DOCUMENT RESUME

ED 288 944 UD 025 926

TITLE Disadvantaged Youth Employment. Hearing before the
Subcommittee on Labor of the Committee on Labor and
Human Resources on Reviewing Disadvantaged Youth
Unemployment. United States Senate, One Hundredth
Congress, First Session.

INSTITUTION Congress of the U.S., Washington, D.C. Senate
Committee or Labor and Human Resources.

REPORT NO Senate~Hrg-100-12

PUB DATE 17 Feb 87

NOTE 137p.

AVAILABLC FROM Superintendent of Documents, Congressional Sales
Office, U.S. Goverrment Printing Office, Washington,
bC 204¢C2.

PUB TYPE Legal/Legislative/Regulatory Materials (090)

EDRS PRICE MF01/PC06 Plus Postage.

DESCRIPTORS *Disadvantaged Youth; Dropouts; *Federal Legislation;
Federal Programs; Hearings; *High Risk Persons; *Job
Trairing; Labor Market; *Minority Groups;
Nontraditional Education; Poverty; Social Services;
*Unemployment; Urban Problems

IDENTIFIERS Congress 100th; Job Training Partnership Act 1982
Title II1I

ABSTRACT

The testimony presented in this document focuses on
the severe unemployment cricis among ~isadvantaged youth. Despite
several nationwide youth employment programs the problem is
increasing. As these young people continue to go without jobs they
lose self-esteem and become victims of the street. A broad spectrum
of witnesses testified before this Senate Subcommittee on Labor.
Their testimony included the following points: (1) programs must help
these youth in ways which are dignified and respectful; (2) education
and training are needed but the government also must develop new
jobs; (3) successful programs such as the Job Corps must be
replicated; (4) the reductions in federal job funding must end; (5)
gov.rnment must work along with the private sector on this problem;
and (6) encouraging youth to stay in school may be the best way to
prevent increases in .he youth unemployment rate. (VM)

khkhkhkhkrhkhkhrhkrhtdhhhdhhhhkhkakhhhhkhhhkhkhkhhhhkhrhkhkhhhhrchhhkhhrhkhhkhkrhhivhhddadk

* Reproductions supplied by EDRS are the best that can be made *

* from the original document. *
kkkhkkkhkkkkkkkhkhkkkkhkhhkkhkhkkhhkhkhkhkkkhkhkhkkhkkhkhkhkhkkhkhkhhkkhkhkhkhkhkhkhkhkhkhkhkhkhkhkhkrhhkhkhkkkkkkk



BEST COPY AVAILABLE 2R

DISADVANTAGED YOUTH UNEMPLOYMENT

HEARING

BEFORE THE

SUBCOMMITTEE ON LABOR

OF THE

COMMITTEE ON
LABOX AND HUMAN RESOURCES
UNITED STATES SENATE

ONE HUNDREDTH CONGRESS
FIRST SESSION

ON

ED288944

REVIEWIN S DISADVANTAGED YOUTH UNEMPLOYMENT

FEBRUARY 17, 1987

U 8 DEPARTMENT OF EDUCATION
Ofttce of Educational Research and improvement
EDUCATIONAL RESOURCES INFORMATION

CENTER (ERIC)

yrms document has been reproduced as

received from the person of orgamzation
orniginating it

CJ Minor Changes have been made to improve
reproduction quahity

s POInts of view of opinions stated in this docu
ment do not necessanly represent ofticial
OERI posit on of policy

Printed for the use of the Committe on Labor and Human Resources

U.S. GOVERNMENT PRiNTING OFFICE

70-883 WASHINGTON 197
For sale by the Superi dent of D Cony I Sales Office
Q U'S Government Printing Office, Washingt n, DC 20402

~




ERI

Aruitoxt provided by Eic:

COMMITTEE ON LABOR AND HUMAN RESOURCES
EDWARD M. KENNEDY, Massachusetts, Chatrman

CLAIBORNE PELL, Rhode Island ORRIN G HATCH, Utah

HOWARD M METZENBAUM, Chio ROBERT T STAFFORD, Vermont

SPARK M. MATSUNAGA, Hawaii DAN QUAYLE, Indiana

CHRISTOPHER J DODD, Connecticut STROM THURMOND, South Carolina
PAUL SIMON, Illinois LOWELL P. WEICKER, Jr., Connacticut
TO: 1 HARKIN, Iowa THAD COCHRAN, Mississippi

BROCK ADAMS, Washington GORDON J HUMPHREY, Nev' Hampshire

BARBARA A. MIKULSKI, Maryland

TxoMAas M. RoLLins, Staff Director and Chief Counsel
H/ pEN G Bryawn, Min rity Staff Director

SUBCOMMITTEE ON LABOR
HOWARD M METZENBAUM, Ohio, Chairman

SPARK M MATSUNAGA, Hawan DAN QUAYLE, Indiana

TOM HARKIN, Iowa GORDON J HUMPHREY, New Hampshire
BARBARA A MIKULSKI, Maryland ROBERT T STAFFORD, Vermont
EDWsRD M KENNEDY, Massachusetts ORRIN G HATCH, Utah

James d BrUDNEY, Counsel
RoBert M GUTTMAN, Minority Counsel

(I}




CONTENTS
STATEMENTS
FEBRUARY 17, 1987

Page
Jackson, Rev. Jesse, president, National Rainbow Coahtion, Washington, DC,
Steve Fears, Cleveland, OH; Dwayne Harris, Cincinnati, OH; Shawn Leyba,
Cleveland, OH; Arnetta Battle, Cleveland, OH; and Vance Ison, Cincinnati,

OH.... etre et et srsssrsstrstenas seaseren e 3

Short history of the PANEL .......... cocreriins cecivcicenite ceveeeeeee or sessressses srres one 9
Jolly, Elton, president and CEO, Opportunities Industnalization Centers of
America, Inc., Philadelphia, PA; Lawrence C. Brown, Jr., president, 70001
Training and Employment Institute, Washington, DC, and Raul Yzaguirre,

president, National Council of La Raza, Washington, DC ....... . v.co.cevveorevvesneen, 25

Prepared statements of:

Mr. Jolly...cooovs vvrcnnns e - wrens v wrne snrerns b e 27

Mr. Brown.... tt vt et bentes srereienns e oo o - 41

MI. YZAGUITTE.... .« et o e e st snressessinns ee cevveene vsrsesens 52
Kolberg. William H., president, National Alliance of Business, Washington,
DC; James B. Hyman, vice president, external affairs, Manpower Demon-
stration, Research Corp, New York, NY, and former president, Cleveland
PIC; and Sandra C. Hagerty, director, Affirmative Action and Equal Oppor-
tunity Programs, Sears, Roebuck & Co, ChiC8g0, IL ....... .. cvoeovrvervmrrenssres vers wone

Prepared statements of:

Mr. KOIBEIZ.u.ucos wvviveveriiicnins ecviien e et vt svvees svoesssrisrene oe e 65

M~ Hyman (with supplement...... .......... ... O 7

Mr. Hagerty (with supplemental material). 117

(411 0)

O

ERIC

Aruitoxt provided by Eic:

(SN




DISADVANTAGED YOUTH UNEMPLOYMENT

TUESDAY, FEBRUARY 17, 1987

U.S. SENATE,
SUBCOMMITTEE ON LABOR,
CoMMITTEE ON LABOR AND HUMAN RESOURCES,
Washington, DC.
The subcommittee convened, pursuant to notice. at 10:10 a.m., in
room SD-430, Dirksen Senate Office Building, Senator Howard M.
Mezzenbaum (chairman of the subcommittee), presiding.
Present: Senators Metzenbaum and Quayle.

OPENING STATEMENT OF SENATOR METZENBAUM

Senator METzZENBAUM. Good morning. We are here today to dis-
cuss a problem that I frankly believe is a national crisis.

We talk about a lot of the challenges that are facing this coun-
try, but to this Senator there is no more challenging issue than the
fact that 40 percent of minority kids are walking the streets of
America, looking for jobs,

A staggering percentage of disadvantaged young people are no
longer connected to the mainstream of society. They lack jobs.
They lack training. They lack education. They lack opportunity.
But worst of all, an increagsing number lack hope that they will
ever become productive members of our society.

The statistics paint a bleak picture. By 1984, nearly one-hu.f of
the black men ages 16 to 24 had no work experience at ail. The
Department of Education has classified 44 percent of black youth
and 56 percent of Hispanic youth as functionally illiterate.

A recent survey of 2,000 inner-city minority youth indicates the
problems are even more acute in our urban centers The unemploy-
ment rate for these inner-city youngsters is over 40 percent.

Joblessness leads to other problems. Sixteen percent of these
young people admitted to committing crimes. Twenty-six percent
reported drug use beyond marijuana. Twenty percent reported reg-
ular alcohol use.

We have some of those young people with us here today, and
they will tell their own stories, and it will confirm the representa-
tions that I make to you at this moment.

But the statistics cannot capture the anguish of a young person
whose dreams for a decent life are shattered by everyday z2xistence.
These cold numbers just cannot measure the pain and frustration
of a 19 year-old fiom Chicago who yearns to be an artist but who
was abandoned by his teenage parents, shuttled through a series of
foster homes where he was molested, then left to fend for himself
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on the streets of New York City, only to become a heroin addict
and petty criminal.

Think of 'vaking up every day, every single day, of you: life with
nothing to look forward to, of merely existing another day and
going to sleep oftentimes hungry. Put yourself in that position and
then realize that is the agony of living for hundreds of thousands of
poor young Americans.

While Wall Street tycoons buy and sell companies merely to add
millions to their already swollen coffers, these young men and
women struggle for daily survival. They will tell you their stories
themselves this morning.

We cannot stand by while this generation of young people, most
of them living in urban centers, becomes a permanent underclass.
The very possibility that such an underclass could exist is a dis-
grace, a disgrace to the United States, the wealthiest nation the
world has ever known.

I must confess I have grown increasingly frustrated about at-
tempts to solve this probliem. Whenever I return to Ohio, I invari-
ably run into poor youngs .cs who ask me to help them get jobs—
“Are you going to help me get a job, man?”’—and I cannot give
them the right answer.

These kids want to work to make something of themselves. As a
United States Senator, I do not know the answer, but I am deter-
mined that we will find an answer.

Our Government has set up many fine programs to help prevent
crime and drug or alcohol abuse, by asking the public to “Just say
no.” For once, I would like a program that would “Just say yes” to
a poor youngster when he or she asks for a chance to get a job.
That is what today’s hearing is all about. It is the first step in my
perscinal commitment to develop legislation to help these young
people.

I am aware there have been many efforts to attack this problem.
Over the years, CETA, the Youth Incentive Enti’" ment Projects,
and now JTPA, have focused with varying degrees of success. But
despite these efforts, the problem has gotten much worse.

Thirty years ago, the unemployment rates for black and white
youth were very similar. Sincc then, the white youth unemploy-
ment rate has risen slightly, while the black youth unemployment
rate has more than tripled.

We must combat this problem now. In ioday’s high-tech, complex
economy, these youngsters are falling farther and farther behind.
Without jobs and the self-esteem that goes with working, these
young men and women will become victims of the street. Many of
thern already are. That will lead to lives of crime, drug and alcohol
abuse, and permanent dependency on society for existence.

Today we will hear from a broad spectrum of people—national
black and Hispanic leaders, corporate executives and service pro-
viders. But most important—most important—we will hear from
the disadvantaged young people themse ves who want to work hard
and just need a chance and some training.

I say “most important” without in any way atteinpting to deni-
grate the significance of the leaders who have come forward to
speak, and we are very, very grateful to them.
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But the fact is, we are very pleased that these young people are
here to tell their own stories. I think it is important that we listen
carefully because the challenge is upon us. We must do better, we
must have better ideas, and we must begin now.

I am eager to work with all those who are here today and anyone
else who is interesteu in this critical issue, to craft an effective ini-
tiative t2 help these young people.

There is probably no person ir the country who has done more in
relating to the young people of this country, the young blacks of
this country, than has the Reverend Jesse Jackson. His schedule is
a busy one, and I am particularly pleased that the Reverend, an
old friend of mine, was able to be with us here today. He will be
our first witness.

We are delighted to have you with us, Reverend Jackson.

STATEMENT OF REV. JESSE JACKSON, PRESIDENT, NATIONAL
RAINBOW COALITION, WASHINGTON, DC; STEVE FEARS,
CLEVELAND, OH; DWAYNE HARRIS, CINCINIJATI, OH; SHAWN
LEYBA, CLEVELAND, OK; ARNETTA BATTLE, CLEVELAND, OH,
AND VANCE ISON, CINCINNATI, OH

Reverend JacksoN. Thank you, Senator Metzenbaum.

You are to be commended for holding these hearings today for
several reasons. First, because the need to expose what is happen-
ing to our youth is so urgent and vital to our nation. Second, that
you are focusing on the pr:blems of disadvantaged youth during
Black History Month is most appropriate and timely. That is true
not because it focuses attention on the problems of black youth
alone, but because to truly and fully understand the problems of
black youth is to better understand the problems of all of Ameri-
ca's yecuth.

Indeed, I want my remarks today to be seen and understood basi-
cally in the context not only of black youth, but of Hispanic youth,
rural youth and poor youth of whatever race of nationality. For the
fullest understanding of the meaning of Black Histury Month—it is
not for blacks only—is to further the understanding of all Ameri-
cans about America and her history.

Let me also thank you personally, Senator Metzenbaum, for in-
viting me to testify this morning. It is indeed a pleasure, and I
hope some observations may be helpful in addressing the problems
of disadvantaged youth. I want to assure you that if there is any-
thing further that I can do to help in this regard in the future,
beyond this testimony, please feel free to call upon me.

I feel a measure of comfort sitting with these youth as I appeal
to them and challenge them, reach out to them and love them, for
I am one of them. I was born to a teen mother. I am adopted.
“Jackson” is my third name. I grew up in Sor*h Carolina under
the laws of apartheid, the options reduced by the law.

I think you are aware, Senator Metzenbaum, although others
may not be—and I do not think it would be an immodest thing for
me to say—that I do not know of another person in public life in
this country that has spoken directly and face-to-face with as many
young people in America over the lost decade as I have.
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I speak in at least three high school assemblies per week to a
minimum of 5,000 students a week. I have been to small white
rural schools in Illinois, Jowa and Nebraska, suburban integrated
schools in Maryland, Boston and Virginie, znd all-black and His-
panic inner-city schools in New York, Chicago and Los Angeles.
And I talk with them about their joys, their pains, their insecuri-
ties and their fears.

I understand that the focus of this hearing is on the hardest of
the hard-core—the poor, the young, the dropouts, the unskilled,
those who have never had a job and have little hope of ever finding
a meaningful job, and those who are lacking in self-confidence and
self-esteem,

It is a difficult task, made even more difficult the longer we
delay in dealing with it. I understand that the problem is even
more acute for minorities, especially minority males, who live in a
society where they are expected to produce, provide and protect,
and they have few skills and are stymied from doing all three.
Many are living in the inner-city where they can become victims
and victimizers on the strzet through crime, drugs, alcohol and vio-
lence. But as difficult as the problem is, it is not impossible to ad-
dress it in a meaningful way.

The first thing we must recognize if we are to deal effectively
with the problem is that these children at this table, these are our
clildren. They are not from outer space. They are not from an-
other couatry or culture They are not going away or anywhere.
They are ours, and they are here to stay. To deal with them in a
meaningful and productive way will cost—but not to deal with
them will cost even more, morally and economically.

The second thing that we must be clear on in dealing with our
youth is that they need to know that we care—even more than
they need the job, they need our care. If they know that we care,
then they know we will take steps to provide them with a meaning-
ful job opportunity. What they cannot understand and will not
accept is heing without a job and with nc expression of caring; of
ne effort to educat: them; to train them for useful work; to be left
idle endlessly, programmed for drugs, crime, jail or an early grave.

Such indifference is worse than hate, for at least in hate, you
know someone cares. To be indifferent to our youth is worse than
leaving them in poverty, because it cuts to the very heart of violat-
ing their personhood, their essence and their self-respect.

The riots of the sixties occurred not because of poverty, but be-
cause a people’s self-respect could not take the humiliation ary
longer, and they exploded. To be an Invisible Man, to say Nobody
Knows My Name is worse than poverty or joblessness We must
care and find expressions of caring that communicate and demon-
strate to our youth that we do care.

A third point—and I think you have it just right, Senator Metz-
enbaum—is that those with the most severe problems, handicaps
and obstacles to overcome must be a priority concern. Our religious
literature and history teaches us that to whom much is given,
much is required; that the strong are to help the infirmities of the
weak; that the good shepherd left the 90 and 9 in search of the one
lost sheep; and that the greatness of a nation is tested by how they
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treat the least of these—the youth in the dawn of life, the poor in
the pit of life, and the old in the sunset of life.

So we cannot settle for being a strong nation, a powerful nation;
we must also be a good nation, a good people, a good society. A part
of that goodness is measured by whether we give our youth, all of
them, adequate tools, the training, the self-esteem, and ail the rest,
to have and hold productive and meaningful jobs; making livable
wages; and who are able to produce, provide and protect them-
selves and their families.

When I speak in the schools, at the end of my presentation I
often ask the young people: “How meny of you want to be doctors?
How many want to be lawyers? How many want to be nurses? How
many teachers? How many carpenters? How many plumbers?” Stu-
dents, to the surprise of manv teachers and administrators, always
respond in great numbers,

I do it to prove to teachers, administrators, the media and the
broader community, that our children do not lack ambition,
dreams, hopes and goais. Our children want to be somebody, and
we can help them if we care and take them seriously as if they are
our own—and they are.

Some believe that many in this generation of young people must
be written off, that there is little hope that they will ever achieve
anything, I do not share that point of view.

When I see black colleges and universities teach the so-called un-
teachable and reach the so-called unreachable, and have the pa-
tience to develop the late bloomers; when I see young people whom
our general society has often given up on join our armed forces and
within months have dignity and a sense of self-respect and accom-
plishment, able to build bridges and roads, taking rifles apart and
putting them back together again, repairing tanks and planes, and
doing all the other things necessary to be prepared to protect our
country, then I know that all hope is not lost.

Many things need to be done to help these young people—out-
reach efforts, with a special emphasis on using indigenous people
and groups, basic skills and literacy training; vocational training;
Job skills training—all of which will contribute to building up their
self-esteem and confidence.

But I also believe that one of the best ways of training and em-
ploying our youth is to allow them to earn and learn ‘heir way out
of poverty with dignity. The best way I know of doing this is to
train them, and then allow them to rebuild their own communities.
They could be trained to be brick masons, glass glazers, carpenters,
painters and caretakers of lawns. If they were trained, put to work
rebuilding their own communities, they would then have a stake in
protecting that which they have built.

But even extensive training efforts will be for naught if there is
no job for these young people at the end of the line. I often say a
text out of context is a pretext.

President Reagan said in his State of the Union Address that his
Administration has provided 13 million new jobs. The truth is, he
promised 13 million new jobs by 1986, but he has produced only
10.3 million new jobs in 6 years, compared to 10.6 million by Mr.
Carter in 4 years.
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Unemployment in the last six years of the Reagan Administra-
tion has averaged 8.1 percent—compared to 6.5 percent under
President Carter and 5.3 percent in the post-war years.

The President is correct when he says that there are more Amer-
icans working than ever before in our history. But it is equally true
that there are more Americans, especially young Americans, who
are unemployed today than ever before in our history.

We have lost 500,000 well-paying manufacturing jobs, one million
$28,000-a-year-plus jobs, and 2 million jobs because of the $170 bil-
lion trade imbalance. And of those jobs he has created, according to
a Joint Economic Committee report, over 50 percent of them pay
$7,000 or less per year. So it is growth without opportunity. That
does not represent the kind of future for our youth that they de-
serve.

The point is, we cannot inspire, motivate, educate and train our
youth for meaningful jobs and then have no socially useful work
and no upward mobility at the end of their rainbow. It is much
easier to turn grapes into raisins than it is to turn raisins back into
grapes.

All of us must assume some responsibility for educating and
training our children for the world of work. The individual has a
responsibkility, the private sector has a responsibility, organized
labor has a responsibility, and th> government has a responsibility.
There must be a blend and match among business, labor and gov-
ernment.

My concern is not so much whether government is big or small;
that is not the appropriate question. The question is whether or not
it is adequate, efficient and effective.

No one asks a doctor in an emergency ward to perform an oper-
ation within a certain time frame. They want the doctor to do
whatever is necessary for however long it takes to save the pa-
tient’s life. We should have the same attitude toward our youth
when it comes to preparing them for the world of work and provid-
ing them with an adequate opportunity to find a job, to do what-
ever is necessary for as long as it takes. These are our children.

The private sector must be involved because five of every six jobs
are in the privute sector. Labor must be involved because they can
help to provide job training and open up their craft unions to mi-
nority youth, which so often they are locked out of. The Govern-
ment must be involved because only the government can coordi-
nate and fund a national program to adequately deal with what is
obviously a national crisis.

Senator Metzenbaum, you and your staff know the demographics
better than I do relative to the projected shortage of young workers
for entry-level jobs in the future; how they indicate that l;;oor mi-
nority youth will be an increasing percentage of the shrinking
youth population; and that both the military and private industry
will be in competition for these young people in the near future.

Both of us know that we cannot compete in the new realities of
the world economy if we leave our youth, espzacially our minority
youth, untrained, unskilled and unemployed. Corporations, labor
unions and the gwernment must assume their rightful share of re-
sponsibility of achieving justice and having compassion—not just
making profits at all costs. That is not the American way.
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Why should government get involved? The answer is as simple as
that, “We are a government of, for, and by the people. It is the
only reason for which government exists in the first place.

The Government must get involved because there is a need to
target assistance to particular groups. Despite many previous ef-
forts, the problem is getting worse, not better. I often remind
people that in spite of the New Deal, the New Frontier and the
Great Society, my grandmother still can neither read nor write.
Whatever you have done in the past, however well-intentioned, my
grandmother was not reached by the system. Many of our so-called
hard-core youth find themselves in that position today—not being
reached. The outreach of government does not extend to them.

The current Job Training Partnership Act is not reaching these
young people. There are complaints that the JTPA program ''skims
the cream of the crop‘ of the disadvantaged population—a concept
knewn as “creaming so as to meet performance standards. The
priority of the JTPA seems not to be the poor, minority males with
little or no education who are difficult to place.

Even the recently proposed Jobs for Employable Dependent Indi-
viduals Act introduced by Senator Kennedy and supported by you,
Senator Metzenbaum, provides incentives for State programs to
find jobs for AFDC recipients. But many poor, young males are not
eligible for AFDC, so they will not be targeted.

The Government must be involved because there is an obvious
gap—that is getting bigger, not smaller—and the govcinment can
and should target this hard-core group for training and employ-
ment.

Lasuy, as I said earlier, helping will cost; but not helping will
cost more. If we fail to trair and employ the hard-core unemployed,
their lack of productivity costs society in terms of lost tex reve-
nues, welfare and unemployment expenses, and crime prevention
funds. It costs less to educate than to rehabilitate; it costs less to
employ than to incarcerate. A 4-year full academic scholarship to
any State university in America will cost less than $25,000. A 4-
year penitentiary schol. ‘ship in any State or Federal prison will
cost between $80,000 an-! $140,000. Schools at their worst are better
than jails at their best.

Unless we solve the problem now, yet another generation of
young people will grow up without stable father figures in the
home, and this whole cycle may be perpetuatea. If we do not edu-
cate and employ the hard-core unemployed now, they will lag even
further behind their peers in earning capacity and may indeed be
lost for the rest of their lives.

As the economy becomes more complex and more competitive,
more skills and flexibility are needed to get jobs. To stand still and
do nothing is in fact to allow these young people to fall even fur-
ther behind.

Therefore we must be committed to accepting the challenge of
making a cost-effective investment in our young people. The Presi-
dent’s attempt to eliminate such social programs by running up
these terrible deficits—so as to make expenditures such as these
almost impossible—must not deter us. Not to spend the money is
shortsighted, because a reasonable investment today could save bil-
lions in the future, as well as the soul of America.

11

ERIC

IToxt Provided by ERI




8

In conclusion let me say that the problem of the hard-core unem-
ployed is not an insoluble problem. The problem is definable. The
target group is finite. If there is a national commitment to target
assistance to this group, there is an opportunity to make a real,
positive difference in the lives of young people—and America
would be better off for having done so.

Again let me thank you, Senator, for holding these hearings and
for inviting me to testify. If you have any questions, I will be happy
to entertain them at this time.

Thank you so very much.

[A short history of the accompanying panel members follows:]
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Arnetta Battle is 18 years old and lives in Cleveland.
Arnetta, who 18 not married, has a 4 month-old son and lives with
her disabled mother and her father, who is retired. She has a
high school degree, but no w.vk experience and she is looking for
a clericesl job to support her son., Currently living on welfare
and some financial help from her parents, Arnetta would like to
go to college to become & computer systems analyst.

Steve Fears 18 19 years old and lives in Cleveland. Steve,
like many of his frirnds, droppea out of school in the 9th grade.
Steve left home at 16 and spent some time ¢n the strcets selling
drugs. He is currently unemployed, reccives general assistance,
and does odd jobs to make money. Steve would like to become a
landscaper.

Dwayne Harris ir 16 years old and lives in Cincinnati.
Dwayne cites peer pressure as the reason he dropped out of school
in 1985. Among his friends who dropped out, two are now fn jail.
Dwayne was raised by his father, but currently lives with his
mother. He has just completed a 3~month maintenance training
course and is looking for work.

Vance Ison is 16 years old and lives in Cincinnati. Vance
drorped out of the 7th grade 18 months ago. He has b2en shuttled
betveen his father, mot'er and other relatives, but now lives
with his mother and ste ather. Vance just entered & h'gh school
equivalency program and ould like to work while he le:r.ns. He
dreaxs of going to collep2 and vecoming a doctor,

Shawn Leyba is 19 years old and lives in Cleveland. When he
got in trouble for stealing, Shawn dropped out of school in the
11th grade. Shawn has not 1ived with his parents since he was 5
vrars old. He now lives with his girlfriend and their 2 year-old
daughter. They live on general assistance, food stamps and the
odd jobs Shawn takes. He is currently enrolled in a GED program
and is interested in a technical career involving electronics.
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Senator MErzENBAUM. Thank you, Reverend Jackson.

Reverend Jackson, if it is not an imposition on your time, I
would like to ask you questions after we have heard from the
young people. Would that ke all right with you?

Reverend Jackson. Fine.

Senator METZENBAUM. Senator Quayle, who is ranking minority
member of this committee and its former chairman, has a siate-
ment whici he wouid like ic make at this time.

We are happy to have you ‘with us, Senator Quayle.

Senator GUAYLE. Well, thank ycu very much, Mr. Chairman.

First of all, let mie just congratulate you on your position, and I
certainly look forwsrd to working with you. I think it shows to
Reverend Jackson aud also to the people who are accompanying
Reverend Jackson the commitment and the interest that we really
have in the disadvantaged youth unemployment problem that is
facing this nation. I do not think anybody will deny that this is a
preblem, and I certainly congratulate Senator Metzenbaum for
having the first Labor Subcommittee hearing to try to get at the
probiem and the root cause.

I also tend to agree with you as you discuss in your testimony,
that you have got to look .t the individual, you have got to look at
the Government, you have got ¢o look at business, you have got to
look at labor—you have got to look at all these entitizs working to-
gether. And all these entities can certainly make a contribution.
We certainly all have limitations. You pointed out the deficit from
the government point of view. But that does 1 >t necossarily mean
that we cannot dig in and try to be more creative and do a better
job, k;;articularly with these people who are failing through the
cracks.

