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PREAMBLE

Yhe intent of both parties in carrying out their

responsibilities is to procote the quality and effectiveness of
education in the Connecticut Regional Community College System.
This objective is best accomplished by a good faith cooperative
and collegial relationsnip in the system and on each campus.
This preamble is a statement of intent and not subject to
grievance Ad arbitration.

AGREEMENT, made and entered into this 3rd day of June, 1987
by and between the Congress of Connecticut Community Colleges,
hereinafter rcferred to as "the Congress" or "the union," and
the Board of Trustees of Regional Community Colleges and the
State of Connecticut, hereinafter referred to as "the Board" or
"the employer."

ARTICLE I

RECOGNITION

The Board recognizes the Congress se the sole and exclusive
bargaining agent for the purposes of collective bargaining with
respect to salaries, hours, and other conditions of employment
for all professional employees in the bargaining unit presently
or hereafter employed by the Board as set forth in the

certification issued by the Connecticitt State Board of Labor
Relations in Case No. 5B-3259 on December 17, 1975 and the
Recognition Agreement in Case No. SE-3259 issued on January 28,
1975, Case No. 5E-4669 issued on November 3, 1978, and Case No.
5E-8181 issued on December 4, 1984. These certifications are
for a unit of employees working twenty (20) or more hours per
week.

Should additional colleges, branches, or teaching locations
be established, all :,rofessional staff members employed therein
by the Board who are in positions in the unit as defined
pursuant to the aforementionel certification and Recognition
Agreement shall be covered automatically by the terms of this
Agreement.

ARTICLE II

EMPLOYEE RIGHTS

Section &. Collective Bargaining Rights

The Board will not discriminate, interfere, restrain or
coerce professional staff members in the bargaining unit or in
any way infringe upon their rights pursuant to Sections 5-270 et
peg. of the General Statutes. The Congress shall represent all
professional staff members in the bargaining unit without
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discrimination, interference, restraint or coercion, or in any
way infringing upon their rights pursuant to Sections 5-270 et
seq. of the General Statutes.

Section 2. Nondiscrimination

The Board and the Congress thall continue their policy of
not discriminating against any member of the bargaining unit on
the basis of race, religion, physical disabili'-y, criminal
record, national origin, sex (including serual harassment),

sexual orientation, age, marital status, political affiliation,
or retaliation, as required by any federal or Connecticut
statute of regulations pursuant thereto. The parties acknowledge
their mutual support of the concept of affirmative action. In
the event that a problem arises between the pa.ties concerning
affirmative action, it may be raised at a meeting between the
union and representatives of the Board but not through the
grievance and arbitration provisions of this Agreement.

Section 3. Gender

All references to bargaining unit members in the greement

designate both sexes, and whenever gender is specified it shall
be construed to include male and female employees.

Section 4. Redress

In the ev^nt there is en allegation by tne Board, the
Congress, or a member of the bargaining unit that Section 2 of
this Article is violated, the matter may be raised pursuant to
the grievance procedure in this Agreement provided, however,
that in the event the matter is not resolved puruant to said
grievance procedure. rather than proceeding to arbitration, the
sole and exclusive means of seeking further redress of the
alleged violation shall be the federal and/or Connecticut
statute, except in the case of dismissal pursuant to Article
XVI, Section 1, or nonreappointment of a fourth or subsequent
standard appointment pursuant to Article IX, Section 3.

ARTICLE III

RIGHTS OF THE BOARD OF TRUSTEES

Except as otherwise limited by an exprtsn provision of this
Agreement, the Board reserves and retains, whether exercised or
not, all the lawful and customary rights, powers, and
prerogatives of public management. Such rights include but are
not limited to: establishing standards of performance of its
employees; determining the mission of the system and the methods
and means necessary t, fulfill that mission, including the
discontinuation of services, positions, or programs in wAole or
in part: the determination of the content of job

-2-
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classifications; the appointment, promotion, and transfer o2
personnel; determining educational policy, programs and courses;
directing employees and determining professional assignments;
the suspension, demotion, discharge or any other appropriate
action against its employees; the relief from duty of its
employees because of lack of work or for other legitimate
reasons; the establishment of regulations not inconsistent with
this Agreement; and the taking of all necessary Lotions to carry
out its mission in emergencies.

ARTICLE IV

RIGHTS OF THE CONGRESS

Section 1. Use of Facilitiew

Me Congress and its duly authorized representatives shall
be permitted to confer and transact official Congress business
on college property and to use college facilities for meetings
and other official business, subject to standard and reasonable
rules established by the Board and provided that there is no
interference with the instructional program and other operations
of the college or the duties of staff members as employe 1.

No charge shall he made for use of facilities by the
Congress provided that there is no cost to the college, for such
usage. If coots are incurred, they will be borne by the
Congress.

The %Ilse of facilities does not include the use of
equipment, machines, materials, supplies or similar items, or
personal services. The foregoing notwithstanding, ditto
machines, if such are available at the college, may be used for
local chapter purposes only.

Thar Congress may use the college internal mail service and
professional staff mail boxes for purposes of communication,
subject to the establishment by the president of standard
procedures for general distribution. The Congress may post
dated official notices and communications on suitable bulletin
boards designated by the president of the college.

Section 2. Chapter Meetings

The Congress shall have the right to schedule one regular
and one emergency Congress chapter meeting per month during
normal operating hours at a college at times mutually agreeable
to the college president and the union. Subject to the
operating needs of the college, non-teaching professional staff
members shall be allowed t, rearrange their schedules to attend
such meetings provided, however, that the revised work schedule
he approved by the appropriate management representative.

-3-
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Individuals shall not be required to reschedule mutually agreed

upon time periods spent in such meetings provided that their

work responsibilities are fulfilled. Teaching obligations take

precedence over attendance at such meetings. Normal college

procedures will be followed in scheduling available space.

Section 3. Congress_ActAvity

A. Leaves_ of Absence for Union Assignments. The Board of

Trustees may grant leaves of absence without pay in accordance

with the provisions of Article XIX, Section 1 of this Agreement

to permit Congress assignees to pursue assigned union tasks.

Such leaves of absence may be full or part-time, but in total

may not exceed two full-time equivalent assignments per fiscal

year for the system. Upon return from such leave, the

employee(s) shall have the right to purchase back retirement

credits for the period of th leave, provided that the employee

or the union shall pay the state's contribution for the period

of the leave.

The person seeking the leave will apply to the college

president. The president will io turn forward the request to

the Board, with a statement which indicates the effect of the

leave on educational offerings and/or college services to

students and includes a recommendation. Such a request must be

made three months prior to the opening of a semester and shall

not be unreasonably denied.

B. Released Time_ for Union Business. The Board of

Trustees shall grant released time, equivalent to twenty-four

(24) credit hours plus additional respoasibilities for

Instructional staff and fourteen (14) hours per week for

nonteaching proleiionals per year, to union officials for the

purposes of: III investigating and processing grievances; (2)

meeting with the Board or its representatives to discuss

implamentation of this Agreement; (3) conducting other union

responsibilites related to collective bargaining and contract

administration. The released time will be assigned on a

semi-annual basis by the Congress, subject to the following:

(1) the Board reserves the right to approve said selection on

the basis of the impact of the leave on the college, provided

that said approval shall not be unreasonably denied; 12) tha

Board will be, advised of individuals so designated; (J) released

time must be utilized in a manner which is least disruptive of

the individual's professional responsibilities and college

operations; (4) to this end, prior notice must be given to the

appropriate management representative when released time is to

be utilized. No teaching professional shall receive more than

six credit hours' release from teaching
responsibilities in any

semester and no nonteaching professional shall receive more than

seven hours' release per week.
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C. Contract Administration Training/Attendance at
Contentions. Congress delegates to contract administration
training/union convencims shall have combined total of
twenty-four (24) working days' leave with pay per year, to be
distributed by the Congress, to attend said meetings upon thirty
(30) calendar days' notice to the president of the appropriate
college.

Section ! Meeting of the Board

Such meetings o Board or its committees which are
public meetings ace to law are open to any representative
of the Congress. each such regular or special public
meeting, a copy of tht agenda wi.1 be mailed to the president of
the Congress 48 hours after is has been mailed to the Board.
Included with the agenda will be reports that are related to
agenda items. provided that such reports are public information
and have seen provided to Board members.

The president of the Congress or his/her designee shall be
ccordod the privilege of speaking at Board meetings in
accordance with Board policy on oral presentations at meetings.

Should the Congress wish to have an item placed on the
agenda of c. Board meeting, the president of the Congress shall
request such in writing of the Executive Director at least three
wee', in advance. The Executive Director shall notify the
president of the Congress of the Board's disposition of the
request. Bargaining unit members have the right to attend
meetings of the Board or its committees to the extent provided
by law or Board policy. If any fight exists under law or Board
policy for unit members to participate in such meetings, that
right shall be accorded to unit members.

Section 5. Position Openings

The Board shall advise the Congress of all full-time
openings in professional positions at any college or at the
central office.

ARTICLE V

DEDUCTION OF DUES AND SERVICE FEES

Section 1. Dues

Uyon receipt of a professional staff member's written
authoriIation, the Board shall deduct from that staff member's
salary each pay period sr:12 Congress dues as have been duly
established pursuant to the constitution of and certified by the
Congress, and remit same promptly to the Congress, together with

a list of the names of members from whose salaries such
deductions were made.

Section 2. Service Fees

Professional staff members who are not members of the
Congress shall be required as a condition of continued
empl'yment to pay a service fee to the Congress each month equal
to the regular Com/re::: dues. T'ae Board shall deduct this
service fee from such professional staff member's salary each
pay period and remit same promptly to the Congress, together
with a list of the names of professional staff members from
whose salary such deductions were made, unless the professional
staff member has arranged another method of payment with the
Congress and has so informed th.. college.

Notwithstanding the foregoing paragraph, objecting agency
fee payers shall not be required to contribute to ideological or
political activities of the union which are not germane to the
Congress' collective bargaining obligations or its obligations
to advance or protect the interests of bargaininc unit members
in appropriate legislative, administrative or legal forums. In
order to ensure the rights of all individuals, the parties agree
to the following procedures for agency fee payers.

On or before November 15 of each year, the Congress shall
provide to each agency fee payer in the unit, a written
statement of the major categories of union expenditures during
the Congress' preceding fiscal year verified by an independent
auditor. Said statement shall identify Congress expenditures
with sufficient specificity to permit an agency fee payer to
object to a cat gory or categories of expenditures which the
agency fee payer reasonably believes is for an objectionable
ideological or political purpose under this section.

Any such objecting agency fee payer shell file such
objections in writing with the Congress on or before Dec - bee 1:
each year setting forth the nature of such objection or
objections and the amount of agency fee which such non-member
believes is the proper amount under the proyisions of this
section.

The Congress, upon receipt of any such written objection,
shall notify all agehcy fee payers of such objection as well as
the date that a hearing shall be held by the Congress' Executive
Board to consider such objection. The hearing and subsequent
written decision of the Congress' Executive Board shall be
completed no later than January 15 each year. In the event that
proceedings before the Congress' Executive Board do not ..esolve
the objection, an objecting agency fee payer shall have a
further right of appeal to the Connecticut Board of Mediation
and Arbitration. Said appeal shall be filed by an objecting
agency fee payer within fifteen (15) days of receipt of the
Congress' Executive Roard decision and (hall be in the form of e
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letter to the Connecticut Board of Mediation and Arbitration
setting forth the nature of the objections to the Executive
Board decision. While the objection or objections filed by an
agency fee payer are pending, the Congress shall place in escrow
the amounts of agency fee payers payments which are reasonably
in dispute, with such amounts verified by an independent
auditor. Upon receipt of said appeal or appeals, the State
Board of Mediation and Arbitration shall select from its public
members an arbitrator to hear the appeal or appeals in an
expedited manner. The decision of the arbitrator shall be
rendered within 30 days of the close of the arbitration hearing
and shall be subject to the provisions of applicable Connecticut
statutes dealing with arbitration awards. Each party shall bear
the cost of any attorney retained to represent their interests
in the arbitration proceeding but the cost of the arbitrator's
fees an! expenses shall be paid by the Congress. When an award
or decision is final, the amount established for the agency fee
shell remain in effect for the contract year to which it
applied.

Section 3. Calculation/PaYment Schedule

Said dues or fees shall be paid bi-weekly for the life of
this Agreement and, in the event of any time lapse in the above
arrangements on the pert of the employer, shall be deducted and
paid retroactively to the Congress.

The employer shall annually provide the Congress with a
computer run-off of each member of the bargaining unit,
alphabetized, by college to include each employee's name,
classification, gross salary and bi-weekly dues deduction (to be
calculated by multiplying salary by the appropriate percentage
dues rate).

The Congress assumes the responsibility for reimbursing
bargaining unit members, upon their request, in the amount of
any overpayment of Congress dues or service fees which they may
have made due to an incorrect deduction of such dues or fees
from their salaries by tte employer's agent who is responsible
for said deduction.

Section 4. Rebate

It is understood that the provisions of this Article are
subject to the requirements of law. The Congress agrees to
indemnify and save the Board harmless from any claims arising
out of or resulting from any deduction from wages made under
this Article. In the event any agency or court of competent
jurisdiction orders the employer to rebate to employees the
service fee or any portion thereof deducted pursuant to Section
2, the union agrees to hold the employer harmless for said
de3uctien by returning the agency fee which has been deducted
for the period involved, provided that this provision shall not
take effect until any appeal has been exhausted.
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I Section 5. Summer Salaries

Dues and service fees shall be deducted from the payment of
the summer-session salary at the rate of one percent.

Section 6. Payroll_ Deduction

Pursuant to P.A. 84-405, upon receipt of a professional

staff member's written request. the employer shall deduct from
thst staff member's salary each pay period the requested

payments to the Congress' Political Action Committee and remit
same promptly to the Congress, together with a list of the names
of unit members from whose salaries such deductions were made.

ARTICLE VI

ACADEMIC FREEDOM

The Board of Trustees recognizes that professional staff
members are entitled to academic freedom, such that:

(1) Each member of the professional staff is entitled to
full freedom in research and in the publication of the
results, subject to the adequate performance of

his/her other professional duties; but research for
pecuniary nett_ n should be based upon an understanding
with the authoLities of the institution.

(21 Each member of the professional staff is entitled to
freedom in the classroom in discussing his/her
subject. but he/she should be careful not to introduce
into his/her teaching controversial matter which has
no relation to his/her subject.

(31 The professional staff member is a citizen, a member
of a learned profession, and an officer of an

educational institution. When he/she speaks or writes
as a citizen, he/she should be free from institutional
censorship or discipline but his/her special position
in the community imposes special obligations. As a

person of learning and an educational officer. he/she
should remember that the public may juege his/her
profession and his/her institution by his/her

utterances. Hence he/she should at all times be

accurate, should exercise appropriate restraint,

should show respect for the opinions of otheis, and
should make every effort to indicate that he/she is
not an institutional spokesperson.

The parties ag,de that the foregoing language is intended
to give meaning to right of professional staff members which
is derivative from the interest of the public and must be
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balanced with the rights of students. Accordingly, the parties
agree that interpretations or applications of the foregoing
language by any professional association or labor organization
shall not be determinative in irterpreting this Article.

ARTICLE VII

GRIEVANCES

The Board and the Congress recognize the importance of
adjusting grievances fairly without fear of prejudice or
reprisal. Accordingly, the Board and the Congress agree that
they will encourage the prompt settlement of grievances which
may between a professional staff member, a group of the
professional staff, or the union -aid the employer. Unless
otherwise provided within this Agreement, the orderly processes
hereinafter set forth shall be the sole method used for the
resolution of all grievances.

Section 1. Informal Adjustments

Whenever possible, problems affecting professional staff
members should be adjusted between the professional staff member
and the immediate supervisor or within the college structure
through the level of president if necessary. Any professional
staff member in the bargaining unit may present and discuss
his/her complaint with appropriate management representatives
and may be represented by the Congress in this process. The
Congress may present and discuss with appropriate management
representatives any complaint on its own behalf, but not on
behalf of a professional staff member or professional staff
members. These presentations or discussions shall be entirely
informal. Any settlement, withdrawal, or disposition of a
complaint at the informal stage shall not constitute a binding
Precedent in the settlement of similar complaints or
grievances. Such matters shall not be deemed grievances and
their settlement shall not establish any precedent whatsoever
for the resolution of any problems between a professional staff
member and the immediate supervisor, the college, or the Board.

If a bargaining unit member believes that a problem or
oncern constitutes a grievance, he or she may request that the

president agree to extend the time for filing the grievance for
up to fifteen calendar days, as provided in 2D below.

Section_2. Grievance Procedure

A. Natation. If any professional staff member, group
of professional staff members, or the Congress should have a
complaint as to the interpretation or application of this
Agreement, such complaint shall constitute a grievance subject
to settlement pursuant to this Section.

-9-
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In processing grievances under this Section at Levels One

and Two .ae parties shall not be precluded from considering

questions of equity, provided, however, that any resolution

basej -non equity shall not constitute a waiver of the right to

assert nnropriate contractual provisions in any like case

unless such right is expressly waived in writing by the

Executive director.

B. Union Representation. Grievants shall have the right

to representation by the union at each and every level of the

pro'vdure outlined in this Section.

When an individual employee rr group of employees elects to

submit a grievance without union representation, the union's

representative shall be provided a :-.-cpv of the pending grievance

and shall have the right to be present at any discussions of the

grievance, except that if the employee does not wish to have the

union representative present, the union representative shall not

attend the meeting but shall be provided a copy of the written

response to the grievance and no such response shall constitute

an interpretation of this Agreement binding on the union.

C. Steps. A grievance shall be filed on a form mutually

agreed upon by the Board and the Congress. If the grievance

involves an action of the Board or a matter of general

applicability within the system, the grievance may be filed at

Level Two, provided however that such grievances must be filed

within twenty-eight (28) calendar days after the grievant knew,

or should have known, of the act or conditions on which the

grievance is based. All other grievances shall be processed in

accordance with the following:

1) Level One President

Within twenty-eight (28) calendar days after he/she knew or

should have kncun of the act or conditions upon which the

grievance is based, the grievant shall present the

grievance in writing to the president, specifying the

facts, rationale, the section or provision of the Agreement

alleged to have been violated and remedy sought, provided

that this requirement shall not be interpreted to limit the

right to amend a grievance. Failure to file the grievance

within the time prescribed shall result in a waiver of the

grievance. The president or designee shall meet with the

grievant for the purpose of resolving the grievance and

shall, within fourteen (i4) calendar days of receipt of the

written grievance, or the meeting with the grievant, render

his/her decision and reasons therefor in writing to the

grievant and the Congress office.

2) Level Two - Executive Director

If the grievance is not resnlved at Level One or the

written decision of the president or his/her designee is

-10-
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not rendered within the time specified, the grievant may
then appeal the grievance to the Executive Director but, if
he/she chooses to appeal to the Executive Director, the
grievance shell be filed within ten (101 calendar days of
the receipt of the president's or his/her designee's answer
or within ten (101 calendar days after the end of the tine
specified in Level One to, said answer.

Failure to file with the Executive Director within the time
specified shall be deemed to be acceptance of the decision
rendered at Level One. The Executive Director or his/her
designee shall meet with the grievant and shall render a
written decision within twenty-one (211 calendar days of
receipt of the grievance or the meeting with the grievant.

D. Extension of Time Limits. Any of the specified time
limits may be extended by mutual agreement between the grievant
or his union representative and the chief executive officer,
president, or Executive Director, as the case may be, provided,
however, that in no case shall the period of time for filing a
grievance be extended more than an additional fifteen (15)calendar days except by the Executive Director or his/herdesignee. Any extension shall be in writing.

E. Appearances. Whenever possible, grievance meetingsshall be scheduled so as not to interfere with professional
responsibilities of individuals involved. If it is necessary to
meet with the employer during working hours, the grievant, oneunion representative who is a member of the bargaining unit, andnecessary witnesses may attend without loss of time or
compensation for such meetings.

F. information. Upon reasonable notice, the Board shall
make available to the Congress any relevant information as
provided by applicable law.

G. Remand. In the event that new information isintroduced or new arguments presented at Level Two, the matter
may be remanded to Level One for further consideration.

Section 3. Mediation Panel

There shall be a bipartite mediation panel which shall
consist of two members selected for the Board and two members
selected for the Congress. The panel shall be selected from two
lists established in advance by the parties. Within sixty (60)days of the signing of this Agreement and whenever necessary
thereafter, representatives of the parties shall meet todesignate the individuals to be placed on said lists. Theparties may by mutual agreement submit a grievance which has not
been resolved at Level Two to the panel which shall hear the
position' of the respective parties and endeavor to effect anamicable resolution. In the event that resolution is notpossible, the sole authority of the panel shall be to make a
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confidential report and recommendation to the Executive Director

with a copy to the Congress. The Executive Director shall

within fourteen 114) calendar days after receipt of the report

of the mediation panel render his/her decision and reasons

therefor to the grievant with a copy to the Congress.

Section 4. Arbitration

A. Notice. If the grievance is not resolved

satisfactorily to the grievant at Level Two of the grievance

proczdure set forth in Section 2 of this Article, or in the

mediation .process, the Congress may proceed to arbitration by

filing a written notice by certified mail with the Executive

Director. Such notice must be postmarked within thirty (30)

calendar days after receipt by the grievant of the Level Two or

mediation decision or within thirty (301 calendar days of the

expiration of the time for said answer, whichever is later.

