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RESOURCE GUIDE LEY

Minimal content relating to Sex Equity in  Lew Enforcement and/or
Corrections

General Conteot in Relation to Sex Equity in Law Enforcement and/or
Corrections

General cootent and some specific material which relates to Sex
Equity in Law Esforcement and/or Corrections

All or major portions of content relates specifically to Sex Equity in
Law Esforcement and/or Cocrections.

Thie key attempts to classify the content of the particular article,
publication, book, etc., in relation to the specific topic of Sex Equity in
Law Enforcement and/nr Corrections. This key does not attempt, in
any way. to evaluate the quality of the specific topics contained in this
resource guide. Users should take this into consideration when
referring to the classifications used to rate the document in question.

This key is intended as a help for quick reference only. Because it is
based on opinioa, the readers should keep in mind that other
evaluative criteria or another person doing the rating could produce
different regults,

In conclusion, each article, book, eic.. has its own value and the reader
should view each on its own merit. This key is not meant (o assess the

quality of any article.

Some entries do not indicate 8 copyright. These omissions do not infer
that the item is not copyrighted.
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CATEGORY: CORRECTIONS IA
TITLE: ACA WOMEN - WO AND WHERE THEY ARF!

AUTHORS: Coffey. Osa D., Ph.D.; Ainslie, Susan

SOURCE: Corrections Tocuy. Vol. 41, Mar - April, 1979 Page 14
CONTENT: Title is descriptive of content

OPINION: woee

CATEGORY: CORRETIONS 1B

TITLE: Addendum: The Mansgement of Female Correctioas Officers at Jail
Facilities Housing Male Inmates

AUTHORS: Kissel, Peter J. and Katsampes, Paul

SOURCE: See content below

PAGE: 13

CONTENT: 'This paper is an addendum to the report “The Managemest
and Impact of Female Comrections Officers at Jail Facilities llousing Male
lamates'-by Peter J. Kissel and John Seidel. The purpose of this paper is to
briefly outline some suggestions the authors would make to jail managers on
issues related 1o the hiring. training, and utilization of female corrections
officers.” (Page 1 from introduction)

OPINION: oeve

CATEGORY: LAW ENFORCEMENY ic
TITLE: Administration of Justice - An lptroduction, Third Edition
AUTHORS: Swaten, ). Norman and Morgan, Loren

SOURCE: Brooks/Cole Publishing Co. Moaterey, Calif.

COPYRIGHT: 1984 by Wadsworth, Inc., Belmont, Catit. 94002
CONTENT: Title is descriptive of contest, 15, * ing roles for
e - Chapter 'Changing

*'H the simultanecus need for more and better sew persoase] from among
the available pool poses 2 dilemms for the criminal justice administrator, an
cven tougher one must be posed by the problems of sexual and racial

12




1C (cont.)

balance. It is now againat the law to discriminate in hiring practices on the
basis of sex or race. Yet only a minuscule percentage of the nation's criminal
justice personnel are female, and only slightly more are black, Latin, or
Asiap. No simple formula exists for the administrator who wants to change
this situation, and in fact, not all agree that it needs changing. But none
would deny that there is a movement underway toward increasing both the
numerical representation and the roles of underrepresented groups. in this
chapter we'll Jook at the reasons for the trend, the benefits it is hoped will
resuit, the problems involved in effecting the changes. and some of the
results being obtained by those agencies trying to effect them.”” Page 336

OPINION: Book only *
Chapter 15 ss+e

CATEGORY: GENERAL A
TITLE: Affirmative Action for Women: A Practicsl Guide

AUTHORS: Jongeword, Dorothy and Scott, Dru

SOURCE: Addison-Wesley. Publishing Co.

COPYRIGHT: 1973

CONTENT: Chapter 13 - ""How to Eliminate Sexist Language from Your
Writing”" could prove 1o be beneficial for individuals interested in becoming
aware of sexist language.

OPINION: ¢

CATEGORY: LAW ENFORCEMENT 2B

TITLE: THE AMBIVALENT FORCE - Perspectives on the Police, Third
Edition

AUTHORS: Blumberg, Abraham S. and Niederhoffer, Elaine
SOURCE: Holt, Rinehart 2nd Winston
COPYRIGHT: 1985 by CBS College Publishing

CONTENT: "‘We have sought as a realistic goal to bring together the
variegated approaches of the academic behavioral scientist, the journalist,
the psychistrist, the lawyer. the policeman, the historian, and the
administrator in their assessments of some major features of the police
occupation snd role.

Among some of the key areas for discyssion in this revised edition are:

The problems and issues attendant upon the role of women in policing. a
new section on the use of deadly force, the dramatic changes in police power
and responsibility wrought by the Butger Court, a major section on the

2
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2B (cont.)

impact of the police occupational role on the police family, the significance of
unions and unionization, an overview of the problem of police stress. and an
original essay which will iay to rest the myths and misperceptions regarding
the efficacy of punishment as » means of achieving deterrence of crime.”’
Page X1

OPINION: Book *
Pages 69-80 saee

CATEGORY: LAW ENFORCEMENT 3A
TITLE: The American System of Criminal Just e, 3rd Edition

AUTHOR: Cole, George F.

SOURCE: Brooks/Cole Publishing Company Monterey. Calif.
COPYRIGHT: 1983 by Wadsworth, Inc., Belmont, Calif. 94002

CONTENT: Title is descriptive of content. Pages 209-210 deals with
"Women on the Force.” This gives. an overview of the history,
developments, attitudes, and the fyture role of women in police work.

OPINION: Book *
Pages 209-210 *+4e

CATEGORY: LAW ENFORCEMENT 3B

TITLE: Attitudes of Abused Women Toward Male and Female Police
Officers

AUTHORS: Kennedy. Daniel B. and Homant, Robert J.

SOURCE: Criminal Justice and Behavior, Vol. 10, No. 4, December 1983,
Pages 391-405

COPYRIGHT: 1983 American Association of Correctional Psychologists

CONTENT: ''A total of 103 women from three Detroit-area shelter homes
were mnterviewed about their petceptions of the police response to family
violence. Ninety women reported that they had had contact with police
officers as the result of a family disturbance. Seventy percent of the women
reported that the police had been at least a little helpful in their cases. There
were significant differences in attitv des soward policewomen and policemen.
There was strong evidence that those who had had contact with policewomen
viewed them differently than djd women whose only contact had been with
policemen. In general, contact with policewomen resulted jn 8 more favorable
evaluation of them. However, while policewomen were more able to calm a
situation than the subjects had anticipated, they did not automatically take
the woman's side in an argument petween cohabitants.”

Page 391 3

¢ 14



CATEGORY: LAW ENFORCEMENT 4A
TITLE: Attitudes Toward Policewomen: A Study of Interrelationships and
Determinants

AUI?IORS: Koenig. Esther J. and Juni, Samuel

SOURCE: Journal of Police Science and Administration. Vol. 9, No. 4,
December, 1951, Pages 463-474

COPYRIGHT: 1981 by IACP,; Inc.

CONTENT: The study measures both “covert” and ‘‘overt’ attitudes
toward policemen and explores the determinants of these attitndes. Page 464

OPINION; eses

CATEGORY: LAW ENFORCEMENT /CORRECTIONS 4B
TITLE: Baring Body and Soul

AUTHOR: Sefrin, Rosalyn

SOURCE: Police Magazine, Vol. 5, September 1982, Pages 26-3)
CONTENT: ‘' This article was selected as one of ten finalists by the Editors of
Police Magazine in their 1982 writing contest. The article discusses the
unpleasant duties of a police matron,”’

OPINION: **

CATEGORY: LAW ENFORCEMENT 4
TITLE: Black Women jn American Policing: An Advancement Display
AUTHOR: Townsey. Roi Dianne

SOURCE: Joumal of Criminal Justice, Vol. 10, P, 455.468 (1982)
Pergamon Pregs

COPYRIGHT: 1982 Pergamon Press

CONTENT: ‘“ABSTRACT - This asticle is a display of the advancement of
black women in Ameticsn municipal policing, Outlined are research findings
which denote the current status of biack female officers through a national
overview and amalysis of their numbers and assignment and rank
distributions in relation to geographic region and city population size. The
supetviiory and command representations of black women among the sworn
personne] of five major municipal police agencies are examined.

O NION: * 4
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CATEGORY: LAW ENFORCEMENT SA
TITLE: The Changing Status of Womea in Police Professions

AUTHOR: Stuart, Cyuthia Gould

SOURCE- The Police Chief, Volume/lIssue 42, April 1975, Pages 61-62, 81

CONTENT: Discusses employment rates of women in law enforcement labor
forces and the need for more women in the fReld. Sex discrimination on the
basis of job qualifications for police departments. EEQC decisions NO.
71.1529, ‘and Griggs V. Duke Power Co.. Case, 915.CT.849 (1971) are
covered.

OPINION: e
CATEGORY: LAW ENFORCEMENT SB

TITLE: A Compatison of Attitudes Between Men and Women Police
Officers: A Preliminary Analysis

AUTHORS: McGeorge, Joann and Wolfe, Jerome A.
SOURCE: Criminal Justice Review, Fall 1976, Pages 21-33
CONTENT: *ABSTRACT"'

"The influence of the ““occupational culture” of police work on police
behavior has been well established. However, past studies have dealt with
male officers only. inasmuch as the entry of women into this profession in
large numbers is a relatively recent occurrence. Given the difference between
the socialization of males and females, there has been speculation that
women police officers may aot became 1 part of police occupational culture to
the same degree as their male counterparts. This article suggests that this
may indeed be the case.’” Page 21

OPINION: ee*




CATEGORY: LAW ENFORCEMENT 6A

TITLE: Considerations in the Training and Development of Women
Sergearts

AUTHORS: Wealer, Judie Gaffin and Quinn, Vicki

SOURCE: Journal of Police Science and Administration, Volume 12, No. 2,
June 1985, Page 98-105

COPYRIGHT: 1985 by IACP, Inc.

