 o _ 0

1 1 0

2 . 0 0

2 0 0

I 1 0

1 1 0

1 0 0

2 1 1

2 0 0

I 0 0

1 0 0

1 1 0

2 1 1

1
. 1 0

2 1 0

: 1 1

1 0 0

1
. 1 0

2 I 0

1
. 1 0

1
. 0.
1

a 2

U ,1

,,

,
,

1:

1:

..

,,
,,

II
.,

.,

::

II
II

NUMBER OF

"ATE AGEN:IES

MI 1

NC 2

ND 1

NE 1

NH 1

NJ 2

NM 1

NV 1

NY 2

OH 1

ON I

OP 2

PA 2

PR 1

RI 2

SC 2

SD 1

TN 1

II 1

UT 2

VA 1
.

VI I

07 1
.

WA -.

WI I

110 1

WY I

NATIONAL TOTAL

NUMBER WITH

POSITION

0

1

0

1

1

1

1

1

0

1

1

0

0

I

0

2

3

i

1

.)

.

2

1

I

0

1

1

0

42

EO/TRAINING CONTRIBUTING

70 UNSATISFACTORY

APPLICANT POOL

0

0

0

1

I

1

0

0

0

I

0

0

0

1

0

0

I

0

I

:

0

0

0

0

0

0

z---

13
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Table H (continued)

w ..

IV

STATE

At

Al

AR

AI

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

AA

MD

NE

MI

MN

MO

MS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 0

I I

1 0
1
. 0

1 0

I I

2 0

1 0

1. 0
1
. 0

1 1

1 0

1 0

2 0

2 1

1 0

1 0

1 0
1
. 1

1
. 0

2 0

I 1

1 0

2 0

1
. 0

1
, I

2 0

INADEQUATE ED/TRAINING AS A FA:TOP cir AN UNSATISFACTORY

POOL AMONG AGENCIES 0110 POSITIONS WITHIN

EXPERIMENTAL A INNOVATIVE

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY NUMBER OF NUMBER VITH

APPLICANT POOL STATE AGENCIES POSITION

0
"" MT I 0

0 II NC 1
. 1

0 :: ND I I

0 S;" NE 1 0

0
.II NH I 0

I
ii" NJ 2 I

1 ".. NM I 0

0
ii" NV I 0

0
"
si NY 1

. 0

" OH 1
01

"

0
..
.. OK I 0

0
"

OR 2 0

i i PA 2 00
"

1 PR I 1

0
t,

RI 2 . 0

" SC 1 00
"

.1 SD 1 00
"

1
"" TN 1 0

,t TI 2 01

"

I
. i
.. UT 2 0

1 VA -,
. 0

0 VI 1 0

0 VT 2 0

I WA 2 0

0 01 1 0

0 WV 1 0

0 VY 1 0

z g

RATIONAL TOTAL 11

ED/TRAINING CONTRIBUTING

10 UNSATISFACTORY

APPLICANT POOL

0

0

I

0

0

I

0

0

0

0

0

0

0

I

0

t

1

0

0

0

0

0

0

0

0

0

0

14
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

REHABILITATION OF THE BLIND

STATE

AK

AL

AR

AI

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

MA

MD

Xi

MI

MN

MD

MS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 I

1 1

1 0

2 2

1 1

1 1

2 1

1 0

1
4 1

,4 1

I 1

1 0

1 I

2 1

2 I

1 0

1 1

1 I

1
4 1

2 1

2 1

1 1

1 1

2 I

2 1

1
4 1

1
4 1

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

1

0

1

0

0

0

0

1

1

1

0

0

0

1

1

1

1

0

1

1

1

0

I

1

..

,,
..

. .

..

..

U ,,

.,

II
,,
..

.,
,.

.,

,,
5.

,,
,.

:!

!:

,.
.,

..

..

,.
.,

.

..

.

,.
I.

.,
,,

.0
11

.,

::

::

..

,,
11

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

KY 1 I

NC 2 1

ND 1 I

NE I 0

NH 1 1

NJ 2 1

NM 1 1

NY 1 I

NY 2 1

OH 1
1

ON 1 1

OR 2 4 1

PA 2 1

PR 1 1

RI 2 1

SC 2 1

SD 1 1

TN 1 1

TX 2 1

UT
,
4 I

VA 2 1

VI 1 1

4 2VT
,

WA 2 1

WI 1 1

WV 1 1

WY I 0

a

NATIONAL TOTAL 50

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

I

0

1

0

0

0

0

1

1

1

1

1

0

1

1

1

0

1

0

0

1

I

0

0

t=2 2

28
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL MONO AGENCIES PITH POSITIONS WITHIN

RHB/BLND-BLIND/VIS IMPAIR

STATE

AK

AL

AR

AI

CA

CD

CT

DC

OE

FL

GA

GUAM

HI

IA

ID

IL

IN

CS

KY

LA

MA

MD

ME

MI

MN

MO

RS

NUMBER OF NUMBER VITH

AGENCIES POSITION

I 0

I 1

1 0

2 2

1 I

1 I

2 , 0

1 0

2 1

2 , 1

1 1

1 0

1 0

2 1

2 0

1 0

1 1

I 1

2 0
1
,

2 0

1 1

1 1

, 1'

2 1

2 1

2 1

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

1

1

0

1

0

0

0

0

0

0

1

S.

'

I..

.$
"

::

$

$

.$

$$
..

:1

$ $
$$

$$
$$

$.
$$

.$

..

$$
$$

t

..
I

S. ..

I.
p.

.,

.$

$$
.$

RIMER or NUMBER WITH

STATE AGENCIES POSITION

NT 1 I

NC 2 1

ND 1 0

NE 1 0

NH 1 1

NJ 2 1

NN 1 I

NV 1 1

NY 2 0

OH 1 1

OE 1 I

OR 2 1

PA 2 0

PR 1 1

RI 2 0

SC 2 0

SD I 1

TN 1 1

TX 2 1

UT 2 1

VA
.,

, 1

VI 1 0

VT 1
. 2 ,

VA 2 1

WI 1 1

WV 1 I

WY 1 0

772

NATIONAL TOTAL 36

ED/TRAINING CONTRIBUTING

70 UNSATISFACTORY

APPLICANT POOL

0

0

0

0

1

1

0

0

0

0

0

1

0

1

0

0

0

1

0

0

0

0

1

1

0

0
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Table (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

RHB/BIND-BUS ENTERPRISE SPEC

STATE

AF.

AL

AR

AZ

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

1A

ID

IL

IN

YS

KY

LA

MA

MD

ME

MI

MN

NO

MS

NUMBER or

AGENCIES

I

1

1

2 .)

1

1

2

1

2

2

1

1

1

2

2

.1

1

1

2

2

2

I

I

2

2

2

2

- - -:

NUMBER WITH

POSITION

I

I

0

2

1

1

1

0

1

1

1

0

1

I

0

0

0

1

1

I

1

0

0

1

1

1

1

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

44
41

14
14

II
I,

44
11

II
11

U "

..

..

IIII
..

i

t

t

..
"
t.
it

..

:1

:1

::

it
..

it
t.

..

..
I.

.."
t

it

..

..

I I
I

::

g --

'

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

MT 1 0

NC 2 1

WD 1 0

NE 1 0

NH 1 0

0 2 1

NM I I

NV 1 1

NY 2 , 1

OH 1 1

Or 1 0

DR 2 1

PA 2 1

PR I 1

RI 2 1

SC 2 I

SD I I

TN 1 1

TX 2 , I

UT -,
, 1

, 0VA
^

VI 1 1

VT 2 2

WA 2 1

WI 1 1

WV I I

WY 1 0

g

NATIONAL TOTAL 41

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANI POOL

G

0

0

0

0

0

0

0

0

0

0

1

0

0

1

0

1

0

0

e

0

0

0

0

0

0

0

g

5

(.) .r.-'11
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR or AN UNSATISFACTORY

1 It

..

- -

STATE

AK

AL

AR

AI

CA

CD

CT

DC

DE

FL

GA

WAN

Ni

IA

ID

IL

IN

Is

KY

LA

NA

MD

NE

MI

MN

AO

MS

POOL AMONG AGENCIES 111TH POSITIONS WITHIN

RHB/BLND-ORIENTATION/MOB SPEC

ED/TRAINING CONTRIBUTING

NUMBER OF KNEE VITN TO UNSATISFACTORY NUMBER or NUMBER I/1TH

AGENCIES POSITION APPLICANT POOL STATE AGENCIES POSITION

I 1 0
,,
,, HT 1 1

1 0 0
,,
,, NC 2 1

1 0 0 el..
ND 1 1

2 2 I II NE I 0

1 1 0
,,
,, NH 1 I

1 1 1
.,
ii Ni 2 1

1
, 1 0

..

.. 1411 1 1

1 0 0
.,
II NV 1 1

2 0 0
..
.. NY 2 1

2 1 0 :: OH I 0

1 0 0 O$ I 1

1 0 1 OR 2 1

3 1 1 PA 2 1

2 0 0 PR 1 1

2 1 0 RI 2 1

1 0 0 SC 2 I

: 0 0 SD 1 1

1 1 0 TN 1 I

2 1 I TX 2 1

2 0 0 UT 2 1

2 1 0
,,
,. VA 2 1

1 0 1
,'
,, VI I 0
.

.. VT 2 01 1 1

,

2 1 1 . . WA 2 1

2 0 0
,,
,. 111 1 I

2 1 1
..

WV I 1

2 1 1 :: WY 1 0

T - 22 ZT

NATIONAL TOTAL 3B

ED /TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

1

0

1

0

0

0

0

0

1

1

1

0

0

0

1

1

0

0

I

0

0

0

0

0

0

1B
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Table H (continued)

INADEQUATE ED /TRAINING AS A FACTOR Or AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

RHG/BLND-REHAB TEACHERS

STATE

AK

AL

AR

A2

CA

CO

CT

DC

DE

FL

6t.

GUAM

HI

IA

ID

II

IN

KS

KY

LA

MA

KB

HE

MI

MN

MO

115

NUMBER or NUMBER WITH

AGENCIES POSITION

1 1

1 1

1 o

2 1

1 1

1 I

2 1

1 0

2 1

2 1

I 0

1 0

1 1

2 1

2 0

1 0

1 0

1 1

2 1

2 0

2 1

1 0

1 0

2 1

2 0

2 1

2 1

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

1

0

1

0

0

0

0

I

I

1

0

0

0

0

0

I

0

0

1

0

1

0

1

1

::

I Ili
::

::

:: $$

,,

::

$$
$$

,,
..

"

::

..

.p
$,
$.

..
$$

,,
,,

$,
,$

NUMBER or NUMBER WITH

STATE AGENCIES POSITION

KT 1 1

NC 2 1

ND I o

NE 1 0

NH I I

NJ 2 1

NM I 1

NV 1 1

NY 2 1

OH 1 1

OK 1 I

OR 2 1

PA 2 1

PR I I

RI 2 1

SC 2 0

SD I 1

TN I 1

TX 2 1

UT 1
, 1

VA 2 I

VI 1 1

VT 2 0

WA 2 I

VI 1 1

WV I 1

NY 1 0

NATIONAL TOTAL 38

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

1

0

0

0

0

1

1

I

0

1

0

1

0

0

0

0

0

0

1

0

0

0

17
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Table H (continued)

INADEQUATE ED/TRAIKING AS A FACTOR OT AN UNSATISFACTORY

POOL AHON6 AGENCIES WITH POSITIONS WITHIN

REHABILITATION OF THE DEAF

STATE

Al:

AL

AR

Al

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

MA

MD

ME

MI

MN

MO

KS

NUMBER OF NUNDEP WITH

AGENCIES POSITION
.

I 0

1 1

1 0

2 I

1 1

1 1

2 1

1 0

2 0

1
. I

1 1

1 0

1 0

2 1

2 l

1 0

1 1

1

1
1

2

1 1

1 1

.

. 0

. 1

2 1

2 0

ED/TRAINING CONTRIBUTING

10 UNSATISFACTORY

APPLICANT POOL

0

1

0

0

0

0

I

0

0

1

0

0

0

1

1

0

1

0

1

1

1
a

1

0

0

..

..

..

..

..

..

..
..

. .

..

..
I.

1,.
.,

..
,.

::

4.
..

4S

NNW OF NUMBER WITH

STATE AGENCIES POSITION

KT 1 1

NC 2 1

ND I 0

NE 1 1

NH 1 1

. 2Ni 1

NH 1 0

NV 1 0

NY 2 1

OH 1 1

OK 1 1

OR 2

PA 2 0

PR

RI 2 0

SC 2 1

SD 1 0

TN

TX 2 2

UT 1

VA 2 1

VI 1 0

VT 2 1

WA 2 1

WI I I

WV 1 1

WY 1 0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

1

0

1

1

I

0

0

I

0

0

0

0

0

1

0

1

0

0

1

I

0

0

28
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NATIONAL TOTAL 40
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

JOB PLACEMENT i DEVELOPMENT

STATE

AK

AL

AR

Al

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

NUMBER OF

AGENCIES

1

I

1

2

1

1

2

1

2 4.

2

I

I

1

2

2

NUMBER WITH

POSITION

0

1

0

1

1

1

1

1

0

2

0

0

1

1

0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

:: ,,

:: ,,

:: ,,

,,
,,

$1
It

: ,,,

,,.,

,,
11

,,
,,

, ,
,,

$,
,,

1:

it
I,

1:

II

Si II

II

,,
..

II
II

I,
,,

II
,,

,,
,,

II

I,
,,

1:

NUMBER or

STATE AGENCIES

MT 1

NC 2

ND 1

NE 1

NH 1

NJ 2

NM 1

NV 1

NY 2

OH 1

OK I

OR 4."

PA 2

PR 1

RI 2

SC 2

SD 1

TN 1

TX 2

UT 2

VA A
..,

VI I

VT 2

NA 2

RI I

MY I

WY I

NATIONAL TOTAL

ED/TRAINING CONTRIBUTING

NUMBER WITH TO UNSATISFACTORY

POSITION APPLICANT POOL

0 0

2 0

1 0

1 1

0 0

1 1

0 0

0 0

2 0

1 0

0 0

0 0

1 0

1 1

1 0

1 0

1 1

0 0

1 1

1 1

1 0

0 0

2 0

2 1

1 0

1 0

0 0

.SS

42 10

IL

IN

KS

KY

LA

MA

MD

ME

MI

MN

MO

MS

1

1

1

2

2

2

2

2

2

1

1

0

1

0

1

1

0

1

2

1

I

0

1

1

0

0

0

0

0

0

0

0

0
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

PHYSICAL THERCY
;'

..

STATE

AR

AL

AR

At

CA

CO

CT

DC

DE

FL

GA

GUAM

NI

IA

ID

IL

IN

KS

KY

LA

MA

HD

HE

MI

MN

NO

HS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 0

I 1

1 1

2 0

1 0

1 0

2 0

1 0

2 0

2 0

1 1

1 0

1 0

2 4 0

2 0

1 0

I 0

1 0

2 1

2 0

2 0

1 1

1 0

2 0

2 , 0

2 0

2 0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

I 2

p ,
p p

, p
pp

PI
pp

pp
pp

pp
pp

pp
pp

II
pp

11

41
14

IIII

, ,
pp

II
II

pp
pp

II
II

Si pp

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

MT 1 0

RC 2 0

ND I 0

NE 1 0

NH 1 0

NJ 2 , 0

NM 1 0

NV 1 0

NY 2 0

OH 1 0

OK 1 I

OR 2 0

PA 2 1

PR I 1

RI 2 0

SC 2 1

SD 1 0

TN 3 1

TX 2 0

UT 2 0

VA 2 1

VI 1 0

VT 2 0

VA 2 0

WI 1 0

WV 1 1

WY 1 0

NATIONAL TOTAL 12

ED/TRAINING CONaUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

1

0

0

0

0

1

0

0

0

0

0

0

3
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Table H (continued)

INADEQUATE ED/MINING AS A FACTOR OF AN UNSATISFACTORY

POOL ARP46 AGENCIES WITH FOSITIONS WITHIN

REHABILITATION OF MENTALLY ILL

STATE

011om OF=

AK

AL

AR

Al

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

NA

MD

NE

MI

RN

KO

MS

NUMBER OF NUMBER VITH

AGENCIES POSITION

1 0

1 1

I 0

2 0

1 1

I 1

2 0

1 0

2 0

2 I

1 I

1 0

1 0

2 0

2 0

1 0

1 0

1 1

2 1

2 0

2 0

1 0

1 0

2 0

2 0

2 0

2 0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

1

1

0

0

I

0

0

0

0

0

0

0

0

0

0

1

0

1

0

0

0

0

J.
..

..

..

J.
$$

II

$$
.,

I.ti
..
.$
..
I.

I.If

..

..

..

..

..

..

..

..

..

..

. .

..

.,
..

J.
.,

.,

..

..

..

$,
..

. ...
pi
$,
....
..II
i$
..

$$
..

AMER Of

STATE AGECIES

MT I

NC 2

ND 1

NE 1

NH I

NJ 2

NM 1

NV 1

NY 2

OH 1

OK I

OR 2

PA 2

PR 1

RI 2

SC 2 ,

SD I

TN 1

TX 2

UT 2

VA 2

VI 1

VT 2,
WA 2

VI 1

NV 1

WY 1

NATIONAL TOTAL

NUMBER WITH

POSITION

0

1

0

0

0

0

0

0

0

0

0

1

0

I

0

1

0

1

1

0

1

0

0

0

0

14

ENTRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

1

0

0

1

1

0

0

0

0

0

0

0

0

0

t) r
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES UM POSITIONS WITHIN

REHABILITATION ADMINISTRATION

STATE

NUMBER OF KINDER WITH

AGENCIES POSITION

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

NUMBER OF

STATE AGENCIES

NUMBER WITH

POSITION

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

AK 1 0 0
,,
,, MT I 1 0

AL I 1 0
,,
,, NC 2 2 0

AR 1 1 0
,,
,1 ND 1 1 0

AI 2 2 0 n NE 1 1 0

CA 1 1 0 44
4$

NH 1 1 0

CO 1 1 0 NJ 2 2 1

CT 2 1 0 NM 1 1 0

DC 1 1 0 NY 1 1 0

DE 2 2 0 NY 2 2 0

FL 2 2 0 OH 1 3 0

6A 1 1 0 OK 1 0 0

GUAM 1 I 0 OR 2 1 0

HI 1 1 0 PA 2 2 0

IA 2 2 0 PR 1 1 0

10 2 1 0 RI 2 2 0

IL 1 I 0 SC 2 2 0

IN 1 0 0 SD 1 1 0

KS 1 1 1 TN 1 1 0

KY 2 I 0 TX 2 2 0

LA 2 0 0 UT 2 2 0

MA 2 2 0 VA 2 2 0

HD 1 1 0 VI I 1 1

ME 1 I 1 ,1
,,

In 2 2 0

MI 2 2 0 ,

, ,

, WA 2 2 0

MN 2 2 0 :: WI 1 1 0

NO 2 2 0
,,
,, WY 1 1 0

NS 2 2 0
,,
,, WY 1 1 1

t 8

NATIONAL TOTAL 70
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR or AN UNSATISFACTORY

POOL AMONG AGENCIES KITH POSITIONS HITHIN

REHABILITATION NURSING

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

MA

MO

ME

MI

MN

MO

M5

NUMBER OF

AGENCIES

1

I

I

2

1

1

2

1

2

2

1

1

1

2

2

1

1

1

2

2

2

1

I

2

2

2

2

NUMBER WITH

POSITION

0

1

1

0

0

0

0

0

0

1

1

0

0

0

0

0

0

1

1

0

0

1

0

2

0

0

I

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

:: ,,

I:

,,
,,

II

:: ,,

,,
,,

::

:: ,,

, ,
,,

,,
,,

,,
,,

:: ,,

:: ,,

$1
As

1:

:: ,,

, ,
II

, ,
.,

,,
,,

,,
,,

:: ,,

I

II
t

,,
,,

II
,,

,,
,,

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

NT 1 0

NC 2 1

ND 1 0

NE 1 0

NH 1 0

NJ 2 1

NM I 1

NV 1 1

NY 2 0

OH 1 0

OX I 0

OR 2 1

PA 2 1

PR I 1

P.1 2 0

SC 2 1

SD 1 0

TN 1 1

TX 2 I

UT 2 0

VA 2 I

VI 1 0

VT 2 0

WA 2 0

WI 1 0

WV 1 I

WY 1 0

NATIONAL TOTAL 22

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

-177-



Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

OCCUPATIONAL THERAPY

STATE

AK

AL

AR

AI

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

NA

ND

ME

MI

MN

NO

MS

NUMBER OF

AGENCIES

1

1

1

2

1

1

2

1

2

2

I

1

I

2

2

I

I

I

2

2

14

1

I

2

2

2

2

XSZS

NUMBER WITH

POSITION

0

0

I

0

0

0

0

0

0

0

I

0

1

0

0

0

0

0

I

1

0

1

0

1

0

0

0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

,,

$,ll
11

::

$$
$$

,

el
11

i,

$$
$$

$$

$$
$$

$$
$,

$$
$$

U t$

::

$$
$$

$$
$$

$$
$$

t$
.$

:1

::

::

$$
$$

I:

::

$$
11

$$
$$

NUMBER OF

STATE AGENCIES

NT 1

NC 2

ND I

NE 1

NH I

NJ 2

NM I

NV I

NY 2

OH I

DK I

OR 2

PA 2

PR 1

RI 2

SC 2

SO 1

TN 1

TX 2

UT 2

VA 2

VI 1

VT 2

WA 2

VI 1

WV 1

WY I

NATIONAL TOTAL

NUMBER WITH

POSITION

0

0

0

0

0

0

0

0

0

0

1

0

1

I

0

I

0

1

1

0

1
4

0

0

0

0

1

0

16

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

=X=

0



Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR Or AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WHIM

SPEECH PATHOLOGY t AUDIOLOGY

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

KY

LA

KA

MD

ME

MI

MN

KO

MS

NUMBER OF

AGENCIES

1

1

1

2

1

1

2

1

2

2

1

1

1

2

2

1

I

1

2

2

2 ,

1

I

2

2 ,

2

2

NUMBER MTH

POSITION

0

0

1

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

1

0

0

I

0

0

0

0

0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

..

..

..

..

..

..

*.
..

..
IA

..

..

..

..

..

..

..

..

,.
..

Ol
,.

..

..

..
IA

..

..

..

..

..

..

..

..

..

..

..

IA

:I

::

..

..

..

..

..

.

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

KT 1 0

NC 2 0

ND 1 0

NE 1 0

NH 1 0

N1 2 0

NK 1 0

NV 1 0

NY 2 0

OH 1 0

OK 1 1

DR 2 0

PA 2 0

PR 1 I

RI 2 0

SC 2 1

SD 1 0

IN 1 0

TX 2 0

UT 2 0

VA 2 1

VI 1 0

VT 2 0

VA 2 0

NI 1 0

WV 1 0

WY 1 0

NATIONAL TOTAL B

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

2

2

0 Q
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Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

REHABILITATION PSYCHOLOGY

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID.

IL

IN

XS

KY

LA

NA

HD

NE

MI

1IN

KO

KS

MINER OF KHMER WITH

AGENCIES POSITION

1 0

1 0

1 1

2 1

1 1

1 0

2 0

1 0

2 0

2 1

1 1

1 0

I 0

2 0

2 0

1 0

1 0

1 1

2 1

2 0

2 0

1 I

1 0

2 0
1
4 1

2 0

2 0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

::

::

::

::

u"
""
:: "

II

SS

""
"
II

::

""

""
""
""
""
""
""
""

NUMER OF

STATE AGENCIES

NT 1

NC 2

ND 1

NE I

NH 1

NJ 2

NH 1

NV 1

NY 2

OH 1

OR I

OR 2

PA 2 4

PR 1

RI 2

SC 2

SD 1

TN 1

II 2

UT 4

VA 14

VI I

VT 2

NA 2

WI 1

NV 1

WY 1

NATIONAL TOTAL

NUMBER WITH

POSITION

0

2

1

0

0

0

0

1

0

0

0

0

I

1

0

1

0

1

2

1

1

0

0

0

0

1

0

22

ED/TRAINING CONTRIOUTIN

TO UNSATISFACTORY

APPLICANT FOOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

1
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Table H (continged)

INADEQUATE ED/TRAINING AS A FACTOR OF AK UNSATISFACTORY

POOL ANON& AGENCIES WM POSITIONS NITNIN

INDEPENDENT LIVING

STATE

AK

AL

AR

AI

CA

CO

CT

DC

DE

FL

GA

GUM
HI

IA

ID

IL

IN

KS

KY

LA

NA

ND

ME

Ni

NN

NO

MS

a

NURSER OF

AGENCIES

1

1

1

2

1

1

2

1

2
1
,

1

1

1

2

2

1

1

1

2

2

2

1

1

2

2

2

2 ,

NUMBER WITH

POSITION

1

0

1

1

1

1

1

1

0

0

1

0

0

1

0

0

0

0

1

0

2

0

1

1

1

0

1

a

ED/TRA1N1116 CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

1

1

0

0

0

a --

It
$$

::

.$
$$

II
$4

$4
II

$$
II

"14
$$
$$

.$
$$

::

::

.$
$$

$$
s$

40
11

::
14

::

1:

.$
s$

1$
41

10
,,

I:

1:

s$
$$

:I

,,
,.

:: $$

::

NUMBER OF NUMBER WITH

STATE AGENCIES POSITION

NT 1 1

NC 2 2

ND 1 1

NE I 1

NN 1 0

NJ 2 0

NM 1 1

NY 1 0

NY 2 1

OH 1 1

OK 1 1

OR 2 0

PA 2 0

PR 1 1

RI 2 1

SC 2 I

SO 1 1

TN 1 1

TX 2 1

UT 2 1

VA 2 2

VI 1 0

VT 2 0

WA 2 I

WI 1 0

WV 1 0

Iii 1 0

a

NATIONAL TOTAL 35

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

1

1

0

1

0

0

0

0

0

0

0

1

0

0

I

0

0

1

0

0

0

0

0

0

0

W===

10

02.
i... 4.0- r.J
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: .

. Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL ANON AGENCIES WITH POSITIONS WITHIN

CLIENT ASSISTANCE (CONTRACT)

a OW

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

DE

FL

61,

GUN
NI

IA

ID

1L

IN

KS

KY

LA

MA

ND

NE

XI

MN

MO

MS

NUMBER OF

AGENCIES

1

1

1

2

1

1

2

1

2

2

1

1

1

2

2

1

1

1

2

2

2

I

1

2

2

2

2

NUMBER WITH

POSITION

0

I

0

0

0

1

0

1

0

0

I

0

0

0

0

0

0

I

0

0

1

0

0

2

0

0

2

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

I

0

0

0

a

..

..

,,
,,

SS

uu

::

14"

,,u

,,
u
,,
,,

II

11

11
11

u
,,

u
II

u
,1

11
11

11
11

,1
11

11
11

14
11

a

)(UMBER OF

STATE AGENCIES

NT 1

NC 2

RD 1

RE 1

NH 1

NJ 2

NI1 1

NV 1

NY 2

OH 1

OK 1

OR 2

PA 2

PR 1

RI 2

SC 2

SD 1

TN 1

TX 2

UT 2

VA 2

VI 1

VT 2

IN, 2

WI 1

WV 1

WY I

a

NATIONAL TWA!

NUMBER WITH

POSITION

0

1

1

0

0

I

0

1

0

0

0

0

0

0

0

1

0

0

I

0

0

0

0

0

1

0

0

17

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

g a a::

1
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e

Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL ARM AGENCIES WITH POSITIONS WITHIN

INTERPRETER TRAINING

STATE

AE

AL

AR

AZ

CA

CO

CT

OC

DE

FL

GA

GUAM

HI

IA

10

IL

111

ES

KY

LA

MA

MD

HE

MI

MN

NO

HS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 I

1 0

1 1

2 1

1 1

1 0

2 0

1 0

2 0

2 1

1 0

1 0

1 0

2 1

2 0

1 0

1 0

1 0

2 1

-,a 0

2 0

1 0

1 0

2 1

2 1

2 0

2 0

ima

ENTRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

1

1

0

0

0

1

1

0

0

0

0

0

0

0

0

,$
$$

$$
$$

$$
$$

$$

$$
$$

$$

$$
$$

$$
$$

$,
$,

$$
$$

$$

$$
$$

$$
$$

$$

$$
$$

$$
$$

::

I,,
$$
"

$$

,,
,,

$$
$$

$$

::

::

"

NUMBER OF

STATE AGENCIES

MT I

NC 2

ND 1

NE 1

NH 1

la 2

NM 1

NV 1

NY 2

OH 1

OE 1

OR 2

PA 2

PR 1

RI 2

SC 2

SO 1

TN I

TX 2

UT 2

VA 2

VI 1

VT 2

RA 2

II1 I

WV 1

In 1

NATIONAL TOTAL

NUMBER WITH

POSITION

o

1

1

1

0

o

0

o

0

0

1

0

0

1

0

0

0

0

0

0

0

0

0

0

1

1

0

SIM

16

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

o

1

1

1

0

0

0

o

0

0

1

0

0

1

0

0

0

0

0

0

0

0

0

1

0

0

0

10

g"..) C3
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Table H (continued)

INADEQUATE E0 /TRAINING AS A FACTDR Of AN UNSATISFACTORY

POOL MI6 AGENCIES WITH POSITIONS WITHIN

OTHER

a.

0.

. STATE

AK

AL

AR

Al

CA

CD

CT

DC

DE

FL

GA

GUAN

HI

IA

ID

IL

IN

KS

EY

LA

NA

ND

NE

MI

111;

NO

NS

=. .

ED/TRAINING CONTRIBUTING

NUMBER Of NUKBER WITH TO UNSATISFACTORY

AGENCIES POSITION APPLICANT POOL

I 1 0

1 1 0

1 0 0

2 I 0

1 1 0

1 0 1

2 0 0

I 0 0

2 0 0

2 1 0

1 1 0

I 0 0

1 0 1

2 2 1

2 0 0

I 0 0

1 0 0

1 1 0

2 1 1

2 0 0

2 0 0

1 1 0

1 0 0

2 2 0

2 0 0

2 0 0

2 0 0

= == .1.4.=_= .

t4
41

,

:1

11
14

,
,

....

.4
..
....
::

11
14

::

I.

::

1,

11

.

::

ED /TRAINING CONTRIBUTING

141110E2 Of NUMBER WITH TO UNSATISFACTORY

STATE AGENCIES POSITION APPLICANT POOL

NT 1 0 0

NC 2 2 1

ND 1 0 0

NE 1 0 0

NH I 0 0

NJ 2 0 0

NM 1 0 0

NV 1 I 0

NY 2 0 1

OH 1 0 0

or. 1 1 1

OR 2 0 0

PA 2 1 0

PR 1 1 0

RI 2 0 0

SC 2 2 1

SD 1 0 0

TN 1 1 0

TI 2 1 0

UT 2 1 0

VA 2 I 1

VI 1 0 0

VT 2 0 0

WA 2 0 0

In 1 1 0

WV I 1 0

WY I 0 0

. =_=== . G 10===.

NATIONAL TOTAL 27 9

-184- /.,..% 0



Table H (continued)

it

...
.61

STATE

AK

AL

AR

Al

CA

CO

CT

DC

DE

FL

GA

GUAM

HI

IA

ID

IL

IN

KS

CY

LA

MA

MD

ME

MI

PIN

NO

MS

NUMBER OF NUMBER WITH

AGENCIES POSITION

1 0

1 0

1 0

2 0

1 0

1 0

2 0

1 0

2 0

2 1

1 1

1 0

1 0

2 0

2 0

I 0

I 0

1 1

2 1

2 0

2 0

1 I

I 0

2 2

2 0

2 0

2 0

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES VIM POSITIONS WHIN

OTHER REC THERAPY

ED/TRAINING CONTRIBUTING

10 UNSATISFACIDRY NUMBER OF NUMBER WITH

APPLICANT POOL STATE AGENCIES POSITION

0
..
.. MT 1 0

0
..
.. NC 2 0

0
..
.. ND I 0

0 NE 1 0

0
ss
ss NM 1 0

0
..
.. NJ 2 0

0 :: NM I 0

0 .,
.. NV 1 1

0
,,
.. NY 2 0

0
"
.. OH 1 0

0 #1
P 1

OK I 1

0
..
.. OR 2 0

0 ::14 PA 2 1

0
..
.. PR I I

0
P i
11 RI 2 0

0 :: SC 2 I

" SD I 00
"

0 :: TN 1 I

0
"" TX 2 1

" UT 2 00
"

0 U " VA 2 1

s. VI 1 00
"

0 "" VT 2 0

0 "" WA 2 0

0
si

i e WI 1 0

" WV 1 10
"

0
.." WY 1 0

NATIONAL TOTAL 16

ED/TRAINING CONTRIBUTIN6

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

185



Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS VITHIN

OTHER - RHP DENTISTRY

STATE

AK

AL

AR

AI

CA

CO

CT

DC

DE

FL

ei,

GUAR

HI

IA

ID

IL

IN

KS

KY

LA

NA

ND

NE

NI

PIN

NO

NS

RUMP or NUMBER WITH

AGENCIES POSITION

1 0

1 0

1 0

2 0

1 0

1 0

2 0

1 0

2 0

2 0

1 0

1 0

1 0

2 0

2 0

1 0

1 0

I 0

2 0
1
, 0

2 0

1 0

1 0

2 0

2 0

2 0

2 0

X

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANI POOL

0
,,
,,

0 ::

0
,

,

,,

0 ::

0
,,
,,

0 ,,
,,

0
11
,,

0
,,
,,

0
11
,,

0
,,
,,

,

0
,

,,

0 Si ,,

0 Si ,,

,

0
,

,,

0 Si

0 11
41

0
,

I,
,

,

I,0
,

0
,
11

0
11
11

11
0 ,,

0
It

0 II

It
0 It

11
0 41

11
0 61

,4 ,

0 .4

2

MUNGER OF NUMBER WITH

STATE AGENCIES POSITION

NT 1 0

NC 2 0

ND 1 0

NE 1 0

NH 1 0

NJ 2 0

NN 1 0

NV 1 0

NY 2 0

ON 1 0

DE 1 0

OR 2 , 0

PA 2 1

PR I 0

RI 2 4 0

SC 2 0

SD 1 0

TN 1 0

TX 2 0

UT 2 0

VA 2 0

VI 1 0

VT 2 0

WA 2 0

RI 1 0

WV 1 1

WY 1 0

:X

NATIONAL TOTAL 2

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

186-- 2qs



Table H (continued)

INADEQUATE ED/TRAINING AS A FACTOR OF AN UNSATISFACTORY

POOL AMONG AGENCIES WITH POSITIONS WITHIN

OTHER - PitB ENGINEERING

STATE

AK

AL

AR

AZ

CA

CO

CT

DC

DE

FL

GA

GUAM

RI

IA

ID

IL

IN

KS

KY

LA

MA

MD

ME

MI

MN

MO

MS

NUMBER OF

AGENCIES

1

2

1

I
2

1

2

2

1

1

1

2

2

1

1

1

2

2

1
..

1

1

2

2

2

2

NUMBER WITH

POSITION

1

1

1

0

0

0

0

0

0

0

0

2

0

0

0

0

0

0

0

0

0

0

0

0

0

ED/TRAINING CONTRIBUTING

TO UNSATISFACTORY

APPLICANT POOL

0

0

1

0_. .
0

0

0

0

1

1

0

0

0

0

1

0

0

0

0

0

0

0

0

ED/TRAINING CONTRIBUTING

NUMBER OF NUMBER WITH TO UNSATISFACTORY

STATE AGENCIES POSITION APPLICANT POOL

MT

:: NC

ND

:: NE

NH

..
,, Hi
f I
11 NM
11
14 NV

:: NY

:: OH

..
,, OK

:: OR

:: PA

:: PR

:: RI

t,
,, SC

:: SD

TN
uu TX

U u UT

"., VA

:: VI

:: VT

:: WA

:: NI

"" WV
.,u WY

NATIONAL TOTAL

2

2

I
1

2

I

1

2

2

I
2

2

I

1

2

2

1
..

1

1
..

2

1

1

I

a

2

0

0

0

0

0

0

0

0

0

0

2.

0

I

0

1

I
0

0

0

1

0

0

r - - -e-a

14

1

0

0

0

1

0

1

0

0

0

0

1

0

0

0

0

I
0

0

0

0

0

0
a

9



SECTION I

PERSONNEL SHORTAGES

OUTSIDE PROVIDERS BY CATEGORY AND REGION
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Table I

BUDGET CATEGORIES WITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL

N

N PERCENT

NENTION

NIGH

COSI

LONG NO LOCAL

DELAYS PROVIDERS

REHABILITATION COUNSELING

REGION 1 7 1 14 1 0 0

REGION 2 5 1 20 I 0 0

REGION 3 6 2 33 1 1 1

REGION 4 12 0 0 0 0 0

REGION $ 7 2 29 2 0 2

REGION 6 4 3 75 0 0 3

REGION 7 4 1 25 0 1 1

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 I 17 I 1 0

NATIONAL 62 11 18 6 3 7

REHABILITATION NEDICINE

REGION 1 7 1 14 0 0 1

REGION 2 5 0 0 0 0 0

REGION 3 6 I 17 1 0 0

REGION 4 12 1 8 1 0 1

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 2 33 2 2 2

REGION 9 5 1 20 1 0 1

REGION 10 6 2 33 0 1 1

NATIONAL 62 8 13 5 3 6

PROSTHETICS 4 ORTHOTICS

REGION I 7 0 0 0 0 0

REGION 2 5 1 20 1 1 1

REGION 3 6 0 0 0 0 0

REGION 4 12 1 8 1 1 1

REGION 5 7 1 :4 1 1 1

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 1 20 1 1 1

REGION 10 6 1 17 0 0 1

NATIONAL 62 5 8 4 4 5
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Table I (continued)

BUDGET CATEGORIES PITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

BUMP 1 FACILITY

REGION 1

REGION 2

REGION 3

REGION 4

REGION 5

REGION 6

REGION 7

REGION 8

REGION 9

REGION 10

NATIONAL

VOC EVALUATION &

REGION 1

REGION 2

REGION 3

REGION 4

REGION 5

REGION 6

REGION 7

REGION 8

REGION 9

REGION 10

NATIONAL

EXPERIMENTAL t INNOVATIVE

REGION 1

REGION 2

REGION 3

REGION 4

REGION 5

REGION 6

REGION 7

REGION 8

REGION 9

REGION 10

NATIONAL

TOTAL N PERCENT

N MENTION

NIGH

COST

LONG NO LOCAL

DELAYS PROVIDERS

..M.NOMMI.11.=

TRAINING

7 0

5 0

6 0

12 0

7 1

4 0

4 0

6 0

5 0

6 0

62 1

ADJUSTMENT

7 1

5 1

6 0

12 0

7 0

4 2

4 1

6 1

5 0

6 0

62 6

7 5

5 1

6 2

12 1

7 5

4 0

4 1

6 4

5 2

6 2

62 23

0

0

0

0

14

0

0

0

0

0

2

14

20

8

0

0

50

25

17

0

0

10

71

20

33

8

71

0

25

67

40

33

37

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

8

1

0

0

2

2

1

2

1

2

0

1

4

2

1

16

0

0

0

0

0

0

0

0

0

0

0

1

1

8

0

0

0

0

1

0
0

3

2

1

1

0

2

0

0

3

I
0

10

0

0

0

0

1

0

0

0

0

0

1

1

0

0

0

0

2

1

0

0

0

4

3

1

1

1

5

0

1

4

2

2

20

3 (3 2
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Table I (continued)

BUDGET CATEGORIES KITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL N PERCENT

II MENTION

HIGH

COST

LONG ND LOCAL

DELAYS PROVIDERS

REHAB OF THE BLIND

REGION 1 7 2 29 0 1 2

REGION 2 5 2 40 0 1 2

REGION 3 6 1 17 0 I 1

REGION 4 12 6 50 3 2 5

REGION 5 7 1 14 0 1 1

REGION 6 4 2 50 1 1 2

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 2 40 1 0 2

REGION 10 6 2 33 0 I 1

NATIONAL 62 18 29 5 8 16

BLIND/VIS IMPAIRED

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 2 17 2 1 1

REGION 5 7 0 0 0 0 0

REGION 6 4 1 25 I 1 1

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 1 20 1 0 1

REGION 10 6 0 0 0 0 0

NATIONAL 62 4 6 4 2 3

BUSINESS ENTERPRISE SPEC

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 1 8 0 1 1

REGIONS 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 1 2 0 1 1

°03
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Table I (continued)

BUDGET CATEGORIES MYTH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL N PERCEBT HIGH

N MENTION COST
......01MMIN.M.10.11M.

