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INTRODUCTION

THIS MODULE WILL PRESENT TO YOU SOME OF THE CURRENT

THOUGHTS ON THE SOCIAL ASPECTS OF AGING. IN THIS

REGARD, YOU WILL FIRST LEARN ABOUT THE DEMOGRAPHICS OF

AGING. THAT IS, YOU WILL LEARN HOW MANY ADULTS ARE OLD,

SOME OF THEIR CHARACTERISTICS, AND THEIR LIFE

EXPECTANCIES. THIS IS FOLLOWED BY A DISCUSSION OF THE

WAYS IN WHICH OLDER ADULTS CAN BE STEREOTYPED AND

DISCRIMINATED AGAINST, AND HOW TO AVOID STEREOTYPES AND

DISCRIMINATION BY BEING CONSCIOUS OF TREATING OLDER

ADULTS AS INDIVIDUALS AND NOT JUST A MEMBER OF THE OLD

AGE GROUP. THE CHANGING EXPECTATIONS SOCIETY HAS HAD ON

HOW "SUCCESSFUL" OLDER ADULTS BEHAVE, AND HOW SOCIETY

HAS MOVED AWA'' FROM A STRICT, SINGLE-MINDED VIEW WILL

BE PRESENTED.

FINALLY, SOME HISTORICAL CHANGES THAT HAVE TAKEN

PLACE WILL BE PRESENTED, REGARDING THE STATUS OR

IMPORTANCE OF OLDER ADULTS IN OUR SOCIETY.
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GENERAL OBJECTIVES

UPON COMPLETION OF THIS MODULE, YOU wILL:

(1) BE AWARE OF THE DEMOGRAPHICS OF AGING FOR THE

PROVINCE OF MANITOBA.

(2) BE AWARE OF THE IMPORTANCE OF KNOWING AND TREATING

OLDER ADULTS AS REAL PEOPLE.

(3) BE ABLE TO DESCRIBE ALTERNATIVE VIEWS OF HOW AN

OLDER ADULT CAN OR SHOULD AGE SUCCESSFULLY.

(4) BE AWARE OF THE CHANGING ROLE OF OLDER ADULTS IN

TODAY'S SOCIETY AND THE HISTORY OR FORCES BEHIND

THESE CHANGES.



THE FOLLOWING SECTION WILL PRESENT, THE

DEMOGRAPHICS OF AGING FOR THE PROVINCE OF MANITOBA.

DEMOGRAPHICS

UPON COMPLETION OF THIS SECTION, YOU WILL BE AWARE OF

THE DEMOGRAPHICS OF AGING FOR THE PROVINCE OF MANITOBA.

OLDER ADULTS ARE GENERALLY DEFINED AS THOSE PEOPLE

WHO ARE OVER 65 YEARS OF AGE. IF WE USE THIS

DEFINITION, IN MANITOBA THERE ARE 121,805 OLDER ADULTS

OR 11.9 PERCENT OF THE POPULATION.

THIS IS A SLIGHTLY HIGHER PERCENTAGE THAN YOU WOULD

FIND IN CANADA AS A WHOLE (WHERE 9.7 PERCENT ARE OVER 65

YEARS OF AGE) OR IN COUNTRIES LIKE SWEDEN OR FRANCE.

TODAY, A MAN WHO IS 65, ON AVERAGE, CAN EXPECT TO

LIVE 12 MORE YEARS, UNTIL HIS 77TH BIRTHDAY. A WOMAN

WHO iS 65 HAS A LONGER LIFE EXPECTANCY. SHE WILL, ON

AVERAGE, REACH THE AGE OF 79. THIS IS WHY YOU MIGHT SEE

MORE OLDER WOMEN THAN OLDER MEN.
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CHARACTF,RISTIC3 DE OUR OLDER ADULTS.

4 FEw OF THE PATTERNS IN OLDER ADULTS' LIVES THAT

MAY BE DIFFERENT THAN AT YOUNGER AGES ARE EXAMINED.

SPECIFICALLY, GENDER, MARITAL STATUS, LIVING

ARRANGEMENTS, ETHNICITY, EDUCATION AND INCOME ARE

EXAMINED.

AT BIRTH, THERE ARE 100 GIRLS FOR EVERY 105 BOYS.

THAT'S ALMOST AN EQUAL NUMBER LETWEEN THE TWO SEXES.

HOEVER, BECAUSE OF THEIR BIOLOGY AND LIFESTYLE, MEN HAVE

MORE RISKS TO THEIR HEALTH THROU@!-IOUT LIFE, SO THAT BY

AGE 65, WOMEN OUTNUMBER MEN 100 TO 75. THIS CONTINUES
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TO BE MORE UNEVEN AS THE YEARS PASS, SO THAT BY AGE 75,

THERE ARE A100 WOMEN TO EVERY 60 MEN. THESE BASIC LIFE

EXPECTANCY DIFFERENCES, AS WE WILL FURTHER DESCRIBE,

MEAN THAT A NUMBER OF OTHER DAILY EXPERIENCES ARE

DIFFERENT FOR MEN AND WOMEN.

GETTING MARRIED WAS VERY IMPORTANT IN THE YOUTH OF

OLDER ADULTS. ALMOST ALL OLDER ADULTS WERE ONCE MARRIED

(NINE OUT OF TEN), AND ALMOST HALF (46 PERCENT) ARE

STILL MARRIED. VERY FEW ARE LEGALLY SEPARATED OR

DIVORCED. HOWEVER, WOMEN ARE MUCH MORE LIKELY THAN MEN

TO BECOME WIDOWED. THOSE MEN, WHOSE WIVES DIE FIRST,

HAVE A LOT MORE FEMALE COMPANIONS TO CHOOSE FROM, AND SO

THEY ARE MORE LIKELY TO REMARRY THAN WIDOWED WOMEN.

