DOCUMEN'T RESUME
ED 286 443 HE 020 761

TITLE Agreement between the Board of Trustees of the
California State University and the California
Faculty Association; Unit 3, Faculty, July 1,
1987-June 30, 1991.

INSTITUTION California Faculty Association.; California Stzate
Univ. and Colleyes Board of Trustees.; National
Education Association, Washington, D.C.

PUB DATE 87

NOTE 130p.

PUB TYPE Legal/Legislative/Regulatory Materials (090)

EDRS FRICE MF01/PC06 Plus Postage.

PESCRIPTORS *Collective Bargaining; *College Faculty; *Contracts;
Employment Practices; Faculty Evaluatior; Faculty
Promotion; Faculty Workload; Fringe Benefits;
Grievance Procedures; Higher Education; Job Layoft;
Leaves of Absence; Personnel Policy; Sabbatical
Leaves; *State Universities; Summer Schools; Teacher
Discipline; Teacher Retirement; Teacher Salaries;
Tenure; Unions

IDENTIFIERS California Faculty Association; *California State
University; National Education Association; *NEA
Centracts; Personnel Files; Union Rights

ABSTRACT

The collective bargaining agreement between the Board
of Trustees of the California State University and the California
Faculty Association, an affiliate of the National Education
Association, covering the period July 1, 1987-June 30, 1991, is
presented. Items covered in the agreement include: unit recognition,
management rights, union rights, faculty participation in the union,
grievance procedure, personnel files, appointment, probation and
tenure, promotion, evaluation, temporary suspension, reprimands,
disciplinary action procedure, workload, summer session, paid and
unpaid leaves of absence, sick leave, professional development, fee
waiver, sabbatical leaves, differences in pay leaves, faculty early
retirement program, pre-retirement reduction in time base, salary,
benefits, holidays, vacation, outside employment, additional
employment, safety, and layoff. Appended are a classification of
faculty positions and salary schedules by position. (SW)

RRRRRRRRRRRARRARRARR R R R R RRRRRRARRARRARRRRRA R R R AR R AR AR AR R R R AR AR Rk k

* Reproductions supplied by EDRS are the best that can be made
* from the original document.

*
*

RRRKRRRRRRRA R AR AR AR R R R R R R R R AR AR R R R R AR AR R R AR R R AR AR AR R AR AR AR R R AR R Rk h R




ED286443

Agréemen*. between

The Board of Trustees of
The California State University

and the

California Faculty Association

Unit 3 — Faculty

July 1, 1987 — June 30, 1991

“PERMISSION TO REPRODUCE THIS
MATERIAL HAS BEEN GRANTED BY

NEA

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC) "

U'S DEPARTMENT OF EDUCATION
Ottice of Educational Research and Improvement
ATION
E£DUCATIONAL RESOURCES INFORM
CENTER (ERIC)
ocument has been reproduced as
: ::éi.fed l:vom the person of ofgamration
onginating it
T Minor Chanyes have been made to mprove
reproduction quahty

® Points of view or opimions stated inthis u‘ocul
ment go not nece.sanly represent of cia
OERI position of pohcCy




California Faculty Association
8939 S. Sepulveda Boulevard, Suite 508
Los Angeles, California 90045

The Callfornia State University
Office of the Chancellor
400 Golden Shore
Long Beach, California 90802

California State College, Bakersfield
California State University, Chico

California Stute University, Dominguez Hills
California State University, Fresno
California State University, Fullerton
California State University, Hayward
Humboldt State University

California State University, Long Beach
California State University, Los Angeles
California State University, Northridge
California State Polytechnic University, Pomona
California State University, Sacramento
California State University, San Berriardino
San Diego State University

San Francisco State University

San Jose State University

California Polytechnic State University,
San Luis Obispo

Sonoma State University
California State University, Stanislaus

e P ——

TABLE OF CONTENTS

ARTICLE1 Recognition....................... ..
ARTICLE2 Definitions ..........................
ARTICLE3 Effectof Agreement ..................
ARTICLE4 SavingsClause ......................
ARTICLES5 Management Rights..................
ARTICLE6 Exclusive Representative's Rights ......
ARTICLE7 CFASecurity........................
ARTICLE 8 Facully Participation ...... ..........
ARTICLES Concerted Activities ..................

ARTIC' E 22 Leaves of Absence Without Pay........
ARTICLE 23 Leaves of Absence With Pay...........
ARTICLE 24 Sick Leave ........................ ..
ARTICLE 25 Professional Development.............
ARTICLE26 FeeWaiver..........................




ARTICLE 28 Difference in Pay Le- s
ARTICLE 29 Faculty Early Retirement Program . ... ..

ARTICLE 30 Pre-Retirement Reduction in
TimeBase ........................

ARTICLE 33 Holidays ............................
ARTICLE 34 vacation............................
ARTICLE 35 Outside Employment .................
ARTICLE 36 Additional Employment ...............
ARTICLEJ7 Safety ..............................
ARTICLE38 Layoff ..............................

SUPPLEMENTARY AGREEMENTS

1. Claims of Discrimination. ..........
2. Sabbatical Leave Replacement
Funds...................... LA
3. Single-Station Faculty Offices . ... ...
4. a. Change in Budget Bill ...........
b. Judgement—Size and Cost of the
CSU Administration
¢. Unallocated Budget Cuts
5. "“Golden Handshake''

APPENDIX A
APPENDIX B
APPENDIX C
APPENDIX D

IA
73
80
85
87
89
89

91

105
106
107
140

Preamble

This Memorandum of Understanding is entered into pursuant to
provisions of the Higher Education Employer-Employee Relations
Act (HEERA) by and between the Trustees of The California State
University, hereinafter referred to as the “CSU" or "Etnployer,” and
the California Faculty Association, hereinafter referred to as the
“CFA," or the “exclusive representative.”

Itis the purposs of this Agreement to set forth the wages, hours of
employ'nent, and other terms and conditions of the employment
for members of the bargaining unit. The parties recognize the
importance of Se~tion 3561(b) of HEERA, which states:
“The Legislature recognizes that joint decision-making and
consultation between administration and faculty or academic
employees is the long-accepted manner of governing institu-
tions of higher learning and is essential to the performance of
the educational missions of such institutions, and declares
thatitis the purpose of this act to both preserve and encour-
age that process . . ."

It is the purpose of these parties in entering this Agreement to
promote high standards of education in the CSU. The CSU shall
support the pursuit of excellence and academic freedom in teach-
ing, research, and learning through the free exchange of ideas
among the faculty, students, and staff.

The parties recognize that quality education requires an atmos-
phere of academic freedom and academic responsibility. The par-
ties acknowledge and encourage the continuation of academic
freedom while recognizing that the concept of academic freedom
is accompanied by a corresponding concept of responsibility to
the University and its students,

The CSU and CFA recognize the unique roles and responsibilities
of the Academic Senate!s).

Article 1

Recognition

1.1 The Trustees of The California State University (CSU) rec-
ognize the California Faculty Association (CFA) as the sole
and exclusive representative of the bargaining unit (Unit 3)
which includes employees in classifications set forth in
Appendix A of this Agreement.

1.2 The parties recognize that employees in the classifications
listed in Appendix B of this Agreement and all other man-

. B




i
|

13

14

15

16

21

age.men't, supervisory, and confidential employees as
defined in HEERA are excluded from the bargaining unit.

The parties agree that employees appointed for sixty (60)
days or less in classifications described in Appendix A of
this Agreement that indicate “Casual Employment
Employee” are excluded from the bargaining unit and are
not covered by the terms of this Agreement except as pro-
vided for in provision 1.4.

The parties agree inat employees in classification 2357,
Instructional Faculty — Summer Session, shall be excluded
from the bargaining unit except for:

a. pro_bationary or tenured employess in another classifi-
cation described in Appendix A, or:

b. .temporary employees appointed Yorat jeast one (1) term
in the previous academic year in a class described in
Appendix A.

The parties agree thatali department chairs and department
heads shall be included in the bargaining unit.

The CSU shall notify CFA sixty (60) days prior to the effec-
tive da.te of (a) new classifications related to bargaining unit
classifications or (b) revised bargaining unit classifications.

a. Prior to the effective date of a new classification, CFA
may request a meeting with the CSU to discuss whether
the new classincation is appropriate for the bargaining
unit. Such a meeting shall be held. The parties may
mutually agree in writing to modify the unit to include
the new classification. If the parties disagree as to the
inclusion of a new classification in the bargaining unit,
either party may seek a unit modification petition pursu-
ant to the procedures established by PERB.

b. Prior to the effective date of a revised classification or
inclusion of a new classification in the bargaining unit,
CFA may request to meet and confer regarding the
impact of the revised classification or a new classifica-
tion on bargaining unit members.

Article 2
Definitions

Administrator — The term “administrator” as used in this
Agreeinent rafers to an employee serving in a position
designated as management or supervisory in accordance
with HEERA.
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Agreement — The term "Agreement” as used in this Agree-
ment means Articles 1 - 39 and the appendices.

Bargaining Unit — The term “bargaining unit” as used in this
Agreement refers to the bargaining unit defined in Article 1,
Recognition, and the apper.dices.

Calendar Year — The term “calendar year” as used in this
Agreemer:t refers to the period of time from January 1
through December 31.

Campus — The term “campus” as used in this Agreement
refers to one university or college and all its facilities which
is @ member institution of The California State University.
The term “campus” shall also refer to the Office of the
Chancellor, when appropriate.

Casual Employment Employee — The term "casual
employment employee” as used in this Agreement refers to
a bargaining unit member whose classification as found in
Appendix A indicates casual employment employee.

CFA — The term "CFA" as used in this Agreement refers to
the California Faculty Association or the exclusive repre-
sentative or the Union.

CFA Representative — The term “CFA representative” as
used in this Agreement refers to a faculty unit employee or
CFA systemwide officers and staff who have been officially
designated in writing as CFA representatives.

Chancellor — The term “Chancellor” as used in this Agree-
ment refers to the chief executive officer of the CSU or
his/her designee. The Office of the Chancellor is located at
400 Golden Shore, Long Beach, California 90802.

CSU — The term “CSU" as used in this Agreement refers
collectively to the Trustees, the Office of the Chancellor,
and the universities and colleges. The term "CSU" shall also
mean the “Employer.”

Day — The term “day" as used in this Agreement refersto a
calendar day. The time in which an act provided by this
Agreement is to be done is computed by excluding the first
day and including the last day, unless the last day is a
holiday or other day on which the Employer is not regularly
open for business, and then it is also excluded.

Cepartment — The term “department” as used in this
Agreement means the faculty unit employees within an
academic department or other equivalent administrative

unit.
§




l
i
i

‘ 213 Fe-ulty Unit Employee — The term “faculty 1:nitemployee”

or “employee” as used in this Agreementreferstoa bargain-
ing unit member who is a full-time faculty unit employee,
part-time faculty unit employee, probationary faculty unit
employee, tenured faculty unit employee, temporary faculty
unit employee, coaching faculty unit employee, faculty
employee, or library faculty unit emplayee.

a. Full-time Faculty Unit Employee — The term “full-time
facuity unit employee” as used in this Agreement refers
to a bargaining unit employee who is serving in a full-
time appointment,

b. Part-time Faculty Unit Empioyee — The term “part-time
faculty unit employee” as used in this Agreement refers
to a bargaining unit employee who is serving in a less
than full-time appointment or at a less than full-time
timebase.

c. Probationary Faculty Unit Employee — The term “pro-
bationary faculty unit employee” as used in this Agree-
ment refers to a full-time bargaining unit employee who
has received a probationary appointmentand is serving
a period of probation.

d. Tenuted Faculty Unit Employee — The term “tenured
faculty unit employee” as used in this Agreement refers
to a bargaining unit employee who has been awarded
tenure.

e. Temporary Faculty Unit Employse — The term “terr-
porary faculty unitemployee™ as used in this Agreement
refers to a bargaining unit employee who Is servingina
temporary appointment for a specified period of time.

f.  Coaching Faculty Unit Employee — The term “coaching
faculty unit employee” or “coach” as used in this Agree-
ment refers to a bargaining unit employee in the follow-
ing classifications: 2373, 2374, 2375, 2376, 2377, 2378,
2379, 2380, 2381, 2382, 2383, 2384.

g. Faculty Employee — The term “faculty employee” an
used in this Agreement refers to a bargaining unit
employee in the following classifications: 2356, 2357,
2358, 2359, 2360, 2361, 2362, 2364, 2365, 2367, 2368,
2369, 2386, 2387, 2388, 2389, 2390, 2394, 2395, 2399,
2400, 2401, 2462, 2463, 2464, 2466, 2481, 2482, 2483,
2484,

h. Librarian Faculty Unit Employee — The term “librarian
faculty unit employee” or “librarian" as used in this
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2.15

2.16
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3.1

Agreement refers to a bargaining unit employee in the
following classifications: 2913, 2914, 2919, 2920, 2926,
2927.

Fiscal Year — The term “fisca! year” as used in this Agree-
ment refers to the periud of tirne from July 1 through
Jur ~ 30.

HEERA -~ The term "HEERA" as used in this Agreement
refers to the Higher Education Employer-Employee Rela-
tions Act, enacted in 1978 as Senate Bill 1091 (Berman),
Chapter 744, Laws of 1978, Government Code Section
3560, et seq.

Parties — The term “parties” as used in this Agreement
refers to the CSU and the California Faculty Association.

Personnel Action File — The term "Personnel Action File" as
used in this Agreement refers to the one official personnel
file containing employment information and information
that may be relevant to personnel recommendations or
personnel actions regarding a faculty unit employee. The
term "Working Personnel Action File" as used in this
Agreement refers to that portion of the Personnel Action
File used during the time of periodic evaluation or perfor-
mance review of a faculty unit employee.

President — The term "President” as used in this Agreement
refers to the chief executive officer of a university or college
or his/her designee. The term “President” shall also refer to
the Chancellor or his/her designee, when appropriate.

Trustees — The term “Trustees"” as used in this Agreement
refers to the Board of Trustees of the CSU.

Article 3
Effect of Agreement

This Agreement constitutes the entire Agreement of the
Trustees and the CFA, arrivea at as a result of meeting and
conferring. The terms and conditions may be altered,
changed, added to, deleted from, or modified only through
the voluntary and mutual consent of the parties in an
expressed written amendment to the Agreement. This
Agreement supersedes all previous agreements, under-
standings, policies, and prior practices directly related to
matters included within this Agreement. In the absence of
any specific provisions In this Agreement, all CSU practices
and procedures are at the discretion of the Employer. The
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En.ployer shall provide notification to CFA at least thirty
(30) days prior to the implementation of systemwide
changes affecting the working conditions of faculty unit
employees. Upon request of CFA, the CSU shall meet 4nd
confer with CFA on the demonstrable impact of such
changes.

The parties acknowledge that, during the negotiations
which resulted in this Agreement, each had the unlimited
right and opportunity to make demands with respect toany
subject or matter not removed by law from the area of
collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that
right and opportunity are setforth in this Agreement. Excep:
as provided elsewhere in this Agreement, the CSU and the
CFA, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the
other shall not be obligated to bargain collectively with
respectto any subject or matter referred to or covered in this
Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within
the knowledge of the parties at the time that they negotiated
or signed this Agreement.

Arlicle 4
Savings Clause

If any provisions of this Agreement are held to becnntraryto
law by a court of competent Jurlsdiction or governmental
aJministrative agency having authority over iis provisions,
such provisions will not be deemed valid and subsisting
except to the extent permitted by law, but al other provi-
sions of this Agreement will continue in full force and effect.

No later than sixty (60) days after a written request by either
party to meet and confer, negotiations regarding a substi-
tute provision(s) for the invalidated provision(s) shall
commence.

Article 5
Management Rights

The CSU retains and reserves to itself, whether exercised or
not, all powers, rights, authorities, duties, and responsibili-
ties which have not been specifically abridged, del~gated,
or modified by thic Agreement.
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6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

Article 6
Exclusive Representative's Riyhts

Upon request of CFA, the CSU shall provide at no cost
adequate facilities not otherwise required for campus busi-
ness for meetings of the CFA. The CFA shall be afforded
access to the exisiting campus telephone system, at no cost
to the CSU, contingent upon the ability of the system to
accommodate such usage. The costs of installation and
operation shall be borne by ttie CFA.

The CFA shall bear the cost of all campus supplies incident
toany C;FAmeeting or CFA business conducted on campus.

Intra-campus mail service shall be available to CFA at no
cost for official CFA communications. CFA shall package
and label materials for convenient handling according to the
normal specifications of the campus, wkich shall be
communicated upon request from CFA. The identifier
(CFA) shallappear on all materials sent through the cam pus
mail service by CFA. Faculty unit employee mailboxes, if
any, may be utllized by CFAfor purposes of CFA communi-
cation to faculty unit employees.

CFA shall have the use of an adequate number of desig-
nated bulletir boards for the posting of CFA material. Such
bulletin boards shall be visible, accessible to faculty unit
employees, and in areas frequenied by faculty unit
employees.

A copy of CFA material posted on bulletin boards and CFA
material intended for general distribuiion to faculty unit
employees through the campus mail sarvices shall be pro-
vided in a timely manner to the appropriate administrator.
CFA should exercise responsibility for the content of such
material.

CFA shall not interfere with campus programs, operations,
or the work of faculty unit employees.

The CFA Chapter President shall officially represent CFA
on each campus. The name of the CFA Chapter President
and alternate shall be provided to the President.

The appropriate administrator shall as a courtesy be noti-
fied of the presence of a representative of CFA on official
business who is not a campus employee either upon his/her
arrival at the campus or by telephone in advance of arriva.
The names of representatives of CFA who are non-CSU
employees and the names of system-wide CFA officers
shall be provided to the apprcTr:lgte administrator.

b 4




6.10

6.11

6.12

6.13

Upon the request of CFA, the campus Personnel Office
shall provide CFA at no cost a monthly list of all faculty unit
employees newly appointed for at least ninety (90) days.
Such a list shall contain the name and the department or
equivalent unit of such a faculty unit employee.

The term "no cost” as used in :his Article shall be exclusive
of actual overtime costs or extraordinary clean-up costs
inc::rred by the CSU in complying with the provisions of this
Article. Such custs shall be borne by CFA. When the facility
request is submitted and CFA inquires, the CSU shall
inform the CFA whether or not costs shall he charged.

Upon the request of CFA, employee lists including those
generated by PIMS and other public information shall be
provided to CFA as soon as reasonably practicaple. A
faculty unit employee's home address shall be released to
CFA except when that employee officially has informed the
CSU that he/she wishes the home address withheld. The
cost of such employee lists or public information shai! be
borne by CFA except as provided elsewhere in the
Agreement.

\J

Upon the request of CFA, the CSU shall grant in a timely
manner unlon leave without loss of compensation. Such
leaves shall be granted up to the equivalent of four (4)
fuli-timo positions per year.

€. Such leave may be partial or full-ttime and shall not
exceed one (1) year. An employee on such leave shall
continue to earn all campus service credit and retire-
ment credit. Vacation time, holiclay time, and sick leave
shall not accrue during such leave. A faculty unit
employee on such leave shall have the right to return to
his/her former position upon expiration of the Ieave.
Such leave shall notconstitute a break in the faculty unit
empioyee’s continuous service for the purpose of salary
adjustments, sick leave, vacation, or seniority.

b The CSUshall be reimbursed by CFA for all compensa-
tion paid to the faculty unitemployee on account of such
leave and for any incidental costs. Reimbursement by
CFA shall be made no later than thirty (3G) days after
receipt of the CSU certification of payment of ccmpen-
sation to the employee.

Each CFA campus Chapter Presidentand each of four CFA
statewide officers shall be granted a reduction in workload,
without loss of compensation, of three (3) WTU on a semes-
ter campus, or four (4) WTU on a quarter campus, per
academic term.

813

6.14

6.15

6.16

The CFA may request unpaid leaves of absence for a speci-
fied period of time for CFA-designated faculty unit
employees.

The CSU shall print and provide to CFA four thousand five
hundred (4500) copies of this Agreement. Additional copies
requested by CFA prior to the time of initial printing shall be
provided to CFA. CFA shall bear the cost of such additional
copies.

A faculty uni: employee shall not suffer reprisals for partici-
pation in CFA activities.

Release Time for Negotiations

6.17

6.18
6.19

6.20

6.21

6.22

71

The CSU agrees that members of the CFA negotiating team
may request and shall be granted a reduction in worklnad
during tr.e academic term in which negotiations take place.
Such reductions shall be considered partial difference in
pay leaves and salaries shall be in accordance with Article
28, provision 28.3. The reduction will be calculated on the
basis of fifteen (15) Weighted Teaching Units representing a
full load.

Provisions 28.12 and 28.13 shall apply to such leaves.

The CFA shall reimburse the CSU by the amount of the
required salary reduction for each member of the negotiat-
ing team. Such reimbursement shall be passed on to the
employaes as a part of their salary compensation.

For those members of the bargaining team whose normal
assignments involve classroom teaching, the requested
reduction shall be in increments which will facilitate
course re-assi¢, ~ment.

The work assignments of members of the negotiating team
shall be rescheduled so that involved individuals shall have
Thursdays and Fridays free of work assignments during the
academic term in which nagotiations occur to faciiitate
attendance at bargaining sessions.

The foregoing shall be implemented only if the CFA notifies
the CSU of the names of memters of the bargaining team
by May 1 of each year.

Article 7
CFA Security

Faculty unit employees shali be free to join or not to join
CFA.
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7.3
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8.1

9.1

9.2

9.3

Itis the intent of this Article to provide payroll deduction for
CFA members to be deducted from their pay warrants
insofar as permitted by law. The CSU agrees to deduct and
transmit to CFA all authorized deductions from CFA mem-
bers within the bargaining unit who have signed and
approved authorizatlon cards for such deduction on file
with CFA.

The amount of dues deducted from CFA member's pay
warrants shall be set by CFA and changed by the CSU upon
written request of CFA.

CFA agrees to indemnify, defend, and hold the CSU harm-
less against any claim made of any nature and against any
sult instituted against the CSU arising from its payroll
deductions for CFA dues and deductions.

Article 8
Faculty Participation

Upon request of the CFA there may be convened a meeting
with the President and a CFA representative. Such meetings
may occur monthly at the request of either party, or more
often by mutual agreement. The purpose of the meeting
shall be to discuss topics of mutual Interest to the university
community. CFA shall submitan agenda of matters it seeks
to discuss at the time of its request.

Article 9
Concerted Activities

During the life of this Agreement, faculty unit employees
shall not engage in strikes or other concerted activity which
would interfere with or adversely affect the operations or the
mission of the CSU.

The CFA shall not Promote, organize, or support any strike or
other concerted activity,

The CFA shall endeavor to prevent faculty unit employees
from participating in a concerted activity which would inter-
fere with or adversely affect the operations or the mission of
the CSU.

During the life of this Agreement, the CSU shall notlock out
faculty unit employees.
10 1 5

10.1

10.2

Article 10
Grievance Procedure

The purpose of this Article is to provide a prompt and
effective procedure for the resolution of disputes. The
procedures hereinatter set forth shall, except for matters of
discipline as set forth in Article 19 herein, be the sole and
exclusive method for the resolution of disputes arising out
of issues covered by this Agreement.

Definitions
As used herein:;

a. The term “grievance” shall mean an allegation concern-
ing a claimed violation, misapplication, or misinterpreta-
tion of a specific term or provision of this Agreement,

b. Theterm “grievant” shall mean an emplcyee crgroup of
employees alleging that they have been directly wrong-
ed by a violation, misapplication, or misinterpretation of
aterm or provision of this Agreement that confers rights
upon them individually or as a group. The term “grie-
vant” shall also mean the CFA when alleging agrievance
on behalf of itself, or on behalf of a unit member ora
group of unit members. The CFA shall not grieve on
behalt of unit members who do not wish to pursue
individual grievances.

¢. Theterm “employee”in this Article shall mean amember
of the bargaining unit.

d. The term “appropriate administrator” as used in this
Article shall mean the individual who has been desig-
nated by the President to act pursuantto the procedures
set forth in this Article.

e. The terms “respond” and “file” as used in this Article
shall mean either personal delivery or delivery through
the U.S. mail, certified mail return receipt requested. I
personal delivery is used, the grievant or appropriate
administrator shall provide a written receipt. If certified
mail is used, the return receipt shall establish the date of
delivery.

f. The term “faculty status matter” as used in this Article
shall mean a dispute involving solely a decision not to
reappoint, promote, or tenure.

10.3 Grlevance Forms

a. All grievances, requests for review, or appeals shall be
submitted in writing on the form attached to this Agree-
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is difficulty in meeting any time limit, a CFA representa-
tive may sign the grievance form for the grievant,

b. Theappropriate administrator may refuse consideration
of a grievance not filed on a grievance form required by,
this Article. In the event the potential grievant does not
file on the prescribed form, the appropriate adminis-
trator shall provide the potential grievant with a copy of
the appropriate form. Subsequent refiling utilizing the
appropriate form shall take place within seven (7) days
of receipt of the appropriate form.

Level | — Formal

10.4 A faculty unit employee who has a dispute pertaining to a
faculty status matter as defined by provision 10.2f shall
notify the President in writing of the dispute within twenty-
one (21} days from the receipt of the negative decision. In all
other matters, a grievant eligible to grieve pursuantto provi-
sion 10.2 of this Article may file a Level | grievance with the
President no later than forty-two (42) days after the event
giving rise to the grievance, or no later than forty-two (42)
days after the grievant knew or reasonably should have
kne- 1 of the event giving rise to the grievance. The grievant
shall state clearly and concisely on a grievance form:

8. the term(s) of the Agreement alleged to have been vio-
lated, misinterpreted, or misapplied:

b. adescription of the grounds of the grievance including

names, dates, places, times, necessaty for complete
understanding;

C. a proposed remedy;

d. the name, department or equivalent unit, address at
which the grievant shall receive all correspondence
relating to the grievance, position/classification of the
grievant and his/her signature;

e. the name and address of the grievant's representative, if
any; and

f. the date of submission.

g. ifthe grievance derives from an action or decision by the
Chancellor's Office, the President and the CFA may

agree that the grievance may be filed directly with the
Chancellor's Office, at Lavel ||.
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ment as Appendix F, and shall be signed by the gm'*ﬁ
vant(s). Except for the initial filing of a grievance, if there

10.5 a. The grievant may, in the written grievance, request the

106

10.7

postponement of any action in processing the grievance
formally for a period of up to twenty-five (25) days,
during which period the grievant may pursue efforts to
resolve the grievance informally and shall be entitled to a
good faith review of the issue(s) presented. The initial
postponement request shall be granted, and upon the
grievant's further written request, additional twenty-five
(25) day extensions shall be liberally granted unless to
do so would seriously impede resolution of the
grievance.

o

Upon request of the grievant during the postponement
period(s), the President shall arrange an informal con-
ference between the appropriate administrator and the
gnevant.

(2]

The grievant may at any time terminate the postpone-
ment period by giving written notice to the President that
the grievant wishes to proceed with the Step 1 meeting
provided for below. If the postponement period, or any
extension thereof, expires without the filing of a request
for a further postponement the grievance shall proceed
to formal Step 1.

d. The grievant shall have the right to representation by
CFA during attempts at informal resolution of the
grievance,

e 1 effort at informal resolution shall be
mandatory for all faculty status matters as defined in
Article 10.2. At the completion of a mandatory twenty-
five (25) day period, or agreed-upon extensions thereof,
unresolved faculty status matters shall be processed as
provided for in provision 10.8.

Within fourteen (14) days after the Level | filing, the Presi-
dentshall hold a meeting with the grievant and the grievant's
representative, if any, at a mutually acceptable time and
location. The President shall respond in writing to the grie-
vant no later than fourteen (14) days after the Level | meet-
ing. Such response shall include a statement of reasons for
any denial of the grievance.

It a grievance pertaining to a faculty status matter is not
resolved to the grievant's satisfaction through informal
efforts, the grievant may, no later than twenty-eight (28)
days after receipt of the negative decision, request peer
review or request of the CFA that the faculty status grie-
vance be submitted to arbitration.




