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.
The Board of Trustees of Belleville Area College, District #522,
and the Belleville Area College Chapter of the AAUP affilliated
with the AFT agree as follows for the period 1986-87.
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STATEMENT OF BOARD RIGHTS

The Board, on behalf of the electors of the District, retains

and reserves the ultimate responsibilities for proper management

of the College District including but not limited to the

responsibilities for and the right:

1. To maintain executive management and administrative

control of the College District and its properties

and facilities and the professional staff;

2. To hire all employees and, subject to the provisions

of the law and of this Agreement, to determine their

qualifications and the conditions for their continued

employment, or their dismissal or demotion, and to

promote and transfer all such employees;

3. To estasblish courses of instruction, including special

programs, and to provide for athletic, recreational and

social events for students, all as deemed necessary

or advisable by the Board;

4. TO delegate authority through recognized administrative

channels for the development and organization of the

means and methods of instruction;

5. To determine class schedules, non-classroom assign-

ments, the hours of instruction, and the professional

dutien, responsibilities and assignments of those in

the bargaining unit.

It is recognized that the Board normally exercises most of

its powers, rights, authorities, duties and responsibilities

1
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through members of the administrative staff.

Except as stated herein, the Board shall not be limited in
the exercise of the foregoing powers, rights, authorities, duties
and responsibilities nor limited on any right granted the Board
by law.
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ARTICLE I

RECOGNITION AND DEFINITIONS

Section 1.1. Recognition and Appropriate Bargaining Unit.

The Board recognizes the Belleville Area College Chapter of the

AAUP/AFT as the sole and exclusive bargaining agent for the

bargaining unit consisting of the full-time faculty employed by

Public Community College District #522 (Belleville Area College):

instructors, librarians, counselors and coordinators.

Recognition is accorded pursuant to the Illinois Educational

Labor Relations Act, which shall also govern the terms of this

Agreement.

Section 1.2. Benefits to Part-time Faculty Members.

Those part-time faculty members who were on March 14, 1984 three-

fifths or four-fifths faculty members shall continue to be

eligible for prorated sick leave, full hospitalization and

disability, placement on the salary schedule on a prorated basis,

and no cther benefits. Other part-time faculty members employed
by the College on or after March 15, 1984 are not subject to the

terms of this Agreement, regardless of the percentage of the

standard load that they may carry.

Section 1.3. Academic Year. The Academic year begins with
the first date on the fall calendar and ends on graduation day.

The academic year shall not exceed 40 calendar weeks. All

portions of this document, unless specifically indicated, apply

only to the academic year.
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Section 1.4. Class Periods. Class periods are regularly 50

minutes of student-teacher contact. Classes are scheduled by the

Vice Chancellor of Instruction following consultation with the

Deans. Laboratory and studio hours' length and time are to be

determined by the Vice Chancellor of Instruction following

consultation with the appropriate Dean.

Section 1.5 Definitions. For the purpose of this

Agreement, "full-time faculty" shall be defined as instructors

who teach a minimum of twenty-eight (28) to thirty-two (32)

equated hours per academic year, librarians who work a forty (40)

clock hour workweek (in accordance with Section 3.4), counselors

who work a forty (40) clock hour workweek (in accordance with

Section 3.3), and coordinators and other faculty members whose

combined teaching load and released time equals a minimum of

twenty-eight (28) to thirty-two (32) equated hours per academic

year. A leave of absence shall not affect the full-time faculty

status of a faculty member who is a full-time faculty member as

of the commencement of the leave of absence, except as and to the

extent provided in Article.V of this Agreement.

The terms "lecture hour", "lecture and recitation hour",

"laboratory hour", "clinical experience", "supervised interns",

and "individual stations" shall be defined in accordance with

established College policy.

4



ARTICLE II

Non-Interruption of Services

Section 2.1. Prohibited Activity. During the term of this

Agreement and in return for the terms and conditions set forth in

this Agreement, neither the AAUP/AFT Chapter nor any faculty

member covered by this Agreement shall instig.Ate, promote,

support, engage in, or condone any strike (including sympathy

strike), picketing, slowdown, concerted stoppage of work or any

other similar intentional concerted interruption of Operations at

Belleville Area College.

Sectich 2.2 Cooperation to End Any Breach. Both the Board and

the AAUP/AFT Chapter recognize the serious detriment to the

paramount interests of the public and the students of Belleville

Area College which would result from a violation of the

noninterruption of services provisions of this Agreement, and,

accordingly, there shall be cooperation between the parties to

immediately end any such activity.

Section 2.3. No Lockout. During the terms of this

Agreement, the Board will not lockout any faculty member covered

by this Agreement as a result of a labor dispute.



ARTICLE III

SERVICES AND WORK LOAD STANDARDS

Section 3.1. Standard Load and Overload. The st.ndard full-

time faculty load shall be no more than 32 equated semester hours

nor less than 28 equated semester hours per academic year. The

total overload shall not exceed 9.5 equated hours per academic

year. The limit on overload shall not apply to substitue

teaching. The following guidelines to be observed:

1. If an overload assignment is necessary, it should not
exceed either:

a. One course section in which the credit hour value does
not exceed five semester hours per semester, or,

b. If more than one course section, the combined credit
hour value shall not exceed three semester hours
per semester.

2. For the purposes of overload and summer session compensation,
laboratory and studio contact hours will be equated to
semester hours area by area as follows:

Equating Teaching Loads in the Science Area

1. For equated hours, the following shall be used in
computation:

Each lecture and recitation hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Electronics Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.
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Equating Teaching Loads in the Physical Education Area

For equated hours, the following shall be used in
computation:

Each contact hour shall be equated at 0.8.

Equating Teaching Loads in the Drafting Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not
exceed the number of individual stations available.

Equating Teaching Loads in the Art Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour and studio-lecture hour shall count
1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Mathematics, Social Science,
Language, and Business Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. Supervised intern in Marketing and Mid-Management shall
be equated at 0.2 per student. Supervised off-campus
interns in data processing shall be equated at 0.2 per
student.

Equating Teaching Loads in the Aviation Technology Area

For equated hours, the following shall be used in
computation:

7



Each contact hour shall be equated at 0.4 in aviationmaintenance, pilot training, and avionics.
The Base contract for Aviation faculty shall be placed on a 12-month schedule.

Equating Teaching Load in the English Area
1. For equated hours, the following shall be used incomputation:

Each lecture hour in composition (including rhetoric,remedial and technical writing courses, journalism, and GED)shall be equated at 1 1/3.

All other lecture hours shall count one each.
2. Maximum class size shall be 20 students for all remedialcourses, including communications and readinglaboratories and courses numbered 100 and under, 25students for composition and journalism courses numbered101 and above, 40 students for all other courses taught bythe Department, and the maximum for Literature 115(Contemporary Film) shall be 50 students.
3. Should an English instructor be required to have more thanthree different preparations, then the total equated hoursshall be multiplied by 1.3 to determine the actual equatedload.

Equating Teaching Loads in the Health Related Occupations and Nurs:Education Programs

For equated hours, the following shall be used in computation:
Each lecture shall count as 1.

Each laboratory hour shall be equated according to the following:
Nursing

All other Health Related Occupations:

Radiologic Technology 100 & 110
Radiologic Technology 151
Radiologic Technology 231,241, & 242
Radiologic Technology 298 & 299
Physical Therapy Assistant
Medical Laboratory Technician

one to one

0 8
0 6
0 4

0 25
0 8
0 8



Clinical experience shall be equated according to the
following:

Medical Assistant 280 0 25
Radiologic Technology 160 & 260 0 25
Medical Laboratory 245 & 275 0 25
Physical Therapy Assistant 170 & 270 0 25
Medical Records 230 & 260 0 25

Equating Teaching Loads in the Agriculture Area

1. For equated hours, the following shall be used in
computations:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

Supervised interns in the Agriculture area shall be
equated at 0.2 per student.

2. The maximum class size for laboratory should not
exceed the number of individual stations available.

Equating Teaching Loads in Music Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.8.

Equating Teaching Loads in the Air Conditioning, Heating and
Refrigeration Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

3. Supervised interns in the area shall be equated at
0.2 per student.

Equating Teaching Loads in the Construction Management
Technology Area

Supervised interns in the area shall be equated at 0.2
per student.

9



Section 3.2. Equated Hours.

Laboratory and studio contact hours shall be equated to
semester hours area by area as follows:

Equating Teaching Loads in the Science Area

1. For equated hours, the following shall be used in
computation:

a. Each lecture and recitation hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Electronics Area

1. For equated hours, the following shall be used in com-
putation:

a. Each lecture hour shall count 1

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Physical Education Area

1. For equated hours, the following shall be used in
computation:

a. Each contact hour shall be equated at 0.5.

Equating Teaching Loads in the Drafting Area

1. For equated hours, the following shall be used in
computation:

a. Each lecture hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.
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Equating Teaching Loads in the Art Area

1. For equated hours, the following shall be used in
computation:

a. Each lecture hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Mathematics, Social Science
Language and Business Area

1. For equated hours, the following shall be used in
computation:

a. Each lecture hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

Supervised intern in Marketing and Mid -Management shall
be equated at 0.2 per student. Supervised off-campus
interns in Data Processing shall be equated at 0.2 per
student.

Equating Teaching Load in the Aviation Technology Area

For equated hours, the following shall be used on
computation:

1. Each contact hour shall be equated at 0.5 in aviation
maintenance. Each contact hour shall be equated at 0.4
in pilot training and avionics.

2. The base contract for aviation faculty shall be placed
on a 12-month schedule.

Equating Teaching Loads in the English Area

For equated hours, the following shall be used in
computation:

1. Each lecture hour shall be equated 1.0.

2. Maximum class size shall be 20 students for all remedial
courses, including communications and reading laborator-
ies and courses number 100 and under; 25 students for
composition and journalism courses numbered 101 and
above; 40 students for all other courses taught by the

11



department, and the maximum for literature 115(Contemporary Film) shall be 50 students.
3. Should an English instructor be required to have morethan three different preparations, then the totalequated hours shall be multiplied by 1.3 to determinethe actual equated load.

Equating Teaching Loads in the Health Related Occupationsand Nursing Education Program

For equated hours, the following shall be used incomputation:

1. Each lecture hour shall count 1.
2. Each laboratory hour shall be equated according to thefollowing:

Nursing

0 8
All other Health related Occupations:

Radiologic Technology 100 and 110 0 5Radiologic Technology 151
0 5Radiologic Technology 231, 241, and 242 0 4Radiologic Technology 298 and 299 0 25Physical Therapy Assistant
0 5Medical Laboratory Technician 0 5

Clinical experience shall be equated according tofollowing:

Medical Assistant 280
0 25Radiologic Technology 160 & 260
0 25Medical Laboratory 245 & 275
0 25Physical. Therapy Assistant 170 & 270
0 25Medical Records 230 & 260
0 25

the

Equating Teaching Loads in the Agriculture Area
1. For equated hours, the following shall be used incomputation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.5.
Supervised interns in the Agriculture area shall beequated at 0.2 per student.

12
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2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loa,'.s in Music Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

Equating Teaching Loads in the Air Conditioning, Heating and
Refrigeration Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

3. Supervised interns in the area shall be equated at 0.2
per student.

Equating Teaching Loads in the Construction Management Technology
Area

Supervised interns in the area shall be equated at 0.2 per
student.

Section 3.3 Service and Work Load Standards for Counselors.

1. Each counselor will work a 40-clock hour workweek between
the hours of 8:00 a.m. and 5:00 p.m., Monday through
Friday only, such hours to be determined by the Dean of
Counseling in accordance with Section 10.2. (30 minutes
per day will be provided for lunch and included as part
of the 40-hour work week).

2. Each counselor' will be employed for 11 months or 45
weeks on a single salary schedule beginning with the
beginning of the academic year.

3. In lieu of a teaching overload, a counselor may be
assigned 4 hours of evening counseling outside of his
regular contractual obligations. Each contact hour
shall be equated at 0.8.

Section 3.4 Service Work Load for Librarians.

1. The workweek for a librarian is 40 clock hours not to
include Sunday. (30 minutes per day will be provided
for lunch and included as part of the 40-hour week.)

13



2. Each librarian will be employed on a nine-month basis
with the option of working the two-month summer session
provided that the College may require one librarian to
work the summer session.

3. For librarians, an overload assignment may be taken as
pay or compensatory time.

zt. The pay shall be at the same hourly rate unless this
is less than the hourly rate paid other evening or
part-time faculty; if so, the librarians shall
receive the hourly rate paid other evening and part-
time faculty;

b. Compensatory time may be takenat any time as
individual days or grouped as several days.

This time shall be taken with the approval
of the Director of Instructional Resources
and Services Department.

4. The actual daily work schedules for the professional
library staff will be determined by the Director cf
Instructional Resources and Services to meet the needs
of the library.

Section 3,5 Day Overload. An overload shall be considered

more than 32 equated semester hours for the academic year.

Compensation for each equated semester hour of overload shall he

computed at the rate of 1/30th of the faculty member's

appropriate salary as determined by the extra assignment salary

schedule. (Attached hereto as Appendix B.) Overload shall be

computed on the basis of an equated 30-semester-hour load for the

academic year.

Section 3.6 Office Hours. Each regular faculty member

should be available in his office for whatever period of time may

be necessary to meet the needs of his students. This time shall

be at least five (5) scheduled hours per week and five (5)

14



unscheduled hours. Other contact hours, such as laboratory

periods or studio periods, may be substitued for a portion of

this load with the approval of the Vice Chancellor for

Instruction. Each faculty member who teaches an overload

after 5:00 p.m. will be available, upon student's request in

his office for evening student consultation. During the

summer session, each regular faculty member shall schedule

one office hour for each three hours taught.

Section 3.7 Assignment of Extension Centers. The

college has the right to initially employ full-time faculty

members at the Main Campus (2500 Carlyle Road) and at any of its

extension centers. However, once so employed, no full-time

faculty member may be assigned a class at another extension

center without his approval except to make a regular load and

provided that no sections, taught by less senior or part-time

employees, are available to make his regular load at the initial

center of employment. Main Campus faculty may, however, be

assigned duties within the Belleville City Limits, Scott AFB or

Cahokia without regard to the above stipulations.

Section 3.8. Failure of Class to Materialize. In the event

that a full-time faculty member's regularly scheduled day,

evening, or summer school classes fail to materialize, the

faculty member, in consultation with the appropriate Dean

and with the approval of the Vice Chancellor of

Instruction, will be assigned a compensating load of

15
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instruction, administration, or other professional

assignment for which the faculty member is qualified.

Section 3,9. Compensation for Substitute Teachin .

1. Upon assignment by the appropriate Dean and with the

consent of the substituting faculty member, substitute
teaching by a faculty member will be paid at the formula
for evening rate of full-time faculty. Compensationfor substitute teaching shall be paid on the second (2nd)paycheck after each substitution is completed.

2. Whenever absences exceed 1 week's class meetings, thesubstitute faculty member shall be paid at the rate of1/30th of his base pay for each equated semester hourfor the entire period of substitution.

Section 3.10. Term of Contracts. All contracts shall be
for the academic year except for those faculty members who by
definition elsewhere in this Agreement receive eleven-and twelve-
month contracts and except for the aviation faculty who shall
receive a twelve-month contract. Any service above the defined
academic year will se contracted for by the Board of Trustees
upon recommendation of the Chancellor.

Section 3.11. Maximum Class Size. Maximum class sizes not listed
in Section 3.2 will be determined by the Vice Chancellor of Instruction
after consultation with the appropriate personnel concerned. If the
Vice Chancellor of Instruction finds it necessary to render a decision
which is in contrast to the written recommendation of the department,
he will furnish details to support his decision.

16



Section 3.12. Recognition of Faculty Responsibility.

In recognition of their responsibility to the students and the

community, faculty members will exert their best efforts to see

that each student is afforded the amount of time and effort

necessary for the fulfillment of instructional objectives. Each

faculty member will maintair, an active interest in his discipline

and :In his department. He will attend regularly scheduled

departmental meetings and promptly file necessary records and

reports upon the request of academic administration.

Section 3.13. Experimental Classes. Experimental classes

shall not exceed two years in duration.

Section 3.14. Telecourses. Except as provided below,

telecourses offered to a faculty member shall not constitute any

part of that faculty member's regular load and/or overload.

Compensation for teaching a telecourse shall be $9.00 per equated

hour per enrolled student, with a $2.00 per student completion

fee for each student who receives a grade on the final roster.

In the event that a faculty member's base load cannot be

filled due to a lack of courses which the faculty member is

qualified to teach, telecourses which the faculty member is

qualified to teach and which are available following class

cancellations shall be assigned to fill the base load (unless

other, non-teaching options are agreed to by both the affected

faculty member and the college). This option is available only

17



if there are no courses being taught as an overload by this or

any other full-time faculty member which the affected faculty

member is qualified to teach.

If a faculty member chooses to teach both a telecourse and a

regularly scheduled overload course, he should be permitted to

teach both such courses only if the overload course is not

desired and needed by another faculty member, not scheduled to

teach a telecourse, in order to achieve maximum overload. If in

this situation the second faculty member does desire and need the

first faculty member's overload course in order to achieve

maximum overload, the first faculty member's telecourse shall

substitute for his overload course for purposes of determining

maximum overload; compensation for the telecourse in this event,

however, shall contine to be paid at the telecourse rate.

Except as provided above, telecourses will not be included in

the calculation of maximum overloads.

During the 1986-87 academic year, a class maximum of 70

students will be applied to telecourses. This maximum is to be

reviewed at the end of the 1986-87 academic year; which shall not

apply to any subsequent term or academic year unless the parties

act affirmatively to adopt that maximum for that term or academic

year.

18



ARTICLE IV

ASSIGNMENTS

Section 4.1. Advertising of Positicns. Administrative,

departmental and program supervisor level position openings shall

be advertised in good faith to the full-time faculty before being

filled by placing a copy of such advertisement in each full-time

faculty member's mail slot (including that of the AAUP/AFT BAC

Chapter President).

Section 4.2. Coordinators. To accomplish the task of

occupational coordination, coordinators shall receive released

time determined by the needs of the program, the developmental
stage of the program, the number of faculty anC students

associated with the program, etc. The amount of released time

granted to each coordinator shall be determined by the Vice

Chancellor of Instruction following const4 tation with the

coordinator and the appropriate Dean.

Section 4.3. Assignment to Department or Proaram..

Instructors shall be assigned to the departmental or occupaticnal

program in which they do the major portion of their teaching;

however, some instructors may have teaching assignments in other

departments or programs and thus assume responsibilities in the

other area(s) accordingly.

Section 4.4. Evening Assignments. A faculty member may be

assigned no more than two evenings a week without his consent as

part of his regular load. In the event a second evening class is

19



assigned, it will be done only in the event his regular scheduled

day class fails to materialize and that it does not constitute

more than two evenings per week. Every effort shall be made by

the Vice Chancellor of Instruction, the appropriate Dean and

instructor to provide an assignment which will be mutually

satisfactory to both the instructor involved and the College.

However, the College has the prerogative to initially employ

full-time instructors in the evening program. If a regularly

scheduled assignment is made, it shall be within a time period of

seven hours. If a faculty. member's regularly scheduled day or

summer class fails to materialize, this seven-hour time period

will not apply.

Section 4.5. Consultation Before Assignment. When extra

class, summer teaching, and evening assignments are necessary,

they shall be assigned, after consultation with the appropriate

Dean, to qualified members of the full-time Belleville Area

College staff, if such staff members are available. Such

assignments shall be made on a department-by-department basis,

first priority being given to qualified, full-time instructors

within a department to achieve a maximum load. Courses remaining

within a department shall then be offered first to qualified

full-time instructors the bulk of whose regular academic load is

normaly outside the department, or to qualified administrators,

and last to qualified part-time instructors. In the case of an

administrator requesting to teach a class in his own area, the

request shall be made to the appropriate Dean who will consult
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with the Vice Chancellor of Instruction.

Section 4.6. Student Activities. All College-sponsored

student activities are to be coordinated with the Director of

Student Activities, who will announce vacancies to the full-time

faculty and recommend appointments to the Vice Chancellor for

Student Development.
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ARTICLE V

LEAVES OF ABSENCE

Section 5.1 Sabbatical Leave.

(1) After seven years of continuous full-time service, a
faculty member is eligible for sabbatical leave for
planned study, research, travel, or other Board-approved
purposes. A faculty member who is granted a sabbatical
leave shall have the following options:

(a) One academic year at 75 percent of nine-month
contractual base salary, including full fringe
benefits; or

(b) One semester at full semester base salary,
including fringe benefits.

(2) Eligible full-time faculty members must petition the
Belleville Campus President on or before December 1 to
be considered for sabbatical leave the following aca-
demic year. A Faculty Senate Committee will review
all petitions and make recommendations to the
Belleville Campus President by February 1, and the
:hancellor will make recommendations to the Board of
Trustees. No more than two faculty members may be
granted sabbatical leave simultaneously. The Chancellor
will make recommendations at the February meeting of the
Board of Trustees, and applicants are to be notified
of the approval or disapproval not later than March 1.

(3) A faculty member while on leave is not eligible for
employment at Belleville Area College.

(4) A faculty member who has been granted sabbatical leave
must return to the campus and teach for two years. In
the event the faculty member elects not to return, he
must reimburse the College for his earnings during the
sabbatical period, barring death or disability. A
faculty member who returns to the campus but remains
only one academic year shall be required to reimburse
one-half of his sabbatical income, barring death or
disability.

(5) An instructor on sabbatical leave shall receive full
credit for salary increases, tenure, seniority,
retirement, and longevity.

Section 5.2. Extended Leaves Without Pay.

(1) Upon recommendation of the appropriate Dean and the
approval of the Vice Chancellor of Instruction, or, in
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the case of counselors, upon the approval of the Vice
Chancellor for Student Development, extended absences
other than sabbaticals may be granted without pay or sick
leave accrual; insurance coverage may be at faculty
member's own expense.

(2) It is expected that most leaves of absence will be for
less than one year, one year, or two years at the most
unless exceptional circumstances call for extending
the privilege. In no case except involuntary military
duty will the leave of absence be approved for more
than one year at a time, and renewal will be granted
only upon reapplication and reapproval as outlined in
Section 5.2(1) above.

(3) Extended leaves of absence will not count towards
salary increases, tenure, retirement, or longevity,
unless activities during the leave period be directly
related to the instructor's teaching assignments and
unless these activities be deemed by the appropriate
Dean and Vice Chancellor of Instruction, to be benefi-
cial to the College, and such activities be approved
by the Board of Trustees for purposes of salary
increases, tenure, and longevity. Retirement credit
for leave periods will be governed by regulations
currently in force by the State Universities
Retirement System.

Section 5.3. Military Service Leaves.

(1) Tenured and non-tenured faculty members who are
voluntarily or involuntarily drafted or recalled for
military duty will be given full credit for each year
or pro rata part of a year they remain on active duty
during a national emergency. Such credit will be used
for placement on salary schedule and for retirement
purposes.

(2) Faculty members who volunteer for military service,
except in national emergency, may be granted extended
leave without pay as outlined above at the discretion
of the Vice Chancellor of Instruction, or, in the case
of counselors, upon approval of the Vice Chancellor
for Student Development.

Section 5.4. Teacher Exchange Leaves. Should any faculty

member be granted a teacher exchange position or obtain an

unusually valuable opportunity to teach elsewhere for part or all
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of one academic year, which activity may be expected to result in

values accruing to the College, leave of absence with full credit

for salary, sick leave accrual, and retirement rights will be

granted, subject to the approval of the appropriate Dean and the

Vice Chancellor of Instruction, or in the case of counselors,

upon the approval of the Vice Chancellor of Student Development.

Section 5.5. Sick Leaves.

(1) Each full-time member of the College shall receive

credit for one and one-third days of sick leave each

month per academic year. Full-time faculty teaching

seven or more equated hours during the summer session
shall receive one and one third days sick leave for each

four weeks.

(2) The accumulation of sick leave shall be unlimited.

(3) Sick leave may be used at full pay by the faculty
members for illness, disability, quarantine, treatments,
and diagnostic examination of his person.

(4) Upon retirement or death of a member, he or his

beneficiary shall receive compensation for his accrued
sick leave at the rate of 100 percent the c sh value of
his current daily salary for a maximum of lu, days.

Current daily salary is to be computed as:

Annual Base Salary divided by 180 days
for a 9-month faculty;

Annual Base Salary divided by 240 days
for a 12-month faculty.

(5) The faculty member who is employed during the summer
session may draw upon accumulated sick leave during the

summer session.

(6) The faculty member who is employed in the evening

program on an overload basis shall be permitted to

use accumulated sick leave on the basis of one day for

one evening per semester.

(7) Any tenured faculty member whose employment is

terminated, either voluntary or involuntary, (except
upon retirement or death which are covered under Section
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5.5(4)) shall receive separation compensation equivalent
to 20 percent of his accrued sick leave to a maximum of
20 days.

(8) Time lost due to accidents or illness directly related
to a faculty member's assigned duties will not be
charged against sick leave.

Section 5.6. Special Leaves.

(1) Three days of leave shall be granted per calendar year
for death, serious illness in the immediate
family (spouse, child, parent, grandparent, brother,
sist.lr, or those living in a faculty member's household)
including family of the spouse, or birth or adoption of
a child. An additional two days may be granted upon
approval by'the Chancellor. This leave is not cumulative
nor chargeable against any other leave program.

If more than the approved days are required; additional
days may be used and be charged to accumulated sick
leave.

(2) Subject to the approval of the appropriate Dean, three
days of personal leave for business, family, or
religious matters not otherwise provided for in the
College calendar may be granted per calendar year.
This leave is not cumulative nor chargeable against any
other leave program.

(3) Subject to written approval of the appropriate Dean and
the Vice Chancellor of Instruction, permission to at-
tend professional meetings, conferences, conventions,
speaking engagements, or seminars shall be granted
equitably to all members. This leave shall include pro-
per travel time, and reasonable and necessary expenses
shall be reimbursed by the College within budgetary and
.funding limitations.

(4) Leave for jury duty shall be afforded those members
called. The member shall receive his full salary for
the period of jury duty, but shall refund to the College
any money he receives for such duty.

(5) (a) Paid disability leave, including leave for
pregnancy-related disabilities, shall be as
provided for by the Illinois State Universities
Retirement System and other applicable law.

Unpaid disability leave or leaves to be used in
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conjunction with a disability leave after the disability
terminates shall be at the discretion of the Board.
Once a faculty member on disability leave has e:chausted
his paid sick leave, he may continue insurance at his
expense at the group rates established by the carrier
until leave expires. Absence on disability leave shall
not be included in determining length of service.
Further, while disability leave shall not be considered
a break in continuous service, disability leave shall be
excluded in computing the necessary period of time for
tenure. Disability leave granted to a non-tenured
faculty member shall not extend beyond the termination
date of the current contract.

(b) A faculty member may receive leave for the adoption of
a child and may suspend services at his or her request.
This shall be leave without pay but with retention of
rights under the Universities Retirement System and
retention of unused sick leave. His/her insurance, will
be carried by the Board of Trustees until the end of the
current semester; after that, he/she may continue
insurance at his/her expense at the group rates
established by the company. A faculty member on
adoption leave shall return only at the beginning of the
fall or spring or summer term. Absence on adoption
leave shan not be included in determining length of
service. Adoption leave granted to a non-tenured
faculty member shall not extend beyond the termination
date of his/her contract.

Adoption leave shall not be considered a break in
continuous service; however, adoption leave shall be
excluded in computing the necessary period of time for
tenure.

Section 5.7. Substantiation of Sick Leave. The Board may

at its discretion require substantiation of sick leave by a

physician's statement if there is an apparent abuse.
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ARTICLE VI

GRIEVENC. PROCEDURE

Section 6.1. Definition. A grievance is a dispute or

difference of opinion raised by a faculty member covered by this

Agreement against the college involving as to him the meaning,

interpretation, or application of the specific provisions of this

Agreement.

Section 6.2. Procedure. The parties agree to act in good

faith to attempt to resolve grievances promptly and

expeditiously, in accordance with the following procedure:

Step 1-- If a faculty member has a grievance, he shall present it
in writing to the appropriate Dean or
Director. If after one calendar week (seven calendar
days) it is not settled to their mutual satisfaction, he
shall present the matter within ten calendar days after
receipt of the written response of the appropriate Dean,
to the Executive Committee of the Union, which shall
have the responsibility for deciding whether the matter
will be appealed further.

Step 2-- If the Executive Committee of the Union decides to
appeal the grievance to Step 2, the Union shall, within
ten calendar days after the matter was presented to the
Executive Committee by the faculty member, appeal the
grievance in writing to the Vice Chancellor' of Instruc-
tion (or in the case of counselors, to the Vice Chancel-
lor for Student Development).

Step 3-- If the grievance is not resolved in Step 2 within ten
calendar days of its presentation at that step, the
Union shall, within ten calendar days after receipt of
the written response of the Vice Chancellor of Instruc-
tion or Vice Chancellor for Student Development, appeal
the grievance in writing to the Belleville Campus Presi-
dent. .

Step 4-- If the grievance is not resolved in Step 3 within ten
calendar days of its presentation at that step, the
Union shall, within ten calendar days after the written
response of the Belleville Campus President, appeal the
grievance in writing to the Chancellor of the College.
If the grievance is not resolved within ten calendar
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days after presentation to the Chancellor, the Unionmay elect to appeal the grievance to arbitration.

Section 6.3. Arbitration. If the grievance is not settled
in accordance with the foregoing procedure, the Union may appeal
the grievance to arbitration within ten calendar days after
receipt of the written response of the Chancellor in Step 4. The
parties shall attempt to agree upon an arbitrator within ten
calendar days after receipt by the College of notice of the
appeal to arbitration; in the event thy parties are unable to
agree upon an arbitrator within said ten calendar days, the
parties shall immediately jointly request the American
Arbitration Association to submit a panel of arbitrators. Either
party may reject one entire panel of arbitrators. From an
acceptable panel, the arbitrator shall be selected in accordance
with American Arbitration Association procedures, except that no
arbitrator may be selected without the input of both parties in
the selection process. The arbitration hearing shall be
conducted at the earliest date mutually convenient for the
parties and the arbitrator.

Section 6.4. Authority of Arbitrator. The arbitrator shall
have no right to amend, modify, nullify, ignore, add to or
subtract from the provisions of this Agreement. He shall only
consider and make a finding with respect to the specific issue
submitted to him by the College and the Union, and shall have no
authortty to make a finding on any other issue not so submitted
to him. The arbitrator shall be without power to make a finding
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contrary to or inconsistent with or modifying or varying in any

way the laws of the United States or of the State of Illinois.

The arbitrator shall submit in writing the finding as soon as

reasonably practicable following the close of the hearing or the

formation of briefs by the parties, whichever is later, unless

the parties agree to an extension thereof. The findings shall be

based solely upon his interpretation of the meaning or

application of the express terms of this Agreement to the facts

of the grievance presented. The decision of the arbitrator shall

be binding.

Section 6.5. Expense of Arbitration. The fees and expenses

of the arbitrator and the costs of

written transcript, if any, shall

College and the Union; provided,

be responsible for compensating

witnesses.

a meeting room, if any, and a

be divided equally between the

however, that each party shall

its own representatives and

Section 6.6. Time Limit for Finding:. No grievance shall be

entertained or processed unless it is submitted at Step 1 within

30 calendar days after the occurrence of the event or

circumstances giving rise to the grievance. If a grievance is

not presented within this time limit, it shall be considered

waived. If a grievance is not appealed to the next step in the

procedure set forth in Section 6.2 within the specified time

limit or any agreed extension thereof, it shall be considered

settled based upon the College's last response. If the College

does not answer a grievance or an appeal thereof within the
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specified time limit, the Union may elect to treat the grievance

as denied at that step and immediately appeal the grievance to

the next step. The time limit in each step may be extended by

mutual written agreement of the College and Union representatives

involved in each step.
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ARTICLE VII

COMPENSATION

Section 7.1 Salary Schedule. All faculty members shall be

paid according to their placement upon a single salary schedule

approved by the Board of Trustees. Faculty members who are hired

after March 14, 1984 will be hired at Step 1 of Salary Schedule

A, except that the Board reserves the right to hire employees at

higher steps of the schedule in particular circumstances.

Faculty members who are hired after March 14, 1984 shall progress

through the steps to a maximum of Step 14. Pay for extra

assignments shall be determined in accordance with Appendix B.

