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INSTITUTE FOR RESEARCH ON EDUCATICONAL
FINANCE AND GOVERNANCE

The Institute for Research on Educational Finance and Governance
is a Research and Development Center of the Natioral Institute of
Education (NIE) and is authorized and funded under authority of
Section 405 of the General'Education Provisions Act as amended by
Section 403 of the Education Amendments of 1976 (P.L. 94-482). Tae
Institute is edministered through the School of Education at Stanford
University and is located in the Center for Educational Research at
Stanford (CERAS).

The research activity of the institute is divided into the
foliowing program areas: Finance and Economics; Politics; Law; and
Organizations. In addition, there are a number of other projects and
programs in the finance and governance area that are sponsored by
private foundations and government agencies which are outside of the
special R&D Center relationship with NIE.
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Abstract

IFG designed and implemented a major survey of public and private
schools in the six county San Francisco Bay Area which focuses on
organizational dimensions in elementary and secondary schools.
Private schools in this study include Catholic parochial and private
schools, independent schools and schools of different religious
affiliations. Furthermore, a survey of principals and teachers in the
sanmple schools was corducted to determine similarities and differences
among persvnnel in the public and private sector. The sampling was
extensive: 563 public and 374 private schools and principals received
questionnaires; 2471 public and 2688 private school teachers were
surveyed, However, the return rate was modest.

This paper describes the data set resulting from the surveys of
schools, teachers and principals ia the public and private- sectors.
Sample design, rates of return, and the majority of variables in both
the school and personnel files are discussed in detail and illustrated
in tables. Initial comparisons between public and private schools are
highlighted, but will require further analysis of the data set to
verify.
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I, 1Introduction

A. Policy Context for the Study of Public and Private Schools

The condition of American education has not received a8 auch
national attention since the resction to Sputnik in the late 1950s.

National commissions are producing reports at a repid rate: "A Nation at_

Risk ", commissioned by the U.S. Secretary o} Education: “High School: A
Report on Secondary fducation in America™, commissioned by the Carnegie
Foundation for the Advancement of Teaching. In these and othe:r reports,
researchers and policymakers express concern oOver the quality of
American ecucation and the perceivad decline in confidence in public
schools.

Public school officials resemble jugglers as they balance the
demands of both government and varied individual constituents. They face
increased centralization of educational funding at both state and
federal levels. Denands £rom various interest groups have led to an
increase in cat;gorical programs which provide funding for speciel
groups. As a result, the administration of the public school system is
nore coamplex, especially for dastricts serving special student
populations. These increases in complexity and centralization have net
with asccusations of insufficient coordination across multaiple
aducational programs and ineffective use of public funds. MNany argue
that public schools lack sufficient incentive to promote the efficient
use of resources. Parents speak of feelings of alienation and express
dissatisfaction with academic standarcs, lack of discipiine, and
obstacles to expression of choice.

As dissatisfaction with publit schoois increases, more pareits
‘will choose alternative forms of education in the private sector. One
study has shown a fifty-three percent increase in enrollmsnts in non-
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Catholic portions of the private sector (Cooper, et al., 1977). Althougn
the overall ratio of public and privete school enrollaent in grades 1-12
has remained fairly constunt over the lust three years, the percent of
kindergarteners enrolled in private schools hag increased from 7.6
percent 4n 1979 to 12.8 percent in 1981.(Statisticel Abstract of the
.., P.1370). Dissatisfied parents become concerned educational
consumers.

The privatization of schooling emerges, then, as a ma)or issue
in the discussions of the quality of American education. Policymakers
are forced to consider ways of establishing greater parental control
over the educational experience of their children. Policy debates over
this issue have includea the following alternatives: deregulation and
defederalization of public education; consolidation of categorical grant
programs; decentralization of decision making: heavier reliance on
private education; and increased competition among schools. Already,
rules and reguiations for the control of categorical grant prograas have
been relexed to leave room for greater state gnd local discretion. Sone
categorical programs have been consolidated to reduce edmiiistrative
conplexity and increase the efficiency in the allocation of educational
dollars. Public support of private education through tuition tax
credits has received considerable attention as a way of increasing
parental choice of access to school alternatives and theredy increasing
competition through tio growth of private provision of educationsl
services.

VUltimately, the resolution of these policy debates will require
an increased understanding of how schools will function under
alternative configurstions of rules, regulations, and organizational
arrangements. The study of public and private schoo:z: provides a
natural experiment in whicn one can observe the differences in school
operations as they relate to specific differences in the environments
within which they fun _ion. Yet no coaprehensive studies of private or
public schooling organizations have’ been done that focus on these
organizational dimensicns. For exenpiQ. the Abramovitz (1981) study ia
its examination of private and public high schools fails by design to




exeaine elementary schools. Yet, it is at the elementary school level
that nmost federal and state programmetic aid for public and private
education has been directed. While the recent Coleman report (1981)
expanded the scope of Eoverago to include & wide range of schools and
output measures. it did mnot examine the diversity of non-Catholic
private schools. Yet, this is the area of real growth and
differentiation among private schools. Moreover, of the schools
examined, little attention waa paid by Colesan to the range of
organizationa) variables of importance to po.icymekers and researchers
sceking to differentiate among private and public educational suppliers.
Similarly, other studies like those pursued by Erickson (1978) paid
little sttention to the organization of schools in their examination of
parent/consumer damand. And none of these studies has sattempted to
synthesize the varied (often competing) perspectives of the socieal
science disciplines.

As part of its research program on Alternative Structures of School
Governance, the 1Inatitute for Research on Educational Finance and
Governance undertook the development of a data base that would perait
the exemination of organizational differences in public and private
schools. Public and private schools have much in common in terms of
their range of goals as vell as gzpecialized objectives, but they appear
to function in different wvays and have diiferent emphases. The IFG
study represents an attempt to underatand how schooling organizations
address common problems and how they address ones unique ¢to their
concerns. Central to the study is & question: how might successful
practices ior one set of institutions be considered and implemented by
the other? Whet lessons can each sector leern from the other?

The main obstacle that has challenged this inquiry in the past has
been the lack of data. Very little data have been cuvllected in any
systemnatic fashion on private schools, and no attempt has been nade in
the past to do a rigorous comparative analysis. Organizational
dimensions have largely been neglected in previous studies in this area.

To redress these gaps in the literature, the IFG designed and
isplenented & major survey of public and private schools in the San
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Francisco Bay Ares that encompassed both public and private schools in
all wmajor private school groupings. This research effort examines
organizational differences in elementary and secondary schools in bo*"h
sectors. Private schools in this study include Catholic schools,
independent schools and schools of different religious affiliations.
Furthersor«, the study examines similarities and differences among
paraonnel, including principals and teschers, in the public end private
sectors.

Few studiea exist on the subject which are as comprehersive as this
IFG study comparing public and private schools. The sampling was
extensive: 3563 public and 370 private schools and principals received
questionnaires; 2,603 public and 2,896 private schcol teachers were
surveyed. Return rates were modest: 129 public and 131 private schools
responded: 278 principals replied: 466 public and 572 private school
teachers returned questionnaires.

Although the dcta presented in this report are by no neans
conclusive, the reader can begin to draw interesting comparisons which
nay verify or dispell mony of the ayths about differences between public
and pravate schools. The study is intended to inform the researchers and
policy makers debating such issues as the privatization of schooling and
the general quality of American education today.

B, Overview of the IFG Study of Public and Privats Schools

There are many issues which can be addressed Dby observing
differences in the operations and functioning of public and private
schools. The range of differences in ownership, nmansgement, and
organizational structures of schools needs to bs explored. Ve need to
understand the nature of the competitive pressures (or lack thereof)
between and among public and private schools. We should explore the
factors which affect patterns of decisionmaking and management
practices as well as the goals and objectives of schools. How' do

external linkages and regulaticns affect levels and combinations of
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services, costs and edministrative burdens? What differences in the

types end quentities of personnel end non-personnel resources emerge and
to wvhet extent are they e function of owanership and managemant or
competitive pressures? What might the implications of these various
orgenizationel effects be under alternstive arrangements for pudblic
support of privete education? An increased understanding of these
various factors will Detter prepare us to essess the impact of such
policy elternatives es the deregulation of pudlic schools, the
decentrelization of decision making, end increased reliasncs on private
elternctives.

The IFG projyect is an applied resesrch study intended to corntribute
concrete knowledge to the policy debates concerning public end private
schools. Its purpose is to explore and to provide some insights into the
organizational structures, the patterns of decision making snd resource
sllocation in various types ©f schools. It will also identify patterns
of coapensation and employaent among peraonnel in these two sectors.
The aseabers of the public/private project all have & common interest in
understending how organizations function in different environsents and a8
nore specific interest in the operation of the suucational enterprise.

It is mnot the intent of the study to examine private aend public
schools in teras of school effectiveness. The original design of the IFG
study and the resulting data base do not include aeasures of educational
outcones. The study mekes no claims sbout what educational inputs
produce the highest levels of student achievement. No conclusions will
be reached which suggest that one form of schooling is better than
another. IFG is interested in clarifying the structure of the privite
and public schooling orgenizations before it looks at tha outcomes of
such institutionsl differences.

The oversll project consists of & series of studies undertaken frox
the perspectives of three social science disciplines: econonmics,
political scienceé, and sociology. This series of nmulti-disciplinary
studies uses & cComnon, coaparative, methodologicsal spproasch designed to
increase our understending of variations in the patterns of
orqganizationel control and operation of schools. Each study will drav
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upon the same comprehensive IFG dats base on public and privete gchoolas
described in this report. The studies will be comparative in neture,
exploring differences between an4 within the public end private sectors.

Eech project will exemine organizetionel structures and jpatterns
of decision making and resource ellocetion in schools which varv along
the following dimensions: 1) the degree of competition: 2) levels and
types of funding end support: 3) the nature of governmentel regulation
and organizationel control: 4) structures of ownership end management:
$) the types of students served: aend 6) educstionsl goals arnd
objectives.

Thus far, five analytical reports have been produced under this
project. To give the reader ¢ flevor for the snalyticel potentisl of the
deta Dbase, these five reports ace listed below along with their
repective abstracts.

1. “Race and Educationel Employment: Public and Catholic Schools
Compared™ (Dennis J. Encarnation and Craig E. Richards)

GLBSTRACT: Today, aenother restructuring of the operetions of
government is undervay -- a reponse to the perceived failure of earlier
governnent-initieted social reforas. Since state and federel education
prograzs heve been at the center of the nevw reforss, there are important
iaplicetions for the continued reduction and redirection of educetional
funding and regulation on the future eaployment prospects of minority
teechers in public and Catholic schools. This study explores within
sector varietions in minority eaplioyment in public end Catholic schools.

The present study is both geographically end ocupationally
specific: we examins patterns of employsent for elerentary and secondary
teechers in public and Catholic schools operating in the six counties
surrounding San Francisch» Bay. Operating within the constrainte of
aveilable date, this report explores several environmentel determinants
of minority eaploysent in public end Catholic schools. Employing en open
systeas 3zmodel of service delivery, the present study reassesses the
ability of that model to explain variation in =inority teacher
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enploynent ecross public and Catholic schools. Subsequently we present &
more detailed analysis of the different employment experiences of Black
and Hispanic teschers within public and Catholic schools. Finally, the
results of these two sets of analyses foram the basis for a discussion of

general conclusions and policy implications.

2. "Social Policy and Minority Eaployment in Public, Catholic and
Private Schools™ (Dennis J. Encarnation and Craig Richards)

B _ABSTRACT: - ‘The role of nonpublic schools in American education heas
energed as an important policy issue over the last decade. Currently,
variety of federal, state and local prograss already provide public
financial support to private schools and their students. The paper
explores the relative impact of selected government programs on a
narrowly defined set of school operations. An open systems nodel is
developed, in the contex* of which the effects of government prograss on
school operetions can be identified. The focus throughout is on factors
that account for variation in rscial staffing patterns between public,
Catholic and private schools.

3. “Environaental Linkages and Organizational Complexity: Public and
Private Schools” (W. Richard Scott and John W. Keyer)

ABSTRACT: The environment within which an organization aust operate
is expected to influence its administrative and program characteristics.
Since public schools operate in more complex and conflicting
environments than do private schools, it is predicted that thay will
exhibit greater administrative complexity and less curricular coherence.
These predictions are tested and largely confirmed by & review of
previous resesrch and in s new study utilizing data from & six-county
survey of a sample of private, public and parochial schools and
districts in the San Francisco Bay Area.
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4. “Toward an Institutionel-Contingency View of School Organization"
(Joan E. Talbert)

ABSTRACT: This atudy assesses an institutional-contingency view of
school organization which emphasizes differences in suthority principles
and organization norms within the specialized environments of public,
roligious and non-religious private schools. Using date from a survey of
the San <francisco Bay Ares public and private schools, wvwe assess the
organizational distinctness of the three sectors and the nature of
differences in organizing tendencies. We also test the notion <*hat
sectors show different patterns of correlations among organization

varisbles and analyze correlates of s social climate index by sector and

including sector as va-isble. We find mixed support for arguments

regarding the particular nature of orgenizational differences among the
sactors but the dats do revesl an expected clustering of organization
tendencies within pudlic, religious and non-religious sectors and
substantielly divergent correlstions amOng orgeanization variables. These
results suggest the potentiel value of an institutional-contingency
mnodel of school organization end they casution against research or
educational policy which assumes that a particular governance practice
has & cosmon meaning and consequences among public, religious and non-
religious private schools.

S. "Patterns of Compensation of Public and Private School Teachers"
(Jey G. Chambers, Project Director)

ABSTRACT: General impressions suggest that public school teachers
are peaid higher salaries than private school teachers. Indeed, the
evidence is consistent with this general impression. But why the
difference? Do pudblic school teachers have better qualifications? Are
private schools better places in which to work, and are they able to pay
lower wages for comparable teachers? Do public and private schools even
operate in the same nmerket <for teaching personnel? Are those
individuals who seek employment in the private gchool sector froam the

e 14




same population as those seeking public school employment?  What part
does the ownership structure of the school play in the deteraination of
teacher compensation? It is the purpose of this paper to provide soae
insights into these ‘end related questions about the patterns of
variation in compensation of public and private school teachevs.

Our findings reveal that public school teschers earn. more than
i:.é;;;s§nln nonpublic schools. Teachers in parcchial schools are the
lovest paid, while teachers in nonsectsrian private schools are the
highest paid emong nonpudblic school teachers. There appear to be
structural differences in the patterns of wage variation between the
differeni sectors. Public school teechers possess greater quantities of
those cheracteristics that are valued in the market than nonpublic
school teachers. JNonpublic school teachers sacrifice somewhere between
10X and 40% of the public gzchool teecher salery to work in the nonpublic
sector (depending on type of school within the nonpublic sector) and
they are aware of their sacrifice. Finally, organizetional and
ownership structure of the school also appears to make a difference in
salaries with profit msking schools being smong the lowest paying second
only to parochial schools.

® & %k & %

These pProjects have drawn upon e common data bese suitsble for
compering the orgenization and dynemics of public and private schools.
The different studies produced their own resesrch products, but they
wera coordinated during the initial years through regular workshops and
semninars in which participants shered information and ideas. Taken
together, these studies explore different orgsnizational dimensions of

public and private schocls in & comarstive framework.
C. Purpose and organization of this report.

The purpose of this report is to provide a description of IFG
data collection activity and the resuiting data base that has been

caveloped. These data should perait a corprehensive study of public and

private school organizations.
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During the 1981/1982 fiscal years, the project team devoted ite
energies to data collection. This activity consisted of five related
components: 1) _ an outline of dats needs; 2) an assessment of
alternative csta sources: 3) design of survey instrusents to allow the
gathering...of dats aot.readily available from other sources: 4) sasple
specification; end ) negotiation of access to verious school
constituencies. These activities were not conducted independently: each
component contributes and, of necessity, is developed in relation to
progress on the other four. Saaple design, for exanple, depends
critically upon the conceptual framevorks which infora the development
of the survey instruments and upon date evailability. The survey
instruments were developed in consultation with representatives of
school constituencies who assisted us in gaining access to the schools
thenselves.

This report will reveal some basic differences anc similarities
in public and private schools classified according to our sample design.
1ts main purpose 18 to serve as & guide to the various components of the
database gathered by IFG during the course of the study. The report is
descriptive in nature: the authors have not tested any hypotheses and
therefore will not report the levels of statistical significence for any
of the findings. Further snalysis of the data is requized to verify many
of the general obss:vations reported here. Interpretations of the data
sre intentionally minimized. Readers are encouraged to test their own
conceptions of tha differences and similarities in public and private
schools against this extensive datas base, and discover opportunities for
further research using these data.

The organization of this report follows a simple format to
facilitate presentation of the material:

I. Introduction

11. Sample design, sample response rates and data sources

10 16




II11. Highlights from the School and Personnel Files

IvV. Descriptions and tables of variables in the School File

.

V. Descriptions and tables of variables in the Personnel File

Vl. Appendices, containing school and personnel questionnaires and

accoempanying cover letters.




I1. Sample Design and Data Collection.

1t is important to recognize that the sample design was developed
to meet the needs of the five primary studies for which this data base
was created. The research gquestions addressed by the IFG projects
necessitated gathering data on school organization and operations froa
public and private schools at both the district and school level.
The Encarnation and Richards study required data from schools and
districts regarding participation and involvement in public programs and
the nature of regulatory controls reaulting froa such participation.
Data on minority emcloyment patterns in the different sectors wvas &lso
collected.

The Scott and Meyer study relied primarily on school and district
level data to study the administrative complexity and the coherence of
educational policies and programs which are implemented in public and
private school organizations. Talbert’s study required school level data
on management perceptions of school success and the dimensions of the
school that led to success. Data describing policies employed by school
ransgers to achieve their stated goals and objectives was collected.

Chambers® study of compensation and employment necessitated an
adaitional dimension to the data collection: data on individual school
personnel. The nmethodology required data on individual teachers and
principals describing their personal and job characteristics, as well as
their terms and conditions of employment and compensation.

This section is devoted to describing the design and rationale of
the public and private samples, return rates, and data sources.

A. Sasmple Design and Rationale

The samples of schools and school districts come from the six
county San Francisco Bay Area. Specifically this includes the counties
of Alameda, Contra Costa, Marin, San Francisco, San Nateo and Santa
Clara. Ve have three primary reasons for focusing on the Bay Area: 1)
ve find a variety of private as well as public schools representing
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diverse student populations, religious affiliations, and emphases; 2)
there are sufficient numbers of schools to permit adequate samples,
assuming modest return rates, for statisticeal analysis:; and )
logistical and budgetdry considerations would have limited our ability
to follow-up on a sample spread over & larger geographic areas.

There are three basic levels in the semple design: district, school
and individual personnel. The samples conteined in each o0f these

respective levels are described below.

(1) Public School Districts

All of the approximately 110 public school districts in the six
counties were sent & PUBLIC SCHOOL DISTRICT QUESTIONNAIRE. The purposes
for the district questionnasire were to match school and dastrict
responses and to provide some overall information on the context within
vhich public schools are operating. The population of school districts
is by nature a diverse sample, varying in size, scope, and types of
students served. About 33x of the 110 school districts, or 36 school
districts, returned guestionnaires. Most of the variasbles from district
questionnaires were xatched to corresponding public school respondents
and are on the school file. District data will not be discussed

separately.

(2) Schools

(a) Public Schools
There are anproximately 1,200 public elementary, internmediaste,

junior high and high schools in the six county Bay Area., We =ampled
close to half of these, selecting just over S50 schools. A stratified
saaple was developed to meet two important rejuirements: that adeguate
numbers of various types of schools were reprisented in the sumple and
that the greatest number of public school districts would be represented
by those schools selected. Schools within each strata were selected
randonly. Tadle I11.1 shows the sample design and the response rates for




public school and principal questionnaires.

TABLE II.1
SAIPLES AMD RETURHS FOR PUBLIC SCHOOLS AND PRINCIPALS

CAT PUABLIC SCHooL L4 x or RESPONSE % NESPONSE  RESPONSE % RESPONSE

scHoot POPULATION SCIDOLS TN  SCHOOLS IN  =SCHOOL  =SCHOOL <PRINCIPAL  -PRINCIPAL

Tver SANPLE saneLe GESTION. QUESTION.  QUESTION.  GUESTION.

vemau 123 %3 o574 . 2.
1 HIGH SCHOOLS 133 153 190,00 o .10 i Pt
2 JNIOR WIGH SCHOOLS 73 37 $0.60 " .73 " 37,00
3 INTERMEDIATE SCHOOLS ”» H 50.00 ® 17.78 " 40,00
& 16 ELEN YCHOOLS 1”3 138 .03 2 20.7¢ 3 27,40
$  7-t1 €LEN SCHOOLS e 52 .23 " .62 10 3.4
¢ 12-20 ELEN SCHOOLS 20t ] 30.20 7 1.0 1 t2.95
7 ST 20 ELEN CHOOLS 330 s\ 15,04 . 15,69 " 19,60
o avorrioms 20 1) 190,08 . 20.49 1 3.48

Note the differences in percentages of the schools selected in
each stratus. We selected 100x of the public high schoola because of the
focus on secondary schools in the Meyer and Scott project. Furthermore,
it ensured that all high school districts would have at least one school
included in the sanple. Fifty percent of both Jjunior high and
intermediate schools were included in the sanple. These high percentages
improved the probability that & relatively large portion of the
elementary districts would be represented by at least one school in our
sample.

The elementary schools vwere divided into four categories which
varied according to the number of elementary schools within a
district. The selection of these categories was based on an examination
of the distribution of districts according to the nuaber of elementary
schools. Natural break-points were identified in this distribution to
deterazine categories 4 through 7 in Table 1I1.1.

Elementary schools in largé districts (over 6 elementary
schools) were under-represented; those in snaller districts were

over-reprasented. This design was chosen to maximize the number of
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individual public school districts represented in the sample. Our sample
psrcenteges in three elementary school categories (5,6 and 7 in Tabie
11.1) yielded approximstely equal numbers of schools to be selected from
the districts represented in these categories. These three categories
include approximately 17x, 12X, and 7%, respectively, of the total
nuaber of districts in the six counties. However, just over 50X of the
districts were represented among the schools in category 4 -- districts
with 1 to 6 elementary schools. (Note that the remaining 14X of the
districts were high school districts and do not contain elerentary
schools.) Thus, we selected a much higher percentage (78x) of the
elementary schools in districts with 1 to 6 elementary schools to
naxinize the number of individual districts.

Category 8 represents schools that vwere added to the public
school samples after the fact. NMost of these schools are continuation
schools or vocational/technical schools. A small number of regular high
schools are included in this category. These schcols were
surveyed primarily at the suggestion and request of the larger districts
wvho noted their exclusion during our discussions with theam regarding
peraission to survey their schools. They have been reported in the
Tables as a separate category to highlight the fact that they were no:
included as part of the original sample design. Ve added them to the
sample schools because ve received school questionnaires from some of

these schools.

(b) Private Scheools
Surprisingly, the nuaber of prtvitc schools in the six county

Bay Area rivals the total of public schools. There are more than 1,000
privates gchools in this area. We decided to limit the private schools
included in our sample to those schools with an enrollment in excess of
%0 students. . This eliminated more than 60x of the total population of
private schools.

Ve eliminated these small schools for several reasons.
First, they represent very idiosyncratic ~ases that would be difficult
to analyze in comparison to other schooling organizations. In nany

15

2

‘ t;:"."»’:«ﬂ AR L& N1 ! < :
S @B BB e 0 0 <.



ceses these schools are literaslly operasted in the baserents of private

homes and of.en involve fewer than ten children. Second, these schools
do not ropresont_;ho stable environment of private schools attended Dby
the majority of private school enrollees. Third, our budgetary
constraints necessitated limiting the size and diversity of the
population of private schools. By elinminating this group of schools
with enrollments of less than 50 , the 17G sample will represent the
types of schools attended by the vast nmajority of privete school
students in the Bay Ares.

Our private school sample then consists of all of the private
schools (the entire private school population) within the six county Bay
Area which enroll more than 50 stucents. Table 11.2 describes the aature
of this sample. The schools are categorized first by religious or
organizationsl affilistion into four broad aress: 1) Catholic Psrochisal
2) Catholic Private 3) Other Religious, and 4) Nonsectavian. The
distinction between Catholic parochial and private schools is made Dby
the Catholic community. Put very siamdly, parochial schools arc operated
directly by the Dioceses: private Csthoiic schools are operated by
various religious orders. It is intereating to note that the Catholac
sector accounts for over 30x of tha totnl number of nonpublic schools in
the Bay Area sample. The ’Other Religicus’ category includes any school
with a religious affiliation other than Catholic. HNonsectarian schools,
commonly celled independent schools, have no religious affiliation.
Vithin these four broad categories, the schools are further subdivided
by school level: elementary, secondary and the K-12 combination seen in
aany non-sectarian schools.

It is important to note that thc pravate schonl sanmple was not
stratified according to these categories. Tha entire population of
private schocls described above was, in fect, selected. These categories
are displayed because the tescher sample discussed in Szction (3) was
stratified according to these categorias.




fABLE II.2
SAMPLES AND RETURNS FOR PRIVATE SCHOOLS AND PRINCIPALS

CAT  PRIVATE SCHOOL RESPONSE % RESPONSE  RESPONSE % RESPONSE
SCHOOL POPULATION  =SCHOOL =SCHOOL ~PRINCIPAL  =PRINCIPAL
e QUESTION.  QUESTION, QUESTION. QUESTION.

OVERALL 370 131 35,41 116 31.35
1 CATH PAR, ELEM 150 9 46.00 55 36.67
2 CATH PAR, SEC 13 5 38.46 . 4.15
3 CATH PRIV, ELEM ¢ 1 16.67 ° 0.00
4 CATH PRIV, SEC 23 [ 21.74 ? 30.43
4] 5 OTHER RELIG, ELEM 62 15 24.19 17 27.42
4 OTHER RELIS, SEC 8 2 25.00 1 12.50
7 OTHER RTLIG, K-12, UNGR 16 4 25.00 2 12.50
8  NON-SECTARIAN, ELEM 86 18 26.79 13 23.21
9  NON-SECTARIAN, SEC 17 v 52.94 10 58.82
10 NON-SECTARIAN, K=12, UNGR 19 ¢ 31.58 5 26.32

(c) The Deominican Schesls
Rasults from the sample of schools operated by the Catholic

Order of Dominicen Sisters in the six county Bay Area are included in
the Catholic Private category but merit a special mention here. Ve
sempled the entire population of the Catholic schools from the Dominican
order as & result of fortuitous events. The IFG was contacted by the
Superintendent of the Dominican Order of Catholic Schools in California
vho inquired asbout our study of public and private schools and expressed
interest in directly participating in the study., We viewed this as an

opportunity to increase our response rate since about one-third of the

Dominicen schools were already included in our school and principal
seanples, and five .4 them were included in our original teacher sasple.
The IFG provided the school, principal, and teacher questionnaires to
the Superintendent who administered the surve, to all of thse Dominican
schools within the state, both those within and beyond the saaple
counties. These surveys were sent out under a cover letter froa the
Superintendent of the Dominican Order.

17
23

i ’C .
S w'é;'f:gf
P T O S e s o TR s )
Yo L N AR e O S




The results

of this survey vere tremcndously gratifying.

Tables

11.3 and 1.4 shovw the unusually high participation and response rates

of the Dominican achools for the various questionnaires.

The response

rates for the Dominican schools were over 90X in all categories;

response

all categories.

rates for Dominican principals and teachers were over S0X i
We vant to point out that oply the responses froa the

Dominican Schools in our original sample were included in the data base

described in

SCHPOPSICHOOL POPULATION, SCHRETs8SCHOOL QUEST RETURNED.

this raport.

TABLE II.3

SAMPLES AND RETURNS FOR PRIVATE SCHOOLS ANO PRINCIPALS: DOMINICAN OHLY

CATEGORY SCHPOP  SCHRET  XBCMRET  PRIMMET

OVERALL 34 2 %.30 23

CATH PAR, ELEN ’ ’ 100.00 s

CATH PAR, SEC 1 1 100.00 1

CATH PRIV, ELENM 12 " 9".67 10

CATH PRIV, SEC s s 100.00 )
TABLE II.4

PRINRETZSPRIN QUEST RETURNED

ZPRINRET

.19
80.09
100.00
43,33
40.00

PRIVATE SCHOOL TEACHER SANPLES AND RETURNS: DOMINICAN ONLY
SCHPOP = S3CHOOLS SAMPLED, TCHRSAMESSCHOOLS IN TEACHER SAMPLE, RETTCH=8SCHOOLS WHERE NTCHRET>O
CESTNTCHESTEACHERS IN SANPLE, NTCHRETESTEACHER QUEST RETURNED

CATESORY scHPOP TCHRSAM XTCHR3AM
ovERaLL 34 14 . 100
CATH PAR, ELEM * L4 100
CATH paR, SEC 1 1 100
CATH PRIV, SLEN 12 114 100
CATH PRIV, $EC

RETTCH ARETYCH

e? 100
L/ 100
! 100

1 100

$ 190

ESTNTCH NTCHRET ZNTCHRET
387 31 ] $8.82
104 0 $7.69

3 13 61.90
"e (34 $9.02
120 70 58.33

™\




(3) School Personnsl

Two categories o©of sechool personnel were sespled: school

principals/heeds and teachers. The saaple cf school principals/heads
includes 100 percent of the public end private school principals/heads
at schools selected for the public and privete school samples described
above. Essentislly it includes the principals and heads froa the entire
population of privete achools with enrollments greater than 30, end the
563 pudblic schoola selected in the stratified semple.

A cluster sampling technique was used to select teaChers. Ve were
uneble to obtein the names of individual teachers from either the public
or private sector end therefore vere forced to saaple on the basis of
schools rether than individuals. The teecher samples are drawn froam a
subget of the public and privete schools included in the school surveys.
This subset consists of about 100 public and 160 private schools. When
a plritculcr school was selected for the sample, all of the teachers in
that achool vere sent teacher questionnaires. As a result,
approximately 2,700 teachers were surveyed in each sector for s total
of about 3,400.

These subsets and the subsequent teacher samples were selected to
satisfy several criteria. First, we desired approximately equal numbers
of elementary and secondary teachers £from both the pudblic and pravate
sectors. Elementazy levels included any grade combination in the K-8
renge; secondary schools consisted of both )Junior high and high
schools. Second, we warted to include as many public school districts as
possible in order to effectively capture variations in scheduled
selaries which are specified st the district level. We accomplished
this objective in two weys. Ve salected & disproportionately large
nusber of schoola from districts with fevwer elementary schools to
maxinize the number of individual districts. Also, fewer schools wvere
selected from among intweaediate, Jjunior high end high schools. Their
large size and subsequent greater numbers of teachers per school would
have created an imbalance between secondary end elementary teachers and
reduced the total nuaber of schools in our semple. This would have
reduced the degrees of freedoa with respect to both school and district
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level variadles, edversely sffecting sny statistical enalyses.

Thizd, we wented to reduce the potentisl effects the religious
orientation of 8P meny private schools aight have on our analyses of
labor markets, hiring practices, end market competition. To do this, we
over-represented both Catholic parochisl and non-sectarien schools in
our teacher asemple. Ve selected epproximately 1,000 teachers f{roa
Catholic perochiel schools and ebout 3500 from eech of the other three
types: Catholic privete, other religious, and nonsectsrian schoouls.
Although the Catholic sector would heve been sufficiently represanted by
{ever teachars, we doubled the required nuaber, anticipating that only
helf of the teachers would be ley teachere.

The noasectarian schools were over-represented in the teacher
sample Deceuse we felt their educational missions and prectices wvere
more varied end in some wveys distinctive from their religious
councerparts. Such variety is useful to researchers, particularly when
comparing private sand pudblic schools to essess the effects of nmarket
ccapetition on  esplcyaent and compensstion patterns end other school
practices. We were concerned that the religious orientation of schools
night exert specific end systemetic influences on hiring patterns. Ve
wvanted to examine hiring patterns with and without these potential
effecls. Private schools vhich wvere designated es either ungraded or K-
12 vere excluded from the private school teacher seaples decause of the
potential difficulty in comparisons with the pudblic sector.

Tables II.5 and 11.6 contain the sanples and return rates for
public and pPrivate school teachers. Both displays use the categories
previously cescribed in the text. The public school teacher samp.z was
stratified eccording to the seme “esign used for the pudlic school
sanple in Teble 11.1: the private school teacher sample vas stratified
by religious/orgenizationel affiliation snd grede level. As the criteria
above suggest, we attempted to achieve some balance of nuaters of
schools and teechers in selecting our samples. Verious sempling
percentages were tried until ve were successful in satisfying our
verious criterie. Noreover, ell sampling psrcentages or nuabers wvere

sslected with full knovledge that only pertial response would be
f orthcoming.
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TABLE I_I_.'s'

AMLIC SOUG. TEADHER SAWALES AID IETURS

PORLATION M0, () OF ESTIMTED  ESTOWTED

& SOo0S OoS WAL TOWLL(N o (5 F
TR FAONWIOE WIGER (S) OF  METURDS THOES DN TERDERS TEOERS
OO0 SWME D 00NS N ATLSAST 1 FORRATION  IN SAWLE ETUNDS
™e \EE SELECTE) TERCSR OWALE  TOR QEST SDOOLS SO00L8 SINEY
VEMLL %3 105 (563 T2 GATN 1A 2603 (15.03) 466 (17.90%)
NI9H SOHOOLS 13 19 (12420 11 %) 63 1003 (11.93%) 181 (18.83%)
AMIOR NIO¢ SOD0LS o 4 O8N  A100.0850) 1268 158 112.46%) % (18.99%)
PENENME SD00S A5 7TUS%) S 1M 20 U6 N9) 8 (03
1-6 6.5 0008 13 I 25.1%) “.on 20 T3 @3.5M) % (19.07%)
11 A5 DD0S -] ISEME MmN M 209 (28.2%) 43 (14,080
12-28 E.51 SOD0LS 6 16 G550 11 BT "3 2 @1.87) 8 (17,520
o 2 BB 0003 s 0 UseR 7 i n 1" 2L % (23,07

¥The PORLATION from which the lescher savple ws selected in the public ssct» consistad enly of those schools that
were included anong the school level sasple and were set school lavel questionnaires as part of the overall study,

SE0INSEHCHISA RO NSNS S 10BN IS0 NS
TABLE II.6

FORRS TI08 0. O ESTIATED  ESTDRTED

F 0003 O0ms WA TR M. () . (5) OF
PRIVATE FAON IO MISER (0) OF  METURNDG  TERDERS IN TERDERS TERCHERS
000 SRE SDI  SONO0LS IN ATLEMT 3 POMRATION IN SOAE RETURNING
TV ERE SELECTED TEACHER SARLE  TORR QUEST S0HGLS 0008 SUREY
OVERLL m 1060 (300 W (AN S5 8% (0. 913) 376 (19.89%)
CATH PR, ELEM 1% MR XNIBRW 1M 634 (30.900) 1R (3.3
CATY »hR, SEC 13 (s 7(NMM N 373 (%435 (17,430
CATH PRIV, LEX 6 Sume 2(RI™ 1% 1% (100 %) 2 (LN
CATH PRIV, SEC a8 12 (I 12 () 06 S (67,43%) 138 (29.04%)
ONER fELIS, ELEM @ NN NN ™ 428 (3%.91%) N(s3m
HER LIS, SEC [ SN 2(WwM 1IN 1 .45 10 (16.9%%)
NO-SECTRRIAR, BLEX 3% NN 11 (RIW N L NN ) 0 (9%
NO-SECTRRIAN, SEC 17 1S (02 i3 (06T 3 (61.9%) 1% (37.820)
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B. Return Rates

(1) Schools

Although @& fairly large number of schools were sampled, the
response rates, except for the Dominican Schools, were relatively low.
This low response rate (29x) may be due to several factors. In & study
requiring such extensive data collection, it is often difficult to
obtain the coopsration of & sampled population. Gaining the cooperation
of some 933 schools and about 6400 individual school perscnnel without a
common coordinating agency was & monumental task. Another obstacle to
cooperation may have been the degree of coapetition, even if caly
perceived, among the individual institutions within and between each
sector. Tebles IX.1 and 1.2, displayed on pages 14 and 17 show the
overall return rates for public and private schools.

The following patterns were observed in school response rates:

TYPE: Schools in the private sector exhnibited 8 higher response
rate: a 35X rate &among private schools; a 23X rate
among the public schoo s. Catholic Parochial elesmentary and
nonsectarian secondary school showed the highest response
rates, 46x and 53x, respectivliey. The lowest return rates
were 8mong certain categories of public elementary schools.

LEVEL: Viewed as & group, secondary schools showed a slightly
higher ieturn rate than did elementary schools, 30x to esbout
27%. But 37% of private elementary schools responded, while
34x of private secondary schools returned
questionnaires. The actual number o0f eleaentary schools
that responded is greater t n the number of secondery
schools ~-- 169 public end private eleszentary schcols
responded compared to 73 recondary schools. It is
interesting to note that, in the public sector, districts
with greater than 12 elementary s~.ools had the lowest
return rates (about 13X); districts with 7-11 elenrentary
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schools had the highest return rates (35%).

(3) Personnel:

Principel return rates were also modest: 278 principals
returned questionnaires out of a possible 933, & return rate of 30%.
Each principal/head in the public and private school samples received &
questionnaire. Only 19X of the schools sampled returned both school and
principal questionnaires. Principal return rates were slightly higher --
about 1Xx -- than school rates. Principals in the private sector had an
overall return rate about 2x higher than did those in the public
sactor. The highest return rates were for the Catholic parochisl
secondary (46x) and nonsectarian secondary (59x) schools. Return rates
for secondary principal/hesds were higher than for those in the
elementary category: 32x to 29x. These results are contained in Tables
IX.1 and 11.2, previously shown.

Our 21nadbility to obtain lists of nasmes of teachers prevented
us from surveying them directly. The IFG questionnaires had to be sent
to & principal who ultimetely made the decision as to whether to
distribute them to his/her teachers.. Even if they decided to distribute
the first round questionnaires, our request to deliver a follow-up may
not have received support. As a result, return rates were quite low.
Only 1042 out of & possible 5499 returned the questionnaires, or about
19x. These results are presented in Tables II.S end II.6 on page 21.

The following patterns should be noted:

TYPE: Teachers in both public and private sectors had an overall
return rate of about 19X. The Catholic private and non-
sectarian secondary schools had the highest return rates:
24% and 29%, respectively.

LEVEL: In the public sector, eleaentary and secondary teachers
responded at sbout the same rate: 17x. However, the teacher
. response rates in the two levels in the private sector vere

quite different: 21x for secondery and only 9Sx for
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elesentary. Only two Catholic private elementary teachers
responded.

(4) SUMMARY

The following chart summarizes the return rates for schools
and personnel:

Public Private  Elen. Second.
SCHOOL RETURN RATES: 23x €129) 35%(131)  29%(179) 30%(81)
PRINCIPAL RETURNS: 29%(162)  31x(116)  29x(131) 32x(87)
TEACHER RETURNS: 18%(466)  20x(576)  16x%(494) 22x(548)

Note: Numbers in parentheses are the actual number of respondents.

In the public sector, elementary schoois consist of intermediate
and elementery schools; junior high and high schools (including those in
category 8) are classified as seconcary schools. In the private sector,
both elementary schools and the K-12 combinations are included in the
elementary schools category, except in the case of teachers where no
returns for the K-12 grade coambination were reported.

Az cean be seen, oversll reponse rates for the private sector were
slightly higher than their public school counterparts. Secondary schools

and their personnel also responded at slightly higher rates.
C. Comparison of Respondents and Non-respondents

Sasple Bias. The Bay Area sample tends to over-represent schools
serving aiddle- and upper-middle income, white, English-spesking
families. This bias would tend to reduce differences in the socio-

economic bases of the three sectors (public, non-public religious, and
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private independent). While we have no theoretical or common-sense
reason to balieve that thi: would influence the organizational and
administration variasbles under study, we cannot rule out the possibility
that this populatioﬂ biss would condition results of the empiricel
study. For example, it could be that organizational and/or
adainistrative differances among sectors are enhanced in an environment
vhere ethnic/class tensions are not central to family decisions about
séhools. Conversely, ethnicity/class-based tastes for school
organization could affect grester ¢onvergence of
organization/administration across sectors within such high  SES
populations. We cannot empirically assess such possibilities of
interaction of the centrolled population varisbles with sector on our
school organization and administration variasbles. However, we will
employ and recommend caution in generalizing research findings to more
socially diverse school populations.

Two basic strategies are used by individual resesrchers to assess
potential Dbiases introduced by nonresponse to the survey: (i
comparisons of characteristics of sample schools who did and did not
participate in the study and (2) comparisons of our Tresponse
distributions on selected dependent variables with those obtained in
prior studies using Bay Area school samples. We limit ourselves in this
discussion to the first strategy.

After examining differences in overall response rates, we checked
for any respondent biases which could affect the dates set. We looked et
the respondents versus nonrespondents among public and private schools
and teachers at elementary and seccndary levels to determine any
sys.ematic differences i) respondents in the following areas! a)school
type and level Gf instruction D) school size C) number of teachers per
100 pupils d) pupil ethnicity and e)location in the city or suburbs.

Results and accompanying tables are presented below.

(a) SCHOOL TYPE AND LEVEL OF INSTRUCTION: Although we have pointed
out. that private and secondary-schools have greater response rates

overall, the differences are not as systematic within each category.
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Tables II.7 show the variastion in response rates by achool

level of instruction.

type and
Note that sometimes public schools have higher

responae rates than categories of private: the percent of respondents in

sore elementary school types is greater than that of corresponding

secondary schools.

TABLE II.7: SCHOOL RETURN RATES CLASSIFIED BY

SCHOOL TYPE AND LEVEL OF INSTRUCTION

GRADE LEVE! =ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

H 1
{ | i
| { {
| { | CATHOLIC { i
| | PAROCHIAL { }
| i OR CATHOLIC | OTHER NON- |
: ‘ PUBLIC DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN !
L
i | % OF {% OF i% OF % OF {2 oF |
| i STRA- STRA- STRA- STRA-| STRA-|
: N w N TN [ TMIN TN run!
1
{RESPONSE TO SCHOOL |
:eutsrxouquns { ' | i = :
| RESPONDENT 69l 20.1] 69| 46.0 1] 16.71 19! 24.4] 2t za.o!
1]
:nounsspounzur 278| 79.91 &t} 54.0 si 83.3 59| 75.6] 541 72.0!
| TOTAL 344§100.0] 150{100.0 6{100.0! 7ait00.0l 751100.0]
L —t
TABLE II.7% SCHOOL RETURN RATES CLASSIFIED BY
SCHOOL TYPE AND LEVEL OF INSTRUCTION
GRADE LEVEL=SECONDARY
| ]
i ~ | CLASSIFICATION OF SCHOOL TYPE !
{ i {
{ { { catHoLIc | } { {
{ { PAROCHIAL | | |
{ { OR | CATHOLIC OTHER NON- |
{ | pusLIC DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN !
i {
{ {2 OF |7 oF 1% oF {2 OF 1% oF |
| |STRA- STRA- STRA- STRA-! ISTRA-{
{ N TN TR [N TN TN TUH:
|
|RESPONSE TO SCHOOL :
:qussrxouqune | } '
|RESPONDENT 60| 27.4 5| 38.5 g) 21.7 2! 25.0 9 52.9:
lﬁgﬁisspounsur 159 72.6 s} 61.5] 18] 78.3 6| 75.01 8 47.!}
| >l
!IOTAL 219{100.0] 131100.0f 23]100.0 ajt00.0f 17 100.2}

[
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(b) SCHOOL SIZE:

There were no systematic differences between

respondents and nonrespondents eccording to school size in either t.e

public or private sectors.

Nean school sizes <for respondents and

nonrespondents in public elementary schools were almost identical. Mean

schoel size for puslic high school respondents was about 10X greater.

There was nmuch

respondents,

more variation in school size among private school
as demonstrated by Tables 11.8-9.

Still, there was no bias

for either lerger or smaller schools to respond.

TABLE 11.8: DIFFERENCES IN SCHOOL SIZE BETWEEN

RESPONDENTS AND NONRESPONDENTS
ORADE LEVELSELEMEUTARY

| PUBLIC 3CHOOL STRATIFICATION
]
] ] SCH IHISCH INISCH IH
FINTER-19CH IN| O2ST | DIST | OISt
INS0TA-] DIST | W/ T<lW/ 121 W/ >
PUBLIC SCHOOL STRATIFICATION TE W/ t=6f tt | 20 20
] 9CH00-1 ELEM § ELEM | ELEN | ELEM
1 1 stH IN sCit N | s IN LS JocH | ceH | sCn | SCH
xmmttox- sot 1t (0IST W/ 7-1DIST W/ 1210IST W/ >
DIST W/ t=f 11 ELEW | 20 EAEM § 20 ELEM [TOTAL fYOTAL {TOTAL {TOTAL [TOTAL
ﬁmv.stzl.mxulsm 9CH L 2] sch D scH P osCi 1 SCH | SCM |
ENROL-| ENROL - | E1RON, =1 ENROL -} ENROL »
1z or 1% orF X OF % or 12X OF [LMENT [LMENY |UMENT JLMENT {LUENT
STRA- STRA- $I0A- SINA- STRA-
NI N formtd N f T N | TUM N ] TUM ] MEAN | MEAN | MEAN | MEAN | NEAN
ATHO0L, PESPONSE REt TNROLLIENT
:rtsmmm ol t17.8] 28! 20.7] 1ol 3.6} 7 11,51 8} 15.7 $90.9] 333.3] 455.9( 490.31 3p2.31
1
:tr:m:smwlr 37} 82.2f 107 79.3] 34 6S.41 34| 68.51 3] 3a.3] ¢55.31 312.5) ast.t{ 376.6] 385,71
|
1TOTAL PORRLATION asite0.0} 138 100.01 $2)100.01 tit00.0 sti100.0f 666.31 316.81 452.81 387.91 359.0]
SFAUE LEVELSIELRRIANT
4 1 sUBLIC SCHOOL
' } STRATIFICATION
1 1 1coMTI-
i § IHUATT-
1 | ON 7
1 | SUNIOR] TECHN-
PUBLIC SCHOOL SIPATIFICATION | HIGH | PIGH |ICAL
1 5€100- | $¢.°00-1 €10~
] comnmr-l LS s L]
Anizon o/
MIGH HIGIt  STECINIICAL 1TOTAL §TOTAC |TOTAL
SCHOOLS | SCHOOLS | SCHOOLS | SCH | SCH | SCH
£150L - | ENROL-1 E1ROL~
X or X oF % OF |LMENTY JLNENT JLMENT
STRA-| . I%IMA- STRA-
N Tl el N f TUM | MEAN | HEAN | EAN
SCHOOL RESFONSE RE: ELMOLLMENT :
IRESFONDENT o3} 28.1] 11] 2071 6} 20.7|1S2S.2| 880.6] 157.3]
|
NCHRESPOMDENT t1o] 71,91 26l 70.31 231 79.3/1205.50 697.3] 262.t1
T i
TOTAL FOPULATION 1$31100.01 37{t00.0f 29]100.00¢1352.8{ 751.81 240.5|
27

'{ r,w,_. w ‘34 + .
;v L s TP R .
i§§§ m+é N R




YABLE 11.9% OIFFEREICES IH PRIVATE SCHOOL S12¢ BETHEEN
RESPOTDENTS AND NOHRESPOIDENTS

GRADE LEVELTELEHENTARY
I PRIVATE SCHOOL STRATIFICATION ‘

\ | NON-
onier| Non- | SECT-
OTICNIRELT-SECT-| ARIA-
CATH ICATH [PELI-[6: K-1ARIA-IN, K-
paR, fPRIV.) 6, § 02, T W, ] 02,
FRIVATE SCHOOL STRATIFICATION e fELEN JELEN JaGR JELEN |LricR

oniER OTHER NON- NON- TOTAL{TOTALI YOTALI TOTALI TOTALETOTAL
CATH PAR, {CATH PRIV.} RELIG. PELIG, K-ISECTARIAN,|SECTARIAN.L 3Ch | SCH SCH | SCH | st § SCR
ELEN tLen e 12, UNGR ELEN K-12, UNGRIEIRO-| E1RO-| EVRO- EIMO- {EKRO- | E1MO~
Lune-fLine-fLine-ltine. L%* LLNE-
NT

1x of % OF ix of 1% of 1% of 2 OF NT fur ] HY 14
SIPA- STIRA- SIRA- STRA- Istma- STRA-
NOLTUMIN (TUsi N TN fTm )N Tl N | Tl e HEAN frean (AN [HEAN [HEAN
SCHOOL RESPONSE RE'
E1F JLLNENT
RESPOHOENT 3l o6.0] 1] 1671 151 2a.2] o] 23.0] 3] Be.0) 4 31.61300.07108.0}142,3{407.5]207.31208.7
NCIOE SPOLDENT 01] sa.ol sl owst o7 75.8] 2] 7S.ef el 23.2] 13f €84 308.31204. 28 108.11135. 41146 01 93.3
1

TOTAL POPULATION 1s0j100.00 ¢ m.l' s2l100.01 1el100.0] Séiree.e 191 100. 01304, 4126521 186.61203.41 163,01 129.9

TABLE 31,93 OIFFERENCES TN PRIVATE SCHOOL SIZE BETMEEN
RESPOLOEHTS AlD NOURESPONDENTS

GRADE LEVELSSECOHDARY

1 PRIVATE SCHOOL :
} STRATIFICATION

1 NoN-)
oTHER|SECT-]
CATH fCATH [RELI-1ARIA-]
PAR, ISWIVLL G0 1 N
PRIVATE SCIOOL STRATIFICATION sec | sec | stc § stc

HON- TOTALTOTALITOTALETOTAL
CATH FAR, 1CATH PRIV.] OTIER SECTARTAN,| ocw | ScH | SCH | SCH

it stc RCALIG, SEC|  SEC £m0-| EYRO-] £1RO-{ EHRO- ‘ e
tine-jLine-feane-fiine-1

7 Of |2 o zoF fzor I NT |1 Nt | Nt L

STPA- IStRA~ STRA- | sTRA-
l NP Tm N fTu | H )T | i | Ton JHEAN [HEAN fHEAN (HEAR
SCHOOL RESPOMSE RE)
EIMOLLHENT

'

IResPorOENT sl 33.5; 81 21,70 2] 2s.al o] s2.9le34.8]s21.6{166.0}273.2
¥ 1
IHOIRESPCHDENT ol o151 18] 78.30 o} 75.0] 8] 67.11444.3]424.31183.51183.3 .
' L
{TOTAL PCPULATION 13100.01 23 noo.ol 8i100.0f 171100.013%4.3 uz.ohn.n 2169
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(c) TEACHERS PER 100 PUPILS:  Again,

nonrespondents in both sectors showed no systematic bias according to

the number of teachers per 100 pupils.

the responcdents and

In the public sector, each

school which did or did not respond had a ratio of 4 or 5 teachers per

100 students. This lack of a variation in our results could be

attributed to the uniformity in teacher pupil ratios among public

schools. On the o

greater, as illustrated in Tables [I.10-11.

ther hand,

variation in the private sector was auch

Teachi:rs per 100 students

ranged from 2.9 to 15.9 .The largest discrepancy between respondents :nd

nonrespondents in this category is among nonsectarian schools, secondary

and K-12, where

there is more variation in teacher pupil ratios and,

also, fewer respondents. The noncectarian repondents had fewer teachers

per 100 pupils than did nonrespondents.

TABLE 11.16s OIFFEREICES IN MAMNIR OF TEACHEPS PER (00 FUPILS BETHEEN
RESPOHDENT AND HONRESTONDENT PUBLIC SCHOOLS

SRADE LEVELSELEMENTARY

PUBLIC SCHOOL STRATIFICATION

SCH IN DISTISCIH IMN DISY

INTERIEDIA-IN/ 16 ELEM] W/ 7-18
PUBLIC SCHOOL STRATIFICATION TE SCHOOLS [ nen se
1 9CH IN 01 IN seit IR JruLL (Pant lruLL 1PaRT (ruLL (Pany
INTERMEDI-]  SCH TN 101ST W/ 7-J0IST W/ 121018T W/ > J1InE fvIne Ivame {vIne ivine tine
ATE  J0IST N/ t-} 1t ELEn | 20 ELEM | 20 ELen  DICHRS]TCHRSS TCHRSITCHRS| TCHAS] TCHRS
SCHOOLS |6 BLEM SCH|  STH e ScH pem } rEr | Pem | rER | FER | PR
100 | t00 | 100 | 100 ) 100 | 100
x o x or 1x oF x or jxorltminm|nim | o | o | O
STRA- STRA- IsmrA- STRA- STRA-
NPT N FTUMEN § T § N | TUN R | Tun I8EAN [MEAN [NEAN [HEAN [MEAN fhean
1ecHoOL RESPONSE RE: § OF
htcuens :
QESPOHDENT o) 17.0] 8 20.7] 18] 34.6] 7} t0.5] o] t5.70 3.9 e.31 o.g] 6.6l 4.0 o.2
HORESTONDENT 37§ ee.2l 107] 79.3] 341 ¢s.al saf ca.sl 3f ea.3l 4.6l 0.31 4.t) o0.4] 3.91 0.3
1
T0TAL POPRATION astiee.ol 135(100.00 s2ito0.0l e1leoo.ol Stltco.sl o.3i .31 a.ti 0.4l 3.90 0.3)
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TABLE II.10: DIFFERENCES IN NUMBER OF TEACHERS PER 100 PUPILS BETWEEN
RESPONDENT AND NONRESPONDENT MUBLIC SCHOOLS

GRADE LEVEL=ELEHENTARY

PUBLIC SCHOOL i
STRATIFICATION |

§
l |
| |
} {SCH IN DISTISCH IN DIST|
| l W t12-20 W >20 |
: % ELEM SCH | ELEM SCH =
| JFULL |PART [FULL {PART |
| ITIME | TINE I1TIME ITINE |
| | TCHRS| TCHRS) TCHRS! TCHRSI
| | PER | PER ! PER | PER |
| t to0 ] to0 ! t00 | 100 )
: i ENR ] ENR | ENR | ENR :
: HMEAN JMEAN |MEAN n:m:
| SCHOOL RESPONSE RE: & OF |
=Tucaeas ! | | |
| | {
| RESPONDENT 3.8] o0.2] 3.8 o.a:
:mesmm 3.6 o0.2] s.0 o.::
| TOTAL POPULATION 3.71 o.2] a.8l 0.3

TABLE II.10: DIFFERENCEZ IN NMUMBER OF TEACHERS PER 100 PUPILS BETHEEN
RESPONDENT AND NONRESPONDENT PUBLIC SCHOOLS

GRADE LEVEL=SECOMNDARY

| A 1
| : : PUBLIC SCHOOL STRATIFICATION :
|

| | | | | CONTINUATI~|
{ ] | | ] ON/ |
| { | HIGH 1JUNIOR HIGH] TECHNICAL |
| } PUBLIC SCHUOL STRATIFICATION | SCHOOLS | scHooLs SCHOOLS =
|

| | | Icomxwu-iruu | PART ‘ruu. 1PART {FULL IPART |
} | | JUNICR I0N # |TIME |TIME ITIME | TIME |TIME |TIME |
| | HIsH HIGK | TECHNICAL |TCHRS|TCHRS]TCHRS]TCHRS|YCHRS|TCHRS|
| 1 SCHOOLS | SCHOOLS | SCHOOLS | PER | PER | PER | PER | PER | PER |
| | 1 100 | to0 | 100 | 109 | 100 | 100 |
} | % OF 1% OF 120F | ENR | ENR | ENR | ENR | EMR | ENR |
| STRA- STRA-l  ISTRA-| |
| N OLTUNIN § Tt N | TUM [MEAN [MEAN [MEAN JMEAN |MEAN IMEAN |
} |
| SCHOOL RESPONSE RE: & OF | |
gw\cneas i . ! ' | | = ' :
|RESPONDENT a3] 28.1] 114 29.71 6] 20.7] 3.6] 0.3] &.2] 0.4] 4.6 o.o:
[

1

| NONRESPONDENT 110l 7.4 26f 706.3] 23] 73.31 3.7] o0.31 4. J.t1 5.0 o.a}
|

ITOTAL POPULATION 153110001 371900.01 291100.01 3.71 0.3 .11 o.2] 4.9 0.3
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TABLE IX.11t DIFFEPENCES IN MMBER OF TEACHERS PER 100 PUPILS BETNEEN
RESPONDENT AND NONRESPONDENT PRIVATE SCHOOLS

GRADE LEVELZELEMENTARY

PRIVATE SCHOOL
STRATIFICATION

ELEH ! ELEN

—— — ——c——

|
|
|
: CATH PAR, |CATH PRIV,
|

PRIVATE SCHOOL STRATIFICATION
|FULL |PART IFULL | PART

| OMHER | OTHER NON- #ON-  |TIME |TIME |TIME (TIME
CATH PAR, ICATH PRIV,{ RELIG, RELIG, K-|SECT/QIAN,|SECTARIAN, | TCHRS| TCHRS | TCHRS| TCHRS|
ELEN ELEN ELEM 12, UNGR ELEM ]K-12, WGRI PER | PER | PER | PER |
100 | 100 | too | 100
1% oF 1% or I% oF 1%z oF 1% oF IZOF | ENR | ENR | ENR | ENR
ISTRA- | STRA- STRA- ISTRA- ISTRA- | STRA-

N TN T I N | WM N T I N ™ | N TUM [MEAN [NEAN |[MEAN [MEAN

|SCHOOL, RESPONSE RE: & OF

| TEACHERS | | ] } i | |

| | | | | | } | { |
IRESPONDENTY 691 46.81 1] 16.7] 15| 24.2] 4} 25.0] 15| 25.8f 6] 31.6] 2.9 o0.7] &.3] o.0
|

| NONRESPONDENT 81} 56.00 5| 83.3] 47f 75.8] 12| 75.0] at] 73.2] 13] 68.4f 3.0] 0.7} 6.7] 2.4

|
’TOTALPDPULAT!ON 1501100.0 100.01 o2i100.01 teltoo.0f sslt100.0f 91190.01 2.9 o0.71 6.3] 2.0

[l

GRADE LEVELZELEMENTARY

PRIVATE SCHOOL STRATIFICATION

| OTHER NON- | NON-
OTMER | RELY6, X- |SECTARIAN, |SECTARIAN,
RELIG, ElEHl 12, UNGR ELEM K-12, UNGR

1
3
FULL |PART huu PART {FULL [PART |FULL |PART |
TIHE |TINE |TIME |(TIME ITIME |TIME |TINE |TINE |
TCHRS| TCHRS| TCHRS| TCHRS| TCHRS| TCHRS| TCHRS| TCHRS|

PER | PER | PER | PER | PER | PER | PER | PER |
wol 100 { 100 | 100 | 100 | 100 | 100 | 100 |

e ——

MEAN |MEAN |MEAN [NEAN |MEAN |MEAN [MEAN JMEAN |
| SCHOOL RESPONSE RE: & OF
| TEACHERS | ! |
IRESPGI)ENT S.Q| 1.4 6.5] t.¢6 9.3' 3.2| 6.9 Q.Q!
| NONRESPONDENT 4.5] e2.2] S.7] 2.4] S.7] e.8] 13.5 Z.Oi
Q !TO‘I’AL POPULATION 4.71 2.0l S.91 2.4 6.71 2.9 11.4] 2.7
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TASLE I1.11¢ OIFFERENCES TH 1IN OF TEACHINS FER 100 PUPILS BETMELH
RESPOLUENT AMD HOIRESPONDLHT PRIVAIE SCHOOLS

GRADE LEVELESECOIDARY

PRIVATE SCNHOOL STRATIFICATION

[} NON-
CATH PAR: 1CATH PRIV, OTHER I SECTARIAN,

¢ sec sec RELIC, SEC stc

TRIVE™Z SCHOOL STRATIFICATION
FULL IPART [rULL IpanT SruLy IPART [FULL (PaRY
NON-  I7Ing fvine f7Int STIv€ [ving 17Ing QTIie |ranme
CATH PAR, ICATH paIv.| OTHER  |SECTANIAN,]TCIRS) TCMRS | TOIRS| TOYRS! TOMRS! TOMS] TS| TONRS
stc stc RELIS, SEC)  stC e irtniPtnloEnlrenl pea | PEn | FER
190 0 100 0 1001 190 ) 100 ) 100 ! 100 | 100
1% of 2 o 2 or xorjamiomiomiaoniom | am ] Om | o0
1strA- SiPA- STRA- STRA.

NPTl Tt N oTues b N | TUM AN [MEAN I0EAN IMEAN frean [MEAN [MEAN {rean

2CHOOL RESPONSE SEe 0 OF
TEACUERS

_mmom

.7

2] &%.0

1.3 S.a

!
IINEIFOLDENT

8l .8

18.3

3.0

47.1

3.0

2.4] 10.0

4.2

TOTAL POPULATION

106.0

.3 02

(d) PUPIL ETHNICITY:
according to raciasl
schools,

We did find & bius in the response rates

and ethnic composition of students. Respoadent

on average , enrolled 3 to 24x amore white students.
but not all causs,

In most
nonrespondent gchools enrolled more blacks and
Hispenics. Enrollments of other minority students did not differ as much
between

|
|
respondent and nonrespondent schools. Tables II.12 show these %

differences in pudlic scacols by school level. We did not look at

differences in ethnic composition of pupils in private schools because

very few private schools reported such information. We attempted ¢to
correct for this response bias by using & weighting scheme described in
the next section on data sources.
4
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TABLE II.123 DIFFERENCES IN RACIAL ETHNIC COMPOSITION OF PUPILS BETWEEN
RESPONDENT AND NONRESPONDENT PUBLIC SCHOOLS

-

SRADE LEVELZELEMENTARY

PUBLIC SCHOOL STRATIFICATION

[]

1

ISCH IN DISTISCH IN DISTISCH IN DISTISCH IN DISTI
INTERMEDIA-1W/ 1-6 ELEMl W/ 7-11 | W/ 12-20 | W/ > 20 :
!
|

P |

| |

| |

: :n scHOOLS | SOM ELEM SCH | ELCH SCM | ZLEW SCH

]

| | RESPONSE TO

] | SCHOOL

| | RESPONSE TO SCHOOL RESPONSE TO SCHOOL | QUESTIONNA-|

: : QUESTIONNAIRE QUESTIONNAIRE me |
]

| |RESP-|NONR=| RESP- | NONR~ [ RE3P- | NONR~ | RESP- | NONR - | RESP~| NONR - |

] ONDE-| ESPO-| ONDE | ESPO~| ONDE - | ESPO-| ONDE =] ESPO-| ONDE~ | ESPO- |

i NT INDENT| NT INDENT| NT [NDENT] NT |NDENT| NT lnoENT|

13 MHITE MEAN % i

:momm 72.4] 62.4] 76.9] 73.0] 62.3] 59.3] 71.0} 58.7| 69.9] 45.1}

1% BLACK NEAN X |

:mowsmr 1.3 6.81 4.7] 8.6] 6.11 &.6l 4.9} 13.0| 12.5 z7.s=

12 HISPANIC NEAN 2 |

| ENROLLMENT 6.0 18.2} 11.51 10.5] 12.8] 24.9] 9.0] 15,9 9.9 13.8l

' 1

1% OTHER HEAN % i

| MINORITY | | | | | | | |

| ENROLLIENT | | 10.61 12.71 8.91 7.9) 13.81 11.2] 15.01 12.4] 7.6] 13.6|

YABLE II.12: DIFFERENCES IN RACIAL ETHNIC COHMPOSITION OF PUPILS BETHEEN
RESPONDENT AND NONRESPONDENT PUBLIC SCHOOLS

GRADE LEVELSSECONDARY

PUBLIC SCHOOL STRATIFICATION i

| |
' | |
| | | | CONTINUATI-|
| | | | ons |
| | HIGH |JUNIOR HIGHITECHNICAL |
| | SCHOOLS ! SCHOOLS scHoots |
i | . i
| | RESPONSE TO!
| | schooL |
| | RESPONSE TO SCHOOL QUESTIONNA-|
| | QUESTIONNAIRE IRE :
| j—
1 |RESP‘|W’|RESP~|W~ RESP-|NONR-|
| |ONDE- ESPO-|ONDE~| ESPO- ONDE-| ESPO-|
| NT |NDENT| NT NDENT| NT m!NT;
|
17 WHITE IMEAN % |
| ENROLLMENT 66.21 61.8] 41.9] 35.0] 62.3 52.9!
| |
12 BLACK MEAN £ |
| ENROLLMENT 7.8] 13.9] 24.5] 29.8] 20.0 19.5:
|
1% HISPANIC MEAN % |
| ENROLLMENT 12.5) ia.0] 12.6] 15,01 15.9 23.6:
|
14 OTHER MEAN % |
| HINGRITY | P o |
!mtm | | 13.5! 10.3! 20.9] 20.2! 1.8 7._1J|
—
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(e) CENTRAL C1TY vs SUBURBAN:

respondents within esch category which were in central city or suburban

areas.

Tables 11.13 show the percentages of

There were greater relative proportions of privete gchool

respondents in central city than there were public schools respondents.

Our response rates among \arge central city districts was relatively

poor,

alemantary schoois.

“TAELE II.13
CENTRAL CITY VERSUS SUBURBAN SCHOOLS

GRADE LEVELSELEMENTARY

RETURN RATES FOR

a8 indicated by response rates in districts with greater than 20

i ! CLASSIFICATION OF SCHOOL TYPE ‘
1 1
| | | cammoLIC | |
| i | PAROCHIAL { CATHOLIC OTHER NON- |
: : pUBLIC OR DIOCESAN| PRIVATE RELIGIOUS | SECTARIAN !
|
| | {xor 1 20F 1 %or | 2 oF | X oF |
| ISTRAT- ISTRAT- STRAT- STRAT-~ | STRAT=:
: N w N w N w | N woiNl o !
ICLASSIFICATION |RESPONSE TO T |
|OF SCHOOL BY | sScHoOL | | | | | ! | |
!l.ocAnou QUESTIONNAIRE ! : | ; ; I | : : :
L} )
!suumm SCHOOL | RESPONDENT 60] 87.00 «4| 63.8] o o] 1af 73.7 121 s7.1=
i — 1
|CENTRAL CITY RESPOLDENT | |
:scnooL ol 13.0] 25 33.2 1} 100.6] S| 26.3 9 az.o!
1
ICLASSIFICATION j |
|OF SCHOOL BY { | t | | | | |
el R Lo
|
!mm SCHOOL| TOTAL 60] o7.01 44| 63.8! o of ‘e] 73.71 12 57.1!
| |
ICENTRAL CITY {TOTAL i
!scaooL ol 13.01 28] 3s.2 1§ 190.0 51 2.3 o az.o:
|
i RESPONSE TO |
| i schooL | | ! | | ! | | 1 |
! QUESTIONNAIRE | | | | { : | | : :
|}
!TO‘I’LI. RESFONDENY 69l 100.01 691 100.0 14 100.01 19| 100.0] 2% 100.0:
'Lrom. TOTAL 691 100.00 ¢% 100.0 1l 100.0f 19} 100.0{ 2% mﬁ!
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TABLE II.13
CENTRAL CITY VERSUS SUEURBAN SCHOOLS

RETURN RATES FOR

GRADEZ LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

] 1
] 1 i
| | |
| . | | camworrc | | | |
| | | PARGCHIAL | CATHOLIC OTHER NoN- |
: : PUBLIC  |OR CZUCESAN| PRIVATE | RELIGIOUS | SECTARIAN |
T !
| I 1zor lzoF | | xoOF | % oF | % o0F |
| | ISTRAT- ISTRAT-]  ISTRAT-]  ISTRAT-]  |STRAT-|
: Nl ow I [ [N o R w N
|}
ICLASSIFICATION |RESPONSE TO !
IOF SCHOOL BY  “CHOOL o { Pt | | |
1LOCATION QUESTIONNAIRE | l| : : : : : : | : :
1 ]
| SUBURBAN SCHOOL|RESPONDENT a0] ¢6.7] 1| 20.0 ¢0.0] 2| 100.0l S| 55.6l
) Il
{CENTRAL CITY  |RESPONDENT |
IscHoot 20| 33.31 o] 80. «0.0 o ol & sl
] ]
|CLASSIFICATION . |
joF SCHOOL BY | | | | | | | | | | |
{ LOCATION | | { | i | | | ! | |
f | § } ! t | | | | !
ISUBURBAN SCHOOL| TOTAL a0f ¢6.71 1] 20.0 ¢0.0f 2| v00.0l S| 55.6l
4 )
ICENTRAL CITY  |TOTAL !
I sciooL . 20f 33.3| &l 80.0 40,0 © of & 4.l
] g
i RESPONSE TO |
i SCHOOL | } | | | | | f l
% ESTIOMRE L N T T O N R
}mu. RESPONDENT 0] 100.01 S| 100.C 100.0] 2| 100.01 9l 100.0l
]
{roTAL TOTAL 60l 100.01 S| 100.0 100.01 2| 100.0 9l t00.0l
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D. Data Sources.

The data for this study were derived froam four major sources:
1) the California State Department of Education; 2) the central offices
of the local Catholic Dioceses: 3) the IFG questionnaires; and 4) other
niscellaneous governmental sources. The California State Department of
Education gathers extensive information on the operations and resources
of public schools on a regular besis. The Departaent slso gathers some
limited data on all private schools operating in the state. Each of the
three Catholic Dioceses included in the saaple counties provided IFG
with e substantial amount of data gathered f£rom all of the Catholic
schocls, excluding a few Catholic independent schools within their
respective jurisdictions.

The IFG initiated a survey of the public and private schools in
the six county San Francisco Bay Area. Eight different questionnaires
vere developed and sent out to selected public and private schools,
principals, and teachers, and the public school districts. These
questionnaires shovld be vieved as part of a larger dats collectiocn
effort. In some cases, the questicnnaires were used to gather data
wvhich were unavailsble from other sources. In other instances, they
served to enhance and clarify informatiocn available <£from existing
sources.

Other data on demographic and economic characteristics of
counties and cities in which the schools are located were gathered froa
sources such as the Census Bureau.

Four data bases were obtained from the sources mentioned above:
the California Basic Education Data System (CBEDS), the Private School
Affidavit, Catholic Diocese Data and the IFG Questionnaire Data. These
data Dbases wiil now be discussed to illustrate the types of data

available from each file.
(1) THE CALIFORNIA BASIC EDUCATION DATA SYSTEM (CBEDS).

CBEDS contains data exclusively on the public school sector. It
contains data at three levels: the district, school and individual
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school personnel. All public school districts, schools, and certified

personnel in the state are included on these files.

The district level datas file contains data on three categories of
classified staff, noncertified personnel such as paraprofessionals,
and clerical workers. These are categorized according to full-
time/part-tine status and rece, ethnicity, and sex. The ethnicity and
enrollments of vocational education students in eleven categories of
adult education programs are also included.

The school level f£ile reports categories of classified staff
similar to those at the district level. In addition, it contains
student enrollment data by grade level, race, ethnicity, and sex and
reports the number of high school graduates. The data base contains
information on the number of students receiving free milk, £ree neals,
and reduced-price meals.

The indivicdual data are derived from the Professional Assignment
Information Form which is administered to all certified staff within the
state. Thus, it contains information on all professional public schoal
personnel within our six county semple. The following information on

professionel personnel is available from the forams:

- the school, district, and county in which the individual {s
eaployed ‘This allows us to match school, district and county data
to the individual);

- highest education level, ethnic background, sex, age, and yesrs of
service (total and within the district);

- wvarious school assignments such as courses, classes, and administrative

responsibilities; percent of tiae in each assignaent;

- the numbers and types of students enrolled in such categories as
limited/non-English speaking, handicapped, or educationally
disadveanteaged;

- typ;s of certification , salary contract, and )ob appointrent.

