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INTRODUCT I ON

There are an estimated 47 million Americans who should be in high

schoo! and are not or who never received a high school diploma. Every year
one million youngsters drop out of schoo!. In Wisconsin, over 800,000
Studies by

adults ages 25 years and over have not completed high school.
the United States Department of Labor (1984, 1982) and the Census Bureau
(1981) have documented that high school dropouts represent the highest
incidence of those persons unemployed under normal economic circumstances.

In 1984 persons ages 25 to 64 who completed four years of high
schoo! had an unemployment rate of 7.2 percent, compared with a rate of
1.6 percent for grade schoo! completers and |2.4 percent for persons with
one to three years of high school. For young people the statistics are"’
even more devastating. In 198! the unemployment rate for high school
dropouts ages 16 to 24 was nearly double the rate for high school
graduates. Studies by the Bureau of the Census also have demonstrated that
a person's employment level and earnings over a lifetime are directly
proportional to the years of schooling completed.

This study examines the use of the GED credential as a measure of
readiness for employment. |t provides a summary of research in this area,
results of a random sample of Wisconsin employers, the policies of the
thirteen construction trade apprenticeship programs in the Milwaukee area,
and a summary of the experience of 407 GED holders applying for three civil

service positions with Milwaukee County.

Funding support for this research was provided by the Mi Iwaukee
Foundation, the State Board of Vocational, Technical and Adult Education,
and the Graduate Schoo! of the University of Wisconsin-Milwaukee. We
appreciate the cooperation of William 0'Donnell, County Executive of
Mi Iwaukee County, James Krivitz, Director of the Milwaukee County
Department of Human Resources, and James Elliott, President of the
Mi Iwaukee Building and Construction Trades Council, in conducting the

research for this report.



SUMMARY OF FINDINGS

How Do GED Holders Perform on the Job?

- The only large-scale studies of the performance of GED holders on

the job have been conducted by the U.S. Department of Defense.
Their extensive research has shown that GED holders in the
military perform much worse than high school! graduates. Dropout
rates are double those of graduates and similar to those of high
schoo! non-completers. As a result all four services require
high schoo! dropouts and GED holders to attain higher enlistment
aptitude test scores than high school graduates on the Armed
Forces Qualification (aptitude) Test.

How Do Wisconsin Employers View the GED?

2,253 Wisconsin employers from a randomly selected sample of
6,163 companies responded to the University of

Wisconsin-Mi Iwaukee Employment and Training Institute's survey.
Respondents revealed general acceptance of the GED certificate as
a high school equivalency credential.

Familiarity with the GED credentiai ranged from 80 percent of
employers with less than 10 fulltime workers to 100 percent of
the companies with 250 or more employees.

78 percent of employers responding said that they consider the
GED certificate as acceptable as a high schoo! diploma, 14
percent said they do not consider the GED certificate as
acceptable, and 8 percent checked "Don't know."

48 percent of respondents hiring recent high school graduates
said that they prefer the high schoo! diploma when hiring, and 52
percent said they consider the high school diploma and the GED
certificate equal. 0.2 percent of respondents (6 employers)
preferred the GED cartificate over the high school diploma.

Companies were asked to est!mate the number of new employees hired
last year who were high schoo! graduates, GED holders and high
schoo! dropouts. GED holders made up 8 percent of all reported
new persons hired; high school graduates, 88 percent; and high
schoo! dropouts, 4 percent. (GED certificates comprise about |5
percent of high school credentials issued in Wisconsin each

year.)

The median wage reported for new GED holders last year was $4.67
per hour. 64 percent of the wages paid were under $5.00 per
hour. The highest average wages were paid in the construction
industry. The lowest wages (averaging the minimum wage of $3.35)
were paid in the recreation, food and lodging industries.

iii



The Acceptance of the GED Certificate in Major Construction Apprenticeship
Programs in the Four-County Greater Milwaukee Area

- The majority of construction apprenticeship programs in the
Milwaukee area-require applicants to perform at or above the 40th
percentile on a battery of tests administered by Milwaukee Area
Technical College. The required score on the reading test is the

equivalent of an IIth or 12th grade reading level.

For GED applicants who pass the admissions tests, the GED

credential is considered as acceptable at a high school diploma
by 10 of I3 apprenticeship committees. Four committees require
GED holders to have completed at least two years of high school!.

When hiring applicants, eight prefer the high school diploma and
four consider them eq al. The electricians accept only high -

school graduates.

GED holders made up 7 percent of new construction apprentices in
the Milwaukee area in 1985.

Experience of GED Holders Applying for Entry-Level Positions with Milwaukee
County

Tre Employment and Training Institute reviewed the applications,
written iest scores, and performance tests (where applicable) of 2,598
persons applying for three entry-leve! positions with Milwaukee County
government. Two factors |imited the usefulness of the data obtained. Only
48 persons were hired for these positions. Because the positions paid more
than many private sector .companies, most applicants had considerable
post-secondary education and training well above the level required for the

positions.

of

All 5 of the GED holders hired had post-secondary education.
the 43 high school graduates hired, 3! had post-secondary
education and 12 had no schooling beyond high schcol.

GED holders made up 16 percent of the 2,598 applicants for the
three positions analyzed (clerk typist I, clerk typist 11,
security officer). 15 percent of the persons making the
eligibility lists were GED holders. |0 percent (5 persons) of
the 48 new employees hired were GED holders.

31 percent of GED holders with no post-secondary training made

the eligibility lists for the three positions, compared to 43
percent of high school graduates with no post-secondary training.
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Reading Skills of GED Holders

The Employment & Training Institute secured information on the
reading skills of GED holders from three disparate sources: a study of
General Assistance Program (welfare) recipients in Milwaukee County,
applicants for VTAE programs at the Milwaukee Area Technical College, and
applicants for admission to the University of Wisconsin-Mi Iwaukee. In all
cases, there were GED holders with high school (and above) reading levels.
However, there were also substarntial numbers of GED holders who could not

read at a high school level.

General Assistance Recipients

In Summer of 1985, the Urban Research Center of the University of
Wisconsin-Mi Iwaukee conducted a demographic study for Milwaukee County of
1,983 persons on General Assistance (weifare) who were involved in the Work
Relief Program. The group included 172 GED holders, I,107 high school
non-completers, and 692 high school graduates.

One-hundred sixty-six GED holders were given the Wide Range

Achievement Tests (WRAT), whose results are reported in grade levels. Of
the 166 persons tested, 107 read at below a 9th grade level and 20 read at

a 6th grade level or below.

GED HOLDERS ON GENERAL ASS!ISTANCE TESTED IN READING
MILWAUKEE COUNTY: SUMMER, 1985.

Reading Level Number of GED Percent Cumu lative
on WRAT Test Hoiders of Group Parcent

2nd - S5th grade 15 9.0% 9.0%
6.0 - 6.9 grade 5 3.0 12.0

7.0 - 7.9 grade 50 30,1 42,1

8.0 - 8.9 grade 37 22.3 64.4

9.0 - 9.9 grade 19 1.5 75.9

10,0 and above 40 24,1 100.0

TOTAL # 166 100.0%

# Six persons refused to take the test.
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Section I: Literature Survey of the Use of the GED
to Measure Readiness for Employment

SUMMARY

Proponents of the Genera! Educational Development (GED) high school
equivalency certificate argue that the GED certificate provides a way for
high schoo! dropouts to earn a high school degree and opens doors to job
opportunities and earnings not available to other dropouts. The Commission
on Educational Credits and Credentials recommends that high schoo!
equivalency credentials issued on the basis of GED test scores be accepted
as meeting high schoo! graduation requirements for purposes of employment,
promotion, and licensing in tthe job market. A review of the research
literature revealed the iollowings

1. Very little research is available on how emp loyers treat the GED
when hiring and promoting employees. One national and fjve regional
surveys have asked employers questions regarding their treatment of GED
holders. Only two of the regional surveys asked whether emp loyers
considered the GED as equivalent to a high schoo! diploma when screening
Jjob applicants. In one survey, 83 percent of raspondents (N=153) indicated
that "when all other factors are equal!™ they considered the GED as
equivalent to the high schoo! diploma. In the second survey (which
unfortunately included a cover letter biased toward the GED) 3| percent of
the respondents (N=8) said "all| factors being equal"™ they would prefer high
schoo! graduates over GED holders. Sixty-one percent of the respondents
(N=16) said they considered the certificates as equal.

2 One major employer, the United States Armed Forces, has conducted
extensive research comparing the performance of high schoc! graduates, GED
holders, and high schoo! dropouts. Its studies have shown t+hat twice as
many dropouts fail to complete their first term of military service,
compared to high schoo! graduates. GED holders perform only slightly
better than other dropouts and significantly worse than high school
graduates. Even GED holders with high aptitude test scores have poor
attrition rates compared with the lowest scoring high schoo! graduates. As
a result of these studies, all four military branches require GED holders
to meet higher standards than high schoo! graduates in order to be accepted
into service.

3. A number of surveys of GED holders have indijcated that many GED
app!icants have high expectations that the GED wil! enable them to obtain
better jobs and earn promotions. In fol low-up studies, a majority of GED
holders indicated thaty they had found better Jjobs and a smaller group
attributed job promotions to the GED certificate.

W= 10



A.

Surveys of Employers

In the fall of 1983, the American Council on Education surveyed 1,499
members of the American Society for Personnel! Administration (Malizio and
Whitney, 1984). 643 employers (43%) responded to the two-page
questionnaire. The survey failed to ask whether employers viewed the high
school diploma and equivalency certificates as equal when hiring new
employees. Nearly all employers (96% or more) indicated that they pay high
schoo! graduates and equivalency holders the same starting salary for the
same work, that they give both groups the same initial level of employment,
and that they provide both groups the same opportunity for advancement.
Fifty percent of the respondents said obtaining an equivalency credential
would enhance non-graduates' opportunities for promotion. Since questions
about use of GED scores were lumped together with high school courses and
grades, it was not possible to tell how many employers looked at GED scores
when considering GED applicants.

Overall, the companies reported that about 18% of their emp loyees were
in positions that required less than a high schoo!l diploma; 38% were in
positions requiring a high school diploma or equivalency certificate; 16%
were in positions requiring certification beyond high school, but less than
college; and 28% were in positions ruquiring a college degree. (Survey
Instrument, Appendix A.)

Five surveys of regional labor market areas solicited more specific
information on employer attitudes toward the GED or high school equivalency

certificate.

In 1980, Carson (1983) sent questionnaires to the 360 companies in the
Denver SMSA employing 250 or more persons. 184 employers (51%) responded.
Responses indicated that:

- 96% of employers said that they accepted the GED credential as
evidence of high school skills.

- 83% of rsspondents said that "when all other factors are equal" they
consider the GED certificate and high school diploma as equal.

~ 79% of the companies reported that they had positions available to
persons not having a high school credentiai. These jobs
included file clerk, lower clerical, maintenance, custodial, food
service, bus driver, courtesy clerk, checker, semi-skilled
operators, unskilled labor (packers, inspectors, machine operators),
entry level telephone operators, key punch operators, service
workers, tire recappers, ward and kitchen help, warahouse workers,
drivers, stock clerk, assembly and packagers, entry level
p-oduction, watchman, nawspaper delivery, sales, mail clerk,
printer, waiter/waitress, bus boy.

- 41% of the companies reported that they had some positions available
only to high school! graduates or equivalency holders. These
positions included professional, administration, management,
supervisory, accountants, credit managers, technical
apprenticeships, skilled trade and some clerical positions.

-2- 11



= Only 4% of the employers reported awarding salary increases for
further educational development. (Survey Instrument, Appendix B.)

In 1980 the Department of Education in the province of Manitoba,
Canada surveyed all 2,523 employers with |5 or more workers. 432 emp loyers
(17.1%) responded.

- 65% of the respondents said GED credentials are accepted for
emp loyment,

- 16% said GED credentials are accepted for employment in specific
skill areas.

~ 13% said GED credentials are not accepted for employment with their
company.

- 13% provided the unsolicited information that they were not familiar
with the GED credential. (Survey Instrument, Appendix C.)

The EI Paso, Texas Independent School District (1980) sent a
6-question survey to 30 companies employing over 100 workers.
Twenty-seven companies (90%) responded.

~ Twenty~two companies (81%) said that the GED certificate was as
acceptable as a diploma to their company. (One respondent said the
GED was not acceptable; four did not reply.)

~ 96% of the companies said they had positions available to persons
lacking a high school diploma.

= When asked if thay request a high school transcript when hiring a
worker, 20 companies said "never", 8 said "sometimes", and none said
Yalways".

= When asked what the company looks at first on a high school
transcript, 8 companies said courses taken, 5 said grades, and 3
said attendance.

McClung (1977) surveyed 300 employers in lowa for the Des Moines Area
Community College. 82 companies (27% of the total) returned the two-page
questionnaire. 93% of the companies indicated that they "desired" high
school graduation or high school equivalency for entry-level employment,
However, only 26% of the companies "required" such status. Mos+ compan jes
said they would tend to consider more favorably an individua! for advancement
or promotion if he or she received an adult equivalency diploma. Employers
indicated that they viewed achievemént of a high school equivalency
Certificate as an indication of employee motivation, perseverance, and
personal commitment. (Survey Instrument, Appendix D.) '

Mally and Charuhus (1979) surveyed 100 personne! managers in the Lake
County, Illinois area to determine their practices in relation to high school
graduates and GED holders. Twenty-six companies responded. The majority of
firms responding did not require a high school diploma for most jobs.
Unfortunately, the questionnaira was accompanied by a cover letter which
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described the GED in glowing terms and the survey ended with an offer to
provide GED preparatory classes for the company's emp loyees; With that bias
introduced, managers responded to the question, "Do you accept the G.E.D.
certificates as a substitute for a high school diploma?" with:

4% - No.
85% - Yes, the certificate alone is adequate.
114 - No answer.

When asked, "All factors being equul, whom would vou prefer to hire?",
317 said high schoo! graduates, none said GED holders, and 61% said they
considered graduates and GED holders as equivalent. 8% did not respond.
Some of the reported employer responses were:

- "Not knock ing the G.E.D. It's a great program, but preference is
accorded the regular graduate."

- "We would prefer high schoo! graduates when hiring into entry level
positions with no previous experience. |f an individual has some
work experience, educational background becomes secondary except
where a specific area is expected."

- [GED is a] "good program -- should be continued."

- "l have [a] half dozen 'diplomas' here that |'d gladly trade for one
good worker." (Survey Instrument, Appendix E.)

Ore final study by Theile and Sloan (1984) appears to be invalid,
given the small return rates and self-selection process. They contacted 241
out of 927 successful GED candidates. 88 GED holders gave permission tc
contact their employers, and 55 employers returned their surveys. 97% of the
emp loyees responding said that they were as satisfied with their GED
employees as with their high schoo! graduate employees.

13



B. Surveys of GED Holders

Surveys of employers indicate mixed results on whether promotions are
made based on acquisition of an educational degree and provide scanty
information on how employers treat GED holders versus high schoo! graduates.
Surveys of GED holders are nearly unanimous, however, in showing that
certificate holders believe that chances for better jobs and promotion are
improved by earning a GED.

The American Council on Education (ACE) conducted a national survey of
12,646 people taking the GED test in Spring, 1980. Three percent of
respondents said they took the test to meet present job requirements.
Thirty-five percent reported taking the test to meet future job
requirements. (Malizio. 1981)

Eighteen months later the ACE contacted 1,906 of these applicants and
received responses from 458 persons (24% of the total). They reported:

- 75% of the respondents said they had expected the GED would help
them qualify for a new job (I8 months earlier) and 52% reported that
the test had actually helped them qualify for a new job.

- 35% reported expecting the GED to help them obtain a job promotion
and 20% said the GED had actually helped them obtain a promotion.

- 21% of the GED applicants (including candidates who failed) were
unemp loyed at the time of the survey. This rate was higher than the
netional rate for high school graduates and only slightly lower than
the rate for high school!l dropouts (23%). (Cervero and Peterson,

1982)

Ladner (1984) surveyed 1,000 GED holders in Florida. Five hundred had
earned the GED in an "Early Exit" program started by Florida in 1977 to allow
I6-year olds and above to leave high schoo! early using the GED route. The
other five hundred GED holders, called "Second Chanca" candidates, took the
GED tests after they had dropped out of high schoo!. Ladner also surveyed
500 conventional high schoo! graduates, whose names were drawn from the same
2ip codes as the GED holders in order to eliminate possible tias created by
drawing students from higher-income areas which contained few GED holders.
Ladner found that:

- The conventional high schoo! graruates showed a greaier net increase
in both job status and income than either GED group. Among the GED
graduates, the Early Exit group showed a more rapid increase than
the Seccnd Chance group.