CONTENT: “‘This study reviews the litersture on the training of women
managers and surveys the perceived traising needs of female and male
candidates for sergeant pasitions in the San Francisco Police Department.
These data are used in combination to make recommendations about the
effective development of women sergeants.”’ Pugc 98

OPINION; #%+*

CATEGORY: CORRECTIONS

TITLE: Corvectional Officer Resource Guide

6B

SOURCE: American Correctional Association, 4321 Hartwick Road, Suite
L-208, College Park, Maryland 20740

**ACA offers this Resource Guide as an introductory text to include basic
instruction usefyl to correctional officers. The teat was written primarily for a
correctional officer in a security institution. Agencies should feel free to
supplement information here with particular state and local information.
ACA standards and guidelines for policies and procedures and the material
found in the following pages are consisient with the progress of today's
corvectional philosophy.’ (Page VD

OPINION: # (Minimal content specific to sex equity)
CATEGORY: LAW ENFORCEMENT 6C

TITLE: Crime Prevention Assistants: The Bridge Between Recruitment and
Training of Female Officers

AUTHOR: Kerstein, Alan

SOURCE; Police Chief, August 1982, Pages 50-51

CONTENT: The article discusses a program developed by the Los Angeles
Police Department. *'The LAPD developed the Crime Prevention Assistance
(CPA) Program to prepare female candidates fot the demands of the police
scademy six-month training course.’* Page 50

OPINION: * or ** 6

O
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CATEGORY: LAW ENFORCEMENT/CORRECTIONS TA
TITLE: The Criminal Justice System and Women

AUTHORS: Price, Barbara Raffel and Sokoloff, Natalie J.
(Edited and Compiled by the above people)

SOURCE: Clark Boardman Co., Ltd.
COPYRIGHT: 1982 by Clark Boardman Co., Ltd.

CONTENT: *'This book provides the peader with a perspective on the
treatment of women in the criminal justice system - as offenders, as victims
of crime, and as working members of the system. Typically only one or two of
these areas are covered in 3 single volume. rarely all three. In organizing and
teaching coliege courses related 1o these subjects, we have found that much
of the available literature fails 1o provide a comprehensive overview of the
issues and fell davelopment of the problems. This volume was developed 1o
offer a complete treatment of women s they affect and are affected by crime

Rather than focusing only on the discipline of criminology as a major
source of materialy. various sources have been drawn on from a number of
different disciplines and perspectives to reflect both historical and recent
developments in understanding the criminal justice system and its impact oo
women. Articles have been included by sociologists, anthropologists, and
social scientists as well as criminojogists; practioners, sdministrators, and
sctivists as well as academics; journalists as well as scholars; and most
imporiantly, feminists from™ a wide cange of social and political
perspectives.’’ Page X1 from preface

OPINIQN: *¢**
CATEGORY: LAW ENFORCEMENT B
TITLE: Criminology, Second Edition
AUTHOR: Siegel, Larry J.
SOURCE: West Publishing Company
COPYRIGHT: 1986 by West Publishing Company
50 West Kellogg Boulevard
P.0. Box 64526
St. Paul, MN 55164-1003
CONTENT: Section | - Concepts of Crime and Criminology

Chapter 1 - Crime and
Chapter 2 - The Criminal Law and Its Procedures




7B (cont.}
Chapter 6 - Blologwo.l and Psychological Theories of Crime

Chlpter?-SodologiculApptuches Social Structure

Chapter 8 - Soclologiul Approaches: Social process Theories
Chapter 9 - Sociclogical Approaches: Social Conflict Theory
Section Il - Crime Typologies
Chapter 10 - Violent Crimes
Chapter 11 - Economic Crimes: Street Crime
Chapter 12 - Econotic Crimes: Organizational Criminality
Chapter 13 - Public Order Crime
Section IV - The Criminal Justice System
Chapter 14 - Overview of the Criminal Justice System
Chapter = - The Police
Chapter 16 - The Adjudicatory Process
Chapter 17 - Corrections

OPINION: Book *
Pages 506-507, 508 *%** (qegls with female police officers)

CATEGORY : LAW ENFORCEMENT 8A
TITLE: Directory of Women 1o Law Enforcement
DATE: August 1985

SOURCE: Published arnually by the Interagency on Women in Federal Law
Enforcement sponsored by the Department of Justice and the Department of
the Treasuty. Interagency Commitiee on Women in Federal Law
Enforcement, P.O.Box 6116, Ben Franklin Station, Washington. D.C. 20044

CONTENTS: "'TABLE OF CONTENTS"”
1. Alphabetical Listing of Agents/Officers.
2. Geographical Listing of Agents/Officers.
3. Interagency Committee 08 Women in Federal Law
Enforcement, Listing of Agency Representatives
4. Directory Application Form"'

OPINION: *
CATEGORY: GENERAL sB

TITLE: Encountering the Male Establishment: Sex-Status Limits on
Women's Careers in the Professions (1)

AUTHOR: Epstein, Cynthia L.
SOURCE: American Joutnal of Sociology. 1970, Pages 965-982

CONTENT: *'Despite impressive extensions in the scope of women's social
and political rights. there have been few extensions on sex-linked boundaries
in the prestigious, male-domir ited professions. This paper identifies the
processes and structure of the professions in the Unjted States which act to

8
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88 (cont.)

limit women's participation asd achievements within them. Because ther sex
status is defined within the culture of professions as inappropriste, women
find that the institutionalized channels of recruitment and sdvancement such
a3 the protege systems, are sot availsble to them. Various modes of behavior
on the part of women asd thelr colleagues are described which are
consequences of women’s minority position asd which reinforce it. Social
changes affecting the traditional structwres and opeaing carcers in the
professional heirarchy are discussed.” Page 965

(1) ""This is publication A-575 of the Bureau of Applied Research,
Columbia Upiversity. Permission has been granted by the University of
Calif., Pres, to pablish a revised version of sections of Women's Place:
Options and Limits in Professional Careers, issued in April, 1970, The paper
is based on research performed for o study of women lawyers in the New York
City area in 1966-67. It was prepared with the support of NIMH grant #F1
MH-22, 158.03 and grant #91.34-68-26 from the Manpower Administration,
U.5. Department of Labor. ltkamisedvmlonohpapetdelimednﬂne
1967 anpual meetings of the American Assoclation, San
Francisco, Calif. The authoe is indebted to Howard M. Epstein and William
A. Goode for critical assistance and to Robert K. Morton for his extensive
comments in an earlier version. Harriet Zuckertan also offered valusble
suggestions.”” Page 965

OPINION: *
CATEGORY: LA\ ENFORCEMENT 9A

TITLE: Equal Employment Opportunity and Female Employment in
Police Agencies

AUTHOR: Potts, Lee W., Hastings College of Law, University of Calif.
San Francisco, Calif. 94102

COPYRIGHT: 1983 Pergamen Press Lid.
SQURCE: Joutna] of Criminat Justice, Vol. 11, pp. 505-523 (1983)

CONTENT: “ABSTRACT - One of the most significant developments in
public personneladministration in the past decade has been imposition of the
equal employment opportunity mandate. Of special importatice to the
traditionally male police profession is the requirement that all aspects of
public service be open to women. This article discusses the application of
equal empicyment opportunity law to women in policing. 1t cutlines the two
major theorics of discrimination and then illustrates forms of discrimination
against women .in law enforcement agencies which have received judicial
attention.*’ (Page 505)

OPINION: ¢ese
CATEGORY: LAW ENFORCEMENT 9B

TITLE: Ap Evalustion of Policewomen on Patrol in a Suburban Police
9
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9B {(cont.)

AUTHOR: Sherman, Lewis J.
SOURCE: Journal of Police Science and Administration. Volume 3, No. 4

policing situation: subarban, one-person motor patrol. Equally positive
results in this study should increase confidence in the reliability of the
previous findings and permit generalizations from the urban Washington and
New York settings to suburban police forces.”” The findings of these studies

support the notion that '‘women are able to perform on patrol as well as
men.' Page 434
OPINION: Ses¢
CATEGORY: LAW ENFORCEMENT 10A

TITLE: An Examination of Attitudinal Differences Between Policewomen
and Policemen

AUTHORS: Fry, Louis W. and Greenfield, Sue. Department of Manzgement
Texas A & M University

SOURCE: Journal of Applied Science,'Vol. 65, No. 1 (Requesis for reprints
should be sept to: Louis W, Fry, Department of Management.
Texas A & M University. College Station, Texas 77843) Pages
123-126

CONTENT: “Survey data on general satisfaction. organizational commit-
ment, role conflict, and role ambiguity were obtained from 529 male and 21
female patrol officers, Measutes used were the short form of the Minnesota
Satisfaction Questionnaire, Porter's Organizational Commitment Question-
maire, and 4 items of role conflict and ambiguity as constructed by Rizzo.
House, and Lintzman, Results showed no significant differences in attitudes
on messures of orgapization commitment, job satisfaction, work anxiety. role
conflict and role ambiguity. These results offer further support for the
srgument that personal and organizational factors are stronger predictors of
attitudes in the work place than is gender.” Page 123

OPINION: ¥%%¢

CATEGORY: LAW ENFORCEMENT 108
TITLE: Female Pariners for Male Police - The Effect for Shooting Responses
AUTHORS: Johns, Christine J. and Barclay. Andrew M.

