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AGREEMENT

This Agreement is made and enter2d into this 13th day of October, Nineteen
Hundred and Eighty-Seven, by and between the Riverside Community College

District (hereinafter called the "District”) and the Riverside Community

College Association, CTA/Nta (hereinafter called the "Association").




SIGNATURE FAGE

This edition of the Agreement between the Riverside Community
College District and the Riverside Community College Asscciatiom, CTA/NEA,
is the agreement dated July 17, 1979 as amended by all Memoranda of
Agreement signed by the District and the Association between July 17, 1979,
and October 13, 1987.

Reviewed and approved:

FOR THE D;STRICT / ; FOR THE ASSGCIATION

Ch les A. Kane Jo Ellictt
erintendent Agfsociation President

ro.r3-87 i3 (O 1987

Date Date
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Article I - RECOGNITION

° A. The Riverside Community College District hereby racognizes the Associa-
tion as the exclusive collective targaining representative for the

employees in the unit described below and in accordance with the

certification issued on October 25, 1981, from %he Public Employment

Relations Board cases numbered LA-R-485, UM-199, and LA-D-83:

All currently employed: all full-time instructors; counselors

librarians, school nurses; child care assistants; summer school

teachers and part-time instructors who have taught the cquivalent of

three or tcre semesters of the last six semesters inclusive.

The unit shall exclude management, supervisory and confidential

ecployees, those instructors who are teaching less than a full semester

and/or less thar a full course and those part-tice instructors who have

not taught 2t least three semesters of the last six semesters inclusive.

' Maragement and/or supervisory ecplovees who are excluded from the unit

i{nclude, but are nol licited to, the following (Note: Titles listecd

reflect the changes made since October 25, 1981):

President/Superintendent

Deputy Superintendent and Vice President, Administrative Services

Assistant Superintendent and Business Manager

Assistant Superintendent and Vice President, Acadezic Services

Assistant Supevintendent and Vice President, College Planning &

Developrment

Assistant to the President
Dean, Research and Planning
Dean, Student Services

Dean, Perforcing and Fine Arts

Dean, Occupational Education

PAFulToxt Provided by ERIC
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Dean, Corona/Norco

Dean, Counseling and Support Services
Dean, Humanities an] Socisl Science’
Dean, Learning Resources
Dean, Moreno Valley
Dear, Natural Sciences
Dean, Physical Education, Athletics and Recreation
Dean, Administration of Justice

Dean, Aliied Health

Dean, Applied Technology

Dean, Business and Office Administration

Dean, Cosmetology
The District and the Association agree that the unit as described in the
foregoing paragraphs is appropriate and that neither will seek PERB
clarification or amendrent of the unit, either as to the exclusiors or
the enumerated inclusions.
Disputes concerning the interpretation and appiication of this Article
are not subject .o the grievance procedure in this Agreewent. The
inclusion or exclucion of pew classifications created or added shall be
subject to negotiation between the District and the Association, and ary
disputes shall be submitted to the Public Employment Relations Board.
For the purpose of this Agreement, the following definitions apply:

1. Contract Faculty Member. A certificated employee who is appointed to

a certificated position requiring more than 60% of a full-time load

and who has served the District less than two full years.

L)

Regular Faculty Member. A certificated ecplovee who is appointed to

a certificated position requiring more than 60X of a full-tire load

and who has served the District two or more full years.
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3. Part-time Hourly Faculty Member. A certificated employez who is8

Q appointed to a certificated position requiring 601 or less of a

full-time load and whose salary shall be paid on an hourly basis.
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Article 11 - NOTICE

‘ Notices required to De sent in this Agreement shall be in writing and if to
the Association shall be mailed to the President, Riverside Community College
Association, CTA/NEA, 4800 Magnolia Avenue, Riverside, Californias 92506, and
1f to the District shall be mailed to the Superintendent/President, Riverside
Community College Disctrict, 4800 Magnolia Avenue, Riverside, California

92506. Such addresses may te changed by either party giving written notice

to the other.
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Article II1 - MANAGEMENT RIGHTS

. A. All matters not specifically enumerated as within the scope of represen-
tation in Government Code 3543.2 or not limited by the express terms of
other Articles of this Agreement, are reserved to the Disctrict. It is
agreed that such reserved rights include, but are not limited to, the
Board's sole right to manage the District and direct the work of fits
employees; to determine the level, means and kinds of services provided;
tc determine the staffing patterns and the number of kinds of perronnel
required; to determine its organization; to determine assignment and
location thereof; to determine performance standards; to decide on the
buildirg, location or modification of a facility; to determine the budget
and methods of raising revenue; to determine educational objectives and
policies; to determine the time and hours of operation of District
facilities; 4o sub-contract work or operations except where expressly
forbidden by law; to maintain order and efficiency: to determine rules
applicable to employees; tc hire, assign, evaluate, promote, discipline,
lay-off{ and transfer employees. All other rights of management not
expressly limited by the clear and explicit language of this Agreement
are alsc expressly reserved to the District even though not enrumerated
sbove. The exercise of any right reserved to the District herein in a
particulas; manner or the non-exercise of any such right shall not be
deemed a waiver of the District's right or preclude the District from
exercising the right in a different manner. The right to determine or

decide any of the foregoing shall also include the right to implement,

. supplement, change, modify, or discontinue, in whole or {n part,
temporarily or permanently in any of such areas.

° B. it is not the intention of the parties, in setting forth the above-

mentioned rights of management, to detract or dicinish in any way the
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consultation righ.s of the Association as set forth in Government Code
Section 3543.2. Hovever, such rights are not part of this contract and ‘
{t is the parties' intention that the provisions of the other Articles of
this Agreement constitute the only contractual limitation -3pon the
District's rights.

‘ C. Any dispute arising nut of or in any way connected with either the

existence of or the exercise of any of the rigats of the District set
forth above, or any other rights of the District not expressly limited by
the language of this Agreement, is not subject to the Grievance Procedure
contained in this Agreement.

D. The District rezains the right to amend, modify or rescind policies and
practices set forth in the Agreement in cases of emergency. An emergency
is a sudden, gererally unexpected, occurrence or occasion reauiring
{mmediste action which affects District facilities or equipment or
otherwise invelves an act of God or specific governmental order requiring Q
the District to take certain action or refrain from taking certain

action.
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Article IV -~ ASSOCIATION RIGHTS

The Association 2ay use without charge available District facilities at
reasonable times for the purpose of meetings concerned with its represen-
tation rights at this District and may use typewriters, ¢ )licating
equirment, calculating machines and audio-visual machines at reasonable
hours when such equipment is not otherwise in use, provided that
arrangement for such use shall be made in accordance with established
District procedures. Copy ma-hines may be used by the Association at the
same cost charged to District programs.

The Association shall have the right to use not less than twenty (20)
designated fasculty bulletin boards for posting notices of its activities,
and shall have the right teo use faculty mailboxes for communications with
faculty members. On such bulletin boards, adequate space (not less than
six (6) square feet) specifically reserved for the #ssociation shall be
established. The exercice of these ri hts is subject tc gererallv
applicable District regulations. Any notice posted pursuant to this
Section shall be clearly identified and dated, and a copy shall be filed
with the Deputy Superintendent. Any Association materia. distributed
through the intra-campus mail syster shall rlearly indicate the
Association as the distributor of the material.

The District will reproduce or arrange for the reproduction of this
Apreement, and the District will distribute a copy to each emplovee
covered by this Agreement then employed and will distribute a copy to

each newly hired employee covered by this Agreement at the time of his

employment. The District vill bear the cost of such reproduction and

distributier of the Agrecement. The Association at its own expensec ray
order such additional number cof coples as it desires.

Dulv authorized Association vepresentatives shali be permittec o
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transact official Association representatives shall be permitted to

transact official Association business on the Uistrict prenmises,
including grievance processing as provided in Article XVII, so long as
the transaction of such business does not interfere with the performance
of employee duties to the District., At the beginning of each school
year, the Association shall provide written notification to the District
as to its authorized Assoclation representatives. Any changes thereto
shall be promptiy communicated to the District in writing. A cawmpus
staff parking identification sticker shall be provided, upon request, to
the Association's designated staff representativé.

The District will furnish the Ascsociation, as soon as feasible after the
execution of this Agrecment, with an up-to-date listing of the names,
mailing addresses, telephone nuzbers and division assignments of all
employees represented by the Association. As soon as feasible cfter the
beginning of each school vear the District will provide the Assocaiation
with changes to the list. The District shall also make available to the
Associatiorn, prior to each meeting of the Board of Trustees, a copy of
the Board agenda and the appropriate supporting materials.

The Association President shall not be required during his/her terc in
office to participate in academic committee assignments, to super: ise
extra-curricular activities, to serve on evaluation or selection
committees or otherwise to perform duties in areas not related to his/her
instructional or service assignments,

The Association President shall be provided a separate office witn
appropriate desk(s), chairs, and bookcases. The District shall be

reimbursed for any telephone expenses incurred by the Assocaation.
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Article V -~ ASSOCIATION MEMBERSHIP AND PAYROLL DEDUCTIONS

‘ A. The District will make payroll deductions of Association membership dues
and fees for certificated emplovees who have authorized said deductions
in writing. Such author’'-ation shall continue until revoked ir writing
as set forth in Section D below. No increase in the uues or fees to be
deducted shall be made unless the Association provides thirty (30)
calendar days advance notice in writing and the authorization form
permits such increase.

B. Upcn written authorization from the employee, the District shall deluct
from the salary of such employee and make appropriate rem:ittance tc
credit unions, annuity plans, the United Way, or any other plans or
programe jointly appreved by the Association and the District.

C. The District shall not be liable to the emplovee or the Association or
have any respensibility for these funds beyond transmittal in accordance

' with this Arcticle.

not less than twe (2) weeks written notice to commence or tercinate the

Suhject to Section D below, the emplovee cust give

dzductions covered in this Article.

D. Certificated emploveesc within the bargaining unit who voluntarily have on

file with the District an unrevoked dues deduction authorization as of a
date fifteen (15) days after the execution date of this Agreement or whe
thereafter voluntarily execute a dues authorization card specifically
authorizing the Riverside Community College District to deduct membership
dues shall be able to revoke such authorization during the term of this
Agreement only as ~et forth hereafter. An employee may revoke auther-
-ization to deduct dues by:
]. sending a signed, written notice to the Association, with a croy t«
‘ the District, during a period not more than sixty (60) calendar dawvs

nor less than fifteen (15) calendar davs prior tce June 30 of each

ERIC 9 .
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year, or

2. where in the judgment of the Association's Executive Board, revoca-

tion is appropriate because the member 1is experiencing extreme

financial hardship.
Any such revocation under subsection 1 will be effective on the following
July lst. In the expiration year of this Agreement, the provisions of
Government Code Section 3540.1(1) on revocation shall also be applicable.
Any revocation under subsection 2 will become effective two (2) weeks
after the District receives both official notice from the Association and

writter notice from the cmployee.
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Article VI - NON-DISCRIMINATION

Neither the District ncr the Association shall, ir violation of the law,
discriminate against any employee on thz basis of race, color, creed,
age, sex, national origin, physical handicap, political affiliation,
marital status, relationship to a present employee (except where such
would lead to one family member being in & potential conflict of interest
with another family member), membership or lack thereof in an employee
organization, or participation or lack thereof in the activities of an
empl vee crganization.

Violations of this Article shall not be subject to the grievance proce-
dure except as they relate to violations of other specific provisions of
this Agreement or except where no other statutory or administrative

remedy exists,

.
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Article VII -~ SALARIES

‘ A. The salary schedules for all employees covered by this Agreement will be
as shown in Appendices A, B, C, E, F and H, and are effective as of the

date indicated on the Memorandum of Agreemesnt for the applicable year.

{ERIC -
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Article VIII - FRINGE BENEFITS

‘ A. The District shall provide the following fringe benefits to all regular
and contract full-time faculty members:

1. For the period from October 1, 1237, to September 30, 1990:

a. Dental insurance coverage for employees and dependents in the
California Dental Service progras OT 8ome other mutually agreed
upon program. Al! ecployees shall participate in the prograc.
The District shall maintain bernefits equivalent to those provided
or the effective date of this Agreement and shall pa) for env
increased preciurs during the terc of this Agreement.

b. Health insurance ccverage for employees and dependents through
Kaiser Percanerte, Blue Cross, Health Net or some other mutually
agreed upen program. In crder for an ecpleyee to elect not to
purchase Kaiser Permanente, Blue Cross, or Health Net coverage,
such employee must provide evidence of alternative health insur-
ance coverage. 1The employee may elect Kaiser Permanente, Blue
Cross, or Health Net ccverage only once each yvear, and normally
csuch election shall be effective on October 1, of ea.h veer.

7. Effective February 1, 1¢61, the District shall previde Group Life

{nsurance coverage in the atount of $1(,000.

