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BEXECUTIVE SUMMARY

RN BACCALAUREATE NURSING DATA PROJECT {1986 - 1988) PHASE II

Background Information

The RN Data Project is an extension of Phase I of the Froject, the
Generic Bacecalaureate Nursing Data Project (GBNDP) (Appendix A), a
federal grant project funded by the Division of Nursing, HHS. The
purpose of the project was to provide national data about RN
baccalaureate nursing education. It is hoped that the information will
be of value and interest for academic and administrative planning for
the nurzing profession at large. Important topic areas under each
section include:

Section I Characteristics of the 60€ baccalaureate programs,
funding priority and adequacy of budgets, and
resources for nursing programs

Section II Characteristics of RN students

Section III Effective RN student recruitment and completion
strategies, and 1986-87 nursing enrollment and
graduation statistics

Section IV Nursing/nonnursing course requirements; RN student
professional development and level of preparedness for
zlinical practice; and special curriculum arsas on
gerontology, long-term care, and acquired immune
deficiency syndrome (AIDS)

Section V Faculty characteristics/demographics, proiessional
development, and ratios to staff and RN/generic
students

Section VI Employment history of RN students prior to, during,
and after graduation; practice issues, and educational
goals

Data were collected from February to May 1987 from deans and RN
students and from August to December 1987 from RN graduates. 1In
addition, selected data were collected about generic programs,
particularly about enrollment/graduation statistics and resources for
generic students. The generic data are included in this report because
many RN students are integrated into generic programs, and the project
provided the opportunity to monitor generic data for Phase I and from
all 606 nursing programs.

Sample

The questionnaires for deans were mailed to 606 baccalaureate nursing
programs. See Appendix B for population and statistics sources. RN
agtudents {n=1089) were randomly selected from seniors graduating in
1987 and born in the month of September. If no students were born in
September, a random numbers table was used (see Section II).

The initial mailings and follow-up mailings were used to acquire a 76%
(n=461) dean response and 70% (n=759) RN student response of which 68%

(.Y ) were useable.
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Six months following graduation, the RN student respondents were
surveyed. The response rate of RN graduates was 61% (n=456). Of that
group, 427 were employed as RNs and their responses were used for

analysis. Questionnaires received after the collection dates were not
included in the analysis,

Ingtrumentation

The questionnaires were developed by the American Association of
Colleges of Nursing with input frem a Project Advisory Committeo and
other nursing experts and consultants. The questionnaires were field
tested for content validity, conciseness, and comprehensiveness of
information needed. The Essentials of College and University
Education for Professional Nursing, endorsed by the members of AACN,
was used in developing the curriculum areas of the questionnaires.

Data Analysisg

The statistics used included descriptive statistics; percentiles,
distributions. measures of central tendency, and standard deviations;
cross—-tabulations using chi squares; t-tests between matched and
independent groups; and analysis of variance were used. Whenever
possible, regional andg school characteristic comparisons were done on
variables to differentiate between types of baccalaureate programs.

A comparison of the responding nursing programs shows similarity to all
606 baccalaureate nursing programs by school characteristics. Appendix
B provides a list of baccalaureate nursing programs by characteristics,
according to region of the country and state. Similarily, the RN
students sample was similar to the population reported by deans in
terms of gender and ethnic background.

In presenting the findings, tables were used whenever possible.
Definitions or explanations were provided to guide the reader.

The American Association of Colleges of Nursing and the project staff
wish to thank the Division of Nursing, HHS, for supporting the RN
project; the deans of baccalaureate nursing programs, and their faculty
coordinators; and the RN students for completing the national project
Surveys and providing the data for the project on RN Laccalaureate
nursing education.

Judith M. Cassells, R.N., D.N.Sc. Barbara K. Redman, R.N., Ph.D., FAAN
Project Director Program Director
Baccalaureate Nursing Data Project Baccalaureate Nursing Data Project
American Association of Colleges American Association of Colleges
of Nursing of Nursing
2
o

ii

B R B R T ..




TABLE OF CONTENTS

Page
Executive Summary i
List of Tables v
Section I Characteristics of Participating
Baccalaureate Programs

A. General Description...cciceevescscccccecsscscsos 1
B. Administrative Structure......ccecececcencccccccs 3
C. Budget and Funding.....ceeeeceececcccccsssoscnsces 4

1. Allocation of FUNAS..cc:icccessccsccsssccncsen 4

2. Adequacy of the BudgeC...ceeveiciccscccocnns 4
D. RESOUICES. . ceeecescssssssscsscsscscscscssssscscsssse 5

1. FacUltY.e.eeeeiveecsocoocscnsncnscscs S eeeevs e 6

2., StUdENES.cceeeeeeeteeeessossosososnsssssscsssss 6

3. Computer Technology..cccecececccccccsossssnssces 7
E. Types, Characteristics and Differences

Of PrOogramS..ccscecccsccecscssoccscscscscscssscsons 8
F. Plans to Expand RN Baccalaureate Program........ 8
G. Accreditation ..cceceeececccccsscrsoccccccsocnsnns 8
Section II Characteristics of the 1987

Student RN Sample

A. General Description of RN Student Sample........ )
B. Demographic InformatioN....cscececcccecscccccscscs 9

1. Gender and Ethnic Background......cceceeeeee )

2. Geographic Location...c.ceeeeeesscesoccccoces 9
C. Educational Background.......ceeeeececosccssscnse 10
D. Financial ReSOUrCEeS..csceescccscssascscrsscsncssscs 10
E. Employment StatusS......ccceeeesccccceccscnscnasss 10
Section III Recruitment, Admission Requirements,

Retention, and Enrollment and Graduation
Statigtics of RN/BSN Students

A. RN Students' Reasons for Choosing a Nursing

Career and Obtaining a BSN Degree....ccceeescess 11
1. Reasons for Choosing a Nursing Career....... 11
2. Factors Influencing Decision to Obtain a
BSN DEOreE.e.ceeetseescsscsccncscossssscsassss 11
3. Selecting @ BSN ProgramM....ecececeececocccccccscse 12
B. Recruitment and Factors Impacting on Enrollment. 13
1. Recruitment Efforts and Effective Strategies
Employed...ccceeeeecccssconasosccasnccscscccss 13
2. PFactors Impacting on Enrollment............. 14
a. General RN Student Enrollment........... 14
b. Minority RN Student Enrollment.......... 14
C. Admission Requirements and Policies.....cceecc.e 15
D. Student Enrollment and Graduations Statistics... 16
E. Student Enrollment Status and Comletion Time.... 21
1. Reasons for NoncompletioN....ccoveececececccecees 21
2. Strategies to Assist RN Student Completion
Of BSN Program..cccescccssoscsscccscscsssossscscs 22
3. RN students' Strategies to Asgist Completion
Of BSN PrOgramMS.ccecececocccssscossosssoccsssas 23
4. Academic Advisement......cccceocececccccecsss 23
D
iii ¢




Section IV Curriculum
A. Educational GoalS..............ceovvueuernnnnnn..
B. Advanced Placement.....................0oon.
C. Satellite/Outreach Locations....................
D. Scheduling Options...........c.evvvuunnnonnn,
E. Types and Tuition Costs of Terms....ceeeee... e e
F. Course Requirements.............................
1. General: Regulations and Credit Hour
Requirements...............o00ununnnnnnnn..
2. Specific Course Requirements................
a Nonnursing Content/Course Requirements..
b Nursing Content/Course Requirements.....
G. Evaluation Procedures...........................
H. Adequacy of BSN Program Components..............
I. Teaching Methodologies...........cvvvuuuunnn.. ..
J. Professional and Personal Development...........
1. General Development..............co0un. ...
2. Clinical Development.................o......
K. Special Curriculum Areas........................
1. Ethical Issues/Dilemmas in Nursing Practice.
2. Computer Technology.....oovvvivnnnnnnnnnnn..
3. Gerontology, Long Term Care,and Cross
Cultural NUrsSing...........o.eeeemunnnnnnn..
4. AIDS (Acquired Immune Deficiency Syndrome)
Epidemic..........oiiiuiiu
Section Vv Characteristics of Faculty Members
A. Demographic INformation.........................
B Professional Development........................
C. Tenure.........oiuuiiiininninnnnnnnnnnnnnnnn i
D Faculty Ratios..............covvuuuunun.. .0t
Section VI Employment Trends and Issues
A. Employment HiStory...............cevvuuvnnnnn...
1. Employment of RN Students During Nursing
Career.. . ..ottt ittt it it e e,
2. Employment of RN Studer.ts During
Baccalaureate Program. «ooveennnennnennnnnnn.
3. Employment of RN Graduates Six Months After
Graduation..........c..iviiiinnnnnnnnnnnnn,
B. Employment Factors.................eeeuunnnnn...
1 Salary and Pay Differential.................
2 Job Application Factors.....................
3. Job Satisfaction................oouuunnnn. ...
C. Practice ISSUeS.........ovvvvvinnunnnnnnnnn,
1. Involvement in Patient care Decisions.......
2. DRGs Effect on Nursing Practice.............
D. Professicnal Development...... 3t e e e et e ecaasns
1. Career GoalS.........ouuvueennnnnnnnnnn. o
2 Educational Goals of RN Students............
3. Educational Goals of RN Graduates...........
4 Membership in Professional Organizations....

&

iv

Pade

24
25
26

26
26

26
27
27
29
34
34
35
35
35
36
37
37
39

40

40

44
44
44
44

50
50
51

51
52
52
52
53
53
53
54
55
55
55
56
56



Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

10

11

12

13

14

LIST OF TABLES

¢ Regional Comparison of Population and Respondent

Baccalaurcsate NUrsing ProgramsS.....ccceeeeeocssces

Comparison of Institutional Characteristics of
Population and Respondent Baccalaureate Nursing
PrOgramS . cceeeceececeesssessssssssssssssssssssssess

Deans' Perceptions about Level of Decision-Making
Responsibilities for School of Nursing ..........

Effective Activities to Increase Nursing Program
Visibility and Involvement within Parent
InsStitution . iiiteieeneeeeeeenocecnosoncoansnacss

Deans' Perceived Level of Funding Priority for
Nursing Program vs. Other Programs at
Institution ....... e e et svecesescseses et sssseaneeen

Budget Sources for Baccalaureate Nursing
ProOgramsS. c ccovteeesssosscsesosssosososssssssssscsses

Changes in Funding Sources for Baccalaureate
Nursing Programs in 1986-87 vs. 1985-86..........

Deans' Perczptions of Adequacy of Resources for

Baccalaureate Programs for RN and Generic
Students ....ccicieieecnnsocsssceosstscssososcsesas

Type of Computer Activity and Degree of Use in
Baccalaureate NUrsing Programs ......ccceeeeeeooes

Frequency of Types of Programs Offered at
Baccalaureate Nursing Programs and Frequency
of RN Students Enrolled in These Programs........

Comparison of Gender and Ethnic Background of

RN Students to Deans' Data on Baccalaureate
Students ...iieieteeeetscceoscnocscosonososoconcsns
Grade Point Average (GPA) Scores of RN Students..

Resources Used to Finance RN Students'
Baccalaureate Nursing Education ......c.cceceeen.

Factors that Influenced RN Students to Choose
a NUrsing Career .....cecececeseeecsosccssscasoscccas

Page

10

10

11




Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

Factors that Influenced RN Students' Decision

to Obtain @ BSN t.iiiinniniennneenenn s 12
Mean Degree of Importance for Factors Influencing
Selection of Baccalaureate Nursing Program ...... 12
A Comparison of Deans' and RN Students'

Perceptions of Effectiveness of RN Recruitment
Strategies......ciiiiiiiiiiii i e e e 13
Factors Impacting on RN Student Enrollment in

1986-87 as Compared to 1985-86 .................. 14
Factors Impacting on Minority Student Enrollment

in 1986-87 as Compared to 1985-86 ............... 14
Deans' Report on Admission Requirements and

Policies, Admission Requirements Met by RN

Students, and Requirements Used by Deans to

Award Advanced Placement Credit.................. 15
Baccalaureate Student Enrollment by Type of

Program. ... i i i i et e, 16
Generic Student Enrollment in Baccalaureate

Nursing Programs by Region and Institution Type.. 17
RN Student Enrollment in Baccalaureate Nursing
Programs by Region and Institutsonal Type........ 18
Total Baccalaureate Student Enrollment in
Baccalaureate Nursing Programs by Region and
Institutional TyPe........cvvieievnnnnnnnnnnnnn.. 19
Baccalaureate Graduates by Type of Program ...... 20
Enrollment Status of RN Students in 1985-86

VS. 198687 ...ttt i e e e, 21
RN Student Mean Time to Complete Baccalaureate
e o 21
Deans' Perceptions of Reasons for RN Student
Noncompletion of BSN Program .................... 22
Deans' Perceptions of Effective Strategies Used

to Assist RN Students to Complete BSN Program.... 22




Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

30

31

32
33
34

35

36

37

38

39

40

41

RN Students' Perceptions of Effective Strategies
Used to Assist in Completion of Their BSN
59 oo b o= 3 23

Deans' Perceptiounis of Importance of Educational
Goals for Their Baccalaureate Programs .......... 24

Methods Used to Award Advanced Placement Credit.. 25

Scheduling Options of Baccalaureate Programs..... 25
Tuition Charged Per Credit Hour by Type of Term.. 26
State Regulations or Statutes about Curriculum

and/or Educational Areas..........eeeeeeeeenneses 26
Credit Hours Required to Complete BSN Degree..... 27

Deans' Report on Required Sciences and Liberal

Arts BSN Content/Courses and How Content Can

Be Acquired; and RN Students' Report on How

Content Was Met, and Perceptions of RN Students

and RN Graduates about It's Importance to

Clinical practice......ccieeeerneeenceneeenoenennns 28

Deans' Report on Required Nursing Content/Courses,
How Content Was Acquired, and Degree of Emphasis
Placed on Content....ocuuvrereeneeneneennennanenn 30

RN Students' Perceptions on Content Emphasis

During BSN Program, Importance of Content to

Clinical Practice, and Their Skill Level at

Beginning vs. Completion of BSN Program and

Clinical Application Six Months After

Graduation .......viiiittintenneennecnenonnensans 31

Deans' Report on Required Clinical Experience/Content,
How Content Can Be Acquired, and Degree of

Emphasis Placed on Content; Rnh Students' Report

on Degree of Emphasis Placed on Content,

Importance of Content to Clinical Practice, and

Their Clinical Skills at Beginning vs. Completion

Of BSN PrograM . ....veeeesooeesseosonnonsasoosooos 32

Deans' Report on Clinical Experience Requirements,
Clinical Supervision Options, and Clinical
Supervision Received by RN Students; RN

Students' Report on Level of Preparedness at

the Beginning vs. Completion of BSN Program...... 33

vii




Table

Table

Table

Table

Table

Table-

Table

Table

Table

Table

Table

Table

Table

Table

Table

Tab?

43

44

45

46

47

48

49

51

52

53

54

56

Deans' Report on Effective Ewvaluation Procedures
in Monitoring RN Stvdent Performance............. 34

RN Students' Pevceptions about the Adequacy of
BSN Program CompenentsS.......eeveeuunnnnnn... cee. 34

RN Studen!s' Perceptions of Professional and
Personal Growth Since Entering the BSN Program... 35

RN Students' Perceptions of Effective Activities
that Provide Professional Development During
Clinical EXperience..........c.eeoeeenuunnmunnn.n .. 36

RN Students' Report on Ethical Dilemmas
Encountered in Clinical Practice................. 37

RN Students' Perceptions of Factors Contributing
to Ability to Address Ethical Dilemmas........... 37

RN Students' Report on Preparation for
Actions/Activities When Confronted by Ethical
Dilemmas at Beginning vs. Completion of BSN

Program. . ..... ... i e e e, 38

RN Students' Perceived . wel of Skill in
Applying Computers tc NUrsing.................... 39

Deans' Report on Incorporation of Gerontology,
Long—~term Care, and Cross—-cultural Nursing in
RN NUrsing ProgramsS..........eeeeeennnennnonnn... 40
Number of AIDS Patients cared for by RN Graduates 41

RN Graduutes' Report on Level of Preparedness iu
Caring for AIDS Patients.............couomounn... 41

RN Graduates' Report on Activities/Policies
about AIDS Implemented at Workplace.............. 42

RN Graduates' Accessibility to Current AIDS
Information......... ...t v nnnnnni.. cee.. 42

Sources of Information about AIDS Used by
RN Graduates.........coiiiiininnnnnnnnnnnnnnn.. 43

RN Graduates' Choice of Assignment for Patients
With AIDS. ... .. ittt e 43

Percent of Nursing Faculty by Gender and Ethnic
Background............... s et e s eccaanseceannennese 44




Methods Used by Full~time Faculty to Maintain
Clinical ExXpertise...ccceeeeecccececccsncecccnnns

Number of Nursing Faculty Teaching at
Baccalaureate Level by StatusS..cceececccsscccccns

Nursing Faculty Teaching at Baccalaureate Level
by Highest Educational Degree...cceeecececsocensnse

Full-time Nursing Faculty Teaching at
Baccalaureate Level by Highest Educational
Degree...... S ececsesesssesecssssssessesssessesense

Part-time Nursing Faculty Teaching at
Baccalaureate Level by Highest Educational
3 7= o 5 o = =

Nursing Faculty Teaching at Baccalaureate
Level by Clinical Specialty Area...cc.ceveeeecccen

Full-time Nursing Faculty Teaching at
Baccalaureate Level by Clinical Specialty Area...

Part-time Nursing Faculty Teaching at
Baccalaureate Level by Clinical Specialty Area...

RN Students' Employment During Nursing Career by
Type of Agency and Length of Time Employed.......

RN Students' Employment During Nursing Career by
Type of Clinical Unit and the Length of Time
Employed. .. cceeeeeeeeeecacnssccssasososscscsccsansses

RN Students' Perceptions of Importance of Factors
in Applying for an RN Position.......c.ceeivenne.

Level of Satisfaction with Job-Related Factors
in Current PositionsS....ceeiieeieeieiennocanennsse

RN Graduates' Perceptions of the Effects of
Prospective Payment Plans (DRG's) and Other
Cost-Containment Measures on Nursing

Practice in Their AgenCY .. cceu it ietieecennneaannn

-rad,
)

ix

Page

44

45

46




SECTION I - CHARACTERISTICS OF BACCALAUREATE PROGRAMS

A. GENERAL DESCRIPTION

Of the 606 baccalaureate nursing programs in the United States in February
1987, 461 (76%) deans of nursing programs responded to a American
Association of Colleges of Nursing (AACN) survey about their =ducation
programs for RN/BSN students. In addition, generic student data were
collected to monitor information from Phase I oi the Generic Baccalaureate
Nursing Data Froject (1983-1986). Table 1 demonstrates that the respondent
schools were representative of all schools by region of the country.

Table 1 Regional Comparison of Population and Respondent
Baccalaureate Nursing Programs
Population Programs (N=606) Responding Programs (n=461)
Region n % Region n %
Northeast 155 25.6 Northeast 115 24.9
Midwest 181 29.9 Midwest 146 31.7
South 197 32.5 South 141 30.6
West 73 12.0 West 59 _12.8
606 100.0 . 461 100.0

FACTS IN BRIEF
about
Respondent Baccalaureate Nursing Programs (n=461)

o 71 programs (15%) were part

of an Academic Health Center Geographic Location

. o Baccalaureate Nursing Programs
o Programs were classified as: =

n_ % :
School. . . . . . 145 31.5 Wetropabtan (N=195) *
Department. . . . 184 39.9 w23
Division. . . . . 66 14.3
College . . . . . 60 13.0
Program/center. . 6 1.3

Inner Gty (V=41)
9%

R |

Rural Area (N=85)
14%

§ C!herz z(N-':)
I

o Types of nursing programs offered by

responding schools were: Small City (8=153)

Type of Program n %

Associate 64 13.9

Baccalaureate 461 100.0

Master's 269 36.7 A
Doctoral 36 7.8 g




The mean number of years for the existence of RN/BSN brograms was 14 years.
Respondent nursing programs from the RN project closely represented the
national population of nursing programs for institutional type and category
as displayed by the total percents in Table 2.

Table 2 Comparison of Institutional Characteristics of
Population and Respondent Baccalaureate Nursing Programs

Population of Baccalaureate Nursing Programs in
February 1987 (N=506)

Private Private Row
Category Public Secular Religious Total
University.......... 239 46 54 339
Row percent........ 70.5 13.6 15.9 55.9
Column percent..... 81.0 52.9 24.1
Total percent...... 39.4 7.6 8.9
Four-Year College... 51 39 169 259
Row percent........ 19.7 15.0 65.3 42.7
Column percent..... 17.3 44.8 75.5
Total percent...... 8.4 6.4 28.90
Other............... 5 2 1 8
Row percent........ 62.5 25.0 12.5 1.3
Column percent..... 1.7 2.3 .4
Totzl percent...... .8 .3 .2
Column Total........ 295 87 224 606
48.7 14.4 36.9 100.0

Respondent Baccalaureate Nursing Programs (n=451)

Private Private Row
Category Public Secular Religious Total
University.......... 193 38 38 269
Row percent........ 71.7 14.1 14.1 58.4
Column percent..... 83.2 57.6 23.3
Total percent...... 41.9 8.2 8.2
Four-Year College... 34 27 125 186
Row percent........ 18.3 14.5 67.2 40.3
Column percent..... 14.7 40.9 76.7
Total percent...... 7.4 5.9 27.1
Other......ccvve.... 5 1 6
Row percent........ £3.3 16.7 1.3
Column percent..... 2.2 1.5
Total percent...... 1.1 .2
Column Total........ 232 66 163 461
50.3 14.3 35.4 100.0

Note: 1In the table, the category "four year college" includes liberal
arts colleges and single purpose nursing colleges. The category
"other" included consortium schools and external degree programs.




B. ADMINISTRATIVE STRUCTURE

Forty-eight percent of the deans indicated they reported directly to the
vice-president or provost, 36% reported to the dean of a school or college
of which nursing is a part, 3% reported to the chancellor, 2% reported to
the president and 11% reported to other individuals. The two major areas in
which deans perceived that they had f£inal decision-making responsibilities
were progression, and graduation and admission of students. Promotion and
tenure of faculty were the two areas deans perceived having the least
decision-making respensibility.

Table 3 Deans' Perceptions about Level of Decision-Making
Responsibilities for School of Nursing (n—=461)

Final Submitted to

Decision Advisor to the Administration

by Nursing Administration for Approval
Area n % n % n %
Progression/graduation

of students....ceeeeeeeens 388 84.2 12 2.6 57 12.4

Admission of students...... 373 80.9 47 10.2 33 7.2
Curriculum changes......... 271 58.8 7 1.5 171 37.1
Budget expenditures........ 222 48.2 31 6.7 204 44.3
Hiring/firing staff........ 201 43.6 47 10.2 205 44.5
Hiring/firing faculty...... 137 29.7 37 8.0 281 61.0
Planning for new programs.. 87 18.9 26 5.6 342 74.2
Promotion/tenure.....ce00.. 26 5.6 93 20.2 333 72.2
Note: In all categories, there were some missing data.

As can be seen in Table 4, deans reported that faculty representation
on institution-wide committees and routine meetings for all dears were
the most effective activities in increasing the visibility and
involvement of the nursing program within the institution. The least
effective activity was attendance at board of trusteeg meeting.

Table 4 Effective Activities to Increase Nursing Program
Visibility and Involvement within Parent Institution
(n=461)
Activity 2) Mean* SD
Nursing faculty representation
on institution-wide committees....cccceeeeen.n. 456 5.26 1.13
Routine meetings for all deansS..c.ccceceesscossssce 424 4.94 1.28
Faculty senate representation........cccceeeeee.e 391 4,84 1.27
Collaboration with other department/schools
to teacn multidisciplinary coursesS...cceeceeeee 375 4,55 1.31
Attendance at board of trustees meeting......... 307 3.76 1.73
* Key: 1 = Very ineffective 4 = Slightly effective
2 = Moderately ineffective 5 = Moderately effective
3 = Slightly ineffective 6 = Very effective
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c. BUDGET AND FUNDING
1. Allocation of Funds

Funds appropriated to the nursing program versus other programs in an
institution are compared in Table 5. Ninety percent of the deans
verceived that funds were equal to or above funding for other programs.
Only 8% of the deans s2id their programs received a lower priority in
funding.

Table 5 Deans' Perceived Level of Funding Priority
for Nursing Program Versus Other Programs
at Institution (n=453)

Level of Funding _n_ %
Funds equivalent to other

similar size programs........... 274 60.49
Given high priority.............. 134 29.58
Given low priority............... 36 7.95
Do not know..... G eseesescsenscens 9 1.98

2. Adequacy of the Budget

Only 5% of the 461 deans reported having a very inadequate budget for
their baccalaureate nursing program for 1986-87; 9% as moderately
inadequato, 13% as slightly inadequate, 13% as slightly adequate, 41%
as moderately adequate and 19% as very adequate.

