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PREAMBLE

THIS AGREEMENT made and entered into this let day of November, 1985. by and
between the Board of Governors of the State System of Higher Education ("SSHZ") for
and on behalf of itself. the State Universities and their respective Councils of
Trustees, of the first part. and the Association of Pennsylvania State College and
University Faculties ( "ATSUP") of the second part.

PURPOSE

APSCUF has been certified to rep for purposes of collective bargaining.
department chairpersons, full-time teaching faculty (including librarians with faculty
status), part-tine teaching faculty and librarians without faculty status and faculty
members of the UNIVERSITIEC whose beef_ responsibilities lie outside of the classroom
setting.

APSCUF and the STATE SYSTEM OF RIMER EDUCATION, desiring to cooperate each with
the other in mutual respect and harmony. have agreed to the provisions of this
Agreement in consideration of the following:

1. The UNIVERSITIES exist for the common good of the citizens of the
Commonwealth. particularly the students who attend such UNIVERSITIES. In a world of
rapid choose and recurring crises, all will be served best by an intellectual
environment which encourages the search for truth.

2. APSCUF as the representative of the above named employes recognizes its
obligation to permit all individuals and groups on each campus to be included in the
consideration of matters relating to them.

3. The parties recognize that collective bargaining in good faith will further
their comma aim of offering the best possible educational opportunities at the
UNIVERSITIES and assert their intention to abide by the terms of the Agreement.

4. For the purposes of this Agreement. the following definitions shall be
applied:

"ACADEMIC FACULTY" -- The bargaining unit consisting of department chairpersons.
full-time teaching faculty including librarians with faculty status, pert-tine
teaching faculty. librarians without faculty status and faculty members whose basic
responsibilities lie outside of the classroom setting who have, by certification of
the Pennsylvania Labor Relations Board (PLEB), been designated ss ACADEMIC FACULTY
(PERA-R-115-C).

"ADMINISTRATIVE FACULTY" -- The bargaining unit consisting of faculty members
whose basic responsibilities lie outside of the classroom who have not been designated
ss ACADEMIC FACULTY (PERA-R -1354 -C).

"APSCUF" -- The Association of Pennsylvania State College and University
Faculties. Inc.

.0"
"UNIVERSITIES4 All institutions of the State System of Higher Education

including Bloomsburg University, California University, Cheynsy University, Clarion
University, East Stroudsburg University, Edinboro University, Indiana bniversity of
Pennsylvania, Rutztown University, Lock Haven University. Mansfield University,
Millersville University. Shippensburg University, Slippery Rock University, and West
Chester University; and their respective branch campuses.
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"STATE SYSTEM OF HIGHER EDUCATION" -- That System created by Act 188 of 1982, the
Stste System of Higher Education Act, hereinafter referred to variously as System or

SSRE.

"COMMONWEALTH" -- The Executive Branch of the Commonwealth of Pennsylvania.

"FACULTY" or "FACULTY MEMBERS" -- All mashers of the bargaining units described
in MAE cases Numbers PERA- R- 775 -C and PERA-R-1354 -C.

"PROBATIONARY MDR-TENURED FACULTY lame -- A Faculty Member who is appointed to
a tenure track position and who has not been granted tenure.

"NON - TENURE TRACE FACULTY" -- A Faculty Member who is appointed to service in a
position in which service will not be credited toward tenure. Examples of such
positions include Temporary ?art-time, Temporary Full-time, and Regular Part-time.

Article I

RECOGNITION

The SSHE and the UNIVERSITIES and esch of them recognize APSCUP as the sole and
exclusive bargaining agent for FACULTY MEMBERS in the bargaining units above described
and certified by the Pennsylvania Labor Relativist Board in Case Nos. ?ERA-R-775-C, and
PiRA-R-1354-C, with respect to the SUE'S obligstions both to "negotiate" and to "meet
and discuss," as those terms are used in Sections 701 and 702, respectively, of the
Public Employee Relations Act ("Act 195").

Article II

ACADEMIC FREEDOM

A. A FACULTY MEMBER is entitled to full freedom in h and in the publication
of the results, subject to the adequste performance of his/her other academic or
administrative duties.

B. A FACULTY MEMBER is entitled to freedom in the classroom in discussing his/her
subject, but he/she should be carelul not to introduce into his/her teaching
controversial natter which has no relation to his/her subject.

C. A UNIVERSITY FACULTY MEMBER is a citizen and a somber of a learned profession.
When be /she spooks or writes as a citizen, he/she should be free from UNIVERSITY
censorship or discipline, but his/her special position in the community imposes
special obligstions. As a person of learning hs /abe should remember that the public
may judge his/her profession and hie/her UNIVERSITY by his/her uttersnces. Hence,

be /she should st all times be accurate, should exercise appropriste restraint, should
show respect for the opinions of others, and should make every effort to indicate that

be /she is not s spokesperson of the UNIVERSITY(IES). Acts which interfere with the
sctivities of the UNIVERSITY(IES), scts which interfere with the freedom of sovesent
on the campus, or scts which interfere with the freedom of sll members of tbs scademic
community to pursue their rigbful goals, are the antithesis of academic freedom and
responsibility. So slso are t :b acts which, in effect, deny freedom to speak, to be

heard, to study, to teach, to administer end to pursue research.

D. 1. FACULTY MEMBERS are entitled to freedom in the selection of textbooks,
audio-visual aids and other teaching side.
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2. There shall be no censorship of library materials.

3. With respect to 1 and 2 above, budgetary limitations may restrict the
queutity of items to be purchased.

E. Since certain aspects of the information obtained by a FACULTY NEMER in the
course of his/her work can be considered privileged, no FACULTY MEMBER shall be
required to disclose such information unless he/she deems it to be in the best
interest of his/her student or his /her profession. The UNIVERSITY will immediately
advise the FACULTY MEMBER of any effort, by action of law or otherwise, to secure
records or other information obtained by the FACULTY NEMER. In no event shell the
UNIVERSITY exercise any disciplinary action against a FACULTY mann because of
his/her assertion of privilege with regard to information under his/her control.

F. The provisions of this Article shall not be construed so as to deprive the
UNIVERSITY or its designees of its right of access to and/or po ion of files.
records or materials 'maintained by FACULTY MVJ4URS in behalf of the UNIVERSITY,
provided, however, that grade books shall remain in the possession of the FACULTY
MEMBER so long as he/she remains on the campus.

Article III

FAIR PRACTICES

A. Neither party hereto nor any FACULTY MEER shall discriminate against any other
FACULTY MENEM or candidate for employment on the basis of race, creed, color, sax
(including discrimination by sexual harassment), handicap, life style. family status,
age, national origin, APSCUF membership or activity or lack thereof, or political
belief and/or affiliation.

B. There shall be no discrimination by either of the parties hereto or any FACULTY
MENU' against members of the same family regarding concurrent employment at any
UNIVERSITY.

C. If any provision of this Agreement is in conflict mAth Federal Executive Mere
11246 and 11375, as 'mended. and the Civil Rights Act of 1964. and all laws and rules
relating to the Pennsylvania State System of Nigher Education Plan for Equal
Opportunity, which is part of the Commonwealth's Plan fo Equal Opportunity.
hereinafter known as the SIRE Plan, the provisions of such orders, laws and rules
shall prevail; provided that any rule not consistent with this Agreement adopted by

thz Commonwealth/SSNE subs quent to tae signing of this Agreement shall not prevail
against the terms of thi Agreement. Before any rule relating to the NUR Plan not
consistent with this Agreement is applied to affect the rights of APSCUF or any
FACULTY MEMBER, this Section shall be reopened for negotiation at the request of
APSCUF.

D. The parties shall meet and discuss at the state level during the term of this
Agreement on such aspects of this Article that are of mutual interest. The parties
hereto specifically agree to support and work towards the goals set forth in the SSNE
Plan.

Article IV

DUTIES AND RESPONSIBILITIES OF FACULTY MEMBERS

A. The concept of academic freedom must be accompanied by an equally demanding
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concept of academic responsibility. The concern of the UNIVERSITT(IES) and its
members for academic freed= safeguards must extend equally to requiring responsible
service. consistent with the objectives of the UNIVEISITI(IES). The uni
responsibility of the teaching FACULTY MIER is effective teaching.

S. A -.roper academic climate can be maintained only when members of the FACULTY meet

th( .undamental duties end responsibilities regularly. These duties and

responsibilities include but are not limited to: reporting promptly. and in advance
if possible. any changes in class hours or classrooms assigned; preparing for and
meeting their assignments. which would include timely notificntion of the proper
authority and making a reasonable effort to izeure that assigns..ins can be covered in
case of absences; making a reasonable effort to notify students of any changes in
class hours or classrooms assigned; keeping current in their academic disciplines
through continuing scholarly activity; keeping office boars in accordance with
Acticiz XXIII. WORKLOAD AIM WORKLOAD EQUIVALENTS. and conferring with end advising
students and advisees; evaluating fairly and reporting promptly etWent achievement;
rendering service to the UNIVERSITY which would include participating in group
deliberations which contribute to the growth and development of the students and the
UNIVIRSITY(IES); and reporting promptly. and in advance if possible. absence from any
assigned duty in accordance with the provisions of Article XVII. SICK LUTE. All
members of the FACULTY also have the responsibility to accept those reasonable duties
assigned to then within their fields of competence. Additionally. FACULTY =MUM
have the responsibility to perform other tasks characteristic of the academic
profession as described in Article III. PERFORHANC REVIEW MID EVALUATION OF FACULTY.
Section 1.A. and to attempt honestly and in good conscience to preserve and defend the
goals of the UNIVERSITT(IES). Including the right to advocate thong*.

Arti:le V

GRIEVANCE PROCEDURE AND ARBITRATION

A. Intent

It is the declared objective of the SSIM/UNIVERS:TIES and APSOM to encourage the
just resolution of grievances. In order to effect a prompt resolution of ;grievances.
the SUM/UNIVERSITIES. APSCUF and the FACULTY shall make available one to the other
all known relevant facts so as to enable the parties to resolve grievances. The

parties further agree that the orderly processes hereinafter set forth below shall be
the sole method used for the resolution of grievances.

A ;grievance may be filed by a VACULTT UMBER. a group of FACULTY HOMERS. or

APSCUF. APSCUF may present a policy grievance (one which affects more than one (1)
person) at any step of the grievance procedure prior to arbitration. Decisions

involving the non-renewal of probationary non-tenured FACULTY HOMERS shall be
governed exclusively by the provisions pc:tabling thereto as contained in Article XIV.

RENTWALS AND NON- RENEWALS.

B. Definition

A "grievance" is an allegation by APSCUF or a FACULTY HOMER or group of FACULTY
HOMERS that there has been a specific violation. misinterpretation or improper
applicatiou of an Article(s) and Section(s) of this Agreement by the
SSNI/UNIVERSITIES. and a statement of the remedy being requested. It is understood
and agreed between the parties that APSCUF or a !ACUITY MEMBER will be allowed to make
arendments to the grievance up to the submission at r-sp Three. It is also understood

that if such anendments are made to the grievance in the submission to Step Three,

either party may resubmit the grievance to Step Two for reconsideration.
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C. Procedure

Step One APSCUF, a FACULTY MUGU or a group of FACULTY UMBERS shall
present a grievance orally or in writing at the lowest management level brains
authority to dispose of the grievance. The nanagenent representative shall
investigate the grievance as Se/ehe shall dean appropriate and respond to APSCUF

the grievant orally or in writing.

Stomp T1ro If the grievance has not been resolved at Step One. the grievant,
group of grievants or APSCUF shall reduce the grievance to writing. stating the
facts, and listing the Articles and Section. of this Agreement or the specific
regulation(s) or procedure(s) upon which the grievance is based. Such written
grievance(s) shall be submitted to the President or his/her drapee within forty
(40) calendar days of the occurrence giving rime to the grievance or within forty
(40) calendar days of the date on which the grievant or grievants learned of such
occurrence, with the exception that if the forty (40) days expire between May 1
and September 1 of any year, the grievance shall be submitted to the President or
his/her designee by September 30 of such year or within forty (40) calendar days.
whichever cones later. The President or his/her designee shall have twenty (20)
calendar day. following the receipt of such written grievance to investigate the
matter as be/she shall deem apptopriate, discuss the matter with the grievant.
group of grievants and/or the local APSCUF grievance chairperson or his/her
designee where appropriate, and to submit a written response to the grievant,
group of grievants and APSCUF.

If a grievance is amended before enbnission at Step Two or if either party
resubmit an emended grievance to Step Two, the President or his /bar designee
shall have twenty (20) calendar days following the receipt of such amended
grievance to investigate the matter as be/she shall deem appropriate, discuss the
matter with the grievant, group of grievants and/or the local APSCUF grievance
chairperson or hie/her designee where appropriate. and to submit a written
response to the amended grievance to the grievant, group of grievants and APSCUF.

Step Three If the grievance has not been resolved at Step Two, the gri
group of grievants or APSCUF may, within fifteen (15) calendar days after the
decision from the President at Step Two is due. submit a written appeal to tba.
Chancellor of the SUB or his/bar designee. The Chincellor of the SSSI or
his/her designee shall have thirty (30) calendar day. following the receipt of
such written appeal to submit a written response to the grievant, group of
g I v n s and APSCUF.

Step Four Binding Arbitration

If the grievance has not been resolved at Step Throe. APSCUF, but not an
individual FACULTY MEMBER or group of FACULTY UMBERS, has the sole right to
refer a grievance to arbitration and to conduct the proceeding as a party, and
shall within forty (40) calendar days of the receipt of the written response from
Etep Three submit a written notice to the Chancellor of the SS111 or his/her
designee of its intent to submit the grievance to binding arbitration. It is

understood that only APSCUF, or counsel for APSCUF, may present the case in
support of any grievance at arbitratidn.

D. The parties shall have the right mutually to agree upon the arbi but in

the event they cannot so agree within fitteon (15) calendar day. of receipt of the
above notice. the matter shall forthwith be submitted to the American Arbitration
Association for the appointment of an arbi . Tt all cases, selection of the
arbitrator and the arbitration proceedings shall be conducted in accordance with the

Voluntary Labor Arbitration rules of the American Arbitration Association at the time

5
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obtaining. The arbitration proceeding shall be held at such tine and place as is
convenient to the parties, consistent with the circumstances of the rase.

The decision of the arbitrator shall be final and binding upon the parties,
except where the decision would require an enactment of legislation in whist case the
decision shall be binding only if and when such legislation is enacted. Thq
arbitrator shall have no authority to add to, subtract from, or modify this Agreement.
Each case shall be considered on its merits and this collecthe bargaining agreement
shall constitute the sole basis upon which the decision shall be rendered. If there

is a question as to whether the arbitrator has jurisdiction to hear a case, this
question must be heard and an immediate beach ruling issued by the arbitrator prior to
his/her hearing and deciding the merits of the case. The arbitrator shall confine

himself/herself to the precise issue the parties have agreed to submit for arbitration
and shall have no authority to determine any other issues not so submitted to him/her.
The arbitrator shall be requested to issue his /her decision within thirty (30)
calendar days after the hearing or receipt of the transcript of the hearing.

The arbk.rator's fees and expenses shall be shared equally by APSCUF and the
SSIWONIVIESITIES, but each party shall bear its own cost of preparing cad presenting
its case to the arbitrator. Where one of the parties to this Agreement requests a
postponement of a previously scheduled arbitration which results in a postponement
charge, the postponing party shall pay such charge unless the postponement results in
a settlement of the grievance, in which event the postponement charge shall be divided
equally between the parties. A postponement charge resulting from a joint

postponement request shall be shared equally by the parties. Either party to an

arbitration may request that a transcript of the hearing be made. Thetequesting
party shall pay the cost for the transcript and shall provide a copy free of charge to

the arbitrator. In the event that the party who did not order a copy of the
transcript at the hearing subsequently decides to order a copy of the transcript, that
party shall share equally in the cost of the copy of the transcript provided to the

arbitrator.

E. The failure of either party to dimmed compliance with or to comply with the time
limits of Steps One to Three of Section C. of this Article shall not bat either party
from requiring that the stated time limits at Step Four be met.

F. A FACULTY MEMBER may, in accordance with the provisions of Article IV, TENURE,
appeal any discipline or discharge for just cause at the Third Step of this grievance

procedure. Any such appeal must be presented :n writing within fifteen (15) calendar
da7n after the FACULTY MEMBER has received written notice of the disciplinary action.
A copy of the said written notice shall be mailed to the local AESCUF grievance
chairperson and State AESCUF on the day the written notice is mailed or delivered to

the FACULTY MEMBER, whichever day is earlier.

C. Time of the Essence

1. The filing of a grievance or appeal (row any step of this grievance
procedure or the notice of any intent to arbitrate shall be accomplished within
the time limits specified and, in the event such is not done, the
Administration's decision at the prior step shall be final and binding upon the
parties and shall not be subject to further appeal of any kind; provided,
however, that the said time limits may be extended by art' 3n or oral mutual

agreement for any reason, and reasonable requests for satiations shall not be
arbitrar'ly denied; and, provided further, that grievant shall not be penalised

as to time if he/she has been misled oy a representative of the

SSHE/UNIVERSITIES.

6
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2. Failure to communicate a decision at any step of this grievance procedure
within the specified time limits shall permit it to be advanced to the next step
of the procedure, unless a longer period is established by mutual consent.

H. Rights of APSCUF

1. APSCUF's representative(s) shell be advised of the existence of a grievance
as soon as the UNIVERSITY Administration becomes aware of its existence. As
early as possible and practical, copies of all transcripts, documents and
correspondence filed with respect to a grievance shall be made available to
APSCUF, and at APSCUF's request be provided to APSCUF. Costs of reproduction
shall be borne by APSCUF should the SSHE/UNIVERSITIES request such payment.

2. Any individual FACULTY MEMBER or group of FACULTY MEMBERS shall have the
right at any time to present grievances to the SSHE/UNIVERSITIES and have them
adjusted without the intervention of APSCUF, as long as the adjustment is not
inconsistent with the tutus of this Agreement; and provided further that APSCUF
has been given the opportunity to be present at such adjustment.

3. APSCUF's representative(s) shall be permitted to represent the grievant when
requested to do so by the grievant and, in any event, to represent and speak on
behalf of APSCUF's particular point of interest iu connection with that
grievance. In this regard, it is understood that th, grievant has the right to
represent himself/herself and APSCUF shall not interfere with that right.

I. Disposition of Grievances

Any settlement, withdrawal or disposition of a grievance at any step below Step
Three in Section C., above, shall not constitute a binding ptecedent for the
settlement of similar grievances in the future. The parties shall endeavor to
implement fully any settlement agreementZs) or arbitration award(s) within sixty (60)
days of the receipt of said agreement or award.

Article VI

DEPARTMENT CHAIRPERSONS

A. Duties

1. The department chairperson directs the activities of the department, subject
to the approval of the Dean/Director. He/she is responsible to the Dean/Director
for the development of department plans, guidelines and internal office
operation; he/she directs the department's administrative organization and may
delegate authority and assign responsibility as appropriate; and he/she
represents the academic discipline both on and off campus either personally or by
designation of department representatives.

2. The department chairperson is also responsible for recommending to the
Dean/Ditector such matters as personnel actions, curricular changes, course
offerings, teaching assignments and the department budget.

3. In all phases of department affairs, the chairperson should be sensitive to
and reflect, but not be restricted to, majority department faculty sentiment.

B. Selection

1. a. The President or his /her designee and a committee selected by the

7
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department shall designate the individual or individuals who is(are)
mutually acceptable to serve in the post of department chairperson. The

chairperson shall be elected (or rejected) by the majority secret ballot
vote of the regular full -time FACULTY MEMBERS within the department from the

individual or individuals designated. Except as provided in paragraph b,

below, this procedure shall apply with respect to the appointment of en

interim or acting department chairperson.

b. In the event there can be tic agreement as to a mutually acceptable
candidate for the office of department chairperson, the President shall have
the right to appoint an interim chairperson for a period not to exceed six
(6) months provided, however, that the President's appointee shall not be en
individual previously rejected by the vote of the department.

2. Department chairperson elections shall be convened no later than February

15, 1987 and thereafter every three (3) years. Newly elected department

chairpersons shall take office June 1 of the year in which elected. Should

vacancies occur during the term of office, a special election must be held under
the terse described above with the newly elected chairperson serving until the
next regularly scheduled round of departmental elections.

3. When a department chairperson is not properly performing his/her duties in

accordance with this Article, the President may remove the chairperson from
office. R majority of the regular full-time FACULTY MMUS of department may

request that the President remove the department chairperson and the President

say, in his/her sole discretion, take such action. The request frita the majority

of regular full-time FACULTY mans must be in writing, must be signed by those

IACULTY MENNERS making the re4, nit, and must contain a statement of the reasons

for the request. Where such action is taken by the President, a special election

suet be held under the terms described above with the newly elected chairperson
serving until the next regularly scheduled roan? of departmental elections.

4. Where there is mutual agreement between the chairperson and the President as

to the need for (an) assi department chairoerson(s), that (those)

assi (s) obeli be appointed by the chairperson so long as the proposed
appointee(s) receive(s) the approval of the majority of the regular full-time

FACULTY MINIMS of the department and the approval of the President. Any such

assistant shall serve at the pleasure of the chairperson, and in the event a new
chairperson is selected for the depacment, the term(s) of the assistant

chairperson(s) shall terminate.

C. Stipend

1. A FACULTY MENDER who performs the duties and responsibilities of a
department chairperson in avordance witn this Article shell receive a payment in

accordance with the following schedule:

DEPARTMENT SIZE STIPEND

1-5 $500.00

6-10 $700.00

11-15 $900.00

16-20 $1,200.00

21-25 $1,400.00

26 or sore $1,600.00

11
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2. A FACULTY MEMBER who performs the duties of assistant department chairperson
shall receive a payment of $500.00.

D. Workload Equivalents

1. Department chairpersons shall be granted minimum workload equivalents in
accordance with the following schedule for the academic year:

DZPARTMENTS:ZE WORKLOAD EQUIVALENTS

1-9 252

10-20 502
21 or more 752

Additional workload equivalents for department chairpersons may be approved
by the President for departments with complex programmatic and/or administrative
responsibilities. The President may also approve summer compensation for
chairpersons in appropriate departments.

2. Assistant department chairperson() shall be granted a minimum workload
equiva'ent of 252. Where there is mutual agreement between the chairperson and
the President, the President may also approve summer compensation for assistant
chairperson(s) for departments with complex programmatic and/or administrative
responsibilities.

3. Existing summer school workload equivalents may not be reduced except by
agreement at local meet and discuss.

Article VII

PERFORMANCE OF BARGAINING UNIT WORK

A. ACADEMIC FACULTY and ADMINISTRATIVE FACULTY

1. Members of the ADKU4STRATIVE FACULTY may perform teaching duties as part of
their professional responsibilities.

2. Members of the ADMINISTRATIVE FACULTY who perform teaching duties shall be
evaluated with respect to such teaching duties in the same manner as ACADEMIC
FACULTY MEMBERS.

3. ACADEMIC IACULTf MEMBERS performing professional duties of the
ADMINISTRATIVE FACULTY shall be evaluated in the same manner as members of the
ADMINISMATIVK FACULTY.

4. Members of the ADMINISTRATIVE FACULTY shall have the right to return to
full -time teaching pceitions within departments in which they have formerly
taught subject to the approval of the President and the department.

5. Members of the ADMINISTRATIVE FACULTY, who in the opinion of the President
have the requisite qualifications to teach in department, may be placed in a
full-time, budgeted, available, uncommitted teaching vacancy in a department,
provided that the approval of the department has been obtained prior to the
appointment. An ADMINISTRATIVE FACULTY MEMBER placed in such a position shall
receive all UNIVERSITY-wide seniority credit. Actions taken under this
subsection shall not be subject to the provisions of Article V, GRIEVANCE

PROCEDURE AND ARBITRATION, provided the department's approval has been obtained.

9

12



B. Graduate Assistants

Presidents may appoint graduate assistants to be assigned to regular FACULTY
MEMBERS to ass.st in research. Instruction. and other professional duties.