- The three groups showed similar patterns of occupational status.
With the exception of a slight over-representstion of high school
graduates in clerical and sales positions and an ~ver-representation
of GED holders in precision craft and repair trades, the
occupational profiles of the three groups were identicai.

- GED holders were substantially less likely to be attending
post-secondary schoo! than conventional graduates. Almost half of

14
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the high school graduates were attending college or post-secondary
vocational training at the time of the survey, as opposed to about
one-fourth of, the GED graduates. In addition, high school graduates
were four times as likely to be attending a four-year college than
the GED holders.

= The period between dropping out of high school dropout and earning
the GED represented "dead time" for the Second Chance GED holders.
27% of their time was spent unemp loyed or unoccupied during this
period, as opposed to 14% of their post-diploma time and 17% for the
Early Exit GED holders.

In 1984 the Maryland State Department of Education and the GED Testing
Service contacted about 1,380 GED holders who completed the tests in 1981 and
1982, (Reed, Malizio and Fields, 1984.) 544 GED holders responded (about
39%). The survey tound that:

- About 55% of the respondents expected that taking the tests would
help them get a job. About 39% reported that the tests had helped
them get a job.

= At the time of initial testing, 40% said they were employed fulltime
for pay. During Spring, 1984, about 54% said they were employed
fulltime for pay.

- The percentage of people unemployed but seeking work decreased from
23% in 1981-82 to 18% in 1984. (Overall unemployment declined in
Maryland during that period from 8.5% in 1982 to 5.3% in July,
1984.)

- Approximately 20% reported salary increases as a result of the GED
certificate.

= 73% reported an increase in their self-worth in their ability.

Moraine Valley (lllinois) Community College (Gaskin, 1982) surveyed
its GED holders. 55% of the GED holders took the GED in order to go to
college; 43% to improve their job skills; and 76% for personal satisfaction.
Many reported an increase in self-confidence; I(% got a new or better job;
and 37% reported taking a course since passing the GED.

Parker (1976) followed 310 GED holders who earned certi{icates in
Kansas in 1972 and 1973. She reported that 52% of ~sspondents had changed
Jobs in the first 1-2 years after compieting the GED; 333 had salary
increases, 12% were on federal assistance (up from 5% at the time of the
test); 25% were enrolled in school; and 80% felt that they were functioning
in life at a higher level than at the time of GED comp letion.

Moore (1982) conducted z S5-year follow-up survey of persons taking the

GED in Kentucky. Of the 37 adul!ts who took the GED for Jjob-related reasons,
79% did report having obtained emp loyment .

15



C. Performance in the Military

The military has condugted a number of studies comparing the
performance of high school graduates, GED holders and other high school
non-completers (Elster & Flyer, 19813 Toomepuu, |98!; Cheatham, 1978;
Sinaiko, 19775 Srull, 1974; Flyer, i959). Studies have examined technical
training performance, disciplinary infractions, promotions, leadership
ability, and reenlistment eligibility. The most evident differences have
been documented in studies of first-term attrition rates. These studies have
found that

= High school graduates have almost an 80% probability of completing
the first three years of military service, while the probability for
non-graduates (including GED holders) has been 60%. (Department of
Defense, 1981).

= Adverse attrition rates prior to completing 36 months of service
among first-time recruits in 1977, 1978 and 1979 averaged 36% for
all non=high school graduate males. (That is, 36% of all high
schoo! dropouts accepted in the military were dropped for failure to
meet minimum behavior or performance standards.) The average
adverse attrition rate for GED holders was 35%. The attrition rate
for high school graduates was markedly lower -~ 16%. (Lawrence,
1983).

- Because of differences in performance, all four services require
high school dropouts and GED holders to attain higher enlistment
aptitude test scores than graduates on the Armed Forces
Qualification Test (AFQT). Even with these requirements, high
schoo! graduates in the lowest acceptable AFQT cataegory still show
lower attrition rates than GED holders in the two highest aptitude
categories (e.g., 26% vs. 40%, respectively). (Lawrence, 1983).

Presently, all four branches of the military require GED holders and
high school dropouts to meet higher aptitude test standards than those
required of high school graduate recruits. The Army requires GED holders to
earn a minimum AFQT percentile score of 3|, compared to 16 percentile score
for high school graduates. The Navy requires GED holders to earn a minimum
AFQT percentile score of 31, compared to a |7 for high school graduates. The
Air Force requires GED holders to earn a minimum AFQT percentile score of 50,
compared to a 2| for high school graduates. The Marine Corps does not accept
women who are not high school graduates. Men with a GED must earn a minimum
AFQT percentile score of 31, compared with 21 for high school graduates.

The debate over military recruitment policies has crystalized several
important considerations in examining use of the GED as a predictor of job
performance. Lawrence postulates,

The attributes that enable a student to complete high cchoo! rather
than drop out are perhaps the "true" determinants of the indivdual's
probability of fulfilling the first term of service. That is,
perseverance, maturity, participation in group learning situations,
tolerance of &nd adaptability to rules and ragulations,
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determination, as well as other possible factors involved in
completing high school -~ rather than whatever educational
attainment is represented by the diploma -- are probably the actual
correlates .of individual success in the military.

Henry Spille of the GED Testing Service argues that the military is
misusing high school credentials to screen recruits. He holds that,

The GED Tests measure educational skills; attrition rates appear
to be unrelated to such skills. Thus, the military services are
probably misusing the test results and inferring personal
characteristics (e.g., persistence, maturation, etc.) for persons
who have demonstrated satisfactory educational skills. The
characteristics related to attrition in the services should be
measured directly by an instrument designed for that purpose
(Spille, 1983).
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D. Studies of Performance on the Job by GED Holders

Two earlier studies provide helpful models of research on the
success of GED holders in specific jobs. Pipho (1965} compared the success
of GED holders and regular high school graduates in civil service, vocational
and industrial jobs in Colorado. He located 168 GED holders in five
occupations (e.g., State Department of Revenue, State Patrol, practical
nurses). The GED holders were compared with a comparable group of high
schoo! graduates in the areas of formal! and informal supervisory ratings,
scores on training school tests, length of employment and job promotion
records. Pipho found that the GED holders performed as well as high school
graduates and that GED holders did not appear to be discriminated against in

the five job areas studied.

In the classic study validating the GED Testing Program for
returning veterans, Dr. Ralph W. Tyler, one of the authors of the GED tests,
gathered information comparing the on-the-job success of GED holders and
conventional high schoo! graduates. Thirteen public and private employers
provided data on supervisory ratings, attendance records, grades in
vocational courses, number of promotions and other measurements of
performance on the jobs. Tyler analyzed each company separately. For
example, 95 men holding GEDs were found to be employed by the |!linois Bell
Telephone Company during 1947 or 1948. The GED holders were matched with a
similar group of high schoo! graduates on the basis of length of employment
and job category. Test scores of mechanical and electrical aptitude given
botn groups, found little differences between them. The emp loyment
backgroind of all men was checked, with little difference noted. GED holders
were 3s successful as high schoo! graduates In obtaining promotions to
better-paying jobs. Differences between supervisory ratings for the two
groups were negligible.

In twalve of the companies, Tyler found no significant differences
between the job performance of GED holders and high school graduates or found
that the GED holders did slightly better. The one company whose GED holders
did poorer than high school graduates selected high schoo! graduates from the
top half of their graduating class but used no similar scraeening mechanism
for GED holders. (Tyler, 1956.)
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Section Il: Survey of Wisconsin Employers

In March, 1986, Dr. Herbert J. Grover, State Superintendent of
Public Instruction, sent a letter to 6,163 employers in Wisconsin asking
their cooperation in completing an attached survey card. The Wisconsin
Department of Industry, Labor and Human Relations (DILHR) identified the
businesses to be surveyed statewide using the sample of companies contacted
by the State of Wisconsin to determine wage and employment data for the
state. Every other name was drawn from the |ist of 12,325 active employers
used in the DILHR survey. (See Appendix C.)

2,253 employers responded (37 percent of the total). Employers were
located in all 72 counties in the state.

A. Familiarity with GED Credential

Respondents were asked, "Do you know what a GED certificate is?"

*87% of employers responding said, "Yes" and |3 percent checked
"NO " R

*Oniy 9 percent of Milwaukee County employers indicated that they
werec unfamiliar with the GED certificate. The rate was 2| percent
for Waukesiha County and 17% for Brown County.

*The larger companies were more |ikely to be familiar with the GED
credential. All of ‘he companies employing 250 people or more knew
about the credential. Eighty percent of companies with less than |0
employees said they knew what the GED certificate was.

FAMILIARITY WITH GED CREDENTIAL BY SIZE OF COMPANY

Response to "Do you know what a

Size of Company GED certificate is?"
Yes No
Less than 10 employees 80% 20%
10 - 12 amployees 85 15
20 - 45 employees 87 13
50 - 99 employeees 92 8
100-249 employees 95 5
250 or more employees 100 -
All Respondents 87% 13%

¥Familiarity with the GED credential was highest in the recreation,
restaurant and lodging firms and in the human services and other
services categories. Firms in wholesale and retaii sales jndjcated
least familiarity with the GED credential.
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FAMILIARITY WITH GED CREDENTIAL BY TYPE OF COMPANY

Response to "Do you know

Type of Company what a GED certificate is?"
Yes No
Manufacturing 89% 1%
Financial 86 14
Construction 8l 19
Sales 79 21
Health Care 90 10
Recreation, Restaurants and Lodgings 92 8
Transportation (Auto Service and Trucking) 8l 19
Professional Services (Legal, Engineering,
Architecture, Communications) 84 16
Human Services and Other Services 92 8

*52 percent of the companies unfamiliar with the GED certificate
hire recent high schoo! graduates and 48 percent do not.

*When asked, "Do you consider the GED certificate as acceptable as a
high school diploma?", 78 percent of respondents said "Yes", |4
percent said "No" and 8 percent checked "Don't know".

Acceptance of the GED Certificate

Companies who indicated that they were familiar with the GED
certificate were asked, "Do you consider the GED certificate as
acceptable as a high schoo! diploma?"

*78 percent said "Yes", 14 percent said "™o" and 8 percent checked
"Don't know".

*The GED credential was considerd acceptable by 87 percent of the
largest employers (with 250 or more fulltime workers). Small
companies were more |ikely ‘o check "Don't know" to the question.

ACCEPTANCE OF GED CREDENTI!AL BY SIZE OF COMPANY

Response to '"Do you consider the GED
certificate u1s acceptable as a high

Size of Company schoo!l diploma?"
Yes No Don't Know

Less than |0 employees 71% 16% 13%

10 - 19 employees 70 17 13

20 - 49 employees 72 18 10

50 - 9° amployees 8l I 8
100-249 emp loyees 8l _ 13 5

250 or rore employees 87 12 I
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Credential Preferred When Hiring

Employers who hire recent high school graduates for entry-level jobs
were asked whether they preferred the high school diploma, GED
certificate, or considered them equal.

*47 percent of the employers said that they prefer the high school
diploma when hiring, 53 percent said that they consider the high
school diploma and the GED certificate equal, and 0.2 percent (6
employers) prefer the GED certificate.

*Financial companies were most likely to prefer a aigh school
diplcma over a GED credential when hiring. Industries in the
recreation, restaurant and lodgings fields were l|east likely to
distinguish between credentials.

CERTIFICATION PREFERRED BY COMPANIES -- BY TYPE OF BUSINESS

Response to "Which do
you prefer when hiring?"

High School GED We consider
Type of Company Diploma Certificate them equal.
Manufacturing 46% - 54%
Financial 61 1% 38
Construction 45 | 54
Sales 52 - 48
Health Care 4| | 58
Recreation, Restaurant, Lodging 34 - 66
Transportation 47 | 52
Professionai Services 54 - 46
Human and Other Services 38 - 62
All Respondents 474 - 53%

Companies who reported that they did not know what the GED
certificate is are not included in table.

*Companies with fewer than 10 employees are most likely to consider
the high school diploma and the GED zertificate equal.

CERTIFICATION PREFERRED BY SIZE

Response to "Which do
you prefer when hiring

High School GED We consider
Type of Company Diploma Certificate them equal.
Less than 10 employees 39% 1% 60%
10 - 19 employees 47 - 53
20 - 49 employees 52 | 47
50 - 99 employees 45 - 55
100-249 employees 50 - 50
250 or more employees 478 - 53
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E.

New Employees Hired in 1985

Companies were asked to estimate the number of persons hired in the
last year by category -- high school graduates, GED certificate
holders, and high school dropouts.

*GED holders made up 8 percent of all reported new persons hired.
Companies reported hiring 16,330 high school graduates, 1,247 GED
holders and 674 high school dropouts.

¥22 percent of the companies reported that they did not hire any new
emp ioyees,

COMPANIES HIRING NEW EMPLOYEES IN 1985

Educational Number

Background of of firms Total Employees Percent of Total
New Employeeess Hiring Reported Hired Employees Hired
High school graduates 1,458 14,409 88.2%
GED holders 307 1,247 7.7
High schoo! dropouts 184 674 4.1
TOTAL 16,330 100.0%

GED Holders Hired in 1985

Employers were asked, "Have you hired a GED certificate holder in
the last year?"

*18 percent said "Yes" and 82 percent said "No".

*0f the 408 companies reporting that they hired a GED holder in the
past year.

== 307 companies provided the number of GED holders hired —- from
one (reported by 113 companies) to fifty (reported by 2
companies).

-- 10! companies did not estimate the number of persons hired last
year.

*0f the 1,787 companies reporting that they did not hire a GED
holder in the
past year,

-- 66 percent reported hiring high school graduates.
== 22 percent reported hiring no new employees.

-— 8 percent did not provide a profile of the number of new
employees hired.

* The highest proportion of companies hiring GED holders last year
were in the recreation, restaurant and lodging industries (28
percent of respondents). The jowest percentages were in
professional services (2 percent of respondents).
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RESPONDENTS WHO HIRED GED HOLDERS IN LAST YEAR

Respcnse to "Have you hired a
GED certificate holder

Type of Cowpany in the last year?

Yes No
Manufacturing 24% 76%
Financial 9 9|
Construction 13 87
Sales 14 86
Health Care 23 77
Recreation, Restaurants, Lodging 28 72
Transportation (Auto Servicing, Trucking) 16 84
Professional Services 2 98
Human Services and Other Services 17 83
All Industries 18% 82%

F. Wages Paid GED Holders

Employars who hired GED holders in the last year were asked to specify
hourly wages and job titles for these persons.

* Wages paid ranged from $2.0! per hour (plus tips) for a waitress Jjob
to $14.56 per hour for carpenter.

* The median wage paid was $4.67 per hour, and the most frequently
reported wage was $3.35 (the minimum wage).

* 64 percent of the wages paid were under $5.00 per hour.

RANGE OF WAGES PAID TO NEW GED HIREES

Number of Positions Percent of Cumulative
Range of Wages Reported on This Range Total Positions Percent
$2.01 - 3.34 5 0.6% 0.6%
$3.35 - 3.49 97 12.5 13.1
$3.50 - 3.99 136 17.6 30.7
$4.00 - 4.99 257 33.2 63.9
$6.00 - 6.99 61 7.9 93.7
$7.00 - 7.99 18 2.3 96.0
$8.00 - 8.99 9 1.2 97.2
$10.00- 14.99 4 0.5 100.0
TOTAL 774 100.0% 100.0%

* The highest average wages were paid in the construction industry,
The lowest wages (averaging the $3.35 minimum wags) were paid in the
recreation, food and lodgding industries.
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AVERAGE WAGES PAID NEW GED HIREES BY TYPE OF COMPANY

Average Reported Wage Paid

Type of Company New GED Holder Employees
Manufacturing $5.23
Financial 4.20
Construction 6.43
Sales 4.24
Health Care . 4.67
Recreation, Food and Lodging 3.55
Transportation 4.42
Professional Services 4.70
Human Services and Other Services 4.70

* The larger companies reported higher wages paid to GED holders
than did the small companies. Firms with 250 or more emp loyees
reported an average starting wage of $5.69, compared with $4.20 an
hour for companies with fewer than 20 employees.

Profile of Survey Respondents

2,253 employers responded to the survey, representing a 37 percent
return rate. Each respondent was asked to indicate their company's
Standard Industrial Classification (SIC) code or to |ist their type
of business. The responding companies closely resembled the types
of industries sent survey questionnaires.

