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employment in effect from 1988 to 1989. The 12 articles in the
agreement set forth provisions related to: (1) parties to the
agreement; (2) recognitiol of the association as exclusive
representative; (3) definition of terms; (4) professional dues or
fees and payroll deductions; (5) personal and professional leaves Of
absence; (6) workload obligation; (7) salaries, fringe benefits, and
schedule placement; (8) the Certificated Employer-Employee Relations
Committee; (9) completion of meet and negotiation; {10) term of the
agreement and renegotiation; (11) concerted activities; and (12) a
savings provision. Appendixes include a resolution on the employees
covered, salary schedules, an optional retirement/reduced workload
plan, and provisions related to the Petroleum Technology Program.
(aJL)

A A A AT A A A A A A A A A A A A A A A XA A A A A AR AR R AR AR R R AR AR R AR AR XXX R AKX RR KX

* Reproductions supplied by EDRS are the best that can be made
* from the original dccument.

x

x

AR AR A A A A A A A A A A A A A A A A A A A A A A A A AR AR AR AR A AR RN AR XXX RRK KK




o
T
\w-,:;_'-, - =:‘:’-m . ':u.‘ . -_;,-..‘-3_'—-_}1“11-‘."! CLTYY o '--"s,. o AT LR W | PO e . - ‘e
» I SN e TR L R R ITER I R T
{‘.‘ - VL. . »." o e . T Al N .1 Al L L N : PP
H . . ~ Lo r D R ) . .
{ O *
;@ _—
i «ﬁ/ﬁ’/f{
3. ON . .
fe. vl . .
ii\ . .
:“i:.;‘ O 2
SO\ : \
L ENED . is .
HE = -
Lt AGREEMENT
]
BETWEEN
. BOARD OF TRUSTEES
WEST KERN COMMUNITY COLLEGE DISTRICT
AND
TAFT COLLEGE FACULTY ASSOCIATION
.
“pPERMISSION TO REPRODUCE THiS
MATERIAL HAS BEEN GRANTED BY U.S. JEPARTMENT OF EDUCATION
Otfce of 1f h and Imp
EDUCAITONAL RESOURCES INFORMATION
CENTER (ERIC)
5. Edgar Hms soomen s e e
onginating it
m © Minor changes have been made lo improve
reproduction quahity
7O THE EDUCATIONAL RESOURCES 1988 - 1989 —_
e Pointsofws  or opinionsstatedin thisdocu-

INFORMATION CENTER (ERIC).” Pornts of v ot aceassaniy represent official
OERI position of pohicy.

o _
(0 .
. }'<:> ' Ratified 5/4/88
. gffective 5/4/88
Terminating_6/30/89

%
BEST COPY AVAILABLE
J




"-_ e mm'. or commu zrgg tfn wﬂ,;_: ;43; T
i R “??Quf«; ‘Page
s i
4 Article 1} Agreenent . 1
5 I Article 2 Recognition 2
6 Article 3 Definitions 3
” Article 4 Professional Dues or Fees and
8 Payroll Deducticns "4
9 'Articlc 5 Leaves of Absence 6
10 " Article 6 Workload Obligation 16 -
Article 7 Compensation
: . 1 ’ Fringe Benefits ' 19
; ' 12, Schedule Classification & Piacement 22
: 13 Certificated Salaries - 31
g 14 Article 8 Cectificatad Employer-Employee
: 15 " Relations Committee 32
: 16 Article 9 Completion of Meet and Negotiation 34
: 17 Article 10 Term and Renegotiation 35
i 18 Article 11 Concerted Activities . 36
i 19 Article 12 Saviigs Provision ' 37
§( 20 Appendix A Regolution 39
i 21 Appendix B-1 Certificated Schedule (175-Day) 1988-85 40
22 Appendix B-2 Curtificated Schedule (1ll-Month) 1988-89 42
23 Appendix B-3 Certificated Schedule (12-Month) 1988-89 43
24 Appendix C Optional Retirement/Reduced Workload Plan 44
Appendix D Provisions Related toc Petroleum
e . Technology Program ' 45
26 .
27
28




3.7»

‘p“ ‘-‘(N X,
J “ s
0

1 1

_— AO3
"%Ws

*’gg- _____ 'Qi% : A . ,‘%% 2o
R2 PR nmcx. Acnsznzur.@“ R

BB \a«x«.{? :
The A:t!clcs and p:ovisions eontainod hu:cin SHEER

A

SAresn Lt P

constitute 2 bilatcra‘ -and” binding agrcc:ent

. ('Agrcensnt') by and ;between thc Board of Trustees of

1.2

1.3

the West Kern Canunity College District ("pistrict®)
and the Taft’ Collcgc raculty Association, CTA/NEA
('Association')”

Tthis Agreement is entered into pursuant to Chapter
10,7, Sections 3540-3549.3 of the Government Code
{"Act"). .

gxcept as set forth herein, tais Agreement shall be in
full £orcc and c££|ct upon £inal ratification by the
Board of Trustezs and shall remain in full force and

effect until Jude 30, 1989.
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District :ccognizu “the ¢ Aggocia;_ton ‘as ‘thos.‘-_

h cxclusivu :epresentative for that unit of enployees

WW&&

. o

identified by the District in its :uclution_ dated May

5, 1976, inco:pordied herein by this reference and

at:.tached hereto as Appendix "A".

Excluded from coverage under this Agreement are all

other employees of the District not included within

such unit.
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"“r'?‘fs‘ of T X

'Unltﬁncnbo:' o:*'taculty :cnbor":cto:s'toianyz

1nd1vidua1 cnploymc.vho i3 includod in the appropriate
unit as dotined in A:ticlc 2 and tha:cfc:c covered by
the terzs and provisions o£ this Agreement.