3, Effective February 1, 1961, the District shall cease paving orn behal!
of explovees: TSA contributions; accident insurance preciums; salary
continuation insurance preciums; or any fringe benefit preciums not
specifically listed in the vevised Article VIII. However, employees
may part.cipate in cucth plans through payroil deducticn at the
empicyee's expense. ANy plars or insurznces not presiously the

‘ subiect of contriburions or deductions shzil be added crly with the
musuzl corsent of the District and the exzployee.
Q
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Article IX - CALENDAR
The Association and the District shall exchange proposed calendar(s) for
the following academic ye:- by the first Monday in October. The
Association will consult and confer with the Academic Senate in
developing the Association's proposed calendar(s). The final adopted
calendar(s) shall be subject to the approval of the Association and the
District. The p -ties shall make every reasonable effort to complete
this process by the first Monday in December.
The teaching days for employees subject to this Agrzement shall be 176
Jays for each year of this Agreement unless otherwise agreed upon. Those
teaching davs for the current year are defined in the College Calendar
(Appendix G). 1In addition to the teaching days, each continuing faculty
member shall have a minimurm of two (2) and a maximum of three (3) service
davs for staff meetings, in-service training, and/or the graduaticn
cere-ony. New faculiy members shall have a minimum of three (3) and a
maxioum of four (&) service davs over and above the teaching davs for the
purposes defined above.
The additional service days for any other years covered by the terms of
this Agreecent shall be determined jointly by the Associaticn and the
District, within the lirmits defined above.
The responsibilities of all faculty members after graduation commencerent
exercises shall continue until all final grades and attendance reports
are turned in and the District checkcut procedures concerning keys are
completed. There shall be no additional pay for additional days of
service resulting from the foregoing reason.
Al) holidays which fall within any paid leave period shall not be counted
as paid leave days as set forth in Article XIII unless the applicable
leave policy measures the leave in terms of calencar cays or ponths,

14~
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E. Any date within the calendar declared by the State to be a mandatory

legal holiday shall be observed as such,

ERIC
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Article X - HOURS OF WORK AND FACULTY LCAD

All full-time certificated classroom instructors, counselors, librarians,
learning skills specialists, and college nurse, shall be on campus or at
the appropriate off-campus work location a minimum of two (2) hours per
day, five (5) days a week, and shall be subject to assigrments with
Tregpect to the areas enumerated in Section F below which produce an
average weekly workload of forty (40) hours in the course of the acadermic
year. In appropriate cases, the Superintendent may waive the requirexent
of being on campus each day.

Faculty with a partial contract shall be on campus and responsible for
these same duties for periods of time proportionate to the contract held.
Certificated classroom instructors, counselors, librarians, learnirng
skills specialists, and college nurse, as part of their regularly
scheduled contracts, may be given assignments rhroughout the hours in
which the college is in operation. Assignments of classes and teaching
schedules shall be determined through coordination between the faculey
members concerned and the Division Dean/Director, subject to the approval
of the Vice President, Academic Services. The District agrees thove
shall be a minimugr of eleven (11) hours between the end of the last
assigned class on one cay and the first assigned class the rext dav
unless the faculty member otherwise consents. The District also agrees
that it will not for arbitrary or capricious reasons assign someone to 2
schedule which has .ach employez teaching both at the beginning and end
of the District's operational day.

One annual Faculty Full-Time Equivalent (FFTE) shall be equal to 3
“faculty assignment falling within a range of 1.9333 to 2.0666. Each

full-time certificated faculty member shall be assigned up to one annual

FFTE per vear. Wwith the consent of the faculty member {nvolved, the

LAY 2T Radles (‘3,.,.(\ ,“'1]: -;":f':ci“- 53" .
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range may go beyond 2.0666 F.T.E./year without the additional assignmant

being considered overload. The District cay assign a reduced workload '

vithout & commensurate reduction of pay where, in its judgment, a faculty

member's workload, though technically within one annual F.T.E., becomes
excessive due to unusual circumstances.
E. The following principles shall be used when making assignments:
1. Lecture and Theory Courses ! hr. = 0.0666... F.T.E.
2. Laboratory Classes Requiring Extensive
Preparation And Student Evaluation 1 hr. = 0.0666... F.T.E.
a. Such classes, in addition to requiring planring and more than
general preparation on the part of the teacher alsc require that
the student learn some basic skills in order to be an effective
participant in the class.
b. Typically such classes have as a primary function the teaching of
concepts rather than merely skills development as the final ' )
outcore of the class.
c. The criteriz for determining the Extensive Preparation Laborater:
shall be as follows: ;"
(1) The laboratory instructionz)l program requires the active
continuing presence of the instructor with on-going invclve-
ment in lecturing, demonstrating or assisting of students.
(2) Student evaluation occurs on a regular basis in the saze
manner as in other non-laboratory classes. v
(3) Extensive student preparation from text and lecture material
is required prior to and after each laboratory session.
(4¢) The laboratoryv is related to and correlated with an exten-
sive classroom lecture prograrm as 1is supplemented with

assigned readings in texts. '

o
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(5) The instructor is involved with ongoing rescarch to maintain
proficiency in the areas being covered by laboratory work.
' (6) Criteria identified above are identified in each course
outline of the courses relating to these criteria.
(7) Laboratory courses relating to these criteria are regarded
in a similar way by at least some two-year and four-year

institutions f{n the State of California.

(8) Those divisions requesting load adjustment within the
purview of this policy shall be prepared to substantiate -
fulfillwent of the criteria.

3. Other laboratories and activities classes: 4 hrs. = 0,2000 F.7.E.
a. Such laboratories and classes would be those having as their
primary function the development and practice of skills, ané the
participation in some activity and/or preparation for public
‘ performance.
b. For purposes of this policy Varsity Sports shall be continued on
a 10 heur = 0.0666... F.T.E. -
4. Llibrarians, Learning Skilis Specialists, Counselors and College
Nurse: 2 1/3 hrs. = 0.0666... F.T.E.
5. In those areas where large groups can be taught effectively and wherc
a faculty mexber reperts a total of 9C0 Weekly Student Contact Hours -
or more, the teaching load of that faculty member shali be limited to
twelve (12) contact hours, or 1 hour = 0.0835... F.T.E. for zhe
semester in which this occurs.
If the 900 w.S.C.H. are not reached on first census day, the faculty
member may be 2ssigned another class as part of contract load for the
current semester, if educationally sound, or the deficiency carn be

’ rade up during the following semester.

Q o
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This formula shall not be applicable to what are commonly regarded ue

acti t‘ties classezs. ‘

6. English Composition

For the purpose of this policy, composition classes in English shali

be vega.ded as typical lecture classes. Each class hour per wveek {s

equivalent to 0.0666... F.T.E.

7. Coaching
Physical Education instructors shall receive alternate time for
purposes of coaching comparable to that which exists when thi-
Article goes into effect.

8. Natural Sciences Division

For purposes of this policy the laboratory classes {r the D:vision e
Natural Sciences shall come under E-2 without review. VWhere o
laberatory is offered, lecture classes shall be offered 1nm pultiples

of the listed class size to the extent classroom size will permit. ‘

Television classes and classes offered through other mass mecia are

exerpt from the maximur class size numbers in the Memorandur of R
Agreement. .
9. Basic School
For purposes of this agreement, defensive tactics, physical training
and 211 practical exercises in the administration of Justice-Basic
School shall come under Se-tion E~3 of this Article. e
10. Additional Courses ,
3
All courses introduced into the curriculum subsequent to the adoptic o
of this article shall be assigned one of three designations (lecture -
and theory classes, laboratory classes requiring extensive prepara- :
tion and student evaluation, and other laberatory ard activity
classes) by the Vice President, Academic Services, in agreement with ° -
=
o :
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the Curriculum Committee prior to the time that they are presented to
. the President/Superintendent for action by the Board of Trustees.

11. Work Experience

a. A contract assignment involving the instruction and supervision
of work experience classes shall be calculated on the basis that
each block of ten (10) students supervised shall equal
0.0666... F.T.E. (10 students = 0.0666... F.T.E.). A work

experience instructor employed on an hourly or -n overtime basis

shall be paid solelv on a per studernt basis as set forth in
Appendix D.

b. An instructor may receive no more than 0.2000... F.T.E. for Werk
Experience Supervision as overload on part-time hourly pay except
that in exceptional circumstances, to be determined by the
District, 0.2666... F.T.E. mav te authorized.

. c. Regular and contract faculty members may carry as a portion of

their contract load whatever F.T.E. is agreed to by the District.

12. Weekly Student Conzact Hours

a. The college-wide goal shall be an average of five hundred and
twenty-five (525) weeklvy student contact hours (W.S.C.H.) per
faculty full-time eguivalent (F.F.T.E.) for the fall semester,
and five hundred (500) for the spring semester, calculated as of
the first census date of the respective semester. Divisional or
program W.S.C.H. goals will be established by the District after
mean’agful consultation with appropriate department chairpersonr
ar] faculty members. These goals shall be consistent with the
nature of instruc:ion and with the specific wix of offerings for
the division or program. 1If the average number of W.S.C.H. is

’ below five hundred twenty-five (525), or five hundred (500) as

ERIC o
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the case may be, after meaningful consultation with appropriate

department chairpersons and faculty members, the District will

accomplish the W.S.C.H. goals as it is practicable to do so by
adjusting maximum class sizes and/or teaching asgignments.

b. Implementation of the college weekly student contact hour/faculty
full-time equivalent goals shall be accomplished through meaning-
ful consultation within the respective divisional structure.
Consultation will involve, among others, the respective division

deans and appropriate department chairpersons and faculey

menmbers.

¢. 1t is recognized that the establishment or achievement of any
W.S.C.H, goal must actively seek to promote good educatien.
Hence, any changes in class size or scheduling of offerings will
take inte account: the nature of inmstructio.; the availasbility
of student instructicnal stations in classroom and/or laboratory
facilities: student demand for cfferings; program or sequence ‘
requirements; and the overall instructional integritvy of the
college. It is the intent of the District in attempting te reach
the serester W.5.C.H. objectives to keep to a minioum significant
alterations in overall college policies.

F. Other Duties

In adéition to teaching and service hours heretofore described, all

skills

certificated instructors, counselors, librarians, learning

specialists, and the college nurse shall complete the balance of their

regular assignment through the perforzance of other instructional duties,
~which i clude but are not limired to planning, selection, and preparing

program development; professional acrivities;

instructional material;

cormittee assignments; department and faculty meetings; serving on '




selection and evaluation committees; student conferences; student
@ supervision; record keeping; supervising student organizations and extra-
curricular activities; supervising instructional aides and tutors;
student evaluation; open hours &nd college promotional activities;
student counseling and advising, staff development; maintaining subject
matter competency; attendance at graduation exercises; and other
essiznments which are determined by the District to be appropriate for
the effective operation of the college. Where the performance of
non~teaching or non-service duties 1is required, the District shall
endeavor to make such assignments over time in ar equitable marner.

G. QCffice Hours.

Each centract and regular certificated instructor shall mzintain 2t least
five (5) office hours per weelk spread over three (3) separate davs per
week curing the assigned acadetic year to be devoted tc studer:

‘ conferences except during the first partial week of the fall semester.
During the final examinztion week the faculty member may schedule the
office hours ir a wmanner other than on three (3) separate days.
Additional cffice hours may be scheduled when deemed necessary by the
faculty member. A schedule of office hours shall be posted on ¢r
adjacent to the faculty member's office door; and, a copy of such

schedule shall be subzitted to the Office of Acadexmic Services during the

irst week of each semester.

An instructor way reschedule office hours as necessary, provided that the

appropriate Division Dean is notified.

Office hours must be maintzined in the same sense ac one's teaching

assignmert, by being availadble to students In the announced place during

the announced periods of time. The selecticn of those five hours within

ERI
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the parame ‘rs indicated above, is a matter of the faculty member's own
choosing. There are certain guidelines that should be followed: '
1. Because office time is primarily for the benefit of students, times
should be selected which are most readily available to them. It
seems reasonable that these times should not start before 7 a.m. and
should not be less than one~half hour in duration. Brief periods of
time just before class and just after class do not constitute office
hours. These times are & part of our normal contact with students.
Office hours ray be scheduled during the noon hour provided the
faculty member keeps that time for students, rather than a lunch
hour. It is important that the student feel ccmfortable in meeting
with the faculty member and not that he/she is imposing on one's
lunch or other personal time.
These guidelines apply to the scheduling of the five bours which are
required by contracc. Additional hours may be scheduled at the faculty
member's discreticn.
Overload.
Full-time certificated instructors shall be limited to a maximux overload
of 0.4666... F.T.E. per semester, to be paid at the appropriate Part-Time
Hourly Salary Schedule rate. Classes suitable for overload assignment
shall be made avatlabie to quaiified full-iiwe {acull, belore being
offered to part-time faculty. Any overload assignment made on a Friday
night, Saturday or Sunday may be in addition to the 0.4666... F.1.E.

maximum set forth in this section,

Part-time Facultv.

Part-time faculty may teach up to 0.4666... F.T.E.

Contact Hour.

For purposes of this Agreement, a "contact hour" shall represent 50 '

minutes.
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Notification.

The District shall make reasonable efforts to notify faculty members of
their tentative teaching assignments no later than the time at which the
initial schedule is submitted for printing. It 1is understood that such
tentative assignments are subject to change.

Consecutive Class Hours.

Faculty members shall not be assigned, in & given workday, more than
three consecutive {uninterrupted) lecture or class hou.s nor more than
two lecture or class hours preceded or followed by one laboratory perioc,
nor more thar twe concecutive laboratory periods. Exceptions may be
percitted in cases where a faculty member agrees. Excluded from this
provision are non-teaching assignments and teaching assignments in
activity classes.

Prepa~ations.

Ne more than three preparations (different courses) per acadetic
semester, nor five per acadezic year, shall be assigned a faculty menber
except where a faculty member agrees to a different tvpe of teaching
assignment, or where prograr structure dictates otherwise (e.g. Dental
Technology, Nursing, Physical Education).

Assignment of Overload.

H " . e e P e
i. wheire part-time assignments are evaileble, preference veept in

uvnusual circumstances, will be given to quaiified full-time faculty
members who request an overload assignment, however, no full-time

faculty mecber will be required to accept an overload assignment.

2. 1f a class is cancelled due to insufficient enrollment which is part

of a full-time faculty member's contract ioad, the overload assigr-
men: of that faculty member shall be counted as the necessary part of

the contract assignuent.

