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ARTICLE A RECOGNITION
A 1, BOARD RECOGNITION,

Pursuant to P.A. 379 the Board hereby recognizes
the Asaociation aa the sole and excluaive negotisting
represeatative for all Saginaw Valley State College
faculty ameabera specifically described herein, all of
whoa are collectively designated as the "faculty®, de-
fined as:

(a) All  full-time, full-salaried (8, 10 or 12

months) Saginaw Valley State College faculty who hold
faculty rank

(b) A1l  full-time, fuyll-saleried (8, 10 or )2
months) faculty aerving as department chsirpersons;

(c) All part-tiae faculty who hold faculty rank
carrying at least two-thirds teaching losd;

but, excluding graduste aasiatanta, coordinators, part-
time lecturers, visiting faculty, or adjunct profeasors
unless otherwise qualified under (a), (b), or (c) above,
directora, mansgers, supervisoras, confidential employees
(as the term is used in labor relations), administra-
tora, daana, assistant deans, vice presidents, vice
provosta, the provost, the preaident, students, profes-
asional librarians, student counaelora, and persons doing
research excluaively, with respect to gsalary, hours,
terms and conditions of employment.

A 2. SOLE AGENT.

The Board agrees not to negotiate concefning wages,
hours or terms or conditions of employment with any
faculty member individually or with any faculty organi-
zation other than the Aasociation for the duration of
this agreesent. The aalariea, hours, terms, and condi-
tions of eaployment set forth in this agreement will not
be changed without pegotiation with the Association.

A 3, SUPERSEDES.

This Agreement constitutes the negotiated agreement
of the Board and the Association and supersedes any
preévious rules, regulations, or policies which may have
been in effect relative to the subjects specifically
covered in this agreement.

10
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A &, CHANGES IN CURRENT POLICIES.

The Board agrees to effect any changea in current
Board policies or bylaws which are fn conflict with the
specific terms of this agreement and in the event of any
inconsistencies or conflict of Board policies or by-laws
the provisions of this agreement shall apply.

A 5. CONTRARY TO LAW.

If any provisions of this agreement or any applica-
tion of the agreement ¢o =ny employee or group of
employees ahsll be found contrary to law, then such
provision or application ahall not be deemed valid and
subsisting except to the extent permitted by 1law, but
all other proviaions or applications of this agreement
shall continue in full force and effect,

A 6. EFFECT BY PASSAGE OF LAW.

Any provision of this contract which 1s contrary to
law, but becomes legal during the life of this contract,

shall take fmamediate effect upon the enactment of such
legislation.

A 7. AMENDMENT.

Should a amutually acceptable amendment to this
egreement be negotiated by the parties it shall be
reduced to writing, and submitted to appropriste ratifi-
cation procedurea of the Board ‘and the Association. At
such time as it has been ratified by both the Board and

the Association, 4t shall become a part to the agree-
ment .,

A 8. PERSONAL RIGHTS PROTECTION.

Nothing contained herein ahall pe construed to deny
or restrict to any Saginaw Yalley State College faculty
meaber righta he or she may have under laws of the State
of Michigan or other applicable regulationa, unless such
rights are opecifically waived herein. = The rights
granted to faculty hereunder ahall be deemed to be in
addition to those provided elsewhere.

A 9. EFFRCT ON INDIVIDUAL CONTRACTS.

Any iadividual contract between the instituction and
an  individual faculty seaber heretofore or hereinafter
executed, ghell be aubject to and consistent with the
terss and conditions of this sgreement. If an individual
contract contains any language inconsistent with this
sgreement, this agreeaent, during its duration, ahall be
controlling.

-2~
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A 10. DISTRIBUTIONS OF CCMMUNICATIONS.

Copies of all communicationa related to salary,
hours, and terma and conditiona of employment of the
bargaiaing unit diatribduted geaerslly to members of the
faculty by the Inatitution, or a school or college
within the Institution, shall be supplied to the Asso-
ciaticn at tha aame time. Copies of aemoranda of
appointment for all aew faculty membera ahall be sup-
plied to the Acaociation at the time of receipt by the
College of the aigned appointment from the aew faculty
aember, In addition, the College shall gend to the
Association at the beginning of each term, a liat
stating the ansme of each faculty member thep in the unit
and shall, wmonthly notify the Association, {np writing,
of any changea in auch 1list.

A 11. RECLASSIFICATION OF FULL-TIME STAFF.

The reclasaification of any faculty poaition which
reaults io remcivals froe or addition to the bargaining
unit shall occur only after a negotiated agreement on
the terms of such rec{asslficntion has been appropriate-
ly ratified as an amendment to this contract.

A 12. FINANCIAL RESPONSIBILITY,

A 12.1 ASSOCIATION MEMBERSHIP,

All  faculty members withia the bargaining unit (as
defined in Article A-1) shall he required, as s condi-
tion of continued employment, to become seabers of the
Asaociation or to tender to the Aaaociation a sum

. equivalent to the inftistion fees and periodic dues

uniformly required for the acquisition and retention of
Aasociation membership, within thirty days of the effec-
tive date of thia Agreement. The College and the Asso-
ciation agree to waive the above conditfon of employment
1f the faculty member who fails to tender dues or

service fee pays a penalty fee equal to the dues or
aervice fee,

A 12.2

Seid Association wembership, or status as an agency
fee payer, shall be established by the filing of a
signed payroll deduction authorization vwith the College
or by direct payment by the faculty member on or before
each September 30th and each January 2)lat,

A 12.3

Within fifteen days after receiving any 1ist
required by Article A 10, the Association shall:
—3-
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A 12.3.1

Notify the College of the names of faculty who are
members of the Association, and certify the periodic
daes payable by each member;

A 12.3.2

Notify the College of the names of the faculty who
are non members and certify the periodic agency fees
payable by each non member;

A 12.3.3

Provide a aigned payroll deduction authorization for
eny faculty member on either list for whom such an
authorization is not on file,

A 12,4 ASSOCIATICN MEMBERSHIP: PROFESSIONAL DUES DEDUC-
ow:

Withio thirty days after receiving the initial jist
required by Article A 10 and bi-weekly thereafter during
the term of thia Agreement or until further notified by
the Associastion (subject to the requirewents of any
change 14ist required by Artjcle Al0), the College will
for each faculty member naamei on such lists who (a) has
on esch payroll date involved sufficient coapensution
due hia/her from the College and (b) haa on & fora
satisfactory to the College duly suthorized it to do so,
deduct from such faculty member's compensation and remit
to the Association an amount equol to the periodic
profeasional dues or agency fee so liated as payable to
the Association for his/her account. The College will
have no obligation to deduct or remit the amount payable
for the account of any faculty member whose withholding
authorization reaches the payroil department in an
untimely aanner or who does not have sufficilent compen-
sation due his/her on any payroll date to pay his/her
account with the Association, The Aasociation will
indeanify the College against all liability the College
oay incur by reason of any dues deduction or remittance
pursuant to this paragraph.

A 12.5

All  suma deducted by th.. College shall be remitted
to the Asaociation’'s financial offfcer on a timely bji-
weekly basia together with a }ist showing the amount of

professional dues or agency fee delucted from each cur-
rent faculty meaber.

-4~
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A 12.6

The College shall not be liable to the Association
by reason of this Article for the remittance or payment
of any sum other than that conatituting actual deduc~
tions made froam the Pay earned by the faculty member,

A 12,7

The Association shall have thirty days from the
receipt of aaid 1ist required by paragraph 12.5 to
efcourage faculty members who are named on said 1ist to
file the required deduction forms.

A 12.8

The Association shall notify the faculty member that
he/she 1a delinquent in not tendering the profeasional
dues or agency fee, apecifying the curreat amount of the
delinquency, and ¥arning the faculty meaber that unless
delinquent professional duea or sgency fees are paid and
s rroptrly executed deduction form is tendered, he/ghe
shall be reported to the College and a fee shall be
levied against the faculty meaber,

A 12,9

to the full time faculty member and the following writ-

ten notice to the College at the end of the thirty day
period: .

The Association certifies that (nase) has failed to
tender the periodic professional dues or agency fees
required as a condition of continued eaployment
under the Faculty Agreement and degands that, under
the terms of this Agrecaent, the College apply the
following charges against the faculty member,

A 12.10

In the event & faculty meaber fails to tender the
dues or aervice fee required hereunder, the College

shall deduct a penalty fee equal to the dues or service
fee,

A 12,11

The Associstion shall protect and ssve the College
harmleas fronm any and all claias, demands, and other
forms of liability by reason of action taken in com-
pliance with this Article for so long as the College
shall cooperate with the Association in the defense of

-5-
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any auch claims, demands, and potentisl 1liadbilities.
Any legal defenae that is required against such claims,
demands and liabilitfies shall be controlled by the Asso-
ciation,.

A 13. RELEASE TIME FOR FACULTY ASSOCIATION PRESIDENT.

The President of the Association shall be granted
release time st full pay from normal teaching duties
€quivalent to twelve (12) credit hours of teaching load
during each fiscal year. The Asaociation president's
other rights under this contract will not be altered by
this provision. Adjustments in the teaching achedule of

the President of the Faculty Association will be made
vith his/her spproval.

ARTICLE B CONSULTATION
B 1. BOARD CONSULTATION.

The Board or its designee shall adviae the Associa-
tion of any new or modified ma jor fiscal or Dbudgetary
Prograns, construction programs, or revisiona of fnsti-
tutionsl direction or purpose which are proposed or
under consideration and the Association shall be given
opportunity to advise the Board with respect to aaid
@atters ten (10) cslendar deys prior to their adoption
and/or general publication. In the event of an emergency
or special meeting, the Associstion will be notified of
the aforemcntioned ftems at tha same time that the Board
is notified.

B 2. SPECIAL CONFERENCES,

Special conferences for ioportsnt matters of mutual
interest amay be arrsnged between the President of the
Association and the Vice President of Academic Affsirs
or his/her designated representatives. Such conferences
vill not be used to consider matters under considerstion
in the grievance procedure or to othervise circumvent
the grievance prccedure,

Such meeting shall be between at least tvo represen-
tatives of the College and at least two representatives
of the Association. Arrangenents for such Special
Conferences shall be nade in advance and an agenda of
the matters to be considered at the meeting shall be
presented at the time the Conference is requested, Mat-
ters considered in Special Conferences shall be confined
to those included in the agends.

-6-
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B 3. PRESIDENTIAL CONSULTATION.

The Preaideat or his deaignee shall mpeet with repre-
sentativea of the Association for conaultation once each
semester for the purpoae of discussiang legitimate aand
proper aubjecta of collective negotiations that aay
arise duriag the l1ife of thia egreemeat and to discusa
those aattera Neceasary to the impleaseantation of this
agreeaent ywhich are institution-wida in aature, Other
College aatters may be placed on the ageands and
considered at the discretion of the Presideat or the
Asaociation,

B 4. AGENDA PRESIDENTIAL CONSULTATION.

A written agenda shall be submitted to the Associa-
tion no lesa than five (5) days before the scheduled
date of the aeceting, Such asgenda 1a to contain all

iteaa previously subaitted in writing by the Associa-
tioa,

B 5. NON PROMIBITIVE.

Nothing contained herein shall prevent an official
Aassociation representative from consulting at the proper
level at times other than those set forth above, {if
matters of an urgent or emergency nature arise within
the area of collective negotiations, or administrction
of the contract,

B 6. ADMINISTRATIVE ATTENDANCE.

Adainistrative personnel may appear pefore meetings
of the faculty for purposes of presenting their view-
point, but guch personnel gway be excluded from the
meeting during elections and voting,

ARTICLE C  ASSOCIATION RIGHTS
C 1. RIGHTS OF FACULTY IN ASSOCIATION.

The Board hereby agrees that every professional
eaployee of the faculty shall have the right to freely
organize, joip and support the Assoclation for the pur-
pose of engaging in collective bargaining or negotiation
and other concerted activities for mutual aid and
Protection. As a duly elected body exercising powver
uader color of law of the State of Michigan, the Board
seambers and President of the College undertake and agree
they will not directly or indirectly deprive or coerce
any faculty aember in the enployment of any rights
conferred by act or laws of Michigan, or the Constitu-

-7-
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tion of Michigan, in the United States; that they will
not diacriminate againat any faculty member with respect
to hours, wages, or any terms or conditions of employ-
ment by reason of hia/her seabership in the Association,
hia/her participation in sny activities of the Associa.
tion or collective negotistions with the Board, or
his/her fnstitution of any grievance, complaint or pro-
ceeding under thia agreeoent,

C 2, ASSOCIATION BUSINESS,

Duly authorized representativea of the Asaociation
ahsll be permitted to transact official Association
businesa on inatitution property at all reasonable
times, provided that thia ahall not interfere with or
interrupt normal fnstitution operationa, faculty member
responsibilities, or fncur an expense to the College.

C 3. EQUAL APPLICATION,

This agreement shal) pe applied equally in all cases
vith reapect to wvages, houra, terma and ccnditions of
sppointment, 1In po caae ahall arbitrary, capricioua or
discriminatory action be taken. It ahsll be applied
vwithout regard to rac- creed, religion, color, natifonal
origin, age, aex, marital statua or handicap.

C 4, OFFICIAL ASSOCIATION REPRESENTATIVE AT BOARD.

An officially designated Asaociation representative
or agent ahall appear on the agenda of all Board
Meetings. The association ahall receive notice of such
meetings at the same tige and in the aame npanner as
given Board members. Copiea of the agenda shall be given

to the Association at the asme tise as distributed to
Board aeabers.

C 5. INFORMATION,

The Board ahall gake available to the Association
upon reasonable request and within a reasonable tipe
thereafter, such information as is neceasary for nego-
tiation and implementation of this agreement; provided,
however, that this provision shall not be construed to
require the Board to prepare or develop information for
the Association or to provide information in any forsm
other than that of copies of already existing records
fncluding but not limited to: annusl financial reporta
and audita, registry of professional peraonnel, agenda
ond mfnutes of all Board deetings and all attachments
thereto at the time of distribution to the Board, the
treasurer's reports, namea, addresaes, and position on
salary schedule of all faculty membera in the bargaining

-8-
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unit, request budgeta to the State of Michigan, the
goveraor's recommended budget to the legialgture, the
Senste Appropriation Committee's recommendation to the
Legisleture, the approved Legialative budget and such
taforsation es will asaoiast the Asamociation in contract
fegotistions or the procesaing of any grievenca or in
support of any member egainst whom a complaint im filed
or pending, iancluding e cospleint involving & demand for
disaiasal,

C 6. FACILITIES.

The Asaociation and its representatives shall have
the right to meet in rooms at the institution not other-
wise 1in uge. The Asgociation will be assigned a roosm,
with appropriate equipment, in IF-2 for use as the
Associstion Prcaident'a office. The Association shall
also be asble to rent svailable office space at the
insititution st the normsl rental rates thereof, The
Associstion will be able to use the institution's copy
méchine by payment of the regular charges for use
thereof. The Association shall have the right to post
noticea of ita meetings on the faculty bulletin board or
boarda, The Association may yse the institution's mail
service and faculty meaber mailboxes for distributing
notices of wmeetings and ita regular newsletter. The
Association will be aasigned a gailbox. Neither the
Board nor the College administration will conaent to the
use of College bulletin bosrds, wmailboxes or mail ser-
vice during the duration of this contract by any organi-
zation which ia attempting to replace the Association as
the collective bargaining representative.

C 7. PRESENCE OF ASSOCIATION REPRESENTATIVE.

A faculty member shall at all times be entitled to
have present a representative of the Association when
being reprimanded, wvarned, or diaciplined for any
infraction of rules or delinquency in professional per-
formance, or when he/she believes that the presence of
auch representation pmay be necessary., When a request for
such repreasentation is msde, no action shall be taken
with respect to such faculty meaber until such represen-
tative of the Association ig present, except in cases of
dire emergency to the College, students, or individuals
involved. In Non-emergency cases, a representative must

be available within forty-eight (48) hours or action nay
proceed,
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ARTICLE D ACADEMIC CONDITIONS
D 1. THE ACADEMIC YEAR.

The academic year shall conaiut of the period of
time from August 25 through August 14 of the following
year., The dates esteblished during that period including
the coamencin and closing dates shall dbe called the
acadenic calendar.

D 2. THE ACADEMIC WEEK.

The academic week for purpoaes of this agreement
will normslly be Monday through Friday, Saturday sand
Sunday, however, nay ge scheduled for classes in any
faahion provided the consent of the faculty member and
the Asaociation is obtained before scheduling, The Asso-~
cistion, however, shall not deny consent against the
wishes of the faculty member. Each faculty member shall
have the right to two consecutive days free of all
duties in each seven day period.

D 3. THE ACADEMIC DAY.

The acadenic day shall be those hours of the day
betveen which classea are norsally scheduled even though
Mo classes are actually scheduled at any given hour on
any given day, There ahall, however, be no classes
scheduled to begin before 7:30 a.m. or to end ofter
11:00 p.a. without the conaent of the faculty amember
fovolved, The consent of the faculty member and the
Aasociation shall be required before acheduling claases
that end at 11:00 p.am. The Association, however, may not
refuse againat the faculty member's wishes. No facultry
meaber scheduled to teach until 11:00 p.n. shall have
obligations that begin before 11:00 a.n. the following
day without his or her prior written conaent, Further oo
clasaes ahall be scheduled during the interval from 4:00
- 5:30 p.a. on Thursdaya in order that feculty meetinga
etc. @8y be scheduled without interference with classes.

There shall be at least twelve (12) hours acheduled
between the eod of the laat class of the day for any
individual faculty member and the beginning of hia or
her first class of the next day unless prior written
consent of the faculty mepber d1nvolved ia obtained,
Evening classes which end at 6:30 p.m. or later shall be
assigned t- a faculty member no more thoo two (2) eve-
ninga per week without his or her prior written consent,

Further no member shall be assigned more than three
(3) evening classes in any regular two-semester
appointment vithout his/her prior written consent.

-10-
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D 4. TEACHER LOAD AND REQUIREMENTS.
D 4.1 CREDIT HOUR TEACHING LOAD AND OVERLOADS,

Each faculty member normally ahall have a
teaching 1cad of not lesa than 24 nor wmore than 3g
credit hours gver a three semester appointeent, Any
teaching load in exceas of the above 24 credit hour
limit, during cthe baaic two (2) semester appointment,
shall be compensated for at the rate of $320.00 per
credit hour. Payment for any credit hour overload ahall
be made as acon as possible following the official
vinter term count, No overlo“1 shall be scheduled for
any faculty member without his or pher consent anpd
advance notification to the Association; no overload in
excess of three (3) credit hours ¥ill be scheduled
without Association and the faculty member's consent,

D 4.1.2 CREDIT HOUR ALLOCATION.

Credit houra ahal] be allocated for purposes of
deteramining teaching load as follows:

D 4.1.2,1

In Lecture, Seminar, and Recitation/Discussion gec—
tions, cthe faculty member ¥ill be credited with one (1)

hour of teaching load for each hour spent teaching aaid
aections,

D 4.1.2,2

In Science, Technology. Engineering, Computer gnd
Psychology Laboratory, aArt Studio, Performing Music, and
Physical Education Activity sections, the faculty member
¥ill be credited with two (2) hours of teaching load for
each three houra spent teaching said sections. Ip Clini-
c8l and Simulated Clinical sections, the faculty member
¥ill be credited with four (4) hours of teaching 1o0ad
for each five (5) hours spent teaching said sections,

D 4.1.2.3

In field work courses such as in Criminal Justice,
Social Work, and Public Administration. the Supervising
faculty member wijl] be credited with one (1) hour of
teaching load for each tventy-four (24) student credit
hours generated. Each section shall not exceed twelve
(12) students,

D 4.1.2.4

In courses with combinations of D 4.1.2,1 and p

“11-
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4.1.2.2 or D 4.1.2.1 and D 4.1.2.3 the teaching 1load
will be divided proportionately.

D 4.1.2,5

Three grsduate credit honrrs shall be treated as the
equivalent of four undergraduate credit hours for pur-
poses of computing teaching load, full-time faculty
equivalencies 1in a department or achool, and student
credit hour loads.