As an author of the JTPA, T am aware of the fact that there k-«
been some criticism of the so-called “creaming.” I accept that
cism and think that we hrve to look at the facts. The only t,. .-
can say as far as the JTPA is concerned is that we are ‘~ fact
training and giving employment opportunities to millions of w<ople
across the country, and they do come from an economically disad-
vantaged background. Perhaps we can do more. Perhaps we can be
more creative. I certainly do not .ant to stop at that, trying to
figure out how ‘o do a beiter job. But we are in fact training and
giving tnese opportunities to people who have an economic disad-
v.ntage. :

So I look forward, Mr. Chairman, to working with you and others
to get into this issne and find some solutions to the preblem. I
think you are starting off on the right foot in having this hearing
to look at the diradvantexed youth problem, which is probably the
most sensitive problem that this nation has before us today.

Senator MerzeNBaUM. I do not think there is any question that
you made a valiant effort and really did make a major start on the
JTPA program. Now I hope we can go out and take care of this
group of prople who really, to rae, is a growing cancer in our socie-
ty. I am looking forward to working with you because I know how
fiooperative you have been in the past, and it will be a privilege to

0 So.

Steve Fears is 19 years old and is from Cleveland.
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I want to say to each of thes» witnesses that I know it is chal-
lenging and somewhat different . sm your normal lifestyle to come
before a Senate Committee and tell about your own life and your
hopes and your frustrations. I had a chance to say hello to each of
you befrre the hearing. I am happy that you are here, and I will
just let you tell your story in your own way, Strve, and each of you
will do the same.

Mr. FEArs. My name is Steve Fears. I am 19. I am from Cleve-
land, Ohio.

I dropped out of the ninth grade. I left home at age 16. The
reason why I left home was because my mother was on drugs, and
she used to come home and beat us aﬁ the time, and I could not
take it anymore.

I went to look for work and could not find & job, so I made my
own work; I started selling drugs in the streets. I sold drugs for two
years to make er.ough money for me and my brother to get togeth-
er. He started to steal cars when he was 15. So we got a place to-
gether, paid the bills and things, but it did not work out as we had
planned, because we started to get hassles from people.

So my brother got locked up, and I went back home for a year. 1
still went to look for a job, and they still would not give me one
because I did not have a high school diploma or GED—or a car.
Nowadays, in Cleveland, if you do not have a car, you cannot get
anything at all.

But like I was saying, I dropped out of ninth grade. Why? The
true reason why was because school was not fit anymore. I went to
school up to eighth grade until I got locked up. But I did not want
to go. I was laocked up for six months, three weeks and two days.
And when I got out, school was the same—riots, racial, every-
thing—there was nothing different. I never missed anything.

So I left school again and went back to the streets, back to drugs,
getting high, because there was nothing else for me. My mother
still did the same; she got locked up. She stayed in jail—that was
her second home from home.

So we taok care of ourselves—me, my two sisters and my broth-
er—-by doing what we did best—hustling. And what we called ‘‘hus-
tling’” was *o sell drugs and go out and steal something, because we
did not know anything else. My mother was not there to teach us.
My father had left when we were younger.

When I finally did get a job, it was off of welfare, g-neral relief.
They paid me $15 a month for an 8-hour job every other day. Now,
you tell me what can you get from that?

Senator MerzENBAUM. Fifteen dollars a month?

Mr. Feagrs. Fifteen dollars a month. First, I got on general relief,
and they were giving me $134. Then they took it down to $108.
Then they gave me a job. I worked every other day for %15 a
month. I was supposed to pay my bills with $15 a month, bu, ‘ood.
That was not working out, so I went back to selling drugs. 1 _»ld
drugs about three years altogether, up to now. I finally realized it
was getting me nowhere. I wanted to travel, and I figured if I keep
selling drugs, the farthest place I was going to travel was to the
penitentiary or to my grave.

So I am here now today, telling you what I have been through
and what it is to survive without a job. There are a lot of people
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out here, fortunate that they have got a job, and they just let it go
to waste, let it get to their head, you know, “Hey, I got a job, I can
do this, I can do that.” Well, hell, I have not had a job in I do not
know how long—since I was 16, put it like that. And it is getting
rougher and rougher.

Senator METZENBAUM. Have you applied for any jobs, Steve?

Mr. FEaRs. I have been applying for jobs since I was 14 years old.

Senator METZENBAUM. What do they tell you?

Mr._FEAng. “No. No. You are too young. You have not got enough
experience.

I have got enough experience, you just do not know. They do not
give a person a chance to do anything. They are scared you might
Just get in there, come one day, come just a week, for the first pay,
and they are scared you are going to quit.

You can get a McDonald's or Burger King job any day of the
week, but it is not enough to take care of you.

I stay with four young ladies, and they are the ones who take
care of me until I find a job. And I get up every morning and look
for a job. And they still tell me no because I have not got a GED, a
high school diploma, or a car. You see, they always put the car in
there—so I can travel around for them.

But like I was saying, I have got friends, 27, 32 years old, who
cannot read, cannot write, are not working, but they have a bunch
of experience. I have seen the men fix refrigerators and stoves and
cars—cannot read a lick, now—these peopl> do things I never
imagined doing. And I sit back and listen to them, and they say,
“Man, you should do this and do that.”

I say, “You cannot tell me anything, because I have been there
myself.” Because they are older than I am, they figure they can
tell me something. They cannot tell me anything I do not already
know. I have been locked up. I have been stabbed in the side, 1
have been stabbed in the leg. You cannot tell me anything.

Senator MEerzENBAUM. If you could get a job tomorrow morning,
paﬂing whatever, would you like to go to work?

r. FEARs. Yes, I would if it would pay more than $15 a month. I
would break my back to work, that is the truth. I love to work, I
worked once in my lifetime, just about, and that was with 11s. Shir-
ley Hawks. She trusted me enough to take care of her mother
wﬁile she went to work. Her mother was nandicapped, and she
could nct get out of bed alone. So she asked me to watch her
mother while she went to voark, put her on the potty, change her
bed and stuff. I did that for about two months, uatil her mother got
better. Now her mother can walk and get up and do everything by
herself. And I am proud of that, because that is one job I am glad 1
lost for some good.

Senatcr METZENBAUM. Thanks, Steve.

Dwayne Harris, why don’t you tell us your story?

Mr. Hargis. My name is Dwayne Harrie. I am 15 years old, and
my story is that I grew up in a family where I hed a father like
one of the old-time fathers. He believed that if you do not go to jail
at least twice, three or four times in your life, that you are not a
man. He always had this theory, because his father was indicted.
His father kilf;d at least three people. And he thought this was
something to be proud of. He bragged about it a lot. He always had
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this theory that when his sons got 16, they had to fight him to
prove themselves to be men.

He had a sixth grade education. So he raised me to believe that
education is not important, that you do not need it; go out there
ﬁnd sell drugs to make a living. He believed that this is the way to

e.

A while back, the courts took us away from our father. They put
me with my mother. My mother did not have a job. She is too
proud to go on welfare, because she raised three kids. I am the
youngest of three kids, but my brother and sister, we are individ-
uals. We look out for number one.

My brother’s way out was going into the Navy. My sister’s way
out was finding a young man to take care of her and moving away.
So I am left there with my mother. She has no job, I have no job.

So the best way I get money is the best way I know how. The
tl};pe of guys I hang with, I do not think you all would even let
them in the building. One, not too long ago, was arrested for mur-
dering a 60 year-old man. Another one was arrested for grand
theft. And me, I am looking at the situation where I am next in
line if I do not hurry up and do something, because I have been
taker in for assault. I assaulted a couple of people, and I have been
assaulted myself. I had a ligament torn in my left eye because I
was hit just that hard.

So now I am just trying to find a job. I had a job during the sum-
mertime, but that ended. And like the young man said down here,
I was in a building maintenance program in the Community
Center on Youth. I completed that program. I graduated out of that
program, and I ~ever did get a job o..t of it because the places they
sent me to, th.., knew they were way out of my district. I have no
car, no way of getting there. And getting to work takes money.
They would not even give me tokens for me to even try to get
there. They expected me to get there the best way I can.

And like I was trying to tell you earlier, I feel like life is a big
disagpointment to me. I feel like I am being assaulted by anything
anybody says. The littlest thing, I feel like they are trying to put
me down because I am lower than they are. I have a bad temper. I
have gotten in trouble lots of times because of my temper.

And when I heard of this program, it was nice and everything—I
really need a chance. All I am asking is for a chance, OK, because
without a chance, I will be just like my friends.

When they ask me where will I be in 5 years—I cannot see 5
years from now; I cannot even see two. The only thing I can hope
for is tomorrow. I live each day at a time, because I might walk out
of here and go home, fly back, and that is it for me, because I live
one day at a time. I never plan like next month, I am going to do
this, or two months from now, I am going to this place, because I
do not know how it is going to be. So I just pray every day, every
night. I pray all the time. I just started praying. Maybe I waited
too long to pray, but I just started praying.

What I really need to do is to leave all the bad points of my life
behind. Like my father is dying now, and I love my father, but that
‘s a point of my life I need to leave behind, because he scarred me
in life where I felt like the only way you can make it is to hurt
people, steal from people, rob people, do people wrong.
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Some people do try to help me. And some of them, like I was tell-
ing you earlier, they look at me and say, “Well, this guy is from
the street. He does not know anything but to steal and rob.” And
they judge me on this. And I am not like that. I am really not like
that. If I am given a chance, I can be straight, I can live straight,
because I have been given that chance before, and I have proven
myself. With a chance, I can do it, and that is all I need is a
chance, and that is one thing ' have not been given is just a
chance.

My brother, like I said, his way of escape was the Navy. I have a
cousin who did § years in the Marines and does not work any-
where. He is letting all this go to waste. He got a high school diplo-
ma. I do not have any of this. And I am trying. I am trying, be-
cause my cousin feels like if he cannot get a job paying at least $7
an hour, he does not want it. And me, I would settle for a job, like
I told the man, at $2 an hour. And he is looking for something $7
an hour or up, and he will not take it unless it is $7 an hour. So he
is sitting back, letting all this he has going for him just go to waste.
And me, I am just wishing, just praying that I can get in his posi-
tion, but I know I can never get in his position, because—maybe
because I am not ambitious enough. I give up too easily, because I
have heard “No” so many times.

Like he said, you can go and get a job at McDonald’s and Burger
King—I cannot even get a job there. I could not even get a job
there. I went there, and they were telling me stuff like, “Yes, we
will call ‘Ylou in about three or four weeks.” And I called them and
bugged them, and they started like getting an attitude because I
was bugging them so much. It was like that. So I could not even
get a job there.

So mainly, the only way I can see to get money is, like I say, on
the streets, stealing from people, robbing people. My father was
thrown in jail in 1983 for stealing a 1983 Cadillac. I do not know
how, but he got off of it. He was walking the streets in less than
three months after that. I do not know how he got out of it. And he
is proud of everything he has done in his life. I mean, he feels like
this is what gets you over. But that was a different time. That was
then, and this is now. What got him over then will not get me over
now. The only thing it is going to do is get me 6 feet under—earlier
than I want to be.

That is why I know that without a chance, I am not going to be
anywhere.

nator METZENBAUM. How are you living now, Dwayne?

Mr. Hagrris. I am living now on the streets.

Senator METZENBAUM. On the streets. What do you mean by “on
the streets”—robbery, assault, stealing?

Mr. Hagris. No. I am trying not to rob, because I do not want to
go to jail, because if I go to jail, that is it for me. That is it. The
chance that I am not getting now, if I go to jail, that is blowing any
inch I have of getting a chance. So I am not going to jail.

I had met a friend not too long ago who had laid it on the line
about if I came up with a certain amount of money, I could go into
the drug business, and how much we would get, and double your
money, and keep doubling it. This sounded like a good idea to me
at the time, so I tried it for a while, and he was doing it. That is
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the same guy I said was arrested for killing the 60-year-old man. So
I have seen where it got him, and I do nct want to be there, I do
not want to be tl re.

It scares me because I know the way I am, I would hurt some-
body; I would really hurt somebody. Just like if I were to tell you
something, and you laughed at me, I would feel hurt enough down
inside to really try to hurt you. I know that I am not too good to
get laughed at. It is just the way I am. That is why I do not usually
tell people my problems. I try to put on a big act. I got people to
steal clothes for me, dress nice, good appearance for me, and make
people think I am doing much better than I really am. But take off
all of this, and I am nothing, I am nothing. I have people steal
clothes for me, nice-looking clothes, to give me an appearance that
shocks. Buat take it all off, and I am nothing. The only thing I have
got going for me is the clothes I got back at home. That is it. That
Is it.

Senator METZENBAUM. Thank you.

Shawn, would you like to tell us your story?

Mr. LEyBa. My name is Shawn Leyba. I am 19 years old, and I
dropped out of school in the eleventh grade.

My story is—my parents had their problems. I never knew my
dad. My mom was on drugs. She did not have much going for her.
To take care of a little son, that was just an extra problem for her.

I was about 5 years old, and my mom had her problems, leaving
me with her mom and stuff like that. Then she had another baby,
my little sister. I was about five, and my mom just took off, just
left us in the apartment. For a couple of days, I was taking care of
my baby sister. I did not know much, but I knew how to put on
Pampers and stuff like that, and we did not eat for a couple days.
Then my grandma found out, and from there, I was just bounced
around from foster homes to my grandma’s house, to my uncle’s, to
my aunts, cousins, everybody.

In between then, I got in a bunch of trouble, hanging out with
guys like he hangs out with, that you would not let in the building.
I got into a little bit of the drug business, trying to survive. That is
basically it. That is how my life goes. It gets worse from there.

Finally, I got put in jail, put into a couple institutions, and then
they set me up in a group home. I got into this group home, and I
found a girl that I liked, and we sort of settled down together. She
is like a stabilizing force in my life, you know. I am not out, doing
all this crazy stuff that I used to do.

I want to be with her, and I am still living with her, and we are
trying to make the best of it that we can.

I know a lot of things, like I can build things and stuff like that,
but I do not have the degrees and stuff that they want for an archi-
tect or building—I do not have all those special degrees, but I am
trying to get them.

Senator MeTzENBAUM. Do you have a baby?

Mr. LEyBA. Yes, | have a little girl.

Senator METZENBAUM. And you and this lady and the baby live
together?

Mr. LEYBA. Yes.

Senator MeTZENBAUM. How do you live?
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Mr. LeyBa. Well, right now I am on general relief, welfare. I do
not want to be on tbat the rest of my life, either.

Senator METZENBAUM. What does that pay you?

Mr. Leysa. It pays $300 a month, but that does not get me any-
where because my rent is $300 a month.

Senator METZCNBAUM. You get $300 a month general relief, and
your rent is $300 a month.

Mr. Levea. Yes. And the only way we eat is like they give us
food stamps and stuff like that. And I do odd jobs, you know, any-
thing to make some money.

Senator METZENBAUM. What would you like to do?

Mr. Levsa. Well, I am part of that JTPA program that you all
were talking about earlier, and I want to be an electronics techni-
cian. I want to get the schooling. I am going back in a couple
months to get a GED, and then they promised to get me some
training. So I am going to go and see what goes on with that, and I
hope I can become what I want to be.

I feel like he was talking about, you can get a job like at Burger
King and stuff like that. That would not pay for my house or my
child or anything; I could not get anything witn that. You make
?20Qla month. But if I get a good job, maybe I can support my
amily.

And something like Burger King or McDonald’s, you are not
doing anything for the community. What are you doing? You see
these guys at a fast food restaurant, and they are not doing any-
thing. They are just making their minimum wage. But you see an
architect or a builder or a brick mason or something like that, and
you can go out and you can build something, you can put some-
thing back into the community, you can help in some kind of way.
That is what I feel like you should do, is put something back in-
stead of taking and taking and teking.

Senator METZENBAUM. What kind of jobs have you dcne, Shawn?

Mr. LEvBa. Almost everything, from cutting grass to, like I said,
stealing, selling drugs, all kinds of stuff. I did have some construc-
tion work that I did do, and the only reason I learned that was
picking it up from different people on the street that I knew—fry
cook, almost anything to get by.

Senai.or METZENBAUM. You are unmarried now?

Mr. Levsa. Right. We are going to get married. I just want to get
enough money. You know, you only get married once—or you
should only get married once—and I want to make it special for
her and special for me, instead of just going down to the justice of
the peace and putting $50 or $25 down. That is not anything spe-
cial. I want to make sure I get it so you can go somewhere, like a
nice place, s0 you can remember that day so it is a special day for
you forever.

Senator MET2:NBAUM. Thanks, Shawn.

Arnetta, would you like to tell us your story?

Ms. BATILE. ] am Arnetta Battle, and I am from Cleveland, Ohio.
I am 18. I did graduate from Jane Adams Business Careers. I went
to high school at John Adams for a year, in 10th grade.

I got pregnant toward the end of my senior year, and I stayed
with my mother and father. So at home, life looks pretty good, be-
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cause I am an only child. But basically, I have always had that
sense of independence, the feeling to want to do thing for myself.

Like they were saying, it is very hard to get a job. When I was a
lot younger, they would always tell me you had to be 14; when I
got 14, you had to be 16; when you got 16, you had to be 18. It was
always a step ahead.

So'I put in a lot of applications and things, but basically, it is
who you know in the work field. Most of my friends are workin
their way through college and going to school. And I myself,
wanted to go to college when I got out of school, but after I got
Fregnant—my baby is four months old. He was born in September.

wanted to go to school in January, but I was not able to, so now I
figure, the way things are going it will probably be September, and
then I still may not be able to go, because my father worked for
Euclid, Inc., and he is a retiree, and my mother is on disability be-
cause she had a fall and she has no use of her left side. So it is
basically me now that is trying to help out. My father did have a
good job, and it paid well, but we own our house, and when you are
only getting something once a month——

Senator METZENBAUM. Hecw much do you get a month?

Ms. BatrLE. I got on ADC in October—and don’t get me wrong, I
do not put people down on ADC, because there are people who
really do need it—but I feel like I should be doing better, because I
feel like there are people who need it more than I. The basic
reason for me doing so was really the encouragement of an admin-
istrator at the hospital, because my father’s insurance did not
cover the birth of my baby and everything, and that is basically
how I got started. Then, too, it takes care of my baby. They only
give you $248 a month, and really, that is not a lot of money 8
month. I am not a selfish person, so therefore all that money basi-
cally goes toward my son. And then I try to help out my mother
and father with bills and everything, and once I do that, there is
no money left for me. So you could basically say my parents are
still taking care of me.

I met a Mr. Eddy Fields in August of 1985 when I auditioned for
Savior Choir, the State gospel choir. I was chosen to sing in that
choir, and I met a Mr. Fields—he works at Collingwood Communi-
ty Center, and he is also sort of a promoter of music in his spare
time. He gave me his card and tried to get me into singing. And he
told me they were hiring for 2 days, and I am working at a stipend
of $20 a day. And that is really not much, because I work 8 hours,
from 9 to 5. But I am desperate. It is the first job I have ever had,
and I really do need the money.

Now, I look at people, and I know there are people who are
worse off than me. But I feel like I am nobody super or anything,
but I guess there is never enough money. Like I said, my father is
a retiree, and by owning our house, most of the money es toward
the house and bills and things, and then there is notl_ _.g else left.
And the little money that I get, I try to help out, and that leaves
nothing for me.

And like I said, jobs are hard to come by, because it is basically
who you know. I have put application on top of application, and it
is like, “OK, you have a lot of skills. Fine. But do you have the
work experience?” Somecne with the work experience but fewer
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skills than I, they would get the job because th2yv do have the expe- |
rience in the working atmosphere.

I feel as though that is very unfair, because now can you get ex-
perience if no one will ever give you a chance?

That is basically all that I can say.

Senator METZENBAUM. If you had your choice as to what the
future would hold for you, what would you like to do?

Ms. BatTLE. Well, I would like to go to college to get e degree in
computer science to become a systems analyst.

Senator MeTzENBAUM. Do you think you have any chance of
making that into a reality?

Ms. BartLE. I believe so, because—I was brought up in the
church, so I have always believed if I have faith in God and have
faith in myseif—you have to believe. If you believe you will be
somebody, then I feel you will be, and I do believe that.

Senator METZENBAUM. Have you tried to get a scholarship?

Ms. BaTTLE. No, I have not.

Senator METZENBAUM. You are from Cleveland, right?

Ms. BaTTLE. Right.

Senator METZENBAUM. There is a program there called Cleveland
Scholarship Program which has been very helpful, and if you do
not know how to reach them, one of my staff will be glad to tell
you how. They might very well—they are especially set up to help
f)_eople such as you, Arnetta, and maybe we can help you along that
ine.

Ms. BaTTLE. Well, the basic hold-up for me now is because my
son is so young, and I really do not have—my parents will keep
him when I am away, but my mother cannot use her left side, and
my father has errands to run and things, and I will have to stay
home, because there is really no place for me to leave him. That is
really my basic hold-up right now. And by being unwed, that has a
lot to do with it.

Senator METZENBAUM. The father of the baby lives in Pittsbuigh
and provides no support at all?

Ms. BarrLE. No. He does not even work himself. He is not moti-
vated. He used to play semi-pro sports. We were together about five
years. He used to have a lot of ambition, but he has one of those
possessive mothers. We planned on getting married long since
before I had even thought about becoming pregnant. But it got to
the point where his mother put so much pressure on him that it
tore him down, because he did not drink or anything, and now he
does drink, and he hangs out on the streets all the time. It is like
his mother did it to him because she put so much pressure on him.
She is always telling him, “You are never going to be anybody. You
were a mistake. You are like your stupid father,” and blah, blah.
And that bothers him, and he lets it get to him.

There was a point in time where I could encourage him over her,
because Pittsburgh is like 2% hours from Ohio, and my father’s
mother lives there, so we went there like every weekend. So I saw
him pretty often. But then when I became pregnant, I was unable
to go over there as often, and there was so much pulling against
me. And he is a nice person, and he lets what people say get to
him, so they got to him, and now he is like a nobody.
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He told me, “Well, nobody cares about me. I do not care about
anybody. I just live today.” And I think he said he had started sell-
ing drugs for a while. He expected me to be there for him all the
time, which I tried to, but then it got to a point where I reall}y;
could not. It was not so much what he was doing. I would deal wit
that. But it was the point where his mother dug in so much that I
jusg h]aild tr let go because I could not deal with it, with my baby
and all.

It is hard to take care of a child as a single parent.

Senator METZENBAUM. Thank you, Arnetta.

Vance, you are the last witness of this panel. Do you want to tell
us your story, where you are from?

Mr. Ison. My name is Vance Ison. I am 16, and I am from Cin-
cinnati. My story is kind of different from theirs,

First of all, I started having a little bit of trouble in grade school,
fifth or sixth grade, so I thought I would move to Florida, where
my dad lived. I moved to Florida with him. IIe had this job where
he worked for a company that made signs, and they had different
branches all around the United States, so he had to move around
State to State. So that messed up schooling.

As I would move with him, I would move around the end of the
school year, and they would go ahead and pass me because they
could not get the re~ords from the other school on time. So they
would pass me, and they would just keep doing this.

I would ask the teachers to test me to see exactly what level I
was on, and they would not care, would not pay any attention.

Senator METZENBAUM. When did you drop out of school?

Mr. Ison. In the eighth grade.

Senator METZENBAUM. And what have you done since then?

Mr. Ison. I have been looking for a GED Program. and I found
one l?t the East End Learning Center. I have been in it for about 2
weeks,

Senator METZENBAUM. What did you do before that? You dropped
out when you were about 13, and you are now 16. What did you do
in the last 3 years, Vance?

Mr. Ison. Well, I was looking for a job, but as far as jobs went,
they would say, “Well, you do not have a high school diploma,” or
“You do not have enough skills to work here.” They just do not
give anyone a chance.

As far as jobs, I have only found one, but it was in Covington,
right across the bridge from Cincinnati, and you cannot work in
cne State and live in another, or you have to pay two State taxes.

Senator METZENBAUM. When you dropped out of school, did any-
body call you or follow up with you to ask you why you were not
coming to school?

Mr. Ison. No. They did not say a word. No one called at all.

Senator METZENEAUM. And do you think that the GED Program
is soing to help you get to a job?

Mr. Ison. Yes. I plan to go through with that and try to get my
GED and then go from there to college and become a doctor.

Senator METZENBAUM. You want to be a doctor?

Mr. Ison. Yes.

Senator METZENBAUM. And you hope to go back to school in
order to finish your education?
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Mr. IsoN. Yes.

Senator MeTzENBAUM. When do you think you will do that?

Mr. IsoN. Well, I am in the GED Program right now.

Senator METZENBAUM. And how long will that carry on, Vance?

Mr. IsoN. Probably about another 4 months.

Senator METZENBAUM. Four months. And is that a full-time pro-
gram, the GED program?

Mr. IsoN. Yes,

Senator METZENBAUM. And when that is concluded, what are you
planning to do in your future?

Mr. Ison. I was planning to try to get college tuition and go to
college, complete college, and then go to medical school.

Senator METZENBAUM. Weuldn'’t you have to go back and finish
your high school education if you dropped out in the eighth grade?

Mr. IsoN. They said that the GED program completes that, too.

Senator METZENBAUM. The GED program will give you the equiv-
alent of a high school diploma?

Mr. IsON. Yes.

Senator METZENBAUM. I see. Are you optimistic about the future?

Mr. IsoN. Yes.

Senator METZENBAUM. Good, good.

Reverend Jackson, you have heard the testimony of these five
young people. What do you think we can do to reclaim these
youngsters from the streets?

Reverend JAcksoN. As I listened to each one of thern give their
testimony, I kept thinking about who is responsible for them as
American youth. My mind kept going back to President Reagan
standing on an abandoned lot in the Bronx. President Reagan
made a promise to these youth, and he has broken that promise.

The President of the United States is abandoning our children
and assaulting them if you look at his budget priorities. He appar-
ently has no place in his heart or in his budget for these children.
Leadership must take place at that level.

They are locked out of jobs, locked out of job training and locked
out of college.

One of the things, as I listened to them grope for one more ex-
pression of life, perhaps as opposed to referring to them as “disad-
vantaged youth,” maybe we should refer to them first as “youth
with reduced life options”. They are first youth, with a tremendous
amount of hope. In other words, if we just keep calling them “dis-
advantaged,” since that is a negative concept and a negative term,
we might agsume that there is some congenital deformity here. But
these are youth, with tremendous survival skills, whose life options
are reduced and, just lile Jesus, they were born in the slum for the
most part, but the slum was not born in them. So we must remem.
ber that we must keep expressing hope for them, keeping it burn-
ing within them.

One thing is clear to me when I look at urban America where
these youth come from, if we commit ourselves to an urban policy
that there are enough jobs, meaningful jobs, that need to be done;
if they live in public housing projects, they should be taught to be
elevator operators—a good, sound job, and they are needed—to be
brick masons, carpenters, glaziers; if we invest in inner-city infra-
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structure development, we can invest in training the youth to do
those jobs, and we must have an alterns’ve vision.

Lastly, Senator, I remember being with you in Alabama almost
20 years ago as we marched together to make racial violence ille-
gal, so though the Klan killed a young man in Alabama, they are
going to have to pay $7 million for it now; and though someone was
killed in New York, those who did the killing must face the judge;
those who threw the rocks in Georgia must fac= the judge—because
racial violence is illegal. That was the success of our movement.

This is economic violence, and it is legal. Closing the plants with-
out notice is legal. Driving them from schcol with good minds
while they sit there, half hungry, is legal. Driving them from the
hospital while they are still sick is legal.

Thus in a real sense, our challenge is not just to get these dra-
matic testimonies of the extremes; we must change the structure
under which these children and their parents function every day.

Senator METZENBAUM. There is a recent study by the 14ational
Bureau of Economic Research that indicated that young people
who regularly attend church have a much greater chance of get-
ting jobs. That may be because the more motivated youngsters
went to church, or the church helped these young people build a
network of support in society, or a combination of both. Maybe the
fact that they wen* to church in the first instance indicated a kind
cf motivation on their part or irterest.

Do you think that there is any realistic thought that we could do
more to mobilize the churches and our urban centers to tackle this
problem?

