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To parent users of tit handbook the following strategies for in-

volvement may be oppropriate in the planning of your son's or
daughter's transitionlom school to adult life:

1. make sure that donal training is part of your child's IEP
Individual Educolon Program;

2, actively suppotcher's effols to provide job training in a

variety of jobs in community.based sites;

3, be informed andware of local and regional services;

4, see that the stool, rehabilitation agency, and
developmental disabilities agencies are coordinating ser-

vices and have assigned individuals as case managers
before your child graduates;

5, insist that a transition plan that specifies employment training

and job placemort under designated individuals be design-

ed three to five Ks priOr tO your child's graduation;

6. be informed about ongoing innovative employment pro .

grams around the country:

7, work with your child at home to promote appropriate

behavior, good grooming, wise handling of money, and
completion of chores. Allow them to be as independent
as possible and especially provide many oppohnities to ex-

plore and enjoy to community;

8, maintain regular rocords of outcomes achieved (wages, ar
etc,);

9. request informationof progress through training programs;

10, evaluate program effectiveness in relation to son's or
daughter's needs;

11. be informed on iood funding for adult services;

12 , be involved in allsest yearly updates of IEP, ISP, IWIZI);*

13, help to improve apoontunitift and services for hondi=apped

aduits in general;

Examples:

a, serve on boorci directors of serVice provider ciency

b, join or town pareland advocacy groups

c. join profestiona I 4anizations concerned with edwaation

or adult service4

d. serve on lbOal; !lolo and federal advisory commit-I-tees,

'These and other tons are defined in the Glossary begin .
ning on page 64,

A Transition Ad Hoc (ommittee provided guidance in the
preparation of this hertook, Appreciation is extendea to the
following committee nders vho shared concerns =Ind of-

fered suggestions dude* preparation of this docurrint:
Darlene Ritz, Parent loot

Kathy Erckson, PareOhall

RoseMary Horning, V* Bism4arck

Gene Hysjulien D Cerdinator, Dickinson

Gordon Hegre, Vocaleal Educator, Fargo

Robert Stuckenbrucic NEictor tif Special Education/ Bisamarck

Judy Podoll, Parent, ilimarok

Margaret Grofberg, N6nt, Vat ley City

Cindy Vollmer, Parenilsmarcic

David Meade, Uecallyo Director ND Council of School

Administrators, Bi5irck
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INTRIPODUCTION

Transiition from school to the world of work is a critical period for
studftnts receiving special education services, The handicap .
ped wdung adult and the family must exchange the security of a
single service agencyeducationfor the complexity of multi-
ple srvice programs, each with different eligibility requirements
and rzlifferent objectives. Students and their familiesface a set of
difficlt decisions about the future: where will the young adult
liv& wwhere will they work? For youth with moderate or severe
hand-Caps, explicit and extensive transition planning will be
necemary to bridge the gap between school experiences and
adult life,

The goals of this transition are complex:

1=3 mange for opportunities and services that will support
- quality adult living,

0-* prevent the interruption of needed services, and

to-4 avoid institutionalization.

Like rite secondary school program, the transition process
shoulal seek to maximize the productivity, community pop
ticloCrition, and independence of student leaving the school
systerm

OVERVIEW

TANfli :HFINITION

giQn from school to adult life is an outcome.

OtivId p-rocess encompassing a broad array of

01.*arild experiences, Transition is a period that

irts hiQh school, the point of graduation, add=
ia pstsecondary education or adult serVices,

ho initial years in employment. Transition is a

i)rio between the security and structure offered
sci-lool and the opportunities and risks of

cicljh, krty bridge requires both a solid span and

vve rcundation at either end, The transition
trot-1100ot to work and adult life requires sound

prWiatiort in the secondary school, adequate
ot -the point .of leaving school, and secure

vprimitlies and services, if needed, in adult situa-



A FOUR-STEP TRANSITION MODEL FOR SCHOOL-TO-EMPLOYMENT-AND-ADULTSERVI ES

FOR INDIVIDUALS WITH HANDICAPS

I. input and

Foundation

1F

IL Transition

Process

III Employment

and

Adult Outcomes

CONSUMER

1: Parent/Guardian

2. Student

Exit

Seconaary School

SECONDARY S00%

Individual Education

Program (IEP)

TRANSITION PLAN

1, Age 14

2, Plan Must be Wriffen

3, Formalize Transition

Responsibilities

4: Review Annually

11

POSTiECONDARY

TRANSITION OPTIONS

1. Job Placement

2. Training/Education

3. Residential Services

EMPLOYMENT

1. Sheltered Employment

2. Specialized Work

Arrangements

3: Competitive Employment

INDIVIDUAL FOLLOW.UP

AND PROCESS EVALUATION

1 Year = Periodic

INTERAGENCY

COOPERATION

1. Special Education

2: Vocational

Education

3, Vocational

Rehabilitation

4. Developmental

DabiIltles

5, Other Service

Providers

Transition plc=nning is the design of a

process for cziecision making for han-

dicapped students early on in prepara-

tion for leaving the school system. This

process re=luires implementation

through the IEP transition plan as to the

best a[)procmches to successful in-

dependent iliving and employment
based on student's interests and
abilities.

Tequires decisions on:

I, How will th young adult spend their

day?

2, Where will It he young adult work?

Whre will they live?

What type of leisure or social
activities will this person engage in?

general gutide to transition planning

Is presented Figure 1, page 26.



A shared senso of responsibility between the parents, schools

and the adult service providers is the basis for successful transi-

tion team planning as they focus on the individual around whom

that relationship evolves, namely, the student, In this spirit of

shared responsibility, communication begins early in the plan-

ning process,

IL TEAM PLANNING

To avoid tagmentation and isolated decisions, team members

must be familiar with and committed to the total process of

which each separate function is a part, Each member must also

be informed of the young adult's unique needs and must con-

sider these needs in carrying out each function, The students

and parents must be included in the decision-making which

occurs in each separate function as a part of the whole process,

ROLES OF PARENTS, STUDENTS, SCHOOLS AND ADULT SERVICE AGENCIES

IN TRANSITION TEAM PLANNING

PARENTS STUDENTS SCHOOLS ADULT SERVICE AGENCIES

Primary As Appropriate TEAM mEmBER Prepares TEAM MEMBER

Student for Entry To Consultant and
TEAM MEMBER TEAM MEMBER Post-Secondary Life Planner

IIP TRANSITION PLAN

A TEAM EFFORT



TRANSITION PLAN

THE PLAN MUST FOCUS ON THOSE

CONSIDERATIONS WHICH WILL HAVE THE

MOST IMPACT ON THE STUDENT'S SUCCESSFUL

INDEPENDENCE OR MAINTENANCE IN THE

COMMUNITY, IDEALLY, A TRANSITION PLAN

SHOULD:

NO SINGLE SERVICE PROGRAM WILL

PROVIDE ALL THE OPPORTUNITIES THAT

THE TRANSITION TEAM MIGHT DESIRE FOR

AN INDIVIDUAL WITH HANDICAPS.

TRANSITION PLANNING SHOULD NOT BE

PUT OFF UNTIL A STUDENT'S FINAL YEAR

IN SCHOOL!

15

1. Be an extension of the IEP that provides long range goals

2. Bring together all factors which influence program decisions

3. Combine efforts of parents, students, school representatives and adult service

providers

4. List high school objectives that help meet long range goals that lead to indepen-

dent living and employment (See ATTACHMENT A IEP PLANS, page 29)

5. Address the following considerations in IP-TRANSITION PLAN

a. life skills

b. income support

worklvocational placement/continued education

residential placement

community leisure options (See Figure 6 LeisurelRecreation Services)

transportation

medical needs

long.term medical care

advocate/guardianship

maintenance of family relationships

insurance

follow-up

others as appropriate

6. Consider these factors in transition planning

a. The skills and preference of the individual student and family

b. Family values (the relative importance of work success and wages,

integration, etc.)

. Family resources (time or money to supplement other services)

d. Appropriateness of local services

OF CRITICAL IMPORTANCE:

ASPECTS OF IEP TRANSITION PLANNING SHOULD BE INITIATED AT THE ANNUAL MEETING

DURING THE SCHOOL YEAR IN WHICH A STUDENT REACHES HIS 14TH BIRTHDAY.

16



III PROCESS OF TRANSITION TEAM PLANNING

Makeup of IER TRANSITION TEAM

PROCESS FOR ADDRESSING TRANSITION

PLAN DEVELOPMENT

IDENTIFY NEEDS OF EACH STUDENT,

IDENTIFY PROGRAMS NECESSARY TO

MEET THE NEEDS

17

At a minimum

1. Student

2. Parents

3, Classroom Teacher

4, Vocational Specialist

5. Adult Service Representative (ASR)

6, If appropriate, representatives of community agencies suchas Job Service or

Protection and Advocacy

1 IEP Case Manager chairs the meetings, reviews and summarizes the student's

current IEP status

'level of functioning in each of IEP areas

'goals and objectives

'current services

'educational and related services

'dale of anticipated exit from secondary education

2. Format tor transition considerations

'Viewing the student's current status, team members determine the transition

considerations to be discussed

'Viewing the student's current status, team members develop a recom-
mendation for each consideration

'The transition team leader records the recommendation, identifies responsi-

bilities and timelines for parents, school and adult service providers

3. Follow-up

"Before exit from secondary education:

IEP Transition Case Manager

'After exit from secondary school:

Parents, Student and Adult Service Representative



ADULT SERVICE PROGRAMSNiMmilr-

Programs that are available to handicapped students leaving

the secondary school system are of several types: education

and training, ;:sidential services, financial support, and job

placement/employment programs. Federal and state laws have

established different funding sources for a variety of agencies

that provide services to adults with handicaps.

Education and Training Programs

I. Post-Secondary Education

2, Trade School Training

3, On-The-Job Training

4, Prevocational Training

Residential Services

I: Adult Group Homes

2. Supervised in Apartments

3, Independent Living

Financial Support Programs (have a sei of "eligibility"

requirements to determine if individual qualifies for services)

I, Medical Assistance

2. Housing Assistance

3. Income Support

Job Placement/Employment

I. Sheltered Employment

2. Specialized Work Arrangements

3, Competitive EMployment

It is important TO remember that:

NO SINGLE AGENCY HAS SOLE

RESPONSIBILITY FOR SERVICES

TO HANDICAPPED ADULTS:

North Dakota has available several advocacy programs that

protect the legal and human rights of persons who are

handicapped and that can be used to help secure the above

services:

Examples:

I. Protection and Advocacy Project (P & A.

2. North Dakota Association tor Children with Learning

Disabilities (NDACLD)

3. Association tor Retarded Citizens (ARC)

4, Legal Aid of North Dakota (LAND)

20



Continuum of

Services

IV. SERVICE ROLES

Following are the services that may be provided in the respective areas, as designated:

Provided by

SPECIAL EDUCATION

Provided by

VOCATIONAL EDUCATION'

Provided by Provided by

VOCATIONAL REHABILITATION' DEVELOPMENTAL DISABILITIES'

A. FIND ACTIVITIES

(Locate Students

in need of Special

Services)

*Awareness

*Screening

*Referral to Assessment

*Awareness

*Referral to Assessment

*Screening

*Referral to Assessment

*Rubric Awareness

*Referral to Assessment

B, ASSESSMENT - the *Educational Data *Level I-Review and interpreta- *Current general health *Functional assessment accomphsh-

process af identi- tion of existing ability, interest assessment and necessary ed by case manager using corn-

fication to deter.

mine eligibility

and assist in pro-

PsychologicallBehavior

*SociallHomelPeer

and aptitude information rel-

ative to the student s vacc-

tional goals and program-

specialists evaluation (i.e.,

Psychological, Neurological,

Orthopedic, Audiological.

puterized Not Dakota Develop-

menial Disability Case Manage-

ment System Profile (Minnesota De-

gram planning ming and need for support etc,) veloprnental Profile Scale-Bock)

(Assessment is *Initial medical services .

actually on-going diagnoses to deter- *Vocational Evaluation *Psychological assesment must be

because of the mine eligibility 6 Level II-Administration of add- provided by applicant or other

developmental tional ability, Interest and op- *Vocational diagnosis utilizing agency as necessary for eligibility

nature of the *Speech/Language titude assessment relative to educational, social and determination'

population.) the student's vocational goals vocational information
*Socio and educational assess-

