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PREAMBLE

‘rhe intent of beth partiea in carrying out their
responsibilities ia to pronote the quality and effectiveneaa of
education in the Connecticut Regional Community College Syatem.
Thia objective is beat accomplished by a good faith cooperative
and collegial relstiozsnip in the asystem and cn each campus.
This preamble is a statement of intent and not subject to
grievance ¢.d arbitration.

AGREEMENT. made and entered into this 3rd dsy of June, 1987
by snd between the Congress of Connecticut Community Collegea,
hereinafter rcferred to sa “"the Congress” or "the union.” and
the Board of Truateea of Regional Community Collegea and the
State of Connecticut. hereinafter referred to as “the Board” or
“the employer.”

ARTICLE 1

RECOGNITION

The Board recognizes the Congress 28 the sole and exclusive
bargsining agent for the purposes of collective bargaining with
reapect to aslariea, hours, and other conditions of employment
for all profeasional employeea in the bargsining unit preaently
or hereafter employed by the Board as set forth in the
certification issued by the Connectirut State Board of Labor
Relationa in Case No. SE-3259 on D.cexber 17, 1975 and the
Recognition Agreement in Casse No. SE-3259 issued on January 28,
1975, Csse No. SE-4669 issued on November 3, 1978, and Caae No.
SE-8181 issued on December 4, 1984. Thease certifications are
for & unit of employees working twenty (20) or more hours per
week.

Should additionsl collegea, branches, or teaching locations
be eatablished, all Irofeasional staff membera employed therein
by the Boasrd who are in positions in the unit as defined
pursusnt to the aforementionei certjfication and Recognition
Agreement ahall be covered automatically by the terms of this
Agreement.

ARTICLE II

EMPLOYEE RIGHTS

gsection 1. Collective Bargsining Righta

The Board will not discriminscte, interfere, reatrain or
ccerce profesaionsl atsff membera in the bargaining unit or in
any way infringe upon their righta pursusnt to Sectiona 5-270 et
seg. of the Ceneral Statutea. The Congreas shall repreaent all
profesasional ataff membera in the bargaining unit without
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discrimination., 1nterference., restraint or coercion. or 1in any
way 1nfringing upon their rights pursuant to Sections 5-270 et
seq. of the General Statutes.

Section 2. Nondiscrimination

The Board and the Congress thall continue their policy of
not discriminating against any menber of the bargainirng unit on
the basis of race., religion, physical disabili*y., craimiral
record, national origin. sex {(1ncluding szrual harassment),
sexual orientation. age. marital status. political affiliation,
or retaliation, as required by any federal or Connecticut
statute or regulations pursuant thereto. The parties acknowledge
their mutual support of the concept of affirmative action. In
the event that a problem arises between the pa.tles concerning
affirmative action, 1t may be raised at a meeting between the
union and representatives of the Board but not through the
grievance and arbitration provisions of this Agreement.

Section 3. Gender

All references to bargaining unit members in the greement
designate both sexes, and whenever gender 1s specified 1t shall
be construed to include male and female employees.

Section_4. Redress

In the event there 1s an allegation by tne Board. the
Congress, or a member of the bargaining unit that Section 2 of
this Article 1s violated, the matter may be raised pursuant to
the dgrievance procedure 1n this Agreement provided, however.
that in the event the matter is not resolved purSuant to said
grievance procedure, rather than proceeding to arbjtration, the
sole and exclusive means of seeking further redress of the
alleged violation shall be the federal and/or Connecticut
statute, except 1n the case of dismissal pursuant to Article
XVI, Section 1, or nonreappointment of a fourth or subsequent
standard appointment pursuant to Article IX. Section 3.

ARTICLE III

RIGHTS OF THE BOARD OF TRUSTEES

Except as otherwise limited by an express provision of this
Agreement, the Board reserves and retains, whether exercised or

not, all the lawful and cuastomary rights, powers, and
prerogatives of public management. Such rights include but are
not limited to: establishing standards of performance of its

employees; determining the aission of the system and the methods
and means necesssry to> tulfill that mission, 1ncluding the
discontinuation of services, positions, or programs in w.ole or
in part; the determination of the content of job
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classifications: the appointment, promotion, and transfer ol
personnel; determining educationsl policy, programs and courses:
directing employees and detervwiring professional ausignments:
the suspension, demotion, discharge or any other appropriste
sction agesinst its employees; the relief from duty of its
employees because of lack of work or for other legitimate
reasons; the establishment of regulastions not inconsistent with
this Agreement; and the taking of all necessary .ctions to carry
out its mission in emergencies.

ARTICLE IV

RIGHTS OF THE CONGRESS

Section 1. Use of Facilitiey

The Congress gand its duly authorized representatives shall
be permitted to confer and transact official Congress business
on college property and to use college facilities for meetings
and other official business, subject to standard and reasonable
rules established by the Board and provided that there is no
interference with the instructional program and other operations
of the college or the duties of staff members as employe 3.

No charge shall he made for use of facilities by the
Congress provided that there is no cost to the college. for such

usage. If corts are incurred, they will be borne by the
Congress.

The uise of facilities does not include the use of
equipment, machines, materials, supplies or similar items, or
personal services. The foregoing notwithstanding., ditto
machines, if such are avesilable at the college, may be used for
local chapter purposes only.

The? Congress may use the college internal mail service and
professional staff mail boxes for purposes of communication,
subject to the establishment by the president of standard
procedures for general distribution. The Congress may post
dated officisl notices and communications on suitable bulletin
boards designated by the president of the college.

Section 2. Chapter Meetings

The Congrees shall have the right to schedule one regular
and one emergency Congress chapter meeting per month during
normal operating hours at & college at times mutually agreeable
to the college president and the union. Subject to the
operating needs of the college. non-teasching professional staff
membere ehall be sllowed t» resrrange their schedules to attend
such meetings provided, however, that the revised work sche?ule
Le approved by the appropriate management representative.

-3-
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Individuals shall not be required to reschedule mu&ual;y ag;eed
upon time periods spent 1n such meetings provided that tte;:
work responsibilities are fulfilled. Teaching oblxgat1onslla
precedence over attendance at such meetings. Normal college
procedures will be followed 1n scheduling available space.

Section_3. Congress Activity

A. Leaves of Absence for Union Assignments. 'The Board of
Trustees ﬁ&y Erant leaves of absence u1ghout pay in accordance
with the provisions of Article XIX. Section l'of this'Aqreem:nt
to permit cCongress assignees to pursue assigned union t:stsi
Such leaves Of absence may be full or part-time, but in to al
may not exceed two full-time equivalent assignments per flsc;
year for the system. Upon recurn from such leav:, t :
employee(s) shall have the right to purchase back ret rimen
credits for the period of th» leave, provided that the emp oyee
or the union shall pay the state's contribution for the period

of the leave.

seeking the leave will apply to the college
presizzst.persgse president wi1ll 1. turn forward the reque:t ;o
the Board, with a statement which indicates the effect o tte
leave on educational offerings aqd/or college services bo
students and 1ncludes a recommendat19n. Such a request must be
made three months p»rior to the opening of a semester and shall
not be unreasonably denied.

i iness. The Board of

B. Released Time for Union Business d
Trustees shall grant released time, equivalent Fo'tweqty four
(24) credit hours plus additional respoasibilities for

week for
instructional staff and fourteen (14) hours per
nonteaching profe-~ionals per Yyear, to union officials for the

: investigating and processing grievances; (2)
:zzzg:;s :Eéh t;:' Board gr its representatives toh dxscgss
implamentation of this Agreement:; {3) conducting other :::g:
responsibilites related to collective bargaining and con :
administration. The released time wi1ll be assigned on

- ual basis b the Congress, subject to'the f0119w1ng:
T;Tl ::: Board rese¥ves the right to approve said selectxopdo:
the basis of the 1impact of the leave on the college,'provx :,
that said approval shall not be unreasonably denied: (2) t a
Board will be, advised of individuals so designated; fJ) reieasef
time must be utilizel in a manner wh1ch'1s least disrupt :; [
the individual‘s prcfessional 'respon§1b1l1c:es and c:o :gz
operations; (4) to this end, prior notice rust be given tc he
appropriate management representat}ve when :eleasgd time 1:h °
be utilized. No teaching protessxoqal shall receive more a
six credit hours' release from teaclking respons1b1;1t1ea 1nt;ny
semester and no nonteaching professional shall receive: more an
seven hours’' release per week.

11
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c. Contract  Administration Training/aAttendance _ at
Conventions. Congreas delegates to contract sdministration

training/union  conventi -ns shall have & combined total of
twenty-four {(24) working days' 1leave vith pay per year, tn be
distributed by the Congresa, to actend said meetings upon thirty
(ggi calendar daya' notice to the president of the appropriate
college.

Section !, Meetings of the_Boaird

Such meetings o Board or its committees which are
public meetings acc to law are open to any representative
of the Congreas. each such regular or special public

meeting, a copy of the agenda wi.l be meiled to the president of
the Congress 48 houra after ic¢ has been mailed to the Board.
Included with the ageada will be reporta that are related to
agenda jtems. provided that such reports are public information
and have “een provided to Boird members.

The president of the Congreas or his/her designee shall be
accordad the privilege of spesking at Board meetings in
accordance with Board policy on oral presentations at meetings.

Should the Congress wish to have an item placed on the
agends of . Board meeting, the preasident of the Conyress shall
request gauch in writing of the Executive Director at least three
wee:a in advance. The Executive Director shall notify the
preaident of the Congress of the Board's dicposition of the
requeat. Bargaining unit members bhave the right to attend
meetinga of the Board or its committees to the extent provided
by _law  or Board policy. If any ight exists under law or Board
policy for unit members to participate 1n such meetings, that
right shall be accorded to unit members.

Section 5. Position Openings

The Board shall advise the Congress of all full-time
openings in professional positions at any college or at the
centrsl office.

ARTICLE V

DEDUCTION OF DUES AND SERVICE FEES

Section ). Dues

Ugon receipt of a profesaional staff member's written
suthori:ation, the Board shall deduct from that staff member's
salary each pay period srch Congress dues as have been duly
estabiished pursuant to the constitution of and certified by the
Congreas, and remit same promptly to the Congress, together with

Q
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a list of the numes of members from whose salaries such
deductions were made.

Section 2. Service_Fees

Professional staff members who are not members of the
Congress shall be required as a condition of continued
emplryment to pay a service fee to the Congress each month equal
to the regular Congre:: dues. Tae Board shall deduct thias
service fee from such professional staff member's salary each
pay period and remit same promptly to the Congress, together
with a 1list of the names of professional staff members from
whose salary such deductions were made., unless the professionsl
staff member has arranged another method of payment with the
Congress and has so informed the college.

Notwithstanding the foregoing paragraph. objecting agency
fee payers shall not be required to contribute to ideclogical or
political activities of the union which are not ¢germans to the
Congress' collective bargaining obligations or its obligationa
to advance or protect the i1nterests of bargaining unit membera
in appropriate legislative, administrative or legal forums. In
order to ensure the rights of all individuals, the parties agree
to the following procedures for agency fee payers,.

On or before November 15 of each year, the Conjress ghall
provide to each agency fee payer 1n the unit, a written
statement of the ma)or categories of union expenditures during
the Congress' preceding fiscal year verified by an independent
auditor. Said statement shall identify Congress expenditures
with sufficient specificity to permit an agency fee payer to
object to a ca*tesgory or categories of expenditures which the
agency fee payer reasonably believes is for an objectionable
ideological or political purpose under this section.

Any such oojecting agency fee payer shall file auch
objections in writing with the Congress on or before Dece¢r ker 1:
each year setting forth the nature of such objection or
objections and the amount of agency fee which such non-member
velieves 1s the proper amount under the provisions of this
section.

The Congreas, upon receipt of any such written objection,
shall notify all ageicy fee payers of such objection as well as
the date that a hesring shall be held by the Congress' Executive
Board to consider such objection. The hearing and subsequent
written decision ©of the Congress' Executive Board shall be
completed no later than January 15 each year. In the event that
proceedings before the Congress’' Executive Board do not veaolve
the objection, an objecting agency fee payer shall have &
further right of appeal to the Connecticut Board of Mediation
and Arbitration. Said appeal shall be filed by an objecting
agency fee payer within fifteen (15) days of receipt of the
Congress' Executive Roard decision and rhall be in the form of e

-6.-
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letter to the Connecticut Board of Mediation and Arbitration
setting forth the nature of the objections to the Executive
Board decision. While the objection or objectiona filed by an
agency fee paysr are pending, the Congress shall place in escrow
the amounta of agency fee payers payments which are reasonably
in  dispute, with guch amounts verified by an independent
suditor. Upon receipt of said sppeal or appeals, the State
Board of Medistion and Arbitration shall select from its public
mambers an arbitrator to hear the appeal or appeals in an
expedited manner. The decision of the arbitrator shall be
randered within 30 days of the close of the srbitrstion hearing
and shall be subject to the provisions of spplicable Connecticut
atatutea desling with arbitration swards. Each party ahall bear
the coat of any attorney retsined to represent their interests
in the arbitration proceeding but the cost of the arbitrator's
fees ani expenses shall be paid by the Congreas. when an award
or decision is final, the amount established for the agency fee

shell remain in effect for the contract year to which it
spplied.

Section 3. calculation/Payment Schedule

Ssid duea or fees shall be paid bi-weekly for the life of
this Agreement and, in the event of any time lapse in the above
arrangamenta on the part of the employer, shall be deducted and
paid retroactivelv to the Congreaas.

The employer ghsll annually provide the Congress ywith a
computer run-off of each member of the bargaining unit,
slphabetized, by college to include each employee's name,
classification, groas salary and bi-weekly dues deduction (to be

calculated by multiplying salary by the appropriate percentage
dues rate).

The Congress assumes the responsibility for reimbursing
bargaining unit members, upon their request, in the amount of
any overpayment of Congress dues or service fees which they may
have made due to an incorrect deduction of such dues or fees

from their gsalaries by t.e employer's agent who is responsible
for said deduction.

Section 4. Rebate

It is wunderatood that the provisions of this Article are
subject to the requirements of 1law. The Congress agrees to
indemnify and aave the Board harmless from any claims arising
out of or resulting from any deduction from wages made under
this Article. In the event any agency or court of competent
jurisdiction ordera :the employer to rebste to employees the
service fee or sny portion thereof deducted pursuant to Section
2, the union agrees to hold the employer harmless for said
deduction by returning the agency fee which has been deducted
for the period involved, provided that thia provision shall not
take effect until any appeal has been exhausted.

-~7-
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Section 5. Summer Salaries

Dues and service fees shall be deducted from the payment of
the summer-session salary at the rate of one percent.

Section 6. Payroll Deduction

uant to P.A. 84-405, upon Treceipt of a professional
staftpu;:mber's written request, the employer shall deduct from
th~t staff member's salary each pay period the requested
payments to the Congress' Political Act;on Committee and remit
same promptly to the Congress, together with a list of the names
of unit members from whose salaries such deductions were made.

ARTICLE VI

ACADEMIC FREEDOM

The Board of Trustees recognizes that professional staff
members are entitled to academic freedom, such that:

i ff is entitled to
) Each member of the protessanal sta i i
@ full freedom in research and in the publication of the
results, subject to the adequate performance of
his/her other professional duties: but research gor
pecuniary tret. n should be baseq upon an understanding
with the authc.ities of the institution.

(2) Each member of the professional staff il'entit}ed to
freedom in the classroom in dxscussxng' his/her
subject, but he/she should be caregul not to 1n§roduce
into hia/her teaching controversial matter which has
no relation to his/her subject.

rofeasional staff member 1s a citizen, a member
) :29 g learned profession, and an officer of an
educational institution. When he/she speaks or u;ites
as a citizen, he/she should be free from 1nst1tut§ogal
censorship or discipline but his/her specx,l positicn
in the community imposes special obligations. As a
person of learning and an educational otgxcer. he/she
should remember that the public may judje h?s/het
profeassion and his/her institution by pxs/her
utterances. Hence he/she should at all txme§ be
accurate, should exercise appropriate restraint,
should show reapect for the opinions of othets, and
should make every effort to indicate that he/she is
not an institutional apokesperson.

i i is intended

The arties ag.<e that the foregoing language is in e
to give :eaning to a right of professional statg members which
is derivative from the interest of the public and must be
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balanced with the rights of atudents. Accordingly, ths partisa
agrse that interpretationa or aspplications of the foragoing
language by any professional association or labor organization
shall not be determinative in irterpreting this Article.

ARTICLE VII

GRIEVANCES

The Board and the Congresa recognize tha importance of
adjusting grievancea fairly without fesr of prejudice or
reprisal. Accordingly, the Board and tha Congreass agree that
they will encourage the prompt aettlement of grievancea which
Ray arise between a professional staff member, a group of the
profsssionsl astaff, or the union <nd the employer. Unless
otherwiasa provided within this Agreement, the orderly piocesses
hereinaftsr gset forth shall be the sole method used for the
resolution of all grievancea.

Section 1. Informal Adjustments

Whenever posasible, problems affecting professional staff
membars ahould be adjuated between the professional staff member
snd the immediate supervisor or within the college structure
through ths 1level of president if necessary. Any profzssional
staff membar in the bargaining unit may present and discuas
his/hsr complaint with appropriate management representatives
and may be represented by the Congress in this process. The
Congrsaas may preasent and discuss with appropriste management
reprasentatives any complaint on its own behalf., but not on
behaslf of a professional staff member or professional staff
membars . These presentations or discussions shall be entirely
informal. Any settlement, withdrawal, or disposition of a
complaint at the informal stage shall not constitute a binding
precadent in the settlement of similar complaints or
grievances. Such matters shall not be deemed grievances and
their gettlemsnt shall not establish any precedent whatsoever
for the resolution of any problems between a professional staff
member and the immediate supervisor, the college, or the Board.

If a bargaining unit member believes that a problem or

oncarn conatitutes a grievance, he or she may requeat that the

president agras to extend the time for filing the grievance for
up to fiftsan calendsr days, aa provided in 2D below.

Section 2. Grievance Procedure

A. Detinition. If any profeasional staff member, group
of profasaional ataff membera, or the Congress should have a
complaint aa to the interpretstion or applicetion of this
Agrasment, gsuch complaint shsll conatitute a grievance aubject
to asettlamant pursuant to this Section.

Q -] -8
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evances under this Section at Levels 9ne
and ;:o pfﬁ:es:::giegrlshall not be precluded from cons;?er1ng
questions of equity, provided., however, that anyhreso :;122
basec ~mon equity shall not constltute a waiver of t i ;19
assert aporopriate contractual provisions 1ln any 1 ; c::e
unless such right 1s expressly waived 1n writing Y e
Executive Jirector.

B Union__Representation. Grievants shall have the right

to representation by the union at each and every level of the
pror~=dure outlined 1n this Section.

When an individual employee ~r group of employees elecgs so
submit a grievance without union representation, the gnxonc:
representative shall be provided a ccpy of the pendxng qrxe;a:h
and shall have the right to be przsent st any dxs?uSsxon: o he
grievance, except that 1f the employge does not wish to haii t :
union representative present, *the union representativehs a 1t:°
attend the meeting but shali be provided a copy of the 'iit :n
response to the grievance and no such response shall cons ute
an interpretation of this Agreement binding on the union.

. Steps. A grievance shall be filed on a form mutually
ugreeg upon by the Board ang thg Conqressﬁatt:rth:tgrzzzzzzi
i an action of the oar or a
i:;?ii:iilicy within the System., the grievance may be gil:gla;
Level Two, provided however that such grievances mgst : kne:
within twenty-eight (28) calendar days atter'tpe qrxeva:' . th'
or should have krown, of the act or conditions on whic a ie
grievance is based. All other grievances shall be processe n

accorsZance with the following:

1) Level One - President

ithi -eight (28) calendar days after he/she knew or
:;;:i: ::::tyh::g: of the act or conditions upon which ::e
grievance is based. the grievant shall present he
grievance 1in writing to the ptesx@ent, specifying t :
facts, rationale, the section or provision of the Aqreey;nd
alleged to have been violated and'remedy sought, provxt:
that this requirement shall not be 1nterprgted to lxyxt e
right to amend & grievance. Failure to file the qrxe;an:e
within the time prescribed shall result in a waiver o the
grievance. The preaident or desiqneg shall meet with t ;
grievant for the purpoae of re3olving the qrigvanc: l:
shall., within fourteen (14) calenda: days of receipt o ; e
written grievance, or the meeting with the'qrieyapt, ren :r
his/her decision and reasons therefor in writing to the
grievant and the Congreasa office.

2) Level Two - Exacutive Director

i Level One or the
4 h rievance is not resnlved at ;
iritte: geciuion of the president or his/her designee ia

-10-
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not rendered within the time specified, the grievsnt may
ther sppeel the grievsnce to the Executive Director but, if
he/she chooses to appeal to the Executive Director, the
grievsnce shall be filed within ten (10) cslendsr dsys of
the receipt of the president's or his/her designee’s answer
or within ten (10) calerdar dsys after the end of the tine
specified in Level One for said snswer.

Feilure to file with the Executive Director within the time
specified shell be deemed to be ecceptsnce of the decision
rendered st Level One. The Executive Director or his/her
designee shell meet with the grievant and shsll render a
written decision within twenty-one (21) cslendar days of
receipt of the grievence or the meeting with the grievant.

D. Bxtension of Time Limits. Any of the specified time
limits mey be extended by mutuel egreement between the grievant
or his union representative snd the chief executive officer,
president, or Executive Director, ss the csse msy be, provided,
howaver, thst in no cese shall the period of time for filing a
griavence be extended more then sn sdditionel ftifteen (15)
celender deys except by the Executive Director or his/her
designee. Any extension shsll be in writing.

B. Appeerences. Whenever possible, grievsnce meetings
shell be scheduled so0 @8 not to interfere with professional
responsibilities of individuels involved. It it is necessary to
meet with the employer during working hours, the grievent, one
union representetive who is a member of the bargaining unit, and

necessery witnesses ney ettend without 1loss of time or
compensetion for such meetings.

F. Informstion. Upon reasonable notice, the Board shall
meke aeveileble to the Congress sny relevant information as
provided by epplicable lew.

G. Remend. In the event thst new information is
introduced or new erguments presented at Level Two, the matter
meY be remended to Level One for further consideration.

Section 3. MNedietion Penel

There shell be e bipertite mediation panel which shall
consist of two members selected for the Bosrd snd two members
selected for the Congress. The penel shell be selected from two
lists aesteblished in edvence by the perties. wWithin sixty (60)
deys of the seigning of this Agreement and whenever necessary
therestter, repregentetives of the perties ghall meet to
designete the individuels to be pleced on seid lists. The
perties may by mutuel egreement gubmit e grievence which has not
been resolved et Level Two to the penel which shell hesr the
positions of the respective psrties and endeevor to effect an
emiceble resolution. In the event thet resolution is not
possible, the sole euthority of the psnel shell be to mske a

-11-
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Director
ecommendetion %o the Bxecugive
c::;id:nti::y r:zor:h:ndczngres.. The Executive Director .h.it
"thi fourteen (.4) calendar days after recg;pt of the repo
'; t:e mediation panel render his/her decision and reasons
:heretor to the grievant with a copy to the Congress.

Section 4. Arbitration

grievance is not rgsolved
atisfactorily to the grievant at Level Two og ihe 2:1::.:::
° ~dure set forth in Section 2 of this Article, H h
Pediati ocess the Congress may proceed to arbitrstion by
L FR .pritt " notice by certified mail with the ercutive
£§11nq * 'r5uc:n notice must be postmarked within thirty (30)
D1§ec;or. days after receipt by the grievant of the Level Two :r
cad:nt::n dzcision or within thirty (39) calendar days of the
::pi:ation of the time for said answer, whichever is later.

