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Absfract
Public school educators reported spsnding an average of 53
hours per week on their careers régéfdleéé of géﬁ&éf; Their
contributions to household responsibilities of child cars and
family finance were about equal, but other chcres were split on
the traditional male-female role patterns. Men spent more fime
on outdoor chores while the women spent more time on cleaning,

cooking, laundering, and parental care. Even in tWwo-zareer
families, wives are spending more hours per week on household
tasks than men do which means a longer work week for women. The
women 's partners (mosfiy H&sbéﬁdé) were much more likely iu have
full-time jobs than the men's partners (mostly wives) and
therefore the wives contributed many more hours to househoid
responsibilities. Single person households were mostly headed by

household tasks than the average respondent. Recommendations
were made for school district policies in order to providé more
equitable opportunities for women to become School

administrators.
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Sex Role Stereotyping for Heusehold Chores
By Asplrlng and Incumbent Female and Male
Public School Admlnlstrators

BARBARA NELSON PAVAN -
Temple University

Objective
To determlne if the d1v1s1on of labor for household
act1v1ties such as ch11d or aging parental care, cleanlng,
flnancés; food preparatton, laundry; and outdoor chores is by ééi
role stereotypes in two-career families, one-caresr families and

single person households.

Perspective

The d1v1s1on of labor in traditional families has been the
man as "bread W1nner " f1nanc1al planner and overseer of outdoor
chores w1th the womar respon51b1e for all indoor household
activities espe01ally child care, clean:nb, and meal
preparatlon. An increa ng prOportxon of women are now employed
full= t1me outside the home. 8001eta1 attltudes, espe01a11y
coneerning home and famlly roles, appear to be ehang*ng more
stowly than the new economic or career responsibilities being
undertaken by women.

A surVé§ of féﬁéié school aaainistratars by ﬁometo (19@2)
duties, and that the 22% with children spent about 5 to 20 hours
with them weekly.. The female administrator spent approximatsly
13 hours per week of their personal time on household duties.
only 36% had paid household help with 6 hours per week the

average. Data on spouses and male administrators was not sought.



A Gallup survey of female bu51ness executlves in the Wall

Street Journal (1984) reported on how family respons1b111t1es

were sha ed and dev1sed a family burden scale to measure how much
the domestic responsibility is carried by executive women. The
féméié executive had complete feépoﬁéiBiliEy for paying bills

children home ill (30%),'and chlld d1sc1p11ne (13%) The husband
was respons1ble for paylng bills (21%), and investments (15%)
with other chores mentioned above 8% or less. Chores were shared
lnutﬁe.feéf of the households.

Method

The &ﬁﬁfoﬁfiife certiflcafe is required for employment as a
school administrator in Pennsylvania. Records of names and
certificates received is public information as is tne pféséné
districts. The certification records contain names and
certificates issued. This data srurce was bumped into the base
of 1nd1v1duals currently employed in the publlc schools which
1ncludes 1nd1v1dual names current assrgnments, &nd work

locatlon addresses.
The incumbént school administrator sample consisted of the

total populatlon of female superlntendents (N=19), ass1stant

eﬁbeflntendents (N 14), and secondary pr1n01pals (N=29) plus a

random sample of 100 female eleménféfi pfincipéls. Random
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The asplrlng school admlnxstrator sample cons1sted of 100
men and 100 women for each pos1tlon randomly drawn from those
employed in Pennsylvanla holding the requ1red certlfxcate but not
yet employed in that position. Because adm1n1strat1ve experienCe
is required in addition to academic preparation, only 76 women
held this supérinténaéﬁt ééffificate;

inaccurate assignment to categories, a sample of 1,324 was
availabls for the survey which was mailed October 1, 1985. The
return of 622 yielded a response note of 47% with all categories
&dequately represented Follow-up telephone calls to a small
number of non respondents indicated that a numbér of sﬁrveys did
not reach their destinations in addition to the 20 whick were
returned as address unknown or left district.

The four page survey instrument was designed for those ip
possession of adm1n1strar1ve certiflcate; whether or not '
currently employed as a school administrétor; Appropriéte
categories were gleaned from an extensive 1iterature review.
Minor changes wcre made ta improve the format and clarity of the
directions after a pilot survey. In addition to personal
éharaétéfistlés the survey probed five éféés; E&réér pathways
and barrlers experlenced w1th strategies used to overcome them.

