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FOREWORD

This report documents the design of a project to collect data
at public and nonprofit institutions that offer postsecondary
vocational education. The scope of the data collection will range
from technical education programs in community college settings to
adult programs at vocational education institutes. The data will
focus on two particular issues (1) curriculum and instruction
decision makiny processes and (2) student motivation and choice
behavior. Nationally, twc modes of data collection are envi-
sioned. A mail survey of a representative random sample will be
conducted to derive a statistically valid picture of the universe
of institutions. In-depth, on-site case studies at a smaller
number of institutions will be relied upon to investigate more
thoroughly the processes and contextual elements. The actual data
collection is schedul2d for the next grant year. Both the design
phase and data collection phase of the project were funded by the
Office of Vocational and Adult Education of the U.S. Department
of Education. This support is gratefully acknowledged.

Many individuals contributed to the overall direction of the
project as developed throughout the design phase. Particularly
helpful was the project technical advisory panel:

o0 Professor Richard Alfred, Associate Professor, University
of Michigan

O Mr. Bernard Ferreri, Associate Vice- Chancellor, City Col-
leges of Chicago System

O Mr. M. Rudy Groomes, President, Orangeburg-Calhoun Techni-
cal College

© Dr. Thomas Sullivan, President, Greate: New Haven State
Technical College '

Catharine Warmbrod, of the National Center staff, made valuable
contributions at the convening of the Technical Advisory Panel and
throughout the entire project.

Also helpful in reviewirg the proposed instrumentation were
Drs. John Wirt and Robert Meyer, of the U.S. Department of
Education, and Drs. Al Neff and Theresa Powell of the State of
Ohio Board of Regents, as well as National Center for Research in
Vocational Education staff members: Dr. Paul Campbell, Dr. Larry
Hotchkiss, Ms. Sue Laughlin, Dr. Morgan Lewis, and Dr. N.L.
MccCaslin.

We are grateful to the staff and students at the three insti-
tutions that generously agreed to be pretest sites for the design
study. These institutions were:

© Columbus Technical Institute, Columbus, OH
O Upper Valley Joint Vocational School, Piqua, OH
o

Miami University - Middletown Campus, Middletown and
Hamilton, OH
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Finally, the National Center recognizes all of the project
staff who worked on the study under the direction of the Project
Director, Dr. Kevin Hollenbeck. These staff include Jim Belcher,
David Dean, Ann Marie Hill, and Jennifer Kling. This report was

ably typed by Jeannette L. Painter and Cathy Jones and edited by
Ciritta Park.

Chester K. Hansen
Acting Executive Director
The National Center
for Research in
Vocational Education

viii



EXECUTIVE SUMMARY

Gaining a full understanding and aszessment of how vocational
education programs operate requires consistent, rigorously col-
lected, nationally representative information. As one focuses
attention beyond the relatively more structured arena of secondary
schools, it becomes particularly difficult to find consistent data
to evaluate the effectiveness of postsecondary educational alter-
natives. To address this lack of data, the National Center for
Research in Vocational Education has undertaken a 2-year project
to design and conduct a data collection effort focused at post-
secondary occupational education deli.ery. This report documents
the activities comprising the first ycar of the project, in which
the design has been completed.

The design that has been developed involves the dual ap-
proaches of conducting a mail survey of a large number of insti-
tutions and undertaking on-site case studies at a subsample of the
institutions. fThe reason for developing the complementary ap-
proaches of survey and case studies is straightforward. The
survey will produce a statistically valid, representative picture
of postsecondary vocational education throughout the nation.
However, surveys are iimited in terms of the depth of information
that they can capture, and they often miss important evidence
about situational factors that help to explain what is going on

and why. The case studies will achieve this more comprehensive
understanding.

The unit of observation for the data collection will be the
institution. Specifically, we define the universe to be any
institution that meets the following definitional criteria:

© Located in the United States

© Public or nonprofit

© Offers at least 1 program leading to Associate in Applied
Science degree or vocational certificate in an applied
field representinc 1-3 academic Years of study beyond
grade 12 or equivaient

© Excludes institutions that offer only specialized oc-

cupational programs (e.g., cosmetology, real estate,
nursing)

© Excludes institutions whose missions are not primari-~

ly education (e.g., CBOs, Job Corps Centers, penal
institutions)

The project staff constructed a universe listing that num-
bered 2,299 institutions. of these, 1085 were community or junior
colleges, 664 were technical institutes, and 550 were collzges or
universities. From this universe, 726 institutions were sampled

ix
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for the study. Of the 726 sampled institutions, 50 will be judg-
mentally selected for the case studies.

Five types of respondents will be surveyed at each institu-
tion as part of the mail survey. First, the president of the
institution will be asked a number of questions that relate to the
community and institution, the kinds of students that attend “he
institution, and influences on curriculum and instruction. Sec-
ond, the person in charge of placement will be surveyed about the
kinds of career guidance and placement assistance offered to
students of the institution and about business interactions.
Third, two programs will be chosen randomly and their chairpersons
will be surveyed about their roles in and perceptions of the
curriculum decision-making process and about faculty issues.
Fourth, two instructors from each of the two programs will be
randomly chosen and asked about the courses they teach, facili-
ties, instructional delivery, and their perceptions of students
and colleagues. Finally, the project staff will randomly select
three students from courses being taught by the four instructors.
The students will be queried about their prior educational and
work experiences, their educational and occupational goals, and
motivational factors. Weights will be constructed that will be
the inverse of the probabilities of selection adjusted for nonre-
sponse for each of the respondents, which will allow the data to
be aggregated to national totals for institutions, programs,

faculty, and students. Drafts of the questionnaires are appended
to this report.

A geographically dispersed subsample of the overall sample
will be selected for the case studies. Visits will be made to the
institutions to conduct personal interviews and to observe in-
struction. A%t each site, the president of the institution, the
individual in charge of Placement activities, the two chairpersons
selected for the sample, the four faculty members in the survey,
students, and employers familiar with the programs will be inter-
viewed. 1In addition, classroom instruction will be observed.

The interview of the president will cover the foliowing
topics:

© Administrative structure of the institution

0 Curriculum decision making (planning, implementing,
evaluating)

© Linkages with business and economic development emphasis

© Developmental programs

O0 Procedures for keeping faculty and facilities current
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o Factors that influence instructional delivery
© Linkages with other education and training institutions
o Innovative practices

The interview with the director of piacement services will cover
the following subjects:

0 Extent 2nd nature of involvement in curriculum decision
making

© Business/industry and other external interactions
o Assessment and career guidance activities

The chairpersons that will be interviewed will be asked questions
in the following general areas:

© Curriculum decision making (planning, implementation,
evaluation)

o0 Faculty concerns (evaluation, staff development, part-time
staffr)

o Business/industry and other external interactions (advis-~
ory committees)

© Student praparedaess ard motivation
The faculty interviews will emphasize the following topics:

o Curriculum input

o Instruction

© Student preparedness and motivation

O Job characteristics and satisfaction
Each faculty member interviewed will also be observed in a
classroom/work station and information will be gathered concern-
ing the following:

¢ Effectiveness of time usage

0 Use of training aids

0 Media usage

o0 Level of instiuction

Several students will be interviewed as well about tihe following
topics:

xi 12



0 Goals and objectives
© Factors affectina student progress
© Opinions about instructor and course

Finally, each of the chairpersons interviewed will be esked
to provide a listing of employers who have hired recent program
completers. Two of these employers will be rardomly selected and
interviewed about the institution's curriculum and instruction.

The semi-structured instruments for the case study interviews are
appended t-~ this report.

To help sort through the diversity and complexity of the many
issues that confront postsecondary occupational education, the
project staff developed a framework that focuses on two key pro-
cesses. This framework emphasizes organizational decision-making
processes relatine to curriculum and instruction and stuaent
moti ation and chuice’ processes. The data collection design is
aimed at addressing the following research questions:

0 Research Questions Pertaining to Curriculum and
Instruction Decision Mak ng
--How are curriculum decisions made? What roles do stu-

dents, faculty, and advisory committees play in decision

making? How much business and industry involvement is
there?

--To what extent are courses from what might be entitled a
general r liberal arts curriculum required of occupa-
tional students? To what extent are transferable skills
emphasized and developed in the technical courses?

--What types of and how much self-paced individualized

instruction goes on? How does this vary by program
area? By institutional type?

--To vhat extent is competency-based instruction and
curriculum going on? How are competencies determined?

=-Do the instructional style and content of part-time
instructors and other adjunct staff systematically
differ from full-time, permanent faculty?

--Do collective bargaining agreements/unionization
influence the delivery of instruction?

--How responsive are institutions to the business com-

munity? How important is economic development to their
mission?

xii
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© Research Questions Pertaining to Student Motivation

--What are the demographic and socioeconomic characteris-
tics of postsecondary occupational education attendees
by full-time and part-time status? (Age, sex, race,
income, marital status, handicapped, single parent, LEP,
and so forth)

--What motivates particular types of students to choose
particular institutions, programs, and courses? How

much and how accurate was the information that students
used to make cihoices?

-—-What types of jobs do students hold while attending
postsecondary institutions? What kinds of work experi-
ence did they have prior to entry? If currently work-
ing, how much support or conflict is received from their
current employers with respect to education?

--How flexible are entrance requirements? What are they?
How flexible are course admission requirements?

~--To what extent is learning motivated by grades? By
occupational aspirations? oOther motivational factors?

--Are these institutions serving as channels of opportun-

ity for women, minorities, and other disadvantaged
populations?

--What are graduation rates? Wwho are the completers?
What students drop out? Why? Aside from education/
training, what happens to them?

Conducting the data collection activities that have been designed

during the course of this project will provide a rich source of
data to address these important cquestions.
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CHAPTER 1
INTRODUCTION

Has the tide of mediocrity so vividly depicted by the
National Commission on Excellence in Education (1983) overtaken
postsecondary education as well as grades K-12? Is the postsecon-
dary education of the middle two quartiles of the population, the
"neglected majority" (Parnell 1985), being overlooked in the
general clamor for reform? Is the recent reversal of enrollment
trends a market signal that 1- and 2-year postsecondary institu-
tions, a relative newcomer to the general educational setting, are
not meeting the needs of students? Or do the significant flows of
reverse transfers, older adults, and disadvantaged individuals
into postsecondary occupational education imply that these insti-
tutions are serving as efficient Channels into the labor force?

Without rigorous, systematic data collection, the debate
surrounding these issues will be supported by opinions and anec-
dotal evidence at best. The literature on postsecondary education
is replete with documentation of exemplary programs at this
institution or within that system. But because questions such as
what postsecondary and adult programs and instructional techniques
meet the needs of which segments of the student population and how
effective are institutions in their curriculum decision making and
instructional delivery are unanswered, systematic collection of
data on the content, processes, and outcomes of postsecondary
occupational education is an immediate need.

Purpose and Context

To meet this need, the National Center for Research in
Vocational Education has undertakcn a 2-year project to design and
conduct a data collection effort focusad on postsecondary
occupational education delivery. This report documents the
activities comprising the first Year of the project, in which the
staff has completed a design for the data collection. Five
contextual elements conditioned many of the decisions made during
the course of the design effort.
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First of all, the serious questions that have arisen concern-
ing the quality of secondary education in this country naturally
lead to a concern about whether deficiencies, to the extent they
exist at the end of grade 12, are overcome or are exacerbated in
postsecondary institutions. The circumstantial evidence that U.S.
productivity growth is lagging behind almost all other developed
countries suggests that problems are not totally overcome. It is
recognized that many factors are responsible for economic
productivity, of which the general educational skills and ability
of the work force is just one. It may further be the case that
postsecondary occupational education exerts a positive influence
in the sense of preventing even lower productivity growth.
Nevertheless, because economic (productivity) outcomes are the
primary objective of postsecondary occupation education and
because there are labor productivity concerns and aoeneral
educational quality concerns in the country, excellence corcerns
are an important element surrounding an in-depth investigation of
postsecondary occupationa{ progranmns.

A second environmental factor that will influence the data
emanates from the relative newness of the institutions offering
such programs.. A large sharve of postsecondary occupational educa-
tion is offered at 2-year institutions, which have really entered
the education and training enterprise only in the last two or
three decades (Cohen and Brawer 1980). However, even during that
relatively brief history, the mission of community colleges has
changed at least twice. They were established primarily as
transfer institutions providing the first 2 years of a
baccalaureate degree program. Individuals could live near home
and tuition was relatively affordable. The first redirection took
place during the seventies when emphasis was shifted toward access
and these institutions became the delivery mechanism for
universally available higher education. Fueling demand was the
availability of federal support for low income individuals through
the Comprehensive Emplcyment and Training Act (CETA). That
training emphasis plus a general recessionary economy during the
mid-1970s, prodded enrollment into occupational/technical
programs. The second shift in mission occurred early in the
eighties. The new direction in mission emphasized cooperation
vwith employers and provision of training relevant to the needs of
the labor force--customized training, high tech training, and
training of adult re-entrants to the labor force, for example.
These changing priorities may be indicative of flexible
institutions that are adapting to the dynamics of a changing
economy and offering programs that best suit the needs of
employers and potential employees. On the other hand, they may
indicate that postsecondary occupational education is still in
search of a mission. Comprehensive data on institutional missions
and outcomes are required to truly understand and make an informed
Jjudgment about whether these institutions are effectively serving
a need.




The third contextual element to consider stems from the fact
that the education and training enterprise in this country is
facing a period of great transition. As many major societal and
economic changes challenge postsecondary occupational education,
we will be observing institutional response. Important demogra-
phic trends are affecting the postsecondary system. The 18 to 24
year-old cohort is shrinking and will continue to shrink over the
next decade. This will force more competition among postsecondary
schools and other training institutions for students completing
secondary programs, It means declining enrollments unless
institutions can attract students from other population groups
such as older individuals or individuals that would not otherwise
attend. Another major demographic trend that is affecting and
will continue to affect postsecondary occupational programs is the
growing share of the population that is minority, particularly
Hispanics. Economic factors that are influencing the delivery of
occupational education include ever accelerating changes in
technology, the increased worldwide economic competition, and the
transformation from a goods-producing to an information-based
economy. These factors affect the demand for training, the
content of training, and even instructional methods. All of these
changes need to be documented before educators can understand
where postsecondary institutions are headed or how they anticipate
or react to change.

A fourth element that influenced the design comes from a
public accountability perspective. Localities, states, and the
federal government subsidize education and training to some extent
at virtually all of these institutions. Taxpayers and
administrators need to be informed as to whether the social bene~
fits from these subsidies exceed the costs. Furthermore, post-
secondary educational services need to be delivered in a cost
effective, nonduplicative manner given the shrinking public
resource base for all government expenditures and given the pres-
sures caused by an excessive federal deficit.

The fifth and final element that affected the design was the
lack of prior data. If educators are ever to tackle the question
of the effectiveness of postsecondary occupational education vis~
a-vis economic (or noneconomic) outcomes, it is necessary to start
with an accurate, comprehensive set of baseline data. Then, by
adding longitudinal data (e.g., as prescribed by the Carl D.
Perkins Vocational Education Act, Section 404[b]), one can truly
evaluate the effectiveness of postsecondary occupational
education.

In summary, five important contextual elements frame the need
for the data collection designed by this study:

o Educational excellence concerns

© Relative newness of postsecondary occupational education
delivery system



o Economic and demographic changes that cause institutions to
respond
n Social accountability

o0 Need for baseline data

Objectives of Survey Design Phase of the Project

Having provided the context for the data collection effort,

the process for conducting the survay is now described. The
objectives for the first year were threefold:

© Specify hypotbeses and issues of importance to be addressed
by the data to be gathered

© Develop survey procedures and instrumentation

o0 Test procedures and report the details of the survey
design

All of these objectives were accomplished.

Two methods were used to identify key issues and hypotheses.
First of all, an exhaustive literature search was conducted
resulting in the production of an annotated bibliography (see
Hill, Hollenbeck, and Kling 1986). The purpose of the review and
bibliography was to sharpen the project staff's focus on what
issues in the area of postsecondary vocational education had been
researched and what policy or administrative concerns were most
pressing. As the data collection instrumentation was developed,
choices were made about what subjects to include or exclude.
Highest priority went to subjacts that the literature search
pointed out as key issues confronting the field, but for which
there was a relatively small research base.

The second method employed to help identify the key issues
and hypotheses was to rely on the advice of a project technical
advisory committee comprised of postsecondary administrators and
scholars. These individuals were convened during the formative

stages of the project and were instrumental in sharpening the
focus of the data collection. .

After delving into the literature and developing an in-depth
knowledge of the key issues and questions confronting the post-
secondary occupational education sector, the design and
development of the survey procedures and instrumentation was
begun. The bulk of this report documents this design and
development effort, so suffice it here to say that numerous other
education survey instruments (e.g., the High School and Beyond
survey) were reviewed and questions adapted to fit the purposes at
hand. Items were developed by project staff for those content
areas not well covered by other surveys. The process of
refinement was then iterative. The technical advisory panel

4




reviewed an early draft of the questionnaires and made numerous
suggestions for improvements. Revisions were made and, as
described below, the instrumentation was field tested. Again,
revisions were made and further pretests were conducted as were
thorough internal and external reviews. This process resulted in

the procedures suggested in this report and the instrumentation
described here.

The final objective--testing the procedures—--was accomplished
through a series of pretests as alluded to above. Specifically,
the following institutions provided access and cooperated fully in
the procedural tests:

© Columbus Technical Institute, Columbus, OH
o Upper Valley Joint Vocational School, Piqua, OH
o Miami University-Middletown Campus, Middletown, OH

The pretests were all quite successful in the sense that they
uncovered a number of ambiguities in the questions and procedures,
they gave a sense of respondent burden, and they elicited subject
meterial that needad to be added to the questionnaires and
m..erial that could be deleted from them. Obviously, this report
accomplishes the reporting objectives of the study.

In the next chapter, a description of the key issues that
will be addressed by the data collection effort and justification
for narrowing the focus to two particular substantive areag--
curriculum decision making and student motivation are provided.

In chapters 3 through 7, various aspects of the survey design are
presented. Chapter 3 discusses the unit of analysis and
definition of the universe of interest. It also documents the
process of how that universe was listed. Chapter 4 discusses the
survey media to be used and the procedures that will be followed
to obtain maximum response. The sampling plan comprises the fifth
Cchapter of the report whereas the sixth chapter considers the
questionnaire development process. Discussed in Chapter 6 are not
only the processes that were followed to develop the study, but
also the justification for each item from an analysis perspective.
Chapter 7 discusses the data collection procedures to be followed.
The universe list of institutions, the precise sample chosen, and
the questionnaires are appended to this document.

(8]
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CHAPTER 2
ISSUES

Approximately half of the individuals who enter postsecondary
education after high school enroll in 1- or 2-year institutions or
1- or 2-year programs at colleges or universities. The majority
of these students enroll in occupational education, here defined
as programs that prepare individuals for occupations that require
training beyond the high school diploma but do not require a
baccalaureate degree or higher. Despite the size of this
population, little systematic information is available about how
the educational settings and processes of these institutions
influence educational outcomes. The data collection design is
centered on a framework that includes the content, Processes, and
outcomes of postsecondary occupational education.

Framework

Figure 1 exhibits the dynamic relationships that influence
key decisions about institutional issues. This model portrays the
postsecondary educational process as it occurs across three
beriods of time. Prior to the eriod of analysis, each
institution's polic es, physical and governance structures, and
mission have been developed. Furthermore, students have
undertaken their educational pPreparation, and, based upon their
goals and motivation, have made enrollment decisions. During the
§eriod of analysis, the institutions make their c¢urriculum and

nstructional decisions based on a consideration of external
factors and given their current resources, faculty, facilities,
and administrative configuration. 1Ih future periods, student
outcomes will unfoid. These, of course, will depend on the
students' experiences within the institution and on external
factors such as the local economy. The key emphases of the data
collection being designed are depicted in the figure by the
diamond-shaped decision symbols--namely, student enrollment
decision making and institutional curriculum and instruction
decision making.
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Student Enrollment Decision Making

Major issues are what factors influence students to attzand
postsecondary schooling, in general, and specific institutions, in
particular, and how students’ prior participation in formal
educational settings or work experience influence their
educational goals and decisions. It has been claimed that
students are a more demanding clientele than ever before that
wants assurance that time, money, and energy will be well spent.
What causes a student to pick an institution? Related to this
question is a series of questions related to student motivation.
What input and influence does information about past student
success have on choice of institution? In what ways do these
institutions improve the economic outlook of populations that
traditionally have significant barriers to overcome in the labor
force? Hcw do students in these institutions support themselves
while going to schocl?

A large group of factors relate to student input. These
factors define the make-up of the postsecondary occupational
programs and affect many relevant issues. An important overall
issue is how the institution is taking advantage of the unique
demographic and geographic context within which it finds itself.
What is the extent of community involvement? How are advisory
committees used? How dc state regulations and guidelines affect
the institution?

Institutional Curriculum and Instruction Decision Making

Figure 2 presents a model that provides a different
perspecti-v2 on the institutional I "ocesses depicted in the period
of analysis panel of figure 1. State governance, funding,
educational guidelines, national economy, and local business and
industry are one group of major inputs into the institutional
process of defining issues and making decisions within the
institution. A second group of inputs includes the student
characteristics--special student groups, such as handicapped,
economically disadvantaged, minorities, and LEP. These inputs
come from local population demographics, geographic location, and
advisory board and community. Factors within the institutional
context that are strongly influenced by these inputs are
curriculum and instruction, student motivation, student
performance, and student services. Lastly, a group of inputs into
the institutional context are educational guidelines, national
economy and local business and industry, and advisory boards and
other communicy factors. These input factors overlap within the
institution as shown in figure 2 and are the crucial factors
directly related to curriculum and instruction decisions.

These inputs into the institutional context point out key
issues.. Do special populations have real and easy access to

with other institutions such as loca! secondary schools, 2-year
schools and colleges, 4-year colleges and institutes? 1Is there
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linkage with proprietary schools, apprenticeship programs,
military training, JTPA agencies, and other state or federal
entities?

To understand postsecr ndary institutions and occupational
programs, one must go beyond a simple "black box" approach wherein
faculty and facilities somehow transform unprepared students into
highly skilled technicians. Instead, a framework must capture the
organizational decision-making process that occurs when
institutions attempt to.achieve the (sometimes conflicting) goals
and objectives of students, business and industry, state
governance policies, and the community while constrained by
internal factors sguch as resources, faculty, and student
preparedness and while faced with external pressures such as
funding needs and competition from other institutions.

Consider first the process of decision making. What is the
quality of decision-making skills in various postsecondary
occupational institutions? Are goals flexible or are they carried
out with bureaucratic rigidness without relevance to community
needs? Aligned with this issue is the amount of autonomy held by
local institutions. To what extent are different institutions

or programs flexible and independent? Is service delivery
constrained? What part do responsible state boards and agencies
play in quality delivery?

Beyond the decision making process, the resultant curricula
and instructional delivery determined through the decision-making
processes need to be considered. The curricula (program content)
and instruction (classroom delivery) are s2parate but highly
interactive. What would be useful to know is how curricula and
instruction affect each other. What is the process for curriculum
change? What has been successful in attempts to change
curriculum? To what extent are general education courses required
of occupational students? How current is the curriculum and, more
importantly, how relevant is the curriculum to the local
employment picture? 1Is there flexibility in the curriculum? How
effective is new technology being used in areas where local
relevance exists, and to what extent do local business and
industry have real and useful input into curriculum decisions? To
what extent is competency-based curriculum used in occupational
programs?

Connected closely to curriculum issues are instructional
issues. 1Issues that revolve around instructors or faculty members
have received much attention in recent years, but information
needs to be collecteg concerning instructional quality. How
flexible is the instructional process that is controlled by the
teacher? How much and what kinds of self-paced individualized
instruction goes on? How much work experience and how
academically prepared are postsecondary instructors?

11



What are some of the motivating factors of postsecondary
occupational teachers, and how satisfied are they with their jobs?
How relevant is inservice training, and what are the basic data
concerning teacher certification, advancement requirements, and
salaries? Te what extent is collective bargaining used in post-
secondary occupational settings? Concerning part-time faculty,
there are s2veral issues. How do their instructional approaches

disadvantages of the use of part-time faculty?
Outcomes

As shown in the dynamic model, student outcomes are generated
by the institution or program's euucational processes. Issues
that address whether the student, community, and taxpayer actually
get what they want, and pay for, are of paramount importance in
postsecondary sccupational programs, Occupational success for
institutions. is measured by the relevance of training to real
working conditions and by the fact that students can become
employable. Outcomes, however, are often difficult to measure
because of the many factors that arise in terms of student
characteristics, institutional process, and labor market activity.
To facilitate the discussion, the distinction is made between
short-term and long-term outcomes.

Short-term outcomes. These outcomes are the easiest to
quantify. Two major short-term outcomes are of interest. First,
how effectively has the institution  in its own immediate
knowledge, prepared the students in the areas of work habits and
ekills? How is the student evaluated? Are skills and equipment
Lp to date? Do students demonstrate safe and efficient work
habits? Do students that finish generally get training-related
Placements? Who finishes, and who drops out? What are the
prospects feor immediate employment upon program completion?

Second, how satisfied is the studeat? The following are some
concerns of importance. How does the student rate the institu-
tion, curriculum, and teacher? Does the student see progress in
his academic and vocational skills? Would the student recommend
the training to others? Dpoes the student have reasonable hope for
a future job in a chosen area of training?

Long-term outcomes. Analyses of long-term outcomes of
students trained in an institution require longitudinal data, but
the importance of what happens to students after 1 year, 2 years,
or 5 years, is probably the more important outcome, and the type
of outcome about which the least is known in empirical research.

Issues surrounding this type of outcome usually go unresolved
or are addressed by way of educated guesses but are crucial to
ongoing quality occupational programs. What upgrading factors
need to be infused into current or new programs as indicated by
trained worker results? How are curriculum competencies changed
to keep them up to date? How should new programs be developed in

12
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response to perceived future needs of the student and/or employer?
What philosophy and approach should guide institutions in the
retraining of former students? Should institutions back up their
certificates or diplomas?

Research Questions

In order to maintain specificity with the large amount of
data, extensive sets of issues, and the complexity and diversity
of postsecondary occupational education, research questions have
been divided into two major groups.

The first group describes how curricular and instructional
decisions are made in technical pro~rams at public and nonprofit
postsecondary institutions, characterizes curricula and
instructional processes, and relates outcomes to curricula,
instruction, and institutional characteristics.

Research Questions Concerning Instructional and
Curricular Decision Mak ng
o How are cur.icular decisions made? What roles do
students, faculty, and advisory committees play in making

decisions? How much business and industry involvement is
there?

o To what extent are courses from general edvcation
required of occupational students? To what extent are
transferable skills emphasized and developed in the
technical courses?

© What are the extent and forms of articulation/linkage
between postsecondary occupational education and (1)
secondary schools, (2) four-year institutions, and (3)
other training institutions?

© What types of and how much self-paced individualized
instruction goes on? How does this vary by program area?
By institutional type?

© To what extent is competency-based instruction and
curriculum going on? How are competencies determined?

© Do the insfructional style and content of part-time
instructors and other adjunct staff systematically differ
from full-time, permanent faculty?

© How responsj“a are institutions to the business

community? How important ig economic development to
their missions?

13



varied educational and cultural backgrounds.

Research Questions Concerning
Student Motivation and choices

© What are the demographic and socio-economic
characteristics of postsecondary occupational education
attendees by full-time and part-time? (Age, sex, race,
income, mavital status, handicapped, single parent, LEP)

© What motivates particular types of students to choose
particular institutions, programs, and courses? How much
and how accurate was the information that students use to
make choices?

© What types of jobs do students hold while attending
postsecondary institutions? What kinds of work
experience did they have previously? If currently
working, how much sumport or conflict is received from
the employers with respect to education?

© How flexible are entrance requirements? what are they?
How flexible are course admission requirements?

© To what extent is learning uotivated by grades? By
occupational aspirations? Other motivational factors?

© Are these institutions serving as channels of opportunity
tur minorities and other disadvantaged populations?

o What are the graduation rates? Who are the finishers?
Wnat students drop out? Why? Aside from education and
training, what happens to them?

In summary, the framework that has been developed highlights
the issues, is dynamic in nature, and focuses on internal
institutional decision making and input relationships within the
institutional context. This model explores the issues of the
effectiveness of current curricula and instruction and of meeting
the needs of a heterogeneous population of studerts.
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CHAPTER 3
SURVEY DESIGN: UNIT OF ANALYSIS AND UNIVERSE LISTING

This chapter addresses the unit of analysis for the proposed
survey. Several alternative units were considered and then a
decision was made and is documented here. oOnce the unit of
analysis was specified, effort was invested in the task of
listing the universe so that a sample could be chosen.

Unit of Analysis

A decision made early in the development of the survey design
was the determination of the units of observation and analysis.
Possibilities included institutions, programs, and individual
courses. To answer questions such as what types of schools or
colleges participate in a "2 + 2n articulation arrangement with
secondary schools or what share of postsecondary institutions
offer JTPA training or receive funding from the Carl D. Perkins
Vocational Education Act, the appropriate unit of observation and
analysis would be the institution. To answer questions such as to
what extent do advisory committees influence curriculum choice, to
what extent are basic skills emphasized in curricula, or are there
systematic differences in the characteristics of individuals who
complete programs vis-a-vis those who co not, the appropriate unit
of analysis would be the program or department. Finally, to

Among these choices, the project staff decided to rely on
institutions as the primary unit of analysis. However, in addi-
tion to collecting data about the institution, the staff will
randomly select two programs from each institution, two instruc-
tors from each program, and three students taught by each instruc-
tor. Weights will be constructed for each of these respondents
that will be the inverse of the probabilities of selection adjust-
ed for nonresponse, so that the data can be aggregated to national
totals for institutions, programs, faculty, and students.
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Definition of Universe

Exhibit 1 provides the rules used to define the universe of
institutions for the study. First of all, for logistical reasons,
it was decided to include only institutions in the 50 states and
the District of Columbia. Second, proprietary institutions were
excluded. The reasons for this exclusion are threefold. 1In the
main, the goal is to generate analyses and data that will inform
policymakers and administrators. Relative to public or indepen-
dent institutions, proprietary schools tend to operate within less
regulated environments and offer fewer intervening mechanisms for
control. Second, proprietary institutions and, in particular,
their program offerings, are less stable in nature and were deemed
to be too much of a "moving target" for a deliberative, rigorously
designed data collection effort. Third, the sheer numbers of
institutions-~-there are Perhaps three times as many proprietary
institutions as public and independent schools--would have
expanded the study to unmanageable proportions.l

The third condition used to define the universe was that the
institutions offer a course of study in an occupational field
leading. to a vocational certificate or associate degree. 1In
theory, this condition meant that in the intent of the student,
the course of study was not being pursued for the purpose of
transferring to a baccalaureate or higher degree. This is meant
to screen out institutions that offer onl noncredit-bearing
continuing education programs, adult basic education (ABE)
programs, short-term customized or basic skill training programs,
avocational or hobby programs, general (liberal arts) associate
degree, baccalaureate, or higher degree-granting programs.

The fourth condition involved the exclusion of institutions
that offered programs in only certain specialized fields, that is,
cosmetology, real estate/finance, religion, nursing/medical
technician, fine arts, travel agents, flight/aviation, and so
forth. The rationale for these exclusions lies primarily in the
fact that the administration, curriculum, and instructional
missions of these institutions are generally organized around a
single program, and the organizational decision-making and student
choice behavior is quite distinct from educational agencies
offering multiple progranms. Furthermore, the research design
calls for classroom observation which may not be feasible or

practical for some of these programs (nursing, aviation, for
example) .

lThese proprietary institutions do offer an alterantive choice
for students seeking occupational training and are a significant
sector in the total education ang training enterprise. Those

proprietary institutions warrant a similar data collection and
analysis effort.
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EXHIBIT 1

RULES FOR INCLUDING AN INSTITUTION IN
THE UNIVERSE TO BE ANALYZED

1. In United sStates
2. Public or Nonprofit

3. Offers Associate degree or Vocational Certificate in
applied field representing 1 or more but less than 4 years
of work beyond grade 12 or equivalent

4. Exclude institutions that offer only specialized programs
in the following fields:

-= Beauty/Barber/Cosmetology

== Real estate/Banking/Finance

-- Flight/Aviation

== Travel agent

== Bible/Religion

== Fine arts

== Nursing/Medical technician

-- Miscellaneous (e.q., Boatbuilding, Dog grooming,
etc.)

5. Exclude institutions whose missions are not primarily
education, such as the following:

=- Community based organizations

-= Apprenticeship programs

-- Job Corps Centers

== Vocational rehabilitation programs

-~ Penal institutions
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Along similar lines, the decision was made to exclude certain
training deliverers whose primary missions were not educational in
nature--Community based organizations, apprenticeship programs,
Job Corps centers, vocational rehabilitation agencies, and penal
institutional programs. Although it is doubtless that relevant
vocational education, some of which is postsecondary in nature, is
offered by these types of institutions, it was decided that they

are sufficiently distinct in their primary missions as to confound
the resulting data.

Stratification of Universe

Even within the institutions remaining after the definitional
screens were applied, it was felt that enough variation existed
among three types of institutions as to cousider stratification of
th: sample by those types. Specifically, institutions were clas-
sified into the following:

© Community or Junior Colleges
0 Technical Ins{itutes
o Colleges or Universities and Branch Affiliates.

Community or Junior Colleges were defined as 2-year institutions
that offer associate degree proyrams and that have (or had) a
substantial transfer mission. Technical Institutes are a
heterogenous mixtura. Their primary or organizing mission is
technical/occupational education and they may offer applied
associate degrees or vocational certificates. The type of
institution predominating in this category is vocational-technical
institutes that offer occupational and adult education programs.
Colleges or universities and affiliates offer baccalaureate and
higher degrees as their main emphasis, but typically have a small
number of occupational programs that award an associate degree or

vocational certificate. This category includes branch campuses
that may offer only 2-year programs.

In general, all campuses from institutions having multiple
campuses were included--but only those campuses that offer
occupational programs and have a locai administrator/director. Aas
explained below, in constructing the universe listing, some
reliance was placed on judgments by state or institutional
officials, so the listing of institutions may not be “otally
consistent in its treatment of multiple campus institutions.

Universe Listing

Having determined the types of institutions to include in the
universe, the next process to be undertaken was to list that
universe. This was not an easy task. One source of the data was
a public use tape from the U.S. Department of Education (Center
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for Statistics 1986) tnat provides information on 16,008
postsecondary institutions in the 50 States and the District of
Columbia. Using the institutionally self-reported data provided
on the tape for each of these schools, 3,583 were found that fit
all of the following criteria:

0 Provides instruction Primarily for persons who completed or
left high school

0 Offers occupational instruction

© Offers degree, diploma, or certificate program of less than
2 years beyond grade 12 or degree, diploma, or certificate

program of at least 2 but less than 4 Years of work beyond
grade 12

© Is public or nonprofit private.

Using the document 1982 Postsecondag¥ Schools with Occupational
Programs (National Center for Educat onal Statistics 1982), 2,147
public or independent institutions are identified as one of the
following school types:

© Vocational/technical

o0 Technical institutecational/technical
© Junior/community college

o College?

Between the two lists, there was a significant number of
discrepancies; institutions were listed on the tape but not in the
directory and vice versa. To reconcile the lists, project staff

forth. The resulting list of 2,170 institutions comprise Appendix
A to this document. The institutions on the 1ist were included
either because (1) they were on the computer tape and in the 1982
NCES document, or (2) an official in the state or at the institu-
tion indicated that the institution fit the universe rules. Note
that the universe of institutions is constantly changing and so
the prepared list may exclude some institutions or erroneously
include others. Furthermore, by relying on state or institutional
officials' judgments, the 1list is somewhat arbitrary. In particu-
lar, some states felt that adult education centers or vocational-
technical schools offering adult education occupational programs
should not be included in the universe. Thus there may be
somewhat of a bias in the universe toward the exclusion of vo-tech
institutes. Nevertheless, it is submitted that the universe
listing in the appendix reflects as complete a list as could be

2Types of schools excluded were Business/commercial,

Cosmetology/barber, Flight, Trade, Arts/design, Hospital school,
Allied health school, and Other.
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compiled within the resources and scope of the design. Further-
more, as long as any inaccuracies ur omissions are not systematic

in nature, the resulting survey data will give an unbiased picture
of postsecondary occupational education.
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CHAPTER 4
SURVEY DESIGN: MEDIA AND RESPONSE CONCERNS

In the general design of surveys, the issue of whether to
collect information by interviews in person, by telephone, or by
mail, or in any combination of those three must be confronted.
The trade-offs to be made in making the choice are between cost,
validity, and response rates. In-person interviews are the most
expensive, but they also usually provide the most valid
information and achieve the highest response rates. Mail, on the
other hand, is generally the least expensive medium, but mail
surveys typically suffer from low response rates. Telephone
interviews generally lie in between in-person and mail data
collection in terms of cost, validity, and response.

In order to accomplish the dual objectives of gathering a
statistically valid, representative picture of postsecondary
vocational education and of gaining a thorough understanding cf
the decision-making processes of institutions and students, a
combination of mail and in-person data collection methods will be
employed. The mail component of the data collection design is
referred to as a survey and the in-person component as case
studies. The reason for undertaking the complementary approaches
of survey and case studies is straightforward. The survey will
allow generalization to the nation as a whole and to each of the
institutional-type strata the answers to many of the research
questions posed in chapter 2. However, surveys are limited in
terms of the depth of information that they can capture and they
often miss important evidence about situational factors that help
to explain what is going on and why. sSite visits by trained
observers will be undertaken to achieve this more comprehensive
understanding of the institutions to be surveyed.

The decision to rely on data collection through the mail
implies that obtaining acceptable levels of response will be an
issue that needs to be resolved. Several activities will be
undertaken to enhance response. First, a number of postsecondary
and higher education membership organizations were contacted to
solicit their endorsement and cooperation in the survey and case
study activities. The project staff is pleased to indicate that a
number of the organizations contacted (listed in exhibit 2) have
agreed to make an endorsement. Correspondence with the sampled
institutions will indicate that the endorsement of these
organizations has been secured.
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Second, at each institution sampled for the survey, the
project will establish a liaison relationship with an individual
on site. (The individuals will typically be in the public
relations office of the central administration.) fThis individual
will be remunerated directly (or indirectly through a donation to
the institution's scholarship or development fund at the
discretion of the institution's president). It will be clearly
indicated to the institutional 1iaison that it is her or his
responsibility to follow up on respondents and maximize
completions. The liaison's name and position will be placed on
each survey form.

EXHIEBIT 2

AGENCIES THAT HAVE ENDORSED THE POSTSECONDARY
DATA COLLECTION SURVEY

American Association of Community and Junior Colleges

American Technical Education Association

American Vocational Association/Technical Education
Division

Association of Community College Trustees

National Alliance of Community and Technical Colleges

National Association of State Directors of Vocational
Education

National Council for Occupational Education

National council of State Directors of Community/Junicr
Colleges

Finally, students and instructors will be remunerated
directly for completed responses.

With these activities and procedures in place, a response
rate of 50 percent for the survey is anticipated. Project staff
will pursue the strategy of particularly targeting for follow-up
recpendents at institutious where most of the potential responses
have been received. As described below, data will be collected
from a potential 20 individuals at each institution. If 14
responses are received from one institution and only 7 from

another, higher priority will be placed on the former institution
in terms of follow-up.

The next chapter of the report turns to the precise sampling
plan used to generate both the mail and in-person samples.
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CHAPTER 5
SURVEY DESIGN: SAMPLING PLAN

The sampling plan for the survey component of the study
involves a simple random sample of institutions comprising the
universe of institutions as previously defined. The institutions
selected for tue case studies will be sampled judgmentally using
type of institution and geographic region as criteria. Each
sampling plan is discussed below.

Sampling Plan for Mail Survey

Sample sizes will be determined by simple random sampling for
proportions, for example, the proportion of institutions in which
the placement office provides input on curriculum decisions, or
the proportion of institutions with formal assessme -t mechanisms
in place for all incoming students. call P, the pc,ulation or
true proportion, and p the sample proportion. The standard error
of p can be represented as follows:

(1) se(p) = [(1-fpc) 21%2)11/2
n\-

where
se(p) = standard error of p
fpc = finite population correction = n/N
n = sample size
N = population size.

To achieve (1 - §) percent statistical rz2liability (in a two-
tailed test)3 that the true proportion is within a +d range of

the sample proportion (p-d < P< p+d) the required completed sample
size depends on N, §, d, and P. For example, if d=.05 and 6=.05,
then the necessary sample size depends on N and P as follcws:

P

NI _ .s0 .70 .90
200| 134 126 84
500 222 200 111

1000 286 251 125
2000{ 334 287 133
2200{ 337 290 134

3(1- §/2) percent validity on a one-tailed test.
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This table indicates that since the total population of institu-
tions in the universe numbers around 2,200, if the true proportion
of interest is .50, then a random sample of 337 will produce a
sample proportion of between .45 and .55 95 times out of 100. 1If
a larger range of error were acceptable, say d=.10, then the
necessary sample size to produce a sample proportion between .40
and .60 would be 95 instead of 337. On the other hand, if a

smaller range of error were desirable, ray +.03, the sample size
could be 738.

The error range of .05 was judged to be most reasonable, and
the proposed completed sample size target was set at 340. with an
assumed response rate of .50, this requires a sample of 680, or a

sampling rate of about .31. The institutions actually sampled are
identified in appendix A.

Digression on Stratified Random Sampling

As discussed above, the institutions in our universe were
categerized into the three primary categories of community and
junior colleges, technical institutes, and universities and
colleges plus branch campuses. Of the total institutions
comprising the universe, 1,060 (or 48.0 percent) belong to the
community college category, 610 (27.6 percent) are technical
institutes, and the remaining 540 (24.4 percent) are universities
or colleges, including branches. With the simple random sampling
proposed, the sample will be allocated across these three
institution types in approximately the the same proportion as they
exist in the population (expected values of 326, 188, and 166,
respectively). an alternative sampling plan that was considered
was to design a stratified random sample, where each institutional
type would be considered a separate universe. To achieve the
precision for each strata that is being suggested for the overall
sample would require a completed sample size of 760 or an initial
sample of 1,520 which is beyond the means of thi: project.

If the margin of error is relaxed for each strata, however,
say to .08 rather than .05, then the required sampled sizes for
the three strata would be 270, 250, and 240 respectively. The
total sample size (760) would be only slightly larger than simple

random sample, but the allocation across institution type would be
quite different.

The decision to rely on a simple random sample and propor-
tional allocation versus a stratified random sample with larger
margins of error needs to be defended. Kish (1965) suggests that
disproportional sampling is rarely to be preferred when sampling
for proportions because such samples. are not self-weighting (each
observation has equal probability) and the gain in efficiency is
not worth the costs in terms of confusion caused by unequal
weights. The project staff relied on this rule of thumb and chose
to stay with the simple random sampling approach,
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Sample Characteristics

The chosen sample presented in appendix A well represents the
universe of institutions that was constructed. Each of the 50
states and the District of Columbia are included. Furthermore,
the allocation across institutional type is quite close to the
expected values. Table 1 provides summary data about the sample,
by state. A total of 348 community and junior colleges were
selected, 196 technical institutes, and 181 universities or
colieges (including branch campuses). Across the states, the
samples range from a single institution chosen in the District of
Columbia and in Maine to 45 chosen in california and Pennsylvania.
The entries in table 1 in parentheses are the expected sample size
for each cell (sampling rate of .31 times the universe), and it

expectation.

It should be noted that the distribution of technical
institutas across states is rather skewed (both in the universe
and sample). In the selected sample, 15 states accounted for over
80 percent of the total. Thisg resulted from the fact that in some
states, area vocational schools have started offering for long-
term adult training. Other states seem to be reserving
postsecondary occupational or technical education for community
colleges or 4-year colleges only.

Sampling Plan for Case Studies

For the 726 institutions comprising the sample, 50 will be
selected for the on-site case studies. To ensure variation by
institution type and geography, the sample has been arrayed by
institution type and Census Region (Northeast, North Central,
South, and West). The proportions of this 3 x 4 matrix (see table
2) were then used to calculate a desired number of institutions
per. cell. They are as follows:

TABLE 2
CASE STUDY SAMPLE BY INSTITUTION TYPE AND CENSUS REGION
Census Region
Institution
Type Northeast| North Central| South' West [TOTAL

1 4 6 8 6 24
2 3 4 6 1 14
3 3 4 4 1 12
TOTAL 10 14 18 8 50

As described in the Preceding chapter, the institutions will
be judgmentally sampled after catalogs and other written material
have been received. The sample has not yet been selected because
these materials are stil}l being receivg?}

25



TABLE 1
SUMMARY DATA ABOUT POSTSECONDARY SAMPLE BY STATE

Institution Type
State Total Sample
Community and Technical Colleges and
dunior Colleges Institutes Universities

Alabama 10 6 4 23
(7.4) €(7.4) (2.2)

Alaska 7 0 1 , 8
(3.4) (0.3) (0.6)

Ari_ona 8 0 0 8
(6.8) (0) (0)

Arkansas 4 7 3 14
(3.7) (7.4) (3.4)

California 42 1 2 45
(37.5) .9 (3.7)

Colorado 3 2 3 8
(5.0) (2.5) (1.6)

Connecticut 3 4 1 8
(5.3) (5.3) (2.8)

Delaware 2 1 1 4
(0.9) (0.3) (0.6)

District of 0 1 0 1

Columbia (0) (0.6) (0.6)

Florida 15 15 5 35
(9.9) (11.2) €4.3)

Georgia 8 7 7 22
(7.7 (9.0) 4.3)

Hewaii 4 0 2 )
(2.2) (0) {1.2)

Idaho 0 1 1 2
€0.9) (0.3) (0.9)

Itlinois 18 1 5 24
(17.0) (1.6) (2.5)

Indiana 8 1 10 12
(5.9 (0.6) (8.7)

Towa 8 0 2 10
(8.4) (0) (0.9)

Kansas 10 2 5 17
(7.4) (4.3) (4.0)

Kentucky 3 10 2 15
(4.3) (8.4) (5.0)

Louisiana 0 12 ) 18
(2.2) (16.4) 6.7

Maine 1 0 0 1
(0.9) (1.6) (2.8)

Maryland 7 1 1 9
(5.9) (0.3) (0.9)

Massachusetts 9 10 4 23
(10.5) (7.8) (3.4)

Michigan 13 3 9 25
(12.4) (3.1 (8.7)

41
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Table 1--Continued

SUMMARY OATA ABOUT POSTSECONOARY SAMPLE BY STATE

Institution Type

State Total Sample
Community and Technical Colleges and
Junior Colleges Institutes Universities
Minnesota 6 16 2 24
. (6.8) (14.0) 2.2)
Missouri 3 15 7 25
(5.0) (12.1) (6.2)
Migssissippi 5 0 0 5
(8.7) (0) (0.9)
Montana 1 2 1 4
2.2) (1.6) (1.2
l Nebraska 3 0 1 4
(4.3) (0.3) (2.5)
Nevada 2 0 2 4
' 1.2) (¢) (0.6)
New Hampshire 3 2 6 11
(2.2) (0. % (5.3)
New Jersey 5 8 7 <0
(6.8) (7.1) (2.8)
New Mexico 1 1 0 2
1.6) (2.2) (3.4)
I New York 21 2 9 32
(18.0) (0.6) (9.3
North Carolina 21 1 4 26
. (20.2) (0.3) 3.1
North Oakota 4 0 1 5
(1.9 (0) (1.9)
Ohio 7 8 12 27
I (8.4) (8.7) (11.8)
Oklahoma 6 10 2 18
(3.7) (11.5) (2.5)
I Oregon 6 0 1 7
(4.0) (0) (0.9)
Pennsylvania 8 17 20 45
(8.4) (16.7) (16.4)
Rhode Island 0 0 2 2
(0.6) (0 (2.8)
South Carolina 5 0 3 8
I (7.1 (2.2) (2.5)
South Oakota 0 4 2 [
(0.6) (3.1) (3.4)
Tennessee 5 9 9 23
(4.0) (13.0) 6.7
Texas 19 1 5 25
(21.7) (0.9) 6.7)
' Utah 2 2 2 6
(2.2) 1.9) (2.2)
Vermont 2 0 1 3
(1.2) (0) (1.6)

] ERIC i
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SUMMARY DATA ABOUT POSTSECONDARY SAMPLE, BY STATE

Table--1 Continued

Institution Type

State Total Sample
Communfity and ITechnical Colleges and
Junior Colleges ltnctitutes Universities
Virginfa 9 3 2 14
(9.3) (6.2) (2.2)
Washington 11 1 1 13
(8.7) (1.6) (.6)
West virginia 2 7 3 12
(2.2) (6.8) (4.3)
Wisconsin 7 1 2 10
(7.4) (2.2) (1.9
Wyoming 2 1 0 3
(2.2) (0.6) (0)
TOTAL 348 196 181 726

NOTE: Number in parentheses is expected size of sample.
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CHAPTER 6

SURVEY DESIGN: QUESTIONNAIRE DEVELOPMENT

Five types of respondents will be surveyed at each institu-
tion as part of the mail survey. First, the president of the
institution will be asked a number of questions that relate to the
community and institution, the kinds of students that attend the
institution, and factors that affect curriculum and instruction.
Second, the person in charge of placement will be surveyed about
the kinds of career guidance and placement assistance offered to
students of the institution and about business interactions.
Third, for each of the institutions, two programs will be chosen
randonly and their chairperscns will be surveyed about their roles
in and perceptions of the curriculum decision-making process.
Fourth, two instructors frem each of the two programs will pe
randomly chosen and asked about the courses they teach, facili-
ties, instructional delivery, and their perceptions of students
and colleagues. Finally, we will randomly select three students
from courses being taught by the four instructors. The students
will be queried about their prior educational and work experi-

ences, their educational and occupational goals, and motivational
factors.