When comparing their 1986-87 budget to their 1985-86 budget, 53% of the
deans reported a higher budget than in 1985-86; 22% indicated the same
budget and only 19% reported a lower budget than in 1985-86. Six
percent of the deans did not respond to the question.

Comparing nursing budget priorities for generic versus RN programs,
55% of 447 responding deans reported equal priority was given to both
programs, 12% indicated that generic Programs were given higher
priority, and 2% reported RN programs were given higher priority. Of
the 447 deans, 22% reported having only RN students while 9% had only
generic students. In Table 6, deans reported that tuition and state
funds were the major budget sources for their baccalaureate nursing
programs.

Table 6 Budget Sources for Baccalaureate
Nursing Programs (n=400)

Budget Sources %
Tuition......eeeeeuun.. 46.78
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Table 7 presents changes in 1986-87 funding sources versus 1985-86
budget sources according to the responding deans. There were
significant regional differences in state funding with the greatest
decrease in the South (55.4%) versus the Midwest (23.2%), West (14.3%)
and Northeast (7.1%) (Q@*[6,n=2601=15.47,p=.017). Universities
reported a significant increase in federal support grants (76.3%)
versus four-year colleges (23.7%) (&*([2,n=1771=7.78,p=.020).

Table 7 Changes in Funding Sources for Baccalaureate Nursing
Programs in 1986-87 Versus 1985-86

1986-87 versus 1985-8%6

No Not
_n _Decreased Change Increased Applicable

Funding Source % % % - %

State funds...ccceeeeee 400 14.0 26.8 25.8 33.5

Federal support grants. 386 14.8 22.3 10.1 52.8

Private funds.......... 382 6.5 35.3 25.4 32.7
Medicare passthrough or

direct support........ 358 1.7 10.6 .6 87.2

Tuition.....ccceeeeeenn. 356 10.7 32.8 44.8 11.7

D. RESOURCES
1. Faculty Resources

Analyses of the change in factors versus the number of faculty employed
in a nursing program using chi square showed the following comparisons
to be highly significant at the p<.001 level:

- When budget allocations decreased, faculty number decreased and
when budget allocations increased, faculty number increased;

- When RN student enrollment decreased, faculty number decreased
and when RN student enrollment increased, faculty number
increased;

— When the pool of qualified faculty applicants decreased, faculty
number decreased and when the pool of qualified faculty applicants
increased, faculty number increased;

- When faculty salaries were lower than nursing service salaries,

faculty number decreased and when faculty salaries were higher

than nursing service salaries, faculty number increased.
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2. Student Resources

In Table 8, deans reported that the three most adequate resources to

support generic and RN students were audiovisual equipment, a library
collection in nursing, and administrative/faculty office space. 'The

three least adequate resources were funding for clinical preceptors,

renovation, and funding for faculty research.

Funding for faculty research was significantly greater at academic
health ¢ iters than nonacademic health centers and at universities
than at four-year colleges p<.001 using t-tests. An analysis of
variance was significant for institutional type P=.034 with more
adequate funding reported by private secular than private religious
institutions.

Table 8 Deans' Perceptions of Adequacy of Resources for
Baccalaureate Programs for RN and Generic Students (n=461)
RN STUDENTS GENERIC STUDENTS

Resources n Mean* SD n Mean* SD
Audiovisual equipment.................. 406 4.72 1.27 339 4.75 1.29
Library collection in nursing.......... 404 4.66 1.28 337 4.67 1.32
Administrative/faculty office space.... 406 4.56 1.47 339 4.66 1.48
ClassSroom SPaCe..eueeeneennenenennnn... 404 4.51 1.49 340 4.57 1.50
Computer services/computer time........ 400 4.42 1.43 337 4.50 1.43
Funding for BSN program(s)............. 397 4.22 1.41 340 4.34 1.34
Meeting/Conference room SPACEe .. eeeenns. 406 4.20 1.55 341 4.25 1.57
Funding for academic advisement........ 308 4.17 1.51 260 4.18 1.50
Funding for full-time faculty salaries. 399 4.11 1.51 341 4.09 1.52
Secretarial support services........... 403 4.06 1.50 341 4.11 1.51
Funding for part-time faculty salaries. 368 3.96 1.53 317 3.99 1.46
Student space (study areas, etc.)...... 392 3.85 1.65 334 3.99 1.61
Program development...........o.cu...... 388 3.76 1.49 324 3.73 1.46
Consultation......eueeeeeeuenunnnnnn. ... 375 3.62 1.52 314 3.60 1.49
Funding for faculty development ....... 404 3.57 1.57 335 3.59 1.55
Funding for disadvantaged student

ongoing advisement............c.cu.... 244 3.41 1.62 229 3.40 1.60
Funding for student recruitment........ 350 3.39 1.58 301 3.45 1.59
Funding for clinical pPreceptors........ 145 3.10 1.85 123 3.16 1.83
Renovation........oiveiinennnnennnnn.. 327 3.08 1.59 284 3.11 1.66
Funding for faculty research........... 366 2.93 1.54 314 3.01 1.54
*Key: 1=Very inadequate 3=Slightly inadequate 5=Moderately adequate

2=Moderately inadequate 4=S1ightly adequate 6=Very adeguate




]

Over 78% of the deans said that their nursing program had access to the
instituticn's mainframe computer, 76% had personal computers for use
within their nursing program and 27% used modems to communicate with
other computer systems. Only 5% reported that their nursing program
did not use computers. Table 9 displays the extent to which computers
were used by nursing administrative staff, faculty, and students. The
three types of computer activities used most were word processing by
administrative staff, office use by administrative staff, and word
processing by faculty.

3. Computer Resources

Table 9 Type of Computer Activity and Degree of Use in
Baccalaureate Nursing Programs (n=461)

Tvpe of Computer Activity n Mean* SD
Nursing Administrative Staff Use
Word processing...... e e eeeeeseeeneteeeene 447 3.59 .85
OFffiCe USE:. et eereeeeooccconccssassssansssos 444 3.21 .95
AGMIiSSIiONS .. v veeeeeecsseccscassoccsssonccns 437 3.01 1.09

Student records.....ceeeveeessssccsssccnsne 446 2.96 1.07
Budget...veeveeeeeosovsocssosossssosscsscns 438 2.75 1.10
Revising catalog... . eeeeeeeesoscsossosssons 434 2.57 1.21
Faculty teaching assignments.......cceeee.. 439 1.90 .89 ).
Allocation of CclasSSYOOm SPACE...cceeesscces 436 1.88 1.00
Electronic mail....ceceeeeeeseoesoesocassessns 432 1.82 1.07 N
Student clinical placementsS......ccceeeeeee. 439 1.70 .79
Nursing Faculty Use
WOord ProCesSSing...c.cceeeecseesvssscassssssss 448 3.14 .92
Test grading and item analyses....c.ccccee0. 446 2.87 1.12

Research activitieS..ceeeeeesosessscssonseaen 447 2.64 .92

Student grade calculation......cceeveecsonse 444 2.45 1.05
Faculty computer center........cceoeeeeese 438 2.36 .95 ’
Development of own computer-assisted

INStrUCtionN.. e eeeeesrssccanoassncsoas 443 1.93 .75

Student clinical assignments........cececee. 441 1.51 .63
Communication with outreach programs....... 439 1.45 .64
Nursing Student Use
Student computer center..........ce0000c0an 438 2.67 .88 K
Word processSing. ccc.ceeeececccascsocsssoncnes 446 2.43 .98 ‘
Computer assisted-instruction........cce... 447 2.35 .83 B}
Research activities....c.vceeeeeennceanoons 442 2.05 .86
Clinical agency - information systems...... 436 2.04 .93

Simulated laboratories.......c.eeeeeescecnces 442 1.98 .86
Clinical agency - patient care rlans....... 437 1.90 .88
Clinical agency patient monitoring systenm.. 434 1.89 .91
Clinical agency - patient teaching......... 429 1.65 .77

* Rey: 1 = Do not use 3 = Moderately used

2 = Minimally used 4 = Extensively used

DO
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E. TYPBS AND CHARACTERISTICS OF PROGRAMS

In Table 10, deans (n=461) reported the types of baccalaureate nursing
programs offered at their schools and the 742 RN students participating
in the project reported on the type of program they were enrolled in.
Some schools offered more than one type of program for RN students.

For comparison between program types, only the predominate program type
based upon RN student enrollment was used.

Table 10 Frequency of Types of Programs Offered at Baccalaureate
Nursing Programs (n=461) and Frequency of RN Students
Enrolled In These Programs (n=742)

Deans RN Students
Programs Programs
Offered Enrolled In
Type of Program n % n %
Generic program only; do not accept RNs
as students in baccalaureate program........ 12 2.6 0 0
Genexic program with RN students integrated
directly into the generic Program. .......... 211 45.8 167 22.5

Generic program where RN students are

admitted into a geparate baccalaureate

completion program/track but take some

nursing coursework and/or clinical

experiences with generic students........... 138 29.9 235 31.7
Generic program and a separate baccalaureate

completion program/track where RN students

do not take -any coursework with dgeneric

students. ... .ot i e e e 21 4.6 97 13.1
No deneric program; have only an RN

baccalaureate completion Program....c.eeeee.. 109 23.6 198 26.7
RN external degree baccalaureate completion

e g 3 0.7 42 5.6
Other (BSN-MSN)...uouveuivuennennnnnnnn. e s eeen 4 0.9 3 0.4

Note: *External degree is defined as a degree awarded by transcript
evaluation or academically acceptable cognitive and performance
examinations. Students can earn the entire degree through examination,
however, many students combine college coursework and examination.

F. PLANS TO EXPAND RN BACCALAUREATE PROGRANM

Sixty percent of the deans planned to expand their RN program or track
within the next five years. The methods of expansion included
offering more scheduling flexibility, off-campus sites, and greater
outreach and recruitment.

G. ACCREDITATION

Of the 461 programs, 82.2% were NLN accredited, 9.8% were new programs
and not yet eligible for accreditation and 8.0% were not accredited.

DY
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SZCTION IX - CHKARACTERISTICS OF THE 1987 RN STUDENT SAMPLE
A. GENERAL DESCRIPTICN OF RN STUDENT SAMFLE

Questionnaires were mailed to 1,089 RN nursing senior students who
accepted AACN's request to participate in the proj~ct's national RN
student survey in February 1987. Seven hundred fifty-nine (70%) RN
students returned their questionnaires ¢f which 742 (68%) were usable.
The RN students represeuted 327 schools of nursing, of which 284
schools responded to the Deans' Survey. Combining all survey
responses, 504 schools (83%) were represented in the national AACN
Surveys. About six months after graduation, the 742 RI' students., now
graduates, were sent a follow-up questionnaire and 456 (61%) returned
their questionnaires. Only data Xrom the 427 graduates employed as RNs
were used for analyses.

B. DEMOGRAPHIC INFORMATION
1. Gender and Ethnic Background

Demographic characteristics for gender and ethnic background were reported
by the RN students (n=742) and the deans (n=461) for all baccalaureate

students enrolled in their nursing program. Table 11 illustrates that the
RN student sample was very similar to the population of RN students reported
by deans.

Table 11 Comparison of Gender and Ethnic Background of RN
Students (n=742) to Deans' Data on Baccalaureate
Students (n=461)
Deans
Gender RN Students RN Students Generic Students
% % %
Female....c.ceeeeoseocess 96.3 896.3 894.3
Male...coveoeeeoaonnsns 3.7 3.7 5.7
Etnnic Background
Caucasian...cceceeeeeees 88.8 89.9 84.1
BlacK. .. ceeoeeasaasoons 5.7 5.6 8.2
Hispanic....eceeeeeeeen 2.1 2.4 3.6
Asian...ceeeeeeceasnass 1.7 1.2 2.2
Other Minorities....... 1.7 0.9 0.9

According to data from the student sample, the mean age of survey
participants was 36 years and the median was 35 years. Of the 722
reporting their marital status, 60% were married, 27% were single and
13% were separated, divorced or widowed. Four hundred nine (55%) had
children: the mean number of children for those having children was
0.28 for children under five years old, 0.83 for children five to 15
years old, and 1.11 for children over 15 years old. Since the

majority of children of RN students were older in age, day care was not
a critical issue to them (see Table 16).

2. Geographic Location

Of 718 RN students, 27% listed their home environments as suburban, 26%
as small city with 25,000-100,000 population, 22% as metropolitan area,
22% as a rural area, and 3% as inner city.

%)
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C. EDUCATIONAL BACKGROUND

Of the 719 responding RN students, 54% graduated from an associate
degree nursing program and 46% from a diploma program. The mean time
from graduation for associate degree graduates was 8 years ago and the
median was 6 years ago. The mean time from graduation for diploma
graduates was 16 years ago and the median was 14 Years ago. Fifty-nine
RN students (8%) had graduated from a licensed practical nurse (LPN)
program.

One hundred RN students (14%) had earned a college degree in a
nonnursing field prior to entering the baccalaureate nursing program.
Of this number, 40 RN students had an associate degree, 47 had a

bachelor's degree, seven had a master's degree, and one person had a
doctoral degree.

Seventy-three percent of the RN students reported a BSN grade point
average (GPA) of 3.25 to 4.00. Tliere were no reported GPA scores below
2.74. See Table 12 for GPA scores.

Table 12 GPA Scores of RN
Students (n=723)

GPA n 3
3.75 - 4.00 196 27.1
3.25 - 3.74 329 45.5
2.75 - 3.24 174 24.1
2.25 - 2.74 24 3.3

D. FINANCIAL RESOURCES

Fifty-two percent (n=379) of the RN students rated their overall
financial situation while attending their BSN program as moderately
adequate to very adequate while 48% said that it was slightly adequate
to very inadequate. The most frequently used financial resources to
finance baccalaureate nursing education are presented in Table 13.

Table 13 Resources Used to Finance RN Students'
Baccalaureate Nursing Education (n=742)
Financial Resource _n %
Personal earnings from employment... 391 52.7
Employer tuition reimbursement plan. 300 40.4
Personal savings................. PR 248 33.4
Scholarships/grants................. 151 20.4
hoans........iiiiiiini i, 121 16.3
Spouse. ... . il i e 102 13.7
Parents.................. c e st 54 7.3

E. Employment Status

Ninety-nine percent of the RN students had a current RN license
and 97% reported being employed as a registered nurse for a mean
of nine years and eight months.

N
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SECTION III -~ RECRUITMENT, ADMISSION REQUIREMENTS, RETENTION,
AND ENROLLMENT AND GRADUATION STATISTICS OF RN/BSN STUDENTS

A. RN STUDENTS' REZLZSONS FOR CHOOSING A NURSING CAREER AND OBTAINING
A BSN DEGREE

1. Reasons for Choosing a Nursing Career

The factors that influenced RN students to choose a nursing career as
spposed to another career field when they entered their AD/diploma
program are listed in Table 14. The primary reasons identified by the
RN students were the desire to work in the health care field, the
opportunity to work closely with people, and the availability of jobs
in the nursing field.

Table 14 Factors that Influenced &N Students to Choose
a Nursing Career (n=742)

Factor _n %
Desire to work in the health care field.............. 552 74.4
Opportunity to work closely with people......ccvevv.. 484 65.2
Availability of jobs in the nursing field............ 474 63.9
Always wanted to be @ NUYSE. ... ettt eessnsnnnsnsons 332 44.7
Previous experience in health care agency/field

(i.e., volunteer, nurses aid, LPN, etc.)....eueee.o.. 273 36.8
Diverse positions available in nursing.........ceee.. 258 34.8
Reputation of nuising as a professional career....... 254 34.2
Marketability of nursing skills....eueeeeiieennnssannn 179 24.1
GOOA SALAr Y.t et eacssecsnsssssssssssansssosssssssnssssss 164 22.1
FlexXibility Of hoUrS. ..ottt tietsetoesosansaannsosoa 135 18.2
Opportunity for advancement in nursing positions..... 107 14.4
Scholarship/financial aid available to study nursing. 64 8.6

Fift, ~ne percent of the RN students indicated that at the time they
entered their AD/Diploma nursing program, they were aware of the
differences between AD, diploma, and BSN nursing programs. The factors
that influenced these students to choose an AD/diploma program

included reasonable cost/tuition (67%), length of program (62%),
convenient location of school (62%), recommendation of a nurse (19%),
recommendation of parents (17%), and recommendation of a school
counselor (14%).

2. Factors Influencing Decision to Obtain a BSN Degree

Of the 731 RN students answering when they decided to obtain a
baccalaureate degree, 13% said prior to entering their diploma/AD
program, 18% said while attending their diploma/AD program and 13%
said at the completion of their program. The majority of students
(56%) reported that they made the decision after completion of their
AD/diploma program; the mean number of years was 8.2 years and the
median was 6 years. Table 15 lists the factors that influenced RN
students' decisions to acquire a baccalaureate degree in nursing.
The three most important factors were: greater opwvortunity for career
and educational mobility with a BSN degree, desire to have a BSN
degree, and more opportunities for personal and professional growth
and development with a BSN degree.
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Table 15 Factors that Influenced RN Students' Decision to
Obtain a BSN (n=742)

Factor n %
Greater opportunity for career and educational

mobility with a BSN degree.........oviiunnnnnnnn.. 648 87.3
Desire to have a bachelor's degree...........couv.... 628 84.6
More opportunities for personal and professional

growth and development.............................. 569 76.7
Employment limitations without BSN degree............ 486 65.5
Desire to pursue an advanced/graduate’ education...... 420 56.6
Convenient location of BSN nursing program........... 349 47.0
Status of having @ BSN.........o.viiuennnnnnnn ] 32 44.1
Opportuniity to work in a nonhospital setting......... 317 2.7
ANA position paper on entry into practice............ 224 30.2
Expectation of higher salary with a BSN degree....... 212 25.5
Time and money already invested in nursing education. 192 25.9
Desire for comprehensive liberal arts/scientific

background to complement nursing knowledge.......... 185 24.9
Recommendation from nursing service administration

to acquire BSN degree (i.e., Director of Nursing)... 135 18.2
Recommendation of faculty member at nursing school... 97 13.1
Recommendation from peers to get BSN degree.......... 95 12.8
Recommendation of a nurse....................o ] 88 11.9
Family expectation to acquire a bachelor's degree.... 76 10.2
Needed to maintain current nursing position ......... 76 10.2
Recommendation of a school counselor................. 15 2.0

3. Selecting a BSN Program

RN students, as shown in Table 16, said the most important reasons for
selecting their particular BSN brogram were: acceptance of transfer
credits, convenient location of school, and flexibility in scheduling
classes or clinical experiences. The least important reasons were
availability of day care center and scholarship or grant availability.

Table 16 Mean Degree of Importance for Factors Influencing
Selection of Baccalaureate Nursing Program (n=742)
Did not
Factor n Mean* SD Use
Acceptance of transfer credits........ 692 5.24 1.35 41
Convenient location................... 713 5.08 1.46 16
Flexible schedule of classes/clinical. 656 5.02 1.42 66
Reputation of school.................. 696 4.69 1.41 31
Reasonable costs/tuition.............. 705 4.61 1.53 29
Advanced placement opportunities...... 545 4,42 1.76 182
Congruence of nursing program with
personal philosophy of nursing....... 673 4.13 1.58 56
Offered courses off-campus............ 385 3.67 2.19 340
Recommendation(s) of family, nurse
peers, school and/or counselor....... 536 3.47 1.72 1893
Scholarship or grant availability..... 328 3.06 2.01 403
Offered day-care facilities........... 196 1.65 1.51 528
* Key: 1 = Very important 4 = Slightly important
2 = Moderately unimportant 5 = Moderately important
3 = Slightly unimportant 6 = Very important
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B. RECRUITMENT AND FACTORS IMPACTING ON E: .OLLMENT

1. Recruitment Efforts and Bffective Strategies Employed

Sixty percent of the nursing programs increased recruitment efforts,
35% had no change and less than 5% decreased recruitment efforts.
Deans reported the four most effective strategies used to recruit RN
students to baccalaureate programs were the reputation of school/
referrals, faculty and students working in clinical agencies,
employment of a nurse recruiter for RN nursing program, and use of
personal letters. The least effective strategies were the use of
college/university central recruitment office, nursing journal
advertisements, and videotapes. RN students rated the five moust
effective recruitment strategies as nursing alumni, faculty/students
working in clinical agencies, brochures/pamphlets, nurse recruiters for
RN programs, and continuing education programs for RNs. The
recruitment strategies are summarized in Table 17.

Table 17 A Comparison of Deans' (n=461) and RN Stwdests' (n=742)
Perceptionz of Bffectiveness of KN Recruitment Strategies

Dean Perceptions Student Perceptions
of Effectiveness ._of Rffectiveness .
Rot Not
Strategy ' n Mean® SD Used | _n_ Mean* _SD Used
Reputation of school/referrals........... 415 5.41 .83 2 | NA NA NA NA
faculty/students working in clinical ]
AgeNCie8..cceeccccccsscscccsssssccsssane 415 5.26 .89 6 | 300 4.58 1.42 428
Nurse recruiter for RN nursing program... 176 5.09 1.19 240 | 229 4.32 1.61 499
Perasonal letters...... eecenecsrecsesseene 353 5.02 .94 64 | 274 4.19 1.55 453
Contact/collaboration with local ]
health care agenciesS.....cccecececoccccee 409 4.95 .96 10 | HA NA NA NA
Brochures, pamphletsS.....ccceeeeececccees 411 4.91 .86 8 | 455 4.36 1.29 276
Nursing alumni..cccecceccoccocoscacscncss 359 4.83 1.09 56 | 265 4.85 1.32 449
Directors of nursing departments......... 385 4.75 1.01 30 | HA HNA NA MA
Collaboration with staff development !
coordinators at area hospitals.......... 360 4.63 .98 59 | NA HNA HA NA
Continuing education programs for RNs.... 291 4.49 1.12 128 | 139 4.3 1.60 592
OpEN hOUBE..cccececcrccsncsccscsscsscnses 260 4.37 1.28 162 | 149 3.70 1.78 580
Career fairS....ceoeccccces Geeecteccsessns 329 4.27 1.27 94 | 117 3.68 1.81 613
Magazine/Newspaper advertisements........ 217 4.19 1.17 203 | 143 3.64 1.73 586
RN refresher COUIBeS...ccccccecccoccccnss 66 4.00 1.48 352 | 57 3.37 2.03 671
Television/Radio........ eecescessesessens 126 3.91 1.27 291 | 85 3.38 1.89 640
Nursing conferences and convention |
exhibita (ANA, NLN, state).....cccceeens 238 3.90 1.29 180 | 78 3.41 1.83 652
VideotapeS.cceceecocecoscoscsccccscocccoses 118 3.84 1.35 301 | 60 2.83 1.98 669
Nursing journal advertisementsS........... 114 3.68 1.28 300 | 71 3.18 1.88 660
Use of college/university central |
recruitment office......... ceceeesessens 358 3.65 1.56¢ 59 | 175 3.79 1.68 554
* Key: 1 = Very ineffective 4 = Slightly effective
2 = Slightly ineffective 5 = Hoderately effective
3 = Moderately ineffective 6 = Very effective

NA = Not on RN student questionnaire
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2. Pactors Impacting on Enrollment
a. General RN Student Enrollment

Table 18 lists the degree of change in factors as reported by deans

that may have impacted on the number of RN students enrolled in 1986-87

as' compared to 1985-86 enrollment. When recruitment efforts were
increased, there was a signif‘cant increase in RN student enrollment
(X*[4,n=389]=177.06,p<.001).

Table 18 Factors Impacting on RN Student Enrollment in 1986-87
as Compared to 1985-86 (n=461)

Degree Factor Changed Number of RN Students

Factor e D NC I | n D NC I
% % s | % % %

Number of available nursing jobs.... 396 8.1 18.4 73.5 | 374 9.1 58.8 32.1
Cost of tuition...eeeeerenneennennnn 405 2.0 28.4 6%9.6 | 391 18.9 59.3 21.7
Recruitment efforts.........cecec.... 406 4.4 35.2 60.3 ! 390 7.4 47.4 45.1
Positive publicity regarding school. 405 3.0 39.0 58.0 | 5388 3.6 54.4 42.0
Competition from other schools...... 389 3.1 44.0 53.0 } 374 19.8 62.3 17.9
Pool of qualified applicants........ 401 22.2 47.1 30.7 | 386 14.2 54.9 30.8
Job appointmentS........ceveveeeenn. 289 4.8 66.1 29.1 ) 281 5.0 75.8 19.2
Number of clinical placements....... 373 2.1 73.5 24.4 ) 349 1.4 80.5 18.1
Availability of clinical facilities. 400 2.3 79.8 18.0 | 375 0.8 85.6 13.6
Availability »f nursing facualty..... 399 6.0 79.4 14.5} 375 2.1 83.2 14.7
Availability of financial 1id....... 400 25.0 62.8 12.3 | 379 15.6 68.9 15.5
RAvailability of space in school..... 397 5.5 84.1 10.3 ) 366 1.6 86.3 12.1
Entrance requirements...... cecceecan 398 3.0 87.9 9.0} 379 4.5 83.4 12.1
Negative publicity regarding school. 280 26.4 65.4 8.2 ] 281 9.6 74.s 16.0
Key: D = Decreased; NC = No change; I = Increased

B. Minority RN Student Enrollment

As Table 19 illustrates, there were slight increases as reported by deans in

the degree to which institutions increased their recruitment efforts of
minority students and integrated cross-cultural nursing concepts into the
curriculum; however, the number of minority students remained unchanged.