Utilizafion will be *Vocational and programming and need
ments must be provided by pall-

made of existing

information by

agency receiving

*Aptitudellnterest

for support services,

Leve1111-Referral for additional

*Functional limitations based

on individual's disability and

recommendations for reme-

cant or other agency'

*Medical assessment and history

referral, assessment to special educa-

tion and vocational reha-

diation must be provided by applicant Of

other agency as necessary for

bilitation relative to the

student's vocational goals

*Determination of degree of

handicap and its effect on

eligibility determination'

and programming and need

for support services

vocational activity 'It the information is not avail-

able or more specialized evalua-

tion is deemed necessary a refer-

ral will be made to other agency

C. INDIVIDUALIZED *Individual Education *Individual Vocational Educa. *Individualized Written Rena. *Individual SeRrice Plan (ISP)

PROGRAM Program (IEP) tion Plan (IVEP) blfilation Progiam (IWRP)

PLANNING *Transition Plan at age 14

*Transition Plan at age *Participation in IEP and IWRP *Padicipation in IEP, IVEP ond

14 with Vocational

Education, Vocational

where applicable ISP where appropriate *Participation in 1EP, IVEP and IWRP

where appropriate

Rehabilitation, and

Developmental

Disabilities

*Transition Plan ai age 14 with

with Special Education, Voca-

tional Rehabilitation and

*Transition Plan at age 14

Developmental Disabilities

*Pafficipatlon in IVEP,

IWRP, ISP where

appropriate

21 13 22



IV. SERVICE ROLES (CONTINUED)

Continuum of
Sew Ices

D. PROGRAM IMPLE-

MENTA1ON AND

TRAINING

ACTIVITIES

E. SERVICE DELIVERY

SYSTEM including

related senrices

Provided bs'

SPECIAL EDUCATION

Providad by

VOCATIONAL EDUCATION'

*Special Educotion

Pre-vocotionalicareer
education

*Vocational education

*Resource support to
regular classroom
teachers

*Work experience/work
study

*Interpreter/notetaker

*Reader services for the
blind

*Special tools, devices
for learning and job
training site accom-
modation

*Instructional modifica-
tions

* SPecial support staff

(aides, tutors and

paraprofessiono Is)

* Related services (01,

PT and speech

correction)

*Curriculum modifica-

tion and development

* Special transportation

needs

*Monitoring services
and student progress

* Vocational guidance

* Personal and family
counseling

*Psycho therapy

See Anachm nt E Program Synopses

* Regular Vocational Education

Support Services
1, to student

2. to instructor

Modified Regular Vocationol
Education Suppoa Services
1. to student

2, to parent

*Special Vocational Education*

*Career Education

* PreNocational Education

* Resource suppoa to educa-
tion personnel

Provided by
VOCATIONAL REHABILITATION'

6 Regular vocational education/work
adjustment (O.J.T, selective training

experience, co.0p and related
programs)

* Adaptive regular (specially de-
signed vocational educationlwork
adjustment)

*On-going vocational assessment
services

Special (separate) vocational
education/work adjustment

* Vocational and other training
including personal and vocational
adjustment, books, tools and other
training materials. All on individual

needs basis to eligible clients

* Planning for post-secondary
training

*Work experience

Provided by
DEVELOPMENTAL DISABILITIES'

*Case Management

a, DiagnosislEyaluation and
Assessment

b. Case Planning

o. Coordination of service
delivery

d. Monitoring of client
progress/outcome

Fu notional assessment

(on-going)

*Planning for post-secondary
services

* Instructional modifications

* Curriculum modifications and
development'

*Special support staff (aides,
tutors, interpreters, notetakers,
readers)

*Monitoring services and
student progress

*Special tools, devices and
equipment for learning and
job training accommodations

*Vocational guidance and
counseling

*Cooperative education

*Program advisory committees

'Secondary Education only

14

*Vocational guidance and coun-
seling

* Coordination of medical services

if needed to vocationally prepare
tor job placement
a Assist in locating training stations

b. Modify work environment
c, Adaptive appliances
d. Reimburse employers for train-

Ing costs (O.J.1,)

*Physical and mental restoration

*Additional services provide, as
appropriate

*On-the-job training

*Transportation

*Services to family members

*Subsistence while in post-
secondary training

*Respite care-as

*Family subsidy as eligible

*Residential services for
children

a. Extended family core
b. ICF/MR

*Infant development

'Residential Services

*Day Services for Adults

24
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16 22

Age

VOCATIONAL EDUCATION

60+

16 22

intellectual Age

Ability

VOCATIONAL REHABILITATION

CONTINUUM OF SERVICES

FOR THE HANDICAPPED

1 3 5
Intellectual

Ability

16 22

Age

SPECIAL EDUCATION

60+

60+ 1 3 5 16 22

Intellectual Age

Ability

DEVELOPMENTAL DISABILITIES

60+



OPTIONS AVAILABLE IN YOUR AREA:

Many communities 1=-1 North Dakota have a wide range of service
alternatives avallo1=)le to the handicapped adult. Service pro-
grams can be flexii=ale enough to span the range of handicaps,
community apportumilies and resources, and family needs and
values. Despite the possible array of service alternatives the
actual availability c=if any one type of service program will vary
from community to =ornrnunity.

In order for parents =Ind students to begin to weigh the pros and
cons of particular srvice programs, they must know what ser-
vice options ore avmnilable in the local area and what service
each program provEdes.

To help organize infc=)rrnation on financial support programs, day
services and residerItial services Figures 2, 3, and 4 provide a
standard set of clue=:tions and an example to be used as an aid
in surveying comrnumnity options,

SEE FIGURES 2, 3, anc=1 4

ESSENTIAL

ELEMENTS A Written
FOR Formal Plan
EFFECTIVE For Movement
TRANSITION

A Sound
Foundation

Multiple
Adult Service
Options

27

16



QUESTIONS SSI

FIGURE 2

FINAN IAL SUPPORT PROGRAMS

OTHER FINANCIAL SUPPORT PROGRAMS

1. What type and quantity
service can your

<Igency provide my
child?

2. What restrictions or
conditions would cause
my child to lose these
services?

___------,
3. How soon will my child

begin to receive
services?

. How long con my _hild
receive services?

hat are the proce.

ures for application?

4. -What Information should
I bring with me?

7. After making applico-
_:on, what do I do if I

m dissatisfied with the
miecislan?

8. 'Minot responsibility for
payment of medical

xipenses do I have as
cr parent?



FIGURE 2

FINANCIAL SUPPORT PROGRAMS

QUESTIONS 551 OTHER FINANCIAL SUPPORT PROGRAMS

1. What type and quantity

of service can your

agency provide my

child?

*Income-up to maximum of S314.00 per month

without any other income (1985)

*Medicaid-Hospitalization up to

16 days. Standard office calls

2. What restrictions or

conditions would cause

my child to lose these

services?

qmoloyment-Student loses 50c of 551

suport for every dollar earned over a

S65 disregard

'Death of Parent-S1500,00 resource limit. Any

liquid assets inherited by student which

exceed S1500.00 limit would result in loss

of service.

3. How soon will my child

begin to receive

services?

5 to 16 weeks

4. How long con my child

receive seMces?

Indefinitely os long as they re-

main eligible

5. What are the proce=

dures for application?
Make an appointment at

office

6. What information should

I bring with me?
*Verification of current Income

'Verification of liquid assets

'Verification of housing expenses and

landlord's name

*Verification of utility bills

'Verification of medical expenses

*Names, addresses, and telephone numbers

of doctors, clinics, or hospital

which serves the student

*Medical history

'Verification of date of bili

'Social Security number

'Verification of other services being

provided by other agencies

'Names, oddresses and phone

numbers of teacher and school

7. After making applica-

tion, what do I do if I

am dissatisfied with the

decision?

File for reconsideration within

60 days

B. What responsibility for

payment of medical

expenses do I hove as

a parent?

Parent income and/or resources

considered under age 22

18
3 1



QUESTIONS EXAMPLE

FINE 3
DAY PROGRAMS

ryglOqgtorn? Work Activities

04ram Vocus? Teach independence

'plows c=f operation per day? 61/2 hour day to 8 hour day

9 days - Standard holidays and Friday after

Thanksgiving

vidays ()sea in a year?_.11

pgicirin nrollment? 60 licensed

,..----=

6lior func:Aional range? Will take longer than 18-24 months to make

person independent - mostly moderate to

severe NH

(4 icingi_P& 18-55

..,,..._
hitlerrinm agency? West Central Human Services DD Coordinator-----

litfientrc=nce requirements? Oyer 18

Region 6, 7, 8 Priority Dsivelopmentolly

Disabled

Abilihi to pay public or private

Have a current ISP

Admission Committee review

ioltin pro.ovided? Yes..----
Ming li=t? Yes

,------
lElft witting list today, how long

1 5tfices Would be received?
Two weeks la Three months

1iilate ra-r-imbursement per dent?

i.,,-----

...
$2579 g day July 1, 1984

.iclit are - availablelhow many

t44Y

\---------------

50%-16,25 hours per week -activities of work

35%-11,25 hours daily living

15%-4 hours - Ccmmunity Participation

33



FIGURE 3

DAY PROGRAM

QUESTIONS EXAMPLE

15. What is the average monthly wage psrclient? $1.43 to $179 per month

S100

.

16, What is the annual average wage for IN? Unknown $1,400 maybe

17. What is the average gross commercial [avenue

for the last 6 months?
March $15000

year S106.154

18. How many star 6 Direct Care

50 full time day and residential

19. Where do clients lunch and lake bred? Client Lunchroom

15 min. coffee M Br. A Y2 hour lunch

20. How often do they go into the commusV.
Individual Program Plan

4 hours a week average

21. What is the average length of stay oe

client?
4 year - 20 years

22. Over the last 5 years, how many clienligl your

program?
No records at this time

--.
23. Where did they go? To a more appropriate activity

24, What are your program goals for the dolt? To be in the least restrictive setting possible

25, Other

26. Location 1223 South 12th

Bismarck, ND

27. When should I apply for the prograrn? Early - The DD Case Manager would be a

good advisor, This needs to be addressed

in IEP transition meetings before leaving

school.

3:f
20



QUESTIONS EXAMPLE

FIGURE 4

RESIDENTIAL PROGRAMS

I: How many people live there?

.---__

21: How long can my child stay and where would

they go if they were moved out?

Minimally Supervised

Could be long,term move to supported living

3. Does the *dome have a waiting list and how

long is n?

Ye5

Varies

4. Are there entry requirements? Admission criteria

into minimum supervised home

5. What is monthly cost tor service? Varies with type a home

6. How much does my child pay? Board $120

or varies with type of home

7. What is the staff to resident ratio per shin? I to 8

8. What support seMces do you have on coil? Medical

Case Managers

Administrative Staff

Therapies

----
How much money will my child have for heir

personal use?

$25 to S45 a month

10. Will my child receive any spedcd training? Yes, depending on client's needs

11. How will their money be monitored?

.-,_.._

Independently

Residential Staff depends on IPP

-_,,.-_,

12: Other than room and board, what other service

does ther residence provide?

Transportation

Recreation

Normal living activities

_

6 21



FIGURE 4

RESIDENTIAL PROGRAMS

QUESTIONS

13, What connuny based leisure activities will
you offer my crtild?

EXAMPLE

Y Membership

Monthly dances

ARC Center

Community activites dances, church

14. HOW often will they have access to these Often as they desire
activities?

15, What in.house I isure activities are available Games

IV

Sports

Picnics, etc.

to my child?

lo What resportsib74rities will my child have in the
upkeep of tho Home?

All normal maintenance in room.

Shore inside and outside duties.

Rotate cooking.

17, What living arcongement would my child hove? 1 in room, maybe 2

18. What type of luppervision will my child receive? Resident to staff ratio is I to 8

I Q. hiow will my chll=fs privacy and belongings be By client and residential staff. There 010
maintained some locked facilities available.

20 What co-mmunitw resources are available Close to Gatewoy Shopping area,

Transportation provided to other places,within a ten minL.Ite wolk or bus ride?

21. Do you encourosge family visits? Yes

22. Can parents, ifInds lake person out for Yes, encouraged
events?



.FIGURE 5
.

LEISURENRECREATION SERVICES

When planning for leisure and recreation activities, the person

who is handicapped and parents need to keep in mind that

these services may not be provided for by Developmental

Disabilities or Vocational Rehabilitation but are a very important

element in adult life.