Mail Survey Instrumentation

The text of this chapter is precented mostly in tabular form
and ’ eant to provide justification for the various items com-

prisi  the survey questionmnaires. The questionnaires themselves
are presented in Appendix B.

1. Administrative Official Survey

Item Purpose Justification

Governance Structure

1. and Size and structure Line and staff structure is a
2. of administrator's characterization of organiza-
office tional structure

Ratio of total employees in
office to total enrollment
or total staff size measures
"administrative burden"

:f&
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Faculty

Board of directors

Functions of board

Faculty coverage under
collective bargaining
and tenure systenm

Factors affecting
salaries

Faculty turnover

30

Size of board may be indicator
of administrative efficiency

Share of board from business
is indication of business
linkage

Share elected or appointed
by elected official mea-
sures independence and
accountability

Board approval of courses or
programs indicates extent to
which board gets irvolved with
curriculum

Board approval of membership
on boards or other service
agencies indicates extent to
which board gets involved with
faculty/staff duties

Board involvement with feder-
al fund applications indi-
cates extent to which board
is involved in resource
development

Measures unionization and
tenure system, which affect
instruction and institutional
flexibility

Measures relative importance
of various factors as incen-
tives for faculty--teaching
quality, business interaction,
collective bargaining, profes-
sional activities, and so
forth

Turnover measures faculty
satisfaction with their jobs
and quality of faculty

e



Factors Influencing Curriculum

and Institution

8. Goals of the
institution

9. Groups that influ-
ence curriculum and
instruction

10. Factors that influ-
ence curriculum and
instruction

11. Program evaluation
frequency

12. Policies instituted

or recommended to
improve quality

31

Gauges institution's overall
Philosophy among providing
specific skill training (re-
sponse f), upgrading basic
skills (b), or providing
general training (c,q)

Establishes importance of
various people or groups in
establishing or revising the
curriculum and in determining
instructional methods

Measures extent to which CEO
perceives himself or herself
as influencing curriculum or
instructien

Measures extent to which ex-
ternal parties (business and
industry, government agencies,
etc.) influence curriculum and
instruction

Previous question investigates
who influences curriculum and
Instruction; this question
investigates why. Itens of
particular interest include--
-- basic skill preparation (a)
-~ part-time or adjunct
staff (b)
-— collective bargaining (g)
-- inadequate science and math
background (h)
-- open-entry policy (1)

Reports how often programs
are evaluated internally and
externally

Reports whether institution
has or is considering any of
a set of policies that are
thought to upgrade quality

Measures extent to which
institution is responding to
general excellence movement.

IS
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Government Funding

13. and Federal vocational

14 education or JTpPA
funding

15. Request for sources

and uses of funds

Linkages with External Institutions

16. Use of facilities or
instructors on campus

17. Use of staff or re-
sources off campus

18. and Co-op or internship
19.
20. Linkage with secondary
schools
32

Measures extent to which in-
stitution actively pursues
federal funds

Allows analyses to be cate-
gorized by whether institution
receives Carl Perkins funds or
not

Allows aquisition of budget
summary data from the
administrator

Enables calculation of the
share of budget spent on par-
ticular categories to be used
as explanatory variables

Determines how many and which
government-funded or custom-

ized training programs use on-
campus facilities and/or staff

Measures linkage with busi-
ness and industry (item d) or
military (e)

Determines degree of institu-
tional cooperation in working
with ‘institutions off campus

Measures importance placed on
work experience components of
education through percentage
of students engaged in such
activity and percentage get-
ting credit for it

Determines whether institu-
tion is engaged in particular
linkage activities with sec-
ondary schools; data will be
compared/contrasted with high
school study data



21. Involvement with
community-based eco-
nomic development

22. Involvement with re-
gional planning group

23. Rank ordering of im-

portance of linkages

Personal Characteristics

24. Age, gender, ethnic-

through ity

26,

27. Education, disci-
cipline(s)

28. Year highest degree
completed

29. Teaching experience

33

Measures involvement or em-
phasis on economic develop-
ment

Measures extent of regional
planning being conducted by
vocational education institu-
tions; such planning should
reduce duplication of services
and programs and allow more
resources to be brought to
institutious through sharing
arrangements

Indicates the priority placed
on the institution's link-
ages; this priosrity measures
the importance of these ex-
ternal parties in influencing
curricula

Measures priority placed on
working with business/industry
(items c,q)

Compiles demographic charac-
teristics about administrator

Determines education back-
ground of administrator

Measures how many administra-
tors have doctorates; how many
are professional educators;:
how many have technical/
occupational education
backgrounds

Measures recency of education

Measures teaching experience,
if any, of administrator

09



30. Employment history Compiles recent employment
through background of administrator
33.

Determines whether administra-
tor has recent work experience
in private sector

Attached to the administrative official survey form is a
supplement intended to collect general statistical data concerning
the institution. fThe administrative official respondent will be
advised to feel free to have an individual from the institutional
research office complete the supplement.

2. Administrative Official Survey Supplement

Item Purpose Juétification

S1. Identification Determines which official com-
through pletes supplement

S3.

Community Characteristics

S4. Urban/rural Provides general description
of community

S5. Population size Provides general description
of community

S6. Ethnicity of pop- Provides general description
ulation of community

Allows comparison of ethnicity
of enrollment to ethnicity of

population
s7. Economic disadvan- Provides general description
tagedness in
community

Institutional characteristics

s8. Enrollment/occupa- Measures enrollment, which
tional vs. transfer will be key in comparisons
across institutions; it will
often be the case that statis-
tics will be calculated as
ratios with enroliment in
denominator

34
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Student Characteristics

s9. Gender, ethnicity,
handicapped status,
LEP status, family
income, family
status of student

body
si10. Admission requirements
S11. Handicapping condi-
tions
s12. Program choices of
handicapped
s13. LEP classification
S14. Program choice of

LEP students

35

Measures percentage of enroll-
ment that are part-time

Determines percentage of
enrvlilment in occupational
versus general (or transfer)
program

Provides general description
of students

Measures need for special
assistance for handicapped,
LEP, and so forth

Measures extent of open
admissions

Measures selectivity of
admissions

Provides genreral description

Indicates institution's abil-
ity to educate handicapped
students

Measures what percentage of
handicapped student popula-
tion require developmental
programs

Determines distribution of
programs between occupational
areas and transfer areas

Reports how institutions
determine LEP status

Measures what percentage re-
quire developmental programs

Determines distribution be-

tween occupational and trans-
fer program areas

S0



3.

Item

Placement Director Survey

Purpose

Career Guidance and

Student Services

1.

Goals of career guid-
dance or placement

Written plan

Content of written
plan

Types of instruction

Information provision
in languages other
than English

Aptitude or career in-
terest inventories

Student career
activities

Placement Office

Characteristics
8. staff size
9. Waiting time

36

Justification

Determines relative importance
of placement, career guidance,
and working with special popu-
lations

Determines whether a formal,
written plan exists

Measures breadth of written
plan for career qguidance
program

Determines the types of skills
emphasized by placement office

Measures percentages of stu-

dents who receive instruction
in certain methods of career

Juidance

Indicates institutional accom-
modation to LEP students

Indicates whether placement:
office uses formal tests and/
or inventories in its career
guidance activities

Measures percentages of stu-
dents that engage in various
activities to assist those

students in achieving career
cutcomes

Provides a general descriptor
of placement program

Measures typical waiting time
to see a counselor

Indicates understaffing, if
present

51
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10.

Placement

11.

12,

Staff activities

Sources of job
listings

Placement rates, by
completer status

Personal and Job

Characteristics

13. Experience in place-
ment

14. and Education, degree

15.

16. Inservice, preser-
vice training

17. Time spent on spec-

ial populations

37

Measures involvement of place-
ment staff in various activi-
ties related to and not
related to career guidance

Determines whether the place-
ment office gets involved in
curriculum decision making

Measures how extensively
placement personnel are
involved with business and
industry

Determines how extensively
involved the placement office
is in developing jobs

Provides key outcome variables

Allows separate analysis by
completer or noncompleter

Determines if further educa-
tion or military are consid-
ered positive placements

Provides general description
Provides general description

Measures extent to which
placement/guidance staff
have been trained to meet
needs of special populations

Comparison question to prev-
ious questions to determine
average weekly hours spent on
counseling special populations
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18. Involvement in eco-
nomic development
activities

19. Age, gender,

through ethnicity

21.

4. Chairperson Survey

Item Purpose

1. Identification
through

3.

Program Characteristics

4. Prog' am enrollment

5. Program faculty

6. Program budget

7. Program advisory
committee

38

Measures involvement with
business and industry

Measures whether economic
development is a priority at
this institution

Provides general description

Justification

Determines 'size of program in

‘student FTEs

Measures size of faculty in
program

Determines how much reliance
is placed on permanent, full-
time instructors

Measures program size

Allows examination of equity
of budget per FTE enrollee;
expect high tech classes to be
much greater than others

Provides general descriptive
data about advisory committee

Indicates how active commit-
tee is according to number of
meetings held

Indicates involvement with
private sector through busi-
ness and industry
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Program Content

8.

10,

11.

12.

13.

14.
through
16

17.

Type of degree

Number of courses

Number of program
completers

Student outcomes

Groups influencing
curriculum and in-
struction (Repeats
question on admin-
istrator's survey)

Curriculum emphases
on specific occupa-
tional, general, or
basic skills

Work-experience-
based curriculum

Competency-based
strategies

Categorizes programs as to
whether they lead to an assoc-
iate degree or vocational
certificate

Provides general descriptor of
program

Collects completion data which
may be used as outcome measure
for the program or department

Indicates retention rate

Provides information on rea-
sons for noncompletion (pro-
gram vs. student initiative)

Confirms or disconfirms ad-

ministrator's perspective on
importance of various parties
in curriculum decision making

Measures extent to which
chairperson perceives himself
or herself as influencing
curriculum or instruction

Measures extent to which ex-
ternal parties (business andg
industry, government agencies,
and others) influence cur-
riculum and instruction

Measures how much emphasis (in
percentage terms) is placed on
specific occupational, gener-
al, or basic skills

Measures emphases placed on
internship, cooperative educa-
tion, or work-study

Indicates how active employ-
ers are in program, for exam-
Ple through co-op arrangements

Identifies whether program is
competency bared and what types
of curricular/instructional
strategies are followed



18.

19.

20.

21.

22.

23.

24.

Hidden curriculum

Factors affecting
faculty salaries
(Repeats question
from administrator's
survey)

Staff development
requirement

Staff development
budget

Size of instructional
staff and instructor
turnover

Goals of the institu-
tion (Repeats ques-

tion from administra-.

tor's survey)

Factors influencing
surriculum and in-
struction (Repeats
question from admin-
istrator's survey)

Attempts to measure the align-
ment between official ana
delivered curriculum

Indicates program flexibility
and auvtonomy

Measures relative importance
of various factors as incen-
tives faculty--teaching ~.al-
ity, business interaction,
collective bargaining, and so
forth

Open-ended question to de-
termine what types of formal
staff development require-
ments programs have been
established

Determines whether staff de-
velopment is an emphasis for
the program/department

Measures priority placed on
staff development

Measures permanent vs. tempo-
rary staff; full-time vs.
part-time staff

Measurcs teaching staff
turnover

Determines whether the program
staff or chair agree upon the
institutional mission with
administration

Gives chair's perspective on
factors that influence cur-
riculum and instruction (as
(as opposed to individuals, as
in question 12)

Determines influence of fol-

lowing items of particular

interest:

--basic skills prep. (a)

--part-time staff (b)

~-collective bargaining (g)

-=-po2r science and math
background (h)

--open admissions (1)
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25. Classroom visits

Facilities

26. Rank order needs

27. Value of contribu-
tion

28. Harder to update--

staff or facilities

Students

29. Gender, ethnicity,
handicapped status,
LEP status, economic
disadvantagedness
status, family status

30. Enrollment in develop-

mental courses or
special services

Program Improvement

31. Program improvement
actions (Repeat ques-
tion from administra-
tor's survey)

41

Indicates emphasis on teaching
quality and evaluation

Measures whether evaluation
differs between permanent or
temporary staff

Measures priorities placed on
various facility needs or
deficiencies

Measures extent to which pro-
gram benefits financially from
donated equipment or facilities

Allows examination of the cor-
relation of the two responses
with institution and program
characteristics

Provides general description
of students enrolled in
program

Measures need for assistance
to special groups

Measures adequacy of student
preparation

Gives general ability indica-
tor of students in program

Reports whether program has or
is considering any set of pol-
icies or actions thought to
upgrade quality
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Personral and Job

Characteristics

32. and Teaching load

33.

34. Inservice, preser-
vice training

35. T!me usage outside
of class

36 Age, gender, ethnicity

through

38.

39. and Education

40.

41. Teaching experience

42 Employment history

through

45,

5. Faculty Survey

Icem Purpose

“e Identification

through

3.

42

Indicates whether chair also
teaches and, .f so, describes
teaching loac. in terms of
courses and students

Measures extent to which
chairperson has been trained
to meet needs of special
students

Measures time spent outside

of teaching on various ac-

tivities; items of particular

interest:

--Completing forms and ad-
ministrative paper work (b)

--Contacting employers (g)

--Working (j,k)

--Obtaining additional train-
ing (o)

Provides general description

Provides general description
Determines whether educational
background matches current
field

Provides general description

Provides general description

Justification




Teaching Load

4. and Courses and credit

S. hours per week

6. Average class size

7. Subjects taught

8. College preparation

9. State certification

Instruction

10. Influence over
courses

11. Interaction with
other individuals

12. Inservice or preser-
vice training (Repeats
question from chair-
person's survey)

13. Grading criteria

14. Tests and quizzes

15. Types of questions

on exams

Measures teaching load

Determines average class size
for this instructor

Provides general description

Determines extent to which in-
structors may be teaching out-
side field of their training

Reports whether state has
certified instructor in sub-
ject matter taught

Measures extent to which in-
instructor takes part in cur-
riculum decisions (items a and
b) and how much independence
or autonomy the instructor has
over instructional techniques
(c,d)

Measures degree of interac-
tion with other jndividuals
in order to prepare instruc-
tional material

Measures extent to which in-
structor has been trained to
meet needs of speclal students

Describes instructor's general
grading policy for achievement
vis-a-vis effort

Determines instructor's policy
for evaluating student pro-
gress through major examina-
tions or quizzes

Gauges what share of guestions

are objective vs. subjective
or demonstration
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l6.

17.

18.

19.

20.

21.

22.

23.

Writing assignment

Basic skill
reinforcement

Self-reported time
on task

Student recognition

Student evaluations

Time usage outside
of class

Absences

Number of times
observed

htY

44

Measures extert to which writ-
ing is emphasized in this
course through student
assignments

Measures extent to which basic
reading and mathematical
skills are emphasized in
instructor's courses

Measures time on maintenance
activities, instruction,
student practice, or other
activities

Measures percentage of stu-
dents recognized by awards or
in-class recognition; an in-
dicator of instructor-
initiated incentives for
student behavior

Determines whether student
evaluations are used in in-
structort's classes

Measures how useful student
evaluations are in preparing
for future courses

Measures time spent outside of
teaching on various activi-
ties. Items of particular
interest include the follow-
ing:

--Preparation time (item c)
~-Counseling students (d,e, £)
--Contacting employers (g)
--Working (3, k)

Measures actual work week

Provides a particular measure
of dedication to job

Indicates whether program em-
phasizes evaluation/teaching
quality
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24.

Factors influencing
salaries (Repeats
question from ad-
ministrator's survey)

Institution and Students

25.

26.

opinions about school
atmosphere

Gender, ethnicity,
handicapped status,
LEP status, economic
disadvantageness and
family status of stu-
dents in class

Personal Characteristics

27.
through
29,

30.
31.

32.

33.

through

37.

38.

39.

40.

Age, gender, and
ethnicity

Education

Teaching experience

Employment history

Dropout rate

Re-enrollment Jf pre-
vious dropouts

Goals of the program

Provides instructor's per-
spective on how salaries are
determined

Gauges instructer's opinions

about the institutional ethos
--student attitudes, coopera-
tion, discipline, and related
concerns

Provides general description
of students taking instruc-
tor's courses

Allows comparison to similar
characteristics of students in
program, students enrolled in
institution, and surrounding
population

Provides general description

Measures whether instructor
has advanced degree and in
what field

Provides general description

Provides general description

Allows dropout rate to be used
as an outcome variable

Measures percentage of stu-
dents who are stayers, but who
transfer to other programs

Measures the size of this
phenomenon

Gauges program's emphases

between placement,, career
concerns, and basic skills
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41. and
42.

43.

44.

45,

46.

47.

48.
through
50.

51.

Job placement service

Demand for program

Advisory group
arrangements

Influence of groups
on curriculum

Source of instruc-
tional materials
or resources

Competency-based
materials (Repeats
question from chair-
person's survey)

Work-experience-
based curriculum
(Repeats question
from chairperson's
survey)

Factors influenced by
business, industry,
and labor

46

Determines whether a job
placement office exists

Determines what types of acti-
vities the placement office,
if it exists, undertakes

Measures extent of excess de-
mand for program area, if any

Provides general description
of advisory committee for pro-
gram area

Measures extent to which
particular agencies affect
the curriculum--state educa-
tion agencies, soIcc, employ-
ment service, local employers

Measures responsiveness of pro-
gram to needs of labor force

Determines resources that
instructor uses

Indicates resourcefulness of
instructor

Identifies whether courses are
taught are competency-based
and, if so, what types of
curriculum and instructional
strategies are followed

Measures instructor's involve-
ment in internship, coop, or
workstudy programs

Asks explicitly how much in-
fluence business, industry,
and labor have on curriculum,
developing training, and
providing equipment

Measures extent of employer
involvement in program
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52.

53.

55.

6.
Item

1. and
2.

3.

4.
through
6.

7.

Follow-up activities

Currentness of
facilities

Individualized teach-
ing and learning

Special services
available to stu-
dents needing them

Student survey

Purpose

Identification

Major program(s)

Age, gender,
ethnicity

Place of residerice

Marital status

47

Measures whether and, if so,
how often instructor has con-
ducted follow-up interviews
with employers who have hired
former students or with former
students

Provides instructor's opinion
about the currentness of
equiprment and material

Measures whether outdated
facilities are a problem

Determines whether instructor
relies on individualized acti-
vities and, if so, when

Determines extent to which

program fosters or accommo-
dates less able students

Justification

Provide general description
Measures percentage of stu-
dents with unknown major

Measures percentage with
multiple majors

Provides general description

Determines if a student
comes from an urban or rural
background

Provides general description

Measures percentage of stu-
dents with spouses present
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10. and
11.

Number and ages of
children

Independence from
parents

Educational Background

12.

13.

14.

15.

16.

17.

18.

Type of elementary
and high schools

Grades prior to
high school

High school gradua-
tion date

High school program

High school grades

Homework in high
school

Extracurricular
activities

48

Provides general description

Determines whether young
children are present in
family

Measures how many individuals
return to school after child-
ren leave hone

Measures independence of
students

Determines whether individual
attended public or private
schools which may partially
explain outcomes

Allows analysis of school
whether grades are an impor-
tant precursor variable

Determines length of time from
from graduation; an explana-
tory variable for outcomes

Measures percentage of stu-
dents that come from college
prep, general, or vocational
curriculum

Allows analyses of high school
grades as indicator of adequa-
cy of preparation and as mea-
sure of motivation

Indicates effort in high
school

Determines which extra-
curricular activities in-
dividual participated in

Determines whether individual

was officer or leader in any
activity
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19.
20.

21.

22.

23.
24.

25.

26.
27

28.

29.
30.
31.

32.

33.

34.
35.

and

and

and

and

Test results
Tenure at institution

Factors influencing
institutional choice

Full-time status
Credits taking

Tuition and fees

Loan or scholarship

Developmental courses

Grades

Hours of studying

Educational aspira-
tions

Extracurricular ac-
tivity participation

Internship or coop-
erative education
participation

49

Measures student ability
Provides general description

Rank orders four most impor-
tant factors for choosing
institution

Determines motivational fac-
tors for choice of institution

Provides general description

Provides general description

Provides general description

Determines student's financ-
ing arrangement; an indicator
of motivation

Determines whether student

has taken any developmental
courses, courses on how to
study, or career/employability
skill development courses

Provides general description

Measures student effort ocut-
side of class in course of
interest

Identifies students' goals
to be used as indicators of
motivation

Determines which extracur-
ricular activities individual
participates in

Determines whether student is
officer or leader in any
extracurricular activities

Determines whether student
participates in and receives
credit for work experience

Identifies relevance of work
experience
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36. Individualized courses Measures extent of individual-
ized instruction as reported
by students

37. Opinions about school Gauges student's opinions
atmosphere about school climate, faci-
lities, and placement
information
38. Self-reported com- Measures how many stuents
pletion expectation think they will complete their
programs

Determines primary reasons why
students do not complete

39, Prior postsecondary Obtains infermation about
through attendance prior enrollment in a post-
44, secondary setting

Measures extent of reverse
transfer phenomenon

Describes various character-
istics of rrior postsecondary

experiences
Military
45, Military background Obtains information about
through and training military service and training
49,
Cmployment History
50. Current job Obtains information about stu-
through dent's current job; relevance
59. . to education and employer

knowledge and support for
educational endeavor

60. Employment history Provides general description
through

64.

Government-SponsoreC Training

65. Government-sponsored Obtains information about
through training government-sponscred training
67. participation; and, if so,

which programs
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68. Handicapping
condition
69. Family income

Locating Information

70.
through
75.

Location information

Determines if students have
any disabilities and, if so,
if they affect motivation

Provides general description

Provides information that will
facilitate follow-up data
collection

Case Study Instrumentation

The underlying purpose of the case studies is to delve as
thoroughly as possible into institutional decision making anu

student behavior occurring in postsecondary settings.
ies gc beyond the factual information

veys.

Case stud-
collected in the mail sur-

In order to make comparisons across sites, the project

staff has developed semi-structured interview forme to guide the

on-site data collection.

interview forms as rough guides

time in areas that warrant then.
the institution, the individual in
the two chairpersons selected for t

members, students,
be interviewed. 1In addition,
instruction will be observed.
present a rationale for the var
interview forms.

1.

The observers will be trained to use the

for interviews but to spend more

At each site, the president of
charge of placement activities,
he sample,
and employers familiar with

four faculty
the programs will

classxooms or work station
This section of the chapter will
ious questions comprising the

Administrative Official Interview Form

Iten

Purpose

Administrative Structure

1. Administrative agen-
Cy overseeing insti-
tion

2. Advisory board/board

of directors

51

Justification

Documents administrative agen-
cies that oversee the insti-
tution. 1In general, the goal
is to understand the gcvern-
ance structure in the state
and to gauge how intrusive
state or locality oversight is
as perceived by the institu-
tion. Respondent may discuss
autonomy and independence

Determines the constituency
of the board, how accountable
it is to whom, and how active
i~ is in governance matters
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3. and Structure of cffice/
4. staff

Curriculum Decision making

5. Process for changing
curriculum

6. Program evaluation

7. Institutional deci-~

sion making under
budget tightening

Linkages with Business/
Economic Development

8. Interaction with
business/industry/
labor

9. Participation in

JTPA, penal institu-
tional programs,
military training,
or customized
training

52

Prov rderstanding of the
orgai mal structure of
the aa. ‘tration

Provides for an understanding
7f all of the steps necessary
+0 implement a change in the
curriculum. Furthermore, it
investigates how long the
process takes, and what exter-
nal parties are involved. 1In
short, the purpose is to gauge
iristitutional flexibility and
responsiveness in its curricu-
lum decision making

Determines the effective-
ness of the institution's
evaluation

Determines whether the insti-
tution have experienced recent
periods of budget tightness
and to understand the institu-
tional decision-making pro-
cess. Who gets involved? How
are priorities set?

Determines how much emphasis
the institution places on
developing linkages with the
private sector. It further
determines whether such 1ink-
ages are formally encouraged
through salaries or staff
evaluations

Measures outreach of the in-
tion to external training
functions funded by industry
(customized training) or the
government; specifies precise
linkages that may be alluded
to in prior questions

G7
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10. Economic development
activities

Developmental Programs/
At-Risk Students

11. and Institutional support
12. for at-risk students

Staying Current

13. Staff development

14. Equipment investment
decision making

15. Difficulty in keep-
ing equipment and
staff up to date

Leadership
l6. Leadership traits

53

Determines how much ewphasis
is placed on economic develop-
ment activities by the insti-
tution as well as to inventory
the ways in which the institu-
tion contributes to economic
development

Inventories the mechanisms
by which the institutien
supports special population
groups such ag¢ ESL, handi-
capped, eccunorically disad-
vantaged. Extent to which
administrator discusses and
emphasizes those support
mechanisms indicates the
priority placed on these
students by the institutions

1]

Determines emphasis placed on
faculty and staff development;
probes into barriers to such
activities as well as success-
ful policies and incentives

Uncovers problems which in-
stitution might have in fund-
ing equipment; documents how
decisions are made across
departments

Determines whether it is more
difficult to keep to equip-
ment or staff current and why

Describes leadership style of
administrator. 1Is that per-
son task or people oriented?
Does the administrator see his
or her role as setting the
cou.'se or managing-day-to day
activities?
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17. Job satisfaction

Innovatiun

18. Innovative programs
practices

19. Responses to excel-
lence concerne

Determines satisfaction of
administrator in his or her
job. Respondent wiil discuss
both positive and negative
attributes of the job

Allows dissemination of in-
formation about innovative
practices or programs gained
from administrators

Documents whether institution
is responding to the general
movement toward excellence in
education through upgrading
admission, grading, or staff-
ing policies

2. Director of Placement Interview Form

Item Purpose

Curriculum pecision Making

1. Organizational
structure
2. Input into curriculum

decision making

Business/Industry and
Other Ex*ernal Interactions

2. and Contact with business/

4. i lustry

5. Prescreening
interviews

Justification

Investigates placement's re-
lationship and interaction
with administration and aca-
Aemic departments, since
placemert is often a part of
student services office

Determines level of inv~ive-
rent of placement director in
curriculum decision mak g3

Documents business/industry

contacts w. th that are for job

development or student follow-
purposes

Determines whether placement
otfice conducts screening in-
terviews or preselects job
candidates for emplovers; .n
indication of responsiveness
to employers
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6. Interaction with
other education and

training institutions

Student Care¢r Development

7. Involvement with co-
operative or work
study programs

8. and Career guidance

9. activities

1o. Effect of open en-
rollment policy on
guidance

11, Training-related
placements

Ferscnal and Job
Characteristics

12. Time spent counseling

as opposed to
guidance

13. Educ:tional background

55

Documents whether placement
staff interact with other
schools o:s government agencies
as part of their job--elated
duties

Probes for role cf placement
staff in cooperative work
experiences or internship
programs

Investigates types of activi-
ties offered and extent to
which they are in place to
assist students in identify-
ing career interests and
developing career skills

Determines whether open en-
rollment results in more in-
coming student assessment or
makes it more difficult to
provide career guidance

Provides placement director's
perspective on training-
related placements and offers
her or him an opportunity to
discuss what factors influence
that placement rate. Place-
ment director may critique
institutional methodology for
collecting and reporting
placement data

Measures extent to which
placement officials spend
their time dealing with stu-
dent persunal problems rather
than in providing placement or
career~oriented guidance

Provides general description
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14. Staff development

15. Job satisfaction

3. Department chair Interview

Determines whether placement
staff engage in professional
development activities and how
much support they receive from
the institution. 1Issue may be
brought out about differential
between academic staff and
support staff

Determines job satisfaction of
placement director. Respon-~
dent will discustc both good
and bad aspects of job

Form

Item Purpose

Curriculum Decision Making

1. rocess of curriculum
development and
revision

2. Advisory committee

Facult' 1Issues
3. Hiring policies

and procedures

56

Justification

Enables understanding of the
processes followed in imple-
menting a curriculum change or
revision. It further investi-
gates how long the process
take. and what external par-
ties, if any, are involved.
This question complements the
similar question on the admin-
istrative official's interview
form; department chair will
focus on the initiation of the
process among departmental
faculty before it reaches
committess and paperwork

Determines the constituenzty
of the committee, how it is
selected and by whom, and hnw
active it is in curriculum
matters

Documents hiring procedures;
reports how extensive a search
is typically conducted, what
sorts of qualifyii.y standards
are used, and how many indi-
viduals are involved in the
process
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4. Use of part-time
staff
5. Staff development,

staff evaluation, and
salary determination

Business/Industry and Oth-r
External Interactions

6. Contact with business/
industry
7. Follow-up information

from business

8. Interaction with
other education and
training institutions

Students
9. Effect of open enroll-
ment policy on program
10. Training~related

placements

57

Pocuments experiences with
part-time or adjunct staff and
discusses the advantages and
disadvantages of using such
personnel

Describes involvement in staff
development, evaluation, and
salary determination pro-
cesses. Documents how these
processes are conducted. In-
dicates relative importance of
professional activities and
teaching capability in evalua-
tions and salary determination

Documents chair's contacts
with business/industry

Asks specifically the extent
to which employers are inter-
viewed about program graduates
that have been placed. 1In
addition, chair wili 1list 5
businesses that have hired
graduates, from which two or
three will be selected to be
interviewed by phone

Documents whether chair inter-
acts with other school- or
training agencies as part of
his or her job-related duties;
Of particular interest are
contacts with other schools--
secondary, other vocational,
or fcar~-year institutions

Determines whether chair feels
that open enrollment policy
has influence on program

Determines whether chair keeps
track of placements, which
would indicate emphasis on
placement. Offers chair an
opportunity to discuss rfactors
that affect placement
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11.

Co-op or work-study
study program

Job Description and Satisfaction

12.

13.

14.

Item

1.

Funding policy and
budget

Contribution to
department

Job satisfaction

Instructor Interview Form

Purpose

Faculty input to cur-
riculum decision
making

Input into course
content and insctiuc-
tional materials

Department/institu-
tional support for
instructional
requirements

58

Determines whether program has
an internship or cooperative
work experience requirement
and program's experience with
such programs

Determines how department sets
its budget and makes deci-
sions; describes role played
by chair in decision-making
process

Determines priorities and
emphases of chair and docu-
ments innovative practices or
policies. Indicates leader-
ship style of department
chair

Determines job satisfaction of
department chair. Respondent
will discuss both good and bad
aspects of job

Justification

Determines extent of effective
input by faculty in decision
making. Describes process
within department and
interaction among faculty

Gauges instructor's independ-
ence in selecting precise ma-
terials and content for
course. and degree to which
peers influence the selecticn
process. Tests notion of
"ownership" of courses

Assesses adequacy of mater-
ials, equipment, and instruc-
tional techniques. Indicates
instructor's emphasis on basic
skills



4. Basic skills en-
hancement and
reinforcement

Student Characteristics

5. Student motivation
and effort to learn

6. Supportive services to
help instruction of
special populations

7. Adequacy of career
information supplied
to students

8. Follow-up/follow-
through data on
students

Job Characteristics
and Satisfaction

9. Time usage
10. Contact with business/
industry

59

Documents instructor's pro-
cedures or lack of procedures
for addressing basic skiils
development. Indicates in-
structor's emphasis on basic
skills

Describes student motivational
factors which will be analyzed
by age, gender, or other char-
acteristics. Respondent will
likely discuss changes in
motivation over time

Letermines whether the insti-
tution offers serv.ces or
resources to help faculty
address barriers faced by
handicapped, ESL, and other
disadvantaged students. In-
dicator of emphasis placed on
access and equity

Evaluates the adequacy of the
career information available
to students :ad to provide
suggestions ror improvement

Determines whether instructor
is aware of any follow-up
activities related to stu-
dents such as program satis-
faction surveys or placement
information

Determines time spent on in-
structional preparation and
delivery and documents demands
on tire apart from instruction

Documents instructor's in-
volvement with business/
industry, e.g., "return to
work" programs
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11. Professional Determines wiiat activities
development instructors undertake to stay
current and how much support
they receive from the program
and institution

12. Job satisfaction Describes job satisfaction and
discusses good and bad aspects
of job

5. Student Interview Form

This form is intended to guide a group discussion (i.e., one
interviewer and 3-4 students).

Iten Purpose Justification

Motivational Factors

1. Major/program Provides background description

2. Why taking this course Enables understznding of rea-
sons for choosing to enroll
in the course being observed.
Most often, it will be a re-
quirement, but sometimes it
may be because of instructor,
personal interest, or other
preferences

3. Educational goals Allows for understanding of
reasons for attending post-
secondary schooling

4. Career goals Enables understanding of stu-
dents' career choices and
motivation for those choices.
From responses, the amount
and accuracy of information
that is based c. these choices
may be evaluated

5. Institutional choice Enables understanding of stu-
dents' reasons for choosing
this particular institution.
Provides evidence on the stu-
dents' perceptions of the edu-
cation they are receiving as
well as perceptions of the in-
formation they had concerning
the institution at the time of
deciding to attend
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6. and Reliabie information Probes into reliability and

7. about institution validity of the information
that students received prior
to enrolling. Determines stu-
dents' expectations about
difficulty of classwork and
specific expectations about
placement

8. Student feedback Obtains students! perspec-
tives about whether the school
Oor program seeks and listens
to student feedback. Indica-
tion of student-learning focus
within program

Factors Affecting
Student Programs

9. Problems faced in Inventories the problems and
attending and barriers that are affect-
ing students' progress through
institution. Specific probe
about how much support, if
any, is received from current

employer
in, Opinions about why Enlists student perceptions
students fail to about why the largest share
complete of postsecondary occupational

pProgram attendees fail to com-
plete program

Comments about course

12. General comments about Documents general comments
about course about the course, particularly
focusing on content

13, Comments about Derives opinions about in-
inst. uctor structor's style of teaching,
emphases, amount of work,
tests, and so forth

fcr improvement dents' preferences about in-
structional style and opinions
about openness of instructor
to opinions about course

[ )
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I' 14. Specific suggestions Enables understanding of stu-
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6. Employer Interview Form

This form is intended to quide a brief telephone interview
with two or three employers randomly chosen from the list of
employers provided by the chairperson.

Item Purpose

Generxal Information

1. Types of postions
and number of hires

2. Recruitment methods

Opinion of the Institution

3. Relevance of program
content

Yo Quality of instructors

5. Quality of equipment

6. Amount of on-the-job

training required

62

Justification

Provides general description

Determines degree of inter-
action that employer has with
institution. Co-op programs
and internships imply that em-

ployer works with institution
ciosely

Captures employer's opinion
about relevance and nonrelev-
ance of the program content

Determines employer's opinions
akout the quality of instruc-
tors. Do some instructors
over-emphasize theory, for
instance? Are instructors
generally up to date?

Gauges 'employer opinion about
quality and currentness of
equipment and facilities at
institution

Determines the amount of on-
the-job training needed by
individuals hired from this
institution relative to gradu-
ates from other postsecondary
institutions and employees who
have not completed any post-
secondary programs




Comparisons of pro-
ductivity, turnover,
promotion

Basic skills

Linkage with Postsecondary

Institution

9.

10.

11.

12.

Advisory committee
or other involvement
in curriculum deci-
sion making

Needs assessmernt

Exchange of personnel

Program improvement

63

Reports whether program com-
bleters from this institution
differ from other employees
along the lines of productiv-
ity, turnover, or promotitn

Determines whether graduates
of this institution have ade-
quate basic skills

Determines extent to which em-
ployer may be involved in cur-
riculum decision makirg either
through advisory committee in-
volvement or otherwise

Determines whether training
needs of this cmployer were
communicated to the institu-
tion formally or informally
so that they could influence
Curriculum

Determines whether linkage
exists in the form of instruc-
tors visiting the employer or
employer staff acting as guest
lecturer/presenter

Solicits employer's specific
suggestions about program
improvement



THAPTER 7
SURVEY DESIGN: PROCEDURES
Chapters 3 and 5 presented the methodology for listing the
universe of institutions and selecting the sample to be surveyed.

This chapter describes the data collection procedures to be
followed given that sample.

Mail survey Procedures

Catalogs and course listings from all of the institutions
that comprise the sample have been requested. As the catalogs are
received, a list of occupational programs offered by the
institution will k: compiled. Use wgll be made of the typology
presented ir Standard Terminology for Curriculum and Instruction
in Local anu State School § stems, U.S. Office of Educat on,
Publication #23052 to categorize the programs. When the list is

completed, two programs at each institution will be randomly
selected for data collection.

After the program selection has occurred, a letter will be
sent to the president of the institution. The letter will
indicate to him or her that the institution has been selected for
this survey and request that he or she  appoint an individual to
act as a liaison for the mail survey. The correspondence with the
president will indicate that this survey is endorsed by the
organizations mentioned in chapter 4. Subsequent correspondence
will be with the liaison. That correspondence will include
sending the list of programs compiled from the catalog for
verification. If changes in the 1ist are necessary, the program
areas will be resampled. The correspondence will also include
sending the liaison the survey forms for distribution and sending
an instruction manual to help the liaison respond to any questions
or concerns raised by the various respondents. Since the liaison,
the faculty and student respondents will be remunerited, another

focus of the correspondence will be to establish the terms and
conditions of this remuneration.

The institutional liaison will be responsible for monitoring
the responses of the various individuals at his or her institu-
tion. He or she will collect the responses and follow-up with
nourespondents, as necessary. The liaison will be instructed to
mail in the completed surveys on a weekly basis, so that data
entry a..d processing may begin.
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Case Study Procedures

The above scenaric will hcld for all of the sampied institu-
tions, except for the 50 chosen for the case studies. As
described above, those 50 will be selected on a judgmental basis.
(The catalogs will be an important source of information for
choosing the case studies in addition to listing the institution's
programs.) For the case study sample, the institution's chief
executive officer will be contacted by telephone to request access
and determine vhether there are any time periods during which
visitation to the institution would not be advisable. These 50
schools will be a subset of the sample, so the programs or

departments to be observed will be randomly selected, as described
above.

As access to these institutions is gained, the project
director will tentatively schedule a particular observer. Prior
to any of the site visits, a thorough training session for all of
the observers will be conducted. There will be a 2-day, 16-hour
training session to introduce the project study, discuss all data
collection instruments, practice using the instruments, and
generally prepare observers for on-site visitations. An
introduction and overview will be given to the trainees by the
project director. A copy of all instruments used for data
collection will be given to the trainees and the relevance and
use: of each item of data will be discussed. The trainees will be
oriented to their data collection responsibilities through a
discussion of a prototype on-scite schedule. The greater part of
the training time will be spent obs :rving mock interviews and
participating in practice interviews. This will be the rost
important training activity because the key outcome of the
training will be interokserver reliability. 1Indeed, without
adequate convergence of ratings and judgments, the training time
will be extended. Time also will be spent on travel arrangements,
financial matters, and general interviewer protocol.

The case studies will begin after the training session. The
case studies will be conducted in rerson and will be semi-
structured as indicated by the questions comprising the interview
forms appended. Each observer will be on site fcr a 5-day period,
over which the observer will personally interview the following
individuals: an administrative official, placement director,
department or program chairs (two) , faculty (four), and students
(four group interviews). In addition, the observer will conduct a
telephone interview with two or three local employzrs. 1In
addition to the interviews, the observer will be responsible for
having the various informants complete the survey forms and will
observe several periods of classroom instruction. Total interview

and observation time will be between 15-24 hours, as shown in
exhibit 3.
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EXHIBIT 3

APPROXIMATE INTERVIEW/OBSERVATION TIME PERIODS

Classroom observation

(Week's class periods for
4 faculty)

Informant Approximate Time

Administrator 1 hour

Placement Director 1/2 - 1 hour

Department Chair (2) 1/2 ~ 1 hour, each

Faculty (4) 1/2 - 1 hour, each

Students (4 groups of 3) 1/2 hour, each

[Employex (2-3) 15 - 30 minutes, by telephone,

each

8 - 12 hours, total

TOTAL

15

- 24 hours
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The visits will be scheduled in advance; site visit schedules
will obviously depend on respondents' availabilities. To give the
reader some notion of scheduled activities, however, the following
is offered as what is expected to be a typical week:

Day 1: 9:00 a.m. Arrive at institution; orient self; reconfirm
schedules

10:00 a.m. Interview administrative official
12:30 p.m. Interview faculty 1

1:00 p.m. Observe I's class period

3:30 p.m. Interview department chair I

5:00 p.m. Interview faculty iz

£:45 p.m. Observe II's class period

Day 2: 8:15 a.m. Interview faculty III
9:00 a.m. Observe III's class period
10:00 a.m. Interview placement director
1.00 p.m. 1Interview department chair II
6:30 p.m. Interview faculty IV
7:00 p.m. Observe IV's class period
Day 3: 9:00 a.m. Make telephone interviews of employers
1:00 p.m. Observe I's class period
2:00 p.m. Interview students of I
5:45 p.m. Observe II's class period
8:00 p.m. Interview students of II

Day 4: 9:00 a
10:30 a

1:00 p.
P

P

Observe III's class period

Interview students of III

Complete employer telephone calls; follow~up on
outstanding surveys

. Interview students of IV

- Observe 1IV's class period

BEBH

6:30
7:00

Day 5: 9:00 a.m. Observe I's class period
rest of day Complete interviews; collect surveys
3:00 p.m. Exit protocol; leave institution

Each observer's reporting responsibilities will include turning in
completed interview forms and completing a very brief summary of
the most important impressions. After the observer brings back

the survey data and comr 2ted interview forms, data processiny
will begin.

Reporting Procedures

The data from the mail survey will generally be of a
quantitative, factual nature, and so the analyses tc e undertaken
will involve statistical techniques. The techniques can be
categorized at three levels: descriptive statistics, crosstabular
analyses, and inferential statistical analyses. These three
levels are hierarchical in the extent to which they involve
causality or correlation. The descriptive statistics to be
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generated do not involve statements of causality or correlation.
They will provide frequency distrilutions and distributional
statistics such as means, medians, and extrema. The crosstabalar
analyses will begin to explore causality by analyzing the data to
look for specific vatterns of variation. For example, most

vaz: bles will be .aibulated by institution type, by enrollment
size, and by geographic region because we ex~zct to find
systematic differences in characteristics or structures across the
types of institutions, sizes of institution, and regions.
Finally, a limited number of inferential statistical models that
explicitly suggest causality will be estimated. For examrie,
regression analyses on outcome data such as completion rates in
which the independent variables will include institutional
characteristics such as age, size, faculty characteristics,
indicators of business involvement in curriculum decision making,
indicators of instructional quality, and so forth will be
performed.

The case study data will be of a more qualitative nature, and
80 a different type of a 1lysis is appropriate. Each observer
will co. .ete a case report that will be comprised of a compila-
tion of the various interview forms tcgether with brief summaries
of the most salient c¢vents or signific ant comments made by respon-
dents in the opinion of the observer. For example, in the pretest
of the inotruments, the administrative official of a vucational-
technical institute remarked that the institution had contracted
to serve JTPA clients and had offered customized training progranms
fc. local businesses, but that the institution placed "100 times
more emphasis cn customized training than on JTPA." fThe same
official noted that under the institution's particular funding
circumstances, maintaining up-to-date facilities and equipment was
reascnab’ly easy, but that from an administrative point of view,
"staff deve..pment was 2 far more difficult problem to resolve."
These types of statements are rich sources of hypotheses to test
wizh the quantitative data, particularly if consistency is
observed acruss the case studies.

Facll of the case study reports will be entered onto a micro-
computer within text retrieval software such as SUPERFILE. fThe
different interviews withir the same institution will be compared
to identify how perceptions vary ac 'rding to role within the
institution--administrators, chair, faculty, or student. More
~-mportantly, however, the data will be compared and ~ontrasted
across institutions in an attempt to identify factors that are
consistent in their inflnence on curricrlum anc instruction across
the vi_ious ins* “tutional envirc.ments.

