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Th1s manual is 1ntended to assist families, teachers,

‘-and ather pe:sannel in helping disabled students make the transition

°?gfram school to work and adult life. The first section provides an
5J{avervzew of the transition Pracess and outlines a four- —-step
- .transition model that consists of input and foundation,

the actual

~transition process (which calls for cooperation among parents,

»sttudents,fsecandarg schools, and providers of rehabilitation and

-~ ..supportive services),
~The second section summarizes the roles of the various members of the

transition team and details the transition: plan. Discussed in the

, employment and adult outcomes, and follow-up.

ﬂﬂithird section are the following aspects of the process of transition

_team plannlng-'respanszbilltles of the individual team members, the
process of transition plan development,

adult service programs,

‘service. rcles,,pravzs;an of a continuum of services, options
unj(flnanczal support, day, residential,
- 'services) avallable in North Dakota cammunztzes, procedures for

‘and. lexsure/recreat;an

#W3522551ﬁg ‘services, and a transition checklist. A bibliography’

u 1canc1ude§ the guide. Attachments to the guide include sample

~.individualized education program (IEP) transition plans, an

;;‘appllcat1an packet,
J~program.synopses, a service directory, a glossary, and an outline of

-an. appl;cat1an checklist for adult services,

’ifthe iaur-steg transition model. (MN)
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This= booklet was funded as a part of the project fo
"Design a Cooperative Model for Planning and Developing
Transitional Services for North Dakota.”

This handbook w=ais prepared through the cooperative efforts of the folowing
clepartrments and the=ir respective divisions and personnel, o

Depari—ment of Public instruction -
DEEvision of Special Education , ,
G=cary Gronberg - Director of Special Education
De=anne Horne - Transition Project Assistant

Deparirament of Human Services : o
Di—vision of Vocational Rehabliitation
Je=smes Leary - Director of Rehabliitative Services
Di—vislon of Developmental Disabilities
Re=b Graham - Adminisiiator of Adult Services

State Bomaird for VYocational Education
Vcoeational Special Needs ,
Mercia Schutt - Supervisor of Special Needs

, Funds were made avallable through the U.S, Department of Education =
- Office of Speclal Ede=acation and Rehabilitative Services, Contract No. (500843@;136,:
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”-‘Thls manudl has been prepared fo assist fam =" »acs zd 7

| -.2r pérsonnel who work with individuals with
. hmdwz;::ps in aiding the student through thss s2i fon r olass, e pridge between school experiences and
- adult life

T
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To parent users of fhandbook the following shategiess for in:
- volvernent may be wpropriate in the planning of your son's or
daughter's ransfiontom school to adult ie:

o, make sure that velional fraining is part of your chile's 6P =
- Individual Educalm Program;
- 2.actively suppart&ieher's efforts 1o provide job fraining in @
-~ variely of jobs intmmunify-based sites;
3. be informed angaware of local and regional services;
4.see that the whool, rehabilitation agency, and
developmental dobilifies agencies are coordinating ser-
vices and have asigned individuals s case maanagers
- before your chiligaduates;
&, Insistthat o rangkn plan that specifies employment training
+_and job placemgiunder designated individuals be clesign-
- ed three fo five s prior fo your child's graduation;
6. be Informed! qln angoing innovative employment pro-
i grams around frécountry;
Ttk with your i ot home 1o promote appropriate
~ behavior, good gooming, wise handling of monesy, and
- compietion of des. Allow them to be as Indep>endent
- aspossible and apecially provide many opportunifiess fo ex-
-~ plore and enjoy b community;

8, maintain regulcrzords of outcomes achieved (wagyes, ac-

~Hivifies, efc);
9. request informalinaf progress fhrough ralning proggrams;
10, evaluate progren effectiveness in relation 1o son's or
- daughter's needs |
1.be infcrrﬂéd on lual funding for adult services;
12, be involved in kst yearly updates of EP, 1%, WRP:

13. help to mprove ognities: andsenvices for hendicsapped
adults in general;
Examples;
a. serve on Doard ddrectors of ervice provider areency
b. join or form paraiind acdvecaey groups
. joln professionalyanizati cnsconcerned with aduaucation

oradyffsevices S

d. serve on local, shhand feedsral advisory commitEtess,

"These and ofhet fis are <lefned in the Glossary - begin-
ning on page 64,

A Transiion Ad Hoc (mmitiees povided guidance in the
preparation of ihis handook, Aopreclation is extendec to the

following commitiee nibers wrho shared concems eand of
fered suggestions duleghe preardlion of this documesnt:
Darlene Ritz, Parent, il
Kathy Erickson, Parért fohal
RoseMary Horning, Past, Bismecrck
Gene Hysjulien, DD Cerdnator, Dickinson
Gordon Hegre. Vacaliol Eduedtor, Forgo
Robert Stuckenbruck liector of Special Eduaation, Bissmarck
Judy Podoll, Parent, Brck
Margaret Groferg, Purt, Vot ley City
Cinay Volimer, Pareniimarcle
David Meade, EvacufiDiracior Nb Council of Schodl
Administrators, Bismork
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INTR=QDUCTION

Transition fiom school to the world of work is a crifical period for
stuge=ents receiving special education services. The handicap-
ed yyoung adult and the family must exchange the security of
single= service agency—education—for the complextty of mul
Rle s==1vice programs, each with diferent eligibility requirements
and Cifferent objectives, Students and their families face a sef of
dificit decisions about the future: where will the young adut
live? wwhare will they work? For youth with moderate or severe
hancliicaps, explicit and extensive transttion planning will be
negﬁsssary fo bridge the gap between school experiences and
adult.  ife,

The  godls of this fransition are complex:
1= arange for opperfunities and services that will support
- qualty adult living,
fo~e prevent the inferruption of needed services, and
- fo- avoid institutionalization.

-~ Like lEhe secondary school program, the fransition progess
Shouied seek fo maximize the productivity, communily par-

- ficlpazation, and independence of student leaving the school
Syslemn.,

. OVERVIEW

TRANSIT( D-EFINITION

Tnglmsitieon from school 1o adultlife is an outcome:
ofiglid p-rocess encompassing a broad array of
et arad experiences, Transifion is a period that

intlishisgh school, the pointof greuation, acd

fiory ost—secondary education or adult sevices,

ol initial years in employment, Transtion lsa

bripbet-ween the securlty and structure offered
by #schaool and the opportunifies and risks of -

odylls. Ay bridge requires both asolidspanand -~

q e Foundation at etther end. The fransition
fiovithoco! fo work and adult Ife requires sound
prjuiomn in the secondary school, adequate
Whylat he point of leaving school, and secure
oPyiinties and services, if needed, in adult situa- o
tios ‘ T




i A FOUR STEP TRANSITION MODEL FOR SCHOOL-TO-EMPLOYMENT-AND-ADULT SERVICES
o FOR INDIVIDUALS WITH HANDICAPS

L input ond
- Foundatlen

<1 Transhion
. hocess

ond
Adul Guicor‘nes

SECONDARY SCHOOL
Individual Education
) 7P,ragrarﬁ (IEF)

v 4

CONSUMER

1. Parent/Guardian

| 2. Student

TRANSITION PLAN

1.Age 14

2, Plan Must be Whitten

3, Formaliza Trangition
Rasponsibiities

4, Review Annually

INTERAGENCY
COOPERATION
1. Spacial Education
2. Vocational -
Eclucation

3. Vocationgl

Rehabilliolion
4, Davaloprantgl
Discibiliias
5. Other Service

Provicars N

= '
Sacondary School

(v |

POST-SECONDARY
TRANSITION OPTIONS
1. Job Placement
2, Tralning/Education
3, Resiclential Servicas

"

EMPLOYMENT
1, Shellered Employment
2. Spacialized Work
Arrangements -
3, Compefilive Employment

R 2

INDIVIDUAL FOLLOWAUP

AND PROCESS EVALUATION |

e {'Yaar = Perlodic

Tansition plezanning is the deagn of
process for ecision makmg for han-
ticapped stamdants early on in prepara-
lon for leavimg the school system, This
progess recuires implementation
hrough the =P fransition plan as fo the
best approcches to successful in-
dependent Iﬂwmg and employment
based on =student's interests and
dbillties.

lequires decimsions on:

| How will the= young adult spend their

day?

1 Where will Ethe young adult work?

) Where will Shey live? ‘
LWhat type of lelsure or social
activities wimll this person engage In?

Ageneral guEide fo franstion planning
b presenied e Figure 1, page 26,




A shared sensz of responsibility between the parents, schools  To avoid fragmentation and isolated decisions, team members
and the adult service providers is the basis for successful trans- —— must be familiar with and commitied 1o the tofal process of
fion feam planning as they focus on the individual around whom ~ which each separate function is a part, Each member must also
that relationship evolves, namely, the student. In this spirit of  be informed of the young adulf's unique needs and must con-
shared responsibility, communication begins early inthe plan-  sider these needs in carrying out each function, The students
ning process, and parents must be included in the decision-making which

occurs in each separate function as a part of the whole process,

ROLES OF PARENTS, STUDENTS, SCHOOLS AND ADULT SERVICE AGENCIES
IN TRANSITION TEAM PLANNING

PARENTS | STUDENTS SCHOOLS ADULY SERVICE AGENCIES
ang[y As Appropriate TEAM MEMEER_ PTEF}JI’ES TEAM MEMBER
Student for Enfry To Consultant and

TEAM MEMBER PoskSecondary Life Planner

TEAM MEMBER

6P TRANSTION PLAN —
A TEAM EEFORT

13 | 14




TRANSITION PLAN

THE PLAN MUST FOCUS ON THOSE
CONSIDERATIONS WHICH WILL HAVE THE
MOSTIMPACT ON THE STUDENT'S SUCCESSFUL
INDEPENDENCE OR MAINTENANCE IN THE
COMMUNITY. IDEALLY, A TRANSITION PLAN
SHOULD:

NO SINGLE SERVICE PROGRAM WILL
PROVIDE ALL THE OPPORTUNITES THAT
THE TRANSITION TEAM MIGHT DESIRE FOR
AN INDIVIDUAL WITH HANDICAPS.

TRANSITION PLANNING SHOULD NOT B¢
PUT OFF UNTIL A STUDENT'S FINAL YEAR

15

Aruitoxt provided by Eic:

| [Kc

1. Be an extension of the IEP that provides long range goals
2. Bring together dll factors which influence program decsions

3, Combine efforts of parents, students, school representatives and adult service
prcwiders

dem‘ ||V|ng Dﬂd emplt::yn en (See AT[ACHMENT A- IEP PLANS pgge 2‘?)

5. Address the following considerations in [EP-TRANSITION PLAN
lfe skills |

income support

work/ivocational placement/continued education
residential placement

communily leisure options (See Figure 6 - Leisure/Recraation Services)
fransportation

medical needs

long-ferm medical care -

advocate/guardianship

maintenance of family relationships

k. insurance

. follow-up

m. others as appropriate

6. Consider these factors in fransition planning
a. The skills and preference of the individual student and family
b, Family values (the relative importance of work success and wages,
infegration, efc))
¢c.  Family resources (fime or money fo supplement o
d.  Appropriateness of local services

el N LU o N & o

R

other services)

OF CRITICAL IMPORTANCE:
ASPECTS OF IEP TRANSITION PLANNING SHOULD BE INITIATED AT THE ANNUAL MEETING
DURING THE SCHOOL YEAR IN WHICH A STUDENT REACHES HIS 14TH BIRTHDAY.

10
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PROCESS OF TRANSITION TEAM PLANNING

Makeup of IEP TRANSITION TEAM At & minimum

1, Student

2. Parents

3. Classroom Teacher

4, Vocational Specialist

5. Adult Service Representative [ASR)

0. If cpproprite, representatives of community agencies such as Job Service or

Protection and Advocacy
PROCESS FOR ADDRESSING TRANSITION 1. IEP Case Menager chairs the meetings, reviews and summorizes the sfudent's
PLAN DEVELOPMENT current IEP staius

olevel of functioning in each of IEP areas
*goais and objectives
scurrent services
ssducational and related services
*dlate of onticipated exit from secendary education

2. Format for fransition considerations

|DENT|FY NEEDS OFEACH STUDENT »Viwing ie studen’s current status, feom members defermine the fransiion
DENTIFY PROGRAMS NECESSARY 10 consideraions fo be disoussed
MEET THE NEEDS »Viewing fhe stucent's current sialus, feam mermbers develop a recom-
— e — mendation for each considerafion

»The transition feam leader records the recommendation, identifies resnonsi-
bilifies and fimelines for parents, school and adult service providers

3. Follow-up
+Before exit from secondary education:
IEP Trc::nsmcm Cuse Mancga

Pr;‘lren,s, 5t udenf and Adulr Serwce Representative

17



Programs that are available o handicapped students leaving
the secondary scheol system are of several fypes: educction

and Haining, r2sidential services, financial support, and job
placement/employment programs. Federal and state laws have
established different funding sources for @ variely of agencies
that provide services to adults with handlicaps.

Education and Training Programs
1. Post-5econdary Education
2. Trade School Training
3. On-The-Job Training
4, Prevocational Training

Residential Services
1. Adult Group Homes
2, Supervised in Apartments
3. Independent Living

Financial Support Programs — (have a sef of “eligibility”
requirements to defermine if individual qualifies for services)
. Medical Assistance
2. Housing Assistance
3. Income Support
Job Placement/Employrment
1. Sheltered Employment

2. Speciolized Work Arrangements
3. Competitive Employment

19

Its important 1 remember that:

RESPONSIBILITY FOR SERVICES
TO HANDICAPPED ADULIS.