Table 19

Factor

Cross-cultural nvursing concepts
in curriculum...eeeeennennnnnnnn. 408 0.7 73.8 25.5
Recruitment efforts of minovity

StudentS..ceieieeeennenncennnnnnns 373 1.9 73.2 24.9 1} 353 3.4 82.7 13.9

students......... teceteessncevecnas 397 1.3 79.3 19.4 )} 364 2.5 86.8 10.7
Financial support of minority

students............ ’eeesesseccenns 395 5.6 80.5 13.9 364 7.1 86.0 €.9
Minority nurses uszed to recruit..... 337 3.0 88.1 8.9 332 3.3 89.5 7.2
Availability of minority faculty.... 384 7.8 84.9 7.3 | 362 4.4 86.2 9.4

Key: D =

i
!
!
|
!
i
Academic advisement for minority !
!
|
i
|
|

Factors Impacting on Minority Student Enrollment ina
1986-87 as Compared to 1985-86 (n=461)

Degree Pactor Changed No. of Hinority Students
n D NC I n D NC I

% % % % % %

365 1.6 91.2 7.1

Decreased; NC = No change; I = Increased

Q
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C. ADMISSION REQUIREMENTS AND POLICIES

Deans reported that the most frequently required admission criteria for

RN students were: current RN license, GPA of 2.4 or above, and graduate

of WLN accredited basic nursing program. The requirements that RN students
reported meeting for admission are listed in Table 20. Of the admission
requirements described, deans reported using three criteria for awarding
advanced placement credit as seen in Table 20. Althou,.:. 68% of deans
reported using CLEP exams to award advanced placement credit, only 13% of
RN students indicated taking CLEP exams.

Table 20 Deans' Report on Admission Requirements and Policies, Admission
Requirements Met by RN Students, and Requirements Met by RN Students,
and Requirements Used by Deans to Award Advanced Placement Credit

Dean Dean Criteria
Admission Requirements Used to Award
Requirement Met by RNs _ Advanced Placement

Requirements/Folicies o % n & n %

Current RN license in U.S.ceeececceen 396 85.9 NA NA NA NA

Current RN license in state

where school is located.....cccceee. 327 170.9 NA ©NA NA NA
Graduate of NLN accredited
nursing program (AD or diploma)..... 340 73.4 574 1717.4 NA NA

Prior cumulative GPA*....ce0cececcces 341 74.0 351 47.3 NA NA

Nursing course GPA...cacececcoconscns 184 39.9 NA NA NA NA

Standardized NLN achievement tests... 96 20.8 159 21.4 176 38.2

ACT EXAMSecocecceccccccccossscososssscs 84 18.2 104 14.0 NA NA

ACT-PEP €XaAMS++ccocscccccssssccoscccs 74 16.1 95 12.8 143 31.0

RN work experience required.......... 80 17.4 NA NA NA NA

Essay/writing test..cceeeeececcecscns 48 10.4 82 11.1 NA NA

SAT testeececceecccecccccoscoscsccocsnn 38 8.2 117 15.8 NA NA

CLEP €XaM.eccccccccsrcccscsssssossssscns NA NA 98 13.2 315 68.3

Language proficiency test if

English not first lenguage.......... 138 29.9 11 1.5 NA NA

* GPA requirements using a 4.0 scale

NA = Not included in questionnaire
Dean RN Student
2.35 mean 2.56 mean
2.50 median 2.50 median
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D. STUDENT ENROLLMENT AND GRADUATIONS STATISTICS

Deans reported that the greatest number of RN students were enrolled in
RN-only programs while RN-generic integrated programs were the most
common tybe of baccalaureate nursing programs offered. Baccalaureate

student enrollment and graduation figures are summarized in Tables 21
through 25.

Table 21 Baccalaureate Student Enrollment by Type of Program
YEAR %
Fall 1984 Fall 1985 Fall 1986 |[Change
1984
Type of BSN Program # of # of #of H#of |#of #of [to
Sch. Std. Sch. Std. Sch. Std. [1986
FT 314 70579 324 65492 336 58581 -17.0
PT 314 8952 324 8851 336 8933 -0.2
Generic students COM | 314 79531 324 74343 336 g7514 -18.1
RNs integrated FT 180 1684 187 1532 207 1749 3.9
into gemeric PT 180 5246 187 5670 207 6673 27.2
_program COM | 180 6930 187 7202 207 8422 21.5
RNs in separate
pProgram but have FT 87 2008 98 1804 106 2048 2.0
some courses PT 87 4127 98 4736 106 4996 21.1
with generic COM 87 6135 98 6540 106 7044 14.8
RNs in separate FT 26 1222 26 1163 31 1306 6.9
program from PT 26 2563 26 3128 31 3134 22.3
generic COM 26 3785 26 4291 31 4440 17.3
‘ FT 89 1592 94 1722 99 1856 16.6
RN-only PT 89 7975 94 8300 99 8784 10.1
_program COoM 89 9567 94 10022 99 10640 11.2
External FT * 0 * 0 3 0
degree PT * 5361 * 5552 3 5272 -1.7
_program COM * 5361 * 5552 3 5272 -1.7
FT 370 6506 394 6221 422 6959 7.0
PT 370 25272 394 27386 422 28859 14.2
All RN COM { 370 31778 394 33607 422 35818 12.7
Generic
and RN FT 409 77085 422 71713 441 65540 -15.0
PT 409 34224 422 36237 441 37792 10.4
Total BSN CoM | 409 111309 422 107950 441 103332 -7.2

* Less than 3 schools reporting

Key: FT = Full-time PT = Part-time COM = Combined Full-time and part-time
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Table 22 Generic Student Enrollmeant in Baccalaureate Nursing
Programs by Region and Institutional Type

ACADEMIC YEAR %
of
GENERIC Fall 1984 Fall 1985 Fall 1986 Change
STUDENTS
1984
REGION AND % of # of # of § of § of # of to
INSTITUTIONAL TYPE Sch. std. Sch. Std. Sch. std. 1986
NORTHEAST
PUBLIC
FULL-TIHME 30 8503 30 7635 29 6601 -22.4
PART-TIHE 16 532 22 582 22 526 -1.1
PRIVATE-SECULAR
FULL-TIHE 22 5989 23 5358 23 4554 -24.0
PART-TIME 17 1252 16 1179 19 1101 -12.1
PRIVATE-RELIGIOUS
FULL-TIME 21 3951 21 3648 23 3285 -16.9
PART -TIME 13 549 14 455 15 397 -27.17
MIDHEST
PUBLIC
FULL-TIME 38 14176 40 13093 41 12248 -13.6
PART-TIME 23 1706 24 1723 24 1589 -6.9
PRIVATE-SECULAR
PULL-TIHE 9 1258 10 1107 10 931 -26.0
PART-TIME 7 156 8 430 9 260 66.7
PRIVATE-RELIGIOUS
FULL-TIME 52 8815 54 8038 55 6718 -23.8
PART-TIHE 30 704 33 817 33 1076 52.8
SOUTH
PUBLIC
FULL-TIME 12 16420 73 15361 79 13999 -14.7
PART-TIME 52 2838 56 2451 62 2705 -4.7
PRIVATE-SECULAR
FULL-TIME 10 1042 10 1059 10 889 -14.7
PART-TIME 5 98 4 34 5 45 -54.1
PRIVATE~RELIGIOUS
FULL-TIME 21 1799 22 1787 25 1734 -3.6
PART-TIME 13 225 14 224 17 203 -9.8
WEST
PUBLIC
FULL-TIME 26 6331 28 6078 28 5617 -11.3
PART-TIME 18 624 22 761 22 820 31.4
PRIVATE-SECULAR
FULL-TIHE 3 337 3 307 3 244 -27.6
PART-TIME * 10 * 5 * 34 240.0
PRIVATE-RELIGIOUS
FULL-TIME 9 1958 9 2021 9 1761 -10.1
PART-TIME 8 258 8 190 7 177 -31.4
ALL REGIONS
FULL-TIME 314 70579 324 65492 336 58581 -17.0
PART-TIME 314 8952 324 8851 336 8933 -0.2
COMBINED 314 76531 324 74343 336 67514 -15.1

(W}
(o))
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Table 23 RN Student Enrollment in Baccalaureate Nursing Programs
by Region and Institutional Type
ACADEMIC YEAR %
of
RN Fall 1984 Fall 1985 Fall 1986 Change
STUDENTS
1983
REGION AND # of # of # of # of # of # of to
INSTITUTIONAL TYPE Sch. Std. Sch. Std. Sch. std. 1987
NORTHEAST
PUBLIC
FULL-TIME 33 1156 33 1133 37 1261 9.1
PART-TIME 34 3582 35 3980 38 4458 24.5
PRIVATE-SECULAR
FULL-TIME 26 1132 25 1021 26 9817 -12.8
PART-TIME 31 5929 32 5148 32 5226 11.9
PRIVATE-RELIGIOUS
FULL-TIHE 19 12¢ 20 130 21 163 26.4
PART-TIME 27 1456 28 1627 31 1776 22.0
MIDNWEST
PUBLIC
FULL-TIME 42 1062 47 1002 48 1126 6.0
PART-TIME 47 3363 49 3939 50 4220 25.5
PRIVATE-SECULAR
FULL-TIME 10 198 11 152 12 210 6.1
PART-TIME 11 756 12 905 12 1085 43.5
PRIVATE-RELIGIOUS
FULL-TIME 40 463 44 454 48 519 12.1
PART-TIHE 45 2652 49 2955 60 3169 19.5
SOUTH
PUBLIC
FULL-TIME 73 1313 72 1245 81 1379 5.0
PART-TIME 62 2669 68 2723 75 2985 11.8
PRIVATE-SECULAR
FULL-TIME 5 7€ 6 85 7 66 -13.2
PART-TIME 6 534 7 542 8 501 -6.2
PRIVATE-RELIGIOQUS
FULL-TIME 16 88 19 126 26 272 209.1
PART-TIME 19 871 21 951 26 1061 21.8
WEST
PUBLIC
FULL-TIME 29 681 31 694 34 750 10.1
PART-TIME 28 3264 34 4394 37 4069 24.7
rRIVATE-SECULAR
FULL-TIME * 17 * 8 4 32 12.8
PART-TIME 4 94 4 107 4 115 22.3
PRIVATE-RELIGIOQUS
FULL-TIME 10 191 10 171 13 194 1.6
PART-TIME 9 102 9 115 12 194 90.2
ALL REGIONS
FULL-TIME 370 6506 394 6221 422 6959 7.0
PART-TIME 370 25272 394 27386 422 28859 14.2
COHMBINED 370 317178 394 33607 422 35818 12.7

Lo
it
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Table 24 Total Baccalaureate Student Enrollment in Baccalaureate Nursin
Programs by Region and Institutional Type

ACADEMIC YEAR %
of
TOTAL BSN Fall 1984 Fall 1985 Fall 1986 Change
ENROLLMENT
1983
REGION AND % of % of % of % of % of % of to
INSTITUTIONAL TYPE Sch. std. Sch, std. Sch. std. 1987
NORTHEAST
PUBLIC
FULL-TIME 39 9659 40 8768 39 7862 -18.6
PART-TIME 35 4114 38 4562 39 4984 21.2
PRIVATE-SECULAR
FULL-TIME 31 7121 32 6379 32 5541 ~-22.2
PART-TIME 32 7181 33 6327 33 6327 -11.9
PRIVATE-RELIGIOUS
FULL-TIME 27 4080 28 3778 31 3448 -15.5
PART-TIME 29 2005 29 2082 31 2173 8.4
MIDWEST
PUBLIC
FULL-TIME 48 15238 51 14095 53 13374 -12.2
PART-TIME 48 5069 50 5662 51 5809 14.6
PRIVATE-SECULAR
FULL-TIME 12 1456 13 1259 13 1141 -21.6
PART-TIME 11 912 12 1335 12 1345 47.5
PRIVATE-RELIGIOUS
FULL-TIME 61 9278 64 8492 68 7237 -22.0
PART-TIME 51 3356 57 37172 64 4245 26.5
SOUTH
PUBLIC
FULL-TIME 84 17733 86 166056 90 15378 -13.3
PART-TIME 74 5507 71 5174 82 5690 3.3
PRIVATE-SECULAR
FULL-TIME 11 1118 11 1144 11 $55 -14.6
PART-TIME 8 632 7 576 9 548 -13.6
PRIVATE-RELIGIOUS
FULL-TIME 23 1887 26 1913 31 2006 6.3
PART-TIME 21 1096 25 1175 29 1264 15.3
WEST
PUBLIC
FULL-TIME 34 7012 35 6772 37 6367 -9.2
PART-TIME 32 3888 36 5155 38 4889 25.8
PRIVATE-SECULAR
FULL-TIME 3 354 3 315 4 276 -22.0
PART-TIME 4 104 4 112 4 149 43.3
PRIVATE-RELIGIOUS
FULL-TIME 11 2149 11 2192 13 1955 -9.0
PART-TIME 0 360 10 305 12 371 3.1
ALL REGIONS
FULL-TIME 409 77085 422 71713 441 65540 -15.0
PART-TIME 409 34224 422 36237 441 37792 10.4
COHBINED 409 111309 422 1107950 441 103332 -7.2

L)
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Table 25 Baccalaureate Graduates by Type of Program (n=461)

YEAR %
1983-84 1984-85 1985-86 Change
1984
Type of BSN Program # of # of # of # of £ of # of t
Sch. std. Sch. std. Sch. std. |ieBs
Generic students 296 20698 302 22145 312 20979 1.40

RNs integrated
into generic
program 171 1918 182 1962 | 188 1913 -, 26
RNs in separate
program but have
some courses
with generic 85 1951 8% 1904 92 1707 -12.50

RNs in separate
program from

_generic 25 944 25 1008 25 1088 15.25
RN--only
_progran 81 2158 88 22717 96 2281 5.7
External

degree

progran * 355 * 380 * 416 17.2

Total RN 352 7326 372 7531 391 7405 1.1

7

Total BSN 387 28024 401 29676 418 28384 1.3

* Less than 3 programs

o
o




E. STUDENT ENROLLMENT STATUS AND COMPLETION TIME

The enrollment figures from the deans' survey indicate that the majority
of RN students are part-time. However, as indicated in Table 26, 45% of
the RN students reported that they were full-time students during 1986-87.
This was a change of about 10% in full-time enrollment status from 1985-86.
Overall, 63% of the total mean time was spent going to school part-time.
Table 27 lists the total mean time it took for the RN students to complete
the progiam.

Table 26 Enrollment Status of RN Students in 1985-86
vs. 1986-87 (n=742)

1985-86 1986--87
Enrcllment Status _n_ % _n_ %
Part-time......cceeeeecececenns 357 49.9 291 40.6
Full-time..cceeeececsccoconsnns 244 34.2 319 44.5
Combination of part-time
and full-time....coeececosesns 114 15.9 107 14.9

Note: There were some missing data

Table 27 RN Student Mean Time to Complete
Baccalaureate Program {(n=742)

Enrollment Status Mean RN Completion Time
Part—-time..e.ececeeeccecccccncns 3 years and 8 months
FUll-=timEe..ecceeeeccoeccecncccens 1 year and 7 months
Combination of part-time

and full-time.....cce0eeneeee 3 years and 6 months

Twenty-three percent of the RN students reported that their school

placed a limit on the time allowed to complete their baccalaureate

program. The mean number of years was 5 years and 3 months and the -
median was 5 years. Similarly, 25% of the deans placed a maximum time
linmit for RNs to complete their program. The mean number of years was

5.8 years and the median was also 5 years. Deans reported the average

time to complete the RN program (time between the point of entry and

the degree conferred) was 2.01 mean years (n=395) full-time completion

time and 3.65 mean years (n=392) part-time completion time.

Sixty-seven deans (15%) limit the number ¢£f RNs accepted per year.

The two main reasons given for limiting RN students were the number of
clinical placements and the faculty student ratio. Two hundred forty-
four deans reported that of the RN students enrolled for the first time
in 1978-79; 86.4% had graduated by August 1986.

F. RETENTION

1. Reasons for Noncompletion

The three most important reasons given by deans for RN students'
noncompletion of the BSN program were: personal reasons, conflict with
employment schedule, and inadequate finances as shown in Table 28.

]
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Table 28 Deans' Perceptions of Reasons for RN Student
Noncompletion of BSN Program (n=461)
Reason n Mean* SD
Personal reasons (family, health, etc.)..... 356 5.07 1.04
Conflict with employment schedules.......... 354 4.40 1.35
Inadeguate financial 215 ¢ oTo ) o oA 352 4.28 1.52
Academie program too difficult.............. 355 3.64 1.46
Frustration with curriculum requirements.... 354 3.30 1.43
Resistance to socialization to student role. 351 3.18 1.46
Unrealistic expectations.................... 350 3.03 1.47
Lack of peer support...........o....ovevunn... 351 2.56 1.44
Counseled by scheol to withdraw............. 344 2.24 1.31
Program's philosophy incompatible with
personal philosephy.........c....... ceseccns 351 2.05 1.27
Using credits toc meet continuing education
requirements for RN licensure.............. 329 1.52 1.05
* Key: 1 = Very unimportant d = Slightly important
2 = Moderately unimportant 5 = Moderately important
3 = Slightly unimportant 6 = Very important

Deans reported that providing academic and cl
and providing specific academic advisors for
effective strategies in assisting RN students
(see Table 29).

2. Strategies to Assist RN Student Completion of BSN Program

inical schedule flexibility
RN students were the most
complete their program

Table 29 Deans' Perceptions of Effective Strategies Used

to Assist RN Students to Complete BSN Program (n=461)

Strateqgy n Mean* SD
Providing academic and clinical schedule

flexibility to accommodate working students.. 373 5.45 1.00
Providing specific academic advisors for RNs.. 377 5.39 1.06
Modifying clinical requirements according to

students' work experiences................... 333 5.17 1.21
Providing formal communication channels

between RN students angd faculty.............. 382 5.10 1.12
Offering courses off-campus.......c.00euun.... 219 5.08 1.38
Offering RN-onlYy coUrSeS.............o.o....... 278 5.06 1.30
Tailoring course requirements....... s e e eccesane 330 5.05 1.26
Preparing faculty to meet specific learning

needs of RN students.........oovuurnnnnn.... 319 4.99 1.15
Offering transition/bridge courses............ 283 4.93 1.32
Increasing scholarship or grant availability.. 296 4.65 1.35
Offering day-care facilities for children..... 111 3.89 1.53
Tutoring..ooeniiniiiiiiiii i e, 249 3.75 1.32
* Key: 1 Very ineffective 4 Slightly effective

3 Slightly ineffective 6

2 = Moderately ineffective 5 = Moderately effective
= = Very effective

r L
39
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3. RN Students' Perceptions of Strategies to Assist Completion
of BSN Programs

RN students reported that peer support and RN-only courses were the most
effective strategies in assisting them to complete their BSN program, as
shown in Table 30.

Table 30 RN Students' Pecceptions of Effective Strategies Used
to Assist in Completion of Their BSN Program (n=742)

Strategy n Mean* SD
PEeY SUPPOL .. ccvecsccesccssccscssscscscsccocssces 688 5.37 1.06
Offering RN only COUrSEeS...cccecoscccecs Gecesene 528 5.23 1.18
Providing specific academic faculty

AdVisors fOr RNS..ccceeecececosccccccsoccsasces 647 4.82 1.40
Tailoring course requirementsS.....c.ccecceeeeeeens 611 4.78 1.42
Providing formal communication channels

petween RN students and £acully.cceeeeccccccnes 644 4.76 1.36
Providing academic and clinical schedule

flexibility ‘o accommodate working students... 581 4.71 1.69
Offering courses Off—CaAmMPUS..ccececccccccoocscsse 347 4.65 1.72
Modifying clinical requirements according

to students' work exXperiences.....ccceeeceecese 526 4.58 1.67
Preparing faculty to meet specific learning

needs of RN students.....ceceeeeeececccscencaos 608 4.48 1.55
Offering transition/bridge CoOUrSeS..ceceeeece.s 317 4.41 1.59
b1 DR oo e ¥ + Vo 201 3.45 1.79
Offering day-care fac111t1es for children...... 114 3.20 2.11
* Rey: 1 = Very ineffective 4 = Slightly effective

2 = Moderately ineffective 5 = Moderately effective
3 = Slightly ineffective 6 = Very effective

4. Acadenmic Advisement

The mean number of academic advisement hours per RN student per year was
7.36 hours as reported by 374 deans. There was a randge of one to 45 hours
and a median of five hours. By comparison, the average number of academic
advisement hours reported by 691 RN students was 8.21 hours per year.
Seventy-two percent of the RN students said this was sufficient advisement
time. Forty percent of the deans reported that a faculty member was
designated as the RN advisor, 36% divided RN students among faculty and 6%
reported hiring a person solely to advise RN students.

e

(o))




24
SECTION IV - CURRICULUM

In this section, educational goals, advanced placement, acceptance of
challenge anci/or transfer credits, course requirements and emphasis, RN
student skill development, teaching methodologies, and special
curriculum areas are discussed tor RN baccalaureate education.

A. EDUCATXIONAL GOALS

Table 31 describes the degree of importance deans placed on specific
educational goals and illustrates that the majority of deans believed
all goals were important. The two most important goals were providing
an awarsness of comprehensive health care and developing the
intellectual aud creative capabilities of the learners.

Table 3i Deans' Perceptions of Importance of Educational
Goals for Their Baccalaureate Programs (n=461)

Educational Goal n Mean* SD
To provide an awareness of comprehensive health
care, including prevention, health promotion,

and rehabilitation.......... 46 eees ettt cnacssnens 417 5.67 .95
To develop the intellectual and creative

capacities of learners.......................... 418 5.64 .95
To provide a foundation for graduate study

in nursing........... e et et te et ettt et 416 5.61 .99
To provide a foundation of knowledge for

care of individuals through the lifespan........ 416 5.61 1.00

To develop a foundation of knowledge for care of

individuals in a variety of health care settings 415 5.59 1.02
To be skilled in logical and critical tainking... 418 5.58 .94
To provide the foundation for leadership roles... 416 5.58 .99
To develop an understanding of the research process

and its contribution to nursing practice....... 416 5.52 .99
To develop ethical awareness..................... 412 5.49 .96
To promote the knowledge of nursing theory and

its application in c¢linical practice............ 415 5.46 1.07

To develop an awarencss of the needs of individuals,

groups, and society by gaining an increased per-

spective of social, economic, and political issues 415 5.45 .98
To provide a strong base in the liberal arts...... 409 5.34 1.06
Tce provide a foundation of knowledge for care of

individuals frca diverse and multicultural groups 417 E.25 1.02
To develop skills for scholarly inquiry into

the biological and behavioral sciences.......... 411 4.96 1.11
To promote the development and application of
of new knowledge and technology....covueuununn... 413 4.92 1.08
To develop highly skilled clinical nurses and
practitioners........... .. i i, 406 4.85 1.11
To develop an awareness of human spirituality
ags it applies to health....... Cteesccceccsncneee 414 4.78 1.18
To develop aesthetic A= S a3 51T - - S 412 4.64 1.15
* Key: 1 = Very unimportant 4 = Slightly important
2 = Moderately unimportant 5 = Moderately important
3 = Slightly unimportant 6 = Very important
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B. ADVANCED PLACEMENT

Table 32 lists methods commonly used by deans in awarding credit for
previous educational coursework. The College Level Examination Program
(CLEP) and teacher-made challenge exams were the most frequently used
methods.