SINCE WOMEN LIVE LONGER THAN MEN, MARRIED MEN CAN

OFTEN LIVE AT HOME FOR A LONG TIME AFTER GETTING SICK.

THE MAN WHO GROWS OLD WILL PROBABLY HAVE A WIFE WHO IS

HEALTHIER THAN HE IS AND WHO CAN HELP LOOK AFTER HIM.

THE OPPOSITE IS TRUE FOR WOMEN; THEY ARE NOT AS LIKELY

TO HAVE SOMEONE AT HOME WHO CAN LOOK AFTER THEM. SO,

THIS MAKES IT SEEM THAT THERE ARE MORE WOMEN THAN MEN

WHO ARE VERY SICK AND NEED TO GET SPECIAL CARE.

BESIDES BEING 65, ANOTHER DEFINITION OF BEING OLD

SOMETIMES USED IS "BEING IN POOR HEALTH". SOMETIMES

PEOPLE THINK THAT ALL ADULTS WHO ARE OVER 65 ARE

UNHEALTHY. THIS IS NOT TRUE.

5
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IN FACT, ONLY 6.7 PERCENT OF ALL OLDER MANITOBANS

LIVE IN SOME FORM OF PERSONAL CARE HOME OR OTHER KIND OF

INSTITUTION. THE VAST MAJORITY OF OLDER MANITOBANS LIVE

AS THEY ALWAYS HAVE -- WITH THEIR HUSBANDS OR WIVES,

WITH THEIR CHILDREN, OR ON THEIR OWN. IT IS TRUE THAT

OLDER ADULTS ARE MORE LIKELY TO HAVE CHRONIC HEA;JH

PROBLEMS THAN YOUNGER PEOPLE, BUT THEY ARE NOT AS BADLY

AFFECTED AS IS USUALLY THOUGHT.

6
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MANI TOBA IS A CULTURAL MOSAIC (NATI VE, BRITISH,

FRENCH, GERMAN, UKRAINIAN. AND OTHERS) OF PEOPLE COMING

FROM ALL WALKS OF LIFE. THE FOLLOW ING CHART P_LUSTRATES

HOW MANY OLDER ADULTS ARE REPRESENTED IN EACH OF THE

LARGEST CATEGORIES OF ETHNICITY.

PERCENTAGES OF THOSE AGE 65 AND OVER
IN THE FIVE LARGEST ETHNIC GROUPS, MANITOBA, 1981.

0/0 Age 65 and Over 0/0

45

40

35 35

30

25 25

20 20

iNatwe Peoples
Polish

All Others 1

British

German
Ukrainian
French

0

Source: Statistics Canada Population Language. Ethnic Origin. Religion. Place of Birth, Schooling. 1981 Census (
Minister of Supply and Services. April. 1984. CS93-931. Table 3, p.3.3 lo
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BECAUSE OF THE FACT THAT THESE OLDER ADULTS WERE

BROUGHT UP IN HARSH ECONOMIC TIMES (THEY WERE BORN

BEFORE 1920), AND EDUCATIONAL SYSTEMS WERE NOT AS

WIDESPREAD, MANY OLDER ADULTS HAVE LESS EDUCATION THAN

PEOPLE rODAY. IN FACT, ABOUT 52 PERCENT OF OLDER ADULTS

HAVE COMPLETED LESS THAN GRADE 9 EDUCATION. VERY FEW

EVER ATTENDED COLLEGE OR UNIVERSITY (18 PERCENT).

SOME PEOPLE THINK THAT OLDER ADULTS ARE A DRAIN ON

SOCIETY AND THE ECONOMY, THAT THEY ONIUME DOLLARS AND

SERVICES AND DO NOT naraLCE ANYTHING OF VALUE FOR OUR

SOCIETI. THINKING ABOUT OLDER ADULTS THIS WAY, PLACES

THEM AS "DEPENDENTS" MUCH AS CHILDREN ARE DEPENDENTS OF

THE PRODUCING LABOUR FORCE. FACTS INDICATE, THAT FOR

EVERY OLDER ADULT THERE ARE 5 ADULTS IN THE LABOUR

FORCE. COMPARE THIS WITH THE FACT THAT FOR EVERY PERSON

UNDER THE AGE OF 20, THERE ARE ONLY 1.5 PERSONS IN THE

LABOUR FORCE. IN THESE TERMS, OLDER ADULTS ARE MUCH

LESS A DRAIN ON SOCIETY THAN CHiLDREN (ALTHOUGH WE HAVE

TO ADMIT THAT THE INSTITUTIONAL COSTS PER OLD PERSON WHO

IS ILL ARE MUCH GREATER THAN THOSE PER CHILD WHO SIMPLY

RELIES ON SOCIETY FOR SCHOOLING).
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HOWEVER, WE MUST REMEMBER THAT OLDER ADULTS PAY

THEIR OWN WAY MOST OF THE TIME; THEY ARE NOW TAKING THE

REWARD FOR THEIR PAST EFFORTS IN SOCIETY.

FOR THE MAJORITY OF OLDER ADULTS WHO WORKED AT A

JOB, THEY WILL GET INCOME FROM THE CANADA PENSION PLAN

AND PERHAPS SOME OTHER PENSION OR RETIREMENT INCOME.

THIS MAKES THINGS EASIER THAN IF EACH INDIVIDUAL HAD TO

PLAN THEIR OLD AGE INCOME COMPLETELY BY THEMSELVES. THE

SYSTEM WAS DEVISED IN A WAY SO AS TO SHARE RETIREMENT

COSTS BY HAVING PEOPLE CONTRIBUTE TO IT EARLIER IN LIFE.

