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Affirmative Action Profile

-- Between 1983 and 1985 the total num* - of full-time employees in

public higher education institutions 'ncreased by 162 employees
or 1X. Tne net gain for the eight year span was 561 employees
or 2.9X. The changes by sector for the 1983-1985 period are as
follows:

= NJIT increased by 22 full-time employees:

- Rutgers increased by 153 full-time employees;
- State colleges decreased by 63 full=time employees:

- Community colleges increased by 50 full-time employees.

-- The number of women in the public institutions' total full-time
workforce during the 1983-1985 reporting period increased by
199; or 2.1%. The number of women in the public_institutions'
total full-time workforce increased by 945 or 10.9% between 1977

and 1985. Women as a percentage of the workforce increased from
45% in 1977 to 48.6% in 1985.

--  The number of black persons in the public institutions' total

full-time workforce during the 1983-1985 reporting period

increased by 109 or 4.0%. " The number of black persons in the
public institutions' total full-time workforce increased by 393

or 15.9% between 1977 and 1985. Black persons as a percentage
of the workforce increased from 12.9% in 1977 to 14.5% in 1985.

The_number of Hispanic persons in the public institutions' tota)
full-time workforce during tne 1983-1985 reporting period

increased by 95 or 12.4%. The number of Hispanic persons in the
public institutions' total full-time workforce increased by 308

or 55.4% between 1977 and 1985. Hispanic persons as &
béFEént?ggsof the workforce increased from 2.9% in 1977 to 4.4%
in the 1985,

Administrative
= The number of women administrators increased by 57 or 15.2%

durin?,,thjs reporting period: The number of women

administrators increased by 165 or 62% between 1977 and 1985.
Women as a percentage of all administrators increased from 20.9%
in 1977 to 32.6% in 1985.

= The number of black administrators increased by 16 or 9.4%
during this reporting period. The number of black
administrators increased by 28 or 17.6% between 1977 and 1985.
Blacks as a percentage of all administrators increased from
12.5% in 1977 to 14.1% in 1985.

§
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Tne nunbir of Hispanic adwinistrdturs Increased by ten, or 45.54
during this reporting period. The number of Hispanic
administrators increased by four or 14.3% between 1977 anj
1965. Hispanic persons as a percentage of all administrators
increased from 2.2% in 1977 to 2.4% in 1985.

Faculty

The number of women faculty increased by 52 or 2.3% during this
reporting period. ~The number of women faculty increased by 64

or_2.8% between 1977 and 1985. Women as a percentage of the

full-time faculty increased from 30:9% in 1977 to 32.9% in 1985.

The number of black faculty increased oy four or 1% during this

reporting period. The number of black faculty decreased by
eleven or 2.7% between 1977 and 1985. Black faculty as a B
percentage of the full-time faculty increased slightly from 5.5%

in 1977 to 5.6% in 1985:

The number of Hispanic faculty increased by ane or less than 1%

during this reporting period. The number of Hispanic faculty
increased by 15 or 11.8X between 1977 and 1985. Hispanic

faculty as a percentage of tne full-time faculty increased

slightly from 1.7% in 1977 to 2.0% in 1985.

Professional (non-faculty)

Tne number of women professional staff increased by 51 or 4.3%
during this reporting period. The number of women professional

staff increased by 448 or 56.2% between 1977 and 1985. Women as

3 percentage of all professional staff increased from 50.0% in
1977 to 56.5% in 1985,

The number of black professional staff increased by 22 or 6.7%
during this reporting period. The number of black professional
staff increased by 116 or 49.4% between 1977 and 1985. Blacks
as a_percentage of all professional staff increased from 14.7%
in 1977 to 15.9% in 1985.

The number of Hispanic professional staff decreased by 10 or 9%

during this reporting period. The number of Hispanic

professional staff increased by 49 or 94.2% between 1977 and
1985 Hispanics as a percentage of all professional staff
increased from 3.3% in 1977 to 4.6% in 1985,

Non-Professional Staff

The number of women_in the non-professional staff category
increased by 39 or .7% during this reporting period. Tne number
of women amony..pon-professional_staff increased by 26& or 5%

between 1977 and 1985 Women as a percentage of the

non-professioiial staff increased from 59.4% in 1977 to 61.4% in
1985, .
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T jne qunber of bleck persons in tne nonsprof essions Staff
increased by 67 or 3.6% during this reporting year. The number
of black persons among the hﬁdﬁr-professiqriérlwstfaff increased by
26U or 15.6% between 1977 and 19u5, ~ Black persons as 3
percentage of non-professional staff increased from 18.7% in
1977 to 21.3% in 1985,

- Ine number of i‘ljSigj;ﬁji'f:,’rjtjiiiﬁi‘bj’iéiéi'éﬁéj staff increased by 94 or
19X during this repurting period. The number of Hispanic

persons in the nonsprofessional staff category increased by 240

or 68.8% between 1977 and 1985. Hispanic persons as a
percentagé,6fi7th,e,,npn-br6fessional staff increased from 3.9y in
1577 to 6.5% in 198s,

Aﬁél¥§i§

The data highlighted in Summary Tables 1 through 5 cover the biennial
reporting periods 1977 to 1979, 1979 to 1981, 191 to 1983, and 1983 to
e at the public coll eges and

dposrgxamination indicates that the increat

between 1981 and 1983, Between 1983 and_ 1985 increases in aggregate

numbers can éggjnfbg,nbtédsﬁmwiiﬁ,bhiy,6,259%45han§é,iﬁ the total number
of fullstime employees at New Jersey public higher education institutions

during the eight year Span, the data indicate that the employment profile

showed some progress for minorities and women as a percentage of the

public 1institutions' iiﬁfqurge;r }:lfiﬁthinfeﬁmplqgmem;’ categories, some more

substantja) aff irmat{
Administrative Positions (Summary Table 3)

In the senior administrative ranks, that category definegd as

“Executive/Aaministratve/nanagerial,-tnerecontinuestobe affirmative

action Progress_across the public sector. mj’ilgitngftrtistfal number of

individuals enployed in executive positions (wﬁich,includes,,brésid,ents.

V'!gie’wﬁéiidéh"its',jﬁéﬁiﬁfs; and assistant or associate deans/directors)

increased by 48 Positions during the eight years, tne number of women
administrators increased by 165. Black administrators increased by 28
individuals and Hispanic ,i&iiiﬁjstraj;crs,by 4 Spﬁecificallyﬂyjth respect
to this reporting period, 1983-1985, blé@@;;ﬂﬂisbanies; and women
enhanced their presence both in absolute numbers and as a Percentage of

the workforce.
m&ﬁharifjﬁiéil; 4, 4b, 4c, and 5)
Representation '

_ Across the system, the numbe.. of faculty declined by 42 or .6x

between 1983 and 1685. Wnile the Eaﬁhuni;y,ceIlégesj,fgculty declined by
5 and the state colleges' faculty by 61, NJIT and Rutgers increased their
faculty by 23 and one, respectively. Intéi-é;e.‘l;[nrgig;ﬁe,vmi,ijtﬁ the

decline in absplute [umbers of faculty across the system, there were
increases in black, Hispanic, and women faculty. The greatest increases
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1 biack facuity were at NJIT (tnree) and tne state coliege sector
(eight) while Rutgers lost eight black faculty members. The greatest

increase in Hispanic faculty was in tne state college sector (five) witn
Rutgers maintaining their number and the community college sector Showing

a decline of five individuals. The number of female faculty increased by
52: 18 are accounted for by Rutgers, ninc by the state colleges, seven by
NJIT, and 18 by the community college sector.

