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Overview

MOD

Affirmative Action Profile

Between 1983 and 1985 the total num'' of full-time employees in
public higher education institutions 'ncreased by 162 employees
or 1%. The net gain for the eight year span was 561 employees
or 2.9%. The changes by sector for the 1983-1985 period are as
follows:

NJIT increased by 22 full-time employees;
- Rutgers increased by 153 full-time employees;
- State colleges decreased by 63 full-time employees;
- Community colleges increased by 50 full-time employees.

The number of women in tne public institutions' total full-time
workforce during the 1983-1985 reporting period increased by
199, or 2.1%. The number of wmmen in the public institutions'
total full-time workforce increased by 945 or 10.9% between 1977
and 1985. Women as a percentage of the workforce increased from
45% ih 1977 to 48.6% in 1985.

The number of black persons in the public institutions' total
full-time workforce during _the 1983-1985 reporting_ period
increased by 109 or 4.0%. The number of black persons in the
public institutions" 'total ftal-time workforce increased by 393
or 15.9% between 1977 and 1985. Black persons as a percentage
of the workforce increased from 12.9% in 1977 to 14.5% in 1985.

The number of Hispanic persons in the public institutions' total
full-time workforce during tne 1983-1985 reporting period
increased by 95 or 12.4%. The number of Hispanic persons in the
public institutions' total full-time workforce increased by 308
or 55.4% between 1977 and 1985. Hispanic _persons as t
pertentage of the workforce increased from 2.9% in 1977 to 4.4%
in the 1985.

By Employment_tategory:

Administrative

The number of women administrators_increased by 57 or 15.2%
during this reporting period. The number of women
administrators increased by 165 or 62% between 1977 and 1985.
Women as a percentage of all administrators increased from 20.9%
in 1977 to 32.6% in 1985.

The number of black administrators increased by 16 or 9.4%
durin9 this reporting period. The number of black
administrators increased by 28 or 17.6% between 1977 and 1985.
Blacks as a percentage of all administrators increased from
12.5% in 1977 to 14.1% in 1985.



Tric_numlicr of Hispj_roc ai-;Inistrutars increased by te(i; or 4.n.7,
dUring this reporting period. The number of Hispanic
administrators increased by four or_ 14;3% between 1977 ahd
1985; Hispanic persons as a percentage of all adminittrators
increased from 2.2% in 1977 to 2.4% in 1985.

Faculty

The number of women_faculty increased by 52 or 2.3% during this
reporting period. The number of women faculty increased by 64
or 2.8% between 1977 and 1985. Women as a percentage of the_
full=time faculty increased from 30.9% in 1977 to 32.9% in 1985.

The number of black faculty increased ay four or 1% during this
reporting period. The number of black faculty decreased by
eleven or 2.7% between 1977 and 1985. Black faculty as t
percentage of the full-time faculty increased slightly froM 5.5%
in 1977 to 5.6% in 1985.

The number of Hispanic faculty increased by one or less than 1%
during this reporting period. The _mob& of_Hispanic faculty
increased by 15 or_ 11.8% between 1977 and 1985. Hispanic
faculty as a percentage of tne full-ttne fieulty increased
slightly from 1.7% in 1977 to 2.0% in 1985.

Prof essionaljnon-ftculty )

The number of women professional staff increased by 51 or 4.3%
during this reporting period._ The number of women professional
staff increased by 448 or 56.2% between 1977 and 1985. Women as
a percentage of all_professional staff increased from 50.0% in
1977 to 56.5% in 1985.

The number of black professional staff increased by 22 or 6.7%
during this reporting period. The number of black professional
staff increased by 116 or 49.4% between 1977 and 1985. Blacks
as a percentage of all professional staff increased from 14.7%
in 1977 td 15.9% in 1985.

The number of Hispanic professional staff decreased by 10 or 9%
during this reporting period. The number of Hispanic
professional staff increased by 49 or 94.2% between 1977 ind
1985. Hispanics as a percentage of all_professional staff
increased from 3.3% in 1977 to 4.6% in 1985.

Non-Professional Staff

The number of women in the non-professional staff category
increased by 39 or .7% during this reporting period. The number
of women tmonv-Tion-professional staff increased by 266 or 5%
between 1977 and 1985. Women-as a percentage of the
non=professiotial staff increased from 59.4% in 1977 to 61.4% in
1985.
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Tne number of_blacK persons in tne nonrprofessionai Staffincreased by 67 or_3.6% during this reporting year: Tho numberOf black persons amond_the non-professional staff increased by260 or 15.6% betwech 1977 and 1985.
_ Black persOnt as apercentage of n0040rofessional

staff increased frOM 18.7% in1977 to 21.3% in 1985.
_

The number Of Hisp )ic non=professional staff increased by 94 or19% during this
reporting_period. _The_numberof Hitpanicpqrsons in_the non=profttsional staff Category increaSed by 240pr68.8% between 1977 and 1985. Hitpanic persont as apercentage_of the
non-prOfessional staff increased frOM 3.9% in1977 to 6.5% in 1985.

Analysis

The data highlighted in_Summary Tables:I through 5 cover the biennialreporting periods 1977 to 1979, 1979 to 1981, 19e1 to 1983, and 1983 to1985.Examination indicates that the increase at the public colleges anduniversities in aggregate numbers for all eMployment
categories between1977 and 1979 was offset_by reductions between 1979 and 1981_and againbetween 1981 and 1983. Between 1983 and 1986 increases in aggregatenumbers can again be noted. With only aL2.9% change in the total numberof_full-time eMployees at New_Jersey public_higher education institutionsduring the eight_year span, the data indicate that the employment profile

showed some progress for minorities and women as a percentage of thepublic institutions' workforce. Within employment categories, some moresubstantial affirmative action progress can also be noted.
Administrative Positions (Summary_Table 3)

In the senior administrative ranks, that category defined as°Executive/Administrative/Managerial," there continues to be affirmativeaction progress atross the public sector. While the total number ofindividuals employed in executive positions (Which includes presidents,vice presidents, deans, and assistant or associate deans/directors)increased by 46 positions during tne eight years, the number of womenadministrators increased by 165. Black administrators
increased by 28individuals and

Hispanic administrators by 4. Specifically with respect
to this reporting period, 1983-1985, blaCks, Hispanics, and womenenhanced their presence both in absolute numbers and as a percentage ofthe workforce.

Facuity4Sunmiary
nd-5

Representation

Across the system, the numb,... of faculty declined by 42 or .6%betWeen 1983 and 1985. Wnile the community colleges' faculty declined by
5 and the state colleges' faculty by 619 WIT and Rutgers increased theirfaCult$ by 23 and one, respectively.

Interestingly even with thedecline in absolute numbers of faculty across the system,_ there wereincreases in black, Hispanic, and women faculty. The greatest increases
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ih_bi.acK faculty were at NJ11 Atnree) and Ine state coliege sector
(eight) While_RUtgerS lOSt eight black faculty members; The greatest
increase in HitOanit fatulty was in tne state college sec_tor (five) itn
RutqLrs_maintaining their number and the community_college sector Silbihg
a decline of five individuals. The number of female_faculty increated by
52: 18 are accounted for by Rutgers, nine by the state colleget, SeVen by
NJIT, and 18 by the community college sector%

At Glassboro, Stockton, Trenton, and WilliaM Paterson; black faculty
increased by three, One, f0Ur, and semen_respectively. At Jersey City,
Montclair,_and Ramapo black faCUlty detlined by three; three, and one

_

respectively, Kean maintained_its complement of black faculty; Increase
in Hispanic facUlty_were notable at Trenton and William Paterson with two
and five individuals added tto_the retOective faculties. Declines in
Hispanic faCulty OCcUtted at Jersey City and Stockton, two and one
respectively.