9 15



IN ADDITION, IN CANADA WE HAVE THE OLD AGE PENSION

WHICP GUARANTEES AN INCOME FOR PEOPLE WHO HAVE LIVED IN

CANADA FOR AT LEAST 10 YEARS AND WHO ARE OVER 65 YEARS

OF AGE. IF THEY WERE UNLUCKY IN WORK, OR UNABLE TO

WORK, THEY MAY HAVE A MINIMAL EXISTENCE, BUT IT STILL

WILL NOT NECESSITATE LIVING A BEGGARLY LIFE. STILL, IT

IS NOT VERY MUCH MONEY. PEOPLE WHO RELY LIALK ON THIS

PENSION INCOME ARE QUITE POOR USUALLY, SO THEY THEN MAY

APPLY TO RECEIVE A SMALL FINANCIAL SUPPLEMENT FROM THE

CANADIAN AND MANITOBAN GOVERNMENTS.

1 6
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THE FOLLOWING SECTION WILL PRESENT THE IMPORTANCE

OF KNOWING AND TREATING OLDER ADULTS AS REAL PEOPLE.

KNOWING AND TREATING OLDER ADULTS AS REAL PEOPLE

UPON COMPLETION OF THIS SECTION, YOU WILL BE AWARE OF

THE IMPORTANCE OF KNOWING AND TREATING OLDER ADULTS AS

REAL PEOPLE.

SIEREQI/EINIL DISCRIMINATTOR Aka ABUSE.

SOME PEOPLE LIKE TO TELL US THERE AREN'T ANY

DIFFERENCES AMONG OLDER ADULTS AND THAT 65-74 YEAR OLDS

ACT THE SAME AS THOSE 75-84 YEARS OLD. BASICALLY, THEY

WILL BE DIFFERENT BECAUSE THE YOUNGER ONES WERE CHILDREN

DURING WORLD WAR I AND THE OLDER ONES WOULD HAVE BEEN

TEENAGERS OR ADULTS AT THAT TIME. ONE'S EXPERIENCES AS A

YOUTH CAN MAKE QUITE A DIFFERENCE TO HOW ONE SEES LIFE.

OLDER ADULTS ARE OFTEN VICTIMS OF STEREOTYPING AND

2.13.C.11111111A1121. STEREOTYPING MEANS THAT YOU CONSIDER

ALL OLDER ADULTS AS BEING AND/OR BEHAVING EXACTLY THE

SAME WAY. FOR EXAMPLE, SOMEONE MIGHT SAY:

"ALL OLDER ADULTS TALK TOO MUCH" OR

"ALL OLDER ADULTS ARE RELIGIOUS".

IN FACT, JUST AS THEIR ARE DIFFERENCES IN YOUNGER

YEARS, SOME OLDER ADULTS ARE TALKATIVE AT TIMES AND VERY

QUIET AT.OTHER TIMES. SOME OLDER ADULTS ARE DEEPLY

RELIGIOUS AND FOR OTHERS THIS PART OF LIFE MAY NEVER

HAVE BEEN IMPORTANT. THE STEREOTYPES OF AGING MODULE

DISCUSSES THIS TOPIC IN MORE DEPTH.



DISCRIMINATION IS WHEN YOU START TO RESTRICT

SOMEONE'S ACTIVITIES BASED ON A STEREOTYPE YOU HOLD

ABOUT THEM. FOR INSTANCE, IF YOU THINK: "ALL OLDER

ADULTS TALK TOO MUCH", YOU MIGHT NOT START A

CONVERSATION WITH SOMEONE WHO LOOKS OLD SIMPLY BECAUSE

YOU WERE AFRAID THEY WOULD NOT STOP TALKING. THIS WOULD

BE QUITE UNFAIR TO THE OLDER PERSON WHO MAY BE SHY AND

NEEDS IQ BE DRAWN OUT INTO CONVERSATION.

SOMETIMES, BECAUSE OLDER ADULTS MOVE MORE SLOWLY

THAN YOUNGER PEOPLE OR CONSIDER THINGS LONGER BEFORE

TALKING, WE BECOME IMPATIENT WITH THEM. THAT IMPATIENCE

12
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BECOMES VERY UNFAIR AS IT CAN LEAD TO OUR IGNORING OLDER

ADULTS IN A PARTICULAR SETTING.

ABUSE OF THC OLDER ADULT IS A VERY IMPORTANT AND

SERIOUS TOPIC IN dANITOBA. RESEARCH IN THIS AREA IS

JUST BEGINNING, BUT WE A'AEADY KNOW THAT MOST DISCOVERED

ABUSE IS FINANCIAL (40 PERCENT), PSYCHOLOGICAL OR SOCIAL

(38 PERCENT), OR PHYSICAL (22 PERCENT). ABUSE CAN BE

COMM ITTED BY ACTING AGAINST AN OLDER ADULT tla 3Y

NEGLECTING THEM. IN MANITOBA, PUBLIC HEALTH NURSES AND

SOCIAL WORKERS ARE MOST LIKELY TO DISCOVER ABUSIVE

SITUATIONS.

EXAMPLES OF FINANCIAL ABUSE CAN BE CASHING A

PENSION CHEQUE AND NOT TURNING IT ALL OVER TO THE OLDER

ADULT, STEALING PROPERTY, OR OVERCHARGING FOR GOODS OR

SERVICES.

THE MOST TYPICAL PSYCHO-SOCI AL ABUSE IS

HUMILIATING, OR INTIMIDATING THE OLDER ADULT. LEAVING

THE OLDER ADULT UNATTENDED (IF ATTENDANCE IS NEEDED),

CONFINED, OR THREATENING YAE OLDER ADULT IN ANY WAY, ARE

OTHER EXAMPLES OF PSYCHO-SOCIAL ABUSE.

