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INTRODUCTION

On July 12, 1988 the Board of Regents authorized the distribution of $1.5 million for faculty market
compensation adjustments, contingent upon the lapse of an equal amount from the FY88 budget. Thefunds were distributed as follows:

University of Alaska Anchorage $ 525,000.
University of Alaska Fairbanks S 925,000.
University of Alaska Southeast S 50,000.

The Board of Regents action of July 12, 1988 required that a report containing the results of the salary
distribution would be presented to the Board in the fall.

This report contains a statement of the problem which led to the development of the market salary
proposal, the methodology and analysis utilized in the market study and the results of the market salarydistribution.

STATEMENT OF THE PROBLEM

Over a period of four years beginning in 1984, the University of Alaska had experienced significant
erosion of its competitive position in the compensation of faculty. The challenge faced by the University
was to compete for the highest quality faculty in the national and international marketplace while retainingthe outstanding individuals who were currently in the University's employ. During this four year period
recruitment and retention had become increasingly difficult. Faculty salarieswere advancing nationally byan average of six percent per year during a period when no salary adjustments were available to Universityof Alaska employees [ see FIGURE11.

In the recently completed UA Six-Year Plan progress assessment report where Regents and University
employees were asked to rate each of 116 specific plan ACTIONS, the ACTION rated having made theleast progress and needing immediate attention fell under the objective of giractrtg and sustaining a highquality faculty. This ACTION was:

Attract high quality faculty with expertise in specific fields through nationwide
recruiting, competitive compensation, and the establishment of endowed chairs.

The University administration responded to this challenge by designing and conducting a comprehensive
market salary analysis which produced alarming results. The study demonstrated that by the end of FY88over 59% of the University of Alaska faculty would be below the Alaska adjusted national market salaryaverage for their respective discipline and rank.

Based on the results of the study the administration determined the funding necessary to return facultysalaries to the Alaska national market salary average, and the Board of Regents presented this need astheir top priority in the University budget request for FY89.

LIMITATIONS

The following study limitations existed:

1. The study was restricted to filled and vacant faculty positions as of April 15,
1988.

2. The study was restricted to non-union full-time faculty holding faculty rank.
Prince William Sound Community College faculty were, therefore, not
included.
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3. The calculated market-based salary included an adjustment for time in rank.
It did not include factors to account for previous faculty salary increases that
may have been due to performance-based adjustments or the FY84
implementation of the sex/race salary equity model. It has not yet been
determined how a market-based element will be integrated into any future
comprehensive compensation effort so as to minimize possible negating
effects on other compensation elements. Nor has it been determined how
an employee's salary history would be integrated.

4. Market-based model adjustments were restricted to faculty salaries
calculated to be below the the market. Faculty salaries that were
significantly above market were not changed; no faculty salaries were
reduced.

5. No adjustments were made to address the fact that faculty hired prior to July
1, 1987 had the benefit of a higher geographic differential built into their
current salary.

6. Both the Oklahoma State University and the CUPA-AASCU faculty salary
surveys excluded faculty holding rank who were teaching less than half a
normal teaching load. This would exclude most salary data for deans from
being included in the salary surveys. Since deans were included in the
University's market model, the calculated market equivalent salary for deans
would be understated. The chancellors were allowed to add up to 10% to
the model salary to accormiodate this discrepancy. The applicationof the
market model to deans is therefore limited to how well a 10% add on
reflects the actual discrepancy and how well the discretionary application of
adding up to this 10% limit by the chancellors rectifies the problem.

7. The market used for all UAA and UAF faculty was determined from a salary
survey of faculty at the nation's public land-grant/research universities
(Oklahoma State University conducts the survey each year only the UAF
campus is included as it is Alaska's land-grant university). These included
the University of Michigan, the University of Florida, the University of
Washington, the University of Texas, Ohio State, SUNY, and the University
of Kansas. UAF data were not factored out of the survey salaries.
Disciplines in the Oklahoma survey comprised wholly or substantially of
UAF faculty would result in the UA market-based faculty salary model
producing a spurious compounding effect.

8. The market used for all UAS faculty was determined froma salary survey of
faculty at the nation's state colleges and universities (CUPA-AASCU
conducts the survey each year, only the UAS campus is included in the
FY88 survey, however, both UAF and UAA have participated in the past).
These included the University of Central Florida, the University of Nevada
Las Vegas, the University of Colorado at Denver, CUNY, St. Cloud State
University, and Central Washington State University. UAS data were not
factored out of the surmy salaries. Disciplines comprised wholly or
substantially of UAS faculty would result in the UA market-based faculty
salary model producing a spurious compounding effect.

9. Market-based faculty salaries were not adjusted to account for variations in
non-salary employee benefits when compared to what UA offers.
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10. Final FY89 UA faculty salary adjustments were based only partially on the
predicted market-based salary. It cannot be . tated that the final non-model
salary adjustments were in fact based on strictly market driven
considerations or even a need to adjust the results of an imperfectly
conceived approach.

METHODOLOGY

The procedure used to develop and implement market-based faculty salary increases was comprised of
the following three phases:

The University administration selected two national faculty salary surveys to be utilized in the study; the
Oklahoma State University Faculty Salary Survey by Discipline and the National Faculty Salary Survey by
Discipline and Rank published by the College and University Personnel Association and the American
Association of S.ate Colleges and Universities.

The salaries presented in these two surveys were adjusted to Alaska by addition of the followingdifferentials:
U.S. average to Seattle 8.6%
Seattle to Anchorage 13.0%

The differential for adjustment to Seattle was derived from the U.S. Chamber of Commerce ResearchAssociation cost of living analysis, and the differential for adjustment from Seattle to Anchorage was
established by arbitration after a 1984 study conducted by the State of Alaska.

The data contained in the national salary surveys was collected in 1987 and was adjusted to reflect salary
inflation during FY88 al.:: FY89. The survey salaries were adjusted by 4.6% using data presented in the
Higher Education Price Index and by the American Compensation Association.

Each faculty position in the University was assigned a Classification of Instructional Program (CIP) codewhich allowed direct comparison by discipline with the salaries presented in the national surveys. The
Oklahoma State study allowed direct comparison of disciplines by CIP code for UAA and UAF faculty. For
UAS which was based on the CUPA-AASCU salary survey, a crosswalk was developed which allowed
comparison of CIP codes to the Higher Education General Information Survey (HEGIS) disciplinetaxonomy 'd by the CUPA-AASCU survey. The average time in rank was then computed for eachacademic .. and a two percent per year longevity factor was applied to each salary. Faculty members
with greater than the average time in rank for their respective rank received a two percent longevity credit
for each year greater than the average and those with less than the average time in rank received a
corresponding reduction. The maximum positive or negative adjustment for longevity was limited to ten
percent for the ranks of Instructor, Assistant Professor and Associate Professor. The maximum
adjustment for the rank of Professor was limited to fourteen percent [see FIGURE 2).

PHASE II - Initial Cost Estimation

Data from the October 1, 1987 payroll period were downloaded from the University's HRIS system anddistributed to each campus. Several data review cycles produced reliable enough values for required
model variables that an initial cost estimation of $6.0 million was derived. This figure represented the total
amount of new salary money necessary to bring all faculty up to their calculated full market salary.
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Market-Based Faculty Salary Model Calculations
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The final application of the model was accomplished using the April 15, 1988 payroll. Once again,significant manual data review and correction was necessary prior to ninning the model for each campus.Refinement in the CIP code crosswalk table, the distribution of preliminary model spreadsheet figures,and in the model itself occurred prior to the July 11, 1988 Chancellors' Council meeting. A final costestimation of $5.3 millionwas submitted to the Board of Regents on July 12,1988.

PHASE 111 - Implementation

Using April 15, 1988 payroll data, each faculty salary in the University was compared to the nationalaverage salary by discipline and rank, and the deviation from market was calculated for each individualsalary. The aggregate of these individual market variances was used to distribute the market salaryfunding to the three universities, and the Board of Regents established the following principles governingthe allocation of these funds within the universities:

1. The entire $1.5 million will be utilized for market salary
adjustments for individuals holding faculty rank.

2. All discipiines will be adjusted to at least 85 percent of market as
determined from the Oklahoma State survey or in the Universityof Alaska Southeast as determined from the CUPA-AASCUsurvey.

3. No individual salaries currently at or above market may beadjusted with these funds.

4. Individual salaries currently below market may not be adjusted
above market with these funds.

5. Individual salary increases which exceed 20 percent of currentsalary must be approved by the President.

6. No individual faculty member is guaranteed a salary increase.

7. Results of the salary distributionwill be reported to the Board ofRegents.

A summarization of the major tasks and task dependencies of the survey effort is provided in the PERTchart in FIGURE 3. Each of the three methodology phases of the project described in this section areidentified along with the time and resource schedules for the tasks.

