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{ ARTICLE 1

Salary 1986-87 & 1987-88:

For the contract year 1986-87, iull-time teaching faculty who were
contracted for professional obligations prior to July 1, 1986, and retalned
for the 1986-87 contract year shall have their contract extended and salary

set as follows:

1985-86 Baze ¢+ §722 = 1986-87 Base

For the contract year 1987-88, full-time teaching faculty who were
contracted for professional obligations prior to July 1, 1987, and retained
for the 1987-88 contract year ehall have their contract extended and salary

eet as follows:

19686-87 Base ¢ 2.5% ¢ §$552.50 = 1987-88 Base

For those indaividuals offered a contract for less than 190 days, the
following will be used to compute their salary:

Base : 190 X New Contract Days = Adjusted Base

Pixed dollar increases will be prorated for individual contracte that are
less than 190 days.

The contract period shall be August 15 through August 14.

ARTICLE I1

Long-Term Dieabilitys

The college board will make available a group long--term disability program
for employees and will contribute the single premium. The board retains
the right to determine insurance carracrs Or otherwise provide for

coverage.

ARTICLE I11

* vocational Certification:

T ———————————————————————

‘All full-time teaching members, teaching in a federally reimbursable
vocational program or occupational related courses for handicapped and
disadvantaged students, shall become fully certified within the applicable
time limit listed belows

1. Within three (3) years from date of employment.

ERIC T4
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2. HWHithin three (3) years from date such program or related
coures became federally reimbureable.

Pallure for full-time teaching members, teaching !n federally reimbureable
programs or vocational related courses for handicapped and disadvantaged
studente, to meet vocational Certification and to continue vocational
certification ehall be just cause for termination.

ARTICLE IV

Leave for Illness:

Leave with Pay for personal illness is not limited to any particular number
of days with one exception, If an employee is absent for sixty continuoue
working daye for the eame or related illness or accident, he/she will
receive benefite on the 6lst day from the long-term disability ineuraace
contract that fe currently in force for the college. Lsave for illness, a
maximum of one day per contract year, will be allowed to an employee for
illness of minor children, spouse, or parents. The administration shall
establieh appropriate proceduree for granting leave for illness/temporary
disadbilicy,

Leave for illnees or temporary dieability is not intended as earned time
off with pay and shall not be granted as such. Proot of i{1lnese may be
required by the college. Employees are not compensated for leave for
i111lnese upon cermination from employment.

An employee that hae been absent for five (S) consecutive daye or more
ehall present a written statement from his physician. This etatement must
be attached to the leave request form. The adminietration may request a
physician‘s etatement for an absence of lese than tive (3) days or at
anytime 1f ¢ Sppeare to the administration the employee’e health ie
questionable. All written physicien statements shall indicate i1llness or
injury and shall state if and when the employee ie able to return ¢o work.
Such medical coets ehall be the expense of the employee, other than
coverage provided in the college group insurance Pstn in effect.

Prior to return to work following five (5) or more days of absence,
employees who have been granted an illnees or temporary disabiliry leave of
sbeence shall furnieh the College President, tArough written notice,
satiefactory medicai evidence atteeting to ability to return to work at the
same or comparable position. During a prolonged illness or temporary
dieability, the employee shall subm.t, at ten (10) calendar day intervals,
8 physician‘e statsment regarding the employee‘s physical condition as it
may affect his/her condition to return to work. Forms for phyeician‘s
Statement will be provided by the college.

An apparent abuse of leave for illness or temporary disability policy may
be cause for review by the board as a possible cause for disniesal from
employment .
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The board ®ay postpons the ceturn ¢o duty {f g¢ should conclude that the
employes’s Condition 1s guch that the return to work op 8 full-time basis
M8y not be in the best interests ¢o the Collegs.

This Procedure sha}) be followed by a1} employees, fegardlese of whether of
not the case ie covered under the Norkmen's Compensat ion Law.

ARTICcL E v

Death Leave;
\'.

A maxiumum of three (3) days, with P8Y, per death of , member of the
full-time teaching taculty'o‘lamodlato family may be allowed for death
related Purposes to include funeral attendance. Two addit{onal days, with
PaYy, may be grented upon total ldmlnlotratlvo @pproval 1n Cases of extreme

The adnlnlotrltlon M2y approve or disapprove ouch lsave apngd skall determine
immediaee family,

ARTIcL v

The college board 4111 make available 9roup retirement Plan and wq))
contributg an amcunt equal to the faculty contridbution byt ehall not oxceed
6% of the Contract salary. The faculty ccatzibution wi)) be deducted from
each Appropriate employee‘e monthly Paycheck. ¢ne €ollage board tetains
the rignt ¢o determineg trustees or Otherwiee Frovide for o rotirement

Plan. -

ARTICLY® Vi

s.bbatlcll Leave;
\

in fulletime service for the Collegs . The College, therefore, recognizes
the doolrabtltty of eabbatica) leave Policy as 1¢ will be of benefit to

The Purposes of Such leave are to provide opportunity to improve the
quull!leattono of the faculty sember, the Quality of hie/her Professional

leave o 9ranted, the recipient will f11e full report with the
Preeident within three (3) monthse after hie/




A member of the feculty will be eligible to Féquest sabbatical leavs after
Complsting seven (7) consscutive y*acle of full-t .me service to Central

Community Collegs.

The request for sabbatical and the 2rogram plan shall be submitted to the
adminietration po later than January 3 Preceding the contract ysar for
which leave i requested. The board Feserves the right to &cCept or reject
the requests. In no case shall there be more than two (2) full-time :
teaching faculty members from the college on sabbatical during any one
Period of time.

A qualified teplacement, {f feCessary, must be secured in order ior
eabbatical leave to be granted. The procedure of sabbatical lesves may be
Curtalled {f the borrd determines that tis college cannot tlnanclally

Support them in any given year.

Feculty members who have been 4ccepted by the board will feceive one -half
of their monthly salary for o period of one year or one-half of their
monthly salary for a period of one-half year of eabbatical leave. The
one-half pay will be remitted to the reciplent at one-twelgen of such total
amount per month while on sabbatical, beginning with the last day of the
month the recipient otarts eabbaticai and shall “erminate the last month of
sabbatical. At the option of the sabbatical recipient, health insurance
and life insurance could remain in effeoct through the college plan in
accordance with the thea current negotlated health and life insurance
articles. All other benalite weuld cease during the term of sabbacical.
Remunerat ion feceived by the faculty member on sabbatical for other
employment, (n excese of one-half the regular contract salary, ehall bde
deducted from sabbatical Corpensstion. The recipient‘y base salary when
he/she returne to ‘work shall be the eame contracted base salary in effect
at the time sabbatical leave was fequested by the faculty member and

1f an employee involuntarily breaches the sabbatical agreemsnt, then the
employee would be returned to regular employment status and all benefits
that the employee qualified for would go into effect that were not
Previously {n effect during the sabbatical. If ene employse voluntarily
breaches the sabbatical agreement, then such monthly payments shall ceass
and all previoue monthily payments made by the college during the sabbatjcal
shall pe repaid to the College by the employee.

The recipient of & eabbatical leave shall eign an affidavit saying that
he/ehe wil}, (1) return to the college at the eame 9r comparable position
for a minimum of twe (2) years, or (2) will refund all compensation
Teceived from the college in case he/she does not return at the expiration
of the leave or doee not complete the two-year agreement as stated {n the
affidavit. 7The sabbatical policy is not subject to the grisvance
procedure.




ARTICLE VI

Use of Area Pacilitien:
— D2 ares vaclilities:

The assoclation may hold meecings in college facilities provided that an
association meeting wili not interfere or interrupt normal college
operatione, the facilities are available, and permiesion has been granted

by the College President.

CCCEA ehall »rovide its own expendable eupplies, including paper, poatage,
etr,

ARTICLE IX

Court Appearance Leaves

Full-time faculty echeduled for Jury duty or required to aprear ae a
witneve in any court ehall be excused from profeesional reeponsibilities
with pay for euch appearances. Fees will be retained by the faculty
member. All related Oxpusee will be & responeibility of the faculey
member. Such leave shall not be Qranted with pay for any abeence by an
employee occaeioned by such an appearance it he/ehe was a party to the
action.

ARTICLE X

Life Ineurance:

The board will make available a life insurance program for employees. Such
Coverage will be based upon one and one-half (2 4/2) times the regular
contract ealary rounded to the next thousand and ehall include ADED. The
board agreee to contribute the coverage. The bcard retaine the right

to determine ineurance carriere or otherwiee provide for coverage.

ARTICLE X1

Persons] Leave:

The College Preeident may grant personal leave, without pay, to full-time
teaching facu) - membere. Such leave ehsll not accumulate more than two
(2) daye per cuatract period. Pereonal leave ghall not be granted prior to
or immediately following a vacation period except in an emergency
eituation, ae dstermined by the College President.

ARTIcLE X311

CCCEA Officers and Members:
—==2 UlficCers and Members:

The preeident of CCCEA ehali furnieh the board with a 1ist of the current
Oofficere and the certified numtyr of membere each year. The college
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administration will send each faculty memher a copy of the current
negotiated agreemant with hie/her individual contract at the time ..ontracts

are {seued.

ARTICLE XIZ2?

Individua} Binding Contracts

Bach Individusl full-time teaching contract represente a mutual agreement
binding upon both psrtiee and subject to the terme of the negotiated
agreement.

ARTICLE XTIV

Grievance Procedure:
A. PURPOSE

The purpose of thie procedure fe to securu, at the lowest poesible
adminietrative level, equitable eolutions to the problems which may
from time to time arise affecting only those {teme resolved by
fegotiatione and provide an orderly method of resolving those problems.
Thie procedure is to remaln in effect during term of negotiated
period. .

8. DEFINITION

A definition of a grievance le & grievence or dispute which may ariase
between a full-time teaching faculty mermber snd ¢the board involving the
application, meaning or intscpretation of only those .tems resolved ty
fegotiatione but shall exclude any elleged understanding, practice, or
other matters outside of thoee iteme reeolved by negotiations.

C. PROCEDURE - Full-Time Teaching Faculty Member Initlatior of Grievance
Step ! - Informal

Within five (5) working daye of the time a gzlevance arcises
or within five (S) working days of the date when the
grievant became aware of {te occurrence, the grievant wil)
preeent the grievance informally to the immadiate super-
vieor.

Within ten (10) working daye after presentation of the
grievance, the supervisor will render a daclelon orally to
the grievant.

e m— =




Step 11

Step 111

Step 1V

Step V

- Pormal

Within five (5) working days of the oral snswer, {f the
grievance iv not resolved in Step I, it will be reduced to
writing by the grievant and filed with the chief
instructional officer directly abovs the Iimmediste super-
visox.

In reducing a grievance to writing, tde following infor-
mation muet be stated with reasonable clezcrness: the exict
nature of the grievance, the act or acts or commission or
omission, the dates of the act or acts, the identity Of the
grievant who claims to be distressed, the identity of the
party or partiee alleged to have caused the problem, the
item alleged to have been violated, and the remedy which ie
sought. ’

within ten (10) working duys after presentation «f the
written grievancs, the chief instructional officer will
ronder & decision in writing to the grievant.

rormal

Within five (8) working daye of the written answer, it the
grievance ie not resolved in 8tep I or 11, the grievant may
forward the written grievance to the Campus Director.

Within fifteen (15) working days after ths presentation of
the written grievance, the Campus Director will render a

decision in writing to the grievant.

orma

Within five (5) working daye of the written znewer, If the
grievance is not rasolved in Step I, 1I, or 111, the
grievant may forwurd the written grievance to the College
President.

Within fiftesn (15) working daye after presentation of the
written grievancs, the College President will render a
decizien in writing to the grievant.

Formal

1f a grievance is ot reeolved in Step I, 11, 111, or 1V,
then the grievant may appeal the decieion ot the College
President to the board by filing & notice of grievance
appesl with the College Preeident within ten (10; working

10
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daye of the grievant-e receipt of the Sollege Preeident-e
. decinion fesued pureuant to step 1v hereunder.

In the event a grievance ie appealed to the college board,
then the college board or ite deeignes eshall, within thirty
(30) working daye after £eceipt of the Sppesal, arrange for
& meeting to diecuee the grievance with thoec avallable
reeponding in stepe I, 11, III1, and IV. The board or ite
deeignee elall, within twenty-five (25) working daye or as
eo0on ae ' £eaeo.l1ably poeelible afi'er gald meeting but {n no
event earlier than the next following board meeting, render
ite.decieion to the grievant,

0. PROCEDURE - 8oard Initiation of Grlieva coe

Step I The board may initiate a grievance against o full-time
teaching faculty member for violetion of only those fiteme
resolved by negotistions. Thie ehall be initiated with the
College Preelident tiling a written “Statemerz of Grievance*
with the Preeident of the 8eeociation and the individual no

poseible board meeting after the facte are known or the
incidew.t firet occurred upon which the grievance ie based.
The College Preeident ehall notify the grievant withia ten
(10) working daye that euch grievance will be eubmitted.

Stap II If the grievance hae not been resolved in Step I, then !
elither the board or the lndlvidual M8y requeet a liearing.
If euch hearing occure, the individual, hie eelected '
representative, and the board wi}) appear within
twenty-five (25) working daye or at the earlieet poseible
board meeting.

Step 17 It the grievance hae n-t been reeclved in Step I or II, the <
board will take approoriste action baend upon {te ;
findinge. :

E. The time limite provided for thie procedure ehall be etrictly adhered
to. The tal:iure of the grievant to meet the time limite provided for
ehall reeult in the diemiseai of t¢he grievanc». wWritten grievances
¢hall be forwarded by cer:ified/return receipt requected mall i, e.ch
applicable etep if ouch grievance ie not pereonally delivered.

. The grievance procedure eetablished here ehall be the eole and
excluelive femedy available to » grievant for fesolving dieputes arieing
under only thoee iteme £eeolved by negotiatione.

ARTICLE XV

Management Righte:

It {e agreed by and between parties nereto that thoee iteme fesolved by
negotiatione Fepresent the sole and excluelve underetanding by and vetween

11
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ti.> parties relstive to wages, hours, dasys, modee of instruction, snd
conditions of employment existing during the negotisted period. The
parties recognige tae right of management to conduct ths business of the
employer and to dirsct their working force, and the employer, subject only
to the expreas terms and conditions hereof, shall have and does hereby
expressly reserve the right to determins all iesues relsting to wages,
hours, dsys, modes of {inetruction, snd conditions of employment not
expresrly resolved by negotiations including, but not l1imited to, the right
to fire and lay-off employees, to classify, assign, transfer, and promote
them, to discipline or discharge them for cause, and in general, to
maintain order and efficiency. The employer reserves the right to publish
reasonable rules and regulations from time to time as it may deem neceessry
and appropriste for the conduct of ite business and may do eo provided only
that the eame are not inconsistent with the exprese terms as resolved by
negotiations. The board reserves the right to amend the monetary items
within this agreement if, in the event, funding is not available for such.
once executed, those items resolved or nonresolved by negotiations ehall
not be renegotiated or reopened with respect to any subject or any term or
condition of employment including, but not 1imited to, wages, hours, days,
modes of instruction, and conditions of employment of the bargaining unit
except by mutual consent of the parties involved. If such mutual coneent
is not geined, then thie shall be considered finsl remedy for reopening,
and renegotiations shall not take place.

ARTICLE XV1

Health Insursncet

The board will make available a group health insurance program and
contribute the full family premium for eech full-time teaching faculty
member with family coverage and the eingle premium for each full-time
teaching faculty member with single coverage. The fuli femily dental
premium and the total single premium for A, B, and C coverage will be
contributed by the bosrd. The board retaine the right tc determine
insurance cerriers and will meke all reasonable effort to ma‘ntain coverage
se provided during the 1985-86 contract period.

ARTICLE XVII

Additional Part-Time Employment!

Full-time tesching faculty members anall be encouraged to engage in
professional activities (other than Central Community College employment)
as a means of broadening their experience and keeping thex abreast of the
latest developments in their specislized fields, provided euch activities
do not interfere with their regular duties with the college or represent a
conflict of interest or shall not prevent contractus]l duties from being
performed satisfactorily. Sstisfactory performance is to be determined by
the administration. Each full-time teaching faculty member will report
such additional professionel employment/activity at the time esuch takes
place for insertion in their personnel file.

Ral
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ARTICLE XVIII

Dues Deduction:

The college board hereby agreee tc the following procedure for the
deduction and remittance of CCCEA memberehip duee:

During the term of thie agresment, the college board
&gress to deduct CCCEA membership duse in such amounts
48 may from time to time be eetablished by CCCEA and
Certified in writing by the Treasurer of CCCEA to the
college board from the pay of those Unit Memberes who
individually and voluntarily make uch a request by
filing with the college a written Check-0f ¢
Authorization ror.a.

Deductions with reepect to a Unit Member shall commence
80 of the pay period veginning at least thirty (30) daye
following receipt by the college of the completed
Check-0ff Authoritation Porm. CCCEA ehall notify the
college board in writirg of any changes {n ite duee :t
least eixty (60) daye prior to the effective date of
such change.

The duee deducted, Lif any, ehall be remitted by the
College to the Treasurer of CCCEA within th.cty (30)
daye following the end of each pay period. Accompanying
each remittance shall be a liet of the CCCEA membere
from whoee wages euch deductions were made and tune
amounte deducted,

The collaege shall not be responeible for making any
deduction for dues if a CCCEA member‘se pay within any
pPay perliod, after deductione for withholding tax, Social
Security, retirement, health ineurance, and any other
mandatory deductions required by law, ie lees than the
amount of authori:ed CCCEA dues deductions. In euch
event, {t will be the reaponeiblility of ccCEA to
collect for that pay period directly from the member.

The ccllege and the college board’s reeponeibility for
deducting dues, if any, from a CCCEA member‘e ealary
shall terminate sutomatically upon: (1) revocation of
the member‘e prior Check-Oft Authorization) or (2)
cessation of the authorizing CCCEA member‘se employment;
or (3) the tranefer .r promotion of the authorizing
CCCEA member out of the bargaining wunit; or (4) the
expiration of thie agreement provided that the board
will, in the case of terminating or traneferred
employee, deduct from hie/her final sal"ry payment the
amount neceesary to complets payment of annual dues.

13




CCCEA and its sxecutive officers and members, shall aqd
the same do hsrsby agree, jointly and severally, to
indemnify, dsfend, and hold the ‘college and the college
board, its members, officlals, agents, and
repressntatives harmless from and againest any and all
claim, demand, suit or any other form of liability or
causs ©Of action (monetary or othevwise), including
attornsy’'s fsss and costs, arising from any action taken
or omittsd by ths collsge, ths collsge board, Ite
members, officials, agents, or representatives in
complying with this section, or in reliancs upon &ny
notics, lsttsr, or writtsn authorization furnished to
ths collesge or ths collsgs board. CCCEA assumes full
and 3ole responsiblility for ali moniss dsducted pursuant
to this section upon remittance to the CCCEA Treasurer.
The association shall promptly refund to the CCCEM
membsrs any funds received pursuant to this section
which ars in sxcess of the amount of duss which the
collsge has agresd to dsduct.

The college will not deduct any CCCEA fines, penalties,
or assessments from ths pay of any CCCEA member.

ARTICLE X1X

Association Rights:

The collod& and CCCEA agree that all full-time faculty membere have the
right to form, join, and participate in or to refrain from forming,
joining, or participating in any smployse organization of their cholice for
any lawful purpose. Ths collsgs and CCCEA agrse not to deprive any
full-tims faculty msmber of any right granted to him/her by state statutes
allowing smploysss to organizs for collectivse bargaining.

ARTICLE XX

In-Service Training:

The collesge will provids and scheduls four days each college year of
profsssional dsvslopment for ths full-time tsaching faculty. The
administration will arrangs for the programs and schedules. The faculty,
in their commitment to education, will participate and recelve this

training during contra~t time.

ARTICLE X X1

Tuition Benefits

The collegs will allow full tuition-only remissions for all full-time
teaching faculty, their spouss, and dependent children for Central

14
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¢ Community College credit courses. The participant will pay for all
student facility uee fees, service fess, and all other fees charged. In
addition, the participant will pay the total of any spscial charges
aeseseed for a epeclfic course or program. Educational coste for an
avocational ‘recreational course shall be paid in full by the participant.

ARTICLE XX ITI

Professional Growth and Development:

The college encourages instructors to continue their professional
development through educational activities and experience. The employee
has the responsibllity to acquire needed educational activities for
professional growth and development on the employee’s own time and at the
employee’e own expense; however, the college will asaist when the college
deems it essential and when funde are avallable to send employees to
workshops for educational activities related to a faculty member‘s
teaching program.

ARTICLE XXIIZX

Optional Contract:

Full-time faculty members may request a shortened contract for the current
contract year. 2 such a request ls approved, the contract salary will be
adjusted as followse:

\
|
\
\
|
|
|
|
|
Current contract year base X number of days in shortened contract ‘
190

A request ghall be submitted by the faculty member to the administration

prior to November 1 of the current contract period. The board reservaes ,
the right to approve or disapprove all requests. This option is not ¢
subject to the grievance procedure.

ARTICLE XXIV

Early Retirement Incentive:

I. FPull-time teaching faculty upon treach:ng the age of 55 shall be
entitled to the following retirement Lncentive:

(65 = Current Age) X 10% of Base Salary = Retirement Incentive

Il. Frull-time teachlng faculty expecting to receive early retirement
incentives muet give notice in writing of early retirement for the
ensuing year to the College Preeident two (2) monthe prior to the
end of the current contract year. Full-time teaching faculty

shall receive such incentive payment in one lump sum, no sooner

than September 1 and no later than September 15.




III.

Iv.

Payments shall be subject to federal and state taxes and social
securiiy deductions.

Current age shall be the age of the individual at the end of the
current contract period.

Eligibility requirement is a minimum of ten years full-time
teaching service with the last five years being continuous.

ARTICLE XXV

Cont inued Employment Incentive:

Upon application, full-time teaching faculty will receive & single,
lump-sum payment equal to 5 psrcent of his/her annual contract base salary
after 20 years of continuous fuli-time employment with Central Community

College.

Such payment will be made on the last day of the month following the month
in which 20 years of continuous service was celebrated. The personnel
oftice wil]l certify applications. Payments are subject to payroll taxes
only and are not subject to the college fringe benefit programs.

This continued employment incentive will expire on August 14, 1989.
Qualified faculty members may elect to receive the continued employment .
incentive or early retirement incentive. In consideration ot the
termination of the continued employment incentive as of August 14, 1989,
the board shall institute an early retirement incent!ve payment as set
forth in Article XXIV. Those who elect to recelve continued employment
incentive payments after August 14, 1986, snd up to August 14, 1989, will
have the amount of payment recelved deducted from an early retirement
incentive payment 1if they also elect to take an early retirement.




. BOAIU Of GOovermors® Meeting Minutes
Septetber 28, 1987

Central Community College

Reductfion in Force Policy

- Preamble

Section 79-1254.05 to 79-1254.08 and Sections 79-12107 to
79-121210f the R.R.S. 1943 Statutes of Nebraska constitute the reduction in
force policy of the College. The specific policy declarations which follow

shall not abridge the law of the State of Nebraska nor in any way be

contrary to the said law.

Article 1. Before the force of this College, which is defined as
the full-time teaching staff, shall be reduced the President shall present
to the Board of Governors competent, convincing evidence demonstrating that
a change of circumstances has occurred with regard to federal, state or
area funding, other financial considerations, declines in enrolliments in
specific programs, and c:her factors which affect the viability of any

course or program. The President may 2ppoint an advisory committee to

determine facts and provide recommendations to the President. Any such

committee appointed shall act as an advisory groun to the College

President.
Article II. Upon the College President presenting to the Board

of Governors competent evidence of diminution of financial support, program
discontinuance, declining enroliments, or threatened decliaing enrollments,
or other 1ike changes of circumstances which would necessitate a reduction

in force of fuil-time teaching staff of the College, the President shall
12 i
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indicate and report to the Board that such reduction in force shall be from
the college as a whole or a particular campus or -campuses. If such a
reduction in force is to affect only a specific campus, such circumstances
must specifically relate to the full-time teaching staff members from that
‘particular campus. The President shall also present evidence to the Board
of Goveriiors that there are not other full-time teaching vacancies on that

particular campus an which the proposed reduction in force may occur.

Article IIl. The President of the College shall present

competent evidence to the Board that in add{tion to the ligitimate need to
reduce full-time teaching force on a particular campus, that there are no
.such openings on other campuses or educational facilities operated by the

College for which any affected employees would be qualified and to which

said employees might transfer.