D 4.1.,2,6

Four hours per week of general supervision of stu-
dents and required weekly consultations with non-
students in connection with sane in field work shall be
treated as the equivalent of one credit hour.

D 4&,1.2.7

It is recognized that {t 1g benzficial and desirable
for students to have educational experiences which - ex-
tend beyond the College classroom into various organiza-
tions such as business, industries; comsunity, state and
federal agencies; hospitals and other health care
facilities, school, and so forth. These experiences
when designated for academic credit, require prepara-
tion, supervision, evaluation, and coordination by an
instructor and therefore must be given consideration for
compensstion, crediting of teaching load, and
scheduling, It is recognized further thst becususe educa-
tional objectives vary from discipline to discipline and
course to course, the amount of instructor preparation,
Supervision, evaluation and coordinstion @ay also vary.
Additionally, the nuaber of students, the nuaber of
placement sites, and traveling time and distance must be
taken {nto account. While it is recognized that no one
policy may cover all circumstances, there shall be &
good faith effort to resolve differences regarding
scheduling, crediting of losd snd coapensstion in all
areas not otherwise provided for in this Agreement.

D 4.1.2.8 INDEPENDENT STUDY,

No independent study will be scheduled without the
consent of the faculty member, department chairperson,
and dean or director involved, and prior potification to
the Association. Compensation for directing all kinds of
individual atudy, including tutorials, directed study or
resesrch, and credit by exaninstion, will be uniform.
Faculty nembers will receive Compensation of thirty
dollars per student credit hour of independent study.

he gsaid compensation will be paid upon submission of

-12-
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the final grade and administration processing of same.

D 4,1.,2.9

In team-teaching courses which have the written
approval of the Vice Fresident for aAcademic Affairs,
teaching load will be wmultiplied by 1.5 and

proportionately shared among the responsible faculty
nengers. ’

D 4,1.2.10

Superviaion of a graduate thesis shall result in
Compensation for the assigned faculty at the rate of
five hundred dollars (3500.00) upon the submission of
the thesis to the Thesis Coummittee.

D 4.2 CREDIT HOUR UNDERLOAD AND CANCELLATION OF CLASSES.

Classes at the 100 level with fewer than 9 students,
at the 200 level with fewver than 8, at the 300 level
with fewver than 6, and at the 400 and graduate levels
vith fewer than 5 students may be cancelled, However,
€éxceptions may be made for such courses required for the

major on the basis that they have been scheduled in a
Ranner to achieve reasonably ap expected enrollment of

10 students, e.g., once per year or once per two years.

If a class is cancelled for any reason, or if the
faculty member for any reason is under load, the
department shall assign, after prior consultation with
the appropriate dean, administrative or other duties to
complete a full-load assignment.

D 4.3 DEPARTMENT CHAIRPERSON RELEASE TIME.

Departgent chairpersons shall be conpensated for
their duties as follows: (Release time shall be based on
an annual credit load of twenty-four hours,) Departments
vith thirteen or more full-time equivalent faculty: nine
credit hours release time, excluding the Nursing
Departwent vhere release time is provided for course
supervision, Departments with six to twelve full-time
equivalent faculty: six credit hours release time.
Departments with three to five full-tiae equivalent
faculty: three credit hours release time. Calculations
for full-time equivalency shall include one-half (1/2)
of the in-load release time for committees and Faculty

:ssociation with the relesse time added ro the load
ast,

~-13-
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D 4.4 COMMITTEE MEMBER RELEASE TIME.

Faculty members of the Professional Practices
Comuittee shall receive aix (6) credit hours and the
pembers of the Currjculum Committee shall receive four
(4) credit hours of release time during the yesr of
service on such committee(s), bssed on an annual credit
load of twenty-four (24) hours.

Effective with the 1985-86 scademic year, faculty
member, serving on the Committees and on the Grsduate
Council below shal}l receive, based on an annual credit
load of twenty-four (24) hours, the following credit
hours of relesse time during the year of service on such
Conmittee(s) and Graduate Council.

Committee Credit Houras of
Release e

Professional Practices Three (3)
Fsculty Research and

Development One (1)
Curriculunm Three (3)
Acadeaic Policies Review One (1)
Graduate Council One (1)

D 4.5 STUDENT CREDIT HOUR LOAD COMPENSATION.

If at the time of the officisl count of the aecond
term taught by the faculty member, the faculty member
taught over 600 student credit -hours (600 S,.C.H.), ip-
cluding overload credit hours generating S.C.H,, if sny,
the faculty member involved shall receive additionsl
compensation of $150,00; 4if over 720 student credit
hours (720 S.C.H.) $250.00. Payment for any S.C.H. over-
load shall be made as soon as possible following the
official count for the appropriate term,

D 4.6 RELEASE TIME: COMPUTATION OF STUDENT CREDIT
“HOURS. — -

.
—_—t

Where faculty members are receiving release time,
for any purpose, student credit hours will be computed
for purposes of compensation, if sny, as follows:

SCH x 12

CH T = SCH as adjusted for releasge
time

D 5. SFRING-SUMMER CREDIT HOUR ASSIGNMENTS.

The same 1limits shall apply in 8 pro rats manner

14—
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during sumser-spring aessions as apply during the noraal
semester periods,

D 6. SHORT TERM COURSES.

All  short tera courges, (less than the regular
Semester in leagth, but duriang the semester period) may
be conmidered 85 part of the faculty member's regular
losd uasing the regular formuls equated for credit and
contact hours.

D 7. NEW PROGRAM AND COURSE DEVELOPMENT.

In the event ¢the institution deairea to have a
faculty amember take the responaibility for developing a
new program, and it is contemplated that thisg responsi-~
bilit will involve subatantisl additional work, over
and above anoraal faculty advice and input regarding the
iastitucion curriculum, the individual faculty aember
aust first agree in writing to accept such additional
work and to the amount of compensation or reduced

teaching load, if any, propoaed by the institution for
such work.

Siailarly, 4f ¢the institution desires to assign g
faculty member to develop a totally new course or series
of such couraes, (with "totnlly new courses™ being de-
fined aa s new courase which will iavolve aa unuaually
large degree of self-education and research preparation
on the part of the faculty meaber), the individual
faculty gmember amust firgt agree in writing to accept
auch additionnl work and to the amount of coampensation
or reduced teaching load, if any, proposed by the insci-
tution for auch work.

In etther instance, the Association will first pe
notified.

D 7.1 TV COURSES,

No TV Course will be offered vwithout the approval of
the appropriate department, Academic Dean, Curriculuam
Comaittee and Vice-President for Acadeaic Affairs. Com-
penaation shall be based upon the credit hours of the TV
offering plus an amount determined as follows:

Ug to 119 SCH - No Compensation
120 to 179 SCH - $330,00
180 to 239 SCH - $660.00
240 to 300 SCH - $990.00

The maximua enrollment for any TV Course shall pe
one hundred (100) students,

~15-
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D B. PROFESSIONAL IMPROVEMENT.

Each faculty menmber will be able to attend at least
one profesaional meeting in each year. However, the
faculty geaber involved shall arrange for coverage of
his or her classes by a qualified gsuybstitute or
reschedule classes at a time convenient to atudents, and
at no expense to the College. The College will pay the
reasonable expenses of attending one aucg professional
meeting up to $300.00 per year per faculty member. It is
understood that the conference attended will be related
to the faculty meaber'a area of expertise and will be on
the 1ist of professional meetings approved by the Col-
lege. It s further underatood that the Professional
Improvement allocation will be paid on & reimbursement
basis and will only cover conference registration fees,
reasonable travel bills, food and lodging expense. If
the ellocation to each faculty meaber is not apent by
that faculty member on conference expense, the remainder
of the said fund may be used for developmental materials
in the faculty member'a discipline, auch as books, cas-
settes, and film stripa or periodicals, or for dues in a
recognized professional aociety related to the faculty
meober 'a discipline, but at any time during the year up
to $200.00 is available at the faculty meuber's discre-
tion.

Departments may reallocate the above appropriation
vithin the department when one department faculty mem-
ber's expense 1ia leas than allocated and another
departmental faculty member'a expense exceeds alloca-
tion. Such realincation within a department can be made
wvith an underlyiag written requirement through the
respective degn's nffice that a reciprocal reallocation
¥ill be made iwm the following year or years. In eddition
to the above aliocations, each Department shall .eceive
68 pool of $150.00 per faculty meomber to be allocated to
faculty membera within the departaent. The method of

allocation shall be decided by the members of the
departaent.

When the above appropriation yill pot be used
entirely within any one department, the department
involved may agree with its dean to reallocate a portion
of the above appropristion to another department or

departments within the same college as the department
involved,

While resllocationa mentioned in the preceding two
paragrapha may be retroactive, all adjustments must be

in  writing and submitted to the respective dean by May
st of the year involved.

-16-

25




O

ERIC

Aruitoxt provided by Eic:

The respective faculty member's dean may authorize
additional ayment of expenses for the gbove purposes.
For such .asizxon.x expenaea a Professional Improvement
Pool of $3,000.00, $4,500.00, and $6,000.00 shall be
establighed gnd diabursed respectively for 1984-85,
1985-86 and 1986-87 by the Vice President for Acadenmic
Affsirs upon the recommendation of the appropriate Dean
and departaent chairperson, provided that 5o individual
faculery aember shall normally receive aore than
$1,500.00 in addition to the individual allotment, the
depsrtaental sllotaent, and any additional sum
authorized by the Vice President for Acadenic Affairs,
Thirty days prior to the end of each figecgl Year, any
suas allocated fn the College for Professional Improve-
aent to individual faculty meabers, to the departmental
pools or to the Professional Isprovement Pool which nay
be wunexpended or unencumbered may be placed in the
genersl budget to be used as gneeded and shall be
reported to the Faculty Association, Reallocation of the
above sppropriations and asthorization of such
additional payment of expenses will be given priority to
those on prograas and professional conferences and
thereafter to those who have foregoing attending
conferences ip the previous year or years pyrsuant to
prearrangement,

Since both the Administration and the Association
have o coamon interest in waintaining the professional
vitality of the faculty, faculty meabers who have not
expended their Professional Iaprovemest funds ghall be
80 notified not later than 90 -days prior to the end of
the fiscal year. The Asaociation shall be notified at
the same tige a5 the members and shall encourage the

members to use the funds for their professional develop-
ment,

D 9, TEXTBOOKS aND OTHER TEACHING MATERIALS.

A1l textbooks and other teaching materials to be
purchased by the student shall be selected by the facul-
ty member except for aultiple gection courses., In multi~
Ple section courses all faculty pewbers yho teach the
course shall have the responsibility for the gelection
of the texts to be used. The only liaitation on such
freedon of selection shall be that the textbooks and
materials so selected shall gpot result in an
unreasonable financial burden on the students involved,

D 10. ORIENTATION.

Any paterials which the adoinistration vill present
at faculty orientation neetings shall be supplied to the
Association ten (10) days prior to the commencement of

=174
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each academic period.

D 11. SPOMSORSHIP OF STUDENT ACTIVITIES.

Sponsorship of all student clubs and organizations
by & faculty member shall be on a voluntary basis. The
Association shall be notified if any payments for such
work sre to be made by the College.

D 12. ADMINISTRATIVE TEACHING.

Administrative personnel of the institution who wish
to develop an opportunity to teach wmay do mso in
coordination with the department involved. 1In no event
shall such teaching be for extra compensation when done
by academic adoinisirators,. In areas where departments
have not yet been developed, such teachin3 will be
coordinated with the curriculum committee.

D 13. PART-TIME TEACHING.

The part-time faculty to full-time faculty rstio
based on credit hours taught will not exceed a 1:4 ratio
on an annual basis. Al} teaching performed by full-time
faculty shall be counted as full-time. In addition,
those hours scheduled cpecifically for the replacement
of full-time faculty caused by sabbatical leave,
departaent chair, committee assignments, and faculty
Association President shall be counted as full-time
tesching hours. However, off campus clinical positions
in the amedical technology and nursing programs, and
positions in the non-credit continuing education
programs shall not be counted in determining these
ratios.

Whenever the part-time to full-time rstio 4in a
department exceeds [:3, the department, the dean, and
the Vice President for Academic Affairs vill meet to
address the exceasive reliance upon part-tiase faculty
and to design a plan to rectify this excessive reliance.

D 14. REGISTRATION PERIOD FACULTY MEETINGS.

General faculty weetings during any registration
period shali be scheduled inp consultation with the Asso-
ciation.

D 15. RIGHT TO OUTSIDE EMPLOYMENT.

The faculty mewber's primary professionsl responsi-
bility 4s to perform satisfactorily all of his/her Col-
lege assignuents and duties; tnerefore the College ex-
pects that no faculty pember will engage in any outside
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eaploysent or conaultation for pay which wmay prevent
him/her from fulfilling that obligation, Faculty meabers
will refrain from teaching credit couraea for another
public or private institution vithin the College service
arem, w8 defined as of 1983, and Genesee and Iaabella
counties yhea auch teaching favolves courses, classes
snd/or mubjecta which are in direct competition with
similsr courmes, claages and/or aubjecta offered by the
College. This restriction shall not preclude
appoiatments jointly entered with the College,

D 15.1

Prior to Accepting any outside work assignwent or
coasultation, during a term in which the faculty meaber
is acheduled to teach, a faculty member shall advise the
department chairperson and desn in writing of the scope
and duration of the assignment to be undertaken and the
employer or agency to be served., Such notification shall
be provided on an annual basis for assignments or work
agreements which exceed one year.

D 15.2

No College facilities or services shall be used in
connection with any gutside esployment wunless prior
approval has been received or reimburaewent to the Col-
lege for such use has been arranged,

D 15.3

If outside work involves wore than one day per
academic wveek, prior approval of the respective dean is
required. If outaide consulting or outside work demon-
strabl; interferes with the regular College duties of
the aculty wmeaber, said faculty wmeamber gmay be
instructed by the Acadenmic Vice President to terminate
or substantially modify such work or to accept a reduced
appointasent or to accept a leave of absence without pay
for the specified period of such outside work,

D 16, TEMPORARY FULL-TIME FACULTY.

Full-tioe faculty gembers may be hired on a
teaporary basis only as teaporary replacements for regu-
lar faculty wmembers on leave from the College, for
experimental new programs, or for such special limited
purposes as deemed necessary by the Vice President for
Acadeaic Affairs after consultation with the Associa-
tion. So long as these special conditions are part of
the written understanding reached prior to employment,
it is agreed that when the special conditions which
brought about the peed for such employment cease, the
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said temporary faculty meaber's eaploysent may be
terninated immediately, without reaort to any other
Provision of this agreement, The letter of appointment
for any temporary full-time faculty member ahall desig-
nate the beginning and ending dates of such appointment
and ghall serve as official notice of termination at the
end of the one year. During such period of esployment,
hovever, other terms of thia agreement, except merving
on Search Cosmittees and voting rights on departmental
curriculum propossls and the election of Departaent
Chairpersona, ahall apply to such faculty member if auch
faculty member meets the other teats set forth in the
recognition clause of this sgreement. No person may be
hired wunder this provision for an establiahed program
for more than one year, nor may any period having served
under such 8 one year temporary full-time contract be
continued for additional enployment, nor may & temporary
full-time appointment be replaced by 8 second faculty
senber on a temporary full-time appointment ynder this
provision without prior approval by the Asaociation
unless such person is offered a regulsar full-time con-
tract. Peraons hired to implement a new program may be
placed on & two jear temporSry full-time contract upon
initiel appointment and additional yearas of such an
sppointment may be granted with prior approval of the
Association.

D 17. ACADEMIC FREEDOM.

The faculty member shall have the freedom to report
the truth in his discipline as he sees 4t 1in the
classroonm, in publication, in reports of research
activities, and all other professional and acedemic
forums. The faculty member's rights as a citizen sghall
not be abridged because of his relationship with the
institution,

D 18, FACULTY FACILITIES.

The Board shall pake avsilable roons which shall be
reserved for use as faculty lounges (said lounges to be
furnished with tables, chairs, lounge furniture, a4
refrigerator and a coffee machine, carpeting, and
draperies suitable to exclude sunlight). It is recog-
nized that members of the adoministretion vill also have
access to the lounges. The facilities shall be lockable
and a key made available to every faculty member and
administration member.

D 19, STUDENT EMPLOYEES.

Each Departsent shall have at least one student
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employee. Additional student employees or funded tinme
shall be based on documented needs related to the in-
structional process,

D 20, COLLEGE YEAR.
The College year shall be divided into three (3)
Semesters, fall, winter, and spring-suamer froa August
through August 24,

D 20.1 BASIC APPOINTMENTS.

Appointaents for two semesters: Faculty meaubers will
be assigned to teach tvo (2) semesters in the three (3)
8cuester year; provided that no faculty member will be
assigned to the Spring-sumaer semester as one semester
ia  the basic two (2) semester appointment, without the
involved faculty member's consent. The basic two (2)
Becmester contract will be for thirty-two (32) wveeks of
teaching and associated duties. Payment for the
Perforaance of duties under the basic two (2) semester
Appointwent will pe spread over twelve (12) months in
twenty-six (26) bi-veekly payments; provided that g4
faculty member ayst refund any Boney paid in advance of

such two (2) seamester appointment are ot performed, and
provided further that upon completion of a1} teaching
duties ful) payment of the revaining balance due under
sald contract will be available to the faculty pember
upon request,

In addition to the above duties, cthe faculty gember
should pe available on the caapus for those functions
vhich are basgic to the organization and orderly comple-
tion of each semester as follows:

Academic advising and administering final examina-
tiong during the final examination Period, if such exams
are given., If final €xams are not given, the faculty
member wjill bpe available in his/her office during the
scheduled examination times and vill keep regularly
scheduled office hours during the final examination
period, In addition, the College will have the right to
fequire each departsient to have a representative availa-
ble during the open registration periods to answer stu-
dent questions about that department's courses., Further,
faculty members vill submit semester grades and gyrades
which replace incompletes by the deadlines published by
the registrar. For semester grades, this deadline will
be no earlier than 72 hours after the end of the final
examination period, and for grades replacing incom-
pletes, no earlier than 72 hours after the four veek

period allowed for students to submit remaining course
work,
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D 20.2 SUPPLEMENTAL APPOINTMENTS.

—_— s

D 20.2.1

The offering of a aupplemental appointment beyond
the contract for two semestera will follow the following
guidelines and procedures,

D 20.2.1.1

Eaphaais on departmenta rather than individual
faculty members;

D 20.2.1.2

Attewpt to avoid all-or-none extresmea of full or no
appointmenta. The sim is pot only to give additional
employment to faculty but to incresae atudent credit
hour productivity for SVSC. To do this will require
cooperative planning and flexibility in the aasignment
of faculty members in and outaide of their uaual areas;

D 20.2.1.3

Attempt to balance coursea scheduled for both apring
and summer halvea of a calendar year;

D 20.2.1.4

Course scheduling ahall follow the procedure
established in Article I, GSections 3 and 4. The Office
of the Vice President for Academic Affairs will provide
information about previous enrollments and other data,
and shall coordinate the overall plan for the
Spring/Summer terms. Expansion of enrollments during the
Suamer term will require imagination and innovation {n
the design of programs to attract additional atudents,
i.e. aeminara in residence, language or cultural insti-
tutes, travel programs, field programs, workahops for
teachers, theatre presentations, writing aeminara,
ethnic or area studies, field work and clinical studies,
or some other combination, The aim should be present not
only a solid core of courses useful for SVSC students
and for transfer purposes by students from other col-

leges but a program which will offer unique opportuni-
ties,

D 20.2.1.5 Additional Criteria:
D 20.2.1.5,1

Departmental productivity - average departmental
student credit hour production,
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D 20.2.1.5.2

Individual student credit hour production - if basic
two-semester contract student credit hour production is
below 350 student credit hours, no full load
supplemental appointments will be awarded, but a 1/2
load Spring or Summer contract may be awarded,

D 20.2,1.5.3

Student enrollment - A course scheduled as a supple-
mental appointment which ends up after open registration
with nine (9) or fewer students may be cancelled, but no
such class will be cancelled unless all of the same size
and smpaller classes are also cancelled. Alternatively,
the formula as stated in D.;4.2 may be applied. If just
one (1) of a faculty member's courses is so cancelled,
the faculty member involved will be paid on a pro rata
basis or may elect not to teach the remaining class if a
qualified substitute is available. Full-time faculty
whose classes are cancelled becauge of 1low enrollment
shall at their option displace part-time faculty

teaching classes for which the full-time faculty is
qualified.