Faculty members who are hired after March 14, 1984 shall receive

extra assignment compensation at the step corresponding to their

placement on Salary Schedule A to a maximum of Step 14.

Section 7.2. Placement of Faculty Members on Salary

Schedule. Placement on the salary schedule shall be determined

by degree, hours beyond the highest degree, and consistent with

Section 7.1 and at the discretion of the Board, years credited

and/or occupational experience. Graduate hours that do not fall

in these categories will be evaluated by the appropriate Dean and

the Vice Chancellor of Instruction, or in the case of counselors,

upon the approval of the Vice Chancellor for Student Development.

Courses taken beyond the master's degree will be considered for

placement on the salary schedule only when they have received the

prior approval of the appropriate Dean and the Vice Chancellor of

Instruction or, in the case of counselors, upon the approval of
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the Vice Chancellor for Student Development.2 Approved College

credits earned prior to each semester will be used to determine

salary for the ensuing semester. If approved college credit is

earned during the Spring semester, it will be used to determine

salary for the Summer session.

2 For the purpose of this Agreement, courses and their
attendant College credits shall be approved for
reimbursement of educational incentive allowance of
tuition and fees, as charged, to a maximum of $100 per
credit hour, to a maximum of ten semester hours in any
fiscal year AND for placement on the adopted salary
schedule under the following conditions:

a. Courses taken as a part of a program approved by a
recognized graduate institutuion leading to a
graduate degree or specialist certificate in a
teaching discipline or a program in higher or
junior college education beyond the degree already
held by an individual will be accepted as approved
credit.

b. Courses taken at the 'request of the
Administration will be accepted as
credit.

c. Courses taken in the instuctor's field
accepted as apprc"ed credit unless credit
courses has been previously earned.

College
approved

will be
for said

d. Courses taken outside of a teaching disipline may be
approved for incentive allowance and/or placement
on the salary schedule at the discretion of the
administration after consultation with the
Preside:+t of Faculty Senate.

e. Courses taken toward a second master's degree in
the teaching discipline will be accepted as
approved credit.

To qualify for incentive allowance and advancement on
the salary schedule, the individual must submit evidence
in the form of an official transcript signifying
successful completion of the course.

Section 7.3. Pay Plans. Members shall have the option of
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being paid on a nine- or twelve-months' basis and must notify the

Vice Chancellor for Administrative Services to that effect at the

time of completing the tax deduction forms. Salary checks shall

be issued twice each month, on the 15th and the last school day

of the month. The last check shall be on the last day of school,

provided each instructor has completed all reports as required.

Check stubs shall be intemized.

Section 7.4 Summer Salary. Full-time faculty members who

are employed to teach during the summer session will receive two

months' salary on the appropriate salary schedule in a proportion

equal to the number of credit hours taught divided by eight (8).

Section 7.5. Length of Summer Term. The summer term shall

not exceed nine (9) calendar weeks.

Section 7.6. Longevity Payment. For longevity purposes,

payment will begin on the 15th year of consecutive service with

Districts 201 and 522.

If the 14th year was completed prior to the inception of

District 522, then longevity payments will be retroactive to the

academic year 1967 at the inception of District 522.

For instructors who have completed 14 years of consecutive

service since inception of District 522, longevity will be

retroactive to the academic year in which they began their 15th

year of consecutive service.

All other instuctors will begin to receive longevity at the

beginning of their 15th year of consecutive service.

33

40



Placement on the salary schedule alone does not determine
the start of longevity payments. Longevity payments are based
only on consecutive service with Districts 201 and 522. Only
those instuctors who were full-time faculty of the College at its
inception may count service with District 201 for longevity.

Section 7.7. Evening Reimbursement. The evening rate for
full-time faculty members covered by this agreement will be paid
by the following formyla:

1 equated hours 9-month salary rate4.5 X 8 X as taken from extra-
assignment schedule
(Appendix B)
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STEP LESS THAN
MASTERS

MASTERS +
0-14

APPENDIX A
1986 -82 FACULTY SALARY SCHEDULE

MASTERS + MASTERS + MASTERS +
15-29 30-44 45-59

MASTERS +
60

DOCTORATE

1. $14,400 $15,941 $16,673 $17,397 $18,120 $18,870 $19,593
2. $15,156 $16,697 $17,429 $18,153 $18,876 $19,626 520,349

3. $15,912 $17,453 $18,185 $18,909 $19.632 $20,382 $21,105
4. $16,668 $18,209 $18,941 $19,665 $20,388 $21,138 $21,861
5. $17,424 $18,965 $19,697 $20,421 $21,144 $21,894 $22,617
6. $18,180 $19,721 $20,453 $21,177 $21,900 $22,650 $23,373
7. $18,936 $20,477 $21,209 $21,933 $22,656 $23,406 $24,129
3. $20,873 $22,739 $23,440 $24,144 $24,843 $25,545 $26,243
9. $21,520 $23,488 $24,188 $24,888 $25,588 $26,270 $27,191

10. $22,167 $24,235 $24,932 $25,636 $26,336 $27,03 $28,132
11. $22,845 $25,021 $25,720 $26,422 $27,121 $27,824 $29,132
12. $23,569 $25,851 $26,549 $27,251 $27,951 $28,652 $30,183
13. $24,327 $26,726 $27,427 $28,128 $28,830 $29,530 $31,295
14. $25,087 $27,605 $28,304 $29,003 $29,704 $30,406 $32,403

CAP
15. $25,847 $28,479 $29,179 $29,883 $30,582 $31,282 $33,511
16. $26,603 $29,355 $30,056 $30,757 $31,456, $32,157 $34,623
17. $27,362 $30,230 $30,930 $31,631 $32,334 $33,035 $35,731
18. $28,123 $31,106 $31,806 $32,509 $33,208 $33,911 $36,842
19. $28,884 $31,980 $32,685 $33,386 $34,085 $34,786 $37,950
20. $29,640 $32,858 $33,558 $34,260 $34,960 $35,662 $39,060
21. $30,401 $33,733 $34,435 $35,135 $35,838 $36,539 $40,168

22. $30,743 $34,129 $34,828 $35,533 $36,233 $36,935 $40,668

LONGEVITY

+110 +130 +140 +150 +160 +170 +200



APPENDIX B

EXTRA ASSIGNMENT SCHEDULE

NOTE: In no case will the hourly rate of pay computed from this schedule fall below the
corresponding part-time hourly rate in effect at the date of ratification of this
Agreement by both parties.

STEP LESS THAN MASTERS + MASTERS + MASTERS + MASTERS + MASTERS + DOCTORATE
MASTERS 0-14 15-29 30-44 45-59 60

1. $ 8,133 $ 9,111 $ 9,478 $ 9,846 $10,212 $10,579 $10,946

2. 8,533 9,511 9,878 10,246 10,612 10,979 11,346

3. 8,933 9,911 10,278 10,646 11,012 11,379 11,746
_ ..-

4. 9,333 10,311 10,678 11,046 11,412 11,779 12,146

5. 9,733 10,711 11,078 11,446 11,812 12,179 12,546

6. 10,133 11,111 11,478 11,846 12,212 12,579 12,946

7. 10,533 11,511 11,878 12,246 12,612 12,979 13,346

8. 10,933 11,911 12,278 12,646 13,012 1,379 13,746

9. 11,271 12,302 12,669 13,036 13,403 13,770 14,241

10. 11,610 12,693 13,059 13,427 13,794 14,161 14,736

11. 11,967 13,105 13,472 13,839 14,206 14,573 15,258

12. 12,344 13,540 13,907 14,274 14,641 15,008 15,809

12. 12,742 13,998 14,366 14,733 15,100 15,466 16,391

14. 13,140 14,458 14,825 15,191 15,559 15,929 16,972

CAP

15- 13,537 14,916 15,283 15,651 16,018 16,384 17,554

16- 13,935 15,375 15,743 16,109 16,476 16,844 18,134

17- 14,332 15,834 16,201 16,588 16,936 17,302 18,715

18- 14,730 16,293 16,659 17,027 17,394 17,761 19,297

12- 15,128 16,751 17,119 17,486 17,853 18,220 19,878

20- 15,525 17,211 17,577 17,944 18,312 18,679 20,459

21- 15,923 17,669 18,035 18,404 18,771 19,137 21,040

21a. 16,102 17,876 18,243 18,610 18,977 19,345 21,302

LONGEVITY

t110 t130 t140 t150
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ARTICLE VIII

FRINGE BENEFITS

Section 8.1. Life Insurance. The College shall provide

group life insurance coverage of $15,000 on each faculty member.

Coverage is not limited to the academic year but shall be

provided on a 12 -month basis, that 12-month period to be the

insurance year as defined in the College's agreement with the

insurance carrier. Life insurance coverage shall immediately

cease upon the layoff or termination of a faculty member.

Sectiw 8.2. Hospitalization. The College shall continue to

provide hospitalization coverage based on the average semi-

private room rate and surgical benefits coverage for each faculty

member and his dependents, the cost of which is not to exceed

$156 per family per month. Effective the beginning of the 1985-

86 academic year, the College will contribute to the premium cost

of hospitalization and surgical benefits coverage at a rate which

is 50 cents below such premium cost per pay period per faculty

member, but not to exceed a total premium cost increase of $18

per month per faculty member. Coverage is not limited to the

academic year but shall be provided on a 12-month basis, that 12-

month period to be the insurance year as defined in the College's

agreement with the insurance carrier. Except as provided for in

Section 8.3, hospitalization coverage shall cease immediately

upon layoff or termination of a faculty member.
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Section 8.3. Maintenance of Coverage in the Event of Death.

In the event that the death of a faculty member occurs any time

during the fiscal year of employment, the Board of Trustees will

maintain the same hospitalization and surgical benefits for the

spouse and legal dependents for the balance of the year. After

this period, the Lpouse will be offered the option of continuing

at his/her own expense.

Section 8.4. Legal Assistance. The Board of Trustees shall

provide all employees with necessary legal service in defense of

litigations that arise out of and in the course of performance of

official duties, where the Board's legal interests are not in

conflict with the employee's legal interests.

Section 8.5. Long-Term Disability Income Maintenance

Program. The Board of Trustees shall provide a 50 percent

funding, for those faculty who choose to participate, of a long-

term disability income maintenance program for faculty members

covered by this Agreement.

Section 8.6. Academic Regalia. If required.by the Board of

'Trustees, academic regalia will be worn by faculty members at

commencement exercises and shall be provided by the College.

Section 8.7. Retirement Overload. A faculty member who

retires during the term of this Agreement (under the State

University Retirement System and who has reached the age of 55)

shall be entitled until attaining age 70 upon written requests,

to teach a maximum of four (4) courses during the period
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consisting of the academic year and the following summer session

provided, however, that no more than two such courses are taught

during any single semester, and provided further, however, that

such courses taught during the summer term will be paid at the

overload rate for Fall and Spring semester courses at the time of

the employee's retirement. Compensation for such teaching shall

be at the overload rate in effect at the time of the faculty

member's retirement.

Section 8.8. Retirement Insurance. A faculty member who

retires during the term of this Agreement (under the State

University Retirement System and who has reached the age of 55)

shall be eligible, until attaining age 70, to continue the

hospitalization and surgical insurance coverage, including

individual and/or family coverage, at his own expense, at the

group rate effective during the period of continued coverage.

Section 8.9. Dependent Tuition. Each faculty member and his

current spouse and children under the age of 25 shall be eligible

to enroll in all Belleville Area College courses at a tuition

rate of two dollars ($2.00) per semester hour. Any enrollment

under this provision of the contract shall only be available if

there is sufficient enrollment in each such course section

affected to prevent class cancellation for insufficient

enrollment prior to any enrollment of the employee, spouse, or

child covered by this Agreement.
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Section 8.10. Vacations.

(1) Avaition mechanics, and any other full-timi
faculty member working the administrative cal-
nedar (i.e., on a 12-month basis) shall be
entitled to fifteen (15) days vacation as
provided herein.

(2) Vacation Scheduling. Vacations shall be scheduled
insofar as practicable at the times most desired by
each employee subject to approval by the appropriate
Dean.

(3) Separation. Unless an employee is discharged
(or resigns when offered that opportunity in lieu
of discharge), an employee shall receive vacation
pay for all vacation which he is otherwise eligible
to take at the time of separation. Such vacation
pay shall be on the 2E2 rata basis of one day's
pay for every full twenty-five calendar days
(commencing with the first day of the Fall semester)
less any vacation taken during that period.
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ARTICLE IX

FAIR SHARE

Section 9.1. Fair Share Fee. Full-time faculty members who

are ion-Union members shall be required, commencing on March 14,

1984 or 60 days after the date of hire, whichever is later, and

continuing for the term of this agreement, to pay a fair share

fee in accordance with this Article. Each faculty member's fair

share shall be computed as follows: At the end of the 1984-85

academic year, the Union will compute and supply to the college

administration the cost of the collective bargaining process and

defense of this Agreement for that academic year, divided by the

total number of full-time faculty members. One-eighteenth of

this total fair share amount shall then be deducted from each

non-Union faculty member's pay during each of the first 18 pay

periods for that faculty member during the 1985-86 academic year.

Thereafter, the amount of the fair share fee due and owing from

each non-Union faculty member shall be deducted in this same

manner during any academic year, based upon actual collective

bargaining and contract administration costs experienced by the

Union during the preceeding academic year.

Should any faculty member object to paying a fair share fee

to the Union based upon bonafide religious tenets or teachings of

a church or religious body of which such faculty member is a

member, an amount equal to the faculty member's fair share should

be paid to a non-religious charitable organization mutually

agreed upon by the faculty member and the Union. If the faculty

member and the Union are unable to agree on the matter, payments
41
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in lieu of fair share shall be made to a charitable orgaaization

from a list of charitable organizations approved by the Illinois

Educational Labor Relations Board. The Union shall certify to

the College the charitable organization to which such payments

are to be made, or the faculty member may elect to make such

payments directly to the designated organization, provided that

written receipts evidencing payment are supplied to the Union on

a monthly basis.

Section 9.2. Indemnification. The Union shall indemnify

and hold harmless the Board of Trustees, its members, officers,

agents and employees from and against any and all claims,

demands, actions, complaints, suits, or other forms of liability

(monetary or otherwise) that shall arise out of complying with

the above provision of this article, or in reliance bn any list,

notice, certification, affidavit or reassignment furnished under

any such provisions.
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ARTICLE X

SENIORITY

Section 10.1 Definition. Seniority is defined for the

purposes of this Agreement as a faculty member's length of

continuous service since his last date of hire by the College.

Section 10.2 Standard Load Assignment Procedure. Standard

load assignments shall be processed according to the following

steps:

a. The College administration shall draft tentative class
schedules;

b. The appropriate Dean will meet with the faculty commit-
tee for their area (and other interested faculty members
from each area) regarding such tentative schedules;

c. If any problems arise, the appropriate Dean and, faculty .

members will try to resolve any such problems. In the
event of conflicts in teaching preferences by faculty
Members, seniority will be a major consideration; (If an
individual faculty member has further concerns, they may
he appealed to the committee and appropriate Dean.)

d. If the problems can not be worked out, the College
administration reserves the right, in accordance with
the Statement of Board Rights in this Agreement, to make
the final scheduling decisions.

Section 10.3 Overload and Summer Assignments. Extra

(overload) and summer assignments will be made to qual:: ed full-

time faculty members in rotation order based on seniority.

Section 10.4. Summer Load. Consistent with the seniority

clause (Section 10.3) and subject to availability, the standard

full-time faculty load shall be no more than 11 equated hours per

summer term. A faculty member may elect to have his name listed

43

Li
)



on the summer class schedule for no more than 11 equated hours of

courses for which he is qualified. Full-time faculty members

shall be guaranteed a summer contract for all sections which have

their name listed in the summer schedule and meet minimum course

enrollments. In the event that no section achieves minimum
course enrollment, the faculty member shall be guaranteed a

summer contract for at least one section or assigned equivalent

duties. A faculty member, if qualified, may teach additional

sections that are listed as "staff" on the summer. schedule and

meet minimum course enrollment as long as the total equated load

remains no more than 11 equated hours for the summer term. With
the approval of both the affeCted faculty member and the

Belleville Campus President, summer teaching loads may be used by

full-time faculty at no additional or extra compensation to

fulfill the minimum 28 equated hour academic year load as defined

in Section 3.1. Service and Work Load Standards.

Section 10.5. Right to Assignments at Granite City and Red Bud.

A full-time faculty member has the right to request and to

receive -an assignment to one or more classes at Granite City

and/or Red Bud if such assignment is necessary to enable the

faculty member to meet standard load requirements or achieve

maximum overload or summer load. Requests for such assignments

will be considered in seniority order.

Section 10.6. Office Moves. Offices currently designated

as faculty offices will continue to be designated as faculty
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offices unless the faculty members affected by an office

redesignation (the faculty member to be displaced and the facu.'ty

member occupying the office to which the displaced faculty member

will be moving) agree to the redesignation.

In the event that an office vacany occurs due to attrition of

faculty within an office area, the vacancy will be offered first

to faculty in that office area on a seniority basis. The office

may be converted to other use only if no faculty in that office

area request reassigmnment to that office.
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ARTICLE XI

RETRAINING

Full-time faculty members who are employed as such by the

College on March 14, 1984 shall be eligible for the retraining

and job security provisions set forth herein, subject to the

qualifications and procedures also set forth herein. Part-time

faculty members now or hereafter employed as such and full-time

faculty members hired or rehired after March 14, 1984 are not

eligible for these provisions. Tenured faculty members

(including full-time faculty members who are tenured as of March

14, 1984 and full-time faculty nembers who are not tenured as of

March 14, 1984 but who subsequently acquire tenure) who are

subject to retrenchment or a reduction in force affecting their

department or program shall be entitled to receive retraining in

lieu of layoff or dismissal. The procedure to be followed shall

be as follows:

(1) The affected faculty member shall be notified of the
proposed retrenchment on or before October 15 of the
academic year prior to the one in which the retrenchment
will be effected;

(2) Upon receiving such notice, the affected faculty member
shall be given the opportunity to meet with the Vice
Chancellor of Instruction cir his designee, together with
the Union President and such other persons as the Vice
Chancellor may request to be present, to discuss re-
training opti..as;

(3) At or after the meeting specified in paragraph (2), and
after consultation with the affected faculty member, the
Vice Chancellor of Instruction will present to the af-
fected faculty member a list of two disciplines, from
which list the affected faculty member may select the
discipline in which he will be retrained. Disciplines
will be selected by the Vice Chancellor of Instruction
on the basis of the needs of the College (which shall
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be paramount), the faculty member's background and ex-
perience, and the desires of the faculty member. Facul-
ty members will not be required to retrain in disci-
plines the requirements of which include prior work ex-
perience that the faculty member does not possess. The
faculty member shall have the right to veto one of the
two discipline options, in which case the appropriate
Dean shall replace the vetoed option with a third dis-
cipline option for purposes of enabling the faculty
member to choose between the third option and the non-
vetoed option;

(4) A retraining program will be devised by the affected
faculty member and the Vice Chancellor of Instruction,
and retraining schedules and courses will b' arranged
by the affected faculty member upon approval of the
Vice Chancellor of Instruction.

(5) All tuition and fees directly related to class
attendance in accordance with an approved retraining
program and schedule shall be grid by the College. The
College will pay such tuition and fees when they are fte
but if the faculty member tails to complete any course
with a grade of B or better, the tuition and fees for
that course must be refunded to the Collec,e by the
faculty member;

(6) Under normal circumstances, it is expected that the
necessary retraining will be completed without
disruption of normal teaching assignments during the
three academic semesters (Spring, Fall, Spring) and tw,D
Summers immediately following notification to the
affected faculty member, provided:

(a) Faculty members who are notified of retrenchment
during the Spring semester of the 1983-84 academic
year shall have the same amount of time (i.e. three
academic semesters following notification--Fall,
Spring, Fall, Spring plus two Summers) to complete
retraining as faculty members who are notified as
of October 15 of any subsequent year;

(b) Faculty members may be given an additional semester
to complete retraining in extraordinary
circumstances (such as for health reasons) upon
approval of the Union President and the Belleville
Campus President;

(7) If it is required, the faculty member shall be granted:

(a) A "mini-sabbatical" one semester in duration,
during which he will be released from his normal
class load at 60% of the base pay he would other-

47



wise receive for full-time teaching duties that
semester, provided:

(i.) That the faculty member shall not be eligible
to receive overload or other extra assign-
ments from the College during the "mini-
sabbatical"; and

(ii.) That any and all retraining obligations of the
College (including the 60% pay obligation
during the "mini - sabbatical ") shall cease as
of the first day of the employment of the
faculty member outside the College (including
teaching overload courses at other educational
iastitutions) during the "mini-sabbatical";

(b) If necessary, an additional semester of releasetime without pay in which to complete his studies,
during which time provisos (i.) and (ii.) of sub
paragraph A, above shall also be applicable to this
sub paragraph (b).

Faculty members shall not be deprived of movement on the

salary schedule accorded to other faculty members as a longevity

increment or education lane advancement solely because they are

undergoing retraining. A faculty member being retrained who
meets the minimum retraining qualifications shall be entitled to

pursue further academic credentials in the retraining discipline

upon approval of the Belleville Campus President and the Union

President. A faculty member who is .notified of retrenchment

according to this section and vho is unable to teach a full

standard load through no fault of his own during any of the

regular semesters of the retraining period shall none the less be

paid as though he were teaching a full standard load for that

semester, although he may be assigned compensating duties in

accordance with Section 3.8.

Faculty members shall not be limited to a single
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application for retraining. Faculty members who have been

retrained, but who must be retrained again due to circumstances

beyond their control, will be eligible for retraining under the

same conditions as other faculty members.

Once satisfactorily retrained, a faculty member shall be

entitled to remain as a full-time faculty member with the College

under such terms and conditions, including salary and benefits,

as may be established from time to time by the College and/or as

the product of negotiations with the Union, until his retirement,

death, voluntary resignation, dismissal for cause, or failure of

any subsequent retraining, so long as the College continues to

exist in its present form. Faculty members who fail to achieve

the necessary retraining credentials, as determined by the

College, within the time allowed for such retraining in the

procedure set forth above, may be dismissed or reassigned by the

College subject to applicable law.
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ARTICLE XII

SAVINGS

This Agreement is subject to applicable Federal and State
law, including the Illinois Educational Labor Relations Act. If
any provision of this Agreement, or the application of such
provision, should be declared or rendered invalid by any court by
the Illinois Educational Labor Relations Board, or by reason ofany existing or Subsequently enacted legislation then the
remaining parts or provisions of this Agreement shall remain- in
full force and effect.



ARTICLE XIII

ENTIRE AGREEMENT

Section 13.1. Entire Agreement. The parties acknowledge
that during the negotiations which resulted in this Agreement,

each had the unlimited right and opportunity to make demands and

proposals with respect to any subject or matter not removed by
law from the area of collective bargaining, and that the

understandings and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth in this

Agreement.

This Agreement may be altered, changed, added to, deleted
from or modified only through the voluntary mutual consent of the
parties in a written and signed amendnt. Amendments may be
initiated at the written request of the Board or the AAUP/AFT
Chapter, and shall become effective upon adoption by the Board

and ratification by the AAUP/AFT chapter, or at such other time

as the Board and the AAUP/AFT Chapter may agree.

SG.tion 13.2. Waiver. The Board and the AAUP/AFT Chapter,
for the duration of this Agreement, each voluntarily and

unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to

any subject or matter referred to, or covered in this Agreement,

or with respect to any subject or matter not specifically
referred to, or .covered n this Agreement even though such
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subjects or matters may not have been within the knowledge or

contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.
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ARTICLE XIV

GENDER OF WORDS

The masculine gender as used herein shall be deemed to

include the feminine gender, unless in the context of the

provision concerned the feminine gender is clearly inappropriate.

53
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ARTICLE XV

TERM OF AGREEMENT

This Agreement shall be effective on August 18, 1986 and

shall expire on tie date preceding the first day of the 1987-38

44/Lf .

Chairman, Board of Trustees4.
Community College District #522

Dated

54
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President, Belleville Area
Chapter, AAUP/AFT

Dated U c. . I



To Ken Pinzka

From Bruce W.880

Subject Professional Development

Date March 2, 1984

I am writing this memo to confirm that in response to Charlie Giedeman's
concerns regarding professional development in certain career areas, Dr. Clark
and I will review the needs of the individuals he mentioned. We intend to
specificially review the areas in which fast-changing technology makes it
difficult for full-time faculty to remain current.

kr
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To Ken Pinzke

From Bruce Wissore

Subject Contract Concerns

Date March 5, 1984

In regards to your question requesting our intentions concerning class
minimums and maximums for the next two ye is, it is our intention to retain
the class minimum of 12 and the class maximum of 40 (except in those cases
where lab stations, current practices, or other contractual provisions dictate
otherwise) through the Summer semester of 1986.

Regarding the definition of "serious illness," in the event that a child
is ill enough that a physician is consulted, I would consider the child's
illness to be serious.

kr
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Belleville Area College
Memorandum of Understanding

1987 - 1988
1988 1989

Belleville Area College
Belleville Granite City Red Bud
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The Board of Trustees of Belleville Area College, District #522and the Belleville Area College Chapter of the AAUP affiliatedwith the AFT agree as follows for the period 1987-88, 1988-89.
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STATEMENT OF BOARD RIGHTS

The Board, on behalf of the electors of the District,

retains and reserves the ultimate responsibilities for proper

management of the College District including but not limited to

the responsibilities for and the right:

1. To maintain executive management and administrative

control of the College District and its properties and

facilities and the professional staff;

2. To hire all employees and, subject to the provisions of

Ulf, law and of this Agreement, to determine their

qualifications and the conditions for their continued

employment, or their dismissal or demotion, and to

promote and transfer all such employees;

3. To establish courses of instruction, including special

programs, and to provide for athletic, recreational and

social events for students, all as deemed necessary or

advisable by the Board;

4. To delegate authority through recognized administrative

channels for the development and organization of the

means and methods of instruction;

5. To determine class schedules, non-classr3om

assignments, the hours of instruction, and the

professional duties, responsibilities and assignments

of those in the bargaining unit.
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It is recognized that the Board normally exercises most of

its powers, rights, authorities, dutie's and responsibilities

through members of the. administrative staff.

Except as stated herein, the Board shall not be limited in

the exercise of the foregoing powers, rights, authorities, duties

and responsibilities nor limited on any right granted the Board

by law.
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ARTICLE I

RECOGNITION AND DEFINITIONS

Section 1.1. Recognition and Appropriate Bargaining

Unit. The Board recognizes the Belleville Area College Chapter

of the AAUP/AFT as the sole and exclusive bargaining agent for

the bargaining unit consisting of the full-time faculty employed

by Public Community College District #522 (Belleville Area

College): instructors; librarians, counselors and coordinators.

Recognition is accorded pursuant to the Illinois Edudational

Labor Relations Act, which shall also govern the terms of this

agreement.

Section 1.2. Benefits to Part-time Faculty Members.

Those part-time faculty members who were on March 14, 1984 three-

fifths or four-fifths faculty members shall continue to be

eligible for prorated sick Leave, full hospitalization and

disability, placement on the salary schedule on a prorated basis,

and no other benefits. Other part-time faculty members employed

by the College on or after March 15, 1984 are not subject to the

terms cf this Agreement, regardless of the percentage of the

standard load that they may carry.

Section 1.3. Academic Year. The Academic year begins

with the first date on the fall calendar and ends an graduation

day. The academic year shall not exceed 40 calendar weeks. All

portions of this document, unless specifically indicated, apply

only to the academic year.

3
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Section 1.4. Class Periods. Class periods are regularly

50 minutes of student-teacher contact. Classes are scheduled by

the Vice Chancellor for Instruction following consultation with
the Deans. Laboratory and studio hours' length and time are to

be determined by the Vice Chancellor for Instruction following

consultation with the appropriate Dean.

Section 1.5. Definitions. For the purpose Of this

Agreement, "full-time faculty" shall be defined as instructors
who teach a minimum of twenty-eight (28) to thirty -two (32)

equated hours per academic year, librarians who work a forty (40)

clock hour work week (in accordance with Section 3.4), counselors

who work a forty (40) clock hour Work week (in accordanCe with
SecUon 3.3), and coordinators and other faculty members whose
combined teaching load and released time equals a minimum of

twenty-eight (28) to thirty-two (32) equated hours per academic
year. A leave of absence shall not affect the full-time faculty

status_ of a faculty member who is a full-time faculty member as
of the commencement of the leave of absence, except as and to the

extent provided in Article V of this Agreement.

The terms "lecture. hour," "lecture and recitation hour,"

"laboratory hour," "clinical experience," "supervised interns,"
and "individual static is" shall be defined in accordance with
established College policy.

4

72,



ARTICLE II

Non-Interruption of Services

Section 2.1. Prohibited Activity. During the term of this

Agreement and in return for the terms and conditions set forth in

this AgreeMent, neither the AAUP/AFT Chapter nor any faculty

member covered by this Agreement shall instigate, promote,

support, engage in, or condone any strike (including sympathy

strike),, picketing, slowdown, concerted stoppage of work or any

other similar intentional concerted interruption of operations at

Belleville Area College provided, however, that in the event that

the reopener clause of this Agreement becomes operative, the

Union would have all the rights allowed by law, including the

right to strike.

Section 2.2. Cooperation to End AnZ Breach. Both the Board

and the AAUP/AFT Chapter recognize the serious detriment to the

paramount interests of the public and the students of BellPville

Area College which would result from a violation of the non-

interruption of services provisions of this Agreement, and,

accordingly, there shall be cooperation between the parties to

immediately end any such activity.

Section 2.3. No Lockout. During the terms of this

Agreement, the Board will not lockout any faculty member covered

by this Agreement as a result of a labor dispute.

5
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ARTICLE III

SERVICES.AND WORK LOAD STANDARDS

Section 3.1. Standard Load and Overload. The standard

full-time faculty load shall be no more than 32 equated semester

hours nor lsss than 28 equated semester hours per academic year.

The total overload shall not exceed 9.5 equated hours per

academic year. The limit on overload shall not apply to

substitute teaching. The following guidel:nes to be observed:

1. If an overload assignment is necessary, it shbuld not
exceed either:

a. One course section in which the credit hour value
does not exceed five semester hours per semester,
or,

b. If more than one course section, the combined
credit_hour value shall not exceed three semester
hours per semester.

2. For the purposes of overload and summer session
compensation., laboratory and studio contact hours will
be equated to semester hours area by area as follows:

Equating Teaching Loads in the Science Area

1. For equated hours, the following shall be used in
computation:

Each lecture and recitation hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Electronics Area

11.-. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

6
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Equating Teaching Loads in the Physical Education'Area

For equated hours, the following shall be used incomputation:

Each contact hour shall be equated at 0.8.

Equating Teaching Loads in the Drafting Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at a.8.

2.. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Art Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour and studio-lecture hour shall count
1.

Each laboratory hour shall be equated at 0.8.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

E atin Tearhin Loads in -the Mathematics Social Science
and

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shdll, be equated at 0.S.

2. Supervised intern in Marketing and Mid-MmnRgement ,.call
be equated at 0.2 per student. Supervised off-campus
interns in data processing shall be equated at 0.2 per
student.
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Equating Teaching Loads in the Aviation Technology Area

For equated hours, the following shall be used incomputation:

Each contact hour shall be equated at 0.4 in aviationmaintenance, pilot training, and avionics.

The Base contract for Aviation faculty shall be placed on a12-month schedule.

E atin Teachin Load in the En lish Area

1. For equated hours, the following shall be used inin computation:

Each lecture hour in composition (including rhetoric,remedial and technical writing courses, journalism, andGED) shall be equated at 1 1/3.

All other lecture hours shall count one eacY,.

2. Maximum class size shall be 20 students for all
remedial courses, including communications and reading
laboratories and courses numbered 100 and under, 25students for composition and journalism coursesnumbered 101 and above, 40 students for all othercourses taught by the Department, and the maximum for
Literature 115 (Contemporary Film) shall be 50students.

3. Should an English instructor be required to have morethan three different preparations, then the total
equated hours shall be multiplied by 1.3 to detPrminethe actual equated load.

EatjvalgTeas1siinLoads in the Health Related Occupationsand Nursing Education Programs

For equated hours, the following shall be used incomputation.:

Each lecture shall count as 1.