B. Selection. The parties shall attempt to select an

arbitrator by mutual agreement. In the event that the parties

do not agree upon an arbitrator within thirty (30) days of the

notice provided for in paragraph A above, the grievance may be

submitted to the American Arbitration Association, and the

arbitrator shall oe selected from a panel provided by the AAA

pursuant to their rules and procedures. The arbitration shall be

conducted under said rules and procedures. The foregoing shall

not prevent the parties from otherwise agreeing to submit a

matter to an arbitrator or arbitration panel other than pursuant

to the AAA's rules and procedures.

C. Arbitrator's Authority.

1' The arbitrator shall not have any power, right or

authority to add to, subtract from, modify, change, or alter any

of the terms or provisions or the express intent of this

Agreement.

2) The arbitrator shall be without power, right or

authority to make a decision in the following areas beyond a

determination as to whether the provisions set forth in this

Agreement as to these areas were violated. Beyond making such a

determination, the arbitrator shall not substitute h,s/her

judgment for that of the Board or its representatives:

(a) any incident which occurred or failed to occur

prior to the effective date of this Agreement,

provided that grievances filed which antedate

this Agreement shall not be deemed to be waived

by reason of the execution of this Agreement;

(b) the failure or refusal by the Board to renew the

contract of or reappoint a member of the

bargaining unit on a standard appointment;
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(c) disputes over alleged ut:lawful discrimination as
set forth in Section 2 of Article II of this
Agreement, except as provided in Section 4 of
that Article;

(d) changes in job descriptions or assigned duties or
classifications and pay grades for newly created
positions;

(e) the granting of a promotion;

(f) the granting of a tenure appointment;

(0 the granting of sabbatical leave;

(h) the granting of leaves for
development;

(i) the substance of an evaluation;

(j) termination or reassignment for special reasons
in accordance with Article XIII.

In the event that the arbitrator determines that the
contractual provisions in these areas have been violated as
alleged, his/her award shall direct that appropriate actical be
taken, which may include a reassessment of the original
decision, but in no event shall such award have the result or
effect of granting a promotion, tenure appointment, sabbatical
leave, or leave for professional development.

3) If notice that further employment will not be offered
is inadequate solely upon the basis that it was not given on
time as provided in this Agreement, the arbitrator may direct
the Board to renew the appointment only unon a finding that no
other remedy is adequate or that notice was given so late that
the professional staff member was deprived of a reasonable
opportunity to seek other employment, provided that such award
or reappointment shall be for no more than one (1) appointment
period and without right to further employment.

:I) An arbitrator's decision that may award employment
that extends beyond the sixth year of employment shall not
entitle the professional staff member to a tenure appointment.
In such cases, the professional staff member shall serve during
tne seventh year as if such service had been performed during
the sixth year of employment.

5) Those inherent management rights not restricted by a
specific provision of this Agreement are not directly or
indirectly subject to the grievance and arbitration procedure.

D. Hearing. The arbitration hearing shall be held in the
City of Hartford, unless otherwise agreed to by the parties.

professional
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The arbitrator's decision shell isste within thirty (301

calendar days of the close of the hearing or the submission of

briefs, whichever is later, unless additional time is agreed to

by the parties. The decision shall be in writing and shall aet

forth findings of fact, reasoning, and conclusions on the issues

submitted.

E. Arbitrability

1) 1, the event that the Board challenges the substantive

arbitrabi ' of a grievance in a proceeding prior to

arbitratio the guidelines articulated in the Steelworker's

Trilogy shall be applied.

2) The submission of questions if substantive

arbitrability to the arbitrator in the first instance shall not

constitute a waiver of the right to a fresh review without being

bound by the arbitrator's decision over such questions, provided

that this shall neither enlarge nor diminish the standard for

review of questions of substantive arbitrability. The parties

have not agreed as to whether the Trilogy is diapositive of

post-arbitration decisions reviewing questions of substantive

arbitrability.

F. Decision and Review. The decision of the arbitrator

shall be final and binding upon the Board, the Congress, and the

grievant in accordance with the statutes of Connecticut. The

parties intend that arbitral decisions (other than questions of

substantive arbitrability add d in the foregoing paragraph)

shall be reviewable in accordance with the standards established

in Enterprise Wheel.

G. Costs. All fees and expenses of the arbitrator shall

be divided equally between the parties. Each party shall bear

the cost of preparing and presenting its own case. Any party

desiring a transcript of the proceedings shall bear the cost.

M. Individual Rights. It is understood that the

procedure provided by this Article is not intended to address

claims not within the scope of this procedure.

ARTICLE VIII

MAINTENANCE OF RECORDS

Section 1. College Files

Each college in the system of Connecticut Communiti

Colleges shall maintain three official files for each member of

its professional staff: (1) a personnel file, (2)

professional file, and (3) an application file.

21



A. Personnel File. The personnel file shall include the
following: (1) record of salary, Increments, and change of
status; (2) record of leaves of absence, vacations, and personal
leave days; (3) sickness reports; (4) records of payments for
insurance, retirement benefits, etc.; (5) record of accrued
longevity; and (6) general fiscal data. These records shall be
accessible on a reasonable basis to the staff member concerned.

B. Professional _File. Subject to the provisions
specified hereinafter, the president of the college shall be
responsible for the confidentiality, control, and content of the
professional file. The foregoing shall not be interpreted to
override applicable law with regard to disclosure. The file may
include only the following: (1) information relating to the
professional staff member's academic aad professional
accomplishments; (2) records generated by the college; (3)
reports of the evaluation of the professional staff member's
performance; (41 memoranda of discussions between the
professional staff member and supervisory and managerial
personnel, including but not limited to department chairpersons,
division heads, deans, or presidents, relating to the
professional staff member' employment relationship to the
Board; and (5) signed, written statements relating tl the
quality of service of the professional staff member.

Where no released time is provided, a hargaining unit
member may include in the professional file a statement of the
extent of activities as -:ampus grievance representative or as a
participant in joint act.vities of the Board of Trustees and the
Congress.

the care of (3), (4), and (5) above, the professional
staff member may attach written comments. To this end,
professional staff members are encouraged to review their files
on regular basis with the right to have any and all documents
reproduced at cost to the professional staff member. Such files
shall be placed in a location other than the private office of
the president. No item shall be included unless a copy has been
provided to the professional staff member together with a notice
that copy will go into the file, provided, however, that this
requirement will be effective June 1, 1977, Effective July 1,
1979, each document placed in the file shall be numbered
seriatim in chronological order.

The Congress may have access to a unit member's
professional file upon written authorization of the unit
member. Any such authorization shall not be valid for a period
in excess of twenty working days.

Effective July 1, 1985, documents shall not be considered
to be permanent part of the file until eighteen (18) calendar
days after the date on which notice of inclusion was transmitted
to the staff member. Within this time period, the staff member
may indicate in writing that he/she believes the document to
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contain inaccurate, incomplete c- irrelevant lata concerning

him/her and reaueet that a correction be made. After the

employer responds the professional staff member may add a

statement setting forth what he/she believes to be an accurate.

complete and relevant versicn of the data in question. The

actions of the employer under this paragraph shall not be

subject to arb!tration except as provided in Section 3. This

exception shall not be deemed to limit or expend the rights set
out in Section 3.

C. Application File. The application file, which shall

be in the control of the president, shall contain all materials
requested by the college or supplied by the professional staff

member in connection with original employment, including

confidential material solicited in regard to the employment

application. Such confidential material shall be accessible to

the individual professional staff member unless such

professional staff member agreed to its confidentiality as to

himself prior to its solicitation The material may be made

available to the Board of Trustees and appropriate Board office
sad college personnel and committees for the purpose of initial

selection. Confidential material may not be utilized in any

subsequent decision affecting the individual's employment,

except as the initial appointment may come into question.

Section 2. The Office of the Board Files

A. General File. Files for all professional staff are

maintained in the office of the Board. These files may contain

materials submitted to the Board in support of appointment

recommendations by the presidents. The files may also contain

duplicates of all materials submitted in conjunction with Board

actions, such as promotions, and duplicates of all appointment

and reappointment notices. In addition, all correspondence

between the Board's office and the individuals may be part of

these files. The file shall be accessible on a reasonable basis
to the staff member concerned, who may attach written comments.

B. Grievance File. In any action taken or recommended by
a president in which an appeal is made by a professional staff

member to the Board, separate file relative theretc may be

maintained. This file shall be accessible on a reasonable basis
to the staff member concerned.

Section 3. Limitations

A. No' material from any source other than the files

referred to in Section 1 above shall be used as the basis for
any disciplinary action. Written notes or records regarding
matters which are to be used as basis for discipline shall be
merged into the professional file by incorporation into an

evaluation or by written communication to the staff member

-oncoming the problem, provided that prior to discipline any
such evaluation or communication shall be provided to the staff

-16-
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member for period of time sufficient to provide reasonable
notice of the proscribed conduct. Nothing herein shall prevent
the employer from deviating from this provision when the nature
of the offense requires or when the staff member could
reasonably be expected to know of the inappropriate nature of
the conduct. Materials withdrawn by agreement from an
individual's professional file may not be asserted as the basis
for any disciplinary action, but may be considered with regard
to the extent of disciplinary action and relevance, if any, to
defenses to disciplinary action.

H. Effective with documents placed in these files
subsequent to July 1, 1979, an employee may contest the
accuracy of any facts stated in said documents within one
calendar year. He/she may not, thereby, directly or indirectly
contest a judgment stated or reflected in these documents. In
any grievance involving this paragraph, filed within
twenty-eight (28) calendar days of a president's refusal to
correct said facts, the burden shall be on the emplk...ee to
establish that the matter complained of constitutes a fact and
that said matter, once established to be a fact, is inaccurate.

C. A written reprimand or warning shall carry the date,
if any, of planned removal from the professional file.
Evaluations and signed statements of an evaluative nature shall
not be construed as written reprimands or warnings. It shall be
the employee's obligation to request such removal after the
reprimand's expiration date, if any, has passed.

D. The provisions of this Section shall not affect the
employer's burden under Article XVI.

ARTICLE IX

APPOINTMENT AND REAPPOINTMENT

Section 1. Types of Appointments

All members of the bargaining unit hold one of the types of
appointments described in this Section. No appointment shall be
made or modified except in accordance with the Agreement.

A standard appointment is an appointment which creates an
interest in employment at a college for a specified term of one
(1) year or less.

A tenured appointment is an appointment which creates an
interest in employment at college without limit of time,
subject to retirement, dismissal, and termination for special
reasons and subject to evaluation for consideration for
continuation in accordance with Article XI, provided that a
dismissal based on said evaluation shall be subject to Article
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XVI. A tenured appointment normally will not be offered to a

member of the bargaining unit until he/she will have by

September 1 of the year such appointment is to be effective,

completed six (6) years of full-time employment by the Board. nt
least three (3) years of which must be in the current job

function. Service as a lecturer or educational assistant shall
not count toward th.. six-year requirement, unless the Soard
determines that all or a portion of such service should count.

A special appointment is an appointment to the position sf

lecturer or educational assistant which creates an interest in

employment for a specified term of one (1) year or less at a

college. Such an appointment does not require notice of

nonreappointment and is not subject to Section 3 hereinbelow.

An Individual in the bargaining unit shall not be employed on a

special appointment for more than two (2) years, provided that

this limitation shall not apply to positions funded by external

funds such as government or private grant or contract, except

that the non-reappointment of said individual for reasons other
than the lots or reduction of said funding shall be governed by
the appropriate provisions of this Article. Nonreappointment for
reasons other than special reasons of a full-time employee on

special appointment who was hired prior to January 1, 1975 shall
be subject to the provisions of Section 3 of this Article as if
such individual had been on a standard appointment; this

provision shall not constitute a precedent for individuals hired
on special appointments after January 1, 1575.

All members of the bargaining unit who were granted tenured
appointments by the employer prior to July 1, 1977 shall

continue to hold tenured appointments for the duration of this
Agreement and subject to the provisions thereof.

Newly hired ten-month staff who have met their scheduled
obligation of professional staff meetings and are present and

working on the first day Of classes shall receive compensation
from the beginning of the appointment period for all ten-month
staff.

Section 2. Authority to Appoint and Reappoint

Except as expressly provided for by Board policy, the

authority to offer appointments and reappointments rests with
the Board of Trustees and no agent of the Board may expressly or
by implication offer appointment or reappointment.

Section 3. Nonreappointment of Standard Appointments

Notice of intent not to renew a standard appointment shall
be afforded by the employer, in writing, three (3) months prior
to the termination of the appointment for the first standard
appointment, six (6) months prior to the termination of the
appointment for the second standard appointment, and, in the
case of each subsequent standard appointment, the effective date
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of termination shall be at least twelve (12) months from the

date of notification. Any extension of appointment to meet the

notice requirements of this section shall not constitute a new

appointment and the termination of the extension shall not be

otherwise reviewable. In the c e of the nonreappointment of

the third or subsequent standard appointment, the bargaining

unit member shall be notified in writing of his/her right to

union representation.

For each of the first three standard appointments, the

decision of the employer not to renew an appointment shall be

final. An initial standard appointment made on or before

Decembk.: 1 of any appointment ,erioti ..hall constitute the first

standard appointment. This provision shall not be deemed to

affect appointments made prior to the effective date of this

Agrees.

In th, cos. of nonreappcintment of the third or subsequent

standard appoinapent, the employee may request a written

statement of the factors considered. The decision of the

employer not to renew the third or subsequent standard

appointment shall not be arbitrary, capricious, or unreasonaole,
provided, however, that the decision of the employer not to

renew the third standard appointment shall not be subject to the

arbitration procedure G- this Agreement.

Section 4. Tenure

A. Purpose. Tenure is a means for providing job security
consistent with the mission of the community colleges and of
assuring a high level of service to the college by those holding

such tenure. The employer agrees that the appointment of a

member of the bargaining unit who h's been granted tenure by the
Board pursuant to the terms of this Agreement or who had

acquired tenure under the Board's personnel policies may be

terminated only in accordance with the procedures set forth in
this Agreement. The staff member has a correlative

responsibility to the employer to maintain an acceptable level
of proficiency in service to the college.

Tenure is granted by the Board of Trustees on

recommendation of the president and relates only to the college

and not the system. Tenure recognizes professional growth and

improvement in service to the college, the usefulness of the

individual's services to the college, affirmative evi,,ence of an
acceptable level of proficiency of service, and thk notential

for service and professional growth. The Board of Trustees may
accept the tenure recommendation of the president or reach such

other decision as may be in the best interest of the community
college system and its decision shall be final.

B. Procedure. The following procedures shall govern the

consideration of bargaining unit members for tenured

appointments. The president or his/her designee is respcnsible
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for insuring that the procedures are followed.

(1) The president shall annually, by October 1, publish a

list of those eligible for consideration for tenure as

provided in Section 1 of this Article.

(2) By December 15, the supervisor shall consider each

member of the bargaining unit who is eligible fo-

tenured appointment and shall:

(a) rec-mmend that a tenured ,ppcintment be granted.

that a tenured appointment not be granted and a

standard appointment issued, or that a tenured

appointment not be granted and a final

appointment issued:

(b) inform each candidate for tenure, in writing. of

the recommendation made;

( ;) inform each individual for whom a standard

appointment is recommended, in writing, of areas
needing improvement, where appropriate;

(d) forward her/his recommendations to the president.

In making a recommendation, the supervisor shall be

guided only by the best interests of the college and

the individual's quality of performance of

professional responsibilities as provided in Article X

cf this Agreement and shall give consideration to all

evaluative material in the individual's file generated
since her/his original appointment to the college.

(3) At each college there shall be a Tenure Committee

elected by the members of the bargaining unit. The

size and composition of the committee shall be

determined by the president and shall reflect.

whenever possible, the ratio of teaching faculty,

nonteaching faculty, and administrators in the

bargaining unit at the college, except that, whenever

possible, individuals not holding tenured appointments

shall not be eligible for Tenure Committee

memberships. The Tenure Committee shall review all

eval..ative material in the candidate's file generated

since her.liis original appointment tr the college, and

the recommendations of the supervisor.

The Tenure Committee shall keep a written record of

the dates of all meetings, attendance at meetings, and

materials considered. All records and materials shall

remain in the custody of the president or her/his

designee. The committee shall not disclose its

records or recommendations except as provided herein.
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In making its recommendations, the Tenure Committee
shall be guided only by the best interests of the
college and the individual's quality of performance of
professional responsibilities as provided in Article X
of this Agreement as indicated by material in the
individual's file generated since her/his original
appointment to the college.

All materials pursuant to (2) above, including the
supervisors' recommendations, shall be forwarded to
the Tenure Committee by the president. The committee
shall, by March 1. consider each member of the
bargaining unit who is eligible for a tenured
appointment and shall:

(a) recommend that a tenured appointment be granted,
that tenured appointment not be granted and a
standard appointment issued, or that a tenured
appointment not be granted and a final
appointment issued;

(b) forward its recommendations to the president:

(c) inform each candidate for tenure, in writing, of
the recommendation made;

(4) In making recommendation, the president shall be
guided only by the best interests of the college and
the system of community colleges and the quality of
the individual's performance of professional
responsibilities as provided in Article X of this
Agreement, and shall give consideration to all
evaluative material in the individual's file generated
since her/his original appointment to the college.

In determining whom to recommend to the Board for
tenure, the president shall review the recommendations
of the supervisors and the Tenure Committee. In
addition, the president may consult with and/or seek
the recommendations of other representatives of the
employer, provided, however, that the president shall
inform persons under consideration for tenure of any
formal recommendation process and any such
recommendations shall be guided only by the criteria
contained in this Article. Formal tenure recommen-
dations made to the president by management officials
shall be consistent with the following:

(a) Recommendations shall be limited to bargaining
unit members for whom the management personnel
have direct supervisory responsiblity.

(b) Such management recommendations shall be guided
only by the criteria contained in this Article,
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and management personnel shall give consideration

to all materials specified above and the

recommendations of the supervisors and the

committee.

(c) In the event that a bargaining unit member is not

recommended for tenure. the management person

shall inform the bargaining unit member, in

writing, of area needing improvement, where

appropriate.

The foregoing shall not be deemed to limit the right

of the president to consult other manage:ftnt

representatives as provided in this paragraph.

Prior to maklng her/his recommendations to the Board.

the president shall meet and discuss her/his intended

recommendations with the Tenure Committee. Where

there are differences between the president and the

committee, the committee may forward a statement of

the reasons for its position to the Board, with a copy

.o the president.

The president may recommend that a tenured appointment

be granted, that a tenured appointAent not be granted

and a standard appointment issued, or that a tenured

appointment not be granted and a final appointment

issued. If a standard appointment is recommended, the

president shall specify areas of improvement, in

wAting, to the candidate and the tenured appointment

review process shall be repeated the following year.

The decision to recommend a final appointment shall be

subject to the provisions of Section. 3 of this

Article.

The president shall forward her/his recommendations

for tenured appointments to the Board of Trustees by

April 1. The president shall inform the person

concerned, in writing, of the presideit's

recommendation to the Board.

ARTICLE X

WORKING CONDITIONS AND WORK LOAD

Section 1. Duties of All Professional Staff

All members of the professional staff shall:

(1) perform duties as outlined in Sections 2 and 1, as

applicable, of this Article;
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(2) within the work load limitations of Sections 3 and 5
of this Article, perform such other duties as the
president may assign, provided that such duties shall
be consistent with the mission of the college;

(3) serve on college and division/department committees,
if chosen:

(4) attend ccmmencement ceremonies, unless excused by the
president, wearing academic garb when required;

(5) attend college convocations, conferences, and
meetings, and divisional/departmental meetings;

(6) maintain contact with one's academic discipline,
including the teaching/learning process and/or the
development of knowledge in one's field of
specialization.

Section 2. Specific Duties of Teaching Faculty

A. Teaching and Related Duties. The tea-hing and related
duties of full-time teaching faculty shall consist of the
following:

teaching and related preparation of college-approved
courses in accordance with approved course
descriptions and class schedules;

development of syllabi, reading lists, and divisional
or departmental responsibilities in the selection of
texts and related teaching resources;

maintaining a minimum of three (3) regularly scheduled
office hours per week, scheduled in time blocks of no
less than one-half hour periods, or an equivalent
assignment designated by the employer, for the purpose
of student-faculty contact as it relates to classroom
instruction:

academic and career-oriented advising of students:

maintaining contact with one's academic discipline,
the development of knowledge in one's field of
specialization and the teaching/learning process;

maintaining accurate scholastic student records;

distributing to students during the first week of
claimed, subject to subsequent modification, with
copies to the academic dean, course outline or over-
view, information as to course objectives, topics and
assigned time-frames, reading and attendance
requirements, and an indication of evaluative and
grading mechanisms to be utilized;
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18) attending college convocations. conferences, meetings

and divisional/departmental meetings;

(9) preparing routine reports such as veterans' attendance

records or academic deficiency reports.

During the second week of classes, the teaching faculty

member shall submit to the academic dean a schedule confirming

the number, hours and location of each assigned course together

with the location and time of office hours and other regularly

scheduled professional responsibilities.

B. Additional Responsibilities/Teaching. The additional

responsibilities as specified in Section 3A may include, but

shall not be limited to the following, and shall be for the

purpose of fulfilling the mission, goals. and priorities of the

college and the system as determined by the employer:

(1) preparation of special reports such as accreditation

reports;

(2) participation in special college projects, surveys,

studies:

0) development of new instructional techniques, course

offerings or programs, or major revisions of courses

or programs;

(4) participation in community service activities,

consistent with the mission of the college;

15) participation in career-development and related

advising activities or special retention programs in

addition to academic and career-oriented advising

required of all faculty as provided in Section 2A

above;

16) participation on college-wide committees;

17) advising student organizations and activities;

18) peer evaluations requested by the collegt

administration; the evaluation of part-time faculty:

retention counseling; the recruitment of students;

(9) service on divisional/departmental committees;

(10) providing reasonable assistance in student

registration and add/drop procedures:

111) developing professional development activitie

generally applicable to the department, division o

college;
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(12) within the limitation of the Article, such other
administrative or supervisory or teaching-related
assignments as are consistent with the mission and
goals of the college, including but not limited to:

(a) additional office hours;

(b) supervising adjunct or independent study,
provided it is not asserted that such supervision
is part of the teaching obligation of 24 credit
hours:

(c) review of patient charts in preparation for
clinical instruction.