Article IV. The College President shall provide to the Board
evidence that tﬁe affected staff member(s) were given adequate advance
notice of the possibility of the reduction in force. In cases where the
President has determined the need and extent of reduction in force he
should mak: all reasonable efforts to give at least ninety (90) days notice
of *he proposed effective date of the termination of employment. The
‘President shall demonstrate to the Board that the President has considered
any reasonable alternative to reduction in force as were apparent to the
President.

Article V. When it has been determined by the President :ither
with or without consultation with his advisory committee, reductions {in

force of the full-time teaching staff shall occur in the following

sequenée:

13 I8
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a. reduction in staff members who have ad-ised the college in
writing that they are terminating employment at or before the end of the
contract year and not returning.

b. reduction 'in staff members who have advised the college in
writing that they are voluntarily retiring at or before the end of the
contract year.

“c. probationary staff.

d. permanent fuli-time teaching staff.

Article VI. If the President determines that a full-time
teaching staff vacancy will occur in an existing position or that a new
position will be created which a terminated full-time staff member has the
right to be recalled for, all within the two-year period as provided by
law, ths President shall advise the staff member in writing of the
avaflability of such position and of the po.ition's commencement date.
Such advice will contain the notification that the staff member has ten
calendar days from the date of the notification in which to indicate

acceptance of the position. Notice shall be sent to the staff member by

ordinary mail to the last known iddress as shown in the staff member's

personnel file. Terminated staff members shall have the responsibility of
keeping the College advised as to any change in mailing address.

In the event the recalled staff member advises the College
President of acceptance of the appointment, then the President spaII
prepare the appropriate notice of appointment and forward it to the staff
member. The staff member must return the signed notice of appoiatment to
the President within ten calendar days of mailing by the Presidert.

In the event th: recalled staff member fails or neglects to

dccept the notice of appointment within ten calendar days by returning the

i9
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notice of appointment within the specified time, the staff member shall
waive a1l rights to recall for that particular position.

Article VII. A recalled staff member shall upon full-time

reappointment reattain rank and length of service which have accrued tn
such staff member prior to termination. Salary for any such full-time
reappointed staff member shall be subject to negotiation and settlement

between the reappointed staff member and the college.

20
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SUeiY Vil WYRLIWLE ESLiiy Nalveee
September 28, 1987

Amend Current Termination Policy -- MOVED BY WORTHAN, SECONDED BY SCHWARTZ
that the board strike the first sentence of the current termination policy

statement.

Wortman - aye Schwartz - aye
Doyle - aye Stubbs - aye

Dannelly - aye Pohlmann - aye
Doran - aye Schnuelle - aye

Loutzenheiser - aye Anderscn - aye

UNANIMOUS "AYE~ VOTE -- MOTION APPROVED

Jerry Whelan stated the college has never had a reduction in force policy.

The college‘s policy manual says the college will follow the laws of the state
of Nebraska. The Nebraska state laws say the technical community colleve
areas will adopt a reduction {n force policy statement. Implementation ol a
reduction in force policy statement was discussed during negotiations lart
year. The College Cabinet, Larry Clazier, and Doug Adler (Personnel Manager)
have reviewed the statement. The statement was developed by combining the
other technical community college's statements with the college’s own
thoughts. Jim Truell, counselor for the teachers, had an opportunity to look
1t the proposed ststement.

Approve Proposed Reduction in Force Policy -- MOVED BY DORAN, SECONDED BY
SCHWARTZ that the board approve the reduction in force policy statement as

presented (copy attached to minutes).

.

Doran - aye Schwartz - aye
Doyle - aye Stubbs - aye
Cannelly - aye Pohlmann - aye
Schnuelle - aye Wortman - aye
Louttsnheiser - aye Anderson - aye

UNANIMOUS “AYE" VOTE -- MOTION APPROVED

Approve NCA Self-Study Report

Dennis Tyson, Vice President for £ducational Services, reminded the board of
the college in-service scheduled on Friday, October 16, on the Hastings Campus
beginning at 10 a.m. A tentative agends for the meeting was distributed.

On Monday, Wovember 16, 1987, dinner for board members and the North Central
site visiting team his been scheduled. No administrators will be present at
the dinner. The dinner will be in Grand lsland.

Tyson stated that faculty, staff, students, the administration, and the bnard
had an opportunity to review the lorth Central Self-5tudy Report Draft that
was maliled out on September 1, 1967.

Dennis Tyson reviewed the purposes of the self-study report, the plane for
improvements resulting from the self-study process, snd the request for status
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FULL-TIME INSTRUCTORE, VOCATIONAL EDUCATORS,
COUNSELORS, SPECIAL NEEDS COUNSELORS, AND
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IN RESPECT T9
FULL-TIME INSTRUCTORS, VOCATIONAL EVALUATORS, COUNSELORS
SPECIAL NEEDS COUNSELORS AND CAREER AWARENESS LEADERS

This Statement of Policy approved by the Area Board of the Metropolitan
Technical Community College Area, rereinafter called the "Board" by its res-
olution dated the

1. RECOGNITICN OF MTCCEA

As certified by the Court of Industrial Relatiors (currently entitled
the Commission of Industrial Relations) in its Certification Order dated August
24, 1976, the Board hereby recognizes that the Metropolitan Technical Community
College Education Association (hereinafter "Association") as the exclusive
collective bargaining agent for those professional employees who are covered
by this Statement of Policy.

2. EMPLOYEES COVERED BY THIS STATEMENT

The employees covered by this Policy Statement are: A1l full-time employees
of the Metropolitan Technical Community College Area receiving annual Notice
of Employment and holding full-time positions as Instructor, Counselor,
Vocational Evaluator or Campus Librarians as defined and certified by the
Court of Industrial Relations (currently entitled the Commission of Industrial
Relations) (Case No. 167, Representation Case No. 48) of June 2, 1976 as amended
by order dated June 9, 1975 without regard to whether they were employed on
June 8, 1976. Special Needs Counselor shall be deemed to mean Counselor.
and Career Awareness Leader shall be deemed to mean Vocational Evaluator within
the meaning of <aid certification order. At date, the College has no Campus
Librarians. No other employees of the College Area shall be covered hereby.

/- 3. BOARD PREROGATIVES AND RIGHTS RESERVED

Matters of policy shall at all times remain the prerogative solely of
the Board, and the Board at all times reserves and retains for itself, and/or
its president and agents, the full right, authority. and discretion, in the
proper discharge of its duties and responsibilities, to control. supervise,
and manage the College and its professional staff; to determine and administer
educational policy, curriculum, and the calendaring thereof; to in all respects
operate the College and to direct the professional staff, and otherwisa retains
all right, authority, and discretion which is by law or otherwise vested in
the Board. The enumeration of certain retained rights in this paragraph shall
in all instances be taken as being by way of illustration but not by way cf
limitation. The exercise or non-exercise of rights aad prerogatives herein
reserved shall not be grievable; provided, however, this provision shall not
be construed to in any way limit a right to grieve arising by reason of a
violation of the specific provisions of any other paragraph of this Statement

. of Policy that is grievable.




4. GRIEYANCE PROCEDURE

There is hereby adopted the following procedure for handling grievances
arising.under this Statement of Policy.

I. Definitions.

(1) A "grievance" is a formal allegation by an employee covered
by this statement ("grievant") that he/she has been adversely
affected by a violation of the specific provisions of this
Statement of Policy. Any matters not specifically oprovided
for by the provisions of this Statement of Policy shall not
be subject to the grievance procedure herein provided. Any
policies, rules or procedures of the College Area or its Board
of Governors as set forth in the rules, vregulations,
administrative procedures, Professional Personnel Handbook or
other writings of the College Area or its Board of Governors
shall not be covered by or affected by this Statement of Policy
or subject to the grievance procedure herein set forth, except
to the extert same are specifically set forth in this Statement
of Policy. The Association may lodge its grievance hereunder
in respect to those matters set forth in Subparagraph IIi hereof.
Two or more employees covered by this Statement may Jjoin in
a common grievance 1in accordance with the »bprovisions of
Subparagraph IV hereof.

(2) The "immediate supervisor" is the lowest level administrator
having immediate jurisdiction over the grievant who has been
designated by the College to adjust grievances.

(3) A "day" is a calendar day.
II. Procedure.

(1) Level I (Informal Level). Recognizing that grievances should
be raised and resolved promptly. a grievance shall be raised
within ten (10) calendar days after the occurrence of the act
or omission giving rise to the grievance; provided however,
if the grievant could not have reasonably gained knowledge of
the occurrence of such act or omission within said ten (10)
calendar day period, then the grievance shall be raised within
ten (10) calendar days from the date the grievant could have
reasonably gained knowledge thereof, but in no event more than
forty-five (45) calendar days from the occurrence giving rise
to the grievance. A grievance shall be raised by the grievant's
requesting within the aforedescribed period for raising the
grievance an informal conference with the grievant's immediate
supervisor. Tie immediate supervisor shall respond orally within
seven (7) calendar days of the informal conference. No written
record of the matter shall be placed in the official personnel
file of the grievant if the grievance is thus resolved at the
informal 1level. Both grievant and the immediate supervisor
are encouraged to attempt to resolve grievances without
representation at the Informal Level (Level 1I). However, by
mutual agreement of both parties, either or both parties may
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be represented at this level. If the grievant is not satisified
with the response of his or her immediate supervisor, or if immediate
supervisor fails to respond within seven (7) calendar days of the
infcrmal conference, the grievant may appeal the matter to the formal

level. ‘

(2) Level II. 1If the matter shall not have been resolved at the
informal level, the grievant may invoke the formal grievance
procedure. To do so, the grievant shall within five (5) calendar
days after receiving the informal response of his/her immediate
supervisor (or within ten (10) calendar days after the informal
conference if there be no response from the immediate supervisor)
file a formal written statement of the grievance with his Division
Chairperson, as appropriate. The statement shall be a clear,
concise statement of the grievance, the circumstances involved,
the decision rendered at the informal level, a reference to
the specific provision of this Statement of Policy violated
and the specific remedy sought. Within seven (7) calendar days
of the receipt of the formal written grievance, the appropriate
office with which tie grievance is filed shall respond with
a written decision of the grievance, and shall cause to be placed
a copy of the grievance and the response thereto in the official
personnel file of the grievant.

(3) Level III. If the grievant is not satisfied with the disposition
of his/her case at Level II, the grievant may file a written
appeal to his/her Vice President, as appropriate, within five
(5) calendar days of receipt of the written decision rendered
at Level II. The written appeal shall include a copy of the
original written grievance, the decision rendered, and a clear,
concise siatement of the reason for the appeal. Within five
(5) calendar days of his/her receipt of the written appeal the
Vice President shall set a date for a meeting and notify the
grievant and grievant's Division Chairperson and the meeting
shall be scheduled to be held within ten (10) calendar days
after receipt of the written appeal by the Vice President, as
appropriate. The Vice President, as appropriate, shall thereafter
within seven (7) calendar days communicate his/her decision
in writing to the grievant and to the person rendering the written
decision in Level II and shall cause to be placed a copy of
the appeal and his/her decision in the official personnel file
of the grievant.

(4) Level IV. If the grievant is not satisfied with the dispositon
of the case at Level III, he/she may file a written appeal to
the President within five (5) calendar days of receipt by the
grievant of the decision rendered by the Vice President at Level
III. The written appeal shall include a copy of the original
written grievance and the appeals and decisions iendered at
Levels II and III, together with a clear, concise statement
of the reason for the appeal to the President. The President,
or his/her designee, in his/her discretion, may within seven
(7) calendar days after receiving the appeal, request a personal
conference with the grievant. Within seven (7) calendar days
after said conference, or within seven (7) calendar days after
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(5)

II.

his/her receipt of the appeal if he/she does not request a
personal conference, the President, or his/her designee, shall
muke his/her written decision and notify the grievant and his/her
Vice President, as appropriate, of his/her deccision. A copy
of this appeal and the decision of the President, or his
designee, shall be placed in the official personnel file of
the grievant.

Level V. If the grievant is not satisfied with the d*sposition
of his/her case at Level IV, he/she may file a written appeal
to the Beard of Governors of the Metropolitan Technical Community
Area wi’hin five (5) calendar days of receipt by grievant of
the decision rendered by the President, or his designee, and
may also request & hearing by the Board. The written appeal
shall include . covy of the original written grievance, and
the appeals and decisions at all preceding levels, together
with a clear, concise statement of the reason for the appeal
to the Board. The Board, at its sole discretion, may elect
to review or not to review the case. If it elects to review
the case it may, in its discretion, review same soiely on the
basis af the record of the prior proceedings of the case or
it may call the case tafore the Board for a full or partial
hearing, in which event the grievant shall appear at said hearing
and respond to any questions the Board may have in the matter.
No later than the second regular meeting of the Board following
the lodging of the appeai with the Board, the Board shall
determine whether it will accept and decide tre appea! and
shall notify the grievant and the President of its decision
in this respect. Witkin ten (10) calendar days thereafter,
the Board shall render its decision if same is to be based
upon the prior record of the case or shall schedule a hearing
if the case is to be determined un the basis of 4 full or partial
hearing, said hearing to be held within ten (10) calendar days
thereafter. In the event of such a hearing the Board shall
render its decision within five (5) calendar days after the
conclusion of such hearing. A copy of the appeal and the Board's
decision shall be placed in the official personnel file of
the grievant. The Roard's decision on the matter, or its
decision not to hear and decide the matter, whichever the case
may be, chall be final under the grievance procedure. If the
matter involved is one over which the ilebraska Commission of
Industrial Relations is by statute given Jjurisdiction, the
grievant may appeal same by filing a petition with said court
within twenty (20) calendar days after rendition of the Board's
decision or within such different time as may be specifically
prescribed by statute.

Association's Grievances.

The Association shall have the right to have any alleged
violation of the provisions of this Statement of Policy included
herein for its sole and direct benefit as an entity (as
distinguished from a benefit or provision for the employees
covered by this Statement of Policy) reviewed as a grievance
hereunder. By w2y of example, the provisions of Paragraph
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14-A hereof dealing with Payroll Deductions for Association
Dues is a provision included herein for .h. Association's sole
and direct benefit. In respect to any such grievance by the
Association, the procedure set forth in Subparagraph II above,
shall be used except that the written grievance shall in the
first instance be filed at Level III with the appropriate Vice
President or other designee of the College. The Association
shall have no right to aggrieve in its own name any alleged
violation other than one for its sole and direct benefit as
an entity, as aforeprovided.

Common Grievances

In the event that more than one employee coverad by this Statement
of Policy allegedly suffers a “"common grievance" as hereinafter
defined, and their individual and separate grievances shall
have not been satisfactocily disposed of at the informal level
{Level I), then, in such event, they may combine their g-ievance
in one written grievance signed by each of them for the purposes
of review through the formal levels of the grievance procedure
(Level II through V). The term “common grievance" as herein
used shall wean an alleged violation of the same provision of
this Statement o¢° Policy and without the existence of
distinguishing circ.mstances or application, the determination
of which shall be mutually made by the grievants, or their
representative, and the Personnel Director, or other desigree,
of the College. The purpose of any such mutual determination
of the nonexistence of distinguishing circumstances or application
shall be solely the expediting of the grievance procedure and
same shall not be deemed a finding or binding upon either the
College Area or the grievants in the acutal disposition of the
cases involved. Either the Colleye Area or the grievants (or
their representative) may request that grievances be combined
under the provisions of this Paragraph. Subject to a
determination of the existence of a ‘'common grievance" as
aforeprovided, similar grievances may be combined at the lowest
administrative level common to all grievants involved.

Employee Representation.

Except as provided in Section II-(I) (informal Level), any grievant
may be represented at any or all stages of the grievance procedure
by himself or, at his option, by one attorney or one other
representative of his own choosing; any such representation shall
be at grievant's own expense. When the chosen representative
is the Association, the Association shail receive copies of all
decisions and notices of hearings affecting the case and shall
have the right to have one of its members present at all
conferences and hearings. When the chosen representative is
an attcrney-at-law, the grievant may also have an Association
representative or one other non-legal representative present
at any level at which the Board's representation will number
two or more.




VI. Time Limitations.

The following rules shall govern as to time limitations.

(1)

(2)

(3)

Extension of time. The time limitations specified for either
the grievant or the College Area may be extended by written
mutual agreement. Such extension of time on the part of
the College Area must be approved by the President, or his
designee, for Levels I through IV and by the Board at Level
V.

Effect of failure %o aggrieve or to appeal withir time

specified.

Failure to raise a grievance within the time prescribed shall

be considered a waiver of the grievance. A decision at one
level not appealed to the next level of the procedure within
the time 1limit specified, shall be determined settled on
the basis of the last decision rendered.

Effect of failure to respond within time limit. Failure

at any Jleve! of the grievance procedure 10 initiate
communications of a decision to the grievant within the
specified time limit shall permit the lodging of an appeal
at the next level of the procedure within the time which
would have been allotted had the decision been communicated
on the final day spucified therefore.

VII. Miscellaneous Provisions.

(1) Avoiding interruptions. This procedure shall not be construed

(2)

(3)

(4,

to permit interruptions of classroom activity or to authorize
the involvement of students at any stage of the procedure.
In circumstances where the only witness(es) available to
prove or disprove the existence of a fact is a student(s),
then in such case the student(s) may be a witness.

Informal discussion. Nothing contained herein shall be
construed as 1imiting the right of the grievant at any time
or at any level to discuss the matter informally with the
appropriate supervisor/administrator of the C(ollege and
have the grievance informally adjusted.

Separate statutory remedies. In respect to any alleged
violations of statutory right pursuant to which a statutory
procedure is provided for the relief from or protection
of said right, such statutory procedure shall be the exclusive
procedure and shall preempt this grievance procedure and
shall be used in lieu hereof.

Hearings and Conferences closed. A1l hearings and conferences
under this procedure shall be conducted in closed sessions
and shall include the person or body conducting the hearing
or conference, the grievant, the grievant's designated
representative(s), personnel of the College Area who are
involved, witnesses, and the College Area's representative.
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(5)

(6)

(7)

(8)

Time extended by reason of hospitalization. I[f on the date that

a grievance must be lodged, an 2ppeal taken or the response or
decision of an administrator (including an immediate supervisor)
must be given, the person required hereunder to do so is
hospitalized, then, the prescribed time for taking such action
shall not be deemed to have commenced to run until the day tollowing
the last day of his/her hospitalization.

Grievance procedures for other matters. The Board reserves and
retains to itself the right to adopt and implement one or more
grievance procedures in respect to any and all matters not
specifically covered by this Statement of Policy, with terms
and provisions as it shall in its sole discretion determine to
be appropriate.

Administrative designees. During such times as any administrator
(including an 1immediate supervisor) is incapacitated or may
otherwise be absent from the campus for a period of time, the
President of the College Area may designate someone of the same
or higher managerial level in his/her place and stead to do all
things required to be performed by him/her under this grievance
procedure.

Costs. The grievant shall pay his/her own costs and attorneys'
fees or other representation fees and the College Area shall
have no 1liability in respect thereto. Similarly, the College
Area shall pay its own costs and attorneys' fees or other
representation fees and the grievant shall have no liability
in respect thereto.

APPOINTMENTS

(R)

(8)

(C)

Nine-Month Faculty. Appointments to the nine-month faculty of
the College shall conform to the nine-month academic year 2<
determined by the Board except as otherwise may be provided within
the appointment. Nine-month faculty who are, at the discretion
of the Board, offered and do accept summer work shall be so
employed during the summer on a separate part-time contract in
accordance with policies, compensation and fringe benefits
applicable to part-time contracts. Nine-month faculty shall
have a 177 day contract and shall receive no holiday pay or annual
leave.

Twelve-Morith  Faculty. Appointments for twelve-month faculty
shall conform to the College's fiscal year beginning July 1 and
ending June 30. Twelve-month faculty shall have a 232-day contract
and shall receive no holiday pay or annual leave.

Vocational Evaluators, Career Counselors, Special Needs Counselors
and_Career Awareness Leaders. Appointments for Vocational
Evaluators, Career Counselors, Special Needs Counselors and Career
Awareness Leaders referred to as "support staff" shall conform
to the College fiscal year beginning July 1 and ending June 30,
and shall have a 232 or 177 working day contract and shall receive
no holiday pay or annual leave.

29
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(D) Grants or Programs with Different Funding Years. In case of
positions funded by grants or programs with a different period
of funding than the normal academic or fiscal year, then the

Board, at its discretion, may designate a personnel contract

year consistent with the funding period of the grant or program.

APPOINTMENT PROPOSALS AND NCTICES OF APPOINTMENT

The Board shall make appointments to the faculty and support staff
of the College upon the recommendation of the President of the College.
In making his/her proposal of appointment, the President shall submit
to the Board the appropriate Appointment Proposal then in use by
the College Area and anproved by the Board.

If the Board shall act favorably upon the proposal, the President
shall be authorized to sign on behalf of the College and to extend
to the proposed appointee, for his or her signature, the appropriate
Notice of Appointment then in current use by the College Area and
approved by the Board.

Said form of Appointment Proposal and form of Notice of Appointment
shall contain such terms and conditions as may be deemed apppropriate
by the Board; provided however, there shall be no terms or conditions
included therein which are contrary to any of the express provisions
of this Statement of Policy applicable to said appointments.

CRITERIA FOR ESTABLISHING SALARY OF FACULTY AND SUPPORT STAFF INITIAL
APPOINTMENT ’

I. Recommendations for the initial appointment of nine-month faculty
and support staff shall be based upon the following concepts
and criteria as set forth below.




I. The first consideration shall be application of
particular level, which shall be as follows:

GROUP I

Career Awareness leaders
Vocational Evaluators

SUPPORT STAFF

MINIMUM CRITERIA FOR INITIAL APPOINTMENT
AND SUBSEQUENT PROMOTION

the minimum criteria applicable to the particular faculty group o= support group and

* For promotion purposes only, semester hours in approved graduate level vocational educaticn courses and graduate level
by an accredited university may be substituted for semester hours in career field.
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LEVEL I1 LEVEL II1I
CRITERIA LEVEL I . 5 T X 5 ¢
1. Job Perfor- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good recommenda
mance tions tions tions tions tions tions tions
2. College Bachelor's Master's with Bachelor's plus Bachelor's sier's plus 24 Master's plus 15 Master's plus ¢
Training®* Degree minimum 18 grad- 15 graduate hours | Degree graduate semes- graduate semes- graduate semes-
uate semester in a planned ter hours with ter hours with ter hours with
hours in career program minimun 36 graduatel minimum 24 grad- | minimum 18 grad
field semester hours ‘n | yate semester uate. semester
career field hours in career hours in career
field field
p
3. Related 2 Years 2 Years 2 Years 4 Years 2 Years 2 Years 2 Years
occupational
experience
4. Total years None 2 Years 4 Years 4 Years 6 Years 8 Years 9 Years
of pro-
fessional work
experience as
that engaged
in at MICC.
. 5. Amount of None None 2 Years 3 Years None 2 Years 3 Years
four above at
MTCC.

adult education courses offered

2
7

2




I. The first consideration shall be application of the minimum criteria a

particular level, which shall be as follows:

GROUP I1.

Career Counselors
Special Needs Counselors

SUPPCRT STAFF

MINIMUM CRITERIA FOR INITIAL APPOINTMENT
AND SUBSEQUENT PROMOTION

pplicable to the particular faculty group or support group and

above at MICC.

CRITERIA LEVEL I LEVEL II LEVEL I11
A B C i 8 c
1. Job Perfor- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good recommenda- Good r.commend:
mance tions tions tions tions tions tions tions
2. College Master's with Master's plus 24 Master's plus 15 Master's Specialist Master's plus Master's plus
Training® minimum 18 grad- graduvate semester graduate semes Degree plus 24 graduate 36 graduate 27 graduate
uate semester hours |hours with min- ter hours with semester hours semester hours semester hours
in career field imum 36 graduate winimum 27 with minimum 48 with minimum 42 with minimum 3¢
5 hours in career graduate semester graduate semes- semeste~ hours in | graduate semes-
field hours in career ter hours in career field ter hours in
field career field career field
3. Related None None None 2 Years None None None
occupational
experience as
that engaged
in at MICC.
4. Total years of{ None 2 Years 4 Years 4 Years 6 Years 8 Years 10 Years
professional
work expe-
rience as that
engaged in at
MTCC.
5. Amount of four| None None 2 Years 3 Years one 2 Years 3 Years

* For promotion purposes only, semester hours in approved'graduate level vocational education courses and graduate jcvel adult education courses
offered by an accredited university may be substituted for semester hours in career field.