"Unit® er '£acu1ty :ctcr: to all employees who are
{included in the appropriate unit as defined 1n Article

2 and therefore covered by terms and provisions of

(this "Agreement,:

*pistrict" neans the West Kern Conmunity College Board

. of Trustees, the Superintendent/Prosident o£ the West '

Kern Community cOllege or his designee.
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d.i Any 'aculty acuber who is'a linbc: ot thc Association,
or who has applicé £or membership may sign and deliver
to the District an assignment authorizing deduction of
unified Chapter/CTA/NEA dues or ussossments in the

Association. Such authorization shall continue in

effect from year to yeaz unless revoked in writing by

the unit member. Pursuant to such authorizaticn, the

District shall deduct one tenth such dues from the
regular salary check of the faculty member each mnnth

l i for ten months. Deductions for faculty members who
i i sign such authorization after the commeanment of the

JJ. 12, academic year shall be appropriately pro-rated to
! S b complete pavments by the end of the period éo: which
14 he/she is contractually employed during the current

academic year.

§.2 With respect to all sums deducted by the District
pursuant to authorization of the unit member for
membership dues or assessments, the District agrees
promptly to remit monthly, within a reasonable time
following the date of deduction of the faculty .

member’s pay warrant, such monies to the Assoclation’s

designse, accompanied by an alphabetical list of
faculty members for whom such deductions have been

made which indicates the amount deducted for each such

faculty member.
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i 2 4.3" ‘The Auociation“ag:_ to‘zurnish any ~1n£o:aation
z' 3 nscessary to: the Diitri:;:t to .‘.ulfill tho :ovisions
1 4 of this Article. . ) b S '
- 5 C 4.4 Upon appropriate vrltten author:lzat:lon from the
6 faculty nexnbe:, the District shall deduct from the
" salary of any £acu1ty member and nakc approptiate
8 remittance for annuities, credit union, savings bonds,
charitable donations, or any other plans or programs
’. approved by the District.
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General
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ARTICLB 5: LBAVES op Assznéz‘.

Provis*ona

5.1.1

5e1e2

5.1.3

Unit members on a paid leave of absence,

unless otherwise provided herein, sfjll
receive wages, fringe benefit coverage, and
retirement credit, the same as if they were
not on leave. Those who go on an unpaid leave
during any pay period shall receive their
friﬁge benefit (health and welfare) coverage
for the balance of that pay period.
Thereafter, except as provided in Article 5.1l
Personal Leave, they shall be aliowed to
remain on continued coverage pursuant to the
terms of the insurance pian at their own
expense, provided they make advance payment of
the premi&n in a manner required by the
District.

Part-time contract'or regular unit members
shall be entitled to leaves of absence equal
to that portion of the leave as their contract
relates to that of a full-time contract or
regular unit member.

“Member{s) of the immediate family" as used in
this Article shall mean spouse and parents,
step-parents; foster parents, legal guardians,
children,

foster children, step children,

grandparents, grandchildren, sons and

daughters-in-law, brothers or sisters of the

N AT RNy
g . " IO PR # 3
e R 2 RN N
S WS, s BN

wr

7
'~




of the unit member. Undor spccial
circumstances persons not specifically
enumersted above may, upon approval by the
CEER committee, be included. under this
definition for purpases of utilizing
applicable leave provisions of this Agreement.
A unit member returning from absence must
contact the appropriate Dean sufficiently in
advance of his/her return to allow for any
necessary assignment modifications. Unit
members who do not comply herewith shall no:
be permitted to return to duty and shall be
charged with one (1) additional day of
absence.

It is agreed that a unit member who is absent
from work other than fcr those days as

authorized by Sfite Law or authorized leave

provisions of this Agreement is taking an

unauthorized absence. The District will
deduct a salary amount equal to the ratio of
days absent to thes days of required annual
service for unauthorized absences. Any unit
member who is absent frcm work without leave,
or who fails to return to work as scheduled,

shall be subject to discipliinary action.
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3 i 5.72.1 Full~time contract and regular unit members .
4 shall earn and be credited with one (1) day of ,é
5 - . Sick Leave at full pay for each contractual F
};ﬂ 6 ) month of employment. 1
i " 5.2.2 8ick Leave will be individually credited as of '
. 8 the first scheduled contractual day of each *
. unit member's contract year.
? 5.2.3 Unused Sick Leave shall be accrued from one
10 year to the next.
1L -
5.2.4 Sick Leave utilization except as otherwise
12, provided herein shall be for physical and
13 mental disabiiity absences which make
14 continued employment impractical.
* 135 5.2.5 The District may require at its discretion a
16 statement of verification from a physician
. 17 verifying the cause and condition of the
. 18 illness.
?;~ 19 5.2.6 The District may also require at its
‘ 20 discretion that a unit member visit a
21 physician at District expense to obtain a
22 statement of verification reiative to the unit
c 23 member's ability to fulfill his/her
24 .' responsibilities in a safe, healthful and
:(_ 25 satisfactory manner.
26
27
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5.2.8

5.2.9

5.2.10

Qo

L ﬁ&é"%ﬁ‘

U;it'mcmbcrs ma§ elect to.%sc up éS ien"(io)
days per vear of credited Sick Leave for
purposas of illnass of members of the
immediate family.

Evening division faculty shall earn and be
credited with Sick lLeave on a per assignment
basis. Such faculty shall be credited with an
amount of Sick Leave in hourfy units equal to
the number of hours their assigned class meets
in one (1) full week of a semester. Evening
division assicnments of lers than a full
semec~ter shall earn a prorated Sick Leave
credit. An Eveniny division faculty member
may accumulate up tc that amount of Sick Leave
which was earned in his/her preceding Eveniag
division assignment provic¢ing there has not
been a break of more than one (1) year between
Evening division assignments.

Summer session faculty shall earn and be
credited with one (1) day of Sick Leave for
each three (3) weeks of summer session
employment. Summer session Sick Leave shall
not cumulative.

The total days of Sick Leave accrued by each

faculty member prior to the enactment of this

. agreement shall remain in effect.,
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5.3.1

Ons hundrcd (100) days will be provided for
this purpose which shall be exclusive of the
current year's Sick Leave credit (5.2.1) and
any accrued Sick Leave (5.2.35. Extendaed Sick
lsave shall spply a; followas,

Se¢3.1.1 After all earned Sick Leave at full
pay as provided in 5.2 has been used
and additional absence due to illness
or injury is necessary the unit member
shall be compensated for up to 160
days of extended Sick Leave at fifty
(50) percent of his/her regular rate

of pay.

