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PREAMBLE

THIS AGREEMENT made end entered into this let dey of November, 1985, by end
between the Bosrd of GCovernore of the Stete Syetem of Higher Education ("SSHE") for
and on behalf of iteself, the Stete Universities and their respective Councils of
Trustees, of the firet part, and the Associstion of PennsyIvanis Stete College end
Univereity Faculties ("APSCUF") of the escond pert.

PURPOSE

APSCUY hee been certified to repressnt, for purposes of collective bergeining,
department chairpersons, full-time teaching feculty (incIuding libreriane with feculty
stetus), pert-time teaching feculty and 1ibreriens vithout feculty stetus and feculty
membere of the UNIVERSITIEC whose beef . responeibilities Ife outeide of the clessroom
sstting.

APSCUY gnd the STATE SYSTEM OF HIGHER EDUCATION, desiring to cooperste ssch with
the other in mutual respect and harmony, hava sgreed to the provisions of thie
Agreement in coneiderstion of the following:

1. The UNIVERSITIES exist for the common good of the citizens of the
Commonwealth, perticularly the studente who ettend such UNIVERSITIRS. In @ world of
repid change snd recurring crisss, eIl will be served best by en intellectual
environment which sncoursges the search for truth.

2, APSCUF s the reprassntetive of the gbove named employes recognizes ite
obligetion to permit a1l individuale cnd groups on each campus to be included in the
coneideretion of matters releting to them.

3. The pertiee recognize that collective bergaining in good feith will further
their common eim of offering the best possible educetional opportunitise st the
UNIVERSITIES and sesert their intention to sbids by the terms of the Agreement.

&, PFor the purposss of this Agreement, the following definitions shsll be
opplied: :

"ACADEMIC PACULTY" -~ The bergaining unit coneisting of depsrtment cheir}irsons,
full-time teaching feculty including libreriens with feculty etetus, pert-time
teaching feculty, librerfane without feculty stetus and feculty mesbers whose besic
responsibilities 1is outeide of the clessroom setting who have, by certificetion of
the Pennsylvenia Labor Relations Bosrd (PLRB), besn designated se ACADINIC PACULTY
(PERA-R=775-C) .

"ADMINISTRATIVE PACULTY" -~ The bergaining unit coneisting of feculty members
whoss beeic responeibilities 1lie outeids of the clessroom who have not been designeted
80 ACADEMIC PACULTY (PERA-R-1354-C).

"APSCUP" «—~ The Association of Penneylvenia State College and University
Peculties, Inc.

"UNIVERSITIES" - All icstitutions of the Stete System of Higher Educetion
including Bloomeburg Univereity, Celifornia Univereity, Cheynsy University, Clerion
Univereity, Eaet Stroudeburg Univereity, Edinbcro Univereity, Indiena University of
Pennsylvenis, Kutztown Univereity, Lock Haven University, Manefield Univereity,
MilIersville Univereity, Shippensburg University, Slippery Rock University, end Weet
Chester Univereity; end their respective brench campuses.
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"STATE SYSTEM OF RIGHER EDUCATION" -- Thet System crested by Act 188 of 1982, the
Stete System of Higher Educetion Act, hers{nafter referred to veriously ae System or
SSAE.

"COMMONWEALTH" -~ The Executive Branch of the Commonwealth of Pennsylvania.

"PACULTY" or "PACULTY MEMBERS" ~~ Al) membera of the bargaining units described
in PLRB cases Numbers PERA-R-775-C and PERA-R-1354~C.

"PROBATIONARY NON-TENURED PACULTY MEMBER" — A Paculty Member who is appointed to
a tenurs track position and who has mot been granted tenurs.

"NON-TENURR TRACK PACULTY" —— A Paculty Mesber who 1s appointsd to service in a
position in which eervice will not be creditcd toward tenure. Exaaples of such
positions include Temporary Part-time, Temporary Full-time, and Reguler Part-time.

Article I
RECOGNITION

Tha SSHE snd the UNIVERSITIES and esch of them recognize APSCUF ee the sole and
exclusive bargaining sgent for FACULTY MEMBERS in the bargeining units above de.cribed
and certified by the Pennsylvania Labor Relaticns Board in Case Nos. PERA-R-775-C, and
PERA-R-1354~C, with respect to the SSHE'S obligetions both to “"negotiete” end to "mest
and diecuss,” as thoss terms are used in Sections 701 and 702, respectiyely, of the
Public Raployes Relations Act ("Act 195").

Article 1I
ACADEMIC FREEDOM

A. A PACULTY MEMBER is entitled to full freedom in research end in the publication
of the results, subject to the adequste performance of his/her other scademic or
aduinietretive duties. .

8. A FACULTY MEMBER ie entitled to fresdom in the classrcox in discussing his/her
subject, but he/she should be cars”ul not to introduce into his/her teaching
controversial mattsr which has no relation to his/her subject.

C. A UNIVERSITY FACULTY MEMBER is a citizen and s member of a leerned profession.
When he/she spesks or writes as a citizen, he/she should be frees from UNIVERSITY
censorship or discipline, but his/her special position in the community imposes
special obligetions. As a pereon of learning he/ehs should remember that the public
may judge his/her profession and hie/her UNIVERSITY by his/her uttersnces. Hence,
he/ehe should et all times be accurats, should exercise sppropriete restraint, should
show respsct for the opinivns of others, and should make svery effort to indicate that
he/ehe is not o spokesperson of the UNIVERSITY(IES). Acts vhich interfers with the
sctivitiss of the UNIVERSITY(IES), ecte which interfere with the fresdom of movement
on the campus, or ects vhich interfers with the freedom of ell members of the scademic
community to pursue thelr righ*ful goals, ere the antithesis of scademic freedom and
responsibility. So elso ars ¢+ :h scte which, in effect, deny freedom to spesk, to be
heard, to estudy, to tesch, to aduinister end to pursus research.

D. 1. PACULTY MEMBERS are entitled to freedom in the selection of textbooks,
audio-visual aids erd other teaching eids.




!

%

]

J
Py

A

g

2, There shall be no censorship of 1ibrary materiels.

3.  uith respect to 1 end ? ebove, budgetery limitetione uay restrict the
quautity of items to be purciased.

E. Since certein espects of ths information obtained by o PACULTY MEMBER in the |
course of his/her work can be coneidered privileged, no PACULTY MEMBER eliall be |
raquired to diecloss such information unless he/she desms it to be in the best

interest of his/her student or hie/her profession. The UNIVERSITY will immedistely

edviss the PACULTY MEMBER of any effort, by sction of law or otherwise, to securs

records or other information obtsined by the PACULTY MEMBER. In no event shall the
UNIVERSITY exercise sny disciplinatry sction egeinet s FACULTY MEMBER because of

hie/her sssertion of privilegs with regerd to information under his/her control.

F. The provieions of this Articls shall not be construed so ss to deprive the
URIVERSITY or its designees of ite right of eccess to end/or posssesion of filee,
records or materisle mainteined by PACULTY MEMBERS in behelf of the UNIVERSITY,
provided, however, that greds books shsll remain in the posesssion of the PACULTY
MEMBER s0 long ee he/she remains on the cempus.

Article 111
PAIR PRACTICES

A. Neither perty hersto nor any PACULTY MEMBER shall discriminate esgeinet eny other
FACULTY MEMBER or candidete for employment on the besis of recs, creed, color, sex
(including discrimination by sexusl harassment), handicap, 1ife style, femily ststus,
age, nstionsl origin, APSCUF membership or ectivity or lsck thereof, or political
belief end/or affilietion.

B,  Thers shell bes no diecrimination by either of the perties hersto or ony PACULTY
MEMBER ageinet members of the same family regerding concurrent employment st eny
UNIVERSITY.

C. 1f eny provieion of thie Agresment is in conflict vith Pedersl Executive Oiders
11246 and 11375, ee swended, and the Civil Righte Act of 1964, and ell lawe and rules
releting to the Pennsylvanis State System of Higher Education Plan for Bqual
Opportunity, which ie part of the Commonwealth's Plan fo f£qual Opportunmity,
hereinafter known as the SSHE Plan, the provieions of such orders, lawe end rules
shall preveil; provided that any rule mot coneistent with thie Agresment adopted by
th: Commonweslth/SSHR subs' quent to the signing of this Agreement shall not preveil
ageinet the terms of thi Agreement. Befors any rule releting to the SSHE Plan not
consistent with thie Agreement is epplied to effect the rights of APSCUY or sny
FACULTY MEMBER, this Section shall be rsopened for megotiation et the zequest of
APSCUF.

D. The perties shall meet end discuss et the stete level during the term of thie
Agreement on such sspects of this Article that ere of mutual intersst. The perties
hereto specifically agres to support and work towsrds the gosle set forth in the SSHE

Plen.
Article 1V
DUTIES AND RESPONSIBILITIES OF FACULYY MEMBERS
A. The pt of demic freedom must be mpanied by en equelly demanding
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concept of scademic responeibility. The concern of the UNIVERSITY{IES) and ite
menbers for scademic fresdom safeguarde wmust extend squally to requiring responsible
hd service, consistent with tbe objectives of the UNIVERSITY(IES). The universel
responetbility of the teaching PACULTY MEMBER ie effective teaching.

B. A -~roper scademic climate can be msinteined only when membere of the FACULTY mest
the .undementa) dutise end responsibilities regularly. Thees dutise and
respousibilities fuclude but eres mot limited to: reporting promptly, and in advance
1f poseible, any changes in cless hours or classrooms seeigned; preparing for and
meeting their sssignments, which would include timely motificztion of ths proper
suthority and making s rcasonable effort to i-eure thet sssignm.nte can bs covered in
case of absences; making o reasonab s sffort to notify etudents of any changes in
clase hours or classrooms sssigned; keeping current in their scademic disciplines
through continuing scholerly ectivity; keeping office houre in ececordence with
Actici> XXITI, WORKLOAD AND WORKLOAD BQUIVALENTS, and conferring with end edvieing
studente and advisees; eveluating fairly and reporting promptly etudent echisvement;
rendering service to the UNIVERSITY which would include perticipating in group
deliberetions which contribute to the growth and development of the etudente and the
UNIVERSITY(IES); and reporting promptly, and in gdvance if poseibls, abseace from eny
aseigned duty in eccordance with the provieions of Article XVII, SICK LRAVE. All
menbere of the FACULTY elso bave the responsibility to eccept those reasosable duties
sesigned to them within tbeir fielde of competence. Additionally, FACULYY MEMBARS
have the responsibility to perform other tesks characteriestic of the scademic
profession se described in Article XII, PERFORMANC REVIEW AND EVALUATION OF PACULIY,
Section 1.A. and to sttempt honeetly and in good conscience to preservg and defend the
goale of the UNIVERSITY(IES), including the right to advocats change.

e e o e s ke e wo o

Artizle V

GRIEVARCE PROCEDURE AND ARBITRATION

A. Intent

. It is the declered objective of the SSHE/UNIVERSITIES and APSCUF to eucourage the
i just resolution of grievences. In order to effect o prompt resolution of grievances,
the SSHE/UNIVERSITIES, APSCUF end the FACULYY shall make eveilable ons to the other
811 known relevant fecte 80 es to ensble the partiss to resolve grisvences. The
! pertise further sgres that the orderly processes hersinsfter set forth below shall be
the sole method used for the resolution of grievances.

A grievarce may be filed by e YACULTY MEMBER, e group of FACULYY MEMBERS, or
APSCUP. APSCUF msy present s policy grievance (ome which effecte more than one Q)
pereon) et any step of the grievancs procedurs prior to erbitretion. Decieions
involving the non~renewe)l of probstionary non-tenured FACULTY MEMBERS shall be
governed exclueively by the provisions peztaining thereto ee contained in Article XIV,
RENFHALS AND NON~RENEWALS.

B. Definition

A “grievence" is an ellegetion by APSCUF or s FACULTY MEMBER or group of FACULTY
MPMBERS that thers hae besn & specific violstion, misinterpretstion or isproper
spplicetiou of en Article(s) ond Section(e) of thie Agreement by the
SSHE/UNIVERSITIES, and e stetement of the remedy being requested. It is understood
and sgreed batween the parties that APSCUF or e FACULYY MEMBEL will be slloved to make
arendments to the grisvence up to the submission st {*sp Three. It is eleo understood
that if such anendmente sre made to ths grisvance in ths submission to Step Thres,
either perty may resubmit the grieveuce to Stsp Two for reconsiderstion.
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C. Procsdurs

Step One APSCUF, & PACULTY MEMBER or & group of PACULTY iEMBERS ehsll
pressnt s grisvance orelly or in writing et the loweat management level having
suthority to dispose of the grievance. The msnagement repressntativs ghall
dnveatigate the grievence ss Ye/ehe shall deem sppropriate and respond to APSCUY
s+d/or ths grievant orally or in writing.

Step Two If the grievance has not been resolvad et Step Ons, the grisvent,
group of grievants or APSCUF shall reduce the grievance to writing, eteting the
facts, and listing the Articles snd Ssctions of this Agreemeat or ths specific
ragulation(s) or procedure(s) upon which the grievance is based. Such written
grievance(a) shall be submitted t/ the President or hia/her deaignee within forty
(40) calendar days of the occurrince giving rise to the grievanca or within forty
(40) calender days of the date on which the grievant or grievants learned of such
occurrence, with the exception that 1f the forty (40) daye expire batween May 1
and September 1 of any year, the grievance shall be submitted to the Prssident or
hia/ber deaignee by September 30 of such year or within forty (40) calendar daye,
whichever comss later. The President or hia/her deaignes ghall have twenty (20)
celendar days following the receipt of such written grievance to investigats the
sattsr ea he/she shall deem eppropriats, discuss the mettar with the grievant,
group of grievanta and/or the local APSCUF grievance chsirperson or hia/her
designes where appropriate, and to submit @ written responss to the grisvant,
group of grievantes and APSCUF.

I1f o grievance 1s amended bafors sbmiseion st Step Two or if either perty
resubmite an gmended grievance to Stap Two, ths President or hia/her deaignes
shall have twenty (20) calendar days following the rsceipt of such smended
grievatce to investigats the matter se he/shs ghall deem sppropriats, discuss the
matter with the grievant, group of grievants and/or the local APSCUF grievence
chairperson or his/her deaignes whers sppropriats, and to submit s written
rasponse to the amended grievarca to the grievant, group of grievants and APSCUY.

Step Thres If the grievance has not bsen resolved st Stsp Two, ths grisvent,
group of grievanta or APSCUF may, within fifteen (15) calendar days aftar the
dacision from the President st Step Two is dus, sutmit & written eppssl to tha.
Chancellor of the SSER or hia/her designes. The Chancellor of the $SHE or
hia/her deaignee ahall have thirty (30) calende: days following the receipt of
such written sppesl to submit s written rasponss to the grievant, group of
grisvents and APSCUY,

Step Four - Binding Arbitretiom

If the grievance has not been resuvived at Step Thrra, APSCUP, but nmot an
individual PACULYY MEMBER or group of PACULTY MEMBERS, hss ths sols right to
refer s grievance to srbitration snd to conduct the procseding ss s perty, and
shall within forty (40) calendsr days of the receipt of the written response from
Step Thres submit e written notica to the Chancellor of the SSHE or hia/her
teaignas of ite intent to submit the grievence to binding arbitration. It ia
underatood that only APSCUF, or counsel for APSCUF, may prasent tbs cass in
support of any grievance et arbitretion.

D. The pertiss shall have the right wutually to sgres upon the arbitretor, but in
the avent thay cannot 80 agres within firteen (15) calender deys of raceipt of ths
sbove notice, the matter shell forthwith ba submitted to the American Arbitretion
Association for the sppointment of an srbitrator. 7. all cesss, sslaction of the
arbitrstor and the erbitrstion procescings ehsll be conducted in sccordence with the
Voluntery Labor Arbitration rulee of the Americen Arbitration Association et the time
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obteining. The erbitretion proceeding shell be held ot such time and place as is
convenient to the perties, coneistent with the circumstances of the case.

The decieion of the srbitretor shell be final and binding upon the perties,
except where the decision would require en enactment of legislation in whizt cese the
decision shall be binding only if end when such legieletion is enected. Th:
srlitretor shall have no suthority to edd to, subtrect from, or modify this Agreemeat.
Each case shall be coneidersd on ite merits end this collectivs bergaining egreement
shall conetitute the sole basis upon which the decision ekell be rendered. If there
ie @ question ss to vhather the erbitretor has jurisdiction to heer o cess, this
question sust be hesrd and sn immediate bench ruling issusd by the arbitretor prior to
his/her hesring end deciding the merite of the case. The erbitretor shall confine
hinself/hereslf to the precise issus the partiss have egreed to submit for erbitretion
and shall have no suthority to determine eny othei issuss not so submitted to him/her.
The erbitretor shall be requested to issus hia/her decision within thirty (30)
calender deys efter the hesring or receipt of the trenecript of the heering.

The erbi.retor's fees and expenses shall be shared squally by APSCUF end the
SSHE/UNIVERSITIES, but ssch perty shall beer ite own cost of prepering cnd presenting
ite case to the erbitretor. Whers ons of the perties to thie Agreement requeste o
postponement of ¢ previously echeduled erbitretion which results in a postponement
charge, the postponing perty shall pay such charge unless the postponement resulte in
s ssttlement of the grisvance, in which event the postponement charge shall be divided
equally between the partiss. A postponsment charge resulting from s joint
postponement request shall be shared squally by ths perties. Either perty te en
srbitretion may request that e tranecript of the hearing be made. The ‘requesting
perty shall pasy the cost for the tranecript end shall provide s copy fres of charge to
the erbitretor. In ths event thst the perty vho did not order s copy of the
tranecript et the hearing subsequently decides to order e copy of the tramecript, that
perty shell shars squally in the cost of the copy of the trenscript provided to the
srbitretor.

R. The feilurs of either perty to demand complisnce with or to comply with the time
1inite of Stefs One to Thres of Section C. of this Article ehall not bei either party
from requiring that the steted time liwite st Step Four be met.

¥. A FACULTY MEMBER may, in eccordance with the provieions of Article XV, TENURE,
appesl eny discipline or diecharge for just ceuss st the Third Step of this grisveace
procedurs. Any such sppesl must be presented in writing within fiftesn (15) celsnder
deye sfter the FACULTY MEMBER has received written notice of the dieciplinary ectiom.
A copy of the ssid written notice shall be mailed to the locel APSCUF grisvence
chairperson snd Stete APSCUF on the dey the written notice is mailed or delivered to
the FACULTY MEMBER, whichever dey ie esrlier.

G. Time of the Essemce

1. The filing of e grisvance or eppeal from eny step of thie grievence
procedure or the notice of eny 4intent to erbitrete shall be sccomplished within
the time limite epecified end, in the event such ie not done, ths
Adminietretion's decieion et the prior etep shall be final and binding upon the
parties end shell not be subject to further eppesl of any kind; provided,
however, that ths seid time limite may be extended by wri’ :n or orel mutusl
sgreement for sny reason, and ressonsble requeste for extantions shall not be
srbitrerily denied; end, provided further, that s grisvent shall mot be penalised
e8 to time if he/she has besn misled by e representstive of the
SSHE/UNIVERSITIES.
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2, Fallure to comsunicate s decision at any step of this grievance procedurs
vithin the specified time limits shall permit it to be advanced to the next step
of the procedure, unlesa a longer period is established by mutual consesnt.

H. Rights of APSCUF

1. APSCUF'a representstive(s) shall be adviaed of the existance of s grievancs
sa soon 88 the UNIVERSITY Aduinistration becomes avare of its existence, As
early as posaible and practicsl, copies of sll trsnacripts, documents and
correspondence filed with reapact to a grievance shall be made availasble to
APSCUF, and at APSCUF's requast be provided to APSCUF. Costa of raproduction
shall be borne by APSCUF should the SSHE/UNIVERSITIES raquest such payment.

2. Any individual FACULTY MEMBER or group of FACULTY MEMBERS ahsll hava the
right at sny time to present grisvances to the SSHE/UNIVERSITIES and hava them
adjusted without the intervantion of APSCUF, ss long ss the adjuatment is not
inconsiatant with ths terms of thia Agreement; and provided furthar that APSCUP
has been given tha opportunity to be prasent at such adjustment.

3.  APSCUF'as rspressntative(s) shall be permitted to represant the grisvant when
requested to do so by the grievant and, in sny evant, to represant and speak on
behalf of APSCUF'as particular point of interest iu connaction with that
grievance. Io this ragard, it is undarstood that th. grievant haa the right to
represent hiusslf/herself and APSCUF shall not interfere with that right.

I. Diasposition of Grievancas

Any settlement, withdrawal or disposition of a grievance at any step balow Step
Three in Section C., sbova, ghell not constitute s binding precedent for the
settlement of similar grisvancas in the future. The partiea ghall endesvor to
implemen®. fully any sattlement sgrasment(a) or arbitration swerd(s) within sixty (60)
days of the receipt of said agresment or award.

Articlas VI
DEPARTMENT CHAIRPERSONS
A. Duties

1. The department chairperson directs the activities of tha department, subject
to the approval of tha Dssn/Dirsctor. He/she is responsible to tha Desn/Dirsctor
for the devalopment of department plans, guidelines and intarnsl offics
operation; he/she directs the department's sdwinistrative organizstion and may
delegate authority and assign responsibility as sppropriste; and ha/sha
represents ths academic discipline both on and off campus eirher personally or by
designation of departwent rsprsssntstives.

2. The department chairparson is also reaponsible for recommending to the
Dean/Ditector such matters as personnel sctions, currichlar changes, couras
offerings, teaching asaignmenta and the department budget.

3., In all phsses of depsrtment affairs, the chairperson should be senaitive to
and reflect, but not be restricted to, majority departmant faculty santiment.

B. Selection
s a. The President or hia/l.ar designee and a committee selected by tha
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depertment shsll designate the individual or individuale who ie(ers)
mutually ecceptable to eerve in the post of depertment cheirpereon, The
cheirpereon ehell be elected (or rejected) by the najority eecret bellot
vote of the reguler full-time PACULTY MEMBERS within the depertment from the
iadividusl or individuale deeignated. Except se provided in psregreph b,
below, thie procedure shall epply with reepsct to the eppointment of en
interim or scting dep.rtment cheirpereon.

b. In the event there can be n- sgreement ese to e mutually ecceptuble
caudidete for the office of depertment chairperson, the President ehell have
the right to sppoint an ioterim chairpereon for e period mot to exceed eix
(6) wonths provided, however, that the President’e sppointee ehall not be en
individual previouely rejected by the vote vf the depertment.

2, Depertment cheirpereon electione ehall be convened no leter than February
15, 1987 and theresfter svery three (3) ysare. Newly elected deps:tment
chairpereone ehall take office June 1 of the yeer in which slected. Should
vecanciee occur during the term of office, e epecisl election wuet be held under
the terms deecribed above with the newly elected chairpereon serving until the
next regulerly scheduled round of departmentel slsctions.

3. When e department chairpereon ie not properly performing hie/her duties in
sccordsnce vith thie Article, the President may resove the chairpereon from
office. A majority of the regular full-time FACULTY MEMBERS of & departmant may
requeet that the Preeident remove the depertment chairpereon and the President
way, in hie/her sole diecretion, take euch action. The requeet from tnc majority
of regular full-time FACULTY MFMBERS muet be in writing, wuet be eigned by thoee
LACULTY MOMEERS making the re, ‘et: and muet contein e etatement of the reasons
for the request. Where such ection ie teksn by the President, a epecial election
asuet be held under the terms deecribed ebove with the newly elected cheirpsrecn
serving until the next regulerly echeduled roun¢ of depertmentel alectione.

&, Where there ies mutusl egreement between the chairpereon end the President ee
to the need for (sn) sesietent depertment chairvereon(e), that (thoes)
eeeietent(s) chall be sppointed by the chairperson eo long ee the propoeed
sppointse(s) receive(s) the spprovel of the majority of the reguler full-time
PACULTY MEMBERS of the departwent end the epprovel of the Preeident. Any such
eceietent ehall eerve st the pleesure of the chairperson, end in the event e new
chairpereon is selected for the depe”cment, the term(e) of the eseistent
chairpereon(s) shall temminats.

Stipend
1. A PACULTY MEMBER vho performs the duties end responsibilities of e

depertment cheirperson in ac' ordance witn this Article shall receive e peyment ia
sccordence with the following schedule:

DEPARTMENT SI1ZE STIPEND
1-5 $500.00
6~-10 $700.00
11-15 $900,00
16-20 $1,200,00
21-25 $1,400.00
26 or more $1,600.00
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2. A FACULTY MEMBER who parforms ths duties of assistant department chsirperson
shall recaive a payment of $500.00,

Workload Eguivalantas

1, Department chairparsona shall be granted minimum workload equivalanta in
sccordancs with the following achedule for ths scademic year:

DZPARTMENT SIZE WORKLOAD EQUIVALERTS

1-9 252
10-20 50%
21 or more 752

Additional workload equivalents for dspartment chairperaons msy ba approved
by the Preaident for dapartments with complex prograwsatic snd/or administrative
responsibilitiea. The President msy slso approve summer coepensstion for
chairpersone in sppropriste departmenta.

2.  Asaistant dcpartment chairperson(s) shall be granted s minimum workload
equiva’ent of 25%. Where there ia mutual sgreexent between the chsirparson and
the Preaident, the President may also approve summer compensation for assiatant
chairparson(s) for departments with complex progrsmmatic and/or sdministrative
responaibilitiea.

3. Exiatirg sumser school worklosd equivalents may not be reduced excapt by
agreement at local meat and diacuasas.

Article VII
PERFORMANCE OF BARGAINING UNIT WORK
ACADEMIC FACULTY and ADMINISTRATIVE FACULTY

1. HMembers of the ADMIX:STRATIVE PACULTY may perform teaching dutiea sa part of
thair profeasional reasponsibilities.

2. Mesbars of the ADMINISTRATIVE PACULTY who perform tesching duties shall be
evaluated with respect to such teaching duties in tha same manner as ACADEMIC
PACULTY MEMBERS.

3. ACADEMIC ZACULT{ MEMBERS performing professional duties of the
ADMINISTRATIVE PACULTY shall be evaluated in the ssme mannar ss members of the
ADMIRISTRATIVY PACULTY.

4, Membara of the ZDMINISTRATIVE PACULTY shell have the right to returm to
full-tiue tsaching poaicions within depsrtments in which thay have formerly
taught aubject to tha approval of ths President and the department.

5. Membaras of the ADHINISTRATIVE FACULTY, who in the opinion of the Prasidant
have the requigsits qualifications to tesch in & depsrtment, may bs placed in a
full-time, budgeted, availsble, uncommitted teaching vacancy in s depsrtment,
provided that the spproval of the department hss bean obtainad prior to the
appointment. An ADMINISTRATIVE PACULTY MEMBER placed ia such s poaition shall
receive sll UNIVERSITY-wide seniority credit. Actions taken under this
subsection ahall not be subjact to the provisions of Article V, GRIEVANCE
PROCEDURE AND ARBITRATION, providad the department's approval haa bean obteined.
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Graduste Assistants

Presidents may sppoint graduste assistants to be assigned to regulsr FACULTY

MEMBAERS to sas.st iu reszarch, instruction, and other professional duties.

C.

Teaching Associatea

Presidents of UNIVERSITIES with doctoral 'prograus may appoint teaching associates

within the provisions aet forth below. Credit for instruction by tesching asaociate=

will

no": be considered part of the workload of any FACULYY MEMBER.

1. The total number of teaching sssocistes shall be agreed to for each acacemic
year at local meet and discusa. Procsdures snd criteria for evaluating tauching
associates shall be agreed npon at local meet and discuaas.

