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INTRODUCTION

On July 12, 1988 the Board of Regents authorized the distribution of $1.5 million for faculty market
compensation adjustments, contingent upon the lapse of an equal amount from the FY88 budget. The
funds were distributed as follows:

University of Alaska Anchorage $ 525,000.
University of Alaska Fairbanks $ 925,000.
University of Alaska Southeast $ 50,000.

The Board of Regents action of July 12, 1988 required that a report containing the results of the salary
distribution would be presented to the Board in the fall.

This report contains a statement of the problem which led to the development of the market salary
proposal, the methodology and analysis utilized in the market study and the results of the market salary
distribution.

STATEMSENT OF THE PROBLEM

Over a period of four years beginning in 1984, the University of Alagka had experienced significant
erosion of its competitive position in the compensation of faculty. The challenge faced by the University
was to compete for the highest quality faculty in the national and international marketplace while retaining

In the recently completed UA Six-Year Plan progress assessment report where Regents and University
employees were asked to rate each of 116 specific plan ACTIONS, the ACTION rated having made the
least progress and needing immediate attention fell under the objective of

Quality faculty. This ACTION was:

Attract high quality faculty with expertise in specific fields through nationwide
recruiting, competitive compensation, and the establishment of endowed chairs.

Based on the results of the study the administration determined the funding necessary to retumn faculty
salaries to the Alaska national market salary average, and the Board of Regents presented this need as
their top priority in the University budget request for FY89.

LIMITATIONS
The ‘ollowing study limitations existed:

1. The study was restricied to filled and vacant faculty positions as of April 15,
1988.

2. The study was restricted to non-union full-time faculty holding faculty rank.
Prince William Sound Community College faculty were, therefore, not
included.

¢
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3. The cakulated market-based salary included an adjustment for time in rank.
It did not include factors to account for previous faculty salary increases that
may have been due to performance-based adjustments or the FY84
implementation of the sex/race salary equity model. It has not yet been
determined how a market-based element v:ill be integrated into any future
comprehensive compensation effort o as to minimize possible negating
effects on other compensation elements. Nor has it been determined how
an employee’s salary history would be integrated.

4. Market-based model adjustments were restricted to faculty salaries
calculated to be below the the market. Faculty salaries that were
significantly above market were not changed; no faculty salaries were
reduced.

5. No adjustments were made to address the fact that facuity hired prior to July
1, 1987 had the benefit of a higher geographic differential built into their
current salary.

6. Both the Oklahoma State University and the CUPA-AASCU faculty salary
surveys excluded faculty holding rank who were teaching less than haif a
normal teaching load. This would exclude most salary data for deans from
being included in the salary surveys. Since deans were included in the
University's market model, the caiculated market equivalent salary for deans
would be understated. The chanceliors were allowed to add up to 10% to
the model salary to accommodate this discrepancy. The application of the
market model to deans is therefore limited to how well a 10% add on
reflects the actual discrepancy and how well the discretionary application of
adding up to this 10% limit by the chancellors rectifies the problem.

7. The market used for all UAA and UAF faculty was determined from a salary
survey of faculty at the nation's public land-grant/research universities
(Oklahoma State University conducts the survey each year; only the UAF
campus is included as it is Alaska's land-grant university). These included
the University of Michigan, the University of Florida, the University of
Washington, the University of Texas, Ohio State, SUNY, and the University
of Kansas. UAF data were not factored out of the survey salaries.
Disciplines in the Oklahoma survey comprised wholly or substantially of
UAF faculty would result in the UA market-based faculty salary model
precucing a spurious compounding effect.

8. The market used for all UAS facuity was determined from a salary survey of
faculty at the nation’s state colleges and universities (CUPA-AASCU
conducts the survey each year, only the UAS campus is included in the
FY88 survey, however, both UAF and UAA have participated in the past).
These included the University of Central Florida, the University of Nevada
Las Vegas, the University of Colorado at Denver, CUNY, St. Cloud State
University, and Central Washington State University. UAS data were not
factored out of the surwey salaries. Disciplines comprised wholly or
substantially of UAS faculty would result in the UA market-based faculty
salary model producing a spurious compounding effect.

9. Market-based faculty salaries were not adjusted to account for variations in
non-salary employee benefits when compared to what UA offers.




10. Final FY89 UA faculty salary adjustments were based only partially on the
predicted market-based salary. H cannot be . \ated that the final non-model
salary adjustments were in fact based on strictly market driven
considerations or even a need to adjust the results of an imperfectly
conceived approach.

METHODOLOGY

The procedure used to develop and implement market-based taculty salary increases was comprised of
the following three phases:

PHASE | - Developing a Market-Based Salary Model

The University administration selected two national faculty salary surveys to be utilized in the study; the
Oklahoma State University Faculty Salary Survey by Discipline and the National Faculty Salary Survey by
Discipline and Rank published by the College and University Person:iel Association and the American
Association of S.ate Colleges and Universities.

The salaries presented in these two surveys were adjusted to Alaska by addition of the following
differentials:

U.S. average to Seattle 8.6%

Seattle to Anchorage 13.0%

The differential for adjustment to Seattle was derived from the U.S. Chamber of Commerca Research
Association cost of living analysis, and the differential for adjustment from Seattle to Anchorage was
established by arbitration after a 1984 study conducted by the State of Alaska.

The data contained in the national salary surveys was collected in 1987 and was adjusted to reflect salary
inflation during FY88 ai. FY89. The survey salaries were adjusted by 4.6% using data presented in the
Higher Education Price Index and by the American Compensation Association.

Each faculty positior: in the University was assigned a Classification of Instructional Program (CIP) code
which allowed direct comparison by discipline with the salaries presented in the national surveys. The
Oklahoma State study allowed direct comparison of discipiines by CIP code for UAA and UAF faculty. For
UAS which was based on the CUPA-AASCU salary survey, a crosswak was developed which allowed
comparison of CIP codes to the Higher Education General Information Survey (HEGIS) discipline
taxonomy  'd by the CUPA-AASCU survey. The average time in rank was then computed for each
academic..  and a two percent per year longevity factor was applied to each salary. Faculty members
with greater than the average time in rank for their respective rank received a two percent longevity credit
for each year greater than the average and those with less than the average time in rank received a
corresponding reduction. The maximum positive or negative adjustment for longevity was limited to ten
percent for the ranks of Instructor, Assistant Professor and Associate Professor. The maximum
adjustment for the rank of Professor was limited to fourteen percent [see FIGURE 2).

PHASE Il - initial Cost Estimation

Data from the October 1, 1987 payroll period were downloaded from the University’s HRIS system and
distributed to each campus. Several data review cycles produced reliable enough values for required
model variables that an initial cost estimation of $6.0 million was derived. This figure represented the total
amount of new salary money necessary to bring all faculty up to their calculated full market salary.
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The final application of the model was accomplished using the April 15, 1988 payroll. Once again,
significant manual data review and correction was necessary prior to running the model for each campus.
Retinement in the CIP code crosswalk table, the distribution of preliminary model spreadsheet figures,
and ir the model itself occurred prior to the July 11, 1988 Chancellors’ Council meeting. A final cost
estimation of $5.3 million was submitted to the Board of Regents on July 12, 1988,

PHASE ill - implementation

Using April 15, 1988 payroll data, each faculty salary in the University was compared to the national

verage salary by discipline and rank, and the deviation from market was calculated for each individual
salary. The aggregate of these individual market variances was used to distribute the market salary
funding to the three universities, and the Board of Regents established the following principles governing
the allocation of these funds within the universities:

1. The entire $1.5 million will be utilized for market salary
adjustments for individuals holding faculty rank.

2. Al discipiines will be adjusted to at least 85 percent of market as
determined from the Oklahoma State Survey or in the University
of Alaska Southeast as determined from the CUPA-AASCU
survey.