_ The COMmunity_colleges, as a sector, declined by five faculty between
1983 and 1985. _The_hUMber of minority faculty decreased by four, _At
otesenti approximately 8.4% of the community college faculty_ate_Olatk
and Hitplinidi although eight institutions == Bergen, BroOkdale, Essex;
Merder, Middlesex, Passaic; Morris, and Union ==ACcOunt for_about 83% of
the tettor's minority faculty representation. There_Were Slight gains
for Minority faculty at Camden, Gloucester, Moteiti HUdteni And Somerset
County Colleget. Minority faculty representation rentetwed constant at
Cumberland, Ocean, Atlantic, Salem, and Unidn COUnty_Celleges. Declines
occurred at Bergen, Burlington, Estexi Mercer, and_Pattaid. At
Brookdale and Middlesex there were both gaint and detlines.

Tenure

Black and Hispanic faculty and women have attained tenure in
increased numbers.

The data show that the total number of full-time faculty employed at
the public colleges and universities decreased by 42 between 1983 and
1985. There_Wat, in addition, a decrease of 17 in the total number of
tenured faculty._ 1'101'V/ever, tenured minorities and women have increased,
including five black and Hispanic faculty and nine women. Since many of
our colleges continue to have heavily tenured faculties, the likelihood
that new minority faculty will be retained beyond the probationary
period, however, is minimal.

Professional_ Staff (Summary Table 6)

With respect to entry and middle level management positions; black
and women professional staff membtrt increased both in number_and as a
percentage of all professional staff between 1977 and 1985. The total
number of professional staff eMployed at all public institutions
increased hy 38% betWeen 1977 and 1965, their numbers increasing by 607.
During the dignt year span minority members increased by 165 professional
staff while Women increased by 448. Between 1983 and 1985 representation
of blackt increased by 22 or 6.7%, representation of Hispanics decreased
by ten or .9%, and representation of women increased by 51 or 4.3%.



tion-Professional Staff (Summary Table 7)

There is a_ heavy concentration of minorities and women in the
non-professional categoriesi tnose support service positions which
include secretarial; technical; and maintenance _employees. _Women
currently account for about_ 51_._41%_ofall non7professional employa0s:
their er increased by 39 since 1983. Blacks and Hisp_ahitt46W
account r 27.8% of the_totat, having_increased_by 161 tinte 1983;
Minorities_and women _continue to_ be well-represented_both in_ absolute
numbers and as a percentage of all employed ih non-prefessional positions.

Trends in Newly Hired Faculty and Faculty Turnover Rates

Trends in Newly Hired_Factilti

Overview

Data collected from the Survey of Full-Time Faculty New Hires have
revealed that between Fall 1982 and Fall 1985, New JerSey public
colleges and universities made more than 450 new full-time faculty
appointments each year (Table 8). New appointments represented 5.8%
of the total full-time faculty in Fall 1983, and 6.0% in Fall 1985.

Between 1982 and 1985, the proportion af new appointments of black
faculty remained relatively constant_at_about 7.3%i although it
declined from a high of 9.1%_in 1983 (Table 8). New Hispanic
appoiltments, increased from 2.6% of all faculty hires in 1982 to
4.4% in 1985. These statistics have exceeded the annual national
production of minority advanced degree recipients: around 6.0% of the
degrees have been awarded to blacks and 2.2% to Hispanics ("ICES,
1977, 1979, 1981, 1983). It should also be noted that tne
proportion of new minority appointments in 1985 (11.7%) exceeded the
proportion_of minorities in the total faculty workforce (7.6%).
HoWever, if_current trends continue, fewer blacks will be available
in the faculty pool, while the pool of Hispanics and other minorities
may increase; National statistics indicate that over the past
decade, black graduate students have declined by 19.2%, while
Hispanits increased by 20.4%, and Asians grew by 54.4% (The Chronicle
of Higher Education, 9/10/86).

Employment of minorities varied by institutional sector. For
examplei over the past four years, the state collegeS hired the
largest proportion of minority faculty (about 15.4% per year), while
NJIT, and Rutgers, hired the_ smallest proportion (7.6% and 8.1% per
year). Approximately 12% of all new faculty appointments in the
community college sector were minorities.

As indicated in Table 8, the _public colleges and universities
continued to make progress in increasing employment opportunities for
women. Tne proportion of new women appointments (40.1% in 1983 and
46.3% in 1985) consistantly exceeded the proportion of women in tne
total full-time faculty (29.6% in 1983 and 32.6% in 1985).

9
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Furthore, over the past four years, tn proportiun ot nem

faculty increased by eight percentage_points, frOM 3.2% ih Fall 1982
to 46.3% in Fall 1985. This gain reflects the increase in tne nuer
of women who have entered tne academic pipeline in the nation; Over
the past decade, the number of women graduate students has increased
approximately eight percent. Additionally, they are now earning
onethird of all the doctoral degrees awarded (The Chronicle of
Higher Education, 9/10/86).

Among the institutional sectors, the community colleges recruited the
largest proportion of female faculty, followed by the state colleges
and Rutgers. The state colleges made the best progress in_increasing
employment opportunities for women. The proportion of new
appointments_to women increased 15.5 _percentage_points between 1982
and 1985. The community colleges foliowed_closely by increasing 14.4
percentage points. Between 1982__and 1985, NJIT made the fewest
appointments to women (10.7% in 1982, compared to 4;5% in 1985);

In_earlier_reports4 it was found that less than half of all minority
and more than half of all women faculty were hired in such fields
other than business, the natural sciencesi health, engineering/
architecture, and computer science; In 1982 it can be shown from the
data in Table 9 that_43.5% of all minorities and 55.4% of all women
were hired to teach in the fields other than those listed above, BY
1985, however, more minorities have entered these fields, The
minority percentage increased to 57.1%. The percentage_of women
decreased to 52.0%. By comparison over 60% of all appointments were
made in those disciplines.

Rutgers

Rutgers has made an increasing number of new appointments over the
past four years, as indicated in Table 10. New appointments
comprised 5.5% of the total full-time faculty in 1983, and 6.7% in
1985.

The proportion of new appointments to women_ increased from 33.3% in
1962 to 41.9% in 1985. The proportion of black and Hispanic
appointments reached a nigh of 11.7% in 1983, but declined to 6.0% in
1985.

More than half of the new appointments in medicine/health have been
women. While about half of the new faculty members were hired to
teach business, medicine/health, natural science, and related
disciplines, very few of them were blacks or Hispanics.

WIT

New hires at NJIT declined slightly in 1984 and 1985 (17 and 22 rillw
appointments, respectively), compared td11982 and 1983 (28 and 34 new
appointments, respectively). Nonetheless, of all the sectors, NJIT
maintained the highest proportion of new appointments compared to
total full-time faculty. New appointments represented 12% of the
total full=time faculty in 1983, and 7.2% in 185.