SOURCE: gzﬁlgu;s.] Justice and Behavior. Vol. 6, No. 4. Dec. 1979. Pages
7-

COPYRIGHT: 1979 American Associations of Correctional Psychologists
10
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Charles Wiernan, the Mickigas State Police, Greg McDoasld, the Esst
Lansing Police Department, and the members of the 89 Agvanced Trooper
rnwsg:a.mu:uumma;mme
Department of Criminology, Facuity » University OMd
Calege, South Beidge, Edumegh, Sooland. Page 327 0"

OPINION: ¢oee
CATEGORY: LAW ENFORCEMENT 11:.
TITLE: Female Police Officers: Coping with the Male Police Subculture

AUTHOR: Jacobs, Pearl Ph.D. Assistant Professor Criminal Justice
» New York: Institute of Technology
Old Westbury, NY

SOURCE: Paper preseated at the March 1995 meeting of the Academy of
Criminal Justice Sciences, Las Vegas, Nevada,

CONIENT: "The purpose of this peper was to explore the relationship
Fctween the male police subculture and the female officer. In particular, the
following qucstions were posed for examination: What, if anything, are
female officers doing to eliminate resistance and gain eatrance o the police
subcuiture? Do female officers degire admitiance to the police subcultupe of
do they prefer the exclusion?” Page 17

OPINION: s
CATEGORY: LAW ENFORCEMENT 118

TITLE: FEMALES IN LAW ENFORCEMENT Femininity, Competence,
Attraction, and Work Acceptance

AUTHOR: Hernandez, Ernie Jr.

SOURCE: Crireinal Justice snd Behavior, Vol. § No. 1, March 1962, Pages
1334

COPYRIGHT: 1962 by American Association of Correctiona) Psychologists
CONTENT: *‘Photographs and biographical descriptions of female deputy
11

ERIC .22



118 (cont.)

male deputy attraction to and work acceptance of female depyties. Repeated
messures were obtained for patrol work acceptance, ataff work acceptance.
mmmmmwm.mtmksm

Pladings included an stiraction preference for feminine-competent female
and greater tolerance of femir.ine-incompetent female deputies for

staff work than for patrol work.”* Puge 13

OPINION: *4%+

CATEGORY: LAW ENFORCEMENT 12A
TITLE: A Few Minutes with Docothy Uhnak
SOURCE: Police Magazine, Vol. 6, March 1983, Pages 60.62

CONTENT: “Ia this article Ms. Uhnak discusses ber carecr, policing and
writing with editors Michael Serrill and Bruce Cery.'’ Page 60

OPINION; %o+
CATEGORY: LAW ENFORCEMENT 12B

TITLE: Handbag for 3 Truncheon
AUTHOR: Doorly. Moyra
SOURCE: New Statesman, August 3, 1984, pages 12-14

CONTENT: “la the police force. 3 “cult of masculinity’” rulcs and women
are excluded. Moyra Doorly visited the Leeds police to find out the lot of
women there."

In its proportion of women police officers the Leeds police force is
marginaily above the national average of 9.2 per cent, but its approach and
attitudes are not that different from those of the Met, examined by the Policy
Studies Institute. Ia their report on the London force, the PST concluded:
““We would say that women face substantial prejudice wi'hin the Force,””
There is, they said, clear evidence that the Force discriminates against
female applicants - 7 per cent of women applicants wete recommended for
scceptance compared with 17 per cent of men.” Pages 12-13

OPINION: *%** (Note: When referring to this article keep in mind the
geographica! Jocation that is being covered.)

CATEGORY: LAW ENFORCEMENT 12C
TITLE: Historical Background of Policewomen’s Service

12
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12C (comt.)

SOURCE: Joursal of Criminal Law and . .
Youcnal Criminology, March-Apeil 1951,

CONTENT: “'In her present paper Mrs. Higgins relates to the development
of the policewamen’s service in the country . EDITOR."

OPINION: #6¢ gp soee Prges 82201
CATEGORY: CORRECTION 13A
TITLE: Ulincis Women Wardens
AUTHOR: Parker. Joan Agrella
SOURCE: Corrections Yoday, August 1985, Pages 124.132

COPYRIGHT: llinois Issues, Reprinted with permission from Ilinois issues,
Feb. 1985 magazine, published by Sangamon State Univer-
sity, Springfield, IL 62708

CONTENT: “‘The Ilincis Department of Coreections currently oversees 18
prisons housing male and female inmates. In 8 unique situation, two male
facilities are supervised by women.

Alethea Camp is warden of the Graham Correctiona) Ceater ia Hiflsboto,
m&mmmwwh.mmmymmm

tes.

Linda Giesen is warden of the Dixoa Comectional Center in Dixow,
Minois. In August 1964, Dizon was being converted from a mental bealth
facility to 8 medium-security prison. As of May 1385, Dixoa housed S0
inmates. The population is expected to increase to 1,000 by the end of this
year, with & total population of 1,250 expected by the fall of 1986.

The following ate excerpts of an article concerning these two women
wardens that appeared in lllinois Issves (Feb. 1985)." Page 124

OPINION: *

CATEGORY: CORRECTIONS 138
TITLE: Impact of Female Employees Ia Aduit All-Male Correctional
Institutions

SOURCE: Thesis in fulfillment of the requiremenis for the Degree
Masters of A.ts, Dec., 1971

study of the Texas Department of Corrctions (TDC), Hustsville, Texas, and
in particular, the Ferguson Unit of thet departmest. Questionteires or
personal letters were sest %0 the Divectors of all correctional systesas
surveyed. Inmates, staff, and sdministrators were interviewed reganding the




1JB (comt.)

Theumhdhud&ummmmmmmm
employed in thirty-two different jobs withia adult all-male correctional

institutions. Directon reported both sdvastages and dissdvantages to such

The positive impact women have had ot Ferguson (a minimum security
unit for first offenders, ages sevenoen throagh twenty-three) incloded: 2
boost in morale for inmates and staff; release of tension for the inmates;
motivation for achievement in education; motivation for improvement in
persoasl grooming and behavior patierns; increased respect for the system
bocause administratrs had sllowed women to teach in the uait;

women cariag sad wndersianding; reteation of male identity as an individual;
and o cosmaction to the outside.

The pegative impact included: inmate feelings of increased pressure from
the gaards; restriction of topics appropriate in classroom discussions;
Mmuhmdmwwmhummmmtﬁnm
survelllance and control of inmates; specisl scheduling to overcome
architectural design that did not generally atiow for the presence of women in
the unit, and privacy of the men in the shower and urinal areas.

Toe Tezas study, however, indicated that similar advantages and

exist, but that the advantages outweigh the disadvanuges in
the preseat program of female employment. This attitude was present across
the full range of the power continuem (i.c., from inmates to the Director).
Many persons are anxious to see the program cxpanded, particularly to
include the ares of counseling.’’ Pag: V.VI

L

OPINION: ¢ese

NOTE: The resder should keep in mind the 1971 date of the thesis when
reviewing fut current matetial.

CATEGORY: LAW ENFORCEMENT 14A

TITLE: The Impact of Policewomen on Commaunity Attitudes Toward Police
AUTHOR: Homant, Robert J.

SOURCE: Joumal of Police Science and Administration. Yolume 11, No. I,
March 1983, Pages 16-22

COPYRIGHT: 1963 by IACP, Inc.

CONTENT: ““The purpose of this study was to find out whag impact, if any,
poficewomen have had on a commubity's peroeption of the police.”” Page 8

OPINION; #e2

CATEGORY: CORRECTIONS 148

mmmcdw@ncwmﬂmmehmm
of Institutions Housing Male lamates

AUTHORS: Kissel, Peter J. and Katsampes, Paul
14

EKC C o

wll Toxt Provided by ERIC




SOURCE: Natioma! lastityte of Corvections, Mazch 1979

I
|

that woraen might not be able 1o handle all

CONTENT: The lateragency Committee oo Women in Federal Law
Enforcemest, sponsored by the Department of Justice and the

the Treasusy. is composed of representatives of federal law enforcement
agencies and includes women law enforcement agents and officers, EEQ
officials, and represeniatives from some state and local law enforcement
orgasizations.

Iheobjecdvudthem“hc

a8

4. Establish and maintain an information-sharing network;
Provide & forsm to discuss areas of difficuity asd to attempt to provide
solutions;

6. Foster increased awareness and understanding amoag male peers and
supervisory to improve communicstion between met and womes i law
enforcement

MMdﬂnﬁrﬂmﬂmﬂumwwh
Commictee include welcoming remarks by Honorsble John M. Walker, Ji.,

15
26
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15A (cont.)

Assistant Secretary for Enforcement and Operation. Department of the
Treasury: and Honorable D. Lowell Jensen, Associate Attorney General,
Department of Justice,both of whom were enthusiastir in their support of the
couference and the Commitiee’s objectives.

Distinguished panelists were:

Considerations: Elen Scrivner, Consulting Psychologist,

Prince George’s County Government; Frances Stillman, Work Family
Systems Anpalyst, Prince George’s County Government; Dr. Virginia E.
Pendergrass, Director, Office of Stress Management, Montgomery County
Police; and Margaret Hambrick, Deputy Assistant Director, Federal Prison
Industries, Inc.

Myths and Realities:
Marie Carter, Personnel Director, Federal Correctional Institution, Bastrop.
Texas; Suzanne Devlin, 2nd Lieutenant. Fairfax County Police Department;
Karen Lee, Officer, U.S. Park Police; Kathleen McChesney, Supervisory
Special Agent, FBI; and Edwina Rawlings, Deputy U.S. Marshal.