=24~~~ ~
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1f & portion of a full-time faculey member's contract load is

cancelled due to insufficient enrollment and he/she has no overload
assignment to be applied toward the completion of a contract ’
ass. gnment, a similar course(s) shall be reassigned from a part-time
{nstructor on the campus/center where the regular, full-time faculty
member has the majority of his/her assignment, unless he/she elects
to take the reassignment at another location. Where a reassignment
from a part-time instructor i{s unavailable, a similar course(s) shall
be reassigned frow the overload(s) of full-time faculty members at
the cawmpuc/center where the regular full-time faculty member has the
czajority of his/her assignment unless he/she elects to take the

reassignment at another location.
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Article XI - IMPROVEMENT OF INSTRUCTION AND SERVICES

Purpoge of Evaluation.

The purpose of the evaluation procedure is to provide & program for
continuing improvement for certificated faculty members.

Frequency of Evaluation.

1. Every contract certificated faculty member shall be evaluated at
least once in each academic year.

2. Every vegular certificated faculty member shall be evaluated at least
once in every two (2) academic years.

Evaluation Procedures.

1. An evaluation committee shall be selected for each evaluatee. The
committee shall censist of a chairperson, who will be an admini-
strator, a faculty member selectec by the evaluatee, and another
faculty mezber-at-large selected by the department chairperson froz a
pool of at least five (5) faculty members chosen by the supervising
administrator. The evaluatee may disqualify the administrator whe is
appointed chairperson. 1In such cace the Superintendent shall appoint
another administrator to be chairperson and there shall be no further
right of disqualification.

2. The scope and process of the evaluation shall be determined by the
comritres in conegultation with the evaluates and mayv include, but
shall not be limited to student interviews, self-evaluation, peer
evaluation and/or classroom visitation. Each evaluation shall
include as a minimum a written assessment by the supervising admini-
strator and 3 student Survey.

3. The evaluation shall be directly related to the evaluatee's perfor-

man . as 3 faculty cember and shall focus on those areas of profes-

sional interest identified by the comnittee including but not limited




Q

ERIC

Aruitoxt provided by Eic:

to subject mctter expertise, communication skills, timeliness and

accuracy of required class I records and reports, efforts of profes- ‘
sional growth, and service on college comsittees and student
activities.

At the conclusion of each evaluation, the committee shall file a
written report detailing the specific evaluation process and outcowme.
Such committee report shail be signed by the committee and evaluatee.
1f the evaluatee cr any team member disagrees with its content,
he/she may submit a written, signed statement of dissent.

Each evaluation report shall state on an overail basis whether the
evaluatee's performance is "satisfactory" or there is "need for
turther evaluation'.

in the event that 2ny one committee member indlcates a "need for
further evaluation" the Superintendert, after first consulting with
the President of the Academic Senate, may appeint a review team. Q
The review team mav conduct any type of administrative, peer, anc/or
student evaluation rhey deem to be helpful in assessing the
evaluatee's performance and providing guidance for improving
instruction.

The review team process shall occur in th2 semester immediately
following the semester in which the "needi for further evaluation”
reconmendation was made, and shall continue until such time as the

evaluatee's performance is deemed "satisfactory" or the team deter-

mines that further evaiuation is unproductive.

The review team shall prepare a final written report which shall be

signed by the team and the evaluatee and forwarded to the V:ice
President, Acadezic Services, and the Superintendent. 1f the ’
evaluatee or anv tear member disagrees with its content, he/she may

_27\/‘\
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gubmit & written, signed statement of dissent.

10. An evaluatee who is undergoing "further evaluation" shall not be
eligible to serve on an evaluation committee or review team.

11. No regular faculty member shall be required to serve on more than one
improvement of insiruccion committee per semester, exc2pt in those
cases when voluntary participation is not sufficient to carry out the
required evaluations. No faculty member shall be required to serve
on an improvement of instruction committee during his or her semester
of evaluation.

Part-time tourly teaching faculty may be evaluated at least once in each

six semesters of service to the college unless the division or super-

vising administrator recommends earlier evaluation.

Only the evaluation process and not the evaluation itself shall be

grievable under this Agreecent.

o -
X
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Article XI1 - PERSONNEL FILES

The official personnel file of a certificated employee shall be main-
tained at the District Office. Said file shall be available for
inspection as set forth hereafter and shall be the file upon which any
disciplinary action against the employee may be based.

Every certificated employee shall have the right to inspect his or her
personnel file upon request prov’led that the request is made af. a time
when there would be minimal interruption of such person's gervices to the
District and when the persornel clerk/adminictrator responsible for filer
is available to be in attendance. Personnel files, which may be
inspected, shall rot irclude such materials as ratings, reports, or
records which were obtained prior to the employment of the persor
involved or were prepared by identifiable examination committee members
or were obtained in connection with a promotional examination.
Informztion of a derogatery nature, except materials mentioned in (B)
above, shall not be entered or filed unless and until the employee is
given nectice and the opportunity to review and comment thereon. An
emplovee shall have the right to enter, and have permanently attached to
any such derogatory statement, his own comments thereon. Such review
shall take place during business hours, and the employee shall be
released from dutv (but no during such emplovee's teaching hours) tor
this purpose without any salary reducticri. Derogatory information placed
in the personnel file shall identify the source(s) of such information
or, alternatively, where the source is & current student and where
Eonfidentiality of such source is appropriate, the information shall nct
be placed ir the file unless the supervisor placing the material in the
file has conducted an appropriate investigation of the circumstances. 1Ir

such cases, the supervisor shall cet forth the rnature of the

£y - i
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investigation conducted.

D. Personnel files shall be available for inspection during regular office @
hours each day the office is open for business. At least two days e-~h
week the office shall be opened during the noon hour.

E. All material of an evaluative nature subsequent to employment placed in

the personnel file shall indicate the date it was prepared or placed in

the file and who was responsible for its preparation.

F. Within thirty (30) calendar days from the date a District official with
evaluation responsibility over an ezploved is notified of a complaint br
a student or member of the public against such employee, the explovee
shall also be notified of the complaint or such complaint may not be
entered into the personnel file.

G. Written statements of a positive nature received by the District
pertaining tc the employment perforcance of a faculty member shall be
placed in the faculty menber's personnel file upon the faculty member ' & ‘
request.

K. 1f subsequent to the entry of derogatory information into the personnel
file, the District deterzines that the information is inaccurate in some
respect, a staterent setting forth the correct information shall be
permanently attached to the statement containing derogatory inforwation

and the employee s. .11 be provided & copy.

[ Eal
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Article XITI - LEAVES
e The benefits which are expressly provided by Article XIII are the sole leave
benefits which are part of this collective bargaining Agreement.
A. Definitiors.
1. "Paid Leave of Absenze” means that an employee is entitled to receive
wage and fringe benefits to which the employee is normally entitled
except as otherwise noted in this Agreement. Contract and regular

faculty members on paid leave will receive credit for annual salary

increments provided during leave,

(%]

"Urpaid Leave of Absence” means that an employee shall not receive
wages and fringe benefits during the period of leave. Contract and
regular faculty members who begin an unpaid leave during any pav
period shall receive fringe benefits provided for in this Agreement
for the balance of that pay period. After that pay period, payments
- a for fringe benefits by the District will cease. Afrer such cessa-
. ticr, emplovees, while on unpaid leave status, shall be allowecd to
continue such coverage at their own expense, where such is permitted
by the terms of the insurance plan, provided the make advance
payzent of the premiur in the manner established by the District.
Where an emplovee is on unpala ieove 2:vi7g a school year for the
equivalent of one semester or nore, he/she shall not receive a step
increa . for such year.

B, Sick Leave (Faid Leave).

A 1. All regular and contract faculty members ewmpleyed on a ten~month
basis shall be entitled to ten (10) dayvs of sick leave per college
year. Sich leave accrual and use shall be calculated snc postec to
the employee's record on the basis of hali (i) or full day increments

and nct 1n anv other portion, Sick leave is cumulative indef:inttels

o
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end shall be transferable, upon request by the employee, between
school distric.s pursuant to the Education Code.
On the first day of every college year, each contrict and regular
employee shall be credited with a sick leave 2llotment equal to that
employee's sick leave entitlement for the college year. An employee
may use such credited sick leave at any time during the college year,
{n accordance with the provisions of this Agreement.
Contract and regular employees whose assignment is less than full~
time shall be entitled to sick leave on a basis proportional to that
of a full-time enployee.
Sick leave is allowed for part-time hourly certificated exployees orn
an earned accumulative basis of one hour of sick leave, with pay,
for each eighteen hours of teaching. In the event a class is rot
taught due to a scheduled heliday, the hour or hours normally taught
on sucl dav shall count in such computation. Accumulated sick leave
{s lost if the teacher has a break in service in the District of twe
vears or more. Sick leave earned by part-time hourly certificzted
ezployees mav nct be added to eick leave earned by regular and
contract faculty.
Accrued sick leave shall be reduced only for time lost wherein the
ezployee would otherwise be required to render sgervice toO the
District. An employee may utilize sick leave for disabilities causec
or contributed to by pregnancy and recovery therefrom, for absence
due to an appointment with a physi.ian o7 dentist, and when quaran-
tined by the County or City Health Department because of another's
illness.
A statement from a physician verifying the emplovee's illness ma) be

required by the Vice President, Administrative Services. 1n those

¥
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cases where an employee is aware that such employee will be absent
for twenty (20) days or more, the employee shall notify the immediate
supervisor of the situation and shall be required to provide the
District with a statement from the employee's physician confirming
the disability and prognoo!s, and an estimate of the anticipated terwm
of abserce. When that term is indefinite, a subsequent statement may
be required by the District. In such cases and prior to the
employee's return to such employee's assignment, & statement from the
phvsiciar verifying the employee can return to the employee’'s assigr-
pent without detriment to the employvee or others must be submitted t¢
the Personnel Office by the employee.

7. When an employee has used all or a portion of the sick leave
allowaole and subsequently fails to serve the District for the
balance of the coliege vear, an appropriate dollar amount shall be
deducted from th2 employee's final salary warrant. The appropriate
amount shali equzl the employee's daily rate of pay times the nurber
of sicy days used but not covered by earned sick leave. This section
shall no: be construed to affect amounts an employee may be entitled
to receive under Section C and D below.

Extenced Illness Leave (Paid Leave). VWhen a contract or regular faculty

member has been sick for an extended period of time and accumulated sick
leave is not available or the employee makes the election provided below,
the employee shall be paid fifty percent (507) of the employee's regular
salary, whether or not a substitute is employed. This benefit shall
apply for up to five (5) calendar months for any illness in any college
vear. The five (5) t nth period begins for the first illness in any

college year on the day of absence following the last day of sick leave

earned during that year, except that if the employee has mcre than twenty

PRI, -} ,,;a -uf(.,
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(20) days of earned sick leave accumulated, the five (5) month period

shall not begin until cthe twenty-first (21st) day of absence. An ‘

employee with more than twenty (20) days of accumulated gick leave may
elect as of the twenty-first (2lst) day of absence or thereafter to |
recelve this extended illness benefit and not to use up his remaining
accumulated sick leave account while receiving this benefit. Any guch
election must be in writing. 1If the election is made after the twentieth
(20th) day, the period of this extended illness leave benefit shall be
reduced by the same number of days as there are between the twentieth

(20th) day and the dav written election is received.

D. Industrial Illness and Accident Leave (Paid Leave). Employees covered by
this Agreement who are absent from duty because of industrial illness or
injury qualifying for workers compensation and who have been continuallvy
employed by the District for at least one (1) year may be granted up to

sixty (60) working davs of Industrial Accident and Illness leave, Such

leave shall not be accumulative from vear to year.

!, An employee shall be deemed to have recovered from an industrial
accident or illness and thereby able to return to wvork at such time
as the physician verifies that there has been such a recoverv, The
District, at its own expense, may require the opinien of another
physiciar.

2. When an ewployee is absent from duties on account of an industrial
accident or illness, the employee shall be paid such portion of the
salary due such ecployee for any wonth 1in which the absence occurs
as, wher added to the ewployee's tecporary disability indemnity will
result in a pavment to the explovee of not more than such etplovee's
full szlary.

3. The erployee shall endorse te the District the temporary disabilatwy

Q -34-
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indemnity checks received on account of industrial accident or

Q illness. The District, in turn, shall fggue the enployee appropriate
saiary warrants for payment of the employee's salary and shall deduct
normal retirement and other authorized contributions.

4. Any employee receiving benefits under this aection shall, during the
period of injury or illness, remain in the State of Cclifornia unless
otherwise authorized by the Districe.

5. Reporting industrial accidents and industrial illnessges shall be the
responsibility of the employee g0 afflicted. Such report shall be
made to the District Personnel Of fice within tventy-four (24) hours
of the time of the accident or the start of the illness, unless
exceptional circumstances preclude such notification.

6. Upor termination of the sixty (60) days of leave authorized by this
section and if the absence continues, the employee may use that
portion of accumulated sick leave to maintain incom: equal to the
regular salary paid by the District. However, an employee may not
receive income in ar amount which exceeds that euwplovee's regular
salary.

E. Bercavement Leave (Paid Leave).

1. A contract or regular faculty member shall be eligible for a tempo-
rary leave of absence for the death of any member of the immediate
family, without loss of salary. This leave will be for no longer
than three (3) consecutive gcheduled workdays in any school vear,
except if ocut-of-state travel is required, five (S consecutive days
will be autherized. Days of leave bevond those described herein may
be provided in this Article under the terms of the Personal Necessity

. Leave. Adc¢itional dave of leave for bereavement purposes may be

granted by the District. Days used shall be taken consecutively,
4’ 1 -4
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unless prior written authorization is obtained from the District.