A. Notice. It the

parties shall attempt to select en

" by ement. In the event that the perties

;rbit::tozgr:Z 2:;:.:n :2;§trator within thirty (39) days of t::

n:tige provided for in paragraph A 9b0ve, the'g:;e:anc:n:aytha

i d to the American Arbitration Associstion, nd ihe

subMItt: shell wve selected from a panel provideq by e A

;::i:::torto their rules and procedure;. The ';:itizt:;:i::.:tolz
ures. e r

S ey :nd::e ';:gt:::est::: p::::rwise agreeing to subnmit :

::Etesre::n.n arbitrator or arbitration panel other than pursuen

to the AAA’s rules and procedures.

B. Selection. The

c. Arbitrator's Authority.

i power, right or
! arbitrator shall not hgve any
outho:ity Tt: add to, subtract from, modify, chanqg,tortalgzrt;?z
of the terms or provisions or the express inten

Agreement.

arbitrator shell be without power, right or

2 e in the following areas beyond s

ak s decision f ;
::::::iEZti:: :s eto whether the provisions set forth in this

Agreement as to these areas were violated. Beygniitztinqh::5=e:
determination, the arbitrator shall not sut:ves‘
judgment for that of the Board or its representa :

occurred or feiled to occur
(e .:{orin:idezze '::§:ctive dete of this Agreement,
irovided thet g¢grievences filed which blnt::.:;
this Agreement shall not be deemed to etY v
by reeason of the execution of this Agreement;

(b) the fsilure or refusal byithe Boar: ;:rr.:;' :::
t of or reappoint s mem )
;::szzzing unit on a standard appointment;

-12-~
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{c) disputes over alleged ut:lawful discrimination as
set forth in Section 2 of Articls II of this
Agreement, except as provided in Section 4 of
that Article:

{d) changes in job descriptions or assigned duties or
classifications and pay grades for newly created
positions:

{e) the granting of a promotion:
(f) the granting of a tenure appointment:
{g) the granting of sabbatical leave;

(h) the granting of leaves for professional
development;

{i) the substance of an evaluation:

{j) termination or reassignment for special reasons
in accordance with Article XIII.

In the event that the arbitrastor determines that the
contractual provisions in these aress have been violated as
slleged, his/her asward shall direct that sppropriate actien be
taken, which may include a reassessment of the original
dacision, but in no event shall such award have the result or
effect of granting a promotion, tenure sppointment, sabbatical
leave, or leave for professional development.

3) If notice that further employment will not be offered
is inasdequata solely upon the basis that it was not given on
time as provided in this Agreement, the arbitrator may direct
tha Board to renew the sppointment only unon & finding that no
other ramedy is adequate or that notice was given so late that
the profassional staff member was deprived of a reasonable
opportunity to seak other employment, provided that such award
or reappointment shall be for no more than one (1) appointment
period and without right to further employment.

&) An  arbitrator's decision that may award employment
that exctands beyond the sixth year of employment shall not
entitla the professional staff member to & tenure appointment.
In such casas, tha professional staff member shall serve during

tne seventh yssr as 1if such service had been performed during
the sixth ysar of amployment.

5) Those inherent management rights not restricted by a
spacific provision of this Agreament are not directly or
indirectly eubjact to the grievance and srbitrstion procedure.

D. Hearing. Tha srbitration hearing shall be held in the
City of Hartford, unless otherwise agreed to by tha parties.

-13-
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bitrator's decision shall issie within thirty {30)
::iend:: 1;:ys of the cinse of the hearing or the submission of
briefs, whichever is later, unless additional time 1s agreed to
by the parties. The decision shall be in writing and shall set
forth findings of fact, reasoning, and conclusiones on the 1ssues

submitted.

E. Arbitrability

1) T~ the event that the Board challenges tpe substantive
arbitrabi 7 of a grievance in a proceeding prior ?o
arbitratic the guidelines articulated 1n the Steelworker's
Trilogy shall be applied.

e submission of questions ¢ substantive
arbit::bilzzy to the arbitrator in the first 1qstange shall :ot
constitute a waiver of the right to a fresh IEVIQU'VIChout being
bound by the arbitrator's decision over §ugh questions, provided
that this shall neither enlarge nor d§m1nxgh the standard for
review of questions of substantive arb1§rab1lity. The parties
have not agreed as to whether the Trilogy 1s dispositiveiot
post-arbitration decisions reviewing questions of substantive
arbitrability.

. ecision and Review. The decision of the arbitrator
shallF be 2ina1 and binding upon the Board. the Congress, and the
grievant in accordance with thg statutes of Connecticut. The
parties intend that arbitral dec1sioqs (other thaq questions of
substantive arbitrability addressed in the foregoing parlg;uph)
shall be reviewable in accordance with the standards established

in Enterprise Wheel.

bitrator shall
G. Costs. All fees and expenses of the ar
be divided equally betwsen the parties. Each party shall bear
the cost of preparing and presenting its own case. Any party
desiring a transcript of the proceedings shall bear the cost.

i the
. Individual Rights. It is understood that
proce:ure “provided by this Article 1s not intended to address

claims not within the scope of this procedure.

ARTICLE VIII

MAINTENANCE OF RECORDS

Section 1. College Filas

icut Communit)
Each collega in the system of Connect
Colleges shall maintain three official files tor each member of
its professional staff: {1) a personnel ftile, (2)
professional file, and (3) @n application f1ile.

-14-
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A. Personnel File. The personnel file shall include the
following: {1) record of salary, 1increments, and change of
atatus; (2) record of leaves of absence. vacations, snd personal
leave days: (3) sickness reports; (4) recordsz of payments for
inaurance, retirement benefits, etc.; (5) record of accrued
longevity; and (6) geneval fiscal Gaca. These records shall be
acceasible on a reaso .able basis to the staff member concerned.

B. Professional File. Subject to the provisions
specified hereinsfter, the president of the college shal)l be
responaible for the confidentiality, control, and content of the
profeasional file. The foregoing ahall not be interpreted to
overtide applicable law with regard to disclosuce. The file may
include only the following: (1) information reiating to the
profesaional staff member'’s academic and professional
accomplishments; (2) records generated by the college: (3)
reporta of the evaluation of the professional staff member’s
performance; (4) memoranda of discussions between the
profesaional ataff member and supervisory and managerial
personnel, including but not limited to department chairpersons,
division heads, deans., or presidents, relating to the
profesaional staff meiber’'a employment relationship to the
Boasrd; and (5) signed, written statements relating t> the
quality of service of the professional staff member.

Where no relessed time is provided, a hargsining unit
member may include in the professional file a statement of the
extent of activities as -ampus grievance representative or as a

participant in joint act.vities of the Board of Trustees and the
Congreasas.

"n the care of (3), (4), and (5) above, the professional
staff member may attach written comments. To this end,
professional staff members are encouraged to review their files
on @& regular basis with the right to have any and sll documents
reproduced st cost to the professional staff member. Such files
shall be placed in a location other than the private office of
the preaident. No item shall be included unless a copy has been
provided to the professionsl scaff member together with a notice
that a copy will go into the file, provided, however, that this
requirement will be effective June 1, 1977. Effective July 1,
1979, each document placed in the file shall b»e numbered
seriatim in chronologicsl order.

The Congresa msy have access to 8 unit member’'s
profesaional file upon written authorization of the unit
member. Any such suthorization shall not be valid for a period
in exceas of twenty working days.

Bfi{ective July 1, 1985, documenta shall not be considered
to be & permanent part of the file until eighteen (18) calendar
dayas esfter the date on which notice of inclusion was transmitted
to the steff member. within this time period, the staff member
may indicate in writing that he/she believes the document to

-1%-
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contain 1naccurate, incorplete c> 1rrelevant Aata concerning
him/her and Treguest tha* a correction be made. After the
employer responds the professional staff member may add a
statement setting forth what he/she believes to be an accurate,
complete and relevant versicn of the data in question. The
actions of the employer under this paragraph shall not pe
subject to arbitration except as provided 1n Section 3. This
exception shall not be deemed to limit or expand the rights set
out in Section 3.

C. Application File. The application f%le, which spall
be in the control of the president, shall contain all materiala
requested by the <ollege or supplied by the professional staff
member in connection with original employment, including
confidential material svlicited 1in regard to the emp}oyment
application. Such confidential material shall be accessible to
the individual professional staff membe; uqlegs such
professional staff member agreed to 1ts confxdgntxalxty as to
himself prior to its solicitation The matgrxal may be made
available to the Board of Trustees and appropriate Board o@t#ce
and college personnel and committees for the purpo;e'ot initial
selection. Confidential material may 9°F be utilized in any
subsequent decision affecting the 1nd}vxdua1's 'employment,
except as the initial appointment may come into question.

Section 2. The Office of the Board Files

A. General File. Files for all professional staff are
maintained in the office of the Board. These files may contain
materials aubmitted to the Board in support of appointment
recommendations by the presidents. The files may also contain
duplicates of all materials submitted in conjunction with Board
actions, auch as promotions, and duplicates of all appointment
and reasppointment notices. In addition, @8ll correspondence
between the Board's office and the individuals may be part 9:
these filea. The file shall be accessible on a reasonable basis
to the staff member concerned. who may attach written comments.

B. Grievance PFile. 1In any action taken or recommended by
a president in which an appeal is made by a professionul‘statt
member to the Board, a separate file relative therci: may be
maintained. This file shall be accessible on a reasonable basis
to the ataff member concerned.

Section 3. Limitations

A. No ' materisl from any 8source other than the filea
referred to in Section 1 above shall be used sas the baais for
any diaciplinasry action. Written notes or records regasrding
matters which are to be used as s basia for discipl#ne ahall be
merged into the professionsl file by incorporation into an
evaluation or by written communication to the ataff member
-oncerning the prublem, provided that prior to discipline any
such evaluation or communicstion shall be provided to the staff
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membar for @8 period of time sufficient to provide reasonable
notice of the proscribed conduct. Nothing herein shall prevent
the employer from daviating from this provision when the nature
of the offense requires or when the staff member could
reasonably be expected to know of the insppropriate nature of
the conduct. Materials withdrawn by agreement from an
individual's professional file may not be asserted as the basis
for any disciplinary action, but may be considered with regard
to the extent of disciplinary action and relevance, if any, to
defenses to disciplinary sction.

B. Effective with documents placed in these files
subsequent to July 1, 1979, an employee may contest the
accuracy of any facts stated in said documents within one
calendar yesr. He/she may not, thereby. directly or indirectly
contest a judgment stated or reflected in these documents. 1In
any grievance involving this paragraph, filed within
twenty-eight (28) calendsr days of a president's refusal to
correct said facts. the burden shall be on the emplu_ee to
establish that tle matter complained of constitutes a fact and
that said matter, once established to be a fact., is inaccurate.

c. A written reprimand or warning shall carry the date.
if any, of planned removal from the professional ftile.
Evaluations and signed statements of an evaluative nature shall
not be construed as written reprimands or warnings. It ghall be
the employee’s obligation to request such removal after the
reprimand's expiration date, if any. has passed.

D. The provisions of this Section shall not affect the
employer’s burden under Article XVI.

ARTICLE IX

APPOINTMENT AND REAPPOINTMENT

Section 1. Types of Appointments

All members of the bargaining unit hold one of the types of
sppointments described in this Section. No appointment shall be
made or modified except in accordance with the Agreement.

A standsrd appointment is an appointment which creates an
interest in employment at a college for a specified term of one
{1) year or less.

A tenured appointmenc is an appointment which creates an
intarest in employment at @& college without 1limit of time.
subjact to retirament., dismissal, and terminstion for special
reasons and subject to evaluation for consideration for
continustion in accordence with Article XI, provided that a
dismissal based on said evaluation shall be subject to Article

_17_

Q ?4

RIC

Aruitoxt provided by Eic:

A}

XVI. A tenured appointment normally will not be offered to a
member of the bargaining wunit until he/she will have by
September 1 of the Yyear such appointment 1s to be effective,
completed six (6) years of full-time employment by the Board. at
least three (3} years of which must be 1n the current job
function. Service as a lecturer or educational assistant shall
not count toward the Six-year requilirement, unless the %oard
determines that all or a portion of such service should count.

A special appointment 1s an appointment to the position »f
lecturer or educational assistant which creates an interest in
employment for a specified term of one (1) year or less at a
college. Such an appointment QOes not require notice of
nonreappointment and 1s not subject to Section 3 hereinbelow.
An individual in the bargaining unit shall not be emp19yed on a
special appointment for more than two (?) years, provided that
this limitation shall not apply to positions funded by external
funds such as government or private grant or contract., except
that the non-reappointment of said individual for reasons other
than the lors or reduction of said funding shall be governed by
the appropriate provisions of this Article. Nonre§ppoxntment for
reasons other than special reasons of a full-time employee on
special appointment who was hired prior to Janua;y 1, }975 sha}l
be subject to the provisions of Section 3l of thxs'Artxcle as if
such individual had been on a standard appointment: this
provision shall not constitute a precedent for 1ndividuals hireaq
on special appointments after January 1, 1575.

All members of the bargaining unit who were granted tenured
appointments by the employer prior to July 1, }977 sha}l
continue to hold tenured appointments for the duraticn of this
Agreement and subject to the provisions thereof.

Newly hired ten-month staff who have met their scheduled
obligation of professionsl staff meetings and are present and
working on the first day of classes shall receive compensation
from the beginning of the appointment period for all ten-month
staff.

Section 2. Authority to Appoint and Reappoint

Except as expressly provided for by Board policy. Fhe
authority to offer appointments and reappolntments rests with
the Board of Trustees and nc agent of the Board may expressly or
by implication offer appointment or reappointment.

Section 3. Nonreappointment of Standard Appointments

Notice of intent not to renew a standard appointment uhgll
be afforded by the employer, in writing, three (3).months prior
to the termination of the sppointment for the txrsg standard
appointment, six (6) months prior to thg termination 92 the
appointment for the second standard appointment, and., in the
case of each subsequent standard appointment. the effective date

-18-
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of termination shall be at lesat twelve (12) months from the
date of notification. Any extenaion of appointment to meet the
notice requirementa of this section ahall not constitute a new
appointment and the termination of the extension shsll not be
otherwiae reviewable. In the ¢ e of the nonreappointment of
the third or subsequent atandara appointment, the bargaining
unit member shall be notified in writing of his/her right to
union represantation.

For each of the firat three standard appointments, the
decision of the employer not to renew an appointment shsll be

final. An initial standard appointment made on or before
Decemb.. 1 of any sppointment .erioc -~hall constitute the first
standard appointment. This provision ahall not be deemed to

affect appointmenta made prior to the effective date of this
Agreer. ..

In th. cas. of nonreappc¢intment nf the third or subsequent
standard appoin:ment, the employee may requeat a written
statement of the factors consid=red. The decizion of the
employer not to renew the third or subsequent atandard
appointment shall not be arbitrary. capricioua, or unreasonavle,
provided, however, that the decision of the employer not to
renew the third standard appointment shall not be subject to the
arbitration procedure ¢. this Agreement.

Section 4. Tenure

A. Purpoae. Tenure ia a means for providing job security
consistent with the misaion of the community colleges and of
assuring a high level of service to the college by those holding
such tenure. The employer sgreea that the appointment of a
member of the bargaining unit who h's been granted tenure by the
Boerd pursusnt to the terms of thia Agreement or who had
acquired tenure under the Board’'s personnel policiea may be
terminated only in accordance with the procedures set forth in
thias Agreement. The staff member has a correlative
reaponaibility to the employer to maintain an acceptable level
of proficiency in service to the college.

Tenure is granted by the Board of Trustees on
recommendation of the president and relatea only to the college
and not the ayatem. Tenure recognizea professional growth and
improvement in aervice to the college, the usefulness of the
individusl'as serviceas to the college, affirmstive evii‘ence of an
accepteble level of ©bproficiency of service, and ta. notential
for service and profesaional growth. The Board of Trustees may
accept the tenure recommendstion of the president or reach such
other decision ea may be in the beat intereat of the community
college syatem and its decision shell be final.

B. Procedure.
conaideration of
appointmentas.

The following procedurea shall govern the
bargaining unit membera for tenured
The president or his/her designee is respcnsible
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for insuring that the procedures are followed.

(1) The president shall annually. by October 1, publish a
list of those eligible for consideration for tenure as
prozided in Section 1 of this Article.

(2) By December 15, the supervisor shall consider each
member of the bargaining wunit who 1s eligible fo-
tenured appointment and shall:

{a) rec_mmend that a tenured sppcintment be granted.
that a tenured appointment not be granted and ®
standard appointment 1ssued, OT that a tenured
appointment not be granted and a final
appointment issued:

(b} inform each candidate for tenure, in writing, of
the recommendation made:

() inform each individual for whom a standard
appointment is recommended, in writing, of arera
needing improvement, where appropriate;

{d) forward her/his recommendations to *he preaident.

In making a recommendation, the supervisor shasll be
guided only by the best interesta of the college and
the individual's quality of performance of
profeaaional responsibilities as provided in Article X
cf this Agreement and shall give considerstion to all
evaluative materisl in the individual's file generated
since her/his originsl appointment to the college.

(3) At each college there shall be a Tenure Committee
elected by the members of the bargaining unit., The
size and composition of the committee shall be
determined by the president and shall reflect,
whenever possible, the ratio of teaching faculty.
nonteaching faculty. and administrators in the
bargaining unit at the college, except that, whenever
possible, 1individuals not holding tenured appoiitments
shall not be eligible for Tenure Committee
memberahipa. The Tenure Committee shall review ell
evalative material in the candidate's file generated
since her.his original appointment t- the college, and
the recommerdationa of the supervisor.

The Tenure Committee shall keep a written record of
the datea of sll meetings, attendance at meetings, end
materisla conaidered. All records and materials shall
remain in the custody of the president or her/hia
designee. The committee shall not discloae its
records or recommendations except as provided herein.
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(4)

In making its recommendations, the Tenure Committee
shall be guided only by the best interests of the
college and the individual’'s quality of performance of
professional responsibilities as provided in Article X
of this Agreement as indicated by material in the
individusl's file generated since her/his original
appointment to the college.

All materials pursuant to (2) asbove, including the
supervisors’' recommendations, shall be forwarded to
the Tenure Committee by the president. The committee
shall, by March 1, consider each member of the
bargsining unit who is eligible for a tenurec
sppointment and shall:

(a) recommend that a tenured appointment be granted,
that & tenured 8ppointment not be granted and a
standard eappointment issued, or that a tenured
sppointment not be granted and a final
appointment issued:

(b) forward its recommendations to the president:

{c) inform each candidate for tenure, in writing. of
the recommendation made;

In making 8 recommendation. the president shall be
guided only by the best interests of the college and
the system of community colleges and the quality of
the individusl's performance of professional
responsibilities as provided in Article X of this
Agreemen. and shall give consideration to all
evaluative material in the individual’'s file generated
since her/his original appointment to the college.

In determining whom to recommend to the Board for
tenure, the pircsident shall review the recommendations
of the supervisors and the Tenure Conmittee. In
addition, the president may consult with and/or seek
thke recommendations of other representatives of the
employer, provided, however, that the president shall
inform persons under consideration for tenure of any
formal recommencation process and any such
recommendations shall be guided only by the criteria
contasined in this Article. Formal tenure recommen-
dations made to the president by management officials
shall be consistent with the following:

(a) Recommendations shall be 1limited to bargaining
unit members for whom the management personnel
have direct supervisory responsiblity.

{b) Such management recommendations shall be guided
only by the criteria contained in this Article.

-321-

28

and management psrsonnel shall give consideration

specified above and the
supervisors and the

to all materials
recommendations of the
committee.

{¢) In the event that a bargaining unit member is not
recommended for tenure, the management person
shall inform the bargs:ning unit member, in
writing. of areas needing improvement, where
appropriate.

The foregoing shall not be deemed to limit the right
of the president to consult other managei:nt
representatives as provided 1n this paragraph.

Prior to making her/his recommendations to thg Board,
the president shall meet and discuss her/his intended
recommendations with the Tenure Committee. Where
there are differences between the president and the
commi ttee, the committee may forward a statement of
the reasons for its position to the Board, with a copy
.o the president.

The president may recommend that a tenured appointment
be granted, that a tenured appoint.aent not be granted
and a standard appointment issued, or that a tenured
appointment not be granted and a final appointment
issued. If a standard sppointment is recommended, the
president shall specify areas of improvement, in
w:iting, to the candidate and the tenured lppointmeat
review process shall be repeated the following yeasr.
The decision to recommend a final appointment shall be
subject to the provisions of Section- 3 of this
Article.

The president shall forwa:d her/his recommendations
for tenured appointments to the Board of Trustees by
April 1. The president shall inform the _person
concerned, in writing, of the president’'s
recommendation to the Board.

ARTICLE X

NORK1NG CONDITIONS AND WORK LOAD

Section 1. Duties of All Professional Staff

All members of the professgional staff shall:

(1)

perform duties as outlined in Sections 2 and 4, as
applicable, of this Article;
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(2) within the work 1load limitations of Sections 3 and 5
of this Article, perform such other duties as the
president may assign. provided that such duties shall
be consistent with the mission of the college:

{)}) serve on college and division/department committees.
if chosen:

(4) attend commencement ceremonies. unless excused by the
president. wearing academic garb when required:

{5) attend college convocations. conferences, and
meetings, and divisional/departmental meetings;

{(6) maintain contact with one’'s academic discipline,
including the teaching/learning process and/or the
development of knowledge in cne’'s field of
specialization.

Section 2. Specific Duties of Teaching Faculty

A. Teaching and Related Duties. The tez-hing and related
duties of full-time teaching faculty shall consist of the
following:

(1) teaching and related preparation of college-approved
courses in sccordance with spproved course
descriptions and cless schedules;

(2) development of syllabi. reading lists. and divisional
or departmental responsibilities in the selection of
texts end related teaching resources;

{3) maintairing a minimum of three (3) regularly scheduled
office hours per week. scheduled in time blocks of no
less than one-half hour periods. or an equivalent
essignment designated by the employer, for the purpose
of student-faculty contact as it relates to classroom
instruction:

(4) ecademic and career-oriented advising of students:

{5) meinteining contact with one's academic discipline,.
the development of knowledge in one's field of
specielizetion and the teaching/learning process:;

{(6) meinteining sccurate scholastic student records:

(7) distributing to students during the first week of
clesses, subject to subsequent modification, with
copies to the academic dean, s course outline or over-
view. information es to course objectives. topics and
essigned time-fremes, reading end attendance
Yequirsments. and an indicstion of evaluative and
grading mechanisms to be utilized;
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{g) attending college convocations, conferences, meetings
and divisional/departmental meetings:

{(9) preparing routine reports such as veterans' attendance
records or academic deficiency reports.

teaching faculty
Durin the second week of classes, the ;
member shgll submit to the academic dean a schedule confirming
the number. hours and location of each assigned course together
with the location and time of offi1ce hours and other regularly
scheduled professional responsibilities.