Perscnal Necessity Leave

S.4.1

5.4.2

Unit members may elect to use not more than

gix (6) days per year of unused Sick Leave for
purposes of approved Personal Necessity Leave.
Pergonal Necessity Leave may ﬁe utilized by a
unit member who has sufficient Sick Leave

credit from the entitlements of Article 5.2.1
and 5.2.3. Such utilization shall be limited
to circumstances that are serious in nature,

which cannot be expected to be disregarded,

and which necassitate immediate attention and

. which cannot be dealt with during off-duty
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(intetpteted as 'when possiblc“) bo thuczied A

thtough. and apptoved by, the Disttict in .

advance of utilization. .

5.5 Bercavement Leave ‘-

5.5.1

$5.5.2

5.5.3

5.5.4

A unit memb'er shall be eligible for a
temporary Leave of Absence for the death of
any member of the immediate family, without
loss of salary. This Leave will be for no
longer than thrae (3) consecutive days, except
that if out-of-state travel is required, five
(5) consecutive days will be authorized; and
if in-state travel in excess of 200 miles (one
way) is required, four ({(4) consecutive days
will be authorized.

Leave provided in this section will not Se
deducted from Sick Leave.

Additional dafs of absence beyond those
described herein may be provided under the
terms of the Personal Necessity Leave.

Normally, use of this Leave sghall commence

“within seven (7) calendar days from the date

of the death of the family member and days
used shall be taken consecutively, unless

authotiiation is obtained from the District.
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K Judicial and Official’ Appearance Leave L <.

"" _1- S,

5.6.1

.5.6.2

5.6.3

l"l

\!\r % '1 ; 2 L, )
£ o
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Judicial and Official Appearance Leave sﬂall
be yranted for purposes of regularly called
jury duty, apéearance as a witness in court
other than a litigant, or to respond to an
official order from another governmental
Jurisdiction for reasons not brought about
through the’ initiation, connivance or
misccnduct of the unit member.
Jury Duty
5.6.2.1 A Leave of Absence without loss of
salary shall be granted to a unit
member who is officially called for
Jjury duty. Juror's fees, inciusive of
mileage, received by the unit member

shall be retained by the unit member.

Court Appearance

For any necessary court or'agency appearances,
the unit member may utilize Personal Necessity
Leave. However, if any court or agency

appearance is required of a unit member by the
District, it shall be made without loss of pay

and without charge to any other accrued leave

benefits,

15 .12-




?Disni sal earinas

A uni‘ aember, ot Qnde: l;sponsion,hfor Qhon
a dismissal hearing is being held will bc
fully compensated at his/her regular rate for
any absenco(s) from regular duties whil;
attcnding said hearing.

Maternity Leave

A Maternity Leave is a leave of absence granted to a
female unit member during the period of time she must
absent herself from her duties as a result of

pregnancy ot convalescence following child birth ox

. miscarriage. Accumulated Sick Leave and Extended Sick

A"s

Leave shall be utlized during the period of absencs,
provided the dates of required absence are certified
by her phykician.

Child Rearing Leave

A leave of absence for a maximum of one year (two
gsemesters) shall be granted upon request wiéhout pay
to a unit member for the purposes of raising his/her
child, so long as the child is under five years of
age., An exception to this age limit would be
considered if the unit member adopts an older child

who needs full-time care.
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- Military Leave-:i":~'

A faculty member shall be granted military leave as

ﬂe required by the Californiz Education Code and <hue
F California Military and Veterans' Coda..
5.10 Sabbatical Leave’ ’

5.10.1 A unit member with five (5) consecutive years
of full-time certificated service .in the

District may be granted a Sabbatical Lesve for

O ® N O o o

a period of not less than one (1) semester nor

-
o

more than two (2) semesters.

5.10.2 Compensation during the period of approved

12, Leave will be fifty (50%) percent for a full
13 year or one hundred (100%) percent for one (1)
14 semester.

15 5.11 Personal Leave '

S.11.1 A permanent certificated employee may be
granted a Leave of Absence. If granted, the
Leave will be without compensation and shall
19 .normally be for a period not to exceed iwo (2)
20 semesters. Exception to the length of the
21 Leave may be granted.
22 5.11.2 The District may approve continuation of
23 fringe benefit coverage as provided herein
24 ‘ during the period of an approved Personal
25 Leave should it be determined that the purpose
o6 of such Leave is in the best interest of the
27 institution.
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The Association ehall be provided with 10 days of paid
leave for purposes o! conducting Association business.
The Association agtees to provide clase covctage or to
pay ths cost of a substituto if a substitute must be
utilized. The Association President chall designate
in writing to the Dsan of Instruction at least five
(5) days in advance of the requested leave date the
Association zeptosentatibo(:) who is(are) utilizing

the leave and the date(s) -therecf along with the
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proposed class coverage arrangaments. Unless such
class coverage arrangements are approved by the Dean
of Instruction, a substitute will be utilized and

compensated az provided herein.
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Thc teaching load por acadenmic ycar shall not be lcss

than the equivalent of thirty (30) equated semsster
hours of instruction nor more than thirty-iwo (32)
equated semester hours of instruction. A faculty
menber shall not receive any reduction in compensation
as a result of any imbalanced or unfilled annual
teaching load. Other duties may be assigned to equal
a full-time load in the event of an unfilled annual
teaching load.

Lecture hours and laboratory hours will be as defined
in the course lists.

A laboratory hour, for purposes of workload
calculation, will be equivalent to seventy percent
(70%) of a lecture hour and seventy-five percent (75%)
of a lecture hour for concurrent labs.

The normal workday for Librarians, Media Center
Faculty and Counselors will average seven (7) clock
hours exclusive of a lunch period in a work week. The
normal workday of instructors on non-instructional
days will be not less than seven (7) hours exclusive
of a lunch period.