FINALLY, PHYSICAL ABUSE INCLUDES BEATING, TYING THE

PERSON UP, PROVIDING INADEQUATE FOOD OR MEDICINE (OR

GIVING TOO MUCH), AND NOT BEING THOUGHTFUL ABOUT

POTENTIAL HAZARDS TO THE OLDER ADULT (SUCil AS SLIPPERY

FLOORS OR STEPS).

AB_ ERS TEND TO BE FAMILY MEMBERS OR SOMEONE THE

OLDER AD, T LIVES WITH. THE CONDITIONS WHICH LEAD TO

ABUSE MOST OFTEN ARE STRESSFUL AND ARE RELATED TO

13
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ALCOHOLISM OR FINANCIAL DIFFICULTIES.

TODAY, THERE IS NO EASY ANSWER AS TO HOW ONE

SHOULD DEAL WITH A CASE OF ABUSE THAT WE MIGHT DISCOVER.

CERTAINLY HAVING THE VICTIM AND ATTACKER SEEK

COUNSELLING, AND ASSISTING IN REMOVING THE PROBLEM THAT

CAUSES THE ABUSE TO HAPPEN ARE REASONABLE ACTIONS.

SOCIAL WORKERS, PUBLIC HEALTH NURSES, CLERGY AND LAWYERS

MAY BE ABLE TO HELP.

LASTLY, IN TREATING oLDER ADULT:; AS REAL PEOPLE IT

IS IMPORTANT TO REMEMBER THAI THEY GREW UP IN A TIME

WHEN THINGS WERE MORE FORMAL T9AN TODAY. PEOPLE DID NOT

USE FIRST NAMES AS MUCH AS WE DO NOW. SO, CALLING MRS.

JOHN WEBSTER "MARY" MAY FEEL INSULTING TO HER. CALLING

HER "DEAR" MAY BE EVEN WORSE. IT IS PROBABLY A GOOD

IDEA TO CALL OLDER ADULTS BY THEIR FULL NAMES UNTIL THEY

ASK YOU TO USE A MORE EVERYDAY NAME. CALLING THEM

"DEAR" OR IGNORING THEM IS LIKE TREATING THEM AS IF THEY

ARE CHILDREN.

TIME PERSPECTIVE DIE QUER ADULTS.

ONE INTERESTING THING ABOUT OLDER ADULTS IS THAT

THEY OFTEN SAY THEY ARE HAPPY WITH THEIR CIRCUMSTANCES

WHEN IT DOES NOT LOOK TO US LIKE THEY SHOULD BE HAPPY.

FOR EXAMPLE, AN OLDER ADULT MIGHT BE DELIGHTED WITH

THEIR INCOME FROM THE GOVERNMENT EVEN THOUGH IT

REPRESENTS VERY LITTLE TO LIVE ON. ANOTHER MIGHT BE

VERY PLEASED WITH WHAT APPEARS TO BE A FAIRLY BROKEN

DOWN HOUSE.

14
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IN BOTH OF THE ABOVE CASES, WE HAVE TO REMEMBER

THAT THE OLDER ADULT HAS A DIFFERENT POINT OF COMPARISON

THAN WE DO. THEY MAY HAVE BEEN A LABOURER FOR THE TRAIN

SYSTEM AND EARNING A LARGE SALARY FOR A NUMBER OF YEARS

BEFORE THE PENSION PLAN WAS STARTED. EXPECTATIONS WERE

THAT EVERYONE SHOULD PROVIDE FOR THEMSELVES BY SAVING

FOR RETIREMENT. THEN, BECAUSE OF THE INTRODUCTION OF

OUR FEDERAL PENSION SYSTEMS LONG AFTER THEY STARTED

SAVING FOR RETIREMENT THEY REALIZE THAT THEY STILL HAVE,

BESIDES THE ASSETS AND SAVINGS, A REGULAR INCOME THAT

MAY BE SMALL BUT STILL FEELS LIKE A PAYCHECK. THIS,

PERHAPS, FEELS LIKE A WINDFALL TO THEM AND MAKES THEM

FEEL HAPPIER THAN A YOUNGER PERSON WITH DIFFERFNT

HISTORICAL EXPERIENCES WOULD.

FOR THE OTHER PERSON, BUNG ABLE TO STAY IN THEIR

OWN HOME, WITHOUT DEPENDING ON THE DAILY HELP OF ANYONE

ELSE MAKES THEM FZEL INDEPENDENT. No ONE TELLING

THEM WHAT HOUR TO HAVE BREAKFAST OR WHEN THEY MAY GO FOR

A WALK, MAY FEEL LIKE CONSIDERABLE FREEDOM TO THE

OLDER ADULT.

15
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THE FOLLOWING SECTION WILL PRESENT THREE

ALTERNATIVE VIEWS OF HOW AN OLDER ADULT CAN OR SHOULD

AGE SUCCESSFULLY.

ALTERNATIVE VIEWS OF HOW OLDER ADULTS CAN OR
SHOULD AGE SUCCESSFULLY

UPON COMPLETION OF THIS SECTION, YOU WILL BE ABLE TO

DESCRIBE THREE ALTERNATIVE VIEWS OF HOW AN OLDER ADULT

CAN OR SHOULD AGE SUCCESSFULLY.