2. "lmmediate Family" for the purposes of this Agreement, means the ‘
mother, father, grandmother, grandfather, or grandch.ld of the
employee or the spouse of the employee; the spouse, sod, son-in-law,
daughter, daughter-in-law, brother, brother-in-law, sister or
sister~-in-law of the employee; or any relative living {n the
immediate household of the employee.

F. Personal Necessity Leave (Paid Leave).

1. An employec shall be entitled to use six (6) days of accrued sick
leave during each school year in cases of personal necessity.
a. Personal nccessity for which advance authorization is not neces-
sary shall include any of the following:
(1) An accident cr act of God invelving the employee's property
. or the person or property of a wmember of the emplovee's
immediate family or imminent danger to .he home of an ‘
employee. Such accident or imminent danger must be serious
ir nature, involve circumstances the employee cannot
disregard, and require the attention of the employee during
such emplovee's assigned hours of service.
¢ (2) An illness of a mecber of the employee's immediate facily as .
defined in this Agreement, serious in nature, which under
the circumstancec the employee cannot disregard, and which
requires the attention of the employee during such -
ecployee's assigned hours of service.

() 1n the foregoing cases the eczplovee shall notify the

i, District as soon as is reasonably pessible.
.
L. Personal necessity requiring advance authorization befcre being ‘ :
4
absent from duty shall include the fellowing:
. Qo o,
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2.

(1) Required court appearances a&s set forth in Section I.

(2) Recognized days o observance of an employee's personal
faith. Personal Necessity Leave for such purposes shall be
granted only when attendance &t such employee's place of
work would make impossible observance of that recognized day
by the religious worship called for by the employee's faith.

(3) Personal business of the employee which is serious in nature
includes circumstances the employee cannot disregard, and
requires the attention of the employee during assigned work
hours. A request for such leave rust be submitted three (3)
workdays in advance of the requested leave date and shall be
limited to no more than two (2, -f the total leave days
available for personal necessitv. No more than five percert
(5%) of the employees covered by this Agreement may use
personal necessitv leave in this wmanner on the same day,

(L) Lleave for purposes of adopting a child or caring for a
newborn child.

(5) The death of a member of the employee's immediate family
wvhen the nucber of days of absence exceeds the limit pro-
vided in Section E of this Article.

The following limits and conditions are placed upon alloving a

personal necessity leave and personal necessity leave pay:

a. The days allowed shall be deducted fror and may not exceed the
number of full-pay davs of sick leave to which the employee is
entitled.

b. The person.) necessity leave shall not be granted during .
scheduled vacation or a leave of absence.

c. Pavmen: for such absence shall be made only upon completion of 2

L IR
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written request by the employee to the District setting forth the
reason for the absence and such absence was due to & situation
designated as a personal necessity within the meaning of this

gection.

Military Leave - Temporary (Paid leavs). A contract or reguiar faculty

member called to temporary military duty shall be granted military leave
as required by the California Eduzation Code and the Military and
Veterans Code.

Jury Duty (Paid Leave). Contract and regular faculty members called to
jury duty shall be granted up to thirty (30) days of paid leave of
absence when required hours of jury service conflict with required hours
of service in the District. The District may grant additional jury duty
leave days beyond the thirty (30) provided above. Notice of call to jury
duty shall be reported to the Personnel Office. Juror's fees, exclusive
of mileage allowance, received by the faculty mewber shall be deposited
in the Business Office to the credit of the District.

Court Appearance Leave (Pald/Unpatd).

1. Upon request ewmplovees will be granted unpajd leave or personal
necessity leave (up to the maximum allowed) at the employee's
discretion, to appear as a party in court In actions in which the
District is not involved or as a witness in a court action pursuant
to subpoera. Such request shall be submitted at least three (3) days
in advance of said appearance when receipt of court notice so

permits.

2. Employees who appear as litigants/complainants against the Disirict

{n any court acticn will be granted unpaid leave.
3. Employees appearing in court on behalf of and/er at the reques: of

the District shall be granted paid leave for whatever time such

'38' [’
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appearances in court cause the employees to be absent from woTK. I

.« "

’ J. lLlegislative Leave (Unpaid).

1. A tenured employee who is elected to the State Legislature or
Congress shall be granted, upon request, an unpaid leave of abseuce
for the length of the term or terms in cffice.

2. Employees on such leave shall notify the District of intended return

at least six (6) weeks prior to the expiration date of the leave.
K. Health Leaves (Unpaid).
1. The District may grant an employee a8 leave of absence without pay for
reasons of health. Such leave will be for a period neither less than
one (1) semester nor more thzn one (1) year. A Statement of Need by
a physician is required with the application. The District may
obtain, at District expense, the opinion of a physician chosen by the
District. Probationary or tenure S5tatus of an employee requesting
health leave will not be affected if such leave is granted.
2. The er-‘cwee shall notify the District of the employee's intended
return date at least two (2) weeks in advance of the expiraticn date
of the leave. )
3. The request to return from a Kealth Leave shall be accompanied bv 2
statement from the ecployee's physician indicating that the employee i
can return to full-time employment without detriment to the employ-
ee's health. The District way request, &t District expense, the
opinion of a physician chosen by the District. X
4. Employees on Health Leave may accept a position in another district .
only upor prior approval by the District.

L. Maternity Leave (Unpaid). The District shall provide for leave of

‘ absence from duty for any contract and regular facultv member of the

District who is requireg to be absent from duties because of pregnancy,

ERIC 940
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miscarriage, childbirth, and recovery therefrom. The length of the leave

of absence, including the date on which the leave shall commence and the ‘

date on which the employee shall resume duties, shall be determined by
the employyee's physician and be subject to the District's approval based
upon an evaluation of a physician retained by it. (Disabilities caused
or contributed to by pregnancy, miscarriage, childbirth and recovery
therefrom are, for all job-related purposes, temporary disabilicies and
shall be treated as such under any health or temporary disability
{nsurance or sick leave plan available in connection with employment by
the District.)

Sabbatical Leave. Sabbatical Leave is a leave of absence granted by the

District not to exceed one acadewic year to provide the opportunity to
prepare for improved services to the college district. Sabbatical leave
is part of the total professional growth program and should consist of
study and/cr research for the purpose of improvement of the individual's
contribution to the college,
1. Eligibilits.
a. Status - Ecployee wmust have a status as 3 regular ecplovee.
b. Age - Employee must not normally be older than 57 years of age.
Service - Enployees must have rencdered service in the District :n
a position or positions requiring certification qualifications
for at least seven (7) consecutive years immediately preceding
the beginning of the leave. Upon the completion of a sabbatical
leave, at least six (6) years of sdditional service shall precede
a subsequent sabbatical leave. Absence from service on a sabba-
tical leave granted by the Board of Trustees shall nct be counted
as a break in service.

4 sabbatical leave will fulfill ore or a cozbination of the foilowing

~-u0-~
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purposes:

% ¢ TFormal studv. Applicants for sabbatical leave under this Section
shall agree to undertake a program of undergraduate oOr graduate
work or a combination thereof subject to the approval of the

Professional Growth and Sabbatical Leave Committee.

b. Research. An independent study leave is oane during which the

employee pursues a program of study and/or research. This
program must be related to the present or prospective service of
the emplovee and must be with the approval of the Professional
Growth and Sabbatical Leave Committee.

3. Requirements and procedures:

a. Criteria to be used in the granting of sabbatical leave shall be
determined by the Board of Trustees. The District and the
Professioral Growth and Sabbatical Leave Committee of the
Academic Senate shall meet, upon request, to attempt to deveiop
jointly the criteria which are appropriate for the Board of
Trustees to consider.

b. The Superintendent's recommendation for approval of sabbaticsl
leave to the Board of Trustees will be contingent upon the
availability of qualified personnel to assuce the appiicant's
duties.

c. Applicaticns for sabbatical leave must be filed with the

Professional Growth and Sabbatical Leave Committee through the
Office of the Vice President, Acadexzic Servires, for their
recommendaticn to the Superintendent no later than Febdruary 15
for the following academic year, and no later than May 15 fe: the
. following spring semester only. These cates may be waived by the

District where timely application is prevented by the procedures

ERIC
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of other institutions or governmental agencies. The Superin-

tendent shall give notice to the applicant whether the request is &
granted or rejected within sixty (60) days after these filing

dates. In case of rejection, the reason(s) shall be provided, in
writing, to the applicant upon Tequest.

d. The application must be accompanied by a certificate of health

signed by a physician, indicating that the applicant is in :fi

satisfactory physical condition to undertake the study or

research proposed. .

e. A sabbatical leave once granted may not be terninated before the
date of expiration, except as otherwise provided herei: or as
otherwise agreed upon by the District.

Coppensation for sabbatical leave

a. Salery status, Absence on ssbbatical leave shall count as & ol

regular perioc¢ of service and shall not interrupt the employee's
progress on the salary schedule.

b. Rate of compznsation. The certificated employee who has been

granted sabbatical leave and who has complied with the provisions 1

unc :r which such leave was granted will receive 707 of nis/her e

regular faculty salary placement for a full acadezic vear's

leave, or his/her full faculty salary for a semester leave

Certificated emplovees enrolled in a graduate degree program Gy -

be granted lesvc for the academic year at full faculey salary

provided they perform 30% of their duties during the year. }"

c. An ecployee on sabbatical mav be ecployed as a surmer session oOr

extended day staff member in accerdance with regular Board

policy; however, the emplovee chall net engage in any other @ B

ecployrent durirg the tern of the sabbatical leave, since the

~
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primary purpose of tne sabbatical is tc provide time for study.

The foregoing shall not preclude a research grant which is part
of an approved sabbatical leave.

d. Any educational or research grant such as might be providec

through government or foundation sources, which when added to the

sabbatical compensation paid by the Digirict exceeds 100% of the
norwal salary, shall cause the reducticn of the District payment

so that the combined grant and District payment will be not mere

than 100% of contract salary.

e. Method of compensation. The salary fer sabbatical leave shall be

received in the same manner as if the ezployee were teaChiny 1n
the District, upon the exployee furnishing a suitable bond
indemnifying the District against loss in the event that the
employee fails to render at least two acadenic years' servige 1n
the Riverside Comrunity College District ;mmed;ately followiog
such learve.

f. Accidert or :1llress. Interruption of the program of study «r

research caused by serious accident or 1illress during a
sabbatical leave shail not affect the amount of compensation to
be paid the employee under the terus of the sabbatical leave.
However, the Superintendent must be notified by registerec wst.
within ten ('0) days after the occurrence of the accident or
1llness, and a doctor's statement verifying the accident eor
illness must be subuitted.

Petirecent:

Sahtstical leave shall count tovard retirecent, anc the retirement

and snnuity contributions ¢f the employee shall be .cllected.
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6. Status upon returning from sabbatical leave:

a. At the expiration of a sabbatical leave, the certificated 0
euploye: who has been granted such leave shall be reinstated,

unless otherwise agreed, in the position held at the time the

leave was granted. IR
b. Notwithctanding any other provision of this Agreeuent, the ”

faculty member shall remain in the service of the District for 2 T
minicum of two consecutive acadecic years following completion cf

the sabbatical leave.

7. Reports on sabbatical leave:

a. Interim reports mav be required by the Superintendent.

h. Each erplovee returning from sabbatical leave shall f{le a final e
written repnrt with the Superintendent not later than one mcnth };g
a‘ter the dav on which the empiovee resumes active service. A

final report shall include, but not be limited to the name of the G

ipszitut ons attended, courses pursued, cred.utls receired ot

experience gained, together with tne esployee’s appraisal of the

prefessicnal vaiue of the activities while on leave and the
manner in vhich the knowledge and experience gained may b« v
applied to the benefit of the Community College District. .

N. Professionz! Improvement leave

The District may grant a shert tern leave of absence, with or witheut .
pay, for purposes of conierence attendance or for other purposes widch e

provide a benefit tec the District.

0., Substitutes }
¢
The District may reguest, but shall nct require, a3 faculty rember to i
g
substitute for ancther faculty mersber who takes leave purs.ant to thas 6
article. .
)
roo~ <
—4e- ‘/) /
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P. Other Unpaid Leaves

The District may grant unpaid leaves for reasons not otherwise set ferth

in this article.
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ticle XIV - SAFETY CONDITIONS OF EMPLOYMENT

Safetv and Health

The District shall provide a work place which is safe for its employees.

Report of Incident

Should a faculty member be attacked, assaulted or menaced by any person
in the course of employment, such faculty member shall report the
incident to the immediate supervisor who shall promptly report the
incident to the police and the District Personnel Office. This does not
preclude the faculty member reporting the incident to the poiice. The
District shall comply with any rveasonable request for informatior in 1its
possession relating to the incident and the persons involved.

Repert of Threat

Any citizen, parent, or student threat of physical harzm about a faculty
merber shall be reported as soon as possible to the faculty merber by the

supervisor receiving the threat.
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Article XV - REDUCED TEACHING SERVICE PROGRAM

Q In accordance with Education Code provisions, the District herewith

establishes a Reduced Teaching Service Program, and the same shall be

jmplemented by regulations set forth below:

A. A certificated employee must be between 55-70 years of age to participate
{n the Reduction of Workload Program.

B. he employee must have been employed full-time in a position requiring
certificetion for at Jeast 10 years of which the immediately preceding
five vears were full-time exployment.