Unit members who are full-time instructors shall be on
campus and responsible for instructional and other
assigned duties for not less than one hundred

seventy-five (175) days. Other full-time unit members




6.5

6.6

6.7

6.8

aothc: lssigncd dutics ‘for not less than one hundrcd

Foikrich

11 be on canpus hnd cesponsibla! Foc tugh
seventy-five (175) days. .
Other assigned duties of unit members shall inciude
program dsveloprent, professional growth activities,
committee assignments, meetings, student registration
and recruitment activities and other professional
assignments related to the educational program,
Faculty who are appointed and accept appointment to

assume, in addition to their normal workloads,

extra~duty assigngents shall receive additional
monetary compens;tion in accordance with the
applicable_provisions‘ot this agreement.,

The District shall post in an appropriate area and
distribute to Division Chairpersons notices to inform
unit members of teaching ascignments which may become
available in any facet of the instructional program.
Interested unit members may apply for such assignments
and if appointed shall be compensated in accordance
with the terns‘and provisions of this agreenent.
Teaching faculty will gchedule-and be pcesent for one
(1) offjce hcur for each day classes are in session.
Faculty shall develop their own office huur schedules
so as to be convenient to both the needs and schedules
of their students, and their own teaching schedules.

An office hour shall not be less than sixty (60) clock
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6.9 A £acu1ty ncnbc: ‘upe:vising two or more labs

' concuz:cntly nay at the disc:ction of the District, be

\

credited withu_ f.ull cquatcd nuutcr hour of

instruction pcf'so-ninute period.
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’?h Disttict shall pruovide monthly

contzibutions for Health and Welfare Benefitg

as 2cilows: Blue Crass of Southern

Ca%iforuia, Group dNo. 2640, Californiz Dental

Service, Gioup No. 6132; and California Vision
Service, Plan C, administered by Self Insured
Schools of Rern (SISK); and Occidental Life
Ingurance, Group Policy No., 4936LD. |
7.1.1.1 The District ghall make its
contributions for the above
specified benefits as follows:
7.1.1.1.1 ror the 1988-89 school
year, the District’s contribution
per unit member shall be up to a
maximum of three hundred forty-seven
.dollars and sixty-one cents
($347.61) per month fzr twelve
months for a total of four thousand
one hundred seventy-one dollars and
thirty-two cents ($4,171,32).
This constitutes a dollar amount
contribution for the above specified
benefits. The parties understand

and agree that the rates charged by

the provider(s)/administrator at the
time of ratification of this
- 19 -
22
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Dist:ict shall
contzibutions for Health and Welfare Benefits

privide monthly

as fcilows: Blue Crass of Southern

Ca;ifgtuia, Group dNo. 2640, California Dental

Service, Gioup No. 6132; and California Vision
Service, Plan C, administered by Self Insured
Schools of Kern (SISK); and Occidental Life
Insurance, Group Policy No. 4936LD. '
7.1.1.1 The District ghall make its
contributions for the above
specified benefits as follows:
7.1.1.1.1 ror the 1988-89 school
year, the District’s contribution
per unit member shall be up to a
maximum of three hundred forty-seven
.dollars and sixty-one cents
($347.61) per month for twelve
months for a total of four thousand
one hundred seventy-one dollars and
thirty-two cents ($4,171.32).
This constitutes a dollar amount
contribution for the above specified
benefits. The parties understand
and agree that the rates charged by
the provider(s)/administrator at the
time of ratification of this




- Y fi’l_:;ie_lg:cixé;ja_z. “less than :;u an:';unéW 3 ‘2 '.
.f‘._:- :, “p Aty *s“gt;: 'Eo;th ;bove. The Distx;ici:'s d
i 3 .obligation under this paragraph is
~ . 4 ' ‘limited to the amount actually
1 v 5 ' charged by thes provider(s)/ .
\: 6 ‘ adminigtrator.
' " 7.1.1.2. The parties agree that the monthly .
I 8 1988-89 contrib\.xtion maximum
e - ($347.61} shall constitute the 3
| ? District's base contribution level "
‘ :10 as of June 30, 1989, .that the
1 District is not’ obligated to }
o 12, contribute any amount in excess of
N 13 the waximum for the above specified
' ' 14 benefits and that the marimum shali
15 remain as specified above .unless
| 16 that amount is modified by a- ﬁ
,;_ 17 subsequent agreement between the
A 18 parties., Any increase’ in. the
19 required contribution level above
. 20 the District contribution specified
01 above shall be at the expense of
02 participating bargaining unit member
‘ 23 and shall be payroll deduced i.om
each participating bargaining unit
24 member.
25 7.1.2 The District shal] contribute the amount paid
for a reqular full-time employee to provide |
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sct £orth above.
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Ve The District':
3 .obligation under this paragraph is
4 ‘limited to the amount actually
5 i ‘ charged by tha provider(s)/ .

6 1! . ‘ ©  administrator.

" 7+1.1.2. The. parties agree that the monthly

8 1988-89 contrib?tion maximum
($347.61} shall constitute the

? District’s base contribution level

10 as of June 30, 1989, . that the

1 District is not  obligated to

12, contribute any amount in excess of

13 the maximum for the above specified

% benefits and that the maximum shaii

15 remain as specified above .unless

16 that amount is modified by a

17 subsequent agreement between the

18 pacties, Any increase’ in. the
19 requizred contribution level above

20 ’ the District contribution specified
21 above shall be at the expense of
22 participating bargaining unit member

and shall be payroll deduced i.om

2 each participating bargaining unit
24 member.

25 7.1.2 The District shal] contribute the amount paid
26 for a reqgular full-time employee to provide
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vho has se:vod thc Disttict for ten (10) or

norc ycars at the time of regular STRS (or

PERS) recirement. To participate, the retiree

aust pay any amount above the District

contribution. The District contribution shall

remain in effect until the unit member reaches

age sixty-five (65) or becomes eligible to

enroll in the Medicare progran.

7010201

The District shall contribute the

" premium necessary to provide the

Medicare Supplement health insurance
coverage for a unit member who has
served the District for twelve (12)
or more years at the time of regular
STRS (or PERS) retirement. To
pazticipate, the unit member must

pay the cost of Medicare A and B.