Faculty Status — Peer Review/Arbitration
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If the dispute presented pursuant to provision 10.4 above is
not resolved and is a faculty status matter as defined in
provision 10.2, the employee may elect either peerreview of
his/her complaint as described in provision 10.9 - 10.14
below, or arbitration as described in provision 10.18 - 10.19
below.

a. Ifthe employee desires to elect arbitration he/she may
request of the CFA that the faculty status matter be
submitted to arbitration. Such a request shall be made
no later than seven (7) days following conclusion of the
informal resolution period. No later that twenty-one (21)
days after conclusion of the informal resolution period
the CFA may by written notice to the Office of the
Chancellor submit the grievance to arbitration. In the
event CFA does not submita demand forarbitration, the
employee may request peer review no later than seven
(7) days from receipt of the CFA decision denying
arbitration.

b. If the employee initially desires to_elect peer review
he/she may request peer review no later than twenty-
eight (28) days from receipt of the negative decision.
This election of options shall be final and binding.

Peer Review

10.9

10.10

10.1§

The President shall establish a panel consisting of all full-
time tenured employees who have served on committees
that made recommendations on matters of appointment,
reappointment, promotion or tenure and who have attained
the rank of full professor orequivalent. No employee maybe
eligible for this panel if he/she has been directly involved
with or & party to matters related to a complaint submitted
by the employee to peer review.

The membership of the Peer Panel to review a specific
faculty status matter shall be selected by lot from the panel
established pursuant to provision 10.9 and consist of three
(3) members and one (1) alternate.

The Peer Panel shall begin to review the faculty status
matter within twenty-one (21) days of its selection by lot.
The panel's review shall be limited to a consideration of the
complainant's Personnel Action File; all written recom-
mendations, rebuttals, and responses related to the faculty
s.atus matter; any written statement by the affected
employee as to why his/her original review was inapprop-
riate; and the Employer's written response to any allega-
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10.12

10.13

10.14

tions made by the affected employee. Except for presenta-
tions of the complainant and the administrator, if the
administrator chooses, the peer review will be made from
the documents set forth in this section.

The preceeding set forth in 10.11 above shall not be oranto
the public and shall not be a hearing.

No later than forty (40) days after its selection, the Peer
Panel shall submit to the President and the complainant a
written report of its findings and recommendations. All writ-
ten materials considered by the Peer Panel shall be for-
warded to the President. When the panel has complied with
this section, it shall be discharged of its duties.

The President shall consider the Peer Panel's recommenda-
tions and all forwarded materials and, no later than fourteen
(14) days after receipt of the Peer Panel's report, notify the
affected employee and the Peer Panel of his/her final deci-
sion, including the reasons therefor. Notification to the
employee of the President's decision concludes the peer
review procedure and such decision shall not be reviewable
in any forum.

Level Il Appeal

10.156

10.16

10.17

In the event the grievance is not settled to the grievant's
satisfaction at Level |, the grievant may file a Level Il grie-
vance with the Office of the Chancellor no later than twenty-
one (21) days after the Level | response. The grievant shall
attach a copy of the previous grievance response together
with any documents presented at that level.

A designated individual in the Office of the Chancellor and
the representative of the grievant shall schedule a confer-
ence at the Office of the Chancellor for the purpose of
reviewing the matter within fourteen (14) days of the Level! Il
filing. The designated individual in the Office of the Chan-
cellor shall respond no later than fourteen (14) days after the
conference.

Ifthe grievance has not been settled at Level Il, orin the case
of a faculty status matter not resolved at the informal level,
then within forty-two (42) days after receipt of the decision
at the previous level or the expiration of the time limits for
making such decision, the CFA, upon the request of the
grievant, may request arbitration by giving notice to that
effect, by certified mail, return receipt requested, directed to
the Office of the Vice Chancellor for Faculty and Staft
Relations. Representation at arbitration shall be by CFA
only.
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10.18 Arbitration

Unless the specific language of the Agreement is in conflict,
the arbitration procedure shall be conducted in accordance
with the rules of the AAA, subject to the provisions below:

a. The parties shall meet within thirty (30) days of the
execution of this Agreement to selecta panel of ten (10)
members to serve as arbitrators for contract grievances
arising u'ider this Agreement. Within thirty (30) days of
the execution of this Agreement, the Office of General
Counsel and CFA shall meet to selecta panel of ten (10)
members to serve as arbitrators in faculty status grie-
vances arising under this Agreementf no agreementis
reached on either panel prior to or within sixty (60) days
after the execution of this Agreement, the parties snall
designate the arbitrators for that category of grievances

inaccordance with the AAA Voluntary Labor Arbitration
Rules until agreement on a panel is reached. The panel
rmembers shall be designated to serve in alphabetical
rotation, provided the next panel member reached has
an available hearing date within sixty (60) days of notifi-
cation. The parties may add or delete panelmembers by
mutual notification.

b. Either party to the Agreement may preemptorily chal-
lenge one member oneach panel at any time during the
term of this Agreement and such panel member shall be
removed from the panel and replaced with a rew mutu-
ally acceptable replacement.

€. The arbitrator's award shall be based solely upon the
evidence and arguments appropriately presented by the
parties in the hearing and upon any post-hearing briefs.

d. Thearbitrator shall have no authority toadd to, subtract
from, modify, or amend the provisions of this Agreement.

e. The authority of an arbitrator with respect to granting
appointment, reappo‘ntment, promotion, ortenure shall
be as follows:

In cases involving appointment, reappointment, promo-
tion, or tenure, the arbitrator shall recognize the impor-
tance of the decision not only to the individual in terms
of his/her livelihood, but also the importance of the
decision to the institution involved.

The arbitrator shall not find that an error in procedure
will overturn an appointment, reappointment, promo-
tion, or tenure decision on the basis that proper proce-
dure has not been followed unless:
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1. there is clear and convincing evidence of a procedu-
ral error; and

2. that such error was prejudicial to the decision with
respect to the grievant.

The normal remedy for such a procedural error will be to
remand the case to the decision level where the error
occurred for reevaluation, with the arbitrator having
authority in his/her judgment to retain jurisdiction.

An arbitrator shall not grant appointment, reappoint-
ment, promotion or tenure except in extreme cases
where it is found that:

1. the final campus decision was not based on rea-
soned judgment;

2. but for that, it can be stated with certainty that
appointment, reappointment, promotion, or tenure
would have been granted; and

3. no other alternative except that remedy has been
demonstrated by the evidence as a practicable
remedy available to resolve the issue

The arbitrator shall make specitic findings in his/her
decision as to the foregoing.

In the event the CSU seeks to vacate an arbitration
award in the manner prescribed by the California Code
of Civil Procedure, the court may, among the other
matters it considers, determine whethar or not the arbi-
trator has exceeded his/her authority with respectto the
foregoing.

A final decision or award of the arbitrator shall be made
within thirty (30) calendar days after the close of the
hearing. Such decision or award shall be binding upon
the CFA, the CSU, and the employee(s) affected thereby.

- The cost of the arbitration, excluding advocate, unilat-

eral withdrawal, postponement, or cancellation fees,
shail be borne equally by the parties. Expenses for wit-
nesses, however, shall be borne by the party who calls
them.

. The standard of reviaw for the arbitrator in other than

faculty status cases is whether the CSU violated, mis-
applied, or misinterpreted a specific term(s) of this
Agreement.

The CFA and the CSU may mutually agree toinvoke the
“Streamlined Labor Arbitration Rules” of the AAA for the
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hearing of a case. Said election shall be made at the time
of appeal pursuant to provision 10.17.

1. Within ten (10) days from the date the hearing is
closed, the arbitrator shall issue to the parties a writ-
ten award stating his/her decision on the issue(s)
submitted. Copies of the award shall be provided to
the parties. The award shall be final and binding on

the CFA, the CSU, and the employee(s) affected
thereby.

2. At the request of either party, the arbitrator shall
provide a complete written rationale for his/her
award including findings, reasons, and conclusions
on the issue(s) submitted no later than thirty (30)
days after the award is issued. Copies of this ratio-
nale for the award shall be provided to the parties.

3. The written rationale for the award shall be consi-
dered part of the award for the purpose of anpeal and
the statutory period for appeal shall be considered to

commence upon receipt of the rationale from the
arbitrator.

j- ¥ an arbitrability question exists, the arbitrator shall
determine the arbitrability question prior to hearing the

formal presentations of the parties on the merits of the
grievance.

k. An arbitrator’s award may or may not be retroactive as
the equities of each case may demand, but in no case
shall an award be retroactive to a date earlier than thirty
(30) days prior to the date the grievance was initially filed
in accordance with this Article or the date on which the
act or omission occurred.

10.19 Gereral Provisions

a. Wherever a time limit is provided by this Article, the
participants at that level may extend the period by mut-
ual consent in writing. However, the time limit for filing
the initial grievance at Level | may only be extended by
the Office of the Chancellor. It is understood that the
purpose of the procedure is to resolve grievances
Fromptly and that extensions shall be sought only for
good cause,

b. When meetings, conferences, or arbitration hearings are
held under this Article, employees who are entitled to
attend or who are called as witnesses by a party, shall be
excused for that purpose from other duties without
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penalty, provided that arrangements are made for cov-
erage of the employee’s duties.

¢ Noreprisals shall be taken against any employee for the
filing and processing of any grievances.

d. Exceptfor good cause shown, only those events, i's_sues,
and sections of this Agreement cited in the initial filing at
Level | may be considered at subsequent levels.

e. A failure to grant promotion due to a lack of available
funds shall not be grievable.

f.  After the grievance has been filed at Level |, a represen-
tative and the grievant shall be provided reasonable
release time for the purpose of preparation and presen-
tation of the grievance at Levels | and Il, provided that
such re.ease time shall not conflict with any scheduled
classes and office hours.

10.20 Upon failure of the Employer or its representatives to pro-

vide adecision within the time limits provided in this Article,
the grievant or CFA, where appropriate, may appeal to the
next step. Upon the failure of the grievant or _CFA, w!\ere
appropriate, to file an appeal within the time limits provided
in this Article, the grievance shall be deemed to have been
resolved by the decision at the prior step.

10.21 In cases where it i3 necessary for the grievant or his/her

representative to have information for the purpose of invgs-
tigating a grievance, the grievant or his/her representative
shall make a written request for reasonably specific infor-
mation to the appropriate administrator. The grievant or
his/her representative shall have the right to receive such
information not defined as confidential or personal pursu-
ant to the Information Practices Act of 1977 or HEERA,
which would assist in adjusting the grievance.

10.22 A qecision to submit a grievance to arbitration shall be a

waiver of all other reriedies except as provided otherwise by
statute.

10.23 A grievance settled prior to arbitration shall not set a

precedent.

10.24 A grievance may be withdrawn at any time. The grievant

shall not file any subsequent grievance on the basis of the
same event.

10.25 The CSU and CFA may mutually agree to consolidate grie-

vances on similar issues at any level.
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. 10.26 CFA shall have the exclusive right to represent any em-
ployee in grievances filed hereunder provided, however,
thatatLevels land II, employees may represent themselves
or be represented by an individual of their choice. If an
employee elects not to be represented by CFA, the approp-
riate administrator shall inform CFA in writing of the grie-
vance in a timely manner. No resolution of any individually
Processed grievance shall be inconsistent with the terms of
this Agreement. The CSU will not agree to a resolution of
the grievance until the CFA has received a copy of the
grievance and the Proposed resolution and has been given
the opportunity to file a response.

10.27 The parties agree that all grievance files and/or the content
of grievance meetings shall be confidential. Grievance
records shall be kept in a file separate from the grievant's
Personnel Action File.

10.28 Time limits shall be considered tolled where personnel are
unavailable due to illness, vacations, or professional
| reasons,

Grievance Administration

10.29 From time to time, the CFA Central Office and the Office of
the Chancellor shall compare grievance records for the
purpose of developing and maintaining a common system-
wide grievance docket.

10.30 Grievance rights pursuant to this Article shall not be cur-
tailed on the last date of employment if said grievance rights
are exercised in accord with provision 10.4 of this Article
and such other filing requirements as may apply.

10.31 If a grievance derives from an action of the Chancellor's
Office, the President and the grievant may agree to fil3 the
grievance directly at Level |1,

Article 11
Personnel Files
1.1 Personnel Action Flle

The Personnel Action File shall be defined as the one )
official personnel file for employment information and
information that may be relevant to personnel recommen-
dations or personnel actions regarding a facuity unit
employee. For each faculty unit cmployee, the President
shall designate an office in which the F2rsonnel Action File
shall be maintained and shal| designate a custodian for the
Personnel Action File. Itis the intentof th 3 CSU to maintain
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11.2

11.3

11.4

11.5

11.6

11.7

accurate and relevant Fersonnel Action Files. There may be
copies of material contained in the official file in other
working files for the convenience of the Employer. Only the
official Personnel File may be used as the basis of personnel
actions.

A faculty unit employee shall have the right to submit addi-
tional material to his/her Personnel Action File and shall
have the right to submit a written rebuttal to any material in
his/her Personnel Action File.

Any material identified by source may be placed in the
Personnel Action File. Identification shall indicate the
author, the committee, the campus office, or the name of the
officially authorized body generating the material.

The faculty unit employee shall be provided with a copy of
any material to be placed in the Personnel Action File at
least five (5) days prior to such placement. This provision
shall not apply to material referenced in the Temporary
Suspension or Disciplinary Action Procedurs Articles of
this Agreement,

Materials for evaluation submitted by a faculty unit
employee shall be deemed incorporated by referencein the
Personnel Action File, but need not be physically placed in
the file. An index of such materials shall be prepared by the
faculty unit employee and submitted with the materials.
Such anindex shall be permanently placed in the Personnel
Action File. Materials incorporated by reference in this
manner shall be considered part of the Personnel Action
File for the actions set forth in provision 11.6 of this Article.
Indexed materials may be returned to the faculty unit
employee.

During the time of periodic evaluation and performance
review of a faculty unit employee, the Working Persornel
Action File, which includes all information, materials,
recommendations, responses and rebuttals, shall be incor-
porated by reference into the Personnel Action File.

Personnel recommendations or decisions relating to reten-
tion, tenure, promotion, or termination based upon work
performance, or any other personnel action* shall be based
on the Personnel Action File. Should the President make a
personnel decision on any basis not directly related to the
professional yualifications, work perfcrmance, or personal
attributes of the individual faculty member in question,
those reasons shall be reduced to writing and entered into
the Personnel Action File and shall be immediately provided
the faculty member. 2 6




*For the purposes of this section, course assignments shall not be
considered personnei actions, However, course assig..ments shall
not be punitive in nature,

11.8

1.9

11.10

1.1

1112

A taculty unit employee shall have tl e right of access tc all
mé ‘erial in his/her Personne! Action File, exclusive of pre-
employment materials. A faculty unit employee shall have
access to pre-employment materials in instances in which
such materials are used in subsequent personnel actions
other than appointments.

A faculty unit employee may request an appointment(s) for
the purpose of inspecting his/her Personnel Action File.
Such appointment(s) shall be scheduled promptly duriny
normal business hours. The manner of inspection shall be
subject to reasonable conditicns. The faculty unit employee
shall have the right to have another perscn of the employee's

choosing accompany him/her to inspect the Personnel
Action File,

Following receipt of a faculty unit employee’s wiitten
request, the appropriate administrator shall, within fourteen
(14) days of the request, provide a copy of all requested
materials. The faculty ynit employee may be required to
bear the cost of duplicating such materials.

If, after examination of the Personnel Action File, the faculty
unit employee believes that any portion of the file is not
accurate, he/she may request in writing a correction of the
material or a deletion of a portion of the material, or both.
Such a request shall be addressed to the custodian of the
file, with copies to the appropriate faculty committee, if such
material was generated by a faculty committer , and tr-
appropriate administrator. The request shall include a writ-
ten statement by t,. > fa-ulty unit employee describing cor-
rections and/or deletions that he/she believes should be
made, and the facts and reasons supporting such request.
Such request shall become part of the Personnel Action
File, except in those instances in which the disp'ited mate-
rial has been removed from the file.

If the request is denied by the custodian of the file, the
faculty unit employee shall have a right to submit the
request to the President no |ater than seven (7) days after
the date of such a denial. Within twenty-one (21) days of
receipt of such request of the President, the President shall
provide a written response to the faculty unit employee. |f

the President grants the request, the record shall be cor- .

rected or the deletions made, and the faculty ynit employee
s*all be sent a written statement to that effect. If the Presi-
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11.13

11.14

11.15

12.1

122

dent denies the request, the response shall include the
reason(s) for denial.

The Personnel Action File shall be held in confidence.
Access to a faculty unit employee’s Personnel Action File
shall be limited only to persons with official business. The
custodian shall log all instances of access to a Personnel
Action File. Such a log record shall be a part of the Person-
nel Action File.

The Personnel Action File shall indicate the location of
other records regarding a faculty unitemployee kept on tr'\e
campu18 to which the faculty unit employee has access in
accordance with statute.

Campus medical records and campus police records shall
not be subject to this Article.

Article 12
Appointment

After considering the recommendations, if any, of the
department or equivalent unit and the appropriate adminis-
trator, appointments of employees snall be made 'by the
President. Appointments may be temporary, probationary,
or tenured. Appointments shall be madge through written
notification by the President. No em ployee shall be qeemed
appointed in the absence of an official written notification
from the President. An initial appointment may be made
jointly in more than one academic department or equjvalent
unit. The President shall determine the propomon. of
assignment of activity for individuals holding joint appoint-
mente. The proportion of such an assignment may pe
changed by the President during the duration of the joint
appointment.

Official notification to an employee of an appointment shall
include the beginning and ending dates of appointment,
classification, timebase, salary, rank when appropriatg,
employee status, assigned department or equivalent unit,
and other conditions of employment.

Temporary Appointments

123

Temporary appointments may be for periods of a semes!er,
aquarter, parts of a year, or one (1) or more years. Follom'ng
two (2) semesters or three (3) quarters of consecutive
employment within an academic year, a part-time tempor-
ary employee offered appointment to a similar assignment
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in the same department or equivalent unit at the san.>
campus shall receive a one (1) year appointment. Such
appointment shall be subject to the limitations stated in
provision 12.5.

124  The official notification to a temporary employee shall also
indicate that appointments automatically expire at the end
of the period stated and do not establish consideration for
subsequent appointments or any further appointment
rights. No other notice shall be provided.

125 An appointment for a less_than full-time temporary
employee may be on a conditional basis. The conditions
established at the time of appointment may relate to enrol-
Imentand budget considerations. If a class is cancelled, the
temporary employee shall be paid for class hours taught.
Classes may be canceller any time prior to the third class
meeting.

126 Full-time temporary employees shall not be appointed on a
conditional basis.

127 Each department or equivalent unit shall maintain a list of
temporary employees who have been evaluated by the
department or equivalent unit. If such an employee applies
for a position in that department or equivalent unit or appli-
cant pool for that department or equivalent unit, the faculty
unit employee’s previous periodic evaluations and his/her
application shall receive careful consideration. If a tempor-
ary employee applies for a subsequent appointment and
does not receive one, his/herright o filea grievance shall be
limited to allegations of a failure to give careful considera-
tion. Such a grievance would constitute an allegation of a
contractual violation and would not be a “Faculty Status
Matter” as defined in Article 10 of this Agreement.

128  Appointment of a temporary employee in consecutive aca-
dernic years to a similar assignment in the same department
or equivalent unit shall require the same or higher salary
placement as in his/her previous appointment.

129 Upon completion of twenty-four (24} academic units or the
quarter equivalent in the same department or equivalent
unit, temporary employees may request consideration for
step movement on the salary schedule.

Probationary Appointments

12.10 Initial probationary appointments and subsequent proba-
tionary appointments may be fora period of one (1) or more
years. initial probationary appointments commencing at a
time other than the begin%u‘}s of the academic year (i.e.,
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winter or spring quarter or spring semester) shc last until
the end of the succeedina academic year.

12.11 Recommendations regarding probationary appqintments
shall originate at the department or equivalent unit. Prqba-
tionary appointment procedures shall include the following:

a. Each department or equivalent unit shall slect a peer
review committee of tenured employees for the purpose
of reviewing and recommending individuals for proba-
tionary appointments.

b. Each departmental peer review committee recommen-
dation report shall be approved by a simple majority of
the committee casting a vote, An abstention shali count

a negative vote,

12.12 Probationary appointments are normally made at the
Assistant Professor or equivalent librarian rank. The Presi-
dent may appoint an employee at a higher rank on the
determination of merit consistent with provision 12.1,.

Appointment at Another Campus

12.13 An employee may apply for appointment at another cam-
pus in his/her fieid of expertise.

12.14 An employee shall notbe involuntarily appointed at another
campus within the CSU.

Vacancy Announcements

12.15 Vacancy anrouncements of probationary positions s, all be
widely disseminated. Employees shall be info' med of the
location where all vacancy announcements for t. nure-track
positions from all campuses may be e<amined.

12.16 Vacancy announcements of temporary employee positions
shall be available on the campus where such vacancies may
exist. Employees and the CF A shall be notified of the loca-
tion where such vacancy announcements may be
examined.

12.17 The department or equivalent unit shall normally
develop vacancy announcements. Such announcements
shall be subject to approval by the appropriate
administrator.
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13.2

133

13.4

135

136

' Article 13
' ' Probation and Tenure
Probationary Perlod
13.1  The term probationary faculty unit employee refers to a

full-time faculty unit employee appointed with probationary
status and serving a period of probation.

A probationary period is the period of service, prior to the
granting or denial of tenure, credited to a faculty unit
employee who has received a probationary appointment.

The normal period of probation shall be a total of six (6)
years of fu'l-time probationary service and credited service,
ifany. Any deviatlon from the normal six (6) year probation-
ary period shall be the decision of the President following
his/her consideration of recommendations from the
department or equivalent unit and appropriate administra-
tor(s). This provision shall not affect the probationary period
offaculty unitemployees appointed prior to October 1, 1983.

The President, upon recommendation by the affected
department or equivalent unit, may grant to a faculty unit
employee at the time of initial appointment to probationary
status up to two (2) years service credit for probation based
on previous service at a postsecondary education institu-
tion, previous full-time CSU empioyment, or comparable
experience. 4

The timelines for evaluation of probationary faculty unit
employees shall be announced by the President after con-
sideratici, of recommendations, if any, of the appropriate
faculty committee(s).

Ayearof service fora faculty unitemployee in an academic
year position is two (2) consecutive semesters or three (3)
consecutive quarters of employment within an academic
year. For an academic year faculty unitemployee at a cam-
pus with a quarter system year-round operation (QSYRO),
however, a year of service is any three (3) quarters in a
period of four (4) consecutive qQuarters. A year of service for
4 faculty unit employee in a twelve (12) month position is
any consecutive twelve (12) months of full-time employ-
ment..". -ear of service for a faculty unit employee in a ten
(10) mont position is ten (10) months of full-time employ-
ment within a twelve (12) month Period of time. The ten (10)
months of required service for each twelve (12) month
period shall be determined by the President upon appoint-
ment of the faculty unit member. For the purpose of calcu-

137

13.8

13.9

13.10

13.11

13.12

lating the probationary period, a year of service commences
with the first fall term of appointment.

A faculty unit employee's probationary period may be
extended by the President for an additional year when such
faculty unit employee is on Worker's Compensation, Indus-
trial Disability Leave, Nonindustrial Disability Leave, leave
without pay, or paid sick leave for more than one (1) smes-
ter or two (2) consecutive terms.

Afaculty unit employee's application for Worker's Compen-
sation, Industrial Disability Leave, or Nonindustrial Disabil-
ity Leave shall not affect determinations regarding the
award of tenure.

A probationary faculty unit employee shall be subjectto a
Performance Review pursuant to Article 15, Evaluation, for
the purpose of retention.

The President shall review and consider the Performance
Re' 2w recommendations and relevant material and make a
final decision on retention.

The President shall notify a probationary faculty unit
employee who has served fewer than two (2) years of proba-
tion of the final decision on retention no later than
February 15,

The President shall notify a probationary faculty unit
employee who has served more than two (2) years of proba-
tion of a final decision on retention, appointment with
tenure, or aterminal year appointment no later than June 1.
Official notification to a probationary faculty unit employee
of aterminal year appointme . shall indicate that the faculty
unit employee has no further appointment rights. Terminal
year appointments shall be limited to probationary faculty
unit employees who have served a minimum of three (3)
years of probation.

Tenure

13.13

13.14

Afaculty unit employee awarded tenureata campus has the
right to continued permanent employment atthe campus as
a faculty unit employee except when such employment is
voluntarily terminated or is terminated by the Employer
pursuant to this Agreement or law,

A probationary faculty unit employee shall be subject to a
Performance Review for the purpose of award of tenure,
pursuant to the Performance Review provision in Article 15,
Evaluation. 3 2
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13.15

13.16

13.17

13.18

13.19

14.1

14.2

The President shall review the Performance Review
recommendations and relevant material and make a final
decision as to the cward or denial of tenure to a probation-
ary faculty unit employee. For probationary employees
holding a joint appointment in more than one (1) aepart-
ment or equivalent unit, the President shall make a single
decision regarding retention and tenure.

The President may award tenure to any individual, including
one whose appointment and assignment is in an adminis-
trative position, at the time of appointment. Appointments
with tenure shall be made only after an evaluation and
recommencation by the appropriate department. Criteria
and standards for such recommendations shall be those
established in accordance with procedures on that campus.

The President shall officially notify the probationary faculty
unitemployee of the final decision on the award or denial of
tenure no later than June 1. The lack of afficial notice shall
not resuit in the award of tenure. If tenure is denied, the
President shall notify the faculty unitemployee by June 1 of
a subsequent probationary appointment or a terminal year
appointment. Terminal year appointments shall be limited
to probationary faculty unit employees who have served a
minimum of three (3) years. Official notification to a faculty
unit employee of the denial of tenure shall include the
statement that he/she has no further reemployment rights.

The President may award tenure to a faculty unitemployee
before the normal six (6) year probationary period.

Tenure shall be effective at the beginning of the academic
year succeeding the year in which tenure is awarded.

Article 14
Promotion

Promotion shall be the advancement of a probationary or
tenured faculty unitemployee who holds academic or librar-
ian rank to a higher academic or librarian rank.

A probationary faculty unit employee shall not normally be
promoted during probation. However, a faculty unit
employee in the rank of instructor or librarian equivalent
may be considered for promotion after completi: ; one (1)
year of service in rank. Probationary faculty unit employees
shall not be promoted beyond the rank of Associate. A
probationary faculty unit employee shall normally be consi-
dered for promotion at the same time he/she is considered

for tenure.
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14.4

14.5

14.6

147

148

149

Promotion of a tenured faculty unit employee shall normally
be considered after he/she has been granted four (4) MSAs
on the appropriate salary schedule in Article 31 and/or
Appendix C or has reached the maximum salary for agiven
rank. This provision shall not apply if the faculty unit
employee requests in writing that he/she not be considered.

In some cirzumstances, a faculty unit employee may, upon
application and with a positive recommendation from
his/her department or equivalent unit, be considered for
promotion to professor or lihrarian equivalent prior to hav-
ing been granted four (4) MSAs.

Timelines for the promotion process shall be announced by
the President after consideration of the recommendations,
if any, of the appropriate faculty committee(s). Promotion
applications shall not normally be accepted after the
announced timeline for applications.

Faculty unit employees shall be subject to a Performance
Review for the purposes of promotion, pursuant to Article
15, Evaluation,

Prior to the final decision, candidates for promotion may
withdraw without prejudice from consideration at any level
of review.

The President shah review and consider the Performance
Review recommendations, relevant material end informa-
tion, and the availability of funds for promotion. The Presi-
dent shall mal.2 a final decision on promotion. Forindividu-
als holding a joint appointrnent in more than one (1)
ve artment or equivalent unit, the President shall make a
singie decision regarding promotion.