Q
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CROUP I TEACHING PACULTY,

MINIMUM CRITERIA BY LEVEL FOR INITIAL APPOINTMENT

AND SUBSEQUENT PROMOTION

FOR

CROUP I TEACHING FACULTY

ERI

Aruitoxt provided by Eic:

& For promotion purposcs only, semester hours im spproved graduste level vocatiomsl
effared by sm sccredited saiversity may be substituted for semester hours im

39

Accounting English Humanities Physical Education
Agriculture Fine Arts Mathematics Reading
Communications Geography Management Social Sciences
Educat on Human Services Natural Sciences
LEVEL 11 LEVEL 111 LEVEL 1V
CRITERIA LEVEL 1 ) ¥ T x ) T —x 5 T
1. Job rerfor- | Cood racom- | Cood recom- Cood recom- | GGood rscom- | Cocd recom- | Cood sscon- | Cood racom- | Cood recom-| Cood recom-} Cood recom-
msncs aendations mendstions mendstions wendstions merdstions mendstions mendastions mendstions | mendstions | mendstions
2. College Mastar'a Hastar's Mastar's Mester's Spacisliat Master's Mester's Doctor's Doctor's Msstar's
Training® vith min. plus 24 plus Degree plus 24 plus 36 plus 27 with min. vith min. plus 60
18 grad. I grad. sam. 15 gred. grad. genm. grad. sem. grad. gem. 534 gred. S4 gred. grad. sem.
sea. hours hours with, ssm. hours hours with hours with hours with ssm. hours | sem. hours | hours with
in cereer ain. 36 with min. ain. 48 min. 42 ain. 39 in cerssr in csreer min. 48 grad.
flald grad. sem. 27 grad. grad. sem. gred. sam. gred. gem. fleld fleld sem. hours
hours in sem. hours hours in hours in hours in in cereer
csreer in career career ceareer csreasr {leld
fisld flald flald fleld flald
4
[~ 3. Relatsd Occuq None Nons Nons Nons None None None Nons Nons None
' pationsl
Experisncs
4. Totsl Yrs. None 2 Years & Yearn 6 Yezrs 6 Yesrs 8 Yesrs 10 Yasrs 15 Ysars 10 Yesrs 16 Yesrs
Teaching
Experisnce
3. Teaching Nona Nona 2 Years 3 Yeoars Nons 2 Yesrs 3 Years None 4 Yescs S Yesrs
Experisnce
st NMTCC.

educstion courses ond graduste level adult educetion courses

career fleld.




GROUP 11 TEACHING FACULTY:

Art

Banking & Finance
Child Care

Clerical & Secretarial Related Courses

MINIMUM CRITERIA BY LEVEL FOR INITIAL APPOINTMENT

AND SUBSEQUENT PROMOTION

FOR

GROUP 11 TEACHING FACULTY

Computer Technologies

Culinary Arts

Drafting Technologies
Electronic Technologies

Fashion Merchandising

Horticulture

"ERI

Aruitoxt provided by Eic:

**Health Occupations (See below)
Home Economics & Related Courses

Insurance Claim Examiner

Interfor Design
Law Enforcement
Legal Assistant

Postal Management

Private Security

Real Estate

Sign Language Skills

Commercial Art Engineering Technologies  Hotel/Restaurant Technologies Photography
. LEVEL 11 LEVEL 111 LEVEL 1v
CRITERTA LEVEL 1 r = T r - + n -
Jub Perfor- | Good recom- Cood rccom- Good recom- | Good recom- Good recom- | Good recom-| Good recom- | Good ri:com- | Good recom- | Good recom
mance mendations mendstions mendations mendations mendst ionas mendations mendations mendations mendstions mendstions
College Bachelor's Master's Bachelor's Bachelor's Msster's Master's Master's Specialist Specislist Specialist
Tiaining® wvith msjor with min. plus 15 Degree plus 24 plus 15 plus 9 plus 24 plus 36 plus 18
in career 18 grad. grad. sem. grad. senm. grad. asem. grad. asenm. grad. sem. hours with grad. sem.
field hours 1n hours in a hours with houras with hours with hours with min. 42 houras with
career plenned min. 36 min. 24 gred. min. 18 gread} min. 48 grad. asenm. min. 36
field prograia grad. sem. sem. hours sem. hours i grad. sem. hours in grad. sem.
hours in in career career hours in career hours in
cereer field field career field career
field field field
Related Occul 2 Years 2 Years 2 Years 4 Years 2 Years 2 Years 2 Yearas 2 Years 2 Years 2 Years
pat ional
Experience
Total Yra. None < Years 4 Yeara 4 Years 6 Years 8 Years 9 Years 15 Years 10 Years 12 Years
Teaching
Experience
Tcaching None None 2 Years 3 Years None 2 Yearas 3 Yeara None 4 Years 6 Years
Experience
aL MICC.

* For promot fon purposes only, semvsler hours in approved graduste level vocstionsl educstion courses sod graduste level adult educstion
courses offered by an accredited universlty may be substituted for semester hours im cureer field.

14 Refer to Page 17, Section )0 of this document.

A list of the nemes of Teaching Faculty members who opted to have the promotional requirements of

Group (11 Teaching Faculty rather than Group I1 Teaching Faculty applicable to them is maintained in the Office of Personncl end Employee Relations

Lo
~
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GKOUP III TEACHING FACULTY

Air Conditioning, Refrigeration & Heating
Automotive Technologies

Building Maintenance
Constructiun Technologies

MINIMUM CRITERIA BY LEVEL FOR INITIAL APPOINTMENT

AND SUBSEQUENT PROMOTION

GROUP III T

FOR

Graphic Arts (includes Printing)

Industrial Maintenance
Precision Machine Technologies

EACHING PACULTY

Welding
LEVEL 11 - LEVEL 111 LEVEL IV
CRITERIA LEVEL I A N T Ty B C A 3 C
1. Job Perfor- | Cood recom- | Good recom- Cood recom- | Good recom- | Cood rscom- | Cood recom- Cood rscom- éood recom-| Cood recom-| Cood recom-
mance mendstions mandstions mandstions msndstions mendstions mendstions mendstions mendstions | mendations | mendstions
2. College Nons Associsls One yesr of | Bschslor's Bachelor's Associste Associste Mestsr's in| Sschslor's | Bechslor's
Treining® with msjor collegs with msjor plus 30 with mejor csresr or plus 15 yith msjor
in carssr in csrser or| ssm. hours in csrser rslatsd grad. gem. in csreer
fisld relstsd in plsnned fisld fisld hours with | or relsted
flcld program msjor in fisld
csrser or
reletad
field
3. Relsted 8 Yesrs 6 Yesrs 8 Yesrs 6 Yssrs 6 Years 8 Yesrs 8 Yasrs 6 Yssrs 8 Yesrs 8 Yesrs
Occupstionsl
Experiencs
4. Totsl Yrs. Nons 2 Yesrs 4 Yesrs 4 Yeors 6 Yesrs 7 Yssrs 8 Yesrs 12 Yesrs 10 Yesrs 12 Years
in Tesching
Expsriencs
5. Tesching Nons None 2 Yesrs ] Yesrs None 1 Year 2 Yesrs None 4 Yesrs 6 Yesrs
Experiencs
at MICC.
* For prowotion purposes only, semester hours in spproved graduste level vocstionsl educstion courses end graduste level sdult educstion
courses offersd by en sccredited university nay bs substitutsd for semester hours in caresr field.
41)
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II. In each case, the tollowing three basic concepts shall be applied:

A. Place ent in a specific grade entitles the employee to the base
salary for such level as set forth in the "Faculty/Support Staff
~ Salary Schedule" att> 2d hereto as Appendix "A".

B. Provision is made for additional qualificatiors beyond those
used in level placement, in accordance with the following:

1) Appendix "B" attached hereto in the case of teaching faculty.
2) Appendix “C" attached hereto in the case of support staff.

These qualifications may be appiied individually or in
combination, so long as base salary together with compensation
for additional qualification dves not exceed the “Limit for
Initial Appointment" for the level concerned as set forth in
Appendix “A".

C. There is provision for qualitative evaluation and the assignment
of an additional amount in the basic salary determination in
those cases where it can be justified, such as in the case of
unique competence or criticality of skill. Compensation for
factors under this concept “~2" together with those of concepts
"A" and "B" shall in no event in the agaregate result in a total
salary exceeding the "Limit for Initial Appointment" for the
level concerned as set forth in Appendix "A", provided however,
the President may, in unusual cases, waive the limit to the
extent of all or a part of the compensation resulting from
application of this conce,t "C".

The application of concept "B" can be made by the Division Chair-
person or Administrator initiating the recommendation in conference
with the applicant (proof of qualifications must be furnished.)

Any recommendation for the application of concept "C" must
be made in writing to the appropriate Vice President and supported
in writing by appropriate information of qualitative nature. The
Vice President shall evaluate each recommendation and make a
determination as to the amount, if any, that will be applied to
the base salary offered under these provisions for recommendation
to the President. The determination of whether a critical skill
allowance is appropriate and the amount thereof is solely within
the Board's hiring prerogative.

The appropriate proposal for appointmunt form shall be utilized
in determining the faculty salary proposal for each applicant. This
form shall be forwarded with the appropriate recommendaticns and
will be included in the .nplicant's personnel file if he or she
is employed. ’

R:.commendations for the initial appointment of twelve-month
faculty and support staff shall be based upon the nine-month concepts
and criteria, out with the derived nine-month salary multiplied
by 1.3107 to pruvide a twelve-month salary.
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The Board's formal action in approving or ratifying appointments,
including those made under criticality of skill, shall be made in
an open meeting of the Board or an open meeting of a committee or
subcommittee of the Board to which such matters are referred.

ACADEMIC WORK WEEK

As used herein, the term "academic week" shall mean those hours of
the day and those days of the calendar week during which the College
determines that classes shall be offered, faculty office hours shall
be kept and/or the services of faculty shall otherwise be made
available to the College and its students.

The “academic work week" of each faculty member shall consist of
thirty-five (35) hours for teaching faculty and forty (40) hours
for support staff as designated in the current Faculty Assi,nment
Document dated August 1, 1985, (Appendix F) assigned by the Coliege
within the academic week, during which the faculty membar's presence
is required on campus or other premises designated by the College
for classroom instruction, posted office hours, or other assigned
on-campus duty. The College, by the nature of its educational mission,
the students it serves and the hours of which it must provide class
offerings cannot operate within a limited work day or on 2 fixed
or limited schedule of hours. Accordingly, an employee's assigned
hours of work within the academic week may vary as to time and duration
each day depending upon a number of factors, including curriculum,
enrollment, the demand for particular class offerings and times,
the need to provide full teaching loads for faculty members, the
College's need to fill specific teaching requirements, and other
variables. The College will schedule and assign those hours of work
constituting each employee's academic work week as in the College's
determination will best meet the educational needs of the College.

The amount of student contact, and other required on-campus hours,
will be determined by the College from time to time as set forth
in its Faculty Assignment Document, however, should the College at
any time during the contract year covered by this Statement of Policy
change such total on-campus requirement, then negotiations shall
be reopened for the limited purpose of negotiating the economic impact
of such change only.

SPLIT-DAY MEAL ALLOWANCE

Where, by reason of the hours of his/her assigned duties, a faculty
member is required to work more than two “split-days" (as hereinafter
defined) in the same academic week, the Coilege shall provide the
faculty member with an evening meal, or at College's option, an amount
in cash equivalent to the value of such meal for each such split-day
in excess of two (2) per academic week. The per meal cash equivalent
shall be determined by the College quarterly and it shall be not
less than the cost of a balanced meal available in the College's
cafeteria or food service facility.




In lieu of providing such meal or cash equivalent, the College may,
at its option, pay the employee a mileage allowance equal to the round
trip cost of automobile transportation to and from the employee's home,
not to exceed, however, twenty-five (25) miles total round irip, computed
at the College's then current automobile mileage reimbursement rate.

"Split-day" as used herein shall mean a day within the academic week
whereon all of the following requirements are met:

A. The faculty member's assigned on-campus duties within that day are
spread over a period of time exceeding tweive (12) hours, such twelve
(12) hours being measured from the time of the earliest of his/her
assigned duties to the latest of his/her assigned duties on that day
and

B. The dav shall be "split" by reason of there being 1 period of time
of not less than two (2) consecutive hours during which the employee
has no assigned duties, and

C. The employee shall 1live more than eight (8) road miles from campus,
and

D. None of the evening hours assigned to said faculty member on such day
shall:

1. Have been requested by the faculty member or given to him/her as
a matter of his/her preference; nor,

2. Be a part of a total teaching load for which extra pay for excess
hours of teaching are being paid; nor,

3. Have been assigned to him/her in order to provide him/her with
a full teaching load; and

E. For that week the faculty member shall have:

1. Classroom or lab teaching assignments scheduled for at least four
(4) different days; and

2. Assigned classroom, posted office hours and other on-campus hours
specified for full-time faculty in the Collega's Faculty Assignment
Document then in effect.

Tir spent by a facult, member in attendance at commencement exercises,
dep. tment, committee and faculty meetings and other non-teaching activities
:hall be excluded in determining whether or not a day qualifies as a split
ay.

The split-day meal allowance shall be paid unly in instances approved by the
Division Chairperson and payment therefor shall be made in the same manner
as travel reimbursement. Verification of employee entitlement to the allowance,
hours of work and other qualifying  suirements shall be in such form and
manner as the College may require. Eligibility for the split-day mea. .iowance
will be determined on a per quarter basis. If application for determination
of eligibility is not filed with the employee's immediate supervisor within

o g:e fiirsdt ten (10) calendar days of the quarter, entitlement thereto shall
be waived.

ERIC
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TRAVEL REIMBURSEMENT FOR SPLIT-CAMPUS ASSIGNMENT

The College shall reimburse employee's travel costs at the College's
stardard automobile reimbursement rate for travel to another campus
during the day when employee's teaching duty requires him/her to travel
to a campus other than the one upon which his/her first teaching assign-
ment of the day is taught. Said mileage shall be computed on the basis
of the shorter of the following distances:

A. Round trip mileage from the first campus to the second campus,
or

B. If the employee is not required to return to the first campus
that day. the lesser of:

1. one way mileage from the first to the second campus, or,

2. the actual additional mileage employee is required to drive
that day, assuming he/she were to proceed directly to his/
her home from the second campus.

In lieu of reimbursement. the College may, at its option. provide trans-
portation. "o reimbursement will be made in instances where the College
has made transportation available to the employee and the employee
has ooted not to utilize such transportation.

SPECIAL EXCEPTION

Those employees who pursuant to the special exception provision of
Section 10 of the 1976-77 Statement of Policy opted to have the pro-
motional requirements of Group III Teaching Faculty rather than Group
II Teaching Faculty applicable to them, may attain promotion orly through
satisfying the requirements for promotion set forth in Column "A" of
the level to which they thereafter seek promotion.

PROMOTION IN GRADE

Any employee who meets all requirements for promotion and is promoted
to a higher grade shall, effective with the first day of his/her nine
or twelve-month contract. next. following such promotion in grade,
be compensated in the greater of the amounts computed as follows:

A. The amount of salary he/she would receive had his/her initial
appointment been made to such higher grade as of the effective
date of said promotion. and with his/her salary computed in
accordance with the provision of Apendix "A" applicable to said
higher grade, including the “Limit for Initial Appointment®
applicable to such higher grade, or

B. An amount equal to the salary he/she would have received in the
grad~ from which promoted for the contract year for which the
promotion was first applicable. plus the sum of $500.00.

The greater of said amounts so computed shall constitute his/her new
salary base.




In respect to the requisite recommendation for an employee's promocion
in grade, he/she shall be informed at the conclusion of his/her.annual
evaluation as to an adverse recommendation and shall have the right to

grieve same.

REAPDATNTMENTS FOR YEARS 1987-88

Employees covered by this Statement of Policy who were employed by the
College Area in the same capacity in the year 1987-88 and who received
their initial appointment to their present positions in said pre~eding
or an earlier year, shall receive a salary for the year 1987-88 in the
amount of 104.37% of the salary received in 1986-87 plus a fixed sum

of $157.28 when eligible.
“SPECIAL FUNDING" POSITIONS

If any employee covered by this Statement of Policv holds an Annual Notice
of Appointment for a position for which 25% or more of the salary cost
is funded or reimbursed by governmental or other special grant or program,
then in such event:

A. The employee's level of compensation and fringe benefits (herein-
after referred to as "compensation level") shall be the same as is
provided for in this Statement of Policy notwithstanding the fact
that the compensation level as provided for in said grant or program
may be less or more than that provided for herein.

Such employment shall not exceed the period of time for which the
appointment is made, and the College Area shall have no obligation
whatsoever to provide employment Lteyond the date stated regardless
of funding.

In the event, for any reason, the funds for the project or program
are not obtained or are withdrawr during the period for which the
employee is appointed, then such e°mployment shall be subject to
termination by the College Area upon two (2) weeks notice to the
employee.

FRINGE BENLFITS

Employees coverad by this Policy Statement shall receive frit~e benefits
as set forth in the Fringe Benefits Schedule designated Appendix “p",
attached hereto and by this reference made a part hereof.

In respect to insurance carried for the benefit of an employee or his
family, that portion of the premium which is not covered by the premium
contribution to be made by the College shall be deducted from the
employee's monthly wages.

In the case of employees on a nine-month contract and who have opted
to receive their salary over nine months rather- than twelve months, they
shall prepay to the Collcge in advance the employee's share of premiums
that will accrue during the three-month period for which they will not
ve receiving pay checks, and their failure to ao so may result in
cancellation of the coverage without further 1i.bility to the College.
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Insurance coverage will not commence until expiration of the waiting period,
if any, applicable to the particular coverage nor prior to the enrolliment
date applicable thereto.

ASSOCIATION PRIVILEGES AND RESPONSIBILITIES

The Assocation shall have the following privileges and it and the employees
that it represents shall have the following responsibilities:

A. Payrcll Deductions for Association Dues

The Board authorizes the deduction of Association membership dues,
as established by the Association, from the salary of any employee
covered by this Policy Statement who shall authorize such deduction
in writing &nd upon the following conditions:

1) The Association shall submi* to the President of the College
a certified list and a copy of the written payroll deduction
authorization of all members who request payroll deduction of
dues no later than October 15 of each year.

2) Said authorized ceduction shall be made from the monthly pay
of each member beginning in November and ending in May of each
year.

3) On or before the twentieth day of the month following the month
for which deductions are made, the aggregate deductions shall
be remitted to the treasurer of the Association.

4) Each faculty member's written authorization shall be valid until
revoked in writing by the faculty member.

5) The Association shall be solely responsible in the event of any
claims by employees that the deductions and/or remissions were
improper.




Association's Use of Bulletin Board and College Mailboxes

The Assocfation may use the College mailboxes and bulletin board
spaces designated by the College President subject to the
following conditions:

1) A11 postings shall be on approved bulletin boards and shall
conform to all Board policies now or hereafter adopted which
govern the general use thereuf, shall be identified as a
publication of the Association and be signed by the President
or other authorized officer of the Association with his/her
verificatfon that it 1is an authorized statement, release
or publication of the Associ. tion.

2) The Association will not post or distribute information
which 1is derogatory or defamatory of the College Area, its
curriculum, any member of its student body or any of its
personnel.

In the event of a breach of the foregoing conditions of this
Paragraph 14-B, the privileges herein given are subject to
immediate suspension by the College Area President for a feriod
of time not to exceed a College quarter. The Board may revcx
the privileges herein provided for in the event of recurring
infractions.

Association Activity or Business During Working Hours

The prohibiting and/or 1limiting employees from engaging in
Association activities or business during working hours is a
management prerogative which is at al' times reserved to the
Board, is not a matter to be negotiated, and is exercisable
by the Board at any time by action outside this Statement of
Policy.

Strikes, Slowdowns, Etc., Prohibited

No employee covered by this Statement of Policy, nor the
Association nor any of its agents, shall:

1) Interfere with, hinder, delay, 1imit or suspend the continuity
or efficiency of the College Area in the performance of
its governmental or educational services or operations by
strike, slowdown, refusal or failure to perform job functions
and responsibilities, or other work stoppage or otherwise
interfere with the operation of tte College Area, or

2) Coerce, instigate, induce, conspire with, intimidate, or
encourage any person to participate in any strike, slowdown,
refusal or failure to perform Jjob functions and
responsibilities or other work stoppage or other interference
with the operations of the College Area which would hinder,
delay, limit or suspend the continuity or efficiency of
the College Area in the performance of its governmental
or educational services or operations.




15.

16.

The Association shall comply witk the provisions of this Paragraph
14-D. In the event of & <ctrike, work stoppage, slowdown or other
interference with the continuity or efficiency of the College Area
by employees who are covered by this Statement of Policy, the
Association shall in good faith take all necessary steps to cause
those employees to cease such activity.

In addition to all other lugal or equitable remedies the College Area
may have, there shall be the following sanctions for violation of
this Paragraph 14-D:

1) Any employee violating this Paragraph 14-D may be subject
to discipline up to and including termination by the College

Area.

2) If the Association violates this Paragraph 14-D, the College
Area iay withdraw from the Association any and all rights,
privileges or services provided to the Association by this
Statement of Policy.

Nothing in this Paragraph 14-D is intended to imply or infer that
the Association or its membership has heretofore acted in a manner
contrary to the provisions of this pardgraph.

The Board shall not authorize, condone or permit an unlawful lockout
of the members of the bargaining unit nor shall it coerce, instigate,
induce, conspire with, intimidate or encourage any person to create,
promote or participate in any such lockout.

ENTIRE POLICY

This Statement of Policy shall supersede any and all existing or prior
verbal or written rules, regulations, resolutions and policy statements
of the Board or Coilege Area and all existing and prior customs.
practices and alleged past practices of the Board or College Area
in regard to the subject matter hereof which may be contrary or
inconsistent with the terms hereof and this Statement of Policy shall
constitute the Board's entire policy with regard to employees covered
hereby insofar as concerns wages, hours and other matters which are
the subject matter hereof. The adoption, institution, continuation,
modification and abolishment of any or all past, existing and future
policies, procedures, practices and customs shall be exclusively within
the discretion of the College Area, except to the extent that such
gc%}on shall be contrary to the specific terms of this Statement of
olicy.

CHANGES MADE DURING TERM HEREOF TO BE THROUGH NEGOTIATION

The provisions of this Statement of Policy were formulated by the
Board as a result of negotiations with the Association as the exclusive
collective bargaining agent of the employees covered hereby. Any
changes in the provisions hereof which are to take effect prior to
July 1, 1988, shall also be through negotiations with the Association.
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18.

19.

20.

MANDATORY/PERMISSIVE NATURE OF ISSUES PRESERVED

The mandatory or permissive nature of any subject, matter or issue
included in or treated in this Statement of Policy is fully preserved
and the question as to whether same is a mandatory or permissive subject
of bargaining shall be determined by law without regard to and totally
apart from its inclusion therein. The inclusion of any subject, -iatter
or issue herein shall not be deemed an agreement, understand.ng or
consent to submit the same in the future to the collective bargaining
process, or be deemed a waiver of the Board's management prerogative
or right in respect thereto.

CONFLICT CLAUSE

If any provision of this Policy Statement or any application of this
Policy Statement to any employee or group of employees covered hereby
shall be determined by a court of competent jurisdiction to be invalid,
then such provisions or application shall not be deemed valid and sub-
sisting, except to the extent permitted by law, but all other provisions
and applications shall continue in full force and effect.

EFFECTIVE DATE AND DURATION

This Policy Statement shall be effective as of July 1, 1987. except
as otherwise Perein provided, and shall continue in effect until June
30, 1988, and thereafter until superseded by further action of the
Board. It shall be policy not to meet and confer in regard to an;
amendments to this Statement of Policy which are requested to be or
are to be effective prior .o July 1, 1988, even thouyh the requested
amendment might pertain to a subject or matter not included in or covered
by this Statement of Policy or not within the knowledge or contemplation
of either or both the College Area or the Association at the time they
met anrd conferred in respect to this Statement of Policy, and even
thot:gn such subject or matter was proposed and later withdrawn.

ENSUING YEAR

Nothing herein contained shall be construed to prohibit or discourage
the representatives of the Board and the Association from meeting and
conferring prior to July 1, 1988, in respect to the ensuing year
1988-1989 and the initial meeting in respect thereto shall in all events
be scheduled to be held prior to ten (10) days following the adjournment
of the 1988 session of the Nebraska Legislature.