"If the unit member is not eligible

to }nroll directly into l.e Medicare
program at the time of retirement,
the unit member, as a condition of
receiving the benefit under this
section, must maintain continuous
health insurance coverage and
eilqibility pursuant +to the

provisions of current medical

insurance policy.
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7.2.2 Clagsifications:
CLASS I BA Degree
CLASS II BA Degree + 30 units
CLASS II BA Deégree + 45 units
10
1 ' CLAS3S 1V BA Degree + 60 units including
12, MA Degreo .
13
14 CLASS V BA Degree + 75 units including
15 MA Degree .
16 7.2.3 In moving -from one class to another, the
17 faculty member will mov2 laterally on the
18 schedule to the corresponding year in the new
19 : class. .
20 7.2.4 Rules governing classification and placement
21 of Vocational Instructors -
2 7.2.4.1 Persons possessing Standard
23 Designated Subjects, Special
Secondary Class A, or Community
24 College Instructors Credentials (all
25 issued for life to instruct in
26 vocational gubject areas) will be
27
28
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SRR S | I L k“Tﬂefigina‘ claztif!cation, such‘
3 *. persons may advance on the salary
4 schedule by acquiring additional ,
o, 5 training or units in the same manner ;
) 6 as any other teacher in the systen.
" 7.2.4.2 ° ror initlal placement, experience in
8 an occupational/industrial field
o relevant to the teaching a:signmegt,
may be granted half credit; one step
10 for each two (2) years of experience
11 for persons referred to above.
12, Experience time will be limited to
13 six (6) steps.
1% 7.2.5  Hurdles
' 15 A hurd'e is placed at the end of the seventh
16 ) (7th) year. In order to junp the hurdle
; 17 . within a class, the unit member must submit
; 18 . evidence of approved work as follows:
i 19 (a) . chpletion of the 1988-89
i 20 - - in-service class provided by - the
§ 21 District plus-six (6) semester units
22 of approved college level work or
23 : nine (9) units of approde college
level work by step seven (7).
24 (b) Additionaily, hurdles are placed at
25 the thirteenth (13th) and eighteenth
26 (18th) steps and are subject to: the
27 provisions of 7.2.5.¢.
28 -23-
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~community service, work experience

.teaching or In-Service training.

.{c) .Community Service '- Outstanding

O Y Tl

"‘the ‘flelds "of travel, rcsearch,

including college summer school

Only in exceptional cases will this
subgtitution fulfill all the college
credit required.

(a) Travel - oOnly trips of
outstanding educational val&e
will be considered.

(b) Research =~ Includei such work
ag fact-finding as may be done
in connection with - gathering
materials for publishing
professional books, articles,
etc., or educational studies

assigned by the superintendent.

leadership in community
-affairs, which not only makes a’
real contribution to -the
community and- the institution,
-but increases one’s value as a
faculty member.

{(d) Work Experience - Only work

experience of outstanding
educational value in related
fields will be considered.

-2 -
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(o)” In-Se:vi\. Training - App:ov:d

o . k.
by P RN <t

¥ . -In-Service Trainlng xajr be

S e R Ty

3 accepted.
s | " (£) Continuing Education Units -
5 Approved pursuant to tlie CEER
6 Committee Guidelines.,
" Hj 7.2.5.2  Allotment of In-Serviee credit or
8 credit for travel, etc., will.be
determined by decision: of the
? " Superintendent. Petition for '
10 approval must be in by May of year
1 * - in which the faculty member plans to
12, earn the credit, petition for
13 acceptance of units for summer
14 school or other credit must be in by
15 July 1 of year in which faculty '
16 member plans to move from one group
17 or class to another,
18 ’ (a) 1In evaluating private
: 19 : . instruction, 50 hours of
% 20 ) . instruction and practice are
gu 21 considered equivalent to one
22 unit,
7.2.5.3 A faculty member who finds himgelf
23 at a hurdle immediately after
24 entering the service of Taft College
25 will be allowed an additional year
24 to meet the hurdle, 1f during the
27 :
28
,.' .”;, . '25- 28
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3
14
15
16
7
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19
20
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26
27

7.2.5.4
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cunmer*the toqui:oacnt iso:eachedJ'~acﬂ<
’;l i * '

'£or'aovement £ron one class to

another, provision will be made for
the relinquishment of the old
contract and issuance of 2 new
contract to reflect the changed
status,

Hurdle requirements are as stated in
7.2.5 If a rejuirement for a hurdle
is met before a faculty member, by
virtue of the number of years of
experience, has reached that
position on the schedule, credit is
not given until the proper time.
Excess credit cannot be carried over

from one hurdle requirement period

_to satisfy the other hurdle

requirement. It can be applied to
change in class where appropriate.
six (6) semester units of approved
work must be completed after
reaching step thirteen (13) for
placement on step eighteen (18).
The. only exception is that credit
shall be given for the 1988-89

in-service class provided by the

. District if it is taken prior to the

faculty member reaching step
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Only course work completed after .
July 1, 1981, the effective date for
establishment of the eighteenth
(18th) and twenty-fourth (24th)
steps, will be congidered in neeting
the requirements for the elghteen
{18th) and twenty-fourth (24th)
gteps.

Faculty members who fail to improve
themselves professionally by meeting
a hurdle requirement will not
receive an increment until the
requirement is met.

Faculty members will be initially
placed within a classification
according tc their maximum
achievement at the time they enter
the service of the West Kern
Community College District. After a
£acu1t§ member {5 initially placed
within a classification, all hurdle
increments must be based on
university or college work,
sabbatical leave, or other training
taken after his/her initial

employment. Advancement in

-28-
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Only course work completed after .
July 1, 1981, the effective date for
establishment of the eighteenth
(18th) and twenty-fourth (24th)
steps, will be congidered in neeting
the requirements for the elghteen
{18th) and twenty-fourth (24th)
gteps.

Faculty members who fail to improve
themselves professionally by meeting
a hurdle requirement will not
receive an increment until the
requirement is met.

Faculty members will be initially
placed within a classification
according tc their maximum
achievement at the time they enter
the service of the West Kern
Community College District. After a
£acu1t§ member {5 initially placed
within a classification, all hurdle
increments must be based on
university or college work,
sabbatical leave, or other training
taken after his/her initial

employment. Advancement in
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claszitication (latcral novcmcnt on

the :Qlary schedule may be achieved

by -taking  the additional work

‘ necessary to meet the qualifications
of the next higher class.)