The President shall notify the faculty unit employee in writ-
ing of the final decision on the promotion nn later than .June
15. Such response shall include the reasons iar approval or
denial and shall indicate the effective date of the promotion,
if any.

Article 15
Evaluation

General Provisions

15.1

15.2

The term “evaluation” as used in this Article shall refer to
eitner a Periodic Evaluation or a Performance Review.

Faculty unitemployees, students, academic administrators,
and the President may contribute information to the evalua-
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16.3

15.4

155

15.6

16.7

15.8

tion of a faculty unit employee. Intormation submitted by
the faculty unit employee and by academic administrators
may include statements and opinions about the qualifica-
tions and work of the employee provided by other persons
identified by name. Only tenured full-time faculty unit
employees and academ: administrators may engage in
deliberations and make recommendations to the President
regarding the evaluation of a faculty unit employee.

Evaluation criteria and procedures shall be made available
to the faculty unit employee and to the evaluation commit-
tee and the academic administrators prior to the com-
mencement of the evaluation procass. Once the evaluation
process has begun, there shall beno changes in criteria and
procedures used to evaluate the fac ulty unit employee dur-
ing the evaluation process.

The appropriate faculty unit committee 11ay recommend
timelines for conducting evaluations. All evaluations shall
be conducted and completed within the period of time
specified by the President. The Working Personnel Action
File shall be forwarded ina timely manner to the next level of
review,

At ali levels of review, before recommendations are for-
warded to a subsequent review level, faculty unit employees
shail be given a copy of the recommendation and the writ-
ten reasons therefor. The faculty unitemployee may submit
a rebuttal statement or response in writing and/or requesta
meeting be held to discuss the recommendation within
seven (7) days following receipt of the recommendation. A
copy of the response or rebuttal statement shall accompany
the Working Personnel Action File and also be sent to all
previous levels of review. This section shall not require that
evaluation timelines be extended.

Administrative Level Reviews shall be conducted by the
appropriate administrators.

The Working Personnel Action File shall be forwarded to
the President who shall review and consider aj| materials
thus submitted.

The Working Personnel Action File shall be defined as that
! le specifically generated for use in agiven evaluation cycle.
That file shall include all required forms and documents, all
information specifically provided by the employee being
evaluated, and information provided by faculty unit em-
ployees, studer , academic administrators. It shall also
include all faculty and administrative level evaluations
recommendations from the current cycle, and all rebuttal
statements and responses submitted.
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15.9

15.10
15.11

16.12

Materials for evaluation submitted by a faculty unit
employee shall be deemed incorporated by referencein .Zye
Personnel Action File, but need not be physically placed in
the file. An index of those materials shall be prepared by the
faculty unit employee at the beginning of the cycle and
submitted with the materials. That index shall be perman-
ently placed in the Personnel Action File and appropriately
updated to reflect any material added to the file during the
course of the evaluation cycle. Materials incorporated by
reference in this manner shall be considered part of the
Personnel Action File for . 1e actions set forth in provision
15.12¢ of this Article. Indexed materials shail be returned to
the faculty unit employee.

Deliberations pursuant to this Article shali be confidential.

Recommendations pursuant to this Article shall be confi-
dential except that the affected faculty unit employee,
appropriate administrators, the President, and the peer
review committee members shall have access to written
recommendations.

a. Prior to the beginning of the review process, the faculty
unit employee subject to review shall be responsible for
the identification of materials he/she wishes to be consi-
dered and for the submission of such materials as may
be accessible to him/her. Evaluating committees and
administrators shall be responsible for identifying and
providing materials relating to evaluation not provided
by the employee.

b. Aspecific deadline before the recommendation is made
at the first level of evaluation shall be established by
campus policy at which time the Personnel Action File is
declared complete with respect to documentation of
performance for the purpose of evaluation. .
Inserticn of material after the date of this ceclaration
must have the approvai of a peer review committee
designated by the campus and shall be limited to items
that became accessible after this declaration. Material
inserted in this fashion shall be returned to the initial
evaluation committee for review, evaluation and com-
ment before consideration at subsequent levels of
review. If, during the review process, the absence of
required evaluation documents is discovered, the Work-
ing Personnel Action File shall be returned to the level at
which the requisite documentation should have been
provided. Such materials shall be provided in a timely

manner.
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C. Personnel recommendations or, decisions relating to
retention, tenure, or promotion or any other personnel
action® shall be based on the Personnel Action File.
Should the President make a personnel decision on any
basis not directly related to the professional qualifi-
cations, work performance, or personal attributes of the
individual faculty member in question, those reasons
shall be reduced to writing and entered into the Person-
nel Action File and shall be immediately provided the
faculty member.

d. A request for an external review of materials submitted
by afaculty unitemployee may be initiated atany level of
review by any party to the review. Such a request shall
document (1) the special circumstances which necessi-
tate an outside reviewer, and (2) the nature of the mate-
rials needing the evaluation of an external reviewer. The
request must be approved by the President with the
concurrence of the faculty unit employee.

*For the purposes of this section, course assignments shall not be
considered personnel actions. However, course assignments shall
not be punitive in nature.

15.13 The periodic or performance review for individuals holding
a joint appointment in more than one (1) academic depart-
ment or equivalent unit shall be conducted by each depart-
ment in which the individual holds an appiintment or in
accordance with campus procedures may be conducted by
a committee with representation from each department in
which the individual holds an appointment.

Process for Student Evaluations of Teaching

15.14 Written student questionnaire evaluations shall be required
for ail faculty unit employees who teach. A minimum of two
(2) classes annually for each faculty unit employe2 shall
have such written student evaluations. Student evaluation
shall be conducted in classes representative of the faculty
unit employee’s teaching assignment. The results of these
evaluations shall be placed in the faculty unit employee’s
Personnel Action File. Unless consultation with an aca-
demic unit has resulted in an agreement by the administra-
tion and faculty to evaluate all classes, the classes to be
evaluated shall be jointly determined in consultation
between the faculty unit employee being evaluated and
his/her department chair. In the event of disagreement,
each party shall select 50% of the total courses to be

evaluated.
4

15.15 Students may, with the concurrence of the department and

administrator, be provided an opportunity to consult with
the department peer review committee.

1516 a. Student evaluations collected as part of the regular stu-

dent evaluation process shall be anonymous and iden-
tified only by course and/or section. The format of
student evaluations shall be quantitative (e.g., "Scan-
tron” form, etc.) or a combination of quantitative and
qualitative (e.g., space provided on the quantitative form
for student comments).

b. Any student communications or evaluations provided

outside of the regular evaluation process must be identi-
fied Ly name to beincluded in a Personnel or Personnel
Acuon File.

Perlodic Evaluation

15.17

15.18

15.19

A periodic evaluation of a faculty unit employee shall nor-
mally be required for the following purposes:

a. Evaluation of ‘emporary faculty unit employees (see
15.20 - 15.23).

b. Evaluation of probationary faculty unit employees who
are not subject to a Performarice Review {see 15.24 -
15.27).

c. Evaluation of tenured faculty unit employees who are
not subjec. to a Performance Review for promotion (see
15.28 - 15.30).

Periodic evaluation procedures shall be approved by the
President after consideration of recommendations from the
appropriate faculty committee(s). Such procedures shall,
for tenure-track faculty unit esaployees who teach, include,
but not be limited to, student evaluations of teaching per-
formance, peer reviews and administrative reviews.
Department chairs may make recommendationsasa part of
the periodic evaluation process. If such a separate
recommendation is to be made the chair shall not partici-
pate as a member of the department peer committee.

The result of each rtage of the periodic evaluation process
shall be a written ' tatement. Such statement with written
rationale shall be placed in the Personnel Action File of the
faculty unitemployee in accordance with Article 11, Person-

nel Files. 3 8
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. Perlodic Evaluation of Temporary Faculty Unit Employees

15.20 Full-time temporary faculty unit employees appointed for
two (2) or more semesters or three (3) or more quarters,
regardless of a break in service, must be evaluated in accor-
dance with the periodic evaluation procedure. This evalua-
tion shall include student evaluations of teaching perfor-
mance for those with teaching duties, peer review by a
committee of the department or equivalent unit, and evalua-
tions by appropriate administrators.

15.21 Part-time temporary faculty unit employees appointed for
two (2) or more semesters or three (3) or more quarters,
regardless of a break in service, shall be evaluated in accor-
dance with the periodic evaluation procedure. Such evalua-
tions shall include student evaluations of teaching perfor-
mance for those with teaching duties, evaluations by
appropriate administrators and/or department chair, and an

opportunity for peer input from the department or equival-
ent unit.

15.22 A temporary faculty unit employee appoint2d for one Y)
semester or two (2) quarters or less shall be eveluated at the
discretion of the department chair, the appropriate adminis-
trator, or the department or equivalent unit. The employee
may request that an evaluation be performed.

15.23 A written record of periodic evaluation shall “e placedin the
temporary faculty unit employee’s Personnel Action File.
The temporary faculty unit employee shall be provided a
copy of the written record of the evaluation.

Periodic Evaluation of Probationary Facuity Unit Employees

15.24 If a probationary faculty unit employee is subject to a Per-
formance Review as provided for in this Article, the Perfor-
mance Review shall serve as the evaluation of the pro-
bationary faculty unit employee.

15.25 In an academic year or work year in which a probationary
faculty unit employee is not subject to a Performance
Review for retention, ths probationary faculty unitemployee
shall be subject to periodic evaluation.

15.26 Periodic evaluations shall be conducted by the peer review
committee of the department or equivalent unit, and the
appropriate administrator. There shall be consideration of
student evaluations of teaching performance, when teach-

ing duties have been assigned and student evaluations are
avalilable.
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15,27

A written record of a periodic evaluation shall be placed in
the probationary faculty unit employee’s Personne! Action
File. A probationary faculty unit employee shall be provided
a copy of the written record of the periodic evaluation.

Perlodic Evaluation of Tenured Faculty Unit Employees

15.28

15.29

15.30

For the purpose of maintaining and improving a tenured
faculty unit employee’s effectiveness, tenured faculty unit
employees shall be subject to periodic performance evalua-
tions at intervals of no greater than five (5) years. Such
periodic evaluations shall bz concucted by a peer review
committee of the department or equivalent unit, and the
appropriate administrator. For th ,se with teaching respon-
sibilities, consideration shall include student evaluations of
teaching performance.

A tenured faculty unit employee shall be provided a copy of
the peer committee report of his/her periodic evaluation.
The peer review committee chair and the appropriate
administator shall meet with the tenured faculty unit
employee to discuss his/her strengths and weaknesses
along with suggestions, if any, for his/her improvement.

A copy of the peer committee’s and the appropriate admin-
istrator's summary reports shall be placed in the tenured
faculty unit employee’s Personnel Action File.

Performance Review

15.31

165.32

15.33

A Performance Review of a faculty unit employee shail
normally be requ: ed for the following purposes:

a. retention of a probationary faculty unit employee;

b. award of tenure; and

¢. promotion.

A Performance Review shall consist of a minimum of the

follzwing reviews:

a. evaluations of teaching performance, if the faculty unit
employee teaches,

b. peer reviews; and

¢. administrative reviews.

a. Performance Review procedures shall be approved by
the President after consideration of the recommenda-
tions of appropriate faculty committee(s).

b. Department chairs may make separate recommenda-
tions. Such recommendations shall be forwarded to
subsequent levels of review. If the chair makes a separ-
ate recommendation, he/she shall not participate as a
member of the peer committee.
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+ Recommendation Process for Performance Review
General Provisions

165.34

156.35

16,36

16.37

15.38

1539

15.4C

1541

The probaticnary and tenured faculty unitemployees of the
department or equivalent unit shall elect a peer review
committee of tenured full-time faculty unit employees for
the purpose of reviewing and recommending faculty unit
employees who are being considered for retention, award
of tenure, an<' promotion. Probationary and tenured faculty
unit employees shall elect tenured full-time faculty unit
employees to serve on higher level peer review commit-
tee(s). When therear insufficienteligible members to serve
on the peer committee, the department shall elect members
from a related academic discipline(s).

Afaculty unit employee shall not serve on more than one (1)
committee level of peer review.

In promotion considerations, peer review committee
members must have a higher rank/ classification than those
being considered for promotion. Faculty unit emp'oyees
being considered for promotion are ineligible for service on
promotion or tenure peer review committe " s,

Departmentand higher level peer review committee(- nay
rank-order faculty unit employees recommended for pro-
motion. The end result of a promotion ranking shall serve as
a recommendation to the President.

Each peer review committee evaluation report and recom-
mendation shall be approved by a simple majority of the
membership of that committee.

The end product of each level of a Performance Review
shall be « writt 1 recommendstion. Such recommenda-
tion(s) shall be p.aced in the Working Perscnnel Action File
of the candidate.

If any stage of a Performance Review k. not been com-
Pleted within the specified period of time, the Performance
Review(s) shall be automatically transferred to the next level
of review or appropriate administrator and the faculty unit
employee shall be so notified.

The President shall issue a decision regarding retenti- ,,,
award of tenure, o7 promotion. Such a deci.ion shall be in
writing and shall include the reasons for the decision. A
copy of the decision shall be provided to the affected faculty
urt employee and all levels of review. A copy of the decision
chall be placad in the facuity unit employee’s Personnel
Action File.
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17.2

17.3

17.4

18.1

18.2

18.3

18.4

185

Article 17
Temporary Suspension

When the President determines that there exists strong and
compelling evidence, the President may temporarily sus-
pend with paya faculty unit employee for reasons related to
(a) the safety of persons or property, (b) the disruption of
programs and/or operations, or (c) investigation for formal
notice of disciplinary action.

The President shall notify the faculty unit employee of the
immediate effect of a temporary suspension.

The President may terminate or extend a temporary sus-
pension and shall so notify the faculty unit employee.

Unless earlier terminated by the President, a temporary
suspension, including any extension of a temporary sus-
pension, shall automatically terminate upon the service of
formal notice of disciplinary acticn or thirty (30) days after
i's commencement, whichever first occurs. The thirty (30)
day period may be extended fur a specific period ~f time by
mutual agreement of the President and the empi. see.

Article 18
Reprimands

A faculty unit employee may receive from an appropriate
administrator an oral and/or written reprimand.

A faculty unit employee shall be provided with a copy of a
written reprimand at least five (5) days prior to tho possible
placement of such a reprimand in the faculty unit em-
ployee’s Personnel Action File.

A faculty unit employee may request a conference with the
appropriate administrator who issued the reprimand to dis-
cuss the reasons for reprimand. Such a request shall not be
unreasonably denied. The faculty unit employee rnay be
represented at such a conference by another faculty unit
employe. or a CFA representative.

The appropriate administrator may at any time retract a
reprimand or modifya reprimand. The appropriate adminis-
trator shall notify the faculty unit employee of such retrac-
tions or moditications,

A written reprimand shall be placed in the official personnel
file of the atfected faculty unit employee and shall be subject
to Articie 11, Personnel Files.
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186 The faculty unit employee shall have the right to attach a

187

rebuttal to a written reprimand and/or request correction of
the record pursuant to Article 11, Personnel Files.

Upon the faculty unitemployee’s request, and four (4) years
from its effective date, a reprimand in the Personnel Action
File shall be permanently removed. A statement veritying
the permanent removal of the reprimand shall be provided
the faculty unit employee. Neither the request for such a
removal nor the statement verifying the removal shall be
placed in the official Personnel Action File. This provision
shall not be implemented under the following conditions:

a. a notice of disciplinary action has been served on a
faculty unitemployee and sucha reprimand is related to
the pending disciplinary action; or

b. asubsequent reprimand(s) of a similar nature has been
placed in the Personnel Action File within the four (4)
year period.

Article 19
Disciplinary Action Procedure

Scope of Disciplinary Action

19.1

19.2

Sanctions imposed in a disciplinary action shall be limited
to dismissal, demotion, or suspension without pay.

Disciplinary action shall not include denial of appointment,
separation during a tenporary appointment, rejection dur-
ing probation, denial of tenure, denial of promotion, reap-
pointment, reassigninent, transfer, layoff, reprimand, tem-
porary suspension with pay, or any other personnel action
or recommendation or decision except those in provision
19.1 of this Article. Recommendations or decisions in the
appointr.ient, reappointment, probation, tenure, promotion,
reassignment, transfer, layoff, reprimand, or temporary
suspension processes are not disciplinary actions and are
not subject to the disciplinary action procedures of this
Agreement.

Notice of Pending Dismissal, Demotion or Suspension without Pay
19.3

The President shall initiate the disciplinary action process
by written notice of pending disciplinary action served in
person or served by certified mail retum receipt requested
to the affected faculty unit employee. The faculty unit
employee shall be informed in this notice that the sanction
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19.4

specified in the notice shall be imposed unless, foliowing
review of the matter, the President notifies the facu!*y unit
employee otherwise.

The notice of pending disciplinary action shall include:
a. the cause(s) for disciplinary action:

b. the pending sanction;

C. the proposed effective date of the pending sanction;

d. the appropriate administrator designated by the Presi-
dent to review the matter:

e. theright of the faculty unit employee to appeal pending
disciplinary action and to have the matter heard; and

f. acopy of this Article.

Acceptance of Disclplinary Action

195

The faculty unitemployee may accept th2 pending uiscipli-
nary action at any time by filing a letter of acceptance of the
disciplinary action with the President. An acceptance of
disciplinary action shall result in the imposition of the pend-
ing sanction, but is not an admission by the faculty unit
employee to the allegations of misconduct. Failure of a
faculty unit employee to appeal a pending disciplinary
action pursuant to this Article shall result in imposition of
the pending sanction.

Review of Pending Cisciplinary Action

196  Within seven (7) days of receipt of the notice of pending

187

disciplinary action and at atime and place mutually accep-
table t> the affected faculty unit employee and the approp-
riate administrator, the faculty unit employee and a CFA
representative, if any, may meet with the appropriate admin-
istrator designated by the F-asident and his/her repres.n-
tative (if any) to review the notice, the reason(s), and the
evidence. The faculty unitem ployee may respond orally o
in writing. Such a written response (if any) shall be directed
to the appropriate administrator witkin seven (7)days of the
meeting or within fourteen (14) days of the notice of pend-
ing disciplinary action in the cases when nn meeting takes
place. A copy of such written response may be provided to
the President. The appropriate administrator designated by
the President shall not have been directl y involved in the
initiation of the pending disciplinery action.

Based upon the review and the response, if any, of the
affected faculty unit employee, the ?propriate administra-




198

tor shall issue a report to the President within five (5) days of
t_he response of the affe sted faculty unit employee or within
fifteen (15) days of the notice of pending disciplinary action
in cases when no response is submitted. The President shall
consider the report of the appropriate administrator.

Within five (5) days of receipt of the report, the President
sha!l notify the affected faculty unit employee of his/her
decnsion. to rescind, modify, or affirm the pending discipli-
nary action. The effective date of such disciplinary action
shall be included in this notification. Such an effective date
shall be at least twelve (12) days from the date of this
notification except as provided in provisions 19.11a and
19.11b. This notice shall be the notice issued by the CSU for
Purposes stated in Education Code Section 89538 and Sec-
tion 89539,

Discipiinary Action Appeal Process
199  Afaculty unit employee may appeal a pending disciplinary

action by selecting one of the two following appeal options:

a. Within ten (10) days of receipt of the notification pursu-
ant to provision 19.8above, a faculty unitemployen may
file a written notice of appeal with the President in
accordance with the Disciplinary Action Arbitration
Frocedure, provisions 19,12 - 19.20 below. Such a notice
of appeal shall include the name and title of the CFA
representative. Such notice shall be accompanied by a
detailed statement of the disputed facts and defenses to
the allegation of rnisconduct.

b. Within ten (10) days of receipt of the notification pursy-
ant to provision 19.8 above, a faculty unitemployee may
file a written notice of appeal with the President indicat-
ing an intent to request a hearing of the matter by the
State Personnel Board as provided in Section 89539 of
the Education Code. Such notice shall be accompanied
by a detailed ‘atement of the disputed facts and
defenses to the allegation of misconduct. A reGuestfora
hearinig by the State Personnel Board must be filed with
the State Personnel Board within twenty (20) days of
reb:(;)eipt of the notification pursuant to provision 19.8
above.

19.10 Filing the notice of one (1) of the two (2) disciplinary action

appeal options pursuan. to provision 19.9 above shall con-
stitute a final and binding decision by the affected faculty
unit employee.
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Imposition of Sanction
19.11 a. If, pursuant to provision 19.9a, the affected faculty unit

employee notifies the President of an appeal involving
the sanction of suspension without pay for thirty (30)
days or less, the CFA and the CSU may agree that the
sanction shall be held in abeyance pending a final arbi-
tration award and its implementation.

0. If, pursuant to provision 19.9a, the affected faculty unit

employee notifies the President of an appeal involving
the sanction of suspension without pay for more than
thirty (30) days, demotion, or dismissal, the CSU shall
hold tha sanction in abayance pending a final arbitration
award and its implementation.

Disciplinary Action Arbitration Procadure

19.12

'19.13

19.14

19.15

19.16

19.17

No later than ten (10) days after the decision to submit the
pending disciplinary action to disciplinary action arbitra-
tion, CFA and the Office of the Chancellor shall agree on a
mutually acceptable arbitrator or shall jointly request the
American Arbitration Association to supply a list of arbitra-
tors pursuant to its rule.

Upon receipt of the names of proposed arbitrators, the
parties shall alternately strike names from the list until one
(1) person is ultimately designated as the arbitrator. The
decision as to which party strikes first shall be determined
by lot.

itshall be the function of the arbitrator to determine whether
cause for disciplinary action existed and to affirm, modify,
or deny the sanction or pending sanction.

Within ten (10) days from the date the hearing is closed, the
arbitrator shall issue to the parties a written award stating
the decision on the issue(s) submitted. Copies of the award
shall be provided to the parties. The award shall be firal and
binding on the parties.

The arbitrator shall provide a complete written decision
setting forth his/her findings, reasons, and corclusions on
the issue(s) subr. itied no later than thirty (30) days after the
award is issued. Copies of the complete decision shall be
provided to the parties.

The Voluntary Labor Arbitration Rules of the American
Arbitration Association shall apply except when the specific
language of this Agreement is in conflict, in which case the
specific language of the Agreement shall apply.
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19.18

19.19

1920

19.21

The arbitrator's award shall be baged solely upon the evi-
dence and arguments appropriately presented by the par-

ties in the hearing and upon any posi-hearing briefs by the
parties.

The arbitrator shall have no power to alter, add to, detract
from, or amend the provisions of this Agreement. The arbi-
trator shall be without power to make an award which
req_uires the commission of an act prohibited by law, or an
omission of an act required by law, or which is violative of
the specific terms and conditions of this Agreement.

The aw- -t of the arbitrator may include back pay provided,
however, that any back pay award shall be less the ditfer-
ence of any unemployment compensation received.

anh party shall bear the expenses of pre ring and pres-
enting its own case. The affected faculty uzi? employee, the
CFA representative, if any, and witnesses who are CSU
einployees called before the arbitrator shall be provided
with release time for the official hearing. The cast for the
services of the arbitrator shail be borne by the CSU.

Pre-Sanction Suspension

19.22

19.23

When the President determines it is in the best interests of
the campus, he/she may sus;end with pay a faculty unit
employee who has been served with a Notice of Pending
Dismissal, Demotion, Suspension Without Pay pursuant to
provision 19.3 of this Article. Such a suspansion may con-
tinue until imposition of sanction or a final award pursuant
to this Article or pursuant to Education Codle 89539,

The affected faculty unit employee shall be notified in writ-
ing of such a suspension with pay. The President may
terminate such a suspension at any time. The affected

facul_ty unit employee shall be notified in writing of such a
terminaticen.

Pre-Sanction Reassignment

19.24

When the President determines it is in the best interests of
the campus, he/she may reassign a faculty unit employr 3
who has been served with a Notice of Dismissal, Demotion,
Suspension Without Pay pursuant to provision 19.3 of this
Article. Such a reassignment shali be without a change in
salary. Such a reassignment may continue until imposition
of sanction or a final award pursuant to this Article or
pu_rsuant to Education Code 89539. The affected faculty
unit employee shall receive written notification of reassign-
ment and a written notification of terminatior; of reassign-
ment, when appropriate. Such a reassignment shall not be
considered a punitive msﬂgnw.
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20.1

20.2

Article 20
Workioad

The professional obligation comprises both scheduled and
non-scheduled activities. The parties recognize that it is a

‘part of the professional responsibility of employees tocarry

out their duties in an appropriate manner and place. For
example, instructional activities, office hours, and other
duties and responsibilities shall be required to be performed
ata specific time and place by an appropriate administrator
after consultation with the department. Non-scheduled
activities are more appropriately performed in a manner and
place determined by the employee.

a. Members of the bargaining unit shall not be required to
teach an excessive number of contact hours,assume an
excessive student lozd, or be assigned an unreasonable
workload or schedule,

b. The annual full-time assignment for faculty employees
shall normally average fifteen (15) Weighted Units per
term. The assignment shall normally be composed of
twelve (12) Weighted Units for instruction and three (3)
Weighted Units for instruction-related responsibilities
per term.

C. A variation of the normal full-time assignment per term
shall not exceed an annual average of fifteen (15) Weigh-
ted Units for instruction and instruction-related respon-
sibilities per term.

d. Provisions 20.2b - 20.2c shall apply pro rata to pan-time
faculty employees. These provisions shall apply as
appropriately adjusted for faculty employees at cam-
puses on quarter system year-round operations
(QSYRO).

e. In the assignment of workload, consideration shall be
given at least to the following factors: graduate instruc-
tion, activity classes, home economics and industrial
arts labs, science labs, minor sports, major sports, and
independent study. Consideration for adjustments in
workload shall be given to at least the following:
research, student teacher supervision, thesis supervi-
sion, fieldwork, and service on a University committee.

f. The CSU and CFA recognize tnat faculty have the obli-
gation to be available to students, to assume normal
committee assignments, and other professional service
related to the mission of the campus.
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0. In determining what is “excessive” or “unreasonable”
under this section, the items listed under 20.2e above as
yvell as the number of students seeking to take courses
in the academic area, the distribution of student enrol-
Im'ent, the level of support provided the program, and tne
pr!or praclices of the university shall be among the
primary elements to be considereq.

Work Year

203 Anacademic work year shall not exceed one hundred eighty

204

20.5

(180) workdays or days in lieu thereof. This provision shall
not preclude the establishment of an academic year calendar
equaling Ies§ than one hundred eighty (180) days. The cam-
Pus academic calendar shall establish workdays of academic
year employees.

Ten (10) Month Work Year

The work year of a full-time ten (10) month employee shall be
the number of fiscal year workdays within the assigned ten
(10) mon!hs. Such employees shall be available for sche-
duled assignments on fiscal year worl:days or on any day of
the week in lieu thereof within the assigned ten (10) months.
The appropriate administrator shall determine the ten (10)
months of an employee’s work schedule.

Twelve (12) Month Work Year

The work yearofa full-time twelve (12) month 2mployee shall
be the number of iiscal year workdays within the assigned
twelve (12) months. Such employees shall be available for
scheduled assignments on fiscal year workdays or on any

day of the week in liau thereof within the assigied tv/elve
(12) months.

Work Hours — Casual Employment

206 Casual employment employees may be assigned on an
hourly or a per job basis.
Substitute Assignmziiis

207 a. Effective Juty 1, 1985, the CSUshal: provide $200,000 for

the pay.aent of substitute faculty unit employees as
provided for 'n this section, if tha Legislature and Gover-
nor approve specific funding for this purpose. Funds
shall be alloc ated t, CSU campuses on an FTEF basis.