’
The CBEDS date provide substantisl informetion sbout employment and

coapensation of public school personnel. Date on staffing patterns
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developed from the CBEDS were used by the Meyer/Scott and Chaabers
studisas. The individual data on school personnel helped us to verify

Certain portions of the public school teacher and principal
questionnajire data.

(2) PRIVATE SCHOOL AFFIDAVIT.

This date file is also provided by the Californis State Department
of Education and contains data on all private schools within the state.
1t contains Dbasic information identifying the school and data in the

(4

following areas:

- ownership of the school:

- types of students served:

- boarding or day school status: !

- church or religious aifiliation:

- greade levels offered:

= whether a high school diploma is offered;
- public school district in which it is located: €

=~ tax exemption/non-profit status of the school:

= student enrollment by grade level:

> numsber of high school graduates:

~ number of £111- and part-time teachers and adainistrators.

The private school affidavit file provides independent verification

of the structure of ownership and nanagement identified from the
responses to the IFG questionnaires.

(3) CATHOLIC DIOCESE DATA.
The three Catholic dioceses (San Francisco, San Jose and Oakland)
in the six counties provided the IFG with access to their rather
substantial data files. These files were in hard copy form. Copies of L

their own school level questionnaires were made for the IFG and entered

into cosputer data files for our analisis. The San Francisco and San
Jose Dioceses provided us with identical school survey forms: (akland
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provided us with two &lightly different forms (one for elementary and
ose for secondary). While there were some differences in the foras, the
dats items gathered by the three dioceses were fairly comparable for
nany categories of itens. It was somevhat difficult (and tedious) to
construct comparable measures or statistics for these schools. Less
than 10X of the Catholic schools in our sample did not provide these
foras to the Catholic Dioceses.

The following list illustrates the kinds of data included on

these forms:

= School characteristics: grade level; ownership; affiliation with
church or religious community; public school district in which
it is located: certification of both school and principal:;

revenue and expense staterents;

- Student characteristics: enrollment by grade level and sex;

descriptive data on alumni college and professional choices;

- Personnel characteristics: total professional staff categorized
by sex, full- or part-time, and lay or religious; level of
education and previous experience (overasll and broken down by
ley and religious):; quantities of different types of staff;

saslary ranges.

The Oskland Diocese provides some additional data on location of
fanilies in the parish, tuition levels, pupil ethnicity, and limited
data on principals and individual teachers.

These data provided & wide range of inforaation for the
Neyer/Scott and Chambers studies on staffing and administrative
configurations and employaent and conpensation patterns. The
Encarnation/Richarde studies utilized dats on staffing, school
location, and participation in government prograas. The Catholic Diocese
data will serve to backup and, more importantly, verify some of the

patterns of varjistion ©observed in the school and personnel
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questionnaires. Given the broad range of ownership and management

structures cbserved in the Catholic sector, the Catholic Dioceses data
bases in conjunction with CBEDS are a rich source of information for

comparative analysis.
(4) THE IFG SURVEY QUESTIONNAIRES

Eight questionnaires were developed by the meabers »f the
regearch team at the IFG for this study:

(1) PUBLIC SCROOL DISTRICT QUESTIONNAIRE;

(2) PUBLIC SCHOOL QUESTIONNAIRE;

(3) CATHOLIC SCHOOL QUESTIONNAIRE;

(4) PRIVATE SCHOOL QUESTIONNAIRE;

(3) SURVEY OF PRIVATE SCHOOL PRINCIPALS OR HEADS;
(6) SURVEY OF PUBLIC SCHOOL PRINCIPALS;

(7) SURVEY OF PRIVATE SCHOOL TEACHERS;

(8) SURVEY OF PUBLIC SCHOOL TEACHERS:

Copies of these questionnaires and the corresponding cover letters are
found in Appendix A of this report.

The first four questionnaires were designed to gather school or
district level data in eight basic areas: L background and
identification of the school; 2) student enrollments; 3) staffing
patterns and staff compensation; 4) student admissions; 5) educational
philosophy, prograss, and policies: 6) school governance and
envaronment; 7) participation in governsent programs; and 8) school
finance and budgets.

There are slight differences in these four institutional
questionnaires. The public school and district questionnaires are
significantly shorter in 1length than the private or <Catholic school
questionnaires because wve were alhle to obtain substantial amounts of
information on individual schools and school districts from CBEDS.

Similarly, the thrae Catholic Dioceses in the San Francisco Bay Area
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provided hard copy data which substituted for much of the information we
requested from non-Catholic privete schools. Thus, we were able to
shorten the Catholic School Questionnaire.

The last four Questionnaires were designed to gather
information on the personal characteristics and working conditions of
individual school personnel employed in public and private schools. Two
categories of personnel were surveyed: teachers and principsls or school
heads. These Questionnaires are divided into four basic parts: 1
educational preparation; 2) professional background and experience; 3)
compensation and terms of employment: and 4) personal background.

Only ninor differences exist among these four questionnaires
prinarily reflecting the differences in the roles of principsls and
teachers and the types of reauneration and compensastion provided by the
public and private sector. For example, the private sector offers many
forms of job perquisites that are not offered in the public sector.
Itens such as housing expenses, meals, and tuition benefits for children
are not uncommon in private schools, but are virtuelly nonexistent in
the public sector. Similarly, certain private school employees belong

to religious orders or communities and may have special salary

arrangesents for contributed services. We had to account for these

various factors in constructing our personnel questionnaires.

The development of asll of these GQuestionnaires was accomplished
with considerable input from individuals familiar with the public and
private sectors. A formal advisory panel wes established in cooperation
with the California Association of Private School Organizetions (CAPSO).
This panel of CAPSO representatives reviewed our private school survey
instrunents, essisted us in adapting the questionnaires to £it the
circumstances relevant to private schools, and reduced much of the

ambiguity of individuesl questions.

E. Summary of the Data Bases Developed from this Study.
from the four dats sources described above, we developed two
basic files: a school file (public, privete and Ceatholic), and a

personnel file containing both principals and teachers in both sectors.
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The data contained in these files were organized to be consistent with
the questions asked on the resprctive survey questionnaires. Therefore,

the personnel filg has four major parts, as does its survey counterpart:

the school file has eight major parts. Wherever possible, variables

which were pertinent to both district and school files were carefully

natched to allow for interesting comparisons. Variasbles from external

dats sources -- CBEDS, Private School Affidavit and Catholic Diocese

Data -- were matched to the district, school and personnel files when

appropriate.

Compiling a datas file of this magnitude was challenging, to say the
least. We experienced many successes and failures during the two year
period. The nex: two sections will present a brief assessnent of the
strengths and weaknesses of our sample design and collected data, and

cdescribe the weighting system we developed for purposes of analysis.

(1) STRENGTHS AND WEAKNESSES OF THE SAMPLE DESIGN AND DATA FILES

The eight questionnaires were developed by a committee comprised of
menbers from the IfG public/private gchool project. Those familiar
with the comrittee process will underatand why there are some
inconsistencies in these gquestionnaires. Thase inconsistencies made it
difficult to match certein variables perfectly. For instance, the same
question was asked on two questionnaires, but there were f£five
alternative answers on one questionnare and only four on the other
instrument. We adjusted the responses in the finsl data base to ensure
comparability for analysis.

Hatching IFG questionnaire varisbles to data from external sources
also presented some problems. We had difficulty with the hard copy files
provided by :he Catholic Dioceses. Data were gcthered and organized in
slightly different ways by each of the three Dioceses in the six county
area covered by our gample. Often questions asked of one county were not
asked of another county. Furthermore, Dioceses’ questionnaires did not
cover all of the information covered by the IFG surveys. We amatched
Catholic Dioceses variables snd information from the CREDS and Private
School Affidavit to our survey varisbles whenever possibdle.
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The sample design for the public and private schools has two basic
flaws. To aechieve certain objectives, such as a larger nuab: of
individual school districts, certain types of schools were either .v.:-
or undor-roprosentod.‘ Second, response rates for the various strats
differed. We devised the weighting scheme described below to ~=ounteract
these two problems. Ons should exercise caution in generalizing fror the
population of Bay Ares schools to extremely different school
populations, particularly in rural settings.

Ve experienced nmore difficulties with our sanple design for the
personnel files, primarily because we could not seaaple individusl
teachers directly. Also we were forced to make several exclusions
because comparisons were difficult. For example, K-12 schools were
excluded froa the private school teacher sample because there was no
comparable category in the public sector. This presents & problea
beceause a disproportionately large number of nonsecterian schools are in
this category.

The low return rates for schools, teachers and principals poses a
m8)or problem in severasl categories within the school and personnel
files. The fewest respondents are in the following categories: Catholic
private elementary (1 school, 2 teechers, O principals) and other
religious secondary (2 schools, 1 principsl). While datas for nmost
s~hool, principal and teacher categories are sufficient for statistical
analysis, the number of respondents for these two categories is too
small for any serious comparative analysis. We have included these
categories in the tables because they are & part of the dats set, Dut
they are generally ignored in the descriptions of the school and
personnel tables.

The greatest strengths of the data files are thear
cosprehensiveness and magnitude. The school file contains about 700
variables for 263 public and private schools and the personnel file
containe about S00 varisbles for about 1300 school personnel. The data
in these files are, in many respects, more extensive than the data used

in the studies of Abramowitz, Erickson, and Coleaen discussed in the

introduction. Some ©Of the variables contained in our data set are not




available in any other data bases of which we are sware. Organizational
variables are an important compcnent of our data set, and both
elementary and secondary levels are addressed. The private sector is
stratified into Catholic parochial and private, nonsectarian and other
religious schools, making it possible to identify differences <c.ong
these private schools types. We £fe-l this additional information
provided in our data base more than compansates for the few design flaws
and respondent probleas mentioned above.

(2) WEIGHTING SCHEME

vhen analyzing a random sample from a single homogeneous
population, it is usually aprropriste Lo weight observations equally in
statistical calculations. With more complex sampling plans, however, it
becoaes necesssry to weight observations differently to obtain unbiased
estinates of population paranmeters.

There are two reasons why weights for the school and personnci
files were developed. First, in selecting the originsl respondent
samples, different proportions of gchools were taken in different
strata, For example, 78x of elementsry schools in districts with 1 to 6
elenentary schools were included in the sample. On the other hand, of
the 73 )junior high schools in the six county Bay Area, only 37 were
randonly selected to receive school questionnaires. The second reason
for weighting is to reduce nonresponse bias. 0Of the 937 public and
nonpublic schools sanpled, only 263 returned usable school
questionnaires. As mentioned earlier, some typeas of schoo': responded at
different rates than other types, votentially introducing systematic
biases intc the data. To reduce these biases, schools were post-
stratified according %o adaitional varsiables not uscd in defining the
originsl sample strata, and sespondent schools were weighted to mah:
their distribution on these additional varisbles match the distribution
for the entire sampla as closely as possible. The technical aspects of
this weighting schenme are described in Apprendix B.

In presenting the variables in the achool and personnel files, we
elected to display unweighted data and tanles for two basic reasons.
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First, it was impossible to present the exact number o0f observations
(N’s) in tables using weighted data because the weighting schenme
inflates the number of observations. We felt it would be more useful for
the reader to know, 1n~nost cases, precigely how many schools, teachers,
or principsls responded to & particular question. Second, when there are
only a few observations in a cell -- only 2 Catholic private elementary
schools responded, for example -- the weighting system, which may change
a 30x ‘yes’/S0X ’‘no’ response to 8 66X ’‘yes’/33x ‘no’ response can be
nisleading.

Veighting will be most useful, and most appropriate, in regression
analyses or other calculations using all or most of the schools in the
file, but not when reporting data for a few achools at a time, as in
cross-tabulations. For such analyses, a close comparison of the data in
veighted and unweighted files has shown few differences in the results.
The highlights for the schocl and personnel files contained in the next
section were consistent for both weighted and nonweighted data. In his
study on compensation patterns of teachers, Chamders achieved virtually
identical results with both +~-’_ynted and unweighted data. This
robustness of results to differential weighting of observationt is
encouraging. Large differences would suggest that regression models were
not correctly specified.

Our purpose in descriding the weighting scheme is to alert reacers
to the fact that both unweighted and weighted dats are available to
those who wish to0 conduct further research using the school and
personuel files,




I11. HIGHLIGHTS

The descriptions and tebles of the variables in the school and
personnel files are sc extensive that we decided to highlight the nore
interesting findings in a separate section. Readers seeking an overview
of the general results of the study ghould find this section sufficient
for their needs. Those who need further information about various
veriasbles will find detailed descriptions of the school and perscnnal
files in the next two sections.

Keep in nind that the results highlighted here are preliminary
observations. Further analyses of the data are required to determine the
statistical significance of these findings. Following each of the items
highlighted is a designation in parentheses of the Tables in which Rore
detailed information may be found.

A. School File

Student Characteristics

- Totel enrollment in public elementary schools was close to twice
that of private elementary schools. Overall, public secondary schools
vere 40X larger than private schools. Excluding Catholic parochial
schools from the private sector, public secondary schools had four times
the enrollment of their private school counterparts. (Tables IV.S)

- Catholic schools enrolled the highest percentages of nminorities,
viewed as & combined group, for both elenentary and secondary levels.
However, public schools enrolled slightly higher percentages of blacks
at the secondary level; Catholic parochial and private schools enrolled
8 higher percentage of hispanics at both levels. (Tables IV.6)

= Catholic schools enrolled higher percentages of disadvantaged and

velfare students than did the other religious and nonsectarian schools.

™




(Tables IV.7)

Steffing Patterns and Compensation
- Private sachools, with the exception of Catholic parochial

elementary, head greater numbers of teachers and administrators per 100
pupil enrollment than did the public achools. Nonsectarian secondary
schools had a student-teacher ratio of sbout 9 to 1, compared to a
student-teacher ratio of about 25 to 1 in the public and <Catholic
schools. Catholic parochial elementary achools had the highest student-
teacher ratio: 28 to 1. (Tables 1V.10-11)

- Part-time Dersonnel were employed nmore <frequently at the
elementary level and in the private sector. (Tables IV.10-1l)

- Nonsectarian and Catholic parochial schools showed slightly
higher levels 0f volunteer service than the public schools. More
volunteer hours were contributed for purposes of instruction and
fundraising than for other activities in all school categories. (Tables
IvV.12)

- As expected, salaries for teachers and administrators in the
public schools were, on average, higher than those offered in private
schools. The highest teacher salary in a public elementary school vas,
on average, $11,500 to $12,500 more than the highest teacher ssalary in &
private elementary school. (Tables IV.14)

- The vast majority of administrators (88x to 100x)in the public
and private schools were white. More minorities, particularly Blacks,
were employed in the public sector. The majority of administrators in
cach school category at the elementary level were female; the =majority
at the secondery level were male, except in Catholic parochial schools
vhere 67x were female. (Tables IV.19)

- Similarly, nmost teachers (71x to 97X) employad in public and




private schools were white. Catholic schools employed the largest
percentage of minorities, particularly Hispanics. At the elementary
level, 74X to 95X of the teachers were female. In contrast, 35X to 62%
of teachers in <eecondary schools vere male, with the exception of
those in Catholic schools which vere 80X female. (Tables IV.16)

- Formal enmployment negotiations were virtually nonexistent in
privete schools., vith the exception of Catholic parochial secondary.
There, 60X, or three schools reported zome typa of formal employment
negotiations. One hundred percent of public elementary and 92% of public
secondary used formal negotiastions. (Tables IV.17)

~ Public and Catholic school teachers had been teaching longer in
their current schools: 65X to 80X had been teaching more than 5 years
in their current schools. In contrast, 62X to 83X of teachers in
nonsectarian and other religious schools had less than J yesrs teaching

experience in their current schools. (Tables IV.18)

- Virtueally all teachers at all levels and in all types of schools
hed BA degrees. Catholic parochial and nonsectarian elementary schocls
reported small percentages of teachers without BA’s -- 8X and 4%
respectively. The percentage of teachers with masters degrees or higher
were Quite comparable between the public and privats sectors: an average
of about 23X at the elementary level: 45% at the secondery level.
Nonsectarisn secondary schools reported the highest percentage of
teachers with a nmasters degree or higher -- cilose to 70x. (Tables 1IV.
19)

- Higher percentages of teachers were terainsted for unsstisfactory
perforsance in private schools. Higher percentages of teachers in the
public sector were laid-off, granted leave, Or retired. Six percent of

pubiic secondary teachers had been fired. (Tables IV.20)

E¢ucational Philosophy

48




required or considered studant academic records, achieveament or aptitude
tests, and personnel recommendations for admission decisions. (Tables
Iv.21) N

-~ Private schools Placed more emphasis on ‘critical thinking’ as an
important student outcome at both elementary and secondary levels then
did public achools. Only 6§0x of public elementary and 40X of pudlic
secondary schools emphasized critical thinking, coapared to 80x to 100%
of the private schools in a given category. (Tables 1IV.22)

- Most schools in both the private and public cectors identified
‘dedicated teachers’ and ‘student morasle’ &s the two most important
school features contributing to school success. At the elementary
level, ‘parental involvement’ was cited as the third most important
feature by most schools. ‘Superior student discipline’ and ‘course
offerings’ were considered importent by many of the secondary schools.
‘Highly selected student body’ was & critical success factor to
nonsectarian and Catholic private schools. (Tables IV.23)

- Two school practices were deemed important by all schools &t all
levels: ’school-wide use of a particuler curriculum’ and ‘systematic
review of student progress’. Interestingly, elesentary schools
considered the use of & school-wide teaching method fairly important;
secondary schools attributed no importance to this fsctor. One hundred
percent of nonsectarian secondeary schools and 80x of Catholic parochiel
schools cited the dismissal of poor students as & success factor.
(Tables IV.24)

- Most schools in both sectors asgreed that the =rost important
teacher attributes considered for hiring selections were: sphilosophy of
education, previous experience, BA degree, and state certification.
Affirna}ivo action considerations were more important at the secondary

level. Perzonsl lifestyle was a more important consideration &mong

- The vast =asjority of private elesentery and secondary schools




private schools, particularly Catholic and other religious schools.
(Tables IV.25)

School Governance

- Secondary schools, viewed as a group, averaged 19 school board

senbers; elementary schools averaged 10 mexbers. (Tables 1V.28)

- Principals and school boards in both public and private schools
had the most influence on curriculum, personnel, student admissions and
budget decisions. Feaculty influenced curriculum decisions, and to a
lesser extent, teacher hiring and student admissions decisiona. Parents

had little role in decision-making in any of these sress. (Tables IV.29)

- Both public and private school principals were viewed as serving
dual functions as instructional leaders and administrative managers.
(Tables IV.30)

Governaent Progqraas

- PUBLIC PROGRANS: Private elerentary schools (excluding
nonsectarian) participated somewhat {:: the onsite health and welfare
services. An averagz cf 60 students in Catholic parochisl schools were

enrolled in public school classes. (..ples IV.34)

- FEDERAL AND STATE PROGRANMS: Nonsectarian schools participated to
a smsll extent in the federal child nutrition and the school libreary
raterials prograns. Catholic schools participated in the federal
compensatory education, bilingual, and speciasl education programs.
Private school participation in programs for the dissbled was m:nimal.
(Tabies IV.35-36)

- Nonsectarian schools were about two to four times more expensive
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than other private schools. Tuition in Catholic elementary schools was

3600 to $700 a vyear, compared to $2000 to $2600 in nonsectarian

elementary schools. Although, and perhaps because they are nmore
expensive, nonsectaridn schools provided & higher percentage of their
students with partial or full scholarships: 20x compared to 10%-15x in
other private sachool types (excluding the one Catholic private
elementary school respondent). (Tables 1IV.39-40)

- About 90% of total revenue of nonsectarian elementary and 80X of
total revenue in nonsectarian secondary schcols came from tuition and
feee. Tuition and <fees coaprised about 80%x of the total revenues of
other religious elementary and secondary achools. (Tables IV.41)

B. Personnel File

- Secondary school teachers and principals in both public and
private sectc's were more likely to have earned a nmasters degree than
elementary school teechers and principals. Between 14X and 35X of
elementary teachers held nasters degrees, compared to 40x to 60x of
secondary teachera. (Tables V.1A-B)

- Public and nonsectarian school teachers revealed higher
percentages with masters degrees than did teachers in the Catholic eand
other religious sectors. Nonsectarian schools had a slightly higher
percentage of personnel with doctorates than any other category. (Tables
V.1A-B)

- Higher percentages of principals, in both the public and private
sectors, received higher degrees than teachers. The nmejority of
principals at both levels held & nasters or higher degree. The
percentages of principals holding doctorates was still quit2 low -~ froa
0x in the other religious category to 40x in nonsec.arian elementary
schools. (Tables V.1A-B)

51

37




- Greater percentages of public school teachers (67X) had completed
61 or aore semester hours of college work beyon¢ the bachelors degree.
(Table V.2A-B) N

- Large proportions of personnel in all school categories except
other religious secondary held permanent Californie teaching
certificates. Public and Catholic schools had the highest percentages of
personnel with in-state tesching certificetes. (Tables V.4A-B)

- Higher vercentages of teachers and principals in nonsectarian
and other religious schools sttended colleges and univergities out of
state than did those in public or Catholic schools. (Tables V.5A-B)

- Relatively low percentages (less than 38X) of teachers and
principals attended community colleges for one or more yeers. (Tables
V.6A-B)

- Llow percentages of teschers and principals in both public end
private sectors reported science as & mejor in either undergraduste or
graduate school. However, more personnel at the secondeary level reported
majoring in & science or math field. Nuch more common majors anong the
respondents wera gocial sciences, humanities and, particulearly at the
elementary level, education. Higher percentages of percsonnel held
advanced degrees in education, particularly principals, the majority of
whoa held advanced degrees in education. (Tables V.7A-B)

- High percentages of personnel in all sectors (50X to 100x) stated
that their undergraduate grade point average (GPA) was in the B to B+
range, or 2.6 to 3.5 range. A smaller, but still substantis! percentage
of teachers and principals had GPA’s asbove 3.5. A slightly higher
percentage of nonsectarian school teachers, 33X, reported a GPA of 3.6
or above, compared to 22x of teachers in the public sector. (Tables
V.8A-B)
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Background Information

- In general, public school teachers are slightly older then
teachers in the other sectors, averaging 44 years of age compsred to 28
to 40 years in the private sector. There is little age difference
between elementary and secondary school teachers except for teachers in
the other religious and Catholic private school categories. Princapals
were older than teachers in their respective school categories. (Table 9A-
B)

- Between 7%5% and 100X of the teachers in the elementary school
categories were female. This percentage decreases at the secondary
level, where 40x to 66X of the teachers were female. Only in Catholic
private secondary schools were a mg)ority of the teachers fenale.
(Tebles V.10a-B)

= Although 79X of elementary public school teachers were <female,
- 72% ¢f the principsls were male. In contrast, 90x of Catholic parochial
and 67X of nonsectarian elementary school principsls were female. These
percentages shifted at the secondary ievel, wvhere 44x of Catholic
parochial and 90x of nonsectarian school principals were nale. Other
religious school principals were predominantly male. (Tables V.10A-B)

- The overwhel:ing majority of teachers and principals in both
public and private sectors were caucasian. The lowest percentage of
white teachers was 84x in the Catholic parochial elementary schools. The
ninority groups with the greatest representation were Hispanics (7x) in
Catholic perochiasl elementary schools snd blacks (13x) samong public
secondary school principels. (Tables V.11A-E)

- The parents of teachers and praincipals in most school categories
had at least a high school education. Principals’ parents had, on
average, fewer years of schooling that did teachers’ perents. There were
few differences between levels of education of motheras and fathers.
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(Tables V. 14A-B)

- MNore parents of teachers and principels were employed as
professionals, technicians, asnagers or administrators. For most school
categories, the largest percentages of mothers were classified as
housepersons. (Tables V.15A-B)

-~ Close to 100x of teachers and principals in all schoo.s
stated that their health did not limit their work. (Tables V.16-17)

- S e e s ES et @RS T D o O o R

- The most popular reasons for becoming an educator, in order of
preference, for the majority of teachers and principals were: 1) general
comnitment to working with children, and 2) employment conditions
(hours, location, etec.) A high percentage of Catholic and other
religious school teachers cited a commitment to religious values as an
important reesson for becoming an educator. Only between 1X and 22X of
teachers and principals in any school category cited selary and £ringe
benefits as an important reason for choosing education, and more
personnel in the public sector chose this reason. (Tables V.18A-B)

-~ The wmajority of personnel in both elementary and secondary
schools st. 'd that they would either remain in education until noramal
retireaent age, oOr they weriu undecided. Only 1X to 12x said they would

leave education as soon as possible. (Tebles V.19A-B)

- The vast majority of teachars and principals atated they were
comnitted to their present achools. (Tables V.20A-B)

-~ Higlher percentages of personnel in the private sector (60x to
100%) said they certainly or probebly would become educators agein if
given the chojce. Only 44X to 48% of public school teachers and
elementary school principals similarly responded. Seventy percent of
public secondary principals said they would bLecome educators again.
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(Tables V.21A-B)

- 1f given & choice for next year, the mej)ority of teachers and
principals would choose their current position. A slightly higher
percentage of public school teachers staeted they would choose a
different position -- sbout 39X compared to 15x to 30x among private
schools. Principals expressed an even greater degree of satisfaction
with their current positions. (Tablea V.22A-B)

Employment Information

- School personnel rarely spend more than i or 2 years as a
teacher or adainistrator in & sector different from their present one,
In most school categories, they averaged only 1 to 3 years working in
enployment outside the fieid of education. (Tables V.23A-B)

~ Both elementary and secondary public school teachers averaged
more Yyears of teaching experience than teachers in the private sector.
Public school teachers had & mean of approximately 15 years teaching
experience, compared to between 2 and 10 years in the other school
categories. (Tables V.24;i-B)

- Similarly, public school teachers and principals had been
employed in their present schools for more years than personnel in the
other sectors. Fifty~five percent of public school teachers had been
employed in their present schools &t least 11 years. In contrast, the
majority of teachers in the private sector had been employed in their
present schools for O to 5 yeers. (Tables V.25A-B)

- Most of the primary job assigmaaznts for elementery teachers were
in self-contained classrooms: the majority of secondary school teachars
stated both their primary and secondary assignaents were
departmentelized. More teachers in the public sector hed primary )ob

assignments in vocational end special education and student services.



Slightly higher percentages of private school teachers reported
secondary job asasignment. (Tables V.28A-B)

= Although the absolute levels for both sectors were low, private
elenentery school teachers spent more of their time teaching subjects
for which they were not formally trained then did their public school
peers. There was no such distinction between public end private at the
secondary level. (Tables V.29A-B)

Terms and Conditions of Employment

- Teachers evoragod between 178 and 224 days of work & yesr. Other
religious elementary school teachers worked 224 days a year, more days
than teachers worked in the other elementary school categories. Public
secondary school teachers worked epproximstely 184 deys a  year,
considerably less than other religious secondary teachers who worked 220
days a year. Principals average 200 to 270 work days & year.
Nonsectarien secondary principals had the longest work year -- 270 days.
(Tables V. 30A-3)

- Nonsectarian secondary school teachers had the smallest average
class size, approxiaately 15 atudents. Catholic parochial and private
schools had the largest classes, 33 and 34 students respectively.
Catholic parochial elementary school teachers tasught the largest number
of students on an average day, 6S: nonsectarian elementary school
teachers had the fewest students, only 36. In general, secondary school
teachers taught more students a day. (Tables V.32-33)

- Higher percentages of public school teachers reported student
discipline problems, 1in particular, disregard for school rules and poor
attendance. Over 70x of the private secondary school teachers reported
no serious discipline problems in their schools, but only 29% of public
secondary school teachers said this was true of their schools. It 1is
noteble that teachers perceived more discipline problems than
principals in the sane schcol category. (Tables V.34A-B)
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-~ More public school teachers reported having difficulty obtaining
instructional supplies than did private school teachers. (Tables V.35)

~ The majority of private school teachers reported that they did
not belong to any tescher organizations. About 90% of public elementery
and secondary school teachers said they belonged to the Celifornias
Teachers Association (CTA)., (Tables V.37)

- - -

- Public school teachers, in genersal, received higher compenssation
than private school teachers. About 78x of public school teachers
received an annual salary of $24,000 or more, whereas 25X or less of
private school teaschers in the various strate reported similar
compensation. Ninety-seven percent of puclic school principasls received
a salary of $30,000 or more. In contrast, €60x of nonsectarian principels
received & sinilar salary and the percentages of principals 1in the
$30,000 or above range were even lower for the other private =school
categories. (Tables V.38A-B)

- In general, public school personnel received more f£ringe
benefits than did those in private school. The most common types of
fringe benefits were genersl medical and dental. Percentages of
personnel receiving full medical and dentel coverage were greater in the
public sector. Benefits for principals were in most instances greater

than those for teachers. (Tables V,.39A-B)

- Job perquisites were fairly comson for privete school personnel,
particularly perks such as free meals, free tuition for children,
college tuition for self, convention and travel expenseées, and housing.
Catholic parochial eand private schools received the nmost Job
perquisites. Second:ry school personnel reported receiving a greater
variety of and slightly more )ob perquisites than did elementary
personnel. (Tables V.40A-B)



IV, DESCRIPTION OF THE SCHOOL FILE

A. INTRODUCTION

Many of us have fairly fixed impressions of differences between
public and private schools. We think of public schools as larger, more
buresucratic, serving & more diverse population of students, and paying
higher salaries to teachers who sre gcnerally more experienced. We
picture private schools as smell communities with low student-faculty
retios, catering primarily to white students. Many people think private
schools eare truly independent and do not perticipste in any publicly
funded prograas.

The dats from schools which responded to our questionnsires tend to
confirm some 0f these preconceptions and upset others. Student
enrcllment in public schools wes, on average, about twice that of
private schools. Average student-teacher ratios in nonsectarian and
other religious privete schools were considerably lower than those in
public schools. Teachers and administrators in public schools generally
had more years of teaching experience and received higher conmpensation.

Catholic schools in our sample, howaver, enrolled the highest
percentages of minority and disadvantaged students. Private schools had
more on site administrators per 100 pupil enrocllment than did their
public school counterparts. Private schools participated to & small
degree in a variety of government programs, including compensatory
education, child nutrition and school 1library materisls progranms.
Furthermore, theze is often as much diversity within the private sector
itself as there is between public and privete schools.

The comprehensiveness of tha school data set described in Section
II sllows us to meke such general compariaons between public and private
schools along & variety of dimensions. The purpose of this chapter is to
present in detail, through Tebles and their descriptions, the components
of the school dats set. The material will be organized into seven broad
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sress corresponding closely to those contained in the IFG SCHOOL
QUESTIONNAIRES @

1) Basic school characteristics

2) Student characteristics

3) Staffing patterns and staff compensation
1) School philosophy and practices

$) School governance and environment

6) Participation in government prograas

7) School finance and budgets

School district data will not be discussed separately. Informstion froam
district questionnaires and CBEDS district data pertinent to the eight
areas listed sbove has been utilized when appropriste.

Readers should be reminded that several categories of schocls had
very few respondents: Catholic private elementary (1 respondent); other
religious secondary (2 respondents). Discussions of these two groups is
very limited in the text describing the tables, and the two groups have
been cosbined with other categories as =such as possible,
Interpretations of data for these cetegories and others with few

respondents should be made with caution,




B.Basic School Characteristics
1. Sex of students served by the school

As one would expect, g]] public school respondents were
coeducational. In addition, all of the private elementary schoools were

coeducational, with the exception of one nonsectarian school which
served females only. At the secondary level, there was nmore variation
among responding schools. One Catholic private school served fenmales
only: one nonsectarian school served females only. Tables IV.1 show the

sex of students served by the elementary and secondary schools.

TABLE IV.13 SEX OF STUDENTS SERVED BY THE SCHOOL

GRADE LEVELTELEMENTARY

D 1
{ : CLASSIFICATION OF SCHOOL TYPE : :
|
| ] | cathoLIC | | | ! |
| | | PAROCHIAL | CATHOLIC | OTHER | NON- | i
| : PUBLIC  |OR DIOCESANI PRIVATE RELIGIOUS | SECTARIAN TOTAL {
|
| | | Z0OF | % OF | 2 oF | % GF | % OF | 2 OF }
| \ | STRAT- |STRAT- | STRAT= | STRAT-| | STRAT- STRAT-|
{ N v I N w I N Ut N ut N UM I N 3y :
| \
ISEX OF STUDENTS SERVED IN | |
| SCHOOL | | | | | i | | {
i | } | t | | | } | | i
lALL MALE (] 0 0 ] 0 0 0 (] 1 4.8 o.o:
|
1ALL FEMALE 0 of o of o of o ol 1l 481 1 o.e:
|
1COEDUCATIONAL 68l 100.0! 67 100.0 11 100.0] 19l 100.00 19| 90.5! 174l 95.9{
TOTAL 68} 100.0l 67! 100.0 11 100.00 191 100.01 21! 100.0 17ei 100.”
TABLE IV.1: SEX OF STUDENTS SERVED BY THE SCHCTL
GRADE LEVEL®=SECONDARY
F | CLASSIFICATION OF SCHOOL TYPE : i
} |
| | | catHoLIC | | | | 1
| | | PAROCHIAL ! CATHOLIC | OTHER | NON- | |
| | PuBLIC OR DIOCESANl PRIVATE RELIGIOUS | SECTARIAN TOTAL ll
' .,
: | { % oF | % OF | 2 oF | Z OF | % OF | 2 OF |
| | ISTRAT=! |STRAT-| ISTRAT- |STRAT-] ISTRAT- | STRAT-|
} N l’ w N m I N uwt | N w N un N uy !
| - i
| SEX OF STUDENTS SERVED IN '
| SCHOOL | | : | : | : | : : { : :
| |
|ALL FEMALE ] 0 (] 0 1| S5c.0 ] 0 1 1.1 - 2.5:
=cosnucnxomL s7{ t00.0 1} 100.0 1| so.c 2! 100.0 al 8s.9! 69 97.2:
:ronL $71 100.0 11 100.0 2l 100.0 2] 100.0 9l 100.0 1ooﬂ
| S—
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2. Day School versus Bosrding School
All schools that responded were day schools except nonsectarian
secondary schools. In this groups, 22X, or 2 schools were & combination

of dsy and boarding.

3. School’s Religious Affilistion

It goes without ssying that the public schools have no religious
affiliation and the Cstholic parochial and private sre all eaffiliated
with the Romsn Cstholic Church. Other religious schools had s variety
of religious sffiliations, psrticuierly at the elementsry level where
nore schools responded. Schools st thst level were affilisted with the
Baptist, Calvinist, Episcopal, Luthersn, Seventh Day Adventist churches
snd several others not specificslly nmentioned.

It is interesting to note, snd difficult to explain, that one
nonsectarisn schcol at both the elementary snd secondary levels had a
religious sffiliation. The percentages for each school category are
contained in Tables IV.2.

TABLE IV.2: SCHOOL'S RELIGIOUS AFFILIATION

GRADE LEVELSELEMENTARY

—

CLASSIFICATION OF SCHOOL TYPE

1

| l |
| | | |
| : | cathoLIC | | | ! |
{ | | PAROCHIAL | CATHOLIC | OTHER | NON- | |
{ : PUBLIC OR DIOCESAN| PRIVATE RELIGIOUS | SECTARIAN TOTAL :
{
l | | 20F | 2 oF | 2 07 | 2 o | zor | zoF |
{ | [STRAT- | STRAT- ISTRAT-| |STRAT=| | STRAT- | STRAT-}
} N w N w | N w I N wm I N w N u :
l
IRELIGIOUS AFFILIATION ' I | ' ' I | :
{
INO RELIG AFFIL 69! 100.0 ° (] (] 0 el 10.5] 2ol 95.2i 9 so.e:
{
|BAPTIST (] (] (] (] (] (] 1 5.3 0 () 1 o.c:
l
|CALVINIST (] (] (] (] 0 (] 1 $.3 0 0 1 0.6:
l
1EPISCOPAL 0 (] (] (] (] (] 3l 1s5.8 0 0 3 1.7
{
| LUTHERAN ° 0 (] (] (] (] ¢ 0 0
|
[ROMAN CATHOLIC 0 of 69f 100.0 1} 100.0 0 (] (]
{
| SEVENTH DAY ADVENTISY (] 0 ° 0 (] 0 3
1
:o'mm RELIGIONS (] ° 0 (] (] (] 3
[TOTAL 691 100.01 91 100.0 11 100.0 9
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TABLE IV.2: SCHOOL'S RELIGIOUS AFFILIATION

GRADE LEVEL=SECONDARY

1
i : CLASSIFICATION OF SCHOOL TYPE : |

|
{ | | catioLIC | | | | |
| | | PAROCHIAL | CATHOLIC | OTHER | NON- | |
: : PUBLIC  JOR DIOCESAN| PRIVATE | RELIGIOUS | SECTARIAN YOTAL :
| - I 1xzoF txorl | 2oF | % oF } % oF | 2 oF |
| ! STRAT- ISTRAT-| ISTRAT-| |STRAT-| | STRAT-| | STRAT-!
: N w | N um N w | N I N w | N w |

[ ]
{RELIGIOUS AFFILIATION |
1 | | { | | { i § | | | |
:Nn RELIG AFFIL 60] 100.01 O 0 0 0 0 ° ol 683,91 48] s8s.0!
:lOﬂAN CATHOLIC ° of 8| 100.0] S| 100.0 ° 0 (] of 10l 2.3l

|
:szvzuwn DAY ADVENTISY 0 of o 0 (] 0 1} S50.0 (] ° 1 1.2l

|
:ornen RELISIOUS ° of ¢ 0 ° (] 1| so0.0 1 1. 2.8l

e : i

{Torat 6ot 100.01 SI 100.0l 8] 100.0 2l 100.0l 9! 100.0l 811 100.0

4. Organizational Structure of the 3chool

Adainistrators of pr.—ste schools in our semple were asked to
dascribe the type of ownership and control that best characterized their
schools. They were presented with several options : &) Parochisl, church
affiliated: b) diocesan owned, parish controlled; c? diocesan owned,
diocesan controlled: d) religious teaching order; and severasl others
(see IFG QUESTIONNAIRES in Appendix A for s complete list). There was
such variety in the responses, particularly among Catholic schools, that
we decided to raduce the number of categories of organizationsl
structure to those shown in Tables IV.3. These Categories capture the

majority of respondents end have the following meanings:

¢« Parochial School owned and/or operated by the church parish;
* Diocessn School owned and/or operated at diocese level:
+ Cathalic Private independent of the diocese: controlled by

a religious order:

* Owned by Central
Religious Association owned by central/regionsl religious assoc.;

* Other non-profit independently controlled; non-profit;
* Proprietary irdependently controlled; for profit.

It should be noted that both Catholic perochial and diocesan schools zre
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owned by dioceses, but are operated at different levels: Catholic
parochial at the church parish level, and diocesan at the diocese lsvel.

A hundred percent of Catholic parochial and 63%X of other religious
elenentary schools vefe owned or operated by the church parish. Eighty
percent of the Catholic parochial secondary schools were owned or
operated at the diocese level. Al]l of the proprietary schools in our
saaple were at the elementary level; 14X of nonsectarien elementary and
5% of other religious elementary schools, or a totzl of four schools,
vere operated for profit. These schools may represent ones which enroll
students in pre-kindergarten through the first few grades and are more
commonly run for profit.

TABLE IV.3: ORGANIZATIONAL STRUCTURE OF THE SCHOOL

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

| D 1
| i !
§ | !
i | 1 camioric | } | {
| § | PAROCHIAL | CATHOLIC | OTHER | HON~- |
: | pusLIC OR DIOCESAN! PRIVATE | RELIGIOUS | SECTARIAN TYOTAL :
i .
| t ! 2 OF | 2 0F | 2 oF | 2 0F | 2 OF | 2 OF {
i | § STRAT-1 {STRAT-! I STRAT-| ISTRAT-| ISTRAT-! | STRAT-!
: N w I N w | N w | N w I N w N u !
13
LORGANIZATIONAL STRUCTURE OF {
{ scHooL | | i 1 | | | | | | | H i
| ! { | | | i | | } i | i i
| PUBLIC SCHOOL 691 100.0 0 0 (] (] 0 ° 0 ol 69! 38.5!
| !
| PAROCHIAL SCHOOL (] o] &9l 100.0 (] ol 12 63.2 (] ol ot 45.3!
| {
:CATHOLIC PRIVATE SCHOOL ] 0 9 0 1} 100.0 0 0 (] (] 1 o.e!
1}
JOMNED BY CENTRAL RELIG ASSCC 0 (] 0 0 (] (] 1 5.3 0 0 1 o.e:
|
!orusn NON-PROFIT (] (] 0 0 (] (] 31 1.8l 16l 76.21 19 10.6%
:mmxnmv 0 (] 0 [ 9 0 1 5.3 3l 1.3 o z.z:
:orusn ORGANIZATIONAL FORM 0 0 0 0 0 0 2l 0.5 zg
i) ]
!TOTAL 691 100.0l 69l t100.0 1] 100.00 191 100.0l 21l 100.0l 179! t00.0!
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TABLE IV.3: ORGANIZATIONAL STRUCTURE OF THE SCHOOL

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1
i | i
| l l
l l | cathoric | l l l
| | | PAROCHIAL | CATHOLIC OTHER | NON- l
: - : PUBLIC OR DIOCESANI PRIVATE RELIGIOUS | SECTARIAN TOTAL |

l
| | | 2 OF | 2 oF | zc: | 2 OF | % OF | 2 OF |
! | ISTRAT-| {STRAT-] ISTRAT-{ I STRAT-1 | STRAT-] | STRAT-}
: N ut N [1y] W I N w N w N w !

3
| ORGANIZATIONAL STRUCTURE OF {
| SCHOOL | { | | | | | | | | | | |
| | | | | | | | | l | l |
:PUDLIC SCHOOL 60l 100.0 ] ] 0 0 0 ] 0 ol ¢o 74.1:
=PAROCH1AL SCHOOL ] 0 tl 20.0 0 0 0 0 0 ] 1 1.2:
:nxoctsan HIGH SCHOOL 0 0 4! 40,0 (] ] (] 0 ] 0 4 4.9:
:CATHOLIC PRIVATE SCHOOL (] 0 0 0 si 100.0 (] (] G 0 s 6.2{
!omm BY CENTRAL Re1I6 ASSOC ] 0 0 0 ] 0 tl So0.0 0 0 1 1.2!
1} L]
:ownen NON-PROFIT 0 ] 0 0 ] 0 0 0 91 t100.0 9 11.1{
:owusn ORGANIZATIONAL FORM ] 0 (] 0 0 ] t| Sso.0 (] (] 1 1.2!

[ ]
{TOTAL 60} 100.0 5: 100.0 s| 100.0 2l 100.0 9! 100.0f a1l t00.0!

S. Year the School was Established
Tables 1IV.4 display the approximate year in wvhich each private

school in our sanmple was established.

schools made it difficult to form conclusions about these

Smeall response rates for Catholic

schools.

About 60X of nonsecterian elementary and 40X of nonsecterien secondary

schools were established in the last 25 years.

religious elementer; schools were also established more recently,

aince 1950,
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TABLE IV.4t YEAR THE SCHOOL NAS ESTABLISHED

GRADE LEVELZELEMENTARY

.

: CLASSIFICATION OF SCHOOL TYPE ; i

| camworxc | | ( | |

| PAROCHIAL | CATHOLXIC | OWHER | NON- | !

|OR DIOCESAN] PRIVATE | RELIGIOUS | SECTARIAN TOTAL |

: | 20OF | % oF | % 0F | 2 0OF lzori

{ 1STRAT-| ISTRAT=| | STRAT- ISTRAT-| | STRAT-|

N w N w IN w Nl wm LN w |

YEAR SCHOOL ESTABLISHED ! Ir ;
1975 TO PRESENT | ol ol o o' ol ol 4 19.0‘ 4' 9.3;
1970 - 1974 ] ol o of 4l 21.9 4] 19,00 8 16.6;
1965 - 1969 0 ol o of 1] 5.3 31 t4.31 o 9.3§
1960 - 1964 1} so.0] o ol 31 15.8] 21 9.5 6 ta.o;
1950 - 1959 o ol o ol sl 2.3 31 14.31 8 16.6;
1936 ~ 1949 0 of o ol 2 105] 21 9.5f 4 9.3i
1900 - 1929 0 o] o of 2l 105} 3! 1a.3] s n.si
BEFORE 1900 11 so.ol 1’ 100.00 21 10.51 o ol o 9.3i
TOTAL 2} 100.0 11 100.01 19 100.00 211 100.01 431 100.0

TABLE IV.4: YEAR THE SCHOOL WAS ESTABLISHED

GRADE LEVEL3SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1

[

} catvoLIC | | {

| PAROCHIAL | CATHOLIC | OTHER |  NON-
|

(

i

l

OR DIOCESAN{ PRIVATE RELIGIOUS | SECTARIAN TOTAL

| % 0F | 2 0F | #OF { Z0OF i % OF
| STRAT-| | STRAT-1 | STRAT-| | STRATY-| | STRAT-
N n N e N U N e N u

YEAR SCHOOL ESTABLISHED

1975 TO PRESENT

!
1970 = 1974 7.7:

1965 - 1969 0 1 1.1 1 7.7:

1960 = 1964

0
0 ] 1 1 7.7:
0

1950 - 1959 0 1 1.1 1 7.7:

46.2:
15.4:

o

1900 - 1929 1] 100.0 0 11 50.0 4| 44.4

-
(-4
(-4
-
-
-
.

-
N

BEFORE 197 4 0 0 100.0

N

100.0 9l 100.0f 13 100.0!

R A “
TS To TS TE T T T =
2
x
- (-] (-4 -4 (-4 o_

oloeleloleo
< (-] (-4 (-] (-] o_
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C. STUDENT CHARACTERISTICS

1. Totsl Enrollaent

Total student enrollment in public schools is, on average, greater
than the total enrollment in any type of private school at both the
elexentary and secondary levels (see Tables IV.S). Public schools at the
elementary level wvere about twice the size of their private school
counterparts, taken as a group. Average student enrcllment in public
elenentary schools was 417; in Catholic parochial elementary schools, it
was 300: and in nonsectarian and other religious schools, enrollaents
vere about 200.

At the secondary level, public schools are, on average, 60X larger
than the private schools taken as a group. Their enrollments average
1270 students. When Catholic parochial schools, which have an average
enrollment of 835, are excluded, enrollment discrepencies are even
greater. For example, the enrollment in public secondary schools is
about four times greater than that in nonsectarian secondary achools and
seven times greater than the average enrollment in other religious

secondary schools.

TABLE IV.5t TOTAL ENROLLMENT

r — GRADE LEVEL=ELEMENTARY

| 1
: : CLASSIFICATION OF SCHOOL TYPE ‘
| | | catHoLIC | | | |
| | | PAROCHIAL | | | |
i 1 | OR | CATHOLIC | OTHER |  NON- |
= ! PUBLIC ! DIOCESAN ! PRIVATE !RELIGIOUS !SECTARIAN TOTAL :
| 1 ] |
| TOTAL SCH ENROLLMENT IMEAN | 616.7i 300.0l 188.0] 198.21 214.9 323.61
TABLE IV.5% TOTAL ENROLLMENT
R GRADE LEVEL=SECONDARY
L 1
: : CLASSIFICATION OF SCHOOL TYPE | 1
| |
{ | | caTHoOLIC | 1 ] ] 1
i | | PAROCHIAL | 1 | | 1
{ | 1 OR | CATHOLIC | OTHER | NON- | |
} | PUBLIC ! DIOCESAN ! PRIVATE !nzLxcxous !SECTARIAN ! TOTAL |
T 1 ] t t |
!TOTAL SCH ENROLLMENT IMEAN | 1270.21 834,81 521.61 166.0} 273.21 1059.11}
) |

,-
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2.Racial and Ethnic Composition of Schools

Tables 1V.6 below show the mean percentasges of white, black,
hispanic and other wminority enrollments for ell schools at both
elerentary and seconddry levels. The category ’‘Other Minority’ includes
American Indian, Asian Pacific, Pacific Islander, and Philippino. There
were several interesting results.

At the elementary level, the public schools enrolled the higheat
percentage of white students (70x) and the lowest percentage of black
students (7x). Other religious schools enrciled & remarkably high
percentage of black students -- 26X. This could be attributed to the
nusber of Baptist and Seventh Day Adventist school respondents in this
category. Note also the high percentages of hispanics enrolled in
Catholic parochial elementary schools (18x) and the Catholic private
elementary school respondent (56x). The Catholic schools enrclled the
highest percentage of minority students at both elementary and secondary
levels - close to 50x.

The results are somevhat different for schools st the secondary
level. Here, nonsectarian end other religious schools enrclled the
largest percentages of white students, 80x and 70X respectively. Note
the low percentages of blacks (5x) and hispanica (3x) enrolled in
nonsectarian secondary schools. Fiity-eight percent of public achool
enrollees were white: 354X of Catholic parochial and 49x of Catholic
private school students were white. Again, Catholic parochial and
private schools enrolled higher percentages of minority students, in
particular hispanics and those classified as ‘other’. Interestingly,
public schocls enrolled higher percentages of black students at the
secondary level thean they dic¢ at the elementary level.

Keep in mind that these results sre presented in percent of
enrollment, not in actusl number of students. One would assume, given
the greater enrollment in public schools, that even in instances where
the parcent of enrollment is less, th~* public schcols would enroil

greater numbers of minority students.
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TABLE IV.6: RACIAL AND ETHNIC COMPOSITION OF SCHOOLS

GRADE LEVELSELEMENTARY

I : CLASSIFICATION OF SCHOOL TYPE : E
: | | catHoLic | | | l |
l | | PAROCHIAL | CATHOLIC | OTHER |  NoN- | TOTAL |
| pUBLIC |OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAN | RETURNS :
{z WHITE ENROLLMENT T IMEAN 2 70.3 50.9 27.6 61.0 73.7 61.9:
iz BLACK ENROLLMENT MEAN % 6.7 19.3 12.1 27.1 11.6 14.3%
=z HISPANIC ENROLLMENT MEAN Z 12.2 18.4 55,7 6.3 5.8 13.6:
iz OTHER MINORITY ENROLLMENT IMEAN Z 10.8 1.4 4.6 5.6 9.0 19.31
TABLE IV.6: RACIAL AND ETHNIC COMPOSITION OF SCHOOLS
GRADE LEVEL=SECONDARY
| | CLASSIFICATION OF SCHOOL TYPE | i
;“ - : | cAtHOLIC | | | : :
| | PAROCHIAL | catHoLIe | OVHER | MON- | TOoTAL |
| pusLIc  (OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAN | RETURNS =
:z WHITE ENROLLMENT MEAN % 61.2 54.7 48,9 70.0 79.8 62.3:
!z BLACK ENROLLMENT MEAN % 12.1 16.0 9.9 9.9 4.6 11.3:
iz HISPANIC ENROLLMENT MEAN % 12.8 16.8 18.9 1.0 3.2 tz.s:
iz OTHER MINORITY ENROLLMENT IMEAN % 13.9 12.4 22.3 9.1 12.3 14,4}

3. Enrollsent of Disabled and Disadvantaged Students

We experienced difficulty matching data on this varisble in the
CBEDS file with the Questionnaires. Therefore, we present to you in
Tables IV.7 the information available about the enrollment of disabled
and disadvantaged students in private schools only. AFDC eanrollaents
consist of students whose parents are receiving aid for families with
dependent children, or welfare.

Catholic parochial elementary and secondary schools enrolled more
disadvantaged and welfare students than did nonsectarian or other
religious schools., Such students in Catholic parochial schools made up
15 to 20% of the student body. MNore disadvantaged students were
enrolled at the elementary level than secondary lev2l in all four types

of private schools.
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The percent of disabled students enrolled in any of these types of

private schools was quite saall. The only blip on the screen was a 2%

enrollment of disabled students in Catholic parochial secondary schools.

TABLE IV.7: COMPOSITION OF STUDENTS BY SPECIAL NEED CATEGORIES!
HANDICAPPED, DISADVANTAGEO, AFDC

GRADE LEVELTELEMENTARY

H 1
: ] CLASSIFICATION 0% SCHOOL TYPE I I
|

| | CATHOLIC l | | |
| PAROCHIAL ! ! | |
| oR cATHOLIC | OTHER | Non- | voOtAL |
} DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS |
]

|2 HANDICAPPEO ENROLLMENTS  IMEAN % 0.4 0.0 0.4 0.6 0.al
|

:z DISADVANTAGED ENROLLMENTS IMEAN ¥ 14.3 40.0 3.3 1.2 10.0l
|2 AFOC ENROLLMENTS MEAN % 7.8 50.9 3.2 1.8 6.2

TABLE IV.7: COMPOSITION OF STUDENTS BY SPECIAL NEED CATEGOWIES:
MANDICAPPED, DISADVANTAGED, AFOC
_ GRADE LEVELSSECONDARY
| 1]
: | CLASSIFICATION OF SCHOOL TYPE : I
|

i | cATHOLIC | ! 1 1 |
! { PAROCHIAL | | ! | |
| | or catHoLze | OTHER | MoN- | TOTAL |
I DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN-| RETURNS |
1
Iz HANDICAPPEO ENROLLMENTS  JMEAN 2 2.2 0.2 0.5 0.1 o.7=
}z DISADVANTAGEO ENROLLMENTS [MEAN % 10.4 1.3 0.5 0.1 3.1l
|2 AFOC ENROLLMENTS MEAN Z 4.0 5.0 0.0 0.0 2.5




4. Distribution of studants according to distance from school
Again, we have no data for this variable froa the public schools.
The majority of students enrolled in private schools, with the exception
of other religious secondary school students, lived no more than S miles
from: the school (see Tables IV.8). This majority was more pronounced at
the elementary level, where 55%-90x of students lived within S miles of
the school.

Students appear to travel greater distances to attend secondary
schools. The percent. of students living within five niles of the four
types cf secondary schools ranged from 40x in other religious private to
62X in nonsectarian secondary schools. Forty-four percent of Catholic
private secondary school students lived over 5 miles from the school.

It is interesting to note that nonsectarian schools at both
elementary and secondary levels enrolled a slightly greater percentage
of students (about 17%X) who lived more than 10 miles from the school.
Only 3%-14X% of the students at the other private schools lived more than
10 ailes avay. Also, only the nonsectarian secondary schools in our
about 12X of
the <families of students enrolled in nonsectarian schools lived outside
of California.

schools had more boarding students than other school types.

sanple enrolled students from out of state. On average,

This result is not surprising, as nonsectarain secondary

TABLE IV.8: DISTRIBUTION OF STUDENTS ACCORDING TO DISTANCE FROM SCHOOL

GRADE LEVEL-ELEMENTARY

1
E : CLASSIFICATION OF SCHOOL TYPE : :
| | catHoLIC | | | { |
| | PAROCHIAL | | | |
| | (] | catHoLYC | OTHER | NOoN- | TovaL |
: DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN | RETURNS :
1% ENR LIVING < 2 MILES FROM |MEAN Z |
:sca 47.0 20.0 27.¢ 21.1 33.1}
|# ENR LIVING 2-5 MILES FROM [MEAN % |
=SCHOOL 32.0 70.0 37.2 34.2 33.e:
|Z EMR LIVING 5-10 MILES FROMIMEAN Z |
=SCHO0L 14.9 c.0 26.7 33.9 20.61

|
14 ENR LIVING > 10 MILES FROMIMEAN Z |
!SCHOOL | i 6.0l to0.0l 9.0l 10.71 7.5!

™\
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TABLE IV.8: DISTRIBUTION OF STUDENTS ACCORDING YO DISTANCE FROM SCHOOL

GRAVE LEVEL=SECONDARY

DIOCESAN | PRIVATE |RELIGIOUS ISECTARIAN | RETURNS

| ! CLASSIFICATION OF SCHOOL TYPE |
| |

: . { catnoLic | { { |

| | PAROCHIAL | | | |

| I oR cATHOLIC | OTHER |  NON- |

|

|

b HEAN 7
Ilgc:m LIvig < 2 HILES FROM | 12.2 24.6 12.5 27.4

|
P - FROM [MEAN Z
:4 z:tuvms 2-5 MILES 40.7 31.0 27.% 34.9

1
1% ENR LIVING 5-10 MILES FROMIMEAN Z

{SCHOOL 39.0 41.4 46.5 20.9
[

]

p > FROMIMEAN 7

;gc::auvxm 10 HILEs \ t 8.0 3.0 13.51 16.8

S. Parcentage of Catholic and Non-Catholic students

Tables 1IV.9 show the percentages of Catholic and non-Catholics
attending Catholic schools. In elementary parochial schools, 80x of the
students were Catholic. We did not receive information about these
percentages f£rom Catholic private elementary schools. At the secondary
level, 72x of the students in Catholic parochial schools were Catholic;
78x of the students in Catholic private schools were Catholic.

TABLE IV.9t PERCENTAGE OF CATHOLIC AND NONCATHOLIC STUDENTS
ATTENDING CATHOLIC SCHOOLS

GRADE LEVEL=ELEMENTARY

PRIVATE SCHOOL

: 1

| | | |

: : STRATIFICATION { |

| |

| |CATH PAR, |CATH PRIV,| TOTAL |

: ELEH ELEH RETURNS |

|

:z ENR CATHOLIC !nem Z 79.6 ] 79.61

t i

1% ENR NON-CATHOLIC (MEAN Z 20.4 0 20.4]

——— ]

TABLE IV.9: PERCENTAGE OF CATHOLIC AND NONCATHOLIC STUDENTS
ATTENDING CATHOLIC SCHOOLS
GRADE LEVEL=SECONDARY

i i

] |  PRIVATE SCHooL | i

| : STRATIFICATION = {
{

| ICATH PAR, ICATH PRIV,! TOTAL |

{ SEC SEC RETURNS :
|

lz ENR CATHOLIC !ntm % 71.6 77.% 7s.9=

|# ENR NON-CATHOLIC ‘HEAN b4 28.4 22.5 24.1!
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D. STAFFING PATTERNS AND STAFF COMPENSATION

1. Steffing Patterns

We received informetion from both public and private schools on the
distribution of their personnel into the following categories:
instructional personnel (teschers and teachers’ aides); professional
support personnel (counselor’s, librarieans, nurses, chaplains,
psychologists); administrators (principals and assistants, program
edministrators, business managers); support staff (clerical, custodisl,
bookkeeping). Tables 1IV.10 show the total number of different types of
staff for each category of school st the elementary and secondary
levels. Tables 1IV.11 siiow the total number of different types of staff
per 100 pupils for each of these categories.

Several interesting results can be observed in these tables: 1) at
least 50X of the gtaff in any type of school we studied consists of
full- and part-time teachers; 2) staffs in elementary schools have a
proportionately higher number of part-time personnel, particularly
teachers’ aides; 3) public schools have, on average, a lowver
administrator to student ratio than do the private schools; 4)
nonsectarian elementary and secondery schools have the lowest student-
teacher ratios: less than 10 to 1 compared to 25 to 1 in publie
schools, 27 to 1 in Catholic parochial elementery schools end 14 to 1 in
other religious schools: 5) professional support staff are employed more
often at the secondary level.

Note in Tables IV.10 the differences in mean totals of staff in
each types of school. Nonsectasrian elementary schools had acre totel
staff -- full- and part-time -- than did the public elementary schools,
eventhough their enrocllments were, on average, less than half of the
public school enrollments. Note also the more extensive use of parst-time
teachers in the private sector, particu'arly nonsecterian schools, and

the comparatively larger staffs in the .ublic secondary schools.
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Aruitoxt provided by Eic:

TABLE IV.10t TOTAL NMUMBER OF DIFFERENT TYPES OF STAFF

GRADE LEVEL=ELEMENTARY

et & & & 1 T X9

CLASSIFICATION OF SCHOOL TYPE

| CATHOLIC |
| PAROCHIAL 1}
| OR

OIOCESAN

CATHOLIC
PRIVATE

|
|

OTHER
RELIGIOUS

|

|

] NON-
SECTARIAN

—— o e oy |

I8 OF FULL TIME
{AOHIN»CMINED

SCH SITE

MEAN NUMBER

2.4

1.7

2.4

|® OF PART TIME
| ADMIN, COMBINED

SCH SITE

HEAN NUMBER

1.5

TEACHERS

HMEAN NUMBER

|
:' OF FULL TIME

:' OF PART TIME

TEACHERS

HMEAN MMBER

|# OF FULL TIME
:PERSWEL

PROF SUPPORT

MEAN NUMBER

|8 OF PART YIME
| PERSONNEL

PROF SUPPORT

HMEAN NUMBER

1
:' OF FULL TIME

AIDES

MEAN NUMBER

|# OF PART TIME

AIDES

MEAN NUMBER

Is OF FULL TIME
| STAFF

NON INSTRUC

HEAN NUMBER

]
|® OF PART TIME
!STAFF

NON INSTRUC

lHEAN NRMBER

TABLE XIV.10:t TOTAL NMUMBER OF OIFFERENT TYPES OF STAFF

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

{ CATHOLIC 1
| PAROCHIAL |

DIOCESAN

OoR ] CATHOLIC |

PRIVATE

OTHER
RELIGIOUS

]

!

| NON-
SECTARIAN

|s OF FULL TIME
| ADMIN, COMBINED

SCH SITE

|MEAN NUMBER

4.8

3.0

4.2

>

1
|8 OF PART TIME
:AOHIN»CGBINED

SCH SITE

MEAN NUMBER

o
.
~
— > W —— ——— S ——— Y

|s OF FULL TIME

TEACHERS

MEAN NMBER

}
Is OF PART TIME

TEACHERS

HEAN NUMBER

l
Is OF FULL TIME
| PERSONNEL

PROF SUPPORT

MEAN NUMBER

|
|® OF PART TIME
| PERSONNEL

PROF SUPPORT

HMEAN NUMBER

AIDES

HMEAN NUMBER

|
=' OF FULL TIME
:' OF PART TIME

AIDES

HEAN NUMBER

I® OF FULL TIME
| STAFF

NON INSTRUC

MEAN NUMBER

1
|s OF PART TIME
!STAFF

NON INSTRUC

lHEAN NRABER




Compare the mean totals in the tables just presented to the nmean
totals per 100 pupil enrollment ghown in Tables 1IV.11.
nonsectarian elementary school had 21 full- and part-time sgtaff members

The average
per 100 pupils, onhe for every S students, compared to 8.3 staff members
Although public
they had the
least number of total staff per 100 pupils -- 6.9, or one full- or part-

per 100 pupils in the public elementary school.

secondary schools had, on average, the largest staffs,

time staff aember for every 14 students. As previously noted, they also
hed the least number of administrators per 100 pupil enrollment --
approximately one for every 200~students. compared to one for every 40
students in the nonsectarian secondary school, and one for every 55 to
65 studnets in the other school categories.

Catholic parochial elerentary schools had the highest student-
teacher ratio -- about 28 to 1, followed closely by public schools with
student-teacher ratios at both elementary and secondary levels of 25 to
1.

ratios:

Other categories of private schools had smaller student-teacher
20 to 1:
other religious elementary and secondary, 14 to 1:

Catholic pa-ochial secondary,
15 to 1;
nonsectarian secondary, 9 to 1; and nonsectarian elementary, 8 to 1.

Catholic private

secondary,

TABLE IV.113 TOTAL NUMBER CF DIFFERENT TYPES OF STAFF PER 100 PUPILS

GRADE LEVELZELEMENTARY

] B

: : CLASSIFICATION OF SCHOOL TYPE : :

) ) | catHotic i ! { i |

| ] | PAROCHIAL | ) ) } )

! | OR | CATHOLIC | OTHER | NON- | TOTAL |

: PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS !
L

:FULL TINE ADMIN PER 100 ENR |MEAN 8 0.3 0.9 1.1 0.9 1.4

=PART TIME ADMIN PER 100 ENR [MEAN & 0.3 0.6 0.5 0.9 1.0

:FULL TIME TCHRS PER 100 ENR |MEaN & 4.0 2.9 4.3 5.7 8.6

:PART TIME TCHRS PER 100 ENR [HEAN % 0.3 6.7 0.0 1.6 3.5

JFULL Ti1E PROF SUPP PER 100 |MEAN ®

=ENR 0.2 0.0 6.0 0.1 c.1

| PART TIMME PROF SUPP PER 100IMEAN ®

:ENR 9.0 0.1 9.0 0.3 0.4

:FULL TIME AIOES PER 100 ENR IMEAN & 0.1 0.0 0.0 0.4 1.1

=PART TIME AIDES PER 100 ENR |MEAN & 2.2 0.2 0.0 t.2 3.1

:FULL TIME STAFF PER 100 ENR [HEAN & 0.7 0.3 1.1 0.7 1.0

IPART TIME STAFF PER 100 ENR [MEAN & 0.2 0.4 0.5 1.1 1.1
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TABLE IV.11t TOTAL MPBER OF DIFFERENT TYPES OF STAFF PER 100 PUPILS

GRADE LEVEL=SECONDARY

] | CLASSIFICATION OF SCHOOL TYPE : 41
: : 1 camioLic | | | | |
| | IPAROCHIAL | | | | |
[ : | I orR |camorzc | omMer | NoN- | vOTAL |
| PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS :
=ruu. TIME ADMIN PER 100 ENR |ME' ® 0.4 0.5 0.9 1.4 1.5 o.s:
:PART TIME ADMIN PER 100 ENR [MEAN @ 0.2 0.2 1.0 1.2 0.7 o.s:
=FULL TIME TCHRS PER 100 ENR {MEAN ® 3.8 3.8 5.4 5.2 8.5 q.s:
IPART TIME TCHRS PER 100 ENR [MEAN @ 0.3 1.3 1.1 .1 2.1 o.s:
i:::L TIME PROF SUPP PER 100 rEM(® 0.3 0.3 0.3 1.2 0.4 o.q!
E:::r TIRE PROF SUPP PER fooynEm S 0.0 0.6 0.3 0.0 0.3 o.ti
ifULL TIME AIOES PER 100 ENR |MEAN ® 0.2 0.1 0.1 0.2 0.0l o.z;
:PART TIME AIDES PER 100 ENR |MEAN ® 0.5 0.0 0.2 0.0 0.0 o.&l
Iruu. TINE STAFF PER 100 ER {MEAN ® 1.1 0.5 1.2 3.2 2.3 1.2:
!PART TIME STAFF PER 100 ENR [MEAN & 0.t 0.5 0.3 0.0 0.6 o.t!

2. Volunteer Services Received by the School

Public and private schools vwere aasked to estimate the level of
contributed or volunteer services received by their schools during the
a0st recent year for various categories of service. Schools responded
using the foilowing scale:

0 = None

1 = 1 to 10 total person-days per year

2 = 11 to 25 total person-deys per year

3 = 25 to 50 person- days per year

4 = S1 to 75 person-days per year

S = 75 or more total person-days per year

We interpreted a ‘person-day’ as one person for one day. However, no

explanation was given of a ‘perscn~day’ and it is possible that schools
interpreted thia differently. Differing interpretations aay have
affected our results,

Bi




In Tables IV.12, the mean numbers refer not to the actual nuamber of
person days, but to the scale used above. Therefore, a mean of 2.9 can
be interpreted as a volunteer level of between 11 and 25 person-days per
year. ThQ abbreviations in the left hand column stand for: professional
services <(physician, lawyer, accountant); instructional services
(teachers, eides and media personnel): supporting services -- athletic
events; supporting services -- other extracurriculer ( advisors, group
leaders); transportation services <(bus drivers, mechanics):; and
maintenance services (custodian, gardener).

There are several interesting resulta. At the elcmentary level,
nonsectarian and Catholic perochisl schools had the highest levels of
volunteer service in slmost all catagories. Surprisingly, public schools
reported a higher level of service for instructional! purposes, 26 to 50
person-days per year. At the 2econdary level, private schools, with the
exception oi nonsectarian, i1eported higher levels of volunteer service
than did public schools in most categories. At both levels, there wera
more contributed and volunteer services for the purposes of instruction
and fundraising in all types of schocls. For sxemple, Catholic parochial
secondary schools had, on average, 351 to 75 parson-days of fundraising
per year; other religious and nonsectarian secondary schools had 26 to

S0 person-days of fundraising per year.
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TABLE IV.12t CONTRIBUTEO AND VOLUNTEER SERVICES RECEIVEQ BY THE SCHOO!

GRADE LEVEL=ELEMENTARY

ICLASSIFICATION OF SCHOOL TYPEI
1

i [}
| |
| | |
| | |CATH-1 | | | |
| | loLrc | | | | |
R 1 | PARO-| t l | 4
| | | CHIALICATH-] i H |
t 1 | oR joLIC |OTHERL NON-|TOTAL|
1 {pusL -1D20C-| PRIV-IRELI-| SECT-IRETU-]
: ) IC  |ESAN | ATE [GIOUS{ARIANL RNS |
L}
|® OF PERSDAYS |MEAN RATING 1
|PROF SERVICE | | | | | |
. :comamnzn 0.5l o.8l 1.0l o.5]1 0.3 o.7{
|® PERSOAYS HMEAN RATING i
| INSTR SERV | | | { | |
:cowmmmzo 3.01 2.90 1.0 1.91 1.4 z.7=
i
|® OF PFRSDAYS |MEAN RATING | t
ISUPPORT SERV | | | | 1 | | |
:comnxwr:o 0.5 2.8 o.o! 1.10 0.7l 1.5l
] ]
|® OF PERSDAYS [MEAN RATING . t i
|EXTRACURR SERV | i | | { | | |
:coumxam ;.00 t.6l o.0l o.51 6.7 m:
|® OF PERSDAYS {MEAN RATING |
ITRANSP § 3V | | | | | | | |
}cmxwrso ! 0.91 1.0y 0.0l 0.8 t.oJl 0.9l
1 1 ' |
|# OF PERSDAYS [MEAN RATING | t 1
IMAINT SERV i | | | | | }
:commmzo i 0.8l 1.8l I.O! e.6l 1.5 1.l
1 1 1 |
|8 OF HERSDAYS [MEAN RATING ‘ 1 | 1
{ FUNDRAISING | ! | | | 1 | {
| CONTRZBUTED ( I c.al 3.0l 1.0l 190 2.4 2.6l
GRADE LEVEL=SICONDARY
—

1CLASSIFICATION OF SCHOOL TYPE|

|

| |

| { {CATH-| | i |

| | torc | 1 | |

i | | PsRO-| | | |

| | |CHIALICATH-| | |

| | | OR lOLIC |OTHER| NON-|TOTALI
l {puBL-ICIOC- PRIV RELY-] SECT-IRETU-]
| 1C |ESAN | ATE |6IUS ARIAN! RNS =
| 1

|8 OF PERSDAYS |MEAN RATING ‘ | 1
| PROF SERVICE | | | | | . | |
1 CONTRYBUTEQ 9.5| 2.4 ‘.4! 0.5l .0 o.7=
i

]

|8 PER3DAYS HEAN RATING ‘ |
YINSTR SERV ! | | | | | | |
| CONTRIBUTED 1.9l 2.6f 1.4l 2.51 0.3 1.5||
|® OF PERSOAYS [MEAN RATING |
IS'IPFORY SERV | | | | | | | |
| CONTRIBUTED 1.6] 2.6] 2.4] 2.51 0.4 1.6{
|8 OF PERSDAYS [MEAN RATING |
| EXTRACURR SERV | | | | | |
| CONTRIBTD 1.6l 2.5] o.8l 2.8l 0.4 !.6‘
l

|8 OF PERSNAYS |MEAN RATING H
| TRANSP SERV | | ! | | | | |
| CONTPIBUTED 0.6l .41 1.4 2.5 0.0 o.7!
} |
i#® OF PERSDAYS !MEAN RATING |
|HAINT SERV N | | |
| CONTRIBUTED e.6l 1.0 1.&! 2.5l o.0 o.7=
|

|9 OF PERSOAYS [MEAN RATING i |
| FUNDRAISING | | | | |
|cumnrsu1'£o | 1 s.71 &.0l s.60 3,00 3.0l z.g;
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3. Existence of Salary Schedules
Ve assumed that virtually all of the public schools have &8 foraal

saslary schedule, and therefore secured data for private schools only.
Very limited dats were available from Cathulic schools. The majority of
private schools had salary schedules for elementary teachers (see Tabies
Iv.13). Nonsectarian schools showed the most variastion, yet even 80x of
these schools had & formal selary schedule for elementary “eachers. At
the secondary level, 356X of the nonsectarisn schools reported formai
salary schedules for teachers.