LONG NO LOCAL

DELAYS PROVIDERS

ORIENTATION/NOBILITY SPEC

REGION 1 7 1 14 0 0 1

REGION 2 5 1 20 0 1 1

REGION 3 6 1 17 0 1 1

REGION 4 12 5 42 2 2 5

REGION 5 7 1 14 0 I 1

REGION 6 4 1 25 0 0 1

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0. 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 1 17 0 0 1

NATIONAL 62 11 18 2 5 11

REHAB TEACHERS

REGION 1 7 I 14 0 1 1

REGION 2 5 2 40 0 1 2

REGION 3 6 0 0 0 0 0

REGION 4 12 3 25 I 1 3

REGION 5 7 1 14 0 1 1

REGION 6 4 1 25 1 1 I

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 1 20 0 0 1

REGION 10 6 2 33 0 1 I

NATIONAL 62 11 18 2 6 10

REHABILITATION OF HE DEAF

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 1 17 0 0 1

REGION 4 12 0 0 0 0 0

REGION 5 7 3 43 1 0 3

REGION 6 4 1 25 0 1 1

REGION 7 4 1 25 1 0 1

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 6 10 2 1 6
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Table I (continued)

BUDGET CATEGORIES VITO PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL N PERCENT HIGH LONG NO LOCAL

N MENTION COST DELAYS PROVIDERS

JOB PLACEMENT & DEVELOPMENT

REGION 1 7 0 0 0 0

REGION 2 5 0 0 0 0

REGION 3 6 0 0 0 0

REGION 4 12 0 0 0 0

REGION 5 7 0 0 0 0

REGION 6 4 0 0 0 0

REGION 7 4 0 0 0 0

REGION 0 6 0 0 0 0

REGION 9 5 0 0 0 0

REGION 10 6 1 17 I 0

NATIONAL 62 I 2 I 0

PHYSICAL THERAPY

REGION 1 7 0 0 0 0

REGION 2 5 0 0 0 0

REGION 3 6 0 0 0 0

REGION 4 12 1 0 0 0

REGION 5 7 0 0 0 0

REGION 6 4 0 0 0 0

REGION 7 4 0 0 0 0

REGION 0 6 0 0 0 0

REGION 9 5 0 0 0 0

REGION 10 6 0 0 0 0

NATIONAL 62 1 2 0 0

REHABILITATION OF MENTALLY ILL

REGION I 7 2 29 1 2

REGION 2 5 0 0 0 0

REGION 3 6 0 0 0 0

REGION 4 12 0 0 0 0

REGION 5 7 1 14 0 1

REGION 6 4 0 0 0 0

REGION 7 4 0 0 0 0

REGION 0 6 I 17 1 1

REGION 9 5 1 20 0 0

REGION 10 6 0 0 0 0

NATIONAL 62 5 B 2 4
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Table I (continued)

BUDGET CATEGORIES PITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL N PERCENT NIGN LONG NO LOCAL

N MENTION COST DELAYS PROVIDERS
MINMI.IMI.lyIMIHM.IN....IMINM.i.MIMIN==IMgNl..Mgn..=111.mm=M11.mw

RENABILITATION ADMINISTRATION

REGION 1 7 0 0 0 0 0

REGION 2 S 0 0 0 0 0

REGION 3 6 1 17 1 1 1

REGION 4 12 0 0 0 0 0

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 1 25 0 0 1

REGION 8 6 0 0 0 0 0

REGION 9 s 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 2 3 1 1 2

REHABILITATION NURSING

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 I B 0 0 1

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 s 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 1 2 0 0 1

OCCUPATIONAL THERAPY

REGION I 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 0 0 0 0 0

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION B 6 0 0 0 0 0

REGION 9 s 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 0 0 0 0 0
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Table I (continued)

BUDGET CATEGORIES WITH PROBLENS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL N PERCENT NIGH LONG NO LOCAL

N MENTION COST DELAYS PROVIDERS

SPEECH PATHOLOGY It AUDIOLOGY

REGION 1 7

REGION 2 5

REGION 3 6

REGION 4 12

REGION 5 7

REGION 6 4

REGION 7 4

REGION 8 6

REGION 9 5

REGION i0 6

NATIONAL 62

REHABILITATION PSYCHOLOGY

REGION 1 7

REGION 2 5

REGION 3 6

REGION 4 12

REGION 5 7

REGION 6 4

REGION 7 4

REGION 0 6

REGION 9 5

REGION 10 6

NATIONAL 62

INDEPENDENT LIVING

REGION 1 7

REGION 2 5

REGION 3 6

REGION 4 12

REGION 5 7

REGION 6 4

REGION 7 4

REGION 0 6

REGION 9 5

REGION 10 6

NATIONAL 62

0 0 0 0

1 20 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

1 2 0 0

1 14 0 0

2 40 1 1

2 33 1 0

4 33 3 0

1 14 0 0

0 0 0 0

2 SO 1 1

1 17 1 1

1 20 1 0

1 17 0 1

15 24 1 4

0 0 0 0

I 20 0 0

0 0 0 0

2 17 0 0

0 0 0 0

0 0 0 0

0 0 0 0

I 17 1 0

1 20 0 0

1 17 0 0

6 10 1 0
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Table I (continued)

BUDGET CATEGORIES WITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

TOTAL

N

N PERCENT

MENTION

HIGH LONG NO LOCAL

COST DELAYS PROVIDERS

CLIENT ASSISTANCE (CONTRACT)

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 0 0 0 0 0

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0. 0

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 0 0 0 0 0

INTERPRETER TRAINING

REGION 1 7 3 43 1 2 2

'REGION 2 5 0 0 0 0 0

REGION 3 6 1 17 1 0 1

REGION 4 12 5 42 0 0 5

REGION 5 7 1 14 0 I 1

REGION 6 4 2 50 0 0 2

REGION 7 4 2 50 0 0 2

REGION 8 6 1 17 1 0 1

REGION 9 5 2 40 0 0 2

REGION 10 6 2 33 1 0 2

NATIONAL 62 19 31 4 3 18

OTHER

REGION 1 7 3 43 1 0 3

REGION 2 5 2 40 0 1 2

REGION 3 6 3 50 0 1 2

REGION 4 12 4 33 1 0 3

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 1 25 0 1 1

REGION 8 6 4 67 1 1 4

REGION 9 5 2 40 1 0 2

REGION 10 6 2 33 1 0 2

NATIONAL 62 21 34 5 4 19
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Table I (continued)

BUDGET CATEGORIES WITH PROBLEMS FINDING PROVIDERS, BY CATEGORY AND REGION

.

TOTAL

N

N PERCENT

MENTION

HIGH LONG NO LOCAL

COST DELAYS PROVIDERS

RECREATION THERAPY

www.wwww.wwwwwwwww.m..

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

REGION 3 6 0 0 0 0 0

REGION 4 12 0 0 0 0 0

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 0 0 0 0 0

REHAB DENTISTRY

REGION 1 7 0 0 0 0 0

REGION 2 5 0 0 0 0 0

. REGION 3 6 0 0 0 0 0

REGION 4 12 0 0 0 0 0

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 0 0 0 0 0

REGION 8 6 0 0 0 0 0

REGION 9 5 0 0 0 0 0

REGION 10 6 0 0 0 0 0

NATIONAL 62 0 0 0 0 0

REHAB ENGINEERING

REGION 1 7 3 43 1 0 3

REGION 2 5 2 40 0 1 2

REGION 3 6 3 50 0 1 2

REGION 4 12 4 33 1 0 3

REGION 5 7 0 0 0 0 0

REGION 6 4 0 0 0 0 0

REGION 7 4 1 25 0 1 1

REGION 8 6 4 67 1 1 . 4

REGION 9 5 2 40 1 0 2

REGION 10 6 2 33 1 0 2

NATIONAL 62 21 34 5 4 19
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Table I (continued)

NWT CATEGORIES KITH PROBLEM FINDING PROVIDERS, DY CATEGORY AND REGION

TOTAL

N

N PERCENT

MENTION

HIM
COST

LONG NO LOCAL

DELAYS PROVIDERS

TOTAL

REGION 1 29 6 8 14

REGION 2 12 5 6 9

REGION 3 14 7 5 9

REGION 4 26 10 3 22

MINN 5 16 6 6 15

REGION 6 10 1 2 10

REGION 7 10 3 3 10

REGION 8 15 12 9 12

RE61011 9 13 7 2 13

REGION 10 15 5 4 11
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Table J

. - Areas that Agencies Experienced Problems
in Locating Suitable Service Providers

n-62

Reasons
High .Long No

Area N (%) a Costs Delays Providers

Experimental & Innovative 23 (37%) 16 10 20

Other 21 (34%) 5 4 19

Interpreter Training 19 (31%) 4 3 18

Rehab of the Blind 18 (29Z) 5 8 16

Rehab Psychology 15 (24%) 8 4 10

Rehab Counseling 11 (18%) 6 3 7

Rehab Medicine 8 (13%) 5 3 6

Independent Living 6 (10%) 1 0 5

Rehab of the Deaf 6 (10%) 2 1 6

Voc Eval & Adjuitment 6 (10%) 2 3 4

Rehab of Mentally all 5 ( n) 2 4 2

Prosthetics & Orthotics 5 ( 8%) 4 4 5

Rehab Administration 2 ( 3%) 1 1 2

Wkshop & Facility Training 1
( 2%) 0 0 1

Job Placement & Development 1 ( 2%) 1 0 1

Physical Therapy ( 2%) 0 O. 1_

Rehab Nursing .1 ( 2:) 0 0 1-

Speech Pathology & Audiology 1
( 2%) 0 0 1

All other areas zero (0)

a Percentage of only thoseagencies that have difficulties finding suitalole
outside providers.

311
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Table K

CATEGOR:EE Kr.1- PROD'="1 T-7417IEEJS EY =g!IO$ IZTZTE N1'414 LES:0K

TOT«. r PERC:NT

MENTION

!..!SH

CDET

LONE NG kT..CAL

DELAYS PROIIDEFS

1,,,,,,,I4EBEN 1

PHFILITATION CDUNSELI NS 7 1 14 1 0 0

AEHABIL:7ATION MED:tINE 7 . _,l' 1s 0 1

FR2S7HETICE t OFTHOTICE , 0 0 0 0 0

NEI-IT 1 TAC:L:17 TRA=NE m 0 0 ...' 0 0

IC TION t ADIGETNENT 7 1 14 0 I 1

FXPFT.I:1F4TAL t INNNATIVE
-

5 71 1, 2 3

REHAB OF THE BLIND 7 2 29 0 I 2

SLINDMIE IMPAIRED 7 0 0 0 0 0

DUEINE9T. ENT:RPRIRE PPP 7 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 7 I 14 0 0 1

REHAB TEACH:RE 7 , 1 14 0 1 1

REHABILITATION OF TNE DEAF 7 0 0 0 0 0

JOB PLACEMENT t DEVELOPMENT 7 0 0 0 0 0

PHYGICAL THERAPY 7 0 0 0 0 0

RENABILI7ATION,OF MENTALLY ILL 7 ,

1, 25 1 2 1

REHABILITATION ADMINISTRATION 7 0 0 0 0 0

REHAELITATION NUREINE 7 0 0 0 0 0

OCCUPATIONAL THERAPY 7 0 0 0 0 0

7 0 0 0 0 0SPEECH PATHOLOSY & AUDIOLOGY

REHABILITATION PSYCHILOSY 7 I 14 0 0 I

IN LIVINS 7 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 7 0 0 0 0 0

Igrainem TRAININE 7 3 43 1 2 2

OTHER 7 3 43 I 0 3

RECREATION THERAPY 7 , 0 0 0 0 0

REHAB DENTISTRY 7 0 0 0 0 0

RE:HS ENSINEEFINE
.......

7 3 43 1 0 3

I le ..11. 1 9 i 8 14
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Table K (continued)

BUM": CATES11ES CY PROLE'S 9NtING 9R77IDER! BY SION AND STATE WITHIN PEGION

TOTAL N HIGH LONG NO LOCAL

N MENTION COST 'DELAYS PGOVIDERS

44.....:44-«+.-4TATE47.4....4,44444.4404144.4141+11411++4.144.4.14.144

REHABILITATION COUNSELING

Fr:HABIL:TAT:ON 1EDI:IHE

PROSTHETICS & ORTHGTICE

HKERP t FACILITY TRAINING

WO: EIS-OJT:ON t ADJUETMEN'

EX=4";:".TNTAL 4 INNOVATIwe

REHAB OF THE LIM

BLINDiVIB IMPAIRED

SUSIKEE -"MEW RIM SPEC

ORIENTATION/MOBILITY SPEC

REHAB TEACIERS

REHABILITATION OF THE DEA:

JOB rumen & DEVEISPOIT

PHYSICAL THERAPY

REHABILITATION OF MENTALLY ILL

REHAELITATIEW ADMINISTRATION

REHABILITATION NURSING

OCCUPATIONAL THERAPY

SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY

INDEPENDENT LIYINS

war ASSISTANCE (CONTRACT)

DIM- PRE IS TRAINING

OTHER

RECREATION THERAPY

REHAB DENTISTRY

REHAB ENSI.NERINE

TCTAL

1 0 0 0 0

I 0 0 0 0

I 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 1 I I I
I 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

I I I I I

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

I 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

1 0 0 0 0

2 2 2

-20p-
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Table K (continued)

GU: SET C;TESOFIEE C7N =ROIL E%! FINUME PRO.1nE FY PFP.ION AND STATE WITHIN REGION

TOTN. N HIGH LENS NO LOCAL

N MENTION EDET DELAYS PROVIDERS

64.1.444.4.+MTSeMeaa......4.....44444+6114441.44,441444+1444+14/44+1.H4+14

REHAIILITATION COUNSELING 1 0 0 0 0

FF,,ABLITATIN *IIDICINE 1 0 0 0 0

PROSTHETICS & ORTNOTICS 1 0 0 0 0

Nakt, 1, FACILITY TRAINING 1 0 0 0 0

VO: :Vv.,JATION t .*IUSIME217 1 1 0 1 1

WER1mENTAL & INC ATIVE 1 0 0 0 0

R E H A B OF T BLIND 1 1 0 1 1

GLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHM TEACHERS 1 1 0 1 1

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT L DENTELMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

RENAPILITATION NURSING. 1 0 0 0 0

OZZUPATIONAL THERAPY 1 0 0 0 0

1 0 0 0 0SPEECH. PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEFENDENT LIVING 1 0 0 0 0

CURT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETEF TRAINING 1 1 0 0 1

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

RENA!. DENT/STRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 1 0 2 3
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Table K (continued)

Buyer cAlamn grm pmEn; mrg Pt:WI:ERE PY MEM AND STATE NITHIN REM

TOTAL N HISY LONE NO LOCAL

N MENT:3N is DELAYS FROMM
14+44.6-9,--01PSTATEAH.-proe....+44*44.041.**4.044,44444

REHABILITATION COUNSLING 1 0 0 0 0

REHABIL:TATION MEDICINE 1 0 0 0 0

PROSTHETICS t ORTHOTICS
t
. 0 0 0 0

WrSHP t :A:ILITY TRAINUS 1 0 0 0 0

VO: EVALUATION I. ADJUSTMENT I 0 0 0 0

EY:ER:MENTAL i INNOVATIVE 1 1 1 0 0

REHAB OF THE BLIND 1 0 0 0 0

DLINDIVIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT t, DEVELOPMENT 1 0 0 .. 0 0

PHYSICAL THERAPY 1 0 0 :0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABIL:TATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOEY 1 1 0 0 1

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE ICON TACT) 1 0 0 0 0

INTERPRETER TRAINING' 1 0 0 0 0

OTHER 1 I 1 0 1

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING. 1 I 1 0 1

TOTAL 3 2 0 2
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Table K (continued)

BUDGE' CitTEGO4IES WITH PDOBLEMS FINDING PROVIDES BY PERON AND STATE WITHIN RESION

TOTAL N HIGH LONG NO LOCAL

A ernom COST DanY3 PROVIDERS

"44.".40STATEtPle4-1-44+.4.04+6..P+444-1.4.44.4+0444444+0++44.14.4444.

REHABILITATION COUNSELING 2 I 1 0 0

REHABIL/TATIC44 MEDICINE 2 I 0 0 I

RCG7E7ICS t. ORTHOTICS 2 0 0 0 0

MIS & FACILITY TRAINING 2 0 0 0 0

VOC EVALUATION t ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL & INNOVATIVE 2 1 0 1 0

REHAB OF 7HE BLIND 2 - 1 0 0 1

BLIND/VIS IMPAIRED 2 0 0 0 0

2 0 0 0 0MINES fl PRISE SPEC
2 1 0 0 IORIENTATION/MBILITY SPEC

REAP TErtiES 2 0 0 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACENENT t DEVELOPENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCLPATIONAL THERAPY 2 0 0 0 0

2 0 0 0 0MD.! PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEMIDBIT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT/ 2 0 0 0 0

2 I I 1 0INTEPRETS TRAINING

MS 2 1 0 0 I

RECREATION THERAPY 2 0 0 0 0

REHA3 DENTISTRY 2 0 0 0 0

MAO ENGINE INS 2 1 $ 0 0 1

TOM i 2 2 3
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Table IC (continued)

MEE' cATS20IES Wtu PP:relic FIRMS PROVIIEn BY REGION AND STATE WITHIN REGION

TOTAL

N

N

:191M
NIGH LONG NO LOOP:.

DELAYS PREVIDU3COST

REHABILITATION COUNSELING 2 0 0 0 0

REHABILITATION MEDICINE 2 - 0 0 0 0

PROSTHETIC! t OPTHOTICE : 0 0 0 0

WEHP $ FA:ILITY TRAINING 2 . 0 0 0 0

vOC E7ALUATION t ALIMETMENT 2 0 0 0 0

EXPERImENTAL t INNWATIVE -. 2 0 0 2

REHAB OF THE BLIND 2 0 0 0 0

BLIND.VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 0 0 0 0

ORIENTATION/MOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JO? PLACEMENT t DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 , 1 0 1 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY t AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

If LIVINS 2 0 0 0 0

CLODSASEISTANOE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 I 0 1 I

OTHER 2 1 0 0 1

RECREATION THERAPY 2 0 0 0 0

RENAE DENTISTRY 2 0 0 0 0

REHAB ENSINEERINS 2 I 0 0 1

TOTAL 5 0 2 4
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BUDIET CATEGMEE

Table K (continued)

wIlP PACPcMS cINDINS PRWIDERS BY REGION AND STATE WITHIN RESTON

TOTAL N PERCENT HIGH LONG NO LOCAL

N RENT:ON CUT DELAYS PROVIDERS
- NyiNlicAliftv,44144444.4c+.444.44+64014,0vccclecc,cr,c404-14444c,cc*c

REHABILITATION COUNSELING
c
a 1 20 1 0 0

REHABILITATION mEDI:INE 55 0 0 0 0

;ROETHETICS 4 ORTHOT:C2 5 1 20 1 1 1

wrIPP E FACILITY TRAININS 5 a 0 0 0 0 0

WC EVALUtT:ON 4 ATSUETMEr 5 1 20 1 1 0

EXFER:uEUTAL 1 INNOVATIVE 5 I 20 1 1 1

REHAB EF THE ?LINE 5 2 40 0 1 2

BLINDIVIS IMPAIRED 5 0 0 0 0 0

RE INES ENTERPRISE SF 5 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 5 1 20 0 1 1

REHAB TEACHERS 5 2 40 0 1 2

REHABILITATION OF THE DEAF 5 0 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 5 0 0 0 0 0

PHYSICAL THERAPY 5 4 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 5 0 0 0 0 0

RE4AGILITATION ADMINISTRATION 5 0 0 0 0 0

REHABILITATION NURSINS 5 J 0 0 0 0 0

=FATIMA: THERavt 5 0 0 0 0 0

SPEECH PATHOLOSY 4 AUOIOLOSY 5 1 20 0 0 1

REHABILITATION PSYCHOLOSY. 5 2 40 1 1 1

INDEPENDENT LIVING 5 1 20 0 0 1

CLIENT ASSISTANCE (CONTRACT) 5 0 0 0 0 0

INTERPRETER TRAININE 5 0 0 0 0 0

OTHER 5 2 40 0 1 2

RECREATION THERAPY 5 0 0 0 0 0

REHAB DENTISTRY 5 0 0 0 0 0

REHAB ENSINEERING 5 2 40 0 1 2

TOTAL .1t, 5 6 9
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Table K (continued)

BUDGET CATESORIES WITH PROSUME FINCINE P D7I EIRE ' FE wI ON AND STATE WITHIN REEON

TOT: N HI ER LONE NO LOU_

ENTION COST DELAA PROVIDERS

Nks41+,*4,4**STATEaN:*****44-

REHABILITATION COUNSELING 2 I 1 0 0

REMABILITATICN MEDICINE
A
i 0 0 0 0

PROSTHETICS & ORTHOTICS 2 . 0 0 0 0

it 1 FACILITY /RAINING 2 . 0 0 0 0

VOC EVALUATION 1 ADZSTMENT 2 0 0 0 0

EXPERIMENTAL & INNOVATIVE 2 0 0 0 0

REHAB OF THE BLIND 2 1 0 0 I

SLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 0 0 0 0

ORIENTATION/ MOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 I 0 0 1

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NUREINe 2 0 0 0 0

OCCUPATIONAL THERAPY 2 4 0 0 0 0

2 0 0 0 0SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLDW 2 1 0 0 1

INDEPDIDENT LIVING 2 1 0 0 1

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTAL 4 1 0 3
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Table K (continued)

t«:.E7 CATESCRIES gITM PRCEI.En FSeqhs PREIVIDEEI BY F.ESION NO STATE $1:11411: REBION

TCIAL N NISH LONE NO LOCAL

N MENTION COST DELAYS PROVIDERS

.....4.*14.«...+444 ATE.va.04.1.4444444440.44444.4.,4444444.444444144.414414444.,

REHABILITAT:GN COUNSELINs I 0 0 0 0

REFABILITATION MDICINE 1 0 0 0 0

PRDSTIETICS t ORTHOTICS 1 I 1 1 1

WKS-? I FACILITY TRAININS 1 0 0 0 0

VC: EVitUATION t ADJUSTMENT I 1 1 I 0

E7.FIF.IMENTA 1 DINDIATIVE 1 0 0 0 0

SAE OF TiE B1.110 1 0 0 0 0

BLINDIVIS IMPAIRED 1 0 0 0 0

BUSINESZ ENTEPRISS SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

MAD TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT I 0 0 0 0

PHYSICAL THERWY 1 0 0 0 0

REHABILITATION OF MENT4= ILL 1 0 0 0 0

P.S.WILITATION ADMINIFRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCU0ATIONN. THERAPY 1 0 0 0 0

7EECH PATHOLOGY t AUDIOLOSY I 1 0 0 1

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING I 0 0 0 0

ELIefr ASSISTANCE tCONTRACT) 1 0 0 0 0

'AMMETER TRAINING 1 0 0 0 0

ODE 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB DEM:RINE 1 0 0 0 0

TOTAL 3 2 2 2
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Table K (continued)

RESET CATES2RISE b': TI PR3B-EME FIN:INS PRUIDERS PI REED: AN: STATE NITHIN REGION

TO7N. N HIGH LONG ND =At.

t MENTION COST DELAYS moms.;
+.441..4.,..0......3TATFuNv,044.444444.......444...444.4444444444.44,44444444444444.

REHABILITATION COUNEELINS.

MAE:074710N MEDICINE

PROSTHETICS t ORTHOTICE

ti3HT t FA:ILITY TRAININS

VO: EVALUATION L ADJUSTMENT

EXFERIMENTAL t INNOVATIVE

REHAB OF THE BLIND

BLINDMIS IMF AIRED

BUSINESS ENTERPRISE SIC

ORIENTATION/MOBIL:TY EP EC

REHAB TEACHERS

REHABILITAION OF THE DEAF

JOB PLACEMENT t. DEVELFMENT

PHYSICAL THERADY

REHABILITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NURSINE

OCCUPATIONAL THERAPY

SPEECH PATHLOSY k AUDIOLOBY

REHASILITATION PEYCHOLOSY

INDEPENDENT LIVINE

CLIENT ASSISTANCE TONTRACTI

2

2

2

2

7

...

2
-
.

2

2

2

2

2

1_

2

2

2

2
.12

2

2.

2
.
.

0

6

0

0

0

1

1

0

0

1

I

0

0

0

0

0

0

0

0

1

0

0

0

2

0
PJ

2 -

n

C'

0

0

0

0
1
.

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

2

C'

0

0

0

0

I

I

0

0

1

I

0

0

0

0

0

0

0

0

I

0

0

0

I

0

0

I

4

C'

0

0

0

0

1

1

0

0

1

1

0

0

0

0

0

0

0

0

0

e

0

0

2

0

0

2

4

INT ERPRETER TRA1KINE

OTHER

RECREATION THERAPY

RENA! DENTISTRY

RENA! ENEINEER/Ni

TWA.-
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Table K (continued)

BUDEET CAT:SOre E WITH PPnwrMS rmrms PROVIDEPS BY PcSIDN ANC STATE WITHIN PezION

TOT1W K psnyr

NENT:04 COST

LONE

DF' 4YE

NE LOCAL

44494.6prsioN

REHABI:ITATION COL NSEL:NE 6 2 ... 1 1 1

MARL:TAT:ON mrrIC:NE 6 1 17 1 0 0

PROSTHETIC! t OFTADT= S 0 0 0 0 0

*SHP t FACI...ITY TRAINING 6 0 0 0 0 0

VD EMUATIO4 t AD:USTnNT 6 0 0 0 4:' 0

EPERNENTAL I INNWI:TIVE e 2 2 1 .

RE:41E OF THE ??LINED 6 1 17 0 1 1

BLIND/VIE IMPAIRED 6 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 6 0 0 0 0 0

ORIENTATION/MOMITY SPEC 6 1 17 0 1 1

REHAE TEACHERS 6 0 0 0 0 0

REASILITATION OF THE DEAF 6 I 17 0 0 1

3tm :ANN? 4 DEV"PMENT 6 0 0 0 0 0

PHYSICAL THERAPY 6 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 6 0 0 0 0 0

REAELITATION ADMINISTRATION 6 1 17 1 1 1

REHABILITATION NURSINE 6 0 0 0 0 0

OCCUPATIONAL THERAPY 6 0 0 0 0 0

6 0 0 0 0 0SPEECH PATHOLOGY t AUDIOLOSY

REHABILITATION PSYCHOLOGY 6 2 3: 1 0 1

INT:PENDENT LIVING 6 0 0 0 0 0

CLUNT ASSISTANCE (CONTRACT) 6 0 0 0 0 0

6 1 17 1 0 1INTERPRETER TRAININB

OTHER 6 '5 50 0 1 2

6 0 0 0 0 0RECREATION THERAPY

RENA? DENTISTRY 6 0 0 0 0 0

REHAB ENGINEERING 6 3 50 0 1
1,

TOTAL 14 7 5 a ,
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Table K (continued)

Bm2:7 rATEmpla g171.1 FROPLEIS :INN* FRWIDES BY REGION AND STATE WITHIN REGION

TOTAL 1 NISH LANE WO LOCAL

N MENTION COST DELAYS FROVIDERS

rma+.4.6.41.41.47«=DE.+44444444444.44+4,444+4+1444-1-14-1-1444444444

REHABILITATION COUNSEL:NO 1 1 0 1 0

REHABIL:TATIDN :SVC:NE 1 0 0 0 0

FRGETICTICE t 3RTHOTICS I 0 0 0 0

*ZIP & FACILITY TRAININS 1 0 0 0 0

:'G'C EVALUATION & ADJUSTMENT I 0 0 0 0

EPEFIMENTA6 & INNOVATIVE 1 I 1 1 0

REHAB El-- TIE LIND 1 0 0 0 0

BLING/VIS IMPAIRED 1 0 0 0 0

BUSINESS EXTEPPRISE SPEC 1 0 0 0 0

ORIZATATION/MOBILITY SPW 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEW I 0 0 0 0

JOB PLAMENT & DEALOPMENr I 0 0 0 0

PHYSICAL MARY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINIETRATION 1 0 0 0 0
REHABILITATION KRUNG I 0 0 0 0

DCWPATIONAL THERAPY I 0 0 0 0
SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

assramm LIVIN 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTMET TRAINING 1 0 0 0 0

ME 1 I 0 0 0

RECREATION WAVY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB EN6DM-ING 1 1 0 0 0

TOTAL 3. I 2 0
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Table K (continued)

BUDEE7 CATEGORIES WITH PROYLE1S FINSINS PROVIDERS BY REBID( AND STATE WITHIN RENEW

TOTAL

N

N

lean
NISH

COST

LONG NO LOCAL

DEWS PROVIDERS
..+44*e.+04+4STAIE41**+e***444.44

REHABILITATION COUNSELIte 1 0 0 0 0

REHABILITATION MEDICINE 1 0 0 0 0

PROSTHETICS & ORTHOTICS 1 0 0 0 0

WKSHP & FACILITY TRAINING 1 0 0 0 0

VOC EVALUATION & Allablraf 1 0 0 0 0

EXPERIMENTAL & INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLDBY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPDIDENT LIVING 1 0 0 . 0 0

CLIENT ASSISTANCE (CONTRACT)* 1 0 0 0 0

WORM TRAINING 1 1 1 0 1

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 1 1 0 1
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Table IC (continued)

MET CATESOFIES WITN *F:B:F1S FINDIRS FMVIDFRE BY REI M AND ;TATE WITHIN REEION

TOTAL N NISH LONG NB LOCAL

N MENTION COST DELAii PRO4OERS
441+44-44+*44STIVE=VAttol-t**.....1Ht...

REHABILITATION COUNSELING 1
1 1 0 1

REHABILITATION MEDICINE 2 0 0 0 0

PROSTHETICS & ORTHOTICS , 0 0 0 0

NKSHP t FACILITY TRAINING 2 0 0 0 0

VO2 EVALUATION t ADJUST'ENT 2 , 0 0 0 0

EXPERIMENTAL t :NNOVATIVE 2 0 0 0 0

MAI OF THE BLIND 2 1 0 1 1

BLIND/VIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 0 0 0 0

ORIENTATION /MOBILITY SPEC 2 1 0 1. 1

RE HAP TEACHERS 2 0 0 0 0

REHABILITAT/ON OF THE DEAF 2 , 0 0 0 0

JOB PLACEMENT & DEMOOMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 1 1 I 1

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY 4 AUDIOLOGY 2 0 0 0 0

SABILITATION PSYCHOLOGY 2 1 0 0 1

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETS TRAINING 2 0 0 0 0

OTHER 2 1 0 1 1

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERINS 2 1 0 1 1

TOTAL 5 2 3 5
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Table IC (continued)

BUDGET CATEMPIES WITH PROBLEMS FINDING PROVIDERS BY RESION AND STATE WITHIN REEION

TOTAL N HISH LONS NO LOCAL

N MENTION COST DELAYS PROVIDERS

444.«444sTArieito.****44-1-84+44.4 *Pi-hk&P,4444

REHABILIWION COUNSELING 1 0 0 0 0

REHABILITATION MEDICINE 1 1 1 0 0

PRDEMETICS t DR7HOI1C5 1 0 0 0 0

WKSHP & FACILITY TRAINING 1 0 0 0 0

VOC EVALUATION %. ADJUSTMENT 1 0 0 0 0

EXPERI1ENT0L t INNOVATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/V:5 IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEAMS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB P' la ,3 & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 1 1 0 0

INDBIBLefr LIVINS 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

1 0 0 0 0INTSPETER TRAINING

OTHER 1 I 0 0 1

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 1 0 0 1

TOTAL 3 2 0 1
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Table K (continued)

frJDFr5 CATESMIES WITh FROBL915 FII4D116 FPO/1DM !IT RBION NE STATE WITHIN PERCH

Wit
N

N

1ENTICti

HIGH

COST

LOPE MD LOCAL

DELAYS PROVIDERS
141+WH444444STATE*011+141+1

REHABILITATION COM:LING 1 0 0 0 0
REHABILITATION :MEDICINE I 0 0 0 0
PROSMVICS & fETHOTICS 1 0 0 0 0
WSW & FACILITY TRAINING 1 0 0 0 0
VOC EVALUATION & ADJUSTHINT 1 0 0 0 0
EXPERIPENTN. & INNOVATIVE 1 1 1 0 1

ROM OF TIE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATIRUNOBILITY SPEC 1 0 0 0 0

REHAB IZACIERS 1 o o o o
REHABILITATION OF ME DEN 1 1 0 0 1

JOB FLAMM & DEVELOPIENT 1 0 0 0 0
PHYSICAL 7IERAPY 1 0 0 0 0
REHABILITATION OF !BULLY ILL 1 0 0 0 0
REHABILITATION ADMINISTRATION 1 0 0 0 0
REHABILITATION POSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEW! PATHOLOGY t AlAICLOGY 1 0 0 0 0

REWEILITATIEN PROEM 1 0 0 0 0
naesseir LIVING 1 0 0 0 0
CLIENT ASSISTANCE {CONTRACT} 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0
OTHEI 1 0 0 0 0

RECREATION THERPPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0
REHAB ENSIPE3IN6 1 0 0 0 0

TOTAL 2 1 0 2
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Table K (continued)

Br., V.7EEOzIEE ring :::i:7r: :NCI* :=37:DF:: PrSION AND STATE g1THIN PeSION

?D PL ! FEnINT HIEN LONG NO LOCAL

N MENTION COET DELAI PROVIDERS
4 - 501:2W*0.04.4-64.4-4,44.*****,,,,.....14**s444/44.144,4**44***444..*14.14.0.*

REHABILITATION COUNSEL:NS in
.4 0

F.-I'D:L:74:M ,ugn:cig 12 1

PRCETHETICS I, ORTH3TICE 12 I

wrs4. ,.... FA:ILITY TRAININE 12 0

vO: !VALUATION t WU:TIENT 12,.. 0

ErENIMENTAL & INNOVATIVE 12 1

REHAB OF THE BLIND 12 6

BLINDIVIE IMPAIRED 12 . 2

BUEINES: ENTERPRISE SPEC 12 1

ORIENTATION/MOBILITY SPEC 12 5

REHAB TEACHERE 12 3

REHABILITATION OF THE DEAF 12 0

JOB PLACEMENT t DEVELOPMENT 12 0

PHYEZAL THERAPY 12 1

REHABILITATION OF MENTALLY ILL 12 0

REHABILITATION ADHINISTRATION 12 0

REHABILITATION NURSING 12 1

OCCUPATIONAL THERAPY 12 0

12 ....SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION MCHOLOSY 12 4

INDEPENDENT LIVING 12 2

CLIENT ASSISTANCE (CONTRACT) 12 0

tl
.... 5INTERPRETER TRAININS

OTHER 12 4

RECREATION THERAPY 12 0

REHAB DENTISTRY 12 0

REHAS ENSINEEFINS 12 4
....A1WM.. 26

-215-

0 0 0 0

e i o 1

8 I I I

0 0 0 0
0 0 0 0

8 .' 0 1

50 3 2 5

17 2 1 1

8 0 1 1

42 2 2 5

25 1 1 3

0 0 0 0

0 0 0 0

8 0 0 1

0 0 0 0

0 0 0 0

8 0 0 I

0 0 0 0

0 0 0 0

33 3 0 2

17 0 0 2

0 0 0 0

42 0 0 y
40

33 1 0 3

0 0 0 0

0 0 0 0
rt
two 1 0 3
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Table K (continued)

BU:2!- CA7EG:IES WITH MUM! FINtING FROV:DES PY REDION AND STATE WIND: ASSION

TOTAL I NISH LONE NO LOCAL

N MENTION COST MLAYE PROVIDER!

sil.**44.,..11-1.477:TEmAL viveiet.044.04,4444444444*.6*4444444,0404-0

REHABILITATION COUNSELINE 1 o 0 o co

REHABILITATION MEDICINE 1 co 0 0 0

PROSTHETICS & ORTHDTICS 1 0 co o 0

Nal» 1 FACILM TRAININS 1 0 co 0 0

VO: EVALUATION & ADJUSTISIT 1 0 0 0 0

EXPERIENTAL & INNOVATIVE I '0 0 0 co

REHAB OF THE BLIND 1 1 co co 1

BLIND/YTS IMPAIRS 1 co 0 o co

BUSINESS ENTERPRISE SPEC 1 co co 0 co

ORIENTATION/MOBILITY SPEC 1 1 0 o 1

REHAB TEACHERS 1 co 0 0 0
REHABILITATION OF THE DEAF 1 0 0 0 o

JOS PLACBS1T & DEW.LOPMENT 1 o o 0 0

PHYSICAL TKRAPY 1 0 0 co co

REHABILITATION OF MENTALLY ILL 1 0 0 co 0

MAD:L:74710N ADMINISTRATION 1 0 0 co co

WABILITATION NURSING 1 co 0 co co

OCCUPATIONAL 1 co co co co

1 co co 0 coSPEECH PATHOLOGY it AUDIOLOGY

REHABILITATION PSYCHOLOSY 1 1 1 o co

INDEPENDENT LIYINS 1 0 co 0 o

CLIENT ASSISTANCE (CONTRACT) 1 co 'co co co

INTa-PRETER TRAINING 1 1 co 0 1

OTHER 1 co co o co

1 co 0 0 0RECREATION THERAPY

RErAB DENTISTRY 1 0 0 0 0

REAP ENSIMERINE 1 0 0 0 0

TOTAL 3 1 0 2
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Table K (continued)

MEET CATESDIIEE WITH PROLE"! FIt*INS PROVIDERS SI RESION AND STATE WITHIN REGION

TETAL N MISR LONE NO LOCAL

N MEWION COST DELAYS PROVIDERS
11444.a.....*".444-M:Ser..44,*****4444,44.04+,4441-49111+4444.4444,44441 +H+4444.

REHABILITATION couNEL:Ne 2 , o 0 0 0

REHABILITATION 0.EDI:INE ,
1 1 0 1

PRO:7Hr= i ORTHOTICS 2 0 0 0 0

N11142 1 FAIILITY TRAININS 2 - 0 0 0 0

VO: EVAL'ATION t AOSUSTMFg 4 0 0 0 0

SXPEFIMENT.1L t INNOATIVZ 2 , 0 0 0 0

PSHAS OF THE BLIND 2 1 1 1 1

SLINDIVIS IMPAIRED 2 1 1 1 1

BUSINF2S ENTERPR12F Ste' 2 1 0 1 1

ORIENTATION/MOBILITY SPEC 2 1 1 1 1

REHAB TEACHERS 2 0 0 0 0

REHABILITATION OF THE DEAF 2 0 0 0 0

JOE PLACEMENT & DEVELOPMENT ,- 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHAB::.:TATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NURSIN6 2 0 0 0 0

OMLPATIONAL THERAPY 2 0 0 0 0

2 , 0 0 0 0SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSY010-stilY 2 1 1 0 1

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

2 0 0 0 0INTEPPRErER TRAININE,

OTHER 2 0 0 0 0

2 0 0 0 0RECREATION THERAPY

. REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

ICIAL 3 1 3

-217-
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Table K (continued)

=MINE tWIDEFE BY RESION AND STATE 3:H ii FEB10;

TOW. N RIR LONE NO LOCAL

N MENTION COST DELAfS PRIIVIDERZ

44404/44,44,14,v3TA7 EzieY11.44****4444+04.14+1+44+41+11.41104v.11441+144.4,14

REHABILITATION COUNSELINS

REHABILITATION MEDICINE

PROSTHETICS t ORTHOTICS

NEEHF 1 FAC.L7TY TRAIMINS

VCC EVALUATION & ADJUSTraT

EXPERIMENTAL tt INNOVATIVE

REHAB OF THE BLIND

BLIND/VIS IMPAIRED

2

2

2
,

2

2

2

2

2

0

0

1

0

0

0

1

1

0BUSINESS ENTERPRISE SPEC

OF SPEC 2 0

REHAB TEACHERS 2 4 0

REHABILITATION OF THE DEAF 2 0

302 PLACEMENT & DEVELOP MST 2 0

PHYSICAL THERAPY 2 0

REHABILITATION OF MENTALLY ILL 2 0

REHABILITATION ADMINISTRATION 2 0

REHABILITATION NURSING 2 0

OCCUPATIONAL THERAPY 2 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0

REHABILITATION PSYCHOLDSY 2 1

INDEPENDENT LIVING 2 0

CLIENT ASSISTANCE (CONTRACT) 2 0

INTERPRETER TRAINING 2 I

OTHER 2 1

RECREATION THERAPY 2 4 0

REHAB DENTISTRY 2 0

REHAB ENE:WEANS 2 1

TOTAL 5

-218-

0 0 0

0 0 0

1 1 1

0 0 0

0 0 0

0 0 0

1 0 0

1 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

1 0 0

0 0 0

0 0 0

0 0 1

0 0 1

0 0 0

0 0 0

0 0 1

3 1 3
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Table K (continued)

TAME' CATEFIcIES t;17: FROBLEME FINDINE PRO7IDERS EY REBID); AND STATE WITHIN REGION

TOTAL N HIEH LONS NO LOCA.

N l'ENTIGN MST DELAY! PROODERS

,14414444-PETATT:grti41.1114444-r4+444.+HritirirkIrrrH+144.44ife.14s4414
.