Both the quantitative data and case study dat» analyses will
be integrat_.d into a final report. This report will document the
data collection procedures, put its main emphasis wil_. be on the
factors that infiuence organizatinnay decision making regarding
curriculum :ntent and instructional felivery and on stucdent
motivation. fThe tables and frecuency distributions from the
quantitative analyses will be provided in an appendix to the
report. The product will also contain an executive summary.
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' APPENDIX A

J

UNIVERSE OF PUBLIC AND INDEPENDENT
INSTITUTIONS OFFERING

POSTSECONDARY OCCUPATIONAL EDUCATION

(Sample Denoted)




STRTE=AK

oes LIty N E INSTITUTION I¥
e SAWLE
1 JUeAU  ALRSKP JUNERU, INIV OF 3 N
2 SEWARD  ALASKA VOCATIONAL-TECKNICAL DENTER 2 N
3 ANCHORAGE ANCHORAGE CC { YES
4 SI™KA ISLAS CC § N
S S0.DOTHNR  KENAT PENINSWLA CC § YES
6 KETOHIKAN KETCHINAN CC i (33
7 KODIAK  KODIAK OMTY COLEBE § YES
8 KOTZEBUE KOT2EBUE TECHNICAL CENTER N ARCTIC SCH i YES
9 KOTZEBE NKOTZEBUE TECHNICAL CENTER NW ARCTIC SCHO i N0
18 BETHEL  KUSKDXWI® CC i Yes
11 PASER  FATANLSKR-SUSITIW OO i LY
le M€ NORTHEST CC H &5
13 VALDEZ  PRINZE WILLIAM SOUND COMMUXITY COLLEGE § N0
14 SITKA S~cLDON JACKSON COLLEGE 3 YES
IS FRAIRBANKS TANANA VALLEY CC { X0

5'5
73




STATE=RL
g8s CIy N INSTITUTION  IN
TYPE BRLLE

16 BIRMINGHAM  ALABAMA AT BIRKINGHAK,L 3
17  WONTBOMERY  ALABAMA CHRISTIAN CULLEGE §
18  DSDEN ALABAMA TECHNICAL COLLESE 2
19 ALEXAKDER CY  ALEXANDER CITY STATE JC

ATPORE RTMORE STATE TECHNICA. INSTITUTE

BESSEER BESSEMER ST TECH COL

FAYETTE BNEWER STATE JR COLLEGE

TUSCALOOSA . R. FREDD STATE TEC:WICAL COLEGE

MIBILE CARVER STATE TECHNICAL COLLEBE

PHENIX CITY  CHATTRHOOCHEE VALLEY CC

EUFALA CHAUNCEY SPRRHS 5T TEDH

oPp DOUBLAS MACARTHIR BT TE

TALLADEGA E H BENTRY TECHNICAL FACILITY
ENTERPRISE ~ ENTERPRISE 5T JR COLLEGE
BAY MINETTE  FAULNNER STATE JR COLLEGE
HNTSVILLE ~ FAULKNER UNIVERSITY-HUNTSVILLE

GRDSDEN BADSDEN STATE JR LOLLEGE

GADSDEN BRDSDEN STATE TECHNICA. INSTITTE
DOTHAN 6E0 C WALLACE ST CC-DOTHN
HANCEVILLE ~ 6EO C WALLACE ST CC-HANCE

SeLw 60 C WALLACE ST CC-SELMA

AKNISTON HARRY M AYERS BT TECH C

THOMASVILLE ~ HOBSON STATE TECH C

HUNTSVILLE J F DRAKE ST TEDH

DEATSVILLE  J. F. INGRAM STATE TECANICAL COLLEGE

BREWTON JEFFERSON DAVIS STATE JC
BIRMiNGAAY. JEFFERSON ST JR COLLEBE
OECATUR JORN € CAuHOUN ST CC

MONTGOMZRY  JOHN M PATTERSON ST TECH
BIRMINGH®  LAWSON STATE CTY COLLEBE
LIVINGSTON  LIVINGSTON UNIVERSITY
ANDALUSIA LURLEEN B WALLACE ST JC

oy MACAJTHUR STATE TECH COLLERE
MOBILE RJBILE COLLEGE

WUSCLE SHOALS MUSCLE SHOALS ST TECH C
CHILDERSBURS N F NUNNELLY ST TECH C
HANTLTON « W ALA ST TECH COLLEGE
RRINSVILLE  NTHEST ALA 5T JR COLLEBE
PHIL CAMPBELL NTHWET ALR ST JR COLLESE
HINTSVILLE ~ 0AXW03D COLLEGE

OPELINA OPELIKA STATE TECANICAL COLLEGE
MONROEVILLE  PATRICK HENRY STATE JC
EVERGREEN FEID STRTE TECHNICAL L
MOBILE S, D. BISHOP ST JU
BIRMINGHAM  SRMFORC UNIVERSITY
TUSCALDOSA  SHELTON ST OoT/ COLLEGE
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ISE SRRTCROSHLURHEYNR 28 SRS SR LY YRRUEIBIRRIPEBREI

boAz SNEAD STATE JR COLLEGE
DOELIKA SOUTHERN UNION ST Jk COU OPELIKA CAd
TUSHEBEE SOUTHERN VOCATIONAL COLLEE N0
MOBILE SOUTHWEST ST TEDH COL ¥ES
EUFALA SPARKS STATE VOC-TECH SCHOOL L
WADLEY STHN UNION ST JR COLLEGE vee
PGVIBOMERY  TROY STATE U MON)GONERY 3 N0
TROY TROY STATE UNIV MRIN CAM 3 33
SUNITON WALKER STATE TECH C 2 N
.
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0BS CITY

1 LITILE ROCK
72 LITILE ROCK
73 PINE DUFF
T4 BEERE

73 STATE INIV
76 AUSSELLVILLE
77 0ZhRK

78 MONTICELLD
'r3 POCAHONTRS
80 CoNRY

81 CONWRY

&2 DE QUEEN

83 BURDETTE

84 FORREST CITY
85 MARMED TRZE
8 FOREST CITY
87 SEARCY

88 CROSSETT

89 HOT SPRINGS
9 BATESVILLE
91 NC GEHEE
% MC GErEE
93 SERRCY

94 ARKADELPHIA
95 SILOAM SPG
96 WEST MEMPHIS
97 BLYTHEVILLE
98 HARRISON

99 SPRINGDALE
182 EL DORADD
181 WALVERN
182 MELBOURNE
183 MORRILTOM
184 HELENA

105 PINE R IEF

STRATE=AR

ARK AT LITTLE ROCKU OF

ARX MED. BCI CAMPUS,U OF

ARKANSRS PINE BUFF,U (F

ARKANSAS BTATE U BEEBE BR

ARKANSAS STATE U MAIN CAM

ARKANSAS TECH UNIVERSITY

ARKANSAS WRLLEY VOCATIONAL-TECHNICAL SCH
ARMANSAS-RONTICELLO, U OF

BLACK RIVER VOCATIOMAL-TECHMICAL SCHOOL
CENTRAL ARNANSAS,U 0°

CENTRAL BAPTIST COLLEBE

COSSATOT VOCATIONAL-TECHNICAL SCHOGL
COYTON BOL!. VOCATIONAL-TECHNIOAL SCHOOL
CROWLEY'S RIDGE VOCATIONAL-TECHWICAL 5O
DELTR VOCAT JONAL-TECHNICR. SCHOOL

ERST AR OHTY COLLEBE

FOOTHILLE VOCATIONAL-TECHNICAL SCHOOL
FOREST ECHOES VOCATIONAL-TECKNICA. SCHOO
SARLAND CO CWTY COLLEGE

GATEMY VOC-TECH SCHML

6REAT RIVERS VOCATIONAL-TECHNICAL SCAO0
BREAT RIVERS VOCATIONR.-TECANICAL SCHOX
HARDING U MAIN CAM

HENDERSON ST UNIVERSITY

JOHN BROWN INIVERSITY

N1D-S0UTH VO-TECH oCHOOL

HISS CO OMTY COLLEGE

NORTH ARKANSAS CC

NORTHWEST VOCATIONAL SCHOOL

OIL BELT VOCATIONAL-TECHNICAL SCHOOL
OUACHITR VOCATIONAL-TECHNICAL SCHOOL
DIRRKA VOCATIONAL-TECHNICAL SCHOOL
PETIT JEAN VOCATIONAL-TECHNICAL SCHOO.
PHILLIPS CO CMTY COLLEGE

PINES VOCATIONAL-TECHNICAL SCHOOL

106 N LITTLE ROCK PLLASKI VOCATIONAL TECHNICAL SCHOOL

187 HOT SPRINGS
168 HOPE

189 DENITY

118 MENA

QUACAW VOCATIONAL-TECHNICAL SCHOOL
RED RIVER VOCATIONA.-TECHNICAL SCHOCL
RICE BELT VOC TECH SCH

RICH MOUNTRIN CC

111 N LITTLE ROCK SHORTER COLLEGE

112 WANUT RIDGE
113 EL DORAMD
114 WGNOLIR
115 CADEN

116 HARRISON

117 FORT SMITH
118 NEWPORT

SOUTHERN BAPTIST COLLESE

STHN ARX U EL DGRADO BR

STHN AR{ U MRIN CANPUS

STHN ARK U TECH BRANCH

THIN LAKFS VOCATIONAL-TECHRICAL SCHUOL
WESTARK COMMUNITY COLLEGE

WHITE RIVER VOCATIONAL-TECHNICAL SCHOOL

INSTITUTION IN

TPE
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STRTE=H]

s CIvy L' INSTITUTION  IN
TYPE SRwALE

19 Yo ARIZ0MA WESTERN COLLESE
128 C00.71D6E CENTRAL ARIZONA COLLEGE
121 wINKELW™ CENTRAC ARIZOMA COLLEGE
122 DOUBLAS COCHISE COLLESE

1 L 1]
1 YES
1 YES
1 1]
123 THATONER TERN ARIZ0MA COLLEGE 1 L
124 6ANDD 6RWADD, COLLEBE OF 1 N
125  GLOME 6ILA "WERLO COLLEGE 1 YE5
{6 GLENDRLE BLENDRE CMTY COLLEBE 1 LY
127 PHOENIX MARICOPR TEDH CC 1 LY
128 XS KESA COWGNITY COLLECE 1 N
189 RIVIERS KOHAVE COMMUNITY COLLESE 1 YE5
133 LAKE HWASU  MO-RVE COMCNITY COLLEGE 1 YES
131 LAKE hAVASU  MO-AVE COMKUNITY COLLERE 1 YE5
132  TSAILLE NAVRJD COMMUNITY COLLESS 1 (33
! HOLBROOK NORTHUAND PIONEER COU).Z6E 1 YES
134 PHOENIX PHOENIX COLLEGE 1 o
135 TuCsOw PING COMMINITY COLLEBE 1 LY
136 PHOENIX RIO SALADD CC 1 YES
137 KSA RIC SALADD LT-ARER ERST 1 N0
138 BCOTTSLALE SCOTTSDALE DMTY COLLEGE 1 LY
139 PHOENIX SOUTH MOUNTAIN DXTY C H N
1 YES

140 PRESCOTT YRVRPAT COLLEBE

20
Co

76




STATE=CA

oss CIy N INSTITUTION In

TYPE

141 ALRYEDA RUAYEDA, COLLESE OF

142 SANTR MARIA  ALLAN HANCOCK COLLEGE
{43 SACRAMENTO  A®ERICAN RIVER COLLERE
144 LAKCASTER ANTELOPE VALLEY COLLEBE
143 BAKERSFIELD  BAHERSFIELD COLLEGE

145 BARSTOM BARSTOW COLLEGE
147 OROVILLE BUTTE COLLEGE
148 RPTOS CABRILLO COLLEGE

145 REDNOOD CITY  CANADR COLLEE"

158 VALENEIR EANYONS, DOLLERE OF THE
151 LAKE VIEM TERR CASA LOMA COLLEGE

152 NOMWALK CERRITOS COVLEBE

153 RIDGECREST  CERRO COSO OrTY COLLEGE
154 LIVERMORE CHABOT WALLEY CRWOUS
155 ALTA LOWA CHAFFEY COMNUNITY COLL

156 ORANGE CHAOMON COLLEBE
157 GLENDORA CITRUE COLLESE
158 AIUSA CITRUS COLLEBE

159 SAN FRANCISCO CITY COLLEGE OF SAN FRANCISCO
169 FOUNTRIN WY  CORSTLINE CMTY COLLEGE
161 SAN DIEBD COLEMAN COLLEGE

162 COLUMBIR Co.mBIR C-COLUMBIA

163 COWPTON CORPTON OMTY COuiEGE

164 SAN PRELD CONTRR COSTA COLLEGE

165 SACRAMENTO  COSUMNES RIVER COLLEGE
166 VUCAIPA CRA¥TON HILLS COLLEGE
167 SN LUIS 0BSP0 CLESTR COLLEGE

168 EL CAJON CUYR%ACA COLLEGE

169 CYPRESS CYPRESS COLLEGE

170 DAVIS D0 INIVERSITY

171 CUFERTIND DE ANZR COLLESE

172 PAM DESERT  DESERT,COLLEGE OF THE
173 PLERSANT HILL DIABLO VALLEY COULEBE
174 ROSEVERD DON BOSCO TECHNICRL INST
175 PONTEREY PARK ERST LOS ANSELES COLLEGE
176 TORRANCE EL CAMINO COLLEBE

177 SAN JOSE EVERGREEN VALLEY COLLEGE

178 QUINCY FEATHER RIVER COLLEGE

179 LOS ALTOS WS FOOTHILL COLLEGE

168 FRESND FRESND CITY COLLEGE

161 FRESND FRESNO CITY COLLEGE VOCATIONAL TRRINING
162 FIRLERTON FULLERTON COLLEBE

183 GILROY BAVILAN COLLESE

164 SLENDALE GLENDALE CWTY COLLEGE

165 HUNTINGTN BCH GOLDEN MEST COLLEGE

185 EL DAJON EROSSMONT COLLEGE

187 SAN PEDRD HARBOR DCCUPATIONA. CENTER

1538 SALINAS HARTNELL COLLEBE
183 STOCKTON HUMPHREYS COLLERE
198 IMPERIAL IMERIAL VALLEY COLLEBE
191 NOWITD INDIAN VALLEY COLLEBES

192 SAN FRANCISCO JOAN A O'CONNELL COMNITY COLLEGE
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STRTE=CR

oes CITY e INSTITUTION IN

VL SgdE

193 SAN FRANCISCO  JOWN ADAMS COMMUNITY COULEGE NTER

194 REEDLEY

195 LAGUWA BEACH
196 § LA{E TAHOE
197 ORLAND

198 SUSANVILLE
199 LOMA LINDA
20 LONG BERCH
201 WILMINGTON
202 WOODLAND WS
283 LUS ANGELES
204 LOS ANGELEB
285 VAN NUYS

206 LOS ANGELES
2907 LOS ANGELES
208 LOS ANGELES
€23 5An FERNANDO
210 PITISBURS
211 KEN/FIELD
212 KA

213 MERCED

214 ORKLAND

215 MODESTD

215 OCEANSIDE
217 SANTR CLARA
218 MODESTO

219 MONTEREY

220 MOORPARK

€21 WALNUT

222 SAn JACINTD
€23 NAPR

224 5An DIESD

225 NORTH HOLYWOOD,

226 INGLEWOOD
227 FREMONT
28 COSTR MESA
229 DXNARD

239 FULLERTOM
231 ANGWIN

&3 LYNE

233 SAN MARCOS
234 PASADENA
235 PORTERVILLE
236 EUREXA

237 REEDLEY
238 HHITTIER
239 RIVERSIDE
243 SACRAYENTO
24t MISSION VIEJD
242 SAN DIESD
243 SAN DIEBOD
244 SN DIERD

KINSS RIVER OMTY COLLESGE
LAGUNA BERCH U, S.D,

LAKE TRHOE CWTY CCLLEBE
LANEY COLLEGE

LRASSEN COLLEGE

LOWA LINDA UNIVERSITY
LONG REACH CITY COLLEGE
LOS ANG HARBOR COLLEEE
LOS AN PIERCE COLLESE
LOS ANG SOUTHWEST COLLEF®
L6 ANG TR TECH COLLEBE
LOS ANG VALLEY COLLEBE
LES ANGELES AIRPORT D iEBE reNTER
LOS ANGELES CITY COLLEGE
LOS ANGELES ¥ETRO C

LOS ANGELES WISSION C
LOS MEDANOS COLLEBE
WARIN, COLLEGE OF
MENDOCINO COLLEBE

MERCED COLLEEE

PERRITT COLLEBE
MID-STATE COLLEGE

KIRA COSTR COLLEGE
MISSION COLLEGE

MODESTO JUNIOR COLLEBE
MONTEREY PEN COLLEGE
MOCRMARK COLLEBE

MOUNT SAN ANTONID COLLESE
W7 5AN JACINTD COLLEBE
NAPR VALLEY COLLESE
NATIONAL UNIVERSITY
NORTH ORANGE COUNTRY COMWMUNITY COLLERE D
NORTHROP UNIVERSITY
OHLONE COLLEGE

DRANGE CORST COLLEBE
OXNARD COLLEGE

PRCIFIC CHRISTIAN COLLESE
PACIFIC UNION COLLESE
PALD VERDE COLLEBE
PALOMAR COLLFEE

PRSADENA CITY COLLEGE
PORTERVILLE COLLEGE
REDWOODS, COLLEBE OF THE
REZDLEY COLLEGE

RID HONDO COCLLEBE
RIVERSIDE CITY COLLEBE
SACRAMENTO CITY DOLLEGE
SADD-EBACK COLLEGE

SAN DIEGD CC DIST DIS OFF
SAN DIEGO CITY COLLEGE
Sk DIESD ¥ESA COLLEBE

78 30
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STATE=CA

0BS C1TY NE INSTITUTION IN

TYPE SALE

245 SAN DIERD SAN DIEGD MIRAMAR COLLEGE
246 SAN FRANCISCO SAN FRANCISCO COMMNITY COLLEGE SKILLS C

247 SAN FRANCISCO SAN FRISCO CC DISTRICT

248 STOCKTON
249 3AN JUSE
250 SAN WRTED
251 SANTR ANA

SAN JOADUIN DELTA COLLFGE
SAN JOSE CITY COLLESE
SAN MATE0, COLLEBE OF
SANTR ANA COLLEGE

252 SANTR BARBARA SANTA BARBARA CTY COLLEGE
253 SANTR MONICR SANTA MONICA COLLEGE

254 SANTA ROSA
255 VI..1A
256 REDDING
257 ROCKLIN
258 WEED

259 COCRANENTD
250 SAN BRUND

SANTA ROSA JUNIOR COLLEBE
SEGUOIAS, COLLEGE OF THE

BHASTA COCLEGE

SIERRA COLLEGE

SISK1Y0US, COLLEBE OF THE

SKILLS & BUSINESS EDUCATION CENTER
SKYLINE COLLEGE

261 5% BERNARDIND BN BERMARDING VLY COLLEGE

262 MORSGA

263 SUISWN CITY
234 CALR VISTA
265 TAFT

266 UKIRH

267 VENTURA
268 BUDNY PARK,
269 VICTORVILLE
270 BERKELEY
27" FRESNO

2712 COAINGA
273 CULVER CITY
274 SARATOBA
275 L0S ANGELES
276 WARYSVILLE

SNT MWARY'S COLLEGE OF CAL
SGLAND COUNTY CC
SOUTHWESTERN COLLEBE

TRET COLLEGE

UKIAH ADLT SCH

VENTURA COLLEGE

VETERAN REAL ESTATE SCHOOL
v.CTOR VALLEY COLLEGE
VISTA CO.LEGE

WEST CORST CHRISTIAN C
WEST HILLS COLLEBE

WEST LOS ANGELES COLLESE
WEST VALLEY COLLEGE
WOODBURY UNIVERSITY

YUBR COLLEBE

~J
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STATE=CO
0Bs CITY e INSTITUTION IN
T BCLE
277 AAMOSA ADA®S STATE COLLEGE
278 GREELEY RIMS COMMUNITY COCLEBE
279 LITTLETON HRAPAHOE CATY COLLEGE
282 BOLDER BOULDER VRLLEY ARER VOCATIONA. TECH CENT
281 GLEMSOOD 5P6  COLORADO MOUNTRIN COLLEGE
262 LERIVILLE COLORADD MOUNTRIN COLLEEE ERST CAMPUS
283 STEAMBOAT SPES COLORADD MIN COLL-ALPINE CAMRUS
284 RANBELY COLORADO NORTHMESTERN (C
285 AURURR COMNITY COL OF AURDRA
286 DELTR DELTR-MONTRGSE ARER WICATIONAL TECHNICAL
287 DENVER DENVER AURATIA ONTY (LC
288 DENVER EXILY GRIFFITH OPPORTUNITY SCHOOL
289 DURANGD FORT LEWIS COLLEBE
290 WESTHINSTER  FRONT RANEE (T
2% LARR LASAR COMENITY COLLEGE

292 FORT COLLINS  LARIMER COUNTY VOCATIONAL TECHNICAL CENT
233 BRAND JCT MESR COLLEBE

234 FORT MORGAN  MORGAN COMMUNITY COLLEGE

295 STERLING NORTHERSTERN JR COLLEGE

296 LA JUNTR OTERO JUNIOR COLLESE

297 COLORRDO SP6  PIKES PEAK OXTY COLLEGE

298 PXBLOD PUEBLO COMUNITY COLLEGE

299 GOLDEN RED ROCKS CMTY COLLEGE

308 DENVER REGIS COLLEBE

381 CORTEZ SAN JUAN BASIN RREA VOCATIOAAL SCHOOL
R2 ALAMOSA SAv LUIS VALLEY ARER VOCATIONAL SCHOCL
383 PUEBLD SOUTHERN COLORADD, U "F

34 AURDRA T.H, PICKENS TECHNICAL CENTER

385 TRINIDAD TRINIDAD STATE JR COLLEGE

80
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348 DANBURY

WSTN CT STATE INIV

D
(&V)
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l STATE=CT
I 08S CITY NE INSTITUTION IN
TVPE SAE
l 306 MARTFORD Rl PRINCE REG VOC TECH SCHOOL 2 YES
07 ENFIELD RSNUNTUCK CTY COLLEBE | YES
368 STAMFORD BRIDGEPORY ENGINEERING INSTITUTE STAFD 3 YES
. 309 STAWORD BRIDGEPORT ENGINEERING INSTITUTE STRWOR 3 N
312 BRIDSEPORT  BRIDGEPORT, UNIVERSITY OF 3 N0
311 BRIDBEPORT  BULLARD-HAVENS RES OC-TEDH SOH 3 N0
312 STORRS CONNECTICUT, NIV OF 3 ]
313 W BRITAIN  E.C. BOODWIN RES VOC-TECH 50H 2 o
314 HAMDEN ELI WHITNEY REG VOC-TECH SCHOOL 2 N0
315 HARTFORD GREATER HARTFORD {C | YES
l 316 NORTH HAVEN  GREATER NEW HAWEN TECH C 1 N0
317 MERIDEN H.C. WILCOX REG. VOC-TECH S0H 2 ]
318 DANIELSON  H.H. ELLIS REGIONAL VOC-TEDH SH 2 N0
I 319 HARTFORD HARTFORD ST TECH COLLEGE | N
320 WEST HARTFORD HARTFORD, UNIVERSITY OF 3 N0
321 DANEBURY HENRY ABBOTT REGIONAL VOC-TECH SCHOOL 2 N
322 BRIDGEPORT  HOUSATORIC OMTY Ok 1 N0
I 23 eFIRD HOWELL CHENEY REGIONAL V-T SATEILITE §C 2 N
324 WNCHESTER  HOWELL OHENEY REGIONAL VO-TECH SCHOOL 2 YES
325 STAWORD J.M. WRIGHT REB, VOC-TECH SCH 2 N0
326 WINCHESTER  WANCHESTER OMTY COLLEGE 1 N0
327 WATERBURY  MATTATUCK CMTY COLLESE | N0
328 NGRWICH MOHEGAN COMMUNITY COLLEGE 1 YES
329 WEST HAVEN  NEW HAVEN, INIVERSITY OF 3 N0
I 333 NGRWAK NGWALK COMMUNITY COLLEGE | N0
331 NORWALK NORWALK ST TECH COLLESE H N0
332 NORMWICH NGRW1Crt RES VOC-TECH S5CH 2 N
I 333 WINSTED NTHWSTN CONN CMTY COLLEGE 1 Py
334 MSOVIA OBRIEN REGIONAL V-T SCHOOL 2 N
235 TORRINGTON  OCIVER WOLCOTT REG VOC-TECH SCH 2 ¥es
336 WILFORD PLATT REGIONAL VOC-TEDH SCHOOL 2 YeS
I 337 WATERBURY  POST COULEBE 3 N0
338 DANIELSON  QUINEBAUS VALLEY CT 1 N
339 HAYDEN QUINNIPIAC COLLESE 3 )
343 BRIDGEPORT  SACRED HERRT UNIVERSITY 3 N
I 351 NEd HAVEX  SOUTH CEN DMTY COLLEGE | N
342 NORWICH THAMES VLY STATE TECH C | N0
343 FRRMINGTON  TUNXIS COMSNITY COLLESE 1 N0
I 344 MIDDLETOMN  VINAL REGIONAL VOCATIONAL-TECHWICAL SCHO 2 N0
A5 WATERBURY M. F. KAYNOR REG VOC-TECH SOW 2 N
346 WATERBURY  WATERBURY ST TECH COLLESE 1 o
I 347 WILLIWNTIC  WINDHA® REG VOC-TECH SCH 2 N0
3 N0



STRATE=DC

0es cIy N INSTITUTION  IN
Ve SALE
A9 WASAINGTON  AMERICAN UNIVERSITY 3 L ¢
WASHINGTON  DIST OF COLUMBIR, INIV OF 3 N
351 WRSHINGTON  HAWNRY HARRISON CAREER SCH OF THE YMCA 2 YES
X2 WASHINGTON  SOUTHERSTERN UNIVERSITY 2 N
8RS
STATE=DE
oss LIy NE INSTITUTION IN
TYPE SANPLE
353 GEORGETOWN DEL TECH & CC STHN Cwt 1 YES
354 DOVER DEL TECH § CC TERRY CAM i YES
353 NEWARK DEL TECH CC STAN-WILMETN i N0
356 WILMINGTON DELAWARE TECH AND COMMUN COLL-NILMINGTD 2 YES
357 WILINGTON GO.DEY BEACOM COLLEGE 3 N0
358 DOVER WESLEY COLLEGE 3 YES

D
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aes CIvy

353 COCONJT CREEX
368 FORT WALTON
361 BOCA RATON
362 STAME

363 ETARE

364 COCOA

365 FT LAUDERDALE
365 BLOUNTSTOWN
367 OCALA

368 PORT CHARLOTTE
369 MARIANNA

370 NPLER

371 TePR

372 TAPR

373 DAYTONA BEACH

STRTEsFL

NC INSTITUTION IN

TYPE

ATLANTIC VOSATIONR. TECHWICR. CENTER
BAY ARER VOCATIONA TECHNICA. SCHOOL
BOCA RATON, COLLEGF

BRAD-ORD UNION AREA VOCATIONAL TECHNICA
BRADFORD UNION AREA VOCATIONAL TECHNICAL
BREVARD CHTY COLLEBE
BROAARD ONTY COLLESE
CALHOUN COUNTY INSTITUTE
CENTRAL FLR ONTY COLLEEE

CHARLOTTE VOOATIOHAL-TECHNICAL CENTER
OHIPOLA JUNIOR COLLEBE

COLLIER COUNTY VOCATIONAL~TECHNICAL CENT
DAVE 6 ERWIN VOCATIONAL-TECHNICAL CENTE
DAVE B ERMIN VOCATIONAL=TEC-NICAL CENTER
DAYTONA BCH ONTY COLLEGE

374 FORT LAUDERDALE DILLARD ADU.T/COMMUNITY SCHOD

375 FORY WYERS
376 RNNELL
377 JACHSONVILLE

378 KELBORNE
379 KEY WEST

33 BAINESVILLE

EDISON COMMUNITY COULEGE
EMBRY-RIDDLE RERON U

FLA JR COLLEGE JACHSONVL
FLORIDA INST TECHNDLOGY
FLORIDA KEVS ONTY COLLEGE
FLORIDA, UNIVERSITY OF

381 FORT LAUDERDAE FORT LAUDERDALE COLLEGE

382 PENSACLA GEORGE STONE ARER VOCATIONAL CENTER
383 PANAMA CITY  GULF CORST CNTY COLLEGE

384 TAR HILLSBOROUGH CHTY COLLEGE
385 PLANT CITY HILLSBOROUGA COM COLEGE PLANT CITY Cin
386 PLAT CITY HILLSEOROUGH CO4 COLLEGE PLANT CITY CAMP
387 FORT PIERCE INDIAN RIVER ONTY COLLEGE

338 JACKSONVILLE  JONSS COLLEGE CENTRAL OFF
389 JACASONVILLE  JONES COLLESE JACKSONWL

399 LAKE CITY LAKE CITY CMTY COLLEGE
391 EUSTIS LARE COUNTY RREA VODATIONAL-TECHNICAL CE
392 LEESBURS LAKE-SUMTER ONTY COLLEGE
393 FORT WYERS LEE COUNTY VOCATIONAL- TECHNICAL CENTER
394 TALLAHASSEE LENIS M LIVELY ARER VOC-TECHNICAL CENTER
395 miaml LINDSEY HOPKINS TECHNICAL EDUCATION CEN
39% NIl LINDSEY HOPKINS TECHNICAL EDUCATION CENT
397 BRADENTON MANATEE JUNIOR COLLEBE

7R RRADENTON WANRTEE VOCATIONAL-TECHNICA. CENTER
39, e N PRBK PAYNARD R TRAVIS VOC-TECH CTR

A MIAMI L/KES  MIRMI LAKES TECHNICAL EDUCRTION CENTER
401 miAml NIAN1-DADE CMTY COLLEGE
402 ORLANDO RID-FLORIDA TECHNICAL INSTITUTE
423 MADISIN NORH FLORIDA JR COLLEBE

424 RIVIERR BERCH  NORTW TECHNICAL EDUCATION CENTER
485 NICEVILLE OKACOOSAR-WALTON JUNIOR C

485 00 ORLANDD COLLEBE
447 ORLAKDO ORLANDD VOCATIONAL-TECHNICAL CENTER

488 LRKE NORTH PALR BEACH JUNIOR COLLEGE
409 PALM BCH 6N PALM BEACH JUNIOR COLLEGE NORTH CAMPUS
419 DADE CITY PRSCO-HERMANDD CC

a5
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08s CITY

411 PENSACOLA
412 CLEARWATER
413 WINTER HAVEN
AL NILTON

413 WINTER HAVEN
416 MIMMI

417 mimml

STATE=FL

M

PENSACOLA WNIOR COLLEGE

PINELLRS VOCATION® TECHNICAL INSTITUTE
POK COMWUNITY COLLEBE

RAD-ORD M LOCALIN VOCATIONAL TECHNIOAC C
RIDSE VOCATIONA. TEC-WICAL CTR

ROBERT MORGAN VOCATIONRL TECHNICAL CENT
ROBERT MORGAN VOCATIONAL TECHNICAL CENTE

A18 GRINT AUSUSTINE SRINT AUSUSTINE TEDWMMICH CENTER

419 SAINT LED

428 5T PETERSBURS

421 5T PETERSBURG
422 GRINESVILLE
423 SARASOTA

424 SARRSOTA

A2 SANFORD

426 HOLLYWOOD
427 PAATHA

428 AVON PHRK
429 BOYNTON BERCH
430 CLEARWATER
431 PALY HARBOR
432 LIVE O

433 TRLLAHASSEE
434 TRWDA

A3S TARPA

436 CLEARWATER
437 PERRY

438 PAwarA CITY
439 PR CITY
AA) DUNEDIN

441 ORLANDD

442 DIIPLEY

443 BRESON PARK
444 PELLE GLADE
445 WINTER GARDEN
446 WINTER PARK
M7 INVERNESS

SAINT LED COLLEBE

BAINT PETERSES JR COLLEGE

SAINT PETERSBURG VOCRTIONAL INSTITUTE
BANTA FE OMTY COLLEGE

SARASOTA COUNTY VOCATIONAL-TECHNICAL CE
BARRSOTA COUNTY VOCATIONA-TECHNICAL CEN
SENINOLE CWTY COLLEGE

SHERIDAN VOCATIONA. CENTER

SNT JOHNS RIVER ONTY COL

SOUTH FLORIDA JR COLLEGE

SOUTH TECHNICA. EDUCATION CENTER

ST PETERSBURG JR COLLEGE

5T PETERSBURS JUNIOR CLE TARPON SPRINGS
SURRNEE-HAYLITON RREAETH CENTER
TALLAASSEE (1Y COLLEGE

TAPOR BAY VOC-TECH CENTER

TANPA LOLLEGE

TAMPA COLLEBE

TAYLOR COUNTY VOCATIONAL-TECHNICAL CENTE
THOMAS P HANEY VOCATIONAL TECMNICAL CEN
THOKAS P HANEY VOCATIONAL TECHNICAL CENT
TRINITY COLLEGE

VALENCIA CW7Y COLLEGE

NASHINGTON-HO.MES PREA VOC-TECH SCHOOL
WEBBER COLLEGE

WEST TEC-AICAL EDUCATION CENTER
WESTSIDE VOCATIONAC TECHNICAL CENTER
RINTER PARK VOCATIOWA. CENTER
WITH.ACOOCHEE VOCATIONAL & RDLLT EDUCAT]

e
-
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STATE=GA

08S CITY NE INSTITUTION IN
TYPE SAWLE

l A TIFTON ABRA-A% BALDWIN PERL T 1

449 ALBANY ALBANY AREA ¥ T § 2

AT3 RLBANY ALBAXY JUNIOR COLLEGE 1

l \S1 SN ARMSTRONG STATE COLLESE 3

AS2 ATHENS ATEXS AV T8 2

\SIATUWIA  ATLANTA AREA TEDWNICAL SCHOOL 2

l A5\ ATLANTA  ATLANTA JUKI0R COLLEBE 1

ASABSTA  ABKSTARVTS 2

A% AUGSTA  AUBUSTA COLLEEE 3

AS7 BRINGRIDGE  BRINBRIDGE RNIOR COLLEBE 1

l oSS FITIGERAD BEN HILL-TLINAV TS 2
4S9 GAINSVILLE  BRENAL COLLEGE 3

460 WONT VERNON  BREMTON-PARKER COLLEBE 1

I A61 BRAGHISX  BRUNSHICK JUNIOR COLLEGE 1
st CARRGLLTON  CARROLL CO ARER VOCATIDNR-TEONIGAL SCH 2

463 KORROW CLAYTON JUNTOR COLLEGE 1

oA COLDGUS  COUMBUS ARER VOCATIOMAL-TEDWICA SO0 2

I S COLBUS  COLPEUS AREA VOCATIONR-TEDONICAL §0H0 2
465 COLMBUS  COLUNBUS COLLEGE 1

A7 ROE CO0SA WA LEY VOCATIONAL-TECHNICAL SCHO0L 2

I 468 DALTON DALTON JUNIOR COLLEEE 1
A9 CLARKSTON  DEXRBAVTS 2

o7 CLARKSTON  DEKALB COPMUNITY COLLEGE 2

\71 SRINGEORD  EWALEL CO JUNIOR COLLEGE 1

' A7 FRAMLIN SPRD EWWANUEL COLLEGE 3
73 ATUNTG  EMORY UNIVERSITY 3

AT RONE FLOYD JINIOR COLLEGE 1

l A5 FORT VALLLY  FORT VRLLEY STATE COLLEGE 3
\T6 WGRICUS  BA SOUTHVESTERN COLLEBE 3

o77 GAINESVILLE  GAINSSVILLE JR COLLESE 1

476 WILLEDGEVILLE BEORGIA COLLEGE 3

l 479 NILLEDGEVILLE GEORGIA MILITARY COLLEGE 1
480 STATESBOR)  BEORGIA SOUTHERN COLLEGE 3

\81 ATLWTA  BEORGIA STATE UNIVERSITY 1
I 482 BARESVILLE  GORDON JUNIOR COLLEEE 1

\33 GRIFFIN  GRIFFINSPRDING CTY V T § 2

484 LAWRENCEVILLE BKINETT AV T § 2

A35 WARER ROBINS HOUSTON VOC CT?, WARNER ROBING BR 2

' 085 WRIETTA  KENNESAW COLLEEE 3
87 LR GRONGE LR GRANGE COLLEBE 3

i88 DAWO0D  LAVERAVTS 2

l 439 WACON WOONAV T 5 2
490 WACON WACON JUNIOR COLLESE I

91 WRIETIA  WRIETTA-CBB V T § 2

A%2 AUGISTR  NEDIDAL COLLEGE OF 64 3

493 COCHRON  WIDDLE BEORGIR COLLESE 1
A9 WOLTRIE MOLTRIEAVTS 2

495 CLARKSVILLE  NORTH BA TECH VOC SCHOOL 2

' 495 DRS.ONEGR  NORTH GEORSIA COLLEGE 1
497 JASPER PICKENS ARER VOCATIONAL-TECHNICAL SCH0 2

438 JRSPER DICKENS ARER VOCATIONAL-TECHNICAL SCHOOL 2

l \99 WESKA  REINHARDT COLLEGE 1

5855saaaaaaaaaaasassaassasaaaaaaassaaaaaaaasaaasasaa
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STATE=GA

0ss CcIty NRsE INSTITUTION N
TYPE SRLE
500 SAVANNRY SAVANAAY AREA VOCATIONAL-TECHNICR. SCHOO 2 N
01 SAVNNAY BRVANNH STATE COLLEGE 3 \ 3]
32 DOUGLAS SOUTH BEDRGIA COLLEBE 1 YES
503 AMERICUS SOUTH BEORGIA VOCATIONAL-TECHNICAL 50400 e NO
S04 MARIETTA STHN TECH INST 3 N0
585 SWAINSBORD  SWAINSBORO RV T § 2 KO
506 THOMASVILLE  THOWAS RRER VOCATIONA.-TECHNICAL SCHOGE. 2 N
587 THOMASVILLE  THOMAS COUNTY € 1 NO
508 LA GRANGE  TROUP 0O RRZA VOCATIONAL-TECHNICAL SCHOO 2 LY
503 CLEVELAND  TRUETT MCCONNELL COLLEBE 1 (3]
510 THOWSTON  IPSONCTYA VT § 2 L
511 VALDOSTA VALDOSTA AREA VOCATIONAL-TECHNICAL SCHOO 2 N
312 VALDOSTR VALDOSTR STATE COLLEGE 3 N
513 ROCK 5PRINGS WRLKERCTY AV T § 2 N
514 WAYCROSS WAYCROSS JUNIOR COLLEGE 1 YES
515 WAYCROSS WAYCROSS-MARE CTY AV T 6 2 N
516 CARROLLTON  MEST GEORGIA COLLESE 1 L1
STATE=H]
oss  CIty NAE INSTITUTION N
TYPE SANPLE

517 LAAIE BYU HAWAII CAMPUS 3 YES

518 HIW HAWAIT AT HILO, INIV OF 3 YES

$19  HONOLWLL HAGATT AT MANDR UNIV OF 1 N0

520 HONOLLLY HRWAIT PRCIFIC COLLEBE 3 N

921 HONOULU HOMOLULL COMPUNITY COL 1 YES

Se2  HONOLLW KAPIOLANT oC H YES

23 LIHE KAuRl CC 1 YES

524 PEARL CITY  LFEWRRD CC H YES

525 KAULUI MUL COWUNITY COLLEBE 1 N0

26 WEDHE WINDWARD CC i NG

RS
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STATE=IR
gss  CITY NE INSTITUTION  IN
TYPE SAOLE

527 DES MOINES  AKERICAN INSTITUTE BUS
528  CLINTON CLINTON COWUNITY COLLEBE

ANKENY DES MOINES ARER CC

10w FALLS ELLSWORTH OoTY COLLEBE

ANKENY FAITH BAFT BIB.E COLLESE

WATER.D0 HAWKEYE INST TECHNOLDGY

OTTUMA INDIAN HILLS OMTY COLLEE

CENTERVILLE  INDIAN KILLS COMMUNITY COLL
FORT DODGE 10wA CENTRAL CC

MEBSTER CITY  I0WA CENTRA. COMM COLLEBE
EAGLE GROVE  ICWA CENTRAL COMMUNITY COLL
ESTHERVILLE  10wR LAKES CC

EMMETSBURG 10wA LALES COMYUNITY COLLEGE
DONCIL BLF  JOWA WESTERN CeTY COLLEGE
CLARINDA 106A WESTERN COvMUNITY COLLEGE
CEDAR RAPIDS  KIRKWOOD ON'Y COLLEBE
WARSGALLTOWN  MARSHALLTWN (7Y COLLEGE
810uY CITY  MORNINGSIDE COILEGE

CLINTON KOUNT SRINT CLARE COLLEGE
MUSCATINE MUSCRTINE CWTY COLLEGE

WASON CITY N IOWR RRER CvTY DOLLEGE
PEOSTA NORTHERST 10WA TEOWICAL INSTITUTE
Chi XaR NTHEST IR TECH INSTITUTE
SHELDON NTHST I0WAR TECH C

BEYTENDORF SCOTT COMMUNITY COLLEBE

W BURLINGTON  SOUTHERSTERN CWTY COLLEGE
KEOHLK SOUTHEASTERN COMMAITY COLLEGE
CRESTON SOUTHRESTERN CMTY COLLEGE
FOREST CITY  WALDORF COLLESE

510U CITY  MESTERN 1WA TEOH

FEPELRLBRERRRERERR
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STATE=1D

GBS CITY N INSTITUTION IN
TVrE

57 K0IsE BOISE STATE UNIVERSITY

=3 1IDAHD FALLS  EASTERN IDAHO VOCATIONM. TECHNICAL SCHO
339 IDAHO FALLS  ERSTERN 1DAHD VOCATIONA. TECHNICAL SCHOO
368 POCATELLD 1DAHD STATE UNIVERSITY

361 LEWISTON LEMIS-CLARK ST COLLEGE

362 COEUR D'ALENE NORTH 1DAHO COLLEGE

563 REYBURG RICKS COLLKRGE

564 TWIN FALLS  SOUTHERN 1DAHO, COLLEGE OF

- em e W TO O W
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365
367
%9
570
m
372

574

333

578
519

g

S8t

EIRRPBLLEEELRELER

g3

SEERBEER

ciy

RED BUD
BELLEVILLE
KEWANEE
MOLINE
BR_ESBURS
CHICARGO
CHICAGO
CHICABD
CHICASO
CHICABO
CHICABOD
CHICABD
CHICASD
CHICABOD
DANVILLE
BLEN ELLYN
CHICABO
ELGIN
FREEPORT
ROBINSON
FRIRFIELD
CLEY

MOUNT CARMEL
CHIORIEN
CRST PEORIA
0BLESBY
CRRTERVILLE
QUINCY
JOLIEY
KANKRHEE
CENTRALIA
WALTA
ERAYSLAKE
MATTOON
SPRINGFIELD
60DFREY
ROMEQVILLE
SPRINGF IELD
CHICAGD
NILMETTE
CRYSTAL LAKE
PR.OS HILLS
MORRISON
CICEROD
EVANSTON
EVANSTON
DES PLAINES
KANKAKEE
CHAmPATBN
CRHOd1A
CHICABO HTS
W

STRTE=IL

N

30K A V CENTER
BELLEVILLE AREA DOLLEGE
BLACK HAWK C ERST CAWPLS
BLACK HAWK C QUAD-CITIES
CARL SANDBURG COLLEEE
CENTRAL YMCR CWTY COLLEBE
CITY C CH60 CITY-WIDE C
CITY C D60 KENNEDY-KING
CITY C CHG0 WALOOLN X C
CITY C CHE0 OLIVE-HARVEY
CITY C CHGO TRUNAN C
CITY C CHICABO DALEY C
CITY C CHICASO LOO® C
CITY C CHICAGD WRIGHT C
DANVILLE ARER ONTY C
DUPAGE, LOLLEBE OF
ERST-REST UNIVERSITY
ELBIN COMUNITY COLLEBE
HIGHLAND OWTY COLLEGE

1L ESTN CC LINCOLN TRAIL
ILL ESTN IC FRONTIER CC
TLL ESTN CC OUNEY CEN C
ILL ESTN CC WABASH WY C
ILL URBANA CRWUS, U OF
ILLINGIS CENTRAL COLLEGE
JLLINOIS WLY CMTY COLLEGE
JOHN A LOGAN COLLEGE
JON NO0D DAY COLLEBE
JOLIET JUNIOR COLLESS
KANKAKEE OWTY CO.LESE
KASHASKIA COLLEGE
KISHWAUMEE COLLEGE

LAKE COUNTY, COLLEBE OF
LAKE LAND COLLEBE
LAWRENCE R E C

LEWIS AND CLARK CC
LEYIS UNIVERSITY
LINCOLN LAND OMTY COLLEEE
WACCORMAC COLLEGE
WALLINCKRODT OOLLEGE
PCHENRY COUNTY COLLEBE
MORRINE VLY OMTY COLLEGE
KORRISUW INST OF TEOHN
AGRTON CULLEES

WATL COLLEGE ED
NORTHWESTERN UNIVERSITY
ORKTON COMSONITY COLLEGE
OLIVET NAZARENE COLLEGE
PARKLAND COLLEGE

PARKS C OF 5T LOUIS U
PRAIRIE STATE COLLEGE
REND LAKE COLLEBE
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617
618
619

CITY

DECATUR
ROCKFORD
ROCKFORD
CHICAGD
CHICHG0
DIXON

ULLIN
DHICAGD
HARRISBURS
CRITON

E SAINT LOUIS
CRREGNDALE
SOUTH HOLLAND
RIVER GROVE
CHICAGD
SUGAR GROVE
PRATINE

STATEsIL

Nt

RICHLAND OoTY COLLEWE
ROCK VALLEY COLLEBE
ROCKORD A ¥ €

ROOSEVELT UNIVERSITY
ROCSEVELT UNIVERSITY
SAIK VALLEY COLLEBE
SHAWNEE COLLEGE

SNT RUGUSTINE CNTY COL
SOUTHERSTERN ILL COLLESE
SPOON RIVER COLLEGE
STATE CC AT EAST ST,.LOUIS
STHN ILLINDIS U CRRBOND.
THORTON CXTY COLLEGE
TRITON COLLEBE
WRSHBURNE TRADE SCHOOL
WAUBONSEE CWTY COLLESE
Wt RAINEY HARPER COLLEGE
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STATE=IN

8

Ciy N INSTITUTION IN
TYPE SR¥.E

634 DONEDSON  ANCILLA DO®INI COLLEGE
635 ANDERSON RNDERSON AREA VOCATIONAL-TECHNICAL SCHOD
636 ANDERSON ANDERSON COLLEGE

637 WACIE BALL STATE UNIVERSITY
838 INDIAARPOLIS BUTLER UNIVERSITY

639 EVANSVILLE  EVANSVILLE, INIVERSITY OF
640 HUNTINGTON  HUNTINGTON COLLEGE

64l SOUTH BEND  IND VOC TE C-NTHCEN TE IN
642 INDIRNAPOLIS IND VOC TEC C-CE IN TE IN
643 COLLMBUS IND VOC TEC C~COLWM TE IN
644 MUNCIE IND VOC TEC C-£ CE TE IN
645 KOKDMO IND VOC TEC C-KOKD TE IN
646 LAFAYETTE IND VOC TEC C-LAF TE IN
6A7 FORT WAYNE  IND VOC TEC C-NE TE IN
648 SELLERSBURS IND VG TEC C-STHCE TE IN
649 EVANSVILLE  IND VOC TEC C-SW TEC IN
658 TERRE HAUTE  IND VOC TEC C~48 VY TE IN
65! RICHMOND IRD VOC TEC C-WWTR TE IN
652 BARY IND VOC TECH COL-NTHWST
653 MADISON IND VOC TECH COL-STHEST
€54 FORT WAYNE  IND-PURDLE U FORT MAYNE
653 INDIANAPDLIS IND-PURDUE U INDIANAPOLIS
656 INDIRAPOLIS INDIAMA BAPTIST COLLEGE
657 INDIANASOLIS INDIRNG CEN UNIVERSITY
638 FORT WAYNE  INDIANA INST TECHNOLOGY
659 EVANSVILLE  INDIANA ST U EVANSVILLE
668 TERRE HAUTE  INDIANA STATE U MAIN CAM

wuwwwwwnnn-—-unnnnn-----wwuuwf\’l—
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66 KOXDm0 INDIANA U AT KOKD™G 3
662 SOUTH BEXD  INDIANR U AT SOUTH HEND 3
653 BLOOMINGTON  INDIANA U BLODMINGTON 3
664 GARY INDIANA U NORTHWEST 3
655 NEW ALBANY  INDIAMA U SOUTHERST 3
666 RICHMOND INDIANA UNIVERSITY ERST 1
667 INDIANAPOLIS J EVERETT LIGHT CAREER CENTER 2
668 N MANCHESTER MWANCHESTER COLLEGE 3
669 INDIANPOLIS MARIAN COLLEGE 3
678 MARION MARION COLLEGE 3
671 ORKLAND CITY OAKLAND CITY COLLEGE 3
672 W LAFAYETTE  PURDLE U 3
673 HWMOND PURDLE U MLIMET OANAUS 3
674 WESTVILLE PURDLE U NORTH CEN CAMPUS 1
675 FORT WAYNE  SRINT FRANCIS COLLEGE 3
676 RENSSELAER  BAINT JOSEPH'S COLLEGE 3
677 ST WARY ¥DS  SAINT MARY-OF-THE-WOODS C 3
676 ANGOLA TRI-STATE UNIVERSITY 3
679 VINCENNES VINCENNES UNIVERSITY 1
680 JASPER VINCENNES UNIVERSITY JRSPER 1

1r2
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oss City

681 10LA
682 BREAT BEND

683 NORTH NEWTON
684 NORTH NEWTON

665 EL DORADD
686 MCOHERSON
687 NEWTON

688 CONCORDIA

689 COFFEWILLE

638 COLBY

BTATE=KS

L3

ALLEN CO CTY COLLEGE
BARTON CO CMTY COLEGE

BETHEL COLLEGE

BETHEL COLLEGE
BUTLER CO CMTY COLLESE

CENTRAL COLLEGE

CENTRAL KANSAS ARER VOC-TECH SCHOOL
CLOUD CO CHTY COLLEGE
COFFSYW. OMTY COLLEBE

COLBY COMPUNITY COLLEGE

691 ARKANSAS CITY COWEY CO CNTY COLLEBE

632 DODBE CITY

693 KANSAS CITY

694 DPORIA
695 WAYS

696 WICHITA
697 FORT SCOTTY

698 GARDEN CITY

639 LAWRENCE
700 HESSTON
701 HIGH.AND
702 HUTCHINSON

DODEE CTY MY COLLEBE
DONNELLY COLLEBE

EYORIA STATE UNIVERSITY
FORT HAYS ST UNIVERSITY
FRIENDS UNIVERSITY

FT SCOTT CMTY COLLEGE
GARDEN CITY CNTY COLLEGE
HRSKELL INDIAN JR COLLESE
HESSTON COLLEGE
HIGHLAND OWTY COLLEGE
HUTCHINSN OMTY COLLEGE

703 INDEPENDENCE  INDEPENDENCE CMTY COLLEGE

784 DVERLAND PRRK JOMNSN CO DMTY COLLESE

T85 KANSAS CITY  KANSAS CITY ARER VOC-TECH SCHOGL
106 KANSRS CITY  KANSRS CITY KAKS DMTY C

787 KANSRS CITY  KANSAS WED CENTER U OF

TYPE

INSTITUTION IN

SAVDLE
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788 SALIMA KANSAS TECHNICAL INST
709 SALING KANSAS WESLEYAN
' 710 TOPEKR KAW AREA VOC-TEOH SCH
711 PARSONS LABETTE OMTY COLLEBE
e LIERR LIBERAL ARER VOC-TECH SCHOOL
l 713 WNAATIAN  WANHATTAN AREA VOC-TECH SCHOOL
14 RLINA MARYMOUNT COLLEGE OF KANSAS
715 WHERSIN  MCPHERSON COLLEBE
716 OLATHE NID-AERICA NATARENE
l 17 CHWUTE NEOSHO CO CNTY COLLEBE
718 BELNIT NORTH CENTRAL KANSAS AREA VOC-TECH SCHOD
719 ATCHISON NORTHERST KANSAS AREQ VOC-TECH SCHOOL
728 B00DL WD NORTHWEST KANSAS AREA VOC-TECH SCHOOL
' T21 PITISBURE  PITYSBURG ST UNIVERSITY
122 PRATT PRATT OMTY COLLEGE
723 NINFIELD SAINT JOWN'S COLLEBE
I 724 SALINA SAL INA ARER VOC-TEDH SCHOOL
725 COFFEWILLE SEHANSRS AV T §
725 LIBERAL SEWARD CO CWTY COLLEBE
l 127 COLNBS SOUTHERST KANSAS AREA VOC-TECH SCHOOL
728 DODGE CITY  SOUTHWEST KS ARER VOC-TECW SCH
729 HILLSBOYD  TABOR COLLESE
T3¢ TOPEKA WASHBURN UNIV OF TOPEKA
I 731 KICKITA WICHITA ARER VOC-TECH SCHOOL
732 WITHITA NICHITA STATE UNIVERSITY
Q 91 0
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STATEsKY