RESULTS AND SUMMARY

With varying degrees of tractability, each institution implemented salary adjustments totaling:

All291U9A Actual
University of Alaska Anchorage $ 525,000 $ 541,065University of Alaska Fairbanks 925,000 935,754University of Alaska Southeast 50,000 50,500

TOTAL $ 1,500,000 $1,527,319



Market-Based Faculty Salary Model Project Plan

1,41/1:A. I 1.)eyeloping a
Markel-(!,reed Salary Mo el

10447 10547
wit-of-Living t Budd
and Inflation CIP/Fictily
kInstmarts Rank Monet
Delemined Table

SWHRD

101547

Enron a lid
Family Oda

From HMS

10417

0/12/57

Tined-Rank
Mustment

Factors

SVIVIRD. SUMO

Corrections Added to HRIS.
Re-extract a Lid With
Average Time in Rank

Compudd

1011547

KEY:

EwNeet
Sten
Tins

Task Box or
Milestone

Description

Rescore
40MM

PHASE If Initial Cost Estimation

Round One Data
Corrections to

Faculty Rank I Dais
from 94 a Campus

MD °tikes
SWHRD. Campus HRD

PROJECT SCHEDULE (cant)

6/20/1111

UAS Separated to
Use CUPA Sneed

Merkel Model
Instead d
Oldatema

EIWToN.UAS

No

WNW\/
Prepare dunes to

CIP and ranks.

CIL

10/1247

Caned oda From
Sew% Round

and Compute CIP
Program Costs d

Varsity of Medial

Round Two Data
Corrections to

Faculty Data From
Campus HRD Oltioss

Campus HRD

7/11/IM

Select 1154 of
Market Models to

Bass the Allocation of
the $1.5M in Funds an

CHM COUNCIL

7010 / 0/2/101

Convert UAS Build UAS MAO

Study to CUPA on F
From OK. Market m

pc UASand Distribute to U
Study

e. sprawl«,
From SWBUD Model

SWBUD

7/1240

Regards Approval d
55% Mode% 15M

Distribution to
Campuses

BOR

0127 7/15/14

Round Three DOA Report on Facufty
Corredions to GIP and Characteristics to

Faculty Ranks From Campuses I Correct
Campus HRD Offices Data From Third

Round Review

Campus HAD SWOIR

SWCIR

7

7/23/t4

Build UM. UAF
Market EXCEL

Spreadsheets and
Distribute to

Carnpuses

10/20107

PflOws
Presentation to
Legislature and

AfiqUire Funding

Find Aniustments to
Deta for Individual

Mondrian%

Deans 1 Campus HRD

11/16/50

SWOIR

ProPare and Redd
Final Report on Wary

Adjustments to the
Board of Regents

SWOIR SWHRD



Of the 1,022 faculty in the study, 349 or 34% roc, 'ved market adjustments averaging $4,376. All
disciplines met or exceeded the 85% of market go-! but Law, which attained a market level 84%.

At UAA, 124 or 32% of the faculty received market adjustments averaging $4,363. All disciplines
met or exceeded the 85% of market goal but Law, which attained a market level 84%.

At UAF, 207 or 37% of the faculty received market adjustments averaging $4,521. All disciplines
met or exceeded the 85% of market goal but Health Sciences which attained a market level of
78%, and Public Affairs which attained a market level of 82%.

At UAS, 18 or 21% of the faculty receivad market adjustments averaging $2,806. All disciplines
met or exceeded the 85% of market goal.

Professors got proportionately a much greater piece of the market adjustment dollar pie.
Systemwide, there were 220 professors comprising 22% of the faculty. As a group, professors
received 39% of the $1,527,319 in market dollars. This brought this faculty group from an
average salary being 87% of the market to 91%.

Associate professors got proportionately a smaller piece of the market adjustment dollar pie.
Systemwide, there were 412 associate professors comprising 40% of the faculty. As a group,
associate professors received 30% of the $1,527,319 in market dollars. This brought this faculty
group from an average salary being 95% of the market to 98%.

Assistant professors got proportionately about Lie same piece of the market adjustment dollar
pie. Systemwide, there were 267 assistant professors comprising 26% of the faculty. As a
group, assistant professors received 28% of the $1,527,319 in market dollars. This brought this
faculty group from an average salary being 91% of the market to 95%.

Instructors got proportionately a much smaller piece of the market adjustment dollar pie.
Systemwide, there were 123 instructors comprising 22% of the faculty. As a group, instructors
received 3% of the $1,527,319 in market dollars. This brought this faculty group from an average
salary being 108% of the market to 109%.

Prior to any market adjustments, 236 of 1,022 faculty were found to be more than 15% below
market. This amounted to 23% of the faculty. After market adjustments, 121 or 12% of the
faculty remained 15% below market. To bring all these faculty to within 85% of their market salary
would require another $1 7 millinn.

Prior to any market adjustments, 669 of 1,022 faculty were found to be below market. This
amounted to 65% of the faculty. After market adjustments, 622 or 61% of the faculty remained
15% below market. To bring all faculty to their full market salary would require another $3.8
million.

At urban campuses, 338 or 36% of the faculty received market adjustments averaging $4,424.
$1,495,202 or 98% of the market adjustment pie went to this faculty group. This brought this
faculty group from an average salary being 92% of the market to 95%.

At rural colleges, 11 or 13% of the faculty received market adjustments averaging $2,920.
$32,117 or 2% of the market adjustment pie went to this faculty group. This brought this faculty
group from an average salary being 105% of the market to 106%.

In the tables and charts that follow, more detailed descriptions of this first implementation of salary
adjustments derived from a market-based model cre provided by institution, campus and discipline.
Additionally, a breakout is provided on faculty rank, sex, race and age demographics.
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UA System Market-Based Faculty Salary Adjustment Results

Final Percentage of Original vs Final Comparison to
Market-Based Salary Market-Based Salary
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FIGURE 5.

UAA

UAA Market-Based Faculty Salary Adjustment Results
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TOTAL UM

Anchorage Campus

Aged Health
Architecture a Environ Design
Bab Sid*
Business a Management
B usiness a Moe
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Computer a kilo Sciences
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Engineering
Engineering Related Tech
Foreign Languages
Health Sciences
Lai
Letters
Library a Archival Sciences
Life Sciences
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Mechenics a Repairers
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Precision Production
Protective Services
Psychology
Public Maks
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Transporldon a Material Moving
Visual a Performing Ms
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Subtotal

N
Original Final

% of % of
Market- Ma r ket-
Based Based
Salary Salary

Avg
Time RANK

In Assoc Met
Rank Prof Prof Prof heir F

RE X

M Vacant White

RACE AVG
Non- AGE
While Vacant

1 87% 87% 3 0 1 0 0 0 1 0 1 0 0 46
7 109% 109% 4 0 4 2 1 7 0 0 7 0 0 40
1 112% 112% 5 0 0 0 1 1 0 0 1 0 0 36
8 132% 132% 3 J 3 0 3 5 1 0 5 1 0 46

14 101% 102% 4 0 11 1 2 9 3 2 12 0 2 45
32 82% 90% 3 8 12 8 8 r 24 0 28 4 0 44

3 91% 98% 2 1 0 2 0 1 2 0 3 0 0 50
6 72% 85% 4 0 3 2 1 1 5 0 6 0 0 4639 102% 102% 4 5 20 11 3 19 18 2 34 3 2 4613 77% 80% 2 7 2 3 1 0 13 0 12 1 0 4323 115% 115% 4 0 5 8 12 0 22 1 21 1 1 444 110% 110% 1 0 2 0 2 2 2 0 2 2 0 5230 85% 90% 2 1 10 16 3 24 4 2 24 4 2 42
1 108% 106% 4 0 1 0 0 0 1 0 1 0 0 462 75% 84% 8 0 2 0 0 0 2 0 2 0 0 47

28 111% 111% 3 1 18 5 4 13 15 0 28 0 0 45
11 106% 106% 3 0 9 2 0 8 5 0 9 2 0 012 90% 94% 4 4 5 1 2 4 8 0 12 0 0 4717 96% 99% 3 1 9 8 1 8 10 1 15 1 1 4711 98% 99% 3 0 8 0 3 0 11 0 10 1 0 443 104% 105% 4 0 3 0 0 0 3 0 3 0 0 4410 97% 100% 3 1 7 0 2 4 8 0 8 2 0 454 108% 106% 4 0 0 2 2 1 2 1 3 0 1 427 108% 108% 1 1 1 4 1 2 3 2 5 0 2 4216 92% 97% 3 8 7 1 0 5 11 0 16 0 0 48
11 96% 97% 1 1 8 3 1 4 4 3 8 0 3 4339 94% 97% 4 8 27 3 1 4 34 1 37 1 1 443 WO% 108% 5 0 2 1 0 0 3 0 3 0 0 4726 101 % 102% 2 4 7 12 3 6 18 2 22 2 2 413 109% 109% 3 0 3 0 0 1 2 0 2 1 0 51