Reverend JacksoN. Well, to be sure, church represents a hope
factor. There is tremendous stimulation in the church. There is the
faith factor in church. To many young people, the minister be-
comes the surrogate father who salvages them from despair. But so
many of them face Monday morning as buoyant grapes full of hope
and the sweet juices of potentiality, but then their grapes are
turned to raisins by Friday, because the objective world closes
down on them. So those who have that hope kindled by some good
minister may make it a lap or two further, those whose flames
wefle never lit. But there are objective realities they must face as
well.

For example, in the last ten years, l1~ok at the discrimination
factor, plus this administration’s attiiude about these youth—not
the very extreme disadvantaged, those who have been hurt the
most—there were 5 percent black students at the University of
Chicago in 1976; there are 2.5 perceat today and dropping. Of 1,300
faculty members, 11 are black.

At Princeton, of 645 faculty members, 7 are black; of 1,600 gradu-
ate students, only 22 are black. This is not the gheito; these are not
the drug dealers. They are a different kind of merchants of death.

At the University of Michigan, 2,200 faculty members, 63 are
black—down—71.7 percent blacks in 1976; today, it is 5.0 and drop-
ping—except over in the ball-playing department where these
young black youth are put to school on scholarship, by generating
money to pay coaches and faculty members.

At Harvard, 97 black freshmen, down 30 percent in 10 years.
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So the dream-busters are .0t just at the very base, in the ghettos
of Cleveland and Cincinnati. These dream-busters are coming from
the White House, and coming from Harvard and Princeton, the |
University of Michigan, and Chicago as well, and they must be a |
part of our scope.

Senator METZENBAUM. ] remember when I was in the business
world, attending a meeting here in Washington at the Sheraton. It
had in attendance some of the best union leadership in the coun-
try, and there was a sense ot fear and concern becau: our cities
were being burned down, whether it was Watts in Los A& 1geles, or
whether it was Hough in Cleveland, or Detroit, or Washington, or
New Jersey, or wherever. And out of that meeting, which had the
cream of the l: adership of the country sitting up on the platform
there, talking about swvhat they were going to do, there developed
the Urban Coalition.

Do you have a feeling now as to the concern and involvement of
the business community and willingness to accept a substantial
share of responsibility in helping us to take these young people off
the streets and put them into useful jobs?

Reverend JacksoN. The business community for the most part is
now moving toward the unbridled greed of merger-mania. They
have almost no regard for America, generally, nor these youth in
particular; it is all about greed.

When Roger Smith and GM, three days after an election, will
close down 11 plants, 30,000 workers, and say it is because there is
no mouey to pay them, and we cannot be competitive—and then
the next week, pay Mr. Ross Perot $700 million to stop protesting
inside of a board meeting—something is fundamentally wrong with
the merger-maniacs. That is why I am concerned that we do not
get trapped with these youth, expi:ding through riots or imploding
through drugs, but challenge them to be involved in part of a
struggle that will begin to put America back to work and stop
thnse who are bleeding our economy and taking our jobs to slave
labor markets abroad, or who are getting the best America has to
offer, getting their nectar from America, and then dropping their
pollen in slave labor markets abroad.

So those gatherings do not exist anymore. One, these youth, if
they were fully conscious, would be fighting back and exploding.
But because of the drug participation, they do not have the energy
to fight back. They are in the twilight zone. They are not fully
alert. They are not awake enough to get mad.

The Godfather movie suggested that through the heavy invest-
ment of drug traffic, we are dulling their sensitivities. And that is
why I see the drug factor and the discrimination factor and the
merger-maniacs as all forces that are fundamentally anti this gen-
eration of our children.

Senator METZENBAUM. I appreciate your testimony, Reverend
Jackson.

Before we conclude this segment of the panel, I would like to ask
the young people if any one of you feel there is something you
would like to say at this point, we would be very willing to hear

from you.
Is there anything further you want to add?
Dwayne? &
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Mr. Harris. I really just want to defend myself about why I
dropped out of schooi, okay? That is aii T want to do. The reason I
dropved out of school is because it is hard to concentrate in school
when you think about going back home where there is nothing to
eat, and you face the same problems that you left.

It is hard to concentrate, and it takes money to get back and
forth tc school, and that is what we a.2 here trying to tell you
today. It takes morey for just about anything you try to do.

ucation is where it is at, but what is an education without
money? What is money without an education? You need both of
them; really, you need both of them. What is one without the
other? I mean, if I had the money, I could finance myself so I could
get back and forth to school. And if I had the education, I think
maybe I could get a job, or I can get anywhere I want o go.

So really, I am just here to say I did not drop out of school be-
cause I wanted to be a gangster or a hoodlum. I dropy d out of
school T zcause this was where life was pushing me. My lite was not
staying in school; it was staying in the streets. And I listened to
the streets. I put school aside.

That is a'l I wanted to say.

Senato: METZENBAUM. Thank you, Dwayne.

Shawn?

Mr, LeyBa. Yes. We are just small representation in Cleveland
and Cincinnati. But I guess what we are really here to ask is—you
know, I never even thought I was going to get this far—the lights,
the cameras, and all that. If you see this place on TV, it is so far
away. From my point of view, you are never going to get there;
they are not going to help you; you ha e got to do it on your own. I
am finally here, telling my story, and I hope the government can
help some people.

I feel lucky that I had this chance to tell my story and hope it
will help other kids like me. I know there are a lot of kids that are
worse—but then again, there are two sides. These people here that
have come with me, they want to work. But there is also another
side that I see, people who do not want to work. They wouid just
rather lie on their buns and collect their welfare and just take
fx_‘gm tho city, and they do not want to give back. So there are two
sides.

I do see the people’s point who are hiring us. I do not want to
blame it all on the people who are hiring for the jobs, because I do
see a lot of people who go in looking for jobs, names colored in
their hair, and beads and chains, and all. That is not the way you
go for a job interview. But then when somebody nicely-dressed
comes in, like me, Fven though I am Hispani:—you know, the first
guy could have been with chains and a bad attitude, and then I
come in and they still remember that, you know, It is kind of hard.
I see their point. But what we are asking here is for some kind of
chance.

Thank you.

Senator METZENBAUM. Dwayne told me before the hearing that
he had pretty long hair, with the cur' in the back, and he cut it
off, but 1t did not help him get a job; .> .nat right, Dwayne?

Mr. Harris. Yes. If I were going to a place with my hair long,
and earrings in my ear and beads in my hair, they would look at
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me like I was crazy. So, when I decided to cu* it down, I still kept
the earrings—I did not get rid of that—but when I cut the beads
off and cut my hair down, they still looked at me the same way.

Senator METZENBAUM. I understood you were going to share one
of those earrings with Reverend Jackson.

Reverend JACKSON. And one with Metzenbaum. [Lau%hter.]

Senator, may I make a couple of observations—and I respect you
very much. I just want to make this very critical observation —

Senator METZENTAUM. Certainly, Reverend Jackson.

Reverend JACKSON [continuing]. Abont even the make-up of this
panel and what I think the basic reaction will be, given the na-
tion’s orientation.

The late President Kennedy in campaig:..ng picked up a black
youth in his arms in Harlem and they said iie was a nice guy, he
was a liberal, but after all that is the way some liberals are. He
picked up a white youth in his arms in Appalachia, and that baby’s
ribs were exposed, and tears came down that baby’s face. And
America said we have got a problem, and we must do something
gbout it.

If I had just gone to inner-city schools to focus on drugs and
black youth, the press would have had one kind of field day. When
I go to sub~rban schools, and they see the youth are mostly white,
“We hav. got a problem”—that is another kind of reaction.

The media projects blacks in five deadly ways every day—biacks
and Hispanics the same wvay. We are projected as less intelligent
than we are; less hard-working; less patriotic; less universal and
more violent.

If this panel had mostly white children lined up, the media
would handle this story differen%g. Of 41 million in poverty in
America, 29 million are white. The poor are mostly white and
fergale and young The stereotype is mostly black and brown and
urban.

So vne of our challenges, it seams, is to broaden the base on
those who are invelved so our interests can be stimulated. I think
it is very critical.

The other thing is that I cannot get away from this notion of
care and the President’s responsibility. As I attempt to translate
this to think about the way Dr. King looked at the Rosa Park situ-
ation, he did not say bccause her feet are hurting, get a podiatrist,
and get the bus driver to apologize, and fire the policemen who ar-
rested her. He knew the whole system—the system—had to be
dealt with.

As I think about this Presider.. and these children, he would we
much like Herod, for under Reagan, Mary and Joseph could not get
a room in the inn, and could not get legal assistance to apply for
discrimination; and Joseph could not get retraining or a union job;
under Reagan, Mary could not get prenatal care, and Jesus could
not get Head Start or any kind of preschool education or job train-
ing. And I suppose the ftar of Bethlehem would be destroyed by
star wars.

The whole system is stacked again t those who are locked out of
the inn and living in the stable, nd they cannoi even get the
stable insulated.
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So I hope that somehow, we will broaden out the faces of those
who are testifying, and put more and more focus on the office this
day that has, by the stroke of a pen in its budget, touched these
boats stuck at the bottom.

Thank you very much.

Senator MeTzENBAUM. Thank you, Reverend Jacksa.

Thanks to all of you for testifying.

I also want to thank Marvin Chappell, of Friendly Inn Settle-
ment House in Cleveland, and Victor Gay, of Citizens Committee
on Youth in Cincinnati, who helped us in sending our message out
to these young people that we wanted to invite them to this hear-
ing; thanks to each of you for being with us today.

Our next panel consists of Elton Jolly, president of Opportunities
Industrialization Centers of America, Philadelphia; Lawrence
Brown, president of the 70,001 Training and Employment Institute
in Wasll:ington; and Raul Yzaguirre, president of the National
Council of La Raza, Washington, DC.

Mr. Jolly, Mr. Brown and Mr. Yzaguirre, I am going to ask you,
since I gave that panel a little more time than I thought I would,
but I really was not inclined to cut off any of the young people, but
I wonder if each of you could make your presentation in five min-
utes, if that is reasonable.

Mr. Jolly, we would be happy to hear from you, sir.

STATEMENT OF ELTON JOLLY, PRESIDENT AND CEO, OPPORTU-
NITIES INDUSTRIALIZATION CENTERS OF AMERICA, INC,
PHILADELPHIA, PA; LAWRENCE C. BROWN, JR., PRESIDENT,
70001 TRAINING AND EMPLOYMENT INSTITUTE, WASHINGTON,
DC, AND RAUL YZAGUIRRE, PRESIDENT, NATIONAL COUNCIL
OF LA RAZA, WASHINGTON, DC

Mr. JoLLy. Thank you, Mr. Chai»man, and to this distinguished
committee.

I am Elton Jolly, president and chief executive officer of the Op-
portunities Industrialization Centers of America, Incorporated.

I want to express on behalf of Leon Sullivan and the OIC’s of
America and our more than 100 affiliates, located in 36 States, our
sincere appreciation for the opportunity to share our views with
you and the other members of the committee by appearing before
you today.

For over 20 ycars, policymakers, planners, and program opera-
tors have been decrying the plight of youth. The cries for help have
yielded special programs, new ideas, new professions, and little sig-
nificant change in either the unemployment rate for school drop-
outs in general, minority dropouts in particular.

I am going to move away, Mr. Chairman, from my script, because
it has already been submitted, in light of what has already hap-
pened, if you dv not mind.

Senator METZENBAUM. Your entire statement will be included in
the record.

Mr. JoLLy. Thank you. I was deeply moved by these youngsters
who were here and the testimony of Reverend Jackson, who has
been a friend, 4 colleague and a leader, along witk Leon Sullivan
and other members of the Black Leadership Forum.
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There is a statement that was made by Drinkwater some years
ago, when he talked about what he entitled “The Deed.” He said,
“Knowledge, we ask nct, because knowledge thou hast lent. The
Deed, there lies our bitter need. Givr. us to build, above the deep
intent, the Deed, the Deed, the Deed.”

For over 20 years, I have been coming here to the Congress,
working with the Administration, with Dr. Sullivan and others,
and I ¥ ? that even after 20 years, that with all of the legislation
and aul the regulations and all of the authorizations and so
forth, that we still have an inappropriate social arrangement that
does not allow us to do the kinds of things that we know need to be
done so that these youngsters can be helped.

Somewhere there must be the will to do what needs to be done,
where we can put in place the appropriate social arrangement,
have it effectively evaluated, bring about the kinds cf ~orrections
that are required, know very well that these youngsters will have
full opportunity in the right arrangement to be able to live fruitful-
ly in this place that we call America.

We have said in OIC that every American deserves the right of
opportunity to compete for a decent job, earn a decent salary, live
in a decent home, and be able to feed their family. It appears to me
that that is the value, that is the hope for America, and that what
we must do is to find ways to save our youth, because they are our
leaders of tomorrow.

We have a countless number of programs that we have demon-
strated—the records are theie if you look at my testimony, in
terms of things that can be done, how you can deal with dropout
youth, how you can find them on the corners, how you can bring
them in, motivate them and give them hope. The stories I heard
from these youngsters are sturies I have heard over the last 22
years; nothing new to us. Those of us who are community-based or-
ganizations, what we have said to the systera time and time again
is, “Let us help you. Let us help you to deal with this problem, be-
cause we know where the youngsters are.” They are standing on
the corners, they are in those community centers, they are in the
alleys, they are in the jails, they are all over the place. And we
h}?ve to find ways to deal with them—effective ways to deal with
them.

I think that your committee is on the right road to get that done.
What we are asking is that we create a new system. When I say a
“new” system, one that guarantees collaboration among all of the
parts that are spread out, like my hand, where we need to pull
them together; where you have resources that are in one adminis-
tration that is in Health and Human Services, and another set of
resources and legislaticn that is in the Department of Labor, and
another set of legislation and resources in the Office of Education,
and then you have State resources that are available and generat-
ed throug]Yx tax revenue base and so forth—that, somehow or an-
other, we have got to find ways to collaborate and utilize all of us
who can help within the framework of that system to deal with
this problem of dropoutism.

That is the addition that I would like to include with my testimo-
ny, and I thank you for this privilege of participating.

[The prepared statement of Mr. Jolly follows:]
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Mr. chaiman, distinguished committee members, I am Elton Jolly, President and
Chief Executive Officer of the Opportunities Industrialization Centers of

America, Inc. (OIC). I want to express on behalf of OIC and our more than 100
affiliates, located in 36 states, our sincere appreciation for the opportunity
to share our views with you and the other members of the committee by appearing

before you today.

For twenty years, policy makers, planners and program ope:ators have been
decrying the plicht of youth - especially minority youth. The cries for help
have yielded special programs, new ideas, new professions and little signifi-
cant change in e:ther the unemployment rate for school dropouts 1n general

and minority dropouts 1n particular.

There have been a significant number of successful demonstration programs
and some like the Job Corps have been institutionalized. OIC has contributed
some successful demonstration models. But, my concern with unemployed minority

youth is not parochial or institutional.

The numbers are so far beyond my wildest dreams of expanded OIC capability.

We must have a broader set of policies and programs to help unemployed out

of school youth to get an education, training and a job. The “social dynamite®
tauscu Oy idle, unemployed, out of school youth which James Conant described
in 1960 is growing and becoming more potent. But, we are also losing the
productive talents of hundreds of thousands of young people. Society needs to

utilize the minds an¢ bodies of minority youth to increase productivity.

There {s no single simple solution to the problems of youth unerployment.
Rather, we need a set of alternative programs and a system for matching
youth with the program which most closely meets their needs. OIC tas

always designed flexible responsive services, geared to the needs of each
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individual. OIC 1s one of many alternative cormunity based employment and

training programs.

In addition, the public schools, community colleges, proprietary schools,

private industry councils, employers, employer associations and others make
up a complex system which trains and educates our youth to prepare them for
employment. Together we offer diverse approaches, services with differing

systems and methods.

OIC has been serving unemployed youth, especially minority youth for 22 years.
We have run alternative schools in conjunction with public school systems, we
have offered summer youth programs with educational components, we have offer-
ed vocational training for youth, run a job corps center and offered tutorial
programs. Qur experience is long and varied. We have served youth of all

kinds: dropouts, potential dropouts, adjudicated youth, under achievers, gang

members, substance abusers, teen parents and other at risk youth.

OIC was one of the founding members of the National Youth Employment Coalition
and I had the honor of being the first Chairman. This Coalition, of which

my colleagues on this panel, the National Urban league and 70001 are both
members, and Larry Brown is the current Chairman, was formed to build support
and educate coalition members. other youth serving agencies, policy makers
and the public about the needs of unemployed youth and the experience of

youth employment agencies.

This panel represents considerable experience. OIC has served more than

1 million people since 1964. I will not take any more time to spell out our
track record because I would rather talk about the needs of high risk,
unemployed youth and cffer some sijgestions or alternatives for providing

them with education and training. I share your impatience for specific answers,

with predictions nf success and a price tag. We need to institutionalize
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programs which work for youth with specific problems. Together we can find

a way to motivate unemployed youth, especially those with little or no

literacy, sporadic work experience and a distrust of our systems to take

advantage of enployment and training opportunities.,

Minority (Black and Hispanic) youth dropout of high school at much higher

rates than white youth. The Black dropout rate is 40% higher and for His-

panic youth the rate is 250% higrer than for White youth. Between 1979 and

1982 there were 5.8 million youth who dropped cut of school. In 1985, accord-

ing to a report by the Education Commission of the States there were 700,000

dropouts and 300,000 chronic truants. Clearly there are far too many

youth not getting an education who need remedial education and t 3ining.
These alarming numbers demand action. We must stem the tide of dropouts and

give those who have left school a second or third chance.

Funds must be targeted to those youth who are most in need if they are to
receive education or training. fThese are the youth that most institutions
ace unable or unwilling to serve. They are labeled troublemakers, delin~
quents, hostile and failures. If they read write and compute at all, it 1s

poorly. Work experience is spcradic at best and often they have had police

records.

Under the Job Training Partnership Act or any performance based system, these
youth will only be served if the performance standards enable service providers
to offer long term education, training and work experience. Few employers
want these youth for on the job training programs because of their problems
and few of these youth want to go back to the classroams in which they have
failed. They must go through an extensive pre-vocational feeder program

before they are referred to a job or training.
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To reach these youth, we must tarcet funds to youth with the characteristics
of those most in need - high school dropouts, low lewls of literacy, little
work experience ard no salable skills. We must offer a range o alternative
services, basic skills, English as a second language, GED, counseling, work
experience or work tryouts, skill training e-ther in a classroom or on the
job. We must be prepared to invest both time and money 1n youth for who

failure 1s predicted.

We have been looking for an instant solution to these problems for 25 years.
These yauth frustrate our schools and employment and training agercies.

They are part of what has become a permanent underclass in our society which
pretends to be classless. All of our efforts have failed to reduce the
number and percentage of unemployed minority youth. OI” has countless success
ctories and has proven that we can help youth with the most severe problems.
But, we are unable to help enough of these high risk youth and we have been
unable to change the system whic* continues to produce 1lliterate youth with

no hope, few skills and an inner rage which drives them to anti-social acts.

We must make an investment in these hard to cerve youth and build and

support organizations, especially community based organmizations which are
commi tteed to serve those most in need. Incentives must be given to agencies
and staff which help these high risk youth. Performance based contracts
must provide enough funds to help people with multiple barriers to employment
and they must allow for enough time to allow youth to acquire the skills and

education that they need to compete for jobs.

Let me take a few minutes t» share with you the success of two youth employ-
ment programs run by OICs of America which have deronstrated effectiveness.

I am citing these exampies to show that youth can be helped no matter what
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i their handicaps. O0IC has, for more than 22 years, worked with dropouts. I

i am citing these examples to show that wvuth, delinguents, illiterates, teen

1 parents and other high risk youth, can be helped no matter what. Our affil-

1 liates in more than 30 states have also run successful programs, but I will
only talk about the Career Intern Program (CIP) and the Career Exploration
Programs (CEP). OICs of America created and launched these programs and I

was personally involved in all phases ot development and implementation.

The Career Intezn Program was begun in Philadelphia in 1972 with funding from
| the U.S. Office of Education and subsequent funding by the National Institute
of Education. After five years of development and evaluation, the CIP was
replicated in three additional OICs and other non-OIC sites with funding

from the Youth Ewployment Demonstration Projects Act. I use CIP as an example
because it was evaluated, dissected and observed at almost every phase. It
was a success serving high school dropouts and was replicated. We can still

build on this mcdel.

|

|

|

|

\

|

\

\

|
The CIP served youth who were identified by tne public school system as school
dropouts or potential dropouts. The most common definition of potential drop-
out is truancy. OIC was able to recruit these youth to attend an alternative
scheol with a smaller class size , 15 to a classroom, intensive counseling (a

counselor/student ratic of 1 to 35) and an emphasis on preparation for work.

includes an orientation program, Career Counseling Seminar, academic courses
which fuse career infcrmation and academic subject mstter. Students learn
of career possibilities, discover talents and interests and build basic

|
|
The CIP model has three phases. The first phase is Career Awareness which
t education skills.,
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pPhase 2 is career exploration and its lasts from 22 weeks to two years.

Interns explore careers by visiting emplovers and trying ocut work for short
pericds. They also continue education which fuses basic skills and career
information. ‘ihe final phase of the program is career specialization which

consists of either taking a job or continuing post high school education.

let's talk about the bottom line. »According to the evaluation of the initial
CIP, conducted in Philadelphia, 67% of the CIP participants nad completed high
school or were still in school compared to 13% of a control group. 44% had
high school diplomas compared to 7% of the control group. In 1977, when the
study was done, CIP costs $248 per month per student and $233 for a vocational
stient, This increased cost is nejlic?' le <~utpared to the human waste that
results from being a dropout - lower productivity, lost taxes and increased

welfare.

Also, OIC showed that CIP could be replicated by OIC and other community based
organizations. Sadly, when Federal financial support ran out, CIP, as run by
0IC was terminated., I am sure that many of the aspects of CIP are incorporated
in high schools today. Its success was well publicized and its innovations
are included in current career based education models. But I also know that
high school students ¢ 1tinue to dropout and we have no effective system

to combat this problem.

The Career Exploration {(CEP)} was enother experiment run by OIC, replicated by
OIC affiliates and evaluated by the U.S. Department cf Labor. CEP was started
and evaluated by the U.S. Department of Labor. CEP was started by OIC in the
summer of 1979 'o serve the poor youth who were adjudicated delinguents,

high school dropoits or potential dropouts. The program combined 10 hours

a week classroom instruction and 20 hours @ week work, combined with year

O
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roard followup a2nd counseling. Qur evaluation of the program showed that
youth returned to school.  Twenty-four percent of the initial particpants
were dropouts and 90.5% were 1n school 1n the fall compared to a control

group in which only €6.5% were in school.

The principles of the CEP program were 1ncorporated :n the Job Training part-
nership At amendments in 1986 which require an education component for

sumer youth employment programs ard allows for year round followup. It

seems so sumple and is so effective. I commend the (orgress for these amend-
ments and urge you to find similar ways to institutionalize the learnings from

effeccive youth programs.

vhy was the CEP model instituts .nalized and CIP not? You might also ask why
are we st1ll citing with alarm the high percentage of minority dropouts. Our
schools ar2 slow to change and we have too few alternative programs for poor
vouth. It is easier to use CBOs for cummer youth employment than for year
round education programs. OICs CIP success resulted from its non-traditional
approach. Classes were smaller, counseling was available as needed, teachers
were encouraged to experiment, sudents were motwvated by the total programs
and careers were an integral part of the educational experience. Somehow we

must continue the experiments which offer salary alternatives to despair.

Even if you concentrate a program on young minocrity dropouts, you will need a
broad range of services. This is not a monolithic group as its sterotype would
suggest. Some have had trouble with the law, some are parents, some have no
place to live, many come from unstable homes and almost all are frustrated,
angry and without hope. Most want to work, but few if any s~e an opportunity

for a job that pays a decent wage. Hope and self confidence are motivating.

(XY
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Same of the services which are needed are:

1. Dropout prevention = We must invest in keeping youth in school and
teaching the basics while they are there. I fear that some of the education
achievement reguirements wil. push more youth out ot school. We must offer
these youth special classes and tutorials. Class size must be reduced,
counseling should be offered and for some youth Career related education may
help.

2. Alternative schools for dropouts - We need to create a network of alter-
native schools for dropouts as a way to provide the education which is ne-
cessary for these youth to get Jobs and keep them.

3. School to work transition - This should probably be school to work to
school to work to school to work, etc. Youth may leave school, go to work,
quite, go back to school. tiost youth need basic education and this becomes
more difficult the longer they are out of school. It may have to be offered
in non-traditional settings and we may need one to one tutorials for some
people. There must also be career information and career counseling tied to
education. For some dropouts vocational education may be the best alternative.
4. Literacy - Computer assisted instruction has proven to be an efficient
and effective way to provide remedial education and OIC affiliates are operating
Leal. ing Opportunity Centers in 29 cities using this technology. It works for
many people.

S. English as a second language (ESL) - Now English speaking or limited
English speaking youth must be offered ESL educaiton before, during and after
training.

6. Costs — Youth with multiple problems require more service at higher cost.
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Thus the dropout who is a parent or 1s functionally {lliterate requires more
time and a greater investment. The performance standards are set for the
norm or the average cost for serving a group. This has the effect of screening
out persons who requires greater than average services. While I can fault
agencies for fitting services to the funds which are available for service
the effect is to discriminate against those most in need.

Targetting services to those most in need concept, I endorse, but there must
be oversight and enforcement if high risk youth are to be served. For example
the Job Training Partnership Act requires that dropouts be served equitably.
Fifty-one percent of the JTPA eligible population does not have a high school
liploma, yet only 27% of the JTPA enrollees are out of school with out a high
school diploma. If we legislate that high risk groups be served we musc

have an enforcement mechanisnm.

To be successful, youth programs must be able to reach and motivate turned
off or alienated youth. OIC has learned that young people with no hope can
be motivated to believe in themselves wnen they are exposed to role models,
people wto rose out of similar backgruunds and succeeded. Counseling and
personal assessment instill pride when they are used to ident1fy individual
strengths. It helps to have staff who understand yuth, their fears and lack
of hope. Programs which service high risk youth must have a great deal of

patience.

OIC has learned that youth may need to be placed on a number of jobs before
they find the right one. The first time a young person quits a job, we have
to be there to follow up and get him or her back in the program. Qur job

must be to help a person as long as they are trying to help themseyvas.
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There is no quick and easy fix. OIC or any program must maintain contact
and followup with each person until they are secure on the job. A relation-
ship must be established which encourages che youth to contact the counselor
si he or she has a problem at work or loses a job. R Zeral policy makers
have been tryirg to develop a camprehensive youth employment policy for 25
years. We have had considerable success with some youth and have learned a
great deal ‘bout programs which work. We aly) know that there are scme
youth who require a larger investment of funds and demand patience and
persistence. What we need today is to tuild on our ex1sting systems, target
services to those who ar~ often excluded and enzole program operators to

take a risk on a youth ita severe problems without courting bankruptcy.

Mr. Chairman we appreciate this opportunity *o express our views and want to

express our thanks to you for your committment to this growing problem.
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Senator METZENBAUM. What do you think you have to figure as a
cost per individual if you are to ﬂave a broad-based plan to save
these young people that are out on the streets now? We are talking
about “x” . llars now, because I am trying to figure out—in fact,
at one point I was going to say if you had $500 million, what would
vou do w..h it, how would you use it, and how many young people
do you think you could affect—but to put it the other way, what
does the OIC program cost on a per-individual basis in order to get
that young person off the streets and into the mainstream?