RESPONSES BY TYPES OF INDUSTRIES

Survey Respondents
Type of Company Percent of

Number Total

Manufacturing 575 27
Financial (Banking, |nsurance, Real

Estate) 209 10
Construction 136 6
Wholesale and Retail ..ales 300 14
Health Care 243 il
Recreation, Restaurants, Lodging 114 5
Transportation (Automotive Services,

Trucking) 159 7
Professional (Legal, Engineering,

Architectural, Communications) 139 7
Human Services and Other Services 270 13
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The largest number of employers were in the manufacturing business.
Manufacturing companies made up nearly half (48 percent) of the
raspondents for companies with 250 or more employees and 46 percent
of companies with 100~249 fulltime workers. Health care industries
accounted for the largest group of employees with fewer whan ten
fulltime workers (20 percent).

Three-fourths of the employers responding had fewer than 50 full+ime
employees. 12| companies (5 percent of the total) represented
Wisconsin's largest firms, employing 250 or more persons.

RESPONSES BY SIZE OF COMPANY

Number of Fu!itime Employees Number of Responses Percent of Total

Less than 10 619 27.5%
0 - 19 533 23,7
20 - 49 561 25.0
50 - 99 260 1.6
100 - 249 152 6.8
250 and above 121 5.4
TOTAL 2,246 100.0%

25

~16-




Employers were located in all 72 counties of the sta‘e. The largest
number of respondents were from Milwaukee County (17 percent of the
total), Dane (10 percent) and Waukesha (8 percent).

REESPONSES BY COUNTY

Number of Number of
- County Responses County .. Responses

Adams 9 Marinette 17
Ashland 5 Marquette 2
Barron 16 Menomi nee |
Bayfield 4 Mi Iwaukee 378
Brown 88 Monroe 16
Buffalo 4 Oconto 13
Burnett 6 Oneida 15
Calumet 10 Outagamie 75
Chippewa 18 Ozaukee 26
Clark 17 Pepin 3
Columbia 18 Pierce 14
Crawford 4 Polk 14
Dane 216 Portage 31
Dodge 45 Price 12
Door 10 Racine 71
Douglas 9 Richland 4
Dunn 13 Rock 52
Eau Claire 31 Rusk 12
Florence | St. Croix 29
Fond du Lac 29 Sauk 26
Forest 2
Grant 18 Sawyer 5
Green 16 Shawano 24
Green Lake 6 Sheboygdan 55
lowa 7 Taylor 7
lron 3 Trempealeau 10
Jackson I Vernon 8
Jefferson 33 Vilas 6
Juneau 10 Walworth 35
Kenosha 23 Washburn 9
Kewaunee 10 Washington 43
La Crosse 48 Waukesha 180
LaFayette 5 Waupaca 20
Langlade 13 Waushara 2
Lincoln 12 Winnebago 64
Manitowoc 52 Wood 24
Marathon 75

location not given 48
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The familiarity with the GED certificate varies only slightly by
area in the state. Companies located in the Southwest VTAE district
(Crawford, Grant, lowa, LaFayette and Richland counties) were least
familiar with the GED certificate.

FAMILIARITY WITH GED CERTIFICATE BY AREA OF STATE

Response to '"Do you know what a

Counties by VTAE District # GED certificate is?"

Yes No
District One 84% 16%
Western Wisconsin 83 17
Southwest Wisconsin 73 27
Madison 87 13
Blackhawk 89 I
Gateway 8l 19
Waukesha County 87 13
Mi lwaukea 9l 9
Moraine Park 88 12
Lakeshore 33 17
Fox Val ley 84 16
Northeast Wisconsin 83 17
Midstate 84 16
North Central 9l 16
Nicolet 9l 9
Wisconsin Indianhead 9l 9
No location given 9l 9

# Counties in more than one VTAE district are included in the VTAE
district serving the largest portion of the county.

Average wage paid GED holders are given for counties in each VTAE
district for informational purposes.

AVERAGE WAGES PAID NEW GED HIREES BY AREA OF THE STATE

Average Reported Wage Paid

Counties by VTAE District # New GED Holder Employess
District One $4.54
Westarn Wisconsin 3.75
Medison 4,71
B8iackhawk 4.05
Gateway 4,31
Waukesha County 5.20
Milwaukee 5.12
Moraine Park 5.04
L.akeshore 5.74
Fox Val ley 4.48
Northeast Wisconsin 4,99
Midstate 5.40
North Central 4.48
Nicolet 5.86
Wisconsin Indianhead 4.92

* Counties in more than one VTAE district are included in the VTAE
district serving the largest portion of the county.
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Section |ll: Acceptance of the GED in
Construction Apprenticeship Programs

In Wisconsin, apprenticeships are available in the following
occupational areas: industrial construction, printing and service.
Statewide slightly less than 5,000 individuals are in some stage of serving
out their apprenticeships. Each year about 2,000 enter apprenticeship
programs and 2,000 complete. :

Individuals interested in apprenticeship programs in the industrial,
printing and service areas apply directly to an employer. For construction
trades, joint apprenticeship committees accept applications. A formal
agreement is drawn up with the employer detailing required training, length
of apprenticeship and rates of pay. Training generally involves a minimum
of at least 400 hours of classroom instruction.

In studying the entrance requirements for the GED certificate holder
in apprenticeship programs, the University of Wisconsin Employment and
Training Institute limited its study to the construction trades. Because
Jjoint apprenticeship councils coordinate hiring in each construction trade,
the records of all applicants and entrance requirements could be eas:iy
reviewved. |ndustrial, service and printing apprenticeship appiications were
handled by each employer individually. In addition, James Elliot, president
of the Milwaukee Building and Construction Trades Council, offered his
comp lete cooperaticn in soliciting the support of all the major construction
Jjoint apprenticeship committees in the Milwaukee, Ozaukee, Washington and
Waukesha county area.

Through Mr. Elliot's cooperation, the University of Wisconsin
Employment and Training Institute was able to survey all 13 apprenticeship
committees. During 1985, a total of 1,365 individuals applied for
apprenticeships. 213 were accepted.

NEW CONSTRUCTION APPRENTICES IN 1985 (GREATER MILYAUKEE)

No. of Number High Schoo! *High School
Trade Applicants Entering Graduates GEDs Non-Completers
Asbestos Worker 30 -6 5 ( 0
Bricklayer 15 3 2 | 0
Carpenter 185 26 21 5 0
Cement Mason 19 6 3 3 0
Electrician 159 20 20 0 0
| ronworker 0 0 0 0 0
Operating Engineer 300 67 60 2 5
Painter 150 17 1 2 |
P lumber 123 18 18 0 0
Roofer 0 5 5 0 0
Sheet Metal Worker 200 30 30 0 0
Sprinkler Fitter 20 4 4 0 0
Steamfitter 164 1l 1l 0 0
TOTAL 1,365 213 193 14 6
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Admission to apprenticeship programs are based on a number of
considerations including: an admission test, high schoo! course work,
attitude, appearance, etc. Each prog-am requires a passing score on an
admission test. Most use the MATC battery of tests which includes the
Nelson-Denny reading test, the MATC math test, Bennett mechanical, Purdue
dexterity, Minnesota Ruper Form Board. Carpenters and ironworkers have
their own tests, while electricians and operating enrineers use the GATB.

Passing score on the MATC battery is a score at or above the 5th
stanine, i.e., the 40th percentile. On the Nelson-Denny reading test, the
passing score of 40th percentile is between an |Ith and 12th grade reading

level.

When each of the 13 apprenticeship committees was asked whether or
not they considerd the GED certificate as acceptable as a high school!
diploma, ten (10) said "Yes", and three (asbestos workers, electricians,
steamfitters) said "No". When asked which credential they preferred in
hiring, eight said a high school diploma, four considered them equal and
the electricians would only hire high school graduates.

Completion of Classroom Coursework Required for Apprenticeships

Apprentices learn a trade by working with an employer for pay, and
attending related classes, with pay, at a local technical institute. The
related instruction for Wisconsin's apprentice programs is supervised by
local VTAE districts. A minimum of 400 hours of related instruction is
required if the term of apprenticeship is longer than 2 years and 144 hours
per year if the term is 2 years of less. The majority of apprentices
receive their classroom instruction from +echnical institutes. The
Wisconsin Department of Industry, Labor and Human Relations' Division of
Apprenticeship and Training approves and oversees all indentures t+o ensure
that agreements are kept by all parties and that standards are maintained.

At Milwaukee Area Technical College, an employer who decides to use
the apprenticeship method of training skilled workers arranges with
representataives of the Division of Apprenticeship and Training to draw up
the standards which apply to the trade field in which the apprentice is to
be trained. As soon as this has been done, the emp loyer and the apprentice
sign a contract in which the training schedule, the total hours of related
instruction, and the total time of the training program are determined.

A person interested in becoming an apprentice cannot enroll in the
Milwaukee Area Technical College for this purpose unless he or she has
entered into a training agreement with an employer. This training
agreement is outlined in a contract. Apprentices attend school a minimum
of 400 hours, or three schoo! semesters of |8 weeks each. They may attend
more than three semesters whenever the employer indicates that more time is
necessary to learn the related information. The Division of Apprenticeship
and Training reviews all agreements and, upon approval, files contracts in
its office. Copies of the contract are given to each party to the
indenture.

An examination of GED holders completing their coursework at MATC
for the last seven years shows that the number of GED holders completing
apprenticeship coursework has declined, along with enrol Iment declines for
apprenticeship programs overall.
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INFORMATION ON REQUIREMENTS FOR APPRENTICE APPLICANTS

MAJOR CONSTRUCTION TRADES iN THE GREATER MILWAUKEE, WISCONSIN AREA

Length of  Nigh School | liigh School Course Work
the Froguan o 0 General Mechanjcal
inYears  Equivalent Certificate Math  Algebra  Geometry  Science  Drawing
Mbestos Horker [ REQ cons | PREF  PREF PREF
Bricklayer } REQ “cons | DES DES
Carpenter { REQ CONS DES DES PES DES DES
Cenent Mason 3 REQ CONS | DES DES DES
Electrician { REQ ) DES REQ DES DES DES
Tronworker ) REQ cons DES DES
Operating Engineer ] REQ CONS DES DES
Painter { REQ CONS DES DES
Plusber § REQ Cons i DES DES DES DES DES
roofer ] REQ CONS DES |
Sheet Metal Wrchanic| 5 REQ CONS DES PREF
Sprinklerfitter 5 REQ Cols DES DES
Steanfitter § REQ CONS PREF  DES DES DES

| Require completion of 2 years of high school. It Require submission of high school ‘ranscript.

CONS = Considered = Usually means acceptable if other requirements are above average,
DES = Desirable = Comnmittee would like candidate to have...or be above average in...

PREF = Preferred » Usually indicates that extra credit will be given to the applicant,

REQ = Required = Absence of any one required item means applicant cannot be accepted.

30




Section IV: The Experience of GED Holders Applying for Entry-Level
Jobs with fThe Milwaukee County Civil Service Commission

In an attampt to document the experience of GED holders in obtaining
jobs through the Milwaukea County government, the University of
Wisconsin-Mi Iwaukee Employment and Training Institute examined the records of

applicants applying for three positions in 1985:

Clerk Typist |
Clerk Typist Il
Security Guard

Applicants for each of these jobs were required to complete the
fol lowing tasks: )

-~

I. Fill out an application form.
2o Report for a written test.
3. Report for a performance-test, if written tast is passed (typing

only).

All positions available through Milwaukee County Civi' Service
Commission were analyzed to determine which might be: I. "entry level"; 2. open
to GED recipients; 3. not requiring further posi-secondary education; 4.

requiring a written test; and 5. open to the general public.

Some positions with no experience or education requirement, i.e.; -
custodial, were eliminated because tiie selection process was random. Positions
which required extensive post-secordary education o~ training were also
eliminated. Then tests for the remaining positions were examined to determine
whether or not "occupational specific" knowledge was being tested or whether an
individual could pass the test with little or no previous knowledge of the

occupational area being tested.

Applicants for the three selectec positions were then examined to
determine whether each person:

l. Was a high school graduate, GED, non-comp leter.
2. Had enrolled in post-seccndary education or training.
3., Reported for the written exam.

. 4, Passed the written exam.
5. Reported for the performance test (typing only).

6. Passed the performance test (typing only).
7. Ranked or the tinal list.
8. Was hired.

Two factors influenced the final step "hire - no hire". First, there
was a ore to fifty ratio between the number of applicants and number of jobs
available. Secondly, most applicants had considerable post-secondary education
and training well above the level required for the position. Because the Clerk
| and || and Security Guard positions paid considerably more than private
sector companies, applicants were often highly qualified and experienced
employees from private employment. As a result, positions which were written
as "entry level" were being taken by those individuals who were already in the
labor force and who may have easily outperformed new entrants into the labor

market.
31
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As a result, only the Clerk Il position had any significant hiring
compared to the number of applicants. |In addition, most of these
applicants had at least some post-secondary education and/or experience in

a related job.

Analysis of the 553 applicants for Clerk Typist | positions found
that |12 percent were GED holders. 36 percent of the GED holders with no
post-secondary education made the ranking |ist for the. job. 54 percent of
high school graduates with no post-secondary education made the ranking
list. 43 percent of the GED holders with post-secondary education made the
ranking list. All four hirees were high school graduates -- two with
post-secondary education and two without. .

Analysis of the 502 applicants for Clerk Typist || positions found
thet |! percent of the applicants were GED holders. 20 percent of the GED
holders with no post-secondary education made the ranking list. 24 percent
of the GED holders with post-secondary education made the ranking |ist and
35 percent of high school graduates with post-secondary education made the
ranking |list. Five of the 42 hirees (12 percent) were GED holders. All 5

had post-secondary education.

Analysis of the 1,543 applicants for Security Officer positions
found that 19 percent of the applicants were GED holders. 33 percent of
the GED holders with no post-secondary education made the ranking list,
compared to 3| percent of high school graduates with no post-secondary
education. 39 percent of GED holders with post-secondary education made
the ranking list, and 39 percent of high school graduates with
post-secondary education made the list. Both of the 2 hirees were high
school graduates with post-secondary training.
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MILWAU!SEF COUNTY APPLICANTS FOR CLERK TYPIST I POSITION
Applicants  Passed  Took
Post-Secondary Eligible  making Weitten Performance
High School Credential Education? Applicants Written Testy Test . Test Hired
High school graduate  yes 36 - 1% 187 166 2
% of applicants 100% 55% 533 474 13
High school graduates  no 129 1 13 0 2
% of epplicants - 1008 60% 578 54% 1%
GED certificate holdars yes 53 2 25 23 --
b of applicants 100% 49% 473 43 0%
GED certificate holders no 11 5 4 4 --
% of applicants 100% 454 364 36% 0%
High school non-comﬁleters yes 2 2 2 2 --
% of applicants 1008 100% 1008 1008 0%
High school non-completers no 2 1 1 1 . --
¥ of applicants 100% 50% 508 50% | 0%
TOTAL 553 307 292 265 4
% of applicants 100% 56% 53% 48% 1%

Source: Civil Service files of the Milvaukee County Department of Human Resources for Examination
mwmmnm&MWmmmwmmmmmmmmmm
of non-residency, age or failure-to apply before the deadline for applications,

hl eligible applicants were notified by letter of when to report for a written exam, This column

indicates the number of applicants who showed up on this date,
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MLUWAUKEE COUNTY APPLICANTS FOR CLERK TYPIST II POSITION

Applicants  Passed Took Passed
Post-Secondary Eligible  Taking Written Performance Perforn,
High School Credential Education? Applicants Written Tesé* Test  Test Test Hired
High school graduates  yes 330 183 165 154 115 2]
% of applicants 1008 554 508 47 35 8%
High school graduates no 107 68 50 55 a4 10
¥ of applicants : 100% 64% 544 51% 41% 9%
GED certificate holders jes 50 % % 2 n g
% of applicants 1008 56% 50% 40% Ar 108
GED certificate holders no 5 2 2 2 | --
% of applicants 1008 40 408 408 0%, (%
High school non-completers yes 5 | 1 | -- --
% of applicants 1008 20% 20% 20% 0% 0%
High school non~completers no 5 2 1 1 1 -~
¥ of applicants 1008 40% 20% 20% 20% 0%
TOTAL 502 284 252 233 1713 - 4
% of applicants 1009 57% 50% 4o% My B

Source: Civil Service files of the Milwaukee County Department of Human Resources for
Examination No, 7571 (September 20, 1984). Does pot include 35 yerson ineligible
for the position because of non-residency, age or failure to apply before the
deadline, nor 43 persons who did no meet the requirement of one year's clerical
experience or specialized training in clerical skills.

hil eligible applicants were notified by letter of when to report for a written exam, This
column indicates the number of applicants who shoved up on this date.
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MILWAUKEE COUNTY APPLICANTS FGR SECURITY OFFICER POSITION

Applicants  Passed

Post-Secondary Eligible Taking Written

High School Credential Bducation?  Mpplicants  Hritten et Test Hired
High school graduate  yes 140 301 285 2

% of applicants 100 413 3% 0.3%
High school graduate no 453 181 142 -

% of applicants 100% 40% 3% 0%
GED certificate holder yes 165 15 65 -~

% of applicants 100% 45% 3% 0%
GED certificate holder no 123 49 41 -~

¥ of applicants 1008 408 I3 04
High school non-completer yes 18 9 8 -

% of applicants 100% 50% 443 0%
High school non-completer no 44 16 T, -

% of applicants 100% 364 16% 0%
TOTL 1,543 631 548 2

¥ of applicants 1008 40% 3 0.1%

Source: mﬁl&wmeﬂhsﬁtmMnmﬁwaMymmnmmthmnMmeshr
EWMMM%M%M&%LMMMMWMMMmMW

for the position because of non-residency, age, or failure to apply before the
deadline for applications.