10



= betWeeh 1982 And 198, NJ1T recruited very few female, black, and
Hit0Anid fa-tufty. Itinay be because tne pool of women and minorities
in science and technology has been small (NCES, 19770 19798, 1981i
1983), However, it should_be_noted tnat four out Of 22 (18.2%) heW
appointments in 1985 were made to blacks and Hispanict, compared to
only one in prior years (Table 11).

UMONJ

Almost all the new faculty at UMNJ have been hired to teach
medicine, health, and the natural sciences. hew appointments
represented 7.4% of the total full-time faculty in 1985.

Appointments of women declined from 40.4% of all new appointments in
1982 to 28.6% in 1985 (Table 121. The proportion of neWly hired
black ind Hispanic faculty declined from 15% in 1982 to 7% in 1983
and 1984, then increasing to 19% in 1985.

State_Colleges

Between 1982 and 1986 the number of new appointments represented
about 6% of the total labor force. As noted earlier, the proportion
of female new appointments has been constantly increasing. In Fall
1986, women comprised half of all new appointments. Particularly
noteworthy is the constant increase in the proportion of women
faculty in the computer science and math fields, from 13.3% in 1982
to 55% in 1985 (Table 13).

Although the state college sector has been the largest recruiter of
black and Hispanic faculty, very few minorities were hired in those
discipMes that appear to be in greatest demand. Employment was
clustered in the humanities and social sciences.

Community Colleas

As shown in Table 14, the number of new appointments within the
comMunity college sector has remained relatively stable at about 110
for the past four years. New faculty comprised 5.5% of the total
full-time faculty in both 1983 and 1986.

The community colleges nave recruitad more women than men for the
past four consecutive years. Moreover, the proportion of female
faculty that were new hires increased steadily from 62.9% in 1982 to
67.3% in 1985.

- Similar to the hiring pattern at the state colleges, almost all of
the new hires in medicine/health have been women. In addition, mlre
than half of the new faculty members were hired to teach in
,disciplines that are in demand, very few of them, however, were
alacks or Hispanics.

7



Faculty Turnpver Rates

Data c011ected from both tne E_E0-5 and Neo Hires surveys OrbVide
sufficient informatiOn to_Calcu'tte anhual turnover rates_by race/
ethnicity* and gender. These data are presented in Table 15 and
Table 16.

Between 1981 and 1985 faculty turnover for all groups and sectors
averaged 5.0% per year. The turnover rate, however, varied by
race/ethnicity, gender, and sector. For example, Hispanics have the
highest turnover rate, 6.8%, wnile whites/other have the lowest,
4.8%. The rate for blacks (6.6%) is about 2 percentage points higher
than for whites. Similarly, tne rate for women_is almost 1

percentage point higher than for all faculty (5.8% compared to
5.0%).**

Comparable patterns are found by sector. NJIT*** has the highest
turnover rate_for black faculty (10%), followed by Rutgers (8.1%).
Rutgers had the highest turnover rate for Hispanics (7.1%) and women
(6.3%). NJIT had the lowest rtte far Women (2.3%) as does the
community college sector for whites (3.9%), blaCkt (5.4%), Hispanics
(6.2%), and all faculty (4.0%). NJIT's rite for Hispanics and all
faculty is the same.

*For the purposes of this discussion, the category entitled white/other
contains white, Asian, American Indian, and other groups. They are
combined and rL7erred to as white.

**The turnover rate for men is approximately 5% per year.

*** It should be noted that the minority rates for NJIT (10% for blacks
and _6.3% for Hispanics) reflect faculty losses calculated on a very
small base. (In 1981, NJIT had a minority faculty staff of 5 blacks
and 2 Hispanics. -See Table 16.) 12



Conclusiuns

Data collected from the survey of Higher Education Staff Information
(EE0-6) during the past eight yearsi that is from 1977 to 1985, indicate
that there have been representational gains for minorities and women in
New Jersey public institutions total full-time workforce. Some progress
continues with respect to employment opportunities for minorities and
women in the administrative, professional, and faculty_categories of many
of our public colleges and universities. These gains have been
maintained in spite of only a small increase in the total size of the
workforce since 1977.

Furthermore, data collected from the Survey_of Full-Time Faculty New
Hires reveal that between Fall 1982 and Fall 1985, our public colleges
and universities continued to make progress in increasing employment
opportunities for minority and women faculty. The proportion of minority
and women new faculty appointments continues to exceed the proportion of

minorities and women in the total full-time faculty workforce. However,
further analysis indicates that the annual faculty turnover rates for
minorities and women are higher than rates for whites and males. In
addition, our inStitutions face continued difficulties in the recruitment
of minority faculty in highly competitive fields as a result of the small
pool of available candidates and high demand.

Clearly, a critical mass of minority and women candidates needs to be
developed, recruited, and retained into our institutions if the
affirmative action profile of our system is to be ftrther improved.
These factors are compounded by the high tenure ratios extant at our
colleges and universities which limit the potential of teaching as a
profession for persons who are highly desirable in the marketplace. It
is a matter of historical circumstance that the overwhelming majority of
all faculty are white and male who have lower attrition rates than other
groups. Although significant progress has been made, it is still
difficult for minorities amd women to move into tenured positions.
Further, the paucity of minorities and women may have created a situation
in which the pull of certain activities lessens the time available to
engage in those that are necessary for the acquisition of tenure. For
example, a recent study by Menges and Exum (1983) suggests the following:

"Research is weighted _heavily in promotion and tenure decisions at
many institutions* including some that declare that their mission is
teaching. Faculty may find that the time they invest in teaching,
advising, committee work, and community service is time taken away
from ultimately rewarded scholarly activities. This dilemma is not
peculiar to women or minorities, but, because of their high
visiNility1 women and minorities may be offered more such
"opportunities" than are white males. In particular, they may be
expected to appear when the institution's policy toward women and
minorities requires public affirmation or_to serve on committees to
guarantee representation of their group. Further, women and minority
students may seek them out for career and personal guidance because
they are positive role models and because of the topics on which tney
do research." 13



Barriers to tne upward mobility of women ano minority faoulty_nao
been studied nationwide. As a result; workshops, _seminars, and mentorina
programs have been conducted to enhance the Quality as well aS the
Quantity of scnolarly activities which are necessary for tenure, Such
programs_appear to have resulted in improved research skillsi_increased
publication_activities, and enhanced opportunities to assume leadership
positions (Dabney,_1983; Simmons, 1984; Atl_anta University; 1983;
Lawrence, 1981). _ Similar_activities _should be implemented and where
needed expanded at our colleges and universities.
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'Fable 2 -

h1s4ver of Unlisted Faculty

New Jersey ikdolic erdletea arta 14tiversitiesh

1977 - 19FS

Fall 1977 -Fall 1979 Fall 1961 Fell 1983 Fall 1985

Came
1977 - 1995

Cateporr

# Z I Z I 2 0 i 2 I 2

Terosred Woorn ( 16.2)** ( 17.4) ( 18.7) ( 20.1) ( 20.4)

1.20o 1,286 1.145 1 1.455 255 (21.3)

( 26.8)**6 ( 26.0) ( 26.7) ( 27.9) ( 28.1)

lenured Rlack ( 3.5) ( 7.9) ( 4.2) ( 4.5) ( 4.6)

and hinponic 2611 287 3n6 323 328 (26.2)

( SA) ( 5.8) ( 6.2) ( 6.2) ( 6.3)

lbtal Tenunml 4,611 ( 65.3) 4.952 ( 66.6) s,(no ( 69.1) 5.186 ( 72.1) 5.169 ( 72.4) 316 ( 7.0)

'Inca) Faculty 7.399 7,412 7.260 7,190 7,148 -251 (-3;4)

* 1.10.6 data for the university of tledicine and Dentistry of Neu Jersey are excluded for all years. See explanatian an Table I.