SUPPORT STAFF -- GROUP I
(Career Awareness Leaders)
(Vocational Evaluators)

IV & mabs aer 10

1987-88
FACULTY & SUPPORT STAFF
SALARY SCHEDULE

LEVEL I LEVEL II LEVEL III

9-MO. 12-M0. 9-M0. 12-M0. 9-M0. 12-M0.
1987-88 Base Salary
For Each Level 13,335 17,478 16,326 21,398 17,339 22,726
Limit For Initial
Appointment For
Each Level 16,669 21,848 20,407 26,747 21,674 28,408
Maximum Salary
For Each Level 19,669 25,780 24,080 31,561 25,575 33,521
.SUPPORT STAFF -- GROUP II

(Career Counselors)
(Special Needs Counselors)
LEVEL I LEVEL II LEVEL III

— 9-M0. 12-M0. 9-M0. 12-M0. 9-MO. 12-M0.
1987-88 Base Salary
For Each Level 16,326 21,398 17,339 22,726 19,237 25,213
Limit For Initial
Appointment For
cach Level 20,407 26,747 21,674 28,408 24,046 31,517
Maximum Salary
For Each Level 24,080 31,561 25,575 33,521 28,374 37,189

TEACHING FACULTY

LEVEL I
9-MG. 12-M0.

LEVEL II
9-M0. 12-M0. 9-M0.

LEVEL III

LEVEL IV
9-M0. 12-M0.

1987-88
Base Salary
For Each Level 16,695 21,882

Limit For

Initial Appoint-

ment For Each

Level 20,868 27,352

Maximum Salary
For Each Level 24,625 32,275

17,729 23,237 19,671

22,162 29,047 24,589

26,432 34,644 29,040

22,260 29,176

27,825 36,470

31,549 41,351

Base salary computed on 177-day contract, variations of contract length to be computed

utilizing the above salaries.
Q




APPENDIX B

TO
POLICY STATEMENT

METROPOLITAN TECHNICAL COMMUNITY COLLEGE

Criteria for Utilizing
Additional Faculty Qualifications
Beyond Those Used in Level Placement

Full-Time Experience *

A.

*Fractions of years beyond a whole year do not apply:
next lower numper of years.

For each academic year of teaching in two-year post-
secondary institutions. . . . . . . . . . . . . ... . ...

For each academic year of teaching in four-year colleges
and universities and three-year nursing schools . . . . . . .

For each academic year of accredited public or non-public
school teaching . . . . . . . . . . ... ... .. .....

For each year of other job-related occupational experience. .

For each of the first two years of education beyond that
needed for grade placement (or 30 semester credit hours for
each year). This must be in a planned program in the

discipline or field and must have a definite objective. . . .

Salary

Increment

$275

$210

$210

$210

$300

therefcore, use




APPENDIX C

T0
POLICY STATEMENT

METROPOLITAN TECHNICAL COMMUNITY COLLEGE

Criteria for Utilizing
Additional Support Staff Qualifications
Beyond Those Used in Level Placement

Full-Time Experience *

A. For each year of directly applicable work experience in
two-year post-secondary institutions. . . . . . .. ... ..

" . For each year of directly applicable work experience in
four-year colleges and universities . . . . . . . . .. . ..

C. For each year of directly applicable work experience in
accredited public or non-public schools . . . . . . .. . ..

D. For each year of other job-related occupational experience. .

E. For each of the first two years of education beyond that
needed for grade placement (or 30 semester credit hours
for each year). This must be in a planned program in the
discipline or fi-'d and must have a definite objective. . . .

Salary

Increment

$250

$185

$185

$185

$275

*Fractions of years beyond a whole year do not apply: therefore, use
next lower number of years.




APPENDIX D
T0
POLICY STATEMENT*
FRINGE BENEFITS

LIFE INSURANCE: The College shall provide for the benefit of the employees
covered hereby, group term life insurance in the amount of $20,000.00 and

at a cost not to exceed 23¢ per $1,000 per month.

LONG-TERM DISABILITY INSURANCE: The College provides a long-term disability
insurance program integrated with social security. The coverage is 60% of
annual base pay, 70% of all sources, after the first 90 days of disability,
up to $5,000.00 per month maximum. The College will pay up to 0.54¢ per
$100.00 compensation paid by the College under nine-month and twelve-month
contracts. Employees will not be covered by the Long-Term Disability Insurance
Plan for the first 30 days of employment. For details, see description of
program on file in the College Personnel Office.

CATASTROPHIC DISABILITY LEAVE: Each employee who sustains a catastrophic
disability .as may be defined from time to time by the College may request
such leave. The granting of such leave is entirely within the discretion
of the College. This statement is not intended to be a description of the
program. For details and qualifying requirements see description of program
on file in the College Perso 1el Office.

HEALTH PROGRAM: The primary purpose of this Program is to provide either
Health Insurance or Health Maintenance Organization ("HMO") membership for
employees. Except as ocherwise hereinafter provided, the entire amount payable
for the benefit of an employee shall be used entirely for payment toward
health insurance premiums or toward membership costs in the College's
designated HMO (Benefit A). Amounts payable for the benefit of an employee
under the Program may be directed to Supplemental Life Insurance (Benefit
B) or limited Cash-in-Lieu-of (Benefit C) only in those cases where health
coverage is otherwise adequately provided for. (See “"Limited Right to Elect
Alternate Benefit" below). The College will provide health coverage/alternate
fringe benefit contribution {hereinafter called the “Health Fund Contribution")
for the contract year 1987-88 in the amount of $2,285.40.

The benefit shall be prorated on the basis of date of employment of each
member, to be applied by the College exclusively for the following benefits:

Benefit A. Health Program. Each employze will be afforded the opportunity
to enroll in the College's health program as same may from time
to time be constituted. The plan presently provides
hospitalization, surgical, major medical and dental benefits
under group health insurance or an alternative membership in
HMO. The following health plans are available unde: the current
health fund program:

1) Single Medical and Single Dental Coverage

2) Single Medical and Family Dental Coverage

3) Sing}e)Medical-HMO Only (No Dental Coverage for persons over
age 18

4) Family Medical and Single Dental Coverage

5) Family Med cal and Family Dental Coverage

6) Fami}g)Medical-HMO Only (No Dental Coverage for persons over
age
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If eligible, an employee may, to the extent his/her Health Fund
Contribution entitlement has not been reduced by the College's
contribution to medical/dental health insurance premiums or HMO
membership fees, designate any unused portion thereof “Eligible
Alternate Benefit Amount" to be expended by the College for either
Benefits B or C or a part to each.

Benefit B. Supplemental Life Insurance. To the extent an employee is entitled

to elect an alternate benefit and the Eligible Alternative Benefit
Amount has not been taken in cash under Alternate Benefit C.
the employee may direct tne purchase of additional group life
insurance (subject to Internal Revenue Service limitations and
master policy limitations).

Benefit C. Cash-in-lieu-of Payment. To the extent an employee is entitled

to elect an Eligible Alternative Benefic Amount and has not
utilized it for Alternate Benefit B, the employee may elect to
take the same in cash up to a a maximum of $1,100.00.

Cash-In-Lieu of Health Insurance for 1987-88 is as follows:

Health Insurance HMO

Single Health/Single Dental 1,053.96 1,035.80
Single Health/Family Dental 1,041.44 1,024.28
Single Health-HMO Only (No Dental

for persons over age 18) not available 1,087.28
Family Health-HMO Only (No Dental

for persons over age 18) not availatle 11.28
Full Cash-in-Lieu 1,100.00 1,100.00

Special rule for 1984-85 employees. Full-time employees holding
contracts for the year 1984-85 and continuously thereafter shall
be limited to the cash-in-lieu-of benefit of $1,105.00 in the
year 1985-86 and subsequent years, but have added to their salarie.
in 1985-86 an amount equal to the difference, if any, between
the $2,285.40 maximum Health Fund Contribution and the aggregate
of the amounts utilized or taken under Benefits A, B, and C,
said difference being herein referred to as "1984-85
Cash-in-Lieu-0f Buy Back® or “Buy Back." By way of illustration,
assuming no utilization of Benefit B, the cash-in-lieu-of buy
back for 1984-85 employees is configured as follows:

BUY BACK TABLE

Utilization Additions to
Benefit A Salary (Buy Back)
Fariily Health/Family Dental -0-
Family Health/Single Dental -0-
Single Health/Family Dental $ 267.64
Single Health/Single Dental $§ 387.28
No Health/No Dental $ 1,185.40




Employees not nolding full-time contracts of employment for year
1984-85 are subject to the $1,100.00 maximum for Benefit C with
no pruvision for salary buy back or add on.

If an employee receiving a buy back addition to salary in 1985-86
who subsequently e'ects greater health and/or dental coverage
under Benefit A {i.e., elects to go from single to family coverage),
then in such event he/she shall at that time have his/her salary
reduced by an amount equal to the buy back salary addition payable
in 1985-86 because the employee is not utilizing full coverage
in that year, computed in accordance with the Buy Back Table.
-onversely, an employe2 holding a full-time contract in 1984-85
who subsequently qualifies for and elects reduced health/dental
coverage from that utilized in 1985-86 shall have added to his/her
salary in the year of reduction of coverage an amount equal to
that which would have been added to his/her 1985-86 salary had
he/she elected such lesser coverage in the year 1985-86, computed
in accor.lance with the Buy Back Table.

Buy buck salary add-ons may resuit in the maximum salary level
limitation being exceeded, but that portion which exceeds the
applicable maximum shall not be eligible for percentage salary
increases.

The buy back and greater health and/or dental coverage election
shall be the responsibility of the employee who shall make a written
election and submit the wri.ten election to the Office of Personnel
and Employee Relations. The written election will remain in effect
until superceded by another election. An election must be no
longer than a period of thirty (30) days from a change in
circumstance.

:f an employee wishes to purchase additional health, dental or
life/accidental death and dismemberment insurance, such a change
will be effective the first of the month following the date such
coverage is approved by the insurance carrier. If an employee
makes application for additional coverage within 31 days of his/her
marriage, the additional coverage will be effective on the date
of thne marriage.

If an employee wishes to cancel all or part of his/her health,
dental or life/accidental death and dismemberment coverage, the
change will be effective the last day of the month in which written
revocation of coverage is made.

Limited Right to Elect Alternate Benefit: Only in the following
cases may an employee elect an Alternate Benefit:

1) An employee of a single marital status whu does not qualify
for family cove-age, and who enrolls for single coverage,
may elect “Benefit B" and/or "Benefit C", above, in an aggregate
amount equal to the difference between the Health Fund
Contribution amount and the cost of single coverage actually
provided to the empioyee.




2) An employee who is married and qualifies for family coverage,
does not enr.11 for coverage under the College's program,
and whose spouse, throu.h such spouse's separate employment,
has coveraae substantially the same cr better than that provided
under the College's medical and dental insurance program,
including coverage of the College employee and coverage of
dependent children of the College employee, if any, and
satisfactory written proof thereof is furnished to the College,
may elect “Benefit B" and/or "“Benefit C", above, in an aggregate
amount not to exceed the Health Fund Contribution amount.

Any election of Benefit C shall be subject to $1,100.00 1imit set forth above.

Partial Contract Year; Proration: In respect to employees who shall not

have worked a full contract year within the College fiscal year, the College's
contribution shall be prorated on the basis of the number of months worked
within the fiscal year as follows:

1) Nine-month employees: 1/9th for each month worked

2) Twelve-month employees: 1/12th fo. each month worked

Erfective January 1, 1988 the College to the extent permitted by Section
125 of the Internal Revenue Code, will provide employees the opportunity
to tax shelter employees payments made toward the purchase of coverage under
the College's health plans and/or supplemental life insurance and/or dependent
life insurance plan.

RETIREMENT PROGRAM:  Retirement benefits are provided through TIAA/CREF
Retirement Plan and Social Securitv. Participation in the plan is mandatory
for employees age 25 or over and ele:tive for those under age 25 who have
completed one year service. The employee may select either 2%, 3%, 4%, 5%,
or 6% as his or her own contribution rate to the TIAA/CREF Retirement Plan,
which shall be deducted from and calculated upon only that compensatinn earned
under the nine-month or twelve-month contract. The College shall match the
employee's own contribution. The College shall make no contribution in respect
to compensation earned under part-time or summer contracts. This statement
is not intended to be a description of the Program and for details see copy
of the College Retirement Resolution on file in the College Personnel Office.

SICK LEAVE: Each employee covered hereby shall be credited with sick leave
at the rate of one day per month for each month of his/her contract perind,
same being nine (9) Aays per year for those on a nine-month academic year
contract and twelve ?) days per year for those on twelve-month contracts.
Sick leave may be usc. only for the following purposes:

Approved absences made necessary, (1) by disabiiity caused by sickness,
illness or injury of the employee, (2) to prevent exposure of co-workers
and the public to contagious disease, or (3) by need of employee to
obtain dental or medical care. Sick leave may be used for absences
caused by disability arising from maternity. Sick leave may not be
used for absences by reason of adoption.




An employee who finds it necessary to be absent for any of the above reasons
shall communicate same to the College President or his/her designee as soon
as possible and file a request in writing for prior approval of the use of
sick leave for such absence. Except in the cases of (1) Tleave necessitated.
by disability caused by unforeseen sickness, illness or injury of the employee,
and (2) leave necessitated to prevent exposure of co-workers and the public
to contagious disease that might seriously endanger their health, prior approval
of sick leave must be obtained.

In the cases of (1) leave necessitated by disability caused by unforeseen
sickness, illness or injury of the employee, and (2) leave necessitated to
prevent exposure of co-workers and the public to contagious disease that might
seriously endanger their health, the request shall be filed as soon as possible
after returning to work.

Sickness, injury, illness, maternity, or any other physical or mental
disability, therefore, to qualify for use of sick leave, must be such as to
either disable the employee from performance of his or her regular duties
or seriously endanger the health of the public or other employees, and be
certifiable as such by the attending physician.

In any case where the College deems it appropriate, it may require the employee
to obtain a specific certification from a physician certifying the nature
of the sickness, illness, injury or disability and the necessity for absences
from work and if appropriate, a certification as to the employee's fitness
to return to -ork. Sick leave is a privilege and abuse thoreof may result
in discipline nd/or discharge.

Unused sick leave may be accrued to a maximum of 110 days. Subject to the
110 day maximum accrual rule, unused and accrued sick leave accumulated from
ONTCC has been credited to the employee where appropriate.

In the case of extenuating circumstances and upon written request of the
employee, the President or his designee may allow use of sick leave for a
given year, during said year, prior to actual accrual of the sick leave.

No sick leave shall accrue on account of employment under separate part-time
or summer contracts. However, sick leave previously accrued ani unused may,
subject to appropriate approval, be utilized by nine-month teaching faculty
having a summer employment contract during such summer employment. If so
utilized, pay per day of such utilized sick leave shall not exceed the average
daily summer contract rate.

The College will not purchase or otherwise compensate employees for unused
sick leave, except as provided herein. However, in the case of full-cime
faculty and support staff covered by this Statement of Poiicy who during the
term hereof either:

A. PRetire from service with the College by reason of reaching normal
3 retirement age as established by the Board; or
. Die;
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then in such event *he College shall pay 25% of such employee's accumulated
and unused sick leave at the empioyee's current daily rate of pay. In the
case of ‘a retiring employee, such benefits shall be payable to the employee.
In the case of a deceased employee, such benefits shall be payable to his/her
designated beneficiary, and if he/she shall have failed to designate a
beneficiary, then to his/her spouse if living and if not, then to the deceased.

employee's estate.

PERSONAL LEAVE: Each employee covered hereby shall be eligible to take approved
abseaces not exceeding two days per year for personal leave purposes upon
approval of the appropriate College Vice President. An employee who requests
personal leave shall communicate same to the Vice President as soon as possible
and file a request in writing for prior approval for such absence. Personal
leave days shall not accumulate from fiscal year to fiscal year, and mus.
be taken during periods of time when the member is under his/her full-time
permanent contract, or under a summer contract. Personal leave may be taken
in one-hour segments with appropriate supervisory approval.

BEREAVEMENT AND/OR SERIOUS ILLNESS IN IMMEDIATE FAMILY LEAVE: Each employee
covered hereby shall be eligible to take approved absences necessitated on
account of serious illness or death in the eniployee's immediate family subject
to the approval of the appropriate College Vice President. The term "immediate
family" as used herein shall mean only the employee's father, mother,
grandfather, grandmother, spouse, child, step-child, brother, sister,
father-in-law, mother-in-law, brother-in-law, sister-in-law, and any relative
living in the household of the employee. The term "“serious illness" shall
mean a life threatening situation as determined by the Vice President.

The Vice President reserves the right to request verification of leave either
upon the granting of or return from the requested leave. The approval of
an amount of 1leave granted shall be determined by the appropriate College
Vice President taking into account the circumstances involved, however, in
no case shall the leave exceed five (5) days for one ceath or serious illness
or more than a total of ten (10) days in a fiscal year.

* References herein to employees shall mean only full-time nine or twelve-month
faculty and full-time nine or twelve-month support staff covered by the
Statement of Policy to which this appenlix is attached. The provisions of
the Statement of Policy and the specific benefits herein set forth do not
apply to services rendered or compensation earned by such employees as the
result of separate part-time or summer contracts.




APPENDIX E

SUPPLEMENTAL PAY SCHEDL.E

Member Substitute Pay

1. When a unit member serves as a substitute, he/she will be reimbursed
at the rate of $11.00 per contact hour and any portion thereof on
a prorated basis in quarter hcur intervals.

2. When a unit member substitutes for a Continuing Education instructor,
member shall receive the same rate as the regular instructor for said
class.

3. A unit member will be given reasonable notice of the need to
substitute.

4. This does not preclude the practice of substitution by unit members
through mutual agreement and approval of their immediate supervisor.
When this option is chosen, it is understood that there will be no
remuneration, other than the exchange of services.




. . APPENDIX F

o FACULTY ASSIGNMENT DOCUMENT
Lt The faculty assignments within the academic work week will be allocated to assigned
ECH, posted office hours, preparation time and attendance at appropriate meetings.

1. A normal faculty assignment shall consist of 18 ECH per quarter and 54 ECH per
academic year for 9 month faculty, 72 ECH per calendar year for 12 month faculty.

2. For 9/12 month faculty the faculty assignment may be averaged over the academic/
calendar year.

3. Faculty may be assigned a combination of day, ev ning, or Saturday classes as
part of the regular assignment.

4. The assignment shall consist of 35 hours on campus or other premises designated
by the Coliege to include a minimum of 6 posted office hours except special
situations i.e. faculty members assigned to clinicals, which will require less
than the minimum of 6 posted office hours. The assignment for support staff
shall consist of 40 hours on campus or other premises designated by the College.

5. Faculty with less than 18 ECH in a given quarter may be assigned an over assign-
ment provided at Teast one-half of the over assignment is used to fulfill the 18
ECH required for normal assignment. (Over assignment hours may be part of the
35 on campus hours.)

6. Extra pay, independent study, cooperative work experience and continuing education
contracts will ordinarily be in excess of 18 ECH. When in excess of 18 ECH they
may not be counted toward the 35 on campus hours.

7. Eighteen ECH shall be co.sidered a normal assignment for full-time 9 month
faculty teaching the 10 week summer session. ECH in excess of 18 shail be paid
at the extra pay rate. This section applies to faculty teaching a combination
of 10 week ari 5 week classes.

8. Nine ECH shall be the normal assignment for 9 month full-time faculty teaching
only one 5 week session. ECH in excess of 9 shall be paid at the extra pay rate.

9. Al1 over assignments will be paid in spring quarter v .n the annual assignment
has been determined.

10. Normal class size shall be 35. Allowances will be made for special situations
such as space, number of lab stations, development classes, etc.

11. Ordinarily, cooperative work experience, portfolio development, practicums, and
independent study will be considered as extra-pay assignments.

DEFINITIONS

ECH = (Equivalent Credit Hours) A common base to which lecture, laboratory, clinicals,
and practicums are related bv a numerical factor

assigned to each activity.

Over Assignment = The ECH in excess of 18 ECH, generated by a course
of which part is used to fulfill the 18 ECH regular

assignment.
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Salaries:

Studies:

-} Oveiload Salaries:

Mileage:
Travel Time for
Satellite Courses:

Extca Duty Pay:

Grievance Policy:

THE PARTIES AGREE AS FOLLOUWS:

The settlement of salaries for professional, full-time, S-month
contract personnel shall be: -

1937-88 - A salary schedule with a base of $16,800 for a
Masters Degree wi*h $540 increments both horizontally and
vertically, with a maximum of twenty (20) steps vertically.
See Attachment A, There will be no vertical mcvement on the
schedule for the 1987-88 college year.

1888-82 - A salary scnedule wi° a base of $17,100 for a
Masters Degree with $540 increments both horizontally and
vertically with a maximum of twenty (20) steps vertically. See
Attachment 8. There will be one vertical step provided for
those who are not orese~ntly on Step 20 of the schedule.

The following studies shall be completed during this contract
period:

A. Sabbatical Leave
8. Early Retirement
C. Merit Pay

0. Grievance Dolicx

The studies shall be conducted by an Ad Hoc Committee. MPER
members will be invited to participate on the committees. A
written report will be submitted at the completion of the study
to the Area President.

Full-time instructors will be compensated at a rate of 5275 per
cred®it hour of instruction at hoth colleges for credit hours in
excess of 30 semester hours per year. Overload pay will be

made in the monthly check in which it is determined an overload

has been completed.

Payment date for Summer School and Inter-Term will be muwtually
agreed upon between the MPER and the Mid-Plains Technical
Communiiy College Area.

Mileage for use of personal vehicles shall be set at $.20 per
mile.

Travel time for satellite courses shall be set at $7.50 per
hour of travel time.

Compensation for head coaching duties shall be equalized at
both colleges per major sport. The major sports will be as
follows: girl's basketball, girl's volleyball, boy's basket-
ball. Golf will be classified as a minor sport. Compensation
for the ccaching of a major sport will be $1,500 per major
spor* and campensation for coaching a minor sporz will be $5C0
per minor sport.

As zer %cllcy 415D in the Mid-Olains Technical Community
College Area Policy Manual - Revised October 30, 19€C.
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ﬁid-ﬂlains Technical Community College Ares Board
and the Mid-Plains Education Association
Negotiated Agreement for 1987-88 and 19688-89

Page 2

Health Insurance:

Sabbatical
Leave:

Long Term
Disability and
Life Insurance:

The Area Board agrees to make available Blue C:oss/8lue Shield
group health insurance program or equivalent coverage and to
contribute full single and family premiums for ~11 full-time
faculty members. The Area Board retains the cigtt to change
compa:c:zhle coverage or otherwise provide the coverage upon
sutual consent of the two bargaining groups.

The Board will provide a rider to the Mecical Insurance policy
to allow f_culiy memoers retired by age or disability to
continue to belong to the Medical Insurance group. After a
person is retired by age or disability, he or she will pay the
monthly premium for such insurance coverage to the Area Office.

The Mid-Plains Area Board of Governors will grant a sabbatical
leave for one (1) year with the following conditions:

Five (S) years of consecutive full-time service to the Area
must be completed prior to the application for a sabbatical

leave.

The requests for sabbatical leave must be submitted prior to
January 1, prior to the year in which the sabbatical leave is

requested.

The professional employee on sabbatical leave shall not be
given credit for longevity for pay purposes for the period the
professional employee is absent from the Area.

A qualified replacement, if necessary, must be secured in order
for a8 sabbatical leave to be granted.

The Area shall not contribute to the payment of salary or
fringe benefits while the professional employee is on leave
from the college.

Sabbatical leave will be granted for educational purposes only.

The Mid-2lains Board of Gavernors agrees %to make available a
group long-term disability insurance program to include te:m
life insurance for full-time faculty members under contract
with the Mid-Plains Technical Community College Area. The
amount of life insurance feor the emnoloyee and his dependents
shall not exceed $2u,000 ang $1,000 respectively.

The Mid-Plains Board of Governors retains the right to change
comparable cnverage or otherwise provide for coverage upon
mutual consent of the two bargaining groups.

Classification of Disabilitv: Termination of a person on
disability shall taxe place on April 15 of the year follouing
the disability. The Administrator and/nr faculty member may
request and the Board of Governors can approve the extension of
the waiting period, shall it be deemed necessazy.
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Mid-Plains Technical Community College Area Board s
and Mid-Flains Education Association

Negotisted Agreement for 1987-88 ano 1988-89 - - : Toee -
Page 3
Leave of Atsence: As per Policy J4143 in the Mmid-Plains Technical Community

College Area Policy Manual.

Professional Leave may be granted to faculty members to attend professional
Leave: meetings.
Personal Leave: Personal leave of five (S) days per contract period may be

allowed eazh full-time faculty member for the purpose of the
transaction of personal business, without loss of pay. Notice
in writing requesting the absence is to be submitted to the
President of the College. If possible, the notice shall be
given a minimum of two /2) days prior to the requested date.