Individuals responsible for four different class
preparations in a semester shall be credited with two hours per
week toward the satisfaction of additional responsibilities.

Section 3. Work Load, Hours of Work, and Work Year of Teaching
Faculty

A.
teaching

Work Load. During each academic year, full-time
faculty shall:

(1) teach twenty-four credit he 'rs and perform related
duties as provided in Section 2A above (one lecture
hour shall equal one credit hour for purposes of this
provision);

(2) perform additional responsibilities equivalent to the
preparation and teaching of an additional three credit
course or an average of nine hours per week for each
semester within the appointment year or teach an
additional three credit hours each semester or combine
additional responsibilities with additional credit
hours as provided in Section 2B above.

The current ratio of lecture hours to laboratory, clinical
ani studio hours shall remain in effect for courses with either
a 1 lecture to 2 lab/studio or 2 lecture to 3 lab/studio ratio,
except that any new courses requiring laboratory or studio hours
will have a 1 lecture to 2 lab/studio ratio and courses
currently taught on the basis of a 1 lecture to 1 lab/studio
ratio will change to a 2 lecture to 3 lab/studio ratio and
courses with a 1 lecture to 3 lab/studio ratio will change to 1
lecture to 2 lab/s7gdio ratio. The present ratio for lecture
hours to clinical hors shall continue in effect. Assignments
whict **cited 12 credit hours and are not more than 13 credit
hours per semlster because of fractional equivalencies resulting
from these ratios shall not be deemed to exceed 12 credit hours
per semester.

The parties agree that it is desirable to limit the number
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of class preparations required of a teaching faculty member to

three per semester: however, it is recognized that the

assignm.nt of a fourth preparation may be required in special

cases to accommodate the needs of the college. Whenever

possible, the fourth preparation will be assigned on the basis

of mutual agreement between the teaching faculty member and the

president or his/her designee.

The parties recognize that in some cases, in order to

accommodate the needs of the college, the teaching load of a

teaching faculty member may have to be unequally divided t.etween

the semesters of an academic year. Whenever possible, such an

arrangement shall be on the basis of mutual agreement between

faculty member and the president or his/her designee.

The parties agree that an individual cooperative education

or field-work placement which involves both the development of

work placement and on-site evaluation by the unit member may be

considered to be equivalent to six (6) student contact hours.

This provision constitutes a general guideline and shall not be

deemed to require a reduction in work load for any unit member.

B. Faculty Initiated Courses. For such purposes as

developing new courses or experimental approaches, or providing

for the cultural enrichment of teachers and/or students,

teaching faculty may, with the approval of the college

president, offer additional courses beyond the limitations of

Article X, Section 3A. There shall be no compensation for such

course offerings, except that after the following minimum SCH

are reached on a cumulative basis, said teaches shall be

offered the appropriate reduction in credit hours of teaching

the following semester. Cumulative minima: composition, foreign

language, remedial courses, 80 SCH; all other courses, 100 SCH.

C. Hours of Work and_ Work Year. The

responsibility of teaching faculty during an annual

period consists of the following days scheduled on

August 25 and June 7:

employment
appointment
and between

(1) up to 160 days for classes and final/semester

examinations; and

(2) up to nine (9) additional days for convocations

commencement exercises, conferences, workshops,

orientation, and the performance of professional

responsibilities as provided in this Article. Where-

possible, sucn days should be scheduled at eacl

college and by October 1 for the fall semester and 1)1

February 15 for the spring semester, provided that

orientation days shall be scheduled no later than Jun.

7 for the fall semester and October 1 for the sprin.

semester. As used herein, orientation days Ethel

refer only to scheduled obligations
which apply to al

teaching faculty at an institution.
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A teaching faculty member who has fulfilled the employment
respousibilities of any one semester shall be entitled to salary
equal to .ne-half 11/2) of her/his normal annual salary.

Teaching faculty are committed to the operation of the
college five days a week. in day and evening sessions, which may
include Saturday or Sunday. Unless otherwise agreed to by the
individual concerned, all riembers of the faculty must have two
consecutive days off in each week including either Saturday or
Sunday, except for days scheduled pursuant to C12) above.
Teaching faculty may be required to work a sixth day in a work
week no more than twice per academic year. A teaching faculty
member who. on a given work day. has no dcheduled classes, ri,_
committee, department, division, faculty or staff meetings, or
other professional responsibilities as provided in this
Agreement shall not be required to be present at the college,
provided, however, that such member shell be available for the
performance of such professional responsibilities.

To the extent possible. the assignment of a teaching
faculty member to a class schedule shall be based or mutual
agreement between the faculty members, grouped by division or
department, and the division or department head, and shall be
subject to the approval of the president or his/he: designee.
It no agreement is reached, the president or his/her designee
shall assign teaching schedules.

When possible, a faculty member may be granted scheduling
privileges as to days and time of day by the president, in cases
etch as these:

(1) when the faculty member is engaged in special
college-approved community service programs or special
employer-approved activities:

LI) when the faculty member is engaged in a program of
study relevant to his/her professional
responsibilities at an accredited institution and has
not been granted released time;

(3) when a faculty member is engaged in research or
writing deemed by the president to be beneficial to
the member and to the college:

(4) when there are circumstances of a personal nature
warranting special consideration.

In any of the above instances, arrangemerits must be worked
out giving careful consideration to schedules of other faculty
and staff end needs of students for particular courses. Such
arrangements may occur only with the written approval of the
president.
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Section 4. Specific Duties of Nonteaching Professional Staff

The responsibilities of nonteachinq professional staff

shall be assigned in accordance with the systemwide job

description approved by the Executive Director or developed by

the president to meet the needs of the local campus subject tr

the approval of the Executive Director.

A bargaining unit member may request a copy of his/her job

description and the employer will provide a copy.

The Board may consult appropriate professional groups with

regard to any contemplated change in a systemwide job

description. When such a change is under consideration, the

Boftrd shall notify and consult the Congress and provide sixty

(61) days within which the union may respond.

Section 5. Work_ _Load Hours of Work,_ and Work Year of

Nonteaching Professional Staff

A. Work Load. The required work week is 35 hours of

assigned responsibilities which may include evening or weekend

work. 'Thiess otherwise agreed to by tie individual concerned,

all members of the nonteaching professional staff must have two

consecutive days off each week including either Saturday or

Sunday, except in unusual circumstances. The 35 hours shall be

scheduled over a five-day work week, provided that the

individual and the president or his designee may. by mutual

agreement, schedule a four-day work week and provided that a

sixth day may be required in exceptional circumstances or by

agreement with the employee. There shall be no obligation for

mutual agreement if a four day schedule is changed by the

employer. The parties recognize that fulfillment of

professional responsibilities may necessitate service to the

college in excess of 35 hours per week. The president or his

designee shall consult with counselors, librarians, and

administrators prior to the establishment of work schedules.

When possible, and consistent with the interests of the college,

a nonteaching professional staff member may be granted

scheduling privileges as to days and hours. including a

nonstandard schedule. by the president. Such arrangements msy

occur only with the written approval of the president whose

decision shall be final.

B. Work Year. The work year for twelve-month nonteaching

professional staff shall normally begin on July 1 and conclude

the following June 30.

The work year for ten-month nonteaching staff shall begin

on or after a date established by the employer. '"en-month staff

then serve for continuous period of ten mo ns, unless the

parties mutually agree otherwise, or, specifi..:ally. not less

than 217 days.
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This provision shall not prevent the Board from making
appointments of shorter duration.

C. Compensatory Time. In the case of positions which
periodically require work substantially in excess of thirty-five
hours per week, the president may approve the revision of the
work schedules of affected individuals to provide partial
compensatory time within ninety (90) days. This provision shall
not be construed as requiring or establishing compensatory time
on one-tor-one basis. The decision of the president regarding
such compensatory time shall be final.

Section 6. General Provisions

A. Outside Employment. Full-time employment by the Board
shall be considered the basic employment of each professional
staff member. Outside employment is work for which compensation
is received and which is not within the normal duties and
responsibilities assigned to a staff member as an employee of
the Board. A professional staff member engaged in outside
employment shall notify the president of the college of this
activity in a general statement indicating the extent of such
employment.

Outside employment shall be limited so as not to impair the
performance of the staff member's professional
responsibilities. Outside employment which requires the
member' absence on a school day during that member's normally
scheduled working hours when he should be available for
professional responsibilities as provided in this Agreement is
presumed to interfere with the performance of the duties and
responsibilities of that member.

B. Indemnity for Liability. The protection of bargaining
unit members from liability afforded by the General Statutes of
Connecticut shall be continued. In deciding whether to provide
counsel to an employee, the question of whether such employee
was acting within the scope of his/her employment shall be
sympathetically considered consistent with the purpose of the
indemnification statutes.

C. Additional Employment. The Board may authorize
additional payment for services performed by full-time
professional staff members provided that the nature and scope of
such services, particularly with regard to instructional
services, lie outside the regular duties of the staff member and
are so certified by the president of the college, and that they
constitute no more than the estimated equivalent of teaching an
additional class or one-fifth of a total load.

D. Professional Day. There shall be a professional day
each year, scheduled on a Saturday between March 15 and April
15, for the purpose of discussing matters of educational concern
to the community college system, its staff, and students. The

-29-

36

organization of the professional day shall be the responsibility

of Professional Day Committee of six members. of whom three

shall be named by the Congress and three by the Board. The

Congress and the Board shall each contribute $500 for the

expenses of the professional day. unspent monies to be refunded

to each on an equal basis.

E. Audio-Visual Instructional Materials and Copyrights.

There shall be a Study Committee on Audio-Visual Instructional

Materials and Copyrights composed of eight members, four to be

appointed by the Board and four by the Congress. This committee

shall make recommendations regarding disposition and future use

of material developed by a professional staff member while in

the employ of the Board, royalties, residual fees, ass-gnment of

copyrights, and related matters. When and if the committee

reaches agreement on a policy with regard to this subject, such

shall become an official part of this Agreement after

ratification by the Board and the Congress.

F. Summer-Session Assignments. Priority for

consideration for summer-session assignments for additional pay

will be given to full-time ten-month professional staff members

within each college for employment in their primary areas of

competence up to a maximum of 80% of the anticipated course

offerings. Each college shall establish a system of rotation for

allocating available opportunities. The offer of employment is

made only by written contract executed by the president. In

selecting professional staff members for the summer session, the

president may consider but is not limited to consideration of

the requirements of the assignment and any special skills or

experi'nce of potential assignees. Notbing herein shall preclude

the president from offering summer school employment to

nonbargaining unit members.

G. Class Cancellation. When classes or services are

cancelled due to inclement weather, academic requirements shall

be made up in a manner approved by the president or his

designee. When cl have been cancelled and a hazardous

driving condition exists, non-essential staff are not expected

to report for work while such conditions continue, provided that

accrued time is used, the hours are made up or professional

responsibilities are fulfilled in a manner approved by the

president or his designee. In these situations, it is

understood that essential personnel may be required to report to

work as scheduled. The decision of the president or designee

hereunder shall be final.

H. Class Coverage. Each department, division, or

discipline shall establish, subject to the approval of the

academic dean, procedures for handling class coverage up to a

maximum of one week of absence of a teaching faculty member.

Thereafter, such teaching shall be compensated on the basis of

the extension credit rate established by the Board cf Trustees.
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I. Changes in Assignment of Professional Staff. The
terms of an appointment of a member of the professional staff
assigned to different Board classification (excluding
promotion) or the reclassification of the member of the staff
from a 10- to an 11-or 12-month appoirta.ent or from a 12- to an
11-or 10-month appointment shall be negotiated for a period not
to exceed 30 days with the individual concerned, who may be
represented by the Congress. A change from a 12- to an 11-or
10-month appointment shall result in 1/12 reduction of the
original base salary for the first appointment year following
said change LA for 10-month appointments an additional 1/12
reduction of original base salary for the second appointment
year. The terms of appointment shall be in writing. The
decision to reclassify shall not be subject to arbitration
except on the basis that the decision was arbitrary and
capricious.

J. Notice of Retirement or Resignation. It is recognized
by the parties that staff member should give notice of
retirement or resignation in advance whenever possible in order
to allow for the normal recruitment and hiring process,
preferably not less than 90 days.

K. Part-time Employment at nother Community College.
Whenever a full-time member of the professional staff is
employed to teach part-time at any community college in the
system, the rate of compensation for said teaching shall be
calculated upon the basis of the total number of courses
previously taught by that individual in any and all colleges in
the community college system.

L. Health and Safety. The employer shall maintain safe
and healthy working conditions in accordance with applicable
law. Unit members shall not be required to work under unsafe
conditions, provided that such conditions have been brought to
the attention of the president of the college or his/her
designee, in writing, by the unit member and the college has
failed to exercise reasonable efforts to redress the complaint;
however, unit member must follow the rule, work now, grieve
later, unless there is imminent danger to the employee's
physical well being.

In any grievance regarding this Section, the award of an
arbitrator in matters relating to physical facilities, staffing
and the hiring of additional staff shall be advisory only and
not binding on the Board. This limitation shall not prevent the
Board of Trustees from seeking legislative funding pursuant to
the advisory opinion.
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ARTICLE XI

EVALUATION

Section 1. Criterion

The criterion for the evaluation of professional staff

members shall be the quality of the performance of professional
responsibilities as provided in Article X of this Agreement.

Section 2. Periodic Evaluation

There shall be periodic evaluation by the employer of all
members of the bargaining unit as follows:

(1) in each of their first two appointment periods;

(2) once in every two years thereafter for those on

standard appointments;

(3) or,*e in every three years thereafter for those holding
tenured appointments.

The list of professional staff members to be evaluated in

accordance with this schedule in an academic year shall be

published at each college by October 1.

This provision notwithstanding, the Board or its

representative may initiate more frequent evaluation as

appropriate.

The professional staff membet shall be notified in advance

of the period (not to exceed two weeks) during which a classroom
visitation for the, purpose of evaluation is to occur.-

Section 3. Optional Peer Evaluation

A professional staff member may request a peer evaluation,

provided however, that the request must be made prior to the

occurrence of any other scheduled evaluation. Selection of the

peer shell be by mutual agreement between the president or his
designee and the person to be evaluated.

The peer evaluation shall be forwarded to the next

management level by the evaluator independently of the

evaluation pursuant to Section 2 above.

Section 4. Staff Improvement

Management or a professional staff member may, at any time,

arrange for an evaluation by mutually acceptable peer(s) or by

other mutually acceptable method of systematic rating for the

sole purpose of self-improvement. Such evaluation shall have no

-32-

39



other standing and the report shell not be placed in any
official personnel recori of the professional staff member.

Section 5. Opportunity tc Discuss Evaluation

In the case of every evaluation of a professional staff
member, there shall be provided the opportunity to meet and
discuss the evaluation with the evaluator, prior to its
submission elsewhere.

Section 6. Evaluation Forms

There shall be standard evaluation forms.

ARTICLE XII

PROMOTION

Section 1. Definition

Promotion recognizes quality of performance by means of an
increase in compensation, as provided herein.

Section 2. Eligibility

Teaching faculty members who meet applicable minimum
qualification for a hieer rank as established by the employer,
attached heretc App:ndix A for informational purposes only
(or who have an _ppropriate equivalency in accordance with Board
policy, provided that the determination of appropriateness shall
be subject to the grievance process only), and administrators,
counselors, end librarians who have served, a. cf the date of
publication t the eligibility list, at least 'hree(3) years in
their present rank or classification at thou' college and who
have not been promoted during that three -year period are
eligible for consideration for promotion. The Board may waive
the time-in-rank or classification requirement in the case of
unit members who have rendered exceptional service which merits
recognition. Fulfillment of the minimal formal requirements for
promotion to a higher rank or classification and/or
recommendation by the president creates no right to promotion,
which remains within the discretion of the Board.

diction 3. Pelarr

Upon promotion, a snit ember's annual salary shall be
incremeed by an amount as provided below in addition to the
negotiated salary increase for the contract year in which the
promotion becomes effective:

(A) for community coll.ge professionals' salaries between
the minimum and the top si.:p the increase shall be one 2.5%
step.
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(b) for teaching faculty salaries between the minimum and
the target salary for the new rank. the increase shall be 2.5%
of the minimum salary for the new rank or to the minimum for the
new rank, whichever is greater, and for salaries above the
target -diary, the increase shall be 1% of base salary.

Section 4. Procedures for Promotion

The following procedures shall govern consideration for
promotion at the college level. The president or his designee
is responsible for insuring that the procedures are followed.

(1) The r esident shall annually, by October 1, publish a
list of those persons within the college who are eligible for
prcmotion consideration as provided in Section 2 of this
Article.

(2) The supervisor shall have the option to suggest that
an application for promotion by submitted. Any eligible unit
member may, however, initiate her/his consideration for
promotion. In either case, the application must be submitted to
the supervisor on a form prescribed by the employer.

(3) By December 1, the supervisor shall consider each
applicant for promotion and:

(a) indicate whether the applicant is highly
recommended, recommended or not recommended for
promotion:

(b) inform each applicant recommended for promotion,
in writing, of the recommendation made:

(c) inform each individual for whom promotion is not
recommended, in writing, of areas needing
improvement:

(d) forward recommendations to the president.

In making recommendation, the supervisor shall be guided
only by the individual's quality of performance of professional
responsibilities as provided in Article X of this Agreement and
shall give consideration to all evaluative material in the
applicant's file generated since the applicant's previa!s
promotion or original appointment to the college, whichever is
more recent.

In the case of teaching faculty, for promotion to 11 ranks
the major area of emphasis shall be growth and demonstrated
competence in teaching and related responsibilities: for
promotion to .rofessor or associate professor, additional
consideration shall be given to demonstrated growth and
effectiveness in community service, contribution to the college,
and professional development and, additionally, for promotion to
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professor, effective academic leadership. In the case of
promotion to professor or associate professor, it is recognized
that a teaching faculty member may not be outstanding in all of
the additional areas.

In the case of administrators, counselors, and librarians,
the major areas of emphasis shall be growth and demonstrated
competence in performance of professional responsibilities as
set forth in the job description.

(4) At each college there shall be a Promotion Committee
elected by the members of the bargaining unit. Members of the
committee shall serve two-year terms, provided that half of the
members elected for 1987-88 shall serve a one-year term. The
site and composition of the committee shall be determined by the
president and shell reflect, whenever possible, the ratio of
teaching faculty, librarians, counselors, and administrators in
the bargaining unit at the college; except that individuals
whose special appointment excludes them from consideration for
promotion through the provisions of this Article shall not be
eligible for Promotion Committee membership and provided that,
wherever possible, there shall be at least one librarian, one
counselor, and one administrator on the committee. The
Promotion Committee shall review promotion applications, all
evaluative material in the applicant's file generated since the
applicant's previous promotion or original appointment to the
college, whichever is more recent, and the recommendations of
the supervisors.

The Promotion Committee shall keep a written record of the
dates of all meetings, attendance at meetings, and materials
considered and shall review the Board guidelir s for their
work. These records and materials shall be in the custody of
the president or his designee. The committee shall not disclose
its records or recommendations except as provided herein.

In making its recommendation, the Promotion Committee shall
be guided by the individual's quality of performance of
professional responsibilities as provided in Article X of this
Agreement and giv consideration to the materiel in the
Individual's file aerated since her/his previous promotion or
original appointment to the college, whichever is more recent,
and shall consider the best interest of the college and seek to
establish an overall institutional perspective with respect to
its recommendations.

All materials submitted pursuant to (2) and (3) above,
inclvling the supervisor's recommendation, shall be forwarded to
the !reaction Committee by the president. The committee shall,
by March 1, consider each applicant for promotion and shall:

(a) make a recommendation for or against promotion;
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(b) list in priority order all applicants for
promotion;

(c) forward recommendations and priority )1st to the
president;

(d) int.,.m each applicant. in writing, of the
recommendation made and relative ranking assigned.

(5) The individual f ulty member shall have the right to
appeal an alleged vie .:ion of the foregoing procedural
requirements by the supervisor or Promotion Committee to the
president provided that she/he does so in writing within ten(10)
calendar days of the date of recommendation of the supervisor or
the Promotion Committee. The president or his/her designee
shall investigate any such allegation and the president shall,
if he/she finds a procedural violation prejudicial to the
individual, take remedial action or give weight to the violation
in making his/her recommendation to the Board. This provision
shall be the exclusive remedy for an alleged violation of the
contractual procedures by the supervisor or the Promion
Committee and any such allegation shall net be rubject to
Article VII unless the president has failed to take remedial
action or give weight to the violation.

(6) In making her/his recommendation, the president shall
be guided only by the criteria contained in this Article and
shall give consideration to all evaluative material in the
individual's file generated since her/his previous promotion or
original appoint 'nt to the college, whichever is more recent.
In determining 1 to recommend to the Board for promotion, the
president shall IL.4view the recommendations of the supervisor and
the Promotion Committee. In addition, the president may consult
with and/or seek the recommendations of other representatives of
the employer, provided, however, that the president shall inform
persons under consideration for promotion of any formal
recommendation process and any such recommendations shall be
guided only by the criteria contained in this Article. Formal
promotion recommendations made to the president by management
officials shall be consistent with the following:

(a) Recommendations shall bo limited to bargaining
unit members for whom the management personnel
have direct supervisory responsibility.