At the option of the faculty member, he/she aa
elect to teach a course in which three (3) to nine (9
students have registered, In sych cases the rate of pay
shall be $45.00 per student credit hour. The College
shall not make any retiremesnt contributions on said pay.

D 20.2.1.5.4

In general, the aim should be to offer courses which
have & reasonable basis of attracting at least fifteen
(15) students or @ore, especially the courses for both
Spring and Summer terms. Maximum total credit hour pro-
duction consistent with student need in both Spring and
Suomer terms shall be a goal for both faculty and
adsinistration.

D 20.2.1.5.5

One wember of the bargaining unit will not receive a
full teaching assignment in each of the Spring and
Summer terms of the same calendar year, while another
member of the bargaining unit who desires to teach in
either the Spring or Summer terms has not been provided
the opportunity to receive any such additional teaching

contract subject to the enrollment provisions of
D.20.2.1.5.3.

Faculty who accept assignment to teach during the
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Spring/Summer combined session as part of thejr regular
two semester appointment shall not displsce fsculty
eligible for additional appointment for the Spring
snd/or Summer term, and shall be eligible for additional
sppointment during the Fall or Winter semester, or any
portion thereof, on the same basis 8s otherwiae provided
in this srticle for Spring/Suemer appointment.

D 20.2.2

Pay for s full teaching load of six (6) credit hours
during either the Spring or Summer semeater will be at
the rate of one-fifth the fsculty member's aslary for
the regulsr appointment; psymsent for 8 lesser losd will
be on 8 pro rsta basis on the one-fifth scale. Payment
for work performed on sdditional appointment will be in
bi-weekly payment over the term of auch work, or in &
lump sum st the end of such work, at the option of the
faculty member involved,

D 21. OFFICE HOURS AND STUDENT ADVISING.

During semeaters in which the member is acheduled to
teach, each member of the faculty will post on his or
her office door hours when he/she will be svajlable to
his/her atudents for a discussion of assignments,
examination, sdvisement and relested matters. Bsch fscul-
ty member will be svsilsble for s minimum of five hours
esch week during hours which are reasonably calculsted
to provide svailabjlity to students, four of which will
be definite and posted and one of which can be set by
appointment,

Department chairpersons shall receive complaints

regarding the availability, as posted, of departmental
faculty members.

D 22. ATTENDANCE AT INSTITUTION FUNCTIONS.

Faculty member attendance at institutional functions
shall be voluntary unless 1) stated ss part of regular
job duties elsevhere in this contrsct or 2) a specific
institutional function hss been designated as required.
The President of the College may designate one (1) such
required function per acsdemic year.

D 23. CREDIT HOUR ALLOCATION.

Credit hours will be allocated for purposes of
teaching load as follows:

D 23.1

The lecturer will be credited with one credit hour
—24-
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of teaching load for each hour per week of lecture.

D 23.2

The teacher in a recitation or discussion section
will be credited with one credit hour of teaching load
for each hour spent teaching the said section.

D 24. GRANT FUNDS, RESEARCH LEAVES, AND RESEBARCH
PROFESSOR

D 24.1

Grant Obtained by Faculty Members. Fndividual facul-
ty wmembers who desire to apply for outside grant funds
shall develop such applications 4in coordination and
sgreement with the College administration, and the Col-
lege administration shall have the responsibility for
specifying on such applications any financial arrange-
aents or protections necessary for the interest of the
College, If such grants are later received, the faculty
meaber who developed the application shall direct the
spending of the funds within the guidelines established
by the application.

D 24.2

Grant Obtained by the Institution. In the event that
the «college obtsins grant money for the purpose of
conducting scholarly york or research (exclusive of any
funds allocated to any full-time research personnel
eaployed by the College), it will notify the teachin
staff of the availability of such funds, the nature o
the work, and the compensation available under said
grant. The teaching staff with the required expertise
will be given first consideration for research
opportunities afforded by the grant. In the event that
the College submitted the grant with an individual
faculty wmember designated as the 4dndividual to be
involved with the research, that faculty member will be

given a right of firsc refusal as to the research oppor-
tunity.

D 24.3

Research Leaves. 1In the event that research funcs
are available from any source to enable faculty re-
search, the faculty member involved may request to be
relieved of the equivalent teaching responsibilities an¢
the College will make every effort to comply with this
request, Compensation for full time faculty doing re-
search work on a tecporary basis will be negotiated o:
an individual basis, with Association involvement i
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such negotistion.

D 24.4

In the event that funds are appropriated by the
legislature wunder the title of "Reaearch™, the College
shall allocate a portion of such funds for acholarly
research by full-tise faculty mewbers and ahall be 4in
addition to funds required by other proviaions herein.
Such funda shall be administered by P.P.C. aa set forth
in F.1 and wsay be used to defray actusl research
expensea and/or to grant release time for faculty at the
discretion of P.P.C.

D 24.5

Research Professor, In addition to the grants and
research 1leaves provided sbove and aabbatical leaves,
the College may provide release time for research. Re—
leased time may be granted for ump to 1 year under thia
proviasion; research relesse time grents may be renewed
annually by action of the F.R.D.C. The research release
time shall be granted by the F.R.D.C. on the basia of
the perita of the research proposal or project deacrip-
tion contained in an application submitted by faculty
wmeaber or members. The release time granted hereinunder
shall not substitute for or displace any other such time
funded through any agency other than the College or
granted for such other purposes as are permitted by this
Agreement,

D 25. INITIAL APPOINTMENT.

The rank of sppointment, and any credit for years in
rank 8and experience credit in the faculty (being ranks
of instructor, assistant professor, associate professor,
and professor) shall be established and included in the

individual’'s fnitial contract of eaploycent and handled
as set forth in Articles G2 and H2.S.

D 26. VACANCIES,

Notice of any professional .position vacancy, admini-
strative or faculcy, shall be circulated to the members
of the faculty at least ten (10) days prior to its
general publication. All epplicants for such openings
shall be notified of the disposition of their applica-
tion prior to the publication of the name of a
succeaaful applicant.

D 27. TRANSFERS.

With the consent of the College administration, a
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facultry seaber msay transfer from one school or
departmeat to another without loss of rights, provided
he/she meets all of the neceasary qualifications for the
position to which he/she ia transferring. Under no cir-
Cumatancea will any faculty member be transferred to
another achool, dgvision or departament against his/her
will. When a change in title or function occurs through
such a tranafer, the faculty member shall retain all
rights and penefits and privileges of his/her previous
status. The vacancy created by the transfer of one or
sore individual faculty members 8Ust be filled 1f the
original department would auffer a subatantial loss in
atudeat credit hour productivity or diminution 4in the
viability of the academic major as a reault of such
transfer, except in cases of transfer made necessary by
layoff for financial exigency.

D 28. PERFORMANCE OF ADMINISTRATIVE WORK.

With the conseat of the faculty member, the Institu-
tion may appoint & faculty member to hold an aduinistra-
tive poaition on an acting baais. His/her title in the
adminiatrative poaition will include the word acting.
During the time he or she holds the administrative
position while at the same tiame remaining a full-time
teaching member of the Saginaw Yalley State College
faculty, he or ahe will reaain a nember of the
bargaining unit and he or she will have the right to the
grievance procedure and such other rights and benefits
88 conferred by this master contract. With the consent
of the faculty member fnvolved, the Institution may also
appoint the faculty member to a permanent position as an
adainistrator, with a resulting 1loss of full-time
teaching duties. This action will remove the individual
involved from the faculty, but 1f the individual later
Feturna to & position within the faculty he or she shall
be considered in terms f seniority and tenure and other
righta and benefits due him or her under this contract
85 having continued in the faculty during the time he or
ahe held the adainistrative position. In the event that
the faculty member so promoted does not satisfactorily
Perfors the said administrative duties, the individual
involved will be returned to teaching duties at Saginaw
Valley State College rather than discharged. In the
event that an administrator who has never been a feculty
wember 1s to be transferred to faculty stetus, le/she
shall begin auch faculty appointment under Articie
H.2,2.1,1 (Probationary) with consideration for prior
experience credit as described in Article D.32.

D 29, OFF caupus TEACHING,
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D 29.1

Off campus teaching shall be defined as any teaching
taking place beyond a thirty (30) mile radius of the
campus proper,

D 29.2

Off campus teaching may be included as part of =&
faculty member's regular teaching load subject to the
prior written approval of the faculty ameaber, the
Department and the Faculty Aasociation. However, the
Association shell not withhold its approval where the
faculty member and the Department have given Yrior writ~
ten consent.  Scheduling of such courses shall occur in
the office of the Vice President for Academic Affairs,
Off cempus student credit hours shall be included 1n
productivity measures. Classes the day following off
campus teaching shall begin no earlier than twelve (12)
hours from the end of the off campus claas {(plua driving
time to the faculty member's home) without the faculty
menber's prior written consent.

Part-time faculty shall not be originally assigned
to teach off-campus courses without written approval of
the department.

Faculty teaching off campus claases shall be paid
one hundred ($100) dollars per credit hour above the
regular salary vhen the credit hours are within reguiar
load. When >ff campus teaching is overload, the faculty
wember involved shall be paid one hundred ($100) dollars
per credit hour in addition to the overload compensation
established 4in Article D.4,1. Mileage for off campus
teaching shall be paid according to college policy and
the rates in effect at the time of the class. State cars
may be used; however, a faculty member may use his/her
personal car and still receive the established college
mileage rate. Each term compensation will be added
according to one round trip distance the faculty pember
sust travel to the teaching site at $250 plus $3.50 per
mile. The round trip distance ordinarily will be
measured froa the faculty member's hoae or the campus
proper, whichever 1s the lesser.

The actual cost of necessary meals will be paid
according to Colle. s policy.

Ordinarily, faculty nembers will be expected to
return to their homes after off campus teaching; but 4f

weather or special conditions make overnight 1lodging
necessary, actual reasonable cost will be reimbursed.
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D 29.3

Clazses taught within the thirty (30) wile radius,
but not on the main campua, may be a part of a8 faculty
sesber’a regular teaching 1load subject to the prior
written approval of the faculty member, the Departuent
and the Faculty Aascciation. However, the Asaociation
shall not withhold its approval where the faculty menber
and the Department have given prior written consent,
Scheduling of auch courses ghall occur in the Office ¢¢
the Vice Preaident for Acadenic Affaira. Except as
herein provided, auch classea ahsll be regarded as
classes taught on the main campus. Faculty teaching such
classes shall be coampensated for any actual apileage
(round trip diatance from the faculty meaber's home to
the instruction site) which exceeds the distance fro-
the faculty meaber’a hoae to the SVSC main campus site
according to college Policy and the rates in effect at
the time of the class. State cars say be used; however,
a faculty member may use hia/her personal car and re-
celve mileage aa provided ypder the college travel pxli-
cy. Additionally, faculty aembers ahall be comperzated
for any actual alleags required by the assignment and
approved by the Dean.

D 30. TELECONFERENCING,

Faculty compensation for teleconfcoencing to off
campus teleconferencing centers will depend upon (1) the
nature of the faculty gegber's teaching aaaignoent
(regular 1oad or overload) and (2) the combined on
campus and teleconferencing center class enrollments
(said enrollaents to be measured at the end of the a¢i
period).

D 30.1

Cozpenaation will be as follows:
For faculty wembers teaching regular load:

Combined Enrollaent Compensation per Credit Hc:-
Fever than 30 students $200.00
30-45 students $250.00

46 or more students $300.00

For faculty members teaching overload:

Combined Enrollment Compensation per Credit Z:.:
Fewer than 30 students $100.00°*
30-45 students $125,00¢#
46 or more students $150.00*
*This compensation is ip addition to the contrac:.:z:
overload payments established in Article D.4.2.
-29-
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D 30.2

The travel "energy increment” applicable to both
faculty members teaching regular load and those teaching
overload will be prorated portion of the contractual
azount for a full semester of travel (15 trips) to the
teaching site. The faculty member will make a least
three but no more than seven trips,

b 30.3

Reimburaesent for mileage and other travel expenses
shall be made as provided in paragraph 30.2 and E.B.

D 31. NURSING/ALLIED HEALTH INSTRUCTION.

Nuraing/Allied Heslth instruction occurring off the
campus proper may be a part of a faculty member's regu-
lar teaching 1oad. Except as herein provided, such in-
atruction ahall be regarded as claasea taught on the
CAmpuUs proper. Faculty teaching such clasaea shall be
Colpenaated for any actual mileage (round trip distance
from the faculty meaber's home to the instruction site)
¥Yhich exceeds the distance from the faculty oember's
home to the Saginaw Valley State College nmain campus
site at the official mileage rate. If this excesa round
trip mileage 1is greater than thirty (30) ailes, the
faculty member ahall receive additional compensation of
twenty-five ($25) dollars per credit hour, Additionally,
feculty aeabers shall be compensated for any actual
mileage required by the aasignoment and approved by the
Dean/Director at the official mileage rate.

D 32, LEARNING CONTRACTS.

A learning contract may arise when a student hss sn
opportunity to obtain credit, under a faculty member's
Supervision, for such off campus experiences as curricu-
lus related employament, public service, or internships.
Any learning contract may be entered into only with the
Specific approval of the faculty member's dean, Six (6)
lssraing contracts {at an average of three (3) student
credit  hours each) in any one tera will constitute the
e€quivalent of one (1) teaching credit hour of faculty
vork load, po faculty sember may engage in more than
twelve (12) learning contracts for an average of three
{3) student credit hours each 1in faculty travel to the
learning contract off campus site, travel expenses will
be absorbed by the Cooperative Education Office under
the following terns:

~30-~
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D 32.1

State cara aust be used for travel if available; {f
unavailable and a faculty member's pPersonal car is used,
coapensation will be paid under the provisions of
Article E 8,

D 32.2

The actual cost of necessary meels yill be paid
8ccording to College policy provided that meal
reimbursemeat will not be made if the learning contract
site i8 ia Saginaw, Midland or Bay Counties.

ARTICLE E  SERVICES, MATERIALS AND GUARANTEES.
E 1. PARKING,

The College will provide parking as » fringe benefit
for faculty, except for reserved areas. Faculty who wish
to park in reserved areas will pay $20.00 toward the
annual cost of a reserved area parking permit,

Aoy changes in the regulations concerning faculty
parking will be submitted to the Association for review
and sppropriate comment. Changes will not be isplemented
vithia tea days of their receipt by the Association.

E 2. FACULTY PASSES. .

Upon request, two passes to concert or lecture
series will be provided free of charge to each faculty
member.

E 3. LEGISLATIVE ACTION,

The Board and the Association agree that npeither
vill attempt to influence or support changcs in existing
statutes or legislation which would change the terms of

this agreement, without prior notification tc the other
party.

E 4, IDENTIFICATION CARDS.

All faculty members are to be supplied with ipstitu-
tional 1identification cards within a reasorable time
after 8sausing duties at the institution,

E 5. REQUIRED EXAMINATIONS.

Physical exapinations required by the Zcard, or by
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law in connection with College job activities, shall be
paid for by the Board, and shall be made by a physician
chosen by the member and acceptable to the College,

E 6. KEYS.

The Board or {its atated designee shall be
responsible for sl1 keys to office files and all dupli-
cate keys to offices and files and shall make adequate
provision for preventing access to duplicate keys by all
uneuthorized psrties. 1In no event shall » faculty mem-
ber's files be entered by College admiristration or
staff without the faculty member's consent. Faculty who
terminate their employmsent with the College shall
surrender a1l keys issued to them, or certify that they
have been lost, prior to receiving their last paycheck.
Keys to classroom buildings shall be available 1f neces..
sary to faculty gembers at the lowest deposit rate
currently paid by other college staff.

E 7. TEMPERATURE AND NOISE.

If classroos temperstures become So hot or sv cold
or noise becomesz s0 loud as to preclude the poasibilicy
of wmeaningful academic discourse, the faculty gember
involved shall first attempt to locate a suftable slter-
nete location for class, and if none is available, the
said faculty member may dismiss clasas. -

E 8. FACULTY TRIP.

A faculty trip shall pe defined as any educsational
sctivity which requires faculty members to leave campus.
Any faculty trip must first be approved by the indivi-
dual faculty member's dean; after such spproval is ob-
tained, the institution sghall attenpt to provide
transportation for such field trip and shall psy other
expenses, including geals and parking expense, if any,
authorized by the dean in connection with the trip.

The faculty pember involved nay elect to use his own
transportation on said faculry trip, end in such case
the College will reimburse said faculty mecher according

‘to established college policy.

E 9. FACULTY SECRETARIES.

Seven and one half full-time equivalent secretarial
enployees will be assigned to the faculty to aid with
work 1in connection with Job duties and requirements at
Saginaw Valley State College during the Fsll and Winter
Semesters. Further a minimum of eighty (80) hours per
veek of assistance during each said semester will be
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provided to the aecretaries. The Asaociation and the
administration will periodically reviev the workload
aasigament and the budget for additional secretaries.

In addition to the aumber of gecretarial eapioyees
provided in the above paragraph, the College will pro-
vide one additiocnsl 10-month gecretarial employee no
later than the beginning of the 1985-86 academic year
and will provide two additional 10-month aecretarial
eaployees no later than January 1, 1986. The January 1,
1986 date ias based upon the projected occupancy date of
IF-2. One full-time 12-~month secretarial employee will
be added after the beginning of the 1985-86 fiscal year.

Four full-time secretarial employees will be
assigned to the faculty to aid with work in connection
with job dutiea and requirements at Saginaw Valley Scate
College during the Spring/Summer aemesters.

The faculty may select, 1in consultation with the
Director of Personnel, one or more of its nembers to
coordinate the said secretariea’ work load, settle ques-
tiona 3f work priority, and communicate with the Admini-
stration in the event of problema with the secretarial
peraonnel involved. It will be faculty meabers' respon-
sibility to aubmit their work as early as possible in
order to allow for necessary coordination,

E 10. DEPENDENT TUITION GRANT.

Faculty dependents (as defined for tax purposes)
vill be granted one-half of the tuition, listener's
persita and facilities fees provided they meet admis-
sionsa requirementa,

E 11, ACADEMIC REGALIA.

Appropriate academic regalia will be provided at the
expense of the College for those faculty so desiring it
in order to attend College functions requiring the same.

ARTICLE F COMMITTEES

F 1. COMMITTEES AND DISTRIBUTION OF FACULTY MEMBEKS .
F 1.1 COMPOSITION.

Six faculty will be meabers of each of the four
standing committees to be described below (Professional
Practicea, Faculty Research and Development, Curriculuam,
and Academic Policies)., No more than one faculty member
nay be from any one of the areas below, except that {f

~-33-
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no candidste(a) from a given area comes forward for
election or is (are) elected by s sajority vote of the
faculty at large, then the menber(s) may be elected from
any other area, provided that no more thsn two faculty
members shall be elected from any one area.

Area Departments

Arts/Humanities Art, Music, Communication/Theatre,
English, Modern Foreign Languages,
Philosophy

Social Science Political Science, Psychology,

Sociology, History, Socisl Work,
Criminal Justice

Business/Managenent Accounting, Economics, Lzw and
Finance, Management and Marketing

Education Education, Physicsl Education

Nursing/Allied Health Nursing

Sciences, Engineering Biology, Chemistry, Physics, Math
and Technology and Coaputer Science, Engineering,
Engineering Technology

F 1.2

Beginning in the 1985-86 year and subsequently, the
fsculty Committee members shall be elected during the
vinter semester of each year and shall serve from
September 1, next, through the end of August of the
following year. The Committee shall mpeet as frequently
as gpay be necessary to complete sction as required by
this sgreement. Any oember of the Committee who 1is
absent from more than three consecutive meetings, for
any resson, or who resigns shall be replaced by an
appropriaste faculty member appointed by the President of
the Association.