C. Teaching Associates

Presidents of UNIVERSITIES with doctoral programs may appoint teaching associates
within the provisions set forth below. Credit for instruction by teaching associate,
will noc: be considered part of the workload of any FACULTY MEMBER.

1. The total number of teaching associates shall be agreed to for each academic
year at local meet and discuss. Procedures and criteria for evaluating teaching
associates shall be agreed upon at local meet and discuss.

2. The number of teaching associates for a particular department shall be
recommended by the department and agreed to at local meet and ;locus..

3. Teaching associates may teach up to six (6) credits of undergraduate courses
per semester in the department where they are enrolled in doctoral study.
Teaching associates may be given assignments outside of their major department in

closely related if both departments involved recommend and there is
agreement at local meet and discuss.

4. Teaching associates may not be assigned to teach summer school.

5. The UNIVERSITY shall provide the teaching associate with t package of fee
waivers and stipend in any combination but waivers and stipend must total no less

than minimum of one half of the current salary for Instructor Step A.

6. Teaching associst:. must be enrolled as and remain in good standing as

doctoral students at the UNIVERSITY. "bey must possess a masters degree or at

least thirtysix (36) graduate credits to qualify as teaching assoicates.

7. An individual teaching associate may be appointed for a period not to exceed

two (2) academic years; special exceptions for third year may be agreed to at

local meet and discuss.

8. In no case shall a teaching associate be appoint in an academic area where

there is qualified retrenchee with preferential hir ng rights in the SSRE.

D. Distinguished Visiting Professors

The UNIVERSITIES may hire distinguished visiting professors within the provisions

of this Article.

1. Visiting professors may be appointed by the President for terms up to two

(2) years. A third year may be granted with the approval of APSCUF at local meet

and discuss. Each UNIVERSITY may have three (3) visiting professors at any time.
UNIVERSITIES with an enrollment of more than 6.000 FTEs may employ one (1)
additional visiting professor for each additional 2.500 FTEs or fraction thereof.

2. Criteria for visiting professorships shall be agreed upon at State Meet and

Discuss and shall reflect standards required of truly competent and distinguished
individuals.

3. Presidents shall make such appointments upon the nomination of department.

secured by & majority vote, for specific visiting professor, and only upon the
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recommendation of a UNIVERSITY-wide committee. The composition of the
UNIVERSITY-wide committee shall be agreed to at local meet and discuss.

4. The visiting professor must be appointed at the rank of Professor and shall
be remunerated at a salary no lover than Professor Step A. Such individuals may
be remunerated at a rate of pay higher than that provided for in this Agreement.
The thirty percent (30%) rule for full professorahips shall not include
appointments made under this Article.

5. In cases where distinguished individuals wish to contribute their services
for less than the stipulated minimum pay, the terms of this Agreement shall
require the approval of APSCUF at local meet and discuss.

6. Visiting professors may be assigned regular classes or special assignments,
but in no case shall they assume overload assignments. It is the expectation

that the UNIVERSITY will seek to utilize the talents of these individuals in
creative and non-traditional ways.

7. Visiting professors shall not be subject
till's Agreement, unless they do so voluntarily
rights of regular FACULTY MEMBERS as provided

8. In no case shall a visiting professor be
courses in an academic department where there
available.

E. Managers

to the evaluation procedures of
nor shall they exercise the vcting
for in this Agreement.

hired to teach regular UNIVERSITY
is a qualified retrene .

1. Managers who perform teaching duties shall be evaluated with respect to such
teaching duties in the same manner as an ACADEMIC FACULTY MEMBER(S), in
accordance with the provisions of Article XII, PERFORMANCE REVIEW AND EVALUATION

OF FACULTY.

2. A manager who has held a tenured faculty position at his/her UNIVERSITY may,
within three (3) years of his/her appointment to a management level position,
return with the approval of the department to his/her former status in a
department which has a vacancy approved by the President. Such approval shall

require a majority secret ballot of the regular full-time members of the

department. A manager who returns to a former department on or aftor January 1,
1986 in accordance with this procedure shall be given service credit for all
prior time spent in what is now the bargaining slat, but shall receive no service

credit for the time spent as a manager. Managers who returned tc a former
department prior to January 1, 1986 shall continue to receive service credits in
accordance with the previous Agreements between the SSHE and APSCUF.

3. Any manager other than those provided for in E.2. soave shall begin his/her

service in the unit with no service credit.

4. Any FACULTY MEMBER appointed by the President to a position as an acting
manager shall be appointed to the position for a period of one year. Extensions

for a serend year require the approval of the FACULTY MEMBER and local APSCUF.
Under no circumstances shall a FACULTY MEMBER serve as an acting manager for more
than two years. Time spent as an acting manager will accrue service credits in

the bargaining unit.

F. Non-Bargaining Unit Employees

1. Non - bargaining unit emplo/ees, who in the sole discretion of the President

11

14



have the requisite qualifications, may be assigned by the President to an

intercollegiate athletic coaching position. In no case shall such non-bargaining
unit employees be assigned to teach or work in an area where there is a qualified

retrenches with preferential hiring rights in the SS1111 who has coached the sport

at the collegiate or university level.

2. Non - bargaining unit employees, who in the opinion of the President have the

requisite qualifications, may be assigned by the President to teach courses or
perform other duties in an academic department provided the approval of the
academic department and local MIMI has been obtained prior to making the

assignment. In no case shall such non-bargaining unit employees be assigned to

teach or work in an area where there is a qualified retrenches with preferential
hiring rights in the SSRE.

Article VIII

ACCRETION

Should additional UNIVERSITIES, branch campuses of UNIVERSITY(IES), or UNIVERSITY
teaching locations be established, FACULTY MENDERS employed by the SSRE who work at

such sites shall be covered by the terms and conditions of this Agreement.

Article IX

RIGHTS AND PRIVILEGES OF APSCUF

A. 'Meet and Discuss"

1. a. The Chancellor of the SSRE or his/her designee shall meet monthly with

a committee appointed by APSCUF for the purpose of discussing matters

related to the implementation of this Agreement.

b. The UNIVERSITY President o. his/ber designee shall meet monthly with
committee appointed by the UNIVERSITY chapter of APSCUF for the purpose of

discussing setters related to the implementation of this Agreement.

c. SSHE/UNIVERSITIES and APSCUF agree that the issue of early retirement
alternatives is an appropriate subject for Meet and Discuss at the state

level in accordance with Article IX, RIOTS AND PRIVILEGES OF APSCUF,

Section A.1.a. of this Agreement.

2. Meetings shall be scheduled in such manner and at such times as the parties

may mutually determine.

3. A record of the proceedings of such meetings, which accurately reflects the

substance of the discussion, shall be maintained if the parties at such meetings

mutually agree.

E. Nothing contained in Section A. shall prevent discussions between the President

and the UNIVERSITY chapter of APSCUF concerning matters of the development of

educational polity and the functions and responsibilities of ADMINISTRATIVE FACULTY.

C. 1. Duly authorised representatives of APSCUF shall be permitted to transact

official APSCUF business on UNIVERSITY property at reasonable times, provided

that such business shall not interfere with or interrupt normal UNIVERSITY

operations or the responsibilities of PACULTf MEMBERS.
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2. APSCUF shall have access to the use of UNIVERSITY equipment at reasonable
times and after reasonable notice, provided such use does not interfere with the

normal operatious of the UNIVERSITY. APSCUF shall pay he cost of ell materials,

supplies and other charges incident to such use, including postage and

telephones.

D. The SME/UNIVERSITY(IRS) shall make available to APSCUF, upon its reasonable

request and within a reasonable time thereafter, such accurate inforuation, records,
statistics, and financial data related to the bargaining unit, and operation of the
UNIVERSITY(IES) which are in the possession of the SSEE/UNIVERSITY(IES) or its agents
and are necessary for negotiations and/or the implementation of this Agreement. The

SSHE/UNIVERSITY(IIS) shall 'sot be required to compile such material in the form

requested if it is not already compiled in that form, unless mutually agreeable.

E. FACULTY MEMBERS shall be permitted to participate in meetings of APSCUF provided
that UNIVERSTIY management is given at least one week advance notice and that the
duties and responsibilities of the FACULTY MEMBER are fulfilled, and provided further
that any additional costs to the UNIVERSITY which arise as a result of the FACULTY
MEMBER'S participation in such meetings will be paid lyr by APSCUF, and provided

finally that all expenses of the FACULTY MEMBERS who participate in such meetings

shall be paid for by APSCUF.

F. APSCUF'S designated representative shall Le given a place on the agenda at formal

UNIVERSITY-wide orientations for FACULTY.

G. The UNIVERSITY(IES) shall advise APSCUF of all vacancies in FACULTY and
management positions, but neither APSCUF nor FACULTY MEMBERS shall have any special

rights with respect to any such vacancies, except as otherwise provida in this

Agreement.

H. APSCUF'S designated campus representative at each UNIVERSITY and up to two (2)

statewide representatives from all the UNIVERSITIES shall be granted priority in the

selection of times for their teaching schedules and other professional
responsibilities in order to facilitate the implementation of this Agreement.

I. APSCUF shall have the right to use the UNIVERSITY'S nail distribution service for

APSCUF official communications.

J. The SSHE and/or the UNIVERSITIES shall advise the appropriate body of APSCUP two
(2) weeks in advance, or promptly after scheduling, of open meetings of the
UNIVERSITY'S Council of Trustees and of the SSHE Board of Governors; and shall provide
APSCUF with a copy of the advance agenda for any such meetings, if one is available.
APSCUF, as the exclusive bargaining agent for the FACULTY, shall, at reasonable times
and upon reasonable notice, have the right to request a place on the agenda for any

such meeting. Any such request shall not be /nreasonably denied. In addition, APSCUF

shall be provided with copies of official minutes of all such meetings upon
publication, provided the same are available for public distribution.

Article X

RIGHTS OF THE SSE'S/UNIVERSITIES

A. The SSHE/UNIVERSITIES, at their sound discretion, possess the right, in
accordance with applicable laws, to manage all operations including the direction of

FACULTY and the right to plan, direct and control the operation of all facilities and

property of the SSHE, except as modified by this Agreement.
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B. As provided by Act 195 (Section 702), matters of inherent managerial policy are

reserved exclusively to the SSHE/UNIVERSITIES. These "include but shall not be

limited to such areas of discretion or policy as the functions and programs of the

public employer (SSHE/UNIVERSITIES), standards of services, its overall budget,

utilization of technology, the organizational structure and selection and direction of

personnel."

C. The listing of specific rights in this Article is not intended to be or should

not be considered restrictive or a waiver of any of the rights of management not

listed and not specifically surrendered herein, whether or not such rights have been

exercised by the SSHE/UNIVERSITIES in the past.

A.

ARTICLE XI

APPOINTMENT OF FACULTY

1. In the event the President approves the filling of a vacancy within a

department, a candidate, who may be secured from any source, first must be

recommenced by the majority of the regular full-time department FACULTY in

accordance with the procedure developed by that department FACULTY.

2. The right of department FACULTY to recommend a candidate for hiring shall

also include the right to recommend equivalencies in lieu of the cualifications

specified in Act 182 (1963), as amended, for the purposes of hiring,:

3. If a candidate is not recommended by the department FACULTY, he/she shall

not be hired. If a candidate is recommended to the department by management and

is rejected by the department, the reasons therefore shall be given in writing to

the President or his/her designee within fourteen (14) calendar days of such

rejection.

11.
The recommendation of the department FACULTY in accordance with the provisions of

Section A, above, then must be reviewed by the department chairperson.

C. After review by the department chairperson, the name of a candidate(s)

recommended by the majority of regular full-time department FACULTY, irrespective of

the recommendation of the department chairperson, shall be submitted to the President

or his/her designee, together with the recommendations both of the majority of regular

full -time department FACULTY and of the department chairperson. The President or

his/her designee may accept or reject the recommendation of the department FACULTY,

including the recommendation of the department chairperson, and that decision shall be

final; provided, however, that if the recommendation is rejected, the reasons

therefore shall be given to the department FACULTY, if requested; and provided

further, that in the event of any such rejection, the procedure specified above shall

be repeated until a candidate shall have been appointed to fill the vacancy.

D. If the President agrees with the majority of the regular full-time department

FACULTY'S recommendation as to a candidate, he/she shall make the appointment of that

candidate to such rank and at such salary as he/she shall deem appropriate.

E. In the event there is no agreement between the President and the majority of the

regular full-time department FACULTY as to a mutually acceptable candidate for

appointment to fill the approved vacancy, the President shall have the right to

appoint a person to fill the vacancy on an interim basis for a period not to exceed

nine (9) months or one (1) academic year, unless a longer period is mutually agreed

upon. In no case may the President appoint person more than once under the

provisions of this subsection.
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Article XII

PERFORMANCE REVIEW AND EVALUATION OF FACULTY

The process of FACULTY evaluation is perceived broadly as a means for extending

opportunities for continuous professional development. The processes are intended to

be supportive of a FACULTY MEMBER'S desire for continuing professional growth and

academic excellence. iith this orientation, FACULTY evaluation will be a contributor

to the ongoing improvements of the academic programs of the UNIVERSITIES.

Section 1.

The following categories shall serve as the uniform system-wide basis for the

evaluation of FACULTY MEMBERS at each UNIVERSITY.

A. Categories for Performance Review? and Evaluation

The categories listed below shall be applied in the performance review and
evaluation of temporary faculty, regular part-time faculty, probationary non-tenured
faculty, tenured faculty and all applicants for promotion. Under ench category are

listed some examples of data upon which judgments can be made of the FACULTY MEMBER'S

performance relative to given category. When evaluating the data, the appropriate
evalustor(s) shall give greater weight to the quality of the performance reflected in

the data, than to the quantity of the data.

1. Effective teaching and fulfillment of professional responsibilities.

a. This will be indicated, when applicable, by such items as:

student evaluations, peer evaluations, classroom visitations, quality
of syllabi, quality of student advisement, willingness to accept
departmental work assignments, timely execution of work assignments,
and any other data deemed appropriate and agreed to by the FACULTY and

Administration at local meet and discuss. Evaluation of teaching

effectiveness and fulfillment of professional responaiblities will not

be based on a single datum.

A combination of all appropriate data will be used to give sufficient

evidence for an overall judgment of teaching effectiveness and fulfillment

of professional responsibilities.

b. For all FACULTY MOWERS whose basic responsbilities are outside the
classroom, the duties and responsibilities of the position shall be the

category instead of effective teaching.

c. For FACULTY MEMBERS with mixed work assignments, effective teaching and
the duties and responsibilities of the position shall be evaluated under the

terms of this Article.

2. Continuing scholarly growth.

This will be indicated, when applicable, by such items as:

development of experimental programs, papers delivered at national and

regional meetings of professional societies; regional and national
awards; offices held in professional organisations; invitational
lectures given; participation in panels st regional and national

meetings of professional organisations; grant acquisitions; editorships
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of professional journals; participation in juried shove;

program-related projects; quality of musical or theatrical
performances; participation in one-person or invitational shows;
consultantahipe; research projects and publication record; additional
graduate work; contribution to tEe scholarly growth of one's peers; and any

other data agreed to by the FACULTY and Administration at local meet and

discuss.

3. Service: contribution to the UNIVERSITY and/or community.

This will be indicated, when applicable, by such items as:

quality of participation in program, department, college, and
university committees; APSCUM activity contributing to the governance
of the UNIVERSITY; development of new course(s) or program(s);
participation in UNIVERSITY-wide colloquia; voluntary membership in
professionally oriented, community based organizations reasonably
related to the FACULTY MEMBER'S discipline; lectures and consultations;
consulting with local and area agencies and organizations; and any
other data agreed to by the FACULTY and Administration at local meet

and discuss.

Section 2. Procedure

The following evaluation procedure shall apply to all FACULTY MEMBERS at each UNIVERSITY.

A. Performance Review General Procedure

1. a. Each department shall select a committee to assist in the evaluation

function. The department evaluation committee shall consist of at least

three (3) members, and shall exclude the department chairperson. The manner

of selection shall be determined by the FACULTY MEMBERS in each department.
If necessary, or desirable, as determined by the department or President,
individuals from the same or within related disciplines, mutually acceptable
to the FACULTY MEMBER, department and UNIVERSITY, who are from outside the

department or the UNIVERSITY(IES) may be used in any or all parts of the

evaluation process. Where a mutually acceptable individual cannot be elreed

upon, the President shall provide the FACULTY MEMBER and the department with

a list containing the names of at least three (3) individuals who have the

qualifications for the position held by the FACULTY MEMBER being evaluated.
The FACULTY MEMBER shall have three (3) working days in which to select one

individual from this list. If the FACULTY MEMBER fails to make a selection

within the three (3) day period, the President, is consultation with the

department chairperson and the department, shall designate one individual

from this list to serve on the departmen, evaluation committee. No FACULTY

MEMBER or member of his/her immediate family (husband, wife, child, parent,
parent-in-law, brother, sister, brother-in-law or sister-in-law) shall serve

as a committee member on his/her own evaluation committee. Each department

shall determine the rules and procedures under which the department

evaluation uosmitte will op . . Such rules and procedures shall be

announced by the department prior to the commencement of the performance

review and evaluation process.

b. The department evaluation committee shall utilize the following
materials in preparation of its written review and recommendation:

(1) Student evaluations in all cl during the fell of the year of
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evaluation for tenured faculty, and twice each academic year in all

cl for probationary non-tenured FACULTY. An instrument for

student evaluation of faculty shall be developed by local APSCUF, the

UNIVERSITY management, and the appropriate student goverment body as
designated by the Presi.lent, and approved by local APSCUF and the

UNIVERSITY management at local meet and discuss. If, in any year, no

approved procedure und/or instrument exists, the department chairperson

shall administer a student evaluation. Reproduction and tabulation of

the UNIVERSITY-wide student evaluation instrument will be the

responsibility of the UNIVERSITY management.

(2) Peer evaluation by the department evaluation committee and the

department chairperson, including reports of classroom visitation.

There shall be at least two (2) such classroom visitations each

semester by the department evaluation committee, and one (1) such

classroom visitation each year by the department chairperson for all

non-tenured FACULTY. For all tenured FACULTY in the year of

evaluatiot, there shall be one (1) such classroom visitation each

semester by the department evaluation committee and one (1) such

classroom visitation during the year by the department chairperson.

Prior to putting a classroom visitation report in writing, there shall

be a discussion of the observations with the FACULTY MEMBER. These

reports shall not displace nor diminish the importance of other

evidence of the degree to which the FACULTY MEMBER'S responsibilities

have been met during the evaluation period. The department evaluation

committee shall designate the manner in which peer evaluations will

take place.

(3) An updated copy of the FACULTY MEMBER'S vita.

(4) Any other pertinent data the FACULTY MEMBER wishes to submit

(copies of articles published, letters from references, copies of grant

applications, etc.).

(5) The evaluation process for FACULTY MEMBERS with work assignments

outside of their department shall be conducted by the FACULTY in the

unit where the work is performed and forwarded to the FACULTY MEMBER'S

department for inclusion in his/her total evaluation.

(6) Other data which the department evaluation committee may deem

pertinent.

c. (1) The department evaluation committee shall provide the FACULTY

MEMBER with a reasonable opportunity to discuss its report after which

the committee shall submit its detailed written report and

recommendation along with the above mentioned supportive materials

enumerated in Section 2.A.1.b. to the appropriate Academic Dean with a

copy to the FACULTY MEMBER and the department zhairperson. The FACULTY

MEMBER may, if he/she disagrees with the committee's report, send to

the Dean writti response to the department evaluation committee's

report.

(2) The department chairperson shall provide the FACULTY MEMBER with a

reasonable opportunity to discuss his/her report after whi i the

chairperson shall independently send a written report wit'

recommendations to the appropriate Academic Dean. The c%airperson's

evaluation shall be based on his/her knowledge and personal observation

of the FACULTY MEMBER'S performance, the results of the department
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evaluation committee's report and recommendations ane the materials submitted by

the FACULTY MEMBER. The chairperson shall provide copies of his/her
report and recommendations to the the FACULTY MEMBER and the department

evaluation committee.

(3) The department evaluation committee and the department chairperson
shall forward their written recommendations to the Dean or appropriate

manager by the following dates:

(a) first year probationary non - tenured FACULTY by January 15.

(b) second, third, fourth, and fifth year probationary
non-tenured FACULTY by November I.

(c) tenured FACULTY by April 1.

(4) The Dean shall provide a written performance review in accordance
with Section 2., Paragraphs B., C., D., and E., of this Article.
The FACULTY ,ENDER shall be provided with an opportunity by the Dean to
discuss the performance review and such discussion shall be specific
and detailed and clearly set forth those f performance, if any,

which require improvement. This review shall be based on the data

supplied by the department evaluation committee, department chairperson
and any other relevant and substantiated data gathered by the Dean.

2. The failure of a department, the department chairperson, or the department
evaluation committee to carry out their duties and responsibilities shall not bar
the President, the appropriate Academic Dean or other UNIVERSITY management
personnel from conducting, in good faith, the performance evaluation reviews nor
from taking action to non-renew a probationary non-tenured FACULTY MEMBER.

3. All evaluation reviews conducted by the President, appropriate Academic Dean
or other UNIVERSITY management personnel shall be subject to the provisions of
Article V, GRIEVANCE PROCEDURE AND ARBITRATION, but only to the extent that the
evaluation review was conducted in en arbitrary or capricious fashion. Action or

inaction by the department, department chairperson or department evaluation
committee with regard to the provisions of this Article shall not be subject to

the provisions of Article V. GRIEVANCE PROCEDURE AND ARBITRATION.

B. Evaluation of FACULTY MEMBERS Whose Basic Areas of Responsibility Lis Outside the

Classroom

I. The evaluation process for such FACULTY MEMBERS will be the same as that
outlined in Section 2., Paragraphs A., D., and E., of this Article. The written

performance review will be provided to such FACULTY MEMBERS by the appropriate

management supervisor.

2. Categories for the evaluation of such FACULTY MEMBERS shall be the same as
for turbine FACULTY as set forth in Section 1. of this Article, except that
performance of duties as described in the official position description will be

used in lieu of effective teaching. In the case where a teaching assignment is

made, the category for effective teaching shall be included.

C. Evaluation of FACULTY MEMBERS with Mixed Workloads

The evaluation of such FACULTY MEMBERS will be governed by Section 2., Paragraphs

A. and B., of this Article.
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D. Evaluation of Probationary Non-Tenured FACULTY MEMBERS

1. A nark' appointed tenure track FACULTY MEMBER will have probationary status
for a period of five (5) years. Probationary FACULTY shall be made aware, by

management in writing, at the time of their employment of the rules, regulations,
procedures and objectives they are required to meet as FACULTY MEMBERS of the

UNIVERSITY. A copy of each letter of appointment shall be sent to the local

APSCUF President.

2. No later than February 15 of the first year of appointment, all probationary
non-tenured FACULTY MEMBERS shall receive a performance review evaluation as
provided for in Section 2. of this Article. The performance review evaluation
shall contain a recommendation concerning renewal or non -renewal and shall

specify any improvements which may be necessary.

3. Probationers in the second, third, fourth, or fifth year of employment will
receive a performance review evaluation as provided for in Section 2. of this
Article no later than December 15 of their second, third, fourth, or fifth year
of probationary employment. This performance review shall contain a
recommendation concerning renewal or non-renewal and shall specify any
improvements in the performance which are recommended by the evaluator(s).

4. No evaluations will be required during the academic year in which a
probationer is sent a notice of non-renewal by the President.

5. Probationary non-tenured FACULTY MEMBERS hired in January shall be given
their first performance review evaluation in October of the next academic year.
Commencing on December 15 of the following academic year, performance review
evaluations will be in accordance with the schedule set forth above in this

Section.

6. Procedures relating ti. retention of a probationary non-tenured FACULTY
MEMBER will be in accordance with the provisions of Article XIV, RENEWALS AND

NON RENEWALS.