(b) Management recommendations shall be guided only by
the criteria contained in this Article, and
management personnel shall give consideration to
all materials specified in two (2) and three (3)
above and the recommendations of the superviso
and the committee.

(c) The individual faculty member shall have the
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right to appeal an alleged violation of the

procedural requirements in (a) and (b) above to

the president provided that he/she does so in

writing within ten (10) calendar days of the date
of recommendation. The president or his/her

designee shall investigate any such allegation

and the president shall, if he/she finds a

procedural violation prejudicial to the

individual, take remedial action or give weight

to the violation in making his/her recommendation
to the Board. This provision shall be the

exclusive remedy for an alleged violation of

these contractual procedures and any such

allegation shall not be dubject to Article VII

unless the president has failed to take remedial
action or give weight to the violation.

(d) Said recommendation shall list in priority order
all applicants for promotion. In the event that

a unit member is not recommended for promotion,
the management person shall inform the unit

member, in writing, of the areas needing

improvement.

The foregoing shall not be deemed to limit the rig..t of the

president to consult other management representatives as

provided in this paragraph (6). prior to making her/his

recommendations to the Board, the president shall meet and

discuss her/his intended recommendations with the Promotion

Committee. Where there are differences between the president

and the committee, the committee may forward a statement of the

reasons for its position to the Board, with a copy to the

president.

The president shall forward her/his recommendations for

promotions and a copy of the priority list established by the

Promotion Committee to the Board of Trustees by April 15 or as

soon thereafter as the appeals process has been completed, but

no later than May 15. The president shall inform the person

concerned, in writing, of the president's recommendation to the
Board.

Sectio^ 5.Merit Recognition

Nothing in this Article shall prevent the Board from

providing merit recognition to unit members in the form of

lump-sum payments.
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ARTICLE XIII

TERMINATION OR REASSIGNMENT FOR SPECIAL REASONS

Section 1. Definitions

A. Termination of employment or reassignment to a

lower-paid position for special reasons is a decision by the
employer to terminate or reassign a member of the bargaining
unit for economic or programmatic reasons.

B. Economic reasons relate to financial exigency and shall
include, but are not limited to, the reduction or termination of
funds provided pursuant to a federal. state or private grant, or
pursuant to the Comprehensive Employment and Training Act of
1973 or any successor. or any reduction in state appropriations
or allotments. This provision shall in no way be interpreted to
reduce the state's obligation to honor the terms of this
Agreement.

C. Programmatic reasons shall in,lude, but are not limited
to. reasons of declining enrollment, changes in program
offerings or services, reorganization, or changes in methodology
of delivery of services.

Section 2. Negotiations

In the event that the employer determines that it is
necessary to terminate or reassign a bargaining unit member for
economic and/or programmatic reasons, the employer shall notify
and nego Ite with the union as to the manner of implementation
of the employer's decision, subject to the provisions herein,
including specifically Sections 3 and 4. Negotiations shall be
expedited with a view toward agreement within thirty (30 days.
The decision that it is necessary :o terminate or reassign shall
not be subject to the grievance and arbitration procedures of
this Agreement or to any statutory impasse provision. Notice to
the employee may be given thirty 130) days following notice to
the union. Completion of negotiations shall not be a condition
precedent to implementation of the termination provided that in
the case of teaching faculty the assigned course
_esponsibilities of such bargaining unit employee shall not be
reassigned to non-bargaining unit employees so as to terminate
such bargaining unit member.

Sectien 3. Stardard for Selection

In selecting individuals at a college to be terminated or
reassigned for special reasons, the employer shall be guided by
the needs of the college, the quality of performance of
professional responsibilities as provided in Article X of this
Agreement, bona tide occupational qualifications or bona fide
affirmative action. If, in the employer's Judgment, two or more
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full-time unit members at a college are relatively equal, the
employer may give weight to the bargaining member's length of
service within the system. In any grievance or arbitration
contesting the selection of individuals to be terminated or
reassigned for special reasons, if the employer can show that it
exercised its judgment based on the needs of the college, the
quality of performance, bona fide occupational qualifications or
bona fide affirmative action, the employer shall be deemed in
compliance with this Section unless the union can show that such
judgment was exercised arbitrarily or capriciously. If the
employer makes a selection based on seniority, said decision
shall not be subject to grievance or arbitration by a le.s,t

senior employee unless affirmative action is a consideration.
The employer's decision shall be subject to expedited
arbitration. In the event that the arbitrator determines that
there has been a violation of this provision, he/s5e may order a
back-pay remedy of not more than sixty (60) calenda' days.
Beyond the determination of such violation, he/she sh.11 not
substitute his/her judgment for that of the employer.

Section 4. Notice

A. Notice of termination or reassignment for economic
reasons shall be provided as soon as reasonably possible it at
least sixty (60) days in advance of the effective date,
provided, however, that less notice may be given for termination
of positions funded by a federal, state, or private grant, or
the Comprehensive Employment Training Act of 1973 or any
successor. Notice to unit mmmhers in their fourth or subsequent
standard appointment shall be given nine (9) months prior to the
effective date of termination and notice to tenured members
shall' be given twelve (12) months prior to the effective date of
termination. Any notified member of the urit for whom a
retraining program has been approved by the Executive Director
shall remain on the payroll for the period of said retraining,
not to exceed twelve (12) months, at the funded level a thorized
by the Executive Director and funded pursuant to Article XXI,
Section 38.

B. Notice of termination or reassignment for programmatic
reasons shall be given at least three (3) months prior to the
effective date in the case of a first standard appointment. six
(6) months prior to the effective date in the case of a second
and third standard appointment, and twelve (12) months prior to
the effective date in the case of the fourth or subsequent
standard appointment.

C. Any extension of employment necessary to accommodate
the notice herein shall not constitute a new appointment.

Section 5. Effect on Tenure

When a member of the bargaining unit who is on a tenured
appointment is reassigned to another college under the
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provisions of this Article. the individual shall retain his/her
tenure. In the case of a reassignment of a nontenured
individual, the service requirement for eligibility for enure
consideration shall be no less than three (3) years.

Section 6. Placement or Recall

A. The employer shall make a reasonable effort to place an
individual who is terminated for special reasons in another
suitable position opening within the system of communitl
colleges. This obligation shall not create a claim or right to
any position opening and shall end thirty (30) days following
termination of the affected employee. The obligation of the
employer shall be satisfied by compliance with the following
procedure:

1. Upon written request of the affected employee. the
Board shall provide copse, of all position notices for
which external searches are ongoing and all position
notices for external searches which commence during
the obligation period specified herein. This
obligation relates to bargaining unit positions for
which a standard appointment is contemplated.

2. The affected employee may apply for any position
opening. The employee will be considered on the same
basis as any other applicant, except that the
president's recommendation shall consider that the
affected employee should be selected if the
qualifications of the affected employee and top
candidate(s) are relatively equal. The pr.sident
shall notify tht affected employee of his/her
decision. Within five (5) calendar days of such
notice, the affected employee may file a notice with
the Executive Director by certified letter requesting
review of the president's recommendation. The
decision of the Executive Director shall be final.

B. When an appointment is terminated for special reasons,
the released individual's position shall rot be filled within a
period of two (2) years form the date of termination unless
he/she has been offered reappointment and has declined it, or
has failed to respond within thirty (30) calendar days of the
offer. The obligation to offer reappointment shall be satisfied
by mailing a certified letter to the individual's last known
address. The thirty-day period ;hall begin the date said offer
is postmarked.

C. The employer shall maintain a list of those individuals
whose full-time employment was terminated for special reasons
with a copy to the Congress. An individual's name shall remain
on the list. for a period of two years from the date of notice of
termination. For that two-year period. the employer will notify
the individual of full-time vacant positions for which he/she
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1
may be qualified to apply. If the individual applies for any
such position, the employer shall give due consideration to the
individual's prior service in the community college system,
provided, however, that actual appointment to any such position
remains within the discretion of the employer.

D. A member who is recalled to employment to his/her
position shall regain all rights and privileges he/she had at
the time of the termination, including tenure, rank, and salary
and shall not be considered as a new staff member for the
purposes of fringe benefits provided under this Agreement,
subject to any requirements of insurance carriers.

Section 7. Statement to Employee

Termination for special reasons shall not be considered a
non-renewal of a standard appointment or a dismissal for cause.
Notices in
individual
reason for
rendered.

writing to this effect shall be provided to each
affected and shall include a statement that the
termination is not dissatisfaction with service

Section 8. Employer Decision

The decision of the employer as to the need for termination
or reassignment for special reasons shall be final.

ARTICLE XIV

SEPARATION BECAUSE OF INCAPACITY

When a professional staff member has become physically or
mentally incapable of or unfit for the efficient performance of
duties of his/her position, the employer may separate the
individual in good standing. Unless otherwise agreed, any
medical determination hereunder shall be only by mutually
agreed-upoli medical authority.

Any such action shall be subject to the grievance and
arbitration provisions of this Agreement.

Prior to or at the time of requesting a medical
deterAination, the Board or its representative will provide the
unit member with a statement of the problen and disclose to
him/her any information to be considered, except as otherwise
provided by law. The staff member shall be informed in writing
of his/her right to Congress representation. Either the
employer or the unit member may request that the medical
authority determine whether or not there might be a basis for
such a medical determination.
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ARTICLE XV

TRANSFER VID RESTRUCTUPING

Section 1. Definition

Transfer is the appointment by the Board of a professional

staff member to a community college other than the one at which

he/she is employed. Transfers may be initiated by the Board or

by a professional staff member.

Section 2. Application for Transfer

In the event the transfer is initiated by the professional

staff member, application for transfer shall be made directly to

the president of the college to which transfer is desired.

Applicants shall inform the president of the college from which

transfer is desired of any such application at the time the

application is made. Candidates for transfer are subject to the

same selection procedures as any other applicant for an

available position.

Sect:on 3. Tenure

Loss of ter re pursuant to a transfer initiated by the

Board shall be to, cause as specified in Article XVI and shall

be subject t3 the grievance and arbitration provisions of this

Agreement.

Section 4. Restructuring

This Agreement is made on the basis of circumstances at the

time of the Agreement. In the event of restructuring of higher

education (which shall include campus closings or the mandated

termination of major academic or student-service programs

employing ten (10) or more members of t.'..e unit), the employer

and the union agree to negotiate to the extent required by law,

provided that notice of termination to the atfected employee(s)

in the case of termination of such programs may be given ninety

(90) days folloroing notice to the union.

ARTICLE XVI

,DISMISSAL AND DISCIPLINE

No professional staff member shall be dismissed or

otherwise disciplined 'xcept for just cause and with full due

process, as specified in this Agreement. Each individual for

whom suspension without pay or dismissal is under consideration

shall be notified of his/her right to union representation. A

copy of said notice shall be provided to -.he Congress office.
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Section 1. Dismissal

A. Dismissal is an action by the Board or its designee
which terminates the appointment of a professional staff member
for cause. Dismissal for cause shall include, but not be
limited to the following:

(1) incompetent or inadequate performance of
responsibilities of the position or repeated negle7t
of these responsibilities;

(2) repeated noncompliance with reasonable regulations or
reasonable directives of the Board, the president, or
designated management employees;

(3) conduct which impairs the effective performance of
assigned responsibilities or impairs the rights of
students or of other staff members;

(4) the use of fraud, collusion, or misrepresentation of a
fact material to obtaining employment with the college
and/or status therein.

B. The appointment of a staff member may be terminated
according to the following dismissal procedure:

(1) The president or the Board shall notify the
professional staff member in writing that termination
of his/her appointment is under consideration. Said
notice will contain a statement of the reasons for the
proposed termination.

(2) The professional staff member may respond in writing
within twenty-one (21) calendar days of receipt of
notice from the president.

(3) If, after considering the response of the p-ofessional
staff member, or if the professional staff member has
not responded within the twenty-one (21) day period,
the employer or its representative determines to
dismiss the professional staff member the employer or
its representative shall so notify the member in
writing of the decision.

(4) Within fourteen (14) calendar days of the notice of
the president's decision, the professional staff
member may appeal such decision by filing a written
grievance at Level Two of the grievance procedure set
forth in Article VII of this Agreement.

Section 2. Discipline

Nothing within this Article shall preclude the Board or
its representatives from disciplining members of the

-43-

50

professional staff by means less than discharge, provided that
such discipline shall be for just cause as specified in Section
IA above for dismissals.

B. In the case of employee misconduct for which suspension
without pay is under consideration, the employee shall be

afforded written notice of the charge(s) against him/her,
disclosure of the employer's then available evidence and an
opportunity to present his/her position orally or in writing
prior to the discipline.

Section 3. Suspension Pending Discipline or Discharge

When it is necessary, an individual may be suspended, with
full salary and benefits, pending disciplinary action.

Section 4. Investigatory Interview

If a bargaining unit member reasonably believes that an
investigatory interview cunnucted by the employer will result in
discipline or place his/her job security in jeopardy, she/he may
have a Congress representative present at any such interview.

ARTICLE XVII

SABBATICAL LEAVE AND FULL-TIME LEAVE FOR PROFESSIONAL DEVELOPMENT

Section 1. Preamble

Sabbatical leave and full-time leave Icor professional
development are educational leaves.

The purpose of sabbatical leave is to provide an individual
with time and support for scholarly or creative endeavors which
will benefit the ccllege and advance the individual

professionally or enable the individual to develop resources or
materials to enrich teaching or administrative responsibilities.

Full-time leave for professional development shall consist
of a full-time leave of absence without or with pay. It may be
granted for such purposes as study, research, or service as a
consultant. If the leave for professional development is with
pay, the cost of providing part-time replacement for unit
members shall be made pursuant to funds available under this
Agreement.

Section 2. Eligibility and Conditions

A. Sabbatical_ Leave

Sabbatical leave is granted by the Board for a full year on
half salary or a half-year on full salary, or for such period
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I

and portion of salary as agreed to by the applicant and the
Board. Any leave time, no matter how long its duration, granted
and used hereunder, shall constitute a sabbatical leave.

Professional staff members become eligible for sabbatical
leave after six consecutive years of full-time service. An
individual may be considered during his sixth year of full-time
service, but the sabbatical shall not commence until he has
completed six years of service. Once a sabbatical leave has
been taken, the professional staff member shall again become
eligible for sabbatical leave after six additional consecutive
years of full-time service following completion of the
sabbatical. The recipient must agree to return to the college
for at least one year of service following the leave.

The recipient of a sabbatical leave is permitted to receive
other remuneration in the form of fellowships, assistantships,
grants, honoraria, or consultant fees; however, an individual on
sabbatical leave is generally not expected to engage in paid
employment elsewhere. Each applicant for sabbatical leave shall
disclose, as part of his/her proposal, all anticipated
remuneration and, if paid employment is involved, he/she shall
describe the relationship of such to tt .. purpose of sabbatical
crave outlined above. All compensation while on sabbatical
shall not exceed the regular salary (base pay plus Inngevity) of
the recipient plus the expenses attributable to the leave.

B. Full-Time Leave for Professional Development

Professional staff members are eligible for full-time leave
for professional development after one year of service on a
full-time standard appointment, subject to the following
conditions: (1) the applicant's professional duties permit
his/her absence for the period of time requested; (2) the leave
is of value to the college; and, (3) If with pay, there is no
other remuneration to the professional staff member.

Full-time leave for professional development may be granted
for up to one year and the Board may authorize an extension of
the leave for an additional year.

Section 3. Rights

Sabbatical leave and full-time leave for professional
development shell be considered as continuous service for
longevity (if leave for professional development with pay, on a
pro-rata basis), placement in the salary schedule, and
retirement pursuant to the individual's particular state
approved retirement plan.

All fringe benefits shall be continued during the period of
sabbatical leave and full-time leave for professional
development, if with pay.
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Any other terms and conditions of full-time leave of

abssence for professional development are to be agreed upon by
the staff member concerned, who may request representation by
the Congress. The final agreement shall be in writing.

Full-time leave for :rofessional development shall be

considered as continuous service for sabbatical leave, but shall
not be included as accumulated time required to qualify for
sabbatical leave.

Section 4. Number

The number of professional staff members on sabbatical
leave at any time at a college shall not exceed five (5) percent
of the full-time professional staff in the bargaining unit,
unless otherwise recommended by the Executive Director and

approved by the Board, except that at colleges with less than
twenty such professional staff members, one such member may be
granted a sabbatical in any given year. For the purpose of
calculating this limitation, twelve-month staff on sabbatical
leave during the summer months shall not be considered a part of
the five (5) percent limitation.

Subject to the limitations which follow, it is anticipated
by the parties that the Board will grant sabbatical leaves to
five (5) percent of the bargaining unit. For each year of this
Agreement, provided there are sufficient qualified applicants
and provided that there is no net cost to the system, the Board
shall grant sabbatical leaves to five (5) percent of the

full-time professional staff. The Congress shall be consulted
with regard to any modification of sabbatical leave decisions
necessary to comply with this provision. Eligibility for

sabbatical leave and full-t-me leave for . professional

development creates no condition expressed or implied that such
a leave must be granted by the Bcard.

Section 5. Sabbatical Leave and Professional Development
Committee

At each college there shall be a Sabbatical Leave and
Professional Development Committee elected by the members of the
bargaining unit. The size and composition of the committee

shall be determined by the president and shall reflect, whenever
possible, the ratio of teaching faculty, non-teaching faculty,
and administrators at the college This committee shall have
the responsibility to review all applications for sabbatical
leave and full-time leave for professional development and make
recommendations to the president which shall list in priority
order applicants recommended for sabbatical leave at full pay

and, separately, applicants recommended for sabbatical leave at
het pay.

The Sabbatical Leave and Professional Development Committee
shall keep a written record of the dates of all meetings,
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attendance at meetings, and materiels considered. These records
and materi..s shall b in the custody of the president or
his/her designee. The .immittee shall not disclose its records
or recommendations except as provided herein.

The committee shall make a recommendation to the president
concerning the allocation of professional development money made
available pursuant to this Agreement. The recommendation shall
address the proportion of such professional development money to
be ut4lized for short-term leave, partial leave, and full-time
leave. The recommendation of the committee it advisory to the
president whose decision is final.

The open,. ion of this committee shall be subject to the
supervision of the president or his/her designee.

Section 6. Procedure

Applicants for sabbatical leave and full-time leave for
professional development shall prepare a proposal for leave
which describes the prospective activity and indicates the
contrih'ition it will make to the individual concerned and the
college utilizing a form established by the employer. This
proposal shall be presented to the president six (6) months in
e vance of the requested leave and by November 1st of the year

sr to the year in which tne sabbatical would occur.

The president shall seek the recommendation of the
supervisor. In making his/her recommendation, the supervisor
shall be guided only by the criteria contained in this Article.
Prior to :Wing his/her recommendation to the president, the
supervisor shall meet with the applicant and discuss his/her
intended recommendati.In with the applicant.

The president 0'411 also seek the recommendation of the
Sabbatical Leave add Professional Development Committee which
shall be completed by December 15. In making its
recommendation, this committee shall be guided only by the
criteria contained in this Article. Prior to making his/her
recommendations for professional deve, pment leave or sabbatical
leave to the Boat3, the president or his/her designee shall meet
and discuss his/her intended recommendations with the
committee. Where there are differences between he president and
the committee, the committee may forward a statement of the
reasons for its position to the Board, with a copy to the
president.

In addition, the president may consult with and/or seek the
ecommendations of other representatives of the employer,
provided, however, that the president shall inform persons under
consideration of any formal recommendation process and any such
recomennations shall be guided only by the criteria contained
in this Article. Formal recommendations made to the prisident
by other employees of the college shall be consistent with the
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following:

(a) Recommendations shall be limited to bargaining unit
members for whom the management personnel have direct
supervisory responsibility.

(b) Management recommendations shall be guided by the
criteria contained in this Article and management
personnel shall give consideration to all materials
specified and the recommendationb of the supervisors
and the committee.

The foregoing shall not be deemed to limit the right of the
president to consult others as provided in this paragraph.

The professional staff member shall be entitled to know the
formal recommendations at each level and the decision of the
Board, which shall be final.

Section 7. Board Action

A. Sabb tical Leave

By February 1, the president shall forward recommendations
to the Board for final determination and shall list in p"lority
order in,plicants recommended for sabbatical leave. The
president's recommendations may exceed the five percent
limitation on the number of sabbatical leaves granted by the
Board. The Executive Director shall consolidate said
recommendations for action by the Board. The Board shall act on
the recommendations by April 1. Within 30 days following the
decision of the Board, any individual recommended for a
sabbatical leave at ful pay, whose leave was not voted by the
Board, shall have the opportunity to request that the president
recommend a sabbatical) leave at half pay. Approval of
additional sabbaticals hereunder shall n't obligate the Board to
cwlsider additional sabbatical leaves at full salary.

B. 've for Professional Development

With. ninety (90) days of receipt of the proposal, the
president shall forward his recommendation to the Board for
final determination. The Board shall act on the recommendation
within sixty (60) days.
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ARTICLE XVIII

SHORT-TERM AND PARTIAL LEAVE FOR PROFESSIONAL DEVELOPMENT

Section 1. Short-Term Leas%

The Board encourages professional staff members to attend

appropriate professional meetings, conferences, and seminars

consistent with the needs of the college. Leave for these

purposes for a period
esiden t

of up to five (51 working days with pay
may be granted by t pr.

In the case of a denial of request for short-term leave,

the president or his/her designee shall meet with the individual

concerned to discuss the reasons for the denial. The decision

of the president cr his/her designee shall be final.

Expenses incurred by the staff member nay be reimbursed

from funds made available under this Agreement.