At Glassboro, Stockton, Trenton, and William Paterson, black faculty

increased by three, one, four, and seven respectively. At Jersey City,

Montclair, and Ramapo black faculty declined by three, three, and one

respectively. Kean maintained its complement of black faculty. Increase

in Hispanic faculty were notable at Trenton and William Paterson with two
and five individuals added to the respective faculties. Declines in
Hispanic faculty occurred at Jersey City and Stockton, two and one
respectively.

____The community colleges, as a sector, deciined by five facuity between

1983 and 1985. ~The number of minority faculty decreased by four. At
present; approximately 8.4% of the community college faculty are black
and Hispanic, although eight institutions == Bergen; Brookdale, Essex,
Mercer, Middlesex, Passaic, Morris, and Union -=_ account for about 83% of
the sector's minority faculty representation. Tnere were slight gains

for minority faculty at Camden, Gloucester, Morris, Hudson, and Somerset

County Colleges. Minority faculty representation remained constant at

Cumberland, Ocean, Atlantic, Salem, and Union County Colleges. Declines
occurred at Bergen, Burlington, Essex, Mercer, and Passaic. At

Brookdale and Middlesex there were both gains and declines.
tenurs

~___Black and Hispanic faculty and women havé attained tenure in

increased numbers.

The data show that the total number of full-time faculty employed at

the public colleges and universities decreased by 42 between 1983 and

1985. There_was, in addition, a decrease of 17 in the total number of

tenured faculty. However; tenured minorities and women have increased,
including five black and Hispanic faculty and nine women. Since many of
our_ colleges continue to have neavily tenured faculties, the likelihood
that new minority faculty will be retained beyond the probationary

period, however, is minimal.
Professional Staff (Summary Table 6)

With respect to entry and middle level management positions; black

and women professional staff members increased both in number and as a
percentage of all prcfessional staff between 1977 and 1985. The total

number of professional staff employed at all public institutions

increased by 38% between 1977 and 1985, their numbers increasing by 607:

During the eignt year span minority members increased by 165 professional
staff while women increased by 448. Between 1983 and 1985 representation

of blacks increased by 22 or 6.7%, representation of Hispanics decreased
by ten or ;9%, and representation of women increased by 51 or 4.3%.

8



Nori=Professional Staff (Summary Table 7)

There is 3 heavy concentration of minorities and women in tne
non-professional categories, tnose support service positions which

include secretarial, technical, and maintenance employees. Women

currently account for about 61.4% of all non-professional employees ;
their  Jer iacreased by 39 since 1983. Blacks and Hispanics now
account r 27.8% of tne total, having increased by 161 since 1983:
Minorities and women continue to be well-represented both in absolute

numbers and as a percentage of all employed in non-professional positions.

Trends in Newly Hired Faculty and Faculty Turnover Rates

Trends in Newly Hired Faculty

overview
- Data collected from the Survey of Full-Time Faculty New Hires have

revealed that between Fall 1982 and Fall 1985, New Jersey public

colleges and universities made more than 450 new full-time faculty
appointments each year (Table 8). New appointments represented 5.8%

of the total full-time faculty in Fall 1983, and 6.0% in Fall 1985.
- Between 1982 and 1985, the proportion of new appointments of black

faculty remained relatively constant at about 7.3%, although it
declined from a high of 9.1% in 1983 (Table 8). New Hispanic
appoiitments, increased from 2.6% of all faculty hires in 1982 to
4.4% in 1985. These statistics have exceeded the annual national
production of minority advanced degree recipients: around 6.0% of the

degrees have been awarded to blacks and 2.2% to Hispanics (NCES,
1977, 1979, 1981, 1983). It should also be noted that tne
proportion of new minority appointments in 1985 (11.7%) exceeded the

proportion _of minorities in the total faculty workforce (7.6%).
However; if current trends continue, fewer blacks will be available
in the faculty pool;, while thne pool of Hispanics and other minorities
may increase. National statistics indicate that over the past
decade, black graduate students have declined by 19.2%, while
Hispanics increased by 20.4%, and Asians grew by 54.4% (The Chronicle
of Higher Education, 9/10/86).

- Employment of minorities varied by institutional sector. For

example, over the past four years, the state colleges hired the

largest proportion of minority faculty (about 15.4% per year), while
NJIT, and Rutgers, hired the smallest proportion (7:6% and 8.1% per
year). Approximately 12X of all new faculty appointments in the
community college sector were minorities.

- As indicated in Table 8, the public colleges and universities
continued to make progress in increasing employment opportunities for
women. The proportion of new women appointments (40.1% in 1983 and
46.3% in_1985) consistantly exceeded.the proportion of women in the
total full-time faculty (29.6% in 1983 and 32.6% in 1985).

. 9



Furthericre, over the past four years, the propurtiun Gt ficw woioii
faculty increased by eight percentage points, from 38.2% in Fall 1952
to 46.3% in Fall 1985. This gain reflects the increase in the nunber
of women who have entered tne academic pipeline in the nation. Over

the past decade, the number of women graduate students has increased
approximately eight percent. Additionally, they are now earning

one-third of all the doctoral degrees awarded (The Chronicle of
Higher Education, 9/10/86).
Among the institutional sectors, the community colleges recruited the

largest proportion of female faculty, followed by the state colleges
and Rutgers. The state colleges made the best progress in increasing

employment opportunities for women. The proportion of new )
appointments to women increased 15.5 percentage points between 1982
and 1985. The community colleges followed closely by increasing 14.4
percentage points. Between 1982 and 1985; NJIT made the fewest
appointments to women (10.7% in 1982, compared to 4.5% in 1985).

In earlier reports, it was found that less than half of all minority
and more than half of all women faculty were hired in such fields
cther than business, the natural sciences, health, engineering/
architecture; and computer science. In 1982 it can be shown from the
data in Table 9 that 43.5% of all minorities and 55.4% of all women
were hired to teach in the fields other than those listed above. By
1985, however, more minorities have entered tnese fields. The
minority percentage increased to §7.1%. The percentage of women
decreased to 52.0%. By comparison over 60% of all appointments were

made in those disciplines.
Rutgers

Rutgers has made an increasing number of new appointments over the
past four years, as indicated in Table 10. New_ appointments
comprised 5.5% of the total full-time faculty in 1983, and 6.7% in

1985.
The proportion of new appointments to women increased from 33.3% in

1962 to 41.9% in 1988. The proportion of black and Hispanic

appointments reached a nigh of 11.7% in 1983, but declined to 6.0%X in
1985.

More than half of the new appointments in medicine/health have been

women: ~While about half of the new faculty members were hired to

teach business, medicine/health, natural science, and related

disciplines, very fews of them were blacks or Hispanics.

New hires at NJIT declined slightly in 1984 and 1985 (17 and 22 naw
appointments, respectively), compared t6'1982 and 1983 (28 and 34 new
appointments, respectively). Nonetheless, of all tne sectors, NJIT
maintained the highest proportion of new appointments compared to
total full-time faculty. New appointments represented 12% of the
total full-time faculty in 1983, and 7.2% in 1985.

10
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- Between 1982 and 195, NJIT recruited very few female, Dblack, ang
Hispanic faculty. It may be because tnhe pool of women arnd minorities
in science and technology has been small (NCES, 1977, 19793, 19u1,
1963). However, it should be noted tnat four out of 22 (18.2%) new
appointments in 1985 were made to blacks and Hispanics, compared to
only one in prior years (Table 11),

UMDNJ
- Almost all the new faculty at UMDNJ have been hired to teach

medicine; health; and the natural sciences. New appointments
represented 7.4% of the total full-time faculty in 1985.