Each laboratory hour shall be equated according to thefollowing:

Nursing..
one to one

All Other Health Related Occupations:

Radiologic Technology 100 & 110 0 8Radiologic Technology 151 0 6Radiologic Technology 231, 241, & 242 0 4

8
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r.

Radiologic Technology 298 & 299
Physical Therapy Assistant
Medical Laboratory Technician

0 25
0 8
0 8

Clinical experience shall be equated according to the
following:

Medical Assistant 280
Radiologic Technology 160 & 260
Medical Laboratory 245 & 275
Physical Therapy. Assistant 170 & 270
Medical Records 230 & 260

0 25
0 25
0 25
0 25
0 25

Equating Teaching_Loads in the Agriculture Area

1. For equated hours, the following shall be used in
computations:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.8.

Supervised interns' in the Agriculture arc...1 shall be
equated at 0e2 per student.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in Music Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.8.

Equating Teaching Loads in the Air Conditioning, Heating and
Refrigeration Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

3. Supervised interns in the area shall be equated at 0.2
per student.

Equating Teaching Loads in the Construction Management
Technology Area

Supervised interns in the area shall be equated at 0.2 per
student.

9



Section 3.2. Equated Hours.

Laboratory and studio contact hours shall be equated tosemester hours area by area as follows:

Equating Teaching Loads in the Science Area

1. For equated hours, the following shall be used incomputation:

a. Each lecture and recitation hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Electronics Area

1. For equated hours, the following shall be used in
computation:

a. Each lecture hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Physical Education Area

1. For equated hours, the following shall be used incomputation:

a. Each contact hour shall be equated at 0.5.

Equating Teaching Loads in the Drafting Area

1. For equated hours, the following shall be used incomputation:

a. Each lecture hour shall count 1.

b.. Each laboratory hour shall be equated at 0.5.

2. The maxiumum class size for Laboratory should not
exceed the number of individual stations available.

Equating Teaching Loads in the Art Area

1. For equated hours, the following shalt. be used incomputation:

a. Each lecture hour shall count 1.

10
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b. Each laboratory' hour shall be equated at 0.5.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in the Mathematics Social Science
Language and Business Area

1. For equated hours, the folloWing shall be used in
computation:

a. Each lecture hour shall count 1.

b. Each laboratory hour shall be equated at 0.5.

2. Supervised intern in Marketing and Mid-Management shall
be equated at 0.2 per student. Supervised off-campus
interns in Data Processing shall be equated at 0.2 per
student.

Equating Teaching Load in the Aviation Technology Area

For equated hours, the following shall be used in
computation:,

1. Each contact hour shall be evated at 0.5 in
aviation maintenance. Each contact hour shall be
equated at 0.4 in pilot training and avionics.

The base 2ontract for aviation faculty shall be placed
on a 12-month schedule.

Equating Teaching Loads in the English Area

For equated hours, the following shall be used in
computation:

1. Each lecture hour shall be equated 1.0.

2. Maximum class size shallbe 21) students for all
remedial courses, including communications and reading
lalmiatories A311 courses number 100 and under; 25
students for composition and journalism courses
numbered 101 and above; 40 students for all other
courses taught by the department, and the maximum for
Tit-Prature 115 (Contemporary Film) shall be 50
students.

3. Should an English instructor be required to have more
than three different preparations, then the total
equated hours shall be multiplied by 1.3 to determine
the actual equated load.
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Equating aeachinq Loads in the Health Related Occupations
and Nursing Education Program

For equated hours, the following shall be used incomputation:

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated according to the
following:

Nursing
0.8.

All other Health Related Occupations:

Radiologic Technology 100 and 110 0 5
Radiologic Technology 151 0 5
Radiologic Technology 231, 241, and 242 0 4
Radiologic Technology 298 and 299 0 25
Physical Therapy Assistant 0 5
Medical Laboratory Technician 0.5

Clinical experience shall be equated according to the
following:

Medical Assistant 280 ...0.25
Radiologic Technology 160 & 260 025
Medical Laboratory 245 & 275 0 25
P1 zsical Therapy Assistant 170 & 270 0 25
Medical 7ecards 230 & 26a.. 0 25

Equating Teaching Loads in the Agriculture Area

1. For equated hours, the following shall be used in
computation:

Each lecture hour shall count 1.

Each laboratory hour shall be equated at 0.5.

Supervised interns in the Agriculture area shall be
equated at 0.2 per student.

2. The maximum class size for laboratory should not exceed
the number of individual stations available.

Equating Teaching Loads in Music Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

12

80



Equating TeachineT Loads in the Air Conditioning, Heating and
Refrigeration Area

1. Each lecture hour shall count 1.

2. Each laboratory hour shall be equated at 0.5.

3. Supervised interns in the area shall be equated at 0.2
per student.

Equating Teaching Load7 in the Construction Management
Technology Area

Supervised interns in the area shall be equated at 0.2 per
student.

Section 3.3. Service and Work Load Standards for
Counselors.

1. Each counselor will work a 40 clock-hour work
week between the hours of 8 a.m. and 5 p.m., Monday
through Friday only, such hours to be determinedby the Dean of Counseling in accordance with
Section 10.2. (30 minutes per day will be
provided for lunch and included as part of the 40-
hour work week).

2. Each counselor will be employed for 11 months or 45
weeks on a single salary schedule beginning with the
beginning of the academic year.

3. In lieu of a teaching overload, a counselor may be
assigned 4 hours of evening counseling outside of his
regular contractual obligations. Each contact hour
shall be equated at 0.8.

Section 3.4. Service- Work Load for Librarians.

1. The work week for a librarian is 40 clock hours not to
include SundAy. (30 minutes per day will be provided
for lunch and included as part of the 40-holm week.)

2. Each librarian will be employed on a nine-month basis
with the option of working the two-month summer session
provided that the College may require one librarian to
work the summer session.

3. For librarians, an overload assignment may be taken as
pay or compensatory time.
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81



a. The pay shall be at the same hourly rate unless
this is less than the hourly rate paid ether
evening or part-time faculty; if so, the
librarians shall receive the hourly rate paid
other evening and part-time faculty;

b. Compensatory time may be taken at any time as
individual days or grouped as several days.

This time shall be taken with the approval of
the Director of Instructional Resources and
Services Department.

4. The actual daily work schedules for the professional
library staff will be determined by the Director of
Instructional Resources and Services to meet the needs
of the library.

Section 3.5. Day Overload. An overload shall:be considered

more than 32 equated semester hours for the academic year.

Compensation for each equated semester hour of overload shall be

computed at the rate of 1/30th of the faculty member's

appropriate salary as determined by the extra assignment salary

schedule. (Attached hereto as Appendix B.) Overload shall be

computed on the basis of an equated 30 semester-hour load for

the academic year.

Section 3.6. Office Hours. Each regular faculty member

should be available in "his office for whatever period of time may

be necessary to meet the needs of his students. This time rhall

be at least five (5) scheduled hours per week and five (5)

unscheduled hours. Other contact hours, such as laboratory

periods or studio periods, may be substituted for a portion of

this load with the approval of the Vice Chancellor for

Instruction. Each faculty member who teaches an overload after 5

p.m. will be available, upon student's request in his office for
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evening student consultation. During the summer session, each

regular faculty member shall schedule one office hour for each

taree hours taught.

Section 3.7. Assignment of Ektansion Centers. The College

has the right to initially employ full-time faculty members at

the Belleville Campus (2500 Carlyle Road) and at any of its

extension centers. However, once so employed, no full-time

faculty member may be assigned a class at another extension

center without his approval except to make a regular load and

provided that no sections, taught by le..s senior or part-time

employees, are available to make his regular load at the initial

center of employment. Belleville Campus faculty may, however, be

assigned duties within the Belleville city limits, Scott AFB or

Cahokia without regard to the above stipulations.

Section 3.8. Failure of Class to Materializ In the event

that a full-time faculty member's regularly scheduled day,

evening, or summer school classes fail to materialize, the

faculty member, in consultation with the appropriate Dean and

with the approval of the Vice Chancellor for Instruction, will be

assigned a compensating load of instruction, administration, or

other professional assignment for which the faculty member is

qualified.

Section 3.9. Corn erp___Lsa:cion for Substitute Teaching

1. Upon assignment by the appropriate Dean and with the
consent of the substituting faculty member, substitute
teaching by a faculty member will be paid at the
formula for evening rate of full-time faculty.
Compensation for substitute teaching shall be paid on
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the second (2nd) paycheck after each substitution is
completed.

2. Whenever absences exceed one week's class meetings, the
substitute faculty member shall be paid at the rate of1/30th of his base pay for each equated semester hour
for the entire period of substitution.

Section 3.10. Term of Contracts. All contracts shall be

for the academic year except fo7 those faculty members who by

definition elsewhere in this Agreement receive eleven and twelve-

month contracts and except for the aviation faculty who shall

receive a twelve-month contract. Any service above the'defined

academic year will be contracted for by the Board of Trustees

upon recommendation of the Chancellor.

Section 3.11. Maximum Class Size. Maximum class sizes not

listed in Section 3.2 will be determined by the Vice Chancellor

for Instruction after consultation with the appropriate personnel

concerned. If the Vice Chancellor for Irstruction finds it

necessary to render a decision which is in contrast to the

written recommendation of the department, he will furnish details

to support his decision.

Section 3.12. Recognition of Farmay Responsibility. In

recognition of their responsibility to the students and the

community, faculty members will exert their best efforts to see

that each student is afforded the amGunt of time and effort

necessary for the fulfillment of instructional objectives. Each

faculty member wi 1 maintain an active interest in his discipline

and in his departm at. He will attend regularly scheduled
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departmental meetings and promptly file necessary records and

reports upon the request of academic administration.

Section 3.13. Experimental Classes. Experimental classes

shall not exceed two years in duration.

Section 3.14. Telecourses. Except as provided below,

telecourses offered to a faculty member shall not constitute any

part of that faculty member's regular load and/or overload.

Compensation for teaching a telecourse shall be $9 per equated

hr:ur per enrolled student, with a $2 per student completion fee

for each student who receives a grade on the final roster.

In the event that a faculty member's base load cannot be

filled due to a lack of courses which the faculty member is

qualified to teach, telecourses which the faculty 4ember is

qualified to teach and which are available following class

cancellations, shall be assigned to fill the base load (unless

otner, non-teaching options are agreed to by both the affected

faculty member and the College). Tills option is available only

if there are no courses being taught as an overload by this or

any other ful -time faculty member which the affected faculty

member is qualified to teach.

If a faculty member chooses to teach both a telecourse and a

regularly scheduled overload course, he should be permitted to

teach both such courses only if the overload course is not

desired and needed by another faculty member, not scheduled to

teach a telecourse, in order to achieve maximum overload. If in

this situation the second faculty member does desire and need the

first faculty member's overload course in order to achieve
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maximum overload, the first faculty member's telecourse shall

substitute for his overload course for purposes of determining

maximum overload; compensation for the telecourse in this event,

however, shall continue to be paid at the telecourse rate.

Except as provided above, telecourses will not be included

in the calculation oZ maximum overloads.

During the 1:'86-87 academic yLar; a class maximum of 70

students will be applied to telecourses. This maximum is to be

reviewed at the end of the 1986-87 academic year, whiel shall not

apply to any subsequent term or academic year unless the parties

act affirmatively to adopt that maximum for that term or academic

year-

Section 3.15. Minimum instructional Standards. Changes in

minimum standards for instructional areas will be made in

consultation with the faculty in the affected area of

instruction. Proposed changes, or a request to review current

standards will first be given to the faculty of the affected

instructional. area by the appropriate Dean. The faculty will

have ten (10) wnrking days to respond in writing to the

appropriate Dean. Such written. response will accompany the

recommendation of tha administration to the Board of Trustees.

Final authority for minimum standards rests with the Board.

For the purposes of this section, faculty members who do the

major portion of their teaching in the specific, affected area

will be included in the consultation outlined above.
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ARTICLE IV

ASSIGNMENTS

Section 4.1. Advertising of Positions, . Administrative,

departmental and program supervisor level position openings shall

be advertised in good faith to the full-time faculty before being

filled by placing a copy c." such advertisement*in each full-time

faculty member's mail slot (including that of the AAUP/AFT BAC

Chapter President).

Section 4.2. Coordinators. To accomplish the task of

occupational coordination, coordinators shall receive released

time determined by the needs of the program, the developmental

stage of the program, the number of faculty and students

associated with the program, etc. The amount of released time

granted to each coordinator shall be determined by the Vice

Chancellor for Instruction following consultation with the

coordinator and the approprikte Dean.

Section 4.3. Assi . II II' nt to De artment or Pro am. Instruc-

tors shall be assigned to the departmental or occupational

program in which they do the major portion of their teaching;

however, some instructors may have teaching as.signments in other

departments or programs and thus assume respor tibilities in the

other areats) accordingly.

Section 4.4. Evening Assignments. A faculty member may be

assigned no more than two evenings a week without his consent as.

part of his regular load. In the event a second evening class is
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assigned, it will be done only in the event his regular scheduled

day class fails to materialize and that it does riot constitute

more than two evenings per week. Every effort shall be made by

the Vice Chancellor for Instruction, the appropriate Dean, and

instructor to provide an assignment whi:th will be mutually

satisfactory to both the instructor involved and the College.

However, the College has the prerogative to initially employ

full-time instructors in the evening program. If a regularly

scheduled assignment is made, it shall kl within a time period of

seven hours. If a faculty member's regularly scheduled day or

summer class fails to materialize, this seven-hour time period

will not apply.

Section 4-.5. Consultation Before Assi nment. When extra

class, summer teaching, and evening aggignments are necessary,

they shall be assigned, ".fter consultatioa with the appropriate

Dean to qualified members of the flill-time Belleville Area

College staff, if such staff members are available. Such

assignments shall be made on a department-by-department basis,

first priority being given to cualified, full-time instructors

within a department azhieve a maximum load. Courses remaining

within a department shall then be offered `first to qualified

full-time instructors the bulk of whose regular academic load is

normally outside the department, or to qualified administrators,

and last to qualified part-time instructors. In the case of an

administrator requesting to teach a class in his own area, the

request shall be made to the appropriate Dean who will .consult

with the Vice Chancellor for Instructiou.
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Section 4.6. Student Activities. All College - sponsored

student: -activities are to be coordinated with the Director of

Student Activities, who will announce vacancies to the full-time

faculty and recommend appointments to the Vice Chancellor for

Student Development.
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ARTICLE V

LEAVES OF ABSENCE

Section 5.1. Sabbatical Leave.

(1) After seven years of continuous full-time service, a
faculty member is eligible for sabbatical leave for
planned study, research, travel, or other Board-
appl....)ved purposes. A faculty member who is granted a
sabbatical leave shall have the following options:

(a) One academic year at 75 perce1t of nine-month
contractual base salary, including full fringe.
benefits; or

(b) One semester at full semester base 'salary,
including fringe benefits.

(2) Eligible full-time faculty members must petition the
Belleville Campus President on or before December 1 to
be considered for sabbatical leave the following
academic year. A Faculty Senate Committee will review
all petitions and make recommendations to the
Belleville Campus President by 'February I, and tine
Chancellor will make the recommendations 'to the. Board
of Trustees. No more than two faculty members may be
granted sabbatical leave simultaneously. The
Chancellor will make. recommendations at tte February
meeting of the Board of Trustees, and applicants are to
be notified of the approval or disapproval not later
than March 1.

(3) A faculty member while on leave is not eligible for
employment at Belleville Area College.

(4). A faculty member who has been granted sabbatical leave
must recur:: to the campus and teach for two years. In
the event the faculty member elects not to return, he
must reimburse the. College for his earnings during the
sabbatiaal period, barring death or disability. A
faculty member who returns to the campus but remains
only one academic year shall be required .:c3 reimburse
one -half of his sabbatical income, barring death ar
disability.

(5) An instructor on sabbatical leave shall receive full
credit for salary increases, tenure, seniority,
retirement, and longevity.
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Section 5.2. Extended Leaves Without Pay.

(1) Upon recommendation of the appropriate Dean and tie
approval of the Vice Chancellor for Instruction, or,in the case of counselors, u^on the approval of theVice Chancellor for Student Development, extended
absences other than sabbaticals may be granted without
pay or sick leave accrual; insurance coverage may be at
,faculty member's own expense.

(2) It is expected that most leaves of absence will be for
less than one year, one year, or two years at the most
unless exceptional circumstances call for extending the
privilege. In no case except involuntary military duty
will the leave of absence be approved for more than one
year at a time, and renewal will be granted only upon
reapplication and reapproval as outlined in 'Section
5.2.(1) above.

(3) Extended leaves of absence will not count towards
salary increases, tenure, retirement, or longevity,
unless activities during the leave period be directly
related to the instructor's teaching assignments and
unless these activities be-deemed, by the appropriate
Dean and Vice Chancellor for Instruction, to be
beneficial to the College, and such activities be
approved by the Board of Trustees for purposes of
salary increases, tenurei and longevity. Retirement
credit for leave periods will be governed by
regulations currently ir' force by the State
Universities Retirement Sysa....m.

Section 5.3. Military Service Leaves.

(1) Tenured and non-tenured faculty members who are
voluntarily or involuntarily drafted or recalled for
military duty will be given full credit for each yearor pro rata part of a year they remain on active duty
during a national emergency.. Such credit will La used
for placement on salary schedule and for retirement
purposes.

(2) Faculty members who volunteer for military service,
except in national emergency, may be granted extended
leeve without -pay -as outlined above at the discretion
of the Vice Chancqlor for Instruction, or, in the case
of counselors, upon approval of the Vice Chancellor for
Student Development.
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Section 5.4. Teacher Exchan e Leaves. Should any faculty

member be granted a teacher exchange position or obtain an

unusually valuable opportunity to teach elsewhere for part or all

of one academic year, which activity may be expected to result in

values accruing to the College, leave of absence with full credit

for salary, sick leave accrual, and retirement rights will be

granted, subject to the approval of the appropriate Dean and the

Vice Chancellor for Instruction, or in the case of counselors,

upon the approval of the Vice Chancellor for Student Development.

Section 5.5. Sick Leaves.

(1) Each full-time member of the College shall receivecredit for one and one-third days of sick leave eachmonth per academic year. Full-time faculty teaching
seven or more equated hours during the summer sessionshall receive one and one-third days sick leave for
each four weeks.

(2) The accumulation of sick leave shall be unlimited.

(3) Sick leave may be used at full pay by facultymembers for illness, disability, .quarantine,
treatments, and diagnosti! examination of his person.

(4) Upon retirement or death of a member, he or his
beneficiary shall receive compensation for, his accrued
sick leave at the rate of 100 percent the cash value of
his current daily salary for a maximum of 100 days.

Current daily salary is to be computed as:

Annual Base Salary divided by 180 days for a 9-
month faculty;

Annual Base Salary divided by 240 days for a 12-
month faculty.

(5) The faculty member who is employed during the summer
session may draw upon accumulated sick leave during the
summer session.

(6). The faculty member who is employed in the eveningprogram on an overload bas's shall be permitted to 'Ise
accumulated sick leave on the basis of one day for one
evening per semester.
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(7) Any tenured faculty member whose employment is
terminated, either voluntary or involuntary, (except
upon retirement or death which are covered under
Section 5.5(4)) shall receive separation compensation
equivalent to 20 percent of his accrued sick leave to a
maximum of 20 days.

(8) Time lost due to accidents or illness directly related
to a faculty member's assigned duties will not be
ch,1::ged against sick leave.

Section 5.6. Special Leaves.

(1) Three days of leave shall be granted per calendar year
for death, serious illness in the immediate family
(spouse, child, parent, grandparent, brothert'sister,
or those living in a faculty member's household)
including family of 'spouse, or birth or adoption of a
child. An additional two days may be granted upon
approval by the Chancellor. This leave is not
cumulative nor chargeable against any other leave
program.

If more than the approved days are required,
additional days may be used and be Charged' to
accumulated -sick leave.

(2) Subject to the approval of the appropriate Dean, three
days of personal leave for business, family, or
religious matters not otherwise provided for in the
College calendar may be granted per calendar year.
This leave is not cumulative nor cb=rgeable against any
other leave program.

(3) Subject to written approval of the appropriate Dean and
the Vice Chancellor, for Instruction, permission to
.tend professional meetings, conferences, conventions,
speaking 'a:cements or seminars shall be granted
equitably t all members. This leeve shall include
proper travel time, and reasonable and necessary
expenses shall be reimbursed by the College within
budgetary and funding limitations.

(4) Leave for jury duty shall be afforded those members
called. The member shall receive his full salary forthe period of jury duty, but shall refund to the
College any money he receives for such duty.

(5) (a) Paid disability 1-aves, including leave for
pregnancy-related disabilities, shall .be as
provided for by the Illinois State Universities
Retirement System and other applicable law.
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Unpaid disability leave or leaves to be used inconjunction with a disability leave after the
disability terminates shall be at the discretion of theBoard. Once a faculty member on disability leave hasexhausted his paid sick leave, he may continue
insurance at his expense at the group rates estellished
by the carrier until leave expires. ALs4 ice ondisability leave shall not be included in -dete
length of service. Further, while disability A.eaveshall not be considered a break in continuous service,
disability leave shall be excluded in computing the
necessary period of time for tenure. Disability leavegranted to a non-tenured faculty member shall not
extend beyond the termination date of the current
contract.

b) A faculty member may receive leave for the adoption of
a child and may suspend services at his or her request.
This shall be leave without pay but with retention ofrights under the Universities Retirement System and
retention of unused, sick leave. His/her insurance willbe carried by the Board of Trustees until the end ofthe current semester; after that, he/she may continue
insurance at his/her expense at the group rates
established by the company. A faculty member on
r.doption leave shall return only at the beginning ofthe fall or spring or summer term, Absence on adoption
leave shall not be included in determining length; of
service. Adoption leave granted to a non- tenured-
faculty member shall not extend beyond the termination
date of his/her contract.

Adoption leave shall not be considered a break in
continuous service; however, adoption leave shall beexcluded in computing the necessary period of time for
tenure.

Section 5.7. Substantiation of Sick Leave. The Board may
at its discretion require substantiation of sick leave by a

physician's statement if there is an apparent abuse.



ARTICLE VI

GRIEVANCE PROCEDURE

Section 6.1. Definition. A grievance is a dispute oz
difference of opinion raised by a faculty member covered by this
Agreement against the College involving as to him the meaning,
interpretation, or application of the specific provisions of this
Agreement.

Section 6.2. Procedure. The parties agree to act in good
faith to attempt to resolve grievances promptly and

expeditiously, in accordance with the following procedure:

Step 1--If a faculty member has a grievance, he shall present itin writing to the appropriate Dean or Director. IfAfter one calendar week (-seven calendar days) it is notsettled to their mutual satisfaction, he shall presentthe matter within ten calendar days after receipt of thewritten Lasponse of the appropriate Dean, to theExecutive Committee of the Union, which shall have the
responsibility for deciding whether the mattes: will beappealed further.

Step 2--If the Executive Committee of the Union decides toappeal the grievance to Step 2, the Union shall, withinten calendar days after the matter was presented to theExecutive Committee by the faculty member, appal thegrievance in writing to the Vice Chancellor forInstruction (or in the case of counselors, to the Vice .Chancellor for Student Development).

Step 3--If the grievance is not resolved in Step 2 within tencalendar days of its presentation at that step, theUnion shall, wit-hill -ten calendar days after receipt ofthe written response of the Vice Chancellor forInstruction or Vice Chancellor for Student Development,appeal the grievance in writing to the Belleville CampusPresident.

Step 4--If the grievance is not resolved in Step 3 within tencalendar days of its presentation at that step, theUnion shall, within ten calendar days after the writ,:en
response of the Belleville Campus President, appeal thegrievance in writing to the Chancellor of the College.If the grievance is not resolved within ten
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calendar days after presentation to the Chancellor, theUnion may elect to appeal the grievance to arbitration.

Section 6.3. Arbitration. If the grievance is not settled

in accordance with the foregoing procedure, the Union may appeal

the grievance to arbitration within ten calendar days after

receipt of the written response of the Chancellor in Step 4. .The

parties shall attempt to agree upon an arbitrator within ten

calendar days after receipt by the College of notice of the

appeal to arbitration; in the event the parties are unable to

agree upon an arbitrator within said ten calendar days, the

parties shall immediately jointly request the American

Arbitration Association to submit a panel of arbitrators. Either

party may reject one entire panel of .arbitrators. From an

acceptable panel, the arbitrator shall be selected in accordance

with American Arbitration Association procedures, except that nc

arbitrator may be selected without the input of both parties in
the selection process. The arbitration hearing shall be

conducted at the earliest date mutually convenient for the

parties and the arbitrator.

Section 6.4.. Authority of Arbitrator. The arbitrator shall
have no

subtract

consider

submitted

authority

to him.

contrary

right to amend, modify, nnllify, ignore, add to or

from the pr i_ions of this Agreement- 3e shall only

and make a finding with respect to the specific issue

to him by the College and the Union, and shall have no

to make a finding on any other issue not so submitted

The arbitrator shall be without power to make a.finding

to or inconsistent with or modifying or varying in any
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way the .laws of the United States or of the State of Illinois.

The arbitrator shall submit in writing the finding as soon as

reasonably practicable' following the close of the hearing or the

formation of briefs by the parties, whichever is later, 'unless

the parties agree to an extension thereof. The findings shall be

'lased solely upon his interpretation of the meaning or

application of the express terms of this Agreement to the facts

of the grievance presented. The decision of the arbitrator shall

be binding.

Section 6.5. Expense of Arbitration. The fees and expenses

of the arbitrator and the costs of a meeting room, if any, and a

written transcript, if any, shall be divided equally between the

College and the Union; provided, however, that each party shall

be responsible for compensating its Own representatives and

ritnesses.

Section 6.6.. Time Limit for Finding. No grievance shall be

entertained or processed unless it is submitted at Step I within

30 calendar days after the occurrence of the event or

circumstances giving rise to the grievance. If a grievance is

not presented Within this time limit, it shall be considered

waived. If a grievance is not appealed to the next step in the

prodedure set forth in Section 6.2 within the specified time

limit or any agreed extension thereof, it shall be considered

settled based upon the College's last response. If the College

does not answer a grievance or an appeal thereof within the

specified time limit, the Union may elect to treat the grievance
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as denied at that step and immediatAay appeal the grievance to

the next step. The time limit in each step may be extended by

mutual written agreement of the College and Union representatives

involved in each step.
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ARTICLE VIT

COMPENSATION

Section 7.1 Salary Schedule. All faculty members shall he

paid according to their placement upon a single salary schedule

approved by the Board of Trustees. Faculty members who are hired

after March 14, 1984 will be hired at Step 1 of Salary

Schedule A, except that the Board reserves the right to hire

employees at higher steps of the schedule in particular

circumstances. Pay for extra assignments shall be determined in

accordance with Appendix B. Faculty members who are hired after

March 14, 1984 shall receive extra assignment compensation at the

step corresponding to their placement on Salary Schedule A.

Section '.2. Placement of Faculty Members on Salary
Schedule. Placement on the salary schedule shall be determined

by degree, hours beyond the highest degree, and consistent with

Section 7.1 and at the discretion of ,..he Board, years credited

and/or occupational experience. Graduate hours that do not fall

in these categories will Le evaluated by the appropriate Dean and

the Vice Chancellor f6r Instruction, or is the case of

counselors, upon the approval of the Vice Chancellor for Student

Development. Courses taken beyond the master's degree-will be

considered for placement on the salary schedule only when they

have received the prior approval of the appropriate Dean and

the Vice Chancellor for Instruction, or in the case of counselors,

upon the approval of the Vice Chancellor for Student

Development.2 Approved College credits earned prior to each

semester will be used to determine salary for the ensuing
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'semester. If approved college credit is earned during the Spring

semester, it will be used-to determine salary for the Summer

session.

2 For the purpose of this Agreement, courses and theirattendant College credits shall be approved forreimbursement of educational incentive allowance of
tuition and fees, as charged, to a maximum of $100 percredit hour, to a maximum of ten semester hours in any
fiscal year AND for placement on the adopted salary
schedule under the following ccnditions:

a. Courses taken as a part of a program approved by a
recognized graduate institution leading' to a
graduate degree or speciPlist certificate in a
teaching discipline or a program in higher or junior
college education beyond the degree already held by
an individual will be accepted as approved credit.

b. Courses taken at the request of the College
Administration will be accepted as approved
credit.

c. Courses taken in the instuctor's field will be
accepted as approved credit unless credit for said
courses has been previously earned.

d. Courses taken outside of a teaching discipline may
-be approved for incentive allowance and/or placement
on the salary schedule at the discretion of the
administration after consultation with the President
of Faculty Senate.

e. Courses taken toward a second master's degree in the
teaching discipline will be accepted as approved
credit.

To qualify for inceltive allowance and advancement on
the salary schedule, the individual must submit evidence
in the form of an official transcript signifying
successful completion of the course.

Section 7.3. Pay Plans. Members shall have the option of

being paid on a nine or twelve-months' basis and must notify the

Vice Chancellor for Administrative Services to that effect at the

time of completing the tax deduction forms. Salary checks shall
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be issued twice each month, on the 15th and the last school day

of the month. The last check shall be on the last day of school,

provided each instructor has completed all reports as required.

Check stubs shall be itemized.

Section 7.4. Summer Salary. Full-time faculty members who

are employed to teach during the summer session will receive two

months' salary on the appropriate salary schedule in a proportion

equal to the number of credit hours taught divided by eight (8).

Section 7.5. Length of Summer Term. The summer term shall

not exceed nine (9) calendar weeks.

Section 7.6. Longevity Payment. For longevity purposes,

payment will begin on the 15th year of consecutive service with

Districts 201 and 522.

If the 14th year was completed prior to the inception of

District 522, then lowlevity payments will be retroactive to the

academic year 1967 at the inception of District 522.

For instructors who have completed 14 years of consecutive

service since inception of District 522, longevity will be

retroactive to the academic year in which they began their 15th

year of consecutive service.

All other in. -actors will begin to mcaive longevity at the

beginning of their 15th year of consecutive service.

Placement on the salary schedule alone does not determine

the start of longevity payments. Longevity payments are based

only on consecutive service with Districts 201 and 522. Only

33

101



those instuctors who were full-time faculty of the College at its

inception may count service with District 201 for longevity.

Section 7.7. Evenin Reimbursement. The evening rate for

full-time faculty members covered by this agreement will be paid

by the following formula:

1 equated hours 9-month salary rate4.5 X *8 X as taken from extra-
assignment schedule
(Appendix B)
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APPENDIX A

1987-88AND 1988-89 FACULTY SALARY SCHEDULE

STE? LESS THAN .

MASTERS
MASTERS +

0-14
MASTERS +

15-29
MASTERS +

30-44
MASTERS +

45-59
MASTERS +

60
DOCTORATE

1. $14,400 $15,941 $16,673 $17,397 $18,120 $18,870 $19,593

2. $15,156 $16,697 $17,429 -$18,153 $18,876 $19,626 $20,349

3. $15,912 $17,453 $18,185 $18,909 $19.632 $20,382 $21,105

4. $16,668 $18,209 $18,941 $19,665 $20,388 $21,138 $21,861

5,. $17,424 $18,965 $19,697 $20,421 $21,144 $21,894 $22,617

6. $18,180 $19,721 $20,453 $21,177 $21,900 $22,650 $23,373

7. $18,936 $20,477 $21,209 $21,933 $22,656 $23,406 $24,129

S. $20,873 $22,739 $23,440 $24,144 $24,843 $25,545 $26,243

9. $21,520 $23,488 $24,188 $24,888 $25,588 $265r270 $27,191

10. $22,167 $24,235 $24,932 $25,636 $26,336 $27,038 $28,132

11. $22,845 $25,021 $25,720 $26,422 $27,121 $27,824 $29,132

12. $23,569 $25,851 $26,549 $27,251 $27,951 $28,652 $30,183

13. $24,327 $26,726 $27,427 $28,128 $28,830 $29,530 $31,295

14. $25,087 $27,605 $28,304 $29,003 $29,704 -$30,406 $32,403

15. $25,847 $28,479 $29,179 $29,883 $30,582 $31,282 $33,511

16. $26,603 $29,355 $30,056 $30,757 $31,456 $32,157 $34,623

17. $27,362 $30,230 $30,930 $31,631 $32,334 $33,035 $35,731

18. $28023 $31,106 $31,806 $32,509 $33,208 $33,911 $36,842

19. $28,884 $31,980 $32,685 $33,386 $34,085 $34,786 $37,950

20. $29,640 $32,858 $33,558 $34,260 $34,960 $35,662 $39,060

21. $30,401 $33,733 $34,435 $35,135 $35,838 $36,539 $40,168

22. $30,743 $34,129 $34,828 $35,533 $36,233 $36,935 $40,668

LONGEVITY

+110 +130 +140 +150 +160 +170 +200

* See Reopener
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APPENDIX B

EXTRA ASSIGNMENT SCHEDULE
)TE: In no case will the hourly rata of pay computed from this schedule fall below thecorresponding part-time hourly rate in effect at the date of ratification of thisAgreement by both parties.