#All eligible applicants were notified by letter of when to report for a written exam,
This colum indicates the number of applicants who showed up on this date.
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Reqiirements for Positions with Miiwaukee County Government

Personnel officers for the Milwaukee County Department of Human
Resources secured job announcements for all county positions requiring a
high school diploma or nc high school completion. In ali, 184 positions
were identified. Of these positions,

* 14 percent did not require high school completion or an
equivalancy certificate.

* 5 percent required a high school diploma or GED certificate with
ho work experience.

* 5 percent required a high school diploma cit not a GED
certificate.

Post-sscondary education was required or prefaerred for over half of
all pesitions.

* 22 percent required a high schoo! diplama or GED ceriificate plus
post-secondary education.

* 31 percont required a high school diploma or GED certificate and
preferred post-secondary education.

Work experience was required for 37 percent of the jobs (I5 percent
also required posi-secondary ecucation.

* 23 percent of the positions required a high school diploma or GED
certificate plus work experience. Work experience cf 4 or more
years was required for 7 positions, 3 years for 9 positions, 2 year:
for |l positions, | year for |3 positions, and less than | year for
2 positions.
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APPENDIX A.

AMERICAN COUNCIL ON EDUCATION
AMERICAN SOCIETY FOR PERSONNEL ADMINISTRATION
AMERICAN SOCIETY FOR TRAINING AND DEVELOPMENT, INC.

Educational Credentials in Employment: A Nationwide Survey

PART i

This survey is divided into two parts. The first part is intended to determine to what extent educatione! credentials and high
school completion are smphasized in your company's employment practices.
i. Please indicate your company's S.1.C. (Refer to attached page for thu: code number.)

sic. o1

--------------------------------------------------------------------------

2. Annually, how mary people are empioyed by your company at this work sita? (if this number 16-20
varies seasonally, please estimat3 on an average annual basis.) ....................... E::

3. What emphasis is placed on educational credentiais in your company's employment practices? If “NONE"

(Check one) (go to PART u) <1
] a. MAJOR [0 b. MODERATE [J c. MINOR Od.NONE .................

4. What percent of the people in Item 2 are in jobs that requnre. (a+b+c+d should = 100)
(a) Less than a high school dipioma ......... e eta” e aaae s e et erteaanae e, E o
s 22-24

(b) A high school diploma orv_equival_abcl credential ..............coiiiiiiiiinenee. [ =2

() Certification or degree heyond high school (e.g., Associate Degree from a two-year 25-30
postsecondary institution; certificate from a trade or technical school).............. : -

(d) A degree from a college or university (e.g.. BS, BA, MS, MA. Ph.D.. EdD)) ........ [ a8
5. What kind of documentation of education credentials does your company require when hiring a
iob applicant? Do you request a copy of his/her: . .
(a) educational credential? (e.g., copy of actual diploma or GED certificate) ......... CiYes [iNc 34

(b) educational transcript? (e.g., course & grades obtained or GED Test score report) .. [JYes [JNo 35
{c) Other, pie':38 explain: 36

6. Is it your company's normal practice to give people holding regular high school diplomas and
weopie holding high school equivalency credentials the same:

(@) starting salary? ............cccoiiiiiiiiii i Periiteennee OYes [JNo 37
(b) initial level of employment? .............c.cooiiiiiiii e e (JYes [JNo 38
(c) opportunity for advancement (e.g., training, promotion, salary increase)? .......... COYes [JNo 239
If you responded “No" 10 a, b, or ¢, piease explain: ___ 40

7. For peopie hired with less than a high school diploma, will obtannmg an ecuivalency credentiai
enhance opportunities for promotion? ..................c.cuieninn... (O Not Applicable [JYes [JNo 41

8. Please indicate any progrums that your company has in effect to encourage people with less
than high school comiplaticn to eam their diploma or certificate. (MARK ALL THAT APPLY)
[0 ON-8ite COUMES ........c.uiiiiii ittt ittt e e
(1 Released time .............ciiiiiiiit it e
L] TUition reimbursement . .............ouiiiiii
[OJ Other, please explain:

GRE8R

ACE / OFFICE ON EDUCATIONAL CREDIT AND CREDENTIALS
ONE DUPON'I'CIIG.E NW, WASHINGTON. DC 20036-1193 (202) 8334770
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PART I

Depending on the occupsiion, many of the skills/attitudes presented below may be essential for jobs in your company. Some
mav not be as important. The information that you provide by responding tosPART Il will be useful in future curriculum and test
development activities of educational organizations working with people who have not completed high school.

Please rate the importance of the following skills and/or attitudes as accurately as possible for most people employed at your
company in jobs that normally require not more than a high school diploma or equivalency credential.

Use the following rating scale: (V= Very important; |=Important; N=Not Important)

50 __ Directing the work of others 62 . Getting along with other people

51 . Being able to work with minimal supervision 63 ——. Using shop tools

52 ___ Keeping records and books 64 ____ Composing ietiers, reports, etc.

83 . Following written instructiors 65 _——— Using basic arithmetic

54 _ _.. Following spcken instructions 66 _—— Solving problems

55 . Reading and understanding Infcrmation 67 .—— Typing

56 . Being able to accurately take/reiay telephone 68 . Using office equipment (e.g., copying duplicating,
messages adding machina, etc. other than word processing

57 ___ Using word processing equipment equipment)

58 .. Accurately compieting iob assignment

59 ___ Fluency in English

60 _—_ Fluency in foreign language Which one{s)? 61

69 ___ . Other; please explain:

70 Any additional comments about the emphasis on educational credentials in your company's employment practices?

Wouild you like to receive additional information about the Tests of General Educational Develop-
ment (GED)? O Yes [JNo A

IN ORDER TO CLARIFY ANY OF MY RESPONSES, | CAN BE REACHED AT THIS DAYTIME PHONE NUMBER:
( )

IF THIS SURVEY WAS COMPLETED BY SOMEONE OTHER THAN ADDRESSEE, PLEASE WRITE YOUR NAME AND
TITLE IN THE SPACE BL.OW:

Name: Title:

Thank you for taking your time to respond to this survey. Please use the enclosed envelope to mail your survey (by September
23, 1983) to: American Council on Education, Office on Educational Credit and Credentials, (Attn: ACE/ASPA ASTD
EMPLOYER SURVEY), One Dupont Circle, NW, Wachington, OC 20036-1193.
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APPENDIX B.

COLORADO DEPARTMENT OF EDUCATION
BUSINESS SURVEY OF GED ACCEPTANCE

Business Name
Address
Contact Person/Personnel Manager

Telephone
Please answer each question. Comments about your answers are welcome.

1. Does your firm have a formally stated personnel policy that relates

to educational achievement for hiring new employees? Yes No
2. Do your hiring policies make a distinction between high school
graduates and persons holding a high school equivalency credential? Yes No
3. Is a GED Equivalency Credential acceptable as a High School
Diploma to your business? Yes No
4. All factors being equal, whom would you prefer to hire?
High School Graduate —_—
GED Credential Holder
Consider them equal
5. If your firm does not require a high school diploma or an equivalency
for initial employment, are some positions eligible only to those who
have diplomas? Yes No
6. Are any positions available to prospective employees who do not have
a high school diploma or GED equivalency? Yes No
If yes, identify categories or positions
7. When hiring a worker, do you request a high school transcript or a
GED transcript? Yes No
8. Do you require employees with less than a high school certificate
to have either a GED or high school diploma to keep a job? Yes No
9. Does your firm have a policy of giving employees wage or salary
advances when they complete the equivalency of a high school diploma?
Yes No
10. 1If no credential is required for employment, will obtaining a GED
Credential enhance promotion? Yes No
11. Are you aware of the General Educational Development (GED) Program? Yes No
Would you like additional information? Yes No

12. How many employees do you emplby?

13. What percent of your positions require: College Degree
High School Diploma

GED Credential
No Credential

1]
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APPENDIX C

Manitoba Department of Education
528 St. James Street

Winnipeg, Manitoba

775-8461

October 1. 1980

Dear Personnel Officer:

In an effort to coordinate information on the acceptance of G.E.D.
Test Credentials for employment, I would appreciate the following
information from you:

1. General Education Development Test Credentials are accepted for
employment without any restrictions. yes no

Comments;

2. General Education Development Test Equivalency Credentials are
accepted for employment with the following restrictions.

3. If your answer is "no" to statement (1), please indicate if
consideration for job acceptance would be given to persons who
have additional specific skills with a General Educational

. Development Test Credential. yes _, . no

Comments: (Indicate what additional specific skills would be
required if your answer is "yes".)

4. Would you consider a forum (1/2 or 1 day) on the G.E.D. Test
Program useful. yes no

General comments:

Thaak you for your anticipated cooperation.
Best wishes.
C. Tesarowski

Chief Examiner
G.E.D. program
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APPENDIX D

1976

OFFICE OF INSTITUTIONAL RESEARCH
DES MOINES AREA COMMUNITY COLLEGE

1. Does your firm have a formally-stated personnel policy that relates to

educational achievement? YES NO

2. Does your firm have a formally-stated personnel policy that relates to
achievement of high school equivalency status? YES _ NO

3. Does your t: m or company require high school graduation or an equivalent
for initial employment? YES . NO
4. Does your firm or company desire high school graduation or an equivalent

for initial employment? YES NO

5. If your firm or company does not require high school graduation or an
equivalent for initial employment, are some positions eligible only to
those who have diplomas? YES NO

6. If your company or firm requires a diploma or its equivalent for promotion
to selected positions, why is that educational achievement important to you?

7. Does your firm or company have a "general® practice of giving employees
wage or salary advances when they complete the equivalent of a high
school diploma? YES MO

8. Do employees who complete an adult high school equivalency diploma program
generally appear ¢o be more qualified for promotion and advancement as a
result of that learning experience? YES NO

9. Would your company tend to more favorably consider an individual for

advancement or promotion if he or she received an adult equivalency

diploma? YES NO
10. Approximately what percent of your employees, in your best judgment, do not
have a high school diploma or it3 equivalent? %
11. Approximataly what percent of your employees have recently achieved a high
school equivalency diploma? )4

12. Approximately how many persons are on your company payroll:
(MARK ONE) UNDER 25 26 - 100 101 - 500 501 OR MORE

PLEASE RETURN TO ........ .. .

ERIC | 4
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APPENDIX E.

COLLEGE OF LAKE COUNTY, ILLINOIS

December, 1976

1. Do you use a high school diploma as a prerequisite for hiring?

75 - 100% 25 - 49%
50 - 74% 0 - 24z
2. Do you use the high school diploma as a prerequisite for promoting?
75 - 100% 25 = 49%
50 - 742 0 - 242

3. Do you accept the G.E.D. certificate as a substitute for a high school

diploma?
No.
Yes, the certificate alone is adequate.
Yes, but only if the certificate holder achieved a

particular score, which is .

4. All factors being equal, whom would you prefer to hire:
The high school graduate.

The G.E.D. certificate holder.
I consider them equivalent.
5. All factors being equal, whom would you prefer to promote:

The high school graduate.

The G.E.D. certificate holier.

I consider them equivalent.
6. DPlease make any additional comments here or on the reverse.

—

Would you like the College of Lake County to provide you with any of the
following information? (If so, please include your name and address below.)
1. Interpretation of G.E.D. scores.
2. Schedule of classes offered to prepare
students for G.E.D. exam.
3. Arranging a preparatory class to suit your business schedule:
A. At the College.

B. 1In your area.
o C. At your place of business.

ERIC o e 42




Appendix P

THE STATE OF WISCONSIN @ DEPARTMENT OF PUBLIC INSTRUCTION
125 South Webster Street ® Box 7841 ¢ Madison, Wisconsin 53707 *

Herbert J, Grover, State Superintendent | B. Dean Bowles, Deputy State Superintendent

March 14, 1986

Dear Wisconsin Employer:

As an employer, I'm sure that you share with me the "ideal" that
our young people are well prepared for the world of work. I believe
our public schools have provided Wisconsin employers with a well-trained
work force. However, with changes in the state's economy and shifts in
the types of entry-level jobs available, we need to make certain that
our students are properly prepared with appropriate basic academic skills

and work attitudes.

The enclosed survey will assist us in preparing students for
employment, especially those students who do not complete high school.
Through gemerous support from the Milwaukee Foundation and with cooperation
of the Employment and Training Institute of the University of Wisconsin,
our office will be able to use this survey as part of an overall effort .
to prepare our students to become the best work force in America.

Please take the time, now, to fill out this short survey or to
comment at length in a letter about your experience in hiring our students.

Sincer

'Sufte Superintendent

Enclosure

43
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Appendix G

Department of Public Instruction
EMPLOYER SURVRY

1. What is your company's SIC code (or type
of business)?

2. Inwhatcountyinyourcompanyloatod?

3. Howmanyomployouwakfor;uwrmplny
on a full time basis?

O Less than 10 O so-89
Q 10-19 O 100-249
O 2048 O 250+
4. Do you know what a GED certificate is?
OYes [JNo
5.Doosyourcompnnyhlnrocomhiqbachool
graduates for jobs?
CYes [ No

if yes, do you consider the GED certificate
as acceptabie as a high school diploma?
(JYes [ONo [J Dont know

ich do you prefer when hiriigy’ (check one):
(J High schoc! diploma

(O GED certificate

L[] Ws consider them equal.

Wh

. About what percent of your company's

positions require:

——— Coliege degree
Technical school degree

—— - High school dipioma

————— No high schoud credential required

.Pbmewmmmofpomnshimd

last year by catvgory:

——— High school graduates
—— GED certificate hoiders
~——— High school dropouts

. Have you hired a GED certificate hoider in the

last yoar? CYes [ONo
lfyoa.spodfyjobﬂﬂnandhourlywagofor
each person.