Mr. Jorry. Well, let me just put it this way. If we started from
scratch, where we did not use and have some of the existing agen-
cies there involved, so that it is the support system, the hand con-
cept, the cost would be astronomical. But if you are talking about a
community-based organization such as my own, working in con-
junction with school systems, working in conjunction with the voc
on centers, working in conjunction with employment services,
‘working in conjunction with welfare. where all of us have put
down all these titles, and we are focusing in on the common de-
nominator of how we are going to save this youngster and putting
our best resources forth to do the things that we can do and do
them well, we could do it for anywhere between a ceiling—and I
am throwing numbers around—a ceiling of $2,900 to $3,000. Our
experience has been a ceiling of that and a minimum cost of some-
where around $2,000.

We are far below the average cost of the traditional system in
terms of doing this kind of work.

Senator METZENBAUM. So you are saying something between
$2,000 and $3.000 per individual.

Mr. JoLvry. 'That is correct.

Senator METZENBAUM. All right. Thank you, Mr. Jolly.

Mr. Lawrence Brown, President of 70001 Training and Employ-
ment Institute.

Mr. BRowN. Mr. Chairman, I am Larry Brown, president of
70001. It is also my honor to be chairman of the National Youth
Employment Coalition, representing 60 agencies nationwide, work-
ing on the problem, including those reyresented by my colleagues
at the table.

If I may submit my written testimony for the record, Senator
Metzenbaum.

Senator METzFNBAUM. It will be included in its entirety.

Mr. BrowN. Thank you, sir.

I would like to just comment briefly on the four questions that I
think you have asked us to address and leave the rest to your ques-
tions, Senator.

First of all, you asked the question what programs work. I am
going to echo a comment that is going to be a response to almost
all of your questions. I almost do not care anymore what program
works. We have found out that probably any program works if it is
well-managed and staffed by dedicated, caring staff people.

So my first response to that question is, as we approach either
new legislation or some adjustments to existing legislation, let us
make absolutely sure that we dedicate some effort to training and
supporting the staff people who work in those programs, so we let
those staff pecple know that they are worthy, that they are es-
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teemed, and that they are among the most important workers in
this country.

How many of us in this room are who we are today because we
were affected by one teacher, or one minister, or one friend?

So, the programs that work are those that are most well-staffed
and most well-manaced. Certainly, they are .nultidimensional. You
have heard about sume programs today, and you will hear about
more.

They are also programs that meet young people en t.ieir own
terms. Sure, once we engage a youngster in a progra we may be
able to apply epecific skills training and get them invoived in occu-
pational training. But the programs that are on the street, those
represented by OIC and Urban League and by 70001, those that go
to young people where they are—Reverend Jackson said the indige-
nous programs—are those that are most effective.

Your second question was how do you build self-confidence and
motivation. I have got the same answer for you. Build self-confi-
dence and motivation among your staff people; train them and sup-
port them. The way we like to think we motivate young people at
70001 is to motivate staff. An enthusiastic, excited and caring staff
person will make the greatest change in young people’s lives.

And in the program itself, establish clearly communicated steps;
be realistic; provide recognition and praise. Push those young
people to the limits, because they are ready to do it. They have
been pushed to the limits in the streets. Let the young people exer-
cise leadership. There is nothing more valuable *o a young person’s
potential—and you heard Dwayne express it this morning—than to
let them know that they can lead and they will be heard.

And finally, teach them to fail. Let those young people know it is
okay to foul up, that they will not be condemned, that they will not
be rejected, that they will not be told they are no good.

Your third question was how do we do it cost-efficiently. are you
asking me do I mean how to do it at a low cost, or do you want to
know how to do it at value? What does that question mean, cost-
efficiently? You cannot do it at a low cost.

Reverend Jolly is proud that OIC can do it at $3,000 I am proud
that we work with people at $2,000. If you really want to reach
young people, start thinking in terms of $10,000, and do not think
just in terms of pre-employment training or career intern pro-
grams; but think in terms of day-care, transportation, support serv-
ices, health care; think in terms of—you, Senator, used the word
“reclaim”. If you want to reclaim these young people, it goes well
beyond the $2,000 or $3,000 a year. It goes well beyond simply job
placement.

Do it right, with a focus on long-term )lacement. I am frustrated
that after eight years of running employment training programs
for young high school dropouts, after 60,000 young people, I am
frustrated to think we cannot do at 70001 what we ought to do for
youngsters, and that is basic education and training, not rapid job
placement. It will not be inexpensive.

Let me commit one final heresy with respect to the matter of
cost. Do it nationally, administer it nationally. If you want pro-
grams that are generally effective, administer them generally
through local Private Industry Councils—and the Job Training
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Partnership Act is generally effective. But you are talking a2bout a
specific group of youngsters that need specific help.

At this table, and among the members of the National Youth
Employment Coalition, you have some of the most talented and
committed agencies in the country, who know specifically what to
do. Waether you administer it centrally through ycur government
or through your national organizations, administer it centrally. It
will be more cost-effective.

Your final question, how do you get business involvement? Very
simply—ask for it. [ do not agree with Reverend Jackson. Business
will respond. The Statue of Liberty got renovated and endowed not
because it was a worthy cause, but because somebody asked the
genior business leaders to do it. Like raising dollars from the pri-
vate sector, sometimes if you simply ask, you will get it. After you
have asked for that leadership and found it—and it will take some-
one like you, Senator, or someone from the nation’s capitol to do
it—once you ask for it, have a clear and specific request for action,
do not simply ask for help; ask them to do this on this uay, at this
time, with this effect. Go to them and talk to them.

I have been astounded at how much private money I have been
able to raise to support high school dropouts simply by going to the
private sector and asking for it. It takes time and patience, and it
takes a clear request. Provide a return; get them invested ~d in-
volved. They will not give unless they can get a return.

Lee laccoca may have a great interest in the Statue of Liberty,
but I suspect he did what he did because he had a greaver interest
in Lee Iaccoca. Give them a reason to be invoived.

My conclusion is very simple. If you do nothing at all, I want you
to alter the conversation, I want you to change the terminology.
You were very careful in your opening statemen' ~-~nator, not to
use tk-. words, “disadvantaged youth”, not to label

I am so frustrated at the terms being applied t. the youngsters
rather than to the system. And if we can bezin to du anything, let
us alter the terminology.

The five young people you saw here tcday represent 50,000
others in programs at this very moment, and 500,000 and 5 million
others who have been in prrerarr~ They are not disacvantaged
youngsters. They are no! dir  -anchised, they are not diiconnect-

ed. They are simply youny ins. They are young pecple with
the same hope, resiliency to be a part of the Americun
mainstream, whatever that 3, that you and I have. And if we

can begin to apply the negat.v labels to the system, and begin to
recognize the youngsters for the wonderful young people they are,
notwithstanding what they have been through, if we can begin to
get them to think of themselves as they obviously do as positive
young people with potential, then obviously we will have begun to
make a change, and the system will fall in place behind.
Thank you.
[The prepared statement of Mr. Brown follows:]
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TNTRODUCTION

Mr. Chairman, distinguished members of the subcommittee, I am Larry
Brown, President of 70001 Training & Employment Institute and Chairman
of the National Youth Employment Coalition. I appreciate the
opportunity to be with you today and address the issue of unemployed
and disadvantaged ycung people. Mr. Chairman, thank you for focusing
public attention cn this important matter.

70001 Training & Employment Institute is a private, nonprofit
corporation whose purpose is to increase the employability of
economically disadvantaged youth. For the past 18 years it has been
our privilege to provide education, employment preparation, motivation
and job placement gervices to over 50,000 disadvantaged high school
dropouts.

Most 70001 program participants, called Associates, have dropped out
of high school and are economically disadvantaged. Thirty-five
percent receive public assistance, and over one quarter have dependent
children.

They are a group of hopeful, eminently worthy young people perched on
the brink of life-long public dependerce.

70001 serves these youth through partnerships with Private Industry
Councils (PICs), vocational schools, secondary schools, universities,
organized labor, and oth~r community-based organizations such as the
Urban Leagnre and Boys Club. We curreatly operate 60 programs in 23
states.

SUMMARY OF THE PROBLEM

For the first time in history, the economists and tihe social
libertarians have found somethiug to agree on: the training and
education of all citizen's is vital to America’'s economic well being.
What was once a unilateral desire to reduce welfare costs has become a
multi-dimensional cry to protect, develop and restore America's
competitiveness in the world market.

As national labor demands increase, we will depend upon many of these
youth to fill jobs so that our nation will prosper.

* One child in four is born into poverty in this country, one in
five will live their entire life in poverty.

* It is estimated that over 700,000 youth drop out of school each
year. Another 300,000 are chronically truant. In Philadelphia the
dropout rate is 38 percent. In Boston it is 3 percent. It's the
same in most cities as wi,ll as rural areas tiroughout Appalachia.
Prisons and unemployment roles are filled with high school
dropouts. The economic burden they place on society is obvious:
unfortunately, the problem grows worse,
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* Since 1980, the percentage of children in poverty has increased
from 16 to 21 percent and crime, substance abuse, unemployment and
illiteracy are the traveling companions of poverty.

This nation’s most recent effort to help the disadvantaged reach their
personal and economic potential is The Job Training Partnership Act
(JTPA). Passed with the promise that it would out distance its
predecessors in effectiveness, JTPA while an improvement, has not
reached those who are most in need -- particularly youth.

JTPA mandates that 40 percent of its funds be targeted to economically
disadvantaged youth. The ‘aw also requires that high school dropouts
be served proportionate to their representation in the eligible
population. However, according to the Department of Labor's most
recent data for program year 1985 (July 1985-June 1986), the most well
educated of the eligible population, rather than the least, are most
likely to receive arvices.

For example, 51 percent of JTPA's eligible population are high school
dropouts - However only 28 percent of JTPA's participants (including
youth and adults) are dropouts.

We know that early investment in low income children -- fur example
the Head Start and Chapter I programs -- can and do make a big
difference, and mors must be done to keep youth in «chool before they
leave. In fact, 70001 is beginning to test dropout prevention models
in select schools in Appalachia. Today, however, I will focus my
comments on the elements that 70001 has found most successful in
educating and motivating economically disadvantaged high school
drupouts.

PROGRAMMATIC SCLUTIONS

What *vnZas best? Programs must be multifaceted including strong
outreach and recruitment efforts: educat.onal and skills assessment:
individualized, competency-based training: a thoughtful motivational
component; job placement ana follow-up services: strong community
linkages with businesses and other groups to provide coordination of
services nd program longevity:; and supportive services such as child
care. Above all, education and remediation must “ake precedence over
job placement.

© OUTREACH: There must ke a strong outreach and recruitment effort in
order to reach dropouts.
These "streetwise” youth are cynical, skeptical but perceptive.
They are recruited most successfully by community-based
organizations and staff from the neighborhood in which they live.
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ASSESSMENT: Youth must be assessed to identify existing and
potential barriers to employment. Without assessment, it is
impossible for service providers to respond to the individual
training needs of the participant. The participant should receive
an education and career assessment of thier goals, ambitions, and
skills. Counseling should be provided to the individual to
facilitate this process.

A SELF-SUFFICIENCY PLAN: A plan should be Gasigned, with the
client, which sets measured goals for the youth to develop the
academic, personal and employment skills needed to reach
self-sufficiency. 70001 develops such plan? through Educatjonal
Service Centers that provide self-paced, competency-based
instruction to youth for whom traditional educational rathcds have
failed. The goal of the /000l Educational Service Cercers and the
goal of every program for youth should be to improve the
fundamental math and language gkills of each partis.pant. The
gains will differ for cach young person. Even one grade level gain
in reading has value that can exceed a short-term, entry level job.

MOTIVATION: Most youth who participate in our programs have
diminished self-esteem. They don't feel good enough ahout
themselves to even contemplate success. Unless a pro¢ ram makes
provisions to improve the self-concept of each partic pant, broad
success is impossible. It is not as simple as presum.ng that
successful completion of program components will maks every youth
feel better about themselves. Motivation requires Fatent as vell
as latent program elements that address the staff a. well as the
participants. 1In fact, 70001 believes that the key to motivating
youth is to motivate staff people. Staff should br: treated as
professionals, receive adequate salary, have good working
conditions, and participate in ongoing training aad professional
development. Programs that take these elements .nd build a
¢rrriculum and organization such as the 70001 Career Association
will foster growth both in the staff as well as the youth.

JOB PLACEMENT: Job getting, keeping, and changing skills are
vital. Few youth will or should stay at the same job for long
periods of time. Because of this, they need to know how to leave
their current job and find a new position in a responsible manner.
70001 teaches youth these skills through a series of pre-employment
training sessions. In additifon, 70001 provides 90 days of
follow-up services to offer assistance if preblems arise. As a
result, we consistently maintain high placement rates --
nationally, our placement rate is 68 percent. Pollow-up also
provides a mechanism for staff to maintain ties with youth so that
whel. they need assistance they feel comfortable about returning to
a supportivz "home base”.
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o COMMUNITY-LINKAGES: Links with local businesses and community
groups are essential to program stability and coordiration of
gservices. Por example, to facilitate these relationships in 70001
each program has an Adviscry Council composed of menmbers who
represent area businesses, schools, and human service ajencies.

o SUPPORTIVE SERVICES: The last major component of a model program
is supportive services. Disadvantaged youth will not participate
for an extended period without supportive services such as child
care, transportation, medical assistance, and counseling.

Those are the program elements that will best serve disadvantaged
youth. I wish I could report that every 70001 program had them., I
cannot! Why? Because, local private industry councils -- which
provide the lion's share of support to our programs ~- focus on the
shcrtist, least costly result which s rapid job placement. Federal
perfornance standards encoirage it, state job training councils
promote it, and local PICs anforce it. I believe everyone would like
to see it otherwise -- to see education and remediation rewarded --
but the system just doesn't work that way.

LEGISLATIVE RECOMMENDATIONS

I won't pretend to know how to solve the budget problem so permit me
to limit my recommendations to improvements that can be made with
existing resources.

Pirst, I ask Congress to avoid financing new programs with "unspent
JTPA funds”. Due to the vagaries of unit-priced contracts and diverse
local planning cycles funds may appear to be unspent but in fact, are
committed.

Consider that last sumner the Administration and Congress cut the
Summer Jobs Program by $100 million bccause it was assumed that there
were excess carry-over funds in the system. However, in the end $100
million in unspent funds were not found, there was less than $60
million. As a result, over 43,000 disadvantaged unemployed youth lnst
“he opportunity to work. FPurthermore, political support has appeared
to erode for the summer program and next summer only $636 million will
be available -~ eliminating opportunities for an additional 145,000
youth. The bottom line, almost 200,000 poor children were hurt by
ill1-founded assumptions about excess funds.

JTPA currently serves fewer than ten percent of the eligible
population. If under spending occurs, we recommend that available
fundas be reallocated to areas that could put the resources to woixk
serving people.
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Policy Improvements:

I applaud the Department of Labor's recently announced AFDC Youth
Initiative. Under this proposal, local areas would be encouraged %o
operate year-round programs targeted to youth who receive AFDC. Wa
recommend that Congress take this one step further.

Create a year-round comprehensive vouth program by providing
incentives to local areas to combine 40 percent of the Title II-A
basic grant allocation -- which must be spent on youth ~-- with the
Summer Youth Employment Program to the benefit of all disadvantaged
youth,

These two funding sources when combined would enhance focus on the
longer-term needs of youth. This plan would also help local areas
meet the mandate that 40 percent of the Title II-A funds be spent on
youth,

The benefits of this system are manifold:

* Existing funds could be used more effectively -~ JTPA and Summer
Jobs Program.

* The initiative would be locally designed by Private Industry
Councils in order to meet long-term needs. A new service deiivery
system would be unnecessary.

* It would (ysist thosa most in need -- high school dropouts and
disadvantaged youth.

* It would directly address the problem of sunwer "learning decays”
among minority youth.

In order for the nvcpiced youth program to be successful, we also

recommend tne following legislative and administrative changes to
JTPA.

Paerformance Standards:

We applaud JTPA'S focus on performance. However, standards which
emphasize cost per ente:ed employment and entered employment rates for
youtis miss the point. Job esperience for youth is important as a
weans toward long-term skill development but not as an end in itself,

For youth it makes more sense to measure individual learning gains ana
to reward providers who accomplish them. Youth should be encouraged
to progress as far as possible toward the attainment of their
individual, self-gufficiency plan. States and service delivery areas
should be rewarded for the degree to which they help youth attain
self-sufficiency. The needs may vary widely.
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Por example, a 17 year-old disadvantaged in-school youth might only
need assistance with job finding, placement or a refarral to a college
student aid counselor.

However, a 19 jear-old high school dropout with dependents, on AFDC
and reading at a Sth grade level will need extensive services.

For too long, employment and training programs have solved youth
unemployment problems by pigeon-holing yorth into job slots and not
addressing individual needs. As a result we have the dichotomy of a
growing "underciass® and a shrinking workforce.

Federal and state governments currently operate a variety of
under-fundec and ill-cocrdinated programs. JTPA is but one program in
the arsenal to serve the youth population. If Private Industry
Councils choose to conduct the comprehensive youth program recommended
above, they ghould also be granted the authority to coordinate other
existing programs. For example, vocational education, adult basic
education, Work Incentive Program, vocational rehabilitation, juvenile
justice and dslinquency prevention, and Chapter I could be made more
effective if operated in complement with each other.

Private Industry Councils should coordinate the federal and state
programs to ensure maximum utilization of existing resources.

Enforcement of existing laws:

JTPA should be amended so that when laws are not being honored,
sanctions are imposed. Examples of areas where the law is not being
followed include:

~- The 40 percent youth expenditure requirement:
~=- The equity of services to high school dropouts mandate; and
== The requirement that SDA's meet performance standards.

When PICs are not in compliance, swift penalties should be imposed.
Technical Assistance:

The Labor Department currently invests in information and technical
assistance through direct services and contracts with a variety of
public, nonprofit, and private organizations. Yet the current system
often fails to address the most pressing needs because direct service
staff lack ability or resources. JTPA does a good job of training top
state and local staff. However, a major shortcoming is the lack of
training and technical assistance to staff of organizations which
directly work with clients as service providers.
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The quality and motivation of staff people is often the single most
significant precursor of success for youth. Yet, service providers
are frequently overworked and under paid. We must provide greater
support to their professional development. Congress p-rtially
corrected this problem when it amended JTPA last year and permitted
states to provide preventive technical assistance. However, most
states do not allow training to service providers.

The State of California is an exception. Through contracts w:ith
70001, Brandeis University, and others, the state will train over
1,000 line staff to improve their youth programs. wWashington and
Oregon have also made efforts to ensure that all levels of the JTPA
system have the best tools possible in providing services to youth.

However, some states are not attending to these needs. Professionalism
in the field of employment and training is something that
Congressional action can greatly enhance.

CONCLUSION

In conclusion, I feel the JTPA system is fundamentally sound and
cesponsive to priorities set by Congress and the Administration.
However, we can do more.

** Congress ghould amend JTPA to create a locally developed
comprehensive youth employment program that combines local,
state, and federal resources. It should be individualized and
competency~based so that both long-term and short-term barriers
to economic self-sufficiency aru addressed.

bl One plenning body should be established to coordinate federal and
state programs to ensure maximum utilization of existing
resources.,

il Congress must enforce targeting of resources to those most in
need. JTPA should be amended to ensure that existing laws are
enforced with respect to 40 percent youth expenditure requirement
and 2quity of services to high school dropouts.

b Congress should place a greater emphasis on education restating
and reinforcing what is expected of programs that provide
services to youth.

e JTPA currently serves fewer than ten percent of the eligible
population. If a problem with under spending arises, we
recommend that funds be roallocated to areas that could put the
resources to immediate use, Do not use JTPA funds to fund other
programs .

I thank you again for your leadership and concern for the

disadvartaged youth of this nation. Be asgured that 70001 stands
prepared to assist you in any way possible.

02
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Senator METZENBAUM. Mr. Brown, what is the payback for busi-
ness to help the hardcore unemployed?

Mr. Browx. Obviously, if we believe the demographers, we are
running out of young people. That is why I think it is easy to drop
the labels. If American business needs these young people, and if
they recognize there is going to be a labor shortage, they need
every one of them.

Tke chairman of my board, Mr. Bill Brooks, general director of
adrainistration, said it rather simply. He said as a businessperson,
we pay three times for these young people. We pay in taxes, we
pay in the retraining costs, and we pay in the public support costs
to help train them. If we can put them to work, we eliminate at
least two of those cr-ts.

Senator METZENBAUM. There have been some suggestions made
that programs such as the one that they had so many years ago,
maybe in the forties, I think, which was called the Citizens Mili-
tary Training Corps—forgetting about the word “military”—but it
was a citizens training corps, where you went out and took young
people out into large reservations andy had programs there of train-
m%' of various and sundry kinds.

8 there any merit to considering that kind of an approach?
Mr., BrowN. Only if you will permit me to forget the word “mili-

tary.’

anator MEeTZENBAUM. I permitted you; I made that the premise.

Mr. BrRowN. I think so, with one exception, that I do not know
whether to believe the demographers or not. If, in fact, we face
labor shortages, does it not make more sense to align our training
gystems, to consolidate them and coordinate them as Reverend

olly suggests, to make absolutely sure we are training those
youngsters for what is apparently going to be available jobs.

Now, if in fact che demographers are not quite correct, or if there
are a group of young people who, with whatever training, will not
be ready to go to work in those private jobs, then yes, it makes ab-
solute sense to pay some sort of attention to national service.

Now, bear in mind that if you ask me that question, I apply it to
all young people, not just young people that we might otherwise
call disadvantaged or needy; that if there is some sort of public
service, I would espouse it be applied to all youngsters.

Senator-METZENBAUM. Mr. Jolly?

Mr. JoLLy. Senator, I think that the danger of stereotyping
would also have to be taken into consideration. We ran Job Corps
Centers, and the youngsters would go into town. Many times just
because of the press and bad images and a few mistakes, Ferhaps,
that were made in the growing process, our youngsters felt isolat-
ed, and they felt the negativism of that isolation.

The key, wherever we put them—because I think that there is
full opportunity for some youngsters to, as they say, have a change
of venue, to take them somewhere else and put them in a different
environment so you shape their minds and their hearts, and you do
a number of other things with them. But the bottom line really .3
what happens to them when they leave that particular training
and that particular environment, and whether or not they are
moving back into the n.ainstream of our society with the kinds of
skills that would allow them to be competitive on a daily basis.
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You would be surprised how knowing what is at the end of the
line will do to motivate youngsters. I mean, we do this every day.
We send them to the Air Force Academy, we send them to West
Point, we send them to Annapolis. But you see, that is a level of
training that, when they come out, they are totally accepted, and
they are able {o move into the mainstream with these kinds of
skills and training, whether they are military or otherwise.

So the key is not so much in the isolation. The key is in the sub-
stance of the training and what it is they will be doing and wheth-
er they will have useful lives and useful skills once they leave that
kind of environment.

Senator METZENBAUM. Mr. Yzaguirre, I am going to take a 2-
minute recess and come right back.

[Short recess.]

Senator METZENBAUM. Mr. Yzaguirre, please proceed.

Mr. YzaGUIRRE. Thank you very much, Mr. Chairman.

My name is Raul Yzaguirre, and I am the president of the Na-
tional Council of La Raza. We are an umbrella organization for
about 100 community groups around the country that serve about
one million Hispanics, and we are very pleased to offer test 'mony.

I have prepared testimony, and with your permission, I would
like to enter it into the record.

Senator METZENBAUM. It will be included in the record.

Mr. YzaGuirge. Thenk you.

I would just like to make my comments very brief and right tu
the point. Let me start off by saying that I very much empathize
with the problem we have at hand. I ran away from honie when I
was 13; I dropped out of school. I was fortunate enough to succeed
and realized that that was not what I wanted to do; that what I
needed to do was to go back to school and serve my community,
and that is what I have done.

But my community, the Hispanic community, is suffering some
very serious problems. We have the highest dropout rate in this
country; we have the highest illiteracy rate; we have the lowest
educational attainment of any group in this Nation—and the prob-
lem is getting worse.

Last sear, we became the population that had the lowest per
capita income of any community in this country. The poverty rate
in our barrio’s, and especially among children in our community,
has increased dramatically, and the problem seems to be getting
worse and worse. Our ability to get attention, to garner interest, to
get decision-makers to pay attention to Hispanic youth problems,
has been limited. So we need leadership and we need energy ap-
plied to this serious problem.

What we try to do is tell the media why they should be interest-
ed, we tell policymakers why they should be concerned about His-
panics, why they should be concerned abou’, youth in the larger
sense.

The point has been made that we have a shrir king youth popula-
tion and that we may have a labor shortage. Th.t indecd may be
the case. What is also true is that we are going to be having en
increasingly large proportion of new labor entrants who are minor-
ity; perhaps one out of three of every new verson entering the




labor fz:ce will be a minority. More than likely that minority will
be an Hispunic in the future.

And if we are not investing in our future, then we are not going
to yield the results that we expect to get. We need to understana
the economic reality that we are not going to be able to compete
with countries like Japan; that we are not going to be able to out-
produce low-wage workers simply by offering lower wages *~ this
country, now simply by our super technology, because the -ate of
technology diffusion, that is, the emount of tiine that yoa can me-
nopolize your own inventions is dccreasing. We invent sorething,
and Japan has it within a few years.

We also try to make the argument thet we are talkirng not just
about altruism. It is right and it is just that we be concerned about
disadvantaged youth and poor people, but it is also very, very much
in our own national seli-interest.

When we started expanding our Social Security system in 1952,
there were 17 workers supporting every retiree. By 1992, we are
going to have three workers supporting every retiree. And if we do
not have those workers who can earn high wages, who can keep
the American standard of living high, then those older folks who
..~e voting against bond drives or bond initiatives or bond issues for
schools are the ones that are going to be experiencing the impact.
We are not going to maintain our Social Security system unless we
have the worke base for it.

Senator MerzeEnNBaUM. Thank you, Mr. Yzaguirre.

[Statement follows:]
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I.  INTRODUCTION

Mr. Chairman, xzembers of the Subcommittee, my neme 18 Roul Yzaguirre, and I anm
President of the National Council cof La Raze, one of the largest national Hispanic
organizations. The National Council of La Raza exists to improve life opportunities
for Americans of Hispanic descent and is a private, nonprofit organization
Trepresenting over 50 local Hispanic community-based organizations in 32 states,
.~uerto Rico and the District of Columbia. The National Council of La Raza has 8 long

-anding commitment toward improving the training and employment opportunities
svailable to all Hispanics. The status of youth in our comzmunity has been a special
concern, particularly because of gevere barriers faced in the sres of educational
achievement., Many of our affiliates have a history of providing ezployment and
training services under the Comprehensave Employment wnd Training Act (CETA), and
today several ol iuem are gervice providers under the Job Treining Partnership Act
(JTPA). I appreciste the opportunity to appear before you today to -¥;er testimony on
the issue of unepployed disadvantaged youth.
II. CHARACTERISTICS OF HISPANIC YOUTH

Profound demographic changes are taking place in the composition of the U.S.
iabor force. The "baby bust™ shrinkage of the ] bor force 18 most marzed azong
Anericans 16 to 24 years old, many of whon are entering the labor market for the
first time. The B;reau of Labor Statistics projects that from 1984 to 1990, the
number of workers in the 16-to~24 age bracket will decrease by 2.7 million, to 21.2
million; from 1990 to 1995, the size of that group is expected to drop by an
additionel 1.1 million. The demographic decline in young workers, however, is not
projected for minority communities. Relatively higher fertility rates azong
minorities, especially Hispanics, will guerantee a large cohort of individuals in the

16~to~24 age bracket, and the prowing proportion of minorities in that age group
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indicates that minority workers will account for an inczeagsaingly large segment of the
future labor force. Demographic projections indicate that by 1992 there will be only
three workers to provide benefits for each gocisl security recipient, compared to 17
workers per recipient in 1952, Furthermore, one of these three workers will be a
minority group member.