** 1 of total faculty.

*** 2 of ommifed faculty.

MIR: 10/21/66
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Table
Sismnry: Moll-TianEseestivriadsdnistnAlveltbrwsterial

Employees by Mace Ethnicity And Sex

Sector

Fall 1977

1977 - I965

Fall 1979 Fall 1981 Fall 1983 Fill 1985

A 2 2 5 2 0 2 0

Norms
Illiick 24 9.4 35 12.6 35 11.4 38 11.4 35 10.0

Itlapnnic 4 1.4 6 2.2 5 1.4 6 1.8 5 1.4

Women 57 22;3 68 24.5 mn 26.1 99 79.8 104 3n.4

Ibtal Rnpl oyees

uirr

2 % 277 306 372 349

Mack 2 3.3 2 1.2 9 11.4 7 11.7 II 12.7

RIanar4 c 0 ILO 0 0.0 1 1.3 0 040 0 0.0

mown _ _9 14.8 10 14.1 24 30 .4 13 21.7 IS 23.8

ThtáI E461Oytts 61 62 79 60 63

State Colleges

Mack 57 16.5 52 134) 47 12.2 52 14.6 90 14.0

ilinpanic 9 2.1 11 2.8 II 2.9 6 14 10 2.8

;Wien 95 24.2 123 30.8 114 29.7 101 28.3 103 28.8

Thtal 19soloyees 393 3119 384 357 358

Ccsinurdty ColleRt

Mack 76 13.5 76 12.9 72 13.4 74 16.4 14 17.0

IllsoTirde IS 2.7 13 2.2 IS 2.8 10 1.9 17 3.1

mown 105 16.6 149 253 1% 28.6 161 31.3 207 37.5

Thud lisplovees 564 590 539 514 552

All_PuhlIc Institutions

Mark 159 12.5 165 12.4 161 12.5 171 13.5 187 14.1

Rispanic 211 2.2 30 2.3 32 2.4 22 1.7 72 2.4

Wien 264 20.9 350 26.4 172 28.4 374 29.6 431 32.4

Total all Amployees 1.274 1.328 1.1n8 1.243 1.322



Weeds.

Fall 1977

Tahle_4

SUannry: 11111-1Ire Faculty

by Itice_Fthnicity_and Sex

1977 - 19AS

Fall 1979 Fall 1981 Fall 19/11 Fall 1985

2 I 2 1 2 1 2

110trer.:

Mark 1S6 6.0 153 5.9 159 6.1 133 5.1 125 5.0

Hisnanic 53 2.1 54 2.1 56 2.2 SS 2.2 SS 2.2

Haien 736 2165 747 21.7 _ 755 29.0 _ 710 21.4 721$ 29.1

Ibtal Faculty 2.579 2,600 2,602 2.500 2.901

MIT:
Riack 2 067 4 1.5 5 1.9 3 1.1 2.0

HI/spank 2 067 2 068 2 0.7 2 0.7 1.0

wnimen

lbtal FaCult*

_16
248

0.0 _17

262

6.5 23
267

8.6 24

284

1.5 31

3n7

10.1

State Co Ilencs:

Mack 115 4;3 110 0.2 no 0.7 130 5.3 138 5.11

Hispanic 44 1.7 44 1.7 44 1.7 43 1.8 48 2.0

skren RIR 38 .8 846 32.3 All 12.1 _ 774 31.8 783 33.0

Tntal Faculty 2,652 2,617 2,528 2.437 2.376

Cusuommdiy Cunene.:

Mark 135 7.1 131 6.8 124 6.6 127 6.4 128 0.5

Hispanic 28 1.5 32 1.7 35 1.9 41 2.1 16 1.8

Wisisen 718 37.11 730 38.9 732 38.9 _ 792 40.2 _ RIO 41.2

Ibtal Faculty 1,400 1.9211 I,11113 1969, 1,944

All Public Institution.:

Black 40n 5.5 391 5.4 sos 5.6 393 5.5 197 5.6

Hitiponic 127 1.7 132 1.8 137 1.9 141 2.0 142 2.0

Women 2,288 30.9 2360 31.9 2.321 31.9 2,300 12.0 2352 12.9

Thud All Faculty 7.399 7.407 7,280 7,190
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2r4 - BEST COPY AVAILABLE

Category_

University of medicine and Dentistry
of New_JerseyA

19_85

(% of CateclorY)

I. Exec./Admin./Manag.
Black 152 ( 35.9)

Hispanic 17 ( 4.0)

Women 191 ( 45.2)

Total Exec./Admin./Manag. 423 (

II. Faculty***
Black 35 ( 4.1)

Hispanic 12 ( 1.4)

Women 181 ( 21.3)

Total Fitulty 851 ( 13.1)**

III. Non-Faculty Professional
Black 576 ( 25.4)

Hispanic 81 ( _3.6)

Women 1,315 ( 58.0)

Total Non-Faculty Professional 2,266 ( 34.8)

I . Non-Professional
Black 1,528 ( 51.3)

Hispanic 154 ( 5.2)

Women 2,051 ( 68.9)

Total Non-Professional 2,977 ( 45.7)**

V. Total Employees
Black 2,291 ( 35.2)

Hispanic 264 ( 4.1)

Women 3,738 ( 57.4)

Total Employees 6 517 (100.0)

*EE0=6 data for prior years not included. For explanation see Table 1.

**Percentage of Total Employees ,

***337 full-time fadulty members representing 39.6% of the Total Faculty

are tenured:

Black _

Hispanic
Women

Summary of Tenured Faculty

19
21 6.2)

5 1.5)

41 12.2)



Table 4-8

Suaaary: State Colleges-Black and lilmoanic Faculty Representation

Compared to Total Faculty

1917 - 1985

1977 1979 19R1 19R3 19.15

Ina Motion Vaal Rho* ltionanIc Ibtal Keck Hispanic Ibtal Mack UIdc Ibtal Maack HIsqwwde Total Black Riapanic

Glassboro 303 371 16 5 363 18 6 340 17 5 328 20 5

Jersey City 326 18 b 319 23 b 296 18 5 290 18 7 264 15 5

KOMI 367 10 8 369 II II 359 14 ND 338 11 9 343 13 10

Montclair 504 18 7 495 IS 7 474 IS 8 465 24 II 455 21 II

Nampo 155 10 3 143 7 4 141 8 3 128 7 2 134 6 2

Stockton 164 5 3 165 5 2 156 10 3 170 16 2 165 17 1

Trenton 3117 IS 5 375 14 5 377 12 4 356 II 3 341 IS 5

Willila

Paterson 356 19 7 380 19 4 362 25 5 350 24 4 346 31 9

TOtal 2;652 11% 44 2.617 110 64 2.528 120 44 2.437 130 43 2.376 138 48

Percent 4.32 1.72 4.22 1.72 4az 1.72 5.32 im 5.82 2.02

20



Wile 4-C
Stermy: Calamity Co lierea-lilack nal Iliaonnic Faculty ileorestIntatIon