383 96% 99% 3 51 188 89 55 133 233 17 340 26 17 45

7 109 % 109 % 4 0 4 2 1 7 0 0 7 0 0 40
1 112% 112% 5 0 0 0 1 1 0 0 1 0 0 354 135 % 128 % 3 0 3 0 1 3 1 0 3 1 0 4927 81 % 89% 2 8 10 5 4 7 20 0 23 4 0 4410 103% 104% 5 0 8 1 1 6 2 2 8 0 2 443 91% 98% 2 1 0 2 0 1 2 0 3 0 0 505 72% 85% 3 0 2 2 1 1 4 0 5 0 0 4335 101% 102% 4 5 16 11 3 17 16 2 31 2 2 4613 77% 88% 2 7 2 3 1 0 13 0 12 1 0 4314 114% 114% 4 0 3 4 7 0 13 1 13 0 1 424 110% 110% 1 0 2 0 2 2 2 0 2 2 0 5230 85% 90% 2 1 10 18 3 24 4 2 24 4 2 422 75% 84% 3 0 2 0 0 0 2 0 2 0 0 4723 110% 111% 3 1 14 5 3 11 12 0 23 0 0 448 102% 102% 4 0 6 2 0 3 5 0 7 1 0 4711 89% 93% 3 4 4 1 2 4 7 0 11 0 0 4614 95% 98% 4 1 7 5 1 4 10 0 13 1 0 479 97% 99% 4 0 7 0 2 0 9 0 8 1 0 443 104% 105% 4 0 3 0 0 0 3 0 3 0 0 449 94% 98% 3 1 7 0 1 3 8 0 7 2 0 452 99% 99% 5 0 0 2 0 1 1 0 2 0 0 407 108% 108% 1 1 1 4 1 2 3 2 5 0 2 4215 91% 96% 3 8 8 1 0 4 11 0 15 0 0 4811 98% 97% 1 1 8 3 1 4 4 3 8 0 3 4338 94% 96% 4 8 28 3 1 4 33 1 36 1 1 443 108% 108% 5 0 2 1 0 0 3 0 3 0 0 4724 90% 100% 2 4 7 11 2 8 16 2 20 2 2 403 109% 109% 3 0 3 0 0 1 2 0 2 1 0 51

335 95% 98% 3 51 161 84 39 116 204 15 297 23 15 44
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FIGURE 5. UAA Market-Based Faculty Salary Adjustment Results

Final Percentage of
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UAF Market-Based Faculty Salary Adjustment Results

UAF

Agribusiness & Aviculture Prod
Agrtditital Sciences
Allied Health
Architecture & EnvIron Design
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Business & Wm
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Communications Technologies
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Pracholorl
Pubic Mks
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Transpodellon & Material Moving
Moue& Performing Arts
Vocalioni Hone Economics

TOTAL UAF

--6417rPrrutns
N % of IL of

Market- Market--
Based Based
Salary Salary

Avg
Tim% RANK
In Amoc Asst

Rank Prof Prof Prof her F

SEX

M Vacant Whits

RACE AVG
Non- AGE
Whits Vacant

5 8 8 % 88% 2 0 3 1 1 1 2 3 0 5 0 0 3e
18 97 % 98 % 3 5 7 5 1 0 15 3 14 1 3 45
2 141% 1 41 % 3 0 1 0 1 1 1 0 1 1 0 ? .
1 95% 95% 3 0 0 1 0 0 1 0 1 0 0 , 12
7 93% 98% 4 0 2 4 1 4 3 0 6 1 0 41

28 79 % 87 % 3 7 16 5 0 6 22 0 27 1 0 45
3 107 % 107 % 3 0 2 0 1 3 0 0 3 0 0 47

11 P9% 99% 3 0 3 5 3 3 8 0 11 0 0 36
1 91% 91% 2 0 0 1 0 0 1 0 1 0 0 41

11 80% 86% 3 4 3 4 0 2 7 2 8 1 2 46
1 113% 113% 1 0 0 0 1 0 1 0 1 0 0 48

42 99 % 101 e 3 3 11 14 14 17 21 4 29 9 4 45
59 77 % 85 % 2 17 19 18 5 0 52 7 44 8 7 44

5 93 % 93% 3 1 2 1 1 0 5 0 4 1 0 46
15 109% 1 10 % 1 3 6 3 3 6 6 3 8 4 3 47
8 75% 78% 4 2 2 0 4 2 8 0 7 1 0 45

11 100 % 100 % 1 0 7 2 2 9 1 1 10 0 1 46
22 99 % 101 % 6 6 7 6 3 8 14 0 21 1 0 45

1 114% 1 14 % 3 0 1 0 0 0 1 0 1 0 0 46
22 98 % 100 % 2 2 10 10 0 9 13 0 22 0 0 46
42 93 % 96% 3 15 17 9 1 2 31 9 32 1 9 44
21 90% 93% 3 5 7 5 4 3 17 1 18 2 1 45
4 108% 108% 0 0 1 2 1 0 4 0 4 0 0 49
4 113% 1 13 % 3 0 0 0 4 2 2 0 4 0 0 40
4 94% 94% 2 2 1 1 0 1 3 0 4 0 0 51

93 87 % 90% 2 48 27 15 3 6 75 12 70 11 12 48
1 105% 105% 4 0 0 1 0 0 1 0 1 0 0 40

10 92% 97% 3 5 3 " 0 2 7 1 9 0 1 46
4 75% 82% 1 1 0 2 1 3 1 0 4 0 0 47

31 91 % 92% 4 8 8 13 2 4 25 2 26 3 2 45
39 92 % 95% 5 13 15 11 0 9 29 1 33 5 1 45

1 97% 97% 1 0 1 n000 1 0 0 1 -
26 99 % 99% 3 14 5 6 1 5 18 3 20 3 3 45
2 110% 110% 3 0 1 0 1 1 1 0 1 1 0 51

555 90% 93%- 3 161 1118 147 59 110 395 50 450 55 50 45
_

Faculty Distribution
by institution

Market Dollar Distribution
by institution

Market Dollar Distribution
by Discipline

Engineering
27 %
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UAF Market-Based Faculty Salary Adjustment Results

UAF (cont.)

Fairbanks Campus

Agribmizow & Agriculture Prod
POW Iasi Soon=
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Uxay & kchkol Sciences
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Subtotal

Northwest College

Mod Heal&
Education
Engineering Related Tech
Foreign Languages
Multi-Interdisdpinery Studs*

Subtotal

N
Original Final

%of % of
Market- Market-
Based Based
Salary Salary

Avg
Time RANK

In Assoc Met
Rank Prof Prof Prof Insk F

SEX

14 Vacant Whits

RACE AVG
Non- AGE
White Vacant

5 88% 88% 2 0 3 1 1 2 3 0 5 0 0 38
18 97% 98% 3 5 7 5 1 0 15 3 14 1 3 45

1 95% 95% 3 0 0 1 0 0 1 0 1 C 0 42
7 93% 96% 4 0 2 4 1 4 3 0 6 1 0 41

26 79% 87% 3 7 14 5 0 6 20 0 25 1 0 45
3 107% 107% 3 0 2 0 1 3 0 0 3 0 0 47

11 98% 99% 3 0 3 5 3 3 8 0 11 0 0 36
1 91% 91% 2 0 0 1 0 0 1 0 1 0 0 41

11 80% 86% 3 4 3 4 0 2 7 2 8 1 2 46
1 113% 113% 1 0 0 0 1 0 1 0 1 0 0 48

40 99% 101% 2 3 10 14 13 16 20 4 V 9 4 4459 77% 85% 2 17 19 18 5 0 52 7 44 8 7 44
4 60% 91% 3 1 1 1 1 0 4 0 3 1 0 4513 108% 109% 1 3 5 2 3 5 5 3 7 3 3 47
4 76% 76%' 1 2 0 0 2 2 2 0 4 0 0 51