North Dakota has available several advocacy programs fhat
profect the legal and human rights of persons who are
handicapped and that can be used to help secure the above
services. ‘

Examples:

f, Protection and Advocacy Project (P & A)

2. North Dakota Association for Children with Learning
Disabilities (NDACLD)

3. Association for Retarded Cifizens (ARC)

4. Legal Aid of North Dakota (LAND)

4l

-



Confinuum of
Services

V. SER

VICE ROLES

Following are the services that may be provided in the respective areas, os designated:

Provided by
SPECIAL EDUCATION

Pravided by
VOCATIONAL EDUCATION®

Providad by

* VOCATIONAL REHABILITATION'

Provided by
DEVELOPMENTAL DISABILITIES®

A ANDACIVIES |

(Locate Students
in need of Special
Serviges) -

*Awareness
vSereening
sRefermal fo Assessment

s Aworenass
o[leferral o Assassment

igcreeni_n_g _
Referral fo Assessment

sPublic Awareness
s[leferral o Assassment

B, ASSESSMENT - the
process of identi-
fication fo defer-
ming eligibility
and assist in pro-
gram planning.
(Assessment is
aclually on-going
because of the
developmental
nafure of the
populafion.)
Utifization will be
made of existing
information by
agency receiving
referal.

sEducational Data
*Paychological/Behavior
sSocialHomelPeer
+|nifial medical
diagnoses fo defer-
ming eligiblity
sSpeach/Language

#ocafional

+Aptitude/interest

#[&vel [Review and inferpretg:
fion of exisfing abilly, interest
and aptitude information rel
afive fo the sfudant's voce-
fional goals and program-
ming and need for support
services.

*Laval I-Administration of add-
ional abilly, interest and ap-
fitude assessment relafive fo
Ihe student’s vocational goals
and programming and need
for suppert services.

+| avel [I-Referral for additional
assessment fo special educa-
fion and vocational reha-
bilitation relative to the
student's vocational goals
and programming and need
for support services.

*Current general hegith
ossessment and necessary
specialists evaluation (.e.,
Psychological, Neurological,
COrthopedic, Audiclogical,
efc)

#Vpcafional Evaluafion

*Voeational diagnosis utiidng
aducational, social and
vocalional infarmation

sfynchional limitations bosed
on individual's disability and
recammendations for reme-
diation

+Determination of degree of
handicap and its effect on
vocational achivity

sFunclional assessment accomplish-
ed by case manager using com-
puferized North Dakota Develop-
mental Disability Case Manage-
ment System Profile (Minnesota De-
velopmental Profile Scale-Bock)

*Psychological assesment must ba
provided by applicant or other
agency as necessary for eligibility
determination

s30cial and educational assess:
ments must be provided by appli
cant or ofher agency*

+Medical assessment and history
must be pravided by applicant or
olher agency as necessary for
gligibllity determination’

*If the information is net avall
able or more speciclized evalug-
fion is deemed necessary a refer-
ral will be mads to other agancy

C. INDIVIDUALIZED
PROGRAM
PLANNING

Pragram (IEF)

*Transition Plon ot age
14 with Vocational
Edducation, Vacational
Rehabllitation, and
Davelopmental
Disabilities

*Parficipation in IVEP,
IWRP, I5P where
appropriate

s|ndividual Vocafional Educa-
fion Plan (VER)

*Farticipation in IEP and IWRP
where applicable

+Transifion Plan at age 14 with
with Special Education, Vaca-
fional Rehabilitation and
Developmental Disabilities

*|ndividualized Wrilien Rehc:?
*Participation in [EF, IVEP and
IoP where appropriate

*Transition Plon of age 14

sincvidual Sarvice Pion (57
*Transition Plan ot age 14

+Participation in [EP, IVEP and IWRP
where appropriate

13



IV. SERVICE ROLES (CONTINUED)

Confinuum of Providedby Fiovided by Provided by Provided by
SQMGES ) SPECIAL ED_UGAT[C!H o VOCATIONAL EDUCATION® ) ”VQC:ATIGNAL REHABILITATION® DEVELOPMENTAL DISABILITIES‘
D. PROGRAM IMPLE- sSpacial Education -ngular Var:ghcmal Education | sRegular vocafional educalionwork | *Case Mgnagament -
MENTATION AND i _! Support Services adjustment (0.JT. selective fraining | &, Diagnesis/Fyaluation and
TRANNG *Pre-vocafionalicareer 1. 1o student experience, co-op and relofed Assessmant
ACTIVITIES education 2. 1o Insfructor programs) b. Case Planning
o Adant ¢. Coordination of service
*Vocalonal educallon | +Modified Reguiar Vocational | *1I0PIVe feguir ipecialy do- | gy
_ Fdlucation Support Services ég”ustmgnn . d. Monitoring of glient
*Resource support fo 1. to student J progressioutcome
regular classroom 2. 1o parent *Onvgoing vocational assessment ’
faachers SoecialVocotional Educalion’ services *Funcfional assessment
Fhgl=Ts)] sErhia 3 iR " _ . fen-an
WMotk experienceliord pecial Vocational kducation +Special (separate) voaliona (on-going)
study «Career Education edueation/vork adjustment *Planning for postsecondary

*Pre-vocational Education

-Essaun:e supp@ﬁ to educa:

*Vocalional and othar fraining
including personal and vocational
ddjustment, books, fools and other
fraining materials. All en individual
neads basis to eligible clients

sPlanning for pestsecondary
training

services

E. SERVICE DELIVERY
SYSTEM including
Telated services

ilnfé{preférlnétatak_e}

*Reader services for the
blind

sopecial fools, devices
for learning and job
rining site accom-
fadation

*[nstructional modifica-
tiong

*Spacial support staff
(aides, tuters and
paraprofessionals)

*Related services (OT,
PT and speech
carrection)

+Curriculum modifica-
fion and devalopment

*Spacial ransportation
needs

*Maniforing services
and student progress

*Vocational guidance

sParsonal and family
counseling

iPsthE fhEIEPY

sInstructional modifications

+Curriculum modifications and
development
-Specml mppeﬁ' shaff [DldES

réqdersj

*Monitoring services and
sludent progress

*5pacial fools, devices and
&quipment for leaming and
job fraining accommodations

+Voceational guidance and
counseling

+Coaparative education
*Program advisory commiftees

*Secondary Education only

'VDEENQHEI guu:ic:m:a and coun-

seling

sCoordination of medical services
if needed to vocationally prepare
for job plocement
a. Assist in locating training stetions
b. Modify work environment
¢. Adaptive appliances
d. Reimburse employars for train-
ing costs (O.J.T)

*Physical and mental restoration

*Addilional services provides as
Qppropriate

*On-the-{ob training
sTransportafion
#3ervices 1o family members

*Subsistance while in post
secondary fraining

-Eesplfa care-as eligible
*Family subsidy as eligible
*Residential services for
chidren

¢. Extended family care
b. ICFIMR

sInfant development
#Pesidential Services

#Day Servicas for Adults

1menTE Pragram Synapsea -
EKC |

N




CONTINUUM OF SERVICES
__FOR THE HANDICAPPED

served by ageney indicaled.
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OPTIONSS AVAILABLE IN YOUR AREA:

Many communitiesigs North Dakota have a wide range of service
alternalves availat=le fo the handicapped adult. Service pro-
grams con be flexit=le enough to span the range of handicaps,
communly opporfuznities and resources, and family needs and
values. Despite the  possible array of service alternatives, the
actual avilability c=f any one type of service program will vary
from community to c=ommunity.

In orderfor parents —and students to begin to weigh the pros and
cons of particular ses=rvice programs, they must know what ser-
vice oplions are ave=gilable in the local area and what service
each piogiam prove cles.

To helpoganize infearmation on financial support programs, day
servicesand resider—tial services Figures 2, 3, and 4 provide a
standardset of ques=tions and an example to be used as an aid
in surveyng commuenity options.

SEE FIGURES 2, 3, an==i 4

A Sound
Foundation
ESSENTIAL -
ELEMENTS A Written
FOR Formal Plan
EFFECTIVE For Movement
TRANSITION _
Multiple
Adulf Service
Options

16




QUESTIONS

8l

OTHER FINANCIAL SUPPORT PROGRAMS

6

FININCIAL SUPPORT PROGRAMS

{. What fype and quantity
f service can your
<Jgency provide my
<hild?

3. What restrictions or
<onditions would cause
Ty child to lose these
=ervicas? '

3. How soon will my child
Eoegin fo recelve
senvices?

1. How long can my child
recelve salvices?

"5, "What are fhe proce-
<Jures for applicalion?

. "What Iformatian shouid
I bring with me?

1. After making appliea-
t2on, whaldoldaif
am dissotisfiad with the
—ecksion?

r=ayment of medical
exxpenses do | have as

=3 porent?

8 \hal resporsoliy for




FIGURE2
FINANCIAL SUPPORT P

PROGRAMS

QUESTIONS

—SSI

DTHEE FINANCIAL SUPPDET PEDGRAMS

1. What fype and quantity
of service can your
ggency provide my
ghilg?

s{ncome-up o maximum cf 5314 00 per montk
without any olher income (1985)

+Madicaid-Hospilalization up to
16 dﬂys Standard office calls

2. What restictions or
conditions would cause
my child to lose these
services?

-Emalaymenf Studsnt loges 50¢ of 851
supnort for every dollar eamed overa
§65 disregard

Ilqmd assels mhented by studen? whlch
exceed $4500.00 limit would result in loss
of senice,

3. How soon wil my child

begin fo receive § 0 16 weels
sarvices?
4, How long conmy chid | Indefinfely as long as tey - ] )
receiva services? main eligible
5.What are the proce- | Make an appoiniment of T )
dures for application? offica

| bring with me?

6, What information should

*Verification of current income
*Verification of liquid assets
*Verificaiion of housing expenses and
landlard’s name
sVerlfication of uflity bills
+Verification of medical expanses
*Names, addresses, and lelephone numbers
of doctars, clinics, or hospital
which serves he shudent
*Medical history
*Verification of date of birh
#30cial Securty number
*Verification of other services being
provided by other agencies
*Names, addresses and phane

nurmbers of taacher and schagl

fion, what do [ da if |
am dissatisfied with fhe
gecision?

7. After making applica-

File for reconsiderafion within
60 days

B. What responsibly for

payment of medical Parent income andlor resources
expensas do | have as considered under age 22
a parent?

Q e




FIGURES
DAY PROGRANS

QUESTIONS EXAMPLE
e A e - . o _ -
1. Wi sy Eragrgm‘? Work Activifies
SN L ) B
2 Whatgy mgt:m f=ocus? Tecch indegéncience
Y - - ——— =
3. How' hmlours ef operation per day? &% hour c:hjy fo 8 hour day
S — _ _ - - _ _

4. Hoy Yiydoys CER0sed in a year?

9 days- Standcrd hc::hdz:ys and Frlday aﬁer
Thanksgiving

B NS N — - — —
5. Wha!\styam enioliment? &0 licensed
e Y —— — S - -

6. What il fyne=tional range?

Willtake longer than 18-24 months fo make
persen independent - moslly moderate fo
severe EMH

12,1 PloRgiio waﬁ‘mg Ilst h::day how Iﬁng
0ETo' gt woemld be received?
S —— ———e

L A e — — I -
7. Whet igugarang%’? 18-55
==-1==-=ﬂra.s"‘g, — = - e = — = —
8. Who k |ﬁiErnng ugent:v’? West Ceniral Human Services DD Coordinator
ﬁﬁ—ﬁgﬂ? e = = — e e
9. Whef wauhs enfreance requirements? Over 18
Region 6, 7, 8 Priority Dsvelopmentally
Disabled
Ability to pay public or private
Have a current ISP
Admission Commifiee review
ﬁﬁi‘iﬂi — —_— = S = = -
10.55 Tﬁﬂ;jo jon prmvtded’? Ves
il — I — — e ———
1. 15 Thgfi amng st Ves
i = — — —

Two weeks fo three months

13. Whi |y fynle ré-:irnbuaémem pet client?
ﬂ"’gﬁk

§86.9@ day July 1,19684

14, Whet i:.ciuhe are + avallablelhow many
hos hyety

50%1&25 hours per week - activilies of work
38%—41.25 hours daily liing
15%~—4 hours - Cemmunity Participation




FIGURE3
DAY PROGRANS

QUESTIONS

EXAMPLE

13. What is the average monhly wage padsnt?

§1.43 1o $179 per manth
$100

..... — — — = e — =
16. What s the annual everage wags for fil? Unknown - $4,400 maybe
17. Whatis the average gross commercidimenue | March 45,000
for tha last 6 manths? year $106,154
18. How many staff? 6 Direct Care
90 full ime day and residential
19. Whare do clients lunch and fake breci Cliant Lunchroom
15 min. coffee M & A - %2 hour lunch
20, How often do they go info the commuil! ?ﬁg&?ﬁ g w;%é@;é%ng
s o Sp—— . . — ] - S S —— =
21, What is the average length of slay pei 1 yaar- 20 years
client?
22, Qver tha last 5 years, how many clienfskliyour | No records o this fime
program?