Career Conflicts and Solutions:
Margaret R. Owens, Supervisory Specisl Agent, FBI; George C. Corcoran,
Assistant Commissioner, U.S. Customs Service; JoAnn Kocher, Resident
Agent, Bureau of Alcohol, Tobacco, and Firearms; John Armstrong. Deputy
Assistant Director, U.S. Secret Service, and Kayleen Drissell. Regional
Inspector General of Investigations, Department of Health and Human
Services.
OPINION: Law Enforcement ****/Cotrections ***

CATEGORY: LAW ENFORCEMENT 16A

TITLE: Introduction to Law Enforcement and Crimina] Justice, Second
Edition

AUTHORS: Wrobleski, Henry M. and Hess. Karen M.

SOURCE: West Publishing Compan_ 50 West Kellogg Boulevard
P.O. Box 64526, St. Paul, MN 55164-1003

COPYRIGHT: 1986

CONTENT: *‘Introduction to Law Enforcement and Criminal Justice
provides basic information which should sérve as an overview of the entire
field as well as a solid foundation for future course work. The content in each
chapter could easily be expanded into an entire book or course, but the basic
concepts in each area have been included. You will be introduced to the
history of law enforcement and crime as it exists in the United Siates,
including juvenile delinquency and organized crime. After familiarizing
yourself with this general background of Jaw enforcement, you will learn
about the agencies engaged in law enforcement activities, the general
otganization of most police departments, and the goals most seek to
accomplish. Next you will study the complex role of the police officer in depth
- the functions performed in fulfiling extremely difficult responsibilities.
including traffic, patrol, investigation. and community service. Then you will
be introduced to the police officet’s role in the criminal justice system, from
the investigation and search through the arrest and the court trial including

\)“” nature of ¢ivil liberties and our courts and corrections systems. Finaily,

“ S




16A (cont.)

you will learn about the requirements for becoming & law enforcement
officer, what occurs during the recrititment, probation, and training periods;
what opportunities in law enforcement are available to members of minority
groups and women; the image-of the law enforcement officer; and, finally,
ctitical issues facing those involved in law enforcement.

Important court cases and decigions are presented throughout the book
rather than being isclated in a single chapter. Likewise, modern
advancements in law enforcement are integrated into chapters rather than
presented as a separaie subject. The content of the book is based on the
result of ten years of classroom research among law enforcement officers and
pre-service students as to what subject matter is most imporiant and useful to
the future police officer. The book jtself has been classroom tested and
reviewed by several experts in the field,

The authors recognize the importance of women in law enforcement. The
fact that the suthors have occasionally chosen to use the masculine pronoun
when & pronoun is called for should in no way be construed as implying
biss.' (from preface)

The majority of this book (20 chapters) does not deal with the topic of
women in Law Enforcement and/or Corrections. However, several pages
make reference to the Opic and pages 514-520 discuss the topic specifically.

OPINION: Pages 514-520 #oo»

CATEGORY: LAW ENFORCEMENT 17A
TITLE: Job Bias Edited by Lester A, Sobel (A Facts on File Pyblication)
SOURCE: Facts on File, Inc,, New York, NY

COPYRIGHT: 1976

CUNTENT: ‘‘This volume is a record of events in the struggle against job
discrimipation in the United States since the end of the 1960's. The material
that follows consists largely of the developments chronicled by Facts on File
in its weekly reports on current history. As in all Facts on File works, »
conscientious effort was made to keep this volume free of editorial bias and to
make it & balanced and reliable reference tool.” Page 15

OPINION:
CATEGORY: LAW ENFORCEMENT 17B

TITLE: Koowts to The Police

AUTHOR: Howe, First Lady

SOURCE: Police Review, May 11. 1979, Pages 735.736. 760

SR et s ot o B

flexibility in tecruiting while in a Personmal View article, C.B. Mansfield
wnuuanduﬁonhﬁepdidu&ebh&mmnﬁu"hgem

I: KC 'PINION; #sse 2. 8 17
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CATEGORY: LAW ENFORCEMENT [8A
TITLE: Majority Prefer Male Policemen

AUTHOR: Howard, Allen gnd Turmell, Mike

SOURCE: The Cincinnati Enquirer; Metro, Friday, November 22, 1985

CONTENTS: Newspaper article based on a presentation made by Carole
Garrison, Professor of Criminal Justice at the University of Axron; Ken
MeCormick, Professor of Criminal Justice at the University of Akron, and
Quinn Bringle, Psychologist for the Cincinnati police. (At the cerference,
Women in Policing: Lingering Issues and Future Considerations.)

OPINION: *+o+
CATEGORY: CORRECTIONS 188

TITLE: The Management and Impact of Female Corrections Qfficers at Jail
Facilides Housing Male lumates

SOURCE: National Institute of Corrections (This study conducted under
contract DD-1 for the National Institute of Corrections. Completed
June 1980.) Peter J. Kissel, Preject Director with John Seidel,
Research Consultant

CONTEN1I: ““The purpose of this project is to identify the issues that evolve
when women are employed as corrections officers in institutions housing
male inmates, and (0 evaluate the impact which the presence of women has
on the functioning of the facility.” Page 2

OPINION: %%
CATEGORY: LAW ENFORCEMENT/CORRECTIONS 18C

TITLE: The Mentor Partnership: Discovery of Professionalism
AUTHOR: Schmidt, Janet A, and Wolfe, Janice Sutera
SOURCE: NASPA Journal, Vol/Issue No. 17 (3), 1980, Pages 45-51

CONTENT: *'Student personnel literature to date fails to emphasize and
define the functions and significance of the mentor.protege relationship.
Qur purposes are to describe the functions of a mentor; to suggest guidelines
for ehoosing, a mentor; to dejineate the rewards of the relationship for the
mentor and the protege: and lastly, to highlight research petiaining to
aspiring women professionals. .

This srticle is addressed to two audiences; the potential mentor. who may
be a chief personnel administeator, a faculty member, or a counselor. and
10 the new professionsl in student personnel. We hope to persuade both the
mentor and the protege that developing mentor relationships is & vital
activity and one that should be encouraged as a conscious professional
practice.”” Page 45

?PINION: . 18
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CATEGORY: LAW ENFORCEMENT 19A
TITLE: Metropolitan Uni-Sex

AUTHOR: Becke, Shitiey. Q.P.M., Commander Metropalitan Police
SOURCE: Police Journat, July 1973, Pages 274.279

CONTENT: Discusses the impact of women iz the metropolitan police in
London.

OPINION: eeee
CATEGORY: LAW ENFORCEMENT 198

TITLE: Mothers In Uniform; The Children’s Police of Suriname
AUTHOR: Brana-Shute, Gary
SOURCE: Urban Anthropology, Vol. 10 (1), Spring 1961, Pages 71-88

CONTENT: “ABSTRACT - This paper examines the toles played by
professional police women in the administration of justice in Paramaribo, the
capital city of Suriname. Although responsible for a wide range of formal
police duties their activities are, in fact, conditioned by certain very strong
cultural stereotypes that restrict and circumscribe their professional behavior
to activities reminiscent of female roles in the household and domestic group.
While they are mothers at home, they are given the same role blown large in
mgrﬁmwml life and are, consequently. public mothers in uniform.”’
1

OPINION: *
CATEGORY: LAW ENFORCEMENT 19C

TITLE: Nationsai Advisory Comraission on Criminal Justice Standards and
Goals - Task Force on Police

AUTHORS: Peterson. Russell W. . Chairman; Davis, Edward M.
Chairman: Foote, Joseph - Executive Editor

CONTENT: ‘“‘The Report on Police is intended as a practical document. It
provides sundards designed for the police administrators, other criminai
justice practioners, political figures, and interested readers seeling a clearer
insight into the "‘real world”’ of the American police service.

A strong emphasis persists throughout the Report on Police, brought
.butatﬁerequutdﬂleTﬂFmMmmﬁfymmsdmhve.a
proven record of effectiveness and to draw upon those programs in
developing standards. It is strongly feli that this report represents the most
up-to-date and provea experience i the police field availabje today.”” (From
preface written by E.M. Davis/Chairman Task Force on Police)

19
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Page 320 . Employment of women in police service
Page M2-M47 - Employment of women

OPINION: **
CATEGORY: CORRECTIONS 0A

AGENCY: National Institute of Corrections

CONTENT: “"The Nationa] Institute of Corrections is a national center of
assistance to the field of corrections. The goal of the agency is to aid in the
development of a more effective, humagpe. constitutional, safe, and just
system.
mmmmﬁmdemum.dimmmmmg
ncy serving the field of corrections. Its five legislatively mandated
actmﬁesm (1) training. (2) techmical assistance, (3) research and
evaluation, (4) policy and standards formulation and implemeatation. and (5)
clearinghouse. The basic objective of the [nstitute’s program is to strengthen
corrections at all levels of government, but primarily at the state and local
As established by the enabling legislation, the Institute’s policy is
determined by an sctive 16-member. non-partisan Advisory Board appointed
by the Attorney General of the United States. The Boatd is composed of six
federal officials serving ex-officio, five correctional practitioners, and five
individuals from the private sector who have demonstrated an active interest
in corrections. Through public hearings, the Advisory Board regularly solicits
the opinions of correctionat practitioners and others involved in the criminal
justice process prior to targeting the Institate’s fiscal year funds.”
(From the inside cover of U.S. Department of Justice-Nationa) Institute of
Corrections “‘Annus] Program Plan and Acsdemy Training Schedule for
Fiscal Year 1966"")

OPINION: Not Applicable
CATEGORY: LAW ENFORCEMENT/CORRECTIONS 2B
TITLE: National Manpower Survey Of The Criminal Justice System

DATE: Summary Report - August. 1978

SOURCE: This project was supported Uy Coutract J-LEAA-035-74 awarded
to the Nationsl Planning Associstion, Washington, D.C., by the
Law Enforcement Assistance Administration, U.S. Department of
Justice. under the Omnibus Crime Control and Safe Streets Act of
1968, as amended.
For sale by the Superintendent of Documents, U.S. Government
Printing Office, Washington, D.C. 20402

CONTENT: ’*The study, initiated in July 1974, is based, in large part, on a

comprehensive series of surveys of executives. .genciu.mddemployeeso(

state and Jocal law enforcement and criminal justice agencies, including both

mail questionnaires and field visits, conducted between November 197S and
20
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208 (cont.)