C. A certificated ezplcvee of the district may apply for reducec employvment
in one-year segments for a ocaximunm of five years from date of first year
of recduced exzployment. One year contracts for reduced employment are

Q) renewatle on a vearly basis subject to the approval of the employee and

the Districet.

‘ D. The optaon of recuced exployment 1is initiated at the request of the
employee. The contract fcr any given year can be revoked only with the
mutual consent of the ecployer and the emplovee.

E. The employee shall be paid a salary which is the pro rata share of the
salary such employee would be earning had he/she not 2lected to exercise

the option of reduced ecployment. The employee shall retain all other

*
.

rights and berefits for which he/she makes the payments thatl would be
required if he/she remained in full-time employment.
F. An employee participating in this program shall recetve the credit under

STRS and PERS the enplovee would receive if empioyed on a full-time besis

with & retirement aliowance, as well as any other benefits to which the
. enplovee {s entitled under the applicable laws and regilations cf the

Grate of Califcrmia, based upon the salary that the employee would have

received if emploved or a full-time basis, and both said employee ané the

B
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district shall contribute to the Teachers Retirement Fund the amount

required by STRS regulations,

The employee shall receive health benefits as provided in Section 53201

of the Government Code in tne same manner as 8 full-time employee. The

employee is eligible for the District's fringe benefits in the same

manner as other certificated bargaining unit employees serving full-time.

The employee must initiate coverage under the same rules and regulations

as apply to the certificated bargaining unit employees.

The wirimur reduced employment shall be at le.st the equivaleat cf ore

half of the number of days of service required by the erplovee's contract

of emplovment during his/her last previous full-time year of service.

A gereral outline of the procedure for application follows:

1. A Reduced Teaching Program Proposal is submitted (generally by
February 15) but no less than 120 days prior to the beginning of the
school year in which the requested reduction will take place. (Fina!

date of submission is May 1.)

to

Administration, under norzal conditions, will respond to applications

within 30 days.

3. Upon approval, a conrract will be drawn specifying terms and
conditions of employment for the reduced employment year.

4. A reduced employment application may be withdrawn prior to completior
of the contract document.

5. As the reduced teaching contract year 1is being completed, the
employee will again indicate his/her plan for the following vear
using the dates in itez ] above.

Applications are available n the office of the Vice President,

Adnministrative Servaces.
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Article X

A transfer is the assignment of a faculty meaber from one campus(es)/
center(s) to another or the assignment of multiple campus(es)/center(s)
as part of the regular teaching load. It does not apply to any overload
assignment.

The Distri.t acknowledges that it is strongly preferable to fill transfer

openirgs with voluntears. Frior 10 the transfc

-t
O
re
o
3

regular and
contract faculty member, the District gshall first notify each regular anc
contract faculty member by putting a roti » in his or her mailbox. This
ratice shall be given at least 10 working days in advance of the
selection of the faculty member to be transferred. During summer
vacations, notification of transfer opportunities shall be mailed te the
home address of the regular and contract faculty member at least 10
working days in adv.nce of selection. Regular and contract faculty
members Lay communicate their desire to be considered for transfer tc the
Division Dean. While the District agrees tc give full consideration to
any such volunteers, 1t reserves the right to determine which volunteevr,
{f there is more thar one, will be selected, or that none wiil be
selected. Notwithstanding the foregoing, this notification process shall
rot apply where it is necescary at the beginning of a semester fcv the
District to assign a faculty mezber to another campus/center lecation an
order to acnieve a rer.iar teaching load.

In the event class assignments on 3 campus{es)/center(s) other than the
Riverside City Caumpus are not filled by volunteers, the appropriate
department chair and faculty, will develop recommencation(s) to assis:
the Dean in completing the assignment. The District retains the right to
cransfer wh.ore it is deemed by tie District aypropriate to do so.
Notwithstanding the foregeing, this recomm:ndation process shall not

apply where it is necessary at the bpeginning of & senester for the
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District to assign a faculty member to ancther campus/center location in
order to achieve a regular teaching load. In each case any regular ad
contract faculty member cons!dered for involuntary transfer shall oe

consulted before the final decision is made and shall receive at least

ten (10) calendar days notice prior to such transfer, unless the District
und che faculiy wewbe: &giee to & shorter notice perisd. Upom reguest,

the reason(s) for such transfer shall be provided in writing. The
District shall provide for the transporting to the new location of the
regular and contract faculty member's perscnal files and reference

materials.

Mo transfer shall be wmade for punitive or disciplinary reasons. M

>
-t

shall any faculty member be transferred froz an assignment in one
acaderic division to another for punitive or disciplinary reasons.

A regular or contract faculty member who has been transferred from one
campus(es)/center(s) to another way, after completion of the schcel vear
at such cacpus, request the District tc consider a transfer back to the
original campus. The District will give due consideration to any such
request and if denied will state in writing the reason(s) for such
denial, i{f requested.

The District agrees thct when it assigns any faculty wezher to an
assignoent involving multiple campus(es)/center(s) as part of the regular
teaching load and such ossignment involves going to two campus(es)/
certer(s) on a given calendar day, including attendance at reguired
college committee meetings, that a wileage allowance calculated in
accordance with the allowance provided for other travel while on District
business will be paid to such faculty member with respect to the mileage

between tie first campusies)/center(s) and tne second campus(es®/ Q

center(z). riving time of thirty (20) minutes to or fror one
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campus(es)/center(s) to another will be credited toward the committee

assigoment requirement of five (5) hours per week,
The District shall provide office space, a desk, and file cabinet space

in the campus(es)/center(s) locaticn where the faculty member teaches the

majority of his or her contract assignment.
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Article XVIT - GRIEVANCE PROCEDULRE

‘ A. The purpose of this grievance procedure is to provide & means by which
| cercain disputes may be resolved in an equitable and efficient manner. A

grievance is a claim by an employee covered herebvy that an express term
of this Agreement has been violated by the District and that because of —
cuch vislatinn hic or her rights have been affected. A grievance shall
. not include any ciaims or request to challenge, change, emend or add to
existing policy, rules or regulations or t adopt or negotiate new -
policies, rules or regulations. A grievance alsc shall not include ary '
emplover-employee relations matters for vhich a different method of f'
review is specifically provided by law. In cases involvinp 8 c¢laim that
the terms of Articles 1V, V or the evaluation process set forth in
Article X1 (but not the evaluation itself) have been violated, the
Association shall have the right to file a grievance on its own behalf.
L In all other cases, there shtall be nc such right.
B. Should a grievance arise, ic shall be handlied in the following manner:
1. An emplovee's grievance must be submitted in writing to the

emplovee's immediate supervisor wichin fifteen (195) workir, days

. after the date of the act or omission glving rise to the grievance cv
within fifteen (15) working days after the date cn which the grievant .
‘ should have known of the act or ccission giving rise to the

grievance. Prior tc filing a written grievance, the grievant shall
make every effort to meet with his or her supervisor to attempt to
resaolve the grievarce infeormally. An erplovee shzll not presert a Y

grievarce during those hours ir. which he or she is scheduled te have

clascroom instructicn or office hours.

" O 2. Any wratten grievance shall be signed by the grievant and shall state

4he circumstances on which the grievance is bascd, the date of
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cccurrence, the identity of the employee or employees who claiz to be
aggrieved, the specific gections and terms of this Agreement
allegedly violated, and the remedy sought. A grievance may include
more than one employee, provided the issue is identical for each and
all employees a ted thereby sign the grievance fore.

Th: supervigor shall ancwer the grievance in writing within five (5)
working days after receipt.

In the event the yrievant is not satisfied with the answer given, the
gtievant may appeal the decisjon on the form ratually agreed to by
the Association and the District to the Vice President, Academic
Sarvices or his designee within ten (10) workir, days after receipt
of his or her supervisor's decision. The Vice President cr his

designee will communicate a cecision 1n writing within ten (13D

working days of receipt.

In the event the grievant is not satisfied with the decisiorn ol the
Vice President or his designee the grievant may appeal the decticiorn
in writing ro the Superintendent/President or nis designee withun ten
(10) working days after receipt of such decision. The Superin-

tendent/ President or his designee shall answer the griesance ir

writing within ten (10) working davs after receipt.

Any grievance not processed by ar emplovee in accordance with the time

1imits set forth herein shall be considered settled on the basis of the

decision last made by the District. 1f at any step the District fails tc

respord in tne time limits specified above the grievant mav proceed tc¢

the next step.

A prievant shall be entitled upor Tijuest to -epresentation by the
]

o

Association at any grievance meetings held after ine informel confervence

with the immediate managecent SuUpervisor. where the Associetion has not

-53-
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been requested to represent the grievant and the District is prepared to
agree to a resolution of the grievance, the District shall not make any
finel resolution until the Associatjon has received a copy of the
grievance and the proposed resclution and hae been given an opportunity
to file ¢ response.
A reasonable amount of released time will be grantec to one Association
representative to process any grievances. Such released tice shall rnot
take place during teaching hours or offfce hours.

Grievance forms and other forms necessary to the operztion of the
grievance procecure shali be providec by the District.

Any grievance occurring during the period between the terminatior date of
this Agreemernt and the effective dite of a nev Agreezent shall not be
subject to this precedure.

After a grievance has been Iilec by an ezpioyee, the Association has the
authority tc process, abandcn, or settle grievances on benalf of all

emplovees subject to the provisions of Section D.

Binding Arbitration.

Grievances which are not co::luded pursuant to the procedures set

—

.

forth in Secrion b and which the Associatioen dusires to appeal shall
be sehzitied tc binding arbitration as set fortn in this section
rrovided that written notice is given to the Districe by the

associatlien witni:r five (5} working days after the answer of the

Superintendent, or his designee, is rendered.

7. Upor receiot of the Association Appecl, the parties shali endeaver te
p

o
(S

sgree upon an artatrator. If no agreexent is reached within ten (U

working 4ars they shazll request the California State Conciliaticn

Service tc supply a panel of seven (7) nawes oOf arbitrators. Lte %

‘e a pare unt:l cnly one (}) nace remait
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who shall be the arbitrator. The party who strikes the first name

shall be determined by lot.

The fees of the arbitrator shall be shared equally by the parties.

Either party may request a3 transcript of the proceedings and the
parties shall share the expense ecually. Each party shall bear the
expense of the presentation of its own csse and the District shail
no: be required to compensate the Asscciations representatives, the
gricvant or any Association witnecs for sny time spent at any
arb:tration or in preparation therefore.

The arbitrator shall have no power to alter, azend, change, modify,
add to or subtract froc any of the terms of the Agreement and shall
have nc jurisdicticn to hear any grievance which is excluded fro- the
grievance arbitratior procedure by the terrs of this Agreement or
vhich is no: filec or 3ppealed within the time limits of this
Article. The decis:son of the arbicrator shall be based soleiv upot 'a
the evidence presented to him by the respective parties in the

[y

presence ¢f each uther. e decisicn shall be retrcactive beyond the
beginning of the ten (10) dav pericd specified in paragraph B-| above
and the arpitrator shall have nc authority to hear and issve 2
decision upen more than one grievance at a time unless the Listr:ict
and the A-sociation expressly agree otherwvise Tne arbitvater shall
render his decisten within thirt= «(30) calendar days afcer the close

of hearirg or, where elther party desfres to sudT.t a brie{, within

thirty (30} caierdar days of such subzission. Tie decision of he

arbitrator shall be final and binaing on both parties.

7 )
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Article XVII1 - EFFECT OF AGREEMENT

The parties acknowledge that during the negotiations which resulted in
this Agresment, each had an unlimited right and the opportunity to make
demands and prorosals with regpect to any subject or matter which was or
could have been the subjection of nsgotiation, that the understanding and
agreement arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement and therefore each waives the
right to further negotiations on any gubject or matter covered or not
covered under this Agreement during the term hereof, except as to items
referred to as reopencr 1tems in Article ¥¥1. The parties also may
zutually agree te conduct negotiations on any issue.

No privileges, compensation or benefits of any kind in excess of those
specifically sect forth in this Agreement or not specifically provided for
in this Agreement are required tc be granted to employees. However, the
District may, at its discretion, voluntarily grant such hereafter.

The waiver by the Dis:rict of any breach or condition of this Agreement
does not constitute a precedent for any further waiver of such breach or
condition.

1t is the intent of the parties that where there is any inconsistency
between the terms of this Agreement anc any State or Federal statute Or
regulation, the terms of this Agreement shall control, unless the statute
or regulation reguires that its provisions supersede any agreement
between the parties or wheie the provision in thic Agreenment specifically

provides for the incorporation of the statute oOr reguiation and arny

- changes thereto.

Article and section titles in this Agreexnent are provid d for convenience
only and in no way ave toO be used to define, limit, or affect the con-

struction ard interpretation therecof.

-S6-
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Article XIX - NO STRIKE/KO LOCKOUT

During the term of this Agreement neither the Association, its officers,
agents, memw ers nor any employee will authorize, instigate, encourage,
aid, condone, participate in, or engage in 3 strike or work stoppage of
any kind, regardless of whether there is a clsim by the Association of
breach of this Agreement or a Federal or State law by &?z District.

In the event of a strike or work stoppage of any kind, the Association
shall immediately notify the employees that such action is unauthorized
and promptly order its meczhbers to rTeturn (O work, and to take every
reasorable effort to terminate the unauthcerized action.

Failing to cross any picket line established by any person or organi-
zation for any reascn at any facility of the District by the Associat.on
or any ecployee in concert or alone, during the terz of this Agreement

shall constitute a violetion of this article.

The District specifically has the right to proceed directlv to ccurt for
an injuncticn and all other legal relief for any breach cf this Article.
The obligat:ions of this Article shall not be affected or limited by the
subject matter involved in the dispute givirg rise to the work stoppage
or by whether such subject matter is or is not subject to the grievance
and arbitration provisions of this Agreement.