L. OLDER ADAILI5 3HOULD DISEWJAGE.

THIS SCHOOL OF THOUGHT FEELS THAT OLDER ADULTS, IN

AGREEMENT WITH SOCIETY AT LARGE, SEQUIR DISCONTINUE

THEIR INVOLVEMENT IN THE WORK FORCE AND OTHER

CONTRIBUTIONS THAT THEY MADE IN EARLIER YEARS. IT IS

SUGGESTED THAT THIS "WITHDRAWAL.' OR "DISENGAGEMENT"

BENEFITS THE OLD AND YOUNG ALIKE. FOR OLDER ADULTS, IT

IS A TIME TO MENTALLY AND PHYSICALLY PUT Tr.:AR LIVES IN

ORDER AND PREPARE FOR DEATH. FOR SOCIETY AS A WHOLE, IT

SETS ASIDE A GROUP OF ADULTS WHO ARE LESS ABLE TO

"PRODUCE" GOODS WITH THE SAME EFFICIENCY AS YOUNGER

PERSONS VHO APPARENTLY NEED JOBS MORE BADLY. THERE ARE

SEVERAL OEVIOUS PROBLEMS OR CRITICISMS OF THIS POINT OF

VIEW. FIRSTLY, IT CONSIDERS THE RIGHTS OF YOUNGER

ADULTS TO BE GREATER THAN THE ONES OF OLDER ADULTS.

SECONDLY, IT ASSUMES THAT ALL OLDER ADULTS NEED AND WANT

TO SIT BACK AND REVIEW THEIR LIVES LIKE THE FINAL

1 6
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CHAPTER OF A BOOK. FROM THE EARLIER PART OF THIS MODULE

Aro YOUR OWN EXPERIENCE, IT BECOMES CLEAR THAT OLDER

ADULTS CAN BE VERY DIFFERENT FROM EACH OTHER, SO THAT

THERE CAN NOT BE QNE RIGHT WAY FOR THEM TO LIVE NT

THEIR OLD AGE.

L. OLDER ADULTS SHOVLD STAY ACTIVE.

ANOTHER SCHOOL OF THOUGHT IS THAT OLDER ADULTS

SHOULD REMAIN AS ACTIVE AS THEY WERE IN EARLIER YEARS.

THAT IS, WHEN THEY RETIRE, THEY SHOULD TAKE ON NEW

VOLUNTARY POSITIONS TO REPLACE THEIR EARLIER PAID

CONTRIBUTIONS. THEY SHOULD WORK HARD AT MAINTAINING

THEIR EARLIER LEVEL OF FITNESS AND PARTICIPATION IN

SOCIETY. THIS VIEW, ALSO TREATS PEOPLE AS HOMOGENEOUSLY

INTERESTED IN MAINTAINING AN ACTIVE LIFE STYLE (THAT IS,

BEHAVING EXACTLY THE SAME AS ALL OTHER OLDER ADULTS).

BOTH THE "DISENGAGEMENT" AND "ACTIVITY" VIEWS ARE

CONSIDERED OUT-OF-DATE BY MOST EXPERTS BECAUSE THEY

DON'T ALLOW FOR INDIVIDUALITY OR CREATIVITY IN

PARTICULAR OLDER ADULTS.

1_ QUER ADULTS SHOULD. al IHE SAME STYLE QE LIFE A. EARLIER

TODAY, A MORE POPULAR IDEA OF HOW ONE CAN LIVE A

"GOOD LIFE" IN OLD AGE IS BY KEEPING THE GOOD ASPECTS OF

EARLIER YEARS NEAR TO YOU IN OLD AGE. IF YOU ALWAYS HAD

GOOD SOCIAL SKILLS AND ENJOYED GOING TO DANCES ONCE A

MONTH, WHY STOP? IF ONE OF YOUR GIFTS WAS MAKING PEACE

BETWEEN YOUR FAMILY MEMBERS, KEEP ON DOING THAT.



IT IS NOT NLWAYS GOOD TO KEEP THINGS THE SAME. IF

YOU WERE A LANDSCAPE ARCHITECT AND FOUND THAT VERY

REWARDING WORK, YOU MAY WELL WANT TO REDESIGN YOUR

BACKYARD AND MAKE IT INTO A JAPANESE GARDEN. OR YOU MAY

WANT TO GET INVOLVED IN PLANNING A COMMUNITY PARK. IF

YOU ENJOYED ADMINISTRATIVE WORK, YOU MAY WANT TO TAKE UP

ORGANIZING THE LOCAL POLITICAL VOLUNTEER SQUAD. WHAT

YOU FREQUENTLY CAN DO IS KEEP AN IMPORTANT ASPECT (OR

THE ESSENCE) OF YOUR WORK THAT MPDE YOURSELF HAPPY IN

EARLIER YEARS AND APPLY THAT TO THE LATER LIFE TIMES.

THIS DOES NOT NECESSARILY MEAN THAT THERE CAN BE lip

CHANGE IN LIFESTYLE IN LATER YEARS, HOWEVER, THE CHANGE

SHOULD BE CONSISTENT WITH THE POSITIVE ASPECTS OF

EARLIER YEARS.

ANOTHER IMPORTANT THING ABOUT OLDER ADULTS IS WHAT

THEY HAVE TO OFFER TO SOCIETY. SOMETIMES IT IS EASY TO

THINK OF OLDER ADULTS AS USELESS .. WORTHLESS .. BUT

WE NEED TO THINK A LITTLE HARDER ABOUT WHY THAT IS, AND

WHETHEP OR NOT THEY SHOULD SUFFER BECAUSE OF OUR

ATTITUDES.



THE FOLLOWING SECTION WILL DISCUSS THE CHANGING

ROLES OF OLDER ADULTS IN TODAY'S SOCIETY AND THE WSTORY

OR FORCES BEHIND THESE CHANGES.

CHANGING ROLES OF OLDER ADULTS

UPON COMPLETION OF THIS SECTION, YOU WILL BE AWARE OF

THE CHANGING ROLE OF OLDER ADULTS IN TODAY'S SOCIETY AND

THE HISTORY OR FORCES BEHIND THESE CHANGES.

IHE IHRLE FORCES

A NUMBER OF PEOPLE TELL US THAT THE PRESENT LOW

STATUS GIVEN TO OLDER ADULTS IS DUE TO THE MODERNIZATION

OF SOCIETY. SPECIFICALLY. THERE ARE THREE FORCES WHICH

HAVE LED TO OUR CURRENT, FAIRLY LOW APPRECIATION OF

OLDER ADULTS.