DOCTORATE

P LESS THAN MASTERS + MASTERS + MASTERS t MASTERS + MASTERS +MASTERS 0-14 15 -29 30-44 45 -59 60

$ 8,133 $ 9,111 $ 9,478 $ 9,846 $10,212 $10,579
2. 8,533 9,511 9,878 10,246 10,612 10,979

3. 8,933 9,911 10,278 10,646 11,012 11,379

9,223 10,311 10,678 11,046 11,412 .11,779.

5. 9,733 10,711 11,078 11,446 11,812 12,179

10,133 11,111 11,478 11,846 12,212 12,579
7. 10,533 11,511 11,878 12,246 12,612 12,979

10,933 11,911 12,278 12,646 13,012 13,379

9. 11,271 12,302 12,669 13,026 13,403 13,770

11,610 12,693 13,059 13,427 13,794 14,161

11,967 13,105 13,472 13,839 14,206 14,573

12,344 13,540 13,907 14,274 14,641 15,008

12,742 13,998 14,366 14,733 15,100 15,466

13,140 14,458 14,825 15,191 15,659 15,929

5 13,537 14,916 15,283 15,651 16,018 16,384

14 13,935 15,375 15.743 16,109 16,476 16,844

17 14,332 15,834 16,201 16,568 16,936 17,302

12 14,720 16,293 16,659 17,027 17,394 17,762

9 15,128 16,751 17,119 17,486 17,853 18,220

1 15,525 17,211 .17,577 17,944 18012 18,679

11 15,923 17,669 18,035 18,404 18,771 19,137

flc, 16,102 17,876 18,243 18,610 18,977 19,345

-1.0ne.V6.47

$10,946

11,346

11,746

12,146

12,546

12,946

13,346

13,746

14,241

14,736

15,255

15,809

16,391

16,972

17,554

18,124

18,715

19,297

19,878

20,459

21,040

21,302

110 +130 +140 +150 +160 t170 +200
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ARTICLE VIII

FRINGE BENEFITS

Section 8.1. Life Insurance. The College.shall provide

group life insurance coverage of $15,000 on each faculty member.

Coverage is not limited to the academic year but shall be

provided on a 12-month basis, that 12-month period to be the

insurance year as defined in the College's agreement with the

insurance carrier. Life insurance coverage shall immediately

cease upon the layoff or termination of a faculty member.'

Section 8.2. Hospitalization.
. The College shall continue

to provide hospitalization coverage based on the average semi-

private room rate and surgical benefits coverage for each faculty

member and his dependents. Effective the beginning of the 1987-

88 academic year, the College will contribute the premium cost of

hospitalization and surgical benefits coverage and the faculty

member's contribution to the total premium cost shall be limited

to that portion of the premium attributable to family coverage

but in any event such 4laculty member contribution shall not

exceed $41 per month nor less than $1.00 per month. Coverage is

not limited to the academic year but shall be provided on a 12-

month basis, that 12-month period to be the insurance year as

defined in the College's agreement with the insurance carrier.

Except as provided for in Section 8.3 or by applicable law,

hospitalization coverage shall cease immediately upon layoff or

termination of a faculty member. The College reserves the right .

to change coverages or carriers, or to self-insure, so long as

the level of benefits remains substantially the same.
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Section 8.3. Maintenance of Coverage in the Event of Death.

In the event that the death of a faculty member occurs any time

during the fiscal yearof employment, the Boaid of Trustees will

maintain the same hospitalization and surgical benefits for the

spouse and legal dependents for the balance of the year. After

this period, the spouse will be offered the option of continuing

at his/her own expense.

Section 8.4. Legal Assistance. The Board of Trustees

shall provide all employees with necessary legal service in

defense of litigations that arise out of and in the course of

performance of official duties, where the Board's legal interests

are not in conflict with the employee's legal interests.

Section 8.5. Long-Term Disability Income Maintenance

Program. The Board of Trustees shall provide a 50 percent

funding, for those faculty who choose to participate, of a long-

term disability income maintenance program for faculty members

covered IT this Agreement.

Section 8.6. Academic Regalia. If required by the Board

of Trustees, academic regalia will be worn by faculty members at

commencement exercises and shall be provided by the College.

Section 8.7. Retirement Overload. A faculty member who

retires during the term of this Agreement (under' the State

University retirement System and who has reached the age of 55)

shall he entitled until attaining age 70 upon written requests,

to teach a maximum of four (4) courses during the period

consisting of the academic year and the following summer session



provided, however, that no more than two such courses are taught

during any single semester, and provided further, however, that

such courses taught during the summer term will be paid at the

overload rate for Fall and Spring semester courses at the time of

the employee's retirement. Compensation for such teaching shall

be at the overload rate in effect at the time of the faculty

member's retirement.

Section 8.8. Retirement Insurance. A faculty member who

retires during the term of this Agreement (under the State

Universities Retirement System and who has reached the age of 55)

shall be eligible, until attaining age 70, to continue the

hospitalization and surgical insurance coverage, including

individual and/or family coverage, at his own expense, at the

group rate effective during the period of continued coverage.

Section 8.9. Dependent Tuitibn. Each faculty member and his

current spouse and children under the age of 25 shall be eligible

to enroll in all Belleville Area College courses at a tuition

rate of two dollars ($2.00) per semester hour. Any enrollment

under this provision of the contract shall only be available if

there is sufficient enrollment in each such course section

affected to prevent class cancellation for insufficient

enrollment prior to any enrollment of the employee, spouse, or

child covered by this Agreement.
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Section 8.10. Vacations.

(1) Aviation mechanics and any other full-time faculty
member working the administrative calendar (i.e., on a
I2-month basis) shall be entitled to fifteen (15) days
vacation as provided herein.

(2) Vacation Scheduling. Vacations shall be scheduled
insofar as practicable at the times most desired by
each employee subject to approval by the appropriateDean.

(3) Separation. Unless an employee is discharged (or
resigns when offered that opportunity in lieu of
discharge), an employee shall receive vacation pay for
all vacation which he is otherwise eligible to take at
the time of separation. Such vacation pay shall be onthe pro rata basis of one day's pay for every full
twenty-five calendar days (commencing with the firstday of the Fall Semester) less any vacation taken
during that period.
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ARTICLE IX

FAIR SHARE

Section 9.1. Fair Share Fee. Full-time faculty members who

are non-Union members shall be required, commencing on March 14,

1984 or 60 dayi after the date of hire, whichever is later, and

continuing for the term of this agreement, to pay a'fair share

fee in accordance with this Article. Each faculty member's fair

share shall be computed as follows: At the end of the 1984-85

academic year, the Union will compute and supply to the'College

administration the cost of the collective bargaining process and

defense of this Agreement for that academic year, divided by the

total number of full-time faculty members. One-eighteenth of

this total fair share amount shall then be deducted from each

non-Union faculty member's pay during each of the first 18 pay

periods for that faculty member during the 1985-86 academic year.

Thereafter, the amount of fair share fee due and owing from each

non-Union faculty member shall be deducted in this same manner

during any academic year, based upon actual collective bargaining

and contract administration costs experienced by the Union during

the proceeding academic year.

Should any faculty member object to paying a fair share fee

to the Union based upon bona fide religious tenets or teachings

of a church or religious body of which such faculty member is a

member, an amount equal to the faculty member's fair share should

be paid to a non-religioqs charitable organization mutually

agreed upon by the faculty member and the Union. If the faculty

member and the Union are unable to agree on the matter, payments
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in lieu of fair share shall be made to a charitable organization
from a list of charitable organizations approved by the Illinois

Educational Labor Relations Board. The Union shall c3rtify to
the College the charitable organization to which such payments
are to be made, or the faculty member may elect to make such
payments directly to the designated organization, provided that

written receipts evidencing payment are supplied to the Union on
a monthly basis.

Section 9.2. Indemnification. The Union shall indemnify
and hold harmle-7 the Board of Trustees, its members, officers,
agents and employees from and against any and all claims,
demands, actions, complaints, suits, or other forms of liability

(monetary or otherwise) that shall arise out of complying with
the above provision of this article, or in reliance on any list,
notice, certification, affidavit or reassignment furnished limier

any such provisions.
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ARTICLE X

SENIORITY

Section 10.1. Definition. Seniority is defined for the

purposes of this Agreement as a faculty member's length of

continuous service since his last date of hire by the College.

Section 10.2. Standard Load Assignment Procedure. Standard

load assignments shall be processed according to the following

steps:

a. The College administration shall draft tentative class
schedules;

b. The appropriate Dean will meet with the faculty
committee for their area (and other interested faculty
members from each area) regarding such tentative
schedules;

c. If any problems arise, the appropriate Dean and faculty
members will try to resolve any such problems. In the
event of conflicts in teaching preferences by faculty
members, seniority will be a major consideration; (If an
individual faculty member has further concerns, they may
be appealed to the committee and the appropriate Dean-)

d. If the problems can not be worked out, the College
administration reserves the right, in accordance with
the Statement of Board Rights in this Agreement, to make
the final scheduling decisions.

Section 10.3. Overload 'and Summer Assignments. Extra

(overload) and summer assignments will be made to qualified full-

time faculty members in rotation order based on seniority.

Section 10.4. Summer Load. Consistent with the seniority

clause (Section 10.3) and subject to availability, the standard

full-time faculty load shall be no more than 11 equated hours per

summer term. A faculty member may elect to have his name listed

on the summer class schedule fOr no more than 11 equated hours of
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courses for which. he is qualified. Full-time faculty members

shall be guaranteed a summer contract for all sections which have

their name listed in the summer schedule and meet minimum course

enrollments. In the event that no section achieves minimum

course enrollment, the faculty member shall be guaranteed a

summer contract for at least one section or assigned equivalent

duties. A faculty member, if qualified, may teach additional

sections that are listed-as "staff" on the summer schedule and

meet minimum course enrollment as long as the total equated load

remains no more than 11 equated hours for-the summer term. With

the approval of both the affected faculty member and the

Belleville Campus President, summer teaching loads may be used by

full-time .faculty at no additional or extra compensation to

fulfill the minimum 28 equated hour academic year load as defined

in Section 3.1. Service and Work Load Standards.

Section 10.5. Right to Assignments at Granite City and Red

Bud. A full-time faculty member has the right to request and to

receive an assignment to one or more classes at Granite City

and/or Red Bud if such assignment is necessary to enable the

faculty member to meet standard load requirements or achieve

maximum overload or summer load. Requests for such assignments

will be considered in seniority order.

Section 10.6. Office Moves. Offices currently designated

as faculty offices will continue to be designated as faculty

offices unless the faculty members affected by an office

redesignation (the faculty member to be displaced and the faculty
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member occupying the office.to which the displaced faculty member

will be moving) agree to the xedesignation,

In the event that an office vacancy occurs due to attrition

of faculty within an office area, the vacancy will be offered

first to faculty in that office area on a seniority basis. The

office may be converted to other use only if no faculty in that

office area request reassignment to that office.

Section 10.7. Security. No full-time faculty member shall

be dismissed for reason of a reduction in the number of faculty

members in the district or as a result of a decision of the Board

to discontinue a particular type of teaching service or program

if course sections for which the full-time faculty member is

qualified are currently being taught by fulltime faculty with

less seniority or by part-time instructors and there are

sufficient course sections available to complete the affected

faculty member's base load.



ARTICLE XI .

RETRAINING

Full-time faculty members who are employed as such by the

College on August 13, 1989 shall be eligible for the retraining

and job security provisions set forth herein, subject to the

qualifications and procedures also set forth herein. Part-time

faculty members now or hereafter employed as such.and full-time

faculty members hired or rehired after August 13, 1989 are not

eligible for these provisions. Tenured faculty members

(including full-time faculty members who are tenured as of

August 13, 1989 and full-time faculty members who are not tenured

as of August 13, 1989 but who subsequently acquire tenure) who

are subject to retrenchment or a reduction in force affecting

their departm:nt or program shall be entitled to receive

retraining in lieu of layoff or dismissal. The procedure to be

followed shall be as follows:

(1) The affected faculty member shall be notified of the
proposed retrenchment on or before October 15 of the
academic year prior to the one in which the retrenchment
will be effected;

(2) Upon receiving such notice, the affected faculty member
shall be given the opportunity to meet with the Vice
Chancellor for Instruction or his designee, togetherwith the Union President and such other persons as the
Vice Chancellor may request to be present, to discuss
retraining options;

(3) At or after the meeting specified in paragraph (2), and
after consultation with the affected faculty member, the
Vice Chancellor for Instruction will present to the
affected faculty member a list of two disciplines, from
which list the affected faculty member may select the
discipline ill which he will be retrained. Disciplines
will be selected by the Vice Chancellor for
Instruction on the basis of the needs of the College
(which shall be paramount), the faculty member's
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background and experience, and the desires of the
faculty member. Faculty members will not be required to
retrain in disciplines the requirements of which include
prior work experience that the faculty member does not
possess. The faculty member shall have the right to
veto one of the two discipline options, in which case
the appropriate Dean shall replace the vetoed option
with a third discipline option for purposes of enabling
the faculty member to choose between the third option
and the non-vetoed option;

(4) A retraining program will be devised by the affected
faculty member and the Vice Chancellor for Instruction
and retraining schedules and courses will be arranged by
the affected faculty member upon approval of the Vice
Chancellor for Instruction;

(5) All tuition and fees directly related to class
attendance in accordance with an approved retraining
program and schedule shall be paid by the College. The
College will pay such tuition and fees when they are due
but if the faculty member fails to complete any course
with a grade of B or better, the tuition and fees for
that course must be refunded to the College by the
faculty member;

(6) Under normal circumstances, it is expected that the
necessary retraining will be completed without
disruption of normal teaching assignments during the
three academic semesters (Spring, Fall, Spring) and two
Summers immediately following notification to the
affected faculty member, provided:

(a) Faculty members who are notified of retrenchment
during the Spring semester of the 1983-84 academic
year shall have the same amount of time (i.e. three
academic semesters following notification--Fall,
Sprig, Fail, Spring plus two Summers) to complete
retraining as faculty members who are notified as
of October 15 of any subsequent year;

(b) Faculty members may be given an additional semester
to complete retraining in extraordinary
circumstances (such as for health reasons) upon
approval of the Union President and the Belleville
Campus President;

(7) If it is required, the faculty member shall be granted:

(a) A "mini-sabbatical" one semester in duration,
during which he will be released from his normal
class load at 60% of the base pay he would other-
wise redeive :or full-time teaching duties that
semester, provided:
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(i.) That the faculty member shall not be eligible
to receive overload or other extra.assign-
ments from the C011ege during the "mini-
sabbatical"; and

(ii.) That any and all retraining obligations of the
College (including the 60% pay obligation
during the "mini-sabbatical") shall cease as
of the first day of the employment of the
faculty member outside the College (including
teaching overload courses at other educational
institutions) during the "mini-sabbatical";

(b) If necessary, an additional semester of release
time without pay in which to complete his studies,
during which time provisos (i.) and (ii.) of sub.
paragraph A, above shall also be applicable to this
sub paragraph (b).

Faculty members shall not be deprived of movement on the

salary schedule accorded to other faculty members as a longevity

increment or education lane advancement solely because they are

undergoing retraining. A faculty member being retrained who

meets the minimum retraining qualifications shall be entitled to

pursue further academic credentials in the retraining discipline

upon approval of the Belleville Campus President and the Union

President. A faculty member who is notified of retrenchment

according to this section and who is unable to teach a full

standard load through no fault of his own during any of the

regular semesters of the retraining period shall nonetheless be

paid as though he were teaching a full standard load for that

semester, although he may be assigned compensating duties in

accordance with Section 3.8.

Faculty members shall not be limited to a single application

for retraining. Faculty members who have been retrained, but who

must be retrained again due to circumstances beyond their
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control, will be eligible for retraining under the same

conditions as other faculty members.

Once satisfactorily retrained, a faculty member shall be

entitled to remain as a full-time faculty member with the College

under such terms and conditions, including salary and benefits,

as may be established from time to time by the College and/or as

the product of negotiations with the Union, until his retirement,

death, voluntary resigaavl.on, dismissal for cause, or failure of

any subsequent retraining, so long as the College continues to

exist in its present form. Faculty members who fail to achieve
the necessary retraining credentials, as determined by the

College, within the time allowed for such retraining in the

procedure set forth above, may be dismissed or reassigned by the

College subject to applicable law.
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ARTICLE XII

SAVINGS

This Agreement is subject to applicable Federal and State

law, including the Illinois Educational Labor Relations Act. If

any provision of this Agreement, or the application of such

provision, should be declared or rendered invalid by any court,

by the Illinois Educational Labor. Relations Board, or by reason
of any existing or subsequently enacted legislation them the

remaining parts or provisions of this Agreement shall remain in

full force and effect.
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ARTICLE XIII

ENTIRE AGREEMENT

Section 13.1. Entire Agreement. The parties acknowledge

that during the negotiations which resulted in this Agreement,

each ha.C. the unlimited right and opportunity to make demands and

proposals with respect to any subject or matter not removed by

law from the area of collective bargaining, and that the

understandings and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth in this

Agreement.

This Agreement may be altered, changed, added to, deleted

from or modified only through the voluntary mutual consent of the

parties in a written and signed amendment. Amendments may be

initiated at the written request of the Board or the AAUP/AFT

Chapter, and shall become effective upon adoption by the Board

and ratification by the AAUP/AFT chapter, or at such other time

as the Board and the AAUP/AFT Chapter may agree.

Section 13.2. Waiver. The Board and the AAUP/AFT Chapter,

for the duration of this Agreement, each voluntarily and

unqualifiedly waives the right, and each agrees that the other

qhall not be obligated to bargain collectively with respect to

any subject or matter referred to, or covered in this Agreement,

or with respect to any subject or matter not specifically

referred to, or covered in this Agreement even though such
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subjects or matters may not have been within the knowledge or

contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.
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ARTICLE XIV

GENDER OF WORDS

The masculine gender as used herein shall be deemed to

include the feminine gender, unless in the context of the

provision concerned the feminine gender is clearly inappropriate.
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ARTICLE XV

REOPENER

The 1988-89 Appendix A salary schedule only is subject to

renegotiation in the following circumstance: The faculty may
elect to reopen negotiations only on the 88-89 Appendix A if

raises are given to administrative personnel at the

administrative levels of Dean, Vice Chancellor, President, or

Chancellor, for the 1988-89 academic year. (For the purposes of

this reopener, an increase in administrative wages means an

increase in the base contract salary of such administrator. It

excludes merit increments (1.5%), existing fringe benefits, and

overload or evening supervision contracts.)

Notification of such reopening must be given to the College

administration by April 1, 1989.
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ARTICLn XVI

TERM OF AGREEMENT

This Agreement shall be effective on August 17, 1987 and
shall expire on the date preceding the first day of the 1989-90
academic year.

Chai
Co

man, Board of
nity College

Dated

Trustees
istrict %522

.2/ /97
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To Ken Pin:As

From Bruce Wisso

Subject Professional Development

Date March 2, 2984

I am writing this memo to confirm that in response to Charlie Ciedeman's
concerns regarding professional development in certain career areas, Dr. Clark
and I will review the needs of the individuals he mentioned. We intend to
specificially review the areas in which fast-changing technology makes it
difficult for full-time faculty to remain current.
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To Ken Pinzke

From Bruen Wimuoro

Subject Contract Concerns

Date March 5, 1984

In regards to your question requesting our intentions concerning class
minimums and maximums for the next two years, it is our intention to retain
the class minimum of 12 and the class maximum of 40 (except in those cases
where lab stations, current practices, or other contractual provisions dictate
otherwise) through the Summer semester of 1986.

Regarding the definition of "serious illness," in the event that a child
is ill enough that a physician is consulted, I would consider the child's
illness to be serious.

kr
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1
AGREEMENT

2 This AGREEMENT is entered into this 16th day of
3 May, 1985, by and between the BOARD OF TRUSTEES OF BLACK HAWK
4 COLLEGE, COMMUNITY COLLEGE DTSTRICT NO. 503 (hereinafter
5 referred to as the "Board") and the BLACK HAWK COLLEGE TEACHERS'
6 UNION LOCAL 1836, an affiliate of the IFT (hereinafter referred
7 to as the "Union"), and only applies to said parties.

8 WITNESSETH:
9

10
11
12

WHEREAS, the Board has recognized the Union as the
exclusive bargaining representative for faculty included in the
appropriate bargaining unit set forth in Article I of this
Agreement;

13 WHEREAS, the Board and the Union have voluntarily endorsed
14 the practices and procedures of collective bargaining as a fair
15 an orderly way of conducting relations between the Board and
16 the faculty members included in the appropriate bargaining unit
17 insofar as such practices and procedures are appropriate to the
18 obligations of the Board to retain the right effectively to
19 operate Black Hawk College and are consonant with the paramount
20 interests of the public and the students of Black Hawk College;

21 WHEREAS, it is the intention of the parties to this
22 Agreement to provide, where not otherwise mandated by law, for
23 the salaries, fringe benefits and terms and conditions of
24 employment of the faculty members covered by this Agreement, to
25 prevent interruptions of work and interference with the effi-
26 cient operation of Black Hawk College, and to provide an orderly
27 and prompt method of handling and processing grievances;

28 NOW, THEREFORE, the parties agree with each other as
29 follows:

30 ARTICLE I

31 DEFINITIONS

32 This Agreement shall incorporate the definitions enumerated
33 below:

34 Board -- The terms "Board" or "Board of Trustees" shall
35 mean the Board of Trustees of Public Community College District
36 No. 503, Rock Island, et al., Counties, State of Illinois,
37 operating as Black Hawk College, as established pursuant to
38 Illinois Revised Statutes, chapter 122, and its authorized
39 representatives.
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2

College -- The term "College" shall mean Black Hawk
College and its authorized representatives.

3 Faculty -- The terms "faculty," "faculty member" or
4 "full-time faculty member" shall mean full-time professional
5 instructional employees as well as all full-time professional
6 employees holding the positions of those eligible to vote in
7 the representation election conducted on February 29, 1984,

8 including full-time teaching employees, counselors, librarians,
9 thi,t Coordinator of Apprentice Program and the Coordinator of

10 Respiratory Therapy Programs, as well as any full-time employees
11 subsequently appointed to these positions.

12 Bargaining Unit -- The term "bargaining unit" shall mean
13 the group of professional employees consisting of the "faculty"
14 as defined in this Article.

15 Union -- The term "Union" refers to the Black Hawk College
16 Tdachers' Union Local 1836, IFT, and its authorized
17 representatives.

18

19

ARTICLE II

RECOGNITION AND REPRESENTATION

20 Section 2.1. Recognition. The Board recognizes the Union
21 as the sole and exclusive bargaining representative for the
22 full-time "faculty" as defined in Article I. Excluded from the

23 bargaining unit are all others, including but not limited to
24 part-time faculty (i.e., non full-time faculty), short-term
25 employees (i.e., those employed for less than a full semester),
26 clerical, technical and support staff employees, any managerial
27 employees, or employees having the authority to hire, transfer,
28 assign, promote, discharge, discipline, evaluate, or process
29 grievances of other employees or having the responsiblity to
30 make effective recommendations thereon (hereinafter "supervisory
31 employees"), and confidential employees.

32 Section 2.2. Meeting with Other Faculty Organizations.
33 This Agreement shall not be construed to prevent the Board or
34 any administrator from meeting with any employee or employee

35 organization representing full-time faculty members nor the
36 purpose of hearing the views and proposals of such employee or

37 such employee organization, provided that as to those matters
38 covered by this Agreement no change or modification shall be
39 made except after negotiations with the Union.

40 Section 2.3. Duty of Fair Representation. The Union
41 agrees to fulfill its duty to fairly represent all employees in
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1 the bargaining unit regardless of Union membership. The Union2 further agrees to indemnify and hold harmless the Board from3 any and all liability, including monetary damages, resulting4 from any failure on the part of the Union to fulfill its duty5 of fair representation.

6

7

ARTICLE III

STATUS OF THE AGREEMENT

8 Section 3.1. Ratification and Amendment. This Agreement9 shall become effective when ratified by the 13,r)ard and Union and10 signed by authorized representatives thereof and may be amended11 or modified during its term only with mutual written consent of12 both parties.

13 Section 3.2. Precedence of Agreement. If there It: any14 conflict between the written terms of this Agreement and the15 terms of any individual contract of employMent or any written16 Board policies, rules and regulations which maybe in effect17 from time to time, the written terms of this Agreement shall be18 controlling.

19 Section 3.3. External Law. If there is any conflict
20 between the provisions of this Agreement and any legal obliga-21 tions or affirmative action requirements imposed on the Board22 by federal or state law, such legal obligations or affirmative
23 action requirements thus imposed shall be controlling.

24

25

ARTICLE IV

BOARD RIGHTS

26 It is understood and agreed that the Board possesses the
27 right and authority to operate and direct the employees of the
28 College in all respects, including, but not limited to, all
29 rights and authority exercised by the District prior to the30 execution of this Agreement, except as specifically limited in
31 this Agreement. The authority and powers of the Board as32 prescribed by the Statutes and Constitution of the State of
33 Illinois and the United States shall continue unaffected by
34 this Agreement except as expressly limited by the express
35 provisions of this Agreement. These rights include, but are36 not limited to, the following:

37
38
39
40

1. To maintain executive management and administrative
control of the District and its properties and
facilities and the activities of its employees as
related to the conduct of District affairs;
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1 2. To delegate authority through recognized administra-
2 tive channels for the development and organization
3 of the means and methods of instruction according to
4 current Board policy or as the same may from time to
5 time be amended;

6 3. To establish, modify or eliminate programs,
7 curriculums and/or courses of instruction, including
8 special programs, and athletic, recreational and
9 social events for students, and to determine whether

10 to provide or purchase goods and services, all as
11 deemed necessary or advisable by the Board;

12 4. To hire all employees and, subject to provisions of
13 law, to determine their qualifications, and the
14 conditions for their continued employment, or their
15 dismissal or demotion, and to evaluate, promote and
16 transfer all such employees;

17 5. To determine student assignments, academic calendar,
18 class schedules, class size, non-classroom assign-
19 ments, the hours and places of instruction, policies
20 on student examinations, and the duties, responsi-
21 bilities, and assignment of those in the bargaining
22 unit.

23 The exercise of the foregoing powers, rights, authorities,
24 duties and responsibilities by the Board, the adoption of
25 policies, rules, regulations and practices in furtherance
26 thereof, shall be limited only by the specific and express terms
27 of this Agreement and then only to the extent such specific and
28 express terms hereof are in conformance with the Constitution
29 and laws of the State of Illinois and the Constitution and laws
30 of the United States.

31 No action, statement, agreement, settlement, or representa-
32 tion made by any member of the bargaining unit shall impose any
33 obligation or duty or be considered to be authorized by or
34 binding upon the Board unless and until the Board has agreed
35 thereto in writing.

36 Nothing contained herein shall be construed to deny or
37 restrict the Board of its rights, responsibilities, and
38 authority under the Illinois Public Community College Act or
39 any other national, state, county, district, or local laws or
40 regulations as they pertain to education.

I



1 ARTICLE V

2 UNION-BOARD RELATIONS

3 Section 5.1. No-Discrimination (Union). Membership in
4 the Union or in any other employee organization or association
5 affiliated or not affiliated with the College shall not be a
6 condition of employment for any faculty member. The Board
7 shall not discriminate in hiring, tenure, promotion, or con-
8 tinuity of employment or otherwise because of any employee's
9 membership or lawful organization activities in the Union or in

10 any other employee organization or his/her refusal to join any11 such organization or to participate in any such activities.

12 Section 5.2. No-Discrimination (EEO). In accordance with13 applicable federal and state law, neither the Board nor the
14 Union shall discriminate on the basis of a faculty member's
15 race, creed, color, sex, national origin, religion, age, or16 handicap unrelated to ability to perform the particular work
17 involved. Any disagreement concerning the interpretation and18 application of this Section shall be resolved through the
19 appropriate federal or state agency or court rather than
20 through the grievance procedure set forth in this Agreement.

21 Section 5.3. Dues checkoff. Upon receipt by the
22 College's Chief Financial Officer or his designee from a
23 full-time faculty member covered by this Agreement of a
24 lawfully written authorization form, which may be revoked in
25 writing at any time, the Board agrees to deduct the regular
26 monthly Union dues and/or COPE contributions of such full-time
27 faculty member from his pay and remit such deduction by the
28 fifteenth (15th) day of the succeeding month to the Treasurer
29 of the Union. If a faculty member has no earnings due for a
30 given pay period, the Union shall be responsible for collecting
31 such faculty member's dues and/or COPE contributions for that
32 period. The Union will notify the College's Chief Financial
33 Officer or his designee of the exact uniform amount of the
34 regular monthly membership dues and/or COPE contributions to be
35 deducted.

36 The Union agrees to indemnify and hold the Board harmless
37 against any and all claims, suits, orders, or judgments for
38 monetary damages brought or issued against the Board as a
39 result of any action taken or not taken by the Board under the
40 provisions of this Section.

41 Section 5.4. College Services and Facilities. In
42 accordance with applicable Board policy, the Union shall have
43 the right (1) to use College office services (duplicating and



1

2

3

4

5

6

7

8

9

10
11
12
13
14
15
16
17
18
19

6

printing), provided the Union agrees to pay the standard rates
for the services and supplies used, and (2) to the same access
as other College organizations have to use College facilities
for meetings. Use of such services and facilities shall be
coordinated, scheduled and prioritized by the appropriate
administrative officers.

Section S.S. Information to the Union. Within a period
of not more than ten (10) days following a written request by
the Union President and/or his/her designee, the Board shall
provide the Union with access to public, non-confidential,
information which relates directly to the Union's function as
the exclusive bargaining representative for the full-time
faculty, and which is not otherwise exempt from disclosure
under the Illinois Freedom of Information Act or other
applicable state or federal law, rule or regulation. Nothing
herein shall require the Board to prepare, collate, or copy any
information or reports; however, if extra copies of requested
materials are readily available, they shall be provided to the
Union without charge.

20 Section 5.6. Union/Administration Meetings. Upon the
21 reasonable request 6YItfier party, the chief executive officers
22 or their designees of the College and the Union shall meet to
23 discuss matters of mutual concern that do not involve negotia-
24 tions. When representatives of the Union meet with members of
25 the Administration to discuss matters of mutual concern, Union
26 representatives (not to exceed five) shall suffer no loss in
27 pay. However, meetings shall be scheduled in such a manner as
28 to minimize the loss of scheduled class time, student appoint-
29 ments or counselors office duty. Such meeting time shall be
30 held during the normal working day.

31 Section 5.7. College Calendar. The regular academic year
32 (fall and spring semesters) shall not exceed one hundred
33 seventy-six (176) working days, not including holidays, break
34 periods, and days classes are cancelled due to inclement
35 weather or other causes. There shall not be more than one
36 hundred fifty-six (156) classroom instructional days for the
37 regular academic year (fall and spring semesters). For faculty
38 employed on twelve-month contracts, the number of working days
39 shall not exceed two hundred forty-one (241) and the number of
40 classroom instructional days shall not exceed two hundred
41 twenty-one (221). Prior to the adoption by the Board of the
42 College calendar: the Chancellor or the Chancellor's designee
43 will meet with the Union President or the Union President's
44 designee to discuss same.

45 Section 5.8. Notice of Board Meetirgs. The President of
46 the Union or his designee shall be given written notice of all
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regular and special meetings of the Board, together with a copy
2 of the agenda and Board reports. These shall be provided no
3 later than twenty-four (24) hours prior to each Board meeting.