F 1.3 PROCEDURES.
F 1.3.1

All Committee decisions shall be by msjority vote of
the nusber of voting members on the Committee.

F 1.,3,2
The schedule of meetings should be established so

that it does not conflict with teaching responsibilities
of members.
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F1.3.3

The Committesea ahell treat euch metters ma ore
naeigned to them by thia magreement eccording to euch
Procedures ea gre provided.

r1l.3.4

The Committeea Rey requeet gay gecedeeic officera
mad/or feculty member to subait ‘dd‘i$°°‘1 written
Fecommendetione end/or informetion Fegarding emy metter
08 which they gre delibereting.

F1.3.5

Neceseery aecretarial and clericel eaaistante shall
be provided the Committece.

F 136

The Vice Preaideat for Acedenic Affeira ahell pro-
vide esuch informetion, asrvicea eand eseietence ez mey be
Fequired by thia Sgreemsnt and necesesery to the opera-
tion of the Committeea.

F 2. PROFESSIONAL PRACTICES COMMITTEE.
F 2.1 RESPONSIBILITIES
— I8,

The Profeasionsl Practicea Committee (P.P.C.) ashell
be reeponaidble for reviewiang end recommgading on mattera
of teaure, promotion, aerioua diacipline (as defined in
H 2.3.8), diecharge, termingetion, and evaluation of
faculty and auch other mattere aa set forth in  thia
sgresment,

F 2.2 MEMBERSHIP.

The P.P.C. ahell conaiatr of a1x (6) faculty members
e¢lected by the faculty ae indiceted in F }.2 ebove, of
which at Jleaat five (5) ahall be teaured, two (2)
Academic Deana appointed by the Vice President for Aca-
demic Affaira, one Dean or other admiaiatrator eppointed
by the College Preaident, and the Vice President for
Academic Affaira or hia/her deaignse, who shall aerve as
cheirperaon and be non-voting. (See F 1,2)

F 2.3 UORUNM.

For al1 Seetings, the quorum ahall corsist of the
nine voting mewbers and the non-voting Vice President
for Acadenic Affaira or his/her designae.
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F 2.4 PROCEDURES.
F 2.4,1

The Committee, through its chairperson, shall re-
uest vritten recommendations from the respective
epartment, department chairperson, and Dean or Director

for each faculty member who is eligible for promotion
and/or tenure. Such written recommendations shall pe
placed in the P.P.C. file. At the same time, a copy of
each recommendation shall be sent by the evaluator(s) to
the individual faculty member for reviev and comment to
be added to the P.P.C. file.

F 2.4,2

Members of the Coumittee shall gbatain from
deliberations or votes in the Committee concerning them-
selves, 1In such cases, an alterpnate ahall be sppointed
by the President of the Associstion to temporarily as-
sume the chair of the mbstaining member for the duration
of such votea gapd deliteration. Any faculty member under
consideration for promotion or tenure shall not be eli-
gible for election to this Committee.

F 2.4,3

Any negative decision regarding tenure, or promotion
made by P,P.C. may be appesled to the R.T.C. as provided
in H 2.3,10,

F 2.4.4

If the College Adeinistration overrides the P.P.C.
on_any of the asbove matters it shall pe grievable to the
R.T.C. as provided in I 2.3.10,

F 3. FACULTY RESEARCH AND DEVELOPMENT COMMITTEE.
F 3.1 RESPONSIBILITIES.

The Faculty Research and Development Cuamittee shall
be reaponaible for revieving and reconnending on matters
of aabbaticals 4nd release time for faculty research
and/or developaent, assignment of general and/or
reatricted monies designated as "Faculty Research" or
“Faculty Development”, and other mattera as aet forth in

thia agreesent 1 accordance with government regula-
tions,

F 3.2 MEMBERSHIP.

The Faculty Research and Development Coamittee shall
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consist of the Vice President for Academic Affairs or
hia/her designated repreaentative aa voting chairperson
only 1in casea of ties, gix faculty membera elected as
indicated in P 1.2 above, and two Academic Administra-
tors sppointed by the vice President for Academic Af -
fairas. Any faculty pegber under consideration for
sabbatical laave shall not be eligible for election to
this Committee unless they first withdraw in  writing
from sabbatical leave consideration,

F 3.3 QUORUM.

For al1 meetings, a quorum shall consist of seven
meabers,

F 3.4 PROCEDURES.
F 3.4.1

Membera of the Coomittee ghall abstain from
deliberations or votes in the Committee concerning them-
selvea. In auch Cases, an alternate shall be appointed

F 3,4.2

The Committee shall rank order the recommended re-
lease time and funds, The Vice President for Acadenic
Affairs ghall grant release tige and funds according to
the rank order within the available release time and
funds. The Vice President for Academic Affairs B8y pro-
portionately reduce the release time and/or funds. The
Proportionate reductions shall apply to a1l grants,

F 3.4.3

Any negative decision regarding sabbatical made by

the F.R.D.C. may be appealed to the R.T.C. as provided
in H 2,3,10.

F 3.4.4

If the College Adwinistration overrides the F.R,p.C,

on any of the above matters it shall be grievable to the

«T.C. as provided in H 2,310, except that the failure

to grant release time and/or funds beyond the wonies
availpble shall pot be grievable,

F 4. CURRICULUM COMMITTEE

=37~
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F 4.1 RESPONSIBILITIES.

The Committee shall review proposals and recommendm-
tions ms defined in F 4.2 below, and as forvarded under
F 4.5 below, sfter the latter tvo provisions have been
satisfied or, in the event the time 1limits provided
therein have not been met, to review such proposals(s)
and recomnmendations(s) as may be then directly submitted
by the originator(s).

F 4.2 CURRICULUM PROPOSALS.

Except for those in the graduate level, proposals
desling with any change in existing curriculum, new
courses, new academic programs involving curriculum and
the scsdeaic cslendar nsy originste with one or waore
fsculty members, one or more studenta, one or awmore
acsdemic departments, snd/or one or more gscadeaic
officers.

F 4.3 MEMBERSHIP,

The College Curriculum Committee shall hsve six (6)
fsculty aembers electcd as indicated in F ].2 sbove: one
student selected by the duly constituted student -
government, snd the Vice President for Academic Affairs

or his/her designee, who shall chsir the Coamittee with
vote.

F 4.4 QUORUM.

For all meetings, s quorum shall consist of gseven
(7) members,

F 4.5 DEPARTMENTAL AND ADMINISTRATIVE REVIEW,

Curriculunm Propossls and recommendations shall be
submitted to and reviewed by the appropriate depart-
ment(a) which ahsll forward them vith = recoammendstion
to the appropriste dean(s) withip 30 days, The dean(s)
shall forwsrd them with a recommendation to the Chsir-
person of the Curriculum Committee within 15 days.

F 4.6 PROCEDURES.
F 4.6,1

In cases where the relstionship of s given propossl
to one or more Departments is not evident, such propossl
m8y be submitted directly to the Conmittee. If the
Coumittee determines that such propossl should be
subuitted to one or more depsrtments for review and
recossendations, it msy send same to the relevsant
Departaments, )
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F 4.6.2

Matters aubaitted gafter the relevant deadlines
ostablished by the Committee will be considered at the
aext meetiang of the Committee,

F 4,6.3

All mattera recommended for approval by the Curricu-
lum Committee shall be sent to the faculty for action,

F 4.6.4

In cases of denial, the Coamittee shall, ia writing,
infora the originator(s) of the Proposal of the rea-
son(s) for the denial when requeated in writing by the
originator(s).

F 5. ACADEMIC POLICIES REVIEW COMMITTEE.
F 5.1 RESPONSIBILITIES.

Except for those on the graduate level, the Commit-
tee shall annually review existing policies and/or pro-

cedures and recomsend changes relating to the following
areas:

A. Academic adaissions, retentions, probation and
disnissal atandarda in all prograas,

B. Standarda for scadeaic honors (grnduntxon,
etc.)

C. Acadeaic policies of financial aid,
D. Other atudent academic regulations,

The Comaittee 8ay also review proposals dealing with
any of the above areas subaitted by one or more faculty
sesbers, one or Dore students, and/or gpe or pgmore
adainiatrative officers.

F 5.2 MEMBERSHIp,

The Acadenic Policies Review Committee shall consist
of (6) faculty members elected as indicated in F 1,2
above, twa (2) atudents appointed by Student Governaent,
and two (2) members appointed by the Adainistration (one
of whos shall be the Vice President for Academic Affairs
or his designee who shall chair the comoittee),

F 5.3 QuORUM,

For a1l Weetings, a quorum shall consist of sevenp
voting meambers,
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F 5.4 PROCEDURES.

A1l recommended changes in general college policy
approved by this committee shall be submitted to the
faculty for ratification, Hatters approved by the facul-
ty shall be forwarded to the Administration for timely
reviewv and written answer,

F 6. GRADUATE COUNCIL,

F 6.1 COMPOSITION.

The Greduate Council will consiat of two (2)
Acadenic Deans who have graduate programs, two (2)
faculty members from the School of Busineas and Manage-
ment, two (2) faculty members from the School of Educa-
tion, one (1) faculty member from the Department of
Criominal Justice and Political Science, two (2) faculty
uenbers at l1arge who are pot from the schools and
departments cited 1in thig paragraph, one (1) graduate
student, and the Vice Preaident for Acadeamic Affairs, or
his/her designee, who shall serve as Chairperson, as a
non-voting member,

F 6.2 APPOINTMENTS AND ELECTIONS.

The Vice President for Academic Affairs shall ap-
point the graduate student and the academic deans. The
respective constituent faculty gembers shall elect the
faculey representatives from the School of Business and
Management, the School of Education, and the Department
of Criminal Justice and Political Science. The two at-
large faculty representatives shall be elected by the
entire Faculty Association Reabership,

The faculty meaber representatives will be elected
each winter semester for two (2) year terms to begin the
following fall ternm, except that A) for the firat elec-
tion one (1) of the fsculty mepbera each from the School
of Business and Hanagelent. the School of Education and
the at-large faculty representative will be elected for
8 one (1) yesr term; and B) the first election shall be
held 4n the fall of 1984, The elections shall be
conducted by the respective deans.

F 6.3 REPLACEMENT. .

Any member of the Council who is absent from pore
than three consecutive meetings for any reason or who
resigns shall be replaced by an appropriate faculty
member gelected by the Bppropriate constituency.

F 6.4 RESPONSIBILITIES.
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F 6.4.1

All Graduate Curriculum and program  matters
recosaended for approval by the graduate council ahall

be aubject to action by the faculty in accordance with
Article F 7.

F 6.4.2

With respect to the graduate program only, reviewing
and adopting policies snd procedures relating to aca-
demic admisaions, dismissal and probation atandards,
academic  policies for financlal aid and graduite
aasiatantahips, and other student academic regulations.

F 6.4.3

Upon the recommendation of the appropriate
department and dean, granting approval for faculty to
teach graduate coursea.

F 6.4.4

The Council, through its chairperson, will require a
written recompendation and justification froa the
respective department and dean for any adjunct faculty
sember who ia to be scheduled for a graduate course.

F 6.4.5

Hearing appeals from students with regards to admis-
slon and dismissal decisions by a dean.

F 6.4.6

Monitoring the quality of all graduate programs.

F 6.4.7

The Council shall treat auch other matters as are
assigned to it by this agreement according to such
procedures as are provided,

F 6.5 PROCEDURES,

F 6.5.1

All positive Counci! decisions shall be by majority
vote of the number of voting membera on the Council.

F 6.5.2

The schedule of Council nmeetings should be

41-
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established by the chairperson so that it does not
conflict with the teaching responsibilities of members.

F 6.5.3

The Council pay request any academic officer and/or
faculty wmember to submit additional written recomnmenda-
tions and/or information regarding any matter on vhich
it is deliberating,

F 6.5.4

The Vice President for Acadenic Affairs shall pro-
vide such information, services and assistance as aay be

required by this agreement and necessary to the opera-
tion of the Caoncil,

F 6.5,5

At the end of the academic year, the Council chair-
person will {ssue a brief report to be diatributed at
fall orientation which will list the names of the mem-
bers and a suamary of actions taken.

F 6.5.6

The Council shall consider proposals relevant to its
responsibilitiea originating with one or more faculty

members, students, academic departeents, and/or academic
officers.

-

F 6.5,7 .

Menbers of the Councif shall abstain from delibera-
tions or votes in the Council concerning themselves with
respect to student appeals.

F 6.5.8

For all meetings, a quorum shall consist of six (6)
of the eligidble members,

F 6.5.9

Mstters Submitted after the felevant deadlines
establiahed by the council vill be considered 4in the
next round of Counci] deliberations.

F 7. ggRRICULUH AND ACADEMIC POLICIES FACULTY RATIFICA-
TION. -

All matters recommended for approval by the Curricu~

lum Compittee, Academic Policies Conmittee, and the
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Graduate Council shal} be sent to the faculty for ac-
tion. The quorum for the faculty meeting shall be ope-
third (1/3) plus one (1) of the faculty, Each resolution
before the faculty must be either approved or rejected,
8s a whole, or returned to the respective Cosmittee with
specific recommendationg for alterations. The Committees
vho submit 1ts resolutions to the faculty no later than
March 1 and such resolutions as are not accepted upon by
the faculty by March 15 and have been unanimously recom-
Sended by the Committee shall be considered ratifie:,
Those matters not so Unanimously recosmended shall not
be considered ratified. Abstentions shall deny unanimi-
ty. After ratification by the faculty the curriculum
recosmendations, in vriting, shall be subaitted to the
College administration. Within fourteen (14) days after
receipt of said recommendations, the College administra-
tion will advise the faculty and the comaittee 4n
writing of their ratification/rejection as a whole of
each of the individual resolutions. If a resolution is
rejected the reasons for this rejection aust be submit-

ted dn writing to the faculty and the committee within
14 days,

The College adoinistration's decision in the
following areas shall be subject only to Route 3-B and 4
under the grievance Procedure: number of courses to be
offered in each department and program, adoption of pew
programs and the ending of old ones, and the academic
calendar,

Howvever, if the College adeinistration overrides the
recoxmendations of the Curriculum Compittee, Academic
Policies Comuittee, or the Graduate Council, as ratified
by the faculty, in the following areas: course descrip-
tions, requirements for ma jors for continuing programs
(and for new programs, after full-time faculty have been
hired for same), Or  course requirements for
interdisciplinary programs such overriding shall be sub-
Ject to Route 3-A of the g8rievance procedure.

F 8. ADDITIONAL COMMITTEES,
LR AR

Both parties hereto agree that they will cooperate

in  setting up such additional conmittees as both sjdes

other committees (with compmittee being defined as any
g8roup formed to study a question over a period of time)
are formed which will decide on catters concerning
wages, hours and working conditions of the faculty, the
manner of selecting the representative or representa-
tives of the faculty for these committees will be de-
cided by the Associatign. The selection of faculty nem-
bers for other committees not specifically established

-43-

52




O

ERIC

Aruitoxt provided by Eic:

by this contract shall be made in consultation with the
Faculty Association,

F 9. COMMITTEE REPORTS.

At the ‘end -of =ach aemester, the chairperson or

w.o/her demignmes- of each Committee included in this

“icle ‘=ziiEll pre=senmt- a written report to the faculty.

- repoxT: -sheill include the names of the Committee

‘"mbers” amd thr :progress and statua of the aatters
fore thie Commiizree.

ARTIL = & PELSONNEL AND PROFESSIONAL PRACTICES
COMMITTEE (P.P.C.) FILES

G 1. PERSONNEL AFD P.P.C. FILES.

Esch member of the faculty will have two files, the
Professional Practicea Coamittee (P.P.C.) file and a
Separate personnel file. The dean or director of the
faculty meaber's school shall be responsible for the
safekeeping of the P.P.C. file. The Personnel file shall
be maintained in the Personnel Office. No other files of
Personnel watters shall be established or maintained,
except that each Dean may maintain a file for each
faculty mewber of his/her reapective school, Such files
®aintained by the Dean shall be expressly restricted to
the following documents: 1) curriculus vita as provided
8t the option of the faculty member; 2) copies of off-
campus, spring, and/or susmer meporandum of appoint-
ments; and 3) external lezters of recommendation the
Dean has written, provided that copies have been
furnished to the faculty member., sSajd file shall be
available to the fsculty member for reviev at all
reasonable times.

G 2, MEMORANDUM OF APPOINTMENTS,

Meaoranda of appointment shall contain:

G 2,1

The effective date of enployment.
G 2,2

The rank at vhich employed,
G 2.3

Placement on salary level.
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G 2.4

A 1list of the field or fields in which the faculty
member will be expected to work.

G 2,5

The primary assignment.

G 2.6

Any  specific duties for which the faculty member
will be responsible in addition to the primary asaign-
ment.

G 2.7

A clause indicating that the memorandum is sub ject
to all terms and conditions of the master agreement,

G 2.8

A statement regarding tenure status and years 1n
rank.

G 3. PERSONNEL FILE: CONTENTS.

The Personnel file shall contain only letters of
reference, the curriculum vita, academic transcripts and
coples of all gemoranda of appointment, Individual
faculty geabers may request inm writing that additional
documents may be inserted in their personnel file.

G 4. P.P.C, FILES: CONTENTS.

The P.P.C. file shall contain:
G 4.1

Documents supporting the claim to professional and
academic training.

G 4,2

Letters or records establishing the claim to prior
work experience,

G 4.3

All  documents relating to the evaluation procedure
of said faculty gember.
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G 4.4

All  documents relating to final resignation or dis-
charge.

G 4.5

All  records, academic sssignments and transcripts
supporting the faculty wmember's claim to continued
growth sfter initial appointment.

G 4.6

Information of a positive nature, indicating special
competencies, achievements, scholarly research,
academic, professional or other contributions,

G 4.7

Any statements that the faculty mesber wishes to
have entered 1in response to or in elaboration of any
other item in the file.

G 4.8

All intra-adeinistrative memoranda dealing with the
member, provided, however, that notification of the
insertion of such materials must be made by the respon-
sible dean or direcvor in writing to the faculty geaber
involved accoopanied by copies of same at the time of
said insertion.

G 4.9

A waster index of all documents contained in the
file. All documents shall be numbered serially by date
and indexed accordingly.

G 5. PROFESSIONAL PRACTICES COMMITTEE F1LES: ACCESS,
G 5.1

Filea may be removed from the safekeeping of the
dean's or director's office only for the purposes of
Professioncl Practices Committee action, in which case
the files shall be retained in the office of the
Acadenic Vice President for the duration of such action,

. or for review and updating by the faculty pember.

Normally, the faculty geaber shall not retain the file
for longer than one week at a tinme.
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G 5.2

A faculty member or his/her designee with written
authorization by the faculty member shall have access to
and review the file at all reasonable times. Should s
probles be experienced in obtaining the file because of
the continued absence of Administrative personnel from
the desn's, director's or Academic Vice President's
office, the file shall be made available to the faculty
member involved on twenty-four (24) hours notice to the
office of the Vice President for Academic Affairs. The
faculty member may obtain copies of the material in the
file at his or her own expense,

G 5.3

The Association shall have access to the files if
the examination relates to a filed grievance, a
grievance in preparation, a written charge against a
unit member, including a demand for dismissal, or veri-
fication of dats for negotiations, or for such other
purposes as may be allowed by this agreement,

G 5.4
Upon the written suthorization by the faculty nmen-
ber, duly constituted evaluation teams shall have access

to the faculty member's P.P.C. file for the purpose of
prepasring evalustion reports and recommendstions.

G 6. PERSONNEL FILES: ACCESS. -
G 6.1

A feculty member shall have access to and review the
file at oall ressonable times. Should 8 problea be
experienced in obtaining the file because of the
continued absence of administrative personnel froe the
Personnel Office, the file shall be made available to
the faculty member involved on twenty-four (24) hours
notice to the office of the Vice President for Academic
Affairs. The faculty wmembesr =ay obtain copies of the
wmaterisl in the file at his or her own expense. It 1is
understood, hovever, that letters of reference relating
to initial employment shall nct be open to the inspec-
tion of the faculty member involved except as provided
by the Privacy Acts.