Fewer sgchools had selesy schedule for adainistrators. The few
Catholic pearochial and private schools that responded had formal
schedules for all their elementary adaministrators, bu: did not have them
for any secondary school administrators. Only 40X of the nonsectarian
elemenrtary and 22x of nonsectarian secondary schools had formal salary
schedules for administrators.

TABLE IV,.13t EXISTENCE OF SALARY SCHEOULES IN PRIVATE SCHOOLS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

|

|

| camiolic | | |

| PAROCHIAL ORl CATHOLIC | OTHER $ NON- TOTAL
= OIOCESAN PRIVATE RELIGIOUS SECTARIAN RETURNS
| % OF 1 z0F | % OF 7 OF Z

N ISTRATUM| N [STRATLMI N [STRATUMI R [STRATUMI N ISTRATUM

SCHL HAS FORMAL SALARY SCHED

FOR TCHRS { | | | | |
| 1 | | ) | | |
NO (] (] 0 (] 1 5.9 o
YES 2l to0n.0 tl tes.al 14 0.t 4
TOTAL RETURNS 2l 100.0 1} 100.¢! 171 t00.0! 20
SCHL HAS FORMAL SALARY SCHED
FOR ADHIN : ! : | :
NO 0 ol o o] s 29.al 12
YES 2l 100.0 11 100.0f 12 0.6 8
TOTAL RETURNS 2l 100.0 11 t100.0f 17} ‘o0.0f 20
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TABLE IV.13: EXISTENCE OF SALARY SCHEDULES IN PRIVATE SCHOOLS

GRADE LEVEL=SECONDARY

—

CLASSIFICATION OF SCHOOL TYPE

|
|
camoLxc ! i | I

|
|

I ! I
| | PAROCHIAL OR} CATH"LIC |  OTHER NON- TOTAL |
| | DIOCESAN PRIVATE RELIGIOUS SECTARIAN RETURNS :
| |

| | | % oF | 2 0OF % OF 1 20F { 2zof |
| N ISTRATJMI N [STRATUM| N ISTRATWM| N !snnun N smmm!
| |
| SCHL HAS FORMAL SALARY SCHED { |
| FOR TCHRS ! | : : = = = | | :
| i

iNO (] (] (] (] 1 50.0 4 44.4 5 35.71
|

| YES t| 100.0 2l 100.¢ 1 50.0 5 55.6 9 64.31
|

1 TOTAL RETURNS 1! 100.0 2l 100.0 2l 100.0 9] 1t00.0] 14 loo.ol
|

|SCHL HAS FCRMAL SALARY SCHED |
| FOR ADMIN : I { : : = ] l l :
{no tl 100.0 2l 1o0.0l 1l B5o.o 7 77.81 11 |oo.o!
| !
(R3] o 0 0 0 1 50.0 2 22.2 3 too.o:
|

| TOTAL RETURNS fl t00.0 2! 1wo.0 2l 1t00.0 ol 100.0l 14l 100.0|
L [

5. Salary «anges in Public and Private Schools

Teachers have the potential %o receive higher salaries in the
public sector. The highest teacher salary in a public elementary school
was, oa average, $11,500 to $12,500 nore than the highest teacher salary
in a private elementary schocl. The mean highest teacher salary for
public secondary schoola was $29,653, or about $35200 more than Catholic
parochial secondary schools which had the next highest salary. The
salary ranges in public schools (815,000 at elementary and $20,000 at
secondary) were almost double those of the private schools. (See
Tables 1V.14).

There was no consisent patterr of salary levels among private
achools. At the elementary level, other religious schools had the
highest aversge salary r$16,785), followed closely by nonsectarian
school (%16,610). Catholic parochial schools($24,420) led the private
secondary schools in teacher salary levels, followed again Dby
nonsectarian schools($23,625) and Catholic private schocis ($22,418).
All teacher salary levels increase at the secondary level, with two
excepcions. The mean salary for the lowest paid public secondary school
tescher dropped from about $12,600 to $9700, representing perhaps lower
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saleries for driver’s education teachers and some coaches. The mean 4
salaries for other religious schools dropped considerably, but only two
schools responded to the questionnaire.
Average salaries for administrators in the public schoole were also
higher than those for private school administrators. Top administrators
in nonsectarian fscondary schoocls received, on average, $37,800 ~- close
to the $38,800 peid to top administratcrs in public secondary schools.
As was the case for teachers, secondary school administrators had higher

salaries than did elementary school administrators.

TABLE 1IV.143 SALARY LEVELS AND RANGES IN PUBLIC AND PRIVATE SCHOOLS

______ .—— GRADE LEVELSELEMENTARY

1]

| CLASSIFICATION OF SCHOOL TYPE } }

| |

l |

1 | OR | CATHOLIC | OTHER | NON- | TOTAL |

PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS :

| LOMEST SALARY PAID |MEAN SALARY ]

iADHINISTRATORS 32289.7 8259.01 6480.0 19122.7 13113.3 zssse.a}

1]

|HIGHEST SALARY PAIO MEAN SALARY | |
=AonxuxsraArous 34251.6 12748.3 6480.0 22923.2 29132.4 zoac7.z= £

=LOHEST SALARY PAID TEACHERS |HEAN SALARY 12614.5 10400.7! 6480.0 10769.9 10796.8 11310.3:

IHIGHEST SALARY PAID TEACHERSIMEAN SALARY 27338.9 ‘465!.4‘ 14445.0 16785.5 16610.0 20268. 1

TABLE IV.14: SALARY LEVELS AND RANGES IN PUBLIC AND PRIVAYE SCHOOLS

GRADE LEVEL=SECONDARY

|

\

|

|

\

|

|

!

‘ r
|

| |
| | catHoLxc | | |
‘ | PAROCHIAL | | {
| )
|

1
i i CLASSIFICATION OF SCHOOL T*PE } |
| 1 1 1
i | | catHoLic | | | | |
i ! \papocurat | 3 i 1 1
1 | . oR | CATHOLIC | OTHER | NON- | TOTAL | &
| PUBLIC | DIOCESAN | PRIVATE |RELIGIMUS |SECTARIAN | RETURNS :
' |
| LOWEST SALARY PAID IMEAN SALARY
| ADHINISTRATORS 27791.6]  18054.0 15000.0 7655.5 16433.3 25071.91
' |
HIGHEST SALARY PAID MEAN SALARY
}ADHINISTRATORS 38604.6 24350.4 22375.0 11070.0 37816.7 36110.2:
' ¢
| LOWEST SALARY PAID TEACHERS |[MEAN SALARY 9725.8 11522.0 11078.4 7696.0 12082.5 1ozos.s!
|
IHIGHEST SALARY PAID TEACHERSIMEAN SALARY 29653.4 24420.4 22410.4 10922.5 23625.9 27730.9)
t
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6. Racial and Ethnic Composition of Staff

The vast nmeajority of administrators and teachers in any type of
school wvere white (see Tables IV.15). The lowest percentages of white

administrators were in public schools where 82X of asecondary ard 88% of

elementary administrators were white. Private schools reportad that

between 94X and 100x of their adminstrators were white. Blacks and

‘other nminorities’ were better represented than hispanics among

secondary school adminigtrators:; hispanics had alightly greater

representation in pub.ic elementary schools.

Ninorities had more representation in the teachers’ ranke. Twenty-
six percent of the teachers in Catholic private secondary schools were
rinorities -- 23x hispanic, 3X black. About 15X of public elementary and
other religious schools teachers were minorities; 5X of other religious
elementary and 10x of other religious secondary were black. About 8x of
nonsectarian elementary school stafis were minorities, as were asbout 5%

'of their secondary school staffs.

Professional support personnel are also predominantly white,

particvlarly at the secondary level where 170X of Catholic private,
‘ nonsectarian and other religious professional support ataff were white.
‘ Public schools, and Catholic parochial and nonsectarian elementary were
| the only school types whose professional suppport staffs were at least
E 10x minority.
k It is only anzong teachers’ aides and support staff that we begin to
| see significant percentages of minorities among the steaff. For exampie,
sbout 35x of Catholic parochial elementary school aides and about 50x of
Catholic parochial secondary school support staff were minorities. Among

B CE

&ides and support stafd, blacks and hispanics were nmore widely
representud.

Tables IV.15 are quite detailed, but the overall patterns
discussed in the preceding paragrapns can be observed by scanning the
right hand column ,’Total Returns’, which gives the weighted average for
each row. There one can easily see the high percentages of white
administrators, teachars and professional support staff, and the greater
minority representation among teachers’ asides and support staff.
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TABLE IV.15: RACIAL AND ETHNIC COMPOSITION OF STAFF

GRADE LEVEL=ELENENTARY

CLASSIFICATION OF SCHOOL TYPE

1 1
i |
| |
! | CATHOLIC | i |
i | PAROCHIAL | i
i OR | CATHOLIC | OTHER | NON- ToTAL |
: PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS ISECTARIAN | RETURNS {
1% WHITE ADMINISTRATORS MEAN % 85.7 9.5 100.0 99.4 100.0 93.9]
| |
:z BLACK ADMINISTRATORS MEAN 2 3.0 1.6 0.0 0.0 0.0 |.a=
; 7 HISPANIC ADMINISTRATORS |MEAN 2 3.5 1.9 0.0 0.0 0.0 2.2l
)

1% OTHER MINORITY MEAN % i
:Aonmxsmnons 4.8 0.0 0.0 0.6 0.0 3.2|
]

:z WMHITE TEACHERS MEAN % 38.0 89.4 7.4 84.7 87.7 88.1%
;z BLACK TEACHERS MEAN 2 4. 6.2 14.3 9.7 7.8 5.92
:z HISPANIC TEACHERS MEAN % 2.5 4.0 14.3 2.5 1.2 3.0!
:z OTHER HINORITY TEACHERS |MEAN ¥ 5.4 7.4 0.0 3.1 3.3 6.7:
:z WMHITE PROF SUPP PURS MEAN 2 89.6 82.2 0 100.0 88.9 e7.|=
:z BLACK PROF SUPP PERS MEAN 7% 3.4 3.6} 0 0.0 0.0 z.9=
:z HISPANIC PROF SUPP PERS |MEAN 2 1.4 14.2 0 0.0 0.0 6.9:
| % OTHER MINORITY PROF SUPP IMEAN % I
:ms 5.6 0.0 0 0.0 1" s.s:
:z WHITE AIDES MEAN % 81.3 65.5 0 85.4 80.4 76.6}
:z BLACK AIDES MEAN % 4.9 10.7 0 10.4 1.9 7.71
]

:z HISPANIC AIOES MEAN % 10.9 23.5 0 4.2 3.5 13.51
)

:z OTHER MINONITY AIDZS MEAN 2 2.8 10.0 0 0.0 6.2 c.8l
[}

17 WHITE SUPPORT STA*F MEAN % 75.2 65.4 33.3 79.0 7.7 70.9
[ §
:z BLACK SUPPORT STAFF MEAN % 10.6 10.4 0.0 18.2 9.6 10.9}
)

:z HISPANIC SUPPORT STAFF MEAN 2 | 1.4 23.6 66.7 2.8 141 16.21
1 L}

% OTHER MINORITY SUPPORT MEAN 2 | !
!surr i } 2.8} 16.7} 0.0} 0.0} 4.6 3.2!
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TABLE IV.15: RACIAL AND ETHNIC COMPOSITION OF STAFF

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

)
| |
| |
( ( | camiorrc ! | |
| | | PAROCHIAL | | |
| | OR | CATHOLIC OTHER |  NON-
: pUBLIC DYOCESAN | PRIVATE IRELIGIOUS |SECTARIAN
:‘/. KHITE ADMINISTRATORS MEAN Z 82.3 95.0 100.0 100.0 93.8
:‘. BLACK ADMINISTRATORS MEAN # 7.4 5.6 0.0 0.0 1.4
:‘. HISPANIC ADMINISTRATORS MEAN Z 4.8 0.0 0.0 0.0 0.0
|#Z OTHER MINORITY MEAN Z
:wnmxsnuo«s 5.5 ] c.0 0.0 4.8
:‘/. WHITE TEACHERS MZAN % 86.8 92.6 74.0 86.7 95.6
:‘. BLACK TEACHERS MEAN Z 4.7 3.2 2.9 5.6 1.3
:‘. HISPANIC TEACHERS MEAN % 5.8 3.2 23.2 0.0 1.8
l‘. OTHER MINORITY TEACHERS MEAN # 5.0 4.2 0.0 8.3 1.4
||‘. WHITE PROF SUPP PERS MEAN Z 84.5 .7 100.0 100.0 100.0
:‘. BLACK PROF SUPP PERS MEAN % 5.8 0.0 0.0 0.0 0.0
:‘. HISPANIC PROF SUPP PERS MEAN 2 8.1 8.2 0.0 0.0 0.0 I
|#Z OTHER MINORITY PROF SUPP [MEAN Z |
:rens 1.6 ] 0.0 0.0 0.0 1.4!
]
:‘/. WHITE AIDES MEAN Z 82.1 ] 190.9 100.0 0 63.5!
B 14
:‘. BLACK AIDES MEAN % 16.0 (] 0.0 0.0 ] 15.4!
]
!‘. HISPANIC AIDES MEAN ¥ 11.4 ] 0.0 0.0 0 11.0]
ix OTHER MINORITY AIDES MEAN 2 10.5 ] ] 9.0 0 10.3}
|
}7. WHITE SUPPORT STAFF MEAN 2 69.8 49.2 83.6 83.3 9.1 72.01
|
:‘. BLACK SUPPORY STAFF MEAN Z 1.0 4.2 5.0 0.0 0.0 9.2}
|
:‘. HISPANIC SUPPORT STAFF MEAN 2 10.9 46.6 11.4 0.0l 5.9 11.8l
1 |
| OTHER MINORITY SUPPORT MEAN % | |
| STAFF | | 8.3l 0.0l 0.0 16.71 0.0l 7.7;




7. Sex of Staff £

Percentages of male and female ataff members differed considersbly

according to school level and school type (see Tables IV. 16). In
general, the majority of adninistrators, teachers, professional staff,
ajdes, and support staff in all school types at the elementary level
were female. In contrast, the majority of adainistrators and teachers at
the secondary level were male, except among atholic schools where 67X
to 83x were female. Female adainistrators also received slighlty more
representation in the public sector. Within elementary and secondary
levels, there were 8slightly higher percentages of male administrators
than there were male teachers, except in Catholic parochial elementary
schools where 100X of the asdministrators were female. At each level, the
highest percentages of female administratorz and teachers were in the
Catholic schools; the lowest percentages were in other religious
schools.

At the elementary level, 74X to 96x of the teschers were female.
A wmeajority of administrators in each school category at the elementary
level were also femsle, but there were slightly higher percentages of I
mele administrators than maie teachers for each category. The wmajority
of professional support staff, aides, and support staff were also female
with two exceptions: 75x of the professional support steff in public
elementary schools were male; and, interestingly, the Catholic parochial
elementary schools did not report any professionsl support staff.

There were increasses of male administrators, teachers, and other
staff meabers in almost every school category at the secondary level.
Between O5% and 62% of the teachers in nonsectariasn, other religious,
and public schools wer¢ nale. HRowever, 74x to 83X of Catholic parochial .
and private secondary school teachers were female. Although 67X of the
Catholic parochial secondary school administratos were female, 64x to
100x of the administrators in the other school cateogries were nale.
Patterns for professional support staff, aides and support staff were ¢

less consistent at the secondary level.




TABLE IV.16: SEX OF STAFF

GRADE LEVEL=ELEMENTARY

- ane an

CLASSIFICATION OF SCHOOL TYPE

R
| |
| i caTHoLIC | | |

! | | PAROCHIAL | | | |
| | 1 oR CATHOLIC | OTHER NON- TOTAL |
| pusLIc | DIOCESAN | FRIVATE IRELIGIOUS |SECTARIAN | RETURNS :
=z MALE ADMINISTRATORS HEAN % 29.3 0.0 0.0 45.5 30.1 30.7|
=z FEMALE AUMINISTRATORS HEAN 2 70.7 100.0 100.0 54.5 69.9 oo.si
=z MALE TEACHERS MEAN 2 21.2 3.8 0.0 26.0 21.7 59.li
=z FEMALE TEACHERS MEAN ¥ 7.8 9%.2 100.0 74.0 78.3 so.oi
=z MALE PROF SUPP PERS HEAN % 74.6 (] (] 2.8 3.6 ss.ei
=z FEMALE PROF SUPP PERS MEAN Z 25.4 (] (] 97.2 9.4 44.4i
=z MALE AIDES HEAN 2 9.2 0.0 (] 8.0 15.8 9.ei
:z FEMALE AIDES HEAN % 9.8 100.0 (] 92.0 8.2 90.«:
=z MALE SUPPORT STAFF HEAN % a2.1 16.7 66.7 24.2 37.9 39.4l
;z FEMALE SUPPORT STAEF MEAN % 57.9 83.3 33.3 75.8 62.1 otL.oj
TABLE 1v.16: SEX OF STAFF
GRADE LEVEL=SECONDARY
i = CLASSIFICATION OF SCHOOL TYPE ! jI
| | | cATHoLIC | | | | |
i | | PAROCHIAL | ] | |
| | I  oOrR | catHorc | OTHER | WNON- | ToTAL |
| PUBLIC | OIOCESAN | PRIVATE IRELIGIOUS ISECTARIAN | RETURNS |
Ez MALE ADMINISTRATORS HEAN % 63.6 33.3 100.0 75.0 7.0 oa.ei
|2 FEMALE AOMINISTRATORS HEAN ¥ 36.4 66.7 0.0 25.0 29.0 35,01
;z MALE TEACHERS MEAN Z 61.6 16.7 25.9 60.0 546 59.1-!
1% FEALE TEACHERS MEAN 2 38.4 83.3 74.1 40.0 45.4 40.4’
:z MALE PROF SUPP PERS HEAN % 57.4 33.3 5.0 66.7 25.0 SQ.!}
=z FEMALE PROF SUPP PERS MEAN % 42.6 66.7 100.0 33.3 75.0 45.9§
=z MALE AIOES HEAN % 16.7 0.0 0 0.0 (] 16.11
:z FEMALE AIOES HEAN % 83.3 100.0 (] 100.0 (] as.o’
=z MALE SUPPORT STAFF HEAN % 35.3 (] 313 66.7 28.6 35.31
;z FEMALE SUPPORT STAFF MEAN % 64.7 0 66.7 33.3 7.4 64.7)
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8. Type of Eaployaent Negotiations.

Schools were asked to indicate which of the following statements
best daacribed the nature of eamployment negotiaticns on wages, hours of
eaployment, and other terms and conditions of employment of teaschers for |
the 1981-82 school year: ;

a. Formal negotiations with a teachers organization which led to a
written agreesent

b. Informal negotiations with & teachers organization which did
not lead to & written agreement |

¢. Individual negotiastion between the school and individual :
eaployees !

d. Wages, hours and terms and conditions of employment are i

essentially determined unilaterally by the school.

Tables 1IV.17 present the percentages of schools represcnted by each
of the &above types of employment negotistion. The data suggest that
public echools at both the elementary and secondary levels have fornmal
negotiations; nonsectarian and other religious schools nt both levels
tend to determine wages and conditions of employment unilaterslly. One
hundred percent of public elementery schoola and 92X of public secondary
schools used fornmal negotiations. In contrast, S7%x of nonsectarian
elementary, 63X of nonsectarian secondary, and 77% of other religious
elementary sachools deterr»ined wages and enployment conditions
unilaterally. Catholic parochial schools were the only private schools

to use formal negotietions at the secondary level; 60X used such

of individual negotiations and school wage determinstion at the

elanentary level.

I
|
|
|
|
|
|
|
I
negotiations. Catholic parochial echools used primarily & coabination \ i
|
I
|
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TABLE IV.17: TYPE OF ENPLOYMENT NEGOTIATIONS

GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

] Y
|
| | :
| | | cATHOLIC | | |
: | | PAROCHIAL | | | |
| | oR | CATHOLIC | OTHER |  NON- TOTAL |
I : PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SZCTARIAN | RETURNS |
| | I1zoF 1% oF 1% OF 12 oF ’
3 3 4 % OF |% OF %0
! | ISTRA-| | STRA=| | STRA=| ISTRA-| | STRA-| : sm:-=
= N | TUHIN J T I N | TN JTUMIN } TUMIN | TR
!nps OF EMPLOYMNT NEGOTIATIONS :
i | | | | | | | | | | | \
"
ORMAL NEGOTIATIONS 371100.0 71 1.7 o 0 0 0 2l 9.5| sl 33.81
|
INFORMAL NEGOTIATIONS 0 ¢ 2! 3.3 0 (] 1 s.9l 21 9.5] s| 3.7
|
INDIVIDUAL NEGOTIATIONS 0 ol 21f 35.0 1| 100.0 3l 17.6] 5] 23.8] 30| 22.%|
:SCHOOL DETERM WAGES ETC 0 ol 30f 50.0 0 of 13} 76.5] 12| 57.1] 55| 0.4}
1
| TOTAL RETURNS 371100.01 ¢€di100.0 1{100.01 t71100.01 2tit0c.0} t136l100.0|
—
TABLE IV.17t TYPE OF EMPLOYMENT NEGOTIATIONS
GRADE LEVELESECONDARY
1
{ | CLASSIFICATION OF SCHOOL TYPE : l
| |
| | | caTHoLIC | | | | |
| | | PAROCHIAL | | | | |
| | OR | CATHOLIC | DTHER | NoN- | TOTAL |
| | PUBLIC | DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN RETURNS l
| =
| | 1% OF 12 OF 1% OF 1% oF |% OF (%2 OF |
| { }5TRA-| |STRA-| |STRA-| ISTRA-| | STRA-| | STRA-|
| N ITHIN TN Yot | N I WIN | TBIN wnl‘
1 +
| TYPE OF EMPLOYMNT NEGOTIATIONS \ |
| | | | | | | \ l | |
| FORMAL NEGOTIATIONS A8l 9.7 3| 60.0 0 0 0 (] 0 ol o7 7o.|=
|
| INFORHAL NEGOTIATIONS 4] 8.3 0 0 2| 40.0 0 (] 2| 25.0 sl 11.91
|
| INDIVIDUAL NEGOTIATIONS 0 0 1| 20.0 1] 20.0 0 0 1| 12.5 3 &.s:
|
| SCHOOL DETERM WAGES ETC 0 0 tl 20.0 2| 40.0 11t100.0f S| 62.5 9l 13.6l
|
48}100.0 si100.0] sit00.0 ti1s00.0l 8l100.01 67 wo.g!

!TOTAL RETURNS




9. Exparience of Teaching Staff at Current School
Tables 1V.18 ghow the nean percentages of teaching staff with five
or less ywers or more than five yeers of teaching experience in the:r

...................... years

About 80x of public elementary and secondary teachers had Seen

P-4 22

at
their current schools for more than five years when the questicnnaires
were filled out. Between 64X and 735X of Catholic parochial and Catholic
nrivate school teachers had been teaching at their current schools for
only ebout 38X of nonsectarian

nore than £five years. Irn contrast,

elementary and secondary, 33X of elementary and 15% of secondary
teachers in other religious achools had been employed in their current

schools for more than five years.

TABLE IV.18: TOTAL EXPERTENCE OF TEACHING STAFF

GRADE LEVELSELEMENTARY

¥ )
: : CLASSIFICATION OF SCHOOL TYPE : :
| l | cathoLIC | | | | |
{ | | PAROCHIAL | | | | |
| ! OR | CATHOLIC | OTHER | NON- | TOTAL |
: PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS :
:z TEACHERS W/ <= 5 YRS EXPER!HEAN 4 21.3 35.6 29.4 67.5 62.6 36.21
1 |
| % TEACHERS W/ > 5 YRS EXPER IMEAN % 78.7 64.4 70.6 32.5 37.4 63.8|
TABLE IV.18: TOTAL EXPERIENCE OF TEACHING STAFF
GRADE LEVELZSECONDARY
]

[}
: : CLASSIFICATION OF SCHOOL TYPE i ]
| |
! ! | CATHOLIC | | ] | |
| | | PAROCHIAL | ! | i |
! | OR | CATHOLIC | OTHER | NON- | TOTAL |
: PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS !
|
:z TEACHERS W/ <z 5 YRS EXPERIMEAN % 21.0 30.1 24.5 85.0 61.7 27.9!

N 1
I% TEACHERS W/ > 5 YRS EXPER |MEAN ¥ 79.0 69.9 75.5 15.0 38.3 72.11
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10. Educational Qualifications of Teaching Staff

The vast mnajority of teachers in both public and private sectors
hold BA degrees (see Tables IV.19). Only 8x of Catholic parochial and 4%
of nonsecterian ol‘iontary tcachers do not have BA’s. The small vercent
(.3%) of public secondary school teachers who do not hold BA degrees may
possibly represent driver’s education or vocational education teachers.

All types of public and private elementary schools, with tha
exception of our single Catholic private respondent, have roughly the
same percentages of teachers with & masters degree or higher (between
23% and 29%).
degree or higher is significantly Greater for all school types
47x for public,

schools;

The percent of secondary school teachers with & nmasters
-~ 45%-
Catholic parochial end privata, end other religicus
a striking 70x of nonsectarian secondary school teachers held

rasters degrees.

TABLE IV.19: EDUCATIONAL QUALIFICATIONS OF TEACHING STAFF

GRADE LEVELXELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

-
e )

1
|
|
| catHoLIC | } ! |
| PAROCKIAL | } | |
| OR | CATHOLIC | OTHER |  NON- ToTAL |
PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS :
:z TCHRS NITH NO BA DEGREE  |MEAN X 0.1 8.0 0.0 0.7 6.9 3.6l
‘ L}
y :z TCHRS WWITH BA DEGREE ONLY|MEAN % 71.4 9.6 0.0 75.9 68.8 7o.s=
1% YCHRS NITH MASTERS DEGREE |HEAN X ]
| 10R HIGHER | 28.5 22.51  100.0] 23.3 2.8 25.9|
| TABLE IV.191 EDUCATIONAL QUALIFICATIONS OF TEACHING STAFF
\
g X GRADE LEVEL®SECONDARY
| 1
| | { CLASSIFICATION OF SCHOOL TYPE : :
| |
| | | | cATHOLIC | | i i 1
| I PAROCHIAL | | | i |
] oR | caTOLIC | OTMER | Non- | TOvAL |
| PUBLIC | DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | RETURNS |
{ |
1% YCHRS WITH NG BA OEGREE  |MEAN X 0.2 0.0 0.6 0.0 0.8 mﬂ
{% TCHRS WMITH BA DEGREE ONLY|MEAN % 5.6 $4.4 5.5 TR 29.7 s2.6!
|
{7 TCHRS WITH MASTERS DEGREE {MEAN 2 :
| |0R HIGHER { .1 45.6 47.9 41.7| 9.5l 7.1
%
3
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11. Employnent Termination
Schools were asked to note the number of teachers who left achool
during the last two years for the following reasons:

1) Budget cuts or declining enrollments

2) Leave of absence

3) Unsatisfactory performance

4) Retirement

S5) Death

6) Other (family reasons, employment opportunities, etc.)

The far left column in Tables IV.20 correspond to these six reasona for
enployment termination. The numbers in the columns are the mean percents
of <full- and part-time teachers who terminated eamployment for each
school category.

The most striking results of this question were the higher
percentages of teachers in private schocls who were relessed because of
unsatisfactory perforasnce. For example, about 33X of nonsectarian, 32x
of Cathlic private, and 14x of Catholic parochial secondary teachers
vere terainated for unsatisfactory performance compared to only 6x of
public secondary teachers. This same pattern holds true for elementary
schools, Lut the percentages are smaller.

Higher parcentages of teachers in public schools were leid-off,
granted leave or retired. Note that the percentages of teachers leaving
school for other, personal ransons were generally higher than the other
reasons given by private schodl officials. These personal reazons appear
to be the =nmost common reason for teachers in the private sector to
teraina‘e their employaent.

These percentages do not reflect the relative numbers of teachers
who terainated their employment within che various school ¢types. A
different analysis of these data, although not presented here, showved
that overalll turnover rates in the public sector were slightly lower
than those in the private sector.
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TABLE IV.20: MEAN PERCENTAGE OF TEACHERS I
EMPLOYMENT IN THE LAST TWO YEARS BY REASON FOR

GRADE LEVELIELEMENTARY

N THE SCHOOL WHO HAVE TERMINATED
TERMINATION

-

CLASSIFICATION OF SCHOOL TYPE

| |
| | camiotc | | | {
| | PAROCHIAL | | | |
i OR CATHOLIC OTHER |  NON- totat |
: pUBLIC | DIOCESAN | PRIVATE IRELIGIOUS |SECTARIAN | RETURNS :
:z OF TCHS LEAVING,LAID-GFF [MEAN % 40.6 2.1 50.0 1.8 0.6 15.9:
{2 OF TCHS LEAVING,GRANTED  |MEAN ¥ |
lmv: 21.3 6.0 50.0 0.4 23.5 13.7:
:z OF TCHS LEAVING,FIRED HEAN 2 1.8 13.8 0.0 9.3 12.6 e.o:
=z OF TCHS LEAVING,RZTIRED {MEAN Z 16.1 3.2 0.0 5.4 10.8 9.z=
:z OF TCHS LIAVING,DIED MEAN 2 3.4 0.5 0.0 0.0 5.9l z.a:
1% OF TCHS LEAVING,OTHER MEAN ¥ |
!REASGCS | | 17.24 74.6) 0.0l 83.11 46 .6l ao.ﬁ
TABLE IV.20: MEAN PERCENTAGE OF TEACHERS IN THE SCHool MHO MAVE TERMINATED
EMPLOYMENT IN THE LAST THO YEARS BY REASON FOR TERMINATION
GRADE LEVEL=SECONDARY
]
i | CLASSIFICATION OF SCHOOL TYPE : ‘
| |
| | | catHoLIC ! | | | |
| | | PAROCHIAL | | | |
! P - oR | CATHOLIC | OTHER | NON- Tovat |
| pUBLIC | DIOCESAN | PRIVATE IRELISIOUS |SECTARIM RETWRNS |
l 1
:z OF TCHS LEAVING,LAID-OFF IMEAN % 26.0 .0 20.0 0.0 0.0 zo.fo!
| OF TCHS LEAVING,GRANTED  [MEAN Z !
[ LEAVE ' 24.0 13.3 15.0 0.0 8.0 19.51
l 1
:z OF TCHS LEAVING,FIRED MEAN % 6.2 14.0 .7 0.0 33.3 u.s!
I% OF TCHS LEAVING,RETIRED IMEAN Z 23.7 0.0 5.0 0.0 1.6 17.8|
! 1
=z OF TCHS LEAVING,DIED MEAN % 3.7 0.0 0.0 0.0 8.0 z.7!
{2 OF TCHS LEAVING,OTHER HEAN % !
IREASOHS ' i 16.4l 72.70 28.31  100.0! 65.11 28.0
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E. SCHOOL PHILOSOPHY AND PRACTICES

1. Basis for Studer: Admissions
Private school officials were asked to indicate which of the

following criteria were used to evaluate students for adrission:

a) Acadeaic Record (grades or teacher reports)

b) Achievement or aptitude test results

c) Athletic Ability

d) Other extra-curricular activities

e) Religious affiliation

£) Family involvesent in a particular religious organization
g) Relative of alumni or current student

h) Personal recommendation

i) Psycho.ogical test results

3) Affirmative Action

The abbreviations in Tables IV.21 correspond to these criteria. The
school officials were asked to indicate & ‘1’ if the criterion was
required; a ‘2’ if it was considered; and & ‘3’ if it was not considerd
for admission. The numbers between 1 and 3 in Tables III1.21 are the mean
ratings of the school officials using this ranking scheme. A mean rating
close to 1 indicates that most schoola in the category either required
or considered the criterion for admission; & ranking close to 3
indicates the criterion was not considered.

As one would expect, the vast majority of elementary and secondary
schools (mean ratings between 1.0 and 2.0 ) required or considered
student academic records, achievenent and/or aptitude tests, and
personal recommendations for admission. Religious affiliation and faaily
involvement in & religious organization were considered for admission to
Catholic &and other religious schools. Psychological tests were
considered to @& moderate degree by all the schools, least of all
Catholic private secondary. Sibling or alumni status were considered by

nonsectarian and Catholic s8chools (mean rating of about 2); other

92 E)é?
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religious schools did not consider these admissions criteria.

There ere several interesting results. Athletic ebility and
involvesent in  extra-curricular activities were more isportant
adaissions criteria at the secondary level, particularly to Catholic
private and nonsectearian schools. The mean ratings £cr nonsectarian
secondary schools considering student athletic ability as a criterion
was 2.2; for student involvement in extra-curricular activities, it was
1.9. MNonsectarian schools and the two Catholic private elementary
schoolas considered affirmative action in evaluating students for
adnission (means ranging between 2.0 and 2.4). Affirmative action
appeared to be a less important admissions criterion to the other types
of schools, particularly at the secondary level (mean ratings of 3.0)

-93
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TABLE IV.21: BASIS FOR STUDENT ADMISSIONS

GRADE LEVEL=ELEMENTARY

TABLE IV.21t BASIS FOR STUDENT ADMISSIONS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL

CLASSIFICATION OF SCHOOL

1G0

| { 1
| | | P | | |
| | TYPE | | | | TYPE | |
( | | | | | | |
| jcao-| | | | | | ICATHD-| | | | |
| | e | ( ( [ | | | Lxe | | ( | |
[ | PAROC- | { | | [ |PAROC-| | | | |
| | HIAL lcaTHO-| [ ( [ | HIAL |CATHO-| ( |
| { OR | LIC |OTHER | NON- |TOTAL | | OR | LIC [|OTHER | NON- |TOTAL |
| |DIOCE -1 PRIVA-IRELIG-{ SECTA-|RETUR-| | |0IOCE-| PRIVA=-| RELIG- | SECTA~ | RETUR-|
| SAN TE I0US | RIAN | NS : : SAN TE I0US | RIAN § NS |
| |
IBASIS FOR STONTIMEAN RATING |  |BASIS FOR STDNTIMEAN RATING |
| ADHISS=CRADES 1.4] t.0l t.4 1.7 1.4! :wmss=smoss 1.0 1.0 1.5 1.0 1.0l
1S | '
iusxs FOR STONTIMEAN RATING | IBASIS FOR STDNTIHMEAN RATING |
| ADMISS=APTITUDE| | | | | | | | ADHISS=APTITUDE| | | | |
ITEST 1.6] 2.0 131 18] 1.6l :TEST 1.¢ 1.0l 2.0 1.1 l.ll
| |

IBASIS FOR STONTIMEAN RATING | 1BASIS FOR STONTIHMEAN RATING |
JADHISS=ATHLETC | | | | | | | ADMISS=ATHLETC | | | | | |
1ABILITY 3.¢l 3.0l 3.0 2.9 3.0: :wnm' 2.8 2.4 3.0 2.2 2.5l
i |
iusxs FOR STONTIME'N RATING | |OASIS FOR STOMT{MEAN RATING |
| ADMISS=EXTRA | | | | |ADHISS=EXTRA | | | | | |
ICLRR ACTIV 2.8) 3.0f 2.9 2.7 z.e: :cuan ACTIV 2.6] 2.21 130 1.9l 2.2
| |
|BASIS FOR STONT|MEAN RATING |  IBASIS FOR STONT|HEAN RATING |
| ADMISS=RELIGIO- | | | | |AOMISS=RELIGIO- | | ( (
1US AFFIL 2.0f 2.0l 2.2 2.9 z.z: :vs AFFIL 2.0l 2.4 .51 2.9 z.a:
|

IBASIS FOR STDNTIMEAN RATING |  |BASIS FOR STONTIMEAN RATING |
| ADMISS=FAMILY | ( | | |ADMISSzFAMILY | | ( (
| voLv 2.1 2.0l 2.5 3.01 2.3 :mvon.v 2.2 2.4l  2.5] 2.9 z~5=
| |

IBASIS FOR STONTIMEAN RATING |  |BASIS FOR STDNT|MEAN RATING |
|ADMIS3=RELATY | | | | | | |ADMISS=RELAWY | | ] [ | | |
|OF ALUMNI 2.2l 2.0 2.71 2.1 z.s: :or ALUMNI 2.0 2.0] 3.0l 2.1 2.1:
|

|BASIS FOR STONT|MEAN RATING |  |BASIS FOR STONTIMEAN RATING |
| ADMISS=PERS ! | | | | | ADMISS=PERS | | } |
| RECOMREND 2.0 2.0 1.9 2.0 2.01 :necomsm 1.8 1.8 1.5 1.2 1,51
} |

IBASIS FOR STONT{MEAN RATING |  |BASIS FOR STONTIMEAN RATING 0
| ADMISS=PSYCH | | | | | |ADMISS=PSYCH | | | | | |
|TESTS 2.51 2.0 -~.al 2.4] 2.4l :75378 2.3 3.00 2.1 2. z.c:
| |

IBASIS FOR STONTIMEAN RATING | IBASIS FOR STONTIMEAN RATING |
| ADMISS=AFFIRMA-| | | | | { | | ADMISS=AFF IRHA-| } | | | | |
J7v ACTION [ I 2.4l 2.0l 2.6] el 2.4) 17V ACTION [ I 3.00 2.4 3.0 2.4l 2.6!
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2. Esphesis of the School on Specific Student Outcomes

¥e wvere interested in deteramining differences among school types
with regard to emphasis on student outcomes. Did a particular school
stress basic skills, critical thinking, college preparation and/or
social development? Do public schools differ, in general, dramatically
from private schools in what they emphasize? Tables IV.22 present the
mean percentages (in fraction format) of each school type which
emphasized the specific student outcomes in which we were interea‘ed.
Ca:egories should be self-explanatory except for two: religious values
algo includes ethical values, and social development refers as well to
cultural pluralism.

There is one striking result. Only 60X cf pudlic elementary and 40%
of public secondary schools emphasized critical thinking coapared to
between 80% and 100x% of the private school types. The majority of public
and private schools &lso emphasized basic skills, the development of
self-esteen, and social developaent. The one exception was nonsectarian
secondary schools, of which oniy 30X emphasized self-esteem and 10X
emphasized social development. Basic skills and self-eateem were the
most frequently emphasized outcomes at the elementary level; basic
skills and college preparation were the most frequently cited outcomes
at the secondary level.

Another interesting result is in relation to ‘reaspect for authority
instilled’. The majority of Catholic and other religioua schools ( 90%x-
100x) aend public elementary schools (70x) emphasized instilling repect
for authority. 1In contrast, only 40X of nonaectarian elementary and 20%
of nonsectarian secondary schools emphasized respect for authority.
Vocational education was emphasized by Catholic private (60X), other
religious (S0x), and to a smaller extent, public (40Xx) secondary
schools. Vocational education was not emphasized at all by nonsectarizn

schools.




TABLE IV.22t EMPHASIS OF THE SCHOOL ON SPECIFIC STUDENT OUTCOMES

GRADE LEVEL=ELEMENTARY

1

r : CLAS3IFICATION OF SCHOOL YYPE : :
{ | 1CATHO-~ | | { |
| | LIC { { | |
1. . ] PAROC~ | 1 |
{ | HIAL |CATHO-| | |
| | OR | LIC |OTHER | NON- |TOTAL |
} | {DIOLE-1PRIVA-|RELIG-| SECTA-|RETUR-|
: PUBLIC] SAN TE 10Us | RIAN | NS !
)

| SCHL EMPHASIS [MEAN RATING {
:w COLLEGE PREP 0.1 0.2l 0.0 0.5 0.4 o.z:

]

|SCHL EMPHASIS [MEAN RATING | |
:oﬂ BASIC SKILLS 1.0 1.0 1.0 0.9 0.9 1.0!
L

ISCHL EMPHASIS IMEAN RATING |
{ON CRITICAL | | | | | |
:*mmu 1 0.6 0.8 1.0 0.8 0.9 o.7=

I

{RESPECT FOR HEAN RATING i |
| AUTHCRITY { | | { | |
:emmsmn 0.7} 0.9 1.0 1.0 0.4 9.8l
|

{ VOCATIONAL MEAN RATING |
IPREPARATION | | | { | |
immsxzen 0.0 0.1 0.0 0.1 0.0 o.1=
| SOCIAL MEA'4 RATING |
| DEVELOPMENT | | | { } { |
:emmsxzeo 0.6 0.8 1.0 0.5 0.8 o.7=
{SELF ESTEEM MEAN RATING |
:emsxzeo 0.9 1.0 1.0 0.8] 0.9 o.9=
|RELISIOUS MEAN RATING |
| VALUES | | | 1 {
| EMPHASIZED | { o.00 t.00 1.0f o.,9 0.1l 0.5
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TABLE IV.22: EHPMASIS OF THE SCHOOL ON SPECIFIC STUDENT OUTCOMES

GRADE LEVEL=SECONDARY

CLASSIFICATION G- SCHOOL TYPE

[ 3 1
i |
| |
| {caTHO-| | | |
| { e | | | |
| |PAROC-| | | |
| HIAL 1CATHO-| | |
1 orR | LIC JOTHER | Non- ITOTAL |
| | 0I0CE~-|PRIVA-IRELIG-! SECTA-|RETUR-]
: PUBLIC| SAN TE ToUs | RIAN | NS !

1
|SCHL EMPHASIS IMEAN RATING |
:ou COLLEGE PREP o.8] o0.81 t.0 1.0 1.0 o.a:
ISCHL EMPHASIS |MEAN RATING |
:m BASIC SKILLS 0.9l 0.8 0.8 1.0 0.6 0.9:
|SCHL EMPHASIS |MEAN RATING i |
{ON CRITICAL | |
:mn«z 0.4/ 0.8 0.8 1.0 0.9 o.sg

1
|RESPECT FOR MEAN RATING . |
| AUTHORITY | | | |
:EHPHASIZED 0.4 1.0 1.9 1.6] 0.2 o.s!

1
| VOCATIONAL MEAN RATING |
| PREPARATION | | | |
:tnmAsxzso 0.6l 0.2 0.6 o.5! oO.0 o.~=
|SOCIAL MEAN RATING i
| DEVELOPMENT | | | | |
:EWASIZED 0.5 0.6 0.8 1.0 0.1 o.s:
ISELF ESTEEM MEAN RATING |
:EHFHASIZED 0.6] 0.8 2.8 1.0 0.3 o.e:
IRELIGIOUS HMEAN RATING |
| VALUES | i | 1 | | |
| ENFHASIZED | { o.00 1.0l 1.0 1.001 o.11 o.2f
1 —

/



3. Reported Reasons for Success of the School

Tables 1V.23 show the results of a question designed to determine
which school features contributed to success of the schocl. The tables
show the mean perdentages of schools that attributed school success to
one of the f£ollowing school features: highly dedicated teachers:
superior student discipline; superior course offerings; good parental
involverent: good student morale; and a highly selected s'.udent body.

Not surprisingly, highly dedicated teschers was cited as an
important —reason for school success by the vast majority of all of the
respondent schools. Averaging across all school types (see right handa
column in Tables 1IV.23), 90x of elementery and secondary gchools
regarded dedicated teachers as contributing to school succese This
average percentage is higher than the overiall percentages of other
features Cited.

Agein, looking in the right hand columan, ’Total Returns’, one can
see that 80x of elementary and secondary school officisls also cited
‘good student morale’ as a success factor. Overall, superior student
discipline was & key success factor in about 60X of elementary and
secondary schools, but only 50X of nonsectarian elementary and 30% of
nonsectarian secondary schools regarded this factor as important. Beyond
this, differences between elementary and secondary gschools begin to
appear. Seventy percent of elementary schools cited ‘good perental
involvenent’ as 8 school feature contibuting to success, compared to S0x%
of the schools at the secondary level. ’Superior course offerings’ vas
a slightly more important success factor at the secondary level.

Differences between public and private schools are less pronounced
then differences within the nrivate sector. However, one such difference
between public and private schools is reflected in the feature ‘highly
selected studeng~body'. which 80x of nonsectarian and Catholic private

secondary schools regarded as important,
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TABLE IV.23: REPORTED REASUNS FOR THE SULCESS OF THE SCHOOL

GRADE LEVELZELEMENTARY

1]
i : CLASSIFICATION OF SCHOOL TYPE ! ||
] |
| \ |CATHO-! | ! | |
| | | uc | | | | -
| | | PAROC=| | | i |
! | | HIAL |CATHO-| | | |
{ . \ | or § LIC [|OTHER | NON- ITOTAL |}
] \ 1010CE=| PRIVA-RELIG-]SECTA- RETUR-|
! !muc! san | TE | 1008 | RIAN NS ||
] | | | 1] | |
SCHL SUCCESS  [MZAN RATING | | | | | |
JDUE 10 | | | | | { | |
DEDICATED | | | | | | | |
TEACHERS | 0.9 1.04 1.0 1.0} 1.0l o.9=
. 1 | 1] ] 1 1]
ISCHL SUCCESS  IMEAN RATING | | i | | |
.9UE TO STUDENT | | | | | | |
1DISCIPLINE ! 0.6 0.7 1.0f 0.8 0.5} o.e:
| 1 ] | ] |
ISCHL SUCCESS  IMEAN RATIMS | | |
|DUE TO COURSE | ! | | |
| OFFERINGS 0.3 0.3 1.0 0.5 0.6} o.a!
| ) |
|SCHL SUCCESS  IMEAN RATING | i |
|BUE TO PARENT | l ] | | |
| INVOLVEMENT 9.6 0.8l 0.0} 0.6 o.8! 0.7l
| 1 |
|SCHL SUCCESS  IMEAN RATING i ‘ | |
{OUE TO STUDENT | | | {
|MORALE ! s.8] 0.9l 1.0} 0.7; 0.8l o.e!
| |
| SCHL SUCCESS imsm RATING i i i |
\DUE TO SELECT | | | | | {
|sTUDENT B0OY | i o.l o.l o.0l 0.31 0.6l 0.1
L )
GRADE LEVELSSECONDARY
—
= ; CLASSIFICATION UF SCHooL TYPE | ‘I
1
| | jcATHO-1 | | | |
| | | e | | } | |
| ] | PARDC-1 | | | |
| J | HIAL cATHO-| | | |
| | | or | LIC |OTHER { MON- ITOTAL }
| | loxoce-mx\m-lasuc-lsscu-msm-l
: | PUBLICI SAN | TE 1ous | RIAN | NS |
] ] ] |
|SCHL SUCCESS  IMEAN RATING | | ‘ |
|OVE TO | | | | ! | | |
| DEDICATED | | | | | | { !
:tncusas { 0.9/ 0.8 t.0 1.0 1.0 0.9
{ |
| SCHL SUCCESS  |MEAN RATING }
{DUE TO STUDENT | i ! i | 1 |
{oxscmm 0.5 0.8 1.0 1.0 0.3t 0.6l
}
|SCHL SUCCESS  [MEAN RATING \
|DUE TO COURSE | | | | | { i
=01=muuss 0.6 0.4 0.2 1.0 0.7 0.5l
)
| SCHL SUCCESS  |MEAN RATING |
|DUE TO PARENT | | i | | | |
:mvowsntm 0.5 0.6 0.8 1.0 0.3 0.5l
|
| SCH, SUCCESS  |MEAN RATING |
{OUE TO STUDENT | | | I | | | ]
lnom.z 0.8 1.0 100 1.0 0.6 0.8l
| | i
| SCHL SUCCESS  IMEAN RATING * \ }
{pue YO SELECT | i | | | | |
| STUDENT pooy | i o.1l 0.6 o.81 0.3l e.8l 0.2}
I |
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4. Successful School Practices
Public and private school officials were asked if any of the

following specific practices contibuted to their schools” success:

s. Instructional Programs
School-wide use of a particular teaching method

School-wide use of a particular curriculua

b. Student Evaluation

School-wide review of each student’s progress

Disnissal of poor students

Tables IV.24 present the results of this question. Overail, about
80% of the elementary school officials believed that both a particular
curriculus and school-vide review of student progress contributed to
their schools’ success. This high percentage drops off & bict at the
secondary level. There, overall, about 50X of the secondary school
officials regarded s particular curriculum as a success factor; 70X ¢
believed student progress contributed to school success.
It is interesting to note the relatively low importance attached to
a school-wide use of a particular teaching method. At the secondary
level, only the public and Catholic private school officials attached

eny importance to this factor. As one =aight expect, primerily

nonsectarian and other religious schools edministrators cited dismissal
of poor students as 8 success factor. At the secondary level, 100% of
the nonsectarian and SO0X of other religious schools beleived the

practice of dismissing poor students contributed to school success. (




TABLE IV.24: SCHOOL PRACTICES BELYCVED TO BE RESPONSIBLE FOR SCHOOL SUCCESS

GRADE LEVELSELENENTARY

|

CLASSIFICATIN OF STHOOL TYPE

i
|
| {caTHO-! ! (
( f uac | | {
{ ( (
{ |
|

{paroC-|
| 1AL (CATHO-|
| OR | LIC [(OTHER | NON- [TOTAL

- > e A @ o s = oy

DIOCE=-| PRIVA-}RELIG- | SECTA-{RETUR-|

poBLIC] SAN TE I0US | RIAN | NS |

I SCHL SUCCESS  IMEAN RATING i

|OUE TO SELECTED| | | | | i | |

| TCHG *ETHOO 0.3 0.8 1.0 0.2 0.4 0.4l

) | —t- |
q ISCHL SUCCESS  {MEAN RATING 1 i
IOUE TO SELECTED| 1 i i |

[ CURRICULIAY 0.8 1.¢ 1.0 0.5| 0.7} o.8l

{ t

[ SUCCESS DUE TO |MEAN RATING [

IREVIENR OF STONT| | | | | | |

:mtss | o.eL 0. *.0 0.7} 0.7l o.8l

: |SCHL SUCCESS  [MEAN RATING | :
|ovE YO | | | | { | |

{OISMISSAL POOR | | | | | ! | |

li“” | ! o.0f o.81 0.0f 0.5 0.4l o.s!

TABLE IV.24: SCHOOL PRACTICES BELIEVED TO BE RESPONSIBLE FOR SCHOOL SUCCESS

-
-~
GRADE LEVELESECONDARY
¥ 1
: | CLASSIFICATION OF SCHOOL TYPE | (
| | i

| | | CATHO-| | I | |
i | 1w | | | | }
i 1 | PAROC-| ! | | |

& | | i HIAL [CATHO-| 1 : I
| ( | oR | LIC IOTHER | NOW- {TOTAL |
! | DIOCE-| PRIVA-IRELIG~|SECTA-IRETUR-|
( PUBLIC] SAM TE | JOUS | RIAN | NS ;
|
ISCHL SUCCESS  IMEAN RATING |
louz YO SELECTED| | | | | | {
1 TCHG METHOO 0.3l 0.6l 0.5l o.0f 9.0 o.s}
|

C |SCHL SUCCESS  |MEAN RATING |
|OUE TO SELECTED| | | | | | | |
fCURRICULU 0.5/ 1.0f 1.0l o.5! 0.5 o.s:
|
| SUCCESS DUE TO |MEAN RATING |
fREVIEN OF STONT| | | | | | |
| PROGRESS 0.7] 1.0f 1.0f 1.0l 0.6] o.7=
{ T
|SCHL SUCCESS  [HEAN RATING i |
fove TO { | | | | i i
|DISHISSAL POOR | 1 | | | | | |
!i‘n.o | { o.zl o.8l o.51 o.51 1.0l o.o}

L ‘- -
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S. Student Uniforas

Vhat percentage of the private achools required their students to
wear uniforma? At the elenentary level, 100 percent of the Catholic
parochial and private, 26X of other religious and 20x of nonsectarien
schools required the use of student uniforms. These percentages appear
to decrease at the secondary level, except €or nonsectarian secondary
schools where 33x required them. This information is shown in Tables
Iv.28,

TABLE IV.25t STUDENTS WEAR UNIFORMS

GRADE LEVELSELEMENTARY

| CLASSIFICATION OF SCHOOL TYPE :

|

t camwoLic | | | |

| PAROCHIAL | CATHOLIC | OTHER | NON- | TOTAL
{OR DIOCESAN| PRIVATE | RELIGIOUS | SECTARIAN | RETURNS
| {

|

|

ISTRAT-| ISTRAT~ I STRAT-| ISTRAT-] | STRAT-
N U N UM N U N u N | w

SCHL REQUIRES UNIFORMS FOR

1

|

|

}

|

}

|

| 20F | | z OF | % OF | % OF 3z0F=
|

|

|

| | | | |
|

1

]

|

STONTS | | | | } |

| | | | | { | | |
NO ] ] ] o! 14 73.7! 171 s8t.0 3.! 28.4|

| i i
les 68! 100.0 t! t00.0l S| 26.31 4l 19.0l 78] 71.6!

TABLE IV.25: STUDENTS NEAR UNIFORMS
GRADE LEVEL=SECONDARY
i

1
! ! CLASSIFICATION OF SCHOOL TYPE | |
| i |
i | caTHoLIC | | | } |
| | PAROCHIAL | CATHULZC | OTHER | NON- | TOTAL |
: ;on DIOCESANI PRIVATE RELIGIOUS | SECTARIAR ! RETURNS |
1
1 !
| | | % oF | % oF | 2 OoF 1 ZoF | | zoF |
| | | STRAT-} ISTRAT-} ISTRAT-| ISTRAT-| I STRAT-I
! N u N wm N m I N w ! N uw |
| |
ISCHL REQUIRES UNIFORMS FOR i |
!smms ! | | { | | | | | | {
| | } } | | | | | | |
ING 5| 100.0 2 4o.oll 2l 100.0 6l ¢6.71 151 71.4)
| ' } |
!ves 0 0 3i 0.0l o ] 3] 33.31 6l 28.6)
}

o OF
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6. Importance of Various Teecher Attributes
Ve asked public and private school officials to rate on & scale of

1’ to °S’ , with ’°S’ as mcst important, the importance of the

following teecher attributes as they pertained to teacher hiring:

Mesters Degrese or higher;

Bachelors degree;

Previous teaching experience;

Membership in & religious order or community;
Religious or other affilistion;

Personal lifestyle;

Gender;

Rece/ethnic origin (Affirmative Action):
Philosophy of education;

State Teaching Credentisl.

Abbrevistions for these attributes are found in Tables IV.26. Shown in
these tables are the rean ratings of school officiels in each stratua
using the scale of ’1’ to ’S’ for each of the above attributes.

Previcus teaching experience and e bachelors degree were considered
important factors in the hiring process by the majority of elementary
and secondary schools. The mean reting for eleumentary schools with
regard to previous teaching experience was 4.2; the mean rating with
regard to the BA degree was 3.9. Public elerentary and secondary
schools rated having & masters degree or higher as an importent
criterion for hiring (mean ratings of 2.5 and 2.7 respctively) . Teacher
posseasion of & masters degree was an important factor in the private
sector primerily at the secondary level, where the mean ratings were 3.4
for nonsectarian schools and 3.3 for Cetholic privete achools.

There were severasl response patterns which we did not expect to
find. First, at both the elementary and secondary levels, &8 tecacher’s
piilosophy of education wes the sttribute most consistently rated as an
important hiring criteria. Overall, the mean ratings for this sttribute

vere 4.9 for elementary and 4.3 for secondary school teachers. These




overall mean rat js were slightly higher than those for previous

teaching experience and & BA degree. Second, considerations of gender
and race vere relatively unimportant in the mejority of school types,
with slightly more importance attached to these at the secondary level.

Personal lifeatyle was & | more important factor for private
schools, particularly Catholic and other religious schools. Note the
nean ratings of 4.6 for Catholic parochisl and 5.0 for other religious
secondary schools with regard to personal lifestyle. Religious
affilietion and membership in & religious order were important
attributes to Catholic and other religious schools, with the exception
of Catholic parochial elementery schools which did not regard membership
in & religious order ass important.

State certification was most important to public schools and
Catholic pasrochisl elementary schools, which had mean ratings of 4.4 for
this criterion. Note how relatively unimportant state certification was
to nonsectarian secondary sachools. with this exception, state
certification was & fairly importent teacher sttribute in the hiring

process.

Bl i




TABLE IV.26* IMPORTANCE OF VARIOUS TEACHER ATTRIBUTES

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

] 1]
| | |
| | |
| | | CATHO-| | | |
} | | Lt | | | |
| | | PAROC-| | | |
| | | HIAL iCATHO-| | | |
| | | OF | LIC [IOTHER | NON- }TOTAL |
| | IDIOCE-|PRIVA-|RELIG-| SECTA~|RETUR-|
! PUBLIC| SAN TE I0US | RIAN | Ns !
]
|IMPORT OF TCHR |MEAN )
|ATTRIB=NS | | | |
:oesnzz 2.5 1.9 1.0 1.8 2.2 z.t!
[ ]
| IMPORT OF TCHR |MEAN |
IATTRIB=BA ]
:oemzs 3.81 4,71 s.01 4.3 3.71  a.21
[ ]
| IMPORT OF TCHR |MEAN |
|ATTRIB=PREVIOUS| | | | | | |
!EXPER 4.1 3.8) 5,00 3.5 4.2 3.91
[ ] [ ]
|IMPORY OF TCHR |MEAN |
|ATTRIB=HEMBR { |
:azus ORDR 1.4 2.0l 3.00 3.8 1.4 1.7:
|IMPORT OF TCHR |MEAN |
|ATTRIB=RELIGIO-| | | | | |
:us AFFIL 1.1 4.2l 5.0 .4 1.4 2.8l
] !
|IMPORT OF TCHR |MEAN |
|ATTRIB=PERS | | | | | |
:uresrvu.z 2.2 3.9 a0l 3.6 2.5 3.1:
| IMPORT OF TCHR |MEAN l
:.\mxszsemzn 1.3 1.6 3.0 1.3 1.9 1.5]
L]
|IMPORT OF TCHR |MEAN |
|ATTRIB=RACE/ET-| | |
:muc ORIGN 1.8 2.0 3.0 1.5l 2.4 1.9:
| IMPORT OF TCHR IMEAN |
|ATTRIB=PHIL OF | ] | | |
:zouc 4.4 4.9! 5.0l 4.8 4.7 4.71
L]
| INPORT OF TCHR |MEAN )
lATTRIB=STATE ) | | | | | | |
ICERT . I 4.6 48] 5090 251 2,71 .0 |
— ) |
|
/
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TABLE IV.26t IMPORTANCE OF VARIOUS TEACHER ATTRIBUTES

GRADE LEVEL:SECONDARY

] 1
: } CLASSIFICATION OF SCHOOL TYPE } =
| L JCATHO~| | | | | <
] { | e | l | l |
l. 1 | PAROC-1 1 | | |
l l | RIAL CATHO-I | |
l l { OR | LIC JOTHER | NON- |TOTAL |
l l {DIOCE-| PRIVA~|RELIG-|SECTA-|RETUR-|
= PUBLIC] SAN TE I0US | RIAN | NS {
{IMPORT OF TCHR |MEAN |
{ATTRIB=MS | | } | | | i | 4
!ossnss 2.71 2.4 3.3] 2.5] 3.4 z.a:
L}
| IMPURT OF TCHR |MEAN |
|ATTRIB=BA { l |
:ozmsz 4.1 4.6 3.8/ 4.5 4.6 4.2}
| IMPORT OF TCHR [MEAN l
| ATTRIB=PREVIOUS| § | i | | i |
:Exven 3.5] 3.6 4.3 3.0 4.4 3.7}
| IMPORT OF TCHR |MEAN |
| ATTRIB=MEMBR l A | | | { |
:a:us ORDR 1.2 1.8 3.5 5.0 1.0 1.5{
|IMPORT OF TCHR |MEAN 1
| ATTRIB=RELIGIO-} | | l | |
{US AFFIL 1.1 4.6 3.8 5.0 1.7 1.7}
l
| IMPORT OF TCHR |MEAN |
| ATTRIB=PERS l l | | |
:urssm.t 2.6 4.4 3.8 5.0 3.4 3.0}
| IMPORT OF TCHR {MTAN |
=Amm=ssmsa Poo1.6 2.0 2.8 1.5 1.6 1.7{
]
|IMPORT OF TCHR IMEAN 1 1 N
| ATTRIBSRACE/ET-| l l l
:muc ORIGN 2.4 2.8 2.3 2.0] 2.3 2.4:
JIMPORT OF TCHR [MEAN i |
|ATTRIB=PHIL OF | | | i | |
{EOUC 4.3] 4.8 4.6l 4.5 4.3 ..3{
l
| I1PORT OF TCHR |MEAN |
| ATTRIB=STATE | ! | | ] | | >
ILcsa'r | | a6l 3.6 331 3.0 1.3 3.9!
<
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F. SCHOOL GOVERNANCE AND ENVIRONMENT

1. Schools with Local Governing Boards
The majority of schools reported that they had their own local

governing boards (See Tables IV.27). A slightly higher percentage of
secondary schools, 80X oversll, reported having their own boeards.
Catholic schools had the lowest percentages of schools with their own
local governing boards -- 60x of Catholic psrochial elementary and
secondary, and 60x of Catholic private secondary.

TABLE IV.27t SCHOOLS WITH LOCAL GOVERNING BOARDS

GRADE LEVEL=ELEMENTARY

|

CLASSIFICATION OF SCHOOL TYPE

!

|

| | catHoric | | |

| PAROCHIAL | CATHOLIC OTHER | NON- TOTAL

: PUBLIC OR DIOCESAN| PRIVATE RELIGIOUS | SECTARIAN RETURNS
| | % 0OF {1 ZoF | % OF | %2 oF | & OF | 4 OF

N m N w N un N n N u N un

SUHOL HAS LOCAL GOVERNING BOARD
| [ td | !
1] s.61 ol 21.1] 40 24.1'

|
|
!
|
|
I STRAT- STRAT-{ ISTRAT- | STRAT- | STRAT-| | STRAT-:
|
|
|
|

TABLE Iv.271 SCHOOLS WITH LOCAL GOVERNING BOARDS

GRADE LEVELZSECONDARY

| 1
l { CLASSIFICATION OF SCHOOL TYPE : =
]

{ \ { catioLic | i | | 1
| | | PAROCHIAL | CATHOLIC |  OTHER | MOoN- 1 TOTAL |
] | PUBLXC oR uxocssmll PRIVATE RELIGIOUS | SECTARIAN RETURNS ;
| | 1

i | Z0F V' 20F | % OF | 2 OF | ZOF { 2 OoF |
| (STRAT- I STRAT- STRAT- | STRAT- | STRAT-| | STRAT=|
i N wm N M | N w | N w N e | N uH :
|

:scum HAS LOCAL GOVERNING BOARDI ' | I ' ! I {

1

{NO 11l 19.6 2| 49.0 2l 0.0 0 0 0 of 15 19.7{
|

Ives a5l 0.4l 31 e0.0f 31 seo.0f 2l 100.0f 8l 100.01 &1 80.3!

|
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2. Neabership of Local Governing Boards

Private schools were asked about the size and composition of their
local governing boards. Other religious and nonsectarian schools
but slighlty lower

percentages of perents of students currently enrolled in the sachool

reported larger boards than did Catholic schools,

serving on those boards. Secondary schools, in genersl, had larger

boards then did elementary schools. The mean number of aembers on local
governing boards of secondary schools was 19, corpared to an overall

mean of 10 in elementary schools (see Tables IV. 27).

TABLE IV.28: MEMBERSHIP OF LOCAL GOVERNING BOARDS

GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

¥
!
| CATHOLIC | | | !
| PAROCHIAL | | |
| OR | CATHOLIC | OTHER |  NON- !
| DIOCESAN | PRIVATE ]RELIGIOUS ISECTARIAN TOTAL l
i i i
I$ OF MEMBERS ON LOCAL IMEAN
| GOVERNING BOARD | 8.5 0 10.4! 12.3 9.7{
} } . i
13 OF PARENTS ON LOCAL |MEAN |
!sov:nnxns BOARD | ! 6.4} 0 5.50 7.3l 6.g}
TABLE IV.28: MEMBERSHIP OF LOCAL GOVERNING BOARDS
GRADE LEVEL=SETONDARY

1}
i | CLASSIFICATION OF SCHOOL TYPE { :
| |
| | CaTHOLIC | 1 | | |
| | PAROCHIAL | 1 | | |
| OR | CATHOLIC | OTHER |  NON- i
| OIOCESAN | PRIVATE [RELIGIOUS |SECTARIZN | TOTAL }
1
|8 OF MEMBERS ON LOC... | MEAN |
| GOVERNING BOARD ! 1.7 10.0 27.0 22.3 16.6:
! 1
I8 OF PARENTS ON LOCAL IMEAN {
|GOVERNING BOARD | | 6.31 2.3 1.0l 6.4 5.2|
L — ———,
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3. Influence of Various Constituencies on Decision-Making

We attempted to determine how nmuch influence various school
constituencias exerted on decision making in the followiny areas:
adopting a major change in the curriculum; hiring and disaissing
teachers;: determining student admissions policies; and defining the
school’s budget. School officials were agked to rate a particular
group’s influence on a scale of ‘1’ to ’S’, ‘5’ being the highest. The
nupbers in Tables IV.29 represent the weighted mean of all elementary
sand secondary school types for their ratings. For example, & 4.3 for
elementary school faculty in curriculum decisions would tell us that, in
general, the elementary school officials perceived faculty as having &
relatively strong impect on curriculum decisions.

The results are interesting. Oversall, principals and loceal
governing boards had the most influence over the decisions we studied,
with mean ratings between 1.9 and 4.7. Fecultv at the elementary and
secondary levels hed a significant impact on curriculum decisions,
with ratings of 4.3 and 4.1, respectively. Faculty at the secondary
level also had a fairly strong influence on hiring decisions, evidenced
by an overall mean rating of 2.5. Not surprisingly, parents had very
little influence on any of the decisions. The administrative systea
office (abbreviated SDE- ADMIN in the charts below) also had relatively
little influence. The highest mean rating for this group was & 2.1 for
curriculum decisions at the elementary level. The influence of the
pastor or rabbi was also small, except in defining the school budget at
the elementary level (nean rating of 2.6).

Appendix C.1 contains tables which provide a breakdcwn o©0f these
ratings by school type, ellowing the reeder to see the actual responses
for categories of schools. No consistent public-private differences in
the ratings wera observed, and therefore these lengthy tables are not

included here.
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TABLE V.10 ° .

Influence of Various Constituencies on Decision-Making
(Grade level = Elementary)

Hiring Dismissing Student
Curriculum Teachers Teachers Admissions Budget

¢
SDE 2.1 1.3 1.5 1.8 1.6
Administration
Local 2.6 1.9 2.4 2.6 3.3
Governing Board
£
Pastor or Rabbi 1.9 1.6 1.9 1.9 2.6
Principal/Head 4.2 4.6 4.6 3.8 4.3
Faculty 4.3 2.1 1.4 2.6 2.3
Parent Group 1.8 .9 1.1 1.1 1.3 ~
R
TABLE V.1l
Influence of Various Constituencies on Decision-Making
(Grade Level = Secondary)
L

Hiring Dismissing Student
Curriculum Teachers Teachers Admissions Budget

SDE 1.7 .8 1.3 1.5 1.8

Administration

Local 3.4 2.5 3.6 3.0 3.7 N
Governing Board

Pastor or Rabbi 1.8 .8 .6 .8 1.3

Principal/Head 4.1 4.5 4.7 3.6 4.1

Faculty 4.1 2.5 1.9 2.1 1.8

Parent Group 1.6 .8 .9 .8 1.1




4. Function of the School Principal in the School
Schools were asked to designate the primary function of the

principal/head from smong the following choices:

a. Instructional leader of the school

b. Administrative manager, delegating instructional decisions

to the teachers

¢. Both instructional leader and administrative man:.ger

d. None of the above. Other:

As you can see in Tables IV.30, the majority of schools viewed the

principal/ head eas both an instructionsl leader and an administrative

manager. For exampl2, an average of 77X to 91X of the eleaentary schools

viewed the principals/Yead as both an instructional leader and

admninistretive manager. There wes more variastion in this perception at

the secondery level. Only 50x of nonsecterian secondary schols viewed

the head as both an instructional leader and & ranager; the other half

viewed the role as one of acministrative manager only. Twenty percent of

Catholic private secondary schools viewed the principal as an

instructional leader only.

TABLE IV.30t FUNCTION OF YTHE SCHOOL PRINCIPAL IN THE SCHOOL

GRAOE LEVEL=ELENENTARY

CLASSIFICATION CF SCHOOL TYPE |

|

| camoirc | | | |
|

1

| |

: |

|

: ( | PAROCHEAL | CAYHOLIC | OTHER | NON- ToTAL |
! : PUBLIC  |OR DIOCESAN] PRIVATE | RELIGIOUS | SECTARIAN | RETURNS I
| |  VzoF | 29k | 2 OF | % 0OF | % oF 1 % oF |
| ( ISTRAT=]  ISTRAT- ISTRAT-| ISTRAY-| | STRAT~ | STRAT~}
: N W IN ] W IN W IN ] w N w | N |
' |

:ruucrxou OF THE PRINCIPAL 1 } |
| | | | | | {

:mmmmmumm 3] &6l o of o ol ol ol 1l a.8) & 2.3
1

]

IADMIN MANAGER 2l 3.10 6] 9.0l o of 2l 10.51 &l 19.00 14} 8.1}
|

INSTR LDR & MANAGER 60! 92.31 61l o91.0l i 100.0f 171 29.51 161 76.2] 1551 9.6




TABLE 1IV.30: FUNCTION OF YHE SCHOOL PRINCIPAL IN THE SCHOOL

GRADE LEVEL=SECONDARY

CLASSIFICAION OF SCHOOL TYPE

i
|
| catvoLIC | | |
|

- e a o oy

"

TOTAL
RETURNS

i

|

{

| | PAROCHIAL | catvOLIC | OTHER | NON-

: PUBLIC  |OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAA

| | % OF % OF | 2 OF 1201~ | 20F
STRAT-} STRAT- |STRAT-] ISTRAT-| STRAT-{

N uN N V)] N UM N w N U N u

| % OF
STRAT~

FUNCTION OF THE PRINCIPAL !

Sl e L L ppp——
-
-—
-—
-—
-—
-

INSTRUCTIONAL LEADER H] 8.5 0 ] 1] 2o0.0 0 0 0 0 6 7.7
ADMIN MANAGER 4 6.8 1] 25.0 0 0 0 0 41 50.0 ol 11.5]
INSTR LDR & MANAGER Sol 84.7 31 5.0 4] 80.0 2l 100.0 4l so.0l 631 s&o0.8

S. Types of Information Collected By the School
School officials were asked to enter 8 "1 Dby each of the
following types of information if ....r school collected it on =@

Tegular basis:

1) achievement test scores:

2) number of students admitted to other institutions (e.g. prep
schools and collegea):

3) systenatic survey of student attitudes, satiasfaction;

4) systematic surveys of pearental attitudes, satisfaction;

5) systematic date on teacher performance in the classroonm;

6) systematic data on teacher qualifications, credentials:

7) information on prizes, scholarships won by students.