23. Where did they go?

To a more appropriate activity

24, What are your program goals for the ¢k

To be in the least restriclive seffing possible

25, Cther

e i) i

26. Locafion

1223 South 12th
Bismarck ND

f
d"

27. When should | apply for the program?

Early - The DD Case Manager would be g
good advisor. This needs to be addressed
in [P fransition mesfings before leaving
school.

e ————




QUESTIONS

FIGURE 4

EXAMPLE

1. How many people ive there? 8
2 How long can my child stay and where would Minimally Supervised
they go if they were maved ouf? Could be long-term mave 1o supporfed living
3. Doas fhe residence have @ waiting fistand how | Yes
leng s if? Varies
4., Ave there entry requirements? Adrmission criteri
info minimum supervised home
3. What is monthly cost fof service? Varies with type of home
6. How much does my child pay? Board $420
of varies with type of home
7. What is the staff to resident ratio per shift? 1fo8
8. What suppart services do you have on call? Medical
Case Managers
Adminishative Staff
Therapies
9. How much maney will my child have for their 525 to §45 o month
personal usa?
10. Will my child receive any spacial fraining? Yes, dapending on client’s needs
14, How will ineir money be monitored? Independently
Residantial Staff depends on IFP
42. Other than room and board, what olher service | Transportation
doas the residence provide? Recraation
Nermal living acfivities

35



FIGURE 4

RESIDEINTIAL PROGRAMS

QUESTIONS

EXAMPLE

| 13. What commuyng5ty based leisure acivities wil Y Membarship
you affer my cr=ild? Menthly dances
ARC Cenfer
Community aicfivites - dances, church
14. How oftan will ey have access o thesa Often as they desire
aclivifies?
15, What inhouse leeisure activities are avalable Gomes
to my child? v
Sparts
Ficnics, ete.

16. What responglo S5itfias will my child have in the
Upkaep of the F—rome?

Al normal mainfenance in foom.
Share inside and oufside duties.

7. What living arrezngament would my ehid have? | 1 in room, maybe 2

18. What fype of suzervision wil my chid recsive? | Resident to staff raio is 1 1 8

19. How wil my chl==t's privacy and belongings be | By client and residential st There are
Maintained? some locked faciliies available.

20, What communifuey’ resourcas are avallable Close fo Gateway Shopping area,
within @ fen mine_ite walk nr bus ride? Transportation provided fo ofher places,

21,00 you encouraeege family visits? Yes

22. Can parenfs, ffle==nds fake parson out for Yes, encouraged
gvents?

2




'FIGURE 5
LEISURE:RECREATION SERVICES

When planning for leisure and recreation activities, the person
who Is handicapped and parents need fo keep in mind that
fhese services may not be provided for by Developmental
Disabiliies or Vocational Rehabilitation but are a very imporfant
element in adult life.

- PARKS AND RECREATION

+INDIVIDUAL SPORT PROGRAMS
(SHIMMING, SKING)

RECREATIONAL CLUBS
*YMCA, HEALTH SPAS, RACQUET

VR CLASES
(POTTERY, MACRAM sMOST HAVE MONTHLY FEES
sQUTDOOR ACTVITES
HKES, DAY TR
sUSUALLY A FEE

 LESURERECREATIONS

OPTIONS FOR HANDICAPPED

PERSONS WIL VARY FROM

COMMUNTY TO COMMUNTY
COMMUNITY CENTERS COMMUNTY GOLLEGES
SSMLAR TO PARKS AND VORGANDED AND SUPERVISED
RECREATION CLASSES IN ART, MUSIC,

PHYSICAL ACTIVITES

sMOVIES, PLAYS, CONCERTS, WOODCRAFTS
EXHBTS
*USUALLY A FEE +FEES CHARGED

23

Each pofential leisure activity should be examined using the
following auestions as @ guicle:

1. Will the activity/program occur regularly?
An optimal leisure plon would include @ balance of ongoing
and one-ime-only acfivities,

2, How much will the acfivity/program cost?
Costs of leisure activities need fo be budgeted,

3. How will my son or daughter get fo the acfivity?
Parents should assist the school or residential program to
establish and identify activities which are aceassible,

4. Isthe aclivily appropriale 1a fhe age of my son or daughler?
Leisure acfivities which highlight the differences between
handicapped and nonhandicapped peers will only serve fo
isolate them within the community.,

5.sthe qchvlty imegraled'?
Cencentrating on “handicapped only” activities unnecessar-
ly excludes individuals from many leisure opportunifies and
prevents inferaction with the nonhandicapped.

6. Does the activitylservice expand leisure oplions?
Each of us have favarite activifies that we do regularly. We
discovered these activities by sampling what was available
and by learning how to do them well enough to determing if
we really like them. Opportunities fo grow and sample ofher
alternatives is a critical element in a high qualfy of life.
Parents should be concemed about leisure programs which
force everyone to bowl or everyone to swim,

1




PROCEDURES

APPLICATION PACKET:

Most agencies require some basic information from parents or
students when an application is made. If this information is
available during the inifial interview it wil facilitate the process-
ing of the application. The Application Packet (Attachment B)
can be taken to all application inferviews. Though not all agen-
cies will require all of the Information, having it all fogether in a
single place will save fime and energy.

SEE ATTACHMENT B PAGE 35

APPLICATION CHECKLIST:

A procedural checklist 1o facilitate application o each major
senvice programis presented in Aflachment C. The cheaklists are
organized s parents can comprehensively prepare for an infer-
view with each agency and monitor the application and follow-
Up process.

SEE ATTACHMENT C  PAGE 41

42

FOR ACCESSNG S

CONTACT VERIFICATION LOG:

Alth-ugh most applications are processed without incident,
kept in the case of disagreements with service providers. Agen-
cies will keep files of correspondence and contacts made fo
you; 1o ensure a balanced perspective you must do the same,
Figure 6 is provided fo aid parenfs in this effor,

SEE FIGURE 6

43

24



FIG
CONTACT VERIFICATION LOG

_TypeofConoct | Wholnfted Contact

— — — Discussion/Recommendations
lefter | Telephone | InPerson | Agency | Parent

Dale

g W : 5




FIGURE 1
TRANSITION CHECKLIST

Aga of

7 Sfudenfﬁ |

Action

Havi _h; !ni_ﬁnie

~Who

14

1Aii
14

1

14

1éii_i

17

2y bid
auit

2yrs. bl
gt

" See Sarvice Directory for North Dakota Attachmant € Page 53

1. 5@ that opy of fransttion handbook is given fo ll P

membars prict fo IEP meeting

2. Review students cumulative file

and datermine IEP Transifion Team makeup

3, Obotain Social Security Number

4, Hold %P Transition meefing, devalop fransition plan as
part of I, to ba reviewed at least annually

—.Vocational Componant
—.Life Skills Companent

5, Additional assessment by Special Education, Vocational
fducation, Developmental Discibilties, Vocational
Rahabilitation as deamed appropriate

6. Consider Adult Service Programs

—Fducation and Training

—Fnanclal Support Frograms

E.E Medical
e Othet
____Residential Programs

—EmploymentiJob Placement

7. Conslder guardianshin

8. Make application to Adult Service Agency

9. Develop iong teim plan for finangial support

10. Post-Secondary Plan

5P
—[WRP
—Other

- 14, Adult service entered upon exit from

12, Follow-up

Contact Special Educafion
Teacher or Spacial Education
Director

Call Social Security Office®

Case Manager

See Atachment B and C

Saek Legal Advice

See Atlachment B and C

Case Manager or Special
Education Diracter

Case Manager and other ASR's
as deemed appropriate
ParentiStudent

IEP Transition Team

EP Transition Team

Parent/Student

Parent

Parent

IEP Transifion Team

IEP Transifion Team

ASR

- ** Age 141snottoo early for consultative services. Referrals one or two years before exfing secondary education may resultin wait time for servicas.

""" Thesa fimes are only approximate. For some students this will ba age 17, for others i
2 o «cfllc:;al waiting list andior the severity of the student's hondicap,

T

may be age 20. 'P_Ici:nning may have fo occur evenearlier depending on th

2
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ERIC

ATTACHMENT A:
IEP - TRANSITION PLANS

SAMPLE A
SAMPLE B

29



SAMPLE A
GOAL

ORECIVES | TMENE | ASGMMENS | coommAtoN

Evaluation Objective: How will you know when you have achieved your objectives?

51




SAMPLE B

Student’s Name _

RANSITION PLAN

e ___

High Sehool —

Parficipants

e of Gradu zation_____

Transition
Considarg-
Hions

Resbentiles

StudentParenliGuardion

s

Adﬁuﬁﬁéﬁigﬁ}r@ﬂﬁ?@ )

Action TLII:EE

Time
lie

1
Action ',}35

-
Life
Skills

fﬁcame
Support

3,
Work/
Vocational
Placamant/
Educatlon

Residantial
Placement




TRANSITION PLAN

~ Rasponslplfies

Transifion Tl T e e
Corsidera: Recommandations Studeni/ParentGuardm _ Schod Adult Service Providers

e Time “Time

fions o o
Actl«:a_n__ i _Atzﬂun lne | Aclion Line

5,
Community
Leisure
Options

b,
Transpor-
tafion

1.
. | Medical
- | Needs

8.
leng-Term
Care




N PLAN

suill

i

o " Responsibiies

Transition " StudentiPa VGuardia - e A Covrtnn B

Consideld- Recommendalions _JludeniifarentiGuardian |  School | Adult Service Providers
tier Time i Tim
lons * Adton e Action M1 acton e

. —
Advocdle/
Guardianship

10.
Mainterance
of Family
Relafion-
ships

1.
Insurance

12
Follow-Up

b | e ui T ISR OERT

13,
Others As
Appropriate




We the undersigned have participated in the development of .

Transition Plan and agree fo carry out the recommendations specil fied within,

¥4

Poreniidote - Sfudenfidate
Cosscn foahardle _ LEA Represﬂaﬁveiddtéﬁw -
Adult Service Providers:
e — _
S e
o ke " Tadle



ERIC

ATTACHMENT B:
APPLICATION PACKET

60
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|. Student Demographic Information

1. Student's Complete Name:

2. Student's Address: _ N _

3. Student's Telephone Number(s): _ _ _ _

4. Student’s Date and Place of Birth S . _
(attach birth certificate or
baptismal record]:

3. Worker's Permit Number: . _

6. Student’s Social Security Number:;

~ 7. Student's Parents’ Name, Address, | S _ N
Telephone Number(s), and Place of

8. Student’s Guardian’s Name, Address, _ _
and Telephone Number(s):
9. Person who can be confacted in — _ __
case of emergency:
10. Student's Brother's and Sister's a. _ _
Names and Addresses:
b, _ i} L
C. . . _ i
d _ _ . _




Il Medical Information

1. Sludent's Doctors’ Name, Address, . -
and Telephone Number(s):

e e e o S —

2, Student's Dentist's Name, Address S
and Telephone Number(s):

3. Clinic's Adaress and Telephone
Number(s) who have served Student:

4, Recent ness or Meclcal Traafment InessorTeaimert bl
[Aftach Xerox of records from —_— A
dactor's office)

5, Current Mediations Madcolon lngss o

6. Health Insurance

—_— i s ——— e e e

7. Current Ongoing Health Expenses "ee ness Po¥ley or

8. Immunization Records (Atiach Copy)

IRIC 6 L A

Aruitoxt provided by Eic:



lll. Financial InF=ormation
1. Income: Emplayment (Afiach W-4 forms, check stubs, bank siatements)

Employer, Name,

_ A_dd_rass and Phone Nurnber

. Pogition

Salary of Wage/Manth

Stucient
Father

Mother

Siblings (it iving - af home)

- A

PROPERTY
OWNED

Agency Assistance (Attach check stubss, bank stafements)
T ey ~ Rogram Name o e ~ AmaunlMonh
Stuclent
 Faher
Mather
Siblings
" Dogciplon DotoolOmestio | DRAFTREGKTRATON NUVBER _

DATE

(Copy of Registration Card)
(Copy of Guardianship Records)




2, Expenses Per Month {Atiach statements of billing)

HOUSNG | INSURANCE | UTLMES | 00D | CLOTHNG | ENVERTANMENT [IRANSPORTATION] OTHER[Spocty

Student
(If not
living

at home)

Farily

k




3, Debts (Attach statements of billing)

" DESTOR

TOWDRT

" MONIHLYPAYMENI

DATEDESTNCURRED

Student

Family

4, Agency Confacts (Attach award leffers)

| oo | coollmagarshans SRt
Student
Family

69




- - ATTACHMENT C;
APPLICATION PROCEDURES FOR ADULT SERVICES




APPLICATION FOR 8

STEP COMPLETED

SOURCES OF INFORMATION
REQUIRED TO TAKE WITh YOU

| COMPLETE THESE STEPS PRIOR TO MAKNG
APPOINTMENT AT 58:

1. Obtain stucent’s Sacial Security Numbar

- 2, Qtain verification of date and place
of birth

3. Oblain medical recards anclior names,
addrasses and phone number of
doctors, hospitals, and clinics

4. Oblaln names, addrasses, and phone
rumbers of school principal, special
education suparvisor and teacher

5, . Name, address, phone number of
amployers
b. Obtain records of wages
(stuclent's and parents’)

é. a. Name, address, phone number of
landlord, mergage holder
b. Obtain records of lease, rent, or home
mortgage

7. Obtain dellor estimates of supgert for
sludent by parents o guardian for:
a, rent
b. nsurance
¢. fual
d, electicly
e. gas
f. water, andlor
g, sawar

8. Qbain esfimates of unpaid expenses
by shudent '

Social Security card

Birth certificate or bapfismal
racards

Dactors office, hospital or
gling

Phone book or teacher

W-4 forms, check stubs, fax
forms, bark siatements

Copy of lease agreement,
rant raceipts, canceled
checks, statements from
martgage holder

Statement of billings,
canceled checks

Statement of billings: car
loans, etc.