2. The nunber of tasching aasocisces for s perticulsr department shall be
recommended by the department end agreed to at local meet and ~iscuss.

3. Teaching asacciatea may tssch up to eix (6) credits of undargraduate coursss
per aemesater in the department vhere they are enrolled in doctoral atudy.
Teaching sasociates may be given sasignments outside of their major department in
closely ralated sress if both departments involved recommend and thare ia
sgreement at local meet and discuas.

4., Teaching sssocistea may not be sasigned to teach summer achool.

5., Tha UNIVERSITY shall provide the tesching sssociate with : package of fee
waiveras and atipend in any combinetion but waivers and stipend muat total no leas
then & minimum of one half of the current sals:y for Instructor Step A.

6, Teaching associa’ia must be enrclled ss and remain in good standing aa
doctoral students at the USIVERSITY. “hey must possess a mastara degras or at
least thirty-aix (36) gradusta credits to quclify ss taaching sssoicates.

7. An individusl tesching asasociate may be lppointed for a period not to exceed
tvo (2) scademic yeara; special exceptiona for a third year may be agreed to at
local meet and discuss.

B. In no case shall a teaching associate ba appoint in an scademic sres vhere
there ia s qualified retrenchee vith preferentiasl hir ag rights in the SSHE.

Distinguished Visiting Professora

The UNIVERSITIES may hire distinguishsd visiting professore vithin the provisions

of thia Articls.

O
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1. Visiting profsssors ray be sppointed by the Preaident for terms up to two
(2) years. A third year may be granted with tha approval of APSCUF st locel mest
and discuas. Esch UNIVERSITY may have three (3) viaiting professors at any time.
UNIVERSITIES vith an enrollment of more than 6,000 FTEs may esmploy one (i)
additional visiting profassor for each additional 2,500 FTEs or fraction thereof.

2, Criteria for visiting profeuonhips shall be sgreed upon at State Mest and
Discuss and shall reflect standards requirad of truly competant and diatinguishad
individuals.,

3. Presidents shall make such appointmenta upon the nomination of a department,
secured by & majority vota, for s specific visiting proiessor, and only upon the

10

13




recommendation of & UNIVERSITY-wide committee. The compoaition of the
UNIVERSITY-wide committce shall be ayreed to at local meet and discuas.

4. The visiting professor must be appointed at the rank of Professor and shall
be remuncrated st s sslary no lower than Profeasor Step A. Such individuela may
be remunerated at & rate of pay higher than that provided for in this Agreement.
The thirty percent (30%) rule for full professorships shall not include
appointments made under this Article.

5. In cases vhere distinguished individusls wish to contribute their servicea
for less than the atipulated minimua pey, the terms of this Agreement shall
require the approval of APSCUF st local meet and diacuas.

6. Visiting profeasors may be sssigned regulsr classes or specisl assignmenta,
but in no cese shall they sssume overload sssignments. It fa the expectation
that the UNIVERSITY will seek to utilize the talents of these individuals in
creative and non-treditionsl vayas.

7. Visiting profeasors shall not be subject to the evaluation procedurea of
this Agreement, unleas they do so voluntarily nor shall they exercise the vcting
rights of regular FACULTY MEMBERS ss provided for in this Agreement.

8. In no case shall & visiting professor be hired to teach regular UNIVERSITY
courses in an acedemic department wvhere there fa a qualified retrenc’ .
available.

E. Menagers

]. Managera who perform teaching duties shall be evaluated with respect to such
teaching duties in the same manner ss an ACADEMIC FACULTY MEMBER(S), in
actordance with the provisions of Article XII, PERFORMANCE REVIEW AND EVALUATION
OF FACULTY.

2. A manager vho has held e tenured feculty poaition at hia/her UNIVERSITY may,
within three (3) yeers of hia/her sppointwent to & mansgement level position,
return wvith the approval of the department to his/her former atatus in a
department vhich has e vacancy epproved by the Preaident. Such approval shall
require & majority secret bzllot of the reguler full-time mesbera of the
department. A manager who returns to e former department on or sftor Jsnuary 1,
1986 in accordance with thia procedure shall be given service credit for ell
prior time apent in what ie now the bergaining unit, but shall receive no service
credit for the time spent ee a manager. Managers who returned ti. a former
department prior to January 1, 1986 shell continue to receive service credits in
accordance with the previous Agreements betveen the SSHE end APSCUF.

3. Any smansger other than those proviled for in E.2. soove shell begin hia/her
service in the unit with no service credit.

&. Any FACULTY MEMBER sppointed by the President to a position as un acting
manager shall be appointed to the position for s period of one year. Ixtenaiona
for a serond year require the approval of the FACULTY MEMBER and local APSCUF.
Under no circumstances shsll a FACULTY MEMBER serve ss an acting maneger for more
than tvo yesrs. Time spent as en acting msnager will accrue service credita in
the bargaining unit.

F. Non-Bargaining Unit Employeea
1. Non-bargaining unit emplosees, vho in the sole diacretion of the President

1
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have the requisite quslificstions, may be sssigned by the President to sn
intercollegiate stkletic cosching position. In no csse shsll such non-bsrgsining
unit esployses bs sssignsd to tesch or work in sn ares whsre thsrs is s quelifisd
retrenchee vith praferential hiring rights in ths SSHE who hss coachsd ths sport
st ths collsgists or university lsvsl.

2. Non-bsrgsining unit employess, who in ths opinion of ths Prssidsnt havs the
requisits qualificstions, may be sssigned by the President to tssch courses or
psrform othsr dutiss in an scsdemic dspartment provided ths spprovsl of the
scadenic dspsrtment and local APSCUF has bsen obtsined prior to naking the
sssignment. In no case shsll such non-bsrgeining unit emplovses bs sssigned to
tssch or work in sn sres where thsrs is s quslified rstrenches wvith prafersntiel
hiring rights in the SSHE.

Article VIII
ACCRETION
Should sdditfonal UNIVERSITIES, branch campuses of UNIVERSITY(IES), or UNIVERSITY
teaching locations be estsblishsd, PACULTY MEMBERS employed by ths SSHE who work st
such sites shsll bs covared by the terms and conditions of this Agreement.
Article IX
RIGHTS AND PRIVILEGES OF APSCUF
A, “Mest snd Discuss”
1. s. The Chancellor of the SSRE or his/her dssignee shsll mest monthly with

s comittee appointed by APSCUF for ths purpose of discussing matters
relsted to the implementstion of this Agrsement.

b. Ths UNIVERSITY Prssident o. his/ber designse shsll mest monthly with s
committes sppointed by ths UNIVERSITY chaptsr of APSCUF for ths purposs of
discussing satters relsted to the implementstion of this Agreement.

c. SSHE/UNIVERSITIES and APSCUF sgrse that ths issue of early rstirement
sltsrnatives is an sppropriste subjsct for Meet and Discuss st the ststs
level in sccordsncs with Articls IX, RIGHTS AND PRIVILEGES OF APSCUF,
Ssction A.l.s. of this Agreement.

2. Meetings shsll bs scheduled in such manner snd st such times ss the psrtiss
may wutuslly determine.

3. A rscord of ths proceedings of such mestings, which sccurs:ely rsflects the
substance of the discussion, shall bs maintsined if the psrties at such mestings
mutually sgree.

B. Nothing contsinsd in Ssction A. shsll preveat discussions between ths Presidsnt
and the UNIVERSITY chspter of APSCUF concsrning matters of ths development of
educstional policy sand ths functions snd responsibilitiss of ADMINISTRATIVE FACULTY.

C. 1. Duly suthorized repressntstivss of APSCUF shall be psrmittsd to trsmeact
official APSCUF business on UNIVERSITY propsrty st rsssonabls times, provided
that such business shsll not intsrfers vwith or interrupt normal UNIVERSITY
operstions or the rssponsibilities of PACULT{ MEMBERS.
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2.  APSCUY shsll have sccass to the use of UNIVERSITY equipment st reasonsbie
times and sfter reasonsble notica, Frovided such use doss not interfers with the
normal operstious of the UNIVERSITY. APSCUF shsll pay ~he cost of all materials,
supplies and other charges incident to such use, including postsge end
telsphones.

D. The SSHE/UNIVERSITY(IES) shall make svailable to APSCUF, upon its ressonsbls
request and vithin a ressonabla time thereafter, such accurate inforustion, records,
ststistics, and financial data relsted to the bargaining unit, and opsration of the
UMIVERSITY (1ES) which are in the possession of the SSHE/UNIVERSITY(IES) or its sgents
and ars necessary for negotistions and/or the isplementation of this Agreement. The
SSHE/UNIVERSITY(IXS) shall ot be requirad to compile such material in the form
requestad if it is not alr.ady compilad fn that form, unless mutually agreeabls.

E.  FACULTY MEMPERS shall ba permittad to psrticipste in meatings of APSCUF provided
that UNIVERSTIY management is given at lesst one weak advsnce notice and that the
duties snd responsibilities of the FACULTY MEMBER are fulfilled, snd providad further
that any additionsl coste to the UNIVERSITY which srise ss a result of the FACULTY
MRER'S participation in such meetings vill be paid iur by APSCUF, and provided
finally that sll expenses of the FACULTY MEMBERS who participete in such meatings
shall ba paid for by APSCUF.

Y. APSCUP'S designated representstive shall Le given a place on th¢ agends at formal
UNIVERSITY-wide orisntations for FACULTY.

G. The UNIVERSITY(IES) ehall advisa APSCUF of all vacancies in FACULTY sad
management positions, dut neither APSCUF nor FACULTY MEMBERS shall have sny special
rights with respect to sny such vacancias, except ss othervise providza: in this
Agraement.

H. APSCUF'S designated campus raprasentative ot esch UNIVERSITY and up to two 2)
stetewide representstives from all tha UNIVERSITIES shall be grsnted priority in the
selection of times for thair teaching schedules and other professional
responsibilities in order to facilitatas the implements*ion of thia Agreement.

1. APSCUF shall have the right to uss the UNIVERSITY'S nail distribution service for
. APSCUF official communications.

(2) veeks in advance, or promptly after scheduling, of open mestings of the
UNIVERSITY'S Council of Trustees sod of the SSHE Bosrd of Governors; and shall provide
APSCUF with a copy of tha advance agends for any such meetings, if one is availabla.
APSCUP, as the sxclusive bargsining agent for the FACULTY, ahall, at reasonable tines
snd upon Teasonsble notice, have the right to requast a plsce on the agands for smy
such meeting. Any such raquast shsll not be ‘mreasonably denied. In addition, APSCUF
shsll be provided with copias of official minutes of all such meaticzgs upon
publication, provided tha same sre availeble for public distridution.

|
|
l
J. The SSHE snd/or the UNIVERSITIES shall sdvise the appropriats body of APSCUF two

Article X
RIGHTS OF THE SSHE/UNIVERSITIES

A+ The SSHE/UNIVERSITIES, at their sound discretion, possess the right, in
sccordance with spplicsble lavs, to mansge all operstions including the direction of
FACULTY and the Tight to plsn, diract snd coatrcl the operation of all fscilities and
property of the SSHE, except ss modified by this Agreement.
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B. As provided by Act 195 (Section 702), matters of inherent managerial policy are
reserved exclusively to the SSHE/UNIVERSITIES. These "include but shall not be
limited to such sreas of discretion or policy as the functions and programs of the
public employer (SSHE/UNIVERSITIES), standsrds of services, its overall budget,
utilizstion of techoology, the organizstional structure and selection and direction of
personnel.”

C. The listing of specific rights in this Article is not intended to be or should
not be considered restrictive or s wsiver of sny of the rights of management not
listed snd not specificslly surrendered herein, whether or not such rights have been
exercised by the SSHE/UNIVERSITIES in the past.

ARTICLE XI
APPOINTMENT OF FACULTY

A. 1. In the event the President spproves the filling of s vacsncy wvithin s
departwent, a csndidate, vho may be secured from sny source, first must be
recosmended by the sajority of the regulsr full-time department FACULTY in
azcordsnce with the procedure developed by thst depsrtzent FACULTY.

2. The right of department FACULTY to recommend 8 candidate for hiring shall
slso include the right to recommend equivslencizs in lieu of the quslificstions
specified in Act 182 (1963), as suended, for the purposes of hiring,

3. If a csndidate 1s not recommended by the depsrtment FACULTY, he/she shsll
not be hired. If a candidste is recommended to ths department by mansgement snd
is rajected by the department, the ressous therefore shall be given in writing to
the President or his/her designee within fourteen (14) cslendar dsys of such
rejection.

B. The recommendation of the depsrtment FACULTY in accordsnce with the provisions of
Section A, sbove, then must be reviewed by the depsrtment chairperson.

C. After review by the department chairperson, the name of s candidsts(s)
recosmended by the majority of regular full-time depsrtment FACULTY, irrespective of
ths recomsendstion of the dapsrtment chairperson, shall be submitted to the President
or his/her designee, together with the recommendetions both of the msjority of regulsr
full-tine depsrtment FACULTY and of ths dspartment chsirperson. The President or
his/hsr dssignee may accept or reject the recosmendstion of the depsrtment FACULTY,
dncluding ths recommendstion o€ the department chairperson, snd that decision ehsll be
final; provided, however, that if the recomsendstion is rejected, the ressons
therefors shall be given to the depsrtment FACULTY, if requested; snd provided
furthsr, that in the event of any such rejection, the procedure specified above shsll
be repested until s csndidste shall have been sppointed to fill the vacsacy.

D. 1If the President agrees with the majority of the regular full-time dspsrtment
PACULTY'S recosmendstion ss to s cendidate, he/she shall make the sppointment of that
candidste to such rank and st such sslsry ss hs/she shall deen appropriste.

E. 1o the event there is no sgreement betwsen the President and tha msjority of the
ragulsr full-tipe depsrtment FACULTY ss to 8 wmutuslly acceptable candidste for
sppointment to fill the approved vacsncy, the President shsll hsve the right to
sppoint s person to fill the vacancy on sn interim basis for a period not to exceed
nine (9) months or one (1) acsdemic year, unless s longer period is mutually sgreed
upon. In no case may the President sppoint s person more than once under the
provisions of this subsection.
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Article XII
PERFORMANCE REVIEW AND EVALUATION OF FACULTY

The process of PACULTY evaluation is perceived broadly as & mesns for extending
opportunities for continuous professional develop . The pr ses are intended to
be supportive of a PACULTY MEMBER'S desire for continuing profesaional growth and
scademic excellence. with this orientation, PACULTY evaluation will be a comtributor
to the ongoing improvements of the scademic prograns of the UNIVERSITIES.

Section 1.

The following categories shall asrve ss the uniform aystem-vide baais for the
evalustion of FACULTY MEMBERS at each UNIVERSITY.

A. Categories for Performance Review and Evaluation

The categories listed belov ghall be spplied in the performance review and
evaluation of temporsry faculty, regular part-time faculty, probationary non-tenured
faculty, tenured faculty and all spplicants for promotion. Under ench category are
listed some exsmples of dats upoa which judgments can be made of the FACULTY MEMBER'S
performance relstive to s given category. When evaluating the dats, the appropriste
evaluator(s) shall give greater weight to the quality of the performance reflected in
the dats, then to the quantity of the data.

1. Effective teaching and fulfillment of professional reaponsibilities.
s. This will be indicated, when applicable, by such itess aa:

student evaluations, pser evaluations, classroom visitations, quality
of syllabd, quality of student sdvisement, wvillingness to accept
departsental vork assigoments, timely exscution of work sssiguments,
«nd any other dats deemed sppropriste and sgresd to by the FACULTY and
Administration st local meet and discuss. Evaluation of tesching
sffectivensss and fulfillwent of professional responsiblities will nnt
be based on a single dstum.

A combinstion of sll approprists data will be ueed to give sufficient
evidence for anm overall judgment of tesching effectivenses snd fulfillwent
of profesaionsl responsibilitiea.

b. For sll FACULTY MEMGERS whose basic responsbilities are outside the
classroom, the dutiss and responsibilities of the position shall be the
category instead of effective teaching.

c. Por PACULTY MEMBERS with mixed work assignments, effective teaching snd
the duties and responsibilities of the position ehall be evaluated under the
terns of this Article.

Continuing scholarly growth.

This will be indicated, when applicable, by such items as:

development of experimental prograss, pspers delivered at national snd
regional mestings of professionsl socistiss; regional and national
svarde; offices held in professional organizations; invitational
lectures given; participation in panels at regionsl and nstionsl
meetings of professional orgenizations; grent scquisitions; editorshipe
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of professional journsls; perticipstion in juried showa;

progran-relsted projects; quality of msusicel or theatricel

performances; participstion in one-person or invitstional shovs;
consultentships; research projects and publication record; sdditionsl
graduate work; contribution to tHe scholerly growth of one's yeers; and any
other date sgreed to by the FACULTY end Adninistretion et locel meet snd
discuss.

Service: contribution to the UNIVERSITY end/or community.
This will be indicated, when applicable, by such items ss:

quality of psrticipstion in program, depertment, college, and
university committeea; APSCUY activity contributing to the governance
of the UNIVERSITY; devalopment of new course(s) or program(s);
participation in UNIVERSITY-wide colloquis; voluntery membarship in
professionally oriented, comsunity based orgenizetions ressonably
related to the PACULTY MEMBER'S discipline; lectures and consultstions;
consulting with locel end ares agencies snd orgenizations; and any
other deta agreed to by the PACULTY and Adminiatration st local mest
and diacuss.

Section 2. Procedure
The following eveluation procedure shall spply to ell PACULTY MEMBERS at esch UNIVERSITY.

A. Performance Review Genersl Procedure

a. Each departuent shall select s committee to assist in the avelustion
function. The department eveluation committes shall consist of at lesst
three (3) members, and shall exclude the departwent chairperson. The sanner
of selection shall be determined by the FACULTY MEMBERS in each department.
1f necessary, or desirable, as determined by the departwment or President,
individuals from the same or within releted disciplines, mutuslly acceptable
to the PACULTY MEMBER, depertwent and UNIVERSITY, who are from outeids the
depertment or the UNIVERSITY(IES) may be used in eny or sll parts of the
eveluation process. Where s mutuslly ecceptable individual cannot be ajreed
upon, the Prasident shall provide the PACULTY MEMBER end the depsrtment with
e list contsining the names of at least three (3) individuals who have the
qualificetions for the position held by tha FACULTY MEMBZR being eveluated.
The PACULTY MEMBER shall have three (3) working deys in which to select one
individual from this list. If the PACULTY MEMBER feilc to make e selection
within the three (3) dey period, ths Prasident, iun consultation with the
depertment chairperson and the depertment, shall designate one individual
from this list to serve on the depsrtmen. eveluation committes. No PACULTY
MEMBER or member of his/her immediste family (husbend, wife, child, parent,
perent-in-law, brother, sister, brother-in-lav or eister-in-law) shell eerve
es & committee member on his/her ovn evalvation committee. Each department
shell determine the rules and procaduras under which the department
evalustion comittes will opers%s. Such rules end Procedurea shall be
announced by the department prior to the commencement of the performance
review end evaluation process.

b. The depertment evaluation committee shell utilize *he following
materials in preparstion of its written reviev and recommendetion:

(1) Student eveluations in all clssses during the fell of the year of
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evalustion for tenured faculty, and twice esch academic year in sll
clssses for probstionsry non-tenured FACULTY, An instrument for
atudent svaluation of faculty shall be developed by local APSCUF, ths
UNIVERSITY management, and the appropriaste atudent government body as
designatsd by the Presidsnt, snd spproved by local APSCUF and the
UNIVERSITY management at local meet and discuss. 1f, in any yesr, no
approvsd procedurs snd/or instrument exista, the dspartment chairperson
shall sdminister o studsnt evaluation, Reproduction and tabulation of
ths UNIVERSITY-wids student evaluation instrument vill be the
responsibility of the UNIVERSITY mansgement.

(2) Pesr svaluation by the dspartment evsluation committes and the
department chairpersvn, including reports of clsasroom visitation.
There shsll bs at lesst two (2) such clssaroom visitstions sach
semeater by the depsrtment evsluation committss, and ons (1) such
classroom visitstion ssch year by the depsrtment chairpsrson for sll
non-tenursd PACULTY. For all tenured FACULTY in ths year of
evaluatior, thers shall be one (1) such clsssroom visitation sach
semester by the department evsluation committee and one (1) such
classroom visitstion during the year by ths dspartment chairpsrson.
Prior to putting a clsssroom visitstion report in writing, thers shall
bs a discussion of ths obasrvstions with the FACULTY MEMBER. Thess
reports shall not displace mor diminish the importancs of othsr
evidencs of the desgree to which the PACULTY MEMBER'S responsibilities
have been met during the evsluation period. The department evaluation
committee shall designats the manner in vhich pesr svaluations will
take plsce.

(3) An updsted copy of the FACULTY MEMBER'S vita.

(4) Any other pertinent dsts the FACULTY MEMBER wishea to submit
(copiss of articles published, lettera from referencss, copies of grant
applications, stc.).

(5) Ths svaluation procssas for FACULTY MEMBERS with vork assignments
outsids of thsir department shall be conducted by ths FACULTY in ths
unit vhers the work is performed and forwsrded to the FACULTY MEMBER'S
depsrtment for inclusion in his/her total evsluation.

(6) Othsr dsts which the depsrtment evslustion committse may deem
psrtinent,

c. (1) The depsrtment svsluation committee shsll provide ths PACULTY
MPMBER vith s reasonabls opportunity to discuss its report after vhich
ths committes shsll submit its detsiled vritten report snd
recosmendstion along with the above mentioned supportivs materisls
enumerstsd in Ssction 2.A.1.b. to the sppropriate Acsdemic Dean vith a
copy to ths PACULTY MEMBER and ths depsriment shairperson. The FACULTY
MEMBER may, if hs/shs disagrees vith the conmittes's report, send to
the Dean 8 writtsn rssponse to the department evsluation committse's
report.

(2) The dspartment chsirperson shsll provide the FACULTY MEMBER with &
ressonabla opportunity to discuss his/her report sfter whi 1 the
chairperson shall indepsndently send s vritten report wit’
recommendstions to the spproprists Acudemic Desn. The ¢ .sirperson's
evaluation shsll be bassd on his/her knowledge and peracnsl observstion
of the PACULTY MEMBER'S psrformance, the results of the depsrtment
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evelustion committee's report end recommendetions and the materisls submitted by
.. the FACULTY MEMBER. The cheirpereon shell provide copies of his/her

' report end recommendetions to the the FACULTY MEMBER end the depertment
svelustion committee.

*
(3) The depesrtment evelustion committee and the depeitment cheirperson
shell forverd their written recommendetions to the Deen or eppropriate
manager by the following detes:

(a) firet yeer probetionary nou-tenured FACULTY by Januery 15.

(b) eecond, third, fourth, and fifth year probastionery
[ non-tenured PACULTY by November 1.

(¢) tenured PACULTY by April 1.

) (4) Ths Deen ehell provide & written performance review in eccordence

with Section 2., Peragrephe B., C., D., end E., of this Article.

The FACULTY JEMBER ehell be provided with en opportunity by the Deen to

¢ diecuse the perforsance review and such discuseion ehell be specific
end deteiled and clearly est forth those erees of performance, if eny,

: which require improvement. Thie review e¢hell be heeed on the date

t supplied by the depertment eveluation committee, depertment cheirperson

' end eny other relevent and substantisted data gethered by t!:- Deen.

2. The failure of & depsrtment, the depertment chairpereon, or the depsrtment
| sveluation committes to carry out their dutiee and responeibilitise ehall not ber
the Preesident, the sppropriate Acedemic Dean or other UNIVERSITY mansgement
pereonnel from conducting, in good faith, the psrforsance evaluation revievs nor
from teking sction to non-renew e probstionary non-tenured FACULTY MEMBER.

3. All eveluation reviews conducted by the Preeident, sppropriste Acedemic Desn
or other UNIVERSITY manegement perscnnel ehall be subject to the provieions of
Article V, GRIEVANCE PROCEDURE AND ARBITRATION, but only to the extent thet the
eveluation review ves conducted in en srbitrery or cepricioue feshion. Action or
insction by the department, depaitment chairpereon or depertment sveluation
committee with regerd to the provieione of thie Article shell not be subject to
the provieione of Article V, GRIEVANCE PROCEDURE AND ARBITRATION.

[ S

B. Eveluation of FACULTY MEMBEXS Whose Basic Areas of Responeibility Lis Outeide the
Clsssroom )

1. The evelustion process for euch PACULTY MEMBERS will be the same as that
outlined in Section 2., Paregrephe A., D., and E., of this Article. The written
performance review will be provided to such FACULTY MEMBERS by the eppropriate
management supervieor.

2. Categoriee for the eveluation of such FACULTY MEMBERS shell bs the same ee
for teaching PACULTY as eet forth in Section 1. of this Article, except that
performance of duties es described in the officiel poeition description will be
ueed in lieu of effective tesching. In the cese whare & tesching sseignment ie
made, the cetegory for effective teaching ehall be included.

C. Evelustion of FACULTY MEMBERS with Mixed Workloade

The eveluation of such FACULTY MEMBERS will be governed by Section 2., Paregrephe
A. end B., of this Articls.
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D. Evaluation of Probationsry Non-Tenured FACULTY MEMBERS

1. A newl: sppointed tenure track FACULTY MEMBER will have probationsry 3tatus
for s period of five (5) yesra. Probationary FACULTY shall be made awvers, by
management in writing, et the time of their employment of the rules, regulations,
procedures and objectives thay are required to meet ss FACULTY MEMBERS of ths
UNIVERSITY. A copy of each letter of sppointment shall be sent to ths locsl
APSCUF President.

2. lo lster than February 15 of the first year of appointment, sll probstionary
non-tenured FACULTY MEMBERS shall receiva s performance reviev avalustion as
provided for in Section 2. of this Article. The performance review evalustion
shell contain 8 racommendation concerning renewal or non-renewsl end shall
specify any improvements vhich may be nscessary.

3. Probstionars in the second, third, fourth, or fifth year of esployment will
receiva s parforsancs reviav svaluation as provided for in Section 2. of thia
Article no later than Decembar 15 of their second, third, fourth, or fifth year
of probationary employment. This performance revisw shall contain &
recomendstioa concsrning renevsl or non-renewal snd shsll spacify sny
improvements in the performance which ars recommcnded by the avaluator(s).

4. No evasluations will be required during the scademic yasr in vhich a
probstionsr ias sent s notics of non-ranewsl by ths President.

S. Probationary non-tenursd PACULTY MEMBERS hired in January shall be givan
their first psrformance raview evaluation in October of ths next acadenic year.
Commencing on Dacembar 15 of ths following academic yesr, psrformance review
evalustions vill be in accordancs vith the achadule set forth sbove in this
Section.

6. Procsdures relsting t. ratantion of & probstionary non-tenursd PACULTY
MEMBER vill be in accordance with tha provisions of Article XIV, RENEWALS AND
ROR RENEWALS. ’

E. Eveluation of Tenured FACULTY MEMBER

1. Each tenurad FACULTY MEMBER shsll raceive a performancs rasviev evalustion as
provided in Ssction 2. of this Article no later than May 15 of his/her fifth year
of appointment ss & tanurad FACULTY MEMBER and sgein no latsr then May 15 of
every fifth year thsreafter.