In addition, they were asked to «nter & "1 if they were required to
collect this data by some public agency.

Tables 1IV.31 summarize the responses by showing & meean rating for
each category of information and whether the collection was voluntary
or required. The first striking fact sbout the results is that in very
few instances even for public schools, were the dats collections
required by & purlic agency. The one exception appears to be that 60x of
puvlic schools were required to collect student achievement scores. It
is interesting that not even teacher performence data are consistently

required of public schoools (mean rating of 40%),
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Virtually all elementary and secondary school respondents collected
data on student achievement test scores. Other types of information
vhich were collacted on a regular besis by all school types were: data
on teacher Qqualifications and performancc:; scholarships earned and
placement of graduates in secondary schools.

Catholic and public schools, although not required to do so,
appesr to collect data on the attitudes of their students and parents
more systematiclaly than do private nonsectarian and other religious
schools. Seventy percent of elementary and secondary public schools

collected data on student attitudes.
L3
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TABLE IV.31t TYPES OF INFORMATION COLLECTEO BY THE SCHOOL ON A REGULAR BASIS

GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL YYPE

| |
| |
| |cATHO-| | |
| | e | | |
| i PAROC-| | |
: | HIAL |CATHO-| |

| or | LIC IOTHER | NON- |TOTAL

1
|
|
|
|
}
|
|

B —— ——— — ————y

DIOCZ~ PRIVA-|RELIG-| SECTA-|RETUR-|
PUBLIC! SAN TE | T0Us | RIAN | NS :
| SCHOOL COLLECTSIHMEAN RATIMG |
ISTONT acuiev | | | | | | |
| TST SCORES 1.0 1.0l 1.0 1.0 1.0 l.o:
!
| SCHL REGRD CLCTIHEAN RATING |
{sTOoNY ACHIEV | | ] | | | | |
, ‘scoazs o.6f 0.31 1.0l 0.0 0.0 o.a!
]
1SCHL COLLECTS [MEAN RATING i |
:ﬂw PLACEMENTS 0.2 o.8f 0.0} 0.6l 0.5 o.s:
ISCHL REGRD MEAN RATING t
jcoLLECT 6RAD | | | 1 | | | |
| PLACEMENTS ! o.ol o.2} 0.0l o.t 0.0 o.t:
| 1
ISCHL COLLECTS [HEAN RATING |
IDATA ON STONT | t | | 1 | l 1
:ATTI‘I’WES 0.7] 0.4 1.0l 0.3l 0.2 o.s:
| SCHL REGRD HEAN RATING |
| COLLECT DATA | ( | i |
I STONT ATTITWOPES 0.2l 0.1 0.0l 0.1 0.0 o.t:
| 1
I SCHL TOLLECT  |MEAN RATING | |
| PARENT AT ITUOEI | | ( | 1
{ogn 0.8 0.6 0.0 0.4 0.4 o.7=
| SCHL REQRD HEAN RATING |
|COLLECY PARENT | ] [ | ( | |
TATTITUDE DATA 0.31 0.2l o0.0f o.¢ 0.0 o.z:
|
| SCHL COLLECT  |HEAN RATING 1
| TEACHER | ] | | | | |
| PERFRMANCE DATAL 0.8 1.0 1.0f 0.6l 0.6 o.e:
|
| SCHL REGRD insm RATING |
jcoLtecT ToNR | | { ( | | | |
;pznraon oATA | I o.el 0.2 o.0l o.0l o.0l o.z%
] ] ] | | 1
ISCHL COLLECT  IMEAN RATING | | ( ( | | [
ITEACHER QUAL | | ( | | (
:o:m 0.5 0.9 1.0l o0.71 0.6l o.71
1 |
| SCHL REGRD MEAN RATING | |
JCOLLECT TCHR | | | | | § |
:qwn. DATA 0.31 0.3l 0.0l o.0l 0.0l o.2l
|
I SCHL COLLECT  |MEAN RATING 1 I
| STONT ] | | | | | | |
| SCHOLARSHIP | | | | | | § |
:mm 0.2l o0.61 0.0l 0.31 o0.2] o.al
|
| SCHL REGRD NEAN RATING H I
|coLLECT sToNY | | | | | | | |
| SCHLSHIP DATA | I o.0f o.0l o.0l wo.0f o.0l 0.9!
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TABLE 1IV.31: TYPES OF INFORMATION COLLEUTED BY THE SCHOOL ON A REGULAR BASIS

GRADE LEVEL=SICONDARY

CULASSIFICATION OF SCHOOL YYPE

| CATHO-|
{ uc |
jraroc-|

| HIaL |CATHD-
1 e

| om
foloce-{pR
PUBLICI SAN

- e am e e el

|OTHER | NON- |TOTAL |

IVA=| RELIG-| SECTA-IRETUR-|

TE

I0US

RIAN

NS

| SCHOOL COLLECTS|
| STONT ACHIEV |
|TST SCORES

MEAN RATING

|

| SCHL REGRD CLCT
| STONT ACHIEV
{scores

MEAN RATING

0.5

|SCHL COLLECTS

HEAN RATING

1.0

:euo PLACEMENTS

| SCHL REGRD
ICOLLECT GRAD
!vucmm

MEAN RATING

0.1 0.2

1

|SCHL COLLECTS
{UATA ON STONT
!AmMES

|
!
T
|
|

HEAN RATING

0.6

o
.
~

]

I SCHL REQRD
{COLLECT DATA
!smm ATTITUDES

MEAN RATING

[ Pl

| SCHL COLLECT
|PARENT ATTITUDE|
|DATA

MEAN RATI!™

0.6

-
:
o

|
| SCHL REQD
|COLLECT PARENT |
|ATTITUDE DATA

MEAN RATING

0.3

S
N
~n

|

| SCHL COLLECT

| TEACHER

| PERFRMANCE DATA
|

'ntm RATING

| SCHL REGRD
|COLLECT TCHR

HEAN RATING

[-J
.
[

|
{PERFRG‘ DATA |

fscHL COLLECT |
|TEACHER QAL |
{UATA

HEAN RATING

- o e am o=

_]E

0.7 1.0

—-— e o ame e

[-J
.
~

|
| SCHL REQRO
|COLLECT TCHR

|HEAN RATING

0.4

(-]
(7]

|QUAL DATA
l

| SCHL COLLECT
| STDNTY |
| SCHOLARSHIP |
|DATA

HMEAN RATING

0.8 1.0

(-]
[

|

I SCHL REGRD
JCOLLECT STONT |
lLscm.snxv DATA |

MEAN RATING

0.2{

o
.
-
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6. Disseaination of Information

Both public and private school officials were asked how informetion
about‘ the school and its program priorities were communicated to
interested parties outside the schcol. The results of the gquestion are
not surprising: most of the respondents presented information about the
school through brochures, edvertising, public presentations by school
administrators , and reliance on schr2l reputation.

Secondery school officials also reported making regqular visits to
feeder schools or supporting organizations. Church schoois used church
publications as & dissemination vehicle. Public schools appeared to rely
less on advertising -- only 30X to 40x listed this, compared to 50X to
1008 of the private schools. Only the <Catholic parochial schools
reported much use of public reletions specislists.

Tables 1IV.32 present this information. The fractions in the tables
represent the mean percentages of school officiels who placed & "1" in
the categories representing the channels by which they disseninated
inforaation about their schools.

TAOLE Iv.32t HAYS IN WHICH INFORMATION IS MADE AVAILABLE ABOUT THE SCHOOL

C€RADE LEVELZELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

r
i |
i |
! ! |CATHO-! | l
i ! { e | l |
! | PAROC-! ! i
i | HIAL |CATHO-] | |
| | oR | LIC |OTHER | NOM- |TOVAL |
| l {0I0CE- | PRIVA-] RELIG-| SECTA-IRETUR-]
| PUBLIC] SAN TE | T0US | RIAN 1 Ns |
| } . t |
1I0FO ON SCHL  [MEAN RATING | | | |
FAVAIL BY 1 | | | | | i
|@ROCHURE 0.9 1.0 o.o! t.o! t.o! o.ﬂ
| T 1 T i
JIF0 ON SCHL MEAN RATING | | | |
1AVAIL BY } | | 1 ! | { i
|ADVERTIZING 0.3 0.9 o.o! o.7! o.s! o.s:
} 1 1 1
JINFO ON SCHL  [MEAN RATIIG | i i i
1THRY | | { | ] | }
| PRESENTATIONS 0.8 0.9l t.o! 0.3 o.s! o.7!
i 1 1 T {
1 11FO ON SCHL HEAN RATING | | } |
| TIPY VISITS 0.2 0.8l o.o! o.s! o.s! o.z:
| ] ]
{IF0O FROM 1EAN RATING i ' | i i
1PUBLIC RELATION] | | | | | i i
ISFECIALIST 0.1 0.5 0. o.n! o.o! 0.11
1 ! 1 { |
111r0 FROM HMEAN RATING i i { }
IsctiooL ! | | | | ! i |
|REPUIATICHN 0.8l 1.0f 1.0l 0.9 1.01 0.9l
i t 1 1 |
JINFO FROM HEAN RATING | | i |
| PRIVATE CHURCH | | | | i | | |
!ruuucnmas | 1 o.00 1.00 ¢t.0f 0.7 o.1i o.e.Jl
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" TABLE IV.32: HAYS IN WHICH INFORMATION IS MADE AVAILABLE ABOUT THE SCHOOL

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

| ]
| | i
1 | |
| lcatho-| | } | §
| | txc | | | ) |
| ! | PAROC - { | | 1
| | | HIAL JCATHO-} ! | |
| | | or LIC IOTHER | NON- |TOTAL |
| | {DIOCE~| PRIVA-|RELIG~]| SECTA-I RETUR~|
! PUBLIC| SAN TE I0US | RIAN | NS :
[}
|INFO ON SCHL  IMEAN RATING |
|AVAIL BY | ) | | ! I
:aaocmn: 0.3l 1.0 1.0 1.0 1.01 0.9l
|}
JINFO ON SCHL.  [(EAN RATING |
JAVAIL BY ! } i |
!Anmmms 0.4 t.0} o0.51 1.0l o0.6] 0.5
i |
JINFO ON SCHL  IMEAN RATING |
1 THRY | |
:m:samnous 0.8l t.0 1.0 1.0l 0.7 o.a!
$
|INFO ON SCHL  [MEAN RATING |
!mw VISITS 0.8] 0.3 1.0 1.01 0.° o.9l
L}
1INFO FROM HEAN RATING i
{PUBLIC RELATIONI | | | i !
:srscnusm 0.2 t.0f 0.0l o0.0] o.2 o.z!
. 1
| INFO FRON MEAN RATING 1
1SCHOOL | 1 } 1 | i |
IREPUTATION 0.8} o.8 1.0 1.0] 0.9 o.a!
|
| INFO FROM HMEAN RATING |
[ PRIVATE CHURCH | i | t i |
IPUBLICATIONS | I o.01 19t.0f 1.0 1.0 o.1] o.z!
e
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7. School Accreditation

I
Tables 1IV.33 present the percentages of schools in each category
which are accredited by an outside organization. The questionnaires
listed the following outside accrediting organizations as possible
choices: California Association of Independent S-hools, Western ¢
Association of Schools and Colleges: Western Catholic Education
Assccistion; General Conference of Seventh-Day Adventists: and
Montessori Ascociations International.
it the eleaentary level, 49X of public, 78X of Catholic parochial, <
33x of other religious and 65% of nonsectarian were accredited. These
percentages increase dramatically at the secondary level. Here, 100X of
Catholic parochial, private, other religious, and nonsectarian, and 88%x
of public schools were accredited by outside organizations. -
TABLE IV.33t SCHOOL ACCREDITATION
GRADE LEVELZELEMENTARY
i
} : CLASSIFICATION OF SCHOOL TYPE | }
| |
i 1 I camHoLIC | I I i i .
| | | PAROCHIAL | CATHOLIC | OTHER | NON- |  TOTAL |
: : PUBLIC OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAN | RETURNS |
| i | 2 oF | %2 oF | 2 0F 1 Z oF | % oF lzori
| | |STRAT- ISTRAT-| ISTRAT-I | STRAT-{ ISTRAT-1 1STRAT-1
} N wm N wIN w N e w | N e |
1SCH ACCREDITED BY OUTSIDE : '
1ORGANIZATION | | | | | | | | | | | | | ~
| 1 | | | | | | | | | | |
:m sol 96.2] 14] 22.21 o ol 12| 6.7 71 35,01 &3] 53.9]
|
Ives 2] 3.8] &9 77.8 11 100.01 61 33.31 31 es5.00 711 46.11
TABLE 1v.33: SCHOOL ACCREDITATION
GRADE LEVELETSECONDARY
] ]
; | CLASSIFICATION OF SCHOOL TYPE : :
|
] { 1 catHoLIC 1 1 1 |
! i | PARDCHIAL | CATHOLIC | OTHER |  NOoN- | TOTAL |
: 1 PUBLIC |OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAN | RETURNS ; 3
|
| | | % OF | 2 OF | % oF | % oF | % OF 1 2 0F |
| | | STRAT- | STRAT- ISTRAT-1  ISTRAT-1  ISTRAT-]  [STRAT-|
{ N w N w N wm | N w N w IN un {
1SCH ACCREDITED BY OUTSIDE '
{ORGANIZATION | | } i | | | | | | |
1 | ] | | | | ) i | | | |
INO 71 12.8 0 of o ol o 0 0 of 7 9.1: P
] ]
IYES s1] 87.9f 5| 100.0 31 100.9 21 100.0 9l 100.0l 70l 90.9l
118




G. GOVERNMENT PROGRANS

One of the most common perceptions about private schools is that
they function completely independently from government programs, except
perhaps the program granting tax-exempt status to non-proprietary
private schools. As part of our survey of private schools, we asked
school officiasls ebout the extent of their schools’ participation in any
publicly funded Pprograms involving l~cal, state or federal eagencies,
including dual enrollaent programs in public colleges and sachools. A
small percent of the schools that responded said they did perticipate in
s publicly funded program. This next series of tables will presant the
nature and extent of that involvement.

Ve would like to note that the response rate for these gestions was
perticularly low, and therefore the inforaption contained in these
tables is by no means comprehensive. We present it because the date

suggest patterns of private school perticipation in publicly funded

programas which should be further explored.

1. Student Participation in Local Public Frograas

Tebles IV.34 show the mean numbers of private school students
participating in the following local publicly funded programs: duel
enrollment in public college or K-12 classes, vocational education
classes, public transportation and on-site health and welfare services.
The numbers of students involved in any of these prograas is, in
general, quite low. There is some degree of participation in onsite
health and welfare sarvices st the elementary level for Catheclic end
other ~religious schools =-- an average of 16 and 13  students,
respectively. An average of 60 Catholic parochial seconcery school

students participasted in public school classes.




TABLE 1IV.34: NUMBER OF STUDENTS PARTICIPATING IN DESIGNATED PUBLIC PROGR/ 1S

GRADE LEVEL=ELEMENTARY

: : CLASSIFICATION OF SCHOOL TY/E } : -
| | catHoLIc | | | |
| | PAROCHIAL | | | | |
| oR | CATHOLIC | OTHER NON- | |
= OIOCESAN | PRIVATE IRELIGIOUS ISECTARIAN | TOTAL |
)
|8 OF STONTS IN COLLEGE | MEAN |
:cusses . 0.1 0.0 0.0 0.0 .ol ¢
|
|8 OF STONTS IN VOC ED HEAN |
:cusses 0.0 0.0 0.0 0.1 o.o}
|® OF STONTS IN PUBLIC SCHOOLIMEAN |
:cusscs 3.5 12.0 0.9 0.2 z.4=
I|® OF STONTS USING PUBLIC MEAN i .
:mmsronr 3.0 0.0 0.0 3.2 z.s: :
|8 OF STONTS ONSITE REALTH  |MEAN |
INELFARE SERV { 15.61 4.0 13,1} 0.0l 11.9]
TABLE IV.34: NUMBER OF STUDENTS PARTICIPATING IN OESIGNATED PUBLIC PROGRAMS
GRADE LEVEL=SECONDARY
1]
: : CLASSIFICATION OF SCHOOL TYPE | }
| | cATHOLIC | | | | |
i | PAROCHIAL | ! |
i | OR | CATHOLIC | OTHER | MNON- | |
: OIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN | TOTAL |
I8 OF STONTS IN COLLEGE I|MEAN {
:cusses 5.2 0.0 0.0 1.6 2.2}
|8 OF STDNTS IN vOC EO MEAN ;
:cusses 3.6 0.0 0.0 0.0 0.91
|8 OF STONTS IN PUBLIC SCHOOLIMEAN ;
:cusses 60.4 0.0 0.0 0.6 15.9]
|# OF STONTS USING PUBLIC MEAN {
:mmspom 0.0 0.0 0.0 0.0 0.0l
# OF STONTS ONSITE HEALTH  [MEAN :
WELFARE SERV | | 0.0] 0.0) 0.0l 0.0 0.0l
J
2. School Participation in Specific Federal Programs
Tablea IV.3%5 show the percentages of schools in each school stratun
which did or did not participate in three federslly funded programs: 1) -
federal child nutrition progrem, including school breakfast, milk or
lunch program; 2) school library materials program (former ESEA Title
Iv-B): 3) School district desegregation ( former ESAA). Only 10 percent
¢
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of nonsectarian schools that responded received funding f£for the

autrition progrems. Other religious elementary, and nonsectarian
elementary and secondary schools received some funds for library
asteriala. None of the respondent private achools received funding for
desegregation.

TABLE IV.35: SCHOOL PARTICIPATION IN SPECIFIC FEDERAL PROGRAMS

GRADE LEVELZELENENTARY

CLASSIFICATION OF SCHOOL TYPE

PAROCHIAL | OTHER | NON-

1
|
|
|
OR DIOCESAN| RELIGIOUS | SECTARIAN ToTAL |

|
|
: CATHOLIC | |
|
|

N PCTN | N PCTN | N PCTN N!PCTN

:SCHL IN FED NUTRITION PROGRAM

|

|

I

INO 1l 100.0l 16] 100.0l 18} 0.0l 35 94.6}
:v:s 0 0 0 0 2l 10.0 2 5.6!
1

ISCHL RECEIVES FUNDS FOR LIB |
IMATERIALS | | | | | | | |
| | | | | | | | | |
:m 1] 100.001 121 75.0l 14l 70.0l 27 73.0!
)

:v:s - 0 0 4| 25.0 6l 30.0f 10 27.0!
1

| SCHL RECEIVES DESESREGATION |
| FUNDS | | | | | | | | |
| | | | | | | |
!NO | 1] 100.0l 16l 100.0l 20l 100.01 37I IO0.0J

GRADE LEVELSSECONDARY

CLASSIFICATION OF
SCHOOL TYPE

OTHER | NON-

]
| |
| |
| |
| |
: RELIGIOUS | SECTARIAN TOTAL :

|
|
|
|

N PCTM | N PCTN | N PCTN

SCHL IN FEO NUTRITION PROGRAM

NO 2] 100.0 7t 87.5 9l %o.0l
— |
YES 0 0 1l 12.5 11 10.0l

SCHL RECEIVES FUNDS FOR LIB

|

MATERIALS | | | | | | |
| | | | | | |

NO 2| 100.0 6] 75.0 sl ao.o:
YES 9 0 2|l 25.0 2l 20.0l
1

SCHL RECEIVES OESECREGATION |
FUNDS | | | | | | |
| | | | | | |

NO | 2l 100.0l 8] 100.0l 10l 100.0l

. — ——— ———————— ——————————— — —
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3. Participation in Proarams for Spscial Needs Populations

Schools were asked to estimate how many students currently enrolled
in their schools participated in the following federal prograss:
compensatory education (former ESEA-Title I); Bilingual Education ( ESEA
Title VII); Handicapped Education (PL 94-142). In Tables 1IV.36, only
Catholic parochial and private schools had a significant number of
students participating in the federal compensatory education progras.
Participation in the other programs described above was virtually
nonexistent.

TABLE IV.36: NUMBER OF STUDENTS PARTICIPATING IN FEDERAL AND/OR STATE PROGRAMS
FOR SPECIAL NEED POPULATIONS

GRADE LEVEL=ELEMENTARY

| 1
| | CLASSIFICATION OF SCHOOL TYPE = :
1 |
| | | catioLIc | | | | |
1 i | PAROCHIAL | | | | |
| | | OR | CATHOLIC | OTHER | Now- | |
1 PUBLIC DIOCESAN | PRIVATE [RELIGIOUS |SECTARIAN | TOTAL :
|
|ENR PARTICIPATING IN FED | MEAN |
lcoMP ED PROG 62.5 57.1 11¢.0 2.7 0.0 47.5%
|
|EMR PARTICIPATING IN FED MEAN |
IBILNGL PROG 14.6 0.1 0.0 0.0 0.0 s.q
|
|ENR PARTICIPATING IN FED MEAN {
ISPEC EDUC PRG 15.7 0.2 0.0 0.0 2.8 6.5{
1
|ENR PARTICIPATING IN STATE IMEAN }
!SPEC ED PRG 1 | ol 0.0l 0.0l 0.0l 2.9t 4.6!
TABLE IV.36: NUMBER OF STUDENTS PARTICIPATING IN FEDERAL At D/0R STATE PROGRAMS
FOR SPECIAL NEED POPULATIONS
GRADE LEV.:L=SECONDARY
T ]
| | CLASSIFICATION OF SCHOOL TYPE } %
i |
| | | catHoLIC | | | | |
| | | PAROCHIAL | \ | |
| | OR | CATHOLIC | OTHER | NOoN- | l
| PUBLIC DIOCESAN | PRIVATE |RELIGIOUS |SECTARIAN TOTAL :
|
IENR PARTICIPATING IN FED IMEAN |
lcotp ED PROG 148.2 77.5 28.0 0.0 0.0 116.7:
|
1ENR PARTICIPATING IN FED MEAN |
|BILNGL PROG 42.8 0.0 0.0 0.0 0.0 32.1
|
|ENR PARTICIPATING IN FED MEAN
ISPEC ELUC PRG 28.2 0.0 0.0 0.0 0.0 za.z:
|
JENR PARTICIPATING IN STATE IMEAN |
| SPEC ED FRG 1 | 21 0.0} 0.0} 0.0l 0.0} 0.0}
L S |
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g 4. Administrative Time Spent on Publicly funded Programs

Nonsectarian and other religious school officials spend little to
no time administering publicly funded programs. This is not surprising,
for both of thez: types of schools reported minimal participation in any
publicly funded programs. On the other hand, about 60X of public sclool
officials and 490x of Catholic school administrators reported spending a
fair amount of time to a great deal of time administering such prograns.
These percentages are contained in Tables IV.37.

TABLE IV.37: ADMINISTRATIVE TIME SPENT ON PUBLICLY FUNDED PROGRAMS

GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

{
| | i
| ! |
| ! | carioric ! | { {
{ ! | PAROCHIAL | CAtHOLIC | oOTHER | NON- |
: : pue_sCc |OR DIOCESANI PRIVATE | RELIGIOUS | SECTARIAN TOTAL |
[}
! I | zoF | Z OF | % OF | 2 OF | ZOF { 2 OF |
| | | STRAT=| | STRAT=| I STRAT=! | STRAT-| { STRAT-! ISTRAY-|
: N um I N M | N I N w | N w IN w [
[ ]
1EST ADMIN TIME ON PUB FUNDED {
| FROGRMS ! { | ! ! ! ! ! ! { !
{ | { i | ! { | { | {
:snn'r DEAL OF TIME 12) 17.6 1 2.0l o0 ol o (] 11 t4.31 14 1o.7=
=A LOY OF TIME 8l 11.8) 6} 12.21 o of o of o ol 14l 10.71
1§
:nm AMOUNT OF TIME 24] 5.3 22! 44.91 1] t00.0 (] (] 1l 1a.31 48 36.6{
:sons TIME 15) 22.1] 8f 16.31 o ol 2 33.31 4] 14.31 261 19.81
[ ]
[ALMOST NO TIME of 13.21 121 2451 o ol ol es.70 ol 57.31 291 22.1)

TABLE IV.37: ADMINISTRATIVE TIME SPENT ON PUBLICLY FUNDED PROGRAMS

GRADE LEVEL=SECONDARY

| - )
{ ! CLASSIFICATION OF SCHOOL TYPE [ :
! {
! | | CatHoLIC | { | !
l ! | PAROCHIAL | CAaTHOLIC | NON- | l
: ! PUBLIC |OR DIOCESAN! PRIVATE | SECTARIAN TOTAL :
|

l 1 | %OF | ZOF i % OF ! ZOF | Z0oF |
| ! | STRAT- | STRAT~ ISTRAT= I STRAT-! | STRAT-{
! N N I N w I N wm N uw |
| +— |
1EST ADMIN TIME ON PUB FUNDED { !
| PROGRMS { ! { | ! ! ! | !
| bt { { | | { { | |
|GREAT DEAL OF TIME 8] 13.3 (] (] (] (] (] of @ 11.6}
1A LOT OF TIME si 8.3 11 250l o

!

IFAIR AMOUNT OF TIME 22] 36.7 11 25.0 '

|

| SOME TIME 1] 18.31 2! so0.0 (]

i

JALMOST NO TIME 14} 23.31 ol 0 1
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S. Perception of Coordination of Publicly Funded Programs

School officials were asked to rank on a8 scale of ‘1’ to ’S’,

with
’S’ being the highest, the degree of integration and coordination of the
administrative and reporting requirements of the public programs in
Most elementary schools
-- 3.0
particulearly

which their school or students participated.
rated state and federal cooordination &8s slightly above aversge
to 3.5.

nonsectarian schools which rated state program integration as poor.

Secondary sachools were harsher critics,

Public secondary schools rated the coordination of atate and federal
programs as just below average, 2.6 to 2.8. S:2e Tables IV.38 for these
ratings.,

TABLE IV.38: PERCEPTION OF COORDINATION AND INTEGPATION OF ADMINISTRATIVE
AND REPORTING REQUIREMENTS FOR PUBLICLY FUNDED PROGRAMS

GRADE LEVEL=ELEMENTARY

lr | CLASSIFICATION OF SCHOOL TYPE ! :
| | |

i | | CATHO-| | | | |
i | | e | | | | |
| | | PAROC-| | | { |
| | | HIAL |CATHU-| | | |
| | I orR | LIC IOTHER | NON- | |
| | |BIOCE-| PRIVA=|RELIG-|SECTA-| |
| PUBLIC| oAN YE IOUS | RIAN |TOTAL :
|

| COORDINATION OF |MEAN RATING |
|STATE PROGRAMS 3.5 3.0 3.0 ol 3.0 3.a=
[

JCOORDINATION OF |[MEAN RATING |
| FEDERAL { | ! | | | | |
| PROGRANS 3.4l 3.5 3.0/ s5.0] 3.0 3.5:
§ COORDINATION OF |MEAN RATING |
| STATE AND FED | | | | i 5 ol s '=
!mosnns | | 3.21 3.0l 2.0l ol .0l .|

TABLE IV.38: PERCEPTION OF COORDINATION AND INTEGRATION OF ADMINISTRATIVE
AND REPORTING REQUIREMENTS FOR PUBLICLY FUNDED PROGRAMS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

|

|

| |cATHO-| |
| | LIc | |
: | PAROC-| |
{

|

| HIAL |CATHO-|

|
|
|
|
|
OR | LIC |OTHER | NN~ :

|
10I0CE-| PRIVA-|RELIG-| SECTA-

1

|

1

|

|

|

|

:

puBLIC| SAN TE IOUS | RIAN |TOTAL ;

| COORDINATION OF |[MEAN RATING |

{sn’rs PROGRAMS 2.8| 2.5 4.0 (] 1.0 z.a:

| COORDINATION OF |[MEAN RATING |

| FEDERAL | | | |

| PROGRAMS 2.6 3.3 0 0 3.0 2.7:
|

| COCRDINATION OF [MEAN RATING |

ISTATE AND FED | | | | { | § |

| PROGRHS § i 2,71 2.5l ol ol 1.0l 2.6
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H. SCHOOL FINANCE AND BUDGETS

Some of the more interasting comparisons between public and private
schools revo!ve around questions of schooi finence and tudgeting. How do
per pupii revenues and expenditures differ between public and private
schoolp? Which types of schools appesr to be the mcst cost effective?

Athough financiasl date for schools is some of the must interesting
date to study, it is extremely difficult to collect with sccuracy. This
is due to several reasons. rFirst, financial reporting vuries from school
to school. Some schcoals asutomatically include fees in their stated
tuition prices, others do not. Also, there ere differences in
accounting practices, in particular the grouping of expenses and
revenues into various categories. Eventhough we asked for very specific
categories in our questonnsire (for example, INSTRUCTIONAL EXPENSES --
SALARY AND BENEFITS), we suspect many schools had difficulty extracting
the very specific cata we requeseted fom their finanical statements.

As a result, response rates for the questions regarding revenues
and expenses were particularly low, and we are not confident about the
3 consistency of the data. For some school types, data on expenditures and
revenues were taken from sources cther then the IFG questionnaires

(e.g., state reports and Diocesan date sources). Often these data were

reported in forms which were not compatible and this limited our
sbility to compare. As auch as we would like to compare per pupil
revenues and expenditures betvaen all school types, we were able to do
so0 only for nonsectarian and otiar religious achools for which we had
rore complete data. We do have soae data on private school tuition and
financial eaid, and transportation services provided for eall private

L X4

school types. Readers who wish to pursue research using expenditures and
revenues, are advised that we have ccllected dets on these two topics
from all school types, but further work with the deta is required to
eliminate some 0f the incons!«tencies.

3. Tuition Charges for Private 3chools
Tables 1V.39 show the nean tuition charges for the various types of
private schoocls at both the elementary and secondary levels., At the
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elenentary level, nonsectarian and other religious schools are wmore
expensive than the Catholic schools. For exanmple, nonsectarian
elementary schools, which charged on average $1500 to $2500, were about
three timez more expensive than the Catholic schools, which charged
between $300 and $67S.

Tuition for all school <types incressed considerably at the
secondary level. Nonsectarian and Catholic parochial secondary schools
vere about twice as expensive as their elementary school counterparts.
Tuition charges in nonsectarian schools were $3600- £3300, depending on
the student’s grade level. Note the increase in Catholic private sgchool
tuition from $600 in the one elementary school to $2097 at the secondary
level, making it the second most expersive type of school at the
secondary level.

Tuition rates for the second child from the sanme family were, in
many cases, slightly lower than those for the first child. Generally,
these differances in tuition were between 840 and $300.
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TABLE IV.39: TUITION CHARGES FOR PRIVATE SCHOOLS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

[
1
: CATHOLIC |

—— e S A s S —

) ]
|
}
! |
PAROCHIAL | | |
F oom | cATHoLIC | OTHER | NON- l
DIOCESAN | PRIVATE |RELIGIOUS ISECTARIAN | TOTAL :
} LONEST GRADE TUITION FIRST [IMEAN l
IcHILD 674.1 600.0 1032.5 2030.3 wp.z:
|
| LOWEST GRADE TUITION SECOND |MEAN |
1541 674 .2 300.0 905.2 1904.9 1307.6}
| |
IHIGHEST GRADE TUITION FIRST IMEAN | |
ICHILD 6741 600.3 1320.7 2593.2 1144.9!
( - [
|HIGHEST GRADE TUITION SECONDIMEAN l
ICHILD [ [ 674 Xi 300.0} 1167.0! 2375.11 1634.2!
TABLE IV.39t TUITION CHARGES FOR PRIVATE SCHOOLS
SRADE LEVELESECONDARY
1 1
: : CLASSIFICATION OF SCROOL TYPE | :
[}

{ catHoLIc | | { | |
| PAROCHIAL | { | | |
| OR | CATHOLIC | OTHER | NON- | |
: DIOCESAN | PRIVATE [RELIGIOUS ISECTARIAN | TOTAL :
| LOWEST GRADE TUITION FIRST |MEAN l
:cuxw 1347.0 1246.3 1560.0 3757.8 2433.0!

| LONEST GRADE TUITION SECOND |MEAN
}cun.o 13%47.01  1246.3; 1380.0 3612.9 3116.71
]
|HIGHEST GRADE YUITION FIRST IMEAN l
:cuno 1353.0 1737.0 1560.0 3971.1 zsss.z:
| HIGHEST GRADE TUITION SECONDIMEAN |
lcHILo [ | 1353.0t  1246.95 1380.0! 3784.30 320.0!

127




2. Financiel Aid Provided to Students

In generel,

schools paid £full tuition -- an average of 73X to 90x.

elenentary and secondary levels,

the vast majority of students enrolled in private

At Dboth the
nonsectarian and Catholic private

schools had the greatest percentages of students receiving partial

tuition. About

80x of the students .n nonsectarian,

75X in Catholic

elenentary and 85x in Catholic private secondary schools paid full

tuition.

A higher percentage of nonsectarian students,

quite a small percentage ( 3X for secondary students)
scholarships. This inforaetion is displayed in Tables IV.40.

TABLE IV.40: FINANCIAL AID PROVIDEO TO STUDENTS

GRADE LEVELZELEMENTARY

although

received

still
full

| 1]
: : CLASSIFICATION OF SCHOOL YYPE | |
| |
| | cATHOLIC | | | | |
| | PAROCHIAL | | | { |
| | OR | cATHOLIC | OTHER | NON- | 1
: DIOCESAN | PRIVATE |[RELIGIOUS |SECTARIAN | TOTAL !
|
:z ENR PAYING FULL TUITION  |MEAN 90.9 75.0 89.2 83.3 89.31
!
:z ENR PAYING PARTIAL TUITYON|MEAN 8.5 25.0 10.4 15. 21 10.0!
1 {
{7Z ENR PAYING NO TUITION MEAN { ]
!(FULL SCHLRSHP) | | 0.6 0.0l 0.4 1.5l o:ﬂ
TABLE IV.40: FINANCIAL AID PROVIOED TO STUDENTS
GRADE LEVEL=SECONDARY
1] 1
: : CLASSIFICATION OF SCHOOL TYPE | {
|
| | CATHOLIC | | | { |
| | PAROCHIAL | | | | |
| | OR ! caTHoLIC | OTHER | NON- | |
i DIOCESAN | PRIVATE |[RELIGIOUS |SECTARIAN | TYOTAL :
:x ENR PAYING FULL TUITION AA!HEAN 86.9 88.7 88.1 80.4 64.1!
T 1
:z ENR PAYING PARTIAL mrrxon[nsm 12.4 13.1 10.9 16.6 M.1=
]
12 ENR PAYING NO TUITION IMEAN |
[ (FULL SCHLRSHP) | | 0.7t 1.1 1.1 2.9t 1.3}
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2. Total Revenue Per Pupil

As previously mentioned, accurate data on revenues, expenses and
enrollments were difficult to obtain from schools. Data obtained <£from
public and Catholic schools were inconsistent and therefore ere not
presented in tables IV.41 below. These tables show the total revenue per
pupil for the other religious and nonsectariaa schools. The numbers for
the tables were derived in the following nanner:

-~ Total tuition and fees/ enrollaent:

- Total parish or church contributions/ enrollment:

- Total revenue from individual or corporate donations and
investsent and endowment income/ enrollment;

- Total revenue from other sources/ enrollment;

- Total revenue;

- Percent of total revenue firom tuition and fees:

- Percent of total revenue obteined from church or diocese
subsidies;

- éorcont of revenue from gifts, contributions investments and
endownent;

- Percent of revenue from other sources:;

All figures are for the year 1981-82.

It 4s interesting to note that for nonsectarian schocls, tuition
and fees made up 9i% of ¢otal reveunue &t the elementary level, and only
79x et the secondary level. The difference between total revenue eand
tuition in these nonsectarian schools was made up primarily by revenue
from individal and corporate donations and {nvestment and endowment
income . About 80% of other religious elementary and secondary schools’
revenues came from tuition and fees. In the other religious schools,
church subsidies were an important factor in reducing the gsr between
tuition income and totsl revenue, particularly at the element .y level,

vhere 16x of revenue came from this source.
/7




TABLE IV.41: TOTAL REVENUE PER PUPIL

GRADE LEVEL=ELEMENTARY

o

CLASSIFICATION OF

1
] | | |
{ l SCHOOL TYPE : :
} !
| | OTHER | NON- | |
! RELIGIOUS |SECTARIAN | TOTAL !
' |}
TOT REV/ENR,TUITION T FEES, IMEAN !
=g|-gg ! ! 1012.00  2399.7 1777.6‘
|
| TOT REV/ENR,CHURCH-DIOC MEAN |
| SUBSIDIES,81-82 . 167.90 0.0 78. 0l
' [ ]
iTov MEAN |
IREV/ENR ,GIFTS, CONTR,, INVEST, | ! i ! o
| ENDOW, 81~ 66.1 181.8 .?6.9:
§
| TOT REV/ENR,OTHER MEAN |
| SOURCE" _81-82 14.5 82.1 5‘.8!
' 1
I TOTAL REVENUE 81-82 MEAN 300198.8] 526082.4 4zos7o.o=
[
[}
{PCT REVENUE FROM TUITION & [MEAN |
1FeEEs, 81-82 78.7 90.8 85.3!
: [ ]
{PCT REV,CHURCH-DIOC HEAN . !
| SUBSIDIES,81-82 6.3 0.0 7.3l
i 1
jpcT MEAN |
|REV,GIFTS, CONTR, INVEST,ENDC- | | i | |
Id,81-82 4.1 6.2 5.3:
[
[ )
IPCT REV,OTHER SOURCES,81-82 {MEAN 1.0 3.0 2.11
I
TABLE IV.41: YOTAL REVENUE PER PUPIL
GRADE LEVEL=SECONDARY
¥ B ]
| | CLASSIFICATION OF | i
: ! SCHOOL TYPE i ]
| | |
| | OTHER | wNON- | |
: RELIGIOUS {SECTARIAN TOTAL |
i
I TOT REV/ENR,TUITION T FEES, |HEAN |
:et-cz 1538.6 3152.4 2691.31
[
[}
| TOT REV/ENR,CMURCH-DIOC HEAN |
IsuesTDIES, 81-82 212.2 0.0 60.61
! I
[R{}1 MEAN |
yREV/ENR ,GIFTS,CONTR, INVEST, - | | i | |
:mou.et- 264.7 765.7 622.5}
[
[ ]
I TOT REV/ENR,OTHER HEAN |
ISOURCES, 81-32 4.2 83.4 1.4l
i |
:rom. REVENUE, 81-82 HEAN 387294.01 1048980.0] 859926.9}
I
|PCT REVENUE FROM TUITION € IMEAN |
:rsss. 81-82 79.2 78.8 78.91
[
]
§PCT REV,CHURCH-DIOC HEAN I
:mmxes.et-ez 7.8 0.0 2.2|
|
lect MEAN i
IREV,GIFTS,CONTR, INVEST, ENDO- | 1 | i |
:u.et-ez 10.1 19.3 16.61
|
!m REV,OTHER SOURCES,81-82 |HEAN 3.0 2.0 2.31
— $
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V. PERSONNEL TABLES

A. INTRODUCTION

Are public school teachers’ salaries higher than those for private
school teachers? Do more teschers and principals in the public sector
have masters or doctorate degrees? lf given a choice, would teachers and
principels choose the field of education again? How do teachers and
principals in the different sectors perceive discipline problers in
their schoools? In which sectors do teachers work more days, teach more
hours per week, teach more students, have better access to instructional
sateriesls end have more assistance from teachers aides?

These &nd other questions are illuminated by information in the
following six areas which was obtained from public and private school

teachers and principals through extensive questionnaires:

1) Educetional preparation

2) Background information

3) Attitudes toward the profession

4) Employment Information

S) Teras and Conditions of Employment

6) Coapensation

Copies of the four gquestionnaires used to obtain the information are
presented in Appendix A.

Readers sare reminded that response rates for several school
categories were quite low, and therefore any comparisons drawn with
these sectors are limited. Only two Catholic private elementary school
teachers, and one other religious secondary principal responded. There
vere no repondents among Catholic private elesmentary principals.

Descriptions of the varisbles in the personnel file, accoapanied by

tables, are presented in the following secticne.




B. EDUCATIONAL PREPARATION

The quality of educaticnal preparation of school personnel may be an
important determinant of the quality of teaching and administration in a
particular school. Are public and private school personnel prepared
equally <for their occupations? Furthermore do secondary school
personnel hsve @& higher level of education than elementary school
personnel. What are the differences, if any, between the educational
preparation of principals and teachera? Our personnel questionnaires

were designed to look at these differences in educational preparation.

1. Highest Degree Received

a. Teachers

Secondary school teachers 4in both public and private sectors
obtained higher degrees than elementary school teachers (see Tables
V.14), For example, 352X of the public secondary school teachers
received a masters degree compared to 36X of elementary public school
teachers. Between 40X and 57X of private secondary school teachers
held masters degrees, whereas only 14 to 33X (excluding Catholac
Private which had only two respondents) of private elementary teachers
had obtained a comparable level of education.

In eddition to these differences between elementary and secondary
levelg, there are interesting differences between teachers by school
types. For example, public and nonsectarian private schools had higher
percentages of teachers receiving degrees beyond the BA than teachers 1in
other school categories at comparable levels. At the secondary leve],
61%x of public end 73%X of nonsectavian school teachers held nasters,
specialist, 6 year certificate or doctoral degrees, compared to &
maximum of 59%x for the other private schooi categories. At the
elementary level, 52x of public and 35X of nonsectarian private teachers
received a degree beyond the BA, compared to 23x and 26X for Catholic

parochial and other religious. Note that at the elenentary level,
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pudblic school teachers had the most educational preparation. However, at

the

educational preparation

secondary level,

teachars with doctorate degrees.

including the highest percentage

nonsectarian school teachers had the nmost
(10%) of

It should be noted that a few teachers at both elementary and

secundary levels did no: have BA degrees.

TABLE V.1At HIGHEST DEGREE ATTAINED FOR TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC OIOCESAN PRIVATE RELIGIOUS SECTARIAN
N £ N 4 N 4 N 4 N 4
HIGHEST COLLEGE DEGREE
NO COLLEGE DEGREE t 0.4 4 2.5 0 0 0 0 2 5.0
ASSOCIAYE DEGREE 0 0 1 0.6 0 0 1 2.9 0 0
BACHELORS DEGREE 1231 48.27 117} 78,1 tj 50.0 25] 71.4 24] 60.0
MASTERS DEGREE 91f 35.7 24 15.2 t] 50.0 5] 14.3 13] 3.5
SPECIALIST 6 YEAR CERT 33 12.9 12 7.6 0 0 3 8.6 1 2.5
DOCTOR OF EDUCATION 4 1.6 0 0 0 0 0 0 0 0
OTHER DOCTORATE 2 0.8 0 0 0 0 1 2.9 0 0
NO RESPONSE 1 0.4 0 0 0 0 0 0 0 0
TOTAL e55{ 100.0f 158] 100.0 2{ 100.0 35§ 100.0 40] 100.0
TABLE V.1A: HIGHEST DEGREE ATTAINED FOR TEACHERS
GRADE LEVELSSECONDARY
| CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N 4 N 4 N %

HIGHEST COLLEGE OEGREE

NO COLLEGE DEGREE 1 0.5 0 0 2 1.3 t] 10.0 0 0

BACHELORS DEGREE 82] 38.9 271 4.5 70§ 44.3 4} 40.0 28| 26.9

HASTERS DEGREE 110 52.% 30] 46.2 5] 47.5 4] 40.0 591 56.7

SPECIALIST 6 YEAR CERT 16 7.6 7% 0.8 9 5.7 0 0 7 6.7

DOCTOR OF EDUCATION 2 6.9 0 0 0 0 0 0 1 1.0

OTHER DOCTORATE ¢ 0 1 1.5 4 1.3 0 0 9 8.7

NU RESPONSE 0 0 0 0 0 0 11 10.0 0 0

TOTAL 211] 100.0 65] 100.0f 58] 100.0 10 100.0] 104f 100.0
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b. Principals

For each category of school, principals in both public and private

sectors obtained higher degrees than teachers. As in the case of
teachers, private secondary school administrators obtained higher
educational degrees than did those in elementary schools. Between 85x
and 100x of private secondary principals had masters degrees >r higher,
compared to 72X-77X of their elenentary school counterparts.
Interestingly, the percentage of public school principals receiving a
degree beyond the BA were almost identical for elementary (94%X) and
secondary (93x) school levels. A higher percentage of nonsectarian
admninistrators (33x elementary, and 10X secondary) reported receiving a

doctorate degree in a field other than education.

TABLE V.18: HIGHEST DEGREE ATTAINEO FOR PRINCIPALS
GRADE LEVEL=ELENENTARY

CLASSIFICATION DF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR OTHER NON-
PUDLIC DIOCESAN RELIGIOUS SECTARIAN
N 4 N Z N Z N 4

HIGHEST COLLEGE DEGREE

BACHELORS DEGREE 4 4.0 15 27.3 51 26.3 4 2.2
HASTERS OEGREE 84] 84,8 29 52.7 12y 63.2 5] 2.8
SFECIALIST é YEAR CERT 3 3.0 6] 10.9 2] 10.5 2] 1.8
ODOCTOR OF EDUCATION 4 4.0 3 5.5 0 0 1 5.6
OTHER DOCTORATE 2 2.0 2 3.6 0 0 6] 33.3
HO RESPONSE 2 2.0 0 0 0 0 0 0

TOTAL 991 100.0 55} 100.0 19{ 100.0 18{ 100.0

TABLE V.1B: HIGHEST DEGREE ATTAINED FOR PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATIOLIC
PAROCHIAL OR] CATHOLIC OTHER NOH -
meLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N 4 N 4 N 4
HIGHEST COLLEGE DEGREE
BACHELORS DEGREE 3 4.0 0 0 1} 14.3 0 0 1] 10.0
HASTERS DEGREZ 461 73.9 5| 83.3 4 57. t] 100.0 6] 60.0
SPECIALIST 6 YEAR CERT 4 3.2 1y 16.7 2} 28.6 0 0 2] 20.0
DOCICP OF EDUCATION N ona 0§- 0 0 0 0 0 0 0
OTHEP DOCTCRATE 4 6.3 0 0 0 0 0 0 1] 10.0
110 REIPCHSE ! 1.6 0 0 0 0 0 0 0 0
T0TAL 63| 100.0 6{ 100.0 71 100.0 t} 100.0 10} 100.0
134
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2.Graduate Hours Taken for Credit beyond BA

Althcugh Catholic parochial, Catholic private, and other religious
elenentary schools had the lowest percentage of teachers receiving
degrees beyond the BA, they did report relatively high percentasges in
the 0-1%5, 16-30, and 31-45 graduate semester hours categories in Tables
V.2A. This indicates that teachers in these three sectors had some
graduate axperience even though they did not obtain masters degrees. The
large percentage of nonsectarian school teachers in these same graduate
hours categories is & bit puzzling. Based on the large percentage of
aonsectarian school teachers who received degrees beyond the BA, we
would expect that a much higher percentage of these teachers would have
graduate hours in the 61+ range. Actually, about 20X of the nonsectarian
school teachers reported having completed €1+ semester hours, compared
to about 67X of public school teachers .

Public school principals reported more graduate hours in the 61+
range than did private school principals. Seventy-seven percent of
public elementary and 75x of public secondary school principals
completed 61 or wmore semester hours. Principals had in generel

completed zore coursework and more degrees tnan teachers.

TABLE V.2A% GRADUATE HOURS TAKEN FOR CREDIT BY TEACAERS
GRADE LEVELE=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER NON-
PUBLIC DIOCESAN FRIVATE RELIGIOUS SECTARIAN
N 4 N % N Z N Z N Z

SEMESTER HRS COL CREOIT BEYOND

BA OEGREE

0-15 17 6.7 59, 37.3 ) 0 18| 5t.4 15| 37.5
16-30 1" 4.3 2] 13.9 1| 5o0.0 5] 14.3 9] 22.5
3145 24 9.4 44| 27.8 1| 50.0 71 20.0 6] 15.0
46-60 30 1.8 16} 10.9 0 0 4 5.7 4f 10.0
61+ 1731 67.8 17 10.8 0 0 3 8.6 6| 15.0
YOTAL 2] 100.0 35 7100.0 40{ 100.0




GRADE LEVEL=SECONDARY

TABLE V.2A: GRADUATE HOURS TAKEN FOR CREDIT BY TEACHERS

CLASSIFICATION OF S”HOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N b4 N £ N 4 N 4 N b4
SEMESTER HRS COL CREDIT BEYOND
BA DEGREE
0-15 12 5.7 8f 12.3 8 172.7 6] 60.0 35| 33.7
16-30 10 4.7 10 15.4 21] 13.3 ] ] 18] 172.3
31=45 21 10.1‘) 12} 18.5 33| 20.9 2} 20.0 15 14.4
46-60 261 12.3 9] 13.8 39] 24.7 2] 20.0 15] 4.6
:l-’ 1421 67.3 26f 40.0 37] 23.4 0 0 21} 20.2
TOTAL 211] 100.0 65{ 100.0] 158} 100.0 10} 100.0{ 104} 100.0

TABLE V.2B: GRADUATE HOURS TAKEN FOR CREDIT BY PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR|  OTHER NON-
PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN
N oz N oz N oz Ny oz

SEMESTER HRS COL CREDIT BEYOND

BA DEGREE

0-15 of eal 12| 21.8] & 2] 7 38
‘ 16-30 0 o] of t16.4] 3| 15.8] o 0

J 31-45 o] a0 10| 182 2| 10.8] 3| 6.7

46-60 i3] 1] 6] t10.9]  s| 263 2] 1.

61¢ 76| 76.8] 18| 32.7] 5| 26.3] 6| 333

TOTAL 99| 100.0f 55| 100.0] 19 100.0] 18] 100.0

TABLE V.2B: GRADUATE HOURS TAKEN FOR CREDIT BY PRINCIPALS

‘ GRADE LEVEL=SECONDARY
| CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
| PAROCHIAL OR| CATHOLIC OTHER NON-
| PUBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAN
‘ N | o2 N |2 N | oz N oz N} o2
| SEMESTER HRS COL CREDIT BEYONO
| B4 DEGREE
‘ 0-15 of 63 o of o of o ol 5| so.0
; 16-30 il 16 o of 1| 1430 o of o 0
} 31-45 el 3.2 (] (] 2| 28.6 (] (] (] (]
| 46-60 ol 3.2 1] w7l o of o of 2| 20.0
\ 61¢ sa| 8s.7] 5| e3.3] | s72a] 1] 100.0] 3| 3000
TOTAL 63| 100.0] ol 100.0f 7| 100.0] 1] 100.0] 10| t00.0
|
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3.Recency of Degrees

In general, public school teachers and principals received their BA
and subsequent degrees esarlier than did personnel in the private s+ctors
(see Tables V.3A-B). The mean yeer in which public elementary and
secondary school teach.rs received their BA was 1962; the mean years for
public elementary and secondary school principals were 1956 and 1955,
respectively. In contrast, the mean years in which private school
teachers received their BA degrees were between 1966 and 1978. For
principals in these private schools, the mean years were slightly
earlier, ranging from 1956 to 1963.

Mean years in vhich teachers and principals were awarded their
highest degrees reveal a similar pattern -- public school teachers and
principals received them earlier. However, there is little difference
between sectors for the average year that the last college class was
taken. Teachers and principals in both elementary and secondary
schools, with the exception of non-sectarian secondary school
principals, reported that their last college class wac taken between
1974 and 19a1.

It is interesting, but not very surprising that principals in
every category of school received, on average, their degreas earlier
than did teachers in those same categories. One would assume that
principals are in general older than teachers.

TABLE V.3At RECENCY OF DEGREES RECEIVED BY TEACHERS
GRADE LEVELEELEMENTARY
| CLASSIFICATION OF SCHCOL TYPE

-

{cATHOLYC | | :

! | PAROCHIAL|
OR CATHOLIC | OTHER |  NON-
PUBLIC |DIOCESAN | PRIVATE |RELIGIOUS|SECTARIAN

YEAR 3A DEGREE IMEAN

{

{

ANARDED 1962 1970 1977 1970 1966 ‘

' |
YEAR HIGHEST MEAN

: DEe:E! ARARDED 1969 1974 1980 1975 1970 !

| |

| YEAR LAST MEAN :

| COLLEGE CLASS }

{
| TAKEN { | 1980 | 1979 | tovo | 1978 | 1978
L
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VABLE V.3A: RECENCY OF OEGREES RECEIVED BY TEACHERS

GRADE LEVEL®SECONDARY
] 1
: CLASSIFICATION OF SCHOOL TYPE }
| |CATHOLXC | | | |
] PAROCHIAL |
| OR CATHOLIC | OTHER | NoN- |
: PUBLIC [DIOCESAN | PRIVATE JRELIGIOUS SECTARIANI
{
| YEAR BA DEGREE |MEAN |
:mmosn 1963 1967 1968 1978 1968 :
{YEAR HIGHEST  [MEAN . |
:ozsn:z AHARDED 1970 1973 1973 1980 1973 :
I YEAR LAST HEAN |
ICOLLEGE CLASS |
| TAKEN | I 1978 | 1979 1980 | 1980 1977 |
TABLE V.38: RECENCY OF DEGREES RECEIVED BY PRINCIPALS
GRADE LEVEL:ELEMENTARY
N
! CLASSIFICATION OF SCHOOL TYPE !
)
| CATHOLIC | | i
| | PAROC..IAL) !
i | (] DTHER NON- |
: PUBLIC {DIOCESAN IRELIGIOUS s:cwum:
| YEAR BA DEGREE |MEAN !
:nwmo 1957 1963 1963 1962 :
| YEAR HIGHEST MEAN }
’ozsau AHARDED 1967 1973 1971 1976 :
| YEAR LAST NEAN |
| COLLEGE cLASS I | l
mKEN | I 1976 | 1980 | 1978 | 1977 |
TABLE V.38: RECENCY OF DEGREES RECEIVED BY PRINCIPALS
GRADE LEVEL=SECONDARY
L
! = CLASSIFICATION OF SCHOOL TYPE :
| |cATHOLIC | | ] |
| | PAROCHIAL| | | |
} | or CATHOLIC | OTHER | NON- |
: PUBLIC |DIOCESAN | PRIVATE |RELIGIOUS s:cwzxm!
{
| YEAR BA DEGREE |MEAN |
:»wzosn 1955 1963 1959 1961 1956 :
| YEAR HIGHEST  |MEAN |
:osmu AWARDED 1965 1970 1971 1967 1961 !
{
I YEAR LAST MEAN 1
|COLLEGE CLASS | | | | !
| TAVEN i I 1974 | 1979 | 1981 1979 | 1970 !
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4.Teaching Certificates
Schools in the public sector had the highedt portion of teachers

and principals holding a permanent California tesching certificate,
percentages all being in the 90X and over category. Catholic parochial
and Catholic private schocls also had a high portion of staff *“aving
instate teaching certificates -- shdut 75%. Smaller percentages of
teachers and principals (20x-68x) in the other religious and
nonsectarian categories held California teaching certificates. The
largest percentages of out of state taaching certificates were held by
38x of other religious and nonsectarian elementary school teachers and
44% of nonsectarian elementary school principals.

For all sectors, except secondary school teachers in the other
religious category, a greater portion of the school teachers and
principals held permanent California teaching certificates than out of

state teaching certificates

TABLE V.4At TEACHING BACKGROUND OF TEACHERS
: WRADE LEVELZELEMENTARY

.

| CLASSIFICATION OF SCHOOL TYPE

1

(

(

I carvouze | ] | |

IPAROCHIAL ORl CATHOLIC |  OTHER | NON- {

: PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |

]

N ! 2 N % ] 4 N z N b :

HAVE PERMANENT CALXF CERT | l ' :
( (

NO 18! 7.9 371 23.6 0 ) 18] s1.6) 14 35.0!

]

YES 2371 92.9f 120! 75.9 2} 100.0 16} ¢5.7] 25| e2.5l

|

NO RESPONSE ) ¢ 1 0.6 ) 0 1 2.9 1 2.5l

]

TOTAL 255y 100.0; 152 100.0 2| 100.0f 35| 100.0f «o! 100.0!

CERTIFIED IN OTHER STAY

|
100.0! 20l s7.1} 24l e60.0

0 131 374 15! 37.51

0 2 5.7 1 2.5:

100.0 35| 100.0 40 100.0}




TABLE V.4A: TEACHING BACKGROUND OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1
i | i
| | l
| | | CATHOLIC 1 | l
| | PAROCHIAL OR| CATHOLIC | OTHER NON- 1
: | puBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN {
: N 2 N % N 2 N 2 N 2 {
:mve PERMANENT CALIF CERT l l {
:m 1] s.2l 18l 27.71 38| 24. sl s0.0] 49 47.1{
=vss 199 94.31 &71 72.31 119] 75.3 2l 20.0 53 sm{
:m RESPONSE 1 0.5 0 0 1 0.6 0 0 2 1.9{
| TOTAL 211| 100.0 65| 100.0] 58] 100.0 10l 100.00 ‘04 1oo.o=
:cﬂmnso IN OTHER  STATE l {
:uo 167) 7941 48] 73.8] 1191 75.3 71 70.0 84l 80.81
]
:vss sl 1800 16| 24.6 32] 20.3 3| 30.0 171 16.3]
)
:uo RESPONSE 6 2.8 1 1.8 71 a6 0 0 3 2.91
[ToTAL 211} 100.0 ést 100.01 158! 100.0 101 100.01 104! 100.0!
TABLE V.4B: TEACHING BACKEROUND OF PRINCIPALS
GRADE LEVELZELEMENTARY
I

} : CLASSIFICATION OF SCHOOL TYPE }

|

| | CATHOLIC | | |

{ | PAROCHIAL ORl  OTHER | NON- l

{ = PUBLIC OIOCESAN | RELIGIOUS | SECTARIAN |

|

{ N 2 N % N b1 Nz

IHAVE PERMANENT CALIF CERY i {

| | | | | | | | |

{No 51 5.4 10l 18.2 6l 31.6 9l s0.0!

|

{vss 93] 93.91 as| s81.8 13| 68.4 9l so.o0l

|

{No RESPONSE 1 1.0 0 0 0 0 0 ol

|

{TOTAL 99} 100.0 $51 100.0 19] 100.0 18| 10c.01

|CERTIFIED IN OTHER STATE {

: | | | | | | | | |

lno 78] 70.71 3 61.8 13] 68.4 10l 55.61

|

{vss 21] 21.2 18] 32.7 6l 31.6 sl 44.4l

|

{NO RESPONSE al  &.0 3l s.5 0 0 0 ol

|

IToTAL 99! 100.0 55| 100.0 191 100.0 181 100.0}
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TABLE V.4B: TEACHING BACKGROUND OF PRINCIPALS
GRADE LEVEL=SECONDARY

-

CLASSIFICATION OF SCHOOL TYPE

| | i
l [ |
| | | carioric | ( | |
[ [ IPAROCHIAL ORl CATHOLIC | OTHER |  Non- |
: : PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN :
: N X N b4 N x N % N z |
:NAVE PERMANENT CALIF CERT i
:Eo | 6l 95 zl 33.3 1' 14.3 100.0 7l 7o.oi
:vss 571 90.8 4l 66.7 6] 65.7] 0 3 30.0}
:TOTAL _ - 63} 100.0 6] 100.0 71 100.0 t00.21 10 aoo.oi
:csnrxrxto IN OTHER  STATE | I I I l I l :
:no | s1| 81.0 5| e3.3 6] es.7l 100.0 7 70.0!
:vts 10{ 15.9 1| 16.7 1] 143 0 2 zo.oi
:no RESPONSE el 3.2 ) ) 0 ) 0 1 to.oi
IToTAL 631 100.0 6l 100.0 71 100.0 100.0 10l 100.0}

S5.Type of Institution Attended

Tables V.5A-B show the percentages of teachers and principals who

received their BA and highest degrees from colleges or universities in

California or out of state.

A high proportion of both elementary and

secondary school teachers in the public and Catholic sectors reported

that they received thair BA degrees in the state of California.

percentages ranged from 63% to 100X,

These

In contrast, the majority (between

60x and 70x) of teachers in the other religious and

asectors received their BA degrees out of state.

elenentary and secondary levels for BA degrees were mininmal,

the case of Catholic private schools.

except

non-gectarian
Differences between
in

At the elesentary level, the msjority of teachers in ail categories

received their highest degrees from out of state.

A slight majority of

other religious and nonsectarian secondary school teachers also received
their highest degrees froa out-of-state. In contrast, the majority of
public and Catholic secondary teachers had their highest degrees from
in-state institutions, 4

The pattern for principels is somewhat different. About 66% of

public school principals at both the elexentary and secondary leveis

N P - o - - PO




received their BA degrees in the state of California. However, between
93x and 90x of other religious and nonsectarian school principels were
avarded BA degrees from out-of-state institutions. Catholic school
teachers differed according to level: 56x of Catholic elementary
principals held BA degrees froa }n-stato institutions, while 83x of
secondary principals held out-of-state BA degrees.

For their higher degrees, 50x to 79X of public and Catholic school
principalis chose in-state institutions: the agjority of nonsectarian and
other religious school pPriucipals still tended to go out of state for
their highest degrees.



TABLE V.5A: TYPE OF INSTITUTION ATTENDED BY TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

r )]
| ! |
| | i
| | | camioLIc | ! | |
| | |PAROCHIAL ORl CATHOLIC | OTHER | NON- |
| | MBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN :
i !
| N X N X N X N X N x |
{ !
|CODE #OR UNDERGRAD (BA DEG) |
ICOLLEGE ATTD | : | I | : | | : : :
| !
| INSTATE 165] 64.70 110l 69.6 2! 1v0.0 13] 37.¢ 16 60.0’
|
| OUTSTATE 9 3 48] 30.4 0 0 22l 62.9 24| ¢o0.0|
{
| TOTAL 255| 100.0 158] 100.0 2{ 100.0 35] 100.0 40 100.0!
| |
|CODE FOR GRAD (HIGHEST DEG) |
{COLLEGE ATTD i | | { | { ! | | |
| ! | i | | | ! | |
| INSTATE 123] 48,2 58 36.7 2] 100.0 71 20.0 12 30.0!
! i
{OUTSTATE 132] S51.8) 100l 63.3 0 0 28] 80.0 28 70.0!
i |
| TOTAL 255 100.0 156‘ 100.0 2l 100.0 35! 100.0 40l 109.0l
| S— —
TABLE V. 3A: TYPE OF INSTITUTION ATTENDED BY TEACHERS
GRADE LEVELZSECONDARY
! : CLASSIFICATION OF SCHOOL YYPE }
[ ]
| | | camourc | ! ! |
| | | PAROCHIAL OR| CA HOLIC | OTHER | NON~ |
: : MBLIC DIOCESAN PR. /ATE RELIGIOUS SECTARIAN !
]
| N | 2 N X N k4 N 4 N Zz |
! —— |
ICODE FOR UNDERGRAD (BA DEG) | |
ICOLLEGE ATTD | | | { | ! | ! | | |
| | | | { | | | ! | | |
:INSTAYE 143 67.8 42] 64.6 1901 63.3 3| 30.0 38 36.5!
]
:MSYATE 68] 32.2 23| 35.4 531 36.7 71 70.0 s6] ¢3.00
]
:YOYAL 211l §00.0 65f 100.0l 158{ 100.0 181 100.0l 104} t00.0l
[
[ ]
ICODE FOR GRAD (NIGHESY DEG) |
ICOLLEGE ATTD | | | | | | | | | | |
| | ! | ! | ! | | | | |
!INSTAYE 1190 56.4 34 S52.3 81 81.3 4l 40.0 35 33.7:
]
:MSYAYE 921 43.6 31 47.7 771 48.7 6 60.0 691 66.3|
[ ]
ITOTAL 2118 100.0 651 100.0 158{ 100.0 10l 100.0 104! 100.91
| — ——d
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TABLE v.58: TYPE OF INSTITUTION ATTENDED BY PRINCIPALS
GRADE LEVEL=ELEMENTARY

T 1]
| : CLASSIFICATION OF SCHOOL TYPE i
| {
| | | caviorrc | | 1
| | | PAROCHIAL OR|  OTHER | NON- i
| | PUBLIC DIOCESAN RELIGIOUS SECTARIAN !
i | :
i N % N b4 N 2 N % ! ¢
‘ i
ICODE FOR UNDERGRAD (BA NEG) {
1 COLLEGE ATTD | \ | | | | | | !
| | | | | i | i l
| INSTATE 65] 65.71 30| 54.5 9l 47.4 8 M.fo!
l L}
JOUTSTATE 3a] 34.3] 25| 45.5 1ol 52.6 10 ss.s!
l 1)
1TOTAL 991 100.0f 55| 100.0 191 100.0 18] 100.01 ,
| ! .
ICODE FOR GRAD (HIGHEST DEG) i
{COLLEGE ATTD i ! | { | | | | |
i i | { | | | | | {
| INSTATE 781 8.8 271 49.1 8l a2.1 9! s50.01
i |
| OUTSTATE 211 21.2 28l s50.9 1l s7.9 9l s50.01
| i
I TOTAL 99l 100.01 551 100.¢ 191 100.0 18l 100.0l -
- TABLE Vv.5B: TYPE OF INSTITUTION ATTENOED BY PRINCIPALS
GRADE LEVEL=SECOHDARY
r |
i
: : CLASSIFICATION OF SCHOOL TYPE i
} :
| | { camoLrc | t ! |
! | |PAROCHIAL OR| CATHOLIC | OTHER | NON- |
= : PUBLIC OIOCESAN FRIVATE RELIGIOUS SECTARIAN =
: N b N V4 N V4 N b4 Nl oz |
1
1 |
|CODE FOR UNDERGRAD (BA DEG) T | |
!couzse ATTD ! i | | | | | | i i | |
| | | i | | | | | | | i |
:nmus 82l 66.7 1 16.7 &l 57,1 ) ) 11 t0.0} i
|
:wrsuts 21} 33.3 5| 83.3 3l q2.9 1l 100.0 9l 90.0l |
| |
:TOTAL 63| 100.0 61 100.0 71 100.0 1l 100.0 10 100.0: ‘
ICODE FCR GRAD (HIGHEST DEG) i |
|COLLEGE ATTD ! i | i i | i | | | | |
| | | | i i | i | | |
:msnts 48] 76.2 4l 66.7 sl 71.6d ] 0 2} 20.0! |
| |
!oursnts 15| 23.8 2l 33.3 2l 28.6 1] 100.0 8l 30.0f |
| |
1T0TAL 631 100.0 6l 100.0 7 100.0 1l 100.0 10 100.0! |
|
- \
<«
|
|
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6.Attendance at Community College

In general, a relatively low percentege of school personnel in

either the public or private sectors attended comsunity college for one
or more yesrs (see Tables V.6A-B). Only three categories of schools had
percentages of teachers and principals attending coraunity colleges
vhich were greater then 30x: public secondary (37X for teschers and
principals); other religious elementary (32% for principals) and
Catholic parochisl elementary i{(34x for teachers).

TABLE V.6A: TEACHER'S ATTENDANCE AT COMWNITY COLLEGE
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PARDCHIAL OR] CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N Z N Z N Z N Z N Z
ATTENDED COMIUNIYY COLLEGE | YR
OR MORE
NO 196] 76.9] 104] 65.8 2] 100.0 27} 77 30 75.0
YES 58y 22.7 531 335 0 0 8] 22.9 9] 2.5
NO RESPONSE ] 0.4 1 0.6 0 0 0 0 1 2.5
TOTAL 255{ 100.0{ 158] 100.0 2} 100.0 35{ 100.0 40} 100.0

TABLE V.6At TEACHER'S ATTENDANCE AT COMUNITY COLLESE
GRADE LEVF® =S¢ tDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N % N 2 N 4 N Z N Z

ATTENDED COMMUNITY COLLEGE ! YR
OR MORE
NO 129§ 61.1 s52] 80.0] 140f &8.6 91 90.0 9] 92.3
YES 79 37.4 1] 16.9 15 .5 1] 10.0 7 6.7
NC RESPONSE 3 1.4 2 3.1 3 1.9 0 0 1 1.0
TOTAL 2114 100.0 65| 100.0] 158§ 100.0 10| 100.0f{ 104| 100.0
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TABLE V.6Bt PRINCIPAL'S ATTENDANCE AT COMMUNITY COLLEGE
GRADE LEVEL=ELEMENTARY

ERI

Aruntoxt provided by Eic:

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR|  OTHER NON-
PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN
Nl 2z I'N] 2 N | =z N | 2
ATTENDED COMANITY COLLEGE 1 YR
OR MORE
N 73| 73.7] 5ol 90.9] 13| es.4] 16| es.9
YES 28] 20.2] 5| 9. of 31.6] 2] 1.1
NO RESPONSE 2|l 2.0 0 of o 0 0 0
TOTAL 99§ 100.0 551 100.0 19 100.0 18§ 100.0
TABLE V.6B: PRINCIPAL'S ATTENDANCE AT COMANITY COLLEGE
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAN
N 2 N | oz N | 2 N | oz N | z
ATTENDED COMMUNI.{ COLLEGE 1 YR
OR MORE
) 39 61.9] 6| 100.0] o e5.7 1| 100.0f 10 100.0
YES 23] 3.5 0 0 1| 1.3 o 0 0 0
NO RESPONSE 1l 1. 0 0 0 0 0 0 0 0
TOTAL 63 100.0] 6] 100.0 7| 100.0 1} 100.0] 10} 100.0
Vd
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7.Undergraduate and Graduate Majors
One of the most striking results of the study 18 the low
percentages of teachers and principals in both public and private
sectors who reported acience as either an undergraduate or graduate
major (see Tables V.7A-B). Only nonsectarian secondary teachers ané
Catholic private secondary principals had percentages greater than 25%
for undergraduate science degrees. In almost ali categories, & higher
portion of secondary rather than elementary school teachers and

principals reported taking science as their undergraduate or graduate

Rajor.

A second £finding of interest is that greater proportions of
teachers and principals responding from both sectors reported education
as their graduate major. Only Catholic parochial and private, and
nonsectarian secondary schools had over 20X of their teachers or
principals with qraduate degrees in a humanities or science area.
Percentages of public school personnel holding graduate degrees in
education were slightly higher than personnel in the other sectors.