REHABILITATION COUNSELING 1
.. 0 0 0 0

P4ABILITATIIIN "F7.:CINE 1. 0 0 0 0

PROETHETIZE & ORTHOTICS 2 0 0 0 0

WEHF 1 FASIL:TY TRAINING , 0 0 0 0

VC': EVALXION )4 Ar.jUSTF1 1 0 0 0 0

EXPERIMENTAL I: INNOVATIVE 2 0 0 0 0

RDAS OF THE LINE 2 0 0 0 0

GLINDIVIS IMPAIRED
n
a. 0 0 0 0

2 0 0 0 0BUSINESS ENTERPRISE SPEC

OPIENTATIONPMOBILITY SPEC 2 0 0 0 0

REHAB TEACHERS 2 0 0 0 0

REHABILITATIDN OF THE DEAF 2 . 0 0 0 0

JOE PiAt:MIT & DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 24 0 0 0 0
FFHARILITATION OF MENTALLY ILL 2 0 0 0 0

REHASILITATION ADMINISTRATION 2 0 0 0 0

REHADILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

2 0 0 0 0SPEECH PATHOLOSY & AUDIOLOSY

REHABILITATION PSYCHOLOGY 2 1 0 0 1

INDEPENDENT LIVING 2 2 0 0 2

CLIENT AS STANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAININE 2 I 0 0 1

OTHER 2 2 1 0 1

PECREATIOt4 THERAPY 2 , 0 0 0 0

REHAB DENTIETRY 2 0 0 0 0

REHAB ENGINEERING 2 2 4 1 0 1

TOTAL 0 1 0 5
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Table K (continued)

?UHF CATESCFIES WITH =F%=-E+: FINDING :15::BE;= BY FESION ANC STATE OITHIN RSION

T:TAL

N

N

MENTION

HIGH

CDST

LONG NO LOCAL

DELAYS NOVIBERE

REHABIL117410,4 COUNSELING 2 0 0 0 0

REHABILITATION PLEBICINE 2 0 0 0 0

PROSTHETICS t ORTHOTICS 2 0 0 0 0

ANEHF 1 FACILITY TRAIXING 2 0 0 0 0

4 0 r.. 0 0VO: E74:UATION i AWBErMENT

EX:ER:MENTAL i INNWATIVE ^
1 1 0 1

REHAB OF THE BLIND 2 1 0 0 1

LINDA/IS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPE: 2 0 0 0 0

ORIENTATION/MOBILITY SPE 2 1 0 0 1

REHAB TEACHERS 2 1 0 0 1

REHABILITATION BF TIE DEAF 2 4 0 0 0 0

JOB PLACEMENT t DEVELOPMENT 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NUREING 2 1 0 0 1

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPE)OHNT LIVING 2 0 0 0 0

CLIENT 4SSISTANCE (CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 I 0 0 1

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

IMP 4 1 0 4

-220-
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Table I( (continued)

BUM' CAIESCPIEE WI114 PROBLEM! cINDINS 2RO7IDESS BY RESIOS AND STATE WITHIN RESION

TOTAL N HIGH LONG WO LOCAL

N MENTION COST DELAYS PROVIDERS

44re+e-*****fsTATEmscHtt.+144+44.*******4

REHABILITATION MUNSELING 2 0 0 0 0

REHABILITATION MEDICINE 2 0 0 0 0

PROETHETIC3 & NICE 2 0 0 0 0

WSW & FAZILITY TRAINING 2 0 0 0 0

YOC EVALUATION t ADJUSTMENT 2 0 0 0 0

EXPERIMENTAL & INNOVATIVE 1. 0 0 0 0

REHAB OF THE BLIND 2 1 1 1 1

ILINDiVIS IMPAIRED 2 0 0 0 0

BUSINESS' ENTMPRIST SPEC 2 0 0 0 0

2 1 1 1 1ORIENTATION/MOBILITY SPEC

REHAB TEACHERS 2 1 1 1 1

REHABILITATION OF THE DEAF 2 0 0 0 0

JOB PLACEMENT & DEVELOPMEKT 2 0 0 0 0

PHYSICAL THERAPY 2 1 0 0 1

REHABILITATION OF MENTALLv ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NURSING 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOLOGY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

2 0 0 0 0INTEMBEIER TRAINING

OTHER 2 1 0 0 1

2 0 0 0 0RECREATION THERAPY

REHAB DENTISTRY 2 0 0 0 0

REHAB ENGINEERING 2 1 0 0 1

TOTAL 1 1 3

221 0
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Table K (continued)

MEET CATESOFIES WITH PROKEn! F1ND:NE PROVIDERS BY REGION R STATE WITHIN REGION

IOTA. N HIGH LONG NO LOCAL

N KNTION COST MAYS PROVIDERS
.44.4..4......444,31747=C4.4.0440,44444-114444440444.4.14+1444+1444+1144.14

REHABIL:TATION COUNSELING I 0 0 0 0

PE-AS:12.7AM* ..K.DICIE 1 0 0 0 0

PREST-ZICS&CRTHOTICS 1 0 0 0 0

MIS 4F & FACL:TY TRANINS 1 0 0 0 0

VC: EVALUATION & ADJUSTIENT 0 0 0 0

EXPER:mENTAL & INNOVATIVE 1 0 0 0 0

REHAB CF THE BLIND 1 1 0 0 1

BLIND/VIS IMPAIRED 1 0 0 0 0

I 0 0 0 0BUSINESS ENTERPRISE SPEC

ORIENTATION/MOBILITY SPEC I 1 0 0 1

REHAB TEADM 1 1 0 0 !

REHABILITATION OF TIE DEAF 1 0 0 0 0

JOE PLACE IENT & Dasoneff 1 0 0 0 0

PHYSICAL THEAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

'PEHABILITATION ADMINISTRATION I 0 0 0 0

REHABILITATION MINS 1 0 0 0 0

OCCUPATIONAL TERAPY 1 0 0 0 0

SPECH PROM & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPOIDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE ICONTRXT/ 1 0 0 0 0

INTEPPRETER TRAINING 1 1 0 0 1

ODER 1 0 0 0 0

RECREATION ThBAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENS:NEER:NE 1 0 0 0 0

TCTAL 2 0 0 2

-222-
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Table K (continued)

?UDE' CLTEEOP.IEB WITF *ROSItn F1NDINS

T.
N

'WIDEST***

P"BION A* STATE WITHN RESION

N PERCENT. NISH LONS NO LOCAL

MENTION COST DELAYS PRO:IDERE

*.**»*;FSION 5 - *44-14,+*111-144+Wrfell

REHABILITATION COUNSm INS 7 2 29 2 , 0 2

.F.ABILITATION 4EDICINE 7 0 0 0 0 0

PROSTHETICS t ORTHOTICB 7 1 14 1 1 1

NKEHF t FACILITY TRAINING 7 14 0 0 1

VC: EVALL;ATIC:, t AZIUETMENT 7 0
. r 0 0

EXPERIIENTAL t INNOVATIVE 7 5 71 7 2

REHAB OF THE BLIND 7 1 14 0 1 1

BLIND/VIS IMPAIRED 7 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 7 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 1 14 0 ! 1

REHAB TEACHERS 7 1 14 0 1 1

REHABILITATION OF THE DEAF 7 3 4.; 1 0 .;

JOB PLACEMENT & DEVELOPMENT 7 0 0 0 0 0

PHYSICAL THERAPY 7 0 0 0 0 0

AEHABLITATION OF MENTALLY ILL 7 1 14 0 1 0

REHABILITATION ADMINISTRATION 7 0 0 0 0 0

REHABILITATION NURSING 7 0 0 0 0 0

OCCUPATIONAL THERAPY 7 0 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 7 0 0 0 0 0

REHABILITATION PSYCHOLOGY 7 1 14 0 0 1

INDEPENDENT LIVING 7 0 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 7 0 0 0 0 0

7 1 14 0 1 1INTERPRETER TRAINING

OTHER 7 0 0 0 0 0

RECREATION THERAPY 7 0 0 0 0 0

REHAB DENT/STAY 7 0 0 C 0 0

REHAB ENEINEERINE 7 0 0 0 0 0

ICTAL 16 6 6 15

-223-
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Table I( (continued)

PUBEE7 ClaS1R:Si NI'F :FOSLErc =IND:NS FT:IDEFE BY

TOTAL N

N ream

:EEION ANT STATE WITHI4 RESION

KISH LOTS NO LOCAL

COST DELAYS PROVIDAFS

*444-644.411.6.444444.4444

REHAE:L2TATION MMHG 1 0 0 0

REFAF:L:TATICN rc-:::rr I) nO
0 0

PROITHETICE & AFTHF:C! 1 0 0 0

WSwP 1 :ACIL:TY TA.L:NIN5 1 0 0 0 0

AIL' EVALATION s 5 163:7 0 0 0

EKFEF.I1EKT4L ; INNOVATIVE 0 0 0

REHAB OF THE BLIND 1 0 0 0 0
BLIND/VIE IMPAIRED 1 0 0 0

1 0 0 0 0BUSINESS ENTERPR ISE SPEC

ORIENTATION/MOBILITY SPEC 1 0 0 0 0
REHAB 7EACHERS 1 0 0 0 0

REHABILITATION OF.THE DEAF 1 0

J ?:A Ni & DEVELOPH:NT 1 0 o 0

PHYSICAL THERAPY 1 0 o 0 0
REHABILITATION OF MENTALLY ILL 0 o o 0

REHABILITATION ADMINISTRATION 1 0 0 0
REHABILITATION NUM* I 0 0 0 0

MCUPATIONAL IbIRAPI 1 0 0 0 0
SPEECH PATHOLOSY & AUDIOLOSY 1 0 0 0 0

REHABILITATION PSYCHCLOSY 1 0 0 0 0
INDPENDENT LIMNS 1 0 0 0 0
CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0
IN ;RAINING 1 0 0 0 0

OTHER 1 0 0 0 0
RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0
REHAB ENEINEERINR 1 0 0 0 0

TOT.% 1 0

-224-



Table K (continued)

MEE :A7ES2FISE gIT,4 PROBLEMS FINCINS ;ROVISFS FtilaN A41 STATE «:: :N RESION

TCAL N KISH oN.1 NO :2:;:

MENT:DN COST ZELWS KM: En
44.4-.4.-44...mp+sTgErAjirte**.+44.44.4+***4.4,......4.44-44....6.4.44.4-.-.4=4444.04

REHABILITATION =NEU* 2 0

REFABL:TATIDN MED:2:NE 2 0

PROBTHETIPe t CRTHIYIICE 2 1

Vriwt t FAC:,ITY TRAIIINS - 0

VOC EVALUrION I. ACXETN:q7 . 0

EPER:1ENTAL t. INNOVATIVE 2 2

REHAB OF THE BLIND 2 0

BLINDiVIS IMPAIRED 2 0

BUSINESS ENTERPRISE SPEC 2 0

ORIENTATION/MOBILITY SPEC 2 0

REHAB TEACHERS 2 0

REHABILITATION OF THE DEAF .. 1

JOB PLACEMENT & DEVELOPIENT
.2 0

PHYSICAL THERAPY 2 0

REHABILITATION OF MENTALLY ILL 2 1

REHABILITATION ADMINISTRATION 2 0

REHABILITATION NURSING 2 0

OCCUPATIONAL THERAPY 2 0

SPEECH PATHOLOGY & AUDIOLOBY 2 . 0

REHABILITATION PSY0.19XOSY 2 0

INDP'r MDENT LIVING 2 0

CLIENT ASSISTANCE (CONTRACT) 2 0

2 1INTERPRETER TRAINING

OTHER 2 0

RECREATION THERAPY .. 0

REHAB DENTISTRY 2 0

REHR ENSINEERINS 2 0

TOTAL e
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0 0 0

0 0 0

1 1 1

0 0 0

0 6 0

1 1

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 1

0 0 0

0 0 0

0 1 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 1 1

0 0 0

0 0 0

0 0 0
0 0 0

2 4 5

3, 0



Table K (continued)

;Ks- CATEEF:EE NITH maiurs FINDIN3 PRDVIDETS BI REB:ON AND STATE 41THIN REGION

ICIAL N HIER LONG NO LOCAL

N MENTION MEI DELAYS PROVIDERS
4+4......,444+45Tmzmi44.4944****44,41.44444.**4-1.1.44.4-1.444-144+**41-PHINI+,

REHABILITATION COUNSELIN9 2 1 1 0 1

FwAPIL:TATION MEDI:NE 2 , 0 0 0 0

PASETHETICE 1 ORTHOT:CE 2 0 0 0 0

NIK3HF t FACILITY TRAINING 2 , 0 0 0 0

'IOC EVALUAT:ON t AD:27MT ...

EXIFR:r:ENTAL t INNOVATIVE 2 1 0 0 1

REHAB UF THE BLIND 2 1 0 1 1

BLIND/VIS IMPAIRED 2 0 0 0 0

BU! NESS ENTLFRISE SPEC 2 0 0 0 0

ORIENTATION/MOBILITY SPEC 2 1 0 I 1

REHAB TEACHERS 2 1 0 1 1

REHABIL:TATION OF THE DEAF 2 0 0 0 0

JOB PLACEOT t mama 2 0 0 0 0

PHYSICAL THERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABILITATION ADMINISTRATION 2 0 0 0 0

REHABILITATION NUBS NS 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY 1 AUDIOLOGY 2 0 0 0 0

REHABILITATION PSYCHOUISY 2 1 0 0 1

INDEPENDENT LP/INS 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INTEPYRETER TRAINING 2 0 0 0 0

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAB DENT; +r 2 , 0 0 0 0

REHAB ENGINEERING 2 0 0 0 0

TOTP 4 1 1 4

-226-
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Table K (continued)

MET 2ATEE5=IES gni cROVICERE Y PEEMN AND STATE WITHIN AEEION

TOTAL N HIGH LONE NO LOCAL

fi IENT:ON COB: DELAYS PROVIDERS

:1A7:.414.14....444.44444444,++.10.44-womPfft.*

REHABILITATION COUNSELING 1 0 0 0 0

FEuABILITA-IN lEtICINE 1 0 0 0 0

PRCETHETICE Is ORTHOTICE I 0 0 0 0

WINEPP i PACILITY IPAINNS 1 1 0 0 1

VOI: EVALUATION k AD:USTME7 1 0 0 0 0

EXPERIMENTAL 1 INNOVATIVE I I 0 0 1

REHAB OF THE BLIND 1 0 0 0 0

BLINDIVIE IMPAIRED 1 0 0 0 0

1USINEEB ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 1 0 0 1

JOB FLAMM & IEVELOPMENT 1 0 0 0 0

PHYSICAL THE 1 0 0 0 0

REHABILITATION OF MENTALLt' ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL. THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

IND EPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTEPRFal ?RAINING I O' 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENEINEERINS 1 0 0 0 0

TOTAL 3 0 0 3
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Table K (continued)

BmEE, tATIED:IeT RITr *`OS: FR: FINDINE KOVIDERS Ff REGION AND ETATS wITHIN RESIGN

TOT:i

C

N

MENTION

41E4

CCST

LONE NO LOCA._

DE.AYE FAWIDEPE

REHABILITATION COUNSELING 1 1 1 0 1

P=ADILITATION MEGICINE 1 0 J 0 0 0

PROSTHETICS & ORTHOTICS 1 0 0 0 0

OrtH: t FACILITY TRAINING 1 0 0 0 0

la EVAWATION & ADSUETMENT I 0 0 0 0

EXPERIMENTAL & INNOVATIVE 1 1 1 1 1

REHAB OF THE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHASILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVE-OPMMT 1 0 0 0 0

PHYSICAL THERAPY . 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 v
,t 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THEY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOSY 1 0 0 0 0

INDEPOIDERT LIVING 1 0 0 0 0

CLIENT ASSISTANCE :CONTRACT/ 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY I 0 0 0 0.

REHAB ENGINEERING 1 0 0 0 0

TOTAL 2 1 2 .

-228-
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Table K (continued)

CAT=EZFFE PRIE'FIS FIN:INE.FAZVIE=AS RESION MC STATE laTH:9 RESION

TOTAL N PERCENT HIGH LONG NO LOCAL

N MENTION COST BEMS PROVIDERS
+.....rms::u c - rir4wEET***++.4*4+,46******4444-0-944.4+$44.4+,44+.4,4444.4

RIASIL:TATION COUNSELINS 4 3 75 0 0 Tv

REHABILITATION ::NE t 0 0 0 0 0

PROSTHETICS t ORTHOTICE 4 0 0 0 0 0

Ci..; ! FACILITi ITAININS 4 0 0 0 0 0

VC: EVALUPIOR & AOnETMENT 4 : 50 0 0 2

h:BR:MENTAL t INNOVATIVE 4 0 0 0 0 0

REHAB Or THE BLIND 4 2 50 1 1 2

BLIND/VIE IMPAIRED 4 1 25 1 1 1

BUSINESE ENTERPRISE SPEC A 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 4 1 25 0 0 1

EEPAE TEACHERS 4 1 25 1 1 1

REHABILITATION OF THE DEAF 4 I 24 0 1 1.

JO PLACEMENT & DEVELOPOSIT 4 0 0 0 0 0

PHYSICAL THERAPv 4 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 4 0 0 0 0 0

REHABILITATION ADMINISTRATION 4 0 0 0 0 0

REHABILITATION NURSING 4 0 0 0 0 0

OCCUPATIONAL THERAPY 4 0 0 0 0 0

SPEECH PA; 1 'TY & AUDIOLOGY 4 0 0 0 0 0

REHABILITATION PSYCHOLOSY 4 0 0 0 0 0

INDEPENDENT LIVING 4 0 0 0 0 0

0.IEN7 ASSISTANCE =TRACT) 4 0 0 0 0 0

INTERPRETER TRAINING 4 2 50 0 0 2

OTHER 4 0 0 0 0 0

RECREATION THERAPY 4 0 0 0 0 0

REHAB DENTISTRY 4 0 0 0 0 0

RE HAS ENEINEEPINE 4 0 0 0 0 0

TO7AL 10 1 2 10
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Table K (continued)

vc=:- wru 5nrer.-B F:trans PRC71:EcI sv =«'_3N :NE ST;TE WITHIN =EBION

TCTAL W HIER LCNS NO LOCAL

N MENTION COST DELAYS PROVIDERS
Z4414++4-1444144.1444***t*********.**4+44+41404+4****

REHABILITATION COUNSELING

RENAPIL:TATION ME:::NE

PROSTHETICS t ORTHOTICS

NKEHF FAZILTY TRAINIHS

VD: EVALUATION & ALTUBTMENT

EXFERVIENTAL I. INNGVATIVE

REHAB OF THE BLIND

BLIND/VIS IMPAIRED

BUSINESS ENTERPRISE SPEC

ORIENTATION/MOBILITY SPEC

REHA? TEACHERS

I

I

I

I

I

1

I

I

I

I

1

0

0

0

4

0

0

I

I

0

0

I

0

0

0

0

0

1

I

0

0

1

0

0

0

0

0

0

1

I

0

0

I

0

0

0

0

0

0

I

I

0

0

I

REHABILITATION OF THE DEAF I 0 0 0 0

JOB ?LA": 0 It EINELMENT I 0 0 0 0

PHYSICAL THERAPY I 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION ! 0 0 0 0

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHAGIL:TATION PSYCHOLOGY I 0 0 0 0

INDEPENDENT LIVING I 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) I 0 0 0 0

ItAIDMPRETER TRAINING I 0 0 0 0

OTHER I 0 0 0 0

RECREATION THERAPY I 0 0 0 0

REHAB DENTISTRY I 0 0 0 0

REHA? ENSINEERINB 1 0 0 0 0

TOTAL 1 I I I

230
f

. ,



Table K (continued)

SUOSET :ATEEDRIEE WITH FRDELEM: PINDINE PROVIDES Eef PEE: ON may: STATE NITH1N REEION

TOT- N NIGH LONE NO LOCAL

N MENTION'. COST CELAYS PROVIDER:

-ireETATEzDy,t++.0****4.....4-k-14-1+4+9.4411-irkii..14414.114+01+4441144.44

REHABILITATIOR :OL". ING 1 1 0 0 1

F=ABILITATTCN ME:I:INE 1 0 0 0 0

PROSTHETICS & ORTHOTICS 1 0 0 0 0

IVEHP t FACILITY TRAININS 1 0 0 0 0

VO: E=LATION t ADJUSTMENT 1 0 0 0 0

U.:ER:MENTAL & INNUATIVE 1 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/I/IS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

REHAB TEA:HERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 1 0. 1 1

JOB PLACOSIT 1f DEMARIENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABLITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CcIENT ASSISTANCE (MOM] 1 0 0 0 0

1 1 0 0 1INTERPRETER TRAINING

OTHER 1 0 0 0 0

RECREalON THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0

TOTAL 3 0 1 3

231



Table K (continued)

14.7142
_s-EGG;IEG TiNT =SOS" rucNie DRS.IDEiS P1 REGION ANC STATE WITHIN REGION

TOTAL N HIGH LONG NO LOCAL

N MENTION COST DELAYS PROVIDERS

44.44.......41-rATE=Ty4*+.44.440.144414***14-0444444444.444444944.14+144

FBAS:CITATION COUNSELING 2 2 0 0 2

REFABI.ITATION ME:I:INE 2 0 0 0 0

PrETH7TICS t ORTHOTICS 2 0 0 0 0

ic;H: !! ::,:ILITY TRAINING 1 0 0 0 0

la EvAUATION & ADJUSTEN7 2 2 0 0 2

E=FERIMENTAL 1 INNOVATIVE 2 0 0 0 0

REM: OF THE BLIND 2 1 0 0 I

BLINDIVIS IMPAIRED 2 0 0 0 0

BUSINESS ENTERPRISE SPEC 2 0 0 0 0

ORIEN7ATICN/MOBILITY SPEC 2 1 0 0 I

REHAB TEACHERS 4 0 0 0 0

WAHL:TAT:ON OF THE DEAF 2 0 0 0 0

Joe pumENT V DEVECIPENT 2 0 0 0 0

FFriICAL TNERAPY 2 0 0 0 0

REHABILITATION OF MENTALLY ILL 2 0 0 0 0

REHABLITATION ADMINISTRATION 2 0 0 0 0

REHASILITATION NURSINS 2 0 0 0 0

OCCUPATIONAL THERAPY 2 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOSY 2 0 0 0 0

REMBILITATION PSYCHELf361 2 0 0 0 0

INDEPENDENT LIVING . 2 0 0 0 0

CLIENT ASSISTANCE CONTRACT) 2 0 0 0 0

INTERPRETER TRAINING 2 1 0 0 I

OTHER 2 0 0 0 0

RECREATION THERAPY 2 0 0 0 0

REHAG DENTISTRY 2 0 0 0 0

REHAG ENGINEERING 2. 0 0 0 0

TOTAL 6 0 0 6
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Table K (continued)

CL'?" :7 cATEa:;.:Es WITH P2511131E FINDINS P=UIDEFS By RESTON ANO STATE FYI THIN =MN

TOTAL N PER: N! HIGH LC NO :MAL
N MENTION COST DELAYS PROVIDERS

441,44.0.p..4FEGI:ii 7 - NIDWEET04,444444444444444.1.444444444444144444.***44.prio+

REHABILITATION COUNSELING 4 1 25

REHABILITATION MED?CI.' E 4 0 0

PRO: ":CS L ORTHOTICS 4 0 0

r== & FACILITY TRAINING 4 0 0

VO: EVALUATION & ADJUSTMENT 4 1 .10

FAcERIIIENTAL INNOVATIVE 4 1 25

REHAB OF THE BLIND 4 0 0

SLINDIVIS IMPAIRED 4 0 0

BUSINESS ENTERPRISE SPEC 4 0 0

ORIENTATION/MOBILITY SFEC 4 0 0

REHAB TEACHERS 4 0 0

REHABILITATION OF TI DEAF t 1 25

JOB PLACEMENT & DEVELOPIST 4 0 0

PHYSICAL THERAPY 4 0 0

REHABILITATION OF MENTALLY ILL 4 0 0

REHOLITATION ADMINISTRATION 4 1 25

REHABILITATION NURSING 4 0 0

CalPATIDNAL THERAPY 4 0 0

4 0 0:PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY 4 2 50

INDEPENMENT LIVID 4 0 0

CLIENT ASSISTANCE (CONTRACT) 4 0 0

4 2 50INTERPRETER TRAINING

MR 4 I 25

RECREATION THERAPY 4 0 0

REHAB DENTISTRY 4 0 0

RENAS ENGINEERING 4 1 25

TOTAL 10

0 1 1

0 0 0

0 0 0

0 0 0

0 0 1

1 0 1

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

1 0 1

0 0 0

0 0 0

0 0 0

0 0 1

0 0 0

0 0 0

0 0 0

1 1 2

0 0 0

0 0 0

0 0 2

0 1 1

0 0 0

0 0 0

0 1 1

3 3 10
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Table K (continued)

Et: 2E7 CAmm.r.:.: FR22:2!: F: .NS =R17.*:DERS BY Pri!ON ANT STATE silMlN REEION

T. N NISI LONG ND LOCAL

N MENTION COST DELAYS PROVIDERS
241. 0114,2.141.237;r2P1442rOrE42414,24414;r1444444441444444+11+044H14-44

E-IAZILITATION COUNSELING 1 0 0 0 0

REHABIL:7ATION IEDICINE I 0 0 0 0

PEEBTF:TICE & CURET:CS 1 0 0 0 0

or=F:. I PCILITY TRAINIME 1 0 0 0 0

V: EVA=ATION I AWL.12711EgT I 0 0 0 0

EPERIMENTAu I INNOVATIVE 1 0 0 0 0

PEHAB OF THE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATIONIMODILITY SPEC 1 0 0 0 0

REHAB MOBS 1 0. 0 0 0

REFABILITATION OF THE DEAF 1 1 1 0 1

JOB PLACEMENT & DEVRIPMENT 1 0 0 0 0

'HYSZAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION MRSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY I 0 0 0 0

REHABILITATION PSYMO.OGY 1 1 1 1 1

MOMENT LIVING 1 0 0 0 0

CUM MIBTANCE (CONTRACT) I 0 0 0 0

INTERRED: TRAINING 1 0 0 0 0

VW 1 1 0 I I

RECREATION TWAPY 1 0 0 0 0

REFAB DENTISTRY 1 0 0 0 0

REHAB EtEll- .iNG 1 1 0 I 1

TOTAL 3 2 2 3

el 2 ,.
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Table K (continued)

ar f.Aris:vai 2R11:=?!S IIRI:RS rRCVIDcRS E =SIN ;ND !STAR ii70IN RESIOk

7.7P R 41:P LONE PO LOCAL

N MENT:ON CM: MLA'S PEO4D151
4.1P.**4.444:7:::0,1,44,444444.4.4.4.044444.444.1.114.1.*444+444414444

REHAEL:TATION COUNSE.:NG 1

Pc4gAILITATILIN MEDI:IHE 1 0

PRGETHETICS & CRIPDTICS I 0

102VF FACILITY TRAININS I 0

VOC EVALUATIZY t AT2717

EIFERIINTAL & :NNOVATIVE

1

,
.

0

1

REPAF OF THE MIND 1 o

BLIND/WS IMPAIRED 0
BUSINESS ENTERPRISE SPEC 0

ORIENTATION/MOBILITY SPEC 1 0

REHAB TEACERS 0

REHABILITATION OF 1 TIEAF 0

JOB PLACEMENT & DMOPIENT 0
PHYSICAL THERAPV 0

REHABILITATION OF MENTALLY ILL 0

REHABILITATION ADMINISTRATION o

REHABILITATION NURSING 0

OCUATIONAL THERAPY 0

0SPEECH PATHOLOGY & AUDIOLOSY

REHABILITATION PSYCHOLOGY I 0
INTEPENDENT LIVING I 0
CLIENT ASSISTANCE (CONTRACT) 0

INTRPRETER TRAININS 1 1

OTHER o

RECREATION TIERAPY 0
REPAF DENTISTRY 0

REHAB ENGINEERING. 0

TOTAL 3

0

0

0

0

o

1

0

o

o

0
0

o

0
0
o

0

0
o

0

0

0

0

0

0

o
0

0

1

I I

0 0

0 0

0 0

0 0

0
.
1

0 0

0 0

0 0

0 0
0 0

0 0

0 0

0 0

0 0

0 0
0 0

0 0
0 0

0 0

0 0

0 0

0 1

0 0

0 0

0 0

0 0

1 3



Table K (continued)

PUBBET *A-sectre 47ft P:C? rm FIND PPOVI:E:S BY REGIO4 AWE STAE WITHIN REGION

TV! N HIGH LONG NO LOCAL

N raram COST te.AYE PP.OVIDEE

+111-04.44.4e444+STATEUNE4,444-04,41+***1444+0.444-11-1-.4-1441-6+11-1444-044444.64;,44

REHAELITATICN COUNSEL:NS 1 0 0 0 0

FPPAB:L:TATION !'07wICINE 1 0 0 0 0

PROBTIE7ICS t ORTHaTIC: 1 0 0 0 0

OW. t FACIL:TY TRAININ' 1 0 0 0 0

VO: EVALUI17:UN I, ADJUSTMEN7 I I 0 0 I

MERMEN:A:. t 'MAINE I 0 0 0 0

SAE F Tie BOND 1 0 .0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS WIMPRISE SPEC I 0 0 0 0

ORIENTATION/MOBILITY SPEC I 0 0 0 0
Rao TEACKEM 1 0 0 0 0

REHABILITATION OF THE DEAF I 0 0 0 0

JOB PI ""WT & DEVELOPMENT I 0 0 0 0

PHYSICAL THERAPY I 0 0 0 0

REHABMTATION OF MENTALLY ILL I 0 0 0 0

REHABILITATION ADMINISTRATION I I 0 0 I

REHABILITATION NURSINS I 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

I 0 0 0 0SPEECH PATHOLOGY & AUDIOLOGY

REHABIUTATION PSYCHOLOGY I 0 0 0 0

INDEFENEENT LIVING I 0 0 0 0

CLIENT ASSISTANCE (CONTRAC11 I 0 0 0 0

I I 0 0 1INTSPRETER TRAINING

OTHER I 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

RE AB DENTISTRY 1 0 0 0 0

REHAB ENSINEERINE I 0 0 0 0

TFAL Z 0 0
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Table 1 (continued)

B.= "XIDEPS !Po F11D4 Ate STATE WITHIN REGION

T. N HIGH LONG NO LOCAL

H MENTION COST DELAYS PRNIDERS

.""'"'"'".47.7!:7EM4.040-"".***44.***+-444-***.i+014,141141144-11+11.441444-114444

R.:WEIL:TAT:Cr: COUNEEL:NS

F214ABI:: AT:al rcnn:sa

I

i.

0

o

0

o

0

o

0

0

FR3STHET:CE & DRTHftTICS I 0 0 0 0

W114 I. 2ACIL:TY TRAININS I 0 0 0 0

CC EVA.U;TION I ADjUgTMENT 1. 0 0 0 0

EX;SRIINT;1 i INNOVATIVE I 0 0 0 0

REHAB OF THE BLIND I 0 0 0 0

BLINDIVIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

ORIENTATIONIMDBILITY SPEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

RE4ABIiITATION 3F THE DEAF I 0 0 0 0

1 0 0 0 0JOG PLACEMENT & DEVELOPMENT

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISIRATIOR 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY - I 0 0 0 0

1 0 0 0 0SPEECH PATHOLOSY & AUDIOLOGY

REHABILITATION PSYCHOLOGY 1 1 0 0 1

INDEPMENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

imusera RANDS 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB- ENEINTSINS 1 0 0 0 0

TC.741 1 0 0
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R."



Table K (continued)

4:7H :F1B.:MB Gs REBID:: AND STATE 4ITHIN RESIDU

TOTAL N PERCENT HISH LONG NC LOCAL

N MENTION COET DELAY E PROVIDES

-10PLAIN314-rose+41.**-fro-Horo-P'44.4444t*-4444"*"

REHABILITATIDU IDUNSELINE

REA:IL:7;7:m mm:catts

6

6

0
.,4

0
'.1

MST:TT:CS i :F.7i4TI:E 1 0 0

*.SH t FA::-I AINING 6 0 0

VD: EVALDATION .1! AD:LSTMEY" i 1 17

EEPERIMENTAL t INNOVATIVE 6 4 67

REHAB OF THE BLIND 6 0 0

LIND/VI! IMPAIRED 6 0 0

SUEINEES ENTERPRISE SPEC 6 0 o

ORIENTATION/MOBILITY SPEC 6 0 0

REHAB TEACHERS 6 0 0

REHABILITATION OF THE DEAF 6 0 0

JOB PLACEMENT 31 DEVELOPMENT 6 0 0

PHYSICAL THERAPY 6 0 0

REHADLITATION OF MENTALLY ILL 6 1 17

REHABILITATION ADMINISTRATION 6 0 0

REHABILITATION NURSING 6 0 0

OCCUPATIONAL THERAPY 6 0 0

SPEECH PATHOLOSY & AUDIOLOSY 6 0 0

REHABILITATION PSYCHOLDEY 6 1 17

INDEEVENT LIVING 6 1 17

CLIENT ASSISTANCE (CONTRACT) 6 0 0

INTI1P1sTrl TRAINING 6 1 17

OTHER 6 4 67

RECREATION THERAPY 6 0 0

REHRE DENTISTRY 6 0 6

REi;AB ENGINEERING 6 4 o7

TOTAL 15

0 0 0

0 0 0

0 0 (..

1 I 0

4 3 4

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

1 1 0

0 0 0

0 0 0

0 0 0

0 0 0

1 1 0

1 0 1

0 0 0

1 0 1

1 1 4

0 0 0

0 0 0

1 1 4

12 9 12
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Table IC (continued)

:41"m wI7F usELEri T:tr.::. PROv:taRs E? n==..4 AND STATE WITHIN RESION

44-0*10.4.STA

Iki N HIGH LONG NO LOCAL

N mEN7ION COST DELAyE PROVIDERS

t:=4.61-0.....-.44-.44++-144444+44,04-re-ti4vs+.44+**4+44Ht++

REHAEILITTI2N C2ONSELING 1 0 0 0 0

REHAS:.:1;TION METZ:NE 1 0 0 0 0

PROSTuETICS & CRTHOTICE 1 0 0 0 0

;AS= t PAC.LITY TRAININE 1 0 0 0 0

tir' EV4UATTN ... AMSTMEN7 1 0 0 0 0

EXPERIMENTAL k INNOVATIVE 1 1 1 1 1

5.11-AB DF TH= SLIND 1 0 0 0 0

BLINOVIS IMPAIRED 1 0 0 0 0

SUSINPPS ENTPRPRIPP SPEC 1 0 0 0 0

ORIENTATION/mOBILITY SPEC 3 0 0 0 0

REHAB TEACHERS 2 0 0 0 0

REHAGILITATION OF T DEAF 1 0 0 0 0

JON. PLACEMENT t DEVELOPNENT .1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ALMINISTRATION 1 0 0 0 0

REHAELITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 1 1 1 1

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAS ENGINEERING 1 1 1 1 1

TOTA: 2 2 2 2
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Table K (continued)

;R:I'="2 rirrINE FRC'a=== SI Rai:: 4Nr; STATE WIThIN RESIZN

FAL WISH LONG NO Lock
N !slaw um DELAYS PROVIDERS

cnitIL7A7IN CCUNSF-NS I 0 0 0 0

FEHAS1:7ATION gEIICINE . . I 1 1

PROSTHETIC; t STHOTES ! 0 0 0 0

WKE14 t F;CIL:Y 7RAIElli I 0 0 0 0

70: !VP 4,.77:ON :: ADT.VIarir 1 0 0 0 0

EXPEP:KENTAL !... INNOVATIVE I I 1 1 I

RDIAB OF FE BUR 1 0 0 0 0

BLINDME IPAIPED 1 0 0 0 0

I 0 0 0 0PISIESE ENTERPRISE SPEC

ORIENTATIONAGILITY EEC I 0 0 0 0

RE4AB TEACHER! ! 0 0 0 0

PEHASILITATION 7 THE DEAF I 0 0 0 0

JOB PLACEIENT t DststrtENT 1 0 .0 0 0

PHYSICL THEPY I 0 0 0 0

REHAELITATION OF MENTALLY ILL 1. 0 0 0 0

REHABILITATION ADMINISTRATID4 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL TIERAPY I 0 0 0 0

SPEECH PATHD-OBY & AUDIOLOP I 0 0 0 0

REHABILITATION PSYCHOLOSY 1 I I 1 0

INS LADEN LIVING I 0 0 0 0

CLIENT ASSISTANCE (CO TRACT) I 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

C1 1 0 0 0 0

RECREATION THERAPY I 0 0 0 0

REHAP DENTISTRY I 0 0 0 0

REHAB ENSMERINS
.......
IVIML

I 0

3
0

Zi

0

3
0

2
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Table K (continued)

viter-7 ,:TEE:F:E1 PKS_E1 :NONE 2=C61:ERE SY ;ES :ON ETATE Ri%4 R_

TOTk ti HIGH LONE NO LOCAL

N MENTION COST DELA1 ROME
4............4,1...f.e.747:2E,E.,...******.***4-.11+.**4-.**-rPorrirriHrkleleff.***rte*44+0.44-f+444+

REHABILITATION COUNSELING I 0 0 0 0

AERAZILITATION MEN;INE 1 1 I
t
- I

PROSTHETICS & ORTHOTICS 1 0 0 0 0

1F & FA:ILIT IRA/NINE 0 0 0 0

VOC EVALUATION i AD:::STMEti 0 0. 0 0

EXPERIMENTAL t INNOVATIVE I 0 0 0 0

RDA; OF THE BLIND 1 0 0 0 0

BLIND/VIS MAIM I 0 0 0 0

BUSINEES ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/Men:TY FEZ 1 0 0 0 0

REPAi SID ER! 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACDIENT & DEVELOPPOTT I 0 0 0 0

PHYSICAL THERA=Y 1 0 0 0 0

REliABILITATION OF MENTALLY ILL '1 0 0 0 0

REHABILITATION ADMINIETRATION 1 0 0 0 0

REHABILITATION NU REINS I 0 0 0 0

OCCLPATIONN, THERAPY I 0 0 0 0

SPEED! PA': HOLOSY & AUDIOLOGY I 0 0 0 1
REHABILITATION PSYCHOLOGY I 0 0 0 0

INDEFENDM LIVING 1 0 0 0 0

CUBIT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTSPRETM TRAININS 1 0 0 0 0

OTHER I 1 0 0 I

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGIEERINE I 1 0 0 1

TOT4L 2 1 1 2
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Table K (continued)

.174,E- :47E:PIES 4:I'. TPILEME =IN DIN Z171.E SY -I% ANG ETAT: WITHIN RESIGN

TOTAL it HIE LO'1 NO LOCAL

N MENTION COST DELAYS PROVIDERS

4,-,*4-p,44.***ETATEsui.*****40.4.)....+1,49.04+04+44411+414444+4+.+*

PEFABILITATION COUNSEL:NE 1 0 0 0 0

FIHAEL.:TATIN nEmne 1 0 0 0 0

!RET:iETICS & ORTROTICE 1 0 0 0 0

WKSHF '.1 FA:I:7Y TRAININF I 0 0 0 0

EVALAT:CM ! ADJUSTMENT 1 0 0 0 0
EXPE:2MENTIV. & INNOWIVE 1 1 1 0 1

REHAB OF THE ?LIND 1 0 0 0, 0

BUNNY'S IMPAIRED 1 0 0 0 0

1 0 0 0 0BUEINESS ENTERPRISE VEC

OF.INTATIONMOPILITY SPEC 1 0 0 0 0

REi-A9 TEACHERS 1 0 0 0 0

RNAPIL:TATION OF THE DEAP 1 0 0 0
30 PLACEMENT & DEVELOPMIT 1 0

.

0 0 0

PHYSICAL THERAPY

RELABILITATION OF MENTALLY ILL

REHAGILITATION ADMINISTRATION

1

1

1

0

0

0

0

0

0

0

0

0

0

0

0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATMLOSY & AUDIOLOSY 1 0 0 0 0

REHABILITATION PYCHOLOSY 1 0 0 0 0

INDEPENDUT LIVING 1 1 1 0 1

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

1 1 1 0 1INTSPRETER TRAINING

OTHER 1 0 0 0 0

RE:SEATION 1HSRAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB' ENGINEERING 1 0 0 0 0

DIAL z : o z

- 2 4 2 -
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Table K (continued)

::21":'S PF27::ERe BY :ZSION AND STATE WITHIN RESION

N SIGH LOWS NS LOCAL

k MENTION COST DELAYS PROVIDERS

44m...A4"...4""ETA 4 ZZI; f a.ttl.t*.t40m.44,......1144.44+441.1.,~4+14+ti.4414+.+44

REHAB:L:1717:X COUNFqN5 1 0' 0 0 0

AESAILI7ATION MED1::NE 1 0 0 0 0

FROE7SPTIi ; ITHUTICS 1 0 0 0 0

FIR= S PAIILITY TRAIN:NO 1 0 0 0 0

AD:USTIENT 0 0 0 0

EXPERIMENTAL c INNOVATIVE : 1 1 1

REHAB 3F THE BLIND 1 0 0 0 0

BLIND/VIS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPE 1 0 0 0 0

ORIENTATION/MOBILITY SFEC 1 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHABILITATION OF THE MA 1 0 0 0 0

JOB PLACEMENT lc DEVELOPMENT I 0 0 0 0

PHfEICAL THERAPY 1 0 0 0 0

REH4BILITATION GF MENTALLY ILL I I 1 I C

REHABILITATION ADMINISTRATION ' 0 0 0 0

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOSY & AUDIOLOGY 1 0 0
.

0 0

REHABILITATION PSYCHOLOSY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

cum ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 I 0 0 I

RECREATION THERAPY I 0 0 0 0

FLT4AB DENTIBTRY I 0 0 0 0

RESAE EMEINEERINS 1 1 0 0 1

TCIA' 7 2 2
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Table K (continued)

BUEET CATESOCIEE WiTH BRIBLEMS RINEINE FR:VIERS rZ REBION ANL STATE RESION

"414.+STA17.=CO.-

TZT4L

N

N

MENT:ON

MISH

COST

L2q: ND LOCAL

DELAYS PROVIDERS

REHASILITA-:CN COUNSEL:43 t

REHABILITATION MEDIC:NE 1 0 0 0 0

FRCEF=IICS 1, WHO M'S I 0 0 0 0

ICEHT I- FAC:LITY IRA:NINE I 0 0 0 0

VOC EV:LAT:11N 4 ADSUETMENT I I 1 I 0

EXPERIMENTAL II INNOVAT:VE ! 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/VIE IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC I 0 0 0 0

1 0 0 0 0ORIENTATION/MOBILITY SPEC

REHAB TEkaiERS I 0 0 0 0

REHABILITATION OF THE DEAF I 0 0 0 0

SOB PLACEHENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURSING 1 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY It AUDIULDSY 1 0 0 0 0

REHABIL!TATIONCSNCHOLOSY 1 0 0 0 0

INDEP9IDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

I 0 0 0 0INTERPRETER TRAINING

OTHER I I 0 0 1

RECREATION THERAPY I 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERINS 1 I 0 0 I

IOTA 2 1 1 1
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Table K (continued)

F2S-EMS F:g::N: FR::::SFE Et fz.; STAI. EES:N
-

REFAEILITATION COUNSEL:NE

FZHABLITA7:0N MEC:C:NE

PRSE7HETICE ORTHOTICE

26.S.4 S =ACILI7 7RAINDS

vO: BVrtialATIOV. AMETMEWr

EYPERIMPqTAL 1 INNOvATIVE

REHAB CF T3 BLIND

D'IND/VIS

MINES: ENTERPRISE SPEC

URIENTATIONMOSILITY EPEC

REHAB TEACHERS

REEABILZTATION OF THE DEW

JOB PLACEMENT & DEVELOP:ENT

PHYSICAL THERAPY

REHAB:LITATION OF MENTALLY ILL

REHABILITATION ADMINISTRATION

REHABI:JTATION REINS

OCCUPATICNAL THERAPY

SPEECH PATHOLOSY & AUDIOLOSY

REFABILITATION PSYCHOLOBY

INDEPENDENT UVINE

CLIENT ASSISTANCE (CONTRACT)

vs-.
:V "L

5

5

5

5

5

5

5

5

5

5

5

5

5
Rw

5

INTERPRETER TRAININE 5

OTHER 5

RECREATION THERAPY 5

REHAB DENTISTRY 5

RSHAE ENSINEERIN6 5

TCTAL

FE:ZEST RI_- LON; hO :CAL

MENTION ,EL V? FROVIDEPE

:.. 0 0 0 0

: ::, ! 0 1

1 20 1 1

c, : , 0 0

0 0 0

2 1 2

1 0 2

0 0

.. 40

2 40

1 20

0 0

0 0

1 20

0 0

0 0

0 0

1 20

0 00 0

0 0

0 0

1 20

1 20

0 0

2 40

2 40

0 0

0 0

2 40

IZ
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1 0 1

0 0 0

0 0 0

0 0 1

0 0 0

0 0 0

0 0 0

0 0 1

0 0 0

0 0 0

0 0 0

0 0 0

1 .0 1

0 0 1

0 0 0

0 0 2

1 0 2

0 0 0

0 0 0

1 0 2

7 2 1::



Table K (continued)

e-u o:r4rEF:.19 11:.".wm ...10. 4 41 .4= iv tra..N AN: STATE WITHIN REBION

TOTAL $ NISH LONE NO LOCAL

N ME41.10N uuST DEL;VS %PROVIDERS
44.4.4*****...trws444.7,..*,....***«........p.7...444.44,404%**14,4.4444

REHABL:TAT:ON CDUNSELINS I 0 0 0 0

EHABIL:T;TION MEDIC:hi 1 0 0 0 0

FROETHETICE ORTHOT:CS 1 0 0 0 0

le*ER 1 F;CI-ITY TRAIN:NG I 0 0 0 5

VD: EVA:-UATION i ADJ11-17 %.41257 I 0 0 0 0

EX=ERIMENIAL i INNOVATIVE 1 I 1 0 I

REHAB OF THE BLIND : 0 0 0 0

BLIND/VIE IMPAIRED 1 0 0 0 0

MINE ENTERPRISE SPEC 1 0 0 0 0

ORIENTATION/MOBILITY SPEC I 0 0 0 0

REHAB TEACHERS I 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOE PLACEMENT 4,. DEVELOPMFS: 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHARILITATION OF MENTALLY ILL 1 1 0 0 1

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NUREINE I 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING '. 1 0 0 1

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERKEIT31 TRAINING 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 . 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENSINMINE 1 0 0 0 0

TCTAL 1 t 3
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Table K (continued)

iITH FFDELE!ii FAn1DEFE EY REDION AN: !TATE 4ITHIK REIS

NISH Lea NO L.DCAL

N rrn'7:2N rrIPT DELAYS PROVIDERS

4...to.E741114!IP.,11.1.4.1...r04.1144.,-.4-191-14-119,444.1.*.