THE Elul IS THAT AS TIME HAS PAST WE HA4E

DEVELOPED HIGHER EDUCATIONAL LEVELS AND VERY

SOPHISTICATED ECONOMIC TECHNOLOGY. BECAUSE IN THE LAST

200 YEARS WE HAVE SHIFTED FROM WORK ROLES THAT DEPENDED

ON CRAFTSMAN SKILLS AND LENGTHY APPRENTICESHIPS TO

TRAINING IN ONE OR TWO YEARS OF CLASSROOM EXPERIENCE, WE

NO LONGER HAVE THE SAME LEVEL OF NEED FOR APPRENTICESHIP

PROGRAMS. THOROUGHLY EXPERIENCED MASTERS OF THE GUILDS

HAVE BEEN REPLACED BY QUICK-STUD? TEACHERS. THE WISDOM

OF YEARS DOES NOT SEEM TO BE VALUED AS MUCH TODAY AS

FACTUAL KNOWLEDGE. THE SHIFT TO AUTOMATED MACHINES AND

COMPUTER-RUN OPERATIONS IN THE WORK WORLD MAKE MANY
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SKILLS UNNECESSARY. THIS REMOVES FROM THE OLDER ADULT A

VALUABLE CONTRIBUTION THAT THEY COULD MAKE TO SOCIETY.

IN OTHER WORDS, WE APPARENTLY HAVE FOUND WAYS OF GAINING

KNOWLEDGE AND WISDOM WITHOUT THEM.

THE IEDart FORCE IS THAT OUR UNDERSTANDING OF

HEALTH AND SICKNESS HAS GROWN IN THE PAST 200 YEARS. WE

NOW HAVE GREAT CONTROL OVER THE PREVENTION OF ACUTE

SICKNESS, THE SERIOUSNESS OF SICKNESS, AND THE SPREAD OF
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SICKNESS. THIS MEANS THAT INSTEAD OF DYING FROM A BOUT

OF INFLUENZA WE SIMPLY ARE IN BED FOR A DAY OR TWO

WHEN THE FLU HITS. INSTEAD OF HAVING EPIDEMICS OF

BUBONIC PLAGUE, WE SEE THE FLU "GOING AROUND." THE

"QUICK" ILLNESSES LIKE FLU ARE REPLACED BY LONG-TERM

ILLNESSES LIKE HEART PROBLEMS, STROKE DISABILITIES, AND

CANCERS. THIS MEANS THAT OLDER ADULTS WILL LIVE A

LONGER TIME PAST THE ACTIVE LABOUR FORCE AND FAMILY-

RAISING PERIOD OF LIFE. WHILE A LONGER LIFE SEEMS TO BE

A GOOD THING, IT IS DECREASINGLY FILLED WITH IMPORTANT

ROLES, AND OLD AGE BECOMES ASSOCIATED WITH MORE CHRONIC

SICKNESS.

A Min. CHANGE THAT HAS TAKEN PLACE IS THAT OF

URBANIZATION. As THE WORKPLACE HAS MOVED AWAY FROM THE

FAMILY FARM AND COTTAGE INDUSTRIES, TO LARGE BUSINESSES,

CITIES HAVE DEVELOPED AND ARE GROWING LARGER ALL THE

TIME. As WE BECOME DEEPLY INVOLVED IN SPECIALIZED

OCCUPATIONS, WE ARE MORE LIKELY TO MOVE FROM JOB TO JOB,

OFTEN FROM THE COUNTRY TO THE CITY, AND CITY TO CITY

LIKE NOMADS. THIS MEANS THAT WE ARE LIKELY TO LEAVE THE

PLACE WHERE WE GREW UP, THUS YOUNGER ADULTS IN OUR

FAMILIES ARE MOVING AROUND TO OBTAIN SPECIALIZED

EDUCATION OR TAKE ON NEW JOBS. THE TRANSIENT NATURE OF

TODAYS WORKING POPULATION MEANS OLDER ADULTS ALSO LOSE

SOME CONTACT WITH THEIR GRANDCHILDREN, AND THE ABILITY

TO PASS THEIR KNOWLEDGE ALONG TO THAT GENERATION. THEY

LOSE ANOTHER "ROLE" IN THIS WAY -- THEY LOSE ANOTHER

ASPECT THAT ONCE WAS AN IMPORTANT PART OF GROWING OLD.
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PLANNING FOR OLD AGE

THIS PICTURE OF HOW OLDER ADULTS ARE TREATED TODAY

COMPARED TO TIMES LONG PAST IS QUITE NEGATIVE. IT IS

STILL POSSIBLE TO THINK ABOUT THE ROLES OF OLDER ADULTS

AS IMPORTANT BUT IN MORE SPECIFIC WAvS. IN PARTICULAR,

WE SPEND MORE TIME LEARNING TO BE RETIRED. THIS MEANS

PEOPLE IN THEIR 50s AND EARLY 60s MAY TAKE RETIREMENT

COURSES, PLAN TO BUY NEW LEISURE VEHICLES, BECOME

MEMBERS OF MORE CLUBS, AND PICK UP AN INTEREST IN

HOBBIES THAT HAD TO BE NEGLECTED IN EARLIER YEARS.

WITHOUT THE PRESSURE OF THE WORKPLACE AND FAMILY, MANY

COUPLES FIND THEIR MARRIAGES TESTED AT FIRST, BUT MUCH

STRONGER AFTER THE INITIAL ADJUSTMENT PERIOD IS OVER.