G 6.2

The Association shall have access to the files if
the examination relates tc = filed grievance, a
grievance 1in preparation, a .ritten charge against a
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faculty member, including a demand for dismissal, or
verification of data for negotiations, or for such other
purposes aa may de alloved by this agreement.

G 7. COMPUTER AND ELECTRONICALLY STORED DATA.

Any computerized or electronically stored data
regarding faculty members shall be limited to payroll
informstion, student credit hours, atudent credit hour
productivity, and scheduliag. Tha aember and/or the
Association ahall have accesa to all computer files
relevant to the faculty member. Iaformation (data) other
than permitted herein shall not be included without
prior agreement by the Association.

ARTICLE H FACULTY

H 1. CRITERIA FOR PROMOTION, TENURE AND APPOINTMENT.

The general qualifications for tenure, promotion
and appointasent for the normal full-tiame faculty are:

(a) demonatrated ability for teaching, and

(b) formal degree qualifications and
exceptions as set forth below

H 1.1 Formal Degree Qualifications
H1l.1l.1!

Normally, the formal degree qualification for promo-
tion or appointment to the rank of professor shall
require posssession of an appropriate doctoral degree
such as PHD., ED.D., D.A., D.ED., D.B.A., D.N.S., SC.D.
or a combination of both a J.D. and an M.B.A., or their
equivalent.

H1l.1.2

Normally, the formal degree qualification for promo-
tion or appointment to the rank of associate professor
shall require possession of a Master's Degree plus
thirty (30) semester hours of appropriate course work
beyond the Master's Degree or its equivalent.
Appointment may be wmade wupon specification that a
terminal degree will be obtained within three years
following the effective date of employment for purpcses
of (1) continued eaployment or (2) promotion.
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Ho1.1.3

Normally, the formal degree qualification for promo-
tion or appointment to the rank of Assistant Professor
shall require possession of a Master's Degree plus fif-
teen (15) semester hours of appropriate course work
beyond the Mester's Degree or its equivalent,
Appointment may be made wupon specification that a
terminal degree will be ohbtained within four years fol-
lowing the effective date of employment for purposes of
(1) continued enployment or (2) promotion.

H 1.1.4

Norwally, the formal degree quaslification for the
rank of instructor shell require possession of an eppro-
priste Master's Degrce or its equivalent.

H 1.1,5

Except for current instructors who are tenured,
tenure may be granted at the rank of Assistant Professor
or above,

H1,1.6

It s understood thet all faculty appointments will

be made to ranks appropriate to their formal degree
qualifications.

H1.1.7 .

It is recognized, however, that the above criteria
are not 8ll dnclusive and that under special
circumstances or in special fields, the foroal degree
qualification requirements are unrealistic and inagpli-
cable. 1In such cases, outstanding professionzl achjeve-
ment or experjence directly related to the teaching or
the study of the subject matter to be taught can serve
as 8 suybstitute for 8 terminal degree. (Areas of
outstanding professional achievement are exenplified,
but not limited to the obtaining of licenzes, heoors,

avards, and meaningful professionsl contributions,
inventjons, innovations, or employment in the

professional field of the subject being taught. Hovever,
enployment in the professional field involved does not
necessarily establish meaningful professional achieve-
ment instead, such employment must have demonstrably
shown depth of knowledge of the field involved and
innovative ability on the part of the individuval
intolved in relation to the teaching position at Sagzinaw
Valley State College.)
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Exceptions trom the formal degree qualification
requirements as allowed herein muat be specified in
initial letters of appointment,

The above formal degree qualification requirement is
vaived for all faculty meabers employed by the College
as faculty before January 1, 1985 unless the said mem-
ber's initial memorandum of appointment specifically
required the obtaining of a terminal degree as a condi-
tion of continuing employment and/or promotion. Any
special proviajon(s) not related to promotion and/or
continued employment for a potential appointee must be
reviewed by the Aasociation prior to the appointament,

H 1.2 CRITERIA FOR FACULTY EVALUATION FOR PURPOSES OF
“TENURE AKD PROMOTIO

The following «criteria provide guidelines for
evaluating faculty performsnce. It is recognized,
however, that preciaion ia very difficult in this area
and that in many casea outstanding achievement in one or
more areas set forth below may justify lesser achieve-
ment in other areas. Only the criterion of teaching
performance must be satisfied in all cases; and the
failure to satisfy said criterion shall, by itself,
serve as a bar to tenure or promotion. Performance on
any one of the other criteria shall not, by itself,
constitute reason for any decision for or against tenure
or promotion for any faculty geaber.

The criteria are as follows:

H 1.2,1

Teaching Performance 1is to be evaluated by course
evaluation forams, classroon visits, student evaluations,
and peer evaluations. If necessary and desirable, other
procedures shall be developed by agreement between the
F.A. and the College.

H 1.2.2

Scholarly activities sych s, but not limited to,
publishing,” developing or conducting workshops, re-
search, presentations, or participating in educational
or teaching research; and activities of a scholarly
and/or community service nature which reflect
specialized knowledge of the faculty member and vhich
bring credit to the College,

H1.2.3

College service and le¢adership in student activities

i3 Zso.
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is defined as service on standing or ad hoc committees,
either elective or appointive; participation in
depsrtmental activities; Faculty Asmsociation leadership
functions, sponsorship of student functions, etc,

Except where specifically limited by thia agreement,
these criteria shall apply to any evaluation of faculty
mesbers,

Departmental recommendations shall be presented to
the Evaluation Team.

An  individual ahall be considered automatically for
tenure after accumulating five (5) years of service at
SVSC (leas experience credit st initial appointment). An
individyal shall be sutomatically considered for promo-
tion after serving the normal sinimum number of years in
rank (length of service, howvever, will not be an
automatic reason for promotion.)

Alternatively, an individusl may be considered for
Promotion before serving the minimum nuaber of years
upon nowsination and recommendation by his/her department
and dean or director. The norsal minimum for each rank
shall be as follows:

1. Four years 1in the rank of Instructor before
promotion to the rank of Assistant Professor.

2. Four years in the rank of Assistant Professor
before promotion to the rank of Associate Pro-
fessor.

3. Five years in the rank of Associate Professor

before promotion to the rank of Professor.

H 2. APPOINTMENT PROCEDURES AND CONDITIONS: ISSUANCE
EVALUATION

o DISCHARCE, TERMINATION AND TENURE.

H 2.1 APPOINTMENTS.

Regular faculty appointsents shall consist of proba-
tionary appointments, pre-tenure appointments and tenure
appointments,

H 2,1.1 PROBATIONARY APPOINTMENTS.

A nev appointee to the Institution falling within
the bargaining unit will be given a one (1) year proba-
tionary contract, and such yearly probationary contracts
will be continued until the individual involved either
proceeds to pre-tenure status or his or her employment
relationshi; with the Institution is severed. Such year-
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ly contracts will be 1ssued by March 31 of the fiscal
year.

H 2.1.2 PRE-TENURE APPOINTMENTS.

Pre~tenure atetus is achieved when a faculty member
Ga robstionary stetua is grented 8 fourth consecutive
yearly appointment or ia given an aeppointment which
includes experience credit sufficient to allow the
achievement of pre-tenure atatus prior to the above
fourth appointment. Pre-tenure faculty ehall receive
yearly appointmenta for a meximus of three years. Pre-
tenure appointments shmll be issuad by March 31 of each
fiscal year. A pre-tenure faculty member shall be given
written notice, 1in the letter of appointment for the
third pre-tenure year, of tenure granted or the exten-
sion of pre-tenure stetus through the third year. If the
faculty msember 13 not grented tenure or pre-tenure
atatua ia not extended through the third yesr, written
notice ahall be given by November 1 of the second pre-
tonure yesr.

H 2.1,3 TENURED APPOINTMENTS.

Tenure means continuoua enployment of a faculty
neaber on at lesst a baaic two seaester sppointment
during each fiacal yesar, with discharge or termination
only for just cause. Tenure may be achieved when: (1) a
faculty member has completed at leaat two, but not more
than three, yasrs in pre-tenura statua; (2) a faculty
menber has been approved for tenure by the Profeasional
Practices Committee and the Board of Control; or the
R.T.C. as provided in H.1., H.2,3.5, and H.2.3.10,

H 2.2 PEVALUATION.

A written evalustion shall be cospleted in each of
the first two yesrs of probationsry faculty. It 1is
understood thet the nwmain purpose of this evaluation
shall be (1) to aid such new faculty member in solving
any problems that may exist in connection with the
performance of teaching duties at S.¥.5.C., and (2) to
introduce said member to the standards for later evalua-
tion of performance. The criterion of primary importance
for a probationary member ahall be teaching performance.
A written evaluation ahall be completed for pre-tenure
faculty in their firat pre-tenure year (and second pre-
tenure year 1if <tenure is not achieved in the first
consideration) by aen Evaluation Team as provided below.
The primary purpose of pre-tenure evaluation shall be to
evaluate teaching performance for input to the tenure
evaluation of P.P.C. All faculty shall be evaluated in
each of the firat two years of teaching at S5.Vv.S.C. in
addition to any other provisions herein.
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H 2.2.1 EVALUATION TEAM COMPOSITION.

Each school! or division hsving probationary or pre-
tenure faculty members shall establish at jeast one
evaluation team. No team shall evaluate more than four
faculty members in any single year, nor may any faculry
member be evaluated by more than one team in any given
year. The exact nunber of teams in a school or division
shall be deteramined by the dean or director in consulta-
tion wvith departmental chairpersons and the F, A. Presi-
dent. Each team shall pe copposed of three faculty
members, at leaat two of whom shall be tenured and all
three shall have at least two years service at S.V.S.C.
The first of the three shall be appointed by the
appropriate dean or director after consultation with the
departmental chairperaon; the second shall be appointed
by the Association; and, the third shall be selected and
agreed upon by the firat two appointees.

Each team shall be gelected during September of each
year (January for mid-year appointments) and shall gerve
from October 1, next, (January 15 for mid-yesr
sppointments), through the end of the succeeding
September. The sppropriate dean or director shall con-
vene the tean(s) for s school or diviaion by October 15
(February 15 for wid-year sppointments) and the tean
chairperson ghall then be chosen by the team from among
ita wmesbers. The team chairperson will be responsible
for the team's meeting its deadline.

Deans or Directors shall forward 8 list of all
probationary or pre-tenure faculty to be evaluated to
the Vice Preaident for Academic Affairs, the Association
President and the individual faculty geaber on or before
Septenber 15 of each year. A 1ist of all tenured faculty
in each school and division shall be forwarded to the
Association President at the ssme tiae.

H 2.2.2 SUBJECT OF EVALUATION.

Probationary Faculty, Each evaluation team shall
composSe s written evaluation record which may consider
the performance of each faculty member being evaluated
in the following areas: (1) effectiveness of classroom
teaching; (2) scholarly achievezent; (3) committee work;
(4) on campus leadership roles; (5) creative achieve-
eents; (6) student clasa evaluation surveys: (7) any
apecial assignaenta or conditions contained in the 4pi-
tial letter of oppointment; (B) relevant activities 4p
the comounity guaide the campus; (9) special contribdu-
tions to the institution; and {10) contributions to the
department or discipline.
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Pre-Tenure Faculty: Each evaluation team shall cou=
pose a written avaluation record which shall measure
each faculty member being avaluated according to the
following criteria: (1) effectiveness of classroos
teaching, (2) atudent class evaluation surveys and (3)
contributiona to tha dapartment or discipline, Aay
faculty 4ia the firat two yaars of service at S.v.S8.C.
shall be evaluated as outlined above (Article H.2.2.2).

H 2.2.3 METHODS AND SCHEDULES.

At the firat meating the avaluation team will agree
upon the mathoda and time achadulea to be used. The
methods and time achedule for carrying out the evalua-
tion shall ba raduced to writing and ahall become an
initial record of the work of the team. The inftial
record plua a racord of 11 aubaequaat work by the team
ahall be preservad in writing and shall ba included with
its final appraiassl of tha profassional affectivenesa of
the faculty mamber being avalusted. The evaluation
record ahall then ba forwarded to tha avaluee and dean
for review. Tha dean B8y than add auch written commenta,
any recoamendetion for action regerding the evaluee,
and/or pertineat material as he/ahe deema necessary. The
record shall then be returned to the tasm and evaluee.
The evaluee ahall then be given the opportunity to
revievw the record again, and reapond in writing, 1f any
negative material haa Leen added and return the record
to the tean. Tho taas a8y then add further comments or
anteriala, {f it ao desirea, and shall compile a brief
outline of the record end ita ‘specific reconmendations,
an index of the complete record and a dated cover
entitled "EVALUATION RECORD® and place the whole in the
faculty wesmber's P.P.C. file. The Evaluation Team shall
forward its recommendation to the evaluee. All evaluees
may request P.P.C. raview of the evaluation record and
such record ahall reflect the findinga of the P.P.C.

The closing time achedule for the yearly evaluations
shall be as follows:

Full Year Mid-Year

Jan, 30 June 1 Evaluation Team forwards
preliminary record to
evaluee and Dean, including,
if necessary, a recommenda-
tion that the w2valuee formu-
late a Correction Plan

Feb. 10 June 12 The Dean forwards pre-
liminary record, with
additions, to evaluee and
Evaluation Team
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Febd.

Mar.

Mar.

Mar.

H 2.2.4

18 June 18 Evaluee forvards response,
if eny, to Evaluation Team
10 July 8 Eveluee, if desirea, sub-

mits Correction Plan to
the Evaluation Team, the
reapective Department
Chairperson, and respective
Dean

17 July 15 Evaluation Teas places com-
Plete record in P,P.C. filea
and forwarda its recomamenda-
tion to the evaluee

20 July 20 Evaluee, if desires, appeala
to P.P.C.

EVALUATION RECORD: CONTENTS.

The evalustion record shall jnclude the following:

1.

2,

A liat of all peraona participating, for what
purpose, and when:

A brief outline of the record and the tean'a
recommendation regarding reappointment, ter-
mination, discharge, or tenure, as oppropriate;

An iadex of the complete record;

The team's coaments and findings on each of the
criteria cited in H.2.2.2., wvhere applicable,
along with auch supporting documents and objec-
tive evidence as is available;

The Team's cooments and findings with respect
to correction plans, if any;

The team'a final appraisal of the professional
effectivenesa of the evaluee;

The dean'a or director's comnents and recommen-—
dations for action regarding the evaluee;

The comments, responses and materials submitted
by the evaluee in addition to any material
requested of the evaluee by the tean;

A copy of the eveluee's vita:

Written statement and recommendation regarding
evaluee by the Departnent;

Written statements regarding the performance of
the evaluee by faculty colleagues if requested
by the evaluee and/or the tesm;
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12, Recolmendntionn for improvement in the
avaluee's performance; and

13, The signatures of the meabera of the evaluation
tesa,

H 2,2,5 INADEQuACY.

If the evaluation team has decided that the geaber
of the faculty evaluated is inadequate in goge area
which could jead to a desire on the part of the institu-
tion not to renev hia/her contract, they must comauni-
cate thia concern with apecific reasons, to the meaber
evaluated and o his/her departament chairperson and
Dean,

H 2.2,6 CORRECTION PLAN,

The faculty mamber vill submit by March 10 (July 8
for Mid-Yaar Evalustiona) to the Evaluation Tean,
respective Department Chairperson, and respective Dean a
Plan to correct the inadequaciea. Failure to subait such
a plan  ahall be aufficient cause for non-renewal of
contract regardlesa of date.

H 2.2,7 REASSIGNMENT.

If the faculty membar has been asaigned duties which
the evaluation pProcess establishea as a contributing
factor to hia/her lack of aucceaa, the College adaini-
stration shall Cooperate, within the framevork of
available teaching positions, in making reassignments
curing the next registration period to facilitate the
faculty member 14g making & successful contribution to
the institution, The College adminiatration will also
cooperate 4in any grher reasonable manner to aid in any
Plan of action aimed at correcting the faculty gewmber's
lack of success. Conditiona over which the faculty geg-
ber has no contro} vhich contributed to the faculty
weaber'a lack of auccean ahall be considered as gjiri-
gating factors ip Any reviev for discipline or discharge
purposes,

4 2,2.8 REVIEW MEETING.

On receipt of the evaluation teaw's memorandyn and
the faculty newmber's plan for correction of inadequa-
cies, the respective Dean shall coll a ©eeting vhich
vill include the evaluation team, the meaber evaluated,

person to deteraine the adequacy of the plan and modify
or redesign it {f necessary, The final Plan  will e
incorporated in the evaluation record in the P.P.C. file
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end performance with regard to the correction plan wijl
be evalusted by the pext year's evaluation teas. 1If no
evaluastion team is normally scheduled for the next year,
8 special team shall pe appointed sas provided ipn g
2.2.1,

H 2.2,9. NEW EVALUATION.

Following this required conference in Which a cor-
rection plan has been established, sn evaluation tesm
shall updertske a re-evaluation which shsil be completed
by January 30 of the pext appointsent year. The re-
evaluation shall be based solely upon the plan for
correction.

H 2.2,10 ADJUSTMENT OF DATES.

Dates wused above or other such dates used 4p this
agreement shall be eppropristely sdjusted if the member
Joins the faculty in the vinter semeater, rather than in
the fall semester.

H 2.3. DISCIPLINE, DISCHARGE AKD TERMINATION:
PROCEDURES AND CONDITIONS.-

H 2.3.1 BaSIC CONDITIONS,

Any discipiine, discharge or termination shall occur
in conformsnce with Article C.3.

H 2.3.2 DISCHARGE OF FACULTY MEMBERS.

Notice of discharge, wesning a cancellation of
enployuent having ifamediate effect, shsll be for just
cause based upon repeated failure to comply with job
requiresents.

Ispediate discharge with jo necessity of prior
varnings or repeated violations, shall be possible inp
extreme cases (with "extrege" being understood to gean
cases of, or equivalent to, serious intentional
¥rongdoing, such as a theft of significant college
property, or a significant physicsl assault on another
oenber of the college comounity).

Discharge or notice of discharge without oprior
P.P.C. review or in dissgreement with th: findings and
recomaendations of the P.P.C. 4s grievable to R.T.C.

Reinststezent as result of thé sbove grievance
procedure shall be with 811 back salary and benefits,
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H 2.3.3 TERMINATION OF PROBATIONARY FACULTY.

Notice of termination, vwhich ahall aesan & aoa-
rfeacwal of tha yearly probationary appointment, ahall be
8ives on or dafore March 31 of the preceding acadeaic
year. If auch sotica ia incomsistast with tha findiaga
8nd recomsendstions of the Rvalsation Tass as validated
by P.P.C. reviev, if requaatad by the faculty aeaber, it
shall bda grievable, einatatesest as & result of the
Srievance procedure ahall ba with g1l back salary and
benefita.

H 2,3.4 TERMINATION OF PRR-TENURE FACULTY,

Notica of tersination, which meana son-reneval of
yearly gappointment, ashall be for ressons of inadequacy
or incompetmace. The P.P.C. reviav ahall precede auch
notice, If auch notice is imconsiatest with the findings
and recommendstiona of the P.P.C. it ahall be appealable
to the Rasppointment and Tesure Cosniasion for fimsl
deciaion,

H 2.3,5, DENIAL OF TENURE,

Any faculty meaber ahall have two opportunities to
be revieved for tenure. If ctenure 1a denied the firast
tise, the faculty member B8y resubait his credencials
the following yesr. If tenure ia denied efther the first
or asecond time the faculty member say appeal the deci-
sion to the R, T.C. whose decision ia binding. After
tenure has been denied tha second tisa, and upheld by
the R.T.C., the contract for s faculty memaber cannot be
reneved, If the Board of Control/Adminiatration denies
tenure againat tha recommendations of the P,P.C., such
denial ehall be gricvable to the Reappointment and
Tenure Commission for final decision.