2. In the event that s tenured FACULTY MEMBER is on leave during any part of
his/her sveluation yesr, he/shs will be evaluated ths first year following ths
laave.
3. Interim svaluations may be conducted, if judged necassary by the depsrtment
or if required by the sppropristea Acedemic Dean. These performance reviews must
be provided in writing to the tenured FACULTY MEMBER.
Article XIII
PERSONNEL FILES

A. 1. Each UNIVERSITY shall maintein one (1) confidentisl complete officisl
personnel file for esch FACULTY MEMBER. No anonymous matsrisl shall be placed in
the of ficial personnsl file. A FACULTY MEMBER upon his/her request shall hava
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the right to receive a copy of material plsced in the personnel file by
mansgement personnel.

2. In sdditfon, there may be one (1) official pre-employment file which shall be
confidentisl snd shsll contain letters of reference and recommendetions and/or
materis] relsted thereto secured from sources outside the UNIVERSITY. At the
time of the granting of tenure all letters of reference snd recommendstion shall
be destroyed snd acsdemic credentisls shall be tranaferred tnr the officiel

\ personnel file, unless there is an Equal Exployment Opportunity Commission action
pending sgsinst the UNIVERSITY, If there is an Equal Employment Opportunity
Commission sction pending, the pre—employment file should be forwsrded to the
Office of the Chief Counsel for the SSHE for inclusion in that Office's
litigation files or for destruction by that Office.

3. A PACULTY MEMBER shall have the right to make such sdditions or responses to
the material contsined in his/her officisl personnel file ss he/she shall deem
neceasary. Only material vhich is directly relsted to the PACULTY MEMBER'S vork
performance shsll be included in the confidential personnel file.

B. 1. A PACULTY MEMBER shall have sccess to his/ber official personnel file during
regular office hours, provided that there shail be no undue interfererce with the
normal routine of the office. Under no circumstances shall the of ficisl
pecsonnel file be removed from the office by the PACULTY MPMPER, and his/her
sccess to the file shall be only in the presence of someone in sutbority in the
officu.

2. 1o sddition to the PACULTY MEMBER, only the Chancellor, President and their
designees shell have access to the official personnel file vithout the express

' vritten approval of the PACULTY MEMBER. The President snd his/her designee shall
i be responsible for che placement of material inm, snd che removal of materisl

! from, the officisl personnel file.

3, The PACULTY MFMBER shsll have no right of sccess to the official
confidential pre-employment file.

4, APSCUP shall heve sccess to the official personnel file of e FACULTY MEMBER
st ressonsble times during regulsr office hours, after hsving given reesonsble
notice, provided APSCUF first shall have obtsined the express wvritten spproval of
thay FACULTY MEMBER.

S. Departmental snd UNIVERSITY-wide tenure snd promotion comnittees shall heve
sccess to the official personnel file of any PACULTY MEMBER vho is being
considered for tenure end/or for promotion vho, st the time of spplication, gives
approval in writing. The spplication form of each UNIVERSITY shall include s
stetement giving the spplicant sn option either to submir: or to withhold the
file.

C. 1f the official personnel file is duly subpoensed in sccordsnce vith lav, the
PACULTY MEMBER shall be notified at the earliest possible time.

Article XIV
RENEWALS AND NON-RENEWALS

A+ Procedure
1. Probationsry non-tepured FACULTY eppointments are for one (1) year st a time
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and are subject to renewsl or non-renewsl. The total period of unbroken
full-time servica in & probationary non-tenured FACULTY position at the same
UNIVERSITY prior to applying for temure vill be four end one-half (4)%) years,
except as provided in Article XV, TENURE, Section B.

2. In tb2 cass of each probationary non-tenured FACULTY MEMBER, a determination
must bs made each ysar vhather to renev the appointment of tha probationer or
non-renev the probationary Son-temursd FACULTY MEMBER'S appointment. A
probationsry non-tanursd FACULTY MEMBER in his/her fifth year of probationary
esployment may spply for tenura by December 31 (May 1 for FACULTY MEMBERS with
January soniversary dstea). Failure to apply for tenure shall reault in the
sixth yesr being ths terminal year of employment.

3. The avaluation procedurss for probationary non-tanured FACULTY MEMBERS ara
delinested in Article XII, PERFORMANCE REVIEW AND EVALUATION OF FACULTY.

&, Notice of Renewal and Non-Ranewsl
a. Probationers sppointed at the start of the acadesic year

(1) Probationera in thair first ysar:

No later thean April 1, first year probationers will be notified,
in writing, by ths Prasidetct of renewal or non-reneval, Tha
non-raneval will ba sffective at the end of that scademic year.
Ressons for non-raneval shall be supplisd to the FACULTY MEMBER, in

writing, {f requeasted.
(2) Probationers in their second through fourth year:

Notica of renevsl or non-ranewsl of second, third, and fourth ysar
probationers will be aent by the President no latar than Jenuary 30 of
tha sscond, third, or fourth ysar of probationary employment.
Non-ranevsis will be affactive at the end of the scademic year in which
ths non-renewal notica is sent. Reasons for non-reneval shall be
supplied to tha FACULTY MEMBER, in writing, if requeated.

(3) Probationsrs in thair fifth ysar:

Notice of ranewal or non-reneval of fifth year probationers will
be in sccordance with the provisions of Article XV, TENURE.

b. Probationars sppointed st mid-year (January)

(1) For probationera in their firat year of probationsry employment,
notica of r 1 or non-r 1 for mid-year sppointees shall ba sent
by the Prasident no latar than November 15 of thair first year of
probationary employment, and such non-reneval shall be affective at the
end of that semester.

(2) For probationera in their second, third, snd fourth year of
probationary smployment, notice of reneval or non-renewasl for mid-year
sppointees shall be gent by ths President no latar than January 30 of
the third, fourth, or fifth year of probstionary esployment. Such &
non-reneval notice si.all be effective at the end of the spring senestar
of the third, fourth or fifth year of probstionary smployment.

(3) Notice of reneval or non-renewal of fifth year mid-yesr appointass
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. shall be in accordance with the provisions of Article XV, TENURE.

S, An individusl probstionsry non-tenured FACULTY MEMBER in the first end
second year of probationary esployment shsll have the right to grieve, in
accordance vith Article V, GRIEVANCE PROCEDURE AND ARBITRATION, non-reneval only
as to himself/herself and then only with respect to failure to obaerve the time
1inits set forth in Section A.4. of this Article. Action or insction by FACULTY
MEMBERS of the bargaining unit relating to renewsls snd non-renewals shall not be
grisvable and shall not bar the President from taking actions which he/she deeas
to be either sppropriste or required.

6., Should the UNIVERSITY President decida not to renev a probatiovary
non-tsnured FACULTY MEMBER in the third or fourth yesr of probationary
ewployment , vho hes basen cecommended by the department chairperson snd the
dspartment evaluation committee, the FACULTY MEMBER shall have the right to
grieve tha non-reneval in accordance vith Article V, GRIEVANCE PROCEDURE AND
: ARBITRATION, of thia Agreement. Depsrtmentsl recommendstions shall be made by
November 15.

7. Should eithar s depsrtment chasirperson or th. depsrtment evaluation
committee not recommend renewal for a probstionary von-tenured FACULTY MEMBER in
) the third or fourth year of probationsry employment, the non-renewsl shall be

. sent to the UNIVERSITY-wid~ tsnure committee by the Preaident for its
recommendation. 1f, and only if, two (2) of the thrae (3) recommendhtions
(dspartment evaluation Committes, depsrtment chairperson, UNIVERSITY-vide tenure
committee) favor renewal and tha President fsils to renew, the FACULTY MEMBER
shall have ths right to grieve the non-renewsl in sccordance vith Article V,
GRIEVANCE PROCEDURE AND ARBITRATION. of this Agreement.

8. An “ndividual probaticnsry non-tenured FACULTY MPMBER in the third or fourth
year of probstionary sppointment who does not tecure st lesst two (2) positive
racommendationa shall have the right to grieve in accordance vith Article V,
GRIEVANCE PROCEDURE AND ARBITRATION, of this Agreement only with respect to
feilure to observe ths time limits set in Section A.4. of this Article. Action
or inaction by FACULTY MEMBERS of the bargsining unit relating to renewvals and
non-renevals shall not be grieveble snd shsll not bar the President from taking
actions vhich he/she deems to be either sppropriste or required.

9, The burden of proof in grievances and srbitrstions filed under subsections

As6., A.7., 8nd A.8., of this Article shall be upon the FACULTY MEMBER to show vhy

he/she should be renewed.
B. Reaignation

Any FACULTY MEMBER who does not intend to return for the following ACADEMIC YEAR
shall so notify the President at the earliest possible time, but not later than March
31 of the then current year.

The SSHE/UNIVFLSITIES shall have no obligation to provide letters of reference to
sny FACULTY MEMBER who fails to comply vith the provisions of this Section.

Article XV
TENURE

A. Definition

Tenure shall mesn the right of s FACULTY MEMBER to hold his/her position and not
22
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to be removed therefrom sxcept for just ceuse s hereinefter set forth in this Article
or ev:ept es provided eleevhers in this Agreewment.

B. There shell be & probetionary period of five (5) tull ecedemic yesrs st the
UNIVERSITY (from the most recent dete of eppointment) for esch FACULTY MEMBER. During
the probetionery period, the FACULTY MEMBER shell bas obeerved end evelusted in
accordance with the provisions of Article XII, PERFORMANCE REVIEW AND FVALUATION OF *
FACULTY. Only full-time employment at the UNIVERSITY in & non-tesporsry position
ghell be counted in computing the probationery period, except that time spent in e
tesporary or reguler psrt-time, temporery full-time or regulsr full-time poeition et
say UNIVERSITY/IES) may, on the recommendstion of the depertment and the epprovel of
the Preeident, be counted towerd the required probetionary period. Additionally, eny
senceter e probetionsry FACULTY MEMBER ie on full leeve from the UNIVERSITY, vith or
without pey, will not be counted towerd the required probetionary period. No FACULTY
MEMBER vill be granted temure unlese he/ehe hes met the minimum qualificetions for the
renk of essistent professor es e=t forth in eppliceble lave.

C. Each UNIVERSITY Preeident shall, by October : (February ! for FACULTY HMEMBERS
with Jenuary enniversery dates), eend s notice to ell fifth yeer probationere with
copies to the sppropriste depertment chairperasc. . nctifying the fifth yeer probstioner
thet he/ehe hee until December 31 (May ) for FACULTY MEMBERS with Jenuary snnivereary
detes) of that yesr to spply for Zamtre. By December 31 (May 1 for FACULTY MEMBERS
vith Jenuary ennivereary dzies) of the fifth yesr of the probstionery period, e
FACULTY HIMBER may spply for tenure. The requeat for tenurs shall be submitted to the
President, wvith ¢ copy to the eppropriate depertment. This request eheil include o
statement of the reeeons why the FACULTY MEMBER believes he/ehz ehould be granted
tenure. By May 31 (Decesber 31 for FACULTY MEMBERS vith Jenuary snniversery datee) of
the fifth yeer of probetionery employment, the President ehall sither great tenurs to
the probetioner or the probstioner's eixth yeer of cmployment shall be ¢ terminal year
of ewployment.

1/ e fifth yesr probetionary FACULTY MDMBER feile to spply for tenure, that
probstioner's sixth yesr of employment shell be ¢ terminal year.

D. All preeent FACULTY MEMBERS who hold tenure ss the reesult of procedures
eetebliched at their reepective UNIVERSITIES shall continue in that stetue.

E. The procedurs for granting tenure shall be:

1. A depertment committee, which ehall include tenured FACULTY MEMBERS, if
aveileble, ehall racommend to the UNIVERSITY-wide tenure committee, slected by
and from the Y:CULTY, the namee of those eligible fiith-year probeticnary
non-tenured FACULTY MEMBERS of the depertment who have spplied for tenure end
whon they coneider to be qualified for tenure; provided, hovever, thet the
depertment chairperson shall make an independs.it recommendation to the
UNIVERSITY-wide tenurs comsittee regerding those other than himself/herself who
have spplied for temurs. The recomsendstion of the depertment committes end of
the depertment chairperson shall be completed no leter than Pebruary 15 (October
1 for FACULTY MIMBERS with January enniverssry detes), end by that dets, the
department chairpereon shall submit the full liet provided by the depertment
committee together vith hie/her recommendstion, in writing, with reepect to sech
epplicent, to the UNIVERSITY-wide tenure committes, and e copy of the full liet
shell be forwerded to the Preeident. If the depertment committse or depsrtment
chairpereon feile to submit s recosmendstion to the UNIVERSITY-wide tenure
committee by the sppropriste date, the epplicent may submit the spplicetion end
the supporting material directly to the UNIVERSITY-wide tenure committse. Ia no
ceee shell e FACULTY MEMBER teke pert in the considersrion of tenure for

hinself/herself.
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2. The UNIVERSITY-wide tenure committee ehell reviev ell temure epplicetione
L end recommendetione received pursuant to thie Article end shall, by April 1
(November 1 for PACULTY MEMBERS with January snniversary detes), submit ite
recommendetions (poeitive end negetive), together with the dete upon which thoee
recommendations ere beeed, to the Preeident or hie/her deeignee. Esch epplicent
for tenurs ehall have the right to requeet end make an appeerence before the
UNIVEYSITY-wide tenure cosmittee to epesk on hie/her. own behalf, before the
committes submite ite recommendstione to the President or hie/her deeignee.

3. The Preeident shall grant tenure sffective es of the beginning of the next
scadenic term to those FACULTY MEMBERS whom he/she epproves sud such decieione
. ehall not be subject to the provisione of ARTICLE V, GRIEVANCE PROCEDURE AXD
H ARBITRATION. However, if at least two (2) of the three (3) recommendetione
(departwent committee, UNIVERSITY-wide committee, depertment chairpereon) ere
,ositive with respect to the granting of tenure and the Preeidenc deniee isaure,
the PACULTY MEMPER: shall huve the right to grieve the deniel of tenure in
eccordance with the terms of ARTICLE V, GRIEVANCE PROCEDURE AND ARBITRATION.

&, The President ehall notify in writing each eligible FACULTY MRMBER, who

! applied for tenure in eccordsnce with the .oove, of either the poeitive or the

{ negetive decieion made with reespsct to the granting of tenure. The Preeident

{ ehall make hie/her decieion by Msy 31 (December 31 for FACULTY MEMBERS with
January anniverscry datee). In the event that the Preseident doee not grant

4 tenure to e FACULT? MPMBER who hae been »o recomsended by the UNIVERSITY-wide

\ tenure cosmittes, the reasone therefore shall be given to such comidttes and the
effected PACULTY MEMBER(S}, if requeeted in writing.

’ S, The President ehell ect independently if tha committee(s) feile to ect

f within the time linite epecified. Action or inaction by PACULTY MEMBERS of the
i bergeining upit relating to tenure ie not grieveble end will not ber tha

| President from teking ectione he/ehe deems to be either eppropriate or required.

: 6. Reprasentativee of locel APSCUF shall have the right to mest with the
. departwent and UNIVEKSITY-wide tenure committees for the purpoee of expleining
the dutiee end reeponsibilitiee of committee wmesbere.

. P. 1. A tenured PACULTY MPMBER may be terminated, suspended without pey for e

periocd not to exceed eixty (60) daye, or otherviee dieciplined only for just

i ceuss. In the event the Preeident believee such just caues exiete, he/she ehell

. give vritten not’~e, epecifying the resesons, to the effected FACULTY MEMBER end
APSCUF, snd thet ACULTY MEMBER ehall iave the right to grieve solely by mesne of
end in complisnce vith ell provieione cf the procedure provided for in Article V,
GRIEVANCE PROCEDURE AND ARBITRATION.

2. A probetionary non-tenured FACULTY MEMBER may be terminated, suspended
without pay for e p iod not to exceed fixty (60) daye, or otherwiee dieciplined
et eny tise prior t- the expiretion of hie/her five (5) yser probationary period.
The Preeident shall give written notice to the effected non-tenured probationary
PACULTY NOMBER and APSCUY, epecifying the reasons for the diecipline, end that
ncn-tenured probetionary FACULTY MEMBER shall have the right to grieve vhere the
non-tenured probstionary FACULTY MEMBER seeerte thut the discipline ie
diecriminatory or erbitrery end capricious, but such sesertions shall be
proceseed solely by meens of end in complience wi.th ell provieione of the
procedure provided for in Section C. of Article V', CRIEVANCE PROCEDURE AND
ARBITRATION. Thie subsection dose not spply to uon-renewel ectione.

G. If @ PACULTY MBMBER ie terminated end e grievence ie filed conteeting the
termination, ell pey end banefite shall continue for e period of ninety (90) deye from
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the effective dste of terminstion, which dete shell be determined solely by the
President in his/her discretion. At the end of this ninety (90) dey period ell psy
shall ceese; sll benefits likewise shall ceace, with the axception of Life Insurance,
Blue Cross/Blue Shield/Major Medicel coverage, and Heslth end Welfsre benefits, vhich
shall continue until the date the grievsnce is resolved or the dete the erbitretion .
decision !s issued on the grievence, vhichever occurs first. |
|
|
|

The President, in his/her sole discretfon, may extend the termination date of &
FACULTY MEMBER snd may easign the FACULTY MEMBER rhe ssme or othar scademic or
edwinietrstive dutiee if the President in his/her sole discretion détermines that such
sssignment will not be detrimentsl to the operstion of the UNIVERSITY. The FACULTY
MEMBER may, st the President's sole diucretion, be offered these same or other duties
snd may continue on the psyroll of the URIVERSITY.

If s termirated FACULTY MEMBER contests hf</her tersinstion by filing s
grievance, sucs grisvence will be haudled in an expelitioue fsshion in the steps of
ths grievance procedure. If the grievance is not resolved by the third etep of the
grievence procedure snd APSCUY vequasts that the grievsace te submitted to
erbitrstion, the psrties will make s good feith effort to schedule the grievance for
hearing before an srbitrstor vithin ninety (90) days, or sooner if possible, of the
dste the request for srbitrstion is received by the SSHE/UNIVERSITIES.

HB. If s FACULTY MEMBER is suspended pursusnt to this Article, sll benefits,
including but not lmited to Hospital and Medicsl Insurance, Life Insurance, and
Heelth spd Welfsre, shall be continued for the durstion of the suspeusion.
I. A PACULTY MRMER'S tenure sutomatically shsll terminste vhen he/she reaches age
seventy (70), sfter which the FACULTY MDMBER may be offered snd may voluntsrily sccept
s year to year contrect, in sccordance vith the provisions of Article XX, RETIREMENT.
Article XVI
PROMOTIONS
A. Quelificetions snd Categoriee for Evaluation

1. The sinimum qualifications for rsnks shall be us specified in the spplicable
levs.

2, In addition to the required minimum qualificstions, categories for FACULTY
prowotions shall include, but not be limited to, the categories identified in
Article XII, Section 1.A., PEFORMANCE REVIEW AND BVALUATION OF FACULYY.

B. Prowmotion Policies and Procedures
*The following promotion procedure shall be used et esch UNIVERSITY:
1. Promotions st esch UNIVERSITY shall be grsated by the President only in
sccordence with the epproved snd published STATEMENT OF PROMOTION POLICIES AND
PROCEDURES for each UNIVERSITY.

2. The UNIVZRSITY-wide promotion committes shsll be elected by snd from ihe
FACULTY snd shall include no more than one (1) member from sny depertment.

3. Any FACULTY MEMBER with the required minimum quelifications may submit «n
spplicstion for promotion, together with written substsntistion of the '
ebove-mentioned criteria, not lster than November 1.
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. 4, Applicetions should be submitted to the appropriste depertment chairperson
who shell irmediately notify the depertmentel committse. In sll ceses on
spplicetion must reczive considerstion firet et the depertment level.

S. Ths appropriste depsrtment committee ond depertment cheirperson shall submit
the full liet of spplicents, together with o deteiled recommendation in
sccordence with the UNIVERSITY STATEMENT ON PROMOTION POLICIES AND PROCEDURES
with respect to each spplicant, in writing, to the UNIVERSITY-wide promotion
! committee no leter than February 1, with e copy of the list of spplicante being
forwarded to the appropriate Dean or other eppropriste manegement personnel. In
) addition, ell dete and materisle upon which the rezosmendetion of the depertment
' committee is bssed shall be forwerded to the President or his/her desigues by
Pebrusry 1. If the committse or chairpaxeon feile to submit e recommeadation to
the UNIVERSITY-wide promotion committee by the sppropriate dete, the epplicent
wey eubmit the spplicetion end the supporting materisl dizectly to the
UN1VERSITY-wide promotion committes.

6. The UNIVERSITY-wide promotior cosmittee shall reviewv sll applicatione
received from the depertments. The UNIVERSITY-wide prowotion committes shall
then forwerd the full liet, together with its recommendetions that are in eccord
with the UNIVERSITY STATEMENT ON PROMOTION POLIC1ES AND PROCEDURES as to each
epplicent to the President or his/her desigoes not leter thwn April 15.

7. The UNIVERSITY-wide promotion cosmittes shall have the rignt to consult with
the eppropriste depsrtment committss, depertment cheirperson or individuale
submitting requeste for promotion.

8. Each spplicent for promotion shall have the right to request and maks an
sppesrance bafore the UNIVERSITY-wide promotion committes to spask on his/her owvn
behalf befors the committse eubmite ite recomsmendations to the President or
his/her designse. In the event the President or his/her desigues rejecte a
recommendetion of the UNIVERSITY-wide promotion committes, that committes shall
be notified in vriting end ehall be given an opportunity to discues the matter
with the President or his/her designes. Promotions shall be made by the
President effective ss of the beginuing of the next scademic semester and

! ennounced to the FACULTY not lster than July 15 (Jenuary 15 for mid-year
prosotions, if epplicable).

- el e

9. An individual FACULTY MEMBER ehall have the right to grieve, in sccordance
with Article V, GRIEVANCE PROCEDURE AND ARBITRATION, promotion decisions only es
to himself/hersalf end then only with respect to fajlurs by management to observe
the procedurss set forth sbove or insofer es other provieions of thie Agreement
may heve been violeted. Action or inaction by wembere of the bergaining unite
with regerd to prowotions shall not bs grisveble. Representetives of local
APSCUF shell heve the right to meet with the depesrtment end UNIVERSITY-wide
promotion committees to sxplein the duties and responeibilitise of such
committees.

C. Amending Locel Promotion Policies

UNIVERSITY STATEMENTS O PROMOTION POLICIES AND PROCLOURKES shell be ameuded by
apceement ot locel meet end discues end eny smendments will be reviewsd for spprovel
by State Mset ond Discues for the sols purpose of insuring their complisnce with this
Agreemant and the "Guidelines for the Prepsretios of s Stetement of Promotion Policies
and Procedures.”
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Article XVII
SICK LEAVE

A,  Accrual

1. A PACULTY MEMBER shall eccumulate eick lesve st the rete of fifteen (15)
deys for each ecadcwic yser of ssrvice in eccordence with current prectice.

2. Sick leave shall be cumulative from yesr to yeesr.

3. Sick lesve %itb full psy to tbe totel smount sccumuleted, but not to exceed
t 'e maximum ellowed by lav in e celender yser, msy be grented to o FACULTY MEMBER
| for bis/her personal illness or sccident.

4. The provisions of this Acticle ebell not praclude the grenting of edditional
sick leave by sdministretive ection in eccordence vith spplicable lew.

|
|
1 5. A PACULTY MEMMER shall be credited with paid eick lesve whils on sstbetical
| in eccordanca witb tbe following schedule:

|

e. 7 daye shall be cradited for e ssbbeticel lesve vitd half pey for e
full ecedemic year or e ssbbetical leave with full pey for ons semester.

b. 15 daye shall be credited for e ssbbeticel lsave with full pey for tbe
sntire scademic yeer.

6. Temporery FACULTY MEMBERS shall begin to sccrue sick lasve credit es of the
date of bire but may only begin to sccumulete sick lesve credit sfter they have
been employed for st least two tive rs.

B. Usage

1. Sick leave to the maximum perzitted by lew (in eny ons calender year) shall
be granted by management to e FACULTY MEXDBER, sud shall be charged to the FACULTY
MA.ER for any sbssnce related to the FACULTY MEMBER'S own psrsonsl i1lness ox
sccident which occurs while the PACULTY MEMBER {s im an sctive pey stetus. Sick
leave usage shall be charged for ssch dey of sbsence in @ veek during whicd the
PACULTY MDMBER is in an sctive pay stetus on the besis of e five (5) dey week,
regerdless of & PACULTY MEMBER'S work echedule in that week. Sundeye, kolideys
ond vecation periode shall mot be cherged to eick leevs.

sccidental injury whicb occurred while the PACULTY MEMBER wee engaged in
resunerstive work unrelated to UNIVERSITY duties.

3. Sick leave may, however, be used for the purposes and in the manner set
fortb in Article XVIII, LEAVES OF ABSENCE, Section C.

4. A pbyeicisn'e stetement may be required for sbeences of thres (3) or wore

ive deys b of illness, or in situations vhere, in the opinion of
the PACULTY MEMBYR'S eppropriste Desn or other sppropriste mansgement personnel,
sick leave is being ebused.

|
|
|
|
)
|
|
|
|
|
2. Yo eick leave shall be used if tbe resson for the requested sick lessve fe an
|

S. PACULTY MEMBERS may use sccumulated sick lesve wnile working on e susmer
achool contract in eccordance with the following policy:

o. A PACULTY MEMMER who becomes 111 after beginning summer clessss may use

27

;
¥ “*;

S




i Mian e e mm o« e m e n

c.

U U S iy

eccumulated sick leeve if he or she has not yet used more than the maximum
nusber of .dayu ellowed by lev in the current calandar year.

b. A PACULTY MEMBER who is contrected to teach summer school snd cennot
report for work in eccordance vith the terms of the contract because of
illnese shall be persitted to use eccumulated sick leave for the duretion of
the contrected session; provided that the FACULTY MEMBER submits proof of
1llnecs or disability in the form of ¢ physician's certificate vhich shall
be submitted prior to the stert of the susmer session if possible, and vhich
shall stete ¢ prognosis ard expected date of return; g»d provided further
that the UNIVERSITY may require the FACULTY MEMBER to be examined by e
physiciss of the UNIVERSITY'S choice. If the physician chosen by the
UNIVERSITY determines t-=* the illness or disebility will not prevent the
PACULTY MEMBER from fu.f.iling his/her contrect dutiee and respensibilities,
no sick leeve shall be granted.

c. A reguler FACULTY MEMBER vho notifies the eppropriate supervisor of e
ressonsble delay in reporting for the beginning of summer employment may be
granted peid sick leave for the period of absence.

>
d. Temporery feculty eppointed for summer school ere not entitled to
receive pey for periods of ebsence due to illness.

6. A PACULTY MEMBER who is ebsent for e pertial day shall be charged one-half
(%) day of sick leeve.

7. Sick leave of one (1) veek or less for ACADEMIC FACULTY MEMBERS may, et the
discretion of the Presidant or his/her designee, require thst clesses be covered
by colleagues of the PACULTY MEMBER. For e sick leave period of more than one
(1) week, the effected classes shall be covered, et the diecretion of the
President or his/her designes, either by hiring e temporary PACULTY MEMBER or by
essigning clesses to snother FACULTY MEMBER. In this letter situation, overload,
in eccordsnce with Article XXV, OVERLOAD, ehall be peid to the extent the
egsignment exceeds the maximum teaching load provided in this Agreement.

Reporting Sick Leave

1. Except for emergencies, ell Tequests for sick leeve which can be anticipated
(hospitelizerions, surgical procedures, etc.) shall be submitted in advance. The
request shall be on ¢ signed leeve form vhich identifies the PACULTY MEMBIR and
the period of ebsence. The request shall be submitted to the eppropriete Dean,
or other eppropriate '] t personnel, who ehall indicate hia/her epprovel or
diespprovel and return e signed copy of the request to the PACULTY MDMBER.