Table 32 Methods Used to Award Advanced Placement Credit
(n=461)

Method n % .
College Level Examination Program (CLEP)........ 315 68.3
American College Testing Proficiency

ExXam (ACT-—PEP) cveeeereeececscccscassssssannces 275 59.7
NLN EXaAMS e ceveecscecsoscsssccssscsssscsssosscscssees 192 41.6
Teacher—-made challenge eXamS..ccccecososososessces 176 38.2
Clinical skills proficiency test....cccceeeeeeen 143 31.0

The most frequently used NLN exams in order of frequency were: RN
Mobility Profile, Maternal Child/Pediatrics, Psychology/Mental Health,
Adult Health, Medical-Surgical, Anatomy and Physiology, and Nutrition.
For ACT-PEP, the Maternal Child/Pediatrics, Psychology/Mental Health,
Adult Health, and Medical-Surgical exams were used in order of
frequency. Types of clinical skill proficiency tests used were:
specific teacher-made tests, health assessment examinations, clinical
performance, and simulated/computer assisted or skills/laboratory
demonstrations.

C. SATELLITE/OUTREACH LOCATIONS

Thirty-seven percent of the responding deans (n=171) reported using
satellite/outreach locations for teaching RN students. Of these
programs, the mean number of locations was 2.7 per school with about
42% of the total enrolled RN students using them.

D. SCHEDULING OPTIONS

Table 33 lists scme program scheduling options available to RN students
to complete their BSN coursework.

Table 33 Scheduling Options ¢ Baccalaureate Programs
Deans (n=461) RN Students (n=742)
Available Used by RN Students
Program n _%_ _n_ %
Day program...ccceeceecencecsns ceesees 339 73.5 563 75.9
Evening program...ccceeeee ceeeees. 295 64.0 494 66.6
Year round program (with summer)... 258 56.0 431 58.1
Academic year program (Sept-June).. 243 52.7 NA* Ni\*
Weekend Program...cceecececsscsccsces 74 16.1 106 14.3
* NA = Not in student questionnaire
8y~
N




E. TYPES AND TUITION COSTS OF TERMS
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In reviewing course terms, 84% of deans reported being on a semester
system, 13% on a quarter system and 3% on a trimester system. To be
considered a full-time student, an RN student needed to carry a mean
number of 11.8 hours per semester, 12.1 hours per quarter and 9.5 hours
per trimester. Table 34 displays the amount per credit hour for in-
state tuition and out-of-state tuition (if different). TIf students

paid a fee and not tuition, the amount was nct included in the
analysis.

In-state tuition if on semester basis was lower in the South than in
other regions of the country for RN students (F(3,338)=9.869,2<.001)
and for generic students (F(3,263)=8.983,p<.001). Universities had
lower in-state tuition if on semester basis for RN students, (t(330)=
~4.64,p<.001), and generic students, (£(232)=-4.75,p<.001) than four—
Year colleges.

Table 34 Tuition Charged Per Credit Hour by Type of Term

In-State Out-of-sState
Type of Term n Cost n Cost
Semester........c00uu.. .. 340 $120.50 213 $143.58
Quarter........ ..., 48 69.12 38 119.75
Trimester................ 11 143.46 4 152.75

Note: Out-of-state tuition reported only if different from
in-state tuition

F. COURSE REQUIREMENTS
1. General: Regulations and Credit Hour Requirements

Less than one-fourth of the responding deans reported that their
states had regulations or statutes about specific RN baccalaureate
curriculum and/or education areas. Table 35 displays the deans'
responses to specific areas of regulation.

Table 35 State Regulations or Statutes about Curriculum
and/or Educational Areas (n=461)

Area n %
State planning groups to discuss policies

about curricula/credit requirements 103 22.3
Credit for previous nonnursing edu-~ation.. 63 13.7
Curriculum requirements of RN

baccalaureate education.................. 41 8.9
Credit for previous nursing education..... 40 8.7

()
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Table 36 summarizes the number of mean credit hours an RN student must
complete to receive the BSN degree. Due to the complexity of
sepa.ating upper and lower division courses in the data, the number

of cradit hours that are challenged and/or transferred is unknown.

Table 36 Credit Hours Required to Complate BSN Degree (n=461)
Semester Quarter
Number Credit | Number Credit
Component Schools Hours | Schools Hours
Nonnursing credit hours.......... 344 70 H 52 104
Nursing courses without H
clinical component.....ccccecee. 344 21 H 52 31
Nursing courses with H
clinical component.........cc00 344 36 | 52 55
Tot@l.eeeeeeeeeeeccccenccccccnnsse 344 127 H 52 190
2. 8pacific Cocurze Ragquirements

At the 14986 AACN semiannual meeting, the Essentials of College and
University Education for Professional Nursing document! was adopted by
the membership. This document provided the framework for the
curriculum questions for the nursing and nonnursing content/coursework
requirements in the deans' and students' questionnaires.

a. Nonnursing Content/Course Requirements

Table 37 gives a general overview on the nonnursing course/content
requirements and the options available to challenge and transfer
content/coursework. The primary coursework that RN students
transferred was psychology. sociology, and microbiology. No more than
15% challenged content in any nonnursing area. Nutrition (14%) and
pharmacology (15%) were the most frequently challenged.

RN students prior to receiving the BSN and six months after graduating
from the BSN program perceived anatomy and physiology., pathophysiology,
pharmacology, biology, microbiology, and nutrition as moderately to
very important in applying to clinical practice. Also perceived as
moderately to very important were psychology. sociology, and growth and
development in the social sciences; ethics, speech, and english
composition in the humarities/liberal arts; and management and computer
technology studies.

! American Association of Colleges of Nursing: Essentials of College
and University Education for Professional Nursing, The Association,
Washington, D.C. 1986.
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b. Nursing Content/Course Requirements

In Table 38, the deans report on nursing content/course requirements
and the options available to challenge and/or transfer these areas.
Most of the required content was integrated, except for nursing
research and physical assessment, which were taught as separate
courses. The nursing content or courses that deans perceived to have
the greatest degree of emphasis in their baccalaureate programs were
nursing process, nursing diagnosis, wellness and health promotion,
leadership principles and skills, and physical assessment. Similarly,
the RN students perceived the greatest degree of content/cov_sework
emphasis in the areas of nursing process, nursing diagnosis, and
wellness and health promotion. The content areas RN students
considered most important to clinical practice were physical assessment
skills, wellness and health promotion, and setting priorities
principles/skills.

RN students' perceptions of their skill levels at the beginning versus
the completion of the BSN program were highly significant at p<.001 in
all nursing content areas using a matched t-test, as illustrated in
Table 39. Using t-test values, the greatest change in skill 1level
occurred in the areas of nursing research, theories/models of nur: ing
practice, nursing diagnosis, change theory principles, trends and
issues in nursing, the nursing process, wellness and health promotion,
health care delivery, and legal/legislative principles. These areas
are theoretical and integral concepts of baccalaureate nursing
education. All changes were positive with beginning mean skill level
range of 1.38 to 2.93 and completion mean skill level range of 2.06 to
3.59. Of these six nursing contents, the most frequently applied
content by RN graduates in their clinical practice was the nursing
process. The last column in Table 39 reflects those RN graduates who
actually applied the content in clinical practice.
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Table 38 Deans' Repnrt on Regnired Nursing Content/Courses, How Content
Was Acquired, and Degree of Emphasis Placed on Content (n=461})

30

Content/Course Requirements  Deqree of Emphasis

General R% C% T% I% S % n Mean* _SD
Nursing ProcesS.......eeeeeeeenen.... 90.5 27.3 23.0 78.7 10.6 413 5.80 .56
Nursing DiagnosiS.......eeeuueu...... 89.4 24.9 19.1 82.4 3.7 413 5.62 .76
Theories/Models of Nursing Practice.. 86.6 14.5 16.3 70.7 14.3 408 4.81 1.16
Historical Aspects of Nursing........ 80.7 18.7 19.7 69.6 11.3 397 4.00 1.16
Nursing Research........ “ecescscceses 90.7 15.4 32.8 23.4 68.5 412 5.46 .69
Standards of Nursing Practice........ 86.3 14.8 14.1 83.5 2.6 406 5.08 .94
Ethics of Mursing Practice........... 87.0 13.9 16.3 76.4 13.0 408 5.36 .81
Trends and Issues in Nursing......... 89.8 16.3 24.1 46.2 44.0 413 5.17 .88
Physical Assessment Skills........... 89.4 33.0 35.8 33.0 59.0 410 5.49 .71
Supportive/Environmental Knowledge:
Wellness and Health Promotion........ 86.1 19.1 14.8 79.2 10.0 397 5.58 .68
Human Spirituality Principles/Needs.. £9.0 14.3 11.3 75.3 3.5 379 4.38 1.34
Cross Cultural Issues/Principles..... 80.6 15.4 12.8 81.8 5.6 395 4.71 1.04
International Health Principles/Issues 45.8 9.3 8.7 57.0 3.9 342 3.45 1.48
Family & Group Dynamic Principles.... 85.5 18.2 14.8 73.3 15.8 396 5.36 .79
Health Care Delivery Principles...... 85.2 13.2 12.8 77.4 11.9 393 5.13 .85
Legal/Legislative Principles/Issues.. 85.2 13.2 13.0 78.1 12.4 395 5.02 .89
Political Principles/Issues.......... 81.3 10.4 11.5 76.1 10.8 392 4.69 1.03
Ethical Principles/Issues............ 84.8 13.2 13.4 76.4 14.3 396 5.26 .84
Economic/Cost Containment

Principles/ISsues...ceeeveeeennnn.... 73.1 9.8 10.2 175.5 5.4 379 4.36 1.15
Occupational Health Issues/Needs..... 65.9 8.7 8.2 70.9 3.5 369 3.83 1.36
Integrative/Knowledge Skills:

Physiological Alterations............ 85.5 26.0 18.2 70.9 16.7 387 5.39 .81
Psychological Alterations............ 85.2 24.3 15.8 75.5 11.7 38 5.37 .80
Social AlteratiomS................... 83.1 20.6 13.7 78.1 5.9 384 5.15 .90
Adaptive Knowledge/Skills:

Organizational Principles/Skills..... 84.2 11.7 14.3 61.2 29.3 382 5.14 .83
Hanagement Principles/Skills......... 86.3 12.6 15.6 50.8 39.3 385 §.27 .81
Leadership Principles/Skills......... 86.6 11.9 14.3 53.6 36.9 385 5.50 .67
Assertiverness Principles/Skills...... 73.8 9.5 10.2 74.2 8.5 373 4.81 1.02
Setting Priorities Principles/Skills. 83.3 10.8 10.8 79.8 6.5 383 5.25 .90
Teaching/Learning Principles/Skills.. 85.7 13.4 13.¢6 76.6 11.9 385 5.44 .71
Crisis Intervention/Stress

Management Principles/Skills........ 82.9 13.0 11.1 77.9 7.8 383 5.01 .90
Change Theory PrinciplesS............. 83.5 10.0 10.4 74.6 10.8 384 5.04 .99
Compvter-Information Processing

Principles/SkillS..eeeeeeeenenennnnn 39.0 6.5 13.0 34.7 20.2 309 3.6%2 1.63
Communication:

Supervision of Nursing Care.......... 76.1 9.5 8.7 68.8 10.0 366 4.90 1.14
Documentation of Concise Data

Using Standard Terminology...eeee.. 79.4 13.7 10.2 78.3 2.0 367 5.18 1.04
Collaboration with Client/Health

Care Providers to Establish

Mutual Client Objectives/Goals... .. 84.6 11.9 9.3 82.2 2.6 381 5.43 .77
Use of Interdisciplinary

Resources/Relationship(s)........... 82.4 11.1 9.3 81.8 1.5 382 5.10 .89
Promotion of Group DynamicsS.......... 83.9 11.3 9.5 78.1 7.4 382 5.25 .83
*Key: R=Required I=Integrated 1=No/low emphasis 4=Slightly high emphasis

C=Challenged S=Separate 2=Moderately lov emphasis 5=Moderately high emphasis
T=Transferred course 3=51ightly low emphasis 6=Very high emphasis
-ﬁy
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Table 39  RH Students' Perceptions on Content Baphasis During BSK Progras, Importance of Content to Clinical Practice, and
Their Skill Level at Beginning vs. Completion of BSN Program and Clinical Application Six Months After Graduation

Skill Level Skill Level Clinicai

Emphasis  Importance Beqinning Completion Application
General 0 HMeant SD Kean* SB  n_ Meam* SD  Neant §D_ t i o _3%
RUrsing ProcesS..eeeeciesecrecsoeecns 734 3.8% .36 3.64 .61 734 2.55 .87 3.5 .53 -32.28 (.001 347 81.3
Hursing DiagnosiS....eeeeeeeeeeecenns 735 3.82 .46 3.61 .64 735 2.33 .96 3.5¢ .57 -33.54¢ C.001 301 70.5
Theories/Hodels of Kursing Practice.. 728 3.69 .56 2.92 .90 726 1.6% .77 3.05 .71 -43.13 ¢.001 134 31.4
Bistorical Aspects of Hursing........ 726 3.03 .70 2.44 .89 728 1.99 .74 2.79 .13 -28.35 (.001 57 13.3
Hursing Researcheeeceeerseennnnenonns 732 3.714 .51 3.8 .81 731 1.38 .62 3.08 .66 -57.56 (.001 190 44.5
Standards of Hursing Practice........ 728 3.60 .59 3.64 .59 729 2.53 .89 3.30 .68 -26.07 ¢.001 353 82.7
Bthics of Hursing Practice........... 726 3.53 .62 3.67 .55 732 2.67 .86 3.37 .62 -24.86 (¢.001 364 85.2
Trends and Issues in Hursing......... 728 3.62 .55 1.4 .M 736 2.26 .81 3.33 .66 -34.28 ¢.001 307 71.9
Physical Assessment Skills........... 728 3.61 .63 3.85 .40 731 2.50 .88 3.46 .61 -31.50 (.001 347 81.3
Supportive/Environmental Knowledge:
Wellness and Health Promotio:........ 704 3.77 .51 311 .48 705 2.46 .78 3.45 .58 -34.24  (.001 347 81.3
Buman Spirituality Principles/Heeds.. 699 3.14 .82 3.41 .71 704 2.55 .81 3.07 .75 -21.38 (.001 337 78.9
Cross Cultural Iessues/Principles..... 703 3.31 .72 331 14 706 2.23 .77 2.96 .76 -27.20 ¢.001 288 67.4

International Issues of Health Cate.. 693 3.61 .86 2.69 .91 697 1,71 .73 2.25 .91 -20.6} ¢.001 108 25.3
Fanily & Group Dynamic Principles.... 702 3.65 .61 3.59 .60 703 2.32 .79 3.28 .67 -32.91 (.001 334 78.2

Health Care Delivery Principles...... 702 3.55 .63 3.47 .66 704 2.40 .78 3.18 .70 -27.82 ¢.001 330 77.3
legal/Legislative Principles/Issues.. 706 35.42 .67 3.45 .70 706 2.11 .80 3.06 .75 -33.55 001 288 67.7
Political Principles/Issues.......... 704 3.15 .79 3.19 .80 705 1.87 .72 2.719 .19 -31.21 (¢.001 196 45.9
Bthical Principles/Issues..cevessees. 707 3.50 .64 3.59 .59 708 2.56 .80 3.27 .65 -26.65 (.001 353 82.7
Bconomic/Cost Containgent

Principles/ISSUeS..ceeeeeereeencens 697 3.08 .80 3.41 .69 693 2.23 .83 2.96 .76 -25.52 <.001 324 75.9
Occupational Health Issues/Keeds..... 700 2.87 .83 2.97 .82 704 1.87 .77 2.58 .86 -25.66 (.001 208 8.7
Integrative/Rnowledge Skills:
Physiological AlterationsS.ccceeeeeses 697 3.50 .67 3.a8 .54 700 2.80 .75 3.37 .61 -22.97 <001 372 87.1
Psychological Alterations............ 694 3.54 .65 3.61 .58 700 2.68 .74 3.31 .65 -25.04 001 373 87.4
Social AlterationS...eceversevcreeees 691 3.48 .66 3.53 .63 698 2.57 .77 3.23 .67 -26.35 <€.001 357 83.6 I
Adaptive Rnowyledge/Skills:
Organizational Principles/skills..... 705 3.35 .74 3.63 .58 709 2.58 .87 3.34 .64 -27.66 <.001 363 85.0
¥anagerent Principles/Skills......... 711 3.55 .66 3.62 .56 708 2.34 .86 3.28 .66 -31.49 (¢.001 323 756
Leadership Principles/skills......... 708 3.70 .54 3.711 .51 710 2.52 .87 3.41 .62 -30.61 (.001 357 3.6
Assertiveness Principles/Skills...... 704 3.43 .70 3.68 .53 709 2.55 .87 3.31 .65 -26.49 (.001 376 88.1
Setting Priorities Principles/Skills. 709 3.39 .75 3.77 .41 707 2.91 .81 3.47 .60 -21.56 ¢.001 380 89.0
Teaching/Learning Principles/Skills.. 710 3.68 .56 3.70 .51 709 2.54 .82 3.45 .60 -31.24 ¢.001 370 86.7

Crisis Intervention/Stress

Hanagement Principles/skills....... 712 3.33 .11 3.61 .56 708 2.43 .81 3,18 .68 -27.34 (001 351 82.2
Change Theory Principles...cceeeceeess 694 2.15 .88 3.24 .18 694 1.89 .80 2.97 .78 -32.46 (¢.001 282 66.0
Conputer-Inforsation Processing

Principles/SRills...cueeeeeceennnn. 692 2.17 .88 2.92 .92 637 1.54 .74 2.06 .94 -18.31 <.001 198 46.4
Communication:

Supervision of Kursing Care.......... 692 3.10 .87 3.51 .66 694 2.75 .88 3.24 .74 -20.23 (¢.001 336 78.7
Docuzentation of Concise Data
Using Standard Terzinology......... 697 3.26 .88 13.67 .57 700 2.93 .84 3.39 .65 -18.3¢ (.001 374 87.6

Collaboration with Client/Realth
Care Providers to Bstablish

Kutual Client Objectives/Goals..... 692 3.47 .76 3.55 .65 698 2.61 .87 3.27 .72 -23.62 (.001 343 80.3
Use of Interdisciplimary '
Resources/Relationship(s).......... 702 3.46 .72 3.55 .63 702 2.65 .89 3.31 .65 -23.32 (¢.001 357 83.6
Promotion of Group Dymamics.......... 704 3.49 .70 3.42 .66 704 2.31 .83 3.14 .73 -28.84 (.001 303 71.0
t Rey: Eaphasis: Importance: Skill Level:
1=Hone 3=Moderate 1=lot important 3=Noderately 1=Not skilled 3=Noderately
2=Low 4-High 2=Kinimally d=Yery 2=Nipinally  d=Very
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in Table 40, deans reported that the cost frequently required clinical content experiences were cosaunity health, eedical-surgical adult health,
ar

and psychiatric/eental health. These areas were perceived by both the deans the RN students as receiving the greatest degree of eaphasis in the
curriculua,

RN students reported that sedical-surgical adult health, comaunity health, and cardiovascular clinical content experiences areas were the sost
important to clinical practice. RN students? perceptions of beginning versus cospletion skills in these nursing clinical areas are sussarized
in Table 40. The matched t~tests revealed all areas to be highly significant at p<.001 uvith the greatest change in skill level occurring in
comaunity health, gerontology, and infectious comsunicable care.

Table 40 Beans® Reports on Required Clinical Experience/Content, How Content Can Be Rcquired (n=461) and Degree of Eaphasis Placed on Content
(n='461)! RN S * Report on Degree of Esphasis Placed on Content to Clinjeal Practice, and Their Clinical SKills at Beginning vs.

DBeans’ Perceptions (n=461) RH Students® Perceptions (n=742)
How Acquired Curiculus Clinical S%ill Level
Content/Course Requiresents Degree of Esphasis Eephasis  Ieportance Beginning  Cospletion
Clinical 8rea RZ CZ T%2 12 Sz o Meanx 9D n HMean® SO Meank SP g Feanx SD Heanx P t p
Commnity Health................ 83.4 16.5 19.5 24.5 61.8 404 5.74 -5 710 3.87 .41 3.48 .73 723 1.81 .86 3.33 .56 -45.93 <.001
Hedical-Surgical Adult Health... 81.1 58.4 26.7 35.9 40.8 380 5.25 1.04 693 3.33 .87 366 .69 702 315 .72 3.46 .60 -15.30 <.001
Psychiatric/Mental Health....... 79.8 53.6 24.1 :’.8 3B8.4 377 5.18 1.08 686 3.17 .91 3.13 .79 637 244 .80 2.90 .82 -18.43 <.001
Pediatrics/Child’s Health..... .. 77.9 59.7 25.8 39.9 34.5 380 5.05 1.18 683 293 .93 3,18 _gg 632 247 .84 2.76 .82 -13.53 <.001
08-5YN/Homen’s Health........... 75.9 56.8 25.4 40.1 31.0 372 4.89 1.28 677 2.% .99 3.17 .gg 630 255 .87 2.83 .85 -13.60 <.001
Gerontology.....coeeeuoo. ... ... 68.1 24.1 16.5 63.8 10.8 377 4.75 1.06 6% 3.06 .85 3.37 .78 G5 245 .83 2.99 @2 -25.14 <.001
Cardiovascular.................. 63.8 30.2 14.8 63.8 4.3 353 4.62 1.2 683 2.89 .96 3.4 -5 701 273 .98 3.04 g -14.49 <.001
Infectious/Coasumicable Care.... 2.9 22.3 14.8 69.8 3.3 358 4.26 1.27 650 2.93 .90 3.3¢4 .7 7p9 2.39 .77 2.88 .76 -19.62 <.oMm
Rehabilitation................_. 62.9 22.1 14.1 67.2 7.2 364 4.45 1.26 685 2.77 .95 3.11 .g5 700 218 .81 2.60 .88 -17.53 <.001
Long=Tera Care.................. 62.7 22.3 13.4 66.6 6.1 362 4.50 1.18 &30 2.84 .92 319 _g5 05 242 .90 2.2 g7 -16.73 <.001
Critical Care................... S1.8 23.2 13.4 49.0 14.3 345 429 1.46 890 2.69 1.00 3.28 .g7 706 255 1.08 2.85 1.02 -13.29 <.001
Perioperative Care.............. 49.5 28.9 16.3 $9.2 4.1 33 3.89 1.45 660 2.40 .93 29 g5 681 251 .% 2.72 .95 -10.45 <.001
Eeergency Care. ....._........__. 44.0 21.0 13.0 57.9 3.7 329 3.¢67 1.44 676 2.39 .94 321 _gg 631 250 .95 2.7¢ .95 -12.19 <.001
% Key: R=Required Bean Esphasis B Eaphasis Ieportance to Clinical Skill Level
T=Transferred 1=Ho/1ow egphasis 1=Ho esphasis 1=Hot ioportant 1=Not skilled
I=Integrated 2=Hloderately low esphasis 2oy eaphasis 2HMinisally isportant 2Minisally skilled
S=Separate course 3=Slightly low esphasis 3Hoderate esphasis 3Moderately iaportant 3=Moderately skilled
4=Slightly high esphasis 4=High eaphasis 4-Very ieportant 4=Very skilled
S=Hoderately high eephasis

6=Very high eaphasis )
4 O 4 M




In Table 41, deans of musing reported on the type of clinical experiences required, if the experiences could be challenged and/or
transferred, tho tuype of clinical supervision options that RN students received, and the actual supervision that the RN students
received. RN students’ perceptions of their beginning versus cozpletion levels of preparedness levels in all clinical settings uas
highly significant at p<.001 using a eatchud t-test. A1l changes were positive with the beginning eean skill level range of 1.63

to 3.30 and the cospletion skill level range of 1.68 to 3.51.

The greatest change in preparedness occurred in the nonhospital

settings of cossunity care and home health care. The greatest significant changes in increased level of preparedness in acute

settings were in infectious/zoemsunicable care and psychiatric care.
was in the preparedness in the wellness/screening and general clinics.

Under asbulatory care settings, the greatest significant change

Table 41 Deans® Renort or Clinical Experience Requiresents, Clinical Supervision Options, and Clinical Supervision Received by
RN Students (n=461); RN Students’ Report on Level of Preparodness at the Begimning vs. Coepletion of BSH Progras (n=r42)

Beans (n=461)

R 2
ACUTE CARE SETTING

fledical Surgical....cccceeaceen.. 64
Psychiatric Care..c.ccvcencnne... S0
Pediatric Care...ccccecccanaccas 55
Obstetric/6BYN Care.cccceccenceees 54
Cardiovascular.....cceeceecacans 92.
Rehabilitation....ccceceeeaan... 38
Intensive Care..... Cecescasssese 31
Infectious\Cossunicable Care.... 30

22

neaunwaN
CRaaRB8RYE

ARBULATORY CARE SETTING
Hellness/Screening Clinic....... 54
Genaral Clinic..ccccecinenncaass R
Psychiatric Outpatient.......... 28.
fAcute Care Clinic...cccveenccans 29
Qutpatient Surgery Care Clinic.. 13

OTHER NORHOSPITAL SETTING

OBRNVU~OVOD ONNNANNN VWOW- O

Comaunity Health..eeeeeeannanen.. 83.
Homo Care Agencies.............. s2.
Long-Tera Care/Nursing Hose..... 3:.
School Hurse...cceececcencannnnas 25.
Rehabilitation Center........... 18
Volunteer Rgoncies.....cceueee.. 15.
Hospico. eeceeeruee i veecennnnnans 10.
H0eceeeceneaceceanocccncancacas 4.