H 2,3.6. TERMINATION OF TENURED FACULTY,

Notice of tcrltn.tlon, which ghall mean a cancella-
tion of continuing appointment having effect at the end
of the academic year, shall be for juat cause based upon
factors of failure to msincain Coopetence as a8 teacher
and acholar or of repested failure to comply with job
requirements. Termination ahall be effective at the end
of the relevant acadesic Year and notice will be givea
ne later than November 1 of that academic year. Each
notice will contain a atatemant asetting forth in detail
the cause for termination. The College nust ask for
reviev of the Professignal Practices Coamittee prier o
g8iving notice of teraination. Copies of such notice
shall be given to the focylty mecber and the Association
8t the same time. Full salary and fringe benefits shall
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be continued for terminated faculty through the end of
the relevant acpdeaic year. Termination gshall be
grievable to the Reappointment and Tenure Commiasion for
final decision. In the event the decision to terminate
or impose other discipline is overruled or reversed
during the review or grievance process, the faculty
member involved will be given full back sgalary and
benefits accrued, but not paid, prior to reinstatement.

H 2.3.7. OTHER DISCIPLINE.

The College may impose discipline less severe than
discharge or termination, including varnings or suspen-
sions, provided however: (1) that if any written record
is maintained, it amust be entered into the P.P.C. file
with notification to the faculty member and with oppor -
tunity to enter answering material; (2) provided further
that such notification must occur within thirty (30)
days of the occurrence, or within thirty (30) days of
the time the mdainistration should reasonably have had
knowledye of the occurrence; eond, (3) provided further
that if such notificetion occurs for any mesber of the
faculty, notification wmust be made to all members sub-
Ject to similar potification by reason of similar occur-
rences; of which the adainistration knows or reasonably
should have known; (4) provided further®that if no such
notification occurs, said occurrence shall pot provide
the basis for, nor be relevant to, any subsequent disci=
plinary or other action vith respect to said member.

All such sctions are subject to the grievance proce-
dure.

H 2.3.8. PROFESSIONAL PRACTICES COMMITTELE REVIEY,

The P.P.C. shall meet to evaluate and make recommen-
dations regarding members of the fsculty who have been
referred to it for review 8s set forth in this article.
A Dean/Director, Evalustion Tean, Chairperson and/or two
wembers of the Department (or one half of the members of
the same department, whichever is the greater number)
may request review for serious discipline (serious dis-
cipline being defined as significant, recorded response
to action(s) or behavior(s) which, if repeated,
reasonably could result in discharge or terpination),
{ischarge or termination of any faculty member within
their Jjurisdiction. A request for review under the pro-
viaions of this Article must be initiated within sixty
days of the incident, or most recent of a series of
incidents, which is the principal csuse of the request.
Any wember of the P.P.C. who is involved ip requesting
the review, is a subject of, or becoces a_party in the
review shall be replaced by an alternate on the P.P.C.

-59.




O

ERIC

Aruitoxt provided by Eic:

For the purposs of gathering evidence, identifying
appropriste witnesses end erranging for auch testimony
as a8y be gersans, the P.P.C. may require the
appointmsnt of =& aepeciml svelustion tess under the
selection procedurs specified in H 2.2.1 and charge it
with powers necassary and proper for the completion of
its task. Tha P,P.C. ahall detersine whether tha ra-
quest for reviev is supported by sufficiant evidence to
warrant o raviev. The F.P.C. raviev ahall be initiated
within sixty deys of the P.P.C.'s determination thet
such reviav ia warranted, If & raviev 1is deemed
warranted, the P.P.C. shall considsr evidence, hear
testimony and conduct such sdditional svaluation aa may
be necessary in conformity with the reviev procedure get
forth below, Any discipline, dischsrge or terminstion
shall be baaed upon juat and ressonable cause.

B 2.3.9 PROFESSIONAL PRACTICES COMMITTEE REVIEW PROCE-
oURE.-  — R

The Chairperson of the Comaittee will addresa a
communication to the faculty member informing the membsr
that, 4f he/ahe a0 requesta, o hearing to determine
vhether he/sahs ahould ba disciplined, discharged or
terminated on the grounds steted will be conducted by
the committee at o specified time and plece. In setting
the date of the hearing, sufficient time must be a)lowed
for the prepsration of the defense. The feculty meaber
vill be informed, in detail or by reference to published
regulations, of ths procedural rights that will be
accorded to hia/her, The faculty member should state in
reply vhether he/she wiahes a hesring and, 1f so0, should
answer in writing, not less than one week before the
date set for the hearing, the grounds in the chairper-
son’s letter.

H 2.3.9.1

The Professionsl Practices Cozmittee shall proceed
by considering the statement of grounds for discipline,
discharge or termination and the faculty member's
response before the time of the hearing. If the faculty
mesber has not requested s hearing, the committee shall
consider the case on the basis of the obtainable
information and decide whether he/she should be
disciplined, discharged, or terzinated. Otherwise, the
hearing should go forward. The faculty amember should
exercise his/her judgesent as to whether the hearing
should be public or private. iHowever, if the faculty
menber elects a private hearing it shall i.clude an
observer designated by the Associaticn.
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0 2.3.9.2

The Professional Practices Committee should deter-
mine the order of proof, should normally conduct the
questioning of wvitnesses, and secure the presentation of

evidence importsnt to the case in the same manner as N
2,3.10.1.

H 2.3.9.3

The faculty amember ashould have the option of
sasistance by counsel. The fsculty member will have the
aid of the committee, when needed, in securing the
sttendance of witnesses. The faculty and/or his/her
counsel will have the right to question all witnesses
vho testify orslly. He/she will have the opportunity to
be confronted by all witnesses adverse to him/her.

H 2.3.9.4

The Committee may proceed to decision promptly,
vithout having the record of the hearing transcribed,
vhere 1t feels that » Just decision can be reached by
this means; or it may await the availability of s tran-
script of the hearing 4f itg decision would be atded
thereby. A majority of the votes of the committee s
needed for discharge or terminstion. The committee
ehould make explicit findings with respect to each of

the grounds of removal presented, and s reasoned opinion
is required.

H 2.3.9.5

At the conclusion of frs’ hearings, the comaittee
will prepare a written report within three {3) days. A
copy of the written report will be delivered imgediately
to the faculty member concerned, the President of the
Institution, the President of the Associstion and the
Chairperson of the Bosrd of Control, This report shall
be accompanied by all prior documents fin this case.

H 2.3.9.6

The Institution will cooperate in every ressonable
wey in providing facilities for the above mentioned
hearings, secretarial sssistance for compiling s written
record when required, and setting up hesring tiames.

H 2.3.10 REAPPOINTMENT AND TENURE COMMISSION.

A Reappointment and Tenure Commission shall be
established to review matters brought before it under F
2, H.2.1.3, H.2.3.2, H.2.3.4, H.2,3.5, and H.2.3.6. The
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Reappointment snd Tenure Commiasion shall be a five
member commisulon which shsll consist of two members
selected by the Association snd two members aelected by
the Board of Control. A fifth member, who shall act as
chairperson of the Reappointment snd Tenure Commission
shall be gelected by agreement bstween the Board and the
Association. In the event they gre unable to agree upon
a Chairperson within thirty (30) dsys, either of them
Bay requeat the Aamerican Arbitration Association to
select a person to act as Chairperson of the Commission.
After the Chsirperaon haa been selected a hearing shall
be held by the Reappointment and Tenure Commission and
the Comaission ahall asseable gll evidence it deenms
relevant to a determination of ths queations raised
before it by the partiea. In ordsr to reach such a
decision the majority vote of the R.T.C. 1is required,
The decision reached by the R.T.C. oo mstters involving
non-renewal of pre-tenure or tenured faculty membera,
discharge of sny faculty member or the failure to grant
tenure shall be final and binding on sll psrties to this
agreement. On matters regarding promotion and sabbati-
cal, where R.T.C. affirma the decision of P.P.C. or
F.R.,D.C., the decision shall be final snd binding on all
partiea. However, where R.T.C. disagrees with the deci-
sion of P.P.C, or F.R.D.C., the matter shall be returned
to P.P.C, or F.R.D.C. for further review.

Necessary clerical support shall be provided by the
College. The cost of an arbitrator shall be borne equal-
ly by the partieasa. Expenaea for witneases, however,
shall be borne by the party wha calls them.

# 2.3.10,1 R.T.C. PROCEDURE,

The following hearing procedures and standards shall
be adhered to by the Cosmission:

(1) The Coammission may review the complete P.P.C,
record of the individual concerned, including the
evaluation record, and the minutes, records, report and
recomsendations of the P.P.C. The evaluation report and
rfecommendations of PPC must be 4n writing; ‘

2) The requirements of this agreement and all
other documents deemed relevant to the case sholl be
reviewed by the commission;

(3)  The hearing shall be public or private at the
discretion of the faculty member but, if private, shall
include an observer designated by the Association;

(4) The coamission shall determine the order of
proof and the acceptability of evidence or testimony;
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(5) Witnesses may be questioned by the partiea to
the case and by the commission;

(6) The fsculty member shzll be permitted to be
reprcsented by his/her own counsel throughout the
hearing;

(7) The faculty member shall be agsisted by the
commission if necessary, in securing the attendance of
witnesseg;

(8)  The faculty member shall have the opportunity
to be confronted by sl] witnesses sdverse to him/her;

(9) The conpission may proceed to decision
promptly, without hsving the record of the hearing tran-
scribed, where it determines that a just decision can be
reached by this ameana; or it may await the availsbility

of a transcript of the hesring if its decision would be
ajded therebdy;

(10) The commission shsll apply and adhere to the

provision of Article C 3 in evaluating evidence and
rendering its deciaion;

(11) In a case of discharge or terminstion, the
commission shall make explicit findings with respect to
each of the grounds for discharge or termination
presented, and write a reasoned opinion; and,

(12)  The coomission'a decision shall be forwarded
to the faculty member involved, the president of the
College, and the president of the Association within
thirty (30) daya of the close of the hearing.

H 2.3,10.2 GRIEVABILITY.

All grievable matters in this article not
specifically grievable to the R.T.C. shall be subject to
the regular grievance process detsiled jp Article £,
below.

H 2.4 LAYOFFS.

In the event of » layoff of a fsculty member because
of financial exigencies, insufficient enrollment in =&
program of the College in which the faculty member is
teaching, or discontinuance of specific programs of
instruction in which the fsculty wmember is teaching, it
is agreed cthat the gember shall receive one year's
notice of such teraination. If the conditions which
brought about the need for such termination are removed
during ssid year, the member will not be 1aid off. It is
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8lso agreed that the College will cesae to employ any
part tiae ersonnel in other aress of the 4involved
faculty member's competency who are teaching courses
wvhich the fsculty member(s) is/are also quulified s:.d
able to teach, prior to giving the above mentioned one
year's notification to the full time faculty gember (or
prior to the immediate terainstion discussed below).

In the event that drastic cuts in atate financial
support to the College occur, the above aentioned one
year's notice of lay off msy be waived; hovever, failure
to give the said one yesr's notice shall be justified
only by establishing that such draatic cuts in state
financial support did occur snd that other areas of the
College budget wer>» reduced in m manner equivalent with
the savings reflected by the reducticn in bargaining
unit personnel.

1f a layoff of one or wmore faculty aembers is
involved as set forth above, and more than one faculty
sember is qualified to teach the courses involved in the
area of reduction, layoff will be in order of seniority
(seniority being defined as years of teaching experience
at Saginawv Valley State College). Further, any person 8o
laid off wunder this subsection will be recalled to
employment at Saginaw Valley State College if any
opening within the bargaining unit arises which the
individual involved is qualified to fill within one year
from the date of such layoff (or within two years from
the date of auch layoff, {if the layoff was on the emer-
gency basis without the one year's notice as set forth
above).

H 2.5 EXPERIENCE RANKINGS,

For purposes of tenure and promotion, all present
staff who were acted upon by the forzer Rank and Tenure
Committee will retain the experience credit for work
experience at places other than Saginaw Valley State
College which was set by that Comaittee, All  other
present faculty shall be evaluated by the Professional
Practices committee to obtain a sioilar experience
credit. In reviewving such applications, the Professtonal
Practices Coomittee shall consider as prior experience,
only full-time teaching experience at the rank of in-
structor or sbove at an accredited university or college
and/or e?uivalent professional experience related to the
field o teaching to be wundertaken, The naxinmum
experience credit will be two years of such prior
experience. A faculty member may rescind such experience
credit so as to delay a tenure or promotion decision.
Such decision may be complete or partial.
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With regard to sny pew feculty hired by the Institu-
tion, the above ratings shall be eatabliashed and in-
cluded 4in the individual's fnitisl contract of employ-
sert. If not so included these experience rankings ahall
be established by P.P.C.

In event that the College adainistration and the
Professional Practices Conmittee, or the Association, or
the faculty aember, disagree of any of the above
rankings, it shall be a grievable matter to the R.T.C.

H 2.6 CONTINUATION OF BENEFITS.

Discharged faculty sembers may continue fringe bene-
fits at their own expenae for the ressining portion of
the fiscal year following notice of discharge {f such
option is available under insurence regulations.

ARTICLE I DEPARTMENT ORGANIZATION AND DUTIES
I 1.

Through secret bpallot, departwsent chairpersons shall
be elected by the faculty members of the resprctive
departoent for a two year tero, with the term to
conmerce in the spring semestar of even numbered years.
On  the petition of two-thirds (2/3) of the members of
the lepartment, who are eligible to vote, the
appropriate dean or dircector will call for a new elec-
tion ¢. a department chairperson, Such an election aay
be petitioned for at any tine, but not more than once
during an academic year. If at any time the College
adainiatretion is dissatisfied with the department
chairperson's performance of his or her duties, the
College administration wil! 50 indicate to the de-
partment, at which point a nev vlection wili be called.

In the event of a departmental reorganization, s new
election will be held in department(s) involved within

thirty (30) days of the effective date of the reorgani-
zation.

I 2.

The departmental chairperson shall chair department
meetings and coordinate departmental activities,
including the activities of departmental clerical,
laboratory and teaching assistants as mandated by the
department.
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I 3.

The departaent chairperson, st the initiative of the
department, shall coordinate matters of departmentsal
concern including class schedules, teaching assignments
of faculty members, number of preparations, departmantal
budgets and claas aize, and is responaible for adviaing
the dean or director on such matters and other matters
of departmental concern, The chairperson is also reapon-
sible for the performance of all departmental duties.
Deana or directors will meet snd confer at regular
intervals with department chairpsrsons individualYy and
collectively to discuss such matters as budget, class
schedules, class size, hiring, teaching asaignments of
faculty members, number of preparationa, and other rele-
vant matters,

I 4.

In the event that the department snd the dean or
director disagree ovar the resolution of the aforemen-—
tioned conflicta, the department may take the matter to
the office of the Vice President for Academic Affaira
for final resolution.

I s,

It shall be the responsibility of the department
chairperson to present the ataffing needs of the
departoent to the sppropriate dean or director. When the
authorization to begin recruitment has been approved by
the Vice President for Academic Affairs to fill an open
position within a department, a selection copmittee will
be =zstablished in accordance with procedures developed
by the department in consultation with the appropriate
dean or director, Applicants will be those applying to
the Director of Personnel and directly to the chairper-
son of the Selection Committee. The Affirmative Action
Plan of the College must be followed in all cases. Any
applicant who meets the established and approved qualji-
fication criteria described in the position announcement
Bay be upgraded to the status of a "candidate" by either
the departmental selection committee or the dean or
director,

When forwarding a positive recommendation (hat a
candidate shall be hired, the selection committee shall
also indicate on an appropriate Affiraative Action Of-
fice form the reason for rejecting the other candidates.
The ¢ .n or director may accept or re ject the recommen-
daticn  of the departmental selection compittee; pro-
vided, hovever, that if the recoonmendation jis rejected,
the reasons shall be submitted in writing to the
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department. 1In the event the department and the dean or
director continue to disagree over aubsequent recommen-
dations, not to exceed a total of three, the matter wvwill
be resolved by the Vice President for Academic Affairs.

I 5.1

Credit shall only be given for a course taught by an
individual properly affilisted with and accepted by the
appropriste department and respective Dean. If the
department and Dean do not agree with regard to faculty,
the matter will be referred to the Vice President for
Academic Affairs for resolution. The Vice President for
Academic Affairs' decision with regsrd to adjunct facul-
ty shall be final. If the department disagrees with
his/her decision with regard to full-time faculty, the
department shall have the right to appeal to an internal
R.T.C. The decision of the R.T.C. shall be final and
binding.

\

I 6.

The department chairperson will provide his or her
dean or director with information about publications and
other outside professional activities of the members of
his/her department.

17,

The chairperson will provide his or her dean or
director with information necessary for preparing the
College's annual budget request for the following fiscal
year.

1 8.

A department will not be established until there are
three (3) or more full-time equivalent faculty mnembers,
further, a School/Division will not be organized into
departments wuntil there are at least two (2) distinct
departmental areas represented.

Current departments with fewer than three (3) full-
time equivalent faculty pembers will be aligned with
other existing departoents during the 1life of this
agreerent,

9.

In the event that any department is unable to agree
upon and elect a new department chairperson within two
veeks after cessation of the old chairperson's holding
of office, as set forth above, the College administra~
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tion, after giving notice to the faculty of the
departaent may appoint the department chairperson
involved, who s8hall thereafter be trcated as if he or
she had been elected.

I 10.

Each department will prepare a budget in conjunction
and agreement with the appropriate dean or director. Any
subsequent changes shall be explained and discussed with
the department and with the meeting of department chair-
persona by the appropriate dean or director.

111,

Such teaching alds as maps, library books,
laboratory equipment, films, etc., .that are deemed
necessary by the departments, shall be budgeted and
funded on an institution wide priority basis.

ARTICLE ! COMPLAINT

A complaint 1s an informal claim by an employee,
employees or group of employees in the faculty, or by
the Association of improper, wunfair, arbitrary or dis-
criminatory treatment. Any employee in the faculty may
present and discuss his complaint either with or without
a representative or agent of the Association. Similarly,
a representative or agent of the Association may present
and discuss a complaint on behalf of any employee or
group of eaployees with a College representative
involved or the 1institutional officer to whom he s
responsible and shall be entirely informal. Any sattle-
ment, withdrawal, or disposition of a cocplaint at this
informal stage shall not constitute a binding precedent
in the settlement of similar complaints or grievances.

ARTICLE K GRIEVANCE PROCEDURE
K 1, DEFINITION.

A grievance 1is a formal alleged violation of this
agreement. No ceprisals of any kind shall be taken
against any faculty member for participating in any
grievance. Grievances shall be processed as rapidly as
possible. The number of days indicated a: each level
shall be considered a maximum, and every effort shall be
made to expedite the process in a shorter period of
time. It is agreed that the aggrieved party end the
Association shall be furnished with ary information
required 1in the processing of any grievance oOr com-
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plaint, subhject to the privacy protection set forth in
the section on personnel files.

Jf the Association committee for contrnct grievances

' *~rmined that the grievance arises o of the

at} thet, as & metter of policy, the 4 sociatiow

¢ to pursue the grievance; and that the grievance

procedure js the proper method to use for resolving the

problem, the Associstion committee for contract griev-

ances shall jdentify the clauses in the Agreement which

are the basis for the grievance, and specify remedies
for the alleged violation of this Agreement.

K 2. PRESENTING A GRIEVANCE,

K 2.1 STEP onE (1), OFFICE OF DEAN OR DIRECTOR
(WRITTEN),

If the grievant and the Association wish to file &
grievance, the statesent prepsred by the Association
committee on contract grievances must be presented to
the office of the respective dean or director within
sixty (60) deys of the date a member of the faculty has
knowledge or reasonably should have had knowledge of the
occurrence of the grievance, in order for the matter to
be proper for the grievance procedure,

Following submiassion of the written grievance, a
time for meeting between the grievant and a representa-
tive from the Association and the dean or director shall
be sarranged within seven (7) days after submissjon of
the written grievance. The meeting shall be held not
later than ten (10) days after submission of the written
grievance. The Association representative may fully
represent the grievant in the grievant's absence. Other
persons mway attend to provide information.

The office of the respective dean or director shall
ansver the grievance in writing within seven (7) calen-
dar days from the date of the meeting at which the
grievance was discussed. If the dean or director does
not so timely answer, the grievance shall be treated as
granted. A grievance not appealed, as provided in Step 2
below, within seven (7) calendar days after the ansues
from the office of the respective dean or director shall
be considered settled on the basis of the last answer
and not subject to further review,

R 2.2 STEP TW0 (2), OFFICE OF THE VICE PRESIDENT FOR
ACADEMIC AFFAIRS.