2. When e FACULTY MEMBER experiences sn emergency illness, it is incumbent on
the FACULTY MEMBER to notify the eppropriete Desn or other eppropriete msnagemant
personnel in e timely feshion.

3., The UNIVERSITY personnel office shall msintein the official leave record of
FACULTY MEMBERS in eccordence with the provisions of Article XIII, PERSONNEL
FILES, snd shall mske periodic edjustments es eppropriete to insure credit/usage
records.

Peyment for Sick Leeve on Retirement
1. A PACULTY MEMBER who retires on or efter July 1, 1985 end before July 1,

1986 shall be peid for his/her unused sick leuve in eccord with Schedule A
set forth in subsection 2 below., A PACULTY MEMBER vho retires om or efter
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July 1, 1986 shall be peid for his/her unused sick lesve in eccordance with Schedule
est forth in subssction 2 below.

2. Upon retirement from the SSHE/UNIVERSITIES, the following peyssnt schedule
shall epply:

DAYS ACCUMULATED DAYS PAID
Schedule A Schedule B
0 to 74 daye 0 0
75 to 149 deye My 10
150 to 224 daye 12% 15
225 to 299 deye 17 20
300 and over 22% 25

3. Eligibility for peyment under subsection 2 sbove shell be ee followe:

e, Retirement st ege sixty (60) or sbove with five (5) yeere of
Commonwealth/SSBE service ss o FACULTY MEMBER.

b. Dissbiiity retirement under the State Esployees Retirement Systemn. For
purposes of this subssction, s retiresent under TIAA-CREP shall be
considered dissbility 1f the retiree spplied for and is granted o veiver of
the Cosmonweelth's group life insurence premiun or is granted s weiver uf
premium under any other Group Life Insuramce errangement covering members of
the bergeining unit.

¢. Retirement under age sixty (60) with st leset tventy-five (25) years of
Comsonwealth/SSHE esrvice. The twenty-five (25) years of eervice need not
oll bs ee & PACULTY NEMSER but may include periods of Cosmonwealth/SSEE
ssrvice in other then PACULTY poesitions.

4, Such a PACULTY MEMBER ehall not be peid for pert deye of sccumulated eick
leave.

5. Nons of the benefite provided hersin ere to be construsd es peysble se 8
desth benefit.

6. No payment hersin shall be conetrued to sdd to the credited ssrvice of the
retiring PACULTY MEMBER or to the retirement covered compensation of the mesber.

7. Peyment for unused eick lesve es provided for in thie Section ehall be et
the rete of pey of the FACULTY MEMBER on the dete of retirement.
Article XVI11
LEAVES OF ABSENCE
A, Sebbeticel Lesves
1. A lesve of sbesnce ror e period not to exceed eighteen (18) URIVERSITY
coelendar wesks with full pey in sccordence with current scheduling prectice, or 8
lesve of sbeences for e period nmot to exceed thirty-six (36) UNIVERSITY calendar

weeks with half pey, in sccordance with current scheduling prectice, for
restorstion of health, study, trevel, or other sppropriate purposse, msy be
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dste the scademic fsculty rsnk wss grsnted.

2. At lesst five (5) consecutivs yesrs of such service shsll have bssn rendsred
to the UNIVERSITY from vwhich the lesve is sought. A FACULTY MEMBER vho has bsen
granted sn approved lesve withost psy shall mot be dsemed to have had his/her

consecutive ssrvice interrupted; provided, hovevsr, that time spent on such leave
shsll not count ss servics towsrd e ssbbsticsl lesve nor towsrds the sccumulation

of sick lesve.

FACULTY MEMBER may, st his/her option, be granted s ssbbsticsl leave

csn be granted in esch such leavs, is met.

the sccumulated leavs es part of eny one (1) sabbatical lssve.

RETRENCHMENT, end thst FACULTY MEMBER thereafter receivss e notice of

' in eccordsnce with Article XXIX, RETRENCHMENT.

. 6. No sabbsticel lesve of ebssnce shall bs considsred e termination or brsach

e shall bs
returnsd to the same position he/she occupisd prior thsreto. Where s FACULTY

! MEMBER hss requested, besn considersd for, besn grentsd snd schsduled for s

sabbsticsl lesve in sccordencs vith the provisions of Ssction F.l. of Article

XXIX, RETRENCHMENT, snd that FACULTY MEMBER thereafter rsceives ¢ notice of

¢ retrenchment in eccord with ths tsrme of that same Article, the FACULTY
MEMBER will be entitled to be rsturned to his/her former position tut only for
that period of time vhich precedes ths affsctive dete of the rstrenchment.

of the contract of employment and the FACULTY MEMBER on sabbetical lesv

s/
7. If s FACULTY MEMBER is grsnted s sebbstical lesve during two (2) summer
periods the FACULTY MEMBER shall recsive five (5) bi-weekly checks for eech of

30

v requested by s FACULTY MEMBER and may, st the discretion of the Fresidsat, bs
granted to sny PACULTY MEMBER of sny UNIVERSITY who hss submittsd s request for
considerstion for s ssbbsticsl lesve snd who has completed seven (7) or wore

: yesrs of sstisfsctory service ss s FACULTY MEMBER of ons (1) or wors of the

' UNIVERSITIES, ss specified bslow. Librsry FACULTY MEMBERS who wsre grsnted

' scedemic fsculty renk shsll sccrue credits towsrds sabbsticsl lesvs only from ths

3, 1f the UNIVERSITY operstes on ¢ system of units othsr than semesters, the

corresponding to one (1) or more of thsse units so long ss the restriction set
forth in subsection 1. sbove, concerning totsl weeks of sabbatical lssve which

&, One (1) asbbsticsl lesve may be rsqussted, considered snd grented in
sccordsnce with ths procedures set forth in this Article for eech edditional
seven (7) yeers of servi.e. Lesves shsll be sccumuleted so that no‘one shall
lose entitlement to consideretion for e ssbbstical lesve becsuse of feilure to
use leeve due to scleduling prsctices st e perticuler UNIVERSITY, but mo one
shall be entitled to be considered for or use more than thirty-six (36) wesks of

S. No FACULTY NRMBER who resigns or wbo is retrsnched, terminated or for any
cther reason lesves employment with ths SSHE/UNIVERSITIES shall be entitled to
request or bs considered for the grent of e ssbbstical leave. No sabdstical
lesve shsll be grented unless the FACULTY MEMBER shall sgree in writing to rsturn
K ' to his/her employment with the UNIVERSITY for e period of not less than one (1)
yeer immedistely following ths expiretion of such leave of sbsence. Whsre ¢
FACULTY MEMBER hss requsstsd, bsen considersd for, besn grsnted and schedulsd for
« asbbetical leeve in sccordancs with provisions of Ssction F.1., of Artiele XXIX,

retrenchment in sccordsnce with the terms of that same Article, the FACULTY
MEMBER will be entitled to bs rsturned to his/her former position but only for
that period of time which precedse the effective dete of the rstrsnchment.
Nothing in this Agreement shall prevent the SSHE/UNIVERSITIES from providing

! FACULTY MEMBERS who ‘ere on spproved ssbbstical leaves with notics of retrenchment




the tvo (2) summer periods. Howevsr, s FACULTY MEMBER granted such s ssbbaticsl
leave shall not be eligible for s summer school contrsct.

8. Every FACULTY MEMBER vhile on ssbbstical lesve of sbsence shsll be
considsred to be in rsgulsr full-time daily sttendsnce in ths position from vhich
the leave is being taken during the period of ssid leave, for the purpose of
determining the FACULTY MEMBER'S length of ssrvice and the right to rscsive
increments ss provided by law or contrsct.

9. Every FACULTY MEMBER on ssbbatical lesve shall retsin the right to make
contributions ss s member of the Stste Employsss' Retirement fund, the Public
School Employses' Retirement Pund or TIAA-CREY snd continue his/her membership
there!n,

10, Nothing in this Section shall be construed to prevsnt sny FACULTY MEMBER on
ssbbatical lssve from receiving s grsnt for further study from sny institution of
lesrning other than the UNIVERSITY which employs him/her.

11, Each UNIVERSITY may grant sabbstical lesves of sbsence in sny ovne (1) yssr
to up to seven percent (7%) of its FACULTY.

12, 8. A committse chossn by and from the FACULTY st esch UNIVERSITY shsll
receivs spplications for ssbbsticsl lssves st s time snd in s manner vhich
it shall determins and snnounce.

b. The cosmittes shsll rsview spplicstions snd forwsrd ths full list of
spplicants, with such recommendstions, in priority order to the President or
his/her designee st least eight (8) months Vefore the leave is to commence.

c.  Should the Prasident or his/her designee rsject in whole or in psrt the
rscommendst ions of the committee, the committee shall be notified in writing
snd shall be given an opportunity to discuss ths matter with the Prssident
or his/her designes, but the President shsll make snd announce his/her
dscision with respect to the granting of sabbaticsl leavss not lster thsn
six (6) wonths prior to the bsginning of the time when the leavs will
commence.

d. As suthoriszed by law, the President of each URIVERSITY shsll hsvs the
right to consider requests for and make the determinaticn concerning the
granting of sabbstical lsaves ss he/she in his/her sole discretion deems
sppropriate and to make such rsgulstions ss he/she may deem nscesssry to
make sure that @ FACULTY MEMBER oa ssbbsticsl lesve utilizss such lesvs
properly for the purpose for vhich it wvss granted, including requiring
reports from the FACULTY MEMBER in such manner ss the Fresident may deem
necessary.

s. (1) An individual FACULTY MEMBER shsll havs the right to grievs, in
sccordance vith the procedures of Article V, GRIEVANCE PROCEDURE AND
ARBITRATION, ssbbstical lsave decisions but only ss to hinself/herself
and then only with respect to fsilure to observe the specific
procedures set forth sbove.

(2) APSCU? shall have ths right to grieve in sccordsnce with the

procedures of eaid Article V, vith regsrd to a substsntial change in
the psttern of granting ssbbaticsl lesvas st s specific UNIVERSITY.
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B. Mili*ary Leaves

FACULTY MEMBERS shall be aligible for militsry leave as providca ss followa:
i 1. Military Reserve N

¢, FACULTY MEMBERS vho sra membera of reserve cowponents of the Armed
Forcas of the Unitad States shall be entitled to military lesve vith
cowpensation for sll typea of training duty ordered or suthorized by the
Armed Porces of ths United Statsa. Such training duty may be either active
or inactive and shall includa but not ba limited to:

(1) Annual sctive duty for trsining

(2) Attendance at servica achools

(3) Basic training

Short tours of active duty for specisl projects

(5) Attendance at military confarsnces snd participsation
in sny command post exercise or maneuver vhich ia
sepsrate from sonual active duty for training or

-~
3
~

‘ . inactive duty training.

i b. FPor military training duty ss provided for in subsection a. of thia

! Section the maximw: military leave with compansation ia fifteen (15) vorking
; days per calendar year.

; ¢, The rate of compensation for s military leave day shall be the PACULTY
! MEMBER'S regular rate of pay.

i

{ 2. Fennsylvania National Guard

’ a. In sccordance with the Military Cods ss amended by Act 92 of 1975, all
¢ PACULTY MEMBERS who are members of the Fennsylvanis National Guard shall ba
} entitled to military lsava vith companaation for sll typas of training duty
d

ordered or authorized by tha Armed Porces of the United Statsa. Such
training duty may be either sctiva or inactive and shall include but not be
limitad to:

Sy

e mema 2.

(1) Annual sctive duty for training

(2) Attendance st servica schools

(3) Basic training

; t4) Short tour of sctive duty for specisl projacts

(5) Attendsnce st military conferences and participation
in any command post exezcise, or maneuver wvhich is
separate from snnual active duty for training or fnactive
duty training.

b. For military training duty as provided for in subsaction a. of this
Section, the maximum military lesva with compensation ia fifteen (15)
wvorking days per calandar year.

Requests for paid leava beyond fifteen (15) days will be approved if ths
FACULTY MEMBER can demonstrate that he/she has been ordered to involuntary
duty, that the fiftean (15) day entitlement vas previously used for
involuntary duty, and that the duty or training for vhich tha extension is
requested in no vay ariseo or results from or is related to say of the
following:

(1) & FACULTY MEMBER'S earning military rank or poaition or
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maintenance of military rank or position;

(2) a FACULTY MEMBER'S voluntary participation in sny type of
activity;

(3) voluntary or involuantary duty or training which can be fulfilled
or achedulad during an employee's non-working time.

It is undsratood that such extension shall not ba conasidered for tha
purpose of covaring basic training beyond £i{.3:n (i5) daya.

c. Military leavea with compensation shsall slso be grantad to membera of
the Pennaylvanis National Guard on all vorking days during which, as nembars
of the Pennsylvanis National Guard, thay shall be engaged in tha active
service of tas Commonvealth as ordered by the Governor.

d. The rats of compensstion for a military leave day shall be the FACULTY
MEMBER'S ragular rats of pay.

3. Genersl

s. FPACULTY MEMBERS who laave their joba for the purposa of antering
voluntarily or involuntarily sny branch of the Armed Forcea of the United
States, any of its Reserve comnonments or any of its National Guard
components for the purposs of training or service shall be granted military
leave vithout pay.

be. FACULTY MEMBERS who are on military leave without pay shall aither have
their duties performed by remaining faculty and their positions kept vacant
or thay ahall be performed by temporary subatitutes.

4, Granting, Duration and Expiration of Military Leave Without Pay

s. Military leave vithout pay must be granted for the following military
servicea:

(1) For all sctive duty served to a maximum of four (4) years plus up
to one (1) yesr of voluntarily extended active duty and all involuntary
extenaions of sctive duty.

(2) TPor Reserviata or Nutional Guardamen for initial active duty for
training. A Reserviat or Guardsman who is granted military laave
vithout pay for initial active duty for training shall not have such
silitary leava vithout pay count toward the maximum smount cf time
he/she may asarve on active duty.

(3) For Reserviata or National Guardsmen for other silitary training
duty. A Reserviat or National Guardsman vho is grantad military leave

¢ without pay for other military traiaing duty shall not have such
ailitery laave without pay count toward the maximum amount of time
he/she may serve on active duty.

b. Military leave without pasy shall expire:

(1) Under a.(!) sbovas, ninety (90) days following releasa from active
duty or 1f the FACULTY MEMBER ia hospitalized at the cime of ralesse
from active duty, nimety (50) daya from the date of relesse from the

33

ERIC 36

range st




=

A
SR

hospital, provided that the hospitaliution does not continue for more
than a year after release from active duty.

(2) Under s.(2) above, thirty-one (31) days following release from
initial active duty for training.

' (3) Under s.(3) sbove, the next regularly scheduled vork dsy follow.ng
release from other wilitary training duty.

5. Re-employment

A FACULTY MEMBER has the right’ to return to ewployment at the time of or prior to
the expiration of militery lesve upon notifying the President of the desire end
svailability to return to UNIVERSITY service.

6. Seniority Rights

»

A FACULTY MEMBER wvho returns to employment at the time of or prior to the
expiration of military leave shall be given guch status 1o employment 88 would
have been enjoyed 1if ewployment had been continuous from the time of entrence
into the Armed Forces.

7. Retirement Rights “

FACULTY MEMBERS who are granted ailitary lesves may, under conditions provided in
! the Milirziy Sode (51 P.L. §7306) and Chapter 43, Pert 111 of Title 38 United
states Tode and in accordance with procedures prescribed by the State Mloy«-'
Retirement Board and the Public School !-ployeu' Retirewent Boards chooge either
to continue or discontinue making regular peysents into their retirement
accounts.

VSR,

8. Loss of Benefits

. FACULTY MEMBERS vho are separated from the service by discharge under other than
honorsble coaditions, bad conduct or dishonorsble discharge shall not be entitled
‘: to sny of the benefita of aubsections 3 through 8 of thia Section (relstiog to

1 military lesves vithout psy) except such veated rights es they may have scquased
; prior thereto by virtue of psywments into their retirement sccounts.
!

9. Physicsl Examinations

A FACULTY MEMBER shall be granted coe day's leave vith pay for the purpose of
undergoing sny phyliul examination thet may be required in connection with
entering the Armed Forces. An extension of auch psid lesve, DOt exceeding tvwo
sdditionsl days, maY be approved by the President 1if the FACULTY MEMBER certifies
in vriting thst more thsn one dsy 18 required to complete the examination.

10. During the period of mnilitery leave, the FACULTY MEMBER shall receive no
credit for tenure and/or ssbbatical lesve.

C. DBereavement Leave

A FACULTY MEMBER may use up to five (5) days of aick legve for the death of 8
apouse, parent, step-parent, child, atep-child and up to three (3) days of such leave
for the death of a brother, sister, grsndpsrent, grandchild, son or d-u;hter-in-uv.
brother or sister-in-lav, parent-in-hv, gnndponnt-in~lnv. sunt, uncle or say
relstive residing in the e-ployee'- household with the FACULTY MEMBER or any peraon
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MEMBER has made his/her home. The actual days to be granted
FACULTY MEMBER

he ressonsble needs of the

with vhom the FACULTY
ther responsibl

shall be such ss vill sccosmodate to t
involvad, sod 1t 1a expected that his/hexr clssses or ©

covared by hia/her collesgues.

1ities will be

D. Civii Lesvs
1. A PACULTY MEMBER who has not volunteered for jury duty but vho is called for
jury duty or who is mot s psrty in s civil or criminsl court procesding but vho
1s subposnasd to attand court ss 8 vitness shall be granted s leave with psy
vhile sttending court and for ths period of time that the FACULTY MEMBER'S
sttsndancs 1s raquirsd st court, Evidencs of such requirsd court attendsnce in
itten notificstion shall be presented to the

the form of 8 subpoena or othar wr
34 lpptopthtl managswent upuuntltive as far in
o request the

FACULTY MDOER’S Dean or oth

advance a8 18 pnctiublu. Tha UNIVERSITY shall have the right t

spproprists suthorities to re r the court
sppasrancs in any manner permitted by lav snd t
report for regulsr URIVERSITY duty vhen his/hexr sttsn
required sithsr for the aforemsntioned jury duty or as 3 §
term court ss Ul in this sutssction is intsnded to mesn only
courts: Mimor Judiciary Court, Courts o Conmonwss

the Unitsd Statss pistrict Court.

dsnce st court is not
ubpoensed vitness. Ths
the following

f Common Pless, 1th Court snd

2, FACULTY MEMBERS who are subposnaed 8s vitnesses in the following
hesrings shall bs grantad lesve with psy vhile sttanding such
Workers'

tion Bosrd of Review Referes,
n Appesl Bosrd, Stats Civil Sexvice

Pennsylvanis Labor

administrativs
hssrings: Unemployment Compenss
Compensation Raferee, Worker's Compsnsatio
Commission, Pannsylvania Human Relstions commission, snd
Ralstions Board.

other vritten

rm of s subpoens OF
UNIVERSITY as far in

ty in the fo
jdent of the

gvidence of such du
sentad to the Pres

notificstion shall be pre
advancs 88 pnctiuble.
E. Professionsl uuvullducutionul Leavas
FACULTY MEMBERS may with the prior vritten spproval of the President or
participste in out-service training, consistent with the

SHE Psrsonnel Rules, Chapter 33, Sections 31 through 33, s
ective 505.7 and as awended during the term of this

1.
his/her dsaignee

rovisions of the 8§
contsined in Management Dir

Agrsement.
cle XXX11, TRAVEL

ensss in sccordsnce with Arti
CULTY MEMBERS on such lesve, subject to the

2., Allowsances for traval exp
RE/UNIVERSITY regulations.

EXPENSES, may bs grantsd to FA
svailsbility of funds snd to SS!

for APSCUF Servics

¥, Leaves
tad or sppointed full-time officlsls or

FACULTY MEMBERS who sre slec
tepuunntivu of APSTUY shall, st the written request of the FACULTY MF¥5ek,
submitted not lass than sixty (60) dsys prior to the start of s term, be grsated
lesves without psy for tha maximum tern of office, pot to exceed three (3) yssrs.
al consent of APSCUF snd

Such leavas may be rsnevad or axtanded by the written nutu
UNIV!.RSI‘I’!(I!.S). In no svant shall more thsn three (3) PACULTY MEMBERS from the

UNIV!RSITY(I!S) be on such leavs at any one time.
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Miscellaneous Leaves Without Pay

PACULTY MEMBERS shall be granted leaves without pay at the sole discretion of ths

President or his/her designee for any resson, for a period not to exceed two (2)
ysara, vhich may bs extended st the discretion of the President or his/her designee
for an additional two-year period.

Childbirth Leave
FACULTY MEMBERS shall be eligible for c“ildbirth lesve as provided as follovs:
1. General

FPACULTY MEMBERS of the SSHE/UNIVERSITIES who become parents through
childbirth
or formal adoption shall be granted childbirth leave upon request.

2. Granting Leave

a. A FACULTY MEMBER shall aubmit written notification to his/her
department chairperson stating the anticipated duration of the childbirth
leave, at least tvo (2) vseks in advance, if circumstancss permit. Such
leave shall be granted for a psriod of time not to exceed six (6) montha.
Upon the request of the FACULTY MEMBER and at the discretion of the
Presidsnt, childbirth leave may be extended or renewed for a period not to
exceed six (6) months. In no case shsll the total amount of childbirth
leave exceed twelve (12) months.

b. In no csse shall a pregnant FACULTY MEMBER bs required to leave prior
to the childbirth unless she can ro longer satisfactorily perform the duties
of her position.

c. While a FACULTY MEMBER is on childbirth leave, the dutiss of the
position shall either be pezforsed by ramaining FACULTY MEMBERS and the
position kept vacant or they ahall be performed by a aubaitute employee.

d. (1) Childbirth leave for the psrent of an adopted child(ren) shall
commence no later thsn six (6) months following the adoption of the
child(ren).

(2) Childbirth leave for the father of his natural child shall
commence no later than six (6) months after the birth of the child.

3. Re-employment
a. Every PACULTY MEMBER shall have the right to return to the sama
position held before going on childbirth leave, or to an equivalent position
for vhich he/she qualifies.

b. A FACULTY MEMBER'S anniversary date shall be extended in the same
manner as is done with respect to leaves without psy.

4. Annual and Sick Leave
A PACULTY MEMBER vho is on childbirth leave vithout pay is entitled to use
accrued aick leave for the period ahe is unable to vork as certified by a

physician. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contrsct who
1s on childbirth leave may use all accrued snnual and personal leave. All other
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periods of leave related to childbirth leava shall be leave without pey. Unuead
lesve shall be cerried over until his/hsr return. A PACULTY MEMBER shall not
earn personsl or sick leave vhile on childbirth leave without pey. An
ADMINISTRATIVE FACULTY MEMBER shall not esrn ennual leave while on childbirth
leave without pey.

5. It is understood by both parties that the provisions of this Article are
consistent wvith the Pennaylvenis Human Relations Act of 1969, P.0. 137, (No. 56).

I, Childresring Leave

FACULTY MEMBERS shall be granted lesves without psy st the sole discretion of the
Prasident or his/her designee for the purpose of childrearing, for s period not to
exceed two (2) years, wvhich may be extended at the discretion of the President or
his/her designes for an additional two-year period.

Articla XIX
WORK-RELATED INJURIES

A. A FACULTY MEMBER who susteins & vork-ralated injury during the pariod of thie
Agreement, aa the rssult of which the esployse ia disebled, if eo determinad by @
decision issued undar ths operstion of the Workers' Compensstion Insurance program,
shell be entitlad to word-ralsted disability lesve. Work-relstsd dissbility lesve is
s leave of absence for vhich thes FACULTY MEMBER vill be paid full psy reducad by am
amount that yislde s net psy, including Workers' Compensstion and Social Sscurity
Disability Bensfits, that is squal to the FACULTY KEMBER'S net pay immedistely prior
to the injury. Nat pay prior to injury ie defined ss gross bass pasy minus fedarsl,
stete, snd local withholding and Socisl Sacurity and retirement contributiona.
Work-ralated dissbility lesvs shall ba paysble for an eggregste of tvelve (12) months
or for the durstion of the disability, vhichever is the lesser. In no case, howaver,
vill the sggregats of tvelva (12) monthe extend bayond three (3) calendsr yesrs from
the date the injury occurred.

A FACULTY MEMBER who sustainad & vork-relsted injury prior to July 1, 1981 will
continus to recsive benefits in accordance with the previous Agreement betvaen ths
SSHE and APSCUPF.

B. There shall bs no raduction in credited service undar the State Employeeas’
Retirement Code during the period of time that the FACULTY MEMBER is on vork-related
dissbility leavs.

C. A FACULTY MEMBER who qualifise for work-relsted disability lesve shsll not be
entitled to use aick, snnusl or personal lssve during the period of eligibility, If
the dissbility continues, sick leave sccumulstion may be teken at the expiration of
the eli;ibn'ity period to the sxtent of such sccumulstion, or the w :imum sllowed by
lav in a celender year whichever is less. Effective July 1, 1981, . ick lesve snd
sonusl lesve shall be esrned on thirty-four percent (34%) of the work-related
dissbility laave hours used. Personal lesve shall not be esrned during work-relatad
disebility leave.

D. A FACULTY MEMBER ia requirad to refund to the Employer the amcunt of overpsyment
of pay if an overpayment results becsuse & cleim denicl is issued under the operation
of the Workera' Compensstion Insursnce program. In uo cese shell e FACULTY HEMBER ba
entitled to full pay end Workers' Compenastion snd/or Socisl Security for the period
of eligibility. The Employer shall recover sny smount in excass of the FACULTY

MEMBER'S vork-rslsted dissbility leeve amount. Fsilure to spply for or report Social
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Security or other applicsble dissbility benefits to the Employer will result in the
termination of work-relsted dissbility leave.

E. SSHE psid coversge for life insurance snd for hospitsl and medicsl insursnce
under the BC/BS/MM Plan as provided in Article XXI, FRINGE BENEFITS, will continue for
the period of time that the esployee is on vork-rslated disability leavs.

F. A FACULTY MEMBER has the right to rsturn to s position in the same department and
st the ssme rsnk held before being dissbled for e period of up to three (3) yesrs from
thz date the injury occurred, provided the FACULTY MEMBER is fully cspsble of

. performing the duties of that position, subject to ths provisions of Articls XXIX,
RETRENCHMENT. This gusrantee expires if ths dissbility cesses prior to the expiration
of the three (3) year pariod and the FACULTY HEMBER does not return to work
immedistely or {f the FACULTY MEMBER retires or othervise terminates employment.
During the pericd of time between the end of the vork-related disability lsave and the
end of the gusrsntee in this Section, the FACULTY MEMBER will be on lsave without psy
unless the employee ie using sick lesve in sccordancs with Section C of this Articls.

G. The compenaation for dissbility retirement srising out of work-relatsd injuries
shall be seventy percent (70%) of the final sversge sslsry less Workers' Compsnsation
and Federsl Social Security benefits.

H. A FACULTY MEMBER vho sustains a vork-related injury during the pariod of this
iigreement, if so determined by s decision issued under the operstion &f the Worxe.c'
Compenastion l.sursnce program, may be sbsent from work with pey on tsn {l0) occasions
without use of sick, ennual, or personal lesvs for the purpose of continied medicsl
treatment of the work-related injury for e psriod of three (3) years from the dats the
injury occurred. Esch absence shell not exceed ome (1) vork dey or the minimum smount
of time necessary to o' tsin the medical trsatment, whichever is lsss, and must be
substentisted by s doctor's certificete verifying that the medicsl services were
nscessary snd related to the work injury. FACULTY MEMBERS shall make ressonable
sfforts to schedule medicsl sppointments during non-work hours. Verificstion of the
length of the medicsl sppointment may be raquirsd. This Section is not spplicable to
any absence for vhich Workers' Compsnsstion is psysble.