FHaP:.747:::: COX:EL:NS I 0 0 0 0

F.EQE:L:7A7N MEI--IN E 1 0 0 0 0

.n..=;n= --: u Jr.:=.1;.:

l&BriF 1 F:,::.:TY TRAMNS

!

.

0 0 0 0

VOC 1=V;LUAT:ON Z AMETME47 i 0 0 0 0

EiERIMENT:, 14 INNOVATIVE I 0 0 0 0

REHAB CF THE .ELAND I 1 0 0 I

P.!NDIVIE IMPAIRED 1 0 0 0 0

OUE1NEES EVERPRIEE SPEC I 0 0 0 0

ORIENTATION/MOM:TY EFE: 1 0 0 0 0

REHAE TEACHERS 1 1 0 0 1

REST:EL:TAT:ON OF THE DE? I 0 0 0 0

JO PLACEMENT t DEVELOPPST 1 0 0 0 0

PHYS1:AL THERAPY I 0 0 0 0

REHADLITATION OF MENTN-LY ILL 1 0 0 0 0

REHABILITATNN ADMINISTRATION 1 0 0 0 0

REHABILITATION WREN; 1 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOSY 1 MIDMOST I. 0 0 0 0

REHAB:LITATICN PSYCHOLOSY 1 0 0 0 0

INDEPENDENT LIYINE 1 0 0 0 0

CLIENT ASSISTANCE iCONTRACT) I 0 0 0 0

INTRPREFER tit I 1 0 0 1

OTHER 1 1 0 0 1

RECREATION THERAPY I 0 0 0 0

REHAS DENTISTRY I 0 0 0 0

REHAE ENSINEERIHS
-,..

I I 0 0 1

;VIM . ; 0 0 W
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Table K (continued)

:ATEEORIF1 FRES.F!': ;MINE FFS7:::: FFFION PiC F:47 tirr; FrE:e;

iNAL I NIGH L3NE 14 LOCA.

N 1SNTION CCET tEL -YE FFItIEFRE.

44'4"+,,,,...67;74i,,, 34,,,,,..,4+44,444,,,,,44, 414..4444416444.

F.EHABIL:TATICt =UNSLING 1 0 0 0 0

REHAEILITATION "FN::NE 1 0 0 0 0

FROB'FF1ICE I ORTHC7ICS I 0 0 0 0

41.S..F : TAII-ITY TFAI:CNE I 0 :t 0 0

VC: E7A_UA':ON I ANUETMEN1 I 0 C 0 0

EtPFRI1EN';L t INNOVATIVE 1 0 0 0 0

REHAB OF HE BLIND 1 0 0 0 0

BLINVVIE IMPAIRED 1 0 0 0 0

MINES! ENTERPRISE SPEC 1 0 0 0 0

RIENTATION:MOM:TY SPEC 1 0 0 0 0

REHAE TEACHERS 1 0 0 0 0

REHAEILITATION OF THE DEAF 1 0 0 0 0

JOE PLACEMENT I DEVELOPMENT 1 0 0 0 0

PHYSICAL THEW"( : 0 0 0 0

REHABILITATION 3: MENTALLY ILL 1 0 0 0 0

REHAB:L:71710N ADMINISTRATION 1 0 0 0 0

REHAEIL:TATION NURSING 1 0 0 0 0

OCCIPLITIONAL THERAPY 1 0 0 0 0

SPEECH PATHOLOGY I AUDIOLOGY 1 0 0 0 0

REHABILITATION PSYCHOLOGY 1 1 1 0 1

INDEPENDENT LIVING 1 0 0 0 0

CLIENT AS: SINCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 1 0 0 1

OTHER 1 1 1 0 1

RECPFATION THERAPY 1 0 0 0 0

FHA: DENTISTRY 1 0 0 0 0

Fiat ENSINEERINS
1 4 1 1 0 1

...PM ,
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Table K (continued).

:;.7E.:-. EE 1=.7:EEll Pt7.nEtS EY REIM AM ETATE 4ITHIR RESIN

TOTAL

tt

N

MENTIO4

;ilai

COST

LOW NO OM
DELAYS PROVIDERS

Pr;zFIL:777:0N CCDNEEL:MG 1 0 0 0 0

REFAS4:7=7:2* 1EDIC:NE I 0 0 0 0

r7ViTHE77= 1, ORTHOTICE 1 I I 1 1

WI' i FA:I.:7: TRAIN:* 1 0 0 0 E

VO: EV,UATION t AD:USTIENT : 0 0 0 0

EXPER:1ENTAL t INNOVATIVE : 1 1 1 1

REHAE OF THE BLIND 1 I 1 0 1

BLINDIVIS IMPAIRED I 1 1 0 1

BUEINESS ENT7'RISE SPE: 1 0 0 0 0

ORIENTATION/MOBILITY SPEC 1 0 0 0 0

P4AB TEACHERS 1 0 0 0 0

REHAEILITATION OF THE DEAF 1 0 0 0 0

JOP PLACEMENT & DEVE.CP1947 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0

PF4ASILITATION ADMINISTRATION 1 0 0 0 0

REHAE:LITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY I 0 0 0 0

SPEECH PATHOLOGY & AUDIDLOSV 1 0 0 0 0

REHABILITATION PSYCHOLOSY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) I 0 0 0 0

INTERPRETER TRAINING I 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1_ 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

RS HP= ENS: . ?NS 1 0 0 0 0

Tu 3 3 2 3
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Table K (continued)

SZE- FR:E.E!S FROVI:in SY ES:ON AND ..TTS WITHIN REIION

TSTAL N HID! LONG NO LOCAL

MENTION COST DELAYS PROVIDERS
.....,...t..--.*BTATS2:A..4.44*-4..-,-*-rt+4414****444.4*44

PF4A=ILITATION COUNPINS 1 0 0 0 0

REHAB:.:TAT:2N nEDICINE 1 1 I 0 1

PROSTHETICE & ORTHCTICE 1 0 0 0 0

01.1F S FA:ILI-Y TRAIN:NS 1 0 0 0 0

VOE SVAL'ATION t AllUSTMENT 1 0 0 0 0

EXPERIMENTAL & INNOVATIVE 4
A 0 0 0 0

REHAB OF THE BLIND 1 0 0 0 0

BLIND/WS IMPAIRED 1 0 0 0 0

BUSINESS ENTERPRISE SPEC 1 0 0 0 0

DRIEN-ATIONIMOSILITY SPEC 1 0 0 0 0

RENA: TEACHERS 1 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

JOB PLACEMENT & DEVELOPMENT 1 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTX.LY ILL 1 0 0 0 0

REHABILITATION ADMINISTRATION 1 0 0 0 0

REHABILITATION NURBINE 1 0 0 0 0

OCCUPATIONAL THERAPV 1 0 0 0 0

SPECK PATHOLOGY t AUDIOLOGY I 0 0 0 0

REHASILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAININE 1 0 0 0 0

OTHER 1 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENDINSERIND 1 0 0 0 0

TOTAL 1 1 0 1
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Table K (continued)

1::1E- :A-ES IE: 4:-F FFCLE'E

.1.1.4:zeI
N

N

MENTION

B: :EGION AN: STATE 417mIN REGION

HIEi LONE NG

CST DELAYS PROVIZEPS

-

REFASLITATION ZOUNSELINS 6 1 17 1 1 0

RE+ASILITATIGN MEDI:IHE o 2 .. 0 1 1

FRCETHE.ICS & ORTHOTICS 6 1 17 0 0 I
4VE4: t FAC:LIT? TRANING i 0 0 0 0 0

EiALUATION Arttralr.ENT o 0 0 0 0 0

EXFERIMENTAL 4c INNOVATIVE o S: 1 0 2

ACME OF THE 1.110 6 2 33 0 1 1

BUND/VIS IMPAIRED 6 0 0 0 0 0

BUSINESS ENTERPRISE SPEC 6 0 0 0 0 0

ORIENTATION/MOBILITY SPEC 6 1 17 0 0

REHAB TEACHERS 6 2 33 0 1 I

REHABILITATION OF THE DEW 6 0 0 0 0 0

'JOB ?LAMENT & DEVELOPMENT 6 1 17 1 0

PHYSICAL TERAPY 6 0 0 0 0 0

REHABILITATION OF MENTALLY ILL 6 0 0 0 0 0

RESASIL/TATION ADMINISTRATION 6 0 0 0 0 0

REHABILITATION NURSINS 6 0 0 0 0 0

OCCIIPATIONN. THEW 6 0 0 0 0 0

SPEECH PATHOLOSY & AUDIXOSY 6 0 0 0 0 0'

REHABILITATION PSYCHOLOGY o 1 17 0 1

INDEEND-NT LIVING 6 1 17 0 0 0

CLIENT ASS:STANCE (CONTRACT) 6 0 0 0 0 0

INTERPMERTRAININS 6 2 3 1 0 2

OTHER 6 2 3Z 1 0 2

RECREATION THERAPY 6 0 0 0 0 0

FED DENTISTRY 6 0 0 0 0 0

E-AB ENSINEERINS 6 2 33 1 0 2

TOTAL :5 =. 4 1:
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Table K (continued)

:; :T,..:: FRNIZFE Bv RES::h AND STATE 4THIN FESIDN

T$-

w

k

MENTION

ISH
COST

LONG NO LOCAL

DELAYS PROVIDERS

REHABILITATI:N COUNSELINS 1 0 0 0 0

FrilABILITATION !cri:INE 1 1 0 1 0

PRCSTETICS t OFTi»TIC5 1 1 0 0 I

iKEHR t FIZILI7.' TSAINIvS 1 C' 0 0 0

vCC EvALuATICs t ANUSTMENT

EXPERIMENTAL t INNOVATIVE 1 0 0 0 0

REHAB! 5F THE BLIND 1 0 0 0 0

BLIND VIE IMPAIRED 1 0 0 0 0

BUSINEBI ENT=RPRISE 5P: 1 0 0 0 0

ORIENTATION/1' OB-1Ln SPE: I 0 0 0 0

REHAB TEACHERS 1 0 0 0 0

REHASIIITA7ION OP THE DFAF 1 0 0 0 0

JOB FLACEMCM7 t DEELOPMENT 1 0 0 0 0

PHYSICAL THLIAPY I 0 0 0 0

REHABILITATION OF MENTALLY ILL I 0 0 0 0

REHABILITATION ADMINISTRA7:0N 1 0 0 0 0

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERM 1 0 0 0 0

SPEECH PATHOLOGY & AUDIOLOGY I 0 0 0 0

REHABILITATION PSYCHOLOSY I 0 0 0 0

INDEPREST LIMB I 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

INTERPRETER TRAINING 1 0 0 0 0

OTHER 1 1 0 0 1

RECRETTION THERAPY ! 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHA1 ENSINEERING I I 0 0 I

TCTAL : 0 2
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Table K (continued)

BP'SE- CITEB:P:T! ITH ==:B:=mS =11C:Ni ;E::.:EEPE BY 2ES::44 A* !TATE *17tIN

ONO NO LOCk

N r=4TIN COST aELAvs 74.0virlrci

44.1144p041.7;::-.2.1.441.4.44+444+444.44*1,4444

FcHABMTAT:ON COL'MF:4G

REHAB:Z:7;7111N MEDI:INE
:S fir- ORTHOTICS

or:if I, ITut!IW.NO

VOt F;k1ATION k AD/SIMENT

EXPER:M=NTAL t INNOVATIVE

RS. ;e OF THE BLIND

BLIND/VIE IMPAIRED

BUS:NEEE ENTERPRISE SPEC

°RID:TAT:ON/MOBILITY SPEC

REHAB TEACHERS

REHABILITATION OF THE DEAF

JO! PLACEMENT & DEVELOPISIT

PMYFICAL TERAPY

REHAB%ITATION OPMENTALLY ILL

REHABILITATION ADMINISTRATION

REHABILITATION NUREINE

OCCUPATIONAL THERAPY

SPEECH PATHOLOGY ; AUDIOLOGY

REHABILITATION PSYCHOLOSY

INDEPENDENT LIVING

CLIENT ASSISTANCE (CCNTRACT)

INTERPRETER TRAINING

OTHER

RECREATION THERAPY

REHAB DENTISTRY

REHAB ENSIMEEPINS

TOTAL

o o o o
r o 0 0
r o 0 0
o C! o 0
o o 0 0

o 0 0 0

1 0 0 0

r o o co

o 0 0 0

o r o o

1 r o 0

o 0 0 0

o 0 0 0

o o 0 0

0 0 0 0

o 0 0 r

0 0 0 0

r o o o

o 0 0. 0

i o 1 1

1 0 0 0

o 0 0 0

1 1 0 1

1 1 0 1

o r 0 r

r 0 0 0

1 1 0 1

5 2 1
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Table K (continued)

PFCLE"S rINDINS =:GIN :ND STATE rain ;I:ION

TA. N L3NG NO LOCAL

N MENTION COST DELAYS PROVIDERS

**"..04-14.4+04-orATE=O4+,+04+444-2+0444.4"411411141111444+00"..it+04011

AE4ABIL:TITION CMNSEL:NG 1 1 1 1 0

REHASI-ITATION MEDICINE I 0 0 0 0

FRCSTSE'ICS t ORTHOTICS 1 0 0 0 0

wBNI t FACILITY 7RAIKINS 1 0 0 0 0

VOC EVALUAT:ON t ADJUSTMENT 1 0 0 0 0

EXPEPIMENTAL t INNOVATIVE 1 1 1 0 1

REHAB OF THE BLIND I 0 0 0 0

BLIND/VI:4 IMPAIRED 1 0 0 0 0

BUS:NESS ENTERPRISE SPEC I 0 0 0 0

ORIENTATION /MOBILITY SPEC 1 0 0 0 0

REHAB TEACHERS I 0 0 0 0

REHABILITATION OF THE DEAF 1 0 0 0 0

!Di PLACEMENT t DEVELOPENT I 0 0 0 0

PHYSICAL THERAPY 1 0 0 0 0

REHABILITATION OF MENTALLY ILL 1 0 0 0 0

REHABILITATION ADMINISTRMON I 0 0 0 0

REHABILITATION NURSING I 0 0 0 0

OCCUPATIONAL THERAPY 1 0 0 0 0

1 0 0 0 0SPEECH PATHOLOGY & AUDIOLOGY

REHABILITATION PSYCHOLOGY 1 0 0 0 0

INDEPENDENT LIVING 1 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 1 0 0 0 0

I 0 0 0 0INTERPRETER TRAINING

OTHER I 0 0 0 0

RECREATION THERAPY 1 0 0 0 0

REHAB DENTISTRY 1 0 0 0 0

REHAB ENGINEERING 1 0 0 0 0
.6.r.WIN. .f6 1 1
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Table K (continued)

=;:*.::V.E 3 liEi:ON ANZ STAIE 0174:N REED:

TOTAL N PIS'i LONE NO LOCAL

N NENTIN CCST DELAYS FRCAIDERS

+44...,..14-1.M.7=.4;o4-,,,,....44.10,44.,.....44.+4.**4-A-,imrairrts;

FAE;4v.'LI-A-:Ch C:UNE=':NE 2 0 0 0 0

REKAE:L-::N MED1::Ut : 1 0 0 1

F:.niE7::E 1 OrnTICS 2 0 0 0 0

E711.n!MENTAL 5 INNZVA-TVE 2 1 0 0 1

FEFAB OF THE BLIND 2 1 0 I 1

BLIND: V1! IMPAIRED 2 0 0 0 0

BLZINESS EN7EFPRIEE SPEC 2 0 0 0 0

ORMTATIONIMOS1LITY SPEC 2. 1 0 0 1

REHAB TEACHERS -

REHASI_ITATAN OF THE DEAF 2 0 0 0 0

JOS PLACEMENT "I DEVELOMENT A 1 1 O. 1

NiSICAL THERAPY 2 0 0 0 0

REHAB:AM:ON OF MENTALLY ILL . 0 0 0 0

REHABILITATION ADMINISTRATION 2 . 0 0 0 0

REHAB%:IATION NUREINB 1.. 0 0 0 0

OCCUPATIONAL THERAPY 2 A 0 0 0 0

SPEECH PATHOLOSY & AUDIOLOSV 2 0 0 0 0

REHABILITATION PSYCHOLDSY 2 0 0 0 0

INDEPENDENT LIVING 2 0 0 0 0

CLIENT ASSISTANCE (CONTRACT) 2 0 0 0 0

INIPPRETER IRA:MINS 2 1 0 0 1

OTHER 2 0 0 0 0

RECREATION THEFAPY 2 . 0 0 0 0

REHAB DENTISTRY 2 0 0 0 0

1EAB ENSINEERINS a 0 0 0 0
yMM
IvimL 5
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SECTION II

TRAINING NEEDS -- NEE STAFF



.7.

Table L

'RAINING NEED! MENTIONED FUR NEW EMPLOYEES

:REHABILITAT=N: BLINDNESS :REHAEILITATION:

: COUNSEL:NA :
------------ -...----------------; or RE rig ;

: COMBINED 1 VIS IMPAIRED : BUS ENT STEC : DR /MOB SFEC : RENAD TEAUER:ft..-- .
TRAINING NEED : TOTAL FIRST : TOTAL iIRST TOTAL FIRST : TOTAL FIRST : TOTAL FIRM. : TOTAL FIRST : TOTAL FIRST :

-------- ------
BEHAVIOR MANAGEMENT :

OUTREACH
,

COMMUNITY REEDDRCIE ;
.

.

A4s.u.ohN;

REHAB PLANNING
.

.

TREATMENT 1

SUPPORTIVE REIS, :

.PLACEMENT

.

EMERGING POPULATIONS;

NEW TECNNILOGY :

SUPPTD/TRANS EMPLOY ;

MAINTAIN FAC1L RELS :

'EAM BUILDING :

CASE MANAGEMENT :

KNOWLEDGE OF DISABIL:

NEW TECHNIQUES :

VOCATIONAL KNOWLEDGE:

INDEPENDENT LIVING :

MANAGE/SUPER SKILL
.

.

I

MAINTEN OF SKILLS :

SIGN LANGUAGE :

,

.

.ORIENTATION

.

DOCUMENTATION :

AFF OF TECHNOLOGY :

PROGRAM EVALUATION 1

I

PROGRAM PLANNING
.

.

ADCOCACT SENICES :

'.

PUSLIC INFORMATION :

BASIC SFECIAL KNDWL :

OTAL

I I :

:

3 2:
r
. ; :

I

AV
.1.0 li I

30 13 1

.

4 0:
1 0:

.

14 2:
6 I :

:

3 0:

11 4:
1

1 0:

2 0 1

18 0:
13 9:

.

2 0:
10 1 :

I

1 0:

0 0:
.

1 0;

0 0:
.

4
1

.

.
,

0 0;

.

0 O. :

0 0;
.

0 0:
0 0:

I

0 0:
o 0

17,5
e

2

4

4

21

21

6

9

8

6

17

6

5

4

17

20

6

5

11

6

6

0

0

:

3

2

2

1

1

:14

-----
! : 1 0: 0 0:

I

. .

I

.

1 : 1 1: 0 O:
1 ; 1 0 1 0 0 ;

. .

. .

20 : 12 7 : I I:

7 : 14 5 : 2 0 :

. : I

I : 3 1: 0 0:

2: 2 0: 2 I :

. I

2: 0 2: 0 0:
3: 2 I : 0 0:

: :

5: 0 3: 1 0:
1 : 3 0; 1 I:

.

.

. .

0' I 0: 3 0:
2 : 0 0 : 2 I :

. . .

.

3; 6 2: 1 0:
10 1 0 5 1 3 I :

: . .

0; I 0 1 1 0:
0; 5 0: 0 0:

. . .

.

4; 1 0: 0 0 :

3; 0 0: 6 3:
.

.

. .

1 : 2 0: 0 0 :

0: 0 0: 0 0:
. . .

5: 3 2: 1 I;
0: 2 0: 0 0:

Ii . :

I : 1 0: 1. 1 :

0; 1 0 1 0 0:
.
. : .

0: 1 0': 1 0:
0: 0 0: 0 0:

. . .

0; 0 0 1 1 0:
: 0 0: 0 o:

74 87 29 2 10

ft
0 0:

.

1
.. O:
0 0 ;

.

9 6 .

0 0 :

:

I 0:

4 0:
1

0 0 :

2 1:
1

2 0 1

1 0 1

1

0 O:

1 0 1

:

4 0:
5 3 :

.

2 0:

0 0 1

:

3 I ;

0 0;
;

1
e 1 :

0 0;

1 11

0 0 :

:

o 0:

0 0 1

.

0 0:
4 0:

.

0 0:

1 1 :

46 14

1:

.

0:

1 :

.

6 :
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-14161Ni NEEDS 1SENT1ONED POE NU EMPLOYEES

COUKSELIMA :

Table

SUNDRESS :RENAE:i:TAT:ON:

or ilEAF

: CONGAED : VIE :NAMED : IDS Eh; SPE: : ON/ROB SPE: : RENA; TEA:HER:.. .......... ....m
TRAININ6 NEED TO7AL FIES7 : TOTAL FIRST : TOTAL FIRST : TOTAL FIRS : TOTAL TOTAL MST T0TA1 ripsi

EEHAVIOR RANAGEHENT

OUTREACh

CORNUE:TY '4:7.7a:SE

Assv.A.:81

REHAB PLANNINE

TREATMENT

SUPPORTIVE EELS

.........w.WW.W.40........
1 1

2 :

1 :

16 :

30 13 :

4 0'
1 0'

PLACEMENT 14 2 1

ENERGIE; POPULATIONS: 6 1 :

NEC TECHNOLOEY : 3 0 :

SUPPTO/TRARS EMPLOY 1 11 4:

MAINTAIN FACIL RELS 1 0 :

TAN BUILDINO 0

CASE NANAEENENT : 18 0 :

KNOWLEDGE Or DISABIL: 13 9 :

NEV TECHNIQUE; : 2 0 :

VOCATIONAL KNOWLEDISE: 10 1 :

IMPUDENT LIV:NE : 1 0 :

NANAEE:EUPER SULL : 0 0:

HAINTU OF SKILLS 1 0 :

SIEN LANUA3E 0 0 :

MI:NUT:ON 4
41

DOCUMENTAT1ON 0 0 ;

AFF Or TECHNOLOEY 1 0 0 :

PRODRAS EVALUATION : 0 0 :

FEMUR PLANyINE 0 0 :

ADVOCACY SUV;cE3 0 0

PUBLIC INFOKRAIION ; 0 0 :

BACK PEC:AL ENDgi : 0 0 :

2 1: 1 0: 0 0: 0 0: 1 1 : 0 0:
1 1 . .

. . . . .

1 : 1 1 : 0 01 1
. 0: 1 0: 2 - 1 :

4 1: 1 0: 0: 0 0: 3 I: , */ I

I I
I I : I I I

31 20 12 7 : 1 1 : i 6 : 9 6 : Fs
e 6
. .

21 7: 14
e I
*/ I 2 0: 0 0; t

.0 2: 11 0:
. : , 1.
. . ,

6 . 1 : 3 1 : 0 o: 1 0: 2 0: 1 0:

9 2: 2 0: 2 1: 4 0: 1 11 i :

.

'

. .

. . . : . .

8 2: 8 2: 0 0: 0 0: 0 0: 6 if:

6 3: 2 1 : 0 0: 2 1 : 2 1 : I 01
: :: 1 .

.

17 5: 8 2 : 1 0: 1, o: i 2 ; 6 2

6 11 3 0: 1 1: 1 0: 1 0: 0 0:
: : : :

S 01 1 01 3 o: 0 0: 1 0: 1 :

4 2: 0 0: 2 11 1 o : 1: 0 :

: : : :

17 3: 6 2: 1 0: 4 0: 6 1: 7 11

20 101 8 5: 3 1 : 5 3: 4 1 : 10 4:
: :

6 0: 1 0: 1 0: 2 0: 2 01 2 0:

5 0: 5 0: 0 0: 0 0: 0 0: 2 0:
: : : .

.

.

11 4 : 1 0: 0 0: 2 1 : 7 3 : 0 0:

6 3; 0 0: 6 3: 0 0 : 0 0: 0 0:

: 1 : :

6 1: 2 01 0 01 2 1: 2 0 :61
0 0: 0 0: 0 0: 0 0: 0 0; I 1.

. I : . .

8 5: 3 2: 1 1: 1 11 2 It1
.:: 0: 2 0: 0 0 : 0 o: 0 0: : .

. : . : .

3 1: 1 0; 2 1: 0 01 0 0: 0 0'

2 o: 1 0: 0 6: o o: 1 0: 0

: ,

.

: :

2 0: 1 0: 1 o: o 0: 0 0: 0
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1 0: 0 0: 0 0: 0 6: 1 0: 3 o
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tRAININ6 HEai MEATialia

REHABILITATION COUNSEL:NB

Table M

221FL3VELI, Si ani.:47T

FIRST sups THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 1 0 0 I 0.6

OUTREACH 2 , 1 0 3 1.9

CORMuNITY RES0.aai 1 1 3 5 3.2

ASSESSMENT 16 7 2 & 25 16.1

REHAi KA:INI:ii. IS :: 4 30 11.4

TREATMENT 0 . 2 . 4 2.6

SUPPORTIVE RELA7IDN3hIn 0 I 0 1 0.6

PLACEMENT 2 6 i 14 9.0

EMERGING POPULATIONS 1 4 1 6 3.1

HEN TECHNOLOP 0 2 . 1 3 1.1

SUPPORTED/TRANSITIONAL EMP 4 3 4 11 7.1

MAINTAIN FAC2 RELATANSHIPS 0 0 1 1 0.C)

TEAM BUILDING 0 0 2 2 1.3

CASE MANAGEMENT 0 5 13 18 11.6

KNOWLEDGE OF DISAiLITIES 9 1 3 13 8.4

NEW TECHNIDUES 0 2 0 2 1.3

VOCATIONAL KAC2LED6E 1 4 5 10 6.5

INDEPENDENT LIVING 0 0 1 1 0.6

MANAGEMENTISUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 0 1 1 0.6

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 2 0 2 4 2.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 '0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

DASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0
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Table M (continued)

TRAININO NEEDS MENTIONED TOR NEW EMPLOYEES, SY SPECIALTY

BLINDNESS iCOASINED)

FIRST SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 1 1 0 2 0.9

OUTREACH 1 1 2 4 1.9

COMMUNITY RESOURCES I 1 2 4 1.9

ASSESSMENT 20 10 1 31 14.5

EEO FLANg:* 7 6 8 21 9.2

7EEATMENT 1 3 . 6 2.9

SUPPORTIVE RELATIONSHIPS 2 4 3 9 4:
PLACEMENT 2 3 a 6 3.7

EMERGING POPULATIONS 3 0 3 6 2.6

NEW TECHNOLOGY 5 4 8 17 7.9

SUPPORTED/TRANSITIONAL EMP I 4 1 6 2.8

MAINTAIN FACIL RELATIONSHIPS O 3 2 5 2.3

TEAM BUILDING 2 2 0 4 1.9

CASE MANAGEMENT 3 5 9 17 7.9

KNOWLEDGE OF DISABILITIES 10 9 1 20 9.3

NEW TECHNINUES 0 1 5 6 2.6

VOCATIONAL KNOWLEDGE O 1 4 5 2.3

INDEPENDENT LIVING 4 5 2 I1 5.1

MANAGEMENT/SUPERVISORY SKILL 3 2 1 6 2.6

MAINTENANCE OF SKILLS 1 0 5 6 2.8

SIGN LANGUAGE O 0 0 0 0.0

ORIENTATION 5 1 2 8 3.7

DOCUMENTATION 0 1 1 2 0.9

APPLICATION OF TECHNOLOGY 1 1 1 3 1.4

PROGRAM EVALUATION 0 0 2 2 0.9

PR"OG"RAM PUNNING 0 1 1 2 0.9

ADVOCACY SERVICES 0 1 0 1 0.5

PUBLIC INFORMATION 0 0 1 1 0.5

BASIC SPECIALIZED KNOWLEDGE 1 0 0 1 0.5
wwww..w
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Table 1.1 (continued)

'MANIA NEEDS MENTIONED Fa Nii EMPLOYEES, G7 SACIALTY

BLIALWEEE--v: EdAL TAFAIRE:

I IGO. oc,.ND THIRD TOTAL PERCENT

OEmAVIOD MANAGEMENT 0 I 0 1 1.1

OUTREACH 1 0 0 1 1.1

COMMUNITY RESOURCES 0 1 0 1 1.1

Ar.:=ANT i

.
5 0 12 134

REHAB FLANKING 5 3 6 :4 14.1

TIE;:e.7 I 1

SUPPORTIVE RELATIONSHIPS 0 1 I 2 2.S

PLACEMENT 3 3 8 9.

EMERGING POPULATIONS 1 0 1 2 , 2.3

NEW TECHNOLEGY 3 2 , 3 8 9.2

SUPPORTED/TRANSITIONAL EMP 0 2 1 3 3.4

MAINTAIN FACIL RELATIONSHIPS 0 1 0 1 1.1

TEAM BUILDING 0 0 0 0 0.0

CASE MANAGEMENT -2 2 1 6 6.9

KNOWLEDGE OF DISABILITIES 5 2 I 8 9.2

NEW TECHNIQUES 0 0 1 1 1.1

VOCATIONAL KNOWLEDGE 0 I 4 5 5.7

INDEPENDENT LIVING 0 I 0 1 1.1

NANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE Of SKILLS 0 0 2 2 2.3

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 2 0 1 3 3.4

DOCUMENTATION 0 1 I 2 2.3

APPLICATION OF TECHNOLOGY 0 1 0 1 1.1

PROGRAM EVALUATION 0 0 I 1 1.1

PROGRAM PLANNING 0 0 1 I 1.1

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0
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TableM (continued)

TRAINING NECLE FO 7iLii EMPLOYEE:, SY 5FE.IALTY

Bu!; E53 &FEE:ALIZ:

F1RET SE:3ND THIRD ;DIAL PERCENT

BEHAVIOR NANAGENENT 0 0 0 0 0.0

OUTREACH 0 0 0 0 0.0

COMMUNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 1 0 -$ 0 1 3.6

REhAi PLANNI4Z 0 1 I 2 7.!

TREATMENT 0 : 0 0 0.0

SOF;ORTIVE RELATIONSHIPS I 0 1 2 7.1

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 0 0 0 0 0.0

NEU TECHNOLOGY 0 1 0 1 3.6

SUPPORTEDITRANSITIONAL EMP I 0 0 I 3.6

MAINTAIN px:L RELATIONSHIPS 0 I 2 3 10,7

TEAM BUILDING I I 0 2 7.1

CASE MANAGEMENT 0 0 1 1 3.6

KNOWLEDGE OF DISABILITIES 1 2 0 3 10.7

NEW TECHNIQUE& 0 0 I 1 3.6

VOCATIONAL KNOWLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT/SUPERVISORY SKILL 3 2 1 6 21.4

MAINTENANCE OF SKILLS 0 0 0 0 0.0

SIGN LANGUAGE 0 0 0 0. 0.0

ORIENTATION I 0 .0 I 3.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 1 0 1 2 7.1

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 1 0 1 3.6

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 I 1 3.6

BASIC SPECIAUED KNOHLEDGE 0 0 0 0 0,0

213 100
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Table M (continued)

TR4ININD NEEDS NENTIONED TOR KEW EMPLOYEE!, BI SPE:IAM

. -

FIRST SECOND THIRD TDTAL PERCENT

BEHAVIG4 NANAGENRNT 0 0 0 0 0.0

OUTREACH 0 0 2 2 5.0

CONNUNITY RESOURCES 0 0 0 0 0.0

AS"SES"SMENT a 2 I 9 22.5

MAD PLANNING 0 0 0 0 0.0

TREATMENT 0 1 0 I 2.5

SUPPORTIVE RELATIONSHIPS 0 3 1 4 :0.0

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS I 0 1 2 5.0

NEW TECHNOLOGY 0 0 2 2 5.0

SUPPORTED/TRANSITIONAL ENP 0 1 0 1
I.4C4.

MAINTAIN FACIL RELATIONSHIPS 0 0 0 0 0.0

TEAM BUILDING 0 1 0 1 2.5

CASE MANAGEMENT 0 1 4 10.0

KNOWLEDGE OF DISABILITIES 3 2 0 5 12.5

NEN TECHNIQUES 0 0 2 2 5.0

VOCATIONAL KNOWLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 1 2 0 3 7.5

MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 1 0 1 2 5.0

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 1 2.5

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 1 0 0 1 2.5

40 100
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Table 1 (continued)

TRAiNiN6 NEEDS MENTIONED FOR KEN EMPLOYEES, BY SPECIALTY

BLINDN::: REHAB TEACHER

FIRST SECIIND Ti:. TZTAL PERCENT

BEHAVIOR MANAGEMENT I 0 0 I 1.7

OUTREACH 0 I 0 1 1.7
COMMUNITY RESOURCES 1 0 2 3 5.1

ASSESSMENT 6 3 0 9 15.3

REHAB PLANNING 2 2 1 5 8.5
TREATMENT 0 1 1 2 3.4

SUPPORTIVE RELATIONSHIPS 1 0 0 . 1.7

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 1 0 1 2 3.4

NEW TECHNOLOGY 2 I 3 ; 10.2

SUPPORTED/TRANSITIONAL EMP 0 1 0 1 1.7
MAINTAIN MIL RELATIONSHIPS 0 1 0 1 1.7

TEAM BUILDING 1 0 0 1 1.7
CASE MANAGEMENT . 1 1 4 6 10.2

KNOWLEDGE OF DISABILITIES 1 3 0 4 6.8

NEW TECHNIQUES 0 I 1 2 3.4

VOCATIONAL KNOWLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 3 2 2 7 11.9

MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 0 2 2 3.4

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 1 I 3 5.1

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 I 1 1.7
PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 1 0 1 1.7
PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0...
59 100
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Table M (continued)

TRAINING NEEDS KENTIONE0 FOR NEW ENPEOYEEI, BY SFECIA..:)

REHAB:L:741%3'N :r :EAF

r:TaT SEE:ND THIRD TVA'. FERCENT

BEHAVIOR NANAGEMENT 0 0.0

OUTREACH 1 1 0 2 2.4

COMMUNITY RESOURCES 3 1 3 7 8.5

ASSEESMENT 5 3 0 8 3.Z

REHAB PLANNING & 4 : :I 13.4

TRE4TNENT v I 0 I 1.2

SUPPORTIVE RELATIONSHIPS 1 3 2 E 7.3

PLACENENT 0 2 4 6 7.3

EMERGING POPULATIONS 0 0 I 1 1.2

NEW TECHNOLOGY 2 , 1 3 6 7.3

SUPPORTED/TRANSITIONAL EMP 0 0 0 0 0.0

MAINTAIN FACIE RELATIONSHIPS 1 0 0 1 1.2

TEAM BUILDING 0 0 0 0 0.0

CASE MANAGEMENT 1 2 4 7 B.5

KNOWLEDGE OF DISABILITIES 4 4 2 10 12.2

NEW TECHNIDUEE 0 2 0 2 2.4

VOCATIONAL KNOWLEDGE 0 0 2 2 2.4

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT /SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS I 2 3 6 7.3

SIGN LANGUAGE 1 0 0 I 1.2

ORIENTATION 1 0 0 1 1.2

DOCUMENTATION I 0 0 I 1.2

APPLICATION OF TECHNOLOSY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 I 2 3 3.7

PUBLIC INFORMATION 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

......ww.
82 100
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SECTION II

TRAINING NEEDS -- NEW STAFF

REHABILITATION COUNSELING

3r 10 ..11.