3. No individual salaries currently at or above market may be
adjusted with these funds.

4. Individual salaries currently below market may not be acjusted
above market with these funds.

5. Individual salary increases which exceed 20 percent of current
salary must be approved by the President.

6. No individual faculty member is guaranteed a salary increass.

7. Results of the salary distribution will be reported tc the Board of
Regents.

chart in FIGURE 3. Each of the three methodology phases of the Project described in this section are
identified along with the time and resource schedules for the tasks.

RESULTS AND SUMMARY

*  With varying degrees of tractability, each institution implemented salary adjustments totaling:

Allogstion Actugi
University of Alaska Anchorage $ 525,000 $ 541,065
University of Alaska Fairbanks 925,000 935,754
University of Alaska Southeast 50,000 50,500
TOTAL $ 1,500,000 $1,527,319
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*  Ofthe 1,022 faculty in the study, 349 or 34% rec. ‘ved market adjustments averaging $4,376. All
disciplines met or exceeded the 85% of market go..! but Law, which attained a market level 84%.

*  AtUAA, 124 or 32% of the faculty received market adjustments averaging $4,363. All disciplines
met or exceeded the 85% of market goal but Law, which attained a market level 84%.

*  AtUAF, 207 or 37% of the faculty received market adjustments averaging $4,521. Al disciplines
met or exceeded the 85% of market goal but Health Sciences which attained a market level of
78%, and Public Affairs which attained a market level of 82%.

*  AtUAS, 18 or 21% of the faculty received market adjustments averaging $2,806. All disciplines
met or exceeded the 85% of market goal.

« Professors got proportionately a much greater piece of the market adjustment dollar pie.
Systemwide, there were 220 professors comprising 22% of the faculty. As a group, professors
received 39% of the $1,527,319 in market dollars.  This brought this faculty group trom an
average salary being 87% of the market to 91%.

*  Associate professors got proportionately a smaller piece of the market adjustment dollar pie.
Systemwide, there were 412 associate professors comprising 40% of the faculty. As a group,
assoclate professors received 30% of the $1,527,319 in market dollars. This brought this faculty
group from an average salary being 95% of the market to 98%.

*  Assistant professors got proportionately about t..@ same piece of the market adjustment dollar
ple. Systemwide, there were 267 assistant professors comprising 26% of the faculty. As a
group, assistant professors received 28% of the $1,527,319 in market dollars. This brought this
faculty group from an average salary being 91% of the market to 95%.

* Instructors got proportionately a much smaller piece of the market adjustment dollar pie.
Systemwide, there were 123 instructors comprising 22% of the faculty. As a group, instructors
received 3% of the $1,527,319 in market dollars. This brought this faculty group from an average
salary being 108% of the market to 109%.

Prior to any market adjustments, 236 of 1,022 faculty were found to be more than 15% below
market. This amounted to 23% of the faculty. After market adjustments, 121 or 12% of the
faculty remained 15% below market. To bring all these faculty to within 85% of their market salary
would require another $1 7 million.

*  Prior to any market adjustments, 669 of 1,022 faculty were found to be below market. This
amounted to 65% of the faculty. After market adjustments, 622 or 61% of the faculty remained
15% below market. To bring all faculty to their full market salary would require another $3.8
million.

*  Aturban campuses, 338 or 36% of the faculty received market adjustments averaging $4,424.
$1,495,202 or 98% of the market adjustment pie went o this faculty group. This brought this
faculty group from an average salary being 92% of the market to 95%.

* At rural colleges, 11 or 13% of the faculty received market adjustments averaging $2,920.
$32,117 or 2% of the market adjustment pie went to this faculty group. This brought this faculty
group from an average saiary being 105% of the market to 106%.

In the tables and charts that follow, more detailed descriptions of this first implementation of salary

adjustments derived from a market-based model cre provided by institution, campus and discipline.
Additionally, a breakout is provided on faculty rank, sex, race and age demographics.
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Iimﬂ UAA Market-Based Faculty Salary Adjustment Results |

Original Final || Avg |
% of % of Time RANK $TX RACE AVQ
UAA (cont.) Market- Market-fl In Assoc  Asst Non- AGE
Based Rank Prof Prof Prof instr F M Vacant While White Vacant
Kenal Peninaula Colisge Salar
Basic Skills 1 167% 0 0 0 0 1 1 Q 0 1 0 0 kK ]
Business & Management 3 7% 5 0 1 1 1 1 2 0 3 0 0 43
Business & Office 4 96 % 3 0 3 0 1 3 1 0 4 0 0 46
Education 3 117% 3 0 3 0 0 2 1 0 3 0 0 2
Engineering Related Tech 7 115% 4 0 2 1 4 0 7 0 7 0 0 4
Letters 1 110% 5 1 0 0 0 1 0 1 0 0 41
Library & Archival Sciences 1 120% (] 1 0 0 1 0 0 1 0 0 a5
Life Sciences 1 101% 9 v 1 0 0 0 1 0 1 0 0 48
Mathematics 1 113% 2 0 0 1 0 1 0 0 1 0 0 4
Physical Sclences 1 132% 1 0 0 0 1 1 0 0 1 0 0 43
Precision Production 2 117% 2 0 0 0 2 0 1 1 1 0 1 46
1 111% 4 0 1 0 0 1 0 0 1 0 0 55
Soclal Sclences 1 115% 7 0 1 0 0 0 1 0 1 0 0 )|
Visual & Performing Arts 2 1435 2 0 0 1 1 0 2 0 2 0 0 51
Subtotal] 29 112% 4 0 14 4 N| 1 7 1 28 0 1 4
Kodiak Colliege
Besic Skills 1 134% (] 0 0 0 1 1 0 0 1 0 0 Q@
Industria) Arts 1 108% (] 0 1 0 0 0 1 0 1 0 0 L]
Letters 2 12% 5 0 1 0 1 0 2 0 2 0 0 L
Library & Archival Sclences 1 123% 3 0 1 0 0 1 0 0 1 0 0 L]
Mathematics 1 96 % 4 0 1 0 0 1 0 0 1 0 0 46
Sublotal 6 115% s 0 4 0 2 3 3 0 ¢ 0 0 L]
Mat-Su College
Agricutural Sciences 1 87% 3 0 1 0 0 0 1 0 1 0 0 @
Business & Management 2 87% 6 0 1 0 1 0 2 0 2 0 0 <)
Computer & info Sciences 1 71% 9 0 1 0 0 0 1 0 1 0 0 81
Education 1 87% (] 0 1 0 0 0 1 0 0 1 0 57
Engineering Related Tech 2 121% 1 0 0 1 1] o 2 o 1 1 0 "]
Letters 2 105% 2 0 2 0 0 2 0 0 2 0 0 S0
Library & Archival Sciences 1 110% (] 0 1 0 0 1 0 0 0 1 0 4“4
Matheme'ics 1 90% 0 0 1 0 0 0 0 1 0 0 1 0
Mechanics & Repairers 2 100% 4 0 1 0 1 0 2 0 2 0 0 “
Sublowaif 13 98% 4 0 9 1 3 3 9 1 9 3 1 47
Faculty Distribution Market Dollar Distribution Market Dollar Distribution
by Institution by Institution by Discipline
Ken Pen Mat-Su
Ty e 1% 2%
Anch
Ken Pen
8% 7%