PARKS AND RECREATION

*INDIVIDUAL SPORT PROGRAMS

(SWIMMING, SKIING)

*CRAFT CLASSES

(PO11ERY, MACRAME)

*OUTDOOR ACTIVITIES

HIKES, DAY TRIPS

*USUALLY A FEE

RECREATIONAL CLUBS

*YMCA, HEALTH SPAS, RACQUET

*MOST HAVE MONTHLY FEES

LEISURE-RECREATIONS

OPTIONS FOR HANDICAPPED

PERSONS WILL VARY FROM

COMMUNITY TO COMMUNITY

COMMUNITY CENTERS

*SIMILAR TO PARKS AND

RECREATION

*MOVIES, PLAYS, CONCERTS!

EXHIBITS

*USUALLY A FEE

COMMUNITY COLLEGES

*ORGANIZED AND SUPERVISED

CLASSES IN ART, MUSIC,

PHYSICAL ACTIVITIES,

WOODCRAFTS

'FEES CHARGED

Each potential leisure activity should be examined using the

following Questions as a guide:

1: Will the activitylprogram occur regularly?

An optimal leisure plan would include a balance of ongoing

and one-time-only activities,

2 How rnuch will the activity/program cost?

Costs of leisure activities need to be budgeted,

3. How will my son or daughter get to the activity?

Parents should assist the school or residential program to

establish and identity activities which ore accessible.

4. is the activity appropriate to the age of my 50n or daughter?

Leisure activities which highlight the differences between

handicapped and nanhandicapped peers will only serve to

isolate them within the community,

5. Is the activity integrated?

Concentrating on "handicapped only" activities unnecessari-

ly excludes individuals from many leisure opporlunities and

prevents interaction with the nonhandicapped,

6. Does the activity/service expand leisure options?

Each of us have favorite activities that we do regularly. We

discovered these activities by sampling what was available

and by learning how to do them well enough to determine if

we really like them, Opportunities to grow and sample other

alternatives is a critical element in a high quality of life:

Parents should be concerned about leisure programs which

force everyone to bowl or everyone to swim,



PROCEDURES FOR A CE SING SERVICES

APPLICATION PACKET:

Most agencies require some basic information from parents or

students when an application is made, if this information is

available during the initial interview it will facilitate the process .

ing of the application, The Application Packet (Attachment B)

can be taken to all application interviews, Though nut all agen-

cies will require all of the information, having it all together in a
single place will save time and energy,

SE ATTACHMENT B PAGE 35

APPLICATION CHECKLIST:

A procedural checklist to facilitate application to each major

service program is presented in Attachment C. The checklists are

organized so parents can comprehensively prepare for an inter-

view with each agency and monitor the application and follow-

up process,

SEE ATTACHMENT C PAGE 41

CONTACT VERIFICATION LOG:

Alth -iugh most applications are processed without incident,

records of correspondence and telephone contacts must be
kept in the case of disagreements with seNice providers. Agen-

cies will keep files of correspondence and contacts made to

you; to ensure a balanced perspective you must do the same.

Figure 6 is provided to aid parents in this effort.

SEE FIGURE 6



FIGURE 6

ONTA T VERIFICATION LOG

Date
Type of Contact Who Initiated Contact

DiscussionlRecommendations
Leiter Telephone In Person Agency Parent

25



FIGURE 1

TRANSITION CHECKLI T

Age of

Student Action How to initiate Who

14

14"

1. See that ':ny of transition handbook is given to oll IEP

members prior to IEP meeting

2, Review students cumulative file

and determine IEP Transition Team makeup

Cohtact Special Education

Teacher or Special Education

Director

Case Manager or Special

Education Director

Case Manager and other AM's

as deemed appropriate

14 3, Obtain Social Security Number Call Social $ecLay Office' Parent/Student

14 4. Hold iEP Transition meeting, develop transTion plan as

pa0 of IEP, to be reviewed at least annually
Case Manager 1EP Transition Team

Vocationol Component
. Life Skills Component

14 5. Additional assessment by Special Education, Vocational IEP Transition Team
Education, Developmental Disabilities, Vocational

Rehabilitation as deemed appropriate

16' " 6: Consider Adult Service Programs See Attachment B and C Parent/Student
Education and Training

Financial Support Programs_ SSI

Medical

Other
Residential Programs

_Emaloymenl/Job Placement

17 7. Consider guardianship S -ek Legal Advice

L2 yrs. b14 8, Make application to Adult Service Agency

exit

2 yrs, bi4

exlt

9. Develop iong term plan for financial support

10. Post.Secondanii Plan

lSP

__IWRP

_Other

Parent

ee Machment 6 and C Parent

EP Transition Team

11. Adult service entered upon exit from IEP Transition Team
Secondary School Program

12, Follovua
ASR

See Service Directory for North Dakota Attachment E Page 53

" Age 14 is not too early for consultative services: Referralsone or two years before exiting secondary education may result in wait time tor services,

** These Imes are only approximate. For same students this will be age 17, for others it may be age 20, Planning moy have to occur even earlier depending on the
length of local waiting list andior the severity of the student's handicap.

elfi
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ATTACHMENT A:
IEP TRANSITION PLANS

SAMPLE A
SAMPLE B



INDIVIDUAL EDUCATION TRANSIT ON PLAN

SAMPLE A

GOAL.

TIMELINE ASSIGNMENTS COORDINATION

Evaluation Objective: How will you know when you hove achieved your objectives?



TRANSITION PLAN

SAMPLE B

Student's Name

High School

Participants

Transition

Considera-

tions

Life

Skids

Recommendations
Student/Parent/Guardian

cllo of Gradu lotion

Re5Pciall1105

'Action
Time

Line
Alicri

Time

line

Adult Service Providers

Action

2.

Income

Support

3.

World

Vocational

Placement/

Education

4.

Residential

Placement



TRANSITION PLAN

Transition

Considera .

lions

Recommendations

sponsibillties

StudanilPorentlGuardon School Adult Service Providers

Action
NO

e
Action

Time

Line
Action

Time

Line

5,

Communiti

Leisure

Options

6.

Transpor-

tation

7,

Medic I

Needs

8,

LongTerm

Care

.4)



TronsitIon

Considen1

tions

9,

Advocate/

Guardianship

10,

Maintenance
of Family

Pelotion

ships

57

Recommendations
StudentlParentlGuardian

Action
Time

Line

TRANSITION PLAN
_ _"411MMIIIIMMIMMINP

Responsibilities

School

Action
Time

Line

Adult Service Providers

Action
Time

Line



We the undersigned hove parficipoted in the development of

Transition Plan and agree to carry out the recommendations specified within.

Parent/do e

Classroom Teacheridote

Adult Service Providers.

/do

/dote

/dote

Student/dote

LEA Representativeidate

/dote

/dote

59

34

dote



ATTACHMENT B:
APPLICATION PACKET



I. Student Demographic Information

1. Student's Complete Name:

2. Student's Address:

3, Student's Telephone Number s):

4, Students Date and Place of Birth
(attach birth certificate or
baptismal record):

5. Worker's Permit Number:

o. Student's Social Security Number:

7, Student's Parents' Name, Address,
Telephone Number(s), and Place of
BiOh:

8, Student's Guardian's Name, Address,
and Telephone Number(s):

9. Pers n who can be contacted in
case of emergency:

10, Student's Brother's and Sister's
Names and Addresses:

b.



IL Medical information

1, Student's Doctors' Nome, Address,

and Telephone Number(s):

2, Student's Dentist's Name, Address

and Telephone Number(s):

3, Clinic's Address and Telephone

Number(s) who have served Student:

4, Recent Illness or Medical Treatment

(Attach Xerox of records from

doctor's office):

5, Current Medications

6, Health Insurance

7. Current Ongoing Health Expenses

8, immunization Records (Mach Copy)

62

Il Ines; or Treatment

Medication Illness

Vendor Type

Type IHness

Policy tiNNOI

PO

37



ill. Financial inrorrnation

1 Income; Employment (Attach W-4 forms, check stubs, bank -tatements)

Student

F ther

Mother

Employer, Name,

Addreu and Phone Number

Siblings (if living at home)

Position Salary or WagelMonth

Student

Father

Mother

====

Siblings

PROPERTY

OWNED

Agency Assistance (Attach check stubs, bank Qtatements)

Agency Program Name Type AmountiMonth

Description Dote of Ownership DRAFT REGISTRATION NUMBER

DATE

(Copy of Registration Card)

(Copy of Guardianship Records)



2. Expenses Per Month (Attach statements of billing)

HOUSING INSURANCE

Student

(If not

IMng

at home)

UTILITIES FOOD CLOTHING ENTERTAINMENT TRANSPORTATION OTHER (Specify)

Family

39



3, Debts (Attach statements of billing)

Student

DEBTOR TOTAL DBT M NTHLY PAYMENT DATE DEBT INCURRED

Family

4. Agency Contacts (Attach award Idlers)

Agency Name, Adams,

and Phone Number
Case Manager's Name Services Received



ATTACHMENT C:

'.. APPLICATION PROCEDU ESP° R.ADULT $ERVICES



APPLICATION FOR SSI

STEP

--
STEP COMPLETED DATE

SOURCES OF INFORMATION

REQUIRED TO TAKE WITH YOU OTHER

I. COMPLETE THESE STEPS PRIOR TO MAKING

APPOINTMEtif AT SSI:

1. Obtain student's Social Security Number

2. Obtain verification of dote and place

of birth

. Obtain medical records andior names,

addresses and phone number of

doctors, hospitals, and clinics

4, Obtain names, addresses, and phone

numbers of school principal, special

education supervisor and teacher

5. a Name, address, phone number of

employers

b, Obtain records of wages

(student's and parents')

6. a. Name, address, phone number of

landlord, mortgage holder

b. Obtain records of lease, rent, or home

mortgage

7. Obtain dollar estimates of support for

student by parents or guardian for:

a, rent

b. Insurance

c. fuel

d. electricity

e. gas

f. water, andlor

Q. sewer

B. Obtain estimates of unpaid expenses

by student

Social Security card

Birth cenificate or baptismal

records

Doctors office, hospital or

clinic

Phone book or teacher

W-4 forms, check stubs, tax

forrns, bank statements

Copy of lease agreement,

rent receipts, canceled

checks, statements from

mortgage holder

Statement of billings,

canceled checks

Statement of billings: car

loans, etc.

If lost or student doesn't hove one,

apply at Social Security Office

If lost, write or coil Office of Public

Records in the town in which the

student was born

If the student has no income,

parents must submit their financial

records

If student has none, parents must

submit their records

If student hos no unpaid expel,

ses, parents' unpaid expenses

-

71
43



APPLICATION FOR SSI

STEP STEP COMPLETED

9: Obtain evidence of support from other

government agencies:

a. Aid to Families with Dependent

Children

b. Bureau of Indian Affairs

c: General Assistance (GA) from Adult

and Family Services

II. APPLICATION

1. Make an appointment with

2: Date of Appointment:

Keep appointment and make copies of

any wriffen correspondence to the SS

office

IlL FOLLOW-UP

1. keep copies of any written corres .

pondence with the Social Security

office

2. Record receipt of:

o. Social Security Award Letter

b. Receive SSI payment

c, Receive Medicaid card and benefits

explanation

d. Receive notice of Medicare care

DATE

Page 2 of 2

SOURCES OF INFORMATION

REQUIRED TO TAKE WITH YOU

Check stubs and letters of

verification tor eligibility

*SRI for Retarded People

(SSA) 79-11050

0SSI for the Aged, Blind: Dis-

abled (SSA) 78-11000

*What You Hove to Know

About SSI (SSA) 74-11011

A Guide to Supplemental

Income (SSA) 79-11051

*Questioning the Decision or

Supplemental Security In-

come Claims (SSA) 74-110008

From:

US Department of HEW

Social Security Administration

HEW Publication

Baltimore, MD 21235

OTHER

This should include support for any

family member

The SS interviewer will walk

parents through interview



APPLICATION FOR DEVELOPMENTAL D SABILIT1ES

STEP OCES OF INFORMATIONR
REQUIRED TO TAKE WITH YOU

OTHER

I. COMPLETE THESE STEPS PRIOR TO MAKING

APPLICATION APPOINTMENT:

1. Obtain student's Social Security Numb r

2. Obtain verification of date and place

of birth

3. Obtain names, addresses, and

telephone numbers of the
student's current:

a: clod*

b, clinic(s)

c, hospital(s)

4. Dale of last visit to doctor

5. Health Insurance Policy Numbers

or Group Numbers

a. List of current medications

7. Obtain names, addresses, and

telephone numbers of servIco

representatives from other

agencies;

a. classroom teacher

b. Social Security

c. Job Service

a. Division of Vocational

Rehabilitation

e. County Social Services

8. a, Obtain names, addresses, and

telephone numbers of parents'

and student's employers

b. Obtain records of wages

Soal Security card

Birth ceiticate or baptismal
records

Telephone book or doctor's

office, Clinic or hospital

Insurance Policy or Group

card

Telephone book or recent

correspondence

If lost or student doesn't hove one,

apply at Social Security Office

If lost, write or call Office of Public

Records in The town in which the

student was born

W4 forms, check stubs, toy

rms, bank statements

76



APPLICATION FOR DEVELOPMENTAL DISABILITIES

Page 2 of 2

STEP STEP COMPLETED DATE
SOURCES OF INFORMATION

REQUIRW TO TAKE WITH YOU
OTHER

9. Obtain dollar estimates of debts

owed directly by student and/or
family

10. Obtain evidence of support from other

agendas, if applicable:

a. SSI

b. Bureau of Indian Affairs

o. Social SecuriN

d. County Social Services

e. Other

II. APPLICATION

1. Make an appointment with Develop.

mental Disabilities Unit at Local Human

Service Center,

Statement of billings

Check stubs and award

leiters

(contact person)

at
(telephone number)

2. Date of appointment: _

Keep appointment.