A
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b. A faculty employee who is assigned temporary substi-
tute duty of a shortduration, which shall normally be up
to eighteen (18) class hours, shall be compensated at the
faculty subsiitute rate. Temporary substitute assign-
ments of a longer duration, which shall normally be
greater than eighteen (18) class hours, shall be compen-
sated by an appropriate workload reduction as soon as
practicable or, if the employee is not employed in the
next academic term, the employee shall be approp-
riately compensated upon separation for the class hours
taught. For compelling reasons, a faculty employee may
decline such an assignment. Nothing in this provision
shall preclude faculty employees from making informal
voluntary substitute arrangements of short duration with
a colleague. The department chairperson shall be
informed of such arrangements.

Librerian Employees: Assignment ¢ ' Responsibliity

208

<0.9

The assignment of a librarian employee may include, but
shall not be limited to, library services, reference services,
circulation services, technical services, on-line reference
services, teaching in library subject matter, service on sys-
temwide and campus committees and task fc.ces, and
activities that foster professional growth, including creative
activity and research. Such assignments shall be made by
the appropriate administrator.

A librarian employee may be assigned by the appropriate
administrator to serve at off-campus locations. Prior to mak-
ing such an assignment, agreement of the librarian em-
ployce shall be sought. A librarian employee shall be reim-
bursed for approved expenses incurred by such assignment
at off-campus locations.

Assignments/schedules may be adjusted when such as-
signment to an off-campus location requires travel time
greater than the travel time from the employee's home to the
main campus.

Assignment and Schedules
20.10 At the request of the librarian employee, the appropriate

administrator shall discuss assignments and future assign-
ments with the librarian employees. Assignments pursuant
to this Article shall be made by the appropriate
administrator.

The affected librarian employee may request a particular
work schedule. All such schedules shall be subject to
approval by the appropriate administrator.

AL
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20.12 A librarian employee shall normally be required to be on
campus on his/her workdays as defined by his/her work
year.

Work Hours

20.13 The work hours of afull-time librarian employee shall be an
average of forty (40) hours in a seven (7) day period. This
provision shall apply pro rata to a less than full-time librarian
employee.

Librarian Work Plan

20.14 A librarian employee employed on a twelve (12) month
basis in a fiscal year may elect to be employed for one or
more fiscal years on a tan (10) month basis. A librarian
employee shall provide written notice to the apprcpriate
administrator at least six (6) months prior to the proposed
effective date of the 10/12 work plan.

20.15 A librarian employee may elect the 10/12 work plan for one
(1) or more fiscal years. Cnce a librarian employee has filed
a notice of election to participate in the 10/12 work plan for
more than one (1) fiscal year, an alteration of one (1) or
more fiscal years from those originally chosen shall be
subject to approval by the President.

2016 A 10/12'work plan yearly schedule shall provide that the
appropriate periods of time in work status and nonwork
status shall be scheduled within one (1) fiscal year.

20.17 During aninitial year of employment, a yearly schedule fora
librarian employee in the 10/12 work plan program shall
normally be ten (10) consecutive pay periods in work status
followed by two (2) consecutive pay periods in nonwork
status. In subsequent years, the two (2) months in nonwork
status need not follow the ten (10) months in work status.

20.18 At the time of election to participate in the 10/12 work plan,
the librarian employee shall identify the two (2) months in
nonwork status. The appropriate administrator shall
approve the two (2) month period unless it is determined by
the appropriate administrator that library operations will be
impaired. Should this occur, the appropriate administrator
shall designate at least two (2) alternate two (2) month
peric:;i)s from which the libarian empioyee will choose
one (1).

20.19 A librarian employee participating in the 10/12 work plan
shall receive his/her ten (10) month annual salary in twelve

(12) equal salary payments and appropriate benefits on a
twelve (12) month basis.
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20.20 A librarian employee moving from a twelve (12) month
status to the 10/12 work plan shall retain his/her salary
anniversary date.

20.21 A librarian employee on the 10/12 work plan shall accrue
sick leave, vacation, and seniority credit during the full
twelve (12) month period.

20.22 Ten (10) months of service by a librarian employee in the
10/12 work plan shall constitute one (1) year of service for
employment status matters, merit salary adjustment, and
retirement.

Coaching Employees: Assignment of Responsibllity

20.23 The assignments of a coaching employee may inciude, but
shall not be limited to, coaching and related duties, service
on appropriate systemwide and campus committees and
task forces, public services, teaching responsiblities and
student advising.

20.24 By virtue of the nature of coaching service, the assignments,
location of assignments, and schedules of assignments
may vary Sudch assignments shall be made by the approp-
riate administrator. A coaching employee shall be reim-
bursed for approved expenses incurred by assignments at
off-campus locations.

Assignments and Schedules

20.25 At the request of the coaching employee, the appropriate
administrator shall discuss assignment and future assign-
rnents with the coaching employee. Assignments pursuant
to this Article shall be made by the appropriate
administrator.

20.26 The coaching employee may request a particular schedule
within the confines of program requirements. All schedules
shall be subject to approval of the appropriate administrator.

Work Hours

20.27 The work hours of a full-time coaching employee shall be
an average of forty (40) hours in a seven (7) day period. This
provision shall apply pro rata to a less than full-time coach-
ing employee.

Department Chair Assignments

20.28 Department chairs shall normally be selected from the list of
tenured or probationary faculty employees recommended
by the department for the assignment.
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, 2029 Such department chairs shall perform duties and carry out
responsibilities assigned by the President.

20.30 Suchdepartment chairs shall be appointed by the President
and shall serve at the pleasure of the President.

20.31 The parties agree that a study shall be conducted on faculty
workload within The California State University in accor-
dance with the recommendation of the fact-finding panel as
stated in its report of April 25, 1987.

Article 21
Summer Session

21.1  Provisions of this Article shall apply to faculty unit em-
ployees in classification 2357, Instructional Faculty —
Summer Session. Accepting a summer session appoint-
ment shall notin any way diminish a faculty unit employee's
rights under this Agreement.

21.2 Theterms and Provisions of this Agreement shall not apply
toemployees who become faculty unitemployees solely by
appointment to classification 2357 except as provided forin
this Article and as specifically referenced by provision
number in this Article.

21.3 Appointment of a faculty unit employee to classification
2357 shall be made by the President. The faculty unit
employee shall maintain the academic or librarian rank
prevailing during the immediate pastacademic year. Accep-
tance of an appointment and course assignment includes
an agreement by the employee to meet the class on the first
day regardless of enrollment.

21.4  Asummersession appointmentisa temporary appointment
for a specific period of time.

215 The official notification to a faculty unit employee of a
summer session appointment shall include the beginning
and ending dates of appointment, time base, salary, the
requirement to meet the first class, and other conditions of
appointment. The faculty unitemployee’s appointment may
provide for participation in the student evaluation process.

Assignment of Responsibility
21.6  The responsibilities of a faculty unit employee assigned to

classification 2357 may include teaching, office hours, and
other responsibilities accepted.
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Salary

21.7  Thesalary of a facuity uritemploye: appointed for summer
and special sessione chall be determined by tr_\e President at
arateequalto or above that shown in Appendlx_C Such ra_te
shall be adjusted annually by any increase aqjustments in
the general facuity salary scale in the preceding academic
year. If the course to which a faculty unit employee.hag been
assigned does not meet minimum enroliment as indicated
in the salary schedule, the faculty unit_ employee_ may
receive a reduced salary In accordance with Appendix C.

21.8 A faculty unit employee shall accept the reduced salary or
withdraw from the appointment. The faculty unit employee
shall receive no compensation for an under-enrolled class
from which he/she withdraws.

219 The class may be cancelled by the Presiden}. If the class is
not cancelled prior to the second class meeting, the faculty
unit employee shall be compensated at the full_or reduged
salary pursuant to 21.7 of this Articla for the entire appqmt-
ment. If the class is cancelled prior to the second meeting,
the faculty unit employee shall not be compensated.

Article 22
Leaves of Absence Without Pay

221 A full-time faculty unit employee or less than full-time
tenured faculty unit employee shall be eligi-le for a leave of
absence without pay in accordance with this Article. A less
than full-time temporary faculty unit employee may also be
granted a leave of absence of a short duration, notto exceed
fifteen (15) consecutive working days per term.

22.2  An eligible faculty unit employee may be granted a leave of
absence without pay for a specific purpose and length of
time, such as one (1) quarter, two (2) quarters, one (1)
semester, or one (1) year. Leaves of absence without pay
may be granted for up to'two (2) years. An extensiqn of such
leave may be granted for up to one (1) year at 2 time.

223 A written application for a leave of absence without pay or
an extension of a leave of absence without pay shall' be
submitted to the appropriate administrator. The eligible
faculty unit employee shall receive a written response
regarding granting or denial of the leave. If a professional
leave is granted, the response shall include the reason(s) for
granting the leave and any conditions of such a leave. If a
professional leave is denied, the response shall include the
reason(s) for the denial. 5 4
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* 224

225

226

A faculty unit employee on a leave of ahsence without pay
fqr more thar. \fteen (15) working days may optto continue
his/her health and dental benefits at his/her own expense,
An employee cn a l2ave of absence without pay fo- ifteen
(15) wor'..ing days or less shall receive health and dental
benefits as provided by the CSU in the same manner as
when the employee was on pay status provided that if the
_employees‘ paycheck, forany reason, should atany time be
insufficiet to cover payroll deductions necessary for a
choice of hea!*h and deatal insurance with prerniums above
the CSU contribution, the employee shall be responsible for
direct payment of the total premium (including CSU share)
amountto the carrier in accordance with the existing PERS
procedure for direct payment.

A facuity unit employee who is on a leave of absence
without pay shall not return to active pay status priorto the

expiration of such a leave without written a
President, pproval of the

A faculty unit employee on a leave of 3"~ nnout pay
shall notify the appropriate administr- iaterthan April
1ofhis/herintention to retum todw* atthe beg:nning of *he
academic year or no later than October 1 of his/her ir -n-

tion to return to cuty at the beginnin of the spring te;
winter quarter. 9 9 Pring te;n or

Personal Leaves of Absence Without Pay

2.7

228

229

22.10

Personal leaves of absence without pay may be granted by
the President. A personal leave ofabsence without paymay
be for purposes of unpaid sick leave, ouide employment
maternity/ paternity, parental leave or other purposes of a'
personal nature. Faculty unit employees on a personal leave
without pay shall not accrue service credit toward proba-

tion, sabbatical eligibility, merit salary adjustmenteligibility
or seniority. ‘

Parental Ieavp shall refer to  leave for the purpose of a
parentp ,viding care to his/ker child living in the household.

Maternity/patemity leave sha! refer to « leave for the pur-
Dose of a parent prt_aparing for the arrival of £ new infant and
the care of a new infant. A maternity, paternity leave shall
not constitute a break in service.

A tenured faculty unit employee shall beenti,iec toa mater-
nity/paternity leave without pay for up to twelve (12)

months. Upon req: st of the employee, the President may
grant an extension of maternity leave,
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The President shall determine whether a personal leave of
absence without pay constitutes a break in service, except
for such leaves granted pursuant to provisions 22.9 and
22.10 of this Article,

Professional Leaves of Absence Without Pay

2212

22.13

22.14

Profess'onal leaves of absence without pay may be
requested by an employse and may be granted by the
President. A professional leave of absence without pay may
be for purposes of research, advanced study, professional
development, or other purposes of benefit to the campus.
Such lea. :s shall be considered tctally voluntary, and for
the purpose of workers compensation, the time involved
shall not be considered time worked.

A faculty unit employee on a leave of absence without pay
for professional purposes shall, when otherwise eligible,
accrue service credit toward probation, sabbatical eligibil-
ity, merit salary adjustment eligibility and seniority. Such
accrual of service credit toward sabbatical eligibility s’ all be
for a maximum of one (1) year per sabhatical el’ bility
period. Such accrua’ of service credit tow.rd probation
shall be for a maxin um of one (1) year. Such accrual of
service credit toward merit salary adjustment eligibility shall
be for a maximum of one (1) year per professional leave of
absence without pay and extension thereof. Such accrual
of service credit shall be forfeited whenever the President
has determined the conditions of the leave were not met.

An eligible faculty unit employee applying for a leave of
absence without pay for professicnal purposes shall pro-
vide a copy of his/her application to the affectea depart-
ment. In a timely manner, the department shall submit to the
appropriate administrator and the faculty unit employee its
recommencuation regarding such a leave application. The
department shall also receive a copy of the President's
response regarding the leave application.

Article 23
Leaves of Absence With Pay

Paid Bereavement Leave

23.1

Upon request to the President, a faculty unit employee shall
be yranted a one (1) day leave of absence with pay for each
death of a significantly close relative. Upon request to the
President, the facutity unit employee shall be granted two (2)
consecutive days leave of absence with pay if the death of
significantly close relative requires that a iaculty unit

ob
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23.2

233

zmplom travel over five hundred (500) miles from his/her
ome.

4. leave granted in accordance with provision 23.1 may be
supp[emented in accordance with bereavement provisions
of Article 24, Sick Leave, provisions 24.10e, 24.1 1,and 24.12,

The term “significently close relative” as used in this Article
shall only mean a spouse and the faculty unit employee's or
his/her spouse’s mother, father.gmndmomer.grandfather,grand-
child, son, son-in-law, daughter, daughter-in-law, brother,
sister, or relative living in the immediate household of the
faculty unit employee.

Jury Duty Leave

23.4

235

236

23.7

A faculty unit employee who serves on jury duty shall
receive his/her regular salary only if he/she remits the
amount received for such duty to the CSU. Payment for
travel expenses and subsistence received by the employee
need notbe remitted. If the employee elects to retain the jury
duty fees, his/her time off for jury duty is not compensable.
The employee may elect to use vacation or CTO to cover
the time off.

An hourly faculty unit employee shall be eligible for time oft

with pay for jury duty only for those hours he/she was
scheduled to work.

A faculty unit employee, upon receipt of initial nctification

for jury duty, shall promptly notify the appropriate
administrator,

The faculty unit employee shall notify in writing the approp-
riate administrator prior to taking leaveTor jury duty. Verifi-
cation of actual service forjury duty shall be provided by the
faculty unit employee when requested by the appropriate
administrator.

Leave to Vote

238

239

A taculty ur..i employee who would otherwise be unable to
vote outside of his/her regular working hours may be
granted up to two (2) hours of worktime without loss of pay
to vote at a general, direct primary, or presidential primary
election.

A taculty unit employee shall be required to request such
leave time from the appropriate administrator at least two
(2) working days prior to the election

Y

Absence as a Witness

23.10

23.11

23.12

23.13

23.14

23.15

A faculty unit employee serving as a court-subpoenaed
witness or as an expert witness in the interest of the CSU
shall seek the payment of witness fees, Whenever possible.
a facuity unit employee shall confer \ .th the attorney
requesting his/her appearance to determine whether certi-
fied copies of appropriate documents would be suitable and
would eliminate the need for a court appearance.

A faculty unit emnloyee who is absent as a court-
sL..poenaed witness or as an expert witness i the interest
of the CSU shall be paid the normal salary for the corres-
ponding period of absence. No portion of the employee's
salary shall be forfeited as the result of such an appearance;
however, all court fees (except personal travel and/or sub-
sister,ce payments) shall be remitted to the CSU. If an
exceptional circumstance occurs whereby the faculty unit
employee does not remit such fees, an amount equal to the
fees shall be deducted from the faculty unit employes's
salary. No vacation or compensatory time off (CTO) shall be
used in such cases,

Afaculty unitemployee who receives court fees in excess of
regular earnings may keep the excess and need remit only
an amount equal to the compensation paid the faculty unit
employee while on leave. If the faculty unit employee
chooses to retain the entire fee, then the ime taken off shall
be charged as vacation or CTO, and if no vacation time or
CTO s available, the faculty unit employee shall be docked
for the period of absence.

A faculty unit employee serving as a court-subpoenaed
witness on a holiday or while on vacation or on CTO shall
serve on his/her own time.

A faculty unit employee who is serving as a witness under
subpoena at governmental administrative hearings to which
the CSU is a party shall be provided with release time for
appearance at the hearing.

A faculty unit employee who is a party to a suit or who is an
expert witness not serving in the intcrest of the CSU shall
appear on his/her own time. The faculty unit employee shall
be charged vacation or CTO, and if no vacationtime or CTO
is available, the faculty unit employee shall be docked for
the period of absence.

Emergency Leave

23.16

An emergency leave with pay may be granted to a faculty
unit employee by the President in the event of a natural
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catastrophe or an emergency situation that places the
, healih or safeiy of the faculty unit employee in jeopardy.
Such leaves shall normally be of short duration.

Mikitary Leave

23.17 Emergency military leave, temporary military leave, and
indefinite military leave shall be granted to eligible faculty
unit employees.

23.18 Whenever possivle, a faculty member subject to recall to
active military duty shall use hig/her best efforts to arrange
the schedule for said leave at a time mutually agreeable to
the employee and his/her department chair.

23.19 Emergency Military Leawe

Faculty unit employees who are members of the National
Guard are entitled to a leave of absence while engaged in
the performance of urdered military or naval duty,including
travel time, during any time that the Governor has issued a
proclamation of a state of emergency or during such time as
the National Guard may be on appropriate activa duty. Such
leave of absence may not exceed the duration of the
emergency. I

23.20 Temporary ilitary Leave

Faculty unit employees who are members of the Reserve
Corps of the Armed Forces of the United States or of \he
Nationz 3uard are entitled toa temporary military leave cf
absence ror ordered active duty, provided that the period of
duty does not exceed one hundred and eighty (180)
calendar days, including travel time. A temporary military
leave of absence shall not be approved for periods of inac-
tive military duty, i.e., attendance at drills of an organized
reserve unit.

23.21 Indefinite Military Leave

Indefinite military leave may be granted under any of the
following circumstances:

2. when there is a condition of war or national emergency
as proclaimed by the President or Congress of the Uni-
ted States;

b. when U.S. armed forces are serving outside the United
States or its territories at the request of the United
Nations; or

c. when there is a national conscripti - act in effect.

oY
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23.22

Faculty unit employees who leave positions to join the U.S.
armed forces or who, as members on active duty of any
reserve force, are called upon and who then serve under the
above conditions, have a right to return to their positions.
The employee must have been honorably released, separ-
ated, or discharged, and must return within six (6) months
following termination of active service.

Faculty unit employees who fail to return to their positions
within twelve (12) months after the first date upon which
they could terminate, or could cause o0 have terminated
their active service, forfeit their right to return.

Eligibility for Pay a..o Benefits at Commencement of Mil-
itary Leave

a. Emergency Military Leave. A faculty unitemployee who
is eligible for e.nergency military is, without regard to
length of employment, entitled to receive normal salary
or compensation for a period not to exceed thirty (30)
calendar days, and will not, as a result of the leave, suffer
any loss or diminution of the leave, suffer any loss or
diminution of vacation or holiday privileges or be preju-
diced with reference to promotior;, continued employ-
ment, or reemployment. Faculty unit employees are
entitled to these benefits regardless of the number of
proc. smations of emergency that may be issued by the
Governor and without regard to other military leave
benefits to which they may be entitled.

b Temporary Military Leave. A faculty unit employee is
entitled to receive salary or compensation for the first
thirty (30 calendar days of a temporary military leave of
absence, provided that the employee has State service
of not less than one (1) year immediately prior to the date
on whick: the absence begins. Prior military service is
counted in determining State service for this purpose.
The employee is not entitled to credit for vacation, sick
leave, ur holidays while in a nonpay status; however,
time spent on leave does count toward a merit salary
adjustmentand vacatio ) category change. Pay for such
leaves shall not exceed thirty (30) calendar days in any
one(1)fiscalyear, including pay fcr an indefinite military
leave.

¢. Indefinite Military Leave. A faculty unit employee is

entitled to receive salary or compensation for the first
thirty (30) calendar days of an indefinite military leave of
absence, provided that the employee has State service
of not less than one ( ‘)yearimmediaBlU)riorto the date
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nn which the absence jegins. Prior military service is
counted in determining State service for this purpose.
The employee is not entitled to credit for vacation, sick
leave, or holidays while in nonpay status; however, time
spent on leave does count toward a merit salary adjust-
mentand vacation category change. Pay for such leaves
shall not exceed thirty (30) calendar days in any one (1)
fiscal year, including pay for a temporary military leave.

23.23 Reinstatement Fnllowing Military Leave

a. Reinstatement Following Emergency Military Leave. A

faculty unit employee eligible for emergency military
leave has a righ: to return to the position held at the time
the leave commenced. In determining otHer benefits to
which the employee is entitled, time spent on emer-
gency miltary leave shall be considered full-time (State)
service regardless of whether or not the leave extends
for more than thirty (30) calendar Jdays.

. Reinstatement Following Temporary Military Leave. A

faculty unitemployee granted a temporary military leave
of absence has the right to be restored to the position
held at the time the leave was granted. Any employee
whose posilion has ceased to exist during the em-
ployee’s absence must be reinstated to a position ot
comparable seniority, status, and pay. If such a position
does not exist, the employee shall have the same rights
and privileges the employee would have had had he/she
not taken a temporary ilitary leave of absence.

An employee who has been in State service for a period
of notless than one (1) year immediately prior to the date
upon which the temporary military leave of absence
begins receives the same vacation, sick leave, and holi-
day privileges and the same rights and privileges to
promotion, employment, or reemployment that the em-
ployee would have eri,oyed had he/she .10t been absent
on leave, with the provision that any uncompleted pro-
bationary period must be completed upon reinstatement.

. Reinstatement Following indefinite Military Leave. Fol-

lowing an indefinite military leave of absence a faculty
unit employee has a right, if discharged under condi-
tions other than dishonorable, to return to their positions
within six (6" months following the termination of active
service with the armed forces — but this must not be
later than six (6) months following the end of the war or
national emergency.
61
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A faculty unit .. 3ployee also has a right to return to
his/her position during terminal leave from the armed
forces. Upon such return to employment, the employee
has all the rights and privileges connected with, or aris-
ing out of, the employment that he/she would have
enjoyed had he/she not been absent. An uncompleted
probationary period must be completed upon rein-
statement. A faculty unit employee whose position has
ceased to ex’“t during the employee's absence
must be reinstatew in a position of comparable seniority,
status, and pay, if such a position exists, or to acompar-
able vacancy for which the employee is qualified.

Employees receiving the above benefits are not entitled
to receive credit for vacation, sick leave, or holidays
while in a nonpay status. Time spent on leave does,
however, count toward a merit salary adjustment and
vacation category change.

d. Reinstatement Following Resignation to Serve
inthe Armed Forces. Faculty urit employees who resign
employment to serve in the armed forces either of the
United States or of the State of California have a right to
return to empivyment prior to the date at which their
employmz2nt would have ended had they not resigned.
They shall notify the President in writing of their inten-
tion to return, and this shall be done within six (6)
months of the termination of active service with the
armed forces.

Such right to return to a position skall not be granted
employees who fail to return to their positions within
twelve (12) imonths after the first date upon which they
couid have terminated, or cause to have terminated,
their active service.

The foregoing paragraph does not apply to any
employee to whom the right of reinstatement has been
granted under any other conditions.

23.24 Documentation Required in Connection with Military Leave

When requesting nilitary leave, faculty unitemployees are
required to furnish a copy of the orders to active duty, andin
ordet to be eligible for pay as provided in this Agreement,
employees are required to provide verification from their
commanding officer or other competent military authority
thatthe active duty was performedasing ..edinthe orders
previously provided. A copy of such orders and certifica-
tion, whicn will include dates of active duty, is retained in the
employee’s personnel file to substantiate any payments
made under the provisions of this Agreement.
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Article 24
Sick Leave

Following completion of one (1) academic aualifying pay
period or one (1) qualifying pay period, a full-time faculty
unit employee shall accrue eight (8) hours of credit for sick
leave with pay. Thereafter, for each additional academic
qualifying pay period or qualifying pay period, eight (8)
hours of credit for sick leave with pay shall be accrued.

Faculty unit employeus who are appcinted less than full-
time shall accrue credit for sick leave with pay on a pro rata
basis.

Sick leave may be accumulated without limit. No additional
sick leave with pay beyond that accumulated shall be
granted.

Upon request, a faculty unit employee who returns te CSU
employment within ten (10) months following the date of
separation shall be credited by the campus with his/her sick
leave balance at the time of separation from previous CSU
er-ployment. If the faculty unit employre is appointed to a
classification in which sick leave is notac:. ued, this provi-
slon shall not apply.

A faculty unit employee shall be responsible for imme-
diately reporting an absence to the appropriate
administrator.

A faculty unlt employee shali be responsible for promptly
completing and signing the campus absence form and
returning the absence form to the appropriate administrator.

Aftaculiy unitemployee may be required to provide a physi-
cian’s statement or other appropriate verification for absen-
ces after three (3) consecutive days charged to sick leave. A
faculty unit employee shall not normally be required to
provide such a statement or varification for an absence of
three (3) consecutive days or less charged to sick leave.

Under no circumstances may a faculty unit employee be
granted sick leave for days during layoff periods, during a
leave of absence without pay or during an officially sche-
duled campus closure, unless the faculty unit smployee is
officially scheduled to work during such a closure.

A female employee on a matemity leave pursuant to Article
22 of this Agreement shall be entitled upon return to work
status to use earned sick leave for the period of time cover-
ing date of childbirth and immediate physical recovery
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<4.10

24.11

24.12

24.13

24.14

24.15

therefrom. Earned sick leave shall be charged only for work-
days in such a period of time. Normally, ten (10) days of
earned sick [2ave may be charged. A physician’s verification
of disability shall be required for the use of zarned sick leave
pursuant to this provision in excess of ten (10) days.

Abserices For Which Sick Leave May Be Charged

The use of sick leave may be authorized by the President

only when a faculty unit empioyee is absent because of:

a. illness or injury, or disability related to pregnancy or
childbirth;

b. exposure to contagious disease;

c. dental, eye, or other physical or medical examinations or
treatments by licensed practitioners;

d. illness or injury in the immediate family; or

e. death of a person in the immediate family.

The term “immediate family” shall refer to close relatives or
persons residing in the immediate household of the faculty
unit employee, except domestic employees or roomers.

The President may authorize up to forty (40) hours of
accrued sick leave credits for each death in the immediate
family.

Sick leave for family care is primarily for emergency situa-
tions. Up to forty (40) hours of accrued sick leave credit may
be used for famiiy care during any one (1) calendar year.

A full-time faculty unit employee shall be charged eight (8)
hours sick leave for each day he/she was not available to
work due to an absaence chargeable to sick leave. Sick leave
shall be charged for each day, exclusive of days on which
the campus is closed, from the crset of such an absence
until the employee resumes attendance at the campus or
until the employee notifies the appropriate administrator
he/she is available to resume work. Afaculty unitemployee
shall not be considered to work more than five (5) days in a
seven (7) day period for the purpose of charging sick leave.
A full-time faculty unit employee who was in attendance on
campus for part of a workday shall be charged such leave
on a proportional basis for an absence chargeable to sick
leave. A less than full-time faculty unit employee shall be
charged sick leave on an hour-for-hour basis for absences
chargeable to sick leave for hours of scheduled
assignments.

The President may authorize up to sixty (60) days of unpaid
sick leave or the use of vacation for a faculty unit employee
who has exhausted hiz/her accumulated sick leave.
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24.16 The President may, when he/she determines a critical need
) exists, authorize unpai. sick leave in excess of sixty (60)
days.

24.17 If the President determines that a faculty unit employee is
unable to carry out his/her duties due to medical incapacity,
the President may authorize directed sick leave.

Supplement to industrial Disability Leave

24.18 Upon written notification to CSU by an eligible faculty unit
empioyee, the faculty unit employee may elect to supple-
ment Industrial Disability Leave (IDL) payments with
charges to his/her accrued sick leave. Such a notice shall be
no later than fifteen (15) days after the report of the injury.

24.19 Such supplementation shall continue until the faculty unit
employee has exhausted his/heraccrued sick leave cr unt;l
the faculty unit employee provides to the CSU written notifi-
cation he/she wishes to discon‘inue supplementation.

2420 Luch a supplement to IDL payments shall not result in the
faculty unit employee receiving a payment in excess of
his/her regular salary or wage.

24.21 All payments received by a faculty unit employ-e while on
IDL shall be subject to mandatory and authorized voluntary
deductions.