- Appointments of women declined from 40.4% of all new appointments in
1982 to 28.6% in 1985 (Table 12). The proportion of newly hired.
black and Hispanic faculty declined from 15% in 1982 to 7% in 1983
and 1984, then increasing to 19% in 1985.

State Colleg

- Between 1982 and 1985 the number of new appointments represented
about 5% of the total labor force. As noted earlier, the proportion
of female new appointments has been constantly increasing. In Fall
1985, women comprised half of all new dppointments. Particularly
noteworthy 1is the constant increase in the proportion of women

faculty in the computer science and math fields, from 13.3% in 1982

to 55% in 1985 (Table 13).

- Although the state college sector has been the largest recruiter of

black and Hispanic faculty, very few minorities were hired in tnose
disciplices that appear to be in greatest demand. Employment was

clustered in the humanities and social sciences.
- As shown in Table 14, the number of new appointments within the

community college sector has remained relatively stable at about 110

for the past four years. New faculty comprised 5.5% of the total
full-time faculty in both 1983 and 1985.

- The community colleges nave recruitad more women than men for the
past four consecutive years. Moreover, the proportion of female

faculty that were new hires increased steadily from 52.9% in 1982 to
67.3% in 1985,

= Similar to the hiring pattern at the state colleges, almost all of
the new hires in medicine/health have been women. In addition, more
~ than_half of the new faculty members were hired to teach in
" disciplines that are in demand, very few of them, however, were

olacks or Hispanics.




Faculty Turnover rates

Data collected from both tne EEQ-6 and New Hires surveys provige
sufficient information to calcu’ate annual turnover rates by race/
ethnicity* and gender. These data are presented in Table 15 and
Table 16.
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averaged 5:0% per year. The turnover rate, however, varied by

race/ethnicity, gender; and sector. For example, Hispanics have the

highest turnover rate, 6.8%, wnile whites/other have the lowest,
4.8%. The rate for blacks (6.6%) is about 2 percentage points higher

than for whites. Similarly, tne rate for women is almost 1}

@éf@?ﬁ§§§é point higher than for all faculty (5.8% compared to
5.0%) . **

- Comparable patterns are found by sector. NJIT*** has the highest
turnover rate for black faculty (10%), followed by Rutgers (8.1%).

Rutgers had the highest turnover rate for Hispanics (7.1%) and women

(6.3%). NJIT had the lowest rate for women (2.3%) as does the -
community college sector for whites (3.9%), blacks (5.4%), Hispanics
(6-2%), and all faculty (4.0%). NJIT's rate for Hispanics and all

faculty is the same.

*For the purposes of this discussion, the category en®itled white/other
contains white, Asian, American Indian, and other groups. They are
combined and r:ferred to as white.

**The turnover rate for men is approximately 5% per year.

*++ It should be noted that the minority rates for NJIT (10% for blacks
and_6.3% for Hispanics) reflect faculty losses calculated on a very
small base: (In 1981, MJIT had a minority faculty staff of 5 blacks

and 2 Hispanics. -See Table 16.) 12



Conclusiuns

Data collected from the survey of Higher Education Staff Information
(E20-6) during the past eight years, that is from 1977 to 1985, indicate

that there have been representational gains for minorities and women in
New Jersey public institutions' total full-time workforce. Some progress
continues with respect to employment opportunities for minorities and

women in the administrative, professional, and faculiy categories of many
of our public colleges and universities. These gains have been
maintained in spite of only a small increase in the total size of the

workforce since 1977.

_ Furthermore, data collected from the Survey of Full-Time Faculty New
Hires reveal that between Fall 1982 and Fall 1985, our public colleges
and universities continued to make progress in increasing employment

opportunities for minority and women faculty. Tne proportion of minority

and women new faculty appointments continues to exceed the proportion of

minorities and women in the total full-time faculty workforce. However,
further analysis indicates that the annual faculty turnover rates for

minorities and women are higher than rates for whites and males. In
addition, our institutions face continued difficulties in the recruitment
of minority faculty in highly competitive fields as a result of the small

pool of available candidates and high demand.

Clearly, a critical mass of minority and women candidates needs to be

déVﬂéﬁédL recruited, and retained into our institutions if the
affirmative action profile of our system is to be further improved.:
These factors are compounded by the high tenure ratios extant at our

colleges and universities which limit the potential of teaching as a
profession for persons who are highly desirable in the marketplace. It

is a matter of historical circumstance that the overwhelming majority of
all faculty are white and male who have lower attrition rates than other
groups.  Although significant progress has beer made, it is still
difficult for minorities and women to move into tenured positions.
Further, the paucity of minorities and women may have created a situation
in which the pull of certain activities lessens the time available to

engage in those that are necessary for the acquisition of tenure. For

example; a recent study by Menges and Exum (1983) suggests the following:

“Research is weighted heavily in promotion and tenure decisions at
many jnstitutions; including some that declare that their mission is
teaching. Faculty may find that the time they invest in teaching,
advising, committee work, and community service is time taken away
from ultimately rewarded scholarly activities. This dilemma is not
peculiar to women or minorities, but, because of their hign
visihility, women and minorities may be offered more such

"opportunities® than are white males. In particular, they may be
expected to appear when the institution's policy toward women and
minorities requires public affirmation or to serve on committees to
guarantee representation of their group. Further; women and minority
students may seek them out for career and personal guidance because
ghéy,aré,pgsgtivé role models and because of the topics on which tney
o0 research. !




Barriers to the upward mobility of women ang minority faculty nac
been §fu51éd ﬁaﬁtﬁipfnwide; As a resplt;fyorksnops; seminars, and mentoring

programs have been conducted to enhance the aquality as well as tne

quantity of scnolarly activities which are necessary for tenure. Such

programs appear to have resulted in improved research skills, increased
publication activities, and enhanced opportunities to assume leadership
positions (Dabney, 1983: Simmons, 1984; Atlanta University, 1983;
Lawrence; 1981). Similar activities should be implemented and where
needed expanded at our colleges and universities.
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Rlack ”"? 16.22 1058 15:62 ™ 15.02 10n% hex 102 14,52
tWspanic 23 3.52 23 35X b33 3x 2% .3 ” 1
Homen ETT) &8 1m 42.6X 34 A8 W2 MST M o.n
TITAL FT REXOVEES 6648 0.0 o 100.0% 6953 100,02 ol 100.02 00 100.0X
T o o o 3 o o o o o
Alack | 1.2 114 18.22 148 22.1% 175 23.12 ”m n.n
i apeniic 10 1.6X 12 e T an 2 2.9 3] PR
Women (1.7] 2.2 18} 29.0% 7o) 34.22 % n.2z b 3] 33.52
TTAL FT HEUNDS &7 HOOR 6 Mo %0 100,03 | Imm ™  0m
STATY. OIS o o o o o o . o . o
niark w0 a1z 653 1n.0¢ 0 TR ™ 12:52 % 1352
i manic 1] nn T nn m 3.0t 206 LR 2% ©2
e 210 30 454X N0 &3 562 2% &7
TMWAL FT PPUNFES 6514 1n.nx (73 on.nx 6516 100.0X 055 10.02 6192 100.0%
QM. OUATS -
Rlack m ([ 4 ) 14.32 o) LN i) 1n.% an .
i epanic n 2.5z m R 205 an %7 Az Fal) 4.4
e s a1 pm et ams mm o SLE e sam
TTAL FT PEUNTFS 232 1002 S 10.0% 5483 IN.0T 3654 0n.0x S04 100.02
AL ABRLIC INSTIITIRS o . o L o o o
Alack 2665 12 20 1.4 20 1.8 249 TR " ") TR N
1t apontc 5% PR &1 3 %0 3.5% "™ 3% 864 T §
Howen (75 50T 7216 % 9 4.9 96 4.0 9575 48.6X