Section 2. Partial Leave

A. Definition and Purpose. Partial leave for professional

development shall consist of released time or a reduced

assignment. In the latter case, the staff member shall be paid

pro-rata salary for the portion of his/her assignment which

remains after such leave has been granted. This leave may be

granted for such purposes as study, research, or services as a

consultant.

B. Eligibility and___Conditions. Professional staff members

are eligible for this leave after one (1) year of service on a

full-time standard appointment, subject to the following

conditions: (1) the applicant's professional duties permit

his/her absence for the period of time requested; (2) the leave

is of value to the college; and (31 in the case of released

time, no cldtional remuneration is received by the professional

staff member.

C. Denial and_ Meeting. In the case of a denial of a

request for partial leave, the president or his/her designee

shall meet with he individual concerned to discuss the reasons

for the denial.

D. Funding. The cost of providing part-time replacements
for unit members provided with relea:ed time hereunder shall be

from funds made available under this Agreement.
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ARTICLE XIX

OTHER LEAVES

Section 1. Leave of Absence Without Salary

Upon recommendation of the presiden, which recommendation
shall not be unreasonably withheld, Lave of absence without
salary may be granted by the Board for a period not to exceed
tvo years, except that upon establishment of actual disability
such leave shall be qlanted. Professional staff members are
eligible for leave of absence without salary after two years of
full-time service on standard appointments, except rst a leave
for educational advancement or a leave for child-rew_ing may be
granted after one year of service.

The terms and conditions of such a leave of absence 9.u:di
be agreed upon by the president and the staff member concerned,
who may be represented by the Congress. The agreement shall be
in writing and shall be subject to the approval of the Board.

Any such leave designated as educational leave without
salary shall be considered as continuous service for retirement
pursuant to the individual's particular state-approved
retirement plan. Insurance benefits for individuals on such
educational leave shall be continued, if the individual payr the
employer's contribution for said benefits.

Sick leave shall accrue
professional staff member is on
salary, on a pro-rata basis,
quarter-day.

Secti 1 2. rick Leave

in any month in which a
a leave of absence without
calculated to the nearest

A. Entitlement and Conditions. All full-time
professional staff members accrue sick leave with pay for
continuous service at the rate of one and one-quarter days per
calendar month from the date of initial employment. All
part-time professional staff members in the bargaining unit
accrue sick leave with pay for continuous service from the date
of initial employment at the rate of one and one-quarter days
per calendar month multiplied by the following fraction: the
number of hours worked per week divided by 35. Earned sick
leave is granted to a professional staff member who is
incapacitated for duty. An acceptable medical certificate is
required to substantiate a request for sick leave in the
following situations: any period of absence of more than five
(5) consecutive working days; sick leave during annual vacation;
leave of any duration if absence tt,Jul duty recurs frequently or
habitualll, provided that the employee has been notified that a
certificate will be required: leave vZ any duration when
evidence indicates reasonable cause for requiring such a
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certificate. Sick leave shall be calculated in quarter-day

units.

B. Compensat.ion_at Retirement. Upon retirement, pursuant

to Chapter 66 or 167a of the Connecticut General Statutes, a

professional staff member shall be compensated at the rate of

one-fourth of her/his daily salary for each day of sick leave

standing to her/his credit as of his last day on the active

payroll, up to a maximum of 240 days.

C Retention of Accrued Sick Time. Unit members whose

services are terminated pursuant t. Article XIII shall have

accrued sick leave credited upon reinstatement within two years
of the date of termination.

D. Emergency Sick Leave. The Board policy on emergency

sick leave, as applied to bargaining unit members, will be

c4 tinued. The parties may dis,liss alternative arrangements in

0.4 event of unusual circumstances. In this regard, the parties

have identified the possibility of employees who have in excess

of 240 t.ays accumulated making contributions in excess of five

daps.

Section 3. Special Leave

A. Conditions. Special leave is leave for personal

emergencies which is to be charged to sick leave. It shall be

calculated in quarter-day units.

B. Purpose. Special leave shall be granted for the

following reasons: 111 dental, medical, or eye examination or

treatment for which arrangements cannot be made outside of

working hours; (2) when presence at work will expose others to

contagio, n diseases; 13) in the event of death in the immedhalliate

family, hen as much as five working days' leave with pay s

be granted (immediate family means husband, wife, father,

mother, sister, brother, or child, or any other relative who is

domiciles in the professional staff member's household); 14) if

critical illness or severe injury in the immediate family or

household creates an emergency which requires the attendance or

aid of the professional staff member, when up to three working

days' leave with pay in a calendar year ',hall be grar'ed. The

president may also grant necessary time, not to exceed in the

aggregate a total of three working days' leave per calendar

year, to fulfill the obligations of travelling to, attending,

and returning from funerals of persons other than members of the

immediate family. Special leave shall be contingent upon the

availability of earned sick leave and charged against sick

leave.

Section 4. Personal Le ve.

A. Entitlement. Each ull-time member of the

professional staff who has served in a position for a minimum of
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six months shall be granted three days' personal leave of
absence with pay in each calendar year.

Each part-time member of the professional staff who hAs
served in a position for a minimum of six months shall be
granted one and one-half days' personal leave of absence with
pay in each calendar year.

B. Purpose and Conditions. Perclial
shall be fir the purpose of conducting
including observance of religious holidays,
deducted from vacation or sick leave credits.
absence days not taken in the calendar year
granted shall not be accumulated. Except in an emergency
situation, professional staff members shall give at least three
working days' notice to the appropriate management
represntative and should take personal leave of absence on days
and in a manner which nre least disruptive of the instructional
program and the educational progress of students. To facilitate
this consideration, personal leave days shall be calculated in
half-day units.

leave of absence
private affairs,
and shall not be

Personal leave of
in which they are

Section 5. LeAve_for Civil_ bligations

A. Military Leave. A professional staff member who is a
member of the armed forces of the State or of any reserve
component of the United States and is required to undergo active
duty or field training therein shall be entitled to a leave of
absence with pay for a period not exceeding three calendar weeks
of such active duty or field training. Military leave shall not
be charged against the annual vacation.

A professional staff member who has served in a full-time
position for more than six months and who has left the employ of
the community colleges in order to serve in the armed services
is eligible for reinstatement according to the provisions of
Section 5-255(c) of the General Statutes of Connecticut.

B. IlLy Duty. Professional staff members who are
summoned to court to perform jury duty or who are subpoenaed to
attend court or board hearings to testify in matters in which
they :.ave no personal or pecuniary interest shall suffer no loss
of salary thereby, but they shall be required to remit to the
Board any sums of money received in compensation for such duty
or attendance.

Section 6. Maternity and Parental Leave

A. Maternity Leave

1) Entitlement. Disabilities caused or contributed to by
pregnancy, abortion, miscarriage, childbirth, and recovery
therefrom shall be t netted like any other temporary disability.
At the option of the professional staff member concerned,
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accrued sick and/or vacation leave or portions thereof may be
utilized for childbearing disabilities.

In addition, the Board recognizes the right of professional
staff members to maternity leave as provided below.

2) Conditions. Sick leave may be utilized for any such
period of disability, provided that the employer may require
that a medical doctor certify that any period in excess of five
(5) days to which sick leave is applied is medically necessary
as a result of or to recover from said disability.

After all employee-designated sick and vacation leave have
been exhausted, said professional staff member shall be granted,
upon request, a maternity leave of up to twelve months without
salary, except that adjustments in the duration of the leave may
be made by mutual agreement between the president and the staff
member concerned to insure that such leave is least disruptive
of the instructional program of the college and the educational
progress of students. Time on maternity leave shall be

considered as continuous service for purposes of sabbatical
leave, but shall not be included as accumulated time required to
qualify for sabbatical leave.

3) Reinstatement. Provided that the professional staff
member shall return to service no later than twelve months from
the beginning of maternity leave, -subject to the adjustments
stipulated in (2) above, she shall be restored, subject to any
provisions on staff reductions, to the same rank with the same
salary and fringe benefits which ste had rtta4,ed at the time
such leave was granted, plus the appropriate increase in

benefits accorded to persons of that rank and salary and any a,,3
all improvements in fringe benefits established through
negotiations between tile Congress and the Board tiring the
period of such leave, and to the same or an equivalent tosition.

For up to twelve (12) months from the beginning of

maternity leave, part-time ret .n to service may be arranged by
mutual agreement between the staff member concerned and the
president of the college, subject to the following: in the case
of an employee holding a special appointment or a standard
appointment which has not been renewed in accordance with
Article IX, Section 3, a leave shall not extend beyond, and
provisions for reemployment shall not apply beyond, the

termination date of the appointment unless the employer agrees
in writing to such extension.

B. Parental Leave. Parental leave shall be granted in
accordance with the provisions of Section 1 of this Article.
Parental leave may be granted for: (1) the purpose of rearing
child for whom the professional staff member has legal
responsibility; or (2) the prenatal and postnatal care of a
wife.
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Section 7. Miscellaneous Leave Provisions

Professional staff members who are transferred into thecommunity college system shall not be deprived of sick,vacation, and special leave privileges previously earned inanother Connecticut state agenc.: or in a community college priorto its transfer to the jurisdiction of the Board of Trustees ofRegional Community Colleges.

ARTICLE XX

HOLIDAYS AND VACATIONS

Section 1. Holidays

All nonteaching professional staff members shall be grantedtime off with pay for the following holidays:

New Year's Day
Martin Luther Ring Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day

Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day

If said staff members are required to work on a holiday, orif a holiday falls on a day on which t'ley are not regularlyscheduled to work, they shall be granted equivalent time offwhich 'Mil not be unreasonably assigned. Additional pay maynot be substituted for time off. Equivalent time off mist beutilized in the calendar year in which accrued.

Section 2. Vacations

A. Entitlement

1) Full-time teaching faculty employed on a 10-monthbasis shall receive such vacations as are officially listed inthe academic calendar of the college, and may be excused fromfurther responsibilities during the term of the appointment bythe president of the college upon completion of all academic andadminis rative duties, including commencement.

2) AftE six months of continuous employment in Stateservice, full-time administrators, counselors, librarians endnon-teaching professionals employed on a 10-month basis areentitled to a total of 18.3 working days of vacation accrued atthe rate of 1.83 days per calendar month of service.

3) After six months of continuous employment in Stateservice, part-time administrators, counselors, librarians andnon-teaching professionals employed on a 10-month basis are
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entitled to catLon accrued at the rate of 1.83 days per
calendar month of service multiplied by the following fraction:
the number of .ours worked per week divided by 35.

4) After six months of continuous employment in State
service, full-time professional staff members employed on a

12-month basis are entitled to total of 22 working days of
vacation each calendar year accrued at the rate of 1.83 days per
calendar month of service.

5) After six months of
service, part-time professional
12-month basis are entitled to
1.83 drys per calendar month
following fraction: the number
by 35.

B. Conditions.

continuous employment in State
staff members employed on a

vacation accrued at the rate of
of service multiplied by the

of hours worked per week divided

1) Vacation days taken by administrators, counselors,
librarians and non-teaching professionals are subject
to prior approval by the president of the college. It

is expected that administrators, counselors,
librarians and non-teaching professionals will take a
minimum of three weeks vacation each calendar year.

2)

C.

1)

However, in extenuating circumstances,
may be carried over into new calendar
written approval of the president of
u:Ach approve) shall not be unreasonably
may not be accumulated to a total of
days.

vacation days
year with the
the college,

withheld, but
more than 120

Vacation days do not accrue during any month in which
an administrator, counselor, librarian or non-teaching
professional is on leave of absence without salary for
more than five days.

Adjustments on Termination.

If an administrator, counselor, librarian or

non-teaching professional has taken more vacation days
than would have been accrued at the rate specified in
"A" above, the college shall, on termination, deduct
from his/her pay the value of vacation days taken in
excess of the amount accrued.

2) Any eligible administrator, counselor, librarian or
non-teaching professional leaving State service shall
receive a lump sum payment for accrued but unused
vacation time. except that all administrators,
counselors, librarians or non-,eaching professionals
who have been notified of termination of their
appointment are required to use all accumulated
vacation time prior to e)niration of the final
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appointment year unless other
specifically authorized in writing
president, which authorization
unreasonably withheld.

ARTICLE XXI

SALARY AND FRINGE BENEFITS

arrangements ere
by the co"oge
shall not be

Section 1. Salary

A. General Neaotiatd Salary Increases. All general
negotiated salary increases provided in this Section shall be
added to a.e. become part of the base salaries of members of the
bargaining unit and shall be additional to the annual salaries
to which bargaining unit members are entitled. During the term
of this Agreement, members of the bargaining unit shall receive
negotiated salary increases as follows:

1) 1987 -e8 Effective retroactive to July 3, 1987 for
twelve-month employees and July 17, 1987 for ten-month
employees, all %embers of the bargaining unit shall
receive total increase of 10.0 percent in annual
sllry which shall be comprised as follows:

a. 7.5 percent across-the-board .nerease, plus

b. 2.5 percent enhancement increase.

2) 1988-89 Effective July 1, 1988 for twelve-month
employees and July 15, 1988 for ten-month employees,
all members of the bargaining unit shall receive an
increase of 6.9 percent in annual salary which shall
be comprised as follows:

E.

a. 4.9 percent across-the-board increase, plus

b. 2.0 percent enhancement increase, plus the step
increase provided by C. below.

Adjustment in Salary Schedule.

1) 1987-$8 A sum equal to 1.2 percent of total annual
salaries shall be allocated for distribution by the
parties in 1987-88 effective January 1, 1988, and
shall be part of the base salary of the unit members
to whom the distribution is made. Distribution to
individuals shall be by agreement between the
parties. The revised salary schedule for 1987-88 is
attached as Appendix D.

2) 1988 -89 A sum equal to 1 percent of total annual
salaries shall be allocated for distribution by the
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parties in 1948-89 retroactive to the effective date

of the general negotiated increases. Distribution to

individuals shall be by agreement between the

parties. The revised salary schedule for 1988-89 is

attached as Appendix C.

3) Any dispute between the Board and the union with

regard to the distribution of the funds provided in

paragraphs 1) and 2) above shall be subject to

arbitration in accordance with this standard:

Allocation shall emphasize Internel consistency within

classifications, provided that the parties shall not

be precluded from considering the relationship among

classifications within the bargaining unit and

provided further that either party may propose and the

arbitrator way choos, an across-the-board

distribution.

4) The sum of .09 percent of total annual salaries shall

be allocated in each year of the Agreement for

resolution of claims for rvition level changes and

for resolution of classification requests initiated by

the Congres, provided that in the first year the

funds shall be available June 1, 1988 rather than the

full fiscal year.

5)

6)

7)

8)

C.

There shall be allocated .64 percent of total annual

salaries for 1987-88 and .54 percent of total annual

salaries for 1988-89 for promotion..

.07 percent of total annual

allocated for the resolution

concurrence by the parties for

Agreement, provided that in the

shall be available June 1, 1988

fiscal year.

salaries shall be

of grievances per

each year of the
first year the funds
rather than the full

$50,000 for the second year of the Agreement shall be

allocated for sabbaticals.

The "roll out" for suss provided in paragraphs 1-6

shall not exceed the dollars specified.

$tOO ItoCreaSee. Effective for the 1988-8:, year, and on

the same dates as the general negotiated increases,

e ach member of the unit employed on or prior to the

preceding March 1 shall receive a one stop increase.

The increase shall be the flat dollar amount of the

step for the CCP structure and 2.5% of the inimum at

e ach rank for the faculty structure.

D. Salery Schedule. For 1987-88 and 1988-89 respectively,

the ',Animus salaries, salary targets and salary

schedules previously established shall be as indicated

in the Appendices.
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E. The increase in the gross payroll for each year of the
Agreement and the "roll-out" into the next fiscal year
shall not exceed 12.0 percent for 1987-88 and 11.0
percent for 1988-89.

Section 2. Longevity.

Professional staff members in the bargaining unit shall
continue to receive semiannual payments in . dition to salary
according to the existing schedule increased by 12.0 percent for
the 1987-88 year and by 11.0 percent for the 1988-89 year. (See
Schedule A.l Unit members presently receiving longevity shall
not receive less than the 1985-86 longevity category and benefit
level.

Such semiannual longevity lump-sum payments shall be made
during the months of April and October of each year except that
a retired employee shall receive, during the month immediately
following retirement, a prorated payment based on the proportion
of the six-m nth period served prior to the effective date of
his/her retirement.

Section_3. Retraining And Professional_Development

A. The sum of $175.000 shall be allocateu for leave and
assistance for professional development for each year of the
Agreement.

B. The sum of $75,000 shall be allocated for retraining
for each year of the Agreement.

The parties agree that unspent retraining dollars shall be
allocated for professional development.

Section 4 Insurance and Retirement Benefits

A. Retirement

1) Entitlement. The present retirement plans provided by
the Pension Agreement and the General Statutes of Connecticut
shall be continued for members of the bargaining unit.

In accordance with the provisions of Section 5-278(e), the
following additioral employees shall be eligible to participate
in the State Employees' Retirement Fund: Kevin F. Wolfe,
Kathleen T. Evans.

2) Salary Pay-out for 10-Month Staff. Any individual on
a 10-month appointment whu has completed the work obligations of
his/her appointment period and who retires after May, but before
September 1, shall receive, upon retirement, pursuant to Chapter
66, credit for the entire appointment year and the remaining
bi-weekly payments due for the entire appointment year, together
with any amounts held back previously.
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B. Individual __Retirement_ Annuities. Benefits shall be
made available on a voluntary basis to eligible professional
staff members, as provided in Section 5-264 of the General
Statutes of Connecticut, whereby under certain conditions the
Board of Trustees of Regional Community Colleges may enter into
an agreement involving purchase of an individual retirement
annuity contract that will qualify for income tax benefits.

C. Medical Insurance. For the duration of this
Agreement, the State shell continue in force the health
insurance coverage, including contributions, in effect on June
30, 1984, except as modified by arbitration decisions applicable
to this unit. As of June 30, 1984. said coverage includes:
Blue Cross/Blue Shield Century 96; Blue Cross "Co-Pay" Plan for
Dental Care with riders A and C: and Major Medical co-insurance
with a 5100 deductible, coverage of 80% of the first $2000 of
claims and 100% of the excess during a benefit period, and a
51,000,000 maximum benefit.

D. HMO'S jHealth Maintenance Organizationl. In lieu of
coverage under group health insurance plans set forth above.
except dental plans. bargaining unit members may elect to become
members of an eligible health maintenance organization. Staff
members who elect the option of membership in the HMO . ,ieu of

coverage under contractual group health insurance plans must
make such election in writing. The employer will pay toward HMO
coverage an amount equal to the expense on behalf of such
employee and his/her dependents and fami"y as if such employee
did not elert to become members of the HMO, provided that the
payment will be no more than the actual cost of HMO coverage.

A. Group Life Insurance. Professional staff members
shall continue to be eligible to participate n the State's
group life insurance plan pursuant to Section 5-257 of the
General Statutes of Connecticut.

Section 5. Workers' Compensation

A. Workers' Compensation Coverage and_Payments. Where an
employee has become temporarily totally disabled as a result of
illness or injury caused directly by his/her employment, or
sustained in the course of his/her employment, said employee
may, pending final determination as to the employee's
eligibility to receive workers' compensation benefits, charge
said period of absences to existing leave accounts. Where a
determination is made supporting the employee's claim, State
authorities shall take appropriate step.' to rectify payroll and
leave records in accordance with said determination. Upon final
and non-appealable decision by appropriate State authority that
an employee is wititled to receive workers' compensation
benefits. said employee shall receive his/her first payment no
later than (4) four weeks following such determination. Accrued
leave time may be used to supplement workers' compensation
payments up to but not beyond the regular salary.
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B. Extended Benefits. fhe benefits of Section 5-142,
Paragraph A of the General Statutes shall continue to be
applicable tr the extent, if any, that sa.d provision may have
been applicable prior to the effective date of this Agreement.

C. Insurance. The State will continue to provide benefits
and coverage pursuant to Sections 5-142 (a) and (b) of the
General Statutes. The employer will continue to pay the
applicable current contributions for life insurance and hospital
and medical insurance for the period of time the employee is on
a work-related disability leave under Paragraph A of this
Section.

Section 6. Travel Expenses and Reimbursements

A. Within funds appropriated to the Board. the Board
shall have full authorization to allocate funds for travel and
to authorize the expenditure of such funds for out-of-state
travel under the authority of the Executive Director or his/her
designee.

B. An employee who is required to use his/her personal
vehicle in the performance of duty shall be reimbursed at the
GSA rate subject to the following limitation that no mileage
reimbursement shall be paid for travel 10 miles or less per
week.

Employees shall be notified of the minimum insurance
requirements prior to using their personal vehicles in the
performance of duties.

C. During the life of this Agreement, any employee w4o is
required to travel out of state on employer business shall be
reimburse. at the following rates:

Breakfast
Lunch
Dinner
Misc.

TOTAL

S 4.00
S 6.00
$13.00
15% ($3.45 Maximum)

$26.45 per diem

In addition, a $5.00 lump-sum payment may be provided if
authorized out-of-state travel is for a period of two full
working days. The same amount may be authorized for each
additional two full working-day periods.

Section 7. Death Benefit

Upon death of an employee who has completed ten (10) years
of State service, the employer shall pay to the beneficiary
one-fourth (1/4) of the deceased employee's daily salary for
each day of sick leave accrued to his/her credit as of his/her
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last day on the active payroll up to a maximum payment

equivalent to sixty (60) days' p' The provisi of this

Sr :tion shall take effect July 1, 19,'.

Section 8. Tuition Waiver.