08s C1vv NJE

133 ASHLAND RSZAND COMMUNITY COLLERE

T34 ASHLAND RSHLAND STATE VOCATIONAL-TECHNICAL SC400
735 GLASGOW BRAREN CTYAVEC

736 PINEVILLE  BEILCTYAVEC

T37 LOGISVILLE  BELLARMINE COLLEBE

738 BOWLING GREEN BOWLING GREEN STATE VOCATIONAL TEDWNICA
739 BOKLING GREEN BOWLING GREEN STATE VOCATIONAL TECHNICAL
748 DWENSBORD  BRESCIA COLLEGE

TAl CAMPBELLSVL  CAMPBELLSVILLE COLLEBE

782 LEXINGTON  CENTRAL KENTUCKY STATE VOC-TECH SCHOOL
743 HOPKINGVILLE CHRISTIAN STYAVEC

144 CORBIN CORBINAVEC

745 WILLIAMSBURG CLPEERLAND (OLLEGE

746 OWENSBOIRO DAVIESS COUNTY STRTE VDCATIONAL-TEDHNICA

747 RICHOND TERN KY UNIVERSITY

748 ELIZABETHTOWN ELTZRBETHTCHN STATE VOC-TEDH SCHOOL

749 HARLAN HARLAX STATE VOC-TECH SCHOOL

T58 HAZARD HAZARD COMMNITY COLLEGE

T51 HATARD HAZARD STATE VOCATIONAL-TECHKICAL SCHOOL

T2 HENDERSON ~ HENDERSON CMTY COLLEGE

T53 HOPKINSVILLE HOPKINSVILLE OWTY COLLEGE

ToA LOVISVILLE ~ JEFFERSON DWTY COLLEBE

T35 LOUISVILLE  JEFFERSON STATE VOC-TECH SCHOOL

To6 FRANAFORT KENTUCKY STATE UNIVERSITY

T37 OWENSBORD  KENTUCKY WESLEYAN COLLEGE

758 LONDON LAUREL COUNTY STATE VOC-TECH SCHOOL
733 JRCKSON LEES JUNJOR COLLEGE

768 WHITESBURG LETCHERCTYAVEC

761 COLUMBIA LINDSEY WILSON COLLEGE

762 LOUISVILLE  LOUISVILLE,UNIVERSITY OF

763 WADISONVILLE  WRDISONVILLE STATE VOC-TECH SCHOOL
764 PAINTSVILLE  MAYD STATE VOC-TECH SCHOOL

765 MAYSVILLE MYSVILEAVEC

166 MAYSVILLE MAYSVILLE OMTY CDLLEBE

767 n1DWaY WIDWAY COLLEGE

768 MT STERLING MONTGOMERY CTY AV E C

163 MOREHERD MOREHEAD STATE UNIVERSITY

778 MURRAY MRRAYAVEC

711 WRRRY MIRRAY STATE UNIVERSITY

712 HIGHLAND HGTS NORTHERN CAMPBELL COUNTY VOC- TECH SCHOO
T13 COVINGTON ~ NORTHERN KENTUCKY STATE VOC-TECH SCHOOL
T74 HIGHLAND HTS NORTHERN KENTUCKY UNIV

775 OWENSBORD  OWENSBORD VOCATIONAL-TECHNICAL SCHOOL
T76 PADUCAH PADUCAH COMMUNITY COLLEGE

TI7 PIKEVILLE ~ PIKEVILLE COLLESE

T18 PRESTONBURG  PRESTONBURS CMTY COLLEBE

779 MOREKEAD ROWAN STATE VOC-TECH SCHOOL

780 RUSSELL RUSSELL ARZA VOC EDU CTR

781 8T CATHARINE SAINT CATHARINE COLLEGE

7682 SOMERSET SOMERSET OMTY COLLERE

183 SOMERSET SOMERSET STATE VOC-TECH SCHOOL

784 CUVBZR.AND  SOUTHERST OMTY COLLESE

785 CRESTVIEW HLS THOMAS WORE COLLEBE

786 LEXINGTON U OF KY OWTY COL 6YS

787 BARBJURVILLE UNION COLLEBE

188 PADUCAH WEST KENTUCKY STATE VOCATIONR. TECHNICAL
789 BOW.ING GREEN WESTERN KY UNIVERSITY
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STATE=LA

gss CITy N INSTITUTION IN
TYPE S E

I 793 MEXMDAIA  ALEANIRIA VOCATIONAL-TECHNICAL INSTITU 2
791 REXADRIA  REXADRIA VOCATIONA-TECANICA. INSTIWT 2

792 SORRENTD RSCINSION VOCATIONAL-TECHNICAL SCHOC. 2

' 793 COTTONPORT AVOYELLES VOCATIONAL-TECHNICAL INSTITUTE 2

794 BASTROP BASTADS VOCATIONAL-TECHNICRL INSTITUTE 2

795 BATON ROUGE  BATON ROUGS VOCATIONAL TEDWNICAL INSTITU 2

796 BISSIER CITY  BOSSIER PRRISH CC 1

l 797 HOER CLATEORNS VGOATIONA_~TECHNICAL SCHOOL 2

796 FERRIDAY CONCORDIA VOCATIONAL-TECHNICAL SCHOGE 2

799 KW ORLERNS  DELGADOD OWTY COLLEES 1

l 800 WEST KNRDE  DELTA-OURCHITA VOORTIONAL-TECHNICAL INST 2

BO1 DRICTTE ELAINE P NINED VOCATIDNAL-TECANICAL SCH 2

602 CHAETTE ELRINE B NUNEZ VOCATIONAC-TECHNICR. SCHO 2

823 57 MARTINVILLE  EVANBELING VOCATIONR. TECWNICAL SCHO 2

' 824 BREENSEC®  FLORIDA PARISHES VOCATIONAL SCHOOL 2
805 JACKSN FO_MES VOZATIOAR ~TECHNICAL SCHOOL )

56 GRLIAND GO_DEN MEADOW BRAXCH VOCATIONAL-TECHNICR 2

' 827 GRAMBLING BRAME_ING STRATE UNIV 3
503 AEBEVILLE B..F AREA VOC-TECH SOH 2

809 KD HAYAG \D ARER VOOATIONAL SCHOOL 2

812 WINFIELD RIEY P, LONS MENCRIAL VOC SCH 2

I #11 BTON ROUGE  JAMES W FRAZIER VOCATIONAL SCHOOL 2
8:2 JENKINGS JEFFERSON DAVIS VOCATIONAL-TECHNICR. §C 2

813 JENNINGS JESFERSON DAVIS VOCATIOVAL-TECHNICA. SCH 2

' 814 METRIRIE JEFFERSON PARISH VOCATIONAL-TECANICA. € 2
815 N 0R_EAYS LA ST U MEDICA. CENTER 3

816 AEXADKIA LA STATE U ALEXARDRIA 1

8:7 EUNICE LA STATE U EUNICE 1

818 LAFAYETTE LAFAYETTE REGIONAL VO-TECH INSTITUTE 2
; 19 LAKE PROVIDENCE LAKE PROVIDENCE VOCATIONR.-TECWNICR. SCH 2

829 PINEVILLE LOUISIANG COLLEBE 3

821 RUSTON LOUISIANA TECH UNIVERSITY 3

822 MW ORLEPNS  LOYOLA U IN NEW ORLEANS 3

823 MNSFIELD PRNSFIELD VOCAT IONAL-TECHNICAL SCHOOL 2

824 LAKE DWAR.ES  PONEESE STATE UNIVERSITY 3

825 NEW ROADS PEMIRIAL ARER VOCATIONAL SCHOOL 2

826 MITCHITOOES  MATCHITOC-ES-CENTRAL AREA VOCRTIONAL TE 2

27 NATCHITOCES  NATCHITOCHES-CSNTRR. AREA VOCATIONAL TEC 2

828 NEw DR.ERNS  NEW DRLEANS REGIONE. VOC TECH INSTITUTE 2

EEEE 555508 EEGERE 5555558 55588858 5B 5585387

BNGW DRLEMS M4 DALS BAOT THEDL SeM 3 NO
832 THIBCDARUX NIDHOLLS STATE UNIVERSITY 3
1
B3z MONRXZ NORTHERST LOUISIANR U 3
33 WINNSBORO NOATHERST LOUISIANR VOCATIONAL SCHOOL. 2
834 MINDEN NORTHWEST LOUISIANA VOCATIONAL-TEDHNICAL 2
835 MATCHITOCHES  NTHRSTN BT U F LA 3
836 OR4DALE OAHDALE VOCATIONAL-TECHNICAL SCHOOL 2
837 0PELOLSS DPELOUSAS RV S 2
838 NEW DRLZAMS DUR LADY OF HO.Y CROSS C 3
839 PORT SULPMHUR  PORT SULPHUR VOCATIONAL-TECHNICAL SOH00L 2
840 RESERVE RIVER PARISHES VOCATIONAL~TECHNICAL SCHO 2
BAL RJSTON RUSTON VOCATIONAL~TECHNICA. SCHOOL 2

I 31 FARMERVILLE WORTH CENTRAL RREA VOCATIONA -~TECHNICAL
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STATE=LA

mBs CITY NRIE INSTITUTION N
TYPE HAPLE

42 My SRBINE VALLEY VOCATIONAL-TECHNIOAL SCHOO e N
843 CHMETTE  SAINT BERNARD PARISH (T 1 NO
844 SHREVEPORT  SHREVEPORT BOSSIER VOC-TECH INSTITUTE e N
845 NZi ORLEANS  SIDNEY k& COLLIER IEMORIAL VOC-TEDH SCH e NO
646 SLIDELL SUIDELL VOCATIOM.-TEONICAL SO e LY
87 HuUw SOUTH LOUISIRNA VOC-TECH INSTITUTE e YES
848 CROKEY E0UTrIEST LOUISIANR VOCATIONAL~TECHNICAL 2 N
843 LRME CHARES SOhSuA TEONNICA. INSTITUTE e N0
858 HWAD STHESTN LR UNIVERSITY 3 N0
651 BRTON ROUBE  STIN U AM C BATON ROUGE 3 YES
852 NEW ORLEANS  STHN U AT NEW DRLEANS 3 No
853 SHREVEPORT  STWN U SHREVEPORT-BOSSIER 1 N0
854 LAFRYETTE  STHWSTN LOUISIANR,U OF 3 YES
855 BOSALLSA SULLIVAN VOCATIONAL-TEDRNICA. INSTITUTE e NO
856 CRELOUSAS T H MRARIS VOCATIOMAL-TECHNICAL SCHOOL e NO
&57 TRLLMH TRLLILA VOCATIOMAL-TECHNICA. SCHOOL e YES
858 NEW IBERIR  TECHE AREA VOCATIONAL-TECHNICAL SCHOOL 2 NO
859  THIBODAUX THIBODAJX RRER VEORTIONAL-TECHNICR. SOHD 2 NO
662 VILLE PLATTE VILLE PLR/TE VOCATIONAL-TECHNICAL SCHOOL 2 N
861 HARVEY WEST JESFERSON PRRISH VOC-TECH SCHOOL e YES
@ LEESVILLE  WESY LOUSIRR VOCAT, ONAL-TECHNICAL 50400 e N0
863 PLAQUEMINE  WESTSIDS VOCATIONAL-TECHNICA. SCHOCL 2 N0
B6A  EGRGAN CITY  YOUNG MEXORIA. VOCATIONA-TECHNICAL 5CHO e N0

106

94




clﬂr?

95

l STATE=MA
I 085 CITY NReE INSTTUTION IN
TvEE gnen. £
l 865 PAXTON PR MARIA COLLEGE 3 N
856 MILTON RADJINAS JC AT MILTON 1 N0
857 NSWTON ADJINAS JC AT REWTON 1 0
l 868 MRLBORIGY  RSSABET VALLEY REGIONA. VOC-TECH SOHOOL 2 Y5
BE9 5 LANCRSTER  ATLANTIC UNION COLLEGE 3 YES
570 LONG!EADOW DAY PATH JUNIOR COLLEGE 1 N
871 BOSTON BAY STATE JC OF BUS 1 N
l 872 LETCESTER BECAZR JC-LEICESTER 1 YES
873 MORCESTER BECHER JC-WORCESTER 1 N0
574 VALTHAN BENTLEY COLLEBE 3 N
I 875 PITTSFIELD BERKSHIRE CMTY COLLESE 1 )
876 CANTON BLUE HILLS REG TEOH INST 1 N
877 FALL RIVER  BRISTOL COMMNITY COLLEBE 1 N
878 TAUNTON BRISTOL-PLYWOUTH RE6 V=T H § 2 N
I 879 CHARLESTOMN  BUMKER HILL OfTY ODLLESE 1 ]
882 ¥ BARNSTARLE  CAPE COD CMTY COLLEBE 1 N
83 ROSTON CHAMEER.AYNE JR COLLEGE 1 N
l 882 MORTH ADAMS  CHARLES H MC DANN TEONNICAL SCHOOL 2 N
883 FRAPKLIN DEAN JUNIOR COLLESE 1 N
854 FALL RIVER  DIMAw REGIONAL TEDWNICAL INSTITUTE 2 YES
885 WOLLASTON ERSTERN NAZARENE COLLESE 3 YES
I 825 WOLLASTON EASTERN NRZARENE COLLEGE 3 YES
887 BEVERLY EXDICOTT COLLESE 1 YES
883 HATHORNE ESSEX RS + TECH SCH 2 Yes
' B89 BOSTON FISHER JUNIOR COLLEGE 1 YES
893 BOSTON FRANKLIN INST OF BOSTON 1 N
831 TYNSBGRO BREATER LOWELL V SCHOXL 2 ]
832 GREENFIELD BREENFIELD OMTY COLLESE 1 N
l 893 NOPWOOD HENRY O PEABCDY SCH FOR GIRLS 2 o
834 HOLYOHE HOLYGKE COMWNITY COLLEGE 1 N
B35 FRA¥INHAN JOSEPH P KEEFE TEDH SCH 2 YES
l 89 BOSTON LRBOURE 2 N0
837 NEWTON LASELL JUNIOR COLLEGE 1 N .
898 LONELL LOWELL, UNIVERSITY OF 3 o
8IS LYNN LYNN V=T INST 2 N
l 90 APERST WS AT ANERST MR, U OF 3 N
901 WELLESLEY HILLS MASS BAY CNTY COLLEGE 1 N
932 BROCKTON MSSASOIT CMTY COLLESE 1 Y5
. 933 NORTH ANDOVER  MERRIMACK COLLESE 3 N
904 BEDFORD MIDDLESEX ONTY COLLEGE 1 ¥ES
995 BEDFORD NIDDLESEX OMTY COLLEEE 1 YES
96 LEXINGTON NINUTE WX REE V=T K § 2 YES
l 927 NEWTON CENTRE  MOUNT 1DA COLLEEE 1 N0
908 GARDNER MT WACHUSETT OXTY COLLESE 1 N
999 BOSTON NEw ENG INST APP ARTS-SCI | YES
919 BOSTON NEWEURY JUNIOR COLLEGE 1 \ES
l 951 BOSTON AORTH BENNET STREET SCHOOL 2 N
912 BEVERLY NORTH SHORE OMTY COLLEBE 1 YES
913 BOSTON NORTHERST INSTITUTE OF INDUSTRIAL TEDND 2 NO
l 914 BOSTON NORTHERSTERN UNIVERSITY 3 N
915 NORTH ADAMS  NORTHERN BERASHIRE VOC REG SCHOOL 2 YES
916 HVERNILL NTHN ESSEX OWTY COLLEGE 1 0



STATE=MA

®s CITy NUE INSTISUTION IN
TVPE SAVPLE
917 QUINCY QUINCY JUNIOR COLLEBE 1 N
9.8 QUINEY QINGCY VOCATIONR ~TECANICAL SCHOOL 2 N
919 WORCESTER  QUINSIGAMOND CXTY COLLEBE | N
%8 SORINGFIED  ROGER PUTNAM V SCH 2 YES
%1 BSTN ROXBURY COMMUNITY COLLEBE | N
%22 NGRTHA™TON SMITH R V § 2 NO
923 S0JTH ERSTOY SOUTHERSTERN TECHNICAL INSTITUTE 2 N
924 SPRINGTIELD  SPRINGFIELD TEDMNICAL CC 1 YES
925 BOSTON WENTWORTH INST 07 TEOH 3 YES
%6 SPRINGTIELD  WESTERN MASS PRECISION INSTITUTE 2 N0
527 BOSTON WHEELOCK COLLEBE 3 YES
928 HAVERMILL  WMITTERREE W-TH S 2 YES
929  HOLYOHE WILLIA® J DEAN VOCATIONAL-TECHKICAL HIGH 2 NO
933 BOSTON WORINS TECHNICAL INSTITUTE 2 YES
931 WORCESTER  MORCESTER INDUSTRiA. TEDHNICAL INSTITUT 2 YES
932 WORCESTER  WORCESTER INDJSTRIAL TECMNICAL INSTITUTE 2 N0
933 WORCESTER  WOFCESER JUNIOR COLLEBE 1 N
934 WORCESTER  MWORCESTER VT S 2 N
STATE=ND
085 LIty NE INSTITUTION N
TVPE SAWPLE
CUMBERLAND AL_EGANY DNTY COLLEGE 1 N
ARNOLD ANNE HRUNDEL OWTY COLLEBE | N
BALTIMGRE BALTINORE, CNTY COULESE OF 1 N
LAUREL CAPITOL INST TECHNOLOBY 3 N0
CATUNSVILLE CATONSVILLE OMTY COLLEBE 1 YES
NORTH ERST CECI. COMMUNITY DOLLEBE | N
LR PLATA CHARLES CO ONTY COLLESE | YES
WYE WILLS CHESAPEAKE COLLEGE 1 N
DUADALK DUNDALK CWTY COLLEBE | YES
BALT CONTY ESSEX COMMUNITY COLLEBE | N0
FREDERICK FREDERICK (MTY COLLESE 1 YES
MOENRY BARRETT COMMNITY COLLEBE | N0
HAGERSTONN HAGERSTOWN JUNIOR COLLEGE 1 YES
BE. AIR HARFORD COMMNITY COLLEBE | N
COLMBIA HOMARD COMMNITY COLLEGE | N
SILVER SPRING  MARYLAND C ART AND DESIGN 2 ¥Es
COLLEGE PARK XD CD.LEGE PARK CAR,U OF 3 N
ROCKVILLE MONTEOMZRY C ROOKVILLE | N
TAKPR PARK KONTEONERY C TAKOMA PARK 1 YES
GERWINTONN PONTEOMERY COL BERMANTORN 1 N
LARSD PRINCE GEORSES CC | YES
STEVENSON VILLA JWLIE COLLEBE YES
o ISRV WOR-WIC ,ECH ONTY COLLEGE 1 U§ N




8l

EELREREREYS

timy

PORTLAND
AUBURN
BAASOR
MANGOR
FAIRFIELD
RIGUSTA

P INGTON
FORT KENT
ORONO
PRESD.E ISLE
PRES2E ISLE
PORTLAND
WATERVILLE
UNITY
SPRINGSALE
CR.AIS
POR™LAND

STATE=E

ANDOVER COLLEGE

CENTRAL ¥E VOC-TECH INST
ERSTERN KE VOC-TECH INST
HUSSIN COLEEE
KENNCBEC WY VOC-TEDH
MINE AT AUBUSTA U OF
WAINE AT FARMINGTON U OF
MAINE AT FORT KENT U OF
MILE AT ORONG, U OF

1E AT PRESIUE ISLE, U OF
NTHN ME VOC TECH INST
STIN MRLE, INIV OF
(HOPAS COLLESE

UNITY COLLEBE

INIVERSITY OF SOUTHERN MAINE

WASHINGTON COUNTY VOC-TECH INSTITUTE

WESTEROOX COLLEGE
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333

978
§79

g

98!

EEERBES

1081
fee2
1823
1824
1885
jees
1807
leee
10089
1e10
1814
I H
1813
1814
1015
1016
1017
1618
1019
1020
1821
jee
jee3
1824
1828
1626

ey

RLPENR
BERIEN 56
OW055G

FLINT
ESCONAEA
6RO RPIDS
DETROIT

WT P_ERSANT
FLINT
YPSILANTI
BRAND RAPIDS
KLAPAZ00
LISING

NIV CTR
DETRGIT
DEARBORN
WDISON HTS
PLINT
DETROIT
DETROIT
YPSILANTI
BIG RRPIDS
CENTREVILLE
FLINT
1ROWC3D
6RAL RWPIDS
6RA\D RAPIDS
DEARBORN
HIGHLAND PARX
JACASON
JRC.S0N
CEDAR SPRINGS
KA_A200
BATILE CREEK
ROSCUMON
BENTON HARBOR
SLT 5T MRIE
LANSING
SOUTHFIELD
DETROIT
WARREN

WT CLEMENS
LIVINIA
DETROIT
DETROIY
ROCHESTER
ANN ARBOR
EAST LAKSING
HOUGHTON
HARRISON
WONROE
SIDNEY

ETATESN:

NE

ALPENA CORMONITY COLLEGE
ANDREWS UNIVERSITY

BAKER JUNIOR COLLEGE

BREER JUNIOR COLLEGE BUS
BAY DE NOC DTY COLLEGE
CALVIN COULESE

CAREER DEVELOPMENT CENTER
CENTRA. WICH UNIVERSITY
CHAS § MOTT CHTY COLLEBE
CLEARY COLLEBE

DAVENPURT COLLEGE
DAVENSORT COLLEGE
DAVENPORT COLLEGE LANSING BRANCH
DELTA COLLEBE

DETROIT BUSINESS INSTITUTE .
DETRGIT COLLEEE OF RS
DETROIT COLLEGE OF BUSINESS
DETRGIT COLLESE OF BUSINESS
DETROIT INSTITUTE OF COMMERCE
DETRCIY, UNIVERSITY OF
ERSTERN MICH UNIVERSITY
FERRIS STATE COLLEBE

BLEN DAXS CMTY COLLEGE

6™ INST

GOGEBIC COMMUNITY COLLEGE
6RAND RARIDS BAPT C & SEM
GRAND RAPIDS JR COULEEE
HENRY FORD CMTY COLLEGE
HIGH.AND P{ ONTY COLLEGE
JACKSGN BUSINESS INSTITUTE
JACKSON COMMNITY COLLEBE
JORDSy COLLEGE

KALAMAZOO VALLEY CC
KELLOBS COMMUNITY COLLEGE
KIRTLAND CMTY COLLEGE

LAKE WICHIGAN COLLEGE

LAKE SUPERIOR ST COLLESE
LANSING COMMUNITY COLLESE
LAKRENCE INST TECHNOLDGY
LENIS C BUSINESS

NACOMB ONTY COLLEEE

AACO"B CTY C C-CENTER CAMPUS
WADONNA COLLERE

WARYGROVE COLLEGE

MERCY COLLEBE OF DETROIT
NICH CHRISTIAN COLLEGE
NICH-RNN ARBOR, UNIV OF
MICHIGAN STATE UNIVERSITY
NICHIBAN TECHNOLOGICAL U
NID MICHIGAN CMTY COLLEBE
MONROE L0 CXTY COLLEGE
MONTCALK OMTY COLLEBE

98 1!
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STATE=x]

0BS CITY A INSTTRUVION N
TYPE SAKFLE

1027 PUS{EBON RUSKEGON BUSINESS COLLEGE L

1828 MISAEBIN MUSKEGON OMTY COLLEBE NO

1629 PETOSKEY NORTH CEN WICH COLLEGE

1838 RARXETTE MORTHERN WICH UNIVERSITY

1031 TRAVERSZ CITY NOATHWESTERN WICH COLLEGE

1832 KIDLAND NORTHWOOD INSTITUTE

1833 B.OOKFLD 1.5  OALAND COMMMNITY COLLEGE
“34 AUBURN HEIGHTS DAKLAND COMYUNITY COLLEBE RUBURN HILLS C

1835 FARMINGTON
1836 ROC-ESTER
1037 DETROIT
1238 DETROIT
1033 SAGINAK
1043 LIVONIA
1041 ROYA. OAX
1042 FLINY

1843 DETROIT
1044 PORT HURON
1845 DOWRGIRC
1846 PLAINNELL
1047 HANCOCH
1045 ANN ARBIR
104% DETROIT
1952 DETROIT
1835 SCOTTVILLE
1852 KALRWAZ00 .

OAKLAND COMMUNITY COLLEBE DACHARD RIDSE
ORZLAND INIVERSITY

PAYNE-PIRLTAM SCHOOL OF TRADE § COMMERC
PAYNE-PLLLIA® SCHNOL OF TRADE & COMMERCE
SRGINAN BUSINESS INSTITUTE

SCHDLCRRT COLLESE

SE DAXLAND VE CENTER-CONT ED

SERVICE CTR FOR VISUALLY INPAIRED

SrifW COLLEGE AT DETROIT

SNv CLAIR CO OMTY OOCLEBE

SOUTHRESTERN WIOH COLLEGE

STATE TECHNICAL INSTITUTE § REHAB CENTER
SUOXI COLLEGE

WRSHTENAW CMTY COLLEGE

WAYNE COUNTY CMTY COLLEGE

WAYAE STATE UNIVERSITY

WEST SHORE CWTY COLLEGE

MESTERN MICH UNIVERSITY

w—-w—--mn-ww”-mmmu»—-w-w--
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STRTE=MN

0BS CITY NRIE INSTITUTION IN
TYPE

1033 ALBERT LER  ALBERT LEA ARER VOCATIONA-TECHWICAL INS 4
1834 RLEXANDRIR  ALEXANDRIA VOC-TECH e
1653 ANDKR AKXR RRER VOC-TECH INSTITUTE e
1856 COIN RAOIDS  ANOKA-RAMSEY ONTY COLLEGE 1
1857 CAMBRIDGE  ANDXA-RAMSEY COMRNITY COLL 1
1858 AUSTIN AUSTIN ARER VOCATIONAL-TECHNICAL INSTIT 2
1059 RUSTIN RAUSTIN ARER VOCAYIONAL-TEDMNICAL INSTITU e
1063 AUSTIN RUSTIN COMENITY COLLEGE 1
1061 SEMIDJI BENIDJ1 AREA VOCATIONAL-TECHNICAL INSTIT e
1062 BEXINI BEMIDJI BTRTE U 3
1963 BRAINERD BRAINERD ARER VOCATIONAL-TECHNICAL INST 2
" 1064 BRAINERD BRAINERD ARZA VOCATIONAL-TECHNICRL INSTI e
1065 BRAINERD BRAINERD CNTY COLLEBE 1
1066 CANBY CRAZY ARER VOOATIONAL-TECHNICAL INSTITUT e
1867 ROSEMONT  DRXOTA CO ARER VOC-TEDH e
1068 DETROIT LAKES DETROIT LAKES ARER VOCATIONAL-TEC-INICAL e
1855 DLUTH DULTH AREA VOCATIONAL TECNICAL INSTITU 2
1878 DULLTH DULTH AREA VOCATIONAL TECHNICAL INSTITUY 2
1871 RIMEAPGLIS  DUNNDODY INDUSTRIAL D'STITUTE e
172 E GRAND FORS ERST GRAND FORYS ARFA VOC-TECH INSTITUTE e
1073 EVELETH EVELETH ARZA VOCATIONAL-TECHNICAL INSTIT e
1074 FARIBRAT  FRRIBAULT ARSA VUCATIONAL-TECHNICA. INGT e
1873 FERGUS FRLLS FERSUS FALLS Dr'Y COLLEGE 1
1076 MIN\ERROLIS  GOLDEN WLY LUTH COLLESE 1
1877 GRANITE FRLLS GRANITE FALLS RAREA VOCATIONAL-TECHNICAL e
1878 BRODMLYN PA¢ HENNEPIN TECH CTR 4
1879 BROOKLYN PASK HENNEPIN TECHNICA. CENTERS e
1262 NINERSD.1S  HENEPIN TECHNICA. CENTERS e
1081 HIBBINS HIBBING RRER OCATIONAL-TECHNICAL INSTIT 4
1832 HIBBING HIBBING COMMUNITY COLLESE 1
1083 HUTCHINSON  HUTCHINSON AREA VOCATIONAL-TECHMCAL INS e
1084 INVER B3V HTS INVER HILLS OMTY COLLEGE 1
1885 GRAND RAPIDS 1TASCA COMYUNITY COLLEGE 1
1086 JACKSCN JRACHSON ARER VOC-TECH INSTITUTE e
1687 WHITE BR LK LAKEWOQD CWTY COLLEBE 1
1989 DIRUTH LONDON RD CAMUS-DAVTI 2
1083 MAN<ATO MAWRATO AREA VOCATIONAL-TECHNICAL INSTI 4
1890 KNATD WNKATD AREA VOCATIONAL-TECHNICAL INSTIT 2
1031 AANNATO WANKATO STATE UNIVERSITY 3
1852 MINERFILIS  WIN WNDLS SNT PAWL, U OF 3
1833 CROOKSTON  MINN TECH C CRODKSTON, U 1
1894 WASELA RINN TECH C-MASECR, U OF 1
1095 MIMEAPOLIS  WINNEAPLIS ARER VOCATIONAL-TECHNICAL IN 2
1096 MINERPILIS  NINNEAPOLIS CMTY COLLEBE 1
1057 MINNEAPOLIS  WINNEAPOLIS TECHNICAL INSTITUTE 2
1638 DULUTH RINNESOTR DULUTH, U OF 3
1059 MOGRHERD MOOIHEAD ARER VOCATIONA-TECHNICAL INSTI e
1100 MOORKERD MOGR-CAD STATE UNIVERSITY 3
1181 BRIGSLYN PARK N HENNEPIN CNTY COLLESE 1
1162 BLOOMINGTON  NORMONDALE CMTY COLLESE $
1103 THF RIVR FLS NORTHLAND OMTY COLLEGE 1
1104 ST PR NORTHWESTERN COLLEGE 3
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ne

1186

1e?
1108

1109

1110
i

112
1113
1114
115
116
un
1118
119
1120
1121
1122
1123
1124
1185
1126

cIy

PINE CITY
PIPESTONE
PIPESTONE
INTERVATIONRL F
RED NING
ROCHESTER
ROCHESTER
ROCHESTER
SAINT CLOWD
MINNERODLIS

6T PAIL
STAPLES
MARSHALL,

THIEF RIVER FLS
ELY

WDENA

WADENA

NILLmAR
NILLMAR

WINONA
WORTHINGTON
WHITE BEAR LAKE

STATEs®\
(23 ISTITTION I
™E BANPLE

PINE TEDANICAL INSTITUTE L2 N
PIPESTONE ARER VOCATION.-TECHNICR. INS 2 YES
PIPESTONE ARER VOCRTIONAL-TECHNICAL INST, 2 N
RAINY RIVER OWTY COLLESE 1 N
RED WING AREA VOCATIONAL-TECHNICRL INSTI 2 "
ROCHESTER AREA VOORTIONAL-TEDINICR. INS . 2 Yes
ROCHESTER ARER VOCRTIONAL-TEOWNICAL INST 2 N
ROC-ESTER TV COLLEGE 1 N
SAINT CLOUD ARER VOCATIONAL-TEDWNICAL IN 2 N
SAINT MARV'S JR COLLESE 1 N
§T PAL TECH VOC INST 2 33
STAPLES TEONICAL INSTITUTE 2 N0
STHWST STATE UNIVERSITY 2 N
THIEF RIVER FALLS ARER VOCATIONA-TECK I @ N
VERMILION OMTY COLLEGE 1 YEs
WADENA ARER VOCATIONAL-TECHNICAL INSTIT 2 YES
WIDENA ARER VOCATIONAL-TECGNICAL INSTITU 2 N
WILLWAR ARER VOORTIONAL-TECHNICR. INSTIT 2 o
NILLWR CVTY COLLEGE 1 )
WINONA AREA VOCATIONAL-TECHNICAL SCHOG. 2 33
WORTHINGTON OMTY COLLEGE 1 N
916 ARER VOCATIONAL-TECHNICAL INSTITUTE 2 N

1:3
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STRTE=ND

06S CITY W INSTITUTION IN
TvE
1187 KANSAS CITY  AVILR COLLEGE 3
1128 BOOWILLE  BOONSLICK ARER VOCATIDVAL-TECHNICAL O 2
1129 BOOWILLE  BOONSLICK AREA VOCATIONAL-TECANIOA. §CHO 2
1130 CAE BIRARDERU CAPE GIRARDEAU ARER VORTIONAL SCHOOL 2
1131 FAYETTE CENT METH COLLEEE 3
1132 FRYETTE CENTRAL METHODIST COL.EGE 3
1133 WARRENSBURS  CENTRSL MO ST UNIVERSITY 3
1134 CHILICOTE  CMILLICOTHE AREA VOCATIONL-TECHNICHL & @
1S COLWBIA  COLWBIA AHER VOCATIONL. S04 2
13 CLBIA  COUMBIA COLLERE 3
1137 NEOSHO CROWDER COLLEBE 1
1138 CANTON CLVER-STOCKTON COLLESE 3
1139 SRIMFIELD  DRURY COLLERE - 3
1140 INION EAST CENTRAL COLLEGE 1
1141 SORINFIELD  EVNGEL COLLEEE 3
1142 JOOLIN CRRNALIN TEOH SCHOOL 2
1143 SORINGFIELD  GRAFF ARER VOCATIONA~TECHNICAL SCHOOL 2
f144 HNNIBAL  HOWIBAL AREA VOCATIONAL-TECHNICAL 500 2
1S WNNIBAL  HANXIBAL AREA VOCATIONAL-TECHNICAL SO0 @
1146 HANNIBAL  HAWNIBR.-LAGRANGE COLLESE 3
147 HILLSBORD JEFFERSON COLLEGE 1
1148 KANGAS CITY  KANSAS CITY TECHNICAL EDUCATION CENTER 2
1149 KEMETT KEAVETT ARER VOC-TECH SCH 2
1150 KIRGVILLE  KIRKSVILLE AV T § 2
1151 CAYDENTON  LOKE ABER VOCATIONA. SCHOOL 2
1152 BONSE TERRE  LEAD BELT ARER VOCATIOWL-TECANIOW SCH @
1153 BONNE TESRE  LEAD BELT AREA VOCATIONAL-TEDWNICAL 600 2
1154 LEXINGTON  LEX LA-RAY ARER VOCATIONA-TECHNICAL 6C 2
1155 LEXINGTON  LEX LA-RAY AREA VOCATIOMA-TECHNICAL §CH @
1156 JEFFERSON CY  LINCOLN UNIVERSTTY 3
157 ST LOVIS  LINDINJOOD COLLEGE 3
1158 LINY LINN TECHNICAL COLLEGE 2
1159 LEE'S SMMIT  LONGVIEW CXTY COLLEGE 1
1168 KANSAS CITY  WAPLE WOODS OMTY COLLEGE 1
161 WRSHLL  WRSHRLA VT § 2
1162 SAINT LOUIS  WARWVILLE COLLEGE 3
1163 KEXIC0 KEXICO AREA VOCATIONAL-TEDWNICAL SCHOOL 2
1164 FLAT RIVER  MINERAL ARER "OLLESE 1
1165 JOPLIN NISSOURI STHN 5T COLLEGE 3
1166 SAINT JOSEPH  MISSOURI WSTN 5T COLLEGE 3
1167 KANGAS CITY  WISSOURI-KANSAS CITY, U OF 3
168 NOBERLY WOBERLY AREA JUNIOR COLLE 1
1163 KNETT MORETT AREA VOCATIONAL SCHOOL 2
1178 SAINT JOSEPH  N,S.HILLYARD AV.T.5 2
1171 NEVRIR NEVADR AV T § 2
1172 NEW WORID  NEW WADRID COINTY Rl ARER VOC TEDH 2
1173 JEFFERSON CITY NICHOCS CAREER CENTER PRACTICAL NURGING 2
1174 FLORISSAWT  NORTH COUNTY TECHNICAL SCHOOL 2
175 WRWILLE  MORTHWEST WISSOURI AREA VOC TECH SCH 2
1176 KIRKSVILLE  NTWEST MO 5T INIVERSITY 3
1T? WRWILE  NTHST W0 ST INIVERSITY 3
1178 SAINT LOUIS  OFALLON TECHNICAL CENTER 2
Q . <
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STATE=N)

08S CITY NIE INSTITUTION IN
, TVPE

1179 KANSAS CITY  PARK COLEGE

1183 KAKSAS CITY  PENN WALLEY DNTY COLLESE

1181 EQLIR PIKE & LINCOLN CTIES AV 8

1182 HANSAS CITY  PIONEER COMMUNITY COLLESE

1183 POPLAR BLFF  POSLAR BLUFF SCHOOL DIST PRACTICAL NURS
1184 POPLAR BLUFF  POPLAR BLUFF SCHOGL. DIST PRACTICAL NURS]
1185 SAINT LOUIS  RANKEN TECHNICAL INSTITUTE

1185 REEDS SPRING REEDS SPRING AREA VO-TECH SCHOOL

1187 ROLLA RO.LA ARER VOCATIONAL-TECHNIOA. SCHOOL
1188 KIRKNOOD SAINT LOUIS CC-MERAMT

1189 O'FALLON SAINT MARY'S C O'FALLON

1199 SIKESTON SIKESTON AREA VCORTIONAL SCHOOL

1191 SAINT LOUIS  BNT LU CC-FLORISSANT WLY

113 SAINT LOUIS  SNT LU CC-FOREST PARK

1193 WEST PLAINS  SOUTH CENTRA. AREA VOC-TECH SCHOOL
1194 SEDALIA STATE FAIR ONTY COLLEBE

1195 COE BIRARDEAU STHEST MO ST UNIVERSITY

119 SPRINGFIELD  STHWST MO ST UNIVERSITY

1197 POPLAR BLUFF  THREE RIVERS OMTY COLLESE

1198 TRENTON TRENTON JUNIOR COLLESE

1195 ELDON TRI-COUNTY TEOH SCHOOL

120 WARRENSBURG  WARRENSBURG A V T §

1281 WAYNESVILLE  WAYNESVILLE AV T §

G L EEEE R I PR Y §
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STATE=NS

) NRE INSTITUTION IN
TYPE SAPLE

1232 LORRAY ALCORN SYATE UNIVERSITY

1203 CLARKSDALE  COAHOMA JUNIOR COLLEBE

1284 NATGED COPTAH-LINCOLN JR COLLESE

1285 WESSON COPIAM-LINCON JR COLLESE

1236 DECATUR ERST CENTRAL JR COLLESE

1297 SCO08A EAST MISS JWNIOR COLLEBE

1295 COUMBUS  63.DEN TRIANGLE VD TEDH CENTER WOT
1289 UTICR HINDS JC,UTICR

1219  JACASON HINDS JR COLLEGE JRCKSON CAWPUS

1211 RAYSOND HINDS JUNIOR COLLEGE

1212 GOOIWAN HOLMES JUNIOR COLLEGE

1213 TR0 ITAWAYBA JUNIOR COLLEBE

1214 FULTON ITRAMBA JUNIOR COLLEGE

1215 ELLISVILLE JONES CO JUNIOR COLLESE

1216 WEST POINT  WARY HOLWES COLLEGE

1217 MERIDIAN  MERIDIAN JUNIOR COLLESE

1218 MOORHERD NISS DELTA JUNIOR COLLEGE

1219 GRUTIER MISS BULF CORST JUNIOR COL., JACKSON CO
1228 GULFPORT  MWISS GuULF COAST JUNIOR COLL., JEFF DAVIS
1221 COUWBUS  MISS UNIVERSITY FOR WOMEN

1222 ITTA BENA  MISS WY ST UNIVERSITY

1223 LONG BERCH  MISS, BULF COAST JUNICR COLL. WEST HRRRI
1224 PER{INSTON  NWISSISSIPPI GULF CORST JC

1225 LUCEDRLE MISSISSIPO] GULF COAST JR. COLLEEE

1226 GREENVILLE S DELTR JR COLLEGE GREENVILLE VOCATION
1227 GREENVILLE  #S DELTA JR COLLEGE GREENVILLE VOCATIONR
1228 BOONEVILLE  NORTHCRST RISS JR COLLEGE

1223 SEMATOBIA  NORTHWEST MISS JR COLLESE

1233 HATTIESBURG PEAR. RIVER COLLEGE-VOC-TECH CENTER
1231 POMLARVILLE PEAR. RIVER JR COLESE

1232 splY SOJTHUEST MISS JR COLLEGE

EBEBEEEEEEEEE[AEEEEEEEE555 5
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1233
123
1235
12%
123

1233
128
1241
1242
§243
1244
1245

1246

1247
1248

av

BILLINGS
BROWNING
BTTE
HELENR
BLENDIVE
LAE DEER
RLiereL
POPLAR
GREAT FALLS
GREAT FALLS
HELENA
KILES CITY
MISSOULA
HAVRE
PABLO
DILLON

STATE=NT

e

BILLINGS VOCATIONAL TECANICA. CENTER
BUACKFECT (7Y COLLEGE

BUTTE VOCATIONA. TECHNICAL CENTER
CRRAGLL COLLEBE

DAWSON COWANITY COLLEGE

DiLL NIFE WEMORIAL C

FLATHERD WY OMTY COLLESE

FORT PECK COMMNITY COLLEGE

GREAT FALLS VOCATIONAL TECHNICAL CENTER
GREAT FALLS, COLLEBE OF

HELEMA VOCATIONAL-TEDANICAL CENTER
NILES COMMNITY COLLEGE

MISSOULA VOCATIONAL TECHNICAL CENTER
NORTHERN MONTANR COLLEBE

SALISH KOOTENAI DWTY €

HESTERN MON"AMA COLLEGE
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1249
1250
1251
15
1253
123
1255
12%
it

1259

1261
1262
1263
1264
1263
1266
1267
1268
1269
12n
127
1272
1273
1274
127
1276
1en
1278
121
128
1281

1283
1284
1285
1286
1287
1288
1283
12%
1291

3293
1294
1%
12%
1297
1298
1295
130

cITy

EL1ZRBETH CY
ASOWILLE
ASHEVILLE
CONCORD
WRSHINGTON
DUBLIN

FLAT ROCK
BREVRRD
SUPRLY
LENOIR
WILMINGTON
MOREERD CITY
HICKORY
SAFDRD
CHARLOTTE
WJRFREESBORD
SHELBY
JRCKSONVILLE
NEW BERN
LEXINGTON
DURHAM
DURHAM
TARBIRD
ELON COLLEBE
FAYETTEVILLE
WINSTON-SALER
BOILING 5P
DALLAS
JAPESTOWN
WELDON
CLYDE
SPINDALE
KENPNSVILLE
SMITHFIELD
BANNER ELK
KINSTON
LOUISBURG
MARS HILL
WILLIAMSTON
SPRUCE PINE
WARION
STATESVILLE
TROY
NONTRERT
WOUNT DLIVE
ROCKY MOUNT
CHAPEL HILL
RALEISM
WILNINGTON
GRANTSBORD
RALEIGH
AOXBORD

STRTE=N, —

N

ABERARLE COLLEEC OF THE
ANSON TECHNICAL CULLERE
ASHEVL. BUNCOMBE TEDH C
BARBER- SCOTIA COLLEBE
BEAUFORT CO CHTV COLLEBE
BLADEN TECHNICAL INST
BUUE RIDBE TEDHNICAL €
BREVARD COLLEGE
BRUNSWICK TECH C
CALDWELL CC PND TECH INST
CAPE FEAR TECHNICAL INST
CARTERET ECHNICAL OOL
CRTAWBA VALLEY TECH C
CEN CRROLINA TEDH C

CEN PIEDMONT OMTY COLLERE

CHOWRN COLLEBE

CLEVELAND TECH COLLEBE
CORSTAL CAROLINR CC
CRAVEN COMMUNITY COLLEGE
DAVIDSON €O CXTY CO.LEGE
DIKE UNIVERSITY

DURRY TECHNICAL INST
EDGECOMBE TECH COLLEBE
ELON COLLEBE
FAYETTEVILLE TECH INST
FORSYTH TECHNICAL INST
GARDNER-WEBD COLLEGE
BASTON COLLEBE

BUILFORD TEOWNICAL IX
HALIFAX CATY COLLEBE
HAYWOOD TECHNICAL COLLEGE
1SOTHERMAL CMTY COLLEBE
JAMES SPRUNT TECH COLLEEE
JOHNSTON TECHNICAL COL
LEEY-MCRAE COLLEBE
LENOIR ONTY COLLEEE
LOYISBURG COLLEGE

MARS HILL COLLEGE

WARTIN COMWUNITY COLLEGE
MAYLAND TECANICAL COLLEBE
MCDOWELL TECHNICAL COL
MITOHELL ONTY COLLEGE
NONTBOMZRY TECH COL
MONTREAT-ANDERSON COLLEGE
MOUNT OLIVE COLLEBE

NASH TECHNICAL INSTITUTE
NC AT CHAPEL HILL, U OF
NC STATE U RALEIGH

NC ILMINGTON, UNIV OF
PAK.ICO TEOHNICAL C
PEACE COLLEGE

PIEDMONT TECHNICAL C
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l STATESNC
' 0BS  CIY  NUE INSTITUTION IN
e BARPLE
I 133 GREENVILLE PITY OMTY COULEGE 1 0
1302 RSEBORD  RANDOLPY TECHNICAL C 1 N
1303 HLET RICHMOND TECHNICK. C 1 0
l 1304 AHOSKIE  ROANDKE-CMOWAN TEDM C | N
1305 LUMBERTON  ROBESON TECHNICAL COL 1 "
© 138 WENTWORTH  ROCKINGAM ONTY COLLESE 1 YE5
1307 SALISRUAY  ROWAN TECHVICAL COLLEGE 1 N
l 1308 CLINTON  SAWPSON TEDWNICAL INST 1 N
1309 CRRTIAGE  SANDHILLS ONTY COLLEEE 1 0
1318 WITEVILLE SOUTHERSTERN OMTY COLLESE 1 ]
l 1311 SAW SOUTHVESTERN TEDH 1 0
1312 ALBEWARLE  STANLY TEDINICAL C 1 N
1313 DOBSON  SURRY COMMUNITY COLLEBE 1 ]
1314 WA RIVER  TEDM C OF ALAMONCE 1 YE5
l 1315 WRHY  TRI-COUNTY ONTY COLLEGE 1 N
1316 HENDERSON  VANCE-GRAAM. CMTY COLLESE 1 N
1317 RALEIGH  WAKE TEOWNICAL COLLEBE 1 ]
l 1318 BOONE WATAUBA DIVISION-CALDWELL COMNITY COL 1 Ye5
1319 BODNE WATAUGA DIVISION-CALDWELL COMMNITY COLL 1 NO
1320 GOLDSBORD  WAYNE COMMNITY COLLESE 1 YES
1321 WORGANTON  WESTERN PIEDMONT CC 1 N
1322 WILKESRORD WILNES COMMNITY COLLEBE 1 )
1323 WILSON  WILSON CO TEDHNICAL INST 1 N
1324 WINGATE  WINGATE COLLEBE 3 N

179
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ETATE=ND

08S CIy NRYE INSTITUTION 1IN

VR ot
1325 BISMARCK BISKARCK JUNIOR COLLEGE 1 YES
136 DICKINSON DICKINSON STATE CO.LEBE 3 NO
1327 DEVILS LAKE  LAKE REGION OMTY COLLESE 1 YES
1328 BISWARCK MARY COLLEGE 3 YES
1329 MAWILLE MAYVILLE STATE COLLESE 3 NO
130 minor NINOT STATE COLLEGE 3 N0
1331 WAPETON ND STATE SCHOOL SCIENCE 1 YEs
13  BITTINAU ND STRTE U BOTTINERU 1 N0
1333 FARSO ND STATE U MAIN CARLS 3 N0
1334 WILLISTON ND WILLISTON BRANCH U OF 1 YES
1335 BELDOURT TURTLE MOUNTRIN OMTY COL 1 L]
1336 VALLEY CITY  VR.LEY CITY STATE COLLEGE 3 N
565
STATE=NE
08S Iy W INSTITUTION IN
TYPE SAPLE

1337 6RAND ISLAND CENTRAL OMTY COLLEGE - GRAND ISLAND

1338 HASTINGS ~ CENTRA. COMMUNITY COLLEGE = HRSTINGS CAM
1339 COLUNBUS  CENTRA. COMMUNITY COLLEGE PLATTE CANPUS
1348 CHADRON CHADRIN STATE COLLEGE