TOTAL FT ATUNEES 19152 10, 1968 iz 19622 m.nx 19550 1nn.0x 19713 1on.nz

* FI-h data for_the inlversity of Medicine an) Nentistry of New .lersey are cxclivied for all years. Sce separace
tahles. The (Xfice of Frderal Contract Compl lance (OFUC) fas reqilind the i)versity to inclive In the HonFaculty
Professional category mlical realdenta (#1,108) as part of Its curtrit empioysrnt camt.  Pirther, 19 data

reflect mijor Increases in the Farc./Adnin, Mhaw. caterory (+436) remilelve from an ORY requined reclansi(i st ton
of rerennrel titles. and I the (arnilty caterviry (#1T0) becmine of the atdirion of [ul)-tim clinical facalty mit

| datn are ot eow




Caterory

Ternired Womrn
Teitited RIACK

= )i spenic

Total Tenured

Total Faculty

Table 2 ;
B Nwber of Temired Facuity
New Jerney Rublic (olleges an! infvernitiest
1977 - 1965

Fall 1977 Fall 1979 Fall 1981

’

4”1

7.%9

4 4 z ’ 4

Ce2)» (uay (s
L. .. 1.206 e 1, %5 o
( Wn)ene { %.0) (26.7)

i 3.5) ( &2)

-d |
.
-
-~

) S
( 6.2

) )
P
d d
&

-

C 58
(65.3) 4952 (66.8) 500 (69.1)

7,&12 7,20

Fell 1983

™

4
( 20.1)
( 27.9)
¢ &.5)
C 6.2)

( 72.1)

Fall 195

¢

1,455

”

5.169

7,148

2
( 20.4)
( 28.1)
( &:6)
( 6.3)

( 12.4)

Chawve

1977 - 1995

25%

%

=251

* EHD-6 dica for the aniversity of fiedicine and Dentistcy of New Jersey are excluded for all years. See explanation an Tahle 1.

** X of total facultv.

#an T Gf cemired facalty.

ERIC

Aruitoxt provided by Eic:

16

(KIR:  W/21/86

z

2.3

(2.2)

¢ 2.0)

(-3:4)



____Table 3 o o
Sisemty: Wil l-Time Ewncit | w/Adwd nisteat | ve/Manerial

1977 - 1985
Fall 197 rall 1979 Fall 1981 rall 1983 Fall 197S

Sector —_— = = - — -
e ’ X ’ X ’ x ’ 2 ’ X

10,0
1.8 5 1.4

ﬁﬁﬁ _- _ - _ - _ .
Rlack ) 9.4 35 12:6 » 1.4
4

Mapanic

'S 1
-
=
s
»
-
w

Women 2 23 @ s m 2. .4
Total Peplovess 254 2n 06 3%

B8
¥
»
Fl

HIT _ _ - _ i
Alack 2 2 3.2 9 1.4
Himpantc 0 0.0 ° 0.0 i 3
Howen L 0

Qi
(-3¢ I

_ Homen . 14.8 10 160 2 0.4 i3 2.7 is
Total Hmloyers 61 . & ” @ 6

(= ™1
N
(o]
.
»

State Collepes _ . _ o . . _ .
Hiack s? " s2 13:.0 2 12.2 52 1.6
i mpenic 9 2.3 n 2.8 n 2.9 6 (8

14.0
2.8

¥

owen 95 24.2 123 30.8 10e 29.7 101 8.3
Total Byloyees

3
3
3
g
g

Rlack % 13s % 129 n D& w A % o

2.7 » 2.2 15 2.8 m 1.9 ” 30

Wmen s e w253 1% e s N m s
Total Pplovecs Shh %0 » Si4 552

All_Rublic Institstions o B
Nack 159 12.5 165
Hiepanic L 2.2 2

[l
NN

m 13.5 11} 4.1
22 B)

)
"R g
-
Ll
1
-
NN
& Wi

e _ 266 0.9 350 26.4 m 28.4 74 29.6 3 1] 32.6
Total All Peployces ;274 1,38 1,70 1,263 1,32

O
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P Tabled
Smvarv: Wil l-Tire Facilty
by Race Fzhnicity and Sex

1977 - 1985
. fFall 1977 fall 1979 Fall 1981 Fall 1991 Fall 1985
- ’ 2 ’ z ’ x ’ z ’ >
Rirers: . o - o . o o
Wlark 1% .0 T3 5.9 159 6.1 » 5. 125 5.0
It ananic $ 2.1 % 21 6 2.2 ss 2.2 55 2.2
Women ™ 285 W M7 15 20 N0 284 IR 2.
Total Faculty 2,51 2,600 2,6m 2,500 2,501
NIT: . _ -
Alack 2 0.7 4 1.5 5 1.9 3 19! 6 2.0
Hispante 2 0.7 2 0.8 2 0.7 2 0.7 3 1.0
Women _16 6.0 n 6.5 23 8.6 i 8.5 3l 10.1
Total Faculty 28 262 267 m m
State Collewes: . - . - - - _ -
flack s &3 1o &2 120 &7 ) 5.3 178 5.8
11 spantc “ 1.7 “ 1.7 “ 1.7 © 1.8 I 2:0
I A n.8 a6 23 81 R I ne 1w 1.0
‘Total Facultv 2.6%2 2,617 2.5 2.4% 2.6
Comuudity Collevies: o , - o
Mack 15 7. 1 (%] 12 55 127 6.4 1z 6.5
W Apantc ) 1.5 7] 1.7 35 1.9 al 2.1 % 1.8
vowen LI T I W9 @ M9 1w a2 A0 &lL2
Total Faculty 1,9m 1.920 1,083 1.9 1.964
All Ablic Institutions: o ] . - . - o o o
Black r 5.5 o S «8 5.6 m 525 9 56
It spentc 122 1.7 12 1.8 1 1.9 1l 20 162 2.0
vomen 2299 M9 2,60 N9 2,32 M9 2,30 320 2,352 32:9
Total All Faculty 2,37 7,407 7,280 7.1 7.148

O
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LuTmary T T, TeTrma Ientoll 2 BEST COPY AVAILABLE
University of Meagicine and Dentistry ,

of New Jersey '

(% of Cateqory)

Category . .

1. Exec./Admin./Manag.
Black 152
Hispanic 17
Women 191

— P e T X
F -

Total Exec./Admin./Manag. 423

11. Faculty*™™* 3
Black 35
Hispanic 12

Women 181

T e e
N
.

Total Faculty 851

I1f. Non-Faculty Professional - S
Black 576
Hispanic . .81

Women 1,315

P
[ )
[ ]
[«=]
~—r

Total Non=Faculty Professional 2,266

IV. Non=Professional -
Black 1,528
Hispanic 154

Women 2,051

I~ —~
[« 1]
0o
ol
0.
!