Comarect to 10tal Faculty

lust itut Ion

1977

1977

1979

- 1985

1981 1910 1985

Total Slack Hispanic %Oral Black Idapanic Total !Hack Hispanic 113tal Slack Ilispsnic 'Mal Slack Hispanic

Atlantic 115 4 I I% 0 1 85 2 1 al I 2 86 I 2

Retain 2112 11 3 280 8 2 190 8 4 199 I I 5 191 9 4

8roduisle 171 10 3 145 II 3 153 7 0 185 II I 189 10 2

Nurlirrtan 116 3 0 9) 2 0 86 3 0 96 3 0 84 2

Camden 97 5 0 101 4 0 98 4 I 97 5 t 1(51 6 2

0usher1anti 59 2 I 56 2 I 51 2 I 47 2 I 42 2 I

FAIIM 216 69 12 210 69 10 171 54 9 165 47 10 158 45 a

Gloucester 77 0 0 66 0 0 64 0 0 66 0 o so o I

liaison - - 13 0 0 33 2 I

!krwr 127 9 2 123 7 3 125 9 3 126 11 3 11.1 7 3

',tiddlers 182 8 2 197 7 2 242 10 6 246 9 6 228 16 3

Horria 192 5 I 190 5 2 196 6 I I% 6 2 194 7 2

Ocean P.3 0 0 M I 0 91 I 0 95 0 97 I

Passaic
..-e35

4 I 68 a 6 Si 8 6 52 a a 57 7

Weis 23 0 0 31 2 0 28 2 0 27 3 0 27 3 0

Somerset 72 4 0 as 4 0 SS 3 0 84 3 0 85 4

Pnian IM 4 2 166 4 2 164 5 3 M7 6 2 186 6 2

Total 1,9110 135 28 1,928 131 32 1.883 124 35 1,969 127 41 1,964 128 36

Percent 7.12 I.5Z 6.6% I. 7Z 6.62 I. 6.42 2.12 6.52 I.S1



Table 5

Farmary: 61911-110e Faculty tilth Tennre

by Race Ethnicity and Sex

1477 - MI5

or
Fall 1977 Fall 1979 Fill 19111 Fall 19113 Fall 1985

0 2 o

Rutpers
Mack 47 56 4.0 69 43 76 51 84 SA
HICanide 25 1.9 26 1.9 24 1.7 26 14 25 1.6

Women 212 15.7 254 18.4 295 20.3 321 211. 337 21.7
164A1 Fooilty 1,348 1.384 1.451 1,502 1,555

NAT _

111n* 03 I 03 I 0.6 I 0.5 2 LI
Hispanic 1 OA 1 0.6 1 0.6 I 0.5 1 03

fl _i 0.6 _ _2 1.2 5 2.9 9 4.9 10 5.4
Total FSCultir 162 168 174 183 1114

State Collars@
Rlack 3.5 79 4.0 so 4.1 74 33 75 4.0
Hinwnle 19 1.5 29 1.5 27 1.4 29 1.5 33 1.7

lloffen 569 283 570 241.5 559 28.7 5416 29.9 561 29.6
'Mal Faculty 1.977 1,9911 1968. 1,961 1.895

Cnanadtv Collates
uI 74 5.5 79 5.6 85 S.9 92 6.0 es 5.7

Ilintisile 13 1.0 16 1.1 19 1.3 26 1.7 20 1.3

lawn 418 31.1 464 32.8 486 31.4 sss 36.4 ¶47 15.6

Total Fat Mt" 1,346 1.402 1.457 1,540 1315

411_044141c Institutions
192 4.0 215 4.3 235 4.7 263 249 4.8

Hispanic 68 1.4 72 1.5 71 IA 81) I.s' 1.5

1,200 24.8 1.286 26.0 1,345 26.7 1,446 27.9 1,iS5 28.1
lbtal MI Fa-flaky 4.833 4.952 5.030 5,169

BES1 COM AVAILABLE



Sector

FAIR 1977

Mille 6

Summnry: Full-llme Nom-Faculty Profession.*

Moloyees by Race Ethnicity and Srx

1977 - 1985

F.11 1919 Fall 1961_ Fill 1987 F011 194$

0 z 0 z 0 I

limner.

41nck 76 14.5 90 14.6 96 13.9 99 13.4 112 17.6

Iiiiinnit 14 2.7 IS 2.4 IS 2.2 16 2.2 18 2.2

Women 262 50.0 345 56.0 415 60.1 644 60.1 487 60.0

Ibtal Wanes 524 616 699 739 811

KAT
Black 4 103 3 9.7 1 3.7 5 6.8 6

Iliupdc 1 2.6 3 9.7 3 11.1 5 6.8 5 6A0

Worn zn 52.6 16 51.6 12 44.4 37 50.7 34 45.2

TOW ftployee. 3$ 31 27 73 44

State Collate.

RI wit 76 12.7 73 10.2 105 13.8 105 14.4 109 15.1

Ilimpmnic 14 3.0 31 4.3 36 4.7 40 5.5 37 5.1

Woolen 3n5 51J1 376 52.6 423 55.7 400 54.9 440 55.2

Total Employee. 598 715 759 729 724

Community Winne.
Wick 79 14.2 104 19.3 11. 20.7 120 21.0 124 21.3

ilimpodc 19 4.4 52 9.1 43 1.5 sn 447 41 7.0

WOMB 2e0 441.3 307 54.8 320 56.1 313 54.7 120 54.9

Intyl Moloney' 435 SIO 570 572 5113

Ail Palk Institution.

Mack 235 14.7 274 14.3 320 15.6 329 15.6 351 15.9

RIsponic 52 3.3 101 5.3 97 4.7 III 5.3 101 4.6

Women 797 504 1,044 54.3 1,170 57.2 1.194 56.5 1.245 56.5

Mtml All Nmployees 1.595 1,922 2,046 2,113 2.202
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Thhle 7

Sisomery: Full-T1mr Non-Protessionml

Employees by Race Ethnicity and Sex

1977 - I985

Fall 1977 Fill 1979 Fill 1981 Fa11:1983 Fall 1985
SeCtor

2 0 2 0 2 0 2 I %

lawyer,:

Riack 691 21.0 7811 21.0 754 22.5 736 22.2 750 22.2
Hispanic 164 5.0 168 4.9 189 5.6 217 6.5 255 7.6

Ibsen 2.054 62.5 2.120 62.4 2.114 63A0 2.089 63.1 2.138 63.3
'Dotal employees Vag 3.396 .3,355 3,313 3;376

WIT _

PIA& 80 32.0 105 311.9 133 44,8 160 46;9 157 48.2
Hiananie 7 2.8 7 2.6 12 4.0 IS 4.4 IS 4.6

Women _ 135 54.8 I38 5I1 170 57.2 185 54.3 177 543
lbtil Rabloyees 250 270 297 341 326

State Gillette.