4 Section 5.9. Mailboxes. The Union President or other
5 member of the bargaining unit shall have the right to place
6 noninflammatory notices and materials relating to legitimate
7 Union activities in the mailboxes of faculty members covered by
8 this Agreement. The Union shall have the right to reasonable
9 use of the campus mail distribution system. The Union shall

10 not use the campus mail distribution system for notices or
11 materials that are either inflammatory or partisan-political in
12 nature.

13 Section 5.10. Personnel Files. Upon written request, a
14 faculty member shall be given one (1) copy of his own personnel
15 file without charge each fiscal year.

16 ARTIC ,E VI

17 GRIEVANCE PROCEDURE

18 Section 6.1. Definition. A grievance shall mean a
19 complaint by a faculty member that there has been as to him a
20 violation or misinterpretation or misapplication if the
21 specific terms of this Agreement.

22 Section 6.2. Informal Resolution. The parties are
23 encouraged to resolve through informal discussions any
24 grievances as defined herein. When specifically requested by
25 the faculty member, a Union representative may accompany the
26 faculty member to assist in the informal resolution of the
27 grievance. Such informal discussions are not to be construed
28 as a part of the grievance procedure.

29 Section 6.3. Procedure. If such informal discussions do
30 not lead to a satisfactory resolution of a grievance as defined
31 herein, the grievance shall be processed according to the
32 following procedure. The term "days" as used in the following
33 procedure refers to days the College administrative offices are
34 open, unless otherwise indicated.

35 First Step.

36 (1) If the faculty member is unable to resolve a
37 grievance informally, a written statement of the
38 grievance shall be prepared, signed and delivered to
39 the faculty member's Division Director or other
40 immediate supervisor who is not a member of the



1

2

3

4

5

6

7

8

9

10
11

12

13
14

15
16

17

18

19

20

21
22
23
24

25
26
27
28
99

30
31

32

33
34
35
36
37

38
39
40

8

bargaining unit within fifteen (15) calendar days
after the first event giving rise to the grievance.
The faculty member shall simultaneously deliver a
copy of the written grievance to the Union President.
The written grievance shall specify the section or
sections of this Agreement that are allegedly
violated, misinterpreted, or misapplied, the full
facts on which the grievance is based and the
specific relief requested.

(2) Within five (5) days after the written grievance is
submitted, a meeting shall be held with the
grievant's immediate supervisor who is not a member
of the bargaining unit or his designee to resolve the
grievance at a time mutually agreed to by all the
parties concerned, including a Union representative
if the faculty member specifically so requests.

)

(3) The Division Director or other immediate supervisor
or his designee will answer the grievance in writing
within five (5) days after such meeting.

Second Step:

(1) If the faculty member is not satisfied with the
First Step decision, the grievance may be referred
to the appropriate Dean within five (5) days after
the First Step answer is provided.

(2) Within five (5) days thereafter, a meeting shall be
held between the faculty member, a Union represen-
tative if requested by the faculty member, the Dean
or his designee, and other appropriate administrative
personnel.

(3) The Dean or his designee shall deliver an answer to
the grievant within five (5) days after such meeting.

Third Step:

(1) If the faculty member is not satisfied with the
Second Step decision, the grievance shall be referred
to the appropriate Campus President and the College
Chancellor within five (5) days after the Second Step
answer is provided.

(2) Within five (5) days thereafter, a meeting shall be
held between the faculty member, a Union
representative if requested by the faculty member,

-L 71i 7
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1 the President or his designee, the Chancellor or his2 designee, and other appropriate administrative3 personnel.

4 (3) The Chancellor or his designee shall deliver an5 answer to the grievant within ten (10) days after6 such meeting.

7 Fourth Step:

8 (1) If the Union is not satisfied with the decision at9 the Third Step, the Union may refer the grievance to10 arbitration within fourteen (14) calendar days after11 the decision is provided at the Third Step, by12 written notice to the College Chancellor.

13 (2) The parties shall attempt to agree upon an arbitrator14 within seven (7) calendar days after receipt of the15 notice of referral. In the event the parties are16 unable to agree upon an arbitrator within said seven17 (7) day period, the parties shall immediately jointly18
request the Federal Mediation and Conciliation

is Service to submit a panel of five (5) arbitrators.20
Each party retains the right to'reject one panel in21
its entirety and request that a new panel be22 submitted. Both the Union and the Board shall have23
the right to strike two (2) names from the panel.24 The party requesting arbitration shall strike the25
first two names; the other party shall then strike26 two names. The person remaining shall be the27 arbitrator.

28
29
30
31

(3) The arbitrator shall he notified of his selection and
shall be requested to set a time and place for the
hearing, subject to the availability of Union and
Board representatives.

32 (4) The arbitrator shall submit his recommendation in33 writing within thirty (30) calendar days following34 the close of the hearing or the submission of briefs
35 by the parties, whichever is later.

36 (5) More than one grievance may be submitted to the same37 arbitrator if both parties mutually agree in writing.

38 (6) The fees and expenses of the arbitrator and the cost39 of a written transcript for the arbitrator shall be40 divided equally between the Board and the Union;41 provided, however, that each party shall be
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1 responsible for compensating its own repl:esentatives
2 and witnesses, and purchasing its own copy of the
3 written transcript.

4 Section 6.4. Limitation on Authority of ArbitratoL. The
5 arbitrator shall have nc right to amend, modify, nullify,
6 ignore, add to, or subtract from the provisions of this
7 Agreement. The arbitrator shall consider and decide only the
8 question of fact as to whether there has been a violation,
9 misinterpretation, or misapplication of the specific provisions

10 of this Agreement based on the specific issue submitted to the
11 arbitrator by the parties in writing. If no joint written
12 stipulation of the issue is agreed to by the Board and Union,
13 the arbitrator shall be empowered to determine the issue raised
14 by the grievance as submitted in writing at the First Step
15 (Second Step in the case of a Union Grievance or Group
16 Grievance). The arbitrator shall have no authority to make a
17 recommendation on any issue not so submitted or raised. The
18 arbitrator shall be without power to make recommendations
19 contrary ta or inconsistent with in any way applicable laws or
20 rules and regulations of administrative bodies that have the
21 force and effect of law. The arbitrator shall not in any way
22 limit or interfere with the powers, duties and responsibilities
23 of the Boardunder law and applicable court decisions. The
24 decision of the arbitrator, if made in accordance with the
25 jurisdiction and authority granted to the arbitrator pursuant
26 to this Agreement, will be accepted as final by the Board, the
27 Union, and the faculty member, and all parties will abide by it.

28 Section 6.5. Union Grievances. If a grievance alleges a
29 violation, misinterpretation, or misapplication of the specific
30 terms of this Agreement that relate directly to Union rights
31 (e.g., dues checkoff,, mail boxes, and information to the Union),
32 or, if a grievance arises out of the same facts and alleges the
33 same violation, misinterpretation, or misapplication of the
34 specific terms of this Agreement as to a class of three (3) or
35 more faculty members, the Union, acting through the Union
36 President, shall have the right to submit a grievance at the
37 Second Step of the grievance procedure. Any such grievance
38 shall oe submitted within fifteen (15) calendar days after the
39 first event giving rise to the grievance.

40 Section 6.6. Group Grievances. if a grievance involving
41 two or more faculty members arises out of the same facts and
42 alleges a violation, misinterpretation, or misapplication of
43 the same specific terms of this Agreement, it may be submitted
44 as a group grievance in accordance with the procedure set forth
45 in Section 6.3 above, provided that any such grievance shall be
46 submitted in writing at the Second Step and shall be signed by
47 any faculty members who want their grievance heard as a group
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1 grievance. The resolution of a group grievance shall be
2 limited to those faculty members who are identified by name in3 the grievance.

4 Section 6.7. Time Limits. No grievance shall be5 entertained or processed unless it is submitted within fifteen
6 (15) calendar days after the first event giving rise to the
7 grievance. If a grievance is not presented within this time
8 limit, it shall be considered "waived." If a grievance is not
9 appealed to the next step within the specified time limit or an10 agreed extension thereof, it shall be considered settled on the11 basis of the Board's last answer. Failure at any step of this

12 procedure to hold a meeting or communicate a decision on a
13 grievance within the specified time limits shall permit the
14 aggrieved party to treat the grievance as denied and to proceed
15 immediately to the next step. The parties may by mutual
16 agreement in writing extend any of the time limits set forth in
17 this Article.

18 Section 6.8. No Reprisals. No reprisals of any kind
19 shall be taken by the Board or the Union against a faculty
20 member because of his participation in this grievance
21 procedure. The Union shall not participate in reprisals of any
22 kind against administrators or supervisors for any testimony or
23 decisions given because of their participation in this
24 grievance procedure.

25

26

ARTICLE VII

GENERAL PROVISIONS

27 Section 7.1. Gender. Unless the context in which they
28 are used clearly requires otherwise, words used in this
29 contract denoting gender shall refer to both the masculine and
30 feminine.

31 Section 7.2. Tuition Waiver. The Board shall waive the
32 cost of tuition for faculty members, spouses, and their depen-
33 dents under the age of twenty-three (23) taking courses at
34 Black Hawk College.

35 Section 7.3 . Travel Expenses. Faculty members shall be
36 reimbursed at the rate of twenty cents ($.20) per mile for
37 travel on College business in their personal automobile if such
38 travel has been approved in advance by the appropriate Division
39 Director and Dean.

40 Section 7.4. Tuition Reimbursement. Faculty members may41 receive reimbursement for study taken during the academic year
42 and summer sessions within budget limitations.. Payment will be
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1 made upon satisfactory completion of the course work taken,
2 provided that the study is appropriate to the assignment of the
3 faculty member and has had prior written approval from the
4 appropriate Dean. Reimbursement shall be limited to Luition,
5 and may be paid up to a maximum of $900 for courses completed
6 in a given semester or summer session, and a maximum of $1,200
7 for courses completed in a given year. Requests for reimburse-
8 merit must be submitted within sixty (60) days of the end date
9 of the course taken.

10

11

ARTICLE VIII

CONDITIONS OF EMPLOYMENT

12 Section 8.1. Academic Freedom. Within the scope of their
13 duties and responsibilities, the Board, the Union, and the
14 faculty members covered by this Agreement recognize their
15 responsibility to protect and encourage the search for
16 knowledge and its dissemination. Faculty members have both the
17 freedom and obligation to adequately investigate and to present
18 to their students, based upon their professional judgment,
19 available information and matters related to the subject being
20 taught and to the education and training of their students in
21 that subject. The course content must be consistent with the
22 purpose and objectives of the course as adopted by the College
23 and approved by the Illinois Community College Board. Faculty
24 members shall at all times try to be accurate, show respect for
25 the opinion of others, present all facets of controversial
26 issues in an unbiased manner, identify their own personal
27 persuasion on controversial issues, and make every effort,
28 where appropriate, to indicate that they are not institutional
29 spokespersons.

30 Within the broad framework of academic freedom affirmed
31 above, the faculty shall continue to have the individual right
32 and responsibility to determine course content, teaching
33 methods, and textbooks subject to applicable College policies
34 and procedures.

35 Section 8.2. Faculty Evaluation. The performance of
36 ncntenuzed faculty members shall formally be evaluated at least
37 annualLy by the College administration.

38 Section 8.3. Distribution of Overload and Summer School
39

4-
CoUTses. Overload and summer session courses (up to two at a

40 time) shall be distributed as equitably as practicable on the
41 basis of seniority by rotation within a division among faculty
42 members at each Campus who are determined to be qualified to
43 teach the course in question. Faculty members who turn down
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overload or summer assignments shall be credited with such
assignments for the purposes of this Section. If a faculty
member demonstrates that he has not received his share of
overload or summer assignments for which he is qualified to
teach, he shall be given preference for future overload or
summer assignments until the imbalance is corrected. Full-time
faculty within a division shall be given preference for overload
and summer school assignments over full-time faculty in other
divisions and part time. Division Directors may establish
deadliaes by which faculty members must submit requests for
overload or summer assignments.

12 Section 8.4. Tenure. Full-time faculty members shall be
13 eligible for tenure in accordance with the applicable provisions
14 of the Illinois Community College Tenure Act. Neither this
15 Section nor any matter relating to tenure shall be subject to
16 the grievance and arbitration procedure set forth in this
17 Agreement.

18 Section 8.5. Office Hours. Each faculty member shall
19 keep five ('5) scheduled office hours each week (or more as the
20 faculty member deems appropriate). These five (5) office hours
21 shall be scheduled on at least three (3) days of each week
22 College classes are in session.

23 Section 8.6. Notice of Resignation. If a faculty member
24 is contemplating resignation, it should be discussed with. his
25 immediate supervisor who is not a member of the bargaining unit
26 at the earliest possible time. The resignation of a faculty
27 member shall be submitted in writing to the President of the
28 Campus to which that faculty member is assigned. Normally a
29 resignation need not be accepted after June 15, except in
30 extreme cases, and then subject to the availability of a
31 replacement satisfactory to the President of the Campus to
32 which the faculty member is assigned.

33 Section 8.7. Vacations - 12 Month Faculty. Faculty
34 members under twelve 12) mont contracts s a be entitled to
35 twenty (20) paid vacation days per year. Vacation time shall

. 36 be accumulated at the rate of one and two-thirds (1.667) days
37 per month.

38 Vacation days may be accumulated to a maximum not to
39 exceed forty (40) days. Any accrued vacation days in excess of
40 forty (40) effective July 1, 1986, will be forfeited. Faculty
41 under twelve (12) month contracts whose positions are funded by
42 grants will not be allowed to accumulate vacation days beyond
43 the end of a fiscal year. Upon separation of employment from
44 the college, the faculty member shall take the accumulated days
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1 of vacation or shall be paid for the number of accumulated days

2 at one hundred percent (100%) pro rata portion of his base pay,

3 up to and including forty (40) days.

4 Vacation schedules shall be determined and approved in

5 advance by appropriate administrators and organized so that

6 some personnel will always be on duty.

7 / Section 8.8. Correctional Center Faculty. Notwithstanding

8 anything in Section 3.2 (Precedence of Agreement) or elsewhere

9 in this Agreement, all terms of this Agreement and any and all

10 terms and conditions of employment for faculty assigned to the

11 Correctional Center shall be subject to and controlled by the
12 Contractors Handbook issued by the Illinois Department of

13 Corrections (DOC) and any and all written or oral conditions,
14 instructions or directives issued by the DOC and its representa-

15 tives and agents (including the DOC School District #428 or its

i6 successor and the Warden of the Correctional Center) which

17 affect or relate to the compensation or terms and conditions.of

18 employment for faculty assigned to the Correctional Center. In

19 the event such written or oral conditions, instructions or

20 directives or the Contractors Handbook permit, but do not

21 require, more favorable terms and conditions of employment than

22 are provided for in this Agreement, the terms of this Agreement

23 shall apply. Any such written or oral conditions, instructions

24 or directives, and the Contractors Handbook, as well as the

25 interpretation of same by the DOC and its various representa-

26 tives and agents, shall not be subject to the grievance and

27 arbitration procedures of this Agreement.

28

29

ARTICLE IX

LEAVES

30 Section 9.1. Sick Leave. Nine-month faculty with fewer

31 than three years of full-time service shall accumulate sick

32 leave at the rate of ten (10) days per year. Nine-month

33 faculty with three to fifteen years of full-time service shall

34 accumulate sick leave at the rate of twelve (12) days per

35 year. Nine-month faculty with fifteen or more years of full-

36 time service shall accumulate sick leave at the rate of fifteen
37 (15) days per year.

38 Twelve-month faculty with less than three years of full-

39 time service shall accumulate sick leave at the rate of twelve

40 (12) days per year. Twelve-month faculty with three to fifteen

41 years of full-time service shall accumulate sick leave at a
42 rate of fifteen (15) days per year. Twelve-month faculty with
43 fifteen or more years of service shall accumulate sick leave at

44 a rate of nineteen (19) days per year.
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1 A sick leave bonus plan for full-time faculty with less
2 than three years of full-time service allows for an additional
3 two (2) days of sick leave per year for nine-month faculty and4 three (3) days per year for twelve-month faculty who use no5 sick leave days during a fiscal year.

6

7

8

9

Sick leave shall be accumulated without limit for both
nine and twelve-month faculty, and unused sick leave shall be
applied toward service credit for retirement under the State
Universities Retirement System (SURS).

10 A faculty member shall notify his/her immediate supervisor11 who is not a member of the bargaining unit as soon as possible12 when it is necessary to use accumulated sick leave days. Sick13 leave may be used only where absence from work is necessary due14 to the personal illness or disability of the faculty member or15 permanent resident of the faculty member's household.

16 The Board reserves the right to require a certification17 from a physician or other licensed health care professional for18 the use of sick leave. The Board reserves the right to require19 periodic physical examinations during the period of an20 employee's absence due to sickness or disability. Examinations21 administered by a physician selected by the Board shall be at22 the Board's expense.

23 Section 9.2. Judicial Leave. Faculty members subpoened24 as witnesses or summoned to jury duty shall receive time off25 with pay, provided that proper notice is given to his immediate26 supervisor who is not a member of the bargaining unit. A27 faculty member shall notify his immediate supervisor who is not28 a member of the bargaining unit as soon as possible after being29 subpoened or summoned. The faculty member will receive the30 difference between the daily rate of pay received for jury or31 court duty and his/her regular rate of pay, provided the32 faculty member's daily rate of pay is more than received from33 court duty. Any expenses (mileage, meals, etc.) paid by the34 court to the faculty member shall be retained by the faculty35 member. Should the jury not meet, or when a jury session or36 witness appearance is finished early, the faculty member is37 expected to report back to work.

38 Section 9,3. Bereavement Leave. In the event of the
39 death of a member of the faculty member's immediate family, the40 faculty member shall be entitled to a leave of absence of up to41 a maximum of five (5) consecutive calendar days with pay42 (excluding weekends and holidays) for the purpose of attending
43 the funeral and for making funeral arrangements. The term44 "immediate family" shall mean the faculty member's husband,
45 wife, child, father, mother, father-in-law, mother-in-law,
46 brother, sister or relative living in the immediate household.
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1 A faculty member shall be entitled to a leave of absence
2 not to exceed one (1) day with pay to attend the funeral
3 services of other relatives or permanent resident of the
4 faculty member's household. A maximum of two (2) days may be
5 allowed if travel is involved for an out-of-town funeral for

6 such other relatives.

7 Additional time off in connection with funerals that would
8 exceed the limitations indicated above may be excused without

9 pay or applied against annual vacation, if eligible. This

10 additional time must be approved by the appropriate Division

11 Director and Dean.

12 Section 9.4. Professional Development Leave.
13 Professional Development Leave may be granted at the sole

14 discretion of the Board to eligible faculty members. TO be
15 eligible to apply for a professional development leave, a

lE faculty member must have completed a minimum of six (6)
17 continuous years of full-time academic service with the College.

18 To be considered for a Professional Development Leave,
19 eligible faculty members must submit a detailed written plan to

20 the Campus President prior to December 1 of the academic year
21 preceding the academic year in which the faculty member desires

22 the leave to begin. A Professional Development Leave may also
23 be initiated by the Campus President at any time. A profes-

24 sional development leave may be granted for one or more of the
25 following purposes: formal study in a major or cognate field
26 at an accredited institution, professional research, or inquiry
27 at an accredited institution which will advance the faculty
28 member's knowledge of his field and/or improve his professional
29 skills. A faculty member may also submit a written plan for a

30 Professional Development Leave for other purposes which are
31 beneficial and in the best interest of the College as determined
32 by the Board upon the recommendation of the Campus President
33 and Chancellor. A request for a Professional Development Leave
34 initiated by an individual faculty member shall be reviewed by
35 a committee appointed by the Campus President or Chancellor

36 which committee shall include faculty representatives. The

37 committee shall be constituted as defined in the current
38 Faculty Handbooks.

39 Any faculty member who has applied for and been denied a
40 Professional Development Leave by the Chancellor may request a
41 hearing before an Appeals Committee. The Appeals Committee
42 shall be composed of the Campus President, the appropriate Dean,
43 and one faculty member serving on the Professional Development
44 Leave Committee. The Appeals Committee shall inform the faculty
45 member in writing of the reasons for the refusal. The faculty
46 member win then have the option of making an oral and/or
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1 written presentation to the Appeals Committee within three (3)2 weeks. After this presentation, if any, the recommendation of3 the Appeals Committee will be forwarded to the Chancellor for
4 final resolution. The Chancellor shall inform the affected5 faculty member of his final decision within fifteen (15)6 calendar days.

7 If a faculty member is granted a Professional Development8 Leave for two semesters (one academic year), the faculty member9 shall be paid one-half of his base salary. If a faculty member10 is granted a Professional Developmen'. Leave for one semester or11 less, the faculty member shall be paid his full base salary for12 the period of the leave. Faculty members on Professional
13 Development Leave shall not be subject to any prohibitions on
14 their income not applicable to faculty members not on Profes-15 sional Development Leave.

16 The period of a Professional Development Leave will not be17 considered a break in service and it will count toward a faculty
18 member's vertical movement on the salary schedule. When a19 faculty member is on a Professional Development Leave, the20 faculty member will continue to receive the same group
21 hospitalization and life insurance benefits and other fringe
22 benefits that are provided by the Board for faculty members
23 generally. At the end of a Professional Development Leave, the
24 faculty member shall return to employment at the College in the
25 position he left, if available, or to another full-time faculty
26 position for which he is qualified and has the necessary
27 seniority as required by the Illinois Community College Tenure
28 ;-..-.t.

29 Professional Development Leave is condie.onal upon30 compliance with the terms and conditions on which it was
31 granted, modifications of which may not be made without Board
32 approval. Upon completion of a Professional Development Leave,33 the faculty member shall present: a full written report to the
34

Campus President demonstratin4 compliance with the terms and35 conditions upon which the leave was granted.

36 A faculty member is expected to remain an employee of the37 College for two (2) years following completion of the leave.
38 If the faculty member fails to remain an employee for one (1)
39 year after the expiration of a Professional Development Leave,
40 he shall reimburse the College for the entire compensation
.41 receivec while on such leave, and if a faculty member leaves
42 the College employment during the second year following the
43 expiration of a Professional Development Leave, he shall
44 reimburse the college for twenty-five percent (25%) of the
45 compensation received while on said leave.
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1 Section 9.5. Military Leave. Faculty members who serve in
2 reserve units or in the National Guard are required, to the
3 extent possible, to schedule service periods outside the
4 regular academic year so as not to interfere with their work
5 for tie College. If a faculty member is mandated during the
6 regular academic year to serve in the National Guard or a
7 reserve unit, he/she has the option of continuing on regular
8 salary or collecting military pay, but not both. If the choice
9 is to receive regular College salary, the military pay must be

10 turned over to the College. This same provision regarding
11 salary shall apply to faculty mandated to serve in the National
12 Guard or military reserve during a summer school teaching
13 assignment and to faculty employed on twelve-month contracts.

14 A faculty member will be granted a leave of absence without
15 pay if he/she is drafted or otherwise called to active duty in
16 the military service of the United States. The faculty member
17 will be reemployed at the end of military service, provided
18 that an opening exists for which the faculty member is qualified
19 (or, in the case of a tenured faculty member, if there is a
20 position for which he/she is qualified that is held by a less
21 senior faculty member). Time spent on military leave shall be
22 counted toward service credit for seniority and sabbatical
23 leave, will not constitute a break in service or affect a
24 vertical movement on the salary schedule, and it shall not
25 count toward completion of eligibility requirements for tenure.

26 Section 9.6. Maternity Leave. Sick leave will be granted
27 for purposes of child bearing on the same terms and conditions
28 as any other illness or disability.

29 Section 9.7. Personal Leave Days. Each faculty member
30 shall be permitted without loss of salary two (2) days each
31 year to transact personal business which cannot be handled
32 during non-working time, including personal matters of an
33 emergency nature that cannot be handled during non-working
34 time. Any unused personal days for the immediately preceding
35 academic or fiscal year shall be accumulated up to a maximum of
36 three (3) days for use as personal leave days in succeeding
37 years.

38 Written application for such leave shall be made to the
39 faculty member's immediate supervisor who is not a member of
40 tne bargaining unit at least three (3) academic work days prior
41 to the desired day of such leave, provided that in an emergency
42 an application may be made at a later time. Personal leave for
43 a proper purpose shall not 1De denied arbitrarily.

44 Personal leave may not pe taken on commencement day, or
45 immediately preceding or following a vacation period (which
46 shall include mid-week holidays or weekends annexed to

147



1

2

3

4

5

- 19 -

holidays), or the first five (5) working days of each semester,
unless the faculty member receives permission from the facultymember's immediate supervisor who is not a member of the
bargaining unit due to the existence of extraordinary or
emergency circumstances.

6 Section 9.8. Personal Leave of Abserce. A personal leave7 of absence without pay for a period not to exceed one (1) year8 may be granted to a faculty member for reasons which are deemed9
acceptable by the appropriate Dean and Campus President. Such10 leaves may be granted for travel, professional study, parenting11
or other personal reasons. Such leaves are subject to approval12 by the Board of Trustees.

13
Time spent on a personal leave of absence will not14

constitute a break in service but is not included in15 calculation for tenure eligibility, seniority, promotion,16 vertical movement on the salary scLedule, vacation, sick leave17 'and sabbatical leave.

18
Faculty members may arrange for continuation of their19 group health and life insurance prior to departure by paying20 the full cost of this coverage.

21

22

ARTICLE X

SENIORITY AND REDUCTIONS IN FORCE
23 Section 10.1. Definition of Seniority. The seniority of24 faculty members shall be based on the last date of beginning25 continuous full-time employment by the Board. Conflicts of26 seniority among faculty members with the same seniority date27 shall be resolved on the basis of the earliest date the initial28 contract of employment was approved by the Board of Trustees29 and, if a tie still exists, on the earliest date upon which the30 Application for Employment form for the specific opening for31 which the faculty member was hired was received by the College.32 If conflicts of seniority cannot be resolved by the procedures33 outlined above, the conflict shall be resolved by drawing lots.34 Seniority does not accumulate during a faculty member's Personal35 Leave of Absence (Section 9.8) .or while a faculty member is36 laid off.

37 Section 10.2. Seniority Upon Return to the Bargaining38 Unit. If a faculty member is aplibinted by the Board to a39 position outside the bargaining unit and is subsequently46 returned to a bargainiin unit position by the Board, the41 faculty member shall be credited with the years of service42 outside of the bargaining unit, in addition to the seniority43 that was previously accumulated as a faculty member.
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1 Section 10.3. Reduction in Force. The reduction in force

2 of faculty members shall be in accordance with the provisions

3 of Chapter 122, Section 103-B5, Illinois Revised Statutes,

4 and/or applicable Board policies and procedures. Any such

5 reduction in force shall not be subject to the grievance and

6 arbitration procedure set forth in this Agreement.

7 Section 10.4. Dismissal Procedure. The dismissal of a

8 faculty member shall be in accordance with the provisions of

9 Chapter 122, Sections 103B-3, 103B-4, Illinois Revised Statutes.

10 The grievance and arbitration procedure set forth in this

11 Agreement shall not be applicable to any such dismissals.

12 Section 10.5. Termination of Seniority. Seniority for

13 all purposes shall be terminated if the faculty member:

14 1. Quits or resigns employment from the College; or

15 2. Is terminated in accordance with the provisions of

16 applicable law 'and/or Board policy; o:

17 3. Retires or is retired; or

18 4. Is a tenured faculty member and:

19
20
21

a. Is laid off for a period of 24 months from the

beginning of the school year for which the

faculty member was honorably dismissed; or

22 b. Fails to respond to notification of recall

23 within seven (7) calendar days of its receipt

24 or within twelve (12) calendar days of its

25 mailing, whichever is less, provided that a

26 notice of recall is sent by certified or

27 registered mail (return receipt requested)

28 addressed to the most recent address provided

2c) by the faculty member. It shall be the

3v
responsibility of the faculty members laid off

31 to advise the Director of Personnel in writing

32 or their latest address; or

33 5. Fails to return from an approved leave of absence or

34 vacation at its expiration, except fdr good cause

35 shown due to circumstances beyond the control of the

36 faculty member.
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ARTICLE XI

FACULTY WORK LOAD

1 Section 11.1. Quad-Cities Campus. Within each Division,
2 the normal full-time load of each faculty member shall be
3 determined by the Division Director in consultation with the
4 faculty member and approved by the appropriate Dean, subject to
5 the following:

6 a. CAREER PROGRAM

7 Business Careers Division

8

9

10
11
12
13

14

15
16

17
18
19
20
21
22

23

24
25
26
27

28

The normal load in the Data processing
Department and Management Marketing Department
shall be 30-34 equated credit hours per
academic year. The normal load in the Office
Careers Department shall be 17-20 contact
hours per semester.

Health Career Division

The normal load in the Health Career Division
shall be 30-34 equated hours per lcademic year.

Clinical hours for the Associate Degree
Nursing faculty, Licensed Practical Nursing
faculty, Nursing Assistant faculty and
Respiratory Therapy faculty shall be equated
for load purposes on the basis of .75 of an
equated credit hour for each clinical hour.

Indistrial Related Division

The normal load of a faculty member in the
Industrial Related Division shall be eighteen
(18) to twenty-two (22) contact hours per
semester.

Quad-Cities Training Center (QCTC)

29 The normal load in the QCTC is 30-34 equated
30 credit hours per academic year.

31
32

33
34

The equated load formulas for lab and
practicum classes are as follows:

1 lab hour = .5 equated credit hour
1 practicum hour = .75 equated credit hour
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East Moline Correctional Center (EMCC)

The work load for correctional center faculty
shall be 40 clock hours per week, including
scheduled office hours.

5 b. CE AND CS PROGRAM

6 The work load for community services and
7 community education faculty shall be 25
8 contact hours per week.

9 c. LIBRARIANS AND COUNSELORS

10 The work load for librarians and counselors
11 shall be 37-1/2 clock hours per week,
12 including scheduled office hours.

13 d. UNIVERSITY PARALLEL PROGRAM

14 Biological Sciences

15 The normal load shall be 30-32 equated credit
16 hours per academic year. The equated load

17 formulas for Biological Sciences shall be:

18 1 lecture hour = 1 equated credit hour

19 1 lab hdur = 0.8 equated credit hour

20
21
22

The following formula shall be used in
determining equated credit hours for multiple
sections:

23 h = c + (E/n -111.5 h = equated credit hours
24 c = course credit hours
25 per section
26 E = total number of
27 students enrolled on
28 the tenth day of
29 classes
30 n = number of sections
31 E/n = number of students
32 enrolled on the tenth
33 day of classes divided
34 by the number of
35 sections, rounded to
36 the lowest whole
37 integer.
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1 Business Transfer

2 The normal load shall be 30-32 equated credit3 hours, including labs, per academic year.
4 The equated load formulas for Business
5 Transfer shall be:

6 1 lecture hour . 1 equated credit hour

7 1 lab hour = .75 equated credit hour

8 Music

9 , The normal load shall be 30-34 equated credit
10 hours per academic year.

11 If enrollment in a section is less than 1212 students, pro rata credit toward load is13 given, unless the section is cancelled or14
combined with another section to increase15 enrollment to twelve students or more.

16 The equated load formulas for Music shall be:

17
18

19
20

U
22

1 course credit hour = 0.8 equated credit
hours for Music 101, 107 and 109

1 course credit hour = 0.6 equated credit
hours for Music 103.

1 course credit hour = 1 equated credit hour
for Music 115, 207, 251, 253, and 254.

23 For Music 111 and 211, 1 lecture hour = 1
24 equated credit hour, and 1 lab hour = 0.6
25 equated credit hour,

26
27

28
29

30
31

32
33

ror music lessons the following equated load
Zormulas shall apply:

1 student (private lesson) -- 1 course credit
hour = 0.2 equated credit hour.

2-6 students -- 1 course credit hour = 0.6
equated credit hour.

7 or more students -- 1 course credit hour =
0.8 equated credit hour.
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Television

The normal load shall be 30-34 equated credit
hours per academic year.

4 The equated load formula for television shall
5 be:

6

7

8

9

10
11

12

13
14

15
16

17
18

.19
20
21

22
23
24

25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

1 course credit hour = 1 equated credit hour
for TV 112 and 212

TV 160, TV 220 and TV 221 = 5.4 equated
credit hours

TV 200 = zero equated credit hours (no
load value)

Engineering and Physical Sciences

The normal load shall be 30-32 equated credit
hours per academic year.