June 1976. An Interim Repott, based on an initial analyxis of the survey
tesults, was submitted oo June 30, 1976. In addition to the present Summary
Report (Volume [), the detailed results of the study have been presented in
the following reports:

Volume 11, “‘Law Enforcement’’, October 1976

Volume [II, “*Corrections’’, November 1976

Volume IV, "Courts”, February 1977

Volume V, “Criminal Justice Education and Training’ (2 Parts),

November 1976
Volume Vi, “*Criminal Justice Manpower Planning’’, December 1976

A special report, ** Criminal Case Loads and Estimating Processing Time
in General Ttial Courts, Fiscal Year 1975, was also completed in May 1977,
as a supplement to the original study plan.”’ (from preface page V)

OPINION: *

CATEGORY: LAW ENFORCEMENT 21A
TITLE: **No Longer Men or Women - Just Police Officers.”’

SOURCE: U.S. News & World Report, August 19, 1974, Pages 4546
CONTENT: Genetal overview of women in law enforcement. Brief history
mﬁ:‘::uw’:: o::r:t:;‘e of the publication is presented. Salaries and
OPINION: ¢4+

CATEGORY: LAW ENFORCEMENT uB

TITLE: Nontraditiona]l Role Assumption gnd the Personality of the
Policewoman

AUTHORS: Kennedy, Daniel B. and Homant, Robert J.

SOURCE: Journal of Police Sclence and Administration, Volume 9, No. 3,
September 1961, Pages 146-355

COPYRIGHT: 1981 by IACP, Inc.

CONTENT: In referring to the same assumed characteristics of the
policewoman’s personality. “'It is the purpose of this study, admittedly
exploraiory ia pature, to determine whether or not any such personslity
patterns exist.”” Page 34B

OPINION: *e++

CATEGORY: LAW ENFORCEMENT 21C
TITLE: An Overview of Attitudes Toward W men in Law Enforcement

(AVTHOR: Koenig, Esther J., New York City, Department of Personnel

32




21C (cont.)

SOURCE: Public Adminisiration Review, Vol/lasue No. 38, May-June 1978,
Pages 267-275

CONTENT: “In mypolieedeparmts throughout the country, female
police officers are oow performing the same duties as their male
counterparts. This paper proviizs a comprehensive review of the literature
m&whmmummmﬂmmm
into law enforcement as police matrons in 1845 uatil the present, Beginning
with the deriaive portrayal of policewomen by the public press in the early
1900’s, the evolution of the policewoman’s image is traced and the different
duties assigned 1o her are examined. The various studies on sttitudes toward
pdhewommuﬂiuﬂywmedmlenhned Thepatmrnemerglngns
one where anti-policewomen orientations persisting  despite
demsmudmpmmaffemalepoﬁceoﬂheu Althonghthegenenl
public may gesduaily be coming to accept policewomen as full-fledged
officers, it is policemen as s group who seem most resistant to the new role of
women in law enforcement.” Page 267

OPINION: seee
CATEGORY: LAW ENFORCEMENT 24
TITLE: )
PERCEPTIONS OF DEMANDING
VERSUS REASONING
MALE AND FEMALE POLICE OFFICERS
AUTHORS: Sterling, Bruce $. and Owen, John W.

SOURCE: Persoaslity and Social Psychology Bulletin. Vol. 8, No. 2, June
982, Pages 136-340

COPYRIGHT: 1982 by the Society of Personality and Social Psychology, Inc,
CONTENT: *‘Subjects (68 males and 72 females) rated audiotapes of police
officers (male or female) interacting in s demanding or reasoning manner with
s student (male or female). Results showed that regardless of the officer’s
behavior, female officers were perceived as more assertive, tenscious. and
female

feminine than reasoning female officers, but male officers’ masculinity was
nouﬂecwdbytheirbelmiot Challenging o female officer was seen as more
legitimate than challenging a male officer, and complying with her demands
was seen as maoce of a failure.” Page 336

OPINION; *+e+
CATEGORY: LAW ENFORCEMENT 2B

mmhﬁwmmmdSodﬂmmJFmRemm
Michigan State Police ¢ in the

AUTHOR: Charles, Micheel T.
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trooper’s role.”” Page 21§

OPINION: seee
CATEGORY: LAW ENFORCEMENT DA

TITLE: The Personality and Attitudes of Female Police Officers: Needs,
Androgyny. atd Attitudes Toward Rape

AUTHORS: Lester, David; Gronaw, Fred and Wondracks, Kenneth

SOURCE: Journal of Police Science and Administration, Volume 10, No. 3,
September 1982, Pages 357-360

LOPYRIGHT: 1962 by 1ACP, Inc.

CQONTENT: '‘The present study was designed to explore the personality and
attitudes of female police officers.”’ Fage 357

OPINION: #sse

CATEGORY: LAW ENFORCEMENT 28
TITLE: Perspectives of Policewomen in Texas and Oklahoma

AUTHOR: Davis, James A.

SOURCE: Journal of Police Science and Administration, Volume 12, No. 4,
December 1964, Pages 395-403

CONTENT: '‘The present paper therefore seeks to address questions shout
the experiences of policewomen by comparing their perspectives to those of
their nonminority (that is, Anglo male) colleagues. The study is based on an
extensive survey of attitudes and background characteristics of municipal
police in Texas and Oklahoma.”' Page 396

OPINION: *ese

CATEGORY: LAW ENFORCEMENT ne

TITLE: A Pilot Study to Select and Prepare Underprivilege Minocities and
Women for Employment in Law Enforcement

AUTHOR: Prince, John J.

pi

| 34
18

G~"'RCE: Journal of Police Science a0d Administration, Volume 9, No. 2,
E MC June 1961, Pages 209.223
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SOURCE: Journal of Police Sclence and Administration, Volume 10, No. 3,
September 1982, Pages 350-356

COPYRIGHT: 1962 by IACP, Inc.

CONTENT: ‘‘This study v is to determise ar appropriste screening device
for the selection of minority students iste a grogram to prepare
underprivileged minorities atd women for law enforcement carcers. Also,
this study was (0 determine the effectiveness of classroom training in the
subject areas of English usage and reading.’’ Page 355

OPINION: *
CATEGORY: LAW ENFORCEMENT HA

TITLE: Police Administration - An Introduction
AUTHORS: Stoge, Alfred R. and DeLucs, Stuart M.

SOURCE: John Wikey & Sons, Inc.
COPYRIGHT: 1985 by John Wiley & Sons, Inc.

CONTENT: ''This text is intended to provide an overview of the principal
duties and responsibilities of the police administrator. In most cases, police
sdministration is offered to first and Jecond year students so we have
assumed only a minimael familiarity with basic concepts of law enforcement
oa the part of the student.'’ (Page V- Chapter 11 Perscnal Recruitment and
from preface. Selection containg portions entitled '*Recruiting Women'")

OPINION: Book *
Pages 191 - #4%»
CATEGORY: LAW ENFORCEMENT 248

TITLE: Police-Community Relations, Second Edition
AUTHORS: Cromwell, Paul F., Jr. and Keefer, George Dr.

SOURCE: West Publishing Co., 50 West Keliogg Boulevard, P.0. Box 3526,
St. Paul, MN 55165

COPYRIGHT: 1978 by West Publishing Co.

CONTENT: "It la the purpose of this volume to determine the ressons for,
sad the extent of, the difficulties of police-community relations aad to
examine ways to improve these relations. Although the extent of the problem
mmmmwhmm the programs which will be suggesied
in the following pages should be particulatly applicable to all communities
that have a substantial minority population.’* Page 4
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“Part Five: WOMENINPOLICEWORK ............oovvnnnnennn.... 187
Women in Criminal Justice: A Policy Statement-Board of Directors,
National Council oo Crime and Delinquency . ...................... 58
A Survey Related to Use of Pemale Law Enforcement Officers - Robert
HIDGmam .. ... .o it e ittt e, ase
A Peychological View of Women in Policing - Lewis J. Sherman . ... ., 362
Women in Policiag: An Alternative Ideclogy-Anthony Vastola ....... n
Female Officess in the Departwent - Bernard L. Garmire . . ... ....... kX
California Highwsy Patrol Women Officers - GleaCralg ............ »
Women in Policiag - Peggy E. Triplett ........................... 401
Women in Law Eaforcement - PaulF. Cromwell. Jr................. 408
Women in Policing: A Positive Step Toward Increased Police
Enthusiasm - WilliamOQ. WeMy .................oiiiiiennn, 414
Page IX

OPINION: Pook -

Part § - Pages 357-414 **%*»
CATEGORY: LAW ENFORCEMENT 54

TITLE: Police-Community Relations and The Administration of Justice, Ird
Ed

AUTHOR: Mayhall. Pamels D.
SOURCE: John Wiley & Sons
COPYRIGHT: 1985 by John Wiley & Sons, Inc.
CONTENT: "‘This text is designed for use in a one- or two-semester course
on Police Community Relations or Police and Society. It represents an
overview.'' Page VII from Preface. Pages 117-121 discusses the female
officer.
OPINION: Book *