In the event of any strike or reiated activity prohibited by this
Article, the District may revoke or suspend any rights or bencfits
provided for in the Agreement with respect to any employvee who engates in
such activity and/or the Association.

ne Board of Trustees agrees that during the terms of this Agreement it

will not eagage in any lockout of its enpleoyees.
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‘ Article XX - MISCELLANEOUS

A. Subcontracting

Educational courses in existence as of the execution date of this Agree-

ment whicl are not now being contracted out may not be contracted out to
I private organizations during the term of this Agreement without the
concurrence of the Assoclation.
B. Office Space
Fach full-time instructor shall be provided with an office space equippec
with a desk, desk chair, filing cabinet, book shelves ¢nd side chair.
Subject tc reasonable regulation, full-tipe instructors shall normally
have access to such office space during the entire year.
C. Superviscry and management employees shall nct be restricted froz
performing bargaining unit duties so long as such perfcrmance does not
‘ cause any regular faculty member to be deprived of a full-time load orv

overload assignment.

ERIC -56-
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‘ Article X¥1 - SUMMER INTERSESSION
A. Definitions

1. For the purposes of all language within this Agreement which applies

to summer intersessior, a full-time employee shall be defined as a
regular or contract faculty member vho is sppeinted to 3 certificated
position requiring more than 601 of a full-time load during the
regular acadezic year, and who is employed for the summer
intersession.

2. For the purposes of sumzer {ntersession, a part-tige hourly faculty
cezber shall be defined as a certificated ezployee who is a-  ointed
to a certificated position requiring 607 or less of a full-time load
during the regular 2cadedic year or wvho was not employed during the
regular academic year, and who is employed for the sumzer

‘ intersession.

B. Applicable Provis:ons from Ixisting Agreement.

Where the Board determines to hold sumrer intersession, the Dist:sict and
the Associatior agree to apply the following provisions of the eristing
Agreecen:t between the Riverside Community College District and the
Riverside Community College Association, CTA/NEA.

1. Article I (Sections A, B, and C only)

2. Article 11

3, article 11l

4, Article 1V

5. Article V1

6. Article xll

Article M3t

~J
.

§. Article ¥\l

9., Article XVIII

PAFulToxt Provided by ERIC
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10. Article XIX
11. Article XX (Sectiorns A and C only)
12. Article XXII

C. Limitation of Agreement.

Except as specifically set forth or referenced above, no other provision
of this Agreement shall apply to summer intersession.

D. Salary.
Salary schedule in effect for all summer intersession faculty members in

the bargaining unit shall be five-eighths (5/8) of the prior acade 1c¢

year's salary schedule as prorated. For the sumzer intersession,
Appendix H shall be applicable.

E. Hours of Work and Faculty load

1. 1In extending offers of employment, full-time faculty shall be given
priority over part~time faculty in surmer intersession assignments ir O

those subject matter areas in which they are qualified. Assignmerts

of classes and teaching schedules shall be determined through coor-~
dination between the faculty mezbers concerned and the Division
Dean/Director, subject to the approval of the Vice President,
Acadecic Services. Actual employment in the summer intersession

shall be contingent upon sufficient class enrollment.

%)

Where feasible, initial offers of employment for an anticipated

suzmer intersession shall be made by April 1. Faculty members shali

either accept or reject such initial offer within fourteen (1%}

calencar days of the time at which the offer was made. Faculty

cerbers who receive an offer of employment after April 1 shall accept

or reject the offer within a reasornable time whichk wiil be estiab-

lished by the District. In the summer intersession printed schedule, ‘
the District shall make every reasonable effort to include the names

ERIC -60- 36
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of the assigned instructors.

Any provisions in the Agreecment applicable to class size in overload
assignments during the regular school year shall also be applicable
to the summer intersession.

The Full Time Equivalent (F.T.E.) for all intersessicn courses shall
be maintained at the level of the reguiar school year. F.T.E. for
counselors, learning skills specialists, librarians, and school
nurses shall be determined on the bariz of thirty-five (35) hours of
work equal to 0.0666... F.T.E.

The District way assign a summer intersession load of up to 0.4666...
F.T.E. Exceptions to this lieit may occur by mutual agreerent
between the faculty mecber and the Districr.

es

Sick Leave. Sick leave during sumser intersession is allowed for
regular and contract emplcyees of the district who receive summer
assigncents, on an earned, accumulative basis of 0.2500 of one day
for each 0.0666... F.T.E. of service provided by thet faculty member
during the surmer intersession.

Sick leave earned in summer intersession, as described in the pre-
ceding paragraph, will be cumulative with sick leave earned during
the contract year. Summer sick leave may be used during the contract
year and sick leave earned during the contract year may be used
during the summer intersession.

Sick leave for part-time, hourly teachers in the summer intersession
is earned at the rate of one hour for each eighteen (18) hours of
summer intersession teaching and may be cunmulative. Part-time hourly
sick leave earned in sumzer intersession may be used by a part-time

hourly teacher during the school year.

-61-
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The provisions of Article XIII, Sections B.5, B.6 and B.7 are also
applic-Lie. 0

2. Bereavement. The provisions of Article XII, Section E shall be
applicable.

3. Personal Necessity. The provisions of Article XIII, Section F shall

personal necessity days during any fiscal year shall not exceed 6.

4. Jury Duty. The provisions of Article XIII, Section H shall be

be applicable. It is agreed that the total number of allowable |
applicable. In the event that an employee receiving ar intersess:or

assignment is called to jury duty at a time which conflicts with

sumcer intersession duties, the employee shall notify the District

Personnel Office immediately after being notified of such call and

also shall make every good faith effort to have any such jurv duty
served during the summer period at times which de not conflict with

sunnmer intersession.

5. 1Industrial Accident lLeave. The provisions of Article X117, Section I

shall be applicable.

6. LUnpaic¢ Leave. The District mav grant unpaid leaves of absence.




Article XXII - DURATION AND TERMINATION

This Agreement, when ratified and executed by each party hereto, shsll
constitute i.c sole Agreement between them. Any modificetion or amend-
gent of this Agreement must be made by and between the parties hereto in
writing and executed by each party hereto. This Agreement is effective
on the date of its execution and shall remain in effect through August
31, 1990.

The Association and the District shall have the right to reopen
negotiations and to seek to amend this Agreement solely with respect to

Article VI1 (Salaries) for the 1988-1989 and the 1989-1990 academic

years.

e

)
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APPENDIX A
Ab 9
RIVERSIDE COMMUNITY COLLEGL 0ISTRICT
Faculty Salary Schedule
Effective September 1, 1986
B C D E F G H
AB MA MA + 15 MA + 30 MA + 45 MA + 60 Doctorate

1. $22,448 $23,891 $25,333 $26,773 $28,212 $29,657 $31,102

2. 23,894 25,033 26,479 27,919 29,359 30,799 32,240
3. 24,737 26,175 27,617 29,055 30,497 31,940 33,385
4. 25,875 27,317 28,758 30,198 31,637 33,080 34,524
5. 27,016 28,453 29,898 31,339 32,779 34,220 35,662
6. 28,160 29,596 31,037 32,477 33,919 35,364 36,809
7. 29,297 30,738 32,175 33,622 35,061 36,503 37,944
E. 30,441 21,879 33,321 34,764 36,203 37,645 39,08¢
9. 31,575 33,02¢C 34,457 35,900 37,343 38,784 4C,224
10. 32,719 3¢, 161 35,602 27,045 38,482 39,924 41,365
Q 1i. " 35,303 36,740 38,185 39,622 41,0566 42,511
12, " " " 39,324 40,767 42,206 43,645
13. " " " " 41,907 43,346 44,784
16. 33,53¢ 6,0l 37,659 40,307 42,955 L4,463) 45,906
19. 34,375 37,066 38,576 41,293 44,000 45,514 47,021
: 22. ,174 37,947 39,497 42,275 45,048 46,595 LB, JLE
.
A1l AB degrees, MA degrees, anc Doctor's degrees must be earned frow an instituticn
accredited by a regional or specialized accrediting agency recognized by the Councti
on Postsecondary Accreditation.

Siep advancement shall be avarded at the beginning of the semester following the
completion of two (2) full semesters of ewmploywent as 3 full-time contract or regular
faculty mezber in the District.

Employees shall be eiigible for steps 16, 19, or 22 after completing 1° 18 or 21
0 years respectively of paid service in the District.

Amended: September o, 1987




APPENDIX A, Page 2

A 70

RIVERSIDE COMMUNITY COLLEGE DISTRICT
OCCUPATIONAL FACULTY SALARY SCHEDULE '

Purpose of the Schedule. The Occupational Faculty Salary Schedule is designed to equate
occupstional experience and college units with academic degrees in ovsder to allow the
District to offer a competitive salary to individuals for teaching positions in
occupational subjects. This schedule shall be used ir the initial placement of faculty
members employed to teach in an occupational subject area. It shall also be used for the
subsequent upward mobility of faculty members initially placed on this schedule. AR and
MA degrees ured for initial placeasent and subsequent progression on the salary schedule
should be either directly related to the subject named on the credential or frou the
Occupational Educaticen discipline. Recommendation of subject relationship of work
completed for progression on this schedule shall be by an ad hoc committee of technical,
professional peers appointed oy the Professional Growth and Sabbatical Leave Committee.

Placement on the Schedule. The criteria for initial placement and subsequen!t upward
mobility of faculty mecbers initially placed on this schedule is determined by the type
of credential required, the years of occupational experience, and the degrees held and/or
number of college units earned. One step will be granted for each two years of ailowable
occupational experience bevond that which is required for the credential. Ore step will
be granted for each full year of appropriate teaching experience. initial placement or
the salary schedule shall be limited to a maximum of Step 6.

Credentials. The credential required may be a Class A Vocational, a full time Standard
Designated Subjects, or fuli time Coummunity College Instructor Credential authorizing the
teaching of an occupational subject.

1. salary placement for occupational faculty ecrleryed with less thar an AB Degree Shaq
be as follows:

Temporary Credential or Permanent (5 year of lifetime clzar) Credentisl
Permanent Credential including 60 college semester units

Permanent Credential including 90 college semester units

Permanent Credential plus AB Degree

Permanent Credentiul plus AB Degree plus MA Degree

Permanent Credential plus AB Degree plus MA Degree plus 15 urits
Permanent Credential plus Earned Doctorate

mOOMMmO O w

11. Salary placement for occupational faculty ezployed with ar AB Degree, oY an MA
Dagree, shall be as follows:

Temporary Credential plus AB Degree

Pervanent Credential plus AB Degree

Parmanent Credential plus AB Degree plus 15 urnits

Pormanent Credential plus AB Degree p.ius 30 units

Permanent Credential plus AB Degree plus 45 units, including YA Degree€
Perzanent Credential plus AB Degree plus 60 units, including Ma Degvec
Percanent Credential! plus Earned Doctorate

TOAMMOOw

Amended: September 13, 167

"y
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

Hourly Salary Schedule
Effective September 1, 1986

Group | Group 2 Group 3
Step 1 $19.66 $21.65 $25.50
Step 2 21.65 23.52 27.50
Step 3 23.52 25.50 29.45

Group 1. Those teachers whose education and experfence are not sufficient
to place them in Column B or higher of the Riverside Community
College District Faculty Salary Schedule; those teachers whose
teaching credentials limit them to teaching classes organized
rimarily for adults; and those teachers of laboratory classes,
readiag improvement and non-credit classes for adults.

Group 2. Those teachers, counselers, librarians, and school nurses, whose
educatior and experience would place them in Column B of the
Riverside Community College District Faculty Salary Schedule.

Group 3. Those teachers, counselors, librarians, and school nurses, vhose
education and experience would place thez in Column C, D, E, F, G
or E of the Riverside Community Ccllege District Faculty Salary
Schedule.

Teachers in all groups shall be required to maintain a class for two
cezesters at Riverside Community College before moving to Step 2, and for

-t

four secesters at Riverside Cozmunity Ccllege before moving to Step 3.

Amended: Seprember !5, l1Gf7
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APPENDIX C A7

RIVERSIDE COMMUNITY COLLEGE DISTRICT
Extra Pay for Extra-Curricular Activities
Effective September 1, 1986

Athletic Coaches

Head Foctball Coach $ 3,210
Assistant Football Coach 1,714
Head Basketball Coach - Men 2,570
Assistant Basvetball Coach - Men 1,714
Head Baseball Coach 2,450
Head Track Ccach 2,140
Assistant Track Coach 1,605
Head Tennis Coach 1,88}
Head Golf Coach 1,961
Head Cross Country Coach 1,605
Assistant Baseball Coach 1,714
Intramural Coordinator 1,498
Assistant Director, Athletics 2,450
Head Basketball Coacli - ’'omen 2,140
?esistant Basketball Coach - Women 1,605
Volleyball Coach 1,981
Softball Coach - Women 2,140
Assistant Softball Coach - Women 1,605
QOther Activities
Cosmetology Competition Coach 983
“udel United Nations Coach 983
Forensics 1,714
Auxiliary Unit 1,605
Director of Marching Bands 2,14C
Director of Jazz Band 2,140
Director of Cheirs 2,140
Director cf Dance 1,605
Musical Director 5
Supervisor, Pep Squa“ 1,605
Manager, Automotive Repair 1,284
Manager, Production Printing 1,284
Supervisor, Physical Science Stock Roor 1,284
Planetariuz Coordinator 5% of contract faculty

Add{tional Considerations

As other activities are introduced into the College extra-curricular
activities program proposed salary wiil be recommenied to the Board of
Trustees at tha! llTe.