Article XX
RETTREMENT

A.  FACULTY MEMBERS shsll have the option to elsct retirement under the State
Euployee's Ret’vement Fund or TIAA-CREF in sccordsnce vith COMMONWEALTH rulss end
regulstions then obtsining. In sddition, they shall continue to enjoy thoss other
retirement benefits that are currently providad under sppliceble laws. The amount to
bs contributed by the SSHE (in the event of s selsction of TIAA-CREF) shall bs
cslculated at the rate actusr’slly dstermined exclusively by the Stats Esployee's
Retirement Board to be payable to the Ststs Employee’s Retirement Fund for each such
FACULTY MEMBER.

B. The psrties shall meet and discuss during the term of the Agreement aspscts of
the COMMONWEALTH's retirement program that srs of mutual interest.

C. A FACULTY MEMBER'S tenure sutomatically shall terminste vhan he/she resches sgs
seventy (70) and he/she shsll be subject to being rstired st the discration of the

President at the end of the then currcat scademic year or sny succeeding scademic
' yesr.

D. The provisions of this Article shsll not be subject to the provisions of
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Article V, GRIEVANCE PROCEDURE AND ARBITRATION.

A.

. :.}‘}"‘“?

Article XXI
FRINGE BENEFITS
Hospitsl and Medical Insursnce

1. Ths SSHE shall, st its sols cost snd expense, continue to provide each
permanent full-time FACULTY MEMBER wvith coverage under the present Jlue
Cross/Blue Shield/Major Medicsl (BC/BS/MM) Plsn including the present .
Precsrtificstion snd Prefsrred Provider Plsn. The Precertification Plan and ths
Praferred Provider Plsn include the following conditions:

s. Emargency csre is excluded from both plans;

b. A sufficient number of physicians, sdequatsly distributed, must be
maintsined in the Preferred Provider Plsn;

¢, The quality of medicsl csre shsll not be sdversely sffected;

d. Physicisn-pstient relstionships iu process prior to Jsnusry 1, 1985,
must not bs intsrrupted;

e, The continuity of PACULTY MEMBER heslth care must not be interrupted in
the svent that s physicisn lesves the Preferred Provider Plan;

f., Notification burdens for precertifi.stion shsll not fall on the FACULTY
MEMBER;

g. Appeals for denied medicsl coversge or sny breskdown in procedures must
bs handled or corrected in sn objective and tiwely fsshion without harm to
the FACULTY MEMBER.

The BC/BS/MM Plsn shsll provide dependency coverage where the dependents of the
FACULTY HEMBER qualify under such Ylsan.

Yor the purposes of Hospitul snd Medical Iusurance under this Agrcement, hovever,
it is understood that ths term permanent includes full~time tenured, full-time
non-tenursd probstionary, and full-time temporsry FACULTY MEMBERS vho sre
employed to work s stsndsrd worklosd for one acsdenic yesr, but does not include
temporsry FACULTY MEMBERS employed tc work one scsdemic semester.

2., Effsctive July 1, 1985, SSHE shall incresse the major medical clsim naximums
for esch YACULTY MBMBER to $250,000.00 for sll covered clsims excspt mental
clsims, Ths major medical mentsl clsim maximum shsll bs increased to $50,000.00.

3. [Eligible PACULTY MEMBERS shall be provided s choice betveen enrollment in
the BC/BS/MM Plsn and a Heslth Maintenance Orgsnizstion (HMO) or similsr hsslth
plan with which the COMMONWEALTH/SSHE hss nade contraclusl arrangements.
Eligible FACULTY MEMBERS shsll be those sctive, full-time, psrmanent FACULTY
MEMBERS who srs not enrolled in Msdicere and «ho hsve no dependents enrolled in
Msdicsre. The choice betveen the BC/BS/MM Plsn snd the HMO Plan shsll be
operstsd ss follows:

a. The option to elsct the coversge in the HMO shsll be made avsilsble to
those FACULTY MEMBERS who reside within the service ares of the HMO.
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N b. The amount and kind of benefits available to the FACULTY
MEMBERS shall be those offered by the FMO and contracted for by the
COMMONWEALTH/SSHE.

ce The Health and Welfare Fund contribution rate will a0t be affected as a
reault of offering the HMO option.

d. The option to alect coverage under an HMO or to return to coverasge

: under the BC/BS/MM Plan shall be availsble during annual open enrollment
periods designated by the COMMONWEALTH/SSHE, the HMO and BC/BS/MM. FACULTY
MEMBERS who are newly hired or tranafarred into the HMO service area may
elect either option at that time. FACULTY MEMBERS who leavs tha service
ares or who are dissatisfied vith an HMO may convert their coverage back to
; the BC/BS/MM Plan.

e. The SSHE shall contributa to the HMO for each FACULTY MEMBER aubscriber
an amount not to exceed that which he/she would pay under Sectionm A,
subaection 1 above based on the regular BC/BS/MM individual or mul“i-party
rate component sppropriste for the geographic area in which the HMO 1is
located. Additional costs. if sny, of sn HMO shall be paid for by the
FACULTY MEMBER through pay:oll deductions.

f. 1f FACU'TY MEMBER payroll deductions asre required and FACULTY MEMBERS
are placed cu sick or childbirth leave without pay, benefita may be
continued for up to aix (6) months only if the FACULTY MEMBERS continua to
pay their share of the premium. If the FACULTY MEMBERS do not pay their
share of the prawmium, thair coverage under the HMO will be cancelled and
thay vill be permitted to convart to tha regular subacription agreement then
being offered by the H  >r BC/BS/MM on & direct pay bsaia.

4. The SSHE shall provide permanent psrt-time FACULTY MEMBERS who are axpected
s to ba in an active pay atatus st lesat fifty percent (50X) of the time every pay
. pariod of the scademic year or full yesr, as sppropriste, for each FACULTY
MEMBER'S position, with fifty percent (50%) SSHE pasid coverage under the BC/BS/MM
Plan as provided for in Section A.1. In additionm, it shall provide fifty percent
(50%) SSHE paid dependency coverage vhere the dependents of the FACULTY MEMBER
qualify under such Plan.

5, a. Permanent full-time FACULTY MEMBERS vho are granted laave without pay
dua to sickness or childbirth will ba eligible to continue to receive
benefits under the BC/BS/MM Plan for up to six (6) wmontha.

b. Permanent part-time FACULTY MEMBERS and those permanent full-time
FACULYY MIMBERS who are placed on suspeusion or who sre granted leava
without pay for any reason other than for sickneas or childbirth for longer
than one (1) full pay period or wvho ars on leave vithout pay longer than aix
(6) months, will be permitted to convert their regular Subscription
Agreements then being offered by Blue Cross and Blue Shield on a direct pay
basis.

c. Permanent full-tiwe FACULTY MEMBERS who are granted cducational leave
without pay will be eligible to continue to receive benefits for the length
of asuch leave.

d. The SSHE shall continue to pay the entire premium for pernmanent

full-time FACULTY MFMBERS for the period of time for vhich they are entitled
to benefits under Section A, subsections 5.a. and 5.c, above.

40

O

ERIC

Aruitoxt provided by Eic:




b.

LRIC

T

6.

7.

Shield/Major Madical (BC/BS/MM) Plan in this Article shall not restrict the
Employer's right after conaultstion with APSCUF to replace Elus Cross and Blue
Shield vith other inaurers/sdministrato:s, provided equivalent coversge, benefits
and employer contributions srs maintained.

8.

FACULTY MEMBERS and their dependenta and eligible annuitants and thair dependenta
be lese than for other exployees of the SSHE covered by collective bargaining
agreenenta.

Life Insurance

1.

insurance coverage for eligible FACULTY MEMBERS as set forth in the currently
existing life insursnce plan. The amount of insurance is based on the FACULTY
MEMBER'S annual pay rate in effect on the preceding January 1, rounded to the

a. The COMMONWEALTH/SSHE shall allow each FACULTY MEMBER who vas eligible
as an sctive FACULTY MEMBER ur.Jer the BC/BS/MM Plan or the HMO Pisn to elect
coversge upon ratirement under the present BC/BS/MM Plan or sn spproved HMO
Plan if available under the Retired Employees' Heslth Program. In sddition,
dependency covarage shall be alloved vhere the dependents of the annuitant
qualify under such Plan.

b. The SSHE shall pay the entire cost of coverage for annuitants vho
retire under the proviaions of subsections (1), (2), or (3) belov and vho
have elected coverage under 6.a. above.

(1) Retirement at or aftar suparsnnuation age vith at leaast tan (10)
years of credited service in tha State snd/oc public school rotirement
systems, except that a FACULYY MEMBER vho leaves SSHE employment
through resignation, dischargs or retrenchment prior to supersnnuation
sge, vests retirement benafits and doss not retire until at or asftar
superannuation sge muat have had on the date of resigunation, dischargs
or retrenchment, twanty-f’ve (25) years of credited service in the
State snd/or public achool system. A FACULTY MEMBER vho is retrenched
prior to suparsnnuation ags, vests his/her retirement benefita snd
subsequently retires st or after superannuation sge during the furlough
period must have ton (10) or more years of credited sarvice in tha
state snd/or public achool retirement aystem. Yor purposss of this
subsection, supersnnuation under TIAA-CRCYF shsll be sixty (60) yeara of
sge with st least ten (1U) yeara of COMMONWEALTH, SSHE snd/or public
achool sexvica.

(2) Dissbility Retirement, which requires st least ten (10) years of
credited sarvice in the state or public schoo. retirement system. For
purposes of thia subssction, retirement under TIAA-CREF shall be
conaiderad dissbility if the retirce appliea for and is grantad a
vaiver of the Cosmonveslth's group life insursnce premium ox is granted
a wvaiver of premium undar sny other Group Life Insurance arrangement
covering members of tha bargsfning unit.

(3) Other retirement including retirement under TIAA-CREF wvith at
least tventy-five (25) years of credited -arvice in the State end/or
public school retirement systems, and vho nave elected coverage vadar
the State Eaployce Prograa.

1t is understood and sgraad that the references to Blue Cross.3lue

In no event shall Hospital snd Medical coversge and benefits for eligible

The SSHE/UNIVERSITJES shall continue to assume the intire costs of the
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nearest $1,000, but not to exceed $40,000. The smount vill be reduced to fifty
percent (50%) on the date the insured individual resches age seventy (70).

2. The SSHE/UNIVERSIT1ES shall continue to provide each FACULTY MEMBER who s
covered under the currently existing 1ife insurance plan with fully paid
accidental death benefits for work-related accidentsl deaths. The amount of
coverage is $20,000.

Holidays

1. The following days shall be recognized as major holidays for ADHINIST‘ATIVB
FACULTY ¥ MBERS who are on twelve-month (12) contracts:

a. New Year's Day d. Labor Day
b. Mcmorial Day ¢. Thenksgiving Day
¢. Independence Day f. Christnas Day

Mondsy shsll be recognized ss s holiday for ail holidays occurring on s Sunday,
and Pridsy for all holidays occurriog on & Ssturdsy. An ADMINISTRATIVE FACULTY
MEMBER on a tvelve (12) month contract shall be paid for sny holiday listad sbova
provided he/she was scheduled to work on that day and vas in an activa pay atatus
on the last hali of the ADMINISTRATIVE FACULTY MFMBER'S scheduled work day
immediately prior and the first half on the ADMINISTRATIVE PACULYY MPMBER'S
scheduled vork day immediately subaequent thareto.

2. The following days shall be recognized as minor holidays for ADMINISTRATIVE
FACULTY MEMBERS on twelve (12) month contracta snd shall be achedulad by the
President of each UNIVERSITY. At the raquest of locsl APSCUF, tha President or
his/her designee(s) shall meet and discuss concerning the mattar of reschaduling
the following minor holidays:

8. Martin Luther King Jr.'s Birthday
b.  President's Day

c. Columbus Day

d. Veterans' Day

3.  An ADMINISTRATIVE FACULTY MEMBER on & tvelve (12) month contrect shall sarn
a minor holiday provided he/she was schedulad to vork the actusl day & minor
holiday is celebrated and vas in an active pay status on the last ualf of the
ADMINISTRATIVE FACULTY MEMBER'S schaduled work day immediataly prior and tha
first half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled vork day ismedistely
subsequent to the actual day & minor holiday is calebrated. An ADMINISTRATIVE
FACULTY MEMBER vho earns 8 minor holiday and subssquently terminatss emsployment
prior to taking the rescheduled day off with pay shall ba compansatad for such
holiday. In the event the earning of 8 minor holiday(as) is anticipated and an
ADMINISTRATIVE FACULTY MEMBER termiv-.ces employment prior to actually esrning ths
anticipated holidsy(s), such ADMINISTRATIVE PACULTY MEMBER shall raimburas the
SSHE/UNIVERSITTES for the holidsy(s) taken but not sarned. If a holiday ia
observed whils an eligible ADMINISTRATIVE PACULTY MEMBER on 8 tvalva (12) month
contract 1s o sick, annual, or other psld lasve ststua, the ADMINISTRATIVE
FACULTY MEMBFR will receive psy for tha holiday and the day vill mot be charged
againat other paid lesve.

Personal Leave Days

1. FACULTY MEMBERS on nine (9) month contracts shall be eligible for two (2)

personal dsys per cslendar yesr and FACULTY MEMBERS on twelve (12) month

contracts vho strictly follow the adminfstrative achedule shall ba sligible for
L]
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five (5) personal dsys per calendsr yesr. Summer work shall be excluded vhen
determining whether & FACULTY MEMBER is on 8 nine (9) or tvelve (12) month
contrect.

2. Por FACULTY MEMBERS entitled to two (2) personal leave dsys, one personal
lesve day shall be eerned the first half of esch cslendar yesr (Jsnuary 1 to June
30), end one personsl leave day shall be esrned the second helf of each celendsr
year (July 1 to December 31). Por FACULTY MEMBERS entitled to five (5) personel |
lesve deys, one personsl leeve dey shall be earned during esch one-fifth celendar ‘
yeer. |
N

3. A PACULTY MEMBER antitled to two (2) persone] leave deys must heve thirty
(30) days service in psy stetus in esch half celender yser to vern the personel
leeve entitlement under D.2, sbove. A PACULTY MEMBER entitled to five (5)
personal leave days must have thirty (30) deys service in pey status in asch
one-fifth calendar year to earn the personal leave entitlement under D.2. ebove.
4. Personsl leave ehall be scheduled and grented for periods of time requested
by the PACULTY MEMBER subject to maunsgement’s responsibility to saintein
efficient operetions. Requasts for personal leave by en ACADEMIC FACULTY MEMBER
shell be subpitted in writing by the /CADEMIC FACULTY MEMBER end shall be
answered by management within seven (7) days. Such requasts for parsonel leave
by en ACADEMIC FACULTY MEMBER must be eccompanied by evidence thet the classas of -
the ACADEMIC PACULTY MEMBER ere covered by s qualified colleague of the ACADEMIC
PACULTY MEMBER end, in eddition, such leave shell not result in overload costs to
the SSHE/UNIVERSITIES. If the nature of the vork makes it necessery to limit the -
nusber of FACULTY MEMBERS on personel leave st the same time, the FACULTY HEMBER
with the greateat seniority es it reslstes to totsl yesrs of continuous service et
the institution shell be given his/her choice of perecnal leave in the event of 4
eny conflict in selection.

.

5. Personal leave to which & FACULTY MEMBER may become entitled during the
scademic year may be granted et the Preeident’s discretion before it is eerned.
A PACULTY MEMBER wvho is permitted to enticipate such leave end who subsequently
terminates esployment shall reimburse the UNIVERSITY for those dsys of personel
leave used but not serned.

6. Parsonal leave days shall te noncusulstive from calendsr yeer to calendar
year. If e FACULTY MEMBER is required to work on his/her requested personsl
leeve dey and is unable to schedule his/her personsl dey during the celendar yeer
due to the demande of his/her work, the celendar yeer ehall be extended for
ninety (90) deys for scheduling purposes.

7. A FACULTY MEMBER who becomes 111 vhile on pereonsl leave vill not be cherged
personal lesve for the periocd of illness provided he/she furnishes & satisfectory
proof of such illness to the UNIVERSITY upon his/her return to vork.

8. In the event thet e PACULTY MEMBER is unsble to find s qualified collesgus
to replece him/her vhile he/she is on personel leave, such FACULTY MEMBER shsll
sdvise his/har department chairperson of this problem. The chairperson snd the
Dean rhell essist the PACULTY MEMBER in attempting to find e qualified colleague
to cover the PACULTY MEMBER'S clesses.

Vscetions Pl

J. An ADMINISTRATIVE FACULTY MEMBER on a tvelve (12) wmonth contract shall be
eligible for ennual leave efter thirty (30) days of service with the UNIVERSITY.
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ADMINISTRATIVE FACULTY MEMBERS shall earn leave credits as of thelr date of hire.
lesve shall be earned according to the following schedule:

Annual Leave Entitlement

Service Per Year Per Month
Less thsn 12 nonths 10 days 5/6 day
12 months to 180 months 15 days 1-1/4 days
181 months to 299 months 20 dsys 1-2/3 days
300 months or more 25 days 2~1/12 days

ADMINISTRATIVE PACULTY MEMBERS shall earn annual leave credita for each
month in vhich they are in compensable status ten (10) or wore working daye.

2. Vacation psy shall be the ADMINISTRATIVE FACULTY MEMBER'S regular rate of
pay in effect for the psyday immediutely preceding the ADMINISTRATIVE FACULTY
MEMBER'S vacation period.

3. Vacations shall be scheduled and gracted for periods of time requested by
the ADMINISTRATIVE FACULTY MEMBER subject to management's respousibility to
maintain efficient operations. If the nature of the vork makes it necessary to
limit the number of ADMINISTRATIVE FACULTY MEMBERS on vacation at the same time,
the ADMINISTRATIVE FACULTY MEMBER with the greatest seniority as it relates to
total yesrs of continuous service with the UNIVERSITY shall be given his/her
choice of vacation periods in the event of any conflict in selection.

4. 1f a holiday occurs during the vork week in which vacation is taken hy an
ADMINISTRATIVE FACULTY MEMBER, the holiday shall not be charged to ennual leave.

5. Ao ADMINISTRATIVE PACULTY MEMBER vho becomes 111 during his/her vacation
vill not be charged sanual leave for the period of illness provided he/ste
furnishes satisfactory proof of such illneas to the UNIVERSITY upon his/her
return to vork.

6. 1f an ADMINISTRATIVE FACULTY MEMBER is required to vork during his/her
scheduled vacation period and is unmable to reschedule his/her vacation during the
cslendar year due to the demands of his/her vork, the cslendar year shall be
extended for ninety (90) days for rescheduling purposes.

7. Any ADMINISTRATIVE FACULTY MEMBER seprrated from the service of the
UNIVERSITY for any resaon Prior to taking hie/her vacation shall be compensated
1n a lump sua for the unused vacation he/she has accunulated up to the time of
separation.

8. Unused annual leave shall be carried over from one (1) calendar year to the
next provided that in no csse shall the amount thus csrried over exceed
forty-five (45) dsys.

9. ADMINISTRATIVE FACULTY MEMBERS wvho have one (1) or more yeara of service
since their last date of hire may anticipate annual leave to which they hecoie
entitled during the them currernt calendar year unless the President has reason to
believe that they have been abusing their leave privileges. ADMIRISTRATIVE
FACULTY MEMBERS vith less than one (1) year of service since their last date of
hire may not snticipate annual leave. Annual lesve may only be anticipaced
within the current acsdemic year.
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10, An ADMINISTRATIVE FACULTY MEMBER who is retrenched and ia not employed in
another position within fourteen (14) calendsr days of the cffective date of .
retrenchment will receive s lump sum psyment for all esrned, unused annusl leave
unleaa the ADMINISTRATIVE PACULTY MEMBER requesta in writing before the end of
the fourteen (14) calendar dsys to freeze sll earned, unused annusl lesve. An
ADMINISTRATIVE PACULTY MEMBER may aubssquently change 8 decision to freeze the
earned, unuaed annual lesve by submitting s written rsquest for s lump sum
payment for ths annual iesvs, Payment vill be nade within thirty-five (35) days
of the dsts on vhich ths rsquest is rsceived by the UNIVERSITY and will be st the
rate of pay in sffect on ths lest day of employment prior to the date of
retrencment., If the ADMINISTRATIVE PACULTY MEMBER ia reemployed during the
recall period, annual leavs which wsa frozen will be rsinststed. 1f the
ADMINISTRATIVE PACULTY MEMBER is not reemployed prior to the erpirstion of the
recsll period, the ADMINISTRATIVE FACULTY MEZGER shall be psid off in lump sum
for all frozen earned, unused snnuai leave at the rste of psy in effect on the
last date of employment prior to the dsts of retrenchment.

F. Tuition Wsivers

Bffective with ths atart of the fall aemester of 1985 the SSHE/UNIVERSITIES shall
modify their tuition wsiver policy to provide for the following:

1. Totsl vaiver of UNIVERSITY tuition for FACULTY MEMBER'S children st the
UNIVERSITY whers the FACULTY MEMBER is employed; snd

2. This waiver of tuition st the PACULTY MEMBER'S UNIVERSITY shsll be
applicsble to the FACULTY MEMBER'S children until the children obtain their first
undergraduate degree or until they reach the age of tventy-five (25), whichever
comes first. This waiver of tuition shall continue to the limits stated sbove if
the FACULTY MEMBER should, sfter ten (10) or more yesrs of service, become
permanently dissbled or die while his/her child or children are enrolled at the
UNIVERSITY.

The provisions of existing tuition vaiver policiee at UNIVERSITIES shall not be
diminished or sdversely affectad by the proviaions of this sulaection.

Article XXII
SALARIES
A, Salsriea for Full-Time FACULTY MEMBERS

The sslaries psysble to PACULTY MEMBERS in an active pay status for the academic
year(s) 1985-1986 and 1986-1987 shall be ss set forth in the sttached pay tsblass.
Those tables provide for & psy incresss as follova:

1. The pay table for the 1984-1985 academic year shall be increased to provide
for a restoration of five percent (5%) intervals between sll steps compencing
vith Instructor Step A and continuing through Professor Step G, continuing ths
prior pattern of rsnk-step overlsp, effective st the start of the fall semester
of 1985,

2, A genersl pay incresse of four percent (4%), shsll then be applied to ths
pay table, less an smount equal to the amount first restored to the table in A.l
above. This pay table shall than be used for the 1985-1986 acadenic year. In
addition, an amount squal to the restorstion in A,l above shall be psid to ths
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Pay
Ranga
Number

Q 01 Instructor or
Instructor Administrstor
Regulsr Biweekly(20 psy)
Distributed Biveekly(26 pay)
Academic Annual
Restore 5%

Q 02 Assistant Professor or

L e mee - ——n s ——

STATE SYSTEM OF RIGHER EDUCATION
FACULTY PAY SCHEDULE
EFFECTIVE AUGUST 17, 1985

Assistant Professor Administrstor

Regular Biveekly
Distridbuted Biveekly
Acsdemic Annual
Restore 5%

Q 03 Associate Professor or

Associate Professor Adainistrstor

Regular Biweskly
Distributed Biveekly
Acsdemic Annual
Restore 5%

Q 04 Professor or
¢rofessor Administrator
Regular Biveekly
Distributed Biveekly
Acadesic Annual
Restore 5%

SCHEDULE Q

Step Step Step

A B 4
826.87 866.58 -909.56
636.06 666 .60 699.66
16,537.46 17,331.66 18,191.25
0.00 32.67 41.29
998.94 1,048.54 1,099.79
768.41 806.57 845.99
19,978.73 20,970.79 21,995.78
122.65 135.66 166.00
1,210.58 1,270.12 1,331.36
931.21 977.01 1,024.13
24,211.5% 25,402.33 26,627.27
221.81 252.69 310.5?
1,466.92 1,539.67 1,615.73,
1,128.40 1,184.36 1,242.87
29,338.47 30,793.38 32,314.55
360.43 390.46 428.48

NOTE: SBOMS THSLE AFTER ONE-TIME PAYMENT OF 5X RESTORATION
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Step

952.60
732,77
19,051.91
92.26

1,154.34
887.95
23,086.79
183.07

1,397.48
1,074.99
27,949.67
334.99

1,695.13
1,303.94
33,902.51
477.67

Step
E

998.94
768.41
19,978.73
122.65

1,210.58
931.21
24,211.54
221.81

1,466.92
1,128.40
29,338.47
360.43

1,779.44
1,368.80
35,588.83
510.36

Step

1,048.54
806.57
20,970.79
135.66

1,270.12
977.01
25,402.33
252.69

1,539.67
1,184.36
30,793.38
390.46

1,867.11
1,436.24
37,342.25
561.90

Step

1,099.79
845.99
21,995.78
166.00

1,331.36
1,024.13
26.627.27
310.51

1,615.73
1,242.87
32,314.55
428.48

1,959.71
1,507.47
39,194.14
605,22

e
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STATE SYSTEM OF ZIGHER EDUCATION
FACULTY PAY SCHEDULE
EFFECTIVE AUGUST 16, 1986
SCHEDULE Q

Pay
Range Step Step
Number A B D

Q 01 Instructor or
Instructor Administretor
Regular Biweekly (20 Pays) 859.95 902.94 948.09 ' 955.50 1,045.27 1,097.54 1,152.41
Distributed Biweekly (26 Pays) 661.50 694 .57 729.30 765.77 804.06 844.26 886.47
Academsic Annual 17,198.95 18,058.90 18,961.84 19,909.93 20,905.43 21,950.70 23,048.24

Assistant Professor or

Assiatant Professor Administretor

Regular Bivaekly 1,045.27 1,097.54 1,152.41 1,210.03 1,270.53 1,334.06 1,400.76
Distributed Biweekly 804.06 844.26 886.47 930.79 977.33 1,026.20 1,077.51
Acsdemic Annual 20,905.43 21,950.70 23,048.24 24,200.65 25,410.68 26,681.22 28,015.28

Associate Professor or

Associats Professor Administrstor

Reguler Biweekly 1,270.53 1,334.06 1,400.76 1,470.80 1,544.34 1,621.56 1,702.64
Distributed Biweekly 977.33 1,026.20 1,077.51 1,131.39 1,187.96 1,247.35 1,309.72
Academic Annual 25,410.68 26,681.22 28,015.28 29,416.04 30,886.84 32,431.19 34,052.74

Professor or

Professor Administrator

Regular Biveekly 1,544.34 1,621.56 1,702.64 1,787.77 1,877.16 1,971.02 2,069.57
Distributed Biveekly 1,187.96 1,247.35 1,309.72 1,375.21 1,443.97 1,516.17 1,591.97
Acedemic Annual 30,886.84 32+431.19 34,052.74 35,755.38 37,543.15 39,420.31 41,391.32
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Pay

EFFECTIVE ARY 3, 1

Range
Rumber

Qo1

Q 02

Q 03

Q 04

Instructor or
Instructor Adminis
Reguler Biveekly
Distributed Biveekl
Academic Annual

Assietant Profeesor or

Assistant Profeesor Administrator
Regular Biveskly

Distributed Biveskly

Academic Annual

Asesociate Professor or

Associate Professor Administrator
Regular Biveakly

Distributed Biveekly

Academic Annual

Profeesor or

Profeesor Adminietrastor
Regular Biveekly
Distributed Biveekly
Academic Annual

At B NN aw AN AR 4 Gans B

STATE SYSTEM OF HIGHER EDUCATION

FACULTY PAY SCHEDULE

FOR 20 PAY ACADEMIC PACULTY AND ADMINISTBATIVE FACULTY

RUARY 14, 1987 POR 26 PAY ACADEMIC FACULTY

Step

902.95
694.57
18,058.90

1,097.54
844.26
21,950.71

1,334.06
1,026.20
26,681.22

1,621.56
1,247.35
32,431.19

SCHEDULE Q
Step Step
B c
943.09 995.50
729.30 765.77
18,961.85 19,909.94
1,152.41 1,210.03
886.47 930.79
23,048.24 24,200.65
1,400.76 1,470.80
1,077.51 1,131.39
28,015.28 29,416.05
1,702.64 1,787.77
1,309.72 1,375.21
34,052.75 35,755.39
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Step

1,045.27
804.06
20,905.43

1,270.53
977.33
25,410.69

1,544.34
1,187.96
30,886.85

1,877.16
1,443.97
37,543.16

Step

1,097.54
844.26
21,950.71

1,334.06
1,026.20
26,681.22

1,621.56
1,247.35
32,431.19

1,971.02
1,516.17
39,420.31

Step

1,152.41
886.47
23,048,24

1,400.76
1,077.51
28,015.28

1,702.64
1,309.72
34,052.75

2,069.57
1,591.97
41,391.33

Step

1,210.03
930.79
24,200.65

1,470.80
1,131.39
29,416.05

1,787.77
1,375.21
35,755.39

2,173.04
1,671.57
43,460.90
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FACULTY MEMBERS as a cash payment and will require neither employee or employar
retirement contributions nor will the payment be considared compensation for the
calculation of retirement benefitas.