Retiremznt: The Arez Board agrees to make availabie TIAA-CREF Group
Retirement Program and will contribute an amount equal to the
faculty contribution, but shall not exceed six percent (6%).
The Area Board retains the right to change trustees or
otherwise provide for a retirement plan if mutually agreeable
to both the Association and the Board.

Sick Leave: Faculty members of ‘the Mid-Plains Technical Community College
Area will be granted sixty (60) days sick leave each year. The
faculty at Mid-Plains Community College, McDonald-Belton
Campus, have the option to use their accumulated sick leave
before applying for their disability.

Sick leave may not be used for any purpose other than treatment
and convalescence necessitated by disability and/or illness of

the employee.

In case of sick leave absence, the employee may be requiraed %o
present to the administration a physician's statement of
physical condition.

Bereavement Leave: Bereavement leave will be granted for the death of spouse,
child, brother, sister, father, mother, grandparent, guardian,
in-lauws, grandchildren, or any other relative who is a
permanent resident in :ne employee's home. The bercavement
leave shall be cleared through the President's office. The
number of days of leave will be determined for each request,
Consideration will also be given for bereavement leave to
attend the funeral of other family members or close friends.

Extra ARctivity Compensation for sponsorship of twelve extra activities shall

Compensation: be at a rate of $150 per activity and should more than one
person sponsor an activity, the money is to be divided. The
activities covered b, the agreement are: Mid-Plains Cimmunity
College - (1) Phi Thrta Kappa, (2) Scribes, (3) Circle X, (4)
Roceo Club, (5) Criminal Jusiice Club. At McCook Community
College the activities are - (1) Phi Theta Kappa, (2) Circle X,
(3) m Club, (4) Home Economics Club, (S) Phi Leta Lambda, (6)
Ag Club, (7) Student Sena:e.
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Mid-Plains Technical Community Collegs Area B8oard

. and M{d-Plains Education Association
Negotiated Agreement for 1987-88 and 19688-89 TeTTtitTss ot - - -
Page &
} Faculty The Area Board will pay tuition and fees for instructors who
Oevelopment: take credit classes in their related field, while teaching fyll-

time and not on sabbatical leave. Credit classes can either be
of fered during Summer School or classes offered on or off campus
of an accredited four-year institution.

Tuitiion Waiver: The Area will provide the continuation of the waiver of tuition
for retired cr disabled facul:y members, spouse, or dependent
children. The Area will also provide the continuation of the
waiver of tuition for spouse and dependent children of deceased

faculty members.

Management Rights: It is agreed by and between parties that those items resolved
by negctiations represents the sole and exclusive understanding
by and between parties relative to wages, hours, days and
conditions of employment existing during the negotiated period.
The parties recognize the right of management to conduct the
business of the employer and to direc: their working force, and
the employer subject only to the express terms and conditions
hereof, shall have and does hereby expressly reserve the right
to determine all issues relating to wages, hours, days and
conditions of employment not expressly resolved by negotiations
including, but not limited to, the -ight to fire and layoff -
employees, to classify, or discharge them for cause, and in
general to maintain discipline, order and efficiency. The

. employer reserves the right to publish reasonable rules and

* regulations fros time to time as it may deem necessary and
appropriate for the conduct of its business, and may do so
provided only that the s _me are not inconsistent with the
express terms as resolved by negotiations.

All items relating to professional personnel not explicitly
negotiated during that 1987-88 and 19Pf8-89 contract period
shall remain intact as stated in the Area Policy Manual for the
contract period.

Contract Period: This agreement shall remain in effect for the 1987-88 and 1988-
89 contract period for payment of salaries until replaced by
another agreement between the two bargaining groups.

Hiring Guideli..es: New Personnel with five (5) years or more teaching experience
shall be compensated at the same amount as present personnel

with comparable education and experience.

A maximum of five (S) years of prior teaching experience will
be allowed for initial placement on the schedule.
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ATTACHMENT A

10

11

12

13

14

15

16

17

18

19

20

mA
16,800
17,340
17,880
18,420
18,960
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280
23,820
24,360
24,300
25,440
25,880
26,520
27,060

27,600

12
17,340
17,880
18,420
18,960
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280
23,820
24,360
24,900
25,440
25,980
25,520
27,360
27,600

28,140

Zﬁ
17,880
18,420
18,960
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280
23,820
24,360
24,300
25,440
25,980
26,520
27,060
27,600
28,140

28,680

36
18,420
18,960
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280
23,820
24,360
24,900
25,440
25,980
26,520
27,060
27,600
28,140
28,680

29,220

48
18,960
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280
23,820

24,360

24,900

25,440
25,980
26,520
27,060
27,500
28,140
28,680
29,220

29,760

60
19,500
20,040
20,580
21,120
21,660
22,200
22,740
23,280

23,820

24,360

24,900 .

25,440

25,980

26,520
27,060
27,600
28,140
28,680
29,220
29,760

30,300

PHO
20,040
20,580

21,120

21,560

22,200
22,740
23,280
23,820
24,360
24,900
25,440
25,980
26,520
27,060
27,600
28,140
28,680
25,220
29, 760
30,300

30,840
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10

11

12

13

14

1S

16

17

18

19

29

ma
17,100
17,640
18,180
18,720
19, 260
19,800
20, 340
20,880
21,420
21,960
22,500
23,040
23, 580
24,120
24,880
25,200
25,740
65,280
26,820
27, 360

27,1300

12
17,640
18,180
18,720
19,260
19,800
20,340
20,880
21,420
21,960
22,500
23,040
23,580
24,120
24,660
25,200
25,740
25,280
25,820
27,360
27,3900

28,440

24
18,180
18,720
19,260
19,800
20, 340
20,880
21,420

21,960

22,500

23,040

23,580
24,120
264,660

25,200

25, 740.

26,280
26,820
27,360
27,8900
28, 440

28,980

36

18,720

19,260

19,800
20,340
20,880
21,420
21,860
22,500
23,040
23,580
24,120
24,660
25,200
25,740
26,280
26,820
27,360
27,900
28,440
28,980

29,520

48
18,260
19,800
20,340
20,880
21,420
21,860
22,500
23,040
23,580
24,120
24,660
25,200
25,740
26,280
26,820
27,360
27,900
28,440
28,c<80
29,520

30,060

&g
19.800
20,340
20,880
21,420
21,960
22,500
23,040
23,580
24,120
24,660
25,200
25,7.0
26,280
26,8290
27,360
27,900
28,440
28,980
29,520
30,060

30,600

PHO

20, 340
20,880
21,420
21,960
22,500
23,040
23,580
24,120
24,660
25,200
25,740
25,280
26,820
27,360
27,800
28,440
28,980
29,520
30,060
30,¢€00

31,140




PROFESSIONAL PERSONNEL

Grievances

Grievince Procedures

INTRODUCTION
LB422 (Approved by the Governor Mey 3, 1973, Introduced by Johnson, 15)

An ACI relating to schools: to provide procedures for termination or
amendment of contracts; and to provide for construction.

Be it enacted by the people of the State of Nebraska,

Section 1. The contracts of the teaching staff employed by the
governing board of any state technical community college, educational
service unit, or e~y educational program administered by the State
Department of Education, the Department of Public Institutions, or
any political subdivision of the State, shall require the sanction of
a majority of the members of such governing board. Each such contract
shall be deemed renewed and in force and effect until a majority of
the board votes, sixty days befcre the close of the contract period, to
amend or terminate the contract. The secretary of the board shall no-
tify each teache: in writing at least ninety days before the close of
contract period of any conditions of unsatisfactory performance or a
reduction in teaching staff that the board considers may be cause to
either amend or terminate the cuntract for the ensuing year. Any teacher
so notified shall have the right to File within five days of receipt
of such notice a written request with tae board for a hearing before
the board. Upon receipt of such request, the board shall order the
hearing to be held within ten days, and shall give written notice of
the time and place of the hearing to the teacher. At the hearing,
evidence sh21] be presented in support of the reazons given for con-
sidering amendment or termination -€ the contract, and the teacher
shall be permitted to produce evidence reiated thereto. The board
shall render the decision to amend or terminate a contract based on
the evidence produced at the hearing.

Section 2. This act shall be construed as providing a minimum
standard and not as repealing any law of a governing authority that
grovides for additional contract rights pertaining to the same sub-
Ject matter.

Professional Negotiations and Grievance Machinery

‘here is a relationship be.ween negotiation with the board and grievance
ichinery; however, processing a grievance and negotiating an issue are

Ewo separate processes. The two processes are related in the following
our ways:

Q (;E)
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Grievance machinery may be one item of negotiation.
2. Grievance impasse may be negotiated.

3. Grievance processing miy reveal the need for change in school policy.
These changes then become items for negotiation.

4. A representative of the Negotiations Committee may be present at the
final disposition of a grievance of an individual who did not request
the help of the education organization.

PREFACE

A schools policy on grievances is essential to the satisfactory solution

of personnel problems. The grievance procedure provides a day-to-day test
of the adequacy of performance in implementing policies, rules, and recula-
tions and the Code of Ethics of the Educatica Profession.

Nothing contained in these guidelines should be construed as limiting the right
of any person with a grievance to discuss thk matter informally with an appro-
priate member of the administrative staff, or the local professional association,
or to proceed independently.

A. Definition of Terms

1. Grievance --claim basac upon an 2vent or condition which affec:s the wel-
fare and/or terms and conditiors of employment of a teacher, cr group
of teachers, and/or the inicrpretation, meaning, or application of any
of the policies, rules, regulations, or professional negotiations con-
tracts of the Mid-Piains Nebraska Technical Community College Area.

2. Aqgrieved Person--person cr persons making the claim.

3. Party in interest--person or persons making the claim, and any person
who might be required to take action, or against whom action might be
taken, in order to resolve the claim.

B. Purpose

The board purposes of machinery for crievance adjLstment in the school system
are:

1. Unobstructed communication with respect to allegei grievances without
fear of reprisal.

2. Reduction of the potential areas of conflict among staff members and
administrators and boards of governors.

3. Two-way communication through recognized channels amonc administrators,
staff members, local professional association, and board of governors.
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Development of improved moral and effecitveness of staff members.

Encouragement of teacher expression regarding condition: that affect
the teacher. ‘

C. Procedures

1.

Level T (Informal)

a. If a teacher feels that he/she has a arievance he/she should first
discuss the matter with his/her department head or administrator to
whom he/ske is directly responsible in an effort ts resolve the
problem.

b. The aqgrieved person may have two (2) local representatives from
the Professional Rights & Responsibilities Committee to assist
him/her in efforts to resolve the problem informally with the
department head or aoprooriate administrator.

Level II (Formal)
STEP ONE

a. If an agarieved person is not satisfied with the disposition of
the problem, or if no decision has been rendered after three
school days through the informal procedures, he may submit his/her
claim as a formal grievance, in writing, to his/her department
head or aporopriate administrator and retain a carhon copy of
the said grievance for himself/herself.

b. The department head or appropriate administrator shall, within
three school days, render a decision and the reasons there<or, in
writing, to the aggrieved person, with a copy to the PR & R
Committee for the associations's files.

STE® TWO

a. If the agarieved person is not satisfied with the disposition of
his/her grievance at Steo One, or if no decision has been rendered
within three school days after the presentation of the arievance
ir writing, he/she may file the written grievance w:th the association's
PR & R Committee within three school days after the decision at Step
One, or six school days after the orievance was rresented, whichever

is sooner.

b. Within three school days after receiving the written grievance, the
PR & R Comnittee shall provide an opportunity for the aaarieved person
to meet with the committee for the purpose of ~eviewing the grievance;
ard the PR & R Committee shall give to the aggrieved person a written
opinion within two (2) school days.

~J
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If t.e aggreived person is not satisfied with the opinion of the local
PR & R Committee at this point, he may appeal his alleged grievance
to the State PR & R Commission. It is necessary that this appeal be
meJe througr the local association executive committee.

STEP THREE

a.

Within three school days after receiving the PR & R Committee opinion,
or within six school days after the grievance was filed with the committee,
whichever is sooner, the aggrieved person may file for a hearing with the

president of the college.

The president, or authorized representative, shall act for the administra-
tion at Step Three of the grievance procedure. Within five school days
after receipt of the written appeal for a hearing by the president, the
president shall meet with the agqrieved person and with representatives
of the PR i R Committee for tne purpose o esolving the grievance. A
full record (tape recording recommended) of such hearing shall be kept

by the president and made available to the parties involved nupon written
request. Tne president shall, within three school days of the rearing,
render a decision and reasons therefor, in writing, to the aggrieved
pei'son, with a copy to the PR & R Committee.

STEP FOUR

a.

If the aggrieved person is not satisfied with the disposition of his/her
grievance at Step Three, or if no deicison has been rendered within three
school days after he/she has first met with the president, he/she may file
the grievance with the president of the board of gove nors who shall have
10 days from the date the appeal is received to schedule a ‘earing on the
grievance before the board of governors. Each party shall have the right
to include in its representation such witnesses as it deems necessary to
develop facts pertinent to the grievance. The board will have 5 days from
the date of the hearing to notify, in writing, the grievart arnd the
association of the board's decision.

3. Level III (Impasse Resolvement)

a.

I¥ the aggrieved person chooses not to accept the decision of the board
(Step Four), he/>he may, within five school days of rer-ipt of notice

of said decision, challenge the board's decision. The challenge shall

be filed with the board within five school days of appeal by the agarieved
person. Ir wi*' “n ten school days of the filing of challenge, the board's
decision is .cepted by the association, the board and the association
shall be cr ‘ed at impasse and arbitration procedures shall be initiated
as spec-fied 1n paragraph 3b.
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b. Within ten school days after such written notice of sumbissior
tr arbitration, the board of governors and the local association
and/or grievant will select an arbitrator in the following manner:
The board of governors and the association and/or grievant will
first attempt to select an arbitrator by mutual agreeient. The
arbitrator shall be an experienced, imoartial and disinterested
person of recognized competence in the field of personnel policies or
and/or grievant are unabie to agree on dn arbitrator within *+~n
school days after receipt of notice, then an arbitrator will pe
se.ected by the board selecting cne person, the association and/or
grievant selecting one person, and those two people chodsing the
third person, who will become the arbitrator. If the selecticn
ccmmittee of the board and association and/or arievant fail to reach
agreeemnt on an arbitrator within ten school days, an arbitrator
shall be sought from the American Arbitration Association.

C. The cost of arbitration sha.l be shared equally by the board of
governors and the local education association and/or grievant.

d. The decision of the arbitrator shall be final and binding.

Rights of Teachers to Reocresentation

Any party in interest may be represented at all stages of the grievance
procedure by himself/herself or by a reoresertative of hic/her own
choosing. When a teacher is not represented by the association, the
association will have the right to be present and to state its views

at all stages of the grievance procedure.

Qther Consideration

If, ir “he judgment of the PR & R Committee, a grievance affects a
group of teachers, the PR & R Committee may submit such grievance,

in writing, to tne President directly and the processing of such
grievance will commence at Step Two of Level II. The PR & R Committee
may process suca a4 grievance through all steps o7 the grievance proce-
Jure even though the aagrieved person does not wish to do so.

Decision rendered at Level II, Steps One, Two, Three and Four, of

the grievance procedures, will be in writing, setting forth the decision
qnd.the reasons therefore and will be transmitted promptly to all rarties
in interest and tc the chairperson of the PR % R Committec.

REVISED OCT 1980
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If the written grievance is not filed within 30 days after the
teacher knew, or should have known, of the act or condition on
which the grievance is based, then the grievance shall be waived.

A grievance may be withdrawn at any level without prejudice cr
record.

No reprisals of any kind shall be taken by the board, or by any

member of the administration, or by the association or its indivi-

dual members, against any party in interest, any PR & R representative,
or any other participant in the grievance procedure by reason of such
participation.

PEVISED OCT 1930 ' 74




PROFESSIONAL PERSONNEL

Absence

Vacation

Full time professional personnel employed cn a twelve (12) month basis
are entitled to the equivalent of one working month vacation per year. All
the above personnel are entitled to the holidays designated in the college
caialeg.

Vacation for full-time twelve (12) month personnel maynot be accumulated
to more than eight (8) weeks at any one time. Vacations for all other
professional personnel will be observed according to the college calendar

and the college directives.
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M : PROFESSTONAL PERSONNEL

Absence

Sabbatical Leave

A profcssional staff member with five years continuous service may
be granted sabbatical leave for advanced study in an approved program. The
professional staff member shall not receive any salary oavment while on
sapbatical leave.

A11 requests for sabbatical leave shall be submitted to the college
administration prior to January 1 prior to the year for which the sabbatical
leave is requested. A qualified replacement, if necessary, must be sacured
in order for a sabbatical leave to be granted.

The Mid-Plains Technical Community Co]]egé Area shall not contribute
to the payment o, any fringe benefits while the staff member is on leave

from the college. The professional staff member shall not be given credit

for longevity for pay purposes for the year or years the professioral staff

member is absent from the college for sabbatical leave purposes.

Mid-Plains Education Association ratified on July 19, 1976

Mid-Plains Techr.ical Community College Area Board ratified on July 28, 1976

ERIC 76




414>

PROFESSIONAL PERSONNEL

Absence

Personal Leave

Personal leave of five days per contract period may be allowed each
full-time facuity member for the purpose of the transaction of personal
business, without loss of pay.

Notice in writing for the absence is tc “e submitted to the President
of the College. If possible, this notice shall te given a minimum of two

(2) days prior to the requested date.
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PROFESSIONAL PERSONNEL
Absence
Professional Leave
Leave may be granted to faculty members to attend professional meetings.

Faculty members attending professional meetings approved by the President

of the College will receive money for transportation, meals and room.

REVISED JUNE 186 78




PROFESSIONAL PERSONNEL

Absences

Bereavement

Bereavement leave will be granted for the death of spouse, child, brother,

sister, father, mother, grandparent, guardian, in-laws, grandchildren, or any

other relative who is a permanent resident in the employee's home. The bereave-
ment leave shall be cleared through the President's Office. The number of days
of leav will be determined for each request. Consideration will also be given

for bereavement leave to attend the funeral of other family members or close

friends.




PROFESSIONAL PERSONNEL

Absence

Leave of Absence

It is the policy of the Board of Governors to receive formal application
for a limited number of leaves of absence from members of the college staffs
and faculties for'just and good causes approved by the Board of Governors.

The granting of a leave of absence will hinge on the employment of a qualified
replacement for the leave period. To be eligible for a leave of absence a
professional staff member must hav2 been employed at least five (5) years.

Formal application shall be filed with the President of the College for a

leave.




PROFESSIONAL PERSONNEL

Retirement

The Area Board agrees to make available TIAA-CREF group retirement
program and will contribute an amount equal to the faculty contribution,
but shall not exceed six percent (6%). The Area Board retains the right
to change trustees or otherwise provide for a retirement plan if mutually
agreeable by both the association and the Board.

A\l participants in these retirement plans shall retire at the end
of the academic year in which they attain age 70, herein called ncrmal
retirement cge

By special vo of the Board of Governors, extensions of service
beyond normal retirement age may be made for definite periods not to

excead one year each.

Mid-Plains Education Association ratified on July 19, 1976.
Mid-Plains Techric2l Community College Area Board ratified on July

18, 1976.
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PROFESSIONAL PERSONNEL

Absence

Sick lLeave

Full-time faculty members of the Mid-Plains Technical Community College
Area will be granted sixty (60) days sick leave. The faculty at Mid-Plains
Community College, city campus, have the option to use their accumulated sick
leave before applying for their disability insurance.

Sick leave may not be used for any purpose other than treatment and
convalescence necessitated by disability and/or ii]ness of the employee.

In case of sick leave absence, the employee may be required to present

to the administration a physician's statement of physical condition.

E2
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PERSONNEL

Insurance

Life Insurance. All full-time employees of the Mid-Plains Technical

Community College Area are eligible for $20,000 term life insurance including
$1,000.00 on each dependent.

Disability Insurance. All full-time employees of the Mid-Plains Technical

Community College Area are eligible for disability insurance effective three
months after each occurrence at 607 of salary to age 70.

Workmen's Compensation. All Area employees are covered by the provisions

of the Nebraska Workmen's Compensation Law.

Unemplovment Insurancae. Area employees are not covered by unemployment

insurance.

REVISED JUNE 1986
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PROFESSIONAL PERSONNEL

Extra Pay for Extra Hork

The teaching load for a faculty member is considered to be thirty (30)
semester hours or sixty (60) contact hours per year. To compute the
semester hours taught by each faculty member, add the number of semester
hours assigned to each course as stated in the college catalog. Should a
faculty member of the Mid-Plains Education Association be assigned more than
thirty semester hours of teaching per year, or more than sixty contact
hours per year, he/she shall be reimbursed at the rate up to two hundred
seventy-five dollars per credit hour. Should a faculty member of the
Mid-Plains Vocational Educators Association be assigned more t.in thirty
semester hours of teaching per year, or mcre than sixty contact hours per
year, he/she shall be reimbursed at the rate up to two hundred seventy-
five dollars per credit hour. Part-time faculty will be paid a minimum of
two hundred dollars per credit hou:.

Instructors who are hired for technical work for the college at the

request of the President of the College are paic up to eight dollars rer

hour.




Since the Area offers both day and evening school transfer courses,
it is reasonable to expect that, periodically, teaching assignments will
be made in the evenings.

Adult Education. The adult education courses offered by the Area are

non-credit courses. Faculty members may t=ach adult educaticn courses if

they so desire as long es it does not interfere with their assioned duties.

The rate of pay for qualified adult 20ucation instructers wiil be up to

rine doliars per class "our.

Adopted May 26, 1976 by Mid-Flains Techniczl Co-munity Ccliege Area
Governing Bocard.

Adopte. August 31, 1977 by Mid-Plains Technical Community College Area
Governiag Board.
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PREAMBLE

This Agreement entered into this 29th day of May, 1986, by
and between THE SCUTHEAST COMMUNITY COLLEGE BOARD OF GOVERNORS
acting for and on .)ehalf of the Southeast Commurity College,
hereirafter referred to as "the College" and THE SOUTHEAST
COMMUNITY COLLEGE FACULTY ASSOCIATION, an unincorpcrated
association of full-time faculty members of the Southeast
Technical Community College, hereinafter referred to as "the
Association".

This Agreement entered into by and between the College and
the Association has as its purpose the promotion of harmonious
relaticns between the College and the Association; and the
establishment of an eguitable and peaceful procedure for the
resolution of difference as provided by the statutes of the State
of Nebraska currently in effect and as revised in the future.

It is the intent of the parties to comply with the
provisions of Chapter 48 R.R.S. adopted bv the Nebraska
Legislature and through a system of College-Association
cooperation provide for the well-being of members and maintain
high standards of performance on behalf of the public.

The Association recognizes the prerogative of the Ccllege to
overate and manage its affairs in all respects in accordance with
its responsibilities and powers of authority which the College
must retain in order to properly operate and manage its affairs
as required by law.

Except as expressly provided ntherwise by the terms of this
Agreement, the College reserves and retains full right and
authority and discretion in the »roper discharge of its duties
and responsibilities to control, supervise and manage the College
and its professional staff, to determine and administer
educational policy, to operate the College and to direct the
professional staff, ardi otherwise retain the rights, authority
and discretion which are exclusively vested in the College under
governing law, rules and relations as set -forth in the
Constitution and Laws of the State of Nebrask and of the United
States. )




RECOGNITION

The College agrees to recognize exclusively the Southeast
Community College Faculty Association for the purposes of
representing all full-time faculty members serving on one of the
four campuses at Lincoln, Milford, Fairbury or Beatrice,
excluding all part-time faculty, clerical, supervisory or
administrative personnel. This recognition is pursuant to Case
No. 399, Representation Case 135 of the Nebraska Commission of
Industrial Relations.

For purposes of this Agreement, "full-time faculty member"

shall mean a member of the Ccllege faculty having a contract with
the College for not less than 177 days of required duty.
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NEGOTIATION PROCEDURE

So long as the Association continues to represent full-time
faculty members, negotiations for ¢ successor agreement shall be
conducted utilizing the following procedure:

1. By February 1 of each year, the Association shall
transmit to the Area President of the College, a letter notifying
the College of the Association's desire to modify this Agreement
or any part thereof. The College shall notify the Association by
March 1lst of each year whether or not its wishes to modify all or
part of the Agreement.

2. In the event such notice is given, negotiations shall
begin as soon thereafter as agreed by the parties.

3. During negotiations, the (College and the Association
will present relevant data, exchange points c¢f view and make
proposals and counterproposals.