Pages 117-121 (female officers) ***®
CATEGORY: LAW ENFORCEMENT 258
TITLE: Police Roles in the Seventies (professionalization in America)
EDITOR: Kinton, Jack
SOURCE: Social Science and Sociofogical Resources
COPYRIGHT: 1975

CONTENT:




“TAGSLE OF CONTEMTS '

PAGE
FROM POLICEFORCETOPOLICESERVICE . ... ... .............. 1
Georgette Sandier and Ehen Minte
POLICEMEN'S IMAGE: PUBLICYS. THEFOLKCE . .. ............. 2
Iotibaj Arafat and Kathleen McCabery
AMERICAN POLICE: MINORITY OR POLITICAL SUBCULTURE? ....42
Robert L., Keller
POLICE UNDERCOVER AGENTS: THE ANTICIPATION AND
MANAGEMENT OF BEMAND .........ooooniirrmirrinmrrrrereeriineniniisnnnns 53

Graber

A PSYCHOLOGICAL VIEW OF WOMEN IN POLICING.........ccocovnumee 78

'l'l-IBING ROLE OF WOMEN IN LAW ENFORCEMENT. ........96
Coastance M. Breece and Gersld R, Gatrett
THE PSYCHOLNGY OF POLICE CORRUPTION: SOCIALIZATION OF

THE CORRUPT.. 123
Charles Bahn
TOWARD A THEORY OF POLKCE BEHA\'IOR SOME CRlTICAl..
COMMENTS.......... 133
F.P. Williams 1lI
NON- VICTIM CRIME: SOME POLICE PERSPECTIVES --.....cov.... 148
William H. Hewitt
ON THE B'I'IOLOGY OF POUCE AGGRBSSION IN THE Bulcelg
COMMUNITIES ... ..ciiiiriiiiiieis thvrmrrnrerisbios oot sontostosrrnssttiborns sor
George L. Kkhnu
INTERACTION BETWEEN SKID ROW PEOPLE AND LAW
ENFORCEMENT AND HEALTH PROFESSIONALS..........coocvicineiens 174
David ). Pittman
TRENDS AND mnovanous IN Poucs SERVICE AND
ADMINISTRATION .. .. 196
Jack Kinton
THE EVOLUTION OF OUR AMERICAN POLICE SYSTEMS ............203
Joseph D. McNamars
WORKING BIBLIDGRAPHY ONPOLICELIFE .....covvieeeeeviiiiiineeanes 216
Jock Kinton

OPINION: ***

CATEGORY: LAW ENFORCEMENT 26A

TITLE: Police Social Workers: A History

AUTHOR: Roberts. Albert R.

SOURCE: Social Work, Vol/issue No. 21. July 1976, Pages 274-298
CQONTENT: "‘Police social work had & promising start in the carly decades of

this century but then faded, largely as a result of sdverse publicity and sexist
misconceptions. This articie represents aa important first siep toward

% .. 37
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264 (cout.)

umuhgthellhwdtbepollce movement-amq
if social work intervention is to find its way iutopohcedeptmmb.

Page 274

OPINION: **

CATEGORY: LAW ENFORCEMENT 27A

TITLE: Policemen's Attimdes Toward Policewomen: A comparison of Two
Metropolitan Police Departments

AUTHORS: Jseger, Mary Haunoa and Dickinzon, George E.

SOURCE: Presented at the annual meeting of the American Society of
Criminology, November 711, 1984 in Cincinnati, Ohio

CONTENT: "ABSTRACT - Attitudes of policemen toward policewomen are
compated in two metropolitan apeas, After interning with police ts
hmmummmmﬂ.mwmmmm
attitudes of polioemen toward policewomen appeared to be quite different.
Questionnsires wete distriboted to 600 policemen to determine if these
tllepl’eﬂlﬂl? hyp&:ﬁﬁtufm Chypnﬂmmw“

was arwest 's attitudes
toward policewomen are mor= positive than are the attitudes of Midwest City
policemen. The observations were supported by the data from the
questioanaires with the Chi-square test of significance showing seven of nine
Likert-type Htems on sttitudes toward nolicewomen o have a
telstionship between police departments. The samples from the two police
departments were similiar except Farwest City's policemen were much better
educated. It is therefore suggested that greater educational schicvement is
more conducive to assimilation of women into police roles.’’

OPINION: ®eee

CATEGORY: LAW ENFORCEMENT B
TITLE: Policewomen and Policewomen Occupational Role Dilemmas 3nd
Choices of Fenale Officers?

AUTHOR: Martin, Susan

SQURCE: Journsl of Police Science and Administration, Vol 7, No. 3
Pages 314-3123

COPYRIGHT: 1979 by IACP. Inc.
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" CONTENT: “This artikde will examine the altersative tole adaptstions
characteristic of fespale officers sad the implications of each type of response
for occupetionsl role performance.’ Page 314
*This article was previously preseated at the Eastern Sociological Soclety
meocting in March 1979, Page 314

OPINION; oo
CATEGORY: LAW ENFORCEMENT 8A

TITLE: Policewomen and The Physical Aspects of Policing
AUTHOR: Horme, Peter
SOURCE: Law and Order Magaritie, September 1980. pages 3)-89

CONTENT: Mr. Horn discusses, "'Five intetrelated physical aspects of
and their infloence on act caly female but male officers. as wefl. The
physical aspocts are:

CATEGQRY: LAW ENFORCEMENT 288

TITLE: The Policewon'n in American Society: A Prelimipary Survey
Exchange Bibliography #1045

COMPIED BY: Davis, Leawood G., Department of Black Studies
Obio Seate University

SOURCES: Council of Planning Librarisns,
P.O.Box 29
Moaticello, lincis 651856

LOPYRIGHT: By Lenwood G. Davis

CONTENT:

“TABLE OF CONTENTS''

ARTICLES ...........cooviiisinnnnsnrssssmsssssnisssspnsnmmssrssnnssrstrinsesusssesd
BOOKS......... vosars trsessstarasdtsssed ' TR RN | |
Pm . e . LR [ e n.ann"‘--""‘""lz

kb rEnt . oo-uoooo.o”ooﬂoooools

GOVERNMENT DOCUMENTS:
THESIS AND DISSERTATIONS vesresarats wressssrasrrosssss 34
(from the table of contents)
OPINION: N/A
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CATEGORY: LAW ENPORCEMENT A
TITLE: Policewomen: Myths sad Reality
AUTHOR: Bell, Dasiel J.

SOURCE. Journal of Police Science and Administration, Volume 10, No. 1,
March 1982, Pages 112-120

COPYRIGHT: 1982 by IACP, Inc.

CONTENT: Tis article preseots the history of women in policing,
contemporary developments. research. a discussion snd 3 coaclusion.

OPINION: ****

CATEGORY: LAW ENFORCEMENT
TITLE: Policewomen on Patrol: First Report
AUTHORS: Block, Peter B. ead Anderson, Deberah of the Urban Institute
SOURCE: Police Foundation

1909 K Street N.W.. Suite 400
Washington, D.C. 20006

COPYRIGHT: May 1974 - Police Foundation

CONTENTS: *‘Because patrol operationt take up the majority of the sverage
police agency’s resources and sre considered the most importast of all police
work, the police foundation decided ©0 sponsor an evalustion of

the

performance of women on patrol. The purpose was to provide pofice ead
public administrators with a3 owch scicatific information ss possible on the
The evalustion was andertaken for the foundation by the Urbra Institute
of Washington, D.C. The results are the subject of this docvment. The
foundation believes that while the evaluation was coaducted in Washington,
&wmn-mumfammmrmlmm

OPINION: 4o+
CATEGORY: LAW ENFORCEMENT

TITLE: Policewomen on Patrol in a Suburban Police Department
AUTHOR: Sherman, Lewis J.

LOURCE: Jourasl of Police Science snd Administration, Pages 434-438
COPYRIGHT: 1975 by Noctbwesterr: University School of Law

2
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29C {(cont.}

CONTENT: *‘This vigorous study provided the convincing evidence, to those
who wished to pelieve it, that had been demanded; women are able to
perform on patrol as well as men.” Page 434

“The presenat evaluation was underiaken in St. Logis county in order 1o
sssens the performance of policewomen in a radically different policing
situstion: suburban, one-person motor patrol.’’
page 434

CONTENT: “FOREWORD - Doctor Lois Lundell Higgins bas done an
excellent study of the role of the modern policewoman in terms of her

snd philosophies, ;

policewomen i producing this guide and manual. Lois Higgins’ own stature
a8 a social worker, teacher, and policewoman should prove an inspiration to
othets already working in this field and to young women who may be
considering law enforcement as » career, Her great sense of fairness, her
persoaal » and her belief that a career a3 & policewoman must be
founded on and » genuine wish to be of service to the community
should go far to clevate the status of the profession with both students and

would be a pity for these charming and talented ladies to isolate themselves
from an integrated police organization in which they can contribute so much
o department morale and dignity in addition to carrying out their functions in
closer cooperation with other units of the department.

Q.W. Wilson, Superintendent

Chicago Police Department
{from foreword Page VII)

» 4]




CATEGORY: LAW ENFORCEMENT ANaA
TITLE: Policewomen: 2000 A.D.

AUTHOR: Horne, Peter

SOURCE: Police Journal, October, 1979, Pages 344.357

CONTENT: A forecast of the future of women in policing is presented. *“The
informstion for the paper was obtsined from three broad categories of
material: important books and articles of a general pature about
policewomen; government reports and data sbout current and future trends
facing policing; and interviews with and/or review of articles by various
etpertso{pol?nwomen."