E. Evaluation of Tenured FACULTY MEMBER

1. Each tenured FACULTY MEMBER shall receive a performance review evaluation as
provided in Section 2. of this Article no later than May 15 of his/her fifth year
of appointment as a tenured FACULTY MEMBER and again no later than May 15 of

every fifth year thereafter.

2. In the event that a tenured FACULTY MEMBER is on leave during any part of
his/her evaluation year, he/she will be evaluated the first year following the

leave.

3. Interim evaluations may be conducted, if judged necessary by the department

or if required by the appropriate kuadenie Dean. These performance reviews must

be provided in writing to the tenured FACULTY MEMBER.

Article XIII

PERSONNEL FILES

A. 1. Each UNIVERSITY shall maintain one (1) confidential complete official
personnel file for each FACULTY MEMBER. No anonymous material shall be placed in

the official personnel file. A FACULTY MEMBER upon his/her request shall have
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the right to receive a copy of material placed in the personnel file by

management personnel.

2. In addition, there may be one (1) official pre - employment file which shall be

confidential and shall contain letters of reference and recommendations and/or
material related thereto. secured from sources outside the UNIVERSITY. At the

time of the granting of tenure all letters of reference and recommendation shall

be destroyed and academic credentials shall be transferred to the official
personnel file, unless there is an Equal Employment Opportunity Commission action

pending against the UNIVERSITY. If there is an Equal Employment Opportunity
Commission action pending, the pre - employment file should be forwarded to the

Office of the Chief Counsel for the SSW'S for inclusion in that Office's
litigation files or for destruction by that Office.

3. A FACULTY MEMBER shall have the right to make such additions or responses to

the material contained in his/her official personnel file as he /she shall deem

necessary. Only material which is directly related to the FACULTY MEMBER'S work

performance shall be included in the confidential personnel file.

B. 1. A FACULTY MEMBER shall have access to his/her official personnel file during

regular office hours, provided that there shall be no undue interference with the

normal routine of the office. Under no circumstances shall the official

personnel file be removed from the office by the FACULTY MEMBER, and his/her

access to the file shall be only in the presence of someone in authority in the

officu.

2. In addition to the FACULTY MEMBER, only the Chancellor, President and their

designees shall have access to the official personnel file without the express
written approval of the FACULTY MUM. The President and his/her designee shall

be responsible for she placement of material in, and the removal of material

from, the official personnel file.

3. The FACULTY MEMBER shall have no right of access to the official

confidential pre-employment file.

4. APSCUF shall have access to the official personnel file of a FACULTY MEMBER
at reasonable times during regular office hours, after having given reasonable

notice, provided APSCUF first shall have obtained the express written approval of

that FACULTY MEMBER.

5. Departmental and UNIVERSITY-wide tenure and promotion committees shall have

access to the official personnel file of any FACULTY MEMBER who is being

considered for tenure and/or for promotion who, at the time of application, gives

approval in writing. The application form of each UNIVERSITT shall include a
statement giving the applicant an option either to submit or to withhold the

file.

C. If the official personnel file is duly subpoenaed in accordance with law, the

FACULTY NEMER shall be notified at the earliest possible time.

Article XIV

RENEWALS AND NON-RENEWALS

A. Procedure

1. Probationary non-tenured FACULTY appointments are for one (1) year at a time
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and are subject to renewal or non-renewal. The total period of unbroken

full-time service in a probationary non-tenured FACULTY position at the sane

UNIVERSITY prior to applying for tenure will be four and one-half (416 years.

except as provided in Article XV. TENURE. Section D.

2. In tb case of each probationary non-tenured FACULTY MEMBER. a determination

must be made each year whether to renew the appointment of the probationer or

non-renew the probationary non-tenured FACULTY VENEER'S appointment. A

probationary non-tenured FACULTY NEMER in his/her fifth year of probationary

employment may apply for tenure by December 31 (Nay 1 for FACULTY MEMBERS with

January anniversary dates). Failure to apply for tenure shall result in the

sixth year being the terminal year of employment.

3. The evaluation procedures for probationary non-tenured FACULTY MEMBERS are

delineated in Article X/I. PERFORMANCE REVIEW AND EVALUATION OF FACULTY.

4. Notice of Renewal and Non-Renewal

a. Probationers appointed at the start of the academic year

(1) Probationers in their first year:

No later than April 1. first year probationers will be notified.

in writing. by the President of renewal or non-renewal. The

non-renewal will be effective at the end of that academic year.
Reasons for non-renewal shall be supplied to the FACULTY MEMBER. in

writing. if requested.

(2) Probationers in their second through fourth year:

Notice of renewal or non-renewal of second. third, and fourth year

probationers will be sent by the President no later than January 30 of

the second. third. or fourth year of probationary employment.
Non-renewals will be effective at the end of the academic year in which

the non - renewal notice is sent. Reasons for non-renewal shall be

supplied to the FACULTY MEMBER. in writing, if requested.

(3) Probationers in their fifth year:

Notice of renewal or non-renewal of fifth year probationers will

be in accordance with the provisions of Article XV. TENURE.

b. Probationers appointed at mid-year (January)

(I) For probationers in their first year of probationary employment,

notice of renewal or non-renewal for aid -year appointees shall be sent

by the President no later than November 15 of their first year of

probationary employment, and such non-renewal shall be effective at the

end of that 'sweeter.

(2) For probationers in their second. third. and fourth year of

probationary employment. notice of renewal or non-renewal for mid-year

appointees shell be sent by the President no later than January 30 of

the third. fourth. or fifth year of probationary employment. Such a

non-renewal notice 6411 be effective at the end of the spring semester

of the third. fourth or fifth year of probationary employment.

(3) Notice of renewal or non-renewal of fifth year mid-year appointees

21

24



shall be in accordance with the provisions of Article XV, TENURE.

5. An individual probationary non-tenured FACULTY MEMBER in the first and
second year of probationary employment shall have the right to grieve, in
accordance with Article V, GRIEVANCE PROCEDURE AND ARBITRATION, non- 1 only

as to himself/herself and then only with respect to failure to observe the time
limits set forth in Section A.4. of this Article. Action or inaction by FACULTY

MEMBERS of the bargaininL unit relating to renewals and non-renewals shall not be
grievable and shall not bar the President from taking actions which he/she deems

to be either appropriate or required.

6. Should the UNIVERSITY President decide not to renew a probationary
non-tenured FACULTY MEMBER in the third or fourth year of probationary
employment, who has been recommended by the department chairperson and the
department evaluation committee, the FACULTY MEMBER shall have the right to
grieve the non-renewal in accordance with Article V, GRIEVANCE PROCEDURE AND
ARBITRATION, of this Agreement. Departmental recommendations shall be made by

November 15.

7. Should either a department chairperson or th6 department evaluation

cosmittee not recommend 1 for a probationary non-tenured FACULTY MEMBER in

the third or fourth year of probationary employment, the non-renewal shall be
sent to the UNIVERSITY -wld. tenure committee by the President for its

recommendation. If, and only if, two (2) of the three (3) recommendations
(department evaluation committee, department chairperson, UNIVERSITY-wide tenure
committee) favor renewal and the President fells to renew, the FACULTY MEMBER
shall have the right to grieve the non-renewal in accordance with Article V,

GRIEVANCE PROCEDURE AND ARBITRATION. of this Agreement.

8. An Individual probaticnary non-tenured FACULTY MEMBER in the third or fourth
year of probationary appointment who does not secure at least two (2) positive
recommendations shall have the right to grieve in accordance with Article V,
GRIEVANCE PROCEDURE AND ARBITRATION, of this Agreement only with respect to

failure to observe the time limits set in Section A.4. of this Article. Action

or inaction by FACULTY MEMBERS of the bargaining unit relating to renewals and
non-renewals shall not be grievable and shall not bar the President from taking
actions which he/she deers to be either appropriate or required.

9. The burden of proof in grievances and arbitrations filed under subsections
A.6., A.7., and A.B. of this Article shall be upon the FACULTY MEMBER to show why

he/she should be renewed.

B. Resignation

Any FACULTY MEMBER who does not intend to return for the following ACADEMIC YEAR
shall so notify the President at the earliest possible time, but not later than March

31 of the than current year.

The SSME/UNIMSITIEs shall have no obligation to provide letters of reference to
any FACULTY MEMBER who fails to comply with the provisions of this Section.

Article XV

TENURE

A. Definition

Tenure shall mean the right of a FACULTY MEMBER to hold his/her position and not
22



to be removed therefrom except for just cause as hereinafter set forth in this Article

or ertept as provided elsewhere in this Agreement.

B. There shall be a probationary period of five (5) tall academic years at the
UNIVERSITY (from the most recent date of appointment) for each FACULTY MEMBER. During

the probationary period, the FACULTY MEMBER shall be observed and evaluated in
accordance with the provisions of Article XII, PERFORMANCE REVIEW AND EVALUATION OP

FACULTY. Only full-time employment et the UNIVERSITY in a non-temporary position
shall be counted in computing the probationary period, except that time spent in a
temporary or regular part-time, temporary full-time or regular full-time position at
any UNIVERSITY(IES) may, on the recommendation of the department and the approval of

the President, be counted toward the required probationary period. Additionally, any

semester a probationary FACULTY MEMBER is on full leave from the UNIVERSITY, with or
without pay, will not be counted toward the required probationary period. No FACULTY

MEMBER will be granted tenure unless he/she has met the minimum qualifications for the
rank of assistant professor as set forth in applicable laws.

C. Each UNIVERSITY President shall, by October (February 1 for FACULTY MEMBERS

with January anni ry dates), send a notice to all fifth year probationers with
copies to the appropriate department chairpersc.. notifying the fifth year probationer

that he/she has until December 31 (May 1 for FACULTY MEMBERS with January anniversary

dates) of that year to apply for tenure. By December 31 (May 1 for FACULTY MEMBERS

with January anniversary aeries) of the fifth year of the probationary period, a

FACULTY MEMBER may apply for tenure. The request for tenure shall be submitted to the

President, with a copy to the appropriate department. This request shall include a

statement of the reason. why the FACULTY MEMBER believes he /she should be granted

tenure. By May 31 (December 31 for FACULTY MEMBERS with January anniversary dates) of
the fifth year of probationary employment, the President shall either grant tenure to
the probationer or the probationer's sixth year of employment shall be a terminal year

of employment.

If a fifth year probationary FACULTY MEMBER fails to apply for tenure, that
probationer's sixth year of employment shall be a terminal year.

D. All present FACULTY MEMBERS who hold tenure as the result of procedures
established at their respective UNIVERSITIES shall continue in that status.

E. The procedure for granting tenure shall be:

I. A department committee, which shall include tenured FACULTY MEMBERS, if
available, shall recommend to the UNIVERSITY-wide tenure coemittee, elected by
and from the T.'CULTY, the names of those eligible fifth -year probationary
non-tenured FACULTY MEMBERS of the department who have applied for tenure and
whom they consider to be qualified for tenure; provided, however, that the
department chairperson shall make an independat recommendation to the
UNIVERSITY-mide tenure committee regarding those other than himself /herself who

have applied for tenure. The recommendation of the department committee and of
the department chairperson shall be completed no later than February 15 (October
1 for FACULTY MEMBERS with January anniversary dates), and by that date, the
department chairperson shall submit the full list provided by the department
committee together with his/her recommendation, in writing, with respect to each
applicant, to the UNIVERSITY- wide tenure committee, and a copy of the full list

shall be forwarded to the President. If the department committee or department

chairperson fails to submit a recommendation to the UNIVERSITY-wide tenure
committee by the appropriate date, the applicant may submit the application and
the supporting material directly to the UNIVERSITY-wide tenure committee. In no

case shall a FACULTY MEMBER take part in the consideration of tenure for

himself/herself.
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2. The UNIVERSITY-wide tenure committee shall review all tenure applications

and recommendations received pursuant to this Article and shall, by April 1
(November 1 for FACULTY MEMBERS with January anniversary dates), submit its
recommendations (positive and negative), together with the data upon which those
recommendations are based, to the President or his/her designee. Each applicant

for tenure shall have the right to request and make an appearance before the
UNIVEISITY-wide tenure committee to speak on his/berown behalf, before the
committee submits its recommendations to the President or his /her designee.

3. The President shall grant tenure effective as of the beginning of the next

academic term to those FACULTY MEMBERS whom he/she approves and such decisions
shall not be subject to the provisions of ARTICLE V, GRIEVANCE PROCEDURE AND

ARBITRATION. However, if at least two (2) of the three (3) recommendations
(department committee, UNIVERSITY-wide committee, department chairperson) are

.ositive with respect to the granting of tenure and the President denies Lsnura,
the FACULTY MEMBER shall hove the right to grieve the denial of tenure in
accordance with the terms of ARTICLE V. GRIEVANCE PROCEDURE AND ARBITRATION.

4. The President shall notify in writing each eligible FACULTY MEMBER. who
applied for tenure in accordance with the -oats, of either the positive or the
negative decision meat with respect to the greeting of tenure. The President

shall make his /her decision by May 31 (December 31 for FACULTY MEMBERS 4th
January anniverarry dates). In the event that the President does not grant

tenure to a FACULTY MEMBER who has been o recommended by the UNIVERSITY-wide

tenure committee, the reasons therefore shall be given to such committee and the

affected FACULTY MEMBERM, if requested in writing.

5. The President shall act independently if tha committee(s) fails to act

within the time limits specified. Action or inaction by FACULTY MEMBERS of the

bargaining unit relating to tenure is not grievable and will not bar tha
President from taking actions he/she deems to be either appropriate or required.

6. Representatives of local APSCUF shall have the right to meet with the

department and UNIVERSITY -wide tenure committees for the purpose of explaining

the duties and responsibilities of committee members.

F. 1. A tenured FACULTY MENDER may be terminated, suspended without pay for
period not to exceed sixty (60) days, or otherwise disciplined only for just

cause. In the event the President believes such just cause exists, he/she shall

give written not'-e, specifying the reasons, to the affected FACULTY MEMBER and

APSCUF, and that ACULTY MEMBER shall :ave the right to grieve solely by means of

and in compliance with all provisions cf the procedure provided for in ArticleV,

GRIEVANCE PROCEDURE AND ARBITRATION.

2. A probationary non-tenured FACULTY MEMBER may be terminated, suspended

without pay for a p iod not to exceed sixty (60) days, or otherwise disciplined

at any time prior t the expiration of his/her five (5) year probationary period.

The President shall give written notice to the affected non-tenured probationary

FACULTY MEMBER and APSCUF, specifying the reasons for the discipline, and that

ern -tenured probationary FACULTY MEMBER shall have the right to grieve where the

non-tenured probationary FACULTY MEMBER is that the discipline is

discriminatory or arbitrary and capricious, but such ions shall be

processed solely by swans of and in compliance with all provisions of the
procedure provided for in Section C. of Article V. GRIEVANCE PROCEDURE AND

ARBITRATION. This subsection does not apply to uon-renewal actions.

C. If a FACULTY MEMBER is terminated and grievance is filed contesting the

termination, all pay and benefits shall continue for a period of ninety (90) days from



the effective dote of termination, which date shall be determined solely by the

President in his/her discretion. At the end of this ninety (90) day period all pay

shall cease; all benefits likewise shall time, with the exception of Life Insurance,

Blue Cross/Blue Shield/Major Medical coverage, and Health and Welfare benefits, which

shall continue until the date the grievance is resolved or the date the arbitration

decision Is issued on the grimace, whichever occurs first.

The President, in his/her sole discretion, may extend the termination date of a

FACULTY MEMBER and may assign the FACULTY MEMBER the me or other academic or

administrative duties if the President in his/her sole discretion determines that such

assignment will not be detrimental to the operation of the UNIVERSITY. The FACULTY

MEMBER may, at the President's sole discretion, Se offered these same or other duties

and may continue on the payroll of the WIPP/MITT.

If a terminated FACULTY MEMBER contests hi. /her termination by filing s

grievance, sue; grievance will be handled in an expeZltious fashion in the steps of

the grievance procedure. If the grievance is not resolved by the third step of the

grievance procedure and APSCUF tequosts that the grievance be submitted to
arbitration, the parties will mate a good faith effort to schedule the grievance for

hearing before an arbitrator within ninety (90) days, or sooner if possible, of the

data the request for arbitration is received by the SSHE/UNIVIRSITIES.

H. If a FACULTY MEMBER is suspended pursuant to this Article, all benefits,

including but not limited to Hospital and Medical Insurance, Life Insurance, and

Health and Welfare, shall be continued for the duration of the suspension.

I. A FACULTY MEMBER'S tenure automatically shall terminate when he/she reaches age

seventy (70), after which the FACULTY MEMBER may be offered and may voluntarily accept

a year to year contract, in accordance with the provisions of Article XX. RETIREMENT.

A.

Article XVI

PROMOTIONS

Qualifications and Categories for Evaluation

1. The minimum qualifications for ranks shall be es specified in the applicable

laws.

2. In addition to the required minimum qualifications, categories for FACULTY

promotions shall include, but not be limited to, the categories identified in

Article XII, Section 1.A., PENS:MANCE REVIEW AND EVALUATION OF FACULTY.

B. Promotion Policies and Procedures

The following promotion procedure shall be used at each UNIVERSITY;

1. Promotions at each UNIVERSITY shall be granted by the President only in

accordance with the approved and published STATEMENT OF PROMOTION POLICIES AND

PROCEDURES for each UNIVERSITY.

2. The UNIVERSITY -vide promotion committee shall be elected by and from :As

FACULTY and shall include no more than one (1) member from any department.

3. Any FACULTY NEMER with the required minimum qualifications may submit an

application for promotion. together with written substantiation of the

above-mentioned criteria, not later than November 1.
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4. Applications should be submitted to the appropriate department chairperson
who shall immediately notify the departmental committee. In all cases an

application must receive consideration first at the department level.

5. The appropriate department committee and department chairperson shall submit

the full list of applicants, together with a detailed recommendation in
accordance with the UNIVERSITY STATEMENT ON PROMOTION POLICIES AND PROCEDURES
with respect to each applicant, in writing, to the UNIVERSITY-wide promotion
committee no later than February 1, with a copy of the list of applicants being

forwarded to the appropriate Dean or other appropriate management personnel. In

addition, all data and materials upon which the relommendation of the department

committee is based shall be forwarded to the President or his/her desiguse by

February 1. If the committee or chairperson fails to submit a recommendation to
the UNIVERSITY-wide promotion committee by the appropriate date, the applicant

may submit the application and the supporting material directly to the

UNIVERSITY-wide promotion committee.

6. The UNIVERSITY-wide promotion committee shall review all application.

received from the departments. The UNIVERSITY-wide promotion committee shell

then forward the full list, together with its recommendations that are in accord
with the UNIVERSITY STATEMENT ON PROMOTION POLICIES AND PROCEDURES as to each
applicant to the President or his/her designee not later then April 15.

7. The UNIVERSITY -wide promotion committee shall have the rignt to consult with

the appropriate department committee, department chairperson or individual.

submitting requests for promotion.

8. Each applicant for promotion shall have the right to request and make an

appearance before the UNIVERSITY -wide promotion committee to speak on his/her own

behalf before the committee submits its recommendations to the President or

his/her designee. In the event the President or his/her designee rejects a
recommendation of the UNIVERSITY-wide promotion committee, that committee shall

be notified in writing and shall be given an opportunity to discuss the matter

with the President or his/her designee. Promotions shall be made by the

President effective as of the beginning of the next academic semester and
announced to the FACULTY not later than July 15 (January 15 for mid-year

promotions, if applicable).

9. An individual FACULTY MEMBER shall have the right to grieve, in accordance

with Article V, GRIEVANCE PROCEDURE AND ARBITRATION, promotion decisions only as

to himself/herself and then only with respect to failure by management to observe

the procedures set forth above or insofar as other provisions of this Agreement

may have been violated. Action or inaction by members of the bargaining units

with regard to promotions shall not be grievable. Ispresentotives of local

APSCUF shall have the right to meet with the department and UNIVERSITY-wide

promotion committees to explain the duties and responsibilities of such

committees.

C. Amending Local Promotion Policies

UNIVERSITY STATEMENTS 01 PROMOTION POLICIES AND PROCZ.OURES shall be amended by

direement at local meet and discuss and any amendments will be reviewed for approval

by State Meet and Discuss far the sole purpose of insuring their compliance with this

Agreement and the "Guidelines for the Preparation of a Statement of Promotion Policies

and Procedures."
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Article XVII

SICK LEAVE

A. Accrual

1. A FACULTY MEMBER shall accumulate sick leave at the rate of fifteen (15)

days for each academic year of service in accordance with current practice.

2. Sick leave shall be cumulative from year to year.

3. Sick leave with full pay to the total amount accumulated, but not to exceed

tte maximum allowed by law in a calendar year, may be granted to a FACULTY MEMBER

for his/her personal illness or accident.

4. The provisions of this Article shall not preclude the granting of additional

sick leave by administrative action in accordance with applicable law.

5. A FACULTY MEMBER shall be credited with paid sick leave while on sabbatical

In accordance with the following schedule:

a. 71/2 days shall be credited for sabbatical leave with half pay for a

full academic year or a sabbatical leave with full pay for one semester.

b. 15 days shall be credited for a sabbatical leave with full pay for the

entire academic year.

6. Temporary FACULTY EMBERS shall begin to accrue sick leave credit as of the

date of hire but may only begin to accumulate sick leave credit after they have

been employed for at least two consecutive gamesters.

B. Usage

I. Sick leave to the maximum permitted by law (in any one calendar year) shall

be granted by sonassment to a FACULTY MENDER, and shall be charged to the FACULTY

Mull for any absence related to the FACULTY MEMBER'S own personal illness or

accident which occurs while the FACULTY MEMBER is in an active pay status. Sick

leave usage shall be charged for each day of absence in a week during which the

FACULTY MEMBER is In an active pay status on the basis of a five (5) day week,

regardless of FACULTY MEMBER'S work schedule in that weak. Sundays, holiday'

and vacation periods shall not be charged to aick leave.

2. Yo sick leave shall be used if the reason for the requested sick leave is en

accidental injury which occurred while the FACULTY MEMBER was engaged in

remunerative work unrelated to UNIVESSITY duties.

3. Sick leave may, however, be used for the purposes and in the manner set

forth in Article XVIII, LEAVES OF ASSENCE, Section C.

4. A physician's statement may be required for absences of three (3) or more

consecutive days because of illness, or in situations where, in the opinion of

the FACULTY MINER'S appropriate Dean or other appropriate management personnel,

sick leave is being abused.

5. FACULTY MEMBERS may use accumulated sick leave wnile working on a summer

school contract in accordance with the following policy:

a. A FACULTY MEMBER who becomes ill after beginning summer cl may use
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accumulated sick leave if he or she has not yet used more than the maximum

number of days allowed by law in the currant calendar year.

b. A FACULTY MEMBER who is contracted to teach summer school and cannot
report for work in accordance with the terms of the contract because of
illness shall be periitted to use accumulated sick leave for the duration of
the contracted session; provided that the FACULTY HIM= submits proof of
illness or disability in the form of a physician's certificate which shall
be submitted prior to the start of the summer session if possible, and which
shall state a prognosis and expected date of return; and provided further
that the UNIVERSITY may require the FACULTY MEMBER to be examined by a

physician of the UNIVERSITY'S choice. If the physician chosen by the
UNIVERSITY determines et:' the illness or disability will not prevent the
FACULTY MEMBER from fualiring his/her contract duties end responsibilities,

no sick leave shall be vented.

c. A regular FACULTY MINDER who notifies the appropriate supervisor of a
reasonable delay in reporting for the beginning of summer employment may be
granted paid sick leave for the period of absence.

d. Temporary faculty appointed for summer school are not entitled to
receive pay for periods of absence due to illness.

6. A FACULTY MEESEI who is absent for a partial day shall be charged one-half

(1/2) day of sick leave.

7. Sick leave of one (1) week or less for ACADEMIC FLAULTY 14121311S may, at the
discretion of the President or his /her designee, require that classes be covered

by colleagues of the FACULTY HEMMER. For a sick leave period of more than one

(1) week, the affected classes shall be covered, at the discretion of the
President or his /her designs, either by hiring a temporary FACULTY MEMBER or by

assigning classes to another FACULTY 10126111. In this latter situation, overload,
in accordance with Article XXV, OVERLOAD, shall be paid to the extent the
assignment exceeds the maximua teaching load provided in this Agreement.