There was less uniformity among school personnel in different
categories with regard to choice of undergraduate najor. Percentages of
teachers majoring in the most common undergraduate majors -- education,
social science and humanities -- varied among the categories. Secondary
teachers showed the most uniformity, for in each category the Lighest
percentage of teachers (30x-41%X) received their degrees in humanities.
In general, slightly higher percentages of elementary school teachers
and principals majored in education; higher percentages of secondary
teachers and principals majored in the humanities or social science
areas. Note the relatively lower percentages of teachers and
particularly principals (OX at the secondary level) in nonsectarian and
Catholic parochial schools who received undergraduate degreee 1in
education. Note also that fewer secondary teachers and principals held

undergraduate degrees in education.
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TABLE V,.7A: TEACHER'S UNDERGRADUATE MAJOR

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR{ CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N % N Z N % N Z N Z

CODE FOR UNDERGRAD CDLLEGE

HAJOR

BUSINESS 5 2.0 1 0.6 0 0 0 0 0 0
EQUCATION 1111 43,5 43§ 27.2 0 0 14| 40.0 13} 32.5
HUMANITIES 391 158.3 41] 25.9 t] 50.0 8] 22.9 12| 30.0
SCIENCE 12 4.7 9 5.7 0 0 1 2.9 2 5.0
SOCIAL SCIENCE 69} 27.% 4] 29.1 0 0 6] 17.1 111 27.8
OTHER 7 2.7 2 1.3 0 0 1 2.9 1 2.5
NG RESPONSE 12 4.7 16} 10.1 1 50.0 S} 14.3 1 2.5
TOTAL 255] 100.0f 158 100.0 2} 100.0 35{ 100.0 40} 100.0

TABLE V.7A: TEACHER'S UNDERGRADUATE MAJOR
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
?PAROCHIAL OR! CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N Z N Z N Z N Z

CODE FOR UNDERGRAD COLLEGE

MAJOR

BUSINESS 14 6.6 2 3.1 2 1.3 0 0 1 1.0
EDUCATION 44 20.9 9 13.8 23 14.6 t} t10.0 5 Q.-B
HUMANITIES 63] 29.9 23} 35.4 52 3.9 4| 40.0 41] 39.64
SCIENCE 36| 17.1 8] 12.3 191 12.0 t] to0.0 27] 6.0
SOCIAL SCIENCE 39; 18.5 20¢ 30.8 501 3t1.6 31 30.0 26} 23.1
OTHER 3 1.4 1 1.5 5 3.2 t{ t10.0 1 1.0
NO "2ESPONSE 12 5.7 2 3.1 7 4.4 0 0 5 4.8
TOTAL 211} 100.0 65| 100.0] 158} 100.0 to{ 100.0] 104§ 100.0
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TABLE V.7A: PRINCIPAL'S UNDERGRADUATE MAJOR
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR OTHER NON-
DIOCESAN RELIGIOUS SECTARIAN

N Z N b 4 N ¥4

CODE FOR UNDERGRAD COLLEGE
MAJOR

BUSINESS

EDUCATION

HUMANITIES 8.0

SCIENCE

SOCIAL SCIENCE

NO RESPONSE

TOTAL

TABLE V.7At PRINCIPAL'S UNDERGRADUATE MAJOR
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHCLIC OTHER NON-
pUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N Z N 4 N Z N 4

CODE FOR UNDERGRAD COLLEGE

MAJOR

BUSINESS 3 4.8 0 0 0 K 0 0 0 0
EDUCATION 16| 25.4 0 0 1] 143 0 0 0 0
HUMANITIES 14| 22.2 3] so0.0 2] 28.6 0 0 3 30.0
SCIENCE 6 9.5 0 0 3] e2.9 0 0 t] 0.0
SOCIAL SCIENCE 20f 3t.7 3| S5o0.0 0 0 0 0 s{ 50.0
OTHER 1 1.6 0 0 0 0 0 0 0 0
NO RESPONSE 3 4.8 0 0 1] 143 t| t00.0 t{ to.0
TOTAL 63] 100.0 6] 100.0 7} 100.0 1y too.0 to| 100.0
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TABLE V.7Bt TEACHER'S GRADUATE MAJOR
GRADE LEVEL=SELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DICCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N £ N 4 N 4 N 4

CODE FOR GRAD (HIGHEST OEG)

HAJOR .

BUSINESS 0 0 0 0 0 0 0 0 1 2.5
EQOUCATION 129] S50.6 39] 24.7 1] So0.0 10| 28.6 3] 32.5
HUMANITIES 7 2.7 5 3.2 0 0 2 5.7 4 10.0
SCIENCE 1 0.4 2 1.3 0 0 0 0 0 0
SOCIAL SCIENCE 6 2.4 L 5.1 0 0 1 2.9 1 2.5
OTHER [ 4 0.8 0 0 0 ° 1 2.9 0 0
NO RESPONSE 110 43.1] 104] 65.8 1] S0.0 21 e0.0{” 21| s2.3
TOTAL 255 100.0{ 158] 100.0 2} 100.0 35 100.0 40| 100.0

TABLE V.78% TEACHER'S GRAOUATE MAJOR
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PARQCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N % N 4 N 4 N 4 N 4

COBE FOR GRAD (HIGHEST OEG)

MAJOR

BUSINESS 7 3.3 1 1.5 3 1.9 0 0 0 0
EQUCATION 93] 44.1 21 32.3 44) 27.8 31 30.0 29 27.9
HUMANITIES 17 8.1 14] 21.5 22| 13.¢ 0 0 27} 26.0
SCIENCE 9 4.3 2 3.1 12 7.6 0 0 10 9.6
SOCIAL SCIENCE 1" 5.2 6 9.2 20 12.7 11 10.0 7 5.7
OTHER 1 0.5 0 0 g 0.6 1| 10.0 1 1.0
NO RESPONSE 73] 34.6 21| 32.3 56} 35.4 5{ 50.0 30 28.8
TOTAL 211§ 100.0 65{ 100.0] 158] 100.0 10{ 100.0f 104} 100.0

150

157

ERIC

Aruitoxt provided by Eic:

{

N




TABLE V.78 : PRINCIPAL'S GRADUATE MAJOR
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC ‘ DIOCESAN RELIGIOUS SECTARIAN
N Z N 4 N % N 2

CODE FOR GRAD (HIGHEST OEG)

MAJOR

EOUCATION 85! 85.9 31} 56.4 13] 68.4 6] 33.3
HUMANITIES 1 1.0 4 7.3 2f 10.5 2] 114
SCIENCE 1 1.0 1 1.8 0 0 0 0
SOCIAL SCIENCE 3 3.0 2 3.6 0 0 1 5.6
OTHER 0 0 1 1.8 0 0 0 0
NO RESPONSE 9 9.1 16] 29.1 4 2141 9] 50.0
TOTAL 99 100.0 551 100.0 19§ 100.0 18| 100.0

TABLE V.78 t PRINCIPAL'S GRADUATE MAJOR
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N z N P4 N 2 N z N 2
CODE FOR GRAD (HIGHEST DEG)
HAJOR
EDUCATION ’ sol 79.4 4l 66.7 3] e2.9 0 0 s| so0.0
HUMANITIES 2] 3.2 1| 16.7 1 13.3 ° ) 2| 20.0
SCIENCE 2 3.2 ° 0 1] 143 ° 0 0 0
SOCIAL SCIENCE 4 6.3 11 16.7 0 0 0 0 11 10.0
NO RESPONSE s{ 7.9 ° ° 2| 28.¢ 1} 100.0 2| 20.0
TOTAL 63} 100.0 6! (00.0 7] 100.0 1| 100.0] 10f 100.0
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8.Grade Point Average
The majority of teachers and principals in both public and private
sectors reported their undergraduate GPA’s were in the 2.6-3.5 range
(see Tables V.8A-B). A smaller but still substantial percentage of
these teachers and principals stated that.their GPA’s were above 3.5. In ¢
rost cases, slightly higher percentages of teachers in the private
sectors reported GPA’s over 3.5. For example, 30x to 50x% of Catholic
private, other religious, and nonsectarian secondary school teachers

indicated GPA’s in the 3.6+¢ range, compared to about 20% of public and

Catholic parochial school teachers. Nonsectarian elerentary (44%X) and <
Catholic parochial (33X) secondary principals reported relatively high
percentages with GPA’s above2 3.5 . Perhaps it is even more important to
note the low percentages (between 0X and 16X%) of teachers and principals
who reported GPA‘s in the 2.0 to 2.5 range. L
TABLE V.8A: TEACHER'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=ELEMENTARY
CLASSIFICATION OF SCHOOL TYPE ’
CATHOLIC .
PAROCHIAL OR] CATHOLIC OTHER NOti-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
. N Z N z N F3 N V3 N V3
UNDERGRAD GRADE POINT AVERAGE
2.0-2.5 20 7.8 10 6.3 o of 3 86 2| s.0 .
2.6-3,F 179] 70.2| 103} 65.2] 2| 100.0f 24| 68.6] 25| e2.5
3.6+ - 56 22.0f 45| 28.5 0 0 8l 22.9f 13 3.8
TOTAL 255| 100.0f 158] 100.0 2| 100.0l 35| 100.0{ 4of 100.0
-
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TABLE V.8A:

TEACHER'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOC‘ESAN PRIVATE RELIGIOUS SECTARIAN
M 4 N 4 N 4 N % N 4
UNDERGRAD GRADE POINT AVERAGE
2.0-2.8% 13 6.2 1} 16.9 8 5.1 0 0 6 5.8
2.6-3.5 152{ 72.0 a1] 63.1] 102 64.6 5 50.0 64 61.5
3.6¢ 46 21.8 131 20.0 48] 30.4 5| 50.0 34) 32.7
TOTAL 211§ 100.0 65] 100.0] 158] 100.0 10| 100.0f 104{ 100.0
TABLE V.88: PRINCIPAL'S UNCERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=ELEMENTARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLXC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N Z N 2 N Z N 4
UHDERGRAD GRADE POINT AVERAGE
2.0-2.5 9 9.1 1 1.8 3] 15.8 1 5.6
2.6-3.5 7l 74.7 42} 76.4 18] 78.9 3 50.0
3.6¢ 16] 16.2 12f 21.8 1 5.3 8] 44.4
TOTAL 99| 100.0 55| 100.0 191 100.0 18} 100.0
TABLE V.8B: PRINCIPAL'S UNDERGRADUATE GRADE POINT AVERAGE
G6RADE LEVEL*SECOMDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N 4 N 4 N Z N 4
UNDERGRAO GRADE POINT AVERAGE
2.0-2.5 i 1.6 0 0 0 0 0 0 0 0
2.6-3.5 51| 81.0 4] 66.7 5f M.e 1} 100.0 9 90.0
3.6+ 1| 12.5 2] 33.3 2} 28.6 0 0 1} 10.0
TOTAL 63f 100.0 6f 100.0 7} 100.0 1] 100.0 10 100.0
153
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C . Background Informatiorn

1.Age
At both the elezentary and secondary levels, public school teachers
and principals were slightly older than teachers and principals in the ¢
other sectors (see Tables V.9A-B). For example, the mean age for public
school elenentary teachers was 44, compared to mean ages of 28 to 39
for elementary teachers in the private school types. Mean ages for
Catholac privatg elementary (28) and other religious secondary (27) -
teachers were the léwest.
There was less variation in the mean ages of principals. Here the
ranges were between 43 and 51. Not surprisingly, the mean ages of the

praincipals were higher than the mean ages for teachers in each school

category.
TABLEV.9At AVERAGE AGE OF TEACHERS
GRADE LEVELZELEMENTARY
] 1
: ’ CLASSIFICATION OF SCHOOL TYPE :
| | lcaTHOLIC | | ! |
{ { | PAROCHIAL] | | |
1 | | or lCATHOLIC | OTHER | NON- |
: PUBLIC |DIOCESAN | PRIVATE !RELIGIOUS!SECTARIANI
= T T |
|AGE OF IMEAN i | i I |
{gsspouozur ! i 4 | 37 1 e | 3% | 39 |
TABLEV.9At AVERAGE AGE OF TEACHERS
GRADE LEVEL2SECONDARY
]
1
: : CLASSIFICATION OF SCHOOL TYPE |
|
| { |CATHOLIC | | | |
| | | PAROCHIALI ] i |
| ! OR ICATHOLIC | OTHER | NON- |
: ! PUBLIC |DIOCESAN | PRIVATE !RELIGIOUS!SECTARIANI
) |
IAGE OF IMEAN | i i | i I
{ggspouozur | ! 4 | 40 | 38 | 28 | 38 |
-
4
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TABLEV.9Bt AVERAGE AGE OF PRINCIPALS
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

:

| |cATHOLIC | |

| $ PAROCHIAL! |

| I oR { OTHER |  NON-
| puBLIC |DIOCESAN IRELIGIOUS| SECTARIAN
1

| i

i i

oo S e s G S — . G E——
s e e e > ——— a—

- camene.

]
AGE OF IMEAN . |
RESPONDENT | 50 4 | 45 43
TABLEV.9Bt AVERAGE AGE OF PRINCIPALS
GRADE LEVELESECONDARY
—
: = CLASSIFICATION OF SCHOOL TYPE 7
)
| [ lcatHOLIC | | i |
| | | PAROCHIAL} { i |
| | OR ICATHOLIC | OTHER | NON- |
: | PUBLIC [DIOCESAN | PRIVATE lntusxous!szc'mxm!
|AGE OF IMEAN | | i i i i
I RESPONDENT | i 51 | 4 | e | 4 | 49 |
2.5ex

- -

The percent ges of <female and nmale teachers varied greatly
according to grade level of students taught (see Tables V.10A). The
najority (between 75X and 100X) of teachers at the elementary level were
female in both public and private sectors. The teachers responding fros
Catholic elenmentary schools were almost exclusively fenmale. At the
secondary level, the proportions of male teachers were higher. Sixty
pernent of other religious and Catholic parochial, $S9% of public, 46X
of non-sectarian, and 33X of Catholic private secondary school teachers
vere male. Note that eventhough the proportion of male teachers
increased in each category, only public and other religious schools had

a majority of male secondary teachers.
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TABLE V.10A: SEX OF TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAN
. N | o2 N | % N} o2 N o2 N oz
TEACMER'S SEX ¢
FEMALE 191] 76.9] 148} 9101 2| 100.0] 28] eo.0] 35| 87.5
MALE sa| 207 12] 6] o ol 7| 20.0 5| 125
NO RESPONSE ) ol 2.4 2| 13} o of o of o °
TOTAL 255l 100.0] 158| 100.0] 2| 100.0] 35| 100.0] 4ol 100.0 <

TABLE V.10At SEX OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
puUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 2 N Z N Z N b4 N 2

TEACHER'S SEX

FEMALE 84 39.8 26| 40.0] 104} 65.8 4f 40.0 53} 51.0
MALE 125] 59.2 391 60.0 s2| 32.9 6] 60.0 48] 46.2
NO RESPONSE 2 0.9 0 0 2 1.3 0 0 3 2.9
TOTAL 211] 100.0 65} 100.0] 158} 100.0 10| 100.0] 104] 100.0
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R.Principais

Patterns for ©principals are different from those of teachers,
showing in =most cases an increase in the percentages of =meales. ‘he
majority of principels in both public cicncntary (72%) eand secondary
schools (81X) were nmale. This is considersbley different from the
teacher population, where 75x of the elementary and 40x of the secondary
teachers were fenale. Similarly, 80x of the other religious elementary
school teachers were fesmale, but 74X of the principals were =ale.
However, elementary Catholic parochiel and nonsectarian school
principsle were, like their teachers, predominantly female. At the
secondary level, the =majority of the principels in these two school

types, 67X and 90X respectively, were nmale.

TABLE V.108: SEX OF PRINCIPALS
GRADE LEVELEELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N 4 N 4 N 4 N Z

TEACHER'S SEX

FEMALE 28| 28.3 50f 90.9 51 26.3 12| 66.7

MALE ny n.g 5 9.1 14 73.7 6] 33.3

TOTAL 991 100.0 58] 100.0 19] 100.0 18] 100.0

TABLE V.108: SEX OF PRINCIPILS
GRADE LEVELSECONDARY
CLASSIFICATION OF SCHOO. TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N kS N X N %
TEACHER'S SEX
FEMALE 12| t19.0 2; 33.3 6] os5.7 0 0 1| 10.0
MALE 51] &1.0 4f 66.7 1 14.3 1] 100.0 91 90.0
TOTAL 63} 100.0 6§ 100.0 7] 100.0 1} toc.0 10| 100.0
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3.Race and Ethnic Group
The vast majority of teachers and principals in both public and

private sectors were caucasian (see Tables V.11A-B). The lowest
percentages of white teachers were 84% in the Catholic parochiel and
85% in elementary public schools. The lowest percentages of white
principals were both in the public stctor -- 80% at the elenentary
level and 76% at the secondary level, both of which were slightly lower
than percentages for public achool teachers. The minority groups with
the greatest representation were hispanics (7%X) among 'Catholic
parochial elementary school principels and teachers and blacks(13%)
among public secondary school principal respondents. The percentages
of other racial groups represented in the private and publi: school
personnel were small, ranging from 0% to 7x. Note the virtual absence of
minority groups among Other religious and nonsectarian teachers and

principals, and all secondary principals except those in public schools.
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TABLE V.11At RACE AND ETHNIC BACKGROUND OF TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR{ CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N 2 N 2 N 2 N 2

RACE/ETHNIC ORIGIN

AMERICAN INDIAN OR ALSKAN NAT 0 0 2 1.3 0 0 0 0 0 0
ASIAN OR PACIFIC ISLANDER 13 5.1 5 3.2 0 0 1 2.9 1 2.5
BLACK-NOT OF HISPANIC ORIGIN 11 4.3 0 0 0 0 1 2.9 0 0
FILIPINO 3 1.2 6 3.8 0 0 0 0 0 0
HISPANIC 3 1.2 " 7.0 0 0 0 L 0 0
WHITE-NOT OF HISPANIC ORIGIN 218} 085.5) 134f 084.8 2} 100.0 33| .3 39f °©7.5
NO RESPONSE 7 2.7 0 0 0 0 0 0 0 0
TOTAL 2551 100.0{ 158 100.0 2] 100.0 351 100.0 40| 100.0

TABLE V.11At RACE AND ETHNIC BACKGROUND OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL 1YPE
CATHOLIC
PAROCHIAL OR| CATHOLIC PTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N b4 N 2 N Z N 4 N b4

VACE/ZETHNIC ORIGIN

;ﬂERICAN INDIAN OR ALSKAN NAT 2 0.9 0 0 3 1.9 0 0 1 1.0
ASIAN OR PACIFIC ISLANDER 3 1.6 0 0 2 1.3 0 0 2 1.9
BLACK~-NOT OF HISPANIC ORIGIN 9 4.3 0 0 0 0 0 0 1 1.0
FILIPINO 0 0 1 1.5 0 0 0 0 0 0
HISPANIC 8 3.8 1 1.5 " 7.0 0 0 1 1.0
WHITE-NOT OF HISPANIC ORIGIN 183] 86.7 63] 96.9] 140} 88.6 10} 100.0 981 94.2
NO RESPONSE 6 2.8 0 0 2 1.3 0 0 1 1.0
TOTAL 211§ 100.0 65{ 100.0{ 158] 100.0 10} 100.0] 104] 100.0
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TABLE V.11B: RACE AND ETHNIC BACKGROUND OF PRINCIPALS
GRADE LEVEL=ELEHENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N 4 N b4 N 2 N 2

RACE/ETHNIC ORIGIN !

AMERICAN INDIAN OR ALSKAN NAT 2 2.0 0 0 1 5.3 0 0

ASIAN OR PACIFIC ISLANDER 5 5.1 0 0 1 5.3 0 0

BLACK-NOT OF HISPANIC ORIGIN s 5.1 0 0 0 0 1 5.6

FILIPINO 1 1.0 0 0 0 0 0 0

HISPANIC s 5.1 3 5.5 0 0 0 __g

WHITE-NOT OF HISPANIC ORIGIN 791 79.8 52) 9.5 171 89.5 17] 9.4

NO RESPONSE 2 2.0 0 0 0 0 0 0

TOTAL 991 100.0 55{ 100.0 19} 100.0 18} 100.0

TABLE V.118: RACE AND ETHNIC LACKGROUND OF PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 2 N % N 2 N 7 N Z
RACE/ETHNIC ORIGIN
AMERICAN INDIAN OR ALSKAN NAT ! 1.6 0 0 0 0 0 0 0
ASIAN OR PACIFIC ISLANDER 1 1.6 0 0 0 0 0 0 0
BLACK-NOT OF HISPANIC ORIGIN 8| 12.7 0 0 0 0 0 4 0
HISPANIC 3 4.8 0 0 0 0 0 0 0
WHITE-NOT OF HISPANIC ORIGIN 48] 76.2 6} 100.0 7] 100.0 1§ 100.0 10 100.0
RO RESPONSE 2 3.2 0 0 0 0 0 0 0
TOTAL 63§ 100.0 6} 100.0 71 100.0 1| 100.0 10| 100.0
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4. Marital Status
Marital status of teachers varied both according to type of school
and elementary or secondary level. Four general patterns emerged. First,
slightly higher percentages of elenenta;y teachers were married than
secondary teachers in the private sector. In the public sector, 67X of

teachers at both the elementary and secondary levela were married.

single. For example,

nonsectarian elementary schools.

nonsectarian elementary principals.

are generally older than teachers,

which the above patterns were inferred.

higher percentage of married principals.

a higher percentage of school

affiliation, particularly Catholic schools.

It is interesting to note

divorce rates in schools with a religious affiliation.

TABLE V.12A: MARITAL STATUS OF TEACHERS

GRADE LEVEL=ELEMENTARY

Second, & greater percentage of principals were married than

that only in these schools were a majority of teachers or

higher percentage of single personnel in Catholic schools,

except for principals in Catholic schools at both levels
Third,

personnel who were 8ingle .were found in schools with a religious

principals
about 85% of Catholic principals were single.

Fourth, a greater percentage of divorced, separated or widowed personnel

vere found among public and nonsectarian schools. The highest
percentages ir these categories were quite low! 15x among public
secondary znd nongectarian elementary teachers and 17% anong

Tables V.1ZA-B show the actual percentages in each category <£from
Many of these patterns are

consistent with previous findings and knowledge. One would expect & much

end

Since principals

one would also expect to find a

teachers

and

lower

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC UTHER NON-
PUBLIC DICCESAN PRIVATE RELIGIOUS SECTARIAN
N % N 4 N Z N Z N 2
MARITAL STATUS
SINGLE 444 17.3 68| 43.0 1| 50.0 6f 17.% 9] 2.5
- MARRIED 171 67.% 76§ 48.1 1| $0.9 28; #80.0 25] 62.5
15.0
DIVORCED,»SEPARATED s NITOKED 34p 13.3 13 8.2 0 0 1 2.9 6
NO RESPONSE 6 2.4 1 0.6 0 0 0 0 0 0
TOTAL 2] 100.0 35| 100.0 40} 100.0




TABLE V.12A: MARITAL STATUS OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC OIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N % N % N 2 N % N z
MARITAL STATUS . ¢
SINGLE 360 17.4| 3¢} s52.3] 70| a4.3 6| 60.0] 36| 34.6
MARRIED 142] 67.3f 24} 36.9] 75| a7.5 4| 0.0 1| 49.0
DIVORCED , SEPARATED , HIDOWEOD 31 4.7 6 9.2 wu| 7.0 0 of 5| 14.4
NO RESPONSE 2| 0.9 1| 1.5 2] 1.3 0 0 2l 1.9 ¢
TOTAL 2111 100.0f 65| 100.0] 158 100.0] 10{ 100.0] 104] 100.0
TABLE V.12B: MARITAL STATUS OF PRINCIPALS
GRADE LEVEL=ELEMENTARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC €
PAROCHIAL OR|  OTHER NON-
PUBLIC OIOCESAN | RELIGIOUS | SECTARIAN
N 2 N z N z N %
MARITAL STATUS
S.NGLE 6| 6.1] a7 85.5 2| 105 5| 27.8 {
MARRIED 84| 84.8 6| 10.9] 16] 842 10| s55.6
DIVORCED ,SEPARATED , HIDOWED 8| 8. 2f 3.6 1| 5.3 3] 16.7
NO RESPONSE 1] 1.0 0 0 0 0 0 0
TOTAL 99{ 100.0| 55| 100.0] 19| 100.0] 18} 100.0 ‘
TABLE V.128: MARITAL STATUS OF PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON- .
PUBLIC DIOCESA! PRIVATE RELIGIOUS | SECTARIAN
N 2 N 2 N 2 N 2 N 2
MARITAL STATUS
SINGLE 4| 6.3 5 83.3 6| 85.7 0 0 0 0
MARRIED 54| 85.7 1} 16.7 1| 14.3 1} 100.0 9| 90.0 “
DIVORCED, SEPARATED , HIDOWED 8] 6.3 0 0 (] 0 0 0 1| 10.0
NO RESPONSE 1 1.6 0 0 0 0 0 0 0 0
TOTAL 63} 100.0 6| 100.0 71 100.0 11 100.0] .ol 100.0
¢
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S.Fanily Size

Teachers and principals were asked about family size and

instructed to count themselves plus £ani}y menbers who would presently
be counted as dependenis on their or their spouse’s tax returns. The
results of this question are in Tables V.13A-B below. The average faamily
size for elementary teachers was 3 persons, except for Catholic private
teachers who had a gmean of 1.5 faaily s=menbers. Secondary school
teachers, on the other hand, had an average family size of 2, except for
teahers 1n the public sector who had 3 person farily units,

Principals were not sauch & uniform group. Public &and other
religious elementary school principals had an average family size of 3.1
and 3.5, respectively; Catholic parochial and nonsectarian teachers had
2 family sembers. Secondary school principals in public and
nonsectarian sectors had sn average family size of 3; those in Catholic
parochial and private schools had an average family size of 2.

It is interesting to note that the average family size for all
public school teachers and principals was about 3 members. In contrast,
the average family size for all Catholic parochial and private schools
teachers oand principals was 2 (exception: Catholic parochial

elenentary).

TABLE V.13A: FAMILY SIZE: TEACHERS
GRADE LEVEL=ELEMENTARY

1
{7 | CLASSIFICATION OF SCHOOL TYPE !
| | |
| | |caTHOLIC | { | !
| | | PAROCHIALI | | |
| i | OR ICATHOLIC | OTHER |  NON- |
| ! PUBLIC !DIOCESAN ! PRIVATE !RELIGIOUS!SECTARIAN:
| 1 1 1
|SIZE OF IMEAN i i | | ! {
| RESPONDENTS | | | | | :
IFAMILY IN HOME | | 2.7l 2.7l 1.51 2.7l 3._1!
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TABLE V.13A® FAMILY SIZE: TEACHERS
GRADE LEVEL=SECONDARY

I

1
CLASSIFICATION OF SCHOOL TYPE

lcatioLic | | |
| PAROCHIAL! | |
| oR ICATHOLIC | OTHER | NON-

PUBLIC |OIOCESAN | PRIVATE !RELIGIOUS!SECTARIANl

|SIZE OF

IMEAN

+—
| | 1

|RESPONDENTS | !
2.3] 1.9

!anv IN HOME | 2.8 2.3 z.z!
TABLE V.13B: FAMILY SIZE: PRINCIPALS
GRADE LEVEL=ELEMENTARY

i R}

| | CLASSIFICATION OF SCHOOL TYPE :

| |

| | lcaTHoLIC | | |

| | | PAROCHIAL! | |

| | | or i OTHER | NON- |

| ! PUBLIC !omczsm !Rzusmus!szcunxm:

| n 1 1 {

|SIZE OF IMEAN | | | | |

| RESPONDENTS | | | | | |

!rmnv IN HOME | | 3.4 1.7} 3.5) z.zjl

TABLE V.138: FAMILY SIZE: PRINCIPALS
GRADE LEVEL=SECONDARY

| 1
} CLASSIFICATION OF SCHOOL TYPE l
|
| lcamioLrc | | | |
| | PAROCHIAL] | | |
| | OR JCATHOLIC | OTHER |  NON- I
|
\ |

PUBLIC |OIOCESAN ! PRIVATE !RELIGIOUS!SECTARIAN
k|

1
] 1 ]
| SIZE OF | MEAN | | | | |
| RESPONDENTS | | | | | |
!anv IN HOME | 3.1 2.0l 1.56) 2.0l 3.«!
164
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6.Parents’ Years of Schooling.

Teachers and principals were asked to indicate the number of years

of schooling for each parent. Tables V.14A-B show the mean years of
schooling for mothers and fathers, with 12 years -epresenting & high
school diploma and 16 years & bachelors degree. In general, both mothers
and fathers had at least attended high school and there were few
differences in the nunber of years of schooling for fathers and mothers.
The =maxisum difference between mean years of schooling for mothers and
fathers for any category was two years (exception: Catholic private
elesentary teachers with only 2 respondents). There was considerably
more variation by school type in the reported years of achocling
teachers’ and principals’ parents. Average years of schocling for
parents of teachers in all categories ranged between 11-135 years.
Teachers in the other religious sector reported slightly higher years of
achooling for both parents (14 or 15) compared to the other groupa.
Catholic private teachers reported fewer years of schooling for fathers
-- an average of 8 years at the elementary level and 11 at the secondary
level.

Principals’ parents had, on average, fewer years of schooling than
teachers’ parents. Nonsectarian elementary and secondary school
principals indicated slightly more years of education for both parents
(13 to 15 years) than principals in all other sectors. The other
religious secondary school principals, in contrast to teachers in this
same category, reported the lowest average years of schooling
experiency for both parents, 8 years compared to between 10 and 15

years for the other sectors.

TABLE V.14At PARENTS' YEARS OF SCHOOLING: TEACHERS
G6RADE LEVEL2ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

‘CATHOL3C | | |
| PAROCHIALI | |
| OR |caTHOLIC OTHER |  NON-
PUBLIC |DIOCESAN | PRIVATE |RELIGIOUS|SECTARIANI|

I
|
|
|
|
|
|
|

I FATHERS YRS OF IMEAN

| SCHOOLING ! 12.71. 12.3 8.0 12.9 1z.s=
| } =
IMOTHERS YRS OF [MEAN |
| EDUCATION | | 12.6 12.4 12.5 13.9 13.3!
[
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TABLE V.14A: PARENTS' YEARS OF SCHOOLING: TEACHERS
GRADE LEVEL=SECONDARY

| CLASSIFICATION OF SCHOOL TYPE !
1
{ 1 lcaTHOLIC | { | |
PAROCHIALI { { {
oR CATHOLIC OTHER NON- |
PUBLIC |DIOCESAN | PRIVATE IRELIGIOUS]ISECTARIANI
]
P 1
FATHERS YRS OF [|MEAN |
SCHOOLING 12.2 12.6 1.2 15.0 12.6!
 § |
MOTHERS YRS OF |MEAN {
ILEDUCATION { 12.3] 12.51 12.81 13.91 14.3!
TABLE V.16B! PARENTS' YEARS OF SCHOOLING: PRINCIPALS
GRADE LEVEL=ELEMENTARY
r 1
1 : CLASSIFICATION OF SCHOOL TYPE !
{ 1
| . | {caTHOLIC | { 1
| { | PAROCHIAL { {
{ | oR OTHER NON- |
1 PUBLIC |DIOCESAN |RELIGIOUS SECTARIANI
{ . |
| FATHERS YRS OF [MEAN { {
} SCROOLING ! 10.0! 1.2 1.8 14.61
{ 1
MOTHERS YRS OF lnsm |
ECUCATION { { 11.4} 10.8} 10.8} 13.21
TABLE V.16B: PARENTS' YEARS OF SCHOOLING! PRINCIPALS
GRADE LEVEL=SECONDARY
i 1
l CLASSIFICATION OF SCHOOL TYPE {
{
1 {caTHOLIC | | { i
| 1 { PAROCHIAL! | { 1
{ OR CATHOLIC OTHER |  NON- |
} PUBLIC |DIOCESAN | PRIVATE |RELIGIOUS]ISECTARIANI
|
| FATHERS YRS OF |MEAN i
| SCHOOLING ! 9.7 10.0 13.0 8.0 13.8]
1 |
|MOTHERS YRS OF |MEAN {
!Enucnxon { { 11.11 1.4 12.31 8.0 12.0!
166
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7.Parents’ Occupation.

a. Teachers

Parents of elesentary and secondary school teachers in both public

and private sectors were employed in similar occupations (see Tables
vV.15%47). The largest percentages of fathers (beween 34X and 55X) were
enployed as professioncls, technicians, =managers or adasinistrators.
Other common occupations chosen by fathers were laborers or craftsaen,
an  the public and Catholic sectors, and service workers (e.g., food,
heaith, personnel or protective service) in the other religious and non-
sectarian sectors. In contrast, the largest percentages of =mothers
(bet.ween 30% and 48%X) in each school type except other religious
secondary were categorized as housepersons. Relatively large
percentages of =mothers (between 10 and 40X) were also employed as

professionals or adainistrators, and sales or clerical personnel.




TABLE V.15A: PARENTS' OCCUPATION: TEACHERS
GRADE LEVELTELEMENTARY

[
CLASSIFICATION OF SCHOOL YYPE

| | i
| | |
| | CATHOLIC | | { |
| | PAROCHIAL ORI CAYHOLIC | OTHER |  NON~- | ¢
| | puBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
: N % N % N b3 N z N F :
Ermizns OCCUPATION I ' ' ' ' { I:
IPROF, TECH, MANGR OR ADMIN 122} 47,81 71] 44,9 0 ol 15] 42,9 21| s2.5|
l'mn MANAGER OR OWNER 22| 8.6 5] 3.2 0 0 3l 8.6 1 z.sl <
=SAL!S OR CLERICAL WORKER 22| 8.6l 13] 8.2 0 0 51 14.3 2 5.0:
Ecmrrsnm OR OPERATIVE 3% 13,30 20| 12.7 0 0 31 8.6 1 z.si
| SERVICE WORKER ¢l 351 10f 6.3 0 0 5] 14.3 sl 12.5]
=uaom 28] 11.0f 15/ 9.5 0 0 2l 8.7 2 5.o|| -
=mv HSELHLD OR FM WORKER 3] 1.2 0 0 0 0 0 0 0 ol'
housznnsw 1] 0.4 0 0 0 0 0 0 0 o;
=No RESPONSE 1al 5,51 24f 15,2 2] 100.0 2l 5.7 s zo.oi
Erow. 255] 100.0] 158} 100.0 2| 100.0] 35| 100.0] 40 m.o; -
|MOTHERS OCCUPATION |
}mor. TECH, MNGR OR ADMIN ' 63| 24.7 zv' 15.4' 1] so0.0 1:' 34.3' w' zs.o‘
=mn MANAGER OR OWNER 5| 2.0 2l 1.3 0 0 0 0 0 o=
=SALES OR CLERICAL MWORKER sl 15,71 39| 24.7 0 0 5| 14,3 4 1o.o: )
=CRAFTSHAN OR OPERATIVE 5| 2.0 71 4.4 0 0 1 2.9 3 7.5‘ .
=szavxcz WORKER 6l 2.4 6| 3.8 0 0 3| 8.6 0 OI'
=uaoazn 3l 1.2 3 1.9 1l s0.0 0 0 3 7.5=
=pnxvnz HOUSELHOLD OR FARM |
:uonxzn 51 2.0 3l 1.9 0 0 0 0 1 z.s: ¢
| HOUSEPERSON 107} a2.0] 651 41,9 0 ol 12! 34.31 19| 47.5|
=No RESPONSE 21y 8.2 ol 2.5 0 0 2| 5.7 0 o:
ilow. 255| 100.0l 158] 100.0 2{ 100.0l 35| 100.0l 40 1oo-.-;!l
”~
q
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TABLE V.15A: PARENTS' OCCUPATION: TEACHERS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

]
| |
| |
| | | catHoLIC | | |
| | |PAROCHIAL OR] CATHOLIC | OTHER { NON-
: ! PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
]
: N 2 N 2 N % N b4 N % !
]
!chzns OCCUPATION
]
:mor. TECH» MANGR OR ADMIN 89 a2.2 34} s2.31 53| 33.% 71 70.0 571 sa.8l
]
:rmnmsznoam 18] o.5 3l A6 4 2.5 11 10.0 2 1.9:
!uussmcmxw. WORKER 171 8.1 5 7.7 12 7.6 0 () 3 z.o!
I o )
:mnsnmonm’zm’nvz 39] 18.5 9 13.8 171 10.8 0 0 5 Q.Q!
|
:szwxczuonxzn 13 6.2 2 3.1 13 8.2 2l e20.0 6 s.o:
:usoazn 30| 14.2 71 10.8 13 8.2 ()} 0 2 1.9!
)
:mv HSELHLD OR FM WORKER 2 0.9 0 0 () () 0 ()} 0 o!
]
!uwssmzsou 1 0.5 1 1.5 () () ()} ()} 0 0
I
:uonzspmss 2 0.9 4 6.2l a6l 29.% 0 0 291 27.9l
L}
:*row. 211l 100.0 65{ 100.0] 158] 100.0 101 100.0l 104 100.0!
o = ]
:mmns OCCUPATION
:mor. TECH» MNGR OR ADMIN 49l 23.2 19l 21.5] 4a3] 27.2 4] 40.0 3¢ 32.71
\
:mmmsmonmn (] (] 0 (] 1 0.6 0 (] 1 1.0:
=3ALESORCLERICALHORKER 24l 11.4 14l 21,5 25l 1s.8 2l 20.0 12 11.5!
)
:cunsnmonopznnxvz 4 1.9 1 1.5 71 a6 ()} () 3l 2.9
{
:sswxczmxzn 14 6.6 6 9.2 9 5.7 1l 10.0 7 6.7:
| LABORER 7 3.3 1 1.5 5 3.2 0 ()} 3 2.9l
| o |
| PRIVATE HOUSELHOLD OR FARM |
:uoaxsn 4 1.9 3 4.6 1 0.6 0 0 (] ol
|
=HOUSEPERSON 102] 48.) 26 36.91 59| 37.3 3} 30.0 43| at.3]
|
:nonzspmsa 71 3.3 2 3.t 8 5.1 ()} () 1 1.0l
ILom. 2111 100.0 651 100.0! 158! 100.0 10| 100.0f 104l 100.0
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b.Principals
The occupations for principals’ perents show similar patterns bHut

with wider percentage ranges and more diversity, perhaps due to smaller
nusbers of respondents (see Tables V.13538 ). Between 29% and 67% of
elesentary principals’ fathers were in the professional/ adainistrative
category: between 6% and 21X were in the craftsman or operative
occupetions. Secondary school principals showed even more diversity in
parents occupations. Note the particularly high percentages of
nonsectarian principals’ fathers eaployed as professionals or
sdainistrators (67% elementary and 80% secondary), Catholic parochial
principals’ £fathers eamployed a&s laborers (33x), and other religious
elenentary principals’ fathers eémployed as farsers (21x).

Elesentary and secondary school principals’ mothers were, as in the
case of teachers, primarily housepersons. Feairly high percentages of
mothers of principals in nonsectarian end public schools were eaployed

as professionsls, technicians, edainistrators or msnagers.

17/
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TABLE V.15B: PARENTS' OCCUPATION: PRINCIPALS

GRADE LEVELZELEMENTARY
i | CLASSIFICATION OF SCHOOL TYPE i
| = | camwoirc | | i
| | {PAROCHIAL OR!  OTHER NON- {
! | pusLIC OIOCESAN | RELIGIOUS | SECTARIAN |
:' ' N 'S N 2 N b4 N !, % E
|FATHERS OCCUPATION | |
=mor. TECH, MANGR OR ADMIN a1l 41,4 16| 29.1| 7 3.8 1z' 66.7;
;mm MANAGER OR OWNER 1"l 114 0 0 of 214 2l 111
iuus OR CLERICAL NORKER 6l 6.1 6] 10.9 2|l 10.5 1 s.s!
lannsum OR OPERATIVE 211 21,21  10] 1.2 3l 15.8 1 §.6=
=smvxc£ WORMER 6 6.1 8l 14.5 0 0 1 §.6=
=uaonea 130 13.1 121 21.8 2l co.s 1 s.s=
=nuv HSELHLD OR FM WORKER 0 0 1 1.8 0 0 n o=
=uo RESPONSE 1 1.0 2i 3.6 1 5.3 0 o=
!m’u 29l 100.0l 55| 100.0f 19| 100.0f 18 1oo.9!|
{MOTHERS OCCUPATION i
llmor. TECH, MNGR OR ADMIN ' 19‘ 19.2' 3 s.s‘ 2 1o.s| 7' 3a.9=
=mm MANAGER OR OWNMER 1 1.0 0 0 0 0 0 ol
=3ALES OR CLERICAL WORKER B R 6l 10.9 3l 15.8 0 o=
=cmnsnm OR OPERATIVE al  &.0 2f 3.6 1l 5.3 i s.s,!
Iszw:cz WORKER 8l 8.1 7N 12,7 ¢l 10.5 1 §.6=
=uaoam 31 3.0 2f 3.6 0 ) 0 o; !
| PRIVATE HOUSELHOLD OR FARM !
{HORKER t! 1.0 1 1.8 1| s.3 0 ol
Enousznnson s4] 54.5] 31| 56.4 9 7.4 9 So.oi
:uo RESPONSE 2l e.0 3l s.8 1l s.3 0 o:
170TAL *9l 100.0] s5{ 100.0] 19| 100.0! 18 100.0]
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TABLE V.15B: PARENTS®' OCCUPATION: PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

i 1
| | {
| | |
| | | ecartHoLIe | | | |
| | FAAROCHZIAL OR| CATHOLIC |  OTHER | NCN- l
: : PUBLIC OIOCESAN PRIVATE RELIGIOUS SECTARIAN |
1
|}
: N 2 N 2 N b2 N z N % :
i
| FATHERS OCCUPATION | b |
| l | | | | l | |
:mor. TECH, MANGR OR ADMIN 23| 36.5 1l 16.7 2l 28.6 0 8 oo.o:
=mm MANAGER OR OWNER 71 114 0 0 ] ] ] ] ol
1
)
:snzs OR CLERICAL HORKER 4 6.3 0 ] 2l 23.6 ] 1l 10.00
|
|CRAFTSHMAN OR OPERATIVE 8l 2.7 2l 33.3 1} 14.3 0 ] o:
:szav:cs WORKER 8l 12.7 ] ] 1l 14.3 0 ] o!
:uaonzn 8l 12.7 2| 33.3 1l 14,3 100.0 1 1o.o!
)
| PRIV HSELHLD OR FM ' JRKER 3 4.8 0 0 ] )] - [ ol
| - |
!No RESPONSE 2 3.2 1l 16.7 ] ] 0 ] ol
|} |
I TOTAL 63| 100.0 6| 100.0 71 100.0 100.0 10 1oo.o=
l ————
[HOTHERS OCCUPATION ! |
| | | | | { | |
:mor. TECH, MNGR OR ADMIN 18] 22.2 1l 16.7 ] ] ] 3| 30.0]
|
:suzs OR CLERICAL HORKER 8l 2.7 ] 0 1l 14.3 )] ] o!
)
ICRAFTSMAM OR OPERATIVE 1 1.6 ] 0 0 ] 0 ] ol
|
:szavxcz NORKER 3 7.9 ] 0 ] ] 0 1l 10,01
}
:ueonm 0 0 1l 16.7 (] 0 ] 1 10.0!
)
|PRIVATE HOUSELHOLD OR FARM |
| NORKER 1! 1.¢ 0 ] 0 0 0 ] o{
| t
:uouszpzason 29| 46.0 3| so0.0 sl 7.4 100.0 4| ao0.0l
l
[NO RESPONSE [3 7.9 1l 16.7 1l 14.3 ) 1 1o.c!
| |
['rom. 631 100.0 6l 100.0 71 100.0; 100.0 10l 100.0]
H
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7.Health

Teqchars ana principals were asked to anawer ‘ya&’ ar ‘ac’ to tug
questiong reqarding health: 1) Do you have any health problen or
conditjon that limits in any way the ampount or kind of work you can do?;
2) Has vyour health ever prevented you from working for six months or
rose in & row?

An overvhelsing majority (between 88X% and 100X) of teachers and
principals in all sectors and levels responded ‘no’ %o both Questions,
indicating that their health did not limit their work. (See Tabies
V.16 and V.17)

TABLE V.16A: HEALYH LIMITS RURK: TEACAERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER NON=~
PUBLIC OIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N z N b N % N 3 N %
HAS HEALTH PROBLEMS THAT LIMIT
WORK
NO 23| 93.3] 151] 95.6 2] 100.0] 36| 97.1 33| 95.0
YES 17} 8.7 s{ 3.2 0 0 1 2.9 2l 5.0
NO RESPONSE 0 0 2l 1.3 0 0 0 0 0 0
TOTAL 255 100.0] 58| 100.0 2| 100.0] 35| 100.0] aof 100.0
TABLE V.16At NEALTH LIMITS WORK: TEACHERS
! ERADE LEVEL=SECONDARY
| CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER HON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARLIN
N z N 4 N 3 N % N pl

HAS HEALTH PROBLEMS THAT LIMIT

WORK

NO 1991 94.3] 6o} o92.3] 142] @&9.91 10] 100.0f 102} 9u.%

YES 12| 8.7 s| .71 151 9.5 0 0 2l 1.9

NO RESPONSE 0 0 0 0 1 0.6 0 0 0 0

TOTAL 211] 100.0] 65| 150.0] 158] too.0] 1o} 100.0] 104} 100.0




TABLE V.16B: HEALTH LIMITS WCAK: PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PARCCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N Z N Z N % N Z

HAS HEALTH PROBLEMS THAT LIMIT

HORK

NO 9% 94.9 53] 96.4 177 89.5 18| 100.0

YES 4 4.0 2 3.6 2} 10.5 0 0

NO RESPONSE 1 1.0 0 0 0 0 0 0

TOTAL 991 100.0 55§ 100.0 19{ 100.0 18] 100.0

TABLE V.16B: HEALTH LIMITS WORK: PRINCIPALS
GRADE LEVEL=SECONDARY
.l CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROTHIAL OP| CATHOLIC OTHER NON-
PUBLIC DICCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N % N Z N % N Z

HAS HEALTH PROBLEMS THAT LIMIT
HWORK
NO 62] 98.4 6} 100.0 7} 100.0 1] 100.0 10§ 1n0.0
YES 1 1.6 0 0 0 0 0 0 0 0
TOTAL 63} 100.0 6] 100.0 71 100.0 1} 100.0 10) 100.0

TABLE V.17A: HEALTH KEPY FROM WCRK FOR ¢ MONTHS OR MORE: TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON=
PUBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAN
N} oz N | oz N | oz N oz N oz
HAS MISSED 6 MNTHS WORK DUE TO
HLTH PROB
NO 24| 95.7] 157] 99.0| 2| 100.0] 35| 100.0| o] 100.0
YES 6f 2.4 1] o6 o of o of o 0
NO KESPONSE 5| 2.0 o of o of o of o 0
TOTAL 255| 100.0] 158] 100.0] 2| 100.0] 35/ 10c.0] a0} 100.0
174
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SRADE LEVEL=SECONDARY

TABLE V.17a: HEALTH KEPT FROM WORK FOR 6 MONTHS OR MORE: TEACHERS

CLASSIFICATION DF SCHDOL TYPE

CATHDLIC
PAROCHIAL OR CATHDLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N b4 N b4 N b4 N ¥4 N Z
HAS MISSED 6 MNTHS WORK DUE To
HLTH PROB
NO 207) 98,1 631 96.9] 155] 9a.g 9 90.0] 103] 99.0
YES 2 0.9 1 1.5 3 1.9 11 10.0 0 0
NO RESPONSE 2 0.9 1 1.5 0 U 0 0 H 1.0
TOTAL 211 100.0 65] 100.0f 158 100.0 10| 100.0{ 104} 100.0
TABLE V.17Bs HEALTH KEPT FROM WORK FOR ¢ HONTHS OR MORE: PRINCIPALS
GRADE LEVELSELEMENTZRY
CLASSIFICATION DF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR DTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N b4 N 2 N b4 N b4
HAS MISSED ¢ MNTHS WORK DUE 1D
HLTH PROB
NO 9% 99.0 53| 9.4 19| 100.0 18} 100.0
YES L 1.0 1 1.8 0 0 0 0
NO RESPONSE 0 0 L 1.8 0 0 0 v
TOTAL 99] 100.0 55| 100.90 19] 100.0 18] 100.0
TABLE V.17B: HEALTH KEPT FROM WORK FOR ¢ MONTHS OR MORE: PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION DF SClHOOL TYPE
CATHDLIC
PAROCHIAL OR] CATHDLIC DTHER NON-
PUBLIC DIDTESAN PRIVATE RELIGIOUS SECTARIAN
N b ¥ b4 N 4 N % N z
HAS MISSED 6 MNTHS WORK DUE.TD
HLTH PROB
NO 61} 96.8 6] 100.0 6] 85,7 ¥} 100.0 10] 109.0
YES 2 3.2 0 0 1 14.3 0 0 0 0
TOTAL 63| 100.0 6f 100.0 7{ 100.0 1} 100.0 10| 100.0
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D. Attitudes Toward the Profession

1. Reasons For Becoaing an Educator

Individuais have various reasons and priorities in choosing their
work. Teachers and principals were asked to selact the two =most
important factors from the following list that led them to choose their
current position: salary and fringe benefits; employment conditions
t(hours, location); types of students served; general commitment +tc
working with children; commitment to furthering religious values;
commitment to serving their religious organization; lack of attractive
job alternatives; other.

The responses to this question were quite interesting (see Tables
V.18A-B). Two of the =more coamon reasons for becoming an educator
selected by both teachers and principals in virtually all sectors were
general cosmitsent tn working with children and employment conditione.
For example, 69%-82X of elementary teachers cited general comaitment to
children as a reason for choosing their current positions; 30%-61% of
the same group selected esploysenrt conditions. Employment conditions
were an increasingly important factor fr< teachers in public and
nonsectarian sectors at each level (39x-63%).

Other reasons for becoming an educator varied among the
respondents in diiferent sectors. Not surprisingly, a fairly large
percentage of personnel in Catholic parochial, private and other
religious schools cited ‘commitment to religious values’ and ‘conmitment
to religious organization’ as reasons for becoming an educator. The
percentages of principals choosing these two reasons were slightly
h:gher than for teachers in these sectors. The percentages of
nonsectarian teachers and principals choosing ‘types of stucents served’
as an important reason were higher than for any other sectcr. Fox
exampla, S1x of nonsectarian secondary teachers chose this reason,
compared to 20X of public, 38% of Catholic parochial and 39% of Catholic
private secondary teachers.

It iz important to note that primarily public sector personnel

considered salary and fringe benefits an important factor. Betweeen 11X
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and 22% of public school teachers and principals chose this reason,

compared to 0% to 10X in the other sectors. A very positive outcome of
this question is that virtually no personnel cited ‘lack of attractive

job alternatives’ as a reason for becoming an educator.

TASBLE V.18A: REASONS F/'R BECOMING AN EDUCATOR: TEACHERS
SRADE LEVEL=ELEMENTARY

i 1
: : CLASSIFICATION OF SCHOOL YYPE |

|
| { | catHoLIc | | | |
| | | PAROCHIAL OR] CATHOLIC | OTH=R | NON- |
l : PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |

]
: N 2 N % N % N b N 2 : |
|CYOSE CURRENT POS FOR SALARY C |
|FRINGES ! | ! | | | |
| 1 | | | | | { | |
:no'r SELECTEO 2201 86.31 156§ 98.7 21 100.0 331 94.3] 36 90.0:
:s:xuav AND FRINGE BENEFITS 29 11.4 2 1.3 ()} ()} 1 2.9 3 7.5:
:no RESPONSE 6 2.4 0 0 0 0 1 2.9 1 2.5l
:TO‘lAL 255| 100.0] 158] 100.0 21 100.0 35| 100.0] 40 1oo.o=
|CHOSE CURRENT POS FOR QESIRED ! |
|HRS~LOCATN I | | | | | |
| | | | | | | | | | |
:uow SELECTED 93] 356.5] 104] 65.8 2{ 100.0 24| 68.6] 20 so.o:
:znnomzm' CONDITIONS 156] 61.21 54| 34.2 0 ()} 1] 31.4] 20 50.0:
:m RESPONSE 6 2.4 0 0 ()} ()} ()} ()} ()} ol
:*ro'm 255| 100.0f 1581 100.0 21 100.0 35| 100.01 40 100.0:
|CHOSE CURRENT POS FOR TYPES OF |
| PUPILS ! | | | | | | | |
| i | | | | | | |
:no'r SELECTED 204] 80.0] 124! 7.5 1] s0.0 271 771 34 os.o:
I'rm.s OF STUDENTS SEAVED a5l 17.6 34] 21,5 0 ()} 8] 22.9 s8] 15.0!
.:no RESPONSE 6 2.4 0 0 1| S0.0 0 0 0 o:
:*ro'm 255| 100.9] 1581 100.0 2| 100.¢ 35| 100.0] 40l 100.0!

i

|CHOSE CURRENT POS TO WORK N/ | |
|CHILDREN | ‘ | | | | |
| | | ) | | | | |
:m’r SELECTED 701 27.5] &3] e7.2 1l 50.06 1l 31.4 71 17.8

i :
:GENERAL COMMITMENT 179 70.21 15| 72.8 1] 50.00 24f e68.6] 33 oz.s: |
:uo RESPONSE 6| 2.4 0 0 0 0 0 (] 0 o: |
iToTAL 2551 100.0- 158! 100.0 2l 100.0 351 100.01 40l 100.0

(CONTINUED)

177

ERIC 184 |

Aruitoxt provided by Eic:



TABLE V.18A: REASONS FOR BECOMING AN EDUCATOR: TEACHERS
GRAOE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL 7YPE

| 1
| | |
| | !
| | | camorIC | | | ! <
| | |PAROCHIAL ORl CATHOLIC |  OTHER | NON= |
: | PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN |
| |
: ! N b4 N z N b4 N b4 N 72 {
}
|CHOSE CURRENT POS TO FURTHER | |
|RELG VALUES | | | | | | | | | | |
| | | | | | | | | |
INOT SELECTED 2647 96.9] 104] 65.8 2| 100.0 16] 45.7 39| 97.51 -
| |
|COMMITMENT TO RELIGIOUS VALUES 2 0.8 s4] 36,2 0 0 19| 54.3 1 2.5|
| |
INO RESPONSE 6 2.4 0 ] 0 0 0 0 0 o:
|
| TOTAL 255! 100.0] 58] 100.0 2| 100.0 35| 100.0 40} 100.0!
| |
|CHOSE CURRCNT POS TO SERVE | -,
|RELIG ORGNZTN | | | | | | | | | | ~
| | | | | | | | | | |
|NOT SELECTED 248] 97.3] 134] 84.8 2] 100.0 33| 94.3 40] 100.0|
l |
|COMMITMENT TO MY RELIGIOUS |
:oasm. 1 0.4 24| 15.2 ] 0 2 5.7 0 o: .
:»o RESPONSE 6 2.4 0 0 0 0 0 0 0 o:
:TOTAL 255] 100.0] 58] t00.0 2| 100.0 35| 100.0 40! 100.0| h
|
|CHOSE CURRENT POS FOR LACK OF )
| ALTERNATVS | | { | i | | | | | |
| | | | | | | | | | |
:m*r SELECTED 2171 85.1] 1451 91.8 2! 100.0 33| 94.3 35| 87.5|
|
| LACK OF ATTRACTIVE JOB b |
:u‘remwrxvzs 32| 2.5 13 8.2 0 0 2 5.7 5 1z.5=
:NO RESPONSE 6 2.4 0 0 0 0 0 ] ] ol
|
:TOTAL 255| "100.0] 158] 100.0 2| 100.0 35| 100.0 4] 100.0!
- |
|CHOSE CURRENT POS FOR MISC |
|REASONS | | | | | | | | | | 1
| | ] | | | | | | | i |
:uo*r SELECTED 216] 84.7] 153] 96.8 1| 50.0 34} 97.1 29] 72.5i
i
{omzn (SPECIFIED) 33| 12.9 % 3.2 1| 50.0 1 2.9 11] 27.5!
|
:no RESPONSE 6 2.4 o 0 0 0 0 0 0 ol
|
lTOTAL 255 100.01 15¢&] 100.0 2| 100.0 35| 100.0 40 1oo.ﬂ
-~
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TABLE V.18A: REASONS FOR BECOMING AN EDUCATOR: TEACHERS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL YYPE

{ 1]
| | |
| | |
| | | CcatHOLIC | | | |
| | PAROCHIAL OR| CATHDOLIC |  OTHER | NON- |
: : PUBLIC DICCESAN PRIVATE RELIGIOUS SECTARIAN !
]
l N P4 N 4 N 4 N 2 N 4 :
|CHOSE CURRENT POS TO FURTHER |
|RELG VALUES | | | | | | 1 | | |
| | | | | | | | | | |
=NOT SELECTED 203] 96.2 42| 64.61 108] 68.4 S| 50.0] 102 95.1;
:comxmzm TO RELIGIOUS VALUES 4 1.9 231 35.4 sol 3t.6 S| 50.0 2 1.9:
ING: RESPONSE 4 1.9 ] ] ] ] ] ] ] o:
l-..
:TOE’A.L 2111 100.0 65| 100.0l 158] 100.0 10l too.0l 104 1oo.o=
|CHOSE CURRENT POS TO SERVE |
IRELIG ORGNZTN | } | | i | | | | i |
| | | | | | | { ! | |
:no*r SELECTED 2061 97.6 53} 81.5: 128! @&1.0 7t 70.01 104 1oo.o=
(COMMITMENT TO MY RELIGIOUS |
|ORGAN. 1 0.5 12l 18.5 30! 19.0 3| 30.0 ] o:
|
:no RESPONSL 4 1.9 ] ] ] ¢ ] ] ] o:
:TOTAL 2111 100.0 65| 100.0] 1531 100.0 10| 100.0} 104 1oo.ol|
{CHOSE CURRENY POS FOR LACK OF |
| ALTERNATVS | | | | | | | | | | |
| | | | | | | { i |
:NOT SELECTED 179] 84.8 60l 92.31 1461 92.4 9l 90.0 L ] oa.s:
|LACK OF ATTRACTIVE JoB |
:n‘reamxuves 28] 13.3 5 7.7 12 7.6 t] 10.0 1221 1 .5:
:no RESPONSE 4 1.9 ] 0 0 0 0 ] 0 o!
]
| TOTAL 211] 100.0 65| 100.01 1581 100.0 10| 100.0| 104 1oo.o=
| \
|CHOSE CURRENT POS FOR MISC i |
|REASOMS | { | | { | | | |
| | | } | | | | | |
;NOT SELECTED 1731 82.0 62 95.4! 143 90.5 10! 100.0 82l 78.8l
|
|OTHER (SPECIFIE0) 34l 16.1 3 4.61 15 9.5 0 0 22y, u.z:
|
lm RESPONSE 4 1.9 ] ] ] ] ] 0 ] o:
!TOTAL 2111 t00.0 65| 100,01 158| 100.0 10! 100.01 104 1oo.oJl
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TABLE V.18A! REASONS FOR BECOMING AN EDUCATOR: TEACHERS
GRADE LEVEL=SECONDARY
] 1
| : CLASSIFICATION OF SCHOOL TYPE =
|
| } | CaTHOLIC | | | |
| | | PAROCHEAL OR|l CATHOLIC |  OTHER | NON- | (]
: : PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN :
! N 2 N b N b4 N 2 N P4 :
13
|CHOSE CURRENT POS FOR SALARY & |
|FRINGES | { | | | | | | | |
| | { { | | | | | | |
!NOT SELEC1ED 1721 1.5 65] 100.01 155| 98.1 91 90.0 99 95.2: -
{ N
:.'.Aunv AND FRINGE BENEFITS 351 16.6 ] ] 2 1.3 11 10.0 3 2.9:
}No RESPONSE 4 1.9 0 0 1 0.6 ] ] 2 1.9:
!wm. 211} 100.0 651 100.01 158! 100.0 10l 102.0] 106 1oo.o=
i 4
|CHOSE CURRENT POS FOR DESIRED | |
|HRS~LOCATN | | | | | | ] | | |
| | | | | | | | | |
:uo*r SELECTED 75| 35.5 43] 66.2 971 61.6 6] 60.0 44 42.3:
!EHPLOYHENT CONDITIONS 132] 62.6 22| 133.8 61 38.6 4l 40.0 60 57.7:
1 ]
INO RESPONSE 4 1.9 ] ] ] ] 0 0 ] o:
|
:‘ro*m. 211] 100.0 65| 100.0] 158! 100.0 10! 100.0] 104 1oo.o=
1
|CHOSE CURRENT POS FOR TYPFS OF | |
1PUPILS | | | | | } | | | | |
| | | | | | | | |
:wo*r SELECTED 164} 77.7 40! 61.5 96| 60.8 10{ 100.0 51 49.0:
:npzs OF STUDENTS SERVED 43] 20.4 25| 38.5 62| 39.2 0 0 53 51.0!l
:uo RESPONSE ) 4l 1.9 ) ) ) ) ) ) 0 o:
{TOTAL 211| t00.0 65! 100.0! 158/ 100.0 10 100.0] 10¢ 1oo.o=
|CHOSE CURRENT POS TO WORK W/ |
|CHILDREN | | | | | | | { | | |
| | | | | | | | | | i
INOT SELECTED 89] 4z.2 30} 46.2 86] 54.4 3| 30.0 57 54.0{
|
=SENERAL COMMITMENT 118] B55.9 35| 53.8 721 45.6 74 70.0 47 45.2:
INO RESPONSE 4 1.9 0 0 0 0 0 0 0 o{
|
l'roul. 211! t100.90 65! 100.01 1581 100.0 10l 100.01 104 1oo._oJl
(CONTINUED)
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TABLE V.188: REASONS FOR BECOMING AN EDUCATOR: PRINCIPALS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1 3 ]
| | |
| | |
| | | CATHOLIC | | |
| | PAROCHIAL OR|  OTHER i NON- |
: : PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN :
: N b4 N b4 N % N b4 :
|CHOSE CURRENT POS FOR SALARY C |
!rnmszs | . : : : I
)
!NO'I’ SELECTED 83| a83.8] 54| 9.2 191 100.0 17 94.4:
iuuav AND FRINGE BENEFITS 16| 16.2 1 1.8 0 0 1 5.6=
:rorn 99| 100.0] 55| 100.0 19| 100.0 18 1oo.o!
]
|CHOSE CURRENT POS FOR DESIRED |
:RRS-LOCATN : | : I : :
:mr SELECTED 58] 58.6] 511 92.71 18] 94.7 9! s50.0l
|
| EMPLOYMENT CONDITIONS 39| 39.4 4} 7.3 1 5.3 9} 50.0|
[ [
) 1 |
:m RESPONSE 2l 2.0 0 0 0 c 0 o:
| TOTAL 99| 100.0f 55| 100.0 191 100.0 18 :ao.o:
|CHOSE CURRENT PGS FOR TYPES OF |
| PUPILS | | | | i | |
i | | | | | |
INOT SELECTED 83| 83.8) 53] 96.4 18] 94.7 121 66.71
}rvpzs OF STUDENTS SERVED 16] 16.2 2 3.6 1 5.3 6] 33.31
:ro*m 99! 100.0] 55| 100.0 19| 100.0 18] 100.0!
L}
|CHOSE CURRENT POS TO WORK W/ |
| CHILDREN | | | | |
| | i | | | } |
{NOT SELECTED 24] 24.2 19] 34.5! 71 36.8 6] 33.3|
| '
Isenzsm COMNITMENT 751 75.8] 36| 65.5] 12| 63.2 12 66.7!
3
:wm 99| 100.0] 55| 100.0 19] 100.0 18 1oo.o=
|CHOSE CURRENT POS TO FURTHER |
|RELG VALUES | | | | | | |
i | i | | |
:mr SELECTED 99| 100.0 18] 32.7 5| 26.3 18] 100.0l
|
ICOMMITMENT TO RELIGIOUS VALUES 0 0 371 67.3 18] 73.7 0 ol
| |
| TOTAL 99| 100.0f 55| 100.0 9] 100.0 18 1oo.o=
i
| CHOSE CURRENT POS TO SERVE \
|RELIS- ORGNZTN : | : : | | : I
INOT SELECTED 99} 1€0.0] 31| S6.4 1] 57.9 18 1oo.o=
i
| COMMITMENT TO MY RELIGICUS |
| ORGAN. 0 ol 24| 3.6 8l a2.1 ° o:
|
| TOTAL 99| 190.0] 85! 100.0 19} 100.0 18 1oo.o!
| < |
| CHOSE CURRENT POS FOR LACK OF i
§ALTERNATVS | | | : :
|
|NOT SELECTED 90| 90.9] 521 9%4.5 18] 94.7 18 1oo.o!
\ |
|LACK OF ATTRACTIVE JOB !
| ALTERNATIVES 9] 9.1 3| 8.8 1 5.3 0 ol
| {
| TOTAL 99| 100.0] 55| 100.0 191 100.0 18] 100.0!
] 1
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TABLE V.18B: REASONS FOR BECOMING AN EOUCATORt PRINCIPALS
GRADE LEVEL=SECONDARY
T 1]
I : CLASSIFICATION OF 3CHOOL TYPE l
| | | camoric | | | | ¢
| | | PAROCRIAL OR| CATHOLI(, |  OTHER | NON-~ 1
: : PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN |
|
: N % N % N % N % N % }
|CHOSE CURRENT POS FOR SALARY & |
| FRINGES | { | | | | | | | |
| | | | | | | | | | | | P
:nor SELECTED 471 74.6 6] 100.0 71 100.0 1} 100.0 9l 90.0] -
|
ISALARY AND FRINGE BEMEFITS 18] 22.2 ] 0 0 ] ] 0 1| 10.0]
| |
:no RESPONSE 2 3.2 ] ] ] ] ] (] ] 0]
|
:wm. 63| 100.0 6! 100.0 71 100.0 1] 100.0 10| 100.0|
|
|CHOSE CURRENT POS FOR DESIRED i r
|HRS-LOCATN | | { | | | { | | | ]
| | | | ) | | | | | | |
:mr SELECTED 35] 55.6 6] 100.0 71 100.0 1} 100.0 s} so.0l
|
:znm.omsm CONDITIONS 26f 41.3 0 0 0 0 ] (] B! 50.01
Ino RESPONSE 2 3.2 0 0 0 (] 0 ] 0 ol
|
| TOTAL 63] 100.0 6| 100.0 7| 100.0 1] 100.0 10| to0o.0l 1S
| |
|CHOSE CURRENT POS FOR TYPES OF |
|PUPILS | | | | | | | .
| | | ! | | | | | | |
:nor SELECTED 49] 77.8 6] 100.0 71 100.0 ] 0 6] 60.0|
|
IYPES OF STUDENTS SERVED 12| 19.0 0 ] 0 ] 1] 100.0 4] 40,0l
|
:no RESPONSE ol 32 o 0 ° of o of o ol *
|
IrouL 63| 100.0 6] 103.0 71 100.0 1] 100.0 10| 100.0|
|
|CHOSE CURRENT POS TO NORK W/ |
|CHILDREN | } | | | | | | | | |
| | | | | | i | | | | |
:NOT SELECTED 15| 23.8 4] 66.7 3| 2.9 1] 100.0 6] 60.0|
1 -
:smzvm COMMITMENT 46 73.0 2] 33.3 4] S7A 0 0 4 ao.o:
:uo RESPONSE 2 3.2 0 0 ] 0 ] 0 0 ol
|
lTOTAL 63| 100.0 61 100.0 7! 100.0 1| 100.0 10 100.3!
(CONTINUEO ) ' ”
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TABLE V.18B: REASONS FOR BECOIING AN EDUCATOR: PRIKCIPALS
GRADE LEVEL=SECUNDARY
| - H
: : CLASSIFICATION OF SCHGOL TYPE |
. |
| | | CcaTHOLIC | | | $
| | | PAROCHIAL ORl CATHOLIC | OTHER | NON- |
I : PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN |
|
: N b4 N b4 N P4 N b4 N 2 :
|CHOSE CURRENT POS TO FURTHER |
. |RELG VALUES | | | | | | | |
. | | | | | | | | | | | |
Ino*r SELECTED e1] 96.8 3] 50.0 3} 42.9 0 0 10] to0c.0|
|
:comxmsm TU RELIGIOUS VALUES 0 0 3| %0.0 4 57.1 1| 100.0 0 ol
|
:no RESPONSE 2 3.2 0 0 0 0 ] 0 0 ol
|
:m‘m 63} 100.0 6| 100.0 7| 100.0 1] 100.90 10 1oo.o=
[ |CHOSE CURRENT POS T2 SERVE !
|RELIG ORGNZTN | | | | | | | | | |
| | | | | | | | | | { |
INOT SELECTED 61l 96.8 3| 50.90 31 az.9 1] 100.0 10 1oo.o=
|
|COMMITHMENT TO MY RELIGIOUS |
Ionsm. 0 0 3l 50.0 4] 57.1 0 olL 0 o!
H )
lno RESPOMSE 2 3.2 0 0 0 0 0 0 0 o}
| TOTAL 63] 100.9 6| 100.0 71 100.0 1| 100.0 10| 100.0|
| |
ICHOSE CURRENT POS FOR LACK OF |
|ALTERNATVS | | | | | | | | | |
| | | | | | | | | | | |
Inor SELECTED 58] 92.1 6] 100.0 71 100.0 1] 100.0 10 1oo.o=
| LACK OF ATTRACTIVE Jo8 |
| ALTERNATIVES 3 4.8 0 L] 0 ] 0 0 0 o=
|
INO RESPONSE 2 3.2 ¢ 0 0 0 0 0 0 o:
|
| TOTAL 63| 100.0 6} 100.0 71 100.0 1} 100.0 10 1oo.o=
|
|CHOSE CURRENT POS FOR MISC |
|REASONS | | | | | | |
| | | | | | | | | | | |
INOT SELECTED 49| 77.8 6l 100.0 71 100.0 1] 100.0 7 7o.o=
|
:omza (SPECIFIEOD) 12} 19.0 0 0 0 0 0 0 3 so.o:
INO RESPONSE 2 3.2! 0 0 0 0 0 0 0 o:
|
ITOTAL 63 1oo.ol 6l 100.0 71 100.0 1l 100.0 10 1oo.gl
O
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2. Plaps to Remain in Education

Teachers and principals were asked how long they planned to remain
in educatio~ and were given the following alternatives: until eligible
for early retirement, until normal retirement, leave education as soon
ss possible, or undecided (see Tables V.19A-B). The two most common
responses given by personnel in all sectors were ‘until r.ornal
retirement age’ and ‘undecided’. Between 28% and 85X stated ‘until
normal retirment; from 10X to 70%x responded ’‘undeciced’. With the
exception of the nonsectarian sector, & greater percentage of principals
than teachers within a given sector indicated they would stay in
educsation until normal retirement age.

A relatively large percentage of public school teachers and
principals <(between 22x% &and 28x) indicated they would choose early
retirement. Twenty-one p-rcent of other religious elementary principals
and 40X of nonsectarian secondary school principals also chose this
response. No more than 13% of the personnel in any sector stated they
would leave education as soon as possible. Categories with 10%-13X of
the personnnel choosing this response were public school teachers,
Catholic private secondary teachers, and public and other religious
elementary school principals. Secondary school principals sppesred to
be the most satisfied with their positions, but there were fewer
respondents in this sector.