B. Addiqjggglkwgggpggs1bi}igjg;[!gagpigg. The adlitionsl
responsibiiff?és as specified 1n Section 3A may 1nclude, ::t
shall not be limited to the following. and shall be to; he
purpose of fulfilling the mission, goals, and priorities of the
college and the system as determined by the employer:

(1) preparation of special reports such as accreditation
reports;

(2) participation 1n special college projects, surveys,
studies;
i hniques, course
2 development of new instructional tec.
- otter1zgs or programs, Or major revisions of courses
or programs;

(4) tparticipation in community service activities,
consistent with the mission of the college:

i related
articipation in career-development and
) 2dvisin: activities or special retention programs in
addition to academic and career-oriented advising
required of all faculty as provided 1n Section 2A
above;

(6) participation on college-wide committees:

(7} advising student organizations and activities;

(8) peer evaluations requested by the collegt
administration; the evaluatioq of part-time fasulty.
retention counseling: the recruitment of students;

(9) service on divisional/departmental committees;

(10) providing reasonable assistance in studen:
registration end add/drop procedures;

i t activitie
(11) developing professional developmen act
generaliy applicable to the department, division o
college;
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(12) within the 1limitation of the Article, such other
administrative or supervisory or teaching-related
ssaignmenta as are consistent with the mission and
goals of the college. including but not limited to:

{a) additional office hours;

{b) supervising adjunct or independent study,
provided it is not asserted that such supervision

is part of the teaching obligation of 24 credit
hours:

{c) review of patient charts in preparation for
clinical instruction.

Individuals responaible for four different class
preparations in a asemester shall be credited with two hours per
week toward the satisfaction of additional responsibilities.

Section . Work Load, Hours of work, and Work Year of Teaching
Faculty )
A. Work Load. During each academic year. full-time

teaching faculty shall:

(1) teach twenty-four credit hc 'rs and perform related
dutiea aas provided in Section 2A above (one lecture

hour shall equal one credit hour for purposes of this
provision};

(2) perform sdditional responaibilities equivalent to the
preparation and teaching of sn additional three credit
course or an average of nine hours per week for each
semeater within the appointment year or teach an
additional three credit hours each semester or combine
additional reaponsibilities with additional credit
hours as provided in Section 2B above.

The current ratio of lecture hours to laboratory, clinical
ani atudio houra shsll remain in effect for courses with either
8 1 1lecture to 2 lab/studio or 2 lecture to 3 lab/studio ratio,
except that sny new courses requiring laboratory or studio hours
will have @ 1 1lecture to 2 1lsb/studio ratio and courses
currently taught on the basis of a 1 lecture to 1 lab/studio
raio will change to @ 2 lecture to 3 lab/atudio ratio and
coursea with & 1 ilicture to 3 lab/atudio ratio will change to 1
lecture to 2 1lab/s:udio ratio. The present ratio for lecture
houra to clinicel ho.cs shall continue in effect. Assignments
whict exceed 12 credit houra end are not more than 13 credit
hours per asemister bHecsuse of fractional equivalencies resulting

from these ratioa shall not be deemed to exceed 12 credit hours
per aemeater.

The partiea agree that it is desirable to limit the number

~-25~
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te

of class preparations required of a teaching facuity m;mbert;o
three per semester: however. 11t 1S recognized that :
assignment of a fourth preparation may be r:Tu1red 1nH:s§:t:r
p ege.
accommodate the needs of the co
c::::blzo the fourth preparation will be assigned on the bas;s
gt mutu;I agreement between the teaching faculty member and the

president or his/her designee.

order to
arties recognize that 1n some cases, 1h
accom::;at: the needs of the coliege, ;h:lizagtzzge;o::tsie:
to be unequ
teaching faculty member may.have 1vad metheen
of an academic year. Whenever pOSSil .
i:ian;::::EQrZhall be on the basis of mutual agreement between
faculty member and the president or his/her designee.

i 1 cooperative education
ties agree that an 1ndividua

or tI:id-sz:k placement which involves both the deve;Opm;:; g:

i t member
nt and on-site evaluation by the uni
::::1d:::§em:o be equivalent to siXx (6)ds§udent ;on;:ii :g:r;;
ne and s
i rovision constitutes a general guidel1
::;;edpto require a reduction 1n work load for any unit member.

s
. aculty Initiated Courses. For such purposes a
deveI:pinqaﬂﬁéc coul ses Or exper1mentul approaches, or p:ﬁ;::::g
for the cultural enrichment of teachers and/or 8 udent ;
teaching faculty may. with the approval of 'tbe coll gt
resident offer additional courses beyond the limitation !
b 1 * Section 3A. There shall be no compensatioq for suc
2:t;;ee otierings, except that after the following mlnl:uq ng
are reachea on ‘s cumalative basis, S3d LSS Cr eaching
offered the appropriate reduvctl Es O nceion
owing semester. Cumulative minima: composi ;Lo
52:quigi} remgdial courses, 80 SCH; all other courses, 100 SCH.

[of Hours of Work _ _and_ Work _Year. The employment

1 appointment
ibilit of teaching faculty during an annua
;::EgSSIZ;nsizts of the following days scheduled on and between

August 25 and June 7:

(1) wup to 160 days for classes and final/semester
examinations: and

(2) up to nine (9) aciditional days for convoc;:;:n:
commencement exercises, conferences, w;r io:ai
orientation, and the pertormance' of pro ess"her
responaibilitiea as pro;idi: ;: tz::egziigle;t eac:

i . sucn days shou
z::;;zte and by October 1 for the fall semestg; ;ngh:3
Februsry 15 for the spring semester. prov1he tha
orientation daya shall be scheduled no later than Jun:
7 for the fall aemester and october 1 for ;he szhal
semester. As used herein, or1enta§1on ;yst al
refer only to acheduled obligations which apply to

teaching faculty at an institution.
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& teaching faculty member who has fulfilled the employment
respousibilities of any one gemester shall be entitled to salary
equsl to .ne-half (1/2) of her/his normal annual salary.

Teaching faculty are committed to the operation of the
college five days @ week. in day and evening sessions, which may
include Saturday or Sunday. Unless otherwise agreed to by the
individusl concerned, all riembers of the faculty must have two
consecutive days off in each week including either Saturday or
Sunday, except for days scheduled pursuant to C(2) above.
Teaching ‘aculty may be required to work a sixth day in a work
week no more than twice per academic year. A teaching faculty
member who, on a given work day. has no scheduled classes, n~
committee, department, division, faculty or staff meetings, or
other professional responsibilities as provided in this
Agreement shall not be required to be present at the college,
provided, however, that such member shall be available for the
performance of such professional responsibilities.

To the extent possible. the assignment of a teaching
faculty member to @ class schedule shall be based or mutual
agreement petween the faculty members, grouped by division or
department, and the division or department head, and shall be
subject to the approval of the president or his/he:- designee.

If no agreement is reached, the president or his/her designee
shesll assign teaching schedules.

When possible. a faculty member may be granted scheduling

privileges as to days and time of day by the president, in cases
sich as these:

(1) when the faculty member is engaged 1in special
college-spproved community sarvice programs or special
employer-approved activities;

\<) when the faculty member is engaged in a program of
study relevant to his/her profersional

responsibilities at an accredited institution and has
not been granted released time;

(3) when a1 faculty member 3is engaged in research or

wriring deemed by the president to be beneficial to
the member and to the college;

(4) when there are circumstances of a personal nature
warranting specisl consideration.

In sny of the above instances, arrsngements must be worked
out giving careful consideration to schedules of other faculty
and staff end necds of students for particular courses. Such

arrangements may occur only with the written approval of the
president. .
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Section 4. Specific Duties of Nonteaching Professional staff

onsibilities of nonteaching professional staft
shalehebe rezgsigned in accordance with the sys;»mu:de dJZb
description approved by the Executive Director or pvzbopet tx
the president to meet the needs of the local campus subjec
the approval of the Executive Director.

A bargaining unit member may request a copy of his/her job
description and the employer will provide a copy.

i fessional groups with
Th Board may consult appropriate pro L
regard ¢ to any contemplated change 1n a systemu;de job
des:raption When such a change 1s under consxderaLton,'the
Boa;d shall notify and consult the Congress and provide sixty
{6¢) days within which the union may respond.

Section 5. Work _Load,  Hours _of _Work, and Work Year of
Secti1on. Npﬂféaqh;gg,P!0f955¥9“’1 Staff

k is 35 hours of
A. Work__Load. The Trequired work wee

assigned responsibilities which may 1nclude evening or ueekeqd
work. ‘Jnless otherwise agreed to by tae 1ndividual concerneud,

nonteaching prrfessional staff must have two
zitsezztgszs d:;stﬁgtt each week including either Saturda{ gr
sunday, except 1n unusual circums.ances. The 35 hours ;hal the
scheduled over a five-day work 'ueek, provided ; at - i
individual and the president or his designee may . g t: t.a
agreement, schedule a four-day work 'ueek apd provide a b
sixth day may be required in exceptional cxrcumstanceg ort z
agreement with the employee. dThere ;:;tiebei:o z::;g:;xg; t:e

i a four ay sc¢

::;g:;er?qreeme;;e 1tparties recognize ghat tulf;llment of
professional responsibilities may necessitate service to ;22
college in excess of 35 hours per week. The presx#gnt or his
designee shall consult with cognselors, 11brall:=:&u1ea
administrators prior to the establishment of uorkhs T e.
when possible, and consistent with the interests of tbe corange&
a nonteaching professional staff member may ) e1 g'n d
scheduling privileges as to days and hours. inc un:sqm‘y
nonstandard schedule. by the president. Such arrano:me
occur oniy with the written approval of the president whose
decision shall be final.

lve-month nonteaching
8. Wwork Yesr. The work year for twe

professional staff shall normally begin on July 1 and conclude
the following June 30.

l - ing staff shall begin
Th work year for ten-month nonteach aff
on or :tter a date established by the employer. en monih.:t::E
then serve for a continuous period of ten mo as, un et Lone
parties mutually agree otherwise, or, specifically. no
than 217 days.
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Thia provision ehsll not

prevent the
sppointments of shorter duration.

Board from making

c. Compensatory Time. In the

case of positions which
periodically

require work substantially in excess of thirty-five
houra per week, the president may approve the revision of the
work achedulea of affected individuals to provide partial
compensstory time within ninety (90) days. Tiis provision shall
not be conatrued 8s requiring or establishing compensatory cime
on @8 one-for-one basia. The decision of the president regarding
such compensatory time shall be final.

Section 6. General Proviasions

A. Outaide Employment. Full-time employment by the Board
ahall be conaidered the basic employment of each professional
ataff member. Outside emy loyment ias work for which compensation
ia received and which 1s not withun the normal duties and

reaponsibilitiea assigned to a staff member as an employee of
the Board. A profeasional staff member engaged i1n outside
employment ahall notify the president of the college of this
activity in a general statement indicating the extent of such
employment.,

Outside employment ghall be limited so as not to impair the

performance of the staff member's professional
reaponaibilitiea. Outside employment which requires the
member‘a abasence on

a school day during that member's normally
working hours when he should be available for
profeaaional responsibilities as provided in this Agreement is
presumed to irterfere with the performance of the duties and
reaponsibilities of that member.

acheduled

B. Indemnity for Liability.
unit membera from liability afforded by the General Statutes of
Connecticut ahall be continued. In deciding whether to provide
counsel to an employee, the question of whether such employee

The protection of bargaining

was acting within the scope of his/her employment shall be
aympathetically considered consistent with the purpose of the
indemnification atatutes.

C. Additional Employment. The Board may authorize
additional payment for services performed by full-time
profesaional ataff membera provided that the nature and scope of
such services, particularly with regard to instructional
services, 1lie outside the regular dutiea of the scaff member and

sre 80 certified by the preaident of the college, and that they
constitvte no more than the estimated equivalent of teaching an
sdditional clasas or one-fifth of a total load.

D. Profeasional Day. There shall be a professional day
each yesr, acheduled on & Saturday between March 15 and April
15, for the purpoee of discussing matters of educational concern
to the community college system, its staff, and students. The

-29-
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of the professional day shall be the responsibility
Dsy Committee of six members. of whom th;:e
Board. e
be named by the Congress and threg by the
Zgzziess and the Board shall each contribute $500 for the
expenses of the professional day. unspent monies to be refunded
to each on an equal basis.

organization
of 8 Professional

i i i ights.

. Audio-Visual Instructional uaggglggs and Copyrights
’ sh.ig be a Studv Committee on Audio-Visual Instructional
and Copyrights composed of eight members, four to be
the Board and four by the Congress. Thistcommittee
commendations regarding disposition and future uae

;?alkat::QZI r;eveloped by a professional staff member while in
the employ of the Board. royal :ies, residual fees, ass .gnment of

There
Materials
appointed by

i if the committee
ights, and related matters. When and f .
525Z;eg agreement on a pol:icy with regard to this sukject, such
shall become an official part of this Agreement after
ratification by the Board and the Congress.

F. Summer-Session Assignments. Priority for

summer-session assignments for additional pay
:::;id::at:g:entzz full-time ten-month protess%onal'statt membera
within each college for employment in their primary areas of
competence up to a maximum of 89\ of the anticipated cou;ue
offerings. Each college shall es;ablxsh a system of rotation ::
allocating available opportunities. The offer of employment !
made only by written contract executed by the presid:nt. hn
selecting professional statf members for the summer sess o:, t ;
president may consider but is not limited to con;xdera: on o
the requirementa of the assignment gnd any gpecxal sk 11: gr
experisnce of potential assignees. Not.iing herein shall preclude

the preaident from offering summer school employment to
nonbargaining unit members.

i icea are

G. Claas Cancellation. When clasges or service

cancelled due to inclement weather, academic requirements shall
be made up in a manner approved by the president or his
designee. When classes have been cancelled and a hazardous
driving condition exists, non-essential svaft are not expected

while such conditions continue, provided'that
:Zcr:::or:i;:r ::rkused' the hou;s are made up or protes:xo::l
responsibilities are fulfilled in a manner app;oved '{ 1:
president or hia designee. In these s!?uatxons, i . s
understood that essential personnel may be requ}red to repor
work as scheduled. The decision of the president or designee
hereunder shall be final.

H. Class Cover age. Each department, division, o1

j val of the
discipline shall establish, subject 'to the appro
acadeﬁic dean, procedures for handling cla;s coverage up to a
maximum of one week of absence of a teaching faculty me@ber;
Thereafter, such teaching shall be compensated on the basis o

the extension credit rate escablished by the Board cf Trustees.
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1. Changes in Assignment of Professional sStaff. The
terms of an asppointment of a member of the professional staff
assigned to @& different Board classification {(excluding
promotion) or the reclassification of the member of the staff
from @8 10- to an ll-or 12-month sppoirti.ent or from a 12- to sn
11-or 10-month appointment shall be negotisted for s period not
to exceead 30 days with the individual concerned, who may be
represented by the Congress. A change from a 12- to an ll-or
10-month appointment shall result in a 1/12 reduction of the
original base salary for the first appointment year following
said chavge a.d for 10-month sppointments an sdditional 1/12
reduction of original base sslary for the second sppointment
year. The terms of appointment shsll be in writing. The
decision to reclassify shall not be subject to arbitration
except on the basis that the decision was arbitrary and
capricious.

J. Notice of Retirement or Resignation. It is recognized
by the parties that 8 staff member should give notice of
retirement or resignation in advance whenever possible in order
to allow for the normal recruitment and hiring process,
prefersbly not less than 90 days.

K. Part-time Employment at nother Community College.
Whenever a full-time member of the professional starf is
employed to tesch part-time at any community college in the
system, the rate of compensation for said teaching shall be
calculated upon the basis of the totsl number of courses
previously tsught by that individual in any and all colleges in
the community college system.

L. Health and Safety. The employer shall maintain safe
snd heslthy working conditions in sccordsnce with applicable
law. Unit members shall not be required to work under unsafe
conditions, provided thst such conditions have been brought to
the attention of the president of the college or his/her
designee, in writing, by the unit member and the college has
failed to exercise reasonable efforts to redress the complaint;
however, 8 unit member must follow the rule, work now, grieve
later, unless there is imminent danger to the employee's
physical well being.

In any grievance regarding this Section, the award of an
arbitrator in matters relating to physical facilities, staffing
and the hiring of additional staff shall be advisory only and
not binding on the Bosrd. This limitation shall not prevent the
Board of Trustees from seeking legislative funding pursuant to
the advisory opinion.
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ARTICLE XI

EVALUATION

Section 1. Criterion

The criterion for the evaluation of professional staff
members shall be the quality of the performance of professional
responsibilities as provided in Article X of this Agreement.
Section 2. Periodic Evaluation

There shall be periodic evaluation by the employer of all
members of the bargaining unit as follows:

(1) in each of their first two appointment periods:

(2) once in every two Years thereafter for those on
standard appointments;

(3) or-e in every three years thereafter for those holding
tenured appointments.

The 1list of professional staff members to be evaluated in
accordance with this schedule in an academic year shall be
published at each college by October 1.

notwithstanding, the Board or its

This rovision :
v initiate more frequent evaluation as

representative may
appropriate.

The professional staff member shall bg notified 1n advance
of the period (not to exceed two weeks) during uhich.a classroom
visitation for the purpose of evaluation 1s to occur.

Section 3. Optionsl Peer Evaluation

A professional staff member may request a peer evaluation,
provided however, that the request must be made prior to the
occurrence of any other scheduled evaluation. Selegtxon of tpe
peer shall be by mutual agreement between the president or his
designee and the person to be evaluated.

The peer evaluation shall be toguarded to the next
management level by the evaluator independently of the
evaluation pursuant to Section 2 above.

Section 4. Staff Improvement

Management or a professional staff member may, at any time,
arrange for an evaluation by a mutually ncceptaple pegr(s) or by
other mutually acceptable method of systemat}c rating for the
sole purpose of self-improvement. Such evaluation shall have no
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other atanding and the report ahall not ba placed in any
officisl psrsonnel recori of the profesaional ataff mambar.

Section 5. Opportunity tc Diacusa Evslustion

In tha case of every evaluation of s profesaional ataff
mamber, there shall be provided the opportunity to meet and
discuss the evaluation with the evaluator, prior to its
submission elaevhere.

Saction 6. Bvaluation Forma

There shall be atandard evaluation forms.

ARTICLE XII

PROMOTION -

Section 1. Definition

Promotion recognizea quality of performance by means of an
incresse in corpensation. as provided herein.

Saction 2. Eligibility

Tesaching faculty membera who meet appliceble minimum
Qualification for a hig™“r rank ass eatabliashed by the employer,
attachad herstc e~ App.ndix A for informationsl purposea only
(or who have sn _ppropriaste aquivalency in accordsnce with Board
policy, providad that the determination of sppropristeness shall
ba subject to tha grievance pronceass only), and sdministrators,
counselora, end librerisns who have servad, a. cf the date of
publication t the eligibility liat, st lesat ‘'hrae(3l) years in
thair prasent rank or clsssificstion at thei: college and who
have not been promoted during that three-yesr period are
eligible for conaiderastion for promotion. The Board may waive
tha time-in-rank or clessaification requirement in the case of
unit membars who have rendered exceptional service which merits
vecognition. Fulfillment of the minimal formal requirements for
promotion to [] higher rank or clasasification and/or
racrmmandation by the president creates no right to promotion,
which remains within the discretion of the Board.

Saction 3. Balary

Upon promotion, a ianit mamber's asanual sslery shall be
incressed by sn ewount as providad below in addition to the
negotiated galary incrasss for the contrasct year in which the
promotion becomes affec:iive:

(a) for community co)l .qe professionsla’' salaries betwean

the minimum and the top aL:p the incresse shall be one 2.5%
atep.
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{(b) for taaching faculty salariea between the minimum and
the targst asslary for the new rank, the incresse ahasll be 2.5%
of tha minimum aslary for tha new rank or to the minimum for the
naw rank, whichaver is gresster, and for sslaries above the
target _4lary., the incrasse shall be 1% of base salary.

Saction 4. Procedurss for Promotion

The following procedures shall govern conaideration for
promotion at the college leval. The preaident or hia deaignaas
is responaibla for inauring that the procedurea are followed.

(1) Tha r. saidant shall annually, by October 1, publish a
liat of those persons within the college who are eligibla for

prcmotion conaidaration as provided in Section 2 of thias
Article.
(2) The asupervisor shall have the option to suggeat that

an <pplication for promotion by submitted. Any eligible unit
member may, however, initiate her/his considerstion for
promotion. In either csase, the application muat be submitted to
the supsrvisor on s form preacribed by the employer.

(3) By Decambar 1, the asupervisor shasll conaider each
applicant for promotion and:

{a) indicats whether tha applicant is highly
recommended, recommandad or not recommendad for
promotion;

{b) inform sach applicant recommended for promotion,
in writing, of the recommendation made:

{c) inform esch individusl for whom promotion ia not
recommended, in writing, of aresas needing
improvement:;

{d) forward recommandatior.s to the preaident.

In making @& recommendation, thas suparviasor shasll be guided
only by the {ndividusl's quality »f parformanca of professional
reaponaibiliti¢s as provided in Article X of thia Agreemant and
shall give conaidaration to all evaluative materisl in the
applicant’as file generated aince the applicant's previora
promotion or original appointmant to the college, whichaver ia
more recent.

In the case of teaching faculty, for promotion to all ranks
tha major area of enmphaais shall be growth snd dsmoratrated
competence in tesching and relatad reaponaibilitiea; for
promotion to professor or associata professor, additionsl
conaideration shall Dbe given to demonatrasted growth and
sffectiveness in community aservice, contribution to the collega,
and professional development snd, additionslly, for promotion to
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professor, effactive academic leadership. In the case of
promotion to professor or sasociate professor, it is recognized
that a teaching faculty member may not be outstanding in all of
tha sdditional aresa.

In the case of administrators, counselors. and librarians,
the major areas of emphasis shall be growth and demonstrated
compatence in performance of profeaxsional responsibilities as
set forth in the job description.

(&) At esch college there shall be a Promotion Committee
elected by the membera of the bsrgsining unit. Members of the
committee ahall @serve two-year terma, provided thst half of the
membars elected for 1987-88 ahall serve s one-year term. The
size and composition of the committee shall be determined by the
preaident and ahall reflect, whenever possible, the ratio of
teaching faculty, librarisns, counselors. and administrators in
tha bargaining unit et the college; except that individuals
whose apecisl asppointment excludes them from consideration for
promotion through the provisiona of this Article shall not be
eligible for Promotion Committee membership and provided that,
wherever possible, there ahsll be at lesat one librarian. one
counaselor, and one administrator on the committee. The
Promotion Committee shall review promotion applications, all
evaluative msterial in the applicant's file generated since the
spplicent'as previous promotion or original appointment to the
college, whichever is more receat, and the recommendations of
the supervisors.

The Promotion Committee ahall keep a written record of the
datas of asll meetinga, attendance at meetings. and materials
considered and ahall review the Board guidelir 8 for their
work. These records and materials shall be in the custody of
the president or his deaignee. The committee shall not disclose
ita records or recommendations except as provided herein.

In making ita recommendstion, the Promotion Committee shall
be guided by the individual's quality of performance of
professional responsibilities as provided in Article X of this
Agreement and gi"e consideration to the material in the
‘ndividusl's tile 'rerated aince her/his previous promotion or
original asppointment to the college, whichever is more :ecent,
and shall conaider the best intereat of the college and seek to
establish sn overall institutional perspective with respect to
ita recommendations.

All materisla aubmitted purausnt to (2) and (3) above.
ineclviing the aupervisor's recommendstion, shall be forwarded to
the Promotion Committee by the president. The sommittee shall.
by March 1, conaider each spplicant for promotion and shall:

(a) make s recommendation for or agsinat promotion:
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LEK 3

{b) 1list in priority order all aprlicants for
promotion;
(c) torward recommendations and priority )ist to the
president;
{d}) inr..m each applicant. in writing, of the
recommendation made and relative ranking assigned.
{(5) The individual f ulty member shall have the right to

appeal an

requirements

alleged vic :i1on of the
by the supervisor or

foregoing procedural
Promotion Committee to the

president provided that she/he does S0 1n writing within ten(10)
calendsr days of the date of recommendation of the supervisor or

the Promotion
shall investigate any
finds a procedural

take remedial action or give weight to the violation
his/her
shall be the

1f he/she
individual,
in making

contractual

Committee and
Articie VII

Committee. The president or his/her designee
such allegation and the president shall,

violation prejudicial to the

recommendation to the Board. This provision
exclusive remedy for an allieged violation of the
procedures by the Supervisor or the Promc.i10n
any such allegation shall nct be :ubject to
unless the president has failed to take remedial

action or give weight to the violation.