1343 MCCOOK ACCOOK COMMUNITY COLLEBE

1342 0w METROPOLITAN TECH CC AREA

1343 NORTH PLATTE WID PLAINS CC AREA

1344 FRENONT NIDLAND LUTHERAN COLLESE

1345 WINNEBAGD  NEBRASKA INDIAN €C

1346 LINCOLN NEBRASKA WESLEYAN NIV

1347 LINCOLN NEBRASKA-LINCOLN U OF

1348 NOFFOLN NORTHERST TECH CC AREA

1349 PERU PERU STATE COLLEGE

1350 Omra SAINT WARY, COLLEGE OF

1351 LINCON SOUTHERST COMMUNITY COLLESE LINCOLN OAWP
1352 NILFGRD SOUTHERST COMUNITY COLLEGE MILFORD CAWP
1353 LINCON STHESTN NE TECH CC AREA

1354 LINCOLN UNION COLLEBE

1335 QURTIS UNIVERSITY OF NEBRASKA

1356 SIDNEY WESTERN NE TECH [

1357 SIDNEY WESTERN NEB TECH SCH

1358 SINEY WESTERN NEBRASKA TECHNICAL COLLEGE

1359 SCOTTSBLUFF  WESTERN TECHNICAL CC AREA

--N---“u-----uu-—-uu—-un-—-—-u-—-—-—-
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1360
1361
1362
1363
1364

1366
1367
1368
1369
137
13m
1372
1373
1374
1373
1376
Bn
1378
1319
1380
1381
1382
1363
1384
1385

BERLIN
CLAREMONT
LACONIR

STRATHAM
WANCHESTER

MANOHESTER
DHESTER

STATEsNH

N

CRSTLE JUNIOR COLLEBE
CO.BY-SAWYER DOLLEBE
DANIEL WEBSTER COLLEBE

FRANKLIN PIERCE COLLESE

FRANKLIN PIERCE COLLEBE

HATHGRNE COLLEGE

LEBANON COLLEBE

NEW HAWPSHIRE COLLEGE

NEW HAWPSHIRE COLLEGE - LACONIR CENTER
NEW HAMPSHIRE COLLEBE EXT

NER HANPSHIRE COLLEGE SALEM CENTER
NEW HAPSHIRE U OF

NH{ KEENE 5T COLLEBE U OF

N MERRIMACK VALLEY COLLEGE

NH PLYNOUTH ST COLLEBE U

N TEONICAL INSTITUTE

N VOC-TECH C BERLIN

N4 VOC-TECH C CLAREMONT

N+ VOC-TECH C LACONIR

M4 VOC-TECH C MANCHESTER

N{ VOC-TECH C NRSHUR

NH VOC-TECH C STRATHAM

NOTRE DAY COLLEBE
RIVIER COLLESE
SAINT ANSELM COLLESE
WHITE PINES COLLEBE

1386
1387
1388
1389
139
1391
13%
1383
1394
13%
13%

ciry

MRYS LANDING
MYS LANDING
HACKENSACK

STRTEsN]

A5

2
®

e s GEEEFEE i §5
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NE

ATLANTIC Oy COLLEBE

RATLS COUNTY RRER VOC-TECH SCHDOC
BERSEN (Y VOCATIONAL TECH W1GH SCHOOL

INSTITUTION
TYPE

1
2
12

PRRAMUS .
HACHENSACK
LINCROFY

MONT HOLLY
PEMBERTON
BLACKNOED
SICKLERVILLE
CRPE WAY COURTH

109

1480 TV

BERSEN DIWRLNITY COLLESE il
BERSEN TELNICAL TRAINING CTR ,e
BRODKDALE DY COLLEBE o
BURLINGTON CO VOC-TECH SCHOOL 2
BURLINGTON COUNTY COLLEGE 1
CAMEZN COUNTY COLLESE 1
CAYDEN CTY A V T S-5LOUCESTER 2
CAPE MAY COUNTY VO-TECH SCHOOL 2
LESE 3

0F MORRIS 1

UNTY COLLEBE 1

YAVTS 2

COLLEGE 1

H CRREER CTR 2

NIV TEANECK 3

X PLANNING SCHOOL 1

3

2

1

1

1

IN

S S BB E A EEEEEEE §




STATE=N]
s rIry K

1410 TREXTON MERCER CTY VO-TECH SCH

1411 EDISON MIDDLESEX COUNTY COLLEBE
1412 NEW BRUNSJICK WIDDLESEX CTY AV T §

1413 WORERIDGE  MIDDLESEX CTY AV T 6

1414 U LONG BRANCH MONMOUTH COLLEEE

1415 KIDDLETWOMN  MONMOUTH CTY AV T 6

1416 MARLBORD MONUTHCTY RV T B

1417 MIDDLETWONN MONMOUTH CTY AV T 6

1418 DEWVILLE MORRIS CO VOCATIOMAL & TECHN SOH
1413 MEPDIRNTVILLE NEW AMERICANS LERRNING CENTER
1420 NEWARY NJ INSTITUTE TEDHNOLOGY

1421 ANNDALE  NORTH HUNTERDON REBA V T §
1422 BAICKTOMN ~ OCEAN COUNTY AV T 6

1423 TOS RIVER  OCEAN COUNTY COLLESE

1424 JAOKSON OCEMCTYAVTS

1425 TOMS RIER  OCEAN CTY CO-TECH SCHOOL, ADLY DIV
1426 DEMAREST OLD DHURCH CULTURAL CENTER

1427 PRTERSON PASSAIC CO CMTY COLLEBE

1428 LANRENCEVILLE RIDER COLLEGE

1429 JERSEY CITY  SAINT PETERS COLLEGE

1438 CAREYS POINT SACEW COWANITY COLLEGE

1431 WOGDSTOWN  SACEW COUNTY VOCATIONA. CRREZR CENTER
1432 SOERVILLE  SOMERSET COUNTY COLLEBE

1433 BRIDGEWATER  SOMERSET COUNTY TECH INSTITUTE

434 SPARTS SUSSEX COUNTY VOCATIONAL/TECANCIAL SCHOD
1435 SSARTA SUSSEX CTY V-7 SCHDOL

1435 TRENTON THOWAS A EDISON STRTE COLLEGE

1437 CRANFORD UNION COUNTY COLLEGE

1438 ERST ORANGE  LPSALA COLLEGE

1439 WASHINGTON  WARREN CTY AV T §

122
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STATESNK
I B O WE INSTITUTION IN
I W SURLE
140 AROUEROE ALEOLERDLE TECWICA-VOCATIONL DSTIU 2 @
1M1 LG CRIES  DON? ANA BRANCH COMAITY COLLEEE e W
l M2 VIS EASTEM\ MW JEXICD INVERSITV—QLIVISCA. 3 10 .
1M3 PORTRES  EASTERN N U MAIN CAWPIS I N
1M ROSELL  ERSTERY Mt U ROSELL 1w
l IM5 LS VERS  LLNA ARER VOC SCHOOL e N
IM6 SRINER  LUMA VOC-TEDH INSTITUTE R
17 SAWTA ROSA  LLNA VOC-TECH INSTITUTE e ¥
I8 LAS VESRS  NEN MEXICO HIBHUANIS U I N
l 149 HOBBS  NEW PEXICO ANIOR COLLEGE 1 n
U GALP WY BALLLP BRNCHU OF I 0w
1451 ALKUGLUEROLE Y MAIN CLS, NIV OF 1IN
l 1452 ALAWOGORO0 % STATE U ALAKOSORDO I
1453 CARSBAD N STATE U CAR.SHD 1IN
1454 GRNTS N GTATE U GRANTS BRANDH 1w
1455 LAS CRICES W STATE U I CAUG I K
I 145 ELRITD  NORTSERN NEN MEXICO CC 1w
ST FARINGTON SR\ JUAN COLLERE 1 ¥
145 SWIAFE  SANTA FE COWUNITY OO 1N
l WS SWIRFE WA b, COLLEEE OF I 0w
1460 ALBUGEROE SOUTWESTERN DNDIAN POLYTECRNIC ISTIMT 2 1O
161 TUCORRRI  TUCLACAR] ARER VOCATIONAL SCHOD. 2 0w
1462 SILVER CITY MESTERN NX INIVERSITY 1IN
| e
' STATESY
l ws ooy e ISTINTION 1IN
™E G
l 1063 LOSVEGS  CLARK CO DATY COLLEGE ' 0
W LASVESS  NEVADA-LAS VEGS, NIV (F 3 YES
165 REND NEVADR-REND, INIV OF 3 s
B e ELO NORTHERN KEV ONTY COLLEGE ! ¥Es
(] 167 RO TRUDKEE MEADOVS CC ! YEs
1468 CORSON CITY  WESTERN NEWDR DNTY COL ! "

1£3
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o8s CITY

1469 6LDNS FALLS
148 N YORK
1472 VEN YORK
1572 BINGITON
1473 AURIAN

147 CRIENOVIA
14TS PLATTEBURGH
1476 NEW YORK
1477 HUDSIN

1478 BRONIVILLE
1479 NEW YORK
143 CORNING
1431 NEM YORX
1482 BRONX

STATE=NY

ADIRONDRCK O¥TY COLLEGE

ASSOC DEGREE PRE PRATT WANHATTAN CTR

BRARSON ORT TEDH INST
BROOME COMMUNITY COLLESE
CAYUGR CO OMTY COLLEGE
CAZENOVIA COLLEBE
CLINTON COMMUNITY COCLEBE
COLIMBIR U CENTRAL OFF
COLUMBIR-GREENE CC
CONCORDIA COLLEBE

COOPER UNION

COSNING COMMUNITY COLLESE
CUNY BORD OF MANHATTAN [C
CUNY BRONX OV COLLEBE

1483 STATEN ISLAND CUNY C OF STATEN ISLAND

1434 BRONX

1485 BROOKLYN
1486 LONG 15 CY
1487 BROOKLYN
1483 BRIOKLYN
1483 NEW YORX
1492 POUBHKEEPSIE
1491 YONKERS
1482 ELNIRR

1493 BUFFALOD

CUNY HOSTOS ONTY COLLEGE
CUNY KINGSBOROUGH CC
CUNY LA BURRDIA (€

CUNY MEDGAR EVERS COLLEBE
CUNY NEW YORX CITY TECH C
CUNY QUEENSBOROUGH CC
DUTCHESS OMTY COLLEBE
ELIIRBETH SETON COLLEBE
ELNIRA COLLEBE

ERIE CC CITY CAMPUS

1494 NIiLIAWSVILLE ERIE CC NORTH CAMPUS

1495 DRCHARD PARK
145 NEW YORK
1497 CANRNDAIGUA
1498 JOHNSTOWN
1499 BATAVIA
1500 HERKIMER
1581 HAMBURS
1562 HOUGHTON
1503 TROY

1504 OLEAN

1505 JRESTON
1506 WATERTOMN
1537 BRODKLYN
1508 GRIENVALE
1509 ALBANY

1510 SYRACUSE

ERIE CC SOUTH CRUS
FASHION INST TECHNGLOGY
FINGER LAKES, ONTY COLLEGE
FULTOM-MONTEWERY CC
BENESEE COMRNITY COLLESE
HERKIMER CO OXTY COLLEGE
HILBERT COLLEBE

HOUSHTON COLLEGE

HUDSON WY ONTY COLLEGE

JRMESTORN ONTY COL, CRTTARANGES ONTY BR

JAVESTOMN CNTY COLLESE
JEFFERSON CMTY COLLEBE
LONG 15 U BROCKLYN CAMPUS
LONS 15 U C W POST CENTER
WARIA COLLEBE OF ALBANY
MARIA REGINA COLLESE

1511 POUGHKEEPSIE MARIST COLLEBE

1512 NEW YORK
1513 OBDENSBURE
1514 VALHALLA
1515 UTICA

1516 MOCHESTER
1517 NEW YORK
1518 BARDEN CITY
1515 NEW YORK
1529 SANBORN

MARYMOUNT MANHATTAN C
MAT™™ €] COLLEBE

MIN WESTCHESTER CENTER FOR OCCUPRTIONAL

MOHAWK WY CHMTY COLLEBE
MONROE COMMANITY COLLEBE

N Y C COm COLL VOORHEES CAMPLS

NASSAU COMMUNITY COLLEGE
NEM YORK UNIVERSITY
NIASARA CO DATY COLLEBE

112
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* BTRTE=RY

cIry NE INSTITUTION IN
TYPE SAWLE

1521 NIRGARA FALLS NIAGARA UNIVERSITY

1522 SRRANAC LAKE NORTH COUNTRY ONTY COLLESE

1523 ELIZRBETHTOMN NORTH COUNTRY CORMUNITY COLL AT ELIZABE
1S212RBETHTONN NORTH COUNTRY COMNITY COLL AT ELIZABET | N

l 1525 OLD WESTBURY NY INST TECHN MAIN DAMUS

-

1526 NEW YORK  NY INST TECHN NY CTY Ot
1527 MW YR NY SOH %7 INTERIOR DESIEN
1528 SYRACUSE  ONONDAGY DMIIY COLLEBE
1529 NIDILETOMN  ORANGE [0 OWTY COLLESE
153 PLERSINTVILLE PACE U PLSNTVL-BRCLF CRM
1531 WHITE PLAINS PACE U WKITE PLAINS CAN
1532 NEW YORK  PACE UNIVERSITY NEW YDRK
1533 €N YORK  PARSONS SCHO0L OF DESIGN
1534 PRA SMITIS PR SMITW'S C ARTS & 6CI
1535 ROCESTER  ROCHESTER INST TECHNOLOGY
1536 SUFFERN ROCKLAND ONTY COLLESE
1537 ALBANY MUSSELL SR6E JT OF ALBANY
1538 BROOKLYN  SAINT FRANCIS COLLEGE
1539 SCHRECTADY  SCHENECTADY COUNTY £C
1540 JAMAICA ST, JOH'S INIV, NEW YORK
1541 ALBANY STATE U NEW YORX SYS OFF
1542 RIVERHERD  SUFFOLK 0D CC ESTN O
1543 SELDEN SUFFOLK [0 CC SELDEN CA
1564 BPENTWOOD  SUFFOLK CD CC WSTN O
1345 LOCH SHLDRAKE SLLIVAN (O ONTY COLLEEE
SAE HEWSTERD  SUNY EDUCATIONA. OPPORTINITY, CENTER F 3
1547 AFRED SUNY RGRL & TECH C ALFRED
1548 CANTL SUNY ABRL & TEDH C CANTON
1549 DELMI SUNY AGR. § TECH C DELH]
1550 COBLESKILL  SUNY AGRL TECH C COBLESKL
1551 FARMINGDALE  SUNY AGRL TECH C FARWNGOL
1552 MORRISVILLE  EUNY ABR. TECH C MDRRISWL
1553 BIFFALD SUNY AT BUFFALD MAIN CAN
155 BARATOGA SP6 SUNY DPIRE STATE COLLEEE
1555 DRYDEN TONPKINS-CORTLAND CC
155 BFFALD TROCAIRE COLLEGE

l 1557 STONE RIDGE  LLSTER CD CNTY COLLESE

-—-uw—u——u—wuww-—-—www
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1358 BUFFALD VILLA WARIA COLLESE BFLD
1559 VALHRLLR WESTCHEBTER OMTY COLLEBE
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STATE=H ;

oBs CIly N INSTITUTION IN
TYPE SAPLE

1560 FILES A T. E. 5. TECH INST

1561 FKRON AKRON RDLLT VOCATIONAL SERVICES

1362 AKRIN AKRON MAIN CAMPLS,U OF

1563 DRRVILLE AKRON WAYNE GEN-TECH C, U

1564 ASHAND RSHLAND CO WEST HOME JOINT VOCATIONAL SC
1563 RGHLAND ASALAND COLLESE

§365 JEFFERSON  RSHTABULA COUNTY JOINT VOCATIONAL SCHOO
1567 JEFFERSON  ASATABIKA COUNTY JDINT VOCATIONRL SCHOOL
13568 PAINESVILLE  AUBUSN CRREER CENTER

1369 ST QLAIRSV.  BELMONT TECHNICAL COLLEBE

1570 HURON BONCING GRN ST U FIRELDS

1571 BOWLING GREEN BOWLING GRN ST U MAIN CAn

1572 HAWILTON BUTLER COUNTY JVS DISTRICT D RUSSEL LEE
1573 NEWRRK CENTRL OHID TEDWNICAL C

1574 CINCINNATE  CINCINNATT TEDH COLLEGE

157 BTAVIA CINY CLERWST GEN-TECH, U

1576 BLUE ASH CINN RAYMND WLTERS C, U

1577 SPRINGFIELD  CLARK TECHNICAL OOLLEBE

1578 LISB0N COUMBIANA COUNTY JOINT VOCATIONAL SCHO
1579 L1SBON COLUMBIANA COUNTY JOINT VOCATIONAL SCHO0
1580 COLUMBUS CoumBUS TECINICA. INST

1581 CLEVELAND  CUYAROGA CC DISTRICT

1582 PARNA CUYRH0GA CC-WESTERN CRIGHS

1583 DAYTON PAYTON ADILT TRAINING/ EDUCATIONAL. CENT
15684 DAYTON DAYTON ADLT TRAINING/ EDUCATIONAL CENTE
1585 DAYTON DAYTON PUBLIC NIGHT SCHOOL

1386 DAYTON DAYTON, UNIVERSITY OF

1587 DEFIANCE DEFIRNCE COLLEBE

1588 CIMCINATI  DIAMOND ORHS CAREER CTR
1589 QLEVELAND  DYKE COLLESE

1399 P1QUA EDISON STRTE OMTY COLLEEE
1591 MILN EHOVE JOINT VOCATIONAL SCHOOL
1592 FINDLAY FINDLRY COLLEBE

1593 ARCHBOLD FOURCIYJVS

1554 COLUNGUS FRANHLIN UNIVERSITY

1595 DAYTON BARFIELD SKXILLS CTR

159 NELSONVILLE  HOCKING TECHNICAL COLLEGE
1597 STEWENVILLE JEFFERSON TECHNICAL C
1598 AZHTABULR  KENT ST RSHTRBULA REB CAm
1599 E LIVERPOOL  KENT ST E LIVERPL REG CAM
1600 WARREN KENT ST TRUMBULL RES CA
1691 NEW PHILR  KENT ST TUSCARAWS REB DPW

1682 SALEN KENT ST U SALEX RES CAM

643 KENT KENT STRATE U MIN CAMPUB

1684 BURTON KENT STATE UNIVERSITY BERUGA CAWPUS
1685 MENTOR LAKELAND OMTY COLLEBE

1606 WILMINGTON  LAUREL DAKS CAREER DEVEI.OPMENT CRMPUS
1607 CHESAPERKE ~ LAWRENCE COUNTY JOINT VOCATIONARL SCHOOL
1686 LIm LInA TECINICAL COLLEBE

1699 MILFORD LIVE ORKS CRREER DEVELOPMENT CAMPUS
1610 ELYRIA LORAIN CO OMTY COLLEGE '

B SR EEPE B EE S S EEEE BB A EEEEEEEEEFEEEEES

1611 SYLWWIR LOURDES COLLESE
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s CITY W IRSTITUTION I
I T™E SWPLE
1612 CONTON  WAONE COLLEEE 3
1613 WRION  MARION TECHNICAL COLLESE 1
I 1614 MEDINA  WEDINA COINTY VOCATIONAL CENTER 2
1615 HWILTIN  WIONT U HWMILTON CWPLS 3
1616 NIDOLETONN  MIRWI U NIDOLETOMN CAWPUS 3
l 1617 CLAYTON  PONTGOMERY COUNTY JOINT VOCATIOWL 60M0 2
1618 MONT VERAON MOINT VERNON NAZRRENE C 3
' 1619 WT 5T JOSEPH NT SNT JOS-ON-THE-GHIG,C 3
1620 IMESVILLE  MUSKINGUM ARER TEDH C 2
1621 COUPRUS N HOME STUDT INSTITUTE 2
1622 WASFIELD  NORTH CEN TECH COLLEEE 1
1623 FROBOLD  NORTHWEST TECH COLLEEE 1
' 1624 CLEVELAD  NOTRE DRME COLLEBE 3
1625 COUMGUS  DHIO DOMINICAN COLLEEE 3
1626 WOOSTER  OWIO ST U AGRL TECH DNST 3
1627 COUMBSS D10 STATE U MRIN CRAS 3
l 1626 CHILLICOTHE OHIO U CHILLICOTE BR 3
1629 LANCASTER  OHIO U LANCRSTER BRANDH 3
1630 ATENS  DWIO U MAIN CAPLS 3
' 1631 JESVILLE.  OWID U TANESVILLE BRANCH 3
1632 VESTERVILLE OTTEREIN COLLESE 3
J633 THEDD  OWENS TEDWIOAL COLLEEE 1
1634 PERRYSBURS PENTA CTY 3 V § 2
l 1635 CINCINATI  QUEEN CITY VOCATIONAL CENTER 2
1636 RIC GRAXDE  RID GRANDE COLLEGE 3
2
l 1
1
1
3
1
1
3
3
2
2
3
1
1
3
3

1638 PORTSKOUTH  SHAWNEE ST CMTY COLLEGE

1639 DAYTON SINCLAIR OMTY COLLEGE

1645 TOLEDO TOLEDO, UNIVERSITY OF

1646 NELSONVIILE  TRI-COUNTY VOCRTIONAL SCHOOL
1649 MARIETTA  WASHINGTON TECH COLLEBE
1650 CELINA WRIGAT ST U WSTN OHIO BR

| 1649 CANTON STARK TECHNICAL COLLEGE
1641 STEUBENVILLE STEUBENVILLE, U OF
1642 HILLSBORD  STHN ST DMTY COL
1643 FREMONT TERRA TEOHNICAL COLLESE
1647 PIGUR UPCER VALLEY JOINT VOCATIONAL SCHOOL
1651 CINCINNATI  XAVIER UNIVERSITY

S EBEEEEEBEEFEEEE o555 ERRRERHE55583

1637 CINCINAT]  SCARLET R4S CAREER DEV CAWPUS
1644 TIFFIN TIFFIN UNIVERSITY

1648 CLEVELAND  URSILINE COLLEEE

1652 YOUNGSTOMN ~ YOUNGSTOMN ST INIVERSITY
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oes CITY

165" WUSADBSE
1654 LANTON
1655 EL REND
1656 POTEAU
1657 DRUNRIGHT
1658 SAOULPR
1633 EDMOND
1658 WARNER
1661 WILBURTIN
1662 EL RENOD
1663 OKLA CITY

STATE=(K

BACONE COLLEGE
CAMERON UNIVERSITY
CANRDIRN WLLEYA VTS
CARL ALBERT JR COLLESE
CENTRAL DR AV T B
CENTRAL KRR VT §
CENTRAL BTRTE UNIVERSITY
CONNORS BTATE COLLEBE
ERSTERN OKLA ST COLLEGE
EL RENO JUNIOR COLLEBE
FOSTERESTESAVT 8

1664 OKLAHOMA CITY FRANCIS TUTTLE AREA VO TECH CTR

1665 SHAMNEE
1665 LANTON
1667 MUSAOGEE
1668 STILLMATER
1663 POTERU
1678 POTERU
1671 ATOKA

1672 DURANT
1673 DURANT
1674 WC ALESTER
1675 MC ALESTER
1676 TALIHINA
1677 SPIRO

1678 WANE

1679 OLA CITY
1682 TISHIMINGD
1681 RFTON
1662 AFTON

1683 PRYOR

1684 TRREQUAH
1685 TONKAWA
1685 Wipl

1687 ENID

1688 (XLR CITY
1683 STILLWATER

SORDON COPER AV T 8

BRERAT PLAINS AREA VOCATIONAL-TECHNICAL §
INDIAN CRPITRLAV T §

INDIAN PERIDIRNA VT §

KIMICHI AV T S

KIMICHI RV T 8

KIANICHT AREA (0 TEDH ATOKA CRWUS
KIAMICHI ARZA VOCRTIONA. TECHNMICAL 5Cr9
KIAKICHI RREA VOCRTIOMAL TECHNICAL SCHOD
KIAMICHT AREA VOCATIONAL-TECHNICAL SCHO
KIAYICHT ARA VOCATIONAL-TECHNICAL SCHOO
KIAMICHI ARER VOCATIONAL-TECHNICAL SCHOO
KIA®ICHIA ARER VO TECH
WID-AMERICAAVT S

MID-DEL AV TS

PURRAY BTATE COLLEGE

NCATHERST ORLAHOMA AREA VOC-TECH SCHOO-
NORTHERST OKLAHOMA AREA VOC-TECH SCHOO--
NORTHERST DKLAHOMA AREA VOC-TECH SCHOOL
NORTHERSTERN OKLA BTATE U

NORTHERN OKLAHOMA COCLEBE

NTHESTN OKLR ASRL-MELH C
OTAUTRYAVTS

OHLA RDULT V=T TRAINING

OKLR STATE U MAIN CAMPUS

1692 OKLAHOYA CITY OKLAHOMA ADULT VOC-TECH TRAINING CENTER
1633 DKLAHOMA CITY OKLAHOMA CITY OMTY COLLES

1692 FRAIRVIEW
1693 OKYABEE
1694 TULSA

16%5 PORCA CITY
1696 DUNCAN
$877 CLAREWIRE

36% PIDWEST CITY

1699 SAYRE
1703 SERINOLE
1781 RROMORE

1762 BARTLESVILLE

OKLAHOMA NORTHWEST ARER VD TECK-FAIRVIEN

OKLAHOMA STATE UNIVERSITY SCHOOL OF TECH

PEORIR CANPUS

PIDNERAV TS

RED RIERA VTS

ROGERS STATE COLLEBE

ROSE STATE COLLEBE

BAYRE JUNIOR COLLEBE

SEMINOLE JUNIOR COLLEBE

SOUTHERN OKLRR V T §

TRI-COUNTY ARER VOCATIONAL-TECHNICAL SCH
TULSA COINTY RRER VOCATIONAL-TECHNICAL B

1784 BROKEN ARROW TILSR COUNTY VD TECH SOUTHERST CAMPUS

1763 TW:5A

1785 TWSA

1786 TWSsA

IN7  TRAHLEQUAH
1708 BURNS FLAT
1703 ALTS

TULSA COUNTY VOC TECH SCHOOL
TULSA JUNIOR COLLEBE

WP WILLIS SKILL CENTER
MESTERN LA RV T §
WESTERN OKLAHOMA STRTE C
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1714
115
1716
m
1718
19
17
1721
e
1723
1724
173

ORESON CITY
RSTORIR
LA GRANDE

GRESHAM
KLAMATH FALLS
BRANTS PRSS

0005 BAY
ONTARIO

BLUE WTN OMTY COLLEGE
CENTRAL OREG OMTY COLLESE
CHOEXETR ONTY COLLESE
CLACKAMAS CMTY COLLEGE
CLATSOP COMMUNITY COLLESE
ERSTERN OREGON 67 COLLESE

. LANE COMMUNITY COLLEBE

LINN-BENTON ONTY COLLEGE
WONT HOOD CNTY COLLEZE
ORESON INST OF TECHNOLOBY
PORTLAND OXTY COLLERE
ROGUE COWINITY COLLEGE
STIN OREGON ST COLLEBE
STHWSTN OREG CNTY COLLEGE
TREASURE WY ONTY SOLLER
UPOUA COMMUNITY COLLEGE
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BTATE=PA

o8s CITY NAE INSTITUTION IN
TYPE
1726 PITTSBURGH  RULEG CO ALLEG OAM, CC !
1727 MONROEVILLE  RLLES CO BOYCE O, CC !
1728 VEST MIFFLIN ALLEGHENY CO SOUTH CAR,CC !
1729 CANBRIDGE 6P6 ALLIANCE COLLEGE 3
1730 ALTOOMA ALTOONA ARER VOC-TEDH SCH PRAC NURS PRO 2
1731 ALTODNA ALTOONR AREA VDC-TECH SCH PRAC NURS PROS g
1732 RERDING RALVERNIA COLLEBE 3
1733 PHILATELONIA APERICAN BUSINESS INSTITUTE 2
1734 WONKCA BEAVER CO,ONTY COLLEBE OF )
1735 MONACA BEAVERCTYAVTS 2
1736 PHILADELPHIA BEREAN INSTITUTE 2
1737 PITTSRU%Y  BIDWELL CULTURAL & TRAINING CENTER INC 2
1738 NEWTONN BUCKS COUNTY OnTY COLLEGE !
1739 BUTLER BUTLER CO CHTY COLLEGE !
1740 CALIFORNIA  CALIFCRNIA UNIV OF PR 3
1741 JIM THORPE CARBONCTYA VTS 2
1742 PITISBURSH  CC ALLEGHENY CD ONTR-NOR !
1743 NORRISTONN  CENT MONTBOWERY CTY AV T § 2
1744 OIL CITY CLARION U-PA VENANGD CAM !
1745 QLERFFIELD CLEARFIELD COUNTY VOC-TECH SCHOOL 2
1746 PITISBURGH  CONNELLEY SKILL LEARNING CENTER 2
1747 IEADVILLE  CRAWFORD COUNTY ARER VOC-TECH SCH 2
1748 WECHANICSBURG CUMBERLAND-PERRY AREA VOCATIONA.-TECHNI 2
1749 MECHANICSBURS CUMBER.AND-PERRY AREA VOCATIORAL-TECHNIC 2
1750 MEDIA DELAWARE CO OMTY COLLEGE 1
1751 PHILADELPHIA DOBBING AV T 8 2
1752 WILLOW GROVE ERSTERN MINTEOMERY CTY AV 7 8 2
1753 LATROBE ERSTERN WESTMORELAKD CTY AN T § 2
1754 EDINBORO EDINBORD INIV OF PR 3
1735 ERIE ERIE CO AREA VOC-TECH SCH REG OCC SKILL 2
1756 UNIONTOWN ~ FAYETTE COUNTY RREA VOCATIONAL-TECHNICAL 2
{757 LANCASTER  FRANKLIN AND WARSHALL C 3
1758 ERIE SRNON INIVERSITY 3
1759 BEAVER FALLS BENEVA COLLEBE 3
1760 JONSTOMN  GREATER JOHNSTOWN RREA VOC-TECH SCHOLL 2
1761 WAYNESBURE ~ GREENE CTY AV T 8 2
1762 GWYNEDD WY  GWYNEDD-WERCY COLLEGE 3
1763 PHILADELPHIA HAHNEWANN NIV 3
1764 BRYN WAWR  HARCLM JUNIOR COLLEGE 1
1765 HARRISBURG  HARRISBURS ARER CC !
1766 HAILETON HALLETINAV T 8 2
1767 JONSTOWN  HIRAM 6 ANDREWS CENTER 2
1768 INDIANA INDIANR U OF PENNSYLWANIA 3
. 1769 KITTANNING  INDIANA UNIVERSITY OF PENNSYLVANIA 3
1770 PHILADELPHIA J F HENNEDY RRER VOCATIONAL-TEOINICAL § 2
1771 PHILADALPHIA J F KENEDY AREA VOCATIONAL-TECHNICAL SC 2
1772 REYNOLDSVILLE JEFF TECH 2
1773 ECRANTIN JOKNSON SCH OF TECH 2
1774 LENISTONN  JUNIATA-MIFFLIN COUNTIES ARER VOC TEDH § 2
1775 LA PLUME KEVSTONE JUNIOR COLLEBE 1
1776 WILKES-BARRE KING'S COLLEGE 3
ATT7 SCRANTON LACKARANNA DNTY AREA VOC TECH SCH 2
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STRTESPA
oS oI we INSTITUTION IN
TYPE SALE
o

1
1779 VILLOW STREET LANCRSTER CTY AV T 8 2
I {780 WONT JOV  LANCRSTER CTY-XT JOYA VT § 2
{781 NEH CAETLE  LAWRENCE COINTY ARER VOC-TECH SOHOQL 2
- (782 LEBANN ~ LEBANONCTYA VTS 2
' 1783 SCHEDKSVILLE LEHIGH CO ONTV COLLESE 1
{78 NOTICOE  LUTERE CO ONTY COLLESE 1
{785 JENCINTON  WANOR JUNTOR COLLEBE 1
1706 WRGFIELD  WSFIELD NIV (F P 3
l {787 WCHEESPORT  MOKEESPORT AV T § 2
1788 ERIE WERCYWURST COLLEBE 3
{769 GRANTHM  PESSIAH COLLEEE 3
l 1790 DALLRS WISERICORDIR, COLLEEE 3
1791 BARTONSVILLE MONROE CTY AV T 8 2
{75 BLE DL MONTGONERY CO COMMAITY C 1
{793 CRESGN  WOUNT ALOYSIUS JR COLLESE 1
l {79 BETRDEN  NORTHWTON CO ARER CC 1
{795 PHILADELOWIA ORLEANS TECHNICAL INSTITUTE 2
179 UPPER DAREY PR INST OF TEDANOL 2
. 1797 1EDIA PR INSTITUTE TECHNOLOBY 2
179 ERIE PR ST U BENREND COLLEEE 3
1799 HERSHEY pA 5T U MILT HERS ¥ED CTR 3
1800 NEW KENSIAGTN PR ST U NEW KENSINGTN Cht 3
I 1801 GHARON PR ST U SHENWGD WY OB 3
1802 LEWN PR 5T U WILKES-BARRE CA 3
1893 DUNORE PR ST U WRTHSTN SCRTN COM 3
. 1804 ALTCONA P STATE U ALTOONA CAR 3
1805 MONCA ph STATE U BEAVER CRWAS 3
1806 READING PR GTATE U BERKS CAPLS 3
1887 MEDIA PR STATE U DELAWRRE O 3
' 1808 QU BOIS PR STATE U DU BOIS CAPUS 3
1609 UNIONTOW PR STATE U FAYETTE CRPUS 3
1810 HALETON PR STATE U HAZLETON O 3
I 1811 INIVERSITY PX PA STATE U MRIN DS 3
1812 WCHEESPORT PR GTATE U WCKEESPORT CAM 3
' 1813 WONT ALTO PR STATE U MONT ALTO (A 3
1814 GBINGTON PR STATE U DGONTZ CRWPUS 3
l 1815 GHYLKG. WAVEN PR STATE U SCHIMLILL CAM 3
1816 YONK pA TATE U YORK CRWPUS 3
1817 PHILADELPHIA PEIRCE JUNIOR COLLESE 1
l 1818 BRISTOL PENNCD TECH INST 2
1815 PHILRDELPHIA PENNSYLWANIR, UNIV OF 3
1820 PHILADELPHIA PHILADELPHIA WIRELESS TECHNICAL INSTITUT 2
1821 PHILADELPHIA PHILADELPHIR. CC OF 1
I 1822 COCPERSBURG  PINEBRODK JWNIOR COLLEEE 1
1623 BRAOFORD  PITTSE6 BRADFORD CAm,U OF 3
1824 PITTSBURGH  PITISES MAIN CRIPLS,U OF 3
' 1825 TITSVILLE  PITTSEG TITUSWL. OAM,U OF 1
1826 PITTSBRGH  POINT PRRX COLLEBE 3
1627 IERDING  READING ARER ONTY COLLEBE 1
1828 CORMPOLIS  ROBERT WORRIS COLLEEE 3
' 1829 CORMPOLIS  ROBERT MORRIS COLLEEE 3
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1838 VEXFDRD RPSC SCHOOL, THE

1831 LORETTO, SAINT FRANCIS COLLEG:

1832 MR LIN SCHUYKILL COUNTY ARER VOCATIONAL TEOWNI
1833 MR LIN SCHUYKILL COUNTY AREA VOCATIONAL TEGWIC
1034 FRACKVILLE  SCHUYLKILL TECHNICAL INSTITUTE

1835 SCRANTON SCRANTON, UNIVERSITY OF

1836 PORT ALLEGANY SENECR HIGRLANDS AV T § .
1037 SMMERSET SOMERSET COUNTY ARER VOC-TECH SOHDOL
$838 CHESTNUT HILL SPRING GARDEN COLIERE

1879 LANCRSTER T STEVENS 5T 6CM OF TECH

1840 PHILADELPHIR TEMPLE UNIVERSITY

1841 GREENVILLE  TWIEL COLLEBE

1842 PHILADELPHIA THOWRS JEFF UNIVERSITY

1843 PERXASIE UPPER BUXS CTYAVTE

1804 WRVNE VALLEY FORGE MILITARY JC
1645 1L CITY VENMNEOCTYAVT S
1846 ERIE VILLA MARIA COLLEsE

1847 VILLANOWA  VILLAMOWR UNIVERSITY

1848 WARREN WRRENCTYAVT 8

1849 WAYNESBURS  WRYNESBURS COLLEBE

1858 KINGSTIN WESTS7-2AVTS

1851 YOUNGHOOD  MESTWORELAND COUNTY CC
1852 CHESTER WIDENER COLL OF WIDENER U
1853 WILKES BARRE MILKES-BARRE AV T 8

1854 MEDIR WILLIAMSON FREE SCH

1855 WILLIAXSPORT WILLIAMSFORT RREA CC

1856 CHAMBERSBURG WILSON COLLEGE

1857 YORX YORK COLLEGE PENNSYLVANIR
1858 YORK YOR{CTYRV TS
1859 NONRDEVILLE  FORGES RD EASTAV TS e LY
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1860 SMITHFIELD BRYRNT C BUSINESS RDNIK

1861 LINCOLN  COMMUNITY COULEEE OF RHODE 15CAND
1862 PROVIDENCE JONSON & WRUES COLLEBE

1863 WARMIOK  NEW ENGLAND INST TEOH/J:.IAN B. BOUSE CA
1864 PROVIDENCE PROVIDENCE COLLEGE

1865 WARWIDK  RHODE JELAND, O OF

1866 NINGSTON  RMODE ISLAND, NIV OF

1867 BRISTOL  ROGER WILLIAS C MIN O

1868 PROVIDOKE ROGER WILLIAMS C PROV R

1869 MEWPORT  BALVE REGINA COLLEBE

1870 NGWORT  SALVE REBINA THE NEWPORT COLL

HEFEBEEEEEES §
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§
3
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3
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3
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187
1872
1873
1874
1875
1876
1877
1878
1879
185
1681
1862
1863
1834
1885
1826
1887
1888
1889
1650
1651
1652
1633
1634
1895
16%
1897
1898
1893
1900
19
192
193
1984
1985
1986
1997
1988

cIny

TIGERVILLE

AIKEN
COLUMBIR
LANCASTER
UNION
COMRY
SPARTANBURS
SPARTANBURG
EPARTANBURS
SMTER

CHARLESTON
KINGSTREE
ROCK HILL
ROCK HILL

STATE=SC

AIKEN TECHNIOR. COLLEBE

ANDERSON COLLEGE

BEAUFORT TECH COLLEGE
BERKLEV-TRIDENT TECHNICAL COLLEBE
B JONES UNIVERSITY

CHESTER AREA VOCATIONAL CENTER
CHESTERFLD-WARLBORD TEDH

CLINTON RINIOR COLLEBE.

DENMARK TECHNIOAL COLLEGE
FLORENCE DAR. INGTON TECH
GREENVILLE TEDH COLLEBE
GREENGO0D COUNTY VOCATIONARL FRCILITIES
HARTSVILLE CAEER CENTER

HORRY - GEDRGETOWN TECANICAL COLLEGE
HORRY-BEORSETOWN TECA C

NERSHAM DOUNTY VOCATIONR. CENTER
LANDER COLLEEE

MAR_BORD COUNTY AREA VOOATIOMAL CENTER
NIDLANDS TEDH COLLEEE

NORTH GREENVILLE COLLEGE
URANGEBURG CALHOUK TECH C
PIZDMONT TECH COLLEGE

R D ANDERSON ARER VOC CENTER

6C AT AIKEN,U OF

SC AT COLLMEIA, NIV OF

§C AT LANCASTER, INIV OF

BC AT UNION, UNIV OF

SC CORSTAL CARDLINA, U OF
SC-SPARTANDRG, INIV OF

SPARTANBURG METH COLLEGE
SPARTANBURS TECH COLLESE

BUMTER ARER TECH COLLEBE

SUNTER COUNTY ORREER CENTER
TRI-COUNTY TECH COLLEBE

TRIDENT TEGHNICAL COLLEGE
WILLIRNSBURS TECH COLLEGE
WINTHROP COLLEBE

YORX TECHNICAL COLLEGE
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1909 WCLUGRLIN  BISWARL JR COLLEGE STRRDING ROCK CON o
918 SPEARFISH  BLACK HILLS STATE COLLEGE
1911 SIOUX FALLS CC NORTH CENTRAL U CEN

912 EPGLE BUTTE CHEYWE RIVER COMMNITY COLESE
1913 WOISIN  DADTA GTATE COLLEEE

1914 WITDELL  DAOTA KESLEVAK WNIV

1915 FAZEWN  FREEMAN JUNIOR COLLERE

1916 HURDN HUROK COLLEGE

{917 WTERTOW  LAXE PRER VOC-TEDH INSTITUTE
918 NITDELL  WITCHLL AGR VICATIONA-TEGRICA. §CHO0
{919 YRRTON  VOUNT WARTY COLLEEE

120 RECADEEN  NORTHERN STATE COLERE

1521 WME OSLALR LAKOTR COLLEEE

152 PIIE RIDGE OBLALA SIOUX CC

{523 RGEADEEN  PRESENTATION COLLESE

{624 SPRINGFIELD §D AT SORINSFIELD,U OF

{925 BROBMINGS SO STATE UNIVERSITY

{526 RSEKD  BINTE BLESKR COLLESE

1927 SIOUX FALLS 5I0UX FALLS CRLLESE

{928 VERMILLION SOUTH DRKDTA,U OF

1929 SICUX CITY  SOUTHERST RRER V-1

1530 SI0UX FRLLS SOUTHE-ST VO-TECH INSTITUTE

;531 RPID CITY WESTERN DRXDTA VO TECH INST
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1932 ATHDS ATHENS STATE ARER VOCATIONAL-TECHRICAL
1933 ATHENS ATHENS STRTE ARER VOCATIONA - TECHNICAL §
1934 CLARKSVILLE AUSTIN PERY ST UNIVERSITY

1935 NSHVILLE  BELWNT COLLESE

1936 BRISTOL BRISTOL IN CTY 5Ci St ADVLT V3T EDUCATI
1937 CHATTANODGA CHATTANGDGR BT Tetn

1938 DICKSON CLEYENT STATE ARER VOCRTIONAL TECNICAL
199 CLEVELAD  DLEVELRD ST Oy CO.LEEE

ouo HRTBVILLE  WARTSVILLE STATE GRER VOCRTIONR TEDCS
o HUENALD  HO-EWALD STATE HAER VOCRTIONAL-TERICH
ou1 OISO JACHSEORD STATE ARER VIGATION.-TEDKICA
1952 JANSON  JRCASDY 67 ONTY COLLEGE

1953 HAAROGATE  LINCOLN PEM INIV

1954 LIVINGSTON LIVINGSTON STATE ARER VOCATIONR.-TEON!
oS LIVINESTON  LIVIVGSTON STRTE PRER VOCSTIONR.TELAKIE
{956 CHATTANOOGR WCKENIE COLLEEE

957 JROHSON  NECKLER FIELD GTRTE ARER VOC TECH 504
(g% JgeIs  VENPIS BTATE AREA VORTICNAL-TEDRICA.
{053 IEWHIS  MEWDHIS STRTE INIVERSITY

1959 MURFREESEORD NIDOLE TENG ST INIVERSITY

1565 WILLIGA 0.6 NILLIGN COLLEGE

1 %2 WORRISTIN  WORRISTOR ARER VOCATIONA.-TEDWICAC.
1963 TULAOW  WOTLOW STATE ONTY COLLEEE

1954 MGNILE  WGWILLE STATER ¥ T B

1065 NGIVILLE  NASRVILLE GTATE TECH INST

% NEERN NOVBERN STATE GRER VORTIDWL-TEDRICR. -
o7 POAIS  PARIS GTATE ARER VOCATIONA-TEDWICR.
o8 LGS PULASKI STATE ARER JOCATIDNL-TELAVICE.
%o RIRLEY  RIPLEY ARER WAATIONL-TEDRIGR. SCHI0L
1970 HARRINN  ROANE STATE ONTY COLLERE

7 (RO SAVRNNH ARER VOCATIDWL TEDRICAL 80D
372 ¥puls SR ISLE VOCATIONA. TEDHNICAL CENTER
\G73 WIS GHELBY STATE DATY COLLERE

197 GELBIVILLE SHELBYVILLE STATE AHER VOC-TECH 800
{o75 DI STATE ARER VO-TECH SCHOL

1976 ROGERSVILLE  STATE ARER VOC TEDH SCHOOL BRAHCH

{o77 CROSOVILLE  STATE. ARER VOC-TEDH SCAOOL

978 TG STATE ARER VICATIOWAL TEOWICR SO
\o79 AMEE STATE AHER VICRTIOWL TECHICA. SCHOQ
1968 C KDILIE  STATE Az VOCATIONAL TECRNICR. SCHO%
\og1 JAOISN  STATE GREA VOCATIONA TECANICA. DL
1560 FRRINN  GTATE ARER VICRTIONL-TECHRICR. SO+
oes AR STATE BRER VOCRTIGHAL-TEDRICA. SOHAR

SA=ME
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194 WHITEVILLE STATE ARER VOCATIONAL-TEOWICAL SCHOOL @ YES
1985 WHITEVILLE STATE ARER VOCATIONAL-TECINICRL SCHOOL 2 YES
i 1986 XC NENZIE  STATE AREA WOATIONAL-TEDNICAL SCHL 2 vES
1987 KNOXVILLE  BTATE TECH INSY KNOXVILLE 2 N
1584 MOPHIS  STATE TECH INST MOHIS 2 VES
l 1989 COLLEGEDALE GTHRN COLL OF 7TH DRY ADVENTIST 3 VES
199 CoATTANGIGR TENN-CHATTANOOGR, NIV OF 3 YEs
1991 NOIVILE  TENN-KNCKVILLE, INIV OF 3 ¥ES
192 WRTIN  TENV-WRTIN, INIV OF 3 N
l 1993 WGVILLE  TENNESSEE 5T UNIVERSITY 3 N
199 COOKEVILLE  TENNESSEE TEDWOLOGICRL U 3 0
1995 CLEVELAND  TORLINSON CP:LBKE 1 N
l 19% MSWVILE  TREVECCH MAIARENE COLLESE 3 VES
L 1997 MLOUNTVILLE TRI-CITIES ST TECH INST 2 NO
1998 JACKSON  UNION INIVERSITY 3 VES
1999 GALATIN  VGLUNTEER ST ONTY COLLEBE 1 YES
2000 WORAISTOMY  WALTERS ST CATY COLLESE 1 YES
2001 'OPHIS  WILLIAM MOORE SCHOD. OF TECHNLOBY 2 N
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s CIy N ISTITUTION I8

TYPE SAPLE

BREYZIEERTEIRRERER D

GAINESVILLE
CORPUS CHRST]
MESQUITE
DALLAS

€L PRSD
BORGER
BGALVESTON
DENISON
ATHENS
HILLSBORD
HOUSTON
HOUSTON

BIE SPRING
HAWKING
KILBORE
BEAUMONT
LAREDO

RIQ GRANDE CITY

BRYTOMN
LONGVIEM
LUBBOCK
TEXRS CITY
WRCO
NIDUAND
HICHITA FALLS
DALLAS
KINGWOOD
CORSICAMA
HOUSTON
INVING
)3: =]
EDINBURS
CRATHARE
PARIS
ARNGER
DALLAR

SAN ANTONID

RBILENE CHRSTN UNIVERSITY
AIXLT EDUCATION CENTER
ALVIN COMMNITY COLLEBE
AWRILLD COLLEGE
ANGELINA COLLEBE
(520 TATE INIVERSITY
AUSTIN COMKCNITY COLLERE
BEE COUNTY COLLERE
BLINN COLLEBE
BRAZOSPORT COLLEGE
BROOKAVEN COLLEBE
CEDAR VRLLEY COLLEGE
CENTRA. TEXRS COLLESE
CISCO JUNIOR COLLEBE
CLARENDON COLLEGE
COOKE COUNTY COLEGE
DEL W3R COLLEGE
EASTFIELD COLLEGE

E. CENTRO COLLESE

EL DRSO OMTY COLLEGE
FRANK PHILLIPS COLLESE
BALVESTON COLLESE
GRAYSON €O COLLESE
HENDERSON 00 JR COLLEGS
HILL JUNIOR COLLESE
HOUSTON COMPUNITY COLLEBE
HOUSTON DOMTOWY, UNIV OF
HOWARD £O JC DIST

JARVIS CHRISTIAN COLLEBE
KILGORE COLLEGE

LAWIR INIVERSITY
LAREDO JUMIOR COLLEBE
LAREDO JINIOR COLLEES

NIDLAND COLLEBE
NIDWESTERN 57 UNIVERSITY
MOUNTRIN VIEW COLLESE

N HRRRIS CO COLL-ERST CMPUS

NAVRRRO COLLESE

NORTH HARRIS CO COLLEEE DIST

NORTH LAKE COLLEGE
ODESSA COLLEBE

PAN RMERICAN UNIVERSITY
PANOLA JUNIOR COLLEBE
PARIS JUNIOR COLLEGE
RANGER JUNIOR COLLESE
RICHLAND COLLEGE

SAINT PHILIP'S DOLLEGE
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oBs CITY N INSTITUTION IN