The listirng cf the foregoing activities shall not be construed to mear thet
the District cannot climinate or mcdify any such activity.
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RIVERSIDE COMMUNITY COLLEGE PISTRICT

Cooperative Work Experience
Compensation Procedure

It is assumed that the {nstructor/coordinator will spend an average of

3y hours per work experience student per gemester for supervising,
locating work experience s ;tions, and completing the necessary
peperwork. The factor of "31" 1is used to multiply the lab rate
(Group 1, Step 1!, tiourly Saiary Schedule) for cach work experience

student assigned to the snstructor/coordinator on &n overload basis.

o
o

ppproved: Decemder VB
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APPENDIX E

A Y

*xSglary Schedule for Child Development Center Employees
{n Positions Requiring Certification

Effective September 1, 1986

Rauge Step Step Step Step Step
! 2 3 4 5
1 $313,316 $13,967 $14,69% $15,425 $i16,18¢

*Based on i0-menth ezployment

Arendec:

O

ERIC

Aruitoxt provided by Eic:

Child Development Center Assistants

Range !

Step advancement shall be pade at the start of the semester
following the completion of twe (7) full semesters of ecployment in
the position in the Liverside Community College District.

ry - -
s




TN R 4 TRy 5, g R ¢ L A ST

SR R i+ RN
¢

AR R AR A

ATy

APPENDIX F

Ar5

RIVERSIDE COMMUNITY COLLEGE DISTRICT

Department Chairperson Compensation
Effective September 1, 1986

A1} Department Chairpersons shall receive a flat stiperd of Seven
Hundred Twenty One dollars ($721.00) per acadezic year of fulfilling
duties ss Department Chairperscn.

—
o
(3 2]

1

Azended: Septecher 15,

Lot 2O
/
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
’ Summer Intersession Salary Schedule
1987

A Riverside Community College summer intersession faculty member who
receives a regular summer intersessi{on assignment shall be placed on this
salary schedule in accordance with established Digtrict practice used in
the college year. Step and column plocement will be made in accordance
vith verified education and experience as of the opening day of summer
intersession.

Summer intersession salary for each faculty member shall be calculated by
multiplying the dollar amount for the appropriate column and step by the
number of lecture unit equivalents assigned by the District.

B c D E F G H
AB MA MA+15 MA+30 MA+45 MA+60 Doctorate
1. $466 £497 $528 $558 $588 $618 $648
2. 492 522 552 581 611 641 672
3. 51% 5-% 575 605 636 666 695
e 4. 539 S5€¢ 60% 629 659 68¢ 719
5. 56z 5¢3 623 653 683 712 743
6. 587 €17 646 67¢€ 707 737 767
7. 610 646 67iC 70!} 731 760 790
8. 634 665 694 724 754 784 815
9. 658 333 718 748 775 808 83¢€
10, 682 711 741 772 802 832 862
11, 73£ 766 796 825 855 886
12, 819 849 885 910
13. 873 §23 633
Arended Septemrer [, 1687

ERIC o]
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APPENDIX A
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
Faculty Salary Schedule
‘ Effective September 1, 1987
B c D E F G H
AB MA MA + 15 MA + 30 MA + 45 MA + 80  Doctorate

1. $22,897 $24,369 $25,840 $27,308 $28,776 $30,250 $31,724

2, 24,066 25,534 27,009 28,477 29,946 31,415 32,885
3. 25,232 26,699 28,169 29,636 31,107 32,579 34,053
4. 26,393 27,863 29,333 30,802 32,270 33,742 35,214
5. 27,556 29,022 30,496 31,966 33,435 34,904 36,375
6. 26,723 30,188 31,658 33,127 34,597 36,071 37,545
7. 29,883 34,253 32,819 34,294 35,762 37,233 38,703
8. 31,050 32,517 33,987 35,459 36,927 38,398 39,658
9. 32,207 33,680 35,146 36,618 38,090 39,569 41,028
10. 33,373 34,844 36,314 37,786 39,252 40,722 42,192
‘ i " 36,006 37,475 38,949 40,414 41,887 43,361
12. " " ” 40,110 41,582 43,05C 46,518
13, N " " " 42,745 46,213 45,680
16. 34,210 36,906 38,412 41,113 43,814 45,320 L6, 820
16. 35,042 37,807 39,348 42,119 44,880 46,424 47,968
22. 35,877 38,706 40,287 43,121 45,949 47,530 49,111

All AB degrees, MA degrees, and Doctor's degrees wust be earned from an institutic
accredited by a regional or specialized accrediting agency recogrized by the Counci?
on Postsecondary Accreditation.

Step advarcement shall be awarded at the beginning of the semester following the
completion of two (2) ful, seoesters of employment as & full-time contract or reg...-
faculty wecber in the District.

Emplovees shall be eligible for steps 16, 19, or 22 afrer completing !5, 1F «r Il

‘ years respectivelsy of paid servic- in the District.

Amended: Septerber 15, 1967
\‘ "
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
OCCUPATIONAL FACULTY SALARY SCHEDULE

Purpcse of the Schedule. The Occupational Faculty Salary Schedule is designed to equate
occupational experience and college units with academic degrees in order to allow the
District to offer a competitive salary to i{ndividuals for teaching positions in
occupational subjects. This schedule ghall be used in the initial placement of faculty
menbers employed to teach in an occupational subject area. It shall also be used for the
subsequent upward mobility of faculey pembers initially placed on this schedule. A3 and
MA degrees used for initial placement and subsequent progression on the salary schedule
should be either directly related to the subject named on the credential or from the
Occupational Education discipline. Recommendation of subject relationship of work
completed for progression on this schedule shall be by an ad hoc committee of techniceal,
professional peera appointed by the Professional Growth and Sabbatical Leave Committee.

Placement on the Schedule. The criteria for initial placement and subsequent upward
mobility of faculty members initially placed on this schedule is determined by the type
of credential required, the years of occupational experience, and the degrees held and/cr
number of college units earned. One step will be granted for each two years of allowable
occupational experience beyond that which is required for the credential. One step will
be granted for each full vear of appropriate teaching experience. Initial placement on
the salary schedule shall be lirited to 2 maxioun of Step 6.

Credentials. The credential requirec rav be a Class A Vocaticnal, a full tirme Standard
Designated Subjects, or full time Cozmunity College Instructor Credential authorizing the
teaching of an occupational subject.

1. Salary placeczent for occupational facu.ty ecployed with less than an AB Degree sh,‘
be as follows:

Teczporary Credent:al or Permarent (5 vear of lifetime clear) Credlential
Permanent Credential including 60 college semester units

Permanent Credential including 90 college semester units

Permanent Credentizl plus AR Degree

Permanent Credentizl plus AB Degree pius MA Degree

Percanent Credential plus AB Degree plus MA Degree plug 15 units
Permanent Credential plus erned Doctorate

MmO Ow

11. Salary placement for occupatioral faculty employed vith an AB Degree, or an MA
Degree, shall be as follows:

Tezporary Credential plus AB Degree

Perpanent Credential pius AB Degree

Perzanent Credential plus AB Degree pius 15 units

Permanent Credentia! plus AB Degree plus 30 units

Percanent Credential plus AB Degree plus 45 units, including Ma Degree
Percanent Credential plus A2 Degree pius 60 units, including A Degree
Permanent Crecdertial plus Earned Doctecrate

TOMMU Ow

Amended: Septerber 5, 1687
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

Hourly Salary Schedule
Effective September !, 1987

Group 1 Group 2 Group 3

$20.05 $22.08 $26.0!
22.08 23.99 28.05

23.99 26.01 30.04

Those teachers whose education and experience are not sufficient
to place ther in Column B or higher of the Riverside Community
College District Faculty Salary Schedule; those teachers whose
teaching credentials limit them tc teaching classes organized
primarily for adults; and those teachers of laboratory classes,

reading improvement and non-credit classes for adults.

Those teachers, counselors, librarians, and school nurses, whose
education and experience would place them in Column B of the
Riverside Community College District Faculty Salary Schedule.

Those teachers, counselors, librarians, and school nurses, whose
educatior and experience would place them in Column C, D, E, F, G
or B of the Riverside Community College District Faculty Salary
Schedule.

Teachers in all groups shall be required to maintain a class for two
semesters at Riverside Cozmunity College before moving to Step 2, and for
four semesters at Riverside Cozmunity College before moving to Step 3.

Armended: Septerber 15, 1987
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‘ APPENDIX C A TO

RIVERSTDE COMMUNITY COLLEGE DISTRICT
@ Extra Pa: for Extra-Curricular Activities
Effective September 1, 1987

Athletic Coaches

Head Football Coach $ 3,274
Assistant Football Coach 1,748
Head Basketball Coach - M2n 2,621
Assistant Basketball Coach - Men 1,748
Head Baseball Coach 2,499
Head Track Coach 2,183
Assistant Track Coach 1,637
Head Tennis Coach 2,021
Head Golf Coach 2,021
Head Cross Country Coach 1,637
Assistant Baseball Coach 1,748
Intramural Coordinator 1,528
Assistant Director, Athletics 2,499
Head Basketball Coach - Women 2,183
Assistant Basketball Coach - Women 1,637
Volleyball Coach 2,021
Softball Coach - Women 2,183
Assistant Softball Coach - Women 1,637
‘Other Activities
Coszetology Competition Coach 1,003
Mode! United Nations Coach 1,003
Fore.sics 1,748
Auxiliary Unit 1,637
Director of Marching Bands 2,183
Director of Jazz Band 2,183
Director of Choirs 2,183
Director of Dance 1,637
Musical Director 874
Supervisor, Pep Squad 1,637
Manager, Automotive Repair 1,310
Manzger, Production Printing 1,310
Supervisor, Physical Sc: e Stock Room 1,310
Planetariuz Coordinator 5% of Contract Salary

Additional Considerations

As other activities are introduced into the College extra-curricular
activities program proposed salary will be recommended to the Board of
Trustees at that tirce.

The listing of the foregoing activities shall not e construed to mear that
= the District cannot elininate or modify any such a tivity.

&3 ;
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APPENDIX E

As/

!

RIVERSIDE COMMUNITY COLLEGE DISTRICT

#glary Schedule for Child Development Center Employees
in Positions Requiring Certification

Effective September 1, 1987

$13,582 $14,277 $14,989 $15,734

*Based on 10-month employment

1

Child Development Center Assistants Range !

Step advancerent shall be made at the start of the semester

following the completion of two (2) full semesters of employment in
the position in the Riverside Comr..ity College District.

Acended: September !5, 1687




AFPENDIX ¢

RIVERSIDE COMMUNITY COLLEGE DISTRICT

Department Chairperson C-.apensstion
Effective September 1, 1987

All Department Chairpersons ghall receive a flat stipend of Seven
Hundred Thirty Five dollars ($735.00) per academic year of fulfilling
duties as Department Chairpe -on.

Amenced: September 15, 1987
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
AND
RIVERSIDE COMMINITY COLLEGE ASSOCIATION, CTA/NEA

MEMORANDUM OF AGREEMENT
RE 1987-1988 College Calendar

THIS AGREEMENT is wade and entered into this __ day ot Octobder,
1987, by and between the Riverside Comrunity College District (hereinafter
called the "District”) and the Riverside Community College Association,
CTA/XEA, (hereinafter called the “Association'), pursuant to Article I,
Section A.

1. The College Calendar for 1987-88, dated 01/20/87, shall be as
identified in Appendix G, attached. The Fall Semester to begin on
September 14, 1987, and end on January 29, 15“%. The Spring Semester fo
begin on February 8, 1988, and end on June 21, 1988. Pre-school meetings
for new faculty members shali be held on Septewber 8, 9, 10 and 1i, 19867.
Pre-school meetings for continuing faculty members shall be held cn
Septe=ber 9. 10 a-¢ ii, 1987. June 21, 1988, a day of final examinations
and Graduatior Day, shall be a service day. All regular and contract
faculty merbers shall be required to participate in the commencerent
program in addition to scheduled examinations.

2. January l¢ 1988, and Feoruary ! through February 5, 198£, shall
b. service days for al' couuselors. the Enabler for the Handicapped; and
any mezhers of the faculty whore cervices during those six (6) davs are
determ:ned by the Listrict tc be vital and necessary to rhe operation of
the college. It {s understood that such assignment of .aculty members
shall no: be made for punitive reasons. Compensatory time off or nourly
pav, ot the discretion of the faculty member, will be provided for 3ny
staff member co' sred by the Agreement who is reguirer 20 be on dut: during
that time.