If the agstter 1S not resolved at the first step, the
Association committee on contract grievances shall neet
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and reconsider the matter, If after the meeting, the
Association committee on contract grievances wishes to
carry the matter further, it shall, within seven (7)
calce” ‘ur days after the first step result, gubmit the
matt. to the Lifice of the Yic- Presi' -+ for Academic
Affairo with a notice that the unswer of tiae office o}
the respective dean or director with respect to the
grievanca ia not satiafactory.

Following auch submiaaion, a time for meeting be-
tween the grievant, and a representative from the Asso-
ciation and the Vice President for Academic Affairs, or
his designee, shall be arranged, to be held no 1later
than ten (10) days from the date of submission. The
Association will prepare a record which will consist of
the origiual written grievance prepared by the Aasocia-
tion, wrilten answzrsg to the grievance and other written
records &s Zhere may be in connection with the aatter
together with any additional information and the facts
the Association deems pertinent, and preaent the same to
the office ot the Vice President for Academic Affairs.
Other persons, at the request of either party, naay
sttend to provide information. The Office of the Vice
President for Acadewmic Affairs will render a written
decision on the matter within seven (7) days from said
meeting. If the Office of the Vice President for Aca-
denic Affairs does not timely answer, the grievance
shall be treated aa granted. ’

K 2.3 STEP THREE (3).

Step 3 of the grievance procedure yill vary,
depending upon the type of grievance involved. A
grievance at Step 3 can proceed either by Step 3A or
Step 3B and 4 as set forth below.

K 2.4 STEP 3a.

Grievances in the following areas will proceed pur-
suant to Step 3 A.

K 2.4.1

Termination of a faculty member for good cause sfter
said faculty member has obtained tenured status,

K 2.4.2

Objections to the College curriculum as specifically
set fourth in Arzicle F 2 of this Agreement,

K- 2,4.3

Unless specifically stated to the contrary elsewhere
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in  this Agreement, viclationa of any apecific under-
takinga set forth in Articles D!, D2, D3, D&, D5, D6,
b7, b8, D20, D24, D30, 18, 19, Article M and Article N
in this AB8reement, 1inacfur as these clauses relate to
the areas of salary and fringe benefits of class size
and schedules,

K 2.4.4

Any claie that a faculty member 1is being dis-
criminated against because of his or her menbership or
T of membership in the Association or sctivities on
wes:1f of the Association, race, creed, religton, color,
nations - @Re, sex, marital status or Landicap,

K 2.5 STEP 3 A PROCEDURE,

If the matter is not resolved at the second step,
the Association committee on Contract Grievances ahall
meet and reconsider the matter. If the Aasociation
wishea to carry the matter further it shall within seven
(7) days after the College's anawer at the aecond step,
either submit the matter to the College Conference on
Contract Grievances (C.C.C.G.), or it skall notify the
Vice President for Academic Affaira that it wishes to
subait an immediate notice of aubmission to arbitration
(pursuant to the procedures set forth in K 2,6).

K 2.5.1 College Conference on Contract Grievances.

The C.C.C.G. shall consist of three (3) wembers
selected by the Faculty Asc.ciastion and three (3) mem-
bera selected by the Adainistration.

K 2.5.1.1 Selection.

The selection of the C.C.C.G. gembera ahnll be ac-
cording to the following procedure. 38y Septeaber 15 of
each year, the Faculty Association and the Administra-
tion shall each prepare a 11st of eight (8) potential
C.C.C.G. members. At the same time, these 1ists shall pe
exchanged by both the Faculty Association and the Ad-
oinistration shall have the right to strike two nanmes
from the other's 118t. The wembers remeining on the
Faculty Association 1ist and the members remaining on
the Adninistration 11st ahall constitute the respective
C.C.C.G. Prols, These pools nhall be selected by October
1 of each year and ahall serve until September 30th of
the following year. As soon as is practicable, but pot
more than 10 days following the presentstion of a matter
to C.C.C.G., the Associstion and the Adeinistration
shall eech select three (3) members from their respec-
tive pool to comprise the C.C.C.G. for this particular
matter,

~71-~

f
PR

&0




O

ERIC

Aruitoxt provided by Eic:

K 2,5.1.2 Procedure.

The six (6) member C.C.C.G. shall meet within seven
(7) days after the selection process has been completed
to hesr the grievance and render a written decision
vithin thirty (30) days. A decision based upon majority
vote shall be final and binding on both parties,

1f the C.C.C.G. 1a unable to reach a w8 jority deci-
8ion within the thirty (30) daya, 1t shall notify both
the College &nd the Faculty Association,

K 2.6 STEP 4 A ARBITRATION.

1f the matter ig not resolved at the thirg step, the
Association committee on contract grievances shall geet
and reconsider the matter, Afver the meeting, if the
Asgociation committee on contract grievances wishes to
carry the matter further, it shall within geven (7) days
sfter the C.C.C.G.'s notice st the third atep, gubmit
vwritten notice of submisajon to arbitration. The Board
representatives and the Association Committee will agree
upon a autually acceptable arbitrator and will obtain a
comaitacnt from said arbitrator to serve, If the parties
8re unable to agree upon an arbitrator or to obtain such
8 commitament within ten (10) days, the grievance aay be
Subaitted to the Agericsn Arbitration Association by
either party for a binding decision, using the rules of
Procedure of the A.A.A. including selection of an arbi-
trator, from a rotating panel subgitted by the A.A.A.

K 2,6.1

Neither party shall be permitted to assert in such
arbitration proceedings sny ground or to rely on any
evidence pot previously disclosed to the other party
Except in cases of newly discovered grounds or cvidence.
The arbitrator shall not have power to alter, add to or
Subtract from, the teras of (he agreement. Both parties
agree to be bound by the award of the arbitratsr and
8gree that judgment thereon may be entered in any court
of competent Jurisdiction,

K 2,6.2

The decision of award shall p, binding wupen the
Association, the Board and the ewployees affected there-
by. The cost of arbitration shall be borne equally by
the partiyes. Expenses for witnesses, however, shall be
borne by the party who calls them,

K 2.7 sTEp 3 B,

_—

Grievances involving any area of this Agreecent not

e
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specifically described sbove for processing under Steps
3A 8and 4A or purausnt to R.T.C. shall proceed pursuant
to Steps 3B and 4B as follows:

K 2.8 STEP 3 B PROCEDURE.

If the matter is not resolved at the second step the
Association shall meet and reconsider the matter, If the
Asscciation wishes to carry the matter further, it shall
vithin geven (7) days after the College's answer st the
second gtep, sppeal the decision o the College
Conference on Contract Grievances. The C.C.C.G. shall be
Selected and shall proceed as provided in Articles K
2.5.1 and X 2.5.1.1.

K 2.9 STEP 4B BOARD OF CONTROL.

If the natter is not resolved at Step 3B, the Asso-
ciation committee on contract grievances ahal! geet and
reconsider the matter. If after the meeting the Associa-
tion committee on contract grievances vishes to carry
the matter further, it shall, within seven (7) calendar
daye after the Step 3 B result, submit the matter to a
three meaber panel of the Board of Control of Saginaw
Valley State College. The panel shall be selected by the
Chairman of the Board of Control. Insofar as possible,
the oatter shall be submitted to the said panel on the
basis of the written records described above, This shall
not preclude any party from personally appearing before
the Board. Either party may also submit s written posi-
tion paper to the Board. .

Followving asuch submission, if any party feels that
factuasl matters remain in dispute, any party may request
8 meeting between the Grievant (and if he or she re-
quest, & representative from the Association) and the
three member panel of the Board of Control vithin twventy
(20) deys froo the date of submission. Other persons, st
the request of either party, weay be invited to provide
information., The three member panel of the Saginaw Val-
ley Board of Contrel shall render 8 decision on the
matter, which shall be final, within seven (7) days from
said meeting,

K 2.10 MISCELLANEQUS PROVISIONS.
K 2.10.1

Grievances shall be presented and handled in such a
manner as pot to interfere with the day to day orderly
conduct of the College. All hearings and meetings shall
normally be scheduled so as to avoid any dinterference
vith scheduled classes or office hours, but, wvhen pneces-
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sary, participants will be released from other obliga-
tions.

K 2.10.2

Tise 1liamits at any step of the grievance procedure
may be mutually extended if documented in writing.

K 2,10.3

Days referred to in the time limits at any step of
the grievance procedure refer to calendar days only.

K 2.10.4 NO REPRISALS.

No reprisals of any kind shall be taken against any
faculty member for participating in any grievance.

K 2.10.5 GRIBVANCE FILE.

All documents, comsunications and records arising as
8 result of & grievance except for the decision consti~
tuting final disposition shall be filed separately from
the personnel files of participants and destroyed at the
conclusion of the grievance proceedings.

K 2.10.6 AVAILABILITY OF INFORMATION.

It i agreed that the aggrieved party and the Asso-
ciation shall be furnished with any information in the
possession of the Board and/or its agents necessary for
the processing of any grievance or complaint.

K 2.10.7 1IN ACCORD “ITH THE CONTRACT,

If & grievant (iss a grievance which he wishes to
discuss with a supervisor, he is free to do so informal-
ly without recourse to the formal grievance procedure.
However, no grievance shall be edjusted contrary to the
Agreement without prior notification to the Association
and an opportunity for an Agsociation representative to
be present,

K 2.10.8 WITHDRAWAL OF GRIEVANCE,

A grievant may withdraw the grievance at any levei,
However, 4if in the judgment of the grievance copmittee,
the grievance affects the welfare of the faculty, the
grievance procedure nay be continued as a grievance of
the Association,
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ARTICLE L MAMAGEMENT RIGHTS

The Board of Control retains all righta, duties,
Fovers &snd privileges granted it by lav, 4ncluding the
right to operete the College, determzine the scope of
College operations and establiah reasonable rules to
meintain order and efficiency in College operations,
except to the extent such rights, duties, powers and
privileges are specifically abridged by this Agreement,

ARTICLE M FRINGE BENEFITS
M 1. LIFE INSURANCE.
M 1.1 COLLECTIVE LIFE INSURANCE.

The College will contribute four and no/l100 ($4.00)
dollars per month toward the premium of collective life
inaurance policy. When the plan provided in Article 1.2,
below is isplemented, the Collective Life Plan will be
discontinued. 1Indiv$dusl participants may continue the
Collective Life Plen Yy direct payment to the carrier.

M 1.2 GROUP LIFE INSURANCE.

No later than October 1, 1981, the folloving
schedule of life insurance benefits will be implemente
8t no cost to the faculty member:

Age Annual Salery Multiple
Less than 35 4
35 but less than 40 3
40 but less than 45 3
45 but less than 50 2
2
1
1

50 but leas than 55
55 but less than 60
60 and over

The plan provides for a Principal Amount of Acci-
dental Death and Diamemberment (A.1.8D.) benefits equal
to the amount of life insurance, except that the maximum
amount of A.D.&D. benefits is $150,000.00.

M 2. DISABILITY INSURANCE,

The College will continue its present disability
insurance program for all actively working faculty
employees, after one (1) year of continuous employment,
subject to the terms, dJefinitions and conditions of
eligibility of the actual insurance policy, with bene-
fits payable under said policy of sixty percent (60%) of
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the first two thousand ($2,000) dollars of wmonthly
salary plus forty percent (402) of any excess to a
maxioum wmonthly disability income of two thousand
($2,000) dollars, subject to a three month eligibility
period as defined in said policy. The College shall have
the option to change carriers to provide equivalent
coverage,

M 3. HEALTH INSURANCE,

Saginaw Valley State College will paintain the
existing Blue Cross/Blue Shield health insurance plan
for the benefit of all working faculty memabers and their
spouses and dependent children aubject to all terss,
definftions and conditions of eligibility. The College
shall have the option to provide equivalent coverage and
agrees to pay the following asounts towards the monthly
presiums for this insurance:

Caps: Effective Dates Monthly Prewiums
July 1, 198% $180.00
Novamber 1, 1985 $200.00
November 1, 1986 $225.00

A college-wide study committee will examine alterna-
tive health plans or possible revisions 4in current
coverage in an attempt to contain health insurance costs
vithin the proposed aaximums,

M 3.1 HEALTH MAINTENANCE ORGANIZATION.

The College will provide an option for faculty agmem~
bers to join a plan which qualifies as a Health
Maintenance Organization. Further, the college agrees to
pay the cost towards the premiuas for such a plan not to
exceed the amounts set forth in paragraph 3., above.

H 3.2 DENTAL INSURANCE.

The Collsge will pay the full cost of 3 single-~
subscriber premium for a basic dental plan.

M 3.3 VISION INSURANCE.

The College will provide the full cost of single
subscriber vision insurance coverage comparable to the
BC/BS A-80 optical plan.

# 4. RETIPEMENT.

Retirement will normally occur at the end of the
fiscal year in which a full-time feculty meaber attains
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the age of sixty-five, However, 1if the faculty member
wishes to do mso, he may submit a request to the Presi-
dent and the Board of Control for a one-year extension
of contract. If such 8 request is received and the
President and the dean to whom the faculty member would
be responsible recommend such an extension, it shall be
within the discretion of the Board to wmake such an
extension, Following the same procedure, subsequent one-
yesr contracts may also be jssued by the Board. However,
no contract for full-time teaching may be issued after
the fiscal year in which the faculty member achieves the
age of seventy.

In sccordance with Article A.S of this contract
requiring adherence to the law, eand in recognition of
the fact that the Employee Retirement Income Security
Act of 1974 is now in effect, and that the current
Retirement Plans of the Teachers Insurance and Annuity
Asaociation of America and the College Retirement Equi-
ties Fund provide full and {mamediate vesting as defined
by the foregoing sct, the following changes shall become
effective on the date (January 1, 1976) required by the
Federal Act or on any later date specified by the Fed-
ersl agency charged with the administration of the ap-
propriate portion of the Act:

M 4.1 PARTICIPATION.

The Retirement Plen will cover all full-time active-
ly working members of the faculty.

Participation of eligible employees shall be:
(a) Voluntary on eamployment.

(b) Required after completion of one (1) yesr of
service snd atteinment of the age of 30.

M 4.2 RETIREMENT ACE.

Except os provided sbove. all participants in this
retirement pian shall normslly retire at the end of the
fiscal year in which they attain age 65, herein called
normsl retirement age. Faculty may delay retirement
until the end of the fiacal year in which they gttain
age 70.

M 4.3 CONTRIBUTIONS.

Contributions, d4ncluding spring/summer, to this
retirement flan for sll actively working members of the
faculty shall be made in sccordance with the following
schedule: ’
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On Salsry Below $12,000

Effective Date Institution
July 1, 1984 12.52
January 1, 1985 12.02
July 1, 1985 11.02

On Salary Above $12,000

Effective Date Optionel By Institution
articipant
July 1, 1984 2,52 12,52
January 1, 1985 3.0% 12.02
July 1, 1985 4.0% 11.0%

Saginaw Valley State College ahall deduct the con-
tributions of the participant from regular aalary pay-
menta, add its own contributiona (limited to the above
proportion of baae salary) and apply the combined sum to
the purchase of retirement benefita for the participant
as followvs:

M 4.3.1

At the election of the participant, 100 percent, 75
percent, 25 percent, or any proportion within a 25
percent to 75 percent range of ‘such combined sus will be
forwarded to Teachers Inaurance and Annuity Association
as a premiua for a T,I.A,A. retireaent annuity contract
on the participant's life,

M4,3,2

The balance, if any, of such combined sum will be
forwarded to the College Retirement Bquities Fund as a
preaium for a C.R.E.F, retiresment annuity certificate on
the participant's ljife.

M 4.4 CONTRACTS,

Each T.I.A.A. retirement annuity contract and
C.R.E.F. certificate is for the sole purpose of pro-
viding & retiresent and/or death benefit and is the
property of the individual participant.

M 4.5 REPURCHASE,

In the event a participant in TIAA-CREF leaves the
employ of Saginaw Valley State College for reasons other
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than retirement or disability and requests repurchnae of
his annuity, Saginaw Valley State College will approve
such repurchase provided it meets the conditions under
which TIAA-CREF will repurchase annuities,

The Board of Control will review and revise the
foregoing repurchase policy to allow "partial
Tepurchase” as provided in the Ezployees Retirement
Incone Security Act of 1974, and in accordance with
regulations {issued by the appropriate agency of the
Federal government charged with enforcement of the Act,

M 4.6 AMENDMENT.

The above stated retirement policy is amended as
follows:

Whereas a new retirement transition benefit option
has been authorized by the Teachers Insurance and Annui-
ty Association of America and the College Retirement
Equities Fund which permits an annuitant to elect to
receive a one-sum payment of up to 102 of his accumula-
tion at the time he or she starts to receive his/her
annuity income, provided:

M 4.6.i

He or she 1s 55 years or older at the tinme,

M 4.6.2

The one-sua Payment from each T.I.A.A. or C.R.E.F,
contrect does not exceed 10% of the contract's accumula-
tion then being converted to annuity payments, and

M 4.6.3

The 1ast institution contributing to his/her annuity
(normally the institution from wvhich he/she 1s retiring)
has approved the option for use by its retiring staff
members,

M 4.7 POLICY FOR REQUIREMENTS FOR ENTRY INTO RETIRENENT
PROGRAM. "‘

Subject to the provisions of any E.R.I.S.A. guile-
lines, the general policy for entry into the retirement
Program shall be as follows:

M 4.7.1 EXISTING EMPLOYEES.

(Those who did not enter upon initial employment., )
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M 4.7.1.1

Enter June 1 to June 30 to take effect on wvages
received in next fiscal year.

M4.7.1.2

Enter Deceaber 1 to December 31 to take effect on
wages received in next calendar year.

M 4.7.2 NEM EMPLOYEES.

New employees have a 30 calendar day period to enter
program starting from official entry date on payroll.

M 5. SICK LEAVE.
M 5.1 GRANT g[ SICK LEAVE UNITS,

M 5.1.1

Sick leave allowances of sixty (60) sick leave units
for a basic two (2) semester contract are granted to
full-time actively working faculty members. A sick leave
unit is defined as covering one (1) credit hour of
teaching time; for example, if a faculty member did not
teach any clasaes for s week, and thst faculty member
bad 8 twelve (12) credit hour teaching load, the faculty
member would be zharged with twelve (12) sick leave
units. Sick leave units are granted st the commenceament
of s faculty memder's duties during any fiscal .year. Up
to forty (40).of any unused sick leave units granted for
the basic two (2) semester contract will accumulate 4in
the individual's sick leave bankK; however, the maximum
such accuaulation for s carry over from fiscal year to
fiscal ywar is one hundred twenty (120) sick leave
units. Further, any faculty wmember who teaches the
3pring endfer suemer one-half (1/2) semesters in addi-
tien to 3 &asfc two (2) semester contract will be
grsated ven [Y0) additional sick leave units for each
edditiival ese-half (1/2) semester taught; provided
hoveear, ehat such sick leave units, if unused, will not
acoumulste,

M 5.1.2

Faculty meabers who are actively working part-time
on a regular basis and¢ permanent basis shall be entitled
to sick-leave benefits prorated on the basis of the
proportion of the position to a regular full-time posi-
tior. Faculty wmembers who work only a portion of the
contract period shall be entitled to sick-leave benefits
prorated on the basis of the proportion of the wmember's
credit hour load compared to a regular credit hour load.
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M 5.2 USE OF SICK-LEAVE UNITS.

N 5.2.1

Under the conditions of the sick-leave provisions,
all regular or part-time faculty members may use their
sick-leave wunits in any month of the year in which they
ere scheduled on the payroll.

M 5.2.2

A faculty member who is off from work becasuse of &
compensable injury (Workmen's Compensation) will not be
regarded as being on sick-leave and will not be charged
as using sick-leave units.

M 5.2.3

Each faculty member desiring considerstion for sick-

leave benefits may be required to file with the College
either & physician's statement or & sworn affidavit thst

the claim of sjck leave absence is bona fide. Until such
statement is filed, if requested, all absences will be
considered as lost time and the faculty member's pay
will be reduced accordingly.