Persons entering system: Experience (other)

than that referred to in 7.2.4) previous to
employment by the West Kern Community College
District shall be credited Bn the basis of
year for year actual experience time up to six
(6) steps on the salary schedule. No credit
for more'than six (6) years of experience out
of -the college district will be given. No
credit will be gjven for half years.
7.2.6.1 A beginning faculty menmber holding a
special credential in Music,
Business, Art, Physical Education,
or a similar field may be given
credit for experience in his own
field in lieu of the regqular
-requircments wvhen such’ experience
has been evaluated and approved.
7.2.6.2 All degrees and units shall be of a
standard acceptable to any standard
California colleges or acceptable to
any nationally recognized technical
or vocational schools when %he

training is in such special fields.

- 29- 32
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._£ the discretion of the District

wheﬁ~sﬁbp1y and demand or other conditions

make it advisable.
. P:ior expe:iencc or professional training:
7. 2 8. 1 a £acu1ty nember who claims prior
o experience or professional training
ghall be responsible for obtaining
of{ficial statemenés and records for
the District Superintendent. Th;
District Superintendent will
evaluate the statements and records.
The faculty s@member shall
substantiate all credits to be
applied for salary placement
purposes during the following year
by providing transcripts of record
to the District_Superintendent.
7.2.8.2 'Credit for military service will be
given to those faculty members.who
held’ a valid credential prior to
entering military service. Credit
shall be given at the rate of one
year’s credit for two years of

military service.
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ﬁbe madO*at the discretion of the District

when supply and demand or other conditions
make it advisable.

7. 2 8. 1

. P:io: oxpezienca or professional training:

A £aculty nember who claims prior

- experience or professional training

7.2.8.2

shall be responsible for obtaining
official statemenés and records for
the District Superintendent. Th;
District Superintendent will
avaluate the statements and records.
The faculty member shall
substantiate all credits to be
applied for salary placement
purposes during the following year
by providing transcripts of record
to the District‘Supetintendent.

‘Credit for military service will be

given to those faculty members. who
held' a valid credential prior to
entering military service. Credit
shall be given at the rate of one
year’s credit for two years of

military service.




: 7 3 1 :'zttoctive July 1, 1988 the sala:y o! cont:act

and regular unit members will be as outlined
in Appendix “B",

7.3.2 Step and column increases shall be granted
July 1 Zor the term of this agreement:

'zxtra puty Compensation

7.4.1 ° Extra duty compensation f£or unit members with
compensable extra duty assignments will Se as
provided in Appendix "B-1", '

7.4.2 The Digstrict reserves the right to compensate

’ coaches by reducing regular agsigned duties
provided the load xeduction dollar factor
shall be not less than ths stipend amount,

7.4.3 Unit members employed on an extended contract
basis will receive ten percent (103%) of base
pay for each additional contractual month of
service (Appendix "B-2" anu "B-3"),

7.4.4 Unit membeés who are assigned in excess of
thirty-two (32) equated semester hours will be
compensated on the hourly rate’ schedule ac

provided in Appendix “B-1".
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6.2

8.2

8.4

8.5

8.6
8.7

8.8

There shall, be a connittec established of three (3)
nembers appointedﬁby the Asgsocliation President and two
(2) members appoinied by the College President.

The committes will meet on a monthly basis. Scheduled
reetings may be cancelled by mutual agreement and
additional meetings may be scheduled by mutual
agreement. '

The sole purpose of the committee is to maintain a‘
channel of communication between the District and the
Association and thus provide a forum for discussion of
items referred to in 8.4, 8.5, and 8.7 below.

The district or the Association may place on the
committee agenda items which directly pertain to
Secticn 3543.2 of the EERA.

The District agrees to places on the committee agenda
contemplated changes which affect the bargaining unit
in matters rglating to wages, hours, or terms and
conditions of exmployment which shall be defined as
health and welfar; benefits, leave and transfer
policies, safety conditions of employment, class size,
or evaluation procedures.

The CEER Committee will study salary schedule credit
and make recommendations to the Superintendent.

The Association may place on the committee agenda
alleged violations of the Articles of this Agreement.
The District and Association agree that it is not the
intent of this Article to change the provisions of

this Agreement.
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BN Contlnuing":ducatlon UnltsVQCEU's)\towatd salary
F hurdle'o: salary class changes pursuane to guidelines
in effect on April 18,.1988. The CEU guidelines shall
not be nodlflcd cxcept‘by.nutual agreement between the

4
Distric and the Assoclatloq.
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yb}IT- It is undc:stood,and agreed that tho specific
provisiont containcd 1n this Agrcenent are a true
and precise representation of all agreements reached
by the partics during this round of meet and
negotiation.

9.2 During the term of this Agreement, the Association

expressly waives and relinquishes the right to meet
and negotiate and agrees that the District shall not
be obligated to meet and negotiate with respect té
any subject or matter whether or not referred to or
covered in this Agreement, even though such subjects
or matter may not have been within the knowledge or
contemplation of either or both the Distcict or the
Association at the time they met and negotiated on
and executed this Agreement, and even though such
subjects or matters were proposed and later

withdrawn,
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This Ag:oenent shall tcmain in- full force and eftect

up to and 1nc1ud1ng June 30, 1989 and thereafter,
except as ioditied pursuant this article, will
continue in étfect year-by-year provided that either
of the parties may notify the other in writing no
later 1989

rodifications or amendments to this Agruement., Such

than January 15, of proposed
modification wi%l include as much of the compiete
detail of the proposals as is then available and'
will be delivered by January 15, 1989 to the
Superintendent or the Association President, as
appropriate,

The District and Association Eepresentatives shall
commence the Meet and Negotiate process on or before
April 1, 1989 with respect to such proposal(s).

[4]) of the
Association’s negotiating tsam sghall

Members (not to exceed four

receive

reasonable of

released time without 1lossg
compensation when mreting and negotiating.
Either party may use the sgexvices of outside

consultants to assist in the negotiations.
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it is agrccd and undcrstood that'thet; will be no
strike, work stoppage, slow-down, picketing or
refusal or failure to fully and faithfully perform
job functions and respongibilities, or other
interference with the operations of the District by
the As:ociatioﬂ or by its officers, agents, or
members during the term of this Agreement, including
compliance with the Eequest of other 1labor
organizations to engage in such activity.

The Association recognizes the duty and obligation
of its representatives to comply with the provisions
of this Agreement and to make every effort toward
inducing all employees to do so. 1In the event of a
strike, work stoppage, slow-down, or other
interference with the operations of the District by
employees who are represented by the Association,
the Association agrees in good faith to take all
necessary steps tc cause those employees to cease

such action.