35w
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Appendix H

WISCONSII! PRIVATE EMPLOYERS BY SIC CODE

Criteria used by Wisconsin Department of Industry, Labor and Human Relations
for Annual Wage Survey (every other name used for GED employer survey)

EMPLOYMENT
SIC Code INDUSTRY NAME SIZE CRITERION
01-09 Agriculture, Forestry and
Fishing ex::luded
10-14 Mining excluded
15-17—01 Construction every 3rd 4 or more
20-39 Manufacturing 10 or more
20--02 Food and Kindred Products 10 or more
21 Tobacco Manufacturers excluded
2203 Textile Mill Products 10 or more
23-—03 Apparel and Other Textile Prod. 10 or moze
2404 Lurber and Wood Products 10 or more
25-=05 Furniture and Fixtues 10 or more
26~06 Paper and Allied Prolucts 10 or more
27—07 Printing and Publishing 10 or more
28--08 Chemicals and Allied Products 10 or more
29 Petroleun and Coal Products excluded
30--09 Rubber and Misc. Plastics Prod. 10 or more
31--10 Leather and Leather Products 10 or rore
32—-11 Stone, Clay and Glass Products 10 o1 wore
33--12 Primary Mztal Industries 10 or more
34--13 Fabricated Metal Products 10 or more
36—13 Elec. and Electronic Bquip. 10 or more
37~=13 Transportation Bquipment 10 or more
38—-13 Instruments and Related Products 10 or more
39--13 Misec. Manufacturing Irdustries 10 or more
3514 Mach.nery, Except Electrical 10 or more
40-49 Transportation and Public Util.
40 Railroad Transportation
41--15 Local & Interurban Pass. Trans. 10 or more
42-=15 Motor Freight Trans. & Warehouse 10 or more
43-=15 U.S. Postal Service excluded
44—15 Water Transportation 10 or aore
45-=15 Air Transportation 10 or more
46=—15 Pipelines, except Natural Gae 20 or more
47==15 Transportation Services 10 or more
49-=15 Electric, Gas & Sanitary Serv. 10 or more
48-=16 Communication 10 or more

50-51--17 Whle. Trde (10 or more) every 3rd

(o -36- 45




52-59 Retail Trade

52--18 Bldg. Materials, Garden Supplies 10 or more
53--18 General Merchandise Stores 10 or more
54--19 Food Stores 20 or more
55--20 Auto Dlrs. & Serv. Stations every 2nd 10 or more
56--21 Apparel and Accessory Stores 10 or more
57--21 Furniture & Home Furn. Stores 10 or more
58--22 Eating/Drinking Places every 5th 10 or more
59--23 Miscellaneous Retail every 2nd 10 or more
60-67 Finance, Insurance and Reéal Estate
60--24 Banking
61--24 Credit Agencies Other Than Banks 10 or more
62--24 Security, Commodity Brokers 10 or more
63--24 Insurance Carriers 10 or more
64--24 Insurance Agents, Brokers & Serv. 10 or more
65--24 Real Extate 10 or more
66--24 Combined Real Estate, Ins., etc. 4 or more
67--24 Holding & Other Invest. Offices 10 or more
70-89 Services
70--25 Hotels and Other Lodging Places 10 or more
72--26 Personal Services 10 ¢r more
736--27 Bus. Serv./Personnel Supply Serv. 10 or more
75 Auto Repair, Services & Garages excluded, except
751--28 Automotive Rental & Leasing 2 or more
753--28 Auto Repair Shops . 10 or more
793--29  Bowling Alleys & Billiard Est. 10 or more
864--29 Civil, Social, & Frat. Assoc. 10 or more
799--30 Misc. Amueement & Rec. Serv. 10 or more
80 Health Services
801--31 Offices of Physicians, Clinics every
5th 1 or more

803--31 Offices of Osteopathic Phy. 1 or more
804--31 Offices of Other Health Practitioners

every 4th 1 or more
805--31 Nursing Facilities 1 or more
806--31 Hospitals 1 or more
807--31 Medical and Dental Lzbs 1 or more
808--31 Outpatient Care Facilities 1l or more
809--31 Health & Allied Services, NEC " or more
802-~-32 Offices of Dentists every 5th 1l or more
81--33 Legal Services 10 or more
82--34 Educational Services 10 or more
832--35 Individual & Family Social Services 10 or more
835--36 Child Day Care Services 2 or more
836--36 Residential Care 2 or more
839--36 Social Services, NES 2 or more
891--37 Engineering, Architectural, and

Surveying Services 211
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Appendix I

HOURLY WAGES AND JJB TITLES FOR GED HOLDERS HIRED IN LAST YEAR

$2.01 - Waitress, Busboy
2.25 - Waitress
3.35 - Clerk (6)

3.40 -

3.50 -

Night Mgr.
Nurse Aide
Machine Operator
"Entry Level”
Cock
Gas Attendent
Day Care Aide
Warehouse
General Labor
Plant Work
Stock Clerk
Janitor Agst.
Driver
Classroom Aide
Driver Recruiting
Asst.
0il ~hange Mech.
Printer Asst.
Sewing Mach. Op.
Truck lLoader
Lot Attendent
Maid
Dishwasher
Clerk
General Labor
Garage Help
Housekeeper
Dietary Helper
Maintenance
Checker
Beautician
Pallet Maker

-38-

$3.50 -

3.60 -
3.65 -

3.7 -
3.75 -

3.79 -
3.80 -

3.85 -
3.86 -
3.90 -

3095 -

General Labor

Clerk

Home Health Aide
Warehouse

Teller

Sales

Disc Jockey
Disiwasher

Mail Roam

Cashier

Orderly

Hotel Work
Weatherization Worker
General Warehouse
Day Care Teacher
Resident Coordinator Nichts
Maintenance

Press Operators
Machine Opcrator Trainee
Teller

Laborer

General Factory

Home Health Aide
Pallet Builder

Nurses Aide
Warehouse

Bockkeeper

Asst. Teacher (Day Care)
Bus Driver

Nurses Aide

Stock Clerk

General Labor
Stocker

Nurses Aide

Home Health Aide
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$4.00 -

4.04 -
4.05 -
4.10 -
4.15 -
4.20 -

4.25 -

4.30 -

4.35 -

4.40 -

Maintenance
Baker Helper
Beautician
Machine Operator
Bookk:. 2per
Fabrication
Polisher

Drill Press Operator
Assenbly
General Labor
Installer
Relief Counselor
Secretary

Bartender

Operators (Manufacturing)
Printing Racker

Tour Operator

Asst. Manager

As3t. Janitor
General Labor
Resident Coordinator
Nurses Aide

Beller Operator
Nurses Aide

Machine Operator
Driver
Housekeeper/Campanion
Clerk

Grocery Stocker
Assenblers

Machine Operator

~39-

54-43 -
4.45 -
4.50 -

4.55 -
4.56 -
4.61 -

4.64 -
4.67 -
4.70 -
4.75 -

4.78 -
4.80 -
4.82 -
4.84 -
4.89 -
4.90 -

4.95 -

4.98 -
5.00 -

48

Asserbler

Kitchen Aide
Manicurist

Nurses Aide

Food Service
Chemical Filler
Assembly

Laborer

School Bus Driver
Packer

Asst. Printer
Clerk

Asst. Baker

Lift Operator
Kitchen Help

P.T. Aide
Housekeeping Aide
Dietary Aide
Nurses Aide
Picker Packer
Nurses Aide
Clerk Inspector Packer
Filler

Cock

Nurses Aide

Food Service
Food Service
Nurses Aide

Food Service
Housekeeper Custrdian
Clerk

Answering Service
Nurses Aide
Snowmaker
Corstruction Worker



$5.00 - Nurses Aide

5.04 -

5.05 -

5.10 -
5.20 -

5.25 -

5.29 -
5.30 -
5.30 -
5.40 -

Carpenter

Dental Asst.

Press Operator
Clerk

Maintenance
Factory Work
General Labor
Leadworker

Truck Driver
Machine Operator
Mechanic

New Car Cleanup
Driver (Elderly)
Human Service Aide
Laundry Delivery
Glass Shop Worker
Telephone Installer
School Bus Driver
Dock Work
Counselor Trainee
Baker Helper
Dishwasher

Nurses Aide
General Labor
General Labor
Clerk-Typist
Shipping/Bindery Clerk
General Labor
Printing (Entry Level)
General Labor
Truck Helper
Custodian

Clerk

Press Operator

$5-41 -
5050 -

5.52 -
5.73 -
5.75 =

5.80 -
€.00 -

6.15 -
6.18 -
6.20 -
6.25 -
6.40-

6.50 -

6.66 -

General Labor
Machinist Trainee
Maintenance
Welders

Delivery Person
Assenbler
Produrtion
Assembler

Printer Cock
Furniture Manufacture
General Labor
General Labor
Assembler
Sheetmetal Apprentice
Counselor
Maintenance
Machine Operator
School Bus Driver
fervice Technician
Greenhouse Asst.
Food Service
General Labor
Welder

Production

Truck Driver
Material Handler
Truck Driver

Activity Dir. (Nursing Home)

Cock
Construction
Punch Press
General Labor
Trim Operator
Machine Operator
Packager
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$6.70 - Crew Supervisor
6.75 - Soils Technician
7.00 - Mechanic
Welder Fabricator
Furnace Operator
Lathe Operator
Machine Operator
7.07 - Apprentice Baker
7.10 - Rewinder Operator
7.35 = Produce Manager
7.50 = Mechanic
7.75 - Foreman
7.95 - Brployment Counselor
8.00 - Welder Helpers
8.10 - General Labor
8.25 - Press Operator
8.35 - Crane Operator
8.43 - General Labor
9.00 - Machinist
ceneral Utility
Assenbly
9.50 - Electrical Manufacturing
Driller
Chemical Dependency Counselor
Welder
10.00- Petroleum 'rransporg.Driver
10.97- Laborer
11.00- Road Construction
11.50- Shopwork
14.56- Carpenter

30
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Appendi x

EDUCATION AND WORK EXPERIENCE REQUIRED FOR POSITIONS WITH MILWAUKEE COUNTY

ACCOUNT AKALTST 1 1641.06 10 4722.30 BINFEILY g5 of 5/)/84
GRADUATION ERON HIGH SCHOCL ON GED EQUIVALENT, 1 1n, frp,

ACCOUNT CLERK 1 1592.92 10 464519 BINFEKLY as of 9/18/84
GRADUATION FRON HIGH SCHOOL PREFENRED; TAINING IN BOOKKEEPING ON ACCOUNTING DESIRABLE; 2 YEARS fXp |,

ACCOUNT CLEAK 1 (NUSEUN) © 19,70 10 530,57 elweekLy as of 5/12/81
GRADUATION FRON HIGH SCHOOL PREFEANED; TRAINING IN BOOKKEEPING OB ACCOUNTING DESIRABLE, 2 TRS, EXP, (6 HO, IN WUSEUN),

ADHINISTRATIVE ASST, | tDﬂkESSlOHS $122.30° 10 808,56 BIVEEKLY s of

as of 1/22/85
GRADUATION FRO4 HIGH SCHOOL OR GED EQUIVALENT COLLEGE OR UNIVERSITY IIAINI‘G 14 SALES, NARKETING,
BUSTNESS ADNINISTRATION RELATED FIELD PREFEARED, 3 YEARS EXP,

ADHINISTRATIVE ASST, 2 (REAL ESTATE) $635,81 10 4235, V7 BINEENLY a5 of 12/9/80

GRABUATION FAON HIGH SCHOOL OR GED EQUIVALENT, POSSESSION OF A DACHELOR'S DECHEE' FAoK M ACCREDITED UNIVERSITY OR COLLEGE
DESIRABLE, PREFEMABLY IN BUSINESS ADNINISTAATION WITH SPECIALIZATION IK NEAL ESTATE OR ACCOUNTING, o A8, £XP,

ALRPORT OPERATLONS ASST, 1503 T0 4651, 18 BINEERLY as of 3/25(30
GRADUKTION FAON HIGH SCHOOL ON GED EQUIVALENT POSSESSION OF 4 VALID DNIVENS V1CEASE, 2 1is. fre, (on COMP, FDUCATION)

ALRPORT OPERATIONS COGRDINATON 1 $T41,98 70 447,94 BINEENLY ag of 2/1/83
GRADUITION FRON HIGH SCHOOL OR GED EGUIVALENT; POSSESSION OF A VALID I DRIVENS LICENSE o7 T1HE of APPT, 2 YR, £Xp, (0R €, FD.)

ARTS AND CRAFTS INST, 45,70 70 46,00 70 46,34 PER HOUR ag Of 3 8/83

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT PREFERRED; TAAINING LK ARTS AND CRAFTS DESIRABLE,
POSSESSION OF A VALID W1 DRIVER'S LICENSE AT TIHE oF APPT,

ASST, BLDGS. OPERATLONS DIR, 1100758 T0 §1207,50 BIYEELY as 4/27/82
GRADUATION FRON HIGH SCHOOL, X YR, TAADE SCHOOL OK yOCATIONAL ScHool, of e EQUIVALENT; POSSESSION OF AN
ACCREDITED BACHELOR'S DEGREE 1N ENGINEENING PREFERRED, 5 YRS. fyp.

ASST, RECREATION PROGRAW DN, 456034 10 $635.81 BlueEnLY as of 10/14/80
GRADUATION FRON RIGH SCHOOL OB GED EQUIVALENT, COLLEGE OB URIVERSITY TRALXING 18 RECREATION DESIRABLE, 3 18S, F1P, (O C. P,

ASST. SUPERVISOR OF GRAPHIC REPRODUCTION  $509.03 T0 $1042.99 BIVEFKLY as of 2/12/85
GRADUATION FAON HIGH SCHOOL OB GED EQUIVALENT; TRAINING 1N gMAPHIC ARTS DESIRABLE, 5 YRS, XU,

ASST, VETERAN'S SERVICE OFFICER 761,23 10 $873.30 BIvEERLY  as of 3/13/84
GRADULTION FAGH HIGH SCHOOL OR GED EQUIVALENT; ADDITIONAL TRAINING BEYOND WIGH SCROOL 14 gUSLNESS
ADHINISTRATION | GUIDANCE COUNSELING, ON PHYCHDLOGY PAEFERNED, ONE YEAR EXP,

ASST. 200 FOOD SERVICE SUPEAVISOM 60779 10 $681.66 BIUEEKLY  ag of 12/11/84

GRADUATION FRON HIGII SCHOOL ON GED EQUIVALENT, 3 YAS, FXP. '
AUDIOVISUML BOOKER 2 957548 10 464106 BIWFEKLY as of 4/16/85

GRADUATION FRON HIGHH SCHOOL ON GFD EQUIVALENT; COUESES 1N BASIC COMPUIER OPERATIONS DESINABLE, 2 18, Fxp,
AUDIOVISUAL BOOKER 3 W19.70 10 4530.67 BIueenLr  as of 8/7/84

GRADUATION FRON HIGH SCIIIOL OR GED EQUIVALENT PREFERRED; COURSES IN BASIC CONPUTER OPERAT[oNS DESIRABLE, 2 1S, fxp,
AUDLD VESUAL TECHNICIAN $482.76 10 4590.09 BINEENLY

GRADUATION FROY HIGH SCHOOL. OB GED EQUIVALENT; COLLEGE ON UNIVERSITY fiil?J;éB{}cuu%%o-VISUll CONHUNICATION DESIRABLE,

£y 02
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ATONOTIVE & EQUIPNT. NECHANIC 1705.05 T0 090,07 Muetry  as of 6-25-85
GEADUATION FROT HIGA SCHOOL O GED EQUIVALENT, POSSESSION OF VALID 41 ORIVER'S LICENSE AT TINE oF WPHT. 3 185, F1p,

AUTONOTIVE & FQUIPNT. SERV, WAITER $003,56 10 493,60 BINEERLY a5 of 7/3/84

GRADUATION FROX A TRADE OR VOCATIONAL UIGH SCIO. PRAEFERRED; POSSESSION OF A YALID WI DRIVER'S IICENSE AT TIHE OF APPT,
Y YEARS EXPERLENCE,

IUTONOTIIE D FQUIPAT, SPECIFICATION JRITEN 481502 T0 49%1.27 BtbEwy as of 1/12/82

GRADUATLON FRON HIGH SCHOOL 28 GED EQUIVALENT; SPECIALIZED COLLEGE OR UNIVERSITY TRAINING IN HECHANICAL ENGINEFRING
PREFERRED; POSSESSIUN OF A VALID 41 DRIVER'S LICENSE AT TINE OF AP, 2 YRS, EIP,

AUTONOTIVE EQUIFNENT SUPERINTENDENT $1004,10 10 41626,17 BINEENLY as Of

5/11/83
GRADUATION FROM HIGH SCHOOL OR GED EQUIVALEMT, SPECIALIZED TRAINING 1N lUTOHquVE/bH MECHANICAL EQUIPNENT PREFERAED,
POSSESSION OF A VALID W1 DAIVER'S LICENSE AT TINE oF APPT, 6 YRS, EXP,

BIO-HEDICAL TECUNICAN $504.58 T0 4560,3v BIvEEKLY as of 1/27/81

GRADUATION FAON HIGH SCHOOL OR GED EQUIVALENT; CONPLETION OF A TWO-YEAR COURSE OF STUDY IK NEDICAL ELECTRONICS pREFERRED,
ONE YEAR EXPERIENCE OF A T40 YEAR EDUCATIONAL PROGRAN.