Total Non-Professional 2,977
V. Total Employees

Black 2,291
Hispanic _ 264
Women 3,738

Total Employees 6,517

o~ LanTanTanl

*£E0-6 data for prior years not included. For explanation see Table 1.
**percentage of Total Employees
*#**337 full-time faculty members representing 39.6% of the Total Faculty
are tenured: L L
Summary of Tenured Faculty

YA E Y

Black .
Hispanic 19
Q women

F-9l
o () et |




o Taleas
Sswmry: State Collepes—flack and Hispnic Faculty Represmtation

Compared_to Total Faculty

1977 - 1985
T T T o 5
Inscitison ™Al Alack tanenic  Total  Rack Hsenic  Total  Alack mmnic  Total  Alack Hienwic  Total  Black Memnic
Clastoro m 0 5 mn 16 H 363 is 6 3%0 1] H 328 . s
Jereey City 3% 1} 6 319 P3) 6 2% » s 2w 18 7 15 s
Kemn %7 10 (R ) n n 3% "“ 0 s 3 9 %3 i3 i0
fontclatr 04 1] 7 s 15 7 W 15 O3 2 no s 2 "
Pavapo 155 10 3 143 ? . ] (] 3 128 ? 2 1% 3 2
Stockeon 16 s 3 165 s 2 1% i0 3 16 2 T3] v )
Trenton n 13 s s " s m 12 s 3% n 3 7Y 13 5
“illie S - o e A .
Paterson % 19 7 W 19 & w 25 s 30 % PR 71 3 9
Total 2,652 ns “ 2,617 10 M 2,58 120 “ 24w 19 a3 2,7 " @
Peroent a2 L aZ . an LR X L& s 2.0
20
O
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Table 4-C ,
Sewiry: Commnity Collepes-Hlack and illamnic Faculty Represéntatlon

Comnarvdd to Total Faculty

1977 - 1985
1977 1979 1981 190 e
IvsELeiR an Tatal  Hlack Hiepanlc  Total  Rlack itispanic  Total  Rlack Mepanic  Total  Black Hiepenic  Total  Rlack Hlspnic
Atlentle s s 1 106 0 ] #s 2 i ) i 2 ) i 2
ferzen m s 3 20 s 2 150 ) & 199 " s 1w 9 3
Rrookdale 1 0 3 145 s 3 15 ? ) 185 n 1 189 10 2
Marlington 3 3 0 ” 2 0 % 3 0 % 3 0 " 2 0
Conten 9 s o s 0 9 & 1 % s : I 6 2
Owherland » 2 1 % 2 1 s 2 ' &7 2 1 &2 2 !
Fasex 216 & 2 20 ] 0 m 5 9 185 13 T IT 3 a
Cloucester ” 0 ) 6 o o 7y o o % o o 8 o 1
uxdson - - - < - - - - - (k] 0 0 n 2 1
‘ercer 127 9 2 12 7 3 125 9 3 126 n 3 13 7 3
Hiddlewex 182 8 2 197 7 2 %2 10 6 246 9 6 228 16 3
Woirtia ™ s ) 190 5 2 19 6 1 19 (3 2 1% 7 2
cean 1] 0 0 e 1 0 9 I o 9% 1 o L)) I 0
Punnaic "3 & 1 e 5 s 8 6 52 » 89 ? 5
Salew 2 0 [ 3 2 [ 28 2 0 27 3 0 2 3 0
Somernet 7] & o 8 3 o 8 3 o [ 3 o ns s 0
Ploh 158 & 2 166 4 2 164 s 3 n? 6 2 1% 6 2
Total 1;9m 135 3 19 n 32 1;88) 1% 35 1,99 127 41 1,964 T.] %
Percent 4T ST & I 66X 1. 64T 2,12 652 L&
21
O
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All_Public Inetitucions
Rlack
itiapanic

_ li’ﬂtl,, _ _.

Total All Faculty

Table 5

Srwary:  Hill-Tiee Faculty with Temire

Fall 1977
'] b 4
& 3.5
25 1.9
22 15.7
1,340
1 0:6
1 0.6
1 0.6
162
] 3.5
» 1.5
%9 n.8
L
74 5.5
1 1.0
418 3.0
1,46
192 4.0
] 1.4
1,20 2.8
4,033

by Race Fthnicity and Sen

1977 -~ 1M5
Fsll 1979 Fall 198)
’ ] ’ ]
56 4.0 69 A8
2% 1.9 2 1.7
2% 18.4 25 20
1.3% 1,451
1 0:6 1 0.6
1 0.6 1 0.6
] 1.2 .5 2.9
160 17
1’ &0 0 &l
% 1S 27 1.4
smo 2ms ss§ 8.7
1,99 1,948
9 5.6 a5 5.8
16 1 1 1.3
W 1 A
1,42 1,457
215 4.3 235 %]
72 15 n 1.4
1.28 26.0 1,45 2.7
4,952 5,030

Fal) 1983 Fall 1995
' 1 'R x
% s ® A
26 1.6 25 1.6
21 204 w2
1,52 1:,5%%
i 05 2 i
1 0.% ] 0.5
3 49 0 54
183 184
% 3.8 75 40
29 1.5 33 1.7
85 29.9 551 29.6
1,961 1,89
2 60 B s
26 1.7 20 1.3
5| Wk %7 5.6
1,540 1,53
243 .8
a0 1.5
1,46 .1
5,186




All molte Institueions
lack
Hapanic

Total All Peployees

ERIC
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Fall 1977

’ 2

76 .S

"% 2.7
262 %0.0
524

4 10.5
L} 2.6

n s
»

76 12.7

n 3.0

WS SLo
9N

) 18.2

19 4.4

20 48.3
a3

25w

52 3

_m 0.0
1,595

T™le &

Sswary: ull-Time Nonaculty Professional

Fployees by _Race Fthnicity and Sex

1977 - 1985
Fall 1979 Fall 1981 Fall 1963 Fall 1985
(] z ’ X ’ 2 ’ b 4
90 14.6 % 139 9 13.4 12 1.8
15 2.4 15 2.2 16 2.2 n 2.2
S 56.0 415 60.1 ren 60.1 487 60.0
616 &n ™ an
3 9 SR s A T R
3 9.7 3 1.1 S 6.8 S 6.0
16 sl 12 M » 0 m 52
N 27 n [~
b3 ] .2 105 12.8 105 16.4 7] 15.1
N &) 36 6.7 &0 5.5 » S.1
76 52.6 (7] $5.7 &0 5.9 & $5.2
ns 7% ™ ™
108 19.1 1He 0.7 12 21.0 124 21.3
52 9.3 I3 7.5 0 a7 « 2.0
m Sk.A 320 5.1 n 4.7 1] %.9
60 5% 572 s8)
27 14:3 120 15:6 Ty 15:6 151 15:9
m 5.3 ] 'R m 5.3 1ol 6
1,084 s%.3 1,17 s7.2 1,19 S6.5 1,265 .5
1,92 2,046 2,13 2,0m



Table 7
Sismmry: Hsll-Time Non-Professioml

Pployees by Race Ethnicity and Sex
1977 -~ 1985

Fall 1977 Fall 1979 Fallisel  valliom Fall 1985

Sector —— —_— - = - PR
—_ ’ 2 ’ 2 ’ H ’ 2 " 2

Hitwers o A . - . . _ . —
Rack ol 21.0 780 2.0 154 2.5 % 2.2 50 2.2
i spantc 164 s:0 168 49 189 5.6 a7, 6.5 258 X3

 Wowen 2,05 62.5 2,120 62.4 2114 6.0  2,0m 631 2,1 63.3

NIT . o o . L o .