Anch
7%

Q 1 6
FRIC 12
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limiln UAA Market-Based Faculty Salary Adjustment Resuits

Final Percentage of
Market-Based Salary

Original vs Final Comparison to
Market-Based Salary

120%

Engineering Moty Technologi
nologies

Arch & Environmental Design

+ Vocational Homeuageécconomlos

Trensoortaton & Matedial Movi
& Transportation ng
Tranaportaton

Industrial Arts

\- PH & Religion
‘W E Porlo i s
Education

Physlcaté%lences
: Machahics & Repairers
\ . Mathematics

-~ Communicauons °
Pubic Affairs
- Psychology -

110%

Agnwltura’ Sclences
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Original
Foal

85% 100% 115% 130%
Guideline

70%




Ii@i’ﬂ UAF Market-Based Faculty Salaiy Adjustment Resuits

— Orlginal T
N % of % of Time RANK SEX RACE AVG
Market- Market- In Assoc Asst Non- AGE
Based Based ]| Renk Prof Prof Prof Insy F M Vacant White White Vacant
UAEF
Agribusiness & Agriculture Prod 2 0 3 1 1 2 3 0 ] 0 0 k ]
3 ] 7 -] 1 0 15 3 14 1 3 45
Alled Health 3 0 1 0 1 1 1 0 1 1 0 [
Aschisecture & Environ Design 3 0 o 1 o] o 1 o 1 o o) @
Area And Ethnic Siucies 4 0 2 4 1 4 3 0 (] 1 0 M
Business & 3 7 16 ] 0 6 22 0 7 1 0 45
Business & Ofice 3 0 2 0 1 3 0 0 3 0 0 47
Communioations 3 0 3 ] 3 3 8 0 1 0 0 k ]
Communications Technologies 2 0 0 1 0 0 1 0 1 0 0 M
Computer & information Scl 3 4 3 4 o] 2 71 2 8 1 2| @
Consumer, Personal & Misc Swr 1 0 0 0 1 0 1 0 1 0 0 4
Education 3 3 1 14 14 7 24 4 2 9 4 45
Enginsering 2 17 19 18 s| o s2 7 “ 8 7| «
Engineering Relaled Tech 3 1 2 1 1 0 ] 0 4 1 0 L]
Foreign 1 3 6 3 3] &6 8 3 8 4 3| @
Healh Sclences 4 2 2 0 4 2 8 0 7 1 0 43
Home Economice 1 0 7 2 2 9 1 1 10 0 1 40
Letters (] [} 7 (] 3 8 14 0 21 1 0 48
Liberal/’General Studies 3 0 1 0 0 0 1 0 1 0 0 4
Library & Archival Sciences 2 2 10 10 0 9 13 0 x* 0 0 48
Life Sciences 3 18 17 9 1 2 A 9 R 1 9 44
Mathemalos 3 S 7 8 4 3 17 1 18 2 1 45
Machanics & Repairers 0 0 1 2 1 0 4 0 4 0 0 L]
MuNi-interdiaciplinary Sudies 3 0 0 o0 4J 2 2 o0 4 o o} 4
Phiosophy & Religion 2 2 1 1 of 1+ 3 o 4 o o} s
Physical Sciences 2 48 7 18 3 6 75 1 70 1" 12 48
Prowcive Servicss 4 0 0 1 0 0 1 0 1 0 0 L )
Paychology 3 5 3 ~ 0 2 7 1 9 0 1 48
Putic Afaie 1 1 0 2 1 3 1 0 4 0 0 “
Renewable Natural Resources 4 8 8 13 2 4 25 2 2 3 2 43
Soclel Sciences S 13 18 1 0 9 2 1 33 -] 1 45
Transportaton & Material Moving 1 0 1 0 0 0 0 1 0 0 1 -
Visual & Performing Arts 3 14 S [} 1 s 18 3 20 3 3 45
Vocational Home Economics 3 0 1 0 1 1 1 0 1 1 0 81
TOTAL UAF 3 161 188 147 59 |110 395 30 450 58 350 L
Faculty Distribution Market Dollar Distribution Market Dollar Distribution
by institution by Institution by Discipline
Kuskokwim
2% Engineena
Falrbanks
90 %
Falrbanks
9 %
1 .
Q - 8
ERIC 14
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IHW UAF Market-Based Faculty Salary Adjustment Results

Originel Finel Avg
N %of %of Time RANK SEX RACE AVG
UAF (cont.} Market- Merket- in Assoc  Asst Non- AGE
Beesd Besed || Renk Prof Prof Prol ins¥ F M Vacant White White Vacant
Salery  Setery

Feirbanke Cempus
Agriburi.ces & Agriculture Prod 5 8% 2 0o 3 1 1] 2 3 o0 s 0 o] 38
Agricu Wral Sanoss 18 97 % 3 5 7 5 1 0 15 3 14 1 3 45
Aschite cture And Environ Design 1 95 % 3 0 0 1 0 0 1 0 1 ¢ 0 2
Arsa Aid EVnic Sudies 7 93 % 4 0 2 4 1 4 3 0 (] 1 0 L)
Business % Management 26 7% 3 7 14 L] 0 8 2 0 25 1 0 45
Business & Ofice 3 107% 3 0 2 0 1 3 0 0 3 0 0 7
Convrunicetions 11 98 % 3 0 3 5 3 3 8 0 1 0 0 k]
Communications Technologies 1 1% 2 0 0 1 0 0 1 0 1 0 0 41
Computer & Information Sci 11 80% 3 4 3 4 o] 2 7 2 6 1 2] s
Consumer, Personal & Misc Srv 1 113% 1 0 0 0 1 0 1 0 1 0 0] 4
Education 40 9% 2 3 10 14 13| 16 20 4 27 9 4 “
Sngineering 59 7% 2 17 19 18 5 0 52 7 44 (] 7 “
Engineering (uiatad Tech 4 00% 3 1 1 1 11 0 4 o 3 1 0] 4
Foreign Languages 13 108% 1 3 s§ 2 3| s s5 3 7 3 3| a«
Heslth Sciences 4 76 % 1 2 0 0 2 2 2 0 4 0 0 51
Home Economice 11 100% 3 0 7 2 2 9 1 1 10 0 1 48
Letters 21 97% 3 8 7 8 2 8 13 0 20 1 0 48
Ubrary & Archival Sciences 21 98 % 3 2 9 10 0 8 13 0 21 0 0 46
Lile Sciences 42 93% 2 15 17 9 1 2 3t 9 R 1 9 “
Mathemaics 21 90 % 2 5 7 5 4 3 17 1 18 2 1 45
Mechanics & Repeirers 4 100% L] 0 1 2 1 0 4 0 4 0 0 L
Phiosophy & Religion 4 4% 3 2 1 1 o] 1+ 3 o 4 0 0] s
Physical Sciences 92 87% 3 48 20 18 3 6 74 12 (] 1M1 12 -]
Protsctive Services 1 105% 1 0 0 1 0 0 1 0 1 0 0 ®
Paychology 10  92% 4 5 3 2 0] 2 7 1 9 0 1] e
Pubic Afisls 4 5% 1 1 0 2 1 3 1 0 4 0 0 L4
Renewable Natural Resources 31 NnN% 4 (] 8 13 2 4 25 2 26 3 2 ]
Soclal Sclences 39 2% 3 13 15 11 0 9 29 1 33 L] 1 45
Visual & Performing Arts 26 9% 3 14 5 (] 1 5§ 18 3 20 3 3 45
Vocational Home Economics 2 110% 6 0 1 0 1 1 1 0 1 1 0 51