If lost er stucent doesn't have one,
apply ot Social Security Office

If 1st, write or call Office of Public
Records in the fown in which the
student was borm

If the student has no income,
parents must submit thelr financlal
records

It studient fias none, parents must
submif their racords

If student has no unpaid expen:
ses, parents’ unpaid expenses




FOR 81

Page 2 of 2

SOURCES QF INFORMATION OTHER
REQUIRED TO TAKE WiTH YOU <

STEP STEP COMPLETED DATE

9, Oblain evidence of support from other Check stubs and letters of This should include support for any
govemment agencies: verification for eligibility family member

a. Aid to Families with Depandant
Children

b. Bureau of Indian Affairs

¢, General Assistance (GA) from Adul
and Family Services

Il. APPLICATION

1. Make an appointment wilh ___ *55l for Retarded People
(53A) 76-11050

2. Date of Appolntment____________ +58 for the Aged, Biind, Dis-
Keep appointiment and make copies of agbled (554) 7811000

any wriffen correspondence o the 55 *What You Have to Know The S5 interviewer will walk
office About 531 (35A) 74-11011 parents thiough interview

I, FOLLOW-UP

1 Keep copies of any written corres: +A Guide fo Supplemental
pondence with the Social Security Incomne (55A) 79-11051
office

2. Record receipt of:

a. $oclal Security Award Lefter #Euastioning the Decision or
o | _ : Supplernanial Security In-
b. Receiva 55l payment come Claims ($54) 76-110008

¢. Recelve Medicaid card and benefits
axplandtion Fram:

o : — = US Department of HEW

d. Recelve notice of Medicare care Sacial SSCUTIW Adminigration

Baltimere, MD 24235

e ksl



DEVELOPMENTAL DISAB

STEP STEP COMPLETED DATE | SOURCES OF INFORMATION

REQUIRED TO TAKE WITH YOU OTHER

| COMPLETE THESE STEPS PRIOR TO MARING
APPLICATION APPOINTVEENT:

1, Obtain sludent's Social Security Number Social Security card I lost or student doesn't have one,

~ 2.Qblain verification of date and place Birth cerfificate or baptismal Iflost, write or call Office of Public
of birth racords Records in the fown in which the
sludent was bom

3. Obtain names, addresses, and Telephone book or doctor's
lelephone numbers of the office, ¢linic or hospilal
student’s cumrent:

0. dector(s)

b, elinic(s)

¢, hospital(s)

4, Datte of lnst visit 1o doctor

5. Health Insurance Policy Numbers o Insurance Palicy or Graup
or Group Nurbers eard

6. List of curent medications

7. Oblain names, addrasses, and Telephone book or recent
lelephone numbers of service corespondence
representatives from olher
ogencies:

0, classroom faaehar

b. Social Securlty

&. Job Senvice
d. Division of Vocalional
Rehabilliation

e. County Soclal Services

8. 0. Qbtaln names, addresses, and
lelephone rumbers of parenty
and sludent's employars

W-4 forms, check stubs, tax
| forms, bank slalernenls

. Obtaln records of wages

- 45




AT

Poge 2of 2

, _ . i o SOURCES OF INFORMATION -
STEP STEP COMPLETED DATE REQUIRED TO TAKE WITH YOU OTHER
9. Qbtain doliar estimates of deb's Statemerﬁ c,:if éiiliﬁgs -
Owed directly by student andlor Check stubs and award
family lefters
10. Oblain evidence of support from other )
agences, if applicable:
a. 53 ;
b. Bureau of Indlian Affairs ]
¢, Social Security
d. County Secial Sarvices _
a. Other
Il APPLICATION
1. Make an appeiniment with Develop-
mental Disabilities Unit af Local Human
Service Center,
(confact person)
at______ I
{tlelephong numiser)
2. Date of appointment: _________ -
Keap appointment, .
fll. FOLLOW-UP
1. Keep coples of any correspondence
lo Developmental Disabilities
Representative
2. Record receipt of; i
a. name of nofification of
student's Developmental
Disabilties Case Manager
b. visitations made fo residential options WWW
¢. visitations made fo vocational options
d. copy of Individual Service Flan (SP) —

- \)__ — .7?_____,,




~ APPLICATION TO THE DIVISION OF

VOCATIONAL REHABILITATION (DVR

0 SOURCES OF INFORATION THER
STEP SEPCOMPLED  DATE | proyioen O TAKEWINYOU OTHER

| COMPLETE THESE STEPS PRIOR TO MAKING
AN APPLICATION APPOINTMENT:

1. Oblain student’s Social Sacurity Number Seclal Securily card It lost or student doesn't have ane,
apply af Social Securly Office

2. Qbtain verfication of date and place Birh cerfficate or baptismal It ost, write or call Office of Public
of birth records Records in the fown in which the
sludent was born

3, Obfain names, addresses, and Telephone boak or doctor’s,
felphone numbers of the hospital or clinic office
student’s cument;

a. doclars)

bl 0 |

¢. hespital(s)

4, Health insurance palicy numbars Insurance policy or card
of group numbers

5, List of currant medications

6. Obfain names, addresses, and Telephone book and mest
lelephone numbers of service recent conrespondence
representatives from other
ggencles:

0. 5ocial Secrity

b, Job Sarvice .
¢, Developmental Disabilfies
d. publle schoal - classroom teachar

W




APPL!CATION 10 THE mwsnou OF

Pc:_ge 2 of 2

STEP

STEP COMPLETED

DATE

OTHER

Il. APPLICATION

1. Make an appointment with

(contact person)
atthe Division of Vecational
Rehabiltation __

(felephone number]

2. Date, fime ond place of
appaintment:

. and

Il FOLLOW-UP
1. Keap copies of any wriften
cormespondence:
a. date of award .Ieﬁsr
b. date of screening
¢. date of placement

d. dole of service ending
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NORTH DAKOTADIV

Vocational Rehabilfation is a State-Fedil progrezsm fo provide
he services necessary to enable the harlcapped® individuat to
prepare for or maintain himsalf In emplyment.

The North Dakota Division of Vocation RehaplE tation is ag-
ministered through the North Dakota Depariment o=f Human Ser-
vices,

Federal Funds are available fo North Mota on @ matching
basis with the State providing twenty patent of hee funds and
the Federal allotment accounting for iy percert,

A handicapped individual is eligible fanices if there is: )a
physical or mental disability which for swhindividu=al constitutes
or resulfs in a substantial handicap tomploymeent: and 2a
reasonable expectation that an individilcan be—efit in terms
of employability from the provision of weaional 1e=habilitation
services.

Under the Rehabilitation Act of 1973, 0 omendead, services
ofher than diagnosis or evaluation muste provide=d n accor-
dance with the Individualized Written iabilitaticsn Program,
which Is inifiated and confinually develed for e=ach hand-
capped Individual eligible for vocation rehabilitafion ser-
vices, Also in the Act, it stales that whe o handE capped in-
dividual is eligible for similar benefits thgh anofhest program,
they will be utilized if it does notsignificenlydelay the= services fo
the individual,

Anyone who has or is believed 1o have animpairmer—t in prepar-
ing for employment, becoming empiysd, or rnaintaining
employment, because of a physical or ) disabiility, con be
referred fo Vocational Renabilitation. Thee are no =C1ge restric-
fions, but the individual must be dble to tiefit fror— services in
ferms of employability,

Senvices offered through Vocational Renlitation imclude, but
are not limited fo:

84

DIVESION OF
VOCATIONAL

1. evaluation of rehabilitation eotenti, including diagnostic
and relaled services:;

2. counseling, guidance counseling and referral services;

3. physical and mental restoration services:

4. vocational and other fraining services, including personal
and vocational adjustment, books, tools, and ofher
materials;

5. maintenance;

6. fransparfation:

1. services fo members of @ handicapped individual's family
when such services are necessary to the adjusiment for
rehabilifation of the handicapped individual:

8. inferprefer services for the dedf:

9.reader services, rehabilifation feaching services, and
orientation and mobility services for the blind:

10. telecommunication, sensory, and other technical aids and
devices;

11. placement in sultable employment:

12. post-employment services necessary 1o assist handicap-
ped individuals to maintain suitable employment;

13. oceupational licenses, tools, equipment, and initial stocks
and supplies; and

14. such other goods and services which can reqsonably be

expected to benefit a handicapped individual in terms of
his employability.
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DEVELOPMETAL DESABIITES

Developmen'd Disabiltie-es Case Management Services provide J. learning;

help fo thosedilaren o - adults with developmental disabilities S

oy assisting fhamin plarng ing, obtalning and monitoring needed 4, mobility (Qulk o get arouned inside and outside of
services, Any pason is €l: figible for case management services home. schodnd work);

whose severs tronc dissabiliy: - |
' . seldirection fhillty fo make  decisions about others,
Als dffribuible fo &= mental of physical impaiment or education, jis money and 0=$her living skils)
combiion of Mesental or physical impairments:
6. capacity foriependent Iivieng (ability fo live sofely

B.Is maniied befdiee the person aftains age fwenty-wo; without gssiginee at least half  of the time);
C. 15 likely focontinue I ndlefinifely; 7.economic selufficiency (abiEity fo work and eam a
' living; =
D. resutts inuostantidl  functional limitations in three or more o o
of the blowing Cre=eas of major life activity: E. reflects he pem's need for a1 combination and se-
| | quence Of spacll nferdisciolinaEry, or generic care, freat-
1. selt-can (ability =0 eat, dress and take care of one's ment, or Other sices which are= lifelong or of extended
health) duration and arhdividually pla: nned and coordinated,

2. receplie and eXoressive language (ability to hear and
undentnd othéres and fo be understood by others);

DIAGGRAM OF DEVELOPMENTAL DISABILITIES CORE SERVI(S FOR ADURLTS
Deeomantalf 1 disabilfy icensed services in North Dakota are delivered by seriisproviders usiney a duakrack
Syskn of resides=ntial and day services. Indlividuals may enter the system Gt anysiel depending on ther func:
tioni abliy.

fermediate | - Transitional Minimally Sype Supporied
Restlol ., (CaeFacily | |Communty | visedLving [ | Lving |
S Forthe Living Faeillty Arrangement ArrongeMessnt
Conlium Refarded (ICFMR) (1cy (MSLA) (5LA)
2 hetopendent |
g Waring
N Ceompelllive
- Ererployment
‘é’ bc—tended
& Ee=ployment
_ - N e/
Dy Adult Developmenial Developmantoy Vocationd
BV mmemme—s Dy | DoyActily | Work ACfiviy  t—| Devalopmesnt
' Corlm - Care (DDA) (DWA) Tralning
Q - — e




The State Board for Voeational Educatiyninons.-ible for voca:
fional education in North Dakold, Webith Foublic school
districts, postsecondary educationl NSk, amd other state
agencies which conduct vocGional Edision perograms. The
Boord's responsibilities include Qsgistwts I olanning, im-
plementing, and evaluaiing their Proghun Voca&ional educe-
fion programs cre to be made qcCassitkh all Deesrsons.

Vocational education is & program Of iicion  designed to
prepare individudls with employapity il 05 semi-skiled
workers or technicians in occupafions fging [es=s fhan a bag-
calaureate degree, Vocational educ@lierso rec=ognizes and
may include the feaching of comeligills or - communice-
flons, decision-making, learning to led, i pers--onal and ac-
cupational responsibility. Vocationg acation  instructional
programs, which may include Qffice Q) uon, Me-crkefing and
Distributive Education, Home EconomiCy fisationa, Trades and
Induustrial Education, Health Oceypationy, ieutuere Education,
and Industrial Arts, are o be made qoteite to <l persons,

Vocatlonal Special Needs

Based on past enroliment of speCial Ne stude=nts n voca:

B i
~ fienal education, schools may be liglighset as<ide funds ex-

pendable for supplemental or addition staft. — equioment,
materials and services that are egsénll for heandicapped
andlor disadvantaged individuals to Pesiibate izn vocational
education. Funds are provided on § M-t bassis.

Special Needs programsfservices oi® mided 1o students

DAKOTA TATE
FOR VOCATIONA EIDUCATION

based on individual vocational education plans, These plans
are developed by a multidisciplinary feam, are based on voeg-
fional assessment information, and identify telisic long range
and immediate vocational goals and objectives. Programsiser-
vices include insfruction and support services. Instruction in-
cludes vocational, prevacational, basic skills (related fo voca-
fional education), and employabillty insruction, Support ser-
vices include but are not limited fo vocational assessment and
planning, counseling, resource assistance to school personnel
and fo students, futoring, interpreting, remediation, work ex-
perience, and job placements,

Post Secondary Institufions

Post secondary instiufions in North Dakota offer a wide variety of
education/iraining options. Support programs and services for
disabled students who meet institutional entrance requirements
vary in quality and breadth and are based on the federal man-
dates that equal opportunity be assured, Services genarally in-
clude remedial assistance; specialized senioes, L., notetaking.
counseling; and placement assistance, if astudent is not a clien
of a rehabilitafion agency, cost for the senvices is generally irr
curred by the institution,

For information on North Dakota institutions see the most recent
booklet on Post-Secondary Institutions and Special Students in
North Dakota, This is available thiough the State Supervisor of
Vocational Guidance, North Dakota State Board for Vocationdl
Education, State Capitol, Bismarck, North Dakola 58505,
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ORTH DAKOTA SERVICE AGENCIES

epartment of Human Services Mr. John Graham, Executive Director Dr. Darvin Hirsch, Director
idicial Wing/State Capitol (701) 224-2310 Division of Development Disabilities
smarck, North Dakota 58505 (704) 224-2748

Mr. James O. Fine, Director
Division of Vocational Rehabilitation
(701) 224-2907

epartment of Pulzlic instruction Dr. Wayne G. Sanstead, Superintendent Dr. Gary Gronberg

ate Capitol (704) 224-2261 Director of Special Education

smarck, North Dakota 58505 (701) 224-2277

ate Board for Vocational Education  Mr. Carrol E. Burchinal Ms. Marcia Schutt

ate Capitol State Director and Executive Officer Supervisor of Vocational Special Neads
smarck, North Dakota 58505 (704) 224-3180 (701) 224-3178

Names, addresses and telephone numbers for vocational education personnel are not included in this hand-
book because the responsibility for vocational programming varies from school district to school district.