(6) In
only by the criteria contained in this Article and
consideration to all

be guided
shall g¢gaive

individual’s

original

president

making her/his recommendation, the president ghall

evaluative matcrial in the
file generated since her/his previous promotion or

appoint 'nt to the college, whichever is more recent.
In determining

" to recommend to the Board for promotion, the

shall x<view the recommendations of the supervisor and
the Promotion Committee.

In addition., the president may consult

with and/or seek the recommendations of other representatives of
the employer, provided, however. that the president shall intorm

persons

under
recommendation

guided only by
promotion recommendations made to

conaideration for promotion of any formal
process and any such recommendations shall be
the criteria contained 1n this Article. Formal
the president by management

officials shall be consistent with the following:

{a)

{b)

{c)

Recommendations shall b= 1limited to bargaining
unit members for whom the management personnel
have direct supervisory responsibility.

Management recommendations shall be guided only by
the criteria contained in this Article, and
management peraonnel shall give consideration to
all materisla avecified in two (2) and three (3,
above and the recommendations of the superviso-
and the committee.

The individuasl faculty member shall have the
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right to appeal an 8lleged violation of the
procedural requirementa in {(a) and {(b) above to

the president provided that he/she

does so in

writing within ten (10) calendar days of the date

of recommendation. The president

or his/her

designee shall investigate sny such allegation
and the president shall, if he/she finds a

procedural violation

prejudicial

to the

individual., take remedial action or give weight
to the violation in making his/her recommendation
to the Board. This provision shall be the
exclusive remedy for an alleged violation of

these contractual procedures and

any such

allegation shall not be sdubject to Article YII
unless the preaident has failed to take remedial

action or give weight to the violation.

(d) Said recommendation shall list in priority order
all applicanta for promotion. In the event that
a unit member is not recommended for promotion.

the management perason shall inform

the unit

member. in writing, of the areas needing

improvement.

The foregoing shall not be deemed to limit the rig.t of the
president to consult other Managenent representatives as
provided in this paragraph (6). srior to making her/his
recommendations to the Board, the president shall meet and
discuss her/his intended recommendations with the Prom9t1on
Committee. Where there are differencea between the president
and the committee, the committee may forward a statement of the

reasons for 1ts position to the Bosrd. with
president.

s copy to the

The president shall forward her/his recommeqdat1ons for
promotions and a copy of the priority list established by the
Promotion Committee to the Board of Trustees by april 15 or as
soon thereafter as the appeals process has been completed, but
no later than May 15. The president shall inform the person
concerned, in writing, of the president's recommendation to the

Board.

Sectio™ 5.Merit Recognition

Nothing in this Article shall prevent tpe
providing merit recognition to unit members in
lump-sum payments.

-37-

Q 44
ERIC

-

Board from
the form of

ARTICLE XIII

TERMINATION OR REASSIGNMENT FOR SPECIAL REASONS

A. Termination of employment or reassignment to a
lower-paid position for special reasons 18 a decision by the
employer to terminate or reassign a member of the bargaining
unit for economic or programmatlc reasons.

B. Economic reasons relate to financial exigency and shall
inclucde, but are not limited to. the reduction or termination of
funds provided pursuant to a federal. state Oor private grant., or
pursuant to the Comprehensive Employment and Training Act of
1973 or anY successor. or any reduction 1n state appropriations
or allotments. This provision shall in no way be i1nterpreted to
reduce the state's obligation to honor the terms of this
Agreement.

C. Programmatic reasons shall in.lude. but are not limited
to, reasons of declining enrollment, changes in program
>fferings or services, reorganization, or changes 1n methodology
of delivery of services.

Section_2. Negotiations

In the event that the employer determines that 1t 1is
necessary to terminate or reassign a bargaining unit member for
economic and/or programmatic reasons, the employer shall notify
and negc ate with the union as to the manrer of i1mplementation
of the employer's decision, Subject to the provisions herein,
including specifically Sections 3 and 4. Negotiations shall be
expedited with a view toward agreement within thirty (30 days.
The decision that it is necessary o terminate or reassi¢n shall
not be subject to the grievance and arbitration procedures of
this Agreement or to any statutory 1mpasse provision. Notice to
the employee may be given thirty (30) days following notice to

the union. Completion of negotiations shall not be a condition
precedent to 1mplementation of the terminaticn provided that in
the case of teaching faculty the assigned course

.esporsibilities of such bargaining unit employee shall not be
reassigned to non-bargaining unit employees so as to terminate
such bargaining unit member.

Secticn ). Stardard for Selection

In selecting individuals at a college to be terminated or
reassigned for special reasons., the employer shall be guided by
the needs of the college, the quality of performance of
profesasional responsibilities as provided in Article X of this
Agreement, bona tide occupational qualifications or bona fide
affirmative action. If, in the employer’'s )judgment, two or more
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full-time unit members at a college are relatively equal., the
employer may give weight to the bargaining member’'s length of
service within the system. In any grievance or arbitration
contesting the selection o0f individuals to be terminated or
reassigned for special reasons, if the employer can show that 1t
exercised its judgment based on the needs of the college, the
quality of performance, bona fide occupational qualifications or
bona fide affirmative action, the employer shall be deemed 1n
compliance with this Section unless the union can show that such
judgment was exercised arbitrarily or capriciously. If the
employer makes & selection based on seniority, said decisicn
shall not be subject to grievance or arbitration by a les~
senior employee unless affirmative action i1s a consideration.
The employer's decision shall be subject to expedited
arbitration. In the event that the arbitrator determines that
there has been a violation of this provision, he/siie may order a
back-pay remedy of not more than sixty (60) calends‘ days.
Beyond the determination of such violation, he/she shu.il not
substitute his/her judgment for that of the employer.

Section 4. Notice

A. Notice of termination or reassignment for economic
reasons shall be provided as soon as reasonably possible it at
least sixty (60) days in advance of the effective date,
provided, however, that less notice may be given for termination
of positions funded by & federal, state, or private grant, or
the Comprehensive Employment Training Act of 1973 or any
successor. Notice to unit m~mhers in their fourth or subsequent
standard appointment shall be ¢given nine (9) months prior to the
effective date of termination and notice to tenured members
shall’ be given twelve (12) months prior :o the effective date of
termination. Any notified member of the urit for whom a
retraining program has been approved by the Executive Director
shall remain on the payroll for the period of said retraining,
not to exceed twelve (12) months, at the funded level a thorized
by the Executive Director and funded pursuant to Article XXI,
Section 3B.

B. Notice of termination or reassignment for programmatic
reasons shall be given at least three (3) months prior to the
effective date in the case of a first standard appointment, six
{6) months prior to the effective date i1n the case of a second
and third standard appointment. and twelve (12) months prior to
the effective date in the case of the fourth or subsequent
standard appointment.

C. Any extension of employment necessary to accommodate
the notice herein shall not constitute a new appointment.

Section 5. Effect on Tenure

When a member of the bargaining unit who is on a tenured
appointment is reassigned to another college under the
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provisions of this Article. the individual shall retain his/her
tenure. In the case of a reassignment of a nontenured
individual. the service requirement for eligibility for enure
consideration shall be no less than three (3) years.

A. The employer shall make a reasonable effort to place an
individual who 1s terminated for special reasons in another
suitable position opening within the system of communit)
colleges. This obligation shall not create a claim or right tc
any position opening and shall end thirty (30) days following
termination of the affected employee. The obligation of the
employer shall be satisfied by compliance with the following
procedure:

1. Upon written request of the affected employee, the
Board shall provide copie. of all position notices for
which external searches are ongoing and all position
notices for external searches which commence during
the obligation period specified herein. This
obligation relates to bargaining unit positions for
which a standard appointment is contemplated.

2. The affected employee may apply for any position
opening. The employee will be considered on the same
basis as any other applicant, except that the
president's recommendation shall consider that the
affected employee should be selected if the
qualifications of the affected employee and top
candidate{s) are relatively equal. The prisident
shall notify the affected employee of his/her
decision. Within five (5) calendar days of such
notice, the affected employee may file a notice with
the Executive Director by certified letter requesting
review of the president’'s recommendation. The
decision of the Executive Director shall be final.

B. When an appointment 1s terminated for special reasons,
the released 1individual's position shall not be filled within a
period of two (2) years form the date of termination unless
he/she has been offered reappointment and has declined it, or
has failed to respond within thir*y (30) calendar days of the
offer. The obligation to offer reappointment shall be satisfied
by mailing a certified 1letter to the individual's last known
address. The thirty-day period ihall begin the date said offer
1s postmarked.

C. The employer shall maintain a list of those individuals
whose full-time employment was terminated for special reasons
with a copy to the Congress. An individual’'s name shall remain
on the list for a period of two years from the date of notice of
terminataion. For that two-year period. the employer will notify
the individual of full-time vacant positions for which he/she
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may be qualified to apply. If the individual applies for any
such poaition, the emplnyer shall give due consideration to the
individual®'s prior service in the community college system,
provided, however, that actual appointment to any such position
remains within the discretion of the employer.

D. A member who 1s recalled to @smployment to his/her
poaition shall regain all rigkts and privileges he/she had at
the time of the termination, including tenure, rank. and salary
and shall not be considered as a new staff member for the
purposes of fringe benefits provided under this Agreement,
subject to any requirements of insurance carriers.

Termination for special reasons shall not be considered a
non-renewal of a standard appoin:ment or a dismissal for cause.
Notices 1n writing to this effect shall be provided to each
indiviaual affected and shall include a statement that the

reason for termination is not dissatisfaction with service
rendered.

Section 8. Employer Decision

The decision of the employer as to the need for termination
or reassignment for special reasons shall be final.

ARTICLE XIV
SEPARATION BECAUSE OF INCAPACITY

When a professional staff member has become physically or
mentally incapable of or unfit for the efficient performance of
dutiex of hia/her position, the employer may separate the
individual in good standing. Unless otherwise agreed, any
medical determination hereunder shall be only by mnutually
agreed-upol: medical authoraity.

Any such action shall be subject to the grievance and
arbitration provisions of this Agreement.

Prior to or at the time of requesting a medical
determination, the Board or its representative will provide the
unit member with a statement of the problen and disclose to
him/her any information to be considered, except as otherwise
provided by 1law. The staff member shall be informed i1n writing
of his/her right to Congress representation. Either the
employer or the unit member may request that the medical
authority determine whether or not there might be a basis for
such a medical determination.
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ARTICLE XV

TRANSFER A'D RESTRUCTUPING

Section 1. Defaination

Transfer is the appointment by the Board of a protess1oga1
staff member to a community college other than the one at which
he/she 18 employed. Transfers may be 1nitiated by the Board or
by a professional staff member.

Section 2. Application for Transfer

the transfer is i1nitiated by the professional
stattrnme;zzr.e:;:;1cat1on for transfer shall be made @irectly to
the president of the college to which transfer 1: deSIE?dﬁ
Applicants shall 1inform the president of the'colleqe rom w :;
transfer 1s desired of any such application at the txﬁe the
application 1s made. candidates for transfer are gubjectt [ e
same selection procedures as any other applicant or an
availlable position.

3. Tenure

Sect.o

fer 1nitiated by the
Loss of ter re pursuant to a trans

Board o:hall be fo' cause as specified 1n Art1c1e'XVI and sha}l
be subject t> the grievance and arbitration provisions of this

Agreement.

Section 4. Restructuring

is made on the basis of circumstances as the
time T::s t:gr::T::;ent. In the event of restructuring of hﬁq?er
education (which shall ipclude campus closings or'the manéated
termination of major academic or stu?ent-servxce programs
employing ten (10) or more members 9! t%e unit}). the egp gyer
and the union agree to negotiate to tae extent requued1 Y 7:;
provided that notice of termination to the atfected emp oyee s
in the case of termination of such programs may be given ninety
(90) days folloii1ng notice to the union.

ARTICLE XVI
. DISMISSAL AND DISCIPLINE
No protessional staff member sShall be dismissed or
otherwise disciplined ~xcept for Just cause and "th'tUIi gue
prccess. as specified 1in this Agreement . Each i1ndividua for
whom suspension vithout pay or dismissal 1s under cons1dgratxo:
shall be notified of his/her right to union representation.

copy of said notice shall be provided to “he Congress office.
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Section 1. pDismissal

A. Diamissal is an action by the Board or its designee
which terminates the appointment of a professional staff member
for cauase. Diamissal for cause shall include, but not be

limited to the following:

{1} 1ncompetent or inadequate performance of
responsibilities of the position or repeated negle-t
of thease responsibilitiea:;

(2) repeated noncompliance with reasvnable regulations or
reasonable directives of the Board, the president. or
deaignated management employees;

(3) conduct which impairs the effective performance of
assigned responsibilitiea or impairs the rights ot
students or of other staff members:

{3} the wuse of fraud, collusion, or misrepresentation of a
fact naterial to obtaining employment with the college
and/or status therein.

B. The appoirtment of a staff member may be terminated
according to the following dismissal procedure:

(1) The president or the Board shall notify the
professional staff member in writing that termination
of his/her appointment is under consideration. Said
notice will contain a statement of the reasons for the
proposed termination.

(2) The professional staff member may resrond 1n writing
within twenty-one (21) calendar days of receipt of
notice from the president.

(3) 1f, after considering the reaponse of the p-ofessional
ataff member, or 1f the professional staff member has
not responded within the twenty-one (21) day period,
the employer or its representative determines to
dismiss the professional staff member the employer or
its representative sghall so notify the member 1in
writing of the decision.

(d) wWithin fourteen (14) calendar days of the notice of
the president's decision, the professional gstatft
member may appeal such decision by filing a wraitten
grievance at Level Two of the grievance procedure set
forth in Article vII of this Agreement.

Section 2. piscipline

Y

Nothing within this Article shall preclude the Board or
its representatives from disciplining members of the
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professional staff by means less than discharge, provided that
such discipline shall be for Just cause as specified 1n Section
1A above for dismissals.

B. In the case of employee misconduct for which suspension
without pay 1s under consideration, the employee shall be
atforded written rnotice of the chargels) aqa193t him/her.
disclosure of the employer's then available evxdeqce and'an
opportunity to present his/her position orally or in writing
prior to the discipline.

[7d

ection 3. Suspension Pending Discipline or Discharge

when 1t 1S necessary., an individual may be suspended. with
full salary and benefits, pending disciplinary action.

ection 4. Investigjatory Interview

If a bargaining unit member Treasonably bel}eves that an
investigatory 1nterview conaucted by the gmployer will result in
discipline or place his/her Job security in jeopardy, she/he may
have a Congress representative present at any such interview.

ARTICLE XVII

SABBATICAL LEAVE AND FULL-TIME LEAVE FOR PROFESSIONAL DEVELOPMENT

Section 1. Preamble

Sabbat.cal leave and full-time leave ror professional
development are educational leaves.

The purpose of sabbatical leave 1s to provide an individual
with time and support for scholarly or creative endeavors which
will benefit the ccllege and advance the 1ndividual
professionally or enable the i1ndividual to develop resources or
materials to enrich teaching or administrative responsibilitieas.

1-time leave for professional development shall consist
of aruihll-t1me leave of absence without or with pay. It may be
granted for such purposes as study, ;esearch, or service as a
consultant. It the leave for professional development is with
pay. the cost of providing part-time replagement for un}t
members shall be made pursuant to funds avezilable under this

Agreement .

Section 2. Eligibility and Conditions

A. Sabbatical Leave

i for a full year on
Sahbatical leave is granted by the Board
halg :alary or a half-year on full salary., or for such period

_“_

51




and portion of salary as agreed to by the applicant and the
Board. Any leave time, no matter how long i1ts duration, granted
and used hereunder, shall constitute a sabbatical leave.

Professional staff members become eligible for sabbatical
leave after 8S1x consecutive years of full-time service. An
individual may be considered during his sixth year of full-time
service, but the sabbatical shall not commence until he has
completed six years of service. Once a sabbatical leave has
been taken, the professional staff member shall again become
eligible for sabbatical leave after six additional consecuti'e
years of full-time service following completion of the
sabbatical. The recipient must agree to return to the college
for at least one year of service following the leave.

The recipient of a sabbatical leave is permitted to receive
other remuneration in the form of fellowships, assistantships,

grants, honoraria, or consultant fees; however, an

1ndividual on

sabbatical leave is generally npot expected to engage in paid
employment elsewhere. Esch applicant for sabbatical leave shall

disclose, as part of his/her proposal., all
remuneration and, if paid employment is involved.

describe the relationship of such to tlre Durpose
lecave outlined above. All compensation wunrle
shall not exceed the regular salary {(base pay plus
the recipient plus the expenses attributable to the

anticipated
he/she shall
of sabbatical
on sabbatical
iongevity) of
leave.

B. Full-Time Leave for Professional Development

Professional staff members are eligible for full-time leave
for professional development &Zcer one year of service on a

full-time standard appointment, subject to
conditions: (1) the applicant's professional
his/her absence for the period of tiwe requested:

the following
duties permit

(2) the leave

is of value to the college:; and, (3} 2{ with pay. there is no

other remuneration to the professional staff member.

Full-time leave for professional development may be granted
for up to one year and the Board may authorize an extension of

the leave for an additional year.

Section 3. Rights

Sabbatical leave and full-time leave for
developnent shall be considered as continuous

professional
service for

longevity (if 1leave for professional development with pay, on a
pro-rata bas1is), placement in the salary schedule, and
retirement pursuant to the individual‘s particular state

approved retirement plan.

All fringe benefits shall be continued during
sabbatical leave and full-time leave for
development, if with pay.
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the period of
professional

Any other terms and conditions of full-time leave of
abssence for professional development are to be agreed upon by
the staff member concerned, who may request representation by
the Congress. The final agreement shall be in writing.

Full-time leave for :rofessional development shall be
considered as continuous service for sabbatical leave, but shall
not be 1ncluded as accumulated time required to qualify for
sabbatical leave.

Section 4. Number

The number of professional staff members on sabbatical
leave at any time at a college shall not exceed five (5) percent
of the full-time professional staff in the bargaining unit,
unless otherwise recommended by the Executive Director and
approved by the Board, except that at colleges with less than
twenty such professional staff members, one such member may be
granted a sabbatical 1n any g¢iven year. For the purpose of
calculating this limitation, twelve-month staff on sabbatical
leave during the summer months shall not be considered a part of
the five (5) percent limitation.

Subject to the limitations which follow, it is anticipated
by the parties that the Board will grant sabbatical leaves to
five (5) percent of the bargaining unit. For each year of this
Agreement, provided there are sufficient qualified applicants
and provided that there is no net cost to the system, the Board
shall grant sabbatical leaves to five {(5) percent of the
full-time professional staff. The Congress shall be consulted
with regard to any modification of sabbatical leave decisions
necessary to comply with this provision. Eligibility. for
sabbatical leave and full-t._me leave for . professional
development creates no condition expressed or 1mplied that such
a leave must be granted by the Bcard.

Section 5. Sabbatical Leave __and Professional Development
Committee

At each college there shall be a Sabbatical Leave and
Professional Development Committee elected by the members of the
bargaining wunit. The si1ze and composition of the committee
shall be determined by the president and shall reflect., whenever
possible, the ratio of teaching faculty. non~teaching faculty.,
and administrators at the college This committee shall have
the responsibility to review all applications for sabbatical
leave and full-time leave for professional development and make
recommendations to the president which shall list in priority
order applicants recommended for sabbatical leave at full pay
and, Separately, applicants recommended for sabbaticsl leave at
he't pay.

The Sabbatical Leave and Professional Development Committee
shall keep a written record of the dates of all meetings.
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attendance at meetings., and materisls considered. These records
and materie.s shall b in the custody of the president or
his/her designees. The ..ommittee shall not disclose its records
or recommendat.ons except as provided herein.

The committee shall make a recommendation to the president
concerning the allocation of protessional development money made
available pursuant to this Agreement. The recommendation shall
address the proportion of such professional development money to
be utilized for short-term leave, partial leave. and full-time
leave. The recommzndation of the comr‘ttee ir advisory to the
president whose decision is final.

The oper. i1on of this committee shall be subject to the
supervision of the president or his/her designee.

Section 6. Procedure
Applicaats for sabbatical leave and full-time leave for
professional development shall prepare a proposal for leave
which describes the prospective activity and indicates the
contriktion 1t will make to the individual concerne¢d and the
college utilizing a form established by the employer. Thas
propcsal shall be presented to the president six (6) months 1n
a’vance of the requested lerve and by November 1st of the year
y °°r to the ye.'r in which tne sabbatical would occur.

The president shall seek the recommendation of the
supervisor. In making his/her recommendation, the supervisor
shail be guided only by the criteria contained in this Article.
Prior to m#'ing his/her recoinmendation to the president, the
supervisor shall meet with the applicant and discuss his/her
intended recommendation with the applicant.

The president =".l1 also seek the recommendation of the
Sabbatical Leave aad Professional DLevelopwment Committee which

shall be completed by December 19. In making its
recommendation, this committee shall be guided only by the
critiaria contained in this Article. Prior to making his/her

recommendations for professional deve.. pment leave or sabbatical
leave to the Boarl, the president or his/her designee shall meet
and discuss his/her 1ntended recommendations with the
committee. Where there are differences between he president and
the committee, the committee may forward a statement of the
reasons for 1ts position to the Board, with a copy to the
president.

In addition., the president may consult with and/or seek the
ecommendations of other representatives of the employer.
provided, however. that the president shall inform persons under
consideration of any formal recommendation process and any such
recc 'menaations shall be guided only by the criteria contained
in this Article. Formal reccmmendations made to the president
by other employees of the college shall be consistent with the
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follcwing:

(a) Recommendations ghall be 1limited to bargaining unit
menber, for whom the management personnel have direct
supervisory responsibility.

(b) Management recommendations shall be guided by the
criteria contained 1in this Article and management
persgnnel shall give consideration to all materials
specified and the recommendations of the supervisors
and the committee.

.The foregoing shall not be deemed to limit che right of the
president to consult others as provided in this paragraph.

The professional staff member shall be entitled to know the
forma) recommendations at each level and che decision of the
Board, which shall be final.

Section 7. Board Action

A. Sabb tical Leave

By February 1, the president shall forward recomme 1dat ‘ons
to the Board for final deterrination and shall list in priority
order applicants recommended for sabbatical leave. The
president's recommendations may exceed the five percent
limitation on the number of sabbatical leaves granted by the
Board. The Executive Director shall consolidate gaid
recommendations for action by the Board. The Board shall act on
the recommendations by April 1. within 30 days following the
decision of the Board, any individual recommended for a
sabbatical leave at ful pay, whose leave was not voted by the
Board., shali have the opportunity to request that the president
recommend a sabbatical leave at half pay. Approval of
additional sabbaticals hereunder shall nnt nbligate the Board to
consider additional sabbatical leaves at full salary.

B. ‘ve for Professional Development
With. ninety (90) days of receipt of the proposal, the
president shall forward his recommendation to the Board for

final determination. The Board shall act on the recommendation
within sixty (60) days.
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ARTICLE XVIII

SHORT-TERM AND PARTIAL LEAVE FOR PROFESSIONAL DEVELOPMENT

Section 1. Short-Term Leave

The Board encourages profesaional staff members to agteng
appropriate profesaional noetinguh c0:§:ZEZCEB.Le::g ti:m::::e

i with the needa of the ¢ - r
;;:;;:z:nttor a period of up to five (5) working days with pay

may be granted by the preaident.

for short-term leave,
1 the case of a denial >f a request erm

the p:elident or his/her designee shall meet with the 1ngxzig:;1
concerned to daiscuss the reasons for the den:ll. The de

of the preaident ¢r his/her designee shall be final.