C. Reporting Sick Leave

1. Except for emergencies, all requests for sick leave which can be anticipated
(hospitalisations, surgical procedures, etc.) shall be submitted in advance. The

request shall be on a signed Leave form which identifies the FACULTY MEMBER and

the period of Amerce. The request shall be submitted to the appropriate Dean,

or other appropriate management personnel, who shall indicate his/her approval or

disapproval and return a signed copy of the request to the FACULTY KINDER.

2. When a FACULTY MEMBER experiences an emergency illness, it is incumbent on

the TACITLY! MEMBER to notify the appropriate Dean or other appropriate management

personnel in a timely fashion.

3. The UNIVERSITY personnel office shall maintain the official leave record of
FACULTY MENBERS in accordance with the provisions of Article XIII, PERSONNEL
FILES, and shall make periodic adjustments as appropriate to insure credit/usage

records.

D. Payment for Sick Leave on Retirement

1. A FACULTY MDRER mho retires on or after July 1. 1985 and before July 1,
1986 shall be paid for his/her unused sick leave in accordance with Schedule A

set forth in subsection 2 below. A FACULTY MEMBER who retires on or after
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July 1, 1986 shall be paid for his/her unused sick leave in accordance with Schedule

set forth in subsection 2 below.'

2. Upon retirement from the SSBE/UNIVERSITISS, the following parent schedule

shall apply:

DAYS ACCUMULATED DAYS PAID

Schedule A Schedule I

0 to 74 days 0 0

75 to 149 days 71/2 10

150 to 224 days 1211 15

225 to 299 days 17h 20

300 and over 221/2 25

3. Eligibility for payment under subsection 2 above shall be as follows:

a. Retirement at age sixty (60) or above with five (5) years of

Commonwealth/SUE service as a FACULTY MEMBER.

b. Disability retirement under the State Employees Retirement System. For

purposes of this subsection, a retirement under TIAA-CREF shall be

considered disability if the retiree applied for and is granted a waiver of

the Commonwealth's group life insurance premina or is granted a waiver of

premium under any other Group Life Insurance arrangement covering lumbers of

the bargaining unit.

c. Retirement under age sixty (60) with at least twenty-five (25) years of

Commonvealth/SSNS service. The twenty-five (25) years of service need not

all be as a FACULTY MEMBER but may include periods of Commonwealth/88U

service in other than FACULTY positions.

4. Such a FACULTY MEMBER shall not be paid for part days of accumulated sick

leave.

5. None of the benefits provided herein are to be construed as payable as a

death benefit.

6. No payment herein shall be construed to add to the credited service of the

retiring FACULTY MEMBER or to the retirement covered compensation of the member.

7. Payment for unused sick leave as provided for in this Section shall be at

the rate of pay of the FACULTY MEMBER on the date of retirement.

Article XVIII

LEAVES OF ABSENCE

A. Sabbatical Leaves

1. A leave of absence for a period not to exceed eighteen (18) UNIVERSITY

calendar weeks with full pay in accordance with current scheduling practice, or a

leave of absence for a period not to exceed thirty-six (36) UNIVERSITY calendar

weeks with half pay, in accordance with current scheduling practice, for

restoration of health. study, travel, or other appropriate purposes, say be
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requested by a FACULTY MEMBER and may, at the discretion of the President, be

granted to any FACULTY MEMBER of any UNIVERSITY who has submitted a request for

consideration for a sabbatical leave and who has completed seven (7) or more

years of satisfactory service as a FACULTY MEMBER of one (1) or more of the

UNIVERSITIES, as specified below. Library FACULTY MEMBERS who were granted

academic faculty rank shall accrue credits towards sabbatical leave only from the

date the academic faculty rank was granted.

2. At least five (5) consecutive years of such service shall have been rendered

to the UNIVERSITY from which the leave is sought. A FACULTY MEMBER who has been

granted an approved leave without pay shall not be deemed to have had his/her

consecutive service interrupted; provided, however, that time spent on such leave

shall not count as service toward a sabbatical leave nor towards the accumulation

of sick leave.

3. If the UNIVERSITY operates on a system of units other than semesters, the

FACULTY MEMBER may, at his/her option, be granted a sabbatical leave

corresponding to one (1) or more of these units so long as the restriction set

forth in subsection 1. above, concerning total weeks of sabbatical leave which

can be granted in each such leave, is met.

4. One (1) sabbatical leave may be requested, considered and granted in

accordance with the procedures set forth in this Article for each additional

seven (7) years of servi.e. Leaves shall be accumulated so that =one shall

lose entitlement to consideration for a sabbatical leave because of failure to

use leave due to scleduling practices at a particular UNIVERSITY, but no one

shall be entitled to be considered for or use more than thirty-six (36) weeks of

the accumulated leave as part of any one (1) sabbatical leave.

5. No FACULTY MEMBER who resigns or who is retrenched, terminated or for any

other reason leaves employment with the SSHE/UVIVIESITIES shall be entitled to

request or be considered for the grant of sabbatical leave. No sabbatical

leave shall be granted unless the FACULTY MEMBER shall agree in writing to return

to his/her employment with the UNIVERSITY for a period of not less than one (1)

year immediately following the expiration of such leave of absence. Where a

FACULTY MEMBER has requested, been considered for, been granted and scheduled for

a sabbatical leave in accordance with provisions of Section F.1. of Article XXIX,

RETRENCHMENT, and that FACULTY MEMBER thereafter receives a notice of

retrenchment in accordance with the terms of that same Article, the FACULTY

MEMBER will be entitled to be returned to his/her former position but only for

that period of time which precedes the effective date of the retrenchment.

Nothing in this Agreement shall prevent the SUE/UNIVERSITIES from providing

FACULTY EMBERS vho'are on approved sabbatical leaves with notice of retrenchment

in accordance with Article XXIX, RETRENCHMENT.

6. No sabbatical leave of absence shall be considered a termination or breach

of the contract of employment and the FACULTY MEMBER on sabbatical leave shall be

returned to the same position he/she occupied prior thereto. Where a FACULTY

MEMBER has requested, been considered for, been granted and scheduled for a

sabbatical leave in accordance with the provisions of Section Y.1. of Article

XXIX, RETRENCHMENT, and that FACULTY MEMBER thereafter receives a notice of

retrenchment in accordance with the terms of that same Article, the FACULTY

MEMBER will be entitled to be returned to his/her former position but only for

that period of time which precedes the affective date of the retrenchment.

7. If a FACULTY MEMBER is granted a sabbatical leave during two (2) summer

periods the FACULTY MEMBER shall receive five (5) bi-weekly cheeks for each of
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the two (2) summer periods. However, a FACULTY MEMBER granted such a sabbatical

leave shall not be eligible for a summer school contract.

8. Every FACULTY MEMBER while on sabbatical leave of absence shall be

considered to be in regular full-time daily attendance in the position from which

the leave is being taken during the period of said leave, for the purpose of

determining the FACULTY MEMBER'S length of service and the right to receive

increments as provided by law or contract.

9. Every FACULTY MEMBER on sabbatical leave shall retain the right to wake

contributions as a member of the State Employees' Retirement Fund, the Public

School Employees' Retirement Fund or TIAA-CREF and continue his/her membership

therein.

10. Nothing in this Section shall be construed to prevent any FACULTY MEMBER on

sabbatical leave from receiving a grant for further study from any institution of

learning other than the UNIVERSITY which employs him/her.

11. Each UNIVERSITY may grant sabbatical leaves of absence in any one (1) year

to up to seven percent (72) of its FACULTY.

12. a. A committee chosen by and from the FACULTY at each UNIVERSITY shall

receive applications for sabbatical leaves at a time and in a manner which

it shall determine and announce.

b. The committee shall review applications and forward the full list of

applicants, with such recommendations, in priority order to the President or

his/her designee at least eight (8) months 5efore the leave is to commence.

c. Should the President or his/her designee reject in whole or in part the

recommendations of the committee, the committee shall be notified in writing

and shall be given an opportunity to discuss the matter with the President

or his/her designee, but the President shall make and announce his/her

decision with respect to the granting of sabbatical leaves not later than

six (6) months prior to the beginning of the time when the leave will

commence.

d. As authorised by law, the President of each UNIVERSITY shall have the

right to consider requests for and make the determination concerning the

granting of sabbatical leaves as he/she in his/her sole discretion deems

appropriate and to make such regulations as he/she may deem necessary to

make sure that a FACULTY MEMBER on sabbatical leave utilizes such leave

properly for the purpose for which it was granted, including requiring

reports from the FACULTY MEMBER in such manner as the President may deem

necessary.

e. (1) An individual FACULTY MEMBER shall have the right to griev., in

accordance with the procedures of Article V, GRIEVANCE PROCEDURE AND

ARBITRATION, sabbatical leave decisions but only as to himself/herself

and then only with respect to failure to observe the specific

procedures set forth above.

(2) APSCUF shall have the right to grieve in accordance with the

procedures of said Article V, with regard to a substantial change in

the pattern of granting sabbatical leaves at a specific UNIVERSITY.

31

34



is

B. Mill'ary Leaves

FACULTY MEOWS shall be eligible for military leave as providcd as follows:

1. Military Reserve

a. FACULTY MEMBERS who are members of reserve components of the Armed
Forces of the United States shall be entitled to military leave with
compensation for all types of training duty ordered or authorized by the

Armed Forces of the United States. Such training duty may be either active

or inactive and shall include but not be limited to:

(1) Annual active duty for training

(2) Attendance at service schools

(3) Basic training
(4) Short tours of active duty for special projects

(5) Attendance at military conferences and participation
in any command post exercise or maneuver which is
separate from annual active duty for training or

inactive duty training.

b. For military training duty as provided for in subsection a. of this

Section the maximx.military leave with compensation is fifteen (15) working

days per calendar year.

c. The rate of compensation for a military leave day shall be the FACULTY

MEMBER'S regular rate of pay.

2. Pennsyhania National Guard

a. In accordance with the Military Code as amended by Act 92 of 1975, all

FACULTY MEMBERS who are members of the Pennsylvania National Guard shall be

entitled to military leave with compensation for all types of training duty

ordered or authorized by the Armed Forces of the United States. Such

training duty may be either active or inactive and shall include but not be

limited to:

(1) Annual active duty for training

(2) Attendance at service schools

(3) Basle training
(4) Short tour of active duty fbr special projects

(5) Attendance at military conferences and participation
in any command post exeTcise, or maneuver which is
separate from annual active duty for training or inactive

duty training.

b. For military training duty as provided for in subsection a. of this

Section, the maximum military leave with compensation is fifteen (15)

working days per calendar year.

Requests for paid leave beyond fifteen (15) days will be approved if the

FACULTY MEMBER can demonstrate that he/she has been ordered to involuntary

duty, that the fifteen (15) day entitlement was previously used for

involuntary duty, and that the duty or training for which the extension is

requested in no way arisen or results from or I. related to any of the

following:

(1) a FACULTY MEMBER'S earning military rank or position or
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maintenance of military rank or position;

(2) a FACULTY MEMBER'S voluntary participation in any type of

activity;

(3) voluntery or involuntary duty or training which can be fulfilled

or scheduled during an employee's non -working time.

It is understood that such extension shall not be considered for the

purpose of covering basic training beyond fit.w. .i5) days.

c. Military leaves with compensation shall also be granted to members of

the Pennsylvania National Guard on all working days during which, as members

of the Pennsylvania National Guard, they shall be engaged in the active

service of fag Commonwealth as ordered by the Governor.

d. The rate of compensation for a military leave day shell be the FACULTY

MEMBER'S regular rate of pay.

3. General

a. FACULTY MEMBERS who leave their jobs for the purpose of entering

voluntarily or involuntarily any branch of the Armed Forces of the United

States, any of its Reserve components or any of its National Guard

components for the purpose of training or service shall be granted military

leave without pay.

b. FACULTY MEMBERS who are on military leave without pay shall either have

their duties performed by remaining faculty and their positions kept vacant

or they shall be performed by temporary substitutes.

4. Granting, Duration and Expiration of Military Leave Without Pay

a. Military leave without pay most be granted for the following military

services:

(1)
For all active duty served to a maximum of four (4) years plus up

to one (1) year of voluntarily extended active duty and all involuntary

extensions of active duty.

(2) For Reservists or Nutional Guardsmen for initial active duty for

training. A Reservist or Guardsman who is granted military leave

without pay for initial active duty for training shall not have such

military leave without pay count toward the maximum amount cf time

he/she may serve on active duty.

(3) For Reservist. or National Guardsmen for other military training

duty. A Reservist or National Guardsman who is granted military leave

without pay for other military training duty shall not have such

military leave without pay count toward the maximum amount of time

he/she may serve on active duty.

b. Military leave without pay shall expire:

(1) Under a.(') above, ninety (90) days following release from active

duty or if the FACULTY 11221BER is hospitalized at the time of release

from active duty, ninety (90) days from the date of release from the
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hospital, provided that the
hospitalization does not

continue for more

than a year after
release from active duty.

(2) Under a.(2) above,
thirty-one (31) days

following release from

initial active duty for training.

(3) Under a.(3) above,
the next regularly

scheduled work day following

release from other military training duty.

5. Re-employment

A FACULTY MEMBER
has the right'to

return to employment
at the time of or prior to

the expiration
of military leave

upon notifying
the President of

the desire and

availability to return to UNIVERSITY service.

6. Seniority Rights

A FACULTY MEMBER
who returns to

employment at the time of or prior to the

expiration of military
leave shall be given

such status in
employment as would

have been enjoyed if employment had
been continuous

from the time of entrance

into the Armed Forces.

7. Retirement Rights

FACULTY MEMBERS who are granted
military leaves may, under conditions

provided in

the MIlIttly Code
(51 P.L. 17306;

and Chapter 43,
Part III of Title 38 United

States Code and in accordance with procedures
prescribed by the State Employees'

Retirement Board and the Public School
Employees' Retirement

Board, choose either

to continue or
discontinue making

regular payments into their retirement

accounts.

8. Loss of Benefits

FACULTY MEMBERS
who are separated

from the service by discharge
under other than

honorable conditions,
bad conduct or

dishonorable discharge
shall not be entitled

to any of the
benefits of subsections

3 through 8 of this Section (relating to

military leaves
without pay) except such vested

rights as they may have acqured

prior thereto by
virtu, of payments

into their retirement
accounts.

9. Physical Examinations

A FACULTY MEMBER
shall be granted one

day's leave vitt pay
for the purpose of

undergoing any physical examination
that may be

required in connection with

entering the Armed Forces. An extension of such paid
leave, not exceeding two

additional days, may be approved by the President if
the FACULTY MEMBER

certifies

in writing that
more than one day is required to

complete the examination.

10. During the period of military leave,
the FACULTY MEMBER

shall receive no

credit for tenure and/or sabbatical leave.

C. Bereavement Leave

A FACULTY MEMBER
may use up to five (5) days of

sick leave for the
death of a

spouse, parent,
step-parent, child,

step-child and up to three (3) days of such leave

for the death of a brother, sister, grandparent,
grandchild, son or daughter -in -law.

brother or sister-in-law,
parent-in-law, grandparent

-in -law, aunt,
uncle or any

relative residing
in the employee's

household with the
FACULTY MEMBER or any person
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with whom the
FACULTY MEMBER has made his/her home. The actual days

to be granted

shall be such as will accommodate
to the

reasonable needs of the FACULTY MEMBER

involved, and it is expected that
his/her classes or other responsibilities

will be

covered by his/her colleagues.

D. Civil Leave

1. A FACULTY
MEMBER who has not

volunteered for jury
duty but who is called for

jury duty or who is not party in a civil or criminal
court proceeding

but who

is subpoenaed to
attend court as a

witness shall be
granted a leave with pay

while attending
court and for the period of time that the FACULTY MEMBER'S

attendance is required at court.
Evidence of such required court

attendance in

the form of a
subpoena or other written notification

shall be presented
to the

FACULTY MEMBER'S
Dean or other appropriate management

representative as far in

advance as is practicable.
The UNIVERSITY

shall have the
right to request the

appropriate
authorities to relieve

such FACULTY MEMBER
of jury duty or the court

appearance in any manner permitted
by law and the

FACULTY MEMBER is
expected to

report for regular
UNIVERSITY duty when his/her attendance

at court is not

required either for the
aforementioned jury duty or as a subpoenaed witness.

The

term court as used in this
subsection is intended to mean only the following

courts: Minor Judiciary
Court, Courts of

Common Pleas,
Commonwealth Court and

the United States
District Court.

2. FACULTY MEMBERS
who are subpoenaed

as witnesses in the following

administrative hearings
shall be granted

leave with pay while attending such

hearings:
Unemployment Compensation

Board of Review Referee, Workers'

Compensation Referee,
Worker's Compensation

Appeal Board, State
Civil Service

Commission, Pennsylvania
Human Relations

Commission, and
Pennsylvania Labor

Relations Board.

Evidence of such
duty in the form of a subpoena or

other written

notification shall
be presented to the President of the UNIVERSITY

as far in

advance as practicable.

E. Professional
Leaves/Educational Leaves

1.
FACULTY MEMBERS may

with the prior written approval
of.the President or

his/her designee
participate in out-service training,

consistent with the

provisions of the $8111 Personnel
Rules, Chapter 33,

Sections 31
through 33, as

contained in Management
Directive 505.7 and as amended during

the term of this

Agreement.

2.
Allowances for travel

expenses in accordance with
Article )XXII, TRAVEL

EXPENSES, may be
granted to FACULTY

MEMBERS on such
leave, subject to the

availability of funds and to SSAE/UNIVERSITY regulations.

F. Leaves for APSCUT Service

FACULTY MEMBERS
who are elected or

appointed full-time
officials or

representatives of
APS'IMP shell, at

the written request
of the FACULTY MF'Zie,

submitted not less than sixty (60)
days prior to the

start of a term, be granted

leaves without pay
for the maximum

term of office,
not to exceed

three (3) years.

Such 1 may be renewed or extended by the written
mutual consent of APSCUF and

UNIVERSITT(IES).
In no event

shall more than
three (3) FACULTY

MEMBERS frog the

UNIVERSITY(IES) be on such leave at any one time.
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C. Miscellaneous Leaves Without Pay

FACULTY MEMBERS shall be granted leaves without pay at the sole discretion of the
President or his/her designee for any reason, for a period not to exceed two (2)
years, which may be extended st the discretion of the President or his/her designee
for an additional two-year period.

H. Childbirth Leave

FACULTY MEMBERS shall be eligible for childbirth leave as provided as follows:

1. General

FACULTY MEMBERS of the SUE/UNIVERSITIES who become parents through
childbirth

or formal adoption shall be granted childbirth leave upon request.

2. Granting Leave

a. A FACULTY MEMBER shall submit written notification to his/her
department chairperson stating the anticipated duration of the childbirth
leave, at least two (2) weeks in advance, if circumstances permit. Such

leave shall be granted for a period of time not to exceed six (6) months.
Upon the request of the FACULTY MEMBER and at the discretion of the
President, childbirth leave may be extended or renewed for a period not to
exceed six (6) months. In no use shall the total amount of childbirth
leave exceed twelve (12) months.

b. In no case shall a pregnant FACULTY AMBER be required to leave prior
to the childbirth unless she can no longer satisfactorily perform the duties
of her position.

c. While a FACULTY MEMBER is on childbirth leave, the duties of the
position shall either be performed by remaining FACULTY MEMBERS abd the
position kept vacant or they shall be performed by a subsitute employee.

d. (1) Childbirth leave for the parent of an adopted child(ren) shall
commence no later than six (6) months following the adoption of the
child(ren).

(2) Childbirth leave for the father of his natural child shall
commence no later than six (6) months after the birth of the child.

3. Re-employment

a. Every FACULTY MEMBER shall have the right to return to the same
position held before going on childbirth leave, or to an equivalent position
for which he/she qualifies.

b. A FACULTY MEMBER'S anniversary date shall be extended in the some
manner as is done with respect to leaves without pay.

4. Annual and Sick Leave

A FACULTY MEMBER who is on childbirth leave without pay is entitled to use
accrued sick leave for the period she is unable to work as certified by a

physician. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract who

is on childbirth leave may use all accrued annual and personal leave. All other
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periods of leave related to childbirth leave shall be leave without pay. Unused

leave shall be carried over until his/her return. A FACULTY MEMBER shall not

earn personal or sick leave while on childbirth leave without pay. An
ADMINISTRATIVE FACULTY MEMBER shall not earn annual leave while on childbirth

leave without pay.

5. It is understood by both parties that the provisions of this Article are
consistent with the Pennsylvania Susan Relations Act of 1969, P.O. 13% (No. 56).

I. Childrearing Leave

FACULTY MEMBERS shall be granted leaves without pay at the sole discretion of the
President or his/her designee for the purpose of childrearing, for a period not to
exceed two (2) years, which say be extended at the discretion of the President or
his/her designee for an additional two-year period.

Article XIX

WORK-RELATED INJURIES

A. A FACULTY MEMBER who sustains a work- related injury during the period of this
Agreement, as the result of which the employee is disabled, if so determined by a
decision issued under the operation of the Workers' Compensation Insurance program,
shall be entitled to word-related disability leave. Work-related disability leave is

a leave of absence for which the FACULTY MEMBER will be paid full pay reduced by an
amount that yields a net pay, including Workers' Compensation and Social Security
Disability Benefits, that is equal to the FACULTY MEMBER'S net pay immediately prior

to the injury. Net pay prior to injury is defined as gross base pay sinus federal,
state, and local withholding and Social Security and retirement contributions.
Work-related disability leave shall be payable for an aggregate of tvelve (12) soothe
or for the duration of the disability, whichever is the lesser. In no case, however,
will the aggregate of twelve (12) months extend beyond three (3) calendar years from :

the date the injury occurred. A

A FACULTY MEMBER who sustained a work- related injury prior to July 1, 1981 will
continue to receive benefits in accordance with the previous Agreement between the

SSHE and APSCUF.

B. There shall be no reduction in credited service under the State Employees'
Retirement Code during the period of time that the FACULTY MEMBER is on work- related

disability leave.

C. A FACULTY MEMBER who qualifies for work- related disability leave shell not be
entitled to use sick, annual or personal leave during the period of eligibility. If

the disability continues, sick leave accumulation may be taken at the expiration of
the eligibility period to the extent of such accumulation, or the a/ :imam allowed by

lay in a calendar year whichever is less. Effective July 1, 1981, tck leave and

annual leave shall be earned on thirty-four percent (34X) of the work- related

disability leave hours used. Personal leave shall not be earned during work-related

disability leave.

D. A FACULTY MEMBER is required to refund to the Employer the amount of overpayment

of pay if an overpayment results because claim denial is issued under the operation

of the Workers' Compensation Insurance program. In no case shall a FACULTY MEMBER be

entitled to full pay and Workers' Compensation end/or Social Security for the period

of eligibility. The Employer shall recover any amount in excess of the FACULTY

MEMBER'S work- related disability leave amount. Failure to apply for or report Social
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Security or other applicable disability benefits to the Employer will result in the
termination of work-related disability leave.

E. SSHE paid coverage for life insurance and for hospital and medical insurance
under the BC/BS/MM Plan as provided in Article XXI, FRINGE BENEFITS, will continue for
the period of time that the employee is on work-related disability leave.

F. A FACULTY MEMBER has the right to return to a position in the same department and
at the same rank held before being disabled for a period of up to three (3) years from
the date the injury occurred, provided the FACULTY MEMBER is fully capable of
performing the duties of that position, subject to the provisions of Article XXIX,

RETRENCHMENT. This guarantee expires if the disability ceases prior to the expiration

of the three (3) year period and the FACULTY MEMBER does not return to work
immediately or if the FACULTY MEMBER retires or otherwise terminates employment.
During the perted of time between the end of the work-related disability leave and the
end of the guarantee in this Section, the FACULTY MEMBER will be on leave without pay
unless the employee is using sick leave in accordance with Section C of this Article.