Article 25
Professional Development

25.1 Professional development opport_ .ities shall include:
a. afee waiver program;
b. sabbatical leaves;
c. difference in pay leaves;
d. professional leaves without pay;

e. short-term absence wii" pay for approved conferences,
workshops, and other professional meetings;

f. faculty exchange programs within and outside the CSU;
g. administrative intern programs;

h. reduction in assigned Weighted Units or other work
responsibilities to pursue scholarly activities, training or
retraining of benefit to the CSU;
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i. specialized work schedules to pursue scholarly activi-
ties, training or retraining of benefit to the CSU; and

j. assignment toa reduced teaching load pursuantto pro-
vision 20.2b of Article 20, Assignment of Responsibility,
Workload, and Schedules, of this Agreement.

Application procedures by which an eligible faculty unit
employee may request a professional development oppor-
tunity shall be determined by the President, except when
such procedures are provided elsew here in this Agreement.

A faculty unit employee who meets the eligibility require-
ments of a specific program listed in provision 25.1 of this
Article may request such a professional opportunit, .

The President shali determine if the request for a profes-
sional development opportunity shall be granted and, if so,
what costs, if any, shall be borne by the campus. The
President may establish requirements that a faculty unit
employee shall meet upon completion of a professional
development opportunity. The faculty unit employee shall
be notified in writing of the decision and such requirements,
if any. A denial of the request for professional development
opportunity shall Include the reasons for such denial.

Article 26
Fee Waiver

The appropriate administrator shall approve requests from
all full-time faculty unit employees and less than full-time
tenured faculty unit employees for enroliment in the CSU
fee waiver program subject to the provisions ¢! this Article.

A rmaximum of two (2) CSYU courses or six (6) units, whi-
chever is greater, may be taken on the fee waiver program
per semester/quarter. Courses in self-support programs
may not be taken on the fee waiver program.

Courses taken on the CSU fee waiver shall he job -related
courses pursuant to provision 26.4, or career development
courses pursuant to provisions 26.5 - 26.6.
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26.4

265

26.€

26.7

26.8

26.9

26.10

26.11

Job-related courses shall relate to the current assignment of
the faculty unit employee or the training or retraining of a
faculty ur.it employee that will benefit the campus. CSU
admission requirements shall not apply to job-related
courses.

Career development courses shall relate to future career
opportunities and assignments within the CSU. Career
development courses may be taken pursuant to provision
26.6. Enrollment in career development courses shall be
considered totally voluntary, and for the purpose of workers
compensation the time spent shall not be considered
worklime.

Approval of career c'evelnpment courses shall require thata
program of study be established by the faculty unit em-
ployee and an appropriate advisor of choice. Such a pro-
gram of study shall require written approval of the approp-
riate adminis\, ator. Normally, CSU admission requirements
shall be met. CSU admission requirements may be waived
by the appropriate administrator.

A course taken on the fee waiver program shall not conflict
witn ~heduled classes or scheduled office hours of a
faculty unit employee.

Provided that the operational and program needs of the
faculty unit employee’'s department or equivalent unit are
met in an orderly and normal manner, the library or coach-
in.g faculty unit employee shall be provided reasonable
release time for one (1) on-campus course per semester/
quarter taken pursuant to provisions 26.4 - 26.6. Reasonable
release time for a faculty unit employee at the Chancellor's
Office shall be time equal to class time

In order for a faculty unit employee to continue participating
in the CSU fee waiver program normal academic standards
shall be maintained.

A record of completed courses may be placed in the faculty
unit employee’s official Personnel Action File.

The term “fee waiver” as used in this Article refers to the
program that waives or reduces fees as listed below.

The following fees shall be fully waived:

Application Fee
Identification Card Fee
!nstructionally Related Activity Fee’
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26.12

271

27.2

273

27.4

The following fees shall be reduced to one dollar ($1.00)
each:

Student Body Association Fee
Student Union Fee
Health Facilities Fee

The State University Fee shall be waived for the units of
courses taken in the CSU fee waiver program. Afaculty unit
employee taking CSU courses in addition to the CSU fee
waiver courses shall pay the difference between the part-
time State University Fee and the full-time State University
Fee. All other fees shall be paid at the regular rate.

Participation in the fee waiver program shall entitle the
faculty unit employee to instructional services, not student
services. Implementation of this program shall not require
the CSU to displace any regularly enrolled student nor
establish an additional section of a course.

Article 27
Sabbatical Leaves

A sabbatical leave shall be for purposes that provide a
benefit to the CSU.

A full-time faculty unit employee shall be eligible for a
sabbatical leave if he/she has served fulltime for six (6)
years at that campus in the preceding seven (7) year period
priorto the leave and at least six (6) years after any previous
sabbatical leave or difference in pay leave. Credit granted
towards the completion of the probationary period for ser-
vice elsewhere shall also apply towards fulfilling the eligibil-
ity requirements for a sabbatical. A le¢*re of absence without
pay or service in an academic administrative appointment
cxcluded from the bargaining unit shall not conslitute a
break in service for eligibility requirements.

The faculty unit employee shall submit an application fora
sabbatical leave. The application shall include a statement
of the purpose of the sabbatical, a description of the pro-
posed project and the CSU resources, if any, necessary to
carry it out, and a statement of the time requested, which
shall not exceed one (1) year.

Application and response deadlines shall be established by
the President after considering recommendations from the
Professional Leave Committee8 8
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27.10

A Professional Leave Committee composed of tenured
faculty unitemployees shall review sabbatical applications.
The sabbatical leaves committea shall be elected by proba-
tionary and tenured faculty unit employees. A faculty unit
employee applying for a sabbatical leave shall not be eligi-
ble for election to the Professiona! Leave Committee. The
recommendation ensuing fron. such areview shall be sub-
mitted to the appropriate administrator. This review shall
consider questicns related to the quality of the proposed
sabbatical project.

A copy of the application shall be sent to the faculty unit
empioyee’s department. The Jdepartment shall provide a
statement to the appropriate administrator regarding the
possible effect on the curriculum anc the operation of the
department should the umployee be ¢, .nted a s.bbatical.

Prior to making arecommendation to the President regard-
ing the sabbatical ieave application, the appropriate admin-
istrator shall co sider the recommendations pursuant to
provisions 27.5 and 27.6 above, ¢ “er campus program
needs and campus budget implications.

Prior to making a final determination regarding the s...."ati-
cal leave und the conditions of such an approved leave, the
President shall consider the recommendations made pur-
suant to provisions "7.5, 27.6, and 27.7 above. Tte President
shall responi in writing to the applicant and such a
response shall include the reasons for approval or denial. If
asabbatical leave is granted, the response shall includeany
condiiions of such a leave. A copy of this response shall be
provided io the affecied department and the Professional
Leave Committee.

Final app: ova: ofa sabbatcial leave shall not be granted until
the applicant has filed with the President a suitabie bond or
an accepted staternent of assets (not including PERS hold-
ings) and/or a promissory note that is individually or ce* xc-
tively at least equal to the amount of salary paid during (he
leave. The guarantee posted shall indemnify the State of
California against loss in the event the employee fails to
render the required service in the CSU,following return of
the employee from the sabbatical leave. '

The guarantee posted shali immediately be cancelledin fuil
upon completion of required service or upon waver of that
service by mutual agreement of the faculty mer~t: andthe
CSu.

An approved sabbatical leave shali not be implemented
'nless adequate fun 's for such a sabbatical leave have
been budgeted.
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27.11

27.12

27.13

27.14

27.15

27.16

The salary of a faculty employee on a sac_batical leave shall
be in accordance with the following:

a. one (1) semester at full salary;

b. two (2) semesters at one-half (1/2) ct full salary,

c. one (1) quarter at full salary;

d. two (2) quarters at three-fourths (3/4) of full salary;
e. three (3) quarters at one-half (1/2) of tull salary.

The salary of a librarian faculty unit employee on a sabbati-
cal leave shall be in accor4an.= with the following:

At semester campuses:

a. four (4) months at ful! salary;,

b. eight (8) months at one-haif (1/2) of full salary.
At quarter campu'ses:

c. three (3) months at full salary;

d. six (6) months at three-fourths (3/4) of full salary;
e. nine (9) months at one-half (1/2) ol full salary.

A sabbatical of two (2) semesters or two !2) or three (3)
quarters may be implemented within a two (2) consecutive
year period, subject to the recommendations of the Profes-
sional Laave Committee and the appropriate administrator
and the approval of the President.

A faculty unit employee on sabbatical 'eav- shall be consi-
dered in wcrk status and shall receive he Ith, dentat and
apprecoriats fringe benefits provided by the C$1J in the sarme
manrser as if he/she were not on sabbatical leave.

A facuity unit employee on sabbatical leave shall be entitled
to accrue sick leave, vacation, and service credit toward
merit salary adjustment el\gibility, eligibility toward promo-
tion, if applicable, and senior. ; credit.

A faculty unit employeé on sabbatical leave shall not accept
additional and/or outside employment without prior appro-
val of the President.

A faculty unit employee granted a sabbatical leave may be
required by the President to provide verification that the
conditions of the leave were met. The statement of verifica-
tion shall be provided to the President and the Profassional
Leave Con,mittee.
bt
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A taculty unit employee shall render service to the CSU
upon return from a sabbatical leave at the rate of one (1)
term of service for each term of leave.

Articie 28
Difference In Pay Leaves

Aditfarence in pay leave shall be for purposes that providea
benefit to the CSU,

A difference in pay leave may be approved fcr one (1) or
more quarters, semesters, or months as appropriate to the
appointment.

The salary for a difference in pay leave for a faculty unit
employee shall be the difference between the faculty
employee's salary and the minimum salary of the instructor
rank. 1he salary for a ' .ference in pay leave for a hbrarian
employee shall be ‘..e difference between the librarian
emgloye2's salary and the minimum salary of the lowest
comparable time base libratian rank.

A full-time faculty unit employee shall be eligible for a
difference in pay leave if he/she has served full time for six
(6) years at that campus in the preceding seven (7) year
period prior to the leave and at least six (6) years after any
previous sabbatical leave or difference in pay leave. Credit
sranted towards the completion of the probationary period
for se:vice elsewhere shall aiso apply towards fulfilling the
eligibility requirements for a difference i pay leave. Aleave
of absence without pay or service in an academic adminis -

trative appointment excluded from the bdrgaining unitshai -

not constitute a break in service for eligibility requirements.

The faculty unit employee shall submit a request for a
diference in pay leave. The application shall include a
statemen of the purpose of the leave; a description of the
proposed project; the CSU resources, if any, necessary to
carry it out; and a statement of t.e time requested.

Application rosponse deadlines shall be established by the
President after considering reccmmendations from the Pro-
fessional Leave Commiittee.

A Professional Leave Committee composed of tenured
faculty unit employees shall review difference in pay leave
requests. The Professional Leave Committee shzi be
elected by probationary and tenured faculty unit employees.
A faculty unit employee applying for a difference in pay
leave shall not be eligible for election to the Professional

6 71

——— .

Leave Committec Ti 2 recommendation ensuing from such
areview shal be submitted to the appropriate administrator.
This review shall consider questions related to the quality of
the proposed difference in pay leave.

A copy of the request shall be sent to the faculty unit
employee's department. The department shall provide a
statement to the appropriate administrator cegarding the
possible effect on the curriculum and the operation of the
department should the employee be granted a difference in
pay leave.

Prior to making a recommendation to the President regard-
ing the difference in pay leave request, the appropriate
administrator shall consider the recommendations pursu-
ant to provisicns 28.5 and 28.6 abov:, other campus pro-
gram needs, and campus budget implications.

Prior to making a final determination regarding the differ-
ence in pay leave and the conditions of such an approved
leave, if any, the President shall consider the recommenda-
tions made pursuant to provisions 28.5 - 28.7 above. The
President shall respond i writing to the applicant and such
a response shall include the reasons for approval or denial.
It a differance in pay leave is granted, the rasponse shai
include any conditions of such a leave. A copy of this
response shall be provided to the affected departmentand
the Professional Leave Committee.

Final approval of a difference in pay leave shall not be
granted until the applicant has filed with the President a
suitavie bond or an accepted statement of assets that are at
least equal to the amount of salary paid during the period of
leave. Such suitable bond or accepted statement of assets
shall indemnify the State of California agains. loss in the
event the employee fails to render the required service in the
CSU following return of the employee from the difference in
pay leave,

A faculty unit employee on a difference in pay leave shall be
considered in work status and shall receive health, dental,
and appropriate frinae benefits provided by the CSU in the
same manner as if he/she were not on a difference in pay
leave.

A facuity unit employee on a ditferance in pay leave shall be
entitled to accrue sick leave, vacation, and service credit
toward me-'t salary adjustment eligibility, eligibility toward
promotion, if applicable, and seniority cred:!.
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28.14 A faculty unit employee granted a differe.ce in pay leave

28.15

28.16

29.1

29.2

293

294

295

sr.\all not accept additional and/or outside employment
without prior approval of the President.

A faculty unit employee granted a difference in pay leave
may be required by the Pres dent to provi- e verification that
the_ conditions of th- “2ave were met. The statement of
venfication shall be provided to the President and the Pro-
fessional Leave Committee.

A faculty unit emplayee shall render service to the Ccsu
upon return from a difference in pay leave at the rate of one
(1) term of service for each term of leave.

Articie 29
Faculty Early Retirement Program

Eligible_tenured faculty employees who have reached the
age of fifty-five (56) may, subject to the conditions below,
participate in a Faculty Early Retiremént Program (FERP).

An eligible tenured faculty employee or tenured fibrarian
- hall notify the President in writing at least six {6) months
prior to the beginning cf the campus academic year that
he/she opts to participate in the FERP. The President may
waive the required notice pericd.

The potential participant shall be provided with a FERP
appointment letter from the * _sident. The FERP appoini-
ment letter shall indicate the roquired period of employment
as determined by the President. The employee shall provide
tothe President a written statement of acceptanceof sucha
FERP appointment. If the President determines it is neces-
sary, due to p-ogram needs, to alter the period of emplo -
ment, the President and the participant shall attempt to
reach mutual agreement on an alternative. If mutual agree-
ment is not reached, the President may alter the period of
employment, provided that the participant receives a one
nundred and twenty (120) day notice.

Participante in FERP shall have been granted a service
retirement. Such service retirement shall be in accordance
with the requirements of PERS and/or STRS.

Participation in FERP shall commence at the beginning of
the campus academic year. Servic> retirement shall begin
concurrently with or prior to the beginning of the campus
academic year. 7 3
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296 a. Anemployee who opts to participate in FERP pursuant
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to 29.2 privr to July 1, 1987, shall be entitled tothe yearly
period of employment for no more than eight (8) con-
secutive academic or fiscal years. Such employment
shall be at the same rank and salary (step) level of the
participant in the academic or fiscal year immediately
prior 10 retirement. Such employment shall be propor-
tional to the time base of the participantin the academic
or fiscal year immediately prior to retirement.

b.. An employee who opts to participate in FERP pursuant

to 29.2 on or after July 1, 1987, and whose participation
commences with the beginning cf the 1988/89 aca-
demic year or thersafter, shall be entitled to the yearly
penod of employment as follows: for those ages fifty-five
(55) through sixty-two (62) when participation beqins,
five (5) years; for those ages sixty-three (63) through
sixty-five (65) when participation begins, four (4) years;
for those above age sixty-five (65), three (3) years or until
the pardripant attains age seventy (70), whichever is
sooner.

The term “period of employment” shall refer to one (1)
academic term notto exceed a total of ninety (90) workdays
or forty (40) percent of the employee’s regular timebase in
the year preceding retirement. The permissable “period of
employment” shall refer to one (1) academic torm not to
exceed a total of ninety (90) workdays or fifty (50) percent of
the employee’s regular time base in the year preceding
tirement, effective forall emplcyees retiring after the effec-
dateof legislation permitting such change. Calculations
of such periods of employment shall include days worked in
summer session/special session or CSU extension that do
not coincide with the period of employment.

A participantin FERP at California State University, Stanis-
laus or a quarter system campus may request of the Presi-
dent employmentin addition to the one (1) academic term
period of employment, provided that such additional
employmentdoes not result!n a total period of employment
which exceeds the ninety (90) day limit pursuant to provi-
sion 29.7.

Therightto continued employmentin the FERP pursuant to
provision 29.6 of this Article shall terminate in the event of
dismissal for cause, layoff, or failure to meet the employ-
ment commitment. The right of continued employment in
FERP pursuant to provision 29.6 of this Article shall termi-
nate upon the participant’s attainment of age seventy (70)
years or upon the conclusion of the academic o. iscal year
in which the age of seventy (7%6 is attained.
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29.13

29.14

29.15

29.16

20.17

A participant may request that the time base of the FERP
appointment be reduced. The President shall determine if
such a request shall be g:anted. Such a reduction in time
base shall continue for the duration of the FERP
apoointment.

Participants may be appointed in CSU extension during the
period of employment in FFRP.

Notwithstanding provisions 29.7, 29.8, and 29.11, partici-
pants shall not be eligible for other CSU appointments v hile
in the FERP.

Etfective July 1, 1987, tenured faculty unitemployees receiv-
ing Designated Market Condition Salérles in disciplines
designated hard-to-hire pursuant to provisions 31.26 - 31.30
shall notbe eligible to opt to participate in FERP pursuantto
29.2. An employee receiving a Designated Market Condi-
tion ;alary who, pursuant to 29.2, opts to participatein FERP
prior to July 1, 1987, shall continue to participate in FERP
under the provisions of this Article.

Participants may be granted a leave without pay from the
period of employment under FERP in accordance with Arti-
cle 22 of this Agreement. A participant shall be granted one
(1) leave of absence without pay for personal iliness for all or
part of the period of emi..oyment within one (1) fiscal or
academic year in FERP. Such leaves shall not affect future
participation in FERP.

At the time of the service retirement and appoir.iment in
FERP, a participant may elect to carry over up to forty-eight
(48) hours of sick leave into the FERP appointment If the
participant elects to reduce his/her accumulated sick leave
by that amount for service retirement credit. In additicn to
the sick leave carry over, if any, full-time FERP participants
shall continue to accrue eight (8) hours sick leave per quali-
fying academic pay period or qualifying pay period during
the period of employment. Such accrual shall be pro rata for
less than full-time participants. A maximum of one hundred
:_réc:q sixty (160) hours of sick leave may be accrued during
P.

A participant shall be required to perform normal responsi-
bilities and his/har share of normal duties and activities.

A participant shall, for the period of active employment, be
deemed a tenured faculty employee. Such a participant
shall be eligible to serve on governance committees whose assign-
ments are normally completed during the period of employ-
ment. Participants shall not be eligible to serve on peer

o
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20.48

29.19

20.20

review committees constituted for the purpose of Perfor-
mance Reviews in accordance with provisions 15.31- 15.41,

Employees deemed tenured pursuant to 29.17 shall not be
counted against any percentage limitation on total tenured
faculty employment at the department, school/college,
campus, or statewide level

During the period of an employee’s participation in FERP,
the CSU shall provide a CSU dental plan on the same basis
as such a plan is provided to faculty unit employees. The
provision of such a dental plan shall require that the partici-
pant was enrolled in a CSU dental plan immeciately prior to
service retirement.

The foliowing provisions of this Agreement shall not apply
to participants in FERP:

Article 14, Promotion

Article 24, Sick Leave, 24.1, 24.3, 24.4

Article 27, Salbatical Leaves

Article 32, Benefits, 32.1

Article 30
Pre-Reti~zment Reduction in Time Base

The Pre-Retirement Reduction in Time Base (PRTB) shall
be available to tenured faculty unit employees who have
reached the age of fifty-five (55) years subject to the follow-
ing conditions:

a. That such a tenured faculty unit employee requests
entry into PRTB at least six (6) months prior to the
beginning of the fiscal year or academic year in which
he/she desiies to participate in PRTB. The President
may waive the required request time limits.

b. Thatsuchatenured faculty unitemgloyee shall not have
reached the age of sixty-five (65) at the time of requested
entry int> PRTB; or, if a member of STRS, such an
emplcyon shall not have reached the age of  ty-four
(64) at the time of requested entry into PRTE

¢. That such a request is granted by the President. The
President shall respond to such a request no later than
sixty (60) days after receipt of such a request.

d. Thatthe President shall provide the potential participant
in PATB with an appointment letter which sha" indicate
the terms of the reduction in time basg. The faculty unit
employee shall provide the President with a written
statement of acceptance of the reduction in time base.
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The PRTB shall provide a reduction in time base to an
average of two-thirds (2/3), cne-half (1/2),or one-third (1/3)
of full time for a maximur period of five (5) consecutive
years.

Faculty unit employees requesting to participate in PRTB
shall have been empioyed in the C3U for at least ten (10)
years at full time. The five (5) years immediately preceding
the effective date of the PRTB shall have been continuous
full-time employment.

Entry ‘nto PRTB may be impleinented at the beginning of ar
academic year or, when appropriate, at the beginning of the
fiscal year.

The time base of a participant shall be reduced to the
requested two-thirds (2/%, one-half (1/2), or one-third (1/3)
for the academic year or fiscal year.

PERS and STRS deductions shall be based upon the full-
time ratu of pay. The CSU and the employee shall pay their
respective shares. For OASDI, the rate shall be on the actual
amount of remuneration.

Health, denta! and other appropriate benefits avaiiable to
full-time faculty unit employees shall be available on the
same basis to PRTB participants.

PRTH participants shall not be eligible for sabbatic al leaves
or leaves with pay.

Sick leave shall be accrued by participantsin PRTBon apro
rata basis.

The time base of a PRTB participantshall be considered full
time for the purpose of restrictions on additional employ-
ment as provided in Article 36, Additional Employment.

Once a faculty unit umployee is authorized to participate in
PRTB, the faculty unit employee may not revoke the
reduced time base and return to full-time employment
unless approved by the President. Further, this provision
shall apply if a PRTB participant coripletes the maximum
five (5) years and does not elect a service retirement.

A participant’s appropriate annual salary shall be paid in
twelve (12) equal payments. If a participant fails to meet
I.is/her employment commitment, salary adjustments or
repayment by the participant of an overpayment may be
required. Such an adjustment or required repayment shall
not be the t asis of a grievance.

A participant shall be requirad to perform normal responsi-
bilities, duties, and activities pro rata.
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Article 31
Salary

The salary schedules that pertain to employees covered by
this Agreement shall be found in Appendix C and incorpo-
rated in this Agreement by reference.

Effective July 1, 1987, the salary schedules in Appendix C
sha'l be changed to reflect the following schedule.

Academic Year 12 Month
Step Employment Employment

19,956 22,632
Assistant — 20,796 23,616
| 21,696 24,672
23,616 27,024
24,672 28,296
25,812 (-Instructor 26,640
27,024 31044
28,296 | 32,496
Assistant _| 29,640 34,056
Professor | 31,044 35,676
32,496 37,386
34,056 39,168
35,676 41,064
37,380 | _Associate 43,020
39,168 | Professor 45,096
41,064 47,280
43,020 49,548
Professor 445,095 | 51,960
47,280 54,466
149,548 57,108
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Designated Market Disclplines

31,488 36,156
32,964 37.872

. 39,648
Assistant _| 36.1?6—1 41,544
Professor [37,872 43524
39,600 | Associate 45576
Mj,496 Professor 47,748
44,352 51,060
46,464 53,508
Professor 448,708 | 56,112
51,060 58,824
53,508 61,680
, 8

.
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Designated Market Discipiines
"31.3 Effective upon ratification by both parties, incumbent 9 pl

employees shall be placed on the new salary schedule in

Incumbent New
accordance with the chart depicted below: Elgibliity Step MSA
Assistant
Conversion Table Professor
Salary Structure Revision DMD
Academic Year Step 1 31,488 1 31,488 4
Step 2 32,964 2 32,964 3
Step 3 34,524 3 34,524 2
Incumbent  Salary On Step 4 36,156 4 36,156 1
Rank & Step Curren! New ss::?er!l olne MSA Step 5 37.872 5 37,872 0
ule Ste u
Eligiblility Sched P iate
Professor
DMD
Q,'::,'?m 19,956 1 19,956 2 Step 1 36,072 4 36,156 4
Step 2 20,796 2 20,796 1 Siep 2 37,800 5 37,872 3
Step 3 21 96 3 21,696 0 Step 3 39,600 6 39,600 2
Step 4 41,496 7 41,496 1
Instructor Step 5 43 476 8 44,352 0
Step 1 13,616 4 23,616 4
Step 2 24,672 5 24,672 3 Full
Step 3 25,812 6 25,812 2 Professor
Step 4 27024 7 27,024 1 DMD
Step 5 28,296 8 28,296 0 Step 1 44,352 8 44,352 4
Step 2 46,464 9 46,464 3
Assistant Step 3 48,708 10 48,708 2
Brofessor Step 4 51,060 " 51,060 1
Step 1 22812 6 25,812 4 Step 5 53,508 12 53,508 0
Step 2 27,024 7 27,024 3
Step 3 28,296 8 28,296 2 31.4  Effective upon ratification of this agreement, the following
Step 4 29,640 9 29,640 1 shall apply to the schedules in 31.2 above.
Step 5 31,044 10 31,044 0
Regular Schedule
Associate
Professor a. Assistant salaries shall fall between steps 1 a:d 3,
Step 1 32,495 1 32,496 4 inclusive.
Step 2 34,056 12 34,056 3 - o f
Step 3 35,676 13 35,676 2 - Instructor salaries shall fall between steps 4 and 8,
Step 4 37,380 14 37,380 1 inclusive.
Step 5 39,168 15 39,168 0 | c. Assistant Professor salaries shall fall between
steps 6 and 13, inclusive.
Fu. Professor
Step 1 41,064 16 41,064 4 d. Associate Professor salanas shall fall between steps 11
Step 2 43,020 17 43,020 3 and 18, inclusive.
Step 3 45,096 18 45,096 2
Q Step 4 47,280 19 47,280 1 e. Full Professcr salaries shall fall between steps 16 and 20,
E MC Step 5 49,548 20 49,548 0 inclusive.
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Designated Market Discipline

31.5

316

316

317

f  Assistant Professor salaries shall fall between steps 1
and 7, inclusive.

g. Associate Professor salaries shall fall between steps 4
and 10, inclusive.

h. Full Professor salaries shall fall between steps 8 and 12,
inclusive.

Faculty hired after ratification of this Agreement, and faculty
promoted after the effective date of this Agreement, shall be
placed on the salary schedule in accordance with 31.4
above. After appointment or promotion, such faculty shall
be eligible for consideraton for four (4) annual MSAs. In no
event shall any salaries exceed the limits of the range for
that rank, as described in 31.4 above, by virtue of award of
an MSA. The establishment of this new salary schedule
shall not in any way diminish the current faculty involve-
ment in consultation and recommendation of appropriate
rank for newly hired faculty.

Salaries for 1987/88

a. Et‘active July 1, 1987, salary rates n the schedule in
Appendix C which pertain to members of the unit shall
be increased by that percentage identified and officially
adopted by the California Post-Secondary Education
Commission (CPEC) as the salary lag between CSU
faculty and those at CSU's comparison institutions
(6.9%). This percentage shall be applied across-the-
board to rates on the schedule in effect June 30, 1987.

b. in the event that the percentage increase identified by
CPEC as the salary lag is not appropriated and aliocated
by the Legislature and the Govemnor, the parties shall
meet to negotiate the effective date and percentage for
an across-the-board increase in accordance with funds
appropriated and allocated.

Salaries for 1988/89

a. Effective July 1, 1988, salary ratet on the schedule in
Appendix C which pertain to members of the unit shall
be increased by that percentage identified and officially
adopted by the California Post-Secondary Education
Commission (CPEC) as the salary lag between CSU
faculty and those at CSU's comparison institutions. This
percentage shall be applied across-the-board to rates
on the schedule in efiect June 30, 1987.