ARTICLB 122 SAVINGS PROVISION

If any provisicns of this Agreement are held to be
contrary to law by a court of competent jurisdiction,
such provisions will ncé be deemed valid and
subsisting except to the extent permitted by law, but
21l other provisions will continue in full force and
effect.

RECOMMENDED FOR RATIFYCATION

For the District For the Exclusive

Rep;eszntative

ROBERT O. CHERR A

Chybter SEcvYces'cofisdltant
Lo VN
WA T {] LIIJILI¢ /]

ROUNDY, CHAIKRZ
abor Relations Bargaining Teanm
Schools Legal Service // .

Lt ___ KO RAD ”C LLAN

Bargainipg Team
ean of Student Services

Dol L 2

DONALD L. GREENE
Dean of Instruction

DONALD K. ZUHBRO
Dean of Evening College
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By their signatures below, the signatories certify that
they are the authorized representatives of either the
District or the Exclusive Repressntative as the contracting
parties; that all actions necessary for the District or the
Exclusive Representative to ratify and accept this Agreenent
&g a binding and bilateral Agreement have been completed in
the manner required by that party and the law; and that thiﬁ

Agreement is hereby entered into without the  nesd for

RATIFIED

WEST KERN COMMUNITY COLLEGE
DISTRICT

further ratification and acceptance,

TAFT LLEGE PACULTY
SSOCIATION, CTA/NEA
RAYMOND/ L, HATCH, President

Board of Trustees Presidént

‘ . DATED: ﬁ//)g/gf{
HARLOTTE C, MILLER, P
Secretary, Board of Trustees

DATED: {7/{/‘.’/
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WERfAé: : The Boord of Trustees of tho West Kem Comunﬂy College District has ncmved ¢

" a wiltten requost, pursuant o Chapter 981, Caltfornla Stawus. 1975, from the
Toft Co"og: Faculty A:sooctoc*ion for CTA/NEA to be recognized as the exclusive
representativa of a unit ;F employaes of this district which Includes all full-
time certificated employees and part-tims employess and which excludes all
administrative employees; and '

WHEREAS:  Pumuant to Chapter 961., Californla St'atutu 1975, sald employes orgenization
has submitted satisfactory evidenca that a majorlty of the amployees In the cbove
described unit have supported and authorized such raquest for recogniiion;
therafore bs It

RESOLVED:  That the Boord of Trustees of the West Kern Communlty College Distriwt, in
cccordance with the provisions of Chapter 981, California Statutes 1975,
(Gov.emment Code Sectlons 3500 et. saq.), hereby recognizes the Taft Collage
Foculty Assoclation cs the axclusive u-ap:azu;k-xﬂvo of a unit of employess of this

' dishtct which includes all full-time certificated employees and part-time
employees and which excludes all administrative employaes.

* The Board of Trusteas resarves the right to change this unit for amployase
representation should present legislation be amended to permit separate units
for full-time ond .port-ﬂm employses. ,

The foragoing Resolution was adopted at @ duly called meeting of the Board of Trustess of tho

West Kern Community College District on May 5, 1976,

Signed/ Harry W. Furman igned/  Charles R. Scott
Board President Board Membar
Signed/ Mae! Stewart Signed/ John J. Miilar
: Board Member Board Member
Signed/ R.G. Mum.iy
Qo Boord Member
LERIC .
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CLASS I CLASS I
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23424 25808
24767 27151
26110 28494
27453 29837
28796 31180
30139 32523
31482 33866
32824 35208
34167 36551
35510 37894

39237

2
P A

CLASS 2It
BA DEGREX
+45 UNITS'

27000

28343

29686
31029
32372
33715
35058
36400
37743
39086
40429
41772

- 4G -

43

CERTIPICATED SALARY SCHEDULE -~ 1988-89
175-DAY SCHEDULE

CLASS 1V
BA DEGREE

+ 60 UNITS

INC.,
MA DIGREE

30878
32221
33564
34907
36256
37592
38935
40278
41621
42964
44307
46151
47995

CLASS V

BA DEGREE o

+75 UNITS =
INC. .

MA DEGREE

33413
34756
36099
37442
38764
40127
41475
42813
44156
45499
47343 .
49187 '

(1) Hurdle requirement must be met in accordance with Section
7.2.5 (2a).

(2) & (3) Hurdle requirement must be met in zccordance with
Section 7.2.5 (b) and 7.2.5.4.

An imployee with an earned doctorate is to be compensated to the
extent of $1000 over the regqular salary each year.

P ELI
s
TN 7 A

P TS

R Y -



T
« Prevdie w e, WU X ge

" EXTRA DUTY conpzusar'on 1988-89

- HOURLY RATE (BVENING, SUHHER, AND OVERLOAD)

Step 1
Step 2
Step 3

Non-Baccalaureate Degree Instructors

- ATHLETIC ASSIGNMENTS (WHEN NOT A PART OPF LOAD)

Head Baseball Coach
Eead Basketball Coach (Hen’s Tean)
‘Head Basketball Coacﬁ (wom;n's Tean)
Head Cross Country Coach
Head FPootball Coach
Head Golf Coach
Head Softball Coach
Head Tennis Coach
Head Track Coach
Head Volleyball Coach
Asgistant Head Football Coach
Bageball ‘Assistant
Basketball Assistant
Football Asgistant
Softball Assistant
Track Assistant
Volleyball Assistant
Football Scout
OTi:%R _ASSIGNMENTS

”yy w;“3QQ p
""Appzunxx 3-1

. Page "2

$24.00
$25.00
$26.00
$24.00

$3,000
$3,000
$3,000
$3,000
$4,200
$2,500
$3,000
$2,500
$2,000
$3,000
$3,000
$2,500
$2,500
$2,800
$2,500
$2,500
$2,500
$1,100