BERIATRIC SETTINS

Coaamnity Hzalth Agencye........ 64.
Home Carc Agoncy..cceeeecsceeene 4.
Acute Care Facility.....ccceea..e 40.
Long-Tera Car@..eccecceeecceene. 29.
Mrsing Homes...cceeeeceennennee 28.
Senior Citizens Center.......... 21.
Geriatric Bay Care Center....... 15.
Rotiresent Facility............. 14.
Boarding House (SRO).....c.cceu.. 3.
Key: R = Required B=
C = Challonged P=
T = Transferred I=

Actual Supervision
Supervision Type Type RN Students

Deans (n=461) Received (r=742)

E:

.
.
.
.
.
3
.
.

ga

.
.
.
.
.
.
.
B
N =IO NO - W=

[+A]
D

. .
b b pb b bt b
L ]
L ]
. .
. .
. .
o .
. .

[y

.
.
.
b
.
.
wWwUN~NA AN
b
b

-t
NY OO~ WOOmD

NNOOONO WU
CREBRBADD
=ANNWOUANWO
OaAaONONNOO

[ery
[e—y

bbb

=o0ONaAW NWOUANNWN

PINNES
RNERrR

1]
WAAUINUIOND WWWAUINND GNO
L ]
L ]
Nﬁ novod) REOREaNRS
L ]
L ]
L]

now WA =o0n NUTODAVUTWUN O
i WAAON ANAUOUOOW

9o BIBRE FTRID

.

.

.
L ]
.
NN
.
-
.

oYW OOV

[ery
[y

[
.
.

NN UL aAdwawwaWw
.

-
)

Y-
.
.

.
h

.

.

.

—

"‘mm'om'"
NOUIOON O~ WAWRNNN-O oo oo

.

.

.

.
.
.
.
.
.
.
[y
.
.

oOloccAGR~NNA ODOO=N UOURNOWOO

NONGAXGRE

.
.
.
b
.

N
NAmemmP NGO WOoON
b
.

.
.
OO WNNY NOVVWNOMA®
.
.
.
e
.
.

b

DAY
. .
L)
D)
VO =ANONU L NN= OO OAUNO OA ARY
DA
. .
D]
o .

NAANDORON Nww?a
L ]
L ]
L ]
L ]
L ]
L ]
L ]

NNOOACWOY U oU

b
.
.
h
.
.
[
NUIO'\I'\)UIUIQNA NNwUoo
.

ORRANURODG AONNWAWVD WWOONA
L ]
L ]
ODAWUNAN ©® -
L ]
L ]
L ]
L]
L ]

-
ohabRAORN

CANCOO=UNIOW A ONOHAC Ok i r

VWO ~NOO~N A N=OAUNNNW oONNWA ~NNO~NVOVUNAA

BBIAIIBEE BIJIBA

ONOJAA=NOVUN NOOOWOHHOO OWAm~N O
OQWOWVNNOWW NVUNONGON NOWO -

2ol RB8E tooIGBRE

Direct faculty supervision

D¥H = Did not have

RN Students
Degree of Preparedness
Beginning Coapletion

n MoanX SD Heanx SD t o3

i 3.30 .75 3.51 .62 -9.84 <.001
585 2.49 .83 2.85 .83 -14.11 <.00t
5’4 2.499 .86 2.74 .85 -10.55 <.00t
5’4 2.60 .88 2.8 .85 -10.39 <.001
564 2.84 .89 35.08 .82 -10.77 <.001
Se4 2.26 .85 2.60 .90 -13.34 <.001
599 2.64 1.06 2.89 1.00 -10.65 <.001
573 2.50 .83 2.8¢ .80 -14.17 <.001
573 2.51 .99 2.70 .97 -8.88 <.001
606 2.22 .93 2.949 .86 -21.329 <.001
523 2.26 .92 2.68 .°7 -14.45 <.001
530 2.01 .89 2.28 .89 -10.70 <.001
S29 2.33 .93 2.57 .96 -9.54 <.g01
5S40 2.21 ,97 2.41 .99 -9.29 <.001
6°1 1.1 .87 3.29 .67 -33.60 <.00t
602 1.9 .91 2.9 .39 -26.36 <.001
929 2.38 .99 2.71 1.00 -11.71 <.001
552 1.68 .79 2.37 1.03 -18.68 <.001
526 2.00 .88 2.38 .98 -12.76 <.001
532 1.92 .88 2.32 .99 -13.5¢7 <.001
526 1.81 .85 2.29 .99 -15.10 <.001
483 1.63 .81 1.88 .93 -10.15 <.001
608 2.04 .92 3.09 .89 -27.749 <.001
567 2.06 .85 2.88 .97 -22.25 <.001
$53 2.86 .98 3.14 .93 -1i.88 <.001
4% 2.30 1.02 2.65 1.09 -11.?75 <.001
S23 2.47 .99 2.76 1.00 -10.82 <.001
53 2.00 .92 2.32 1.02 -14.90 <.00t
52 1.93 .92 2.32 1.02 -12.17 <.001
513 2.0 .98 2.33 1.04 -1i0.86 <.001
487 1.3 .87 1.92 .95 -8.76 <.00t
1=Not prepared 3=Hoderately prepared

2Miniaslly prapared 4=Very prepared
X J
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Faculty observation of RN stude
systems for instruction in
effective in monitoring RN
responses cited by deans in
of the nursing process,
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EVALUATION PROCEDURES

Table 42 Deans' Report on Effective Evaluation
Procedures in Monitoring RN Student

Performance (n=461)

n Mean* SD
Actual faculty observ.tion of
RN students in clinicail setting...... 402 5.38 1.14
Simulated clinical examinations....... 216 4.81 1.15
Preceptor system for instruction
in clinical agency................... 313 5.15 1.11

*Key: 1=Very ineffective

4=Slightly effective
2=Mocderately ineffective 5=Moderately effective
3=Slightly ineffective 6=Very effective

H.

Table 43 shows RN student perce

ADEQUACY OF BSN PRCGRAM COMPONENTS

nts in clinical settings and preceptor
clinical agencies were rated as moderately
student performance (See Table 42) .
cluded self-evaluation, written docunmentation
and student contracts.

Additional

ptions about the adequacy of program

components in th..r BSN programs (n=742). RN students perceived the

number of required non-nursing and nursing course hours as moderately to
very adegquate but rated ability ta transfer/challenge number of clinical
hours aws slightly inadequate.

Table 42 RN Students' Fercep‘ions ibmut the Adequacy of
BSN Program Components (n=7¢2)
Component n Mean* SD
Number of nursing course hours requirel........ 716 5.34 1.03
Number of ronnursing hours required........... . 710 5.30 1.01
Number of c¢:!inical hours required.............. 790 5.11 1.37
Courses taken with RNs only......covivenunnnn.. 614 5.1 1.39
Nuaker of nonnursing course: hours transferred.. 653 5.06 1.34
Sites of clinical experience............. .. ... 698 4.65 1.41
Number of nonnursing course hours cha"lenged... 404 4.52 1.57
Faculty advisement throughout the
baccalaureate program......................... 713 4.48 1.68
Bridge or transition courses required.......... 442 4.44 1.43
Relevance of clinical practice coursework...... 704 4.42 1.52
Number of nursing course hours challenged...... 508 4.39 1.69
Courses taken with generic students............ 433 4.39 1.59
Number of nursing course hours transferred..... 554 3.94 2.04
Number of clinical hours challenged............ 387 3.78 1.93
Number of clinical hours transferred........... 476 3.58 2.13
*Key: 1 = Very inadequate 4 = Slightly adequate
2 = Moderately inadequate 5 = Moderately adequate
3 = Slightly inadequate 6 = Very adequate
Ju




I. TEACHING METHODOLOGIES

In addition to the traditional lectures, discussions and seminars, the
majority of deans indicated that contractual agreements between faculty
and RN students were used as a method of teaching. Other teaching
methodologies ip order of use were: modules for independent study,
computer-assisted instruction, personalized systems of instruction and
interactive videos. Seventy-two percent of the deans reported that RN
students used the learning resocurce center or skills laboratory in the
nursing program for an average of 25.7 hours per student per yecar.

J. PROFESSIONAL AND PERSONAL DEVELOPMENT
1. General Development

The greatest professional/personal growth areas reported by RN students
were in research capabilities, ccnfidence in academic abilities and
preparation for graduate or professional school as described in Table
44. Students indicated the least growth in their job search skills,
clinical judgment, and decision-making abilities. This may be because
the RN students had developed adequate skill levels in these areas
prior to entering their BSN program.

Table 44 RN Students' Perceptions of Professional and
Personal Growth Since Entering the BSN Program
(n=742)

Area n Mean¥* SD
Research capabilities....cccveevnceocecens 729 3.15 .82
Confidence in academic abilities.......... 728 3.14 .91
Preparation for graduate or professional

SChOOLl ..o eeeeoncesnssssssssasnssssncces 733 3.14 .81
General academic knowleddge......ceoeeeeees 728 3.12 .76
Motivation to continue education

after graduation. ..c..ccceeeecevscccnsconsns 725 3.00 1.00
Ability to identify strength and weaknesses 727 2.97 .93
Cultural awareness and appreciation....... 732 2.92 .91
Leadership abilities.....ceeviieveevoccnns 732 2.91 .89
General knowledge about living,

life and self....cccveeenceennnccnascocnnss 730 2.91 .89
Analytical and problem-solving skills..... 730 2.90 .86
Nursing knowledge in general.........ee... 724 2.90 .78
Attitudes, values, and personal

qualities (curiosity, ethical integrity,

intellectually drive, humaneness,

emotional stability) ...ceeeveenescoccocnns 733 2.84 .98
Ability to speak and write clearly........ 730 2.77 .96
Ability to work independently............. 730 2.74 1.08
Clinical judgment and decision-making..... 728 2.69 .97
Job search sKkills......eovieeeocenononnnns 729 2.43 1.01
*Key: 1 = No change 3 = Moderate improvement

2 = Minimal Zmprovement 4 = Grea* improvement
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2. Clinical Development;

Table 45 summarizes RN students' ratings of the effectiveness of
activities promoting professional development during clinical
experiences. All activities were perceived as effective with the
most being elective clinical experiences and independent learning
contracts and the least being nursing rounds and team leadership
or first level management experience.

Table 45 RN Students' Perceptions of Effective Activities
to Provide Professional Development During Clinical
Experience (n=742)
Effectiveness Did Not

Activity n Mean#* SD Use
Elective clinical experiences....... 539 5.22 1.21 175
Independent learning contracts...... 508 5.22 1.20 203
Patient teaching projects...... ceee. 640 5.13 1.01 72
Preceptor system for instruction

in clinical AgeNCY . v et ittt 551 5.05 1.21 163
Special teaching assignments for

hospital staff (i.e., conducting

a CPR class, etc.)....ovuunnunn. ... 453 4.98 1.15 262
Providing primary care.............. 555 4.96 1.27 158
Physical assessment opportunities... 680 4.93 1.24 36
Developing comprehensive nursing

care plans..........veeeeuuennnnnn. 664 4.92 1.23 51
Service projects for community...... 512 4.90 1.17 194
Clinical research project(s)........ 560 4.86 1.18 151
Clinical conferences................ 645 4.71 1.20 67
Team leadership or first level

management experience.............. 434 4.50 1.46 280
Nursing rounds...................... 302 4,29 1.52 410
* Key: 1 = Very ineffective 4 = Slightly effective

2 = Slightly ineffective 5 = Moderately effective
3 = Moderately ineffective 6 = Very effective

K. SPECIAL CURRICULUM AREAS

Changing health needs, advances in the science and practice of nursing,
and evolving economic and political circumstances can precipitate
alterations in curriculum. Areas of interest and concern that are
impacting on nursing education were identified by the Project Advisory
Committee as important for specific monitoring. They included ethical
issues/dilemmas in nursing practice, computer technology, gerontology,
long-term care, cross-cultural :ursinyg, and the AIDS epidemic.

-"
‘e S
‘AW




i. Ethical Issues/Dilemmas in Nursing Practice

In Table 46, RN students reported that the ethical dilemmas most
frequently encountered in their nursing practice were: issues of
informed consent, issues in regard to initiating resuscitation or
discontinuing of lifesaving treatment, and moral dilemmas in caring
for patients with poor prognosis or terminal illness.

Table 46 RN Students' Report on Ethical Dilemmas
Encountered in Clinical Practice (n=742)
Dilemma n Mean* _SD
Issues of informed consent.....cccoveeeaeenccccne 683 4.57 1.54
Issues in regard to initiating resuscitation
or discontinuing of lifesaving treatment...... 671 4.40 1.65
Moral dilemmas in caring for patient(s) with
a poor prognosis/terminal illness....... s 680 A.39 1.59
Evaluation of patient(s) level of competency
to make own decizsion(s) ....cciieiertttrsnccnnnnnn 668 4.19 1.59
Patient(s) refusing treatment......cceeceeeeee. 695 4.01 1.57
Issues regarding withholding infecrmation £rom
the patient(s) cc. i eeeeeensoconscocnans 612 3.46 1.76
Allocation of sScarce resSoOUrCES..c.-veeovescecscos 673 3.35 1.63
*Key: 1=Very infrequently 4=8lightlyv frequently
2=Moderately infreguently 5=Moderately frequently
3=Slightly infrequently 6=Very frequently

Tablz 47 lists RN students' perceptions of factors that assisted them
to address ethical dilemmas in clinical practice. The most frequently

cited factors were group discussion of ethical dilemmas with

colleagues/ peers, previous experience in dealing with ethical issues

and ethics content in BSN programs.

Table 47 RN Students' Perceptions of Factors Contributing
to Ability to Address Ethical Dilemmas (n=742)

Factors n %
Group discussion of ethical dilemmas with

C0lleagues/Peer S . . tireerssocacssscsssceanceces 582 78.4
Previous experience in dealing with ethical

issues 1N NUXrSing CAre....c.cveeeseccsrancocccnn 491 66.2
Ethics content in baccalaureate nursing courses. 490 66.0
Religious influence.......ceeeoeevecacosnoana 479 64.6
Courses in humanities/philosophy/logic/ethics... 462 62.3
Literature/readingsS. ..c.ccceeeesccescscecaeccescos 419 56.5
Family influence.......ccceeeeenaosesscccncassas 405 54.6
Role model observation...c.ccccoeeeescccncccascanse 390 52.6
Workshops/seminars/conferences.....ccecneeeoccees 308 41.5
Use of ethical frameworks/models.......ccceeece. 292 39.4
Inservice education ProgramS....cccceeecsoecsscos 192 25.3
Ethics rounds in clinical agencies.......c.eu.ee 42 5.7
Participation on agency ethics committee........ 34 4.6
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On completion of the BSN program, RN students perceived being

moderately to very prepared in all actions/activities when confronted

by an ethical dilemma as outlined in Table 48. RN students reported
being most prepared in identifying the moral aspects of nursing care,

in gathering relevant facts relating to a moral issue, and consciously
clarifying and applying their own values in 24sessing and resolving an
ethical issue. A matched t-test between RN students' level of

Preparedness at the beginning and completion of their BSN program
revealed significant differences at the p<.001 level in all areas.

greate«t areas of change in pPreparation, as demonstrated by the t-test,
were the use of an ethical framework or model to assist in the

assessment and resolution of the dilemma and the ability to apply

state/federal laws governing nursing practice in regard to the issue.

Table 48 RN Students' Report on Preparation for Actions/Activities When
Confronted by Ethical Dilemmas at Beginning vs. Completion of
BSN Program (n=742)
Beginning Completion

Activity/Action D Mean* SD Mean* SD t D
Able to identify the moral

aspects of aursing care..... ........... 721 3.04 .80 3.53 .54 -20.34 <.001
Able to gather relevant facts

relating to a moral issue............... 719 2.89 .82 3.49 .59 -23.68 <.001
Consciously clarify and apply vour

values in assessing and resolving

an ethical issue........... cerecacs eeeec 719 2.86 .80 3.48 .58 -23.69 <.001
Actively participate in resolving

the issue........... teecertecennnosacnes 716 2.72 .91 3.38 .68 -23.62 <.001
Able to propose alternative actions for

resolving the dilemma................... 718 2.64 .84 3.34 .61 -26.51 <.001
Able to identify and utilize competent

interdisciplinary staff, personnel and

resources to assist in the clarification

and resolution of the dilemma.......... 721 2.61 .90 3.34 .67 -26.60 <.001
Able to chcose and act on a

resolution action...................... 718 2.61 .88 3.24 .71 -24.41 <.001
Evaluate the resolution actions taken... 720 2.56 .90 3.25 .70 -26.21 <.001
Conscit usly apply ethical theories and

principles in resolving the dilemma.... 719 2.48 .87 3.29 .68 -27.94 <.001
Consciously use the Hursing Code of

Ethics to help guide your actions...... 720 2.30 .94 3.12 .84 -27.59 <.001
Able to apply stata/federal laws governing

nursing practice in regard to the issue 722 2.23 .88 3.03 .78 -29.35 <.001
Use an ethical framework/model to agsist

your assessment and resolution of the

dilemma..... Ceetteceectracanannenannane 721 2.11 .84 3.04 .81 -30.63 <.001
*Key: 1 = Not prepared 3 = Moderately prepared

2 = Minimally prepared 4 = Very prepared
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2. Computer Teuhnology

Computer technology is revolutionizing the health care delivery system.
Over half of the RN students indicated they learned to use computers

at their place of employment or through on-the-job training. Other
methods of learning computer skills included self-taught through

access to own microcomputer, in a computer laboratory, in a separate
computer course, through the library, and within a required or elective
nursing course. Almost 18% of the RN students said they did not us2
computers.

When asked about the applications of computers in nursing, RN students
reported most frequently using computerized library searches,
management information systems, and patient monitoring systems; and
least frequently using computerized care plans and patient teaching
programs. RN students reported being most skilled in using computer
management information systems and patient monitoring systems and least
skilled in v ing computerized care plans or doing research data
analysis. It should also be noted that RN students indicated that
computer applications were not used in many areas (see Table 49).

Table 49 RN Students' Perceived Level of Skill in Applying
Computers to Nursing

Skill
Level Use Do Not Use
Area Mean* _SD n % n %

Management information systems 4.19 1.64 453 62.2 275 37.8
Clinical agency patient

monitoring systems.......oeeee.. 4.06 1.75 438 60.6 285 39.4
Library search....cceeeeeeeeoecsen 3.79 1.62 516 71.0 211 29.0
Word processing.....cceeeeeeeennn 3.63 1.8%5 358 49.9 359 50.1

Computer-assisted insgtruction....3.37 1.7 361 50.1 360 49.9
Clinical agency/patient teaching 3.34 1.75 283 39.0 443 61.0
Computer labs as part of course..3.24 1.72 339 46.9 384 53.1
Simulation labs using computers..3.07 1.65 312 43.3 408 56.7

Research data analysis........... 3.0 1.57 371 51.2 353 48.8
Computerized care plan........... 2.90 1.82 252 35.0 468 65.0
* Rey: 1 = Very unskilled 4 = Slightly skilled

2 = Moderately unskilled 5 = Moderately skilled

3 = Slightly unskilled 6 = Very skilled

Note: In all categories, there were some missing data

.




40
3. Gerontology, Long-Term Care, and Cross-Cultural Nursing

The aging population, the greater need for long-term care and the shift
in the ethnic population in the country have influenced emphasis in
nursing curriculum in these areas. Over 60% the responding deans
(n=461) reported that gerontology, long-term care, and cross—-cultural
nursing were incorporated into the nursing program. Table 50 displays
the three special interest areas and how they were incorporated intc
the baccalaureate nursing program. All three areas were mest
frequently integrated into nursing courses.

Table 50 Deans' Report on Incorporation of Gerontology,
Long-term Care, and Cross-cultural Nursing in
RN Nursing Programs (n=461)
Long-Term Cross-Cultural

Gerontclcgy Care Nursing
Method of Incorporation n % n % n %
Integrated in clinical courses.... 349 75.7 345 74.8 337 73.1
Integrated in theoretical courses. 308 65.8 332 72.0 291 63.1
Separate elective course...... ceen 90 19.5 66 14.3 8 1.7
Separate reguired theory course... 46 10.0 21 4.6 29 6.3
Separate clinical course.......... 24 5.2 6 1.3 22 4.8

4. AIDS (Acquired Immune Deficiency Syndrome) Epidemic

To prepare nursing students for safe practice during the AIDS epidemic,
88% of the responding deans reported that AIDS was taught through
integration in nursing courses and more than 50% indicated that AIDS-
related aseptic principles and techniques were included in the skills
laboratory. Other teaching methods about AIDS nursing care included
clinical conferences (34.3%), seminars (29.2%), through specific
clinical objectives (8.7%), and separate classes on AIDS/AIDS-related
curriculum (5.6%). RN students indicated significant development in
preparedness in infectious communicable care (see Table 41).

When asked if there had been an opportunit - for their baccalaureate
students to care for AIDS patients at a clinical facility, 55% of thn
deans said yes. Twenty-seven percent of the deans indicated that they
had or were in the process of developing criteria for assigning
students to AIDS patients. Of those deans that had already developed
assignment criteria, 83% said that the student must demonstrate proper
isolation technique skills prior to working with an AIDS patient.
Other criteria included completion of course content and/or related
content on AIDS, patient care given only under direct faculty
supervision, and care of AIDS patients done con a voluntary basis.

At the time of completion of their BSN program, dpproximately 40%
(n=288) of the RN students had an opportunity tc care for a patient
with AIDS in their clinical practice. From the follow-up survev, it
«.J pears that 49% of the RN graduates had cared for an AIDS patient
before receiving their BSN degree and 52% afterwards, and 65% had
taken care of an AIDS patient either before or after receiving their
BSN degree (see Table 51).
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Table 51 ?umber)of AIDS Patients Cared for by RN Graduates
n=427
Prior to Six Months At

Number of AIDS Patients BSN Deadree After Completion Any Time

' _no_ % _no_ % _n___ %
NONE. . ooeeeeeeeennnn 195 (50.8) 181 (48.3) 143 (34.9)
1-4. ittt ii et 136 (33.9) 126 (33.6) 267 (65.1)*
5=10. it eeeeecccsencn 30 ( 7.8) 33 ( 8.8)
More than 10........ 29 ( 7.6) 35 { 9.3)
No response......... 43 52 17
* (1 or more AIDS patients)

Table 52 displays the RN graduates' perceptions of their level of
preparedness in caring for AIDS patients 6 months after graduation and
indicates where the knowledge or skill had been obtained in the BSN
program, the place of employment, both or neither. It appears that RN
graduates are receiving their AIDS education at their place of
employment.

RN graduates had the most knowledge about individuals at risk, modes of
transmission, physical signs, and symptoms of AIDS and least knowledge
about financial support mechanisms for patients with AIDS.

Table 52 RF Graduates' Report on Level of Preparedness in Caring for
AIDS Patients (n=427)

Level of How Knowledge/Skills Attained
Preparedness BSN Work BSN Not BSH

AIDS Knowledge/Skill n_ Hean* SD Only Only & Work or Work
Knowledge of individuals at risk, modes

of transmission, physical signs and

SYMPECHS e e eooooevsvssossscsscsssssssonsnses 397 3.44 .67 20.3 44.8 29.7 5.2
CDC recommendation on AIDS precautions

for health care WOrkersS...ceocesovecccncces 397 3.36 .75 13.2 60.8 20.6 5.5
Clinical nursing care/management........... 397 3.05 .85 17.9 53.8 21.1 7.2
Tadepth training in isolation techniques... 393 2.94 .97 9.2 62.6 15.0 13.2
Psychosocial support of patients........... 397 2.94 .86 35.8 33.3 18.4 12.4
Psychosocial support of family...... eeenoes 398 2.86 .89 36.5 32.3 18.1 13.2
Education of patient.....ccccecececcccocnces 398 2.76 .93 33.3 36.7 13.9 16.1
Education of family and significant other.. 397 2.73 .93 32.8 36.6 14.4 16.2
Ethical/legal implicationsS.....ccceeeeeenne 393 2.63 .91 33.6 31.8 17.9 16.7
Discharge planning/health care......cceuve.. 394 2.18 .95 21.6 39.6 8.3 30.6
Drug management....oeesccccscccsocacencne .. 396 2.15 .93 17.9 43.3 8.2 30.6
Special counseling techniques to assist

patients and their families to cope

With AIDS..eveeecccecvvosonnsssssonssacnns 395 2.10 .96 24.9 34.4 7.7 32.9
Financial support mechanisms......cecoeeeee 393 1.84 .89 20.3 34.8 5.5 39.3

*Key: Moderately prepared

Very prepared

Not prepared 3
Minimally prepared 4

1
2
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Eighty percent of RN graduates report that cDC guidelines about
handling blood/body secretions are implemented at their place of
employment. Over 50% of the agencies offer ongoing inservice programs
on AIDS. Table 53 lists activities/policies about AIDS that are
implemented in RN graduates' workplace.