4. Upon written request of either party, the other will
make available for inspection its records and data pertinent to
the subject of negotiations, not otherwise prohibited by law.

5. Either party may utilize the services of outside
consultants and may call upon professionals or lay persons to
assist in negotiations.

6. Negotiations shall be conducted in closed and executive
session.

7. The Agreement shall be reduced to writing submitted to
the College and the Association for ratification and following
ratification shall be signed by the parties.

8. Should an impasse develop, the parties shall use the
Statutes relative to the Commission of Industrial Relations. By
mutual agreement, when impasse is evident, the parties may employ
the services of a trained mediator.




SPECIAL PROVISIONS ‘

1. This Agreement shall constitute the full and compiete
commitments between both parties and may be altered, changed,
added to, deleted from, or modified only thrcugh thk: mutual
consent of the parties, in written and signed amendment to this
Agreement.

2. Any and all individual contracts between the '"College"
and "Members" involving topics covered by this Agreement shall be
subject to and consistent with the Agreement.

3. No provision of the College personnel handbook as it
applies to Association members shall be contrary to or
inconsistent with the applicable provisions of this Agreement.

4. If any provision of this Agreement, or any application
cf th> agreement tc¢ any Member or group of Members, shall be
found contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions or applications shall continue
in full force and effect

5. Copies of this agreement entitled "Professional
Agreement Between the Colicge and the Association" shall be
printed by the College at the mutual expense of both parties
within thirty (30) days of the signing of this Agreement and
shall be made available to the Association. Either party,
however, may at its discretion distribute copies of the agreement
to such other persons as it nay desire.

6. This Agreement shall be effective as of July 1, 1986 and
shall continuce in effect until June 30, 1987, or thereafter until
a new agreement is implemented.

7. All Members vill receive equal consideration under this
Agreement without regard to age, sex, marital status, race,
colo~-, creed, religion, handicap, national origin or political
affiliation.
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ARTICLE I

GRIEVANCE PROCEDURE

It is the intent of the College to provide employees with
both informal and formal procedures for processing employee
grievances that pertain to alleged improper application of
employment policies or practices and against discrimination on
the basis of age, sex, marital status, race, color, Creed,
religion, handicap, national origin or political affiliation.
All rersons shall be free from any and all restraint,
interference, coercion or reprisal on the part of their
associates or superv.sors in making a complaint or appeal.

The informal) orocedure as the term would imply is a
procedure whereby an employee who believes there has been
misapplication of policy can informally discuss differences or
problems with one's immediate supervisor for the purpose of
seeking a resolution of the problem or difference.

The “ormal procedure shall be available to all employees of
the College and is designed to ensure the employee's grievance
will be received and resolved as expediently as possible and at
the lowest possible level of administrative authority.

Sectiun 1 - Definitions

A. Grievance: shall be defined to mean any dispute or
controversy between the employee(s) of the College and the
College whereby there has been an alleged violation or
inequitable application of contract or College policy. The te:xm
"grievance" shall not apply to any matter in which the Board of
Governors is without authority to act.

B. Aggrieved employee or grievant: shall be defined as the
employee(s) making the complaint.

C. Party in Interest: ¢hall mean the person or persons
making the complaint and uny person who might be required to take
action o:: against whom action might be taken in order to resolve
the complaint.

D. Days: shall be defired to mean calendar days excluding
Saturdays, Sundays or the actual day of a holiday.

E. Board: shall be defined to mean the Board of Governors
of Southeast Community College.

F. Association: shall be define. :o mean the Southeast
Community College Faculty Association.

92




Section 2 - General Provisions and Procedures

A. Time Limits: to be valid, grievance must be filed
within five (5) days after the occurrence of the act or omission
giving rise to the alleged grievance; provided, hn~wever, if the
grievant could not have reasonably gained knowledge of the
occurrence of such act or omission within said five (5) day
period, the grievance shall be raised within five (5) days from
the date the gr.evant could have reasonably gained knowle:ige
thereof; but, in no event, more than twenty (20) days frcm the
occurrence giving rise to the grievance. The time period may be
extended by mutual agrceement of the parties. When referred to,
days shall not include Saturdays, Sundays, or the actual day of a
holiday. The time limits provided for in this Article shall be
strictly construed and the failure of any moving party to meet
the time limits listed in this Article relative to resubmittal of
the grievance shall constitute an unconditional acceptance of the
remedy promulgated at the last step, or shall constitute a
withdrawal of the grievance, whichever is appropriate. tdowever,
either party may request a waiver of the time limits, which such
request shall not be unreasonably withheld.

B. Except as provided for in Section F below: at least one
Association representative may attend any meetings, hearings,
appeals, or other proceedings related to a grievance filed by an
association member at all levels of the grievance after it has
been formally presented in writing.

C. Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss the
matter informally with any member of the administration.

D. At any step of the gr.evance procedi're, either party may
have representatives of their choice present.

E. At any step after Step I of Section 4 of the grievance
procedure, either party shall have the right to bring in
witnesses to participate in the hearing.

F. Nothing contained herein shall be construed to prevent
any Association member from presenting a grievance and having the
grievance adjusted without the intervention of the Association.

A grievance may be withdrawn at any level.

G. All documents, communications and records dealing with
the processing of a grievance will be filed separately from the
personnel files of the participants.

H. All meetings and hearings under this procedure shall not
be conducted in public and shall include only parties in interest
and their designated or selected representatives.

I. 1In the course of any investigation of any grievance,
duly designated representatives of the employer or the




Associati~n investigating such grievance will report to the
Campus Director and state the rurpose of the visit. The Campus
Director shall cooperate fully with the designated representative
in determining the facts of the grievance.

J. If, in the judgment of the Association, a grievance
affects a group or class of Association members, the Association
may submit such grievance, in writing, to the Campus Director
directly, and the processing of the grievance shall commence at
Step 3 of Section 4.

K. A single grievance form shall be used in processing
crievances and is attached hereto as Appendix A.

L. No reprisals of any kind shall be taken by the College
against any party in interest, any representative, any employee,
or any other participant in the grievance procedure by reason of
such participation, and no final action shall be taken by the
College on any issues or actions which are in the grievance
process.

Section 3 - Informal Procedure

All employees initially are encouraged to use the follo.ing
informal process.

Step 1. Wi+hin five (5) working days contact one's
immediate supervisor and ask to discuss the alleged grievance.

Step 2. Within three (3) working days after presentation of
grievance, the supervisor v.ll render a decision orally.

Step 3. If the alleged grievance is not resolved at the
immediate level of supervision, the appropriate next level of
supervision may be contacted and the same informal discussion
procedure followed.

Step 4. 1If the alleged grievarnce is not resolved at that
arpropriate level of supervision, tne Campus Director may be
contacted and the same informal discussion procedure indicated in
Section 3, Ster 2 will be followed.

Step 5. If the alleged grievance cannot be resolved at the
Campus Direc.or level, the formal grievance procedure may be
initiated.

Section 4 - Formal Procedure

Step 1. An employee with a grievance shall, within five (5)
days, discuss it with his immediate supervisor and/or
supervisors, either individually, or accompanied by a
representative with the objective of resolving the matter
informally.




Step 2. If, within five (5) days of the informal
presentation, the grievant is not satisfied with the disposition
of the grievance at Step 1, or, if no decision has been rendered
within five (5) days after the informal presentation, the
grievant shall complete the grievance form and submit it tu the
immediate supervisor and/or supervisors. Within five (5) days of
receiving the grievance form, the imnediate supervisor and/or
supervisors shall render a written decision by completing the
"Decision Section" of the grievance form. A copy shall be
forwarded to the grievant. (Grievance Form, Appendix A.)

Step 3. If the complaint 1s not resolved by action in
Step 1 or 2, the grievant has five (5) days to file the complaint
with the next level of supervision, or, if no further level of
supervision exists, then with the Campus Director. The
supervisor or Campus Director, as the case may be, shall within
five (5) days report, in writing, an opinion and recommendation
to the grievant.

Step 4. If the problem is not resolved in Steps 1, 2, or 3,
or, unless the complaint was submitted to the Campus Director by
reason of there being no next immediate supervisor, the complaint
shall be submitted within five (5) days to the Campus Director
who shall, within ter. (10) days put in writing his opinion and
recommendation to the grievant.

Step 5. If the problem is not resolved in Steps 1, 2, 3, or
4, the grievant may submit his grievance to the Area Presidexntc
within ten (10) days of his receipt of the decision of the Campus
Director. The Area President shall report, in writing, within
ten (10) days his decision to the grievant.

Step 6. A complaint not settled in Steps 1, 2, 3, 4, or 5,
which the grievant wishes to pursue may be appealed to the Board
by filing witkin ten (10) days of the receipt of the Area
President's decision, a complaint with the Chairman of the Eoard
of Governors. The Board shall arrange a hearing vithin thirty
(30) days after the receipt of the appeal. The hearing will
consist of the entire Board, or, as many members of the Board as
may be designated by the Board Chairman. The Board shall arrange
a time and place to take evidence, and hear the grievance and
shall issue its decision within ten (10) days after such hearing.
A transcript of tlie proceedings of the meeting may be made and
the cost shall be borne by the party requesting such transcript.

Section 5 - Grievance Representative

1. Members of the Southeast Community College Faculty
Association seiected by the Association to act as Association
Representatives within the context of the grievance procedure,
shall be known as "Association Grievance Representat.ves." The
names of Association Members selected as Assuciation Grievance
Representatives for the ensuing year shall be certified in




writing to the Area President by the Association no later than
September 1 of each year.

2. One Association Member on each of the campus locations
of Beatrice, Fairbury, and Milford shall be designated by the
Association as Association Grievance Representative. On the
Lincoln Campus one Association Member shall be designated by the
Association from the various departments as follows: Health
Occupations (1 representative), Trades and Industry (1
representative), Penal Complex (1 representative), and all other
instructional departments (1 representative) to serve as
Association Grievance Representative.

3. When requested by an Association Member, an Association
Grievance Representative may investigate any alleged or actual
gqrievance in his assigned area of responsibility and assist in
its presentation. The Representative shall be allowed reasonable
time as provided for in Section 4 following, for this purpose
during working hours without lcss of time or pay upon
notification and approval of his immediate supervisor who shall
not unreasonably withhold approval. The Association will, as a
general practice, attempt to process grievances after the regular
work day or at other times which do no. interfere w.:h assigned
duties.

4. The Association Grievance Representatives may use time
during their regular work hours for investigating grievances or
attending grievance meetings with prior approval, and will be
paid their regular hourly rate for such time lost up to a maximum
of one hour per grievance per week, but not to exceed a total of
three hours per week. All Association Grievance Representatives
will be considered to be on a regular eight hour shift as far as
grievance pay is concerned. If circumstances justify such
action, the time limitations noted above may be extended upon
approval of the Association Grievance Representative's immediate
supervisor outside the bargaining unit; provided, that such
approval shall not be unreasonably withheld.

5. No Association Grievance Representative or other
Association officer shall leave his regularly assigned work area
to investigate a grievance without first notifying his
supervisor, or, in the absence of his supervisor, the person in
charge.




ARTICLE II
CHECKOFF
Section 1.

The College agrees to provide for payroll deduction of
Association dues and other Association special service programs.
This total amount, to be deducted in egual installments beginning
July 1, shall be transmitted to the Treasurer of the Southeast
Community College Faculty Association on the first working day of
each month.

Section 2.

The Asscociation shall prcocvide a current copy of its
Constitution and By-Laws to the College Area Business Office.
The Association shall notify each member of the s#mount of a
change in dues prior to informing the College of the amount of
the change. Such fees will be authorized, levied and certified
in accordance with the Constitution and By-Laws of the
Association. Each Member and the Association hereby authorize
the College to rely on and to honor certifications regarding the
amounis to be deducted and the legality of the adopting action
specifying such amount of Association dues together with a copy
of such authorizaticn from the Association. The amount of the
individual dues shall from time to time be certified in writing
by the Association President to the College Area Business Office.

Section 3.

The College agrees to provide the withholding of dues and
pay-out of those dues to the Treasurer of the Associaiion without
a service charge to the Association.

Section 4.

The authorization for payroll deduction shall be in the
following form:

Southeast Community College Faculty Association to Southeast
Community College

Campus

Member's Name (Last) (First) (Middle)

Address

Social Security Number

10
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Effective:

I hereby authorize you to deduct from my earnings an airount
sufficient to provide for the regular payment of the current rate
of monthly Association fees establishad by the Southeast
Community College Faculty Association. The amount shall be
certified in writing by the 2ssociation President to the College
Area Business Office and any change in such amount shall be
certified in a similar manner. The amount deducted shall be paid
to the Treasurer cf the Association. This deduction may be
terminated thirty (30) days after written notice to the Southeast
Community College ¥aculty Association or upon termination of my
employment.

Member's Signature

Section 5.

The Association agrees to indemnify and hold the College
harmless against any and all claims, suits, orders or judgments
brought or issued against the College as a result of any action
taken or not taken by the College under the prcvisions of this
Article.




ARTICLE III

MANAGEMENT RIGHTS

Section 1.

It is understood and agreed by the parties that the College
possesses the right to operate the College so as to carry out the
statutory mandate and goals assigned to the College and that all
management rights repose in management. It is also understood,
however, that such rights will be exercised consistent with the
other provisions of this Agreement.

Section 2.

These management rights include, but are not limited to the
folliowing.

1. To utilize personnel methods and means in the most
appropriate manner and to establish position classifications;

2. To manage and direct the employees of the College;

3. To hire, promote, transfer, or assign employees in
positions within the College;

4. To establish reasonable work rules and rules of conduct;

5. To suspend, demote, discharge or take other appropriate
disciplina.y action against employees consistent with Nebraska
law.

6. To determine the size and composition of the work force
and in accordance with Nebraska law reduce the number of
employees in the event of lack of work or funds or under
conditions where management believes that continuatioa of such
work would be inefficient or nonproductive;

7. To determine the mission of the College and the methods
and means necessary to efficiently fulfill that mission,
including the centracting out for or the transfer, alteration,
curtailment or discontinuance of any goods or service. The
provisions of the Section will not be used for the purpose of
undermining the Association or discrimination against any of its
members ;

8. To establish the calendar of the College; and

9. To determine tlhe nature, type and kiand of classes or
courses to be taught.
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Section 3.

Except as otherwise provided in this Agreement, all rights
and authority of the College prescribed by law or stated in this
Agreement are retained. This Agreement covers all subjects of

bargaining and there shall be no duty on either party to bargain
collectively for the duration of this Agreement.




ARTICLE IV

ASSOCIATION JSE OF COLLEGE FACILITIES AND BULLETIN BOARDS

Section 1.

The Association may transact official Association business
on College property at reasonable times which will not interfere
with normal College operations.

Section 2.

In transacting its business, the Association may use College
facilities in accordance with the same procedures that College
facilities are available for public use.

Section 3.

The Association may use College mail boxes, where available,
for the purpose of communicating with Association members.

Section 4.

The Association may use designated College bulletin boards
for tne purpose of communicating Association business to members.
The following bulletins and notices are eligible:

1. Notices of Association meetings.

2. Notices of Association elections and results.

3. Notices of Association recreational and social
activities.

The Association agrees to use bulletin boards only for the

posting of bulletins and notices which comply with the
aforementioned guidelines.
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ARTICLE V

ANTI-DISCRIMINATION

Section 1.

The provisions of this Agreement shall be applied to all
employees in the bargaining unit without discrimination as to
age, sex, marital status, race, color, creed, religion, handicap,
nationcl origin, or political affiliatior.

Section 2.

All references to employees ir this Agreement designate both
sexes, &nd wherever the male gender is used it shall be construed
to include mgle and female employees.

Section 3.

Employees shall have the right to join and participate in,
or to refrain from joining and participating in the Association.
There shall be no discrimination, interference, restraint, or
coercion by the College or the Association against any employee
because of membership in, or nonmembership in, the Association.

Section 4.

The Association recognizes its responsibility as bargaining
representative and agrees to represent all employees in the
bargaining unit without discrimination, interference, restraint,
or coercion.

172
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ARTICLE VI

POLICIES AND CONDITIONS OF EMPLOYMENT

Section 1 - Paychecks

Members shall be paid in twelve equal install.nents paid on
the last weekday of the month, provided, however, should such
weekday be a holiday, then the members shall be paid on the
weekday immediately preceding the holidav. For the purposes of
this Agreement, a weekday shall be Monday through Friday.

Section 2 - Outside Employment

No member shall engage in any outside employment which will
interfere with ais or her ability to carry out their
responsibilities to the College. The member shall advise tne
Campus Director of such proposed outside cinployment, the nature
and extent of the outside employment in writing. The decision of
the Campus Directcr shall be final if there is a question of
whether the outside employment interferes with College
responsibilities.

Included in such writing shall be a statement absolving the
Southeast Community College of liability of any kind, resulting
from such outside employment. The College may, at its
discretior, request that the emplovee:

1. Notify the third parcty of the independent nature of this
employment--specifying that the College be held harmless of any
or all liability.

2. Supply other information or provide protection to the
Collr ge as is warranted by the circumstances.

Section 3 - Emergency Leave for Personal Reasons

Members may be granted emergency leave not to exceed three
working days without loss of pay when approved by “he Campus
Director. Such emergency leave may be used by the Member without
loss of pay when approved by the Campus Director for a perscnal
need or religious holiday leave.

Section 4 - Civic Leave

A member elected to public office shall be granted civic
leave not to exceed two days per month. Such leave shall be
without pay.

Section 5 - Jury Duty

Members are encouraged to fulfill their citizenship

obliga;ion of jury duty. Their salary will continue for time
spent in jury service, provided, however, that Members serving on
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jury duty will be compensated at a rate equal to the difference
between what they have received for serving on such jury duty and
what their normal daily salary would otherwise have been. If a
Member, upon reporting for jury duty in the morning learns that
he is dismissed from jury duty, he shall return at once to his
campus and resume his duties or do additional work as assigned
for the balance of the dey. When he is entirely dismissed from
jury duty, he is directed to report for duty at his campus. If
an instructor teaches his courses in addition to his jury duty,
he or she should receive the additional compensation from jury
duty. This is to be arranged with the Campus Director.

Section 6 - Military Leave

All members who shall be members of the National Guard, Army
Reserve, Naval Reserve, Marine Corps Reserve, Air Force Reserve
and Coast Guard Reserve, shall be entitled to leave of absence
from their respective duties without loss of pay and all days
during which they are employed with or without pay under the
orders of authorization of competent authority in the active
service of the State of the United States for not to exceed
fifteen (15) workdays in any one calendar year. Such leave of
absence shall be in addition to the regular annual leave of the
persons named herein. When the Governor of this State shall
declare that a state of emergency exists and any Member is
ordered to active service of the State, an additional leave of
absence will be granted until such Member is released from active
service by competent authority. During additional leave of
absence because of the call of the Governor, any Member subject
to the provisions of revised statutes 55-160 R.R.S. 1943, as
amended shall receive such portion of his salary or compensation,
which will equal the loss he may suffer while in active service
of the State.

Section 7 - Professional Growth and Conference

A member shall have the opportunity to be gran+*ed
professional leave for the purpose of visiting other schocls to
observe other professionals, or for attending professional
conference subiject to the approval and direction of the Campus
Director and Area President. S ™ leave shall be for such time
and under such conditions as may be determined by the Campus
Director and Area President. When a faculty member is in
attendance at an approved conference, such faculty member shall
not have the obligation of obtaining his/her substitute.

Section 8 - Sick Leave

A. Sick leave provisions apply to personal illness, injury,
pregnancy, childbirth or reiated medical conditions, and absence
due to the quarantine laws of the State; however, an employee may
elect to use accumulated sick leave to assist members of the
immediate family who are incapacitated due to personal illness,
injury, pregnancy, childbirth, or related medical conditions, and
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absence due to the quarantine laws of the State. Sick leave must
have the approval of the employee's immediate Supervisor and the
Campus Director, or the Campus Director's designee.

1.

B.

Doc-or and dental appointments are to be scheduled
outside the normal working hours if at all possible.
Time for those appointments that must be made during
working hours shall be charged against the employee's
accuriulated sick leave.

Individuals employed on contract full-time are allowed
twelve (12) days of sick leave during each fiscal year.

Individuals employed on contract less than full-time,
but one~-half time or more, are allowed an amount of sick
leave days on a proration of the twelve (12) davs of
sick leave during the fiscal year.

Individuals employed on contract full-time who begin
employment during the fiscal year, or, who terminate
employment during the fiscal year, are allowed a
proration of twelve (12) days of sick leave for that
fiscal year.

The Area Board placed to the credit of each =mployee the

sick leave credit earned prior to the official merger of the
Southeast Community College. Persons who have more than

seventy (70) days sick leave accrued may use this time in case of
illness, but will not accumulate additional time beyond a total
of seventy (70) days. As sick leave time is used by those people
who have in exness of an accumulation of seventy (70) days, the
total sick leave will be reduced to a point not exceeding the
current policy of seventy (70) days.

1.

Employee's curwulative sick leave shall be credited with
any unused portion of their current sick leave as of
June 30 of each year.

Employees s:all be allowed to accumulate any unused
portion of their current sick leave up to a maximum
accumulation of seventy (70) days when an employee
reaches the maximum days of sick leave, additional days
cannot be added unless sick leave is used.

Holidays occurring within the period that employee is
absent on sick leave shall not be charged against
available sick leave days.

After current and accumulated sick leave is used, pay

for absences due to illness, sickness or disability
shall be deducted at the daily rate of pay as computed
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in accord with the terms of the contract of each
employee.

5. An emmloyee absent five (5) days or more may be required
to present a written statement from the employee's
physician stating that the employee is unable to work.

LEAVE OF ABSENCE DUE TO DISABILITY

After an employee's total accumulated sick leave is used the
employee may be placed on leave of absence due to disability,
such leave shall be without pay. The College will continue to
ray the health insurance premium for the lesser of two (2)
calendar years or until age 65, provided that health insurance is
not otherwise in effect through the spouse's employment.

1. A leave of absence due to disability shall be granted
upon the recommendation of the Campus Director and the approval
of the Area President.

2. Persons on leave of absence due to disability shall be
required to file with the College a physician's statement setting
forth the nature of the disability.

3. The terms and conditions of the leave of absence due to
disability shall be agreed to, reduced to writing, and signed Lty
the person requesting the leave of absence without pay and the
Aree President.

4. The signed memorandum shall include leave beginning
date, leave ending date (1f this date can be determined),
reassignnent conditions, availability of College benefits during
time of leave, and other pertinent details.

Section 9 - Bereavement Leave

Upon application, a Member may be granted approved leave for
funeral purposes. Such funeral leave will be subject to approval
of the Campus Director and Area President and shall be feor such
time as the Campus Director and Area President shall deem
appropriate und=zr the circumstances.

In the event cf denial of a request for bereavement leave,

the member will receive a written statement specifying the
reason(s) for the dernial of the request.
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Section 10 - Personnel File Information

1. Upon receipt of a written authorization from the
employee, the College will allow an employee or a designated
representative to inspect or copy his or her entire Personnel
File or payroli record.

2. Employees will be notified of any information that is
placed in his or her Tersonne). File by persons other than the
emplcyee within five (5) workdays. An employee so .1otified shall
have fifteen (15) workdays to respond to any inform.tion placed
in his or her Personnel Files. Employee responses rhall become
part cf the file.

3. It is understood that such original files themselves
cannot be removed from the premises, and the cost of any copies
of the files will be assessed to the employee. The charge for
any such copies shail not exceed the cost to the College of
producing such copies. In determining the cost to the College,
there shall be included all costs related to such production,
including, if applicable, the cost of the time of the employee
who produces the copies.

4. The College agrees to maintain one official Personnel
File per individuai. It is understood and agreed by the
Association that an @dditional file on an employee may be
maintained at the work situs of the particular emplcyee. Upon
the specific request to the Personnel Office by an employee or
that employee's designated representative, the College will,
within five (5) workdays, acquire the information from any file
which may be kept at tl.e employee's work situs and place such
informaticn in the Personnel File for that employee unless such
time is 2xtended by mutnal agreement of the parties.

5. No report, letter, or document shall be placed in an
employee's file subsequent *o the discharge, resignation, or
retirement of the employee, unless a copy of such report, letter
or document is mailed to the employee at the last known acdress
of the employee, except repcrts, letters, or documents originated
and signed by the employee.