The equated load formula for labs are as
follows:

1 lab hour = 0.6 equated credit hour for all
Geology and Geography courses

1 lab hour = 0.8 equated credit hour for all
Chemistry, Physics, Engineering and Astronomy
courses.

The following formula shall be used in
determining equated credit hours for multiple
sections:

h = c + (E/n -1)1.5 h = equated credit hours
c = course credit hours

per section
E = total number of

students enrolled on
the tenth day of
classes

n = number of sections
E/n = number of students

enrolled on the tenth
day of classes divided
by the number of
sections, rounded to
the lowest whole
integer.
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1 English, Philosophy, and Foreign Language

2

3
The normal load shall be 30-32 equated credit
hours.

4 The following courses shall be equated ,-.1t 3.55 equated credit hours: English 101, 102, 132,6 200, 231, 232, 242, 243 and Communication 100

7 The following courses shall be equated at 2.38 equated credit hours: English 091 and
9 Communication 105.

10 All other English, Philosophy and Foreign11 Language courses shall be equated on the basis12 of 1 course credit hour = 1 equated credit hour
13 (based on the ..ssumption of no lab sections in14 Foreign Language).

15 Health, Physical Education, and Recreation

16
17
18

19
20

21
22

The normal load shallbe 36-40 contact hours
per academic year. One classroom lecture hour
equals 1 contact hour.

The following equated load formula shall apply
to activity classes:

1 lab = 0.7 equated credit hour for HPE 130 and
above

23 1 section = 0.7 equated credit hour below HPE
24 130 (varsity sports) (1.4 for Freshmen and
25 Sophomore sections combined per semester)

26 Mathematics and Computer Sciences

27
28

The normal load in Mathematics shall be 30-32
equated credit hours per academic year.

29 The lead instructor in the Math Lab will work
30 at the Math lab desk twenty-five (25) contact
31 hours per week.

32 The normal load in Computer Sciences shall be33 nine (9) three (3)-hour courses per academic
34 year..

'
. . . . .
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The equated load formulas for Computer Sciences
labs shall be:

1 lab hour = .75 equated credit hour for CS 100
and 101

1 lab hour = .5 equated credit hour for CS 141,
151, 242 and 252

Social Behavioral Studies

8 The normal load shall be 30 equated credit
9 hours. Internship courses shall be paid on an

10 independent study base.

11 Creative Arts

12 The normal load for Art shall be 30-34 equated
13 credit hours,

14 The equated load formula for Studio courses
15 shall be one studio hour = 0.8 equated credit
16 hour.

17 The normal load in Communication Arts shall be
18 30 semester hours.

19 e. STUDY UNLIMITED

20
21
22
23
24

25
26
27
28
29
30

3-
32
33
34
35
36
37
38

1. A section of a course offered in Study Unlimited
that is to be included as a part of a full-time
faculty member's full-time class load during the
regular academic year exists when the partial
roster enrollment of new/additional students in a
Study Unlimited section equals the tenth-day
enrollment of regular classroom sections of the
same course for the latest completed semester.
Certain departments require a higher number of
enrollees than the tenth-day enrollment of regular
classroom sections.

2. A section that is to be paid at overload contract
rate exists at any time during the calendar year,
including summer session, when the partial roster
enrollment of new/additional students in a Study
-Unlimited section equals eighteen (18) students.
Certain departments require a higher number of
enrollees than the minimum of eighteen (18)
students.
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3. For purposes of determining sections for full-time
load equivalency, Study Unlimited sections can be
combined. Study Unlimited enrollments in
different class sections may also be combined for
overload contracts.

6 4. It is the teacher's responsibility to report
7 accurately and on the Study Unlimited tally sheet
8 to department chairman the names of new/additional
9 student enrollments in Study Unlimited classes.

10 Students should not be added to the tally sheet
11 until their start dates have occurred.

12 In general, it has also been a procedure in UPP to limit the
13 number of Study Unlimited sections for load to half of regular
14 load unless otherwise authorized by the Director. (Overload
15 contracts are n '-t expected to exceed one per semester, unless
16 approved by the Dean and extenuating circumstances exists.)

17 Section 11.2. East Campus. Within each Division, the normal
18 full-time load of each faculty member shall be determined
19 by the Division Director in consultation with the faculty member,
20 subject to the following:

21
22
23
24
25

26
27
28

29
30
31
32
33

1. The normal teaching load for each full-time faculty
member shall be sixteen (16) equated semester hours per
semester. Each faculty member will be expeCted
to teach at least thirty-two (32) semester hours per
year. up to thirty-three (33) semester hours may be
assigned by the Division Director annually. Teaching
loads over thirty-three (33) semester hours up to
thirty-eight (38) semester hours may be assigned with
the faculty member's consent. Teaching loads in excess
of thirty-eight (38) semester hours must be approved by
the faculty member involved, his immediate supervisor
who is not in the bargaining unit, and the appropriate
Dean.

34 2. Those faculty members who have taught more than
35 thirty-two (32) equated hours and have taught more than
36 400 student credit hours during the academic year shall
37 be eligible for overload payment. These calculations
38 shall be based upon mid-term data and payment made after
39 mid-term of the spring semester.

40 3. A ratio of .75 to 1 shall be used when equating
41 laboratory, studio, or activity hours to lecture hours.

42 4. Clinical hours for the Associate Degree Nursing faculty
43 and Nursing Assistant Program faculty shall be equated
44 for load purposes on the basis of .75 equated credit
45 hour for each clinical hour taught.
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1 5. Faculty responsible for the placement and supervision

2 of work-experience students in agriculture, agri-

3 cultural mechanics, and automotive technology

4 programs at the East Campus shall be credited for work

5 load purposes with (1) equated hour for every four (4)

6 students placed and one (1) equated hour for every three

7 (3) students supervised per semester.

8 6. In cases where courses do not have sufficient enrollment

9 to be offered independently, they may be taught on a

10 concurrent basis at the discretion of the Division

11 Director in consultation with the affected faculty

12 member. Where a maximum of three (3) sections are
13 taught concurrently (i.e., during the same semester),

14 load shall be given equal to the load of the highest

15 load bearing course.

16 7. Independent study assignments shall be for supervision

17 of student study or research outside the normal

18 curriculum. Such assignmedts must be approved by the

19 Division Director. Payment is by separate contract at

20 $30.00 per student credit hour, payment to be made after

21 mid-term enrollments are confirmed.

22 8. Directed study assignments shall be for supervision of

23 tutorial assignments where the student takes an existing

24 course on an individual basis with the

25 supervision of the faculty member. Such assignments

26 must be approved by the Division Director. Payment is

27 by separate contract at $30.00 per student credit hour,

28 payment to be made after mid-t-:m enrollments

29 confirmed.

30 9. The workload for librarians and counselors shall be

31 37-1/2 Lours per week, including office hours.

32 10. An additional .5 equated credit hour will be credited to

33 the faculty member's load who teaches the following

34 English courses: English 091, 101, 102 (e.g., English

35 091 = 3.5 equated hours).

36 ARTICLE XII

37 RANK AND PROMOTION SYSTEM

38 Section 12.1. Academic Ranks. The teaching faculty shall be

39 classified into five (5) groups: Assistant Instructor, Instructor,

40 Assistant Professor, Associate Professor, and Professor.
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1 Section 12.2. Eligibility for Promotion. Faculty members
2 meeting the minimum number of points for each rank outlined in the
3 Quality Points Guidelines approved by the Board and who have been
4 in their present rank the requisite number of years shall be
5 eligible to be considered for promotion. Faculty eligible for
6 promotion shall be notified by letter or internal memo and shall be
7 given applications for promotion by the Campus President by
8 October 15 of the fall semester. Persons meeting the minimum
9 Quality Point Guidelines and who have been in their present rank

10 the requisite number of years shall be considered for promotion if11 they successfully complete all application procedures and meet all
12 application deadlines. Meeting the minimum requirements is only
13 one of several factors considered in promotion.

14 Section 12.3. Promotion Review Procedure. Evaluation and
15 recommendation for promotion is the initial responsibility of the
16 members of the department (or division, where applicable), the
17 Department Chairperson (where applicable), the Division Director
18 and the Dean:

19 A Promotion Review Committee shall be established on each
20 campus. It should be the responsibility of those Committees to
21 review the qualifications of those persons who have applied for
22 promotion with respect to the responsibi ities of the rank each
23 person currently holds as well as the pot,,ntial of each candidate
24 for promotion to fulfill the responsibilities of the rank to
25 which he has applied for promotion. The recommendations of the
26 Committee shall not be subject to the grievance and arbitration
27 procedures of this Agreement, but they shall be reviewable under
28 the current promotion review appeals procedures.

29 The Committees £hall send their recommendations for pro-
30 motion to the appropriate Campus President, who shall forward each
31 recommendation, along with his statement of concurrence or
32 disagreement, to the Chancellor. -The Chancellor will forward to
33 the Board of Trustees only those promotion cases he is recommending
34 favorably for promotion; in such cases, he shall forward to the
?5 Board of Trustees his own recommendation, along with the
36 recommendations of the Promotion Review Committee and the
37 appropriate Campus President. The final decision on promotions
38 shall rest in the sole discretion of the Board of Trustees, whose
39 decision shall not be subject to the grievance and arbitration
40 provisions of this Agreement.

41 Cases where the Chancellor is not recommending a faculty
42 member for promotion will not be sent to the Board of Trustees.
43 If the promotion Review Committee has recommended a candidate for
44 promotion and the Chancellor reverses that recommendation, the
45 Chancellor's decision shall be grievable under the grievance and
46 arbitration provisions of this Agreement under an arbitrary and
47 capricius standard of review.
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1 The Campus Presidents have the authority to make a special
2 recommendation to the Chancellor for the promotion of faculty
3 members who are not recommended or are otherwise ineligible for one
4 reason or another in a given year. The Chancellor has the authority
5 to make a special recommendation to the Board of Trustees for the
6 promotion of faculty members who are not recommended or are other-
7 wise ineligible for one reason or another in a given year. This
8 special promotion will be considered to be separate Board action in
9 addition to the normal promotion procedures. The Chancellor may

10 also gtant academic rank to, or promote, an administrator when the
11 administrator becomes a faculty ember or returns to the faculty.

12 Section 12.4. Promotion Parameters. A faculty member must be
13 in at least the fifth semester of a probationary contract of
14 full-time service to the College, excluding summers, in order to be
15 eligible for consideration for promotion for the first time. The
16 individual must submit an application for consideration for
17 promotion. This application must be submitted to the appropriate
18 Campus president during the fall semester by the established
19 deadline.

20 No faculty member shall be promoted beyond any one rank at a
21 time and must serve at least three years in that rank. Assistant
22 Instructors shall be eligible for consideration for promotion to
23 Instructor during their third year as Assistant Instructors.
24 Instructors shall be eligible for consideration for promotion to
25 Assistant Professor during their third year as Instructors.
26 Assistant Professors will be eligible for consideration for
27 promotion to Associate Professor during their fourth year as
28 Assistant professors. Associate Professors shall be eligible for
29 consideration for promotion to Professor during their fourth year
30 as Associate Professors.

31 The number of promotions of all ranked faculty for each yeat
32 shall not exceed a maximum of fifteen percent (15%) of the total

33 number of full-time faculty at each campus.

34
35
36
37
BS
39
40
41
42
43
44
45

Section 12.5. Accountability. A faculty member may be denied
an annual salary'step increment of demoted in rank at th,a
discretion of the Board of Trustees if the faculty member has
failed to meet the standards of performance expected of his rank.
The decision of the Board shall be subject to the grievance and
arbitration procedures of this Agreement. The Board shall not act
upon a denial of an annual salary step increment or a demotion in
rank except upon the recommendation of the Chancellor. The
Chancellor's recommendation to the Board on a demotion in rank
shall pe accompanied by the recommendations solicP'ed by the
Chancellor from the appropriate Campus President, the faculty
member's Dean and the appropriate Promotion Review Committee.
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ARTICLE XIII

SALARIES AND INSURANCE

3 Section 13.1. Salaries. The salary schedule for the
4 1984-85 academic year (fiscal year for twelve-month faculty) is
5 attached as Appendix A. Any faculty member who will have been
6 employed for a full academic year (fiscal year for twelve-month
7 faculty) will receive a full step increase (two half steps) on
8 this schedule if he is not at the maximum salary of his salary
9 lane. Faculty members whose promotions were effective at the

10 beginning of the 1984-85 academic year (fiscal year for twelve-
11 month faculty) will be paid according to their new rank. All
12 salary adjustments reflected in Appendix A shall be retroactive
13 to the beginning of the 1984-85 academic year (fiscal year for
14 twelve-month faculty) for all faculty members who are on the
15 active payroll on the date this Agreement is ratified by both
16 parties.

17 The salary schedule for the 1985-86 academic year (fiscal
18 year for twelve-month faculty) is attached as Appendix B.
19 Any faculty member who will have been employed for a full
20 academic year (fiscal year for twelve-month faculty) as of the
21 beginning of the 1985-86 academic year (fiscal year for twelve-
22 month faculty) will receive a full step increase (two half
23 steps) on this schedule if he is not at the maximum salary of
24 his salary lane. Faculty, members who have been promoted
25 effective at the beginning of the 1985-86 academic year (fiscal
26 year for twelve-month facr-ty) will be paid according to their
27 new rank.

28 A twelve-month faculty member's salary shall be determined
29 by multiplying his base salary by 1.23.

30 Sectir 13.2. Pay ProcedUres. Faculty shall be paid
31 twice a month, on the fifteenth day of the month and on the
32 last working day of the month, beginning with the first
33 fifteenth or end of the month aft3r the beginning of the
34 academic or fiscal year, as applicable. If the fifteenth day
35 of the month falls on a non-working day, faculty shall be Paid
36 on the working day that immediately precedes the fifteenth
37 day. The final paycheck of the fall semester shall be paid on
38 the last day final examinations are held. Based upon the
39 faculty member's written authorization, faculty shall have the
40 option of having their paychecks mailed to their home address
41 or held for pick-up at the Collage.

42 Section 13.3. Overload and Summer School Pay. Faculty
43 members shall be paid $275 per equated semester htiur ($12.00
44 per hour for community service and continuing education
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1 faculty) for overload and summer school assignments during the
2 1984-85 fiscal year. Faculty members shall be paid $295 per
3 equated semester hour ($12.75 per hour for community service
4 and continuing education faculty) for overload and summer
5 school assignments during the 1985-86 fiscal year (i.e., for
6 any class with a mid-date after June 30, 1985) and during the
7 1986-87 fiscal year.

8 Section 13.4. Insurance Coverage. The group hospital and
9 major medical insurance, the group life insurance, and the

10 group long-term disability insurance in effect when this
11 Agreement is ratified shall continue through the end of the
12 1984-85 fiscal year with no change in coverage or in the
11 portion of the premiums paid by faculty members (the College
14 will continue to pay 100% of single coverage and 90% of
15 dependent coverage for group hospital and major medical
16 insurance; the College will continue to pay 100% of group life
17 insurance, with coverage equal to 1-1/2 times the faculty
18 member's base salary, rounded to the lowest $1,000; and the
19 College will continue to pay 90% of long-term disability
20 insurance).

21 For the 1985-86 and 1986-87 fiscal years, the same group
22 insurance shall remain in effect, with the following changes:
23 (1) the hospitalization daily limit for semi-private room rate
24 shall be increased from $187 per day to $200 per day; and (2)
25 the limit on major medical coverage shall be increased from
.26 $250,000 to $500,000.

27 Section 13.5. Right to Change Insurance carriers. The
28 Board retains the right to change insurance carriers for
29 employee insurance or otherwise provide for coverage as long as
30 the level of benefits remains approximately the same. The
31 Chancellor or his designee will notify the Union President at
32 least thirty (30) days in advance of a change in insurance
33 carriers for insurance provided for under this Agreement.

34 Section 13.6. Terms of Insurance Policies to Govern. The
35 extent of coverage under the insurance policies referred to in
36 this Agreement shall be governed by the terms and conditions
37 set forth in said policies. Any questions concerning said
38 insurance policies shall be resolved in accordance with the
39 terms and conditions set forth in said policies and shall not
40 be subject to the grievance and arbitration procedure set forth
41 in this Agreement.
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1 ARTICLE XIV

2
NON-INTERRUPTION OF SERVICES AND WORK

3 During the term of this Agreement, neither the Union nor
4 its officers or agents nor any of the faculty members covered5 by this Agreement will authorize, condone, instigate, promote,6 sponsor, aid or participate in any strike, sympathy strike,
7 secondary boycott, slowdown, stoppage of work, or any other
8 interruption of the operations of the College, regardless of
9 the reason for so doing. Any or all faculty members who

10 violate this provision may be terminated or otherwise disci-
11 dined by the Board as the Boardin its discretion deems
12 appropriate. Union officers and representatives will cooperate13 with the college in urging faculty members who violate this
14 Article to return to work.

15

16

ARTICLE XV

REOPENING

17 Section 15.1. Procedure. Between April 1, 1986 and May
18 15, 1986, either party may notify the other in writing of its
19 desire to reopen this Agreement, provided such reopener shall
20 be limited to the section (and subjects) noted below. Upon21 such notice being given, the duly authorized representatives of22 the parties shall meet for the purpose of negotiating with23 respect to said matters. All other provisions of this
24 Agreement shall remain in full force and effect during any25 reopening. It is expressly understood that in the event of a26 reopening, neither party shall have the right to submit any27 issue arising thereunder to the grievance procedure (including28 arbitration). It is also expressly understood that the29 provisions of Article'XIV (Non-Interruption of Services and30 Work) shall continue in full force and effect in the event of a31 reopening.

32 Section 15.2. Sections and Matters Subject to Reopening.
33 Only the following section shall be subject to reopening and
34 then only with respect to the express subjects noted for the35 period of the 1986-87 academic year (fiscal year for twelve-
36 month faculty):

37 Section (Appendix) Subject

38 Section 13.1 (Salaries) The amounts to replace the 'X"
39 and Appendix C designations on the 1986-87
40 faculty salary schedule (Appendix C
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and movement on that salary
schedule for the 1986-87 academic
year (fiscal year for twelve-month
faculty), provided that the Board
agrees to grant a minimum of a

full step increment (two half
steps) for all faculty not at the
maximum of their lane for the
1986-87 academic year (fiscal year
for twelve-month faculty), or the
dollar equivalent thereof, as part
of any Agreement on salary
adjustments for 1986-87, and
provided further that such full
step increment or dollar
equivalent thereof shall be made
retroactive to the beginning of
the 1986-87 academic year (fiscal
year for twelve-month faculty) if
agreement is not reached by the
start of the 1986-87 academic year.
This full step increment shall be
given to all faculty members who
will have been employed for a full
academic year (fiscal year for
twelve-month faculty) as of the
beginning of the 1986-87 academic
year (fiscal year for twelve-month
faculty).

ARTICLE XVI

ENTIRE AGREEMENT

32 This Agreement, upon ratification, supersedes all prior
33 practices and agreements, whether written or oral, unless
34 expressly stated to the contrary herein, and constitutes the

35 complete and entire agreement between the parties, and
36 concludes collective bargaining for its term.

37
38
39
40

.41
42
43
44
45
4G

The parties acknowledge that, during the negotiations
which resulted in this Agreement, each had the unlimited right
and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and.agree-
ments arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement.
Therefore, the Board and the Union, for the duration of this
Agreement, each voluntarily and unqualifiedly waives the right,
and each agrees that the other shall not be obligated, to
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1 bargain collectively with respect to any subject or matter,2 whether or not referred to or covered in this Agreement,3 including the impact of the Board's exercise of its rights as4 set forth herein'on salaries, fringe benefits or terms and5
conditions of employment, even though such subjects or matters6 may not have been within the knowledge or contemplation of7 either or both of the parties at the time they negotiated or8 signed this Agreement.

9

10

11
12
13
14

15
16

17

18

19
20
21
22
23
24

25
26
27
28

21
3Q

ARTICLE XVII

SAVINGS

If any provision of this Agreement is Cr shall at any time
be contrary to or unauthorized by law, then such provision
shall not be applicable or performed or enforced, except to the
extent permitted or authorized by law; provided that in such
event all other provisions of this Agreement shall continue ineffect.

ARTICLE XVIII

TERM OF AGREEMENT

This Agreement shall be effective as of the 16th day of
May, 1985, and shall remain in full force and effect until the
completion of the 1987 Summer Session (which shall be defined
to be 11:59 p.m. on the third calendar day after final grades
are due at the end of the 1987 Summer Session). It shall
automatically be renewed from year to year unless either party
shall notify the other in writing at least ninety (90) days
prior to the completion of the 1987 Summer session, as defined
above, or at least ninety (90) days prior to the end of the
Summer Session in any succeeding year (which shall be defined
to be 11:59 p.m. on the third calendar day after final grades
are due at the end of such Summer Session).

31 IN WITNESS WHEREOF, the parties hereunto have set their32 hands this 16th day of May, 1985.

32 BOARD OF COMMUNITY COLLEGE BLACK HAWK COLLEGE TEACHERS'
DISTRICT NO. 503, UNION LOCAL 1836,

35 (BLACK HAWK COLLEGE) IFT

36 By

37 Title:

38 Dated:

Title:

Dated:



LEVEL
OR STEP

1A

18

2A

2B

3A

3B

4A

4B

5A

5B

6A

6B

7A

7B

8A

8B

9A

9B

10A

108

11A
11B

12A

12B

13A

13B

-14A
14B

15A
15B

16A
16B

17A
17B

18A
18B

].9A

19B

20A
20B

21A
21B

22A
22B

23A
23B
24A
.24B

NOTE: The salaries above reflect "Computed Salary" which includes the "Base
Salary" plus the College contribution on behalf of the employee to SURS
and which will be reported to SURS for determining retirement benefits.
The "Base Salary" which is 92% of the "Computed Salary" will be reported
to IRS on the W-2 form as taxable income.

ArrCrtULA A,

BLACK HAWK COLLEGE
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1984-85

ASSISTANT
INSTRUCTOR INSTRUCTOR

ASSISTANT
PROFESSOR

ASSOCIATE
PROFESSOR PROFESSOR

14,330

14,563

14,800
15,041
15,285 15,785

15,533 16,041
16,302
16,567
16,836
17,109

17,387 17,957
17,670 18,249

17,957 18,545
18,249 18,847

18,545 19,153
18,847 19,464
19,153 19,780 20,429

19,464 20,102 20,760

19,780 20,429 21,098

20,102 20,760 21,441

20,429 21,098 21,789
20,760 21,441 22,143

21,098 21,789 22,503 23,240

21,441 22,143 22,869 23,618

21,489 22,503 23,240 24,002

22,143 22,869 23,618 24,392

22,5133 23,240 24,002 24,788

22,869 23,618 24,392 25,191

23,240 24,002 24,788 25,600

23,618 24,392 25,191 26,016

24,E 25,600 26,439

25,191 26,016 26,868

25,600 26,417 27,305
26,016 26,868 27,749

26,439 27,305 28,200
26,868 27,749 28,658

27;305 28,200 29,124

27,749 28,658 29,597

29,124 30,078
29,597 30,566

30,078 31,063
30,566 31,568

31,063 32,081
31,568 32,602

33,132
33,670
34,217
34,773
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APPENDIX B
BLACK HAWK COLLEGE

INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1985-86

LEVEL

OR STEP
ASSISTANT
INSTRUCTOR INSTRUCTOR

ASSISTANT
PROFESSOR

ASSOCIATE
PROFESSOR PROFESSOR

lA

18

15,088
15,333

2A

2B
15,582

15,835
3A 16,092 16,620
38 16,354 16,890
4A 17,164
48 17,443

17,726
58 18,014
6A 18,307 18,906
6B 18,604 19;213
7A 18,906 19,525
7B 19,213 19,842
8A 19,525 20,164
8B. 19,842 20,492
9A 20,164 20,825 21,507
9B 20,492 21,163 21,856

10A 20,825 21,50/ 22,211
10B 21,163 21,856 22,572
11A 21,507 22,211 22,939
11B 21,856 22,572 23,312

22,939 23,691 24,467--12A
12B 22,572 23,312 24,076 24,865
13A 22,939 23,691 24,467 25,269
13B 23,312 24,076 24,865 25,680
14A 23,01 24,467 25,269 26,097
14B 24,076 24,865 25,680 26,521
15A 24,467 25,269 26,097 26,952
15B 24,865 25,680 26,521 27,390
16A 26,097 26,952 27,835
168. 26,521 27,390 28,287
17A 26,952 27,835 28,747
17B 27,390 28,287 29,214
18A 27,835 28,747 29,689
18B 28,287 29,214 30,171

Oi I O
198 29,214 30,171 31,159
20A 30,661 31,665
20B 31,159 32,180
21A 31,665 32,703
21B 32,180 33,234
22A 32,703 33,7/4
228 33,234 34,323
23A 34,881
23B 35,448
24A 36,024
24(3 36,609

NOTE: The salaries above reflect "Computed Salary" which includes the "Base
Salary" plus the College contribution on behalf of the employee to SURS
and which will be reported to SURS for determining retirement benefits
The "Base Salary" which is 92% of the "Computed Salary" will be reported
to IRS on the W-2 form as taxable income.
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Art-GNI/1A L

BLACK HAWK COLLEGE
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1986-87

LEVEL ASSISTANT
OR STEP INSTRUCTOR

--XXXXXX--
1B XXXXXX
2A XXXXXX
2B XXXXXX

37k XXXXXX XXXXXX
3B XXXXXX XXXXXX
4A
4B

5B

6A XXXXXX XXXXXX
6B XXXXXX XXXXXX
7A XXXXXX XXXXXX
7B XXXXXX XXXXXX

ASSISTANT ASSOCIATE
INSTRUCTOR PROFESSOR PROFESSOR PROFESSOR

XXXXXX
XXXXXX

XXXXXX
XXXXXX

8A
8B .

9B

10,47

10B

11A
11B
12A
12B

13A
13B

14A
14B

15A
15B
16A
16B

I7A
17B

13A
18B

79A
19B
-2A
20B
21A
21B

22B

23B
24A
24B

xxxxxx
XgXXxx
xxxxxx

xxxxxx

xxxxxx
XXXXXX

XXXXXX
XXXXXX

XXXXXX XXXXXX XXXXXX
XXXXXX XXXXXX XXXXXX
XX7'XXX XXXXXX- XXXXXX
XXXXXX XXXXXX XXXXXX
XXXXXX --XXXXXY XXXXXX xxxxxx
XXXXXX XXXXXX XXXXXX xxxxxx
XXXXXX XXXXXX xxxxxx XXXXXX
XXXXXX XXXXXX XXXXXX XXXXXX
XXXXXX XXXXXX XXXXXX XTMOC--
XXXXXX XXXXXX XXXXXX XXXXXX
XXXXXX- XXXXXX- XXXXXX XXXXXX
XXXXXX XXXXXX XXXXXX XXXXXX

XXMX- XXXXXX XXXXXX
XXXXXX XXXXXX XXXXXX
XXXXXX XXXXXX- XXXXXX
XXXXXX XXXXXX XXXXXX
XXXXXX XXXXXX XXXXXY--
XXXXXX XXXXXX XXXXXX

XXX `TX>T"---3=17--XXXX3U
,:xxxxx xxxxxx xxxxxx

XXXXXX
.XXXXXX XXXXXX
XXXXXX XXXXXX
XXXXXX XXXXXX
XXXXXX XXXXXX
XXXXXX XXXXXX

XX

XXXXXX
XXXXXXXXXXXX

XXXXXX

NOTE: The salaries above reflect "Computed Salary" which includes the "Base
Salary" plus the College contribution on behalf of the employee to SURS
and which will be reported to SURS for determining retirement benefits
The "Base Salary" which is 92% of the "Computed Salary" will be reported
to IRS on the W-2 form as taxable income.
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APPENDIX C

BLACK HAWK COLLEGE
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1986-87

LEVEL
OR STEP

ASSISTANT
INSTRUCTOR INSTRUCTOR

ASSISTANT
PROFESSOR

ASSOCIATE

PROFESSOR PROFESSORIT-
1B

15,692

15,947
2A 16,206
2B 16,469
P 16,737 17,285
3B 17,009 17,556
4A 17,851
4B 18,141
5A 18,436
5B 18,736
6A 19,040 19,663
6B 19,345 19,983
7A 19,663 20,308
7B 19,983 20,638
8A 20,308 20,973
8B 20,638 21,314
9A 20,973 21,660 22,370
9B 21,314 22,012 22,73410A 21,660 22,370 23,103
10B 22,012 22,734 23,47811A 22,370 23,103 23,860
11B 22,734 23,478 24,248
12A 23,103 23,860 24,642 25,44912B 23,478 24,248 25;042 25,86313A 23,860 24,642 25,449 26,283138 24,248 25,042 25,863 26,71014A 24,642 25,449 26,283 27,74414B 25,042 25;863 26;710 27,58515A 25,449 26,283 27,144 28,033158 25,863 26,710 27,585 28,48916A 26,283 27,144 28,033 28,95216B

27,585 28,489 29,42217A
28,033 28,952 29,90017B
28,489 21),422 30,38618A
28,952 29,900 30,880183
29,422 30,386 31,38219A
29,900 30,880 3 ,892198
30,386 31,382 32,41020A
30,880 31,892 32,93720B

32,410 33,47221A
32,937 34, 621B
33,472 34,56922A
34,016 35,13122B
34,569 35,70223A
35,131 36,282238

36,87224A
37,47124B
38,08025A
38,699
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AGREEMENT

Between

BOARD OF TRUSTEES OF BLACK HAWK
COLLEGE, COMMUNITY COLLEGE DISTRICT NO. 503

And

BLACK HAWK COLLEGE TEACHERS' UNION

1987-90
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AGREEMENT

..

This AGREEMENT is entered into this 17th day of September,
1987, by and between the BOARD OF TRUSTEES .OF BLACK HAWK COLLEGE,
COMMUNITY COLLEGE DISTRICT NO. 503 (hereinafter referred to as the
"Board") and the BLACK HAWK COLLEGE TEACHERS' UNION LOCAL 1836, an
affiliate of the IFT (hereinafter referred to as the "Union"), and
only applies to said parties.

WITNESSETH:
WHEREAS, the Board hac; recognized the Union as the exclusive

bargaining representative for faculty included in the appropriate
bargaining unit set forth in Article I of this Agreement;

WHEREAS, the Board and the Union have voluntarily endorsed
the practices and procedures.of collective bargaining as a fair
and orderly way of conducting relations between the Board and the
faculty members included in the appropriate bargatntng unit inso-
far as such practices and procedures are appropriate to the obli-
gations of the Board to retain the right effectively to operate
Black Hawk College and are consonant kith the paramount interests
of the public and the students of Black Hawk College;

WHEREAS, it is the intention of the parties to this Agreement
to provide, where not otherwise mandated by law, for the salaries,
fringe benefits and terms and conditions of employment of the
faculty members covered by this Agreement, .to prevent interrup-
tions of work and interference with the efficient operation of
Black Hawk College, and to provide an orderly and prompt method of
handling and processing grievances;

NOW, THEREFORE, the parties agree with each other as follows:

ARTICLE I

DEFINITIONS

This Agreement shall incorporate the definitiors enumerated
below:

Board -- The terms "Board" or "Board of Trustees" shall mean
the Board of Trustees of Public Community College District No.
503, Rock Zsland, et al Counties, State of Illinois, operating
as Black Hawk College, as established pursuant to Illinois Revised
Statutes, chapter 122, and its authorized representatives.

College -- The term "College" shall mean Black Hawk College
and its authorized representatives.
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Faculty -- The terms "faculty," "faculty member," or "full-
time faculty member" shall mean full-time professional. instruc-tional employees as well as full-time professional employeesholding the positions of those exigible to vote in the representa-tion election conducted on February 29, 1984, including full-timeteaching employees, counselors, librarians, the Coordinator ofApprentice Program and the Coordinator of Respiratory Therapy Pro-grams, as well as any full-time employees subsequently appointedto these positions.

Bargaining Unit -- The term "bargaining unit" shall mean thegroup of professional employees consisting of the "facuttymdefined in this Article.

Union 411 The term "Union" refers to the Black Hawk CollegeTeachers' Union Local 1(836, IFT, and its authorized representa-tives.