Mlack 80 2.0 105 ».9 133 R 150 &9 157 7.2
Hieoonic 7 2.8 7 2.6 12 8.0 is 4.4

_ Wosen 135 540 13 R 170 s1.2 185 54,3 ” 4.3

Total Pployeee 250 3] 297 5 3%

State Collénes o o - - o o - o o o
Black a2 14.4 420 14.8 468 16.4 49 18.2 539 19.7
lliq:.glc 107 37 % 3.3 1) 39 17 4§83 162 5.9

_Women 1,592 55.5 1,632 52.6 1,672 sa.a 1,575 51.7 1,608 8.7
2,871 2,032 2,845 2,72 2,7%

Comamity Collepes . L . . . L o
Rack A 19.4 408 19.3 455 18.3 463 17:8 n 18:3
Hiapenlc n 2.9 81 3.2 12 &5 1% 5.6 157 6.0

Woren 1,498 0.5 1,512 62.2 1,519 63.4 1,65 63.8 1,628 62.5

Total Pployces 2,47 2,529 2,491 2,59 2,615

All Riblic Institutions . o o o o o R o ,
Risck _ 1,663 18.7 1,19 19.9 1,810 20.1 1,856 2.7 1,923 - 213
1Hapenic %9 3.9 350 3.9 4.7 495 5.5 89 6.5
r— 7 9.4 5,462 0.5 5,508 6133 5,547 T

Je 9,027 8,5 9,Mm1

_ e o S
Total Al} Faplovees a

®
iz &
z
.,‘
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_.Sector; Race/
Ethnicity & Gender

RUTGERS

Blask &
Hispanic e

Wopen @
TOTAL
NJIT

Bleck __

Hispanio

Women
TOTAL
UMDNJ

Black

Hispanie

STATE COLLEGE
Black
Hispanic

COMMUNITY COLLEGE
8lack
Hispanic

Women

TOTAL

ALL PUBLIC INSTITUTIONS

Biack
Hispanic
Wonen

TOTAL

by Se

Neuwly Lired F,

__Fall 1982
S
4 3.48

3 2.6%
39 33.38
17 100.08
1 3.68

0 0.08

3 10.78
28 100.08
5 9.68

3 5.88%
21 ¥0.4g
52 100.08
15 10.68
- 3.5%
&9 38.5%
42 100.0%
9 7.88

1 0.83
63 52.9%
119 100.08
3N 7.58
12 2.6%
178 38.28
ass 100:08

Tatle 8
T

me Faculty

iy, ard Gender

New Jarsey Public Colleges and Universities

_Fall 1983 Fall 1984 Fall 1985

) 3 ’ 3 ' s
7 5.18% 9 5,88 6 3.68
9 6.63 5 3.1% 4 2.48
W3 31:48 68 u2.28 70 §1.98
137 100.0% 161 100.0% 167 10008
- A
3 8.83 3 17.68 1 558
3 100.0% 17 100.08 22 100.08
A S T S R
22 36.78 17 39.58 18 28.68
60  100:08 83 100.08 63 100.08
T 11.88 22 18,58 10 8.33
5 3.48 8 5.38 5 4.28
47 39.5% 67 un;1g 60 50.08
19 100.0% 152 100.08 120 100.08
I S
69 63.38 21 68.88 ™ 67.38
109 100.08 12 100,08 110 100:0%
32 7:08 ] 9:1% 35 7.38
21 §.6% 16 3.3% 21 4,48
184 4018 232 ¥7.88 223 46.38
459 100.08 u8s 100.0% 482 100.08

® Includes total number of blacks regardless of gender.

*® [ncludes total number of Hiapanics regardless of gender.

*80  [ncludes total nunber of women regardless of race/etAnicity.

29



o Tables
Newly Hired Full-Ti{me Faculty .
by Field; RacerEInnizity, and Gender

1382 - 38

AV}

New Jersey Public Colleges and Univarsities

_ _Fiatd; Race _ _ Fall 1982 Fall 1983 Fall 1984 Fall 1985
ECHHI ‘I‘y ‘ G‘nd.r .-Q----“-..-‘Q-- - " '””i - - 77””' '”WW"W”'"V?W -
SEamasvesmnmneees ’ s ] s ’ s ) 3
BUSINESS ) o ) o ] o
Black ¢ . 4 5.6% 6 10.98% 7 9.13 3 443
Hispanic ®® 3 §.28 3 5.5% 1 1.33 0 0.08
Women 00 19 26.38 18 32.7% 20 26.08 25 36.88

TOTAL 72 100:08 55 100.08 7 100.08 68 100.08

COMPUTER/MATH - o - o ) - . o
Black 0 0:08 2 2.73 ] 8.5% 5 8.9%
Hispanio 0 0.0% 0 0.0% s 7.1% 5. 8.9%
Wosen 17 31.58 21 28.88% 30 §2.93% 22 39.38

TOTAL Sy 100.08 73 100,08 70 100.08 56 100.0%

ENGINEERING/

ARCHITECTURE - o ) B o
Black 1 2.9% 1 2.63 1 3.08 3 10.3%
Hispanic 0 0.08 1 2.63 0 0.08 0 0.0%
Vomen 3 s.08 3 7.9% 2 8.08 i 3.48

TOTAL 3 100.03 38 100.08 2s 100.08 29 100.08

MEDICINE/HEALTH E o . o - o - o
Blaock ] 6.78 6 7.3% y ) 7 7.38
Hispanie 4 4.5% 1 1.2% 0 0.0% 8 8.3%
Womcn 52 58,58 5 62.2% 58 68.28 54 56.38

TOTAL 89 100.08 82 10008 85  100.0% 96  100.08

NATUMAL SCIENCE ] o , o , 7 o
8lack ! 2.78 1 3.78 2 888 1 2.08
Hiapanio 1 2.13 0 0.0% 0 0.08 0 0.08
Women 6 16.28 s 22.28 19 ¥s.28 1% 27.58

TOTAL 37 100.0% 21 100.08 N2 100.0% 51 100.0%

OTHER FIELDS o ) - i o )

Blaok 22 12.88 16 8.73 28 12.98 16 B.88
Hispanio L} 2.38 16 8.7% 10 5,48 8 uiug
Women 78 as;38 as §6.28 103 55,48 107 53.8%

TOTAL 172 10008 184 100:08% 186 10008 182 100:08

ALL PUBLIC INSTITUTIONS o - o - o . o
Blaok 3 7.48 32 7:08 us 9.18 35 738
Hispenis 12 2.6% 21 4.6% 16 3.38 21 G.ug
Women 178 38.23 188 40.1% 232 37.8% 223 u6.38

TOTAL ¥s8 100.08% 59 100.08 i8s 100.0% 482 100.08

® Includes total number of blacks Fegardiess of gendsr.

Includes total number of HiSPANICS regardlsss of gender.

080 Includes total nuaber of women Fegardless of Fi&i)iuﬁﬁiéxii?té




Title

. Newly Hirea full-Time Facalty

by Field, RacesEthnicity, and Gender
1362 - 1965

Rutgers - Total

_ Field, Races Fall 1982 Fall 1983 (Fall 1984 _ Fall 1985
Ethnicity & Gender cemeemccacaenan cevemcecccoaaa- seomeeees s—ceee S
DAL T L T T ey ? ‘ [ ’ ’ ’ [

BUSINESS. - L . S ) o B —
Black * 0 _0;08 1 7.78 2 7.48 () 0.08
Hispanic ®® e 10.0% 1 7.7% 0 0.0% 0 0.0%
Women vee 2 10.08 3 23,18 6 22.28 7 25.9%

TOTAL 20 100.08 13 100:08 27 100.08 27 100.08

COMPUTER/MATH - - o o B
Black 0 0.0% 0 0.08 1 6.38 1 1.7%
Hispanic 0 0.0% 0 0.0% 2 12.5% 0 0.0%
Women 3 30.08 1 5.68 u 25.08 2 15,48

TOTAL 10 100.08 18 100.0% 16 100.0% 13 100.0%

ENGINEERING/

ARCHITICTURE ) o _ . L _ -
Blagk 1 12:5% 0 0.08 [} 0.08 0 0.08
Hispanio 0 0,08 g 10.0% 0 0.0% 0 0.0%
Wosen 1 12.58 1 10.08 1 12.58 0 0.08