Expensea incurred by the staff member nay be reimbursed
from funds made available under this Agreement.

Section 2. Partial Leave

A Definition and Purpose. Partial leaye for protess;ona;
development shall consist of released time or .1 ;e u::d
assignment. In the latter case, the stagt member §ha1 te :' d
a pro-rata salary for the portion of hxs/herngsxgnme: m:ylge

i after such leave haa been granted. is leav
;:::::; for such purposes as study, research, or services as a

consultant.

. ligibility and Conditions. Professional staff members
are :;igigle :8?“%31; leave after one {1) year of ser¥1§§°::n:
full-time standard appcintment, SubJect' to the o ow1ng
conditions: (1) the applicant’'s protesuxonal. dEtli: pleave
his/her absence for the period of time requested; ‘a)t r:leased
is of wvalue to the college; gnd (3Y 1n the case O (Lo leased
time, no add-tional remuneration is received by the profe

ataff member.
(o Denial and Meeting. In the case of a dvnial of a

i i is/her designee
artial leave, the president or his
::ggi.tme::r ugth he individual concerned to discuss the reasons

for the denial.

i - lacements
. Funding. The cost of providing ?art time rep
for gnit members provided with releaed time hereunder shall be
from funds made avallable under this Agreement.
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ARTICLE XIX

OTHER LEAVES

Section 1. Leave of Absence Without Salary

Upon recommendation of the presiden‘, which recommendation
shall not be wunreasonably withheld, 1.ave of absence without
salary may be granted by the Board for a reriod not to exceed
tvo years, except that upon establishment of actual disability
such leave shall be g:ianted. Professional staff members are
eligible for 1leave of absence without salary after two years of
full-time service on standard appointments, except t' at a leave
for educational advancement or a leave for child-reu_ing may be
granted after one year of service.

The terms and conditions of such a leave of absence suall
be agreed upon by the president and the staff member concerned,
who may be represented by the Congress. The agreement shall be
in writing and shall be subject to the approval of the Board.

Any such leave designated as educational leave without
salary shall be considered as continuous serv-:ce for retirement
pursuant to the individual's particular state-approved
retirement plan. Insurance benefits for i1ndividuals on such
educational 1leave ghall be continued, if the individual payr the
employer's contribution for said benefits.

Sick leave shall accrue in any month 1n which a
professional staff member 1s on a leave of absence without
salary, on a pro-rata basis, calculated to the nearest
quarter-day.

Sect:1 1 2. fick Leav

A. Entitlement __ and . _Conditions. All full-time
professional staff members accrue sick leave with pay for
continuous service at the rate of one and one-quarter days per
calendar month from the date of 1initial employment . All
part-time professional staff members in the bargaining unit
accrue sick leave with pay for continuous service from the date
of initial employment at the rate of one and one-quarter days
per calendar month multiplied by the following fraction: the
number of hours worked per week divided by 35. Earned sick
leave is granted to a professional staff member who is
incapacitated for duty. An acceptable medical certificate is
required to substantiate a request for sick leave in the
following situations: any period of absence of more thar five
(5) consecutive working days; sick teave during annual vacation:;
leave of any duration 1f absence trum duty recurs frequently or
habitually, provided that the employce has been notified that a
certificate will be required: 1leave oi any duration when
evidence indicates reasonab’e cause for requiring such a
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certificate. Sick leave shall be calculated 1n quarter-day
units.
i t., pursuant
[} sation _at Retirement. Upon retiremen
to Cz;pteg_mggn or 167a of the Ccnnecticut Gen:rat i;.t::::'o;
al staff member shall be compensated a e
g::f:;:::: of her/his daily sslary for each day of sick I:ave
standing to her/his credit as of his last day on the active
payroll, up to a maximum of 240 days.

c Retenction oOf Accrued Sick Time. IUni;I?;m::rglw:g::
—_ Ry - - = : a
i are terminated pursuant to Article I ]
:zz:::;' sick leave credited upon reinstatement within tw, years

of the date of termination.

D Emergency Sick Leave. The Board'policybon emerg;ngz
., as appliea to bargaining un1§ members, w1
:}ctint:;ve The pzsties may dis'uss alternative l;ra::em;:::i::
¢ i . e
. event of unusual circumstances. In this regar
;L:e jdentified the possibility of employees wpo have 1n :x:gss
of 240 cays accumulated making contributions in exce.s o ive

days.

Section 3. Special ave

i i leave for personal
. Conditions. Special leave 1§
emerq:ncie;—‘;ﬁigh 18 to be charged to sick leave. It shall be
calculated in quarter-day umnits.

P ted for the
. Purpose. Special leave shall be gran

tollo:1ng “reasons: (1) dental, medical, or eye exam1n:t1gn :;
treatment for which arrangements cannot be made outside

ill expose others to
hours: (2) when presence at work wi C
:g:t::go‘q u;iselleSI {(3) 1n the event of death 1in the 1mmed;a;;
family hen as much as five working days‘ leave with pay sha

i i band wife, father,
anted {(1mmediate family means hus ' r
::thegf sister, brother, or child, or any ?ther relat1v? 7:? i:
domicilea in the professional staff member s'hausghold;, ot
critical illness or severe injury 1n the immediate ;::cz or
household creates an emergency which requires the atten N
aid of the professional staff member, when up ;o thr:ee;ox ;:z
. arved.
* leave with pay 1n a calendar year “hall be gr
::z:idenf may also grant necessary time, no{ to exc:ega;:n;::
. days' leave pe
ate a total of three working 1 ;
;22:79 to fulfill the obligatious of travelling to. atten:xn:,
and returning from funerals of persons other tha:'memb:r:p:ﬁ th:
i i be contingen
t family. Special leave shall
::::g:;i;ity of earned sick leave and charged against sick
leave.

Section 4. Personal L- ve.

i -ti ber of the
. Entitlement. Each "ull time mem
prote:lional statf who has served in a position for a minimum of
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81X months shall be granted three days' personal leave of
absence with pay 1n each calendar year.

Each part-time member of the professional staff who has
served 1n a position for a minimum of six months shall be

granted one and one-half days' personal leave of absence with
pay 1n each calendar year.

B. Purpose and_ condaitions. Perc 'nal leave of absence
shall be for the purpose of conducting private affairs,
including observance of religious holidays, and shall not be
deducted from vacation or sick leave credits. Personal leave of
absence days not taken 1n the calendar year in which they are

granted shall npot be accumulated. Except in an emergency
situation, professional staff members shall give at least three
working days' notice to the appropriate management

represciitative and should take personal leave of absence on days
and 1n a nanner which are least disruptive of the instructional
program and the educational progress of students. To facilitate

this consideration, personal leave days shall be calculated in
half-day uaits.

Section 5. Leave for civil Obligations

Military Leave. A professional staff member who is a
member of the armed forces of tne State or of any reser e
component of the United States and 1s required to undergo active
duty or field training therein shall be entitled to a leave of
absence with pay for a period not exceeding three calendar weeks
of such active duty or field training. Military leave shall not
be charged against the annual vacation.

A professional staff member who has served in a full-time
position for more than six months and who has left the employ of
the community colleges in order to serve in the armed services
1s eligible for reinstatement according to the provisions of
Section 5-255(c} ot the General Statutes of Connecticut.

B. Jury Duty. Professional staff members uyho are
summoned to court to perform jury duty or who are subpoenaed to
attend court or board hearings to testify in matters in which
they .(ave no personal or pecuniary interest shall suffer no loss
of salary thereby, but they shall be required to remit to the

Board any sums of money received in compensation for such duty
or attendance.

Section 6. Maternity and Parental Leave

A. Maternity Leave

1) Entitlement. Disabilities caused or contributed to by
pregnaacy, abortion, miscarriage, childbirth, and recovery
therefrom shall be t =ated like any other temporary disability.
At the cption of the professional staff member concerned,
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accrued sick and/or vacation leave or portions thereof may be
utilized for childbearing disabilities.

In addition., the Board recognizes the right of professional
staff members to maternity leave as provided below.

2) Conditions. Sick leave may be utilized for any such
perio® of disability, provided that the employer may require
thay. 8 nm.dical doctor certify that sny period in excess of five
(S) days to which sick leave is spplied is medically necessary
as & result of or to recover from said disabality.

After all enmployee-designated sick and vacation leave have
been exhausted., said professional staff member shall be granted,
upon request, 8 maternity leave of up to twelve months without
salary, except that sdjustments in the duration of the leave may
be made by mutual agreement between the president and the staff
member concerned to insure that such leave is least disruptive
of the instructional program of the college and the educational
prograss of students. Time on maternity leave shall be
considered 8s continuous service for purpuses of sabbatical
leave. but shall not be included as accumulated time required to
qualify for sabbatical leave.

3) Reinstatement. Provided that the professional staff
member shall return to service no later than twelve months from
the beginning of maternity leave. 3Jubject to the adjustments
stipulated in (2) above. she shall be restored, subject to any
provisions on staff reductions, to the same rank with the sanme
salary and fringe benefits which ste had 7tta‘ned at the time
such leave was g¢granted, plus the appropriate increase 1in
benefits accorded to persons of that rank and salary and any a.Jd
all improvements in fringe benefits established through
negotiations between tne Congress and the Board <iring the
period of such leave, and to the same or an equivalent fosition.

for up to twelve (12) months from the beginning of
maternity leave, part-time ret .n to service may be arrainged by
mutual agreement betweesn the staff member concerned and the
president of the college, subject to the following: 11 the case
of an employee holding a special appointment or & standard
sppointment which has not been renewed in accordance with
Article IX, Section 3, a leave shall not extend beyond. and
provisions for reemployment shall not apply beyond., the
termination date of the appointment unless the employer agrees
in writing to such extension.

B. Parental Leave. Parental leave shall be granted 1n
accordance with the provisions of Section 1 of this Article.
Parental leave may be granted for: (1) the purpose of rearing &
child for whom the professional staff member has legal
responsibility; or (2) the prenatal and postnatal care of a
wife.
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Section 7. Miscellaneous Leave Provisions

commu:;:;ess::::l staff members who are transferred into the

vacation, and :g:cia:ys;::veahall :ot P presionety Of zick
Privileges previousl n

another Connecticut state agencr or 1in a commun1tych11:;;n:gi;:

to 1ts transfer to the 3ju
Regional Community c0112923f13d1ct1on °f the Board of Trustees of

ARTICLE XX

HOLIDAYS AND VACATIONS

Section 1. Holidays

All nonteaching pProfessional staff mem

time off with pay fo pers shall be granted

r the following holidays:
New Year's Day

Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day

y aIthOT;;gyst:thmembers are required to work on a holiday, or
scheaulng 42 ak 8 on a day on which they are not regulérly
e e s work, they shall be granted equivalent time off

not be unreasonably assigned. Additional pay :ay

not be substituted for time i
) off. E i 0
utilized in the calendar year in which 23::::§"t rine off must be

Section 2. vVacations

A.  Entitlement

1) Full-time teachin
¢ facult o
basss Y employed on -
th:I ac:::;:c r:c;1ve such vacatiors as are oft1c1a11; I:gt::n::
furthos a en@cr of the college, and may be excused ¢
responsibilities during the term of the appointmentrg;

the president of the coll
e ege upon compl
adminis rative duties, includ1n: comm::c:;;::.Ot *11 academc and

2) Afte © si1x months i
sery O ; of continuous employme
non_:g:éhi:ull time 9dm1n1strators, counselors, {1b::r;:n§t:t;
entitin tg Erziszixo;ai; 3employed on a 10-month basis a:e
™ o -3 working days of v i
€ rate of 1.83 days per caslendsr month of ser:fgifon aecrued at

3) Atter six
months of cont
:::Y1ce, _part-time administrators, counse
teaching professionals

1n L employment in State
unselors, librarians and
employed on a 10-month basis a:e
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calendar

to wvacat:on accrued at the rate of 1.83 days per
mon:h of service multiplied by the following fraction:

tha number vf .ouras worked per week divided by 35.

4)
service,
12-month
vacation
calendar

5)
service,
12-month

After six montha of continuous employment 1in State
full-time profeasaional staff members employed on a
basis are entitled to a total of 22 working days of
each calendar year accrued st the rate of 1.83 days per
month of service.

After six montha of continuous employment in State
part-time profeasional ataff members employed on a
basis are entitled to vacation accrued at the rate of

1.83 deys per calendar month of @8ervice multiplied by the

following

by 35.
B.
1)

2)

C.

1)

2)

ERIC
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fraction: the number of hours worked per week divided
Conditions.
Vacation days taken by administrators, counselors.

librarians and non-teaching professionals are subject
to prior approval by the president of the college. It
18 expected that administrators, counselors.
librarians and non-teaching profeasionals will take a
minimum of three weeks vacation each calendar year.
However, in extenuating circumstances, vacation days
may be carried over into & new calendar year with the
written approval of the president of the college,
w.ich spprova)l shall not be unreasonably withheld, but
may not be accumulated to a total of more than 120
days.

Vacation days do not accrue during any mcnth in which
an administrator, counselor, librarian or non-teaching
professional 1s on leave of absence without salary for
more than five days.

Adjustments on Termination.

It an adrministrator. counselor, librarian or
non-teaching professional has taken more vacation days
than would have been accrued at the rate specified 1n
"A" above, the college shall, on termination, deduct
from his/her pay the value of vacation days taken 1n
excess of the amount accrued.

Any eligible administrator, counselor, librarian or
non-teaching professional leaving State service shall
receive a lump sum payment for accrued but unused
vacation time. except that all administrators.
counselors, 1librarians or non-.eaching professionals
who have been notified of termination of their
appointment are required to use all accumulated
vacation time prior to 23»iration of the final

-5§-
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apypointmant year unleasa other srrangementa ere
specificslly authorized in writing by the co'"2ge
preaident, which suthorization ahall not be
unraasonably withhald.

ARTICLE XXI

SALARY AND FRINGE BENEFITS

Saction 1. Salary

A. General Negotiat+d Salary Increages. All ganeral
nagotisted galary increasas provided in this Section ahall be
added to «nl become part of the base salaries of mambera of the
bargaining wunit end ahall be additional to tha annual asleriea
to which bargsining unit membera are enti.lad. During the term

of this Agreament, mambera of the bargaining unit ahall receive
negotiated salary incrasses sa followa:

1) 1987-¢28 Bffective retrosctive to July 3, 1987 for
twelve-month employeea and July 17, 1987 for ten-month
amployeea, all nembera of the bargaining unit shall
recaive a total increasa of 10.0 parcant in annual
salary which ahall be comprised ag followa:

.. 7.5 percent acrosas-the-board .ncreaae, plus
b. 2.5 percant enhancement increaae.

2) 1988-89 Effective July 1, 1988 for twelve-month
amployeea and July 15, 1988 for ten-month employeea,
8ll membars of the bargsining unit shall receive asn
incrasse of 6.9 percent in annual sslary which shall
be comprisad as follows:

.. 4.9 parcent across-the-board incresse, plus

b. 2.0 percant enhancement increaase, plua the atep
incrasse provided by C. balow.

B. Adjustment in Salary Scheduls.

1) 1987-88 A sum equal to 1.2 percent of total annual
salaries shall ba allocated for distributicon by the
partias in 1987-88 effective January 1, 1988, and
shall ba a part of tha basa salary of the unit membera
to whom the diatribution is made. Distribution to
individualas ahall be by agreemant between the
partiaas. Tha ravisad salary schadula for 1987-88 ia
attachad as Appandix B.

2) 19688-89 A sum aqual to 1 percant of total annual
salarias ashall ba allocatad for distribution by the
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3)

4)

5)

6)

7)

8)

psrties in 1938-89 retrosctive to the effactive daste
of the genersl negotisted increases. pistribution to
individuals shell be by agreement between the
parties. The revised selary schedule for 1988-89 is
attached es Appendix C.

Any dispute between the Boerd and the wunion with
regard to the distribution of the funds provided in
peregraphs 1) end 2) ebove shell be subject to
srbitretion in eccordence with this standard:
Allocation shell emphesize interncl consistency within
clessificetions, provided thet the parties shall not
be precluded from considering the relationship among
clessifications within the bergaining unit and
provided further thet either perty may propose and the
srbitrator ney choose an ecross-the-board
distribution.

The sum of .09 percent of totel ennuel salaries shall
be ellocated in eech Yeer of the Agreement for
resolution of cleims for p~sition level chenges and
for resolution of classification requests initieted by
the Congrern3, provided thet in the first year the
funds shall be available June 1, 1988 rether than the
full fiscel Year.

There shsll be @allocated .64 percent of total snnual
saleries for 1987-88 end .54 percent of totel snnual
ssleries for 1988-89 for promotions.

.07 percent of totel annual selsries shall be
ellocated fcr the resolution of grievarces per
concurrence by the psrties for eech Year of the
Agreement, provided thet in the first Year the funds
shell be evaileble June 1, 1988 rather than the full
fiscel Year.

§50,000 for the second Year of the Agreement shall be
alloceted ¢or sebbaticals.

The "roll out" for sums provided in paragraphs 1-6
shell not exceed the dollers specified.

creagses. Bffective for the 1988-85 yeer, and on
the semes dates as the general negotisted increases,
each member of the unit employed on or prior to the
preceding Merch 1 shell receive a one step increase.
The incresse shall be the flet dollar emount of the
step for the CCP structure end 2.5% of the minimum st
each renk for the feculty structure.

salary Schedule. For 1987-88 end 1988-89 respactively,
the minimum saleries, selary tergets sand salary
schedules previously estsblished shell be as indiceted
in the Appendices.
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E. The 1ncrease 1n the
gross payroll for each year of
Agreement and the "roll-out” i1nto the next ¥1scag y;25

shall not exceed 12.0
. percent -
percent for 1988-89. for 1987-88 and 11.0

Section 2. Longevity.
Professional staff members 1n
the bargaining unit
ig:;1:ue to receive semiannual payments inp . 51t1gn to s:?::;
e rl;:g_egoy;:: ex;sélnglsghedule increased by 2.0 percent for
and by 11.0 percent for the 1988-89 year (s
Schedule A.} Unit members presently receiving longevity sha;:

not receive 1 -
level. ess than the 1985-86 longevity cateqory and benef1it

Such semiannual longevity lum
p-sum payments shall be m
:urizzlr;:e e::?ths of :prll and October of each year except t;:i
oyee shall receive, during the month immediatel
followiny retirement, a prorated payment based on the propo:tzo:

of the six-m nth perlod served prior to the effective date of
his/her retirement.

Section 3. Retraining and Professional Jevelopment

A. The sum of $175.000 shall be allocateu for leave and

assistance for rof b
noreomont. professional development for each year of the

B. The sum of §75,000 shall b i
for each year of the Agreement. : ¢ allocated for retraining

The parties agree that unspent re i
tr
allocated for professional develo:ment. 2:ning dollars shall be

Section 4 Insurance and Retirement Benefits

A. Retirement

1) Entitlement The

Entitlement. present retirement plans provided b
t:ellPensxon Agreement cnd the General Statutes of Connect1cu¥
sha be continued for members of the bargaining unit.

In accordance with the i
d provisions of Section 5-278(e), th
following additioral employees shall be eligible to part1cipat§

in the State FEmployees' : i
Kathleen T Evens. ploy Retirement Fund: Kevin F. Wolfe,

2) Salary Pay-ouc¢ for 10-Month Staff An i

° I u¢__ _for 10-Month Staff. Yy i1ndaividual
hls}:eronth appo1ntment who has completed the work obligations g?
Bentent ap?o1ntment per?od and who retires after May, but before
ce cre;'t , shall receive, upon rgtirement, pursuant to Chapter
bi:ue k: i for the entire appointment year and the remaining
i ekly payments due for the entire appointment year, together
with any amounts held back previously.
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B. Individual _ Retirement_ _Annuities. Benefits shall be
made availabla on a voluntary basis to eligible professional
ataff members, as provided in Section 5-264 of the General
Statutas of Connecticut, whereby under certain conditions the
Board of Truatees of Regional Community Colleges may enter 1into
an agreement involving purchase of an individual retirement
annuity contract that will qualify for income tax benefits.

C. Medical Insurance. For the duration of this
Agreement, the State ashall continue 1n force the health
insuranca coverage, including contributiona, in effect on June
30, 1984. except as modified by arbitration decisions applicable
to this unit. As of June 30, 1984, said coverage 1includes:
Blue Croas/Blue Shield Century 96; Blue Cross "Co-Pay” Pian for
Dental Care with riders A and C; and Major Medical co-insurance
with a $100 deductible, coverage of 80% of the first S$2000 of
claima and 100% of tha exceaa during a benefit period. and a
$1,000,000 maximum benefit.

D. HMO’'S (Health Maintenance Organization). 1In lieu of
coverage under g¢group health inasurance plans set forth above,
except dental plans, bargaining unit mambers may elect to become
membera of an eligible health maiatanance organization. Staff
membera who elect the option of memberahip in the HMO . .1eu of
coverage under contractual g¢roup hsalth insurance plans must
make auch election in writing. The employer will pay toward HMO
covarage an amount equal to the expense on behalf of such
employee and his/her dependents and fami“y as if such employee
did not elert to become membera of the KMO, provided that the
payment will be no more than the actual cost of HMO coverage.

E. Group Life Insurance. Profeasional staff members
shall continue to be eligible to participate n the State’'s
group life insurance plan pursuant to Section 5-257 of the
General Statutes of Connecticut.

Section 5. Workers' Compensation

A. Workers' Compensation Coverage and Payments. Where an
employea has become temporarily totally disabled as a result of
illness or injury caused directly by his/her employment., or
sustained in the course of his/her employment., said employee
may, panding tinal determination as to the employee's
eligibility to receive workers' compensation benefits, charge
said period of absencea to exiating leave accounts. Where a
determination is made supporting the employee'a claim., State
authoritieas ahall take appropriate atepe to rectify payroll and
leave records in accordance with said determination. Upon final
and non-eppealable decision by appropriate State autho_ity that
an employes is ~ntitled to Treceive workers' ccmpensation
benefita, @said employee shall receive his/her first payment no
latar than {4) four weeka following such determination. Accrued
lsave tima may be usad to asupplement workera’' compensation
paymanta up to but not beyond the regular salary.
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B. Extended Benefits. fhe benefita of Section 5-142,
Paragraph A of the General Statutes shall continue to be
applicable tc the extent, if any. that sa.d provision may have
been applicable prror to the effective date of this Agreement.

C. Insurance. The State will continue to provide benefits
and coverage pursuant to Sections 5-142 (a) and {(b) of the
General Statutes. The employer will continue to pay the

npplicnb}e current contributions for life insurance and hospital
and medical insurance for the period of time tha emp'oyee is on

a work-related disability leave under Paragraph A of this
Section.

Section 6. Travel Expenses and Reimbursements

A. Within funds appropriated to the Board, the Board
shall have full authorization to allocate funds for travel and
to authorize the expenditure of such funda for out-of-state

travel under the authority of the Executive Director or his/her
designee.

B. An employee who 1s requirad to uaa hia/her perasonal
vehicle in the performance of duty shall be reimbursed at the
GSA rate subject to the following limitation that no mileage
rexﬁburlement shall be paid for travel 10 milea or leas per
week.

'Bnployees shall be notified of the minimum insurance
requirements prior to wusing their personal vehicles in the
performance of duties.