TABLE V.19At PLAN® TO REMAIN IN EDUCATION: TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N Z N 4 N A N A N Z
PLANS TO REMAIN IN EDUCATION
UNTIL ELIG FOR EARLY RETIRENNT 59 23.1 18] 11.4 0 0 2 5.7 0 0
UNTIL NORMAL RETIREMENT AGE 92 36.1 67] 42.4 0 0 14] 40.0 11} 27.5
LEAVE EDUC AS SOON AS POSS k) 12.2 12 7.6 0 0 3 8.6 0 0
UNDECIDED 69 27.1 56| 35.4 2} 100.0 14f 40.0 25| 62.5
NO RESPONSE 4 1.6 5 3.2 0 0 2 5.7 &} 10.0
TOTAL 158} 100.0 2] 100.0 35} 100.0 40| 100.0
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TABLE V.19At ALANS TO REMAIN IN EDUCATIONt TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOO. TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN | PRIVATE | RELIGLOUS | SECTARIAN
N | 2z N | o2 N | oz N oz N | oz
PLANS TO REMAIN IN EDUCATION f
UNTIL ELIG FOR EARLY RETIREMNT | 60| 28.4] 7| 10.8] o] s.9] o of 8 7.7
UNTIL NORMAL RETIREMENT AGE es| 30.8] 31| a7.7] o] 3s.0] 1] 10.0f e e2.3
LEAVE EDUS AS SOON AS POSS a3l 100l sl 7.7l m] ass| ) 1e0] 7| 6.7
UNDECIDED 571 27.0] 22| 33.8] 6o} eo.s] 7| vo.0] eaf a2s
NO RESPONSE o/ 28 o of o 280 1} 100 1} 1.0
TOTAL 211l 100.0] 65| 100.6] 158] 10c.0] 10| 100.0] 10a] 100.0
TABLE V.198t PLANS TO REMAIN IN EDUCATION: PRINCIPALS
GRADE LEVELSELEMENTARY
CLASSIFICATION OF SCHOOL TYPE |
CATHOLIC |
PAROCHIAL OR|  OTHER NON-
PUBLIC OIOCESAN | RELIGIOUS | SECTARIAN
N | N | 2 NO| o N oz
PLANS TO REMAIN IN EDUCATION -
UNTIL ELIG FOR EARLY RETIREWNT | 20| 26.2] o] 7.3] o) 2] 2] 11
UNTIL NORMAL RETIREMENT AGE o3| as.e| 3a| e1.8] 8] e2.1] 5| 278
LEAVE EOUC AS SGON AS POSS ul val o] 1. 2| 18] o 0
UNDECIDED a1l 21.2] 15| ensl & 21 1] 61
O RESPONSE ° of 1] .8 1} s3] o 0
TOTAL ool 100.0] 55| 100.0] 19] 100.0] 18] 100.0
TABLE V.1981 PLANS VO REMAIN IN EOUCATION: PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC OIOCESAN | PRIVATE | RELIGIOUS | SECT:RIAN
N | % N | N | oz N | oz N |
PLANS TO REMAIN IN EOUCATION
UNTIL ELSG FOR EARLY RETIREMNT | 14| 22.2] o of o of 1| 100.0] o] a0.0
UNTIL NORMAL RETIREMENT AGE 33| se.a| & e6.7] 6| es7] o of o e0.0
LEAVE EDUC AS SOON AS POSS s| 79 o of o of o of o 0
\OECIOED o] 15.9] 2| s3] 4| a3l o of 1] 10.0
O RESPONSE il 1.6 o of o o] o ol 1| .0
TOTAL o3l 100.0f o] 100.0] 7] 100.0] 1] 100.0] 10| 100.0
185
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3.Connitment to Fresent School

Teachers and principals were aaked: Do you have a strong sense of

commitment and loyalty to your present school? The vast majority of
personnel in all sectors responded affirmatively (see Tables V.20A-B).
One hundred percent of secondary school .principsls were committed to ]
their present schools. The percentages of elementary principals who
responded positively were also high, ranging from 79% of other religious
to 98%x of Catholic psrochial principals. In general, principals appeared

to be more coanmitted to their schools than teachers.

Among teachers, the percentages of those who were committed ranged <
from 70X to 100X, Within each level (elementary or secondary), the
lowest percentages of teachers who expressed loyalty to their schools
were in public and other religious schools. The lowest percentages of
personnel expressing such coamitment were found among secondary school 7
teachers.
TABLE V.20A: ARE TEACHERS COMMITTED TO PRESENT SCHOOL? €
GRADE LEVEL=ELEMENTARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N | o2 N ] oz N 2 I N o2 )
STRONG COMMITMENT TO SCHOOL
‘NO 39 15.3] 10f 63 0 0 3| 8.6 2| s.0
YES 210§ 82.4] 147] 93.0 2l 100.0 31] 88.6 37 92.5
NO RESPONSE 6 2.4 1 0.6 0 0 1 2.9 1 2.5
TOTAL 255} 100.0f{ 158} 100.0 2] 100.0f 35| 100.0] 40| 100.0
|
|
. |
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TABLE V.20A: ARE TEACHERS COMMITTEO TO PRESENT SCHOOL?
GRADE LEVELZSECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PARCCHIAL OR] CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N b4 N b4 N b4 N b4 N b4
STRONG COMMITMENT TO SCHOOL
NO 48] 22.7 10] 5.4 21| 13.3 2] 20.0 13] 2.5
YES 160} 75.8 $3] 81.5] 132 @&3.5 7l 70.0 87| 83.7 )
NO RESPONSE 3 1.4 4 3. 5 3.2 1} t10.0 4 3.8
TOTAL 211§ 100.0 65] t100.0f 158] 100.0 10} 100.0{ 104] 100.0

TABLE '7.20B8: ARE PRINCIPALS COMMITTED TO PRESENT SCHOGL?
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N b4 N b4 N b4 N b4

STRONG COMMITMENT TO SCHOOL

NO 3 3.0 1 1.8 1 5.3 1 5.6
YES 95 9%.0 54 98.2 15§ 78.9 17] 94.6
NO RESPONSE 1 1.0 0 0 3 15.8 0 0
TOTAL 991 t00.0 §5{ 100.0 19] 100.0 18} 100.0

TABLE V.20B: ARE PRINCIPALS COMMITTEO TO PRESENT SCHUOL?
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N Z N b4 N b4 N b4

STRONG COtMITMENT TO SCHOOL

YES 631 100.0 6f 100.0 7] 100.0 1 100.0L 10{ 100.0
TOTAL 63§ 100.0 6| 100.0 71 100.0 1 100.0] 16] 100.0

-
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4.Willingness to Becosze an Educator Again

School personnel were asked the question: If you could go back to
your college days and start over again, would you becose an educator?
They were asked to choose froa among responses ranging froa ‘certainly
would’ to ‘certainly would not’ (see Tables V.21A-B). The results show a
narked difference between the public and érivate sectors. The majority
of teachers and principals in the private sector selected the ‘certainly
would’ or ‘probably would’ becoxe educators again categories.
Parcentages selecting these two categories ranged from 60X of other
religious secondary teachers to 100x of Catholic parochial secondary
prinicipals. In contrast, 44x-48x of public school teachers and public
elementary principals selected these first two categories. Only a
pajority of public secondary school principals (70x) said they certainly
or probably would becosme educators again.

The differences become even more dramatic when we look at the
percentages o. teachers and principals c¢hoosing the ’prodably would not’
and ‘certainly would not’ categories. Betweewn 33x and 39X of public
school teachers and elesentary principals selected these last two
categories. However, the percentages of personnel in the private sector
who indicated they probadly or certainly would not becone educators
again ranged from 4x of Catholic parochial elementary principais to 20x
of other religious teachers. In general, secondary school teachers 15
the public, other religious and Catholic parochial sectors were the most

reluctant to becose educators again.
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TABLE V.21At WILLINGNESS TO BECOME AN EDUCATOR AGAIN: TEACHERS
GRADE LEVELSELEMFNTARY

CLASSIFICATION OF SCHOOL TYPE .
CATAOLIC
PAROCHIAL OR] CATHOLIC OTHER NON-
puBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N Z N % N 4

HOULD YOU BECOME EDUCATOR

AGAIN?

CERTAXAULY WOULD 66] 25.9 ol &C.3 1] S$0.0 18] 51.¢4 14| 35.0
PROBABLY WOULD 47| 18.4 S0l 31.6 0 0 71 20.0 12{ 30.0
CHANCES EVEN 43] 16.9 221 3.9 ) 0 3 8.6 6f 15.0
PROBABLY WOULD NOT 62{ 24.3 15 9.5 tf 50.0 6f 17.% 7l 17.5
CERTAINLY WOULD NOT 321 12.5 1 0.6 0 0 1 2.9 0 0
NO RESPONSE 5 2.0 ) 0 0 0 0 0 1 28
TOTAL 255| 100.0] 158 100.0 2| 100.0 35{ 100.0 40| 100.0

TABLE V.21At WILLINGNESS TO BECOME AN EDUCATOR AGAIN: TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
. PAROCHIAL OR] CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N x N 4 N 4 N Z

NOULD YOU BECOME EDUCATOR

AGAIN?

CERTAINLY WOULD 42 19.9 26| 40.0 531 3.5 1} 10.0 39| 37.5
PROBABLY WOULD sof 28.0 2t 32.3 50] 31.6 sf 50.0 29| 27.9
CHANCES EVEN 6] 12.3 10] 5.4 28] 7.7 2] 2o0.0 211 20.2
PROBABLY NOULD NOT 47| 22.3 7 10.8 23] 166 1] 0.0 13| 2.5
CERTAINLY WOULD NOT 351 16.6 1 1.5 3 1.9 11 10.0 1 1.0
NO RESPONSE 2 0.9 0 0 1 0.6 0 of .1 1.0
TOTAL 211] 100.0 65 100.0{ 158| 100.0 10} 100.0{ 104| 100.0

189

ERIC 5



Q

ERIC

Aruitoxt provided by Eic:

TABLE V.218t WILLINGNESS TO BECOME AN EDUCATOR AGAIN: PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N % N % N Z N Z

WOULD YOU BECOME EDUCATOR )

AGAIN?

CERTAINLY WOULD 22) 22.2 3a4] 61.8 10 52.6 3t 16.7

PROBABLY WOULD 24) 24.2 16] 29.1 41 21.1 8] @4.4

CHANCES EVEN 19] 19.2 < 3.6 2]l 10.5 4 22.2

PROBABLY WOULD NOT 21| 21.2 1 1.8 3] 15.8 2 114

CERTAINLY WOULD NOT 12f 12,1 ! 1.8 0 0 0 0

NO RESPONSE ] 1.0 ] 1.8 0 0 1 5.6

TOTAL 99} 100.0 55| 100.0 19] 100.0 18 100_._0-

TABLE V.21B: WILLINGNESS TO BECOME AN EDUCATOR AGAIN: PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION GF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR] CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N b4 N Z N %
WOULD YOU BECOME EDUCATOR
AGAIN?
CERTAINLY HOULD 24 38.1 4 66.7 5 N.4 1] 100.0 2] 20.0
PROBABLY ROULD 201 31.7 2] 33.3 1} 14,3 0 0 5f 50.0
CHANCES EVEN 7} 1.1 0 0 0 0 0 e 2] 20.0
PROBABLY NOULD NOT 8t 12.7 0 0 1| 14.3 0 0 1{ 10.0
CERTAINLY WOULD NOT 4 6.3 0 ¢ 0 0 0 4 0 0
TOTAL 63| 100.0 6] 100.0 7| 100.0 1} 100.0 10{ 100.0
190
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5. Alternative Positions Educators Would Choose

School personnel were esked to respond to the queation : If given a
choice for next yeer, which of the following would you choose? Working
in 1) your current position; 2) & smilisr position in a different
school or district, but the ssme sector; 3) & siailar position in &
different scctor; 4) & different occupation. We simplified these
responses into two categories -- those choosing their current position
and those choosing a different position.

The =majority of teschers and principals in all sectors indicated
they would choose their current position (see Tables V.22A-B).
Percentages of principals, perticularly secondary, whith ranged between
74X and 100X were in most cases slightly higher than percentages for
teachers in rsspective categories which were batween 6ix and 83x. The
most striking comparisons were between public and private achool
teachers. The lowest percentages of teachers choosing their sanme
position were found in the public sector -- 61X for elementary and 63x

for secondary.

TABLE V.22At POSITIONS TEACHERS WOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N ¥4 N 4 N 4 N 4 N 4
CHOICE OF POSITION FOR NEXT
YEAR
CURRENT POSITION 156 61.2] 1231 77.8 1} S50.0 5f N4 29] 72.5
OIFFERENT POSITION 92| 36.1 34] 21.6 1] 50.0 101 28.6 7l 17.5
ND RESPONSE 7 2.7 1 0.6 0 0 0 0 4} 10.0
TOTAL 255f 100.6{ 158| 100.0 2| 100.0 35| 100.0 40§ 100.0
~
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TABLE V.22At POSITIONS TEACHERS WOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPT
CATHOLIC
PAROCHIAL OR| CA:HOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N 2 N | 2 N % N % N z |
CHOICE OF POSITION FOR NEXT
YEAR
CURRENT POSITION 133] 63.0f 4] a3 119] 0.3 71 0.0 n| es.3
DIFFERENT POSITION 72] 34.2] 10 15.4] 43| 27.2 3] 30.0f 31| 29.8
NO RESPONSE o] 2.8 1] 1.5 a] 2.5 ) 0 2l 1.9 <
TOTAL 211] 100.0l 65| 100.0] 158} 100.0] 10{ 100.0] 104]| 100.0
TABLE V.22B! POSITIONS PRINCIPALS WOULD CHOOSE IF SIVEN THE CHOICE
GRADE LEVEL=ELEMENTARY
CLASSIZICATION OF SCHOOL TYPE .
CATHOLIC
PAROCHIAL OR|  OTHER NON-
PUILIC DIOCESAN | RELIGIOUS | SECTARIAN
N 2 N 2 N 2 N 2
CHOICE OF POSITION FOR NEXT .
YEAR A
CURRENT POSITION so] 80.8] 550l 90.9] 14} 3.7 17| 94
DIFFERENT POSITION 18] 18.2 s 9.1 a] 214 1] s.6
NG RESPONSE 1} 1.0 ) 0 1| 5.3 0 )
TOTAL 99| 100.0] 55 100.0] 19| 100.0] 8] 100.0 §

TABLE V.22Bt POSITIONS PRINCIPALS WOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON- ~
PUBLIC DIOCESAN PRIVATE RELIGIOUS SEC/ARIAN
N X N Z N Z N Z N Z
CHOICE OF POSITION FOR NEXT
YEAR
CURRENT POSITION 5§51 87.3 6} 100.0 7] 100.0 11 100.0 9 90.0 ”
DIFFERENT POSITION 8} 12.7 0 0 [+] 0 0 0 1' L 4
TOTAL 63| 100.0 6] 100.0 7] 100.0 1] 100.0 10' 100.0
€
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6. Job Nobility

The majority of teachers end principals in all sectors except other
religious elementary teachers indicated that their job mobility was not
linited by their spouses’ jobs, educational plans, or preferences (see
Tables V.23A-B). The 3job =acbility of elementary school teachers
sppeared to be the most affected by their spouses. Between 37X and
63% of elementary teachers indicated their job moblity was limited by
their spouses’jobs, etc. Percentages asong secondary teachars 80
responding ranged fros 10X of other religious to 34X uf Catholic Private
school teachers.

The Job mobility of principals was, with the exception of public
secondary, even less lisited by their spouses’ preferences. Between 60X
snd 90%x of elementary and secondary school principals stated their )job
mobility was not limited by their spouses. The 3job mobility of public
school principals appeared to be more limited by their spouses than did
that of private school principals. Thirty percent of public elementary
and 37% of public secondary principals stated their job =mobiiity was
affected by their spouses.

TABLE V.23A: JOB MOBILITY LIMITED BY SPOUSE: TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
meuic |"otocesan | PRIVATE. | recieros | sechaian
N Z N Z N 2 N 2 N Z
JOB MOBILITY LIMIVED BY SPOUSE
NO 149 58.4 791 S5o0.0 2] 100.0 11| 31.4 20| S50.0
YES 51 37.3 62| 39.2 0 0 221 62.9 17} «2.5
NO RESPONSE 1" 4.3 17] 10.8 0 0 ZL 5.7 3 7.5
TOTAL 255] 100.0} 153 100.0 2| 100.0 SSI 100.0 40| 100.0
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TABLE V.23A: JOB MOBILITY LIMITED BY SPOUSE: TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC .
PAROCHTAL CR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARTAN
- N Z N % N Z N 4 N 4
JOB MOBILITY LIMITED BY SPOUSE
NO 152y 72.0 49 75.4 98] 62.0 7l 70.0 67] 64.4
YES 51 27.0 121 18.5 53] 33.% 1} 10.0 32{ 30.8
NO RESPONSE 2 6.9 4 6.2 7 4.4 2] 20.0 s 6.8
TOTAL 211 100.0 65| 100.0] 158 100.0 10} 100.0]{ 104 100-.-0-
TABLE V.238: JOB MOBILITY LIMITED BY SPOUSE: PRINCIPALS
GRADE LEVELZELEMENTARY
CLASSIFICATION OF SCHOOL TYPE _
CATHOLIC
PAROCHIAL OR OTHER NON-
PUBLIC DIOCESAN RELIGIOUS SECTARIAN
N kS N 4 N b4 N b4
JOB MOBILITY LIMITED BY SPOUSE
NO 681 68.7 46| 83.6 14} 73.7 18] 83.3
YES 30 30.3 s 9.1 5] 26.3 3| 16.7
NO RESPONSE 1 1.0 4 7.3 0 0 0 0
TOTAL 991 100.0 55| 100.0 19| 100.0 18 100-._:
TABLE V.23B: JOB MOBILITY LIMITED BY SPOUSE: pRiINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS LEVTARIAN
R Z N 4 N 4 N 4 N Z
JOB MOBILITY LIMITED BY SPOUSE
NO 38f 60.3 51 83.3 S| Nn.s4 1] 100.0 9 90.0
YES 3} 36.5 0 0 1] 14.3 0 0 t| 10.0
NO RESPONSE 2 3.2 1} 16.7 1} 14.3 0 0 0 0
TOTAL 63} 100.0 6] 100.0 71 100.0 1{ 100.0 10{ 100.0
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E . Employnent Infocmation

1. Total Employment Experience

In an effort to cetermine how teachers’ and principals’ eamployaent
experiences were divided between different kinds of )jobs, we asked
school personnel to divide their total nusber of years of work
experisnce among the general job categories listed in Tables V.24A-B. An
interasting result was the small overlap between public and private
sactors. On average, p;rsonnel rarely spent more than 1 or 2 years as
taschers or adainistrators in a sector different froa their present one.
Furthersore, they spent, on average only 1 to 3 years working in
esploysent outside the field of education. Three exceptions to this
pattern are Catholic privete elementary teachers (4 years), and other
raligious elementary and secondary principals (4 and 10 years,
raspectively).

Both elementary and secondary public school teachers taught =more
years, an average of 14 and 15 years, respectively, than teachers in
other sectors. Mean years of teaching expe:.ence among private school
taachers ranged fros 2 years in other religious secondary to 10 years in
Catholic parochial secondary schools. Work experience patterns for
principals show less disparity between the public and private sectors.
For principals in all categories except non-sectarian elesentary, the
avarage years of teaching and adsinistrative experience ranged fros 19
years in otner religious elesentazry to 23 years in public secondary
schools. Adainistrative experience alone ranged fros 7-10 years in
privata schools (excluding nonseciarien) to 12-14 vears for public
school principals. The nonsectarian school principals are an anomealy.
Nonsectarian elementary principals had the fewest nuaber of years of
adninistrativ? experience (7); nonsectarian secondary principals had, on

average, the most years of adainistrative experience (16).
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TABLE V.24A: TOTAL YEARS OF YEAQUING EXPERIENTE: TVEACHERS
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

-— s e ——

{ 1
| i
| !
| lcatnoLzc | i { }
| | PAROCHIALI { |
| oR ICATHOLIC | OTHER { NON-
: FUBLIC |OIOCESAN | PRIVATE |RELIGIOUS stcmum:
ITOTAL YRS AS  |MEAN }
IPRIVATE SCH | | | | | |
:nAcun 1.0 7.2 4.0 6.1 7.2|
L
| TOTAL YRS AS MEAN |
IPRIVATE SCH | { | | | | }
:wnm:smum 6.0 0.6 0.9 0.1 0.7l
-t ']
| ]
ITOTAL YRS AS HMEAN |
IPRIVATE | [ {
:scn.omm FROF 0.0 0.1 0.0 0.2 9.2l
1
1
| TOTAL YRS AS HEAN |
|FUSLIC SCHOOL | ] i |
!rucun 18,2 1.8 0.0 1.2 2.1
| |
{10720 YRS AS HEAN |
IPUCLIC SCHOOL | | | | |
:mumsnuoa 0.8 0.1 0.0 0.0 0.0l
- {
| TOTAL YRS AS MEAN |
{FPIVATE | | | i |
:scn.omza PROF e.¢ 0.1 0.0 0.2 o.21
}
| TOTAL YRS,NON- |MEAN |
(4174 | | | { | |
|EHPLOYT, PROF- | | | |
=|Ecu~n'.=n 0.9 0.9 0.0 1.1 1.7
| TOYAL YRS,HON- [MEAN
liuuc EMPL,OTHER| 0.71 0.6 4.0l 1.0 0.6
TABLE V.24A: YOTAL YEARS OF TEACUING EXPERIENCE: TEACHERS
GRADE LEVEL:SECOHDARY
¥ 1
: : CLASSIFICATION OF SCHOOL TYPE !
1]
] | ICATHOLIC | { | |
| ! | PAROCHIAL| | | |
| | oR ICATHOLIC | OTHER HON- |
: PUDLIC |OIOCESAM | PLIVATE |RELIGIOUS stcmum:
IT0TAL YRY AS  [MEAN |
|FRIVATE SCH | | | | |
:n:ncnsn 1.0 .9 8.5 2.8 1.5;
ITOTAL YPS AS HEAM |
IFRIVATE SCH i | i
:nommsmum 0.0 1.8 1.2 1.8 1.3!
*
ITOTAL YRS AS  [MEAN !
I FRIVATE | | | | |
:scu.omn PROF 0.0 0.8 0.9 0.3 o.z:
{TOTAL YRS AS HEAM }
{FUsLIC scKoot | | | | | |
:‘IEACNER 18.7 1.2 1.4 0.0 1. :
| TOTAL YRS AS HEAN {
fepuBLIC SCiOOL | | | | | | ]
1 AD! . HISTRATOR 0.8 0.0 0.1 0.0 0.2}
| ]
ITOYAL YRS AS  [MEAN |
| PRIVATE | | | ] |
1SCH1,OTHER PROF 0.0 0.8 0.9 0.3 0.2}
| |
I TOTAL YRS,HOH- [MEAN |
{eouc | | | | | | |
|EFLOYT, PROF -~ | | | | |
{TEC-HoR 1.8 1.8 1.2 0.6 |.s=
|
| 1OTAL YRS,NOH- |HEAN |
|ecuc ENPL,OTHER] | 1.0l 0.4l 0.8 0.8l o.s!
| —
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TABLE V.24B: TOTAL TEARS GF TEACHNING EXPERIENCE: PRIICIPALS

GRADE LEVEL:ELENENTARY

v 1
: : CLASSIFICATION OF SCHOOL TYPE !
1]
| | Icatmovac | | |
| | {PAROCHIALI | |
| | | om omenr | von- |
: PUBLIC JOIOCESAM |WELIGICUS stcuum!
[}
I TOTAL YRS AS  [MEAN |
| PRIVATE 3CH | | | |
:tu.c»u 8.4 13.4 .3 c.o!
1)
{ TOTAL YRS AS EAN .
| PRIVATE SCH |
:muxsnmn 0.2 .4 11,3 7.1
[
ITOTAL YRS AS  {MEAN |
IFRIVATE | | |
=sw.omn Fror 0.0 0.2 0.4} 0.3
1]
iTOTAL YRS AS MEAN |
IpuBLIC SCHOOL | | |
:vucun 10.2 0.4 1.6 3.41
1]
| TOTAL YRS AS  [MEAN |
(PuBLIC SCHOOL | | |
!Awmxmum 12.4 0.0 1.2 c.o!
| ] ]
| TOTAL YRE AS MEAN |
| FRIVATE | -
:scn.tmm PROF 0.0 0.2 0.4 o.:: =
| TOTAL YRS,NON- [MEAN |
eoue | |
| EHPLOYT , PROF - | | |
:ttm-m 0.8 0.9 3.6 l.o!
|}
| YOYAL YRS,NOti- |MEAN |
jeouc enrL, otneR| | 1.0 0.3 0.3l o.s!

TABLE V.268: TOTAL TEARS OF TEACHING EXPERIENCE: PRINCIPALS

GRADE LEVELSSECONDARY

1}
i CLASSIFICATION OF SCHOOL TYPE =
|
| CATHOLIC | | | $
| | PAROCHIAL| | |
| oR lcathoLIC | oTHER | NON- | .
| PUBLIC |OIOCESAN | FRIVATE {RELIGIOUS stcwum!
| |
IYOYAL YRS AS  [MEAN =
| PRIVATE SCH | | |
| TEACHER ! 0.5 .5 12,9 14.0 G.l!
| |
| TOYAL Y&S A3 !mm ' =
IPRIVATE SCH
| ADHINISTRATCR ! 0.2 10.5 9.0 7.0 ls.r!
| |
| TOTAL YRS AS HEAN | |
| PRIVATE | | | |
| SCH,OTHER PROP 0.2 0.8 1.7 0.0 o.o!
| |
ITOWAL YRS AS  RMEAN =
IPeLIC scHoot | | | | ! !
| TEACHER 8.8 0.0 0.7 0.0 |.7=
|
iTOVAL YRS AS  {MEAN ! =
|PUBLIC SCHOOL | | | |
| ADHINISTRATOR 14.6 0.0 0.0 0.9 1. 3{
|
{7OTAL YRS AS  [MEAN |
IPRIVATE ! | 1
| SCH,OTHER TROF 0.2 0.8 1.7 0.0 o.o:
|
| YOTAL YPS,HON- (HEAN l
1soue S | | | | |
|EHPLOYY FROF- | | { | | |
| YECH-11GR 1.0 0.0 0.3 0.0 o.z:
|
| TOTAL TRS HCH- [HEAN 1o.0 . o=
[twc EHPL (CTHER | 0.34 0.2} 0.0 . 0.0}
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2.%unber of Years Employed in Present School
On average, public school teachers and principals have been

. employed in their present schools or school districts longer than
personnel in any of the other sectors (see Tables V.25A-B) Sixty-nine
percent of elementary and 75% of s.condarg school teachers in the public
sector had been working in their present schools 11 years or more. In
contrast, percentages of private school teachers with 11 or more Years
of experience ranged from OX for Catholic private and other religious
elesentary to 26X for Catholic parochial secondary schools. Over eighty
percent of the teachers in the other rel!igious category had five or less
yaars of anparianae ia their present Achaalis.

Not surprisingly, principals had more ysars of experience in their
present schools than teachers in the same category. Principals in the
public sector still had, on average, considersbly more years of
experience than their private school peers. For example, 86% of public
secondary principals had 11 or more years of experience, compared to 40%
of nonsectarian secondary principals. An unusually high proportion of
public school principals were employed over 21 yesrs in their present
districts: 5ix of secondary and 41X of elementary principals.

TABLE V.25At YEARS OF TEACHING IN PRESENT SYSTEM: TEACHERS
GRADE LEVELTELENENTARY

CLASSIFICATION OF SCHOOL TYFE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N z N % N Z N z N 4
YEARS EMPLOYED IN PRESENT SCH
OR DIST
0-5 YRS 43] 16.9] tt16] 73.4 2} 100.0 291 82.9 27] 61.5 i
6-10 YRS 38] 14.9 29} 18.4 0 0 6] 17.1 6{ 15.0
11-20 YRS t42] 85.7 12 7.6 0 0 0 0 6] 15.0
21+ YRS 32§ 12.5 1 0.6 0 0 0 0 1 2.5 ‘
TOTAL 255) 100.0] 158 100.0 2] 100.0 35{ 1€9%.0 40} 100.0
¢
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TABLE V.25A: YEARS OF TEACHING IN PRESENT SYSTEM: TEACHERS
SRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-

PUBLIC DJOCESAN PRIVATE RELIGIOUS SECTARIAN

N Z N Z N £ N Z N 4
YEARS EMPLOYED IN PRESENT SCH
OR DIST
0-5 YRS 26 12.3 3] S55.4 95f 60.1 8} 80.0 58} 55.8
6-10 YRS 27 12.8 12{ 18.5 39f 24.7 2| 20.0 291 27.9
11-20 YRS t16] S55.0 10} 15.4 19} 12.0 0 0 15] 14.4
214+ YRS 427 19.9 7 10.8 L 3.2 0 0 2 1.9
TOTAL 211] 100.0 65] 100.0] 158] 100.0f "~ to] 100.6] 104} t00.0

TABLE V.25B: YEARS OF TEACHING IN PRESENT SYSTEM: PRINCIPALS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR OTHER NON-
puBLIC DIOCESAN RELIGIOUS SECTARIAN

N Z N z N Z N Z
YEARS EMPLOYED IN PRESENT SCH
OR DIST
0-5 YRS 10§ 10.1 32} 58.2 6f 31.6 7} 38.9
6-18 YRS 8 8.1 15§ 27.3 6] 31.6 4] 22.2
11-20 YRS 40! 40.4 61 10.9 51 26.3 61 33.3
21+ YRS M) 4.4 2 3.6 2] t10.5 1 5.6
E.TAL 99, 100.0 55| 100.0 19] 100.0 18] 100.0

TABLE V.258: YEARS OF TEACHING IN PRESENT SYSTEM: PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC X
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N z N % N ] N z N z
YEARS EMPLOYED IN PRESENT SCH
OR DISY
0-5 YRS ol 6.3 3] s0.0 a4l s7.1 1] 100.0 2} 20.0
6-10 YRS sl 7.9 2} s33.3 1] 1a.3 0 0 4] q0.0
11-20 YRS 22| 34.9 1} 16.7 2| 2.6 0 0 3] 30.¢
21+ YRS 32| s0.8 0 0 0 0 0 0 1} to0.0
TOTAL 63| 100.0 6{ 100.0 71 100.0 1} 100.0] 10} t00.0
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3.Percent of Time Employed

Ve were interested in deteraining any differences among school

types in the use of part-time personnel. School personnel were asked to
list what percent of full-time they were eaployed. The vast majority of
personnel were full-time employees (see Tables V.26A-B). Virtually all
principals in both public and private sectors responded that they were
eaployed full tisme. Percentages of teachers eaployed full-time ranged
between 83X of nonsectarian elementary and 96X of public secondary
teachers.

The greatest use of part-time esployees occured in the private
sector. About 14x of other religious, 18X of nonsectarian elementary
schools, and 12x of Catholic private secondary schools were part-time

erployees.

TABLE V.26A * PERCENT OF TIME TEACHERS EMPLOYED
GRADE LEVEL=ELEMENTARY

e )

[

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC GIOCESAN PRIVATE RELIGIOUS SECTARIAN
N Z N Z N 4 N Z N

PERCENT OF FULL TIME
<1007 1" 4.3 7 4.4 0 0 5{ 14.3 7
1007 240f 94.1] 149] 94.3 2} 100.0 29] 82.9 33
NO RESPONSE 4 1.6 2 1.3 0 0 1 2.9 0
TOTAL 255{ 100.0{ 158] 100.0 2t 100.0 35| 100.0 40
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GRADE LEVELESECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR} CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N 4 N Z N Z N 4 N Z

PERCENT OF FULL TIME

<1007 7 3.3 s 7.7 19; 12.0 t| 10.0 9 8.7

1002 203] 96.2 60] 92.3] 136§ 06.1 91 90.0 9%5f 9.3

NO RESPONSE 1 0.5 0 0 3 1.9 0 0 0 0

TOTAL 211] 100.0 65| t100.0f 158] 100.0 10| 100.0§ 104] 100.0

TABLE V.268  PERCENT OF TIME PRINCIPALS EMPLOYED
GRAOE LEVELTELEMENTARY

TABLE V.26A t PERCENT OF TIME TEACHERS EMPLOYED
|
|
|
|

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PARCCHIAL OR|  OTHER NON-
PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN
N| o2 N| oz N % N | oz
PERCENT OF FULL TIME
1002 98| 99.0f 55| 100.0] 19| 100.0] 17| e
NO RESPONSE 1| 1.0 o of o of 1| s.6
TOTAL ool 100.0] 55| 100.0] 19| 100.0] 18] 100.0
3 TABLE V.268 t PERCENT OF TINE PRINCIPALS EMPLOYED
GRADE LEVELESECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
pUBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAN
p N o2 N | N oz N} o N oz
PERCENT OF FULL TINE
1002 o3| 100.0] o] too.0] 7| 100.0] 1] 100.0] 10| 100.0
TOTAL 3 100.0] o 100.0] 7| 100.0] 1] 100.0] 10| 100.0
201
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4. Years Uneaployed or on Leave

Tables Y.27A-B demonstrate the number of years male and <female
teachers end principals were unemployed or on lesve after becoming
educators. In general, male teachers and principals were unemployed or
on leave for less time than their female counterperts. This result can
probably be attributed in part to leaves of absence for pregnancy.
Principals, even in Catholic schools where the majority of responding
principals were female, were unemployed for less time than teachers.

Relatively large percentages of female teachers, particularly at
the elenmentary level, vere uneamployed from O to S years. For example,
17x to 30% of the total number of elementary teachers were females with
O to 3 years unemployment or leave; only 1% to 5% of this same group
were males with similer time off. The majority of nonsectsrien
slensntary teachers had been unemployed for various asmounts of time
during their teaching careers; 20% of the total respondents were females
vho were unemployed more than 11 years.

Secondary school teachers were unemployed less time than were
elenentary teachers. This wes due primerily to increases in the number
of nele teachers, who generally taske less leave, at this level. We
noticed that the percentajes of female secondary school teachers who
took leaves of absence were grester than the percentages of femeale
teachers who had been unemployed st the elementary level. For example,
60x of the female public elementary school respondenis hed been
unemployed or on leave; only 72x percent of female public secondary
school teachers had beun similarly unsmployed or on leave. Thus, the
main factor affecting this descresse in the number of secondary school
teachers uneaployed or on leave ia en increase in tha number of males.

N
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TABLE V.27At YEARS UNEMPLOYED OR ON LEAVE: TEACHERS
GRADE LEVELSELEMENTARY

1
! : CLASSIFICATION OF SCHOOL TYPE :
| | | camoLic. | | | |
| | | PAROCHIAL OR| CATHDLIC OTHER | NON- |
: : PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN :
: N 2 N % N % N % N %z |
]
§ TEACHER'S SEX | YRS UNEMPLOYED |
| I SINCE BECOMING | ( | |
! | EDUCATOR ! | : I : : | =
L}
:mm: io %l 37.6] 631 S52.5 2l 100.0 15| 42,9 131 32.51
! |
: :1-5 50§ 19.6 6] 22.8 0 0 ol 171 12| 30.0l
[
13
: :c-io 1s] 5.9 121 7.6 0 0 o 1.4 2l s.o0l
[
3
: jrae 30l 11.8 131 e.2 s ° 3| 6.6 sl 20.0l
H 1
:mu Io saf 21.2 10] 6.3 ()} 0 6l 17.1 2l s.ol
[
|
; 11-5 3 1.2 1 6.6 ° 0 ° ()} 2 s.o!
! |
: =6-10 ()} 0 0 ] 0 ()} 0 ()} 1 z.s:
: !110 1 0.4 1 0.6 ] (] 1 2.9 ° ol
]
:no RESPONSE 6 2.6 2 1.2 0 0 ()} ()} ()} ol|
{oTAL 255| 100.0f 158] 100.0 2l 100.0f 35| 100.0] &0l 100.0!
——d
TABLE V.27At YEARS UNEMPLOYED OR ON LEAVE: TEACHERS
GRADE LEVEL=SECONDARY
| 1
| | CLASSIFICATION OF SCHOOL TYPE |
i | |
| | { camioric | | |
| | PARDCHIAL ORI CATHOLIC | OTHER NON- |
| | PuBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN :
| |
| I N % N} o2 N % Nl X N !
' i § i i
| TEACHER'S SEX | YRS UNEMPLOYED | i | | |
| | SINCE BECOMING | | | i | | | |
: EOUCATOR | I [ I : I : = }
| FEHALE ] sol 23.71 201 30.8f 60l 38.0 3| 30.0 34 sz.7|'
| |
| i1-5 27] 12.8 & .21 271 174 11 10.0 o e.7
] | |
| 16-10 3 1.6 0 ° 9l 5.7 (] (] 7 ¢».7l|
|
| 1114 Y 1.9 2 3.1 8l s5.1 0 0 3 z.v!
| |
tmaLe io 103) «4s.8] 341 82.3] &6l 29.1 5| %0.0 38| 36.5l
| |
| 11-% t6 7.6 3 7.7 4 2.8 11 10.0 6 s.o!
| | |
| i6-10 0 0 0 0 | 0.6 ()} ()} 0 o!
| i |
| j11¢ ef 2.8 0 0 1 0.6 0 ()} ¢ s.o:
|
ING RESPONSE ' 2l 0.9 ° 0 3 1.3 0 ¢ 3 z.o:
|
ITOTAL 2111 100.0] 651 100.01 158| 100.0 10{ 100.01 104] 100.0!
L
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TABLE V.278B: YEARS UNEMPLOYED OR ON LEAVE: PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

| CATHOLIC |
PAROCHIAL OR|  OTHER | NON-
PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN

N Z N 4 N Z N Z

TEACHER'S SEX |YRS UNEMPLOYED
SINCE BECOMING | |
EDUCATOR | | {

MALE 0 61} 61.6 8] 9.1] 18] 73.7 4| 22.21

=o.5 2|l 2.0 0 0 0 0 0 ol

::-5 ¢l 6.1 ° 0 0 0 2l 1.4

=110 ] 2.0 ° 0 0 0 0 ol (

TOTAL 99l 100.01 55| 100,00 91 i00.0l 18} 100.0
TABLE V.27B: YEARS UNEMPLOYED OR ON LEAVE: PRINCIPALS
GRADE LEVEL®SECONDARY

ri | CLASSIFICATION OF SCHOOL TYPE i €
: : | CATHOLIC | | | :
i | | PAROCHIAL OR{ CATHOLIC OTHER | NON- i
| { puBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
: ' N b4 N 2 N z N 3 N 3 :
='rucnza-s SEX | YRS UNEMPLOYED i
I SINCE BECOMING I I (
| EDUCATOR | ! | | i =
:FEHALE 0 1o| 15,9 2l 33.3 6| 57.1 o| 0 o| ol
= -5 1} 1.6 ° 0 1] 14,3 0 0 0 ol
: l6-10 ! 1.6 ° 0 1} 14,3 0 0 ] o=
I 1M+ 0 0 ? 0 0 0 0 0 1 1o.o= ¢
;NAL! o a5l 71.4 ol 66.7 1] 14,3 0 0 s oo.oi
I 1-5 el 3.2 ] 0 0 ° 1] 100.0 1 1o.oi
: 111 4 6.3 ° 0 ] 0 0 0 0 oi
;TOTAL 63} 100.0 6l 100.0 71 100.0 11 100.0l 10| 100.0 -




S. Type of Jod Assignaent

The primery and Secondary job essignments listed by teachers and
principals were categorized in the following manner: self-contained,
departaentalized, vocational education, special education, school
adringtration or student Support staff (see Tables V.28A-B), It is
interesting to note that the percentages of nonrespondents wes auch
greater for secondary rather than primary job assignments, particularly
in public schools. The data Ssuggest, but clearly do nou conclude, that
personnel in the private sector have nore secondary job assignments.

The primary job @ssignments listed by teachers and principals were
qQuite predictable. The Rajority of elementary school teachers in all
sectors (60X-77x) had primary job assignments in self-conteained
classrooas;: the Rajority of gecondary teachers’ primary assignments were
in departaentalized settings (50X-70%). The Primiry job assignments of
secondary teachers showed sore diversity. Many individuals were involved
primarily in gtudent Support services, school administration, and
vocational education,

The vast majority of prinicipels, 100% of secondery, indicated
their primary job assignment was gchocl edmninistrstion. In the category
other religious elenentary, 21% of the principels ligted primary job
éssignments in self-contained or departmentaljized classrooas. A greater
percentege of public school teachers had Primary job aessignments in
special and vocational education end administration. Very few elerentary
or secondary teachers in the private sector (less than 1x) hed either
primary or sscondary job assignments in special education.

The pattsrn of secondary job assignments showed surprising
consistency among the different groups. The rost common secondery job
tssignrants for all groups, in order of frequency, were departaentalized
teaching, self-contained teaching for elermentary teachers, school
sdministration and student support services.
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TABLE V.28A t JOB ASSIGNMENT OF TEACHERS
GRADE LEVEL=ELEMENTARY

-

CLASSIFICATION OF SCHOOL TYPE

| camoLic | | |
PAROCHIAL ORI CAYHOLIC OTHER | NON- |
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN !
N b 4 N b 4 N % N Z N Z i
=CODE FOR PRIMARY JOB ASSIGNMENT i
| SELF~CONTAINED 1531 60.01 115} 72.8 t| $o0.0 27} 17A 291  72.5)
DEPARTHENTALIZED i 2.2 310 19.6 tt 50.0 5f 143 7 17.5!
SPECIAL EDUCATION 21 8.2 0 0 0 0 0 0 0 Oi
VOCATIONAL EDUCATION 3 1.2 0 9 0 0 ) 0 0 Oi
|SCH ADHIN 9 3.5 4 3% 0 0 0 0 1 2.5:
:.’MI!ENT SUPPORT 3 9.0 2 1.3 0 0 1 2.9 0 0;
|NO RESPONSE 15 8.9 6 3.8 ) 0 2 5.7 3 7.5i
}TOTAI. 255 100.0f 58] 100.0 2l 100.0 351 100.0 40 100.0;
:CW! FOR FIRST SECONDARY JOB :
| ASSIGNMENT | | | |
:.’oELF-CWAINED [ 8 3.1 13 0.2| 0 ) 2 5.7 6 15.0:
| DEPARTMENTALIZED 14 5.5 26! 16.5 1} 50.0 6f 17.% 8 20.0!
:.’oPECIAL EDUCATION 2 0.8 1 0.6 0 0 0 0 0 Oi
:VOCATIONAL EDUCATION 1 0.4 i 0.6 0 0 0 0 0 Oi
|ADULT EDUCATION ) 0 1 0.6 0 0 0 0 0 Oi
=SCH ADMIN ) 0.4 13 8.2 0 0 1 2.9 3 7.5i
STUDENT SUPPORT 4 0.8 2 1.3 0 0 2 5.7 0 0;
INO RESPONSE 227 e9%.0f 101l 63.9 t|{ 50.0 2| 68.6 3 57.5i
TOTAL ess| 100.01 1581 100.0 2l 100.0 351 100.0 40 100.0i
206 2 1 3
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TABLE V.28A ¢t JOB ASSIGNMENY DF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION DF SCHOOL TYPE

]

|
| |
| | CcatHDLIC | | | 1
| FAROCHIAL OR} CATHDLIC OTHER | NON- |
: PUBLIC DIOCESAN PRIVATE RELIGIOVS SECTARIAN =
| N b N 4 N ! b N % N 2 |
! —t I
:cooz FOR PRIMARY JOB ASSIGMNMENT = |

|
:szl.r-counm 8 3.8 ! 1.8 2 1.3 1l 10.0 3 2.9!

i
:nznn*msrmuzzo 124 $8.8 42] 34,61 103} ¢S.2 5| 50.0 731 70.2i

|
:spzcw. EDUCATION 10 4.7 0 0 1 0.6 ] 0 0 ol

|
:vocnxomx. EDUCATION 24] 11.4 3 4.6 9 5.7 ] 0 1 1.o=
| SCH ADMIN ] 4.3 6 9.2 161 10.1 1 10.0 12 11.5!

13
:smzm' SUPFORT 17 8.1 71 10,8 17 10.8 2] 20.0 [ 4.0:
:uo RESPONSE 19 9.0 6 9.2 10 6.3 1 10.0 10 9.6}
:*ro'rAL 211| 100.0 65| 100.0] 158] 100.0 10| t00.01 104 1oo.o=
ICODE FOR FIRST SECONDARY JOB |
| ASSIGNMENT | | | | |
| | | | { | |
:sm-comuneo 0 0 ¢ 0 ] 1.3 ] 0 0 o:
:nzmtmzunuzzo af 22,7 2:% 33,8 36| 22.8 3l 30.0 3 29.3:
:spzcw. EDUCATION 1 0.5 [} 0 1 0.6 ] 0 1 1.0:
ivocnxoml. EDUCATION 6 2.8 b 3.1 6 3.8 ] ] 1 1.0:
=scu ADMIN 16 7.6 1Mj 16.9 221 13.9 i 10.0 5 14.4:
:swnzm' SUPPORT 10 4.7 4 6.2 16} 10,1 11 10.9 10 9.6!

i
:No RESPONSE 130 61.6 26! #¢C.0 751 41.5 s so0.0 46 4«.2:
!Tow. 211} 100.0 65; 100.01 158} 100.0 10} 100.0! 104 xoo.ﬂ

207

214

——————




3
-»

TABLE V.28B ¢ JOB ASSIGNMENT OF PRINCIPALS
GRADE LEVELTELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

-

i

| i

( | CatHotic | | |

| PAROCHIAL ORl OTHER | NON- |

: PUBLIC DIOCESAN | RELIGIOUS | SECTARIAN :

| N 3 N 3 N 3 N 2 |

=cooz FOR PRIMARY JOB ASSIGNMENT :

!sur-co'mmtn 3' 3.0 0 ° s' 15.8 o| o;

:nzmemzvmuzsn 0 0 0 0 1l 5.3 0 ol

=sm:m. EDUCATION 1l 1.0 0 0 0 0 0 o;

iscu ADMIN %] 90.90 1] 92.71 151 78.91 16| 88.9|

{no RESPONSE sl 8.1 of 7.3 0 0 2 H.ti

:'ro*m. 99l 100.0f 55| tor.0l 19 too.ol 18 too.oi

|COJE FOT FIRST SECONDARY JOB |

| ASSIGNMENT ‘ | [ |

iszu-cummn 1 t.o{ Q‘ 7.3 2 to.s' a' li.l;

| OEPARTMENTALIZED ] (] Bl 9t 3] 5.8 2l 1t i

::mcw. EDLCATION 0 0 1 1.8 0 0 0 o;

zscu ADMIN ¢ I N of 7.3 al 21,1 0 ol

:swozm SUPPORT 1l to 1l .8 1] 8.3 1 8.6;

:no RESPONSE %0} 90.9] 0] 72.7 9 ar.4f 13 7z.zi

I ToTAL 991 100.01 551 too.0l 191 t00.01 te too.oi

TABLE V.208 ' JOB ASSIGNMENT OF PRINCIPALS
GRADE LEVELTSECONDARY
T | CLASSIFICATION OF SCHOOL TYPE |
: : | camoirc | | ! :
| | PAROCHIAL OR| CATHOLIC | OTHER | NON- |
| | pusLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
E N 3 n ! 3 N 3 N % N b3 i
ICODE FOR PRIMARY JOB ASSIGNMENT i I
=scu ADMIN .3 wo.o' 6' 100.0 7| t00.0 0 0 m' 1oo.o=
=No RESPONSE 0 0 0 0 0 0 1l 100.0 0 o=
='rouL 63} t00.0 6| 100.0 7} to0.0 1l 100.0] 10 too.o;
=cooz FOR FIRST SECOND. Y JOB I
| ASSIGHMENT | | ( | !
=nzmzmzvmuzzn 0 0 1 6.7 2| 20.6 0 0 1! to.oi
=scn ADMIN 2| 3.2 0 0 1 te3 0 0 0 ol
=swozm SUPPORT 1 1.6 0 0 1163 0 ° 1 1o.o=
=No RESPONSE 60f 95.2 S| e3.3 3| 42,9 1l 100.0 ] oo.o=
17oTAL 63l 100.0 ¢l 100.0 7} t00.0 tl 100.01 10l 100.0
208
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6.Percent of Time Spant on Subjects for which not Foramally Trained
Tables V.29 shov the mean percent of time teechers in the various

school types spent teaching subjects for which they were not forsally
trained. With two exceptions, teachera apent less than 15% of their
tine teaching subjects for which they were not foraally trained. The two
exceptions were Catholic privste and nonsectsrian elementsry teachers who
spect 29X and 22X of their time, respectively, teaching subjects outside
tha sres of their forsal training.

At the elementary level, public school teschers apent slightly
ssaller percentages of their time teaching subjects for which they vere
pot formally trained compared to those in the private sector. Secondary

school teachers revealed no clear pattern.

TABLE V.29

Percent of Time Teaching Outside Area of Training
(Grade Level = Elementary)

Classification of School Type

Catholic Catholic Other Non-
Public Parochial Private Religious Sectarian Overall
Mean %
of Time 8.2 13.8 28.9 9.39 21.9 9.55
Percent of Time Teaching Outside Area of Training
(Grade Level = Secondary)
e Classification of School Type
Catholic Catholic Other Non-
Public Parochial Private Religious Sectarian Overall
Mean 1
of Time 10.8 13.5 8.4 3.8 12.1 10.7
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F. Teras oi'tnployn.nt

1. Contract Year

and 184 for secondery.

required to work under their eaployaent contract,

years: at the secondary level,
priacipals worked nmore

deys -~ 231 and 279, respectively.

TABLE V.30A: CONTRACT YEAN: TEACHERS

GRADE LEVELSELEMENTARY

———— —— e o o G

!PER YEAR !

! CLASSIFICATIUN OF SCHOOL TYPE !
|
i fcatnoLzc | | | |
| 1 PAROCHIAL! ] t |
| | om fcATHOLIC | OTHER | NON- |
| pumLIc jprocesaN ] FRXVAT;AJRELXSXOUS!SECTARXAN!
T {
IDAYS OF WORK  |MEAN i i i i H 1

181.71 184.9! 178.0! 224.4! i".i!

TABLE V.30A: CONTRACT YEAR: TEACHERS

GRADE LEVEL=SECONDARY

Teachers and principels were essked how auny days per yeer they were
including paid
holideys. Teachers averaged between 182 and 224 deys of work s year;
principals avereged between 200 and 270 deys per year. (see Tables
V.30A-B). Other religious and nonsectsrisn school teachers averaged
aore work days than their public and Catholic school peers. Contrsct
yeurs for public school teachers were the shortast ~- 182 for elementary
At the elementary level, nonsecterian (2535 days)
end other religious school (267 deys) principels hed longer contrect

catholic perochial aeand nonsectarian

CLASSIFICATION OF SCHOOL TYPE

| CATHOLIC | | |
| PAROCHIAL! | |
] ICatHoLIC | OTHER |  NON-

— el

DAYS OF WORK  IMEAN
PER YEAR |

o e . S e St S e e

1 4 ‘
i |

|
|
|
Lo
ARIAN
| pusLIC |DIOCESAN | PRIVATE JRELIGIOUS] SECT
I 1se.51 186,91 19181 2194l 203.7

|
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VABLE v.308: CONTRACT YEAR: PRINCIPALS

GRADE LEVES =L onrNTaRY

CLASSIFICATION OF SCHOOL TYpE

lcanioLtc | | |
:ruunn!ALl t :
|

oR | OMER |  nON-
PBLIC !D!OC?SAN !IELIG!WS!SECTAR!AN

|
|
|
l
|
|
]
|
[
{

DAYS OF MWORK :"!AN

PER YEAR
—

[]
!
|
209.9§ 199.91 266.4] 255.5!

TABLE V.308¢ CONTRACT YEAR: PRINCIPALS
GRADE LEVEL=SECONDARY

|
PBLIC !D!@ESAN ! PRIVATE !IELISXM!SECTM!AN
]

T R
i CLASSIFICATION OF SCHOOL TYeE l|
| i
! fcamoLre | ! ! !
| 1 PAROCHIAL| { { !
| OR lCATHOLIC | omHER !  NON- :
' [

]
' |

[|DAYS OF WORK :ﬂtm

|
IPER YEAR 14,6 230.5( 208.01 232.00 26’.5!

2. Weekly Workload

Public school teachers were gsked how many hours a waek they spent
in  (he following school related ac.ivities: ¢eaching, Supervising
studentg (study hall, Junch, etc.), class Preparation, end extra-
curricular activities for vhich they were Compensated. Private school
teechers vere asked additional questions ebout school related events for
vhich they received no Compensation and tutoring individual students
outside of normal class tine. Teachers reported the results ip hours and
Rinutes, not class periods, Therefore, a teacher who hag five SO ainute
class periods & day would teach about 29 hours pPer veek (see Tables
v.31),

All teachers spent the bulk of their time ip teaching and class
Preperation. Public school teachers reported spending about 20 hours o
veek <aaching, and 10 hours s week in class preparation. Private
elementary achool teachurs &veraged 18 to 20 hours teaching and 7 to 10
hours in claas preparation. Private secondary teachers, however,
Sveraged between 12 and 15 hours teaching and 7 o 12 hours in claass
Preparation. These teschars aspent between 3 and & hours a week on
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school related activites for which they were not cospensated, and sbout
2 hours & week tutoring. All groups apent about 2 to S hours supervising
students.

Principalc were asked how they allocated their time between
adainistrative activities, teaching, and supervising students. The
questionnaire for private school edministrators included an additional
category: school releted activites for which they received no extre
cospensstion. Principals in both sectors spent the majority of their
tine, 32 to S0 hours per veek, in edministrative activities. The results
show that nonpublic school principsls spent more time than public school
principals in teaching duties. Other religious elementery principals
spent 14 hours 8 week teaching, compared to between 1 end S hours in the
other sectors. Public secondary principals spent, on average, 12 hours &

veek supervising students; private secondary principals spent between 0
and S hours. '

TABLE V.3tAt HOUNS PER MZEK IN SCHOOL RELATED ACTIVITIES:
TEACHED'S
GRADE LEVELESECONDARY

CLASSIFICATION OF SCHOOL TYPE

- o won -
B

=
{ jcamioLic | 1 |
i 1 PAROCHIALL i !
{ { om CATHOLIC | OTHER | ®NON- |
| PUBLIC |DIOCESAN | PRIVATE IRELIGIOUS SECTARIAN=
| i
HEAN '
=¥::£:§Ngrtxnt : 21.¢ 15.% 14.0 12.0 1&.9!
| 3
]
|HRS OF MEAN ‘ :
=snnag§n‘ 3.8 5.2 2.4 1.8 z.q
| ]
[ |
HRS/AK OF CLASS|MEAN
=Patnunagami .9 9.2 9.2 6.0 12.{
: |
EXTRAI MEAN
I:ﬁ:ﬁ"§c$§vzrxzs 3.8 6.5 5.9 0.2 z.s!
i i
]
|SCHOD!L RELATED 'nsnu :
:v:a uz::zs. haid NA 5.6 4.4 2.8 Q.o!
| 3
|}
=TUTOR!NG 'ntAn ' ' ' ' %
INDIVID STONTS
INRS PER NEEK .I i wal 1.91 1.91 1.7 3.1}
L -
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TABLE V.31A: HOURS PER WEEK IN SCHOOL RELATED ACTIVIVIES:

TEACHERS
GRADE LEVELSELEMENTARY

| 1
! ! CLASSIFICATION OF SCHOOL TYPE !
! I teameoLrc | I I i
| | | PAROCHIAL! | | |
I | R  lcATHOLIC | OTHER |  MNoN- |
| PUBLIC [OIOCESAN | PRIVATE |PELIGIOUSISECTARIANI
]
[RSAx CF HEAN I
ITEACHING TINE 20.1 19.9 10.7 17.7 18.61
] |}
[HRSAK OF HEAN I
| SUPERVISING | | | | | | |
|STUDENTS 1.5 2.3 1.9 2.2 3.81
] ]
[HRSAK OF CLASSIMEAN 1
| PREDARATION "7 9.8 17.5 8.4 69!
{
[HRS/MK OF EXTPAIMEAN 1
ICURR ACTIVITIES 0.7 1.2 0.0 1.5 0.2l
]
ISCHOOL RELATED |MEAK I
JACTIVITIES, HRSI I I I I
IPER WEEK WA 3.4 0.6 3.0 2.5l
|
i TUTORING HEAN ]
|INDIVID STONTS.| I ] I I i I
|HRS PER MEEK | ! WAl 1.51 0.0l 0.6l 1.00
TABLE V.31B: HOURS PER WEEK IN SCHOOL RELATED ACTIVITIES:
PRINCIPALS
GRADE LEVELELEMENTARY
13 1
I | cussiFIcATIoN of scHooL TYPE |
i i
| | fcatioLIC | | |
i | | PAROCHIAL! | |
I I | orR | OWMER | MNON- |
| PUBLIC IDIOCESAM |RELIGIOUS|SECTARIANI
[HRS/MK OF THEAN 1
I TEACHING YINE 1.4 2.5 13.6 5.1]
|
[HRSAK OF HEAN I
| SUPERVISING { | i 1 | |
I TuoENTS 5.0 5.1 5.4 110
L] "
IHRS OF ADMIN  [MEAN I I
[DUTIES FOR | | | | !
IPRINCIPALS | | 3751 40.9l 3361 364
TABLE V.31B: HOURS PER NEEK IN SCHOOL RELATED ACTIVITIES:
PRINCIPALS
GRADE LEVEL=SECONDARY
D 1
! : CLASSIFICATION OF SCHOOL TYPE |
1
14
| | camioLIC | | | |
I I PAROCHIALI I I |
! I R ICATHOLIC | OTHER |  NON- |
{ PUBLIC iu ESAN | PRIVATE [RELIGIOUS|SECT/RIANI
INRSAX OF [HEAN [
ITEACHING TIHE 0.0 2.9 .2 WA 2.31
|
IHRSAK OF HEAN I
IsuPERvISING | I I | I |
| STUDENTS 12.0 5.0 3.0 WA 0.0l
1 1
[HRS OF ADMIN  [MEAN 1
lourzes For | I | i i I 1
IPRINCIPALS | | e2.70 392l a6l so.ol  e2.6]
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3.Average Claas Size and Nuamber of Students Taught on an Average
Day

Teachers in elementary and secondary schools were asked -- What is

your sverage class size? MNean ciass sizes for nonsectarian schools were
the sasllest ~- 15 for secondary and 19 for elementary. Catholic
parochial elementary school teachers reported the largest classes -- 34
students. Mean class sizes for the other cstegories ranged from 23 to 30
students (see Tables V.32).

The results of the question -- How many pupils do you teach on en
aversge day? -- show similar patterns (see Tables V.33). Non-sectarian
teschers taught fewer students on an average day -- 36 elementary and 54
secondary students. At the elementary level, Catholic parochial teachers
taught moré students per day (65); st the secondary level, public school
teachers had more students (125). MNote the dramatic increasse in the
nuaber of secondary school students taught on an average day. MNeans for
pupils taught per day ranged from 36 to 62 at the elementary level and
fron 54 to 125 at the secondary level.

TAGLE V.32t AVERAGE CLASS SIZE OF TEACHERS
GRADE LEVELTELEMENTARY

PUBLIC _lLDXNESAN ! PRIVATE !RELIGIOUS!SECTARIAN

| i K |

2e.7l 29.¢8l 29.91 22.5l 15.0!

i B |
i i CLASSIFICATION OF SCHOOL TYPE :
| |
| | jcatoLsc | i | |
| | | PAROCHIALI | | |
| | { OR {CATHOLIC | OTHER | NON- |
| ! PUBLIC !oxocssm ! PRIVATE !nzusst!szc*rmxm:
{ 1 1
|AVERAGE CLASS IMEAN i | | |
!sxzz | | 26.4l 33.41 22.51 22.6l 18.7}
TABLE V.32t AVERAGE CLASS SIZE OF TEACHERS
GRADE LEVEL=SECONDARY

1
{— CLASSIFICATION OF SCHOOL YYPE :
|
| jcamvoLc | | | |
| | PAROCHIALI | | :
1
| |
i |

|
|
l
| ! or ICATHOLIC | OTHER |  NON-
|

|AVERAGE CLASS |MEAN
!sxzz |

(2
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TABLE V.23: NamER OF PUPILS TAUBHT sy TEACHERS PER DAY
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHDOL TYPE

] I

} i

{ i lcATHOLIC | | | !

{ ! | PAROCHIAL| ! | !

| ] | or IcATHOLIC | oOTHER I NON- |

.I | PuBLIC |DIOCESAN | PRIVATE !anxsxous;stnmxml
!

| TOTAL PUPILS IMEAN i i ‘ ‘ ‘ !

I TAUGHT ON Avs | ! | | | | !

{oar i ! $1.6| 64.8| 60.0] 46.2} 35.8)

TABLE v.33: Nureagn OF PUPILS TAUGHT BY TEACHERS pEn DAY
SRADE LEVEL=SECONDARY

]
|' .' CUSSIFIC‘TIW OF SCHOOL TYPE ‘
. 1
| | leATHDLIC | | " ]
: | 'P‘R“HI‘L' ] ] ]
H ] OR 'C‘WOLIC ] OTHER ] NON- |
| ! PUBLIC !DIOCESAN ! PRIVATE ,RELIGIQ’S!SECT‘RI‘N'
i ToTAL PUPILS IHEAN l' ; i I i - '
!1‘7 | ] 125.3! 112.0} 111.0} 85.01 54.3!

4. Discipline Probleas

Teachers and Principels were agked which of the following general
cescriptions of school-wide disciplinary Problensg vere a0st
representative of thejr schools: NO serious probless, disregard for
school rules, poor attendance, drug and alcohol sbuse, theft end/or
vandalisn, fightang among students, end violent acts 8cainst facuity
(see Tabies V.34A-B) . Except for Catholic elementary and nonsectarian
secondary schools where teachers and Principals had simjlar perceptions
on discipline probleas, Principals reported fewer discipline Probieas
than did their teachers. For example, 62X of pubiic secondary
Principals reportec RO serious discipline Problems, bHuy: on.y 29x of
public secondary teachers had the saze perception. One hundred percent
of Catholic secondery school princinals checked the category ’no serious
problens’ Compared to 70%-80x of their teachers. These diffecences Aay
result from differences in the nuaber of principels and teachers
responding, or Ray be legitimate differences in perceptions.

Another notable result 1s the difference between Public and private
school reponses. Both teachers and principals ip pPrivate scheocis
reported fewer discipline probleas than did those in Pudlic schoolg. 4t
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the elementery level, 958X of public school teachers reported no serious
probleas compered to 85X-88% in the other categories (excluding Catholac
private). At the secondary level, only 29X of public school teachers
said there were no serious discipline problems coapared to 68%-88x of
the private school teachers.

The two most common discipline problems reported by public school
personnel were disregard for school rules and poor attendance. Poor
attendance was the nmajor discipline problem for pubiic seconcary
schools: 36X percent of teachers and 24X of principels cited this as a
problenm. The discipline problems most commonly reported by private
school teachers were disregard for school rules, fighting among students
at the elementary level, and interestingly, drug and alcohol abuse at
the secondary level. Between 4X and 10X of private school teachers said
alcohel and drug abuse wers problems. compared to just .< of public
school teachers. In stark contrast, no private secondary principals ané
3x of pudblic secondary principels viewed drug end alcohol aeabuse as
problems. A larger percentage of public school (11x) than private school
(0x-3X) teachars considered theft ands/or vendelism and fighting emong

secondary students a problen.

216 223



TABLE V.34A: DISCIPLINE PROBLEMS PERCEIVED WY TEACHERS
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR{ CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N % N 3 N ] N 3 N z
TYPICAL SCHOOL DISCIPLINARY
PROBLEHS
NO SERIOUS PROBLEMS 1a7] $7.6] 13| 84.8 1] so.0] 30f es5.7] 35| 87.5
DISREGARD FOR SCH RULES 70| 27.5) 19| 2.0 (] (] of 114 o] 10.0
POOR ATTENDANCE 13] s. 3] 1.9 0 0 (] (] 0 0
DRUS AND ALCOHOL ABUSE 1| o.4 0 0 (] (] 0 0 (] (]
THEFT AND/OR VANDALISM 2| o.8 1 0.6 0 0 0 0 0 0
FIGHTING AMONG STUDENTS tof 3.9 1 0.6 t| s0.0 1| 2.9 1} a5
VIOLENT ACTS AGNST FACULTY 2| o.8 0 0 0 0 (] (] 0 0
NO RESPGHSE tof 3.9 0 0 (] ) (] (] 0 0
TOTAL 255 100.0} s8] 100.0 2| 100.0] 35 100.0] 0] 100.0

TABLE V.34A: DISCIPLINE PROBLEMS PERCEIVED BY TEACHERS
GRADE LEVELTSECONDARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N 4 N Z N Z
TYPICAL SCHOOL DISCIPLINARY
FROBLEMS
NO SERIOUS PROBLEMS 62| 29.4 a| 67.7] t26] 79.7 7 0.0 92| e88.5
OISREGARD FOR SCH RULES 33 18.5 6 9.2 15 9.5 2| 2o0.0 6 5.8
POOR ATTENDANCE | 35.5 3 4.6 1 0.6 0 0 0 0
DRUG AND ALCOHOL ABUSE L] 2.4 7} 0.8 12 7.6 1t} t10.0 L 3.8
THEFT AND/OR VANDALISH 12 5.7 3 4.6 4 2.5 0 L] ] 1.0
FIGHTING AMONG STUDENTS 10 4.7 0 ) 0 0 0 0 0 0
VIOLENT ACTS AGNST FACULTY 2 0.9 ¢ ) 0 0 ) 0 0 0
NO RESPONSE 6 2.8 2 3.4 0 0 0 0 1 1.0
SOTAL 211} 100.0 65| 100.0} 158} 100.0 to{ ¢00.0] 104} 100.0
s
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TABLE V.34B: DISCIPLINE PROBLEMS PERLEIVED BY PRINCIPALS
GRADE LEVELE®ELENENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
FAROUHIAL OR OTHER NON-
PUBLIC OIOCESAN RELIGIOUS SECTARIAN
N 4 N 4 N Z N Z

TYPICAL SCHOOL DISCIPLINARY

PICBLENS

NO SERIOUS PROBLENS ™ 1.8 48] 87.3 16] 84.2 18| t100.0
DISREGARD FOR SCH RULES 1] 1.t 5 1 1 5.3 0 0
POOR ATTENDANCE s 5.1 0 0 0 0 0 0
THEFT AND/OR VANDALISHM 1 1.0 0 0 0 ) 0 0
FIGHTING AMONG STUDENTS 3 3.0 2 3.6 1 5.3 0 0
VIOLENT ACTS AGNST FACULTY 1 t.0 0 0 0 0 0 0
NO RESPONSE 1 1.0 0 0 1 5.2 0 0
TOTAL 99! 100.0 $5{ 100.0 19} 100.0 18] 100.0

GRADE LEVEL=SECONDARY

TABLE V.34B: DISCIPLINE PROBLEMS PERCEIVED BY PRIMCIPALS

ERIC

Aruitoxt provided by Eic:
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CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUSLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N £ N 4 N g

TYPICAL SCHOOL DISCIPLINARY
FROSLENS
NO SERIOUS PROBLEMS 39] 6t.° 6| 100.0 7] 100.0 t] 100.0 9] 90.0
DISREGARD FOR SCH RULES S 7.9 0 0 ) 0 0 0 11 10.0
POOR ATTENDANCE 151 23.8 0 0 0 ) 0 0 0 0
DRUS AND ALCOHOL ABUSE 2 3.2 0 0 ) 0 0 0 0 0
FIGHTING AMONG STUDENTS 1 1.6 0 0 ) 0 0 0 0 0
NO RESPONSE 1 1.6 0 0 0 0 ) 0 0 0
TOTAL 63 100.0 6| 100.0 71 100.0 1] 100.0 10} 100.0
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S.Aveilability of Instructional Supplies
The percentages of teachers reporting that supplies were readily

eveailable were virtually identicel for elementary and secondary levels
(sce Tables V.35). Differences in availability of supplies appear to
occur between pudblic and private sectors. Approxiaastely 75X-80x of
private school teachers said they could get the supplies they needed;
between 11X and 22x said they had difficulty getting what they needed.
In contrast, ebout 60x of public school teachers said supplies were
readily available; close to 30x said they were difficult to get: 7X said
they were not availasble.

TABLE V.35t INSTRUCTIONAL SUPPLIES AVAILABLE TO TEACHERS
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N % N X N % N X N Z
AVAILABILITY OF INSTR SUPPLIES
READILY AVAILABLE 160] 62.7] 119} 75.3 2] 100.0 29} 82.9 33 82.5
DIFFICULT TO GET 68} 26.7 34 2.8 0 0 4 1.4 6f 15.0
NOT AVAILABLE 18 7.1 4 es 0 0 1 2.9 1 2.5
NO RESPONSE * 3.5 1 0.6 ¢ 0 1 2.9 0 0
TOTAL 255] 100.0] 158{ 100.0 2} 100.0 35| 100.0 40{ 100.0
TABLE V.35: INSTRUCTIONAL SUPPLIES AVAILABLE TO TEACHERS
GRADE LEVELESECONDARY
CLASSIFICATION OF SCHOOL TYPE s
CATHOLIC
PAROCHIAL OR| CATHOLIC DTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N % N % N % N £ N %
AVAILABILITY OF INSTR SUPPLIES
READILY AVAILABLE 127] 60.2 asl 73.8] 129} @o1.6 8| 80.0 86| 82.7
DIFFICULT TO GET 65! 30.8 14} 2t.5 3| 14.6 0 0 131 12.5
NOT AVAILABLE 13 6.2 e 3.1 e t.3 1} 10.0 1 1.0
NO RESPONSE é t.8 1 1.5 4 e.5 1| 10.0 4 3.8
TOTAL 211{ 100.0 65} 100.0] 158 100.0 10 100.0f 104 100.0
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6. Availability of Teacher Aides

Teachers were asked how many hours per week of paid or volunteer
teacher aid tize were available to thea (see Tables V.36). In general,
elenentary teachers received more hours of paid teacher aid time than
did secondary teachers; public school teachers received slightly aore
hours of peid aid than private school teschers. Public elesentary
teachers received, on average, 9 hours of paid aid per week coapared to
S hours for secondary. Private elementary teachers received 2-8 hours
of teacher side time; less than one hour of paid aid was available to
Private secondary teachers. Very little volunteer teacher aide time --
0 to 2 hours -~ aid was available to teachers in nng sectors.

TABLE V.36t HOURS OF AID TIME TO TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

|CATHOLIC
| PAROCHIAL

oR CATHOLIC | OTHER NON-
PUBLIC [DIOCESAN | PRIVATE |RELIGIOUS|ISECTIRIAN

[HRS PER WX OF ([MEAN
:PAID AIDE TIME L 9.0 $.0 2.0 8.4 6.2

|HRS PER WK OF iuzm
| VOLUNTEER AIDE | | |
L'rmz | { 2.2 1.8 0.0{ 1.7l 1.0

TABLE V.36 HOURS OF AID TIME TO TEACHERS
GRADE LEVELTSECONDARY

| CLASSIFICATION OF SCHOOL TYPE

| fcatHoLIC | | |
PAROCHIALI | |

OR  |CATHOLIC | OTHER |  NON-
PUBLIC |DIOCESAN | PRIVATE IRELIGIOUS|SECTARIAN

- any

|
IHRS PER WK OF [MEAN

e (- —— — — ————— — -

|PAID AIDE TINME ! 4.6 0.2 0.6 0.5 0.2
]
HRS PER X OF |MEAN
VOLUMTEER AIDE | | |
!'rmz | } 1.0l 1.2l 0.4l 0.6l 0.4
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7.Teschers Organizations

Teachers were asked which of the following teacher Jrganizations
they belonged to: California Teachers Association (CTA), American
Federation of Teachers (AFT), or other. Close to 90X of public
elenentary and secondary teschers belonged to the CTA (see Tables V.37).
Not surprisingly, less thar 11X of private elementery or secondeary
teachers were members of the CTA. Excluding Catholic parochial secondary
teachers of which 28X were AFT members and 6X were mesbers of other
organizations, between 79X and 89% of the teachers in the private sector
did not belong to any teacher orgeanizations.