8]..

b. In the event that the percentage increase identified by
CPEC as the salary lag is notappropriated and allocated
by the Legislature and the Governor, the parties shall
meet to negotiate the effective date and percentage for
an across-the-board increase in accordance with funds
appropriated and allocated.

31.8 Salaries for 1989/90

a. Effective July 1, 1989, salary rates on the schedule in
Appendix C which pertain to members of the unit shall
be increased by that percentage identified and officially
adopted by the California Post-Secondary Education
Commission (CPEC) as the salary lag between CSU
faculty and those at CSU's comparison institutions. This
percentage shall be applied across-the-board to rates
on the schedule in effect June 30, 1987.

b. In the event that the percentage increase identified by
CPEC as the salary lag is not appropriated and allocated
by the Legislature and the Governor, the paties shall
r et to negotiate the effective date and percentage for
an across-the-board increase in accordance with funds
appropriated and a'located.

31.9 Salarles for 1990/91

a. Effeciive July 1, 1990, salary rates on the schedule in
Appendix C which pertain to members of the unit shal!
be increased by that percentage ident:’ied and officially
adopted by the California Post-Secondary Education
Commission (CPEC) as the salary lag between CSU
faculty and those at CSU's comparison institutions. This
percentage shall be anplied across-the-board to ratas
on the schedule in effect June 30, 1987.

b. In the event that the percentage increase icentified by
CPEC as the salary lag is not appropriated and allocated
by the Legislature and the Governor, the parties shall
meet to negotiate the effective date and percentage for
an across-the-board increase in accordance with funds
appropriated and allocated.

31.10 Promotion shall he accompanied by advancement cf at

least one (1) step on the appropriate schedule.

Merit Salary Adjustment

31.11 Merit salary adjustments (MSAs) refer to annual upward

movement between steps on the salary schedules. Such
adjustments shall be one (1) step annually, and shall be
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31.12

31.13

31.14

31.15

31.16

limited to four (4) MSAs following appcintraent or the most
recent promotion. No MSAs will be granted beyond 5.~o "0
on the apprrpriate schedule.

Upon the Jetermination by the appropriate
administrator that an employee has performed with meritin
carrying out the duties of his/her position, the employee
shall receive a merit salary adjustment. Such a determina-
tion shall be after consideration of material in the
employee’s Personnel Action File.

An employee shall receive written notice of denial of a merit
salary adjustment.

Upon request of an employee denied .n MSA, a meeting
shall be arranged within seven (7) days with an appr~ iate
administrator for the purpose of reviewing such des¢al. The
em.ployee may He represented at this meeting by the CFA.
Attr's meeting, *~s appropriate udministratc: : ay establish
with t,~e empicyee conditions upon which the MSA shall be
anthor'.ed within the yeaar, and the date of review to deter-
mine whether such conditions were met.

The appropriate administrator may at any time reverse the
venial of an MSA. Such a reversal may be effective retroac-
tively or effective for a part of the year.

MSAs sh2'l be .ubject to funds being anprcriated by the
Legislat: re and made available to the CSU specifically for
tr.e purpose of annua! MSAs.

Meritorious Performance snd Professional Promise

a7

31.18

31.19

31.20

The parties are committed to provide special incentives for
meritorious per.ormance and professiona: promise in tre
areas of teaching, other professional accomplishments and
service to :he University community. This program is ded.-
cated t tiiat end.

Criteria to be used ii the evaluation of faculty applications
for these incentive awards shall he developed mutually by
the acedemic senate or council and the campus President
or designee.

In each fiscal year of this Agicement, there shall be 1870
awards, and each award shall bz in the amount of two
thousand five hundred dollars ($£2,500). This amount shall
not accrue tc. the base salary of the recipient.

The Chancellor shall apportion to each campus the number
of awards to be provided on that campus pro rata based on
FTEF.

83
78

- e

3121

31.22

31.28

31.24

31.25

The President shall allocate the number of awars to each
schodl, college, or appropriate adinistrative unit pro rata
b sed on FTEF.

The faculty of a particular school, college, or appropnate
administrative unit shall, after consideration of applications
therefor, forward, in a timely fashion to the Dean or approp-
riate administrator recommendations as to individuals
designated to receive the award.

If the Dean or appropriate administrator concurs with the
recommendations, t+.o awards shall be implemented as
recor~mended.

Ifthe Dean disagrees with ine recommendations forwarded
by the facuity, both the recommendations of the Dean or
appropriate administrator and those of the faculty st. Il be
forwarded to tr e President.

The Presic & shalltransmit both sets of recommendations
for review by a University-wide faculty committce, which
shall forward its racommendation to the President for
his/her consideration in making a final determination. If the
President disagrees with the university-wide committee,
he/st- shall state his/her reasons therefor and shall return
the deried application to the originating raculty committee
with the raquest to forward a substitute recommendation to
the Dean or appropriate administrator as provided in provi-
sion 31.15 above. No award under this article shall be made
withouta recommendaticn from the faculty of the particular
school, college, or appropriate administrative unit. The col-
lective and separate judgment of the faculty and the Presi-
dent shez | not be grievable except on procedural
grounds.

Designated Market Discipiine Salarles

31.25

31.27

31.28

The purpose of the market condition salary schedule shall
be tc ameliorate critical recruitment and reten‘ion problems
of the campus in ce tain specializations.

Placeinent of an individual on the Designa‘ed Market Disci-
pline Salary Schedule shall be a permanent change in the
individual employee’s base salarv.

When a teaching specialization is no 'onger determined by
the Chancellor to be subject to critical recruitment and
retention problems, or if an employee in Computer Science
falls below the eligibility criteria for the Designated Market
Discipline Salary, employees in such specializations shall
no longer continue to receive MSA: or annual salary
adjustments under th's paragraph. When salaries of such
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31.29

31.30

employees approximate those salaries paid in disciplines
not included in this program, such employees shall be
placed back on the appropriate step on the schedule in
Appendix C based upon prior placement on that schecule
and the subsequent years in rank. If the employee is not
placed at the maximum of the rank, he/she will continue to
be eligible for MSAs pursuant to 31.4 - 31.9.

The authorization of a teaching specialization may be effec-
tive until such time as it is determined by the CSU that the
specialization should be removed from the ist of designated
market dis:iplines. Dis- plines removed shall not be
replaced by other specializations, nor shall speciaiizations
be added to the currer.. designated list.

Upon final authorization of the Chancellor, the CSU agrees
to immediateiy discuss with the CFA regarding the bargain-
ing unit impact of the teaching specializations and the
Designated Mar* st Discipline Salaries.

Denariment Chairpersons

31.31

Health

32.1

322

Employees serving as department chair in class codes 2481,
2482, 2483 and 2484 shall receive an additional stipend of
eighty dollars ($80.00* ner month of service as chairperson.
Chairpersons of departments of eighteen (18) or more fuil-
time equivalent faculty (FTEF) shall receive an additional
amount of forty dollars ($40.00) per month of service as
chairperson.

Article 32
Benefits

Eligible employees and eligible family members as defined
by PCRS shall continue to receive health benefits offered
through ‘he PERS systein for the life of this Agreement.
Payment for the.e benefits shall be based on rates estab-
lished by the PERS for particinating members. The Ein-
ployer contnbution shall be basec on the currentformula as
provided in Government Code Section 22825.1.

For the limited and exclusive purpose of providing health
insurance, employees appointed *o the ciass of Lecturer,
Academic Year (Class Code 2358) and/nr Coach, Aca-
demic Year (Class Codes 2375, 2378, 2381, and 2384), who
are not el.gible to enroll under the .egular enrol'ment regu-
iations shai: be eligible to enroll under the following
conditions:

0 89

a. The employee is appointed for one (1) semester or two
(2) consecutive quarters for six (6) Weighted Teaching
Units or more but less than seven and one-halt (7 1/2)
Weighted Teaching Units.

b. Enrollment will be continued during subsequant con-
secutive semesters or quarters provided the employeeis
appointed for six (6) Weighted Teaching Units or more.

c. Ifduring an academic year (following completion of the
initial qualifying appointment period of one (1) semester
or two (2) consecutive quarters), the enrollc ' employee
is appointed f:r less than six (6) Weight d Teaching
Units or is not reappointed, the employee may continue
enrollment by direct payment of the employee and
employer premiums through the end of that academic
year (August pay period),

d. If during the initial quaiifying appoiniment period (one
(1) semester or two (2) consecutive quarters) the
employee’s astignment is reduced to less than six (6)
Weighted Teaching Units, the employee’s enroliment
will be administratively cancelled on the same basis as
nthars who lose eligibility.

e An employee who had a qualifying fali term appoint-
ment or who was eligible in the fa”" to enroll under the
reguar enroliment regulations and who elected not to
enroll shall not be 2ligible to enroll during subsequent
terms of that academic year under this section of the
Agreement.

f. Individuals eligible to receive health care through pay
ment of the student hez'th fee shall not be eligible to
enroil under this procedure.

g. n accordance with provision 32.1, eligibility shall be as
defined by PERS,

Dental Plans

323

32.4

CSU enhanced dental benefits shall be offered to eligible
e.nployees and eligible family members for the life of this
Agreement, fully paid by the Employer, with the same level
of benefits as in fiscal year 1983/84.

The term “eligible employee(s)” as used in this Article shall
menn an employee or employees who are appointed half-
time or more for more than six \S) rnonths. Those excluded
from dental benefits also includle intermittent employees or
any employee paid wholly from funds not controlied by the

g 36
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CSU or from revolving or simila. ;unds from which a regular
State share payment of the insurance premium cannot be
made. A participant in the Faculty Early Retirement Pro-
gram shall be deemed an eligibleemployee if the participant
was enrolled in a CSU dental plan immediately prior to
his/her service retirement.

For the limited and exclusive purpose of providing dental
insurance, employees appointed to the class of Lecturer,
Academic Year (Class Code 2358) and/or Coach, Aca-
demic Year (Class Codes 2375, 2378, 2381, and 2384), who
are not eligible to enroll under the regular enroliment regu-
latlons shall be eligible to enroll under the following
conditlons:

a. The employee is appointed for one (1) semester urtwo
(2) consecutive quarters for six (6) Weighted eaching
Units or more but less than seven and one-half (7 1/2)
Weighted Teaching Units.

b. Enroliment will be continued during subsequent con-
secutive semesters or quar*>rs provided the employeeis
appointed for six (6) Weighted Teaching Units or more.

c. ifduring anacade ~ year (following completion of the
initial qualifying app. .itment period of ane (1) semester
or two (2) consecutive quarters), the enrolled employee
is appointed for less than six (6) Weighted Teachir.
Units or Is no_ reappolnted, the employee may continu.
enroliment by direct payment of the employee and
employer premlums through the end of that academic
year (August pay period).

d. If during the initial qualifying appointment period (one
(1) semester or two (2) consecutive quarters) the
employee’s assignment is reduced to less than six (6)
Weighted Teaching Units, the employee’s er “oliment
will be administratively cancelled on the same basis as
others wh lose eligibility.

e. An employee who had a qualifying fall term apooint-
ment or who was eligibie in the fall to enroll under the
regular enroliment regulations and who elected not to
anroll sh I not be eligible to erroll during subsequent
terms of that acedemic year under this section of the
Agreement.

f. Individuals eligible to receive health care through pay-
ment of tha student health fee shall rot o eligible to
enroll under this procedure.

g. In accordance with pravision 32.1, ellglbility shall be as
defined hy PEAS. 8 7

I - W

Vision Care

326

327

328

Eligible employees and eligible family members as defined
in 32.1 and 32.2 shall be entitled to receive vision care
benefits as provided in the program presently offered by
CSU fornon-Unit 3emoloyees, and the CSU hereby agrees
the Employer’s contrit ution shall equal one hundred (100)
percent of the basic monthly premitn 1.

The term “eligible family member” as used in this Article
shall mean the eligible employee’s legal spouse and unmar-
ried children from birth tothe end of the monthin which the
dependent children reach age twenty-three (23). An
adopted child, stepchild. illegitimate child recognized by the
parent, or a child living with the employee in a parent-child
relationship who I3 economically dependent upon the
employeeisalso eligible. A family member who is a disabled
chil¢ over age twenty-three (23) may also be enrolled if, at
the time of initial enrollment of the employee, satisfactory
evidence of such disability Is presented to the carrier con-
sistan’ with the carrier's requirements. Upon attaining age
twenty-three (23), a disabled child who is already enroller
may be continued in enroliment if satisfactory evidence ot
that disability is filed with the carrier in accerdance with the
carrier's criteria.

No provision contained in this article shall be implemented
unless and until the amount required therefor is approp-
riated by the Legislature and made available to the CSU for
expenditure for such purposes.

Information Regarding Benefits

329

The campus Personnel Office shall make available informa-
tion concerning an employee’s rights under Nonindustrial
Disability Insurance (NDI) Industrial Disability Leave (IDL),
Temporary Disability, Social Security and PERS or STRA
retirement options.

Recreational Facllities
3210 Employees shall have access 1o campus recreaticnal racili -

ties when the appropriate administrator has determined that
such access does not interfere with the student's use of thc
facilities. A nominal fee to cover CSUcosts may be charged.
Use of campus recreational facilities by a faculty unit
employee pursuant to the terms of this provision shall be
wholly voluntary and, for the purpose of workers compen-
sation, any time spent in the use of these facilities shall not
be counted as time worked.

Travel Reimbursement
3211 Employee expenses incurred asa result of travel on official

5SU business shall be reimbursed in accordance with the
follewing.
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32,42 When an employee is authorized by an appropriate admin-

istrator to operate a privately owned vehicle, the empioyee
may claim twenty and one-half cents (20.5¢) per mile. An
employee may claim thirty cents (30¢) per mile if he/she
certifies on the Travel Expense Claim form that the actual
cost of operating the vehicle was equal to or ¢ eater than
thirty cents (30¢) per mile.

2213 The travel allowance shown below is authorized forin-state

travel. Such allowance is intended for trips of such duration
for which weekly o: monthly rates are not obtainable. The
several components of the allowance per 24-hour or frac-
tional part thereof are set forth below.

Statevide Designated High Cost Areas
Lodging $45.00 $64.00
Breakfast 450 5.50
Lunch - 8.00 gSO
Dinner 15.00 16.00
$72.50 $94.00

An additional $4.00 incidental al'owance may be claimed for
each full 24-hour period.

An employee is eligible to claim the high cost allowance if
he/she is required to travel to thedowntowr: o airportareas
of San Francisco, Sacramento, Los Angeles, Pacific Grove
or San Diego, and furriishes a commercial lodging receipt
for tre day(s) of travel which bears one of the followir g Zip
Codes:

San 940110, 94030, 94080, 94101, 94102, 94103,

Francisco: 94104, 94105, 94107, 94°08, 94109, 94110,
94111,94112,94114,94115, 94116, 94117,
94118, 94121,94122, 94123, 94124, 94127,
94128, 94129, 94131, 94132, 94133, 94134

Long Beach: 90801, 90802, 90803, 90804, 90815

Los Angeles: 90004, 90005, 90006, 90007, 90010, 90012,

90013, 90014, 90015, 90017, 90019, 90020,
90021, 90024, 90025, 90028, 90335, 90036,
90038, 90045, 90071, 90077, ©7210, 90242,
90230, 90245, 90250

Pacific Grove: 93950

Sacramento: 95814, 95815, 95821, 95837

San Diego: 92101, 92103, 92106, 92108, 92109, 92110,
92120, 92138

3214 Theallowance forthe fractional partof a travel ariod thatis

of more than twenty-four (24} hours duration may include
lodging, breakfast, lunch, dinner, and miscellaneous.
Dinner is allowed if the travel terminates one (1) hour after
the regularly scheduled workday.
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32.15 An employee in travel status for less than twenty-four (24)

hours may claim the allowance for breakfast and/or dinner,
provided the travel commences or terminates at least one
(1) hour before or one (1) hour after the reqularly scheduled
workday. Expenses must be incurred more than twenty-five
(25) miles from the employee's normal work location,
except that an employee who travels by air before and/or
after his/her regularly scheduled workda may claim break-
fast and/or dinner consumed at the airport prior to or after
the travel.

3216 For travel ime less than twenty-five (25} miles from his/her

normal w~rk location, the employee may only claim
mileage.

3217 In cases where adherence to ‘he twenty-five mile limitation

creates an unusual end unavoidab!2 hardship to the
employee, exceptions may be granted by the President.

32.18 An employce is required to pay the parking fee as deter-

mined by the CSU for parking atany facility of the CSU.The
CSU shall provide for payroll deductions for this purpose
upon written authorizatior: by the employee. The CSU shall
not change the parking fees payable in effect fall term 1985,
without first complying with provision 3.1 of the Agreement.
Meeting and conferring over the impact of such & charge
shiall be about the portion of the rate increase, if any, the
f~culty unit employees will pay

3212 All members of the bargaining unitshali be eligible to partic-

ipate in tax-sheltered annuity programs in accordance with
regulations and procedures as established by The Califor-
nia State University.

3220 The CSU shall provide eligibleempioyeesas definedin 32.1

33.1

and 32 2 with a supplemental life insurance program atno
cost to the employee. This program shall provida life insu-
rance during the term of employment in the amount of fifty
thousand dollars ($50,000). This orovision shall beceme
operative on July 1, 1990, & J shail be effective only if the
expiration date of this Agreement is June 30, 1991, or later.
" his provision shall be exempt from the conditions set forth
in provisions 32.8 and 39.3.

Arti.e 33
Holidays

Faculty unit employees who are clessified as “academic
year” employees are entitled to all days designated in the




33.2

333

334
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campus academic calendar as academic holidays, or any
other day designated by the Governor for a putlic fast or
holiday. Such academic holidays shall notbe compensable.

This Article shall not apply to a faculty unit employee whose
classification indicates "Casual Employment Employee.”

A faculty unit employee shall be entitled to a Personal
Holiday which may be taken on one (1) day during the
calendar year. If the faculty unit cmployee fails to take the
Personal Holiday befcre the end of the'calendar year, the
hollday shall be forfeited. CSU and CFA shall endeavor to
inform a rew faculty unit employee of his/her Personal
Holiday. Scheduling of the Personal Holiday shall be by
mutual agreement of the faculty unit employee and the
appropriate administrator.

Provisions 33.5 - 33 “ 1 of this Article shall apply only toten
(10) month and twelve (12) month faculty unit employees.

The follcwing paid holidays, except as provided in provision
33.7 below, shall be observed on the day specified.

January 1

Third Monday in January (Martin Luthe: iing, Jr. Day)
July 4

First Monday in September (Labor Day)

Thanksgiving Day

December 25

Any other day designatea by the Governor for a public
fast or holiday.

Qo0 o®

The pald holidays listed in this provision shall be offic.ally
observed on the day specified unless they fall on a Satui day
or Sunday, or are rescheduled by the President for obser-
vance on another day.

Third Monday in February (Washington's Birthday)
February 1Z {Lir~oin’s Birthday)

Last Monday in May (Memorial Day)

Admission Day

Second Monday in Cctot.er (Columbus Day)
November 11 (Veterans' Day)

~@a0om

Any paid holiday listed in this Article which talls ona Satur-
day shall be observed on the preceding Friday. Any paid
holiday listed in this Article which fallson a Sunday shall be
observed on the following Monday.

A full-time faculty unit employee in pay status on the daya
paid holiday is officially observed shall be entitled to an
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eight (8) hour paid holiday. Aless than full-time employee in
pay status on the day a paid holiday is officially observed
shall be entitled to an eight (8) hour holiday pro rata. An
employee on a leave of absence without pay or other non-
pay status on a day a holiday is officially observed shall not
be enrtitled to the holiday.

33.9 If a paid holiday falls on a scheduled workday during the
faculty unit employee's vacation or within a period of
absence chargeable to sick leave, the faculty unitemployee
will not be charged sick fzave or vacation time.

33.10 A faculty unit employee whu is authorized to work and

works on the day a holiday is observed is entitled to a .
maximum of eight (8) hours holiday compensating time oft !
(CTO). This provision provides the only conditions under !
which an employee may be compensated by holiday CTO. '
Such earned holiday CTO shall be scheduled by mutual !
agreement of the faculty unitemployee and the appropriate ’
administrator.

33.11 If the first working day of a new facuity unit employee is i
preceded by u holiday. the faculty unit employee shall not
be entitled to the holiday.

Articie 34
Vacation

341 The provisions of this Article apply only to faculty unit
employees in classitications which indicate a ten (10) month
or twelve (12) month work year.

342 Tne provisions of this Article do nct apply tc faculty unit
employees in classifications which indicate an academic
+vork year or to faculty unit employees in classifications
which indicate a casual employment employee.

*‘acation Credit

34.3 Full-time ten (10) month and twelve (12) month faculty unit
employees shall ba entitled to sixteen (16) hours [two (2)
days) vacation  -edit for each qualifying month of service.
Ten (10) month and twelve * 2) mcnth faculty unit
employees who work less than tull time shall be entitled tc
vacation credit on a pro rata basis

344 For purposes of computing vaca.inn credit, a faculty nit
employee who works eleven (11)or: oredaysina monthly
pay period is considered to have completed a month, a
qualifying month of service, or continuous service. Whenan !
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absence without pay of more than eleven (11) consecutive
wurking days falls into two (2) consecutive qualifying pay
periods, one (1) of the pay periods is disqualified.

An authorized leave of absence without pay shall not be
considered service for the purposes of vacation accrual.

Vacation credits are cumulative to a maximum of three
hundred and twenty (320) working hours for ten (10) or less
years of qualifying service or four hundred and forty (440}
working hours for more tnan ten (10) years of such se ice.
Accumulations in excess of this amount as of January 1 of
each year shall be forfeited by the faculty unit employee.

After one (1) full year of employment, a faculty unit
employee shall take at least forty (40) hours of vacation each
calendar year. Any part of the forty (40) hours not taken
during the calendar year shall beforfeited as of Jan vary 1of
the subsequent year.

The President may permit a faculty unit employee to carry
over more than allowable credits pursuant to provision 34.6
or waive provision 34.7 of this Article when the faculty unit
employee was preventeu from taking enough vacation to
reduce the credits because the faculty unit employee:

a. was required to work s a result of fire, flood, or other
extreme emergency;

b. was assigned work of priority or critical nature over an
extended period of time;

C. was ahsent on full salary for compensable injury; or

d. was prevented from usitg vacation previously sche-
duled to be iaken in Deceniber because of being on paid
sick leave.

Afaculty unitemployee shall not take vacation until comple-
tion of one (1) month in work status.

Requests for scheduling vacation shall be submitted in writ-
ing to the appropriate administrator at least thiny (30) days
inadvance. The scheduiing of vacaticn may aiso arise from
the needs of the institution. Vacations shall be taken as
authorized -y the President. Vacations shall be scheduled
by mutual agreement of the faculty unit empioyee and
appropiiate administrator whenever possible. When autho-
rized to do so by the appropriate administrator, a faculty unit
employee may take vacation with-ut submitting such a
request.
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35.1

35.2

36.2

36.3

36.4

36.5

Article 35
Outside Employment

Out -4~ .mployment shall not conflict with normal work
assigi..nents or satisfactory performance of all duties of the
faculty unit employee.

Upon written request directed to an individual full-time
faculty unit employee by the appropriate administrator, the
faculty unit employee shall provide a written statement of
the amount and appreximate distribution of time devoted to
continuous outside employment during the academic term
to which he/she has been appointed. Such requests may be
made when the appropriate adininistrator has deterr:ned
that such information is necessary to ascertain compliance
with provision 25. - of this Article.

Article 36
Additional Employment

Additonal employment shiall refer to any employment com-
pensated by CSU, funded Ly the geneial fund or nongen-
eralfundsincluding CSU auxiliaries, thatis in addition to the
primary or normal employment of a faculty unit employee.

It a faculty unit employee holds more *han one appoint-
ment, primary or normal employment of the faculty unit
employee shall refer to an appointment of more than a fitty
percent (50%) timebase. If no appointment is greaterthana
fifty per~.ent (50%) timebase, the normal employment shall
refer to the appointment deemed normal by CSU.

A faculty unit employea shall inform the Presicent, at the
time of appointment, of any appointments eisewhere in
Ccsu

The “25% overage” as used in this Artick, shall be calculated
as a percentage of full-time workload or, when dppropriate,
full-time timebase. The total additional employment of a
faculty unit employee shall not exceed a total of twenty-five
percent (25%) overage.

Limitation on Additional Employment

Afaculty unit employee shall be limited in CSU employment
to the equivalent of one (1) full-time position in his/her
rimary or normal employment. An "overage” of 25% of a
full-time zosition sha'l be allowed if the overage employ-
me.t: (a) consists of employment ofa substantially different
nature from his/her primary or normal employment; (b) is




funded from non-General Fund sources; or (c) is the result
of the accrual of part-time employment on more than one
campus.

Applicable Time Periods for Limitations on
Additional Employment

36.6

36.7

371

37.2

373

374

375

376

The applicable time period for twelve (12) month faculty unit
employees shall be the calendar year, exclusive of the
faculty unit employee’s earned vacation periods.

The applicable time period for ten (10) month or academic
year faculty unit employees shall be the academic year at
semester/quarter campuses and the individual’'s academic
year at QSYRO campuses, exclusive of time periods
between academic years, time periods between academic
terms, and the vacation periods of a faculty unit employee.

Article 37
Safety

The CSU recognizes the importance of procedures for the
protection of heaith and safety of faculty unit employees.
The CSU shall endeavor to maintain conditions which are
conducive to the health and safety of the emplorees. The
CSU) shali endeavor to ensure that faculty unit employees
will not be required (a) to work in unsafe conditions or (b) to
perform 1sks that endanger their health or safety.

Safety equipment shall be provided to a faculty unit
employee when it is deemed necessary by the President to
maintain safe and healthful conditior:s.

A faculty unit employee shall endeavor to maintain safe
working conditions and shall adhere to CSU-established
safety rules, regulations and practices.

A faculty unit employee who observes or detects any safety
hazard shall report it to the appropriate administrator as
soon as possible. All work-related injuries and illnesses shall
be reported immediately to the appropriate administrator.

Recommendations and suggestions regarding safety and
requests for safety equipment presented by a faculty unit
employee shall be considered. When such recommenda-
tions and suggestions are submitted to the appropriate
administrator in writing, the appropriate administrator shall
respond in writing.

When a faculty unit employee believes in good faith that
he/she is being required to work under unhealthy or unsafe
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conditions, he/she shall notify the appropriate administra-
tor. The appropriate administrator shall investigate as soon
as possible the alleged unhealthy or unsafe conditions and
shall immediately communicate with the faculty unit
employee as to the results of such an investigation and, if
deemed necessary, the steps that shall be taken to correct
the condition.

37.7 A faculty unit employee may request a temporary reas-
signment when he/she believes in good faith that his/her
present assignment presents a clear danger to his/her
health and safety. The appropriate administrator shall
promptly respond to such a request. Such a request shall
not be unreasonably denied duririg the preiiminary aspect
of any investigation. if such an unsafe or unhealthy condi-
tion is found during such an investigation, the temporary
reassignment shall continue until remedy is implemented.

37.8 One employee from the bargaining unit shall be designated
by CFA to represent the safety interest of employees in the
bargaining unit. Such representation shall be by member-
ship on the existing campuswide safety committee. Such a
representative may submit agenda items related to health
and safety. This provision shall not preclude other bargain-
ing unit employees from serving on the campuswide safety
committee when apgainted by means cther that those pro-
vided in this provision.

Article 38
Layoft
Determination of the Necessity to Layoff

38.1 The necessity for layoff of faculty unit employees shall be
determined by the Emplover on the basis of whether there
exists, on a pan. Jlar cympus, a lack of work or lack of
funds, or a programmatic change. Upon such a determina-
tion, the procedures of this Article shall apply.

38.2 Considerations in making such a determination shall
include but not be limited to student enroliment data and
projections, availzble funds, and scheduled curricular and
program changes.