For information as to vocational education options you should confact the following person(s) (beginning with
the IEP Case Manager).

1. IEP Transition Case Manager

2. Vocational Resource Educator

3. School Superintendent or
4. Vocational Director

Social Security Administration
Information No.: 1-800-342-4570

91 | 92
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 NORTH DAKOTA SPECIAL EDUCATION
* ADMINISTRATIVE UNTS

Badlands Special Education Unit

Ms. Lynn Hansen, Director of Special Education
173 22 &, E., Dickinson, ND 58601

(704) 2271257

- Bismarck Special Education Unit
Mr. Robert L, Stuckenbruck
Director of Special Educafion
400 Ave. E. East, Bismarck, ND 58501

(704) 2243754

Buffalo Valley Special Education Unit
Mr. Ray R. Houser, Director of Speclal Education
122 Secend $t, S, Jamesfown, ND 58401

Burlagh CDUFIW Special Educaticn Unit
- Mr. Martin Huschka, Directer of Special Education
203N, 29 8, Bismarck, ND 58501
L (701) 224-3756

| chkéy chMoure Mulficstrict Special Educcﬁon Unit

" LaMoue Clinic~Box 655, LaMoure, ND 56458
(701) 8835729

~. Dickinson Special Education Unit
. Mr. Rodger A, Miller, Director of Special Education
- P.0. Box 1057, Dickinson, ND 58602-1057

| [704) 225 155[11 \

©Eost (;em‘rql Specnc:l Education Unit
Mr. Robert W, Carpenter
-+ Director of Special Education
PO, Box 266, New Rackfc:rd ND 58366
s (701) 947-5015 |

o Emmcms Ccunfy Specu:zl Educc‘:ﬂcsn Unit

" Ms. Norma J. Steyle, Direcor of SDE(:ICII Education

T PO, Box 14, Linton, ND 58552

o B2

School Districts Served

Beach, Belfield, Billings County, Dodge. Golva, Halliday,
Killdeer, Richaraton, South Heart, Taylor, Twin Buttes

Bismarck

Mount peher ngree Spmfwaad S’rreeter
Wimbledon/Courtenay, Woodworth

Apple Creek, Baldwin, Driscoll, Grass Lake, Lincaln,
Manning, McKenzie, Menoken, Naughton, Regan,
Sterling, Telfer, Wing

LGMDU[E Mcznan Mc:ncsnga Nortonvile, Verona

 Dickinson, Lefor, St, Pius

Carrington, Glenfield-Sutton-McHenry, Grace City,
New Rockford, Oberon, Sheyenne

Bakiker, Braddock, Glanavon, chgue Hazelton Mo, - “

Llrﬂon Ddessu Strasburg- Emmcns Cc:)unty Umcm




- Fargo Special Education Unit

‘Mr. Jomes P. Tronsgard

- Director of Special Education

1104 Second Ave, 8., Fargo, ND 58103
(70 )241 4836

For T_Dﬁen Special Education Unit |
Ms. Sharon Cline, Director of Special Education
Fort Totten Public Schools, Fort Totten, ND 58335
(704 ] 7éé 4241

Grc:nd Fc:rks C|fy Special Education Unit

Mr. Frank Miler, Director of Special Education
Hemmp Cenfre=Sutte 109

1407 24 Ave. 8., Grand Forks, ND 58201

[701] 772 / 89 |

‘Gnggsleeelel’l’ cull Special Education Unit

Dr. Dawvid N. Sapp, Director of Special Educafion
Box K, Hilsboro, ND 58045

(701) 43¢-5860

Heart of America Special Education Unit

Ms. Mary C. Stammen, Director of Special Education
3 Ave; SW, Rugby, ND 58348

(701) 776 5655 '

Luke R’eglgn Spezzlﬂl Education Unit
Dr: Doneld P. Boehmer

Director of Special Education
ports Center, Dewls Lc:ke ND 58301
[7D ) 66? 5036 |

Lonetree Specir:l Educc:: jon Uni

Mr. Ronald I? Vetter, Director of Special Education
Rural Route BoxA Harvey ND 5834

701] 324 48 ‘

Mcrfcm Specml Educuhcm Unnt .
M Robert Licarl, Director of Special Education

Fargo

Fort Totten, Fort Totten Community School

Grand Forks

Binford, Central Valley, Clifford-Galesburg, Coopersiown,
Finley-Sharon, Hanneford, Hatton, Hilsbioro, Hope,
Mayville-Portiand, Willow Lake

Balt, Leeds, Rughy, Towner, Wolford

Aneta, Bisbee, Borcer Cenral, Cando, Churchs Ferry,
Crary, Devils Lake, Edmore, Egeland, Lakota, Langdon,
McVille, Michigan, Milton, Minnewaukan, Munich,
Osnabrock, Petersburg, Rock Lake, Starkweather, Toing,
Warwick

Anamoose, Bowdon, Drcke, Esmond, Fessenden,
Goodrich, Harvey, Hurdsfield, Maddock, MeClusky, Selz,
Sykeston, Turlle Loke-Mercer

- Almont, Gleﬁ Ulin, Hébrt:m, Little Héc::rf,. Mandan,

New Salem, Oak-Coulee, Sweet Bri;z'r



Northern Plains Special Eduvzon Jn
Ms. Jenette C, Nelson, Direci:  “pecic. ~ucu"on
Box 1059, Stanley, ND 58754
(701) 628-2007

nofig: JniT

2.0, B0x 14, Lnfom. 15 waa.zz
(701) 2504221

Oliver/Mercer Special Edussiin. il

Mr. Barry E. Chathams, Direci¢ zapr;lec:l Education
Drawer E, Hazen, ND 58545

(704) 748-6383

. Peace Garden Special Education Unit

- M. Robert A, Neal, Director of Special Edusation
424 Main §t, Boftineau, ND 58318

(704) 2268-3743

- Pembina Spacial Education Unit
~Mr.TomJ, Cummings, Director of Special Education
- Box 238, Cavalier, ND 58220
"~ (704) 265-8080

. Rural Cass County Special Education Unit
~Mr, James P. Tronsgard

- Director of Special Education

1104 Second Ave. S, Fargo, ND 58403

[101] 241 4879

L Sheyenne Vallay Special Education Unit
- Mr. Malcolm J., Scott, Director of Special Education
- Miller Office Building |
‘Highway 94 West, Vc:liey Clty ND 58072

o (onesb

- Sc:urls VGlIEV Spemal Educ:cmcm Unit
~ - " Mr. Ralph J. Charley, Direcfor of Special Education
215 Second & &, Mmc: ND 58701 ,

[701] BS?M‘IG

Bowbells, Burke Ceniral, Columbus, Flaxfon, Palermo,
Powers Lake, Stanley

Belden, Fort Yates, Hanna, Menz, Selfridge, Solen

Beulah, Center, Golden Valley, Hazen, Springbrook,
Stanton, Zap

Antler, Boftineau, Dunseith, Kramer, Lansford, Maxbass,
Mohall, Newburg, Rolefte, Rolla, Sherwood, Souris,
St, John, Tolley, Upham, Westhope, Willow City

Cavalier, Draylon, Neche, Pembing, 5t Thomas, Valley,
Walhalla

Cass Valley North, Cenral Cass, Chaffeg, Dakola,
Kindred, Leonard, Mapleton

Kathryn, Litchville, Maple Valley, North Centrell, North
Sargent, Oakes, Qriska, Page, Valley City

Bell, Berrhald Butte, Carpio, Donnybrook, Eureka, - -
- Garrison, Glenburn, Granville, Karistuhe, Kenmare, Max,
- Minot, Necirose, New Town, North Shore, Parshal, Plaza;

- Riverdale, Sawyer, South Prairie, Surrey, Thursby Butte,
| Uﬁderwcad Umtsd VE!VG Wc:shburn, Whn‘e Shléld Wih‘ lﬂ/asi




- ..South Centrel Prairie Special Education Unit
-+ Ms, Pafricia £ McCarthy
.- Director of Special Education
P.0O. Box 7, Napoleon, ND 55564
[701]754 2911

'risgufh leley Specncl Educa fion Un:f

" Box 100, Hnkison, ND 56041
(701 2427084

~Southwest Special Education Unit
Dr. Milton Wisland, Director of Special Education
-P.0. Box 365, Moff, ND,58646-0365
[701] 824=2937

;;Tuﬁle Mcunfc:in Spemal Education Unit
Mrs, GayleneL Belgcrde

;_ ééx 151 Belcc:urf_ ND 58316
onaneint

'_jUpper Vc:IIey Special Education Uni

‘Mr. Robert B, Linder, Director of Special Education
53W.55, Box 269, Graﬁon ND 58237

) (701) 352 2574

Wahpefon Speclal Education Uni

Ms. Norma A, Nosek, Direcor of Special Eduoation
AQ2AN A&, Wczhpe on, ND 58075

\[701] 54? 5499 B

,West Fdrgc SDEGIG| Education Unit
Ms. Marlys €. Anfonoplos: -
- Director of Special Educaﬂcn
207 W, Main, West Fcrgo ND 58078

[7[)1] 282 3344

Wllrhuc Spécujl Educahon Umf \
Mr. Mike R Ross, Director of Special Education
5472 Fourth Ave, £ ‘W‘Ihstan ND 58801 o

FIAA r72"’ i
v

Ashley, Gackle, Lehr, Napoleon, Peffibone, Robinson,
Steele, Tappen, Tuttle, Wishek, Zeeland

Enderlin, Faimount, Fort Ransom, Hankinson,
Lidgerwood, Lisoon, Mantador, Milnar, Mcleod,
Richland, Sargent Central, Sheldon, Wyndmere

Beisigl, Bowman-Eden, Carson, Cedr Butte, Central,
Elgin, Hasher, Gilstrip, Heffinger, Leahy, Marmarth, Mott,
Mud Butte, New England, New Leipzig, North Lemmon,
Qrange, Paranto, Reeder, Regent, Rhame, Scranton,
Sheefs, South Fork, Spring Butte

Belcourt #7, Ojibwar Indlian Schoal, Dunseith Day
Elementary

Adams, Edinburg, Emerado, Fordlille, Grafton, Lankin,
Larimore, Manvel, Midway, Minto, Nash, Northwood,
Park River, Pisek, Rye, Thompson, Turtle River LeVant,
Walshvile

Wahpeton

West Fargo

- Alamo, Alexandier, Bowling Butte, Earl, East Fairview,
~Epping, Divide County, Grenora, Horse Creek,
. Mandaree, New, Ray, Rioga, Tren cm Wc:szczrd ley
| -;,;“‘;““'W|Idrose, Wllhstc:n i S S

s




NORTHDAKOTAHUMAN SERVIGECENTERSL

REGION | - WILLISTON

Northwest Human Service Cenfer
316 Second Avenue Wesf

Box 1568

Williston, ND 58601

- (701) 5728126

- Vira Stenehjem - Regional Director
Ernest Fix - VR Supervisor
Russ Pittsley - DD Coordinator

REGION Il - MINOT
North Central Human Service Center

400 - 22nd Avenue NW
Minot, ND 58701

-~ (704) 852-4251

David A. Snyder - Regional Director
Dennls Helrners - VR Supervisor
Nancy Bogner - DD Coordinator

REGION I - DEVIS LAKE

o Lake Region Human Service Center
. Highway 2 West -

* Devils Lake, ND 58301
[701) 6&2 7581

7 Duaine Bcurcy Rag@nal Direcor

Curtis Sinness - VR Supervisor
Paf Nygaard - DD Coordinator

REGION IV - GRAND FORKS

Northeast Human Service Center
1407 - 24th Avenue South

Grand Forks, ND 58201

(701) 7469411

P. Tim Harris - Reglonal Director

Herbert Schimmelpfennig - VR Supervisor
Sandi Noble - DD Coordinator

REGION V - FARGO

Southeast Human Service Center

15 North Broadway

Fargo, ND 58102

(701) 237-4513

Duane Lawrence - Regional Director
Duane Haug - VR Supetvisor ‘
Peg Dubord - DD Coordinator

REGION VI - JAMESTOWN

South Central Human Service Center
520 Third Street NW

Box 1743

Jamestown, ND 58401

(701) 252-2641

Rolf Storsteen - Regional Director

Clyde Grubbs - VR Supervisor
Nancy Exner - DD Coordinator

REGION Vil - BISMARCK

West Central Human Service Center -
600 South Second Street

Bismarck, ND 58501
(701) 255-3090

Erwin Bifz - Reglonal Director
John Lies - VR Supervisor
Harry Miller - DD Coordinator

REGION Vill - DICKINSON

Badlands Human Service Center
Pulver Hall - Dickinson State College -
Dickinson, ND 58601 T
(701) 227-2771

- Reglonal Director
Dale Sattler - VR Supervisor
Gene Hysjulien - DD Coordinator
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|

State Headquarters
(701) 224-2825

Job Service Offices

Bismarck Regional Office
216 North Second Street
(701) 224-2860

Beulah District

118 West Main Steet

(701) 873-5607

Manaan District

501 First Street NW

(701) 663-6461
Devils Lake Regional Office
301 South College Drive
(701) 662-2184

Rolla District
6 NW First Street
(701) 477-5631

Fargo Regional Office
1350 South 32nd Street
(704) 237-7143

Wahpeton District
524 Second Avenue North
(704) 671-2711

Minot Regional Office
3416 North Broadway Street
(701) 852:2164

Grand Forks Regional Office
2016 South Wesshington
(701) 784-3711

Grafton District
728 Hill Avenue South
(704) 352-2202

Jamestown Regional Office
429 Second Street SW
(704) 2542256

Valley City District
223 North Central Avenue
(701) 845-7261
Williston Regional Cffice
422 First Avenue West
(701) 572-7771
Dickinson Regional Office
66 Osborn Drive
(701) 227-2361
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A

AAMD=Amarican Associalion on Menial Daficiancy
ABE=Adlt Basiz Edueation
Academiz Abﬁhvsinmpaian:g in tasks rsguirﬁd Bv £hoal.

standards.