III. FOLLOW-UP

1. Keep copies of any correspondence

to Developmental Disabilities

Representative

2. Record receipt of:

a. name of notification of

student's Developmental

Disabilities Case Manager

b. visitations made to residential options

ci visitations made to vocational options

d: copy of Individual SeMce Plan (ISP)

-....-

46



STEP

I. COMPLETE THESE STEPS PRIOR TO MAKING

AN APPLICATION APPOINTMENT:

I. Obtain studenrs Social Security Number

2. Obtain verification of date and place

of birth

3, Obtain names, addresses, and

telephone numbers of the

student's current:

a. doctor(s)

b. clinic(s)

o: hospital(s)

4: Health insurance policy numbers

or group numbers

S. List of current medications

6: Obtain names, addresses, and

telephone numbers of service

representatives from other

agencies:

o. Soclal Security

b, Job Service

c, Developmental Disabilities

d. public school classroom teacher

APPLICATION TO THE DIVISION OF

VOCATIONAL REHABILITATION (DVR)

SOURCES OF INFORMATION

REQUIRED TO TAKE WITH YOU

Social Security card

Birth cerlificate or baptismal

records

Telephone book or doctor's,

hospital or clinic office

Insurance policy or card

Telephone book and most

recent correspondence

OTHER

It lost or student doesn't hove one,

apply at Social Security Office

If lost, write or call Office of Public

Records in the town in which the

student was born



APPLICATION TO THE DIVISION OF

VOCATIONAL REHABILITATION (DVR

Page 2 of 2

STEP STEP COMPLETED DATE

SOURCES OF INFORMATION

REQUIRED TO TAKE WITH YOU OTHER

II. APPLICATION

1, Make on appointment with

(contact person)

at the Division of Vocational

Pehabilitation

(telephone number)

2. Date, time and place of

appointment:

and

III. FOLLOW-UP

1. Keep copies of any written

correspondence:

a. date of award letter

b. date of screening

c. date of placement

d. dote of service ending



ATTACHMENT D:
PROGRAM SYNOPSES

83



NORTH DAKOTADIV SION OF
VOCATIONAL RINAMILITATION

Vocational RehabHitation is a Stote-Fkeial progrc:3m to provide
the services necessary to enable the Undicappeti individual to
prepare for or maintain himself in employment

The North Dakota Division of Vocational RehabilEtation is ad-
ministered through the North Dakota Department Human See
vices.

1. evaluation of rehabilitation potential, including diagnostic
and related services;

2 counseling, guidance counseling and referral rvices;

3. physical and mental restoration services;

4. vocational and other training services, including personalFederal Funds are available to Nonh Moto ori a matching and vocational adjustment, books, tools, and otherbasis with the State providing twen1Y pmnt of 1e funds and materials;
the Federal allotment accounting for eghly percerat.

A handicapped individual is eligible fceervices if -there is: 1) a
physical or mental disability which for such indivlduml constitutes
or results in a substantial handicap to amployrneant: and 2) a
reasonable expectation that an individual con beiiefit In terms
of employability from the provision of %atonal mhabilitation
services,

Under the Rehabilitation Act of 1 a ai amenbd, services
other than diagnosis or evaluation musfte providd in accor-
dance with the Individualized Written iioliabilitatinn Program,
which is initiated and contiNally developed for (=Nach handi-
capped individual eligible for vocational rehabi Ration ser-
vices. Also in the Act, it states that wheri u hone capped in-
dividual is eligible for similar benefits through anothr program,
they will be utilized if it does not sign ifiooallydelay th services to
the individual,

Anyone who has or is believed to hove arImpairrnemt in prepar-
ing for employment, becoming ernploysa, or r-naintaining
employment, because of a physiced or rrenfol discibAlity, can be
referred to Vocational Rehabilitation. Thete are no -age restric-
tions, but the individual must be able to looriefit frorin services in
terms of employability.

Services offered through Vocational %titillation iraclude, but
are not limited to:

5: maintenance;

6, transportation;

7. services to members of a handicapped individual's family
when such services are necessary to the adjustment for
rehabilitation of the handicapped individual;

8, interpreter services for the deaf;

9. reader services, rehabilitation teaching services, a- d
orientation and mobility services for the blind;

10. telecommunication, sensory, and other technical aids and
devices;

11. placement in suitable employment;

12. post-employment services necessary to assist handicap-
ped individuals to maintain suitable employment;

13. occupational licenses, tools, equipment, cnd initial stocks
and supplies; and

14. such other goods and services which can reasonably be
expected to benefit a handicapped individual in terms of
his employability.



NORTH DAKOTA DI .VISION OF

DEVELOPMOTAL DISABILITIES

DeveloprnenfolDisobilitis Case Management Services provide
help to those chldren or adults with developmental disabilities

by assisting them in planl ing, obtaining and monitoring needed

services. Any person is el: igible for case management services

whose severe, clronic Gil -mobility:

A. is attribute to mental of physical impairment or
combination of inetental or physical impairments;

8, is manifested befOree the person offains age twenty-two;

C. is likely bcOntintle ndefinitely;

D. results in ststantiol functional limitations in three or more
of the flowing erceas of major life activity:

1. self-cars [ability tb-c eat, dress and take care of one's
heat

2. receptive and Orroressive language (ability to hear and

understand othere and to be understood by others);

3. learning;

4. mobility (obily to get orauntzzl inside and outside of
home, scrioclet work);

5. self-directiQr (ability to Make decisions about others,
education, joi4 money ond °zither living skills);

6. capacity for ildepenclent 10=1g (ability to live safely
without assi$Ine at least holf of the time);

7. econornia seltsufficiency (abigity to work and earn a
living;

E. reflects the [Nisi:es need for combination and se-
quence Of sPuInterdisciPlindwy, or generic care, treat-
ment, or other services which or lifelong or of extended
duration dnd aisktividually p10 nned and coordinated.

DIACGRAM OF DEVELOPMENTAL DISABILITIES CORE SERVS FOR ADULTS
Develoornena I disability licensed services in North Dakota are delivered by service providers using a dual-track

system of resicintial and day services. Individuals may enter the system at arrtivel depending on their tunc .
flail rig ability.

Intermediate Transitional iiySi Supplied
Care Facility Community visea LMriQ Living

Sen(oo For The Living Facility Arrarigernent ArrongerT -I
Coiurn Retarded (ICFMR) JCL) (MSLA) ($LA)

neveloprnerNAdult Developrnental
SarvIcB Day Day Activity Work Activity
Canilm Care (DDA) (DWA)

86 51
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NORTH DAKOTA IlikTE BOARD

FOR VOCATIONAL MOON

The State Board for Vocational Educctivospons.zi ble for voca-

tional education in North Dakota, vkrilii with mublic school

districts, postsecondary educationi Ii1414s, Ornd other state

agencies which conduct vocational erzialion r..rograms. The

Board's responsibilities include assikin in inlanning, rn

plementing, and evaluating their ProOttiraVocorgional educa-

tion programs are to be made acCes5IbIslo all Otersons.

Vocational education is a progrp pf iction designed to
prepare individuals with employaol'Si skills as semiikilled

workers or technicians in occupations r4Orig les than a bac-

calaureate degree, Vocational eclUac!licolso re=ognizes and

may include the teaching of corilpaAPiklIls of communica-

tions, decisionmaking, learning tO leorrupld persxnal and oc-

cupational responsibility, Vocatlokil gduccition instructional

programs, which may include Office cluccillon, Mi.crketing and

Distributive Education, Home EconornIC aCCitiOru, Trades and

Industrial Education, Health Occupations ,lcultuwe Education,

and Industrial Arts, are to be made aReitle tO mil persons,

Vocational Special Needs

Based on past enrollment or special no studnts in voca-

tional education, schools may be eligge set cui de fundsex-

pendable for supplemental or ciaditiuNl staff, equipment,

materials and services that are e55eal for hwandicapped

and/or disadvantaged individuals to ptpte lin vocational
education, Funds are provided on c4 r1'thr osts.

Special Needs programs/services are plded to students

based on individual vocational education plans, These plans

are developed by a multidisciplinary team, are based on voca-

tional assessment information, and identify realistic long range

and immediate vocational goals and objectives, Programs/ser-

vices include instruction and support services: Instruction in-

cludes vocational, prevocational, basic skills (related to voca-
tional education), and employability instruction, Support ser-

vices include but are not limited to vocational assessment and

planning, counseling, resource assistance to school personnel

and to students, tutoring, interpreting, remediation, work eX-

perience, and job placements,

Post Secondary institutions

Post secondary institutions in North Dakota offera wide variety of

educationitraining options. Support programs and services for

disabled students who meet institutional entrance requirements

vary in quality and breadth and are based on the federal mon=

dates that equal opportunity be assured. Services generally in-

clude remedial assistance; specialized services, he., notetaking,

counseling; and placement assistance. Ifa student is not a client

of a rehabilitation agency, cost for the services is generally in-

curred by the institution,

For information on North Dakota institutions see the most recent

booklet on Post-Secondary Institutions and Special Students in

North Dakota. This is available through the State Supervisor ot

Vocational Guidance, WM Dakota State Board for Vocational

Education, State Capitol, Bismarck, North Dakota 58505:
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DRTH DAKOTA SERVICE AGENCIES

epartment of Human Services
diclal WinglState Capitol

ismarck, North Dakota 58505

epartment of Pubfic Instruction
ate Capitol
sma7ck, North Dakota 58505

Mr. John Graham, Executive Director
(701) 224-2310

Dr. Wayne G. Sans ead, Superintendent
(701) 224-2261

ate Board for Vocational Education Mr. Carrol E. Burchinal
ate Capitol State Director and Execu ive Officer
srnarck, North Dakota 58505 (701) 224-3180

Names, addresses and telephone numbers for vocational education personnel
book because the responsibility for vocational programming varies from school

Dr. Darvin Hirsch, Director
Division of Development Disabilities
(701) 224-2768

Mr. James 0. Fine, Director
Division of Vocational Rehabilitation
(701) 224-2907

Dr, Gary Gronberg
Director of Special Educ ion
(701) 224-2277

Ms. Marcia Schuft
Supervisor of Vocational Special Needs
(701) 224-3178

are not included in this h nd-
district to school district.

For information as to vocational education options you shouldcontact the follovi
the IEP Case Manager).