Labor Board -- This term refers to the Illinois EducationalLabor Relations Board (IELRB)

ARTICLE II

RECOGNITION AND REPRESENTATION

Section Recognition. The Board recognizes the Union asthe sole and exclusive bargaining representative for the full-time"faculty" as defined in Article I. Excluded from the bargainingunit are all others, including but not limited to part-timefaculty (i.e., non full-time faculty), short-term employees (i.e.,those employed for less than a full semester), clerical, technicaland support staff employees, any managerial employees, oremployees having the authority to hire, transfer, assign promote,discharge, d-f-scipline, evaluate, or process grievances of otheremployees or having the responsibility to make effective recommen-dations thereon (hereinafter "supervisory employees"), and conf4-denti al employees.

Secti-o-n 2.2.- Meeting with Other Faculty Organizations. ThisAgreement stall not be construed to prevent the Board or anyadministrator from meeting with any employee or employee organiza-tion representing full-time faculty members for the purpose ofhearing the views and proposals of such employee or such employee
organization, provided that as to those matters covered by thisAgreement no change or modificaticn shall be made except afternegotiations with the Union.

Section 2.3. Duty of Fair Representation. The Union agreesto fulIill its duty to fairly represent ate' employees in the
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bargaining unit regardless of Union membership. The Union further
agrees to indemnify and hold harmless the Board from any and all
liability, including mwAD:tary damages, resulting from any failure
on the part of the Union to fulfill its duty of fair representa-.
tion.

ARTICLE III

STATUS OF THE AGREEMENT

Section 3.1. Ratification and Amendment. This Agreement
shall become effective when ratified by the Board and Union and
signed.by authorized representatives thereof and may be amended or
modified during its term only with mutual written consent of both
parties.

Section 3.2. Precedence of Agreement. If there is any con-
flict between the written terms of this Agreement and the terms of
any individual contract of employment or any written Board poli-
cies, rules and regulations which may be in effect from time to
time, the written terms of this Agreement shall be controlling.

Section 3.3. External Law. If there is any conflict between
the provisions of this Agreement and any legal obligations or
affirmative actioll requirements imps-sed on the Board by federal or
state law, such legal ahligations or affirmative action require-
ments thus imposed shall be controlling.

ARTICLE IV

BOARD RIGHTS

It is understood and agreed that the Board possesses the
right and authority to operate and direct the employees of the
College in all respects, including, but not limited to, all rights
and authority exercised Iv the District prior to the execution of
this Agreement, except as specifically limited in this Agreement.
The authority and powers of the Board as prescribed by the
Statutes and Constitution of the State of Illinois and the United
States shall continue unaffected by this Agreement except as
expressly limited by the express provisions of this Agreement.
These rights include, but are not limited to, the following:

1. To maintain executive management and administrative con-
trol of the District and its properties and facilities
and the activities of its employees as related to the
conduct of District affairs;
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2. To delegate authority through recognized administra-
tive channels for the development and organization of
the means and methods of instruction according to cur-
reAt Board policy or as the same may from time to time
be amended;

3. To establish, modify or eliminate programs, curricu-
lums and/or courses of instruction, including special
programs, and athletic, recreational and special
events for students, and to determine whether to pro-
vide or purchase goods and services, all as deemed
necessary or advisable by the Board;

4. To hire all employees and, subject to provisions of
law, to determine their qualifications, and the condi-
tions for their continued employment, or their dis-
missal or demotion, and to evaluate, promote and
transfer all such employees;

5. To determine student assignments, academic calendar,
class schedules, class size, non-classroom assign-
ments, the hours and places of instruction, policies
on student examinations, and the duties, responsi-
bilities, and assignment of those in the bargaining
unit.

The exercise of the foregoing powers, rights, authorities,
duties and responsibilities by the Board, the adoption of poli-
cies, rules, regulations and practices in furtherance thereof,
shall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express
terms hereof are in conformance with the Constitutlon and laws of
the State of Illinois and the Constitution and laws of the United
States.

No action, statement, agreement, settlement, or representa-
tion made by any member of the bargaining unit shall impose any
obligation or duty or be considered to be authorized by or binding
upon the Board unless and until the Board has agreed thereto .f.n

writing.

Nothing contained herein shall be construed to deny or
restrict the Board of its rights, responsibilities, and authority
un:1 the Illinois Public Community College Act or any other
national, state, county, district, or local laws or regulations as
they pertain to education.
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ARTICLE V

UNION-BOARD RELATIONS

Section 5.1. No- Discrimination (Union). Membership in the
Union or in any other employee organization or association affili-
ated or not affiliated with the College shall not be a condition
of employment for any faculty member. The Bciard shall not dis-
criminate in hiring, tenure, promotion, or continuity of employ-
ment or otherwise because of any employee's membership or lawful
organization activities in the Union or in any other employee
organization or his/her refusal to join any such organization or
to participate in any such activities.

Section 5.2. No-Discrimination (EEO). In accordance with
applicable federal and state law, neither the Board nor the Union
shall discriminate on the basis of a faculty member's race, creed,
color, sex, national origin, religion, age, or handicap unrelated
to ability to perform the particular work involved. Any disagree-
ment concerning the interpretation anti application of this Section
shall be resolved through the appropriate federal or state agency
or court rather than through the grievance procedure set forth in
this Agreement.

Section 5.3. Dues Checkoff. Upon receipt by the College's
Chief Financial Officer or his designee from a full-time faculty
member.covered by this Agreement of a lawfully written authoriza-
tion form, which may be revoked in writing at any time, the Board
agrees to deduct the regular monthly Union dues and/or COPE con-
tributions of such full-time faculty member from .his pay and remit
such deduction by the fifteenth (15th) day of the succeeding month
to the Treasurer of the Union. If a faculty meLb-er has no earn-
ings due for a given pay period, the Union shall be responsible
for collecting such faculty member's dues and/or COPE contribu-
tions for that period. The Union will ratify the College's Chief
Financial Officer or his designee of the exact uniform amount of
the regular monthly membership dues and/or COPE contributions to
be deducted.

The Union agrees to indemnify and hold the Board harmless
against any and all claims, suits, orders, or judgments for mone-
tary damages brought or issued against the Board as a result of
any action taken or not taken by the Board under the provisions of
this Section.

Section 5.4. College Services and Facilities. In accord-
ance with applicable Board policy, the Union shall have the right
(1) to use College office services (duplicating and printing)",
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provided the Union agrees. to pay the standard rates for the ser-
vices and supplies used, and (2) to the same access as other
College organizations have to use College facilities for meetings.
Use of such services and facilities shall be coordinated,
scheduled and prioritized by the appropriate administrative offi-
cers.

Section 6.5.. Information to the Union. Within a period of
not more than ten (10) days following a written request by the
Union President and/or his/her designee, the Board shall provide
the Union with access to public, non-confidential, information
which relates directly to the Union's function as the exclusive
bargaining representative for the full-time faculty, and which is
not otherwise exempt from disclosure under the Illinois Freedom of
Information Act or other applicable state or federal law, rule or
regulation. Nothing herein shall require the Board to prepare,
collate, or copy any information or reports; however, if extra
copies of requested materials are readily available, they shall be
provided to the Union without charge.

Section 5.6. Union/Administration Meetings. Upon the
reasonable request of either party, the chief executive officers
or their designees of the College ants the Union shall meet to dis-
cuss matters of mutual concern that do not involve negotiations.
When representatives of the Union meet with members of the Admin-
istration to discuss matters of mutual concern, Union reprosenta-
tives (not to exceed five) shall suffer no loss in pay. However,
meetings shall be scheduled in such a manner as to minimize the
loss of scheduled class time, gtudent appointments or counselors
office duty. Such meeting time shall be held during the normal
working day.

Section 5.7. College Calendar. The regular academic year
(fall and spring semesters) shall not exceed one hundred seventy-
six (176) working days, not including holidays, break periods, and
days classes are cancelled due to inclement weather :r other
causes. There shall not be more than one hundred fifty-six (156)
classroom instructional days for the regular academic year (fall
and spring semesters). For CE/CS faculty, there shall not be wore
than one hundred sixty-six (166) classroom instructional days for
the regular academic year (fall and spring semester). For faculty
employed on twelve-month contracts, the number of working days
shall not exceed `wo hundred forty-one (241) and the number of
classroom instructional days shall not exceed two hundred twenty-
one (221). Prior to the adoption by the Board of the College
calendar, the Chancellor or the Chancellor's designee will meet
with the Union President or the Union President's designee to dis-
cuss same.
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Section 5.8. Notice of Board Meetings. The President of
tt: Union or his designee shall be given written notice of allregular and special meetings of the Board, together with a copy of
the agenda and Board reports. The: shall be provided no laterthan twenty-four (24) hours prior to each Board meeting.

Section 5.9. Mailboxes. The Union President or other mem-ber of the bargaining unit shall have the right to place nonin-
flammatory notices and materials relating to legitimate Union
activities in the mailboxes of faculty members covered by this
Agreement. The Union shall have the right to reasonable use of
the campus mail distribution system. The Union shall not use thecampus mail distribution system for notices or materials that are
either inflammatory or partisan-political in nature.

Section 5.10. Personnel Files. Upon written request, afaculty member shall be given one (1) copy of his own personnel
file without charge each fiscal year.

Section 5.11. Fair Share. All employees covered by thisAgreement who are not members of the UNION, commencing on July 1,
1988, or upon their initial employment., and continuing during theterm of this Agreement, and so long as they remain non-members ofthe UNION, shall pay to the wroN each month starting with thefirst full month of employment, their fair share of the costs of
the services rendered by the UNION that are chargeable to non-members under state and federal law.

The UNION shall certify to the BOARD a fair share amountnot to exceed the dues uniformly required of members in conformitywith federal and state law and Ill4nois Educational Labor Rela-
tions Board rule (IELRB).

Such fair share payment by non-members shall be deducted bythe BOARD from the earmtws of the mom-member employees and suchdeductions shall be remitted iv the 15th day of thp succeedingmonth to the Treasurer of the UNION, unless required to remit afee to tbe IELRB escrow. If a faculty member has no earningsdue for a given pay period, the UNION Shall be respowsible forcollecting such faculty member's fair share amount.

The Board shall cooperate with the UNION to ascertain thenames of all employee non-members of the UNION from whose earnings
the fair share payments shall be deducted and their work locationsand shall provide the. UNION space to post a notice concerning fairshare.

The UNION shall' comply with the rules of the Labor Boardconcerning notice, objections, and related matters contained inits fair share rules.
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The BOARD shall comply with any rules of the Illinois
Educational Labor Relations Board (IELRB) regarding Fair Share
applicable to the employer.

Upon adoption of any UNION Hternal appeal procedure, the
UNION shall supply the BOARD with a copy. In addition, the UNION
shall advise tie BOARD of subsequent changes therein.

It is specifically agreed that any dispute concerning the
amount of the fair share fee and/or the -responsibilities of theUNION with respect to fair share payors as set forth above shall
not be subject to the grievance and arbitration procedure setforth in this Agreement.

The UNION shall indemnify and hold harmless the BOARD, its
members, officers, agents, and employees from and against any andall claims, demands, actions, complaints, suits, or other forms of
liability that shall arise out of, or by reason of action taken by
the BOARD for the purposes of complying with the above provisions
of this Article, or in reliance on any list, notice,
certification, affidavit, or assignment furnished by the UNIONunder any such provisions. The UNION shall not be responsible forthe attorney's fees of any attorney for the employer other than an
attorney employed and supervised or directed by the UNION.

If, during the term of this Agreement, the Labor Board(IELRB) or a court of corpetent jurisdiction rules any part of
this Section void or not enforceable, the UNION and the BOARD
agree to convene negotiations on this matter immediately for thesole purpose of bringing this Section into compliance with the
Standards or rulings of said Labor Board (IELRB) or court.

ARTICLE VI

GRIEVANCE PROCEDURE

Section 6.1. Definition. A grievance shall mean a com-plaint by a faculty member that there has been as to him a viola-tion or misinterpretation
or misapplicatioh of the specific termsof this Agreement.

Section 6.2. Informal Resolution. The parties are encour-aged to resolve through informal discussions any grievances asdefined herein. When 'necifically requested by the faculty mem-ber, a Union representative may accompaay the faculty member toassist in the informal resolution of the grievance. Such informaldiscussions are not to be .construed as a part of the grievance
procedure.
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Section 6.3. Procedure. If such informal discussions do
not lead to a satisfactory .resolution of a grievance as defined
herein, the grievance shall be processed according to the follow-
ing procedure. The term "days" as used in the following procedure
refers to days the College administrative offices are open, unless
otherwise indicated.

First Step

(1) If the faculty member is unable to resolve a grievance
informally, a written statement of the grievance shall
be prepared, signed and delivered to the faculty mem-
ber's Division Director or other immediate supervisor
who is not a member of the bargaining unit within
fifteen (15) calendar days after the first event
giving rise to the grievance. The faculty member
shall simultaneously deliyer a copy of .the written
grievance to the Union President. The written griev-
ance shall specify the section or sections of this
Agreement that are allegedly violated, misinterpreted,
or misoklied, the full facts on which the grievance
is based and the specific relief requested.

(2) Within five (5) days after the written grietarce is
submitted, a meeting shall be held with the grievant's
tmmediate supervisor who is not a member of the bar-
gaining unit or his designee to re -solve the grievance
at a time mutually agreed to by all the parties con-
cerned, including a Union representative if the
faculty member specifically so requests.

(3) The ivision Director or other immediate supervisor or
his Astgnee will answer the grievance in writing
within five (5) days after such meeting.

Second Step

(1) If the faculty member is not satisfied with the First
Step decision, the grievance may be referred to the
avpropriate Dean (East .Campus President for cast
Campus faculty) within five (5) days after the First
Step answer is provided.

(2) Within five (5) days thereafter, a meeting shall be
held between the faculty member, a Union. represen-
tative if requested by the faculty member, the Dean
(East COpus President for East Campus faculty) or his
designee, and other appropriate administrative per-
sonnel.
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(3) the Dean (East Campus President for East Campus
faculty) or his designee shall deliver an answer to
the grieiant winin five (S) days after such meeting.

Third Step

(1) If the faculty member is not satisfied with the Sec3nd
Step decision, the grievance shall be referred to the
Quad-Cities Campus President and the College Chan-
cellor 'college Chancellor only for East Campus fac-
ulty) within five (5) days after the Second Step
answer is provided.

(2) Within five (5) days thereafter, a meeting shall be
held between the faculty member, a Union refresenta-
tive if requested by the faculty member, the President
or his designee, the Chancellor or his'designee, and
other approprite administrative personnel.

(3) The Cnancellor or his- designee shall deliver an answer
to the grievant Wthtn ten (10) days aft., such meet-
ing.

Fourth Step

(1) If the Union is not satisfied with the decision, at the
Third Step, the Union may refer the grievance to arbi-
tration within fourteen (14) calendar days after the
decision is provided at the Third Step, by w.itten
ootice to the College Chancellor.

(2) The parties shall attempt to agree upon an arbitrator
within seven (7) calendar days after receipt of the
notice of referral. In the event the parties are
unable to agree upon an arbitrator within said seven
(7) day period, the parti-es shall immediately jointly
request the federal Mediation and Conciliation Service
to suhmit a panel of five (5) arbitrators. Each party
retains the right to reject one panel in its entirety
and request that a new panel be submitted. Both the
Union and the Board shall have the right to strike two
(2) names from the panel. The party requesting arbi-
tration shall strike the first two names; the other
party shall then strike two names. The person remain-
ing shall be the arbitrator.

(31 The arbitrator shall be notified of his selection and
shall be requested to set a time and place for tiie
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hearing, subject to the availability of Union andBoard representatives.

(4) The arbitrator shall submit his recommendation inwriting within thirty (30) calendar days following the
close of the hearing or the submission.of briefs bythe parties, whichever is later.

(5) More than one gClvance may be submitted to the samearbitrator if both parties mutually agree in writing.

(6) The fees and expenses of the arbitrator and the costof a written transcript for the arbitrator shall be
divided equally between the Board and the Union; pro-vided, however, that each party shall be responsible
for compensating its own representatives and wit-nesses, and purchasing its own copy of the written
transcript.

Section 6.4. Limitation on Authority of A.rbitrator. Thearbitrator sharrFave no right to amend, modify, nullify, Ignore,add to, or subtract from the provisions of this Agreement. Thearbitrator shall consider and decide only the question of fact asto whether thene has been a violation, misinterpretation, or misapplication of the specific provisions of this Agreement based onthe specific issue submitted to the arbitrator by the parties inwriting. If no joint written stipulation of the issue is agreedto by the Board and Union, the arbitrator' shall be empowered todetermine the issue raised by the grievance as submitted in writ-ing at the First Step (Second Step in the case of a Union Grievance or Group Grievance). The arbitrator shall have no authorityto make a recommendation on any issue not so submitted or raised.The arbitrator shall be without power to make recommendationscontrary to or inconsistent with in any way applicable laws orrules and regulations of administrative bodies that have the forceand effect of law. The arbitrator shall not in any way limit or.interfere with the powers, duties and respons Wities of theBoard under law and applicable court decisions. The decision ofthe arbitrator, if made in accordance with the jurisdiction andauthority granted to the arbitrator pursuant to this Agreement,will be accepted as final by the Board, the Union, and the facultymember, and all parties will abide by it.

Section 6.5. Union Grievances. If a grievance alleges aviolation, misinterpretation, or misapplication of the specificterms of this Agreement that relate directly to Union rights(e.g., dues checkoff, mail boxes, and information to the Union),or,, if a grievance arises out of the same facts and dlleges thesame violation,, misinterpretation, or misapplication of the
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specific terms of this Agreement as to a class of three (3) or
more faculty members, the Union, acting through the Union
President, shall have the right to submit a grievance at the
Second Step of the grievance procedure. Any such grievance shall
be submitted within fifteen (15) calendar days after the first
event giving rise to the grievance.

Section 6.6. Group Grievances. If a grievance involving
two or more faculty members arises out of the same facts and
alleges a violation, misinterpretation, or misapplication of the
same specific terms of this Agreement, it may be submitted as a
group grievance in accordance with the procedure set forth in
Section 6.3 above, provided that any suck grievance shall be sub-
mitted in writing at the Second Step and shall be signed by any
faculty members who want their grievance heard as a group griev-
ance. The resolution of a group grievance shall be limited to
those faculty members who are identified by name in the grievance.

Section 6.7. Time Limits. No grievance shall be enter-
tained or processed unless it is submitted within fifteen (15)
cal.iidar daysafter the first event giving rise to the grievance.
If a grievance is no-t presented within this tim limit, it shall
be considered "waived." If a grievance is not appealed to the
next step within the specified time limit or en agreed extension
thereof, it shall be co.sidered settled on the basis of the
Board's last answer. Failure at any step of this procedure to
hold a meeting or communicate a decision on a grievance within the
specified time limits shall permit the aggrieved party to treatthe grievante as denied and to proceed immediately to the next
step. The parties may by mutual agreement in writing extend any
of the time limits set forth in. this Article.

&ection 6.8. No Reprisals. No reprisals of any kind shall
be taken by the Board_ or the Union against a faculty member
because of his participation in this grievance procedure. TheUnion shall no-t participate in reprisals of any kind against
administrators or supervisors for any testimony or decisions given
because of their participation in this grievance procedure.

ARTICLE VII

GENERAL PROVISIONS

Section 7.1. Gender. Unless the context in which they areused clearly requirei--FTEc-wise, words used in this contract
denoting gender shall refer to both the masculine and feminine.

Section 7.2. Tuition Waiver. The Board shall waive the
cost of tuitionWr faculty members, spouses, and their dependents
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under the age of twenty-three (23) taking courses at Black Hawk
College.

Section 7.3. Travel Expenses. Faculty members shall be
reimbursed at the prevailing rate paid by the College for travel
on College business in their personal automobile if such travel
has been approved in advance by the appropriate Division Director
and Dean or as appropriate at the East Campus.

Section 7.4. Tuition Reimbursement. Faculty members may
receive reimbursement for study taken during the academic year and
summer sessions within budget limitations. Payment will be made
upon satisfactory completion of the course work taken, provided
that the study is appropriate to the assignment of the faculty
member and has had prior written approval from the appropriate
Dean or as appropriate at the East Campus. Reimbursement shall be
limited to tuition. For the 1987-1988 and the 1988-89 years, tui-
tion reimbursement may be paid up to a maximum of $1,200 for
courses completed in a given semester or summer session, and a
maximum of $1,500 for courses completed in a given year. For the
1989 -19.90 year, tuition reimbursement may be paid up to a maximum
of $1,700 for courses completed in the year. Requests for
reimbursement must be submitted within sixty (60') days of the end
date of the course taken.

ARTICLE yIII

CONDITIONS OF EMPLOYMENT

Section 8.1. Academic Freedom. 14ithin the scope of their
duties and responsibilities, the Board, the Union, and the faculty
members covered by this Agreement recognize their responsibility
to protect and encourage the search for knowledge and its dissemi-
nation. Faculty members have both the freedom end obligattem to
adequately investigate and to present to their students, based
upon their professional judgment, available tnformetion and
matters related to the subject being taught and to the educatton
and training of t:Ieir students must be consistent with the- purpose
and objectives of the course as adapted by the College and
approved by the Illinois Community College Board. faculty-membersshall at all times try to be accurate, show respect far the
opinion of others, present all facets of controversial issues inan unbiased manner, identify their own personal persuasion on
controversial issues, and make every effort, where appropriate, to
indicate that they are not institutional spokespersons.
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Within the broad framework of academic freedom affirmed
above, the faculty -hall continue to have the individual right and
responsibility to determine course conteilt, teaching methods, and
textbooks subject to applicable College policies and procedures.

Section 8.2. Faculty Evaluation. The performance of non-
tenured faculty members shall formally be evaluated at least
annually by the College administration.

Section.8.3, Distribution of Overload and Summer School
Courses. OveFraa and summer session courses (up to two at a
time) shall be distributed as equitably as practicable on the
basis of seniority by rotation within a division among faculty
members at each Campus who are determined to be qualified to
teach the course in question. Faculty members who turn down over-
load or summer assignments shall be credited with such assignments
for the purposes of this Section. If a faculty member demon-
strates that he has not received hi-s share of overload or summer
assignments for which he is qualified to teach, .he shall be given
preference for future overload or summer assignments until the
imbalance is corrected. Full-time faculty within a division shall
be g-i-ven preference for overload and summer school assignments
over fulltime faculty in °titer divisions and part time. Dtvisidn
Directors may establish deadlines by which facu3ty members must
submit requests for overload or summer assignments.

. Section 8.4. Tenure. Full-time faculty members shall be
eligible for tenure in accordance with the applicable provisions
of the Illinois Community College Tenure Act. Neither this Sec-
tion nor any matter relating to tenure shall be subject to the
grievance and arbitration procedure set forth in this Agreement.

Section 8.5. Office Hours. Each faculty member shall keep
five (5) scheduled office hours each week (or more as the faculty
-member deems appropriate), including finals week. These five (5)
office hours shall be scheduled on at least three (.3) days of each
week College classes are in session except for East Cartpus faculty
teaching eight-week courses. CE/CS faculty members shall keep
three C3) scheduled effice hours each week, including finals
week.

Section 8.6. Notice of Resignation. If a faculty member
is contemplating resignata57-it should be discussed with his
immediate supervisor who is not a member of the bargaining unit at
the earliest possible time. The resignation of a faculty member
shall be submitted in writing to the President of the Campus to
which that faculty member is assigned. Normally a resignation
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need not be accepted after June 15, except in extreme cases, and
then subject to the availability of a replacement satisfactory to
the President of the Campus to which the faculty member is
assigned.

Section 8.7. Vacations - 12 Month Faculty. Faculty mem-
bers under twelve (12) month contracts shall be entitled to twenty
(20) paid vacation days per year.. Vacation time shall be accumu-
lated at the rate of one and two-thirds (1.667) days per month.

Vacation days may be accumulated to a maximum not to exceed
forty (40) days. Any accrued vacation days In excess of forty
(40) effective July 1, 1986, will be forfeited. Faculty under
twelve (12) month contracts whose positions are funded by grants
will not be allowed to accumulate vacation days beyond the end of
a fiscal year. Upon separation of employment from the College,
the faculty member shall take the accumulated days of vacation or
shall be paid for the number of accumulated days at one hundred
percent (100%) pro rata portion of his base pay, up to and includ-
ing 'forty (40) days.

Vacation schedules shall be determined and approved in
advance by appropriate administrators and organized so that some
personnel will always be on duty.

Section 8.8. Correctional CentLc Faculty. Notwithstanding
anything in Section 3.2 (Precedence of Agreement) or elsewhere in
this Agreement, all terms of this Agreement and any and all terms
and conditions of employment for faculty assigned to the Correc-
tional Center shall be subject to and controlled by the Contrac-
tors Handbook issued by the Illinois Department of Corrections
(DOC) and any and all written or oral conditions, instructions or
directives issued by the DOC and its representatives and agents
(including the DOC School Uistrict #42:8, or its successor mid the
Warden of the Correctional Center) which affect or relate to the
compensation or t'..rms and condittons of employment for faculty
assigned to the Correctional Center. In the event such written or
oral conditions. instructions or di-rectiv-es or the Contractors
Handbook permit, but do not requtre, more favorable terms and
conditions of employment th,:i are provided for in this Agreement,
the terms of this Agreement shall apply. Any such written or oral
conditions, instructions or directives, and the Contractors Hand-
book, as well as the interpretation of same by the DOC and its
various representatives and agents, shall not be subject to the
grievance and arbitration procedures of this Agreement.
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ARTICLE IX

LEAVES

Section 9.1. Sick Leave. Nine-month faculty with fewtr
than three years of full-time service shall accumulate sick leave
at the rate of ten (10) days per year. Nine-month faculty with
three to fifteen years of full-time service shall accumulate sick
leave at the rate of twelve (12) days per year. Nine-month fac-
ulty with fifteen or more years of full-time service shall accumu-
late sick leave at the rate of fifteen (15) days per year.

Twelve-month faculty with 1.ess tKan three years of full-
time service shall accumulate sick leave at the rate of twelve
(12) days per year. Twelve-month faculty with three to fifteen
years of full-time service t..hall accumulate sick leave at a rate
of fifteen (15) days per year. Twelve-month faculty with fifteen
or more years of service shall accumulate sick leave at a rate of
nineteen.(19) days per year.

A sick leave bonus plan for full-time faculty with less
than three years of full-time service allows for an additional two
(2) days of sick leave per year for nine-month faculty and three
(3) days per year for twelve-month faculty who use no sick leave
days during a fiscal year.

Sick leave shall be accumulaed wit'aout for both nine
and twelve-morth faculty, and unused sick leave shall b.: applied
toward service credit for retirement under the State Universities
Retirement System (SURS).

A faculty member shall notify his/her immediate supervisorwho is not a member of the bargaining unit as soon as possible
when it is necessary to use accumulated sick leave days. Sick
leave may be used only where absence from work is mecessary due to
the personal illness or disability of the faculty member or
permanent resident of the faculty member's household.

The hoard reserves the right to require a certification
from a physician or other licensed health care professional for
the use of sick leave. The Board reserves the right to require
periodic physical examinations during the period of an employee's
absence due to sickness or disability. Examinations administered
by a physician selected by the Board shall be at the Board'sexpense.

Section 9.2. Judicial Leave. Faculty fv,mbers subpoenaed
as witnesses or summoned to jury duty shall receive time nff with
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pay, provided that proper notice is given to his immediate super-
visor who is not a member of the bargaining unit. A faculty
member shall notify his immediate supervisor who is not a member
of the 'bargaining unit as soon as possible after being iubpoeied
or summoned. The faculty member will receive the difference
between the daily rate of pay received for jury or court duty and
his/her regu!'r rate of pay, provided the fatulty member's daily
rate of pay is more than received frOm court duty. Any expenses
(mileage, meals, etc.) paid by the curt to the faculty member
shall be retained by the faculty member. Should the jury not
meet, or when a jury session or 'witness appearance is finished
early, tie faculty member is expected to report back to work.

Section 9.3. Bereavement Leave. In the event of the death
of a magiFa-the faculty member's immediate family, the faculty
member shall be entitled to a leave of absence of up to a maximum
of five (5) consecutive calendar days with pay (excluding weekends
and holidays) for the purpose of attending the funeral and for
making funeral arrangements. The term "immediate family" shall
mean the faculty 'member's hisband, wife, child, father, mother,
father-in-law, mother-in-law, brother, sister or relative living
in the immediate household.

A faculty member shall be entitled to a leave of absence
not to exceed one (1) day with pay to attend the funeral services
of other relatives or permanent resident of the faculty member's
household. A maximum of two (2) days may be allowed if travel is
involved for an out-of-town funeral for such other 'relatives.

Additional time off in connection with funerals that would
exceed the limitations indicated above may be excused without pay
or applied against annual vacation, if eligible. This additional
time must be approved' by the appropriate Division Director and
Dean or as appropriate at East Campus.

Section 9.4. Professfanal Development Leave. Professional
Development Leave may be granted at the sole discretion of the
Board: to eligible faculty members. To be eligible to apply for a
professional development leave, a faculty member must have com-
pleted a minimum of six (6) continuous years of full-time academic
service with the College.

To be considered for a Professional Development Leave,
eligible faculty members must submit a detailed written plan to
the Campus President prior to, December 1 of the academic year
preceding the academic year in which the faculty member desires
the leave to begin. A Professional Development Leave may also be
initiatri by the Campus President at any time. A professional
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development leave may be granted for one or more of the following
purposes: formal study in a major or cognate field at an accred-ited institution, professional research, or inquiry at al accred-
ited institution which will advance .the faculty member'

.3 ,aowledgeof his field and/or improve his professional skills. facultymember may also submit a written plan for a Professional velop-ment Leave for other purposes which are beneficial and in the best
interest of the College as determined by the Board upon the recom-
mendation of the Campus President and Chancellor. A request for a
Professional Development Leave initiated by an individual faculty
member shall be reviewed by a committee appointed by the Campus
President or Chancellor' which committee shall include faculty
representatives. The committee shall be constituted as defined in
t'ae current Faculty Handbooks.

Any faculty member who has applied for and been denied a
Professional Development Leave by the Chancellor may request a
hearing before an Appeals Committee. The Appeals Committee shallbe composed of the Campus President, the appropriate Dean or as
appropriate at the East Campus, and one faculty member serving onthe Professional Development Leave Committee. The AppealsCommittee shall inform the faculty memhar in writing of thereasons for the refusal. The faculty member will then have theoption of making an oral and/or written presentation to theAppeals Committee within three (3) weeks. After this
presentation, if any, the recommendation of the ANleals Committeewill be forwarded to the Chancellor for final resolution. The
Chancellor shall inform 'the affected faculty member of his final
decision within fifteen (15) calendar days.

If a faculty member is granted a Professional DevelopmentLeave for two semesters (ono academic year), the faculty membershall be paid one-half of his base salary. 1° a faculty member is
granted a Professional Development Leave for -me semester or less,the faculty member shall be paid his full base salary for the
period of the leave. Faculty viembers on Professional Devel.o.pment
Leave shall not be subject to any prohibitions on their income not
applicable to faculty members not on Professional DevelopmentLeave.

The period of a Professional .Development Leave will not be
considered a break in service and it will count toward a facultymember's vertical movement on the salary schedule. When a faculty
member is on a Professional Development Leave, the faculty member
will continue to receive the same group hospit' ization and life
insurance benefits and other fringe benefits that are provided bythe Board for faculty members generally. At the end of a

190



-19-

Professional Development Leave, the faculty mother shall return to
employment at the College in the position he left, if available,
or to another full-time faculty position for which he is qualified
and has the necessary seniority as required by the Illinois
Community College Tenure Act.

Professional Development Leave is conditional upon compli-
ance with the terms and conditions on which it was lranted, modi-
fications of which may not be made withoutBoard approval. Upon
completion of a Professional Development Leave, the faculty member
shall present a full written report to the Campus President demon-
strating compliance with the terms and conditions upon which the
leave was granted.

A faculty member is expected to remain an employee of the
College for two (2) years following completion of the leave. If
the faculty member fails to remain an employee for orot (1) year
after the expiration of a Professional Development Leave, he shall
reimburse the College for the entire compensation received while
on such leave, and if a faculty member leaves the College
employment during the second year following the expiration of a
Professional Development Leave, he shall reimburse the College for
twenty-five percent (25%) of the compensati -on received while on
said leave.