TVE

2054 SAN ANTONIO  SAN ANTONIO CO.LEGE

2033 PRSADENA SAN JRCINTD C CENTRAL (AW

2056 HOUSTON SAN JACINTG C NORTH CAm

2857 HOUSTON SAN JACINTO COLLEGE SOUT- ZAWPUS
2058 KERRVILLE ~ SCHREINER COLLEBE

2059 LEVELLAND  SOUTH PLAINS COLLEBE

2068 LUBBICX SOUTH PLAINS COLLEGE-LUBBICK
2061 IMLIE SOUTHEST TEX JR COLLEBE

2062 SAN MARCOS  STHWST TEXAS BT INIV

2063 KEDE STHWSTN ADVENTIST COLLEGE

2064 ALPINE S ROSS STATE UNIVERSITY

2065 LVALDE 54 TEXRS J OIXL

2066 STEPHENVILLE TRRLETON STATE UNIVERSITY

2067 nURSY TRRRANT CU JC-NORTHERST CAWPUS
2068 FORT WORTH  TARRANT CO JU-NORTHMEST CAMPUS
2069 FORT WORTH  TARRANT CO JC-SOUTH CARPUS

2070 FORT WORTH  TARRANT CO JUxIOR COLLEGE DIST
2071 ROSERUD TE¥"LE JR COLEGE ROSEBRU CR¥PUS
2872 TEWLE TOPLE JUNIOR COLLEBE

2073 SAN ANTONIO  TEX HLTH 5CT SN AN, U OF

2074 AARILLD TEX ST TECH WARILLD OAX

o7 WAkt TEX ST TECH INST WACD CAM

2076 TEXARKANR  TEXRR{ANA COLLESE

2077 BROWNSVILLE  TEXRS SOUTHMOST COLLEBE

2078 SAN ANTONIO  TX R AND W UNIV SYSTEM TX ENGR EXT SERVI
2079 HOUSTON TX H.TH SCI CTR-HOUSTN, U

2050 HARLINGEN  TX ST TECH RIO 6RAD C HAR

2081 SWEETWATER  TX ST TECH-SWESTWATER CAX

2082 TYLER TYLER JUNIOR COLLEGE

2083 WIDMITA FALLS VERNON REG JR COLLEGE DEPT OF VOCATIONA
2084 VERNIN VERNON RES JUNIOR COLLEGE

2085 VICTORIA VICTORIA COLLEBE

2085 WERTHERFORD  WERTHERFORD COLLEGE

2087 GNYDER WESTERN TEXRS COLLEGE

2088 WHARTON WHARTON CO JR COLLESE

2683 RICHOND WAARTON COUNTY  JUNI R COLLEGE
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20% LOGAN
203! PRIVD
8% PROVO
2033 PROVO
8954 PRICE
20 BLADING

209 KAYSVILLE
2097 SAINT GEDRSE
2098 SALT UIsE CY

STATESUT

WVc

BRIDGER.AND RREA VOCRTIONAL CENTER
BRI YOUNS U CEN OFF

BRIGHAN YOUNS U MAIN CAM

(1]

COLLESE OF ERSTERN UTRH

COLLEBE OF EASTERN UTRH SAN JUAN CrMB
DAVIS VOCATIONAL CENTER

DIXIE COLLEBE

LATTER-DAY SAINTS BUS C

DDSEN-WEBER AREA VOCATIONA CENTER

218 SALY LAKE CITY SALT LAKE SKILLS CENTER
218 RIOFIELD

2182 EMifAIN

2163 CEDRR CiTY
2184 RODSEVELT
2185 RODSEVELT

2106 LOGAN
2107 POV

2108 SALT LAKE CY

2109 OSDEN

SEVIER WALLEY TEDMICA. CENTER

5NOW COLLEBE

SOUTHERN UTAH 5T COLLEBE

UINTA4 BASIN AREA VOCATIONAL CENTER
UTEH STATE UNIV UINTAH BRSIN EDUCATION C
UTRH STATE UNIVERSITY

UThr TECH COLLESE PROVOD

UTA TECH COLLEBE SALT LK

WEBER STATE COLLEBE
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s cny

2112 SALEM

2111 DAWILLE
2112 WEVERS CAVE
2113 BUEFIELD
2114 FINCRSTLE
2115 SOUTH HILL
2116 SOUTH HILL
2117 GRNDY

2118 LYNCHBURG
2119 LEESRURG
2129 CHESTERFIELD
2121 CLIFTON FORSE
2122 DANVILLE
2123 CLINCHCD
2124 WINCHESTER
2125 HARRISONBURG
2126 MELFR

2127 WARRENTON
2125 LOCUST GROVE
2129 PEARISBURG
2139 RICHMOND
2131 DEBTER
2132 NORFOLK

2133 MIDDETOWN
2134 AR.INSTON
2135 HARRISONBURS
2136 BI6 STONE 6%
2137 DUBLIN

2138 NORFOLK
2139 NORSOLK
2140 AN\ANDALE
2141 WRTINSVILLE
2142 FRANKLIN
2143 CHRLOTTESVL
2144 BLOWS

2145 WARSAM

2146 RIOOND
2147 LEBANON
2148 NINCHESTER
2149 BUENR VISTA
2153 ALBERTA

2151 KEVSVILLE
2152 RICHLANDS
2153 TRIEMELL
2154 HAWPTON
2155 PORTEMOUTH
215 CHESAPERKE
2157 CHESAPERKE

RRNOLD R BRTINV T §

AVERETT COLLEGE

BLUE RIDGE CNTY COLLESE

BLUEFIELD COLLEBE

SOTETOURT CTY V §
BRUNSWICK-LUNENBURG-MECKLENDURG SCH PRR
BRUNSWICK-LUNENBURG-MECKLENBURS SCH PRAC
BCHNON CTY V §
CENTRAL VA OXTY CO.LEGE

CHRS NONRCE V-T CTR
CHESTERFIELD TECH SCH
DABNEY § LANCASTA CC
DANVILLE OMTY COLLEBE
DICKENSON COUNTY VOCATIONAL SCHOOL
DOWELL J HOWRRD VOC SCH

ESTN JERNOAITE €

ESTN SHORE OMTY COLLEEE
FAUGUIER TECH CTR
GERYANNA OMTY COLLEBE
GILES CTY WOC 8CK

J SARGEANT REYNOLDS (L

JOrN TY.ER DMTY COGLEBE
JOHNSON & WRLES COLLEGE

LORD FRIRFRX CMTY COLLEGE

MARYMOUNT COLLEGE OF W
MSSANJTTEM V=T CTR

NIN EWPIRE C¥TY COLLEGE

NEW RIVER OMTY COLLEGE

NORFOLK STATE UNIVERSITY
NORFOLK TECH VIC CTR
NORTHERN WA CXTY COLLEGE

PATRICK HENRY CC

PAIL. D CAMP DHTY COLLEEE
PIEDZONT ¥R CNTY COLLEGE
RAPPRHANNOCK CMTY COLLEGE
RAPORUANNOCK COWUNITY COLLERE M D T A
RICHMOND TEOH CTR

RUSSELL CTY W-T §

SHENANDOAH C-CONSV WUSIC
SOUTHERN SEM JR COLLEBE
SOUTHSIDE WA CHTY COLLEBE

SOUTHSIDE WA COM COLLEGE JOHN M DANIEL
SOUTHWEST VR CXTY COLLEGE
TAZESELL CTY VOC 5CH

THOWAS NELSON OMTY COL
TIDEWRTER ONTY COLLEBE

TIDEWATER COMM COLLEGE CHESAPERKE CAWPU
TIDEWATER COM¢ COLLEGE CHESAPERKE DAMPUS

2138 VIRGINIA BEACH TIDEWATER CORGNITY COLL VR BEACH DAMPUS

2139 W BEACH
2168 ABINGDON
2161 ROANDKE

WA BEACH V-T EDIC CTR
W HIGHLANDS ONTY COLLEGE
VA WESTERN (MTY COLLESE

INSTITUTION IN

TYPE
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STATEsWR

8s CImy NE INSTITUTIN  IN
TYPE SAN-LE

2162 FISERSVILLE  WALLEY VO-TEOK CENTER e LY

2163 RICHMOND VIRGINIA COMMONWERLTH U 3 N0

2164  NISE WISE CTY V-T B0v ] N

2165  FISHERVILLE  WDODROW WILSON REHRB CTR e N

2166  WYTHEVILLE WYTHEVILLE OX7Y COLLEBE 1 N

§AS
— STATESVT
& Chy NRE INSTITUTION ~ IN
TYPE SArniE

2167  BURLINGTIN CHAWPLAIN COLLEBE 1 YEs
2168  POULTEY BREEN MOUNTRIN COLLEGE 3 Y5
2163  LYNDONVILLE LYNDON STATE COLLEBE 3 ND
2170 BENNINSTIN SOUTHERN VERYONT COLLEGE 3 N
2171 CRAFTSBRY ON  STERLING COLLESE § N
2172 MONTPELIER VERMCNT COLLESE 3 N0
2173 RANDIPM CTR VERMONT TECWNICAL COLLEGE $ YES
2174 WATERBURY VERMONT, CO® COL OF 1 N0
2175 BURLINGTON VT § STATE AGRL COL, UNIV 3 1]
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2176 TRCOWA WY
2177 BELLEVE
2178 BELLINGHY
2179 MOSES LAKE
2180 CENTRRLIR
2181 BELLEVE
2162 WNCOVER
2183 TRCOW
2184 THOOW
2185 PASCO
2186 LYNKO0D
2187 EVERETT
2183 TACON
2189 ABERDEEN
2190 AUBUR
2191 NIDWAY
2192 RIRKLAND
2153 LONGVIEM
219 SEATILE
2195 BREMERTIN

2196 PORT ANGELES

2197 FENTON
2198 SEATTLE
2199 SERTTLE
2262 EDMONDS

2281 MOUNT VERNON

ccee OLYwla
22083 SPOKANE
2284 SPOKANE
245 TACOMA

BATES V=T INST

BELLEWE OMTY COLLEBE

BELLINGRAY VOCRTIONR. TECHNICRL INSTITUT
BIB BEND OMTY COLLEGE ,
CENTRALIR COLLEGE

CITY INIVERSITY

CLARK COLLEBE

CLOVER PARK VOCATJONAL-TECHNICAL INSTIT
CLOVER PARK VOCATIONAL-TEDHNICAL INSTITY
COLUMBIA BASIN COL

EDMONDS COMMUNITY COLLEESE

EVERETT OMTY COLLEBE

FORT STEILACOO™ CC

GRAYS HARBOR COLLEGE

GREEN RIVER OMTY COLLEBE

RIGH.INE OMTY COLLEGE

LAKE WASHINGTON VOCRTIONAL-TECHNICAL INS
LOWER COLLMBIA COLLEBE

NORTH SEATILE CC

OLYWPIC COLLEBE

PENINSWLR COLLEGE

RENTON VOCATIONAL-TECHNICAL INSTITUTE
SEATTLE CC SOUTH CAMPUS

SEATTLE CENTRAL CC

SHORELINE COMMUNITY COLLESE

SKAGIT VALLEY COLLESE

SO PUGET SOUND OMTY €

SPOKANE COMMUNITY COLLEBE

SPOKANE FRLLS DNTY COL

TACO®A CORMUNITY COLLEGE

2205 WALLA WALLA  WALLA WRLLA OMTY COLLEBE
2287 COLLEGE PLACE WALLA WALLR COLLEBE

2208 MENATDEEE
2209 BELLINGHW
2210 YAKIN

WENATCHEE VALLEY COLLEGE
WHATCOM CNTY COLLEBE
YAKIMA VALLEY CC
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08s CIvY NI INSTITUTION IN

TYPE

2211 MILWAMEE  ALVERNO COLLEGE

2212 NRDIBON RAREA VTRE DISTLICT NUMBZR FOUR

2213 JANESVILLE  BUACKHAWK VTRE DISTRICY

2214 MIUAUKEE  CARDINAL STRITOH COLLERE ,
2215 MEQUON CONCORDIR C WISCONSIN

2216 MADISON EDEEWO0D COLLEBE

2217 APPLETON FOX VALLEY VTRE DIST

2218 RCINE GATENRY TELH INST

2219 KENOSHA GATENAY VTRE DIST

220 RICE LME  INDIRNEAD TECHNICR. INSTITUTE—RICE LAK
22c1 SUPERIOR INDIANERD TECHNICAL INSTITUTE—SUPERID
222 SUPERIOR INDIANHERD TECHNICRL INSTITUTE—SUPERIOR
2223 CLEVELAND  LAKESHORE VTAE DIST

2224 ERU CLAIRE  LUTHER HOSP SCHOOL OF RADIOLOGIC TECHNGL
2225 MDISON NADISON AREA TECH COLLEBE

2226 MARSFIELD  MID-5TATE TEONNICAL INSTITUTE

2227 STEVENS POINT MID-STATE TECHNICAL INSTITUTE

2228 RISC AAPIDS  WID-STRTE VIAE DIST

€229 WILWAKEE  WILWAUKEE RRER VTRE DIST

2230 MILWAUKEE  WILWALKEE SCH ENGINEERING '

2231 BEAVER DM MORAINE PARX TECH INST BEAVER DAm CAWPUS
2232 WEST BEND  MORRINE PARX TECHNICAL INSTITUTE-MEST B
2233 WEST BEND  MORRINE PARS TECWNICAL INSTITUTE-WEST BE
234 FOND DU LAC  MORRINE PARY VTAE DIST

2235 RiINELANDER  NICOLET VTAE DIST

2236 ANTI60 NORTH CENTRAL TEOWNIOA. INSTITUTE

2237 WRUSAY NORTH CENTRAC VTAE DISY

2238 GREEN BAY  NORTHERST KIS VTAE DIST

2239 STURGEON BAY NORTHERST WISCONSIN TEDM INST STURGEON B
2200 WNITONOC ~ SILVER LAKE COLLEBE

2241 FENNIMORE ~ STHWST WIS VTRE DIST

2242 ERJ CLAIRE  VTAE DIST ONE

2243 PEWAUKEE WRKESHR COUNTY VTRE DIST

226 LACROSSE  WESTERN WIS VTAE DIST

2245 SHELL LAKE WIS INDIANHERD VTRE DIST

2246 NEW RICHMOND WISCOMSIN INDIANEAD TECHNICAL INSTITUTE
2247 RSHAND WISCONSIN INDIANHERD TECHNICAL INSTITUTE
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2248 LIVERPODL
249 BEDLEY
2258 DINBAR
251 BUEFIELD
2232 DANWILLE
33 HNTINGTON
2254 GRANTSVILLE
2255 CHARESTIN
2% ELKINS
2257 FRIAMONT
2258 OAK HILL
259 GLENVILLE
2260 LENISBURG

2262 RIPLEY
2263 MRATINSHURS
264 HALIN
2265 FARMINGTON
2266 HUNTINGTON
2267 MELDA
2268 PRINCETON
2263 PRINCETON
2270 KEVBER .
2271 DELBATIN
2272 WORGANTOMN
2273 PARERSEURS
274 SAINT MARY
2275 PRRKERSBUR
2276 KEVSER
2277 KINGOOD
2278 ELEANOR
2279 BECKLEY
2200 CLARYSBURS
2281 SREN
2282 CAEPERDSTONN
2283 WILLIAWSON
2284 LOGN
2285 INSTITUTE
2286 NEST LIBERTY
2287 MONTEOMERY
2260 BUCHHMNON
289 WEELING
2% PINEVILLE

a4 N
7 K

STRATEsWV

N

ARCA A MOGRE V-T A0 AT CTR

BECHLEY COLLERE

DEXJAYIN FRANKLIN CAREER & TECH EDUCATIO
BLUEFJELD STATE COLLEGE .
BONE COUNTY CAREER & TECHNICK. CENTER
CRBELL COUNTY VODATION. TEDHNICAL CENTE
CALHOUN-GILMER CAREER CTR

CHARESTON, UNIV OF

DAVIS AND ELKINS COLLEGE

FAIRMONT STRTE COLLEBE

FRYETTE PLATERU VT CTR

BLEWILLE STATE COLLEGE

GREENBRIER COWWUNITY COLLEGE CENTER

2261 NEW DUMBERLAND MANCOCK €0 VO-TECH CTR

JRCASON COUNTY SCHOOLS

JAKES RUMSEY VOCATIONA. TECHNICA. CENTER
LINCOLN CTY V=T CTR

MARION COUNTY VOCATIONAL-TECHNICAL CENTE
MARSHALL UNIVERSITY

MCDOMELL COUNTY VOCATIONAL TECHNICAL CEN
MERCER COUNTY VOCATIONAC-TECHNICAL CENT
MERCER COUNTY VOCRTIONAL-TECHNICAL CENTE
RINERAL CTY V-T CTR

MINGO VO-TECH, CENTER

MONONGALIA COUNTY VOCATIONAL CENTER

OHID VALLEY COLLEBE

PRTV-TCIR

PARKERSBURG CNTY DOLLESE

POTMC STCOF R W U

PRESTON CTY EDUC CTR

PUTNA CTY V-T CTR

RALEIGH COUNTY VOCATIONAL-TECHNIOR. CENT
SALEN COLLESE CLARXSBURS

SALEW COLLEBE MRIN CRPUS

SHEPHERD COLLESE

SOUTHERN WV C C WILLIAMSON

STHN W W CC

W WA STATE COLLERE

WEST LIBERTY ST COLLEGE

WEST VA INST TECHNOLOGY

WEST VR KESLEYAN COLLEZE

WEST VIRGINIA MORTHERN CC

WYONING CTY VO-TEDH (ENTER
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0BS CITY NUE INSTITUTION IN
TYPE SARLE

2291 CRSPER CRSPER COLEGE
2% RIVERTON  CENTRRL WYORING COLLESE
2293 TORRINGTON  ERSTERN WYOWING COLLEEE
2234 CHEVENE  LARMMIE £0 DNTY COLLEBE
295 GILLETTE  NORTHERST WYONING VOCATIONA. TECHNICAL
&% SILLETTE  NDRTHEAST WYONING VOOATIONX. TECHNICAL §
2297 POHELL NORTHWEST ONTY COLLERE
2298 SHERIDAN  SHERIDAN COLLEBE
2295 ROCK SPRINGS WESTERN WYD ORTY COLLEBE
Loc

EEBESHEE
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APPENDIX B

MAIL SURVEY FORMS AND CASE STUDY
INTERVIEW GUIDES
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ey
ADMINISTRATIVE OFFICIAL
Fostescondery Occupstional Educetion Del fvery;s
An Exenination
Qaducted bys Sgonsorad by
The Natforal Canter for Resserch Offios of Vocatismal end Adult
fn Yocetionel Education Education
The Ghie Stats University WA Department of Education

Why we nsed your helpees.

Your institution hes been sslected 1n & netionel study of postsscondsry occupationsl
sducstion. You have been sslscted es o reprassntetive of your fnstitution to help with
‘thet study. Your Snawers to the questions thet follow sre very fagortant, They will help
provide & beefe for descriding sccurstely occupstional sducstion es 1t is offered in
petmeoondery {nstitutions in thie country end should sl provide support for future

progren {mprovements,

How you cen ”.l“soo

On the peges thet follow you will find e number of questions thet relets specifiosily
to your community end fnstitution, the kinds of students thet ettend your institution, end
internal end saternsl {nfluences on curricul un -and instruction, These questions can be
snmerad quickly by plecing en "X" or @ check msrk ™ " in the *[ ]1* mext to your snawer or
by filling ¥n the blenk speces provided. (See ths oxsmples shown §n the box below,)

Plesse ongver plt the questions ss sccuretely as possidble. Plesss use & pan to eerk your

responess.
DANRE 13 DANAE 23
o Nationslly, sbout whet parcentege of ® About shet parcentage sf the studento
sur high school ‘atuderts drop gut esch in your institution sres
yoar? ‘
[1] Between & ond X (o] Femstes? N
[2] Blightly less then 153 (b} mles? S
(3] Atout 2B
{4] Over 503
mumm&mﬂmmw_m_nw
h h o 1 L
Aistgon whose ngme ig Ligted boloy. Your perticipetion in this study ig voluntary. In

sddition, the informetion you provide will be treeted in the etrictest gonfigences no dete
will be essocieted with the neme of n §ndividusl or fnetitution in ery project-related
reports or other form of informetion disssmination, All dete will be sggregeted acroes
fndividusls end fnstitutions snd described only st the natfonsl Level.

WOULD YOU LIKE A SUMMARY REFORT OF DUR STUDY? []ves [1n0

INSTITUTIONAL LIAISON Noms 3

Addresst
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1.

" ructye

Hom mery fndividiels {FT25) ora @nployed in your of 7ice (1.0, President or
Director Jfor this tgcetion) tn o eteff copaci ty?

o) fonexempt ____ FTEe
b) Exempt e FIES
How mery individusle {FTEs} ere employed in gour office fn s Line cepac-
ity [include Acedenic Deens, Deens of Instruction, otc.} do not include
Depertment/College Dseny or Cheire)?

o) Nonszempt R L 1
b) Exempt aon FIES

8] How -;ny. senbers 8are on your boerd of dirsctors or governing
boerd

b} How many asmbers sre slected —
€] How meny manbere sre sppointed by en slected offictel(e)?
d) Hon meny members would you cherscterize ss businees
rsprasntetives?
4. Ie Boerd spprovel required for sy of the following sctione =
Yes Mo
o; Discontinustion of & courss offaring 1 !]
b} Discontinmtion of o program 1 2
c) Esteblishing & nev course offering 1] [2)
d) Esublid\in’ 8 naw progrem 1) (2]
¢) Fecul ty/steff eamber ssrvices on 8 community
bosrd such es ths Privets Induetry Council 1) (2
) Appticetion for federel funds under the
JTPA or Cerl Perking Act [1) [g)
Eaculsy
S5¢ o] What percentege of the fuli-time teeching steff ere covered
under @ collective bergeining spreement(s})? 4
b) Whet percentage of the full-time teaching steff ere employed
under s tenurs system end whet percentege of thess fastructors
have tenure?
1) Percantege under tenure systen -
11} Percentsge under tenure system with tenure? —
8. On eversgs, how much §nfluence do sach of the foliowing fectors heve on
determining feculty eslerise?
Only to None
A grest e minor (Not
- deal Somewhet extent epp.)
o) Quetity of teaching 1 2 3 4
b} Professionsl .activitias 1 2 3 4]
c) Service to the comeuni ty 1 2 3 4
d] Cotlective bargeining egrosment 1 2 3] 4
8} Interections with employers 1 2 s 4
7] Longevity with fnstitution 1 2 3 4
p} Fomel tenure system 1 e 3 4
h) Full-tims or pare-time stetus ‘i 2 :<I1 4
1] Number of courses toupght 1] 2] 3] 4]
7. Whet i3 your fnetitution’s sxperience with fecul ty/inatructor turnover?

For thoss individusls tesching st your inetitution todey, 8 yesr frem now
whet peroentepe would you setisate woul g=—

8] Be teaching et your institution R
b] Not be tesching st your institution et the institution's
initiative (firing, Luyoff, nonrenewst, stc.) —
c) Not be teaching et your institution et the inetructor's 3
initistive (quites, retirement, stc.) 0%
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8. In

your institution, what degres of fmportsnos s sttached to sech of the

folloming goste?

RESFONSES
(Oheck ane per goet)

t
Vary Not too et elt
Important Isportant Isportant Inportant

o! Prapare students %o be good citizens [) )

5] Develop basic ekitle 1 2 3 '}

¢] Develop students' sbitities to solve 1 2 3 '}
smblun and think eriticelly

@] Prapars studerts to be competent 1} 1£)] (3} [4)
coONSNeTS

s] Prapsra students for further schoot ing [‘l} {2} E!} Ed

f) Provide in-school training for 1 g 3 4
specific occupstions

gl Give students s brosd, genersl carssr  [4) [2) [3) {4)
:npontlon background

h] Plece students tn jobs as they leave 1 [e) 19} {4)

schpol

9. Inyour opinfon, how much actisl influence do the following people or
orgenizetions heve on utlblwﬂn’ or revisi n? the curricul w/progrem

(0.0.¢ gools, ohisctives, content

and detarmining the spprosch(es) umd

in.del fvaring instruction?

ESTABLISHING OR REVISING THE CURRIDULUM
Only to None

A Grast 8 Minor {lot

%_p&mr:xznmns e ten

8} Chraf sdnim strative officer [yourself) 1 2 3 4

or steff

d) Instructors in depertment {rvolved 1) [2 3] 4
c] Instructors in othsr departments 1 2 3 L}
o) Psrents 1 2{ 3) L}
8} Students 1 2 3] 4
] Institution's advisory or governing bosrd 1 2 3 4
p) Feculty unions or ssmcistions 1 2 3 41
h) Business ond industry reprassntatives 1 2 3 4
1] JTPA snd similer apenciass 1 e 3 4
J) Stete sducstion sdministrative apencies 1 2, 3 4
k) Former students 1 -} 3] 4

-~

DETERMINING INSTRUCTIONAL METHODS
Only to None

A Greet o Minor  (Not
ORGAN]I2ATIONS n N
tE Chief sanini strative officar (yourssif) l1i 'g! !3] id!
or steff
s} Deperment chetir (1] 2 3 4
n) Instructors 1 2 3 4
o) Students 1 2 3 4
p} Advisory board or governing bosrd 1 2 3 4
Q) Feculty unions or ssmocistions 1 2 3 4
r} Business and fndustry repressntatives, 1 2 3 L}
o.g.. depertment advisory committse
s} JTPA and simitsr spencies {1} {2} [3} [4}
t) Stste soministrative agencies 1 2 3 L}
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‘10,
ond instruction, In thig ques
the ressons ghy, Would you pt
following factors sxert on gur
Fsel fras to comment in the op
reting, DO NOT FEEL CONSTRAIN

ststemants ss they pertein

8} Inadequete atudsnt preparation
in besic skille restricts cur
riculun of farings and instruec~
tionsl dslivery
LONENTS;

b} Use of pare-time or sdjuncs in~
atructionsl steff eonstraing

sffectivs instruction

¢) Outdetsd fecil!-iss or equipeent
rastrict curriculum offerings or

instructionsl content

d) Resources spent on noninstry~
tional purpoms [s8.9., sscurity,
ssintsnence) ssem excassive

ond reetrict zur instructionst
migsion

LDENTS;

Student discipline rastricts
instructionsl delivery

7) Bacause 8 high percentage
of students work, thasy heve
limitad time to spend on
study ing outsicde of cless
snd this constraine in-
structionsl prograws

e

) Collsctive bargsining/
unfonizetion of feculty re-

strict curriculum offsrings

Insdegue te student prapere-
tion 1n science end mathmatics
restricts curriculs snd
instruction .

h)

1) Community, faculty, or sturynt
pressures restrict our sbility
t0 cencel ocertsin couree
offerings
00E TS

d) Inadeque ts institutionsl fung-
ing restricts curriculy snd

instruction

k) Compatition for students from
other sducational institutions
or the militery coum us to
offer cortain progrens thet ws

Otherwise wouldn'”

L) ODur open~sn'ry policy restricts
program of ‘¢rings
g TS

ERIC

IToxt Provided by ERI

In ths previous questions, ws asrs investigeting who influsnces curriculur

tion, ws ars sttempting to detwrmine soms of

riculum end instr

A8

1«

rats how much influsncs ssch of the

uction st your institution?
quslifv or.sxplain e
CH AND £VERY ITEN,

Gn » scele from 1 to0 5, plosne indicats your sgresment ~ith ths

ote column to
COMMENT ON EA

e

following
to your institution—
Strongly Strongly
Disegras Disegres Opinfon Agrss  Agres
(1 il {3) {a) (s}
(1] (2} (3) (4) O]
(1) (2] (3] (4) (5]
(1 (2] (3) O] (8]
(1) (2) (€ I 1) B ]
[1] (e} [3) (4] (sl
(1) (2} (3] (&) (8]
(1 (2] (3] [4) (8]
1 (2] (9] O] (8]
(1] (2] (3] (4) (8]
[1] [e] (s) (4] (5]
[1) 2] (3) (4] (5]
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,11. 8] How often ars programs svel wsted internelly within your {netisution?
: Once o yoor

2] Oncs every tao ysers

3} Brester then every other yesr

4] Evelusted on se nasded basis

bj How often sre programs evelwsted axternsiiy’
[1] Once @ yeer
l 2] Once Jvery o yesrs
3) Grestar than avery cther yeer
4] Evelusted on os nesded besis

1' Has your institution implemsntad or considerad inpl mmanting sty of the

folloring policy or procedu~sl chanpges through recent policy chenges, task
forees, or committes Gtudiss?

Yes Mo
o) Consideration of tighter adiission raquirssents [1 2;
b] Requiring formsl sssesmant for all ncoming students 1 2
¢) Partisl or full merit pay 1 2)
d) Formel recognition of good tesching 1) 2)
8) Stiffening grading szanderds {1; 2)
f] Incrausing hiring atenderds for facul ty/instructors - I 2]
9} Ptacing specisl smphesis on retention of special {1) l!i

aceds students

r nding
e fon such money will your institution receivad under the Carl Perking Ac?
for this {1886-87) achool yser?

1 1ow much money will your instituticn receive under JTRA? .

15, BESIDES THESE WD FEDERAL PRIGRAMS, WE ARE INTERESTED IN GENERAL SOURCES
AND FUNCTJONAL USES OF FUNDS, COULD YOU R.EASE RiOVIDE US WITH BUMMARY
WRITTEN MATERIAL THAT PROVIDES US WITH PERCENTAGE REVENUE FROM TUITION,
QOMHJNITY, STATE, FEDERAL, PRIVATE DONATIONS/GIFTS, AND OTHER SOURCES AND
BUDGEY THAT GOES YO INSTRUCTICH, STUDENT SERVICES, FACILITIES, OAPITAL
INFROVEMENTS, ETC.)?

(@htinve with questionneire. )
swith Externs! Institutions
ﬂ' Ones your institution provide fecilitias or instructors for sny of the

foltoming? (Check sl that spply)
Focilities Inetructor Nefther

8) Students studying for the GED {1) [2) {s)
b} Adult clesses (not Lseding to {1) {2) (£)]
; 8 degras)

l c) JTR, spprenticeship, or other {1] {e) (£)]
prograns spor.sored by verious
.comrunity-based orgentzetions

d) Specisl tourses or progrul for {1) {21 (£:)]
busiress/industry in the sree

8) Courses for military training {1l (¢3] ({)]

17. Does your school provide teeching ¢ ‘sonnel, adeinistrative support sar
vices, otc. for vocational sducation el esses/programs of f canpus s..p.e in
u ® business or industry, » pansl tnstitution, or wilitery training)?

1) No
{2] Yas {Descride: )

1M Approxisstely whet perceatage of your students sncollss $n off emeus
internships or cooparat.ive occupstionsl programs {co-op) in 1985-85?

18, Approxinstaly what percantage of the students in your school recatvad
' gregit for fnternghips or coop experigncey during the 1885-86 uchool ye .17
3

0. Do you have ery of the following srticulation or Linkage ogremsant s with

ory secondsry school o=~

Yes No

l ) Sscondsry school students attsnd courses thet are pert of {1) [2)
posteccrcary progrems st yoor institutior

] Secongery achool offers firsy 2 yesrs of ) "2+2/tech prep” {1) [2)

l ¢} Your postsecondsry students stiend courses 3t o sectondery {1 {2)

aschoocl and those courses count towsrd your gredumtion
reyv’ "ements
d} You- wstmcondsry students sttend courses ot o seconde ry (%) .(2)
r sthool but those courses do not count toward gradwtion
E

O e (plesse axplein__ ) | {1 12




*

21, Is your institution formsl ly reprasented in communiZy-bssed scunomic
devalopuent sctivitiss [s.g., .chamber of commerce committees)?

[l ¥ou cexototn )

22, 1s your institution forseily repressnted on e regionsl or sres vocetional
educetion plennin, committes ettanded by ruprssentstives of escondsry or
other postsecondsty fnatftutions?

fef '

53s For ths following Lixt, plesse renk order tns institutions that yowyour
institution plecs highsst priority on in setablishing Linkeges. [(The
institution you plece highest priority on should de renksd 9, chs naxt
highsst e 2, etc,)

4
z

8) Orgenized tedor orgenizetions

b) Militery

€] Business snd industey {ot!sr then for customizad treining)
d] Customized treining » oviston

8) JTPA sarvice provision

] Community bssed orgenizetions

g) Other postmcondary fnstitutions

h) Secondery schools

rsone r r
24, When were you born? z
sonth yesr
25, Whet {8 your sex? {3] Eensle [2) Mele

26, Wnst fs your sthiic group? (Check om)

[1) Americen Incisn or Alssksn Netive

[2] Astsn Americen or Pecific Islsnder

[3) Blsck, not of Hispanic origin

{4] Hispenic

5] White, not of Hispenic origin

[6] Other (Specity; )

27, Do you havs ths following dsgress, snd §f a0, 1n what dises pl ines?
. Maior(s)
8) High school diploms (college prep, penersl,
or vocstional specislty)
b) Astociste degrae
c} Bschelor's degree

d) Moster's degrss
s) Doctorste

2B, In whet yesr did you complete your highss* Llevel of sducstion 88 noted in
Question 277 (If currently snrol led, respond 1885}
yesr

29, How meny yesrs of expsrisnce nsve you hsd 8s s tsscher or faculty membar on
either e pert- or full=tims basfp—
Yesrs Yesrs
Full-time Fart-tims

(e) At ths elenentsry or sscondery Level?

(b} At two-yssr communi ty collisges or voc-tech
inetitutions?

(c) At propristary schools?

(d) At four-yesr colisges or universitiss?

(e) Other
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8) Sterting date
b) Ending dete

e) Occupetion;
Job dutiss

d) Nems of {nsti-
tutiong fimm

8) Wasks par yesr
1} tours per wask

8) Lsst [or current)
wsge or sslery

h) Supervisory dutiss
{responsidle for
performance/sslary
sppreisst for 1 or
sore individuels)

1) Coversd bty collse
tive bergeining
agramant

Thenk you for your tims snd pstisnce,
fnstitution that can prodedly
1f you could mske surs thoss questions
provided you with an opportunity o

we would perticulsrly

m'msma

EMPLOYMENT HISTORY

{Plesse fnclude sdninistrativa end instructionst positions,)

30, Current job 31, Last job 32, Sacond a8t job | 33, Third (st Job
/, /. /. /.
sonth yoor sonth yesr month yesr sonth yoer
NA / /, /
sonth yasr sonth yesr sonth yssr
wesks wesks wesks wesks
hoyrs hours hoyrs hours
s psr | 8 per | 8 psr s per
[1] hawr 3] month {{1] hour 3] month {[1) hour month {1 hour month
{2] wesk : (4] yoor 2] waek 4] yesr 25 wask 4] yssr 2] wesk 4] yssr
1] yes 1] yes 1] yes 1] yeos
[2] no [2} no [2] no [2] no
[1] yeos {1] ye {1] yos (1] yos
(2) no 2] o (2] no (2] no

ensily

provids genersl
Liketo know sbout fnnovetivs

ksy prodlens fscing postescondsry occupationsl sducetion, or

On ths next tno peJes, we havs ssksd for
be anmersd most

adninistrative
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sone genersi
by your institutionsl ressarch office.
g8t snmwersd snd the supplement s

rsturned %o your L{sison,
conmarts, Ws would be del$

ghtsd to recefve ow comments, bdut
poticiss or practices, your opintons sbout the
your {dess sbout solutions %0 *homs key problems,

stetistics sbout your
We would spprecists
Below we havs




10/22/86

SUPAEMNT 1O
ADHINISTRATIVE OFFICIAL SURVEY

fostmoondery Occupationsl Education Deliverys
An Exsmination

Conducted by: Sponmorsd by;

The Netionsl Canter fer Resserch Office of Yocationsl end Adult
in Yoostionel Educeiion Educeticn

The Ohio Stats Universisy L& Depertment of Educetion

Why ws nesd your help,...

Your institution hss bs.n selsctsd in e netional study of fostsocondsry occupstionel
sducstion. You hevs besn ssiscted es s representativs of your fnstitution to halp with
thet study, Your snewsrs to the qusstions thet follow srs vary important, They will halp
provide » basis for describing sccurstsly occupationst sducstion ss it is offerad ¢n
postmcondery fnstitutions in this country snd should slso provide support for futurs
progres {mprovemente,

How you cen hslp, ... )

On ths pages that fol low youwill find ® number of questions thst relsts specificolly
to your cornunity snd fnstitution, the kinde of studentr thst sttend your institution, snd
fntarnal end sxternst fnfluences on curricul um end fnstruction, These questions can be
snswered quickly by plscing sn X" or & gheck merk " " §n the ¥[ 1" next to your snaer pr
by filling n ths blenk speces prov ided. (See the sxsmplas shown in the box below,)

sse 8n si| the iong ss sccurstaly ss foesible. Plesse uis 8 pen to merk your
reiponses,
DANALE 13 EXANALE 2
0 Nationslly, d:mn.,-h.t psrosntage of ® About what percentsge of the studants
our high school gtudents drop out sach fo your institution mreg
yesr?
(1] Betmoon & ond X (o) Fomalos? . _  x
(2] Stightly tess then 15% ib) Males? - |
{S] Adout 2X
{4] oOver s
hav r guestipnnelr i f it
her h { h n_sthe sn r h ]

Jlrizm_um'_mm. Your perticipstion in this study is voluntery. In
sddition, ths {nformstion you provide will dbs trested in ths strictasst confidence; no dats
will be ss0cinted with the nams of 8n individusl or fnstitution in sny projsct-relsted
reports or other form of {nformetion diesenination, All dats will be sggregated scross
indwidusls end institutions snd described cnly st the nationsl Levels,

IRSTITUTIONAL L IAISON Homo:
Adcrees:

WOULD YOU LIKE A SUMMARY REPORT OF DUR STUDY? () ves [ 1IN0

Q
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81, Nemst
®, Titles

8, Inetitution

Lommynity Cherpcterisice

M, Typ ofnuu in which your institution {e Located?
urel
{2] Suburben
[3] Urben

8. What 13 the spproximsts poputetion in the sres served by your institutign?
people

85, Approximatsly whet percentege of the populstion in the erss served by your
institution {e—

o) Americon Indien or Alesken Netive?

b) Asien Ansricen or Pacific Islander?

c) Bleck, not of Hispenic origin?

d) Hispenic?

8] Whits, not of Hispsnic origin?

f) Other (Specifys )

Bl

&, Approximstsly whet psrcentege of ths populstion in the sres served by your
institution s sconomicel ly ¢gissdventeged?

netitytion recterigts

§B, Whet wes the size of your fnstitution's snrol lment of full-time end pert-
time students, by progra- type for 1385-8E~ () (1)
{ i

Full-tine Pert-time
¢) In occupationsl progrems
b) In trenefer or genersl programs

TOTAL
tugdent Cher rigtt '
B, Selected student body cherscteristics
8} Gender - — T
~ X Males
b) Ethnicity/ X Netive Amgrican or Alesken
Race Native
X Asisn Americen or Pecific
Islender

X Black, not of Hispenic origin
e Hispenic
e Whits; not of Mispenic origin
% Other {Specify:

¢) Hondicapped - —_—X
d) Limitad Engliah proficisncy = —

o) Estimeted femily incoms -
— 8bove 825,000
——3 b tasen $15,000 eng $25,000
— N Deiween 814,999 gond $10,000
—tem DO lOW 810,000 :

f) Students who enter, but drogout prior to rsceiving degres or
certificote ~ X

) Students who ere single perents - 4
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$10. Does your school hasve specis! sdmission requi rements (@.g., minimun readi ng
Lavel or minimun competency test scors}?

el Vs tesoatn

e ———————

$11. Of the hendiceppmd students §n your tnstitution, whet percentsge sre—

s) plysicelly hendicapped?

b} mild/moderately mentsily fmpoired

c} both physically snd msntslly impe{red
d) suotionel ly/socislly impeired

2Ll

812, Approxisstely what percentsge of your institution's handicepped students
anrollsd fn—

8] developrantsl educstion progrems? X

b) progrem--
occupstionel X
tronsfer/gamers| %

11

513, How srs the students in your school clessifisd ss | initsd English pro-
ficient (LEP)? {Describe:

)
4, Approximstsly whet percentege of your gchool's LEP students snroll fm--
8) developmentsl sducation progrens? 3
b) major program—
occupti/onnl ' :
transfer/geners
1003

You havs finished the quastionnaire,. Thenk you.
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October 13, 198
. PLACEMENT DIRECTOR

Postsecondary Occupationa! Education Delivery: An Examination

1 ucted by: Sponsored by:

‘- fiThe Natlonal Center for Resesrch Office of Yocational and Adult Educstion
¢ In Vocational Education U.S. Department of Education

*.gaThe Ohlo State University
: lhy we need your h.'poooo

: l Your Institution Is helping in a national study of postsecondary education. You have
n selected &s a representative of your Institution to help with that study. Your

. _@nswers to the questions that follow ure very Important. They will help provide a basls

5 or more accurstely describing the occupational education offered In our postsecondary

. Wlinstitutions and should also provide support for futu e program Improvements.

‘r' you can h‘lpoooo

On the pages tnat follow you wil! find & rumber of Questions that desl with your

. background and experlence, the kinds of career guldance provided by your school, and

: haracterIstics of your office. These questions can be enswered quickly by placing an "X
r 8 check mark ® " In the "[3]" next to your snsver or by fiiling In the blank spaces
provided. (See the two examples shown In the box below.) Blease answer all the questions

las accurately as possible. Please use 2 pen to mark your responses.

EXAMPLE 1 EXAMPLE 2;
© Natlonally, sbout what percentage of © About what percentage of the students
. our high school students (grades 9-12) In your Institution are:
I drop out each year?
El] Between 4% and 8§ (2) Females? ___ ¢
2] Slightly less than 15§ (b) Hales? S |
l [3] About 28§
[4] oOver 508 .

2 1d e
{4ut
. « Agaln, we want to note that your participation in this
study Is voluntarv. In addition, the n the

strictest confidence; no deta will be associated with the name of an Individual or
llnsﬂfuﬂon in eny project-reiated reports or other form of Information dissemination. All

. data will be aggragated across Individuals and Institutions and described only at the
national level.

INDULD YOU LIKE A SUMMARY REPORT OF OUR STUDY?

Oves Owo

IINSTITUTIONAL LIAISON Name:
Address:
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1.
2.
3.

Tities

institutions

Career Guidance and Student Services

2.

3.

Renk the following goals in terms of the degree to which
they ere emphasized by the student services department
program in your Institution. (WRITE IN THE RANK--1 BEING
HIGHEST, % NEXT HIGHEST, AND SO FORTH. DO NOT DUPL ICATE
RANKINGS .

(e) Help students plan and prepare for
additional school ing

(b) Help students with their personal growth
and development

(c) Help students pian and prepare for their
careers after teaving your institution

(d) Help place students in employment related
to their training ’

(e) Help students select and schedule courses
(f) Help particular special groups of students
such 8s the handicapped, economically

disadvantaged, |imited English proficient,
and so forth progress through your Institution

INENN

Does your Institution have a written plen for its gcarper
guldence program?

[1] No, we do not have » speci fic career
guidance program. (Go to question #4)

[2] No, we have » career guldance program,
but do not have a written plan for that program. (6o
to question #4).

[3] Yes, we have a written plan for our career

guldance program that was prepared about ____ years
8go.

if you have a written plen for your career gulgance progrem,
which of the following elements are included In that plan?

{Check 2!l that apply.)

[1] Development of students' career avarensss

2] Career expioration

3] Career decision-mekIng experiences

4] Provision of cccupational information
[5] Employabitity skijls

6] Transferable skills

7] Human relations/interpersonal skilis
[8] Other (Specity: )
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3
I .

P
I. in a given school year, about what percentage of the
students in your institution receive Instruction In the
following? (WRITE IN YOUR PERCENTS. GIVE YOUR BEST
I ESTIMATES. IF NONE, ENTER "O".)
(a) Use of noncomputerized caresr information
: resources (1.8., bound resources, occupational
l briefs and kits, perlodicals, series of books
of Individual occupations, lists of employers)
‘ (b) Use of computerized career Information systems _____ ¢
I (c) Use of educational Information resources —
{e.g., colliege catalogs, financial ald
sources)

o Doss your Institution provide occupational or career
Information to students In @ language other than English?

. : [1] No [3] Yes, enother language
[2] Yes, Spanish (Specify:

l. Does the placement/guidance/counse!ing staff In your
. institution administer occupations! sptitude or Interest
tests to students?

l [1] %o
[2] Yes, to all students
£3] Yes, to any student who requests them

l. About what percentage cf the students In your institution
perticipate In the following activities betwesn the +ime
they enter your Institution and leave It (e.g., graduate or
drop out)? (WRITE PERCENTS. .IF UNSURE, GIVE YOUR BEST
ESTIMATE. IF THE ACTIVITY IS NOT OFFERED, ENTER "0, )

' (a) Exploratory work experlence programs (e.g.,
co-op/work study)
(b) Career days/nighfs
I (c) Job site tours or visits (fleld trips)
(d) Visits to othér postsecondary Institutions
(e) Job shadowing (extended observations of a

worker)

I (f) Testing and having tests Interpreted for
career plianning purposos (e.g., Interest
Inventorles, vocational aptitude tests)

I (g) Indlvidual counsel ing sessions

(h) Group guldance/counse!ing sessions
(1) Training In Job seeking skills

I (J) Training In resums writing (including "career
passports®)

(k) Use of noncomputerized cereer Information

resources :

l (1) Use of computerized career Information
resources

I (m) Interscholastic/intramural sports

S LLLLLL CLL L

(-

149

p-2



(d)
(c)

8. ‘How meny professionai staff In your schoo! work full=time,

half-time, and less than half-time In the placement office
(MRITE IN YOUR RESPONSES.)

(8) Number of full-time professional staff
(b) Number of half~time professional staff

(c) Number of professional siaff who work less than
half-time

|

8. If & student wants to see 8 counselor, about how long does

he or she typically have to walt?

El No walt--can walk right in El A day or two
[2 A few minutes to an hoyr [5 Three days to & week
3 6

A few hours Longer than & week

10. Over the course of a school year, how Involved does your

statf got In the following activities?

Occasional ly
but not

Mever Infrequently Routinely Roytinely

(3) Administrative [1] [2] [3] [4]

dutles not related
to placement or guldance

Teaching classes 1] [2] [3] [4]
(nonguldance related)

Teaching employa-  [1] [2] [3] [4]
bility skil} or
guldance-related
course or units
Planning for, [1] [2] [3] [4]
administering, and

interpreting tests

Updating and obtaln- [1] [2] [3] [4]
Ing Information from

rxords. (.ogop

permanent records for

reports, planning)

Individual counsel- [1] £2] [3] [4]
Ing of students (not

test related)

Providing group [1] £2] [3] [4]
guldance or coun-

seling (not test

related)
Conferring with [1] [2] 03] [4]
Instructors or other

instructional per-
sonnel regarding
the placement program

(continued)
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(1) Directing extracur- [ 2] L3l L4]
riculsr activities
Directing planned [1] [2] [3] [4]

career guldance
activities (e.g.,
career days, plant visits)

Developing contacts [1] [2] 3] [4]
with business and

industry

Meeting with recruit-[1] [2] [3] [4]

... ers from other post-
secondary institutions
(' Conferring with [ [2] 3] [4]
perents or parents-
students sbout students®
performance and/or plans

(W Meeting with mili= [1] [2] 03] [4]
tery recruiters
(@ Working with JTPA  [1) [2] [3] [4]

sponsored agencles
and other community-

! based organizations

1' Which of the following sources of Information about Job
opportunities does your Institution hava avaliable for
student use regarding part-time Jobs while In school and
I full-time, posf-school jJobs? (MARK ALL THAT APPLY)
Part=time Full=time
(a) Job bank Iistings or reports from [1] [2]
l state Employment Service or Depart-
ment of Labor, showing Jobs avaliable
for local area (Sity or state)
I (b) Postings of focal newspeper employ- [1] [2]
ment advertisements
(c) Job openings called in by employers [1) [2]
(d) List of contacts at pudblic or private [1] [2])
l employment agencles and tralning
programs (e.g., JTPA) who can kalp
: students get Jobs or Job training
I (e) Informstion from local government  [1) [2]
(city, county, state) civil service
and employment offices
- In the srea
l (f) Information sbout local Jobs from [1] [22
fol low-ups of former students who work
(g) Other (Specl!fy: ) [1] [2]
I (h) No Job information Is routinely made [1] [2]
available to students
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" 12. Of former students, about what percentage ...

13.

14,

15.

16.

Program Program
Noncompleters Completers

(8) ...entered the mliltery? -3

(b) ...enrolled tn & 4-year

col lege or unlversity? S ¢
(c) ...enrolled In 8 2-year

col lege or technical schooi? ____§ 3
(d) entered the labor force full-

time without attending another SR |

postsecondary Institution?
(e) Other (Specify:

—S -1
)7 100§ 1008 .