3. For the 1986-1987 academic year, an amount equal to the restoration provided
for in A.l sbove shall be sddad to the 1985-1986 pay tsble. A general pay
incresse of four percent (4%), effective at the fall semester 1986 shall than be
spplied to tha pay table.

4. A range changs of one (1) atep effective at the atevt of the spring semeatar
of 1987, to ba implemented by removing the lowest step of each rank,

+ reclesaifying tbe remaining atsps as Steps A through F, adding & new Step G at &
five percent (5%) interval for esch rank and placing esch FACULTY MEMBER at the
same lettar atep that he/she occupied prior to the change.

M B. Annual Incrementa

In sddition to the sbove liated genaral pay increases, s FACULTY MEMBER below
Step G shall be entitled to his/ber annual service increment on his/her annivarassry
date aa defined by SSHE rules snd regulations. Such annual ssrvics increments, Stapa
A through G, shall be granted solaly on the basia of servicas.
C. Procedure

Purauant to the SSHE Compsnsation Plan, genersl pay incrasses, as set fortb in
Section A sbove, snd snnual servicc incrementa (if applicsbls) shall be applied in
that order. An employse on leava vithout pay shall, upon return to sctiva pay atatus,

be entitled to tha sbove ganeral pay incrssses provided for in the attsched pay
schadules.

D. Salaries for Part~Time FACULTY MEMBERS
1. Part-time ACADFMIC FACULTY MEMBERS ahall be psid on the basis of
one-twenty-fourth (1/24) of & full-time academic yssr's salary for each semestsr
cradit hour taught.
2. Part-time ADMINISTRATIVE FACULTY MEMBERS shall be paid on a pro-rata basia.

E. The parties shall meet and discuss during the term of the Agreement, aspects of
this Article that are of wutual intarasst.

Articla XXIII
WORKLOAD AND WORKLOAD EQUIVALENTS
A. ACADEMIC FACULTY
1. Teaching FACULTY
s. Credit Hours
For all ACADEMIC PACULTY MEMBLRS, the full workload for the academic
yesr shall not exceed twenty-four (24) academic credit hours (vith twalva
(12) scademic credit hours ss atandard for & term). In no event shall mora
than fifteen (15) scadamic credit hours be sssigned in any one (1) scademic

ters unless ovarload as provided for in this Agreement is paid.
Laboratories, studios, clinica, snd field and sctivity courses shall ba
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equated on the basis of three (3) contact hours being equsl to two (2)
academic credit hours for that period of time vhich is sctually spent in
such work. Where such types of courses slso include lecture houra, ssch
hour of scheduled lecture is to be conaidered an scademic credit hour.

However, esch contact hour in laborstoriea in chemistry,
biology, physics, sllied health sciencs and esrth science shall be assignad
one (1) academic cradit hour.

b. Preparations

No more than three (3) preparstions per academic term shall ba sssigned
unless such additionsl preparationa sre cowpenaated in sccordsnce vith ths
formula contsined in Article XXV, Section B, OVERLOAD. Prepsrastions ghall
be defined and sasigned in sccordance with the definition of praparation
contsined in Articls XXV, Section B, OVERLOAD. Hovever, vhere sn overload
course(s) is sssigned in sccordsnce with paragraph l.s., abovs, ths
sdditional courses(s) ssaigned msy carry sn additional preparstion(s).

c. Office Hours

Tesching FACULTY MEMBERS shall saintsin s minimum of five (5) office
hours per week on no fewer than three (3) differsnt days at such times aa
) vill sccormodste the neada of the studenta. The schedule of office houra
for each FACULTY KEMBER shall be posted in such manner so aa to be essily
obaexrved by the studenta.

d. Graduate Teaching

+ A FACULTY MEMBER who teaches graduste courses shall have the following
considered a maximum full vorklcad in sny scademic term beyond vhich
overlosd shall be psid:

(1) Nine (9) credit hours if only graduate courses sre taught; or

(2) Twelve (12) credit houra for sny combination of graduate and
unJergraduste courses involving less than nine (9) credit hours of

graduate couraes.

Supervision of three (3) Maatar's theses or one (1) Doctoral
dissertstion shall be equated vith one (1) grsduste credit hour. Graduata
credit for such superviaion shsll bs cumulstive until it reschas thrae (3)
graduste credit hours snd then it shsll be counted towsrd the FACULTY
MEMBER'S workload. However, if the three (3) credits sras not sccumulsted
vithin tvo (2) years, the FACULTY MEMBER shsll be granted ths worklosd
equivalent or the cospensation for the credit hours vhich ha/she has earned
wvithin that period.

e. Internships/Cooperative Educstion
H (1) A UNIVERSITY aupervisor of student interns or cooperative
education students shall supervise a maximum of seventy-two (72)
students during a ysar.
(2) When an ACADEMIC FACULTY MEMBER carries & mixed load of teaching

and supervision of student interns/coopscative education students, the
ACADEMIC FACULTY MEMBER'S workload shall be cslculated on tha
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baais of each student intern/cooperstive educetion student being
equivalant to one-third (1/3) of sn acedemic credit hour.

(3) Howevar, no credit hour equivslent or vorklosd equivslent shall be
granted unlesa the intsrnship progran/cooperativs education progras has
been approved by ths Curriculum Cosmittes and the President.

Supsrviaors of Student Tsschers

(1) A UNIVERSITY supervisor of student teachers shall supervise up to
a maximum of forty (40) student teachers during s two (2) semester
academic year, and bs rasponsible for practicum, vhers applicsble. Ths
maxisum shall not excesd twenty (20) student teachsrs during sny one
(1) semester of ths academic yssr. In making sn actual sas’ Jnment, the
Prasident or his/her dssignss shall, in consultstion with L.s student
teachar supsrvisors, tske into consideration the number of achools
involved and the diatances raquired to bs traveled from ons school to
her by the atudent teachsr supsrvisor.

A student tsacher supsrvisor's actual schadule of days to be
worked during the academic ysar shall be dstsrmined by ths Prasident or
his/her dssignes. It is contemplated that such dsys shall not
necsssarily be limitad by the UNIVERSITY cslsndar, but rsther, ths
Prssident shall take into conaidsration ths nesds of student teachers
bsing supsrvissd and of ths school diatrict(s) involved.

(2) Workload for studant teachsr supsrvisors vhen csrrying s sixsd
load of teaching snd supervision of student teachsrs shall be
calculated on the basis that sach studsnt tescher sssigned shall be
aquivalent to .6000 academic crsdit hour.

(3) PACULTY MEMBERS assignsd full-time to supsrvision of atudent
teachera shall bs availabls for office consultations for five (5) hours
psr veek, Tha placa of the office consultation may be the school vhare
ths student ia assigned, provided that thia srrangement is approved by
ths spproprists Dean prior to each academic semester assignment.

(4) A student teachsr supsrvisor shall be providsd vith a vehicle vhen
availabls in accordance with COMMONWEALTH/SSHE/UNIVERSITIES
regilations. When a SSHE/UNIVERSITY vehicls is not availabls, he/she
msust uss his/her own vshicls, and he/she ahall bs rsimbursed pursusnt
to Articls XXXII, TRAVEL EXPENSES.

(5) A student tsachsr supervisor vho is tustomarily and regularly
requirsd by the SSHE/UNIVERSITIES to trzvel fifteen (15) miles or wors
from hia/har ragular cempus or work aite, and vhose work sasignment
requirss that he/she remain svay therefrom during his/her normal lunch
pariod, shall bs raimbursed for actual out-of-pocket lunch expenses not
to excssd, including salss tax, two dollsrs snd thirty-fivs cents
(82.35).

Librsry FACULTY

Subjsct to ths provisions hereof, all venbers of the professional

1ibrary staff shall enjoy full faculty status with all the rights,
privileges and rssponsibilities perteining thereto. Yor adninistrative
purpossa, ths profsssional librarians shall constituts a dspsrtment.
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b, Library PACULTY in the performance of their duties shall be schedulad
for no more than thirty~five (35) hours per week, and Library PACULTY alsc
shall hHe expacted, as ars othe- PACULTY MEMBERS, to sssume committee
sasignments and other campus rsaponsibilities.

Ce A Library FACULTY MEMBER'S schedule shall be based on librsry needs sa
determined by the President or his/her designee in consultstion with wesbers
of the Librsry PACULTY.

d,  APSCUF shall conduct an election smong sll of the membzra of the
Library FACULTY to designate s chairperaon who shall act in @
representatiocal role for tha dspsrtment. The chsirperaon shall reflect the
viev of the membars of tha Library FACULTY in their consultations with the
Preaident or his/her dssignes on matters of sppointment' of PACULTY, renewal
and non-reneval of FACULTY, FACULTY devalopment snd svaluation, prowotion,
tenure and Library PACULTY MEMBER'S gchedules.

This chairparson shall not be subject to provisions of Article VI,
Sections B., C., a~d D.

3. Laboratory School PACULTY

8.  Laboratory achool FACULTY shall have faculty atstus snd rank in the
same manner 8s any othar PACULTY MEMBER. N

b.  Laboratory achool FACULTY'S workload and rcadenic year sasignments
shall be made by the President or hia/har deaignee in conaultation with the
laboratory achool FACULTY and shall be consistent with the neads of the
students in the laborstory achool and the requirements of ths achool
district(s) involvad. Laboratory school !ACULTY shall be expected, ss are
other PACULTY MEMBERS, to sasume committs. 1asigoments snd othar campus
rasponsibilitiea.

cs  Lsboratory achool FACULTY shall hava a lunch period of st least
one-half ()%) hour, vhich shall ba free of all other duties.

d. By mutusl consent, evidenced by s vritten document duly executed by the
psrties to this Agraemet .ue provisions of this Section may be modified or
changed st local meat and diacuas.

4. Academic FACULTY MEMBERS whoae basic rasponsibilities lie outside of the
classroom aetting shall have their weakly workload equated to tha academic hour
provisions of Section A.l1.s. of thia Article. Any tesching performed by thase
FACULTY MEMBERS shall '2 prorated on thst basis and thcy shall be paid overload
in accordance with Article XXV, OVERLOAD, or their nonclassroom responsibilities
shall be proportionstely reduced.

ADMINISTRATIVE FACULTY

1,  ADMINISTRATIVE FACULTY who are on academic-year contracts shall not have to
be presant on campus during pariods when tha UNIVERSITY(IES) sre not in seaaion
unleas they have specific assigned professional resprasibilities. Tha assigment
of such responsibilities ghall be based on tha need: nf the UNIVERSITY aa
determined by the President or his/her designes in cor ;ultation with the
ADMINISTRATIVE FACULTY MEMBERS.

2, The President shall make appropriate workload reduction for those
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ADMINISTRATIVE FACULTY MEMBERS who sre assigned to teach s course in accordance
with Article VII, PERFORMANCE OF BARGAINING UNIT WOT {. ADMINISTRATIVE FACULTY
MEMBERS may also be sasigned overload pr.ra ant to Section C. of this Article and
Article XXV, OVERLOAD, Section A., for tesching couraes outside of their
regularly achaduled work dey.

3,  ADMINISTRAT VE FACULTY MEMBERS in thia unit shall not be subject to sny
vorkload or ove' .lue compensstion provisions contained in this Agrsement, except
as provided in tha lest sentencs of Sections B.1. snd B.2. sbove.

C.  Mixed Workloads

The workload for FACULYY who perform mixed work sssignmenta ghall ba calculatad
on 8 proportionsl basis, using the appropriste workload definitions for ths typs of
vork performed. Any workload equivalenta granted in this Agreement will be equatad to
academic credit hours for load purposes.

Ds  Coaching end Athletic Administrastion

1, The minimum workload equivalents to be granted for cos.ning intercollegiste
sporta and athlatic sdminiutration are listed below as total credit hours for the
academic year. Thesse credit hours may be sasigned in sny proportiona during the
acadenic yeaz.

Mininum Credit Houra
For Acadeaic Year

Archery 3
Baseball

Head Coach 6

Asaiatant Cosch(es) 3
Badainton 3
Basketball

Head Coach 9

Asaistant Coach(es) 6
Cross-Country

Head Coach 3

Asaiatant Cosch(es) 3
Field Hockey

Head Coach 6

Asaistant Coach(es) 3
Football

Head Coach 9

Asaistant Coach(es) 6
Cymnastica

Head Coach 6

Assiatant Coach(es) 6
Golf

Head Coach 3

Asaistant Cosch(es) 3
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v Minimum Credit “ours
For Acadeaic Year
Lacrosse
Head Crach 3
Assistant Coach(es) 3
Rifle
Read Coach 3
-, Soccer
Read Coach 6
Assistant Coach(es) 3
Softball
Head Coach 6
Assistant Coach(es) 3
Judo
. Head Coach 2
H
! Squash
i Head Coach 3
) Assistant Coah(es) 3
E Swimming
i Head Coach 6 RS
' Assistant Coach{ 6
) Tennis
Head Coach 3
l Assiatant Coach(es) 3
_l. Track - Winter
' Head Coach 3
. Assistant Cnach(es) 3
t Track =~ Spring
Head Coach 6
Agsistant Coach(es) 3
Wrestling
Head Coach 9
Asaiatant Coach(es) 6
Volleyball
Head Coach 3
Assistant Coach(es) 3
Any Other Intercollegiate Sports
Head Coach 3
Director of Intrawurala 6
Director of Equal
Opportunity in Sporte b
Trainer
Head Trainer 12
Assistant Trainer(s) 6
2, For the purpose of the exhibit in ], above, an intercollegiate aport ia
defined as a sport that is recognized by the UNIVERSITY Preaident aa having
varsity or junior vareity statua and wvhoae ter~s engage in compatition with
similar teams at other iustitutiona.
sé
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3. The existing vorkload equivslents of the Athletic Director end tha
Assistant/Associate Director(s) of Athletics st the verious UNIVERSITIES shall be
considered minimume, but the President or his/her designee st esch UNIVERSITY
shall have the right to increase these worklosd equivslents pursuant to Section I
of this Article.

&, Should thr President or his/her designee decide, bssed on compsrsbility of
sport, snd/or bssed on the existence of an inequitsble opportunity for
psrticipation in the intercollegiste sport program -- ss defived by the FINAL
TITLE IX IMPLEMENTING REGULATIONS, that there is s need for so sssistsnt cosch in
sny intercollegiate sport sponsored by the UNIVERSITY, he/she shsll sesign sn
Assistsnt Coach to the sport and the Assistsnt Cosch shall receive s worklosd
equivslent of st least three (3) credits, which may be sssigoed in sny
proportions during the scademic year.

K.  Directing Music Activities

In developing s plan for granting worklosd equivslents for directing music
sctivities, s distinction is to be made between s music school in which s given
sctivity 1is part of the regular instructicnal program in the music curriculum, snd s
non-music school in which rhe sctivity is sctually extrscurriculsr or outside the
curriculum.

1, If the sctivity is recogrized ss psrt of the regulsr curriculum, the
director shall be granted workload equivelents under the plan sdopted for
determining teaching workloads for clsssroom or lsh-istory instruction.

2, 1f s music sctivity is sctually extrscurricilar, the following worklosd
equivslents shall be granted:

Minimum
Minimum Per Contsct Hour
Yeerly Tor Average Weekly
Allovsnce Assignment
Bsnd ~ Concert or
Marching 25% (1%
Assistsnt Band
Director 1232 3 1/82
Orchestrs 252 (174
Ensenbles and Smaller
Instrumentsl Groups 122 3 1/82
Choir or Chorus 25% X
Smaller Vocal Groups 1242 31/82
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F. Directing And/Or Advieing Forensice, Diamatice and Jourralism:

Hinimum
Minimum Per Contact Hour
Yeoorly For Aversge Weekly
Allowence Assignment
Director of Foransice 25% 65X
Dirsctor of Dramstice 252 X
pirector (Advieor) of
Student Newspaper 25% 1% 4
Advisor to Other
Student Publications 1242 31/82

G. With respect to Sectionc B.2., snd F., sbove, the President or hie/her designes
ehall determine the amount of time to bs spent on the sctivity by the PACULTY MEMPER
each veek, and the FACULTY MPMBER shall have the right to chooss betwesn the workload
squivelent alternatives.

H. Inetesd of offering & workload equivalent to the FACULTY MEMBER for any of tha
sbove, the President or his/her designes shall have the right, in consultation with
the PACULTY MEMBER and APSCUF. to assign the work on an overload baste.

I. The President or his/her designee shall have the right to increass, in writing,
the workload squivalents listed in Sectione D., B., and F. of thies Article. Theess
incressss shall be presented for inforzational purposss at local meet and diecuse.

J. Workload squivalents not identified in the Collective Bergaining Agreement may ba
granted, in writing, by the President of the UNIVERSITY and ehall be presented for
informational purposss at locsl mest and discuse. Such workload equivalents will be
squated to credit houre for load purposss. The acceptance of such aseignments shall

be voluntary.

K. c.iondor

If & ct ender system other thin the two (2) academic term eystems of fifteen (1%
tesching veeks each ie setablished by sppropricte mesns during the term of thle
Agreemant, a mathematical equivalent shall be setablished for the above workload

requirement.
L. The State President and the Vice-President of APSCUF shall esch rsceive up to &
100% workload reduction. APSCUF ehall reimburss the SJHE/UNIVERSITIES for all eslary,
bene{ite and related coste srieing from this arrangement.
M. The perties shall Meet end Discuss during the term of this Agreement at the etate
level aspecte of this Article that sre of mutual interest.
Article XXIV
SUMMER EMPLOYMENT

A. Summer contrscts shall be offersd no later than Hay 1. A summer contrect may be
either o firm contract or e contingenry contrect at the discretion of the President.
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If s firm contrsct is offered by May 1 snd sccepted by the FACULTY MEMBER by May
15, it shsll be mutually binding.

If s contingency contrsct is offered by May 1 snd sccepted by the FACULTY MEMBER
by May 15, the following conditions shall spply:

1. The UNIVERSITY may cancel the contrsct st sny time before the second class
meeting if the number of studeitts is insufficient to cover the direct and
indirect costs to the UNIVERSITY.

2. The FACULTY MEMBER may cancel the contract if the FACULTY MEMBER provides
notice to the UNIVERSITY three (3) wesks bafore the course is scheduled to begin.

B. Subject to the spprovsl of the President or his/her designes, suamer sssignments
shall bs made by the chairpersons of the departments, giving prior consideration to
members of the dspsrtment who have the qualifications and experience to do the work
planned.

C. During the term of this Agreement, compensation shall be psid for susmer
employment in the same manner ss hsa been the prsctice prior to the execution of this
Agreement, unless changed by mutual consent.

. Article XXV
OVERLOAD
A. Credit Hour Overlosd

Except as described in C. below, overlosd for FACULTY MEMBERS shall be psid st
the rate of one-thirtieth (1/30) of the academic year's sslsry for esch scsdemic
credit hour in excssas of fifteen (15) sssignad during sny scademic term or in excess
of twenty-four (24) sssigned during any ecademic yesr.

B. Prepsrstion Overload

1. Except ss described in C. below, one and one~half percent of the FACULTY
MEMBPR'S current scademic year's salary per course credit hour shall be paid for
each preparation beyond thres (3) per scademic term to each FACULTY MEMBER who is
eligible under the provisions of Article XXIII, WORKLOAD AND WORKLOAD
EQUIVALENTS. The course(s) that receive(s) ¢ prepsrstion with the least nusber
of credit hours shall be used when epplying this "Comwpensstion Formuls.”

2. In the following instsncas one or more courses identified with s single
course number and/or course title shall be recognized as one prepsrstion for the
FACULTY MEMBER:

s. A lecture-discussion course.

b. A combination of the lecturs and laborstory portions of s chemistry,
biology, physics, sllied health science snd esrth acience course.

c. The lsborstory portion of s chemistry, biolugy, physics, sllied heslth

science or earth science course if the FACULTY MEMBER does not slso have
responsibility for the lecture portion.
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d.  An industrisl srts course or s studio course in srt if the courea
provides credit on thrss or more levels of s given sres —- i.e., Sculpture
. I, Sculpture II, Sculpturs III.

e. Any drill or lsboratory coursa in industrisl srts, home economice, or
business if lecturs~discussion credit is given in ths workiosd of the
instructor.

f. Any combinstion of privats or individual lessons in one family of
instruments, regsrdless of diffsring courss numbars.

g. Assignment to supsrvision of student tsaching which includss
rssponsibility for practicem.

3, In the following inatances ons or more courses identifiad with a singls
tourse number snd/or course titls shall ba recognized as one half prsparation:

no s, An sctivity course in physical sducation.

b. A studio course in art, if ths course grants credit in only ons or two
levels of the given area —- i.s., Sculpturs I, Sculpture II.

c. Any drill or lsboratory courss in industrial arts, home economice, ~r
business if no lscture-discussion credit is given in the workload of t' e
instructor.

d. Any combination of private or individusl lsssons in voice or a eingle
instrument regsrdlsss of diffsrent courss numbers.

e. Any music performanca courss, oti:sr than individual lsseons.

et b o

4, In the following instsncss no preparations are racognizad:

s. Any sctivity for which tt- PACULTY MEMBER is grantsd s reduction in
teaching losd.

b. Psrt~time sssignment to supsrvision of student tseching which does not
include responsibility for ths practicum.

S. Further genersl stipulations:

s. If two or more disparate or diffsrent coursss ars taught at ons tiwe
and one plsce by a given PACULTY MEMBER aach courss shall be rscognized as ¢
half prepsrstion.

b. A course in which studsnts may earn eithsr graduats or undsrgraduats
credits shall be trsatsd as & singls courss if taught at ths same time and
plsce by a single instructor.

c. In a team teaching situation esch instructor will be credited with e
preparstion. However, the credit houre on which extra prepsrition
compensstion is computsd may bs pro-rated among tha two or more FACULTY
NEMBERS tesching that courss providsd the credit hours ars also pro-rated
for worklosd credits.

d. Mini~courses shsll bs . cognized for prepsratior crsdit depsnding upon
whether they fall undsr Ssction 2 or Ssction 3 sbovs.
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e. An inatructor will be granted preparstion credit for all courses taught
by him/her in & given term aa identified under Section 2 or Section 3,
regardleas of the durstion of the respective courses.

6. Manner and conditions for asaigument of extrs preparations:

A fourth prepsration may ba ssaigned st the discretion of the UNIVERSITY
sdminiatration if tha total teaching load doss not exceed the maximum stipulsted
in the Agraement. The prior spprovsl of the FACULTY MEMBER and the department
chairperson must bs obtained for s fourth preparation if the total losd exceeda
the atipulated maximum and for any preparationa in excess of four (4).

C. A FACULTY MEMPER will not raceive both preparation ovarload compensstion and
cradit hour ovarload compensation during the same academic yesr. Instead, the FACULTY
MEMBER will recaiva his/har cradit hour overload compensation for the academic year OR
his/har prapsration hour ovarload compensstion for the academic yesr, whichever is
Jreater.

D, Studant Taachar Suparvisor Ovarload

1. Overload for studant teschar supervisors shall be paid at the rate of
ons-fortisth (1/40) of the scademic year's salary for each student teacher
sssigoed to ths auparviaor in exceas of forty (40) in an academic year or twent)
(20) in any term of an acedemic year.

2, Overload for atudant taachar supervisors when carrying s mixed load of

teaching and superviaion of atudent teachers shall be calculatad on the basis of
each atudent taachar sssigned shall be equivalent to .6000 scademic credit hour.

E. Library PACULTY Ovarload

Ovarlosd for Library PACULTY shall be paid at the atraight time hourly rate
apecifiad In the SSHE'S Compensation Plan for the FACULTY MEMBER'S rank and step for
a1l hours in axcass of thirty~five (35) per waek. Overload for teaching by Library
PACULTY ahall be paid in sccordance with Section A. of this Articlas.
| Othar FACULTY MEMBERS

Overload for FACULTY MEMBERS whose basic responsibilities 1lie outside the
classroom shall be paid in accordance with Section A. of this Article.

Articla XXvVI
INDEPENDENT STUDY AND INDIVIDUALIZED INSTRUCTION

A. A FACULTY MEMBER argaged with atudents in independent study shall be paid in
sccordance with Section C of this Article when the following requirementa have been
met:

1. The PACULTY MEMBER'S sssigned workload is eleven {l1) or more credit houra
for that semester or tven <two (22) or more cradit houra for the academic year.

Thers are no workload rastrictions for independent study performed outaide the
scadamic yesr axcept as noted in A.6. balow.

2.  An indspendeat study program within s depsrtment muat be listed in the
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UNIVERSITY catslogue *vith sn sccompsnying course description or must have
receivsd spprovsl for inclusion in the cstslogue.

3. Prior to the granting of scademic credit, the depsrtment shall spprove the
course of study undertsken by the student.

4. The scceptance of independent study students shall be voluntsry on the psrt

of the PACULTY MPMBER; however, when such students sre sccepted, st least five

(5) hours of FPACULTY time per credit offered shall be made svsilable upon requast

\ of each student. This time shall be outside the periods slresdy sllocated by the
FACULTY MEMBER to classrcom and office commitments.

S, The offering of independent study courses by the depsrtment shall be
governed by the same credit hour constrsints consistent with URIVERSITY policy.

; 6, Managewent will not spprove nor shall s PACUL Y MEMBER sccept students for
more than nine (9) scademic credit hours of independent study per
] semester/session.

B. Individuslized Instruction

! A PACULTY MEMBER engsged in individualized fnstruction shall bz psid in
sccordance with Section C of this Article when the following reqyirements hsve been

met?
1. The course must be s egular UNIVERSITY catslogue course.

2., The course is not echeduled to be tsught in the psrticular semester.
i Howsver, in extrsordinsry circusstsnces, this rule may be wsived by mutual
consent st local meet and discuss.

3. The course sssigoment must be spproved in sccordsnce with the procedure outlined
1in Article VI, DRPARTMENT CHAIRPERSONS, before the sssignment in undertsken.