These projertions take on very ominous overtonee when viewed in light of the
conditions for many Hiespanic youth today. In 1985, while the total annual
unenployzent rate for youth was 18.6%, the unemployment rate for Black youth was
40.2%; for Hispanic youth it was 24.3% and for White youth, 15.7%., Among the
barriers to successful participation in the labor market are low levels of
educational attainment, a very high dropout rate, and a very high incadence of
poverty. As of 1984, the proportion of hagh school graduates among Hispanics 25 and
over was 48%, far below the 76% for non-Hispanics. Not only do Hispanics drop out at
& higher rate than other groups, but they dro, out of school earlier. Thus. Hispanic
dropouts typically have lower educational attainment than do other dropouts.

Hispanic youth experience poverty in numbers far exceeding their
reprecentation in the cverall population. While Hispanic children represented only
9.1X of all children in 1983, they represented 15.6% of all poor children in thst
year. A correlation exists between poverty and bagic akill levels of a youth. The
more severe the poverty, the greater chan-e the youth has of experiencing basic skill
deficats, which lead to high unemployment and low wagee.

III. CONCERNS WITH JTPA

The growing demands of disadvantaged youth for limited employment and
trainirg resources will severely test the capabilaty of JTPA and its decentralized
system. As the youngest population group with the highest dropout rate in the
country, Hispanics have a special need for youth employment progreams. JTPA has been
praised as an example of "New Federalism” as it unites the public and private gectors

in the delivery of employment and training services. However. geveral probiems have
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become apparent over the first four years of JTPA which have s significant impact on
Hispsnic youth, These include:
. Underspending on services to youth. Though JTPA mandstes that 40% of
81l Title II funds be spent on youth services, most Service Delivery
sreas (SDAg) have fsiled to meet this requirement.
. Utilization of low-cost, short-term programe. Performance standards
and li.ited resources have led service providers to implement
short-term programs which operste at the lowest possible cost, and
cater to the most job~ready participents,
. "Creaning.™ Related to the imposition of stringent performance
standards, those in need of more extensive jol training and basic
education have be¢n excluded from meny JTPA programs. This is
particularly true for dropouts. Under JTPA, services for youth have
been primarily targeted to in-school youth or high school graduates.
Untrained youth are likely to follow the cycle of underemployment, structural
unenployzent, and increased use of welfare services, Victims of chronically high
unezployment rates do not get the job experience and good work habits that job
holders have, making 1t ptill more difficult for them to find employment in the
future. This problem is particularly acute wath young people. who generelly have
higher unemployment rates than adults., Their lack of work experience raduces
productivity and the sbxlity to obtain stable employment in the future. Therefore,
the rate of structural uncmployment will rige over time, regardless of economic
conditions, unless action is taken to address this problem.
IV. POLICY RECCMMENDATIONS

A, Depertment of Labor AFDC Youth Propossl

The Depertment of Lebor (DOL) has presented a proposal that seeks to better
target JTPA services on the welfare youth population in order to brask the cycle of
welfare dependency. The DOL proposal allows grester flexabilaty for localities in
implementing "enriched" progrems for AFDC youth during summer months or on e
year-round basis., The Depsrtment of Labor 18 to be commended for its proposal to

revise JTPA in order to better serve at-risk youth. However, the proposal remainc

fairly general, and thus hopefully leaves room for some modificstions. The National
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Council of La Rava offers geveral suggestions and considerations in the development
of any proposal to revise the JTPA legislation as it applies to disadvantaged youth.

First, the notion of flexibility included in the DOL proposal in developing
and implementing any youth employment and training program is sn excellent one.
Local SDAs need to be sble to f-rmulate programs, whether they be year—round or the
traditionsl suzmer programe, according to the needs of the youth in their community.
If locel entities are allowed flexibality to design programs which better coordinate
and target resources to the most disadvantiged, this may facilitate rmeeting
expenditure requirements under the JTPA legislation as well. wever, along with
such flexibility must come sufficient oversight and enforcement to ensure that
expenditure and targeting requirements are met.

Second, targeting resources to AFDC youth is a welcome propossl. As you know,
the National Council of La Raza supports Senator Kennedy's bxll (S.514) which seeks
to better target long-term AFDC recipients through JTPA. We cannot tress strongly
enough the importance of breaking the cycle of unemployment and welfare dependency.
However, many very disadvantaged individuels do not utilize AFDC or other welfare
prograns to the extent that they are eligible for these. This is particularly true
for the Hispanic cozmunity. Therefore, it 15 imperative that resources are targeted
to all cisadvantaged youth, not only those in AFDC families.

Third, the general concept of 'an "enriched program design" which mandates en
sgeessment of individual youth participants' needs and, when needed, basic and
remedial education, counseling, skille treining and support gervices deserves
attention. These are sll program characteristics which ve advocate in our proposals
to improve JTPA.

B. Considerations Related to the JTPA Amendments of 1986

While the 1986 acendments to JTPA represented an important step toward
roaching the most disadvantaged segments of the populetion, we need to g0 one step

further. The remediel education component for sumauer youth ps ,rams and the mandate
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to establich literacy and dropcut prevention programs and school-to-work transition

servicea are valuable apendments. Specific and generous funding percentages ghould

severely limited budgets under strict performance standards, find the resources to
adequately implement such programs.

Also under the 1986 amendments, the required establishment of written goals
and objectives for the remedial education program is an important aspect of improved
services to youth. Once a--in, however, without specific funding requirements, these
may become merely symbolic and unen€orceable gestures, especially given counter—
varling pressures that encourage cresaming.

C. Other Considerataons

He would like to emphsaize the nsed for adequate remedial education and
English literacy services. These are particularly crucial to Hispenic youth; one
study indicated that approximately 80% of Hispanic high school seniors cannot read
vell enough to understand their high school textbooks. Currently, English literacy
services and basic education are not & prioraty activity, and thus Hispanic youth are
not likely to be adequately served under JTPA.

One mechanism which woulc facilitate the provision of such gervices 16 the
increased utilization of Hispanir community-based organizations (CBOs) as service
providers. These community-bared groups provide a crucial link between Hispanic
youth e1d mainstreanm education and employment and training institutions.

P lingual/bicultural programs should also be avsilable as a part of employment and

t;aining activities, both *to help limited-English proficient youth learn English and

to improve youths' self-estcem. Hispanic community-based organizations are uniquely
capable of providing greatly needed language proficiency and supportive services.

A sycten which encourages SDAs to utilize these groups &5 gervice providers
should be incorporated into JTPA. This & s.em would involve geveral components.

be defined in the legislation to ensure that SDAs. who are already operating on
|
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in particular) to offer long-term. extensive remedial education and basic skills
training to those wost in need of services 16 necessary. Second, the methods of
providing incentives to SDAs to utilize CBOs 88 service providers should be explored.
One method might be based on the concept in Senator Kennedy's proposal whicl rewards,
through bonus funds, gtate prograns that effectively train AFDC recipients in the
JTPA program and gets them nff welfare rolls. There, we proposed that in the
distribution of bonus funds, special consideration be given to gervice providers who
provide successful remedial educatior programs, including literacy training. <n
addition to adequate support services for participants. In the case of unemployed
youth, we suggest thst similar incentives be pro-id~Z to encourage utxlxzat;on of
CBCe and other gervice providers who successfully prepare youth (AFDC and other
disadvantaged youth) for long~term unsubsidized employment.

We know that public employment programs providing part-time or sucmer jobs,
often 1n cooperation with the nongovernmental sectors, heve been successful in
facilitating the entry of poor and minority youth into the labor market. Work
expe ience Prijrams, combined with remedial educaticn and job placezent, have had &
positive long-term impact on disadvantaged youth, and therefore should be a priority
under JTPA.

The Youth Incentive Entitlement Pilot Projects, funded as part cf CETA
(1978-80), are an example of & successful youth work experience program which
prescribed school sttendance and academic performance standards. The pilot projects
provided a full-time, private-sector summer job to disadvantaged youth upon their
promise to stay in school during the academic year. Participants were also provided
a part-time job during the school yesr. Evsluations of this effort reveal the strong
notivational ifurce of gubaidized employment oppor.nr ties, triggering a 50 increese
in labor force participation rates among minority youth and inducing nearly three 1in
four eligible minority teenagers to accept and hold juve for a year or more. This

progran was possible only because of the financial commitment of the federal
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government, and provides a model which should be replicated.

Finally, & major concern among some researchers 16 that the few data on
Hispanic youth are inadequate and there has been very little funding for enalyses of
youth programs as they affect the abilaty of Hispanic youth to overcome barriers to
exployment., In order to implement effective youth programs for Hispanics, it 1s
neceasary to develop a greater understanding of the causes and probsems which
preclude their successful participation in the labor market, One possibility 1s the
ectablishment of & national Hiapany~ youth employment demonstration program which
would conclusively elevate the plaght of Hispanic youth in the field of employment to
neional significance and attention, and establish 8 testing ground for innovative
progrems and strategies designed to address the special problems and reeds of
Hispanic youth.

IV. CONCLUSION

Federal job treining funds heve been slashed by 58% during the past six
years. These cute repreaent 8 reduction in human cepital investment which will
have coatly long-term impect on federal revenues &nd entitlement expenditures for
yeara to come., This disinvestment must be reveraed to prevent hagh unempl oyzent and
an inadequately trained work force in future years. A well-treined future labor
force, comprised inccesingly of Hicpanice. Blacks and wozen, will result an dual
societal benefits — in.reased revenues for progrsms such as Social Security and
other domestic prugrazs and decreased expenditures for public assistance prograns.
The debate over the employment and treining system and its intended beneficiaries 1g
no longer limited to the 1s8ue of equality of access. Demogrephic realities and
econonic consequences should now be a strong inducement for achieving an
effective federal employment and training policy responsive to the needs of
Higpanics and other disadvantaged youth. it 18 clear that funding for JTPA and other

prograns that serve disadvantaged youth mugt be increased.

Funding issues asi e, however. JTPA pust be reformed. The problems of
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crasming and underspending on youth programs zust be sddressed. Greater flexabilaty,
inproved targeting and enhanced outreach prograns for youth will help remedy these
problems. Esmphasis on long-term remedial education, lateracy training and basac
ekills training programs is critical if we are to adequately gerve the neediest
youth. Oversight and enforcement of existing mandates must also be improved.
Community-based organizetions must be included in the delivery of services to the
most hard-co.e unemployed and undereducated youth. Firally, work experience
opportunities pust be greatly expanded 1f disadvantaged youth are to successfully
participate in the labor parket.

As always, the Natior.® Courril of La Raza stands ready to work wath the
Chairman of the Subcommattee on these and other propossls. We will gladly answer
any questions you may have regardang our testimony. Thank you once again for thia

opportunity to appear before the Subcommittee.
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Senator METZENBAUM. I have two last questions, one for ;ou, Mr.
Jolly, and one for you. Mr. Yzaguirre.

Has that portion of the black community that has “made it in-
dicated a willingness or any strong effort to provide leadership in
helping with this problem? And I will ask the same thing of you,
Mr. Yzaguirre, in connection with the Hispanic community.

Mr. JorLy. Well, I do not know any member cf the black commu-
nity who has really ‘“made it”——

Senator METZENBAUM. Well, I do.

Mr. JoLLy. I think there are some who have been far more suc-
cessful than others, including myself. But we face the challenge
every day of justifying our existence. But to get to your question,
the question really is answered by saying yes, but there is so much
to be done,

The problems are so broad, and they are so deep. One thing i
found out about poverty, working in it for 22 ,ears with Leon Sulli-
van, but also working in it as a school teacher and as an adminis-
trator teaching in the heart of the ghetto, is the more you dig into
poverty, the more needs you find. The resources that are needed
are just unlimited in terms of addressing all of the specific kinds of
problems to save folk.

The black church is responding. I spoke in Knoxville, TN, just on
Sunday, and the turnout was tremendous in terms of the need to
deal with the black family and to move the black church and the
black family back into the mainstream of the lives of our youth.
Many things are going on.

The question right now is what we need to do to put a finger in
the dike to stop the erosion. The erosion is moving so fast that we
need something to put a finger in the dike to stop the flood, and
then from that point to move on, to give the church a chance to
rebound, to do what it can do, and to give the schools a chance to
rebound and do what they can do, and then to give the black
family itself, where many of the heads of household are single and
female, to give them an opportunity to grab a situation that is de-
teriorating and move it forward.

Yes, we ure sensitive; yes, we are moving forward. But all of us,
even from the ones who are now millionaires down to the ones who
do not have anything at all, none of us have it made, but we are
struggling to make America a better place for all of us.

Senator MerzEnBaUM. Well, my thinking is that a government
program that is a partnership with private industry, and private
industry knew that there was another group out there—and there
are blacks who have done extremely well in the economy, there are
some Hispanics who have done exceptionally well in the economy—
I am really raising the question and thinking in my own mind of
formulating some sort of a funding program where you get it from
different people. There is something about raising money, whether
it is from ihe government or whatever, that the e is a feeling of
sharing; and when the Federal government puts up some money,
they like to know the State is sharing in it. In the highway pro-

am, for example, you have 90 percent, and 10 percent from the

tates.
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I am trying to think here whether o: not the Hispanic communi-
ty has been interested, has been willing to come forth with any dol-
lars, or whether y~u think they would be willing to.

Mr. Yzacuirie. They are willing; they have come forth, and I
think they will be willing to come forward in the future. But when
you have the lowest per capita income of any group in this country,
you are going to have some fundamental problems.

But one of the other problems that we have, Senator——

Senator MEerzeEnsauM. Well, that is an average. That is the
lewest per capita—- -

Mr. YZAGUIRRE. That is absolutely right.

Ser.ator METZENBAUM. But there are some Hispanics who have
done unbelievably well.

Mr. YzAGUIRRE. Indeed, indeed there are.

Senator METZENBAUM. You only have to travel to M’ami, Florida
to know exactly how well they have done, and I give them credit
for it. Many of them are people who I know quite well.

I am just thinking in my own mind how to get something going
to prime the pump in order that we can make the pump actually
operate.

Mr. YzaGUIRRE. I think we can evolve some creative ways where
one could multinly and leverage some dollars, where one could
show that there is a positive effect, where one could show progress.
But one of the problems that we have in the Hispanic community,
Senator, is that we do not have 120 black colleges; we do not have
Hispanic churches throughout the country that we control. We
have the Catholic Church, that we do not control. We do not have
The Urban League. with a 90-year history; we do not nave the
NAACP, with a 100-year history.

The pouint is that institution-building in our community has been
slow, and it is going to take a lot of support and a lot of creativity
and attention in order to get our institutions, which can become
the vehicles for leaders, wealthy or otherwise, to be able to lead
our colnmunity.

Senator METZENBAUM. I want to thank all of you very much. We
have another panel, and I have to finish by 12:30. Thank you very
much, and we lock forward to working with you.

Our next panel includes William Kolberg, President, National
Alliance of Business in Washington; James Hyman, vice president
of external ~ffairs, Manpower Demonstration Rescarch Corp., New
York, and former President of the Cleveland PIC; and Sandra Ha-
gerty, director of Affirmative Action and Equal Opportunity Pro-
grams, Sears, Roebuck & Co., in Chicago.

I am happy to have all three of you with us, and I think you
heard my suggestion that we limit each of you to 5 minutes.

Mr. Kolberg, we are happy to hear from you first.
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STATEMENT OF WILLIAM H. KOLBERG, PRESIDENT, NATIONAL
ALLIANCE OF BUSINESS, WASHINGTON, DC; JAMES B. HYMAN,
VICE PRESIDENT, EXTERNAL AFFAIRS, MANPOWER DEMON-
STRATION RESEARCH CORP., NEW YORK, NY, AND FORMER
PRESIDENT, CLEVELAND PIC; AND SANDRA C. HAGERTY, DI-
RECTOR, AFFIRMATIVE ACTION AND EQUAL OPPORTUNITY
PROGRAMS, SEARS, ROEBUCK & CO, CHICAGO, IL

Mr. KoLBERG. Good morning, Mr. Chairman.

I am William Kolberg, President of the National Alliance of
Business.

When you were talking, Mr. Chairman, about the founding of the
Urkan Coalition, I thought you were talking about the founding of
the National Alliance of Business. We grew out of that same move-
ment in 1968, probably the same people. We have been trying to do
our part in working on the problems of poverty, the disadvantaged,
and those kinds of things in our society for the last 20 years.

I want to talk about three things, Mr. Chairman. First off, we
have prepared a report that we call “Employment Policies Looking
to the Year 2000” and I would like to just summarize very quickly
what we think are the dramatic outcomes.

What we have found is a dramatic mismatch developing between
jobs and people in our society. Clearly, jobs are becoming more
technical, more sophisticated. In the 1990’s, three out of four jobs
are going to require training beyond high school. And yet you look,
and you heard this morning from a cohort of the people that are
coming into the labor market. They are increasingly poor. They are
increasingly from minority groups. They increasingly drop out. As
you have said, 1 million of our young people drop out of school
every year. A significant percentage of them are functionally illit-
exk')zla.te. If they cannot read or write, they certainly are not employ-
able.

So I would say just categorically, school dropouts increasingly
are unemployable in our economy and in our society. Any job that
an illiterate ca.a do, a machine can do better and cheaper.

Senator METZENBAUM. That is a very profound statement. Any
job that an illiterate can do, a machine can do cheaper and better.

Mr. KoLBERG. Cheaper and better.

Senator METZENBAUM. That is a very strong statement.

Mr. KoLgerG. I think we do need to dramatize that, Mr. Chair-
man. As you look out to the year 2000, that is more and more going
to be the situation. To lese one million young people per year from
our schools is an absolutely unacceptable situation for our society,
and all of us, from whatever sector, really need to be very con-
cerned, and I congratulate you for highlighting and dramatizing
that this morning.

The second point I would like to make is that the problems we
are talking about have had a long gestation period and will take a
long time for us to solve. That does not mean we write off today’s
generation; we cannot. But what we need to think about is building
a set of institutions that, over the long pull, will get the job done.

I am talking now, Mr, Chairman, about the Job Training Part-
nership Act. Just four years ago, this Congress passed that law
which for the first \ime involved business in the management of
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local employment and training programs. Ten thousand business
volunteers now serve on local Private industry Councils. Those bu-
sinesspeople and the businesses they represent, we think are work-
ing very hard, and that system is beginning to show results It will
take a long time.

The building of community institutions, Mr. Chairman, as you
know so well from your home in Cleveland, is a hard job and takes
a long time. But we think over time, one of the answers to trying
to get business effectively involved in the problems of the schools,
the problems of dropouts, the problems of poverty, is through the
Private Industry Councils.

You have heard this morning from programs that work—70001,
the OIC’s, Jobs for America’s Graduates. We spent 20 years devel-
oping a set of programs that have been tested and are ready to be
put in place, and we think that with the proper resources, the mo-
tivation, the partnership—that is our favorite word—the partner-
ship between the public sector and the private sector at the local
level, that we can kagin to make a much more effective attack on
the dropout problem.

The third point I would make, Mr. Chairman, is this point. The
dropouts in the year 2000 are now in the fourth grade. And educa-
tors will tell you that by the fourth grade you can detect the drop-
out-prone individuals. In other words, this is a long-term problem.
If you have had a chance to look .zt the Committee for Economic
Development’s report on Investing in our Schools, they say, and we
agree, that the single most important investment we could make
today in preventing the dropouts of the future is Head Start and
early childhood education. It starts that early. Dropout is merely
the end result of a whole set of problems which are long-term and
long-lasting.

It is for that reason that, along with the administration and
many others, we are engaged in what we call Youth 2000, to see if
between now and the year 2000 ve cannot change the conditions
enough in our society so that those fourth graders today will have
a much lower dropout ra‘e, and we can save many more o: them.

One last point. We think business needs to get involved in school
improvement across the country, city by city, in a very long-term
and committed way. The Boston Private Industry Council and the
Boston public schools have done that through a compact process.
We at the National Alliance of Business want to take that proc-
ess—which involves quid pro quos, promises on the part of the busi-
ness community of jobs after graduation, if scores are maintained
and people do graduate, promises on the part of the public schools
to improve the school system from top to bottom—and replicate it
in other cities.

We think that ":ind of long-term commitment—we are talking 5,
i0, 15 years—and a deep commitment and involvement with the
public schools is perhaps going to be the most effective thing that
business can do to work on the problems of dropouts.

Thank you, Mr. Chairman.

Senator MerzensauM. Thenk you very much, Mr. Kolberg.

[The prepared statement of Mr. Kolberg follows:]
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‘"ESTIMONY
OF THER
NATIONAL ALLIANCE OF BUSINESS
BEFORE THE

SUBCOMMITTEE ON LABOR
COMMITTER ON LABOR AND HUMAN RESOURCES
UNITRD STATES SENATRE

ON DROPOUT YOUTH EMPLOYMENT ISSIIR]

PEBRUARY 17, 1987

Mr. Cha .man, I appreeiate the opportunity to discuss the critical issue of youth

dropouts and their employment problems, and to join with you in exploring ways of

increasing efforts in the public and private sectors to address this critical issue.

Vam William H. Kolberg, President of th._ National Alliance of Business. The Ailiance is

the only national organization led by, an. representing, business in the specific area of

job training, employment, and human resoLrce developinent for the nation's unempicyed

ard disadvantaged.

THE PROBLEM

Today's unemployed youth dropouts face a bleak future unless somec

'ntervenec

They

are estranged from schools where they performed poorly and are unable to enter the
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workforce because a growing proportion of them cannot satisfy the minimum

requirements of many entry-level jobs.

In & recent report publish- . by the Alliance entitled "Emp ment Polictes: Looking to
the Year 2000" (which I will provi e for the record), we found that a growing, and
increasingly vulne 2, segment « f the nation’s labor pool 1s concentrated in areas

where schools are inferior and work opportunities are poorest.

The economic and demographic changes we anticipate in the next 14 years pose a
challenge to us all. Current data on American youth, and predictions on that data, tell a

story of impending crisis and profound economic and social cost:

(] The number of high .chool dropouts, already about one million a year, is
expected to increase despite a declining youth population, In some of our

cities, the dropout rate is 50 percent.

. Already, one of every four ninth graders will not graduate from high school.
One out of every eight 17 year olds in this country 1s functionally illiterate.
For mincrities and the poor, the rates are significantly higher. In Japan, in
contrast, virtually every high school student graduates, and illiteracy has

been reduced to the vanishing point.

[] The lives »f millions of our young people are mar..ed by crime and despair.
Y sung pecple under 21 account for more than half of all arrests for serious

crimes,

~J
)
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I hardly have to tell you how drug and alcohol abuse among ternagers have
skyrocketed over the past 20 years., Ducing the period 1960 to 1980, arrests
of people under 18 for d-ug abuse increased dy an iicredible 6,000 percent.

Arrests for drunkenness among high schoo seniors rose by 300 percent.

Suicide rates for teenagers show similar trends, up by 177 percent for white
teenagers during the years 1950 to 1978, and rising by 162 percent for

nonwhites during the same period.

Naturally, the sort of motional distres3 that these figures reveal carries ’
over into sexual conduct as well, Over one million teenage girls become

pregnant each year, and mort of these do not marry. There are almost 2.3

million unwed, or "never married" mothers in the U.S. Only half have high

school diplomas, less than 40 percent ha- : jcbs, and over half end up on

welfare. Teenage pregnancies cost the U.S. over $16 billion a year in

welfare expenses alone.

More than that, millions of children, our next generation, are being raised in
poverty. The sad fact is that the number of children growing up in poverty is
increasing in this country, up from 16.8 percent in 1975 to 21 percent in

1985. For blacks and Hispanics, the rates are far higher -- 46 percent and 39

percent respectively.

One of the most drama.ic effects of poverty is its impact on educational
attainment. Only 43 percunt of black young pecple who come from poor

homes ever graduate from high s¢  ol. For whites, the figures aren't much

beiter -~ a graduation rate of only §3 percent.
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L Uneducated young people cannot find jobs. Young people who enter their

twenties with neither a high school diploma or work experience are in greel
danger of spending a lifetime of jdleness and frustration. Yet large numbers
of our youth, particularly minority youth, find themselves in this situatioa.
For example, scarcely more than half of young black males 16-19 are in the

labor force; less than one third are employed; and one fourth have never been

emnloved,

high school dropouts are a difficult group to reach, and a substantial commitment of
public funding and support is required if we are to make progress bringing them into the

mainstreem of our competitive economy.

IMPLICATIONS FOR BUSINESS

Just as in the 1960s, this problem persists despite an expanding economy and increas.ng
Job opportunities. Unlike the 1960s, however, we are eaperiencing a decline in our youth
population that should, when combined with sustained economic growth, enable us to
make sizable reductions in our youth unemployment rate. Slower labor force growth n
the years ahead will restrict employers' choices in filling job vacancies, forcing them to
reach further back in the queue to select from job applicants that migh have been

passed over in previous years.
However, it is possible that school dropouts will not benefit much from these trends.

Although fewer eniry-level workers will be available, if present trends continue, school

dropouts will not be able to meet even minimal skill requirements.
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By 1990, an estimated three our of four jobs will requiie some education or technical
training beyond high school. Basic academic skills, problem solving, and interpersonal

skills will be increasingly important.

Unless the private sector takes an interest in the quality of tomorrow's workers, both In
and ott of school, businesses will be faced with increased costs such as greater
remediation expenses, lower productivity, higher supervisory time, and poorer product

quality. Becoming involved Is no longer a social option, it is an econcmlic necessity.

EMPLOYER INTEREST IN DROPOUT YOUTH.

Since the late 1970's, the interest and involvement of private sector employers in human
resource issues has increased substantially, due in large part to growing concern about
the lack of literate and qualified applicants to meet increasingly complex job
requirements. It is also due to federal and state programs, such as the Job Training
Partnership Act, which prov.de business with an imgortant and meaningful role in poliey
setting and program design, in partnership v'th local officials. Employers are beginning

to understand this problem, and are increasingly committed to doing 'omething about it.

There is a growing concern in the private sector that insufficient investment in human
capital will hinder our ability as a Nation to compete effectively in the world market.
Consaquently, businesses invest billions of dollars annu.lly in training, but most in-house
progrems are not intended for those who lack a firm grasp on the educational
fundamenta!s. Nor should business be expected to pay for the basic education of young
people seeking jobs for the {irst time. We believe strongly that a partnership between
the public and private sectors in developiny the education and skills of available workers

is essential for economic growt in the years ahead.
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The private sector not only has a strons interest in effective employment and traiung
Programs for school dropouts, but it has important roles to play .. designiny and

overseeing those programs, for several reasons.

o First, the private sector has the jobs, Over 80 percent of all existing jobs are
in the private sector, and this figure is expected tc increase in the next 15

vears; primarily due to the geesmeh of amal! business.

* Second, private sector employers have the knowledge of the job skills that are
needed in thelir industries and their geographic areas. They understand local
labor market trends that can help to inform appropriate public program
designs, training :ontent, and nezessary support services, Employers know
best what they will need from public training initiatives if they are to be
effective partners in achieving private sector job placements for Population

groups targeted by public poliey goals.

¢ Third, employers have resources to help train motivated partinipants, once
they have basic literacy skills. Some corporations are even conducting their

own basic education rograms.

¢ Finally, local private sector leaders can serve an mmportant role as an outside
broker, or focal point, to facilitate coordination arnong various public
“ograms related to employment and training. Very oftz- it is the "neutral”
business volunteers who can motivate various public agencies and officials to
work mor. effectively together and coordinate resources more efficiently

toward a common goal.
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ERIC

Aruitoxt provided by Eic:




‘m

Nstiona! Alhiance of Business Page &

|
|
BXAMPLES OF BFFECTIVE APPROACHRS FROM CURRENT PROGRAMS. }
|

Severzl statutory programs and pilot projects are worth noting for their successful focus

on dropouts, and form a backdrop for my comments here today.