'C. During the life of this Agreement, any employee w0 is
required to travel out of state on employer business shall be
reimburse. at the following rates:

Breakfast S 4.00

Lanch S 6.00

Dinner $13.00

Misc. 15% ($3.45 Maximum)
TOTAL $26.45 per diem

Ip addition, a $5.00 1lump-sum payment may be provided 1t
autherzed out-of-state travel 1s for a period of two full
working days. The same amount may be authorized for each

additional two full working-day periods.
Section 7. Death Benefit

Upon death of an smployee who has completed ten (10) years
of State service, the employer shall pay to the beneficiary
one-fourth (1/4) of the deceased employee's daily salary for
each day of sick leave accrued to his/her credit as of hia/her
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last day on the active payroll up to a maximum Ppayment
equivalent to sixty (60) days' p’ The provisi. of thas
Sr :tion shall take effect July 1, 19.'.

Jection 8. Tuition Waiver.

In addition to tke waiver of tuition and fees permitted
under Chapt~. '64, Section 10-38n of the Connecticut Generdu’
Statutes tne Board may waive tuition and fees for bargaining
unit members and their spouses and dependent children at all
~olleges in the comrunity cc'lege system.

Section 9. No Lapses.

No money provided in sub-sections 1B, 1C ani 3A and B above
and in the prior Agreement shall lapse 1f not disbursed or
expended during any fiscal year. This provision shall supersede
any conflicting state statute or regulation.

ARTICLE XXU{

LABOR MANAGEMENT COMMITTEE

A. .ne parties agree that, 1n order to provide a method
for the promotion of mutual goals and for addressing future
considerations which may affect the c~nt iuing climate of
harmony and mutual responsibility, thux shall be a Labor
M-n ement Committee consisting of not mor? than fave (5)
designees of the employer and five (5) designees of the union.

B. Said committee shall meet no less than six (6) times
annually and shall discuss the application. clarification, or
other aspects of the terms and conditions of this Agreement as
well as improvement of the parties' relationships. The
committee may propose udditional matters. mutually agr-~ed upon
in committee. which were not within the comtemplation of the
parties to this Agreement “ut which deserve 1mmediate attention
or redress, subject to the provisions of Article XXIII of thas
Agreement.

C. If, at any time during the rm of this Agreement, any
insurance coverage. plan, or service 1ncorporated by reference
or described herein becomes unavaillable or 1s altered by any
third party not within the contempiation of this Agreement, that
matter shall be the subject of immediate discussion hereunder,
subject to the p1.vis:ons of Article XXIII of this Agreement.

D. Subject te the provisions of irticle XXIII, the
committee shall discuss:

(1) guidelines for eail’ retirement;

_6] -
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{2) appronriate community service activities;
(3) affirmative action,

{4) ways and mea:s of improving retirement .nd other
fringe benefits of members of the bargaining
unit;

(5) day-care centers:

(6) faculty/student contact hour load.

ARTICLE XXIII
EXTENT OF AGREEMENT

The parties hereto agree thet they nave fully bargained
with respect to wages, hours, ana o“l'er conditions of employment
and that the understandings and agreements arrived at by the
parties are set forth 1n this contractual Agreement and shall
constitute .ne sole Agreement between the parties for the
duration thereof.

Therefore, for the 1life of this Agreement, each of the
parties voluntarily and unqualifiedly waives the right and
agrees that the other shall not be obliged to bargain
collectively with respect to any subject or matter not
specifically referred to or covered ir this agreement. even
though such subject or matter may not have been within the
knowledge or contemplation of either or both parties at the time
they necgotrate v si1gned this Agreement.

ARTICLE XXIV

SAVINGS CLAUSE

In the event any Article, Section, or portion of this
Agreement should be declareu unlawful by any court of competent
jurisdiction, such decision shall be held to apply only to the
specific Article, Section or portion thereof specified 1n the
court’'s decision. Upon 1ssuance of such a decisi<n. the Board
and *he Congress agree to i1mmediately negotiate a substitute r
the invalidated Article., Section., or portion thereof.
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ARTICLE XXV
TERM AND DURATION OF AGr&IMENT

This Agreement shell be effective July 1, 1987, end shall
expire June 30, 1989.

On or efter the effective date of eny legislation releted
to the implementetion of objective job eveluetion eithar perty
mey reopen this Agreement for the purpose of negotiating as
provided therein.

THE CONGRESS OF CONNECTICUT
COMMUNITY COLLEGES

THE BOARD OF TRUSTEES OF
REGIONAL COMMUNITY COLLEGES

Sidney Udpshirves
President

Bxecutive Difrector

Negctieting Team: Negotieting Teem:

Vincent D. Dernowski Robert Allen
John D. Hurd Tom Bradhem
Booker T. Pevaughn Charles Derling

John Bolend Geil Dunnrowicz

John Coggins Tine Gengi
Jemes Hehesy Ruth Heller
John Titl y Roger Hinze
Coreen Sumple Robert Home
Geerin Shee Kim Kereth

Gregg Bleckstone Corien Wilkes
-63-
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; Alternates.

: Walter Arndt
HoWard Einsohn
Greg Hager
Robert Kaminsky
Susan Logston

. Ray Marafino

Barbara Natale

Debbie Sansone

, Ruth Tamashaitais
Tony Vitarell:

Chief Negot.ator: Chief Negotiator:
; Jackson W. Fcley, Jr. Donald c. Pogue
I
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SCHEDULE A
1987~-88

Longevity

¢ mambers in the bargaining unit shall continue to

Professional staf
on to salary according to the following

receive saniannual payments in additi

schedule:
Longevity Category ©
Longevit Years of Service
Base Y 10-14 Yrs. 15-13 Yrs. 20-24 Yrs. 25 Yrs. or More
1276 319 638 957 . 1276

Community College Professional 21 (12 month) anrd above

Longevity Cateqory II

Longevity Years of Service
Base 10-14 Yrs. 15-19 Yrs. 20-24 Yrs., 25 Yrs. or More
984 246 492 738 984
Professor
Cammunity College Professional 20 (12 month)
Cawmunitv College Professional 21 (19 month)
Cawmnity College Professional 20 (10 month)
Camunity College Protessi~1al 20 (11 month)
Cammunity College Profescional 19 (12 month)
Longevity (ategory ITI
Longevit Years of Service
Base Y 10-14 Yrs. I5-19 Yrs. 20-24 Yrs. 25 Yrs. or More
872 218 436 654 872
Associate Professcr
Commnity College Profeasional 18 (12 month)
Commmnity College Professional 19 (10 month)
Camunity College Professional 19 (11 wonch)
Longevity Category IV
Longevi Years of Service
Base o 10-14 Yrs. 15-15 Yrs.  -0-24 Yrs. 25 Yrs. or More
772 193 386 579 772
Assistant Profeusor
Camunity College Professior: * 18 (10 month)
Cammunity College Profession.. 17 (12 month)
Cammunity College Professional 16 (12 month)
Q
) —65~ ()
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Longevity Catejory v

Loxvny Years of Service
e 10-14 Yrs. 15-19 Yrs. 20-24 Yrs. 25 Yrs. or “ore
660 165 330 495 660
Instructor

Cammunity College Professional )7

Cammunity College Professional 17 :lg ﬂ::;
Cawnunity College Professional 16 (10 month)
Cammunity College Professional 15 (12 month)
Cammunity College Professional 14 (12 month)

Longevity Cateqory VI

Loncevity Years of Service
Base 10-14 Yrs. -19 frs. 20-24 Yrs. 25 frs. or ‘ore
568 142 2€E4 426 568

Community College Professional 15 (10 month
Camnunity College Professional 14 (10 mnth;
Cammunity College Professional 13 (12 month)
Cammunity College ~ -ofessional 12 (12 month)

Longevity Category vit

[a;:;lty Years of Service
. 10-14 Yrs. -19 Yrs. 20-24 Yrs. 25 Yrs. or More
488 122 244 366 488
Cammunity College professional 13 (10 mon
th
Cammunity College Professional 12 (10 mnth;
Cammunity College Professional 1I (12 month)
Cammunity College Professional 10 (12 month)
Longevity Category virI
Longevity ‘ears of Service
Base 10-14 Yrs. 15-19 Yrs. 20-24 Yrs. 25 Yrs. or More
424 106 212 3i8 424

Cammunity College Professional .

Camunity College Professional 10 :ig 33;
Community College Professional 9 (10 month)
Cammunity Collsge Professional 9 (12 month)
Camunity College Professional 8 (12 month)
Cammunity College Professional 8 (10 month)
Comunity College Professional 8 ( 9 month)

Such semiannual longevity lump-sum
payments shail be made
:?\“u: otdAprll anc October of each year except that a retired ::;lio?e:h:hall
:',‘ u‘:‘?ro;g:tmmt lmnedth 1rtely following retirement, a prorated payment
of the -
date of mamynor Portlon of six-month period served prior to the effective

66~
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SCHEDULE A Longevity Category Vv
1988-89 Longevity Years of Service
Base 10-14 yrs. 15-19 Yrs. 20-24 yrs. 25 Yrs.
Longevity
g 732 183 366 549 732

the bargaining unit shall centinue

embers 1n
Professions  veal pay ddition to salary according to the

to receive semiannual payments in a
following schedule:

LonJevity Category 1

Years of Service

Long:::ty 10-14 Yrs. 15-19 Yrs. 20-24 Yra. 25 Yrs. or More
708 1062 1416 Longevity category vi
1416 354
Longevity Years of Service
community College professional 21 (12 month) and above e '0-14 yes. 2 of sery N -
632 158 316 474 632

Longevity Category II

Years of Scrvice

Instructor

Community College
Cormunity College
Community College
Community ~ollege
Community College

Professional
Professional
Professional
Professional
Professional

17 {9 month)
17 (10 month)
16 (10 month)
15 (12 month)
14 (12 month)

Community College

Professional

15 (10 month)

Longevity _ . or More

mase 1214 e T 22-24 e e Communi.y College Professional 14 (10 month)

) 819 1092 Community Col'ege Professioral 13 (12 gonth)

1092 273 546 i Community College Professional 12 (12 month)
Professor month) Longevity Category vII

Community College Professional 20 (12

Community College Professions} gé tig :0"::; Longevity Vears of Service

College Profession, on Base 10-14 yrs. ° Z -
gz:::::t; Collegc professionc: 20 (11 month) =2 13-19 Yra. 20224 ¥ro. 25 Yrs.
community College profeamional 19 (12 month) 540 135 270 405 540

Longevity Category II1

Years of Service

Longevity 25 Yra. or More

cane 10-ls Yee. 2 tee- 20-24 Je2. Community College professional 10 {12 month) -~
968 242 484 726 %68 Longevity Category viIl
Associate Profeasor Longevaty reats of Service
Coll Porfessional 18 (12 month) Base lo-14 Years of Service
g::::::;; Cle:g: professional 19 (10 month) Yrs. 15-19 Yrs. 20-24 yra. 25 yes.
Community College Professional 19 (11 month) 72 L1 26 ” -

Longevity Category 1V

Years of Service

Community College
Community College
Community College

Professional
Professional
Profeasional

13 (10 month)
12 (10 month)
11 (12 month)

Community College
Cormunity College
Community College

Profesasional
Professional
Professional

11 {10 mcnth)
10 (10 month)
9 (10 month)

Longevit
gase Y 10-14 Yrs. 19 ¥rs. 20-24 ¥rs. 25 Yrs. or More Community College pProfessional 9 (12 month)
rs. o 056 Community College Professional 8 (12 month)
856 214 428 Community College profeasional 8 (10 month)
Community College professional 8 ( 9 month)

Assistant Professor
Community College Professional 18 (10 month)

Such semiannual longevity lum
the months of April and

p-sum payments shall be made during
October of each year except that a retired

Community College Professional 17 (12 month)
community College Professional 16 (12 month) :mgloyee shall teceive, during the month immediately following
etirement, a prorated payinent based on the proportion of the six-month

—67- Period served priot to the effective date of his/her retirement.

O

ERIC

Aruitoxt provided by Eic:

~68-



APPENDIX A
TABLE OF RANK AND MINIMUM QUALIFICATION
TEACHING FACULTY !
RANK DEGRFEE AND YEARS OF TEACHING
OR OTHER APPROPRIATE EXPERIENCE
Profeasor Doctorate and 9 years . Community College Profesaional 13 Bachelor’'a or equivalent and 0-3 yeara
Sixth Yaar or aquivalent and 12 years , community College Profeasional 14 :.c:elor'. or .guiV.llnt and 3-6 years
. aater'a or equivalent
Master'a or equivalent and 15 years ’ community College profesaional 15 Bachelor'a or equival
Asauciate Profeasor Doctorate and 6 years ! Maater's or ‘QUiVllln:nt snd 376 years
Sixth “ear or equivalent and 9 years i Community College Profesaional 16 Master's or aquivalant and 2-5 yeara
Master's or aquivalant and 12 years { Community College Profeasional 17 Maater'a or equivalent and 2-5 yeara
Aasiatant Profeasor Doctorate and 2 years , Community College Profesaional 18 Maater's or equivalant and 4-7 yeara
Si1xth Year or equivalent and 4 years Community College Profeasicnal 19 Master's or equivalent and -7 years
Master's or equivalent and 6 years community College Profeasional 20 Master's or equavalant and 6-9 yeara
Inatructor Doctorate Community College Professional 21 Maater's or equivalent and 6-9 yeara
Sixth Year or equivalent and 1 year . ‘ Community College Professional 22 Maater's or equivalent and 8-12 yeara
Master's or equivalent and 2 years i Community College pProfeasional 23 Maater's or equivalent and 8-12 yeara

' Community College Profesajional 24 Master's or equi ‘ent and 10-15 yaara

ADMINISTRATORS, COUNSELC®S, LIBRARIANS, o

AND NON TEACHING PROFESSIONALS
.
+DEGREE AND YEARS OF ] Thes. are the minimum qualifications eatablishad by the Board
CLASSIFICATION APPROPRIATC EXPERIENCE .:::or::éd 12:: sil’iud:i"m°“C"“°'“°“' The Board'a sction slao
rectos "to eatabliah a t
each t pecific minimuma fo
Community College Profeasional 8 Aaacciate’s or equivalent and 0-2 years eStlblx::e q::lxgg::tig:. l:siqned to that clasaiiica " and "‘:
cond:tiona.” eas than minimum 1n order t et market
Community Collage Profesaional 9 Associat:’s or squivalent ana 0-2 years
Community Collega Profeaaional 10 Associate's or equivalent and 2-5 years
Community College Profeasional 11 Aascociate’s or equivalent and [-5 Years
Community Collage Professional 12 Bachelor's or equivalant and 0-3 years
,69.
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10
11
12
13
14
15
16
17
18
19

21

23

10
11
12
13
14
15
16
17
18
19

21

23

STEP
1

11,470
12, 298
13,123
14,155
15,293
16,533
17,774
19.?221
20,873
22,527
24,4%0
26,558
28,934
31,413
34,308
37,409

STEC

13,765
14,757
15,749
16,989
18,353
19,840
21,328
23,065
25,048
27,032
29,388
31,869
4,720
37,697
41,168
44,889
48,858

st
2

11,780
12,630
13,478
14,538
15,706
16,979
18,254
19,740
21,437
23,136
25,152
27,275
29,716
32,262
35,23,
38,420

14,137
15,155
16,175
17,449
18,849
20,377
21,904
23,688
25,725
27,763
30,182
32,730
35,658
38,716
42,281
46,103
50,178

STEP
3

12,090
12,963
13,832
14,920
. 120
17,426
18,735
20,260
22,001
23,745
25,814
27,993
30,498
33,111
36,163
39,431

14,509
15,554
16,600
17,903
19,345
20,913
22,481
24,312
26,402
28,493
30,977
33,592
36,597
39,735
43,393
47,316

51,499

10~MONTH A,

STEP
4

12,400
13,295
14,187
15,303
16,533
17,873
19,215
20,779
22,565
24,354
26,476
28,711
31,280
33,960
37,090

42,442

14,881
15,953
17,026
18,367
19,841
21,448
23,057
24,935
27,079
29:224
31,771
4,453
37,535
40,754
44, 506
48,529

52,819

APPEMDIX

19687-88

C, L AND NTP SALARY RATRIX

STEP STEP STEP STEP

H

12,710
13,627
14,542
15,686
16,946
18,320
19,695
21,298
23,129
24,963
27,138
29,4,
32,062
34,809
38,017

41,453

15,253
16,352
17,452
18,826
20,337
21,985
23,633
25,558
27,756
29,955
32,565
35,314
38,473
41,773
45,619
49,742
54,139

8

13,640
14,625
15,606
16,833
18,186
19,660
21,137
22,857
24,822
26,789
29,124
31,582
34,408
37,356
40,799

44,486

6 7
13,020 13,330
13,960 14,292
14,896 15,251
16,068 16,451
17,360 17,773
18,767 19,213
20,176 20,656
21,818 22,337
23,693 24,257
25,572 26,181
27,800 28,462
30,147 30,864
32,844 233,626
35,658 36,507
38,945 39,872
42,464 43,475
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APPENDIX B

1987-88

C, L AND NTP SALARY MATRIX

STEP
6

15,625
16,751
17,877
19,285
20,833
22,521
24,210
26,182
28,433
30,685
33,360
36,176
39,412
42,792
47.731
80,955
55,460

78

STEP
7

15,997
17,149
18,303
1,745
21,329
23,058
24,786
26,805
29.110
31,416
34,154
37,037
40,350
43,811
47,844
52,169
56,780

72~

STEF
8

16,369
17,548
18,729
20,204
21,825
23,554
25,363
27,429
29,787
32,146
34,948
37,898
41,209
44,829
48,957
53,382
58,101

STEP
9

13,950
14,957
15,960
17,216
18,600
20,107
21,617
23,376
25,386
27,398
29,786
32, 300
5,190
38,205
41.7%%

45,49

STEP
9

16,741
17,947
19,154
20,663
22,321
24,130
25,939
28,052
30,464
32,677
35,742
38,760
42,227
45,848
50,069
54,595

59,421

STEP
10

14,260
15,289

16,315
17,598

19,013

20,554
22,097
23,896
25,930
28,007
30,447
33,018
35,972
39,054
42,654
46,508

STEP
10

17,113
18,346
19,580
21,122
22,817
24,666
26,516
28,675
3,141
33,608
36,537
39,621
43,165
., 867
51,182
55,808

60,742

STEP
11

14,570
15,622
16,670
17,981
19,426
21,001
22,578
24,415
26,514
2 S1F
31,109
33,735
36,754
39,903
43,581

47,519

STEP
11

17,485
18,75
20,006
21,581
23,313
25203
27,092
29,299
31,818
34,338
37,331
40,482
“,104
47,886
52,295
57,022

62,062

STEP
12

14,880
15,954

17,024

18,364

19,840

21,448

23,058

24,935
27,078

29,225
31,771
34,453
37,53
40,752
44,508

48,530

STEP
12

17,857
19,144
20,431
22,040
23,809
25,739
27,668
29,922
32,495
35,069
38,125
41,344
45,042
48,90»
53,407
58,235
63,383
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8 12,262
9 13,146
10 14,029
11 15,132

12 16,348

STEP
1

13 17,673

14 19,000

15 20,547

16 22,33

17 24,081

18

26,180

19 28,390

21
22
23

10
11
12
13
14
15
16
17
18
19

21
22
23
24

3C,930

33,580
36,675

39,900

STEP
1

14,715
15,775
16,836
18,161
19,619
21,209
22,799
24,657
26,776
28,897
31,416
34,068
37,116
40,299
44,009
47,987
52,229

STEP
2

3

12 593 12,925
13,501 13,857
14,408 14, 87
15,541 15.950
16,790 17,232
18,151 18,628
19,514 20,027
21,102 21,658
22,916 23 319
24,732 25,383
26,888 27,595
29,157 29,925

31,766 32,602

34,488

37,667

41,070

STEP
?

15,113
16,201
17,291
18,652
20,150
21,783
23,416
25,323
27,500
29,678
32,265
34,989
38,119
41,388
45,198
49,284
53,641

34,395
38,658
42,151

STEP
3

15,510
16,628
17,746
19,143
20,680
22,356
24,032
25,990
28,223
30,459
33,114
35,909
39,122
42,477
46,368
50,581
55,052

4
13,256
14,212
15,166
16,359
17,674
19,106
20,541
. 213
/122
26,034
28,303
20,692
33,438
36,303
39,649

43,232

STEP
4

15,908
17,05
18,201
19,634
21,210
22,929
24,648
26,56
28,347
31,240
33,963
36,830
40,125
43,566
47,577
51,878
56,464

APPENDIX C

19686-89

10-MONTH A, C, L AND NTP SALARY MATRIX

5
13,587
14. 567
15,545
16,768
18,116
19,584
2. 55
22,768
24,725
26,685
29,011
31,459
34,274
37,211
40,640

6
13,919
14,923
15,924
17,177
18,558
20,061
21,568
23,324
25,327
27,336
29,718
32,227
35,110
38,118
41,631

7
14,250
15,278
16,303
17, %
19,000
20,539
22,082
23,879
25,931
27,987
30,426
32,994
35,946
39,026
42,623

44,413 45,394 46,474

12-M0NTH A/

STEP
5

16,306
17,480
18,656
20,125
21,740
23,502
25, 264
27,322
29,671
32,021
34,812
37,751
41,128
44,655
48,766
53,175
57,876
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STEP STEP STEP STEP STEP STEP

8
14,582
15,633
16,683
17,995
19,441
21,017
22,595
24,434
26,534
28,637
31,133
33,761
36,782
39,933
43,614

47,555

APPENDIX C
1988-89

STEP STEP
6 7

16,703 17,101
17,907 18,333
19,111 19,566
20,616 21,107
22,270 22,801

24,075 24,649

STEP

“

STEP
9

14,913
15,988
17,062
18,404
19,883
21,494
23,109
24,992
27,137
29,288
31.841
34,528
37,618
40,841

44,605

48,636

STEP
10

15,244
16,344
17,441
18,813
20,325
21,972
23,622
25,545
27,740
29,929
32,548
35,296
38,454
41,748

45,596

49,717

C, L AND NTP "ALARY MATRIX

STEP
11

15,57
16,699
17,820
19,222
20,767
22,450
24,136
26,100
28, 343
X .59
33,256
3€,063
39,290
42,656

46,588
50,798

STEP
12

15,907
17,054
18,199
19,631
21,209
22,927
24,649
26,65
28,946
31,241
33,964
36,820
4,126

43,564

47,579

51,878

STEP
13

16,239
17,410
18,578
20,040
21,651
23,405
25,163
27,211
29,549
31,892
34,671
37,598
40,962
4,471

48,570

52,959

STEP STEP STEP STEP STEP

9

17,499 17,89
18,759 19,186
20,021 20,476
21,597 22,088
23,331 23,861

25,222 25,795

25,880 26,497 27,113 27,729

27,989 28,655 29,322

30,394 31,118 31,842

32,802 33,583 34,34

35,661 36,510 37,359

38,672 39,592
42,131 43,14
45.744 46,833
49,95 51,145
54,472 55,769
59,287 60,699

40,513
4,137
47,923
52,335
57,066
62,110

-14% E)

29,988
32,565
35,145
38, 208
41,434
45,141
49,012
53,524
58,363
63,522

10

13,294
19,612
20,931
22,579
24,391
+368
28,345
30,654
33,289
35,926
39,057
42,354
46,14
50,101
54,714
59,660

64,934

11

18,692
20,038
21,386
23,070
24,922
26,942
28,961
31,321
34 013
36,707
39,907
43,275
47,147
51,190
55.903
60,957

66,345

12

19,090
20,465
21,841
23,561
25,452
27,515
29,578
31,987
34,736
37,488
40,756
44,196
48,450
52,279
57,092
62,254

67,757

13

19,487
20,891
22,296
24,052
25,982
28,088
30,194
32,654
35, %0
38,269
41,605
45,117
49,153
53,368
58,282
€3,551
69,168