A FREQUENT COMPLAINT OF YOUNG AND MIDDLE-AGED

ADULTS IS THAT THEIR PARENTS ARE TOO BUSY, AFTER

RETIREMENT, TO SEE THEM. THE INCREASING ABILITY TO

CONCENTRATE ON THEIR SOCIAL LIVES MEANS OLDER ADULTS MAY

BECOME MORE RECOGNIZED IN THEIR COMMUNITIES AS

VOLUNTEERS, FOR THEIR POLITICAL INVOLVEMENTS, AND SIMPLY

BEING A NETWORK FOCUS FOR NEIGHBOURHOOD NEWS AND

INFORMATION. SO, WHILE A LOT OF RESTRICTIONS HAVE BEEN

PLACED ON OLDER ADULTS TODAY, THEY ALSO HAVE A LOT OF

NEW OPPORTUNITIES AVAILABLE TO THEM.
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SUMMARY

IT IS EVIDENT THROUGHOUT THIS MODULE, AND MANV OF THE

OTHER MODULES IN BLOCK A THAT SOCIAL FACTORS HAVE A

STRONG INFLUENCE ON THE OLDER ADULTS TOTAL WELL BEING.

THE DEMOGRAPHY OF OLDER ADULTS SHOWS A LARGER

PROPORTION OF WOMAN THAN MEN ARE WIDOWED AND LIVE ON A

LIMITED INCOME.

A KNOWLEDGE OF THE OLDER ADULT'S PAST LIFE

EXPERIENCES WILL LEAD TO A BETTER UNDERSTANDING OF THE

OLDER ADULTS' VIEWS AND TO AN ACCEPTANCE OF THEM FOR

WHAT THEY ARE, UNIQUE INDIVIDUALS. RATHER THAN

CATEGORIZING THEM INTO A LARGE HOMOGENEOUS GROUP WITH

THE SAME ATTITUDES, NEEDS AND DESIRES.

OLDER ADULTS OF TODAY HAVE SEEN MORE CHANGES IN

TECHNOLOGY AND STYLES OF LIVING THAN ANY OTHER

GENERATION. ALONG WITH THESE CHANGES THERE HAS BEEN A

REDUCTION IN THE NUMBER OF ACTiVE ROLES AVAILABLE TO

THEM IN OUR SOCIETY. HOWEVER, IN RECENT YEARS MANY OLDER

ADULTS ARE BECOMING MORE AND MORE CREATIVE IN HOW THEY

DEVELOP THEIR PLANS FOR OLD AGE.

MORE THAN ANYTHING ELSE, THIS MODULE HAS SHOWN THAT

OLDER ADULTS LIKE ALL ADULTS HAVE INDIVIDUAL

PERSONALITIES, INTERESTS, EXPERIENCES AND BEHAVIOURS.
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APDITIONAL RESOURCEa

PLACE: CENTRE ON AGING
338 ISBISTER BUILDING
UNIVERSITY OF MANITOBA
WINNIPEG, MANITOBA, R3T 2N2

A SERIES OF AUDIOTAPES

DESCRIPTIQN

AUDIOTAPE AVAILABLE 00 - "GETTING OLDER:THE SOCIAL CHOICES
AHEAD." PRESENTED BY DR. NATHAN KEYFITZ, ROSENSTADT,
PROFESSOR, UNIVERSITY OF TORONTO; ANDELOT PROFESSOR OF
SOCIOLOGY, EMERITUS, HARVARD UNIVERSITY, LAZARUS PROFES.JOR OF
SOCIAL DEMOGRAPHY, EMERITUS, OSU.

DESCRIPTLQN

AUDIOTAPE AVAILABLE ON "CLOTHING PROBLEMS AND PREFERENCES OF
WOMEN OVER TnE AGE OF 65," PRESENTED BY CECILIA GONZALES,
PROFESSOR, DEPARTMENT OF CLOTHING AND TEXTILES/ FACULTY OF
HUMAN ECOLOGY, UNIVERSITY OF MANITOBA, OCTOBER 2, 1983.

DESCRIPTION

AUDIOTAPE AVAILABLE ON - "THE FAMILY AS CAREGIVERS.
COMMUNITY CONCERN PRESENTED BY PHYLLIS OLSEN, CONTINUING CARE
CO-ORDINATOR, INTERLAKE REGION, MANITOBA DEPARTMENT OF
HEALTH. RESEARCHER'S RESPONSE PRESENTED BY DR. NEENA L.
CHAPPELL, CENTRE ON AGING AND DEPARTMENT OF SOCIOLOGY,
UNIVERSITY OF MANITOBA, MAY 5, 1983.

DESCRIPTION

AUDIOTAPE AVAILABLE ON - "VICTIMIZATION OF THE ELDERLY."
SOMMUNITY CONCERN PRESENTED BY JANET LOCKE, CO-ORDINATOR,
LDER VICTIM ASSISTANCE SERVICE, AGE AND OPPORTUNITY CENTRE,
INC. WINNIPEG. RESEARCHER'S RESPONSE PRESENTED BY DR. MIKE
THOMAS, P$YCHOLOGICAL SERVICE CENTRE, UNIVERSITY OF MANITOBA.
MAY 5, 1983.
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ADDITIONAL RESOURCES CONT'D

PLACE: NATIONAL FILM BOARD OF CANADA
245 MAIN ST.
WINNIPEG, MANITOBA R3C 1A7

THE BUSINES_S QE AGIN

A SOBERING LOOK AT THE CONDITIONS THAT EXIST IN MANY CANADIAN
NURSING HOMES, THIS DOCUMENTARY EXAMINES THE LONELY LIFE OF
RESIDENTS, THE QUALITY OF CARE, AND THE ECONOMICS OF THE
BUSINESS ENDEAVOR, BE IT STATE OR PRIVATELY OPERATED.