One measure of sex role attitudes is the amount of t1me
spent by men and women on their JObS and on varlous household
chores. Respondents were surveyed as to time spent weekly by
themselves, their spouses, and others both paid and ﬁoﬁ-paia on
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their jobs; child care, cleanlnb, famlly flnance, food prepa- -
rétioh; }aundry, outdoor chores and parentai care. Also
available for analysis was the occupation of both spouses, ape of
children in househoidi present marital status, and age of
respondent.

To facxlltate compar1s1on with prevxous research the

Do the hours per week Spent by self, by one's partner, or by
others on their job, child care, cleanlng hodse, f&mlly finance,
food shopplng and meal preparation, laundry, outdoor chores and
parental care differ by

a. gehder;

b. age,

c. incumbent:aspiraﬁt p6Siti6ﬁ,

d. age of children;

e. marital sféfus,

f. or partner's occupation,

é; gendér an& ééf%ifié&fé iéGéif
and other for each of the eight activities. Aﬁéiisis of variance
w1th a .05 level of s1bn1f1cance was used to determine the
relationships between the variables listed above. Due to smail
numEefs éﬁélysis of ﬁériance was not calculated for other

household help:



Sample Characteristics

B

Table 1 sUmmarlzes selected sample characteristics for the
total sample and the 16 subgroups. Nearly all the respondents
were white with only 5.8% of the respondents noting race as biack
and none in any other éatégéry; While this percentage is low it
is near the state-wide figure of 6.3%. Average age of total

sampie is 44.79. Aaaiyéis of variarnce betweéﬁ the 16 gfaﬁbs

be expected the aspirants are yaaagéf than the incumbents.
Biffefeﬁeég in marital or paired status were by sex with males
ﬁnen more llkely to be coupled:. & raw chi square of 61.28591
with 15 degrees of freedom was s1gn1flcant at the 6.6606 level.,
Over 81% of the sample were paired with percentages in female
subgroups from 54 to 72 and in male groups from 80 to 98. Men
were more llkely to be paired than women.

The state of Pennsylvania classifies schoci aiétriété
éééérainé to size. Class 1 is dlstrlets with over 350,000

students and contains only Phlladelphla and P1ttsburgh. Thére

29,999 and the remaining 33 smaller distriéts éré Class 4. Table
1 indicates percentage of respondents for each sub-population in
varying disStrict size classes.

The data on the children in the respondents' families are
presented in Table 2. Only 17% of tEé respondents have children
under 6 23% have chlldren between 6 and 11 years of age, while

31% have chlldren 12 to 17 years old. Data weré not tabulated on



grown children over 18 for wgiéh child care would not be 4
factor. Note however, that in most cases a larger proportion of

the male groups have children than the female groups,

Findings

The typical respondent (see Table 3) spent 13 hours per weok
on child care, 3 3 4 cleaning house, 2 1/2 on family finance, 5
on meal preparation, aiﬁéét 2 on 1&&&&}}, nearly 5 on out&oer
chores, and over 2 on parental care. Since 33 hours per week
were spent ou these activities and 51 3/4 on job or career, the
wefE week was nearly é§ hours. Their partners worked aboiit the
same numbers of hours with fﬁé spllt in the opp081te direction
36 hours on the JOb and 50 for the household enly a small
number of the 543 households used the ﬁéiﬁ of others; over 50 had
others to do child care, 1éﬁﬁafy; and outdoor chores Witﬁ 154

obtaining an &veféée of 8 hours of house cleaning help.

Gendefolﬁferences

Both male and fema}e respondent° spent nearly 52 hours per
week on their career; but significant differences were found on 5
of the activities. (Table 4) Women reported Spendlng more time
per week than men reported on house cleaninb (4.6 vs 3 1 hours),
on meal preparation (7.3 vs. 3.3 hours), on laundry (2.8 vs. 1.4
hours) and parental care (3.7 vs 1.4 hours) Hours on outdo r
chores were greater for men (6:0) than women (é;é).