Table 53 RN Graduates' Report on Activities/Policies
about AIDS Implemented at Workplace (n=427)

Activity/Policy n %
Follow CDC guidelines in handling blood/body

Secretions....... ...ttt i e, 340 79.6
Offer ongoing inservice programs on AIDR.......... 226 52.9
Generally require nurses to accept patient

assignments.......... .00 it .. ct e e 19¢ 46.6
Provide positive institutional philosophy towards

AIDS patients..... D 191 44.7

Provide the latest information on AIDS with
implications for health care workers every

36 months................ e et e et et a e e s 165 38.6
Do not assign pregnant nurses to AIDS patients.... 138 32.3
Test specific patients for AIDS................... 132 30.9
Assign AIDS patients on voluntary basis to
NUYSES.iueeeeennson C s e e ec e e e e e e e e eacanana 47 11.0
Provide interdisciplinary group sessions to share
feelings about caring for AIDS patients......... 45 10.5
Offer special outpatient program for patients
who test positive or have AIDS.................. 29 6.8
Require nurses to complete an intensive education
program before caring for AIDS patients......... 29 6.8 A\ °
Establish a unit specifically for AIDS patients... 26 6.1 :

Information about AIDS transmission is most accessible while financial
support information is least accessible as seen in Table 54

Table 54 RN Graduates' Accessibility to Current AIDS
Information {n=427)

Iype of Information n _ %

Transmission of AIDS......c.vuueeueunnnnnnnnn.. .. 346 81.0
AIDS policy at your place of employment......... 304 71.2
AIDS testing....ccouiiiiiiiniinnnnnunnnnnnnnn, 300 70.3
Epidemiology/virology of AIDS................... 291 68.1
Puilic education about AIDS..................... 279 65.3
Centers for Disease Control (CDC) guidelines.... 278 65.1
Community resources.................... 187 43.8
169 39.6

166 38.9

165 38.6

125 29.3

114 26.7

65 15.2

ERIC
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The sources used to obtain the information on AIDS are shown in
Table 55.

Table 55 Sources of Information about
AIDS Used by RN Graduates

Source n %
Professional journals......... 351 82.2
Current employer....c.eceoeees 304 71.2
NewsSpPaperS. cocecesscocnccscoss 245 57.4
MagazZineS..coeeeesoccoccccoconncs 221 51.8
PTV/RAAIO0. e ceeveecssosnnsssssoes 220 51.5
BSN ProgramM....ccoceceeossocecss 189 44.3
Community Programs......eoeeee. 124 29.0
American Red CrosSS....cceoeoess 65 15.2

When RN graduates were asked how much trust they placed in the
information about AIDS, 8% said total trust, 66% moderate trust and 26%
had minimal or no trust in what they were hearing. Ninety percent of
the RN graduates believed that AIDS would have a major impact on the
health care system in 1991 if a vaccine is not developed.

If given a choice in patient assignment, 93% of working RN graduates
would readily/reluctantly with precautions provide direct physical care
for a patient diagnosed with AIDS. Less than 8% of the RN graduates
indicated that they would prefer only verbal irterchange or no contact
with patients with AIDS (see Table 56).

Of the 366 RN students who reported on the number of AIDS patients that
they have cared for, 67% would readily provide direct care, 25% would
reluctantly provide care and 7% would prefer only verbal or no contact
for AIDS paiients. Seventy-four percent of those graduates (n=246) who
would readily give care for AIDS patients had previously cared for an
AIDS patient versus 26% who had not cared for an AIDS patient

( @>[2,n=366]=22.19,p<.001).

Table 56 RN Graduates' Choice of Assignment for Patients
with ATDS (n=409)

Type of Assignment n %
Readily provide direct physical nursing

care taking precauticns in handling

body secretions/blood.......cccveeerenncecns 273 66.75
Reluctantly provide direct physical

nursing care taking precautions in

handling »ody secretions/blood.............. 107 26.16
Provide verbal interchange and no direct

PhySical CArE...esseeocccssccsocsossosancnsns 8 1.96
Choose to have no contact with AIDS patients.. 21 5.13




SECTION V - CHARACTERISTICS OF FACULTY MEMBERS

A. DEMOGRAPHIC INFORMATION

Table 57 shows the gender and ethnic background of nursing faculty.

Takle 357 Percent of Nursing Faculty by Gender and Ethnic -
Background (n=461)
Ethnic
Gender Full-Time Part-Time Background Full-Time Part-Time
Female... 98.1 97.9 Caucasian. 92.2 94.9
Male..... 1.9 2.1 Black..... 5.0 3.2
Hispanic.. 1.4 0.8
Asian..... 0.9 0.9
Other .... 0.5 0.2

B. PROFESSIONAL DEVELOPMENT

Deans reported that full-time faculty members teaching on the baccalaureate
level received 3.28 days per month for professional development (research,
writing, continuing education, crnferences). The most frequent way full-
time faculty maintained their clinical expertise was by providing direct
patient care as a faculty role model for students, as shown in Table 58.

Table 58 Methods Used by Full-Time Faculty to Maintain Clinical
Expertise (n=461)
n Mean faculty

Methods Schools Per School SD
Providing direct patient care as

a faculty role model Ffor students............ 252 it1.55 13.88
Working at health care agency on

own time as direct provider of [o3-1 of - 347 4.36 4.50
Performing clinical practice at a school

of nursing-controlled practice site.......... 78 3.47 3.63
Performing clinical practice as a part

of formal joint appointment arrangement...... 67 3.30 5.15
Maintaining an independent nursing practice... 185 1.84 1.50

C. TENURE

Forty-six percent of the responding deans indicated that their institution
had a tenure track, 44% said “ey had both tenure and nontenure tracks and
10% said they had no tenure t ick. The mean percent of tenured faculty
teaching on the baccalaureate level was 38% (n=321), with a range from 1%
to 100% of nuxrsing faculty.

D. FACULTY RATIOS

The mean ratio of faculty to support staff in baccalaureate nursing programs
was 13 faculty to three support staff. For clinical supervision, there was
a mean ratio of one faculty member for every 9.25 RN students and 8.65 for
generic students. Deans reported the number of nursing faculty teaching on
the baccalaureate level by the type of student taught: generic-only, RN-only
or both generic and RN students. Most frequently,
and RN students.

Q 8(}
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Table 59 shows a breakdown of nursing faculty by status. The percent of
salaried faculty who were full-time varies from 82% if teaching both generic
and RN students, 75% if teaching generic-only students and 67% if teaching

RN-only students.

Table 59  Mumber of Nursing Faculty Teaching at Baccalaureate level by Status
Faculty | Teach i \'4 Teach KiCnly Teach Both Gen and RN All Feculty
n n Mean n/| N n Kaan n/] n n Meann/{ n n Hean n/
School Faculty School |School Faculty School {School Faculty School [School Faculty School
Szlaried Faculty
Full- 117 1518 12.97 158 646 4.09 310 4902 15.81 446 7085 15.84
time Range: 1-49 Range: 1-16 Rarge: 1-82 Range: 1-86
Part- 92 513 5.58 108 316 2.93 226 1062 4.70 345 1891 5.48
time Range: 1-40 Range: 1-18 Range: 1-36 Range: 1-49
Total 124 2031  16.38 174 962 5.53 | 311 5964 19.18 | 447 8957 20.04
Salaried} Range: 1-64 Range: 1-22 Range: 1-110 Range: 1-110
Honsalaried Faculty
Mjunct | 22 113 5.14 5 358 7.16 99 1547 15.63 | 159 2018 12.59
Range: 1-19 Rouge: 1-110 Rarg=: 1-160 Range: 1-160
Precep- | 27 991  36.70 77 1331 17.29 85 2619 30.81 |16 4941 29.24
tors Range: 2-242 Range: 1-60 Range: 1-300 Rang=: 1-300
Total
Non— 43 1104 26.67 105 1689 16.09 | 140 4166 29.76 | 247 6959 28.17
salaried| Range: 1-242 Range: 1-110 Range: 1-310 Range: 1-310
Salaried and Nonsalaried Faculty
Al 132 3135  23.75 191 2651 13.88 | 314 10130 32.26 | 449 15916 35.45
Faculty | Range: 1-285 Range: 1-128 Range: 1-385 Range: 1-385
Definiticos:
Salaried faculty: salary jaid by school of mursing. Includes joint
appointment faculty who are exployed hy school of mursing and an ageacy.
Faculty member classified full-time if 50% or more of salar, paid by the
school of nmursing.
Xor-zalaried feculty: salary not paid by school of mursing.
~ Ajunct peofezsor: holds a primary job in another agency but
is given adjunct academic rank by school of mursing.
- Preceptor: eployed by a health are agency and holds no academic
rank at school of nursing but assists through a centract with student
clinical experiences at the agency.

=3
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In Tables 60, 61, and 62, faculty are com
degree attained.
degree, 21% of all faculty,
time faculty had doctorates.
faculty with a doctoral degree
21% of those teaching RN studen

RN students.

When com

pared by their highest educational
paring the percent of faculty with a docteral

24% of full-time faculty,and only 10% of part-
By type of student taught, the percent of
was 15% of those teaching generic students,
ts and 22% of those teaching both generic and

Table 60 Mm&roiﬂmsmgﬂmmuy1hamngatB&nﬂmn&neLamlhy&@hatiﬁuaﬁanlDQM£

Faculty Teach Generic-Only Teach Ri¥-Only Teach Both Gen and RN All Feculty Percent
of all
n n Hean n/| n n Meann/| n n Meaan n/] n n Fean n/| Faculty
School Faculty School School Faculty School School Faculty School [School Faculty School

Doctor—- | 83 308 .11 104 238 2.29 | 284 1317 4.99 1372 1863 5.01 20.5

ate Range: 1-25 Range: 1-29 Range: 1-53 Range: 1-53

Masters'| 122 1575 12.91 | 174 864 4.97 303 4373 14.43 | ams 6812 15.34 75.1
Range: 1-50 Range: 1-99 Range: 1-63 Range: 1-99

BSN 36 139 3.8 9 28 3. 69 192 2.78 103 359 3.9 5.9
Range: 1-26 Range: 1-11 Range: 1-33 Range: 1-33

Other 6 9 i.50 3 4 2.00 13 25 1.92 20 40 2.00 0.4
Range: 1-4 Range: 1-4 Range: 1-5 Range: 1-5

Totzl

Nondoc- [ 129 1723  13.36 | 175 898 5.13 {307 45% 14.95 |48 7211 16.10 79.5

torate | Range: 1-52 Range: 1-99 Range: 1-63 Range: 1-99

All 133 2031  15.27 |180 1136 6.31 311 5907 18.99 448 9074 20.25 100

Faculty | Range: 1-70 Range: 1-128 Range: 1-109 Range: 1-128

Nxe:'bumr'aﬁquYimﬂmhspsﬁnamauearﬁfﬂnuszmdammmﬁdcnﬁanﬂﬂsinsmnhﬂanws.
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Table 61  Full-Time Mursing Faculty Teaching at Baccalaureate Level by Highos'. Educational Degree
Faculty Teach Generic-Only Teach RN-Only Teach Both Gen and RN All Faculty Percent
of all
n n Mean n/} n n Mean n/| n n Mean n/| n n Mean n/| Faculty

Doctor- | 75 289 3.85 89 175 1.97 | 255 1197 4.69 | 351 1661 4.73 23.7

ate Range: 1-25 Range: 1-13 Range: 1-49 Range: 1-49

Master's| 113 1171 10.36 | 150 493 3.29 1298 3537 11.87 437 5200 1.9 74.1
Range: 1~44 Range: 1-15 Range: 1-60 Range: 1-60

BSN 17 50 2.94 4 12 3.00 28 74 2.64 46 136 2.96
Range: 1-23 Range: 1-7 Range: 1-19 Range: 1-23

Other 3 3 1.00 3 5 1.87 8 17 2.13 14 25 1.79
Range: 1 Range: 1-3 Range: 1-5 Raugres 1-5

Total

¥ondoc~ | 115 1224  10.64 | 151 510 3.33 |301 3628 12.05 | 441 5362 12.16

torate | Range: 1-46 Range: 1-15 Range: 1-62 _Range: 1-62

all 119 1513  12.71 | 158 685 4.34 |304 4825 15.89 | 492 7023  15.87

Faculty | Range: 1-64 Range: 1-18 Range: 1-80 Range: 1-80

Note: "Other" category includes postgraduate certificates and advanced credentials in special areas.

Table 62  Part-time Nursing Faculty Teaching at Baccalaureate Level by Highest Educational Degree

Faculty | Teach Generic-Only Teach RN-Only Teach Both Gen and RN All Faculty
n n Mean n/{ n n Mean n/| n n Mean n/| n n Mean n/

School Faculty School |School Faculty School |School Faculty School |School Faculty School

Doctor- | 17 19 1.12 30 63 2.10 56 120 2.14 94 202 2.15

ate Range: 1-2 Range: 1-29 Range: 1-16 Range: 1-29

Master's| 88 404 4.59 | 107 371 3.47 | 197 836 4.24 | 318 1611 5.07
Range: 1-35 Range: 1-99 Range: 1-31 Range: 1-99

BSN 29 89 3.07 9 16 1.78 49 118 2.4 81 223 2.75
Range: 1-13 Range: 1-4 Range: 1-18 Range: 1-18

Other 3 6 2.00 1 1 1.00 7 8 1.14 10 15 1.50
Range: 1-4 Range: 1 Range: 1-2 Range: 1-5

TOTAL

Nondoc- | 98 499 5.09 | 108 388 3.59 | 210 962 4.58 | 333 1849 5.55

torate | Range: 1-37 Range: 1-99 Range: 1-36 Range: 1-99 _

all 101 518 5.13 | 115 451 3.92 | 220 1082 4,92 | 341 2051 6.02

Faculty | Range: 1-37 Range: 1-128 Range: 1-37 Range: 1-128

Note: "Other" category includes postgraduate certif.cates and advanced credentials in special areas.

Q
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The clinical specialty areas of faculty can be seen in Tables 63,

64, and 65 with medical~-surgical nursing predominating.

Table 63 MKSMgmeuyiamnmgatBamﬂmmaﬁemelhyCﬁxkﬁl&ndauyﬂna

Clinical | Teach Generic Only Teach RN Only Teach Both Gen and RN All Faculty Percent

Specialty of all
n n Mean n/| n n Mean n/| n n Mean n/| n n Hean n/| Faculty

School Faculty School School Faculty School School Faculty School School Faculty School

Medical

Surgical/| 127 828 6.52 151 347 2.30 280 2132 7.61 431 3307 7.67 39.1

Adult Range: 1-29 Range: 1-11 Range: 1-42 Range: 1-44

Health

Coommity] 75 197 2.63 128 219 1.1 283 920 3.25 424 1336 3.15 15.8

Health Range: 1-7 Range: 1-7 Range: 1-26 Range: 1-26

Psychiatric 103 289 2.81 105 165 1.57 256 793 3.10 413 1247 3.02 14,7

Mental Range: 1-10 Range: 1-7 Range: 1-14 Range: 1-15

Health

CB-GYN 115 311 2.70 75 93 1.24 243 669 2.75 387 1073 2.77 12.7

Women's Range: 1-17 Range: 1-7 Range: 1-24 Range: 1-24

Health

Pediatric| 112 311 2.78 72 95 1.32 243 642 2.64 379 1048 2.7 12.4

Child's Range: 1-17 Range: 1-7 Range: 1-20 Range: 1-20

Health

Other 29 48 1.66 32 38 1.19 94 364 3.87 135 450 3.33 5.3
Range: 1-5 Range: 1-3 Range: 1-73 Range: 1-73

A1l 141 19°4 14,07 173 957  5.53 303 5520 18.22 40 811 19.23 100

Faculty Range: 1-65 Range: 1-35 Range: 1-146 Range: 1-146
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Table 64  Full-time Nursing Faculty Teaching at Baccalaureate Level by Clinical Specialty Area

Clinical | Teach Generic-Only Teach RN-Only Teach Both Gen and BN All Faculty Percent
Specialty| n n Mean n/| n n Mean n/| n n Mean n/} n n Mean n/| of all
School Faculty Schcol [School Faculty School |[School Faculty School {School Faculty School | Faculty
Medical
Surgicgl/| 112 592 5.29 126 235 1.87 276 1752 6.35 420 2579 6.14 38.8
Adult Range: 1-25 Range: 1-11 Range: 1-34 Range: 1-35
Health
Commnity| 67 152 2.27 107 153 1.43 2718 163 2.75 407 1068  2.62
Health Range: 1-6 Range: 1-7 Range: 1-17 Range: 1-17
Psychiatric
Mental 92 202 2.20 81 107 1.32 249 649 2.61 386 958 2.48
Health Range: 1-9 Range: 1-7 Range: 1-12 Range: 1-12
0B-GYN
Women's 102 233 2.28 58 70 1.21 237 553 2.33 367 856 2.33
Health Range: 1-12 Range: 1-7 ) Range: 1-15 Range: 1-15
Pediatric
Child's 102 230 2.26 59 72 1.22 236 525 2.23 361 827 2.29
Health Range: 1-13 Range: 1-7 Range: 1-12 Range: 1-14
19 31 1.63 22 26 1.18 73 302 4.14 104 359 3.45
Other Range: 1-5 Range: 1-3 Ranme: 1-72 Range: 1-72
All 1o 1440 11.43 155 663 4.28 300 4544 15.15 436 6647 15.25
Faculty Range: 1-51 Range: 1-35 Range: 1-144 Range: 1-144
Table 65  Part-time Nursing Faculty Teaching at Baccalaureate Level by Clinical Specialty Area
Clinical | Teach Generic-Only Teach RN-Only Teach Both Gen and RN All Faculty
Specialty| a n Mean n/| n n ikaan/|{ n n Mean n/| n n Mean n/
School Faculty Scheol {School Faculty School [School Faculty School |School Faculty School
Medical
Surgical/] 76 236 3.n 68 112 1.65 153 380 2.48 248 728 2.94
Adult Range: 1-16 Range: 1-5 Range: 1-13 Range: 1-20
Health
Commmnity| 28 45 1.61 43 66 1.54 103 157 1.52 165 268 1.62
Health Range: 1-6 Range: 1-3 _ Range: 1-9 Range: 1-9
Psychiatric
Mental 52 87 1.67 46 58 1.26 85 144 1.67 172 289 1.68
Health Range: 1-5 Range: 1-4 Range: 1-7 Range: 1-8
OB-GYN
Women's 47 78 1.66 20 23 1.15 72 116 1.61 136 217 1.60
Health Range: 1-6 Range: 1-2 Range: 1-9 Range: 1-9
Pediatric
Child's 45 81 1.80 21 23 1.10 80 117 1.46 14 221 1.57
Health Range: 1-6 Range: 1-2 Range: 1-11 Range: 1-11
Other 14 17 1.21 12 12 1.00 41 62 1.51 59 91 1.54
Range: 1-3 Range: 1-1 Range: 1-7 Range: 1-7
All 100 54 5.44 109 294  2.70 211 976 4.63 332 1814 5.46
Faculty Range: 1-33 Range: 1-11 Range: 1-38 Range: 1-43

635




50

SECTION V1 - EMPLOYMENT TRENDS AND ISSUES

A. EMPLOYMENT HISTORY

1. Enmployment of RN Students during Nursing cCareer

RN students reported that they had worked primaril

their nursing career as summarized in Table 66.

students worked in more than one type of agency.

Y in hospitals during
Note that some RN

Table 66 RN Students' Employment During Nursing Career by
Type of Agency and Length of Time Employed (n=742)
Number
Type of Agemncy n % _ of Years
Medical center hospital................. 410 55.3 6.18
Community hespital...................... 391 52.7 6.22
Nursing home......................... ... 70 9.4 2.62
Home health care........................ 65 8.8 2.28
Physician's office...................... 55 7.4 3.12
Veteran's administration................ 44 5.9 6.17
Community/public health adency.......... 40 5.4 5.47
Psychiatric/mental health institute..... 38 5.1 5.01
Ambulatory care......................... 27 3.6 3.83
Military nursing........................ 20 2.7 4.62
SChool......coiiiiiiiiiiiiiii 8 1.1 6.83
HMO/surgical enters.................... 6 0.8 5.38
Hospital/Clinic.......... Teeeerceeaanens 4 0.5 1.00

During their employment tenure,

metropolitan area, 25.7% in an inner city,
19.8% in a rural area, and 3.1% in a
hospital setting,

40.4% of the 742 RN students were
employed in a small city (25,000-100,000 population), 36.8% in a

24.7% in suburban area,
foreign country.
the RN students indicated they had worked most
frequently in medical-surgical and intensive care units.

Within a

Table 67

displays a list of clinical units and the length of time employed.
Table 67 RN Students' Employment During Nursing Career by Type

of Clinical Unit and the Length Of Time Employed (n=742)

Number

Type of Clinical Unit in Hospital n % of Years
General meCical....... ettt ee e 345 46.5 2.92
Intensive care unit................... .. 287 38.7 4.27
General surgical........................ 275 37.1 3.22
Combined medical/surgical............... 155 20.9 4,31
Emergency voom....................... ... 133 17.9 4.37
Obstetrics........................... ... 132 17.8 4.30
Pediatries........................... ... 107 14.4 3.64
Special surgical...................... .. 89 12.0 3.40
Special medical..................... ... 84 11.3 2.44
Operating room..................couun.... 71 9.6 5.36
Geriatrics..... et ettt eenanea cecetecnna 68 9.2 3.19
Psychiatric/mental health institutr..... 65 8.8 5.13
OnCOlogy. .o v i iiininn v, 36 4.9 3.06
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2. Employment of RN Students During Baccalaureate Program

During their baccalaureate program, 89% of the RN students were currently
employed in RN positions. Twenty-nine percent worked in swall cities, 27%
in metropolitan areas, 18% in suburban areas, 15% in inner cities and 11% in
rural areas. Over 75% worked in hospitals with medical center hospitals
predominating. Within a hospital, they worked most frequently in intensive
care units, emergency rooms, obstetrics, and medical-surgical units. The {
students indicated that they currently worked a mean of 32.8 hours per week
and averaged 32 hours per week during the entire time that they were
enrolled in their baccalaureate program. Over 50% (n=394) planned to
continue in their same RN position after receiving their BSN degree. Only
17% of the RN students planned to take a new position.

3. Enployment of RN Graduates Six Months After Completing BSN
Program

Ninety-four percent of the 456 RN graduates were employed in an RN position,
with 76% employed full-time. Six percent of the RN graduates did not work
in RN positions and listed the following reasons: unemployed due to family
commitments or personal reasons; job hunting; working in a non-RN
occupation; and attending school. The remaining statistics are based on 427
graduates who are employed.

Fifty-seven percent of the RN graduates worked in the same RN job as they
had before completing their BSN degree. Twenty-seven percent reported that
it was necessary to obtain a baccalaureate degree to maintain or obtain
their current RN positior. The major reasons given by RN graduates for not
working in the same RN position were new employer (58%), promotion (17%),
and lateral job change within an agency (15%).

By geographic area, the RN graluates worked in metropolitan areas (45%),
small cities (33%), inner cities (12%) and rural areas (10%). Eighty-
three percent of the RN graduates were employed in the same geographic
setting (within 50 miles) of their baccalaureate program.

In looking at the type of proprietorship of the agency, 60% were employed
by nonprofit organizations/corporations, 16% by for-profit organizations or
corporations, 13% by government agencies such as public health service/
city/county and/or state, and 5% by the Veterans Administration. Some RN
graduates were employed in the military (2%) or were self-employed (1%).

The medical center hospital (39%) and the community hospital (30%) were the
predominate agencies where RN graduates (n=427) were e.ployed, followed
respectively by specialty hospitals (5%), community or public heaith agency
(3%), home health care (3%), and nursing homes (3%). Fewer than four RN
graduates were employed by either an HMO, ambulatory care/surgical center,
physician's office/group practice, or hospice.