In addition to tte waiver of tuition and fees permitted
under Chapt^: '64, Section 10-38n of the Connecticut Gener.1

Statutes tne Board may waive tuition and fees for bargaining
unit members and their spouses and dependent children at all
colleges in the community cOlege system.

Section 9. No Lapses.

No money provided in subsections 18, IC ani 3A and B above

and in the prior Agreement shall lapse if not disbursed or

expended during any fiscal year. This provision shall supersede
any conflicting state statute or regulation.

ARTICLE XXLI

LABOR MANAGEMENT COMMITTEE

A. .ne parties agree that, in order to provide a method

for the promotion of mutual goals and for addressing future

considerations which may affect the c,nt wing climate of

harmony and mutual responsibility, that shall be a Labor

14-n ement Committee consisting of not morl than five (51

designees of the emsloyer and five (5) designees of the union.

B. Said committee shall meet no less than six (61 times

annually and shall discuss the application. clarification, or

other aspects of the terms and conditions of this Agreement as

well as improvement of the parties' relationships. The

committee may propose additional matters, mutually agr'ed upon

in committee, which were not within the comtemplation of the

parties to this Agreement 'Kat which deserve immediate attention
or redress, subject to the provisions of Article XXIII of this
Agreement.

C. :f, at any time during the rm of this Agreement, any
insurance coverage, plan, or service incorporated by reference
or described herein becomes unavailable or is altered by any
third party not within the contemplation of this Agreement, that
matter shall be the subject of immediate discussion hereunder,
subject to the pi .vislons of Article XXIII of this Agreement.

D. Subject to the provisions of Article XXIII, the

committee shall discuss:

(11 guidelines for eatl! retirement;
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(2) appronriate community service activities;

(3) affirmative action,

(4) ways and meals of improving retirement ,..r.d other
fringe benefits of members of the bargaining
unit;

(51 day-care centers:

(6) faculty/student contact hour load.

ARTICLE XXIII

EXTENT OF AGREEMENT

The parties hereto agree that they nave fully bargained
with respect to wages, hours, ana other conditions of employment
and that the understandings and agreements arrived at by the
parties are set forth in this contractual Agreement and shall
constitute ,ne sole Agreement between the parties for the
duration thereof.

Therefore, for the life of this Agreement, each of the
parties voluntarily and unqualifiedly waives the right and
agrees that the other shall not be obliged to bargain
collectively with respect to any subject or matter not
specifically referred to or covered in this agreement. even
though such subject or matter may not have been within the
knowledge or contemplation of either or both parties at the time
they negotiate. - signed this Agreement.

ARTICLE XXIV

SAVINGS CLAUSE

In the event any Article, Section, or portion of this
Agreement should be declares, unlawful by any court of competent
jurisdiction, such decision shall be held to apply only to the
specific Article, Section or portion thereof specified in the
court's decision. Upon issuance of such a decision. the Board
and the Congress agree to immediately negotiate a substitute r

the invalidated Article, Section, or portion thereof.
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ARTICLE XXV

TERN AND DURATION OF AGictXMENT

This Agreement shall be effective July 1, 1987, and shall
expire June 30, 1989.

On or after the effective date of any legislation related
to the implementation of objective job evaluation either party
may reopen this Agreement for the purpose of negotiating as
provided therein.

THE BOARD OF TRUSTEES OF
REGIONAL COMMUNITY COLLEGES

:

drew Mckir

THE CONGRESS OF CONNECTICUT
COMMUNITY COLLEGES

By:
Sidney kips

Executive D sector President

Negotiating Team:

Vincent D. Darnowski

John D. Hurd

Booker T. Pevaughn

John Boland

John Coggin.

James Mahe.),

John Titl y

Corson Suaple

Gearin Shea

Gregg Blackstone

Negotiating Team:

Robert Allen

Tom Bradhaa

Charles Darling

Gail Dunnrowicz

Tina Gangi

Ruth Heller

Roger Ninze

Robert Noma

Kim Karath

Dorian Wilkes
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Chief Negotiator:
Jackson W. Fcley, Jr.
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Alternates.

Walter Arndt

Howard Einsohn

Greg Hager

Robert Kaminsky

Susan Logston

Ray Marafino

Barbara Natal

Debbie Sansone

Ruth Tamashaitis

Tony Vitarelli

Chief Negotiator:
Donald C. Pogue
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SCHEDULE A

1987 -88

Professional staff members in the bargaining unit shall
to
continue

follo

to
wing

receive semiannual payments in addition to salary according the

schedule:

Longevity Category I

Longevity Years of Service

Base 10 -14 Yrs. 15-19 Yrs. 20-24 Yrs. 25 Yrs. or more

1276 319 638 957 1276

Community College Professional 21 (12 month) and above

.--121-S-11tLWrY It

Longevity
Base 10-14 Yrs.

984 246

Years of Service
15-19 Yrs. 20-24 Yrs. 25 Yrs. or More

492 738

Professor
Community College Professional 20 (12 month)
Community College Professional 21 (11 month)
°impunity College Professional 20 (10 month)
Community College Protessirlal 20 (11 ecnth)
Comunity College Professional 19 (12 month)

Longevity fategorY III

Longevity
Base 10-14 Yrs.

872 218

Years of Service_
Yrs.

436 654

984

25 Yrs. or More

872

Associate Professor
Community College Professional 18 (12 month)
Camunity College Professional 19 (10 month)
Community College Professional 19 (11 :month)

Longevity Category PJ

Longevity
Base 10-14 Yrs.

772 193

Years of Service
15-19 Yrs. Z0-24 Yrs.

386 579

25 Yrs. or More

Assistant Professor
Community Collage Professore' m8 (10 month)

Community College Profession., 17 (12 month)

Community College Professional 16 (12 month)
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Longevity Catolome V

Longevity
Base

660

Years of Service
10-14 Yrs. 15-19 Yrs. 20-24 Yrs.

165 330 495

25 Yrs. or more

660

Instructor

Commmity College Professional 17 t 9 month)
Community College Professional 17 (10 month)
Community College Professional 16 (10 month)
Community College Professional 15 (12 month)
Community College Professional 14 (12 month)

Longevity Category VI

Longevity
Base

568

10-14 Yrs.

142

Years of Service
15-19 irs. 20-24 Yrs. 25 frs. or morP

2E4 426 568

Comnunity College Professional 15 (10 month)
Can unity College Professional 14 (10 month)
Community College Professional 13 (12 month)
Comnunity College '-ofessional 12 (12 month)

Longevity Category VII

Longevity
Base

Years of Service
10-14 Yrs. 73---19 Yrs. 20-24 Yrs. 25 Yrs. or More

488 122 244 366 488

Community
Community
Community
Cannunity

College Professional 13 (10 month)
College Professional 12 (10 month)
College Professional 11 (12 month)
College Professional 10 (12 month)

Longevity Category VIII

Longevity "ears of Service
Base 10-14 Yrs. 73715 Yrs. 20-24 Yrs. 25 Yrs. or More

424 106 212 318 424

Community College Professional . t10 month)
Community College Professional 10 (10 month)
Community College Professional 9 (10 month)
Community College Professional 9 (12 month)
Community College Professional 8 (12 month)
Community College Professional 8 (10 month)
Community College Professional 8 ( 9 month)

Such semiannual longevity lump-sum vayments shall be made during the
months of April and October of each year except that a retired employee shall
receive, during the month immediately following retirement, a prorated payment
based on the proportion of the six-month period served prior to the effective
date of his/her retirement.
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SCHEDULE A

1988-89

14.21912111

Professional staff members in the bargaining unit shordiall

ng
conto tintheue

to receive semiannual payments
in addition to salary acc

following schedule:

Lon evit Cate or I

Longevity
Base

1416

YearIsofService
10-14 Yrs. ---1 S=I9 Yrs.

354

Community College Professional

Lo

708

Longevity
Base

1092

10-14 Yrs.

273

20-24 Yrs. 25 Yrs. or More

14161062

21 (12 month) and above

Years of Service
137r4M7-5. 20-24 Yrs. 25 Yrs. or More

1092

Professor
Community College
Community College
Community College
Community College
community College

Longevity Category III

Longevity
Base

968

546

Professional
Professional
Profession.
Profession,.
Professional

Years of Service

10-14 Yrs. ---11--19 Yrs.

242 484

Associate Professor
Community College Porfessional
Community College Professional
Community College Professional

Longevity Category IV

Longevity
Base

856

819

20
21
20
20
19

(12 month)
(10 month)
(10 month)
(11 month)
(12 month)

20-24 Yrs. 25 Yrs. or More

726

18
19

19

(12
(10
(11

month)
month)
month)

966

YelIXA_211EILSE
10-14 Yrs. ----M19 Yrs. 20-24 Yrs. 25 Yrs. or more

214

Assistant
Community
Community
Community

428

Professor
College Professional
College Professional
College Professional
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18 (10 month)
17 (12 month)
16 (12 month)

7 4

856

Longevity Category V

Longevity
Base

Years of Service
10-14 Yrs. 15-19 Yrs.

732 183 366

Longevity

Instructor
Community College
Community College
Community College
Community 'ollege
Community College

Category v1

Longevity
Base !0-14 Yrs.

Professional
Professional
Professional
Professional
Professional

20-24 yrs.

549

17 (9 month)
17 (10 month)
16 (10 month)
15 (12 month)
14 (12 month)

25 Yrs. or More

732

Years of Service
15-19 Yrs. 20-24 Yrs. 25 Yr3. or More

632 158 316 474

Community College
Community college
Community College
Community College

Longevity Category VII

Longevity
Base 10-14 Yrs.

Professional
Professional
Professional
Professional

15
14
13
12

(10
(10
(12
(12

month)
month)
month)
month)

632

Years of Service
15-19 Yrs. 20-24 Yrs. 25 Yrs. or More

540 :35 270 405

Community College
Community College
Community College
Community College

Longevity Category VIII

Longevity
Base 10-14 Yrs.

Professional
Professional
Professional
Professional

13 (10 month)
12 (10 month)
11 (12 month)
10 (12 month)

540

Years of Service
15-19 Yrs. 20-24 Yrs. 25 Yrs. or More

,72 118 236 354

Community
Community
Community
Community
Community
Community
Community

College
College
College
College
College
Collage
College

Professional
Professional
Professional
Professional
Professional
Professional
Professional

11

10
9
9

8

8
8

(10
(10
(10
(12
(12
(10
( 9

month)
month)
month)
month)
month)
month)
month)

472

Such semiannual longevity lump-sum payments shall be made during
the months of April and October of each year except that a retired
employee shall receive, during the month immediately following
retirement, a prorated payment based on the proportion of the six-month
period served prior to the effective date of his/her retirement.
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TABLE

TEACHING FACULTY

RANK

Professor

Associate Professor

Assistant Professor

Instructor

APPENDIX A

OF RANK_ AND MINIMUM_QUALIFICATION

DEGREE AND YEARS OF TEACHING
OR OTHER APPROPRIATE EXPERIENCE

Doctorate

Sixth Year or equivalent

Master's or equivalent

Doctorate

Sixth "ter or equivalent

Master's or equivalent

Doctorate

Sixth Year or equivalent

Master's or equivalent

Doctorate

Sixth Year or equivalent

Master's or equivalent

ADMINISTRATORS, COUNSELO!S, LIBRARIANS,
AND NON TEACHING PROFESSIONALS

and 9 years

and 12 years

and 15 Years

and 6 years

and 9 years

and 12 years

and 2 Years

and years

and 6 years

and 1 year

and 2 years

CLASSIFICATION

Community College Professional 8

DEGREE AND YEARS OF
APPROPRIATC EXPERIENCE

Associate's or equivalent and 0-2 years

Community College Professional 9 Associate's or equivalent ana 0-2 years

Community College Professional 10 Associate's or equivalent and 2-5 years

Community College Professional 11 Associate's or equivalent and 1-5 years

Community College Professional 12 Bachelor's or equivalent and 0-3 years
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Community College Professional

Community College Professional

Community College Professional

13

14

15

Bachelor's or equivalent and 0-3 years

Bachelor's or equivalent and 3-6 years
Master's or equivalent

Bachelor's or equivalent and 3-6 years
Master's or equivalent

Community College Professional 16 Master's or equivalent and 2-5 years

Community College Professional 17 Master's or equivalent and 2-5 years

Community College Professional 18 Master's or equivalent and 4-7 years

Community College Professional 19 Master's or equivalent and -7 years

Community College Professional 20 Master's or equivalent and 6-9 years

Community College Professional 21 Master's or equivalent and 6-9 years

Community College Professional 22 Master's or equivalent and 8-12 years

Community College Professional 23 Master's or equivalent and 8-12 years

Community College Professional 24 Master's or equi and 10-15 years

These are the minimum qualifications established by the Board on
June le, 1984 for each classification. The Board's action also
authorized the Executive Directo: to establish specific minimums for
each type of position assigned to that classilica '" and "to
establish qualifications less than minimum in order t et market
conditions."
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APPENDIX

1987-88

10..INDMTE A, C, L AND NTP SALARY AATRIX

STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

PL 1 2 3 4 5 6 7 8 9 10 11 12

8 11,470 11,780 12,090 12,400 12,710 13,020 13,330 13,640 13,950 14,260 14,570 14,880

9 12, 298 12,630 12,963 13,295 13,627 13,960 1,292 14,625 14,957 15,289 15,622 15,954

10 13,123 13,478 13,832 14,187 14,542 14,896 15,251 15,606 15,960 16,315 16,670 17,024

11 14,155 14,538 14,920 15,303 15,686 16,068 16,451 16,833 17,216 17,598 17,981 18,364

12 15,293 15,706 - 120 16,533 16,946 17,360 17,773 18,186 18,600 19,013 19,426 19,840

13 16,533 16,979 17,426 17,873 18,320 18,767 19,213 19,660 20,107 20,554 21,001 21,448

14 17,774 18,254 18,735 19,215 19,695 20,176 20,656 21,137 21,617 22,097 22,578 23,058

15 19.221 19,740 20,260 20,779 21,298 21,818 22,337 22,857 23,376 23,896 24,415 24,935

16 20,873 21,437 22,001 22,565 23,129 23,693 24,257 24,822 25,386 25,950 26,514 27,078

17 22,527 23,136 23,745 24,354 24,963 25,572 26,181 26,789 27,398 28,007 2 51F 29,225

18 24,490 25,152 25,814 26,476 27,138 27,800 28,462 29,124 29,786 30,447 31,109 31,771

19 26,558 27,275 27,993 28,711 29,4. 30,147 30,864 31,582 32,300 33,018 33,735 34,453

20 28,934 29,716 30.498 31,280 32,062 32,844 33,626 34,408 35,190 35,972 36,754 37,536

21 31,413 32,262 33,111 33,960 34.809 35,658 36.507 37,356 38,201 39,054 39,903 40,752

22 34,308 35,23, 36,163 37,090 33,017 38,945 39,872 40,799 41,7t6 42,654 43,581 44,508

23 37,409 38,420 39,431 40,442 41,453 42,464 43,475 44,486 45,49: #.6,508 47,519 48,530
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1241ONTE A, C, L AND NTP SALARY MATRIX

STE STEP STEP srrp STEP STEP
PL 1 2 3 4 5 6

8 13,765 14,137 14,509 14,881 15,253 15,625

9 14,757 45,155 15,554 15,953 16,352 16,751

10 15,749 6,175 16,600 17,026 17,452 17,877

11 16,989 17,449 17,908 18,367 14,826 19,285

12 18,353 18,849 19,345 19,841 20,337 20,833

13 19,840 20,377 20,913 21,44S 21,985 22,521

14 21,328 21,904 22,481 23,057 23,633 24,210

15 23,065 23,686 24,312 24,935 25,558 26,182

16 25,048 25,725 26,402 27,L79 27,756 28,433

17 27,032 27,763 28,493 29,224 29.955 30,685

18 29,388 30,182 30,977 31,771 32,565 33,360

19 31,869 32,730 33,592 34,453 35,314 36,176

20 34,720 35,658 36,597 37,535 38,473 39,412

21 37,697 38,716 39,735 40,754 41,773 42,792

22 41,168 42,281 43,393 44,506 45,619 4-.731

23 44,889 46,103 47,316 48,529 49,742 50,955

24 48,858 50,178 51,499 52,819 54,139 55,460

STEP STE STEP STEP STEP STEP
7 8 9 10 11 12

15,997 16,369 16,741 17,113 17,485 17,857

17,149 17,548 17,947 18,346 18,75 19,144

18,303 18,729 19,154 19,580 20,006 20,431

19,745 20,204 20,663 21,122 21,581 22,040

21,329 21,824 22,321 22,817 23,313 23,80,

23,058 23,594 24,130 24,666 25,203 25,739

24,786 25,363 25,939 26,516 27,092 27,668

26,805 27,429 28,052 28,675 29,299 29,922

2°,110 29,787 30.464 31,141 31,818 32,495

31,416 32,146 32,677 33,608 34,338 35,069

34,154 34,948 35.742 36,537 37,331 38,125

37,037 37,898 38,760 39,621 40,482 41,344

40,350 41,289 42,227 43,165 44,104 45,042

43,811 44,1129 45,848 41.4867 47,886 48,90t)

47,844 48,957 50,069 51,182 52,295 53,407

52,169 53,382 54,595 55,808 57,022 58,235

56,780 58,101 59,421 60,742 62,062 63,383
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APPENDIX C

1988-89

10-@T! A, C, L AND NIP SALARY MATRIX

PL

STEP
1

STEP
2

STEP
3

STEP
4

srEp
5

STEP
6

STEP
7

STEP
8

STEP
9

STEP
10

STEP
11

STEP
12

STEP
13

STEP
14

16 570

8 12,262 12 593 12,925 13,256 13,587 13,919 14,250 14,582 14,913 15,244 15,57., 15,907 16,239

17,765
9 13,146 13,501 13,857 14,212 14.567 14,923 15,278 15,633 15,988 16,344 16,699 17,054 17,410

18,957
10 14,029 14,408 14, 87 15,166 15,545 15,924 16,303 16,E83 17,062 17,441 17,820 18,199 18,578

20,449
11 15,132 15,541 15.950 16,359 16,768 17,177 17, 36 17,995 18,404 18,813 19,222 19,631 20,040

22,092
12 16,348 16,790 17,232 17,674 18,116 18,558 19,000 19,441 19.883 20,325 20,767 21,209 21,651

23,882
13 17,673 18,151 18,628 19,106 19,584 20,061 20,539 21,017 21,494 21,972 22,450 22,927 23,405

25,676
14 19,000 19,514 20,027 20,541 2. J55 21,568 22,082 22,595 23,109 23,622 24,136 24,649 25,163

27,766
15 20,547 21,102 21,658 . 0,213 22,7.58 23,324 23,879 24,434 24,990 25,545 26,100 26,656 27,211

30,1'2
16 22,313 22,916 23 319 24,122 24,725 25,321 25,931 26,534 27,137 27,740 28,343 28,946 29,549

32,542
17 24,081 24,732 25,383 26,034 26,685 27,336 27,987 28,637 29,288 29,939 3C,590 31,241 31,892

18 26,180 26,888 27,595 28,303 29,011 29,718 30,426 31,133 31.841 32,548 33,256 33,964 34,671

37,598

35,379

38,365
19 28,390 29,157 29,925 30,692 31,459 32,227 32,994 33,761 34,528 35,296 36,063 36,8:0

41,797
20 30,930 31,766 32,602 31,438 34,274 35,110 35,946 36,782 37,618 38,454 39,290 4(,126 40,962

45,379
21 33,5e0 34,488 34,395 36,303 37,211 33,118 39,026 39,933 40,841 41,748 42,656 43,564 44,471

49,561
22 36,675 37,667 33,658 39,649 40,640 41,631 42,623 43,614 44,605 45,596 46,588 47,579 48,570

54,040
23 39,900 41,070 42,151 43,232 44,413 45,394 46,474 47,555 48,636 49,717 50,798 51,878 52,959
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APPENDIX C

1988-89

12-WELLS A, C, L Al D tap -ALARY PIATRIE

STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
PL 1 2 3 4 5 6 7 9 10 11 12 13 14

8 14,715 15,113 15,510 15,908 16,306 16,703 17,101 17,499 17,896 13,294 18,692 19,090 19,487 19,885

9 15,775 16,201 16,628 17,054 17,480 17,907 18,333 18,759 19,186 19,612 20,038 20,465 20,891 21,317

10 16,836 17,291 17,746 18,201 18,656 19,111 19,566 20,021 20,476 20,931 21.386 21,841 22,296 22,751

11 18,161 18,652 19,143 19,634 20,125 20,616 21,107 21,597 22,088 22,579 23,070 23,561 24,,,52 24,542

12 19,619 20,150 20,680 21.210 21,740 22,270 22,801 23,331 23,861 24,391 24,922 25,452 25,982 26,512

13 21,209 21,783 22,356 22,929 23,502 24,075 24,649 25,222 25,795 ,368 26,942 27,515 28,088 28,661

14 22,799 23,416 24,032 24,648 25,264 25,880 26,497 27,113 27,729 28,345 28,961 29,578 30,194 30,810

15 24.657 25,323 25,990 26,E56 27,322 27,989 28,655 29,322 29,988 30,654 31.321 31,987 32,654 33,320

16 26,776 27,500 28,223 28,447 29,671 30,394 31,118 31,842 32,565 33,289 34 013 34,736 35,160 36,184

17 28,897 29,678 30,459 31,240 32,021 32,802 33,583 34,364 35,145 35,926 36,707 37.488 38,269 39,050

18 31,416 32,265 33,114 33,963 34,812 35,661 36,510 37,359 38,208 39,057 39.907 40,756 41,605 42,454

19 34,068 34,989 35,909 36,830 37,751 33,672 39,592 40,513 41,434 42,354 43,275 44.196 45.117 46,037