G. The compensation for disability retirement arising out of work-related injuries
shall be seventy percent (70X) of the final average salary less Workers' Compensation

end Federal Social Security benefits.

H. A FACULTY MEMBER who sustains a work-related injury during the period of this
hvreement, if so determined by a decision issued under the operation af the WormeLs'
Compensation Laurance program, may be absent from work with pay on tan (10) occasions
without use of sick, annual, or personal leave for the purpose of contiented medical
treatment of the work-related injury for a period of three (3) years from the date the
injury occurred. Each absence shall not exceed one (1) work day or the minimum amount
of time necessary to e.tain the medical treatment, whichever is less, and must be
substantiated by a doctor's certificate verifying that the medical services were
necessary and related to the work injury. FACULTY MEMBERS shall make reasonable

efforts to schedule medical appointments during non-work hours. Verification of the

length of the medical appointment may be required. This Section is not applicable to

any absence for which Workers' Compensation is payable.

Article XX

RETIREMENT

A. FACULTY MEMBERS shall have the option to elect retirement under the State
Employee's Ret'rement Fund or TIAA-CREF in accordance with COMMONWEALTH rules and
regulations then obtaining. In addition, they shall continue to enjoy those other
retirement benefits that are currently provided under applicable laws. The amount to

be contributed by the SSHE (in the event of a selection of TIAA-CREF) shall be
calculated at the rate actuar"ally determined exclusively by the State Employee's
Retirement Board to be payable to the State Employee's Retirement Fund for each such

FACULTY MEMBER.

B. The parties shall meet and discuss during the term of the Agreement aspects of
the COMMONWEALTH's retirement program that ere of mutual interest.

C. A FACULTY MEMBER'S tenure automatically shall terminate when he/she reaches age
seventy (70) and he/she shall be subject to being retired at the discretion of the
President at the end of the then current academic year or any succeeding academic

year.

D. The provisions of this Article shall not be subject to the provisions of
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Article V, GRIEVANCE PROCEDURE AND ARBITRATION.

Article XXI

FRINGE BENEFITS

A. Hospital and Medical Insurance

1. The SSHE shall, at its sole coat and expense, continue to provide each
permanent full-time FACULTY MEMBER with coverage under the present Jlue
Cross/Blue Shield/Major Medical (BC/BS/144) Plan including the present

Precertification and Preferred Provider Plan. The Precertification Plan and the
Preferred Provider Plan include the following conditions:

a. Emergency care is excluded from both plans;

b. A sufficient number of physicians, adequately distributed, must be
maintained in the Preferred Provider Plan;

c. The quality of medical care shall not be adversely affected;

d. Physician-patient relationships In process prior to January 1, 1985,

must not be interrupted;

e. The continuity of FACULTY NEMER health care must not be interrupted in
the event that a physician leaves the Preferred Provider Plan;

f. Notification burdens for precertifi:ation shall not fall on the FACULTY

MEMBER;

g. Appeals for denied medical coverage or any breakdown in procedures must
be handled or corrected in an objective and timely fashion without harm to

the FACULTY MEMBER.

The BC/ES/MM Plan shall provide dependency coverage where the dependents of the
FACULTY MEMBER qualify under such Ylan.

For the purposes of Hospitwl and Medical Insurance under this Agreement, however,
it is understood that the term permanent includes full-time tenured, full-time
non-tenured probationary, and full-time temporary FACULTY MEMBERS who are
employed to work a standard workload for one ea:delft year, but does not include
temporary FACULTY MEMBERS employed to work one academic semester.

2. Effective July 1, 1985, SSHE shall increase the major medical claim maximums
for each4ACULTY MEMBER to $250,000.00 for all covered claims except mental

claims. The major medical mental claim maximum shall be increased to $50,000.06.

3. Eligible FACULTY MEMBERS shall be provided a choice between enrollment in
the BC/BS/MM Plan and a Health Maintenance Organization (HMO) or similar health
plan with which the COMMONWEALTH/SSHE has side contractual arrangements.
Eligible FACULTY MEMBERS shall be those active, full-time, permanent FACULTY
MEMBERS who are not enrolled in Medicare and who have no dependents enrolled in

Medicare. The choice between the BC/BS/M11 Plan and the HMO Plan shall be

operated as follows:

a. The option to elect the coverage in the HMO shall be made available to

those FACULTY MEMBERS who reside within the service area of the HMO.
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b. The amount and kind of benefits available to the FACULTY
MEMBERS shall be those offered by the RHO and contracted for by the
COMMONWEALTH/SSHE.

c. The Health and Welfare Fund contribution rate will not be affected as a
result of offering the HMO option.

d. The option to .lect coverage under an HMO or to return to coverage
under the BC/BS/MM Plan shall be available during annual open enrollment
periods designated by the COMMONWEALTH/SSHE, the HMO and BC/BS/MM. FACULTY

MEMBERS who are newly hired or transferred into the HMO service area may
elect either option at that time. FACULTY MEMBERS who leave the service
area or who are dissatisfied with an HMO may convert their coverage back to

the BC /BS /MM Plan.

e. The SSHE shall contribute to the HMO for each FACULTY MEMBER subscriber
an amount not to exceed that which he/she would pay under Section A,
subsection 1 above based on the regular BC/BS/MM individual or muPri-party
rate component appropriate for the geographic area in which the HMO is

located. Additional costs. if any, of an HMO shall be paid for by the
FACULTY MEMBER through payroll deductions.

f. If FACU1TY MEMBER payroll deductions are required and FACULTY MEMBERS
are placed ca sick or childbirth leave without pay, benefits may be
continued for up to six (6) months only if the FACULTY MEMBERS continue to

pay their share of the premium. If the FACULTY MEMBERS do not pay their
share of the premium, their coverage under the RHO will be cancelled and
they will be permitted to convert to the regular subscription agreement then
being offered by the If 3r BC/BB/MM on a direct pay basis.

4. The SSHE shall provide permanent part-time FACULTY MEMBERS who are expected
to be in an active pay status at least fifty percent (502) of the tine every pay
period of the academic year or full year, as appropriate, for each FACULTY
MEMBER'S position, with fifty percent (502) SSHE paid coverage under the BC/BS/MM

Plan as provided for in Section A.I. In addition, it shall provide fifty percent
(502) SSHE paid dependency coverage where the dependents of the FACULTY MEMBER

qualify under such Plan.

5. a. Permanent full-time FACULTY MEMBERS who are granted leave without pay

due to sickness or childbirth will be eligible to continue to receive
benefits under the BC /BS /MM Plan for up to six (6) months.

b. Permanent part-time FACULTY MEMBERS and those permanent full-time
FACULTY MEMBERS who are placed on suspension or who are granted leave
without pay for any reason other than for sickness or childbirth for longer
than one (1) full pay period or who are on leave without pay longer than six
(6) months, will be permitted to convert their regular Subscription
Agreements then being offered by Blue Cross and Blue Shield on a direct pay

basis.

c. Permanent full-time FACULTY MEMBERS who are granted educational leave
without pay will be eligible to continue to receive benefits for the length

of such leave.

d. The SSHE shall continue to pay the entire premium for permanent
full-time FACULTY MEMBERS for the period of time for which they are entitled

to benefits under Section A, subsections 5.a. and 5.c. above.
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6. a. The COMMONWEALTH/SSHE shall allow each FACULTY MEMBER who was eligible
as an active FACULTY MEMBER under the BC/BS/MM Plan or the HMO Plan to elect
coverage upon retirement under the present BC /BS /MM Plan or an approved HMO

Plan if available under the Retired Employees' Health Program. In addition,

dependency coverage shall be allowed where the dependents of the annuitant

qualify under such Plan.

b. The SSHE shall pay the entire cost of coverage for annuitants who
retire under the provisions of subsections (1), (2), or (3) below and who
have elected coverage under 6.a. above.

(1) Retirement at or after superannuation age with at least ten (10)
f credited service in the State and/or public school retirement

systems, except that a FACULTY MEMBER who leaves SSHE employment
through resignation, discharge or retrenchment prior to superannuation
age, vests retirement benefits and does not retire until at or after
superannuation age must have had on the date of resignation, discharge
or retrenchment, twenty -five (25) years of credited service in the

State and/or public school system. A FACULTY MEMBER who is retrenched
prior to superannuation age, vests his/her retirement benefits and
subsequently retires at or after superannuation age during the furlough
period must have ten (10) or more years of credited service in the
state and/or public school retirement system. For purposes of this

subsection, superannuation under TIAA-CRLF shall be sixty (60) years of

age with at least ten JO years of COMMONWEALTH, SSHE and/or public

school service.

(2) Disability Retirement, which requires at least ten (10) years of

credited service in the state or public schoo: retirement system. For

purposes of this subsection, retirement under TIAA-CREF shall be
considered disability if the retiree applies for and is granted a
waiver of the Commonwealth's group life insurance premium or is granted
a waiver of premium under any other Group Life Insurance arrangement
covering members of the bargaining unit.

(3) Other retirement including retirement under TIAA-CREF with at

least twenty-five (25) years of credited .,ervice in the State end/or
public school retirement systems, and who nave elected coverage trader

the State Employee Program.

7. It is understood and agreed that the references to Blue Crosa.Blue
Shield/Major Medical (BC/BS/MM) Plan in this Article shall not restrict the
Employer's right after consultation with APSCUIP to replace Blue Cross and Blue
Shield with other insurers/administratozs, provided equivalent coverage, benefits

and employer contributions are maintained.

8. In no event shall Hospital and Medical coverage and benefits for eligible

FACULTY MEMBERS and their dependents and eligible annuitants and their dependents
be less than for other employees of the SSHE covered by collective bargaining

agreements.

b. Life Insurance

1. The SSHE /UNIVERSITIES shall continue to assume the entire costs of the
insurance coverage for eligible FACULTY MEMBERS as set forth in the currently

existing life insurance plan. The amount of insurance is based on the FACULTY

MEMBER'S annual pay rate in effect on the preceding January 1, rounded to the
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nearest $1,000, but not to exceed $40,000. The amount will be reduced to fifty

percent (502) on the date the insured individual reaches age seventy (70).

2. The SSHE/UNIVERSITIES shall continue to provide each FACULTY MEMBER vho is
covered under the currently existing life insurance plan with fully paid
accidental death benefits for work-related accidental deaths. The amount of

coverage is $20,000.

C. Holidays

1. The following days shall be recognized as major holidays for ADMINISTRATIVE
FACULTY Y MBERS who are on twelve -month (12) contracts:

a. New Year's Day d. Labor Day

b. Memorial Day e. Thanksgiving Day

c. Independence Day f. Christmas Day

Monday shall be recognized as a holiday for aIl holidays occurring on a Sunday,
and Friday for all holidays occurring on a Saturday. An ADMINISTRATIVE FACULTY

MEMBER on a twelve (12) month contract shall be paid for any holiday listed above
provided he/she was scheduled to work on that day and was in an active pay *tattle

on the last half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled work day
immediately prior and the first half on the ADMINISTRATIVE FACULtY MEMBER'S
scheduled work day immediately subsequent thereto.

2. The following days shall be recognized as minor holidays for ADMINISTRATIVE
FACULTY MEMBERS on twelve (12) month contracts and shall be scheduled by the

President of each UNIVERSITY. At the request of local APSCUF, the President or

his/her designee(s) shall meet and discuss concerning the matter of rescheduling

the following minor holidays:

a. Martin Luther Ring Jr.'s Birthday
b. President's Day
c. Columbus Day
d. Veterans' Day

3. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contrent shall earn
a minor holiday provided he/she was scheduled to work the actual day a minor
holiday is celebrated and was in an active pay status on the last balf of the
ADMINISTRATIVE FACULTY MEMBER'S scheduled work day immediately prior and the
first half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled work day immediately
subsequent to the actual day a minor holiday is celebrated. An ADMINISTRATIVE

FACULTY MEMBER who earns a minor holiday and subsequently terminates employment
prior to taking the rescheduled day off with pay shall be compensated for such

holiday. In the event 'the earning of a minor holiday(e) is anticipated and an
ADMINISTRATIVE FACULTY MEMBER termitr.ces employment prior to actually earning the
anticipated holiday(s), such ADMINISTRATIVE FACULTY MEMBER shall reimburse the

SSHE/UNIVERSITIES for the holiday(s) taken but not earned. If a holiday is

observed while an eligible ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month
contract is on sick, annual, or other paid leave status, the ADMINISTRATIVE
FACULTY MEMBER will receive pay for the holiday and the day will not be charged

against other paid leave.

D. Personal Leave Days

1. FACULTY MEMBERS on nine (9) month contracts shall be eligible for two (2)

personal days per calendar year and FACULTY MEMBERS on twelve (12) month

contracts who strictly follow the administrative schedule shall be eligible for
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five (5) personal days per calendar year. Summer work shall be excluded when

determining whether a FACULTY MEMBER is on a nine (9) or tvelve,(12) month

contract.

2. For FACULTY MEMBERS entitled to two (2) personal leave days, one personal
leave day shall be earned the first half of each calendar year (January 1 to June
30), and one personal leave day shall be earned the second half of each calendar

year (July 1 to December 31). For FACULTY MEMBERS entitled to five (5) personal

leave days, one personal leave day shall be earned during each one-fifth calendar

year.

3. A FACULTY MEMBER entitled to two (2) personal leave days must have thirty
(30) days service in pay status in each half calendar year to earn the personal

leave entitlement under D.2. above. A FACULTY MEMBER entitled to five (5)

personal leave days must have thirty (30) days service in pay status in each
one-fifth calendar year to earn the personal leave entitlement under D.2. above.

4. Personal leave shall be scheduled and granted for periods of time requested

by the FACULTY MEMBER subject to management's responsibility to maintain

efficient operations. Requests for personal leave by an ACADEMIC FACULTY MEMBER

shall be submitted in vritine by the 43ADEMIC FACULTY MEMBER and shall be

answered by management within seven (7) days. Such requests for personal leave

by an ACADEMIC FACULTY MEMBER most be accompanied by evidence that the cl
the ACADEMIC FACULTY MEMBER are covered by a qualified colleague of the ACADEMIC

FACULTY MEMBER and, in addition, such leave shall not result in overload costs to

the S311E/UNIVERSITIES. If the nature of the work makes it necessary to limit the
number of FACULTY MEMBERS on personal leave at the same time, the FACULTY MEMBER

with the greatest seniority as it relates to total years of continuous service at ,

the institution shall be given his/her choice of personal leave in the event of

any conflict in selection.

5. Personal leave to which a FACULTY MEMBER may become entitled during the
academic year may be granted at the President's discretion before it is earned.
A FACULTY MEMBER who is permitted to anticipate such leave and who subsequently

terminates employment shell reimburse the UNIVERSITY for those days of personal

leave used but not uzel..

6. Personal leave days shall be noncumulative from calendar year to calendar

year. If FACULTY MEMBER is required to work on hie /her requested personal

leave day and is unable to schedule his/her personal day during the calendar year
due to the demands of his/her Work, the calendar year shall be extended for

ninety (90) days for scheduling purposes.

7. A FACULTY MEMBER who becomes ill while on personal leave will not be charged

personal leave for the period of illness provided he/she furnishes a satisfactory

proof of such illness to the UNIVERSITY upon his/her return to work.

8. In the event that a FACULTY MEMBER is unable to find a qualified colleague

to replace him/her while he/she is on personal leave, such FACULTY MEMBER shall

advise his /bar department chairperson of this problem. The chatrperson and the

Dean shall assist the FACULTY MEMBER in attempting to find a qualified colleague

to cover the FACULTY MEMBER'S el .

E. Vacations

1. An ADMINISTRATIVE FACULTY MEMBER on a [valve (12) month contract shall be

eligible for annual leave after thirty (30) days of service with the UNIVERSITY.
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ADMINISTRATIVE FACULTY MEMBERS shall earn leave credits as of their date of hire.

Leave shall be earned according to the following schedule:

Service

Less than 12 kuonths
12 months to 180 months
181 months to 299 months
300 months or more

Annual Leave Entitlement

Per Year

10 days
15 days

20 days
25 days

Per Month

5/6 day
1-1/4 days
1-2/3 days
2-1/12 days

ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave credits for each

month in which they are in compensable status ten (10) or more working days.

2. Vacation pay shall be the ADMINISTRATIVE FACULTY MEMBER'S regular rate of

pay in effect for the payday immediately preceding the ADMINISTRATIVE FACULTY

MEMBER'S vacation period.

3. Vacations shall be scheduled and gracted for periods of time requested by

the ADMINISTRATIVE FACULTY MEMBER subject to management's responsibility to

maintain efficient operations. If the nature of the work makes it necessary to

limit the number of ADMINISTRATIVE FACULTY MEMBERS on vacation at the same time.

the ADMINISTRATIVE FACULTY MEMBER with the greatest seniority as it relates to

total years of continuous service with the UNIVERSITY shall be given his/her

choice of vacation periods in the event of any conflict in selection.

4. If a holiday occurs during the work week in which vacation is taken by an

ADMINISTRATIVE FACULTY MEMBER, the holiday shall not be charged to annual leave.

5. An ADMINISTRATIVE FACULTY MEMBER who becomes ill during his/her vacation

will not be charged annual leave for the period of illness provided he/she

furnishes satisfactory proof of such illness to the UNIVERSITY upon his/her

return to work.

6. If an ADMINISTRATIVE FACULTY MEMBER is required to work during his/her

scheduled vacation period and is unable to reschedule his/her vacation during the

calendar year due to the demands of his/her work, the calendar year shall be

extended for ninety (90) days for rescheduling purposes.

7. Any ADMINISTRATIVE FACULTY MEMBER aeperated from the service of the

UNIVERSITY for any reason prior to taking his/bar vacation shall be compensated

in a lump sum for the unused vacation
he/she has accumulated up to the time of

separation.

8. Unused annual leave shall be carried over from one (1) calendar year to the

next provided them in no case shall the amount thus carried over exceed

forty-five (45) days.

9. ADMINISTRATIVE FACULTY MEMBERS who have one (1) or more years of service

since their last date of hire may anticipate annual leave to which they betels

entitled during the then current calendar year unless the President has reason to

believe that they have been abusing their leave privileges. ADMINISTRATIVE

FACULTY MEMBERS with less than one (1) year of service since their last date of

hire may not anticipate annual leave. Annual leave may only be anticipated

within the current academic year.
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10. An ADMINISTRATIVE FACULTY MEMBER who is retrenched and is not employed in

another position within fourteen (14) calendar days of the effective date of

retrenchment will receive a lump sum payment for all earned. unused annual leave
unless the ADMINISTRATIVE FACULTY MEMBER requests in writing before the and of

the fourteen (14) calendar days to freeze all earned. unused annual leave. An

ADMINISTRATIVE FACULTY MEMBER may subsequently change a decision to freeze the
earned. unused annual leave by submitting a written request for a lump sum

payment for the annual leave. Payment will be made within thirty -five (35) days

of the date on which the request is received by the UNIVERSITY and will be at the

rate of pay in effect on the last day of employment prior to the date of

retrenciment. If the ADMINISTRATIVE FACULTY MEMBER is reemployed during the

recall period. annual leave which was frozen will be reinstated. If the

ADMINISTRATIVE FACULTY MEMBER is not reemployed prior to the erpiration of the
recall period, the ADMINISTRATIVE FACULTY NEMER shall be paid off in lump sum

for all frozen earned, unused annual leave at the rate of pay in effect on the

last date of employment prior to the date of retrenchment.

F. Tuition Waivers

Effective with the start of the fall semester of 1985 the SSNE/UNIVERS
modify their tuition waiver policy to provide for the following:

ITIES shall

I. Total waiver of UNIVERSITY tuition for FACULTY MEMBER'S children a

UNIVERSITY where the FACULTY MEMBER is employed; and

2. This waiver of tuition at the FACULTY MEMBER'S UNIVERSITY shall be
applicable to the FACULTY MEMBER'S children until the children obtain their first

undergraduate degree or until they reach the age of twenty-five (25). whichever

comes first. This waiver of tuition shall continue to the limits stated above if

the FACULTY MEMBER should. after ten (10) or more years of service. become
permanently disabled or die while his/her child or children are enrolled at the

UNIVERSITY.

t the

The provisions of existing tuition waiver policies at UNIVERSITIES shall

diminished or adversely affected by the provisions of this sutsection.

Article XXII

SALARIES

A. Salaries for Full-Time FACULTY MEMBERS

not be

The salaries payable to FACULTY MEMBERS in an active pay statue for the academic

year(s) 1985-1986 and 1986-1987 shall be as set forth in the attached pay tables.

Those tables provide for a pay increase as follows:

I. The pay table for the 1984-1985 academic year shall be increased to provide

for a restoration of five percent (SE) intervals between all steps commencing

with Instructor Step A and continuing through Professor Step C. continuing the

prior pattern of rank-step overlap. effective at the start of the fall semester

of 1985.