TABLE V.37t TEACHER ORGANIZATIONS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIS
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN
N % N b N z N % ] %
CTA, AFT» NONE OR OTHER
cTA 222] 871 6| 3.8 (] 0 0 (] 1] 2.5
AFT 150 5.9 (] (] 0 0 (] 0 0 (]
OTHER 8l 3. s| 3.2 (] 0 3 8.6 1] 2.5
NONE o s.6] 133) ea.2 2| to0.0f 31| es.6] 34| e5.0
NO RE 6f 2. e 8.9 (] 0 1l 2.9 o t0.0
TOTAL 2s5| 100.0f 58] $00.0 2} 100.0{ 35| 100.0] &0} 100.0
TABLE V.37t TEACHER ORGANIZATIONS
GRADE LEVEL-SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLSC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAH PRIVATE RELIGIOUS | SECTARIAN
N 3 Nz N 3 N b3 N 3
CTA» AFT, NONE OR OTHER '
CTA 187] 88.6 7t 0.8 1| 0.6 0 0 2l .9
AFT 1o e8] s8] 27,7 0 0 (] 0 0 (]
OTHER 3t of 6.2f 14 8.9 (] 0 s| .8
NONE (] o] 31| e7.7] s2s] 79 8] 80.5] o8| 4.6
NO RE 71 3.3 Bl 7.7 18] 1.6 2] 20.0 s .7
TOTAL 211] r00.0f &S] soo.of 358 100.0} sol 100.0] 304! 100.0
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G . Conpensation

1.Gross Annual Salary

Teachers and principals reported their 1981-82 gross annual salary,
before taxes and contributed services or donations to their schools.
Extra compensstion received during the school year for coaching was
included: any coapensation for suaser school was excluded.

Gross annual salaries for teachers and principals in the public
sector were higher than those of their counterparts in the private
sector (see Tables V.38-39). For exempl., 89x of public elenentary
achool teachers had gross annual salaries greater than $18,000: S56x of
these had salaries betvween $22,001 and $28,000. In comparison, between
76X and 84X of the private elementary teachers reported gross annual
sslaries of less than $18,000, with & sajority reporting salaries
between $10,000 and $18,000. Similar patterns hold true for secondary
teschers. Only 7x of public school teachers reported @ gross annusl
salary of less than $18,000, compared to between 54X and 78x of private
secondary school teachers reporting salaries in this range. Sixty-four
percent of public secondary teachers had salariea between 324,001 and
£30,000.

Principals’ gross annual salaries were, in general, higher than
teachers’ salaries; the average secondary principal aade more than his
or her elenmentary achool counterpart; and, as in the case of teachers,
puﬁlic gchool principals reported higher salaries. Ninety percent of
elementary and 97x of secondary teachers in the public sector sade over
$30,000 annually. However, only 11X to 41X of elementary and 50X to 60%
of secondary principals in the private sector éere in this same salary
range.

In the private sector, higher percentages of nonsectarian
personnel, particularly principals, reported larger salaries. It is
interesting to note the skewed distribution of salary ringes among
personnel in the Catholic parochial and private schools. For exasple,
40x of Catholic parochial elementary principals reported a gross snnual
salery in the 84,000 - 88,000 range; 26> of this same group made over

$35,000. These results may be due to the small number of respondents.
222
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TABLE V.38A: GROSS ANNUAL SALARY: TEACHERS
GRADE LEVELETELEMENTARY

ERIC

Aruitoxt provided by Eic:

230

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DICCESAN PRIVATE RELIGIOUS SECTARIAN
N 4 N 4 N X N % N Z

GROSS ANNUAL SALARY

0-4000 0 ¢ 4 1.3 0 0 0 0 0
400(~8000 0 0 ? 6.0 0 0 1 3.4 3 9.1
8001-10000 0 0 1S} 10.1 1} So.0 3] 10.3 0 0
1000112000 1 0.4 44 29.5 0 0 10] 34.5 & 12.1
12001-14000 é e.s 36] 26.2 0 0 ¢ 31.0 ¢ 18.2
14001-16000 ¢ s 13 8.7 1| S0.0 1 3.4 6] 18.2
1600118000 13 5.4 3 e.0 0 0 1 3.4 6| 18.2
18001-20000 1S 6.3 0 0 o! 0 4 6.9 3 9.1
20001-22000 22 9.2 1 0.7 0 0 0 0 1 3.0
2200¢~24000 26| 10.8 4 1.3 0 0 1 3.4 0 0
24091-26000 $9] 20.6 0 0 0 0 0 0 1 3.0
26001-28000 48; 20.0 0 0 0 0 0 0 0 0
28001-30000 18 7.5 L4 0 0 0 0 0 0 0
300¢1-35000 1" 4.6 0 0 0 L 0 0 0 0
35001+ 18 6.3 2 16.1 0 0 1 3.4 3 1
TOTAL 240] 100.0] 149] 100.0 2| 100.0 29] 100.0 33{ 100.0
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TABLE V.38A: GROSS ANNUAL SALARY: TEACHERS
GRADE LEVELSSECONDARY

CLASSIFICATION OF SmwliY‘PE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
PUBLIC DIOCESAN PRIVATE ~ELIGIOUS SECTARIAN
N b4 N x N 4 N % N %

GROSS ANNUAL SALARY

0-4000 0 0 0 0 3 e.2 0 0 1 ta
4001-8000 0 ¢ 8 13.3 5 3.7 0 0 0 0
8001-10000 0 0 1 1.7 1 0.7 o o8 0 0
10001-12000 4 1.0 0 0 ¢ 4.4 1] .t 4 4.2
12001-14000 3 1.5 6] 10.0 12 8.8 0 0 6] 16.8
14001-16000 4 e.0 8 13.3 9] 21.3 0 0 14} 4.7
16001-18000 ¢ 3.0 101 16.7 16] 1.8 21 2.2 t6| 16.8
18001-20000 ] 3.9 4 6.7 22 16.2 L 0 to] 10.5
20001-22000 ’ 4.4 4 6.7 4 t.9 0 0 4 7.4
22001-24000 12 $.9 6] 10.0 3 e.2 0 0 7 7.4
24001-26000 331 6.3 4 6.7 10 7.4 ° 0 ¢ 6.3
26001-28000 49 24.1 0 ° 0 0 0 ° 1 t.1
28001-30610 49| 2a.t 0 0 4 e.9 0 [ 1 1.t
30001-35000 g0 9.9 1 1.7 0 0 ° 0 3 3.2
35001+ ] 3.9 8] 13.3 21} 15.4 2t 2t.2 ’ .5
TOTAL 203} 100.0 60| 100.0{ 136f 100.0 91 100.0 5] 100.0
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TABLE V.388: GROSS ANNUAL SALARY PRINCIPALS
GRADE LEVELTELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| OTHER NON-
puBLIC DIOCESAN | RELIGIOUS | GECTARIAN
N ] oz " k| x N o2

GROSS ANNUAL SALARY

4001-8000 0 ol 22| e0.0f o of o 0

1200114000 0 of 1| 18] o of o 0

14001+16000 0 of 2 s.f 1| s3] o 0

1600118000 . of s| eal 2f tos] 2 1.8

18001-20000 0 of 7| 12.7] 5| 2.3 2f 1n.e

20001-22000 il 1.0l 3| s.s] e 2] 2] 11e

2200124000 e of o ol 1| s3] o] s

24001-26000 1| e o of 3| 1s.8] 2| v

26001-28000 il 10} e ol 1| s3] 1] s

28001-30000 A 2] 1] 1.9 e (o 0

30001-35000 as| av.0| o ol o ol o s.0

35001+ o] oo.8] 14| 2s.s] 2] t0s] 6] 353

TOTAL o] 100.0] 85| 100.0] 19| 100.0] 17| v00.0

« VABLE V.3881 GROSS ANNUAL SALARY: PRINCIPALS
GRADE LEVEL=SECONDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
puBLIC DIOCESAN | PRIVATE | RELIGIOUS | SECTARIAM
| 2 N | o IR N o2 N oz
GROSS ANNUAL SALARY
0-4000 0 ol o of 1| w3} o o] o 0
4001-8000 0 of 3| so.o] 3| ez9] o of o 0
1000112000 0 ol o of o ol 1] 100.0] o 0
16001-18000 ° of o ol 1| 1e3] o of o 0
20001-22000 . of o of 1] wa] o of o 0
22001-24000 0 of o of 1] 3| o of o 0
2400126000 0 0 of o of o of 3| 30.0
28001-30000 o] 32| o of o of o of 1| 10.0
30001-35000 12| 100l 1 67l o of o of o 0
oot oo 77.8] 2| 33| o o] o ol ¢ 0.0
TOTAL o3l 100.0] ol 100.0] 7| 10,0l | 1co.0l 10l 100.0
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2.fringe Benefits

School personnel were asked which of the following fringe benefits
they received in addition to their snnual sealsry: general nmedical,
cental, group life, and professiocnal liability insu-snce. Answers were
Teported strictly in & yes or no format; therefore, comparisons drawn
between groups are on a numerical basis rether than on a dollar value
of the fringe beneifts.

In genc.al, greater percentages of public school personnel received

. partial or full anedical and dental coverage, perticularly den:al

coverage, than did private school personnel(sesz Tables V.39A-83). W:ith
the exception of other religious secondary school teachers, greater
percentages of Public school personnel received fuil medicai or dental
coverage. The 3aajority of personnel in all sectoss -- 55X to 100x --
received partial or full general medical coverege. Between 86X and 96x%
of pudlic school personnel received both medical and dental coverage.
Dental coverage for private school personnel was not as coamon; 10x o
62x reported no dental insurance as & fringe benefit.

Patterns for group life and professional liability insurance were
less consistent. In general, both types of insursnce wvere reported
less frequently as & fringe benefit than smedicel or dental coverage.
Over €0x of teachers and principals in all ceategories except
nonsectarian and Catholic parochial secondary principals reported no
professional 1liasbility coverage. The nmajority of teachers in each
category except other religious secondary did not have any group life
insurence.

Principals, particularly at the secondery level, appeared to have
nore fringe benefits than teechers in their sar ® sectors. These results
are inconclusive becsuse of saall nuabers of respondents in nmany
categories. Nonsectarian elementary teechers appeered to have,

overall, the fewest fringe denefits of any group.
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TABLE V.39A: FRINGE BENEFITS: TEACHERS

GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

| i)

1 | l

| { {

| | | camHOLIC | . | | l

| | IPAROCHIAL ORl CATHOLIC |  OTHER NON- l

: | muBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |

1 [

) [ ]

: N2 N 3 N % N % N z |

L

| INSUR COVRG BY FMPLOYER, i l

:emn MEDICAL ! : | | ! ! | l :
]

:m 23 tt.e 19l 12.0 ] ° 121 34.3 17 QZ.S!

[}

:mmu. s2| 20.4] s3] 33.3 2| t00.0 71 20.0 7 n.s!

13

!ruu. 1661 ¢5.1 711 489 (] ] 14] 40.0 15 37.5!

) L]

!No RESP 8l 3.1 15 ’.5 [ ° 2 $.7 1 z.s!

] 1

:TOTAL 25zl 100.0f 158! 100.0 2t 100.0 35| 100.2 40 too.o!

[ §

:msun COVRG BY EMPLOYER, DENTAL :

|

:m 22 8.6l 76l 481 0 ° 18] 351.4 21 sz.s!

L

=mmn. $9] 23.1 39] 24.7 2l 100.0 3 8.é 4 to.o!

]

:?ULL 166l 65.1 28l 17.7 0 ° 12| 34.3 14 ss.o!

[ ]

:uo RESP 8l 3.1 15 .35 ° ° 2 5.7 t 2.5

i

:'row. e55! t00.0l 158| 100.0 2! 100.0 35| t00.0 40 1oo.o=

JINSUR COVRG BY EMPLOYER, GROUP l

ILIFE | | | {

| i | | l | l

:m 1541 60.4] 971 61.4 2! 100.0 22l 62.9 371 92.5!

[}

:mmn 32| 12.8 22l 13.9 ° ° 3 8.6 0 o!

[ ]

:ruu. 61l 23.9}] 2l 15.2 0 ° 8| 22.9 2 s.o!

[}

INO RESP 8 3.1 15 9.5 ° ° 2 5.7 1 z.s!

i

:*mn. 2ss| t00.0l 58] 100.0 2| 100.0 35! 100.0 a0 t00.0}

[ ]

LINSUR COVRG BY EMPLOYER, | l

fLIABILSTY | | | l l

| l | ! | l l |

!Nwt 196! 76.91 116l 73.4 2| t100.0 sl 7.4 34 os.o!

1

IPARTIAL 23 9.0 131 8.2 0 ° o 1.6 1 2.5}

- 1

' T — ] T 1 T 1

:ruu 28! 11.0 14! 8.9 ° () 4] t1.4 4 10.0!

i

:m RESP [ 3.1 15 9.5 ° 0 2 5.7 1 z.s!

[}

!Tow. e5si 100.00 381 100.0 2] 100.0 35! 100.0 40! 100.0!
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TABLE V.39A: FRINGE BENEFITS: TEACHERS
GRADE LEVEL=SECONDARY

| 1

= = CLASSIFICATION OF SCHOOL TYPE l

l

i ] catHOLIC | t | l

PAROCHIAL OR|] CATHOLIC |  OTHER | NON- |

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN :

| N % N % N % N 2 N z |

L}

INSUR COVRG BY EMPLOYER, |

GENERAL MEDICAL | | | |

| | ! | | | 1 |

HONE 19] 9.0 8} 2.3 29| 8.4 2l 20.0 18 17.3!

L}

PARTIAL 49 23.21 26| 40.0] 4sf 27.8 0 ] 27 u.o:

lruu 140] 6.4 27] &1.3 78] 49.4 8| s0.0] 55| s2.9

|

:m RESP 3 1.4 4l 6.2 7] &.6 0 () 4 s.o!

| ]

='rom. 211] 100.00 45} 100.0] 158 100.0 10| too.ol 1toa 100.0!

| 3

INSUR COVRG BY EMPLOYER, DENTAL | ' l I :

lm 12l 5.701 291 e4.6] 49 31.0 11 10.01 &S As.s!

| ]

:mmu. 39l 18.5] 211 32.31 a0} 25.3 S| so0.0 190 18.3

L}

FULL 157 74.4 11l 16.91 2] 39.2 4| 40.0 36 34.6:

lm ESP 3 1.4 4 6.2 i B WY 0 ° 4 3.81

L

rrow. 21t] 100.00 #=| 100.0] 158! 100.0 10} 100.0{ 104} 100.0!

i

| INSUR COVRG BY EMPLOYER, GROUP |

fLIFE | | | i | | | | |

{ | | | 1 | | | | |

TNONE 1291 61.1 391 60.0 8ol 30.6 3] 30.0 72 69.2!

| }

:mmn. e8| 13.3 12{ 18.3 18 1.4 2l 20.0 14 u.s:

}ruu. S1| 24.2 tol 15.4] 53] 33.8% 5| S50.0 14 13.5!

i

:m RESP 3 1.4 4l 6.2 71 4.6 0 () 4 3.0:

=*row. 211} 100.0} &S| 100.0f 158] 100.0 tol 100.0} 104 100.0;

{INSUR COVRG BY EMPLOYER, |

JLIABILYITY | | | | | | |

i t | | | | | | 1

INONE 1471 ¢9.71 45| ¢9.2 95| ¢0.t 6| 60.0 66 es.s!

i

PARTIAL 24} 11.4 ol 13.8 18l 11.4 2l 20.0 12 114.51

T L] 1] L ] 3 1} 1] ] 3

:ruu. 371 17.5 71 10.8] 38| 2.t 2l 20.0 2t zo.z:

NO RESP 3 1.4 4] 6.2 71 4.6 () () 5| &.8]

|

TOTAL 211l t00.0f 51 tco.0l 158 100.0 10l 100.0l 104i 100.0}
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TABLE V.398: FRINGE BENEFITS: PRINCIPALS
GRADE LEVELZELEMENTARY

F | CLASSIFICATION OF SCHOOL TYPE i
: = catHoLIc | | :
| PAROCHIAL OR|  OTHER NON- |
| pUBLIC DIOCESAN | RELIGIOUS | SECTARIAN |
: N 3 N 3 N z N z :
:m COVRG BY EMPLOYER, |
| GENERAL MEDICAL ] i |
=Nonz sl a0 8l 14,5 2 to.s' 4 zz.zl
=mzrm. 171 17.2 ol 7.3 el to.s 2 tm}
=mu. 78! 78.8] 42} 7ve.a] 131 68.4] 10 55.6;
=No RESP 0 0 tone el t0.5f 2 ""i
:YOTAL 99| 100.0f 55{ 100.01 19| 100.0f 18] 100.0|
:msm COVRG BY EMPLOYER, OENTAL |
=Nont ol a0l 341 61.8 S| 26.3 6 ss.sg
=mmAL 1ol t0.1 3] 5.5 31 15.8 0 oi
=mu 85| 85.91 171 30.9 9l a7r.6l 10 ss.si
=No RESP 0 0 1 1.8 2l 0.5 2 ﬂ.!i
J TOTAL 9ol 100.01 55| 100.0f 191 100.0f 18] 100.0|
=msm COVRG BY EMPLOYER, GROUP :
I LIFE . ! | | ! { l
| | | l |

1 NONE 51l 51.51 421 7v6.4 9l &7.4} 10l 55.6
=mmn sl 8.1 2l 3.6 2l t0.5 gl 15l
:FULL 40] 40.4] tol 18.2 6l 31.6 of 22.2|
=m RESP 0 0 1l 1.8 el 10.5 2] 1.1
:TOYAL 99| 100.01 55| 100.0f 191 100.01 18] t00.0]
=1m COVRG 3Y EMPLOYER,

| LIABILITY | | |

=NONE ' 72 72.'1| 471 e5.51 12 63.:' 1" 6M|
:meu. LI R 0 0 2l 0.5 0 0
IFuLL el 18.2] 7 2.0 3| 15.8] s 27.6l
=No RESP 0 0 1M 1.8 2l 10.5 H 1!.1;
{ToTAL 99l 100.0l 55| 100.01 19l 100.0f 18 1oo.oi

//
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TABLE V.398: FRINGE BENEFITS: PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

[ ] 1
| {
) t
i | carHoLIc | { | |
| IPAROCHIAL ORI CATHOLIC | OTMER | NON- (
: PUBLIC DIOCESAN PRIVATE RELIGIOUS | SECTARIAN :
: N 2 N % N % N % N 2 :
| INSUR COVRG BY EMPLOYER, l
| GENERAL MEDICAL | | | | | | | |
| | | | | | | | | | |
:NONE sf 7.9 () 0 1| 4.3 ()} ()} ()} o:
:mnn 9l 143 11 16.7 ( () () () 2| 20.0l
L}
:ruu 49 77.8 si 83.3 sl 7.4 1} 100.0 71 70.0l
:no RESP o ()} ] ()} 11 14.3 of - o 1 1o.o=
I TOTAL 63| 100.0 ¢l t00.0 71 100.0 1} 100.0 100 100.0}
] | )
:xm COVRG BY EMPLOYER, DENTAL I l l |
| | | | | |
I NONE 7 10 1] 6.7 4 57.1 1l 100.0 4 oo.o:
|
:mmu. 9l 14.3 2! 33.3 0 0 0 0 1 1o.o=
:ruu a7l 4.6 3| s50.0 2l 28.6 0 () 4 40.0:
:no RESP ()} 0 0 ()} 11 14,3 () 0 1] 10.0l
:TOTAL 63| 100.0 6| 100.0 7] 100.0 tl 100.0 10| 100.0}
]
| INSUR COVRG BY EMPLOYER, GROUP |
|LIFE | | | | | | | | | | |
| \ | [ \ ( ( ( | !
:nou: 29l 46.0 2l 33.3 6| 85.7 1} 100.0 4 ao.o:
:mmn 1l 128 2| 33.3 ()} ()} ()} ()} 1| 10.0}
:ruu. 231 3.5 2l 33.3 0 0 0 e 4| 40.0|
:no RESP ()} ()} ()} ()} 11 14.3 () ()} 11 10.0
]
:*row. 63| 100.0 6} 190.0 71 100.0 1] 100.0 10| 100.0
. ]
| INSUR COVRG BY EMPLOYER, |
| LIABILITY | | | | | | |
| | | | | | | | | |
:nouz 390 61.9 3| s0.0 6l 8s5.7 11 106.0 31 30.0
]
IPARTIAL sl 7.9 2l 33.3 ( ()} ()} () 11 0.0l
1FuLL 191 30.21 1] 1671 o of of of s| so.ol
| |
:m RESP 0 ()} 0 () 1] 14.3 ()} () 1{ 10.0l
I TOTAL 63| 100.0 6l 100.0 71 100.0 11 100.0 101 100.0|
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3. Salary and Job Perquisites

Teachers and principals in the private sector were asked what types

of job perquisites they received in addition to their salaries (see
Tebles V.40A-B)., Possible job perquisites were: housina expenses,
utilities, phone, maintenance/ housekeeping, meals, auto, tuition for
children, college tuition for self, convention expenses, =oving
expenses, travel expenses, and other expenses. School personnel
indicated whether the school or religious coasmunity peaid ‘none’,
‘some’, Or ‘all’ of their expenses in these jJob perquisite categories.

Some interesting, but not very surprising patterns eserge froam the
dats set. Secondary principals received the most perquisites, followed
by secondary teachers and elementary principals who had fairly
comparable levels of job perks, and lastly, elementary teachers. In
general, higher percentages of Catholic parochial school personnel
received job perquisites than any other private school type,
particularly housing-related expenses. The most common types of job
perquisites received by teachers and principals at both elementary and
secondary level were convention expenses, travel expenses, college
tuition for self, free tuition for children (except for Catholic
schools), and meals.

Because the tables detailing the job perquisites are so extensive,
teachers and principals at elesentary and secondary levels will be
discussed individually. It should be noted that non-response rates for
this question were relatively high. To siaplify table descriptions,
respondents who received some or all of the perguisites are grouped
together.

a. Elenentary Teachers.

Very few eleuentary school teschers reported receiving housing,
utility, phone, auto, meals or housekeeping perquisites. About 15% of
Catholic parochial teachers received some or all of these pergquisites;
less than 9% of teachers in the other private school categories reported
receiving such perquisites. Between 31x and 38x of private elesentary

teachers received convention expenses; between 17X and 37X received
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tuition for themselves. Fourteen to 23X of Catholic parochial, other
religious and nonsectarian teachers had their travel expenses covered by
their schools. Twenty-six percent of other religious, 33x of non-
sectarian, but only 8Xx of Catholic parochisl teachers received f{free
tuition for their children. This result could be a result of fewer
Catholic teachers having children.

TASLE V.40A: JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS

IN ADOITION TO SALARY
SRANE LEVELSELEMENTARY

-

| CLASSIFICATION OF SCHOOL TYPE

1

|

| |
i cAtHoLIC | | i
| PAROCHIAL ORl CATHOLIC OTHER NON- |
| | DIOCLSAN PRIVATE RELIGIOUS SECTARIAN |
| |
= N 2 N % N 4 N x|
]

gnwsxm EXP CVREO BY SCHOOL l l ' :
:noms 88| 55.7 2l 100.0 26l 4.3 27l 67.51
|

:sont 9 5.7 0 0 3 8.6 ] o!
i

:ALL 15] 9.8 0 0 0 0 0 ol
i

INO RESP 6] 29.1 0 0 6] 17.1 13 32.8|
| |
§ TOTAL 158 100.01 - 21 190.0 35| 1080.0 40! 100.0!
| |
:uuun EXP CVRED BY SCHOOL :
| |
| |
l |
|

|

|

NONE %] S$7.0 2] 100.0] 29| 82.9 za; 70.0
SOME 6] 3.8 0 ) T ]
:ALL i8] 10,9 ] ] ] 0 0 0
=NO RESP 41 9.1 0 0 51 131 120 30.0l
=Tom 158! 100.0 2| 100.0l 35{ 100.0] 40 aoo.oi
!mons EXP CVRCD BY SCHOOL |
%m 0l 57.0 2| 100.0l 291 82.9 zol 7o.o;
=sont sl 8.1 ] 0 el s.7 ] oi
lIALL 18] 8.9 ] 0 ] 0 0 oi
l'NO RESP 46| 29.1 0 0 o] 11.4] 12 so.oi
Irom 1581 100.0 2| 1vo.0! 38} 100.0] 49 1oo.oi
=mxwr/usxsmns EXP COVERED BY |
| scHOOL | | | l
[ | | | |
| NONE 89] 56.3 2| 100.00 29] s2.9] =28l 70.0l
=sone s 5.7 0 ] ] ] ] ol
LAEL 1l 8.9 ] ] ] ] 0 Ji
{CONTINJED)
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TABLE V.40A: JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS
IN ADDITION TO SALARY
GRADE LEVELSELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

i | i
| | !
| lnglozﬂngktconi CATHOLIC | omen L owon- i
| | DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
: l N % N z N 2 N z i
IHAINTMSK!EPM EXP COVERED BY i
| scHOOL | } | ] | | | |
;NO RESP : “' zo.tl ol ol 6 l7.1l ul so.oi
=tow. 158 100.0 2| 100.0] 35 100.0] &0 1oo.oi
inm.s CVRED BY SCHOOL |
INONE e8! s5.7 1' s0.0] 26 u.sl zsl 6:.5?
=sm! 71 6.6 1| 80.0 3l 8.6 3 7.si
lm. 18] 1.4 (] 0 (] ° ° oi
!NO RESP a5| 20.5 0 0 6l 17.41 12 so.oi
I TOTAL 158| 100.0 2| 100.0f 35) t00.0l 40 1oo.oi
=Amo COVERED BY SCHOOL i
=m 88 55.7l 2 um.ol zo' ao.ol zol cs.oi
=son: 8l S 0 0 2l 8.7 o 2.51
=Au. 1 8.9 ] (] 0 (] ° o;
lxo RESP 48] 30.4 0 0 5| 14.3] 13 sz.si
=TOTAL 158} 100.0 2] 100.0] 35| 100.0} @0 1oo.oi
lrnzt TUITION FOR RESPONDENTS |
| CHILDREN ! | | | } | |
=uout | s ss.el 1' so.o‘ 21] ¢0.0] 15 s7.si
=sonz Y 1| so.0 71 20.0 s u.si
=ALL S| 3.2 ° ] 2l s.7 8 zo.oi
='No RESP ¢1] 38.6 (] (] 5| 1e.31 12 so.oi
itow. 188 100.0 2| 100.0l 35| 100.0 40 wo.oj
{ CONTINUED)
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TABLE V,.40A: JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS

IN ADDIVION TO SALARY
GRADE LEVELZELEMENTARY

| CLASSIFICATION OF SCHOOL TYPE i
: caTHoLIC | | | :
| PAROCHIAL OR| CATHOLIC OTHER | NON- |
| | DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
: ' N 3 N % N 3 N 3 l
=coms£ TUITION COVERED BY :
;scnom. | | ! | : :
| NONE 87| 55.1 2] 100.0} 18] S1.4] 18] a5.0l
lsonz sl 5. 0 ol 10} 28.6f 13 sz.sl
=Au. 18] 11.6 (] 0 3l 8.6 0 o=
=N0 RESP 45] 208.5 (] (] o] 1.4 9 zz.si
l'row. 158| 100.0 2| 100.01 35| 100.0] 40| 100.0l
=convmxou EXPENSES CVRED BY :
| scHooL | | | | |
| ! | | | | |
| NONE 63] 39.9 0 o] 10! 28.6 9| 22.5|
=son£ 331 20.9 2l 100.0] 12| 34,31 20 so.oi
=Au. 15] 9.3 (] (] sl 22.9 3 7.s=
==N0 RES? a7l 29.7 0 0 S| 14,3 8 zo.ol
='row. 1581 100.0 2! 100.0] 35| 100.0] 40 aoo.o=
=novms EXP COVERED BY SCHOOL ‘ :
lm 92] s8.2 z' 100.0] 231 5.7 27 67.5!
=sont ° 0 (] (] o] 1.6 1 z.s:
:ALL 131 8.2 (] 0 5| t4.3 ° o=
INO RESP 53| 335 0 0 3l sl 12 so.o=
='row. 158} 100.0 2] 100.01 35/ 100.0 40} 100.01
=nuvn EXP COVERED BY SCHOOL I
lINONE 88 s.-s.7l 2l 100.0] 22 62.9l 20 so.o=
isonz 6 3.8 (] (] 71 20.0 sl 20.0
IALL 1 18] t10.1] o of 1 2.9 o oi
!NO RESP a8l 30.4 ° 0 5| 16.3] 12| 30.0l
i'row. 1581 100.0 2l 100.01 351 100.0] 40 1oo.oi
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b. Secondary teschers

Grester percentsges of secondary teachers received housing-related
expenses than did elesmentary teechers. Close to 20X of Catholic
perochial teachers received housing, utilities, phone, housekaeping,
seals, and auto perquisites. About 18X of Catholic privétc teachers
received these housing-related perquisites; between 5X and 13X of oller
religious and non-sectarian teachers rec2ived the same, except for phone
expenses which they did not receive and meal expenses, which 42x or non-
sectarian and OX of other religious teschers received.

Almost e majority of secondary teachers (45X%-80%) received
convention expenses; Dbetween 17x gnd 32X received travel expenses.
Higher percentages (30x-80Xx) of other religious and nonsecterian
teschers received college tuition for themselves and free tuition for
their children than did their Catholic school peers (11%-22X). Moving

expenses were received by betwser 10X and 12X of secondary teachers.

2,
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TABLE V.40A: JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS
IN ADDITION TO SALARY
GRADE LEVELESECONDARY

CLASSIFICATION OF SCHOOL TYPE

i
| CATHOLIC | | =
PAROCHIAL OR| CATHOLIC DTHER NON- |
DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
N % N 3 N P4 N 2 :
HOUSING EXP CVRED BY SCHOOL i
NONE 31| 47.7] 821 51.9 5] 50.0l 65 62.5!
SOME 1 1.5 1l 0.6 1l 10.0 8 7.7;
=ALL 12l 18.81 251 15.8 0 4 s.o;
' NO RESP 211 32.31 S0l 31.6 ol 0.0 27 zs.o;
TOTAL 65| 100.01 138 100.0l 1ol 100.0! 104 1oo.o!
=tmu'n EXP CVRED BY SCHOOL i
=NONE 31| 47.7 aa‘ 55.7 6l 60,0l N 68.3:
=sons 0 0 el 1.3 1l 10.0 3 2.9:
:ALL 121 18.8] 24| 18.2 0 ol 10 9.6:
: NO RESP 22| 33.8] 4o} 27.8 3] 30.0| 20 19.zi
:'ro'm 65| 100.0l 158! 100.0l 10l 100.0! 104 100.01
imwe EXP CVRED BY SCHOOL : i
INONE 31] 47,71 871 s%. 71 70.0l 8ol 76.9l
=son£ 6l 9.2 71 4. 0 0 1 1.0:
:ALL ol 9.2) 23] 13.3 0 0 1 1.0:
: NO RESP 22| 33.8] a3 27.2 3| 30.0] 22 21.2:
E‘ro‘m 65} 100,01 1s8| 100.0 13; 100.0l 104 1oo.o:
|MAINT/HSKEEPING EXP COVERED BY | |
| scHOOL | |
=~ou£ 31l 47.7) 871 ss. 6l e0.0l 78 7s.o=
Isonz sl 7.7 6f 3.8 11 10.0 5 a.eI
iALL 71 to.8] 22 13.9 0 0 0 oi
(CONTINUED)
236

243




ERIC

Aruitoxt provided by Eic:

TABLE V.40A: JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS

IN ADOITION TO SALARY
GRADE LEVELZSECONDARY

CLASSIFICATION OF SCHOOL TYPE

i
CATHOLIC | =
PAROCHIAL ORl CATHOLIC | OTHER NON- |
OIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
N X N % N 3 N b3 :
MAINT/HSKEEPING EXP COVERED BY :
SCHODL | 1 | |
INO RESP 22] 33.8] &3] 27.2 3' so.o| 21 zo.z;
=TOTAL 65| 100.0] 158] 100.0] 10} 100.0] 104 too.oi
MEALS CVREQ BY SCHOOL i
I NONE 30 46.2] 61| 38.6 7] 70.0] 48] 4.2
some el 3. 38] 22.8 0 ol &1} 39.4
[ALL 12} 18.30 23] 14.6 ° 0 3t 2.9l
INO RESP 21] 32.31  38f 2.1 31 30.00 12 11.5;
='row. ¢5{ 100.0l 1s8| 100.0] 10l 100.0! 106 1oo.o;
=Amo COVERFD BY SCHOOL i
=nouz 301 46.21 86l S3.6 6 60.0| 79 76.°=
=sonz sl 12.3 5| 3.2 1l 10.0 7 6.7i
=ALL st 7,71 2] ix3 0 0 0 ol
:No RESP g2l 33.81 a6] 29.1 3| 30.0l 18 17.3%
=TOTAL 65{ 100.0] 158l 100.0f 10l 100.0} 104 1oo.o;
:FREE TUITION FOR RESPONDENTS i
| CHILDREN | |
=Nont ' 27l 4150 69l 3.7 ° o| 49 47.1=
:sonz 6 o2 9 8.7 71 70.01 14 1s.s=
=Au. ol e.2l 231 146 11 10.0l 201 19.21
=vo RESP g8l o3l 571 3.1 2l 20.0f 21] 20.2|
;lOIAL 65l 100.0l 158| 100.01 10l 100.01 104l s00.0}
{ CONTINUED)
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c. Elexentary Principals

Patterns of job perquisites for principals are similar to those for
secondary school teachers, with slight incresses and decreeses in
percentages of principals receiving certain )ob perquisites. Between 35%
and 62x of Catholic parochiasl elementary principals received housing-
related perquisites; between 6X and 28x of nonsectarian and about 20x-
30x of other religious principals received housing, utilities and auto
expenses. Fewer other religious and nonsectarian principals received
meals -- 5% and 11X respectively =-- than did teachers in these sanre
categories. Greater percentages of principals received convention
expenses (61x-73x) and trevel expenses (37x-56x). Percentages of
principals receiving college tuition for self (6X-26x) and free tuition
for their children (2x-23%X) dropped, except for Catholic parochaial
principels receiving college tuition for self.
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TABLE V.40B: J0B PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION YO SALARY
GRADE LEVELIELEMENTARY

, CLASSIFICATION OF SCHOOL TYPE |
| | camoLiC | | :
| PAROCHIAL OR|  OTHER NON- |
1 DIOCESAN | RELIGIOUS | SECTARIAN |
: N z N 3 N % : .
lnousms EXP CVRED BY SCHOOL :
Em ! 1s z7.3' 1o| sz.s' ul 77.05
| sone ol 148 31 15.8 0 ol
}ALL 25| <5.8 3 5.8 1 s.si
| o RESP 7 2 sl ois.el sl 1670
=row. ssi 100.0 191 100.0 18} 100.0l
;UTILITY EXP CVRED BY SCHOOL I i
im ' 17' 30.9 u| s7.9l 13 n.zl
isont 1l 1.8 2l 108 1 - S.6=
Em. 30| 54.5 3| 8.8 1 s.si

!
| NO RESP 7 1.7 3f 15.8 3 16.7:
{ YOTAL s8] 100.01 19} 100.01 18] 100.0l
=mm EXP CVRED BY SCHOOL :
=m ' 1 zm' ul s7.9l 13| 7z.z=
lsonz 18] 32.7 0 ] 2 u.ti
| %o RESE 2l se.zl el ezl 3l 1671
imw. s8] 100.0] 19] io0.0f 18 aoo.o=
int.mmsxzznm EXP COVERED BY :
| SCHOOL | | { | | |
- | | | { | | |
| NONE 2ol 36.41 1] s7.9 3} 72.20
=sont 121 21.8 1l 5.3 1] s.el
lm. 16 29.1 o 0 1 s.s;
;10 RESP TR
(CONTINUED)
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TABLE V.40B2J0B PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVELZELEMENTARY

CULASSIFICATION OF SCHOOL TYPE

1 camoLc | |
IPAROCHIAL OR]  OTHER | NON-
DIOCESAN RELIGIOUS SECTARIAN

N % N X N z

g

55| 100.0 19¢ 100.0 18] 100.0

MEALS CVRED BY SCHOOL

|
25] 45.51 12 e3.2] 3] 72.2

NONE

SOHE al 1.3 11 8.3 2l 1.1
ALl 171 30.9 ° 0 o 0
I'NO RESP of 16.4 el 31.6 3 16,71
§TOTAL ss| 100.01 19] 100.0] 18 'oo.o;
=Auro COVERED BY SCHOOL I i
im | u' zv.t' ol az.tl 1o| ss.s!
| sonE ol 16.4 3] 5.8 3 u.7i
;ALL 221 e0.0 1 5.3 2 ""i
iNO PESP 8| 1.5 71 36.8 3 u.7i
='rom. 55| 100.0f 19l 100.01 18 wo.og
}razz TUITION FOR RESPONDENTS ;
:cuxumm | | | : | : :
}m 28l 0.9 9l ar.4l 11l 611l
isone 1l 1.8 31 15.8 3 u.7i
=ALL 0 ° 1l 5.3 1 s.si
: NO RESP 26] 2.3 61 31.6 3 16.7i
='rou|. s5| 100.0 19 100.01 18] 100.0]
!cou.tss TUITION COVERED BY :
| SCHOOL | | | | | | |
| | | i | | | |
INONE | 251 as.51 71 3e.8l 121 6.7
{CONTINUED )
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TABLE V.40B3; 008 PERQUISITES RECEIVED BY PRIVATE PRINCIPALS

IN ADDITION TO SALARY
GRADE LEVELTELEMENTARY

L 8 1
| C LASSIFICATION OF SCHOOL TYPE !
| |
i ] camoric | | |
| |PARDCHIAL ORl  OTMER | NON- i
{ DIOCESAN RELIGIOUS SECTARIAN !
1
; o 2 N P4 N % !
|}
{COLLEGE TUITION COVERED BY |
1 SCHOOL | | | | |
| | | } | | |
lscm: 3 5.5 4l 21.1 1 5.6}
|
faLL 11] 20.¢ 1 5.3 ] ol
| |
!NO RESP 161 29.1 71 3%.8 sl 22.8l
] 1 4
llronL 55] 100.0 19| 100.0 18| 100.0]
1
L}
JCONVENTION EXPENSES CVRED 8Y |
{ scHooL | { | ! | | |
i | | | | | | ]
!m 71 12,7 3] 15.8 [ 27.0!
L} \
}m 26| 47.3 71 36.8 4} 22.21
:ALL 14| 25.% 61 31.6 ? 30.9!
L}
INO RESP 8l 14,5 3| 15.8 2 11.1!
1]
| TOTAL 5| 100.0 19| 100.0 18| 100.0}
1] | |
:mvms EXP COVERED By ScHooL | : I ' | | :
] i
:m 24] 43,6 71 36.8 14 77.5:
:sous 3 5.5 ] ] ] o!
1 ]
:ALL sef 20,0 51 26.3 0 o:
INO RESP 171 30.9 7l 36.8 & 22.2)
:TOTAL 55| 100.0 191 100.0 18 1oo.o!
L}
:TI?AVEL EXP COVERED BY SCHOOL I ' = I ' :
|
I NONE 20} 36.4 7 36.8 5| 27.8l
|
| SOME 13} 23.6 s| 26.3 91 so0.0!
| |
lALL ol 16.4 2l 10.5 1 5.6%
L x 3 Y — T T T ”’o
INO RESP ! 13! 23.6! s! 26.3 3! 16.7{
] L ] 1] k) | §
{ TOTAL ] s5| 100.0f 19! 100.0 18] 1oo.ojl
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d. Secondary Princapais

Percentages of secondary principals receiving perquisites increased
significantly for almost every type of job perk. Between 57x and 100X of
Catholic parochial and private principals received some or all of their
housing, utilities, housekeeping, nmesls, and auto expenses. Forty
percent of nonsectarian principals received housing, utilities,
housekeeping, and meels perks: 60X received auto expenses: 0X received
phone coverage. Between 67x and 100X of all secondary ©principals
received convention and travel expenses. The 17X-50Xx of secondary
principals receiving moving expenses was an increese over percentages of
teachers and eleaentary principels receiving this perquisite. Sixty
percent of nonsectarian principals received free tuition for their
chiicdren; less than 14x of Cetholic principals received this perk.
Thirty-three percent of Catholic parochial, 29x of Catholic private, and
40x of non-sectarian secondary principels reported college tuition for

self es & )ob perquisite.
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TABLE V .40B:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS

IN ADDITION TO SALARY
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

i | i
| [ |
| | cAamHOLIC | | | |
| | PAROCHIAL OR| CATHOLIC | OTHER I NON- |
[ 1 DIOCESAN PRIVATE RELIGIOUS | SECTARIAN |
: N % N z N 2 N "
luousxus EXP CVRED BY SCHoOL | :
:m | 1| 16.7| o| ol 1| 1oo.o| 5 so.o’
lsom 0 ° 2l 28.6 0 0 1 to.o=
:ALL sl 83.3 3] e2.9 0 0 31 30.0
:No RESP 0 0 2l 28.6 0 0 1 1o.o§
=TouL ¢} 100.0 71 100.0 1l 100.0l 10 1oo.oi
Lmun EXP CVRFN BY sChooL | i
:»«:Nt | 1l 16.7' o| o| 1 1oo.o| ] so.ol
lsouz 0 0 2] 28.6 0 0 1 1o.o=
:ALL sl 83.3 3| 42.9 0 0 3 so.o=
=NO RESP ] ] 2l 28.6 0 ] 1l 10.0]
=1'0'm 6l 100.0 7l 100.0 11 100.0f 10} 100.0!
:wnons EXP CVRED BY SCHOOL I :
=m ; 1l 16.7| o| o| 1| 1oo.o| 6 60.0?
=souz 2l 33.3 2] 28.6 0 0 0 ol
=N0 RESP 31 s0.0 51 M. 0 0 9 Qo.o=
:TOTAL 6l 100.0 71 100.0 1] 100.0! 10 1oo.o=
imxm’msxespmc EXP COVERED BY :
§ scHooL | | | | | | |
l | | | | | | | |
| NONE 1l 16.7 1 16.3 1l 100.0 5| so.ol
:sonz 1l 6.7 2 28.6 0 0 3 so.oi
:ALL ol 66.7 2l 28.6 0 0 1 1o.oi
§NO RES? 0 0 2l 28.6 0 0 1 1o.o§
(CONTINUED )
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TABLE V.408;J08 PERQUISITES RECEIVED BY PRIVATE PRINCIPALS

IN ADDITION TO SALARY
GRADE LEVEL=ZSECONDARY

-
: ! CLASSIFICATION OF SCHOOL TYPE
]
| | CATHOLIC ! |
| | PAROCHIAL OR| CATHOLIC OTHER NON-
: : DIOCESAN PRIVATE RELIGIOUS | SECTARIAN :
| 2 N Z N b4 N Z !
| l
:mrn 6} 100.0 7 100.0 t| 100.0 10 1oo.o=
:H!ALS CVRED BY SCHOOL { l ' :
13
INONE 0 0 2l 28.¢ 1| 100.0 4| &0 o:
)
:sou: 16.7 2] 28.6 0 ] 3| 30.0!
1ALL S| 83.3 2l 28.6 ] ] 1l to o!
| |
| NO RESP 0 0 1l 14.3 0 0 2l 20 o:
|
:TOTAL 6l 100.0 71 100.0 tl 100.0 tol 100 o!
]
}AU‘TO COVERED BY SCHOOL :
| NONE 16.7 0 0 t| t00.0 tl to0.0l
{ {
:m 2] 33.3 3| 42.9 0 ] 2l 20 o:
:ALL 3i S0.0 2l 2.6 0 0 4| 0.0}
| NO RESP 0 0 2| 28.¢6 0 0 3| 30.04
| {
:TOTAL 6l 100.0 7t 100.0 | tr0.0 tol 100 o!
)
|FREE TUITION FOR RESPONDENTS |
| CHILOREN | | | | | |
| | | | | | | |
INONE 31 S0.0 ] 0 ] 0 3 so.o=
{
| SOME 0 0 0 0 0 0 1l 10 o!
]
lALL 0 ] 1{ 14.3 1} 100.0 5| So o:
|
| NO RESP 3| s0.0 6l 85.7 0 0 1l t0.0]
|
:‘rorn 6] 100.0 71 100.0 1] 100.0 10} 100 o:
|COLLEGE TUITION COVERED BY |
I scHoOL | | | | | | |
| | | | | i | |
{NONE | 2l 33.31 ol ol ol ol 4l a0.0!
(CONTINUED)
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TABLE V.40B: joB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
B IN ADDITION TO SALARY
GRADE LEVELTSECONDARY

]
: | CLASSIFICATION OF SCHOOL TYPE i }
1§
| CATHOLIC | | ‘
| PARDCHIAL OR| CATHOLIC OTHER NON- | |
: DIOCESAN PRIVATE RELIGIOUS | SECTARIAN : |
: Nl Nl o2 Nl o2 NI o2 : |
|COLLEGE TUITION COVERED BY { ‘
| scHooL | | | | |
| | ! | | | | | |
:sms ] ] ] ] 1| 100.0 3 30.0! |
:ALL 2l 33.3] 2| 2861 o 0 " 10.00 ‘
L}
I'No RESP 2 3.3 5l 71.e 0 0 2] 20.0 |
1)
:TOTAL 6] 100.0 71 100.0 1] 100.0 10 too.o! 1
1 | 1
ICONVENTION EXPENSES CVRED BY |
| SCHOOL | i ! | 1 |
[ | | ! | |
:m 0 (] 0 0 0 ] 0 o}
|
:sons a4l 66.7 3} 42.9 1] 100.0 3l 30.0}
=ALL 1l 16.7 2l 28.6 0 0 7 7o.o=
=‘NO RESP 1 16.7 2| 28.¢6 0 0 0 0:
=TOTAL 6! 109.0 71 100.0 1] to00.¢ 10{ 100.0}
t
1§
:mvms EXP COVERED BY SCHOOL ' ! |
|
:m 2| 33.3 1} 14,3 1| 100.0 3 so.o=
:sons 1l 16.7 0 ] 0 0 1 1o.o=
=ALL 0 0 2| 28.6 0 0 4 qo.o!
1)
=N° RESP 3| so.0 4] 87.1 0 0 2 zo.o:
=TOTAL 6| 100.0 71 100.0 1| 100.0 10] 100.0l
|
:TRAVEL EXP COVERED BY SCHOOL ' |
{
:nous 1l 16.7 0 0 0 0 1 1o.o=
:somz 3| so.0 4] 87.1 1] 100.0 3] 30.04
lALL 1l 16.? 1l 14,3 ] 0 s} so0.0!
[ - 1
.. 0 T 0 T T T T T i
| NO RESP * 1l 16.7 2] 28.6 0 0 1l 10.0!
{ g {
!'ro*rAL 61 100.0 71 100.0 1] 100.0 10 1oo.o!
245
Q



4. Contribution to Femily Income

Teachers and principals were asked if their salaries contributed to
over 50x of their families’ total gross incomes hefore taxes (see Tables
V.41A-B). The majority of secondary teachers (54X-90X) and elermentary
public school teachers (72x) reported that they contributed to over S0%
of their families’ incoses. In contrast, only 33%-43x of private
elenentary school teachers contributed over 50% of their families’
incones.

Higher percentages of principals (78x-100%), excluding those from
the Catholic parochiel and private sectors, reported that they
contributed over 30X of their femily’s incomes. Curiously, only 33X of
Catholic parochial elementary, 17X of Catholic perochial secondary, and
14x of Catholic private secondary principels indicated they contributed
over 50X of their femily’s incomes. These results may be due to the
snell number of respondents, or because of the lsrge representation of

senbers of religious orders among Catholic school personnel.

TABLE V.41At INCOME ACCOUNTS FOR 502 OR MORE OF FAMILY INCOME: TEACHERS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N £ N z N z N £ N Z
SALARY IS >507Z OF FAMILY INCOME
NO 66] 28.9 83] S52.5 1} $0.0 2o} S7.1 26] 65.0
YES 183) 7.8 52| 32.9 11 S5o0.0 15] 42.9 13] 32.5
NO RESPONSE ¢ 2.4 23} 14.6 0 0 0 0 1 2.5
TOTAL 255| 100.0f 158] 100.0 2| 100.0 35| 100.0 40t 100.0
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GRADE LEVELZSECONDARY

TABLE V.41At INCOME ACCOUNTS FOR 507 OR MORE OF FAMILY INCOME: TEACHERS

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER
DIOCESAN PRIVATE RELIGIOUS

NON-
SECTARIAN

% N X N %

N X

N 4

SALARY IS >50Z OF FAMILY INCOME

30

1} 10.0 31

29.8

YES

179

9] 90.0

72]  69.2

NO RESPONSE

TOTAL

14.2 9] 13.8 54] 34,2
84.8 47 7¢.3 861 S54.4
8.9 9| 13.8 18] 1.4
160.0 65§ 100.0 0.0

158] 10

10f 100.0

104} 100.0

TABLE V.41B: INCOME ACCOUNTS FOR 5072 OR MORE OF FAMILY INCONME:

PRINCIPALS
GRADE LEVELZELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR

PUBLIC DIOCESAN

OTHER
RELIGIOUS

SECTARIAN

NON-

N b4 N b4

N

%

N %

SALARY IS >50Z OF FAMILY INCOME

HO 7 7.1 17{ 30.9 af 211 4] 22.2
YES Ml 9N.9 18{ 32.7 15] 78.9 14] 77.8
NO RESPONSE 1 1.0 20] 36.4 0 0 0 0
TOTAL 9%) 100.0 551 100.0 19| 100.0 18] 100.0
TABLE V.418: INCOME ACCOUNTS FOR 507 OR MORE OF FAMILY INCOME:
FRINCIPALS
GRADE LEVELZSECOHDARY
CLASSIFICATION OF SCHOOL TYPE
CATHOLIC
PAROCHIAL OR| CATHOLIC OTHER NON-
FUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
N 2 N 2 N 4 N 2 N 4
SALARY IS >50Z OF FAMILY INCOME
NO 3 4.8 1] 167 2l 28.6 0 0 2| 20.9
YES 591 93.7 1] 16.7 1] 14,3 1] 100.0 8] 80.0
NO RESPONSE 1 1.6 4] 66.7 4] 57.1 0 0 0
TOTAL 63§ 100.0 6} 100.0 7} 100.0 1} 100.0 10{ 100.0
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APPENDIX A

SCHOOL, PERSONNEL AND DISTRICT QUESTIONNAIRES
AND COVER LETTERS
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Institute for Research on Educational Fnance
and Governance

SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear Educator:

Attached to this letter is a SURVEY form directed toward individual
school persounel including teachers or school principals or heads. This
survey is part of a major study of schools in the San Francisco Bay Area
that is being conducted by the Institute for Research on Educational
Finance and Governance (IFG) at Stanford University. The purpose of this
particular portion of the study is to gather detailed information on
individual school personnel in order to iacrease our understinding of the
patterns of employment and compensation of school personnel in different
types of schooling organizations. The attached questiomnaire is being
distributed to school personnel in a sample of school: in the Bay Area.

The success of this study depends critically upon your cooperation in
this endeavor, and we urge you to participate by completing and returaing
the attached survey form to IFG. We recognize the sensitivity of the
information being requested and are coumitted to maintaining strict
anonymity of responses. NO INDIVIDUAL IDENTIFICATION IS REQUESTED, and
your school identification is being requested only for the purpose of
identifying the need for follow-up and for matching the information on your
questionnaire to information from other sources about your school or the
area in which your school is located.

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and IFG address are visible and drop it into the
mail. NO POSTAGE IS NECESSARY.

If you have any questions about this survey or the study, please call
wmy office at (415) 497-3440. Suummary statistics derived from this survey
of school personnel will be made available upon request to Dr. Jay G.
Chambers. This information will be available sometime after August 1982.

Sincerely, .
e 4. ~ "
/\/ E//b’lcag{/ & Y—
' r. Jay G. Chambers

\/ t/Associate Director and
Senior Research Economist

If you are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Projects Office of Stanford
University (415) 497-3638,

THIS QUESTIONNAIRE HAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL.
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CERAS Building, STANFORD, CALIFORNIA 94305 (415) 497-0957
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SURVEY OF PUBLIC SCHOOL TEACMERS
Saa Prancieco Bay Aree

INSTRUCTIONS: This questiomneire should teke spproximately twenty smisutee to compiete. Plesse snsver &t many of the

questione as you poesibly cen.

In many of the questions below, you eve asked to pisce s CHECX on the line correepond~

ing to the sppropriste snsver (sumericel codes have been placed in the doxes to facilitete heypuschisg). In other
questioas where blank boxes ere provided, yow ere esked to fill is the approsriete {aformstios (e.g., s yesr, oumber of

pupils, doliers, oc hours).
on the enclosed CODZ SHEET.

Io questions 2, 3, and 13 you ere asked to fill im specific code suvabers which sre listed
Your response to smy perticuler question is, of course, strictly voluotsry. Return of

thie quaetionnaire implies thet you have consented to participste in this study.

-

sECTIOoN I.

SDUCATIONAL PREPARATION
1. What is your NICHEST COLLEGE prcaee? (7]

Ro college Degres.cccccceccccscccscene )
Associste Degretecccccccccoccccccocscoe
Bachelor's Degre®cccccccsccccccscscces

Master's Degretecccccccccnccccccscsscs

Specialist or 6~year cevtificetscccc..

|
| O O

Doctor of Bducstion (Zd.D.)ecccccecoss

Othar Doctorete (Ph.D., €8C.)ececocccs

=

2. Print the msme of the COLLEGZ OR ONIVERSITY at which
you recaived your Bechelor's and highest degrees. 7ill
in the corrasponding college code from SECTION A of

the enclosed CODE SNEET,

SACNELOR'S DEGREE COLLEGE/UNIV CODE

(7-10)

from SECTION A
of CODL SHEET)

{Name of College/University)

(Locatioa: City, Stete)

BICMEST DECREE COLLEGE/UNIV CODE (11-14)

(Name of College/University) (from SECTION A
of CODE $REET)

(Location: City, Stete)

3. Priat your MAJOR FIELD(S) OF STUDY for your
Bachelor's and highest degrees. Fill im the
corresponding major code(s) from SECTION 3 of
the CODE SHEET.

MR cope
Bachelor's

Degres: (15-1¢)

[T Jarae

(from SECTION B
of CODE SURLT)

Oadargraduste Major
Righeat
Degras:®

Craduate Major

&. In vhet YEAR wss your Bachelor's

degree awerded?.cccccccccccccccccsossceol? (19-20)

S. Io whet YEAR wes your highest
degree averded?.cccccccccccccsccscscecs 19

(21~22)

6. 1s vhet YEAR did you last complete

e college cless relsted to your emwploy-

ment a3 on #ducatorl.ccccceccccccccsccces 19 (23-24)
7. Whet vas your undergraduete GoPoAo

CRADEZ POINT AVERAGE? (4.0waA,

3.09B, 88C.)ccccccccccccescoscccccccss . (25~26)

8. Did you epend one or more yeers

of fulletise study towerd your

Bachelor'e dagree et o COMMUNITY s ___E (2n
2

(2 ’.”) cwl?..-'...--......-....-.. no ———

9. Nov many SIMESTER NOURS of
college credit have you eerued

beyond your Bechelor's degrae
(wultiply quarter houzrs by 2/3).....
10. Do you sow have PERMANENT

Californis CERTIFICATION for the ws__ (31)
position you currently hold?eccccccocc.. WO

GRAD SEM ROURS

(28-30)

11. Are you cerzified to teech TS (32)
in any other statelecccccccccccccccccces WO

POt tp-2-Sn

SECTION Il. EMPLOYMEXT INFORMATION
12. What PERCENT OF FULL-TIME are you 2 of #/T
sov enployed? (e.g., Full=time =

loo!, Halfetine = SO!).........—..........

(33-35)

13. Pleese refer to SECTION C of the CODE SHEET,

Select the ooe JOB ASSIGNMINT from this list chat best
describes your primary job respoasidilities. If mec~
essary, you may sslect up to two secondery assignwents,
List iz the table below eech JOB ASSIGNMENT, sloug with
the corresponding 4-digit CODE, snd the PERCENT OF FULL-
TIME spent, on sverage, {s asch.

JOB ASSICHMENT
CODE FRQOMY SIC~
TION ¢ OF Coox PERCEIXT (Z)
SEKIT ~ of FUUL-TDO
(36=42)
(Primary Assigs.)
(43=-49)
(Secondery Assign.)
(50-56)
(Secondary Assigs.)
14. Hov many YEARS have you bdesn EMPLOYED by your
present school district (count the curreat YEARS

school yeer es one and exclude m
leaves and seddeticals)ececcecceccccccccccees (57-58)

Zs ___|1](59)
15. Do you have tenurelececccccccecccece RO

Not offered st wy school

(Y
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16. Hov has your prefessiensl caveer bees divided betwermn
different kinds of Joba? Divide the tetsl mumber of YEARS
OF WORK EXPZRIZNCE amomg the gessral jeb cetegoris: listed
bdelov. Cewnl pert-time employmest as o fractiea of s yesr.
Assige esch YEAR OF EXPERIZNCE te ens (~ ealy ema) job
categery, £.0., DO BCT DOUBLE COOMT, WL TOTAL (F TNE
COLTMNS BELOW SHOULD TQUAL YOUR TOTAL YEARS OF WORK EXPERI-
ENCE.

JOTAL YRS, PXPER.
PRIVAIT SCROOL BMPLOTMENT:
Teoch@Tecosccccsscscnccccasses (““1)
Adniniotretoreccsccccccccccces (62-43)
Other Prefessionslececccccccss (64~63)
PUBLIC SCROOL DMPLOTMENT:
Toach@Teccccccccscccscessincves (““7)
m‘h“‘t”-------o--o esssse (“-")
Other Prefessionaleccccccccces (70-71)
NON-EDUCAY O ENPLOTMENT:
Professi mel, Technicel,
Hamegeriolececccccccccccnecs (r2-13)
OthgTeoccccvcccccssnccascsvoss (7“”’

17. Nov leag do you plan te remain is educatiem: Check
enly ONE box.

(71
Oueil oligidle for early retiremest.... (76}
Until eormal retiremen: aglccceccccecee
Definitely plas to leave education

vhen p“liblc....-......n..—--c coves __-’E

Ondecided.ccecoccocccccccscrccccses oo

18. Sisce beginaing yeur caresr s¢ an educator, how
sany years have you been nﬁloyd
(voluatarily or iusvolestarily) or

on lesve other thas for ceatinuiag
your eduiationlecccccccccccccccrccee l (17-78)

19. Is you: JOB MOSILITY limited becauss of you ouse
(3.8., hia/her Job, ed:sceticasl Plane, YRS ___ (79)
preferences for lecale, 8tQdPecccecese W0

20. If you could go beck to your cellege days and start

over agsis, ruvuld you decome sn educoter? crek onE.
cOltlhl, wouldeccoccce ccccccccvrccnce (90)

"‘»1, would.iecccrccccsscnsaccccscen ———

Chances eves for/ageinst.ecccccccocccce

Probably would e0tececcccccces

wu‘.t, would 00Ccccccccnosvacconcons

21. Isdividusls have various reascus and priorities ia
choosiag their wvork. Reviev the list below end enter &
'1' {n the boxes corresponding to the TWO MOST IMPORTANT
FACTOXS thvt led you to chooss Your current position.

"1"
(s1)
(82)

Eat
Salary and fringe benefiteccccccccccccscccscs
Zaployment conditioms (hours, location).....
Types o students to be 88Tvedecceecccscosee
Cenersl commitment to working vith childres
Comnitment to furthering raligious values...
Comitment to ssrve &y Teligious oTrganizet
lack of sttrective job altermnativesccccecceee
Othar (0pecify)seccccccccassscscscscsscccnne

258

22. Do you feel s strong senss of commit- YRS ___ 1
st sad loyalty to your achool?eceececsee MO

{89)

23. If given & cheice for aext yesr, which of ths following
would you cheoes? Werkiag {n:

—
Your current positiomeccccccccccccensce |1 1190)
A similer position in s differeat public

scheool withie the same districtecccee ___ 12|
A siniler position in s diffarest public

school diotrictecccccccocecccccncccee 13
A siniler pesicien in s private school ___ 14
A ¢iffarent eccupationeccccccccsccsccce L

24 . Dess (Do) your school(s) effer am /ACCILERA or
ADVANCED CURRICULUM for sxceptionslly YES __ 28]

dright or gifted pupiletecccccccccccce N0

23, Which of the follewvisg gesersl dascriptions of
schesl-vide DISCIPLIRARY PROBLEMS would you comeider
BQES Tepresentative of your scheel? Check ONE.
Bo SIRIOUS Problems.cccccccccccecccccccccce (s2)
Genarsl Disregard for School Rules.........
PoOT ALLePdanCcccccccccsccccnssccccccnnnse

Pighting Among Students....
Vielent Acts Committed Agsiset Faculty.....

Lo
L1111 =

GO tnd
SECTICS III. COMPENSATION AND IERMS OF DXPLOYMENT
26. What {s your GROSS (befors taxes) ANWUAL BALARY from your
school district? (Iscluds extrs compensstion recsived dur-
ing the achool year for cosching,

etc., but sxclude asy compen- (93-
sstien for summer schoole)ec.oce.. . ”)
27. Tatimate whet your GROSE (befors taxss) ANNUAL

SALARY vould be if you were

enployed is o eimiler positiocn (98-
ins ”i'lt. [7].7.7.) P ‘ . 102)

28. Isdicate which of the followiag fringe benafits you
recoive in sddition to your essual sslary.

ANOURT OF PREMIUM PAID BY EMPLOTER

noNE PAR YULL
TREURANCE I oy,
Ceneral medicolee. ___ —_— —_— (103)
wt.t--oo‘----»oo ——— — P (10‘)
c'“. Lifecccccese —— — — (105)
Liadilityecccccoae — — €106)
29. Uov masy deys per year srs you DAYS/YEAR

required to vork wader your employmest (107-
contract? (Include paid helidaye.)eeeccceee | 109)
NINUTES

30. Wov masy hours per wesk do you spend ia:
BOURE

(110-

Teachingeccorececccccccccccnsccs 113

Supervising students (incl.
study hell, luach, etc., dut

sxclude tesching.)eecccccccces

(114~

(118-
121)
(122~
129)

Class praperstion.cccccccccccces
Extre curriculer sctivitiss for
which you receive compensetion

251
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31, What percent of your total TEACHING TDME sach week is
epest tesching grades or subjects DIFFIRENT frew theese for
which you have been CIRTIFIED or TRAINED (“traised” mesas
that you esnaider yourself sdequately prapared vhether of
et you sre formally certified i{s a grede or aubjact):
pERCENT ()

(6-3)

(a) Cartifiedeccccccccccoccccscacccccas
(-11)

) Trained.ceccccrccccecccstnnctoncene

32. Bstimate how many hours of TEACRER AIDE TIME are made
available te you esch week (include bath cless ond after

class time.) ROURS
— T" (12-
Paid aide time.ceccccceccnccaace : 13)
(16~
Valunteer gide Cimeccccecccocece : 19)

33. Wnick of the fellowing stecements best describes the
svailabilicy of instructienal aupplies. wsteriala, or
equipmsat in your echoel(s)?

Team get what T meedeciccciccccncccnncennnes (20)
T have difficulty getting what I meedeccccccee
1 cannot got Vhet T Reedecccccecccnracnncecces —

PUPILE

34 . What {s your (AVERAGE) CLASS

8128 AL AT R TR RN YRR Y Y FY YL Y XY Yy

(-
2)

PUPILS/DAY
@3-
23)

35. Now mesy PUPILS do you teach
on ea sverage day! (Exclude etudy
halle and homeroos pericds.).ccerccrcccncee

36 . Zotimate how many of the pupila you teach are (a otudest

3 . which ergamisation (if any) listed belew represencs
the teachers ia your scheel in cellective dargainiag?

Califorsis Teachers Asasciaties.ccccccccscecse _%(se) ¢

Americes Pederation of Teschers.cccoccccccsses
Other (specify)
Teschers are sot fermslly represented 1a —

oy 8che0lececcccsccrcccocncscacscccascrncoce -m

AOPP GO
SECTION Iv. BACKGROUND INFORMATION

39, What {s Jour.oo

(7~

(8) AGRY.cocceoccocccccacccsccnscccsancacans 38)

(d) BEX?ecrccicceccecscncancccencee Nale (39)
Temsle __

(c) YOUR aact/EYRNIC Origin?
Ancricen Isdian or Alaskan Bative..cc.....

Asian or Pacific Tolamderccececcccccccene

Slack—iot of Rispanic Origisccccccceccee

"l"h....o....‘...oo........o...o.....o

RisPsBicecscccccrccccsoccccconscasoscncen

Vhita (zom-Rispanic)..c.c cocecceccccnsenns

(d) MARTTAL STATUS?

Binglececcccccccccscccocassocconsnccccnce

J ()
may be counted more thaa oace): e or -
pUPILS Marrledececcecccceniccocnencecrcocceoene __ | 2
(26
Montslly Ciftedececcnccccccsccccocenaces 28) Diverced, Separated, Widowed.eoroenrarenn
(29-
Randicapped...... .. PR, 31)] 40. Does your {scome as e educater accowat for
(32-] S50% or wore of your family's TOTAL ws ___ N
Linited /Moa-Eaglish Speaking.cccccececas Jl;i GROSS INCOME (befors texes)lecccccoccicene WO _
«Q 41, Vhae 1s
. your PAMILY SI2E (commt yourself plus
Zducationally Dissdvantaged.cccocevcca.. 37) fanily sembers vho would presently be (%
counted as depsndeats on youra Or your
37 « Catimate how many of the pupils you teach are (do ' .o
0t coust soy pupil thea once): YOG o 8pouse’a £ax Teturm)licicececcrscccsccssccne
PUPILS 42, Do you hsve aay REALTE prebles or
(38-] contition ¢hut linits in sy way the s __ (64)
Amricas ladies or Aleskan Wative....... 40)] wwount or kind of vork you cas dafececes.. WO _
(41~
Asian or Pacific Telender.ec.ceeccccnees 43)] 43 Nas your EZALTE ever prevented you
(44-1 from vorkiag fer aix moaths or wore ZS (6%)
Black~Hot of .‘.m“ M‘h.....'..... ::) in a ru?......................-.......... | {4
( -
luipho......................»-....... 49
(30-
.h'u‘eo....oooo.o..o.oooo.“.......00. ’2)
(33~
White—¥ot of Uispanic Origifeccceccace. 39|
252
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YRS SCu
44 . Vhat are your pareata’ occupstiona (er last 45 . Uhat ia the educatienal (68~
eccusations Lf retited, vaemplayed, oc decrased)? sttainment ia yesrs of acheel= FATNIR 69)
Check the sae mest .ppropriata catagory for asch. iag of year: (e.g., bigh ao-
achool diplems~i2 years, NOTKER n)
FATRER MOTHER (66-67) bachelor's degree~l$ years).
rrofessional, Techaical
Menager or Aduiniatretore.ee.. 11 _ _l_‘
46 1f you have taken the Graduste Recor? Examinetion
Parm Monsger or Owmer.ccecovoces _ 121 12/ (C.R.L.), Plasse iadicata yeur acorea to the beat of
sour recellactien ia the blecks below.
Sales or Clerical Worketeeeaooos 131 13 VRRAAL(72)  QUAEL.(73)
TOO or adOVE..cotanccces | 2] .
Craftsmas or Operative..c.ccocee. 163 ___L&J
Service Workar (a.g., food, . 600499 ccciccccccccccces | 2] S & &
health per omnsl or ]
protective servica)eceececeees _ S 1 3] 300-399¢c.cccccccrccccecs 13 2
LabOTeTecccccaccrravscorcecerene L6} |6 400499, .cccccccncccence (3 Lt
Privats Hosasshold or
Farm HorkaCecoccossoccnseconns A . kA 300+399.ccccccccccccccee 18] — S
NOURSPOTEON. e oecsoosossscsecscess | 8) L8] Below 299.ccccvccccecces ___ 6] _— ﬂ
47, Indicats the ssme of the COUNTY, DISTRICT, end SCHOOL(a) in which yow ara ewployad.
COUNYY :
DISTRICT: _
SCHOOL (a):
(Plasca lasva the bomas st the right blaak.) i ( 74-87)
1

THANK YOU VERY MUCH POR YOUR PARTICIPATION. SIMPLY POLD AND SZAL TAEZ SURVEY PORM (WITH TRANSPARENT TAPE)

SO THAT THE R_TURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE MAIL.
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SURVEY OF PUBLIC SCHOOL PRINCIPALS
Sar Prencisco Bay Area

INSTRUCTIONS: This questionnaire should take approximstely twenty minutes to complete. Please easwer &s Many of the
questions as you possibly can. In many of the questions below, you are asked to place a CHECK om the line correspond-
ing to the appropriste snswer (numerical codes have been placed in the boxes to facilitate keypunching). In other
questions where blank boxes are provided, you are asked to fill in the appropriate informstion (e.g., a year, nusber of
pupils, dollars, or hours). In questions 2, 3, and 13 you are asked to fill in specific code aumbers which are listed
on the enclosed CODE SHEET. Your response to any particular question is, of course, strictly voluntary. Return of
this questionnsire implies that you have consented to participate in this study.

o e
SECTION 1. EDUCATIONAL PREPARATION
6. 1n what YEAR did you last complete

1. Yhat is your HIGHEST COLLEGE DLGREE? [’} a college class related to your employ- J
ment as an educator?....ececccsianssasees 19 (23-24)
No college Degree........ccecvccenanes (6)
- 7. Yhat wvas your undergraduate C.P.A.
Associate Degre@....ccceecevnccancasas GRADE POINT AVERAGE? (4.0waA,
- 3.0°8, @tC.)eresccccccccscssocscncnnce . (25-2%)

Bachelor's Degree......cccecvvcccenncs
8. Did you spend one or more vears

of fulle-time study tovsrd your
Bachelor's degree at a COMMUNITY YES ___ 27)
(2 year) COLLECE?....ccocvvcncencsscsce NO

Master's Degree....cccocvcocetcccnscse

Specialist or é-year certificate......

Doctor of Education (Ed.D.)eeecvcrcncs 9. How many SENESTER HOURS of

|
(S O GO C S

b college credit have you earned GRAD STM HOURS
Other Doctorste (Ph.D., etc.)eevce.... beyond vour Bachelor's desree
i multiply quarter hours by 2/3)..... (28-30)
2. Print the name of the COLLEGE OR UNIVERSITY at which
you received your Bachelor's and highest degrees. Fill 10. Do you aow have PERMANENT
in the corresponding college code from SECTION A of California CERTIFICATION for the YES___ 31
the enclosed CODE SHEET. position you currently hold?..c.ccccc... NO
11. Are you certified to teach Y:s_a 3
BACHMELOR'S DECREEZ COLLECE/UNIV CODE in any other state?...ccceesrcccncccsces NO
D o
(7-10) SECTIOK II. EMPLOYMENT INFORMATION
(Name of College/University) (fros SECTION A
of CODE SHEET) 12. What PERCENT OF FULL-TIME are you 2 of F/T
nov employed? (e.g., Full-time * I J
{Location: City, State) 1002, Half=time ® SOZ).ccecccrcccncens (35
HIGREST DEGREE COLLEGE/UNIV CODE (1ll-14) 13. Plesse refer to SECTION C of the CODE SHEET.