A greater number of significant differsnces were obtained
for tﬁeSe areas when the Qnéiysis was by partner and cex.
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Husbands (47 3) worked more hours than wives (30.34) and spent
more time on outdoor tasks (4:4) than wives (2 1) leesf
however Spent more tlme on child care (25 2 vs. 11.6 hours)
house cleanlng (11.5 vs 3.1), meal preparatlon (8:1 vs 4.8), anu
laundry (5.1 vs 1. 4)

Only 12% of the men but 39% of the women reported éﬁﬁioiing
cleaning help. While all percentages were small, a greater
ﬁerééntiée of women than men obtained the assistance of others

for each of the seven household tasks.

Aéefﬁiifeiences

Slgnlflcant dlfferences by age were obtained for 5 factors
on the admtntstratxve respondents. Job hours for those under 35
were 49.6, ages 36 to 45 were 50.8, and 46 plus were 53:2. Hours
spent on the job increased as age increased, whils child cafe

hours increased as age decreased: The oldest respondents spent

about 5 hours, the m1dd1e group about 15 hours, and those under
35 spent 23 hours per week on Child care. The younge*t also
spent more time on laundry and meal preparationr while the oldest
spent more time on outdoor chores. Differences in hours per week
spent on career and household resnonsihiiitiés—ere great with
those under 35 working 91 hours per neek; those 36 to 45, 85
hours; and those 6éef 46; 79 hours.

The number of hours spent on 3 of the act1v1t1es were
significantly different for the partners by age: Child care

differences for partners were the greatest with partnérs of those
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under 35 spending 30 1/2 hours; those 36 to 45. 25 hours: and

those over 46, 11 1/2 hours per week. Spouses of thoss between
36 and 45 spent fewer HOUrs on outdoor chores and partners of the
oldest group spent the most time caring for agifig parents.

While only 10% of the respondents need others for child
care: 23% of those under 35 use an average of éé hours per week,
13% of those 36 to 45 need 23 hours per week,; and those older
need very little. Cleaning is done by others for 23% of the
households for approximately 8 hours per week with the middle

aged group most likely to do So.

Incumbent=Aspirant Differences

At the time of their responses, approximately one half of
the respondents held the position of superintendent, assistant
superintendent, elementary principal, or secondary principal and
are referred to as incumbents. The aspirants held a variety of
position such as administrative assistants, assistant pr1nc1pa1s
dxrectors, coordinators, supervisors and teachers.

Incumbents spent s1gn1f1cant1y more hours per week on thexr
3ob (54. 6) than aspxrants (49.0) and on outdoor chores (5 3) than
aSplrants (4.1). Childcare occupled asptr&nts—(16 5 hours) much
more than 1ncumbents (9 1 hours) Asplrants also spend more t1me
on food preparatlon (5.6 vs 4.5 hode) and laundry (2.2 vs. 1:5)
than do incumbents:

The partners of aspirauts spend more timé on their own job

and childcare while incumbent's spouses spent more time on

[ I
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house cleaning and laundry. _No differences for usage of others

was noted for aspirants or 1ncumbents.

Age of Children

ﬁespondénts were divided into groups based on tne age of
their youngest child. The age categories reflect the amount of
parental care needed. Preschoolers were those under six years of
iée; Ages 6 to 11 would be elementary students and those 12 to
17 would be secondary students: Childrei over 18 were considered
with those who reported having no eﬁizaféﬁ;

As was expected the yéﬁnéér the child, the greater the hours
pe week spent on child care by the respondents 32 hours on
those under 6; 25 1/2 on those 6 to 11, and 12 hours on those 12

to 17 yé&is old. Other s1gn1f1c&nt differences (those with no

children average a 1]2 hour more per week on iaundr§ and tnose

outdoor chores) are of more statlstleal than practlcal relevance.
Partners usage of tlme is heavxly 1nf1uenced by children's
age with 5 significant differences obtained. Those with children
under 12 spend about 40 hours per week on child care with 21
hours needed for the 12 to 17 year olds. Clééniné up after the 6
to i? year oiés reqﬁires about 11 hénrs per week, but food
week s Laundry takes 5 hours per week for 12 to 17 year olds and
outdoor chores increase to 3 1/2 hours when there are no

children.