Section Military Leave. Faculty members who serve in
reserve units or in the National Guard are required, to the extent
possible, to schedule service periods outside the regular academic
year so as not to interfere with their work for the College. If a
faculty member is mandated during the regular academic year to
serve in the National Guard or a reserve unit, he/she has the
option of continuing on regular salary or collecting military pay,
but not both. If the choice is to receive regular College salary,
the military pay must be turned over to the College. This same
provision regarding salary shall apply to faculty mandated to
serve in the- National Guard or military reserve during a summer
school teaching assignment and to faculty employed on twelve-month
contracts.

A faculty member will be granted a leave of absence without
pay if he/she is drafted or otherwise called to active duty in the
military service of the United States. The faculty member will be
reemployed at the end of military service, provided that an ow-
ing exists for which the faculty member is qualified (or, in the
case of a tenured faculty member, if there is a position for which
he/she is qualified that is held by a less senior faculty member).
Time spent on military leave shall be counted to4ard service
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credit for seniority and professional development leave, will not
constitute a break in service or affect a vertical movement on
the salary schedule, and it shall not count toward completion of
eligibility requirements for tenure.

Section 9.6. Maternity Leave. Sick leave will be granted
for purposes of child hearing on the same terms and conditions as
any other illness or disability.

Section 9.7. Personal Leave bays. Each faculty member
shall be permitted without loss of salary two (2) days each year
to transact personal business which cannot be handled during
non-working time, including personal matters of an emergency
nature that cannot be handled during non-working time. Any unused
personal days for the immediately preceding academic or fiscal
year shall be accumulated up to a maximum of three (3) days for
use as personal leave days in succeeding years.

Written application for such leave shall be made to the
faculty member's immediate supervisor who is not a member of the
bargaining unit at least three (3) academic work days prior to the
desired day of such leave, provided that in an emergency an appli-
cation may be muciv at a later time. Persona leave for a proper
purpose shall not be denied arbitrarily.

Personal leave may not be taken on commencement day, or
immediately preceding or following a vacation period (which shall
include mid-week holidays or weekends annexed to holidays), or the
first five (5) working days of each semester, unless the faculty
member receives permission from the faculty member's immediate
supervisor who is not a member of the bargaining unit due to the
existence of extraordinary or emergency circumstances.

Section 9.8. Personal Leave of Absence. A personal leave
of absiFEF7WTEFF pai157-a period not to exceed one (1) )ear may
be granted to a fv-lty member for reasons which are deemed
acceptable by the propriate Dean or as appropriate at East
Campus and Campus President. Such leaves may be granted for
travel, professional study, parenting or other personal reasons.
Such leave are subject to approval by the Board of Trustees.

Time spent on a personal leave of absence will not consti-
tute a break in service !..ut is not included in calculation for
tenure eligibility, seniority, promotion, vertical movement on the
salary schedule, vacation, sick leave and professional development
leave.
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Faculty members may arrange for continuation of their group"
health and life insurance prior to departure by paying the full
cost of this coverage.

ARTICLE X

SENIORITY AND REDUCTIONS IN FORCE

Section 10.1. Definition of Seniority. The seniority of
faculty members shall be based on the last date of beginning con-
tinuous full-time employment by the Board. Conflicts of seniority
among faculty members with the same seniority date shall be
resolved on the basis of the earliest date the initial contract.of
employment was approved by the Board of Trustees and, if a tie
still exists, on the earliest date upon which the Application for
Employment form for the specific opening for which the faculty
member was hired was received by the College. If conflicts of
seniority cannot be resolved by the procedures outlined above, the
conflict shall be resolved by drawing lots. Seniority does not
accumulate during a faculty member's Personal Leave of Absence
(Section 9.8) or while a facnity member is laid off.

Section 10.2. Seniority Upon Return to the Bargaining
Unit. If a faculty member is aRpointed by the Board to a position
outside the bargaining unit and is subsequently returned to a

bargaining unit position by the Board, the faculty member shall be
credited with the years of service outside of the bargaining unit,
in addition to the seniority that was previously accumulated as a
faculty member.

Section 10.3. Reduction in Force. The reduction in force
of faculty members shall be in accordance with the provisions of
Chapter 122, Section 1038-5, Illinois Revised Statutes, and/or
applicable Board policies and procedures. Any such reduction in
force shall not be subject to the grievance and arbitration proce-
dure set forth in this Agreement.

Section 10.4. Dismissal Procedure. The dismtssal of a
facultyWariTiftill be in accordance with the provisions of
Chapter 122, Sections 103B-3, 103B-4, Illinois Revised Statutes.
The grievance and arbitration procedure set forth in this Agree-
ment shall not be applicable to any such dismissals.
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Section 10.5. Termination of Seniority. Seniority for all
purposes shall be terminated if the faculty member:

1. Quits or resigns employment from the College; or

2. Is terminated in accordance with the provisions .of
applicabl.e law and/or Board policy; or

3. Retires or is retired; or

4. Is a tenured faculty member and:

a. Is laid off for a period of 24 months from the
beginning of the school year for which the fac-
ulty member was honorably dismissed; or

b. Fails to respond to notification of recall within
seven (7) calendar days of its receipt or within
twelve (12) calendar days of its mailing, which-
ever is less, provided that a notice of recall is
sent by certified or registered mail (return
receipt requested) addressed to the most recent
address provided by the faculty member. It shall
be the responsibility of the faculty members laid
off to advise the Director of Personnel in writ-
ing of their latest address; or

5. Fails to return from an approved leave of absence or
vacation at its expiration, except for good cause
shown due to circumstances beyond the control of the
faculty member.
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ARTICLE XI

FACULTY WORK LOAD

Section 11.1. Quad-Cities Campus. For the 1987-88 year,
within each Division, the normal full-time load of each faculty
member shall be determined by the Division Director on
consultation with the faculty member and approved by the
appropriate Dean, subject to the following:

a. CAREER PROGRAM

Business Careers Division

The normal load in the Data Processing Department
and Management Marketing Department shall be
30-34 equated credit hours per academic year.
The normal load in the Office Careers Department
shall be 17-20 contact hours per semester.

Health Career Division

The normal load in the Health Career Division
shall be 10-34. equated hours per academic year.

Clinical hours for the Associate Degree Nursing
faculty, Licensed Practical Nursing faculty,
Nursing Assistant faculty and Respiratory Therapy
faculty shall be equated for load purposes on the
basis of .,75 of an equated credit hour for each
clinical hour.

Industrial Related Division

The normal load of a faculty member in the
Industrial Related Division shall be eighteen
(18) to twenty-two (22) contact hours per
semester.

Quad-Cities Training Center (QCTC)

The normal load in the QCTC is 30-34 equated
credit hours per academic year.

The equated load formulas for lab and practicum
classes are as follows:

1 lab hour = .5 equated credit hour
1 practicum hour = .75 equated credit hour
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East Moline Correctional Center (EMCC)

The work load for correctional center faculty
shall be 40 clock hours per week, including
scheduled office hours.

b. CE AND CS-PROGRAM

The- work load for community services and
continuing education faculty shall be 25 contact
hours per week.

c. LIBRARIANS AND COUNSELORS

The work load for librarians and counselors shall
be 37 1/2 clock hours per week, including
scheduled office hour.

d. UNIVERSITY PARALLEL PROGRAM

Biological Sciences

The normal load shall be 30-32 equated
credit hours per academic year. The equated
load formulas for Biological Sciences shall
be:

1 lecture hour = 1 equated credit hour

1 lab hour = 0.8 equated credit hour

The following formula shall be used in
determining equated credit hours for
multiple sections:

h c 4 (E/n - 1) 1.5

h = equated credit hours
c = course credit hours per section
E = total number of students enrolled on

tenth day of classes
n = number of students per section

E/n = number of students enrolled on the tenth
day of classes divided. by the number of
students per section, rounded to the
lowest whole integer.
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Business Transfer

The normal load shall be 30-32 equated
credit hours, including labs, per academic
year. The equated load formulas for
Business Transfer shall be:

i lecture hour = 1 equated credit hour

1 lab hour 5 .75 equated credit hour

Music

The normal load shall be 30-34 equated
credit hours per academic year.

If enrollment in a section is less than 12
students, pro rata credit toward load is
given, unless the section is cancelled or.
combined with another section to increase
enrollment to twelve students or more.

The equated load formulas for Music shall
be:

1 course credit hour = 0.8 equated credit
hours for Music 101, 107 and 109.

1 course credit hour = 0.6 equated credit
hours for Music 103.

1 course credit hour = 1 equated credit hour
for. Music 115, 207, 251, 253, and 254.

For Music 111 and 211, 1 lecture hour = 1

equated credit hour, and 1 lab. hour = 0.6
equated credit hour.

For music lessons the following equated load
formulas shall apply:

1 student (private lesson) -- 1 course
credit hour = 0.2 equated credit hour.

2-6 students -- I course credit hour = 0.6
equated credit hour.

7 or more students -- 1 course credit hour =
0.8 equated credit hour.
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Television
The normal load shall be 30-34 equated
credit hours per academic year.

The equated load formula for television
shall be:

1 course credit hour = 1 equated credit hour
for TV 112 and 212

TV 160, TV 220 and TV 221 2- 5.4 equated
credit hours

TV 200 = zero equated credit hours (no load
value)

Engineering and Physical Sciences
The normal load shall be 30-32 equated
credit hours per academic year.

The equated load formula for labs are as
follows:

1 lab hour = 0.6 equated credit hour for all
Geology and Geography courses.

1 lab hour = 0.8 equated credit hour for all
Chemistry, Physics, Engineering and
Astronomy courses.

The following formula shall be used in
determining equated credit hours for
multiple sections:

h = c + (E/n - 1) 1.5

h = equated credit hours
c = course credit hours per section
E = total number of students enrolled on the

tenth day of classes
n = number of students per section

E/n = number of students enrolled on the tenth
day of classes divided by the number of
students per section, rounded to the
lowest whole integer.
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English, Philosophy, and Foreign Language

The normal load shall be 30-32 equated
credit hours.

The following courses shall be equated at
3.5 equated credit hours: English 101, 102,
132, 200, 231, 232, 242, 243 and
Communication 100.

The following courses shall be equated at
2.3 equated credit hours: English 091 and
Communication 105.

All other English, Philosophy and Foreign
Language courses shall be equated on the
basis of 1 course credit hour = 1 equated
credit hour (based on the assumption of no
lab sections in Foreign Language).

Health, Physical Education, and Recreation

The normal load shall be 36-40 contact hours
per academic year. One classroom lecture
hour equals 1 contact hour.

The following equated load formula shall
apply to activity classes:

1 lab = 0.7 equated credit hour for HPE 130
and above

1 section = 0.7 equated credit hour below
HPE 130 (varsity sports) (1.4 for Freshman
and Sophomore sections combined per
semester)

Mathematics and Computer Sciences

The normal load in Mathematics shall be
30-32 equated credit hours per academic
year.

The lead instructor in the Math Lab will
work at the Math lab desk twenty-five (25)
contact hours per week.

The normal load in Computer Sciences shall
be nine (9) three (3)-hour courses per
academic year.



The equated load formulas for Computer
Sciences labs shall be:

1 lab hour = .75 equated credit hour for CS
100 and 101

1 lab hour = .5 equated credit hour for CS
141, 151, 242 and 252

Social Behavioral Studies

The normal load shall be 30 equated credit
hours. Internship courses shall be paid on
an independent study base.

Creative Arts

The normal load for Art shall be 30-34
equated credit houts.

The equated load formula for Studio courses
shall be one studio hour = 0.8 equated
credit hour.

The normal load in Communication Arts snail
be 30 semester hours.

e. STUDY UNLIMITED

I. A section of a course offered in Study Unlimited
that is to be included as a part of a full-time
faculty member's full-time class load during the
regular academic year exists when the partial
roster enrollment of new/additional students IL a
Study Unlimited section equals the tenth-day en
rollment of regular classroom sections of the
same course for the latest completed semester.
Certain departments require a higher number of
enrollees than the tenth-day enrollment of
regular classroom sections.

2. A section that is to be paid at overload contract
rate exists at any time during the calendar year,
including summer session, when the partial roster
enrollment of new/additional students in a study
Unlimited section equals eighteen (18) students.
Certain departments require a higher number of
enrollees than the minimum of eighteen (18)
students.
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3. For purposes of determining sections for fulltime
load equivalency, Study Unlimited sections can be
combined. Study Unlimited enrollments in differ-
ent class sections may also be combined for ovee-
load contracts.

4. It is the teacher's responsibility to report
accurately and on the Study Unlimited tally sheet
to department chairman the names of new/addi-
tioial student enrollments in Study Unlimited
classes. Students should not be added to the
tally sheet until their .start dates have
occurred.

In general, it has also been a procedure in UPP to limit
the number of Study Unlimited sections for load to half of
regular load unless otherwise authorized by the Director.
(Overload contracts are not expected to exceed one per
semester, unless approved by the Dean and extenuating cir-
cumstances exists.)

Section 11..2. East Campus. For the 1987-88 year, within
each Division., the normal full-time load of each faculty member
shall be determined by the Division Direct.:r in consultation with
the faculty member, subject to the following:

1. The normal teaching load for each full-time faculty
member shall be sixteen (16) equated semester hours
per semester. Each faculty member will be expected to
teach at least thirty-two (32) semester hours per
year. Up to thirty-three (33) semester hours may be
assigned by the Division Director annually. Teaching
loads over thirty-three (33) semester hours up to

thirty-eight (3-8) semester hours may be assigned with
the faculty memb.er's consent. Teaching loads in
excess of thirty efght (38) semester hours must be
approved by the faculty member involved, his immediate
supervisor who is not in the bargaining unit, and the
appropriate Dean or as appropriate at East Campus.

2. Those faculty members who have taught more than
thirty-two (32) equated hours and have taught more
than 400 student credit hours during the academic year
shall be eligible for overload payment. These calcu-
lations shall be based t:pon mid-term data and payment
made after mid-term of the spring semester.
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3. A ratio of .75 to 1 shall be used when equating
laboratory, studio, or activity hours to lecture
hours.

4. Clinical hours for the Associate Degree Nursing
faculty and Nursing Assistant Program faculty shall be
equated'for load purposes on the basis of .75 equated
credit hour for each clinical hour taught.

5. Faculty responsible for the placement and supervision
of work-experience students in agriculture,
agricultural mechanics, and automotive technology
programs at the East Campus shall be credited i.or work
load purposes with (1) equated hour for every four (4)
students placed and one (1) equated hour for every
three (3) students supervised per semester.

6. In cases where courses do not have sufficient enroll-
ment to be offered independently, they may be taught
on a concurrent basis at the discretion of the Divi-
sion Director in consultation with the affected fac-
ulty member. Where a maximum of three (3) sections
are taught concurrently (i.e., during the same semes-
ter), load shall be given equal to the load of the
highest load bearing course.

7. Independent study assignments shall be for supervision
of student study or research outside the normal curri-
culum. Such assignments must be approved by the
Division Director. Payment is by separate contract at
$30.00 per student credit hour, payment to be made
after mid-term enrollments are confirmed.

8. Directed study assignments shall be for supervision of
tutorial assignments where the student takes an exist-
ing course on an individual basis with the supervision
of the faculty member. Such assignments must be
approved by the Division Director. Payment is by
separate contract at $30.00 per student credit hour,
payment to be made after mid-term enrollments are con-
firmed.

9. The workload for librarians and counselors shall be
37-1/2 hours per week, including office hours.

An additional .5 equated credit hour will be credited
to the faculty member's load who teaches the following
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English courses: English 091, 101, 102 (e.g., English
091 = 3.5 equated hours).

Section 11.3. Faculty Load Committee. The Board and the
Union agree to form a joint committee to study district faculty
work load policies and procedures, and to recommend changes, if
any, in faculty work load policies and procedures to be imple-
mented in the Fall 1988 semester.

The committee will consist of six Board representatives and
six Union representatives, with alternates for each committee mem-
ber. Representatives from both the Quad-Cities Campus and East
Campus will be included in both the Board and Union sides.

The Board representatives will be appointed by the Chan-
cellor, and the Union representatives will be appointed by the
Union President. Appointments to the committee will be completed
by September 15, 1987.

The committee will be headed by two co-chairpersons. One
chairperson will be chosen by the Chancellor from among the Board
representatives, and the other chairperson will be chosen by the
Union President from among the Union representatives.

The Chancellor and the Union President have complete dis-
cretion in making appointments to the committee and the co-
chairpersonships, but will consult with each other in making their
selection.

The work of the committee will be among the highest prior-
ity endeavors of the college and, to reflect and insure this, the
two co-chairpersons will be given sufficient released time during
the Fall 1987 semester from their other work duties to insure that
they have adequate time and energy available to direct and guide
the committee's task to a timely completion. In line with the
high priority given the committee's work, all departments,
faculty, and staff of the college will be encouraged to cooperate
with the committee to the fullest extent possible in supplying
information and data, and to assist the committee in its work
whenever requested. In particular, the committee will have
complete access to all pertinent and relevant data and information
available through the college's administrative data-bases.

The committee's work will culminate in a report that will
contain complete recommendations as to faculty work load policies
and procedures to be Instituted at all campuses and instructional
sites in the college district in the Fall 1988 semester. The
committee's complete report and recommendations will be published
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by the Union and the Board at the earliest feasible time following
final approval of the report by the committee itself.

The committee's recommendations will be presented, complete
and without alteration, for approval or rejection by the Board of
Trustees and the faculty. The Board will approve or reject the
complete and unaltered recommendations by open, roll call vote, no
later than the second regularly scheduled monthly Board meeting
held after the publication of the committee's report. A refer-
endum, open to all members of the faculty collective bargaining
unit, will be held no later than the date of the second regularly
scheduled monthly Board of Trustees meeting following the publi-
cation of the committee's report and recommendations, for the pur-
pose of determining faculty approval or rejection. Absentee
voting by all eligible faculty members on leave will be allowed.
A simple majority of all votes cast will be required for
approval.

Both the Board and Union must approve the committee's
recommendations for them to be incorporated into this agreement.

If both the Board and the faculty approve the recommem.
tions, they will be binding on both the Board and the Union to the
same extent as any other "tentative agreement" is binding on sub-
parts and issues of a collective bargaining agreement, as is
commonly understood and accepted in the practice of collective
bargaining, in negotiations for the next collective b-argaining
agreement to be negotiated following the expiration of the current
collective bargaining agreement.

The committee will make every effort to conclude their work
and publish their report and recommendations by December 18.
1987.

Section 11.4. Faculty Load for 1988-1989. This section to
be determined as outlined in section 11.3.

Section 11,5. Faculty Load for 1989-1990. This section to
be determined as outlined in section 11.3.

ARTICLE XII

RANK AND PROMOTION SYSTEM

Section Academic Ranks. The teaching faculty shall
assified into five (5) groups: Assistant Instructor,
tor, Assitant Professor, Associate Professor, and Profes-
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Section 12.2. Eligibility for Promotion. Faculty members
meeting the minimum number of points for each rank outlined in the
Quality Points Guidelines approved by the Board and who have been
in their present rank the requisite number of years shall be
eligible to be considered for promotion. Faculty eligible for
promotion shall be notified by letter or internal memo and shall
be given applications for promotion by the Campus President by
October 15 of the fall semester. Persons meeting the minimum
Quality Point Guidelines and who have been in their present rank
the requisite number of years shall be considered for promotion if
they successfully complete all application procedures and meet all
application deadlines. Meeting the minimum requirements is only
one of several factors considered in promotion.

Section 12.3. Promotion Review Procedure. Evaluation and
recommendation for promotion is the initial responsibility of the
members of the department (or division, where applicable), the
Department Chairperson (where applicable), the Division Director
and the Dean or as appropriate at East Campus.

A Promotion Review Committee shall be established on each
campus.. It should be the responsibility of those Committees to
review the qualifications of those persons who have applied for
promotion with respect to the responsibilities of the rank each
person curl'erttly holds as well as the potential of each candidate
for promotion to fulfill the responsibilities of the rank to which
he has applied for promotion. The recommendations of the Commit-
tee shall not be subject to the grievance and arbitration proced-
ures of this Agreement, but they shall be reviewable under the
current promotion review appeals procedures.

The Committees shall send their recommendations for promo-
tion to the appropriate Campus President, who shall forward each
recommendation, along with his statement of concurrence or dis-
agreement, to the Chancellor. The Chancellor will forward to the
Board of Trustees only those promotion cases he is recommending
favorably for promotion; in such cases, he shall forward to the
Bo-ad of Trustees his nwn recommendation, along with the recom-
mendations of the Promotion Review Committee and the appropriate
rumpus President. The final decision on promotions shall rest in
the sole discretion of the Board of Trustees, whose decision shall
not be subject to the grievance and arbitration provisions of this
Agreement.

Cases whpre the Chancellor is not recommending a faculty
member for promotion will not be sent to the Board of Trustees.
If the Promotion Review Committee has recommended a candidate for
promotion and the Chancellor reverses that recommendation, the
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Chandellor's decision shall be grievable under the grievance and
arbitration provisions of this Agreement under an arbitrary and
capricious standard of ',view.

The Campus Presidents have the authority to make a special
recommendation te the Chancellor for the promotion of faculty
members who are not recommended or are otherwise ineligible for
one reason or another in a given year. The Chancellor has the
authority to make a special recommendation to the Board of
Trustees for the promotion of faculty members who are not recom-
mended or are otherwise ineligible for one reason or another in a
given year. This special promotion will be considered to be
separate Board action in addition to the normal promotion proced-
ures. The Chancellor may also grant academic rank to, or promote,
an administrator when the administrator becomes a faculty member
or returns to the faculty.

Section 12.4. Promotion Parameters. A faculty member must
be in at least the fifth semester of a probationary contract of
full-time service to the College, excluding summers, in order to
be eligible for consideration for promotion for the first time:
The individual must submit an application for consideration for
promotion. This application must be submitted to the appropriate
Campus President during the fall semester by the established dead-
line.

No faculty member shall be promoted beyond any one rank at
a time and must serve at least three years in that rank. Assist-
ant Instructors shall be eligible for consideration for promotion
to Instructor during their third year as Assistant Instructors.
Instructors shall be eligible for consideration for promotion to
Assistant Professor during their third year as Instructors.
Assistant Professors will be eligible for consideration for promo-
tion to Associate Professor during their fourth year as Assistant
Professors. Associate Professors shall be eligible for considera-
tion for promotion to Professor during their fourth year as
Associate Professors.

The number of promotions of all ranked faculty for each
year shall not exceed a maximum of fifteen percent (15%) of the
total number of full-time faculty at each campus.

Section 12.5. Accountability. A faculty member may be
denied an annual salary step increment or demoted in rank at the
discretion of the Board of Trustees if the faculty member has
failed to meet the standards of performance expected of his rank.
The decision of the Board shall be subject to the grievance and
arbitration procedures of this Agreement. The Board shall not act
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upon a denial of .an annual salary step increment or a demotion in
rank except upon the recommendation of the Chancellor. The Chan-
cellor's recommendation to the Board on a demotion in rank shall
be accompanied by the recommendations solicited by the Chancellor
from the appropriate Campus President, the faculty member's Dean
or as an!ropriate at East Campus and the appropriate Promotion
Review Committee.

ARTICLE XIII.

SALARIES AND INSURANCE

Section 13.1. Salaries. The salary schedule for the
1987-88 academic year (fiscal year for twelve-month faculty) is
attached as Appendix A. Any faculty member who will have been
employed for a full academic year (fiscal year for twelve-month
faculty) will receive a full step increase (two half steps) on
this schedule if he is not at the maximum salary of his salary
lane. Faculty members whose promotions were effective at the
beginning of the 1987-88 academic year (fiscal year for twelve-
month faculty) will be paid according to their new rank. All
salary adjustments reflected in Appendix A shall be retroactive to
the beginning of the 1987-88 academic year (fiscal year for
twelve-month faculty) for all faculty members who are on the
active payroll on the date this Agreement is ratified by both
parties.

The salary schedule for the 1988-89 academic year (fiscal
year for twelve-month faculty) is attached as Appendix B. Any
faculty member who will have been employed for a full academic
year (fiscal year for twelve-month faculty) as of the beginning of
the 1988-89 academic year (fiscal year for twelve-month faculty)
will receive a full step increase (two half steps) on this sched-
ule if he is not at the maximum salary of his salary lane. Faccp
members who have been promoted effective at the beginning of the
1988-89 academic year (fiscal year for twelve-month faculty) will
be paid according to their new rank.

A twelve-month faculty member's salary shall be determined
by multiplying his base salary by 1.23.

Section 13.2. Pay Procedures. Faculty shall be paid twice
a month, on filefifteenth day of the month and on the last working
day of the month, beginning with the first fifteenth or end of the
month after the beginning of the academic or fiscal year, as
applicable. If the fifteenth day of the month falls on a non-
working day, faculty shall be paid on the working day that
immediately precedes the fifteenth day. The final paycheck of the
fall semester shall be paid on. the last day final examinations are
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held. Based upon the faculty member's written authorization,
faculty shall have the option of having their paychecks mailed to
their home address or held for pick-up at the College.

Section 13.3. Overload and Summer School Pay. Faculty
members shall be paid .$320 per equated semester hour ($13.75 per
hour for community service and continuing education faculty) for
overload assignments during the 1987-88 fiscal year. Faculty
members shall be paid $345 per equated semester hour ($15.00 per
hour for community service and continuing education faculty) for
overload assignments during the 1988-89 fiscal .year. Faculty
members shall be paid $380 per equated semester hour ($16.50 per
hour for community service and continuing education faculty) for
overload assignments during the 1989-90 fiscal year. Faculty
members shall be paid $330 per equated semester hour ($14.25 per
hour for community service and continuing education faculty) for
1988 summer school assignments (i.e., for any class with a mid-
date after June 30, 1988). Faculty members shall be paid $360 per
equated semester hour ($15,55 per hour for community service and
continuing education faculty) for 1989 summer school assignments
(i.e., for any class with a mid-date after June 30, 1989).
Faculty members shall be paid $400 per equated semester hour
($17.30 per hour for community service and continuing education
faculty) for 1990 summer school assignments (i.e., for any class
with a mid-date after June 30, 1990).

Section 13.4. Insurance Coverage. The group hdspital and
major medical insurance, the group life insurance, and the group
long-term disability insurance in effect when this Agreement is
ratified shall continue through the end of the 1989-90 fiscal year
with no change in coverage (except that the hospitalization daily
limit for semi-private room rate shall be increased not to exceed
$220 for the 1987-1988 year and the rate will be adjusted, if

necessary, for the 1988-89 and 1989-90 years to reflect the cur-
rent rate in local hospitals) or in the portion of the premiums
paid by faculty members (.the College will continue to pay 100% of
single coverage and 90% of dependent coverage for group hospital
and major medical insurance; the College will continue to pay 100%
of Group Life insurance, with coverage equal to 1-1/2 times the
faculty member's base salary, rounded to the lowest $1,000; and
the College will continue to pay 90% of long-term disability
insurance).

Section 13.5. Dental Insurance Coverage. Beginning with
January 1, 1988, the College will pay 100% of single coverage and
50% of dependent coverage. To be covered by this fringe benefit,
the employee must sign up for the program indicating either single
or dependent coverage.
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Section 13.6. Right to Change Insurance Carriers. The
Board retains the right to change insurance carriers for employee
insurance or otherwise provide for coverage as long as the level
of benefits remains approximately the same. The Chancellor or his
designee will notify the Union President at least thirty (30) days
in advance of a change in insurance carriers for insurance pro-
vided for under this Agreement.

Section 13.7. Terms of Insurance Policies to Govern. The
extent of coverage under the insurance policies referred to in
this Agreement shall be governed by the terms and conditions set
forth in said policies. Any questions concerning said insurance
policies shall be resolved in accordance with the terms and condi-
tions set forth in said policies and shall not be subject to the
grievance and arbitration procedure set forth in this Agreement.

ARTICLE XIV

NON-INTERRUPTION OF SERVICES AND WORK

During the term of this Agreement, neither the Union nor
its officers or agents nor any of the faculty members covered by
this Agreement will authorize, condone, instigate, promote, spon-
sor, aid or participate in any strike, sympathy strike, secondary
boycott, slowdown, stoppage of work, or any other interruption of
the operations of the College, regardless of the reason for so
doing. Any or all faculty members who violate this provision may
be terminated or otherwise disciplined by the Board as the Board
in its discretion deems appropriate. Union officers and repre-
sentatives will cooperate with the College in urging faculty
members who violate this Article to return to work.

ARTICLE XV

REOPENING

Section 15.1. Procedure. Between April 1, 1989 and May
15, 1989, either party may notify the other in writing of its
desire to reopen this Agreement, provided such reopener shall be
limited to the section (and subjects) noted below. Upon such
notice being given, the duly authorized representatives of the
parties shall meet for the purpose of negotiating with respect to
said matters. All other provisions of this Agreement shall remain
in full force and effect during any reopening. It is expressly
understood that in the event of a reopening, neither party shall
have the right to submit any issue arising thereunder to the
grievance procedure (including arbitration). Lt is also expressly
understood that the provisions of Article XIV (Non-Interruption of
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Services and Work) shall continue in full force and effect in the
event of a reopening.

Section 15.2. Sections and Matters Subject to Reopening_.
Only the following section shall be subject to reopening and then
only with respect to the express subjects noted for the period of
the 1989-90 academic year (fiscal year for twelve-month faculty):

Section (Appendix)

Section 13.1 (Salaries)
and Appendix C

Subject

The amounts to replace the "X" and
designations on the 1989-90 faculty
salary schedule (Appendix C) and
movement on that salary schedule for
the 1989-90 academic year (fiscal
year for twelve-month faculty),
provided that the Board agrees to

grant a minimum of a full step incre-
ment (two half steps) for all faculty
not at the maximum of their lane for
the 1989-90 academic year (fiscal
year for twelvemonth faculty), as
part of any Agreement on salary
adjustments for 1989-90, and provided
further that such full step increment
shall be made retroactive to the
beginning of the 1989-90 academic
year (fiscal year for twelve-month
faculty), if agreement is not reached
by the start of the 1989-90 academic
year. This full step increment shall
be given to all faculty members who
will have been employed for a full
academic year (fiscal year for
twelve-month faculty) as of the
beginning of the 1989-90 academic
year (fiscal year for twelve-month
faculty).

ARTICLE XVI

ENTIRE AGREEMENT

This Agreement, upon ratification, supercedes all prior
practices and agreements, whether written or oral, unless

. expressly stated to the contrary herein, and constitutes the
complete and entire agreement between the parties, and concludes
collective bargaining for its term.
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-The parties acknowledge that, during the negotiations which
resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Therefore, the Board and the
Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other
shall not be obligated, to bargain collectivley with, respect to
any subject or matter, whether or not referred to or covered in
this Agreement, including the impact of the Board's exercise of
its rights as set forth herein on salaries, fringe benefits or
terms and conditions of employment, even though such subjects or
matters may not have been within the knowledge or contemplation of
either or both of the parties' at the time they negotiated or
signed this Agreement.

ARTICLE XVII

SAVINGS

If any provision of this Agreement is or shall at any time
be contrary to or unauthorized bylaw, then such provision shall
not be applicable or performed or enforced, except to the extent
permitted or authorized by law; provided that in such event all
other provisions of this Agreement shall continue in effect.
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ARTICLE XVIII

TERM OF AGREEMENT

The Agreement shall be effective as cf the 17th day of
September, 1987, and shall remain in full force and effect untilthe completion of the 1990 Summer Session). It shall automa-
tically be renewed froth year to year unless either party shall
notify the other in writing at least ninety (90) days prior to theend of the Summer Session in any succeeding year (which shall be
defined to be 11:59 p.m. on the third calendar day after final
grades are due at the end of such Summer Session).

IN WITNESS WHEREOF, he parties hereunto have set their
hands this 17th day of September, 1987.

BOARD OF COMMUNITY COLLEGE
DISTRICT NO. 503,
(BLACK HAWK COLLEGE)

By

Ti t 1 e

Dated: 67rtde, /7, 15.97

BLACK HAWK COLLEGE TEACHERS'
UNION LOCAL 1836,
IFT

By

Title:

Dated:
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