The inclusion of such report in the employee's Personnel
File shall not be a grievable issue provided that conditions
listed in Paragraph (2) of this section have been complied with.
This in no way prevents the empioyez from taking any recourse he
would otherwise have, and provided further that nothing contained
herein shall be determined to be a waiver by an employee to bring
action in a court of compz2tent jurisdiction.
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Section 11 - Education/Training Leave

A member of the instructional staff shall have the
oppertunity to be granted an education/training leave with or
without pay subject to the following conditions:

1. No more than 2 members of the instructional staff shall
be absent orn education/training leave at any one time.

2. All members of the instructional staff shall be eligible
{o apply after they have served full-time with the College for at
least three (3) years.

3. A detailed statement describing the program to be
pursued while on leave, the contributions it is expected to make
to the staff member's professional improvement and to the staff
member's ability to serve the College.

4. The terms and conditions of the leave shall be agreed
to, reduced to writing and signed by the person requesting the
leave and the Ar2a President.

5. A staff member granted such leave shall sign a note
promising repayment of any monies if any monies are received from
the College, if during or within a period of time equal to three
times the term of the leave the staff member voluntarily resigns
from the College.

6. An education/training leave shall be granted upon the
recommendation of the Campus Director and the Area President and
the apprcval of the Board of Governors. The granting of
education/training leave is at the sole discretion of the Area
Board of Governors.

Section 12 - Tuition Remission Policy for Members and
Dependents

A member may enroll in any course(s) offered by th:z College
under the following conditione.

1. If the maximum enrollment in the course has not been
reached.

2. If the minimum enrollment in the course has been
reached.

3. A member shall pay a fee of $1.00 plus the amount of any
additional instructional costs (books, laboratory fees and
materials).
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4. That such course(s) does not conflict with the member's
instructional responsibilities with the College.

A spouse or dependent of a member may enroll in any
course(s) cffered by the College under the following conditicn.

1 ae spouse or dependent shall pay a fee of
one-halr (1/2) of the normal tuition plus al. applicable fees.

(Dependent is defined as a dependent for Federal income tax
purposes.)




ARTICLE VII

In the event a Faculty Associaticn representative(s) attends
a meeting of the Area Board of Governors during his/her norm~l
duty hours the Faculty Asscociation will reimburse the College an
amount of money equal to the salary for the time spent away from
duty or the representative(s) may request leave without pay for
the time spent away from duty.




ARTICLE VIII

SALZRY AND FRINGE BENEFITS

Section 1 ~ Health Insurance

The College will make available group health insurance
coverage for members.

The College will pay the monthly premium of $66.51 for Blue
Cross/Blue Shield or a like amount to Health America for each
member.

The College will make available group health insurance
coverage for members or dependents of members.

The College will pay the monthly premium of $180.48 for Blue
Cross/Blue Shield or a like amount to Health America for those
who elect family coverage. This will become effective July 1,
1986.

Family dental coverage is available at an additional cos* to
the employee with the balance to be deducted from each
appropriate member's paycheck.

Section 2 -~ Long Term Disability Insurance

The College will make available a grcup long term disability
insurance program for members and will ccntribute the member
coverage. The elimination period will be 60 days or the end of
accumulated sick leave whichever is greater.

Section 3 ~ Retirement Plan

The College agrees tc¢ make available a group retirement plan
(TIAA-CREF Retirement Plan) and will contribute an amount equal
to member's contribution, but the College contribution shall not
exceed 6%.

Section 4 - Tife Insurance
The College agrees to make available a group term life
insurance program and will pay the premium for each eligible

employee for $20,000 term life insurance and $20,000 accidental
death and dismemberment coverage.
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Section 5 - Salary Plan

For the contract year 1986-87, members who were contracted
for professional obligations during the 1985-86 contract year and
retained for the 1986-87 contract year shall receive a salary
increase determined and allocated as follows. Provided, however,
any member placed on proba:ion in writing prior to the date of
execution of the agreement notwithstanding its cffective date,
shall not be entitled to such increase and shall instead receive
such increase, if any, as determined by the College.

A. Basic Salary Increase

The basic salary increase shall be determined for
members who were contracted for professional obligations
during the 1985-86 contract year and retained for the
1986-87 contract year by multiplying $3.25 per day times
the number of days the member will be contracted for
plus two and seventy-five hundredths (2.75) percent of
the member's 19%5-86 base salary.

Members beginning employment on or after

December 1, 1985 shall be entitle. to a pro-rata amount
of the basic salary increase for the contract year
1986-87.

B. Equalization Adjustments and Merit Increase

$50.00 per member times the number of members shall

provide an amount of money to be available at the

discretion of the College to equalize salaries among

var.ous members and among various departments within the

rullege, if and when it appears that the members within

the departments or various departments, as compared to

each other, while possessing the same general

qualifications, experience and training are not paid equal
salaries and for merit increases. The amount need not be uniform
or be paid to everyone.

All monies for equalization adjustments and merit
increases will be allocated by January 1, 1637.

Section 6 - Optional Cash Fringe Benefit for 1986-87

The Collece will provide a fringe benefit which gives each
member who ddyes not elect family health insurance coverage a cash
option in lieu of health in the amount of $1,367.64 for the
1986-87 fiscal year. The payment of the additional cash option
will be at the rate of $113.97 for each month of the fiscal year.
For future salary computations, this benefit will not become a
part orf the member's base salary.
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SAFETY EYE WEAR

The College will reimburse members required tc wear eye
protective glasses up to $40.00 or the actual cost if less than
$40.00. This will apply to each academic year.

EMPLOYEE ASSISTANCE PROGRAM

The College will establish an employee assistance program
and pay the premiums to provide coverage for members and their
immediate families. Each individual is responsible for any cost
if a referral is made to an additional facility or service.

SOUTHEAST COMMUNITY COLLEGE SOUTHEAST COMMUNITY COLLEGE
FACULTY ASSOCIATION
..—\ //.
} - '-( - 7 =07 sy /' )‘/ (N e e
-~ 7‘; (o Ll T -J¢ [_L’«. v | L;*-)A‘-\IL 5~_},/ s
President Date President J Date
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AGREEMENT

THIS AGREEMENT, made and entered Into this _ZL day of _ML;
1985, by and between the WESTERN TECHNICAL COMMUNITY COLLEGE AREA BOARD OF
GOVERNORS and the WESTERN EDUCATION ASSOCIATION,

LLINESSEIN:

WHEREAS, the above=referenced parties have been engaged In |itigation
over the terms and conditions of their employment rejationship for the 1985=86
COnTract_year which -litigation was flled as Western Technical Community Col=
lege Area, a political subdivision of the State of Nebraska, Plaintiff, vs,
Neobraska Western Coliege Education Association, a non=incorporated assoc|a=-
tlon, Defendant, Case No. 596 In the Nebraska Commission of Industrial Rela=
+ions; and

WHEREAS, the parties have now reached an agreement Iin full compromise,
satisfaction and sett!ement of their disputed claims,

NOW, THEREFORE, the Western Technical Community College Area Board of
Governors ind the Western Area Education Association hereby agree as fol lows:

1. Qefipitions, For the purposes of Interpreting and Impiementing this
Agreement, the following tarms shal!l have the meanings set forth adjacent
thereto:

a. facuity: shall mean permanent Instructional staff exclualng
administrators, counselors, |Iibrarians and Individuals holalng
temporary coniracts.

b. Zlalary: shall mean that salary received for Instructional dutles
by continuing “aculty and shall exclude fringe benef Its, overtime
pay, administrative pay, summer school pay, extra duty pay and
other or additional compensation of any kind whatsoever.

¢. Lontract Year: shall mean the period commencing on the fIrst day
of the academic year and continulng thereafter until 12:00 mide
night of the first day ot the next following academic year. This
shal| mean, for faculty on the Sidney campus, the period from
August 26, 1985, fto and until the flrst day of the 1986=87

academic year for 1985-86, and the period from the first day of
the 1986~87 academic year to ang until the first day of the 1987=
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88 academic year for the 1986=87 contract year. For faculty a1
the Scottsbiuff campus, the term contract year shall mean the
period of August 19, 1985, to and untii +he first day of the
1986~87 academic year for 1985-86, and the period from the first
day of the 1986-87 academic year to and until the first day of
the 1987-88 academic year for the 1986-87 contract year.

2. Jarm. The term of this Agreement shai| be for a period of twe cone

fract yeers commncing August 19, 1985, and continuing thereaf+er to and unt!]

the first day of the 1987-88 academic year on the Scottsbiuff campus.

3. 3Salary Increases.

For the 1985-86 contract year, continuing faculty shal! receive
an aggregate increase equal to 5.4 percent of the salary pald to
continuing faculty during the immed [ately preceding contract
yeer. The aggregate salary Increase shal! be distributed as
fol lows:

1) One=hait of the aggregate dol iar amount shall be distributed
to continuing facuity In the form of equal, per capita, flat
dollar payments, the amount of which shal| be determined by
dividing one=half of the aggregate doliar amount by +the
number of continuing facuity el igibie for saiary increases
hereunder.

2) The remaining one=half of +the salary increase shail be dis~
tfributed to continuing facuity In the form of a unl form
percentage of thelir salary for the preced Ing contract year,
The amount of the percentage shai| be determined by dividing
the remaining one=haif of the aggregate doliar amount by the
aggregate salary paid to continuing facuity for the ime
mediateiy precading acadsmic year.

Salary increases for the faculty assigned to the Sioney campus
shal| become payabie as of August 26, 1985 and salary Increases
for faculty assigned to the Scottsbiuff campus shail become
payabie as of August 19, 1985.

In addition to the foregoing, for the 1085-86 contract year
faculty who have ea-ned the right to horizontal advancements and
the attendant salary iIncres.es attributabie thereto pursuant to
the provisions of the negotiated item "Salary Scheduie Movemant”
of the 198485 contract shall be entitied to recelive those in-
creases as provided therein effective as of the above stated
date.

1986-47. For the 1986=87 contract yeer continuing facuity shatl
be entitied to receive an aggregate increase equal to 5 percent
ot the salary paid to continuing faculty during the Immediately
preceding contract year less the amount, It any, which faculty
are entitied to recelve as a result of horlzontai movemanl pure
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suant to the salary schedule and salary schedule movement provi=
sions of the 1984-85 contract. The salary Increase for the 1986-
87 contract year shall be distributed In the same mannsr as Is
set forth in paragraphs a. 1) and 2) above, and the amounts o+
such Increases shall become effective as of the first day of the
198687 academic year at the Sidney and Scottsbiuff campuses
respectively.,

4. Qther Jerms and Conditions. Except as expressly modified by this
Agreement, the remaining terms and conditlons of empi oyment for the term of
this Agreement shal| be those as set forth In the 1984=85 collective bargain=
ing agreement and attachments thereto, coplies of which are attached hereto as

Exhibit "A® and Incorporated herein by express reference.

5. Communications: Cogparation. Further, the parties agree as fol lows:

a. The Association recognizes the disparity In funding and salaries
between the Wyoming Community Colliege system and t.e Western
Nebraska Technicai Community Coilege Area. The Association
hereby agrees to bargain coliectively within the f!nanciai
parameters of the Western Technical Community Coliage Area's
tunding for equitabie salaries and to cooperatively work toward
settiement of negotiations eariy In the budgetary process.

b. The Board recognizes the Importance of open, swift and par-
ticipatory bargaining. In |ight thereof, the Board of Governors
of the Western Technical Community Col lege Area commits Itself +o
creating a more cooperative environment In ths collective bar-
gaining process by establishing reguiar meetings to Iinform the
Asscciation on metters of mutual [nterest, by the establ Ishment
of more direct communication processes w!th the facuity and tne
Board of Governors both during nego+:ations and at other times
and by Its agreement to work cooperatively tcward settiement of
nsgotiations as early as Is practicable during the budgetary
process so as to provide primary consigeration for negotiation of
facul ty salarles.

§. Iaotallty gf Agreement. The parties acknowliedge that during the
negotiations leading to the settiemsnt of this matter and which have ul-
timately resulted In this Agresment, the Association has had +he uniimited
right and opportunity fo present tha proposais with ~espect fto any ana all
matters |awfully subject to coilective bargaining; that all of the understand-
Ings and agreements arrived at thereby are set forth In this Agreement andg

thar It Is and shail for all purposes constitute the entire agreement between

O -3-
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the parties for the 19§5-86 and 1986-87 contract years. Both the Board and

the Assoc!ation during the term ot the Agreament, voluntary and unqual [ flediy
waive their right and agree that the other shsil not be obi Igated to bargain
coliectively with respect o any subject or matter whether or not referred to
or coversd by this Agresment even though such subject or matter mey not have
been within the knowiedge or contempiation of +he parties at the tims this
Agreement was negotiated and signed. Nothing herein shall, however, prsclude
the parties from mutuaily agreeing to aiter, amend, suppiement, deliete, en~-
large or modify In writing any of the provisions of +hlis Agreement,

7. Mapagamant Rights. Anything herein to the contrary notwithstanding,
the Board, excepy as expressiy provided In this Agreement, reserves ex-
clusively unto Itseif ai] of the rlghfs,'ponrs, discretion, authority and
prerogatives vested In It whether exarcised or not; and nothing herein shall
be construed In any manner to constitute a del egation or walver of any such
rights, power, discretion, authority or prerogatives so vested in the Board or
Its designees.

WHEREFORE, the parties hava entersd Into +hls Agreement this _’I/_ day

cf N@é » 1985, In full, compiete and final compromise sett|ement

and satisfaction of their disputed claims and fully Intend the same to bHe

binging upon themselves, their members, successors and assigns.

WESTERN TECHNICAL COMMUNITY COLLEGE
AREA BOARD OF GOVERNORS

By, QJ .{/Zm

WESTERN EDUCATION ASSOCIATION




WESTERN TECHNICAL COMMUNITY AREA BOARD OF GOVERNOHS
AND WESTERN EDUCATION ASSOCIATION

Negotiated Agreement

THIS AGREEMENT 1S MADE AND ENTERED INTO THIS __l9th _ DAY OF

January , 19 8, by and between the Board of

Governors of the Western Technical Community College Area in the
County of Scotts Bluff, in the State c¢f Nebraska (he:einafter
referred to as the "Board"”), and the Western Education Asso-

ciation (hereinafter referred to as the "Association").

RECOGNITION OF THE ASSOCIATION AS BARGAINING AGENT

The Board recognizes the Association as the exclusive and
sole collective negbtiafing representative for all teachers
employed by the Area.

"Teacher™ shall mean all certified teachirg personnel and
other professional personnel empioyed by the Area. This includes
the following positions: Instructor, Clinical Instruc.or,
Librarians, Coordinator of A-V Services, Counselor, and Division

Chairmen.

GENERAL PURPOSE
The Board and the Association recognize that tne development
of a quality education program for the students attending any of
the campuses in the area is a joint responsibility whieh can best
be achieved by agreement that all parties work toward common
goals, The Board and the Association enter into this Agreement

with mutual dedication, recognizing that the experience,
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creativity and judgment of all parties are necessary to reach the

educational needs of the community,

AGREEMENT PROVISIONS
This Agreement includes negotiated items and items
included in the Board Policy Manual of the Board of
Governors. The Board agrees to carry out the
commi tments contained herein,
Separability -- If any provision of. ihis Agreement or
any application of this Agreement to any employee or
group of employees is held to be contrary to law, tnen
such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue
in full force and effect,
Brinling of Agreement -- Copies of this Agreement shall
be printed at the equal shared expense of the Board and
the Association after agreement has been reached and
shall be disseminated promptly. The Agreement shall be
presented to all teachers now employed and hereafter
employed.
Notige -- Whenever any notice is required to be given by
either of the parties to this Agreement to the otner,
pursuant to the provision(s) of this Agreement, either
party shall do so by registered letter at the following

addresses:




1., If oy Association, to Board at Nebraska Western

College, 1601 East 27th Street, N.W., Scottsbluff,

Nebraska 69361; and
2. If ty Board, to Association at Nebraska Western

College, 1601 Eas*t 27th Street, N.W., Scottsbluff,

Nebraska 69361.
ltems of Agreement -- As attached, each item has been
approved and signed by both the Board of Gov-.rnors and
the Association Representative.

Those 1tems included in this Agreement are not
inclusive of all items that are considered negotiable,
but rather an accumulation of either negotiated items
between the Board and the Association or pertineat parts
of the Board Policy Manual. In addition, all items
incorporated herein can be renegotiated at any time when
deemed necessary. Revisions and additions will be
incorporated into this Agreement.

The items, as attached, are arranged in alpnapetical

order and i1nclude the following:

liew Dné Effective
Bereavement Leave January 19, 1983
Community Service Leave January 19, 1983
Extra Contractual Teacning January 19, 1983

dir Dismissal January 19, 1983

Insurance & Annuities {Annual) September 1, 1983
Leave of Absence January 19, 1933

Overload Payment (Expired 1/04/84) January 19, 1983
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liem Date Effectiive

Payment for Course Development/

ILC January 19, 1983
Personal Leave January 19, 1983
Political Leave January 19, 1983
Sapbatical Leave January 19, 1983
Sala;v Schedule & Base

Salaries (Annual) September 1, 1983
Salary Schedule -- Movement January 19, 1983
Salary Schedule -- Placement January 19, 1983
Sick Leave January 19, 1983
Summer School Pay January 19, 1983
Tuition Remission January 19, 1983

Individual items, unless specifically designated as
agreed upon for one academic vzar, shall remain in force
until superceded. .

\—‘Z/” | / /{?'/_41 (=24 =54
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RESOLUT ION

Be It Resolved, that the Board of Governors of the Western
Technical Community College Area and the Western Education
Association, hereby agree to participate in a committee to be ap-
pointed by the Board that wi!l include the Vice President of
Finance, one Board member, one Scottsbluff faculty member, one
Sidney faculty member, and the Area President (ex-officio).

The charge of this committee shall be to recommend a new
method of paying faculty and an alternate educaticnal movement
pay poliecy to be effective with the 1984-85 contract. The
compensation system shall provide: amelioratory provisicirs for the
Board of Governors and the Western Education Association for
faculty salaries that will eliminate any unsatisfactory
provisions of the current compensation system.

' This cooperative effort to take part in this committee is
the first step by both parties in developing and resolving an
equitable compensation system for Western Technical Community
College Area faculty. This effort by the Board of Governors and
the \estern Education Association is undertaken to assure timely
agreement for the ensuing year 1984-85.

A %
(~=<z;?£; A/</C/J9" /—Zé'fJ

Board/President Date




Negotiated |tem Bereavement Leave
Page _1_of 1 Page(s) Date Effective _J2nuery 19, 1%

 Date of Agreement January 19, 1983

82 Presideat

ITEM AS ACCEPTED For Full-Time Faculty

Bereavement Leaye

Bereavement leave will be granted tor the death of a spouse,
child, brother, sister, father, mother, grandparent, guardian,
grandehildren, or any other relative who is a permanent resident
¢f the employee's home, The bereavement leave will be cleared
through the College President's office, The number of days of
leave will be determined for each request, Consideration will
also be given for bereavement leave to attend the funeral of

other family members or close friends,




NegUﬁated lteﬂl Community Service Leave

Page _L_of _L_Page(s) Date Effective _Jenuary 19, 1983

Date of Agreement January 19, 1983

\:7% /_//?/ % /;7%4
Ad P

BoardPresident resident ockation eStnta

ITEM AS ACCEPTED: For Full-Time Faculty

Communily Seryice Leaye

From time to time, faculty members are appointed to public
service commissions or councils, At the discretion of the Campus
Director, up to two (2) days per month may be granted for a
faculty member to perform these functions. Faculty members
appointed to public service, that are compensated for such public
service, will have that amount deducted from WICCA monthly

salary,




Negotiated [tem Extra Contractual Teaching

Page _1_of 1 Page(s) Date Effective _Jaruery 19, 1983

Date of Agreeme"t Negetiated July, 1981

W
Board President ta President
/

lTEM AS ACCEPTED For Full-Time Faculty

Exira Ccntractual Teaching

All full-time faculty teaching extra duty classes shall

paid at the rate of $255 per semester hour taught.

be




Negotiated Item

Fair Dismicsal

Page ___of ___Page(s) Date Effective _-2nuery 19 179

Date of Agreement Negotiated September 17, 1975

DAV o ,
S : /)r 17/ /Z’)/); /

Burd/lhsidcnt

2 President

ITEM AS ACCEPTED:  ror Fuil-Time Facuity

Eair Diswissal

1.

Employee should be notifiea by the appropriate adminis-
trator of inadequate service at the earliest possible
time following the contractual violatioz; hopefully on
or before the first week of November for the purpose of
correcting the contractual violation that has occurred,
On or before the third week in December, an evaluation
should take place between the employee and the

appropriate administrator to determine if the

inadequacies have been eliminated,




Negotiated I|tem _______Insurance and Annuities
Page 1 of _2__ Page(s) Date Effectiveseptemver 1, 1984
Date of Agreement August 15, 1984
R D 7
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3oard , President Arez President

ITEM AS ACCEPTED:

For Full-Time Faculty

Insurapce and Anpuities

The Board shall assist fuli-time faculty in providing insur-
ance and annuities with Board Contribution to such benefits be ing
renegotiated yearly.

The 1984-85 contributions are as follows:*

l, The Board shall provide $176.57 towards the monthly
comprehensive health care premium for the employee and
his/her fanily;

2. The Board shall provide $3.91 towards the monthly
dental insurance premium for the employee. Family
dental coverage will be paid in total by the employee;

3. The Board shall provide $10.00 towards the monthly pre-
mium of the long-term disability insurance plan;

4. The Board shall provide $3.00 towards the monthly life
insurance premium for the employee and his/her depen-
dents; and

5. The Board shall provide a matching sum of the
employee's monthly retirement annuity contribution for
each month the employee contributes.

*All benefits as provided in paragraphs 1, 2, 3, 4, and 5, are
i subject to the provisions and 1limitations of the group
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NegOtiatEG Item(cgntinued); Insurance and Annuities

Page_2 _ of 2___Page(s)

poliey/contract. For each teacher who remains in the employ of
the Board for the full school year, the Board shall make payment
of insurance premiums to assist in providing insurance coverage
in amounts as listed above for the full twelve (12) month period
co.anencing payment of premiums in behalf of the teacher shall be
made at the time of hiring beginning the first of the following
month and shall continue through August 31st of that academic
year with continuous coverage for those teachers that remain in
the employ for the next academic year,
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Negotiated Item Leave of Absence

Page _1_of _1_Page(s) Date Effective _January 19, 1983

Date of Agreement January 19, 1983
D 7%
. Srdd .//’/ng__

Boarg/ President

tion ‘Replesentati

ITEM As ACCEPTED For Full-Time Faculty

Leave of Absence

At the discretion and recommendation of the College
.President, the Board of Goveraors may Zrant a "leave of absence"
of up to one (1) academic year. During such leave, the employee
will not accumulate leave (sick leave, personal leave, or
comnunity service leave), nor will that year be counted toward
vertical movement on the salary schedule, nor will the employee
be entitled to fringe benefits, Leaves of absenc. shall be
wi thout pay. However, the employee may retain health incurance
by arranging with the Business Office for billing of the employee
for the totai premium cost, In making a recommendation, the
College President shall hold as the primary criteria the instruc-
tional needs of the College and the ability of the College to
find a suitable replacement, More than one leave of absence may

be recommended and granted,




Payment of Course Development

Negotiated Item —

(Independent Learning Centr

Page _~_of ___Page(s) Date Effective _Jenuary 19, i963

Date of Agreement January 19, 1983

‘President President

ITEM AS ACCEPTED: For Full-Time.Faculty

Bayment of Course Revelopment -- Independent Learning Center

Instructors who develop courses for the Inde~2ndent Learning
Center will be paid a one-time payment of:

1. $110.00 per semester hour for developing an original
course; or

2. $50.00 per semester hour for adapting a course and
writing the examinations,

Additionally, the instructor will be responsible for
assisting each student enrolled in the Independent Learning
Center course that he/she has developed, Compensation for this
assistance will be at the rate of $27.50 per semester hour
completed, prorated based on the percentage of work the student

completed in the course,
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Personal Leave

Negotiated Item

Page ___of ___Page(s) Date Effective _Jeruery 19, 1963

Date of Agreement January 19, 1983

ls;WMident /Arva President iAtion atati

ITEM AS AccEPTED For Full-Tim2 Faculty

Personal Leave

Personal leave of four (4) days per annum will be allowed
each permanent full-time faculty member for .the .purpose of
transaction of personal business without loss of pay, if approved
by the College Administrstion. Notice in writing is to be
submitted to the immediate supervisor for processing. If
possible, such notice shall be given a minimum of two (2) days

prior to the requested date.