Table N

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION COUNSELING,

WITH TIMING AND METHOD

(N = 52)

TRAINING NEED, TIMING OF TRAINING METHOD OF TRAIN1116

NUMBER

I

PERCENT or TOTAL

1.92

BEHAVIOR MST

PRE-EMPLOYMENT SEM/11KSHP>1 UEEK

TOTAL RESPONSES 1 1.12

TOTAL RESPONSES SEM/OKSHM WEEK 1 1.92

TOTAL RESPONSES 1 1.92

LSLEgli0

POST-EMPLOYMENT PROGRAM - GRADUATE 1 1.92

SEK/WKSHP(1 GEEK I 1.92

TOTAL RESPONSES 2 3.85

TOTAL RESPONSES PROGRAM-GRADUATE 1 1.92

SEN/IIKSHP(1 WEEK 1 1.92

TOTAL RESPONSES 2 3.85

tOM112ITY RESOURCES

1078 PRE AND POST SEMAKSHP)I WEEK 1 1.92

TOTAL RESPONSES I 1.92

TOTAL RESPONSES SEM/VM)1 WEEK 1 1.92

TOTAL RESPONSES 1 1.92

ASIESSIM

PRE-EMPLOYMENT PROGRAM- BACHELORS 2 3.85

PROGRAM-GRADUATE 3 5.77

(CONTINUED)
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Table N (continued)

FIRST TRAINING NEED - WEN EMPLOYEES -

REHABILITATION COUNSELING,

WITH TIMING AND HETI=

IN = 52/

TRAINING NEED TIRING or TRAINING METHOD Of TRAINING

NUMBER PERCENT Of TOTAL

ASSESSMENT

PRE-EMPLOYMENT TOTAL RESPONSES 5 9.62

POST-EMPLOYMENT SEN/MKSHP(I WEEK 1 1.92

SEM/IIKSHP)1 VEEK 1 1.92

TOTAL RESPONSES 2 3.85

BOTH PRE AND POST PROGRAM-BACHELORS 5 9.62

PROGRAM-GRADUATE 3 5.77

SEM/MKSHP(1 WEEK 1 1.92

TOTAL RESPONSES 9 17.31

TOTAL RESPONSES PROGRAM-BACHELORS 7 13.46

PROGRAM-GRADUATE 6 11.54

SEM/WKSHP(1 BEEK 2 3.85

SEI/MKSHP)1 WEEK 1 1.92

TOTAL RESPONSES 16 30.77

REHAB PLANNING

PRE- EMPLOYMENT PROGRAM-BACHELORS 1 1.92

PROGRAM-GRADUATE 2 3.85

TOTAL RESPONSES 3 5.77

POST-EMPLOYMENT SEM/WKSHP(I WEEK 2 3.05

(CONTINUED)
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Table N (continued)

FIRST TRAINING NEED - NEN EMPLOYEES -

REHABILITATION COUNSELING,

KITH TIRING AND METHOD

(N s 52)

PERCENT or TOTAL

TRAINING NEED TIRING or TRAINING METHOD Or TRAINING

1 1.92

REHAB PLANNING

POST - EMPLOYMENT SEM/NKSHP)I WEEK

TOTAL RESPONSES 3 5.77

BOTH PRE AND POST PROGRAM-GRADUATE 3 5.77

SEN/NKSHP(1 MEEK 3 5.77

SEMAIKSHP>1 WEEK 1 1.92

TOTAL PESPONSES 7 13.46

TOTAL .LJPONSES PROGRAM-BACHELORS 1 1.92 .,,

PROGRAM - GRADUATE 5 9.62

SEM/11KSHP(1 MEEK 5 9.62

SEM/WKSHP>1 WEEK 2 3.85

L RESPONSES, 13 25.00

PLACEMENT

POST-EMPLOYMENT SENNKSHP(1 WEEK 1 1.92

SEM/WKSHP>I WEEK 1 1.92

TOTAL RESPONSES 2 3.85

TOTAL RESPONSES SEMUKSNP(1 MEEK 1 1.92

SER /WKSHP >1 WEEK 1 1.92

TOTAL RESPONSES 2 3.85

(CONTINUED)
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Table 1, (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION COUNSELING,

WITH TIMING AND MEMO

IN = 52)

TRAINING NEED TIMING or TRAINING

NUMBER

1

I

I

PERCENT OF TOTAL

MEMO OF TRAINING,

1.92

1.92

1.92

EMERGING POPULATIONS

POST-EMPLOYMENT

TOTAL RESPONSES

SEM/11411P)1 MEEK

TOTAL RESPONSES

SEM /NKSHP)1 MEEK

TOTAL RESPONSES 1 1.92

SUPPORTED/TRANS EMP

PRE-EMPLOYMENT CRSIIIK-NONDEGREE 1 1.92

TOTAL RESPONSES, 1 1.12

POST-EMPLOYMENT SEN/MKSHP(I MEEK I 1.92

TOTAL RESPONSES, 1 1.12

BOTH PRE AND POST PROGRAM - GRADUATE 2 3.B5

TOTAL It_JULPOES 2 3.85

TOTAL RESPONSES PROGRAM-6RADUATE 2 3.85

SE11/110111(1 WEEK I 1.92

CRSWRK-NONDEGREE I 1.12

TOTAL RESPONSES 4 7.69

KNOWLEDGE DISAk

PRE-EMPLOYMENT PROGRAM-BACHELORS 2 3.45

TOTAL RESPONSES 2 3.85

(CONTINUED)
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Table N (continued)
FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION COUNSELING,

MITI( TIMING AND NETNOD

r 52)

TRAINING NEgD TIMING Or TRAINING METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

KNOWLEDGE DISAP

POST-EMPLOYMENT SEM/UKSHP(1 MEEK I 1.92

CRSHRF-MONDE GREE 1 1.52"

TOTAL RESPONSES 2 3.85

BOTH PRE AND POST PROGRAM- BACHELORS 2 3.85

PROGRAM-GRADUATE 3 5.77

TOTAL RESPONSES 5 9.62

TOTAL RESPONSES PROGRAM-BACHELORS 4 7.69

PROGRAM-GRADUATE 3 5.77

SERAIKUP(1 MEEK 1 1.92

CRSIIRK-NONDEGREE I 1.92

TOTAL RESPONSES 9 17.31

UDC KNONLEDGE

POST-EMPLOYMENT SEMAIKSIIP>1 MEEK 1 1.92

TOTAL RESPONSES 1 02

TOTAL RESPONSES SEM1OKSHP>1 MEEK 1 1.92

TOTAL RESPONSES I 1.92

ORIENTATION

POST-EMPLOYMENT SEMAIKSHIN1 REEK 2 3.85

TOTAL RESPONSES 2 3.85

(CONTINUED)
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Table N (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION COUNSELING,

WITH TIRING AND METHOD

(1 : 52)

TRAINING NEED TIRING OF TRAINING NETHOD OF TRAINING

NUMBER PERCENT OF TOTAL

ORIENTATION

TOTAL RESPONSES SER/WKSHP(1 WEEK 2 3.85

TOTAL RESPONSES 2 3.85

ALL TRAINING NEEDS

PRE-EMPLOYMENT PROGRAM-BACHELORS S 9.62

PROGRAM-GRADUATE 5 9.62

SEM /WKSHP >1 WEEK 1 1.92

CRSWRK- NONDEGREE 1 1.92

TOTAL RESPONSES 12 23.08

POST-EMPLOYMENT PROGRAM-GRADUATE 1 1.92

SEM/WKSHP(1 WEEK 9 17.31

SEM/WKSOP>1 WEEK S 9.62

CRSWRK- NONDEGREE 1 1.92

TOTAL RESPONSES 16 30.77

BOTH PRE AND POST PROGRAM-BACHELORS 7 13.46

PROGRAN-GRADUATE 11 21.15

SER/WKSHP(1 WEEK 4 7.69

SEM/WKSHP:1 WEE 3.85

TOTAL RESPONSES 24 46.15

TOTAL RESPONSES PROGRAM-BACHELORS 12 23.08

(CONTINUED)
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TRAINING EEO

ALL TRAININE NEEDS

Table N (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION COUNSELING,

MITE TIMING AND METHOD

= 52)

TIMING Or TRAINING METHOD or TRAINING

TOTAL RESPD SES MERU-GRADUATE

SEN/WKSHPel WEEK

SEWAIKSIIP>1 WEEK

01511E-NONDEGREE

TOTALIESPONSES

3SS
-270-

NUMBER PERCENT OF TOTAL

17 32.69

13 25.00

8 15.38

2 3.85

52 100.00



SECTION II

TRAINING NEEDS -- NEW STAFF

BLINDNESS
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Table. 0

FIRST TRAINING NEED - NEW EMPLOYEES -

BLINDNESS -- COMBINED,

WITH TIMING AND METHOD

= 74)

TRAINING NEED LIMING OF TRAINING E1HOD or TRAINING

NUMBER PERCENT or TOTAL

BEHAVIOR MAN6T

PRE - EMPLOYMENT PROGRAM - GRADUATE 1 1.35

TOTAL RESPONSES I 1.35

TOTAL RESPONSES, PROGRAM-GRADUATE I 1.35

TOTAL RESPONSES 1 1.35

OUTREACH

POST-EMPLOYMENT SEK/HKSHP(1 REEK 1 1.35

TOTAL RESPONSES, I 1.35

TOTAL RESPONSES SEM/IIKSHP(1 HEM 1 1.35

TOTAL RESPONSES 1 1.35

CONNUNITY RESOURCES

POST-EMPLOYMENT SEN/VISHP)1 MEEK 1 1.35

TOTAL RESPONSES, 1 1.35

TOTAL RESPONSES, SEM/UKSHP)1 MEEK 1 1.35

TOTAL RESPONSES, 1 1.35

ASSESSMENT,

PRE-EMPLOYMENT PROGRAM-I/2 YR CERT 1 1.35

PROGRAM-BACHELORS 5 6.76

PROGRAM- GRADUATE 5 6.76

SEM/HKSHP(1 WEEK 3 4.05

TOTAL RESPONSES, 14 10.92

POST - EMPLOYMENT SEKAIKSHP(1 WEEK 1 1.35

TOTAL RESPONSES 1 1.35

:CORTMED)
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TABLE 0 (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

IL1NDNESS--CORB1NEO,

WITH TIRING AND METHOD

iN 2 74)

TRAINING NEED TIRING Of TRAINING ILETHOD Of TRAINING

NUMBER PERCENT Of TOTAL

ASSESSMENT

BOTH PRE AND POST PROGRAM - BACHELORS 2 2.70

PROGRAM-GRADUATE 3 4.05

TOTAL RESPONSES, 5 6.76

TOTAL RESPONSES. PROGRAM-1/2 YR CERT 1 1.35

PROGRAM-BACHELORS 7 9.46

PROGRAM-GRADUATE 8 10.81

SEN1WKSHP(1 WEEK 4 5.40

TOTAL RESPONSES 20 27.03

REHAB PLANNING

PRE- EMPLOYMENT PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES 1 1.35

POST - EMPLOYMENT SEM /VKSHP(1 MEEK 2 2.70

TOTAL RESPONSES 2 2.70

BOTH PRE AND POST PROGRAM - GRADUATE 2 2.70

SEN/WKSHP(1 WEEK 1 1.35

SENNKSHP)1 WEEK 1 1.25

TOTAL RESPONSES 4 5.40

TOTAL RESPONSES, PROGRAM-GRADUATE 3 4.05

SEX/IIKSHP(1 WEEK 3 4.05

SEN/NKSHP)1 WEEK 1 1.35

TOTAL RESPONSES 7 5.46

(CONTINUED)
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TABU 0 (continued)

FIRST TRAINING NEED - NEN EMPLOYEES -

BLINDNESS -- COMBINED,

VITN TIMING AND METHOD

(N = 74)

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING

(UMBER PERCENT OF TOTAL

TREATMENT

PRE - EMPLOYMENT PROGRAM-BACHELORS 1 1.35

TOTALIESPONSES 1 1.35

TOTAL RESPONSES PROGRAM-BACHELORS 1 1.35

TOTAL RESPONSES 1 1.35

SUPPORTIVE RELS

POST-EMPLOYMENT CR5WRK- IIONDEGREE 1 1.35

TOTAL RESPONSES 1 1.35

BOTH PRE AND POST PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES 1 1.35

TOTAL RESPONSES CRSHRK-NONDEGREE 1 1.35

PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES 2 2.70

PLACEMENT

BOTH PRE AND POST PROGRAM-GRADUATE 1 1.35

SEM/WKSHP(1 MEEK 1 1.35

TOTAL RESPONSES 2 2.70

TOTAL RESPONSES PROGRAM-GRADUATE 1 1.35

SEMMKSHP(1 WEEK 1 1.35

TOTAL RESPONSES 2 2.70

(CONTINUED)
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TABLE 0 (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

BLINDNESS --COMBINED,

.WITN TIMING AND METHOD

IN = 74)

TRAINING NEED, TIRING Or TRAINING, METHOD Or TRAINING

DEMING POPULATIONS

LIEN TECNNI

SUPPORTED /TRANS EMPLOY

(CONTINUED)

POST - EMPLOYMENT NONE

TOTAL RESPONSES

BOTH PRE AND POST SEM/VI:SNP)! WEEK

TOTAL RESPONSES,

TOTAL RESPONSES NONE

SEN/WKSNP)1 WEEK

TOTAL RESPONSES

POST - EMPLOYMENT SEN/WKSNP(1 WEEK

SEN/WKSHP)1 WEEK

TOTAL RESP(MSES

BOTH PRE AND POST PROGRAM-GRADUATE

SEN/WKSNP(1 WEEK

TOTAL RESPONSES

TOTAL RESPONSES PROGRAM - GRADUATE

SEN/WKSHPtI WEEK

SEM/wKSHP)I WEEK

TOTAL RESPONSES,

POST-EMPLOYMENT SEN/WKSHP(1 WEEK

TOTAL RESPONSES

TOTAL RESPONSES SEM /WKSHP(1 WEEK

TOTAL RESPONSES,

-274-

NUMBER PERCENT Or TOTAL

3 3

2 2.70

2 2.70

1 1.35

1 1.35

2 2.70

1 1.35

3 4.05

1 1.35

1 1.35

2 2.70

1 1.35

2 2.70

3 4.05

1 1.35

3 4.05

1 1.35

5 6.76

1.35

I 1.35

1 1.35

1 1.35



TABLE 0 (continued)
FIRST TRAINING NEED - NEW ERPLOYEES

BLINDNESS - -CORDINEDI

WITH TIRING AND METHOD

(N a 74)

TRAINING NEED TIMING OF TRAINING RETNOD or TRAINING

MURDER PERCENT or TOTAL

TEAM BUILDING

POST -ERPLOYRENT SE$ /WKSHP'.1 WEEK 1 1.35

SEN/WKSHP>1 WEEK 1 1.35

TOTAL RESPONSES, 2 2.70

TOTAL RESPONSES SER/WKSHP(I REEK 1 1.35

SER/RESHP)1 WEEK 1 1.35

TOTAL it_ESPO SES 2 2.70

CASE RUST

BOTH PRE AND POST FROGRAN-GRADUATE 3 4.05

TOTAL RESPONSES, 3 4.05

TOTAL RESPONSES PROBRAN -GRADUATE 3 4.05

TOTAL RESPONSES 3 4.05

KNOWLEDGE DISAD

POST -EMPLOYNEHT SEN/WKSHP>1 WEEK 2 2.70

TOTAL RESPONSES 2 2.70

BOTH PRE AND POST PROGRAR-BACHELORS 2 2.70

PROGRAM- GRADUATE 5 6.76

SE4/WKSRP>1 WEEK 1 1.35

TOTAL RESPONSES 8 10.81

TOTAL RESPONSES PROGRAM-BACHELORS 2 2.70

PROGRAM-GRADUATE 5 6.76

SETIANSHP>1 WEEK 3 4.05

TOTAL RESPONSES 10 13.50

(CONTINUED)
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Table 0 (continued)

FIRST TRAINING NEED - NEW EMPLOYEES

SUNDRESS-A-CORBIN%

WITH TIRING AND METHOD

TRAINING NEED TIRING OF TRAMINS METHOD OF TRAINING

PERCENT OF TOTAL

1

I

1.35

1.35

INDEPENDENT LIVING

PREEMPLOYMENT PROGRAM - BACHELORS

PROGRAM - GRADUATE

TOTAL RESPONSES 2 2.70

POST - EMPLOYMENT SEMAIKSHP)1 WEEK 2 2.70

TOTAL RESPONSES 2 2.70

TOTAL RESPONSES PROGRAM-BACHELORS 1 1.35

PROGRAM-GRADUATE 1 1.35

SEM/WKSHP)1 WEEK 2 2.70

TOTAL RESPONSES 4 5.40

KARST/SUPER SK

PRE - EMPLOYMENT PROGRAM -1/2 YR CERT I 1.35

PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES 2 2.70

POST-EMPLOYMENT SEN/UKSHINI WEEK I 1.35

TOTAL RESPONSES 1 1.35

TOTAL RESPONSES PROGRAM -1/2 YR CERT 1 1.35

PROGRAM-GRADUATE 1 1.35

SEK/NKSIIP(1 WEEK I 1.35

TOTAL RESPONSES 3 4.05

MINTER OF SKILL

PREEKPLOYmENT PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES 1 1.35

TOTAL RESPONSES PRGUAR-GRADUATE 1 1.35

TOTAL RESPONSES 1 1.75

(CONTINUED)
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Table C)* (continued)

fIRZT TRAINING NEED - NEW EMPLOYEES -

BLINDNESS-- COMBINED,

PITH TIMING AND METHOD

(N = 74)

TRAINING NEED TIMING Or TRAINING METHOD Or TRAINING

WISER PERCENT Or TOTAL,

ORIENTATION

PRE-EMPLOYMENT PROGRAM-BACHELORS 1 1.35

TOTAL RESPONSES 1 1.35

POST-EMPLOYMENT SEM/UW(1 WEEK 4 5.40

TOTAL RESPONSES 4 5.40

TOTAL RESPONSES PROGRAM-BACHELORS 1 1.35

SEMAIKSHP(1 MEEK 4 5.40

TOTAL RESPONSES 5 6.76

APPLIC TECHNOL

POST-EMPLOYMENT SEM/NKSHP)1 WEEK 1 1.35

TOTAL RESPONSES 1 1.35

TOTAL RESPONSES SEUNKSHP)1 MEEK I 1.35

TOTAL RESPONSES 1 1.35

BAS SPEC KNOW

PRE-EMPLOYMENT PROGRAM-GRADUATE I 1.35

TOTAL RESPONSES 1 1.35

TOTAL RESPONSES PROGRAM-GRADUATE 1 1.35

TOTAL RESPONSES I 1.35

ALL TRAINING NEEDS

PRE - EMPLOYMENT PROGRAM -1/2 YR CERT 2 2.70

PROGRAM-BACHELORS B 10.81

?ROWAN-GRADUATE 11 14.86

SEMIWKSHP(1 WEEK 3 4.05

TOTAL RESPONSES 24 32.43

(CONTINUED)
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Table 0 (continued)

FIRST TRAINING VED - NEW EMPLOYEES

ILIIONESS00101103,

NIX THING AND NETIIOD

<M =741

TRAINING NEED TIMING OF TRAINING METHOD or TRATNING

NUMBER PEPFEN! Of TOTAL

ALL TRAINING NEEDS

POST - EMPLOYMENT NONE 2 2.70

SUFWESHINI WEEK 12 16.22

SE7I /WKSHP)1 MEEK 8 10.81

CRSIIRK-NONDEGREE I 1.35

TOTAL RESPONSES 23 31.08

BOTH PRE AND POST PROGRAM - BACHELORS 4 5.40

PROGRAN-GRADUATE 16 21.62

SEW/1113111K1 SEEK 4 5.40

801/11KSHP)1 MEEK 3 4.05

TOTAL RESPONSES, 27 36.49

TOTAL RESPONSES NONE 2 2.70

PROGRAM -1 /2 YR CERT 2 2.70

PROGRAM - BACHELORS 12 16.22

PROGRAM - GRADUATE 27 36.49

SENIIIKSIIPt1 MEEK 19 25.68

SEN1WKSOP)1 MEEK 11 14.86

CRSIIRK-NONDE6REE 1 1:35

TOTAL RESPONSES 74 100.00
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Table P

FIRST TRAINING NEED - NEW EMPLOYEES -

BLIND /VISUAL IMPAIRED,

WIT TIMING AND METHOD

(N= 29)

NUMB R PERCENT OF TOTAL

TRAINING NEED TIMING Of TRAINING METHOD OF TRAINIII

!IMPEACH_

POST-EMPLOYMENT SEM/WKSHP(I WEEK 1 3.43

TOTAL RESPONSES 1 3.43

TOTAL RESPONSES SEN/IIKSHP(1 WEEK I 3.43

TOTAL RESPONSES, I 3.45

ASSESSMENT

PRE-EMPLOYMENT PROGRAM-BACHELORS 1 3.43

PROGRAM-GRADUATE 2 6.90

SEN/WKSHP(I WEEK 2 6.90

TOTAL RESPONSES 3 17.24

BOTH PRE AND POST PROGRAM-BACHELORS 1 3.43

PROGRAM-GRADUATE I 3.45

TOTAL RESPONSES 2 6.90

TOTAL RESPONSES PROGRAM-BACHELORS 2 -- 6.90
'm

PROGRAM-GRADUATE 3 10.34

SEN/WKSHP(I WEEK 2 6.90

TOTAL RESPONSES 7 24.14

REHAB PLANNING

POST-EMPLOYMENT SEM/wKSHP(1 SEEK 2 6.90

TOTAL RESPONSES 2 6.90

(CONTINUED)
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Table P (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

BLIND /VISUAL IMPAIRED, .

VITH TIMING AND METHOD

IN = 29)

TRAINING NEED TIMING or TRAINING NET OD Of TRAINING

PERCENT or TOTAL

REHAB PLANNING

80TH PRE AND POST PROGRAN-GRADUATE 1 3.45

SEM/14:91P(1 VEEE 1 3.45

SEN/NKSHP)1 MEEK I 3.45

TOTAL RESPONSES 3 10.34

TOTAL RESPONSES PROGRAM-GRADUATE 1 3.45

SEM/MKSHP<I MEEK 3 10.34

SEM/IIKSHP)1 REEK 1 3.45

TOTAL RESPONSES 5 17.24

TREATMENT_

PRE-EMPLOYMENT PROGRAM-BACHELORS 1 3.45

TOTAL_ RESPONSES 1 3.45

TOTAL RESPONSES PROGRAM-BACHELORS 1 3.45

TOTAL RESPONSES 1 3.45

PLAMENT

BOTH PRE AHD POST PROGRAN-GRADUATE I 3.45

SEN/IIKSHP(1 WEEK 1 3.45

TOTAL RESPONSES 2 6.90

TOTAL RESPONSES PROGRAM- GRADUATE I 3.45

SEM/MKS/NI MEEK 1 3.45

(CONTINUED)

-280-
`4 CM



1

Table P (continued)

FIRST TRAINING NEED NEW EMPLOYEES -

BLIND /VISUAL 'PAIRED,

WITH TIRING AND METHOD

IN $ 29)

all .11

TRAINING NEED TIRING OF TRAINING METHOD OF TRAINING

WOOER PERCENT OF TOTAL

PLACERENT

TOTAL RESPONSES TOTAL RESPONSES 2 6.90

EMERGING POPULATIONS

POST -EIPLOYMENT NONE 1 3.45

TOTAL RESPONSES 1 3.45

TOTAL RESPONSES NONE 1 3.45

TOTAL RESPONSES 1 3.45

NEW TEMPE

POST -EMPLOYRENT SER/WKSRP(1 MEEK 1 3.45

TOTAL RESPONSES 1 3.45

.41
BOTH PRE AND POST PROGRAM - GRADUATE 1 3.45

SER/WKSHP(1 MEEK 1 3.45

TOTAL RESPONSES 2 6.90

TOTAL RESPONSES PROGRAR -GRADUATE 1 3.45

SER/IIKSP(1 WEEK 2 6.90

TOTAL MaISES 3 10.34

CASE RAW

BOTH PRE AND POST PROMO-GRADUATE 2 6.90

TOTAL RESPONSES 2 6.g0

(CONTINUED/
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Table P (continued)

TIRST TRAINING NEED - NEW EMPLOYEES -

IWO/VISUAL INPAIRED,*

WITH TIMING AND METHOD

(N * 21)

TRAINING NEED TI ING OT TRAINING METHOD OT TRAINING

!BIER PERCENT OT TOTAL

CASE !IAN6T

TOTAL RESPONSES PROGRAM-GRADUATE 2 6.90

TOTAL RESPONSES 2 6.90

KNOWLEDGE DISAB.

POST-EMPLOYMENT SEM/IIKSHP)1 WEEK 1 3.45

TOTAL RESPONSES 1 3.45

BOTH PRE AND POST PROGRAM-BACHELORS 2 6.90

PROGRAM-GRADUATE 1 3.45

SEM1WKSHP)1 WEEK 1 3.45

TOTAL RESPONSES 4 13.79

TOTAL RESPONSES PROGRAM-BACHELORS 2 6.90

PROGRAM-GRADUATE 1 3.45

SEM/KWH WEEK 2 6.90

TOTAL RESPONSES S 17.24

ORIENTATION

PEE-ZMFLOMENT PROGRAM-BACHELORS 1 3.45

TOTAL RESPONSES I 3.45

POST-EMPLOYMENT SENVISNP(1 WEEK 1 3.45

TOTAL RESPONSES' I 3.45

(CONTINUED)
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Table P (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

BLIND /VISUAL IMPAIRED,

WITH TIMMS AND METHOD

(N = 29)

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING,

NUNBEP PERCENT OF TOTAL

ORIENTATION

TOTAL RESPONSES PROSRAN-BACHELORS 1 3.45

SEK/WKSHP(I MEEK 1 3.45

TOTAL RESPONSES 2 6.90

ALL TRAINING NEEDS

PRE-EMPLOYMENT PROGRAMBACHELORS 3 10.34

PROGRAM-GRADUATE 2 6.90

SEN/1010)(1 MEEK 2 6.90

TOTAL RESPONSES 7 24.14

POST -ENPLOYMENT NONE 1 3.45

SEN/IIKSHP(1 REEK 5 17.24

SEMAIKSHP)1 MEEK 1 3.45

TOTAL RESPONSES 7 24.14

BOTH PRE AND POST PROGRAM-BACHELORS 3 10-34

PROGRAM-GRADUATE 7 24.14

SEN/WKSHP(1 WEEK 3 10.34

SEM/IIKSNP)1 WEEK 2 6.90

TOTAL RESPONSES 15 51.72

JOTA). RESPONSES NONE 1 3.45

PROGRAM-BACHELORS 6 20.69

(CONTINUED)
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Table P continue.

FIRST TRAINING NEED NEV EMPLOYEES -

BLIND/VISUAL IMPAIRED,

PITH TIRING AND RETNOD

s 29)

TRAINING REED, TIRING Of TRAINING METHOD Of TRAINING

NURSER pERCEN) or TOTAL

ALL TRAINING NEEDS

TOTAL RESPONSES PROSRAR -GRADUATE 9 31.03

SEK/RKSNP(1 REEK 10 34.48

SEN/MKSHP>1 REEK 3 10.34

TOTAL RESPONSES, 29 100.00
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.

Table Q

FIRST TRAINING NEED - NEW EMPLOYEES -

BUSINESS ENTERPRISE SPECIALIST,

WITH TIMM AND METHOD

(N = 10)

TRAINING NEED mg OF TRAINING, METHOD OF TRAINING

N. at PERCENT OF TOTAL

ASSESSMENT

POST - EMPLOYMENT SEN /MKSHP(1 WEEK 1 10.00

TOTAL RESPONSES 1 10.00

TOTAL RESPONSES SEM/WKSHP(1 WEEK 1 10.00

TOTAL REPOGgi 1 10.00

SUPPORTIVE RELATIONSHIP

POST - EMPLOYMENT CRSURK-NONDEGREE 1 10.00

TOTAL RESPONSES I 10.00

TOTAL RESPONSES CRSURK-NONDEGREE 1 10.00

1 TOTAL RESPONSES 1 10.00

SUPPORTED/TRANS EFIP

POST-EMPLOYMENT SEM/WKSHP(I WEEK 1 10.00

TOTA RESPONSES 1 10.00

TOTAL RESPONSES SEN/WKSHP(1 WEEK 1 10.00

JOTAL RESPONSES 1 10.00

TEAM BUILDING

POST - EMPLOYMENT SEMAKSHP)1 WEEK I 10.00

TOTAL RESPONSES, 1 10.00

TOTAL RESPONSES SEFINKSHP)1 WEEK 1 10.00

(CONTINUED)
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FIRST TRAINING NEED - NEN mums -

BUSINESS ENTERPRISE SPECIALIST,

NITH TIRING AND MIND

(N = 10)

TRAINING NEED TIMING OF TRAINING NETHOD Of TRAINING

NUNBER PERCENT OF TOTAL

TEAn BUILDING

TOTAL RESPONSES TOTAL RESPONSES 1 10.00

KNOWLEDGE DISAB

BOTH PRE AND POST PROGRAI-GRADUATE 1 10.00

TOTAL RESPONSES 1 10.00

TOTAL RESPONSES PROGRAM-RABUATE 1 10.00

TOTAL RESPONSES 1 10.00

NANOT/SUPER SK

PRE - EMPLOYMENT PR06RAN-112 YR CERT 1 10.00

PROGRAM - GRADUATE 1 10.00

TOTAL RESPONSES 2 20.00

POST -EnPLOYIENT SE1I /NKSHP(1 BEEK 1 10.00

TOTAL RESPONSES 1 10.00

TOTAL RESPONSES PROGRAM-1/2 YR CERT 1 10.00

PROGRAM - GRADUATE 1 10.00

SEK/WKSHPU WEEK 1 10.00

TOTAL RESPONSES 3 30.00

ORIENTATION

POST - EMPLOYMENT SESINKSHPil MEEK 1 10.00

TOTAL RESPONSES 1 10.00

(CONTINUED)
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Table Q (continued)

FIRST TRAINING NEED - NEO EMPLOYEES -

BUSiNESS ENTERPRISE SPECIALIST,

VIM TIMING AND KETNOD

4N = 10/

TRAINING NEED, TIRING or TRAINING NEMO OF TRAINING

MINDER PERCENT OF TOTAL,

ORIENTATION

TOTAL RESPONSES SEN/1UNP(1 MEEK 1 10.00

TOTAL RESPONSES, 1 10.00

APPLIC TECHNOL

POST -ENPLOYNENT SEN/MUNP)1 NEB 1 10.00

TOTAL RESPONSES 1 10.00

TOTAL RESPONSES SEN/IONP)1 VEEK 1 10.00

TOTAL RESPONSES I I0.00

ALL TRAINING NEEDS,

PRE - EMPLOYMENT PROGRAM -1 /2 YR CERT 1 10.00

PROGRAM- GRADUATE 1 10.00

ZOTAL RESPONSES 2 20.00

POST - EMPLOYMENT SEN/VCSNP(1 MEEK 4 40.00

SEN/UKSUP)1 SEEK . 2 20.00

CRSURK-NONDEGREE 1 10.00

TOTAL RESPONSES 7 70.00

BOTH PRE AND POSi PROGRAM- GRADUATE 1 10.00

TOTAL RESPONSES I 10.00

TOTAL RESPONSES PROGRAM -I /2 YR CERT 1 10.00

(CONTINUED)
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.Table Q (continued)

FIRST TRAIN1N6 NEED - NE6 EMPLOYEES -

BUSINESS ENTERPP!SE SPECIALIST,

MITI( TIN1N6 AND NETNOD

(N = 10)

TRAINING NEE° TIRING OF TRAINING METHOD OF TRAINING

ALL TRAINING NEEDS

NU NGER PERCENT OF TOTAL.

TOTAL RESPONSES PROGRAM-6RABUATE 2 20.00

SEN/UKSRP(1 VEER 4 40.00

SEN/IIKSHP)1 KB( 2 20.00

CRSIIRK-NONDE6REE
1 10.00

TOTAL RESPONSES,
10 100.00

i
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Table K

FIRS! TRAIgNG SEED - NEW EMPLOYEES -

ORIENTATION /MOBILITY SPECIALIST,

LATH TIMIS AND METHOD

(N = 14)

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING

NUM! PERCENT OF TOTAL

ASSESSMENT

PRE-EMPLOYMENT PROW'S-BACHELORS 2 14.29

PROGRAM-GRADUATE 3 21.43

SENFUKSHP(1 WEEK 1 7.14

TOTAL RESPONSES 6 42.86

TOTAL RESPONSES PROGRAM - BACHELORS 2 14.29

PROGRAM-GRADUATE 3 21.43

SEK/OKSHP(1 WEEK 1 7.14

TOTAL. RESPONSES 6 42.86

EMERGING POPULATIONS

BOTH PRE AND POST SEN/IIKSHP>1 WEEK 1 7.14

TOTAL RESPONSES 1 7.14

TOTAL RESPONSES SENNKSH101 WEEK 1 7.14

TOTAL. RESPONSES 1 7.14

KNOWLEDGE DISAB .

POST - EMPLOYMENT SZ"/IIKSHP>1 WEEK 1

.

7.14

TOTAL RESPONSES 1 7.14

BOTH PRE AND POST PROGRAM-GRADUATE 2 14.29

TOTAL RESPONSES 2 14.29

(CONTINUED)
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Table R (continued)

FIRST TRAIr NEED - NEW EMPLOYEES -

°RIM WMODILITY SPECIALIST;
V1IN TIMING AND METHOD

IN = 14)

TRAINING NEED TIMING OF TRAINING MEMO OF TRAINING

Mat PERCENT OF TOTAL

KNOwLEDGE PISA?

TOTAL RESPONSES PROGRAM - GRADUATE 2 34.29

SEMAIKSHP>1 WEEK 1 7.14

TOTAL RESPONSES 3 21.43

INDEPENDENT LIVING

PRE-EMPLOYMENT PROGRAM-BACHELORS I 7.14

TOTAL RESPONSES 1 7.14

TOTAL RESPONJES PROGRAM-BACHELORS I 7.14

TOTAL RESPONSES I 7.14

!MINTER OF SKILL,

PRE-EMPLOYMENT PROGRAM-6RAOOATE 1 7.14

TOTAL RESPONSES 1 7.34

TOTAL RESPONSES PROGRAM-GRAOOATE 1 7.14

TOTAL RESPONSES 1 7.14

ORIENUTION

POST-EMPLOYMENT SEMAIKSHPa WEEK 1 7.14

TOTAL RESPONSES 1 7.14

TOTAL RESPONSES SENFMKSHNI WEEK 1 7.34

TOTAL RESPONSES 1 7.14

(CONTINUED)
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Table R (continued)

FIRST TRAINING NEED - NEU EMPLOYEES -

ORIENTATIOWNOBILITY SPECIALIST,

PITH TIRING AND METHOD

(N = 14)

1RAINING NEED TIMING OF TRAINING METHOD OF TRAINING,

NUMBER PERCENT OF TOTAL

BAS SPEC KNOW

PRE - EMPLOYMENT PROGRAM-GRADUATE 1 7.14

TOTAL RESPONSES, 1 7.14

TOTAL RESPONSES PROGRAM-GRADUATE 1 7.14

TOTAL RESPONSES 1 7.14

ALLTRAINING NEEDS

PRE - EMPLOYMENT PROGRAM- BACHELORS 3 21.43

PROGRAM-GRADUATE 5 35.71

SEN/WKSHP<1 WEEK 1 7.14

TOTAL RESPONSES 9 64.29

POST-EMPLOYMENT SERNKSHP<1 WEEK 1 7.14

SEN/UKSWP)I WEEK 1 7.14

TOTAL RESPONSES 2 14.29

BOTH PRE AND POST PROGRAM-GRADUATE 2 14.29
...-

SEN/WKSHP:1 WEEK 1 7.14

TOTAL RESPONSES 3 21.43

TOTAL RESPONSES PROGRAM-BACHELORS 3 21.43

PROGRAM-GRADUATE 7 50.00

SEN/UKSHP(I WEEK 2 14.29

(CONIIKUEO)
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Table R {continued)

FIRST TRAINING NEED NEW EMPLOYEES -

ORIENTATION/NOBILITY SPECIALIST,

WITH THONG AND NEMO

IN = 14)

TRAINING NE:l." MINE OF TRAINING METHOD OF TRAINING,

ALLIPAININS NEEDS

TOTAL RESPONSES SEN/UKSHP)I VEEK

TOTAL RESPONSES

10.110EP PERCENT OF TOTAL

I

2 14.29 1

14 100.00

I
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TRAINING NEEDS -- NEW STAFF
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Table S

FIRST TRAINING NEED WEN EMPLOYEES -

REHAB MOB,
VIM TIMING AIM MEMO

(N 2 21)

TRAINING NEED TIMING OF TRAININ( METHOD OF TRAINING

NIffl ER PERCENT OF TOTAL

BEHAVIOR NANGT

PRE- EMPLOYMENT PROGRAM - GRADUATE 1 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES PROGRAN -GRADUATE I 4.76

TOTAL RESPONSES. 1 4.76

COMMUNITY RESOURCES

POST-ENPLOYNENT HEN/WKSHP)I NEEK 1 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES SEN/NKSHP)I WEEK 1 4.76

TOTAL RESPONSES 1 4.76

ASSESSMENT,

PREEMPLOYMENT PROGRAM-I/2 YR CERT I 4.76

PROGRAM- BACHELORS 2 9.52

TOTAL RESPONSES 3 I4.29

BOTH PRE AND POST PROGRAM-BACHELORS 1 4.76

PROGRAM - GRADUATE 2 9.52

TOTAL RESPONSES 3 14.29

TOTAL RESPONSES PROGRAM -1/2 YR CERT 1 4.76

PROGRAM-BACHELORS 3 14.29

(CONTINUED)
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Table S (continued)

FIRST TRAINING NEED.- NEN EMPLOYEES

REHAB TEACHER,

VITN TIRING AND METHOD

(N ; 21)

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING

EMIEt PERCENT OF OTAL

ASSESSMENT

TOTAL RESPONSES, PROGRAM - GRADUATE 2 9.52

imuEspones 6 20.57

REHAB PLANNING

PREEMPLOYMENT PROGRAM-GRADUATE 1 4.76

TOIAL .RESPORSE1 1 4.76

BOTH PRE AND POST PROGRAM- GRADUATE 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES PROGRAM-GRADUATE 2 9.52

TOTAL RESPONSES 2 9.52

SUPPORTIVE RELATIONSHIP

BOTH PRE AND POST PROGRAM-GRADUATE 1 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES PROGRAM- GRADUATE 1 4.76

TOTAL RESPONSES 1 4.76

EMERGING POPULATIONS

POST - EMPLOYMENT NONE 1 '4.76

TOTAL RESPONSES, 1 4.76

TOTAL RESPONSES NONE 1 4.76

(CONTINUED)
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Table S (conttnued)

FIRST TRAINING NEED - NEW EMPLOYEES

REHAD TEACHER,

WITH TIMING AND METHOD

fN = 21)

TRAINING NEED TIMING or TRAINING METHOD OF TRAINING

NUP ER PERCENT OF TOTAL

EMERGING POPULATIONS

TOTAL RESPONSES TOTAL RESPONSES 1 4.76

NEW TECHNL _.

POST - EMPLOYMENT SEN/UKSHP)1 WEEK I 4.76

TOTAL RESPONSES I 4.76

BOTH PRE AND POST SEN/IIKSHP(1 WEEK I 4.76

TOTAL RESPONSES I 4.76

TOTAL RESPONSES SEN/UKSHP(I WEEK I 4.76

SEN/WKSHP)I WEEK I 4.76

TOTAL RESPONSES 2 9.52

TEAM BUILDING,

POST-EMPLOYMENT SEN/MKSHP(I WEEK I 4.76

TOTAL RESPONSES I 4.76

TOTAL RESPONSES SEN/WKSHP(1 WEEK I 4.76

TOTAL RESPONSES I 4.76

CASE MANAGEMENT

BOTH PRE AND POST PROGRAM-GRADUATE 1 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES. PROGRAM-GRADUATE 1 4.76

'CONTINUED)
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Table S (continued)

FIRST TRAINING NED NEV EMPLOYEES -

REHAB TEACHER,

WITH TIMING AND METHOD

(N * 21)

TRAINING NEED TIMING OF TRAINING NETHOD OF TRAINING

NUMBER tERCENT OF TOTAL

CASE MANAGEMENT

TOTAL RESPONSES TOTAL RESPONSES 1 4.76

KNOVLEDGE DISAB,

BOTH PRE AND POST PROGRAM-GRADUATE 1 4.76

TOTAL RESPONSES, 1 4.76

TOTAL RESPONSES PROGRAM-4RADUATE 1 4.76

TOTAL RESPONSES, 1 4.76

INDEPENDENT LIVING

PRE-ENPLOYNENT PROGRAM- GRADUATE 1 4.76

TOTAL RESPONSES, 1 4.76

POST-EMPLOYMENT SEIUWKSHP >1 MEEK 2 9.52

TOTAL RESPONSES 2 9.52

TOTAL RESPONSES PROGRAM - GRADUATE 1 4.76

SEKAIKSHP>1 WEEK 2 9.52

TOTAL RESPONSES 3 14.29

ORIENTATION

POST-EMPLOYMENT SEK/MKSHP(1 MEEK 1 4.76

TOTAL RESPONSES 1 4.76

TOTAL RESPONSES SENIWKSHP(1 MEEK 1 4.76

(CONTINUED)
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Table S (continued)

FIRST TRAINING NEED - NEN EMPLOYEES -

REHAB TEACHER,

MTN TIMING AND METHOD

(N s 21)

TRAINING NEED TIMING OF TRAINING NETNO0 Of TRAINING

MBE PERCENT Of TOTAL

ORIENTATION,

TOTAL RESPONSES TOTAL RESPONSES 1 4.76

ALL TRAINING NEEDS

PRE - EMPLOYMENT PROGRAM-1a YR CERT 1 4.76

PROGRAM - BACHELORS 2 9.52

PROGRAM - GRADUATE 3 14.29

TOTAL RESPONSES 6 28.57

POST - EMPLOYMENT NONE 1 4.76

SEN/MKSHP(1 MEEK 2 9.52

SEN/NKSHP>1 MEEK 4 19.05

TOTALIESPONSES 7 33.33

BOTH PRE AND POST PROGRAM-BACHELORS 1 4.76

PROGRAM-GRADUATE 6 28.57

SEN/MKSHP(1 MEEK 1 4.76

TOTAL RESPONSES 8 31.10

TOTALAESPONSES NONE 1 4.76

PROGRAM-I/2 YR CERT I 4.76

PROGRAM- BACHELORS 3 14.29

PROGRAM-GRAOUATE 9 42.86

SEN/NKSHP(I MEEK 3 14.29

(CONTINUED)
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Table S (continued)

MST TRAINING NEED - NEV EMPLOYEES -

REHAB TEACHER,

PITH TIMING AND METHOD

(1 $ 21)

NUMBER PERCENT OF TOTAL

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING

TOTAL RESPONSES SEN/MK511P)1 MEEK 4 19.05

TOTAL RESPONSES 21 100.00
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Table T

FIRST TRAINING NEED - NEN EMPLOYEES -

REHABILITATION OF THE DEAF,

PITH TIRING AND METHOD

IN 28)

TRAINING NEED TIMING OF TRAINING METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

OUTREACH

PRE - EMPLOYMENT PROGRAM -1ACNELORS 1 3.57

TOTAL RESPONSES 1 3.57

TOTAL RESPONSES PROGRAM-BACHELORS 1 3.57

TOTAL RESPONSES 1 3.57

COMMUNITY RESOURCES

PRE-EMPLOYMENT PROGRAM- GRADUATE . 1 3.57

TOTAL RESPONSES 1 3.57

POST-EMPLOYMENT SEM/IIKSHP(1 VEEK 2 7.14

TOTAL RESPONSES, 2 7.14

TOTAL RESPONSES PROGRAM- GRADUATE I 3.57

SEM/MKSHP(1 PEEK 2 7.14

TOTAL RESPONSES 3 10.71

ASSESSMENT

PREEMPLOYMENT PROGRAM-BACHELORS 2 7.14

TOTAL RESPONSES 2 7.14

POST - EMPLOYMENT SEM/NKSHP)I VEER 2 7.14

TOTAL RESPONSES 2 7.14

(CONTINUED)
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Table T (continued)

FIRST TRAINING NEED - NEW ENPLOYEES -

REHABILITATION OF THE DEAF,

WITH TIMING AND MOOD

IN = 28)

TRAINING HEED TIMING OF TRAINING METHOD OF TRAINING

IMULUL PERCENT OF TOTAL

ASSESSMENT

BOTH PRE AND POST PROM', -BACNEUiS 1 3.57

IOTA SPONSES I 3.57

DOTAL RESPONSES PROGRAM- BACHELORS 3 10.71

SEN/WKSRP>I WEEK 2 7.14

TOTAL RESPONSES 5 17.86

REHAB PIANNING

POST -ENPLOYNENT SEN/IIKSHPII WEEK 2 7.14

SEN/WKWWP>1 WEEK 2 7.14

TOTAL RESPONSES 4 14.29

BOTH PRE AND POST SEM/WKSHPII WEEK 1 3.57

SEN/IIKSHP>1 WEEK 1 3.57

TOTAL RESPONSES 2 7.14

TOTAL RESPONSES SEM/IIKSHPI1 WEEK 3 16.71

SEMAIKSHP>1 WEEK 3 10.71

TOTAL RESPONSES 6 21.43

SUPPORTIVE RELATIONSHIP

POST-EMPLOYMENT PROGRAM - BACHELORS 1 3.57

TOTAL RESPONSES, 3.57

(CONTINUED)
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Table T (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION OF THE DEAF,

WITH TIMING ARO METHOD

t 201

TRAINING HEED TIMING OF TRAINING, METHOD or TRAINING

1

PERCENT OF TOTAL

1 3.57

3.57

SUPPOPME REL

TOTAL RESPONSES PROGRAM-BACHELORS

TOTAL RESPONSES,

NEW TECHNL

POST-EMPLOYMENT SEANKSHP)1 MEEK 1 3.57

TOTAL RESPONSES 1 3.57

BOTH PRE AND POST SEMAIKSHP)1 WEEK 1 3.57

TOTAL RESPONSES 1 3.57'

TOTAL RESPONSES SEMINKSHP)1 WEEK 2 7.14

TOTAL RESPONSES 2 7.14

MAINTAIN Ma REL

BOTH PRE AND POST PROGRAM-GRADUATE 1 3.57

TOTAL RESPONSES, 1 3.57

TOTAL RESPONSES PROGRAM-GRADUATE 1 3.57

TOTAL RESPONSES 1 3.57

CASE MANAGEMENT

PRE -DIPLOYHENT SEA/AKSHP)1 WEEK 1 3.57

TOTAL RESPONSES I 3.57

TOTAL RESPONSES SEK/IiKSHP)1 MEEK 1 3.57

(CONTINUED) .
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Table T (continued)

FIRST TRAINING NEED - NEW ENPLOYEES -

REHABILITATION OF THE DEAF,

VITO TIRING AND NEMO

(N = 211)

TRAINING NEED TIMING OF TRAININ6 METHOD OF TRAINING

PERCENT OF TOTAL

CASE MANAGEMENT

TOTAL RESPONSES TOTAL RESPONSES 1 3.57

FNOULEDSE DISAD

PRE - EMPLOYMENT PROARAR-62ADUATE 1 3.57

TOTAL RESPONSES 1 3.57

POST .ENPLOYDENT PROGRAN -BACHELORS 1 3.37

CR5VRK4ONDEDREE 1 3.57

TOTAL RESPONSES, 2 7.14

BOTH PRE AND POST PROGRAM-BACHELORS I 3.57

TOTAL RESPONSES 1 3.37

TOTAL RESPONSES, PROARAN -BADELORS 2 7.14

PROGRAN-GRADUATE 1 3.57

CRSNRE-NONDEOREE I 3.57

TOTAL RESPONSES 4 14.29

piliNTEN OF snit,

PRE -EMPLOYMENT CRSVRK-NOODEAREE 1 3.57

TOTAL RESPONSES 1 3.57

TOTAL RESPONSES CRSORK-NONDE6REE 1 3.57

TOTAL RESPONSES t 3.57

(CONTINUED)



Table T (continued)

FIRST TRAINING NEED - NEW EIPLOYEES -

REHABILITATION OF THE DEAF,

WITH TIMING AND METHOD

(N * 28)

TRAINING NEED, TIMING OF TRAINING METHOD OF TRAINING

LAUNDER PERCENT OF TOTAL

SIGN LANGUAGE

PRE - EMPLOYMENT PROGRAM-GRADUATE 1 3.57

TOTAL RESPONSES 1 3.57

TOTAL RESPONSES PROGRAN-GRADUATE 1 3.57

TOTAL RESPONSES 1 3.57

ORIENTATION

BOTH PRE AND POST PROGRAM-GRADUATE 1 3.57

TOTAL RESPONSES 1 3.57

TOTAL RESPONSES PROGRAM- GRADUATE 1 3.57

TOTAL RESPONSES 1 3.57

DOCUMENTATION

POST-EMPLOYMENT SEN/WKSHP0 WEEK 1 3.57

TOTAL RESPONSES I 3.57

TOTAL RESPONSES SEMAKSHP0 WEEK 1 3.57

TOTAL RESPONSES I 3.57

ALL TRAINING NEEDS

PRE-EMPLOYMENT PROGRAM-BACHELORS 3 10.71

PROGRAM-GRADUATE 3 10.71

SEN/WKSHP)1 WEEK I 2.57

CRSURK-NONOE6REE 1 3.57

(CONTINUED)
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Table T (continued)

FIRST TRAINING NEED - NEW EMPLOYEES -

REHABILITATION OFINE DEAF,

WITH TImIN8 AND METHOD

(N 2 20)

TRAINING NEED TIMING OF TRAININ8 METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

ALL TRAINING NEEDS

PRE-EMPLOYMENT TAILIMIEli it 28.57

POST-EMPLOYMENT PROGRAM-BACHELORS 2 7.14

SEM/WKSHP(1 WEEK 5 17.86

SEN /WKSHP)1 WEEK 5 17.86

CRSPRK-NONAESREE 1 3.57

TOTAL RESPONSES 13 46.43

80TO PRE AND POST PROGRAM- BACHELORS 2 7.14

PROGRAM-GRADUATE 2 7.14

SEN/OKSWPC1 WEEK 1 3.57

SEN/MKSNP)1 WEEK 2 7.14

TOTAL RESPONSES 7 25.00

TOTAL RESPONSES PROGRAM-BACHELORS 7 25.00

/
PROGRAII-GRADUATE 5 17.86

SEMINKSHP<1 WEEK 6 21.43

SEA/RSVP)! WEEK 8 28.57

CRSVRK-NONDEGREE 2 7.14

TOTAL RESPONSES 28 100.00
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Table 1,1

TPA:Nis; NEM mEN1 :310 r5i CapENT an:TEES

:FEAE::.ITAT:::1; IL:NDNEDS :REHABIt:TAI;M:

: COuNILIN6 1- ...
: OF THE BEAF :

. =E NE: : 75 :KPA:RE2 : RE ENT SPE: ; OINOT, 3FEE. ; REHAB TEAM: .