TOTAL s 100.08 10 10008 s 100.08 9 100.08

MEDTCINE/REALTH _ . - o _ - ) o
slack 0 0.03 0 0.08 0 0.08 1 5.9%
Hispanic 0 0.0% 0 0.0% 0 0.0% 1 5.9%
Women ] 66.78 4 80.0% 12 80.08 10 58.88

TOTAL 12 100.08 5 100.08 15 100.08 17 100.08

NATURAL SCIENCE B o _ o o o
Black 0 0.08 0 0.0% 0 0.08 0 0.08
Hispanio 1 7:.18 0 0.08 0 008 0 0.08
Women 2 18.38 2 16.78 5 33.38 8 22:23

TOTAL " 100.08 12 100.08 15 10008 18 100.0%

OTHER PIELDS B _ : o . . il -
Black 3 5.78 6 7.68 6 7.58 . u.88
Hispanic 0 0.08 7 8.9% 3 3.88 3 3.68
Women 23 as.ag 32 40.58 T 50.08 87 56.68

TOTAL 53 100.0% 79 100.08 8 100.0% 83 100.08

TOTAL, RUTGERS o - o ) . _ o
Black ] 3.48 7 5.18 9 5.6% 6 3.68
Hispanic 3 2.63 9 6.6% s 3:1% L] 2.4%
Women 39 33.38 3 31,48 58 ¥2.28 70 8,98

TOTAL 17 100.08 137 10098 161 100.08 167 100.0%

' InCludes total number of blacks regardless of gender:
** Includes total number of Hispanics regardless of gandsr.

%% Includes total nusber of women regardiess of race/sthnicity. - -
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Tatie i1
Newly Hired Full-Time Faculty
by Fleld, Race/Ethnicity, end Gender
1582 - 1385

NJIT
Fleld, Race/ Fall 1982  Fall 1983 Fall 1980 Fail 1985
Ethnicity & Gender S i R — --- S ——- SO P
..... ~ceeccccmmeee ’ s ’ 3 ’ s ¢ 3
BUSINESS ; o ) . _ -
Black ¢ 0 0.0% 0 0:08 0 0.08 0 0.08
Hispanto 9 0 0.08 0 0.08 0 0.08 0 0.08
Women 9%¢ 0 0.08 0 0.08 0 0.08 0 0.0%
TOTAL 0 100,08 0 100.08 0 100.08% 0 100:08
COMPUTER/MATH i o ) L , -
Dlack . 0 0.0% 0 0.0% 0 0.08 1 12.58
Hispanic ) 0.08 0 0.08 1 25.08 1 12,58
Women 0 0.08 0 0.08 1 25.0% 0 0.08
TOTAL 2 100.08 7 10008 . 100.08 (] 100.08
ENGINEERING/
ARCHITECTURE - - , - . -
Blaok 0 0.0% 1 §.5% ] 0.08 2 16.78
Hispanio [} 0.0% 0 0.0% 0 0.0% 0 0.0%
Women 2 12.58 2 9.1% 1 18,38 1 8.38
TeTAL 16 100.08 22 100.08 7 100.08 12 100.08
MEDICINE/HEALTH _ _ o _ S o
Black 0 0.08 0 0.08 0 0.08 0 0.08
Hispanio ) 0.08 0 0.08 0 0.08 0 0.08
Women 0 0.08 0 0.08 0 0.08 0 0.0%
TOTAL 0 100.08 0 100.08 0 100.08 0 100.08
NATURAL SCIENCE o B o - - _ o
Black 1 20.08 0 0.08 0. 0.08 0 0.0%
Hispanic 0 0.0% 0 0.0% 0 0.0% 1] 0.0%
Wosen 1 20.08 0 0.08 0 0:08 0 0.03
TOTAL 5 100.08 0 100.0% 1 100.0% 0 100.0%
OTHER PIELDS _ - _ - - N o
Black 0 0.08 0 0.08 0 0.0% 0 0.08
Hispanio ° 0.08 0 0.0 ) 0.08 0 0.08
woaen o 0.08 1 20.08 1 2008 0 0:08
TOTAL s 100.08 s 100.08 5 100.08 2 100.08
TOTAL; NJIT o , ,,, , o -
Black 1 3.68 1 2.9% 0 0.08 3 i3.68
Hispanio ) 0.08 0 0.08 1 5.93 1 i.sg
woaen - 3 10.78 3 8.83 3 17.68 . 5.s$
TOTAL . 28 100.0% 1} 100.08 17 100.08 22 100:03

§ Includes total number of blacks regardlsas of gendar.
¢ Includes total nuaber of Hi3panics regardless of gender.
8¢ Includes total number of women regardless of race/sthaicity.
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Lo pomiy Hires Full-Tize Facalty

By Fleldq, Race/Etnnscity, and Gender
1982 < 198¢

UMSNY
_Field, Race/ Fall 1982 Fall 1983
Ethnicity & Gender —msesececee === S-esesee-. Rt
cmeeimiietmconces ’ 3 '] s
BUSINESS_ B o B o
Blagk @ 0 0.08 0 0.08 0
Hispanic e® 0 0.0% 0 0.0% 0
Women ets 0 0.0$ (] 0.08 ]
TOTAL 0 100.0% 0 100.08 0
COMPUTER/MATH B o B o
Black 0 0.08 0 0.03 0
Hispanie 0 0.08 0 0.08 0
Women 0 0.03 0 0.08 0
T0TAL 0 10008 0 100;08 0
ENGINEEAING/
ARCHITECTURE B _ o B o
Black 0 0.08 0 0.08 0
Hispanio 0 0.08 0 0.08 0
Vomen 0 0.08 0 0.08 0
TOTAL 0 100.08 0 100.08 0
MEDICINK/HEALTH - o , o ]
Black 5 9.88 2 a.sg 3
Hispanio 3 5.93 1 2.38 0
Vomen 21 §1.28 16 36.a8 16
TOTAL 51 100;08 "W 100,08 40
NATURAL SCIENCE - N _ o _
Black 0 0.0% [ 0.0% 0
Hispanio 0 0.08 0 0.0% 0
Women 0 0.08 0 .08 0
TOTAL 1 100.08 0 100.08 2
Black 0 0.08 0 0.0% 0
Hispanic 0 0.0% 1 6.38 0
. Women ) 0:08 3 37.58 1
TOTAL 0 100.0% 16 100.0% 1
TOTAL; UMONJ _ - N - .
Black S 9.63% 2 3.3 3
Hispanie 3 5.88 2 3.38 0
Vomen 21 40.%§ 22 36.78 17
TOTAL 52 100.08 60 100:08 43

* Iacludes total number of dlacks regardiess of Zendsr:
[T Includes total nusber of Hispanics regardless of gender,
*%%  Includes total nuaber of women regardless of race/ethnicity:
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o Gameti
Newly Hired Full-Tize Facultly _ _
by Field, RacesEthniCity, &nd Gender
1382 - 1989

State College - Total

_ Field; Rece/ Fall 1962 Fall 1983 Fall 1984 Fall 1985
Ethntexcy & cenasr - - - -——- "f"'-'-'-';;' ;;E;;;;;;;;;;;;
itk il at! ’ s ’ s ’ 3 ] $
BUSINESS _ o _ o - o ) -
Black ® 3 9.18 5 16.78 § 11.88 1 4,28
Hiapanio o8 1 3.08 1 3.38 1 2.9% 0 0.08
Women 900 7 21.28 9 30.08 5 18.78 8 33.38%

TOTAL 33 100.08 30 100,08 Ll 100.08 24 100.08

COMPUTER/MATH o , o ) o . o

" Bleek 0 0-08 1 u.ss 3 11,58 2 10:08
Hizpanio 0 0.0% 0 0.0% 2 7.7% 1 5.08
Woaen 2 13:38 N 18.2% 9 38.68 1 55.08