OPINION: #tes

CATEGORY: LAW ENFORCEMENT B

TITLE: A Preliminary Examination of the Factors Related to Tumover of
Women in Law Enforcement

AUTHOR: Fry. Lincoln J.

SOURCE: Journal of Police Science and Administration, Volume 11, No. 2,
June 1983, Pages 149-155

COPYRIGHT: 1983 by IACP Inc.

CONTENT: "'This paper repotts on data collected within a single cou
shetiff's department and focuses on the tumover of one mqorgﬁrmmng
action target group, women. The purpose is to look at the reasons women
gave fo!' leaving the agency under study. and to explore their police
implications for one of the tong-term objectives of affirmative sction
programs, namely. employees retention.’”” Page 149

OPINION: 44ee
CATEGORY: CORRECTIONS uc

TITLE: Prison Guards The Culture and Perspective of an Occupational
Group

AUTHORS: Webb. G. L. and Morris, David G.

COPYRIGHT: 1978 by Caker Books
LIBRARY OF CONGRESS Card No. 78-72960

CONTENT: "INTRODUCTION' In this work, Professor Webb has
presented us with a candid and objective overview of & prison sub-culture,
mglﬁpnwnm.mnwthhkdmepdmnmmem.ﬂtendto
lh'mtmlyintermsofpﬁm; indeed, far too many of us have

without question the belief that prisoners are victims of circumstances

]
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31C {cont.)

beyond their control. Such o "*social woeker'* mystique is ill-afforded today.
All too frequently. we ignore the plight of thoce who must deal with the more

tasks of maintaining e soclety’s vatues and norms such as police
offiozes, and most seriously overiooked - the ptison guard.

G.L. Webb and David G. Moeris make o considerable contribution to the
Litetature on the prison environment by providing the public with eyewitness
accounts, In doing 5o, ote cannot help but feel a sense of compassion for the
plight of the guard. They are caught in the middie - having {o respond to the
demands of administrators and other public officials who have an astounding
level of naivete concerning the behavior of prisoners while at the same time
taking care not to overly offend the group that can take their life all too easily.
One could draw the conclusion that the guard is as much & prisoper as the
cottvicted felon.

This book tells it like it is; the language is salty. The reader is' given a set
of unexpurgated observations by the group that knows prisoners best - their
guards. The authors do not seek to simplify issues by providing the reader
with nice, neat sociokgical explanations. Rather, we get o hard realistic view
of life in & penitentiary which is informative and just plsin interesting
reading. William Milsap, Ph.D. (Introduction Pages 9-10)

OPINION: * (discusses correctional officers as an occupational group.)

CATEGORY: GENERAL 32a
TITLE: A Proposal: We Need Taboos o0 Sex at Work

AUTHOR: Mead, Margaret
SOURCE: Redbook Magazine, April, 1978, Pages 31-38
CONTENT: The following is an exerpt from the article:

*‘Laws snd formal regulations and the protection given by the courts are
necessary to establish and maintain institutional arrangements. But the
commitment and scceptance that are implied by taboos are critical to the
formation and protection of the most meaningful human relations.’* Page 38
OPINION: *

CATEGORY: LAW ENFORCEMENT 32B
TITLE: “'Pgychological Preparation’ of Female Police Recruits
AUTHOR: Glaser. Debra Furman M.A. and Saze, Susan. Ph.D.

SOURCE: ;.I-;;l Law Enforcernent Bulletin, Volume 51, January 1982, Pages

CONTENT: Discusses 8 program designed to help lower the attrition rate of
female recruits. Topics such as: psychological stresses, group counseling,

E TC n o,
» 43



2B {cont.)
g v o e i (o oo ouf e e comriog
OPINION: #ove
CATEGORY: LAW ENFORCEMENT B
TITLE: A Question of Height Revisited: Assaults on Police
AUTHOR(S): Swanson, Cheryl G.; Hale, Charles D.

SOURCE: Joumal of Police Science and Administration - Volume 3, No. 2
Pages 183-188

COPYRIGHT: 1975 by Northwesiern University School of Law

CONTENT: “While this study does not speak to the issue of police
performance in general, it does provide some tentative sigtements regarding
the issue of height as it refates to an officer’s proneness 10 assault.” Page 183

OPINION: *
CATEGORY: LAW ENFORCEMENT 338

TITLE: Bemarks Women Police and Stress
AUTHOR: Martin, Cargl Ann

SOURCE: Police Chief, March 1983, pages 107-109
CONTENT: Title is descriptive of content

OPINION: #%¢¢
CATEGORY: LAW ENFORCEMENT ic

TITLE: Role Styles of Women Police Officers (1)

AUTHOR: Wexler, Judie Gatfin

SOURCE: Sex Roles. Vol. 12, Nos. 7/8. Aprit 1985, Pages 749-755
COPYRIGHT: 1985 Pleaum Publishing Corporation

CONTENT: *‘This study identified women patrol officers utilizing four styles
in relating {0 male officers: neutral-impersonal, semimasculine, feminine,
and mixed. The role styles were helpful in understanding how women cope
with conflicts generated by the demands of gender and occupational role.
Patierns <f emphasizring aspects of each role, of assigning priorities, and of
coping techniques emerged around the different styles. The women did not

to any one style of relations with those who were not male

7 Page 149
44 =



OPINION: evee 33C (cont.)

NOTE: 1) An earliet version of this article was presented as & paper at the
annusal meeting of the Western Psychological Association, Sacramento, April
8, 1962, The research upon which this article is based was done with Deanma
Darman Logan.”” Page 749

CATEGORY: CORRECTIONS 34A
TITLE: San Quentin: Women Officers Permitted to Search Male Inmates,
Court

SOURCE: Corrections, ¥ol. 17 No. 1, January 6, 1986, Page 10

CONTENT: "'Female officers at San Quentin Prison in Calif. can conduct

**pat-down’" searches of male convicts and watch them using shower sud

toilet facilities without violating inmates rights to privacy, s Federal Appeals

Court ruled Dec. 26 in San Francisco.” Page 10

OPINION: **** (pertsins to legal issue)

CATECORY: GENERAL B

TITLE: Sexual Harassment On the Job

AUTHORS: Backhouse, Constance and Cohen, Leah

SOURCE: Prentice-Hall, Inc., Englewood Cliffs, NJ 07632

COPYRIGHT: U.S. edition 1981 by Prentice Hall, Inc., The Macmillan
Company of Canadz, Limited, Constance Backhouse and Leah

CONTENT: The text uses, “statistica] studies, interviews with executives
and personnel managers, case studies, historical records, and court cases,
the authors show how pervasive sexual harassment is in the workplace.”
from the front flap of the cover.

OPINION: ¢

NOTE: This text does not des! specifically with law enforcement or
corrections but does relate 10 the overall scheme of the main topic.

COPYRIGHT: LAW ENFORCEMENT 34C
O TLE: Sexual Politics in the Workplace: The Imteractional World of
EMC Policewomen

FullToxt Provided by ERIC

AUTHOR: Martin, Susan E., American University
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HC (cont.)
QONTENT: *‘This paper examines the dynamics of male-female interaction
m one work setting - the backstage region of a police - and
explore the variety of ways that policewomen are pressared to “‘say in their
place’ by male co-workers. Policewomen face
because as police officers they are expected to behave like colleagues (i.e. a3
status equals); &3 women they are expected to behave as status subordinstes
This paper investigates 2 number of the techaiques bY which ferale officer's
gender is made salieat and male officers assert dominance over female
officers. The verbal techniques employed include the use of cuphemisms,

CATEGORY: LAW ENFORCEMENT 35A
TITLE: Sources of Stress Among Women Police Officers
AUTHORS: Wezxler, Judie Gaffin and Logan, Deans Dorman

SOURCE: Journal of Police Science and Administration, Vol. 11, No. 1,
Pages 46-53

COPYRIGHT: 1983 by IACP, Ine.

CONTENT: ‘‘Most studies of police stress have focused on policemen, While

males continue to comprise the vast majority of police officers, more sad

more fe.-xles are entering police work. This study examines stress among

women pucrol officers, comparing their sources of stress with those
previously reported for men.'’ Page 46

OPINION; seee
CATEGORY: LAW ENFORCEMENT 5B

TTTLE: A Survey of Siress iIn Women jn Policing
AUTHORS: Pendergrass. Virginia E. and Ostrove, Nsncy M.

SQURCE: Journal of Police Science and Administration, Yolume 12, No. 3,
September 1984, Pages 303-209

ERIC copyriGHT: 1984 by 1aCP, 1nc.

IToxt Provided by ERI

CONTENT: "'This report presents information from a depariment.wide




CATEGORY: LAW ENFORCEMENT oA
TITLE: Truining Tallored for Women

AUTHOR: Psttersoa, Mary Jo

SOURCE: Police Magazine, Yolume 3, No. 5, Sept. 1980, Pages 22.29
CONTENT: Discusses experiences that took place at the New Jersey Police
Training Academy with the aation’s first all-female police class. The related
learning experiences are discussed. Preliminary findings of the study; male
trooper's beliefs sbout their female counterpart; instructor’s modification of
the women’s training, course and some of the lessons learned were
presested.

OPINION; #oes

CATEGORY: LAW ENFORCEMENT/CORRECTIONS 368
TITLE: Women and Sex Roles: A Social Psychological Perspective

AUTHORS: Frieze, lrene H.; Parsons, Jacquelynne E.; Johason, Paula B.;
Ruble, Diane N.; Zellman, Gail L.

PUBLISHER: W.W. Morten & Company, New York/London
COPYRIGHT: 1978

CONTENT: Material on women and sex roles not specific reference to Law
Enforcement or Corrections

OPINION: *
CATEGORY: GENERAL ¥C

TITLE: Women & Values - Readings in Recent Feminist Philosophy
AUTHOR: Pearsall, Marilyn

SOURCE: Wadsworth Publishing Company - A Division of Wadsworth, Inc..
Dalmont, Calif.