,

OWN, 44. ININ.40
TRAINING NEED : TOTAL FIRST : TOTAL FIRS : TOTAL FIRST ; TOTAL FIEST : TOTAL FIST : TOTAL FltST ; TOTAL NUT ;

BEHAVIOR NANAiEnENT:

OUTREACH :

COMN:TY RMS2CE3

:

MEM:NT :

REHAB PLANNING :

:

TREATNENT :

SUPPORTIVE REIS'

PLACEMENT ,

EMERGING POPULATIONS:

NEN TECHNOLOGY :

SUPPTD/TRANE EMPLOY :

1

MAINTAIN FACIL REIS 1

AM BUILDING :3
.

.
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Table V

TRAINiNS NEEDS MENTIONED FOR CURRENT EMPLOYEES, BY SPECIALTY

REHABILITATION COUNSELING
.

FIRS'

MENTIONED

SECOND Nab TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 1 1 2 1.3

OUTREACH 3 1 0 4 2.5

CONNUNITY RESOURCES 0 2 , 2 4 2.5

ASSESSMENT 6 6 2 14 8.8

REHAB PLANIUMS 6 9 1 16 10.1

TREATNENT 1 3 0 4 2.

SUPPORTIVE RELATIONSHIPS 0 1 1 2 1.3

PLACEMENT 8 1 5 14 8.6

EMERGING POPULATIONS 9 7 6 22 13.8

NEW TECHNOLOGY 4 9 1
, 15 9.4

SUPPORTED/TRANSITIONAL ENP 11 3 9 23 14.5

MAINTAIN FACIL RELATIONSHIPS 0 0 0 0 0.0

YEAH BUILDING 0 0 5 5 3.1

CASE MANAGEMENT 0 0 6 6 3.8

KNOWLEDGE OF DISABILITIES 3 1 3 7 4.4

NEW TECHNIQUES 0 4 2 6 3.8

VOCATIONAL KNOWLEDGE 0 2 3 5 3.1

INDEPENDENT LIVING 1 0 0 1 0.6

MANAGEMENT /SUPERVISORY SKILL 1 2 0 3 1.9

MAINTENANCE Or SKILLS 1 1 2 4 2.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 1 0.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 1 1 0.6

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED MUNE 0 0 0 0 0.0

159 100

4y1
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Table V (continued)

TRAINING HEEDS MENTIONED ru CURRENt EMPLOYEES, BY SPECIALTY

ILINDNESS (COMBINED)

MENTINEr

F1 3E:2K: THIRD TG AL PERCENT

BEGAVIZR MANAGEMENT 0 2 . 1 3 14
OUTREACH 2 1 2 5 2.6

mom REssc

2 0 4 2.1

Assuanut il 6 4
1,
.. 11.:

RENA! PLANNIgG 4 3 3 . 10 S.3

TRE,t7M.7 1. 1 2 ..4
, .

SUPPORTIVE RELA7IRNSHIFS v
-

o 1.6

PLACEMENT 3 2 .

EMERGING POPULATIONS 3 1

NEN TECHNOLOGY 19 8

SUPPORTED/TRANSITIONAL EHP i 4

RAINTAIN FACIL RELATIONSHIPS 0 0

TEAR BUILDING 2 1

CASE MANAGEMENT 0 3

KNOWLEDGE OF DISABILITIES 9 4

NEW 'TECHNIQUES 0 9

VOCATIONAL KNOWLEDGE 2 3

INDEPENDENT LIVING 1 4

MANAGEMENT/SUPERVISORY SKILL 2 2

MAINTENANCE OF SKILLS 0 3

SIGN LANGUAGE 0 0

ORIENTATION 0 0

DOCUMENTATION 0 1

APPLICATION OF TECHNOLOGY 2 1

PROGRAM EVALUATION 0 0

PROGRAM PLANNING 0 I

ADVOCACY SERVICES 0 1

PUBLIC INFORMATION 0 0

BASIC SPECIALIZED KNOWLEDGE 0 0

1 6

3 . 7

2 29

1 6

2 . 2

1 4

9 12

5 18

6 15

2 7

2 7

1 5

9 12

0 0

I 1

I 2

0 3

1 I

I 2

0 1

I 1

0 0
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3.2

3.7

15.3

3.2

1.1

2.1

6.3

9.5

7.9

3.7

3.7

2.6

6.3

0.0

0.5

1.1

1.6

0.5

1.1

0.5

0.5

0.0
W....MM. ....MM..

189 100
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Table V (continued)

TRAINING NEE:3 MENTIONED FOR CURRENT EMPLOYEES, BY SPECIALTY

BLINCNESS--EUSINEES ENTERPRISE SPEC:AL:ST

FIRST

mENT:INEC

SECOND THIRD TOTAL PEECENT

BEHAVIOR MANAGEMENT 0 0 0 0 0.0

OUTREACH 0 0 0 0 0.0

COMMUNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 1 0 1 2 S.I

REHAB PLANNING 0 0 0 0 0.0

TREATMENT 0 0 0 0 0.0

SUPPORTIVE ELATIONUIPS 0 0 0 0 0.0

PLACEMENT 0 0 0 0 0.0

EMEISINS POPULATIONS 1 0 0 I 4.5

NEW TECHNOLOGY 1 2 0 3 13.6

SUPPORTED/TRANSITIONAL EMP 0 0 0 0 0.0

MAINTAIN FACIL RELATIONSHIPS 0 0 1 1 4.3

TEAM BUILDING 1 0 0 1 4.3

CASE MANAGEMENT 0 0 I 1 4.5

KNOWLEDGE OF DISABILITIES 0 0 0 0 0.0

NEI TECHNIONES 0 1 0 1 4.5

VOCATIONAL KNOWLED6E 0 0 I 1 4.5

INDEPENDENT LIVING 0 0 0 .0 0.0

MANAGEMENT/SUPERVISORY SKILL 2 . 2 I 5 22.7

MAINTENANCE OF SKILLS 0 0 1 1 4.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 0 0 0 0 0.0

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 2 I 0 3 13.6

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 1 0 1 4.5

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 1 1 4.5

BASIC SPEZIAL12EO KNOWLEDGE 0 0 0 0 0.0

-309-

1141410. 410.1MMIm

22 100



Table V (continued)

TRAININD NEEDS MENTIONED FOF =ENT ENFLOYEES. BY SPECIALTY

BLINDNESSVISUAL IMpAIFEO

FIRS:

MENTIDNE!

SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 I 0 1 1.4

OUTREACH 2 1 0 3 4.1

CONNUNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 2 3 2 7 9.S

REHAB PLANNING 2 2 3 7 9.:

TREATmEn: 0 0 I i 1.i

SUPPORTIVE RELATIONSHIPS 0 0 0 0 0.0

PLACENENT 3 2 1 6 84
ENEP.61N6 POPULATIONS 1 1 2 , 4 5.4

NEW TECHNOLOGY 10 3 1 14 18.9

SUPPORTED/TRANSITIONAL EEP 0 2 1 3 4.1

MAINTAIN tACIL RELATIONSHIPS 0 0 0 0 0.0

TEAL; BUILDING 0 0 I 1 1.4

CASE NANASENENT 0 1 2 3 4.1

KNOWLEDGE OF DISABILITIES 4 1 24 7 9.5

NEW TECHNIQUES 0 4 2 6 8.1

VOCATIONAL KNOWLEDGE 0 2 1 3 . 4.1

INDEPENDENT LIVING 0 1 0 1 1.4

NANAGENENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 0 4 4 544

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 0 0 0 0 0.0

DOCUMENTATION 0 1 1 2 , 2.7

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PRI:IRAN EVALUATION 0 0 0 0 0.0

PP.OGP.AN PLANNING 0 0 1 I 1.4

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALUED KHOQUESE 0 0 0 0 0.0

-308-
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Table V (continued)

TRAININS NEM r.ENTIONED FOP CURRENT ERPLOYEES, BY SPECIALTY

BL:=ESS--6USINESS ENTERPRISE SFEI:AL:S:

FIRST

RENT:CM::

SE:C4D IN:R: TOTAL PEGCENT

BENAVIOE MANAGEMENT 0 0 0 0 0.0

OUTREACH 0 0 0 0 0.0

COMr,WU RESOURCES 0 0 0 0 0.0

ASEESSME3T 1 0 1 2 14.1

RENA6 PLANKING C 0 0 0 4.1.

TREATAEKT 0 0 0 0 0.0

SUPPORT VS LE1ATICNSHIPS 0 0 0 0 0.0

PLACEMEN1 0 0 0 0 0.0

DIMING FOPULATIONS 1 0 0 1 4.!

NEU TECHNOLOSY 1 2 0 3 13.6

SUPPORTED/TRANSITIONAL ERP 0 0 0 0 0.0

MAINTAIN FACIL RELATIONSHIPS 0 0 1 1 4.5

TEAR SUILDIN6 1 0 0 1 4.5

CASE MANAGEMENT 0 0 1 1 4.5

KNO3YLED6E OF DISABILITIES 0 0 0 0 0.0

NEH TECHNIQUSE 0 1 0 1 4.5

VOCATIONAL ENMEDEE 0 0 1 1 4.5

INDEPENDENT LIVIN6 0 0 0 0 0.0

IMMUNE/O./SUPERVISORY sua 2 2 1 5 22.7

KAINTEKAKCE OF StILLS 0 0 1 1 4.!

SIGN LANGUAGE 0 0 0 0 G.0

ORIENTATION 0 0 0 0 0.0

DOCUMENTATION 0 0 0 0

APPLICATION OF TECHNOLDEY 2 I 0 I..6

PRIAM EVALUATION 0 0 0 0 0.0

PROORAN PLANNINE 0 1 0 1 4.5

ADVOCACY SERVICES 0 0 0 0 0.0

NIXIE INFORMATION 0 0 1 1 4.3

BASIC 2PEC:AL:I5S KNONLEHE 0 0 0 0 C.C.1111/

22 100

1;
t)A '71.
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Table V (continued)

TRAIN:NI NEE:S MENTIONED rut ueiva EMPLOYEES, SY SPECIALTY.

SL:N2NEEI--U:SuIATICN.MOBILITY SPECIALIST

FIRST

MENTIONED

SECOND MED TOTAL PEE:ENT

BEHAVIOR MANAGEMENT 0 0 1 1 3.2

OUTREACH 0 0 2 2 6.5

COMMUNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 4 2 , 1 7 22.6

REHAB PLANNING G 0 0 0 0.0

TREATMENT : a 0 : 3.2

SUPPORTIVE RELATIONSHIPS 0 2 C i, 6.!

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 0 0 0 0 0.0

NEW TECHNOLOGY 3 0 0 3 9.1
SUPPORTED/TRANSITIONAL EMP 0 1 0 1 3.2
MAINTAIN FACIL RELATIONSHIPS 0 0 0 0 0.0

TEAM WILDING o 0 0 0 0.0

CASE MANAGEMENT 0 1 3 4 12.9

KNOWLEDGE OF DISABILITIES 3 1 1
e
0 16.1

NEW TECHNIQUES 0 1 1 2 6.5

VOCATIONAL KNOVLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 0 1 0 1 3.2
MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 I 1 2 6.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 0 0 0 0 0.0

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION O 0 0 0 0.0

SAM SPECIALIZED KNOWLEDGE 0 0 0 0 C.O
1.101

31 100
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Table V (continued)

TRAINING NEM :IMMO FOS =RENT EMPL:YESS. nt SPE:IALTY

BL:NDNESS--EtiAi TEACHES

.EE;

mr:TIONE:

SEZ:N: THIEZ TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 1 0 1 1.6

OUTREACH 0 0 0 0 0.0

COMNIMITY RESOURCE! : 0 : 4 6.S

ASSESSMENT 4 i 0 5 8.1

LENAB PLANNI4G
,
_ .' 0 3 4.1

TREATMENT .
A
V C.. 0 ;4;

SOMATIVE RELAT:OSERIPS 0 1 0 1 1.6

PLACEMENT 0 0 0 0 0.0

EMERGINS POPULATIONS 1 0 1 2 3.2

NET! TECHNOLOGY 5 4 3 I 9 14.5

SUPPORTED/TRANSITIONAL SNP 1 1 0 2 3.2

MAINTAIN FACIL RELATIONSHIPS 0 0 1 1 1.6

TEAM BUILDING 1 1 4 0 2 3.2

CASE MANAGEMENT 0 1 3 4 6.5

MUNE OF DISABILITIES 2 2 2 6 9.7

NEV TECHNIOUES 0 3 . 3 6 9.7

VOCATIONAL KNONLEDSE 2 I 0 3 4.1

INDEPENDENT LIVING 1 2 2 5 8.1

MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 2 3 5 8.1

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 0 0 1 1 1.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 1 1 1.6

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 1 0 1 1.6

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOOLEDSE 0 0 0 0 0.0

62 100

(1 7
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Table V (continued)

TRAINTAG NEE:S ENT:2NED FOE CURRENT EMPLOYEES, BY SPECIALTY

REHAEIL::AT:ON CF THE.:EAF

FIRST

MENTIONED

SECOND THIRD TOTAL PERCENT

IEHAVIDRANAGEMENT 0 0 0 0 0.0

OUTREACH 1 0 0 1 1.9

COMMUNITY RESOURCES 1 1 0 2 3.5

ASSESSMENT 2 . 1 1 4 7.

EGA. nazu t 1 1 0 ,
. 3. E

TREATMEsr 0 : 0 1 1.9

SUPPORTIVE RELATIONSHIPS 0 1 0 1 1.9

PLACEMENT 1 2 . I 4 7.5

EMERGING POPULATIONS 2 0 0 2 3.8

NEW TECHNOLOGY 4 2 1 7 13.2

SUPPORTED/TRANSITIONAL ENP 1 0 2 . 3 5.7

MAINTAIN FACIL RELATIONSHIPS 0 2 0 2 . 2.3

TEAM BUILDING 0 0 1 1 1.9

CASS MANAGEMENT 1 1 3 5 9.4

KNOVGE OF DISABILITIESLED 1 2 3 6 11.3

NEN TECHNIQUES 0 0 2 2 3.8

VOCATIONAL KNOWLEDGE 0 2 0 2 . 3.8

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 2 . 2 I 5 9.4

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 0 0 0 0 0.0

DOCUMENTATION 1 0 0 1 1.9

APPLICATION OF TECHNOLOGY 0 0 1 1 1.9

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 1 1 1.9

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED F.NOWLEDE 0 0 0 0 0.D
.M...MM.

53 100
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SECTION III

TRAINING NEEDS --CURkENT STAFF

REHABILITATION COUNSELING
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Table W

FIRST TRAINING NEED - CURRENT EMPLOYEES -

REHABILITATION COUNSELING,

WITH METHOD

(N = 55)

TRAINING NEED, METHOO OF TRAINING,

gmala PERCENT OF TOTAL

OUTREACH

PROGRAM-DACHELORS 1 1.82

SEN/WKSHP)1 WEEK 2 3.64

TOTAL RESPONSES, 3 5.45

ASSESSMENT

PROGRAM- BACHELORS 1 1.82

PROGRAM-GRADUATE 1 1.82

SEMAKS1141 WEEK 2 3.64

SEM/WKSHP>1 MEEK 2 3.64

TOTAL RESPONSES 6 10.91

REHAB PLANNING

BEN/in:SUM MEEK 4 7.27

SEMAKSHP>1 WEEK 2 3.64

TOTAL RESPONSES 6 10.91

TREATMENT

SEMIWKSHP>1 WEEK 1 1.82

TOTAL RESPONSES 1 1.82

PLACEREUT

SERAIKSHP(1 WEEK 4 7.27

SEM/WKSHP:I WEEK 4 7.27

TOTAL RESPONSES 8 14.55

EMERGING POPULATIONS

SENNKSHP(1 MEEK 6 10.91

(CONTINUED)

4 4 0
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Table W (continued)

FIRST TRAINING NEED - CURRENT EMPLOYEES -

REHABILITATION COUNSELING,

WITH METHOD

= 551

TRAINING NEED METHOD OF TRAININ6

WRUNG POPULATIONS

NEW TECHNL

SUPPORTED/TRANS EMP,

KNOWLEDGE DISAD

INDEPENDENT LTV,

NANGT/SUPER SK

MINTER OF SKILL

(CONTINUED)

SEN /WKSHP>1 WEEK

TOTAL RESPONSES

SEN/IIKSIONI WEEK

SEN/OKSIIP>1 WEEK

MINK -NONDE6REE

TOTAL RESPONSES,

SEN /WKSHP(1 WEEK

SEN/WKSHP>I WEEK

TOTAL RESPONSES,

SEN/WKSNINI WEEK

TOTAL RESPONSES,

SEN!WKSHP >1 WEEK

TOTAL RESPONSES

SEN/WKSNP4 MEEK

TOTAL RESPONSES

SEN/IIKSIIP>1 WEEK

-314-

NURSER PERCENT OF TOTAL,

41

3 5.45

16.36

2 3.64

1 1.82

1 1.B2

4 7.27

6 10.91

5 . 3.09

11 20.00

3 5.45

3 5.45

1 1.B2

1 1.82

I 1.82

1 1.82

1 1.82



Table W (continued)

FIRST TRAINING NEED - CURRENT EMPLOYEES -

REHABILITATION COUNSELINGt

WITH METHOD

(N 2 55)

TRAINING NEED METHOD Or TRAINING

NUMBER PERCENT Or OYAL

MAINTEN OF SKILL,

TOTAL RESPONSES 1 1.82

ORIENTATION,

SENtUKSHP(1 WEEK 1 1.82

TOTAL RESPONSES I 1.82

ALL TRAINING NEEDS,

PROGRAM-BACHELORS 2 3.64

PROGRAM-GRADUATE 1 1.82

SEH/IIKSHP(1 WEEK 28 50.91

SEM /WKSHP>1 WEEK 23 41.82

CRSIIRK-NONDEGREE 1 1.82

TOTAL RESPONSES 55 100.00

-315- 44.2



SECTION III

TRAINING NEEDS--CUERENT STAFF

BLINDNESS
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Table X
FIRST TRAINING NEED

CURRENT EMPLOYEES -
BLINDNESS- -COMBINED,

VIM METHOD

(N 2 65)

TRAINING )4E0
gETHOD OF TRAINING

NumPER PERCENT OF TOTAL

OUTREACH

GENAIKSHP(1 WEEK 2 3.08

TOTAL RESPONSES
2 3.08

cOmNUNITY RES

SEMAKSHP(1 WEEK
3 4.62

TOTAL RESPONSES,
3 4.62

ASSESSMENT

PROGRAM-BACHELORS 2 3.08

PROGRAM-GRADUATE 2 3.08

GENAIKSIIPO WEEK
5 7.69

$91/11131114>1 WEEK 2 3.08

TOTAL RESPONSES
16.92

RERAN pl.ANNING

PROGRAM...GRADUATE 3 4.62

GE11/1011P(1 WEEK
1.54

TOTAL RESPONSES
4

8.80

TREATMENT,

SEM/WSW>) WEEK
1.54

DOTAL RESPONSES
1.54

PLACEMENT,

PROGRAM-GRADUATE
1

1.54

SEMAIKSHP(I WEEK
2

3.08

TOTAL RESPONSES
3 4.62

EMERGING POpuuTips

PROGRAW-112 YR CERT
1.54

GEMAIKGHP>1 WEEK
2 3.08

TOTAL RESPONSES.
3 4.62(CONTINUED)

316
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Table X (continued)
FIRST TRAINING NEED - CURRENT ENPLOYEES -

111.111DNESS-,COSSINE6,

WITH NETHOD

(N g 651

TRAINING NEED
NEM Of TRAINING

((UN GER
PERCENT OF TOTAL

NEW TEEM,

PROGRAM- GRADUATE
1 1.54

SENNKSIIP(1 MEEK
9

13.85

SEN/IIKSIIP)1 WEEK
0 12.31

CRSIIRK-NONDEGREE
1

1.54

TOTAL RESPONSES
19 29.23

SUPPORTED/TRANS ENP

SEN/WKSRPC1 WEEK
1

1.54

;PAL RESPONSES
1

1.54

TEAN BUILDIN;

SEN/WKSWP(1 WEEK
I 1.54

SEN/WKSIP)1 WEEK
1

1.54

TOTAL RESPONSES
2 3.08

KNOWLEDGE Dan

PROGRAM- BACHELORS
2 3.09

PROGRAN-GRADUATE
4 8.80

SEN/WKSIU0C1 WEEK
2 3.08

SEN/NKSHP)1 WEEK
1 1.54

TOTAL RESPONSES
9 13.85

VOC KNOWLEDG:

SEN/NKSMI WEEK
2 3.00

TOTAL RESPONSES
2 3.08

INDEPENDENT LIY,

SEN/RKSWP)1 NEU
1

1.54

TOTAL RESPONSES
I

1.54(CONTINUED)
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con lime

FIRST TRAINING NEED - CURRENT EMPLOYEES

ILISINESSCOMBINED,

IIITH.METHOD

(X = 651

TRAINING NEED, METHOD OF TRAINING

NUMBER PERCENT OF TOTAL.

KARST/SUPER SK

PROGRAM-BACHELORS
1 1.54

PROGRAM-GRADUATE
1 1.54

TOTAL RESPONSES
2 3.08

APPLIC TECHNOL

PROGRAM- GRADUATE
1 1.54

SEM/WKSHP)1 MEEK
1 1.54

JOTAL RESPONSES 2 3.08

ALL TRAINING NEEDS

PROGRAM-1/2 YR CERT
1

1.54

PROGRAM-BACHELORS 5 7.0

PROGRAM-GRADUATE 13 MOO

SEM/IIKSHP(1 MEEK 28 43.08

SEN/IIKSHP>1 MEEK
17 26.15

CRSNRK-NONDEGREE
1 1.54

TOTAL RESPONSES
65 100.00

-318- 4
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TRAINING MDS-CURRENT STAFF

VISUAL IMPAIRED
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Table Y

FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLIMONESS - -VISUAL IMPAIRED,

WITH METHOD

TRAINING NEED

IN 25/

METHOD OF TRAINING

PERCENT OF TOTAL

OUTREACH

SEN/WKSIIP(1 WEEK 2 8.00

TOTAL RESPONSES 2 8.00

COMMUNITY REG

SEN/WKS10(1 WEEK 1 4.00

TOTAL RESPONSES 1 4.00

ASSESSIINT

SEK/IIKSIIP(I PEEK 2 8.00

TOTAL RESPONSES 2 8.00

RENO PLANNING

PROGRAM-GRADUATE 1 4.00

SEIVUZSDP(1 ZEK 1 4.00

TOTAL RESPONSES 2 8.00

PLACEMENT

PROGRAM-GRADUATE 1 4.00

SEA/VESHP(I WEEK 2 8.00

TOTAL RESPONSES 3 12.00

!KRUNG POPULATIONS

SEM/WKSRP)1 WEEK 1 4.00

TOTAL RESPONSE= 1 4.00

NEW TECHNL

SEM/IIKSHINI WEEK 7 28.00

SED/WKSHP)1 WEEK 2 S.00

(CONTINUED/
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FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLINDNESS - -VISUAL IMPAIRED,

WITH METHOD

(II = 25)

TRAINING NEED METHOD or TRAINING

Lal PERCENT or 1O1AL

Ni E TECIOIL

CRSIIRK-NONDEGREE 1 4.00

TOTAL RESPONSES 10 40.00

KNOWLEDGE DISAD

PROGRAM-BACHELORS 1 4.00

PROGRAMGRAOUATE 1 4.00

SEMINKSIONI WEEK 2 8.00

TOTAL RESPONSES, 4 16.00

ALL TRAINING NEEDS

PROGRAMBACHELORS 1 4.00

PROGRAM-GRADUATE 3 12.00

SEMFWKSNP(1 WEEK 17 68.00

SEM/WKSHP>1 WEEK 3 12.00

CRSIIRKNONDEGREE 1 4.00

TOTAL RESPONSES 25 100.00



Table It

FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLINDNESS --VISUAL IMPAIRED,

WITH METHOD

g 25)

TRAINING NEED METHOD OF TRAINING

NU, MBER PERCENT OF TOTAL

OUTREACH

SENNKSHP(1 WEEK 2 8.00

TOTAL RESPONSES 2 8.00

COMMUNITY RES

SEN/WKSMikl REEK 1 4.00

TOTAL RESPONSES 1 4.00

ASSESSMENT

SENOKSINI WEEK 2 8.00

TOTAL RESPONSES 2 8.00

REHAB PLANNING

PROMO-GRADUATE 1 4.00

SENNKSHP(1 WEEK 1 4.00

TOTAL RESPONSES 2 8.00

PLACEMENT

PROGRAM- GRADUATE 1 4.00

SENNKSHP(1 WEEK 2 8.00

TOTAL RESPONSES 3 12.00

EMERGING POPULATIONS

SENNKSHP)1 WEEK 1 4.00

TOTAL RESPONSES 1 4.00

NEW TECHNL

SEN/WKSHP(1 WEEK 7 28.00

SEN/wKSHP>1 WEEK 2 8.00

(CONTINUED)
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TRAINING NEEDS - -CURRENT STAFF

BUSINESS ENTERPRISE SPECIALIST
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Table Z

. FIRST TRAINING NEED CURRENT EMPLOYEES

BLINDNESS --MINES; ENTERPRISE SPECIALIST,

WITH METHOD

(N 2 01

TRAINING NEED METHOD OF TRAINING

NUmBEP PERCENT OF TOTAL

ASSESSMENT

SE)UWK5HP(1 WEEK 12.50

TOTAL RESPONSES 1 12.50

ENERGING POPULATIONS

PROGRAN-1/2 YR CERT 1 12.50

TOTAL RESPONSES 1 12.50

NEW TECHNL

SEN/WASHP>1 WEEK 1 12.50

TOTAL RESPONSES 1 12.50

TEAM BUILDING

SEN/WKSHP>1 WEEK f 12.50

TOTAL RESPONSEt 1 12.50

HANOT/SUPEP SX,

PROGRAM - BACHELORS 1 12.50

PROGRAM - GRADUATE 1 12.50

TOTAL RESPONSES 2 25.00

APPLIC TECHNOL

PROGRAM-GRADUATE 1 12.50

SEN/WKSHPil WEE( 1 12.50

TOTAL RESPONSES 2 25.00

ALL TRAINING NEEDS

PROGRAM-112 YR CERT 1 12.50

PROGRAM-BACHELORS 1 12.50

(CONTINUED)
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Table Z (continued)

FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLINDNESS--BUSINESS ENTERPRISE SPECIALIST,

WITH NETHOD

(N $ 8)

.11

TRAINIRE FEE METHOD Of TRAINING.

WNW PERCENT or TOTAL

ALL TRAINING NEEDS

PROGRAN-GRADUATE 2 25.00

SEN/WCSRPO NEER 1 12.50

SEE /NCSNP)1 NEER 3 37.50

TOTAL RESPONSES e 100.00

-322-
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SECTION III

TRAINING NEEDS - -CURRENT STAFF

On ENTAT ION /MOBILITY SPECIALIST
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Table AA

FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLINDNESSORIENTATION/KOBILITY SPECIALIST,

MTN REDO
IN =

TRAINING NEED FTHOD OF TRAINING

MUNGER PERCENT OT TOTAL

ASSESSMENT

PROGRAM-GACHELORS 1 9.09

PROGRAM- GRADUATE I LOS

SEN/IIKSHINI WEEK 1 9.09

SEA/WKSHP)1 MEEK I 9.09

TOTAL RESPONSES 4 3E.36

TREATMENT,

SEANKSHP)1 WEEK I 9.09

TOTAL RESPONSES I 9.09

NEU TECHNL

SEN/WKSHP)I WEEK 3 27.27

TOTAL RESPONSES 3 27.27

KNOWLEDGE DISAi

PROGRAM- GRADUATE 2 1E.19

SEK/NKSHP)I WEEK 1 9.09

TOTAL RESPONSES 3 27.27

ALL TRAINING NEEDS

PROSRAII-BACHELOSS 1 9.09

PROGRAM- GRADUATE 3 27.27

SEN/WKSWP(I MEEK I 9.09

SER/VESHP>1 WEEK 6 54.55

TOTAL REPON5S II 100.00

-323-
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SECTION III

TRAINING NEEDS - -CURRENT STAFF

REHABILITATION TEACHER
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Table AB

FIRST TRAINING NEED - CURRENT EMPLOYEES -

BLINDNESS- -REHAB TEACHER.

WITH METHOD

(N = 21)

TRAINING NEED METHOD Or TRAINING

BED PERCENT Or TOTAL

COMMUNITY RES

SEN/WM0(1 WEEK 2 9.52.

TOTAL RESPONSES, 2 9.52

ASSESSMENT,

PROGRAM-BACHELORS 4.76

PROGRAM-GRADUATE 1 4.76

SEA/MKSHINI WEEK 1 4.76

SEM/HKSHP)I WEEK 1 4.76

TOTAL RESPONSES 4 19.05

REHAB PLANNING

PROGRAM-GRADUATE 2 9.52

TOTAL RESPONSES 2 9.52

BOOING POPULATIONS

SEN /WKSHP)1 WEEK 1 4.76

TOTAL RESPONSES 1 4.76

NEW TECHNL

PROGRAM-GRADUATE 1 4.76

SEM /WKSHP(1 WEEK 2 9.52

SDI/WM.)1 WEEK 2 9.52

TOTAL RESPONSES. 5 23.81

SUPPORTED /TRANS Emp

SENUKSHP(1 WEEK 1 4.76

TOTAL RESPONSES 1 4.76

(CONTINUED)
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Table AB (continued)

FIRST TRAINING NEED - CURRENT EMPLOYEES

BLINDNESS- -RENAB TEACHER,

VITN METHOD

(N a 21)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

TEAM BUILDING

SEN/WKSHP(I WEEK 1 4.76

TOTAL RESPONSES I 4.76

KNOWLEDGE DISAB

PROGRAM - BACHELORS 1 4.76

PROGRAM-GRADUATE 1 4.76

TOTAL RESPONSES, 2 9.52

VOC KNOWLEDGE,

SENAIKSHP(1 WEEK 2 9.52

TOTAL RESPONSES 2 9.52

INDEPENDENT LIU,

SEM/WKSHP)1 WEEK 1 4.76

TOTAL RESPONSES 1 4.76

ALL TRAINING NEEDS

PROGRAM- BACHELORS 2 9.31

PROGRAM-GRADUATE 5 23.81

SEN/WKSHP(1 WEEK 9 42.86

SEN/WKSHP)1 WED' S 23.81

TOTAL RESPONSES 21 100.00
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Table AC

FIRST TRAINING NEED - CURRENT EMPLOYEES -

REHABILITATION OF THE BEAT,

RIM METHOD

(II a le)

TRAINING NEED METHOD OF TRAINING

Itfit1111 PERC NT OF TOTAL

pUTREACH

SEM/MKSNP(1 WEEK 1 5.56

TOTAL RESPONSES 1 5.56

COMMUNITY RES

SEM/UKSHP(1 WEEK 1 5.56

MRESPONSES 1 5.56

ASSESSMENT

SEM/WKSHP(1 MEEK 2 11.11

TOTAL RESPONSES, 2 11.11

REHAB PLANNING,

SEM/IIKSHP(1 MEEK I 5.56

TOTAL RESPONSES, 1 5.56

PLACEMENT,

SEM /WKSHP >I MEEK 1 5.56

TOTAL RESPONSES, 1 5.56

EMERGIt1G POPULATIONS

PROGRAM-GRADUATE 1 5.56

SEMAIKSHP>1 MEEK 1 5.56

TOTAL RESPONSES 2 11.11

NEW TECHNI

SEMAIKSHP(1 WEEK 1 5.56

SEM/IONP>1 WEEK 2 11.11

CRSURK-NONDEGREE 1 5.56

(CONTINUED)
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Table AC (continued)

FIRST TRAINING NEED - CURRENT EMPLOYEES -

REHABILITATION OF THE DEAF,

WITH METHOD

CPI m 1$)

TRAINING NEED METHOD or TRAINING

NUMBER PERCENT or TOTAL

NEW TECHNL

TOTAL RESPONSES 4 2222

SUPPORTED/TRANS EMP

SEM/NKSHP(1 WEEK 1 5.56

JOTAL RESPONSES 1 5.56

CASE MANGT

SEA/WESHP)1 WEEK 1 . 5.56

TOTAL RESPONSES 1 5.56

KNOWLEDGE DISAB

PROGRAM-GRADUATE 1 5.56

TOTAL RESPONSES 1 5.56

RAINIER OF SKILL

SEANKSHP(1 MEEK 1 5.56

CRSIIRK-NONOESREE 1 5.56

TOTAL RESPONSES 2 1111

DOCUMENTATION,

SEN/WKSHP)1 WEEK 1 5.56

TOTAL RESPONSES 1 556

ALL TRAINING NEEDS

PROGRAM-GRADUATE 2 1111

SEN/WKSHP(1 WEEK 0 4444

SEM/WKSHP)1 WEEK 6 3333

CRSWRK- NONDEGREE 2 1111

TOTAL RESPONSES le 10000
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Table AD

TRAINING HEM MENTIONED FSF CURRENT EsPoyEa, ST spmALIy

RESADILITATION COUREELIN6

FILET

ME;TIONEC

SE:OND Thlt: PERCENT

BEHAVIOR MANAGEMENT 0 1 1 2 1.3

OUTREACH 3 I 0 4 2.5

COMMUNITY RESOURCES 0
4
4

.!

. 4 ;5
ASSESSMENT 6 6

A
. 14 82

REHAB PLANNING 6 9 1 16 10.!

TREATMENT 1 2 0 4
. r
..e

SUPPORTIVE RELATIONS:PE 0 ,
1 1.

PLACEMENT 8 1 5 1' 8.2

EMERGING POPULATIONS 9 ; 2 2 .. 13.2

NEV TECHNOLOGY 4 9 2 15 9.4

SUPPORTED/TRANSITIONAL EMP 11 3 9 23 14.5

MAINTAIN FACIL RELATIONSHIPS 0 0 0 0 0.0

TEAK BUILDING 0 0 5 4 5 2.1

CASE MANAGEMENT 0 0 6 6 3.2

KNOWLEDGE W' DISABILITIES 3 1 3 . 7 4.4

NEW TECHNIQUES 0 4 2 6 3.8

VOCATIONAL KNOWLEDGE 0 2 3 5 4 3.1

INDEPENDENT LIVING 1 0 0 1 0.6

MANAGEMENT/SUPERVISORY SKILL 1 2 0 ; 1.9

MAINTENANCE OF SKILLS 1 1 2 4 2.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 I 0.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAK PLANNING 0 0 1 1 0.i

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFGRNATICN 0 0 0 0 0.0

BASIC SPEEZALIZEB KNOWLEDGE 0 0 0 0 0.0

-328-
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Appendix A

TOTAL :UFL::ATE COCK :F TRAININ6 NEEDS KENT:CNED FOR NEC OR CURRENT ENFLDYEES

:REHABILITATION: BLINDNESS :REHABILITATION;

; COUNSEL:NG :
mmmmmmmm

: OF THE DEAF

COMBINED : VIS IMPAIRED : BUS ENT SPEC : ORMOB SPEC REHAB TEACHER:

TRAINING NEED ; TOTAL FIRST : TOTAL FIRST t TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST ; TOTAL FIRST .
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TEAM BUILDING :

:

AS MANAGEMENT t

KNOWLEDGE OF DISABIL:

NEW TECHNIQUES :

VOCATIONAL KNOWLEDGE:

INDEPENDENT LIVING :

MANAGE/SUPER SKILL :

1

RAINTEN OF SKILLS :

SIGN LANGUAGE :

ORIENTATION

DOCUMENTATIONorTECHAMEY ;

PlOGRAH EVALUATION 1

PROGRAM PLANNING :

ADVOCACY SERVICES :

Mtn: INFP147:0N :

BASIC SPECIAL OWL :
.....W...w....

1041%.

3

7

9

39

46

8

3 a

28

28

111

34

1

7

24

20

8

15

2

3

S

0

c
w

0

0

0

1

0

0

0

1
vat

I :

:

5;
I :

,

= :

15 :

:

1:
0 :

1

10 :

10 1

,
.

4 t

15 :

1

0:

0:
,

0 :

12 :

.

0:
I :

,

.

1 :

I :

.

I :

0;

3:
0;

.

0:
0:

0;
0;

.

,

0:
0;

I27

5

9

8

2
31

8

12

14

13

46

12

7

8

29

38

21

12

18

11

18

0

9

4

a

3

4

2

1
...

1

403

I :

3;
3:

1

31 :

11 :

1

2;
2:

I

5 :

6 t

;

24 !

2 1
1
1

0:

4:
I

3 :

19 1

0:
2:

5;
5:

;

1 :

0;

c .
.., .

0:APP1

3:
0;

0:
0:

,

0:
I ;

mmmmmwm

I2S

1
..

4

I

19

21

4

2

14

6

22

6

1

1

9

15

7

8

2

0

6

0

2

4

1

1

2

0

A

0

mmmmmm

1E:

0:
:

3:
0:

.

S ;

7 :

1

I:

0:

5 :

2 :

13 :

0:

0:
0:

,

2 :

9 :

,

0:
0:

:

0;
0:

0:
0:

- .' '

0:
:,

o:
0 1

.

0;
0:

0:
0:

____.w_

SD

0 0:

.

0 0:
0 0:

3 , .

1 0 :

.

0 0:
2 1 :

.

0 0 :

I I :

:

4 1 :

1 1:
I

4 0 1

3 2:
:

2 0 :

3 I :

.