11 100% 100% 3 0 7 2 2 9 1 1 10 0 1 46
21 97% 100% 3 6 7 6 2 8 13 0 20 1 0 4521 98% 90% 3 2 9 10 0 8 13 0 21 0 0 4642 93% 96% 2 15 17 9 1 2 31 9 32 1 9 4421 00% 93% 2 5 7 5 4 3 17 1 18 2 1 45

4 108% 108% 5 0 1 2 1 0 4 0 4 0 0 49
4 94% 94% 3 2 1 1 0 1 3 0 4 0 0 51

92 87% 90% 3 48 26 15 3 6 74 12 69 11 12 49
1 105% 105% 1 0 0 1 0 0 1 0 1 0 0 49

10 92% 97% 4 5 3 2 0 2 7 1 9 0 1 46
4 75% 82% 1 1 0 2 1 3 1 0 4 0 0 47

31 91% 92% 4 8 8 13 2 4 25 2 26 3 2 4539 92% 95% 3 13 15 11 0 9 29 1 33 5 1 45
26 99% 99% 3 14 5 6 1 5 18 3 20 3 3 452 110% 110% 6 0 1 0 1 1 1 0 1 1 0 51

533 90% 03% 3 181 178 146 50 104 380 48 432 52 49 45

1 124% 124% 0 0 0 C 1 0 1 0 1 0 0 36
2 102% 102% 4 0 0 0 2 1 1 0 2 0 0 36

3 110% 110%. 2 0 0 0 3 1 2 0 3 0 0 MI

1 121% 121% 4 0 1 0 0 1 0 0 0 1 0 472 83% 85% 4 0 2 0 0 0 2 0 2 0 0 46
1 94% 100% 2 0 1 0 0 0 1 0 1 0 0 41
1 116% 116% 3 0 0 1 0 1 0 0 0 1 0 44
4 73% 79% 1 0 2 0 2 0 4 0 3 1 0 39
1 114% 114% 3 0 1 0 0 0 1 0 1 0 0 46
1 111% 111% 1 0 1 0 0 1 0 0 1 0 0 46
1 131% 131% 1 0 0 0 1 1 0 0 1 0 0 43
1 80% 80% 3 0 1 0 0 0 1 0 1 0 0 42
1 97% 97% 0 0 1 0 0 0 0 1 0 0 1 -

14 95% 97% 2 0 10 1 3 4 9 1 10 3 1 43

1 181% 181% 3 0 0 0 1 0 1 0 1 0 0 37
1 108% 108% 3 0 0 0 1 1 0 0 1 0 0 50
1 101% 101% 2 0 1 0 0 0 1 0 1 0 0 51
1 116% 116% 2 0 1 0 0 0 1 0 1 0 0 47
1 116% 116% 2 0 0 0 1 0 1 0 1 0 0 44

5 116% 116% 2 0 2 0 3 1 4 0 5 0 0 41
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FIGURE 6. UAF Market-Based Faculty Salary Adjustment Results

Final Percentage of
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FIGURE 7.

UAS

UAS Market-Based Faculty Salary Adjustment Results
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TOTAL UAS

Junssu Campus

Bs* Si lie
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Radian Producita
Pubic Mirs
Renewable Natural Resources
Sodil &tenon
Transpeaslion a WWII Moving
VNuel& Manning Ms

Subtotal
Katchlken Campus

Wives& Meragsmsnt
Burliness a Oillos
IMPS
Ulan/ & MIMI edemas
Motivate a Reply,'
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PrAtob0Y
radii Sdenoss

Subtotal
Mks Campus

Business& Management
Basin a aloe
iallin
PwrilleINN
Visual& Performing Arts

Subtotal

N
Original Final

% of % of
Madcap- Markst-
Saud Ballad
Salary Salary

Avg
Tim* RAMC

In Assoc Asst
Rank Prof Prof Prof In* F

SEX

M Vacant White

RACE AVG
Non- AGE
White Vacant

1 110% 110% 0 0 0 1 0 0 0 1 0 0 1 -
12 87% 92% 4 1 6 5 0 1 10 1 7 4 1 45
7 97% 99% 3 0 5 1 1 4 2 1 6 0 1 46
3 91% 91% 3 0 0 3 0 0 3 0 2 1 0 42
1 96% 98% 2 0 1 0 0 0 1 0 1 0 0 43
8 104 % 104 % 3 2 3 3 0 3 4 1 7 0 1 46
1 87 % 87 % 0 0 0 0 1 1 0 0 1 0 0 39
2 89 % 93% 2 0 0 0 2 1 1 0 2 0 0 47
8 104 % 106 % 4 0 4 4 0 3 4 1 7 0 1 43
5 99% 100% 3 0 3 1 1 3 2 0 5 0 0 41
2 94% 94% 0 0 2 0 0 1 0 1 1 0 1 43
2 98% 101% 2 0 0 2 0 1 1 0 2 0 0 43
4 111 % 111 % 2 0 0 2 2 0 4 0 3 1 0 45
4 95% 95% 4 0 2 2 0 0 3 1 3 0 1 46
2 114 % 114 % 2 0 0 0 2 0 1 1 1 0 1 362 109% 109% 7 0 2 0 0 0 2 0 2 0 0 48
1 104 % 104 % 6 0 0 1 0 1 0 0 1 0 0 45
1 99% 99% 9 1 0 0 0 0 1 0 1 0 0 508 108 i6 106 % 5 2 5 1 0 3 5 0 8 0 0 472 118 % 118 % 1 0 0 2 0 0 1 1 1 0 1 588 101% 102% 2 2 3 3 0 3 5 0 7 1 0 45

5 4 99 5 10 1% 3 S 38 31 9 25 30 9 69 7 9 45

1 110 % 110 % 0 0 0 1 0 0 0 1 0 0 1 -
10 86% 93% 6 1 5 4 0 1 8 1 5 4 1 444 96 % 99 % 3 0 3 1 0 2 1 1 3 0 1 483 91% 91% 3 0 0 3 0 0 3 0 2 1 0 42

1 96% 96% 2 0 1 0 0 0 1 0 1 0 0 438 104 % 104 % 3 2 3 3 0 3 4 1 7 0 1 466 104% 105 %' 0 0 3 3 0 3 2 1 5 0 1 422 89% 93% 2 0 0 0 2 1 1 0 2 0 0 47
1 87% 87 % 5 0 0 0 1 1 0 0 1 0 0 304 95% 97% 1 0 2 1 1 3 1 0 4 0 0 402 94% 94% 0 0 2 0 0 1 0 1 1 0 1 432 98% 101% 2 0 0 2 0 1 1 0 2 0 0 433 111% 111% 2 0 0 2 1 0 3 0 2 1 0 40
4 95% 95% 4 0 2 2 0 0 3 1 3 0 1 48
1 120% 120 % 0 0 0 0 1 0 0 1 0 0 1 -
1 104% 104% 6 0 0 1 0 1 0 0 1 0 0 45
1 99% 99% 9 1 0 0 0 0 1 0 1 0 0 808 1085 106 % 5 2 3 1 0 2 4 0 6 0 0 472 118% 118% 1 0 0 2 0 0 1 1 1 0 1 5157 101 % 101 % 2 2 2 3 0 3 4 0 6 1 0 48

8 9 95% 100% 3 S 28 29 6 22 36 9 53 7 9 45

1 88% 88 % 3 0 0 1 0 0 1 0 1 0 0 52
2 100 % 103 % 3 0 1 0 1 1 1 0 2 0 0 47
1 96% 96 % 1 0 1 0 0 0 1 0 1 0 0 50
1 108% 108 % 9 0 1 0 0 0 1 0 1 0 0 45
1 110% 110% 3 0 0 0 1 0 1 0 1 0 0 60
1 106% 108% 4 0 0 0 1 0 1 0 1 0 0 38
1 108% 106% S 0 1 0 0 0 1 0 1 0 0 512 106 % 106 % 3 0 2 0 0 1 1 0 2 0 0 48

10 103% 104% 4 0 6 1 3 2 6 0 10 0 0 49

1 90% 93% 6 0 1 0 0 0 1 0 1 0 0 46
1 93% 93% S 0 1 0 0 1 0 0 1 0 0 47
1 115% 115% 3 0 0 1 0 0 1 0 1 0 0 42
1 112% 112% 8 0 1 0 0 0 1 0 1 0 0 45
1 105 % 105 % 1 0 1 0 0 0 1 0 1 0 0 42

5 103% 103% 5 0 4 1 0 1 4 0 5 0 0 44
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FIGURE 7. UAS Market-Based Faculty Salary Adjustment Results
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APPENDIX A

OKLAHOMA STATE UNIVERSITY
& CUPA-AASCU FACULTY SALARY SURVEY
MARKET DATA BY RANK AND DISCIPLINE
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OKLAHOMA FACULTY
FACULTY SALARY SY