3. The teaching days for the 1967-88 college year be set at

e Z Ml JIIET vsess:_(3_(DF 1987

RI SIDE COMMUNITY COLLEGE RIVERSIDE 7OMMUNITY COLLEGY
DISTRICT ASSOCIATI '~ CTA/NEA

%@MW /é% C S

MOA 5/67-86
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T ' o APPENDIX G
RIVERSID: COMMUNITY COLLEGE A¥Y
Caiendar 1987-88
MW T WTTF M T W T F M T WTF M T WTF DAYS
June 1987 July
22 23 24 15 26 2930 1 203 6 7 8 910 13 14 15 16 17 )
August
20 21 22 23 24 27 28 29 30 31 34 5 6 1 10 11 12 13 14
September
17 18 19 20 21 24 25 26 27|28 N1 2 3 4 (Ms 910n
October
14 15 16 17 18 21 22 23 24 25 28 29 30 1 2 s 6 7 8 9| 20
November
12 13 14 15 16 19 20 21 22 23 26 27 28 29 30 2 3 4 5 6| 20
Decezber
(91011 1213 16 17 18 19 20 23 24 25@ 3001 2 3 4] 17
7 8 91011 1415161718  [21{22{23)4 2829 30@@ 10
January 1988
L 5 6 1 8 11 12 13 14 15 18{19 20 21 22 25 26 27 28 29 | 19
February 86
i) o2] 3l el s 8 910 11(12) (1916 17 18 19 2223242526]13‘
March
29 1 2 3 & 7 & 91011 14 15 15 17 18 21 22 23 2625 | 20
April
26 29 30 31 1 6 5 6 71 8 1]12{131a1s 18 19 20 21 22 | 15
May
25 26 27 28 29 2.3 4 5 6 910 11 12 13 16 17 18 19 20 | 20
June
23 2625 26 27 (3031 1 2 3 6 7 8 910 13 16 15 16 17 | 15
i July
20 A\ 22 23 24 27 28 29 30 1 @s 6 7 8 11 12 13 14 15 2
89
August 175
18 19 20 21 22 25 26 27 28 29 1 2 3 4 5 8 910 11 12
‘ 15 16 17 18 19 22 23 24 25 26 29 30 31 1 |2

QLegaI Roliday D Classes not in session; ’

= <> College Holiday

—— Final Examinations
Q A Graduatson Mon 5/87-¢

ERIC 25

all offices open
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- RIVERSIDE COMMUNITY COLLEGE DISTRICT

AND
o RIVERSIDE COMMUNITY COLLEGE ASSOCIATION, CTA/NEA
3
MEMORANDUM OF AGREEMENT
RE. Article X ~ Maximum Class Size
THIS AGREEMENT is made and entered into this __th day of October, 1987, bt¥
and betwzen the Riverside Comwmunity College Tnstrict (hereinafter called the
“pistrict"), and the Riverside Community College Associarion, CTA/NEA,
(hereinafter called the "acsocistion™). In accordance with provisions of
Article X, Section E.6 of the Agreement, the District and the Association hereby
agree to the maximuz class size for courses in the Natural Sciences Division, a5
shown herein:
. Course Class Size
" Anategy & Physiclogv (1ab) 32
Astroncemy (lect? 50
E Bioicgy (la™) 35
boiany (isb 28
. ° Chem:istry {iab) 3%
Geo.ogy .&v 35
Health Science (lect) 10¢
/ Methematice (lect) 50
4 Microticlogy (lab) 28
: Phvsical Science (lect) 50
' Physics (la%) 24

Where a laboratory is offered, lecture classes shall be offered i=
multiples of the listed laboratory class size to the extent classroom size will
peruit.

.*' Nated: m/% /3/ ///f—/ﬂ Dated: /5 D(JL_/C],<7

< £IVERSIDE COMMUNITY CCLLECE RIVERSIDE COMMUNITY CCLLECE
DISTRICT ASSOCIATION, CTA/NEA
’ i, C e
7 o )
11142232,;252271444é2;;ﬁi oy ///, Lo {/
MOL 3/63-85

£6
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APPENDIX A

RIVERSIDE COMMUNITY C

Faculty Salary Schedule
Effective February !, 1988

B C D E F G H
AB MA MA + 15 MA + 30 MA + 45 MA 4+ 60 Doctorate

i, $23,555 $24,856 $26,357 $27,854 $29,352 $30,855 $32,358

2. 24,547 26,045 27,549 29,047 30,545 32,043 33,543
3. 25,737 27,233 28,732 30.229 31,729 33,231 34,734
4, 26,921 28,420 29,920 31,418 32,915 34,417 35,918
5. 28,107 29,602 31,106 32,605 34,104 35,602 37,103
6. 29,257 30,792 32,291 33,790 3%,289 34,792 38,25¢
7. 30,481 31,980 33,475 34,980 36,477 37,978 39,477
5. 1,671 33,167 34,667 36,168 37,666 36,166 40,665
9. 32,851 34,354 35,849 37,350 38,852 40,351 L!,849
0. 34,040 35,51 37,0.0 38,542 40,037 41,536 £3,036

’ 1. " 36,729 38,2C 39,72¢ 21,222 42,725 4a 22t

" " 40,912 42,414 43,911 45,-0¢

1 " N u 1‘3.600 L5.097 46,5914

13.

nu'n"u-u-x-'!'-":xﬁ:x-'-xtxzn--u----un--'n----n--n---'-----n---u--n-z:-zﬂ:!:n-S!BS

16. 34,894 37,644 39,180 41,935 44,650 46,226 L7,76C
19. 35,742 38,563 4C,135 42,961 45,778 47,352 8,927
22. 36,595 39,480 41,093 43,9t3 46,868 4Lg,481 50,093

Doctor's degrees must be earnsd from an institutior

All AB degrees, MA degrees, and
1ting agency recognized by the Councit

accredited by a regional or specialized accre
cn Postsecondary Accreditatien.

ement shall be awarded at the beginning of the semester following the

Step advanc
of two (2) full semesters of employment as a full-time contract or regu.i-

completion
faculty membar in the District.

Employees shall be eligible frr steps 16, 19, or 2. after cozpleting 15, 18 or 21
“ years respectively of paid service in the District.

Apended: September 15, 1987




Purpose of the Schedule,

occupationsl experience and college units with acadesic dagrees
pistrict to offer a competitive salary to individuals for teaching positions
occupationsl subjects.
menters employed to teach in an occupational subject srea.
subsaquent upward mobility of faculty
MA degrees uaed for initial placezent
should be either directly related to
Occupational Educsztion discipline. F
completed for progression on this schedule shall be by an &d hoc committees of technical, 4
professional peers appointed by the

Placement on the Schedule,

ATY?

RIVERGIDE COMMUKITY COLLEGE DISTRICT
OCCUPATIONAL FACULTY SALARY SCHEDULE

The Occupational Yaculty Salary Schedule is Jesignad to equate
in order to allow the
in
used in the initial placement of faculty
It shall also be used for the
membars initially placed on this schedule, AB and
and subaecouent progression on the salary scheduie
ths subject named on the credential or froa the
Recozmendation of subject velationship of vork

This schedule shall be

Profesaional Growth and Sabbatical Leave Committee.

The criteria for initiezl placesent and subsequent upward

Credentials.

B.
c.
D.
E.
F.
G.
H.

11,

B.
c.
l).
E.
r.
G.
H.

Asendea.

mobility of faculty wmembers {nitially placed on this schedule is deterained by the type
of credential required, the
nuzber of college units earned,
occupational experience
be granted for each full
the salary schedule shall

The credential required way be a Class A Vocational, & full time Standard
Designated Subjects, or full time Community
teaching of an occupational subject.

1. Salary placement f{or occupational faculty employed with less than
be as follows:

Temporary
Perzanent
Permanent
Peruanent
Permanent
Permanent
Permanent

Salary placement for occupational
Degree, shall be as follows:

Temporary
Permanent
Permanent
Pernanent
Permanent
Permanent
Permanent

September 15,

years of occupational experience, and the degress held &nd/or
One step will be granted for each two years of zllowable
beyond that which {s required for the credential. One step will
year of appropriate teaching experience. Initial placezent on

be lizited to a maximum of Step 6.

College Instructor Credential authorizing the

an AB Degree shall

Credential
Credential
Credential
Credential
Credential
Credential
Credential

or Permanent (5 year of lifetime clear) Credential
{ncluding 60 college semester units

{ncluding 90 college semester units

plus AB Degree

plus AB Degree plus MA Degree

plus AB Degreoe plus MA Degree plus 15 units

plus Earned Doctorate

faculty eczployed with zn AB Degree, or an MA

Credential
Credential
Credentisal
Credential
Credential
Credential
Credential

plus
plus
plus
plus
plus
plus
plus

AB Degree
AB Degree
AB Degree
AB Degree
AB Degree plus 45
AB Degree plus 60
Earned Doctorate

units
units
unizs, including MA Degree
units, including MA Degree

plus 15
plus 30

1987




RIVERSIDE COMMUNITY COLLECE DISTRICT

Hourly Salary Schedule
Effective February 1, 1988

Croup 1 Croup 2 Croup 3
Step | $20.45 $22.52 $26.53
Step ? 22.52 24.47 28.61
Step 3 26.47 26.5) 30.64

Croup I. Those teachers whose education and experience are not sufficiert
to place thez in Column B or highe. of the Riverside Community
College District Faculty Salary Schedule; those teachers whose
teaching credentials limit thea to teaching classes organized
prisarily for adults; and those teachers of laboratory classes,
reading izprovement and non-credit classes for adults.

Group 2. Those teachers, counselors, librarians, and school nurses, whose
education and experfence would place then in Column B of the
Riverside Comounity College District Faculty Salary Schedule.

Group 3. Those teachers, counselors, iibrarians, and school nurses, vhose
education and experience would place tnen in Coluzn C, D, E, F, G
or H of the Riverside Comnunity College District Faculty Salary
Schedule.

Teachers in all groups shall be required to waintain a class for twvo
sepesters at Riverside Cocmunity College before moving to Step 2, and for
four semesters at Riverside Community College before moving to Step 3,

Amended: September 15, 1987
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RIVERSIDE

Athiettc Coaches

Other Activities

COMMUNITY COLLEC™ DISTRICT
‘ Extra Pay for Extra-Curriculsr Activities
Effective February 1, 1988

Head Football Coach $ 3,339
Asgistant Football Coach 1,783
Head Basketball Coach = Men 2,673
Assistsnt Basketball Cosch - Men 1,783
Head Baseball Coach 2,549
Head Track Coach 2,227
Assistant Track Coach 1,670
Head Tennis Coach 2,061
Head Golf Coach 2.061
Head Cross Country Coach 1,670
Assistant Baseball Coach 1,783
Intramural Coordinator 1,559
Assistant Director, Athletics 2,549
Head Basketball Coach - Women 2,227
Assistant Basketball Coach - Women 1,670
Volleyball Coach 2,061
Softball Coach - Women 2,227
Assistant Softball Coach - Women 1,670
Cosmetology Competition Coach 1,023
Mode]l United Nations Coach 1,023
Forensics 1,783
Auxiliary Unit 1,670
Director of Marching Bands 2,227
Director of Jazz Band 2,227
Director ot Choirs 2,227
Director of Dance 1,670
Musical Diractor 891
Supervisor, Pcp Squad 1,670
Manager, Automotive Repair 1,336
Manager, Production Printing 1,336
Supervisor, Physical Science Stock Room 1,336
Planetarium Coordinator $2 of contract salary

Additional Considerations

As other activities are in
activities prograz propose
Tsustees at that time.

The listing of the foregod
the District cannot elinin

troduced into the Collage extra~-curricular

d salary will be recommended to the

ng activities shall not be construed to mean that
ate or modify any such activity.,

Board of
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APPDIDIX

| ATz
e XIVERSIDE COMMUNITY COLLEGE DISTRICT
*Sslary Schedule for Child Development Center Eaployeas
{n Positions Requiring Certificetion
Effect{ve February 1, 1988
Range Step Step Step Step Step
| 1 2 3 4 5
!
!
i $13,854 $14,5€63 $15,289 $16,049 $16,843
*based or 10-month employment _
N 4
‘ Child Development Center Assistants Range |

Step advancecent shall be made at the start of the semester
following the cozpletion of two (2) full sesesters of employment in
the position in the Riverside Comaunity College District.

‘ Amended: September 15, 1987
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. RIVERSIDE COMMUNITY COLLECE DISTRICT

Depsrtaent Chairperson Compansation

Effective Yebruary 1, 1988

All Department Chairpersons shall recelve a flat stipend of Seven
Hundred Fifty dollars ($750.00) per academfc year of fulfilling dutfies
ss Dapartment Chairperson.

Azended: September 15, 1987




v e e ot o -

RIVERSIDE COMMUNITY COLLEGE DISTRICT Ay

Summer Intersession Selary Schedule?®
1988

A Riverside Community College summer intersession faculty member vho recaives &
regular susmer intersession assigonzent shall be placed oo this salary schedule in
sccordanca with established District practice used in the college year. Step and
column placement will be made in accordance with verif{ed education and experience
as of the opening day of summer intersession.

The figures below represent the sslary for one (1.0) Full-Time Equivalent Summer
Teaching Assignzment. In order to calculate summer intersession salary, multiply
susmsr session F.T.E. assigned by the District, times the doller emount for the
appropriate coluan and step.

EXAMPLE: Column E, Step 6
$10,559 x .4000 F.T.E. = $4,224

3 C D t ) G H
AB A MA+15S MA+30 MA+LS MA+60 Doctorate

1. $7,298 $ 7,768 $ 8,237 $ 8,704 $ 9,173 $ 9,642 $10,112

2. 7,671 8,139 8,609 9,077 9,545 10,013 10,482
3. 8,043 8,510 8,979 9,447 9,915 10,385 10,854
4. 8,413 8,881 9,350 9,818 10,286 10,755 11,224
5. 8,783 9,25} 9,721 10,189 10,658 11,126 11,595
6. 9,155 9,623 10,091 10,559 11,028 11,498 11,968
7. 9,525 9,994 10,461 10,931 11,399 11,868 12,337
8. 9,897 10,365 10,833 11,303 11,771 12,239 12,708
9. 10,266 10,736 11,203 11,672 12,141 12,610 13,078
10. 10,638 11,107 11,575 12,044 12,512 12,980 13,449 i
1. " 11,478 11,945 12,415 12,882 13,352 13,821 o
12. " " " 12,785 13,254 13,722 14,190
15. " " " " 13,625 14,093 14,561

#The conversion formula used to develop this schecdule is as follows:
Base (Faculty) Salary, Spring 1988 ¢ 2 x 5/8

Azended: oy
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