2 0:
I 0:

.

0 0:
11 5:

.

1 0:
0 0:

I I :

0 0:

5 3 :

0 0:
.

2 0:
0 0:

.

.

2 0:

0 0:
m.01

50 IS

1

4

0

Ii

0

2

6

0

2

5

2

0

1

a

10

4

0

4

0

4

0

1

0

0

0

0

0

0

1

m..._.

71

0:

0;
0:

10 :

0 ;

I :

0:

0 :

1 :

,
..

3 :

0:

O:

0:

0 :

6 :

0:
0:

,

1:
0:

1 :

0;
.

I:

0:

0:
0:

0;
0:

:

0:
1 :

dor

,==
2 1:

1 0:
7 3

1 4 0
8 4 ;

4

2 0:
2 1:

0 0 :

4 2 t
,

15 7 :

2 1 :

1

2 0:
3 2:

10 1 :

10 3 :
,

.

B 0:
3 2:

12 4;
0 0:

.

7 0:

0 0:

4 I :

0 0:

0 0:
2 0;

.

.

0 0:
2 0:

.

.

0 0:
0 0:

wftm.mom.

I21 42

o

2

9

I:
.1
sw

2

7

10

3

13

3

3

I

12

16

4

4

0

0

11

I

I

2

0

0

4

0

0

Mw
135

0:

2 :

4

7

7 :

0:
I :

I :

2:

6 ;

1:

:

0

2

:

0:
01

0;
0:

1

3 1

1 ;

I ;

2:

v.
0:

0;
0:

0

01
w..4.140m

46

A-1

ti i'4



Appendix A

TOTAL NTLI:ATE COUNT 5F RATSIN6 NEER MENTLINEG FOR NEN OR CURRENT IMPOYEES

:REHABILITATION: BLINDNESS : REHABILITATION:

: COUNSEL:NG .. -.........-...
: or TEE LEAF :

COMBINED VIS IMPAIRED BUS ENT SPEC : ORINOP SPEC : REHAB TEACHER:

.m.m.MM00.400...0MWMOmmm...0.010mmep........000.0.WW0mMmMWmMM.

TRAINING NEED : TOTAL FIRST 1 TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST

BEHAVIOR MANAGEMENT :

OUTREACH .

COARUNITY RESOURCES :9
.

Amctscm :

REHAB PLANNING :

i

TREATMENT

SUPPORTIVE RELS

PLACEMENT .

EMERGING POPULATIONS:

NEW TECHNOLOGY :

SUPPTD/TRANS EMPLOY :

:

MAINTAIN FACIL RELS :

TEAM BUILDING 1

I

c ASE MANAGEMENT 1

KNOBLEDGE OF DI5ABILI

:

NEU TECHNIQUES :

VOCATIONAL KNOWLEDGE:

:

INDEPENDENT LIVING 1

%ANNE/SUPER WILL :

:

BUNTEN OF SKILLS :

516N LANGUAGE :

;

mIENTATION 'I

DOCUMENTATION

i

OF OF TEHNri.4.3Y :

MOAN EVALUATION :

:

PROGRAM PLANNING :

ADVOCACY SEvICES :

:

PoSo:C :EfERnAT:: :
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Appendix A (continued)

iRAINIK6 NEEDS MENTIONED FOR NEW DR CURRENT EMPLOYEE:, BY SPECIALTY

DUPLICATE COUNT

REHABILITATION COUNSELING

FIRST SECOND THIRD TOTAL PERCENT

BEHAviDP NANAGEKENT 1 1 1 . 3 1.0

OUTREACH 5 2 ..> 0 7 2.2

COMMUNITY RESOURCES 1 3 5 9 2.9

ASSESSMENT 22 13 4 39 12.4

REHAB PLANNING 19 22 5 446 14.6

TREATMENT I
r
el 4 8 2.5

SUPPORTIVE RELATIONSHIPS 0 2 1 3 1.0

PLACEMENT 10 7 11 28 8.9

EMEREIN6 POPUL:TIONS 10 II 7 28 E.

NEU TECHNOLOGY 4 11 3 18 5.7

SUPPORTED/TRANSITIONAL EMP 15 6 13 34 10.3

MAINTAIN FACIL RELATIONSHIPS 0 0 1 1 0.3

TEAM BUILDING 0 0 7 7 2.2

CASE MANAGEMENT 0 5 19 24 7.6

KNOWLEDGE OF DISABILITIES 12 2 6 20 6.4

NEW TECHNIQUES 0 6 2 . 8 2.5

VOCATIONAL KNOWLEDGE I 6 8 15 4.8

INDEPENDENT LIVING 1 0 1 2 0.6

MANAGEMENT/SUPERVISORY SKILL 1 2 0 3 1.0
MAINTENANCE OF SKILLS 1 1 3 5 1.6

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 3 0 2 5 1.6

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 OA
PROGRAM PLANNING 0 0 1 1 0.3

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

314 100
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Appendix A (continued)

TRAINING NEEDS MENTIONED FOR NET. OR CU EEN1 EmPLOYEES. BY SPEUALTf

DUPLICATE COUNT

BLINDNESS (COMBINED)

FIRST SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 1 3 . 1 5 4 1.2

OUTREACH 3 2 4 9 - 2.2

COMMUNITY RESOURCES 3 1 4 8 2.0

ASSESSMENT 31 16 5 52 12.9

REHAB PLANNING II 9 11 31 7.7

TREATMENT 2 3 I 6 2.0

SUPPORTIVE RELATIONSHIPS 2 . T 3 12 2.0

PLACEMENT
c
. 5 4 4 14 3.5

EMERGING POPULATIONS 6 : 6 12 3.2

NEM TECHNOLOGY 24 12 10 46 11.4

SUPPORTED/TRANSITIONAL EMP 2 8 2 12 3.0

MAINTAIN FACIL RELATIONSHIPS 0 3 4 7 1.7

TEAM BUILDING 4 3 1 8 2.0

CASE MANAGEMENT 3 El 18 29 7.2

KNOWLEDGE OF DISABILITIES 19 13 6 38 9.4

NEW TECHNIQUES 0 10 11 21 5.2

VOCATIONAL KNOWLEDGE 2 4 6 12 3.0

IPDEPENDENT LIVING 5 9 4 16 4.5

MANAGEMENT/SUPERVISORY SKILL 5 4 2 11 2.7

MAINTENANCE OF SKILLS 1 3 14 18 4.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 5 1 3 9 12.2

DOCUMENTATION 0 2 2 4 1.0

APPLICATION OF TECHNOLOGY 3 2 I 6 1.5

PROGRAM EVALUATION 0 0 3 3 0.7

PROGRAM PLANNING 0 2 2 4 1.0

ADVOCACY SERVICES 0 2 0 2 0.5

PUBLIC INFORMATION 0 0 2 2 0.5

BASIC SPECIALIZED KNOWLEDGE 1 0 0 I 0.2

10.110.0.0.1MID

403 100
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Appendix A (continued)

TRA;N1N6 NEEDS MENTIONU FOR NEW Ut CURRENT EMPLOYEES, BY SPECIALTY

DUPL1CATE COUNT

BLINDNESSVISUAL IMPAIRED

FIRST SECOND THIRD TOTAL PERCENT

BEhATTOR MANAGEMENT 0 2 0 2 1.:

OUTREACH 3 1 0 4 2.5

COMMUNITY RESOURCES 0 1 0 1 0.6

ASSESSMENT 9 B 2 19 11.B

REHAB PLANNING 7 5 9 21 13.0

TREATMENT 1 1 2 4 2.5

SUPPNTIVE RELATIONSHIPS 0 1 1 2 1.2

PLACEMENT 5 5 . 4 14 B.7

EMI:1;1TM POPULAT:QNS , 1 3 6 3.7

NEW TECHNOLOGY 13 5 4 22 13.7

SUPPORTED/TRANSITIONAL EMP 0 4 2 6 3.7

MAINTAIN FACIL RELATIONSHIPS 0 1 0 1 0.6

TEAM BUILDING 0 0 1 1 0.6

CASE MANAGEMENT 2 4 3 9 5.6

KNOWLEDGE OF DISABILITIES 9 3 3 15 9.3

NEW TECHNIQUES 0 4 3 7 4.3

VOCATIONAL KNOWLEDGE 0 3 5 8 5.0

INDEPENDENT LIVING 0 2 0 ? 1.2

NAHASEMENT/SUPEIVIORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 0 6 6 3.7

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 2 .. 0 1 3 1.9

DOCUMENTATION 0 2 2 4 2.5

APPLICATION or TECHNOLOGY 0 1 0 1 0.6

PROGRAM EVALUATION 0 0 1 1 0.6

PROGRAM PLANNING 0 0 2 2 1.2

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 4 0.0

161

...MMIMM.M
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Appendix A (continued)

SPE:NA.:ST

MET SECOND THIRD TOTAL PERCENT

BEHAVIOR NAkAGERENT 0 0 0 0 0.0

Ornil.:ii .
0 0 C 0 0.0

connuNm RESOURCES 0 0 0 0 0.0

ASSESSNENT 2 0 1 3 6.0

REHAB. PLANNING 0 1 1 2 4.0

TREATMENT 0 0 0 0 0.0

SUPPORTIVE RELATIONSHIPS I 0 I 2 4.0

PLACEM,ENT 0 0 0 0 0.0

EMERGING POPULATIONS 1 0 0 1 2.0

NEW TECHNOLOGY 1 3 0 4 B.0

EUFPORTEB/TRANSITIONAL DIP 1 0 0 1 2.0

MAINTAIN ;ICI:- RELATIONSHIPS 0 1 3 4 B.0

TEAM BUILDING 2 I 0 3 6.0

CASE MANAGEMENT 0 0 2 2 4.0

KNOWLEDGE OF DISABILITIES 1 2 0 3 6.0

NEW TECHNIDUES 0 1 I 2 4.0

VOCATIONAL KNOWLEDGE 0 0 I I 2.0

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT/SUPERVISORY SKILL 5 4 2 I/ 22.0

MAINTENANCE OF SKILLS 0 0 I I 2.0

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 1 2.0

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 3 1 1 5 10.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 2 0 2 4.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 2 2 4.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

50 100
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Appendix A (continued)

LINONSESORIENTATIONMILITY SFEEIALIST

FIRST SECOND TEED TEAL PERCEN;

BEHAVIOR MANAGEMENT 0 0 S I I.4

OUTREACH 0 0 4 4 .c..S

COMmuNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 10 4 .
.,

li, 22.5

REHAB PLANNING 0 0 0 0 0.0

TREATMENT 1 1 0 2 2.8

SUPPORTIVE RELATIONSHIPS 0 S 1 6 8.5

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 1 0 1 2 2.8

NEW TECHNOLOGY 3 0 2 S 7.0

SUPPORTED/TRANSITIONAL EMP 0 2 0 2 2.0

MAINTAIN MIL RELATIONSHIPS 0 0 0 0 0.0

TEAM BUILDING 0 1 0 1 1.4

CASE MANAGEMENT 0 2 i B 11.3

KNOWLEDGE OF DISABILITIES 6 3 1 10 14.1

NEW TECHNIQUES 0 1 3 4 5.6

VOCATIONAL KNOWLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 1 3 0 4 S.

MANAGEMENT /SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 1 1 2 4 5.6

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 1 1.4

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 1 0 0 1 1.4

MI =...mmomm
71 100
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BLINDNESSREHAB TEACHER

p

Appendix A (continued)

FIRST SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 1 1 0 2 1.7

OUTREAU 0 1 0 1 0.8

COMUNITY RESOURCES 3 0 4 7 5.6

ASSESSMENT 10 4 0 14 11.6

REHAB PLANNING 4 3 I 8 6.6

TREATMENT 0 1 t 2 1.7

SUPPORTIVE RELATIONSHIPS t 1 0 2 1.7

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 2 0 2 , 4 3.3

NEW TECHNOLOGY 7 4 4 15 12.4

SUPPORTED/TRANSITIONAL EMP 1 2 0 3
1
.a.

MCNTAIN TACT; RELATIONSHIPS 0 1 1 2 , 1.7

TEAM BUILDING 2 1 0 3 2.5

CASE MANAGEMENT 1 2 7 10 8.3

KNOVLEDGE OF DISABILITIES 3 5 2 10 8.3

NEU TECHNIQUES 0 4 4 8 6.6

VOCATIONAL KNOULEDGE 2 I 0 3 2.5

INDEPENDENT LIVING 4 4 4 12 9.9

MANAGEMENT/SUPERVISORY.SKILL 0 0 0 0 0.0

MAINTENANCE DF SKILLS 0 2 5 7 5.B

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 1 2 4 3.3

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 2 2 1.7

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 2 0 2 1.7

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

121 100

4 7 1
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UriABIL:TATICN zr THE DEAL

Appendix A (continued)

FIRST SECOND AM TOTAL PERCENT

SEHAVICP mAwAGERENT 0 0 0 0 0.0

OUTREACH
,
. I 0 3 . ..

COMMUNITY RESOURC:E 4 2 3 9 6.7

ASSESSMENT 7 4 1 12 6.3

REHAB PLANNING 7 S 1 13 9.6

TREATMENT 0 2 0 2 1.5

SUPPORTIVE RELATIONSHIPS 1 4 2 7 5.2

PLACEMENT . 1 4 5 10 7.4

DIMING POPULATIONS ,
. 0 1 3 2.2

MEV TECHNOLOGY 6 3 4 13 9.6

SUFFORTED/IRANSITIONAL ENF 1 0 2 . 3 .

,
....
,

MAINTAIN FACIE M.41414E:In 1 0 3
1 t4

TEAK BUILDING 0 0 1 1 0.7

CASE NANAGEMENT 2 3 7 12 B.S

KNOWLEDGE OF DISABILITIES 5 6 5 16 11.9

NEN TECHNIQUES 0 2 , 2 4 3.0

VOCATIONAL KNOKLEDGE 0 2 2 4 3.0

INDEPENDENT LIVING 0 0 0 0 0.0

NANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 3 4 4 11 8.1

SIGN LANGUAGE 1 0 0 1 0.7

ORIENTATION 1 0 0 I 0.7

DOCUMENTATION 2 0 0 2 1.5

APPLICATION OF TECHNOLOGY 0 0 1 1 0.7

PROGRAm EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 1 3 4 3.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

135 100

472
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Appendix A (continued)

. FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

REHABILITATION COUNSELING,

WITH METHOD

04 $ 107)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

BEHAVIOR HAW,

SEN/UKSHP)1 WEEK 1 .93

TOTAL RESPONSES 1 .93

OUTREACI(

PROGRAM-BACHELORS 1 .93

PROGRAM-GRADUATE 1 .93

SEM/UKSHP(1 MEEK 1' .93

SEM/WKSHP)1 WEEK 2 1.87

TOTAL RESPONSES 5 4.67

COMMUNITY RESOURCES

SEM/NKSIONI WEEK 1 .93

TOTAL RESPONSES 1 .93

ASSESSMENT

PROGRAM-BACHELORS B 7.48

PROGRAM-GRADUATE 7 6.54

SEM/UKSHP(1 MEEK 4 3.74

SEM/UKSNP)1 WEEK 3 2.80

TOTAL RESPONSES 22 20.56

REHAB PLANNING

PROGRAM-BACHELORS 1 .93

PROGRAM-GRADUATE 5 4.67

SEMIWKSHP(1 MEEK 9 8.41

SEM/WKSHP:1 WEEK 4 3.74

TOTAL RESPONSES 19 17.76

(corirla)
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Appendix A (continued)

FIRST TRAINING NEED - NEM AND CURRENT EMPLOYEES -

REHABILITATION COUNSELING, .

WITH METHOD

IN = 107)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

TREATMENT

SEA/UKSHP>1 IEEE 1 .93

TOTAL RESPONSES, 1 .93

PLACEMENT

SEN/NKSHP(1 UEEK 5 4.67

SEN/WKSHP>t WEEK 5 4.67

TOTAL RESPONSES 10 9.34

EMERGING POPULATIONS

SEM/UKSHP(1 WEEK 6 5.61

SEM/IIKSHP>1 WEEK 4 3.74

TOTAL RESPONSES. $0 9.34

NEW IECHNL

SEMJUKSHP(1 WEEK 2 1.87

SEK/WKSHP>1 WEEK 1 .13

CRSURK -MINDERE 1 .93

TOTAL RESPONSES, 4 3.74

SUPPORTED/TRANS EMP

PROGRAM-GRADUATE 2 1.57

SEM/IIKSHP(1 WEEK 7 6.54

SEM/IIKSHP>1 WEEK 5 4.67

CRSHRK-NONDEGREE 1 .93

TOTAL RESPONSES 15 14.02

(CONTINUED)

A-10
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

REHABILITATION COUNSELING,

WITN METHOD

IN = 107)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

KNOWLEDGE DISAB

PROGRAM-BACHELORS 4 3.74

PROGRAM-GRADUATE 3 2.80

SEN/WKSHP(1 WEEK 4 3.74

CRSWK-NONDEGREE 1 .93

TOTAL RESPONSES 12 11.21

VOC KNOWLEDGE

SEM/WKSHP)1 WEEK 1 .93

TOTAL RESPONSES 1 .93

INDEPENDENT LIV

SEX/WSW,' WEEK 1 .93

TOTAL CH= 1 .93

HANST/SUPER 5K

SEM/WKSHP)1 WEEK 1 .93

TOTAL RESPONSES 1 .93

MAINTEN OF SKILL

SEM/WKSHP)1 WEEK 1 .93

TOTAL RESPONSES 1 .93

ORIENTATION

SEW/wKSHP(I WEEK 3 2.80

TOTAL RESPONSES 4 3.74

(CONTINUED)

A11



Appendix A (continued)

FIRST TRAINING NEED - NEM AND CURRENT EMPLOYEES -

REHABILITATION COUNSELING.

WITH METHOD

IN : 107)

TRAINING NEED METHOD OF TRAINING

NUNDER PERCENT OF TOTAL

ALL TRAINING NEEDS

PROBRAN -BACHELORS 14 13.08

PROORAN -GRADUATE IS 16.82

SEN/IIKSHP(1 MEEK 42 39.25

SEN/NKSHP)1 MEEK 30 28.04

CRSIIRK-NONDEGREE 3 2.80

TOTAL RESPONSES, 107 100.00

A-I2 4 76



Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT ENPLOISES -

BLINDNESS --CONVINEDI

WITH METHOD

= 1401

NUMBER PERCENT OF TOTAL,

TRAINING NEED, METHOD Or TRAINING,

BEHAVIOR ANGT

PROGRAM- GRADUATE 1 .71

TOTAL RESPONSES 1 .71

OUTREACH,

SEM/IIKSHP(1 WEEK 3 2.14

TOTAL RESPONSES 3 2.14

COMMUNITY RES

SEMAKSHP(1 WEEK 3 2.14

SEMAKSHP)1 WEEK 1 .71

TOTAL RESPONSES 4 2.86

ASSESSMENT

PROGRAM-1/2 YR CERT 1 .71

PROGRAM-BACHELORS 9 6.43

PROGRAM-GRADUATE 10 7.14

SEM/WKSHP(1 WEEK 9 6.43

SEM/IIKSHP)1 WEEK 2 1.43

TOTAL RESPONSES 31 22.14

REHAB PLANNING

PROGRAM-GRADUATE 7 5.00

SEM/WKSHP(I WEEK 4 2.86

SEM/91311PM WEEK 1 .71

TOTAL RESPONSES 12 B.57

TREATMENT

PROGRAM-BACHELORS 1 .71

SElliNKSHP)1 WEEK 1 .71

TOTAL RrePONSES 2 1.43

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEV AND CURRENT EMPLOYEES -

SLINDNESSCORRINED,

WITH MEM
(N = 140)

TRAINING NEED RETROD OF TRAINING

NURSER PERCENT OF TOTAL,

SUPPORTIVE RELS

PROGRAM - GRADUATE 1 .71

CRSDRK-NONIEGREE 1 .71

DOTAL /ESPONSEE 2 1.43

PLACEMENT,

PROGRAM - GRADUATE 2 1.43

. ,

SER/IIKSHP(1 WEEK 3 2.14

TOTAL RESPONSES. 5 3.57

EMERGING POPULATIONS

NONE 2 1.43

PRO6RAM -1/2 YR CERT 1 .71

SEM /WKSHP >1 WEEK 3 2.14

TOTAL _RESPOKST.S. 6 4.28

NEW TEM
PROGRAR -GRADUATE 2 1.43

SER/MKSHP(1 REEK 12 8.57

SEN /WKSHP)1 WEEK S 6.43

CRSRRK- NONDEGREE 1 .71

DUAL RESPONSES 24 17.14

SUPPORTED/TRANS EMP

SEN /WKSIP(1 SEEK 2 1.43

MIALUSPONSES, 2 1.43

TEAR BUILDING

SER/WKSRP(1 WEEK 2 1.43

SENOSHP)1 REEK 2 1.43

VIAL RESPONSES, 4 236

(CONTINUO)
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Appendix A (continued)

FIRST TRAInIN6 NEED - NEB MO CURRENT EMPLOYEES -

BLINDNESS-- COMBINED,

VITN METHOD

(N = 140)

TPAININ6 NEED METHOD or TRAININ6

NUMBER PERCENT OF TOTAL

CASE NWT

PROGRAM-GPADUATE 3 2.14

TOTAL RESPONSES, 3 2.14

DOWLED6E DISAB

PROGRAM-BACHELORS 4 2.B6

PROGRAM- GRADUATE 9 6.43

SEH/IIKSHP(1 MEEK 2 1.43

SEN/IIKSHP>1 WEEK 4 2.86

TOTAL RESPONSES 19 13.57

VOC KNOBLEB6E,

SENAIKSHP(1 MEEK 2 1.43

TOTAL RESPONSES 2 1.43

INDEPENDENT LIV,

PROGRAM-BACHELORS 1 .71

PROGRAM-GRADUATE 1 .71

SEA/NKSHP>1 MEEK 3 2.14

TOTAL RESPONSES 5 3.57

NAN6T/SUPER SK

PRO6RAN-1/2 YR CERT 1 .71

PRO6RAN-BACHELORS 1 .71

PR06RAM-ORADUATE 2 1.43

SEM/NKSHP(1 WEEK 1 .71

TOTAL RESPONSES 5 3.57

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEV AND CURRENT EMPLOYEES -

BLINDNESS --COMBINED.

VITM METHOD

(N 2 140)

TRAINING NEED METHOD OF TRAINING

_INUEEt PERCENT OF TOTAL

MAINTEN Or SKILL_

PROGRAMGRADUATE 1 .71

TOTAL RESPONSES 1 .71

ORIENTATION,

PROGRAM-BACHELORS 1 .71

SEM/IIKSNP(1 MEEK 4 2.86

TOTAL RESPONSES 5 3.57

APPLIC TECHNOL

PROGRAM-GRADUATE 1 .71

SEN/UKSNP)1 MEEK 2 1.43

TOTAL RESPONSES 3 2.14

BAS SPEC MOM

PROGRAM-BACHELORS 1 .71

TOTAL RESPONSES I .71

ALL TRAINING NEEDS

NONE 2 1.43

PROGRAM-1/2 YR CERT 3 2.14

PROGRAM-BACHELORS 18 12.86

PROGRAM-GRADUATE 40 28.57

SEMAIKSMI MEEK 47 33.57

SEMIMKSHP)1 REEK 28 20.00

CRSURKNONDEGREE
,
A 1.43

TOTAL RESPONSES 140 100.00

480
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

. BLINDNESS -- VISUAL !PAIRED,

WITH METNOD

TRAINING NEED

01= 55)

METHOD Or TRAINING

NUMBER PERCENT OF TOTAL

OUTREACH

SEm/wKSHP(1 WEEK 3 5.45

TOTAL RESPONSES 3 5.45

COMMUNITY RES

SEA/WKSHF11 WEEK 1 1.112

TOTAL RESPONSES 1 1.62

ASSESSMENT

PROGRAM-BACHELORS 2 3.64

PROGRAM-GRADUATE 3 5.45

SEM/WKSHP(1 WEEK 4 7.27

TOTAL RESPONSES 9 16.36

REHAB PLANNING

PROGRAM-GRADUATE 2 3.64

SEMAIKSHP(1 WEEK 4 7.27

SEMAIKSHP)1 WEEK 1 1.62

TOTAL RESPONSES 7 12.73

TREATMENT

PROGRAM- BACHELORS 1 1.62

TOTAL RESPONSES 1 1.62

PLACEMENT

PROGRAM-GRADUATE 2 3.64

SEMIKSHP(1 WEEK 3 5.45

TOTAL RESPONSES 5 9.09

EMERGING POPULATIONS

NONE 1 1.62

SWIM:SPA WEEK 1 1.02

TOTAL RESPONSES 2 3.67

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

BLINDNESS -- VISUAL IMPAIRED,

WITH METHOD

IN = 55)

matt PEPCENT OF TOTAL

TRAINING NEED METHOD OF TRAINING

HEW TECHNL

PROGRAM-GRADUATE 1 1.82

SERINKSHP(1 WEEK 9 16.36

SENIUKSHP)1 WEEK 2 3.64

CRURK-NONDEGREE 1 1.82

TOTAL RESPONSES 13 23.64

CASE NANGT

PROGRAM - GRADUATE 3 5.45

TOTAL RESPONSES 3 5.45

KNOWLEDGE DISAB

PROGRAM-BACHELORS 3 5.45

PROGRAM-GRADUATE 2 3.64

SEMINKSHPC1 WEEK 2 3.64

SEMINKSHP)1 WEEK 2 3.64

TOTAL RESPONSES 9 16.36

ORIENTATTOM

PROGRAM-BACHELORS 1 1.82

SERIWKSHP(1 WEEK 1 1.82

TOTAL RESPONSES 2 3.64

ALL TRAINING NEEDS

NONE 1 1.82

PROGRAM-BACHELORS 7 12.73

PROGRAM-GRADUATE 13 23.G4

SENINKSHP(1 WEEK 27 49.10

SWIM:SHP)! WEEK 6 10.91

CRUPY-NORDEGREE 1 1.82

TOTAL RESPONSES 55 100.00
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(Appendix A (continued)

FIRST TRAINING NEED - NEV AND CURRENT EMPLOYEES -

11.111011ESS--BUS1KESS ENTERPRISE SPECIALIST,

MITE. METHOD

(N = lel

TRAINING NEED METNOD or TRAINING

NUMBER PERCENT Or TOTAL

2

2

11.11

11.11

ASSESSMENT

SEN/UKSHP(1 WEEK

TOTAL RESPONSES

SUPPORTIVE RELATIONSHIP

CRSIIRKNORDEGREE 1 5.56

TOTAL RESPONSES 1 5.56

SUPPORTED TRANS (MP

SEM/WKSHP<1 WEEK 1 5.56

TOTAL RESPONSES 1 5.56

EMERGING POPULATIONS

PROGRAM-1/2 YR CERT 1 5.56

TOTAL RESPONSES 1 5.56

NEW TECHNL

SMIKSHP)1 WEEK 1 5.56

TOTAL RESPONSES, 1 5.56

TEAM BUILDING

SEM/WKSHP)1 WEEK 2 11.11

TOTAL RESPONSES 2 11.11

KNOWLEDGE old
PROGRAM-GRADUATE 1 5.56

TOTAL RESPONSES 1 5.56

PROT/SUPER SK

PROGRAM-1/2 YR CERT 1 :.56

PROGRAM-9ACHELORE 1 5.56

PROGRAM-GRADUATE 2 11.11

SEMiNKSHF.1 WEEK 1 5.56

TOTAL RESPONSES 5 27.711

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - SEW AND CURRENT EMPLOYEES -

BLINDNESS --BUSINESS ENTERPRISE SPECIALIST,

WITH METHOD

(N 2 10

TRAINING NEED METHOD OF TRAINING

NURSER PERCENT OF TOTAL

ORIENTATION

SEMAD:SNP(1 MEEK 1 5.56

TOTAL RESPONSES 1 5.56

APPLIC TECHNOL,

PROGRAM-GRADUATE 1 5.56

SEN/VISHP)1 MEEK 2 11.11

TOTAL RESPONSES 3 16.67

ALL TRAINING NEEDS

PROGRAM-112 YR CERT 1 5.56

PROGRAM-BACHELORS 1 5.56

PROGRAM-GRADUATE 4 22.22

SEM/WKSNP(1 MEEK 5 27.71

SIII/NKSHP)1 MEEK 5 27.78

CRSIIRK-NONDEGREE 1 5.56

TOTAL RESPONSES 18 100.00.

A-20
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

BLINDNESS--ORIENTATION/NOBILITY SPECIALIST,

MTN METHOD

(N = 24)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

ASSESSMENT

PROSRAN-BACHELORS 3 12.5

PROGRAM-GRADUATE 4 16.67

SEN/NKSHP(1 MEEK 1 4.17

SEN/NKSHP>1 MEEK 1 4.17

TOTAL RESPONSES 9 37.50

eggilg_polouLAtioNs

SEN/WKSIIP>1 SEEK 1 4.17

TOTAL RESPONSES 1 4.17

TREATMENT,

SEN/MXSHP>1 WEEK I 4.17

TOTAL RESPONSES 1 4.17

NEM TECHNL

SEN /WKSHP >I WEEK 3 12.50

TOTAL RESPONSES 3 12.50

KNOWLEDGE °ISAR

PROGRAM-SRA/MATE 4 16.67

SEN/NKSHP>1 WEEK 2 8.33

TOTAL RESPONSES 6 25.00

INDEPENDENT LIVING

PROGRAM-BACHELORS I 4.17

TOTAL RESPONSES 1 4.17

NAINTEN OF SKILL

PROGRAM-GRADUATE 1 4.17

TOTAL RESPONSES 1 4.17

(CONTINUED)

A21



Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

BLINDNESS - -ORIENTATION/NOBILITY SPECIALIST,

WITH METHOD

(N = 24)

TRAINING HEED pETWO WM/Amin

NUMBER PERCENT CIF TOTAL'

ORIENTATION

SEN/WKSMP(1 MEEK 1 4.17

TOTAL RESPONSES 1 4.17

BASIC SPEC KNOW

PROGRAM-GRADUATE 1 4.17

TOTAL RESPONSES 1 4.17

ALL TRAINING NEEDS,

PROGRAM-eACIELORS 4 16.67

PROGRAM - GRADUATE 10 41.67

SEM/WKSHP(1 WEEK 2 8.33

SEM/WKSHR)1 WEEK 8 33.33

TOTAL RESPONSES 24 100.00
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Appendix A (continued)
FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

BLINDNESS- -REHAB TEACHER,

WITH METHOD

(N t 42)

TRAINING NEED, METHOLOF TRAINING,

PUNIER

I

1

PERCENT OF TOTAL

2.38

2.38

BEHAVIOR HANSI

PROGRAM- GRADUATE

TOTAL RESPONSES

COMMUNITY RES

SEN/IIKSHP(1 MEEK 2 4.76

SENINKSHP >1 MEEK 1 2.39

TOTAL RESPONSES 3 7.14

ASSESSMENT

PROGRAM-1/2 YR CERT 1 2.38

PROGRAM-BACHELORS 4 4.52

PROGRAM-GRADUATE 3 7.14

SEN/IIKSHP(1 MEEK 1 2.38

SEN1WKSHP >1 WEEK 1 2.38

TOTAL RESPONSES, 10 23.81

REHAB PLANNING,

PROGRAM-GRADUATE 4 4.52

TOTAL RESPONSES 4 4.52

SUPDOPTIVE RELATIONSHIP

PROGRAM- GRADUATE 1 2.38

TOTAL RESPONSES 1 2.3B

EMERGING POPULATIONS

NONE I 2.38

SEHNKSHP>1 WEEK I 2.3B

TOTAL RESPONSES 2 4.76

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CLOUT DIMMED -

BLINDNESS- -REHAB TEACHER,

MTN METHOD

(N = 42/

WONDER PERCENT UO:111.

TRAINING NEED METHOD OF TRAINING.

1

3

3

7

2.38

1.14

7.14

15.57

NEu TECHN1,

PROGRAM- GRADUATE

SEM /WKSHP(1 WEEK

SEMAIKSHP>1 WEEK

TOTAL RESPONSES

SUPPORTED/TRANS EMP

SEM /WKSHP(1 WEEK 1 2.3B

TOTAL RESPONSES 1 2.38

TEAM BUILDING

SEVUKSHP(1 MEEK 2 4.75

TOTAL RESPONSES 2 4.75

CASE MANAGEMENT

PROGRAM-GRADUATE 1 2.38

TOTAL RESPONSES 1 2.38

KNOWLEDGE DISAB

PROGRAM- BACHELORS 1 2.38

PROGRAM-GRADUATE 2 4.75

TOTAL RESPONSES 3 7.14

VOC KNOWLEDGE

SEM /WKSHP(1 WEEK 2 4.76

TOTAL RESPONSES 2 4.75

INDEPENDENT LIV

PROGRAM-GRADUATE 1 2.38

SEN/WKSNP)1 WEEK 3 7.14

TOTAL RESPONSES 4 9.52

(CONTINUED}
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

BLINDNESS- -REHAB TEACHER,

WITH METHOD

IN 2 423

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF 707AL

ORIENTATION

SER/NKSHPII REEK 2.3B

TOTAL RESPONSES 1 2.38

ALL TRAINING NEEDS

NONE 1 2.3B

PROGRAM-1/2 YR CERT 1 2.3B

PROGRAM-BACHELORS 5 11.90

PROGRAM -6RADOATE 14 33.33

SEM/NKSHP(1 WEEK 12 20.57

SE1I/1KSHP>1 WEEK 9 21.43

TOTAL RESPONSES, 42 100.00
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

REHABILITATION Of THE DEAF,

WITH METHOD

z 46)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT OF TOTAL

OUTREACH,

PROGRAM-BACHELORS 1 2.17

SEM/HKSHP(I WEEK 1 2.17

TOTAL RESPONSES 2 4.35

COMMUNITY RES

PROGRAM-GRADUATE 1 2.17

SEM/IIKSHP(1 meg 3 6.52

TOTAL RESPONSES 4 8.70

ASSESSMENT

PROGRAM-BACHELORS 3 6.52

SEM/IIKSHP(I WEEK 2 4.35

SEIVIIKSHP)1 MEEK 2 4.35

TOTAL RESPONSES 7 15.12

REHAB PLANNING

SEM/HKSHP(1 WEEK 4 8.70

SEM/IIKSHP)1 MEEK 3 6.52

TOTAL RESPONSES 7 15.22

SUPPORTIVE RELATIONSHIP

PROGRAM-BACHELORS 1 2.17

TOTAL RESPONSES 1 2.17

PLACEMENT

SEMAIKSHP)1 MEEK 1 2.17

TOTAL RESPONSES 1 2.17

EMERGING POPULATIONS

PROGRAM-GRADUATE 1 2.17

SEM/VKSHP)1 MEEK 1 2.17

TOTAL RESPONSES 2 4.35

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEM AND CURRENT EMPLOYEES -

REHABILITATION Of THE DEAF,

WITH METHOD

(N g 46)

TRAINING NEED METHOD OF TRAINING

NUMBER PERCENT or TOTAL

NEW TECHNk

SEM/VISHP(1 WEEK 1 2.17

SEM/UKSNP>1 WEEK 4 8.70

CRSWRK- NONDEGREE 1 2.17

TOTAL RESPONSES 6 13.04

MAINTAIN FACIL REL,

PROGRAM-GRADUATE 1 2.17

TOTAL RESPONSES 1 2.17

SUPPORTED/TRANS EMP

SEN/WKSMP(1 MEEK 1 2.17

TOTAL RESPONSES ." 1 2.17

CASE MANGT

SEMINKSHP>1 WEEK 2 4.35

TOTAL RESPONSES 2 4.35

KNOWLEDGE MAO

PROGRAM- BACHELORS 2 4.35

PROGRAM - GRADUATE 2 4.35

CRSURK-NONDESREE 1 2.17

TOTAL RESPONSES 5 10.87

NAINTEN OF SKILL,

SEN/WKSHP(1 WEEK 1 2.17

CRSWRK- NONDEGREE 2 4.35

TOTAL RESPONSES 3 6.52

(CONTINUED)
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Appendix A (continued)

FIRST TRAINING NEED - NEW AND CURRENT EMPLOYEES -

REHABILITATION OF THE DEAF,

WITH METHOD

(N = 46)

Naga PERCENT OF TOTAL

TRAINING NEED METHOD OF TRAINING

SIGN LANGUAGE

PROGRAM-GRADUATE I 2.17

TOTAL RESPONSES, 1 2.17

ORIENTATION

PROGRAM-GRADUATE 1 2.17

TOTAL RESPONSES 1 2.17

DOCUMENTATION

SEMIWKSHP(1 WEEK I 2.17

SEN/WKSHP)1 WEEK 1 2.17

TOTAJ RESPONSES 2 4.35

ALL TRAINING NEEDS

PROGRAM - BACHELORS 7 15.22

PROGRAM - GRADUATE 7 15.22

SEHAIKSHP(1 WEEK 14 30.43

SEM/WKSHP)1 WEEK 14 30.43

CRSURK-NONDEGREE 4 8.70

TOTAL RESPONSES 46 100.00

1.- 23

/4: CI 2



APPENDIX B

493



Appendix B

TOTAL UNDUPLICATED COUNT or TRAININ6 NEEDS MENTIONED FOR NEI OR CURRENT EMPLOYEE:

:REHABILITATION:

COUNSELING Teem

: COMBINED :

IL:NONE:3 :REHABILITATION:

OF THE DEAF :

VIS IMPAIRED SUS ENT SPEC : OR/110$ SPEC

:

: MAO TEACHEI:

A.MM.A.W.M.AA,AAAAAAAAAA.A.A.wmmww.mmw.AMMO......MAA..m...ww

TRAINING NEED : TOTAL FIRS:: TOTAL rms: : TOTAL FIRST : TOTAL FIRST TOTAL FIRST : TOTAL riesT TOTAL FIRST :

MINIMmOPOPM

BEHAVIOR MANASEMENT :

OUTREACH
.

COMMUNITY RESOURCES :

:

ASSESSMENT 1

REHAB PLANNIVE

TREATMENT :

SUPPORTIVE RELS

PLACEMENT .

BERG:NI POPULATIONS:

NEW TECNNOLOBY :

SUPP7D/TRANS EMPLOY :

MAINTAIN FAC11. RELS :

TEAK BUILDINS .

;
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:
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.
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:
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PROGRAM PLANNIN6
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PUBLIC INFORMATION :

BASIC SPECIAL OWL :
.w..mm.a.rowemommomw...
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Appendix B

IOTAL UNDUPLICATED COLH OF TRAINING NEEDS MENTIONED FOE KEf Ot =ENT EMPLOYEES

MEHA8ILUATION1 SLISMIS 1REAASILITAI1OK:

: COUNSEL:KS :---- . .1 or THE DEAF :

: : COMBINED : VIS IMPAIRED : PUS EKT SPEC t O3t /M00 SPEC : SEW TEACHEi: ,..... ...w...vmmem.m.......
TRAINING NEED : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL FIRST : TOTAL iesT TOTAL FIRST : TOTAL FIRST :...... ,,......mm.,
IEHAVIOR MANAGEMENT : 3 I: 4 I:

,

.

OUTREAtH 6 4 : 6 2:

COMMUNITY RESOURCES : 7 I : S 4 :

:

ASSEGSMENT :
10.. 18 : 41

REKAG PUNNING : 25 14 : :7

: .

TREATMENT 1 5 1 : 8

SUPPORTIVE EELS
,

, 2 0 1 10

:

PLACEMENT , 25 S: 30

:KERBING POPULATIONS: 26 9: 12

KEW TECHNOLOGY : 18 4 : 37

SOPFTO/TRANS ENPIGY : 30 14 : 6

:

1141NTAIN FACII EELS : 1 0: 6

TEAM BUILDING : 5 0: 6

: 4

" MOMENT : 20 0: 20

.LEDOZ OF DISABIL: 17 10 : 2B

GE; HUMID 1 B 0 : 17

VOCATIONAL KNOWLEDGE: 13 1111

INDEPENDENT LIV1N8 : 2 1 : 13

NANAGE/SUPER SKILL : 3 1 : B

;

14INTEN OF WIL...t : 4 1 : 16

SIGN LANGUAGE
:

0 0:0
1

aiENTATIOK 1 4 2 : 2

MUM:MAMA : 0 0: .

:

ADP OF TECHNOLOGY : 0 0: 5

monA4 !VALUATION : 0 0: 2

.

KUBAN PLANNING ; 1 0: 1
.

ADVDCZT SUMS : 0 o: 1

:

FULit INFUMATION 1 0 0; 1

Wit SPECIAL ENUL : 0 0: 1

264 '10 21?
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.e
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1. 1 1 6 2 :

1 : ;
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2: 7 0 1 I 010 0:
1

5 : 1 0: 0 0 : 4
41 4

4 4 4
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. . 1

1 : 4 0: 1 0: 4 1 :

0: 0 C: 0 0; 0
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3
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0 1 1 0: 0 0: 0 0 1
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.
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0: 0 0: 1 0: 0 0:
I : 0 0 1 0 C: 1 1 :

112 131 44 40 14 S2 19

B-1

11
2 1 : 0 0:

, :

1 0; 2 1 :

a 3: 33
c
. ,

: :

11 I : 11 6 ;

. 3
.1
I. a :

. :

2 0: 1 0 1

2 1: 6 1:
:

0 0: 32 1 1

4 2: 4 3:
,

31 5 : :2 5 :

2 1 : 4 2 :

: .

2 C: 3 3 :

2 1: I 0 :

, 1

7 1: 9 1 1

7 2 : 12 4 1

t
:.

6 0: 4 0:
3 2 :i 11

,

. :

9 4: 0 0 1

0 0: 0 0:
,

7 0; 9 a:4
.

0:0 G: I 1:
.