2. A general pay increase of four percent (4), shall then be applied to th

pay table, less an amount equal to the amount first restored to the table in :.1

above. This pay table shall than be used for the 1985 -1986 academic year. I

addition, an amount equal to the restoration in A.1 above shall be paid to th
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STATE SYSTEM OF HIGHER EDUCATION
FACULTY PAY SCHEDULE

EFFECTIVE AUGUST 17, 1985
SCHEDULE Q

Pay
Range
Number

Q 01 Instructor or
Instructor Administrator

Step

A

Step
B

Step
C

Step
D

Step
E

Step
F

Step

C

Regular Biweekly(20 pay) 826.87 866.58 -909.56 952.60 998.94 1,048.54 1,099.79

Distributed Biweekly(26 pay) 636.06 666.60 699.66 732.77 768.41 806.57 845.99

Academic Annual 16,537.46 17,331.66 18,191.25 19,051.91 19,978.73 20,970.79 21,995.78

Restore 52 0.00 32.67 41.29 92.26 122.65 135.66 166.00

Q 02 Assistant Professor or
Assistant Professor Administrator
Regular Biweekly 998.94 1,048.54 1,099.79 1,154.34 1,210.58 1,270.12 1,331.36

Distributed Biweekly 768.41 806.57 845.99 887.95 931.21 977.01 1,024.13

Academic Annual 19,978.73 20,970.79 21,995.78 23,086.79 24,211.54 25,402.33 26.627.27

Restore 52 122.65 155.66 166.00 183.07 221.81 252.69 310.51

Q 03 Associate Professor or
Associate Professor Administrator
Regular Biweekly
Distributed Biweekly

1,210.58
931.21

1,270.12

977.01

1,331.36

1,024.13

1,397.48
1,074.99

1,466.92
1,128.40

1,539.67
1,184.36

1,615.73
1,242.87

Academic Annual
Restore 51

24,211.55
221.81

25,402.33

252.69

26,627.27
310.5,

27,949.67
334.99

29,338.47
360.43

30,793.38
390.46

32t::::

Q 04 Professor or
Professor Administrator
Regular Biweekly 1,466.92 1,539.67 1.615.73. 1,695.13 1,779.44 1,867.11 1,959.71

Distributed Biweekly 1.128.40 1,184.36 1,242.87 1,303.94 1,368.80 1,436.24 1,507.47

Academic Annual 29,338.47 30,793.38 32.314.55 33,902.51 35.588.83 37.342.25 39,194.14

Restore 51 360.43 340.46 428.48 477.67 510.36 561.90 605.22

NOTE: SNOWS T13LE MBAR ONE -TIME PAYMENT OF 52 RESTORATION
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STATE SYSTEM OP HIGHER EDUCATION
FACULTY PAY SCHEDULE

EFFECTIVE AUGUST 16. 1986
SCHEDULE Q

Pay

Range
Number

Q 01 Instructor or

Instructor Administrator

Step Step Step Step Step Step Step

Regular Biweekly (20 Pays) 859.95 902.94 948.09 '955.50 1,045.27 1,097.54 1,152.41
Distributed Biweekly (26 Pays) 661.50 694.57 729.30 765.77 804.06 844.26 886.47
Academic Annual 17,198.95 18,058.90 18,961.84 19,909.93 20,905.43 21,950.70 23,048.24

Q 02 Assistant Professor or
Assistant Professor Administrator
Regular Biweekly 1,045.27 1,097.54 1,152.41 1,210.03 1,270.53 1,334.06 1,400.76
Distributed Biweekly 804.06 844.26 886.47 930.79 977.33 1,026.20 1,0/7.51
Academic Annual 20,905.43 21,950.70 23,048.24 24,200.65 25,410.68 26,681.22 28,015.28

Q 03 Associate Professor or

Associate Professor Administrator
Regular Biweekly 1,270.53 1,334.06 1,400.76 1,470.80 1,544.34 1,621.56 1,702.64
Distributed Biweekly 977.33 1,026.20 1,077.51 1,131.39 1,187.96 1,247.35 1,309.72
Academic Annual 25,410.68 26,681.22 28,015.28 29,416.04 30,886.84 32,431.19 34,052.74

Q 04 Professor or

Professor Administrator
Regular Biweekly 1,544.34 1,621.56 1,702.64 1,787.77 1,877.16 1,971.02 2,069.57
Distributed Biweekly 1,187.96 1,247.35 1,309.72 1,375.21 1,443.97 1,516.17 1,591.97
Academic Annual 30,886.84 32,431.19 34,052.74 35,755.38 37,543.15 39,420.31 41,391.32
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Pay
Range
Number

Q 01 Instructor or
Instructor Adminis
Regular Biweekly
Distributed Biweekl
Academic Annual

EFFECTIVE

:az
Pa

Q 02 Assistant Professor or
Assistant Professor Administrator
Regular Biweekly
Distributed Biweekly
Academic Annual

Q 03 Associate Professor or
Associate Professor Administrator
Regular Biweekly
Distributed Biweekly
Academic Annual

Q 04 Professor or
Professor Administrator
Regular Biweekly
Distributed Biweekly
Academic Annual

. $ '

STATE SYSTEM OF HIGHER EDUCATION
FACULTY PAY SCHEDULE

FOR 20 PAY ACADEMIC FACULTY AND ADMINISTRATIVE FACULTY
RUARY 14, 1987 FOR 26 PAY ACADEMIC FACULTY

SCHEDULE Q

Step

A
Step Step Step Step Step Step

902.95 948.09 995.50 1,045.27 1,097.54 1,152.41 1,210.03

694.57 729.30 765.77 804.06 844.26 886.47 930.79

18,058.90 18,961.85 19,909.94 20,905.43 21,950.71 23,048.24 24,200.65

1,097.54 1,152.41 1,210.03 1,270.53 1,334.06 1,400.76 1,470.80

844.26 886.47 930.79 977.33 1,026.20 1,077.51 1,131.39

21,950.71 23,048.24 24,200.65 25,410.69 26,681.22 28,015.28 29,416.05

1,334.06 1,400.76 1,470.80 1,544.34 1,621.56 1,702.64 1,787.77

1,026.20 1,077.51 1,131.39 1,187.96 1,247.35 1,309.72 1,375.21

26,681.22 28,015.28 29,416.05 30,886.85 32,431.19 34,052.75 35,755.39

1,621.56 1,702.64 1,787.77 1,877.16 1,971.02 2,069.57 2,173.04

1,247.35 1,309.72 1,375.21 1,443.97 1,516.17 1,591.97 1,671.57

32,431.19 34,052.75 35,755.39 37,543.16 39,420.31 41,391.33 43,460.90
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FACULTY MEMBERS as a cash payment and will require neither employee or employer

retirement contributions nor will the payment be considered compensation for the

calculation of retirement benefits.

3. For the 1986-1987 academic year, an amount equal to the restoration provided
for in A.1 above shall be added to the 1985-1986 pay table. A general pay
increase of four percent (4%), effective at the fall semester 1986 shall then be
applied to the pay table.

4. A range change of one (1) step effective at the stet of the spring semester
of 1987, to be implemented by removing the lowest step of each rank,
reclassifying the remaining steps as Steps A through F, adding a new Step G at a
five percent (52) interval for each rank and placing each FACULTY MEMBER at the
same letter step that he/she occupied prior to the change.

B. Annual Increments

In addition to the above listed general pay increases, a FACULTY MEMBER below
Step G shall be entitled to his/ber annual service increment on his/her anniversary
date as defined by SSHE rules and regulations. Such annual service increments, Steps
A through G, shall be granted solely on the basis of service.

C. Procedure

Pursuant to the SSHE Compensation Plan, general pay increases, as set fortb in

Section A above, and annual service increments (if applicable) shall be applied in
that order. An employee on leave without pay shall, upon return to active pay status.

be entitled to the above general pay in provided for in the attached pay

schedules.

D. Salaries for Part-Time FACULTY MEMBERS

1. Part-time ACADFMIC FACULTY MEMBERS shall be paid on the basis of
one-twenty-fourth (1/24) of full-time academic year's salary for each semester

credit hour taught.

2. Pert -time ADMINISTRATIVE FACULTY MEMBERS shall be paid on a pro-rata basis.

E. The parties shall meet and discuss during the term of the Agreement, aspects of

this Article that are of mutual interest.

Article XXIII

WORKLOAD AND WORKLOAD EQUIVALENTS

A. ACADEMIC FACULTY

1. Teaching FACULTY

a. Credit Hours

For all ACADEMIC FACULTY MEM3iAS, the full workload for the academic
year shall not exceed twenty-four (24) academic credit hours (with twelve

(12) academic credit hours as standard for a term). In no event shall more

than fifteen (15) academic credit hours be assigned in any one (1) academic
tern unless overload as provided for in this Agreement is paid.
Laboratories, studios, clinics, and field and activity courses shall be



equated on the basis of three (3) contact hours being equal to two (2)

academic credit hours for that period of time which is actually spent in

such work. Where such types of courses also include lecture hours, each
hour of scheduled lecture is to be considered an academic credit hour.

However, each contact hour in laboratories in chemistry,
biology, physics, allied health science and earth science shall be assigned

one (1) academic credit hour.

b. Preparations

No more than three (3) preparations per academic term shall be assigned

unless such additional preparations are compensated in accordance with the

formula contained in Article XXV, Section B OVERLOAD. Preparations shall

be defined and assigned in accordance with the definition of preparation

contained in Article XXV, Section B, OVERLOAD. However, where an overload

course(*) is assigned in accordance with paragraph 1.a., above, the

additional courses(s) assigned may carry an additional preparation(s).

c. Office Hours

Teaching FACULTY MEMBERS shall maintain a minimum of five (5) office

hours per week on no fewer than three (3) different days at such times as

will accommodate the needs of the students. The schedule of office hours

for each FACULTY MEMBER shall be posted in such manner so as to be easily

observed by the students.

d. Graduate Teaching

A FACULTY MEMBER who teaches graduate courses shall have the following

considered a maximum full workload in any academic term beyond which

overload shall be paid:

(1) Nine (9) credit hours if only graduate courses are taught; or

(2) Twelve (12) credit hours for any combination of graduate and
uniergraduate courses involving less than nine (9) credit hours of

graduate courses.

Supervision of three (3) Master's theses or one (1) Doctoral
dissertation shall be equated with one (1) graduate credit hour. Graduate

credit for such supervision shall be cumulative until it reaches three (3)

graduate credit hours and then it shall be counted toward the FACULTY

MEMBER'S workload. However, if the three (3) credits are not accumulated

within two (2) years, the FACULTY MEMBER shall be granted the workload

equivalent or the compensation for the credit hours which he/she has earned

within that period.

e. Internships/Cooperative Education

(1) A UNIVERSITY supervisor of student interns or cooperative
education students shall supervise a maximum of seventy-two (72)

students during a year.

(2) When an ACADEMIC FACULTY MEMBER carries a mixed load of teaching

and supervision of student interns/cooperative education students, the

ACADEMIC FACULTY MEMBER'S workload shall be calculated on the
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basis of each student intern/cooperative education student being
equivalent to one-third (1/3) of an academic credit hour.

(3) However, no credit hour equivalent or workload equivalent shall be
granted unless the internship program/cooperative education program has
been approved by the Curriculum Committee and the President.

f. Supervisors of Student Teachers

(1) A UNIVERSITY supervisor of student teachers shall supervise up to

a maximum of forty (40) student teachers during two (2) semester

academic year, and be responsible for practices, where applicable. The

maximum shall not exceed twenty (20) student teachers during any one

(1) semester of the academic year. In making an actual ass'lnment, the

President or his/her designee shall, in consultation wleh student

teacher supervisors, take into consideration the number of schools
involved and the distances required to be traveled from one school to

another by the student teacher supervisor.

A student teacher supervisor's actual schedule of days to be
worked during the academic year shall be deternined by the President or

his/her designee. It is contemplated that such days shall not
necessarily be limited by the UNIVERSITY calendar, but rather, the
?resident shall take into consideration the needs of student teachers

being supervised and of the school district(s) involved.

(2) Workload for student teacher supervisors when carrying mixed

load of teaching and supervision of student teachers shall be
calculated on the basis that each student teacher assigned shall be
equivalent to .6000 academic credit hour.

(3) FACULTY MERU assigned full-time to supervision of student
teachers shall be available for office consultations for five (5) hours

per meek. The place of the office consultation may be the school where
the student is assigned, provided that this arrangement is approved by

the appropriate Dean prior to each academic semester assignment.

(4) A student teacher supervisor shall be provided with a vehicle when

availaLle in accordance with COMMONWEALTH/SEE/UNIVERSITIES

regilations. When a SSHE/DNIVEREITY vehicle is not available, he/she

must use his/her own vehicle, and he/she shall be reimbursed pursuant

to Article XXXII, TRAVEL EXPENSES.

(5) A student teacher supervisor who is customarily and regularly
required by the SSNE/UNIVERSITIES to travel fifteen (15) miles or more
from his/her regular campus or work site, and whose work assignment

requires that he/she remain away therefrom during his/her normal lunch

period, shall be reimbursed for actual out-of-pocket lunch expenses not
to exceed, including sales tax, two dollars and thirty-five cents

($2.35).

2. Library FACULTY

a. Subject to the provisions hereof, all members of the professional
library staff shell enjoy full faculty status with all the rights,

privileges and responsibilities pertaining thereto. For administrative

purposes, the professional librarians shall constitute a department.

51

54



b. Library FACULTY in the performance of their duties shall be scheduled
for no sore than thirty-five (35) hours par week, and Library FACULTY also
shall be expected, as are othe: FACULTY MEMBERS, to assume committee
assignments and other campus responsibilities.

c. A Library FACULTY MEMBER'S schedule shall be based on library needs as
determined by the President or his/her designee in consultation with members
of the Library FACULTY.

d. APSCUF shall conduct an election among all of the members of the
Library FACULTY to designate a chairperson who shall act in a
representational role for the department. The chairperson shall reflect the
view of the members of the Library FACULTY in their consultations with the
President or his/her designee on matters of appointment. of FACULTY, renewal
And non - renewal of FACULTY, FACULTY development and evaluation, promotion,
tenure and Library FACULTY MEMBER'S schedules.

This chairperson shall not be subject to provisions of Article VI,
Sections B., C., ard D.

3. Laboratory School FACULTY

a. Laboratory school FACULTY shall have faculty status and rank in the
same manner as any other FACULTY MEMBER.

b. Laboratory school FACULTY'S workload and ccedealc year assignments
shall be made by the President or his/her designee in consultation with the
laboratory school FACULTY and shall be consistent with the needs of the
students in the laboratory school and the requirements of the school
district(s) involved. Laboratory school /ACULTY shall be expected, as are
othet FACULTY MEMBERS, to assume committal. assignments and other campus
responsibilities.

c. Laboratory school FACULTY shall have A lunch period of at least
one-half (h) hour, which shall be free of ll other duties.

d. Ey mutual consent, evidenced by a written document duly executed by the
parties to this Aareemeit ..1.1e provisions of this Section may be modified or
changed at local meet and discuss.

4. Academic FACULTY ?UMBERS whose basic responsibilities lie outside of the
classroom setting shall have their weekly workload equated to the academic hour
provisions of Section A.l.a. of this Article. Any tesebing performed by these
FACULTY MEMBERS shall $e prorated on that basis and On), shall be paid overload
in accordance with Article XXV, OVERLOAD, or their nonclassroom responsibilities
shall be proportionately reduced.

B. ADMINISTRATIVE FACULTY

I. ADMINISTRATIVE FACULTY who are on academic-year contracts shall not have to
be present on campus during periods when the UNIVERS1TY(IES) are not in session
unless they have specific assigned professional responsibilities. The assignment
of such responsibilities shall be based on the needs of the UNIVERSITY as
determined by the President or his/her designee in consultation with the
ADMINISTRATIVE FACULTY MEMBERS.

2. The President shall make appropriate workload reduction for those
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ADMINISTRATIVE FACULTY MEMBERS who are assigned to teach a course in accordance
with Article VII, PERFORMANCE OF BARGAINING UNIT WOPC. ADMINISTRATIVE FACULTY
MEMBERS may also be assigned overload tv.rsant to Section C. of this Article and
Article XXV, OVERLOAD, Section A., for teaching courses outside of their
regularly scheduled work day.

3. ADMINISTRAT VE FACULTY MEMBERS in this unit shall not be subject to any
workload or ova, Awe compensation provisions contained in this Agreement, except
as provided in the last sentence of Sections 15.1. and B.2. above.

C. Mixed Workloads

The workload for FACULTY who perform mixed work assignments shall be calculated
on a proportional basis, using the appropriate workload definitions for the type of
work performed. Any workload equivalents granted in this Agreement will be equated to
academic credit hours for load purposes.

D. Coaching and Athletic Administration

1. The minimum workload equivalents to be granted for coshing intercollegiate
sports and athletic adminiutration are listed below as total credit hours for the
academic year. These credit hours may be assigned in any proportions during the
academic year.

Minimum Credit Hours
For Academic Year

Archery 3

Baseball
Head Coach 6

Assistant Coach(es) 3

Badminton 3

Basketball
Head Coach 9

Assistant Coach(es) 6

Cross-Country
Head Coach 3

Assistant Coach(es) 3

Field Hockey
Head Coach 6

Assistant Coach(es) 3

Football
Head Coach 9

Assistant Coach(es) 6

Gymnastics
Head Coach 6

Assistant Coaches) 6

Golf
Head Coach 3

Assistant Coach(es) 3

53

56



Lacrosse
Head Coach
Assistant Coach(es)

Rifle

Head Coach

Soccer
Head Coach

Assistant Coach(es)

Softball

Head Coach
Assistant Coach(ea)

Judo

Head Coach

Squash

Head Coach 3

Assistant Coalh(er) 3

Swimming

Head Coach 6

Assistant Coach( 6

Tennis

Head Coach 3

Assistant Coach(es) 3

Track Winter
Head Coach 3

Assistant Coach(es) 3

Track Spring
Head Coach 6

Assistant Coach(es) 3

Wrestling
Head Coach 9

Assistant Coach(es) 6

Volleyball
Head Coach 3

Assistant Coach(es) 3

Any Other Intercollegiate Sports
Head Coach 3

Director of Intramural' 6

Director of Equal
Opportunity in Sports 6

Trainer
Head Trainer 12

Assistant Trainer(e) 6

Minimum Credit "ours
For Academic Year

3

3

3

6

3

6

3

2. For the purpose of the exhibit in 1. above, an intercollegiate sport is
defined as a sport that is recognized by the UNIVERSITY President as having
varsity or junior varsity status and whose ter, engage in competition with

similar teams at other institutions.
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3. The existing workload equivalents of the Athletic Director and the
Assistant/Associate Director(s) of Athletics at the various UNIVERSITIES shall be
considered minimums, but the President or his/her designee at each UNIVERSITY
shall have the right to increase these workload equivalents pursuant to Section I

of this Article.

4. Should tin President or his/her designee decide, based on comparability of

sport, and/or based on the existence of an inequitable opportunity for
participation in the intercollegiate sport program: -- as defined by the FINAL
TITLE IX IMPLEMENTING REGULATIONS, that there is a need for an assistant coach in
any intercollegiate sport sponsored by the UNIVERSITY, he/she shall assign an
Assistant Coach to the sport and the Assistant Coach shall receive a workload
equivalent of at least three (3) credits, which may be assigned in any
proportions during the academic year.

Directing Music Activities

In developing a plan for granting workload equivalents for directing music
activities, a distinction is to be made between a music school in which a given
activity is part of the regular instructional program in the music curriculum, and a
non-music school in which the activity is actually extracurricular or outside the
curriculum.

1. If the activity is recognised as part of the regular curriculum, the
director shall be granted woridoad equivalents under the plan adopted for

determining teaching workloads for classroom or lahsratory instruction.

2. If a music activity is actually extracurricular, the following workload
equivalents shall be granted:

Band - Concert or

Minimum
Yearly
Allowance

Minimum
Per Contact Hour

For Average Weekly
Assignment

Marching 252 61/4%

Assistant Band
Director 122 3 1/82

Orchestra 25% Wa

Ensembles and Smaller
Instrumental Groups 122 3 1/82

Choir or Chorus 25% 61a

Smaller Vocal Croups 122 3 1/82
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F. Directing And/Or Advising Forensics, Dtaaatics and Journalism:

Minimum
Yearly

Allowance

Minimum
Per Contact Hour

For Average Weekly
Assignment

Director of Forensics 25% 614

Diractor of Dramatics 25% 614

Director (Advisor) of
Student Newspaper 25Z 6)4

Advisor to Other
Student Publications 12112 3 1/8Z

G. With respect to Sections E.2. and F., above, the President or his/her designee

shall determine the amount of time to be spent on the activity by the FACULTY MEMBER

each week, and the FACULTY MEMBER shall have the right to choose between the workload

equivalent alternatives.

H. Instead of offering a workload equivalent to the FACULTY MEMBER for any of tha

above, the President or his/her designee shall have the right, in consultation with

the FACULTY MEER and APSCUY. to assign the work on an overload basis.

I. The President or his/her designee shall have the right to increase, in writing,

the workload equivalents listed in Sections D., E., and F. of this Article. These

increases shall be presented for informational purposes at local meet and discuss.

J. Workload equivalents not identified in the Collective Bargaining Agreement may ba

granted, in writing, by the President of the UNIVERSITY and shall be presented for

informational purposes at local meet and discuss. Such workload equivalents will be

equated to credit hems for load purposes. The acceptance of such assignments shall

be voluntary.

K. Calendar

If a cc ender system other than the two (2) academic term systems of fifteen (15)

teaching weeks each is established by appropriate means during the term of this

Agreement, a mathematical equivalent shall be established for the above workload

requirement.

L. The State President and the VicePresident of APSCUF shall each receive up to a

100% workload reduction. APSCUY shall reimburse the SJHE/UNIVERSITIES for all salary,

benefits and related costs arising from this gement.

M. The parties shall Meet and Discuss during the term of this Agreement at the state

level aspects of this Article that are of mutual interest.

Article XXIV

SUMMER EMPLOYMENT

A. Summer contracts shall be offered no later than May 1. A summer contract may be

either a firm contract or contingent" contract at the discretion of the President.
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If a firm contract is offered by May 1 and accepted by the FACULTY )(EMBER by May

15, it shall be mutually binding.

If a contingency contract is offered by May 1 and accepted by the FACULTY MEMBER

by May 15, the following conditions shall apply:

1. The UNIVERSITY may cancel the contract at any time before the second class
meeting if the number of studehts is insufficient to cover the direct and
indirect costs to the UNIVERSITY.

2. The FACULTY MEMBER may cancel the contract if the FACULTY men provides
notice to the UNIVERSITY three (3) weeks before the course is scheduled to begin.

B. Subject to the approval of the President or his/her designee, summer assignments
shall be made by the chairpersons of the departments, giving prior consideration to
members of the department who have the qualifications and experience to do the work
planned.

C. During the term of this Agreement, compensation shall be paid for summer
employment in the same manner as has been the practice prior to the execution of this
Agreement, unless changed by mutual consent.

Article XXV

OVERLOAD

A. Credit Hour Overload

Except as described in C. below, overload for FACULTY MEMBERS shall be paid at
the rate of one-thirtieth (1/30) of the academic year's salary for each academic
credit hour in excess of fifteen (15) assigned during any academic term or in excess
of twenty-four (24) assigned during any academic year.

B. Preparation Overload

1. Except as described in C. below, one and one-half percent of the FACULTY
MEMBER'S current academic year's salary per course credit hour shall be paid for
each preparation beyond three (3) per academic term to each FACULTY MEMBER who is
eligible under the provisions of Article XXIII, WORILOAD AND WORKLOAD
EQUIVALENTS. The course(s) that receive(s) a preparation with the least number
of credit hours shall be used when applying this "Compensation Formula."

2. In the following instant)s one or more courses identified with a single
course number and/or course title shall be recognized as one preparation for the

FACULTY MEMBER:

a. A lecture-discussion course.

b. A combination of the lecture and laboratory portions of a chemistry,
biology, physics, allied health science and earth science course.

c. The laboratory portion of a chemistry, biology, physics, allied hesith
science or earth science course if the FACULTY MEMBER does not also have

responsibility for the lecture portion.
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d. An industrial arts course or a studio course in art if the course
provides credit on three or more levels of a given area -- i.e.. Sculpture
I. Sculpture II. Sculpture III.

e. Any drill or laboratory course in industrial arts. home economics, or
business if lecture-discussion credit is given in the workload of the

instructor.

f. Any combination of private or individual lessons in one family of
instruments. regardless of differing course numbers.

g. Assignment to supervision of student teaching which includes
responsibility for practices.

3. In the following instances one or more courses identified with a single
course number and/or course title shall be recognized as one half preparation:

a. An activity course in physical education.

b. A studio course in art. if the course grants credit in only one or two
levels of the given area -- i.e.. Sculpture I. Sculpture II.

c. Any drill or laboratory course in industrial arts, home economics. lr
business if no lecture-discussion credit is given in thiworkload of t. a

instructor.

d. Any combination of private or individual lessons in voice or a single

instrument regardless of different course numbers.

e. Any music performance course, other than individual lessons.

4. In the following instances no preparations are recognized:

a. Any activity for which tt- FACULTY MEMBER is granted a reduction in

teaching load.

b. Part -time assignment to supervision of student teaching which does not

include responsibility for the practicum.

5. Further general stipulations:

a. If two or more disparate or different courses are taught at one time
and one place by a given FACULTY MEMBER each course shall be recognized an a
half preparation.

b. A course in which students may earn either graduate or undergraduate
credits shall be treated as a single course if taught at the same time and

place by a single instructor.

c. In a team teaching situation each instructor will be credited with a

preparation. However. the credit hours on which extra preparation
compensation is computed may be pro-rated among the two or more FACULTY
MEMBERS teaching that course provided the credit hours are also pro-rated

for workload credits.

d. Mini-courses shall be ,.'cognized for preparatior credit depending upom
whether they fall under Section 2 or Section 3 above.
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e. An instructor will be granted preparation credit for all courses taught
by him/her in a given tern as identified under Section 2 or Section 3,
regardless of the duration of the respective courses.

6. Manner and conditions for assignment of extra preparations:

A fourth preparation may be assigned at the discretion of the UNIVERSITY
administration if the total teaching load does not exceed the maximum stipulated
in the Agreement. The prior approval of the FACULTY MEMBER and the department
chairperson must be obtained for a fourth preparation if the total load exceeds
the stipulated maximum and for any preparations in excess of four (4).

C. A FACULTY MEMBER will not receive both preparation overload compensation and
credit hour overload compensation during the same academic year. Instead, the FACULTY
MEMBER will receive his /her credit hour overload compensation for the academic year OR
his/her preparation hour overload compensation for the academic year, whichever is

;.rester.

D. Student Teacher Supervisor Overload

1. Overload for student teacher supervisors shall be paid at the rate of
one-fortieth (1/40) of the academic year's salary for each student teacher
assigned to the supervisor in excess of forty (40) in an academic year or twent)
(20) in any term of an academic year.

2. Overload for student teacher supervisors when carrying a mixed load of
teaching and supervision of student teachers shall be calculated on the basis of
each student teacher assigned shall be evivalent to .6000 academic credit hour.