SALARY SURVEY
RANK AND TEACHING DISCIPLINE

UA teaching
discipline
CIP code

Okla teaching
discipline
CIP cods

Associate Assistant
Professor Professor Professor Instructor

10 20 30 40
USDOE CIP Title

Classification of instructional Programs

090401 090401 $ 46,329 $ 34,949 3 29,571 3 24,268 Journalism (Man Communocatons)
090601 090701 $ 50,960 $ 36,415 3 29,397 $ 25,194 Reda/Televelons General
090700 090701 $ 50,960 $ 36,415 $ 29,397 $ 25,194 Reda/Televions General
090701 090701 $ 50,860 $ 36,415 $ 29,397 $ 25,194 Reda/Nonfarm Grand
100901 159990 $ 45,064 $ 37,170 $ 30,435 3 24,044 Engineering & Related Tech, Other
110000 110101 $ 59,182 $ 45,976 3 40,473 $ 26,602 Computer & Information Sci, Genoa'
110100 110101 3 59,192 3 45,976 $ 40,473 $ 26.602 Canons? & Infommeon Sci, General
110101 110101 $ 59,182 $ 45,976 t 42,1173 $ 26,602 Conquer & Irlonnelon Set General
110400 110401 $ 55,993 $ 41,479 $ 37,917 $ 24,100 idormakin Science & Systems
110401 110401 $ 55,1363 $ 41,479 $ 37,917 $ 24,100 inlommlica Science & Systems
115060 110401 $ 55,893 $ 41,479 $ 37,917 $ 24,100 Inamidion Saone & Systems
130000 130000 $ 44,566 $ 34,732 $ 27,650 $ 21,962 &baton
130100 130101 3 45,685 $ 34,775 $ 27,796 $ 20,400 Educellon, Garland
130101 130101 3 45,695 $ 34,775 $ 27,796 $ 20,400 Eduadion, General
130299 139999 $ 47,417 $ 35,737 $ 26,268 $ 27,100 Eduodork OW
130403 130401 3 48,807 3 36,460 $ 29,203 Ecbc Adnirisemion, General
130405 130401 $ 49,607 3 39,490 $ 29,203 . Elic Adniniseetion, Genera
130501 139990 3 47,417 $ 35,737 $ 26,256 $ 27,100 Educakm, Oher
130601 130601 3 46,490 $ 35,848 $ 29,869 $ 20,128 &elusion a Fiessach, Genera
131001 131001 841,007 $ 34,0119 $ 23,479 $23,796 Special Educadon, Genera
131101 131101 $ 42,419 $ 35,217 $ 27,772 $ 24,239 Student Counseling a Personnel Services
131201 131201 3 49,294 $ 37.9313 $ 26,551 $ 29,024 AdAt & Confirming Education
131202 131202 $ 45,662 $ 33,231 $ 26,130 $ 22,690 Elmo nary Education
131204 131202 3 45,662 $ 33,231 $ 29,130 $ 22,690 Bemoan Educsion
131205 131205 $ 42,201 $ 33,040 $ 27,055 $ 19,219 Secondary Education
131300 131399 $ 42,829 $ 34,107 $ 26,339 $ 21,637 Teacher Education, Spec Subject Other
131301 131301 $ 45,493 $ 37,116 $ 29,911 $ 19,974 Agricullumi &Wagon
131300 131300 3 44,242 3 36,956 3 29,906 3 23,267 indwell Ara Educalon
131314 131314 3 43,956 $ 33,595 $ 27,342 $ 29174 Physical Education
131315 131315 3 51,617 335,720 3 27,464 $ 16,433 Rsedng Educalion
131316 131316 $ 44,199 $ 34,939 $ 97 ime $ 21,800 Science Education
131319 131319 $ 40,715 $ 36,626 $ 27,236 $ 29,036 Technical Education
131399 131390 $ 42,829 $ 34,107 $ 26,339 $ 21,637 Teacher Education, Spec Subject Other
139900 139990 $ 47,417 $ 35,737 $ 26,269 $ 27,100 Edoodon, Other
139999 139909 $ 47,417 $ 35,737 $ 26,269 $ 27,100 Educalor% Ober
140100 140101 $ 54,494 3 40,913 $ 36,006 $ 30,622 Engineering General
140101 140101 $ 54,494 $ 40,913 $ 36,005 $ 30.622 Engine iing Gomel
140300 140301 $ 49,150 $ 36,782 $ 34,446 $ 23,6611 Vicultind Ergineeng
140301 140301 $ 49,150 $ 38,792 $ 34,446 323,669 Agrictibial Erginsolig
140800 140801 $ 54,012 $ 41,910 $ 37,429 $ 27,979 CM Erginsering
140801 140901 $ 54,012 $ 41,910 $ 37,429 $ 27,979 OvilEnalimering
141000 141001 3 58,562 3 45,054 3 40,212 3 26,419 Electrical, Electronics & Comm Engineering
141001 141001 $ 58.562 $ 45,054 $ 40,212 $ 26,419 Electrical, Electronics & Comm Engineering
141300 149990 3 56,072 3 44,445 $ 36,575 $ 26,136 &g inning, Other
141301 149999 $ 56.072 3 44,445 $ 38,575 $ 28.136 Engneering, Other
141400 141401 $ 54,582 $ 39,439 $ 33,178 $ 29200 Environmental Health Engineering
141500 149999 $ 56,072 $ 44,445 $ 36,575 $ 29136 Engraving, Other
141501 149990 $ 56,072 $ 44,445 3 36.575 $ 28.136 Enginoning Other
141900 141901 $ 56,144 $ 44,426 $ 38,367 $ 29116 Mechanic* Enginoeriv
141901 141901 $56,144 $ 44,426 $ 311,387 3 26,118 Modurroal &green%
142000 142001 $ 61,126 $ 47,011 $ 39836 $ 23,743 Menturgical Enainsering
142001 142001 $ 61,129 $ 47,011 $ 36,636 $ 23,743 Melellurgiod Evinering
142100 142101 $ 54,029 $ 43,320 $ 36,315 $ 22,201 Wag & Minitel Engineering
142101 142101 $ 54.029 $ 43,320 $ 36,315 $ 22,201 Miring & Minnal Erginesiing
142500 142501 $ 59,164 $ 44,950 $ 40,189 $ 24,000 Petroleum Engineering
142501 142501 $ 59,194 $ 44,950 $ 40,169 $ 24,000 Petroleum Engineering
142601 149999 $ 56,072 3 44,445 3 36,575 3 29,136 Engineering, Other
149900 149990 $ 56,072 $ 44,445 $ 36,575 $ 28.136 Engineering, Other
149999 149999 $ 56,072 $ 44,445 $ 36,575 $ 20136 Engineering, Mar
150203 150201 $ 40,774 $ 36,380 $ 27,299 $ 16,5C0 Civil Technology
150300 150302 3 47,967 $ 39,501 3 33,166 3 20,03P Electrical Technology
150303 150302 $ 47,967 $ 39,501 $ 33,166 $ 20,039 Electrical Technology
150504 150000 3 44.807 3 36,930 3 30,906 3 23,960 Engineering Roland Technologies
150599 150000 $ 44,807 $ 36,930 3 30,906 $ 23,969 Engineering Roland Technologies
150602 150000 $ 44,807 3 36,930 3 30.906 3 23,969 Engineering Reload Technologies
150610 150000 $ 44,807 $ 36,930 $ 30,906 $ 23,969 Engineering Related Technologies
150901 150000 $ 44,807 3 36,930 3 30,906 3 23,969 Engineering Reload Technologies
150903 150000 $ 44,1307 $ 36,930 3 30,906 3 23,969 Engineering Related Technologies