. 4

3
, ,
, . 1 1 :

0 0: 2 : :

: 1

0 0: 1 0:
1 0: 0 0:

;

0 0: 0 0 :

1 0, 3 0 :

1 ,

0 0: 0 0 1

0 0 1 0 0 1

Si 25 127 43



Appendix B (continued)

TRAINING REEDS FOR NE:i AND CURRENT EMPLOYEES tADDED,, FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

REhABILITATION OUNSELING

FIRST

MENTIONED

SECOND THIRD TOTAL PERCENT

BEHAVIOR MANASEMENT 1 1 1 3 a 1.1

OUTREACH 4 2 4 0 6 2.3

COMMUNITY RESOURCES 1 3 3 7 2.7

A*4e*4MENT 18 8 3 29 11.0

REHAB PLANNING 14 17 4 35 13.3

TREATMENT 1 2 2 5 1.9

SUPPORTIVE RELATIONSHIPS 0 1 1 2 0.8

PLACEMENT 8 7 10 25 9.5

EMERGING POPULATIONS 9 10 7 26 9.8

NEW TECHNOLOGY 4 11 3 18 6.8

SUPPORTED/TRANSITIONAL EMP . 14 6 10 30 11.4

MAINTAIN FACIL RELATIONSHIPS 0 0 I 1 0.4

TEAM BUILDIA 0 0 5 5 1.9

CASE MANAGEMENT 0 5 15 20 7.6

KNONLEDGE OF DISABILITIES 10 2 5 17 6.4

NEV TECHNIQUES 0 6 2 8 3.0

VOCATIONAL KNOMLEDSE 1 5 7 13 4.9

INDEPENDENT LIVING I 0 1 2 0.8

MANAGEMENT/SUPERVISORY SKILL I 2 0 3 1.1

MAINTENANCE OF SKILLS 1 1 2 4 1.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 2 0 2 4 1.5

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 1 1 0.4

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0.01
264 100
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Appendix B (continued)

TRAINING NEEDS FOR NEW AND CURRENT EMPLOYEES iADDED), FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

ELINDNESS iCONBINED)

FIRST

MENTIONED

SECOND THIRD TOTAL PERCENT

BEHAVIOR NANAGEMEta 1 2 1 4 1.3

OUTREACH 2 2 2 6 1.9

connutim RESOURCES 4 1 3 8 2.5

ASSESSMENT 24 13 4 41 12.9

REHAB PLANNING 9 8 10 27 8.5

TREATMENT 2 3 3 8 2.5

SUPPORTIVE RELATIONSHIPS 2 5 3 10 3.1

PLACEMENT 3 4 3 10 3.1

EMERGING POPULATIONS 6 1 5 12 3.8

NEW TECHNOLOGY 19 10 8 37 11.6

SUPPORTED/TRANSITIONAL EMP 2 4 2 B 2.5

MAINTAIN FACIL RELATIONSHIPS 0 3 3. 6 1.9

TEAM BUILDING 2 3 1 6 1.9

CASE MANAGEMENT 3 6 11 20 6.3

KNOHLBSE OF DISABILITIES 13 9 6 28 8.8

NEW TECHNIQUES 0 8 9 17 5.3

VOCATIONAL KNOWLEDGE 2 4 5 11 3.4

INDEPENDENT LIVING 5 6 2 13 4.1

MANAGEMENT/SUPERVISORY SKILL 4 2 2 8 2.5

MAINTENANCE OF SKILLS 1 3 12 16 5.0

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 5 1 2 8 2.5

DOCUMENTATION 0 1 1 2 0.6

APPLICATION OF TECHNOLOGY 2 2 1 5 1.6

PROGRAM EVALUATION 0 0 2 2 0.6

PROGRAM PLANNING 0 1
a I 3 0.9

ADVOCACY SERVICES 0 1 0 1 0.3

PUBLIC INFORMATION 0 0 1 1 0.3

BASIC SPECIALIZED KNOWLEDGE 1 0 0 1 0.3

31S 100
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Appendix B (continued)

MINING NEEDS FOR NEW AND CURRENT EMPLOYEES (ADDED), rap. SELEC TED SPECIALTIES

UNDUPLICATED TOTALS

BLINDNESSVISUAL IMPAIRED

FIRST

MENTIONED

SECOND TNIRD TOTAL PERCENT

BEHAVIOR SANAGENENT 0 1 0 1 0.8

OUTREACH 2 1 0 3 2.3

COMMUNITY RESOURCES 1 1 0 2 1.5

ASSESSMENT 8 7 2 17 13.0

REHAB PLANNING 6 4 B 18 13.7

TREATMENT 1 1 2 4 3.1

SUPPORTIVE RELATIONSHIPS 0 1 1 2 1.5

PLACEMENT 3 4 3 10 7.6

EMERGING POPULATIONS 2 1 2 5 3.8

NEW TECHNOLOGY 10 4 3 17 13.0

SUPPORTED/TRANSITIONAL ENP 0 2 2 4 3.1

MAINTAIN FACIL RELATIONSHIPS 0 1 0 1 0.8

TEAK BUILDING 0 0 1 1 0.8

CASE NANAGENENT 2 4 2 8 6.1

KNOWLEDGE OF DISABILITIES 7 2 3 12 9.2

NEW TECHNIQUES 0 4 2 6 4.6

VOCATIONAL KNOWLEDGE 0 3 4 7 5.3

INDEPENOENT LIVING 0 1 0 1 0.8

NANAGENENT/SUPERYISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 0 0 4 4 3.1

SIGN LANGUAGE 0 0 0 0 '0.0

ORIENTATION 2 0 1 3 2.3

DOCUMENTATION 0 1 1 2 1.5

APPLICATION OF TECHNOLOGY 0 1 0 1 0.8

PROGRAM EVALUATION 0 0 1 1 0.B

PROGRAM PLANNING 0 0 1 1 0.8

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOVLEDGE 0 0 0 0 0.0ma
131
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Appendix B (continued)

TRAINING NEEDS FOR NEW AND CURRENT EMPLOYEES (ADDED/1 FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

BLINDNESS--BUSINESS'EBTERPRISE SPECIALIST

FIRST

MENTIONED

SECCND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 0 0 0 0.0

OUTREACH 0 0 0 0 0.0

COMMUNITY RESOURCES C 0 0 0 0.0

ASSESSMENT 1 0 1 2 5.0

REHAB PLANNING 0 I 1 2 5.0

TREATMENT 0 0 0 0 0.0

SUPPORTIVE RELATIONSBIPS 1 0 1 2 5.0

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 1 0 0 I 2.5

NEW TECHNOLOGY 1 3 0 4 10.0

SUPPORTED/TRANSITIONAL EMP 1 0 0 I 2.5

MAINTAIN FACIL RELATIONSHIPS 0 1 2 3 7.5

TEAM BUILDING 1 1 0 2 5.0

CASE MANAGEMENT 0 0 1 1 2.5

KNOWLEDGE OF DISABILITIES 1 2 0 3 7.5

NEW TECHNIQUES 0 0 1 1 2.5

VOCATIONAL KNOWLEDGE 0 0 1 1 2.5

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT /SUPERVISORY SKILL 4 2 2 0 20.0

MAINTENANCE OF SKILLS 0 0 1 1 2.5

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 I 2.5

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 2 1 1 4 10.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 2 0 2 5.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 1 1 2.5

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

40 100
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Appendix B (continued)

TRAINING NEEDS FOR NEW AND CURIO(' EMPLOYEES (ADDED), FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

BLINDNESSORIENTATION/1101MM SPECIALIST

FIRST

NENTIONED

SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 0 I 1 1.9

OUTREACH 0 0 2 2 3.B

COMMUNITY RESOURCES 0 0 0 0 0.0

ASSESSMENT 7 3 1 11 21.2

REHAB PLANNING 0 0 0 0 0.0

TREATMENT 1 1 0 2 3.8

SUPPORTIVE RELATIONSHIPS 0 3 1 4 7.7

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 1 0 1 2 3.8

NEW TECHNOLOGY 3 0 2 5 9.6

SUPPORTED/TRANSITIONAL EMP 0 1 0 1 1.9

MAINTAIN FACIL RELATIONSHIPS 0 0 0 0 0.0

TEAK BUILDING 0 1 0 I 1.9

CASE MANAGEMENT 0 1 3 4 7.7

KNOWLED8E OF DISABILITIES 3 2 1 $ 11.5

HEW TECHNIQUES 0 1 3 4 7.7

VOCATIONAL KNOWLEDGE 0 0 0 0 0.0

INDEPENDENT LIVING 1 2 0 3 S.

MANAGENENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS I 1 2 4 7.7

SIGN LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 0 0 1 1.9

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 0 0 0 0.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 1 0 0 I 1.9

52 100
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Appendix B (continued)

TRAINING NEEDS FOR NE(1 AND CURRENT ENPLCUES (ADDED), FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

BLINDNESSREHAB TEACHER

FIRST

MENTIONED

SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT I 1 0 2 2.1

OUTREACH 0 I 0 1 1.0

CONNUNITY RESOURCES 3 0 3 6 6.3

ASSESSMENT 8 3 0 11 11.5

REHAB PLANNING 3 3 1 7 7.3

TREATMENT 0 I 1 2 2.1

SUPPORTIVE RELATIONSHIPS 1 1 0 2 2.1

PLACEMENT 0 0 0 0 0.0

EMERGING POPULATIONS 2 0 2 4 4.2

NEN TECHNOLOEY 5 3 3 11 11.5

SUPPORTED/TRANSITIONAL EMP 1 1 0 2 2.1

NAINTAIN FACIL RELATIONSHIPS 0 1 1 2 2.1

TEAN BUILDING 1 1 0 2 2.1

CASE MANAGEMENT 1 1 5 7 7.3

KNOWLEDGE OF OISABILITIES 2 3 2 7 7.3

HEN TECHNIQUES 0 3 3 6 6.3

VOCATIONAL KNOWLEDGE 2 1 0 3 3.1

INDEPENDENT LIVING 4 3 2 9 9.4

NANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

NAINTENANCE OF SKILLS 0 2 5 7 7.3

SION LANGUAGE 0 0 0 0 0.0

ORIENTATION 1 1 1 3 3.1

DOCUMENTATION 0 0 0 0 0.0

APPLICATION OF TECHNOLOGY 0 0 0 0 0.0

PROGRAM EVALUATION 0 0 1 1 1.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 1 0 1 1.0

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

96
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Appendix B (continued)

TRAINING NEEDS FBA NE4 AND CURRENT EMPLOYEES (ADDED), FOR SELECTED SPECIALTIES

UNDUPLICATED TOTALS

REHABILITATION OF THE BE

FIRST

MENTIONED

SECOND THIRD TOTAL PERCENT

BEHAVIOR MANAGEMENT 0 0 0 0 0.0

OUTREACH I 1 0 2 1.6

COMMUNITY RESOURCES 3 3 3 II 8.7

ASSESSMENT 6 3 2 11 8.7

REHAB PLANNING 6 5 I 12 9.4

TREATNENT 0 1 0 1 0.8

SUPPORTIVE RELATIONSHIPS 1 3 2 6 4.7

PLACEAENT 1 3 6 12 9.4

EMERGING POPULATIONS 3 0 1 4 3.1

NEN TECHNOLOGY 3 2 3 12 9.4

SUPPORTED /TRANSITIONAL ENP . 2 0 2 4 3.1

NAINTAIN FACIL RELATIONSHIPS 1 2 0 3 2.4

TEAM BUILDING 0 0 1 I 0.8

CASE MANAGEMENT 1 3 3 9 7.1

KNOWLEDGE OF DISABILITIES 4 3 3 12 9.4

NEW TECHNIQUES 0 2 2 4 3.1

VOCATIONAL KNOWLEDGE 1 3 2 6 4.7

INDEPENDENT LIVING 0 0 0 0 0.0

MANAGEMENT/SUPERVISORY SKILL 0 0 0 0 0.0

MAINTENANCE OF SKILLS 2 4 3 9 7.1

SIGN LANGUAGE 1 0 0 1 0.8

ORIENTATION I 0 0 1 0.8

DOCUMENTATION 2 0 0 2 1.6

APPLICATION OF TECHNOLOGY 0 0 I 1 0.8

PROGRAM EVALUATION 0 0 0 0 0.0

PROGRAM PLANNING 0 0 0 0 0.0

ADVOCACY SERVICES 0 1 2 3 2.4

PUBLIC INFORMATION 0 0 0 0 0.0

BASIC SPECIALIZED KNOWLEDGE 0 0 0 0 0.0

B-8
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Appendix C

REAMS AN ETAWLAD DEVIATIONS WITHIN AND GETWEEM REGIONS FOR rTE AND UNrILLE0 POSITIONS

N : MEAN

TOTAL

tiEls

STANDARD

DEVIATION

Luca;
POSITIONS

STANDARD

SUM : MEAN DEVIATION SUM

REHABILITATION COUNSELIN6

1/1.11.11.1.1.11.

RE6I3W 1 - NORTHEAST 10 44.70 57.74 447 2.10 1.85 21

REGION 2 - MY, NJ, CARIBBEAN 6 97.17 141.93 583 22.50 38.19 135

RESION 3 - MID-ATLANTIC 9 96.29 125.13 872 6.67 9.94 60

RESION 4 - SOUTH 13 82.77 95.94 1076 5.08 8.23 66

REGION 5 - EASTERN MIDWEST 8 153.75 104.94 1230 10.38 14.07 83

REGION 6 - SOUTHHEST 7 113.57 122.08 795 6.57 9.62 46

REGION 7 - NESTERS MIDWEST 6 58.17 55.01 349 3.83 3.92 23

REGION 8 - NORTHERN PLAINS 7 ,i.57 32.31 298 2.14 2.27 15

REEION 9 - NEST COAST AND PACIFIC 6 138.17 254.08 829 9.00 13.94 54

RESION 10- NORTHWEST 7 22.29 29.58 156 0.57 0.98 4

BETWEEN REGIONS 79 663.50 335.06 6635 50.70 36.09 507

REHABILITATION MEDICINE

RESIN 1 - NORTHEAST 10 0.00 0.00 0 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 1.00 2.45 6 0.67 1.63 4

REGION 3 - HID- ATLANTIC 9 1.78 1.72 16 0.11 0.33 1

REGION 4 - SOUTH 13 0.45 0.92 6 0.08 0.28 1

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0 0.00 0.00 0

REGION 6 - SOUTHWEST 7 0.57 1.13 4 0.14 0.38 1

2E6I0N 7 - WESTERN MIDWEST 6 0.00 0.00 0 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 0.57 1.51 4 0.14 0.38 1

REGION 9 - WEST COAST AND PACIFIC 6 3.67 8.50 22 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0.00 0

BETWEEN REGIONS 79 5.78 7.12 58 0.80 1.17 8

PROSTHETICS AND ORTHOTICS

REGION 1 - NORTHEAGT 10 0.00 0.00 0 0.00 0.00 0

RESIGN 2 - NY, NJ, CARIBBEAN 6 6.00 14.70 36 2.50 6.12 15

REGION 3 - MID-ATLANTIC 9 0.00 0.00 0 0.00 0.00 0

REBIOM 4 - SOUTH 13 0.31 1.11 4 0.00 0.00 0

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0 0.00 0.00 0

REGION 6 - SOUTHWEST 7 0.00 0.00 0 0.00 0.00 0

RESION 7 - WESTERN MIDWEST 6 0.00 0.00 0 0.00 0.00 0

RESION 8 - NORTHERN PLAINS 7 0.00 0.00 0 0.00 0.00 0

RESION 9 - WEST COAST AND PACIFIC. 6 0.00 0.00 0 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0.00 0

BETWEEN REGIONS 79 4.00 10.73 40 1.50 4.50. 15
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Appendix C (continued)

PEWS AN0 FTANSART DMAT:ONE WITHIN Kii GETWEEN RESIONS FOR FTE ANO UNFILLED POSITIONS

N

TOTAL

FTE'S

.....

UNFILLED

POSITIONS.....m....
STANDARO

I MEAN DEVIATION SUN MEAN

.....

STANDARD

DEVIATION SUN

WORKSHOP AND FACILITY TRAINING

REGION I - NORTHEAST 10 1.40 2.32 14 0.00 0.00 0

REGION 2 NY, NJ, CARISBEAN 6 4.17 6.46 25 0.33 0.52 2

REGION 3 - MID-ATLANTIC 9 14.67 18.:4 132 0.67 1.00 6

REGION 4 - SOUTH 13 23.I5 31.99 301 0.77 1.17 10

REGION 5 - EASTERN MIDWEST 8 4.38 12.37 35 0.00 0.00 0

REGION 6 - SOUTHWEST 7 24.29 52.70 170 1.14 3.02 8

REGION 7 - WESTERN MIDWEST 6 5.50 9.20 33 0.50 0.84 3

REGION 8 - NORTHERN PLAINS 7 1.29 2.98 9 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 1.00 1.26 6 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0.00 0

BETWEEN REGIONS 79 72.50 92.60 725 .2.90 3.59 29

VOC EVALUATION AND WORK ADJUSTMENT

LESION 1 - NORTHEAST 10 1.10 2.13 11 0.10 0.32 1

REGION 2 - NY, NJ, CARIBEAN 6 5.33 9.54 32 1.33 3.27 8

REGION 3 - MID-ATLANTIC 9 8.33 11.46 75 0.11 0.33 1

REGION 4 - SOUTH 13 22.28 25.24 204 2.15 5.05 28

REGION 5 - EASTERN MIDWEST 8 1.25 1.5B 10 0.00 0.00 0

REGION 6 - SOUTHWEST 7 6.14 8.22 43 0.57 1.13 4

REGION 7 - WESTERN MIDWEST 6 7.32 7.76 44 0.50 0.84 3

REGION 8 - NORTHERN PLAINS 7 2.14 2.61 15 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 4.83 6.B8 29 0.33 0.52 2

REGION 10- NORTHWEST 7 0.86 2.27 6 0.29 0.76

BETWEEN REGIONS 79 56.90 84.73 569 4.90 8.02 4S

EXPERIMENTAL AND INNOVATIVE

REGION 1 - NORTHEAST 10 0.00 0.00 0 0.00 040 0

REGION 2 - NY, NJ, CARIBBEAN 6 5.67 8.78 34 2.33 6.94 17

REGION 3 - MID-ATLANTIC 9
wh

w...e 0.67 2 . 0.00 0.00 0

REGION 4 - SOUTH 13 15.46 31.63 201 0.69 1.49 9

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0 0.00 0.00 0

REGION 6 - SOUTHWEST 7 0.00 0.00 0 0.00 0.00 0

REGION 7 - WESTERN MIDWEST 6 0.33 0.82 2 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 1.71 2.93 12 0.00 0.00 0

REGION 9 - WEST COAST AN PACTTI: 6 0.00 0.00 0 0.00 0.00 0

REGION 10 NORTHWEST 7 0.14 0.38 1 0.00 0.00 0

BETWEEN REGIONS 79 25.:0 55.46 252 2.60 5.50 26



Appendix C (continued)

MEANS AND STANDARD DEVIATIONS WITHIN AND BETWEEN REG1CNS FOR FTE AND uNram POSITIONS

N

TOTAL

FIT'S

STANDARD

DEVIATION SUM : SEAN

UNFILLED

POSITIONS

STANDARD

DEVIATION SUM1 MEAN

REHABILITATION OF THE BLIND

REGION I - NORTHEAST 10 10.00 11.67 100 0.50 0.85

REGION 2 - NY, NJ, CARIBBEAN 6 35.33 52.97 212 7.00 12.05 42

num2-1D-awam 9 13.33 19.53 120 0.44 1.33 4

REGION 4 - SOUTH 12 21.23 24.76 276 1.46 1.21 IS

REGION 5 - EASTERN MIDWEST 8 22.75 21,55 1E2 3.38 8.75 27

REGION 6 - SOUTHWEST 7 19.57 23.67 137 2.14 3.76 15

REGION 7 - WESTERN RIMIEST 6 16.00 17.93 96 0.67 1.03 4

REGION 8 - NORTHERN PLAINS 7 12.43 11.28 .87 0.43 0.79 3

REGION 9 - NEST COAST AND PACIFIC 6 23.50 24.92 141 0.33 4.52 2

REGION 10- NORTHWEST 7 18.57 35.02 130 2.00 5.29 14

BETWEEN REGIONS 79 148.10 56.25 1481 13.50 12.34 135

BLINDNESS - VISUAL IMPAIRED

REGION 1 - NORTHEAST 10 2.90 5.30 29 0.20 0.63 2

REGION 2 - NY, NJ, CARIBBEAN 6 5.83 9.68 35 2.00 3.35 12

REGION 3 - N1D-ATLANTIC 9 2.11 6.03 28 0.00 0.00 0

REGION 4 - SOUTH 13 9.23 13.64 120 0.62 1.19 8

REGION 5 - EASTERN MIDWEST 8 13.13 23.42 105 3.13 8.84 25

REGION 6 - SOUTHWEST 7 7.71 17.02 54 1.14 3.02

REGION 7 - WESTERN RIMIEST 6 6.50 7.45 39 0.17 0.41 1

REGION 8 - NORTHERN PLAINS 7 3.29 3.25 23 0.29 0.49 2

REGION 9 - VEST COAST AND PACIFIC 6 8.83 10.80 53 0.00 0.00

REGION 10- NORTHWEST 7 9.29 20.87 65 0.86 2.27 6

BETWEEN REGIONS 79 55.10 31.49 551 6.40 7.30 64

BLINDNESS - BUSINESS ENTERPRISE SPECIALIST

REGION 1 - NORTHEAST 10 1.60 2.37 16 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 3.17 4.71 19 0.50 0.55 3

REGION 3 - MID-ATLANTIC 9 2. =2 4.92 20 0.00 0.90 0

REGION 4 - SOUTH 13 4.62 5.56 61 0.15 0.30
,
,

REGION 5 - EASTERN 2101161 8 3.50 5.24 28 0.25 0.46 2

REGION 6 - SOUTHWEST 7 1.71 2.63 12 0.29 0.49 2

REGION 7 - WESTERN MIDWEST 6 1.67 2.34 10 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 1.43 2.57 10 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 5.00 6.54 30 0.00 0.00 0

REGION 10- NORTHWEST 7 1.57 2.94 11 0.57 1.51 4

BETNEEN REGIONS. 79 21.70 14.76 217 1.30 1.42 13
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Appendix C (continued)

'TANS AND STANDARD DEVIATIONS MITNIN AND BETWEEN REGIONS FOR FIE AND UNFILLED POSITIONS

TOTAL

FTE'S

UNFILLED

POSITIONS

N 1 MEAN

STANDARD

DEVIATION SUM : MEAN

STANDARD

DEVIATION SUN

.011111
BLINDNESS - ORIENTATION/MOBILITY SPECIALIST

REGION 1 - NORTNEAST 10 2.30 3.13 23 0.20 0.42

RE8ION 2 NY, NJ, CARIBBEAN 6 3.67 4.13 22 0.83 0.98 5

REGION 3 - MID-ATLANTIC 9 2.78 5.38 25 0.44 1.33 4

RESIOH 4 - SOUTH 13 2.15 2.97 28 0.46 0.66 6

RE6ION 5 - EASTERN MIDWEST 8 0.88 2.10 7 0.00 0.00 0

REGION 6 SOUTHWEST 7 1.14 1.86 8 0.00 0.00 0

REGION 7 WESTERN MIDWEST 6 0.83 1.60 5 0.17 0.41 1

REGION 8 - NORTHERN PLAINS 7 2.00 1.73 14 0.14 0.31 1

REGION 9 - WEST COAST AND PACIFIC 6 5.67 6.77 34 0.17 0.41 1

LESION 10- NORTHWEST 7 4.!' 7.96 32 0.57 1.51 4

BETWEEN REGIONS 79 19.80 .10.08 198 2.40 2.06 24

BLINDNESS - REHAB TEACHER

REGION I - NORTHEAST 10 3.20 6.88 32 0.10 0.32 1

REGION 2 - MY: NJ: CARIBBEAN 6 22.67 45.64 136 3.67 8.02 22

REGION 2 - NIB- ATLANTIC 9 5.22 7.43 47 0.00 0.00 0

REGION 4 - SOUTH 13 5.15 6.16 67 0.23 0.44 3

REGION 5 - EASTERN MIDWEST 5.25 7.25 42 0.00 0.00 0

REGION 6 - SOUTHWEST 7 9.00 15.70 63 0.71 1.19 5

REGION 7 WESTERN MIDWEST 6 7.00 8.00 42 0.33 0.52 2

REGION 8 - NORTNERN PLAINS 7 5.71 5.79 40 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 4.00 5.18 24 0.17 0.41 1

REGION 10- NORTHWEST 7 3.14 4.18 22 0.00 0.00 0

BETWEEN REGIONS 79 51.50 31.39 515 3.40 6.39 34

REHABILITATION OF THE DEAF

REM I - NORTHEAST 10 4.30 5.60 43 0.60 0.70 6

REGION 2 - NY, NJ, CARIBBEAN 6 7.23 7.66 44 2.50 3.54 15

REGION 3 - MID-ATLANTIC 9 2.23 3.54 21 0.00 0.00 0

REGION 4 - SOUTH 13 7.05 7.51 92 0.38 0.96 5

REGION 5 - EASTERN MIDWEST B 4.86 6.92 39 1.50 2.51 12

REGION 6 - SOUTHWEST 7 2.71 3.68 19 0.29 0.49 2

REGION 7 - WESTERN MIDWEST 6 3.17 3.06 19 0.33 0.82

REGION S - MORTHERX PLAINS 7 1.71 2.34 12 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 4.17 8.40 25 0.00 0.00 0

REGION 10- NORTHWEST 7 2.00 2.77 14 0.23 0.76 2

BETWEEN REGIONS 79 32.60 22.67 326 4.40 4.98 44
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Appendix C (continued)

%EARS AC STANDARD DEVIATIONS WITHIN AND SETiEEN REGIONS FOR FIE AND UNFILLED POSITIONS

TOTAL UNFILLED

FTE'S POSITIONS

STANDARD STANDARD

N I MEAN DEVIATION SUM I NEAN DEVIATION SUN I

308 PLACEMENT AND DEVELOPMENT

REGION I - NORTHEAST 10 1.50 2.22 15

REGION 2 - NY, Ni, 2AEIS3EAK 6 7.50 9.89 45

REGION 3 - HID-ALANTIC 9 5.33 6.06 48

REGION 4 - SOUTH 12 5.52 7.72 73

REGION 5 - EASTERN MIDWEST B 10.13 11.51 81

REGION 6 - SOUTHWEST 7 1.29 3.40 9

REGION 7 - WESTERN MIDWEST 5 2.83 4.75 17

REGION 8 - NORTHERN PLAINS 7 1.43 1.62 10

REGION 9 - WEST COAST AND PACIFIC 6 3.67 7.55 22

REGION 10- NORTHWEST 7 1.14 2.27 8

BETWEEN REGIONS 79 32.80 25.89 328

PHYSICAL THERAPY
4.*

REGION 1 - NORTHEAST 10 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 8.00 19.60 48

REGION 3 - AID-ATLANTIC 9 2.44 3.94 22

REGION 4 - SOUTH 13 1.08 1:89 14

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0

REGION 6 - SOUTHWEST 7 1.00 2.24 7

REGION 7 - WESTERN MUST 6 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0

BETWEEN REGIONS 79 9.10 14.85 91

REHABILITATION OF THE MENTALLY ILL

REGION 1 - NORTHEAST 10 0.30 0.95 3

REGION 2 - NY, NJ, CARIBBEAN 6 2.00 4.90 12

REGION 3 - MID-ATLANTIC 9 1.32 4.00 12

REE$ION 4 - SOUTH 12 23.15 37..15 301

REGISN 5 - EASTERN RIMIEST 8 0.00 0.00 0

REGION 6 - SOUTHWEST 7 0.00 0.00 0

REGION 7 - litroaN MIDWEST 6 0.33 0.82 2

REGION 8 - NORTHERN PLAINS 7 1.00 2.24 7

REGION 9 - WEST COAST AND PACIFIC 6 3.I7 7.76 19

MICH 10- NORTHWEST 7 0.00 0.00 0

BETWEEN REGIONS 79 35.50 88.58 356

C-5
. 5P 8

111.1
0.00 0.00 0

5.00 9.25 30

0.11 0.33

1.15 2.54 15

2,13 3.87 17

0.43 1.13 3

0.00 0.00 0

0.14 0.38 1

0.17 0.41 1

0.00 0.00 0

630 9.82 68

0.00 0.00 0

3.50 8.57 21

0.00 0.00 0

0.31 0.63 4

0.00 0.00 0

0.14 0.38 1

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

2.60 E.25 26

0.00 0.20 0

0.00 0.00 0

0.23 1.00 2

0.31 0.75 4

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.70 1.42 7



Appendix C (continued)

MEANS AND 3TAND4RD 3EVIATIONS VITRIN AND BETWEEN REOIONS FOR FTE AND &WILLED POSITIONS

TOTAL

TIE'S

N I MEAN

STANDARD

DEVIATION

J

SUN I NEAN

REHABILITATION AD11ESTRATION

KtasuN 1 - NORTHEAST 10 31.80 48.36 318 0.40

REGION 2 - NY, NJ, CARIBBEAN 6 57.17 56.1S 343 10.00

REGION 3 - KID - ATLANTIC 9 56.32 47.04 507 1.56

REGION 4 - SOUTH :3 56.08 53.59 755 1.69

REGION 5 - EASTERN MIDWEST 8 60.75 42.32 486 2.00

REGION 6 - SOUTHWEST 7 61.00 104.82 427 0.57

REGION 7 - WESTERN MIDWEST 6 32.17 20.53 193 1.17

REGION 8 - NORTHERN PLAINS 7 16.57 13.89 116 0.25

REGION 9 WEST COAST AND PACIFIC 6 21.17 14.51 127 0.83

REGION 10- NORTHWEST 7 14.71 17.24 103 0.29

BETWEEN REGIONS 79 337.50 200.69 3375 13.60

REHABILITATION NURSING

REGION 1 - NORTHEAST 10 0.00 0.00 0 0.00

REGION 2 - KY, NJ, CARIBBEAN . 6 7.17 13.63 43 2.50

REGION 3 - MID-ATLANTIC 9 9.00 13.11 81 0.56

REGION 4 - SOUTH 13 5.38 7.49 70 0.31

REGION 5 - EASTERN MIDWEST 8 0.75 1.49 6 0.00

REGION 6 - SOUTHWEST 7 2.43 5.16 17 0.29

REGION 7 - WESTERN MIDWEST 6 0.67 1.63 4 0.17

REGION S - NORTHERN PLAINS 7 0.00 0.00 0 0.00

REGION 9 - WEST COAST AND PACIFIC 6 0.17 0.41 1 0.00

REGION 10- NORTHWEST 7 0.57 1.51 4 0.00

BETWEEN REGIONS 79 22.60 25.26 226 2.70

OCCUPATIONAL THERAPY

REGION I - NORTHEAST 10 0.00 0.00 0 0.0

REGION 2 - NY, NJ, CARIBBEAN 6 743 17.96 44 2.17

REMON3-MD-WILAPM 9 LLI L06 3 OM
REGION 4 - SOUTH 13 0.69 1.25 9 D.23

REGION 5 - EASTERN MIDWEST 8 0.13 0.35 1 D.00

REGION 6 - SOUTHWEST 7 1.29 1.80 9 0.43

REGION 7 - WESTERN MIDWEST 6 0.00 0.00 0 0.00

REGION 3 - NORTHERN PLAINS 7 0.00 0.00 0 0.00

REGION 9 - WEST COAST AND PACIFIC 6 0.33 0.S4 2 0.00

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00

BETWEEN REGIONS 79 8.40 13.26 84 2.00

5 c..9

UNFILLE0

POSITIONS

STANDARD

DEVIATION SUM :

0.57 4

15.66 50

3.61 14

2.18 22

2.14 16

1.51 4

1.17 7

0.49 2

1.23 5

0.76 2

16.73 136

0.00 0

6.12 15

1.01 5

0.63 4

0.00 0

0.76 2

0.41 1

0.00 0

0.00 0

0.00 0

4.45 27

0.00 0

5.31 13

oz 1

0.60 3

0.00 0

0.53 3

0.00 0

0.00 0

0.00 0

0.00 0

3.85 20
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Appendix C (continued)

MEANS AND STANDARD DEVIATIONS WITHIN AND BUWEEN REGICNS FOR FTE AND UNFILLED POSITIONS

TOTAL

FR'S
UNFILLED

POSITIONS

N : KEAN

STANDARD

DEVIATION SUN

...... m.ma...m........ww.
STANDARD

: MEAN DEVIATION SUN :1=1
SPEECH PATHOLOGY AND AUDIOLOGY

..1141.

REGION I - NORTHEAST 10 0.00 0.00 0 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 3.00 7.35 18 1.67 4.08 10

REGION 3 - MID-ATLANTIC 9 1.00 2.35 9 0.11 0.33 1

REGION 4 - SOUTH 13 0.31 0.63 4 0.00 0.00 0

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0 0.00 0.00 0

REGION 6 - SOUTHWEST 7 0.43 0.79 3 0.14 0.38 I

REGION 7 - WESTERN NIDNEST 6 0.00 0.00 0 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 0.00 0.00 0 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 0.00 0.00 0 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0.00 0

BETWEEN REGIONS 79 3.40 5.61 34 1.20 2.96 12

REHABILITATION PSYCHOLOGY

REGION I - NORTHEAST 10 0.00 0.00 0 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 1.17 2.86 7 1.00 2.45 6

REGION 3 - NID-ATLANTIC 9 2.11 3.95 19 0.11 0.33 I

REGION 4 - SOUTH 13 2.31 3.82 30 0.15 0.38 2

REGION 5 - EASTERN MIDWEST 8 0.25 0.71 2 0.13 0.35 I

REGION 6 - SOUTHWEST 7 2.43 3.87 17 0.00 0.00 0

REGION 7 - WESTERN MIDWEST 6 0.17 0.41 1 0.00 0.00 0

REGION 2 - NORTHERN PLAINS 7 0.57 1.13 4 0.43 1.13 3

REGION 9 - VEST COAST AND PACIFIC 6 3.67 7.55 22 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0,00 0

BETWEEN REGIONS 79 10.20 10.31 102 1.30 1.85 13

INDEPENDENT LIVING

REGION 1 - NORTHEAST 10 3.30 4,74 33 0.60 1.55 6

REGION 2 - NY, NJ, CARIBBEAN 6 2.00 3.63 12 0.82 2.04 5

REGION 2 - DID-ATLANTIC 9 1.11 2.09 10 0.00 0.00 0

RESIGN 4 - SOUTH 12 2.69 4,11 25 0.15 0.36 2

REGION 5 - EASTERN MIDWEST 8 2.25 3.96 18 1.13 3.18 9

REGION 6 - SOUTHWEST 7 3.29 5.02 23 0.71 1.8? 5

REGION 7 - WESTERN MIDWEST 6 3.00 5.29 18 0.17 0.41 1

REGION 8 - NORTHERN PLAINS 7 1.00 0.82 7 0.00 0.00 0

REGION 9 - VEST COAST AND PACIFIC 6 1.50 2.51 9 0.00 0.00 0

REGION 10- NORTHWEST 7 0.71 1.50 5 0.00 0.00 0

BETWEEN REGIONS 79 17.00 10.00 170 2.80 3.06 28

C-7



Appendix C (continued)

REAMS AND STANDARD DEVIATIONS WITHIN AND !ET EES REGIONS FOR FIE AND UNFILLED POSITIONS

N

TOTAL

rifts

UNFILLED

POSITIONS11
STANDARD

: MEAN DEVIATION SUN : KEAN

STANDARD

DEVIATION SUN

CLIENT ASSISTANCE :CONTRACT:

REGION 1 - NORTHEAST 10 0.40 1.26 4 0.10 0.32 1

REGION 2 - NY, NJ, CARIBBEAN 6 0.17 0.41 1 0.00 0.00 0

EMON2-111D-OLANTIC S tu tn I 0.00 0.00 0

REGION ; - SOUTH 13 2.15 5.44 28 0.08 0.28 1

REGION 5 - EASTERN MUST B 1.38 2.26 11 0.13 0.35 1

REGION 6 - SOUTHWEST 7 0.14 0.38 1 0.00 0.00 0

REGION 7 - WESTERN WIDEST 6 0.33 0.82 2 0.00 0.00 0

REGION 8 - NORTHERN PLAINS 7 0.71 1.25 5 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 0.33 0.82 2 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0 0.00 0.00 0

BETWEEN REGIONS 79 5.50 8.09 55 0.30 0.46 3

INTERPRETERUMENG

REUMI-NORTHEAST 10 0.00 0.00 0 0.00 0.00 0

REGION 2 - NY, Ur CARIBBEAN 6 2.17 5.31 13 0.00 0.00 0

REPM3-11ID-CLANTM 9 0.44 1.33 4 0.00 0.00 0

REGION 4 - SOUTH 13 1.54 3.10 20 0.15 0.55 2

minx S - EASTERN MIDWEST 8 1.13 2.10 9 0.00 0.00 0

REGION G - SOUTHWEST 7 0.43 0.79 3 0.00 0.00 0

REGION 7 - WESTERN MIDWEST 6 0.17 0.41 1 0.00 0.00 0

REGION B - NORTHERN PLAINS 7 0.43 1.13 3 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 3.67 8.50 22 0.17 0.41 1

REGION 10- NORTHWEST 7 0.29 0.76 2 0.00 0.00 0

BETWEEN REGIONS 79 7.70 7.62 77 0.30 0.64 3

OTHER

REGION I - WOITHEAST 10 0.00 0.00 0 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 0.23 0.82 2 0.00 0.00 0

REGION 2 - KID - ATLANTIC 9 5.33 1.9E 48 0.11 0.23 1

REGION 4 - Su iii 13 2.62 3.4S 34 0.28 0.96 5

REGION 5 - EASTERN NIDWEST 8 0.E2 1.06 5 0.00 0.00 0

. REGION 6 - SOUTHWEST 7 0.43 0.79 3 0.14 0.38 1

REGION 7 - WESTERN AIDNEST 6 0.G3 1.17 5 0.00 0.00 0

REGION 8 - WORTHEN PLAINS 7 0.14 0.33 1 0.00 0.00 0

REGION 9 - WEST COAST AND num 6 0.50 0.22 3 0.00 0.00 0

REGION 10- NORTHWEST 7 0.14 0.22 1 0.14 0.38 1

BETWEEN REGIONS 79 10.20 15.79 102 0.80 1.47 8

c-a
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Appendix C (continued)

'SANS AND STANDARD DEVIATIONS WITHIN AND BETWEEN REGIONS FOR FTE AND UNFILLED POSITIONS

TOTAL UNFILLE:

FTE'S POSITION:

STANDARD STANDARD

N : KEAY DEVIATION SUM 1 KEAN DEVIATION SUM.".....111.
OTHER - RECREATION THERAPY

REGION 1 - NORTHEAST 10 0.00 0.00 0

REGION 2 - NY, 11.1, CARIBBEAN 6 0.33 0.82 2

RESIN 3 - KID-ATLANTIC 9 4.07 5.95 42

REGION 4 - SOUTH 13 1.92 3.29 2!

REGION 5 - EASTERN MIDWEST 8 0.50 1.07 4

REGION 6 - SOUTHWEST 7 0.43 0.79 3

REGION 7 - WESTERN MIDWEST 6 0.50 1.22 3

REGION 8 - NORTHERN PLAINS 7 0.00 0.00 0

REGION 9 .- WEST COAST AND PACIFIC 6 0.17 0.41 1

REGION 10- NORTHWEST 7 0.00 0.00 0

BETWEEN REGIONS 79 8.00 13.37 80

OTHER - REHABILITATION DENTISTRY

REGION I NORTHEAST 10 0.00 0.00 0

REGION 2 - NY, Ni, CARIBBEAN 6 0.00 0.00 0

REGION 3 - MID-ATLANTIC 9 0.22 0.44 2

REGION 4 - SOUTH 13 0.00 0.00 0

REGION 5 - EASTERN MIDWEST 8 0.00 0.00 0

REGION 6 SOUTHWEST 7 0,00 0.00 0

REGION 7 WESTERN MIDWEST 6 0.00 0.00 0

REGION 8 .- NORTHERN PLAINS 7 0.00 0.00 0

REGION 9 - WEST COAST AND PACIFIC 6 0.00 0.00 0

REGION 10- NORTHWEST 7 0.00 0.00 0

BETWEEN REGIONS 79 0.20 0.60 2

OTHER - REHABILITATION ENGINEERING

REGION ! - NORTHEAST 10 0.00 0.00 0

REGION 2 - NY, NJ, CARIBBEAN 6 0.00 0.00 0

RESIGN 2 - MID-ATLANTIC 9 0.44 1.33 4

RECON 4 - SOUTH 13 0.G9 1.30 9

REGION 5 - EASTERN MIDWEST B 0.13 0.35 1

REGION S - SOUTHWEST 7 0.00 0.00 0

REGION 7 - WESTERN MIDWEST 6 0.22 0.52 2

REGION 8 - NORTHERN PLAINS 7 0.14 0.20 I

REGION 1 - WEST COAST AND PACIFIC it 0.32 0.52 2

REGION 10., NORTHWEST 7 0.14 0.38 1

BEEN REGIONS 79 2.00 2.61 20

C-9

5 1 2

0.00 0.00 0

0.00 0.00 0

0.11 0.33 1

0,09 0.28 1

0.00 0.00 0

0.14 0.38 I

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.30 0.46 3

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0,00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.00 0

0.00 0.20 0

0.31 0.75 4

0.00 0.00 0

0.00 0.00 0

0.00 0.11 0

0.00 0.00 0

0.00 0.00 0

0.14 0.38 1

0.50 1.20 5
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Appendix D

STATES WITHIN EACH REGION

Region 1 - Northeast
- CT
- ME

NH

- RI
- VT
= MA

Region 2 - New York, New Jersey,
and Caribbean

= NJ
= PR
= VI
- NY

Region 3 - Mid-Atlantic
- DC
= DE
- MD
- VA
- WV
- PA

Region 4 - South
- AL
= FL
= KY
= MS
= NC
= SC
= TN
= GA

Region 5 - Eastern Midwest
- IN
= MI
= MN
- OH
=
- IL

Region 6 - Southwest
-AR
= LA
- NM
= OK
- TX

Region 7 - Western Midwest
- IA

- KS
- NE
- MO

Region 8 - Northern Plains
- MT
- ND
- SD
- DT
- MY

- CO

Region 9 - West Coast and Pacific
- AZ
- HI
- NV

- Guam
- Trust Territories
- American Samoa
- CA
= Commonwealth of

Northern Marianas

Region 10 - Northwest
- AK
= ID
= OR
= WA

D-1 5I 4