E. Library FACULTY Overload

Overload for Library FACULTY shall be paid at the straight tine hourly rate
specified in the SSBE'S Compensation Plan for the FACULTY MEMBER'S rank and step for
all hours in excess of thirty-five (35) per week. Overload for teaching by Library

FACULTY shall be paid in accordance with Section A. of this Article.

F. Other FACULTY MEMBERS

Overload for FACULTY MEMBERS whose basic responsibilities lie outside the
classroom shall be paid in accordance with Section A. of this Article.

Article XXVI

INDEPENDENT STUDY AND INDIVIDUALIZED INSTRUCTION

A. A FACULTY MEMBER engaged with students in independent study shall be paid in
accordance with Section C of this Article when the following requirements have been

met:

1. The FACULTY MEMBER'S assigned workload is eleven (11) or more credit hours

for that semester or Wen two (22) or more credit hours for the academic year.
There are no workload restrictions for independent study performed outside the
academic year except as noted in A.6. below.

2. An independent study program within a department must be listed in the
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UNIVERSITY catalogue ,rith an accompanying course description or must have

received approval for inclusion in the catalogue.

3. Prior to the granting of academic credit, the department shall approve the

course of study undertaken by the student.

4. The acceptance of independent study students shall be voluntary on the part
of the FACULTY MEMBER; however, when such students are accepted, at least five

(5) hours of FACULTY time per credit offered shall be made available upon request

of each student. This time shall be outside the periods already allocated by the

FACULTY MISER to classroom and office commitments.

S. The offering of independent study courses by the department shall be

governed by the same credit hour constraints consistent with UNIVERSITY policy.

6. Management will not approve nor shall a FACULTY MEMBER accept students for

more than nine (9) academic credit hours of independent study per

semester/session.

B. Individualized Instruction

A FACULTY MEMBER engaged in individualized instruction shall be paid in

accordance with Section C of this Article when the following requireemnts have been

met:

1. The course suet be a .egular UNIVERSITY catalogue course.

2. The course is not scheduled to be taught in the particular semester.
However, in extraordinary circumstances, this rule may be waived by mutual

consent at local meet and discuss.

3. The course assignment must be approved in accordance with the procedure outlined

in Article VI, DEPARTMENT CHAIRPERSONS, before the assignment in undertaken.

4. The acceptance of individualized instruction students shall be voluntary on

the part of the FACULTY MEMBER; however, when such students are accepted, at

least five (5) hours of FACULTY time per credit offered shall be made available

upon the request of the student. This time shall be outside the periods already

allocated by the FACULTY MEMBER to :Looms and office commitments.

S. Management will not approve nor shall a FACULTY MEMBER accept students for

more than nine (9) academic credit hours of individualized instruction per

semester/session.

6. No course shall be offered as individualized instruction to more than five

(5) students in a given semester/session. In extraordinary circumstances, this

rule may be waived by mutual consent at local meet and discuss.

C. Payment Formula for Independent Study and Individualized Instruction

When the above requirements have been met, payment for independent study and

individualized instruction shall be paid according to the following formula:

Average full time semester salary of bargaining unit X .0055 payment per

independent study or individualized instruction credit (rounded to next

highest dollar)
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Article XXVII

CONTINUING EDUCATION

In instances in which credit bearing courses are offered through continuing education,
the following shall apply:

1. Continuing education courses will not be consinered a part of the FACULTY
MEMBER'S regular workload as defined in Article XXIII, WORKLOAD AND WORKLOAD
EQUIVALENTS.

2. FACULTY MEMBERS shall teach continuing education courses on a voluntary
basis.

3. Payment for continuing education courses will be made at the rate of
sixty-five percent (65%) of the tuition cost per semester hour for each student
credit hour produced.

4. In addition to the payment as designated in Section 3 of this Article, the
SSME/UNIVERSITIES will pay travel expenses aid all other contributions as
prescribed by law.

Article XXVIII

MAINTENANCE OF MEMBERSHIP AND CHECK-OFF

A. Maintenance of Membership

All FACULTY MEMBERS who are members of APSCUP as of the date of ratification of
this Agreement or who, thereafter, during its term become members of APSCUP, shall, as
a condition of continued employment, maintain their membership in APSCUF for the term
of this Agreement; provided, however, that any such FACULTY MEMBER may resign from
membership in APSCUP by sending a certified letter (return receipt requested) to
APSCUP headquarters, Harrisburg, Pennsylvania, and a copy to his/her personnel office.
The letter shall be postmarked between June 16 and June 30, 1987, inclusive, and shall
state that the employee is resigning his/her membership and, where applicable, is
revoking his/her check-off authorisation. The payment of dues and smuts while
he/she is a member shall be the only requisite employment condition.

B. Check-off

1. The SSHE/UNIVERSITIES agree to deduct in bi-weekly installments the regular
annual dues of APSCUT from the pay of those FACULTY who individually request in
writing that such deductions be made. The amount(s) to be deducted shall be
certified in writing by APSCUF to the ME/UNIVERSITIES and the aggregate
deductions from all FACULTY MINDERS shall be remitted monthly to APSCUF, together
with an itemized statement containing the names of the FACULTY MEMBERS from whom
the deductions have been made and the amount so deducted from each one. The

aforesaid remittance shall be made by the last day of the month following the
month in which such deductions have been made. Each FACULTY MEMBER'S written
authorization shall be irrevocable for the term of this Agreement but may be
revoked at the expiration thereof, as provided in Section A. above.

2. APSCUF shall indemnify and hold the SUE/UNIVERSITIES harmless agenst any
and all claims, suits, orders, or judgments brought or issued against the
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SSHE/UNIVERSITIES as a result of the action taken or not taken by the
SSHE/UNIVERSITIES under the provisions of this Article.

Article XXIX

RETRENCHMENT

A. The SSHE/UNIVERSITIES shall meet and discuss with APSCUF or its designee
regarding any changes, including those involving curriculum and programs, which viii
lead to retrenchment, and thereby impact vases, hours and terms and conditions of

employment, as required by Section 702 of Act 195. In connection with such duty to

meet and discuss, accurate information, statistics or financial data related to any

such proposed change shall be made aysilable to APSCUF. This shall not be construed

to require the SSHE/UNIVERSITIES to compile such material in the form requested which
is not already compiled in that form, unless mutually agreeable.

B. Retrenchment because of financial considerations, program curtailment,
elimination of courses or other reasons shall be applied as hereinafter set forth.

1. If and when retrenchment is to occur, the SSHE/UNIVERSITIES shall, to the
extent practicable, sake plans to permit the process of attrition to be utilised

to effect the required reduction of FACULTY.

2. When in the opinion of the SSNE/UNIVERSITIES retrenchment becomes necessary
and it cannot be accomplished totally by attrition, APSCUIP and the affected
FACULTY MEMBERS shall be notified prior to implementation, and retrenchment shall
be made as circumstances require, provided that the following order shall be

utilized to the extent feasible in the department where retrenchment is

occurring.

a. temporary, pert-time
b. temporary, full-time

c. regular, part-time

d, regular, full-time

C. 1. With respect to the application of paragraph 11.2. above, retrenchment shall
be made in inverse order of length of service from the most recent date of

employment at the UNIVERSITY ("seniority"), within a department, provided the

remaining ACADEMIC FACULTY MEMBERS have the necessary qualifications to teach the

remaining courses or perform the remaining duties. ACADEMIC FACULTY MEMBERS

shall be responsible for keeping their Academic Dean informed of all their

qualifications.

2. With respect to the application of paragraph 11.2. above, retrenchment shall
be made within the affected adainiatrative unit in inverse order of length of
service from the most recent data of employment at the UNIV1IMI77 f"geniority"),
provided the remaining ADMINISTRATIVE FACULTY MEMBERS have the su eery

qualifications to perform the remaining duties. ADMINISTRATIVE L,..ALTY MOW
shall be responsible for keeping their appropriate -anagement supervisor informed

of all their qualifications.

D. 1. Before retrenching an ACADEMIC FACULTY MEMBER, the UNIVERSITY shall make a
reasonable effort to pl,ce him/her in *bother position within ,fie APSCUF

bargaining units. Where an ACADEMIC FACULTY MEMBER has been weber of more

than one (1) department and he/she is retrenched from his/her current department,
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he/she shall have the right to return to a previous department as follows

a. If he/she left the previous department less than five (5) years prior
to his/her retrenchment from his/her current department, he/she shall have
the right to return, if qualified; and

b. If he/she left five (5) or more years prior to his/her retrenchment,
he/she shall have a right to return, if qualified, but only with the
approval of the department or the President.

2. Before retrenching an ADMINISTRATIVE FACULTY MEMBER, the UNIVERSITY shall
make a reasonable effort to place him/her in another position within the APSCUF
bargmlning units. Where an ADMINISTRATIVE FACULTY MEMBER has occupied a position
in more than one administrative unit, he/she shall have the right to return to a
previous administrative unit and displace an ADMINISTRATIVE FACULTY MEMBER with
less seniority.

3. A FACULTY MEMBER who has received a letter of retrenchment shall have the
opportunity to apply for vacancies with the same hiring rights as stated in the
preferential hiring rights of this Article.

B. The FACULTY MEMBERS in the department, orogram or administrative unit where
retrenchment notices have been issued shall be given the opportunity to reach
voluntary agreement among themselves as to the order of retrenchment, if the FACULTY
MEMBERS who remain in the department, program or administrative unit have the
qualifications to teach the remaining courses or perform the remaining duties. Where

such voluntary agreements are made, the date of the original notice of retrenchment to
the FACULTY MEMBERS in the department, program or administrative unit shall be
considered the date of notice to the FACULTY MEMBER who has voluntarily agreed to be

retrenched. The opportunity to reach voluntary agreement shall end sixty (60) days

after notice is given. Those who are retrenched by voluntary agreement in accordance
with the foregoing shall have the same rights as if involuntarily retrenched.

F. 1. The FACULTY lammlas to be retrenched shall be given notice in accordance

with the following:

a. First-year probationary non-tenured FACULTY MEMBER - March 1;

b. Second-year probationary non-tenured FACULTY MEMBER - December 15;

c. Probationary non-tenured FACULTY MEMBERS beyond the second year -

December 1;

d. Tenured FACULTY MEMBERS - October 30.

A retrenchment shall not be considered a non-renewal and a FACULTY MEMBER so
retrenched shall not be permitted to grieve that action as if it were a

non-renewal. If a FACULTY MEMBER had been scheduled for a sabbatical leave,
he/she shall not be deprived of his/her sabbatical leave becaue he/she is
subject to being retrenched.

2. A retrenched FACULTY MEMBER shall be entitled to such unemployment
compensation benefits as authorized by law.

G. 1. A FACULTY MEMBER retrenched from his/her UNIVERSITY shall within a period of
thee equal to his/her length of service at that UNIVERSITY, or three (3) years
from his/her date. of retrenchment ("furlough period"), whichever is less, be

given preference with respect to a FACULTY vacancy which is covered by this
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Collective Bargaining Agreement for which he/she applies at another UNIVERSITY,

if deemed qualified by the receiving department. His/her name then shall be

forwarded to the President of the receiving UNIVERSITY who shall consider whether

or not he/she is qualified. If the President of the receiving UNIVERSITY

determines such FACULTY MEMBER to be qualified, he/she shall be appointed. The

FACULTY MEMBER shall be considered for appointment by the President of the
receiving UNIVERSITY before, and independent of, all other applicants. Notice

concerning vacancies at a particular UNIVERSITY shall be posted at that
UNIVERSITY and a copy of such notice shall be sent to APSCUF headquarters in

Harrisburg and to the Chancellor. Retrenched FACULTY MEMBERS must indicate their

interest in any such vacancy for which they feel they are qualified by sending a
letter of application, together with other appropriate documentation, to the
President of the UNIVERSITY where the vacancy exists within sixty (60) calendar

days of the date the notice of the vacancy is posted. If more than one (1)

retrenched FACULTY MEMBER applies to fill a vacancy at another UNIVERSITY during
this initial sixty (60) calendar day notice period, they shall be given the
preferential consideration specified above, in order of seniority; provided,
however, that the process of considering all such retrenchee applicants shall not
exceed thirty (30) calendar days from the end of the sixty (60) calendar day

notice period. Letters of application which are received after the end of the

sixty (60) calendar days following the initial notice of such vacancy, shall
receive no preferential rights with respect to the vacancy, but shall be
considered along with and in the same fashion as all other applicants for the

vacancy.

A retrenched FACULTY MEMBER appointed at another UNIVERSITY in accordance
with the foregoing shall be appointed at any step of his or her rank at the time
of retrenchment or at any step of the rank immediately below; however, retrenched
FACULTY MEMBERS appointed to positions funded with grant monies may be appointed

at the rank stated in the notice of vacancy at whatever step the President deems

appropriate.

2. When a retrenched FACULTY MEMBER applies for consideration for vacancy at

another UNIVERSITY in accordance with subsection 0.1. above, the normal search

and screen process shall not apply to retrenched applicants.

H. Any retrenched FAULTY MEMBER who receives an appointment at another UNIVERSITY

shell have seniority at that other UNIVERSITY beginning with the date of that

appointment. Retrenched FACULTY preferentially hired on or after July 1, 1985 shall

have seniority over all other new hires with the same date of appointment. If

appointed within his/her furlough period, he/she shall retain accumulated sick leave
and sabbatical leave credits and he/she shall not be considered new employee for

purposes of fringe benefits provided for FACULTY MEMBERS covered by this Agreement.

If at the time of retrenchment, he/she had been a participant in the State Employees'

Retirement Plan and thereafter withdrew his/har contributions, he /she shall have the

right to repurchase his/her past service in accordance with the State Employees

Retirement Board regulations.

I. A retrenched FACULTY MEMBER who receives an appointment at another UNIVERSITY
within his/her furlough period shall, if he/she did not have tenure at the UNIVERSITY

from which he/she was retrenched, be required to comply fully with the provisions of

Article XV, TENURE, at the new UNIVERSITY as new FACULTY MEMBER. If he/she did have

tenure at the UNIVERSITY from which he/she was retrenched, he/she shall, nevertheless,

be required to serve one (1) full year at the new UNIVERSITY before being granted

tenure at that UNIVERSITY. The FACULTY MEMBER shall be considered for tenure pursuant

to the provisions of Article XV, TENURE, and observed and evaluated pursuant to the

provisions of Article XII, PERFORMANCE REVIEW AND EVALUATION OF FACULTY, and the

decision as to tenure shall be made within such one-year period. In the event tenure
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Is denied, the FACULTY MEMBER shall be so notified by May 31, and the following
academic year shall be his/her terminal year.

J. A FACULTY MEMBER who receives notice of retrenchment from a UNIVERSITY shall be
placed on a preferred rehiring list. Each UNIVERSITY shall have separate rehiring
list. The least senior FACULTY MEMBER shall be the first name placed on such list.
He /she shall be retained on the preferred rehiring list for a period equal to his/L
furlough period. Upon separation from the UNIVERSITY, the Reale and Welfare Fund
shall provide Blue Cross/Blue Shield/Major Medical benefits, Health and Welfare
benefits and Life Insurance coverage for e period of six (6) months or until permanent
employment begins, whichever comes first. At the UNIVERSITY where retrenchment is
occurring, no new FACULTY MEMBER will be hired to fill a vacancy for which
retrenched FACULTY MEMBER on the preferred rehiring list is qualified, as determined
by the President of the UNI VERSITY iu his/her sole discretion, unless the vacancy
first is offered in writing to all such qualified FACULTY MEMBERS on that list, for
recall in reverse order of placement. Such offer (which shall be made by registered
mail to the lest known address of the FACULTY MEMBER and to APSCUF) to qualified
FACULTY MEMBERS shall remain open for a period of fifteen (15) calendar days. During
the period that a FACULTY MEMBER is on a preferred rehiring list, he/she shall keep
the UNIVERSITY from which he/she was retrenched and the Chancellor informed of any
permanent or temporary change in his/her address. In the event a FACULTY ME EER
rejects in writing an offered position in accordance with the foregoing, or in the
event he/she does not respond in writing within said fifteen (15) calendar day period,
his/her name shall be passed over, but he/she shall remain on the preferred rehiring
list. If a FACULTY MEMBER either rejects in writing two (2) offered full-time
positions of one (1) year or more or fails to respond in writing within the above
stated time limits to two (2) offered full-time positions of one (1) year or more,
his/her name shall be removed frost the preferred rehiring list and all preference
rights under this Article shall cease. Part-time FACULTY MEMBERS shall have recall
rights only with respect to part-time positions but shall be considered for -time
positions in accordance with Article XI, APPOINTMENT OF FACULTY.

R. In the event a FACULTY MEMBER is recalled in accordance with the provisions of
Section J. above, he/she shall receive the same rank and step which he/she had when
he/she was retrenched. In addition, he/she shall retain all sick leave accumulations,
credits for tenure and sabbatical leave, and shall be entitled to repurchase past
service credits for retirement in accordance with COMONWEALTA regulations.
Furthermore, he/she shall not be considered a new employee for purposes of fringe
benefits provided for FACULTY MEMBERS covered by this Agreement.

L. If a program at one (1) UNIVERSITY is moved to another UNIVERSITY, whether or not
a similar program existed at that other UNIVERSITY, FACULTY MEMEERS who receive

appointments at the other UNIVERSITY with respect to that program will be considered
as having been transferred and not retrenched. As such, the FACULTY MEMBERS affected
shall be entitled to all rights and privileges of transferred employees, including

transportation and moving expenses, subject to SSRFIUNIVERSITIES rules and regulations
pertaining thereto. Such transferred employees shall not be reduced in rank or step.

M. The UNIVERSITY shall, on or before November 1 of each year, provide the local
APSCUF President and state levol APSCUF with a seniority list for each UNIVERSITY. In
addition, a copy of such list shall be sent to the department chairperson for posting
in each department. All sy:11 lists shall reflect each FACULTY MEMBER'S most recent
date of appointment at the UNIVERSITY (first day on the payroll) and within his/her
current department.

Positions on such list shall be considered final unless a question is raised with
respect thereto by an individual FACULTY MEMBER within a period of sixty (60) days
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frau the date of delivery of the list to APSCUF. The seniority list shall be compiled

according to the seniority agreement between SSHE and APSCUF.

N. 1. Nothing contained within this Article shall be construed as requiring a
UNIVERSITY to retain more ACADEMIC FACULTY MEMBERS in a department or program or
more ADMINISTRATIVE FACULTY MEMBERS in an administrative department or wait than
the President deems :o be needed in that department or unit.

2. Nothing contained in this Article shall prohibit ADMINISTRATIVE FACULTY
MEMBERS from assuming full-time teaching positions in accordance with Article
VII, PERFORMANCE OF BARGAINING UNIT WORK, of this Agreement.

O. All preference rights under this Article shall cease upon acceptance by FACULTY

MEMBER of a regular full-time position under the provisions of Sections D. or G. or J.

of this Article.

P. The parties shall meet and discuss during the term of the Agreement aspects of
this Article that are of mutual interest.

Q. The parties agree that any grievances relating to retrenchment issues will be
handled in an expeditious fashion in the steps of the grievance procedure. The
parties also agree that if APSCUF requests that any such grievances be submitted to
arbitration, the parties will make a good faith effort to schedule the arbitration
hearings during the academic year in which the notices of retrenchment are issued.

R. If an arbitrator ohmic, find that the meet and discuss requirements of this
Article have been violated by management, the arbitrator's remedy shall be limited to
ordering additional meet and discuss between the parties, and the arbitrator may not
insert himself/herself into that prozess. If an arbitrator should find that a FACULTY

MEMBER was improperly retrenched, the arbitrator's remedy shall be limited to
determining whether or not reinstatement is appropriate and whether or not full or
partial back pay, seniority and fringe benefits should be awarded.

Article XXX

HEALTH AND WELFARE

A. A jointly-administered Health and We'rare Fund has been established under the
provisions of an Agreement and Declaration of Trust ,executed by and between APSCUF and

the SSHE/UNIVERSITIES. This Health and Welfare Fund shall conform to all existing and
future federal and Commonwealth statutes and regulations control ag such Health and

Welfare Funds. Said Agreement and Declaration of Trust provides and shall continue to
pravide equal representation on the Board of Trustees by and between APSCUF and the

SSHE/UNIVERSITIES.

B The Board of Trustees of the Health and Welfare Fund shall determine in their
discretion and in accordance with the terms of this Agreement and the terms of the
Agreement and Declaration of Trust, health and welfare benefits which may be extended
by the Health and Welfare Fu..d to FACULTY /(EKBERS and their dependents.

C. For the period of time between July 1, 1985 and June 30. 1986, the SSHE shall
make two (2) payments to the Health and Welfare Fund at the rate of $253.50 for each
full -time FACULTY MEMBER in an active pay status as of October 15, 1985 and Februar,

15, 1986.
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For the period of time between July 1, 1986 and June 30. 1987, SSHE shall make
two (2) payments to the Health and Welfare Fund at the rate of $282.75 for each
full-time FACULTY MEMBER in an active pay status as of October 15, 1986 and February
15, 1987.

D. The SSHE/UNIVERSITIES shall remit its contribution to the Health and Welfare Fund
together with an itemised statement within approximately thirty (30) working days of
the eligibility deterainstion datee noted in Section C. above.

E. Contributions on behalf of part-time FACULTY MEMBERS shall be made on a
proportionate basis with the calculations based on the workload provisions of Article
XXIII, WORKLOAD AND WORKLOAD EQUIVALENTS.

F. 1. The contributions made by the Employer to the Health and Welfare Fund as
indicate.. in Section C. above shall not be used for any purpose other than to

provide health and welfare benefits in accordance with the terms of this
Collective Bargaining Agreement and the Agreement and Declaration of Trust and to
pay the operating and administrative exp f the Fund.

2. All betwixt* extended by this 1..-ith and l.elfare Fund must be designed to be
includable tr-- the "regular rote" definition of the Fair Labor Standards Ant.

3. No benefits extended by this Health an,. Welfare Fund shall be paid for in
mk.C.e or part by employees through payroll deductions.

4. No dispute over a claim for any benefits extended by this Health and Welfare
Fund shall be grievable or in any fashion subject to any grievance and

arbitration procedure established in any collective bargaining agreement between
the SSHE/UNIVERSITIES and APSCUF.

C. It is expressly agreed and understood that the SSHE/UNIVERSITIES do not accept
nor are they in any meaner to be charged with hereby any responsibility connected with
the determination of benefits for, nor with any liability to any FACULTY MEMBER
claiming under any of the benefits extended by the Health and Welfare Fund. It is
expressly agreed :diet the liability of the SSHE/UNIVERSITIES in any and every event
with respect to benefits extended by the Health and Welfare Fund shall be limited to
the contributions indicated under Section C. above.

Article =RI

MISCELLANEOUS CONDITIONS

A. Offices

The SSHE / UNIVERSITIES shall supply each FACULTY MEMBER with suitable office space
and facilities, which the SSHE/UNIVERSITIES shall maintain

B. Unemployment Compensation

FACULTY MEMBERS shall be eligible for unemployment compensation benefits as
provided by law.

C. Indemnity for Liability

The SSHE/UNIVERSITIES shall bold a FACULTY MEMBER harmless of ani from any and
all claims, suits, orders, or judgments arising as the result of any action taken as
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FACULTY MEMBER in the ordinary course of employment.

D. Television Tapes

Participation in instructional television tapes is to be voluntary on the part of

FACULTY MEMBER(S). The UNIVERSITY. and FACULTY MEMBEA(S) shell agree, either before or
after the taping, as to the future use and disposit'on of the taped material.

E. Curriculum Comittee

There shall be a curriculum committee at each UNIVERSITY, which shall be selected
as determined by the FACULTY, but which may include at least one (1) administrator if

designated by the President.

F. Past Practice

Rules, regulations, policies or practices relating to wages, hours and terms and
conditicns of employment now existing and not in conflict with this Agreement shall
remain in effect unless modified, amended or eliminated in the same manner as they had

been adopted. The provisions of this section of this Article shall be subject to the

provisions of Article V, GRIEVANCE PRuCEDURE AND ARBITRATION, but only with respect to
whether the ¶rocedure used to modify, amend or eliminate the rules, regulations,
policies or practices was the same as was used to establish the rules, regulations,

policies or practices.