151001 150000 3 44,807 $ 36,930 $ 30,906 $ 73,969 Engineering Reload Technologies
159900 159990 $ 45,084 $ 37,170 3 30,435 4,044 Engineering Nand Tech, Other
159999 150909 $ 45,084 $ 37,170 $ 30,435 $ 24,044 Engineorng Related Tech, Other
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160000 160101 $ 40.851 $ 32,109 $ 25,793 $ 20,110 Foreign Languages, Multiple Emphasis
160101 160101 $40,861 $32100 $25,793 $ 20,110 Foreign Languages, Multiple Emphasis
160300 160390 $ 45,024 $ 34,382 $ 27,628 $ 19,150 Asiatic Languages, Other
180302 163399 $ 45,924 $ 34,382 $272211 $ 19.150 Asiatic Languages, Other
160400 160402 $ 48,467 $ 36.764 $ 281418 $ 19,771 Russian
160500 160501 $ 48,179 $ 34,602 $ 21,327 $ 22333 Gwynn
100501 160501 $ 48,179 $ 34,802 $ 26,327 $ 22333 Gomm
160900 160906 $ 49.652 $ 33,500 $ 27,144 $ 20,711 Spanish
100001 160001 $ 48,477 $ 35,072 $ 27,318 $ 19.901 French
160906 160905 $ 49,652 $ 33,500 $ 27,144 $ 20,711 Smith
161000 160909 $ 40.176 $nom $37,142 $ 19,771 Foreign Lwow" Oiler
161001 169909 $ 40.176 $ 32018 $ 37.142 $ 19,771 Foreign LArOultOes. Othw
170100 170102 $ 35.618 $27,174 a 20.792 Dined *Pane
170101 170102 $ 35.818 $ 27,121 $ 20,792 Dined Hygiene
170102 170102 . $ 35.818 $ 27,121 $ 20,702 Dined *pens
170300 170310 $ 37,406 $ 34,823 $ 28,038 $ 21,500 Medal Technology
170300 170310 $ 37,485 $ 34,823 $ 28,0311 $ 21,500 Medicel Technology
170310 170310 $ 37,485 $ 34,823 $ 28,038 $ 21,500 MedicsITedtPology
170400 170499 $ 42788 $ 32597 $ 31,605 $ 15,884 Mental Health/Hurnan Services, Other
170499 170490 $ 42786 $ 32507 $ 31,605 $ 1.1,884 Mental Health/Hunan Services, Other
170503 170000 $ 55.893 $ 39,232 $ 31,171 $ 24,474 Ailed Health
171104 170000 $ 55,803 $ 39,232 $ 31,171 $ 24,474 Ailed Health
180700 180701 $ 55,112 $ 41,018 $ 32022 $ 23,536 Haiti Care Adninisealon
181030 189999 $ 55,831 $ 45,904 $ 36,083 $ 27.473 timilh Science, Ober
181101 181101 $ 46,852 $ 35.811 $ 29,734 $ 24,002 Nursing, Gomel
181103 189909 $ 55,831 $ 45,904 $ 36,083 $ 27,473 Health Sciences, Mar
181104 189999 $ 55.831 $ 45,904 $ 36,083 $ 27,473 Hsellh &Mime, Other
181105 189999 $ 55,831 $ 45,904 4 36,083 $ 27,473 Hsieh Simon, Olher
181106 189990 $ 56,831 $ 45,904 $ 36,083 $ 27,473 Hwilli Science, Other
181107 181107 $ 48,575 $ 40,728 $ 30,244 $ 23,475 Pubic Health
181199 181190 $ 47,800 $ 35,978 $ 29,129 $ 23,130 Minting. Other
182401 182401 $ 52688 $ 42063 $ 36,238 $ 21,096 Veterinary Medicine
189900 189998 $ 55831 $ 46,904 $ 36,083 $ 27,473 ' WW1 Sciences, Other
189999 189999 $ 56,831 $ 46,904 $ 36,063 $ 27,473 Hsieh &know Mar
1900'1 190000 $ 46.062 $ 34,841 $ 28,701 $ 22512 Horne Ecorignics
190101 100101 $ 45,037 $ 34,241 $ 28,219 $ 23,101 Horne Economics, General
190300 190401 $ 47,183 $ 34,308 $ 28,388 $ 17,803 FamilpConsurner Resource Mgmt, General
190401 1110401 $ 47,180 $ 34.308 $ 28,388 $ 17,600 FarnilyiConsumor Resource Mgmt, General
199900 199990 $ 55,433 $ 40,918 $ 32583 $ 25,557 Home Economics, Otter
199900 199999 $ 55.433 $ 40.918 $ 32583 $ 26,557 Horne E00110111ft, 011if
200200 200000 $ 46,767 $ 34,876 $ 29,032 $ 20,970 Vocational Horne Economics
200401 200000 $ 46,767 $ 34,876 $ 29,032 $ 20.970 Vocational Horne Economics
209900 200000 $ 46,767 $ 34,876 $ 29,032 $ 20.970 Vocational Home Economics
220101 220101 $ 67,796 $ 49,554 $ 43,865 $ 31,217 Uri
220103 220101 $ 67,736 $ 49,564 $ 43,865 $ 31,217 lea
230100 230101 $ 45,947 $ 32542 $ 25,888 $ 18.586 English, Gerold
230101 230101 $ 45,947 $ 32242 $ 25.1118 $ 18,566 English, Germ.
230300 230301 $ 58,049 $ 34,795 $ 27,248 $ 24,681 Comma, Literature
230400 230101 $ 46,947 $ 32642 $ 25,888 $ 18,566 English, Gerold
230401 230101 $ 45,947 $ 32642 $ 25,8118 $ 18,566 English, Genesi
230500 230101 $ 45,947 $ 32542 $ 26,808 $ 18,566 Encash, Gianni
230600 230601 $ 46,356 $ 34,715 $ 27,173 $ 19.654 Linguistics (Mon Sam a Phi)
230601 230601 $ 46,356 $ 34,715 $ 27,173 $ 19.654 Unalislkd (Ron. Sam a Phi)
230700 230101 $ 46,947 $ 32542 $ 26,888 $ 18,568 English, Gemmel
230800 230101 $ 45,947 $ 32542 $ 25,8138 $ 18,586 Engleh, Genesi
230900 230101 $ 46,947 $ 32542 $ 25,888 $ 18.586 Engleh, Genesi
231000 231001 $ 42691 $ 32651 $ 28,124 $ 21,394 Speech, Debate And Formica
231001 231001 $ 42601 $ 32,651 $ 26,124 $ 21,394 Srdsch, Debris And Forensics
240101 240101 $ 53,329 $ 35,415 $ 28,187 $ 21,932 UbwalGenersi Studio, General
250000 250101 $ 48,078 $ 32,455 $ 26,142 $ 20,448 Library & Archival Sciences, General
250101 250101 $ 48,076 $ 32,455 $ 26,142 $ 20,448 Library & Archival Sciences, General
250200 250101 $ 48,076 $ 32,455 $ 26,142 $ 20.448 Library & Archival Sciences, Genoril
250400 250401 $ 49,273 $ 36,160 $ 29,803 $ 27,930 Librwy SCence
250401 250401 $ 49,273 $ 36.160 $ 29,803 $ 27,930 Ubrwy Science
260100 260101 $ 47,680 $ 34,976 $ 20,075 $ 19,191 Bbbgy, General
260101 260101 $ 47,680 $ 34,976 $ 29.075 $ 19,191 Bology. Gentili
260200 260201 $ 51,648 $ 38,371 $ 31,062 $21.436 Biochemistry & Biophysics
260201 260201 $ 51,648 $ 38,371 $ 31.062 $ 21.436 Biodiewstry 8 Biophysics
260202 260201 $ 51,648 $ 38,371 $ 31.062 $ 21.436 Biochemistry & Biophysics
260300 260301 $ 46,439 $ 34,670 $ 29,884 $ 24,977 Biter,, General
260301 260301 $ 46,439 $ 34,670 $ 29,884 $ 24,977 BOW* General