Subtotal| 533 90% 3 161 176 146 30 /104 380 49 | 432 52 & L
Chukehi Coliege
Leftters 1 124% 0 0 0 [ 1 0 1 0 1 0 0 k]
Muit-interdiscipinary Sudies 2 102% 4 0 0 0 2 1 1 0 2 0 0 &

Subtotal 3 110% 2 0 0 0 3] 1 2 0 3 o o xR
Kuskokwim College
Allod Health 1 121% 4 0 1 0 0 1 0 0 0 1 0 47
Business & Management 2 8% 4 0 2 0 0 0 2 0 2 0 0 44
Education 1 4% 2 0 1 0 0 0 1 0 1 0 0 41
Foreign Languages 1 116% 3 0 0 1 0 1 0 0 0 1 0 “
Health Sciences 4 73% 1 0 2 0 2 0 4 0 3 1 0 »
UberalGeneral Sudies 1 114% 3 0 1 0 0 0 1 0 1 0 0 46
Ubrary & Archival Sclences 1 1% 1 0 1 0 0 1 0 0 1 0 0 46
Multi-interdieciplinary Studies 1 131% 1 0 0 0 1 1 0 0 1 0 0 9
Physical Sciences 1 80 % 3 0 1 0 0 0 1 0 1 0 0 Q
Transportation & Material Moving 1 97 % 0 0 1 0 0 0 0 1 0 0 1 -

Subtotal 14 95% 2 0 10 1 3 4 9 1 10 3 1 49
Northwest College
Alled Hoalh 1 181% 181% 3 0 0 0 1 0 1 0 1 0 0 7
Education 1 106% 106% 3 0 0 0 1 1 0 0 1 0 0 50
Engineering Related Tach 1 101% 101% 2 0 1 0 0 0 1 0 1 0 0 51
Forsign Languages 1 116% 116% 2 0 1 0o o] o0 1 o 1 o o0} 47
Muiti-interdiscipinary Studies 1 116% 1186% 2 0 0 0 1 0 1 0 1 0 0 “

Subtotal S 116% 116% 2 0 2 0 3 1 4 0 L] 0 0 “

|

Q 1 9
ERIC 15
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Iimiln UAF Market-Based Faculty Salary Adjustment Results

Final Percentage of Original vs Final Comparison to
Market-Based Salary Maiket-Based Salary
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Iimii UAS Market-Based Faculty Salary Adjustment Resulis

Final Percentage of Original vs Final Comparison to
Market-Based Salary Market-Based Salary
120%

Transportation & Material Moving
~~ Pracis’ Produciion

Mechancs Repairers

Basic Skilte

Faculty Distribution Market Doilar Distribution Market Dollsr Distribution
by institution by Institution by Discipline
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0] WiV (O] VWA MR RSN FY88 Faculty Market Data by Rank and Discipline

LOOKUP TABLE: OKLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE
[UX Teaching Okia tesshing Aesoclete Aseletant
diecipline diseipline  Prefessor Profesesor Professor Instructor USDOE CIP Title
CiP code CIP code 10 20 30 40 Classification of Instructional Programa
010100 010101 $47.614 $35013 $20,712 $28501 Agribusiness & Agriculture Production
010101 010101 $47.814 $3501% $20,712 $28501 Agribusiness & Agriculture Production
010108 010103 $47,100 $37.572 $31.228 $23003  Agricultural Economics
010800 010801 $ 44,400 $34.404 $20.507 $25478 Horcullure, General
010601 010801 $44,400 $34,404 $20.507 $23478 Horliculture, General
020000 $4560¢  $35274 $30008 $212% Agricuural Scisnces
020101 020101 $50,1%8 $3,207 $29,582 $20,128  Agricultural Sciences, Genera!
020201 $45,102 $ 35,081 $20700 $19,125 Animal Sciences, Gencral
020201 020201 $45,102 $ 385,081 $20,700 $16,125  Animal Sciences, General
020201 $45,102 $ 35,081 $20700 $19125 Animal Sciences, Geners)
020300 020301 $47278  $30464 $31308 $23004 Food Sciences, Gersmi
020400 020401 $45,107 $35008 $200851 $23,332  Plant Sciences, Genersl
020401 020401 $45167 $35008  $20061 $23332 Plant Sciences, Genersi
020402 020402 $ 46,081 $34500 $30344 $23572 Agronomy
030100 030101 $47508 $3710 $30743 $30828 Renewable Netural Resources, General
030101 030101 $47328 $37130 $30743 270828 Renswable Netural Resources, General
030300 030301 $ 48,404 $35322 $31419 925510 Fishing ~nd Fisheries, General
030301 030301 $48,404 $35322 $31419  $25510 Fishing And Fisheries, General
030304 030301 $46404  $35322  $31419  $25510  Fishing And Fisheries, Genersi
030500 030501 $43.028 $35004 $20067 $2812 Foreelry & Pelatad Sciences, Geners!
030801 0305801 $43828  $35084 $200657 $23812 Foreswy & Related Sciences, Genersl
030508 030501 $43.028 $ 35004 $20067 $23812 Forestry & Related Sciences, General
030500 030501 $43028  $35084 $20057 $23612 Foresry & Related Sciences, Genersd
030600 030001 $43.340 $34.341 $20.31 . Wikills Managamant
030001 030001 $43300 $ 34341 $20,331 $24051 Wil
039000 030000 $44348  $30008  $30008 $2340¢ Fenswabie Netrel Resources
040801 040801 $40,083 $31.2n $24.407 $22608  interior Design
040001 040101 $45,000 $30.201 $20007 $3881 Aschitecture And Erwironmental Design, General
050200 050000 $47.204 $30000 $20208 $23630 Aren And Efic Suudies
050303 050000 $47.204 $30000 $20208 $2983%  Aren AndEttvic Sudes
050000 050000 $47.204 $30060 $20208 $23620 ArenAnd Ethric Studiss
060000 080000 $57.620 $ 45,081 $40,781 $20620 Business Ad
080101 08010 $63387 $40247 $42784  $33019  Business And Management, General
080200 080201 $50282 $46633 $4204 $28210 Accouning
0so2m 080201 $50262  $46633  $42024 $26210 Accouning
080301 080301 $50500  $48080 $42337 $25305 Banking AndFinance
080400 080401 $58211 $ 43,049 $ 39,581 $25831  Business Admin & Menagement, General
080401 080401 $585211 $43043  $30551  $25831  Business Admin & Management, General
080403 080401 $55211 $43043  $30551  $25831 Business Admin & Menagement, General
000404 080401 $56.211 $ 43,043 $39,581 $25831  Business Admin & Management, General
080501 080801 $62228 $40305 $34005 $203805 Business
080001 080000 $57.620 $ 45,081 $40,781 $20620 Bueiness And
000000 080000 $57628 $ 48,081 $40,781 $20620 Business And Management
080001 080000 $5760 $ 45,081 $40,781 $20820 Business And
081200 081201 $56040 $45062 $306%0 $21904 Management information Systems
081201 081201 $56040 $45962 $380%0 $21904 Management
081300 081302 $57.51 $ 45,540 $40,410 $22778 Operslions Resserch(Quant Methods)
081301 081301 $52742 $4252 $35744 $21,753 Business Statsics
081302 081302 $57.51 $ 45540 $40,410 $22778  Operations Ressarch(Quant Methods)
081390 081390 $56,643 $43850 $38485 $33,767 Management or
081400 081401 $56405 $44200 $39%07 $26307 Marwing
081401 081401 $56405 $44200 $30,307 $26307 Markeing Manegement
081501 080401 $58,211 $ 43,049 $39,851 $25831  Business Admin & Management, General
081701 000401 $55211 $43,048 $ 30,851 $25831 Business Admin & Management, Geners!
081801 080401 $86.211 $43,043 $39,551 $25031 Business Admin & Management, General
081900 080000 45762 $ 45,081 $40,71 $20620 Business And
084501 000000 $67.257 $40232 $44511  $30435 Businessd Management, Other
070100 070000 $44079 $30,11 $20,208 $31,065  Business And Ofice
070101 079000 $44,07 $30,111 $20208 $31,085 Business And Office, Other
070102 070000 $440M $30,111 $20,.208 $31,085 Business And Office, Other
070301 079000 $44070 $30111 $26208 $31,065 Business And Offics, Other
070305 079090 $4407 $39,111 $20208 $31805 Business And Office, Other
070801 079999 $44079  $30111 $28200 $31,085 Business And Office, Other
070604 079990 $4407  $39111  $20208  $31805  Business And OfSice, Other
070700 070000 $4407  $30,111  $20200 $31,865 Business And Offics, Other
070701 079000 $44.079 $30,111 $20.208 $31,065  Business And Office, Other
090101 090101 $47315 $34.272 $27.008 $20080 Communications, General
000201 090201 $45950 $3754  $32244  $20378 Adverising
090300 090000 $40,624 $34815 $20537 $23,191 Communicaions
000301 080000 $40,624 $34,815 $20,897 $23,191  Communications
080400 090401 $48,320 $34,040 $20.5M1 $24208  Journalism (Mass Communications)