STEP
14

16 570
17,765
18,957
20,449
22,082
23,882
25,676
27,766
30,152
32,4z
35,379
38,365
41,797

45,379

49,561

54,040

STEP
14

19,885
21,317
22,751
24,542
26,512
28,661
0,810
33,320
36,184
39,050
42,454
46,037
50,156
54,457
59,471
64,847
70,560




APPENDIX B
SCHEDULE OF TEACHING FAL "LTY MINIMUM AND TARGET SALARIES (1987-88)

RANK Minimum Target

1987-88 1987-88

Professor 35,000 44,419

Associate Protessor 30,500 38,409

Assistant Professor 27 000 ©33,3%

Instructor 25,000 30,177
APPENDIX C

SCHEDULE OF TEACHING FACULTY MINIMUM AND TARGET SALARIES (1988-89)

RANK Minimum Target
1988-89 1988-89
Professor 37,465 48,419
Associate Professor 32,604 41,874
Assistant Professor 28,863 36,354
Instructor 26,725 32,927
-75~
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APPENDIX D
RATES OF BENEFIT (%) FOR EACH YEAR OF SERVICE ACCORDING TO YEARS OF SERVICE AND AGE OF EMPLOYEE

Read Down For employees .ho retire before July 1, 1980 Read Down
;:::c:f 50 S1¢ 52* 53 S4* 55 56 57 58 59 60-64 65 and over
5tV [4] 0 0 0 0 0 [} 0 0 0 0 25
10 1.00 .1.06 1.12 1.20 1.30 1.40 162 1.64 1.76 1.88 2 00 2 50
n 1.07 1.12 1.18 1.28 1.35 1.44 1.58 1.66 1.78 1.89 2 00 2 50
12 1.13 1.18 1.24 1.3 1.39 1.48 1.58 1.69 1.79 1.90 2 00 2 50
13 1.20 1.25 1.29 1.36 1.44 1.52 1.62 1.7 1.8) 190 2 00 2 50
14 1.26 1.0 1.35 1.41 148 1 56 1.68 1.74 1.82 191 2 00 2 50
15 1.33 1.37 1.4 1.47 1.53 1.60 1.68 1.76 184 192 2.00 2 50
16 1.40 1.8 1.47 1.52 1.58 1.64 .n 1.78 1 86 1.93 2.00 2.50
17 1.46 1.49 1.53 1.87 1.62 1.68 1.74 1.81 1.87 1.94 2 00 2 50
18 1.53 1.56 1.58 1.62 1.67 1.72 1.78 1.83 1.89 1.94 2 00 2 50
19 1.59 1.62 1.64 1.68 1.1 1.76 181 1.8 1.9 1.95 2.00 2 50
20 1.66 1.68 1.70 1.73 1.76 1.80 1.84 1.88 1.92 1.96 2.00 2.50
21 1.73 1.74 1.76 1.78 1.81 1.84 1.87 1.90 1.94 1.97 2.00 "
22’ 1.79 1.80 1.82 1.84 1.88 1.88 1.90 1.93 1.9% 1.98 2.00 b
23 1.86 1.87 1.87 1.89 190 1.92 1.94 1.95 1.97 1.98 2.00 b
24 1.93 1.93 1.93 1.94 1.94 1,96 .97 1.98 1.98  1.59 2.00 b
25 or over 2.00 2.00 2.00 2.00 200 200 200 2.00  2.00 2.00 2.00 230
1 S AR A L < R 1 62 83 64 65-69 70 and over
Read up Age of Evploy Read up

For amployees who retiru on and after July 1, 1980

]: lCmen must be at least 10 years actual ;841 -time state service

m 2.50% for 20 years to a maximum of e 8 O A-
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APPENDIX ¥
AGREEMENT FOR PART-TIME EMPLOYEES

Article I
Recognition

Pursusnt to the certificetions 1o;g;g bydt::cCoagecggizt

f Lebor keletlons (Dec. No. sn . '

:::t. N:O.;:-glad). the Boerd recognizis the Congress ss ‘h'1'§1°

nd. oxciu.ivo sgent for the purpasss of collective bsrgs :1ng

:or ell psrt-time unclessif‘ed employess of the Boo;d ;o:in:g
fewer then twenty (20) hours per week. es more expressly e

hereinetter.

Part-Tim aching BEmplovees Such ewployees who sre

. = e Teachin .

A scheduled to tesch two or more credit hours o: :rQ:::
instruction during e semester shell be include "
bsrgeining “nit covered by *“is Agreement.

B Pert-Time Non-Teeching Employees. Commen. ing sixty (€°)

-tesching

deys efter initicl employment, & non

i::::g:: w{o hes been end is rooogn.b1v 0737c::d-o::
to be regulsrly scheduled or .ne ) or

;g:::n“;er week shell be «ncluded in the bergeining u-it

covered by this Agreement.

it. The

coaches . Cosches shsll L+ included i1 <che un i

¢ psrties recognize thet cosches sre not regu.srly acheduled
for s set number of hours per wenk.

Article II
Nondiscrimination

’ Congre’s and the
. II of tne \yreement bitween the
loor’hr:;:I.e-ployeoo who work twenty (20) or mors hours per week
is incorporsted 1d msde » pert of ‘his Agreenent.

Article III
Acsdemic Freedom

demic fresdor to
members when tesching shsll heve sca ?
condu2:1 their courses, provided thet the subject mstter is that
which hes becon specified by the college.

Artizle IV
Deduction of Dues/Service Fees

Deduction of dues 6nd service fees shall take place in

between the Bosrd and
th Acrticle V of the Agreement
:§:°rg::§:..:i for enployees who work twenty (20) or 'or. hours

ya~ week.

-77-
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Article V
Maintenance of Records

Each college sghali me.e a

L good Laith affort to maintain
accurete records ccncerning part-taim

e employees,

These records shall be acc

essible on a reasonsble basis to
the sta“f member concerned.

Article VI
Appointment

Tie offer o. nployment is made only by written contract
executed by the president and may be subjact t. retification by
the Board or the Executive Director.

Each college shall make a good faith

part-time members of their employment at the ea:
opp~rtunity,

effort to inform
liest rcasonable

Where a part-time lecturer at a col.ege has taught eighteen
(18! or more credit hours of instruction end been employed
during the previous year, that individual will be continued in
the part-time lecturer applicant pool. The preceding sentence
shall not be subject to grievance/arbitration,

Members shall be notified of

s class cancellations before
classes begin.

Article 11
Grievanca Procedure
Article VII of the Agreement between t*e Congress and the
Board for ~mployees who wo.k twenty (20) or more hours jer week
1s 1ncorporated and made a pert of this Agreement ,

Article VIII
Workload and Work.ng Conditions

A. Teaching Members

1. Each semester shall be for « maximum of sixteen (16)
weeks. Each semester shall 1nclude eighty (80)
scheduled days of instruction and evaluation.

- Teaching members of the unit shall teach their
assigned course(s) in accordance with approved course
descriptions and class schedules, shall perform other
related responsibilities, shzll be available at
reasonable times “o confer with students outside of
ciass, and shell meintein accurate student records.

3. During the second week of classes, subject to
sub-equent modification, the teaching member shall
submit to the dean and the class a course outline or
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to couree objectivee., topice

overview, informetion es
end eseigned time-freuee, reeding end ettendence
requireaente, end a&a. indicetion of eveluetive end

greding mechen.sme to be ueed.

4. Retioe of 1lecture houre to leboretory, ecxudi. 2d
clinicel houre shell remein in effect unleee modified
Py Agreement of the Boerd end the Congress.

B. Nop-tesaching Nembers

Non-teeching membere of the unit r™ell perfo.m dutiee in
eccordence with their essigned jub deecriptione end eetebliehed
work echedulee.

C. Indemnitry, Hazardous Drivina Conditions, Part-time
. ther Collsge. and Health and 3afety

Employment et Anc

Article X, Sectione 6B, G, K end L of the Agreement for
employese who work twenty /‘70) or more houre Per week ehell be

incorporeted herein by reference.

Article IX
Eveluetion

There ehell be periodic eveluetion ee provided by the
employer, which mey include etudent eveluetion, of ell membere
of <the wunit. The criterion for the eveluetion ehell be the
pro“eeeisnal reeponeibilit re ee

quality of performencs of
provided in Article VIII of thie Agreement for [ t-time
employese. The profeeeionel eteff member ehell be notified in

edvence of the eveluetion end ehell be given en opportunity to
meet end diacuee the eveluetion.

Article X
Diecip.ine

Diecip.ine ehell be for juet ceuee.

Article XI
Holideye, Vecetione end Sick Leeve

All non-teeching unit Esmbere eshell be grented time off with
pey or compeneetory time for etete holidaye on which they would

be regulerly echeduled to work.

All non-teeching unit wbere employed for more then ninety
echeduled working deye end commencing with th> third coneecutive
semester shell receive proreted eick leeve in the menner
provided by Article XIX of the Agresment for employeee who work
trrenty (20) or more houre Per week.

-7~
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Article XII
Leevee

The 3oerd ehell
Low. ehell provide for leeves of ebeence e®e required by

Article XIII
Compeneetijion

A. - enbe

Effective for eny re-ev
pointment beginnin

::zziv:’ ::B?izgg.::to:o Juiy 1, 1988, non-tocchizq :2.»::3 ::::;

® in eelery or hourly rete, ep
12;0t do::r the previoue rete which eeid Rember '.:p::igo:;:.t:t
;:q:nniu ee for 198¢€ -87. Effective for eny re-eppointme :
r.c“v.ng.nonm::d ott:r Julv 1, 1988, non-teechiny membere oho?i

®®ee in eelery or hourly rete °
11.08 over the previoue rete rioe or hacerr el
- . The eelerie

provided “evein ghell not be leee then the ninulu: ::IS:rzzy rete

»»  Teeching Membere

1. Bffective with the ¢

ell eemester, 1987, th -
loctu:or rete ehell be .ncreeeed to 402 end $43¢ p:r g::::“"
eccordence with the prectice of the Boerd. ¢ in

2. Effective with the s

pring eemeeter, 1’ th -
lecturer rete ehell pe incroeeed to $430 end sé64 po: z:rsizi-.
eccordence with the prectice of the Boerd. ¢ in

3. Rffective wiltih the (ell sem

eeter, 1988, -
lecturer rete ehell be increeeed to $473 -na SSIOC::r 2:531:1-.
eccordence with the Prectice of the Boerd. in

4. Rffective with the

Prir: eemeeter, 1989, -
lecturer rete ehell be increesed to $521 ¢na $561 ::: z.r;1:1-.
eccordence with the prectice of the Boerd. re in

Article XIV
Fringe Benetite

For pert-time employeee who
ere receiving h
benefite, the employer shell continue in fo ce g.ag'éfzozf::r'"c'

Employe.e. hired efter le o
gielative epprcval of ¢h
;::k .r; lioqulorly echeduled to work et leeet 17 1}; :g:::-;::
1nvo.c: .t receive heelth ineurence coverege. The pertiee wili
tooching. :-piz;..s?oatzéiityl of :r:vidinq employeee (in~luding
erly scheduled for )
houre per week with tho option to obtein h:::c:h::oazsséf

Coverege b
coverepc. Y the employse pering the full premium for eeid

Pert-time employeee ret i
th ‘etein their righte evjetin
® Perei n Agreement rovided thet thie provioionqozri:u::: ::
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deened to esteblish or confirm the appiicability of said
Agreement to unit members.

Article XV
Longevity

Employees shall continue to be eligible for longevity
pesyments for the life of this Agréement in accordance with
existing prectice.

Article XVI
Workers' Compensstion

Article X”T, Scction 5 of the >greemént for employees who
work twenty (20) or more hours per week is icorporated herein by
reference.

Article XVII
Msnsgement Rights

The Board vetains its rights es specified in Article III of
the Agieement between the Board end the Congress. Those
inherent mansgement rights not restricted by a specific
provision of this Agreement shall not be directly or indirectly
subject to gri.vance or arbitrstion.

Articl. (VIII
Duration and Exte¢.t of Agreement

Articles XXIII., XXIV and XXV of the Agreement between the
Congress and the Board for employees who work twenty (20) or
more hours per week are 1incorporated and msde a part of this
Agreement .

On or sfter the effective date of any legisl: on related to
the implementation of objective job evaliation. either party nay
reopen this Agreement for th. purpose of negotiating as provided
therein.

ARTICLE XIX

Effective July 1, 1987, minimum salaries for non-teaching
members {(except coaches) shall be:

Positions Requiring Min. Salary (per hour)
Associste's Degree 8.44
Bschelor's Degree 9.74
Msster's Degree 11.68
Mester's Degree end tour years 14.43

Effective July 1, 1988, the minimum salaries for
non-tesching m:mbers (except coaches) shall .e:
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Positions Requiring
Associate’'s Degree

Bachelor's Degree

Master's Degree

Master's Degree and four years

-82-

Min. Salsry (per hour)
- 9.02
10.41
12.49
15.43
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SUPPLEMENTAL LETTER OF AGREEMENT

Collectiv. Bargsining Agreement between
The Board of Trustees of Regional commgnlty Colleges
end The Congress of Connecticut Commuailty Colleges

Dear Sid.

the

This
Board oOffice w1ll continue or initiate the following

RE: POSITION VACANCIES

18 tc inc cate, for informetional purpcses only. tiat

prectices:

not

Q

ERIC

Aruitoxt provided by Eic:

1.

This

Notice of full-time position vacancies within the unit
will be provided to the wunion. The notices wi'l
provide a general description of the duties., minimum
qualifications and starting selery.

The practice of posting and advertising most position
vacancies for thirty days will be continued. The Board
office will make a special effort to ensure posting at
eecn college.

To the exte t possible, consistent with Section
46a-63-41 of the Regulations of State Agencies, the
Bosrd will eoncourage that -onsideration be given to
candidates from within the system for position
vecancies at a college. The Board will req.ire that at
ieast two qualified candidates from withip the system
receive a preliminary interview.

The Executive Director will 1ssue gener.l search
procedure guidelines for full-time bargain.ng unit
positions.

letter 18 provided with tre understanding that 1t 1s

subject to grievance and avbitration and doss not limt
Article 1III of the Agreement.

Sincerely,

‘3.u~uH;QMQ\

J‘ckson W. Foley. Jr.

-83-

SUPPLEMENTAL LETTERS OF AGREEMENT
RE: ADDITIONAL KkESPONSIBILITIFS OF TEACHING FACULTY

In the course of neyotiations., the parties have identified
shared concerns regerding the professional responsibilities of
teaching facalty beyond those associa-ed with classroom
instruction and related duties. The parties recognize that., as
professionals, teaching faculty are expected to e. *end thear
services to meet other institutional needs 1related to the
mission, goals, and priorities of the college and system.
Further, the parties acknowledge that the employer has the
responsitility and the right .0 require the sstisfactory
fulfillment of appropriate additional responsibilities as part
of the teaching workload requirement set forth in Section 3A(2)
and to evaluate the gquality of services rendered under the
provision as part of the employee's over-all evelustion.

To this end, each college shall publish and distribute to
all members of the teachinj faculty a comprehensive statement of
1ts institutional mission, goals and priorities. At the
conr usion of the spring semester, on or bef.re June 1. each
facuity member will submit a report indicating the cpec.®1c
activities that. were undertaken to meet the obligstion of
Section 3A(2). The report shall recommend addition:l
respousibilities for the following year. The report wili also
be 1included 1n the faculty member's professionsl file arnd be
considered for purposes of evaluation. The employer will
detevmine whether the s*-atement satisfies the obiigations
sfecified 1n section 3A(2) nd as cons:stent with the priorities
o: the college and the systemu.

It is contemplated that gquestions regarding add “ional
-esponsibilities may be resolved by wzans of correspondence or
discussions during the summer months. Unit members shsll not be
required to participate in any such discussion and the employer
shall incur no liability as the result of any such discussion.

Should it be determine that the statement does not satisfy
this intent or that there are other priorities, the employer
will so notify the faculty member on or betcre Cctober 1. The
faculty member will be encouraged to rile an amended statement
within fifteen days of receiving this notice. The employer will
confer with *he facul*y member upon the vequest of the fsculty
memd>er and mike a reascnable effort to reach agreement on the

additional responsibilities. By November 1, or es soon
thereafter as possible, the employer shall provide s ststement
of additiona” responsibilities to ¢t} : faculty member, which

shall be a pact of the professional fi.e. It is recognized that
civcumstences mesy necessitste elterstion in the additionesl
responsibilit.es during the ecademic yeal Changes msy be
initisted by ®ither th- employer or the faculty member, but must
be spproved by th: emplecjer.

-84~




ERI!

intent and 1s not subject to

Tha B e O it diminish the rights of the

grievan :/arbitration, nor shall
employer under Article III.

RE: FACULTY WORX LOAD

dit and

i the diatribution of‘student credl

w:;l :E::{n the syatem, including thg equ-gant:t

s atudio and clinical houra and xnclgdan The
coordinatora and dep-rtnent.chax;s;stoog

C may recommend da“a to be conaidered. It is unde
ongreaa

d make
a conaultant to study and
that the Moard M arding e uniform ayatem for the ratios of

The Board

contact hour’
lecture, laboratory,
workload of program

: P Either
T atudia. & 11 to lecture hours.
i nical houra C
Lamoratory e n .:gsﬁlt- thereof, including data, for future

tiationa to the extent, it any, that there is an oblxqatxon
nego

under the law.

RE: POSITION LEVEL PLACEMENT

ding of the parties
i sets forth the understan es
™ m:?oizniﬂf pIacement of unat membe;s u?o ug:k twenty
:::: h:E:Seper week and are otrer than t. xching faculty.

t intent of the

i e that 1t 1a the preaen 1

plrt:e; :itzzzlegg continue the cl-tsitxcngxon strgst:;:
ded rby Norman D. Willia 9nd Assoc:ate:. rtu111

clausifi e':Lon structure is discontxnugd, the emp oy:o 111

CI.:’lt;::' obligation to bargain with respect

e A
::mponsatxon of new classifications.

1. The
Board of

i he Will.s claasification
. employer continsea t s
. ::rui::ge a:h:h:ollgwnq corsiderations shall apply:

twenty or more hours ve: eek

(a) Unit members whc work S et ion

will be classified by the employer
levcla recommended by Willas.

1ts
The employer will proside the union with a copy cf
o) gurdelines for position level placement.

h osition pl '~ ment 1is based on ratings bydcigt::i
e tice taff the positior will be ;eterre‘ he
Ottgce :ommxétee to be rated. The ccamittee will ve
\tan- once each year. This ahall not preclude ?o;e
trequen® eetings ‘thei? tnere are aufficient, bona fide
froduent :xch are to be referred to the Rat1:q
1..“?. y The final decisi’on will be made by §1§
::::::;::' Director or his/ner designee and a copy w

be provided to the union.

recognize that it 1s difficult “o properly

() e ebrtet placement of new positions with ut

evaluate the

-85-
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3.

sufficent job content information. Accordingly, it ;s
gjreed that guch positions shall not be referred to the
Rating Committee wuntil the incumbent has worked for at
least six months in the positior. 1If the poaition is
reclassified as ¢pe result of the evaluation, the
additional coat shall be Lorne by the Board on a
prospective basis only. Proapective ghall mean no more
than 45 calendar days after the final reaults from the

Rating Committee. It is contemplated that the
committee's work ywill commence by March 1.

Unit members who are appoint
not disclose information gained durin
ner may  they act as advocates O: appear aa witneaasea in any
legal or &dministrative Proceeding, arbitration or

fact-finding involving classification and compensation of
unit members.

Whenever the employer implements changes in job des-riptions
or changes 1in assigned duties f.r lionteacl.ing profeasionals
who work twenty or more hours per week, the .r un but nct
any employee may submit views, data and informacion on the

question of whether or not a change in duties requires a
change in the position level.

The emp” “yer shall consider whether i‘he change i1n job duties
is sufficiently eubstantjal to have th: effect of changang
the position le.el placement. where position placement 1s
based on ratings of staff or whare position placeme 18 to

4 lower pcsition level, the position or classificat n ywill
be referred c¢o the Rating Committee to be rated. The final
decision wil) be made by the Executive Di-ector or his/her

designee and a copy will be provided to the union.

If the Board discontinues the Willas jocb evaluation Process,
the Board agrees to negotiate on the questisn of whether or
not the auch changes in duties require change in the level
of compenaation for the position(s).

Nothing hereain shall prevent the wunion from raising
clasaification 1saues with the employer.

Effective Ju'y 1, 1985,
reflect cha

level, The
descriptions -

Job descriptiona will be r-vised to
$ in duties which require a change o! seition
‘ongress shall receive a copy of all job
ised pursuant to thas paragraph.

The Board will refer the
development-l/tutorill clasaificationa

lab assistants/coordinatora, Pp.L. 8 and 14) to the Rating
Committee. Beyond thia, the Board shall have no oblagation

to consider changes ywhich took pPlace befor the effec*ive
date of this memorandunm,

Librarian and
{tutora, F.L. 8 and
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7. For each of the two yesrs of the Agreement, .09 percent of

to~ ° salaries shall be available for position level
changes. The employer shall have no obligstion to effect
changes in compensation beyond the extent of these dollars.
All the dollars shall be expended or carried over for
expenditure 1n subsequent years.

8. No uanit member shall have his/her annual salary reduced as a

result of this memorandum of understanding.

9. The Board retains the right to increase salaries of unit

members. notwithstanding the provisions of this memorandum.
In this regard, the Board will continue to attempt to
provide funding for such changes, including

reclassifications, made pursuant to iais paragraph.

10. Employees whe are appointed to a position which has a higher
position level shall be placed at the step in the new
position level which will provide an 1ncrease 1n annual
salary at least equal to one step at the new position level,
but not to exceed the top step of the new position level.
This paragrapn shall not be construed to limit paragraph 8.

11. Th- agreement hetween the Board and the Congress dated
June 29, 1984, shall continue.

12. The provisions of this memorandum of unders:anding shall not
be directly or 1indirectly subject to the grievance and
arbitration provisions of the Agreement.

RE: SALARY ADJUSTMENTS UPON PROMOTIC.

Notwitbstanding the provisions cf Arti.le XI11. Section 3,
the parties agree thst each Communiiy College Professional who
completed ten Yyears of service orn or before July 1, 1984 shall
receive a Sriary increase equal tu one 2.5% step 1f promoted

during the l.fe of this Agreement.

RE: DAY AFTER THANKSGIVING

The purpose .i this letter 1s to glve recognition to the
interzst of unit members in being able to use accrued leave time
on the day after Thanksgiving. It 1s recognized that the
deci’ .on to close the college 1nvolves a welghing the publac
interest and the rights of other employees. At the same time,
we recognize thst 1t is 1n our mutual interest to facilitate a
mechanism for providing for a reduced staffinyg structure or
college closing on the day a ter Thanksgiving. To this end., 1t
is agreed that umt members who are not scheduled to work on
Friday after Thanksgiving may be scheduled to work on a holicay
when the college 1s open.