® Job Corps. The Job Corps is pethaps the most studied and documented
program in our history. It provides extensive support services such as he.
care and counseling in & fully supported residential setting. Research has
shown that this program increases education attainment, resuiting in gains in
postprogram employment and earnings, reduces welfare receipt,

unemployment payments, and crim®nal activity, and improves health.

o Title II-A of the yob Training Partnership Act (JTPA). This program,

implemented in 1983, provides grants ‘o states and local service delivery
areas, each of which must establish a Private Industry Courcil, to design,
implement, and oversee job training programs for the economically
disadvantaged. About 10,000 volunteers, mostly J~om business, serve on these
councils. Local areas are required to serve school dropouts, at a minimum,
according to their proportion in the eligible economically disadvantaged
population. Recent data show that level to be 28 percent of all youth
participants. Over half of all dropouts served {(53%) enter employment et the
end of the jrogram. The programs are custom tailored to the unique labor
market and economic needs of the locsality. An amendment made to the Act
last Fall, targets a higher priority on dropout programs for funds set aside in
joln* . reements between schools and JTPA agencles. Currently, JTPA title

1I-A programs provid:s the most extensive job tralning services to school

~3
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dropouts. They provide us with the richest variety of locally adapted program
designs. Their success almost always depends on unique combinations of local
leadership and resources betwee~ public institutions and the private sector.
(We have provided your staff with some examples of the programs for

dropouts being operated around the country.)

e JTPA Title [I-B Summer Youth Employment Programs. A recent trend over

the last two summers, which was eventually enacted into legislation lest fall,
1s the provision of remedia’ education or literacy 'raining to youth in summer
jobs programs. This effort has been targeted to exactly those youth who have
dropped out or are most at risk of dropping out. It 1s a trend that we think is
positive, and one likely to have an impact on the dropout problem as learning
decay over the summer and lack of self-confidence in academ:c skilis are

reduced.

@ Private Sector Summer Jobs Campaigns. In addition to the publicly subsidized

summer jobs program under JTPA, we participate each year in an extensive
nationwide campaign to generate summer employment in the private sector.
When coordinated with JTPA summer programs, these summer jobs provide an
important complement of private employment experience and expand the
opportunities available in each community. Private employers are
increasingly willing to cooperate with JTPA efforts to provide basic literacy
components or remediation training in combination with work. Employers |
youth take time off for this training or provide on-site facilities for

remediat on. In some areas. employer interest in the remad ation component

is a quid pre quo to encourage improvements in local educat on programs.
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e 70001. This successful program, which will be better explained by other
witnesses this morning, is targeted primarily to dropouts age 16-21 with a
mixture of federal funds and contributions from private corporations and
foundations. [t emphasizes completing the GED program, as well as job

search assistance, job preparation workshops, and job search training.

¢ JOBSTART. A new demonstration program for dropouts, with emphasis on
employment cutcomes rather than high school diploma, 15 run by the
Manpower Demonstration Research Corporation (MDD C). It basically is a test
of Job Corps type services in a nonresidential setting. With its mix of funding
from business, foundations, JTPA and other public sources, JOBSTART

represents the kind of joint participation that is so vital to serving dropouts.

¢ Summer Traming (nd Education Program (STEP). This demonstration
program, managed ! Public/Private Ventures, is designed to improve high
school completion rates among poor and educationally disadvantaged youth.
Youth ages 14 and 15 participate for two summers, with follow-up activities
during the schocl year. They are provided part-time jobs along with 90 hours
of remedial education aud 20 hours of "life skills" classes on work and

parenting.

LESSONS i'ROM BFFECTIVE STRATEGIES THAT HAVE WORKED

We now have 20 years of research on programs for dropouts. Although the information
from tnany programs does not necessarily highlight "what works” with statistical purity,
we can describe with some accuracy the problems of dropouts, the pitfalis they face in

the labor market, and which program approaches better serve thls population. Despite

-3
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the appeal of an entirely new approach, a great deal can be accomplished by building on

past experience and existing programs.

We see several Key principles that comprise the foundation of most successful programs

for dropout youth.

O
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The starting point is most often an emphasis on school completion, resulting in
either a high school diploma or a GED certificate. Education ‘s increasingly
important for gaining and maintaining employment, unlike entry employment
experiences of the past. Services are sometimes provided through alternative
educational institutions, apart from the schools dropouts identify with prior

failures.

The programs have hijn levels of support services for transport.tion, health
care, child care, meals, and extensive counseling (legal, family, personal, and
financial).

Successful programs cften combine education with realistic work experience.
Programs include development of strong work values, good work habits, and
the normal coping skills that go into gocd interpersonal relations that are

essential for labor market success.

Participant motivation is enhanced in programs with a reputation for high job

placement or promise of a job guarantee following prcgram completion.
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e Frograms involve links with private employers. The private sector is not only
aresou . jor Jobs, but also can provide guidance on what skills they will need
in program graduates, financial resources in local programs, work experience
opportunities, and volunteer time to work cooperatively with public

institutions on this problem.

Bach of these strengths are mixed differently in local program designs. The
institutional coordination Detween educaion wetitutonsy Community based
organizations, and the Job Training Partnership Act grant recipients adds further

strength to successful efforts.

Part of our work at the Allia.ce is to find these successful programs, collect
nformation on them, and disseminate the information to other areas of the country

looking for program models that they can adapt to their own localities.

It has taken & while for the institutional arrangemerts s d coordination required under
the Job Training Partnership Act to mature and begin to focus more attention on

dropouts. Bu. we are seeing an increase in programs for this hard-to-serve group.
In our opinion, though, tie ntractability and complexity of this problem will require
persistent efforts to not only better serve the youth of this generation who have aiready

dropped out, but also to undertake a long-term preventative approach.

BUSINESS INTEREST IN PREVENTION AND RETURN-TO-SCHOOL INCENTIVES.

For most at risk youth, the factors that contribute to dropping out are problems that

begin early, at a very young age. By 4thgrade, we can identify who will drop out.
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Educators know already which 4th graders are likely to drop out by the year 2000 unless

we do something to preve-t it.

The Committee for Economic Development, a national organization comprised of 200 of
the Nation's top corporate executives and university presidents, after a year iong study
on at risk youth, recommended that the single most important investment we could

make wculd be in early intervention programs similar to the model of the Headstart

program.

Prevention is at the hesrt of our culture and our development of youth. The quality of
the experience in early education must be improved. The solution to the dropout

problem requires a long-term investment strategy.

Employers who underst ind the alarming trends among school dropouts are convinced
that it is importunt for them to get involved in dropout prevention efforts in their
communities. They are frustrated by the declining performance of school systems and

feel they can play a role in education improvement.

level. Dropout prevention and alternative services to those who have dropped out is a

long term problem that will requirz persisteut efforts at incremental institutional

change.

The first wave of education reform that began about five years ago has produced
changes in the education laws of about 40 states. These changes introduced higher

academic achievemr  standards into the school systems, required teacher competency

&)
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assessments, and produced the side effect of pushing more marginal students to dropout

when they couid not meet the higher standards.

Many tates now are going through a second round of education reform to deal with the

new dropout problem and are providing more high support programs for dropout

prevention. Dropout prevention programs sometimes include a component with

incentives for dropouts to return to school.

Business/education partnerships are playing an important role in several of the dropout

prevention efforts and return-to-school incentives. The most notable and highly

respected model is the Boston Compact.

ERIC
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The Boston Compact. This program has the goal of keeping youth in school so
that they are able to go on to work or postsecondary education. One premise is
that inner city youth lacked the traditional channels of access to economic
opportunity. Private businesses were looking outside of Boston for their entry
level workers, because not enough Boston city youth were prepared to go to work.
The challenge presented by the school system was for private employers to work

in partnership with the schools in providing jobs and the support network to help

students get access tc job opportunities,

The compact itself is a formal written agreement among the schools, businesses,
colleges, and trade unions committing the parties to set numerical goals to
improve education and work preparation, increase Job opportunities, and improve

college entrance for the city's high school students.
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As a supplement to this testimony, | have provided more deta)\ed background
information on the Boston Compact. The National Alliance of Business is
currently involved in & major project to duplicate ti . compact in several other

cities around the country.

The combined efforts of public and private leaders, government, commu Jaty

organizations, and families will be crucial to addressing tne 1ssue of dropout prevention

programmatic efforts have failed to recognize or adequately address the interrelated

problems that are broader than any one agency or institution can address, such as school

dropouts, illiteracy, teen pregnancy, poverty, substance abuse, family instability,

criminal activity, and alienation.

Youth-2000. The Alliance is committed to an initiative that we call Youth:2000.

It is intended to heighten national awareness about the se issues, particularly in

the business community, and to foster greater involvement in efforts to change

the future prospects for education, employment, and employabulity for at risk

youth,

The first step was a conference of national leaders and pohiny makers which we

hosted last Ju~c under the sponsorship of the U.S. Departments of Labor and

Health and Human Services, with the participation of \%c Department of

Education. (I will provide a copy of the conference proceedings to the

Subcommittee for the record). Part of our goal, as & result of the conference, is

to continue this cooperative effort around the country to generate activities that

will include:
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National Alhance of Business Page 16

Facilitating regional, state, and local hearings, meetings or conferences on
these issues to gather commurity leaders, politicians, policymakers,
practitior2rs, and program participants across the sphere of social and kuman

service activity.,

Expanding business involvement in state and locas policymakirg and
coordination agreements (i.e., expand business involvement in the Stare Job
Training Coordinating Cour ils, expand the role of the Private Industry
Councils in community tabor market problems, work with state legistators to

develop new legislation that will improve services to at risk youth),

Devcioping new br~iness-education partnerships (i.e., join-a-school or adopt-a-

school programs, replications of the Boston Compact).

Fostering state or locs’ "nteragency & Tencs to improve coordination of

services to youth.

Encouraging state leadership to place Yout. 2000 1. ues on their agenua as a

priority.

Promoting private tusiness and voluntary involvement in addressing education,

training, and emplovment needs of youth.

Brekering new public/private partnerships among government aygd bus ess

leaders to match services s28 needs at the state cr local level.
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National Alliance of Business Page 17

¢ Assisting 1. replication of successful programs and dissemination of materials

about model programs.

¢ Developing and implementing public relations campaigns to inform and

educute the pub ic through the media.

(We will continue to keep your Subcommittee and other members ot Ccagress informed

about the progress of these imtiatives.)

'N SUMMARY

In summary, Mr. Cheirman, | would like to impress upon the Subcommuttee several

observations.

We see this 1ssue of school dropouts as requiring both a prevention and a correction
effort. Prevention is a long-'2rm solution and one of the most important avenues to
pursue. After a year's worth of study, the Committee for Econom’ Development stated
in its report that the single most important investment we could make would be in early
intei1 ,~ntion programs for disadvantaged youtr similar to the concep’ of the Headstart
program, It emphasized the long-tarm investment nezdec or this problem. The

solution to the dropout problem requires a long-term investment strategy.

No single program w’'ll be effective for every at risk youth. Current programs focus on
differer® ciorities: sc .e serve in-school youth, some serve dropouts exclusively, some

focus first on prevention.

s
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"he growing problem of dropout and at risk youth is not one that business is inclined
naturally to get involved with, especially without suostantial programmatic support

from public agencies and institutions.

Business is very concerned about the problem because of its impact on our abllity to

remain competitive in the world market and on the social health of our nation.

Business is wilhing to and does get involved in seeking solutions when given an

appropriate role and institutional forum in partnership with public policy makers.

Corrective .ction is most effective when 1t is designed to fit the particular

circumstances and resources in the local community.

The search for solutions should build on the successful models and efforts aiready

underway. Wwe snouid buiid on the institutions and service systems we have.

As you can see, we do not find any easy answers. But, we are committed to working
toward solutions. Ilcok forward to working with you and the Subcommittee on this
issue.

Mr. Chairman, [ would te happy to answ~r any questions you may have.
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Senator METZENBAUM. James Hyman.

Mr. HymaN. Thank you, Mr. Chairman.

My name is James Hymarn. I am the ~ “ce President for External
Affairs for the Manpower Demonstratic  .esearch Cox [}

I will trv to make my comments brief so as to adhere to the time
constraints.

I guess there are two things that I would like to do. One is to
describe the national demonstration that the MDRC is now en-
geged in; and second is to make some commentary on why we
think it may work.

I need not repeat the kinds of things you have heard this morn-
ing. We had a panel of youth that really gave, I think, a poignant
picture of what the situation is for them. I appreciate Mr. Kol-
berg’s point of view as to the future we look at in terms of this
economny and the challenge that we face. I think what we learn
from all these comments is that this is a problem that is not going
to go away as a result of a general improvement in this economy; i’
will not go away as a result of the aging of the young population,
ror will it go away as a result of the contraction”in the size of the
youth cohort. Something definitely has to be done.

Complicating our effort is the fact that the Job Training Partner-
ship, although successful in some aspects, tends to under-serve this
population. The 40-percent requirement for expenditure on youth
under 22 years of age and the requirement that dropouts be given
preferential ¢ catment in relation to their proportion of the popula-
tion in that regard are targets that are not beiag me*.

In respor iing to this kind of challenge, MDRC tried to put to-
gether a program that we thought made most sense given our un-
uerstanding of the literature. The program is called JOBSTART. I+
has basic components that consist of education and remediation a
minimum of 200 hours required in tt .z kind of activity. It would
require 500 hours in skills training, in occupations where we feel
job growth is either evident or expected. There are support services
for youth, including monetary incenti-e payments, individual
group counseling, tutorial work, work readiness and life skills
training, and chilc care assistance where needed. In addition, we
do job search assistance once the program is completed.

The program is currently operating in 15 communities across the
country, and the ~ponsors of the program are a combination of edu-
cation institutions, in some cases, community organizations, in
other cases, and nonresidential Job Corps Centers.

We are going to be evaluating this program over the next three
years to see if we cannot lend more weight to what it is we do
know about what works in this arena.

What I have to emphasize to date, though, is we do not know
what does work, and what we have put together here is what we
think 1s a promising approach and it is basically because we sort of
looked around at the literature to find out what it is that we think
lives up to credible research standards that indicate J romising ap-
proaches.

We do know, however, that the program is bein. properly imple-
m2nted. We are reaching the right population—ﬁ)e young, disad-
vantaged dropouts. Our average age of participants is 18.7 years.
We have roughly equal proportions of males and females. Over 90

cb
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percent of participants report being minority, .ther black or His-
panic. And the average divpout grade is about the tenth grade.
More than three-quarters of our participants dropped out of high
school since 1983.

About 40-percent of these people are alsc on AFDC, so we are
convinced that we are reaching the right population.

We also know that the services are being delivered. We took a
check in November uf 1986, when most programs had only several
months of experience, to find out that on average, participants had
received about 91 hours of academic training and 223 hours of vo-
cational training. So we are confident that the model is feasible
and that it can be implemented in a real way.

We are testing this approach again, as I mentioned, bezause we
are not quite clear about what does work for this population. We
hae learned from our other lessons that programs that depend
mostly on work experience are programs that do not of..r enduring
employment or income effects for participants. Similarly, programs
that offer mostly job search experience do the same.

We have looked at the Job Corps and we find, from all reports
we have seen and close examination, that it does offer long-term,
sustained benefits in terms of employability and earnings, and it
does so over a four-year follow-up period.

What we would suggest in terms of what we might do in the
future is to restructure programs either by legislation or by
changes in current programming to make sure that we get more
camprehensive programs, focusing on educational instruction, skills
training, support services and job search assistance.

Thank you.

Senator METzENBAUM. Thank you very much, Mr. Hyman.

[The prepared statement of Mr. Hyman and a supplement to his
testimony follow:]

£
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I am James B. Hyman, Vice President for External

Good morning.
Affalrs at the Manpower Demonstration Research Corporation (MDRC). 1
am pleased to have thir opportunity te speak to the Labor Subcommittee
about MDRC’s experience with employment programs for school dropouts
and the early lessons that have emerged from our current research.
During the next several minutes, I would like to describe 2 national
demonstration for dropouts, called JOBSTART, that is being conducted
by MDRC, and also explain why we believe this type of program makas
sense. 1 hope MDRC’s experience will be useful as you cunsider
strategles for serving dropouts and assisting them to achieve
self-sufficiancy.

The Need to Serve Dropouts

Before I continue, I would like to say a few words about the
importance of your efforts to addreos €£e nation’s dropout problem. A
number of studies -- including a recent report by the General Account-
ing 0fficc - suggest ihat dropping out of schocl has long-term
harmful effects on the individual as well as on soclety. Chronic
joblessness among all youths s concentrated primarily in a small
segment of the teenage wopulation® you ‘hs who have dropped out of high
school, many of whom come frem poor, minority families. Lacking the
basic education and work skills required for most entry-level jobs,
these _.ung people are at a particular disadvantag: in the labor

market. The joblessness rate for black high school dropouts, for

example, was as high as 73 percent in March, 1985.
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This situation is particularly serious because, as sugg:sted by
prior studies, the employment problems of this group will not be
solved by a general improvement in the economy, nor by the natural
aging of the youth population, nor by & contraction in the size of the
teenage population. For society, this enteils losses in productivity
as well as the higher costs associated with greater velfare Jependency
and potentially higher rates of c¢rug abuse and crime. The business

commur:’ty is particularly concerned that as we ent2r the nert decade,

young people entering the labor force will not have the skills to
atapt to our rapidly changing, increasingly competitive marketplace
The problem is compounded by the fact that the major federal
program designed to provide employment and training services -- the
Job Training Partnership Act (JTPA) system -- 1s underservirg dropout
youth. While JTPA mandates that 40 percent of the funds allocated to
local Service Delivery Areas be spent on youths under the age of 22
anrd that ¢repouts be served in proporticn tn their .epresentation in
the population, early studies indicate that these targets have not
been meiL. 1. appears that the emphasis wi*hin the JTPA system on
lower-cost services and immediate jrb placemewts have made it more
difficuit to serve educationally disadvantagec ,ersons -- those who
need longer and more expensive training to enter the workforce.
Despite some recent changes, there {s ongoing concern that piogram
operators are sarving a population that is most likely to succeed

rather _han most in need.
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JOBSTART: A Program for Dropouts within the JTPA System

In response to these i{ssues, MDRC developed the JOBSTART moael to
address the educational and employment needs of dropouts within the
JTPA system. The JOBSTART model consists of the following components

o A minimum of 200 hours in basic academic instruction using an
individualized, competency-based curriculum.

o A minimum of 500 hours of skills training in occupational
areas where job growth is evident or expected.

o Support services on an as-needed basis, including monetary
incentive payments, {ndividual and group counseling,
mentoring, tutorisl help, work readiness and 1ife ski.:s
training, child care and transportation assistan-e

o Job placement assistance.

This p.ogram model is being operated in 15 communities
nationwide. Program sponsors include community-based organizations,
alternative schools within public .choo™ systems, community colleges,
and non-rer dential Job Corps centers. Most of the programs are
operating with JITa funds, indicating that there is opportunity within
the JTPA system to serve dropouts -- though to do so requires unusua’

commitment at both the state and local levels.

Over the next three years, MDRC will! be evaluating JOBSTART to

determine whether the model increases participunts’ employment and

ei*nings, and reduces their welfare dependency ind criminal activity
MDRC will also be assessing JOBSTART's operaticnal strengths and
weaknesses, and will be examining whether the program is

cost-effective. The research involves randomly assigning eligivle

.3.
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youths into an experimental group that receives services and & controli

group that aoes not By tracking both groups over a 24 month period

following program completion, we will have solid eviderce on how much
differenc: participating in JOBSTART can make on the lives of school
dropouts.

Let me emphasize that we do not have the final impact data to
know whether JOBSTART is effective However, we ¢o know that amongst
our demonstration sites, the program is being implemented
successfully. First, JOBSTART is reaching the intended populatior
young, disadvantaged dropouts. The average age for JOBSTART
applicants among the sites {s 18.7 years. There are roughly equal
numbers of male and female applicants, and about 9 >rcent identify
themselves as minority (primarily black or Hispanic). Th: average
grade at the time of dropping out is 10th grade, with more than
three-quarters of the applicants leaving school since 1983 The
low-income status of the po.ulation is reflected in the rate of public
assistance: about 40 percent are on AFDC. Most applicants have
received no prior occupational skills training prior to entering
JOBSTART, and over 40 perc.at heve no prior work history

Second, we know that the intended se.vices are being delivered to
JOBSTART participants. As of November, 1986 .- when most of the sites
had been operational for only several months -- we had 1lready
oh rved substantial hours of instruction being receivec by youths
Enrollees had spent ;n average of 91 hours in academic remedfation,
and an average of 223 hours {n occupational training We expect these

hours to increase significantly as the demonstratiun continues

b
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The typical JOBSTART program be *ins with an assessment of yuuihs’
academic skill levels and vocational interests Once this is
completed, youths generally are moved into 4 pre-employment class,
where they learn the fundamentals of how to look for work, complete a
job application, conduct an interview, and perform on a job. Some
sites also incorporate "Life Skills" instruction, covering a range of
topics from personal budgeting to building self-esteem. After this
initial period, youths begin basic education and skills training in
their chosen field. All of the sites emphasize preparation for the
high sci.ool equivalency (GED) examination, and reinforce the
connection between educational attainment and future success in the
labor force.

The exact relationship of the educa ional program to the skills
training varies among the JOBSTART sites. Several operators have
cnosen to structure the education and training sequentially, arguing
that * uths need to become more adept at language and mathematics
before they can succeed in the vocaticnal component. Other operators
are structuring the education and training concurrently, with the
cbservation that the academic and vocational instruction tend to
reinforce one another. MDRC has allowed both approaches since there
is no evidence suggesting that either cne is more effective tran the
other, though we have ensured that all the sites offer at least the
minimum number of hourr instruction required by the JOBSTART
guidelines. Our primary goal is to ensure that an jnteusjve

educational and training program is delivered

«5.
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On completion of basic education and training, all of the
JOBSTART sites assist youths to find skills-related, unsubsidized
work, At this point in the demonstration, it is still too early for
us to have information on the outcomes of program graduates
Yhy Ue Are Testing the JOBSTART Aporoach

Apart from the operational information I have provided -. which
indicates JOBSTART is feasible as a model -+ we have some evidence
that the JOBSTART approach holds promise for assisting the dropout
population  Before MDRC launched JOBSTART, we conducted an extensive
literature review on dropout programs, and consulted with a number of
researchers, educators, and Program operators who are familiar with
these youths, Unfortunately, we found little hard evidence as to what
programs work or do not work for dropouts A gimilar conclusion was
reached recently by the Natio. al Academy of Sciences’ Committee on

Youth Employment Programs after assessing the Youth Employmenc and

Demonstration Projects Act The Academy reported that evaluations of
youtn programs tend to have one of three major problems: either tiey
are conducted at a stage when Programs have not been stabilized, they
are inadequate {ir, the length of post-program follow-up of
participants, or tiey use inappropriate comparison groups We are
hoping to avoid the e problems in the JOBSTART demonstration The
reliable studies rlat do exist on dropout programs point to the

following key iessons-

.6-

(o)
);:-. »

ERIC

Aruitoxt provided by Eic:




91

o First, programs that provide only work experience to dropouts

do not appear to have lopger-term positive employment effect:

The National Supported Work Demonstration -- operated by MDRC
between 1975 and 1980 -- provided paid work experience under
concitions of close supervision, peer suppor., and graduated
stress. Although Supported Work did prove successful with
some target groups, it did not have lasting effecrs on the
earnings and employment of school dropouts

o a that vide job search and

e dropouts d oduce

positive fmpacts that are sustained over time A study of an
intervention consisting of short-term pre-employment skills
and job placement pointed to statistically significant effects
on weekly earnings after nine ronths, but follow-up data at 24
and 40 months revealed no continuing effects.

o The positive lesson, however. is thar a multiple service

ro> Sb VL.

mprehensiv m offer ba education and skills
n [ s sh mo ositive em ment

effects. A major study ~f the Job Corps, an intensive
educational and vocational program in a residential setting,
found that program participation increased employment and
earnings and the probabiliry of receiving a high school degree
or equivalency diploma Most important, these benefits were
sustained over a four year fcllow-up period. The Job Corps

findings are particularly significant given the serious

deprivation of the typical Job Corps participant.
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These lessons led MDRC to the conclusion that an intensive {nter-
vention combining basic educati.nal instruction and occupational
skills training holds the greatest promise Such a comprehensive
approach also makes sense intuitively. We are dealing with youths who
frequently are faced with a number of problems: skill deficits, low
income, poor self-image, fomily turmoll, and other. We cannot eapect
that any "quick fixes" will turn their situation around. If we invest
properly, however, we can assist youths to meke galns within a program
<+ and then to turn these gains into long-term self sufficiency.

As I stated earlier, the JOBSTART program is being operated
through the JTPA system. Mounting such a program, however,
represented a major challenge to botn MDRC and local JTPA
adminlstrators. The kinds of services being delivered by the sites in
MDRC’s demonstration are quite unusual in comparison to the types of
programs being offered to dropouts in the average Service Delivery
Area.

The fact that JOBSTART targets such a disadvancaged group -+ and
provides them with longer and more intensive training than is usually
offered -- has serious impli_ations for program operators using JTPA
funds. JOBSTART training is more expensive than thet providel hy many
JTPA programs. JTPA officlals o. service prcviders +- concerned about
meeting low-cost standards .- might well be wary of JOBSTART's effects
on thelr annual performance. They might also be concerned that even

with more expensive training, dropouts will have higher attrition

8-
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rates and lower positive termination rates than other, less
disadvantaged participants.

JOBSTART's emphasis on support services i{s also at odds with the
poticies of many local Service Delivery Areas. Although the JTPA
system allows support services to be provided, a study by
Grinker/Walker and Associates reported that less than a third of the
SDAs in thelr sample offered needs-based payments to JTPA program
enrollees, and 84 percent of the SDAs spent less on support services
than was allowable vy law.

Fertunately, some recent developments in the JTPA policy
environment have made it easier to serve dropouts. First, the
documented fallure of SDAs across the country to meet the youth
expenditure targets in the JTPA lagislation has caused a number of
policymakers and service providers around the country to devote more
attention to increasing the level and quality of youth services
Second, the development of youth competency systems (authorizel in the
JTPA law) have assisted program operatcrs to increase youth positive
termination rates by recognizing positive outcomes for attainment of
pre-employment and work matuvity skills, basic education skills, and
job skills.

Still, we are not likely to see major improvements in the
delivery of services to dropouts without support frum the federal
government. This may be accomplished through a newly created program
or through existing channels. At a minimum, there ought to be better
targeting of JTPA resources to the dropout population, and a

re-examination of JTPA performance standards as they relate to these

9.
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youths  There is also . need for more flexible funding to allow
service providers to respond to the myriad of problems confronting
these youths. Based on what we know so far, an intensive, holistic
approach seems to be the best strategy Such a program would include
three essential components-*

o educational instruction that is sufficient to bring youths*
language and mathematics skills up to & level needed to
suxvive in tod y's workplace.

o sgkills training that is of adequate quality and duration to
enable youths to compete for jobs and succeed in the labor
market

0 Support jces, including income support, that allew youths
to cover incidental expenses associated with entering an
education and training program, and that enable them to
maintain their commitment to a program over a number of
months .

If v~ are willing to make an investment in these services, I am

optimistic that we will yield benefits not only in the improved life
circumstances of individual youths, but also in the increasec

productivity and adaptability of our labor force.
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The JOBSTART demonstration is significant from three different policy
perspectives: as a program model targeted to poor, young high-school
dropouts who face many barriers to employment; as a social experiment that
tests that program mocdel with a randoam assignment deslgn; and as a demon-
stration operated within the nation's employmeat and training system for
economically disadvantaged persons authorized by the Job Training
Partnership Act (JTPA).

The program model being tested in JOBSTART combines instruction in
basic education with occupational skills training and also provides support
services and job placement asnistance. In addition to being economically
disadvantaged, enrollees are required to be high-school dropouts and, in
most cases, to read below the eighth-grade level on standardized tests.