BOILER OPERATOR | $614.61 10 973050 BINEENLY 3¢ of 11/2/85

QNE YEAR'S EXPERIENCE AS A BOILER OPERATON 1Y HEATING OR POER GENERATING SER ICE{ CITY OF NILVAUKEE LON PRESSURE
BOILER OPERATOR'S LICENSE REQUIRED, yALID W1 DAIVER'S LICENSE AT TINE OF APPT,

BOILER OPEAATOR 2 $102.35 10 $785.85 BIvEERy A4S of 6/26/84
GRADUATLON FAON HIGH SCHOOL PREFERRED,

BUYER 1 $701,98 70 $307,94 BIWEENLY as of 6/1{83
GRADUATLON FRON HIGH SCHOOL OR GED EQUIVALENT, BACHELOR'S OEGREE N BUSINESS AUNINISTRATION PREFSRRED, CONSIDERABLE EXP,

CARDIOVASCULAR TECHYICIAK 2 $530.67 10 4599.9% BINEERLY as of 2/17/8]
GRADUATION FROY HIGH SCHOOL Ok GED EQUIVALENT; COLLEGE COURSES [N CHENISTRY, BIOLOGY, On PRISICS DESIAABLE, 1 YA, £XP,

CARPERTEN $13.10 PER HOWR as of 11/6/84
GRADUATION FRA A TRADE OR VOCATIONAL HIGH SCHIOL PAEFEARED, A YALID WI NOTOR VEHICLE OPERATOR'S LICENSE wAY BE
REQUIRED AT THE TIME OF APPOINTSENI, CONPLETION OF A CARPENTER APPRENTICESHIP. ».

CENENT HASON 112,71 PER UOUR o

of 3/21/85
GRADUATION FROM A TRADE OR YICATIONAL HIGH SCHOGL PREFERR?D. POS‘QSS{ON OF A VALID DRIVERS LICENSE AT TINE OF APPT,
COSPLETION OF AN APPRENTICESHIP PROIAAY AKD 2 YN, JOURNETNAN EXP.

CHEF 2 1808,56 10 993860 siueenLy as of 12/13/83
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT, § YAS, Fip,

CHILDREN'S 200 ATTENDANT $4.38 PER HOWR as of 12/20/83
GRADUATION FRON HIGH SCHOOL OF GED EQUIYALENT PAEFERFED,

CLERK 3 $575,65 10 4646.40 BIYEERLY as of 7/26/8)
CLERK 4 $605,50 10 4681,99 BluEERLY
GRADUATIOR FROH HIGH SCHOOL PREFERRED; BUSINESS TRAINING DESIRABLE,
CLERC TYPIST 2 97,20 10 $600.79 BIMEERLY  as of 10/20/84
GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT PREFERRED, 1 14, Exp,
CLINIC ASST. (BILINGUAL-SPANISH) 113,73 10 504,58 siveeny as of 7/8/80

ABILITY TO UNDERSTAND AND FOLLOY BOTH WAITTEN mD ORAL DLRECTIONS, SAADUATION FAON HIGH SCHOOL o GED EQUIVALENT PAEFERRED,
ONE YEAR EXPERIENCE,



CLOTHING SUPPLY CLERK )
ABILITY 1O UNDENSTAND AND FOLL

CONMUNICATIONS DISPATCHER
SRADUATION FROA RIGH SCHDOL Of

CONNUNITY SERVICES aSST,
GRADUATION FRON HIGH SCHOOL O

COPUTER OPERATOR 2
GRADUATION FAON HIGH SCHoOL OR

SPECIALIZED TRAINING IN TUE OPERATION OF THIAD GENERATION COKPUTERS P

CORPUTER OPENATIONS TECHNICIAN
GRADUATION FROM HIGH SCHOOI O

CONPUTER SYSTEHS CONTROLLER

GRADUATION FROH HIGH £¢HooL on
COMPUTERS NEQUIRED, 2 Y23, fap.

- CONSTAUCTION SUPER.NTENDENT
GRADUATION FROM HIGH SCHOOL ok
‘TRADES DESIRABLE, ¥ YRS, Eip,

cook
GAADUATION FAOK HIGH SCHOOL oM

CORRECTION OFFICER 1
GRADUATION FRON HIGH SCHOOL OR

POLICE SCIENCE TECHNOLOGY, OR CRININ

CORRECTION OFFICEN 1 (BOILER OP,)

CUSTODIAL 4ORKER 1

DARKROOR TECHRICIAN
GRADUATION FRON HIGH SCHOOL o

DEPUTY CLERK OF COURT )
GRADUATION FRON HIGH SCHOOL O

DEPUTY SHERIFF 1

GRADUATION FA0ON HIGH SCHOOL O
JUSTICE, CRININAL LAW, POLICE SCIENC
LAY ENFORCENENT,

OICTATING NACH. TRANSCRIPTIONIST (NF
GRADUATION FRON HIGH SCHOOL OR

DINECTOR OF YOLUWTEERS
COLLEGE O UNIVENSITY ThAINING
FIELD PREFERRED, 2 YEARS EXPERIENCE,

$491,37 70 4596.66 BIVEEKLY g5 of
04 0TH ARITTEN AND ORAL DIRECTIONS, EXPERIENC

5/28/85

$641,59 10 719,91 BIMEERLY as of 5/24/8)

GED EQUIVALENT, 1 Y0, Fxe,

NT9.70 10 4530,67 BIVEERLY  ag of 123;%%{ 9

GED EQUIVALENT, COLLEGE oA UNIVENSITY TRAINING

1
MLE, 1 1AL EXP,

08100 10 422,30 sweEny  as of 2/5/85
GED EQUIVALENT; POSSESSION OF AN ASSOCLATE'S DEGREE 1N BUSINESS DATA PROCESSING of

NEFERANED, 2 YRS, FIP,

102,45 10 418550 BI4FFLY  gs of 10/16/84

GED EQUIVALENT; SPECALIZED TRAINING IN THE DIAGNOSIS OF HARDUARE PROBLENS OF
SECOND OR TNIAD GEMERATION CORPUTENS DESIRABLE} POSSESSION OF A yaLID N1 DRIVER'S L]

141,51 10 839,89 pINEFKLY as of 1

199377 10 $1163,50 BIUFENLY ag of 11
GED EQUIVALENT; TAAINING IN ARCHITECTUNE oR ThE

1 20684
GED EQUIVALENT; SPECIALIZED TAAINING 14 THF OPEfaT]

[1afe

CENSE AT TINE OF APPOINTHENT. 3 YR, Fip,

N OF THIRD GENERATION

BUILDING CONSTRUCTION

4623.66 10 402,05 BwFenLy as of 6/11/85

GED EQUIVALENT PREFERRED,

GED EQUIVALENT; ACCREDITED COLLEGE OX UNIVERS]

$661.81 10 470198 BIveemy & of 11 '22/‘83

RAINING IN Lav ENFORCENENT,

ML JUSTICE PREFERRED; POSSESSION oF A VALID W1 DRIVER'S LICENSE AT TINE oF APPT,

$661.81 10 474198 BINEENLY g of 1) 15/81
OME JEAR'S EXPERIENCE 05 4 HIGH PAESSURE BOILER OPERATON 1y HEATING oF (M) p

SONE EXPERIENCE IN THE DIRECT CUSTOOY OF INKATES IN A CORNECTIONAL FACILITY DESIAABL

WER GENERATING SEAVICE,
£

179,70 10 $579.10 BINEEKLY a8 of 10/30/84
ABILITY 10 UNOERSTAND AND FOLLOW BOTH WRITTEN AMD qRaL DIRECTIONS,

MB2.76 10 4590,09 BrukELt g of 1/4/83
GED EQUITALENT; COKPLETION OF A COUNSE(S) 1N PAOTOGRAPHY PREFERRED,

164,23 10 4813,36 Bluginy as of 12/18/84

GED EQUIVALENT; LEGAL TRAINING DESIRABLE, 2 18s,

171206 10 4929.87 BINEENLY o5 of 12{13/83

GED EQUIVALENT. TWD YEMRS oF ACCREDITED COLLEG
Ey AND LAY ENFORCENENT DESIRABLE; OR TWO YEARS B

FXP, OR COHPLETION OF LEGAL ASST, PRoC,

OR UNIVERSITY TRAINING, cOURSES I CRININAL
ELATED EXPERTENCE IN THE FIELD OF

DICAL) $592.92 10 $665.79 BINEEKLY as of 6/18/85

GED EQUIVALENT PREFEARED, 3 YaS. X0,

599,94 10 961953 BIuEEy 2s of 11/18/80 -

IN BUSINESS ADNINISTAATION, PENSONNEL ADNINISTRA

TION, EDUCATION, OR & RELATED

3
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" FIRANCIAL ASSISTANCE 4oRtER

DUPLICATING EQUIPNENT OPERATOR | $511.36 10 862,66 Blveexly as of 2/7/84
TOAINING 1N GRAPHIC MRS PREFENRED,

DUPLICATING EQUIPHENT OPERATON § 1605.50 10 $681.99 arwefrey as of 10/5/82
TRIAING [N GRAPHIC ARTS PAEFENRED. § 183, EXP.

ELECTUICAL HECRANIC Suptayvison 11,03 pa our @5 of 9/24/85

" ;
T YEARS® EXPERIENCE A & JOURNEYNAN ELECTAICIAN AND POSSESSION OF & WASTEN ELECTRICIANS LICENSE FnoN THE CITY OF
HILAAUKER} PUSSESSION OF A yai10 W] DRIVER'S LICENSE WAY BE NEQ. AT APPIy SONE SUPERVISORY EXPERIENCE PREFERRED,

ENENGENCT NEDICAL CONNUNICATON 147,37 To 471,08 sawreny  as of 10/1/85
auwnmunwnmummmonﬁnmmunn.mnmurmmumnmnuudunnumwurunuw.wrnusunnnn

ENENGENCY MEDICAL SEAV, INST, (HOSPITAL) 1563, 30 10 035,81 BIUEERLY  ag of 2 10/81

CONPLETION OF AN ADVANCED ENFRCENCY HEDICAL TECUNICIAN TRAINING COURSE IN AC(O DANCE WITH CHAPTER 322
STATE OF WISCONSIN STATUTES. TWo YEARS EXPERIENCE,

ENERGY ASST, FROGRAN SPECIALIST ¥533.07 10 4690,02 BINFERLY 35 Of B/L3/85
MWMNNFNHMWSWMLMGWEWHMHLIW!HN'WMNEMUMHHHYHMMMPMNMWHHHI
NAJOR IN BUSINESS ADNINISTRATION |, ICCOUNTING, CONPUTER SCIENCE, ECONONICS, SOCIOLOGY OB SOCIAL WOMK, 2 1S, Exe,

ENGINEERING TECHNICIAY 1680,66 10 $764,2 alistttl as of 7/2/85

GRADUATION FRON HIGH SCHoOL oR GEp EQUIVALENT; HIGN SCHOOL 1.EvEL COUNSES TN NATHENATICS AND DAAFTING REQUIRED,
POSSESSION OF A VAL1D WI DAIVER'S LICENSE AT TINE oF APPOINTYENT,

EYE CLINIC CLERK 155072 10 622,38 BluEENY ag of 8{3 82
GRAOUATION FROH HIGH SCHIIL on gep EQUIVALENT, CONPLETION OF AN APPROVED TECHNICAL TRAINING PROGAAY 1N
HEALTH CLINIC OPERATIONS AND ANAGENENT DESINABLE, 2 YRS, £xp,

EXE CLINIC TECHNICIAN 159292 10 4665,19 BlueerLy as of 10/16/84
G ADUATION FRON HLGH SCHOOL OR GED £q)

FILK STRIPPER + 481,86 10 4160,2) BIVEENY a5 of 2/5/85
mmmwmumummmwmmmnmmuwmmmumnmmm3MJm

$513.30 70 $663.48 BINEENY as of 3/13/84
GRADUATION FRON HIGH SCHIOL oF gEp EQUIVALENT, THO YEARS' COLLEGE 0 UNIVERSITY TRAINING PREFERRED WITH A
HAJOR TN BUSINESS ADNIRISTRATION, ACCOUNTING, cONPUTEN SCIENCE, ECONONICS, SOC10LOSY OR SOCIAL wORK. 2 TS, EXp,

FINANCIAL ASSISTANCE wonKER 453347 10 4690.02 BrveewLY as of 8/20/85
(HISPANIC) (VIETNANESE) (HHONG)

oRADUATLOY FRON HIGH SCHOOL OB g EQUIVALENT, 2 YEARS' COLLEGE O UNIVERSITY TRAINING PREFERRED IN BUSINESS
ADNINISTRATION, ACCOUNTING, CONPUTER SCIENCE, ECONONICS, SOCIILOGY OR SOCIAL WORK. 2 YRS, EXP,

FIREFISHTER AND EQUIPENT OpERATOR $711,62 10 4928.89 Blugesly as of 2/8/8)
mwswumemnonﬂnumuuntuwnu.nunnunuvsuuun

FIREFIGHTER & FQUIPNENT OPERATOR IN CHANGE 4896, 63 10 4980,87 BIweekLy as of 10/30/84

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT; ADDITIONAL COUASES 1Y FIRE TECHNOLGGY PREFEARED. ENFAGENCY
HEDICAL TECHNICIAN (ENT) CERTIFICATION REQUIRED AT TINE OF APPOINTNENT, § 188, FXP.

FLORICULTURIST V3061 10 459,90 BLUEELY ag of 11/22/83

140 YEARS' EXPERIENCE 14 ORMMENTAL GARDENING WORK, [NCLUDING THE PROPAGATION AND CULTIVATION OF DONESTIC AND TROPICAL
PLANTS, FLOIERS, AND EXOTICS; CONPLETION OF A CERTIFICATE (ONE-1EAR PAOGRAH) BEYOND HIGH SCHOOL N HORTICOLTUAE OR OF FIFTEEN
COLLEGE CEDITS LN BOTANY WAT 8E SUBSTITUTED FOR 3 NONTHS oF THt REQUIRED EXPERIENCE; CONPLETION OF & DIpLONA
(140-TEAR PROGRAX) BEYOND HIGH SCHOOL IN HORTICULTUNE Of of J0 COLLEGE CREDITS IN BOTANY MANY BE SUB, FOR 6 WO, NEQ. FAP,

VAUENT; T40 COUASES 1N COLLEGE-LEVE) FIYSICAL OR BIOLOGICAL SCIENCES REQUIRED, 1 1. £xp



FOOD SERVICE WORKER 2 $913,73 10 4504,58 BIvEEKLY as of 1/2/80
ABILITY TO UNDERSTAND AND FOLLOW BOTH WRITTEN AND ORAL DIRECTIONS. 1 YA, Exp,

FORNS CONTROL TECHNICIAY 1 #518,66 T0 4504,43 BIVEEKLY a5 of 3/17/81
TECHUICAL TRAINTNG IN FORMS CONTROL PREFERRED, 2 YRS. FXP. Of ASSOCIATE DEGREE IN PRINTING OR PUBLISHING,
GARAGE ATIRNDANT 199175 10 $551,51 BIUEERLY as of 5/27/80

ABILITY TO UNDERSTAND AND FOLLOY BOTH WRITTEN aND ORAL DIRECTIONS; POSSESSION OF A VALID 41 DRIVER'S LIC, AT APPT,
ONE YEAR FXPERIENCE OR ONE YEAR VOCATIONAL TRAINING OR GRADUATION FROY TECHNICAL
HIGH SCHIOL JITH SPECTALITATION IN AUTO NECHANICS, '

GAALAEN 1 190,59 10 4719,9) S1ukeny as of 5/31/83
SIL ONIHS OF FAPERIENCE 1N THE COLTIVATION, FAUPMGATION, MD CARE OF ONMANENTAL PLANTS 1H EITHED INDOOR ON ouTo0oH
GAOA1NG CONDITLONS; OF SATISFACTONY CONPLETION OF A CEATIFICATE 1 Y0, PROGRAK) BEYOND HIGH SCHOOL IN HONTICULTURE
01 OF 15 COLLIGE CREOLTS 1N BOTANY 4H0 3 KONTHS OF THE AEQUIAED GANDENING EXPERIENCE; OB SATISFACTONY CONPLETION OF
§ DIPLONA L2 1K, PROGRAA) BEYOND RIGH SCHOOL IN DRTICULIURE OR OF 30 COLLEGE CREDLTS IN BOTANY,