"Bersonal pnd Job Characteristics

Inciuding this year, how many years of experlence have you
had Involving placement or career guldance In postsecondary
Institutions?

[l% Not yet a full year Ed] Five to six years
E2 One o two years 4] Seven to ten years
3] Three to four years [6] Over ten years

What Is the highest degree you hold?

[1] High school diploma [4] Educational Doctorate

[2] Bachelor of Arts/Bache- [5] Doctorate other than
lor of Sclance . education

[3] Mester's degree [6] other (Specifys )

Do you have a degree In guldance and counsel Ing?
[1] ves ! 23 %

Aﬁproxlmafely how many total hours of In-service and pre-

service training have you completed In gach of the fol lowing
general areas?

ESTIMATED HOURS:
None 1=3 4-6 2-9
(a) Working with and teach- [1] [2] [3] [4] 5]
Ing the handicapped
(b) Working with and teach- [ [2) [3]) [4) 5]
Ing Limited English
Proficlency students
(LEP/BI11ngual)
(c) Working with anu teach- [1] [2] [3] [4] [5]
Ing disadvantaged and
dropout-prone students

(continued)
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(d) Working with end teach= [1] [2] [3] T[4 5]
Ing students In pro-
grems to addresr sex -
.blas and sex stereotypin

(o) Working with and tesch- EIJ
Ing basic skills In
ver lous subject areas

(f) Addressing the needs of [1] [2] [3] [4] [5)
single parents

(2 [ [ %

o During ar: average work week, spproximately how many hours do
you spend ...

HOURS SPENT

, Qtol 1403 4tcB Over B
(a) ...counse!ing and work- [1] [2] (3] C4]
Ing with limited English
proficlency (LEP) stu-
dents? -
{b) ...counseling and work=- [1] [2] 3] [4]
Ing with students who
ere potential program
noncomp leters?
(¢) »..counseling and work- [1] [2] [3] [4]
Ing with students who
have dropped out and
want to or have returned
to school?
(d) ...counse!ing, and work-[1] [2] £3] [4]
Ing with handicapped
students and thelr parents?

(e) ...counseling and work=- [1] [2]) 3] [4]
'.g with single parents? -
{f) ...counsellng and work- [1] [2] [3] [4]

ing with students who
ere In nontraditional
programs for thelr sex?
(g) «...counseling and work= [1] [2] 3] [4]
Ing with adults and
displaced workers who
need retraining or
additional training?

Do you or anyone else on your Institution's p) <cement or
guldance statf participate In community-wide economic
development activities (e.g., chamber of commerce committees
or other committees directed toward atiracting new
business/Industry Into your community)?

[1] N [2] Yes (Describe:

*. When were you born? /

164

153

——t e



L[4
.

20. What is your sex? [1] Female
[2] Male

21, What Is your sthalc origln?

Aslan Americen or Pacific Isiander
3] Black, not of Hispanic origin
[4] Hispanic
[5] White, not of Hispanic origin
[6] Other:

E;g Americen Indian or Aiaskan Natlve

You have finished the questionnalrs. Thank you.

NOTES/COMMENTS
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October 1, 1965
CHAIRPERSON

Fostsecondsry Occupstionsl Educetion Delfverys
An Exsminstion

Donducted by: Sponsored bys

The Nstionstl Canter for Ress: roh Office o? Vozsioml snd Adult
in Yooationel Educetion Educetion

The Chis State Wniveratiy W& Deprtaent of Educetisn

Why ws need your halpees. *

Your institution hus besn sslacts¢ for @ metionsl study of gostsscondscy occupstionsl
aducstiors You hevs besn sslacted as o represmntett.~ of your {nstitution to halp with
that study, Your snmisrs to the questions that follow ars very feportant, They will halp
provide a basis for descriding accyratsly occupationsl aducstion as 1t is offered in
gostecondary institutions snd should of s0 provide support for futurs program
faprovemsnt s,

Hom you cen helju,..

On ths peges thet follow you will find & numper of Questions that ralsts apecificelly
to your depsrtment or progrem, the kinds of students thet sttend your {nstitution, and
cherscteristics sbout you and your Jobe These questions can be snswersd quickly by ptecing
8n "X" or & check mark " * {n the "[3]" next to your snswer or by filling in the blank

specas provided. [S2s ths sx'mples shown in the box below,) Plesse gnawor gt the

pyestions as £~ yratsly as poesidbie. Plesse usc 8 &80 to merk your responsss,

BDAMALE 43 . EAMALE 2;
© Nstionally, sbout shat peroentags of 0 About shat percentage of the students
sur high school students drop sut sech in your institution eeag
year?
(1] Botweon & and 2 (o) Fematoe? s
{2] &..ghtly tese then 983 {d) Mates? —
{3} Avowt 2B
[4} Over BOX

¥hen yoy hive completed yoyr Quesiionnpire, [e) fold 12 §n hatf, Ib) atenle or tepe 1t
fogether 9t the roi n r R {714]

disteon atoge npme 15 L4gted below. Your perticipation in this study 1g yoluntary. 1In
sddition, the informetion you provids will be trested in the strictest gonfidence; no dete
uili bs sssocietsd with the nams of en individusl or fnatitution tn ary praject-raleted
reports or other form of {nformetion df seeminstion, ALl dets will de aggrage tad scross
individusls and, institutions snd described only ot the national Leval,

WOULD YOU LIKE A BUMMARY REFORT OF DUR STUDY? [1]ves [ }noO

INSTITUTIONAL LIAJSON Nors g
Addresss
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1. domes

2. Iastitution:

3. Progran/Depsrtments

Progrem Chorpcterigyice

4. How mery students [FTEs) sre snrollsd in your program currently?
students [FYEs)

5. ¢) How meny faculty snd fnstruciors {FTEs) sre currently in the progrem?
[Include permsnent faculty who may be on leoavs.)

e instructors {FTEs)

b) Hom meny fasculty fncluced tn your snmer to 8) sre permanent, full-timo
instructors?

6. 8) Whet §s your departmentsl/program tots! bud;et for the 1985-87 ecedemic
yesr? ¢

b) Of thet budget, how much funding do you rsceive from feders! vocetional
sducstion funds, f.s. Carl Perkins? |

€) Of that budget, how much do you recsive from JTR? §

7. o) Doss your progrsw/depsrtmsnt hesvs sn sdvisory bosrd?

{1) Yes
[2) No (60 to Guestion 8)

b) How msny membsrs sre on ths bosrd?
c) How oftan Joes ths sdvisory bosrd meet? (Check one)

{1] At Lesst oncs & month, on s regulsr basis

[2) Not ss often as once s month, but st lesst every other month, on s
regul or besis

[3]) Beteeen once every two months snd once svery six months, on »
reguler besis

[4) Not ss often ss once Svery 8ix months, bit st lssst once s year,
on s reguler besis

[S) Only meet on sn 8s needed basis

d] How meny members would you cherscterizs 8s being from business or
industry?

Progrem {ontent

B. Whet type of degred/ccrtificate do you sward to individusis who complate
your progrem?

[1) Vocstionel cartificate
2] Asmciste Degree
3] Other;

2. How meny courses must » typicsl student who enrolls in your grogram complete
to be smsrded the degree/certficats? [Do not fnclude developnentsl
educstion or ERL courses) Type of grading psriod

courees 1] Semester
2} Querter
3] Other;

10. How mery studentc were ewsrded s degres/certificste from your progrem in the
1885-86 ecsdemic yesr? students

11. 17 100 students begsn your progrem, sbout how msny, would you guess, would—

8) Complete the progrer in the minimsl possible time
{1 yosr or less for 1 yosr proprams; 2 yesrs or less for
2 yesr programs ,

b) Complete the prograr, but in loiger than th2 minimsl possible
tine

c) Lesve the program st your fnitistive {Feiling grades, sdvised
to Lesvs, ete.)

d) Lsevs the program for other ressons [Took @ Job, trenfsrred
to snother progrem or inagitution, stc.) 00
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In your opinfon, how much ﬁ" influencs do the following people or
organizetions have on ssteb! * ng or revising “e curricul/program [e.ge
goels, ohjectives, contant] end datermining the epprosch{ss) used in
delfvering {nstructian?

ESTABLISHING OR REVISING THE CURRIQULUM

Only to  None
A Grest Some 8 Minor [Not

PEO OFGANIZATIONE { n 1
oi Institution's adninistretion !1! 3] 4
b} Cheirperson end instructors %n 1 2) 3) 4
depertment frwolved
¢) Instructors {n other depertments 1] 2 3 4
d) Parents 1 ] 3 4
s) Studsnte 1 e 3 4
f) Institution's advisory or governing boerd (% 2 3 4
9] Feculty unions or esmcietions 1 e 3 4
h) Business and industry representstives, 1 ? 3 4
including progrem's edv isory committas
1] JYPA end siniler spencies 1 e 3) 4
J1 Stets sducstion edninistretive agencies 1] 2 3 4
k) Former students 1] 2 3 4
DETERMINING INSTRUCTIONAL METHODS
Only to Nons
A Grest Some @ Minor {Not
PED OFGANIZATJON Appl §
t] Institution's edainistretion 1 3 4
») Deperonent cheir {yourself) ) {1 2) [3; (4]
n) Instructors 1 2) 3 id
o) Students 1 2 3) - [a
p) Institution's edvisory or . 1 2 3) {a)
rnrni ng boerd
g} Feculty unions or associstions {1] 2) i3) {4}
) Businsss end induetry representstives, 1) 2] {3) 4
8. 0.+ department edv isory committee
8] JIPA end similer sgencies {1 {2) {3) {4)
t) Stete edninistretive spencies {1) {2} {3) {a)
13. Considering the typicsl student n your progrum, whet percentege
of the curriculur thet the student wes exposed to mould you estimete--
e} Concerned specific occupsttonsl skilis developrent
b) Concerned generel or trenfersble skills development such es
communicetion skille, fnterpersonst skills
c) Concerncd basic skiils [meth, mriting, spesking, listening]
development —
14, Are students tn the occupationsl progrem {n which you toech Iwuired to
complete s work-study sxpsrisnce, cooperstive educstion expsrisncs, or
internship n business/industry ss pert of their treining?
1] No 4} Yos, six to welve weeks
{2] Yes, up to two weexs 8] Yes, thirtesn 20 twenty-four wesks
{3] Ves, three to six weeks 6] Yes, over menty-four weeks
15, Do the employers sho superv iss ths work expsrisnces of students in  our
progrem influwnca the gredes those students recsive {whether or not the
work expsrisnc: is required)?
{1] No: our progre» does not usicliy get fnfolved with work expsrience
progrens
2) %o
3] Yes, employeis ceomngng gredes to the coordinetor(s)
4] Yes, employers 93yign vork experiunce gredes
(5] Yes, employers ®nd coordinetors jointly aaree $ng¢ pssign students’
gredes
18, Ars fndividusl 1zed tesching/Lessning ectivities end experignces en yntegral
pert of the program {n which you teach?
{1) %o {3] Yas, whan working in
shop/leb on job ekitt
developrent/prectice
[2] Yes, when desting (4] Yos, oll magments of
with lesrning basic program
tonospte/theory
157
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17. Which of ths following competency-besed stratsgias srs used in the program

sres in which you teach?
8) Our perticulsr program 1s not {8] (Go to 1tem 18)
compstency-based end we do
not use thsss compstency-
based stretegiss
b) Prograss cherts 1] Yas [2) Mo
c) Mcstery cherts 1) Yas Ei No
d) Computer recording 1] Yas {B] Mo
s) Etenderdized writtsn tasts 1] Yss [2] No
f) Standsrcized skills performence 1) yes  [B] No
tests
g) Informst tsschesr Judgments 1) Yss [B] Mo
h) Tescher constructad written 1) Yas [2) No
tests
1) Tescher constructsd skills [1] Yas [2) No
performsnce tsets
-J) Judgnents or retings by [1] Yas [2]) No
employsrs
k) Othar [Specify; ) [1) Yss [2) %o

18. Educationel rssesrchars somstimss rafsr to ths Bctysl deliversd contsnt of
8 program's curriculum ss ths “hiddsn curricul un" ss oppomed to ths of-
ficisl sstablishad curriculun whose content ia publ ished 1n synopses in
the bullstin or sleswhers. On s scals of O to 100, how clossly stlignad to
ths of ficisl sstebiished curriculun fs ths sctusl deliversd curriculun in
your Jepsrtment [200 means psrfsct sgrasment snd 0 mesns no sgrssaent,)

Rating

98. On sversge, how much influence do ssch of ths following factors havs on
detemining faculty sslsriss?

A grest Somewhst Only to  None

dest s minor  [Mot

sxtent epp.)
3) OQuelity of tesching § 2] 3 4]
b) Professionsl sctivitiss 1) 2 3 4
c) Service to the comminity 4 2 3] 4
d) Collective bargsining sgraement 1 2] 3] 4]
8) Intersctions with employsra 1 &) 3 4
f] Longovity wpith institution 1 2] 3 4
g) Formsl tenurs syster 1 2 3 4]
h) Full-time or peri-tims ststus 1 &) 3] 4]
1) Mumber of courses tsught 1] (2] 3] 4]

20. [Doss your program/dspertment havs s formsl staff development requf remsnt

for instructors?
[1] Yss-> Plasss describa:
[2] Nno
.21, Whet is your depsrteents! budget for steff development sctivitiss for this
scademic year? L)

22, How imrge wes your program’'s instructions! stsff (sst yssr snd how wery of
your instructionsl steff from Lsst yesr (1985~B6) ers tsaching or will
tesch thiz yssr?

farzsnent staf? Temporsry or sdjunct
Full-time Par t-time Full-tims Part-tins
s) Tsught
soaet img
durin
1885~
b) Will tssch
someting
durin
1866~
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23, In your institution, what depree of importance is sttached to ssch of the

KESFONSES
(Chack ana por gost)

follewing gosle?

Very

fot too st

t
sl

Inportant Importent hprunt Isportant

e anlre students to be good citizens 1} 2] 4
d) Davelop basic skills 9 2 } 4
©) Davelop students' sbilitiss to solvs {1 2 3 4
aroblns snd think criticstly
repers students to be compatent {1 [2) £ )] [4)
consuners

8] Prapars students for furthsr school ing ;1} 2 {Si [4

f} Provide in-school trsining for 18] 2 (]
specific occupstions

@) Give students s brosd, geners! cerser 11) {2) {3) [4)
grcpantion bockgromd

) ::;o” students ¢n jobe ss they Llsavs (1] {2) {3) 1))
school

24, Would youv pleass rste how msuch influence sach of the following *sctors
sxert on curriculum snd instructicn st ynur institution? Fesl foes to

comment in the sppropriste colunn to qualify or explsin s reting,

FEEL CONSTRAINED TO COMHENT ON EADH AND EVERY ITEW

00 NOT

On 8 scale from 9 to 5, plesse indicete your sgresment with ths following

ctetements 8s they pertsin to your progrem—
Strongly

Strongly

Disagree Dissgres Opinfon Apgrese

s) Insdequste student preparstion [1] {2)
in basic skills restricts cur~
riculum offerings end §nstruc-
tionetl celivery

b) Use of pert-time or syunct im {1} {2)
structions! stesff consirsins
sffeciive instruction
N

c) Outdeted facilitiss or equipment [4) {2}
restrict curriculum offerings or
instructionsl content

d) Resources spent on noni nstruc— {1 i2)
tionsl purpcess (s.p., security,
meintensnca) sesm sxcsesive
snd restrict our instructionsl
wigsion

Student discipline restricts 1] {2)
instructionsl delivery

f] Bscauss s high percentsge 1) (2]
of students work, thw hevs
iimited time to spend on
study ing outside of cless
snd this constreine ¢~
structionsl progrems
LOWENTS;

vontinued)
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{3)

(3]

(4)

(4]

(4]

)

(4)

)
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g) Coltsctive e rgedni ng/ {1 {2} 13] {e) {s)
unfonizetion of feculty re-
strict curriculum offerings

o=y
1)
b

8] Insdsquzts studeni prapate-
tion in science end ssthmetice
restricts curricule end
instruction

ie] &) [4) (s)

1) Comaunity, feculty, or student f1) {21 {3]) ()] {5])
pressures reatrict our editity
to cuncel cartsin coures
offerings

4) Inadegute institutionst fund~ {1 fe) [3) {q) {5)
ing restricte curricule ond
instruction

&) Competition for students from £2) {2) {3) {4) {5)
othar educetionsl institutions
or tha mititary cause us to .
offer cortein programs thet we
otharwiee wouldn't

L) Our openentry poticy restricts  [1) {2) {s) {a) {5)

rogren offerings
Eoents;

25, tow often do wou visit the classroom instructional perfod for permenent end
temporery etaff per greding period (quarter or semester?)

Ferzanans Temporatry
steff Steff

e) Announced vigits per
greding perwd

b) Unsnnounced visitc per
greding parfod

Fociiities

26, Plessc renk prder the thrae mpst imortent fecilitian/rquipnent you foeel
would most fmprove your vrogram? {The most important need would be
renked 1,) Renk

o{ Clessroom renovetion/improvement
b] Lerger teboratory facilitiss

€} #ere modern laboratory squipment

d) Instructionsl squiprent such es A-V, corputers, etc,

e] Instructionsl deronstration «quif prant—model »

f) O7fice spoce

p) Office muip. nt {e.g., personal computers for faculty)
h} Dtherg

|
:’

T

27, What is the epproxinate velue of facilities or squipmant donsted to your
r

program from businesas or fndustry gver the lagt throe yeprs?

1] No donetions received over thet period of time
2] 51 - 85,000

3) 85,000 ~ 830,000

4} 810,000 ~ 825,000

5) 825,000 - 850,000

6] 850,000 - $100,000

7] Greater than $100,000

28, Which fa more difficult to kesp up to dete—faculty/staff or fecilities?

i1] Fecul ty/steff
{2} Fectiities
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1)
12’. In your progrem, sbout what percentage of the studsntcsre o » .

’ 8) Fenmslsa? '

l N Rorted] 10TAL = 100%
c) White?

d] Bleck? TOTAL = 900%

o) Hispanic?
I f) Other minoritiss?
g) Handicepped?

h) Linited English
Proficionct {LEP/
81l ingust)

1) Econonically dimave.:-

L LLUILLL

tages
l ) Single perents?
)D. Whet percentspe of your students rsceive ths following specisl services?

o) Developeentst instructionbssic resding 4

b) Developrentsl instructiombasic meth %

c] Pre-tach courses 4

@) Mors individuel 1288 snd intensive
counsel ing snd fol Low-through from
departmentsl steff

s) Special tutorisl snd/or ralsted types of
essistence [peer tutoring, e.p.) %

rom_JImprovem

37" Over the past tup years, has your depertment/program undertsken sny of the
following sctivities or policy changes? [Check oLl thet appiy)

Yes No
l 8) Incressed completion requirements {1} (<)
b) Implemented competency testing for completion {1]) 2}
c) Incressed entrencs requirsments for progrem [1]) 2)
d) Stiffened greding standsrdc ,1] 2)
l 8) Explicitly Jecided to incresse enphastis on basic skills 1} 2)
f) Added requi rements for courses outside your {1] 2}
de por tment/progrem
g) Stiffened hiring standsrds for instructors/fecul ty {1) 2)
h] Plsced spscisl smphasis on retention of specisl {11 {2)
nesds atudsnts

rgonst sng J repteri gti

3 During 135565 scademic yesr (Septenber = June), how ®mery coursss snd
cradit hours J1d you tesch?

Courses —_— Qurtsr System P]
Cradit hours Semestars 2)
Others {3)
:1 What i& ths aversge size of ths clssses you teech? ! students
; Estimate how many gotel hoyry of training (inservice or prassrvice) you
heve completed in sech of ths following gensral srees.
ESTIMATED HOURS:
' Over
b 4-8 -9 }Q
8) Teaching the handicapped ’F] I 5)
b) Working with snd tesching Limited (1 tz 3] (&) (5)
l English Proficiency students
(LEP/B41 $ngust)
c) Yesching di mdventsged snd droput 1€)] 2) f(3) {ta) {s)

prone students

d) Working with snd tssching students in 1] (2] (3] 1(a) {s)
rogrns montraditions! for their sex

s) Tes

ching besic skills in your (1 (2] [3) (4 (8)
\ _ subject aree
, O sressing tha nesds of single {7 (2 [8) (4 (5)
: l]: [|Cronts 1 72
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3.

M.

:

In sddition to ths hours you 8rs sssigred to teach mu__g_p_;ulm‘
#bout how meny hours eytside of clegs do you spend doing esch of ths

following sctivitiss? IF UNBURE, GIVE YOUR BEST GUESS,

HOURS BFENT: o
sr
-4 9 -
8] Officisl office hours ?‘.l lﬁl Ei'g} lh'? ﬁﬁ? fgl
b) Conpleting faras and scministrative  [1] (2] (3] (4] (5] (€]
emork
c) surl instructionsl periods, (1 (2) (3) (a) [5) ()

composing tests, greding pepers, stc.

. Qounssling students = cerser plans

nesd specisl help

ISR g

8)

g) Contacting amploysrs on students’ (1 [e) (3) (4} (S) [e)

bahsif snd visiting students st worksitas

h) Undertaking rasesrch activitiss in I (@) (3) (&) (5) ()

your subjsct sree

1) Extre-curriculsr sctivities [tncluding [1] [2) [3) (4} [5) (6]

coaching)
J) Yorking = estf-amployed 1) {2} 13] 4) ES} EG}
k) Working = smploysr other then ths 1) (2 3 4) 5 6
school [not sslf~employed) .
L) Beckground resding in your subject sras [1) (2] (9) (4 [5) is)

[s.5.s journsls, books, psriodicsla)

m) Dthar beckground resding [8.g., chenpes [1] [2) [3) [a) [5) 6]

in sducation, muity {ssues, tesching
students)

n) Devsloping slternative activitiss snd [1) [2) [2l (4) [5] (6]

astarisl s to bettsr msst the nesds of
students who requirsd specist halp
[s.g.s potentist dropouts, hendicepped

students
o) Obtaining sdditionsl profsssional [1] (2) (3) (&) I5] (6}
trafning
When wers you born? /
month year
What 8 your sex? [1) Female
[2) Mol o

Whet is your ethnic group? ([Check sme)
{1} America. Indisn or Aleskon Netive
[2) Arisn American or Pacific Isisnder
[3] Biack, not of Hispenic origin
%4 Hispamic
5] White, not of Hispenic origin
[6] Other {Specify: }

Uo you have the foilowing degraes, ond if eo, in whet disciplines?

Yolor{s})

8] High school diplons (cotisge prep, generst,

or vocstions! specisity)
b) Aswciats degrae

c] Bachelor's degres

d] Mester's degras

s) ODoctorsts

In whst yesr did you compiste your highest Level of sdurstion ss no
Question 39?7 (If currently enrollsd, respond 1886)

How meny ysars of sxparisncs hevs you hed s & teschsr or faculty »
sither 8 part~ or full-time basie--
Years
Full-time Pe
At ths vienentsry or sscongsry level?

ted in

yosr
saber on

Ysers
rt-timg

At two-yser commynity colleges or voc-tech

ingtitutions?

At four-yesr collepes or universitiss?

)
)
; At propristesry school a?
) Other
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; t dutiss
} s of insté~

tutiong fim

y] 'kl per yesr

} Hours per week

) lt {or current)

wsge or sslery

) luﬂnw dutics
spongidie for
performance/sslory

sigs!l for 1 or
e individusls)

) Covered by collsc-

iu sgreemprnt

U heve comrpleted the questionnsirs,

EMALOYMENT HISTORY

(Plesse includs adnintstrative snd instructionsl positions.)

c-8

42, Current job 43, Lest job 44, Sscond Lsst job { 45, Third Lest job
/. /. / /.
sonth yoer month yssr sonth yesr sonth yoer
NA /, _/ /,
aonth year sonth yessr sonth yaor
wesks wesks wesks T wsexs
hours hours hours hours
$ per | 8 per | 8 per $ per
14T hour [3] month 113 hour  [3] month 1] hour  13] month 11T hoor [3] month
{2) wesk  [4] yoor ][2] week [4&) yssr 1[2] wesk [4] yesr ][2] wesk [4] yeor
[1) yes {1] yss 1] yas [1] yss
i2] no (2] :o 2} I,Io [2} ;o
{1] yus [1] yas 1) yes [1) yss
{2] no {2} no 2] no [2] no
Thenk you,
;, 174
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October 1, 1986
FACULTY

Postsecondary Occupationa! Education Detivery:
An Examination

- Conducted by: Sponsored by:
The National Center for Research Office of Vocational and Adult
in Vocational Education Education
The Ohlo State University U.S. Department of Education

Why we need your help..s.

Your Institution has been seiected for a nations! study of postsecondary occupationa!
. education. You have been selected as a representative of your institution to help with
that study. Your answers to the questions that follow are very Important. They will help
provide a basis for describing eccurately the occupational education of fered In

postsecondary Institutions and should also provide support for future preram
improvements.

How you can help....

On the pages that follow you wivl find 2 number of questions that relate specifically
to the courses you teach, the kinds of students that sttend your institution, and charac-
teristics about you and your Job. These questions can be answered Quickly by placing an
"X" or & check mark " " in the "[3]" next to your enswer or by filling In the blank spaces
provided. (See the examples shown In the box below.) Please answer all the questions as
accurately as possible. Please use a gen to merk your responses.

—EXAMPLE 15 EXAMPLE 2;
) Nationally, about what percentage of © About what percentage of the students
our high school students drop out each in your institution sre:
year?
[1] Between 4% and 8% (2) Females? S |
[2] Siightly less than 158 (b) Males? —_
[3] About 283
(4] oOver s0%
leted r d
mww&m&mmwnw
dlalson whose name Is |isted below. Your participation in this study Is volyntary. In
addition, the the strictest confidince; no data

will be associated with the name of an Individua! or tnstitution In any project-related
reports or other form of information dissemination. All data will be aggregated across
Individuals and institutions and described only at the national level.

j WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? [ J YES [ JnNo
 INSTITUTIONAL LIAISON: Name:
Address:
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7.

dompg

Institutions

Progrem:

]
3

During 1686-87 scademic yeer {Beptembsr ~ Juns), how meny courses snd credit hours
will you teoch?

Coursss

Credit hours

S rter System 1
Semsetours 2
Others 3

On sversge, how meny hours per week srs you sseigned to teech? ([Include Lebe snd
discussion psriods. Exclude preparstion time, offics hours.)
houre

Whet ie the eversgs sizs of the clsesse you tesch?
students

During the lest twg yesrs, in whet subj sct sress havs you teught courses? (E.p.
Nursing, Susiness. Meth, History, If you tesch only one subj ect, entsr 83 for the
second -nd’third sost frequently teught, If you tesch only .two_subjects, enter 82 for
the third,

{s) Subjerct wost fraquently teught -
{b] Second muet frequently teught subject -
{c] Third most frequently tsught subject -

About how meny collesge/graduste coursss have you taksn in esch of ths thrss subject
erses whers you most frequently tesch?

"e - -’ -t

{lg Qourses teken in most frequantly taught aubjsct i1! ﬁ 3 ‘AI ﬁ

b} Courses teken in gecond most frequently teught 1 2 3 4 -]
subjoct sree

{c] Courses teken in third wost frequently taught {11 [2) [3] 1[a) 1[B)

subject ures
Do you hsve stets certificetion to tesch in sll of the subject srees you most fre-
quently teach? If so, for how long?
[9] Stete cdove not require certificetion {Bo to question 10)
Not Yes, 1 yr. £-5 O5~10 10+

r r
{s] Mt frequently tsught subject sres [] [ '5! 4 isl
{b; Second most frequently teught suhjsct sree 1 [2 l3i 4’ [5’
c) Third most frequently tsught subjsct sres 1 2 3 4 5
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Jnstrucsion

10,

1.

12,

13.

14,

How much {nfluence end control do you have over sach of the following srese with
respect to the coursss you err, sssigned to tesch?

A Grest

Noy
{e] Eoteblishing o new courss in the progres/ Hi 12) [3) (O] [3
depertmant whers your courses fall,
[b) Selecting the content, topics, end skille 1) [e) [s) ()] {8}
to be taught in specific ocourses,

{c) :oloct;ng instructionsl tschniques to (1) {e) {3) {a) {s)
{d) B:Iln'::i;g textbooks end other {nstruc- {1 (e) (3] (4] [s)

tionsl meterisle,
tow much tims ger month do yOu spand on sverege with thy following groups or indi=
vidusl e to work on couree plenning end prepsretion, curriculum development, guider.ce
and gounssling, progres/courss sveluation, or other colleborasive work reletsd to
instruction?
HOURS BPENT;

. - +
(s) Depertment head or other supsrvisor id ﬁ [%i i%i fg]
(b]) Institutionat officisl (s} = other then 1] [e 3] la) 5

thoss Listed in wg*

(c) Advisory committes [11 [21 {3} e [5}
(d) Other {nstructors ' 1] |2 3 {4 5
(o) Guidance/counssling steff or plecament steff 1] [2) [3] (4] 5)

Estimets how many Jotel hoyrs of treining [inesrvice or pressrvice) you have completed
1n sach of the following gsnerel sresns,

ESTIMTED HOURS:
Over
(e) Tesching the hendi cepped i1i 2 ﬁ H ll]
(b} Working with mnd tesching Linited English (1 (2] (3] (a) 4)
Proficiency students {LEP/Bilingusl)
(e) Tesching disadventeged eng drepout-prone (1 (2 (3) (4 (&
students
{d) Working with end tesching students fn progrems [1) (o) (3; |[a) fa)
nontreditionsl for sheir sex 4
{8) Teaching besic skilis 1n your sukject sree 11} {2} ES] 4) 4)
{f] Addressinp ihe nesds of single parents {1 2 3) 4) 4) .,

Indicetes the importence you give sech of the following greding criteris when stting
wredes,

Kot Somewhet fodsretely Very
mpor

.porte moorte »
{e] Absolute Level of achievement [1; [ 3 4
{b] Achievement veletive to the rest ? 2 3 4)
of the cless or gli yYour clesms
{c) Individual = rovemeny or progress {1} {2) {3) 1a)
over past perfommence
(d) Effore {1} {2 P} P}
{e) Pertiipation in class 1 {2 3 4
For sech greding period of wasks, how often do you ysipily edminfsteres, , .
(210 fm)
(.’ o o o Wor sxaminetion ‘b) ¢ o o Quiz
2ero {1] Zero
2) One {2] One or o
3] Two 3] Thres or four
{l] Three or four {l Five to tan
5] Five or mors 5] Over ten
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Clessifying the typss of questions thet »ight be ssked on & sajor sxemination {nto

ohj sctive, subjective (essey), or demonstration-type questions, whet percentege of ths
points o; one of your typicel sxaminations would dbe sccounted for by eech typs of
question

8] Objective -_—
bi Subjsctivse —
c) Demonstretion an——% > (partorm 8 skill thet might be done {n ths

workplece, 8.ges typing tests for spesd
snd eccurscy, duilding s modsl, stc.)

In some clssses, instructors fesl 1t {s beneficisl to sesfgn verious writing tesks to
their students. In your clesses, how meny writing sseigrments of gt (esst one pege
each do you sesign your students during o guarter or gemegter?

1] None id Fivs or six sesigments
2] One or two sesigments 5] Sevan to tsn sseigments
3} Thres or four sesigments {6} Over tan sssigments

During & typical wesk, how much of your teaching time is spent reinforcing snd
snhencing students' beesic o » »

{o] . . . Reading skille? (5] . . . Mthempticel gkille?
{1) None {1] None
2] About ons hour 2] Atout ons hour
3] Two or thrse houre 3 Two or thrse hours
Enen S ol o b

{‘l &Ur to o !'..’_“.‘!‘! Sy swEt SU B A e S
5] Over six hours 5] Over six hours

18, On the sversge, sbout whit percentsgs of your clessee' time s spent on eech of the
following types of sctivities? WARITE IN BAZM &, IF NONE, WRITE IN "°, THE TOTAL
SHOILD EMIAL 100%

{s) Caily meintensnce sctivitiss (such as sst up, cleen upy psasing out meterisls,
teking sttendence, bresks). X
(b} Instruction (lscturing, demonstreting, discussing, stc.) X
(c] Student prectice of skills (prectice problems, projects, lsboretory 1
work, stc.)
(d) Cheirperson sdninistretor —_
{s) Other sctivities {Specifys )
TOTAL = 4

18, During the Lest yesr, whet percentage of the students in your clesses did —_—
you formally recognize for their performence {s.g:s vis cortificatas,
or displeyf , or resding students' work)? .

20, Do you recsive student svelustions of your tecching snd ths course?

{9) Yes ——=> (b} How useful srs Not Somewhet foderstely Very
(2] xo they in preper~  Imoortent JImportent JImportant
ing for future
coursee? {1 €3] {3] {4)
21. In sddition to the hours you ers essignad to tesch gdyri 1 " sbout how

many hours putsige of gl.ﬁ do you spend doinpg sach of the following sctivities? IF
UNSURE, GIVE YOUR BEST &U

HOURS SFENT:
Over

n -

(e) Orficisl office houre 1) [2 4 5

(b) Completing forms snd edninistretive paperwor, 1] {2) (9] 4} 5 Gi

{c) Prapars instructions' periods, composing 1] (o] (8] [a {5] 6
tests, greding popers, stc,

d) Counssling studsnts - personal problems [1] 2; 3 4} 5 8

8] Counesling students - ceresr plens 1] (2) [3}) [a -] 8

{f) Tutoring snd working a{th students oko [1)] te) |[s 4] 5] 6
need specisl help .

{g) Contscting employsrs on students' bshslf {1] (2} (3] (4) {51 (8]
snd vieiting students st worksitas

{h] Undertaking resesrch sctivitiss in {1] [2) [3] [a) {8) [86])
your subject sres
{contimumd)
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23.

-2

(1) Extre-curriculer sctivitise (including {11 [2] (3] (4} 5] [B]

cosching)

(J) Working - self-seploysd [1] (2] (3) (4 (5] I5)

(k] Working — smployer other then the school (11 [2) (3] (4) (s] (s}
(not setf-employsd)

{t] Beckgre ind reeding in your sub) sct eres {1] (2] !3) (a4} {81 (o]
(seges Journsls, books, pcriodicels)

(») Other beckground resding (e.g.s chenges (11 (2] (3] (a) {5] [8]

in sducstion, wjuity fssuss, teaching
specisl atudante)
(n] Developri; -Ltarnativa sctivitise and me- (1 (e} (3] [a} (s} [8]
teriols to cetter mest the nesde of students
who required specisl help [s.g., potentiel
dropouts, hendicepped students)
(o} OGbteining edditione! professionsl treining (1] [2) (3] [4) (s; (8]

At this ‘netitution, how many cless pariods heve you aissed (for any reeson) during
ths past 12 morthe?

Thirtesn to twenty “lese periods
Tuenty-one to tmenty-nine clsss periods
8] Over tventy-sight cless periode

[1 No cless periode (5] Nine to twelve cless pesriode
2] Qne cr two cless pericds 8
3] ¥t cen or four cless periods 7

4] Fywe t5 eight clees periode

During the pert year, how meny timss nes your depertment hesd or sny other supervisor
nbeerved your tsaching?

[1] N-ver 4] Thres or four timsse
2) C..ce 5) Five to nine tises
31 wice 6 fen or more times

On sversge, how muc. nflusnce oo eech of ths follexing fectore heve on detemining
feculty seleries?
A grest Somewhst Only to None
desl e minor {Not
extent epp.)

e} Quslfty of tesching 1 2 3

b} Professions! ectivitiss 1 2 3) [éj
c) Service to the community 1 2 3 4
d] Collective bargeining sgreement 1 2 3 4
8) Interec: >ne with employars 1 R 3 4
7] Longevi’, with {nstitution 1 2] 3 [4
g Fomel tsnure systen 1 2 k] 4
h) Full-tine or psrt-time statue 1 2 3 4]
1) Number of soursce teught 1 2 3 4]

Institution end Students

a5,

Using the scsle provided, plesse indicsts th. Jxtsnt to which you egres to dissgros
with sach oy th: folioming stetemsnts,

Strongly &: 8t;ongly
{ {
(s) Staff membe s in thig inatitution don't havs I1i (] T [3] (a) iS!
such sc.ool epirit.
{b) The use ov drugs or stcohol by etudents in {1} [2} (3] [a) (5]
this inetitu~fon ‘e asll elox the national
evsregs,
{c) Biudent terdinzee end cless cutting ere very {1] (2] (3] (a) (5]
prevelent in this school,.
(d) The sttitudes end hadits my students bring (1} A (3] (&} (5]
to “lese ere not conducive to leerning,
{s) Th._ institutinn seems Like ® big femily— {11 (2] (3] 4] {51

everyone s cluae wnd cordiel,
{f) There s very Little cooperstive effort smong (1] (27 (3] (4] [8)
this school'e eteff membere and rudents.

(g} Ad'nryl poeit’ s "climste” e-*ats in this (13 (2) (& (4 (8)
school,
(h} Sts?f members in this school nsve neny (1) (2) (3] (4] 4))]

opportunitice for {n-ssrvice treining
end stef{ developmer®
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26, In the clesses you tesch, sbout what percantsge of the students ers o o

(o) Fameles? X
(b) Meles? Y TOTAL = 100
Ecg :Mt-? 1’:
d) Black? X
3] Hispanic? — TOTAL = 100
(f) Otter minoritios? 4
(p} Hendicepped? 3
{h) Linited Enp' tsh Proficient? A
(LEP/BilSngusl)
(4) Economically dimmdventeged? 3
{J) Bingle perents? - X
Barsonsl Cherscteristice
£7. When were you born? Z
sonth yesr

28, What {s your sex? {; :.ulnl-
P

R, Whet fe your gthnic group? [Ceck emne)

1) Arsrican Indien er Alesken Netive
2] Asien Americen or Pecific Islender
[3] Bleck, not of Hispenic origin

El Hispenic

S} White, not of Hispenic origin

(8] Other (Specifys

30, Whet §s the major prograw end highest level of sducstion you heve completed?

[4] High achool diptoms only

[2] Some coliegs = no certificets
{3] Asmciste degras O
[4] Bachelor's degrec

{5] Bachelor'e degree plus some gredusts work

€] Master's degree

[7) Mester's degree plus suditions! gredumte work
{8] Doctorste

(If currently enrollied, respond 1886

yesr
32, How meny yeers of expsrience have you had ss . teschsr or feculty member on
pert- or ful l-tims bosfo—
Ysers
Full-time

{a) At ths elementsry or sscondsry Level?

[b) At two-yesr coemuaity collegse or voc—tech fnetitutione?
(c}) At propristery schoole?

(d) At four-yssr colleges or univ-reiti{se?

{s) Other
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(=]

8) Btarting Dets
b) End Dete

¢) Occupstiong
Job Duties

d) Meme of instity-
tiong Firm

8} Yerks per yeor
f) Kours per meek

g) Lest {or current)
wepe of setsry

h) Supery isory dut-
{ee (Responsible
for performencs/
esiory sppreisst
for 1 or mo. s
individusts)

4) Covered by col-
lective bergein-
ing sgresment

~ALOYMENT HiSTORY (Pleese ‘nclude instructionrel end noninstructionsl poeitions.)

33, Current or mast 34, Second to lest 35, Third to lest 38. Fourth to lest 37. Fifth to test
recent job dob Job Jdob lob
/. /. / / /.
month yser month yeosr month yeor month yeor sonth yeer
WA / / / /.
sonth yeer month yoer month yeer month yeer
wosks weeke weeke weeks waske
hours hours hours hours hours
s per s per s per $ per s per
Hl haur .H! ho ue '.‘.,' hour |‘|| hour houwr
{2} waek 2) week (2] week (2) weeh 2] wesk
3) month 3) month {3) month {3) month (3] montn
(4] your (3] yeur (8] yesr (4) yesr (4) yoor
[1! yse 1) you - (1] yes (1] yae 1) yes
2] o 2) o (2] no (2) no (2) o
(1) yue ii) yes (1} wes (%) yes (1) yasu
(2) no (2) no (2] no (2) no (2] no

38. Do you tesch occupeticasl courme?
{1) Yes {Go to Question 42)

(2] No (You heve finished the questiganaire,}

18,




Approximstely whet perzentags of the student s who enter the cccupationsl progrem in
which you tesch groo out bsfors thay finish?

X drop out of ths progrem, but not out of echool
e OT0P OUt Of ths progres snd out of school

Ars sny of ths students tn the program in which you tsach dropouts who have returned
to school (sither on their own or through ths Suspioss of JTPA or soms other progrem)?

{1] No (2] Yss about ___% of ocur students

Renk ths following gosls in vrms of ths mphesis gﬂln to them {n your occupations!
program 8rsa, Rank the most fmportant gosl 8s "1,% ths eecond most fmpurtant ss "2,"
snd so on through "8" for ths lsest important, (WRITE IN YOUR RANKE. DO NOT
OURLICATE RAK .CIES, )

El) To plece students in jobs ralstad to their treining when they Llsavs

©) To provide etudents with the competsncits nesded to sscurs jobs
(8eger Jjob sasrch skitls, intsrviewing)

(c) To plsce students ¢n jobs (rsgerdisss of their trsining ralstednass)
when they leasvs

(d) To snhence students' ewsrsness of ths various Jobs for which they
could prepers

(s) To provide opportunitias for students to sxplors verious occipetionsl
arses

(f) To halp students develop s strong sork stiic (0.g.¢ monss of in-
dustriousness snd rupontibﬂit:?

{g) To lrhll)\u snd reinforos students' besir skills (s.g.s busic msth,
reeging

(h) To promots sccess snd squity for students

NERREN

s thars 8 achool sponsorsd job placement service sveilsbls to students §n this
school?

(1] Yss, the service $s sveilsbls to sli students > Go to Item 42,
2] Yes, the service s svsilsbls for occupstions! students ~—> o to Itsm 42,

Which of the following kinds of services srs provided by the school sponsorsd job
plecament service sveilsble to students in your school?

{s) Keeping current job snd piscement inforsstion fo. students to {1] vas (2] No
resd 8nd uss

(b) Finding 8 summsr job for students {1] Yas [2) Ko

(c) Finding part~tims non-COOP jobs for students dur.ng the {1) vas [2] No
school yesr

(d} Finding pare-time COOP jobs for students during ths school yssr [1] Yes [2] No

(s} Finding jobs for students who srs sbout to greduats {1] Yyas [2) No

(f) Finding employsrs who ars willing to provide work stations {1]) Yas [2] No

whs s students cen sngegs in csresr sxplorstion sctivitiss

Senerslly, do mors students spply for snt7y into the occupstic-sl progrem in which y, |
teach then thers srs openings in that progrem?

{1) No ‘ (3] Yss, up to two tines mors

(2} Yas, but only o few mors {4] Yss; over two timss mors

Which of ths following best describes ths sdv isory group srrangements for ths
occupstions! progrem ares tn which you teach?

1] No sdvisory group.

(2] One goneral sdvisory group (sll vocetionsl progrem grsas) for o'l institutions
in the sntire system,

53] Ons genersl sdviscry group (sll vocetionsl progrem sress) ior this cempus only,

4] A program specific sdvis~ry group [for the progras you tesch) for sil schools
in the sntire system,

(5] A rogrn specific sdvisory group (for the progrem you tssch) for zhis cempus
only.
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45,

@,

48,

80.

Use ths sceis below to indicats ths sxtent to which sech of ths Tollx ing sources is

used to detarmins ths gorls, contant, end devslopmant of ths curriculun of the progren
in which you teach,

A Grest

None D22
(s) Your Stets's plsn for vocetions! sducstion 1) 2} 3) 4) 5)
{b) Stats occupstionsl tnformstion coordineting 1) 2 3) 4) 5)

conmittes

{c] Stats snployment service 1] [2) (3) {a) 5)
d] Technicel sdvisory group or comittes 1) 2} 3) 4) 5
] Surveys of local sployers 1] {e 3] {4 (5

Which of ths following instructionsl matsrisis/resources would you uss {f you wera
revising, updeting, or upgrading ths occupstions” program in which you tsuch?

[s) State instructionsl meterisis Lsboretory 1) Yas [2) No
(] Curriculum coordination centsr for your region 1] Yss (2] Mo
{c) Educationst publishers [V-TECS, AAVIN, CIMC, NCWVE, stc.) 1) Yas 2, No

(8] Commarcisl puwlishsrs [1.e., textbook snd workbook puwbt {ghers; 1) Yas 2] No
test publishers)

()] :nurch lng desiopesnt sgencies (s.g., State, RQU, BWRL, [1] Yes [2) No
CAWE, etc,
(7] Locst tuschesr-made mstarisia {your own or somsons eless) (1) Yes {2) No

Ihich?of ths fellowing ccapstancy-besed strategiss do you uss i~ ths cvurses thet you
tesch

(s) Our perticulsr program is not compa tency-bssad snd ws do (8] (8o tp 1tem 4B)
not use thass competency-besad stratagins
b) Progress cherts 1] Yoo [2) No
c) Mstery cherts 1) Yee 2] No
d] Computsr recording 1] Yss [2) No
8] Stenderdizsd written tasts , 1) Yas 2) No
f] Standardized skills perforssncs tssts 1) Yss 2] No
g) Informsl tescher judgmants 1) Yas 2) No
h) Tescher constructsd writtsn tssts 1] Yes 2) v,
1] Tescher constructad skills psrformancs tests 1] Yas 2) No
J1 Judgnents or ratings by employsrs 1] Yes 2] No
k) Othsr {Specify: ) {1]) ves  [2] Mo

Do you typicslly srrange for snd supervise cooperstive sducstion sxpsrisncs Yor
students in your courses?

{1] No (4] Yas, thres

(2] Yes, typicsily one per {5) Yss, four to six
greging period

[3] Yas, typically o (6] Yss, mors then six

Are students in ths occupstionsl progrem in which you tesch required to complats 8
work-study sxpsrisnce or internship in businese/industry s part of their trainf ng?

{1] No {4) Yas, sfx to txsive wesks
(2] Yss, up to two weske (S] Yss, thirteen to twenty-four wesks
{3) Yas, thres to six wasks (€] Yas, over twenty-four wesks

Do ths amploysrs who supervise ths work sxpsrisnces of cooperstivs sducetion students
in the program sres in which you tesch influsnce the gredes those students recsivs?

[3 No, our program 1s not pert of cooperstivs sducetion
No
[3) Yss, employsrs recommend prades to ths coordinator{s)

[{4] Ysr, employsrs ssgign work sxpsrience grades
{5) Yss, employsrs snd coordinetors Jointly sores end epsign students’ gredes
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52,

To whet sxtent do representstives of businees, fndustry, end {sbar influence the
following eapects of the vocatiomal program you tesch?

Very Little &txll:*rlbll
Influsncs nflusnce
(o) ﬂ;’t-m:ning curr’culum goals end 111 L) B ) | Tay {s]
ohj sctives
(b] Dstermining curriculum content end [1) [2) (3) (a4) [5)
operstione
(c] Asssssing relevence snd currentness 1) [2) (3] 1[4) (5]
of curriculum
(8] Recommending progrems to be offered (1) [e] (3) 14 {5)
or deletsd
{e) Providing/Developing teerning or [1) [2) (3 (a4 [5)
treining eites (e.g.» coop)]
(f] Identifyin chln?u nesded in treining {1] [2 130 (4 (5)
dus to technologicel sdvences
)] Providing squipeant end supplies f1 [e] (3 (4 [5)
h} Affimetive sction concerne I[1 [2) (3 (4 ()]

During the pest three yssrs, have personnel [ fnctudiug yoursel ?} in the occupstionsl
progrem sree in which you tesch . ,
Yos,
Yes, VYau, Thrse:

i
(e] Systemsticelly zonducted {ntervisws of ?‘g] 9_?2_9’ 'la’ i:’

enployers to datermine their sstisfection
with enployses who wars former students
in your program?
(b] Systemsticelly conducted intervisws of (1) (&) 13) (4)
former students in your progrem to deter—
mine their satisfection with the trefning
they received?
(c) Systemetically developed Lesrni ng/treining (11 (2) [3) (4)
eftas (0.g.9 coop, work-study, carssr .
sxploretion} in your community?

In genersl, how current end up-to~dete sre the squipment end meterisls aveileble in
the vocetionsl progrem {n which you tesch?

(1] Very current, up-to-dets {31 Somewhet dsted, not outmoded

(2) Current, but not the letest 4] Very dated, putmodas

Ars individuelfzed tesching/lesrning sctivities snd expsrignces en integrel pert of
the vocationsl program in which you teach?

(1) No (3] Yes, when working in shop/leb on
(2] Yes, when desling with lesrning Job skill deveioprent/prectice
besit concept#/theory (4] Yes, oll segrents of progrem

Ars sry of the following kinds of specisl ssrvices msds sveflebls to the studente in
your program who ere having problems?