20 37,116 33,119 39.122 40,125 41,128 42,131 43,134 44,137 45,141 46,144 47,147 48,150 49.153 50,156

21 40,299 41,388 42,477 43,566 44,655 45.744 46,833 47,923 49,012 93,101 51,190 52,279 53.368 54.457

22 44.009 45,198 46,388 47,577 48,766 49,956 51,145 52,335 53,524 54.714 55.903 57.092 58,282 59,471

23 47,987 49,284 50,581 51,878 53,175 54,472 55,769 5/,066 58,363 59,660 60,957 62.254 63.551 64.847

24 52,229 53.641 55,052 56,464 57,876 59,287 60,699 62,110 63,522 64,934 66,345 67,757 69,168 70,580
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APPENDIX B

SCHEDULE. OF TEACHING FA: 1TY MINIMUM AND TARGET SALARIES (1987-88)

RANK Minimum Target
1987-88 1987-88

Professor 35,000 44,419

Associate Protessor 30,500 38,409

Assistant Professor 27 000 33,332

Instructor 25,000 30,177

APPENDIX C

SCHEDULE OF TEACHING FACULTY MINIMUM AND TARGET SALARIES (1988-89)

RANK Minimum Target
1988-89 1988-89

Professor 37,465 48,419

Associate Professor 32,604 41,874

Assistant Profess 28,863 36,354

Instructor 26,725 32,927
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APPENDIX D

RATES OF BENEFIT (5) FOR EACH YEAR OF SERVICE ACCORDING TO YEARS OF SERVICE AND AGE OF EMPLOYEE

Years of
Service

Read Down

50 51 52 534,

For employees

54,*

dho retire before July 1, 1980

55 56

0

57
0 0

58

0

1.40 1 52 1.64 1.76

1.44 1.55 1.66 1.78

1.48 1.58 1.69 1.79

1.52 1.62 1.71 1.81

1 56 1.65 1.74 1.82

1.60 1.68 1.76 1 84

1.64 1.71 1.78 1 86

1.68 1.74 1.81 1.87

1.72 1.78 1.83 1.89

1.76 1 81 1.8b 1.90

1.80 1.84 1.88 1.92

1.84 1.87 1.90 1.94

1.88 1.90 1.93 1.95

1.92 1.94 1.95 1.97

1.96 1.97 1.98 1.98

2.00 2.00 2.00 2.00

59

0

1.88

1.89

1.90

1 90

1 91

1 92

1.93

1.94

1.94

1.95

1.96

1.97

1.98

1.98

1.99

2.00

Read Down

60 -641

2 00

2 00

2 00

2 00

2 00

2.00

2.00

2 00

2 00

2.00

2.00

2.00

2.00

2.00

2.00

2.00

65 rcsloover

2 50

2 50

2 50

2 50

2 50

2 50

2.50

2 50

2 50

2 50

2.50

2 DO

5-to 9

10

11

12

13

14

15

16

17

18

19

20

21

22'

23

24

25 or over

0

1.00

1.07

1.13

1.20

1.26

1.33

1.40

1.46

1.53

1.59

1.66

1.73

1.79

1.86

1.93

2.00

0

.1.06

1.12

1.18

1.25

1.31

1.37

1.43

1.49

1.56

1.62

1.68

1.74

1.80

1.87

1.93

2.00

0

1.12

1.18

1.24

1.29

1.35

1.41

1.47

1.53

1.58

1.64

1.70

1.76

1.82

1.87

1.93

2.00

0

1.20

1.25

1.31

1.36

1.41

1.47

1.52

1.57

1.62

1.68

1.73

1.78

1.84

1.89

1.94

2.00

0

1.30

1.35

1.39

1.44

1 48

1.53

1.58

1.62

1.67

1.71

1.76

1.81

1.85

1 90

1.94

2.00
55 55 57 58* 39* 60 10 62 63 64 65-69 70 and over

Read up
Age of Evployee Read up

For employees who retire on and after July 1, 1980

There must be at least 10 years actual full-time state service
Use 2.50% for 20 years to a maximum of 50%
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APPENDIX 3

AGREEMENT FOR PART-TIME EMPLOYEES

Article I
Recognition

Pursuant to the certifications issued by the Connecticut

State Board of Lab.)r !coltions (Dec. No. 2351 and Dec No. 2346,

Case No. SE-$1114), the Board recognizes the Congress as the sole

and exclusive agent for the purposes of collective bargaining

for l prt-tim unclassif4ed employees of the Board working

fewer
al
than

a

twenty
e
(20) hours per week, as more expressly defined

hereinafter.

A. Pert-Time Teach/no SMplovees. Such employees who are

scheduled to teach two or more credit hours of credit

instruction during semester shall be included LA the

bargaining nit covered by is Agreement.

B. Part-Time Non-Teaching SOP101,00e. Commenting sixty (f;)

calendar days after initiLl employment, non-teaching

employee who has been and is reasonably expected to

continue to be regularly scheduled for ..rte (9) or more

hours per week shall be included in the bargaining u-it

covered by this Agreement.

C. Coaches. Coaches shall L's included 1: the unit. The

Lrecogize that coactes are not regu,arly wcheduled

for a set numbenr of hours per wok.

Article II
Nondiscrimination

Article II of tne 4reement between the Congress and the

Boar' for employees who wIrk twenty (20) or more hours per week

is incorporated ld made 0 part of 'his Agreement.

Article III
Academic Freedom

teaching shall have academic freedoir to
provided that the subject matter is that
by the college.

Article IV
Deduction of Dues/Service

All members when
clnduct the courses,
which has boon specified

Deduction of dues and

accordance with Article V of
the Congress for employees
per week.

Fees

inavice fees shall
the Agreement between
who work twenty (20)
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take place in
the Board and
or more hours

Article V
Maintenance of Records

Each college shall me..e a good iaith effort to maintainaccurate records concerning part-time employees.

These records shall be accessible on a reasonable basis tothe sta'f member concerned.

Tle
executed
the Board

Article VI
Appointment

offer o. nployment is made only by written contractby the president and may be subject tc ratification byor the Executive Director.

Each college shell make a good faith effort to informpart-time members of their employment at the earliest reasonable
opp,rtunity.

Where a part-time lecturer at a col.ege has taught eighteen(18) or more credit hours of instruction and been employedduring the previous year, that individual will be continued inthe part-time lecturer applicant pool. The preceding sentence
shall not be subject to grievance/arbitration.

Members shall be notified of class cancellations before
classes begin.

Article II
Grievance Procedure

Article VII of the Agreement between tie Congress and theBoard for ,mployees who wo.k twenty (20) or more hours )er week
is incorporated and made a part of this Agreement.

A.

Article VIII
Workload and Work_ng Conditions

Teaching Members

1. Each semester shall be for ai maximum of sixteen (16)weeks. Each semester shall include eighty (80)
scheduled days of instruction and evaluation.

Teaching members of the unit shall teach theirassigned course(s) in accordance with approved coursedescriptions and class schedules, shall perform other
related responsibilities, e.a:1 be available atreasonable times 'o confer with students outside of
class, and shall maintain accurate student records.

3. Daring the second week of classes, sublect tosubsequent modification, the teaching member shallsubmit to the dean and the class a course outline or
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overview, information as to course objective., topics
and assigned time-fro...se, reading and attendance
requirement., and a. indication of evaluative and
grading mechanism@ to be used.

4. Ratios of lecture hour. to laboratory, studio. Id

clinical hour. shall remain in effect unless modified
by Agreement of the Board and the Congress.

B . non-teaching Huhu&

Non-teaching members of the unit mall perfo: duties in
accordance with their assigned jvb de@criptions and established
work schedules.

C. Indemnity. Hazardous Drivina Conditions. Part-time
imploveent at Ancther Collage, and Health and Safety'

Article X, Sections 68, 0, K and L of the Agreement for
e mployees who work twenty 110) or more hour. per week shall be
incorporated herein by reference.

Article IX
Evaluation

There shall be periodic evaluation as provided by the

e mployer, which may include student evaluation, of all members
of the unit. The criterion for the evaluation shall be the
quality of performance of proJrniunyl re@pon@ibilit",. as

provided in Article VIII of this Agreement for g t-time
employee.. The profrnional .toff member @hall be notified in
advanhe of the evaluation and .hall be given an opportunity to
meet and diecu.. the evaluation.

Article X
Discip-ine

Di@cipine .hall be for juet cause.

Article XI
Holidays, Vacation@ and Sick Leave

All non-teaching unit members shall be granted time off with
pay or compensatory time for state holidays on which they would
be regularly scheduled to work.

All non-teaching unit ober@ employed for more than ninety
scheduled working days and ommencing with thr third consecutive
semester shall receive prorated sick leave in the manner
provided by Article XIX of the Agreement for employees who work
twenty (20) or more hour. per week.
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law.

Article XII
Leaves

The Board shall provide for leaves
of absence as required by

Article XIII
Compensation

A. Mon-Teachina Members

Effective for any re-e,pointment beginning on and afterJuly 1, 1987 and before July 1, 1988, non-teaching members shallreceive an increase in salary or hourly rate, as applicable, of12.0% over the previous rate which said member was paid for thesame duties for 198f-87. Effective for any re-appointmeotbeginning on and after July 1 1988, non-teachin meber@ shallreceive an increase in salary
,

or hourly rate, as
2
appmlicable, of11.0% over the previous rate. The salaries or hourly rateprovided 1.-ein shall not be less than the minumum salaries.

Teaching Members

1. Effective with the fall semester,
lecturer rate shall be Ancrea@od to $402
accordance with the practice of the Board.

2. Effective with the spring semester
lecturer rate shall be increased to $430
accordance with the practice of the board.

3. *effective wiL4 the fall semester,
lecturer rate shall be increased to $473
accordance with the practice of the Board.

4. Effective with the prir7 semester,lecturer rate shall be increased to $521
accordance with the practice of the Board.

Article XIV
Fringe Benefits

1987, the
and $434 per

, the
and 4464 per

1988, the
end $510 per

1989, the
and $561 per

part-time
credit in

part-time
credit in

part-time
credit in

part-time
credit in

For part-time employee@ who are receiving health insurancebenefits, the employer shall continue in fo'ce said benefits.

Imploye... hired after legislative pprval of this Agreementwho are regularly scheduled to work at least 17 1/2 hours permeek shall receive health insurance coverage. The parties willinvestigate the possibility of providing employee@ (in-lt.dingteaching employee.) regularly scheduled for less than 17 1/2hours per week with tho option to obtain health inmwancecoverage by the employee paying the full premium for saidCOVOI1100.

Part-time employees _retain their rights e-tisting pursuant tothe Pecsi n Agreement provided that this provision shall not be
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deemed to establish or confirm the applicability of said

Agreement to unit members.

Article XV
Longevity

Employees shall continue to be eligible for longevity
payments for the life of this Agreement in accordance with
existing practice.

Article XVI
Workers' Compensation

Article Xvt, Suction 5 of the %greement for employees who
work twenty (20) or more hours per week is icorporated herein by
reference.

Article XVII
Management Rights

The Board retains its rights as specif4ed in Article III of
the Agreement between the Board and the Congress. Those
inherent management rights not restricted by a specific
provision of this Agreement shall not be directly or indirectly
subject to gri'.vance or arbitration.

Article 0/III
Duration and ExttJt of Agreement

Articles XXIII, XXIV and XXV of the Agreement between the
Congress and the Board for employees who work twenty (20) or
more hours per week are incorporated and made a part of this
Agreement.

On or after the effective date of any legislr on related to
the implementation of object4ve job evalLation, either party nay
reopen this Agreement for th. purpose of negotiating as provided
therein.

ARTICLE XIX

Effective July 1, 1987, minimum salaries for non-teaching
members (except coaches) shall be:

Positions Requiring Min. Salary iper hourj
'associate's Degree 8.44
Bachelor's Degree 9.71
Master's Degree 11.68
Master's Degree and tour years 11.43

Effective July 1, 1988, the minimum salaries for
non-teaching wambers (except coaches) shall .je:
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Positions Requiring Min. Salary_ (per hour)
Associate's Degree 9.02
Bachelor's Degree 10.41
Master's Degree 12.49
Master's Degree and four years 15.43
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SUPPLEMENTAL LETTER OF AGREEMENT

Collectiv_ Bargaining Agreement between
The Board of Trustees of Regional Community Colleges

and The Congress of Connecticut Community Colleges

RE: POSITION VACANCIES

Dear Sid.

This is to inC"cate, for informational purpcses only, ti.at

the Board office will continue or initiate the following

practices:

1. Notice of full-time position vacancies within the unit

will be provided to the union. The notices wi'l

provide a general description of the duties, minimum
qualifications and starting salary.

2. The practice of posting and advertising most position
vacancies for thirty days will be continued. The Board

office will make a special effort to ensure posting at

coon college.

3. To the exte t possible, consistent with Section

46a-6d-41 of the Regulations of State Agencies, the

Board will encourage that -onsideration be given to

candidates from within the system for position

vacancies at a college. The Board will rey-ire that at

least two qualified candidates from withir the system
receive a preliminary interview.

4. The Executive Director will issue general search

procedure guidelines for full-time bargaining unit

positions.

This letter is provided with the understanding that it is

not subject to grievance and arbitration and does not limit

Article III of the Agreement.

Sincerely,

1...)1411,1\

Jackson W. Foley, Jr.
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SUPPLEMENTAL LETTERS OF AGREEMENT

RE: ADDITIONAL kESPONSIBILITIFc OF TEACHING FACULTY

In the course of nesotiations, the parties have identified
shared concerns regarding the professional responsibilities of
teaching faculty beyond those associated with classroom
instruction and related duties. The parties recognize that, as
professionals, teaching faculty are expected to e.end their
services to meet other institutional needs related to the

mission, goals, and priorities of the college and system.

Further, the parties acknowledge that the employer has the

responsibility and the right Lo require the satisfactory

fulfillment of appropriate additional responsibilities as part

of the teaching workload requirement set forth in Section 3A(2)

and to evaluate the quality of services rendered under the
provision as part of the employee's over-all evaluation.

To this end, each college shall publish and distribute to
all members of the teaching faculty a comprehensive statement of
its institutional mission, goals and priorities. At the

cone asion of the spring semester, on or be.re June 1, each
faculty member will submit a report indicating the epec-fic
activities that were undertaken to meet the obligation of

Section 31412). The report shall recommend additional

respoasibilities for the following year. The report will also

be included in the faculty member's professional file and be

considered for purposes of evaluation. The employer will

determine whether the statement satisfies the obligations
siecified in Section 3A(2) nd is cons2stenr with the prioritie:
o: the college end the system.

It is contemplated that questions regarding add 'tonal

:esponsibilities may be resolved by wears of correspondence or
discussions during the summer months. Unit members shall not be
required to participate in any such discussion and the employer
shall incur no liability as the result of any such discussion.

Should it be determine that the statement does not satisfy
this intent or that there are other priorities, the employer
will so notify the faculty member on or before rctober 1. The

faculty member will be encouraged to rile an amended statement
within fifteen days of receiving this nstice. The employer will
confer with he faculy member upon the -equest of the faculty
memier and make a reasonable effort to reach agreement on the
additional responsibilities. By November 1, or as soon

thereafter as possible, the employer shall provide a statement

of additiona' responsibilities to ti faculty member, which

shall be a part of the professional fire. It is recognized that

circumstances may necessitate alteration in the additional

responsibilities during the academic yeas Changes may be

initiated by tither th- employer or the faculty member, but must
be approved by thq employer.
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Th2 is a statement of intent and is not subject to

grievan , /arbitration, nor shall it diminish the rights of the

employer under Article III.

RE: FACULTY WORK LOAD

The Board will study the distribution of student credit and

contact hour' load within the system, including the equating of

lecture, laboratory, studio and clinical hours and including the

workload of program coordinators and department chairs. The

Congress may recommend data to be considered. It is understood

that the Board will retain a consultant to study and make

recommendations regarding a uniform system for the ratios of

laboratory, studio and clinical hours to lecture hours. Either

party may use the results thereof, including data, for future

negotiations to the extent, if any, that there is an obligation
under the law.

RE: POSITION LEVEL PLACEMENT

This memorandum sets forth the understanding of the parties

with respect to tht_ placement of unit members who work twenty or
more hours per week and are otter than t.aching faculty.

1. The parties acknowledge that it is the present intent of the

Board of Trustees to continue the classification structure
recommended by Norman D. Willis and Associates. If the

classification structure is discontinued, the employer will
meet its obligation to bargain with respect to the

compensation of new classifications.

2. Se long as the employer continaes the Will ..s classification
structure, the following considerations shall apply:

(a) Unit members whc work twenty or more hours oez eek

will be classified by the employer in the pos,,ion
levels recommended by Willis.

(b) The employer will pro/2de the union with a copy of its
guidelines for position level placement.

(r) When position sent is based on ratings by Central
Office staff, the position will be referred to the
sting Committee to be ratel. The ccamittee will neet

lentt once each year. This shall not preclude more
frequent meetings :their tnere are sufficient, bona fide
issues which are to be referred to the Rating

Committee. The final decision will be made by the

Executive Director or his/net designee and a copy will
be provided to the union.

(d) The parties recognize that it is difficult to properly
evaluate the placement of new positions with ut
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sufficent job content information.
Accordingly, it iteireed that such positions shall not be referred to thtRating Committee until the incumbent has worked for atleast six months in the position. If the position ireclassified as the result of the evaluation, thtadditional cost shall be borne by the Board on aprospective basis only. Prospective shall mean no morethan 45 calendar days after the final results from theRating Committee. It is contemplated that thecommittee's work will commence by March 1.

3. Unit members who are appointed to the Rating Committee maynot disclose information gained during the rating process,nor may they act as advocates of appear as witnesses in anylegal or administrative proceeding, arbitration orfact-finding involving classification and compensation ofunit members.

4. Whenever the employer implements
changes in job de-:riptionsor changes in assigned duties f.r ,,onteae,ing professionalswho work twenty or more hours per week, the A an but htany employee may submit views, data and information on thequestion of whether or not a change in duties requires

achange in the position level.

The emp',yer shall consider whether the change in job dutiesis sufficiently ubstantial to have th' effect of changingthe position level placement. Where position placement isbased on ratings of staff or wttre position placeme' is toa lower pcsition level, the position or classificat a willbe referred co the Rating Committee to be ratted. The finaldecision will be made by the Executive Di-ector or his/herdesignee and a copy will be provided to the union.

If the Board discontinues the Willis job evaluation process,the Board agrees to negotiate on the question of whether ornot the such changes in duties require change in the levelof compensation for the position(s).

Nothing herein shall prevent the union from raisingclassification issues with the employer.

5. Effective Jury 1, 1985, job descriptions will be r-wised toreflect cha s in duties which require a change o: Jeitionlevel. Th.. Congress shall receive a copy of all jobdescriptions
, ised pursuant to this paragraph,

6. The Board will refer the Librarian anddevelopmental/tutorial classifications (tutors, F.L. 8 andlab assistants/coordinators,
P.L. 8 and 14) to the RatingCommittee.

Beyond this, the Board shall have no obligationto consider changes which took place befor the effec*ivedate of this memorandum.
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7. For each of the two years of the Agreement, .09 percent of

to ' salaries shall be available for position level

changes. The employer shall have no obligation to effect

changes in compensation beyond the extent of these dollars.

All the dollars shall be expended or carried over for

expenditure in subsequent years.

8. No unit member shall have his/her annual salary reduced as a

result of this memorandum of understanding.

9. The Board retains the right to increase salaries of unit

members, notwithstanding the provisions of this memorandum.

In this regard, the Board will continue to attempt to

provide funding for such changes, including

reclassifications, made pursuant to ',his paragraph.

10. Employees who are appointed to a position which has a higher

position level shall be placed At the step in the new

position level which will provide an increase in annual

salary at least equal to one step at the new position level,

but not to exceed the top step of the new position level.
This paragrapn shall not be construed to limit paragraph 8.

11. Th agreement hetween the Board and the Congress dated

June 29, 1984, s'iall continue.

12. The provisions of this memorandum of understanding shall not

be directly or indirectly subject to the grievance and

arbitration provisions of the Agreement.

RE: SALARY ADJUSTMENTS UPON PROMOTIO.

Notwithstanding the provisions of Article XII, Section 3,

the parties agree that each Community College Professional who

completed ten years of :,ervicft or. or before July 1, 1984 shall

receive a salary increase equal tv one 2.5% step if promoted

during the life of this Agreement.

RE: DAY AFTER THANKSGIVING

The purpose _f this letter is to givr recognition to the

interest of unit members in being able to use accrued leave time

on the day after Thanksgiving. It is recognized that the

deci,.on to close the college involves a weighing the public

interest and the rights of other employees. At the same time,

we recognize that it is in our mutual interest to facilitate a

mechanism for providing for a reduced staffing structure or

college closing on the day a-ter Thanksgiving. To this end, it

is agreed that unit members who are not scheduled to work on

Friday after Thanksgiving may be scheduled to work on a holiday

when the college is open.
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RE: CLASS CANCELLATION

The parties recognize the desirability of providing timely
notice of class cancellation due to inclement weather toclinical nursing instructors. Accordingly, every effort will bt-,
made to inform the Directors of Nursing of cancellation by 6:00
a.m. or as soon thereafter as reasonably pc.ssible.

The

RE: EVALUATION

parties have agreed to cc)perate as follows:

1. The Board of Trustees will retain a consultant to
advise it with respect to improving the evaluation
process, including but not limited to modification of
evaluation forms and the subject of student
evaluations.

2. It is contemplated that the evaluation process will
include consideration of the full range of
responsibilities and that prior to conducting a formal
eva..0 tion, the Board's representative will meet with
the professional staff member to review his/her
professional responsibilities and objectives for the
evaluation period.