CHDENEN 2 1551,51 10 418,33 mweeny 35 Of 3/24/81 .
CORPLETION OF 4 CERTIFICATE (1 YA, PAOGAAK) BEYOND HIGH SCHOOL 1N WORTICULTUNE O OF 15 COLLEGE CAEDITS TN BOTANY HaT BE SU
SUBSTATUTED FUK 3 NONTHS OF THE BEQUIAED EXPLAIENCE; CONPLETION OF A DIPLONA (2 1A, PROGMAN) BEYOND IGH SchooL I¥
HORTICULTURE O OF 30 COLLEGE CAESTTS IN BOTANY MAY BE SUBSTITUTED FOR § NOWTIS OF T4 REQUINED EXPERIENCE,
(
GLAUCOMA TECHRICIAN 146561 10 451366 BIWEENLY as of 4/21/8]

GRADUATION FRON HIGH SCHOOL 0% geD EQUIVALENT} COLLEGE LEVEL COURSES 1N ANATONY, PHYSIOLOGY, PHYSICS, OR OTHEA PHYSICAL O
BIOLOGICAL SCIENCES DESIMABLE, ONE YEAR EXP, ' ,

GRAPHIC TLLUSTAATOR 530,67 10 459,90 BINEEKLY a5 of 5/6/80

FOUR TEARS! EXPENIENCE OF TMAINING AS A COMMERCIAL UATIST, .
CREERHOUSE TECHALCLAN 130,67 10 599,90 murmLy as of 11/4/80

COLLEGE OR URIVERSITY TNAINING IN PLANT PATHOLOGY, HORTICULTURE, OB BOTANY PREFEMMED, 2 s, Exe,
HISTELOSIC TECHNICIAN 2 141,06 10 912,30 BIvEEKLY s of 4/16/85

CERTIFICATION ON ELIGIBILITY FOR CERTIFICATION IN WISTOLOGIC TECHNIGUE 8Y THE AN, S0C. OF + INICAL PATHOLOGISTS, 2 YR, EXP,
HOREMAKER 1D 102,30 10 191,75 Biueexy as of 11/18/80

ABILITY T0 UNDERSTAND AND FOLLON BOTH WRITTEN MWD ORAL DINECTIONS, POSSESSION OF A YALLD W) DRIVER'S LIC, PREFERRED,
HOSPITAL SAFETY OFFICEN 1185.85 10 9909,03 BIVEEKLY as of 1/3/84

GRADUATION FRON HICH SCHOOL OR GED EQUIVALENT;

ADDITIONAL TAAINING IN ENGINEERING, PERSONNEL HARAGENENT OR
SAFETY ENGINEERING DESIMABLE, 5 YAS, Ep,

AQUSEKEEPER 3 1839.89 10 4969.51 BluEENLY as of 4/24/84
‘ HIGH SCHOOL DIPLONA 0% GED EQUIVALENT, § fS, EXp, '

IDENTIFICATION BUREAU ASST, 1687.27 10 4771,18 BINEERLY as of 12/3/85
GRADUATION FROH HIGH SCHOOL OK GED EQUIVALENT; POSSESSION OF & VALID W1 DRIVER'S LICENSE, 2 1S, Exp,

1NFO, CENTER TRAINING ASST, 2 1903.03 10 §1042,99 BIueexLY as of 5/7/85
GRADUATION FROS HIGH SCHOOL ON GED EQUIVALENT REQUIRED, ¥ 1AS. fxp,

JURY SARAGER ¥9H7.90 10 4976,9% iucenLr  8S of 9/14/82

GRADUATION FRON HIGH SCHOOL OR Gtp EQUIVALENT; SPECIALIZED TRAINING 1N HANAGENENT, COMPUTEN OPERATIONS,
OR PROGRANMING DESINABLE, 3 YEARS E1p,

L]

JUVENILE CORRECTIONAL WORKER $666.70 10 151,20 BIVEENLY  gs of 11{13 85

GRADUATION FRON HIGH SCHOOL OR GED CQUIVALENT; COLLEGE LEVEL COURSEWORK IN LAV ENF RCEMENT, CAININAL
JUSTICE, PSYCHOLOGY, SOCIOLOGY OR $OCIAL WORK PREFENRED,

60



bl
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KEY PUNCH OPERATOR 2 191,24 10 4607.79 BlaEEXLY  as of 4/24/84
SRADINTION EROY HIGH SCHOOL OB GED EQUIVALENT PREFEARED, 2 YAS, EXP.

[Nl
LABORATORY CLERY 1997, 24 10 $607.79 A14EFKLY as of 7/23/85
GRADUATION FRON HIGH SCNOOL OR GE EQUIVALENT PAEFERRED, 1 YEAR EXP, :

LAURDRY EQUIPHENT SECHANIC 2 $691,59 10 4719.91 pracewy  as of 7/27/82
CRADUATION FRON HIGH SCY00L % GED EQUIVALENT PREFERRED. 0 YEARS Ep,

LAUNDRY 4ASHER 2 1590,09 10 4461,81 BIUFFNLY a5 of 3/2/8
SRADUITION FROY HIGH SCNOOL OF GED EQUIVALENT PREFFARED, 2 1EARS EXP

LAUNDRY 40AKER 1 $496,46 10 $605.50 BI4EEKLY ag of 4/20/82
ABILITY 10 UNDERSTAND A% FOLLOZ BOTH WhITTEN AD ORAL DIRECTIONS,

LAd STENOGAAPHEN 3
GRADUATION FRON HIGH SCHAOL oR GED £QuI

159058 10 456800 BIURERLY 3 of 9/20/83
VALENT PREFERRED; LEGAL SECEVARIAL TAAINING DESINAGLE, » TEANS F2P,

LIFEGUARD SUPERYISOR $5.10 10 45,70 PEn Houn as of 6/12/84
ADVANCED ACCREDITED TRAINING 1N PyrSICAL EDUCATION WITH EMPUASIS ON SWINNING AND AQUATIC SpoRTs
PUSSESSIIN OF A VALID 41 DRIVER'S L1cEnSE AT TINE OF APPOINTHENT; CEAT

OF A CURRENT ADVANCED LIFESAVING CERTIFICATE; CERTIFICATION AS A WATEN

LIFEGUARD ) .98 + 4929 - 1060 PEN HOUR, & LD BavEruLY &S of 3/26/85
NONE .

PAFFERRED;
IFICATION 1N CANDIO-PULHONARY RESUSCITATION; POSSESSION
SAFETY INSTAUCTOR PREFFRAED, SEASONS £xp,

LockSAITH $741.98 10 9647,9v Blugerey as of 2/1/83
GHADUATION FAON A TAADE OB VOCATIONAL WIGH SChonL DESIMABLE, 2 1y, Exe,

NACIINIST 413,39 PER Houn as of 9/6(83
GRADUATION FRON A FOUR-YEAR TRADE ON YOCATIONAL NIGH SCHOOL PREFER ED,
COMPLETION OF WAGHINIST o HAINTERANCE RACHINIST, APPAENTICESHIP,

HATERLALS DISTRIBUTION CLERx 151013 10 4632.10 BI¥EEKLY a5 of 10/15/85
GEADUATION FRON HIGH SCHOOL OR 6ED EquiysLERT PREFEARED. ADDITIONAL COURSE WORK BEYOND #1gH SCHOOL IN PRINCIPLES OF CENTRAL
SERVICE MANAGENENT DESIRABLE, ONE yag EXPERIENCE,

HEDICAL EXARINER, FIELD INVESTIGATOR 185,85 10 9309.03 BI4EERY a3 of B/14/84
GRADVATION FRON HIGH SCiOoL OB GED; POSSESSION OF ) beGhes Faoy b COLLEGE OF UNIVERSITY DESIRABLE,
FREFERNLT 41TH TAINING 1N MEDICIHE OR L} POSSESSI0N oF 1 1rL1) VI DRIVER'S LICENSE AT TIAE OF APPOINTNENT. 2 1hs, fp,

MEDICAL LABORATORY AIDE 4 19120 10 4600.79 BINEERLY 5q of 12/11/84
GRADUATION FROY H1cH §

CHOOL OR CED EQUIVALENT wifH COUNSES 18 CHENISTRY, BLOLOGY, AND OTHER KATURAL SCIENCES
DESIAABLE, POSSESSION OF & yy10 AE DRIVER'S LICEYSE AT TINE oF APPOINTNENT,

HEDICAL SECRETARY $605.50 10 9681.99 BIuEENLY as of 1/21/82
GRADUNTION FROY HIGH ScHooL of ggp EQUIVILENT; WEDLCAL STENOGRAPHIC TRAINING DESIAABLE, Vv ypags Exp,

HEDICAL TECHNOLOGIST 1 $198.89 10 494539 BIMEENLY 3 of 4/16/85
CEATIFICATION OR ELIGIBLE FOR CERTIFICATION Wigy1 AHTUS OF APPOINTHENT AS & NEDICAL TECHNOLOGIST 8y gy
ARERICAN SOCIETY OF CLINICAL PATHOLOGISTS of |13 EQUIVALENT,

MENTAL HEALTH ASST, (CONMUNITY Suppoiy) $497.20 10 4641,06 BLUEENLY ag of 2/14/84
CRADUATION FRON HIGH SCHooL o gEp EQUIVALENCY REQuINED, 1 1, Exp,

MENTAL HEALTH ASSISTANT $497.20 10 4641,06 BIwgery as of 2/14/84
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MENTAL HEALTH ASSISTANT (GEAIATRIC) as of 2/14/84
NENTAL BEALTH ASSISTANT (GEMATALC) (BILINGUAL) as of 2/14/84
GHADUATION FAON HIGH SCHOOL OR GED EQUIVALENCY MAEFEMRED, 1 11, Fyp,

MICNOFILY OPERATOR-CLERK ¥511,36-10 4623,66 BIUFENLY 3 of 5/21/85
GRADUATION FROH HIGH SCHOOL OB GED EGUIVALENT PREFERRED, 1 1R, EXP,

NILLARIGHT $10.00 PER HOWR g of 11(24/31
CRADUATION FRON A FOUB-"£AR TRADE OR VOCATIONAL HIGY SCHODL PREFEARGY

CONPLETION OF WILLURIGHT APPRENTICESHIP AND 2 YEARS SXPERIENCE,

NUSEUN SECURTTY GUAND 3 159994 10 4619,5 BIMEEKLY a5 of 3/25/60
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT, 3 YhS., fyp, |

NUSEUN SCIENTIFIC ASST. (BOTANY) $402,30 10 $891,75 BI4EERLY A

NUSEUN SCIENTIFIC ASST, (CONPUTEN) s of 12/16/8

GRADUATION FAON HIGH SCHOOL OR GED EQUIVALENT (PREFEARBLY ‘o 1TH COURSES IN BOTANY OB BIOLOGY) AND § HOYTHS'
EXPERTENCE NOAKING IN A NUSEUN'S SCIENTIFIC ASSISTANT PROGRAN. § NONTHS EXP,

MUSEUN SCIENTIFIC ASST, 102,30 T0 449175 BrurExLY as of 12/16/80
(VERTERRATE 200L0GY) '

GAABUATION FRON NIGH SCHOOL OF GFD EQUIVALENT (PREFENABLY WITY COUASES N BIOLOGY OR 200LOGY) AKD SIX WONTHS' EXPERIFNCE
WONKING IN A NUSEUM'S SCIENTIFIC ASSISTANT PROGRAM. 6 NONTHS' £,

NUSEUN SCIENTIFIC ASST, 2 (BOTANY) 79,71 10 453067 Biweeny as of 12/16/80
POSSESSION OF A HIGH SCHIOL DIPLONA Ok GED EQUIYALENT ITH NAJON COUNSES IN BOTAY 4b oif YEAN'S EXPENIENCE
WA JUSEUN'S: SCIENTLFIC ASSISTANT PAOGRAN) COLLEGE ON UNIVERSITY COUASES 1N BOTANY, CHEWISTRY, AND B10LOGY DESIMABLE, 1 YN EXP

NUSEUN SCLENTIFIC ASST, | 162,30 10 $4914,75 BINEEKLY a5 of 12/16/80
(CONSEAVATION OF HISTORIC 4ND ARTISTIC WOMKS)

PISSESSION OF A HIGH SCHIOL DIPLONA OR GED EQUIVALENT (PREFERABLY 41TH COURSES 1N STUDIO INT, AT HISTOAY, OR BASIC LEY
CHENISTAT) AND SIX MONTHS' EXPERIENCE WORKING IN A MUSEUN SCIENTIFIC ASSISTAMT PROGRAY,

NUSEUN SCIENTIFIC ASST, 1 (éEOLUGl) 1402.30 10 $491,75 BIWEERLY ag of 12/16/80

GRADUATION FRON HIGH SCHOOL R GED EQUIVALENT (PREFERABLY WITH COURSES IN GEOLOGY oR BIOLOGY) AND S1X NONTHS' EXPERIFNCE
WORKING 1n A WUSEUN'S SCIENTIFIC ASSISTANT PAQGRAM. :

NUSEUN SCIRNTIFIC ASST, | $102.30 10 $491,15 s1uresLy &5 of 12/16/80
(EXHIBLIS AND GRAPHICS)

POSSESSION OF A WIGH SCHOOL DIPLONA OA GED EQUIVALENT (PAEFERABLY WITH COURSES 1N ART, SCULPTURE, CONNERCIAL ANT, AND ART
AND CHAFTS) AND SIX WONTH'S EXPERIENCE WORKING 1N A HUSEUN SCIENTIFIC PROGRAN, '

NUSIC THERAPIST $760.23 10 4873,30 Blwery s of 10/9/84

REGISTRATION OR ELIGIBILITY FON RECISTRATION WITHIN 6 NONTHS OF APPOINTHENT AS A NUSIC THERAPLST
BY THE NATIONAL ASSOCIATION FOR WUSIC THERAPY, | TEAR EXP,

NUSIC THERAPY PROGRAN (00RD, 180856 10 4938.60 BlwrEKLY as of 10/9/84
RIGISTRATION A5 A NUSLC TREMPIST BY THE WATIONAL ASSOCIATION FOR NUSIC THERAPY, 2 YRS, FXP,
NURSERTHONKER $518,66 10 450,03 BrweerLy as of 10/7/80

SIX HONTHS' EXPERIENCE IN THE CULTIVATION, PROPAGATION, ANO CARE OF pLAKTS Iy EITUER A NURSERY, GREFNHOUSE, O GARDEN ON
SATISEACTORY CONPLETION OF A CEATIFICATE (ONE 1, PROGRAN) IN HORTICULTURE OR OF 15 CREDITS I BOTANY PLUS 3 NONTHS OF

THE REQUIRED EXPERIENCE; O SATISFACTONY CONPLETION OF A DIPLONA (T40 YN, PROGRAN) 1IN HORTICULTPRE OR OF 30 CREDITS IN BOTANY,

NUBSING ASSISTANT § #3120 10 4607,79 BINEEKLY as of 6/11/85
GRADUATION FRON HIGH SCHOOL ON GED PNEFERRED,
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NURSING ASSISTANT 2 $465.80 10 $516.66 slueexLy as of 2/3/81
GNADUATLON FRON HIGH SCHOOL PREFEARED, 2 YAS, EXP,

OCCUPATIONAL THERAPY ASST, 1 " 322,38 10 870130 BIMEEXLY  as of 10/26/82
CERTIFICATION AS & GCCUPATIONAL TUERAPY ASST, BY THE A4ERICAN OCCUPATIONAL TUERAPY ASSOIIATION; OR T4O YEARS'
EXPERIENCE IN OCCUPATICHAL THERAPY 4ORK 41TH MENTAL OR ISTLTUTIONAL PATIENTS.

OCCUPATIONAL THERAPY ASST, 1 1518,66 70 458043 BIVEEKLY as: of 10/26/82
CERTIFICATLON AS AN OCCUPATIONAL THERAPY ASST. BY THE ANFAICAN OCCUPATIONAL TMERAPY ASSOCIATION; OR TWO YFARS'
ESPERIENCE N OCCUPATIONAL THERAPY WORK WITH NENTAL OR INSTITUTIONAL PATIERTS,

OCCUPATIONAL THERAPY ASST. 2 $681.66 10 476423 piaren.y as of 1/17/84

140 YEARS® EXPERIENCE AS AN OCCUPATIONAL THERAPY ASSISTANT UNOER THE SUPERVISIOY OF AN OCCUPATIONAL THERAPIST OR POSSESSION
OF AW ASSOCIATE DEGREE AS AN OCCUPATIONAL THERAPY ASST, WITH ELIGIZILITY FOR REGISTRATION AS A €,0,T,A, BY THE AYERICAN
OCCUPATIONAL THERAPY ASSOCIATION OA CONPLETION OF A CERTIFIED OCCUPATIONAL THERAPY COURSE 4ITH CERTIFICATION BY THE AMERICAN
QCCUPKTIONAL THERAPY ASSOCIATION AND ONE YEARS' EXPERIENCE AS AN 0.1, ASST, UNDER THE SUPFRVISION OF N OCCUPATIONAL THEAPIST,

QIL, STIKER AND GAS EQUIPMENT TECH $13,75 PER HOUR a3 of 2/21/84
GRADUATION FROY HIGH SCHOOL OR GED EQUIVALENT PREERRED. 3 YRS, EXP.