26
22



OKLAHOMA STATE

LOOKUP TABLE:

FYInt Faculty Market trate by Rank and Discipline

OKLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE

UA Wean, Okla Wahine
discipline discipline
CIP code CIP code

ssoo ate ss stant
Professor Professor Professor Instructor

10 20 30 40
USDOE CIP nu.

Classification of instructional Programs

260305 200305 $ 45.406 $ 34,217 $ 29,719 $ 30,065 Plant Pathology
260401 260499 $ 51,647 $ 34,461 $ 26,204 . Cell a Molecular Biology, Other
260402 260490 $ 51,647 $ 34,461 $ 26,204 . Cell a Molecular Biology, Other
280409 280499 $ 51,647 $ 34,461 $ 26,204 . CAA& Molecular Biology, Other
260500 260501 $ 51.971 $ 37,369 $ 30,854 $ 20,443 Miockdology
260501 280601 $ 51,971 $ 37,360 $ 30,864 $ 20,443 Microtiolog
260600 260609 $ 45483 $ 30,604 $ 30,1101 $ 20,516 Misc Specalized Life Sci, Other
260601 260601 $ 51,727 $ 37,302 $ 31,526 $ 26,347 Anatomy
260602 260602 $ 55.187 $ 40,326 $ 32.783 . Biometrics a Biostaistics
260603 260603 $ 51.992 $ 37,779 $ 29,900 $ 25,000 Ecology
280607 260607 $ 40.574 $ 32.504 $ 24.486 . Marine Biology
280611 260809 $ 40.483 $ 34604 $ 30,601 $ 20.566 Misc Specialized Lib Sci, Other
260609 260600 $ 44463 $ 34604 $ 30,681 $ 20,516 Mille Spedelized Life Sci, Other
260700 210701 $ 47,614 $ 34,002 $ 28,515 $ 19,235 Zoology General
260701 260701 $ 47,614 $ 34,092 $ 29,585 $ 19,235 Zoology, Omni
260708 260706 $ 52,304 $ 30,199 $ 33,029 $ 23,600 Physiology, Hunan a Mimi
269000 280900 $ 49,514 $ 33,894 $ 31,173 Lib Sciences, Other
260990 280999 $ 49.584 $ 33,694 $ 31,173 Lib Sciences. Olhor
270000 270101 $ 49,966 i 36,103 $ 29,725 $ 21,773 Mahlmsks, Genesi
270100 270101 $ 49,060 $ 36,103 $ 29,725 $ 21,773 lAatenclics. General
270101 270101 $ 49,959 $ 36.103 $ 29,725 $21,773 Whammies. General
270500 270501 $ 52,211 $ 37,238 $ 30,504 $21,813 Webs
270501 270501 $ 52211 $ 37238 $ 30,504 $21,813 Wilke
300100 300101 $ 45.642 $ 34,740 $ 21597 $ 25,242 Bbbgical And Physical Sodas
300101 300101 $ 45.842 $ 34,740 $ 20.597 $ 25,242 Biologic' And Physlai Sides
300400 300401 $43,356 $ 31,793 $ 23,456 $ 15357 Huntress And Social Sciences
300401 300401 $ 43.356 $ 31,793 $ 254511 $ 18,357 Humilities And Social Sciancus
300909 3000911 $ 40.774 $ 32,486 $ 25406 $21,600 r i ItVintsrdscipinwy Studies, Other
320101 300401 $ 43,356 $ 31,793 $ 25,458 $ is,3r humanities And Social Sciencos
320103 $ 31,793 $ 25,458 $ 18,357 Humanities Ind Social &Winces
320104 300401 $ 43,33', $ 31,793 $ 25,4511 $ 18,357 Humanities And Social Sciences
360106 360101 $ 39,729 $ 34,226 $ 29,652 $ 27,504 Limns a Rae Activities, Gornto'
360701 360101 $ 30,729 $ 34,206 $ 29,652 $ 27,504 issues a Roe Activities, General
360100 380101 $48,690 $ 33,488 $ 20.060 $ 20,142 12h10401301
380101 380101 $ MAIM $ 33,486 $ 28,063 $ 20.142 Phlosoply
400000 400101 $ 57,043 $ 43.104 $ 31.331 . Physical Sciences, GmbH
400101 400101 $ 57,043 $ 43,104 $ 31.331 . Physical Sciences, General
400301 400301 $48.390 $ 35.548 $ 25409 Astrophyin
400400 400401 $ 53,655 $ 37,565 $ 31,540 $ 27,1.60 Atmospheric Sciences I Meterology
400500 400501 $ 52,537 $ 36,137 $ 29,524 $ 22240 Chiwnley, Gimbel
400501 400501 $ 52,537 $ 36,137 $ 29,524 $ 22,240 Cherrieliy, Gimbel
400502 400502 $ 47,19. $ 27,506 $ 25.988 . Analytical Chemistry
400504 400504 $ 45.587 $ 30,887 $ 27,544 . Organic Chemistry
400606 400506 $ 30.172 $ 32.219 $ 27,600 . Physical Chemistry
400600 400601 $ 49,335 $ 35,756 $ 29,746 $ 25888 Geology
400601 400601 $ 49.335 $ 35,755 $ 29,746 $ 25,890 Geology
400603 400603 $ 51,283 $ 37,590 $ 31,542 Geophysics And Seismology
400604 400601 $ 49,335 $ 35755 $ 29,748 $ 25,888 Geology
400606 460601 $ 49.335 $ 35,755 $ 29,746 $ 25,668 Geology
400690 400601 $ 40,335 $ 35,755 $ 29,746 $ 25,888 Geology
400700 400709 $ 56,377 $ 40,656 $ 33,710 $ 29,000 Min Physical Sciences , Other
400702 400702 1 40,000 $ 34973 $29,577 $ 30.403 Ocesnogrerty
400700 400790 $ 55,377 $ 40,556 $ 33,710 $ 20,000 Mille Physkui Sciences , Other
400800 400801 $ 51,280 $ 37,118 $ 31,610 $ 27,612 Physics, Gimbel
400901 400601 $ 51,250 $ 37,118 $31,810 $ 27,612 Physics, Gimbel
400808 400809 $ 50,361 $ 41,346 $ 34,907 Physics, Other
400810 400800 $ 50,361 $ 41,346 $ 34,997 Physics, Other
400899 400800 $ 50,381 $ 41,346 $ 34,P97 Physics, Other
400900 400000 $ 51,709 $ 38,840 $ 30,417 $ 24,358 Physical &isms
420000 420101 $ 49,339 $ 34,461 $ 27,953 $ 25,709 Psychology, General
420100 420101 $ 49,330 $ 34,461 $ 27,953 $ 25,700 Plychelogy, General
420101 420101 $ 49,339 $ 34,461 $ 27,053 $ 25,700 Psychology, Gemini
420104 420101 $ 49,330 $ 34,461 $ 27,9E0 $ 25,700 Psychology, General
420201 420201 $ 51,948 $ 35198 $ 27,230 Clinical Psychology
420301 420101 $ 49,339 $ 34,461 $ 27,953 $ 25007' Psychology, General
420401 420101 $ 49,339 i 34,461 027,953 $ 25,700 Prydtology, GmbH
420600 420601 $ 50,062 $ 34,803 $27246 $ 25,000 Counseling Psychology
420601 420601 $ 50,062 $ 34,893 $ 27,946 $ 25,000 Counseling Psychology
420701 420101 $ 49,330 $ 34,461 $ 27,953 $ 25,700 Psychology, General
420631 420801 $ 47,596 $ 30,423 $ 21242 . Experimental Psychology
421101 420101 $ 40,339 $ 34,461 $ 27,953 $ 25.709 Psychology, General
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429920 420000 $ 49.211 9 34.401 9 27.899 9 25,557 PilthokilY430100 430104 $ 46,044 $ 36,671 9 27.984 316,52: °infra Justice Studies
430104 430104 $ 46,044 9 36,671 $ 27,984 $16,525 Cannel Julio, Studies
440101 440101 $ 52,504 $ 37,453 $ 29,026 . Pubic Mirk Gondol
440201 440201 9 46.852 9 38,239 $ 31,140 $ 39,244 Carnality SSIVICM
440401 440401 $ 47,063 $ 36,140 9 29,977 928,032 Pubic Adrninstration
440501 440501 $ 56,803 $ 38,352 $ 34,101 Pubic Policy Studs.440700 440701 9 47,737 9 37,505 9 29,881 924,5X Scold Work General
440701 440701 9 47,737 9 37,506 $ 29,861 924,522 Socki Work General450100 450101 349,616 332,907 327,312 920,687 Social Sciences, General
450101 450101 $ 49,618 332,907 $ 27,312 $ 20,687 Skid SCillfICSO. Gemini450200 450201 $ 46,442 9 33,458 $ 26,988 $ 23,161 Mitrackilf
450201 450201 $ 48,442 9 33.456 $ 28968 $ 23,161 An11110P01016450300 450301 $ 51,644 $ 32,489 $ 25,407 $ 23,000 Archeology
450600 450801 $ 55,789 9 40,363 $ 33.346 $ 25.829 &cranes
450801 450601 $ 55.789 $ 40,31111 $ 33.346 $ 25.1121 Ecorance
450700 450701 $ 40.825 $ 33.975 $ 24502 925.533 G800106450701 450701 346,625 $ 33.97/ $24502 $ 25.533 G806101,1450800 450801 $ 46.0811 $ 33.506 $24353 $22.428 liday
450601 450801 $ 40.8e8 s 33,508 $ 26,353 $ 22.426 Helm
450901 459999 9 45,750 $ 33,398 $ 20,232 Social Sciences. Ober451000 451001 $ 49,5E0 9 34,587 $ 27,224 9 23,092 PAW Science & Gammen451001 451001 $ 49,550 9 34,587 9 27,204 $ 23,092 Poilkal Science & Government451100 451101 346,032 334,238 327,266 922.813 Sodolow
451101 451101 9 48,032 $ 34,238 9 27,288 $2013 Spa:logy
451601 459999 9 45,750 9 33,398 9 29,232 . Social Sciences, Other459999 459999 $ 45,750 $ 33,306 9 29,232 Social Sciences, Other460201 480201 $ 45,988 $ 36,516 9 29,228 9 23,626 C111621rY470102 470102 $ 45,91111 $ 38,518 9 29,229 $ 23.526 Business Muting Rkek470201 470201 $ 45,989 336,516 329,228 323,526 Heating, NC A Retrigerstion Mecanice470600 470601 $ 45,980 $ 36,518 $ 29,291 9 23,526 Vechic4 a Mobile Equip Mach & RepairL70602 470601 $ 45,969 $ 36,516 $ 29,2211 $ 23,526 Vechide & Mobile Equip Mach 8 Repair470604 470604 $ 45,9119 336,516 $ 29,228 $ 23,526 Automotive Mechanics470605 470605 $ 45,980 336,516 $ 29,228 $ 23,528 Diesel Engine Mechanics470607 470607 $ 45,989 $ 36,516 9 29.2211 $ 23,526 Airaaft Mechanics, Akframe470608 470608 $ 45,969 $ 38,516 $ 29,228 $23,528 Aircraft Mechanics, Powerplant479990 479909 $ 45,010 $ 36,516 329,228 $ 23.520 Mechanics And Repairers, Other480100 480101 $ 45,909 336,518 929.226 $ 4525 Draftirig, General480102 480102 $ 45,919 $ 38,5111 9 29,228 $ 23,521 Architectural Drafting480503 480503 $ 45,900 $ 31,518 $ 29.228 $ 23,528 Machine Tool Perabontlechine Shop480508 410508 $ 45.989 $ 38,518 $ 29.228 $ 23.528 Welding490100 490101 9 45,969 $ 36,516 9 29,228 9 23,526 AN Transportetbn, General490102 490102 9 45,9119 $ 36,516 $ 29.221 9 23,5211 Airplane Moine a Nay (Comensrcisl)490105 490105 $ 45,909 $ 38,516 9 24228 $ 23,528 AN Traffic Control490107 490107 $ 45,999 $ 36,516 329,228 $ 23,528 Matins Piloting (Private)490303 490303 $ 45,980 $ 36,516 929,228 $ 23,528 Commercial Fishing Opersione500010 500101 $ 40,771 331,068 324,649 320,318 Visual a Performing Arts. General500101 500101 $ 40.771 9 31,088 924,1149 $ 20,318 Visual a Performing Arta. General500200 500201 341,042 329,648 $ 23.700 $ 19.100 Crafts, Goners/500202 500201 $ 41,042 9 29.648 323,700 319,100 Crafts, General500208 500201 $ 41,042 329,648 323,700 $ 19.100 Crafts, Gonad