Exclusive Representative Notification and Representation

38.3 When the CSU determines that there may be a need for
implementation of any layofi prc :edures outlined in this
Article, the CSU shall notify CFA. The CSU agreesto imme-
diately meet and confer with the CFA on the bargaining unit
impact.
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. 384 Upon request of CFA, relevant information regarding the

layoff shall be provided by the CSU in a timely manner.
Such information may include, but shall not be limited to,
current student/faculty ratios, enro'lment trends and projec-
tions, scheduled campus organizational changes, and
scheduled curricular and program changes.

385 Within seven (7) days of notification to CFA of a potential
layoff, CFA may request to consult pursuant to HEERA on
alternatives to layoff. Such consultation session(s) shall
take place within thirty (30) days of the request.

386 The following voluntary programs to avoid layoff shall be
made available pursuant to this Agreement and program
requirements. Such programs shall include but not be
limited to:

leaves of absence without pay, pursuant to Article 22;

voluntary reduced time base;

temporary reassignment, full or partial,

visiting appointments on another campus;

extension appointments to augment reduction in time

base;

voluntary retirrment;

early entry in the PRTB, pursuant to Article 30;

difference in pay leaves, pursuant to Article 28;

sabbaticals, pursuant to Article 27.

saoom

Unit of Layotf

38.7 For faculty employees, the unit of lay~ff shall be by depart-
ment or equivalent unit.

388 For librarians, the unit of layoff shall be the library.

389 For coaches, the unit of layoff shell be by classification title
and coaching specialty, regardless of work year.

Order of Layoft

38.10 The order of layoff within a unit of layoff designated by the
President for a reduction in force shall be:
a. first, less than full-time temporary faculty unit
employees,
next, full-time temporary faculty unit employees,
next, faculty on the Faculty Early Retirement Program;
next, full-time probationary faculty unit employees;
last, tenured faculty unit employees.

eao o

38.11 Non-reappointment of a temporary faculty unitemployee or
non-retention of a probationary faculty unit employee shall
not constitute layoff.

— e i e ettt i

Temporary Facuity Unit Employees: Order of Layoff

38.12 The President shall establish the order cf layoff for less than
full-time temporary faculty unit employees ina unit of layoff
and full-time temporary faculty unit employees in a unit of
layoff by considering only the non-ordered following
factors:

a. academic/professional specialization and qualifications
needed for the program of the department or equivalent
unit;

b. affirmative action needs of the campus and the affected
Jepartment;

¢. merit based on information in the Personnel Action File.

Probationary Facuity Unit Employee: Order of Layoff

38.13 The President shall establish: the order of layoff for proba-
tionary faculty unitemployees in a unit of layoff by consider-
ing only the following non-ordered factors:

a academic/professional specialization and qualifications
needed for the program of the department or equivalent
unit;

. affirmative action needs of the campus and the affected

department,;

¢. merit based oninformation in the Personnel Action File;

d. seniority points earned.

Tenured Facuity Unit Employees: Order of Layoff

38.14 The President shall establish the order of layoff for tenured
faculty unit employees in a unit of layoff by reverse order of
seniority. Tenured faculty unit employees holding a joint
appointment in more than one (1) department or equivalent
unit shall have full seniority rights in each of the depart-
ments to which the individual has been jointly appointed.

Tie-Breaking in the Order of Layoff

38.15 A tie exists when two (2) or more tenured faculty unit
employees in a unit of layoff have the same number of
seniority points.

38.16 The President shall break ties in the order of layoff by

considering only the following non-ordered factors:

a. affirmative action needs of the campus and affected
department;

b. relative .nerit, which shall be indicated, for the purpose
of this provision, by the higher academic rank.

If ties still exist after the President has considered those

factors, the order shall be determined by lot.
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38.17

38.18

38.19

38.20

Exceptions to the Order of Layoff

A faculty unit employee may be excluded from the order of
layoff only as Frovided for in provision 38.18,

The faculty unit employee shall possess a demonstrable
academic/professional Specialization needed for the cur-

by the remaining faculty unit employees in the affected
department. Such an academic/ professional specialization
isofa primarily non-lnterchangeable nature.

Notice of Layoif

The follcwing requirements for notice of layotf in event of

lack of funds or lack of work shall serve as the minimum

requirement for the date of notice. The CSU shall endeavor
to provide earlier notification of layoff than that required,
whenever possible.

a. Atemporary faculty unit employee who is to be |aid off
shall receive noiice of layoff from the President no later
than forty-five (45) days prior to the effective date of
layoff,

b. Atenured faculty unit employea participating in FERP
who is to be laid off shall receive . iotice of layoff from the
President no Jater than sixty (60) days prior to the effec-
tive date of layoff.

c. A probationary faculty unit employee who is to be laid
off shall receive notice of layoff from the President no
later than ninety (90) days prior to the effective date of
layoff,

d. Atenured faculty unit employee whois to be laid off shall
receive notice of layoff from the President no later than
onehundredand twenty (120) days prior to the effective
date of layoff. S

never possible.

a. Atemporary faculty unitem ployee who is to be Jaid off
shall receive notice of layoft from the President no Iater
than sixty (60) days prior to the effective date of lay off,

f
:
|
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C.

A probationary faculty unit employee who is to be Jaid
off shall receive notice of layoff from the President no
later than one hundred twenty (120) days prior to the
effective date of layoff,

Atenured faculty ynit employee whois tobe laid off shall
receive notice of layoff from the President no later than
one (1) year prior to the effective date of la yoff,

38.21 A written notice of layoff shal! be served by certified mail.
return receipt requested. Such notices shall be sent to the
faculty unit employee at his/her address of record,

Computation of Senlority Points

3822 All seniority points calculated for and earned prior to June
30, 1983, shall remain unchanged. Such seniority points

appropriate administrator, Seniority points become cre-
dited upon the granting of tenured status, Seniority points
shall be calculated ag follows:

Seniority points shall be earned for time spent in service
during consecutive academic or fiscal years on the
campus from the time of initial academic appointment
This provision shall be applied on a pro rata basis for less
than full-time service. Service in appointments
to extension, summer session, special session, or as a
casual employment employee shall not count as time
sarved.

. The maximum seniority points that may be earned in

one (1) year shall be twelve (12).

. For full-time academic year faculty unit employees, one

and thirty-three hundredths (1.33) points shall be cre-
dited for each academic pay period in which the faculty
unitemployee is in pay sttus for one-half (1/2) or more
of the scheduled academic work days.

. For full-time ten (10) month faculty unit employees, one

point two (1.2) points shall be credited for each qualify-
ing pay period in which the ten (10) month faculty unit
employee is in pay statys for eleven (11) work days or
more in the pay period.

. For full-time twelve (12) month faculty unit employees

one (1) point shall be credited for eq/ b VEMYp ey
D2 in whih e ‘ot 175 sy YBr. 18, pic
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38.23

38.24

The seniority points of a faculty unit employee shall not be
affected when a department or program is abolished, reor-
ganized, or renamed.

The seniority points of a non-faculty unit employee who
exercises his/her ratreat rights to the faculty unit shall be
calculated in accordance with this Article. Seniority points
of faculty unit employees or non-faculty unit employees
earned while serving in the Chancellor's Office shall be
counted upon exercise of retreat rights to the campus.

Options In Lieu of Layoft

38.25

38.26

38.27

38.28

38.29

In lieu of layoff, a tenured faculty unit employee who
received a notice of layoff may request a temporary or
permanent reassignment to another position on the cam-
pus for which he/she is qualified. In lieu of layoff, a proba-
tionary faculty unit employee who received a notice of layoft
may request a temporary reassignment to another position
on the campus for which he/she is qualified. All such
requests shall be provided to the recipient department
which shall make a recommendation to the President
regarding the request. The granting of such a request shall
be subjectto approval of the President. A tenured or proba-
tionary faculty unit employee shall receive written notice of
reassignment. A notice of temporary reassignment shall
indicate the duration of such a reassignment.

In cases of temporary reassignment, the tenured or proba-
tionary faculty unit employee shall mgintain his/her position
in the order of layoff and recall.

In cases of permanent reassignment, acceptance of the
reassignment by the tenured faculty unit employee st.all be
deemed a waiver of any recall rights with respect to his/her
previous department assignment. Such waiver shall be
noted on any offer of permanent reassignment in lieu of
layoff.

In cases of permanent reassignment, the tenured faculty
unit employee shall maintain all seniority points previously
earned. This provision may be waived if a permanent reas-
signment is granted pursuant to provision 38.29 below.

A permanent reassignment may be granted to a tenured
faculty unitemployee with permanent forfeiture of all or part
of his/her seniority points. Such a permanent reassignment
shall not be executed unless the faculty unit employee
makes the request and provides a signed, written statement
to the President indicating (a) the number of seniority points
forfeiteu, (b) that the forfeiture is completely voluntary and

binding, (c) that he/she he s no right to restoration of such
seniority points underany sircumstances, and (d) thatsuch
a forfeiture shall not be ca Jse tofile allegations pursuant to
Article 10 of this Agreement.

Recall Rights and Opportunities

38.30

38.31

38.32

38.33

The President shall maii tain a list of laid off faculty unit

employees with effective iates of layoff for the following

periods, or until the faculty unit employee retumns to the

position or comparable position with the same time base as

previously held whichevr is earlier:

a. tenured faculty unit employees—five (5) years;

b. probationary faculty unit employees—years equal to
time spent in prohationary status, not to exceed five (5)
years.

Position vacancies for which there are names of qualified
individuals on the recall list shall not be filled without first
making a written offer of employment by registered mail,
return receipt requested, to those on the list. Faculty unit
employees shallbe recalled in the reverse order of being laid
off. Such offer must be accepted in writing within five (5)
days of receipt. Employment may commence at the begin-
ning of the next academic term (quarter, semester).

A tenured or probationary faculty unit employee recalled
under the conditions of this Article shall retain all rights held
priorto layoff. These rights shallinclude reemployment with
the same status, service credit (subject to PERS regula-
tions), salary steps, sick leave, and <eniority points that
he/she held at the date of layoff.

If an individual on the recall list declines two (2) offers of
employment in the same cr comparabie position from
which he/she was iaid off, he/she waives recall rights. An
individual on a recall list may request inactive status for up
to one (1) year.

Reempioyment Opportunities

38.34

38.35

38.36

The CSU shall make available information regarding employ-
ment opportunities of a sim’lar nature to his/her current
appointment at other CSU campuses.

A faculty unit employee undergoing layoff may apply for an
employment vacancy for which he/she is qualified at any
CSU campus.

A tenured or probationary faculty unit employee undergo-
ing layoff shall be provided with job clearinghouse services
upon his/her request. Such a request shall indicate the
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102




nature of desired future employment and the other CSU
campuses at which future employment is desired. This
information shall be provided to the campuses indicated
and distributed to the appropriate departmeants or equival-
ent units so that an application, if any, of such a faculty unit
employee may receive consideration.

General Provisions

38.37 Alayoff shall refer toan involuntary separation or reduction
in timebasa pursuant to this Article.

38.38 Noadministrators may perform teaching duties in a depart-
ment in which facully unit employees are in layoff status
who have not waived recall rights.

38.39 Upon approval of faculty unit employeesin the unit of layoff,
the provisions of this Article may be applied so as to reduce
the timebase of the full-time faculty unit employees. Such
reductions shall not affect probationary status or tenure or
the provision of CSU benefits, except for salary. All provi-
sions of this Article shall apply to such reductions.

38.40 A department or equivalent unit may recommend to the
President academic/professional specializations and quali-
fications needed for the program as the term is used in
provisions 38.12, 38.13, and 38.18.

38.41 The unit of layoff for a faculty unit employee shall be the
department or equivalent unit in which he/she held a prim-
ary TSA/SAD on June 30, 1983. Permanent reassignment to
another department or equivalent unit shall inactivate this
provision.

38.42 A request for permanent reassignment,pursuant to provi-
sion 38.25 shall be deemed approved if such a request is
made by a faculty unit employee who, on June 30, 1983,
held a secondary TSA/SAD in the rr Cipient department or
equivalent unit for which the oermanent reassignment is
requested.

38.43 Theassignment of an individual serving in an administrative
position to full-time duties within the bargaining unit shall
not be cause for layoff of any full-time employee in that
department or equivalent unit.
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Article 39
Duration and Implementation

39.1  This Agreement shall be effective July 1,1987. The Agree-

ment shall remainin full force and effect up to and including
June 30, 1991.

39.2  Written notice shall be gven by either party seeking to
commence negotiations on a successor contract no earlier
than October 1, 1990, and no later than November 30, 1990.

393 Any term(s) of this Agreement which carries an economic
cost shall not be implemented until the amount required
therefor is appropriated and made available to the CSU for
expenditure for such purposes. If less than the amount
needed to implement this Agreement is appropriated and
made available to the CSL! for expenditure, the term(s) of
this Agreement deemed by the CSU to carry economic cost
shall automatically be subject to the meet and confer
process.

Supplementary Agreements
1. April 30, 1987

Mr. Edward Purcel, General Manager
California Faculty Association

8939 South Sepulveda Boulevard, Suite 508
Los Angeles, Califomia 90045

Dear Mr. Purcell;

Thisis toinformyou thatitis ourintention toimplementthat part of
the fact-finding report dealing with claims of discrimination. Wa
intend to do this by changing, as soon as possible, the existing
QSU_pr_ocedures for handling complaints or grievances alleging
discriimination or violations of affirmative action policies. The
amendment will call for the addition of a step in the process when
such complaints or grievances are appealed from the campus to
the_Chancellor‘s Office. Before consideration of the matter, at the
opton of the employes or the Chancellor's Office, the matter shall
be referred to a neutral party for advisory fact-finding, utilizing a
panel a:awn from the resources of the American Arbitration Asso-
ciation. Any costs incurred through this process shall be borne by

the CSU.
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Adso, by this ietter, the CSU reiterates its view that CFA, at _the
employee's request, may represent faculty pursuing c'al_ms
through the CSU's discrimination/affirmative action complaint/
grievance procedure.

| believe that this action reflects the intent of the fact-finder’s report.

Sincerely,

Jacob M. Samit
Assistant Vice Chancellor
Employee Relations

JMS:mw
2. April 30, 1987

Mr. Edward Purcell, General Manager
California Faculty Association

8939 South Sepulveda Boulevard, Suite 508
Los Angeles, Califomia 90045

Dear Mr. Purcell:

This is to confirm our understanding that, upon ratificaticn of the
collective bargaining Agreement between the GSUand CFAwhich
is to become effective July 1, 1987, the CSU agrees to increase the
funds available for sabbatical leave replacements by one million
dollars ($1,000,000) and maintain that level of funding the duration
of the Agreement. This provision shall be exempt from the condi-
tions set forth in provision 39.3

Sincerely,

Jacob M, Samit
Assistant Vice Chancellor
Employee Relations

JMS:mw

3. Memorandum of Understanding

The California State University and the California Faculty Associa-
tion hereby agree as follows:

1. The attached resolution regarding Single-Station Faculty Offi-
ces shall be presented to the Board of Trustees for its ratifica-
tion and shall be identified as having been accepted by the
California Faculty Association as a resolution of their collective
bargaining proposal dealininitthacilities and services;

F¥2"2 Y

2. The California Faculty Association shall withdraw its collective
bargaining proposal entitied Article 41, Facilities and Services
following Trustees’ approval of this resolution.

For The CSU: For the CFA:

Jacob M. Samit Edward Purcell
Assistant Vice Chancellor General Manager
Employee Relations

The California State University
Board of Trustee Policy Regarding
Single-Station Faculty Offices*

WHEREAS, multiple station faculty office spaces for full-time
faculty do not respond to the needs of teaching faculty in that
multiple station faculty offices lack the privacy needed for student
counseling, do not provide adequate space for storage of academ-
ically related materials, lack security for the retention of confiden-
tial materials, do not provide adequate space for the advantageous
utilization of modern computing and word processing equipment,
and do not provide an adequate facility for course preparation;

WHEREAS, many of the older faculty offices located on campuses
throughout The California State University System continue to
utilize multiple station faculty offices, a circumstance which does
not promote the best interests of quality education and which
results in both confusion and the inefficient use of faculty
resources,

WHEREAS, The State University Administrative Manual requires
that (Section 9611.01), "All new spaces constructed or spaces
converted for faculty offices shall be individual offices (one
station)”,

WHEREAS, because of the significance of matter to the faculty and
as a consideration during review of the Capital Outlay Program, itis
appropriate that the Board of Trustees ratify the existing adminis-
trative practice and support the desire to eliminate multiple station
faculty offices throughout The Califc nia State University
System;

NOW THEREFORE, BE IT RESOLVED by the Trustees of The
California State University that the following policy is adopted.

The trustees of The California State University recognize theinher-
ent benefits which result when full-time teaching faculty are
housed in single station faculty offices and it is further recognized
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that the long term benefits resulting to the academic program
outweigh any short term cost savings which would result from the
construction of multiple station faculty offices. 't is, therefore, the
POLICY of the Trustees of The California State University to sup-
port the provision of single station faculty offices for full-time
faculty in both new construction projects and during the renova-
tion, when cost effective and structurally feasible, of existing
facilities.

“May 8, 1986

4. April 30, 1987

The CSU and the CFA agree to resolve several issues in dispute
between them as follows:

1. CFA agrees to use its best efforts to seek a change in the
budget bill so that it will not contain certain elements that
were in the version passed by the Assembly Committee

chaired by Assemblyman Robert Campbell and which are -

expected to be taken up by tho Senate Committee chaired
by Senator Nick Petris on May 4, 1987. The Assembly
version contained the following two items:

8. Administration would be a separate Budget Item;
b. That item would be reduced by $6 million

Instead, the parties agree that the following should be
substituted for a and b above:

c. Following the appropriation for the CSY scheduled by
program, an additional provi.ion will be added as
follows

(1) “Of the funds herein appropriated to The California
State University, not more than $140,781,000, plus
corresponding compensation increases from Iltem
6610-031-001, may be expended for Personnel Ser-
vices for Administrator Classes (Management Per-
sonnel Plan).

“A report to the Joint Legislative Budget Committee
on the actual expenditures will be made 90 days after
the end of the fiscal year.”

(2) “The California Postsecondary Education Com-
mission is directed to cause a study to be done on the
size and growth of the administration of the CSU and
comparing the size and growth with those of similar
institutions. CPEC shall utilize an independent con-
sultantexperienced in such matters in higher educa-
ticn to collect the relevant data and to prepare the
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report. In developing the request for proposals for
this study, CPEC will consult with, and take into
consideration, the concerns of :he CSU, the CFA,
thie Office of the Legislative Analyst and the Depart-
ment of Finance. The cost of this study will not
exceed $200,900 to be provided by the CSU.”

d. In meeting unspecified reductions in the CSU appropri-
ation, the CSU! shall reduce the funds herein appropri-
ated for Personnel Services for Administrator classes
(MPP) by an amount equal to the percentage reduction
required for the overall CSU appropriation.

e. Inan effortto obtain assurances that the items agreed to
above are acceptable to the Department of Finance, the
CSU agreas to use its best efforts to obtain the public
consent of representatives of the Department of Finance
at the May 4, 1987, meeting of the Petris Committee to
these matters to be included in the budget bill.

Should the Governor veto the provisions of the appro-
priations bill referred to in section 1c and 1d, the CSU
agrees in consideration of other elements in this docu-
mentto report as described in 1c and to reduce Person-
nel Services for Administrative Classes (MPP) as des-
cribed in 1d.

In consideration of the process envisioned in section 1.¢(2),
CFA agrees to withhold further judgment on the size and
cost of the CSU administration (as contained in the MPP
classes) until completior of the CPEC study. Upon comple-
tion of said study, CFA 'ind the CSU will meet to discuss its
ca.iient and further joint actions (if any).

In recognition of point 2 above, the CSU agrees to utilize the
principle stated in section 1e above as the appropriate
response fo unallocated budget cuts incurred by the CSU
after fiscal year 1987/88. This section shall remain in effect
at least until completion of the meetings required in point 2.

108

ann

-

T Ty . . T s v

N A C—




5. May 7, 1987

Mr. Edward Purcell, General Manager
Caiifornia Faculty Association .

033¢ South Sepulveda Boulevard, Suite 508
Los Angeles, Califcrnia 90045

Dear Mr. Purceil:

4

This is to confirm our understandings arrived at during the meeting
on May 7 :ttendec by you and me .ob Gurian, Caesar Naples,
Dale Hanner, and Boyd Horne.

The CSU will request the Department of Finance to take acition on
our request for an exemption from the early ret_irement { golde_n
handshake”) program, for the 1987 year, indicating that this is in
accordance with our mutual agreement.

We wiil request the Office of the Governor and the 90par1ment of
Finance to approve an early retirement program or “golden hand-.
shake" for the faculty bargaining unit with the following conditions:

(1) that the retirement must take place between July 1, 198_8, and
the beginning of the fall acade mic term; faculty teac.hmg in
summer session or summer auarter will schedule retirement

after completion of the summer term;

(2) that individuals wishing to participate will be required to give
notice prior to January 1, 1988;

3) that individuals participating in this early retirement program
( )would be prohibited from participation in the Faculty Early
Retirement Program (“FERP"), as described in Article 29 of our

Agreement.

I believe this is what was agreed to. Please let me knowif youdo not
agree, or have any questions.

Sincerely,
Jacob M. Samit

Assistant Vice Chancellor
Employee Relations

JMS:mw

Class

2356
2357

2358
2359
2360
2361
2362

2364
2365

2368

2369

2373
2374
2375
2376
2317
2378
2379
2380
2381
2382
2383
2384
2386
2387

2388
2390

2394
2395

2399
2462

APPEND'X A

UNIT 3 — FACULTY
Included Classifications

Classification Title

Substitute Instruction Faculty — Casual
Employment Employee
Instruction Facuity — Summer Session — Casual
Employment Employee
Lecturer — Academic Year
Lecturer — 12-month
Instructional Faculty — Academic Year
Instructional Faculty — 12-month
Demonstration Instructional Faculty — Casual
Employment Employee
Instructional Faculty, Overseas Contract
Assignment — 12-month
Music Studio Instructional Faculty — Casual Employ-
ment Employee
Instructional Faculty, Extra Quarter Assignment,
QSYRO — Casual Employment
Employee
Lecturer, Overseas _ontract Assignment —
12-month
Head Coach — 12-month
Head Coach — 10-month
1Jead Coach — Academic Year
Coach — 12-month
Coach — 10-month
Coach — Academic Year
Coaching Specialist — 12-month
Coaching Specialist — 10-month
Coaching Specialist — Academic Year
Coaching Assistant — 12-month
Coaching Assistant — 10-month
Coaching Assistant — Academic Year
Administrative Faculty — 12-month
Grant-Related Instructional Faculty —
Academic Year
Grant-Related Instruction Faculty — 12-month
Instructional Faculty — Summer Quarter
Assignment

Instructional Faculty, Executive Committee, Academic
Senate

Instructional Faculty, Chairman, Academic

Senate

Instructional Faculty — Academic Year

Vocational Instructor — Academic Year
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. . Class .
Code Classification Title

2463  Vocational Instructor — 10-month

2464  Vocational Instructor — 12-month

2466  Vocational Instructor, Overseas Contract Assignment —
12-month

2913  Supervising Librarian — 10-month

2914 Supervising Librarian — 12-month

2919  Librarian — 10-month

2920 Librarian — 12-month

2926  Libranan, Program Services — 10-month

2927  Librarian, Program Services — 12-month

APPENDIX B

UNIT 3 — FACULTY
Excluded Classifications

All employees found to be managerial, supervisory, or confidential
within the meaning of Government Code Section 3560, et seq,
including:

Class

Code Ciassincation Title

2320  Resident Director, International Programs —
Academic Year

2321 Resident Director, International Programs —
12-month

2370  Director of Athletics — 12-month

2371 Director of Athletics — 10-month

2372  Director of Athletics — Academic Year

2396  Academic Specialist — Academic Year

2397  Academic Specialist — 12-month

2468  Vocational Instructor, Building Program —
Academic Year

2469  Vocational Instructor, Building Program —
12-month

2909  Assistant Director of the Library

2910  Associate Director of the Library — 12-month

2925  Associate Director of the Library — 10-month
Coordinator, Area and Interdisciplinary
Programs Director, Southern California Ocean Studies
Consortium, Director, Moss Landing Marine Laboratory

Other excluded classfications:

2363  Extension Facuilty
2392  Instructional Faculty — Special Programs

Other employees excluded in accordance with Article 1,

: Recognition.
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THE CALIFORNIA STATE UN!VERSITY

SALARY SCHEDULE
PIMS REPORT GSI301
(EFFECTIVE JANUARY 1, 1988)
6.9% *MOVEMENT BETWEEN STEPS IS
COLLECTIVE BARGAINING ID RO3 PURSUANT TQ ARTICLE 31 OF THE UNIT 3
MEMORANDUM OF UNDERSTANDING.
CLASS SALARY
, CLASS RANGE TNLE STEPS® — — — — — — _ __ RANGE — — — — — — — —
)
' 2378 COACH — ACADEMIC YEAR
0 Coach—AY 1118 2895 3034 3178 3330 3489 3658

34740 36408 38,136 39,960 41,868 43,896

2377 COACH — 10 MONTH

0 Coach—10 11-18 2895 3034 3178 3330 3489 3658
34,740 36408 38,136 39,960 41,868 43.89°




2376

CLASS SALARY

COACH — 12 MONTH
0 Coach—12 11-18 3330 3489 3,658 3832
39960 41888 43,896 45,984

COACHING ASSISTANT — ACADEMIC YEAR
0 Coach Asst—AY 04-08 2,104 2,198 2,299 2,407
25248 26,376 27,588 28,884

4,017
48,204
4,414

2,521
30,252

CLASS RANGE TITLE STEPS'"————————RANGE————————

4,212
50,544
4,629

DEMONSTRATION INSTRUCTIONAL FACULTY
0 Demonins Fac $11.00 TO $52.00 PER DEMONSTRATION

rovisanyenc 2o TR el ot SN e v e i B, it~ gen - 113--~'" PR

2383 COACHING ASSISTANT — 10 MONTH
0 Coach Asst—10 04-08 2,104 2,198 2299 2407 2,521
25248 26,376 27,588 28,884 30,252
2382 COACHING ASSISTANT — 12 MONTH
0 Coach Asst—12 04-08 2407 2521 2640 2,766 2,895
28,884 30,252 31,680 33,192 34,740
CLASS SALARY
CLASS RANGE TITLE STEPS' —— — —— ——— RANGE - ————— — —
2381 COACHING SPECIALIST — ACADEMIC YEAR
0 Coach Spec—AY 06-13 2,299 2407 2521 2640 2766 2895
27,588 28,884 30,252 31,680 33,192 34,740
3,034 3,178
36,408 38,136
2380 COACHING SPECIALIST — 10 MONTH
0 CoachSpec—10 06-13 2299 2407 2521 2640 2766 2895
27588 28,884 30,252 31,680 33,192 34,740
3034 3,178
36,408 38,136
2379 COACHING SPECIALIST — 12 MONTH
0 CoachSpec—12 06-13 2640 2766 2895 3034 3178 3330
31,680 33,192 34740 36,408 38,136 39,960
3489 3,658
41,868 43,896




CLASS SALARY

CLASS RANGE TITLE STEPS'————

2482 DEPARTMENT CHAIR — ACADEMIC YEAR

3 Asst Prof—AY 06-13 2299 2407 2521 2640 2766 2,895
27588 28884 30,252 31,680 33,192 34,740
3034 3,178
36,408 38,136
4 Assoc Prof—AY 11-18 2895 3,034 3,178 3330 3489 3,658
34740 36408 38,136 39,960 41868 43,896
3832 4,017
45984 48,204

5 Professor—AY 16-20 3,658 3832 4,017 4212 4414

43896 45984 48204 50,544 52968

2481 DEPARTMENT CHAIR — 12 MONTH
3 Asst Prof—12 06-13 2640 2,766 2,895 3,034 3,178 3,330
31680 33,192 34,740 36,408 38,136 39,960
3489 3,658
41868 43,896
CLASS SALARY