&4, The scceptence of individualized instruction students shsll be voluntsry on
the psrt of tho FACULTY MIMBER; however, when such students sre sccepted, st
least five (5) hours of PACULTY time per credit offered shall be made svsilable
upon the request of the student. This time shall be outside the periods slready
sllocsted by the FPACULTY MEMBER to classroom snd office commitments.

S, Management will not spprove nor shall s PACULTY MEMBER sccept students for
more than nine (9) ecademic credit hours of individualized instruction per
semaster/session.

6. Mo course shall be offered ss individualized instruction to more than five
(5) students in s given semester/session. In extrsordinary circumstsaces, this
rule may be wsived by mutual consent st locsl meet snd discuss.

C. Psyment Formuls for Independent Study snd Individuslized Inmstruction

When the sbove requirements hsve been met, psyment for independent study sad
individuslized instruction ehall be psid sccording to the following formula:

Aversge full time semester sslary of bsrgaining unit X .0055 = psyment per
independent study or individualized instruction credit (rounded to next

highest dollsr)
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Article XXVII
CONTINUING EDUCATION

In instsnces in vhich credit besring coursss sre offered through continuing sducation,
the folilowing shall spply:

1. Continuing education coursss will not be consicered e psrt of the PACULTY
MEMBER'S regulsr workload es defined in Article XXIII, WORKLOAD ARD WORKLOAD
EQUIVALENTS.

2. FACULTY MEMBERS shall teach continuing sducation courses on & voluntary
basis.

3. Psyment for continuing sducstion courses vill be made et the rste of
sixty-five percent (65%) of ths tuition cost per semester hour for sach student
credit hour produced.

4. In addition to the psyment ss dssignated in Section 3 of thie Article, the
SSHE/UNIVERSITIES will pey travsl expenees aud ell other contributrione ss
prescribed by law.

Article XXVIII
MAINTENANCE OF MEMBERSHIP AND CHECK-OFF
A. Maintenance of Membsrship

All FACULTY MEMBERS who sre members of APSCUF sa of the dste of ratification of
thie Agreement or who, thereafter, during its tsrm bscome membere of APSCUF, shall, as
s condition of continued employment, msintein their membership in APSCUF for the term
of this Agreement; provided, however, that any such PACULTY MEMBER may rasign from
nesbership in APSCUP by sending a certifisd lstter (return receipt requested) to
APSCUF hesdquarters, Harricburg, Pennsylvanis, and e copy to his/her personnel office.
The letter shall be postmarked between Juns 16 and June 30, 1987, inclusive, and shall
stste that the employee is resigning his/her membership and, where applicable, is
revoking his/her check-off suthorization. The payment of dues and sssessments while
he/she is & mesber shall be the only requisite employment condition.

B.  Check-off

1. The SSHE/UNIVERSITIES agree to deduct in bi-wsekly installments the regular
sonual dues of APSCUT from the pay of thoss FACULTY who individually request in
vriting that such dsductions be msde. Ths amount(s) to be deducted shall be
csrtified in writing by APSCUF to the SSHE/UNIVERSITIES and the aggregate
deductions from all PACULTY MEMBERS shall be remitted monthly to APSCUP, togsther
with sn itemizsd ststement contsining the names of the FACULTY MEMBERS from whom
the dsductions have been msde end the amount so deducted from each one. The
sforssaid remittance shall be made by the last day of the month following ths
wonth in which such deductions have bsen msde. Each PACULTY MEMBER'S written
suthorization shall be irrevocable for the term of this Agreement but msy be
revoked et the expiration thercof, as provided in Section A. above.

2. APSCUF shsll indemnify and hold the SSHE/UNIVERSITIES hsrmless ags‘nst sny
snd sll clsims, suits, ordsrs, or judgwents brought or issusd sgainst ths
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SSHE/UNIVERSITIES es @ result of the action teken or nmot teken by the
SSHE/UNIVERSITIES under the provisions ot this Article.

Article XXIX
RETRENCHMENT

A.  The SSHE/UNIVERSITIES shell meet and diecuss vith APSCUF or its designee
regarding eny changes, including those fnvolving curriculum end programs, which will
lead to retrenchment, end thereby impect wagee, hours end terms and conditione of
employment, ss required by Section 702 of Act 195. In connection with euch duty to
meet and discuea, eccurcte information, etetietics or fineucial dete releted to eny
such proposed chenge shell be made eveilable to APSCUF. Thie shall not be conetrued
to require the SSRE/UNIVERSITIES tc compile such msterial in the fors requceted vhich
is not alrcedy compiled in that fors, unlees mutually egreesble.

B. Retrenchment beceuse of financisl coneideretions, program curtsilment,
eliminetion of courses or other reseone ehall be epplied es hereinafter est forth.

1. If end vhen retrenchment ie to occur, the SSHE/UNIVERSITIES ehall, to the
extent precticeble, mske plene to permit the procees of ettrition to be utilized
to effect the required reduction of PACULTY.

2, When in the opinion of the SSHE/UNIVERSITIES retrenchment becomae naceesary
end it cennot be sccompliehed totelly by sttrition, APSCUF snd the effected
FACULTY MEMBERS shell be notified prior to isplementetion, end retrsnchment shall
be made ee circumstencee require, provided thet the following order shall be
utilized to the extent feeseible in the depertmer: whers retrenchment ie
occurring.

.. temporery, pert-time
b. temporery, full-time
c, reguler, pert-time
d. regular, full-time

C. 1, With respect to the epplicetion of paregreph B.2. ebove, retrenchment ehall
be made in inverse order of length of service from the most recent dste of
ewployment et the UNIVERSITY ("eeniority"), vithin e depertment, provided the
remaining ACADEMIC FACULTY MEMBERS have the necessery qualificatione to teack the
remaining courees or perform the remsining duties. ACADEMIC PACULTY MEMBERS
shell be reeponsible for keeping their Academic Deen informed of ell their
qualificatione.

2. With reepect to the epplicetion of peregreph B.2. sbove, retrenchment ehall
be sade within the effected edminietretive unit in inveree order of length of
service from the woet recent dete of employment et the UNIVIRSITY /"seniority®),
provided the remsining ADMINISTRATIVE PACULTY MEMBERS have the o sary
quelificetione to perfors the remaining dutiee. ADMINISTRATIVE +. ~ULTY MEMBERS
shell be responsible for keeping their sppropriete -ianagement supexvieor informed
of ell their qualificetions.

D. 1., Before retrenching en ACADEMIC FACULTY MEMBER, the UNIVERSITY ehall nske ¢
reasonsble effort to pi‘ce him/her in snother poeition vithin :a APSCUP
bargaining unite. Where en ACADEMIC FACULTY MEMBER hae been @ member of more
than one (1) depertaent end he/ehe ie retrenched from hie/her current depertment,
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he/ehe shell have the right to return to @ previous department as follows

8. If he/she left the previous department less then five (5) yesrs prior
to his/her retrenchment from his/her current depertment, he/she shell have
the right to rsturn, if qualified; end

b, If he/she left five (5) or more yesrs prior to his/her retrenchment,
he/she shall have a right to return, if qualified, but only with the
spproval of the depsrtment or the President.

2, Befors retrenching an ADMINISTRATIVE FACULTY MEMBER, the UNIVERSITY shell
make & reasonable effort to plece him/her in snother position within the APSCUF
berguining unite. Where en AUMINISTRATIVE FACULTY MEMBER hase occupied a position
in more thin one edministrative unit, he/ehe shall have the right to return to 8
previous adminietretive unit and dieplece en ADMINISTRATIVE FACULTY MEMBER vith
less seniority.

3. A PACULTY MEMBIR vho has received a letter of retrenchment shell have the
opportunity to apply for vecancies vith the seme hiring rights as etated in the
prafarential hiring righte of this Article.

B. The PACULTY MENBERS in the depertment, vrogram or sdministrstive unit wvhere
retrenchment noticee have been iesued shall be given the opportunity to reech
voluntsry agreement among themselves as to the order of retrenchment, if the FACULTY
MEMBERS who remain i{n the department, program or administrstive unit heve the
qualifications to teach the remaining courses or perform the remaining duties. Where
such voluntery agreements ere made, the date of the originel notice of retrenchment to
the PACULTY MEMBERS in the department, program or adminietretive unit shell be
coneidered the date of notice to the PACULTY MEMBER vho hes volunterily egreed to be
retrenched. The opportunity to reech voluntery sgreement shall end sixty (60) deye
sfter notice ie given. Those vho are retrenched by voluatery egreement in accordence
with the foregoing ehall have the same righte es if involuntarily retrenched.

r. 1. The PACULTY MEMBERS to be retrenched shell be given notice in sccordence
with the following:

a. Piret-year probstionary non-tenured FACULTY MEMBER -~ March 13
b. Second-yeer probetionary non-tenured FACULTY MEMBER - December 15;

c. Probetionery non-tenursd PACULTY MEMBERS beyond the second yesr -
December 1;

d. Tenured PACULTY MEMBERS - Octobar 30.

A retrenchsent shell not be coneidered & non~renewsl end a FACULTY MEMBER so
retrenched shall not be permitted to grieve that action ee if it vere s
non~renevel. If e PACULYY MEMBER had been echeduled for a sabheticel leave,
he/she shell not be deprived of his/her ssbbaticsl lesve baceus~ he/she is
subject to being retrenched.

2, A retrenched PACULTY MEMBER shell be entitled to such unemployment
compensstion benefite ae suthorized by law.

G. 1., A FACULTY MEMBER retrenched from hie/her UNIVERSITY shell within s period of
time equel to his/her length of aservice et that UNIVERSITY, or three (3) yeers
from his/her dete of retrenchment ("furlough period"), whichever is less, be
given preference with respect to & FACULTY vacancy wvhich is covered by this
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Collective Bergeining Agreement for which he/she spplies ot enother UNIVERSITY,
1f deemed qualified by the receiving depertment. His/her name then shell be
forverdsd to the President of the receiving UNIVERSITY who shall consider vhether
or not he/she is qualified. If the Preaident of the receiving UNIVERSITY
determines such FACULTY MEMBER to te qualified, he/she shell be sppointed. The
FACULTY MEMBER shsll be considered for sppointment by the President of the
receiving UNIVERSITY before, and independent of, ell other spplicents. Notice
concerning vecancies st o perticular UNIVERSITY shall be posted st that
UNIVERSITY and @ copy of such notice shall be seat to APSCUF headquarters in
Herrisburg end to the Chancellor. Retrenched FACULTY MEMBERS must indicete their
interest in eny such vecency for which they feel they sre qualified by sending e
letter of epplicstion, together vith other sppropriete documentetion, to the
President of the UNIVERSITY where the vecancy exists vithin sixty (60) calender
deys of the dete the notice of the vecency is posted. If more than one (1)
retrenched FACULTY MEMBER epplies to fill e vecency at another UNIVERSITY during
this dnitisl eixty (60) calender dey notice period, they shall be given the
preferentiel consideration specified sbove, in order of seniority; provided,
however, that the process of considering sll such retrenchee spplicents shall not .
excesd thirty (30) celender deys from the snd of the sixty (60) calender dey
notice period. Letters of epplicetion which ere received sfter the end of the
sixty (60) celendsr days following the initial notice of such vecancy, shall

receive no preferentisl rights with respsct to the v y, but ahell be
considered elong with end in the same feshion sa all other spplicents for the
vecancy. ~

A retrenched FACULTY MEMBER sppointed et enother UNIVERSITY in sccordence
with the foregoing ehsll be sppoinced st eny step of his or her renk et the time
of retrenchment or st eny step of the renk immediately below; however, retrenched
FACULTY MEMBERS sppointed to positions funded vith grent monies may be appointed
st the renk ateted in the notice of vecancy st vhatever step the President deens
spproprieste.

2. When a retrenched FACULTY MEMBER eppliea for considerstion for e vecency et
snother UNIVERSITY in sccordence vith subaection G.l. sbove, the normal seerch
and screen procesa shall not apply to retrenched applicents.

H. Any retrenched FACULTY MEMBER vho receives en appointment at enother UNIVERSITY
shsll have seniority at that other UNIVERSITY beginning with the date of that
sppointment. Retrcnched FACULTY preferentislly hired on or sfter July 1, 1985 shell
have seniority over ell other new hires with the asne dete of sppointment. If
appointed within his/her furlough period, he/she shell retein sccumuleted aick leave
end ssbbeticel lesve credits end he/she shell not be considered s nev employse for
purposes of fringe benefits provided for FACULTY MEMBERS coversd by this Agreement.
If ot the time of retrenchment, he/ahe hed been ® participant in the Stete Exployees'
Retirement Plan end thereafter vithdrew his/her contributions, he/she ahall have the
right to repurchase his/her pest service in sccordance with the State Employees
Retirement Boerd regulations.

I. A retrenched FACULTY MEMBER who receives en appointment et snother UNIVERSITY
vithin his/her furlough period shell, if he/ahe did not have tenure¢ st the UNIVERSITY
from vhich he/she wes retrenched, be required to comply fully with the provisions of
Article XV, TENURE, et the new UNIVERSITY es o new FACULTY MEMBER. 1f he/she did have
tenurs ot the UM.VERSITY from which he/she was retrenched, he/she shall, neverthelesa,
be required to serve one (1) full year at the new UNIVERSITY before being grented
tenure ot thet UNIVERSITY. The FACULTY MEMBER shell be considered for tenure pursuent
to the provisions of Article XV, TENURE, end observed and evaluated pursuent to the
provisions of Article XII, PERPORMANCE REVIEW AND EVALUATION OF FACULTY, and the
decision es to tenure shall be made within such one-year period. In the event tenure
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is denied, the FACULTY MEMBER shsll be s0 notified by May 31, snd the following
acedenic year shall be his/hsr terminal ysar.

Je A FACULTY MEMBER vho receives s notice of retrenchment from s UNIVERSITY shall be
placed on a preferred rehiring 1ist. Each UNIVERSIIY shsll have a separste rehiring
list. The least ssnior PACULTY MEMBER shall be the first name placed on such list.
He/shs shall be rstsined on the praferred rehiring list for e period equsl to his/l. ©
furlough period. Upon aeperetion from ths UNIVERSITY, the Heelth end Welfars Fund
shall provide Blue Cross/Blus Shield/Major Medical benefitr, Haslth end Wslfare
benefits end Life Inaurence coversge for s pariod of six (6) months or until persanent
employment begins, whichever comes first. At the UNIVERSITY where ratrsnchment ias
occurring, no new FACULTY MEMBER vill be hired to fill e vacency for vhich a
retrenchad PACULTY MPMBER on the praferred rahiring liat ia qualified, as determinad
by the Presidsnt of the UNIVERSITY in his/her sole discretion, unlsss the vacsncy
first is offered in writing to all such qualifisd FACULTY MEMBERS on thst 1ist, for
recall in reverse order of placement. Such offer (vhich shell ba made by ragistered
wail to the last known sddress of ths PACULTY MEMBER and to APSCUF) to qualified
FACULTY MEMBERS shall remain open for a pariod of fifteen (15) cslendar days. During
the period that a FACULTY MEMBER is on & preferred rahiring list, he/she ghall kaep
the UNIVERSITY from which he/she vas retrenched and the Chancellor informed of any
permanent or temporary change in his/her sddress. In the event a FACULTY MEMBER
rejects in vriting sn offsred position in accordence with the foregoing, or in tha
event he/she does not respond in writing vithin said fifteen (15) calander day pasriod,
his/her name shall ba passed over, but he/she shall remain on the prefarred rehiring
list. If s FACULTY MEMBER either rsjects in vriting two (2) offsrsd full-time
positions of one (1) year or more or fails to rsspond in writing vithin ths sbove
stated tive limits to two (2) offared fnll-time positions of one (1) yesr or more,
his/her nsme shall ba removed from the praferred rehiring list and all prefersnce
rights under this Article shall cesse, Part-time PACULTY MEMBERS shell have rscsll
rights only vith respact to part~time positions bnt shell be considersd for tcll-time
positions in sccordance with Article XI, APPOINTMENT OF PACULTY.

K. In the event & FACULTY MEMBER is recalled in accordance with the provisions of
Section J. above, he/she shall receive ths same rank and stsp which hs/she had whan
he/ahe vas retrenched. In sddition, he/shs shall retain sll sick leave sccumulations,
credits for tenure and ssbbatical lesve, snd shall be entitled to repurchsse past
service credits for retirement in sccordance vith COMMONWEALTH regulstions.
Furthermore, he/she shall not be considersd s new enployee for purposes of fringe
benefits provided for PACULTY MEMBERS covered by this Agreement.

L. If & program st one (1) UNIVERSITY is moved to snother UNIVERSITY, whether or not
a similar program existed st that other UNIVERSITY, FACULTY MEMBERS vho recsive
appointments et ths other UNIVERSITY vith respect to that program vill be considered
as having been transferred snd not rstrenched. As such, the FACULTY MPMBERS sffscted
shall be entitled to all rights and privilsges of transferred supioyees, including
transportation and moving expenses, subjsct to SSHE/UNIVERSITIES rules snd regulations
pertaining thereto. Such transferred employees shall not be reduced in rank or step.

M. The UNIVERSITY shell, on or before November 1 of esch year, provide the locsl
APSCUF President snd stste lsvel APSCUF with s seniority list for each UNIVERSITY. In
addition, & copy of such list shall be sent to the dspartment cheirperson for posting
in each department. All sv_:h lists shell reflect esch FACULTY MEMBER'S most recent
date of sppointment st the UNIVERSITY (first dsy on the payroll) snd vithin his/her
current department.

Positions on such list shall be considered final unless & question is raised with
reapect thereto by an individual FACULTY MEMBER vithin a period of sixty (60) dsys
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from the date of delivery of the list to APSCUF. The seniority list ahall be compiled
according to the seniority agreement between SSHE and APSCUF.

N. 1. Nothing contained within this Article shall be construed as Tequiring a
UNIVERSITY to retain more ACADEMIC FACULTY MEMBERS in a department or program oOr
more ADMINISTRATIVE FACULTY MEMBERS in an sdwinistrative departament or “anit than
the President deems :0 be needed in that department or unit.

2. Nothing contaizned in this Article shall prohibit ADMINISTRATIVE FACULTY
MEMBERS from assuning full~time teaching positione in accordance with Article
VII, PERFORMANCE OF BARGCAINING UNIT WORK, of this Agreement.

0. All preference rights under this Article shall cease upon sccaptance by s FACULIY
MEMBER of & Tegular full-time poaition under the provisions of Sectiona D. or G. or J.
of this Article.

P. The parties shall meet and discuas during the term of the Agraement sspects of
thias Article that are of mutual interaat.

Q. The parties agree that any grievances relsting to retranchment issues will be
handled in an expeditioue fashion in the atepa of tha grievance procedure. The
parties also agree that if APSCUF requests that any such grievances be submitted to
arbitration, the parties will make a good faith effort to achedule the arbitration
hearings during the scademic yesr in which the motices of retrenchment are iasuad.

R. If an arbitrator shoulc find that the meet and diecues requirements of thia
Article have been violated by management, the arbitrator's remedy shall be limited to
ordering additional meet z2zd discuse between the partiss, and the arbitrator may not
ineert himself/herself into that process. If an arbitrator should find thet & FACULTY
MEMBER vas improperly retrenched, the arbitrator's remedy shall be limited to
determining whether or not Teinetatement is sppropriate and vhether or not full or
partisl back psy, seniority and frings banefits ehould be awvarded. .

Articls XXX
HEALTH AND WELFARE

A. A jointly-adeinistered Health and We™ “are Fund has been satablishad under the
provisions of an Agieement snd Declarstion of Trust wvxecuted by and betveen APSCUF and
the SSHE/UNIVERSITIES. Thie Health and Welfare Fund shsll conform to all exieting and
future federal and Commonweslth etatutee snd regulstiona control 28 such Health and
Welfare Funds. Said Agreement and Declsration of Truat provides snd shall continue to
provide equal repregentation on the Board of Trustees by and between APSCUF and the
SSHE/UNIVERSITIES,

B The Board of Trustees of the Health and Welfare Fund shall datermine in their
discretion and in sccordance vith the terms of thie Agreement and the terms of the
Agreement and Declaration of Trust, health and welfsre benafita which may be extended
by the Health and Welfare Fu.d to FACULTY MEMBERS sand their dependente.

C. For the period of time betveen July 1, 1985 and Junme 30, 1986, the SSHE shall
make two (2) psyments to the Heslth snd Welfare Fund at the rate of $253.50 for each
full-time FACULTY MEMBER in an sctive pay status as of October 15, 1985 snd February
15, 1986.

66

o 63
LR

—




-5
i

Vs
i
&

<

Por the period of time betveen July 1, 1986 and June 30, 1987, SSHE shall make
tvo (2) payments to the Health and Wilfare Pund at the rate of $282.75 for each
full~time FACULTY MEMBER in aa sctive pay atatus as of October 15, 1986 and February
15, 1987,

D.  The SSHE/UNIVERSITIES ahall remit fte contribution to the Health snd Welfare Fund
together with an itemized statement within approximately thirty (30) wvorking daya of
the eligibility deteraination dster nmoted in Section C. above.

E.  Contributiora oa behalf of part-time FACULTY MEMBERS shall be made on a
proportionate bseie with the calculatione based on the workload provisione of Article
XXIII, WORKLOAD AMD WORKLOAD EQUIVALENTS.

F. 1. The contributions made by the Ewployer to the Health and Welfare Fund as
indicates in Section C. above ehall not be uaed for any purpose other than to
provide health snd welfare benefite in accordance vith the terma of thia
Collective Bargaining Agreesent and the Agirement and Declaration of Trust and to
pay the operating and adminietrative expenses of the Pund.

2. All beneiite extended by thie h..ith and helfare Fund muat be designed to be
sxcludable rr~ the "vegular rote" definition of the Fair Labor Standards Ast.

3.  No benefita extended by thia Health an. Welfare Fund shall be paid for in
whi "¢ or part by employeee through payroll deducticns. '

4. No dispute over a claim for sny benefits extended by this Heaslth and Welfare
Fund ahall be grievable or in any fashion subject to any grievance and
arbitration procedure eetabliehed in any collective bargaining agreement batween
the SSHE/UNIVERSITIES and APSCUP. .
G. It ie expreeely sgreed and underetood that the SSHE/UNIVERSITIES do mot accept
nor are they in any wanner to be charged with hereby any responsibility connected with
the determination of benefite for, nor with any 1iability to any FACULTY MEMBER
claiming under any of the benefite extended by the Health and Welfare Fund. It is
expreeely agreed aat the 1iability of the SSHE/UNIVERSITIES in any ond every event
vith reepect to benefite extended by the Health and Welfare Fund ehall be limited to
the contributione {ndicated under Section C. above.

Article XXXI
MISCELLAREOUS CONDITIONS

A. Officea

The SSHE/UNIVEKSITIES shall eupply eaci: PACULTY MEMBER with suitable office space
and facilities, which the SSHE/UNIVERSITIES shall maintain

B. Unemsployment Compeneation

PACULTY MEMBERS shall be eligible for unemployment compensation benefits as
provided by law.

C. Indemnity for Liability
The SSHE/UNIVERSITIES shall hold s FACULTY MEMBER harmless of ani from any and

all claims, euite, ordere, or judgmenta arising as the reault of sny action teken as a
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PACULTY MEMBER in the ordinery course of employment.
Ds  Television Tepes

Perticipstion in instructionsl television tepes is to be voluntary on the pert of
PACULTY MEMBER(S). The UNIVERSITY.end FACULTY MEMBER.(S) shsll agree, either before or
sfter the teping, as to the future use end disposit.l'on of the teped material.

E. Curriculum Coamittee

There shall be 8 curriculum comsittee ot esch UNIVERSITY, which shell be selected
as determined by the PACULTY, but vhich may include et lesst one (1) edwinistrator if
designeted by the President.

P. Pest Practice

Rules, reguletions, policies or prectices relsting to vages, hours snd terms ond
conditions of employment now existing end not fn conflict vith thie Agreement shell
remain in effect unless modified, amended or eliminsted in the same manner es they had
been sdopted. The provisions of this section of this Article shell be subject to the
provisions of Article V, GRIEVANCE PRUCEDURE AED ARBITRATION, but only with respect to
vhether the procedure used to modify, amend or elimineste the rules, reguletions,
policies or prectices ves the same 8o ves used to establish the rules, regulstions,
policies or prectices. K

Article XXXII
TRAVEL EXPENSES

A PACULTY MEMBER who is euthorized by the SSHE/UNIVERSIT ES to trevel om officiel
business shall be peid for expenses ectually incurred in sccordence with the SSHE'S
Travel snd Subefstence A'lowance Regulstions, deted March 1, 1984 (Directive 230-:0).
Allovences under these Regulstions shall not be reduced during the term of this
Agreement. If e FACULTY MEMBER vishes to use his/her own vehicle, end is euthorized
to trevel, he/she shell be veimbursed pursuant to th. .- Reguletions.

Evetry ressonsble effort vill be made to process trevel expenses promptly.

Travel expenses incurred by FACULTY MEMBERS vhen traveling or sttending "Meet end
Discuss” or otbrr Associstion relsted matters shell not bs reimbursed by the
SSHE/UNIVERSITIES.

Article XXXIII
AGREEMSNT AGAINST STRIFES AND LOCK-OUTS
A. During the term of this Agreement there shell be no strike, s that term is
defined in the Public Empinyee Reletions Act, by eny FACULTY MEMBER. It is elso
understood that no officer, rerresentative or officiel of APSCUF shell in eny {sshion
suthorize, sssist or encourage sny such strike during the term of this Agreement.

B. Neither the SSHE nor the UNIVERSITIES shali lock-out eny FACULTY MEMBER’/S) during
the term of this Agreement.
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€. Should a strike occur during the term of this Agreement, APSCUF shall, within
tventy-four (24) hours of the start of such strike or at the request of the
SSHE/UNIVERSITIES:

Publicly disavow the strike action by the FACULTY MEMBERS in a1l availabls
c.emunicstions wedia;

2. Advise the SSHE/UNIVERSITIES in writing that such FACULTY MEMBERS' sction
has not been suthorized or sanctioned by APSCUTF;

3. Advise FACULTY MEMBERS st the UNIVERSITY(IES) where the strike is tsking
place that it has not sanctioned sné hss disapproved of the strika sction; and
APSCUF slall instruct the FACULTY MEMBERS to return to work ismedictely.

D. The SSHE/UNIVERSITIES reserva the right in their asole discretion to discipline,
suspend, or discharge any PACULTY MEMBER(S) who violate the provisions of Section A.
~£ this Article.

E. Compliance vith the foregoing provisions of this Article shall be deemed full
complisnce with APSCUP'S obligations undsr this Article. APSCUF shsll have no othsr
obligations or 1isbilities xo the SSHE/UNIVERSITIES under this Article.

Article XXXIV
INTER-UNIVERSITY TRANSFERS

A. Among other purposes, it is \he intsnt of this Article to sasist in allevisting
potentisl staffing problems st the UNIVERSITIES by providing for tha voluntary
transfer of PACULTY MEMBERS among the UNIVERSITIES. 1t is specifically understood
that the provisions of this Article are intendsd to desl solaly with intar-UNIVERSITY
tranafers and tirat they do mot convey sny other powers to the SSHE/UNIVERSITIES that
it does not already have. The terms of this Article shall not spply to s FACULTY
MEMBER who hss been retrenched from his/har UNIVERSITY. When s FACULTY MEMBER haa
been retrenched, the provisions of Article XXIX, RETRENCHMENT, shall apply.