COPYRIGHT: 1086

CONTENT: “‘The text has been arranged in such a manner that it will be 2
flexible teaching nstrument. Chapter 1 begins with a discussion of the potion
of feminist theoty itself. Chapter 3 preseots selections that lay the
groundwork necessary for later discussions. These selections focus on
theories of sex difference and the nature/culture debate, Chapters 3 through
§ then present readings in value theory organiized mnder standard headings.




SOURCE: The Police Chief, Vol, L1, Number 1, Jaauary 1984, Pages 32-35.

CONTENT: "'The n.odel presented here can be easily adapted to the polios
agency itself, so the supportive neiworking thet began in training can
continue with departmental sanction, It is hoped that police departments will

CATEGORY: CORRECTIONS i7B
TITLE: Women Employed in Corrections
SOURCE: Nstional Institute of Justice, James K. Stewart, Director

AUTHORS: Chapman, Jane Roberts; Minor, Elizabeth K.; Ricker, Patricla;
Mills, 'h'lld’ L.; mmo Mm

DATE: February, 1983

CONTENT: '‘This report is s first step in the effort (o understand the factors
that have limited the role women have in corrections and to deveiop a sound
basis for stiempts to broadén their participation in the field. The specific
objectives of the research project on which this report is based were (1) to
determine where and in what cccupations in coerections women are working:
(2) to identify and explore the foctors which affect the recruitment,
g:uw.wmwﬁmhmm;mumm

future inquities itito the structaral conditions and social processes that

coniribute (o and shape the employment of womea in the corrections
laboe force.”* Page Xl-under Executive , Purpose and Soope of the
Study.

OPINION: ¢oe

K1)
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CATEGORY: CORRECTIONS ABA
TITLE: Women in Corrections
COPYRIGHT: February, 1981

SOURCE: American Correctional Associstion Monographs. Series 1, No. |
Subcommittee on Nomperiodic Publications - H.G. Moeller,
; Allen Breed, Samual Sublett, Jr.
Barbara Hadley Ofssen, Editor; Ann Dargis. Associate Editor,
Kathi Burcham, Staff Assistant

CONTENT: "*With this monograph. Women in Corrections, the American
Correctional Association is pleased to introduce the first in a series of new
publications that will focua on specific concems within corrections. Each
monograph in this first set is comprised of congress of corrections papers. 1t
is hoped that these thought-provoking, sometimes necessarily technical.
papers will fuel the many ongoing discussions within the field. and.
ultimately, contribute to improved, progressive correctional administration
and treatment.

One of the Association's major concerns is providing refevant information
for our members and others who may be interested selected topics. These
mosographa may be helpful to the practitionee. student, and/or
admipistrator of a training program with a Department of Corrections.

The other publications in this first set of ACA Monographs are
Correctional Management, Jaila. Community Corrections, and Classification,

Anthony P. Travisono, Executive Director A.C.A."" Page 2

TABLE OF CONTENTS
4 7 7= 1
ItroduCtiOnm. . ... r e ey 3
Women jp Correctionsl Employment: Where Are They Now and Where Are
They Headed? .. ... oot e s s s st ssnrrrnerns 7

Joann B. Motton. Ph.D.

Female Correctional Adminjstrators: Sugar and Spice are Nice But 2

Backboneof SteelisEssential .. ................oovviviivirreinnn. 17
Judith A. Nallin, Esq.

Women are Succeeding in Male Institutions. . .......... ....cvvvereen. 27
Camille G. Gtaham

Women in Correctional Employment .........................¢co00uee 37
Allen F. Breed

Women as Correctional Educators and Administrators. ................. 45
Lane Murray. Ed.D.

Whoare the WomeninPrison? - ..vovovrvrinnrirrirrnnrirrnenrens 51
Charlotte Ginsburg

The Sexual Integration of the Prison’s Guard Force: A Few Comments

onDothard V. Rawlinson.. .. ..........cvvriiiirerrrenr s rrernrnnees 57
James B. Jacobs
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CATEGORY: LAW ENFORCEMENT A

TITLE: Women in Law Enforcement, Second Edition

SOURCE: Charles C. Thomas, Publisher. 2600 S. First 5t., P.0.Box 709,
62708-4709

COPYRIGHT: First Edition, 1975; Second Edivion, 1980
AUTHOR: Horpe, Peter

CONTENT: “‘This book will attempt to provide some answers to the severe
petmnelpmbmo(tbelmwadmﬁngthatdepmmutdedﬁm
makers study carefully the need for an expanded role for one of the most
sorely neglected members of the law enforcement staff - the policewoman,

Thus, the purpose of this book will be to:

1. Exzamine the use of policewomen in other countries,

2. Ezamine the historical and cuerent use of policewomen in America,

3. Explore the positive and pegative arguments conceming the
employment of wotnen in law enforcement, and

4. Recommend o course of action for the future utilization of

policewome.
Close aftention must be paid to all of the above points, especially by
today’s agency leaders. Law enforcement is striving to become 3 profession,
bmhwmmmemodymnmdecﬂvemdmdmm

policewomen would seem to offer o promising slternative. Therefore, while
this book is directed to law enforcement administrators and officers it is also
being written for concerned citizens of both sexes who want 10 see our poilce
mnduupendngmeﬁwﬂvely and efficiently,” (from introduction

OFINION; #eos
CATEGORY: LAW ENFORCEMENT 398

TITLE: Women in Law Enforcement in Ohio

AUTHORS: McCormick, Kenneth. Associate Professor and
Garrison, Carole, Ph.D., Assistant Professor
Department of Ctiminal Jystice
The University of Akron
Alron, Ohio 44325

Q JONTENT: *‘We have examined data (1) on the number and distribution of
]:KCnlieewmnhOhb . and found their representation small and sporadically
e attered throughout the state’s agencles. Finding erplanations for why
J wmmmﬁn;me.butmmajotgﬂuhpoﬁcemﬂmnmis

lmnthn b oy F— a4




CONTENT: "'A survey of women in probation and parcle showea taat oy
20 states mixed caseloads of parole and probation officers. A survey of state
agencics by means of a questionnaire directed to the director of esch state
agency in January, 1974 showed drametic changes. The pumber of states
allowing probs tion and parole officers io supervise clients of the opposite sex
jumped to 46, with only four states holding out. The questionnaire results

38 (cont.}
(1) Ohio Uniform Crime Report, 1981
OPINION: o
CATEGORY: LAW ENFORCEMENT 40A

TITLE: Women in Policing
AUTHOR: Bouza, Anthony V.

SQURCE: FBI Law Enforcement Bulletin, Volume/Issue No. 44,
September 1975, Pages 2.7

CONTENTS: Presents the historical developments of women police in New
York City. The large framework, servioe mode!, national expetience, New
York City, the Brons. Experience, problem areas, participant’s positions,

evalusting studies and conclusions are toplcs covered.

OPINION: #+*

CATEGORY: LAW ENFORCEMENT 408
TITLE: Women in Policing: The Physical Aspect

AUTHOR: Charles, Michael T.

SOURCE: Journal of Police Science and Administration, Volume 10, No. 2.
June 1982, Pages 194.205

COPYRIGHT: 1982 by IACP, inc.

CONTENT: “‘The purpose of this article is to selectively review existing
literature regarding the physical aspects of policing, the female's ability to
perform physically demanding tasks, and the physical training process.
With this data police agencies can improve the efficiency of police training
and ultimately police effectiveness.”” Page 195

OPINION: %%
CATEGORY: RELATED FIELD 40C
© _ITLE: Women in Probation and Pasole, 1974

ERIC

e UTHORS: Schoonmaker, Meyress H. sand Brooks, Jennifer S.




OPINION: **** (Title VI employmeat ratio)
CATEGORY: LAW ENFORCEMENT/CORRECTIONS 1A

TITLE: Women in the Criminal Justice System

AUTHOR: Feinman, Clarice

COPYRIGHT: 1980

SOURCE: Praeger Publishers, CBS Educational and Professional
Publishing A Division of CBS, Inc., 521 Fifth Avenue,
New York, N.Y. 10017

CONTENT: “‘This book hes been written to provide a more reliable source of

ranging

produced it, At apother level, it interpeets this information according to ideas

more in harmosy with the facts and less inflrenced by traditions

stereotypes. It {5 an attemapt to see women in criminal justice from a fresh
, outside the narrowly defined ideas that have predominated ot

perspective,

very receatly,”’ (from preface page V)

OPINION: *%® of 90%e

CATEGORY: LAW ENFORCEMENT 4B

TITLE: ggmmhm:amswammpmnuhmrm

AUTHORS: Sichel, Joyce L.; Friedman, Lucy N.; Quint, Janet C.; Smith,
Michael E.

DATE: January. 1978

SOURCE: For sale by the Superintendent of Documents, U.S. Goverament
Printing Office, Washington, D.C. 20402

CONTENT: “The patrol performance of 41 female police officers was

compared {o that of 41 male police officers in New York City in 1975/1976; the
males snd females were mstched by length of time om force, petrol

“
92



unlikely to wse force or to display 2 weapoti. However, small differeaces in
performance were observed. kanﬁoutmhdldbydvﬁhmﬁohe
more competent, pleasant and respectful thas their male . but
methﬂthhmm‘mm.
asd Jess apt 10 aspert themselves in patrol decision-making. Compuulto

!
1
Fi;
i
;
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i
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5

police officers.

ABSTRACT PAGE Il

OPINION: *eee
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