26 mINuTEs:35 SECONDS 106C0181 055

NELL AND. ER12
Two OLD PEOPLE CONSIDER THE PROS AND CONS OF ENTERING AN
INSTITUTION FOR THE AGED. THEIR DELIBERATIONS, AND THE FINAL
OUTCOME, WILL STIMULATE STUDENTS TO THINK ABOUT THE
PSYCHOLOGICAL AND spcIAL IMPLICATIONS OF SUCH A DECISION, AS
WELL AS THE COST. tILMED IN BLACK AND WHITE.

28 mINuTEs:05 SECONDS 106B 0171 023

GROWING OLD

SHOULD THE AGED BE "LOOKED AFTER" OR ENCOURAGED TO DO FOR
THe:SELVES? IS RETIREMENT HEALTHY FOR EVERYONE? THIS FILM
Ri.:SES MANY QUESTIONS CONCERNING "GROWING OLD" IN URBAN NORTH
AMERICA AND, FROM THE PRACTICAL EXAMPLES SHOWN, SUGGESTS
WHERE ANSWERS MIGHT BE FOUND. THE PICTURE IS FAR FROM BLEAK,
BUT EVEN FOR THE MOST ABLE OLD PEOPLE THERE ViE PROBLEMS 10
BE SOLVED. FROM THE SERIES A TIME TO CONSIDER.

15 MINUTES:08 SECONDS COLOUR 106C 0172 582

11 OUR OWN

IN CANADA, FOUR OUT OF FIVE WOMEN WILL LIVE ALONE AT SOME
TIME IN THEIR ADULT :-IVES; THREE OUT OF FIVE ARE LIKELY TO
LIVE BELOW THE POVERTY LINE. THIS FILM ENCOURAGES WOMEN TO
PLAN RE4_LISTICKLLY FOR THEIR OLDER YEARS BY FOCUSING ON TWO
WOMEN; UNE, DIVORCED AND IN HER MIDFIFTIES, THE OTHER. 95
AND WIDOWED HALF HER LIFE, THEY FIND THEMSELVES UNPREPARED
BOTH PSYCHOLOGICALLY AND FINANCIALLY TO DEAL WITH LIFE
ALONE. THE FILM SHOWS SOME OF THE COMMUNITY RESOURCES
AVAILABLE TO THEM.

26 MINUTES:30 SECONDS COLOUR 106C 0184 018
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ADDITIONAL RESOURCES CONT'D

PLACE: NFB OF CANADA CONT'D

FOR. GENTLEMEN ONLY

THIS IS A SHORT FICTIONAL FILM FOCUSING ON THE LIVES OF TWO
RETIRED MEN WHO ARE RESIDENTS OF A SEEDY HOTEL IN THE
DOWNTOWN AREA OF ANY NORTH AMERICAN CITY. THEIR LIVES ARE
UNEXPECTEDLY EXPOSED TO CHANGE. THE FILM SHOWS HOW THEY
REACT TO, AND COPE WITH THIS CHANGE.

27 mINuTEs:40 SECONDS 106C 0176 144

ALL QE QUI LIYE1

ALL OF OUR LIVES EXAMINES THE REASONS WHY MANY WOMEN FACE
ECONOMIC HARDSHIP AND EMOTIONAL ISOLATION IN OLD AGE. IT IS
A FILM ABOUT PAST DREAMS AND, FOR THE MOST PART, ABOUT
UNEXPECTED REALITIES. ELDERLY WOMEN FROM A VARIETY OF
BACKGROUNDS AND CIRCUMSTANCES RECALL THEIR GIRLHOOD IDEALS,
AND CONTRAST THEM WITH THE EXPERIENCE OF THEIR ACTUAL ADULT
LIVES. THE FILM CHALLENGES AUDIENCES TO RF.-EVALUATE THE
UNDERVALUED AND OFTEN "INVISIBLE" WORLD OF CHILD-REARING AND
WORK IN THE HOME. AND SHOWS SOME ALTERNATIVE WAYS OLDER WOMEN
HAVE FOUND TO LIVE THEIR LIVES.

29 mINuTEs:55 SECONDS COLOR 106C 0183 562
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TITLES OE BE TRAINING PROJECT'S MODULES

BLOCK A: BASIC KNOWLEDGE OF AGING PROCESS

A. PROGRAM PLANNING FOR OLDER ADULTS

i
A. STEREOTYPES OF AGING
A. HUMAN DCVELOPMENT ASPECTS OF AGING
A.4 RJCIAL ASPECTS OF AGING

?

A. HYSICLOGICAL ASPECTS OF AGING
A. DEATH AND BEREAVEMENT
A. PSYCHOLOGICAL ASPE TS OF AGING
A.8 CONFUSION AND THE LDER ADULT
A. NUTRITION AND THE QLDER ADULT
A.I0 LISTENING AND THE OLDER ADULT

BLOCK B: CULTURAL GERONTOLOGY

B.1 UKRAINIAN CULTURE
.1.1 coMMuNICATIoN AND ADJUSTMENT

B.1.2 COMMUNICATION AND ADJUSTMENT

3.3 FRENCH CULTURE
3.3,1 COMMUMICATICN AND ADJUSTMENT

PeZ ERMAN CULTURE
10.L.1 80MMUNICATION AND ADJUSTMEt

B.4 NATIVE CULTURE
B.4.1 EOMMUNICATION AND ADJUSTMEt
.4. OMMUNICATION AND ADJUSTMEt

BLOCK C: WORK ENVIRONMENT

C.1 WORK ENVIRONMENT I

NOM MOST MODULE'S ARE AVAILABLE IN TWO FORMATS:

A) PRINT FORMAT

OR

B) INTERACTIVE VIDd.0 (COMPUTER ASSISTED TELEVISION) FORMAT

RESOURCE MATERIALS:

HANDBOOK OF SELECTED CASE STUDIES
USER'S GUIDE
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