10

Tie need for others when the ohildren are young is most
notte&b}e for chlld care, but also for hoiise cleanlng. Only for
meal preparatlon are others more llkely to do the task when the

children are grown.,

Liii;iiijﬁf:; S

The time spénf in each of the 8 activities was influenced by
marital status. (Table 5) For analysis those who checked
"single; never married" and "separated, &ivoréed; widowed" are
classified as alone and together is "married,” "remarried," and
"paired," oﬁiy 19% of the group are alone with women much more
likely than men to be in this category. Respondents with
parfners spend more hours per week on their career, child care,
énd outdoor chores: Those who are without partners spend more
time on house cleanlng, flnance, food preparation, laundry, and
pérénfél care:

No che in the alone category had ch11d care done by others,
but a smull number of those alone reported partners d01ng SO

This would indicate a sharing of chlld care responsibilities

after divorce or separation:

I ;7£ééfj7§;: Il C ,j;(,jr,l

ﬁespondents were asked to write in the 666a§éfiéﬁ of their
partner. These were than coded as education, professional,
manager; white collar, blue collar, home, and own business.
Slgnlflcant differences were obtalned for 4 vart&bles w1th two

occupatlons appearlng to be the influence. Respondents whose

3
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Spouses were blue collar workers spent much more time cleaning

ﬁaﬁéé— preparrng the meals, and doihg the Iéﬁhéry; The Epoﬁééé

almost none on the 1&&5&}&, but did not difféer much on the other
variables.

Whén fhé partner W&s thé hoﬁéﬁiﬁér’ the partner spent
signlfxcantiy more tlme on ch11d care (38 hours), cleanlhg house
(19 hours), finance (4.8 hours), food preparation (10.7 ﬁbﬁré),
and laundry (7 hours) than partners with any other occupation,

and less time working at an outside job (8.4 hours).

Gender and Certificate Level Differences

Significant differences between the 4 certificate groups
(superintendent, assistant superintendent, elementary or
séésﬁaafy priﬁéipéi) subdivided accoraing to gender and aspirant=
Certain groups spend considerably more time than the average on

some of these other activities. Partners and other are needed

for many of these tasks.

Superinteandent. Incumbent superintendénts who are women

spend more time on their 505 (59 hours), child care (13 hours),
meal preparation (6.6 hours), and laundry (2:1 hours) while men
spend time on their job (58 hours) and outdoor chores (é—s
hoﬁré) A801r1ng superlntendents who are women are high on meal
preparatlon (7 2 hours), 1aundry (2 4 hours) and parental care

(6.3 hours) while men are high only on outdoor chores (5.4

hours) .

H‘.‘
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Partners of the superintendent ééffifiééfe holders
contribute to the household: The aspiring female's spouse spends
the most hours on a career. Child care is provided to the
greatest extent by the partners cf incumbent women and aspiring
men. Wives are more likely than husbands to do the cleaning,

cooking and laundry, but husbands do the outdoor chores.

Assistant Superintendents. The incumbent female assistant

superintendent spends the most hours (ééj on the job. A1l but
incumbent men are heavily involved with child care. Women both
aspiriné and incumbent clean, cook, and do laundry with men
hahaiihg the outdoor chores: Only the aspiring féemale assistant
The partners of the women work much longer hours than thcse
of the men on average i.e., more wives than husbands are full
time homemakers: Greatest child care hours are spent by wives of
éépiring male assistant superintendents. Wives are much more
likely than husbands to élééﬁ; cook, and do laundry with husbands

doing outdoor chores.

Elementary principal. Aspirants of both genders handle the

child care with women cleaning, cooking and doing laundry while
the men do the outdoor chores. Incumbent female principals spend
the most time caring for parents.

The husbands work longer hours than the wives. Child care,

15
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Secondary principal:. The incumbent female secondary

principal spends the most hours (58.1) on her job. Aspirants
both men and women are responsible for child care. Meals and
laundry are done by women with men doing the outdoor chores.
Cleaning is the responsibility of the aspiring -women.

The male partners of secondary principals work longer hours
then the female partners. Wives of aspirants contribute the most
to child care. In general wives clean, cook and do laundry with
husbands doing outdoor chores. The partner of the incumbent
female secondary principal is much more likely to assist in

cleaning and laundry than other partners.

Discussion
All the respondents in this study worked in public schools

f&ﬁiiy finance were about equal, but other chores were split on
the traditional male-female role patterns. Men spent more time
on outdoor chores while the women spent more timé on cleaning,
cooking, laundering, and parental care.