A total of 16 sites -- all of them funded in part through the JTPA
systen -~ began participating in the JOBSTART demonstration between August
1985 and October 1986. The demonstration was developed and is being
managed and evaluated by the Manpower Demonstration Research Corporation
(MDRC), a nonprofit organization with over a decade of experienoe in
designing, overseeing and evaluating programs seeking to help disadvantaged

persons achieve self-sufficiency.

A, Policy Significance of JOBSTART

MDRC's decision to launch a demonstration to serve high-school

dropouts was a response to three primary concerns.

ale
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o First, a growing body of literature suggests that dropping out
of sohool haa long-term harmful effeots on the individual as
well as on society.

Increasingly, chronic joblessness among all youths is recognized to be
concentrated primarily in a relatively small segment of the teenage popula-
tion: youths who have dropped out of high school, many of whom come from
poor, minority families. Lacking the basic education and work skills
required for most entry-level jobs, these young people are at a particular
disaivantage in the labor market. The jJoblessness rate for black
high-school dropouts, for example, was as high as 73 percent in March 19865.

This situation is particularly serious because, as suggested by prior
studies, the °omployment problems of this group will not be solved by a
general improvement in the economy, nor by the natural aging of the youth
population, nor by a contraction in the size of the teenage population.
For society, this entails losses in productivity as well as the higher
costs associated with greater welfare dependency and potentially bigher
rates of drug abuse and crime.

& Second, despite a growing awareneas of the oorrelation between
eduoational disadvantage and ohronio joblessness, it appears
that the most-at-risk groups of youths are not being
adequately served by the JTPA aystem.

The Job Training Partnership Act of 1982 offers a major opportunity to

provide training to disadvantaged youths by mandating that 40 percent of

the funds allocated to local service delivery areas (SDAs) be spent on

youths under the age of 22 and that dropouts be served in proportion to
their representation in the eligi“le popuiation. However, early studies of
the JTPA system indicated that most areas failed to meet the expenditure

requirement for youths and the service ratio for dropouts. At issue is

-2-
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whether attempts to improve the quality and accountability of the JTPA
systez have, in somewhat perverse fashion, made it more difficult to serve
educationally disadvantaged persons who will need longer and more expensive
training to enter the workforce. Despite some recent changes, concern
persists that program operators are encouraged to serve people most likely
to succeed rather than those most in need.

Because the JOBSTART program was planned to be operated within the
JTPA system, using JTPA funding and subject to JTPA regulations and
performance standards, the demonstration serves as a test of the ways in
which JTPA policies and practices can hinder or facilitate service delivery
to a key -- and very disadvantag:d -- egment of the youth population. The
JOBSTART evaluation provides a rare opportunity to understand the workings
of the JTPA system through the prism of a single program, taking into
account the operator's point of view as well as the perspective of local
JTPA officials.

¢ Third, the evaluation record on previous youth training

programs leaves many queations unansyered about what works for
the dropout population.

Analysis of the evaluation record on youth programs indicates that
many questions about effective services remain open because few programs
were evaluated with a rigorous design using random assignment o create a
control group, and some had difficulty in implementing the program model as
intended. The Job Corps -- one of the few prograns for school dropouts
considered effective -- combines intensive remediation and skills training
in a residential setting. A question left unanswered by evaluation of the
Job Corps is whether a similar mix of services offered in a non-residential

setting can produce comparable results and do so at a lower operating cost.
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If JOBSTART is proven effective, both the Job Corps and JOBSTART will
represent viable program options for helping disadvantaged school dropouts

become sel f-sufficient.

B.  The JOBSTART Program and Ita Eveluation
1. Ihe Program Model
e As indicated in Table 1, JOBSTART is designed to provide
comprehensive services, including &t least 200 hours of
instruction ia basic education, 500 hours of skills traiuing,
Job placement assistance and intensive support sorvices.
Sites are encouraged, but not required, to use
computer-assisted instruction in the education componeat.
The program model -- which draws extensively from the Job Corps design
-=- represents the lessons from past research adapted to the cur-ent
operational environment. For example, the evaluation record suggests that
a model worth testing for high-school dropouts would combine either work
experience or occupational skills training with remedial or basic education
and that the .ntervention should be long and intense. However, current
restrictions on work experience in the JTPA legislation indicated that
classroom training would be the more viable approach. Similarly, informa-
tion on the average length of training in JTPA programs made it seem
unreal)istic to impose a minimum of a year of training in JOBSTAHXT, as MDRC
would have liked. Instead, sites are required to provide at least 700
hours of training, but encouraged to provide more.
Apart from these basic guidelines, sites have been given considerable
latitude in designing the content of the four JOBSTART components. Flexi-

bility was extended for two reasons. First, evaluation studies have

provided little guidance on whether one mode of service delivery is nore
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TASLE 1

THE JOBSTART PROGRAM MOOEL

Terget Populstion To bs sligible for JOSBSTART: findividusls must bss

- 47 to 21 yssrs ola

=~ high sohonl dropouts without s diploms or BED

= rssding bslow ths sighth grsds Lsvsl on s sten~
derdizsd tsst

- sconomicelly dissdventesgeds ss definsd by tha
Job Treining Pesrtnasrship Act

|
|
|
f
Bmsfc Education B8itos will fmplemsnt & curriculus that jas
Instruction
- sslf-pacsd snd cnapstancy-bsssd
= oomputsr-mensged snd -ossfctad, f possible
- o minfmus of 200 hours in Length
- focussd on rssding: ocommunicstion snd bsasic

computstion skills 1

Occupstionsl 8kills 8itms will implesmsnt 8 curriculua thet:

Trasining

~ 8 ,n 8 clsssroom sstting

= oombinss thsory snd handu—on sxparisncs

= prapsrss snrollsss for Jobs in high—-demsnd
occupstions

= provides st Lesst 500 hours of treining

= hss bssn davalopsd sith ths sssistencs of
ths priveats ssctor to snsurs thst grsdustss
8ill msst ths Intry-Llevel raquiremsnts of
Loowl saploys »

Training-Ralsted Sarvices should bs tsflorsd to individusl nesd
Support Services and ghould fncludes in sddition to tresnsportstion
and child cerss soms combinstion of the following!

- aork rmsdinsss and Lifs skills trsining

- pasrsonel and vocstionsl counsslingr mentoring:
tutoriml sssfmtancsr rafarrel to sxtarnsl
support systams

- nsade~bsssd pasymants or fncantivs psymsnts
tied to Length of stesy: progrems sttasndance
or psrforasnca

Job Osvslopasnt snd JOBSTART opsretors snd/or thsir aubcontrectora
Plsosasnt Assistence sill bs resspenaible for sssisting participants
in finding training-rslated jobs
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effective than another. Second, the fact that sites had to build JOBSTART

into existing programs imposed practical limits on how much change they
could be asked to make. A more prescriptive model would reduce the puol of
potential sites, as well as limit the replicability of the model.

2.  Scope of the Evaluation

The evaluation of the JOBSTART demonstration has three parts. The
impact analysis will examine the progran's effects on employment, earnings
and welfare dependency, as well as on childbearing patterns, educational
achievements, and eriminal 2:tivity for two years after program entry. To
do this, eligible youths who apply for JOBSTART are randomly assigned to
either an experimental group eligible for JOBSTART services or a control
group that is not; the outcomss for the two groups will be compared. Each
site is expected to randomly assign a minimuam of 200 youths: 100 te the
experimental and 100 to the control group. As noted above, the findings of

many previous studies of employment programs have .sen called into question

because they lacked a random assignment design; JOBSTART rapresents one of
the first evaluations of this type in the JTPA system.

The benefit-cost analysis will identily the costs of operating
JOBSTART and determine whether the benefits derived from the program exceed
or fall short of it8 costs -~ that is, whether the prog.cam is
cost-effective. The implementation analysis will describe the services
offered at the JOBSTART sites, the patterns of participation and program
departure, and the institutional arrangements and other factors that facil-
itated or hindered service delivery. The implementation analysis will be
completed in late 1988; the impact and benefit-cost studies wil. be

released in mid-1990.

.
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3
This report, written while the demonstration was still in its start-up

phase, focuses on the development of the program model, the site selection
process, the relationship between JOBSTART and the JTPA system, and the
first few wmonths of recruitment at early-starting sites. The primary
questions addressed are:

o How have the oporational constraints of the JTPA system
affeoted the program design and ovaluation strategy for the
demonstration?

To what degree did JTPA funding reatrictions, oontraoting
prooedures and performance standards ’acilitate or oonstrain
interest in the demonstration among program operators anrd JTPA
agencies? How are they likely to affoot prograw opecations
once sites are up and running?

What kinds of ochanges did sites wmake in their existing
prograas and enrollment patterns in order to conform to the
JOBSTART program model?

How much variation is there across the JOBSTART sites in types
of aervice providers, prior experience and service mix?

How have the above factors affeoted the research design?

What are the emerging patterns in reoruitmsnt and what faotors
appear to be influencing those patterns?

Funding for the JOBSTART evaluation is being provided by an unusual
consortium of 11 priva e foundations, corporations, a federal agency and a
national organization. A very small proportion of the local costs of
operating JOBSTART programs 1s also covered by contributions from such
corporations and foundations. JTPA monies provide the bulk of loecal
operating funds, although most JOBSTART programs also rely on other public

or private sources.

C. Findings on Jobstart Sites and Early Operational Experience

e The prooess of site selection and development wss both
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time~consuming and labor-intensive.

MDRC worked with public interest groups in the employment, training
and education fields as well as with state and local contacts to identify
potential sites. In all, over 70 program operators discussed participation
with MDRC staff. The length of time required to identify and develop a
site for the JOBSTART demonstration varied from six months to over a year.
In a number of cases, this process was slow because sites experieaced
difficulty in identifying additional funding sources or were subject to
delays in the allocation of funding. In others, protracted regotiations
over the services available to members of the control group lengthened the
development period. Sites phased into the demonstration over a period of 15
months, between August 1985 and October 1986. (See Table 2.)

e Tue 16 sites that began participating in the JOBSTART
demonstration represent a amix of institutions: seven are
community-based organizations, five are schools (both commun-
ity colleges and adult vocational schools), and four are the
non~roesidential componeants of Job Corps Centers. !

The variety of institutions that are operating JOBSTART gives MDRC the
opportunity to understand more about tha strengths and weaknesses of
operating the progran model under different institutional arrangements, and
to study the types of adaptations that must be made by different

organizations to run such a progran.

e All the sites provided evidence of effective nmanagement,
quality programming and financial stability. However, they

1 As of Januacy 1987, 15 sites remain in the JOBSTART demonstra-
tion. Stanly Technical College, located in Albermarle, North
Carolina, 1is no longer pos. of the demonstration, largely due to
difficulty in recruiting the required number of youths in a rural
environment.

-8~
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THE JOBSTART SITES ANO OTART OF RANDON ASBIBNMENT

Agency Keme

Locetion

JYPA Bervice
Dslivery Ares

Rendoa
Assfgneent Start

Allentown Youth
Services Consortiva
Atlaste Jab Cerpe

Beeic Fkille
Acedeny (88A)

Center for Esploysent
Treining (CET]

Chicego Commone
Asesccietion Bueiness end
Induetriel Yreining
Progrea

Connelley Skiid
Ltaraing Center

Copitol Ragion
Eduvat.os Council [CREC]

$ass Los Angelus
SkiLL Center

%L Centro Community
College Job Treining
Coenter

Eaily Sriffith Opportun~
15y Sohool (ES0S)

Lee Angelass Job Corpe
P denix Job Corpe
Ssoremento Job Corpe

BER - Jabs for Progrees

SER - Jobe for Prograsss

Stenly Technicel College

Suffoloe MY

Atlente: 8A

Hew York. MY

Sen Joser CA

Chioages IL

pitesburgh:, PA

Harsford, CT

Los Angeles: CA

Dalleer TX

Denvor, CO

%08 Angel es: CA
Phoenixe AZ
Seoresentor CA
Corpue Chrietty
X

Hilwoukese W!

Alltemarl ey NC

Suffels/Cheskto-
wege/Tonewende
Coensertiva

n/A
Mew York City
Sente Clere

County

City of Chicego

City of Pitte-
durgh

Hertford
City of Loe
Angelee

City of Delies

City end County
of Denver

H/A

N/A

N/7A
City of Corpue
Chriesi/Nuscee
County

Hilweukes County

Centreline

June 1988
Auguet 1088
October 1988
Novesber 1986

Neroh 1088

Auguet 1888
Apeil 1888
Nay 1528

Nerch 10886

AprtL 18066

Auguet 1688
June 1986
ootober 1688

Ootoder 1985

April 1388

Novesbor 1985

NOT. 28

eyetenm.

N/A 1ndicetes not eppliceble becsuss theee Job Corpe Centers ere
federsily funded end opereted by Privete oontractore end ere not part of the S0A
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have not all had substantial experisn.e with both the JOBSTART
v srvices and the JOBSTART target population.

Not surprisingly, given the genesis of the JOBSTART program model, the
four Job Corps sites conformed most ¢close.; tc the operating guidelines of
the demonstration in their regular programming. Four of the other 12 sites
are educational providers which target youug dropouts, but have little or
no experience in providing skills training. 1n JOBSTART, they will broker
the occupational skills component, that i3, provide it through other
trairing vendors. The remaining eight sites entered the demonstration with
experience in the JOBSTART service mix, but youths had not traditionally
been the primary carget group at some of these sites; inatead, they had
developed their programs for an older population, or one with higher
reading levels.

0 Most JOBSTART sites had t =modify considerably their service

offerings, program stiuctu or recruitmeat efforts in orde:
to conform to the JOBSTART p.idelin.z.

The primary char.ges_made by the sites include hiring new staff,
expanding recruitment efforts, augmenting the educational component, and
enriching the available support services. For the most part, the enhance-
ment of support services was mede possible by finding new suurces of
financial assistance, developing a system of incer ive awards and adding
counseling capacity.

v Altlough all sites adhere to the basic guidelines of the

degonstration, they vary substantially in the way JOBSTART is
struotured and servicas are delivered.

hmong the differences that are likely to affect the implementation of
JOBSTART, the following stand out: 10 of the 16 sites provide education

and training concurrently to JOBSTART enrolle.s, while si. follow a

=10=-
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sequence in which youchs are moved through the education component before
being placed in occupational training. Twelve of the sites provide all
JOBSTART instruction on-site, while the remainder broker occupationas
training with local vendors. Three of ine JUBSTART programs begin and end
training on a fixe! cycle, while the other~ provide for open entry and open
exit. Tne JOBSTART sites also vary in the kind and amount of support
services provi.ed, the educational methods used, and the kind of occupa~
tional training available on-site. Over half of the sites are using some
type of computer-assisted instruction in the education component
This diversity among tle sites has the advantage of allowing MDRC to
explore the operational strengths and weaknesses of different approaches to
operating JOBSTART. In addition, the fact that a variety of institutions
are operating JOBSTART in scmewhat different ways increases tne likelihood
that the model can be replicated by other sites after the demonstraction.
e In general, JOBSTART operators have been chai.snged by the
amount of time and effort necessary to rintain a steady flow
of program applicants. Despite the st that th- tgo
early-starting sites met or came close to maating the .woSTART
enrollment goals within their yearlong recruitmeat oycie, most
other sites are experiencing considerable difficulty in
achieving the goal.
In fashioning their recruitment strategies, JOBSTART pr-g¢ram opers' nrs
face several challenges. First, operators have had to locate and inform a
target population that is widely dispe sed. Second, the recruitment
message has to be a’.ractive to young people who are known to be skeptical
abou. training programs and alienated by school. In additio., because the
target audience for JOBSTART is poor and uremployed, immediate income is

often a great need. Staff have had to intensify their outreach efforts in

part tecause a larger number of youths than anticipated were determined

“11-
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ireligible or did not complete the enrollment process.

e As of Jecember 31, 1986, 1,227 youths had enrolled in the
research sample. The demographic characteristiocs >f an early
sample randomly assigned through July '986 suggests that
JUBSTART operators are successful in enroiling a very
disadvantaged segment of the youth population.

The early sample of youths randomly assigned through July 1986 is
almost evenly made up of males and females. Most are black or Hispanic,
with an average reading level that is well below the eighth grade. On
average, they had ended their schooling in the teuth grade, and two-thirds
had been out of school for at least eight months when they enrolled. Few
had prior vocational training and a substantial proportion had never held a
job. Host had never married, yet more than half of the young women in the
sample had at least one child. The majority of the sample received some
sort of government assistance -- cash or in-kind -- either directly in
their own name, as in the case of General Assistance, or as part of a
family unit that receives benefits under a government-sponsored program.
Approximately 20 percent -- and a much larger proportion of the women than
the men -- received payments from the Aid to Families with Dependent

Children (AFDC) program in their own nae.

D. Eindings on Yuplementing JOBSTART Within the JTPA Syatem
Despite the care taken to develop a program model that could be
incorporated into regular JTPA programming, studies of the implementation

of JTPA in its sarly years suggested a number of reasons why -t night

nevertheless be difficult to find sites experienced in operating programs
similar to JOBSTART and/or willing to do so in a demonstration.

e JOBSTART provides longer, more costly, and more intensive

-12-
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traiaing, and is targeted to a more disadvantagsd population
than most JTPA programs.

The implementation studies of JTPA and other data indicate that, in
its early years, the system served a population that was more educationally
advantaged than the eligible population as a whole; that young dropouts
were not a service priority in many SDAs; and that relatively few SDAs
operated prograus targeted specifically to dropouts or uther hard-to-empl oy
groups on a sizeable scale. Many training vendors were also reported to
screen out applicants with reading levels as low as thcse of the JOBSTART
enrollees,

As discussed earlier, the emphasis of JOBSTART on louager-term training
also appeears to be at odds with current trends in JTPA. The JOBSTART
minimum of 700 hours of instruction -- which translates into about 24 weeks
of full-time classes -- i8 close to the maximum length of training found in
one JIPA ioplementation study. In addition, SDAs are reported to be
spendipg considerably less than the allowable i5 percent limit on support
services, and many have ceased to provide nseds-based payments -~ practices
contrary to JOBSTART's emphasis on the need for support services to help
overcome the situational and motivational prohlems likely to affect the
JOBSTART enrollees.

o The porformance standards and contracting policies oommon in

the JTPA asysiea provide major disincentives for train 1§
vendors to operate JOBSTART.

The JTPA system is performance-driven. Seven performance standards =-
four for adults and three for yo'ths -~ are set by the federal government
for the states. These are adjusted by governors and then established for

local service delivery areas within the state. Local JTPA staff, in turn,
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use the standards to set performance goals for individual contractors.
Throughout the system, emphasis is placed on achieving high placement rates
at low cost, and on exceeding the established standards. For example, JTPA
agencies in the JOBSTART sample generally hold their contractors to perfor-
mance 3standards which exceed those required of the SDA by the state. In
addition, the ability to meet or exceed the goals determines whether local
contractors will cover their training costs or be funded in the next
contract year and whether SDAs will qualify for incentive awards from the
state. Under perfermance-based contracts, which are increasingly used in
the JTPA system, vendors arz paid only if enrollees reach certain
benchmarks of achievement, including placement in a training-related job.
Cost-reimbursement contracts, in contrast, cover actual costs up to a
maxinum, and payments are not tied directly to specific outcomes.

MDRC's interviews with SDA staff at the JOBSTART locations revealed
other practices that are likely to discourage services to groups such as
tho<e targeted in tre demonstration. Performance levels required in
contracts generally reflected the type of program operated rather than the
type of population served. In particular, despite the fact that federal
performance standardes differentiate between adult and youth outcomes and
recognize that placement in a Jjob is not the only positive outcome for
youths, many SDAs in the JOBSTART sample reported that they did not
differentiate between youth and adult enrollees in setting performance
standards for contractors that provide skills training.

Increasingly, these practices have been identified as 1likely to
discourage vendors from working with more difficult populations who tend to

need longer and more expensive training before being ready to enter the
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labor force. JOBSTART thus raises issues for JTPA staff and local
operators concerned about meeting performance standards requiring a high
rate of placements at a low cost.

¢ Nevertheless, JTPA agencies in some locations were receptive
to JOBSTART in its demonstration -ase. Sites are operating
with JTPA fuanding, and in a number of casss, JTPA staff were
instrumental in ideatifying and developing potential sites.
JOBSTART is being operated with locally-awarded JTPA funds at all but
one or the 12 sites that are not Job Corps Centers. In addition, 11 of the
12 sites -- including the one that does not receive local JTPA funds ~~- use
state-awarded JTPA funds for JOBSTART. In most cases, these funds vere
awarded specifically for the demonstration; in others, they represent
regular funding that the program operator chose to use for JOBSTART. (Job
Corps funding is provided through a different funding stream within ths
JTPA system. The federal office that oversees the Job Corps encouraged
participation by Job Corps sites.)
In addition to providing funds, some state and iocal JTPA agencies are
facilitating the demonstration in other ways. In a few locations, JTPA

staff played an active role in identifying and selecting appropriate sites,

were instrumental in developing 2 necessary program modifications, and

system reflects the decentralized nature of that system: in some cases,
the local operator was the prime mover; in others it was the ctaff of
either the local Private Industry Council or the local government agency
responsible for JTPA; in still others, the state helped to develop loca:
interest in the demonstration.

JTPA staff proved more responsive to the JOBSTART demonstration in

|
monitored implementation. Tne particular route of access into the JTPA
|
|
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SDAs and states where services to dropouts were a policy priority, and
where there was strong interest in incorporating a basic educational
component into the local JTPA systen. Interest in promoting innovative
programming and developing greater capacity to serve dropouts within the
public school system were other reasons cited for JOBSTART participation.
In addition, the demonstration was appealing because it offered local sites
opportunities to engage in staff development, receive technical assistance,
acquire nationrl recognition, and contribute to public policy development.
® Roughly half of the SDAs in the JOBSTART sample have made some
change in their standard operating procedures in order to
facilitate the implementation of a program serving a more
disadvantaged target group.
™o SDAs wrote cost-reimbursement contracts for JOBSTART, when the
usual policy was to use only performance-based contracts. Three SDAs
adjusted their placement or positive termination standards for JOBSTART
operators, reflecting the fact that they were working with a more difficult
population. Another devised a new payment and performance system to
encourage the transition of youths from basic education classes into
occupational skills training programs. A few earmaerked more money for
training or sup,ort services in JOBSTART, recognizing that this
hard-to-serve group would require more assistance than other JTPA
enrollees.
e Nevertheless, certain practicos commonly used in SDAs appear
to pose potential probleas for implementing the JOBSTART
nodel.
Funding constraints, particularly restrictions placed on the use of

support servic. funds and administrative costs, made it necessary for many

sites -~ with MDRC's assistance -~ to seek additicnal funding sources for
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JOBSTART. Practices cited earlier ~- writing countracts that hold JOBSTART
operators to performance standards higher than those required of the SDA as
a whole or that fail to differentiate beween youth and adult outcomes -~
could penalize JOBSTART operavors for working with a hard-to-serve group.

In addition, federal regulations that do not consider muvement of JTPA
enrollees from one training program to another as positive terminations
cowd create problems for JOBSTART sites that are brokering skills training
after the education component. Finally, educational attainmert standards
developed by Private Industry Councils and used to measure youth perfor-
mance in many SDAs may require more improvement than is realistic for the
JOBSTART population during the limited time svailable for training.

e The fact that a substantial proportion of the JOBSTART SDAs

were willing to make accomodations for the demonstration
suggests that the JTPA system provides opportunities to
respond to gpecial neesds groups. However, it is equally clear
that such responses are the excepticn rather than the rule,
and that they ocan amitigate, but not necessarily overocome,
problems posed by funding and cost restrainta.

Using the opportunities that exist in the JTPA system to serve the
harder~to-employ requires considerable foresight, perseverance and
ingenuity, as well as a substantial commitment of timd, from JTPA staff and
program operators. Local JTPA agencies and contractors are unlikely to
incur the risks involved if they are not encouraged to do 80 by state and
federal policies. Two important ways to provide such encouragement are in
the application of the federal performance standards «t the state and local
levels, and in the use made of the JTPA 6 percent and 8 percent set-asides

earmarked, respectively, for incentive grants and coordination with

education programs.
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E. The Implementation Challenge

The launching of the JOBSTART demonstration represents a major
achievemen® in the current employment and training environment. However,
many operational challenges still face the JOBSTART sites. They include:
overcoming the difficulties associated with recruiting young iigh-school
cropouts in order to meet the enrollment targets in JOBSTART; ensuring that
the youths remain in training for the intended duration; and successfully
placing participants in jobs. Sites offering occupational skills training
after academic instruction -- and particularly those that plan to provide
training through other contractors -- face the additional task of moving
youths through the educetional comporent in a timely manner and meeting the
entry requirements of skills treining courses.

The degree to which JOBSTART sites achicve these goals -- and the ways
in which the JTPA system and other factors affect their ability to do 30 -~

will be discussed in the implementation report schedu'ed for release late

in 1988.
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The Manpower Demonstration Research Cor~oration's
evaluation of the JOBSTART program is being funded by A
consortium of foundations, as well as by the U.S.
Department of Labor and the National Commission for
Employment Policy. The consortium 1includes the
Rockefeller, Ford, William and Flora Hewlett, and
Charles Stewart Mott Foundations. In addition, tt=
hwerican Telephone and Telegraph, Atlantic Richfield,
Aetna Life and Casualty, and Stuart Foundations, as
well as the Chase Manhattan Bank, are supporting =
portion of the operational costs at the JOBSTART sites.

Researchers are encouraged to express their
professional judgments. Therefore, the findings and
conclusions of the report do not necessarily reflect
the official positions or policies of these funders.

Copyright 1987 by Manpcder Demonstration Research Corporation
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Senator METzZENBAUM. Our last witness today is Sandra Hagerty,
from Sears, Roebuck.

Ms. HaGerTY. Good afternoon, Mr. Chairman.

My name is Sandra C. Hagerty. I am Director of Affirmative
Action and Equal Opportunity Programs for Sears, Roebuck and
Co., which is the second largest private empioyer in America.

Sears comm. ads this Subcommittee for holding this hearing as a
first step toward developing some meaningful initiatives to address
the issue of disadvantaged youth unemployment. We thank you for
the opportunity to participate in this dialogue, to explore ways that
corporations can cooperate in this effort.

Sears Merchandise Group has approximately 1,000 local retail
units in the United States. Each of these units is autonomous in
the areas of recruiting and hiring. The managers have the author-
ity to develop and participate in programs to ensure that the local
employment needs are met.

One of Sears’ strengths is its heritage of good citizenship. We rec-
ognize that we do not have all the answers, but collectively, as a
corporation, and as individual employees we have worked to sup-
port the communities in which we do business. We are here to
share with you some of our experiences in attempting to find some
answers.

Sears managers work cooperatively with existing job training
and recruitment training programs sponsored by local governments
and organizations like OIC of America, the Urban League and
SER. The Company is actively involved in many public/private
partners..ips.

Sears is eager to increase work with JTPA programs and encour-
ages the local agencies, which include the Private Industry Coun-
cils [PICs), to be flexibie in recognizing that a part-time opportuni-
ty with Sears, a company with a reputation for integrity, is one
way of helping these young people to get job experience.

We have had some success through our local units. For example,
in 1986, three Tacoma, Washington Central Service Unit employees
were presented with the Pacific Northwest Group Gold Star Award
for their participation in the YWCA Nontraditional Program.

One of the most exciting programs in which Sears is involved is
being coordinated by Ray Graham, who is a retired Sears execu-
tive. Mr. Graham is currently recruiting other retired Sears execu-
tives in approximately 25 regions around the country to serve as
the liaison between the local Sears hiring units and the appropri-
ate local agencies. Their sole purpose is to address the creation of
job opportunities for economically disadvantaged people in their
communities. This effort has resulted in our involvement with
“The Out of School Work Experience Program” in the District of
Columbia. Another major focus of Sears is to get more women into
nontraditional blue collar jobs. We have worked with the Atlanta
Coalition for Women in Nontraditional Jobs in this effort. Our non-
traditional jobs consist of those in automotive and merchandise
repair. We now employ more than 1,859 women in those jobs, and
they represent 5.4 percent of all such Sears employees. According
to 1980 Census data on similar jobs, only 3.2 percent were held by
women nationwide.
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Senator METZENBAUM. Do you think you could expand the same
concept of taking the women from nontraditional jobs into the em-
ployment sector to disadvantaged youth or to young people who
cannot find a job, people on the streets?