1 IEP Transition Case Manager
2. Vocafional Resource Educator
3. School Superintendent or
4, Vocational Director

Social Security Administration
Information No.: 1-800-342-4570

91
54

ing person(s) (beginning with
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...,..NoRTR:pAKQTkspfplAL:EDUCATION

..:APMINISTRATIVE'UNITS

Badlands Special Education Unit

Ms. Lynn Hansen, Director of Special Education

173 22 St. E., Dickinson, ND 58601

(701) 227-1267

Bismarck Special Education Unit

Mr, Robert L. Stuokenbruck

Director of Special Education

400 Ave. E. East, Bismarck, ND 68501

(701) 221-3754

School Districts Served

Beach, Belida, Billings County, Dodge, Go Iva, Halliday,

Killdeer, Richaraton, South Heart, Taylor, Twin Buttes

Bismarck

Buffalo Valley Special Education Unit Buchanan, Eldridge, Jamestown, Kensal, Medina,

Mr. Ray R. Houser, Director of Special Education Mountpelier, Pingree, Spiritwood, Streeter,

122 Second St. SE, Jamestown, ND 58401 Wimbledon/Courtenay, Woodworth
(701) 252-3376

Burleigh County Special Education Unit

Mr, Marin Huschka, Director of Special Education

203 N. 29 St:, Bismarck, ND 58501

(701) 221-3755

Dickey LaMoure Multidistrict Special Education Unit

Mrs. Rhoda R. Young, Director of Special Education

LaMoure ClinicBox 655, LaMoure, ND 58458

(701) 883-5729

Dickinson Special Education Unit

Mr, Rodger A. Miller, Director of Special Education

P.O. Box 1057, Dickinson, ND 68602-1057

(701) 22571550

East Central Special Education Unit

Mr, Robert W. Carpenter

Director of SPecial Education

P.O. Box 266, New Rockford, ND 58356

(701) 94775015

Apple Creek, Baldwin, Driscoll, Grass Lake, Lincoln,

Manning, McKenzie, Menoken, Naughton, Regan,

Sterling, Telfer, Wing

Edgeley, Ellendale, Forbes, Fullerton, Jud, Kulm,

LaMoure, Marion: Monango, Nortonville, Verona

Dickinson, Lefor, St, Pius

Carrington, Glenfield-Suffon-McHenry, Grace

New Rockford, Oberon, Sheyenne
TY,

Emmons County Special Education Unit

Ms. Norma J. streyle, Director of Special Education

P.O. Box 14, Linton, ND 58552

(701) 25474221

Bakker, Braddock, Glanavon, Hague, Hazelton7Moffit,

Linton, Odessa, Strasburg-Emmons County, Union
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Fargo Special Education Unit

Mr, James P, Tronsgard

Director of Special Education

1104 Second Ave, S, Fargo, ND 58103

(701) 241,4836

Fort Totten Special Education Unit

Ms, Sharon Cline, Director of Special Education

Fort Totten Public Schools Fort Totten ND 58335_

(701) 766=4241

Grand Forks City Special Education Unit

Mr,.Frank Miller, Director of Special Education

Hemmp CentreSuite 109

1407 24 Ave. S., Grand Forks, ND 58201

(701) 772.7189

Griggs/Steeleffraill Special Education Unit

Dr David N Sapp, Director of Special Education

Box 1(, Hillsboro, ND 58045

(701) 436=5860

Heart of America Special Education Unit

Ms. Mary C. Starnmen, Director of Special Education

3 Ave: SW, Rugby, ND 58368

(701) 776-5655

Lake Region Special Education Unit

Dr. Donald P. Boehmer

Director of Special Education

Sports Center, Devils Lake, ND 58301

(701) 662.5036

Lonetree Special Education Unit

Mr. Ronald R, Vetter, Director of Special Education

RuratRoute 1Box A-1, Harvey,' ND 58341

. (701) 324.4811

Modon Special Education Unit

Mr; Robed Licari, Director of Special Education

309 Collins Ave., Mandan, ND 58554

(701) 663-4902

Fargo

Fort Totten, Fort Toffen Community School

Grand Forks

Binford, Central Valley, Clitiord.Galesburg, Cooperstown,

Finley=Sharon, Hannaford, Hatton, Hillsboro, Hope,

Mayville-Portland, Willow Lake

Balta, Leeds, Rugby, Towner, Wolford

Aneta, Bisbee, Border Central, Cando, Churchs Ferry,

Crary, Devils Lake, Edmore, Egeland, Lakota, Langdon,

McVille, Michigan, Milton, Minnewaukan, Munich,

Osnabrock, Petersburg, Rock Lake, Starkweather, Tolna,

Warwick

Anamoose, Bowdon, Drake, Esmond, Fessenden,

Goodrich, Harvey, Hurdsfield, Maddock, McClusky, Selz,

Sykeston, Turtle LakeeMercer

,Almont, Glen Ullin, Hebron, Little Heart, Mandan,

New Salem, Oak.Coulee, Sweet Briar



Northern Plains Special Eck-

Ms. Jenette C. Nelson, Dire-

Box 1059, Stanley, ND 58

(701) 628.2007

Northern Standing Rock tr Jnit
Ms; Norma J. Streyle, Dirs f Sec:'JI. r:' Eoucation

P.O. Box 14, Linton, ND p

(701) 254.4221

Oliver/Mercer Special ,

Mr. Barry E. Chathams, DirecV Spr,zial Education

Drawer E, Hazen, ND 58545

(701) 748-6383

Peace Garden Special Education Unit

Mr. Robert A. Neal, Director of Special Education

424 Main St., Bottineau, ND 58318

(701) 228-3743

Pembina Special. Education Unit

Mr. Torn J. Cummings, Director of Special Education

Box 238, Cavalier, ND 58220

(701) 265-8080

Rural Cass County Special Education Unit

Mr. James P. Tronsgard

Director of Special Education

1104 Second Ave. S., Fargo, ND 68103

(/01) 241-4879

Sheyenne Valley Special Education Unit

Mr, Malcolm J. Scoff, Director of Special Education

Miller Office Building

Highway 94 West, Valley City, ND 58072

(701) 845-3402

Souris Valley Special Education Unit

Mr. Ralph J. Charley, Director of Special Education

215 Second St. SE, Minot, ND 58701

(701) 857-4410

Bowbells, Burke Central, Columbus, Flaxton, Palermo,

Powers Lake, Stanley

Belden, Fort Yates, Hanna, Menz, Selfridge, Solen

Beulah, Center, Golden Valley, Hazen, Springbrook,

Stanton, Zap

Antler, Bottineau, Dunseith, Kramer, Lansford, Maxbass,

Mohall, Newburg, Rolette, Rolla, Sherwood, Souris,

St. John, Tolley, Upham, Westhope, Willow City

Cavalier, Drayton, Neche, Pembina, St: Thomas, Valley,

Walhalla

Cass Valley North, Central Cass, Chaffee, Dakota,

Kindred, Leonard, Mapleton

Kathryn, Litchville, Maple Valley, North Central, North

Sargent, Oakes, Oriska, Page, Valley City

Bell, Berthold, Butte, Carpio, Donnybrook, Eureka,

Garrison, Glenburn, Granville, Karlsruhe, Kenmore, Max,

Minot, Nedrose, New Town, No0h Shore, Parshall, Plaza,

Riverdale, Sawyer, South Prairie, Surrey, Thursby Butte,

Underwood, United, Velva, Washburn, White Shield, Wilton
10/85



South Central Prairie Special Education Unit

Ms. Patricia E. McCarthy

Director of Special Education

P.0, Box 7, Napoleon, ND 58561

(701) 754-2971

:South Valley Special Education Unit

Mrs. Sallie A. Daner, Director of Special Education

Box 100, Hankinson, ND 58041

(701) 242.7031

Southwest Special Education Unit

Dr, Milton Wisland, Director of Special Education

P.O. Box 365, Mott, ND.586460365

(701) 8242937

Turtle Mountain Special Education Unit

Mrs. Gaylene L, Belgarde

Director of Special Education

Box 151, Belcourt, ND 58316

(701) 477.6471

Upper Valley Special Education Unit

Mr. Robe B, Linder, Director of Special Education

53 W. 5 St., Box 269, Grafton, ND 58237

(701) 352.2574

Wahpeton Special Education Unit

Ms. Norma A. Nosek, Director of Special Eduoatu

1021 N 11 St., Wahpeton, ND 58075

(701) 542.5499

West Fargo Special Education Unit

Ms, Marlys E. Antonoplos

Director 'of Special Education

207 W, Main, West Fargo, ND 6807

(701) 282.3344

Wilmac Special Education Unit

Mr; Mike R. Ross, Director of Special Education

512 Fourth Ave. E., Williston, ND 58801

701) 572.6757

Ashley, Gackle, Lehr, Napoleon, Peltlbone, Robinson,

Steele, Tappen, Tuttle, Wishek, Zeeland

Enderlin, Fairmount, Fort Ransom, Hankinson,

Lidgerwood, Lisbon, Mantador, Milnor, McLeod,

Richland, Sargent Central, Sheldon, Wyndrnere

Beisigi, Bowman-Eden, Carson, Cedar Bee, Central,

Elgin, Flasher, Gilstrip, Hettinger, Leahy, Marmot, Moff,

Mud Butte, New England, New Leipzig, North Lemrnon,

Orange, Paranto, Reeder, Regent, Rhame, Scranton,

Sheets, South Fork, Spring Butte

Belcourt #7, Ojibwa Indian School, Dunseith Day

Elementary

Adams, Edinburg, Emerado, Fordville, Grafton, Lankin,

Larirnore, Manvel, Midway, Minto, Nash, Northwood,

Park River, Pisek, Rye, Thompson, Turtle River LeVant,

Walshville

Wahpeton

West Fargo

Alamo, Alexander, Bowline Butte, Earl, East Fairview,

Epping, Divide County, Grenora, Horse Creek,

Mandaree, New, Ray, Rioga, Trenton, Watford City,

Wildrose, Williston
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NORTH. DAKOTA. HUMAN SERVICE .....CENTRS..

REGION I . WILLISTON

Northwest Human Service Center

316 Second Avenue West

Box 1568

Williston, ND 58801

(701) 572-8126

Vira Stenehjem - Regional Director

Ernest Fix - VR Supervisor

Russ Pittsley DD Coordinator

REGION II MINOT

North Central Human Service Center

400 - 22nd Avenue NW

Minot ND 58701

(701) 862-1251

David A. Snyder - Regional Director

Dennis Helmers VR Supervisor

Nancy Bogner - DD Coordinator

REGION III - DEVILS LAKE

Lake Region Human SeMce Center

Highway 2 West

Devils Lake, ND 58301

(701) 662-7581

Duainne Bourcy Regional Director

Curtis Sinness VR Supervisor

Pat Nygaard = DD Coordinator

REGION IV - GRAND FORKS

Northeast Human Service Center

1407 = 24th Avenue South

Grand Forks, ND 58201

(701) 746-9411

P. Tim Harris Regional Director

Herbert Schimmelpfennig VR Supervisor

Sandi Noble - DD Coordinator

REGION V - FARGO

Southeast Human Service Center

15 North Broadway

Fargo, ND 58102

(701) 237-4513

Duane Lawrence = Regional Director

Duane Haug VR Supervisor

Peg Dubord DD Coordinator

REGION VI - JAMESTOWN

South Central Human Service Center

520 Third Street NW

Box 1743

Jamestown, ND 58401

(701) 262-2641

Rolf Storsteen Regional Director

Clyde Grubbs - VR Supervisor

Nancy Exner DD Coordinator

REGION VII . BISMARCK

West Central Human Service Center

600 South Second Street

Bismarck, ND 58501

(701) 255-3090

Erwin Bitz Regional Director

John Lies - VR Supervisor

Harry Miller DD Coordinator

REGION VIII DICKINSON

Badlands Human SeMce Center

Pulver Hall - Dickinson State College

Dickinson, ND 58601

(701) 227-2771

Regional Director

Dale Sattler VR Supervisor

Gene Hysjulien DD Coordinator
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State Headquaders

(701) 224.2825

Job Service Offices

Bismarck Regional Office

216 North Second Street

(701) 224-2880

Beulah District

118 West Main Sleet

(701) 873-5607

Mandan District

501 First Street NW

(701) 663-6461

Devils Lake Regional Office

301 South College Drive

(701) 662-2181

Rolla District

6 NW First Street

(701) 477-6631

Fargo Regional Office

1350 South 32nd Street

(701) 237-7113

Wahpeton District

624 Second Avenue No0

(701) 671-2711

195

JOB SERVICE NORTH DAKOTA

Minot Regional Office

3416 North Broadway Street

(701) 862-2164

Grand Forks Regional Office

2016 South Washington

(701) 781-3711

Grafton District

728 Hill Avenue South

(701) 352-2202

Jamestown Regional Office

429 Second Street SW

(701) 251-2256

Valley City District

223 North Central Avenue

(701) 845-7261

Williston Regional Office

422 First Avenue West

(701) 572-7771

Dickinson Regional Office

66 Osborn Drive

(701) 227-2361

61
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ATTACHMENT F:
GLOSSARY



AAMD-American Association on Menial Driency

Ar118-Adull Basic Education

Academie AbilityCompetence in tasks required by school.