OKLAHOMA STATE R0 Market Data by Rank and Discipline

LOOKUP TABLE: OKLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE

UA !ncﬁ'lno Uiflnchlng Associete Assletent

diecipline discipiine  Professor Professcr Professor Instructor USDOE CIP Title

CIP oode CiP code 10 20 30 40 Ciassification of instructional Programs
090401 090401 $46,320 $34.949 $20,57 $24.268  Joumalism (Mess Communications)
090601 080701 $ 50,860 $36,415 $ 20,397 $25,194  Rado/Televsions General
090700 080701 $ 50,860 $ 36,415 $29,397 $25,194  Rado/Televsions General
090701 090701 $ 50,860 $36,415 $20,397 $25,194  Rado/Televeions General
100901 150900 $ 45,084 $37.170 $30,435  $24044 Engineering & Related Tech, Other
110000 110101 $50,182 $45978 340473 $26602 Computer & Informaton Sci, General
110100 110101 $ 50,182 $45978 $40473 $26602 Computer & Information Sci, General
110101 110101 $59,182 $4597¢ $42413 $26,602 Computer & Information Sci, General
110400 110401 $ 55,803 $41.409 $379817  $24100 ‘nformation Science & Systems
110401 110401 $ 55,003 $41479 $37.917 $24,100 Information Science & Systems
1150080 110401 $ 55,803 $41.479 $37,917 $24,900  Information Science & Systems
130000 130000 $ 44,508 $34732 327650 $21,962 Educaton
130100 130101 $45,685 $34775 $27,708 $20,400  Education, General
130101 130101 $45,685 $34,775 $27,708 $20,400 Ecucaiion, General
130200 130900 $47,417 $35,737 $20,288 $27,100 Educaton, Oher
130403 130401 $ 48,807 $38460 $20,203 . Educ Administation, General
130405 130401 $ 48,007 $38480 $20,203 . Educ Administration, Genersi
130501 139900 $47.417 $35737 $20268 $27,100 Education, Other
130601 130601 $ 46,490 $356048 $20868 $20128 Evauation & Ressarch, General
131001 131001 $41,007 $34008 $23479 $23,708  Special Education, General
131101 131101 $42,419 $35217 $27,772 $24,238  Student Counseling & Personnel Services
131201 131201 $49,204 $37,938 $ 28,561 $20,024  Acuk & Continuing Education
131202 131202 $ 45,662 $33,231 $26,130 $22600 Elementary Education
131204 131202 $ 45,682 $33,231 $23130 $22690 Eementary Education
131205 131208 $42,201 $33040 $27055 $19218 Secondary Education
131300 131309 $42,829 $34107 $28338  $21637 Teacher Education, Spec Subject Other
131301 131301 $45403 $37,118 $ 29,811 $19,874 Educaton
131309 131300 $ 44,242 $36,858  $20,008 $23,267 industrial Arts Education
131314 131314 $43,058 $ 33,505 $27,342 $22,174  Physical Educaton
131315 131315 $51,617 $35,720 $27.454 $16,433  Readng Education
131318 131318 $ 44,190 $34930 $757m48  $21,800 Science Education
131319 131319 $40,715 $ 36,628 $27.298 $20,038 Technical Education
131390 131390 $42,820 $ 34,107 $20,338 $21,637 Teacher Education, Spec Subject Other
136900 139990 $47,417 $ 35,737 $ 268,268 $27,100 Edicaton, Oher
139000 130900 $47,417 $35,737 $20,288 $27,100  Educaton, Oher
140100 140101 $54,404 $40913 $ 36,006 $30622 Engnesring General
140101 140101 $ 54,404 $40913  $36005 $30622 Engne “ing General
140300 140301 $ 49,150 $38782 $34448 $23.668 Agricduml Engineering
140301 140301 $49,150 $38,782 $34,448 $23.688 Agriculural Enginesring
140800 140801 $54,012 $41,910 $37,429 $27,878 CMEnginesring
140801 140801 $54,012 $41910 $37,429 $27878 Cm
141000 141001 $58,562 $ 45,054 $40,212 $26,419 Elecrical, Elecronics & Comm Engineenng
141001 141001 $50,562 $ 45,054 $ 40,212 $28,419  Eiecvrical, Elecronics & Comm Engineering
141300 140000 $58,072 $ 44,445 $38,575 $26,138  Engnesring Other
141301 149999 $56072 $44445 $36575 $28138  Engnesring Other
141400 141401 $ 54,582 $39430 $33178 $23200 Environmental Health Engineering
141500 149990 $56,072 $ 44,445 $38575 $28,138 Engneering, Other
141501 149900 $ 56,072 $44445 $36575 328,138  Engnesring Other
141900 141901 $56,144 $44,428 $30,387 $28,118  Mechanical Engineering
141901 141901 $56,144  $44428  $33387 $28,118 Mechanical Engineenng
142000 142001 $61,128 $47,011 $38,836 $23,743 Metlurgical Engineering
142001 142001 $61,128 $ 47,011 $38,838 $23743 Mewlurgicsl L
142100 142101 $54,020 $43,320 $36,315 $22201  Mining & Mineral
142101 142101 $54,020 $ 43,320 $38,315 $22201 Mining & Mineral Enginesring
142500 142501 $59,184 $ 44,950 $ 40,100 $24,000 Petroleumn Enginesring
142501 142501 $50,184 $ 44,950 $ 40,160 $24,000 Petoleum
142601 149990 $56072 $44445 $36575 $28,136  Engneering Other
140900 149900 $ 56,072 $ 44,445 $36,575 $26,136 Engnesring Other
149990 149990 $56,072 $44445 336575 $28,138 - Other
150203 150201 $40,774 $ 36,380 $27,200 $16,500  Civil Technology
150300 150302 $47,0887 $ 39,501 $33,166 $20,03  Elactrical Technology
150303 150302 $ 47,067 $ 39,501 $33,166 $20,038  Electrical Technology
150504 150000 $ 44,807 $ 36,330 $ 30,908 $23960 Engineering Related Technologies
150599 150000 $ 44,807 $ 36,830 $ 30,006 $23,960  Engineering Related Technologies
150602 150000 $ 44,807 $ 36,930 $ 30,906 $23960  Engineering Related Technologies
150610 150000 $ 44,807 $36,830  $30,008 $23960  Engineering Relaied Technologies
150001 150000 $ 44,807 $ 36,930 $ 30,908 $23,960 Enginsering Related Technologies
150903 150000 $44807  $36890 $30008 $23960 Engineering Relaied Technologies
151001 150000 $ 44,807 $ 36,930 $ 30,908 $73960  Engineering Related Technologies
150900 150990 $45,084 $37.170 $30,435 ;4,044  Enginesring Related Tach, Other
150990 150990 $45,084 $37170 $30,435 $24,044  Engnesring Related Tech, Other
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LOOKUP TABLE: OKLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE

ua Qmﬂng Okle tesching Assooiste Aseietent

diecipiine diecipiine Professor Professor Professor inetructor USDOE CIP Titie

CiP ocode CIP ocode 10 20 30 40 Ciessitication of inetructionsl Programe
160000 160101 $ 40,861 $32,100 $25793 $20,110  Foreign Languages, Multiple Emphas:s
160101 160101 $ 40,861 $32,100 $25793 $20,110  Foreign Languages, Multipie Emphasis
160300 160399 $450 $34,382 $27628  $19,150  Asiatic Languages, Other
160302 1003900 $45024 $ 34,382 $27,628 $19.150  Asiatic Langueges, Other
180400 160402 $40,467 $ 36,764 $28,8 $19771  Russian
160500 160501 $48173 $34,602 $26327 $22333 Gerwn
180501 160501 $48,17 $34,602 $ 28,327 $22333 German
160900 160005 $ 49,652 $ 33,500 $27,144 $20,711  Spanish
160901 160901 $48,477 $35,072 $27,318 $19901 Frerch
160905 160905 $ 49,652 $ 33,500 $27,144 $20,711  Sparish
161070 160990 $40,176 $32018  $37,142  $19771  Foreign Languages, Ohar
161001 160999 $40,178 $32018  $37.142  $19,771  Foreign Languages, Other
170100 170102 . $35818 $2717¢ $20792 Dertai Hygiene
170101 170102 . $35818 $27121 $20,782  Dertal Hygiane
170102 170102 . $35818 $27.121 $20,792  Dertai Hygene
170300 170310 $37,485 $34,823 $28,038 $21,500 Medical Technology
170300 170310 $37,485 $34,823 $28,038 $21,500 Medical Technology
170310 170310 $37,485 $34.80 $ 28,038 $21,500 Medical Techiology
170400 170490 $42,708 $32,597 $31,005 $15684  Mental Health/Human Services, Other
170490 170499 $42.708 $32,507 $31,605 $1.884 Mentsl HealthHuman Services, Other
170503 170000 $55,083 $39,.232 $31,171 $24474  Alied Health
171104 170000 $ 55,803 $39,232 $31,171 $24474  Alied Health
180700 180701 $55112 $41,018 $32022 $23538 Heah Care Administation
181030 180990 $ 55,831 $45,004 $36,083 $27473  Health Sclences, Other
181101 181101 $ 46,052 $35811 $20,734  $24002 Nursing Genenal
181103 180900 $ 55,831 $45,904 $36,083 $2747%  Health Sciances, Other
181104 180900 $55,831 $45,904 $38,083 $27473  Health Sclences, Other
181105 180990 $ 55,831 $45,004 $36,083 $27473  Health Scances, Other
181108 100999 $ 55,831 $45,004 $36,08 $27473  Heslth Scances, Other
181107 181107 $48,575 $40,728 $30,244 $23,475  Public Health
181199 181199 $47,000 $35978 $20,129 $23,130  Nursing, Other
182401 182401 $52,608 $42,083 $36,238 $21,005 Veterinary Medecine
189900 180000 $ 55,831 $45,004 $36,083 $27473 ' issith Sclences, Other
180990 180990 $ 55,831 $45,004 $36,083 $27.473  Health Scances, Other
190079 190000 $ 46,062 $ 34,841 $28,701 $22512 Home Economics
190101 190101 $ 45,037 $34.241 $28219 $23,101  Home Economics, General
190300 190401 $47,100 $ 34,308 $28,308 $17.800  Family/Consumes Resource Mgmt, General
190401 130401 $47,100 $ 34,308 $ 28,308 $17.800  Femily/Consumer Resource Mgmt, Genoral
190900 190999 $55,433 $409018 $32583 $25557  Home Econornics, Other
190990 190999 $55,433 $40918 $32,583 $25557 Home Economics, Other
200200 200000 $46,757 $34878 $20,02 $20970 Vocational Home Economics
200401 200000 $46,757 $34,878 $20,032 $2097 Vocational Home Economics
200000 200000 $ 48,757 $34,878 $ 29,032 $20970  Vocational Home Economics
220101 220101 $67,798 $49,554 $43085 $31217 Llaw
220103 220101 $67,728 $ 49,554 $ 43,865 $31217 Llaw
230100 230101 $45,047 $32542 $25008 $18,508  Englieh, General
230101 230101 $45047 $32,542 $ 25,008 $18,568  Englsh, General
220300 230301 $ 586,040 $34,705 $27,248 $24681 Compamive Lisratre
230400 230101 $45,047 $32,542 $ 25,008 $18,563  Engish, General
230401 230101 $45047 $32,542 $ 25,008 $18,568  Englsh, General
230500 230101 $45047 $32542 $253%08 $18,5668  English, Genersl
230600 230601 $46,356 $34,715 $271473 $19.654  Linguistics (Phon, Sem & Phi))
230601 230601 $46,356 $34,715 $27473 $19.654  Linguistics (Pt.on, Sem & Phil)
230700 230101 $45847 $32,542 $ 25,008 $18,566 Englsh, Gensral
230800 230101 $45,047 332,542 $ 25,008 $18568  Engish, Genersl
230900 230101 $45947 $32,542 $ 25,088 $18,568  Engish, Genersl
231000 231001 $42,601 $32,651 $26,124 $21,394  Speech, Debate And Forensics
231001 231001 $42,601 $ 32,651 $26,124 $21,384  Speech, Debate And Forensics
240101 240101 $53,329 $35415 $ 26,187 $21932  UberalGeneral Studies, Gengral
250000 250101 $46,076 $32,455 $26,142 $20,448  Library & Archival Sciences, General
250101 250101 $48,078 $32,455 $ 26,142 $20,448  Library & Archival Sciences, Genera!
250200 250101 $48,078 $32,455 $26,142 $20.448 Library & Archival Sciances, Genorsl
250400 250401 $49,273 $ 36,160 $ 29,803 $2783%0 Liorery Science
250401 250401 $49,273 $38,160 $29,803 $27,030  Lbrery Science
260100 260101 $47,680 $34,976 $29,075 $19,191  Bology, General
260101 260101 $47,680 $34,976 $ 20,075 $19,191  Bology. General
260200 260201 $51,648 $38,371 $ 31,062 $21.43%  Biochemistry & Biophysics
260201 260201 $51,648 $38,371 $ 31,062 $21,436 Biochermstry & Biophysics
260202 260201 $51,648 $38,371 $31,062 $21,43  Biochemisty & Biophysics
260300 260301 $46,439 $34670 $29,884 $24977 Bowry, General
260301 260301 $46,439 $34670 $ 29,884 $24.977 Bomry, General
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LOOKUP TABLE: OKLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY BY RANK AND TEACHING DISCIPLINE