M 5.2.4

Disability verified by a physician's statement shall
be treated as s sickness for purposes of this section,
as  shall & pregnancy similarly verified as djisabling.
The College may require an additional physician's exami-
nstion, at the College's expense.

M 5.2,5

Whenever o faculty meaber has used up all of his/her
sick-leave credit and bank, he will be removed froo the
active payroll uyntil he/she reports bsck to duty, except
that auch faculty member may be retained on the payroll
for an additionsl two week period if his or her classes
are covered without pay by other members of the faculty
qualified to teach the classes involved,

M 5.2.6

All absencee from work other than sick-leave, and
other approved leaves with pey, will be without pay and
proper deductions will be msde from the faculty member's
paycheck.
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M 5.2.7

Any regular or part-time faculty member will be
considered absent if he or she faila to appear for
his/her regularly scheduled teaching duties on any day
because of 4llnesa or injury, and his/her sick-leave
yearly account will be debited for that day.

M 5.3 RECORDS AND REPORTS.

—_— .

M 5.3.1

The College shall maintuin a sick-leave record on
all faculty employeea. The rucord ahall be credited with
earned sick-leave credit and debited periodically as
sick-leave benefits are uaed. The ad juatment for accumu-
lated sick-leave days shall be made at the end of each
fiscal year. Upon adjustment, the faculty meaber will be
notified of same and if there ia any dJdisagreement i{t
aust be pointed out to the College within seven (7) daya
after receipt of guch notification,

M 5.3.2 .

Faculty nembers must notify their respective chair-
person's office, or divisional office ag the case =may
be, and the faculty secretary at the earliest opportuni-
ty, when they will be off work because of {llness.
Department Chairperaona ghall maintain a record of all
sick-leave wuaed by esch faculty sember and report sage
on a monthly baasis to the Dean/Director’a office. al-
though absence due to illness myst be reported, sick
leave will not be debited if the class ia rescheduled to
8 tiae convenient to the students or 4f it is covered by
another qualified faculty at no cost to the College.

M 5.3.4

The departament in consultation with the appropriate
Dean/Director will have the responsibility for locating
8 substitute teacher for any faculty member who 1{is on
sick leave for a period which is long enough to necessi-
tate his or her absence for wore than either two ope-
hour classes or one two-hour class.

M 6. DEFINITIONS.
M 6.1

Working Day - Any da; of the veek the faculty omember
has a class scheduled
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M 7. FRINGE BENEFITS.

M 7.1

While ealary and retirement payments shall cease
after expiration of sick days as aet forth above, the
College’s contributions towsrd health insurance, life
insurance and disability coverage will continue for the
period of sickness, pregnancy or other disability up to
e maximum period of three (3) months. A leave for the
Period of such disability will be granted for a amsximum
one (1) year period. After the expiration of such year,
the faculty member involved Ray request yearly exten-
sions of such period of leave from the Board of Control.

M 8. PERSONAL LEAVE.

Each faculty member will be provided a total of
twelve (12) 'class hours and five (5) office hours of
personal leave time during each fiscal yesr which he or
she wmay use for such purposes as religious holidays,
personal business, funerals, etc.; provided that twenty-
four (24) hours notice will be given to the department
chairperson and appropriate Dean/Director except in
emergencies. Personal leave will not be debited if the
Class 1is rescheduled to a time convenient to the stu-
dents or 1f it 1s covered by snother qualified faculty
a8t no cost to the College. Except under circumstances of
emergency, if a faculty member requires an absence which
exceeds one day to conduct personal business, he/she
shall subeit o request to the office of the appropriate
dean for approval prior to commencing such leave.

M 9. SABBATICALS.

The College will give due consideration to applica~
tions for sabbatical leave for full-time, salaried meo-
bers of its teaching sataff, auch privileges being
l1imited ordinarily to personnel of the renk of assistant
professor, associate professor, and professor, subject
fto such general circumstences as may prevail and the
following specific conditions:

M 9.1

An  applicant shall have served this College con-
tinuously for six (6) years before he or she is eligibdble
for such leave. 1If on individual is not granted or does
not apply for or eccept & ssbbatical 1leave when
eligible, the time in service in excess of six years
shall apply to the period of eligibility for the subse-
quent sabbatical leave eligibility period,
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Such &n iadividua! ahsll be eligible for the secoad
acbbatical 1leave in his/her fourteenth year of service
regardless of whea the first sabbaticel leave is taken.
Such sabbatizsl lesves, hovever, may not be takea or
granted in cornaecutive years.

M 9.2

Years of aervice, quslity of service and quality of
propoaed activitiea shsll ba tskenm into account in the
coasideration of such agplicationa according to the
wveighta aet forth below,

Years of Service Quality of Service Quaiity of Propoaal
33 - 333 .333

5 yrs .J33 . 333

7 yrs 417 .333 .25
8 yra 467 .333 .20
S+yras .50 . 300 .20

Years of service ahall be assigned a value of 10 and
veighted aa above. Quality of service ahall be rsted
fros 1-10 according to the guidelines for promotion and
tenure set forth in Article Hl and weighted as above.
Quality of propoaal shall be evalueted on a scale fros
1-10 and weighted ea above.

These criteria shall be applied in the following
vay. Each weight ghull be multiplied by the value
assigned to that criterion and added to the othel, eri-
teria. For example, a menber after six (6) years of
service, with Quality of Service rated seven (7) on a
ten-point scale and Quality <f Proposal rated nine (9)
on @& ten-point scale would receive the following value
for subbatical;

<333 (10) + .333 (7) + .333 (9) = B.658.
M 9.3

Sabbaticals shall be granted according to the value:
obtained from combining the weights. The members with
the highest values shali be given priority for choosing
from the sabbatical arrangements specified below. At
least seventy-five (75) percent cf thos: eligible and
recommended by the Professional Practices Committee
shall be granted unless financial exigency (102 cut in
State appropristions) is demonstrated. 1Xn no case, how-
ever, <chall wore than 18% of the facuity be on such
leave in any year.
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Where precticel, in the judgment of the adeinistra-
tion, the applicent may exercise cholce between requests

leave for two (2) trimesters at half normal salary,

leave for one (1) trimester st full salary
M 9.4.3

maintenance of half regular teaching load (with
acheduling priority to allow a one or two (1-2) day per
veek achedule) for one academic year at regular salary.

M 9.4.4

saintenance of regular full-time teaching load
during the academic year with leave for three successive
8pring or summer terms yith supplementel contracts
issued at & pro rata basis (5/6 of full-time) not to
exceed the compensation ratea established in paragraph
9.4.1 and 9.4.2 above. Election of thia option by the
faculty member constitutes a vaiver of any right to
spring/summer sppointment during the threce year period
of leave. -

In any case the total period of leave shall not
exceed three trimesters,

N 9.5

The rate of conpensation expressed above shall not
be inflexible but considered 88 maximum, subject to
nodifications where necessary,

M 2.6

3uch sabbatical leaves of absence shall be 1linjte¢
distinctly to purposes that clearly promise reciprocal
advant:ge to the College through enhancement of profes-
sional competence through study and research, writing,
Or cognate pursuits. Applications shall be aade in
vriting and shall include a plan for the use of the
sabbatical time.
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X 9.7

No auch leaves shsli be granted for the purpoae of
taking up employment for pecuniary advantage elsewhere,
academic or ostherwise.

M 9.8

Such leavea shall slways bs conditioned upon the
feasibility of locsl departments)l arrsngements, which
will preclud= any loaa of efficiency in the department,
any substantial deviation from the announced program of
instruction or sdainistrative services, or any material
addition to the College budget.

M 9.9

All fringe benefits will be continued during the
period of such sabbatical leave.

M 9.10

The faculty meuber sgrees that on return from sab-
batical leeave he/she will give the College at least one
additional acadesic year of service. The faculty member
will, before receiving any compenaation for the sabbati-
cal leave, sign s prosisaory note agreeing to repay such
compensation 4if he or ahe doea not serve for one addi-
tional acadesic year sfter completing the sabbatical
leave,

M 10. LEAVE OF ABSENCE.

Leaves of absences for a period of up to one (1)
year without salary or any fringe benefits anay be
granted at any tisme at the discretion of the Board of
Control,

M 10.1

A child caring leave of one (1) year may be granted
without salary or any fringe benefits. A one year exten-
sion wmay be granted by the College. Upon the putual
agreement of the College and the Association, additional
extensions shall be granted, Years of service for
tenure, promotions and sabbatical leave shall not accrue
during a child caring leave,.

M 11. JURY DUTY.

A faculty geamber required to perform jury duty will
continue to be paid his or her usual salary, less jury
pay received, during the period of such jury duty.
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Fringe benefits shall continue to be paid during the
period of jury duty.

M 12, FRINGE BENEFIT BASE,

The College will continue in accordance with its
past practice for computing salary base for purpose of
fringe Dbenefits, in accordance with the relevant
inaurance regulations. Any faculty meaber who performs
all duties under his or her basic two semcster contract
shall be entitled to fringe benefits for the entire
fiscal year,

M 13. PRIVILEGE OF FACULTY TO CONTINUE BENEFITS.
M 13.1

For those unpaid leaves which do not provide for the
continuation of benefits during the leave, the Board
shsll wake provision for the faculty member to continue
any or 811 such benefits at his or her own expense, if
available under insurance regulations.

M 13.2

Subject to conditions established by the carrier,
faculty members may spon retirement continue to partici-
pate in group medical, dental and vision insurance plans
by paying the appropriate premjums, To be eligible, a
faculty wmember =ust have been employed by the College
for not less than five years.

M 14. SALARY PLACEMENT ON RETURN.

Upon return to active campus assignaent, the faculty
member who has been on full or partisl pay leave shall
be placed upon the salary schedule at that position
which would have been occupied had the service been
continvous. Tise on full or psrtial Pay lesve shall be
considered as continuous service for all wmatters in
which it 4is a factor at the Institution. The above
points will be negotiated with the faculty member
involved, with Association involvewent, in the event the
faculty member is going on an unpaid leave.

M 15. LEAVE EXTENSION.

Leaves granted for experience, professional service,
sdvance study, Fulbright, exchange teaching or by mutual
consent may be extended annually by written request from
the faculty member to the Board. Such request for exten-
sion must be made as early es possible and at least
ninety days prior to the termination of the faculey
sember's current leave.
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M 16, BENEFICIARY RIGHTS.

Tha College's past prsctice with regard to rigats of
beneficiaries wunder a deceased foculty members"sy iife
insurance, retireaent benefita, etc. shall be conidnucd,

M 17. STATE AUTOMOBILE INSURANCE.

The College will continue Zts present ijinsursnce
policy with regard to the 1iabilicy coverage for faculty
aembera operating their own or Stste vehicles on Iagaci~
tution businean. Reference to the insurance policy 1
auggeated for details; hovever, it i# noted for explsna-
tory purposes cthst in order to have liabilicy coversge
on Institution busineas while driving a personal csr,
the faculty member involved muat have peracnal sutomo~
bile 1liabilicy inaursnce in the amount of $25,000,
$50,000/$5,000,

H 18. SUBSTITUTE PaY.

Faculty meaberg may teach classes aa substitutes for
faculty members on gick leave or personal leave 88 a
professional courtesy. Kowever, faculty meambera who have
substituted for othera in exceas of the houra they have
Tequired aubstitutes will be paid for such aubscitute
teaching st the part-ctime rate on a pro rata basais.
(With c¢he exceptioz of those teaching under the provi-
sions of Article M 5,2,5,)

ARTICLE N SALARIES
N 1. BASE SALARY RAISES.
N 1.1

Members of ¢the faculey who were eaployed ypder g
basic two semester oppointsent during the 1983-84 fiscal
year will receive & five percent (52) increase. The
across the board increase ahall be effeceive July 1,
1

N 1.2

Meabers of che faculty who wvere enployed ypder a
basic two asemester appointaent during the 1984-85 figcal
year will receive a five and ovne-half percent (5.52%)
increase. The across the board increase shall be effec-
tive July 1, 1985,
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1.3

Members of the faculty who were esployed yunder s
basic tvo aemester appointment during the 1985-86 fiacal
year will receive a 8ix percent (GX) {increase. The
acrosa the board increase shall be effective July 1,
1986.

N 2. DOCTORATE RAISES.

Any wmesber of the faculty who obtsins a recognized
doctorate shall receive an automatic $1,000.00 jincrease,
prorated from the time in the year that the faculty
sesber obtains said doctorate. The obtaining of the
doctorate will not reault in sutomatic promotion, but
the experience requirement for yeara in rank as instruc-
tor will be reduced to one year for persons who hold a
doctorate,

N 3. PROMOTION RAISES.

Faculty wmembera who are promoted in rank during the
ters of this agreement shall receive reajaes in addition
to any other incresents detajled herein according to the
following schedule:

Promotion in Rank:

From Instructor to Assistant Professor- $ 800.00

From Assistant Professor to Associate
Profeasor- $1,200,00
From Associate Professor to Professor- $1,600.C0

N 4. EQUITY/MARKET ADJUSTMENT.

The College and the Asaocistion agree that within
sixty (60) coalendar daya after the ratification of this
faculty contrect, each party shall appoint two (2)
respective representatives to develop an FEquity/Market
adjustment plan. Any developed plan shall be subject to
approval by both parties, and upon approval by both
parties, the Equity/Market adjustment plan shall be
incorporated into this faculty contract.

ARTICLE O TERM OF AGREEMENT

This Agreement shall continue {n full force and
effect until June 30, 1987.

If either party desires to terminate this agreement,
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it shall give written notice to thae other party by May
lat prior to the termination data, If either  party
deairea to modily one or more provisions of this agree-
ment or desires to add provisiona, it ashall by May lat
prior to the %ermination date give writter anotice to the
other party.

If notice as provided above 18 anot given, this
contract ahall continus is full force and effecc from
year to year thareafter subject to notice of termiocation

or modification after aixty (60) deaya written notice by
eithsr party to ths other party.
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MEMORARDUM OF UNDERSTARD1NG I

Thia memorsndus of underatanding is executed to
confirm the {ntent of the Bomrd of Control of Saginaw
VYalley State College to sllocate s aum of money to allowv
faculty members who qualify under Articles DS and D20.2
to teach {in the Spring and/or Summer terma under the
supplerental sppointmenta, according to the standards
for allocation of aaid money contained in the collective
bargaining agreement petween the parties hereto. The
said amount of money will be coumitted to auch purpose
absent a aericua unexpected financisl development of the
level of a cut in the aaid fiacal year's State appro-
priation, a aerious deviation from tuition projections
68 outlined in the budget, or a ma jor unexpected expen-
diture beyond the Board's power to control. Any wmonies
oot expended because of cancellation of courses as set
forth in D20 may be allocated for reaearch ‘granta not to
exceed twelve hundred ($1,200.00) dollara per grant, to
full-time faculty membera,
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MEMORANDUM OF UNDERSTANDING 11

This aemormodum of wuoderatanding is executed to
confirm the iotent of tha Board of Cootrol to sdopt as
policy those contractual provisions appearing 1in pre-
vioua collectiva bargaiciog sgreamenta under the fol-
lowing paragraphs and titlaa:

D-21 Transcribiog Equipaent
D-22 Bookators

D-23 Laboratorias

E-1 Absanca from Ascault
E-13 Mesaaga Ceoter

E~14 Classroom aod Equipaent
E-15 Bank Depoait

Changes in the policiea described above shall not

be initiated without consultation betwaen the Adaioi-
stratioo aod tha Asaociatioo.

Lt
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MEMORANDUM OF UNDERSTANDING

This memerandum of understanding is executed to
confirm the intent of the Board of Contral nund Faculty
Association of Snginav Valley State Coliage to create a
facult) advisory committee to the Directrr of Acndemic
Support Services for the purposes of reviewing nnd moni-
toring the Basic Skills Program and of recommending/ap-
proving changes where necessary.

Membership of this committee shall consist of at
least one (1) facults member from each school to be

appointed yearly in September by the Association
President .
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MEMORANDUM OF UNDERSTANDPING

Effective the beginning of the Fall, 1982 semester,
lower-division instruction in French which is partially
or totally ctaught through en individualized approach
will bLe compensated in accord with the following guide~
lines.

1. Ail lower-éivision French courses (111, 112,

211, 2:2) will be trcated as a uait for purposes

of schedeling whether tsught traditionnlly or

indiv?’ Juall: yi{th the faculty in French, in
corsultaticn with the dean and department chair-
erson, arran§1ng the schedule.

ompute the "total" of all s:iudents enrolled in

French 111, 112, 211, and 212 as of the day

after the official count. Cancel all French

lower division classes if the "total™ does not
reach  the ginimun for single 200-level courses
established in swccord with the coatract.

3. During the fall-winter semesters only, there
will be one-half (.5) hours of instructional
load generated for each different course taught
from French 111}, 112, 211, and 212,

4. Total student enrollment (from %3, 2 above)
shall be converted to 4instructional 1lpad as

[N

follows:
Up to 12 =« 3 30 to 34 = 9 60 to 72 = 15
13 to 15 = & 35 to 39 = 10 73 1o 80 = 16
16 to '8 « § 40 to 45 = 11 £l to ¥ . 17
19 to 21 = 6 46 to 51 = 12 89 to 96 « 18
22 to 25 = 7 52 to 58 « 13 97 to 104 19
26 to 29 - 8 59 to 65 = 14 195 to 112- 20

5. During the academic year, 75 hours of student
assistunt time will be provided by the college
ciacl semester, but none will be provided in the
suwmer, Additionul student assistant tize will
be provided as deemed appropriate bty the faculty
and dean iu units of 75 hours at a charge of 1/3
huur  of dnstructional laad per vrit to be ased
in an. :ezester an the same  yoor  at fecalty
dircretion, Tt is recognized that :tudent assis-
tants qualified in French would rerely be eiigi-
ble for wori/study funds.

6. Ine facul:v in French, in consultation with the
Cean,  shall decide how the instru_tio) .. leatl
urherated Ly the formula will be  split arong
fazrity and student assistants.

Thit  mer-tanar of underntanding 211  « sli.a.ce
in  offect <ath either side having :le tight  to
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cancel it (or renegotiste ita terms) prior tn
the preparation of the class achedule for any
semester, and subject to the provisinns of the
S¥SC-SVSCFA Contract.
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tevdt e WA ULAS L AADLINL
BETWEEN THE
SAGINAW VALLEY STATE COLLEGE
AND THE

SAGINsW VALLEY STATE COLLEGE FACULTY ASSOQCIATION

The parties agree that by January 1, 1986 the Col-
lege 2nd the Association will each name three persons to
serve on a joint committee to review the operating
procedures and all existing forms used by the P.P.C.

The cozmittee shall recommend, if necessary, revisions

for such procedures and forms to insure that the proce-

dures and forms be specific, explicit and uniforaly

applied.

FOR THZ COLLEGE FOR THE ASSOCIATION

S/ LAWRENCE K. FITZPATRICK S/ EDWIN N. SHIMABUKURO

DATE: DECEMBER 6, 1984 DATE: DECEMBER 6, 1984
- D~
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BETWEEN THE
SAGINAW VALLEY STATE COL'.EGE
AND THE

SVSC FACULTY ASSOCIATION

December 4, 1984

The College agrees to continue its practice of pro-
viding secretarial services to the SVSC Faculty Associa~-
tion as needed by the Association.

FOR THE COLLEGFE FOR THE ASSOCIATION

S/ LAWRENCE K. FITZPATRICK S/ EDWIN N, SHIMABUKURO
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AbduRanbudt UF UNDERSTANDING
BETWEEN THE
SAGINAW VALLEY STATE COLLEGE
AND THE
SVSC FACULTY ASSOCIATION

The College agrees that three (3) word processors
will ©bhe purchased, as soon as possible, and that no
later than August 1, 1985, two (2) aedditional word
processors will be purchased for Faculty Secretaries.

FOR THE COLLEGE FOR THE ASSOCIATION

S/ LAWRENCE K. FITZPATRICK S/ EDWIN N. SHIMABUKURO
DATE: DECEMBER 6, 1984
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