Coordinator Student Activities 20% Release Time

pivision Chairperson

'41- ] 44
%'&%égmﬁéﬁ*ﬂaft T

$§ 950

.
_

P .
IR ¥ T N Y S




o gx

'»\
Q

cznw:;:c&rzé“

e “ ?“5'11-23‘02'1‘5 !’:CHFDULS SN ".n ~* ’.-T.,
" CLASS T CLASS:I{ ' CLASS I1f  CLASS 1V CLASS V
BA DEGREE BA DEGREZ . BA DEGREE  BA DEGREE BA DEGREE
#30 UNITS 445 UNITS  + 60 UNITS +75 UNITS
. INC. INC.
_ KA DEGREE MA DEGREE
1 25766 20389 . 29700
2 27244 29866 311717
3 28721 31343 32654 33966
4 30198 32620 34132 35443 .. 36754
5 31675 34298 35609 36920 38231
6 33152 35775 37086 38397 39708
7(1) 34630 37252 38563 39874 41186
8 36107 38729 40041 41352 T 42663
9 37584 40207 41518. . 42829 44140
10 39061 41684 42995 44306 45617
11 43161 44472 45783 47095
12 45949 47261 48572
13(2) 48738 50049
18(3) 50582 51893
24 ' 52426 §3737
(1) Herlg.:?gu%:Q?ont aust be met in accordance with Section

(2) & (3) Hurdle requirement must be met in accordance with Section .
7.2.5 (b) and 7.2.5.4. .

An employee with an earned doctorate is to be compensated to the
extent of $1000 over the regqular salary each year.

The following positions shall be compensated in accordance with

proper plavement on this schedule:
Coordinator of Computer Education and Public Information Officer
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CLASS T  CLASS IT  CLASS III.  CLASS IV CLASS V
. BA DEGREE BA DEGREE BA bEGR!B BA DEGREE BA DEGREE
: +30 UNITS +45 UNITS  + 60 UNITS +75 UNITS
; . = . : INC. INC. )
' . ‘4% . MA DEGREE MA DEGREE
; 1 28105 30970 32400 - ..
§ 2 29720 32581 34032
3 31332 34193 35623 37053
§ 32943 35804 37235 38665 40095
5 34555 37416 38846 §0276 41707
6 36166 39027 40458 41888 43318
; 7(1) 37778 40639 42069 43499 44930
. 8 39389 42250 43681 45111 46541
{ 9 " 41001 43862 45292 46722 48153
10 42612 45473 46904 48334 49764
11 47085 48515 49945 51376
12 50127 51557 52987
13(2) 53168 54599
18(3) : ' 55012 56443
24 56856 58287

(1) Hurdle rogu%r?acnt rust be met in accordance with Section
O a L
(2) & (3) Hurdlc requiremant must be met in accordance with Section
5 (b) and 7.2.5.4.

An eaployce with an earned doctorate is to be compensated to the
extent of $1000 uver the regular salary each year.

The following positions shall be compensated in accordance with
proper placement on this schedule:
Instructor/Developmentally Disabled Adults
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TAFT. COLLEGE

WEST KERN COMMUNITY COLLEGE DISTRICY

. TAFT, CALISORNIA 93288
. - hnﬂm‘mlm
1 LG FANS DV BR. WENDELL L. AEEDER
2. O.00% U3?

TRIMOE 2318 Bourd of Trustese N
AfIA COX 08 4R, CHARLED L. LITTLE, PRESIOENT
BR, LAARY P, RUTTKE, SSCRETARY
MR, HARRY ¥, FURMAS
MR, RICHARD B. MUNDY
MR, MILYON . RAMIALE

February 26, 1980

To: DBoard of Trustaas
West Karn Community Collegs District

Taft Collegs FTaculty Association agress to {ncluds as a2 pare of the
binding collective agreement vith the District:

1) Opticmal Early Retirement Plan as ocutlined {n State Teacher
Retiremsnt System (S'mS)‘ Diractive 79-4 of August 7, 19795 and,

2) Reduced Workload Progran'as outlined in State Teachar Ratire-
ment Systes (STRS) Diractiva 79-146 of December 17, 1980, Ecch. re-
quest for reduced workload will be considerad {ndividually as to the
naad of the District and the percentage of the workload reductiocn.

1t i3 understood that the {nclusion of thesa aarly retirement plans
does pot limit the Association with regard to the Joint Early
Retiremant Study Committse should the Association choose to exercise
{ts right {n accordanca with the provisions of the aforemantioned ’

collective agreement,

’/
Dennis I. VanderWerff ,/\oh$.! Crossatt v
for the Taft College Faculty ./ fo 2 West Kern Community College
Association District Board of Trusteas
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* 29 EMMONS PARK DRIVE P.0.BOX 1437 TAFT.CALIFORNIA 93268  (805) 7634282
SRR Auguss 16, 1982

TO: Board of Trustees .
West Kern Community College District

Taft College Faculty Association agrees to eliminate the
following provizions of the binding collective 2greement with

the District with regaxds only to feculty members of the
- Petroleum Technology Program.

6.1 The teaching load per acszdemic year shall not be less than the
equivalent of thirty (30) equated semester hours of instruction
nor moza than thirty-two (32) equated semester hours of instruce
tions 4 faculty member shall not receive any reduction in
compensation as a result of" any imbalanced or unfillad annual
teeching load, Other duties may be eassigned to equal 2 full-time
lond in the event of an unfilled anmal teaching load.

6.2 Lecturs hours and laboratory hours will be as defined in the
course lists., A laboratory hour, for purposes of workload

caleulation, will be equivalent o two-thirds (2/3) of a
lecture hour.

7.4.4 Unit members who are assigned in excess of thirty-two (32)
equated semester hours will be compensated on the hourly
rate schedule 23 provided in Appendix "3-1" for 1981-82,
Appendix “C-1" for 1982-83 or Appendix “D-1" for 1983-84.

Purther, it is 2greed thet faculty assigned to the energy
related programs eh2ll be placed on the appropriate salary
schedule 23 per provisioas of tha sontract. Extra duty
coopensation es recommended by the Supt/President and
epproved by the Board of Trustees may be usaed to provide °

a differential for dut!?aignezto with WESTEC.

Don Rendy
Vice~President
A .'J

Taft College Faculty Taft College Z2c
Association
~N
ofnion . Diane Campagna
; - Treasure \Y) +45- Sacretary g
Taft Collige Faculty Taft Colley Faculty : ERIC Clearinghouse for

. . . ’.».48’ P
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