(s) Developmentst instruction - besic resding [1) Yes (2] No
(b) Developmentel instruction - besfc meth (1) Yes 2] No
{c]) Pre-tech courses {1 Yes 2% No
(d) More individuslized snd intensive counssling 1] Yes 2] Mo

end fol Low~through
(s) Spscisl tutoris! snd/or releted types of sesistence [1] Yes (2] No
(8.5, oeer tutoring)

(You sre finfshed with the questionneire. Thank you for your time.)
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October 13, 1986
STUDENTS

Postsecondary Occupatlional Educatton Delivery:
An Examlination

Conducted by: Sponsored by:

The National Center for Research Office of Yocational and Adult
In Yocational Education : Education .

The Ohlo State University U.S. Department of Education

Why we need your help....

Your Institution Is helplng In & national study of postsecondary occupational
education. You have been selected as & representative student at your Institution to help
with inat study. Your answers to the questions that follow are very Important. They wili
help provide a basis for describing accurately the occupational educatlon offered In

postsecondary Institutions snd should slso provlide support for future program
improv_ments.

How you cén help....

On the pages that follow you wili find & number of questions that relate specifically
to yourself and your femlly, your work experience, and your educatlonal goals and
background. These questions can be answered quickly by placing an "X" or a check mark ™ "
In the "[3]" next %o your answer or by fliting in the blank spaces provided. (See the
examples shown In the box below.) Please answer all the questions as sccurately as
possible. Please use » gen to mark your respontas.

EXAMPLE 13 EXAMPLE 2;
o Natlonally, about what percentage of o About what percentage of the students
our high scheol students drop out each in your Institution sres
yeor?
;t] Between 4% and 8% (o) Fomales? — %
L2] Slightly less than 158 (b) Males? -_—3
3] aAvout 288
[4) Over 508
logether at the poipt shown on the back page, and (c) return I+ to the Institutional
lialson whose name Is jisted below

e d « MAgoin, we want to note that your participation In thls
study 1s voluntary. In addition, the Informatlon you provide will be trested In the

strictest confidence; no dsta wil! be assoclated with the name of an Indlvidual or
Institution In any project-related reports or other form of Information dlssemination. All

deta will be sggregated across Individua!s end Institutions and described only at the
national level.

WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? [ Jvyes LN

INSTITUTIONAL L1AISON Neme:
. Address:
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1.
2,
t

4

2

1.

1.

Institutions

Whet ts (sre; your sajor program{s)s

When wers you dorn? V4
wonth yoor

What s your sex? 1] Femsle
2] Male

What §s your sthnic beckground? (Check ems.)

Amsricen Indien or Alssksn Netive

Astisn Amsricen or Macific Islender

Blscks net of His, snic erigin

Hispanic

Whits, not of Kispenic erigin

Othar (Spscifys )

DALWDS

e the Yolissing best describes ths placs whars you Live?

34

A rursl or faming comaunity

A snsll ity or town of Lless then 50,000 psopls thet §s not @ suburd
A sedium-sized city {50,000 - 100,000)

A suburd of » ssdiue-sized city

A lsrge city (100,000 ~ 800,000)

A suburd of s lergs city

A very lergs city (ovsr 500,000)

A suburd of s vary lerge efty

A oflitery bess or ststien

CDNAABB DS F

Whet {s your saritsl stetus?

1) Marrind, spouss pressnt
2] Marrisd, spouss sbssnt in =ilitsry or othsr rsssons {nst specifisd)
3] widowsd
4] Ofvoroed
6] Ssparsted
6] Nsver merrisd
How meny children do you havs snd whet ere thair sges?
1] None
2} One —> Age ____
3] Two—> Agss ond
4} $5 ~—> Oldest spe § youngsst
§) 8+ ——> Oldest sgs ____; youngest ——
Do your Live indepsndently of your perents (or guerdisns)?
[1 Yes
2] No

Ars you finencislly indspsndent of your parents (or guardiens)?

e

EDUCATIONAL PACKGROUND

12.

Whet typs of school{s) did you sttsnd for grades 1-8 and in high school? [MARK THE
nmsawrxsm;ammwmmcmmmmma. IF YOU ATTBOED

JORE THAN ONE TYFE,
(s) Elemsntary snd Junfon Hi {b} Kigh Bchoal
Middls School (Gredes 1-8) {Gradss 9-12)
{1] Fubltce 1] Pubtic
{2; Privete-rel igfous sffiliation 2] Privete-ratligious sffilission
3] Privete-other 3) Private-other
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13. Which of the following best describus your gredes in slemsntery esd junfor high or
siddle school?

Wostly A g nusaricel eversge of 80-100)
About helf A and half B {85~89)

Mostly B (80-84)

About hel? & and Kalf C (Fo~7ij

Nostly C (70-74)

6} About helf C snd helf D (85-88)

7] Moestly D (60-84)

B] Moscly below D (below 80)

14. When did you .nroduu from high achool or get your GED equivelent?

/.
sonth yoor

O 0RO

15. Which of thy following bast describes your high school program?

[i] Senersl
2] Acedenic or college prep
Vocetionel (Occupstionsl preparstion)s
Agriculturs
Susiness or office
Distributive (ssles)
Hesl th
Home aconomice
Techniosl
Trode or {ndusiriel

OONBOL

18. Which of the foliowing best describes your grades in high school?

Mostly A [e numericel sversgs of 80-100)
Abput helf A snd helf B (85-83)

hostly B (80-84)

About half B end helf € (75-78)

Mostly C (70-74)

About helf C snd helf D (£5-89)

Mostly D (60-84)

Hostly below D (oelow 80)

[2]
HWSL Oy

LN

17. In high school, spproxisately how much tiss did you spent on homework per yeek?

1] No horework wes ever sssfgned

2] I hed homework essigned, but ususlly didn*t ¢o ¢
3] Less than § hour per week

4) Betwesn 1 snd 3 hours per week

S) 3-5 hours per week (1/2 - 1 hour per night)

61 5-10 hovers psr week {1 ~ 2 hours per nighs}

7] 11-1S hours per wesk (2 ~ 3 hours per night

8) 15+ hours

18. In high school, d1d you perticipats in eny of the following type of sctivites in or
out og schootl?
Participated
actively, but
01d not not es officer Officer

reige r
{s) Versity sthistic tesms 1 2 3
(b) Other sthietic tesms 1 -] 3
c) Chesr Llesding, pep club, mgjorsttes 1 ] 3
d) Debsting or drams 1 2 3
o) Bend, orchestrs, chorus, Or dence 1 2 3
f) Hobby clubs (photogrephy, slectronics, 1 2 3
crafss) or school subject clube
(sciencs, business, cath)
{g) Honorury clube, such ss Bets [1) [2) {3)
or Netionsl Honor Boctety
ih; Echool newspsper, mcgezine, yesrbook [1] {2} 2)
1) Student council, etudent government, 1 2 3
political club
(J) Vocetionsl sducetion clubs [1]) [2) (9
(RiA, FTA, FFA, DECA, FBLA, VITA)
{k) Youth orgentzetions $n the community [1) [t3] {3)
{Scouts, Y) or church sctivities
[t) Junior Achievenmsnt P} [2} 3)
(n) Other 1 ] 9)
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10.

.,

23,
24.

7.

Have you “sken sny of the following teste?

e) College Boerd SAT test 1) Yoo ——> Combined scores
L&) Wo 1] 400 - 800
2) 800 - 800
3) 800 - 1006
4] 1000 - 1200
8} 1200+
5) ACT test [1] Yes > 3core;
2] No Less then 18
18 - 19
20 - 24
25 -8
More then 30

How seny grading perfode [quarters, semssters, stc.) have you sttended thie
{nstisution pnot gcounting this gcurrent one?

X A

Plesss rank the four moet isportent fectors thet $nflusnced you to choose this
fnstitution. (The most fmportant factor would be ¥, the mext wost fmportant 2, end o
forth. Do not repsst unking-. It there sre fewer then & fectors, then enly renk the
mmber of factors that wers {mportant.)

e} Guidence counsslor in prior gchool
b] Cetslog’s description —_—
cj Perente sdvice
é] Yeachsr {n prior school
s} Locetion —
f] Friend or scqueintence recosmendetion
9] Reputstion of ths tnetitution for providing —_—
high quelity sducetion snd tninmg .
h] Reputstion of the tnetitution for high plecessnt rates .
1] Cost considerstions
J) Finenciet efd
k) It 1o the only tnstitution {n my stets that cffers
the propgres 1's interseted in .
(L} Otherss
Doss this fnetitution consfder you s full or s pert-time student?
1] Full time
2] Part-time
3] Don't know
How seny credit hours ore you snroiled for during thie greding psriod?

How sany cregit hours sre you plenning to enroll $n for the sntirs yeer? ([Bsptember
1, 1965 - August 31, 1887} credit hours

()] '20: wes the cost por credit hour for the courses you sre currently teking?

b) Whet mes ths totel cost for courss fees over ond sbove the cherges per credit hour?

l‘):; ;ou receive © Loan to cover sny of the coste for this ysers' wducations!l expenses?
(1]
2] Mo

Did you receive sry fore of finencist etd for this school yeer such ss 8 scholership,
rent, fellowship, sesfatenceship, tuition wefver, or vetsren's sducstionel benefite?
WARK ALL THAT APPLY)

{8) No (Go to Question 28)

1] Yes, & scholership

2] Yes; & grent

3] Yasy o fellowship

4] Yas, on sssistentehip

5) Yes, 8 tuition wefver

6] Yes, vetsrsns' benefite

17} Yes, other [spocifys )}
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a8, Hov-';ou teken sty of the following courses et this institution? {MARK ALL THAT

] Xas "]
o} Basic English [agaetimes celled devalopmsntal of sssential) i} i2
b} Basic Mathenstics [sometimes colled dsvelopmentsl or sesential]) [ 2
¢) A courss on how to study 1 2
d) Besic sctence [ecmetines celled pre=2t-h) | 2
s) Cerser sducetion (Job knowledge, Job esoking skille, 1 2

carssr sac enees)

28. wWhich of the following best describes your prades in this tnstitution?

1] Kostly A (8 numsrice! sversge of 90-100)
2] About half A end hatf B [85-88)
S] Moetly B [80-84)
4) About helf B end hat f C [75-78)
{s Mostly C [70-74)
- 6] About helf C and hetf D (85-8%)
80-84

7] Mostly D |
8] Mostly betlow D [balow 80)
30. About how muzh time do you epend studying for sach week? _
{coures nasa} hourse

3. Ia the tine thet you spend on this courss nore, {088, or ebout the sams 83 time spent
on other coursee?
{1] N H Less
2] About the same 4] Oon't know

32. Whet typs of degres ere you currensly working towerd snd whet fe the highest type of
degres you sventuslly plen to get?

Working en Pien to get
[1) Vocstional oeriificats 1] Vocetional certificate
2] Associete'e dagres 2] Associate's degres
[3] Bachelor'e degrae [3]) Bachelor's degres
[4] Other (PLesss spacify; ;i Nos;-r'- degros
Ph. (]
[5] Not working towsrds & degres 6] Others { }

7) Not working towerds @ degree
33, Do you perticipete in sny of the fol towing types of activities in or out of school?

Participete
sctively, dut
Do not not es officer Officer
barticippty
8] Varsity athletic tesms 1 -] ]
b) Other sthistic temme 1 ] 2
c] Chesr Lesdin), psp club, sajorettes 1 2 ]
¢) Debsting or drams 19 -] 3
e) Bend, orchestrs, chorus, or dencs 1 -] 3
f) Hoddy cluds (photogrsphy, slectronics, 1) 2] 3
crefte) or echool gubject elube
[sctance, businsss, meth)
g) Honorary clubs or socfetiss 1 2 3
h] School newspspsr amagazine, yesrbook 1 2 3
1] Studant councily student goverment, 1) 2] 3]

politicel clud

34, Do you participats ¢n sn internship or cooparative sducetion progrom thet {nvol ves
enployment of f-pempue?

[1 Yae
2] No [Go to question 38)

35. Do you recedive credit toward o degres for het work?

B
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’7.

43,

42,

4,

a4,

How meny individusiized snyress havs FOU S3ken in Shis institution? An individuslized
courss s one that you take an your omn st your awn spesd, perhaps with sssistence of

s mfcrocomputer,
oourses

o8] Wore

Do you sgres or disegras with ths fol lowing atetements?

Strongly Modsratsly Moderstely Strongly
Pisecree _Dissgres _ Agree ~ _ Agree

8) The coursework in this fnstitution 1) ie) (3)
s mors difficult then high school,

b) On sversge, ths instructors seem to 1] i) (3]
cors @ Lot sbout studsnts,

c) Ths students hars havs & (st of L)) ) [¢)]
achool spirit,

9) 1 hed no 1des sdout how hard ths {1} 2} (3)
coursss sould bs whan I sntered, . .

8) The Librery fecilitiss st this 1) 2} [t )]
{nstitution are good,

) }'hl squipment of this inatitution 1) (2} (3]
8 good,

@) This institution doss not plsce ss sany 1) 2} (3)

atudsnts in Jobs sfter gradumtisn
ot they sdvartiss,

Do you fsal thet you afll complets ths progrem that you sre {n?

(1] Yss —> (6o to question 39)
Ko, bscsuse

2} 1 will probs’ly transfse to snothsr progrem in this inscitution

3] 1 will probedly trsnsfsr to snothsr fnatitution

4} 3 will probedly stop sttendi ng bsceuss ths work i3 too herd

5] I will prodedbly stop sttenoing for finsncisl ressons

6] I will prodedly stop sttsnding bacsuss English {8 8 socond Lenguags
snd I sn heving too such difficuisy

(7] I will probadly stop sttending for othsr ressons
{Speci fys

(4)
(4)
(4)
0}
4]
(4]
(4)

Hove you sttsnded sny coliegs or iretituts sfesr hign school prior to or whils you

wers snrollsd Ners?

P] Yos
2) No [Go to qusstion 43)

Whet wes ths neas snd sddress of ths most racent postsscondary fnstitution you
sttended?

Dstss of sttendsncs of most recent snrollsent prior to this fnstitution?

From to /.

. sonth ysor sonth ysor

What was/is your major?
[98] uUndscidsd, no major

Did you recsive s degres?

Pi Yas
2) No [6o to question 45)

Which degrez?

11] vocstionsl certificats
2} Assocists's degres

3] Bachslor's dagres

4

zi ’u;nlr'l degres 19 1
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MILITARY

45, Havs you ssrved or sre you currently secving in ths Araed Forcas, including she
Neticnsl Guard or Reasrves?

P Yoo
2] No (6o to qusstion §0)
48, Whst wars ths detes of your servics? From / to
sonth yesr
7 o (EASeP surreni dats i° snflt sarving.}
aonth yser

47, (e) Whet fs ths nams of ths Job (MOS/RATING/ASFC! vou were trained fer?

{b) What were/sre the main sctivitios snd duties?

48, Moz many wesks of training (not counting bastc) dig you oomplete?

Forms! Gchool On ths Job
Iroining Ireining

[88) Kone (98] sone

——— 1.7 uosks

48, How rslovent wes your treining to the courss of study you sre now pursuing?

[1 Not at eltl ralovent [3] Relevent
£} Somemhet relpvent 4] Vary ralevant

EMPLOYMENT HISTORY

80. 4rs you currently seploysd for pay? 1) Yoe

2, No (Go to qussticn 80)
61, When did you stert working st this job? /.

sonth xesr

62. Wit 18 your occupstion/jod dutios?

53. Neme of employsr;

{ndustry

84. How meny hours did you work Last wesk? hours

BS. Whst is you lourly wegs or sstery? & par 1) hour (3) month
(Includs tips, bonusss, commission) 2] wesk (4] yoar

88, How rslevent is your job o ths courss of atudy you sra pursuing?

1] Not st slt rslevent
2] Somewhat rglevant
3] Astevent

&

J8rY relevent
57. How did you find out sbout this Job?
{1] Reapondsd to sn 8d in the newapeper 4] High echool tsecher ¢r councelor
Retsrred bys 8] Collesge/Instisuis stsff membsr
(]
7

2) Frisnd or fauily member Listed in placement office
3) Steta employment sgency Oxhers

B8. Doss your esploysr know that you uie sttending school?

[;] 'vl:.(ﬂo to item 60)

88. Does your smploysr typicolly stlow you to sdjust your work scheduls, hours, or dutiss
to sccomodets your school work or scheduls?

1) Yoo
2) ko
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MILITARY . : L 2 ]

45, Hevs you ssrved or sre you currently serving in ths Armad Forces, including the
Netionsl Guard or Ressrvas? .

rl Yes
2} No (6o to question B0)

48, What ware ths detee of your service? Froe / to —_——
month yssr /

/. o [Enter surrent data if still merving.) - -

aonth yesr

47, (e) What s ths neme of ths job {MOS/PATING/ASFC) you were trained Per? -

(d) What ware/are ths main sctivities snd ¢uties?

48. How meny wssks of training (not counting tesic) did you complate?
Forasl Bohool On ths Job
Ireining raining
{08] None {09] Wone
— B00kS —— WOOKS

49, Hou rslovent wes your trafning to ths courss of study you sre now pursuing?

‘l] Not st sli relevent [3 Relevent —
2) Somewhat relavent 4] Vary rslevant

EMPLOYMENT HISTORY
80« Ars you currently employsd for pay? 1) Yeu

. 2] No {Go to question 80) i

51. Wwhen did you stsrt working st this Job? /. /
aonth yssr — —

82, whst is your occupstion/jot dutise?

53. Nome of employsr;
{ndustry —— — t—

84, How many hours did you work Lesst wask?

85, Whst 18 you hourly wegs or salsry? §
{Include tips, bonusss, commfasion)

hours —

1] o 3) [ Y (O S
Per R e fa] poo R

88, How rslevent fs your Job to ths courss of study you sre pureuing? —

1) Not st stll ralevent
2] Somewhst relevent
3) Relavent

4) Very rsloevent

87, How did you find out sbout this Job?

4] Respondsd to ar ed in the neegpaper 4] High school teachsr or counsslor
Refarred bys 5 cmllga/!nltitutl steff namber

E!} Frisnd or fanily mesber (]

3] Btste employment spency 7

Lists

in plecenent office
Othsr:

858, Does your smploysr know thet you ers sttanding school?
rl Yss
2] No [Go to ftem 80)
58, Doss your employsr typicslly ellow you to sdjust your work echeduls, houre, or dutiss
to sccomodete your school work or schedule?

Y |
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281

83, Feurth most
recent Job

“Q Fifth cost
revent Job
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SOVERNMENT-SFONSORED TRAINING

85, Wesides the jodbs you Just Liatsd (or llr“lré:bl). Nave you receivad skills tratning
from s r such 8s A& JTPA, or ths Job Corps, from 3 lgbor
argenizetion, or from 8 gomm ed or such 88 ths Urban Lesgus, sn
sction sgency, etoe (MARK ALL THAT APRLY

1] No, {Go to questien 88)
2] Yss, from CETA or JTPA
3] Yas, from s Ledor orgentzstion
4] Yasy from s comunity-bessd orgenfzsticn
86, What {0/sre ths ness(s) of ths sgenciss that sponscrad this treining?
37. For ths progres thet you sttendsd Lest (most recantly)e—
8) Did you complets ths progrem 1] Yas
2} No, I es atill enrolled
3] No
b) Dstes of snroliment From / to V4
aonth year month yosr
c) What occupstion or job wars you being treined for?
J) 0id this nrogrem provids you clsssroom or $ndividusl fxsd instruction tn reeding,
writing, or arithmetic? [1] Yes .
2] No
8) How ralavent wes tha training to the progras or courss of study you sre current
pursuing?
4] Not st sll relevent
2] Somewhst retsvent
3] Rslevent
4] Vary rslavent
88. Do you hsvs sny of ths following conditfons? {MARK ALL THAT NLY)
1] Specific Lesrninpg dissbility
2] Visusl hendicep 'not corractebls)
3] Herd of hesring
4] Dssfness
5] Spesch disability
6] Orthopedic handioep
7} Other physicsl dissbility or handicep
Plesss descridss ‘ :
{8) None of thiss conditione
8s.

Feniliss nay be divided into B groups sccording to how much incoms thay recefvs in o
yssrs Whare doss your feaily renk™ .

[1 $7888 or Less

2] 88000 ~ 99,990

3] $12,000 - 15,089
4] 316,000 - 19,808
5] 820,000 ~ 24,809
6) 625,000 ~ 34,0889
7’ 835,000 - 45,989
tﬂ 50,000+
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LOCATING INFORMATION

You hevs complated the questisnnsfre. Thenk ¥ou very such., We mey be contacting some of
Sur repsondents fm & yssr sr two, 80 w8 would Lfke t0 be certsin thet as hevs you. ssrrect
FERe, eddirsss snd phons mumber. We would sleo Like to hevs the nene, address, and phons
madar of o relstive or individusl who would be moet Ltksly ts krow where yeu ere.

0. Your Nese (Plesss Print)

Lllllllllllllllljlll/]l|!|||||||J|/u
{tast) {First) in1,)

7. Your Address

NSNS NI RN 11120t etetttety

NSRS EEEEN RN NN 110108t 0itigey

SEEENEEN NN NN NN EEENEY Ly Liti1
City Stats p

72. Your Tslephons Number

L) Litwiingg
Arss
Code

73. Ralstive's or Contect Perscn's Ness

Llll]lllllillllll]Ll/U]lllJll]lll/L_j
{Lant} {First} e}

Psrson's relstionship to yous

74, Person's Address

Ligia ittt entagteny L1t 11 idtttrti8

LLe i irtpordenpentty Lit10d0d1etitey

lJllJJlllllllll!lllljl i LLitiy
City Stats 21p

75. Person's Telaphons Nusbar

SEE SN EREN

Ares
Cods

184
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September 29, 1986

Postsecondary Occupaticna! Education Deiivery:
An Examination

ADMINISTRATSVE OFF ICIAL INTERVIEW FORM

. INTERVIEWER ADMINISTRATIVE OFFICIAL
INSTITUTION TINE
DATE

TIME: Stert
II End

ADMINISTRATIVE STRUCTURE

Part of our objective Is to understand how Institutions make curr!. uler
and Instructional decislons end what factors Influence the declislon making
process. We have -attempted to read background materisl sbout your
Institution, but we would Iike 4o double check with you and 11! In the
gops In our understanding of your Institution.

1. As we understand it, the state egency that administers funds to your
Institution Is

Is there a locai/substete administrative agency as well?

2. What Is the constituency of your advisory boerd/Beard of Directors?
How are they chosen?

185
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3« How many professionals ere empioyed In a staff capacity In your office
(President's Office) and what are thelr genera! functional
responsibliitiss

4. How would you describe the !ine structure in your Iastitution? (Deans,
department/program chairs)

186
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CURRICULUM DECISION MAXING

S. If you received a suggestion for a change to a particuler curriculum or
establishment of a new program, please describe the steps that would
have to be followed to implement such a change. (PROBE; faculty,

department chair, student, business {nvolvement, accreditation) About
how long would it take?

6. How often do you eovaluate programs/departments? How? By whom? Can
you glve me an example of an Improvemant resuiting from a program
evalustion?

7. Can you think of exampies of cases when Inadequate or shrinking
resources affected !astructional delivery or course offerings? How
does your Institution mzke choices sbout such natters?

187
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LINKAGES WITH BUSINESS/ECONOMIC
DEVELOPMENT

8. How much Interaction does your administretive statf and faculty have
with the business/Industry/iabor community? Do you formally encourage
such Interaction, e.g., Is It & factor In evalustion or salery
determinations?

9. Does your Institution have any customized training programs
established with local businesses? Does It have any JTPA tralning
linkages? Dislocated worker programs? Penal Institution programs?
Militery tralning?

10. How does your Institution contribute to the economic development of
your community/region? Do you think there are add!tional activities
or ways you could be contributing to economic devoelopment?

188




DEVELOPMENTAL PROGRAMS/AT RISK
STUDENTS

ii. How does your Institution support ot risk studernts such as ESL,
handicapped, sconomically disadvantaged?

12, How effective are these proyrams? (PROBE: What evidence?)

189
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STAYING CURRENT

Often montioned by educational CEQ's as perhaps thslr hardest probiem o
confront Is keeping faculty and facilitles current end up to date.

13. How. does your Institution support the professional development of.
facuity? (In thelr own {leids as wel! as In Instructions’ dellvery).

What are you doling to upgrade yourself 8s an administrator? (s this a
Job requirement?

14. How does your Institution budget and make decisions sbout equipment
Investments? How does It set priorities?

15. Which Is more difficult to keep up the date--facilities or staft?
Why?

190
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‘e

LEADERSHIP

i6. What ieadership tralts and sttifudes do you see 8s most Important In
your Job? Do you consider yourselt task orlented or people or lented?
Do you feel that you set the course for your Institution or manage the
day-to-day affeirs?

. 17. Whet do you Ilke sbout your Job? What would you change 1f you could?

191
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INNOVATION

Ancther important objective of our study is to dliscover and pudbliclize
innovative progrens or practices that seem to be successful. Innovation
can occur In Instruction, curriculum, articulstion, administrative
support, or management practices.

18. What Innovative programs or practices ere beling underteken st your
institution that you are most proud of and what effects re they
havin;? (Limit to 2 or 3).

19. Is your Institution upgrading admission, grading, or hiring standards
or dolng snything elr: In response to the general movement toward

excel lenco In education? (Probe: Value added program, departments!
incentives)

192
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September 29, 1986

Postsecondary Occupations! Education
Dellivery: An Examination

DIRECTOR OF PLACEMENT INTERVIEW FORM

INTERVIENER RESPONDENT
INS. ITUTiON TIME_
DATE..
TIME; Start
End

CURRICULUM DECISION MAKING

Pert of our objective in this study Is to understend how Institutions make
curriculer decislons and what factors Influence the decisionmaking process.

1. Where do you/your of fice fit Into the orgenizetional structure of this
Institution? How much Interaction do you have with the administration?
With Instructiona! faculty? (PROBE; Assessment, Counseling)

2. How much effective Input from you or your staff is there Is curriculum
decisions? Do you (or other placement stafi members) get Involived In

community needs essessment? Do you interact with Instructional faculty In
curriculum declsion making?
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l BUSINESS/ INDUSTRY AND OTHER EXTERNAL INTERACTIONS

3« As part of your job-related role, 6o you (or your staff) have regulesr
contact with businesses or Industries In your community (other than in needs
assessment as discussed above)? Plesse describe those contects.

4. Do you recelve follow-up Information from businesses about graduates who
. have been placed?

I 5+ Do you or your staff members conduct employment screening Interviews to pre-
select Job candidates for employers?

b=

| 6. Do you or your staff work with other education end training Institutions es
part of vouir job-relsted duties (e.g., secondary schools, JTPA agencles,

miiltery, 4 yeer Institutions, etc.}?
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STUDENT CAREFR DEVELOPMENT

7. Are you Involved In Coop or workstudy programs for students In any way?
Please explain.

8. What types of activities do you or your Institution have in place to assist
studen{s In Identifylng cereer Interest? (e.g., career fairs, plant tours,
computer programs)? What practices are used by placement/guldance/-
counseling staff for ascertaining student goais?

9. Are career development programs offered and taught by the placement or
counseling staff? (e.g., study habit development, college survival, memory
development, options for women, employsbilify skills) Please explaln.

196
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10. Does your institution have an open enroliment policy? How does the open
snrollment policy affect fhe stafiis abllity to properly match students
Interests and adilitlies to the proper programs?

students In ereas for which they have been tralned? What sffects this
percentage?

l' 11. What would you estimate o be the percentage of placements for occupational

197 209




PERSONAL AND JOB CHARACTERISTICS

12. What proportion of your time (or your staff's +ime) is spent counsel ing
3tudents personal or family problems? (vs, Occupational counseling?)

13. What s the typice!l placement of ficer or counselor's area of specialty and
degree obtained?

What types of activities do you engage in to maintaln and upgrade your
professional expertise? How much Institutional support iIs there for staff

15. Do you like your Job? What aspects do you like the best? The least? What
v changes would you make |f you could?
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September 29. 19%

Postsecondery Occupational Education Delivery:
An Examination

DEPARTMENT CHAIR INTERVIEW FORM

INTERVIEWER DEPARTMENT/PROGRAM__
“ INSTITUTION CHAIRPERSON'S NAME
DATE
TIME: Start
' End

CURRICULUM DECISION MAKING

A major objective of our study Is to understand how Institutions make
curriculum declslons and what factors Influence the decisiorn making process.

1. Are you responsidle for the curriculum development and curriculum revision
of yc.: department/program? If you received- & suggestion for a change (say
from a facuity member), please describe the steps that would have to be
fol loved to Implement such a change. About how long would I+ take?

2. Do you have an advisory board? What Is Its constituency? How were they

selected? How much of a role do they play In the curriculum decislon mak Ing
process?
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FACULTY 1ISSUES

Besides the Issue of curriculum decislon moking, we are aiso Interested In
Instructional processes and effectiveness. As 8 consequence, we would |ike to
8sk you severa! questions aboyt faculty Issues.

3. Faculty hiring policles end procedures vary from instlitution to Instituyticn.
As department chalr, are You responsible for your department's Instructional
and faculty hiring procedures? Explaln and describe.

4. Do you make use of part-time or adjunct staff? What are the
advantages/disadvantages of this policy?
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3a. In respect to faculty, ere you directly responsibila $or +he personnei
sndiysis of your faculty (faculty evaluation)? Explain.

Sb. Is your tnstitution, or yourself as department chair, concerned with
career development for faculty? Describe.

5c. How are faculty salarles determined?
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BUS INESS/ INDUSTRY AND OTHER EXTERNAL INTERA™T 1onS

6. As part of your Job-related role, do you have reguiar contect with

businesses or industries In your communlty (other than those discussed
above)? Plesse describe those contacts. '

7. Do you recelve tollow-up Information from businesses about gradustes (or
nonconnleters) who have been placed? Could you please name 5 businesses
that hired your gradustes over the past 2-3 years?

8. Do you work with other education and training institutions as part of your

Job-related duties (e.g., secondary schools, JIPA sgencles, mllitary, 4 yeasr
Institutions, etc.)?
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STUDENTS

9. Does your Institution have an open enrol iment

policy? How does the open
enrol Iment policy affect your programs?

10. What would you estimate to be the percenta
students in sreas for which
percentage?

ge of placements for occupational
they have been trained? What affects this

11. Is your department inv

olved In coop or work-study programs for students?
Piease describe.
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o A Ahe o
. tH
o r:

JOB DESCRIPTICN AND SATISFACTiON

12. Are you responsible for budgeting the departments' annual funds? |f $0,
explaln the funding pollicy and the budget structure. If not, who Is
responsible? f you had double the resources available to you, could you
double your gradustes? If not, what would be the constraining factors?

13. What programs, equipment, or administrative ection has been your most
v .usble contribution to your department?

14. Are you satisfied with your job? What aspects do you like the best? The
least? What changes would you make?
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September 29, 1985

Postsecondary Occupational Education Dellvery;
Ax Examination

INSTRUCTOR INTERVIEW FORM

INTERVIEWER INSTRUCTOR
INSTITUTION PROGRAM/DEPARTMENT
DATE__
TIME; Start
End__

CURRICULUM AND INSTRUCT IONAL
DECISION MAKING

The major emphasis of our study Is to understand how Institutions make

curricular and Instructionsl decislions and what factors Influence the decision
making process.

1. To what extent do taculty participate In curricylum decisions (estab!ishing
8 new prugram/course, modifying 8 program/course, or ending a
program/course)? How much affective faculty Input is there?

217
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2. How much Input do you have In determining the content, resource materials,
texts, etc. for your courses? To what extent does Interaction with peers
Influence these matters?

3. What moterlals, oquipment, Instructional techniques, or other program
components do you use In your courses that you sre most proud of? What
resources, If any, do you lack that you feel you need most to Improve your
courses? In general, how wel] does your department/institution support your
Instructional requirements?

4, What techniques do you use 4o enhance and relnforce your students® baslic
skills (e.g., reading, writing, speaking, math) In your classes? Explain.

208
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STUDENT CHARACTERISTICS

We recognize that your curriculum and Instruction must be tied to stucent needs
and requirements.

3. How well motivate: +¢ learn are the students In your clesses? On what
- evidence do you base that perception? Does motivation differ by age,

gender, or other characteristics? iHave motivation levels changed over the
years In your opinlon?

6. What kinds of supportive services are avallable to you for helping you work

with LEP (bllingual), handicapped, and other disadvantaged students? How
have you used those services?

7. Do you fee! your students are adequately Informed about the career oppor=
tunities avaliable to them In your community? What do you think should/
could be done to Improve that situation?

8. Does your Institution engage in fo!low-up/follou-fhrough activities related
to your students?
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* | JOB CHARACTERISTICS AND
JOB SATISFACT 10N

Finaily, wr'd tike $0 msk you some questions about how you spend your time on
the job ana now satisfied you sre with your jeb.

9. About what percentage of your time would you estimate that you spend on
. Instructiona! preperation and deilvery? What are the biggest demands on
your work time spart from Instructional preparation and delivery?

10. As part of your job-related role, do you have regular contact with
businesses/industries In your community? Expiain.

11. What ectivities do you undertaske to stay current in your field? Does your

department/program encourage or facllitate these activities? How? or Why
not?

12. Do you Itke your job? What aspects do you ilke the best? What sspects do
you llke least? What changes would you make 1f you could?
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October i, 1986

Postsecondary Occupational Education De!lvery:
An Examination

STUDENT (INTERVIEW FORM

INTERY |EWER COURSE
INSTITUTION INSTRUCTOR
PROGRAM NUMBER OF STUDENTS
DATE TIMEs Start

End
MOTIVATIONAL FACTORS

One of the major ob Jectives of our study Is to understand the factors that
motivete students to choose particuler courses, majors, and Institutions.

1. What major progrems sre you enrolled in?
Number

St t—

2. Why sre you taking this particular course? (Probe: Requirement, Perscnal
Interest, Cour.selor Recommended, Prerequisite, etc.)

R21
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LA B
.

3. What are your educational goalis? What motlvated you to take more schoolling
after high school?

4. What are your career goals? Why did you choose these goals? What kind of
Job do you think you'll get vhen you graduste from ttis program?

5. What motivated you to sttend this Institution? Are you getting your
woney's worth?
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6. DId you receive reliadle Information about the Institution prior to your
enrol Iment? From where? Was I+ accurate? What wers some Inaccuracies?
Were you sware of how wuch work would be involved %o succeed In your
class?

7. How much information do you have about how man

y graduates get placed and
where they get placed? How did you get this information?

8. To your knowledge, does this schoo) listen

curr lculum or courses to of fer? Do they fo
graduated?

to student recommendations asbout
Ilow~up on students who have




FACTORS AFFECTING STUDENT PROGRESS

9. What ere some of the biggest problems you face In ottending school?
(Probe: Famlly responsibilities, job responsibiiities, subject difficulty,
flnancos..transporfatlonb etc.) Does your current emp loyer know that you
are sttending schooi? Does he/she support you with flexible time or other

arrangements?

10. The largest share of postsecondary students never comp lete thelr program.
Why Is that?
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COMMENTS ABOUT THIS COURSE

12. Whet do you think of this course? Would you recommend I+ to a friend?
Why? or Why not?

Number
would recommend
would not recommend

13. What Jo you think of the Instructor

's style of teaching, emphases, con-
tent? (Probe: emount or type of h

omework, qulzzes, tests.)

14. Do you have any specific suggestions for |

mprovement? Does the instructor
solicit your opinions and Iisten to them?
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October 7, 1986

Postsecondary Occupational Education Delivery:
An Examination

EMPLOY?R'INTERVIEH FORM

INTERVIEWER RESPONDENT
DATE TITE
TIME:  Stert ) FIRM_

End

GENERAL INFORMATION

1. What types of positions do you recruit/hire gradustes from occupational
programs at {institution name)? Approximately how many graduates do you
hire per year?

2. By what methods are students recruited?

~CO-Op program . =Iinstructor referrals
=internships =col lege placement office referrals
~walk=Ins
226
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QPINION OF THE INSTITUT]ION
3. Do you feel that the occupational progrsm content et
Is directly relsted to the actual Job content at your firm?

=(Are there elements of the Job that have been over!ooked by the
curriculum? - elements which are over/underemphasized?)

4. Do you fee! the Instructors (of these occupational programs) are delivering
quality instruction? (is there an over/underemphasis on theory vs.

"hands-on" training?) How well informed ere Instructors regerding new
technoiogles or methods?
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3. Is the equipmens used for classroom

Instruction up~-to-date - (and/or is It
comparable t0 equipment used on-the-job)?

6. Do graduates from {institution name) require less on-the-Jjob training
thans
1.

graduates from other postsecondary Institutions?
2.

empioyees withcut occupational program compietion?
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7. Can you distinguish between {institutlon name) snd noﬁ:(lﬁsilzuilgh_nnmgl

employees in terms of;
Vo productivity?

2. turnover rates?

3. promotion rates?

Do most graduates have adequate busic skills that you fee! are necessary to
make them good employees (i.e., reading, writing, arithmetic, communication

and persone! s:1lis)? Does ( work to develop and improve
student basic skilis to your knwoledge?
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BT £

LINKAGE WITH POSTSECONDARY INSTITUTION

9. Is there anyone from this organization serving on an advisory committee at

{institution name)? It yes, how are they Involved In curriculum decision
mek Ing?

10. Are the training needs of vour firm communicated to {institytion pame)?
How?

o 222
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l' 11, Have Instructors visited your organization to gain a better understanding
of vour operation and nssds? Do kéy peopie from this organization act as
guest lecturers for classroom Instruction?

12. In your opinion, are there changes or Improvements you would suggest In
~ program designs, curriculum or Instructional techniques at
?
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gzz

About the observer:

Postsecondary Classroom
Observation Form
(psor)

About the school:

Observer Name

Organization

Address _

State Zip

Type Observation: Live AV,

School Name

Address

State Zip

District

Phone

233




UGN AN ED S BN OGN OB W R o

CLASSROOM INFORMATION Times Teacher and Clasgsroom Observed
1 2 3 4 5

About the class, teacher s#ad studenta-

Department Vocational/career/occupationsl class Y/N
Subject Academic related class to Voc Ed Y/N
Meetings per week ___ hours/week _ _ Type setting: Classroom lab shop industry other

Training level: High Tech Batry Tech Related

nonsr

Asgigned Teacher Class make-up as cbasrved:
Hal.’huh Race (# students)
Status (circle) Caucasion LEP
Cred. Non-Cred. Sub Black - Eco. Diszadv,
Race Higpanic llandicagped
—— Asian - High school —
Total ¥ students High school ™
h— non grad
Age range - Other -
Curriculum; (% of classroom :ime) Instructional Process: (ask instructor)
1. Published textbooks X Objective of lesson:
2. Workbooks )
3. Audiovisual leaming ) 4
4. Locally developed materials 4 Planned method of delivery:
5. Competency program 2
Planned studeat activity:
235




= G N -l ot 3 ption .
: oo S oo 0. S0, S M,
;“ x

Field notass Whet are the teecher and Students doing now?| Whet hee the taacher done in the peet 10 minutoe?

1. Proocedurs end clegs groupinges

Yeacher Grouping
‘of of Student
cless clese Avtonomy

DEE

2, Cleseroom Aotivi ty/Events

Teacher
directed Leeming Activities
svent
Cog,
Are,

Nh-—‘

What have the - udents dom in the pest 10 nirytes?

’. mﬂ"'t . '
Foosl Topic
% of cless Metoriale Used
taxt, AV,
Equipy computer,
8&nwl, workbenoh,
workbook, tools,
overhead, chslkbd
oyt teechsr of cless student sutonomy teschsr feadbeck
T=reguter tsscher TSA=teschsr {s sole sctor FVclEarutotodcluiﬂob’utondo
Asteacher afd TMM9=teacher interscts with students AO=ask questions of students
Ceother adult TiRA=teacher halps when reque sted 61/0=givas {nformetion/ds rections
P/Eapret ses/anon ureges
grouping of cless learning sctivitiss OVR=correcte without rejection
I=indiv idusl Cog.=cognitive (e, astter) CsB=critizes student behsv for
B=groupe Aff.=effactive {ottitudes, sstf conoept) CSRecritizes student responss
168=individual s Payn, =peychomotor (body movemsnt) 18R={gnores student rasponse 237

2 3 6 T=total cless
O=other




%
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o A
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A%
X

Toscher Episode 2 ot 20 winutes

Whet ere the tescher end students doing now?

1. Procedurs end cless grou inges
’ Teachsr Grouping grouping

of of Student
clese cless Autonomy

-] [E

2, Oleseroom Activity/Events

Teschar
@1 rected
: evant
. Cog,
€C Aff,

Susmery Description

Fisld notest Whet hes the teecher done 1n the post 10 minutes?

O Frrs vy
-

3 3T haA N Aty o

H 0
v
%

Lesrning Aotivities

¥hat heve the students done 4n the pest 10 minutes?

822

'o ﬁmnt
Foosl Toptic
% of cless Materfole Used
toxt, AV.

Equip, computer,
meniel, workbench,
workbook, tools,
overhead, chalikbd

o NG

/S=clasn-up and se%-uUp activity
fSV=etudent vocettonsl octivity
mY/P-m-mninl/ptrfouonu-pnctia

CHI=chal Langed/motiveted/ 1rwol ved
ARO=esk relevant questions

8 S=student to student

8 T=atudent to teecher

D=other
B5=besio ekillse

other,
WJor tes r directed event tudent respones Focal Topiec
AV=sudio visusl prassntetion 8=silence T8-T=Techn? cel skille-theory
LEC=lacture C=confusion T8-ReTachntcel skille-prectice
T=tost BB=bad bohey for ES=Employebility skille 239
- 2?8 DEMO=demonstration RC/D=request clarification/di rection ARS=Acedemtc ralsted skills
LR
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Field notess

Tescher Episode 3 ot 30 minutes
What are the teacher snd studente doing now?

1. Procedure and oless groupingss

Teacher Grouping
of of Student
cless cless | Autonomy

v A r—nl rs'a—
TIvg
0 18 1] | vwn

2. Ciussroom Activity/Events

Tuacher
¢iructed Learning Activitias
avent
&ﬂo
Are,
Poym,

Tescher Feadback

Student 'WWE co8
Al CSR
Reaponse(s) 61/0 198
(] P/E
c CMI OIR
- ARQ v o e
atere o & o
'B" s ‘J T 1834
'o m“ﬂ‘
Fooal Topic
% of cless Katsrisle Used
toxt, AV,

Equipy computar,
asnsl, workbanch,
workbook, toole,
overhead, chelkbd
other__

Summary Description

What hes tha tescher dons in the past 10 minutes?

What have the students done in the past 10 minutes?

241

Keys tescher of clase

student sutonomy
VY=pegut ar teacher

TSA=tescher {s sols sctor
TIWS=tsacher interccto with students
THWR=tsacher helps when requested

Aff.=effective (attitudes, sslf concept)

Asteachar aid
Osother adult
grouping of cless Learning sctivitias
I=tndividusl Qog.=cognitiva (scd, metter)
groups
J80= {ndividuels

Tstotel clsss
SR S

Peym.=peychomotor (body movement)
GVE DR SR U BNl SEEE EEEE $  ShaEEn e

teachar feedback

R/ C/E=rentaten/clarifins/axtands
AQ=ask questions of studente
61/D=givas {nformetion/d{ rections
P/E=pretses/ancaurages
OvA=oorrects without rejection
CSB=critizes student behavior
CSRscritizes studsnt responee
18R=1gnores student rasponee

LAl

220



2 Toacher Episode 4 ot 40 ainutss Summsry Description
Fisld notes: Whet sre the tescher end students doing now?] Whst hes ths tescher done in the past 10 sinutes?

1. Procedurs and cless groupingss
Teacher Grouping

: of of Student

clues cless  Autoncmy

; Tive
: 6 lm Tl l TR

2, Cleseroom Activity/Events

Teachar
directed Lesming Activitiss
svent
‘hﬂo
1T I Pore
B
/8
PHY/P-PR
VER/P-m
0 Teacher Feedbeck What have ths students done in the gact 10 sinutes?
Student
N Responss(e)
© "
c oMt
] ARQ
e
’o &h“hg
Focel Topic
% of cltess Matariol s Used

toxt, AV.

Equips computsr,
sensl, workbench,
workbook, tools,
overhead, chstkbd

other
Major tescher directad evant Student response Focst Topic
242 AV=eudio viswml presntstion 8=sf Lance TS-T=Tachnicel skille-theory 243
ad LEC:=lacture C=confusion TS-ReTachnicel skille~prectice
T=tast B8B8=bsd behavior ES=Employsbility ekille
OEMO=demonstration RC/D=request clerificetion/direction ARS=Acadamic rsleted skille
C/9=clesn-up snd set-up sctivity CHI=chsl langed/motivetsd/imwol ved O=other
SVeetudent vocetionsl sctivity ARO=ssk ratevent questions 88=besic skills
:!W/P-zwnbul/mrfonmw:cﬂu 8 Scatudent to student
i EN/P-Peverbel/perfomence-practice ot to or SRER
S e B T T —
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1. Mte the fallawtag olessroce tontexts 4.  What percentage of students’ clese tine (epproximetely)
¢ Low High uas devoted to focel topic instructions from tescher, prec-
Quel i ty Qual ity tioms or drill, end feedbeck from tsacher?
’ ~ Printed meterial s 12248587809 10 me ——3 Instruction time
. = Treiniag and sudic 1234607848 9 m —X% Practice time
; vieml side X Mecstving feedbeck
. = Toola, mechines snd 123485678099 "
: Job releted equipment '73: Other (Explatn .
. = Occupationgl Cncepte 1 2 83 4 5 6 7 9 9 10 m
. and skills tought
' , 8. GRate the following persones
Curricel s relevence 1234887299 10 M . High
. 3 8 7 88 10 me
2. Whet wes unique and/or promising sbout the teacher, cur- Teachar support of 1e ‘8
rioulun snd/or studemte? students .
Gtubntp"lumn 2 3 4858727c09 1 m

Toacher {wolvement/ 1 234862784y 10 NA
conn{taent
Student 1wcivement/ 123486871380 109 m

£%4

3. Whet kinds, 1 any, of the following evelustion spprosches comnitsent to lesrning
ware usd during the obesrvation?
e Poper/Pancit taste (essey) 1teme

8. mzmammm_mm
e Peper/Pancil tests, fixed rasponses -

Unost{ e~
e PRPPOrRONGS Sssosment process, demanstrate task fectory Avorage Excelient
——— PPPOrRENCE Sssesment product, sveluste product Lighting conditians
Other : Hesting/vantileting
conditions

Bound conditions

Amount of study opece
Comments to olorify summarys per atudent

Flexibility of tmeting
srrengesent »

NA = Not epplicedbls to this eftwtion
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*0 = couldn’'t tell in this obeervetion
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INSTRICTIONS: Complate immadistaly efter class,
reted by the ohserver in terms of oversil lesson cutcoms

POSTSECONIAAY CLASSROON OBSEVATION INSTRUMENT

statemnnt frem 1 (atrengly agres) to 7 (strongly ¢isegres).

ABTEE
Yo Tescher showed ev {dence of follow-1 2 3 4 85 8 7

ing & issson plen es part of o

coures oylladys,

2, Instructional setariel s were not

vel! prepsred,

3. Instructionsl ssteriol o prosanted

in @ tiwely fashion,

4. Clessroom wes confortsble for
students to interact,

8. Teccher eppesred very compe tart

in subject metter deiivery,

8. Teachar odjusted the technigues

ueed to the needs of student,

7. Tescher counssl od otudents
sffectivaly,

8, usty st setarisl s were
mlulo f::’ students,

8, SBtudent time wes wesd
sffsctively,

16. Lessons sppeered rel event
to ocoupationsl intersst,

11. GOrades are rot importent in
the clese,

12. Thers wes fderti Pication of ot~
risk students snd fol Low-through

of individusl 12¢d instruction,

13. Teacher ¢id not ssintein 1~
structionsl focue,

Cless began promptly,

1

18,

18,
1.

18,
10,
20,
2.
ge,

ge,

o8,
.

ABREE
Teacher sppesred to be , poat- 1
tive role model vor student e,
Yeachsr did not motivets students, 19
Students put e lot of smrgy fato 4
whot they di¢ in cless,
Instruction wes not wetl- 1
orgenized,
Thers wes not o cleer set of ax- 9
pectations far students to follow,
Students sppr-red to Pesl pras- 1
sure to com,.. ce.
Teacher wes an axcel lent resourcs 1
pareon. ([Knowledgs, hendouts,)
Tescher seemed more Like o friond 1
then an suthord ty.
Teacher d1a nos go out of hig/her 1
wey to help studeite.
Getting & certain amiunt of class 1
sork dons wes very ‘aportent 1n
this clegs,
fost students took L in clese 9
discussions,
Assignment s wers given, 1
Studente reslly en) oyed thig 1
cloes,
Students taok notes 1n Llacture, 1
Teachsr used o veriety of 1

instructionst strategies,

Thees statements sbout procedurs, sctt.ity, end contert in the clessroom sre to be
on dey cbeerved. The observer should respend by choosing & number for eech

£
..
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