Black 412 14.4 420 14.11 461 16.4 497 18.2 5)9 19.7

Ilispandc 107 3.7 94 3.3 III 3.9 117 4.3 162 5.9

kbimen 1,592 55.5 1,632 57.6 1,672 58.8 1.575 57.7 1.604 58.7
Tbtal EMplonam 2,871 2,832 2,845 2.732 2,734

Cosammilty Gallegos

Mack 480 19.4 488 19.3 455 18.3 463 17.11 477 18.3

HiapTi-nic 71 2.9 81 3.2 112 4.5 146 5.6 157 6.0

Morn 1,498 40.5 1,572 62.2 4579 63.4 1.659 63.8 I.628 62.5
Tbtal employees 2,474 2,529. 2,491 2,599 2;615

All MAW Inaltutions
Mack 1,663 18.7 1,791 19.9 I,1110 201 1.1156 20.7 4923 21.3
Inisardc 349 3.9 350 3.9 424 4.7 495 5.5 589 6.5

ttiourn S 279 59.4 5,462 611.5 5.535 61.6 5,108 611 5,547 61.4
Total All Employees RAM 9,027 8.91111 8,985 9,041
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Table 8
Newly !.iired FJ:1-Tice Fa:ulty
Sectzr, Pice'Ettnicity, and Gender

lic2 - !9C5

New Jersey Public Colleges and Univeraitieo

__Sectori Rae./ Fail 1982 FaII 1983 Fill 19814 Fall 1985
EthatitY & Gender

0 $ i 3 0 3 0 %

RUTGERS .

Blank 4 3.4% 7 5.13 9 5.49 6 3.6$
Hispanic " 3 2.6$ 9 6.61 s 3.1% 4 2.4$

Women IIIIII 39 33.3% 43 31.4$ 68 42.2% TO 41.9$

TOTAL 117 100.0% 137 100.01 161 100.0% 167 100.0$

NJIT
Black 1 3.6% 1 2.91 0 0.0% 3 13.6%
HIspanio 0 0.0% 0 0.05 1 5.9% 1 4.5%

Women 3 10.7% 3 8.8% 3 17.65 1 4.5%

TOTAL 28 100.0% 34 100.0% 17 100.0% 22 100.0%

UMDNJ
Slack 5 9.6% 2 3.3% 3 7.0% 5 7.9%
Hispanic 3 5.8% 2 33% 0 04% 7 11.1$

Women 21 40.4$ 22 36.7% 17 39.5% la 28.6%

TOTAL 52 100.0% 60 100.0% a9 100.0% 63 100.0%

STATE COLLEGE
Black 15 10.6% 14 11.8% 22 14.5% 10 83%
Hispanic 5 3.5% 4 3.4 a 5.3% 5 4.2%

Women 49 944% 47 39.5% 67 44.1% 60 504%

TOTAL 142 100.0% 119 100.0% 152 100.0% 120 100.0%

COMMUNITY COLLEGE
81.aok 9

1

7.6%
0.8$

a
6

7.3%
5.5%

10
2

8.9$
he%

11

4
10.0%
3.6%

Women 63 52.9% 69 633% 77 68.8% 74 67.3%

TOTAL 119 100.0% 109 100.0% 112 100.0% 110 U10.0%

ALL PUBLIC INSTITUTIONS
Black 34 7.4% 32 7.0$ 44 9.1% 35 7.35
Hispania 12 2.6% 21 4.6$ 16 3.3% 21 4.4$

Women 175 38.2% 184 40.1% 232 47.8% 223 46.35

TOTAL 458 100.0% 459 100.0% 485 100.0% 482 100.01

Includes total numbee of blanks regardless of gender.

Includes total number of Hispanics reqrSi6e4s cr lender.

Includes total nuober of women regardless of race/etbnicity.



Tible 9
Newly Hired Full-Time Faculty

bY Field; RaccEtnni:Ity; and Geode-

New Jersey Public Colleges and Universities

F!.toi Pace Fall 1982 Fall 1983 Fall 1984 Fall 1985
Etnniqty & Gender

BUSINESS
Black 4 4 5.65 6 10.9% 7 9.1% 3 4.41
Hispanic 410 3 4.21 3 5.5% 1 1.3% 0 0.0%

Women 44 1$ 26.4$ 18 32.7% 20 26.0% 25 36.8%

TOTAL 72 i00.0% 55 100;0% 77 100.05 68 100.0%

COMPUTER/MATH
Bleck_ 0 0.0% 2 2.7% 6 8.6% 5 8.9%
Hispanic 0 0.0% 0 0.0% 5 7.1% 5. 84%

Women 17 31.51 21 20.8% 30 42.9% 22 39.3%

TOTAL 54 100.0% 73 100.0% 70 100.0% 56 100.0%

EMOINEZRING/
mammas
Mak 1 2.9% 1 2.6% 1 4.0% 3 10.3%
Hispanic 0 0.0$ 1 2.6% 0 0.0% 0 0.0%

Women 3 8.811 3 7.9% 2 8.0% 3.4%

TOTAL 34 100.0% 38 100.0% 2$ 100.0% 29 100.0%

MEDICINE/HEALTH
Black 6 6.7% 7.31 4 4.7$ 7
HisPa0L4 4 4.5% 1 1.2% 0 0.0% 8 8.3%

Hogan 52 58.4% 51 62.2% 58 68.2% 64 56.3$

TOTAL 8$ 100.0% 82 100.0% 8$ 100.0% 96 100.0%

NATURAL SCIENCE
Mak 1 2.7% 1 3.7% 1 2-0%
Hispanic 1 2.7% 0 0.0% 0 0.05 0 0.0%

Women 6 16.2% 6 22.2% 15 45.2$ 14 27.SS

TOTAL 37 100.0% 27 100.0% 42 100.0% 51 100.0%

OTNER FIELDS
Blank 22 12.8% 16 8.75 24 12.9% 16 8.81

Hispanic 4 2.3% 16 8.7% 10 5.4% 8 4.4$

Women 78 44.3% 85 46.2% 103 55.45 107 58.8%

TOTAL 172 100.0% 184 100.0% 186 100.0% 182 100.0%

ALL PUBLIC INSTITUTIONS
Black 34 7.4% 32 7.0% 44 9.1$ 35 7.3$
Hispanic 12 2.6% 21 4.6% 16 3.3% 21 4.4%

Women 175 38.2% 184 40.1% 232 47.8% 223

TOTAL 488 100.0% 4551 100.0$ 485 100.01 482 100.0%

Includes total number or blocks regardless of gender.

ee Includes total number of Hispanics regardless or gender.

see Lncludes total number of women regardless of race/ethnicitz,



7J:1e

Newly Hlred Full,Ttme Faculty
by Field; Paet/Etbnitity, And Gender

1;82 - 1985

Rutgers - Total

Field; Race/
Ethnicity Gender

BUSINESS-

Fall 1962 Fall 1983 Fall 1984 Fall 1985

0

Black 1 0 _0.0% 1 7;7% 2 7.4$ 0 0.0%Hispanic 04 2 10.0% 1 7.7% 0 0.0% 0 0.0%

Women 0 2 10.0% 3 23.1% 6 22.2% 7 25.9%

TOTAL 20 100.0% 13 100.0% 27 100.0% 27 100.0%

COMPUTER/MATH
Black 0 0.0% 0 0.0% 1 6.31 1 7.7%HisPabia 0 0.0% 0 0.0% 2 12.51 0 0.0%

Women 3 30.0% 1 5.6% 4 25.0% 2

TOTAL 10 100.0% 18 100.0% 16 100.0% 13 100.0$

MINIMUM/
ARCHITECTURE
Mask 1 12.5% 0 0.0% 0 0.0% 0 0.0%Hispanics 0 0.0% 1 10.0% 0 0.0$ 0 0.0%
boom 1 12.5% 1 10.0% 1 12.5% 0 0.0%