Article XXXII

TRAVEL EXPENSES

A FACULTY MEMBER who is authorized by the SSME/UNIVERSIT ES to travel on official

business shall be paid for expenses actually incurred in accordance with the SSBE'S

Travel and Subsistence Allowance Regulations, dated March 1, 1984 (Directive 230-0).

Allowances under these Regulations shall not be reduced during the term of this

Agreement. If a FACULTY MEMBER wishes to use his/her own vehicle, and is authorized

to travel, he/she shall be reimbursed pursuant to th.e, Regulations.

Every reasonable effort will be made to process travel expenses promptly.

Travel expenses incurred by FACULTY MEMBERS when traveling or attending "Meet and

Discuss" or oth'r Association related matters shall not be reimbursed by the

SSHE/UNIVERSITIES.

Article XXXIII

AGREt)XNT AGAINST STRIFES AND LOCK-OUTS

A. During the term of this Agreement there shall be no strike, as that term is

defined in the Public Empinyee Relations Act, by any FACULTY MEMBER. It is also

understood that no officer, :- resentative or official of APSCUF shall in any fashion

authorize, assist or encourage any such strike during the term of this Agreement.

B. Neither the SSHE nor the UNIVERSITIES shall lock-out any FACULTY MEMBER(S) during

the term of this Agreement.
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C. Should a strike occur during the term of this Agreement, APSCUF shall, within
twenty-four (24) hours of the start of such strike or at the request of the

SSHE/UNIVERSITIES:

Publicly disavow the strike Action by the FACULTY MEMBERS in all available

c,smunications media;

2. Advise the SSHE/UNIVERSITIES in writing that such FACULTY MEMBERS' action
has not been authorised or sanctioned by APSCUF;

3. Advise FACULTY MEMBERS at the UNIVERSITY(IES) where the strike is taking
place that it has not sanctioned an4 has disapproved of the strike action; and
APSCUF 81411 instruct the FACULTY NEMBERS to return to work immediately.

D. The SSHE/UNIVERSITIES reserve the right in their sole discretion to discipline,
sus9end, or discharge any FACULTY MENBER(S) who violate the provisions of Section A.

this Article.

E. Compliance with the foregoing provisions of this Article shall be deemed full
compliance with APSCUF'S obligations under this Article. APSCUF shall have no other
obligations or liabilities co the SSHE/UNIVERSITIES under this Article.

Article XXXIV

INTER-UNIVERSITY TRANSFERS

A. Among other purposes, it is he intent of this Article to assist in alleviating
potential staffing problems at the UNIVERSITIES by providing for the voluntary
transfer of FACULTY MEMBERS among the UNIVERSITIES. It is specifically understood

that the provisions of this Article are intended to deal solely with inter-UNIVERSITY
transfers and that they do not convey any other powers to the SSHE/UNIVERSITIES that
it does not already have. The terms of this Article shall not apply to a FACULTY
MEMBER who has been retrenched from his/her UNIVERSITY. When FACULTY MEMBER has
been retrenched, the provisions of Article ERIE, RETRENCHMENT, shall apply.

B. 1. When the Chancellor becomes aware of the possible need for transfers, he/she
shall take eppropriate steps to deteroine the availability of vacant FACULTY
positions within the SSHE that might be filled through the transfer of FACULTY
MEMBERS and shall notify all UNIVERSITIES within the SSHE of the existence of
such vacancies and of the qualifications required of candidates for the

nositions.

2. The Presidents of the UNIVERSITIES shall take steps, in accordance with
B.3., B.4., and C. below, to provide the Chancellor with the names and
qualifications of FACULTY MEMBERS who could be considered for transfer if the
President of a UNIVERSITv determines that there may be a need to alleviate

staffing problems.

3. The President of an irstitution from which transfers are contemplated shall,

after notifying the Chancellor in accordance with B.2. above, request the
department, program or administrative unit from which transfers are contemplated
to provide written recommendations to the President regarding the effect of
transfers on the quality and extent of existing programs. These recommendations

shall be provided to the President within fourteen (14) calendar days of the
request.
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4. The President, taking into account the recommendations made in accordance
with B.3. nbove, snail then determine, as provided in C. below, the number of
FACULTY MESSRS who could be transferred from a department, program or
administrative unit and shall forward the names and qualifications to the
Chancellor with the request that they be considered for transfer to other
UNIVERSITIES.

5. Upon receipt of the names and qualifications as provided in 8.4. above, the
Chancellor shall make a reasonable effort to transfer the FACULTY MEMBER(S) to an
available position at another UNIVERSITY in accordance with C. below.

C. I. With respect to the application of paragraphs 8.3. and 4. above, to ACADEMIC
FACULTY, consideration for transfers shall be by program or department, in
inverse order of length of service from the most recent date of employment at the
UNIVERSITY ("seniority"), provided that the remaining ACADEMICFACULTY MEMBER(S)
in the department or program have the necessary qualifications in the opinion of
the President to teach the remaining courses or perform the remaining duties. It
is understood by the parties that such UNIVERSITY -wide seniority is to be applied
within the affected program or department in order to determine which FACULTY
MEMBERS) within the program or department is (are) to be considered for
transfer.

2. With respect to the application of paragraphs 8.3. and 4. above, to
ADMINISTRATIVE FACULTY, consideration for transfer shall be by program,
department or affected administrative unit in inverse order of length of service
from the most recent date of employment at the UNIVERSITY ("seniority"), provided

the remaining ADMINISTRATIVE FACULTY MEMBERS in the department, program or
administrative unit have the necessary qualifications in the opinion of the
President to perform the remaining duties. It is understood by the parties that
such UNIVERSITY-wide seniority is to be applied within the program, department or
administrative unit in order to determine which ADMINISTRATIVE FACULTY MEMBER(S)
within the program, department or administrative unit is (are) to be considered
for transfer.

3. The transfer of the FACULTY MEMBER(S) shall be made by department, program
or administrative unit in order of length of service from the most recent date of
employment at the UNIVERSITY ("seniority"), so long as the FACULTY MEMBER with
the greatest seniority who is available for transfer has the necessary
qualifications to perform the duties of the available position at the receiving
UNIVERSITY. The decision as to whether the FACULTY MEMBER(S) being considered
for transfer has (have) the necessary qualifications to perform the duties of the
available position at the receiving UNIVERSITY shall be made by the President of
the receiving UNIVERSITY. If the most senior of those FACULTY MEMBERS being
considered for transfer from the department, program or administrative unit does
not have the necessary qualifications to perform the duties of the available
position, the next most senior FACULTY MEMBER being considered for transfer who
has the necessary qualifications will be transferred.

D. The President of the receiving UNIVERSITY may make the appointment at any step
within the rank held by the transferred FACULTY MEMBER which the President deess
appropriate.

E. The following procedure shall be utilized in the transfer process for FACULTY
MEMBERS:

I. When a FACULTY MEMBER is transferred, the regular full-time FACULTY MEMBERS
of the receiving UNIVERSITY department shall have the right to determine by a
simple majority vote the acceptability of the FACULTY MEMBER being transferred.
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Such vote shall be taken in accordance with the accepted voting practice or
procedure of the affected department unless it is in conflict with this
Agreement, in which case the procedure shall be revised to conform with this
Agreement.

2. The initial vote on acceptability by the receiving department shall be held
before the end of the semester immediately prior to the semester in which the
transfer is to be effective. This vote shall be held and the results determined
in sufficient time to allow the President of the receiving UNIVERSITY to notify
the FACULTY MEMBER being considered for transfer of the results of that vote at
least forty-five (45) days before the end of the semester in which the vote is
taken. The FACULTY !UMBER being considered for transfer shall notify the
Presidents of both the current UNIVERSITY and the receiving UNIVERSITY of his/her
acceptance or rejection of the transfer within ten (10) days of the receipt of
the results of the vote or at least thirty-five (35) days before the end of the
semester in which the vote is taken, whichever comes first. A reasonable effort
shall be made to insure that the FACULTY MEMBER is given the full ten (10) days
in which to make las/ber decision to accept or reject transfer. Failure by the
FACULTY MEMBER to notify the Presidents of the UNIVERSITIES involved of his/her
decision on acceptance or rejection by the end of the ten (10) day period shall
be considered a rejection of transfer. The time limits of this subsection may in
individual cues be modified bv mutual agreement, in writing, of the parties to
this Agreement. The acceptance of a transfer by a FACULTY MEMBER shall be final
and binding and shall preclude any right of return to the former UNIVERSITY by
that transferred FACULTY MEMBER.

3. The department of the receiving UNIVERSITY shall have the following options
in considering and voting on the acceptance of the FACULTY MEMBER proposed for
transfer into the department:

a. The department can approve the transfer of the FACULTY MEMBER into its
department. Upon such approval and acceptance of the transfer by the
FACULTY MEMBER under consideration, the transferred FACULTY MEMBER shall be
received into the department and UNIVERSITY. If the FACULTY MEMBER is
tenured, his/her tenure status shall be carried over to the receiving

UNIVERSITY and he/she shall receive UNIVERSITY-wide seniority credit at the
receiving UNIVERSITY of three (3) years or, where the President and the
receiving department agree. additional UNIVERSITY-wide seniority may be
granted, up to the full amount accrued at the former UNIVERSITY. A
probationary non-tenured FACULTY MEMBER shall receive full credit for prior
service toward tenure but shall receive no UNIVERSITY-vide seniority credit,
unless the President and the receiving department agree. in which case
UNIVERSITY-wide seniority may be granted up to the full amount accrued at
the former UNIVERSITY. Sabbatical leaves shall be granted. and credit for
sabbatical leaves shall be earned in accordance with Article XVIII, LEAVES
OF ABSENCE, Section A. In addition, the FACULTY MEMBER shall retain
accumulated sick leave and he/she shall not be considered a new employee for
purpose* of fringe benefits or other benefits provided to FACULTY MEMBERS
covered by this Agreement; or

b. The department may provisionally approve the transfer of the FACULTY
MEMBER into its department. Transfers which have been given provisional
approval by the department shall be for an interim period of one academic
year (2 semesters). Prior to the end of the interim academic year, the
department shall vote either to fully accept the transferred FACULTY MEMBER
or to reject the transferred tACULTY MEMBER. If a provisionally approved
transferred FACULTY MEMBER fails to receive a vote of approval at the end of

71

74



the first interim academic year, the President of the receiving UNIVERSITY
shall not be barred from retaining the transferred FACULTY MEMBER in the
position in the department to which he/she was transferred for not more than
one (1) additional academic year. This does not obligate the President to
finffi another position for the transferred FACULTY MCBEE at the receiving
UNIVERSITY after the end of this second year. If the provisionally approved
FACULTZ MEMBER is tenured, his/her tenure status shall be carried over to
the receiving UNIVERSITY. A provisionally approved probationary non-tenured
FACULTY MEMBER shall receive full credit for prior service toward tenure.
Sabbatical leaves shall be granted, and credit for sabbaticdl leaves shall
be earned in accordance with Article XVIII, LEAVES OF AMERCE, Section A.
In addition, the provisionally approved FACULTY MEMBER shall retain
accumulated sick leave and he/she shall not be considered a new employee for
purposes of fringe benefits or other benefits provided to FACULTY MEMBERS
covered by this Agreement. Upon final approval and acceptance of the
transferred FACULTY MEMBER by vote of the receiving department at the end of
the !acerb: academic years A tenured FACULTY MEMBER shall receive
UNIVERSITY-wide seniority credit of three (3) years at the receiving
UNIVERSITY or, where the President and the receiving department agree,
additional UNIVERSITY-wide seniority may be granted up to the full amount
accrued at the former UNIVERSITY; and, a probationary non-tenured FACULTY
MEMBER shall receive no UNIVERSITY-wide seniority credit, unless the
President and the receiving department agree, in which case UNIVERSITY-vide
seniority may be granted up to the full amount accrued at the former
UNIVERSITY; or

c. The department nay reject the transfer of the FACULTY AMER into its
department. Although the department has voted to reject the FACULTY MEMBER
being considered for transfer, the President of the receiving UNIVERSITY may
at his/her discretion, end where he/she believes that the FACULTY MEMBER
being considered for transfer meets the credential requirements of the
available position, convert the rejection to a provisional approval. Where
the President converts the rejection to A provisional approval. the transfer
shall be for an interim period of one (1) academic year (2 sews ).
Prior to the end of the interim academic year, the department 'haul vote

either to accept fully the transferred FACULTY MEMBER or to reject the
transferred FACULTY MEMBER. If a provisionally ap;roved transferred FACULTY
MEMBER fails to receive a vote of approval at the end of the first interim
academic year, the President of the receiving UNIVERSITY shall not be barred
from retaining the transferred FACULTY MEMBER in the position in the
department to which he/she was transferred for not more than one (1)
additional academic year (2 semesters). This does not obligate the
President to find another position for the transferred FACULTY MEMBER at the
receiving UNIVERSITY after the end of this second year. If the
provisionally approved FACULTY MEMBER is tenured, his /bet tenure status
shall be carried over to the receiving UNIVERSITY. A provisionally approved
probationary non-tenured FACULTY MEMBER shall receive full credit for prior
service toward tenure. Sabbatical leaves shall be granted and credit for
sabbatical leaves shall be earned in accordance with Article XVIII, LEAVES
OF ABSENCE, Section A. In addition, the provisionally approved FACULTY
MEMBER shall retain accumulated sick leave and he/she shall not be
considered a new employee for purposes of fringe benefits or other benefits
provided to FACULTY MEMBERS covered by this Agreement. Upon final approval
and acceptance of the transferred FACULTY MEMBER by vote of the receiving
department at the end of the interim academic year, a tenured FACULTY MEMBER
shall receive UNIVERSITY-wide seniority credit of three (3) years at the
receiving UNIVERSITY or, where the President and the receiving department

agree, additional UNIVERSITY-wide seniority may be granted, up to the full
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amount accrued at the former UNIVERSITY; and. a probationary non-tenured
FACULTY MEMBER shall receive no UNIVERSITY -wide seniority credit. unlesc the
President and the receiving department agree. in which case UNIVERSITY -wide
seniority may be granted up to the full amount accrued at the former
UNIVERSITY.

F. When FACULTY MEMBERS are transferred in accordance with the above provisions, the
Chancellor shall require the FACIE rY MEMBER to change his/her residence from one place
in Pennsylvania to another place. ld the FACULTY MEMBER shall receive the expenses of
moving his/her household goods to h14'ber new residence in accordance with applicable
SSHE rules and regulations.

Where the FACULTY MEMBER meets the above requirements for payment of moving
expenses. it ig understood that the move by the FACULTY MEMBER shall be made within
six (6) months, and the request for payment of Nevins expensen will be made no later
than six (6) months from the date of acceptance of the transfer. Moving expenses
shall be paid by the UNIVERSITY from which the transfer occurs.

G. Where a FACULTY MEMBER transfers from a UNIVERSITY within the system to a
different UNIVERSITY within the system for personal reasons or reasons other than
those set forts it., B.2. above, only Sections D. and E. of this Article will apply.

B. An individual FACULTY RIDER who is transferred for the purposes set forth in
11.2. above, or APSCUF on his/her behalf, shall have the right to grieve in accordance
with Article V, GRIEVANCE PROCEDURE AND ARB/TRATION, but only as to himself /herself
and then only with respect to failure to observe the grievable portions of the
procedures set forth in A. through Y. above. A FACULTY RIMIER who is transferred fcr
personal reasons or reasons other than those set forth in B.2. above, or APSCUF on
his/her beholf, shall have the right to grieve in accordance with Article V, GRIEVANCE
PROCEDURE AIJ ARBITRATION, but only as to himself /herself and then only with respect
to failure to observe the grievable portions of the procedures set forth In D. and E.
ibove.

I. Upon the request of either of the parties to this Agreement, the party -1 shall
meet and discuss aspects of this Article that are of mutual interest.

Article XXXV

LEGISLATIVE ACTION

A. In the event that any provision of this Agreement requires legislative action to
become effective. including, but not limited to. amendment of existing statutes, the
adoption of new legislation. the passage of the SSHE budget or the granting of other
appropriations, the provision shall become effective only if such legislative action
is taken. The parties, however. mutually agree that each will make 8.11 appropriate
but separate recommendations to the Legislature which each deems necessary to give
force and effect to the provisions of this Agreement. It is agreed by the parties that
the provisions of this Section shall not be subject to the provisions of Article V.
GRIEVANCE PROCEDURE AND ARBITRATION, of this Agreement.

B. The SSHE and MOP shall each separately and in good faith attempt to have
introduced and support legislation which each party independently deems is necessary
to implement a provision of this Agreement. Where the parties mutually agree upon the
need for implementing legislation and the form and language of that legislation. they
will lend full support to the introduction and passage of such =rosily agreed upon
legislation. It is agreed by the parties that the previsions of this Section shall not
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be subject to the provisions of Article V, GRIEVANCE PROCFDURE AND ARBITRATION, of
this Agreement.

C. In the event that legislation which both parties mutually agree is necessary is
not passed with respect to a specific subject matter, the parties hereto shall have
the right to re-negotiate regarding the subject matter.

Article XXXVI

SEPARABILITY

In the event that any provision of this Agreement is found to be inconsistent
with statutes or ordinances, the provisions of such statutes or ordinances shall
prevail and, if any provision herein is determined to be invalid and unenforceable by
a court or other authority having jurisdiction, such provision shall be considered
void, but all other valid provisions hereof shall remain in full force and effect.

Article XXXVII

TOTALITY OF AGREEMENT

The parties acknowledge that this Agreement represents the results of collective
negotiations between said parties conducted under and in accordance with the
provisions of Act 195 and constitutes the entire Agreement between the parties for the
term of said Agreement or any extensions thereof. Each party waives his/her right to
bargain collectively with the other with reference to any other subject, matter, issue
or thing, whet! r specifically covered here or wholly omitted herefrom, whether or not
said subject was mentioned or discussed during the negotiations preceding the
executicA of this Agreement.

Article XXXVIII

SUCCESSORS

This Agreement shall be binding upon the parties hereto, and their heirs,
executors, aoministratora, successors and assigns of each, in accordance with
applicable labor law. The SSHE shall notify APSGUF in writing at least thirty (30)
days in advance of any sale, lease, transfer or assignment of any of the UNIVERSITIES
to political subdivisions or bodies, corporations or persons.

Article XXXIX

TERM OF AGREEMENT

This Agreement shall be effective as of July 1, 1985 and shall remsfa in full
force and effect to and including June 30, 1987. This Agreement shall automatically
be renewed from year to year thereafter unless either party shall notify the other
party in writing of their intent to renegotiate all or parts of this contract by such
time as would permit the parties to comply with the collective bargaining schedule
established in the Public Employee Relations Act.
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In Witness Whereof, the parties to this Agreement intending to be
legally bound by its provisions have signed and executed this Agreement
on November 1, 1985.

By By
G. Terri Madonna
President, APSCUP

James W. Whit
Chief Negotiator

Fitz Eugene Dixon. Jr.
Chairman
Board of Governors

de s H. McCormick
ncellor

rizir:AideJ
James H. Tinsman --Ydward P. Kelley, 7r.
Negotiator Chief Negotiator

.(9cuidAize."4"-
Michael P. Montemuro
Negotiator

David P. Felker

Negotiator

MulgiA441464. John L. Zahade
N otiator

Laura 11.'11111er

Negotiator

)(1-1..;,104.e.Z
Rober . Swinsick
Negotiator

Ro Whitcomb
Ne tiator
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SIDE LETTER

1. All continuing education courses taught prior to January 1, 1986
will be paid pursuant to the previous Agreement between the
parties. Beginning January 1, 1986, continuing education courses
will be paid in accordance with Article XXVII, CONTINUING
EDUCATION, of this Agreement.

2. The workload equivalencies for department chairpersons for the Tall
Semester 1985 will be granted pursuant to the previous Agreement
between the parties. Beginning January 1, 1986, department
chairpersons shall be granted sinimum workload equivalencies in
accordance with Article VI, DEPARTMENT CHAIRPERSONS, of this
Agreement.

3. The Health and Welfare Fund will pay the cost of providing BC/BS/MM
Coverage for FACULTY MEMBERS on educational leave without pay who
have applied for and been granted such coverage by the Fund. For
all other FACULTY MEMBERS who are granted such leaves, the SSHE
will pay for BC /BS /MM pursuant to Article XXI, FRINGE BENEFITS, of
this Agreement.

4. The rights of FACULTY MISERS who are undergoing evaluations or who
apply for promotion during the 1985-86 academic year will be
governed pursuant to the previous Agreement between the parties.
except that, if agreed to at local meet and discuss, the criteria
found in Article XII, PERFORMANCE REVIEW AND EVALUATION. Section
1.A.1.c. and Section 1.A.1.d. of the previous Agreement will be
combined as one criteria for the purposes of evaluation and
promotion. Article XII. PERFORMANCE REVIEW AND EVALUATION, and
Article XVI. PROMOTIONS of this Agreement will be implemented
effective with the beginning of the 1986-87 acidotic year.

5. The renewal and non-renewal rights of FACULTY MEMBER!, during the
1985-86 academic year will be governed pursuant to the previous
Agreement between the parties. Article XIV. RENEWALS AHD
NON-RENEWALS, of this Agreement will be implemented effective with
the beginning of the 1986-87 academic year.

6. The workload for FACULTY MEMBERS who supervise student teachers
during the 1985-86 academic year will be calculated pursuant to the
previous Agreement between the parties, except that any FACULTY
MEMBER who supervises more than twenty (20) student teachers in the
Spring Semester of 1986 will qualify for overload pursuant to
Article XXIII, WORKLOAD AND WORKLOAD EQUIVALENCIES, Section A.l.f.,
and Article XXV, OVERLOAD, Section D., of this Agreement. Article
XXIII, WORKLOAD AND WORKLOAD EQUIVALENCIES, Section A.l.f., and
Article XXV OVERLOAD, Section D., of this Agreement will be fully
implemented effective with the beginning of the 1986-87 academic
year.

154:655geig6246;04-
/f/AS--
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SIDE LETTER

There will be an Ad Hoc Committee established to recoamend a new
inter-university transfer policy. Such Committee will consist of three
(3) representatives from APSCUY and three (3) frog the SUE and will be
appointed no later than two (2) weeks after the execution of this
Agreement. The Committee will present its recommendations to the
parties no later than sixty (60) days after the execution of this
Agreement; however, this time may be extended by mutual agreement of
APSCUY and the SSHE.

The parties will submit the Committee's recommendation to their
respective governing bodies for approval. If, and only if, both APSCUP
and the SSE! agree to adopt a new inter-university transfer policy, such
policy will replace the present Article XXXIV, INTER-UNIVERSITY
TRANSFERS. However. until such time, FACULTY MMUS' right to transfer
from one UNIVERSITY to another will continue to be governed by the
present Article XXXIV, INTER-UNIVERSITY TRANSFERS, of this Agreement.

48g561122----1.4. SSHE/UNIVERSITIES

Date
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Definitions (continued)
"Mall" 1

"Commonwealth" 2

"Faculty" or "Faculty ?Webers" 2

Grievance 4

"Non-Tenure Track Faculty" 2

"Probationary Non-Tenured Faculty Member" 2

Tenure 22

"State System of Higher Education" 2

"Universities" 1

Department Chairpersons. Article VI 7. 8, 9, 77
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Disciplinary Action 6, 24
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Leave Without Pay 30, 33, 36, 37, 38, 40, 49, 77
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Leaves of AL:ence. Article XVIII 29-37
Legislative Action, Article XXXV 73, 74
Library Faculty 1, 30, 51, 52, 59
Life Insurance 25, 29, 38, 41, 42
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Lock-Outs, Agreement Against 68, 69
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Major Medical 25, 37-41, 77
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Medical Benefits for
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Retrenches' 65
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Military Leaves 32, 33, 34
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Preamble 1
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Unemployment Compensation (3, 67
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