UX teaching Okle teaching Associete Aselstent

discipiine discipiine rof Prof Prot Inetructor USDOE CIP Title

CiP code CiP code 10 20 30 4c Clessifioation of Inetructionei Progreme
200305 260305 $ 45,408 $34.217 $20.719 $30,065 Plant Pathology
200401 200499 $51,647 $ 34,481 $28,204 . Call & Molecuiar Biology, Other
200402 200490 $51,647 $ 34,481 $ 28,204 . Call & Molecular Biology, Other
200490 200490 $51,647 $ 34,481 $28,204 . Cell & Molecular Biology, Other
200500 200501 $51.971 $ 37,300 $30,054 $20,443  Microbiology
280501 200501 $51,971 $ 37,500 $30,864 $20,443  Microbiology
260600 200600 $48.483 $ 30,004 $ 30,801 $20,508 Misc Specalized Life Sci, Other
260601 260601 $51,727 $ 37,302 $31,528 $26387 Anstorry
200602 200802 $55187 $ 40,320 $32783 . Biometrics & Biostatstics
200803 200603 $51,902 $37.70 $ 29,900 $25000 Ecology
260607 260607 $48574 $ 32,504 $ 24,488 . Marine Biology
200811 260690 $48.483 $ 38,004 $ 30,001 $20,568 Misc Specialized Life Sci, Other
260890 200600 $48,463 $38,004 $ 30,081 $20,508 Misc Speciaiized Life Sci, Other
200700 200701 $47614 $34002 $20506 $19235 Zoology, General
280701 200701 $476814 $ 34,002 $29,505 $19,235  Zoology, General
200708 200708 $52,304 $ 30,198 $33,020 $23,600 Physiology, Human & Animal
200000 200000 $49,584 $ 33,004 $31173 ' Life Sciences, Other
2009900 200000 $49,504 $ 33,804 $31173 . Life Sciences, Other
270000 270101 $ 49,950 $ 36,103 $20,725 $21,773  Mahemaiics, General
270100 270101 $ 49,950 $ 36,103 $29,725 $21,773 Mathemaiics, General
270101 270101 $ 49,950 $ 36,103 $20.725 $21,773  Mathematics, Generel
270500 270501 $52.211 $37.208 $ 30,504 $21,813  Swieics
270501 270501 $52211 $37.2368 $30,504 $21.813  Swiisics
300100 300101 $450642 $ 34,740 $ 28,507 $25242 Biological And Physical Sudes
300101 300101 $ 456842 $ 34,740 $ 28,507 $25242 Biological And Physical Siudies
300400 300401 $43,358 $31,73 $25458 $18357 Humaniies And Sociel Sciences
300401 300401 243,358 $31,793 $25458 $18,357 Humaniities And Social Sciences
300000 300000 $48.774 $ 32,408 $ 25,408 $21,600 * « itVinterdisciplinary Studies, Other
320101 300401 $43,358 $31,73 $ 25,458 $18,357  rwmanilties And Social Sciences
320103 300401 $43,358 $31,73 $ 25458 $18,357 Humaniities 2.1d Soclal Sciences
320104 300401 $43,35. $31,793 $25458 $18,357 Humaniities And Soclal Sciences
360108 380101 $39,720 $34208 $20652 $27504 LUesure & Rac Activites, Ger.aral
360701 360101 $39,720 $ 34,208 $29,652 $27,504 Lissure & Rec Activilies, General
380100 380101 $46,008 $33488 $28000 $20142
380101 380101 $ 46,008 $ 33,408 $ 26,000 $20,142 Phlosophy
400000 400101 $57.043 $43,104 $31,331 . Physical Sclences, General
400101 400101 $57,943 $ 43,104 $31,3%1 . Physical Sciences, General
400301 400301 $48,3%0 $35548 $208400 . Astrophys s
400400 400401 $53,655 $ 37,555 $31,540 $27,159  Amospheric Sciences & Mewrology
400500 400501 $ 52,537 $ 38,137 $29,54 $22240 Chermistry, Genersl
400501 400501 $52,537 $ 36,137 $20,54 $22240 Chemisty, General
400502 400502 $47,100 $ 27,508 $ 25,008 . Aralytical Chemistry
400504 400504 $45587  $30887 $27,5M . Organic Ciemistry
400508 400508 $38,172 $ 32219 $ 27,800 . Physical Chemistry
400600 400801 $49,335 $35755 $29,748 $258088 Geology
400801 400801 $49,335 $ 35,758 $29,748 $25888 Geology
400803 400603 $51,283 $ 37,50 $31,542 . Geophysics And Seismology
400804 400801 $49,335 $35755 $20,746 $25808 Geology
400608 4060601 $49,235 $25755 $29,748 $25088 Geology
400699 400601 $49,235 $35755 $29.746 325888 Geolgy
400700 400790 $85377 $ 40,558 $33,710 $20,000 Misc Physical Sciences , Other
400702 400702 $ 43,000 $ 38,973 $29,577 $36403 Ocsanogrery
400790 400790 $55377 $ 40,558 $33,710 $20000 Misc Physizal Sciences , Other
400800 400801 $51,200 $37,118 $31,810 $27612 Physics, General
400801 400801 $ 51,200 $37,118 $31,810 $27612 Physics, General
400808 400000 $ 50,381 $ 41,348 $34,907 . Physics, Other
400810 400800 $ 50,381 $41,348 $ 34,907 . Physics, Other
400899 400890 $ 50,381 $41,348 $34,097 . Physics, Other
400000 400000 $51,700 $ 36,840 $30,417 $24358 Physicel Suencee
420000 420101 $49,3% $ 34,481 $27.953 $25700 Peychology, General
420100 420101 $49,33 $ 34,461 $27,95 $25700 Peychciogy, General
420101 420101 $49,3% $ 34,481 $27.953 $25700 Peychology, General
420104 420101 $49,3% $ 34,481 $27,95 $25700 Peychology, General
420201 420201 $51,948 $ 35,108 $27,220 . Clinical Psychology
420301 420101 $49,3% $34,481 $27,953 $25700 Peychology, General
420401 420101 $40330 334481 327053  $25700 Psychology, General
420600 420801 $ 50,062 $ 34,603 $27948  $25000 Counseling Psychology
420601 420601 $ 50,062 $ 34,503 $279486  $25000 Counseling Psychology
420701 420101 $49,339 $24,481 $2795  $25700 , Genaral
420801 420801 $ 47,506 $30,423 $28,242 . Experimental Psychology
421101 420101 $49,339 $ 34,481 $27,953 $25700 Peychology, General
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LOOKUP TABLE: CXLAHOMA FACULTY SALARY SURVEY
FACULTY SALARY B8Y RANK AND TEACHING DISCIPLINE
UA teaching Okle teaching Associete Assietent
discipline diecipline  Professor Professor Professor instructor USDOE CIP Titie
CiP code CIP oode 10 20 30 40 Clessitication of Instructione! Programe