TOTAL 8 100.0$ 10 100.0% 8 100.0$ 9 100.0%

MMTCZNE/NEALTN
dlaok 0 0.0% 0 0.0% 0 0.0% 1 5.9%Hispanic 0 OM 0 0.0% 0 0.0% 1 5.9%
Women 8 66.7% 4 60.0% 12 60.0% 10 98.8%

TOTAL 12 100.0% 5 100.0% 15 100.0% 17 100.0%

NATURAL SCIENCE
Black 0 0.0$ 0 0.0% 0 0.0% 0 0.0%Hispania 1 7.1% 0 0.0% 0 0.0% 0 0.0%

Mame 2 14.3% 2 16.7$ 5 33.3% 4 22.2%

TOTAL 14 100.0% 12 100.0% 15 100.0% 18 100.0%

OTHER FIELDS
Sleek 3 5.7% 6 7.6% 6 7.5%
Hispanic 0 0.0$ 7 6.9% 3 3.8% 3 3.6%
Women 23 43.4$ 32 40.5% 40 50.0% 47 56.6%

TOTAL 53 100.0% 79 100.0% SO 100.0% 83 100.0%

TOTAL, RUTGERS
Black 3.4% 7 5.1% 9 5.6% 6 3.6$Hispanic 3 2.6% 9 6.61 5 3.1% 4 2.4%

Women 39 33.3% 43 31.4% 68 42.2% 70

TOTAL 117 100.0% 137 100.0% 161 100.0% 167 100.0%

Includes total number or blacks regardless or gender.

Include, total number or Hispanics regardless or gender.
gee

Includes total Metier or women regardless or race/ithnidity;
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7at:e 11
Newly Hired Full..Time Faculty

by Field, Race/Ethhicity, and Gender
182 - 1985

Field, Race/ Fall 1982 Fill 1983 Fall 1984 Fall 1985
Ethnicity & Gondar

0

BUSINESS
Black 0.0% 0 0.0% 0 0.0% 0 0.0%
Hispanic ' 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Waken 0 0.0% 0 0.0% 0 0.0% 0 0.0%

TOTAL 0 100.0% 0 100.0% 0 100.0% 0 100.0%

CONPUTER/MATH
Black 0 0.0% 0 0.0$ 0 0.0% 1 12.5%
HisPanic 0 0.0% 0 0.0% I 25.0% 1

Women 0 0.0$ 0 0.0% 1 25.0% 0

TOTAL 2 100.0$ 7 100.0% 100.0$ 8 100.0%

ENGINEERING/
ARCHITECTURE
Black 0 0.0% 1 4.5% 0 0.0$ 2 16.7%
Hispanic 0 0.0$ 0 0.0$ 0 0.0$ 0 0.0%

Women 2 12.5$ 2 9.1% 1 14.3$ 1 8.3%

TOTAL 16 100.0$ 22 100.0$ 7 100.0$ 12 100.0%

MEDICINE/HEALTN
Black 0 0.0$ 0 0.0$ 0 0.0$ 0 0.0%
Hispanic 0 0.0% 0 0.0% 0 0.0$ 0 0.0%

Women 0 0.0% 0 0.0$ 0 0.0$ 0 0.0%

TOTAL 0 100.0$ 0 .100.0% 0 100.0$ 0 100.0%

NATURAL SCIENCE
Black 1 20.0$ 0.0% 0, 0.0$ 0 0.0%
Hispanic 0 0.0$ 0 0.0$ 0 0.0% 0 0.0%

Women 1 20.0$ 0 0.0$ 0 0.0$ 0 0.0%

TOTAL 5 100.0$ 0 100.0$ 1 100.0$ 0 100.0%

OTHER FIELDS
Black 0 0.0% 0 0.0$ 0 0.0% 0 0.0%
Hispanic 0 0.0$ 0 0.0% 0 0.0$ 0 0.0%

Wbsen 0 0.0% 1 20.0% 1 20.0$ 0 0.0%

TOTAL 5 100.0% 5 100.0% 5 100.0% 2 100.0%

TOTALiAJIT
Black 1 3.6% 1 2.9% 0 0.0$ 3 13.6%
Hispanic 0 0.0$ 0 0.0% 5.9% i 4.5%

Women
..

3 10.7% 3 8.8% 3 17.6$ 4.55

TOTAL 28 100.05 34 100.0% 17 100.0% 22 1000%

Includes total number of blacks regardless of gender.

ee IhdlUdes total number of Hispanics regardless of gender.

see Includes total number of women regardless of race/ethnicity.
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by Field,
hire: F Fac:1:t1
Race/Etnnicity, and Gender

1982 = 1985

trICNJ

Field, Race/ Fall 1982 Fail 1983 Fall 1984 Fall 1985
Ethnicity 4 Gender

1BUSINESS
Black 0 0.0% 0 0.0S 0 0.0$ 9 04$
Hispanic 41# 0 0.0% 0 0.0% 0 0.0% 0 0.0$Women cl 0 0.0% 0 0.0% 0 0.0$ 0 0.0%TOTAL 0 100.0% 0 100.01 0 100.0% 100;0%CONFUTER/MATE
Keck 0 0.0% 0 0.0% 0 0.0% 0.0S
Hispanic 0 0.0$ 0 0.0% 0 0.01 0.0%Women b 0.0% 0 0.0$ ó 0.01 0.0%TOTAL 0 100.0% 0 100.0% 0 100.0% 0 100.0%ENOINEER/NO/

Anuncruss
Black 0 0.0% 0.0% 0 0.0% o
HIspanI0 0 0.01 0.0$ 0 0.0% 0 0.0%WOden 0 0.0% 0 0.0% 0 0.0% 0 0.0STOTEL 0 100.0% 100.0% 0 100.0% 0 100.0%MEDICINE/REALTR
Black 5 9.6% 2 4.5% 3 7.5$ 5 9.6%
Hispanic 3 5.9$ 1 2.3% 0 0.0% 7 13.5%Women 21 41.2% us 36.4$ 16 40.0% 17 32.7%TOTAL 51 100.0% 44 100.0% 40 100.0% 52 100.0%NATURAL SCIENCE
Bleck 0 0.0% 0 0.0% 0 0.0$ 0 0.0%
Hispanlo 0 0.0% 0 0.0$ 0 0.0% 0 0.0%Waage 0 0.0$ o (Los o o.os

TOTAL
I 100.0% 0 100.0% 2 100.0% 11 100.0%OTHER FIELDS

Mask 0 0.0$ 0 0.06 0 0.0% 0 0.01Hispanic 0 0.0% 1 6.3% 0 0.0% 0 0.0%Women 0 0.0% 6 37.5$ 1 100.0% 0 0.0%TOTAL 0 100.0% 16 100.0% 1 100.0% 0 100.0%TOTAL, UMDICY
Black 5 9.6$ 2 3.39 3 7.0% 5 7.91
misminLo 3 sal 2 3.3% 0 0.01 7 11.1$Women

21 40.4% 22 36.7% 17 39.5r 13TOTAL
52 100.0$ 60 100.0% 43 100.0$ 63 100.0%

S.