PALNTER SUPERVISOR $12.85 PEA NloUR  as of 9/18/84
(BUILDINGS Y (ESTLAATOR)

RADUATION FRON A TRADE OR VOCATIONAL HIGH SCHOOL PREFERAED; POSSESSION OF A VALID W1 DRIVERS LICENSE,
§ YEARS EXPERIENCE AS A JOURNEYNAN PALNTER,

PARK FQUIPNENT SUPERYISON $308,56 10 4938,6% BINEERLY as of 7/17/84
GRADUATION FRON HIGH SCHOOL 4R GED EQUIVALENT PNEFFARED, VOCATIONAL TAAINING IN THE MEPAIN OF 2 08 ¥ CYCILE FNGINES
DESINED. ¥ TEARS EXPERIENCE,

PARK SUPERVISOR 2 $599,94 50 £479,53 a1vEenLy as of 2/18/86
TRAINING 1N PARK NANAGENENT, NORTICULTUAE OR FORESTAY PAEFERAED; POSSESSION OF A ¥AL1D U1
DRIVER'S LICENSE AT TINE OF APPOINTHEHT, ) YAS, LXP,

PATHOLOGIST ASST, 1 | 455,65 T0 3646,40 BIvgExy as of 11/1/83
GRAOUATION FRON HIGH SCHOOL ON GED EQUIVALENT; GRADUATION FAON A SCHOOL OF HORTUMRY SCIENCE DESIRABLE,

PATIENT THANSPORTER COORDINATOR $413,73 10 $500.58 BINERKL. a5 of 5/13/8Q
GRADUATION FROM HIGH SCHOOL OR GED PREFERRED, 1 YEAR EXP,

PAYROLL CLERK $607,79 Tu $601,66 BIUFERLY as of 6/18/85
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT PREFEARED, 3 YEARS EXP.

PHARNICIST 3 $923,80 10 $1102,03 slueerLy as of 10/13/81
POSSESSION OF A AEGISTERED LICENSE T0 PAACTICE PHARNACY ISSUED BY THE W1 STATE BOARD CF PUARNACY, 3 YAS. FXP.

PHARMACY A1DE 1 $497,24 10 $607.79 BIVERKLY ag of 5/28/85
GRADUATION FAON HIGH SCHOOL OR GED EQUIVALENT; CONPLETION OF A PHARSACY TECHNICAL nIDE PROGRA PREFERRED;
TRALNING 1N MATHENATICS AND CHENISTAY DESIRABLE; POSSESSION OF A VALID WE ORIVER'S LICENSE AT TIHE OF APPOINTHENT,

PHARNACY ALDE §388.51 T0 $468,50 BLUEENLY 35 of 5{23/95
GRADUATION FRON HIGH ScHooL OR GEC EQUIVALENT PREFERREO; TRAINING IN HATHEAATICS AND CHENISTAY DESIRASLE;
POSSESSION OF A VAL1D 41 DRIVER'S LICENSE AT TINE OF APPOINTHENT,

PHOTO CONPOSTION EQULPKENT OPERATOR $479.71 10 $530,67 siveeny as of 7/7/81
GRADUATLON FROM HIGH SCHOOL ON GED EQUIYALENT PREFEAAED. 6 NO EXP OR APPAGYED COURSE
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AEFRIGENATION NECHANIC $16.32 PEN Houn  as of 8/20/85

CONPLETLON OF AN A1 CONDITIONING AND AEFRIGERATION OR STEANFITTING (REFRIGERATION) APPRENTICESHIP RECOGNIZED BY THE
NI DEFT OF LNDUSTAY, LABOR AND HUNA RELATIONS OR THE BUREAU OF APPRENTICESKIP AND TAAINING, U.S, DEPT, OF LABOR;
OR CONPLETION OF AN ASSOCIATE DEGREE 14 AIR CONDITIONING AND REFRIGEAATION TECHNOLOGY, ¥ YEARS EXP,

SAFETY AND SECURITY CODRDISATOR $930.57 0 $1084,12 piugenLy as of 9/18/84
(NENTAL HEALTH)

FIVE YEARS' EXPERIENCE IN SAFETY AND-OR SECURITY OPERATIONS, 2 YEARS' OF YHICH NUST HAVE BEEN ADNINISTERING
OR SUPERYISING A SAFETY AND-OR SECURITY PROGRAN.

SECUNLTY OFFICER $660.80 T0 4700.51 BINEERY s of 3/5/85
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT PREFFRRED, ‘

SECURITY PROGRAY COORDINATOR 795,85 10 4909.03 1oy 25 O 6/18/65
(COURTHOUSE CONPLEX) .
GRADUATION FRON HIOR SCUDOL ON GED EQUIVALENT; SONE COLLEGE OR UNIVERSITY TRAINING DESIRABLE, § Y85, EXp.

SENIOR CITIZEN PROGRAN INST, $5.70 - 46,30 pEn qoun as of 4/13/82

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT; COLLEGE OR UNIYERSITY TRAINING IN RECREATION, MUSIC, ARTS AND CRAFTS, OR PHY
PHYSICAL EDUCATION DESIRABLE. POSS‘?SIOU OF A VALID WI DRIVER'S LICENSE AT THE TIHE OF APPOLNTHENT, 1 YEAR EXP,

SEAING MACRINE OPERATOR 1 HT8.10 10 451910 BIUEEKLY as of 10/2/84
ABILITY T UNDERSTAND AND FOLLOW BOTH WRITTEN AND ORAL DIRECTIONS, 1 IR, FXP.
SHEET WETAL 4ORKER 418,18 PER HOUR s of 5/17/83

CONPLETION OF A SHEET METAL 4ORKER APPRENTICESHIP RECOGNIZED BY THF 41 DEPT OF INDUSTRY, LABOR AND HUMAN RELATIONS;
OR, FIVE YEARS' TRAINING AND EXPERIENCE AS A SHEET WETAL WORKER IN THE CONSTRUCTION TRADES,

SPECIFICATLON WRITER(PURCHASING) $791.51 10 $839.09 BINEENLY g of

4/17/84
GRADUATION FRON HIGH SCHOOL OR GED EQUIYALENT; COLLEGE OR UNIVERSITY 1naxulu6,u14u COURSES IN SPECIFICATION WRITING OR
POLICY AND PROCEDURE WRITING DESIRABLE; POSSESSION OF A VALLD WY ORIVER'S LICLASE AT TISE OF APPOINTHENT. 2 IRS, EXP,

STEANFITTER-ELDER 10,00 PER HOUR  ag of 10{16/84

GRADUATIN FAON HIGH SCHOOL OR GED EQUIVALENT, TRADE OR VOCATIONAL HIGH ‘SCHOIL PREFEARED; COUASES IN SHoP
NATRENATICS, NECHANLCAL DRAWING, BLUEPRINT READING, PHYSICS, OR CHENISTRY DESIRABLE,
COAPLETION OF STEAMFITTER'S APPENTICESHIP AND 4 YEARS EXPERIENCE,

STONES SUPERVISON §681.66 70 $764,2) BINFEKLY a5 of 2/03/8)
GRADUATION FRON HIGH SCHIOL OR GED EQUIVALENT PREFENRED, N YEARS EXP,

STUDENT ALDE | | 13,10 PN wour s of 11/1/83
NO GRADUATION DEQUIBENENTS. ABILITY TO UNDEASTAND 4D FOLLOW DOTH WRITTEN AND ONAL DIRECTIONS.

STUDENT AIDE 2 (AUDIO-YISUAL) $3.0 PEn oun as of 4/24/84
(EDUCATION) C(INVERTEBNATE 200LOGY)

(EXHIBITS § GRAPUICS) (RISTORY) (VERTEBRATE 200L0GY)

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALEWT; ADDITIONAL EDUCATION BEYOND NIGH SCHOOL WITH A NININUN OF § SENESTEM
HOURS OF COURSE WORK IN ONE OF THE SUBJECT MATTEN AREAS LISTED ABOVE.,

STUDENT AlDE 2 $3.83 PER o
(CLENIEAL ACCOUNTS RECE] VABLE) as of 3/11/84.

GRADUATION FAON HIGH SCHOOL O GED EQUIYALENT; ADDITIONAL EDUCATION BEYOND HIGH SCHOOL WITH A MININUY OF 9
SENESTER HOURS IN ACCOUNTING, !
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PHOTOGRAPHIC LAB TECHNICIAN $660,8% 10 470041 BLveexLy as of 8/7/84
GRADUATIZN FRON HIGH SCHOOL OR GED EQUIVALENT; CONPLETION OF A T40 YEAR PHOTOGRAPHY PROGRAA PREFERRED, 2 YEARS FXP,

PHYSICAL FITHESS INSTRUCTOR . 15715.65 10 646,40 Bruerxy as of 4/5/83
(HANDICAPPED PROGRAY)

GRADUATION FRON HIGH SCNOOL OR GED FQUIVALENT; SONE COLLEGE OR UNIVERSITY TRAINING IN THERAPEUTIC RECREATION
OR ADAPTED PHYSICAL EDUCATION PREFERRED, 1 YEAR EXP,

PLUNBER $14,49 peq wour as of 9/18/84
PISSESSION OF A VALID JOUNEY4AX PLUYBER'S LICENSE ISSUED BY THE YISCONSIN DEPARTNENT OF HEALTH AND SOCIAL SERVICES.
A VALLD 4E HOTOR VEHICLE QPERATOR'S LICENSE NAY BE REQUIRED AT THE TISE OF APPGINTNENT,

POMER PLANT HELPED $506,39 10 4570,60 BIVEELY » of 6/3/80
GRADUATION {RON HIGH SCIDIL PREFERRED,

POUER PLANT MAINTENANCE $1006,94 10 §1201,65 BINFEXLY as of 6/22/82

SUPERINTENDENT

GAADUATION FRON WIGH SCHOIL OR GED; ADDITLONAL TRAINING IN HECHANICAL MAINTENARCE DESIRABLE, § YRS, Exe,

PRINT SHOP SUPFRYISOR $768,23 10 $973,38 aluFEKLY as of 8 21{84
GRADUATION FRON WIGH SCHOOL OR GED EQUIVALENT ; SOSE ADDITIONAL TRAINING LN GRAPHICS ARTS BEYOND HIGH SCHOOL PREFEARED,
5 YEARS EXPERIENCE

PRINTER 4560.38 10 635,81 tureny as of 9/30/80
GRADUATION FROY HIGH SCHOOL OB GED EQUIVALENT; SONE ADDITIONAL TRALNING [N GAAPHIC ARTS BFYOND RIGH SCHOOL PREFERRED. 3 YR FX?

POGRAMMER 1 $785.01 10 $511,30  as of 9/6/83
GRADUATION FROX WIGH SCHOQL OR GED EQUIVALENT. Z YRS. X7,

-—51—

PSYCHIATRIC CASEORKER | $517.13 10 $632.10 BIUEENLY as of 8/6/65
SRADUATION FIOS HIGH SCHIOL OR GED EQUIVALENT, 2 YEANS OF COLLEGE WAY BE SUBSTITUTED FOR REQUIRED 1 YA, EXP,

MDIOLOGIC TECUNQLOSIST 2 $691,66 10 9764.2) BlUEENLY as of 6{25/85
REGISTERED AS A RADIOLOGLC TECHNOLOGIST BY THE 'AKENICAN' REGISTAY OF RavloLoglc TECHNOLOGISTS, 2 YEARS EXP,

RECREATION TNSTAUCTOR. $0.5137 pen Hour as of 8/18/81 .
EXCEPTLONAL CHILDAEN '

GRADUATION FAOM HIGH SCHOOL OR GED EQUIVALENT; COLLEGE OB UNIVEASITY TRALNING IN PHYSICAL EDUCATION,
RECAEATION, OR EXCEPTIONAL EDUCATLON PREFERRED,

RECAEATIONAL LEADER 1 $0.27 2ER Houn  as of 6,4/85
GRADUATION FRON HIGH SCUOOL OR GED EQUIVALENT PREFERAED; SONE COLLEGE OR UNIVERSITY TAAINING [N
PHYSICAL £DUCATION OF RECREATION DESIRABLE,

RECAEATION LEADER 2 $0.73 PER HOUR  ag of 5/4(35
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT PREFEARED; COLLEGE OF UNIVERSITY TRAINING IN , 70

PHYSICAL EDUCATION OR RECREATION DESIRABLE, 2 SEASANS EXP,

RECREATION LEADER $641,06 10 #722.30 BIWEEKLY s of 1/24/84
(CONMUNITY CENTER)
GRADUATION FROM HIGI SCHOOL OR GEO EQUIVALENT; COLLEGE OR UNIVEASITY TRAINING 1N RECREATION PAEFERRED,  AS. fXP,

RECAEATIONAL' THENAPIST $622.38 10 701,30 BINEERLY as of 10/18/83
GHADUATION FROY HIGH SCHOOL OF GED EQUIVALENT; POSSESSION OF & DACHELOA'S DEGREF IN RECREATIONAL THUERAPY DESIRABLE, 2 YR EXP




STUDENT AIDE 2 4302 000 o @S of 6/14/8)
(WUSEUN LIBRARY)

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT; SATISKACTORY CONPLETION OF A MININUK OF 9 SENESTER HOURS OF COUASE
WORK BEYOND HIGH SCHOOL IN LIBRARY SCIENCE of § HONTHS OF EXPERIENCE IN L1BRARY WORK, FQUIVALENT CONBINATIONS oOF
EDUCATION OR JOB-AELATED EXPERIENCE NAY BE CONSIDERED,

SURPLUS EQUIPNENT $T41.98 70 48479 BIvEEKLY as of 11/29/83
RECLAMATION SUPERVISON

GRADUATION FROMN HIGH SCHOOL OR Gtp EQUIVALENT; COLLEGE TRAINING IN INDUSTRIAL ARTS PREFERRED; PISSESSION
OF A YALID W1 DAIVER'S LICENSE AT TINF OF APPOINTNENT, 2 YRS, EXp,

TAXIDENNIST 3 650,18 70 4759.82 BIwEEnLY a5 of 2/21/84
GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT,

TELENETRY TECHNICIAN 457548 10 641,06 srueeny as of 5/29/84 ‘

GRADUATION FROY HIGH SCHOOL OA GED EQUIVALENT PREFERRED; COURSES |N CONPUTERS, ANATONY, PHYSIOLOGY, BlOLOGY OB
IN THE HEALTH SCIENCE FIELD DESIMABLE, 1 YEAD Exe,

TELLED 1 ' .00 PER HOUR  ps of 7/30/85
GRADUATION FROK HIGH SCHOOL O GED EQUIVALENT, 3 YRS, [P, .

(
TESTINONY REPORTER $518.66 T0 45BN, 03 BIYEENY as of 5/6/80
GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT PREFERRED; ADVANCED TRAINING 1N SHORTHAND OR STENOTYPE DFSIMABLE,

TRACKLESS THAIN OPERATOR $7.08 PER Houk as of 9/3/85

GRADUATION FROX HIGH SCHOOL; COLLEGE OB UNIVERSITY TRAINING DESIRABLE, POSSESSION OF VALID DRIVER'S LICENSE
AT TINE OF APPOINTNENT,

UNT CLERK $511,36 10 s623.66 Bluceny as of 10/23/84
GRADUNTION FRDY HIGH SCHOOL PREFERRED, 2 YAS, Exp,

WOOBHORKING TH3TRUC;0R $5.06 PA HOUR a5 of 9/18/84
- COMPLETLO OF COUNSES IN WOODOAKING PREFERRFD,

A0RK EELIEF PROG, INTERVIEYER 499724 70 041,06 BlurexLy as of 12/18/84
oo R LA LHTTR)

GRADUATION FROM HIGH SCHOOL OF GED EQUIYALENCY REQUIRED, 1 YEAR EXP.

100 epen

102,45 10 474585 slupny as of 4/10/84
SUADATION FRON HIGH SchOOL oR GEp £qu

VALENT; COLLEGE OB UNIVENSITY TRAINING IN 100LOGY AND ANIMAL HUSBANDRY DES,
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