TOTAL 15 100.08 22 100.08 26 100.08 20 100.08

ENGINEERING/

ARCHITECTURE B L B o S i
Slack 0 0.0% 0 0.0% L] 20.0% 1 50.08
Hispanio 0 0.08 0 0.08 0 0.08 0 0.08
Vomen [ 0.08 [ 0.08 0 0.0% [ 0.0%

TOTAL ¥ 100.08 3 100.08 5 100.08 2 100,08

MEDICINE/HEALTH . o . _ _ o _ o
Black 1 8.38 1 6.7% ] 0.08 ] 0.08
Hispanio 1 8.3% 0 0.0% +] 0.0% 0 0.0%
Women 9 75.08 " 9338 12 100:0% 7 100.0%

T0TAL 12 100.0% 15 100.0% 12 100.08 7 100.08

NATURAL SCIENCE B o , ) - .
Black 0 0.08 1 12.58 1 7.78 0 0.08
Hispenic 0: 0.0% 0 0.0% 0 0.0% 0 0.0%
Homen 2 15.58 1 12:58% 6 56,28 6 "37.58

TOTAL 13 100.08 8 100.0% 13 100.0% 16 100.08

OTHER FIZLDS ,, o B o - o - S
Black " 16:98 6 14.68 13 21.08 5 11.88
Hispantio 3 8.68 3 7.3% 5 8.1% 5 7.88
Nomen 29 .58 19 u5.38 35 56.5% 28 58,98

TOTAL T 100.08 51 100,08 62 10008 51 100.0%

TOTAL, STATE COLLEGE - A - o W, o - o
Black 15 10 .68 1] 11.8% 22 14.58 10 8.3%
Hispanio s 3.5% § 3.4% 8 5.3% -] 4.2%
Women 4y 3858 47 39.58 67 84,18 60 50.08

TOTAL 182 100.0% 119 100.08 152 100.08 120 100.08

L Iﬁéiiﬁii total number of blacks regardless of gender.
*0  Includes total nusber of Hispanics regardless of gender.

®¢¢ Includes total number of women regardless of race/ethnicity.
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L. Taz.e = _ .
Newly Hired Full-Tize Faculty
by Fleld, Race/Ethnicity, and Gender

1982 - 1985

Community College - Total

_ Fteld; Races Fa11 1982 Fall 1983 Fall 1984 Fall 1985
Ethnicity & Cender ccicecemeasases  cecao- soeec=ec e et s-esesesscoeoss
777777777777777777777 ’ S8 s ’ s ’ $
BUSINESS ) o B o ] o
Black . 1 5:38 0 0.08 1 5.3% 2 11.8%
Hispanio 0 0.08 ] 8.3% 0 0.0% 0 0.0%
Wemen 10 52,68 6 ° 50.08 9 5.3 10 s8.88
TOTAL 19 100.08 12 100.08 16 100.08 17 100,08
COMPUTER/MATH - o , o . o o
Black 0 0.03 1 3.88 2 8.3% 1 _6.78
Hispanio 0 0.0% 0 0.0% 0 0.0% 3 20.0%
Women 12 82:98 16 61.58 16 56.7% 9 60.08
TOTAL ; 28 100.0% 26 100208 28 100.08 15 100.0%
ARCRITECTURE B . B o )
Blaok 0 0.08 0 0.0 0 0.08 0 0.08
Hispanioc 0 0.0% 0 0.0% 0 0.08 0 0.0%
Vomen 0 0.08 0 0.08 0 0.08 0 0.08
TOTAL [ 100.08 3 100.98 5 100-08 6 100,08
MEDICINE/HEALTH o ) o ) o i o
Black 0 0.08 3 15.7% 1 5.6% 1 5.08
Hispanic 0 0.0% 0 0.0% 0 0.08 0 0.0%
Women " 100.08 7 94,58 18 100.08 20 100.08
TOTAL 18 100508 18 100.08 18 100.08 20 100.08
NATURAL SCIENCE - o B o ] o o
Black 0 0:08 0 0.08 1 9.13 1 16.78
Hispanic 0 0.0%8 0 0.08 0 0.0% 0 0.08
o 1 28.08 3 az:08 (R PR E 3 so.08
TOTAL ¥ 100.08 7 100.08 11 100.08 6 100.08
oTMER PIZLDS _ . , g -
Black 8 16.38 ¥ 95.38 S 13.28 5 13.08
Hispanic 1 2.08 5 11.68 2 5.38 1 2.2%
Women . 26 83.1% 27 62:88 26 68.4S 32 59.68
TOTAL ¥ 100.08 @3 100.0% 38 100.0% 46 100.08
TOTAL; COMMUNITY COLLEGE o - N o
Black 9 7.68 8 7.38 10 8.9% 1 10.0%
Hispanio 1 0.88 6 5.58% 2 1.88 L} 3.6%
women 53 52.9% 69 63.38 77 66.8% 7% 67.38
TOTAL 119 100.08 109 100.08 12 100:08 110 100.08
§ Inoludes total number of blacks regardlass of gender.

® Includes totai number of Hispanios regardiess of gender.

8¢ Includes total number of womsn regardless of race/sthnicity.

O 31




Table 15
Summary
Annual Faculty Turnover Rates by
_ Race/Ethnicity, Gender and Sector
N.J. Public Colleges and Universities*

1981-85
. i - State Communi ty
Category T?;)&'I Rii%g?i"s NJIT ) E&?’gé’s Ga(];’;éijés
Black 6.6 8:1 10.0 5.9 5.4
Hispanic 6.8 7.1 6.3 6.8 6.3
White/Other 4.8 5.1 5.4 5.5 3.9
Women 5.8 6.3 2.3 6.1 5.1
Total 5.0 5.4 4.0 5.6 4.0

-

*UMONJ not included. See Table 1 for explanation.
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Tabis '

Annygl Faculty Turnover Rates by
Race/{thnicity, Gender and Sector .
N.J. Public Colleges and Universities

1981-85
o : Annual
Number o o Number Net Change Turnover
Category/Sector 1981 Gains Losses 1988 (81-85) Rate (X)
Rutgers
8lack 159 26 0 125 -3¢ 8.1
Hispanic - ] -0 22 - 55 =1 1.1
Wh i te70ther 2.397 838 0! 2.321 -66 5.1
Women 158 220 207 128 =27 6.3
Tota? 2,602 582 (11] 2,501 -100 5.4
NIT
Black 5 s [} ® ] 10.0
Hispanic 2 2 1 __3 +1 6.3
White/Other 260 92 54 298 +38 5.4
Women 23 10 £ 1) *? 2:3
Total 267 ” 59 307 +40 4.0
State Colleges
Black _ 120 6 a3 138 RD )
Hispanic _ 4 _22 18 _ 48 +8 6.8
White/Other 2.364 450 624 2,190 SYL 5.5
Women 82 223 252 %3 -29 6
Total 2,528 533 s 2,3% 182 5.6
Community Colleges
Black 128 3 35 128 " 5.8
Hispanic. . 3§ 13 12 % ¢+ 6.3
White/Other 1,728 3ss 321 1,800 <1 3
’ Nomen 32 283 208 0 18 5.1
Total 1:083 450 368 1,964 +82 4.0
AVl Sectors
8lack - 408 13 182 w -11 6.6
Hispanic 1% _58 53 _ 182 8 6.8
White/Other 6.738 1,875 1600 ;600 -12¢ ‘8
Woash 2,322 3% 106 2,352 +30 5.8
Totol 1.200 1,668 1,796 1,i48 132 5.0
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"UNDNJ data not included. See Table 1. for explanation.
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