CLASS RANGE TITLE STEPS'  —— — — — — — — RANGE — — = — = = — —
4 Assoc Prof—12 11-18 3330 3489 3658 3832 4017 4,212
39960 41868 43,896 45984 48204 50,544
4,414 4,629
52,968 55,548

5 Professor—12 16-20 4,212 4,414 4,629 4,852 5,087

50,544 52968 55548 58224 61044

2484 DEPARTMENT CHAIR, DESIGNATED DISCIPLINE — ACADEMIC YEAR
3 DeptChair—AY 0107 2805 2937 3076 3221 3374 3528
33,660 35244 36,912 38652 40,488 42336
3,697
44,364
4 Dept Chr AY 04-10 3,221 3,374 3,528 3,697 3,951 4,139
38,652 40,488 42336 44,364 47412 49,668
4,339
52,068

5 Dept Chr AY 08-12 3,951
Q 47,412

4139 4339 4549 4,767
49,668 52,068 54,588 57,204
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CLASS SALARY

CLASS RANGE TITLE STEPS'———————— RANGE == — — — — —

2483 DEPARTMENT CHAIR, DESIGNATED DISCIPLINE — 12 MONTH
3 DeptChri2MO 0107 3221 3374 35832 3701 3877
38,652 40488 42384 44412 46,524

4 DeptChr12MO 04-10 3,701 3877 4060 4254 4,549
44412 46524 48720 51,048 54,588

5 DeptChr12MO 08-12 4549 4767 4999 5240 5495
54,588 57,204 59988 62880 65940

2387 GRANT-RELATED INSTRUCTIONAL FACULTY — ACADEMIC YEAR
5% TO 25% DIFFERENTIAL ABOVE THE APPROPRIATE SALARY AS AN
ACADEMIC YEAR INSTRUCTIONAL FACULTY MEMBER

1 G/R AY Asst
2 G/RAY Instr

4,060
48,720
4,254
51,048

4,767
57,204
4,999
59,988

CLASS SALARY

CLASS RANGE TITLE STEPS'———————— RANGE———————~—

3 G/RAYAsstP
4 G/RAYAssoc P
5 G/RAY Prof

2388 GRANT-RELATED INSTRUCTIONAL FACULTY — 12 MONTH
5% TO 25% DIFFERENTIAL ABOVE THE APPROPRIATE SALARY AS A
12-MONTH INSTRUCTIONAL FACULTY MEMBER

1 G/R 12 Asst

2 G/R 12 Instr

3 G/R12AsstP
4 G/R12 Assoc P
5 G/R 12, Prof
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CLASS SALARY
CLASS RANGE TITLE STEPS'— ——— ——_ — RANGE — — —

2375 HEAD COACH — ACADEMIC YEAR

0 Head Coach AY 16-20 3,658

2374 HEAD COACH — 10 MONTH

0 Head Coach—10 16-20 3,658

2373 HEAD COACH — 12 MONTH
0 Head Coach—12 16-20

43896 45,984

4389 45,984

4212 4414
50544 52,968

3,832

3,832

4017 4212
48204 50544

4017 4212
48204 50544

4629 4,852
55,548 58,224

2400 INS FACULTY — DESIGNATED DISCIPLINE — ACADEMIC YEAR

3 DMD, Asst Prof  01-07

4 DMD, Assoc Prof 04-10

CLASS SALARY
CLASS RANGE TITLE STEPS*

5 DMD, Professor 08-12

2805 2937
.33660 35244

3221 3374
38,652 40,488

3951 4,139
47,412 49,68

3076 3221
36912 38,652

3528 3697
42336 44364

52,068 54,588

2360 INSTRUCTIONAL FACULTY — ACADEMIC YEAR

1 Assistant AY 01-03

2 Instructor AY 04-08

3 Asst Prof AY 06-13

4 Assoc Prof AY 11-18

1,778 1,883
21,336 22,236

2104 2,198
25248 26376

2299 2407
27,588 28,384

2895 3034
34,740 36,408

1,933
23,196

2299 2407
27,588 28,884

2521 2640
30,252 31,680

3,178 3,330
38,136 39,960

4414

52,968

4414

52,968

5,087

61,044

3374 3528

40488 42,336
3,697
44,364

3951 4,139

47412 49,668
4,339
52,068

4,767

57,204

2,521

30,252

2766 2,895

33192 34,740

3034 3,178

36,408 38,136

3489 3,658

41868 43,89

3832 4,017

45984 48,204

A o
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CLASS SALARY
CLASS RANGE TITLE STEPS' — — — — — — — — RANGE — — — — — — — —

5 Professor AY 16-20 3,658 3832 4017 4212 4,414
43,896 45984 48204 50,544 52,968

2399 INSTRUCTIONAL FACULTY — ACADEMIC YEAR*
SUPPLEMENTS CLASS CODE 2360 FOR USE ONLY WHEN
THE CAMPUS HAS EXCEEDED THE MAXIMUM ALLOWABLE FOSITION
SERIAL NUMBERS FOR CLASS CODE 2360.

1  Assistant AY 01-03 1,778 1,853 1,933
21,336 22,236 23,196

2 Instructor AY 04-08 2,104 2,198 ) 2299 2407 2521
25,248 26376 27,588 28,884 30,252

3  Asst Prof AY 06-13 2299 2407 2521 2640 2766 2895
27,588 28,884 30252 31,680 33,192 34,740

3034 3,178

36,408 38,136

CLASS SALARY
CLASS RANGE TITLE STEPS'———————— RANGE—— — — — — — —

4 AssocProfAY 11-18 2,895 3034 3,178 3330 3489 3658
34,740 36,408 38,136 39,960 41,868 43,896

3832 4,017

45984 48,204

5 Professor AY  16-20 3658 3832 4017 4212 4414
43896 45984 48204 50544 52968

24 INSTRUCTIONAL FACULTY — SUMMER ARTS PROGRAM
3 SumArs,RG3 SEMRATEA QTRRATEA

700.00 700.00
MIN RATE
525.00
4 SumAns,RG4 SEMRATEA QTRRATEA
900.00 900.00
MIN RATE
675.00
117

. PR Rl oo oo g Y

< S



CLASS SALARY

2361 INSTRUCTIONAL FACULTY — 12 MONTH
1 Assistant 12 01-03 2016 2,104 2,198
24,192 25248 26,376

2 Instructor 12 04-08 2407 2521 2640 2,766 2,895
28,884 30252 31,680 33,192 34740

CLASS RANGE TITLE STEPS'———————— RANGE — - —— — — — —
5 SumArs,RG5 SEMRATEA QTRRATEA
1,100.00 1,100.00
MIN RATE
825.00

3 Asst Prof 12 06-13 2640 2766 2,895 3034 3,178 3330
31680 33,192 34740 36408 38,136 39960
3489 3658
41868 43,896
4 AssocProf12  11-18 3330 3489 3658 3832 4017 4212
39960 41,868 43896 45984 48204 50544
4414 4629
52968 55548
CLASS SALARY
CLASS RANGE TITLE STEPS'——~—————— RANGE — — — — - — — —
5 Professor 12 16-20 4212 4414 4,629 4,852 5,087
50544 520968 55548 58224 6+,044
2395 INSTRUCTIONAL FACULTY, CHAIRMAN, ACADEMIC SENATE
TOTAL SUMMER PAYMENT IS 1/4 OF ANNUAL SALARY AT EQUIVALENT
RANK AND STEP. INDIVIDUALS APPOINTED TO THIS CLASS SHOULD
BE APPOINTED AT THE BEGINNING OF THE JUNE PAY PERIOD AND
SEPARATED AT THE END OF THE AUGUST PAY PERIOD.
1 Chr,AS,Asst 0103 1778 1853 1933
5334 5559 5,799
2 Chr, AS, Inst 0408 2104 2198 2299 2407 2521
6312 6594 6897 7221 7563
3 Chr,AS, AsstP 06-13 2299 2407 2521 2640 2766 2895
6897 7221 7563 7920 8298 8685
3034 3178
9,102 9,534




CLASS SALARY *
CLASS RANGE TITLE STEPS"—————— —— RANGE — — — — — — — —

4 Chr,AS AssocP 11-18 2895 3034 3178 3330 3489 3658
8685 9,102 9534 9990 10467 10974

3832 4,017

11,496 12,051

5 Chr, AS, Prof 16-20 3,658 3832 4,017 4212 4414
10974 11496 12,051 12636 13242

2367 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE — EXTRA QUARTER
THE MONTHLY PAYMENT IS 1/3 OF THE QUARTERLY SALARY, THE
QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAR SALARIES FOR
DESIGNATED MARKET DISCIPLINES, EFFECTIVE JULY 1, 1986.

3 EQ-DMD, Asst Pr 01-07 3,740.00 3,916.00 4,101.33 4,294.67 4,498.67 4,704.00 _ |
11,220.0011,748.0012,303.9912,884.0113,496.01 14,112.00
4,929.33

4 EQ-DMD, Asoc Pr 04-10 4,294.67 4,498.67 4,704.00 4,929.33 5,268.00 5518.67
12,884.0113,496.0114,112,0014,787.9915,904.0016,556.01
5,785.33

CLASS SALARY
CLASS RANGE TITLE STEPS'—— —— ———— RANGE — — — — — —— —

5 EQDMD,Prof 0812 5268.00 551867 5,785.33 6,065.33 6,356.00
15,804.0016,556.01 17,355.9918,195.9919,068.00

2389 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE — SUMMER QUARTER
THE MONTHLY PAYMENT IS 1/3 OF THE QUARTERLY SALARY. THE
QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAR SALARIES FOR
DESIGNATED MARKET DISCIPLINES. EFFECTIVE JULY 1, 1986.

3 SQ-DMD, Asst Pr 0107 3.740.00 3,916.00 4,101.33 4,294.67 4,49867 4,704.00
11,220.0011,748.0012,303.9912,884.01 13,496.01 14,112.00

4,929.33

14,787.99

4 SQ-DMD, Asoc Pr 04-10 4,294.67 4,498.67 4,704.00 4,929.33 5,268.00 5518.67
12,884.0113,496.0114,112,0014,787.9915,304.00 16,556.00

5,785.33

17,355.99

5 SQ-DMD, Prof  08-12 5,268.00 5518.67 5,785.33 6,065.33 6,356.00
15,804.0016,556.01 17,355.9918,195.9919,068.00




74}

174}

CLASS SALARY

CLASS RANGE TITLE STEPS'—— — — — — — —~ RANGE

2401 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE — 12 MONTH

3 DMD, AsstProf 01-07 3,221
38,652

4 DMD, Assoc Prof 04-10 3,701
44,412

5 DMD, Professor 08-12 4,549
54 588

TOTAL SUMMER PAYMENT IS 1/12 OF ANNUAL SALARY AT EQUIVALENT

3,374
40,463

3,877
46,524

4,767
57,204

3,532
42,384

4,060
48,720

4,999

3,701
44,412

4,254
51,048

5240

59,988 62,880
2334 INSTRUCTIONAL FACULTY, EXECUTIVE COMMITTEE, ACADEMIC SENATE

3,877
46,524

4,549
54,588

5,495
65,940

RANK AND STEP. PAYMENT MUST BE MADE IN EITHER JUN, JUL, OR

AUG. TOTAL SUMMER PAYMENT FOR SERVICES PERFORMED IS LIMITED

TO 1 MONTH PER CALENDAR YEAR. PAYMENT IS IN ADDITION TO ANY
AMOUNT INCUMBENTS MAY EARN IN CAMPUS SUMMER SESSIONS.

CLASS S$ALARY

CLASS RANGE TITLE STEPS'— ———————

1 ExComm, Asst 01-03 1,778
2 ExComm Inst 04-08 2,104
3 ExComm, Asst P 06-13 2,299

4 ExComm, Assc P 11-18 2,895

5 ExComm, Prof 16-20 3,658

3,034

3,832

2,521

2,766
3,034

3,489
3,832

RANGE — — — -
1,933

2299 2407
2521 2,640
3,178 3,330
4017 4217

4,414

2368 INSTRUCTIONAL FACULTY, EXTRA QUARTER ASSIGNMENT, QSYRO
THIS ONE CODE NUMBER IS TO BE USED TO COVER THE EQUIVALENT
RANKS FOR INSTRUCTIONAL FACULTY, VOCATIONAL INSTRUCTOR, AND
LECTURER. THE MONTHL / PAYMENT IS 1/3 OF QUARTERLY SALARY.
THE QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAR SALARIES

EFFECTIVE JULY 1, 1986.
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4,060
48,720
4,254
51,048

4,767
57,204
4,999
59,988

2,895
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CLASS SALARY
CLASS RANGE TITLE STEPS'———— —— —— RANGE — — — — — — — —

1 Assistant, EQ

2 Instructor, EQ

3 Asst Prof, EQ

4 Assoc Prof, EQ

5 Professor, EQ

0103 237067 2,470.67 2,577.33
711201 7,412.01 7,731.99

04-08 2,805.33 2,930.67 3,065.33 3,209.33 3,361.33
8,415.99 8,792.01 9,195.99 9,627.9910,083.99

06-13 3,065.33 3,209.33 3,361.33 3,520.00 3,688.00 3,860.00
9,195.99 9,627.9910,083.9910,560.0011,064.0011,580.00
404533 4,237.33

12,135.9912,711.99

11-18 3,860.00 4,045.33 4,237.33 4,440.00 4,652.00 4,877.33
11,580.0012,135.9912,711.9913,320.0013,956.0014,631.99
5,109.33 5,356.00

15,327.9916,068.00

16-20 4,877.33 5,109.33 5,356.00 5,616.00 5,885.33
14,631.9915,327.9916,068.0016,848.0017,655.99

CLASS SALARY

CLASS RANGE TITLE STEPS' ———————— RANGE — — — — — — — —
2364 INSTRUCTIONAL FACULTY, OVERSEAS CONTRACT ASSIGNMENT
SEE EXPLANATORY NOTE G.
1 Assistant, OC 0103 2200 2397 2511
27480 28,764 30,132
2 Instructor, OC 0410 2753 2884 3020 3163 3315 3473
33036 34,608 36240 37,956 39,780 41,676
3,640
43,620
3 AsstProf, OC  06-12 3020 3163 3315 3473 3640 3,814
36240 37,956 39,780 41676 43680 45768
3,998
47,976
4 AssocProf, GCC 11-17 3814 3998 4,192 4395 4605 4,830

45768 47976 50304 52740 55260 57.960
5,064
60,768
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CLASS SALARY
CLASS RANGE TITLE STEPS'———————— RANGE —— —— — — — —

5 Professor, CC 16-22 4830 5064 5310 5569 5840 6,124
57960 60,768 63,720 66,826 70,080 73,488

6,425

77,100

2390 INSTRUCTIONAL FACULTY, SUMMER QUARTER ASSIGNMENT
THIS ONE CODF NUMBER IS TO BE USED TO COVER THE EQUIVALENT
RANKS FOR INSTRUCTIONAL FACULTY, VOCATIONAL INSTRUCTOR, AND
LECTURER, THE MONTHLY PAYMENT IS 1/3 OF QUARTERLY SALARY.
THE QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEA!" SALARIES
EFFECTIVE JULY 1, 1986.

1 Assistant, SQ 01-03 2,370.67 2,470.67 2,577.33
- 711201 741201 7,731.99

2 Instructor, SQ 04-00 2,805.33 2,930.67 3,065.33 3,209.33 3,361.33
8,415.99 8,792.01 9,195.99 9,627.9910,083.99

3 Assis Prof, SQ 06-13 3,065.33 3,209.33 3,361.33 3.520.00 3,688.00 3,860.00
9,195.99 9,627.9910,083.9910,560.0011,064.0011,580.00

4,045.33 4,237.33

12,135.9912,711.99

CLASS SALARY
CLASS RANGE TITLE STEPS'—— — —— — —— RANGE — — — — —= — — —

4 Assoc Prof, SQ  11-18 3,860.00 4,045.33 4,237.33 4,440.00 4,652.00 4,877.33
11,580.0012,135.9912,711.9913,320.0013,956.0014,631.99

5,109.33 5,356.00

15,327.9916.068.00

5 Professor, SQ 16-20 4,877.33 5,109.33 5,356.00 5,616.00 5,885.33
14,631.9915,327 9916,068.00 16,848.0017,655.99

2357 INSTRUCTIONAL FACULTY — SUMMER SESSION

1 Assistant, SS Sem Rte A Qtr Rte A Min Ses CMax Ses C
603.00 40200 834,00 9,494.00

2 Instructor, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C
71700 47800 78600 52400 834.00 9,494.00

3 Assis Prof, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C
786.00 52400 86200 57500 834.00 9,494.00

4 Assis Prof, SS  SemRte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C
991.07 661.00 108800 72500 834.00 9,494.00
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CLASS SALARY

CLASS RANGE TITLE STEPS'———————— RANGE — — — —— —

5 Professor, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C
1,26300 83500 1,376.00 91800 834.00 9,494.00

2358 LECTURER — ACADEMIC YEAR

1 Lecturer L, AY 0103 1,778 1,853 1,933
21336 22236 23,196
2 LecturerA/AY 0408 2104 2198 2299 2407 2521
25248 26376 27,588 28,884 30,252
3 LecturerB,AY 06-13 2299 2407 2521 2640 2766
27588 28884 30,252 31,680 33,192
3,034
. 36,408
4 LecturerC,AY 11-18 2895 3034 3,178 3,330 3489
34740 36,408 38,136 39,960 41,868
3,832
45,984
5 LecturerD, AY 16-20 3658 3832 4,017 4212 4414
43896 45984 48,204 50,544 52,968
CLASS SALARY
CLASS RANGE TITLE STEPS'— —— — — = — RANGE— —— — — —
2359 LECTURER — 12 MONTH
1 LecturerL—12 0103 2016 2,104 2,198
24192 25248 26,376
2 LecturerA—12 04-08 2407 2521 2640 2766 2895
28834 30,252 31,680 33,192 34,740
3 LecturerB—12 06-13 2640 2,766 2895 3,034 3,178
31680 33,192 34,740 36,408 38,136
3,489
41,868
4 LlecturerC—12 11-18 3330 3489 3658 3,832 4,017
39960 41868 43,896 45984 48204
4414
52,968
5 LecturerD—12 16-20 4212 4414 4629 4852 5,087
. 58,224 61044

2,895
34,740
3,178
38,136

3,658
43,896
4,017
48,204

3,330
39,960
3,653
43,896

4,212
50.544
4,629
55,548




CLASS SALARY *

CLASS RANGE TITLE STEPS'————— — —— RANGE=-———— — — —
2369 LECTURER, OVERSEAS CONTRACT ASSIGNMENT — 12 MONTH
SEE EXPLANATORY NOTE G.

2 LectA,OC—12 04-10 2,753 2,884 3026 3,163 3315 3473
33036 34,608 36240 37,956 39780 41676

3,640

43,680

3 LectB,OC—12 06-12 3020 3,163 3315 3475 3640 3814
36,240 37,956 39,780 41,676 43680 45768

3,992

47,976

4 LectC,O0C—12 11-17 3814 3998 4,192 4395 4605 4,830
45,768 47,976 60,304 52,74C 55260 57,960

5,064

60,768

5 LectD OC—12 16-22 4830 5064 5310 5569 5840 6,124
57,960 60,768 63,720 66,828 70,080 73,488

6,425

77,100

CLASS SALARY
CLASS RANGE TITLE STEPS' —— —————— RANGE — — — — — — — —

2919 LIBRARIAN — 10 MONTH

2 AsstLib—10 0408 2,104 2,198 2299 2407 2521
25,248 26,376 27,588 28884 30,252

3 SrAsstlib—10 06-13 2299 2407 2521 2640 2766 2,895
27,588 28,884 30252 31,680 33,192 34,740

3034 3,178

36,408 38,136

4 Assoclib—10 11-18 2895 3034 3178 3330 3489 3658
34,740 36,400 38,136 39960 41868 43896

3832 4017

45984 48,204

5 LUbrarian—10 16-20 3,658 3,832 4,017 4212 4414
43,896 45984 48,204 50544 52968




CLASS SALARY :
CLASS RANGE TITLE STEPS®— — ——0— _ _ __ RANGE — — — — — — — _

2920 LISRARIAN — 12 MONTH

2 Asstlib—12 04-08 2407 2521 2640 2,766 2895
28,884 30,252 31,680 33,192 34,740

3 SrAsstlib—12 06-13 2640 2766 2895 3034 3178 3330
31,680 33,192 34,740 36,40¢ 38,136 39,966

4 Assoclib—12 1118 3330 3489 3658 3832 4017 42°2
39960 41,868 43,896 450984 48,204 50,544

5 Librarian—12 16-20 4212 4414 4629 4852 5087
50544 52968 55548 58224 61,044

CLASS SALARY
CLASS RANGE TITLE STEPS"' — ———— — — — RANGE —~ — — — — — —

2926 LIBRARIAN, PROGRAM SERVICES — 10 MONTH

4 Assoclib,PS—1011-18 2895 3034 3178 3330 3489 3658
34,740 36408 38,136 39,960 41,868 43,896

3832 4,017

45,904 48,204

5 Librarian, PS—10 16-20 3658 3832 4017 4212 4414
43896 45984 48204 50544 52,966

2927 LIBRARIAN, PROGRAM SERVICES — 12 MONTH

4 Assoclib,PS—1211-18 3330 3489 3658 3832 4017 4,212
39960 41868 4389 45984 48204 50,544

4414 4629

52968 55,548

5 Librarian, PS—12 16-20 4212 4414 4629 4852 5087
50544 52,968 55548 58224 61,044




CLASS SALARY
CLASS RANGE TITLE STEPS'—— — — = ——— RANGE ———— —— — —

2369 MUSIC STUDIO INSTRUCTIONAL FACULTY
0 MusicinFac 100 TO $2900 PER STUDIO LESSON PER STUDENT

2356 SUBSTITUTE INSTRUCTIONAL FACULTY

1 SubTchrRtA $36.59/Hr. — Lecture
$24.36/Hr. — Lab or Activity
2 SubTchrRtB $38.25/Hr. — Lecture
$25.54/Hr. — Lab or Activity
3 SubTchrRtC $39.97/Hr. — Lecture

$26.63/Hr. — Lab or Activity
2913 SUPERVISING LIBRARIAN — 10 MONTH

3 S, Libn—10S/A 06-13 2299 2407 2521 2640 2,766 2,895
27,588 28,884 30252 31,680 33,192 34,740

3034 3,178

36,408 38,136

CLASS SALARY
CLi3S RANGE TITLE STEPS'———————— RANGE - ——— — — — —

4 S, Libn—10Asc 11-18 2895 3034 3,178 3330 3489 3,658
34,740 36,408 38,136 39,60 41868 43,896

5 S, Libn—10Lbn 16-20 3658 3832 4017 4212 4414
43,896 45984 48204 50,544 52,968

2914 SUPERVISING LIBRARIAN — 12 MONTH

3 S, Libn—12S/A 06-13 2640 2766 2895 3034 3,178 3,330
31,680 33,192 34,740 36,408 38,136 39,960

3489 3,658

41,868 43,896

4 S,Libn—12ASC 11-18 3330 3489 3658 3832 4017 4212
30960 41863 43896 45984 48204 50,544

4414 4629

52,968 55,548
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CLASS SALARY

CLASS RANGE TITLE STEPS"'————————

5 S, Libn—12LBN 16-20 4,212

4,414

4,629

50,544 52,968 55,548
2462 VOCATIONAL INSTRUCTOR — ACADEMIC YEAR

2 JrVoc ins, AY 04-08 2,104
25,248
3 InVoc ins, AY 06-13 2,299
27,588
4 SrVoc ins, AY 11-18 2,895
34,740
5 PrVoclins, AY 16-20 3,658
43,576

CLASS SALARY

CLASS RANGE TITLE STEPS'————————

2,198
26,376

2,407
28,884

3,034
36,408

3,832
45,984

2463 VOCATIONAL INSTRUCTOR — 10 MONTH

2 JrVocins—10 0408 2,104
25,248
3 InvVocins—10 06-13 2299
27,588
4 SrVoclins—10 11-18 2,895
34,740
S PrVocins—10 16-20 3,658
43,896

2,198
26,376

2,407
28,884

3,034
36,408

3,832
45,984

2464 VOCATIONAL INSTRUCTOR — 12 MONTH

2 JrVocins—12  04-08 2,407

2,521

28,884 30,252

2,299
27,588

2,521
30,252

3,178
38,136

4,017
48,204

4,017

2,640
31,680

4,212
50,544

4,212
50,544

2,766
33,192

61,044

2,521
30,252

2,766
33,192
3,034
36,408

3,489
41,868
3,832
45,984

4,414
52,968

2,521
30,252

2,766
33,192
3,034
36,408
3,489
41,868
3,832
45,984

4,414
52,968

2,895
34,740

2,895
34,740
3,178
38,136

3,658
43,896
4,017
48,204

2,895
34,740
3,178
38,136

4,658
43,896
4,017

Q ‘m
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CLASS SALARY
CLASS RANGE TITLE STEPS' —————— —— RANGE - — — — — — — —

3 InVocins—12 06-13 2640 2766 2895 3034 3178 3330
31,680 33,192 34740 36,408 38,136 39,960

4 SrVocins—12 11-18 3330 3489 3658 3832 4017 4212
39,960 41,868 43,806 45984 48204 50,544

5 PrVocins—12 16-20 4,212 4414 4629 4852 5087
50,544 52968 55548 58224 61,044

2466 VOCATIONAL INSTRUCTOR, OVERSEAS CONTRACT ASSIGNMENT — 12MONTH

2 JrVoc,OC—12 04-10 2,753 2884 3020 3,963 3315 3473
33036 34608 36240 37,956 39,780 41,676

3,640

43,680

CLASS SALARY
CLASS RANGE TITLE STEPS'—————— —— RANGE — — — — — — — —

3 IntVoc,OC—12 06-12 3020 3,163 3315 3473 3640 3814
36240 37956 39,780 41676 43680 45,768

3,998

47,976

4 SrVoc,0C—12 11-17 3814 3998 4,192 4,395 4605 4,830
45,768 47976 50,304 52,740 55260 57,960

5,064

60,768

5 PmVoc, OC—12 16-22 4830 5064 5310 5569 5840 6,124
57,960 60,768 63,720 66,828 70,080 73,488

6,425

77,100
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P
APPEND'X D IN WITNESS WHEREOF. the parties hereto, by their authorized representatives,
have executed this Merorandum of Understanding this st day of July 1987,
Supersession
This Agreement shall supersede: The California State University Cattfornia Faculty Aassociation
Education Government  Military/‘fet / im(!— JZ[&@(_, %r/a«é/
Code Code Code I
Appointment 89534 trovining
‘ é:;:::'l.m::;::‘ ‘
Assignment 80518 (n@oﬁ?}ﬁ"ﬁL 9
Discipline 89537 ::; 3;::'a¥§§:|§?.:"""°' &DU(LL/ mﬂb&t_
Roberta Ahlquist
895425 bt O G M/f/L/
(%3 (2e
Grievance Charles C./ Mym . Charles 1. Andrevs =
Procedures £9542,5 W - - :
Donald 7. fameron _z‘:ﬂé‘* .@%
Holidays 6700 U Wiiton Dobkin

17925 Crnn— ke
" 17925.1 une K. Cooper - Ciyde €1y Kub b
Layo 89550 g7, - & ;
89551 Ao K. /JWM/u . ,[q /

Maurice Dance
Susan D. Schaefer

89552
89553 Ko 4. ;hu«,_
89555 Karen A. Farber
89556 )ﬁ
Leaves With Frank C. Ger —

Pay 89513

Student Representatives

Leaves
Without gr%/:}w@‘
Pay 89519 395 Grcg Fir Tght )

395.01 M.
395.05 c:roiyn Con;_] e '
395.1 :
Personnel 3953 ,
File 89546
Pre-
Retirement
Reduction in b
Time Base 89516
Sick Leave 18100
18100.5
18101
18103
18105

vacation 129 18051.5