3 The consultant will have the advice of an advisory
committee. The union may recommend bargaining unit
designees to the committee.

4. In the event that the Board seeks to implement new
evaluation forme, including student evaluation forms,
based on the consultant's recommendation, the Board
shall notify the union in writing of the proposed
changes. If the union objects to any of the proposed
changes, it shall notify the employer. If after 30
days the parties cannot resolve the dispute over the
changes in the evaluation forma, the dispute may be
submitted to advisory arbitration.

5. This memorandum shall not limit the Board's rights
under Article II/.

It is understood
does not constitute a
its right to orovide
lump-sum payments.

RE: MERIT PAY

and agreed that Secti i 5 of Article XII
waiver of the Board's legal position that
merit reco,,nition is not limited to
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RE: SABBATICALS

This memorandum records the understanding of the parties

with respect to the provision of sabbatical leaves.

1. The employer will continue its practice of allotting

dollars to the colleges based on the cost and/or

savings resulting from sabbaticals which are granted

and utilized.

2. Notwithstanding the provisions of Article XVII, Section

2A. the Board may provide for consideration of and

grant sabbatical leaves to employees who work and have

worked in the system for twenty or more hours per week

for at least ten years. Such sabbaticals shall be
subject to the limitations of Article XVII.

RE: RETRAINING

In the course of negotiations, the parties have identified

the need to foster and encourage retraining and redirection of

staff competencies While the parties recognize that it is

often difficult to identify new areas of need and to anticipate

areas for retrenchment, it is agreed that both unit members and

management share a responsibility to be aware of and to plan for

such changes. Accordingly, the parties have areed that upon

the approval of the 1984-87 Agreement, they shall inform all

members of the nrofessional staff through a joint letter pf

their commitment to provide retraining opportunities, a_

outlived herein.

1. Both unit members and managemen: are encouraged to

identify potential areas for retraining. It is the

expectation of the parties that either the bargaining

unit member or management would suggest a retraining
program for a unit member or members.

2. The Executive Director may ap -ove retraining programs
within the limits of fucks provided under the

Collective Bargaining Agreement. Priority may be gi4en

to unit members in those areas or programs which may be

subject to reduction or elimination.

3. The general allocation to the colleges of dollars made

available under Article XXI of the Collective

Bargaining Agreement shall be by agreement between the

Board and the union. In addition, on each campus there

shall be a Retraining Committee composed of en equal

number cf management and bargaining unit

representatives, the size of the committee to be

determined by the college rresident. The committee

shall publicize Letraining opportunities and, where

practicable, review and rank proposals in order of
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their merit. The committee shall submit its
recommendations to the president who will forward them.
wits his/her recommendations, to the Executive
Director, who shall make the final determination. The
decision of the Executive Director shall be final.

4. Th! _ parties intend that the dollars allocated shall be
distributed.

RE: SUMMER SESSION SALARIES

Summer session pay shall be as follows:

1987 $1,422 per three credit course
1988 $1,530 per three credit course
1989 $1,600 per three credit course

except that up to two courses per session, but no more than four
per college per summer, may be taught at lower rate by mutual
agreement betwe ' the employee and the college.

Part-time Nursing (general fund)

1987 12.0% adjustment to base

1988 11.0% adjustment to base

RE: RELEASED TIME

Notwithstanding the provisions of Article IV, Section 35 of
the Agreement, the parties recognize that there has been an
advantage in having released time in excess of this standard
the case of the incumbent president of the union. Accordingly,
it is agreed that, upon the recommendation of the president of
Manchester Community College, the Board will consider and may
grant released time in excess of the six-credit hours noted
above. This exception to the general interpretation of the
subject contract provision is limited to the circumstances
within the history area at Manchester Community College. No
other exceptions to this general rule are contemplated by the
parties and the employer has no obligation to consider requests
for such exception.

RE: DEPARTMENT CHAIRS/PROGRAM COORDINATORS

Payment for evaluation conducted by department chairs shell
be increased an follows:

1987-88 1..0% adjustment to prior agreed upon payment

1988-89 11.0% adjustment to prior agreed upon payment

Prior agreed upon payments for program coordinators shall be
increr ed in accordance with general negotiated increases.
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RE: HAZARDOUS DRIVING CONDITIONS

In the determination of essential personnel, the President
or designee will give consideration to the coverage of basic

services, and to accommodation of special problems of specific
members of the unit, given the staffing pattern of the campus.

It is understood that the late arrival (up to 2 1/2 hours)
of essential personnel, due to the severity of the conditions,
will not la: charged to the unit ember's leave balances.

RE: AREAS OF IMPROVEMENT

The statement of areas of improvement is not to be regarded

AS statement of reasons for failure to recommend.

RE: ARTICLE XVII SECTION 3

Beginning with longevity payments for the 1987-88 fiscal

year, time on sabbatical leave less than full pay, including
time prior to 1987-88, will be considered as full-time service
for the purpose of determining years of service for longevity.

RE: ADJUSTMENTS IN SALARY SCHEDULE

Funds provided in Article XXI, Section 1B 1) and 2) shall be
used to increase the CCPL salary grid by four 2.r percent steps
and to increase the faculty target by two steps, as provided in
the appendices.

In addition, remaining funds will be used to place teaching
members of the unit with twenty (20) or more years of service at

the top step in their rank and to place unit members covered by

the CCPL structure (administrators, counselors, or librarians)

with lore than twenty (20) years of equivalent service at one
hundred fifty percent (150%) of the minimum for their position
level, provided that the amount to be so distributed shall be
subjec: to an agreed upon maximum. Any remaining funds may be

used to provide at lest one additional increment, during the

life of this agreement, to individuals identified by the parties

whose salaries are less than the target or standard.

It is understood that these additional adjustments are

intended to provide special recognition of the career

contributions of members of the unit who have served the system
for nearly the entire period of its existence and during times
when salary increases did not keep pace with t cost of

livirg. Accordingly, these adjustments shall be without

precedent or prejudice to the positions of the parties with

regard to the permanent or long-term salary schedule. It is

understood that this accommodation is without precedent and will

not be asserted as part of the negotiation history.

Thereafter, if there are still funds remaining, they shall
be need to place teaching faculty "on step."

-91-

95

RE: ADJUSTMENTS IF. SCHEDJJLE

Administrators, counselors, and librarians who are grante<
scheduling privileges to attend, during their regularly
scheduled hours, a credit or non-credit course for retraining co
to enharv:e knowledge or skills related to their responsibilitie:
wi:1 either be scheduled for make-up hours or otherwise fulfil]
their professional responsibilities in manner approved by the
president or his/her designee whose decision shall be final.

RE: GRANTS AND CONTRACTS

In situations where the terms of a grant or contract require
waiver of an economic provision of this Agreement, the Board may
request and the union will sympathetically consider such
request, provided that such a request for a waiver of minimur
salaries for not more than one year will be routinely granted.

RE: MINORITY FELLOWSHIP PROGRAM

In furtherance of their mutual commitment to the principles
of affirmative action, tLe parties hereby affirm their support
for the Board's initiative to establish a minority fellowshii
program. The program will involve assistance in teaching and
other services. Compensation in the amount of S2000-$4000 per
semester will include payment for a period of orientation,
provided that this amount may be increased as necessary for
nonteaching positions. In the second year, the parties will
allocate up to $50,000 of the "lump sum" money available as a
result of the implementation dates of the general negotiated
increases to fund this program.

RE: PROMOTION ELIGIBILITY

In consideration of the mutual objective of providing
promotional opportunities at the lower ranks, the parties agree
to hold in abeyance the consideration of promotion for full
professors. Both parties reserve their rights regarding the
interpretation of the contract language.

RE: LUMP-SUM PAYMENTS

The parties have agreed that for 1988-89 one-half the
"lump-sum" dollars for promotions shall be available to the
Board for lump-sum payments pursuant to Article XII, Section 5
and one-half of these "lump-sum" dollars shall be available for
professional development.
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RE: UNEXPENDED FUNDS

The parties agree that for 1987-88, $25,000 for rofessional

development and $25,000 for min3rity fellows will be paid from

"lump-sum" dollars avai]able from unexpended contractual funds

'der the 1984-87 Agreement and reopener. It is undertrood that

tads accommodation is without pre:edent and will not be asserted

as part of the negotiation history.

RE: ARTICLE X, SECTION 3A(1)

This is to confirm the understanding of the parti that the

addition to Article X, Section 3A(1) is technical in .ature and

may not be used by either party to advance its position with

respect to the interpretation of Article X. In any die; or

future consideration of this Article, including but not 1 ited

to arbitration, negotiations and fact-finding, Article X hall

be considered as if the new language had not been made a part of

it.

Board of Trustees of Regional Congress of Connecticut
Community CollegesCommunity Colleges

By:
--- Andre McRird

Executive Dir ctor
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By: 1

Sidney gpshi es
President

q7

SUPPLEMENTAL LETTER OF AGREEMENT

Collective Bargaining Agreement between
The Board of Trustees of Regional Community Colleges
and the Congress of Connecticut Community Colleges

RE: LONG-DISTANCE PHONING

Dear Jack:

This is to inform you that the Congress wnll establish andpublicize to unit members a toll-free telephone number for usewhen it is needed for union business.

Sincerely,

Sidney Lipshires
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111DEX

Items in full capitals designate Articles of the Agreement. ems with an
initial capital designate Sections of Articles. Lower-case items refer to
topics within Sections. items in quotation marks do not appear as such in
the Agreement but are designed to provide additional reference. Abbrevia-
tions used 807, Board of Trustees; SL, Supplemental Letter. The several
parts of the Appendix are not indexed Fo- Appendix items, see Table of
Contents .

absence, leave of. without salary, 50
academic discipline, contact with

one's. 22-23
ACADEMIC FREEDOM (VI). 8-9
accuracy of facts, right to

contest, 15-16
Additional employment, 29
Additional responsibilities. 24 SL 84
advising of students, student

organizations or activities. 24
affirmative action. 38-39
appeal of alleged promotion

violation. 36-37
Appearances (grievance meetings), 11
Application file, 16
Application for transfer, 42
APPOINTMENT AHD REAPPOINTMENT (IX),

17-22
Artitrability, 14
Arbitration, 12 hearing, 13-14
Artitrrtor authority, select;on

of, 12 decision and review, 13-14
areas of improvement tenure,22,

promotion, 34. 37
attach written convents, right to. 15
Audio-visual materials and

copyrights. 30
Authority to appoint and reappoint,

18

Board of Trustees: rights of, 2-3,
meetings of, 5; grievance
involving an action of, 10
files of, 16

Calculation/payment schedule
(dues, service fees), 7

campus grievance representative, 15
Cancellation ec classes, 30 SL

career development activities,
participation in, 24

Changes in assignment, 31
Chapter meetings, 3-4
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Civil obligations, leave for. 52
Class cancellation/coverage, 30 SL

class preparations, 25
class schedule. assignment of, 27
Collective bargaining, 1-2
college convocations. 23-24
College files, 14 ,
college-wide committees,

participation on, 24
coamencement ceremonies, 23
conmunfty service activities,

participatioc, ,n, 24
compensation, newly-hired ten -

month staff, 18 s,ck leave
at rctircnent, 51
salary increases, 56

compensatory time, 29
Congress activity, 43 recognition

of. 1, rights of, 3
contest accuracy of facts, right

to, 17
Contract administration training,

leave for, 5
cooperative education, /6
Copyrights, 30
Costs (arbitration), 14
course outline or overview, 23
Criteria evaluation, 32, promotion,

34-35, tenure. /0 -21 sabbatical
leave, 45 full-time leave for
professional development, 45

"deadlines" see "time limits"
Death benefits, 60-61
DEDUCT,J11 OF DUES AND SERVICE FEES (V), 5
denial of request for short-term leave, 49
department chairs, workload, 5E85
disciplinary action, professional file

material, 16
DISCIPLINE, DISMISSAL AND (XVI), 42-44
Discrimination, 1-2
Discuss evaluation, opportunity to. 33
DISMISSAL AND DISCIPLINE (XVI), 42-44
divisional /department committees, 23-24
Dues, 5-6
Duties all professional staff, 22-23

teaching faculty, specific. 23-24
nonteaching professional staff, 28

Economic reasons (termination/
reassignment), 38

Eligibility. tenure, 17-18, promotion,
33. sabbatical leave pro-

fessional development, 44-45
partial leave, 49

eligibility lists tenure.
promotion, 34

Emergency sick leave, 51

EMPLOYEE RIGHTS (11), 2-3
Enterprise Wheel, 14

equivalent time off, 54
EVALUATION (XI), 32-33 SL 88
equity, questions of (in grievance), 10

pay equity reopener, 61
Executive Director (in grievance), 10-11, 12
Extension of time limits ( in

grievance), 11

EXTENT OF ALREEMENT (xX1111, 62

2b,

Facilities, use of, 3

Faculty initiated courses. 26
field work placement. 26
File(s) col lege. personnel,

professional, 14-16, application
16, 801 general, grievance, 16

Forms evaluation, 33 promotic-,
application, 34

four different class preparations,
credit for, 25

FRINGE BENEFITS, SALARY AND (XXI),
56-61

Funding part-time replacements, 49

Gender, 2

General file (BOX), 16
GRIEVANCES (VII), 9-14 informal

adjustments, 9 procedure,9-10
mediation panel, 11 arbitration,
12-14, file, 16

grievance representative, statement
of activities as.15

Group life insurance. 59

Hazardous driving condi ions, SL 91
Health, 31
Hearing (arbitration). j3-14
HOLIDAYS PAID VACATIONS (XX), 54-56
HMO'S, 59
Hours of work and work year; non-

teaching professional, 28
teaching faculty, 27
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Imprevement, staff, 32-33
INCAPACITY, SLPARMION BECAUSE OF (XIV), 41
Indemnity for liability. 29
independent study, supervising of, 25
individual retirement annuities, 59
informal adjustments (of grievances), 9
information (in grievances), 11
insurance retirement benefits, 58

medical, group life. 59
workers' compensation. 59

investigation of alleged violation. 36
Investigatory interview, 44

job description, -fight to request. 28
jury duty, 52

LABOR MANAGEMENT COMMITTEE (XXII), 61-62
laboratory and studio hours, ratio

of lecture hours to, 25
leaves (see under respective type;

e.g., sabbatical, maternity, etc )
level(s) (in grievance), 10-11
Limitations (,,se of files), 16-17
lists. tenure eligibility, 20

evaluation, promotion
eligibility, 34 supervision
recommendation, 34 Promotion
Committee recommendation, 35
sabbatical leave/professional
development committee
recommendations. 46-47

Long-distance phoning, SL 94
Longevity, 65-68

MAINTENANCE OF RECORDS (rill). 10-17
management recommendations tenure, 21
Maternity leave, 52-53
meal allowance, 60
Mediation panel (grievances), 11-12
medical insurance, 59
Meetings of Board, 5 of Chapter. 3-4

grievance, 11, Tenure Committee, 20
Promotion Committee, 35 Sabbatical
Leave/Professional Development Comm. ,46-4/

merit recognition. 37, SL 88
mileage, reimbursement for, 60
Military leave. 52
Minority fellowships, SL 92

new instructioral techniques,
development of, 24

No lapses, 61

Nonreappointment of standard
appointments, 18-19

Months( lmination, 2
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Nonteaching professional staff,
specific duties of, 28

Notice (of arbitration), 12
of termination or reassignment, 39

Notice of intent not to renew,18-19
Number (of staff on sabbatical leave),

46

office hours, 23 additional, 25
Opporttmity to discuss evaluation,33
Optional peer evaluation, 32
OTHER LEAVES (XIX). 50-54
Outside employment, 29

Parental leave, 53
Partial leave, 49
Part-time employment at another

coreunity college, 31
PART -TIMER AGREEMENT, 77-82
patient charts, review of, 25
Payroll deduction (Political Action

Committee), 8
peer evaluations, 24
Periodic evaluation,
Personal leave, 39-40
Personnel file, 15
Placement, 40-41
Political Action Committee,

payroll deduction for, 8

Position level placement. SL 85-87
position notices (placement or

recall), 40-41
Position openings, 5
Position vacancies, SL 83
preparations, number of, 25
president: (in grievance), 10

(tenure), 22 (Promotion), 34-37
(sabbatical ani professional
development leaves), 47-48

Procedures: grievance, C, tenure, 10-20
promotion. 4-37; sabbatical leave,47

Professional day, 29-30
professional development activities,

developing, 24

PROFESSIONAL DEVV.WMENT, FULL-TIME
LEAVE FOR (XVII), 44-48

Professional file, IS
program coordinators, work load, SL 85

Programmatic reasons (termination/
reassignment), 38

PROMOTION (XII), 33-37, SL 87
criteria for, 33
salary increase upon, 33-34

Promotion Committee, 35

optional. 32
32

ratio of lecture ,.ours to laboratory
and studio hours, 25

REAPPOINTMENT (IX), 17-21
REASSIGNMENT (XIII), 38-41
Rebate (dues, fees), 7

Reca 11, 40-e1
reclassification, 31

RECOGNITION (1) (of Congress), 1

RECORDS, MAINTENANCE OF (VIII), 14-17
records, student.23
Redress (employee rights). 2
registration, assistance in. 24
Reinbarsements, travel expenses and, 60
Released time for union business,4 SL 90
Remand (of grievances), 11
removal from professional file, 16
representative, grievance, 15

investigatory interview, 44
reprimand, 17
RESTRUCTURING, TRANSFER PND (XV), 42
Retirement or resignation, notice of,

31; compensation et (sick leave),
51; benefits, 58

Retraining and professional
development, 58, SL 89-90

RIGHTS OF THE BOARD OF TRUSTEES (111), e-3
RIGHTS OF THE CONGRESS (IV). 3 -S

RIGHTS, EMPLOYEE (11), I-

rights of individuals beyond
Collective Bargaining
Pgreement, 14

right to appeal alleged violation of
supervisor/Promotion Committee/
management official recommenuation,
36-37

rignt to contest accuracy of facts, 17
routine reports, 24

SABBATICAL LEAVE AND FULL-TIME LEAVE

40 FOR PROFESSIONAL DEVELOPMENT
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(XVIII) 44-48 procedure, 47-48, SL 89,
additional funding for, 57

Sabbatical Leave and Professional
Development Commi ttee, 46-47

Safety, 31

Salary entitlement to one -half normal
annual, 27 upon promotion. 33-.,4
target, 34 pay-out at retirement
(10-month staff). 58 51 87. 90-91

SALARY MD FRINGE BENEFITS (XXI), 56-61
Salary grid, 5/
SAVINGS CLAUSE (XXIV), 62
schedule, teaching, 26
scheduling privileges, 27, SL 92
Selection (of arbitrator), 12

SEPARATION BECAUSE OF INCAPACITY (XIV), 41
Service fees, 6-7

»1

SHORT-TERN MO PARTIAL LEAVE FOR
PROFESSIONAL DEVELOPMENT (XVIII),
49

Sick leave, 50-51. emergency, 51
Sick time, retention of accrued. 51
special appointment, 18
special college projects, participation

in. 24
special leave, 51

special reports, preparation of, 24
Staff improvement. 32-33
standard appointment, 17
statement of activities as campus

grievance representative, 15
Statemert to employee (in termination

for special reasons), 41
Steelworker's Trilogy, 14

steps (in grievance). 10
student organizations and activities, 24
student records, 23
Simmer session. deduction of dues and

service fees from salaries, 8
assignments, 30 salaries, SL 90
nursing faculty, 51. 90

supervisor recommendation tenure, 20
promotion, 34 right to appeal, 36-37

Suspension, 44
syllabi, 23

target salary, 34
Teaching and related duties, 23
Teaching faculty, specific duties

of, 23 work load, 25-26, SL 83
Tenure, 19-22
tenure procedure.19-20, effect on (in

reassignment), 39-40; los' of (in
transfer by Board), 42

Tenure Committee, 20
tenured appointment, 18
TERM MO DUP.ATION OF AGREEMENT (XXV), 63
TERMINATION OR REASSIGNMENT FOR SPECIAL

REASONS (XIII), 38-41
Thanksgiving, day after, SL 87
"time limits"

for grievance involving action
of the Board, 10

grievance level one, 10
grievance level bro. 11
arbitration notice, 12

extension of (in grievance), 11
eligibility fer tenure list, 20
tenure committee recommendations. 21

president's recommendation for
tenure, 22

evaluation list, 32
president's promotion eligibility

list, 34

time limits"' (continued)
supervisor recomendation tenure,

20; promotion, 34
promotion committee recommendation,

35
appeal of supervisor/Promotion

Conmittee/managemen. official
recommendation, 36

president's recommendation for
promotion, 37

sabbatical leave and professional
develoomert: application

42president's recommendation, 48Board action, 48
TRANSFER AND RESTRUCTURING (XV), 42Travel expenses. 60
Tuition waiver, 61

Union assignments, leaves of absence
for. 4

Union business, released time for, 4
Union representation: at grievance. 10;

for purpose of negotiating
changes in assignment, 31
at investigatory interview, 44;
for purpose of agreement on terse
and conditions of leave of absence
without salary, SO

Use of facilities, 3

VACATIONS, HOLIDAYS MD (XX), 54 -S6

WORKING CONDITIONS MD WORK LOAD (9),
22-31 SL 93

work load' teaching faculty, 25-26
nonteaching professional
staff, 28 SL 8S

Work year teaching faculty, 26-27
nonteaching professional staff, 28

Workers' compensation, S9
written comments, right to attach in

file, 15

Disclaimer This INDEX is printed far
informational purposes only
and has no significance
with regard to interpre-
tation of this Agreement.

102