Ms. HagerTy. We believe there is a correlation, because in bring-
ing women into nontraditional jobs, we recognize there is often a
need to bridge a knowledge gap. These women, for example, may
not be familiar with the tools of the trade necessary to work in
automotive or merchandise or service technician jobs. They often
need special training to overcome that obstacle.

Similarly, the disadvantaged youth may also lack the tools of the
trade because the individual has dropped out of school, has no pre-
vious work experience, and is placed in a work setting without un-
derstanding the corporate culture, values or work ethic. All of this
contributes to a frustration which can set in quickly and create
turnover before the employee has a chance to succeed or fail based
on the merits of performance.

We believe that any successful efforts to find employment for the
disadvantaged youth will need to include: remedial education op-
portunities; a job readiness component to teach the expectations of
the workplace; and flexible work schedules which recognize the re-
alities of the labor market.

The Sears-Roebuck Foundation attempis to help with the literacy
problem through its ongoing financial support of projects like the
Education Commission of the States, the Assault on Illiteracy Pro-
gram and the Keep America Working Project.

There is always more that can be done. As Ralph Waldo Emer-
son once said, “What we call results are beginnings.” Sears is will-
ing to engage in the brainstorming and debate to help shape poli-
cies to address the needs of America's unemployed. Sears wants to
be a part of the solution. We offer our assistance to you as you look
for ways to develop and support innovative, effective and cost-effi-
cient ways to reduce disadvantaged youth unemployment.

Thank you.

[The prepared statement of Ms. Hagerty, with supplemental ma-
terial follow:]
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My name 1s Sandra C. Hagerty. I am Director of
Affirmative Action and Equal Opportunity programs for Sears,
Roebuck and Co., which 1s the second largest private employer
worldwide with 483,083 employees. The Merchandise Group
enploys 374,340 employees. Sea.s has a continuing commitment

to the recruitment, training and retaining of 1ts employees.

Sears commen s this Subcommittee of the Senate Labor and
Humar Resources Committee for holding this hcaring as a first
step toward developing some meaningful initiatives to address
the issue of disadvantaged youth unemployment. We thank you
for the opportunity to participate in this dialogue to

explore ways that corpora:ions can cooperate in this effort,

Sears Merchandise Group has approximately 1000 local
retail units in the United States. Each of these units is
autonomous in the areas of recruiting and hiring. The managers
have the authority to develop and participate in programs to

ensure that the local employment needs are met.

One of Sears strengths 1s its heritage of good
citizenship. We recognize that we do not have all the
answers but collectively, as a corporation, and as individual
employees we have worked to support the communities in which
we do business. We are here to share with you some of our
experiences in attempting to find some answers. Sears

managers are encouraged to work cooperatively with existing
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Job traiacing and recruitment programs sp-nsored by local

governments and organizations like 0IC of Amer:ca, the Urban
Leaque and SER. Sears is actively involved in many
public/private partnerships. The company utilizes the
Targeted Job Tax Credit program and the Job Training
Partnership Act (JTPA) which place special emphasis on

assistinc 2conomically disadvantaged ycuth.

As we are implemen.ing the JTPA, we are finding that
there is often a mismatch because the agencies which
administer JTPA funds generally prefer that the program
participants be placed in full-time pcsitions. For Se rs and
other retailers, this poses a major problem. For example, in
1986 we hired 159,949 indaviduals and of those 157,172 were
part-time positions. However, when full-time opportunities

are available, part-timers are eligible for promotion.

\ESSears is eager to work with JTPA programs and encourages
the local agencies, which include the Private Industry
Councils (PICs}, to be flexible in recognizing that a
part-time opportunity with Sears, a company with a reputation

for integrity, is one way of helping these young people to

get job experience,

Our local units are invelved in a variety of job
training programs. The Tacoma Washington Central Service Unit

employees were presented wi.h the Pacific Northwest Group
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Gold Star Award for their participation in the YWCA
Nontraditional Program. The YWCA saluted these employees who
assisted the program cuordinators in lobbyirg for state
funds, conducted mock interviews with students, made
classrcom presentations and conducted tours of the Sears
service center, all in an effort to encourage women to look
at new employment options in areas they may not have

considered.

In Chicago, one of the programs Sears participates 1in is
"Hire the Fut .e," a summer Jobs program for young people age
16-19. "Hire the Future" 1, sponsored by the Chicago Business

Alliance League.

//6;11/ One of the most exciting programs in which Sears 1s
involved 1s being coordinated by Ray Graham, who is a retired
Sears executive. Mr. Graham is currently recruiting other
retired Sears executives in approximatelv 25 regions around
the country to serve as the liaison between the local Sears
hiring units and the appropriate local agencies. Their sole
purpose is to address the creation of job opportunities for
economically disadvantaged people in their communities. This
effort has resulted in our involvemc.t with "The Out of

School Work Experience Program" in the District of Columbia.

"The Out of School Work Experience Program" 1s a

contributory program, similar to the JTPA program. Sears
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negotiates with the Dastrict of Columbia government fo- a
certain number and type of job. The positions currently
include sales assistants, tire and battery installers, auto
mechanics and stock clerks. The young people are hired for a
specific period of time, and if they are successful, they are
offered a regular position and allowed to continue working
for Sears. This 1s our second year with the "Out of School

Work cxperience Program” and we plan to continue this effort.

Another major focus for Sears is to get more women into
nontraditional blue collar jobs. Change is occurring slowly
in the nation's work force, but the picture in more
nontraditional areas is especially discouraging. The
situation at Sears is somewhat brighter, perhaps because we
have seriously been hammering away at the problem for over a
decade. Our nontraditional jobs consist of those in
automotive and merchandise repair. Wwe now employ more than
1859 wcmen in those jobs and they represent 5.4 percent of
all such Sears employees. According to 1980 census data on

similar jobs, only 3.2 percent were held by women nationwide.

At Sears we have found certain concrete approaches
useful in getting more women into nontraditional jobs. They
include:

° fThe early intervention in the development of

attitudes toward the appropriate roles for women and

men;
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° Working with school guidance counselors to create an
reness of businesses' needs;

° Developing media campaigns to help dispel

stereotypes; and

Utilizing established recruitment sources such as

technical and trade schools, vo-tech programs and

organizations like the YWCA.

Sears has worked with some groups that specifically try
to find nontraditional job opportunities for women like the
Midwest Women's Center, the Sunbow Foundation in Chicago,
Apprenticeship and Nontraditional Employment for Women (ANEW)
in Renton, Washington, Wider Opporcunities for Women (WOW) in
the D. C. Area and its affiliates throughout the country, and

the Atlanta Coalition for wWome. in Nontraditional obs.

For purposes of this hearing, the question becomes
whether the experiences with the nontraditional jobs can be
made applicable to disadvantajed youth. In bringing women
into the nontraditional jobs we recognize that there is often
a need to bridge the knowledge gap. These women may not be
familiar with the tools of the trade necessary for auto
mechanics and service technicians. They often need special

training to overcome that obstacle.
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The disadvantaged youth may also lack the tools of the
trade because the individual has diopped out of school, has
no previous work experience and is placed in a work setting
without understanding the corporate culture, values or work
ethic. All of this contributes to a frustration which can
set in quickly and create turnover before the employee has a

chance to succeed or fail based on the merits of performance.

We believe that any successful efforts to fand
employment for the disadvantaged youth will need to include-
° Remedial education opportunities;
° A job readiness component to teach the expectations
of the workplace; and
° Flexible work schedules which recognize the realities

of the labor market.

Sears has established technical training centers around
the country. These centers are comparable to many vocational
training schools. When the training is relatively tachnical
and complicated in nature, it becomes even more important
that the individual is literate. The Sears Roebuck
Foundation attempts to help with the literacy problem through
its ongoing support of projects like the Education Commission
of the States, the Assault on Illiteracy Program and the

Keep America Working Project.
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The mission of the Education Commission of the States,
headed by Arkansas Governor Bill Clinton, 1s to provide '
education research to education golicymakers. The Sears
Roebuck Foundation has contributed $100,000 to help the

Commission address the literacy issue.

The S:ars Roebuck Foundation just awarded the second two
year crant for $950,000 to the American Association of
Community and Junior Colleges for the "Keep America Working
Project". This project is designed to coordinate the efforts
of high schools, community colleges, business and industry in
the development of economic opportunities for young people.
"The Keep America Working Project" has contributed to the
"Two Plus Two" program in Dayton, Ohio and the Unified
Technology Center at Cuyahoga Community College in Cleveland,
Ohio. The Foundation contribution has leveragyed $5.8 million

off of the initial grant.

As part of Sears continued commitment to achieving a
balanced workforce, the company is currently bringing the
newest phase in the evolution of our affirmative action
program to approximately 1000 local unit managers. The
progrem is designed to enable Sears to better deal with the

increasing diversity of America's workforce.

There is always more that can be done. Aas Ralph wWaldo

Emerson once said, "What we call results are beginnings."
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Sears is willing r> engage in the brainstorming and debate to
help shape polivies to address the needs of America's
unemployed. Why? We are motivated by the fact that America
is our customer and we believe that as a good corporate
citizen, Sears has an obligation to help remedy the problem
of youth unemployment. Every effort we can make, whether it
is in headquar‘ers or in a small local unit, contributes to
easing the unemployment crisis. Sears wants to be a part of
the solution. We offer our assistance to you as you look for
ways to develop and support innovative, effective and cost

efficient ways to reduce disadvantaged youth unemployment.
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Eroding

The Working
Woman
Stereotype

by SANDRA C. HAGERTY
Sears Merchandise Group

You've heard a lot about the issue of comparable worth both from its advocates and its
opponents, but you won’t hear me use those two words once more. Any effective
solution to the earnings gap problem must recognize the real underlying causes _nd
provide more opportunities for women in occupations and industries with higher wage
scales. Simply put, the positive solution is to get women in the iobs that pay more~—
those usually referred to as nontraditional.

Sounds simple enough, doesn’t it? But the little progress made to date has not come
easily, even to those of us who have been working at it the longest, and the progress that
companies make in the future will depend on our willingness to continue to accept the
challenge, to be innovative in our approaches and to persevere despite tenacious beliefs
about stereotypical women'’s roles.

Nontraditional jobs for women, as defined by the Women's Bureau of the Depart-
ment of Labor, are those in which women make up 25 percent or less of the total number
of workers. These range from blue collar to professional and management positions. I
would like to concentrate on what I call the hardcore end of that spectrum: blue collar
jobs. I believe thatif employers areable tomake progress in this area, any other changes
will seem easy.

As weapproachary problem or challenge, it’s useful to know our starting point. And,
of course, statistics can serve to paint that picture: They cantell us how far we've come
aad in which areas we've made progress. A quick glance at the statistical picture of
women's progress is euphoria. Upen closer examination, however, it becornes apparent
that the progress has been limited and concentrated in certain areas.

Between 1972 and 1981, the number of women in craft jobs increased by more than
100 percent, but much of this growth was in the more traditional craft jobs such as
printing, decorating and window dressing—not in carpentry, electrical or mechanical
work.

During this same period, the number of women operatives increased only marginally
and were concentrated in factories or operating equipment in laundries and dryclean
ing plants Few held more skilled jobs such as lathe and dnlling machine workers or
mine operatives.

The largest gain in employment among women blue-collar workers was 1n bus
dnivers. Of course, many operate school buses part time, part year and for low pay

So change is occurring in the nation’s work force, but slowly. And the picture in the
more nontraditional areas is especially discouraging.

The picture at Sears is somewhat brighter, perhaps because we've seriously been
hammerning away at the problem for over a decade. Qur nontraditional jobs consist of
thosen the automotive and merchandise repair areas We now employ more than 1,250
women in these jobs and they represent 54 percent of all such Sears employees.
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According to 1980 Census data on similar jobs, only 3.2 percent were held by women
nationwide. Segmenting that into the two areas, Sears employs over 5 percent of all
women who work in automotive jobs in the United States, and nearly 10 percent of all
women who are service techricians in this country.

Lest it sound as if we've found all the answers or solved all the problems, let me set
the record straight with the words of Ralph Waldo Emerson: “What we call results are
beginnings.” And in making those beginnings we've encountered many barriers that
serve toinhibit women from seeking nontraditional employment.

Among the most critical are those that flow from peer and parental pressure coupled
with school counseling that continues tosteer young women intotraditional curricula.
The lack of sufficient role models in media and advertising serves to further deter
women from considering nontraditional work as a positive career option. Even if a
woman gets as far as looking for such a job, she may encounter discouragement from
those who should be encouraging her.

A prime example of this occurred during a meetingI attended where employers, labor
and women's organizations weregathered to share ways toimprovewomen’s represen:
tation in nontraditional jobs. One of the speakers, from the Bureau of Apprenticeship
and Training, stated that it is not as necessary for women to be aware of the kinds of
jobs we're talking about acit is formen. He said that since men have toearn a wage, they
also will havetoput up vith any negatives they find on the job such as physical exertion
or a dirty environment. This is not always so for women, the speaker said, because
women have “other alternatives.”

As moderator, I rebutted him by reminding the audience of three facts:

1. Nearly two-thirds of all women workers are either unmarried or have husbands
earning less than $15,000a year.

2. Forty-seven percent of all families maintained by vomen arebelow poverty level.

3. Ninety percent of American one-parent families are solely dependent on a female
head for support.

So whileit is true that men kaveto earn a wage, these days, so dowomen, and women
are no longer able . .. or willing. . . to settle for “other alternatives.”

It is indeed unfortunate that the catalyst for change in the representation of women
in the higher paying blue collar jobs may be their own dire economic need. Yet that is
certainly a reality for many women. Our job as employers is twofold. Not only must we
attract those who now need to find better paying jobs simply to survive, we must also
assist in the long-term effort of changing young women’s perceptions of apprepriate
roles for women and for men.

The challenge #s a big one, but I'm convinced that if we break it into its compc nent
parts and attack it piece by piece, we canindeed make significant progress. Toward tnat
end, I'd like to share some concrete approaches we've found useful in getting more
women into nontraditional jobs at Sears, as well as some efforts we hope to be making
in the future.

The first of these is early intervention in the development of attitudes toward
appropriate roles for womenand men. These attit udes beginforming in children during
elementary school, and research has shown that they are pretty well set by the teenage
years. Business can make a positive impact by scheduling women who work in
nontraditionaljobs for classroom visits totalk about their v ‘ork. If the woman normally
wears a uniform to work with a tool belt, for example, she should appear before the
students dressed in the same fashion. The visual impact will go a long way.

At the secondary school level, such visits can serve to reinforce the need for young
women to take the math, science and shop courses that will prepare them to go into
blue-collar work. Another more subtle issue vomes into play when choosing the women
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role models for high school visits. For many, ..e mental image of the typical women
doing physical work 1s not unlike Norman Rockwell's depiction of Rosie the Riveter—a
women with bulging arm muscles and a not-too-well-defined waistline. For teenagers,
who are typically quite conscious of how they look, the role model’s appearance can be
either a positive or negative selling point. If you're fortunate to have someone like
Antonio, an ex-fashion model who now walks steel @irders on Atlanta’s high-rises asan
wonworker, you may be amazed at the students’ receptivity to considering nontradi-
tional employment.

School guidance counselors also need to be fully aware of businesses’ needs in this
area. Both in the comprehensive and vocational high schools, the counseling activity
continues to be cited as = vreak link in achieving equity. A recently released report on
the findings of th. iNational Commission on Secondary Vocational Education, The
Unfinished Agenda, found this to be true: .. . vocational programs and guidance
services need toplace more emphasis on redressingissues of sex bias and ecunty. ..”
Employers can influence the biases of counselors against women in nontraditional jobs
by exposing them to our role modcis and informing them of our needs. This is especially

“Simply put, the positive solution is to get
women in the jobs that pay more—those
usually referred to as nontraditional.”

important in the vocational education system where, for too long, a vicious circle has
existed 1n which employers have claimed, “We can't hire the women we neea because
the voc-ed system isn't producing them,"” and the schools have been saying, “Why
should we train them when tusiness isn't hiring them?”

In the community-at-large. attitudes can be positively swayed through the effective
use of media. Unfortunately, it’s the rarity of nontraditional women that makes their
stories so interesting to local newspapers. An excellent example of positive media
coverage involved one of our automotive mechanics, Lisa Conn, which appeared in four
papers in her local area. At 17, Lisa won the local, regional and state vocational
education competitions in auto mechanics. From there, she went on to beat 43 other
contestants (all males) to win the National Vocational Industrial Clubs of America
(VICA) annual award. Sears certainly garnered good publicity as her employer, but
more importantly, Lisa stood out as a superb example of a young woman doing
traditionally male work and excelling at it.

In terms of recruiting women for immediate placement into nontraditional jobs, the
best tip I can give 1s to establish good recruitment sources. That may sound overly
simplistic, so let me explain. There are, of course, the obvious sources such as technical
and trade 'schools. vo-tech programs in comprehensive schools and organizations that
serve women such as the YWCA. But to locate women for blue-collar jobs, we have to
dig deeper to find groups that address these jobs specifically. Examplesare the Midwest
Women's Center and the Sunbow Foundation in Chicago; ANEW (Apprenticeship and
Nontraditional Empleyment for Women) in Renton, Wash.; Wider Opportunities for
Women (WOW) 1n the D.C. area; and the Atlanta Coalition for Women in Nontradi-
tional Jobs. Once you've located one group working toget women into these jobs, your
contact there can often steer you toothers. Local private industry councils will also be
able totell you of specificJTPA funded training that may include women. And displaced
homemaker networks may be especially helpful since they serve women who are
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sometimes desperate to find higher-paying jobs and are willing to learn new sklls in
order to get them.

As a result of a survey of Sears women in automotive and merchandise service jobs
several years ago, we found some additional recruitment avenues we had not pre-
viously recognized or had not focused on specifically. Thetwo with the most direct link
to nontraditional employment are the military and sports fields. “Vomen coming out of
these areas have already broken through some of the traditional sex role barriers and
find their jobs at Sears to provide them with the independeace and physical involve-
ment they enjoy.

Twoof the more surpnsing prior-expenence areas among a number of Sears women
are the veterinary and nursing fields. According to these women, they were able to
transfer their desire to heal people or animals into making cars or apphances work
properly.

Once the best reccuitment sources have been 1dentified, what brochures do you use to
sell +he izk5 when you're not there to do it in person? It is in promoting the idea of
nentraditional employment, perhaps mo2tha. =, other type of job, that we need to
“tell it like it is.” In order todo that, we a. e ..ow redoing our own recruitment brochure.
While not yet in final form, the one for automotive jobs reads, in part: “If you're a
woman who wants a career—not just a job. . . If you're a woman who dislikes: boring,
monotonous work, sitting still all day, bosses who hover over you, jobs that never
change, low pay and poor future prospects. .. Sears Automotive may be right for you. If
you’re a woman who can take: grease on your hands, lifting, bending, moving around,
workingon your own, learning new skills, important responsibilities . . . Sears Automo-
tive could be just right for you.” Obviously, it’s quite direct, and it incorporates the
findings of our survey. The same information can be placed on posters in schools,
personnel offices or customer-contact areas such as the auto cashier area.

As we begin increasing the representation of women in our nontraditional jobs, we
also have to work on retaining them. While there’s izot mauch we can do *o keep other
companies from hiring awav the women we've worked hard to recruit and train, wecan
do a lot to make our work environments conducive for them to stay.

The kind of training employers provide can enhance stability or 1t can contribute to
turnover. Until the mid-seventies, we put our women service technicians through the

“As we begin increasing the representation
of womer 1n our nontraditional jobs, we also
have to work on retaining them.

same training courses we'd used when technicians were primarily men. And we
expenenced very high turnover because the women had not had the same basic
coursework 1n school or the prior work experience as the men. So we developed
additicnal courses such 15 Tools of the Trade, Basic Electronics and Basic Electricity
which served to bridge that knowledge gap and, indeed, found that women'’s turnover
dropped dramatically. In fact, it fell below that of the men. So we began offering the
courses to anyone who needed them.

Another consideration is the placement of the first woman in a previously all-male
department. Wherever possible, it's beneficial to put twowomenin at the same time so
they dor't feel totally alone. Also important 1s supportive and understanding supervi-
sors during the women's carly weeks and months on the job. The supervisor must
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make it clear to the other employees that the new employee is there todo a job just as
they are and that they should provide her the same assistance they would for any man
new on the job.

The physical demands of a nontraditional job may create initial difficulty for the
woman who isn't accustomed to doing heavy lifting. Of course, instructions on proper
lifting and safety techniques should be given to men and women. Supervisors’ negative
expectations that women can't do heavy work can be dispelled by citing actual exam-
ples of small-statured men who've successfully performed similar jobs. Also, most
women find different ways of leveragingtheir body weight to maximize their strength. I
recall the comments of two Sears women. Cae said there was no way she could carry a
50 pound car battery out in front of her as most men did But she sure could prop it on
her hip like she carries her baby. The other woman had been = nurse and, when asked

“We’ve found that the managers with the
lowest turnover among v-omien also have
low turnover among men ”

how she managed to move a washing machine filled with wa*er away from awall, she
replied, “The same way I used to move an in<. t overweight man in a hospital bed. I
learned to lever myself.” With regard to <.ng dirty work, some people, regardless of
their sex, think women aren’t going t~ 1eally digin and get theizhands all greasy. But as
one young automntive woman told me, “Ican afford to buy the best soap thereis on my
way to the bank!”

Management styles are yet another consideration. We've found that the managers
with the lowest turnover among women also have low turnover among men. Their
employees are satisfied because they are treated .vith respect. This may sound like a
self-fulfilling prophecy but it 1s nonetheless an important point when it comes to
retaining women for nontraditional jobs. By using the brightest and the best supervi-
sars as role models for others, the recalcitrant are given positive images to emulate.

One other approach that we've found quite useful is to do a follow-up study of the
women you have performing nontraditional work. This method can reveal their likes
and dislikes as well as provide suggestions forimproving work conditions and training
methods. One of our study’s most significant findings was the high level of job
satisfaction among the women. Their comments revealed enthusiasm for the work and
pride in achievement. One woman said, “‘I don’t look for Friday any more, and I can't
wait for Monday.” Others topped their list o1 job satisfactions with the akilitv tn handle
challenging, difficult tasks and tosee preJf of thetr achievements with statements such
as: “It’s instant reward. You start and complete a task, make people happy.” And,
“When you fix som<thing, it works righ t there in front of you. Youand you alone dothe
work. You are not a cog1n alongline of inachinery. You're the whole thing, right there.
Youdon't have todepend on anyone elsc.” And there's nodoubt that thejob satisfaction
was very high for the woman who said, “When I'm old (scmeday), shaking wath palsy,
'l still be going up to someone’s kitch:n door, saying, “Ma’am, would you like your
washing machinerepaired?”” Statemer ts like these can be powerful selling tools when
tulking tu women about the benefits of nontraditional employment.

Two final suggestions I'd like to leave with you concern vocational education and
pooling resources. There has been a growing movement 1n some states to eliminate
voc-ed as an option at the high school level. This 1s based or a belief that a college
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preparatory curriculum steeped in academics is the best preparation for life. This
premise ignores differences in student interests and abilities and it ignores the needs of
high school students who do not plan to go to college. Employers, therefore, need to
make their sunport of voc-ed known to our state legislators. They need to hear from us
that we not only need employees who can manage our business but alsoones who can,
in our case, for example, install and service the merchandise we sell. Without voca-
tional education, we’re not going to be able to find those people. And so it is incumbent
upon business to make our needs known.

The other suggestion has to do with pooling our resources. Earlier I made a brief
reference to the Atlanta Coalition for Women in Nontraditional Jobs. Thisis amodel of a
cooperative approach that Sears was instrumental in establishing some three years
ago. Its members represent interested individuals from private industry, labor unions,
government and social agencies who have committed to increasing the number of
women in apprenticeship and nontraditional employment. The coalition’s goals include
establishing community awareness, targeting and training women, developing leader-
ship and financial resources, and securing needed equipment and in-kind services for
the program.

The coalition is accomplishing these goals through such activities as donating
training matenals and instructors for classes in electronics held at the YWCA,; partici-
pating in the citywide job fair for 9th, 10th and 11th graders by staffing an exhibit booth
with women who do nontraditional work; providing a scholarship to the female
student who wins the annual nontraditional competition sponsored by the Georgia
Vocational Occupational Clubs of America (VOCA); and using JTPA funds to train
women who are public assistance recipients in the areas of plumbing, pipe fitting,
carpentry and electrical work. -

Pittsburgh is following that example and is forming coalitions. Each may be formu-
lated differently with various companies or organizations taking the lead role But they
all share the common goal of making it easier {0 recruit, train, hire and retain women in

“We've come to realize that we can’t
change things alone.”

nontraditional jobs by sharing their resources and obtaining greater publicity for the
cause through their combined efforts.

This same kind of coalition approach can also be effective on a national basis. I am
now in the process of identifying those corripanies willing to join with Sears to establish
such a national coalition.

Over the past decade and a half, whateverimprovements Sears has made in women's
nontraditional representation have come more slowly and with greater difficulty than
we would have liked. And we've come to realize that we can'’t change things alone. We
must work with others who share our goals in order to create a louder and more
effective voice for change.

So, whether we're talking about using vehicles such as education, coalitions or
affirmative action programs, we're talking about shared efforts that will enable this
country tobetter use the talents of 2/l its people. But regardless of the vehicles, we must
be certain that we travel the right path.

That path must be cleared toensure that the adult w rk reality of today's women is
presented to youth in ways that will prepare them for successful decision making.
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Strong female role models must be as visible as road signs to guide young peuple

The media and literature must provide guidebooks that give positive exposure to
women's accomplishments.

Working women who have been traveling alone through nontraditional career disa
plines need to converge and share with themselves and others knowledge of the
potholes and the scenic vistas.

And effective networks must continue to be built to bridge the gaps between the
world of work as it once was and the one it must become for this country to be
competitive in the future.

All of this means change, in one way or another. And we have but one choice. to allow
theinevitablechange to manage us or totake a proactive stance and manage change to
our benefit. By working together, we can influence the course of the next decade so that,
in time, there will be no occupations that are nontraditional for women.
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Senator METZENBAUM. Thank you very much, and I want to
thank the entire panel.

I guess I bave sort of a sense of disappointment because the
three of you are talking about programs that are either working or
that -~ are attempting to make work. That does not get the atten-
tion or the media and the community. Yet I think that it may be
the n;‘ost practical approach and might be the most exciting ap-
proach.

I look forward to working with you. We are determined to try to
come up with eame answers. It is not easy. It will not k< easy for
us. It is not simple to just dig into the Federal Treasury for “x”
billion dollars and say we are going to solve this problem, nor is it
easy for us to say, well, the economic sector has the obligation to
put up all the money, and we are going to tax them or force them
in some way to do it.

We need some innovative thinking, and I look forward to work-
ing with you and want o express my appreciation to you for being
here with us today. I accep* your offer of willingness to cocperate.
You will be hearing from us, and we hope we will be hearing from
you.

In conclusion, I want to say that if anybody, whether within ear-
shot of my voice or not, has any new ideas or concepts that they
want to share with this committee, we will heep the record if rec-
essary to hear from them on it, but whether it is in the record or
not, we will at least make our own ears & ailable, and our staff and
myself will certainly be willin'r t6 work with them.

I want to make some meaningful steps forward in doing some-
thing about this problem, and if I 4o not, I will be the most disap-
pointed of all.

With that, we will conclude this hearing. Thank you very much.

(Whereupen, at 12:25 p.m., the Subcommittee was adjourned.]
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