-87-
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RE: CLASS CANCELLATION

The parties recognize the des i
notice of c}ass cancellation du;ra:;llfzc?:mSESVIdlnq Siaded
c];nlcal nursing instructors. Azcordingly, every e!t:::th?;‘ :o
:ame to inform the Directors of Nursing of cancellation :1 A-At

.M. or as soon thereafter as reasonably pcssible. Y 6:00

RE: EVALUATION

The parties have agreed to cc 'perate as follows:

1. :::is:oard og Trustees will retain a consultant to
ucess 1t with respect to improving the evaluation
evaluat;onlnCI:dlnq but not limited to modification of

orms and §
evaluations. the subject of student
2. It 1s contemplated that the evaluation process will

include consideration of

the
responsibilities and naue
eva.u tion, the

range of
2 dthat prior to conducting a formal
oard’'s representative will weet

t:et professional gtatt member to review h137;::
professional responsibilities and objectives ¢
evaluation period. or the

3 The consultant will have the
committee. The union may
designees to the committee.

advicg of an advisory
recommend bargaining unit

4. :3a13h: event that. the Board seeks to implement new
baseda 1ion forms, ipcluding student evaluation forms
based :2t1§he t;onsvltant'a recommendation the Boaré

Yy € union 1n writing of éhe
! ro
z:::g::. itltshtgi union objects to any of the ﬁroﬁg::g
' a notify the employer I1f
. after 3
:;::ge:heinpaiﬁles c;nnot resolve the dispute over thg
g e evaluation forms, t
submitted to advisory arbitration. he dispute may be

5. This memorandum shsll not

under Article III. limit the Board's rights

RE: MERIT PAY

It 18 wunder=tood and a
= greed that Secti 1 S5 of Articl
does not constitutes a waiver of the Board's 1egal positignet:::

1ts x‘lqht to rrovide er ecoynition mited to
m
it recoy 18 not 1li
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RE: SABBATICALS

This memorandum records the understanding of the parties
with respect to the provision of sabbatical leaves.

1. The employer will continue 1ts practice of allottang
dollarz to the colleges based on the cost and/or
savings resulting from sabbaticals which are granted
and utilized.

2. Notwithstanding the provisions of Article XVII, Section
2A, the Board may provide for consideration of and
grant sabbatical leaves to employees who work and have
worked in the system for twenty or more hours per week
for at least ten Yyears. Such sabbaticals shall be
subject to the limitations of Article XVII.

RE: RETRAINING

In the course of negotiations, the parties have 1dentified
the need to foster and encourage retrsining and redirection of
staff competencies Wwhile the parties recognize that 1t 1s
often difficult to 1dentify new areas of need and to anticipate
areas for retrenchment, it 1s agreed that both unit members and
management share a responsibility to be aware of and to plan for
such changes. Accordingly, the parties have ayreed that upon
the approval of the 1984-87 Agreement, they shall inform all
members of the nrofessional staff through a joint letter of
their commitment to provide retraining opporturities, a.
outlired herearn.

1. Both unit members and managemen: are encouraged to
i1dent1fy potential areas for retraining. It 1s the
expectation of the parties that either the bargaining
unit member or management would Suggest a retraining
program for a unit member or mambers.

2. The Executive Director may ap ~-ove retraining psograms
within the '~ limits of fun.s provided under the
Collective Bargaining Agreement. Priority may be gi.en
to unit members in those areas or programs which may be
subj=ct to reduction Or elimination.

3. ‘“he general allocation to the colleges of dollars made
available under Article ¥XI of the Collective
Bargaining Agreement shall be by agreement between the
Board and the union. In addition, on each campus there
shall be a Retraining Committee composed of an equal

numbai cf management and bargaining unit
representatives, the size of the committee to be
determired by the college president. The committee

shall publicize .etraining opportunities and, where
practicable, review and rank proposals 1n order of
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their merit. The committee

! shall submit
recsnmen@at1onl to the preaident who will forwsrd th::'
wit? his/her recommendstiong, to the Executivé

Director, who shsll mske the finsl deternmi
t .
decision of the Executive Director shall b:12:nig? The

4. Th: parties intend thst th
distributed. e dollars allocated shall be

RB: SUMMER SESSION SALARIES

Summer session psy shall be as follows:

1387 $1,422 per three credit course
19:: $1,520 per three credit course
$1,600 per three credit course

except thst up to two courses per session, but no

’ more than four
per college per summer, may be taught st s lower rste by mutual
sgreement betwe r the employee and the college.

Part-time Nursing (general fund)
1987 12.0% adjustment to bsse
1988 11.0% sdjustment to base
RE: RELEASED TIME

Notwithstanding the provisions of Article 1V :

the Agreement, the psrties recognize thst th;rzezziogoig ::
sdvsntsge in hsving relessed time in excess of this standard _n
the csse of the incumbent president of the union. Accordinql;

it is wegreed thst, upon the recommencdation of the president oé
Msnchester Community College, the Bosrd will consider snd mey
yrent relessed time in wuxcess o©Of the six-credit hours noted
sbove. This exception to the genersl interpretition of the
ngbject contrsct provision is 1limited to the circumstsnces
within the history eres et Msnchester Community College. No
other exceptions to this genersl rule sre contemplsted by the

psrties snd the employer hss no obligstion t
B oen onoeprion® g o consider requests

RE: DEPARTMENT CHAIRS/PROGRAM COORDINATORS

Payment for evslustion conducted by depsrt
be incressed e3 follows: Y psrtment chairs sholl

1987-88 1..0% adjustment to prior sgreed upon psyment
1988-89 11.0% s3justment to prior agreed upon psyment

' Prior sgreed upon psyments for progrem coordinators shsll be
ncres ed in sccordsnce with genersl negotisted incresses.
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RE: HAZARDOUS DRIVING CONDITIONS RE: ADJUSTMENTS IN SCHEQULE
In the determinstion of essentisl personnel, the President Administrstor i
or designee will give consideretion to the coversge of basic scheduling priv:i.g::““':i°";tt::: lx:rlyxlns who sre grsnte
services, snd to eccommodetion of speciel problems of specific scheduled hours, s credit or non-credit c::;:g t::oxrt r:q:l-rlx
members of the unit, given the steffing pettern of the csmpus. to enhan:e knowledge or skills relsted to their rol;:n::bﬁl:gi::
will either b hedul - g .
It is understood thst the lete srrivsl (up to 2 1/2 hours) their professional 'r:-::nffﬁantf.:p1:°3':.§§.3‘2":§:°a‘§":;’
of esnentiel personnel, due to the severity of the conditionms, president or his/her designee whose decision shell be finsl.
will not bo chsrged to the unit member's lesve bslsnces. shell be finsl.
RE: AREBAS OF IMPROVEMENT RE: GRANTS AND CONTRACTS
The stetement of eress of improvement is not to be regarded In situstions where th
13 @ stetement of ressons for feilure to recommend. weiver of an econo:iz ;rov:a:::-:to:h:|°:;::e::nion:;:c:o:::u::;
request end the union will sympstheticell ' 4
RE: ARTICLE XVII SECTION 3 request, provided thet such s request for s zoi:::'itezin::S:

seleries for :
Baginning with longevity peysznts for the 1987-88 fiscsl or not more thsn one yeer will be routinely grsnted.

yesr, time on ssbbeticsl lesve =¢ less thsn full psy, ircluding
time prior to 1987-88, wili be considered ss full-time service .
for the purpose of determining yesrs of service for longevity. RE: MINORITY FELLOWSHIP PROGRAM

In furtherence of their mutusl commitment to the principles

RE: ADJUSTMENTS IN SALARY SCHEDULE :’ sffirmstive sction, the psrties hereby effirm their support
or the Bosrd's init i t
Punds provided in Article XXI, Section 1B 1) end 2) shall be progrem.  The pr02§.1“1111 1§v::3:b:::?':.:i:°::t{°to;iow-hig
used to incresse the CCPL salery grid by four 2.7 percent steps other services. Compensstion in the smount of 32000324038 ':
snd to increese the feculty terget by two steps. es provided in semester will jinclude psyment for s period of oriontotiznx
the epp:ndices. Prozidogi thet :hil smount msy be increesed ss necessery for
. nontesching positions. 1 th

In sddition, remeining funds will be used to place tuaching sllocste up to $50.000 o: ch.°~1:::°::.!°:§é.th° p:;t;:- nn
members of the unit with twenty (20) or more yeers of service st result of the implementstion dstes ot the .ﬂe:ZI s .1ll a
the tcp step in their rsnk snd to Plsce unit members covered by increases to fund this progrem. 9 negotisted

the C(PL structure (sdministretors, counselors, or librsrians)
with siore then twenty (20) yesrs of equivslent service st one

hundred fifty percent (150%) of the minimum for their position .

level, provided thst the smount to be so distributed shall be RE: PROMOTION ELIGIBILITY

subjec: to en sgresed upon Emsximum. Any remaining funds msy be in consideration ¢

used to provide et least one sdditional increment. during the promotionsl opportunitizn ::eth:ufg::r 3:3::“:;. otrtgroviding
life of this egreement, to individuels jdentified by the parties to hold in ebeysnce the conlideratioﬁ °f'prono€:on :l ogr:§
whoee seleries ere less then the tsrget or stendsrd. professors. Both psrties reserve their rights reanagzg :he

interpretstion of t
It 4is understood thet these sdditionel sdjustments sre he contract lsngusge.
intened to provide speciel recognition of the career

contr ibutions of members of the unit who heve served the system . _
for nesrly the entire period of its existence end during tino: RE: LUMP-SUM PAYMENTS

when selsry increeses d4id not keep pece with t - cost o The perties h a _

livirg. Accordingly, these edjustments shell be without "lump-eun” dollorl.v:or.qz::-ocigz: :::1119:: S:V'g?:;?olz ::e
preccdent or prejudice to the positions of the psrties with Boerd for lump-sum peyments pursusnt to Article XII so t: g
regard to the permsnent or long-term sslsry schedule. It is snd one-helf of these "luep-sum” dollsrs shsll b '11'51 °:
understood thst *his sccommodstion is without precedent snd will professionel development. ¢ svellsble for

not be ssserted es psrt of the negotistion history.

Theresfter, if there ere still funds remsining, they shsll
be '1sed to plsce tesching fsculty “on step.”
-92-
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RE: UNEXPENDED FUNDS

The parties agree that tor 1987-88, $25,000 for rofessional
development and $25,000 for minority fellows will be paid from
"lump-sum” dollars available frecm unexpended contractual funds
vider the 1984-87 Agreement and reopener. It is underctood that
tnis accommodation is without pre:edent and will not be asserted
as pert of the negotiation history.

RE: ARTICLE X, SECTION 3A(l)

This 4s to confirm the understanding of the parti that the
addition to Article X, Section 3A(1) is technical in .ature and
may not be used by either perty to advaace its position with
respect to the interpretetion of Article X. In any disg . or
future consideration of this Article, including but not 1 ited
to erbitration, negotiations end fect-finding., Article X hall
be considered as if the new language had not been made a part of
it.

Congress of Connecticut
Community Colleges

Board of Trustees of Regional
Community Colleges

By

Presidert

7

Executive Dirfector
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SUPPLEMENTAL LETTER OF AGREEMENT

;:zl:ctlse :arg31n1nq Agreement between
oard of Trustees of Regional Commun
ity ¢
and the Congress of Connecticut Community gol?i;::es

RE: LONG-DISTANCE PHONING
Dear Jack:

Thi
his 1s to ainform you that the Congress w.,ll establish and

publicize to unit members a -
when it 1s needed for union bus:zzisfree relephone number for use

Sincerely,

.

Lty Tyl

Sidney Lipshires

~94-



1HDEX

Ttems 1n full capitals designate Articles of the Agreement. ams with an
in1tial capital designate Sections of Articles. Lower-case items refer to
topics within Sections. Items in quotation marks do not appear as such n
the Agreement but are designed to provide additional reference. Abbrevia-
tions used BOT, Board of Trustees; SL, Supplemental Letter. The several

parts of the Appendix are not indexed
Contents .

absence, leave of, without salary, 50

academic discipling, contact with
one's, 22-23

ACAQENIC FREEDOM (V1), 8-9

accuracy of facts, right to
contest, 15-16

Additional employsent, 29

Additional responsibilities, 24 SL 84

advising of students, Student
organizations or activities, 24

affimative action, 38-39

appeal of alleged promotion
violation, 36-37

Appearances (grievance meetings), 11

Application file, 16

Application for transfer, 42

APPOINTMENT AdD REAPPOINTMEHT (IX),

17-22

Arbitrability, 14

Arbitration, 12 hearing, 13-14

Arbitrctor authority, select.on
of. 12 decision and review, 13-14

areas of 1mprovement tenure,22,
promotion, 34, 37

attach written comments, right to, 15

Audio-visual materials and
copyrignts, 30

Authority o appoint and reappoint,
18

Board of Trustees: rights of, 2-3,
meetings of, 5; grievance
involving an action of, 1D
files of, 16

Calculation/payment schedule
(dues, service fees), 7
campus grievance representative, 15
Cancellation cf classes, 30 SL B8
career development actfivities,
participation in, 24
Changes in assignment, 31
Chapter meetings, 3-4

Q

Fo- Appendix 1tems, see Table of

Civil obligations, leave for, 52

Class cancellation/coverage, 30 SL 88

class preparations, 25

class schedule, assignment of, 27

Collective bargaining, 1-2

college convocations, 23-24

College files, 14,

college-wide committees,
participation on, 24

coomencement ceremonies, 23

community service activities,
participatior, \n, 24

compensation. newly-hired ten-
month staff, 18 s.ck leave
at retircment, 51
salary ncreases, 56

compensatory time, 29

Congress activity, 43 recognition
of, 1, rights of, 3

contest accuracy of facts, right
to, 17

Contract admnistration training,
leave for, §

cooperative education, /6

Copyrights, 30

Costs (arbitration), 14

course outline or overview, 23

Criterna evaluation, 32, promotion,

34-3%, tenure, ¢0-21 Ssabbatical

leave, 45 full-time leave for
professional development, 45

"oeadlines” - see “time limits”

Death benetits, 60-61

DEDUCT.JN OF DUES AND SERVICE FEES (V),S

den1al of request for short-term leave, 49

department charrs, workload, SL 85

disciplinary action, professional file
material, 16

DISCIPLINE, DISMISSAL AND (xvi), 42-44

Discrimination, 1-2

Discuss evaluation, opportunity to, 33

DISMISSAL AND DISCIPLINE (Xv1}, 42-44

divisional/depar tment committees, 23-24

Dues, 5-6

Duties a1l professional staff, 22-23
weaching faculty, specific, 23-24
nonteaching professional staff, 28

Economc reasons (termination/
reassignment), 38

Eligibility. tenure, 17-18, promoticn,
33. sabbatical leave pro-
fes<ional development, 44-45
partial leave, 49

eligibility hists tenure, 20,
promotion, 34

Emergency sick leave, 51

EMPLOYEE RIGHTS (11), 2-3

Enterprise Wheel, 14

equivalent time off, 54

EVALUATION (XI), 32-33 SL 88

equity, questions of (in grievance), 10
pay equity reopener, g1

Executive Oirector (1n grievance), 10-11, 12

Extension of time 1imts { 11
grievance), 11
EXTENT DF AGREEMENT {xxIIl), 62

Facilities, use of, 3

Faculty imitiated courses, 26

field work placement, 25

File(s) college. personnel,
professional, 14-16, application
16, 80T general, grievance, 16

Forms evaluation, 33 promoticn
application, 34

four different class preparations,
credit for, 2¢

FRINGE BENEF1TS, SALARY AND (XXI),
56-61

Funding part-time replacements, 49

Gender, 2

General file (BOT), 16

GRIEVANCES (V11),9-14 informal
adjustments, 9 procedure,9-10
mediation panel, 11 arbitration,
12-14, file, 16

grievance representative, statement
of activities as, 15

Group life nsurance, 59

Hazardous draivan .

Nesitous | g condy 10ns, SL 91

Hearing (arbitration), j3.)4

HOL10AYS AHD VACATIONS (XX}, 54-5¢

HMO'S, 59

Wours of work and work year; non-
teaching professional, 28
tea-hing faculty, 27

.96_

Inprovement, staff, 32-33

INCAPACITY, SEPARATION BECAUSE DF (Xiv), 4]

Indemity for Tiability, 29
independent study, supervising of, 2¢
individual retirement annuities, 59
informal adjustments (of grie.ances), 9
information {in grievances), 1
insurance retirement benefits, sg

medical, group life, 59

workers' compensation, 59
nvestigation of alleged violation, 3¢
Investigatory interview, 44

job description, -ight to request, g
Jury duty, 52

LABOR MANAGEMENT COMHITTEE (XXIl), g1-62
laboratory and studio hours, ratio
of lecture hours to, 25
leaves' (see under respective type;
e.g., sabbatical, matemity, etc )
Ievel(s? (in grievance), 10-11
Limitations (vse of files), 16-17
lists. tenure e‘igibility, 20
evaluation, ~ promotion
eliqibility, 34 supervision
recommendation, 34 Promotion
Comm ttee recommendation, 35
satbatical leave/professional
development comm ttee
recommendations, 46-47
Long-distance phoning, SL 94
Longevity, 65-68

MAINTENANCE OF RECORDS (¢:ll1), 14-17

management reconmendations tenure, 2]

Maternity leave, 52-53

meal allowance, 60

Mediation panel {grievances), 11-12

medical insurance, 53

Meetings of Board, 5§ of Chapter, 3-4
grievance, 11, Tenure Committee, 20
Promotion Comm ttee, 35 Sabbatical

Leave/Professional Development Comm. ,46-4/

merit recognition, 37, SL 88
mileage, reimbursement for, 60
Military leave, 52

Minority fellowships, SL 92

new 1nstructioral techniques,
development of, 24

No lapses, 61

Nonreappointment of standard
appointments, 18-19

Nondis« “imination, 2
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Nonteaching professional staff,
specific duties of, 28
Notice (of arbitration), 12
of termination or reassignment, 39
Notice of intent not to renew,18-19
Number (of staff on sabbatical leave),
46

office hours, 23 additional, 25
Opportunity to discuss evaluation, 3l
Optional peer evaluation, 32

OTHER LEAVES (XIX), 50-54

Outside employment, 29

Parental leave, 53

Partia) leave, 49

Part- time employment at another
cormmity college, 3

PART-TIMER AGREEMENT, 77-82

patient charts, review of, 25

Payrol1 deduction (Political Action
Comwri ttee), 8

peer evaluations, 24 optional, 32

Periodic evaluation, 32

Personal leave, 19-40

Personnel file, 15

Placement, 40-4]1

Political Action Committee,
payroll deduction for, 8

Posi1tion level placement, SL 85-87

position notices (placement or
recall), 40-41

Position openings, 5

Position vacancies, SL 83

preparations, nusber of, 25

president: (in grievance), 10
(tenure), 22 (promotion), 34-37
(sabbatical a1 professional
development leaves), 47-48

Procedures: grievance, &, tenure, 1¢-20

ratio of lecture ,.ours to laboratory
and studio hours, 25

REAPPOINTMENT (1x), 17-21

REASSIGHMENT (Y111}, 38-41

Rebate (dues, fees), 7

Recall, 40-41

reclassification, 31

RECOGNITION (1) (of Congress), 1

RECORDS, MAINTENANCE OF (VII1), 14-17

recurds, student, 23

Redress (employee rights), 2

registration, assistance in, 24

Reisbarsements, travel expenses and, 60

Released time for union business, 4 SLYO

Remand (of grievances), 11

removal from professional file, 16

representative, grievance, |5
investigatory interview, 44

reprimand, 17

RESTRU.TURING, TRANSFER AND (XV), 42

Retirement or resignation, notice of,
31; compensation 2t (sick leave),
51; benetits, 58

Retraining and professional
development, 58,51 89-90

RIGHTS OF THE BOARO OF TRUSTEES (I11), ¢-3

RIGHTS OF THE CONGRESS (I1V). 3-5

RIGITS, EMPLOYEE (11), I-.

rights of individuals beyond
Collective Bargaining
Fgreement, 14

right to appeal alleged violation of
supervisor/Promotion Comm ttee/
management official recommengation,
36-37

rignt to contest accuracy of facts, 17

routine reports, 24

SABBATICAL LEAVE ANO FULL-TIME LEAVE
FOR PROFESSIONAL OEVELOPMENT

T

SHORT-TERM ANO PARTIAL LEAVE FOR
‘PgROFiSSlGML DEVELOPMENT (Xv111),

Sick leave, 50-51, emergeucy, 5l

Sick time, retention of accrued, 51

special appointment, g

special czo‘llege projects, participation
mn,

special leave, s)

special reports, preparation of, 24

Staff improvement, 32-33

standard appointment, 17

statement of activities as campus
grievance representative, 15

Statemert to employee {in termination
for special reasons), 41

Steelworker’s Trilogy, 14

steps (in grlevam:ei. 10

student orgsnizations and activities, 24

student records, 23

Sunmer session. deduction of dues and
service fees from salaries, 8
assignments, 30 salaries, SL 90
nursing faculty, SL 90

supervisor recommendation tenure, 20
promotion, 34 right to appeal, 36-37

Suspension, 44

syllabi, 23

target salary, M4

Teaching and related duties, 23

Teaching faculty, specific duties
of, 23 work load, 25-26, SL 85

Tenure, 19-22

tenure procedure,]9-20, effect on (in
reassignment), 39-40; los< of (in
transfer by Board), 42

Tenure Commttee, 20

tenured appointment, 18

TERM ANO DUPATION OF AGREEMENT (XXV), &3

TERMINATION OR REASSIGNMENT FOR SPECIAL

“time himits”- {continued)
supervisor recommendation- t
20; promotion, 34 enure.
pn;l;otion commi ttee reconmendation

appeal of supervisor/Promotion
Comittee/mnaqenen . offcral
recommendation, 36
president’'s recommen
promtion. 55 dation for
sabbatical leave and profess:
developmert: application :;Ml
president’s recommendation 48
Board action, 48 '
TRANSFER AND RESTRUCTURING (xv), 42
Trasel expenses, 60 '
Tuition waiver, 61

Union assignments, leaves of absence
for, 4

Union business, released time for, 4

Union representation: at grievance, 10;
for purpose of negotiating '
changes in assignment, 3)
at investicatory ‘nterview, 44;
for purpose of agreement on terws
and conditions of leave of absence
without salary, 30

Use of facilities, 3

VACATIONS, HOL10AYS AND (XX), 54-56

WORKING CONOITIONS ANO WORK LOAO {9,
22-31 SL 93

work load® teaching faculty, 25-26
nonteaching professional
s:aff, 28 SL 8%

Work year teaching faculty, 26-27
nonteaching professional staff, 23

promotion, 4-37; sabbatical leave,47-42

Professional day, 29-30

professional development activities,
developing, 24

PROFESSTONAL DEVI'.OPMENT, FULL-TIME
LEAVE FOR (XVII), 44-48

Professional file, IS
program coordinators, work load, SL 85

Programmatic reasons {term nation/
reassignment}, 38
PROMOTION (XI1), 33-37, SL 82

REASONS (XI11), 38-41 Workers' compensation, 59
Thanksgiving, day after, SL 87 written comments, right to attach in
“time Timits” fiie, 15

for grievance involving action

of the Board, 10

grievance level one, 10

grievance level two, 11

arbitration notice, 12

extension of (in grievance), 11

eligibility for tenure Nist, 20

(XY111) 44-48 procedure, 47-48, SL 89,

addrtional funding for, 57

Sabbatical Leave and Protessional
Development Comm ttee, 40-47

Safety, 31

Salary entitlement to one-half normal
annual, 27 upon promotion, 33-.4
target, 34 pay-out at retirement
{10-month staff), 58 SL 87. 90-9]

SALARY AND FRINGF BENEFITS (xxI), 56-61
criteria for. 33 Salary grid, 57 tenure coulmlttee recommendations, 2}
salary increase upon, 33-34 SAVINGS CLAUSE (XXiV), 62 president's recommendation for

Promotion Committee, 35 schedule, teaching, 26 tenure, 22 .

’ scheduling privileges, 27, SL 92 evaluation list, 3¢

selection (of arbitrator), 12 president’s promotion ehigibility
SEPARATION BECAUSE OF THCAPACITY (XIV), 41 l list, 3
Service fees, 6-7 i Oisclaimer: This 1NDEX is printed for
. informational purposes only
and has no significance
‘ with regard to interpre-
-98- tation of this Agreement.
|
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