Of 318 (74%) RN graduates working in a hospital, 28% worked in hospitals of
100-299 bed size, 33% in 300-449 bed size, and 32% in 500 or more bed size.
Abcut 6% were employed in hospitals under 100 beds.

Within hospitals, RN graduates worked most frequently in medical-surgical
units (14.1%), emergency rooms (14.1%), critical care units (12.8%),
obstetrics (8.4%), and psychiatric/mental health units (5.5%). More than
12% of the RN graduates reported working in multiple areas in a supervisory
or float capacity.

67

ERIC
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B. EMPLOYMENT FACTORS

1. Salary and Pay Differential
The current mean salary reported by
88 (20.6%) part-time RN graduates,

Eighty-four RN graduates indicated

was a pay differential for having a
BSN degree was 5.79% higher if full-
when compared to an RN without a BSN

t
t

297 RN graduates was $26,759.
he hourly mean wage was $13.57.
hat in their current position there
BSN degree. fThe pay for an RN with
time and 2.67% higher if part-time
degree,

For the

-~

Q

2. Job Application Factors

In Table 68, factors that RN students rated as significantly most
important when considering a position it the completion of their BSN

program were working environment, opportunity to work to <uyll potential,
adequate staffing, good communication channels, and opportunity for
advancement. The greatest change in the importance of factors in applying
position prior to entering the BSN pbrogram as compared to at
of the BSN program occurred in the opportunity to
participate in policy making, philosophy of institution that complemen”s
personal or professicnal philosophy, opportunity for advancement, and good
communication channels. The factor that Changed the least was the
geographic location of the institution. ‘fhis may be due to the fact that
80% of the RN graduates remained within 50 miles of their BSN nursing
Program af* - graduating.

Table 68 RN Students' Perceptious of Importance of Factors in Applying for an
RN Position (n=742)
Pri-or Completion
to Program of Program
Factor n Hean* SD Mean* SD _t p
Working enviromment....................... 708 5.23 1.00 5.74 .58 -15.09 <¢.001
Hours and shifts........... reeeresennnenne 707  5.16 1.13 5.54 .77 -12.80 <.001
Adequate staffing......................... 707  5.11 1.13 5.70 .66 -13.61 <.001
Salary..ceeinii i 706  5.11 1.03 5.59 .67 -14.56 <.001
Benmefits.......ooiiuiiiiiiii 709 5.10 1.09 5.55 .76 -12.39 <.001
Geographical location of institution...... 712 5.04 1.21 5.12 1.1 -2.42 .015
Opporturity to work to full potential..... 709 4.98 1.19 5.73 .61 -19.02 <¢.001
Type of patient care setting.............. 797 4.96 1.15 5.36 .91 -12.06 <.001
Support from supervisory sersonnel........ 708 4.94 1.20 5.64 .11 =17.09 <.001
Good communication chanmnels............... 708 4.89 1.19 5.70 .62 -=20.27 <¢.001
Adenuate length of time for orientation... 708 4.89 1.19 5.45 .86 -13.54 <¢.001
Opportunities for proferciopal growth..... 712 4.85 1.19 5.66 .72 -18.60 <¢.001
Opportunity for advancement............... 705 4.80 1.19 5.70 .65 -=21.25 «<,001
Opportunity to work as a peer with
other health team members................ 711 4.78 1.1% 5.59 .68 =-19.79 <(.001
Type of patients admitted................. 705 4.26 1.49 4.58 1.45 -9.76 <.001
Organization of patient care.............. 709 4.20 1.41 5,07 1.16 -19.77 <.001
Opportunity to participate in policy
L2 8. T S 709 4.13 1.2 5.35 .90 -24.68 <.001
Preceptor/nurse internship prograsz. ...... 684 4.08 1.6. 4.78 1.48 -14.02 <.001
Philosophy of institution complements
personal/professional philosophy..... ++-. 709 3.97 1.57 5.18 1.03 -22.69 <.001
'~e¥: 1 = Very unimportant 4 = Slightly important
2 = Moderately unimporti.. § = Hoderately important
3 = Sli¢htly unimportant 6 = Very important
o
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3. Job Satisfaction

Table 69 lists RN graduates' rating their level of satisf-ction with
job related factors in their current positinn. The three factors
providing the highest satisfaction level were quality of care provided
at institutions, opportunity to work as a peer with other health team
members and, the philosophy of the institution complimented personal/
professional philosophy. The three factors receiving the lowest means
were staffing patterns, tuition-reimbursement programs for Master's
and, opportunities for promotion and advancement.

Table 69 Level of Satisfaction with Job-Related Factors in
Current Positions (n=427)

Factor n Mean* SD
Quality of care provided at institution..... 404 3.27 .81
Opportunity to work as a peer with other

health team members........cccciiiieeieeeeenn 402 3.18 .83
Philosophy of institution complements

personal/professional philosophy........... 410 3.06 .82
Organization of nursing care

Primary care nursing.......ceeeeeeeeeeeeenns 287 2.99 .91
Fringe benefits....ueeeeieeeeeeeeeeeeeeennnn 388 2.95 .90
Support from supervisory personnel.......... 412 2.92 .96
Opportunity to work to full potential....... 412 2.88 1.02
Opportunity to participate in
decision-making.........ciii ittt 411 2.82 .98
Orientation program...... ..ot eeeeennnns 403 2.81 .93
Continuing education/in-service programs.... 402 2.79 .94
Communication channels. ........oeeeieeeenas 411 2.75 .96
Retirement Plans.........c..oeeeeriveenencnannn 378 2.68 .97
Salary and compensation..................... 409 2.67 .91
Organization of nursing care
Team NUYSiNng....ccieiteneeeeeneeneocaannns 191 2.64 .92
Staffing patterns. ... ..ottt eennnnnnns 397 2.58 .94
Tuition-reimbursement program for Master's.. 336 2.53 1.10
Opportunity for promotion and advancement... 398 2.5% 1.01
*Key: 1 = Not satisfied 3 = Satisfied
2 = Minimally satisfied 4 = Very satisfied

C. PRACTICS ISSUES
1. Involvement in Patient Care Decisions

RN graduates reported being most frequently involved giving primary
care for specific patients, in developing and implementing nursing care
plans, and in making patient referrals. When comparing the frequencies
of their decisions/activities before and after completion of RN
programs using a matched t-test, the most significant changes occurred
in the Zollowing areas: representation on interdisciplinary
committees, organizing and/or conducting patient teaching classes, and
working in more support areas such as admissions, medical records, znd
quality assurance.

e
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2. DRG's Effect on Nursing Practice

Table 70 presents RN graduates' perceptions of the effects of
pProspective payment plans \DRG's) and other cost control actions on
nursing practice at their place of employment. The greatest impact
appears to be on the demand for home health care and community health
care facilities, while the areas of education/tuition reimbursement
and insurance seem to have been the least influenced. Pegional
differences among the RN graduvates (n=427) indicated that the Midwest
region has been most affected, especially in regard to an increased
number of RN staff (¥2[3,n=427]=10.2 'p=.016), more part-time RN
staff (X2[3,n=4271=8.90,p=.031), a reduced number o. non-RN staff
(22 [3,n=427)=12.29,p=.007), aud an increased emphasi on nealth
promotion and disease prevention krograms for consumer. ( @2([3,n=427)
=12.50,p=.006). RN graduates in the Western region reported that cost
containment measures had 1lit:le impact on their nursing practice.

Table 70 RN Graduates' Perceptions of the Effects of
Prospective Payment Plans (DRG's) and Other Cost-
Containment Measures on Nursing Practice in Their
Agency (n=427)

Effect n %

Increase in referrals for home health care,

community healtl: care follow-up and long-

term care “acilities........oveinunnnn ... 288 67.4
Increase in discharge pPlanning...........0...... 250 58.5
Readmission of patients to acute care facilities

facilities when they may have been discharged

0O early. ... .ottt it e e e 235 55.0
Increased emphasis on health promotion/

disease prevention programs for consumers...... 221 51.8
Increase in patient census for home health

agencies and/or long-term care facilities...... 208 48.7

Increased need for nurses +o have continuin-~

education in political, 2conomic, legal,

and ethical fields..... ..........cuuonnonn. .. 199 46.6
Increased need for nurses to participate in

political forum and professional organization

activities to incre:ise nurse's power base for

influencing health policy decision-making...... 174 40.7
Closing of patient care units as inpatient

hospital census decreases...................... 162 37.9
Reduced number of RN staff...................... 127 29.7
More part~time RN staff.............covouun..... 106 24.8
Reduced number of non-RN staff.................. 103 24.1

promotion/education services.... .............. 99 23.2
Decrease in fringe benefits..................... 65 15.2
Increased number of RN staff.................... 70 16.4
Increased number of non-RN staff................ 59 13.8

charges billed a patient....................... 43 10.1
Insurance.......... ... ... .. o L L 18 4.2
Education/Tuition................oouuuunnn 15 3.5

ERIC 70

IToxt Provided by ERI
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D. PROFESSIONAL DEVELOPMENT
1. Career Goals

The major work settings where RN students anticipated working as a
nurse in 10 years included hospitals (26%), independent practice
(10%) , school of nursing (9%), community health agency (8%), home
health care (4%), ambulatory care (3%), and nursing home (2%).
Approximately 22% of RN students were undecided. Fewer than 5% in
each of the following categories were considered: ambulatcry
care/surgery centers, HMO's, military nursing, and nornursing
settings.

RN students anticipated working in the following nursing positions in
10 1ears: nursing administration (16%), clinical nurse specialist
(15%) , nursing education (11%), independent nurse practitioner (8%),
and head nurse or assistant head nurse (6%). Less than 5% of RN
students anticipated working in any of the following positions:
inservice education instructor, patient care coordinator, nurse
researcher, school nurse, nursing lobbyist/government liaison,
consultant, nurse anesthetist, director of nursing services, and nurse
midwife.

2. Educational Goals of RN Students

Of the 723 RN students reportinc¢ on their plans to pursue an advancead
or graduate degree, 42% were planning a graduate degree in nursing,
17% in both nursing and a nonnursing field, and 13% in a non-nursing
field. Twenty-two percent of RN students were undecided and 6% were
not considering additional educational preparation.

The 301 students planning further education in nursing indicated the
following areas: master's degree in nursing (93%), certified nurse
pract.itioner (26%), doctoral dedgree in nursing (14%), cercified nurse
anesthetist (4%), psychiatric nurse therapist (5%), and certified nurse
midwife (3%).

Of the 91 students considering a .ionnursing advanced degree, 52% were
interested in business, computers, or managem=nt; 11% in
teaching/education, and fewer thar 10% in the liberal arts, humanities,
and the social sciences.

Thirteen percent of the RN students (n=518) said that they would begin
their advanced education imnmediately, 29% in two to 11 months, 39% in
one to two years, 14% in *hiee to five years, and 6% werz undecided.
Sixty—-eight percent of the RN students (n=518) anticipated enrolling
part—-time, 22% full-time, and 10% were undecided. The primary sour.es
that these RN studerits planned to use to finance their education were
personal earnings from employment (70%), enploymen* tuition
reimbursement plans {(60%), scholarships or grants (47%), personal
savings (46%), and student iocans {(27%).

~Y




56

3. Educational Goals of RN Graduates

Of the 456 RN graduates, 17% were enrolled in graduate programs, 7%
full-time, and 10% part-time. In addition, 7% haad applied to a program
to begin soon and 53% RN graduates planned to enrcll but had not yet
applied to a program. Only 99 RN graduates (22%) said that they diaQ
not plan to pursue an advanced or graduate degree.

Of chose RN graduates currently enrolled or planning to pursue an
advanced graduate degree (n=348), 68% were pursv._ag a master's in
nursing, 29% a master's in a nonnursing field, 6% would 1like to pursue
a doctorate in nursing, and 3% desire a doctorate in a nonnursing
field. Twenty-two percent of RN graduates plan to be certified in a
nursing specialty.

Financial sources that the 348 RN graduates plan to use to support
their advanced education included earnings from employment (62%),
p2rsonal savings (51%), employer tuition reimbursement plans (50%),
scholarships/grants (28%), spousal/parental support (22%), and student
loans (20%).

Three hundred and ninety-nine RN graduates reported completing 11.17
amean contact hours for nursing continuing education since completir -
their baccalaureate nursing program.

4. Membexship in Professional Organizations

Of the 456 RN graduates, 31% were member-~ of ANA, 27% were members of a
specialty nursing society, 24% were members of Sigma Theta Tau
(International Nursing Honor Society), 24% were members of their alumni
association, and 3% were members of NLN.
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SUMMARY

The primary purpose of this project was to expand the national
database on baccalaureate RN nursing education. Data were collected in
a number of areas that included characteristics, funding priority and
adequacy of budgets for nursing programs, characteristics of RN
students, effective RN student recruitment and comiletion strategies,
RN student professional development, faculty development, and
employment status and educational goals of RN students.

This Special Report highlights the findings from all surveys inclvding
comparisons between the respondent groups. Comparisons were also made
by geographic regions and school characteristics. The deans of
baccalaureate programs participating in the project were representative
of all schools by region of the country.

Ninety percent of responding deans perceived that funds for their
program were equal to or above funding for other programs within their
institutions. Sixty percent of the deans considered their current
budget as moderate to very adequate.

According to data from the RN student sample data, the mean age of
respondents was 36 years, 96% were female, and the majority of their
children were older in age. These characteristics have implications
for future recruitment of RN students. Both deans and RN students
perceived the most effective recruitment strategies to be faculty and
students working in c¢linical agencies and employment of nurse
recruiters for RN nursing programs versus using a central recruiting
office. Providing academic and clinical scheduling flexibility were
identified as effective retention strategies by both deans and RN
students of whom ¢9% were working during their programs. Pee:. support,
RN-only course work, and assigning a specific faculty adviscr for RNs
were perceived by RN students as other important strategies to help
them complete their program.

The greatest professional growth areas report-d by RN students were
resear~h capabilities, confidence in academic abilities, and
preparation for graduate school. Development in these areas may be
particularly beneficial since 72% of the RN students indicated they
planned to pursue a graduate degree. RN students perceived that there
was siguificant development in all clinical skill areas from beginning
of BSN program to completion. The greatest change in skill levels
occurred in community health, gerontology., and infectious communicable
care.

The reported growth in infectiocus communicable care skill l:vel may be
attributed to the impact of the AIDS eridemic on nursing education and
clinical practice. Almost 90% of the responding deans indicated that

AIDS education was being taught through integration in nursing courses.

Over 90% of the RN graduates were willing to provide direct care to
patients with AIDS. Graduates were more willing to readily provide
direct care if they had a previous opportunity to care for an AIDS
patient.
Q
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Deans reported that full-time faculty members received an average of

3.28 days per month for professional development. Twenty percent of

all faculty teaching on the baccalaureate level had a doctoral degree
and 75% a master's degree.

Ninety-four percent of the 456 RN graduates were erployed in an RN
position, 57% were working in the same RN position as they had before
completing their BSN program, and 80% were employed at an agency within
50 miles of their BSN program.

The RN Baccalaureate Nursing Data Project provided a wvaluable
opportunity to develop a national database on the educational
preparation of RN students. These findings are comprehensive and
indicative of RN baccalaureate nursing programs; they represent an
initial beginning and will remain relevant through an ongoing
monitoring system.

SOURCES OF INFORMATION ABOUT NURSING PROGRAMS

American Associatioi of Colleges of Nvrsing. (1987). Guide to
Programs in Nursing in Four-Year Colleges and Universities;
Baccalaureate and Graduate Programs in the United States and
Canada. New York: American Council on Education, MacMillan
Publishing Company.

National League for Nursing. (1985-86). Baccalaureate Education
in Nursing; Kev to a Professional career in Nursing. New York:
Council of Baccalaureate and Higher Degree Programs.

American Association of Colleges of Nursing. (1985 through 1987).
Institutional pata System Reports. Washington, D.C.: IDS.

School Catalogues of Nursing Programs.

NOTE: Be~ause of ongoing changes in nursing prcgrams and the
different classifications of types of RN programs, the data may vary
between sources. The data reported on schools reflected what was in
effect in spring 1987 (see Appendix B). Changes are likely to have
occurred during the past Year.
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APPENDIX A

BACKGROUND ON THE GENERIC BACCALAUREATE NURSING DATA PROJECT

GENERIC BACCALAUREATE NURS "NG DATA PROJECT (1983 - 1986) PHASE I

The Generic Baccalaureate Nursing Data Project (GBNDP) was funded in
1983 by the Division of Nursing HRSA, HHS Special Project Grant D10
NU-20372, for a three year period to expand the national data base on
generic nursing education. National surveys of deans and senior
nursing students were conducted. These data provide current
information to deans and faculties for administrative and academic
planning. Based on the objectives of the project, the fcilowing six
national surveys were conducted:

- November 1983 Dean .' Survey Questionnaire (N=270)
(Response rate of 82 percent, n = 220)

- February 1984 Senior Nursing Stud.nts' Survey Questionnaire (N=960)
(Response rate of 78 percent, n = 749)

- November 1984 Deans' Survey Questionnaire (N=2F9)
(Response rate of 95 percent, n = 246)

- February 1985 Senior Nursing Students' Survey Questionnaire (N=845)
(Response rate of 85 percent, n = 718)

- May 1985 Follow-up Survey Questionnaire to 1984 Senior Nursing
Student Participants, One Year after Graduation (N=749)
(Response rate of 58 percent, n = 432)

- October 1985 Follow-up Survey Questionnaire to 1985 Senior Nursing
Student Participants, Six Months after Graduation (N=718)
{Response rate of 61 percent, n = 437)

Findings from the project were summarized in a Summary Report that is
available from ERIC. To provide additional information on the project
findings, four articles were published in the Journal of Professional
Nursing Education during 1985 and 1986:

- Cassells, J.M., Redman, B.K. Summary Report: Generic Baccalaureate
Nursing Data Project. Januzry 1986. ERIC, 1 Dupont Circle, Suite
630, Washington, D.C. 20036.

- Redman, B.K., Cassells, J.M.: Generic baccalaureate Iursing
programs- description of administrative structure and student
recruitment* »ractices, Journal of Professional Nursing 1:172-181,
1e85.

- Redman, B.K., Cassells, J.M., Jacksorn, S.S.: Generic baccalaureate
nursing programs; survey of selected enrollment, administrative
structure/funding; faculty teaching/practice roles and selected
curriculum trends, Journal of Professional Nursing 1:369-380, 1985.

- Cassells, J.M., Redman, B.K., Jackson, S.S.: Generic baccalaureate
nursing student satisfaction regarding professional and personal
development pre-graduation and one year post-graduation, Journal of
Professional Nwsing 2:114-127, 1986.

- Cassells, J.¥., Redman, B.K., Jackson, S.S.: Student choice of
baccalaureate nursing programs, their perceived level of gruwth and
development, career plans, and transition into professional
practice; a replication, Journal of Professional *ursing 2:186-196,
1986.
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APPENDIX B

NUMBER AND TYPE OF BACCALAUREATE PROGRAMS WITH
HASTER’S AND DOCTORAL PROGRAMS
BY REGION OF THE COUNTRY

SUMMARY OF SCHOOLS (N=611)

REGION NUMBER OF NUMBER OF NUMBER OF NUMBER OF
BSN MASTER'S DOCTORAL MASTER'S/DOCTORAL
PROGRAMS PROGRAMS PROGRAMS ONLY PROGRAMS

Northeast 155 56 10 4+
Midwest 181 52 11

South 197 61 14=* 1

West 13 34 -8 -

Total 606 203 43 5

* Two institutions share a doctoral program
+ One institution has both a doctoral and master's program

Key for the Index for List of Individual Institutionsg:

Parent Institution:

UNIV = University

L.ART = Liberal Arts Colleges

4YEAR = Four-Year College but not Liberal Arts

OTHER = Included External Degree (#) and Consortium (+)

Public/Private Institution:
PUB = Public

PR = Private Religious
PS = Private Secular
AHC = Academic Health Center School

Types of Baccalaureate Programs:

GEN = Generic-only program

G/RN = Generic program with RN students integrated

GRNS = Generic Program and separate RN nrogram but RN students
take some nursing coursework/clinical with generic
students

RNS = Generic program and separate RN program

RN = RN-only program

EXTE = External degree program

OTHER = RN/BSN and masters' program combined




NORTHEASTERN REGION
INSTTTUTION

COMNECTICUT

PARENT PUB/PRI

Central Comnecticut State University UNIV

Fairfield University

Quinnipiac College

Sacred Heart University

St. Joseph College

Southern Connecticut State Univ.
University of Bridgeport
University of Comnecticut
University of Hartford

Western Comnecticut State Univ.

DELAWARE

Delaware State College
University of Delaware
Wesley College
Wilmington College

DISTRICT OF COLIMBIA

Mperican University

Catholic University of America
Georgetown University

Howard University

Univ. of tbe District of Columbia

MAINE

Framiigham State College

Husson College/Eastern Maine

St. Joseph's College

University of Rew England
University of Southern Maine
University of Southern Maine-ORONO
Vestbrook Cotlege

MASSACHUSETTS
American International College
Anna Maria College
Assumption College
Atlantic Union Cnllege
Boston College
Boston University
College of Our Lady of the Elms
Curry College
BEmanuel College
“itchburg State College
Massachusetts College of Pharmacy
Northeastern University
Regis College
Szalem State College
Simmons College
Southeastern Massachusetts Univ.
Stonehill College
University of Lowell
O  of Massachusetts-Amherst

ERIC
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UNIV
L.ART
UNIV
L. RT
UNIV
UNIV
UNIV
(LY
UNIV

L.ART
UNLV

L.ART
4YFAR

UNIV
UNIV
UNIV
UNIV
UNIV

L.ART
4YEAR
L.ART

L.ART

L.ART
L.ART
L.ART
L.ART

L.ART
L.ART
L.ARY
L.ART
4YEAR
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4YERR
4YEAR
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BE

~g
-3

BACCATLAURFATF: GRADURTE

61

GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCIORAL

>4

>4 D4 =

X

X
X
X
X
X
X
X
X
X X
X X
X
X
X X b4 X
X X
X
X X
X
X
X
X X
X
X
X
X X
X
X
X X
X X X
X
X
X
X
X
X
X X X
X
X
X
X
X




62

INSTTTUTION PARENT PUB/PRI

MASSACHUSETTS, continued
University of Massachusetts-Boston  UNIV

Worcester State College L.ART

NEW HAMPSHIRE

Colby-Sawyer College L.ART PS X

St. Anselm College L.ART PR X

University of New Hampshire UNIV PUB X X

NEW JERSEY

Bloamfield College L.ART PR X

Fairleigh Dickinson University UNIV PS X

Felician College L.ART PR X

Jersey City State College 4YEAR  PUB X

Kean College of New Jersey L.ART PUB X

Monmouth College 4YEAR  PS X

Rutgers, The State University-Camden UNIV PUB X

Rutgers, The State University-Newark UNIV PUB X

Saint Peter's College L.ART PR X

Seton Hall University UNLV PR X

St. Elizabeth College L.ART PR X

Stockton State College L.ART PUB X

Trenton State College 4YEAR  PUB X

Thomas A. Edison State College OTHER# PUB X

William Paterson College 4YFAR  PUB X

NEW YORK

Adelphi University UNLV PS X

Alfred University UNLV Ps X

City College of CUNY UNIV PUB X

College of Mount Saint Vincent L.ART PR X

College of New Rochelle 4YEAR  PS X

College of Staten Island I..ART PUB X

Columbia University UNLV PS AHC X

Daemen College L.ART PS X

Dominican College of Blauvelt L.ART PR X

D'Youville College L.ART  PS X

Elmira College L.ART PR X

Hartwick College L.APT  PS X

Herbert H. Lehman College of CUNY L.ART PUB X

Hunter-Bellevue School of Nursing v PUB X

Keuka College L.ART PR X

Long Island University-Brooklyn UNIV PS X

Long Island University/e._okville UNIV PS X

Medgar Evers College of CUNY UNIV PUB X

Mercy College L.ART  PS x

Molloy College L.ART PR X

Mt. Saint Mary College L.ART PR X

Nazareth College of Rochester L.ART PS X

New York University UNIV PsS AHC X

Niagara University UNIV PP X

Pace University UNIV PS X X

Roberts Wesleyan College L.ART  PS X

Russell Sage College L.ART  PS X

St. Joseph's College L.ART PS X

SUNY/Binghamton Bay PUB X

SUNY/Buffalo UNIV PUB X

T8 /College at Brockport L.ART PUB X
EMC/College at New ®altz UNIV PUB X

A 7o
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BACCALAUKEATE GRADUATE
INSTTTUTION PARENT PUB/PRI AHC GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCTORAL
NEW YORK, centinued
SUNY/College at Plattsburgh 4YEAR  PUB X X
SUNY/College of Technology-Harcy OTHER  PUB X
SUNY/Health Science Center-Brooklyn UNIV PUB RHC X X
SUNY/Health Sciences Center-Syracuse UNIV PUB AHC X
SUNY/Stony Brook IV FUB AHC X X
Syracuse Um.versity UNLV PS X X
University of Rochester UNLV Ps RHC X X X
Univ. of the State of New York OTHERE PS X
Wagner College L.ART PS X X
York College L.ART FUB X
PENNSYLVANIA
Albright Coliegz L.ART R X
Allentosm Ccilege St. Francis LART IR X X
Bloomsburg Wniversity 414 PUB X X
California University of lennsylvania UNIV B X
Curlow College L.ART PR X X
Cedar Crest College L.ART PS X
Clarion State College UNIV PUB X
College Misericordia .ART PR X X
Ducuesne University UNTV IR X X
East Stroudsburg University UNIV PUB X
Eastern College L.ART PR X
Edinboro State Col’ege UNTV PUB X X
Gwynedd-Mercy College LART PR X X
Hahneman University UNIV PS AHC X
Holy Family College LART IR X
Irmaculata College L.ART PR X
Indiana University of Pennsylvania  4VEAR PUR X X
Kutztown Univ. of Pennsylvania UNLy vUB X
La Roche College L.ART PR X X
La Salle University UNIV PR X
Lycoming College L.ART IR ¥ X
Mansfield University UNIV PUB X
Marywood College L.ART IR X
Messiah Colleyge L.ART PR £
Millersville University UNIV PUB X
Neumann College L.ART PR X
Pennsylvania State University UNIV PUB X X
Saint Francis College L.ART PR X
Slippery Rock University UNLV PUB X
Temple University UNIV PUB AHC X
Thiel College L.ART IR X
Thomas Jefferson University UNIV PS AHC X X
Universit:. of Pennsylvania LIV PsS RHC X X X
University of Pittshurgh UNIV ™ AHC X X X
University of Scranton UNLV PR X
Villa Maria College L.ART PR X X
Villanova University UNLV PR X X
Waynesburg College L.ART PR X
West Chester University UNLV PUB X
Widener University UNLV PS X X X X
Wilkes College L.ART PS X
York College of Penusylvania L.ART PS X