The women's partners (mostly husbands) were much more likely
to have full-time jobs than the men's partners (mostly wivés) and
therefore the wives contributed many more hours to household
responsibilities such as child care, cleaning, cooking and
laundry than husbands. Only 12% of the men, but 39% of the women
reported having additional assistance for house cleaning.

16
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In other words, even in tWo-éafeéf_ﬁéﬁééﬁéidé, wives are
spending moré lours per week on ﬁéﬁéehoid tasks than men for the
traditional tasks of cleaning, cooking, and laundry while men do
the outdoor chores.

As unexpected finding was that family fifance was split with
approximately equal time spent on this task by both genders. a
previous éfuay (Rbgéﬁ, 1984) noted that female éiééﬁfiVéé
for the household; so the results might have differed if this
item had been split.

The biggest surpriSé was that the W6fkiﬁ§ man and woman

Actual hours per week differed for men (ié) and women (14.9) but
was not statistically significant. This appears to reflect the
recent émphasis on fafhéring with men able to feel more

and laundering. Time with children is also more rewarding and
challenging than the routlne household malntenance tasks.

Nearly 3/4 of the single person households (19% of the
respondents) were headed by women reflecting the situation
encountered in the general population. Single person households
were significanfiy different from two person households on all 8
activities; More time was spent on cleaning, cooking, finance,
laundry, and parental care by the person alone leaving less time
to spend on a career. Clearly the person with a partner had

someone else to share the household tasks. Nearly half of those

alone reported an average of 6 hours per week on children's

7
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activities which indicates these children are either grown or
residing with the other parent.

One career families were indicated by the 85 respondents who
noted their spouse as retired or a homémaker; This spouse spent
much more time on hbuSéﬁbid responsibilities %ﬁéﬁ other working
spouses: The data suggest that when child care is needed the
male respondenis' wife does so while the female respondent is
more likely to hire child care help. The women aré 4150 1688

likely to be married or to have young children.

Implications
Educators seem little different from the general population
as to sex role expectations with working women spending more

hours on household responsibilities than waking men. Since both
genders spend approximately the same time on their careers, women
are working longer work weeks. It is not surprising that these
same women had indicated insufficient time and child care as
barriers to career advancement (Pavan, 1988). Also not
surprising is that female administrative incumbents are léess
likely to have children under 18 than their male counterparts.
One might therefore c0nciudé that the issue is time or who

does what. Time is a fixed commodity so the only solution is an

arrangement whereby others take over certain tasks. Attitudinal

change relating to sex role éxpectations is required before
household responsibilities will be shared on an equal basis by
the genders: Education and media presentations might assist in

attitudinal change. While the Bill Cosby Show has both Spouses

18
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having professional careers while sharing cooking and child care,
the less glamorous household tasks of cleaning and laundering
seem to accomplished by a band of invisible workers. Showing a
paid employee doing these tasks, might eéncouragé more two career
couples to do so.

School districts should reduce the time problems of women
and tﬁeféby provide more equitable opportunities for women to
become school administrators by actions in three areas:
curricular, service provision, and job restructuring. All
materials purchased for usage in the school district (and those
presently in use) should be carefully checked for incluSion of
sex role stereotypes. All activities in the schools should be
monitored for possible sex role assignment. Are different
activities assigned to boys and girls? In this way, the school

may begin to change sex role Stereotypes.

Most important school districts should provide child care to
all district workers and students who need it. The child care
should be in conjunction with the training of older students for
parenting. If a district is too small to do so alone; it should:
combine with neighboring districts or with industry located
within the school district. This is an excellent opportunity for
a school-business partnership.

While flex time is not really workable for school districts,
reduced hours or shared jobs should be available for employees.
Personal leave for child care should be made available to both
parents with a job guaranteed upon return to Qéfk. Policies
should be changed to inciude days for sick child care in
additional to personal illness.

19
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Sex role stereotyping for hoﬁséﬁéia'éﬁéféé will continue
until attitudes are changed and jobs are restructured to enible
families to care for their children and perform the needed
household tasks. At this time most women are forced into working
very long hours or choosing between parenthood-and career, a

dilemma not- faced by men.
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Tl 4 ~ Geriker Differences: Averme Hours Rer ook Spent By

s N Hours N F Sig.
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Diile 5 - Marital Status Differences: Average Hurs Fer Weck Spert
By Slf and Rartner on Various Activities
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