ACCredltallen-Recephilion by a national Organization of a licensee's complionce with a set of speoilied

standards,

AcfMB-Accredivion Court Cil tor Facilities fOr Me Menlo lly Re larded

AChleVeMent I.OVOIThe position, ronk or degree of success attained in some generol or specitic

academic area as indicated ey standardized tests or teaching judgment

AOLD-AssOciation tor Children with Learning Disabilities

Adaptive Behavior-The effectiveness or degree with which the individual meets the standards ot personal

Independent and social reSpOnsibikty expectea of his age and cultural group, Tnree aspects Of MiS

behavior arm 1) maturation, 2) learning, and/or 3) social adjustment:

AO Day Core-Comprehensive and coordinated activities provided on an ongoing bds To adults with

developmental disabilities residing in the commurgy . haws involve soda physical, recreational and

MrSeneil Care training ma activity with erOphasis On Stimulation, expiasure and cornmunity orientation rld

podicipation,

Adult Group HomeDesigned to meet the needs al developmentally disabled indduals who can benefit

from Interaction af family living in o group home. Proviaes progrorns in the oreos af selthelp kill s000l

behovior management, end other needs Os identified io the individual habilitation plan OM, Responsible

for providing aecumentotion ot structured moinIenonce programs, The goal a me training home progiam

is te allow individuals who are more substantially handiCopped, but who do not require IFC1DD services, to

reside in a fart* setting.

Adult TrainingA continuing mutation progrem of developmentally disabled persons ever sixteen in-

cluding Me areas al work habils. grooming skills, seed skills and work training.

AdvocacyA program or siluakon in which agencies or individuols act On behalf et the interests of other irx

dividuals or FUN,

AFDCAid to Families with Dependent Children

ArDC41P-Ad to Families with Dependent Children (unemployed Porents)

Aftef.Care-Services provided following a period of netpitakzation or "Crisis care to improve the clients'

odjustment In ihe community and lo avoid rehospitalization,

Minato UVing AnangementA residential program other than institutional care such as group home,

foster tome, etc.

Appropriation-In constilutiohat low, allotment of Money by a legislature far 0 particular purOOSe.

ARCAgddlation for Retarded Citizens

ASHA-Ameri0Ori SpeeCh and Heeling ASSXiailiOn

AISOCIatIve Lea-ming-When the first stimulus is experienced, the seCond tends to be *celled.

ASRAdull Services 170presenlotive

basellne-Tne usual level of hinctoning ptoficiency or store of an MCliviauCif wily respect to e macular

tharacteristic. The frequency of occurrence of a behovior Delete intervention or treeirnent

Basic Semlees-Those services requital to De proviaeo by on entity in order la obtain ana maintan a

liCense.

PIEN-BUreaU af Eacolion tor the HandloOPPeci Notionolt

Wavier Modification-A structured. consistent system el reword and punishment to Obtain 0 more

desireable Denovior, Emphasis is on obseivoale, reassuroble behovior ono its anteceoents ano oonse.

quences,

Nhadr Rdting Scales-Meesuremenl techniques or instruments proviaing classilication of the level of an

indMduors adaptive Who:wit:es,

lehavtoral Mtarbonce-The breaking Up 01 a usual pattern of coping with natural ono social demands Of

the environment; commonly symptomolie leoture al sortie other primary disorder; trourio; or malfunction.

Boarding ChildICare-barcling Coregducolionol Plocementt, Provides residential services to school ago

handlcopped children during the sohool week lot purposes of ocoess to educolienol pogrom: the child

resides within the nalurol family on weekends, helidays and Vacations.

Borderline Intelligence-Intellectual functioning in the rdnge of one to two standard deviations below the

test mean (68 to 83 Stondardanot or JO to 84 Wechsler 1:Q. tests)

CAP-Community Action Progrom

ca-Caureil at Administrators Of Spedal Education (CEC)

Ow ManagementA process of Interconnected steps designated by the North Dakota Department of

&man Servicee and Implemented by a SpeCifie individual, designated to maximize delivery of the full

range of services to individuals with developmental disabilities.

OC.4-Cripaled Children's Service, Operaied under stow statute end Me Social Security Aal, Trie Oral:6e Of

the program is ta provide eorly ideritilicatiOn and treatMent of handicapped children, Crippled Children's

Services consist of the early location at crippled Children: prOviSiOn of diOgnOStiC ServiCeS and keelment in

eluding medical, surgical, and hospital services for children who hove Ceflain ;tippling eiendikons; sociel

services to children and their families.

CDRCiantinuing Neibility Review by Social Security

CEC-Couneil tor ExCeptional Children

CFA-Community Facilities Administration

CHACCommunity Roth Adviser,/ Council

COH (ChM Group HornetProgram designed to meet Me neeos of developmentolly diseblea chlaren

who can benefit from the Stnicture and programs provided in small-group living Child Oroup Homes pro-

vide SerVice for len children or fewer, with the children panicipoling in community onented programs. The

community programs range from private day care to lecal public schools, me gaol of me Child Group

Home is to prepare the child lo return to a family setting,

CHPAComprehensive Heolth planning Agency

Class ActiOn-Suit on behalf Oa number of similarly situated persons. to obtain relief which will apply to me

Wife Clans,

Co.rninaled FungiMiring funds for planning and serVices from a variety at tederal end state sources_

Commitment (400-Assignment to CustOdy. confinement or Iteaknent by courl Order, thiS IWO IS in Cen,

trast to medical, voluntary, Or other odministrative admissiOns procedures.

Community Residential CareCafq provided 10 a deVelOprnentally diSabled person away from his ooin

home but in a cOmmunify setting these faCilities might lake the lam al group homes, hatels. hilltweg

liaises, or nursing homes:

Cornpilaney Tests (leaaQAn evaluation of an individual to determine whetner he is legally capable at

making choices and, therefore, is legally accountable fOr Ns actionS,

Competitive Employment IAdividual is working in unSubSraiZeid employment.

ComptehensIVO Service Delivery SystemA lull range of services which are meaningfully integrated as to

be easily accessed by developmentolly disobled clients ono their tomikes,

Congenital-Present at birth

Congregote CaraA specialized program to serve the able-aged individual with develOpMental

disobilities within a community groupiliving arrangement.

Cp Cerebral Palsy

DACDay Activity center

DAGA-Doy Activity Center Association

Day AtRuily Training eMphasis is stimulation, exposure, and reinforcement in activities at daily living,

which includeS daily living skills, sell,aworenes$, physical development, grooming, hygiene; and ongoing

preparation for the mere production oriented Work Activity, Exit competencies of Day Aclivity ore the enter.

ing CoMpelencies for Work Activity,

Day CMG (Adtill)Comprehensive ond coordinated cavities provided on an ongoing i.tasis la adult

developmentally diseblea individuals *Wing in Me communityf pfograms involve sociel, mystical, rearm

tional ond personal care training ona activity,

Day Cate Services-Comprehensive and cooranateo echoes provioeo cti an ongoing besis to

preschool, school ode, ond ooult oevelopmenially disabled individuals residing in the community; pre.'

grams involve secial. physic:al, reereakonal: and personal Cate training and activily.

DDDevelopmental Disobililies

DDA Idt DMDevelopMental DiSoloilirres (Servieel Act

DDSDisabiliN Determination Servicedetermines disability benefits far Setial Security,

Delnulltutldnalludad -Thu provision of appropriate alternolive living orrongements to individuels oerrenlly

served in instilutions for the developmentally disabled,

Delivery SystemCombination of institution persons. ond $OCrol fectOrs infioncing the degree ond our*

ty at provision of health and social services.

DeprivationInsutticierit quontity; veriobility, redundoncy; or diseriminobility of stimulatien in the environi

nit the source May be cultural itr Malmo!.

Developmental MobilityA severm chronic disability of a person whiehi

a. Is attributable to a mental Or physical impairment Of COMbinalian at mental and physical impairments;

0, Is Mintenled before the person orlains oge twenytwo;

e, is likely to continue indefinitely:

a Results in subsionfial functional limitations in three or mote of the following ems of mom lite activity:

I, Sellie.aie

1 Perceptive and expressive language

3. Learning

4, Mobility

5: Self-direction
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O. CONCity far independent living

7. Economic sufficiency

e. Reflects the personts needs tor a combination and sequence of special, interdisciplinary, or generic

core, treatment or other selViCes which Cite Or lifelong or extended durolion and are inaividually
planned and coordinoted.

Pevelopmenfol Day AcfhthyA physically separated deportment or entity having on identified program

and =Irate SVOirvi5lan arid reCord5 in which very DOSiC tUnCliOnal skills are clevelopea through repetitive

InSINCtiOn. Wining emphasis in stimulation exposure and reinforcement in cavities of doiiy living which in-

elude Communication skills, education skins: self-awareness: physical and emotionol development: groom-

ing, hygiene, and recreation, Skill I:level:open% when appropriote would be preliminary to and in
preparation for entry into a work activity program,

D0steleprnentol Work ActivityThose services provided in a workshop or physically separated department

of a worionop having an identifiable program; separate supervision ond records, owned and clesioned

exclusively to provide Therapeutic activities for workers with handicapping conditions wnese physical or

Mental impairment is so severe 05 to moke their productive capocihr inconsequential as defined in 29 CFR

525 et sea:

Dlapnosto SevIcesinclude: but are not limited to. psycholooicat, socioi, educationol. and medical sen

viteS necessory to identify the presence of a developmental disability its cause and comprications, and to

determine the extent to which the disability limits (or is likely to limit) Me Individual's daily living and work act
livities.

DMCH-DepodMent Of Maternal and Child Health (state)

DOE-Deportment ot Education

DOE-Depodment of Lobar

DamialliarY Cato-Provision of awaihfrom.home residence to o developmentally disabled person requiring
24-hoor per 00y supervision,

Dull Hanoi IntelligenceAt or near lower limits of averoge intellectual ability (1,Q. between V-90)

DI/RDivisiOn al Vociationot Rehabilitation

EDEmotionally Disturbed

Mutable-A Minn with mildly retarded intellectual and adaptive behavior who hos either the potential

or the proven ability to show independence Or semondependence in his environment and in able to leorn

OCaCleMia SkillSiThroUgn the silt sue level,

ECFExlended Care Facility

EEOC -NIA Employment Opponunity Commission

EFAEpilepsy Foundotion of America

EN-Nohow Handicap

!WIEducable Mentally Handicapped

EOM-Educable Mentally Retarded

EPE-tdended Pentad Of Eligibility for disability benefits under Social Security.

EPSDTEorly Periodic Screening Diagnosis and Treatment (Medicaid, Title XIX)

EvaluallEth Sertical-SySfeindfic aPOraisal nf Pertinent PhySiCal. psychological, vocational. educational,

cultundl, social, ecOnorniolegal: environmental, and other factors of the individual and his family to deler,

mine the extent of limitations caused by the disabillry ona to develop an individual prog:orri ci services ard
actions

ExCepfiandl Children-Tem for children who deviate significantly from av rage: the term is correctly used

for bath extremes, but most ohen refers ID Individuals with 0 disobility.

Extended Care-Prolon* ot continued Care, supervision, protection, custody. MC, of an individual.

Extended EmploymentA work sif uohon in a supervised environment which provides remunerative employ-

ment oppodunities for indefinite periods of lime. Speciol minimum wages far handicapped workers in

sheltered workshops Ore lOwer than the minimum wage. but not less than 50 percent 01 such wage:

Family Therapy-A tom of psychotherapy in which the therapist works with the client and his immediate

Family With-Program provides finonciol asSistance to parents wno maintain their developmentally
disabled child at home, ar who have their child returned from On institution.