ERIC 73
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RHODE ISLAND
Rhode Island College 4YEAR

INSTTTUTTON PARENT PUB/PRT AHC GEN G/RN GRNS
PUB
Salve Regina College L.ART PR

University of Rhode Island UNLV PUB X
VERMONT

Castleton State College L.ART PUB

University of Vermoat UNLV PUB ANC X
Vermont College of Norwich Univ. UNLV PS

TOTAL BSN PROGRAMS: 155  MASTER'S TOTAL: 56 DOCTORAL TOTAL: 10
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BACCALAUREATE GRADUATE
TSTTTUTION PARENT PUB/PRI AW GEN G/RN GRNS RNS Kiif ZXTE OTHER MASTERS DOCTORAL
. TLLINOIS
Aurora University UNIV PS X X X
Barat College and the Univ. of
Health Sciences UNLV PR AHC X
Blessing College of Nursing 4YEAR  PS X
Bradley University UNIV PS X X
Chicago State University UNLV PUB X
Concordia Coll.-W. Suburban College L.ART FR X
DePaul University UNIV PR X X
Elmhurst College L.ART PR X
Governors State University UNIV PUB X X
I1linois Benedictine College L.ART FR X
Illinois Wesleyan University L.ART PR X
Lewrs University UNLV R X X
Loyola University miv PR AHC X X
Macturray College L.ART PR X
McKendree College L.ART PR X
Menncnite College of Nursing 4YEAR IR X
Millikin University L.ART PR X
Northern Tllinois University UN..7 PUB X X
North Par.. College L.ART PR X
Northwestern University UNIV PS AHC X X X
Olivet Nazarene College UNLV PR X
Quincy College L.ART PR X
Rockford College L.ART PS X
Rush University UNTV PS AHC X X X
St. Francis Medical College 4YEAR PR X
St. Xavier College L.ART PR X X
Sangamon State University UNIV PUB X
Southern Illinois University UNIV PUB X X
Trinity Christian College L.ART PR X
University of Illinois UNLV PUB AHC X X X X
INDIANA
Anderson College L.ART PR X
Ball State University UNIV PUB X X
Bethel College LAT MR X
DePauw University UKLV PR X
Goshen College L.ART PR X
Indiana State University UNIV PUB X X
Indiana University UNIV PUB AHC X X X
Indiana University NW UNIV PUB X
Indiana Univ. - Purdue Univ. UNIV PUB X
Indiana Univ. at Southeast UNLV PUB X
Marian College L.ART IR X
Marion College L.ART PR X X
Purdue University at Calumet UNLV PUB X X
Purdue University UNIV PUB X
Saint Francis College L.ART PR X
Saint Mary's College L.ART IR X
The University of Indianarolis UNLV PS X
University of Evansville UNIV PR X X X
' Valparaiso University UV R X
IOHA
Briar Cliff College L.ART PR X
O | vista College L.ART PR X
PR

:e College L.ART 8 - X
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BACCALAURIATE GRADUATE
INSTTTUTION PARJNT PUB/FRT AHC ~GEN G/FON GRNS RNS RN E.™% OTHER MASTERS DOCTORAL
I0WA, continued
Coe College 4YEAR FR
Drake University WLV PS X X )
Grand View College 4YERR PR X
Iowa Wesleyan College L.ART PR ¥ X
Luther College L.ART PR X
Marycrest College L.ART bpsS 3
Morningside College 4YFAR PR X
Mount Mercy College L.ART PR X
University of Dubuque L.ART PR X X
University of Iowa WV PUB AHC X ¥ X
KANSAS
Bethel College L.ART PR X
Fort Hays State University L.ART PUB X
Kansas Newman College L.ART PR X
Marymount College of Kansas L.ART PR X
Mid-America Nazarene College L.ART PR X
Pittsbury State University w7 FUB X
Southwestern College L.ART PR £
St. Mary College 4YEAR PR X
St. Mary of the Plains College L.ARY PR X
The Wichita State University UNIV PUB X X
University of Kansas UNIV PUB AHC X X X
Washburn University of Topeka wnv PUB X
MICHIGAN
Andrews University UNLV PR X X
Eastern Michigan University NIV PUB X
Ferris State College L.ART PUB X
Madonna College L.ART PR X
Grand Valley State College 4YEAR PUB X X
Hope/Calvin Colleges L.ART PR X
Lake Superior State University 4YEAR  PUB X
Mercy College of Detroit L.ART PR X
Michigan State University UNLV PUB AHC X X
Nazareth Tollege in Kalamazoo L.ART PR X
Northern Mich®~ 1 University UNIV PUB X X
Oakland University UNLV PUB X X
Saginew Valley State College 4YEAR  PMUB X
University of Detroit UNIV PUB X
University of Michigan UNIV PUB AHC X X X
Wayne State University UNIV PUB AHC X X X X
MIANESOTA
Augshurg College L.ART PR X
Bemedji State University UNTV PUB X
Bethel College L.ART PR X
College of St. Benedict L.ART R X
College of St. Scholastica L.ART R X X
College of St. Teresa L.ART PR X
Gustavus Adolphus College L.ART PR X
Mankato State University UNIV PUB X
Metropolitan State University UNIV PUB X
Moorhead State University UNIV PUB X
St. Olaf College L.ART PR X
The College of St. Catherine L.ART R X
Un:l'wersity of Minnesota ! PUB AHC X X X
V' _.a State Universi TV PUB X
ERIC & 82




INSTTTUTION

MISSOURT

Avila College

Central Methodist College

Central Missouri State University
Deaconess College of Nursing

Drury Colleve

Graceland Coll:ge-Rursing Campus
Maryville College

Missouri Southern State College
Northeast Missouri State University
Research College of Nursing

Saint Louis University

Southeast Missouri State University
Southwest Missouri State University
University of Missouri—Columbia
University of Misscuri—Kansas City
University of Missouri-St. Louis
Webster University

William Jewell College

NEBRASKA

Bishop Clarkson College of Nursing
College of Saint Mary

Creighton University

Kearney State College

Midland Iutheran College

Nebraska Wesleyan University
Nebraska Methodist C.O.N.

Union College

University of Nebraska

NORTH DAKOTA

Dickinson State College
Jamestown College

Mary College

Minot State College
Tri-College University
University of North Dakota

OHIO

Ashland Colliegye

Bluffton College

Capital \nivercity

Case Western Reserve University
Cedarville College
Cleveland State University
College of Mount St. Jcseph
Franklin University

Kent State University
Lourdes College

Yedical College of Chio
Miami University

Chio State University

Chio University

Ohio Wesleyan University
Otterbein College
University of Akron

"~ 'Q ity of Cincinnati

ERICity of Steubenville
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BACCALAUREATE GRADUATE
INSTTTUTTON PARRNT FUB/PRT AHC ~GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCTORIL
OHIO, continued
Ursuline College LART PR X
Walsh College L.ART FR X
Wright State Uidversity vav PUB X X
Xavier University L.ART PR X
Youngstown State University v PUL X
SCUTH DAKOTA
Augustara College L.ART PR X
Mount Marty College L.ART R AHC X
South Dakota State University UNIV PUB X X
WISCONSIN
Alverno College L.ART PR X
Bellin College of Nursing 4YEAR MR X
Cardinal Stritch College L.ART FR X
Columbia College of Nursing 4YEAR  PS X X
Concordia College L.ART PR X
Edgewood College L.ART PR X
Marian College of Fond du Lac L.ART PR X X
Marquecte University UNIV FR X X
Mount Senario L.ART PS X
Silver Lake College LART PR X
Univ. of Wisconsin-Eau Claire UNIV PUB X X
Univ. of Wisconsin-Green Bay UNIV PUB X
University of Wisconsin-Madison NIV PUB s X X X
University of Wisconsin-Milwaukee UNIV PUB X X X
University of Wisconsin-Oshkosh UNTY PUB X X
University of Wisconsin-Superior UNIV PUB X
Viterbo College LART PR X

TOTAL BSN PROGRAMS: 181  MASTER'S TOTAL: 52 DOCTORAL TOTAL: 11
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SOUTHERN REGION
BACCALAUREATE GRADUATE
INSTTTUTION OARENT PUB/PRI AHC GEN G/RN GRNS Fivs RN EXTE OTHSR MASTERS DCCTORAL
ALABAMA, continued
Auburn Unicersity UNIV FUB X
Auburn University at Montgomery UNIV PUB X
Birmingham Southern College L.ART PR X
Jacksonville State University UNIV PUB X
Mobile College L.ART PR X
Sanford University UNIV PR X
The University of Alabama UNIV PUB X
Troy State University UNIV PUB X X
Tuskegee University LNIV PS X
University of Alabama at Birmingham UNIV PUB AKC X X X
University of Alabama-Huntsville UNIV FUB X X X
University of North Alabama UNIV PUB X
University of South Alabama UNIV PUB AHC X X
ARKANSAS
Arkansas State University UNIV PUB X
Arkansas Technological University UNIV PUB X
Harding University UNIV PR X
Henderson State University UNIV PUB X
University of Arkansas at Monticello NIV PUB X
University of Arkansas at Pine Bluff OUNIV PUB X
Univ. of Arkansas for Med. Sciences UNIV PUB AHC X X
University of Central Arkansas UNIV PUB X X
FLORTOA
Barry University UNIV PR X X
Bethune—Cookman College L.ART PR X
Florida A & M University UNIV PUB X
Florida Atlantic University miv PUB X
Florida Tnternatic.al University UNTY PUB X
Florida Southern College L.AXT PR X
Florida State University UNIV PUB X X
Jacksonville University UNLY pe X
Palm Beach Atlantic College L.ART PR X
Pensacola Christian College L.ART PR X
University of Central Florida UNLV FUB F 4
University of Florida UNTY PUB AHC X X X
University of Miami UNIV PS AHC X X X
University of North Florida UNIV B X
Univ. of South Florida Med. Center  UNLV PUB AHC X N
University of Tampa UNIV PS X
University of West Flcrida UNLY PUB X
GEORGIA
Albany State College 4YSAR  PUB X
Amstrong S.ate College 4dYEAR  FUB ¥ X
Brenau College L.ART PS X
Columbus College L.ART PUB X
Bnory University UNIV PR AHC X X
Georgia College 4YEAR  PUB X X X
Georgia Southern College L.ART PUB X
Georgia Southwestern College 4YEAR  PUB X
Georgia State University UNIV PUB X X X
."m":fﬂ College L.ART PUB X
l: mc‘(lollege of Georgia UNIV PUB AHC . X X X
e rown College L.ART PR 8
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INSTTTUTION PARENT PUB/FRT AKC GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCTORAL
GEORGIA, continued
North Georgia Colle - L.ART PUB X
Yaldosta State College 4YEAR  PUB X X X
KENTUCKY
Bellavmine College LART PS X X
Berea College L.ART PS X
Eastern Kentucky University UNLV PUB X
Keatucky Wesleyan College L.ART PR X
Murray State University UNIV PB X X
Nerthern Kentucky University UNIV PUB X
Spalding University NIV PR X X X
Thomas More College L.ART PR X
University of Kentucky UNIV PUB AHC X X
University of Louisville UNIV PUB ABC X X
Western Kentucky University UNIV PUB X
LQUISIANA
Dillard Unmiversity UNLV PR X
Grambling State University UNIV PUB X
Louisiana College L.ART PR X
Lovisiana State Univ-Medical Center UNLV PUB AHC X X
Loyola Univ. ¢f New Orleans UNIV FR X
Mclleese State University UNLV PUB X X
Nicholls State University UNIV PUB X
Northeast Louisiana University UNTV PUB X
Northwestern State University UNIV FUB X X
Our Lady of Holy Cross College L.ART PR X
Southeastern Louisiana University v FUB X
Southern University-Baton Rouge UNLV PUB X
University of Southwestern Lowisiana UNIV PUB X X X
MARYLAND
Bowie State College L.ART PUB X
College of Notre Dame of Maryland L.ART PR X

. Columbia Union College L.ART PR X
Coppin State College L.ART PUB X
Johns Hopkins University UNLV PS AHC X
Salisbury State College L.ART  PUB X X
Towson State Univ.—Baltimore UNLV FUB X
University of Maryland-Baltimore NIV FPUB AHC X X
MISSISSIPPI
Alcorn State University UNLV PUB X
Delta State University UNLIV PUB X
Mississippi College L.ART PR X
Mississippi Univ. for Women UNIV PUR X X X
University of Mississippi UMV PUR, AHC X b4
Univ, of Southern Mississippa UNIV PUB X X
William Carey College-Nursing Campus L.ART PR X
NORTH CAKOLTMNA
Atlantic Christian College L.ART PR X
Bennett College L.ART PP X
East Carolina University UNLV PUB X X
Gardner-Webb College L.ART iR X
Lenoir-Rhyne College L.ART PR X
&-“hodist College ) L.ART PR X

EMCth Carolina ALT State Univ. X 8 6
-
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NORTH CAROLINA, contimu .

North Carolina Central Univ.

Queens College

Univ. of North Carolina-Chapel Hill
Univ. of North Carvlina-Charlotte
Univ. of North Carolina-Greensboro
Univ. of North Carolira-Wiimiigton
Western Carolina University
Wingate Colloge

Winston Salem State University

OKLAHOMA

Central State University

Fast Central University

Lancston University

Northeastern State University
Northwestern Oklahoma State Univ.
Oklahoma Baptist Jniversity
Oklahoma City University

Oral Roberts Unive sity

Southern Nazarene University
Southwestern Oklahoma State Univ.
The University of Tulsa
Thiversity of Oklahoma

SOUTH CAROLINA

Bob Jones University

Clemson University

Landey' College

Medical Univ. of South Carolina
South Carolina State Collage
Univ. of South Carolina-Aiken

PARENT PUB/FRT

UNIV

L.ART
UNIV
L.ART

University of South Carolina-Cclumbia UNIV

Univ. of South Carolina-Spartanburg

Rustin Peay State University
Belmont College

Carson-Newman College

Fast Tenneasee State Univercity
Memphis State University

Southern College of 7th Day Advent.
Tennessee Techrological Univ.
Tennessee State University

Union Univers’ty

University of Tennessee-Chattanooga
University of Tennessee-Knoxville
hivereity of Tennescee-Memnhic

Vanderbilt University

TEXAS
Abilene Intercollegiate School
Angelo State University
Baylor University
Corpus Christi State University
Dallas Baptist College
fiouston Baptist University
O ate Word College

E MC University

IToxt Provided by ERI
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INSTTTUTION PARENT PUB/PRI RHC GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCTORAL

TEXAS, continued

Midwestern State University UNLV PUz AHC X s

Pan Amevican University wv PUB X

Prairie View A & M University UNIV PUB X

Southwestern Adventist College 4VEAR PR X X

Stephen F. Rustin State University NIV PUB X

Texas Christian University UNLV PR X

Texas Tech University NIV FUB AHC X

Texas Woman's University NIV PUB X X X

lhiversity of Mary Hardin-Baylor UNIV PR X X

University of Texas-Arlington UNLV PUB X X

University of Texas-Austin W PUB X X X

Uriversity of Texas-El Pasn UNIV PUB X X

University of Texas-Galvestcn UNIV PUB AHC X X

University of Texas-Houston UNIV PUB AKC X X

University of Texas-San Antonio v PUB BC X X X

University of Texas-Tyler NIV PUB X

West Texas State University UNLV PUB X X

VIPGINIA

Averett College L.ART PR X

Christopher Newport College L.ART PUB X

Eastern Menncnite College L.ART PR X

George Mason University NIV FUB X X X

Harpton University W P, X X

Janes Madison University UNIV PUB X

Liberty University UNIV PR X

Limchburg Coslege L.ART PR X

Ma.ymount University UNIV PR X X X

Norfolk State University UNTV PUB X

0ld Pecinion University UNIV PUB X X

Radford University NIV PUB X X .

Shenandnah College & Conservatory L.ART PR X

University of Virginia UNLV PUB 2HC X X X

Virginia Commonwealth "miversity NIV PUB AKC X X

Virginia State University UNLV PUB X X

WEST VIRGINIA

Alderson-Broaddis Coilege L.ART PR X

Davis & Elkins College L.ART MR X

Marshall University UNIV PUB X

Salem College L.ART PS X

Shepherd College L.ART  PUB X

West Liberty State College 4YEAR  PUR X

Vest Virginia Univ.-¥organtown UNIV PUB AHC X X

West Virginia Wesleyan College L.ART PR X

Hheeling College L.ART PR X

PUERTD RICO

Antillian College 4YFaR PR X

Caribbean University College UNIY PS X

Catiolic Univ. of Puerto Rico UNIV PR X X .

InterAmerican University of P.R. UNIV  PS X N
University »f Puerto Rico-Mayaguez  UNIV PUB X *
- University of Puerto Rico-San Juan  UNIV PUB AHC X X
N Univ. of Puerto Rico-Humacao UNTV PUB X
B

;’:(\
G)

El{l‘cmasnmocms: 197 MASTER'S.TOTAL: 61  DOCIORAL TOTAL: 14
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WESTERN REGION
BACCALAUREATE GRADUATE
INSTTTUTTC PARENT PUB/FRI AHC GEN G/RN GRNS RNS RN EXTE OTHER MASTERS DOCTORAL
ARTZONA
Arizona State Uni:.zrsity UNIV PUB X X
Grand Canyon College L.ART PR z
Northern Arizoma University UNIV FUB X
University of Arizona NIV PUB AHC X X X
University of Phoenix OLMERE PS X
ALASKA
University of Alaska UNIV PUB X X
CALITFORNIA
Azusa Pacific University UNIV PR X X
Biola University UNIV PR X
California St. Coli-Bakersfield UNIV PUB X
California Staie Univ. at Chico UNIV PUB X X
California State Univ. — Fresno UNIV PUB X X
Cal:fornia State Univ., Fullerton NIV PUB X
California State Univ., Hayward wiv PUB X
California State Univ.-Long Beach UNIV PUB .4 X
California State Univ.-los Angeles  UNIV PUB X X
California State Univ.~Sacramento iR 1N B X X
California State Univ.-San Bernardino UNIV PUB X
California State Univ.-Stanislaus UNIV PUB X
California State Univ.-State Wide OTHERE PB X X
Dominican—-St. Lukes L.ART PR X
Holy Names College L.ART PR X
Humboldt State Univesity UNIV PUB X
Ioma Linda University UNIV FR AKC X X
Mt. St. Mary's College LART PR b4
Pacific Union College 4YFAR PR X
Point Loma Nazarene College L.AR" PR X
Sanriel Merritt-Saint Mary's L.ART PR X
San Diego State University UNLV PUB X X
San Francisco State Univ. NIV PUB ): S 4
San Jose State University UNIV PUB X X
Sonoma State University UNIV PUB X X
Univ, of California-los Angeles NIV PUB RHC X X X
Univ. of California-San Francisco UNLV PUB AHC X X X
University of San Diego UNIV PR X X X
University of San Francisco UNLV FR X X
University of Southern California UNTV PS AHC X X
COLORADO
Beth El College of Nursing 4YEAR PUB X
Loretto Heights College L.ART PS £ X
Mesa College L.ART PUB X X
Metropolitan State College L.ART  PUB X
University of Colorado Health NIV PUB RHC X X X
University of Northern Colorado UNIV PUB X
University of Southern Colorado UNIV PUB X
HAYATI
University of Hawaii at Manoa UNLV PUB X X
IDAHO
Bm'ifa State University UNLV FUB X
E mcttate University UNIV PUB X X
LI\ 1ark State College L.ART  PUB

Text Provided by ERI
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INSTTTUTION PARENT PUB/, AHC  GEN G/RN GRNS RNS RN EXTE OTMER MASTERS DOCTORAL
1

HONTAR :
Carroll College L.ART PR X
Montana State University NV JB X X
NEVADA
University of Nevada-Reno UNIV FUB X X
University of Nevada-La. Vegas UNIV PUB X X
NEW MEXTCO
College of Santa Fe L.ART PR X
Cullege of the Southwest 4YFAR  PS X
New Mexico State University LV PUB X
University of New Mexico v PUB AHC X X
OREGON
Idnfield College L.ART FR X
Oregon Health Sciences University UNIV PUB AHC X X
Southern Oregon State College L.ART ¥UB X
iniversity of Portland ULV PS X X
Walla Walla College-Mursing Campus L.ART PR X
UT2H
Brigham Young University UNIV PR X X
University of Utah v F.B AHC X X
Restminster College L.ARY PS X X
WASHINGTON
City University NIV PS X
Gonzaga University NIV PR X
Intercollegiate Center for

Nursing B> --ation OTiFR+ PUB X X
Pacific Lutheran University NIV PR X
Saint Martin's College L.ART PR X
Seattle Pacific University NIV PR X
Seattle Tniversity NIV R .
University of Washington UNIV PUB AHC X X
Western Washington University UNIV PUB X
WYOHING
University of Wyoming UNIV PUB X X

TOTAL BSN PROGRAM: 73 MASTER'S TOTAL: 34  DOCTORAL TOTAL: 8
ALL BSN PROGRAMS: 606 ALL MASTER'S PROGRAMS: 203  ALL DOCTORAL PROGRAMS: 43

INSTTTUTTION PARENT ™B/PRI AHC  MASTERS DOCTORAL
Columbia University Teachers UNIV  PS X X
College, NY
Duke University, NC UNIV  PS X X
HGH Institute of Health Professions
Graduate Progran of Mursing, Ma OTHER PS X X
University of Massachusetts Medical
Coliege Graduate School of 8 «J
Nursiny, MA UNIV  PUB X X

O University, cv UNIV  PS X X




PUBLICATION ORDER FORM

RN BACCALAUREATE DATA PROJECT (1986-1988)
AMERTICAN ASSOC™YATION OF COLLEGES OF NURSING

Order Form for additional copies of the RN Baccalaureate
Nursing Educatjon; Special Report, April 1988.

Tha repcrt includes information on the following areas:

5 characteristics of 461 baccalaureate nursing programs
and 742 RN students

o effective recruitment and retention strategies

enrollment and graduation statistics

o RN student professional development and employment
history

o

TO ORDER COMPLETE INFORMATION BELOW: (Type or Print)

NAME :

SCHOOL/COMPANY:

ADDRESS:

CITY: STATE: ZIP:

QUANTITY TITLE PRICE AMOUNT

RN Baccalaureate Nursing
Education: Special Report
April 1988 $10.90

TOTAL AMOUNT ENCLOSED

Price includes the postage and handling.

Payment must accompany orde.s. Make the check payable to
AACN

and mail to:

American Associaction of Colleges of Nursing
Attn: RN Data Project

P.O. Box 0178

Washington, D.C. 20055
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