AGRMR=Accreditation Council lor Facilifies for the Mantally Relardsd

Achlgvemant Laval-=The position, rank or degres of success affained in some generdl o specilic
Qcodamic areg g3 indicated by siondardized fesfs of teaching judgment.

AGLD=Association far Childran with Leaming Disabiliies

Adapiiva Behovior=Tha effeciivanass of dagrae with which the individual meats the standards of petanal
Indepandant and social responsibility expacted of his age and cutual group. Three aspects of this
bakaviot are: 1) mafursfan, 2) learming, andlar ) secial agjustmant.

Adult Day Care-Comprahensive and coordingted acfivilies pravided on on angaing basis 1o Gdulls with
davalopmantal disabiliies rasiding in he community. Pragrams invalva sosial, physieal, secreafional and
peronal &ara raifing and activity with emphisis on slimulatian, sxpasure and cammunity orientation o5d
parlicipgtion,

Aduft Graup Home=Dasignad 15 mea! the naeds of develapmantally disablad individuals who can Banaf
fram interaefian of family living in @ gioup home. Provides programs in 1he aregs of sellhalg skills, social
behavigt Managemant, and alher nesds o5 identified it fha individual habilitation glan (P, Respansbila
for providing decumantation of siruchured mainiananca programs. The gaal of the iaming home program
ié 1o allow individuals wha are mare subslantially handicapped, bul whe da not require IFCITD services, 1o
tezica in @ family saffing.

Adult Training—A confinuing eduzalion progrom of develzpmentally disalsled persans over fxléan in-
:luding the areas of walk habils, graﬁming suills, SDEiﬂl ghills and wik 'tmimng

dividuals of grDuDS
AFBG—Aid o Famities with Depandant Childran
AFDGUF=Aid 1 Families with Depandanf Children (Unemployed Parents]
AftaiCara=Satvices provided lollswing a pariod of hospltalizafion or “érisie core” 1 improve the clients
adjusimant In The community and fo ovgid rehosplialization.
Allemnats Wing Anangamant=A retidantial program ather ihan insilutiana! core such &5 graup home,
foster home, sfc.
Apprapriatisn=in consiituional law, alaiment of mongy by a lagisialura far a parisular purpsse,
. ARC-Assoeiation lor Relarded Citizans
" ASHA=-Amarican Speech and Haaring Assogiation
Aupelativa Leaming=-Whan Iha first simulus is xparienced, the seeand tands to be tecalled,
ASR—Adult 3arvices Represaniative

r:haractansnc. The .f.rsquanﬁy of ac::u.r.rant:a at a aahﬂwa.r bafars Iﬁ.IENEnIIQﬂ of Iré@imem

Basie Sarvicas=Those servicas requirad to be provided by on entity in oider 1o abloin and mainiain g
liEansa.

BEH=Burau of Edunation for he Handicapped [Nafioral®

Bshavier Modifization=A shiuchred, consistant system of raward and punishmen! fo ablain a mofe
desiaable bahavior, Emphasis 1§ on obseivable, regsurable Hehavior and ity antecedent; and conie
guences,

Behavior Rating Scales=Meosurement techniguas o instiumen's providing clossiication of ih lavel of an
individual's adaplive hehaviars,

Behavioral Dislurbance =The breoking up of o usudl pattem of coping with natural and sosial demeands of
the environmant; commanly symplomatic leatura of sama other primary disarder, frauma, of maliunalion,

Bearding ChildiGare={Boarding Care/Educalional Placer ,PrGVIﬁE= raglﬂamu;l amgas Iu 5chani gga
handieagpad childran during fhe schoal wesk 1r purpases of o
résicdas within he natural family on waskands, halidoys and w:cahnm

Rordedine Intalligance=Intellectual funefigning in the range of ane o twe standard devialions below he
test mean (48 o 83 Standard-Binet or 70 10 B4 Weehsler 1. fasts)

¢

CAP=Community Acfion Frogram

. CASE=Counci of Administiaters of Special Edusation (CEC)

- Cosa Management=A praces of Inlercennected sep: designaled by the Narh Dakata Daparment of
Human S@nm::aE and implementad by a §patmc incivitia, cesignated fo maximize dalivery of e ull

-[mc

PAruntext provided oy enic [

1ange of sanizes o individuals with devaloprental disabilfies.

CC5=Crippled Chilchan's Sarvice, Cperated undef stte slande and tha Social Secuity Act. The purpase of
the program i o provide early idetfisatian and freatment of handicapped chiden. Crippled Childrn's
Sarvices consis! of: the early iaeation of cripplad children: pravision of diagnostic services and reaiment, in-
cluding madical, surgicdl, and hospltal services tor ehildien wha have cerlain crippling condiions: social
£anvices to children and thair familiss,

COR=Canfinuing Disabiliy Review by Social Security

CEC=Couneil far Exsaptional Children

CEA=Communiy Faciities Administration

EHAG=Community Haalih Agvisary Coungil

CGH [Child Graup Homa)=Progrom desioned 1o meet he needs of davelapmentally disabied childen

wha can banalit fram fha stueture and pragrams pravidad in mﬂgllgrgup living. Child Groum Homes pre
\lIﬂE EEWIEE Iar ?En Ehxldréh af waEr wﬁn Iha chl!drén pﬁﬁu‘:lpu |ng in ::c:mrﬁumty afian Ed gmgrgm‘ Thg

Hgmg isto prepgre tha ehild 1o ratum ts a fﬂmuy ;eﬂmg

GHPA=Comprehansive Healih Flanning Agency

{loss Actian-=5uit an behalf of @ number of similary siluated parsans, fo abtain relist which will apply 1o fhe
anlire class,

Co-mingled Fuhds=Mixing funds for planning and services fiom u variaty of laderal and slale souzes.
Commitment (legafl=Assignmant fo custody, confinament o kealmant by cour ardar, This e is i6 can-
it 1o miadical, voluntary, of oiher adminisialive admissions proceduies.

Camrinity Resfdantial Cara=Caie piovided fo o davelopmentally disablad parsan Gway iom Fis awn
homa but in & community sefing: these laciifes might 1ok the tarm of group hames, hostels, halhay
Niouses, & Nursing hamas.

Comzataney Tasls (lagall-An evaluafion of an individual to determing whather he is legally capable of
faking choicss and, tharsfore, is legally aecountatle for Fis gelions.

Compatifive Employmant—Individual is warking in unsubsidized employmant,

Comprahensiva 5arvics Dallvary Systam=-A lull range of services which are megningfully Infegrafed s o
ba eqslly aceassed by developmentally disabled cliants and thei iamilies.

Conganltats=Frasent of bith

Congregale Cora-A spaciglized program fo seive the ableaged individual wih developmental
disatilitias within a eommufity graup-iving arangamant

Cp-Lerabral Palsy

' D

DAG~Day Activity Centar

DACA=Day Activity Canler Associalion

Dy Ackivity=Training ermphisis is simulation, axpasute, and minfatcement in aclivilies of dally living,
which includas daily living skills, sell-owareness, physical development, giooming, hygiene. and angoing
preparalion far ihé moré production arisnted Work Agtivity. bat compatenéies of Day Acfivity ora tha entar-
ihg Gompatancias for Work Achivity,

Day Cara (Adutlj~Comprehanzive and coardingled acliviiss provided on an angaing Lasis I adul
developmantally disabled individuds residing in e Commurity: BROGRaMS Invalve S0, pvscdl, refed:
tional Gng pefsanal corg faining and activily.

Day Cara Sevicas=Compiahensive and coordingled ocfiviies provided on on oRgaing bosié 1o
preschodl, school age. and adult developmentally disabled individuats residing in the cammunily; pre-
grams invalve social, physizal, recreational, and paranal care raining and agtivily.

PD-Davelopmental Disatiliies

DDA (or DO3A)~Davalopmental Disaliities (Service) At

DBé&-=Disability Dalermingfion Senica—dalermines disabiity banefits for Social Sacurly.
Delnsiifutianalizatien=The provision of appropricte allemaliva living arrangemants fo individuls currenlly
satvad in metifutions [of ihe devalopmantally disabled.

Dallvary System~Carmbination of insfilutions, persons, and social factars influenzing the dagree and quali
Iy of provision of heallh and saclal services,

Daprivafion=Insufficient quaniity, varakilty, redundsanay, o dissrimingbilty of sfimulation in the enviran-
mant; ihe source may ba eullural or matemnal.

Davalopmental Disalillty=A ssvars, chignic disability of @ persan which:

a. s afiributabla t amantal ar physieal impaitment or combinalian of mental and physical impaimants:

b. |s mnilesied batare he person aNaing age wenfyfwa,

€. Is likaly o sonfinua indafinitaly:

o Resulls in substantial functional timitafions in Iniee of mote of the lelgwing araas of mawr ife activity:
1. %allrge
2. Recapive and expressive language
3, Leaning
4, Magility
5. Self-dirgcfion
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4. Capatity for independent iving
7. Egonomic suficiency
& Reflacls the parsan's neads for @ combination and sequance of speeial, irterdisciplingry, or generic

care, freatment, or olher senvices which gre af lifelang or exended duralion and are individuaily
plannad Gnd coordinated.

Davalopmantal Day Actvity=A physically separated depariment of anfily having an identified pragram
and saparate supervision and regords in which very basic furctional skills are developed ihtough repelitive
instrietion. Training emphasis is simulafion exposurs and réinforeament in acfivities of daily lving which in-
clude communication skills, egucation skills, sell-owatanass, phyzical and emaligngl develapment, groam-
ing. hygiane, ond recreafion. Sill development, when approprials, would be praliminay fo and in
preparation for anty inte & wark actiity pragram.
Davalapmental Werk Activity=Trose services previdedina warkshop or physically sepaiated daparimant
) ble program, separate supervisian and recards, pianned ana deskned
exglusivaly fo provide iherapaulic aetiviies for wrkers with hondicopping cendilions whose physizal or
marital impairment is so savere as o make their productive copacily ingansequential as defined in 29 GFR
52356t 58,

Diognosile Senvieas-Incluge, bu! are not imiled 1o, psychological sacial, aducational, and medieal ser-
asary to idenfily ihe presence of o developmental disabilty, is couse and complicalions, and g
detarming the extent 1o which the disaiilfy limits (or is kel fe limif) the individual's 8ty iving and work ac:
fvities,

DMCH=Depament of Malernal and Child Health (Stala)
D&E-Deparment of Education
BOL~Deparmant of Labar

Damlzillary Cans-Provitian of awaypfiom-hame residsncelon developmanially disailed peison raquiring
2&hauir per day supervisien,

Dull Nermal Intelligence=At or near Iowet limits of average infallectug abiity (16, betwean 85.90)
DVR=-Divisian of Veeational Rehaiitalion

ED=Ematianally Distuibad
Educabla=A parson with mildly ratorded intellactual and odaptive behaviar who has eilher fhe potential

ar the proven abilly to show indapendance of ssmi-ndependence in his enifonmant and is abie fo leam
aeadamic skils threugh the sidh grads iaval.

ECF-Exlandad Care Focility

EEQC-Equal Emplaymant Cpparunity Cammision

EFA-Egilepsy Faindafion of America

E.M_HEEﬂucab{e Manfany Handicapped

EME~Educabie Mentally Retardad

EPE=Exlanded Parice of Eiginiity tar discbility benafits under Social Sacurity.

EPEDT~Early Perindlic Screening Diagnosis and Trealmeni [Medicaid, Tils XX)

Evaluation Services=Systamatic aprraisal of perinent physicdl, prvchological, vocational, educational,
euthral, soctal, economic legal, enviionmental, and ather factars of the individual and his family to defer-

frine e extent of imilahons caused by tha disanilty and 1o cevelapan individua! piagiam ol servieas and
aedians,

Excaplional Childran-<Te™n for children who deviata significantly from average: Ihe ferm s conecly used
Tar bolh extremes, bul masl ofien refers fo individuals with a disabilly.

Extanded Care=Prolonged or confinued care, supervisian, protection, custedy, &te, of an indiidual,

Extanded Emplayment=A woik situation In o supervised enviranment which prcvices femunerative ampigy-

menl gpportunities for indafinte periods of fime. Spacial minimum wagas for hahdicapped warkers in
sheltered workshops are lower than the minimum wags, buf nio! les than 50 parcent of such wage,

F
Family Therapy=A form of psyehatherapy in wiich the theragist warks with fhe glient and His immediala
family.
Famlly Subsidy=~Program provides financial asisiance o parans who mainain their developrientally
disabled child of home, or whi have ihaif eiild relumad from an insitatian.
Federal Reglter~Faderal govammant document in which laws and ragulations are published,
Flxed Palnt of Refarral=A parsen of aganey in he county o slate who knows all he resources availaile far
iha cliant, and fa whom the clisnt can ba sent iof releral io1he appropriale sanvices.
Follow Alang Services=Esicbiishment and maintenance of counseling relationship on a lfelang basis

with ﬁavalupmanh:lly disabled indlividuals and ihelr fomilies, as deslred, for the purpase of assuring that an-
liclpaled ehangas in neads andlor neads arlsing fiom Ciises ara recognized and approprialely mal,

Faster Care=An anangement wherelsy an individual lives in @ hama nat iz awn, fiequently ploced fhare
under the supervison of a pralessiondl agency of instiulion,

Faﬂar Enra!@hlld—[&naclal Hama Plazgmsmlchlla Mv:mfangncs) Dasu;néa 1o meet the neads of
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genaal papulation,

Cevelopmentally disabled cnildren who can Benelil iof the cafe 6nd interaction wiki family living. bul
wha have no natural family willing o abie to mes! their nesds, The child i plaead in o carelully selected
private home in which  resident can ive o3 o family member and fecaive care andler Iraining. The goal ot
ihe spacial home placerant is Ihal the family sysiem will allsw o cevelopmenially disablad ehild fa reach
his or her maximum polenhal in an efrvicahment a: namalized os possible,

Fostar CarelAdult={Adult Family Care). Cansisls of loging o developmentally deabled adulting coefuly
£Elagtad privale home in which the resident con live as g lamily mamser and receive core andlar figining.
The gdutt family home seeks to cambine all the qualities ond teatures unigue fo family iving. Not necessanly
megnt 1 be o lifelong resigence. the resident may laler move 1o & maie independent saifing.