B. 1. When the Chancellor bacomea svars of the possible need for transfers, he/she
shasl tske sppropriste steps to detenvins the svailability of vacsat FACULTY
positions within the SSHE that might be fillad through the transfer of FACULTY
MEMBERS and shall notify sll UNIVERSITIES within the SSHE of ths existence of
such vacancies and of the quslificationa required of candidates for the
nositions.

2. The Przaidents of the UNIVERSITIES shsll take steps, in accordsnce vith
B.3., B.4., snd C. below, to provide the Chancellor with the names and
qualifications of FACULTY MEMBERS who could be conaidered for transfer if the
President of 8 UNIVERSIZY determines that there may be a need to alleviats
astaffing problems. .

3.  The President of an irstitution from vhich transfers are contemplsted shall,
after notifying the Chancelisr in accordance with B.2. sbove, requsst ths
depsrtoent, program or sdministrstive unit from whick tranafera are contemplated
to provide vritten racommendations to the President regarding the effect of
transfers on the quality snd axtent of existing programs. These recommendations
shall be provided to the President within fourteen (14) calendar dsys of the
request.




4+ The Presideat, taking into sccount the recommendstions made in gccordsnce
wich B.3, above, snsll then determine, as provided in C. below, the number of
FACULTY MEMBERS who could be trensferred from a department, program or
sdministrstive unit ard shsll forward the names and quslifications to the
Chancelior with the request thst they be considered for trsasfer to other
UNIVERSITIES.

5. Upon receipt of the names and quslificstions ss provided in B.4., sbove, ths
Chsncellor shall make & ressoasble effort to tranafer the FACULTY MEMBER(S) to en
availsble position st snother UNIVERSITY in sccordsnce with C, below.

C. 1.  with respect to the spplication of paragraphs B,3, and 4. sbova, to ACADEMIC
FACULTY, consideration for trsnafsra shall be by program or department, in
i inverse order of length of servica from the most recent dste of employnent st ths
UNIVERSITY ("senfority"), provided that ths remaining ACADEMIC.FPACULTY MEMBER(S)
in the department or program have ths necesssry qualifications in tha opinion of
the President to tesch the remaining courses or perform ths remaining duties. It
is understood by the parties that such UNIVERSITY-wide seniority is to be applied
vithin the affected program or department in order to detersira wvhich FACULTY
MEMBER(S) vithin the program or depsrtment is (are) to be considared for
transfer,

2,  With respect to ths applicstion of paragraphs B.3, and 4. sabove, to
ADMINISTRATIVE FACULTY, considerstion for trsnsfer shall be by progrem,

department or sffected sdministrative unit in inveras order of length of ssrvice

from the most racent dste of employment at the UNIVERSITY ("aeniority™), provided

the remaining ADMINISTRATIVE FACULTY MEMBERS in the dspertment, progras or
sdministrative unit have the necesssry qualifications in ths opinion of the . ‘
President to perform the remaining duties. It ia understood by the pertiss that |
such UNIVERSITY-vide seniority is to be spplied within tha program, dspertment or ‘
adainistrative unit in order to detsrmina which ADHINISTRATIVE FACULTY MEMBER(S)
vithin the program, department or sdministretivs unit fa (are) to be conaidecred 1
\ for transfer. |

3. The transfer of the FACULTY MEMBER(S) ahsll be made by department, program

or sdministrative unit in order of langth of service from the most racent dats of ‘
enployment st the UNIVERSITY ("aeniority"), so long as ths FACULTY MEMBER with |
the greatest seniority who is available for transfer has ths neceasary

qualifications to perform the duties of the available position et the recaiving
UNIVERSITY. The decision sa to whether the FACULTY MEMBER(S) baing conaidered

for transfer has (have) the necasssry qualifications to perform the duties of the
svailsble posirion at ths receiving UNIVERSITY shall be made by ths Preaident of

the receiving UNIVERSITY. If ths moat senior of those FACULTY MEMBERS being

considered for tranafer from ths depsrtment, progrem or gdministrativs unit does ‘
not have the necesssiy qualificstions to perfors the duties of ths evailable

position, the next most senior FACULTY MEMBER being considsrad for tranafer who

has the necessary qualifications will be tranaferred.

D. The President of the receiving UNIVERSITY aay make the appointment st any atasp ‘
vithin the rank held by the transferred FACULTY MEMBER which the Prasident deems
sppropriate.

E.  The following procedure shall be utilized in the transfer process for FACULTY
MEMBERS :

1. When a FACULTY MEMBER 1s transferred, the regular full-time FACULTY MEMBERS
of the receiving UNIVERSITY depsrtment shall have the right to dstermine by s
simple majority vote the scceptability of the FACULTY MEMBER being traneferrad.
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Such vote shall be taken in accordsnce with the accepted voting practice or
procedure of the affected department unless 1t is in conflict with this
Agreement, in which case the procedure shall be revised to conform with this
Agreement.

2.  The initial vote on acceptability by the receiving department shall be held
before the end of the semester immediately prior to the semester in which the
transfer is to be effective. This vota shall be held and the results determined
in aufficient time to allow the President of the receiving UNIVERSITY to notify
the FACULTY MEMBER being considered for transfer of the results of that vote at
least forty-five (45) days before the and of the semester in which the vote is
taken. The FACULTY MEMBER being considered for transfer shall notify the
Presidents of both the current UNIVERSITY and the receiving UNIVERSITY of his/her
acceptance or rejaction of the transfer within ten (10) days of the receipt of
the results of the vote or at least thirty-five (35) days before the end of the
semester in vhich the vote is taken, whichever comes first. A reasonable effort
shall ba wade to insure that the FACULTY MEMBER is given the full ten (10) days
in which to make his/her deciaion to accept or reject transfer. Failure by the
FACULTY MEMBER to notify the Presidents of the UNIVERSITIES involved of his/her
decision on acceptance or rajection by the end of the ten (10) day period shall
be considered a rzjection of transfer. The time limits of this subsection way in
individusl cases be modified bv wutual agreement, in writing, of the parties to
this Agreement. The acceptance of & transfer by a FACULTY MEMBER shall be final
and binding and shall preclude any right of return to the former UNIVERSITY by
that tranaferred FACULTY MEMBER.

3. The department of the receiving UNIVERSITY shall have the following optiona
in considering and voting or the acceptance of the FACULTY MEMBER proposed for
transfer into the department:

8. Tha department can approve the transfer of the FACULTY MEMBER into its
department. Upon such approval and acceptance of the transfer by the
FACULTY MEMBER undar consideration, the transferred FACULTY MEMBER shall be
received into the department and UNIVERSITY. If the FACULTY MEMBER is
tenured, his/her tenura atatus shall be carried over to the receiving
UNIVERSITY and he/she shall racaive UNIVERSITY-vide semiority credit at the
receiving UNIVERSITY of thres (3) yeara or, where the President and the
receiving department agrae, additional UNIVERSITY-wide seniority may be
granted, up to tha full amount accrued at the former UNIVERSITY. A
probationary non-tanured FACULTY MEMDER shall receive full credit for prior
service toward tenure but shall raceive no UNIVERSITY-wide senfority credit,
unless the Presidsnt and the receiving department asgrea, in vhich csse
UNIVERSITY-wide seniority may be granted up to the full amount accrued at
the former UNIVERSITY. Sabbatical leaves shall be granted, and credit for
sabbatical leavea shall be earned in accordence with Article XVIII, LEAVES
OF ABSENCE, Saction A. In addition, the FACULTY MEMBER shall retain
accurulated aick lsave and he/she shall not be considered a new enployee for
purposes of fringe benefits or other benefits provided to FACULTY MEMBERS
covered by thia Agreement; or

b.  Tha department may provisionally approve the transfer of the FACULTY
MEMBER into its department. Tranafers which have been given provisional
approval by tha department ghall be for an interim period of one academic
year (2 semesters). Prior to the end of the interim academic year, the
departuent shall vote either to fully accept the transferred FACULTY MEMBER
or to reject the transfer~ed FACULTY MEMBER. If a provisionally approved
transferred FACULTY MEMBER fails to receive s vote of approval at the end of

7
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the first interim academic yesr, the Preaident of the receiving UNIVERSITY

shall not be berred from reteining the truneferred PACULTY MEMBER in the

position in the department: to which he/she ves transferred for not more than °

! one (1) additional scademic year. This does not obligete the Presideat to

l fine!;;othor position for the trensferred FACULTY MEMBER ot the receiving
UNIL ITY after the end of this second year. If the provisionally spproved

FACULTY MEMBER 1a tenured, his/her tenure ststus shall be cerried over to

the receiving UNIVERSITY. A provieionally epproved probstiongry non~tenured

FACULTY MEMBER shall receive full credit for prior service toward tenure.

Sebbatical lesves shall be granted, end credit for sabbaticsl lesves shall

be esrned 1n eccordance with Article XVIII, LEAVES OF ARSENCE, Section A.

In addition, the provisionally spproved PACULTY MEMBER ehall retain

sccumulated aick leave snd he/ehe ghall not be considered s new employes for

purposes of fringe benefites or other benefite provided to FACULTY MEMBERS

! covered by thia Agreement. Upon final epproval end acceptance of the

traneferred FACULTY MEMBER by vote of the receiving depertment st the end of

the interis scademic year: A temured PACULTY MEMBER shall receive

, UNIVERSITY-wide seniority credit of three (3) years at the receiving

. UNIVERSITY or, where the President and the receiving depertment agree,

edditions]l UNIVERSITY-wide ecniority may be granted up to the full smount

sccrued et the former UNIVERSITY; and, e probstionaty non-tenured PACULTY

. MEMBER ghall receive no USIVERSITY-wide eenfority credit, unless the

! President and the receiving department egree, in vhich case UNIVERSITY-wide

' seniority may be granted up to the full amount sccrued st the former

UNIVERSITY; or .

€ The depertment may reject the transfer of the FACULTY NEMBER into ite
depertment. Although the depsrtment has voted to reject the PACULTY MEMBER
being conaidered for trensfer, the President of the receiving UNIVERSITY may
ot his/her diacretion, and where he/she believes that the PACULTY MEMBER
being considered for tracefer meate the credential requirenente of the
available position, comvert the rejection to s provisional spprovel. Where
the Preafdent converta the rejection to = provisfonal epproval, the transfer
ahall be for en interim period of ome (1) scademic yeor (2 atmeaters) .

Prior to the end of the interim academic year, the depertment shail vote
either to accept fully the traneferred FACULTY MERMBER or to reject the
transferred FACULTY MEMBER. If & provieionally sprroved trensferred PACULTY
MEMBER feile to receive s vote of approvel st the end of the 7irst interim
scademic year, the Preeident of the receiving UNIVERSITY shell not be berred
from reteining the traneferred PACULTY MIMBER in the poaition in the
department to vhich he/ehe vea transferred for not more than ome (1)
sdditionsl acedemic yesr (2 semeaters). This does not obligete the
President to find snother position for the traneferred PACULTY MENBER st the
receiving UNIVERSITY efter the end «f this second yesr. If the
provieionally epproved FACULTY MEMBER ia tenured, his/her tenure stetus
shell be cerried over to the raceiving UNIVERSITY. A provieionally spproved
probationary non~tenured PACULTY MEMBER shall receive full credit for prior
service towerd tenure. Sebbetical iesves shall be granted snd eredit for
asbbaticel lesves shell be earned in sccordance with Article XVIII, LEAVES
OF ABSENCE, Section A. In eddition, the provisionally epproved PACULTY
MEMBER ehall retein sccumulated aick lesve snd he/ehe ghell not bas
considered e new employee for purposss of fringe benefits or other banefits
provided to PACULTY MEMBERS covered by this Agreement. Upon final approvel
ond acceptance of the traneferred PACULTY NEMBER by vote of the receiving
department et the end of the interim academic year, @ tenursed PACULTY MEMBER
shall receive UNIVERSITY-vide seniority credit of three (3) yasrs st the
receiving UNIVERSITY or, where the President end the receiving depertment
agree, additional UNIVERSITY-wide seniority may be grented, up to the full
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emount eccrued et the former UNIVERSITY; end, e probetionery non-tenured
FACULTY MEMBIR ghell receive no UNIVERSITY-wide eeniority credit, unleec the
President and the receiving depertment egree, in vhich ceee UNIVERSITY-wide
seniority may be grented up to the full amount eccrued et the forser
UNIVERSITY.

F. When FACULTY MEMBERS ere treneferred in eccordance with the sbove provieions, the
Chancellor shall require the PACU' YY MEMBER to change hie/her reeidence from one place
in Pennsylvanis to another plece, od the PACULTY MPMBER shell receive the expeneee of
woving hie/her household goode to hi:‘her new residence in eccordance with epplicable
SSHE rulee end reguletione. .

Where the FACULTY MEMBER meete the ebove requiremente for peyment of mosing
expensee, it ig underetood that the move by the PACULTY MEMBER ehall be made within
eix (6) monthe, end the request for payment of moving expenset will be made no leter
than eix (6) monthe from the date of ecceptance of the tranefer. Moving expensee
shell be paid by the UNIVERSITY from which the transfer occure.

G. Where e FACULTY MEMBER tranefere from e UNIVERSITY vithin the eystex to e
different UNIVERSITY within the eystem for pereonal reseons or reasone other than
those set forta i B.2. sbove, only Sections D. and E. of thie Article will epply.

H.  An individua) PACULTY MEMBER who ie trersferred for the purposes eet forth in
B.2. ebove, or APSCUF on his/her behalf, shall have the right to grieve in eccordance
with Article V, GRIEVANCE PROCEDURE AND ARBITRATION, but only ee to himself/hereelf
end then only with respect to feilure to observe the grieveble portione of the
proceduree eet forth in A, through F. ebove. A PACULTY MEMBER wvho ie trensferrsd fer
pereoval reseone or reseons other than thoee est forth in B.2. ebove, or APSCUF on
hie/her beh~tf, ghall have the right to grieve in eccordance with Article V, GRIEVANCE
PROCEDURE Al.s ARBITRATION, but only &s to himself/herself end then only with reepect
to feilure to obeerve the grievable portions of the proceduree set forth in D, end K.
sbove.

I. Upon the requeet of sither of the pertiee to this Agreement, the pert~» ghall
meet end diecuee espects of thie Article that sre of mutual interest.

Article XXXV
LEGISLATIVE ACTION

A. In the event that eny provieion of thie Agreenent requiree legielative ection to
become effective, including, but not limited to, amendment of sxisting stetutes, the
edoption of new legieletion, the peesage of the SSHE budget or the grenting of other
eppropristions, the provieion ghell become effective only if such legielative ection
ie teken. The perties, however, wutually agree that each will make o. ~h eppropriete
but seperate recommendetione to the Legielature vhich each deems neceeesry to give
force and effect to the provieions of this Agreement. It ie egreed by the pertiee that
the provisione of thie Section shall not be subject to the provieione of Article V,
GRIEVANCE FROCEDURE AND ARBITRATION, of thie Agreement.

B. The SSHE and APSCU? chell eech esperately end in good feith ettempt to have
introduced end eupport legielation which each perty independently deems ie neceseery
to implement & provieion of thie Agreement. Where the parties wutually egres upon the
need fox implementing legielaiion and the form end lenguage of that legisletion, they
vill lend full support to the introduction and peesege of euch mutually egreed upon

legislation. It is egreed by the pertiee that the previsions of thie Section ehall not '
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be subject to the provisions of Article V, CRIEVANCE PROCFDURE AND ARBITRATION, of
this Agreement.

C. In the event that legislation which both parties mutually agree is necessary is
not passed with respect to a specific subject matter, the parties hereto shall have
the right to re-negotiate regsrding the subject matter.

Article XXxvi
SEPARABILITY

In the event that any provision of this Agreement is found to be inconsistent
with statutes or ordinsnces, the provisions of such statutes or ordinances shall
prevail and, 1f aay provision herein is determined to be invalid and unenforceable by
a court or other authority having jurisdiction, such provision shall be considered
void, but all other valid provisions hereof shall remain in full force and effect.

Article XXXvIl
TOTALITY OF ACREEMENT

The parties acknowledge that this Agreement represents the results of collective
negotiations between said parties conducted under and in accordance with the
provisions of Act 195 and constitutes the entire Agreement between the parties for the
term of said Agreement or any extensions thereof. Each party waives his/her right ¢o
bargsin collectively with the other with reference to eny other subject, matter, issus
or thing, whet! r specifically covered here or wholly omitted herefrom, whether or not
saild sub’ect was mentioned or discussed during the negotiations preceding the
executic. of this Agreement.

Article XXXVIII
SUCCESSORS

This Agreement shall be binding upon the parties hereto, and their heira,
executors, aoministrators, successors and assigna of each, in accordance with
applicable labor law. The SSHE shall notify APSGUF in writing at least thirty (30)
days in advance of any sale, lease, transfer or assignment of any of the UNIVERSITIES
to political subdivigions or bodies, corporations or persons.

Article XXXIX
TERM OF AGREEMENT

This Agreement shsll be effective as of July 1, 1985 and ahall rems?a in full
force and effect to and including June 30, 1987. This Agreement shall sutomatically
be renewed from year to year thereafter unless either psrty shall notify the other
party in writing of their intent to renegotiate all or parts of this contrect by such
time as would permit the parties to comply with the collective bargaining schedule
established in the Public Employee Relations Act.

»
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In Witness Whereof, the parties to this Agreement intending to be

legally bound by its provisions have signed and executed this Agreement
on Rovember 1, 1985.

By, By
G. Terr{ Madonna Fitz Eugene bixon, Jr.
Preaident, APSCUP Chairman

Board of Governors

Jamea W. Whit.
Chief Negotiator

Jawes H. Tinsman

Negotiator Chief Negotiator

Bt 20 her.

Michael P. Montemuro David P. Felker
Negotiator Negotiator

S, -

John L. Zaharfa

|
|
Regotiator ‘

Laura H. Miller
Negotiator
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1.

2.

3.

SIDE LETTER

All continuing education courses tsught prior to Jenuary 1, 1986
vwill be psid pursuant to the pravious Agraement betwvesn the
parties. Beginning Jenuary 1, 1986, continuing sducetion courses
will be peid in accordsnce with Articls XXVII, CONTINUING
EDUCATION, of thia Agreement.

The workload equivslenciss for depsrtment cheirpersons for the Pell
Semester 1985 will bs granted pursuant to the pravious Agreement
betveen the pertiss. Baginning January 1, 1986, department
cheirpersons ghall bs grented minimum vorklosd squivalsncies in
sccordance with Article VI, DEPARTMENT CHAIRPERSONS, of thia
Agreement.

The Health and Welfsre Fund will pay the cost of providing BC/BS/MM
Coverage for FACULTY MEMBIRS on sducational lesve without psy who
have applied for and been granted such coversge by the Pund. For
81l other FACULTY MEMBERS who sre granted such leaves, the SSHE
vill psy for BC/BS/MM pursuant to Article XXI, FRINGE BENEFITS, of
this Agreement.

The righte of FACULTY MEMBERS who sre undergoing aveluations or who
apply for promotion during the 1985-86 scademic yssr will ba
governed pursusnt to the previous Agraement betveen the partisa,
excapt that, if sgreed to st locsl mest snd discuse, the criteris
found in Article XII, PERFORMANCE REVIFW AND EVALUATION, Section
l.A.l.c. and Ssction 1.A.l1.d. of the previous Agreement vill be
combined as one criteria for the purposes of evaluation and
promotion. Article XII, PERFORMANCE REVIEW AND EVALUATION, snd
Article XVI, PROMOTIONS of thia Agreement vill be implemented
sffective with the baginning of the 1986-87 scademic yesr.

The renevel snd non-renewal rights of FACULTY MEMBER' during the
1985-86 scademic yesr will be govarned pursuent to the pravivus
Agreepent betwveen the parties. Article XIV, RENEWALS AND
NON-RENEWALS, of this Agreement will be implemented effective with
the beginning of the 1986-87 scademic year.

The vorkloed for FACULTY MEMBERC vho superviss student teachers
during the 1985~86 scademic year will be celculated pursusnt to the
previous Agreement betwsan the pertise, except that any FACULTY
MEMBER vho eupervisss more than twenty (20) student teachers in the
Spring Semestsr of 1986 will qualify for ov:rload pursusnt to
Article XXIII, WORKLOAD AND WORKLOAD EQUIVALENCIES, Section A.l.f.,
snd Article XXV, OVERLOAD, Section D., of this Agreement. Article
XXIII, WORKLOAD AND WORKLOAD EQUIVALENCIES, Section A.l1.f., snd
Article XXV OVERLOAD, Section D., of this Agreement will ba fully
implexented effective with the beginning of ths 1986-87 scademic
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SIDE LETTER

There will be en Ad Hoc Committse eeteblished to recommend e nev
inter-univereity trenefer policy. Such Conmittee will coneiet of three
(3) representetivee from APSCU? and three (3) from the SSHE end will be
eppointed no leter than two (2) weeks sfter the execution of thie
Agreemenc. The Committee will preesent ite recommendetione to the
pertiee no leter than eixty (60) deye efter the execution of thie
Agreement; however, this time 8y be extended by mutual egreement of
APSCUY end the SSHE.

The pertiee will eubmit the Committee's recommendation to their
respective governing bodiee for epprovel. If, and only if, both APSCUF
and the SSHE egres to edopt e new inter-univereity trenefer policy, euch
policy will replece the present Article XXXIV, INTER-UNIVERSITY
TRANSFERS. However, until such time, FACULTY MEMBERS' right to trenefer
from one UNIVERSITY to enother will continue to be governed by the
present Article XXXIV, INTER-UNIVERSITY TRANSPERS, of thie Agreement.

%ﬁzéjz&;—. M&?é,,
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Just Ceuss 6, 23, 24
Laborstory School Feculty 52
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Leave Without Pay 30, 33, 36, 37, 38, 40, 49, 77
Laavas for APSCUY Servics 35
Leavas of Al-encs, Article XVIII 29-37
Legislative Action, Arricle XXXV 73, 74
Librery Peculty 1, 30, 51, 52, 59
Life Insurencs 25, 29, 38, 41, 42
Life Insurence for
Retrenchsees 65
Suspended Feculty Mealsr 25
Terminated Feculty Member 25
Lock-Outs, Agrsement Against 68, 69
Maintenance of Nembership s Check-0ff, Article xxvIil 61, 62
Major Madical 25, 31-41, 77
Managars Returning to Bargaining Unit 11
Managers Who Perform Teaching Duties 1
Master's Thasis, Superviaicn of 50
Hedical Benefits for
Retired Peculty 41
Retrencheee 65
Suspended Feculty 23
Terninated Peculty Yembers 25
Meet and Diacuase
Generel 2, 12, 38, 49, 62, C6, 73
Local 9-12, 15-17, 26, 42, 52, S6, 60, 77
State 3, 10, 12, 26, 56, 68
Military Leaves 32, 33, 34
Miscellansoca Conditiona, Article XXXI 67, 68
Mixed Workloads! Paculty Whose Responaibilitics Lie Outaide the
Claasroon i, 15, 18, 52, 59
Moving Expenses 65, 73
Muaic Activities, Director of 55
Non-Bsrgaining Unit Employees 11, 12
Non-Trnite Track Paculty 2
Office uoure 4, 20, 30
Office Space 67
Order of Retrenchmant 62
Overload, Article XXV 57, 58, S9
Ovarload
Adininiastative Faculty 53
Credit Hours 57, 59
Directing and/or Advising Forsnaic, Dramstics, Journelism 56
Paculty Whose Regponaibilities Lie Outsids the Clasaroom 52, 59
Gradunte Paculty 50
Library Paculty 59
Preparstion 57, 58, 59
Sick Leave Replacement 28
Student Taacher Suparvision 59
Part-Time Peculty Membere 1, 2, 15, 23, 40, 49, 62, 65, 67
F_at Practice 58
Pennsylvania Lgbor Raletions Bosrd 1, 2, 35
Performance of Bargaining Unit Work, Article VI 9-12
Performance Review and Evaluation of Peculty, Article X11 15-19
Personal Leava Days 36, 37, 38, 42, 43
Personnel Files, Article X111 19, 20
Preasmble 1
Pracertificetion, Preferred Provider Plan 39
Praferentiel Eiring Righta 10, 12, 62, 63, 64, 65
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Preparatione 50, 57, 58, 59

Preeident (Univereity) S5, 7-12, 14, 16-26, 28, =31, 34-38, 42, 44,

51-52, 54-57, 63-66, 68-73
Privileged Information 3

Probationary Non-Tenured Paculty Membezs 2, 6, 15, 17-19, 21-24, 39,

63, 71-73
Procedure for Parformance Reviev and Evaluation 16~19
Profeseional Leavee 35
Promotione, Article XV1 25, 26
Promotion Policiee and Proceduree 25, 26
Purposa 1,2
Recognition, Article I 2
Renevale and Non-Renewals, Article XIV 20, 21, 22
Reeignation 22, 41
Retired Faculty 38, 41
Ratirement, Article XX 38
Retirement, Disability 38
Retirexant, Repurchuas of Pajt Service for Retrenched Faculty
Retrenched Paculty 10, 11, 12, 30, 41, 45, 62-56, 69
Retrancheent, Avticla XX1X 62-66
Rigots and Privilegea of APSCUF, Article IX 12, 13
Rigita and Privilegas of SSKC/Univeraities, Article X 13, 14
Sabbatical Leave(a) 27, 29, 30, 31, 34, 63, 64, 65, ', 72
Salariee, Articls XXII 45 £f.
Seniority 9, 43, A4, 62-66, 70-73
Seniority Liat 65, 6o
Seniority for Retrenched Paculty 64
Seniority for Traneferred Paculty 71
Separability, Article XXXVI 74
Sick Leave, Articla Xv1I 27, 28
Sick Leave
Accrual 27, 30
For Paculty Who Are Retrenched 64, 65
For Zaculty Who Iranefer 71, 72
Payment on Ret!-zment 28, 29
Reporting 28
Summer School 28
Usage 27, 28, 34, 36. 37, 38
State Syetem »f Higher Rducation (SSHE} Definition 2
Strikes, Agreement Againet 68, 69
Student Teachers, Superviaion of 51, 58, 59
Succseaors, Article XXXVIII 74
Summer Employment, Article XX1V 56, 57
Sumser Scbbatical 30, 31
Suspenaion of Paculty Membara 24, 25, 40
Teaching Asaociatee 10
Televiaion Tapea 68
Tenure, Article XV 22-25
Tenure for Paculty Who Tranefer n
Tenure for Retrenched Faculty 64, 65
Term of Agreement, Article XXXIX T4
Termination of Faculty Membare 24, 25, 30, 41
Textbook Selection, Prcedom of 2,3
Totality of Agreement, Article XXXVII 74
‘Travel 29, 35, 51, €1, 68
Travel Expensee, Articla Xxx11 68
Tuition Waivere 45
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Unemployment Compensation 3, 67
Vacancy(ias) 9, 11, 13. “3, 64, 65, 69
Vacations (Administzative -y) 43, 44, 45
Workload and Workload Equavie ats, Article XXIII 49-56
Workload
Administrs.civa Paculty 52, 53
APSCUF Stata President 56
APSCUF Stata Vica-President 56
Coaching and Athlatics Administration 53, 54, 55
Cradit Hours 49, 50
Diracting and/or Advising Porensica, Dramatics, Journalism
Directing Music Acti itiaer 55
Graduate Taaching 50
Laboratory School Faculty 52
Library Psculty 51, 52
Of fice Hours 50
Preparation 50
Supervision of
Doctoral Dissertations 50
Intarns 50, 51
Mastar's Thasis 50
Studant Taichars St
Teaching Fscult: 49, 51
Work-Related Injuries, Artic IX 37, 38
Workers' Compensation 37, 38
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