Federal RegkletFederal government document in whin laws and regulatiOns are published,

Red Point of Referral-A person or 'agency M the county or slate who knows all the resources available for

the client, and to whom the client con be sent for referral to the oppropriote services,

Follow Along $eryloelEstablishrnent and maintenonce 01 a Counseling relationship on a lifelong Oasis

with developmentally disobled indivicluals and Moir families. os desired. for the OurpOse of assuring that ont

ticibated changes in needs ardor needs arising from crises ore recognized and (appropriately met:

Foster CareAn arrangement whereby an Individual lives In a home not his own, frequently aimed there
under the supervison of a prolessional agency or institution.

faster Carercibild--(Special Home PlocementfChild Maintenance). Designed to meet the needs at
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developmentolly disabled children who con benetil from the care and interaction witit family living, but

wno nave no natural tamily willing or able to meet their needs, The Onila i5 placed in a carefully selected

private home in which a resident con live 05a family member and reaeive care andlor training. The goal of

the special home placement is !not the !amity system will allow a deVelopMentally diSabled child 10 retch

his cr her rriakiMum pOtential in an environment as normalized as pos-Sible.

Poster CarelAdultrAditit Family Care), Consists of placing a developmentally disabled adult in a carefully

selected Private name in WhiCh the resident can live Os 0 fomily member Ond receive care andlor troining.

The adult family home seeks to combine all the quolities and lectures unique to family living Not necessarily

meant to be a lifelong residence, The resident may later Move to 0 more independent setting.

0
Group living HomeA licensed home with suitable SubStitute parent 10r individuols with developmental

disabilities; the situotion promotes mutual communication interaction, stimulation, social support, and cc,
ems to community based programs

GuidelinesInterpretations of the Populations which tuFfher clarity implementation di a Public Low,

HobilltalionDeveloornent of skins and abilities.

Halfway House-A rehobilitation facility whin provides a tronsitinnol supportive service and atiertecre tor

These persons diagnosed as having menial ty mticnl I d who are in need 010 structured

environment, but not in heed 010 hospital or nursing home laL:

Handicapped Person-One who, tecause of physical. intellectual:or emotional impairment, is significontiy

hindered trom learning, working. playing. adopting to the espectations or demands at sociely or doing the

things other individuols The same age con do.

Ham CoreAny type al core that is given to the ciiont in his home.

Homemaker Serkrices-Direct intervene], by a Qualified Provider, in a home whiCh maintains a handicork

ped person, to assist and enable the family in coping with the handicapped member by wcy of supple

rnenting parental core and maintoining family unify, it is usually a temporary service in perioa ot need,

Hauseparoni-An Individual employed to provide supervision and guidance os 0 surrogate mother ot
lather in a residential setting.

HUDHousing and Urban Development (Deportment oft

iCr-Intermedide Care Foci*, An derailieo and licensed immediate care focility.

ICFIPARA reSidenlicl health facility opeioted pursuant to regulation under 42 CPR 442 et sect and cenitied

lor Title XIX ot the Sociol Security Act.

ICF100-Internediate Care Facility tor the DevelopMentally Disabled, serving fifteen or fewer resiclents: This

is a he0Vily SuperVised reSidence, with house parents providing 24,hour supervision on site Individuated

pogroms of training are developed by 0 quailed Mentai retardation professional and =Isist of basic
neolth core and community limo competencies. The exit coMpetencies ot this !evd ot residence are the

entering competencies neecled in The Transitional community Living Facilities:

IEPIndividuol Education Program

Mitt Development plegrom$ysiemolic opplicolion, by certified professionals; of on individual program

desligned to alleviate want mediate the handicapping conditions in children oge zero to Three. This pre-
grom involves training for parents as

IncompetentA legal term for a person who, because at a mental defect, cannot be held responsible in

certain legal procedures nuch 05 Making a will. entering into a contract, or standing trial,

Independent FundonIng-The ability at the individual to octornprish successfully those tasks or activities

demanded of him by the general Community, both in terms of sUrViVal demands and at taxal expectations

far specific age groups:

IPP ftndMival Plogram Plant-upon lino) completion of the I5P and placement at lie develobmentally

disabled individuol into (approved service settings an Individual Program Plan (IPP) must be developed by

the service provider within thirty days of 'Mal placement dote.

An IPR will be tequireo of each service selling ono will document planned activities ono service suaableC,

lives of the individual respective to the service objective al the setting. The service provider will be required

lo tend the IPP and its uptdates or revisions to the parent andtor oppropriale replesentative.

Al a representative of tne 15P team, the case manager reviews progress in eoch service need area 010p

propricrte intervals,

Independent Ltvingindiviclual is residing in apartment, duplex; elc,: land living independently.

ifitormaHOn and ROO %Malt Provision of on optolotei complete listing -of all opmpriole
reSOUrcese, which can be made ovairable and quickly accessible to the professional persons serving the

disobled Individual ond nis foreily so that they con relief mem tome needed, appropriate, ond most readily

makable resources, Also suppods public information activities concerning Ihe problerns of the disObled,

MOHANA public or private facility or building(s) which provide's) 0 constellational professional Servicos

on 0 24,hour residential bosis including those direcled toward the care, treatment, habilitation, and

rehabilitation at the mentally and physically disabled. and which hat been traditionally separated from the
general pepulatien,
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Intake Or id ReledSeAcTivilies which lead to an individual's entry or Kit from the serva system:

IQ (Int effigenCe QuOtlent1--A nuMeriCal rating determined through PSydhological Testing which indiCales

relative level 01 intelligenCe: tOrmerly computed as the relohenship of o person's mental age (MA) to his

chronologicol oge [C4 now computed as a standardized score compored wiln the tested individual's

chronolegical age peers,

leterventien-Designed la identify individuals with problem related to mental illness, developmental

disabilities. or Other problems and enter them into the service system,

Service'Flan The overall service plan ler oevelopmenlally disabled indiviauals wishing 10

gain pace$s to service settings. It is developed ona approved by a team convenea by the case manage!

for !hot purpose, and snould Pe used wnenever dent enters or le,oves a seNice, and must be reviewed at
least onnoolly. (See definition 011PR)

IRE-Impoirment Related Work Expenses pertaining to Social Security disabiliN bene(ciaries,

liff-ledividuolly Written Rehobilitation program

IVEPledividuol vocationel EducetiOn PIOR

& RlnfOrmation arid Referral

Jla
PlatiedICOMpefillveThe individual is working in a competitive job setting,

LEA-Local Educahon Adency

teaming diSorder at the besie psychologicol proeesses involved in understonding or in using

longuaae: manifested in disorders of listening, thinking, folk irig. reading, writing. spelling or arithmetic. They

ieolude perceptual hoedipaps, brain injury, minimal brain dysfunction, dyslexia, developMental aphasia,

etc. Tney exclude learning problems due pimarily tavisual, hearing, or motor hondicaps, mental relarda-

lion, emotional disturance, or environmental disadvantoge,

W-Leorning DeWit

Honing A governmental activity usually concerned wittfenforcing minimum standards of health and

safely

We SlellsThose skills needed by the individual to function independently and successfully as an adult.

TheSe InClUde independent living Skills, problem solving arid decision making, interpersonal relotionships

and verColional aptitude and interests:

UI 5upport Core-Care neCeSSOry far Seale prOtOundly retarded individuals with major blomeoloal prop-

leMS (e,g. requiring oxygee special feeding).

Measured Intelligence-The cococily to perceive end understand relationships as measured by 0 stan

adreMed general intelligence test

Mental Ap-Tha level of measured or judged menial Obitity or Capacity clan individual as distinguished

fram the chronological age of the individual; usually as determined by on intelligence test,

Mental Health-Implies the capacity in on individual to 10iffi hormonious relations with others, arid to por-

ileipate in, or contribute constructively to, changes 'in his social and physical environment. Intluencect by

both biological and social foclors: It is not a static condition but subject to variations ond fluctuations oi

degree,

Mental RelardationSigniticantly subaverage general Intellectual functioning which originates during ine

develoWneD1Of period aria is associated witti impairment in adaptive behaVior,

MtikMAlnlmurpwylwd Dying Arrangernen111-Con$151$ of COM.Munihi complex where lhe individual

rents a $eltoontained unit or a group home facility, Each has on available client advisor,

The MSLA is designed to meet the needs al developmentally disobled individuals who can benefit from in.

teractiOn of family living in a group home, Provides prograrris in the creas of selfhelpski115; scciol behavior

management, and other needs as identified in the individual S$Ivicisi plan lispj, Responsible Mr providing

documentation of structured maintenance programs, The goal of the training home program is to °How in-

dividualS who are more substontiolly handicapped, Uul who do not require KIDD services, to reside in a

family setting,

MRMental Retordotion

Mutlipty Handicap A great nurnher of developmentally dis bled persons have one or more types of

disobililies Sueh as impaired hearing or vision, or poor muscular coordination accompanying their memol

retaraotioN epilepsy ardor cerebral palSy,

NO

NARC-National Alsociation al Retarded CifiZens

NUM-Milord Conference on Developmental Disabilities

NCIA-Nolionol Canter tor Low and Ine Hondicapped

IIDADLO-North Dokota Associahon Of Children with Learning Disabilities

Neintiefbal AbilityThe power or special skill to peeorrn an ad or task, physieel or mental. not holving the

use of words; for example, mechnical ability.

NOrMalleallen-A philosephy of providing services to the developmentally disabled which promotes a life

as much g$ possible like that of the rest of the community, including living in and access 10 community
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resources, and doily routine of work, education recreation and home life, etc:

NRANational %habilitation Association

Nursing HOMO-A generic communiN lacilily capable of providing mentally horidicappea persons, who

hove continuing medical needs, with 24-hour care, treatment, and activity:

OJIOnei.lob Training

QT-Ocouputional Therapy

Pa

Parent Counseling-A service often provided by knowledgeable parents at retarded children to give

moral support and guidance to parents of newborn or newly diagnosed refaided children.

Partial HaspItollIctionA situation in which a client does nal slay in the hospital 24incurs a day. but does

spend more tirne in the hospital than is customary in the case ol out-patients: Also termed Doy Hospital or

Night Hospilial, these terms being applied according to tne time when the client ahonds such a keetmont

program.

PA55-Program Analysis ef Service System (An evoluotion system)

Poisoner! (or Life) Adjustment TrainingEmphasiues the development of adjustment to work rather than the

development ef 0 porlicular skill: This may be achieved by long-term exposure boa real work situation stress,

ing personal ana social skills ref:Wires:I ta get alOng With others in a work selling, the development ol Work

tolerence. appropriate wOrk habits and emotional Stability in responding to work nressures.

personal Care Services-besignea to rnammin nealth and welloeing, incleding the provision Of food,

clothing. Wally care. and personal interactions ai required to prevent regression and other complications.

They must be provided in conjunction with one or more other (appropriate services.

PL-Public Law

Examples:

FL 94-142 An amendment to the Education of Handicapped Children's Act of 1975 which is to insure thot

all handicappiad children have available to there a free appropriate public education whicn

eludes spacial education and related services fo meet their urique needs and to insure that the rights

of handicopped children and their parents are protected.

PL 96,524 The Cori D. Perkins Vocational Act ol 1984

PL 95.112 The Rehabilitotion Act of 1973 as amended by Ft 95,002

prevention-Activities directed ot lee generol population to import greater understondina ef the naive

and causes al mental illness, developmental disabilities, VOWl abuse analar Per drug abuse, la etteci

atlitudinci changes, and to take medical and environmental steps fOr the purpose of aiding persOns Patera

these problems develop info disabilities needing further services,

Preventive Psyehlatry or Medicine-Aimed of prevention Of disorders and diseases; that is, worklng with a

problem bowie it becomes a serious disorder, arid having concern for and attending lo social factors in

such disorders and diseases: May be; ft primoretrue preventioh of illness or disability before it arises; 2)

secondaryearly detection ono trearnent et cases; or 3) tertiary-rehabilitation of anionic cases ono Ihe

prevention of funher breokdown,

Prevocallonal TrainingExperiences in the clossroore and laborotory which provide oppolunihes Mr

students lo explore a broad range of occupations cria acquire liMiled skill development Examples in.

elude: typing courses, industrial orts, general business, and job seeking and iab keeping instruction.

Private Home-Residence in the home of parents dr of other Close relativeS.

Protection ona Advocacy proiect-The purpose at me Protection ond Advccacy (FtrAj Project is to assure

MI persons with developmental disabilities have access to the fretitMent: serviceS, and habilitation need.

ed lo ensure the prolettion ot Iheir legal and human rights. The Project has the authority to pursue ad,

ministrative, legal, and other appropriate remedies to assert these rights.