G

Graip Living Hema—A licensed heme with sulable subsfitula parents for individuals will cevelapmental
chsabiines; the Siahen pramotes mufual communication, interactian, simulahan, social suppar, and ac-
=141} écmmunify batad ﬁrggrams

H
Habllitalian-Development of skiis and abilites.

Raltway Housa=A rehabilitation fagiity which provides & ranatanal suppariive sefvice and after-eare for
thase persons diagnosed o3 having mantal of emaliangl b g who are in need o g siruciured
enviionmant, bul nol in need of @ haspilal af fursing hamme fou

Handicapped Parsen~0Ona wha, bacause of physical, intellactucl. o emsfisnal impairment. is Sigriicontly
Finggred fiom learning, warking. ploying, adapting to he expaciations ef demands of sociely of doing the
things ather indlividugls the sama age &an da

Homa Cara=Any typé of care thaatis given 10 the client in his home.
Hﬁrﬁémﬁkér 5§n1:ias=DirEt:| inlérvénliﬁﬁ bv a c:ualihéd ::rgui{jér in a hgrﬁa whit;h mﬁiﬁ‘ﬂins a hﬂﬁﬁin:‘ﬁr_r
rnsmmg pcrgn fal care ang mgunmmmg rgrnlly umry itis usually g 1emp«:n:x_ry SEIVIER I pariod of need,

Housaparent=An individual erployed fo provide supervision and guidance as g surogate molher ar
tather in o residential satfing.

HUD=Hausing and Urban Davelopment (Deparment of)

I
IGF=Intermediale Care Facitly, An idenilied and licensed inlermediate care fagiity.
IGFIMR-A residenfial hedlih aciity aperaled pwisuant fo regulation under 42 CFR 442 et saq, ana carifieg
lar Title 21X of the 3acial Securily Act,
ICHDD=Intermediate Care Faciliy fer iha Develapmentally Disabled, sering ffean of tewst residents, Tris
is @ heavily suparvised 1esidance, with house parenls proviging 24-hour supervsion on sie. individuglized
pragrams of raining are ceveloped by o qualified menlal retardation prafessional and cansis! of basic
reglih eare ang community living eempetencias. The el compatencies at this loval of residence are the
entering compatencies needed in the Transitional Communiy Living Faciliies,

JEP=Individyg! Educarion Frogram

Intgnt Pevelepment Frogram——Syslemailc application. by cerified professionals, af an individual program
desighed 1o allevials andior medials the handicapping eonditions in children age fera fo thise, This pro-
gram invilvas Ir;}iﬁing lat parsms a5 well

n:srl:un 1&gal gn:t;edures siiEh €5 rnr:kmg g wdl EnIEﬂng ini a rc:nfrau:l c:r slﬁndlng frigl,
Indapandent Functoning=Tha abiliy of he individudl to oceomptish successlull Those fsks or activiies

demanded &f him by the ganaral eammunity, bath in fems of survival demands ang of lypical expacialions
far spacific age groups.

PP (Indlividual Frogram Plan)=Upan finl complstion of Ihe 159 and piacement of the developmantally
disabled individuial inta appraved sevice satfings an Ingividual Pragram Plan (IPP) must be developad by
1he service provider within hirty doys of inifial placemant date.

An IPP will be required of sach servica sefiing and wil document planned activifis and service subabjes-
fivies of the individud! respective ta the senvice objecfive ol the sefiing. The sarvice pravider wil bé required
o send ihe IPP and its up-dates or ravisions o 1he parent andior appropriale representafive,

As o representativa o fne f5F team, the case manager reviews progress in each service need area ol ap:
propricte intervals,

Independent Uving-Indivicual is rasidting in aparment, duplex, a'e. and iving indepandently
Infoimation and Raferral Services-Frovisien of an upiodale, complate listing-of &l aparoptiate
1830U7CES, which ¢an bé made avallable and quickly accessible 1o the professional parions serving the |

disabled individugl and his family 50 that they aan rafer ha 1o 1he nesded, apsropriale, and most readily
avallatls resaurces, Also supports publie infarmation aetivilies eonceffing ihe problams of tha ﬂusahled

Ingttifion=A public of private fagiity o bulding(s) whish providel) o constellation of prolessional SEN!BES

on @ 2Ahour residentiol basis including those directed toward the care, fieatment, hobilfation, and
ighablitafion of the mentally and physically disabled, and which has bean hradifisnally :aparatad from tha -




Intoka and Ralease—Activites which lead o an ndividua’s entry or ext fram the serice syelam,

12 frtalligance Quallani]=A numerical rafing determined hiough pivenalogical lesfing which indicales
telafiva level of intelligence: formatly computed o8 the relalionship of a persan's mental oge (MA] fo his
ehronclogical age (LA} now compuled as a standarcized score comparad wilh ihe tesled mdvidyals
chrenclogizal apa padn.

Interveniien=Dasigned lo idently indviduals wilh prablems relafed to menlal iness, deveiopmental
disaibilfizs, of ther problems and entsr tham infa the service system.

I8P=Indviclual Service'Fian The overal sevice plan far developmentally disabled indiviauals wishing g
gain aecass 1o sefvice seffings. I is developed and approved by o team convenad by ha cose ManageEr
for that purosa, and sheuld be used whanaver a client énters o lecves a service, and must be reviewed of
least annully. (5a8 dafinition of PR )

IRWE~impainmant Reloted Wark Expanses periaining 1o 3ocial Secuity disalblity beneficiaries.
{WRP=Incliviuglly Wrien Renatifialion Frogram
IVEP=Inglividuat Vocalional Education Plan

1 & R=ntermation and Refarral

JKL
Jebs Placed/Competitive=Tha individuatis warking in o compatitiva jab safling.
LEA=oral Educafion Agancy

Leaming Clsabiltias—A disorder of the basie pevehalegical processes invalvad inundirstanding & in Using
lriguaga: manilestad in disardars of lslening. thinking, telking, reading, wiiting, spaling or anthmetic. Thay
inglugde parcaptual handicaps, bain injury, minimal brain dyslunclion, dyslesia, developmental aphasia,
elc. They exclude leaming prablems due primarily to visual, fearing, or melar handicaps, mental relarda:
lian, emational dishiance. of envionmental disodvantage.

LD=Leaining Disabilty
Uzandng=A gavemmental activily usually eoncamed wiltenfarcing minimum standards of health gnd
safaty,

Lite Sillle=Thass skills neaded by he individual 1o funclian independently and sucesssiully os an adul
These Includa indapanden! (iving skill, probilam salving and decilon making, inlerpersonal relalionehips
and vocational aﬁﬁiuda and infaresls,

lgm {E g raqumng c:irvgsn_ spg\:uﬁl ieaamg}
M

Metaured Infalliganca=Tha capacily fo percaive and undarslnd selalianships as measured by a sian-
dardizad gensral inlaliganes fest

M {ﬂul Agﬁ—Tha Iavni ﬁi maasurﬁd af iuﬂgéd mignial ability of capﬂc:ify aI an indiwduﬁi g5 disiinguishéd

Mantal Hauhh-.lrnphas tha cﬂpﬁglfy inan mﬂlwdugl ta farm hg,rmcmaus ralallgns wilh afhass, and fa par-
izipale in, or conlribule canshructively fo, changas in his social and physical enviranment. Inlluencad by
beth bictogleal and social factors, I is not @ stalic condifion but subject ta varialiens and flugtugtions of
dagiee,

Manla! Relardatian~Significantl subaverage ganeral infelieciuat lunctioning which ariginates during the
devaiopmantal period and fs asnciated with impaiment in adapfive behavior, ' )

MaLA (Minmalty Supervisad Living Amangements)=Cansisls of a communily complex whers the individugl

ranls @ salf-contained unit of @ groug home facility. Each has an avallabie cfierl advissr,

The M3LA is designed o meet the needs of davelopmenially disabled individugls wha can banefitfiom in-
teraction ot tamily Iving in @ group home. Frovides pregrans in 1ha areds of selfhelp skills, social behavier
managament, and atker neads as idantifid in the individual sarvica plan (157). Respongble tor previding
documaniation of struziured maintenancs programs, The goal af ihe raining hame pragram 12 16 allaw in-
dividuals wha are more substontialy handisopped, bul who do nol requirg IFC/DD services, 1o 1esidain g

farily sfting.
MR=Manial Relgrdation

Mulliply Handlcapped--A greal numbér of develepmentally disablad pareons hava ona of more fypes of
dliscblifias such gs impaired hearing or islon, o poar Muscular codidinalion aceampanying their mental
atgrdiaion, epiiapsy analor cerebial patsy,

NO
NARC=Nalienal Aszocialion of Retarded Ciizans
NGDBD=Natienal Confarence on Davelapmental Disanilitias
" NGLH=Nationo! Gante lor Law and the Handicapped
 NDAGLB~North Dakota Association of Childien wih Learming Cisablifiaz

. Nonvarbai ABilily=The power or specicl skl o pertorm an ac! o task, physical or mental, net invalving the
. us of words; for example, mechnical abilly.

Hafmﬁiizﬂﬂéﬁ-A philasﬁphy cf pmviding SEWiEES toihe dévéiﬁﬁmanfalty disﬂbled which promales o Iifa
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have con finuing mecical ﬁéEGF ilh 24+ hgur core, haaimerl, and achivity.
Qfi=Dreta-Job Training
QT=Cecupational Therapy

Pa

Parant Counsaling=A sanvice aften pravided by inowledgeable parents of elarded childien fo give
maral suppar and guidance fo parents of nowbam o newly diagnasad rataided childian,

Porilal Hogpiaizaian=A situafian in which & elisnt daes not &y in the haspital 24haurs o day, bt 8o
spang mra fima in fhe haspital than is custamary in the sase of outpalients. Alse termed Day Hospilal ot
Night Hospital, these larms baing opplied aceording 1o ihe fime when the client aftends such o reatment
ey ik

PASS=Frogram Andlysis of Sarvies Syslem [An evaluglian systém)

Parsangl {or Lite) Adjustmant Trainlng-Emphasizas the davalopmant of adjustmant o wark rather than the
gevelopment of @ parficular skl This may baachieved by long-arm sxpasure 1@ real wirk situation stass:
ing personal and social sills requited 10 gat along with aihars in & wark sating the development of wark
tolarenca, approptiale work habils and amofianal stabillly in (espanding to wark Drassurs.

Perianal Care Servieas-Dasigned 1o mainfain healh and wallbeing. incliging the provisian of food,

clething, bedily core, and parional inferazfions o; required to pravent regression and Gihar complicalions,

Thay mus! ba piovidad in canjunclion wilh on@ 6r mare ohar appropiale servicas,

PL=Public Low

Examples:

Pl 94-442 An omendment ia fhe Educalion of Hondicapped Children’s Act ol 1975 which is ta inswre thet
all handicappsd chiden have avalable lo them a e aporopiate public edusdlion which In-
¢ludes special education and relafed services o meat iRl uriqua neads and o ingura haf ihe rights
of handizapped children and thelr parani: are prolecied.

FL 98:524 The Carl D. Perking Vocalional Acl of 1784

PL93-412 The Rehabilialion Ac! af 1973 as amended by PL 95602

Praventian=Aclivilies directed ot the general population lo impar graaler undarsianding of the nafua

and couses of mental lInsss, devalapmantal disabilties, aleohol abusa andlar ainer drug obuse, 1 affect

afttudingl chianges, and 'o ke medical and anvironmenta! stas lor the purpase of aiding persons betara

Ihesa problems develop inlg disabililies needing furiher sarvices.

Fravantiva Fsv:hlutw of Mﬁdielnﬁ-Ajmad a ;:rave‘nﬁaﬁ ot ﬂisﬁrﬁéf's and diseases; thl is wx}rking wiha

aueh dusqrdgrs and ﬂliéﬂ%és ng be: 1_] pnfm:ry rrug praven ion of iness érrdx'sgtb«hfy bafara it afises; 2)

sacondary-aarly datection and treaiment of cases: or 3) teiary=rehabiitation of chranic cases and the

prevention of furher bragkdown.

Pravgeafional Tralning=Expariances in the ciassroom and laboratary which provide oppertunities for

sludanis 1o g & broad tange of eccupafions and acquiie fimiled skl development, Examples in-

cluder typing eoursas, indushial ans, ganaral businss. and joh sesking and |65 keaping induclian.