Political Leave

Negotiated Item

Page __ of ___Page(s) Date Effective _Jenuary 19, 1989

January 19, 1983

Date of Agreement

R
;"&/I)’f/// 4’974 h
Bwt/l President President Recachtion RepreYentat)

/

ITEM AS ACCEPTED: For Full-Time Faculty

Bolitical Leaye

Professional employees may take political leave not to
exceed one term of office. However, political leave will not be
granted to employees for any amount of time less than full
academic year/contract year intervals; nor will the employee be
allowed to reduce their normal work load to part-time, without
previous written approval from the College President, The
employee shall be allowed to return to work with the same fringe
benefits and salary as when leave was taken. He/she will return
to the same level on the salary schedule as when he/she left for
political leave. Requests for political leave shall be made in
writing to the College President reasonably adequate in advance

prerequisite to beginning the political leave,




Sabbatical Leae

Negotiated Item

Page _-_of 1 Page() Date Effective _2nuery 19, 1953

Date of Agreement January 19, 1983

RYAE < (3
: .22 9/ /72511’421
Bearg/ President President on R en)ative

ITEM AS AGCEPTED: For Full-Time Faculty

Sabbatical Leaye

Any qualified employee applying for a sabbatical leave must
have at least six (6) years of full-time service within the
Western Technical Community College Area,

Activities while on sabbatical leave must pertain directly
to the needs of the Western Technical Community College Area.

Application may be made for onme or two semesters of leave,
Application forms will be aveilable to the faculty through the
respective College Presideni's office, Applications must be
submitted to the Chairperson of the Sabbatical Leave Committee Sy
December 19th on the year preceding the requested leave. Final
selection of successful applicants shall be made prior to
February 1st, and sabbatical leave shall be subject to approval

of the Board of Governors at the February meeting.




) Salary Schedule (Annual)
Negotiated Item

Page _1_of _3 Page(s) Date Effective September 1, 1984
Date of Agreement August 15, 1384
D D ’ )
\& ;{//Iiﬂ"' xl/fv /. \—:/ ! g

Board President Arvd President
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ITEM AS ACCEPTED: For Full-Time Paculty

Salazy Schedule
The salary of each instructor covered by this agreement is

set forth in the "1984-85" salary schedule, which is attached

hereto and made a part hereof. Such salary schedule shall remain
in effect during the designated period, above.

Belated Provisiops:

(Provisions #1 and #2 shall only be used for the implementation

of the 1984-85 salary schedule for all current instructional

personnel.)

1, Each permanent instructional employee, for the 1984~-85 im=-
plementation year, shall be placed on the appropriate track
of the 1984-85 salary schedule, according to field expe:i-
ence (prior to the employment with WTCCA) and actual
current educational accomplishments. These personnel shall
be placed on the 1984-85 salary schedule at their current
salary with any negotiated increase as (agreed upon by the

Western Technical Community College Area Board of Governors




Negotiated Item(continued): Salary Schedule (Annual)

Page

2_of _3_Page(s)

and the Western Education Association). These placements
shall be irrevocable except for future track changes that
shall occur because of “horizontal movement® or the
employees right to use the grievance procedure where appro-
priate.

For all permanent instructional employees that were pre-
vicusly placed on the 175 day contract schedule and have a
contract day period that exceeds 175 days, their salary will
be determined as follows: the instructor's current salary,
plus any negotiated increase, shall be divided by 175 (re-
spective of the 175 day contract), multiplied by the number
of days in their actual contract period (excluding summer
school), this total will e.mal their 1984-85 contract
salary. For all permanent instructional employees that were
previously placed on the 230 day contracc schedule, their
salary shall be determined as follows: each instructor will
be placed in the appropriate track (according to provision

$1 above).

Attachment.
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PROPOSAL 7-11-84

1984-85 SALARY SCHFEDULFE
FOR WICC' ~FRMANENT FACULTY

TRACK A B C D E F G H 1

MINIMUM SALARY: $12,000 $13,000 $14,000 $15,000 $16,000 $17,000 $18,000 $19,000 $20,000

MAXIMUM SALARY: $24,000 $26,000 $28,000 $30,000 $22,000 $34,000 $36,000 $38,000 $40,000
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. Salary Schedule Movement
Negotiated Item

1 4 ) September 1, 1984
Page of Page(s) Date Effective

August 15, 1984

Date of Agreement

T2 (L

u’ ’ /’ L . \.”("P’ ~ - :‘)f/(,:, -’71‘;_{
aoar;;Presldeut Area President

ITEM AS ACCEPTED: For Full-Time Paculty

Salary Schedule Movement

Movement on the salary schedule shall only occur horizontal-
ly. There if no longer vertical movement, rather all faculty
shall receive an increase as determined by collective bargaining.
In addition, all instructional pe:sonnel placed in tracks that
require less than a master's degree will be given the same
additional compensation “hat would be granted for a comparable
horizontal movement upon completion of twelve (12) credit hour
increments or equivalent (equated contact hours). The last 12
hours of movement shall be applied to horizontal movement only.
Horizontal movement will not be granted to employees placed in
tracks that require less than a master's degree until specific

degree requir. nts are met for the respective tracks.

Horizontal movement is based on professional development
which has been undertaken with prior approval and it the complete
expense of the individual faculty member (except sabbatical

leave). All credit applied to horizo..al movement/salary
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Negotiated Item(continued): _Salary Schedule Movement

Page _2_ of 4 __ Page(s)

advancement must have prior approval of the division chair-
person/department manager, the academic dean, the campus director
and area president.

Acceptable courses include: (1) courses in the major field
of study for degree programes in the inscruct.r's teaching field
at any level, or (2) courses for vocativnal certification; (3)
courses taken at the request or permission of the colilege admini-
stration; and (4) courses designed to update professional skills
made necessary by advances in education, industry, science or
business.

Equivalent credit (non-credit courses or activities) may be
allowed on the basis of forty (40) contact hours for workshops
and seminars shall be equal to one (1) credit hour. Acceptable
activities include: vocational, technical/industrial short
courses or workshops; professional short courses or workshops;
work related activities (on-the-job experience).

The Board of Governors reserves the right to give credit for
job related experience. In some vocational areas it is

impossible to participate in credit courses from a college that

wil) provide the faculty member with the needed subject matter.

Job related experiences are to be used for this purpose. The

faculty member must clearly demonstrate that the work experience

will be of a nature that will improve the teaching skills or

provide additional expertise in the faculty member's teaching




Salary Schedule Movement

Negotiated Item(continued):
3 4

Page of Page(s)

field, to receive approval for such professional development.

Following the above guidelines, a maximum of six (6) equated

credit hours shall be allowed toward credit for horizontal

movement for job related experience for any one (1) summer's
activity.

Belated Provisions:

1, Opon coﬁpleting the requirements needed to move horizontally
from one track to another, the instructional employee shall
receive an increase in salary equal to the Aifference
between the minimum salaries of the instructor's current
track and the track to which the instructor is to be moved.
A, In the situation where the individual instructional

employee has accumulated the requisite twelve (12)

credit hours, part of which are credit hours previously

used in previous horizontal movements from previous

salary schedules and part of which are credit hours not

previously used, the instructional employee shall:

-- Receive a prorated salary increase based upon the
number of actual credit hours not previously used

for norizontal movement using the following

formula:
Cr._Brs._not_previously_used X salary increase = prorated
12 from #1 above salary
) increase

- Be moved to the appropr. ate track that reflects

actual educational accompliishments.
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Negotiated 'tem(continued): Salary Schedule Movement

Page _4__ of 4__ Page(s)

It shall be the sole responsibility of the instructional
employee to: (l) notify the appropriate college official of
their intention, pending approval, to move horizontally by
the last day of the academic year; (2) submit appropriate
materials (specific course requests, plans of degree, study,
and transcripts) on a timely basis, to appropriate college
officials. Pailure of submission of (1) and (2) above will

result in disallowance of the horizo: tal movement request.
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Negotiated Itam Salary Schedule Placement

Page 1 of 3 Page(s) Date Effective _September 1, 1984
Date of Agreement August 15, 1984

—

J ) - (’7 ' -~ )
¥1/{ “7/‘ K Y34 // = 4
Br?l President A{é President

ITEM AS CCEPTED:

Por Full-Time Paculty

Rlacempent op Salary Schedule

All new hire employees as permanent academic, occupa-
tional/vocational, and practical nursing instructional personnel
shall be placed on the appropriate track on the salary schedule

according to the qualifications as listed below:

ACADEMIC OCCUPATIONAL/VOCATIONAL PRNACTICAL NURSING
INSTRUCTIONAL PERSONNEL INSTRUCTIONAL PERSONNEL INSTROCTIONAL _PERSONNEL
A - AA . A - 3 years experience A - RN
B - BA » - 6 years experience or B = RN+15

AA and 3 years experience
C - Ma C - BA and 3 years experience C - BSN or BA
D - MA+l12 D - MA and 3 years experience D - BSN+1l5
E - MA+24 E - MA+l12 E - MA
P - MA+36 P - MA+24 F - MA+l1l2
G - MA+48 G - MA+36 G - MA+24
B - MA+60 B - MA+48 H - MA+36
iI - DOCTORATE I - DOCTORATE I - DOCTORATE
o 142




Negotiated Item(continued): Salary Schedule Placement

Page_2__ of 3___ Page(s)

Belated Provisions:

1.

Because of circumstances beyond the College's control such
as, the outside job market for a particular field, there are
situations where placement of a new hire can not follow the
guidelines as set forth below in provision #2. If these
circumstances exist, the Board of Governors reserve the
right to place such personnel in the appropria;e track on
the salary schedule with an adjusted salary based on recom-
mendations of the administration. Administrative recommend-
ations shall be based on training, experience, and current
industrial wages. -

All salary schedule employees shall be entered on the salary
schedule according to education and experience. Experience
shall be counted as follows: two (2) years of high school
teaching experience shall be counted as one (l) year for
placement purposes; two (2) years of vocational work exper-
ience (beyond the minimum hiring requirement of each respec-
tive track) will be counted as one (1) year for placement
purposes; and one (1) year of college teaching experience
shall be counted as one (1) year for placement purposes.
The maximum number of years to0 be transferable to the
Western Technical Community College Area salary schedule
shall be five (5) years beyond the minimun hiring require-
ments of the appropriate track. Pollowing the above guide-
lines, each new hire instructor will receive four hundred

dollars ($400) for eackL year of transferable experience.
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Negotiated Item(continued): _Salary Schedule Placement

Page _3_ of _3___Pagel(s)

3. Any new hired employees that will work different than 175
days will have their salary calculated in the following
manner: the placement salary of the track ir which they
have been placed will be divided by 175, and then multiplied
by the employees contract days. This total will equal their

original placement in the salary schedule.
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Sick Leave

Negotiated Item

Page __of __Page(s) Date Effective _Aucust 18, 1942
Date of Agreement August 18, 1982

R
lo;d’ President A€ Presidest

ITEM AS ACCEPTED: For Full-Time Faculty

Sick Leaye

Provision is made for twelve (12) days sick leave per year,
accumulative to ninety (90) days. Sick leave is granted for
personal illness, accident or disability (includes pregnancy-
related medical conditions); or for serious illness or accident
in the immediate family. Immediate family is defined as spouse,
parent, parent of spouse, child, brother, sister, brother-in-law,
or sister-in-law, Leave must be approved by the Campus Director,

If an employee is required after ninety (90) calendar days
to implement the long-term disability plans, the College will
grant sick leave up to that date that the long-term disability
plan goes into effect. The Board of Governors reserves the right
to request a physician's certificate stating that the employee is
inzapacitated from performing his/her duties for any sick leave
taken. In addition, before returning to duty in Zase of long-

term disavility, the employee may be required to present a




Negotiated Item(continued): Sick Leave

Page 2 _ of2__ Page(s)

physician's statement stating that he/she is physically able to
resume his/her duties,

An employee that is utilizing sick leave is expected to
return to active duty when his/her health permits, An employee
who makes a request to return to work within sixty (60) calendar
days after the terminution of the disability will return to
his/her prior assignment, 2¢ his/her current rate of pay. .

If there is reasonable cause to believe that the employee's
health would be endangered by continuing assigned duties, the
employee may be required to obtain a physician's verification

tikat he/she is physically atle to continue assigned duties,
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Summer School Pay

Negotiated Item

Page __of ~__ Page(s) Date Effective J27uary 10, 1989
Date of Agreement Negotiated Summer 1981
a‘?/"“"“"‘ Prasidest

ERIC

ITEM AS ACCEPTED: For Full-Time Faculty

Sucmer Schoal Bay
All full-time faculty teaching summer school shall be

at the rate of $255 per semester hour taught,

paid '




Tuition Remission

Negotiated Item

Page ___of ___Page(s) Date Effective _Jenuery 19, 1983
' Date of Agreeme“t Intent Negotiated 1962-63
'"/W President Args? President

ITEM AS ACCEPTED: For Full-Time Faculty

Tuition Bemission

The Board of Governors makes av-~ilable educational benefits
to full-time faculty and his/her spouse and children. These
benefits shall include free tuition for ali college credit and
non-credit classes taken, Children shall be defined as: (1)
"Child" as defined in Section 151-3, subsections A, B, and C, of
the I.R.S. Code of Regulations; ot (2) "Dependent” as defined in
Section 152, subsection A, parts 1, 2, 3, and 6, of the I.R.S.

Code of Regulations.




WESTERN TECHNICAL COMMUNITY COLLEGE AREA

BOARD OF GOVERNORS AND WESTERN EDUCATION ASSOCIATION

Negotiated Agreement Eagdévﬁd 53(34/%??

THIS AGREEMENT IS MADE AND ENTERED INTO THIS ;3‘2_ day of
September, 1987, by and between the Board of Governors of the
Western Technical Community College Area (hereinagter referred to
as the "Board"), and the Western Education Association
(hereinafter referred to as the "Association").

Items of negotiation agreed to for full time faculty for the
1987 - 1988 contract year:

1. Extra contractual teaching - All full time faculty

teaching extra duty classes shall be paid at the rate
of $300.00 per semester hour taught.

2. Blue Cross - Blue Shield - 100% of full time family
coverage as more specifically set forth herein. -

3. Change in salary schedule track minimum - no increase,
maximum $3,000.00 as more specifically set forth
herein.

4. Increase in full time faculty salary of $4.18 per day
as more specifically set forth herein.

5. Tuition remission policy to be modified as herein set
forth.

6. Summer school pay - all full time faculty teaching

summer school shall be paid at the rate of $300.00 per
semester hour taught.

7. All other items previously negotiated shall remain in
full force and effect unless nodified herein.

G -3, -57 \~2ﬁi jiéizy

Date /V/ Board President
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Negotiated Item SALARY SCHEDULE FOR TCCA PERMANENT FACULTY

Page _1 of 2 Page(s) Date Effective Avgust 20, 1987

Date of Agreement September 30, 1987

Bo/fd President ﬁ President

ITEM AS ACCEPTED:  For Full Time Faculty

The 1987 - 1988 Salary Schedule for WICA permanent faculty shall be
as follows:

SEE ATTACHED.
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1987 - 1988 SAIARY SCHEDULE
FOR WIOCA PERMANENT FACULTY

TRACK ‘A B C D E F G H I

————

MINIMM SALARY: $12,000 $13,000 $14,000 $15,000 $16,000 $.l7,000 $18,000 $19,000 $20,000

MAXIMM SHIARY: $27,000 $29,000 $31,000 $33,000 $35,000 $37,000 $39,000 $41,000 $43,000

Pace 2 of 2 Page(s)

-y
wn
QW)
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Negotiated Item __ TNSURANCE AND AWUTTIES |

Page 2 of L Page(s) Date £ifective _Pugust 20, 1987

Date of Agreement _seotember 30, 1987

s
QEA/ L //// Y21 -7 %—/
B}anl President Asga” President

ITEM AS AGCCEPTED: For Full Time Faculty

Insurance and Annuities

The Board shall assist full time faculty in providing insurance and annuities
with Board Contribution to such benefits being renegotiated yearly.
The 1987 - 1988 contributions are as follows:*

1. The Board shall provide $186.66 toward the month.ly comprehensive healthr
care premium for the employee and his/her family;

<. The Board shall provide $4.29 toward the monthly dental insurance premium
for the employee. Family dental coverage will be paid in total by the
employee;

3. The Board shall provide 100% of the monthly premium of long-term disability
insurance plan not to exceed $10.00 per month per faculty member;

4, The Board shall provide $3.00 toward the monthly life insurance premium
for the employee and his/her dependents; and

5. The Board shall provide a matching sum of the employee's monthly retirement
annuity contribution for each month the employee contributes.

*All benefits as provided in paragraphs 1, 2, 3, 4, and 5, are subject to the
provisions and limieatione of the grouwp pelicy/contract. For each Leadsi wia
remains in the employ of the Board for the full school year, the Board shall
make payments of insurance premiums to assist in iding insurance coverage
in amounts as listed acove for the full twelve (12) moath period cammencing
payment of premiums in behalf of the teacher shall be made at the time of
hiring beginning the first of the following month and shall continue through
August 31lst of that academic year with continuous coverage for those teachers
that remain in the employ for the next academic year.
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‘ Negotiated Item TUTTION RerssTon

Page _L_of _1_Page(s) Date Effective _ August 20, 1987

Date of Agreemeﬂt September 30, 1987

- 77 .
N .L‘/L 7/, =
Saan'l/msideut Arg# President

ITEM AS AGCEPTED: For Full Time Faculty

TUITION REMISSION

The Board of Governors, effective August 20, 1987, shall grant free tuition for
oollege credit and non-credit classes taken for full time faculty and his/her
UNMARRIED . ) .
spouse and maxEzed children under the age of 24 years, or ummarried dependents
under the age of 24 years of said faculty member. Children shall be defined
as 'Child' as defined in Section 1.151-3(a) of the IRS Code of Regulations.
Dependent shall be defined as: 'Deperdent' as defined in Section 1.152-1

of the IRS Code of Regulations.

154




| N.egotiated Item EXTRA CONTRACTURL TERCHING o

Page _1 _of _1_Page(s) Date Effective _ August 20, 1087

Uate Uf AgreemEHt September 30, 1987
) o

= O 2 ﬂT@—/
Bg President €2 President

”EM AS ACCEPTED For Full-Time Faculty

Extra Contractual Teachiny

All ‘full-time faculty teaching extra duty classes shall be paid at
the rate of $300.00 per semester hour taught.
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FULL TIME FACULTY SALARY INCREASE

- "Negotiated Item
Page 1 __of _1 Page(s) Date Effectiye _ August 20, 1987

Date of Agreemeﬂt September 30, 1987

Q/ 2. 04
e D PPN 2

Bnay Presideat Presxdeut

ITEM AS ACCEPTED: For Full Time Faculty

Full Tine Faculty Salary Increase

All full time faculty shall receive a salary increase equal to $4.18
per contract day. All full time faculty members who were employed by the
Western Technical Cammunity College Area for the 1986 - 1987 contract year
shall receive an increase in salary equal to $4.18 per contract day over
the salary only paid to said full time faculty member for the 1986 - 1987
contract year. Nothing contained in this salary increase shall affect the

horizontal movement as previously negotiated.

EKC

Aruitoxt provided by Eic:
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Negotiated Item SUMER SCHOOL PAY

Page 1 __of 1 Page(s) Date Effective __Auust 20, 1987

Date Of Agreement September 30, 1987

e/, ’ 7 . %——
Board’ President At resident

ITEM AS ACCEPTED:  For Full Time Faculty

Summer School Pay

All full time faculty teaching sumer school shall be paid at the

rate of $300.00 per semester hour taught.
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ﬂ( Summer School Pay

Negotiated Itenr

January 19, 1983

Page _ of 1 Page(s) Date £ffective

Negotiated Summer 1981

Date of Agreement

YA =
i [ i 2 e
Roard/Presideat. AygZ President

/

ITEM AS ACCEPTED For Full-Time Faculty

Summer School Bay

All full-time faculty teaching summer school shall be p=uid

at the rate of $255 per semester hour taught,

This item shall no longer be in force as mutually renegotiated this E?Z)
day of 4‘?7&%171' ’ IBTEtj;J by and between the Board and the Association.

- ‘) . - 77 ,
S - 3L -7 N4, S /4/‘/4: 2
Date Board President

Date

ERIC

Full Tt Provided by ERIC.
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Negutiated Item Extra Contractual Teaching
Page —_of =__Page(s) Date Effective _Jenuary 19, 1983 _
Date of Agreeme“t Negotiated July, 1981

57‘3 Presndeut

ITEM AS ACCEPTED: For Full-Time Faculty

Extra Contracfual Teaching
All full-time faculty teaching extra duty classes shall be

paid at the rate of $255 per semester hour taught.

This J.temshallmlonge.rbemforceasnutually renegotiated this QOday of
é’[ﬂg' , 19 E)byandbemeentheBoardandtheAssocmauon

2L g7 ' \_,—/ fy apan

DLate Bﬁ:d President

G- 20-%\

Date . N As tive
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NEUUUHtEdlltEﬂT __Insurance and Annuities

Page .L_Uf_L Fage( ) fate EffectiVeswembér 1, 1984

Date uf Agreement Auqust 15, 1984
— f //’/);/ ' 7T iAot
Pres:deat a Presideat

}TEM AS ACGEPTEH For Full-Time Faculty

Insurance and Aopuities 7‘WtZZ;];;;;j;;;;f—;;;——_—‘_—;—]77

The. Board shall assist full-time faculty in provxdzng LnsuL—

ance and annuities with Board Contribution to such benefits belng
renegotiated yearly.
The 1984-85 contributions are as follows:*

1. The Board shall provide $176.57 towards the monthly
comprebensive health care premium for the employee and
his/her family;

2. The Board shall provide $3.91 towards the monthly
dental insurance premium for the employee. Family
dental coverage will be paid in total by the employee;

3. The Board shall provide $10.00 towards the monthly pre-
mium of the long-term disability insurance plan;

4. The:- Board shall provzde $3.00 towards the monthly life
ingurance premium for thr employee and his/her depen-
dents; and.

S. The Board shall provide a matching sum of the
employee's monthly retirement annuity contribution for
each month the employee contributes,

*All benefits as prov1ded in paragraphs 1, 2, 3, 4, and 5, are
subject to the provisions and 1limitations of the group

4
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Nagﬂi.laled ltem(cﬁntmued); Insurancc cnd Annuiticj

- Page_z__qf 2 Page(s)

policy/contract.. For each teacher who remains in the employ of

the Board for the full school year,

the Board shall make payment
of . insurance premiums to assist in providing insurance

coverage

iz amounts as listed above for the full twelve (12) month period
tommencing payment of premiums in behalf of the teacher shall be
made at the time of hiring beginniug the first of the following

month and ° shall continue through August 31st of that
year with continuous coverage for those teachers that remain

the emplay for the next academic year..

academic
in

This item shall m:]onmm:he nmfbnuLasxmmma]y'nam@otuﬂed'Uus .g ) day of

& )(311‘11 ' o, 19 3? 2,‘by and between the Board and the Association.
\ i;7
//‘/32- 5’7 %/rrz
Date :mxsukmt

Date
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Tuiti{on Remission

Negotiated [tem

Page ___of 1 Page(s) - Date Effective _January 19, 1983

Intent Negotiated 1962-63

Date of Agreement

-
/).
&y

Board Fresident

ITEM AS ACCEPTED For Full-Time Faculty

Tujtion Remissian

The: Board of Governors makes available educational benefits
to full-time faculty and his/her spouse and children. These
benefits éhall include free tuition for all college credit and
non-credit classes taken., Children shall be defined as: (1)
"Child"™ as defined in Section 151-3, subsections A, B, and C, of
the I.R.S. Code of Regulations; or (2) "Dependent™ as defined in
Section 152, subsection A, parts1l, 2, 3, and 6, of the [.R.S.

Code of Regulations.

This item shall no longer be in force as mutually renegotiated this EE:L_dhy
of 20 . 1921] » by and betwezr the Board and the Association.

raw v
=4 4

¢ - 7 7‘3/, Z - 7/'/’-.)
1 - 22 -5 <‘~TT . g%?z__
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1_984-85 SALARY SCHEDULF
FOR WICCA PFRMANEMT FACULTY

Thhck ' A " B C D & F- (] I I

"MINIMUM  SALARY, $12,C00 $13,000 $14,000 $15,000 $16,000 $i7,0n0  $16,000 $i9,000 $20,000

W/'

MARIMUM SALAtY) $24, 800 $26,000 $28,000 $30,000 $32,000 $34,000 $36,000 $38,000 $40,000

e —
" This item shall|no longer/be in force as mutually renegotiated this Zg ) day of ‘f5251;) '

19 235!, by anxi between the Board and the Association.

é,’j/"éi) 1/ L//”Qz/

Date Board President

G-20-3%

ERIC Clearinghouse for
Junior Colleges

E!!k ~ 8 1068
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