Protective ServicesA system of social. legal, and other appropriate services which mist individuais who

are unable to manage their own resources or lo protect themselves from neglect, exploitation, or hazer .

aloes siluotions without assistance tram others, ono which nelps them exercise tneir rights os

Psychlotrylhe medical science whith deols with the origin, dirageOeis, prevention, and treatment et men,

tal and emotional disorders. May include such special fields QS mental woolen; me emohonol carm

wads of physical disorders mental hospital administrotionJ and the legal aspects of psychiatric

disorders.

Psychological Testing-A method of stuoVng people using psychological tests. These may be interest and

ability inventories used tor educational and vocational guidance, intelligence tests, projective tests tor

studying the personolity, and various tests for evaluating the possibility ot organic impoirmen1 of function-

ing,

Public School-Educational trothing and developmental semices provided through the local edueotional

ogency,

Recreational Services-Provide for planned and supervised activities designed to: help meet speck in.

dividual therapeutic needs In self4spression,SPCial interaction, and entertainment: 21develOp skills and in-

forests leading to enjoyoble and constructive use of leisure time; and 3) improve well-being.

RehablillatienThe prcoess at improving an individual's skill or level of (adjustment with respect 10 an in-

creased ability to maintain satisfactory independent or dependent functioning such as selt-care, employ=

meet, eic:
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Reedent (bDtA client receiving services provieed in ony licensed residentio !mete

ReedentiCe FOCIlityPublle or privolwlocililies oll ming 24,hour service which may include shorteerre, long,

term, diegnosiie, or speciel programs arid may Pe used in 0 covinuum al community services,

Nolte Clare fOt Developmentally Deabled PersonsRespite Core is a preerom funded through the

Developmental Disobifities Division and the Easter 50 Society aria oclminetered by the Easter Seel Society:

It provides trainee personnel to pate shon,terrn core ter persons witn hanacepping conditions. This gees

the family reliet from the continuous care of on indivituol with special needs.

There ore no resinctions relored to income. Eacn fon,/ is reque$1.0110 ter aurSe the Easier Seal Society rip

to one dab per hOur baSed coT their ally fa pee.

EOM family iS allocated 120 hours of Respite Care Service per yeot,

Regular OcierySitters or relatives moy be used as a caemer pioviaea they ate 1!I years 01 age ana hove
reeeivee training through mis program.

Leael coordinators In major CitieS MO De rocioned nrcugh theSe numters,

Willitlon 572-8995

MMot S-39-4124

Doels Lake 662-3544

Grand Forks 772-0704

Fargo 237-9908

Jameslown 252,9514

Bernarck 2581198

Dickinson 227-1559 or 2641060

Rest NomeAn idenfified and litensed basic core rest home provider,

5

smote Center-Entity ossociated with one er mare VA which functions as 0 community or regional exieft

slay in the delivery of 'Joining, SeniiiCe5 and plOgramS tO the deVeloernentoliy disobled, Their families ond

service providers.

211-Stale Sgard far Vocationol Education

%ASubstantial 0inlyl Activity for Sociol Security purposes:

Sheltered Employment Servicek-Provision of a structured program of activities involving work evaluation,

wOrk radjuseeent ccespalional skill Ironing Ond aoid, porl-tiMe Or full-Me employment tor trose who can,

not be readily absorbed into the labor market because of severe disability: Such services may be Orovided

In a center or in iho developmentally diSabled individual's place of residence,

Skilled Nursing Facility ISNF1-An identified and licensed skilled nuising

SLA-$upoorteci Living Airrongemenie, A. progrom providing a variety of types of living ortongemenis mat

enoble persons with handicopping =tit ons 10 enjoy choice one options comporable to those available

to the general pnpulatian: Chink entering this service shall have obtained those skills associated with in.

dependent IMne and the etfeCtS Of dny Skill deficits Shall be subjed fo Miligalian by the provision of totiow-

olong and troining services,

Special Remotion ProgramPrOvides skill trainine in recreation and leisure lime aetivilies to allow Ihe

divideol to learn te poeicipate in eommunily-Pesed recreollien.

SSASocial Security Administration

SSDISotial SeourRy Disability Inturance under Tille II of the Social Seeurity Act. It provides disabilihi ie,

surance to the disabled wage earner and to the disabled widow and children,

S.:SI-supplemental security IMMO. It provides supplemental incarrie lie the blind and disabled and to the

egad: Title XVI. Eligibility is bosed an need.

SSIDCI-Supplernental Security Income Disabled Children's Program or Income. II provides for the referral

by the SOCidl SeCuaf AdMinistrotim of blind or disabled Supplemental Security Income recipients who ore

ueder oge sixteen, to a designated stale agency (Community -Services, Social Services epera) far eose

management services andfor other services OS defined by regulations,

Stale InstiluttonIFoctIltyAn inslifolion or facility that is owned ant operated by Me Slate 01 North Dakota:

Gratton Slate School, Son haven, Soho:1110r me Deot, ela This type of residence is kJ those whose program

needs con only be served In a stale Operated program,

SUDItantlal Nanalcap-A dist bility of such severity lhal it prevents the individuol from paMoipating in and

benefiting learn !homed. economic. educatiOnal, recrealionot or other opportunities generally Ovailable

to his peers in his communiN who are not *teas, handicapped.

Supported Emplaymonf-SuOpOrted employment is defined as paid employment lor persons with

disabilities for whom competilive employment al or above mininium wage Is not immediately obtainable

and betaust of !heir Osobilities need ongoing support to perrom their work, Supported employment is

conctucrea in a vatin al strings paniculorly work sites in which persons WithoUl diMatrifieS are ernployed,

Technical Imployfnent-Employment obtained for a Client in the competitive labor Merkel whereby on

employer receives reimburSeMent ter (added supervision necoory le maintein the client's plaCernent on a
job:

Title XIX-01 the Social Security Act is the medical Asistance program. It pays for a wide ronge of medical

Services tram licensed medical providers for children and careMkers receiving AFDC or Supplernental

Seeurity Income [SSI), The program Is also avalloble to persons who meet the technical eligibility re-

duIlefnenIS 01 AFDC Or 551 but wn0 nave sufficient income to meet their bosic living needS though hot their

metal costs

Tille XX-Of the eociol security Act is ine moor toeing source lor me provision or human services by County

SOCial servete bekerds, oiere social service centers, and nurnari seivice centers. These services ore When

to individucils needing them who are AFDC or 551 recipients ond income eligible mdivicluals, There is a fee

besee upon an individuds ability to poy. ServiCCS Ore available to persons in need of protection tretn ac

tuol ousse, neglea or expjOkillOn without regard TO inCOMe, ono with no tee the Community Sefirices OM-

Slan publisnes annually a Compreneesive Ron regarding title XX services and identilying the seRrices

available

Temporary Core Home-Any setting otferine the retoraeo person care on a temporcry !ems. giving
perents a resource in cose Of tomily emergencies Or vocations,

Therapeetic COrnmunitySpeciony structured environment wnien encouraogs the client te function within

the range of social norms. Speciel education tachnienes are uSed to overcome The client's dependency

needs and to encourage him to ossume personal iesoonsoility to speed the mire rehobilitation ot himself

ona ire group_

OARTrainable Menially Retorded

Tkile-tronable Mentally eondicopped

Training SerViCes IDD1A planned and syslernclic seduence of instruction, in formal and informal ectivities,

based on oppropnote evaluation one objectives designed to, develop skills in performing aelivities of

doily Irving including sell-he-1p, motor skills, one communications, 2) enhonce emotional, personal, and

scOOI aevelOpment 3) provide experiences conoucive 10 the acguisihon of a positive self-coneept and a

desire 10 learn; and 4) provide experienceS for gainful usetul occupational and orevocational skills,

homier of Training-The effect of learning one thing upon me leorning of another: retorted children are

Ceiievea to nave more difficulty in transfer ot training than Meir age deers.

Tronsuionol Community wine Wiry (Transitional WI-A moderotelmutervised residence tor now
rnanent crime with house patents fesponsible fty meal precoroon aria whose presence is required curing

evenings and nights. Individual 0rograms consist of more scphislicoled social and community living skills

development. The exit competencies at this level ore Ine entering competencies tor Minimally Supervised

Living Arrangements,

Trereitiontil Emeksyment A progtam of specific ieb troining for a client in the competitive labor merket

whereby sloe support is provideti to modfy Mal client's behavior and Me work environment. ire training

pericd is time bite° with gradually decreasing Orgite supervision,

Transportation Serylcestransporting of indviduals, ley public or private paid Conveyonce, to and from

me places in whien they ore receiving other services: Does not include tranSpOrtation furnished by a
relative.

Treatment servicespraviwn of interventions which halt, control, or reverse processes which cause, ag,

gravate or compiicate developmental disobilities Moy include surgiedl prOCedures, dietary controls,

chemotherapy, Physical therapy, speech metope bencyloial modification: dentistry: medical treatments,

ond other services as indicated by the news of tne inclividuol Wing treated.

Trial WOrk Porlod PMLimited time when a person may work in competitive employment and continue to

receive Social Security diSObility benefits,

UV

EPA-untied Cerebral Palsy kssociation

University melded Facility WAFIEntity mice eee0 with or on integral part at a universi,ry ond which ads in

demonstrating the =vision al Speciplead services for diagnosis ono treatment ot persons with

developmentel disabilities and provides education and training [including interdisciplinary troining] of per-

sonnel needed to render services,

Verbal TestAn intelligence test at sub-test which reguires the use of lionguoge to understand end in which

words ploy a enticel port in determining whether one can make me required responses (see also measured

imeiligence)

Votational Development [DDIA progrom ot vocational preeorolion preliminary le competitive or exieng-

ed emptoyment administeied thrOugh 0 renObililotion !Cicely subject to e9 CM 525 et sea, for participants

who hove demonsliated productivity in excess of fifty percent ot notelet The serviCe shall be a physicolly

seporote department of a workshop, with separate supervision and records, and with 0 seporotely iden,

feeble program, Vocational education ond training may be provided in a mow( or sehing not subjeCt to

regulation by the Deportment of Lobar

Vocolional Evaluation A systematic and organized methodology section employed to determine an in-

Oviducts vocaliOnel ossels, limitations, and behavior in me context of work environments,

V1ZVocational Rehabilitation

WXYZ

Work Activity-Those services provided in a workshop, or physically separated depaRment of a worksnoo

reining an identifiable program, separate SuPerviSiOn and reCOrde planned and designed exclusively to

provide Iheropeutie aclivilies for hondiceppee workers whose physical or mentel impoirmen1 is so severe

as lo make their productive capacity inconsequential os deleted in 29 CFR 525 et seq.

Work Activity ContetSee Sheltered Employment Sank&

kirk momentA terminal phase al the occupational training prearam in whiCh the client spends his f tit
lime on the job under employer and agency supervisors.
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ATTACHMENT G:
FOUR-STEP TRANSITION MODEL
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A FOUR-STEP TRANSITION MODEL FOR SCHOOL-TO-EMPLOYMENT-AND-ADULT SERVICES
FOR INDIVIDUALS WITH HANDICAPS

I. Input and
Foundation

Transition
Process

Employment
and
Adult Outcomes

IV. Follow-up

CONSUMER
1. Parent/Guardian
2. Student

Exit

SECONDARY SCHOOL
Individual Education

Program (IEP)

TRANSITION PLAN
1. Age 14
2. Plan Must be Written
3. Formalize Transition

ResPonsibilities
4. Review Annually

INTERAGENCY
COOPERATION
1. Special Education
2. Vocational

Education
3. Vocational

Rehabilitation
4. Developmental

Disabilities
5. Other Service

Providers

Secondary Schod

POST-SECONDARY
TRANSITION OPTIONS

, Job Placement
2. Training/Education
3, Residential Services

EMPLOYMENT
1. Sheltered Employment
2. Specialized Work

Arrangements
3. Competitive Employment

INDIVIDUAL FOLLOW-UP
AND PROCESS EVALUATION

1 Year Periodic
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The Department of Public Instruction, the Department of Human Services, and the State Board for VocationalEducation do not discriminate, and will support no individual, agency, or institution that discriminates, on the
basis of sex, race, color, religion, national origin, handicap, age, or status with regard to marriage or publicassistance.
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