Privala Hame=Residence in the home of parents or of ofher cass relatives,

it persons with déveiﬂpméﬁ{éi_ﬁisabiiiiia i ﬁ-'\le gecess fg_lﬁa-!réétrﬁsnf,s_aﬁi_éss‘ and h_ﬁ __ Italion need:
&d lo enswra the profection of their 1sgal and huan rights. The Projset his the aulhorly o putsus ad-
minishafiva, lagal, and elher apptoprials ramedias to asser! fhasa rights.
Pratactive Sarvices=A system of socidl, legdl, and ofher appropriala services which asset Individudls who
ars unable o manage thair own resourees of i protect thamssives fiom negled!, explaitalion, or hazar-
dious slugions witfiou! ossistanca from oihars, and which helps Ihem exercise thel rights s citizans.
Peyehlatiy=The medical scianca which deals with the arigin, diagnasis, pravantion, and heatment of man-
tal and emational disardars, May includ such spacial fislds o5 mental ietardation, the emational car:
ponanls of physical disordars. menldl hespital adminisiration, and the legal aspecls of payehializ
clisardlars.
Pyychological Testing=A mathod of shudying people using pévehalogical tests. Thase may be inferés! ond
ability inventafias used for educafional and vocahional guidance, intaligance lasts, projactve tast fof
sludying the parsonality. and various tasts far evaluating the posibility o organic impairmmen of ungtion:
ing.
Publle Sehool-Educational fraining and devalepmental sérvices provided Hhrough the local edugational
Ggency.

R
Recrational Sarvices=Frovide for planned and supervised aclivilies designed 16 1) help meel specificin:
dividial tharapeulic neads in salf-axpfession. social inferacfion, and enteralnment: 3] davalap sils and in-
ferests lsading 1o enjoyable and consfructiva use of lefsura fime; and ) improve well-being,
Rahiobllilatioh=The procast of impraving an individual's skl of leval of adjustmant with respact 1o an in-
eraqsed abilly lo mainiain safishactery indapandanl or dapandan funclianing such o self-cor, employ-
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Rasiddant (BDI-A cliant reGéiving servicas provided in any licensed residential fagitty,

Ratidential Faclity=Public or private faiiies altaring 24-haur service which may inglude shar-tem, ong:
Yarim, diggnasii: o special prbgrams ond may ba useﬁ ing r:an!inuum of t:ammuﬁirv SEIVICES,
Dévalapmen al Dlsubllmss Civisian nnd iﬁé Eqstsr Segl Society and acjmnmgterga by ihe Egs:er Geql Sgt;lgry
It preyvicles frdined pérsonngl 1o pIovide shofH1af Cors (or persans with handicopping candiions. This gives
the family relief fram the confinuous care of an individugl wilh special needs.

Thera ore na resichions related o income. Each family is isquested 1 renaursa Ihe Easter Seal Sociaty up
to one doller per hoyr baged on their abiliy 1o pﬂy

E'Egular batysitiers of relafives may be used o o coregiver pr@w@eﬁ they ore 18 years of age and hove
fecaivad raining thiough this program. )
Local coardingiors in major chies may ba reached irough these numbars,

Willislon = 572-8995

Minat = B39-4124

Davils Loke = 6433544

Giand Farks = 7720704

Fargn = 237908

Jamesiown = 2529514

Blsrmarck = 2580198

Diekinson = 227-4559 or 2641040
Rast Homa=An idenfifisd and lisensed basic care rest hame provider,

§
Satelite Senter=Entity asscioled wilh ane or mare UAFs which funclions 5 @ commuity o ragianal exlen:
5ion in the delivery of fiaining, 3ervices and Riograms 1o the develapmentally disabied, ther lamilies and
senica providers.
5BVE=Stale Board for Vocotional Education
$G5A=5ubsiantial Gainlul Activily tor Social Security puipases.
Sheftered Empleymant Sarvices=Frovision of a stustured program of ativities invalving work evaluation,

wrk adjusiment, eecupaliondl skil raning end paid, parkdime or fullfima employment far thase who can:
Rt be readily absarbad inla the 1abor market bacause of savaie disability. Such seivices may be piovided
in o cenfer of in the devalopmantally disabled individual's place of residance.
Skiliad Nursing Facillty {34F=An idenlified and ficansad skiled nuising facility.
SLA=Supp§ﬁEd Living Arrﬁﬁgamaﬁis A pragrﬁrﬁ praviding o variety of ypes of i

ing ariangamens nat

io mé géﬂérﬂl ﬁﬁﬂulahan Cllénls Ianng this ssmce shall have Dbfﬁ!ﬁéﬂ - sknlls :sucmreﬂ wilh In if
dapandent living and fha affests of any skill deficits shall b8 subject fo miligalion By ihe pravision of laliaw-
glang and fraining sarvices.

Spociol Reeraation Program~—Providas kil iaining in recraafion and leisure fime aglivities 1 allow hein-
dividugl fo learn 1o paficipate in community-pased recreafion.

85A=Social Seeurlty Adminsiration

S3Di-Sacial Securty Disabillly Insurance under Title i of the Social Secuiity Act Il providas msat:nhty it
swrangs 1 1he disabled wags aamal and 16 e disablad widew and ehildran.

S8l=3upplemantal Securly Ineoma. Il pravides supplemantal income 1o the blind and disablad and i ke
agad. Titla XVI. Eliglkility is based on nesd.

S8IDCI-Supplamental Saeurity Incama Disatled Childran's Program of Income. H providas for tha refargl
by the Social Secunly Administrafion, of blind or disabled Supplamental Sacuty Ineome regipiants who urg
undler age sixlesn, o o designated slale agency (Community Savices, Social Savices Board) for cose
managament services anglor gthar services os dafined by regulations, '

Stale Instiution/Facliity=An ingfilufion of facilty that is owned and epercied by Ine siate of North Dakola:
Grafon Siate Schoal, San Haven. School for 1he Daaf, ele. Tris iype of residance s for Ihase whise pragram
riaeds can anly be served in  stale operaled program.

Substantial Hordicap=A disabilly of such severlly that it prevents the individual from parficipating in and
berigfitiing o the social, sconoric, educational, recreational, of ofher upparunilies generally avaiiabia
ta his paart in his eommunily whe ora et similarly handicapped.

Supporled Empleymant=Supporled employment &5 defined @ poid employment for parsans wilh
dizabiliies for whom compatilive emplaymant al of abave minimum wage is not immediataly oblainable
and bacousa of ihai disabilities nead ohgaing support 1o parar thelr work, Supperied employment is
Gonduclad in @ voraly of sefings pamiculary wark Sites inwhich parsons withou! disaliliies are emplayed.
T

Technlcal Empiaymant--Employment abiained for @ eliant in the compatitivg B0 markat wheraby an
amployer recalves reimbursament for added supenvision necassary to maintain iha client's placemeni ena
jeb.

sarvl:és Imm IIEEnﬁed rnaau:al prawﬂars for t:hlldrsﬁ and Cméigkari re:amng AFDC ar Supalamemnl

quirements of AFDC or 551 but who have sutlizient incarme 1o mae! Iher basie ing needs ihough il their
fhedical eosls
Tifle XXt the Soeial Sacufity Act ising mgjﬁr lunding saurge lor he provision of Aumen sevices by counly
socinl sarvioe Doards, aied socinl service cenlers, Qnd fuman seivics tenlers. Thesa sefvices are aviahle
fa indiidurls heeding 'hiesm who are AFDC o 55 remipients ond income eligible individuals, Thare is & fee
based upon an ingwidual's abify (o pay. Services ore ovalahia 1o persons i ieed of protection fom ac:
fuql ghuse, neglect, or esploiahon without regard toincome, and wih no teg. The Communiy Servises Div
§i2n publishes grnudlly G Comprehensive Flan ragarding Tile XX services and igentitying Ine services
avalabla

Tamparary Cate Homa—Any sefing oitenng the relordad peron core an o tampotar b, Ovisg
parants o iasouics M cose of tamily emergencies &f vaEahons.

Tharapautic Community=Specially struciured envranment wiich encouragas the clisnt b funefian within
the range ot satial narme. Special education tachniquas oe used 1o Gvarcome the glienf’s dependanay
fieects and 1o encourage him 1o Gsume personal tespansibin’y lo speed the social rehabiliation of himsal
end Ine graup

TME*TEQIF‘EEIE Msﬁmlly retarded

Tralnl i Sarvices IDE)=A a!anned End syslemanc sequence of inslrughion, in farmal and informal actiitiss,
based an oppiogfiots evalualion ond objectives designed fo: 1] davalop skils in perarming aalivifies of
daily Iwing including s&lthelp, matar skils, and communications, 2) enhange emaliondl, persangl, and
5010l devalopment; 3] provide expariences conducive t the aequailion of o positve sellconceplond g
Qesirg 1o lagn; ond 4) piovide experiences for gainiul uselul ecoupational and prevosatisnal kil
Transfer of Training=The efiect ol learing ane thing unen 1he l2aming of anathér: relarded childien are
Delisvad to fiave move difficully in fransler of faining than thei age peats.

Transifional Community Living Facliity {ranstional GLFj—A moderately. supervised residence for nanper
TManent elients with house patenls rasoonsitla fat maal preparalion and whise presente is raquited during
&venings and fights. Ingividual programs cansis! ef mare sophislicated soaial and cammunity fiving kils
davelepment. The ext compalencies at fhis level are The enlering competencies for Minimally Suparvised
Living Argngements,

Transitianal Empleymani=A program of specilic job rgining for @ client in the compelitive iaber marke!
wherety stafl support is rovided fo modify That client’s bahCviar ont thi wark envilanment. The faining
pericd is fime limifed with gradudlly desretsing ansile supenision.

Transperiation Sarvices=Tiansporling of indiduals, by putlic of plivale paid conveyance, 1a and fram
Ihe: places in whith thay afe teteiving olher sefvices. Doss nal include ranspanation fumished by @
1elafiva, '

Treaiment Janvices—Frovision of inlervantions which halt, contial. of fevense pocesses which caue, ag

(ravate, o complicle develapmental disabilfies. May include surgical procadures, dislary eanfials, -

chemalheropy, physical fherapy. spaach tharapy, behavioral madifisation, dantsly, Medical Tegtments,
and oingf sevices g3 indicated by he neegs of the indwidual being fregied.

Trlsl Wk Pailod TWH=Limiled time when o persan may wark in compstiiive emgloyment and conlfue 1o
recelve Social Securily disobilly benefils,

uw
UCPA=United Cerelral Felsy Association
Univarsity Affiiated Faclity IVAR-Entily ossociated with or anintegral par of @ unwersty ahd which aids in
demonshohing the pravision of speciclized semvices for diagnaiis and frealmant of parons with

devalepmental disabilifies and pravides educafion and harming lincluding interdiseiplinary iraining] of par
sonnel needed 1o render services.

Varbal Tast-An intaligence test of subtest which requires fhe use ot language fo understand and in which
waids piay a etfical part in determining whelner one can make Ihe required responses (see alsomeasyred
inlelligance) '

Vecational Devalapment (BDj=A program of vacolienal preparalion prelimingry 10 compeiifive or exend:
ed employment, administared fiough o rehatiitation 1acily subject to 29 CFR 525 8t seq., Tor parlicinants
whiy have demansirated productivity in axcess o
$eparate gepariment of o waikshop, with separate supanvision and recards, and wilh a separalaly iden-
iabla program. Vecahanal educafion and training may ba provided in @ manngt or safting not subject fo
regulation by the Depariment of Laber,

Voeatisnal Evaluation—A systematie and siganized mathadalogy sectian employed to determing an i
dividugl's vecational asats, limitations, and behavior in the conled of wark envianments,

VR=Vocational Rehabilitatian

Work Activity=Tnosa sarvices piovided in 0 warkshap, of phiys
n‘aviﬁg an idenﬁﬁablé aiﬁgr«:m 55;1‘:@ 6 Suﬁéwisian and 8Co

iy separated dapariment of a warkshap
ﬁlﬂnnéd and dasignad axciu;ivaly fa

=11 Iﬁ, mgkg Thgir prs@ughvs capagity rm:@nsaquanilnl as deimed in 2? CrR 525at 5aq.

Work Activity Gantar—Sea Shellered Emplaymant Sarvices ‘
Wark Adjustmant=A terminal phase of the occupational fraining piagram in which the dlisnt 5pends his ful
firha gn the job under emplayar and ogancy supervisats,

ot fifty percent of noimal, The senite shall ba a physically -

unly Incama (35), The pragram i also avaliable g parsans wha mee! the fechnical aligiblty re-
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ATTACHMENT G:
FOUR-STEP TRANSITION MODEL
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A FOUR-STEP TRANSITION MODEL FOR SCHOOL-TO-EMPLOYMENT-AND-ADULT SERVICES
FOR INDIVIDUALS WITH HANDICAPS

I Input and SECONDARY SCHOOL
Foundation Individual Education

L P!’QQF’m (EP)
S S T

Il. Transition B

INTERAGENCY

Process CONSUMER TRANSITION PLAN COOPERATION
1. Parent/Guardian 1. Age 14 1. Special Education
2. Student 2. Plan Must be Written 2. Vocational

3. Formalize Transition ~ Education
Responsibilities 3. Vocdtional
4, Review Annually Rehabilitation
4, Developmental
Disabilities
5. Other Service
Providers

Exit

Secondary School

0L

POST-SECONL.ARY
TRANSITION OFTIONS

. Job Placement

. Training/Education

. Residential Services

v -
iil. Empleyment - EMPLOYMENT
Nt Oulcomes 1. Sheltered Employment
e 2. Specialized Work
I Arrangements
3. Competitive Employment
IV. Follow-ug T ;7'7’:
- roliow-up INDIVIDUAL FOLLOW-UP
AND PROCESS EVALUATION
1 Year — Periodic
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The Department of Public Instruction, the Department of Human Services, and the State Beard for Vocational
Education do not discriminate, ang will support no individual, agency. or institution that discriminates, on the
basis of sex, race, color, religion, national origin, handicap, age. or status with regard to marriage or public
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