500301 500301 $ 41.539 333,975 325,538 $24,001 Dance500403 500401 $ 41,103 $ 30,629 325,243 . Design, General
500500 500501 $ 44,053 $ 32,425 9 25,294 9 20,034 Drank Arts500501 500501 $ 44.053 9 32,425 $ 25,204 $ 20,034 Mimic Arts
500605 500605 $ 41,581 $ 44,352 324,990 Photography500700 500701 $ 41.906 $ 30.964 $ 25.708 $ 22,775 Fire Pats, General
500701 500701 $ 41,906 330,984 $ 25.789 $ 22,775 Fins Ms, General
500703 500703 $ 47,543 9 34,633 927,087 $ 22,017 Art History And Apaeciation500708 500708 $34,673 331,403 $ 20,833 317,810 Paintirg
500700 500799 $ 39,661 9 31,716 9 26,207 $ 22,800 Fine Ms. Other
500710 500790 9 39 461 9 31,716 $ 26,207 $ 22,800 Fins Arts, Other500799 500790 339,661 331,716 326,207 $ 22,800 Fine Mk Other
500900 500901 $ 42,924 $ 32,741 925,985 $ 20.848 Mini:, General
500901 500901 $ 42,924 $ 32,741 9 25,985 $ 20,848 Music, General500903 500003 340,512 $ 30,853 925,692 $ 22,050 Music Performence
500904 500901 $ 42,924 $ 32,741 3 25,985 $ 20,848 Musk, General



CUPA-A a SCU
LOOKUP TABLE:

FY88 Faculty Market Data by Rank and Discipline

CUPAAASCU FACULTY SALARY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE

tees n0 r knob ng Assoc ate Ass stantdisciplin discipline Professor Professor Professor Instructor OLD USDOE REGIS TitleCIP God REGIS sod. 10 20 30 40 Classification of Instructional Programs

030301 0100 $ 38,392 8 31,575 8 27.810 $ 21,111 Agri & Natural Rsouras060101 0500 8 47,381 $ 39,102 8 34.011 $ 23,902 Business & Management060201 0502 $ 48.517 $ 40,940 $ 35.367 $ 25.168 Accounting060401 0506 $ 46,116 8 39.110 $ 33.991 $ 24,795 Business Admin & Management060501 0517 $ 44,784 $ 36,502 $ 32063 $ 23,879 Business Economia061301 0500 8 47,381 $ 39,102 $ 34,011 $ 23,902 Business & Management079999 0500 8 47,381 $ 39,102 $ 34,011 $ 23,902 Business & Management110101 0700 $ 47,273 $ 39,394 $ 33,052 $ 25,003 Computer 8 Information Scions130401 0805 8 42.993 8 34,045 8 26,230 $ 4217 Education Administration131231 0600 8 41,708 $ 33,919 $ 27,605 $ 4217 Education131202 0600 $ 41,706 $ 33,919 $ 27,805 8 22217 Education131316 0800 $ 41,708 $ 33,919 $ 27,805 8 22217 Education139908 0800 $ 41,708 $ 33,919 $ 27.806 $ 22217 Education180399 0800 $ 41,708 $ 33,919 $ 27,036 8 22217 Eduadon230101 1500 $ 40.929 $ 32,679 $ 4304 $ 19.780 Letters250401 1600 $ 42370 $ 33,700 $ 27,426 $ 20,921 Library 8 Arch Seisms260101 0400 8 41,300 $ 33,381 $ 27.50 $ 21,480 Life Sciences260201 0400 $ 41,300 $ 33,381 $ 27,500 $ 21,480 Life Sciences280202 0400 $ 41,300 $ 33,381 $ 22590 $ 21.480 Life Salinas270101 1700 $ 43,292 $ 34,752 $ 24852 $ 20,739 lAathamstIce300401 4900 8 41,874 $ 34,000 $ 78,090 $ 20,917 Multi-Int Disc Bold360101 0635 $ 41,574 $ 33,933 $ 24616 $ 23,182 Physical Education400101 1900 $ 41,462 $ 33,34 $ 27.284 $ 22082 Physical Science400501 1906 $ 42971 $ 34,209 $ 27,620 $ 21,243 Chenstry, General400601 1902 8 43,777 $ 35.268 8 29,015 8 22366 Physics420101 MOO $ 42328 $ 33,815 $ 27,128 $ 22373 Psychology440101 2300 8 42.328 $ 33,815 $ 27,128 $ 4373 Psychology450101 2200 $ 41.923 $ 32689 $ 28,810 $ 23.482 Social Sciences450201 432 g 42,139 $ 3241 $ 26,810 $ 24,989 AnthropologyA 0801 2200 8 41,923 8 32689 $ 26,819 $ 73,482 Social Sciences450801 2205 $ 41,922 $ 33,557 8 26.500 8 22084 Mabry451001 2207 $ 42248 8 33,638 8 4688 8 22280 Padden Science451101 2206 8 42,221 $ 33.948 $ 27,130 $ 21,496 Sociology460201 0000 $ 41,359 $ 33,967 $ 24530 $ 23,191 Vocation & Tschnical Education470604 0000 $ 41.359 $ 33.967 $ 28,530 $ 23,191 Vocadonal & Technical Education470605 0000 $ 41,359 8 33,967 $ 24530 $ 23,191 Vocational & Tschnicel Education479900 0000 8 41,350 $ 33,967 $ 24530 $ 23,191 Vocation & Technical Education480508 0000 $ 41,359 $ 33,967 $ 24530 $ 23,191 Vocation' & Technical Education490303 0000 $ 41,350 $ 33,967 $ 24530 $ 23,191 Vocational & Technical Education500201 1000 8 39.375 $ 31,791 $ 25,386 $ 22,073 Visual & Performing Arts500701 1002 8 40,137 $ 32001 8 4410 8 21,150 Fine Arts500901 1005 $ 40,5C8 $ 32206 $ 26,215 $ 22,144 Music500903 1005 $ 40,508 832.208 $ 26,225 8 22,144 Music
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