SOO

Includes total number of blacks regardless of gender,

Include, total nuliber of Hispanic:1i
regardless of gender,

Includes total number of women regardless of race/echnicity
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Tacle
Newly Hired Full1.TiMe Faculty

by Field, Race/EthniCity, and Gender
1982 - 985

State College = Total

Fieldi Rich/ Fall 1982 Fall 1983 Fall 1984 Fall 1985

Ethnicity L Gender
$

BUSINESS_
Black 3 9.1% s 16.7% 4 11.8% 1 4.2%

Hispanic 40 1 3.0% 1 3.3% 1 2.9% 0 0.0%

women 009 7 21.2% 9 30.0% 5 14.78 8 33.3%

TOTAL 33 100.0% 30 100.01 34 100.0% 24 100.0%

COMPUTER/HATH
Black 0 0.0% 1 4.5% 3 11.5% 2 10.0%

Hicpanio 0 0.0% 0 0.0$ 2 7.7$ 1 5.0%

Women 2 133% 4 18.2% 9 34.6% 11 55.0%

TOTAL 15 100.0% 22 100.0% 26 100.0% 20 100.0%

ENOINURINO/
ARCHITECTURE
Black 0 0.0% 0 0.0% 1 20.0% 1 50.0%
Hispania 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Women 0 0.0% 0 0.01 0 0.0% 0 0.0%

TOTAL 4 100.0% 3 100.0% 5 100.0% 2 100.0%

MEDICINIAZALTH
Blink 1 83% i 6;7% 0 0.0% 0 0.0%

Hispanic 1 8.31 0 0.01 0 0.0% 0 0.0%

Wald 9 75-.0% 14 934% 12 100.0% 7 100.0%

TOTAL 12 100.0% 15 100.0% 12 100.0% 7 100.01

NATURAL SCIENCE
Black _ 0 0.0% 1 12.5% 1 7.7$ 0 0.0%

Hispanic 0: 0;0% 0 0.0% 0 0.0% 0 0.0%

Hamm 2 19.4% 1 124% 6 46;2% 6 375%

TOTAL 13 100;0% 8 100.0% 13 100.0% 16 100.0%

OTHER FIELDS
Black It i6.9% 6 14.6% 13 21.0% 6 11.8%

Hispania 3 4.6% 3 7.3% 5 8.1$ 4 7.8%

Boman 29 44.6% 19 46.31 35 56.5% 28 54.9%

TOTAL 65 100.0$ 41 100.0% 62 100.01 51 100.0%

TOTAL; STATE COLLINS
Black 19 i0,6% 14 11.8% 22 14.5% 10 83%
Hispanic s 3.5% 4 3.4% s 53% s 4.2%

Women 49 34.5% 47 39.5% 67 44.1% 60 50.0%

TOTAL 142 100.08 119 100.0% 152 100.0% 120 100.0%

Includes total number of blacks regardless of gender.

'Ds Includes total number of Hispanics regardless or gender.

Includes total number of women regardless of race/ethnicity.
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Newly Hired Full-Time Faculty
by Field. Race/Ethnlclty, and Gender

1982 - 1985

Community College - Total

_Field. Race/ _ Fall 1982 Fall 1983 Fall 1984 Fall 1985

Ethnieity & Gender
$ S S 0

BUSIHM
Black 1 5.3% 0 0.0% I 6.3% 2 11.8%
Hispanic 0 0.0% 1 8.3% 0 0.0% 0 0.0%

Posen 10 52.6% 6 50.0% 9 56.3% 10 58.8%

TOTAL 19 100.0% 12 100.0% 16 100.0% 17 100.0%

COMPUTER/MATH
Black 0 0.0% 1 3.4% 2 8.35 1 6.7%
Hispanic 0 0.0% 0 0.0% 0 0.0% 3 20.0%

IMO= 12 42.9% 16 61.5% 16 66.75 9 60.0%

TOTAL 28 100.0% 26 100.0% 24 100.0% 15 100.0%

Eticanntiv
AMCNITOCTUNE
Black 0 0.0% 0 0.0% 0 0.05 0 0.0%
Hispanic 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Semen 0 0.0% 0 0.0% 0 0.05 0 0.0$

TOTAL 5 100.0% 3 10004 5 100.011 6 100.0%

MIDICINI/RIALTE
Bleck 0 0.0% 3 15.7% 1 5.6% 1 5.01
Hispania 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Women 14 100.0% .7 94.4% 18 100.0% i0 100.0$

TOTAL 14 100.0% 18 100.05 18 100.05 20 100.0%

HATOBAL SCIENCE
Black 0 0.0% 0 0.05 1 9.1% 1 16.7%
HiSpanic 0 0.0% 0 0.05 0 0.0$ 0 0.0%

Women 1 25.05 3 42.9% 8 72.7% 3 50.0%

TOTAL 4 100.05 7 100.0$ 11 100.05 6 100.0%

OTHICE FIELDS
Bieck 8 16.35 4 9.3% 5 13.2% 6 13.0%

Hispanic 1 2.05 5 11.6% 2 5.3% 1 2.2%

Vomen 26 53.1% 27 62.8% 26 68.45 32 69.61

TOTAL 49 100.0% 43 100.0% 38 100.0% 46 100.01

TOTAL, Comm= COLLEGE
Bleak 9 7.6% 8 7.3% 10 8.9% 11 10.01
Hispania 1 0.8% 6 5.5% 2 1.8% 4 3.6%

Women 63 52.9% 69 63.3% 77 68.8% 74 67.31

TOTAL 119 100.05 109 100.0% 112 100.0% 110 100.01

includes total number of blacks regardless of gender.

Includes total number of Hispanics regardless of gender.

see Includes total number of women regardless or race/ethnl4ty.
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Table 15

Summary

Annual Faculty Turnover Rates by
Race/Ethnicity, Gender and Sector

N.J. Public Colleges and Universities*
1981=85

Category Total

114-

Rutgers
ill

NJIT

(1)

State
Colleges

---110

Community
Colleges
my____

Black 6.6 8.1 10.0 5.9 5.4

Hispanic 6.8 7.1 6.3 6.8 6.3

White/Other 4.8 5.1 5.4 5.5 3.9

Women 5.8 6.3 2.3 6.1 5.1

Total 5.0 5.4 4.0 5.6 4.0

*UMDNJ not included. See Table 1 for explanation.
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Category/Sector
Number
461

Annual faculty Turnover Rate% _by
Race/Ethnicity. Gender and Settor

N.J. Public Colleges and Universities'
Ism-es

Number
Gains Losses 1965

Net Change
(ei-es)

Rutgers

Black 152 26 60 125 -34
Hispanic 56 21 22 SS -1
White/Other 2.387 535 601 2.321 -66

Women 755 220 247 728 =27

Total 2.602 582 683 2.501 -101

1131T /

Black 5 5 4 6 +1
Hispanic 2 2 1 3 +1
Whit/Other 260 92 54 298 +38

Women 23 10 3 731 +7

Total 267 11 SI 307 +40

Stat Colleges

Black 120 61 43 138 +18
Hispanic 44 22 18 48 +4
White/Other 2.364 450 624 2.110 -174

Wien 812 223 252 74 -21

Total 2,528 533 685 2.376 -152

Community Colleges

Black 124 31 35 128 44
Hisemnic 35 13 12 16 +1
White/Other 1,724 3118 321 1,800 ,17

Women 732 283 201 810 +78

Total 1,883 450 368 1.164 +82

All Sectors

Black 408 131 142 317 -11
Hispanic 137 SS 53 142 +5
White/Other 6,735 1,475 1,601 6.609 -126

Moen 2.322 736 706 2,352 +30

Total 7,280 1.664 1,796 1,148 -132

'MOW data not included. S ee Table 1 for explanation.
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