426200 420000 $49,211 $ 34,401 $27800  $25557 Puychology
430100 430104 $46,044 $ 36,671 $27984  $16,52  Criminal Justice Studies
430104 430104 $46,044 $36,671 327964  $16525  Crimnal Justice Studies
440101 440101 $ 52,504 $37453  $20,028 . Public Affeirs, General
440201 440201 $46,852 $38230  $31,140  $39.244 Community Services
440401 440401 $47,063 $36,140 $20077  $28032 Public Admimsiration
440501 440501 $56800 $38352 $34101 - Public Policy Studies
440700 440701 $47,737 $37,505  $29,081 $24,52  Socisl Work, General
440701 440701 $47,737 $37.506  $29.981 $2452  Socisl Work, General
450100 450101 $490.618 $32007 $27312 320,687 Sccie Sciences, Genersl
450101 450101 $40.618 $32007 $27312 $20687 Socis Sciences, Genersl
450200 450201 $48,442 $33456 $26068 323,161 Anthropology
450201 450201 $48,442 $33456 326088  $29,161  Avwopology
450300 450301 $51,644 $32483  $25407 $23,000 Archeology
450800 450801 $55,700 $40383 $33,346 $25820 Ecoromics
450801 450801 $55700 $40388 333346 $25820 Ecoromics
450700 450701 $46,825 $33075 328502 $25533 Geogaphy
450701 450701 $46,825 $3397, 328502 $25533 Geogwply
450800 450801 $46,668 $33508 $26,3% $22428  Htory
450801 450801 $46,068 $33508 $26358 $22428 Haewry
450901 450000 $45,750 $33398 $29.232 . Social Sciences, Other
451000 451001 $49,550 $34587 327,204 $29,002 Polison Science & Govemnment
451001 451001 $ 49,550 $34587 327204 $23092 Poliical Scence & Goverryment
451100 451101 $48,032 $34238 $27288  $22613  Sochology
451101 451101 $48,032 $34238 $27208 322813
451801 450090 $45,75% $33308 $29.292 . Social Sciences, Other
450900 450090 $45,750 $3338 $29232 . Social Sciences, Other
460201 460201 $45,000 $38516 $20228 $23528 Carpenty
470102 470102 $45080 $38,516 $20.228 $23528  Business Machine Repair
470201 470201 $45,960 $3%6516 $20228 $23526 Heating, AC & Refrigeration Mecanics
470600 470801 $ 45,080 $36516 $20228 $23,528 Vachicle & Mobile Equip Mech & Repair
470802 470801 $45,900 $36516 $20228 $23528  Vachicie & Mobile Equip Mech & Repair
470604 470604 $ 45,900 $3516 $20220 $23528  Automotive Mechanics
470605 470805 $ 45,000 $36516 $29.228 $23528  Diessl Engine Mechanics
470607 470607 $45,980 $36516 $20228 $23,528  Aircraht Mechanics, Akframe
470608 470608 $45,900 $36516 $20.228 $23528  Aircraft Mechanics, Powerpiant
479900 470000 $45,9% $38516 $20220 $23528 Mechanics And Repairers, Other
480100 480101 $45,900 $38516 $20220 $23528 Dratiing, General
480102 400102 $45900 $36516 $20228 $23528 Architectural Drafting
480503 480503 $45,000 $3518 $20228 $23528  Machine Tool PerstiorMachine Shop
480508 480508 $45,900 $38516 $20228 $23528 Weldng
490100 490101 $45,90 $36516 $20228 $23528 Ak Traneportation, Genersl
490102 490102 $45,000 $3%6516 $20228 s$2n58 Alrpiane Piloting & Nev (Commercial)
490105 490105 $45,900 $38516 $20228 $23528 Al TrafMic Control
490107 490107 $45,000 $3%516 $20228 $23528 Aiplane Piloting (Private)
490303 490303 $45900 $36516 $29.2¢ $23528 Commercial Fishing Operations
500010 500101 $40,7 $31066 $24840 $20318 Visuala Performing Arts, General
500101 500101 $40,771 $31008 $24840 $20318 Visual & Performing Arts, General
500200 500201 $41,042 $20648 $23700 $19,100 Crafs, General
500202 500201 $41,042 $20648 $23,700 $19,100 Crafts, General
500206 500201 $41,042 $20648 $23700 $19,100 Crafts, General
500301 500301 $41,509 $3075 $25508  $24088 Dance
500403 500401 $41,103 $30620 $25243 . Design, General
500500 500501 $44,053 $32425 $25204 $20034 DramuicAts
500501 500501 $44,053 $32425 $25204 $20034 DramaicAts
500605 500805 $41,581 $44352  $24,990 . Photography
500700 500701 $41,908 $30964 $25780 $22775 FineArts, Genensl
500701 500701 $41,008 $30964 $25780 $22775 Fine Arts, Genersl
500703 500703 $47,543 $34633  $27,087 $22017 AtHisory And Appreciation
500708 500708 $34673 $31403  $20833 $17810 Paintng
500700 500790 $39,661 $31.716€  $26207 $22800 Fine Arts, Other
500710 500790 $30 R61 $31,76  $26207 $22800 Fine Arts, Other
500799 500790 $39,661 $31.716  $26207 $22800 Fine Arts, Other
500900 500901 $42924 $32741 $25885 $20848 Music, General
500901 500001 $42924 $ 32,741 $25085  $20848 Music, Genersl
500903 500903 $40,512 $30853  $25682 $22050 Music Parormance
500004 500901 $42024 $32.741 $25905 $20848 Music, Ganersl
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LOOKUP TABLE: CUPA-AASCU FACULTY SALARY
FACULTY SALARY BY RANK AND TEACHING CISCIPLINE

UA teaching CUPA teaching Associete Assistent
discipiine disolpiine  Prof Prof r Prot ¢t inetruotor OLD USDOE HEGIS Titie
CiP code HEQIS ocode 10 20 30 40 Clessifiostion of Instructionel Programe

030301 $30,392 $27,810 Agri & Natural Resources

060101 $ 47,381 $34,011 Busness & Management

060201 $48517 $ 35,367 Accounting

060401 0508 $46,116 $33,001 Business Admin & Management
060501 $ 44,784 $32,063 Business Economics

061301 $47,381 $34,011 Business &

079909 $ 47,381 $34,011 Business &

110101 $47.23 $ 33,052 Computer & Information Science
130401 $42903 $28,230 Education Administration

131201 $41,708 $ 27,805 Education

131202 $41,708 $ 27,005 Education

131318 $ 41,708 $ 27,005 Education

139900 $ 41,708 $ 27,805 Education

160300 $41,708 $ 27,805 Education

230101 $ 40,929 $ 26,304 Letters

250401 $42370 $27,428 Ubrary & Arch Scionce

260101 $ 41,300 $ 27,500 Life Sciences

260201 $ 41,300 $ 27,500 Life Sciences

200202 $ 41,300 $27.580 Life Sciences

270101 $43,292 $ 28,852 Mathematics

300401 $41,874 $ 26,000 Mult-int Disc Fleid

386101 $41,574 $28616 Physical Education

400101 $41,462 $27.284 Physical Science

400501 $ 42971 $ 27620 Chemistry, General

400801 $43,777 $20,015 Physice

420101 $42328 $27,12 Psychology

440101 $42328 $27128 Psychology

450101 $41,923 $28819 Social Sciences

450201 $421% $28,810 Anthropology

<0601 $41.92 $26,819 Social Sciences

450801 $41,92 $ 26,500 History

451001 $42.248 $ 26,6688 Political Science

451101 S22 $27,130 Sociology

460201 $41,35 $ 28,530 Vocational & Technical Education
470604 $41,35 $ 28,530 Vocationa! & Technical Education
470605 $41,35 $ 28,530 Vocational & Technical Education
479909 $41,35 $ 28,530 Vocational & Technical Education
480508 $41,35 $ 28,530 Vocational & Technical Education
480303 $41,35% $ 20,530 Vocational & Technical Education
500201 $39,375 $ 25,308 Visual & Performing Arts

500701 $40,137 $ 28,410 Fine Arts

500901 $40,5C8 $2627S Music

500903 $ 40,508 $ 26,225 Music
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