Select the one JOB ASSIGNMENT from this list that best
describes your primary job responsibilicies. 1If nec~

(Name of College/Universicy) (from SECTION A essary, you may select up to two secondary assignoents.
of CODE SHEET) List in the table below each JOB ASSIGNMENT, along with
the corresponding k-digit COUE, and cthe PERCENT OF FULL-
(Location: City, State) TIME spent, on average, in each.
JOB ASSIGNMENT
3. Print your MAJOR FIELD(S) OF STUDY for your CODE FROM SEC-
Bachelor's and highest degrees. Fill in the TION C OF CODE PERCENT (2)
corresponding major code{s) from SECTION B of SHEET OF FULL-TIME
the CODE SHEET.
MIR CODE (36-42)
Sachelor's ] {Pramary Assign.)
Degree: (15-16) (43-49)
Undergraduate Major (Secondary Assign.)
Righest — (50-56)
Degree: (17-18) {S¢condary Assign.)
Crsduate Major (from SECTION B
of CODE SHEET) 14. How many YEARS have you been EMPLOYED by your
present school district (count the current YEARS
school year as one aand exclude
4. In what YEAR was your Bachelor's leaves and sabbaticals).eccsccscccicnccncnnss (57-58)
degree avarded?.....ccctceccvnccacancensld {(19-20)
15. Do you have tenure... Y NO NOT APPLIC
S. In what YEAR was your highest as a principal?.eiee. __ _ __@ — (59)
degree avarded?e..ccociccscccsscoccnsss 19 (21-22) as a tescher?e.....o. — —_— (60)
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16. Wow has your professional career been divided between 22. Do you feel a strong sense of commit- YIS E (90)

different kinds of jobs? Divide the total sumder of YEARS sent and loyalty to your school?e......... NO
OF WORK IXPERIENCE among the generel job categories listed *
belov. Count part-time employrent as a fraction of a year. : : . .
Assiga cach YEAR OF EXPERIENCE to one (and only one) job 23'“!:‘,::'::;':?‘::':?: “‘:‘ year, vhich of the folloving
category, i.e., DO NOT DOUBLE COUNT. THE TOTAL OF THE : §
gg:gﬂs BELOW SHOULD EQUAL YZuR TOTAL YEARS OF WORK EXPERI- Your CUTTEnt POSILION cccresssanncrsnns (91)
. A similar position in & differen: public
PRIVATE SCHOOL EMPLOYMENT: TOTAL YRS. EXPER. school within the same Jistrictoseees
Teacher ) ( A similar position in a different public
CaCNETorcooconcrconononsorer? 61-62) 8chool distriClececccssssnnnsvocsassan
AdministratOTec icccccaccocces (63-84) A similar position in a private school
Other Professionsl....ccccscee (65-66) A different OCCUPAtioN.cceccoassesssses 3
'u‘l.iic :C“M EMPLOYMENT: (67-68) 26. Does (Do) vour school(s) offer an ACCELERATED or
LS ADVANCED CURRICULUM for exceptionally YES __ [11(92)
. X T .
AGBIOISEEREOT e cnaeevnsnennsane (69-10) bright or gifted pupiisteccceccccnrass NO
Other Professional..cccccecece (71-72) 29. Which of the following general descriptions ?f
school-vide DISCIPLINARY PROBLEMS would you consider
NOR-EDUCAYION EMPLOYMENT: most representative of your school? Check OKE.
Professional, Yechnical,
Nonagerisl..ciicocciocecsens (13-74) No SERIOUS Problemesccceccrecsscrsarsoncee o 1103
General Disregard for $School Rules.cccornce 1 2§
OthETr cereecncovoasscscasaasens (75-16) PoOT ALLENdENCE..coocosoosnaacsssonnasssres N EX
Drug and Alcohol ABUSE.sc.ceconcrroncoross | & |
17. Row long do you plan to remain in education: Check Theft and/or Vandalism. .. covnccrcococccoces S |
only OKE box. Fighting Among STudents....ceceoovonsecencs | 6 ]
(/1 Violent Acts Comnitted Against Facultye..oo

Uncil eligidle for early retivemento... (62D
Until normal retirement 8g€c.cececcccccs
Definitely plan to leave educstion E

e ot
SECTION III. COMPENSATION AND TERMS OF BPLOTMENT

2¢. What is your GROSS (before taxes) ANNUAL SALARY from your

vhen possible.c.crcicccnscasrccccncs
school districe? (Include extra compensation received dur=

Undecidedecccescacccssccacsscosscccncese

ing the achool yesr for coach= (96
18. Since beginning your career as an educator, how ing, ete., but exclude sny comp= 98)
many years have you been unexployed ensation for summer school.)e.... 't

. UNEMPLOYED
(voluntarily or involuntarily) or om YRS OF BUEAKS (78-79)
leave other than for coatinuiag your 27. Ustimate what your CRoss (before taxes) ANNUAL
@duUCEtion?.icecceteccassosccnccroncs SALARY wvould be if you vere

enployed in s similar position (99-
19. 1s your JOB MOBILITY limited because of your spouse in & private schoolecccccsssccces . 103)
e.g., his/her job, educational plans, YES __ (80) .
preferences for locsle, ete)? c.cce... NO 28. Indicate vhich of the following fringe benefits you

receive in addition to your annual salary.

20. 1f you could go back to your college days and start

over again, vould you become a0 educator? C}mck OME, AMOUNT OF PREMIUM PAID BY EMPLOYER
{

NONE  PARTIAL  FULL

Certainly would..ecceocssncrsccnnccnces (81) INSURANCE
Probably would..cececescsscrsase . General wedicale.. ___ 2l — g 04)
Chances even for/agsinst....... _ Dentaloe.cseoncces 2] - Q03)
Probably would Roteccesssecrscossasecss Group Life.c.coces _f2] 3] @o6)
Certainly would MOC.seccsccovssososcons Liabilityecoecroee —E1 Ll a07)
21. Individusls have various resjons and priorities in .
choosing their work. BRaview the 1ist belov and enter a 29, ‘,""' many days per year are yoU JAYS [YEAR (108~
71° in the boxes corresponding to the TWO MOST IMPORTANT required to vork under your employment ‘ 0
FACTORS that 1ed you to chooce your current position. contract? (Include paid holidays.)..... 1o)
It nye 30. Hov many hours per week do you spend in:
Salary and £ringe benefits.....oroceeresres [ 1(82) MOURS  MINUTES ..
taployment crnditions (hours, location)..... (83) . . s 14
Types of stud.nts to be SerVede...oerscocees (84) Adninistrative sctivities....... : 115)
General commitment to working vith children (83) . (118.).
Commitment to furthering religious values... (86) Teaching (exclude study hall)... :
Commitment to serve my religious organizati s Supervising scudents (inel. : als-
lack of attractive job alternstives......... (88) study hall, lunch, ete., but 122)
OLhET (SpACHEy)t oo seserevnsnsesssennsnsoses (89) exclude m=hml-)------------E:J’ 2
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SECTION Iv.

1. What is yeur...

BACKCROUND INFORMATION

(123-
(8) ACEY.ececrvvecreressesossrossssasscssssne 124)
(3) SEXT.ieeiriieriiriannecneonnaees Hole | 1] (125)
FPemale
(c) YOUR RACE/ETHNIC Origin? ’T
Americsn lndisn or Alaskan Netive...eo.oo 111 (6)
Asisn or Pacific Islander.ccicveceecccnees 1 2]
Black--Not of Mispanic Origifeeieereceses 131
PilipinOicccrsscvcisccocvecvonccccneocee |4
HispsniCisesrsacsscnsssvvonsonvssnassenes S
(¢) MARITAL STATUS? ]
T L Y £ 8 I ¢/
Marriedeccceccersrocovoccconcccncsrosnee 12
Divorced, Sepsrsted, Widowed..ovevovvvees 3]

32. Doss your income as sn educstor sccount for
302 or more of your family's TOTAL b4 4]

3

36. What sre Your psrents’ occupstions (or last
occupstions if retired, unemployed, or decessed)?
Check the one most sppropriste cstegory for esch.

FATHER (13) MOTHER (14)

Professionsl, Technicsl
Mansger or Administratot.ecees _ L1} __ I1]
Fars Mansgsr Of Owner.eeseecvees 1271 12
§sles or Clerical Worker.eeoewos {3 __ |31
Craftaman or Operstive...coveeee. L&) ___ |4]
Service Worker (e.g., food, __
heslth personnel or ]
protective service).c.ivrcnaes L_.'»_ — 3
Laborereeceeeoscesccnssonseacnes _ 16 ___6_
Private Household or
Farm Workereoosoooascocnsonsee 1 7] ___7_‘
Houseperson...co.ovvevoseccnvenses L8] | 8]
YRS SCH
37. What is the educstions] Qs
,tui:unt in {0"’! of school-  PFATHER >30
ing of your: {e.g., high
school diploma®l2 yesrs, MOTHER (17-18;

bachelor’s degree=l6 yesrs).

38, If you have taken the “raduste Record Exsminstiou
c.z2.2.), plu,n indicste your scores to the best of
your recollection in the blocks below.

RIC

CROSS INCOME (before taxes)T...ccovecsss MO 200 "lﬁ 19 QM& e
or nban............___ 1 R
33 Uhet is your "‘m’_, S12E (helnﬁa; (5 600699, c0cteecnvonnnss — L — 'L
only mesbers residing in your household)?.. 10) 500-599. 11veveeeerrvaren __ |31 _1s]
34, Do you have any HZALTH problem or
condition that limits in smy way the Tes _ (11) 400499 cveeeeviininene L4 —
smount orf kind of vork yeu cas dol...... WO ___ 300=399 cerenreronnnnnen s s
35. Nas your MEALTH ever preveated you Be
frow vorking for six moaths or wore ves (12) low 299...............__6_ ____QJ
in s towliiiceiiciiciciieccnctreecicines BO
39, Indicate the name of the COUNTY, DISTRICT, sad SCHOOL(s) in which you sre employed.
COUNTY:
DISTRICT:
$CHoOL(s):
(Plecse leave the boxes sr the right blank.) Li l J l l ] ] l 1 l ] (21-34)
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THANK YCU VEXY MUCH FOR YOUR PARTICIPATION.

41281
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SURVEY OF PRIVATE SCROOL NEADS AND PRINCIPALS
Saa Freacisco Bay Ares

INSTRUCTIONS: Pleess gusver as many of the questions es you possibly can. In many of the questions belov, you ere
asked *0 place ¢ CUECK oo the line corresponding to the spproprists snever (zumericel codes have been placed in the
boxes <o facilitete keypunching). I sther questioms where blaak boxes ers provided, you are asked to £ill {n the
sppropriete informstion (e.g., @ yaer, sumber of pupils, dollers, or hours). Ia questions 2, 3, snd 13 you sre esked
to £ill in specific code aumbers vhich era listed on the eaclosed CODEZ SNEET. Your responss to any perticuler ques-
tion s, of courss, strictly voluatery. Returs of this questionneire implies thet you heva consented to participete in
this study. This questionneire should sot take mors than 20 minc:es to complets.

PP
SECTION I. EDUCATIONAL PREPARATION

1. What {s your MIGHEST COLLEGE DEcREZ? [/]
Mo collage Degresc.ccccccccccccccecasens (s)
Associete Degree i ccccccccccccccccccccces
Bochelor's Degretecccccccecccccccccccnss
Master®s Degreteccccccccccecccccccasscce
Lducational $pecislist Degree
(vased e 6 yrs. of college)..ce.e..n.

Doctor of RBducetion (Ed.D.)iccercccccces

Other Doctorste (Ph.D., ete.)ececccnscee

l
EETFTTTT]

2. Prist the same of the COLLEGE(s) OR UNIVERSITY(s) ot
vhich you received your Bechelor’s snd highest dagraes.
If ysu have not cowpleted s Bachalor's Degree, pleass
sive the name of the college or wniversity st which you
heve eerned the lergest amount of college credits.
Please £ill in the corresponding colleges code from
SECTION A of the encloscC CODE SHEET.

BACRELOR'S DEGREE/or

MOST CREDIT EARNED COLLECE/INIV CODE

(7-10)
(rame of College/Univ.) (from SECTION A
of CODE SHEET)
(Locstion: City, Stets)
HIGUEST DEGREE COLLECE/UNIV CODE
] (11-14)
(Nane of College/Univ.) (from SEZCTION A
&f CODE suERT)
(Locetion: City, State)
3. Priat your MAJOR PIELD(S) OF STUDY for your
Bachelor’s and highest degrees. Pill in the
corresponding major code(s) from SECTION B of
the CODE SHEET.
e cooe
BSachelor's I I
Degrea: (15-16)
Undergraduste Major
Bigheat
Degres: (17-18)
Greduate Major (from SECTION B
of CODE SARET)
4. In vhet YEAR wes your BACAZLOR'S
DEGREE awarded?eccccccccccccseccsoscscace 19 (19-20)

Aruitoxt provided by Eic:

3. 1In whet YEAR wes your NICHEST

DECREE swerded?...ccceccececccccocascccsees 19 (21-22)

6. 1o what YEAR did you lest complate
8 collage cless related to your employ-
ment 48 80 @duCOtoOr?.cecccccvccssseccccccee 19

(23-24)

7. Uhet vas your wadergruoduete CPA
GRADE POINT AVERAGE? (4.0=A,

3.0%B, 0tCe)ecccoccacccccccnccccccssosccnce (25-26)
8. Did you apend euns or more yeers

of fulletime study towsrd your

Bachelor's dagree ot o COOIUNITY ES _ (27)

€2 yeor) COLLEGE?...coceiiuernnncccccnses WO

9. How many SPMESTER §OURS of
collage credit have you ¢erned
beyond your Bachalor's degree?
(sultiply querter hours by 2/3).......

GRAD SEM ROURS

(28-30)

10. Do you have g Celifornis teeching s __ 1)
credontisllecccccrcccsccccnntcanniceecees WO

11. Do you have s teaching cre~

dential or certificete from soy ”ws ___ (32)
Other 0teteleccccccoccccsccrcocrcccccccee N0 —_

e o d
SECTION II. IMPLOYMENT INFORMATION
12. What PERCENT OF FULL-TIME ere you I of FULL-TIME

nov employed? (s.g., Pull=time ®
1002, Nelf-time ® 50%).cccccccccceccee

L (33-35)
13. Plesse refer to SECTION C of the CODE SEEET.

Sslect the coe JOB ASSIGNMENT from thie list cthat best
describes your primary job responsibilities. If uec-
88sery, you may salect up to two secondary assigumenta.

List in the table below sech JOB ASSIGNMENT, slong with

the corrasponding 4-digit CODE, sud the PERCINT OF FULL~
TIME epent, on aversgs, ia ssch.

JOB ASSICUMENT
CODE FROM SIC-
TION C OF CODS PERCEMT (2)
SZET  oF roLLetDe
(36-42)
(Primary Assign.)
(43-49)
(Secoodary Assiga.)
(50-56)
(Secondery Assign.)
14. Sow msny YEARS have you been EMPLOTED by your
present school? (Count the currsnt school YEARS
yeer qo one end exclude leeves and
sebbeticels)ececieccnncencercaccsconsnccnosse (57-58
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15. Now hae your total employment experience been divided
betwees different kinde of jobe? Divide the total mwaber
ef YLARS OF WORK EXPEZRIENCE smong the general job cate-
goriee lieted belov. Coust part-time employmeat se a
fraction ef a year. Aseign each YEAR OF EXPERIENCE te ene
(and enly sne) job category, i.e., DO NOT DOUBLE COUNT.
TNE TOTAL OF TRE COLUMNS BELOW SHOULD BQUAL YOUR TOTAL
YEARS OF WORK EXPERIENCE.

TOTAL YRS.
gnm«:!
PRIVATE SCROOL EMPLOYMENT:
TeaCh@T cccccctcccccccscsccccnccscnes (59-60)
AMainietratoreccceccccccesscecccenes (61-62)
Other Profeaeionaleccccccccccccccnss (63-64)
PUBLIC SCHOOL EMPLOYMENT:
TeaCh@T ccscccccccsccccccscccscccnnes (65-66)
Aduinletratore.cecccccccccccccccanos (67-48)
Other Profecaionalececcccccccccceses (69-70)
BON-IDUCATION EMPLOYMENT:
Profeaaional, Techaical, Manageriel (71-72)
Mu'....u..u............-........ (7"7‘)

16. Rov long do you plan to remsin in education? Check
only ONE box. 2

Wntil eligible for early retirement... (15)
Until mormal retirement age.cccecccces
Definitely plan to leave education

vhen poseiblecccccccicanrccricencene
Booe of the 8DOVE.cccceocccncoccvocees

17. Since beginning your career as sn educator, how sany

yeare have you bees wnemployed . nperLorZd
(voleatarily or isvoluntarily) YRS OF BREARS

or on leave ether thau for con—

tinuing your education?eccecceescess | (76-77)

8. le your Joi NOBILITY limited because of your epouse
(e.g., hia/bher job, educational pleas, YZ5 _ (718)
preferencee for locale, €tc.)teccecces WO

19. 1f you could go back to your college daye snd etart
over agsin, would you become an educator? Check OME.

Certainly wouldecceccorcccocscovossense (79)
’f&lil’)“ \mld...................-.....
Chasces even for/againet.cceccccesscces
’m»l’ Vould BOLeccocvccoconscnnscnes
c"g.‘-l’ veuld 80%eccocccrccoscsovecsee

20. Individuale have varioue reascoe sod prioritias in
thoosing their work. Reviev the liet belov and enter »
‘1’ in the boxee correeponding to the TWO MOST IMPORTANT
FACTORS that led you to choose your currest position.

Eater a '1°
Salary and fringe benefite..cccnvvnccccccnss — (80)
Esployment conditione (houre, location)..... (31)
Types of etudente to be cerved....ecccercece __ (32)
General commitment to working with children — (8
Comsitmeat to furthering religioue valuee... (84)
Comaitment to eerve wy religiove organization_ (89)
Lack of attractive job alternetives..ccc.... (86)
Other (epecify): —@sn

Aruitoxt provided by Eic:

21. Do you feel a etrong semee of commlt- YES __ (88)
ment and 10) alty to your echool?eccccccccc B0 _

22. 1f given a choice for mext year, which ef the following
would you choose? Working in: Check OMI:

Your current positiomecccccccccscccccccccee _ [1](89)
A aiwilar position in & different
private echool.ccescsacccsceccosccccccnne
A eiwilar position in g pudblic echoolecec... —_—
A different eccupationiceccsescnsscacecnces

23. Dose (Do) your echool(e) offer e
ACCELERATED or ADVANCED CURRICULWM for e ___ (90)
exceptionally dright or gifted PUPILS? wo ___

24. Which of the folloving general deecriptione of
echool~wide DISCIPLINARY PROBLEMS would you coneider
wost reprecentative of your echool? Check ONME.

Ro SERIOUS Problemsecccccccccccscccesccacnss (9
General Dieregard for School RuleSecccceces
PoOT ALtendanceccccccccccccccsccccssccccves

Vighting Amocog Studente.....
Violent Acte Committed Againet Paculty.....

ettt
SECTION III. COMPENSATION AND TERMS OF DXMPLOYMENT

25. What ie your 1981-82 GROSS ANNUAL SALARY (before taxee
ond contributed eervicee or dooatione to your aschool)?
(Iaclude extra compeneation received during the achool
year for cosching, etc., but
exclude any compeneaticn for 1 02 -
eummer 6choole)evcccscvccecnccccch L . %)

26. 1If you are a mmber of a religioue order or community:

(s) Does your school pay all or part of your salary
to the religious commmity or 7" ___ [« 2]
order of vhich you are a sember?.... MO . -
(») Ie all or part of your ealary
returned to your echool as a es ___ 08) 3
eﬂtrihdu?.........................lo

27. 1f you answered “YES™ to 26a H
or b, vhat ie the anunual caeh 69 - .
payment you receivel.cccccccccced » 103)

28. Indicate vhich of the following fringe benefite you .
raceive ia sddition te your snnual ealary.
AMOUNT OF PREMIUM PAID BY DOPLOTTR

NONE  PARTIAL FULL
INSURANCE
General medical... oy 3
Dentaliccsoscocoss —— — ﬂ —_—
cr“' Lifc........ — —_— ﬂ —_—
Lisbility..eee.... g 53

PERSION:
What percentage of your GROSS ANNUAL SALARY
dose your esployer coantridute to PERCERT
private peneiocn funde oo your [

“h.l"ooooooooooooo..ooooooo.oc...

Do you contribute to Social S
Security?ecccccccccccccnscccccccss N0
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29. Indicete which of the followiag JOB PERQUISITES you Te~ RCTION IV.  BACKCROUND INFORMATION
celve ia addition to the sslery er cesh payments indiceted .
in questions 26 avd 28, Check the epproprists celuan de- 335, What is yeur: (34~
pesding on whather your echool or religious community paye €8) ACE?ecaccccnascssocanscassascscassccses 35)
‘acne’, ‘scme’ or 'ell’ of your expensss ia esch of the
cotegoriss designated belov. PAYMENTS IN EIND: (S X - 3 TP |73 _ﬂ 36)
IXPENSES COVIRED 3Y YOUR SCNOOL Femaleg _____2
OR RELICIOUS COMMINITY
JOB PERQUISITE Nove Some All {c) YOUR RACE/ETMNIC Origin?
Asericea Indisn or Alesken Wetive....... 1|37
Nousing expensss...... —_ — — (112) Aeian or Pacific lelender.cccceccccsscee ___ 2]
Utilitiodecseciancnsee _— — (113) Bleck—~Mot of Wispamic Origimcccccccccee 3]
Tolephonsececcscccnee L2 — (114) PilipinOececccesscccccaccssse cesese b
Nousekesping/Main~ Nieponicececees esse _I
CONARCE. ceneeenronns — — (115) White—Not of Wiepesic Originceccecesces ___ _6]
Meolocceocccccccccecee —_ — (116)
Au;e:obi:c - - —Ojawm (4) MARITAL STATUS?
Tuition for your Binglo.cccceccccccconcccncaconcnccscense _ 1] (38)
children..ececccaces _m __B _E] (118) Narriedeccocoscscscsccscocsossscsnsnnocs 2]
College tuition for Divorced, Separated, Widowedeeeocecooess __ _3] .
yoursalfececcscccces —_— — ) (119)
Coovention expensss... — —_— (120) 36. Does your income s8 an educetor sccount
Nosing exp. incurred for 50X or iore of your fawily'e TOTAL YES __ _1
to accopt jobeiesses ___ - _DBlaw CROSS (befors taxes) INCOME?.cececccrcece WO — 2] (39)
Travelicecseseesscoces — — 122)
Other (epecify)toeccse. ___ — — (123) 37. What ie your PAMILY 8Y22 (count yeurself plues
fanily members vho wosld gresestly be
counted as dependents on vours er your (40~
30. Zetimats whet your CROSS ANNUAL apouse’s tax returB)lec.cecccccccocccccssnce 41)
SALARY would be if you wers em~
ployed ic e simjlar positicn in (6~ 38. Do you have any REALTE problem or
a mbdlic #choolececoceccccccasce$ ’ 10) condition thet limite in sny wey the Yes ___ 1] 2}
smount or kind of work you can do?e.cccc.. WO _ 2
DAYS LEAVE
31. Now msay DAYS PIR YEAR of sick leave PER YEAR 3%. Ras your EEALTE ever prevented
and/or pereonsl lesve sre you entitled to? (11~ you from working for six months or ves _ 1] @3
(1f volimited, jodicete '99' in boxes.).... | 12) 80Te I8 8 TOMlecccccrcccncocrcesscsnceses HO _ 2
YEARS 40. What ars your PARENTS® OCCUPATIONS (or last
32, Vhat is the LINGCTH of your DIPLOYMENT 13- occupations £ retired, smemployed, or deceased)?
CONTRACT? (nesrsst whole $8eT)cceccoccocess ") Check the gne wost approprists cstsgory for ssch.
FATEERR  NOTEER
33. Nov masy DAYS PER YEAR gre you re~ _ DAYS/YEZAR Professionsl, Techaical (44-
quired to vork under your esploymeat Qas- Naneger or Adminietratoreceeeee._ _J1l ___ 11 45
contract? (Iaclude paid holideys.)... 1 Pare Manager or OWneTecccesccccace —_2
Seles or Clerical Workereceoccocoe —
34. How many NOURS PER WEEX (oo sverage) Crafteman or Operetive.c.cesecoces_ — A
do you spend im: Service Worker (s.g., food,
HOURS : MIRUTES heslth, personsal or protective
(18- 0eTvice)eccones ®cccccvcnee S — 5
Adniuistretive activitiss.e...... J 21) LabOrer.ccecssccnccscsccccncscscne N
j (22~ Privets Ucusshold or
Tesching (exclude study hell).... B 23) Porm Vorker.cceesvcenceccscasee 1 2] ___ 5
Superviesing students (incl. stwdy 3 NOUGEPETEOB ccocecccsccvassesscnse IR
hell, lusch, stc., but exclude (26~
t..ehi.‘t)oooootoooo.o....o..“ ‘u 29) -
School related activitiss or $
events for which you receive 11 (30-
80 extre CORpensatiofeccccecsee 33)
\
-
s
<
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42, 1f you have teken the Graduste Record Exanination

4l. What ia the educstional attasinment RS SCn (c.2.K.), indicate your scores to the best of your
in yeara of achooling of your: (46~ recol lection.
(e.g., high achool iploma= FATHER 47) VERBAL (50)  QuANT. 61)
12 years, bachelor’s degreee (48~ 700 or above..seseesees 1 1
16 yeara)eceosesssossorssancerecssess HOTHER 49) 00699, c0ccococevsses — 3
8005990 0rcecercrssre o 3
B00-499.ccucrcrsonreces s & -
3003990 cceeccorsccncee o S - T
Belov 299.ceceecccnceee & — e
43. Indicate the neme of the COWTY, CITY, and SCHOOL(a) is which you are esployed.
COWNTY :
CITY:
SCHOOL:
(Plesse leave the boxea st the right blask.) (52-65)
(Pleaat laave the boxea blask.)
TUANK YOU VERY NUCK FOR YOUR PARTICIPATION. SINPLY FOLD AND SEAL TME SURVEY FORM (WITH TRANSPARENT TAPE)
$0 YHAT THE RETURN AUDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE MAIL. N0 POSTAGE 1S NECESSAXY.
(] (1‘5)
N’ 513 52 NO POSTAGE
NECESSARY
IF MAILED
IN THE
UNITED STATES

BUSINESS REPLY MAIL

First Class Permet No. 196, Palo Alio, CA

Postage will be paid by
DR. JAY G. CHAMBERS

Inatitute for Research on Educational

Finance and Governance

CERAS Bldg. Stanford University

Stanford, CA 94305
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SURVEY OF PRIVATE SCHOOL TEACHERS
San Prancisco Bay Ares

INSTRUCTIONS :

Please ansver as many of the questions as you possibly can.

In many of the questions below, you sre

asked to place a CMECK on the line corresponding to the appropriate snsver (auserical codes have been placed in the

boxea to facilitate keypuaching).

In other questions vhere blank boxes are provided, you avre asked to fill in the

appropriste information (e.g., & year, number of pupils, dollars, or hours). Im questions 2 4, snd 14 you are asked

to £ill is apecific code numbers which are lirntad on the enclosed CODE SHEET. ' .
Return of this questionnaire implies that you have consented to psrticipste in

tion is, of course, strictly voluntary.

this atudy.

SECTION 1. EDUCATIONAL PREPARATION

1. what is your RIGHEST COLLECE pEGREE? [ V)
No college Degreecccccecccccsccccccscnce 1 (M
Ass0ciste Degreteccccceccccscsccccocscce 2
Bachelor's Degreeeccccceccccsccccccscnce 3
Mester'a Degre®.ccccccccccccccecssccncns 3
Specislist or 6 year certificatecceceee. ]
Doctor of Education (EdoD.)ecececccccnss )
Othex Doctorate (Ph.D., €CC.)ecccccrcsee 7

2. Print Cthe name of the COLLEGE(s) OR UNIVERSITY(a) at
vhich you received your Bachelor'a aad highest degrees.
If you have sot ccapleted a Bachelor's Degree, please
give the name of the college or univeraity st which you
have earned the largesl smount of collcge credita.
Please fill in the corresponding college code frow
SECTION A of the eaclosed CODE SHEET.

BACHELOR'S DEGREE/or

MOST CREDIT EARNED COLLECE/UNIV CODE

(8-11)
(Newe of College/Univ.) (from SECTION A
of CODE SHEET)
(Locstion: City, Scate)
HIGREST DEGREE OLLECE/UNIV CODE
(12-15)
(Ngae of College/Univ.) (from SECTION A

of CODE SREET)

(Locatios: City, State)

3. 1f you have BOT cowpleted & BACHELOR'S DECREE, please

indicate the totsl numsber of SEMESTER HRS.
SEMESTER HOURS (multiply quarter ]

houra by 2/3) of COLLEGE CREDIT (16-13)
earned.

4. Prist your MAJOR PIELD(S) OF STUDY for your
Bachelor'a ad highest degreea. Pill is the
corresponding major code(s) from SECTION B of
the CODE SHEET,

MIR CODE
Bachelor’s
Degree: (19-20)
Undergraduate Major
Righest
Degree: (21-22)

(from SECTION B
of CODE SHEET)

Crsduate Major

Your respomse to eny psrticulsr ques-

This questionnaire should not take core than 30 minutes to complete.

S. In what YEAR was your BACRELOR'S

DEGRES awvarded?occeccccccccccvcncccccccccss 19 (23-24)

6. 1In what YEAR was your BICHEST

DEGREE awerded?.ccccccccesssscccccsscscssce 19 (25-26)

7. 1In vhat YEAR did you last complete
a college class related tu your employ-
ment a8 80 24ucalorliccccsccccscccscccsosens 19

(27-28}

8. What wvas your undergraduate
GRADE POINT AVERAGE? (4.0=aA,

GPA
3.0.'. .‘eo’ooooooooooo.ooooooo.oooooo..ooo D'D (29-30)

9. Did you spend one or more ysars
of full-time atudy toward jour

Bachelor'a degree at a COMMUNITY k41 11 (31)
(2 year) COLLEGE?.covcceccecccccsscconess N0 2

10. Bow meny SEMESTER NOURS of

college credit have you earned CRAD SEM NOURS

bayond your Bachelor's degree?

(multiply quarter hours By 273)eeccces (32-34)
11. Do you have a California teaching YES 1] (3s)
credential?eccccccccccccccccccccccccccces KO 2

12. Do you have a teaching cre~

dentisl or cartificate from any s [$13)
other .I‘I‘.foooooooooooooooooo.oooooooooo | 4] 3

B e od

SECTION Il. EMPLOYMENT INFORMATION

13. What PERCENT OF PULL-TIME are you I cf FULL-TIME

aw employed? (e.g., Pull=time =

100!. Balf=time » 30!’................ (37-39)

14, Please refer to SECTION C of the CODE SREET.
Select the one JOB ASSIGNMINT from this list that beat
describes your primary job reaponaibilities. If oec-
essary, you may aelect up to twvo secondary ssaignmenta.
Liat {n the table below sach JOB ASSIGNMENT, slong with
the corresponding 4~digit CODE, end the PERCENT OF FULL~-
TIME apent, ou average, in each.

JOB ASSICWMENT

coDE FROM SEC~

TiON C OF CODE PERCENT (2) *

SUEZET  OF FULL-TINE
(40-46)
(Primary Assign.)
i (47-53)
(Secondary Asaign.}
(54-60)

(Secondery Asaign.)
15. ¥ow mony YEARS have you been IMPLOYED by your

present school? (Count the curvent school YEARS
/year as one and exclude leavea snd

sabbaticals)ececsccoccccsrsorcncscsccsccssncs Dj (61-62)
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16. Do you have tenure or a con~ YES (63)
tisuing contract in your school?ece.... MO
NOT OFFERED AT MY SCROOL

17. Bow has your total esployment experience been divided
betveen different kinds of jobs?! Plesse divide the totel
sveber of YEARS OF WORK EXPERIENCE among the general job
categories listed belov. Count part=time employwment as a
fraction of a year. Assign each YEAR OF EXPERIZNCE to ooe
(and only one) job category, i.e., DO NOT DOUBLE COUNT.
THE TOTAL OF THE COLUMNS BELOW SROULD EQUAL YOUR TOTAL
YEARS OF WORK EXPERIENCE.

TOTAL YRS.
ExeeaiEnce

PRIVATE SCROOL EMPLOYMENT:

TeaCh@Tecccooscccccscesssccssssscsss (64-65)

AdRinistrator.cccccccccccccccsscscnce (66-67)

Other Professionel..cccecccccccccssee (68-69)
PUBLIC SCROOL EMPLOYMENT:

TeaCNeTcccccoccsscancaccccscscssacsee (70-71)

Muinistratoriicciceccssccccccconccce (72-73)

Other Professionsl.c.cccccccccsccccee (76-75)
NON-ZDUCATION EMPLOYMENT:

Professional, Techaicel, Managerial.. (76=17)

Othcr.........u.......-............. (7.’7’)
18. Now long do you plan to remain in eCucation: Check
oaly ONE box. L/

Uneil eligible for early retiresment.... (80)

Until normal retirement age.ceecesccese

Definitely plan to lesve education

wvhen poasibleececcccccsssccsccccccces 3
Vome of the aPOVE..cccccverccccocnoccce b

19. Since beginning your career as an educator, how msny

years have you been unemployed UNEMPLOYED
(voluatarily or involuncarily) YRS OF BREAKS

or on leave other than for con-

tinuing your educetionlecececcccscnce (81-82)
20. Is your JOB MOBILITY limited beceuse of your spouse
(e.g., his/her job, educational plans, TES 113
preferences for locsle, etc.)?eccrcccss NO ]

21. If you could go back to your college days and start
over sgain, vould you become s educator? Check ONZ.

Cartainly wouldeceeoosccoecorcccccccocee (84)
Prodably would.cccceccccscace

'r“.bl’ Yould B0Lecccccscrccccccrcscone 4
Certainly vould 80C.eeccccesccccccscecse

22. Individuals have various ressons and priorities in
choosing their work. Review the list below and enter a
*1’ in the boxes corresponding to the TWO MOST IMPORTANT
FACTORS thet led you to chocse your curtent position.

Ester a "1"
Salary and fringe benefits.cc.cccccceccccece (8%
Esploywent conditions (hours, location)..... 86
Types of students to be served.cecccccccccee (87)
General commitment to working with children (88)

Cosmitment to furthering religious values... (89)
Cosmitment to serve wy religious organixati (90)
Lack of attractive job alterns iveSccecccccece (91)
Other (specify): (92)

il

23. Do you feel a stroag sease of commit~ YIS

ment and loyalty to yeur schoolleceecseces NO

C
4

(3)

2¢t. If gives a choice for mext year, which of the folloviang

vosld you choese? Working in: Check ONE:

Your currest POsitiom..cccescrcccccnccceses E]E(N)

A similer position is a ¢ifferent

privete 8choolecccccecccccccccccscoccccens

A similar position in a public school......

A different eccupation.eeccccssccccccccccccce

25. Does (Do) your school(s) offer an

ACCELERATED or ADVANCED CURRICULM for Yes

exceptionally bright or gifted PUPILS?.... WO

26. Which of the following general descriptioas of
school-vide DISCIPLINARY PROBLEMS would you consider
most representative of your school? Check ONE.

No SERIOUS Problemsecceccccccccccccccscsonce

General Disregard for School Rulesccccccecs

POOT ALLendBnCeeccccccsccccccccnsscssscssces

Drug sad Alcohol Abuse..

(95)

(96)

Thefc and/or Vandalism..

Pightiog Among Students..cccccccccccccrcccns

Violent Acts Committed Against Faculty.....

PaPuPupugn
SECTION III. COMPENSATION AND TERS OF DMFLOYMENT

27. Vhat is your 1981-82 CROSS ANNUAL SALARY (before taxes
and contributed services or domatioas to your school) from
your school? (Itclude extra compeasation received during

the school year for coaching,

ete., but exclude any compen-
sation for summer school.)...... § ,

(97~
101)

28. If you are & wewber of a religious order or community:

(a)Does your school pey all or part of your salarydirectly

to the religious community or ns

ovder of which you are ¢ wesber?..... NO

(d) Is all or part of your salary

returned to your school as a TES

contributionTecccccccccocrcccoscocccs NO

29. If you answered “YES" to 28a

or b, vhat is the snoual cash
paymest you receiveliccccccccces § R

(102)

(103)

(104~
108)

Y. Indicate vhich of the following JOB PLRQUISITES you re-
ceive is addition to the salary or cash peyments indicated
in questions 27 or 29. Check the appropriate columa de-
pending on wvhether your school or religious community pays
‘none’, ‘some’ or 'all’' of your expenses in each of the

categories designated below. PAYMINTS IN KIND:

FXPENSES COVERED BY TOUR SCROOL

OR RELIGIOUS COMMONITY
JOB PERQUISITE None Some All

Nousing expensescccccece 1

Utiliciesecccccccccceee

Telephon@esoeccocscnces

Sousekeeping/Main~

CONBNCReccccocscssses
Neslsceeeecosoccscncsne 4
Autowobileccccccccocces 4

Tuition for your

(109)
v

(111)

112y
(111)
(114)

childeenoeeeeeeeeeeee [ 11) [ 127) [C13] 1%

College tuicion for

263

yourselfecooeccsoases § (11
Convention expenses.... 2 117
Noving exp. incurred

to accept jobeeeossoo 1 2 3 }ais)
Travel.ccecsoccccscccne i 2 3 j(1.9)
Other (specify):cccccee 1 2 (120)

]
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31. Indicace which of the folloving frimge benefits you
veceive {8 sddition to your sanval salary.

ANOINT OF PREMIUM PAID BY DMPLOYER

nowe PARTIAL PFULL
INSURANCE
General wedical.. 31 (21
Dentaleccccascnes (122)
Geoup Life.. (123)
Liedility.cenneos (124)
PENSION:
What peccentage of your GROSS ANNUAL SALARY
does your employer coatridute to PERCENT
private pension funds on your
O s (6-8)
Do you contribute to Socisl ns 17¢))
Security?.ccccccccccccccccsccccce RO 1
32. Now many DAYS PIR YEAR of sick lesve DAYS LEAVE
sod/or personal lesve are you entitled to  PER YEAR
per year? (If ualimited, indicate '99°* _rxo-u)
“ bml.)....-u..---u....-.....-......-.
33. Nov many DAYS PER YEAR gre you ce= _ DAYS/YEAR
quired to work wnder your employwent 12-14)
coatract? (Include paid holidays.)...
34. Bstimate vhat your GROSS ANNUAL
SALARY would be {f you were em~
ployed is & similar position in 15-19)
L} ”bl‘e [1° V-7 ‘ .
35, Nov many NOURS PEZR WEEX (on sverage) do you apend in:
HOURS : MINUTES
Teaching (sctual class time, 20-23)
exclude lm’ hell)ececoscccoes

Superviaing students (incl. study
hall, luach, etc., but exclude u
tclcih(.)..--u............o..

Preparing classroom sctivities... [:DG:}!B-JI)

Extre curricular activities for
which you receive compensation [ | JL 1 K32-39
School related activities or

events for which you seceive
80 extrs compensstiof.cecccccns
Tutoring individual students
(remedial or edvanced) outside ” 0-43)
sormal class time.cccccrrcccces
36. What percent of your totsl TEACHING TIME esch week is
spent teaching grades or subjects PERCENT (2)
DIFFERENT from those for which (44-46)
you have been formally TRAINED?..cccvccne

24-27)

6-39)

37. Please estimate hov many hours per week of TEACEIR AIDE
TIME gre uwade aveilable to you (include both clace aod

after clase time?) NOURS _ WINUTES
l (47-30)
Paid aide time.ccccocccccccccces
l J (51-34)
Voluateer .“. ti‘n...........u
38. which of the folloving statements best describes the
availebility of imstructionsl supplies, msterisls, or
equipment in your school(s)?
I cam ‘.t wvhat Ilc.d...uu........-...... (ss)

I have difficulty getting vhiut I need.....
I cannot get vhat I need.ccccccccccscccces
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PUPILS
39. Vhat is your (AVERACE) CLASS (56-57)
BIZEleeecccscascscscnsccacscenscscncenne
43. Nov meny PUPILS do you teach PUPILS/DAY

oa en average day? (EZxclude study
halles end homeroom periods.).cecccecces

I

4l. Eatimate howv meny of the pupils you teach are
(students may be counted im more than one category):

RUNBER OF
PUPILS
(61-63)
Mentally Cifted cocecccccccccccccccns
(64-66)
Handicapped.ccocccccccccscccccccacces
Limited/Non=-Zoglish Speakingeececeese (6769
‘ (70-72)
Bducstionslly Disadventaged...ccccce.
42. Zotimate how many of the pupils you tesch are
(do_sot coust sny pupil more than aonce):
WOMBZR OF
PUPILS
(73-7%)
Americass Indisn or Alaskan Wative....
(76-78°
Asien or Pacific Islendericcecccccnee
(79-81)
Black-~flot of Hispanic Origin........
(82.84)
"1"“0...-........ooo.o.ooooooo.ooo
(85-87)
Iilmie...-......u...............o.
(88-90)
White—dot of Hispsnic Origin.ccccee.

43. Which organizatioa (if any) listed balow represents
the teachers inm your achool ia collective bargeining?

California Teachers Association...ceccecee
Americen Federation of Tescherfeccccccesss
Other (Specity)
Teachers are sot formally represested in my

0ch00keccrcccccncasccccccncccsccascesces [ 1 & ]

B il
SICTION IV.  BACKGROOMD INFORMATION

147

44, Whae {0 your: {92-93)

(8) AGE?iccccecccccccsscsscscccccsnssssasse

(.) 'u,........‘....O...........'..
by

(c) YOUR RACE/ITMNIC Origia?
Amevricsn Iodian or Alaskax Wative.ceeooo
Asian or Pacific Islander.cccsccccccccce
Black==flot of Nispenic Origim....cccccee
"1"‘.°...Ooooo.oo...oooo.'ooooo.ooooo'

.‘.".‘e.ooo..o...o..o'.oooooooooooooooo

White—Not of Rispanic Origin.cececccsss 1

(95)

(d) MARITAL STATUS?

Singleccccccccccccccncconscennsssccccnes

(96)

Marriedecococeccccsccccasscacercsscocnns

Divorced, Separated, Widowed.ccccccccoos

R71
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4S. Doee your imcome ss asa sducator sccount
for 502 or more of your femily'a TOTAL  YES (97
cross (before taxes) INCOME?...ccevesscss RO ]

46, What ie your FAMILY S12E (count youreelf plue
family wesbere who would presently te
counted as dependents oo yours oF your r (98-99)
epouts’s tax return)leccsssrscssasascnssans

47. Do you have any REALTR problem or
condition thet Jlimite in any way the TES 11 (100)
emoust or kisd of work you can dol....... WO

48. Ras ;ur WEALTE ever prevented
you from workiag for aix monthe or ns (101)
|0Te ia a TVl cecescecccnnersnsscsssscasns no

$2. Indicate the name of the SCHOOL ir which you ere esployed

49, What ere your PAREINTS' OCCUPATIONS (or lest
occupatione if retired, unemployed, or decessed

)?

Check the one most approprists cetegory for esch.
JATHER  MOTHER
Profeseionel, Technical ] (102-
Memeger or Adminietrator....... 1 1] 103)
Parm Manager OF OVBET.ccosorccsce 2 2
Salee or Clerical Vorkarecicooooo 3 3
Craftsman or Operative...cccccces 4 4
Service VWorkar (e.g., food,
health, perecensl or protective
80rVice)icesccncssssocscccconas S H
LeDOTeTcccessssccsscssncsssoscnnse [] [
Private Nouaeshold or
Tara HotkeTecoossssoscevcscconee 7 7
mm‘m“""“""“‘ esssnces . .
S0, What is the educational attaimmmat ™S scn
is yeare of echooling of your: (104-105)
(e.g., high echool diploma= FATHER
12 years, bacheler'a degree= (106-107)
16 yeare)ecececccscscscscscnsncecssss WOTHER

your recollection i the blocka below.

700 or adO¥Eecciccccssosonee

.

S1. If you have teken the Graduate Record Bxsminetion
(G.2.Z.), pleass indicete your ecoree to the beet of

IR (108) QUAX - (109)

600=69%.cc0ccasercssssocosse

500'”9...........-...-.....

200~499..rernsscscrnnnnones i [
300=399.. 000000 ronseconss J -
Below 29%.cccccccccncncscnce [ [3

SCHOM. : (110-123)
(Plesse leave the doxes bleok.
THANK YOU VERY MUCH FOR YOUR PARTICIPATION, SINFLY FOLD AND SEAL THE SURVEY FORM (WITH TRANSPARENT TAPE
SO TMAT THE RETURN ADDRESS PRINTED BELGY 1S VISIBLE AND DROP IT INTO THE MAIL. MO POSTAGE Y5 NECESSAKY.
(1-5)
il S NO POSTAGE
NECESSARY
IF MAILED
IN THE
UNITED STATES
]
]
]
_
BUSINESS REPLY MAIL Sss———
e
Fust Class Permat No. 198, Palo Alto, CA e ———
prp—— ]
Postage willbe peid by 4 SR
#
e
DR. JAY G. CHAMBERS e
institute for Ressarch on Educational remm——
Finance and Governance —
CERAS Bidg. Stanford University ——
Stanford, CA 94308
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IFG

Institute for Research on Educational Finance
and Governance

SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear Educator: ¢

Attached to this letter is a SURVEY form directed toward individual !
school personnel including teachers or school principals or heads. This
survey is part of a major study of schools in the San Francisco Bay Area
that is being conducted by the Institute for Research on Educational
Finance and Governance (IFG) st Stanford University. The purpose of this .
particular portion of the study is to gather detailed information on
individual school personnel in order to increase our understanding of the
patterns of employment and compensation of school p2rsonnel in differeat
types of schooling organizations. The attached questionnaire is being
distributed to school personnel in a sample of schools in the Bay Area.

The success of this study depends critically upon your cooperation in
this endeavor, and we urge you to participate by completing and returning
the attached survey form to IFG. We recognize the sensitivity of the
information being requested and are committed to maintaining strict
anonymity of responses. NO INDIVIDUAL IDENTIFICATION IS REQUESTED, and
your school identification is being requested only for the purpose of
identifying the need for follow-up and for matcuing the informatiom on your
questionnaire to information from other sources about your school or the
area in which your school is located.’

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and IFG address are visible and drop it into the
mail. NO POSTAGE 1S NECESSARY.

1f you have any questions about this survey or the study, please call
my office at (415) 497-3440. Summary statistics derived from this survey
of school personnel will be made available upon request to Dr. Jay G.
Chambers. This information will be available sometime after August 1982,

Sincerely,
e

\’k‘ :./ t”:/ Lt [ ~IL' )J...

// r. Jay G. Chambers
‘/ t/Associate Director and
Senior Research Economist .

If you are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Projects Office of Stanford
University (415) 497-3638. :

THIS QUESTIONNAIRE HAS BEEN AFPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL. ¢

-
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Institute for Research on Educational Fmance
and Governance

SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear Educator:

About two weeks ago, you were sent a questionnaire from IFG. The
purpose of the questionnaire was to gather detailed information on teachers
and school principals or heads in order to examine the patterns of employ-
ment and compensation of school personnel in the San Francisco Bay Area.
These questionnaires were sent out to a sample of individual school person-
nel in the Bay Area. ’

This letter and the accompanying survey form is a final follow-up 2o
gather information on individuals who have not responded to the initial
survey. 1If you have already completed and returned your questiomnaire to
us, please disregard this letter and the questionnaire and simply dispose
of it. If you have not yet responded, we would like to encourage you to
complete the atteched quest:iounaire and return it to us.

Although response is vo.untary, the information requested is critical
to the success of the study. We recognize the sensitivity of the informa-
tion you are asked to provide and are committed to maintaining strict
anonymity of individual responses. No attempt is wade to identify indi-
viduals on the questionnaire, and we have requested your school identifi-
cation only to match the information to other sources of data that will be
gathered in connection with this study.

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and [FG address are visible and drop it irto the
nail. NO POSTAGE 1S NECESSARY.

}mcere 1y,

'au J /‘//U-'Mu/\),".z_/

Dr. Jay G. Chambers
 Awsociate Director and
Senior Rescarch Fconomist

1f you are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Projects Office of Stanford
University (415) 497-3638.

THIS QUESTIONNAIRE HAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL.
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PUBLIC SCROOL QUESTIONNAIRE

INSTRUCTIONS: This questioconsire should teke epproximatsly 20-25 minutss to complsts. Please snswer as many questions
a8 you possibly can. You may, of courss, refuss to enswer any questioms thet you find objsctionable. Since ve ars
survaying & vids varisty of public end privats schools, you may also find that a very fov questions or rssponse
categories ars simply inapplicable to your school or its operations; plsase skip ovsr them and continus. Sowe
qusstions rsquire only a check mark whils others raquirs eatering a 1" or ‘0" vhen sultipls responses are possidble.
In the remaining quastions, doxss ars provided for filling in ths appropriste ausber of studsnts, tesachers, dollars,
sod s0 forth. Plasse ESTIMATE sny of these numerical answers if they ars too difficult to computs from your own
records. Rsturn of this questionnaire iwpliss that you conseat to participate in this study. W¥s rscoumend that you

uss a lssd peacil to £ill in this queatiomnairs.

L
SECTION 1. SCHOOL IDENTIFICATION AMD BACKGROUND INFORMATION S. Estimats ths lsvsl of CONTRIBUTED OR VOLUNTEER
SERVICES rsceived by your school during the most recent

ysar for each of the following catsgoriss of ssrvices.
Uss the followiag scals:
O=Nons

1. School Name:

2. City:
1=1 co 10 total rerson-days per year
3. Couaty: 2°11 to 25 totsl person-days per year
3=26 to 50 total person-days per year
4®51 t5 75 total peraon-days per year
$=75 or mors total person-days per ysar
Prof i 1 i ( physici
rofessional services (e.g., physician
SECTION II. STAPF lavyer, accountanty.eees ...........:...... (%2
. $11ine i Instructional ssrvices (s.g., tsachers
4., Complets this tabls by filliag in the TOTAL JUMBER . . ' ' %3
(full-time snd part-time) of personnel who ars on sour s ndu! eedia p:noancl)..:.........Z.......
schosl’s payroll. The possibla types of personael by “’?““".:'"L""“h;““ aveats la.g., 44)
function are listed ia column (1). Couant each staff mem- s ticket ¢ "'i ‘“‘_h“ seevseteesseresvenee
ber wnder the one and only ome cstegory in colum (1) that “'(’v““:z ;"' ces “h'x'“""; curricular 45)
best charactsrizes that memder’s primary job fuaction, If T 884 ¢ viaors, group (' ".M:H:I"'“"".
suy peracanel type or catsgory does ao: apply to your "“::'.“;“ sarvices 18.8., Bus drivers, %6)
school, aimply lsavs ths corrasponding >oxa: blank. BECRANLEB) cassvesanrscoroatsnssnrveres voe
Maintsnancs servicss (e.g., custodian. %7)
STAPZING PATTERNS, 1781-82 PAID S7AFF 88T¢0ET) secrssscrtssrossrrsrssces cenes
er(;:;::?:l,:nu) Pund-raising #9rVics8.cercicencrnrrsncsnrnnns (48)
mu;:::’:g.cmr 6. Indicate ths nusbstr of TEACHERS on your payroll whe
Types of Parsonnel Pull-Time Part-Time fit sach of ths following catsgories or NUMBER OF
(l) (2) (3) ‘.l‘l’"tiﬂ': TEACHERS
a. aumber of teachsrs vho have bdesa em-
ADMINISTRATORS ploys¢ im your school for: .
Principal/flead.cesseeciiinss (6-9) Lass than 1 yasr (nevly birad)....... i
(s -
Asst. Administratora(s)..... (10-13) 1 05 yeBCH. et stttestsstsrtssrnvnns
Othar lastructional or (53-. .
Progrem sdmfnistrator(s).. (14-17) 6 to 10 years.seteetrrsossssrssscenes
Business or General 55-56
Administrator or Managst.. (18-21) 11 0 20 yeaTs.osersrevssssorsssccnes ( )
ot i : -
:‘p:e::;i““"“" (22-25) 20 yaaTS OF MOT@ecvovssooicrrsossonss (57-38)
(26-29) b. sumber of teachsrs vho have lsft your school durir,
the laet two ysars for ths followiag reasocas:
SUPPORT STAZ? 1979-80 1980-81
Secrecary/Clarical.svnrerss (30-33) Budget cuts or decliniag R (53-62)
enrollmentscccecscorcsccee
Accounting/Bookkeeping...... (M-37) (63-66)
Othsr (e.g., Custodial & (3841) Leava Of absancseccvescscses
Maint sesssssrrsssss «70)
sintensaca) Unsatisfsctory performanca.. (67-70}
Retirementessecssocsssvsoces (11-74)
Deathisesssssvsssvsvessssoes (75-78)
Othsr (family rsascas, esploy-
b sant opportunitisa, ete.). (13-82)
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I1I. EDUCATIONAL PNILOSOPHIES, PROGRAMS, AND POLICIES
7. Indicste the ares(s) that receive psrticulsr emphssis
at your school: (Enter
sl
Cnllege Prepsration.e.e.cicecsessensonsacsasess [ 1(83)
Basic skills orientstiom.cieccoceccccccconecee ] [(84)
Criticsl snd originsl thinking stimulated......| _](85)
Respect for authority instilled.vscsssceccesses) 1(86)
Vocationsl preparstionesssccccisissccccescsccest 1(87)
Social development (cultursl plurslism, etc.)..| 1(88)
Self-esteem development...eoccosesscccsssscsass (89)
Religious, ethical valuesiccicenroccccranscsses : (90)
Other (apecify) {1091

3. What festure(s) of your school would you cite s» par-
ticularly contributing to your success as s school?

(Enter

s 1)
Righly dedicated tescherse.cessvesccsosscossssce (92)
Superior student discipline esesenssvoes (93)
Superior course offerings.. esessssesens (94)
Good parentsl involvement.ceessccccocrccessvans (93)
Good student BOT8lec.cococsvescrvssscarovavsres (96)
Highly selected student dody..ccecevsrovossaces e7)
Other (apecify) (93%)

10. When you are hiring s nev teacher, vhat sttributes sre

from "1 (lesst important) to “S" (most important
eatering s check in the appropriste space.

Religious or other
sffilistionseesevoccanes
Peraonal lifestyleseveeonss
Genderi.ecovecccrcvsvansnes
Race/ethnic origin
(Affirmative Action).....
Philcsophy of educstion....
State Tesching Credentisl..
Other profassionsl cre-
dential (specify)

0 ooaoo
O ooano
00 oo

00 doooogay -

Other (specify)

o0

SCHOOL GOVERNANCE AND ENVIRONMENT

1.

11. Does your school have s school site YES
council and/or sdvisory bosrds?eceeccsssecsss NO

IF YES, plesse indicate from the selected lis

considered to be wost important? Plesse rate on & scsle

) by

Least Host
lsportent Important

1 2 3 S
Masters Degree or higher... (103)
Bachelors Degree..oveoceose (104)
Pravious tesching experienc (105)
Membership in s religious

order or COMMUNILY.ooaose D (106)

(107)
(i08)
(109)

g
g

O
D (114)

__E (115)

t below

(110)
(111)
112)

the coutcil snd/or bosrds which sre currently sctive st

your school by plscing s 'l’ opposite esch: (Enter

s °I")
School Site Cout ilececveesscceoccnnarsressssccns (116)
ESEA Title I Advisory Bosrd...c.eececccscvsnsanse (117)
. . Bilingual Prograws Advisory Board...ececccccnnnce (118)
9. Do sny of the following SPECIFIC PRACTICES contridute Other Advho:; Committees {Phll! epecify) 119)

to your school's success?
(Enter
8. lastructionsl Programs e ) 12. Does the principsl/hesd of the school function:
Check onl
School-wide use of s particular tesching wethod (99) Primarily, as the instructionsl Y

$chool-vide use of a particular curriculumeeccss
b. Student Evalustion

$chool-wvide reviev of each student's progress
Dismisssl cf poor studentBecececscossscsscscsses

H

(130)

(101)
(102)

leader Of the 8ChOOlicesscocrsosssssennsens
Primarily, as the sdministrative mansger

of the school, delegating instructionsl

decisions to LEACherScccccsssscrcsorrcarnee
As both instructional leader snd adminis-

Lrative BANBEET cscicorsostvososnacssrsnsss
As neither of sbove. Primary

function fs:

O aw

0@
6]

3

13. For the following decisions, indicate hov much influence esch of the designsted posicions or groups is likely to

have. Record s nusber from the Influence Scale for esch position and decision.
Influence Scsle
¥A- Wot spplicsble 3 - Noderste
1 - None 4 = Teirly WQigh
2 - Little 3 - Bigh
$chool $chool M\(vhory reincival/
Depertwent Districe/ Council(s)/ rinciys
Decisions ':;t;duc:uou Board Committee(s) Head Facult P.T.4.
s. .dopn'ng s major (6-11)
chenge in curriculum... | | —
b, hiring s new 1122170
te8cheT cscscsessssscnse | __ ] ]
¢, dismissing (18-23)
s cescheTecseccsoscores . _— — —
4. determining student (26~29)
sdmissicn policies.cs.. |
e, defining school (39-35)
budget.ccocorcecsvesser —
eyl

R
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14, WUhat types of informstion does your achool collect on
& regular basis? Eater & "1™ in the Lirst colum opposite
each item of information collected by your school. Eater s
"1" ia the gecond column if you were required to collect
this {nformetion by some a2xternal public agency.
INFORMATION COLLECTION

COLLECTED REQUIRED
TYPE OF INFORMATION (Enter (Enter
™ nlw) ﬂln)
. t (36-37;
achievement test 8COTES vcccesvssnne
nusbers of scudents admitted to other
institutiona (e.g., prep schools, ] (38-39)
colleges).ecercsessosernrssnssenes - ||
systematic surveys of student (40-41)
attitudes, satisfaction.esesevssee - -
systematic surveys of parental
attitudes, satisfaction.seesceses, - ] (b2-43)
systematic data on tescher per~ (4k=b5)
formance in the classroom.cceesscs | | -
aystematic dats on teascker qualifi- (46-47)
cations, credentisls.ececocoocescs | | -
inforsation on prizes, scholarships (48=49)
wott By studentdecesceercrscccrrvns L ]
other ‘apecify) . | 1 (30-51)
. |} (52-53)

15. Indicate how informstion about your school and its
progrss priorities are communicated to interested parties
outside the school. (Eater

‘-j"zs‘)
Written brochure/progras descriptions.veveevses
Advertising in public medis (newspapers, (s8)
periodicals, etce)ecirrcorrrscsoscscasevcnnos
Public presentations by school
administrator(8)eerscisrsrsrecrsvosossoscnnen
Regular visits to feedor schools or support-
ing OTgaNizationf.cciccssrrissssscssosssanee

—

(56)
(¢7))
(s8)
(59)

Use ol public relstions speciclisteccccesssocss

Reliance on achool veputation, word-of-mouth. ..
(60)

Private or church related publications.ecesecss

16. 1s your school sccredited by an Yes (61)
outside OTQEN TALiOoN? iecrerriacserscasces MO

If YES, check or specify the accrediting agency(ies).
(!&tlt
California Associstion of Indepeadent s 1"
’Ch"l.ooooooooooo.oooo¢ooo.ooo......oooooooo (62)
Westero Associstion of Schools end
Colleges.c,ueecercsosrroracsroosossssssossnne (63)
Western Cstholic Rducation Associationceess..,. (64)
General Conference of Seventh -Day
ABventists, cissrsnsrrconase.trocsssscnscnsss (68)
Monteasori Associstions Internationaleceescos.s (66)
Other, specify: (67)

17. Specify the regional or astional association(a) that
sre affilisted wvith your achool. (Omit sssociations in
wvhich individuals within your achool might have senberahip;
i.e., profeasional groups.)

Plessa 1list (68)

Q

L o o
V. GOVERNMENT PROGRAMS

12. Of the selected programs listed below, please indicate
those in which your school and/or its students participate.
Enter & "1" in the firet coluen opposite each program in
vhich there is school or studeat participation. If school
or students do not participate, indicate with NA. In che
,» estimate the aumber of atudents who partici-
pate in this progras.
PROGRAM STUDENT
PARTICIPATION PARTICIPATION
(Eater & "'I'") (ESTIMATED NO.)
Adult Sasic Education

(PL 93-380)cccuevcncnscnscneons (69-72)
CETA Title I (PL $3-303)ecevescses (73-76)
CETA Title I1, VI (PL 93-303).... (77-80)
Children's Centers

(Soc. Sec. ACE XX)eeevrvoovnrns (81-84)
ESEA Title Ieesvervevececansnanes (85-88)
ESZA Title IV~-B, Library and

Learning ResouTCeSerrrveccrvooss E m (89)

ESEA Title IV-C, Demo. Programs.. xxy (90)
ESEA Title VII, Bilingual

EducatioNeecesecerenronrrsrores (91-94)
Federal lmpact Aid (PL 81-874)... (95)
Handicapped Education (PL 94-142) (96-98)
Indochinese Education (PL 94~23 [—

008 94=313)ecueececiiiiienninee | | (99-102)
Miller-Unruh Sasic Reeding

(Ed Code 5770)iuruvrvnrarenrens || (103-106)
National School Luach Progras

(PL 92-433)eceevirociranciannes} | (107-110)
Nutrition Program (State of

California $8120).cccecireress || 111-14)
School~Age Parentirg

(2d Code 16790).eervcrsrcrnscs | | (115-1,8)
3chool Improvement Program

(24 Code 52000-52040)e0v0vecnce || aie
State Pre-School Program

(Ed Code 16601).eeencerrncenns (120.17%)
State Bilingual Education Program (6-9)
Urban Inpact Aideceeveveeosccsons (10)
Vocationsl Education (PL 50-576) IE (11-24

19, Are sny students currently enrolled in your
school also dually enrolled in college ves__f1 |1
Clas8e8%.ciiiiitcrsirstnnnrcnenrsncceceses NO [ O ]

_ I !(16-17)

20. Are any students currently enrolled in your school also

duslly sarolled in privete gchool ves_  [1]38)

Cias888 (K-12)7ecetoocvcccosossnvosccce oo ¥o __ |0}

1€ YES, estimate how SanY...ccveecvceaoce,

D ——

(19-20)

———

If YRS, ertimate how ®a0y..evevensrroncses

21. Are eny students curreatly earolled in
private schiols in your district also YES n )
dually enrolled in public school classes? NG I

R77

270

¢

——
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22. Eatimste hov much of your time and the time of other
edministrators in your school is devoted to administering
sll of these pudblicly funded programs. Rete the overe!l
smount of time cosmmitment on s scsle renging from "5" if s
great desl of time is spent to 8 “1" if slmost a0 time is
speat on maneging these programs.

ABOUNt Of Cime COMMITMENT.isssceevrsrrossessss D(zz)

23. In your opinion, how well integrsted or coording.ed
ste the administretive end reporting requirements of the
public progrems in which your schoeel or your students
participste? For esch set of programs, renk the level of
integration of these requirements on s scale renging from
"S* if very well integrated to "1" if not well integrated.
1f program involvement by your school and scudents is not
sdequate for you to enswer this Qquestion, indicete with NA.

24. which of the following does your school distriee do to
esse the reporting burden for your school?

s. Does the district send individuel sdwinistraggcg to
your school to help school site per- YES g (26)

sousel in the veporting process?...... no
b. Does the district conduce its owm training workshops
or send pervonnel to other trsising  YES [1](27)
vorhhcp'?............................Io 1 0 |
Does the districe collect s bank of information 30 the

school does aot heve to fill out the YES 1] (28)
same informstion on differenc forms?.. NO 1 0 |

[

4. Does the district provide e directory of th sdminis-~
trative perscanel vho sre responsible YES (29)

for the verious programalecceescecccce L1

25. List those federst, scate, or locel sgencies thet heve
performed ON SITE INSPECTION of publicly funded prograss
wvithia thc lsst three yee @

Coordination of state progras requirements....... (23) (30)
Coordinstion of federel program requirements..... (24)
Coordinstion of state with federsl program
TEQUITEMENCS e cesvrcorsessvsrsvrssssrassaseesss D (25
THANK YOU VERY MUCH FOR YOUR PARTICIPATION. STIPLY FOLD AND SEAL THE SURVEY FORI (WITH TRANSPARENT TAPE)
$0 THAT THE RETURN ADDRESS PRINTED BELO4 1S VISIBLE AND DROP IT IN:O THZ MAIL. NO POSTAGE IS NECESSAKY .
I
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INSTRUCTIONS ;
questione se you poseibly can.

ausber of etudente, teachere, and eo forth.

difficult co compute from your own records.
in thie etudy.

L e ovdudnd
SECTION I. DISTRICT IDENTIFICATION AND BACKGROUND INFORMATION

1. District Name:

2. City:

3. County:

L ottt
SECTION I1. STAFF

&. Eetimste hov many JOB APPLICATIONS

or inquiriee for teaching positione NO, OF APPLIC.

your echool district received ~for the (6-9)
1981-82 ¢chiool ye8recsssssssssrserrssncss )
IF MO spplicatione or inquiriee were received,
indicate the resscun.
Check One
Schoole have no need for additionsl ataff (10)

Other (epecify)

5. When you are hiring s nev teacher, what sttributee are
coneidered to be most important? Plesee rate on s ecale
from “1" (leaet iwportant) to “5" (most importaat) by
entering s check in the appropriaste epace.
Least
Importsent

1 2
Maetere Degree ur higher...
Bachelore Degreeccccesscsse
Previoue teaching experiens

Moat
Isportant
&

(11)
(12)
(13)

(14)

(135)
(16)
($ 1))

18)
19)
(20)

Memberehip in s religioue
order or communityecoeces
Religioue or other
affiliation@siceccccecsess
Perecnal lifeetyle.cococess
(- 101 1 2
Race/ethnic origin
(Aftirmative Action).....
Philosophy of education....
State Teaching Credential..
Other profeseionsl cre~
dencisl (apecify)

OD a0l .

21)

Other (epecify)

00 doan

00 0Ooamo

00 dmoogans -
00 oMo
Qo Ol

22)

Q

Pttt
SECTION III.

PUSLIC SCHOOL DISTRICT QUESTIONNAIRE

Thie queetionnaire ehould take spproxisately 20-2% minutee to complete. Plesee snever s¢ many

¢ ¢ You say, of couree, refuee to snever any queetione that you find ob jectionable,
$Since we are surveying s wide variety of echoole and echool dietricts, you may gleo find that s very fev queetione
or reeponde categoriee are eimply inapplicable to your dietrict or ite operstione; plesse ekip ovur them and
continue. Some queetions require only & check mark while othere require entering & ™1™ or come other number when
sultiple reeponeee are poseible. In the remaining queetione, boxee are provided for filling ia the sppropriate
Plesee ESTIMATE any of theee auserical snevers if they are too
Return of thie queetionnsire iwpliee that you coneent to participate
We recommend that you uee s lesd pencil to fill in thie queetionnaire.

SCROOL GCOVERNANCE AND ENVIRONMENT

6. Are there sny WRITTEN CUIDELINES tha: epecify how &
teacher could wppeal an sdministrative decision

concerning evalustion, pay, promotion, YES ] ](23)
or diecipline?eceveesrsovssccssvssscsresees NO 0
F YES:

I Check (/)

s. Were theee written guidelines cetabliehed On¢ Below
within your dietrict or by the DISTRI 11Q4)
QLBLeYceccsccrrrorroccsscccssccess STATE 0

b. To the beet of your knovledge, in vhat X
yesr vere written guidelinee for @5-26)
appeale firet eetadbliched?..cvvvesces 19 |

c. Are the written guidelinee for sppesle the reeult
of negotistione with & tsachere’ Yes
organizativn?ecececcscsscssvesscsceses NO

d. Accordicg to the written guidelinee, which of the
following persone or groupe are deeignated to

reviev teacher sppeale? (Enter 2 '1")

Department ch@ifeeecesccsssscessnsssssssssces g(?B)

Principal, hesdmaeter, preeidenteccccccrceses
Dietrict sdminietration or governing bdoard...
Specifically deeignated officer, ombudsman,
OF COMMILER®ecoosecscoacsrsorssosesossrsrss D(SJ"
~rbitration or sedistion committee/hearing
OFiCrecocaseosrcrssscsacacssorersracesaos 32)
(33)

Other (plesee epecify)

7. Indicate which of the following etatemente beet
describee the neture of sny EMPLOYMENT NEGOTIATIONS on
vagee, houre of employment, and other terms and conditioce
of employment of teachere for the 1981-82 echool yeasr.

Chack ()
One Belov
a. Porasl negotistione (i.e., megotiastione
that led to 8 written sgreement) with 66

s teacher'e organisation.ciccccccsssces
t. Informal nagotistione (i.e., megotiatione
that did oot lesd to & written agree-
weat) vith & teachere organizstion.....
¢. Individual negotistione between the echoo
dietrict snd individual employeee......
d. Wagee, houre and terns and conditione ¢f
esployment asre eeeentially determined
unilaterally by the school district.... DE]

0
&

LRIC

|

\
[
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8. ror the folloving decisione, indicate hov much influence esch of the deeignsted positions or groupe ie likely to

have.

Influence Scale

Record 8 susber from the Iafluence Scale %or esch position and decision.

RA- Mot applicable } - l(od'cuu'
1 = None 4 = Fairly High
2 - Little S = Wigh
School School Advisory
Btete Department Dietrict/ Councii(s)/ Principsl/
Decieione of Bducation Bosrd Committee(e) Hesd Facult P.T.A.
a. sdopting s major r__—l
change in curriculua (35-40)
b, hiring & acv
teacher.cosscccacerss (41-486)
¢c. dismieeing .
8 teBChTesvorrerrans (67-52;
d. determining etudent
sdmiceion policiee... T (53-53)
. defini
St it (59-64)

9. Whst typee of informstion dose your echool district
collect on a regular baeie? Eater a "1" {n the first
golymn opposite each item of information collected by your
school district. Zater a "1 im the second columa if you
wers required to collect thie informatica By eome axternal
INPOSMATION COLLECTION

ageacy.
COLLECTED  REQUIRED
TYPL OF INFORMATION (Zater (Enter
s '"1") a ™"

Tltes-s6)

[Tker-e8)
Ckss-10)
Ckn-m

schievenent teet 3COTRE, scvoviroces
oumbere of etudente admitted to other
institutions (e.g., prep schools,

eyetemsatic surviye of etudent
attitudee, astiefactionececceccsce
syetematic eurveye of parental
attitudee, aatiefaction.c.ececeiee
syetemstic data on teacher per=
formance in the claseroomeccececes D73-76)
syetemati: data on teacher qualifi-
catione, credentisleccecoccecsvase D 75-76)
information on prizee, scholarships
won By studente.cccccsscccscccsscs 77-18)
other (apecify) 79-80)

81-82)

0ooo

10. Iudicate how information sbout your school and ite
program prioritiece are communicated to iaterested n_ttiu
outeide the school. \ll.lt’;
Written brochure/program dn:riptiuu.......... (83)

Advertieing in public wedia (mevspapera,

periodicals, #tc.)ececcsscscccscsccccrsccasee D(“)
Public preseatations by school

adminietrator(s8)eecescccccsc-sossososscscasce D(BS)
Regular visite to feeder schocls or support=

ing organizations.cecccssccscccscesncccccsces D(“)

Use of public relationa specislisticccscscccece D(U)
Reliance on school reputation, word-of-mouth... D(BU)

Privite or church related publications.c.cocces D(GQ)

11. Specify the regional or national nucintim(s)&ot

ave affiliated with your districte. BER~
SH1P
(Eater a
"1")
Aeso. of Crliforaias Urban Schooi Districte..... : (90)
Asen. of Low Wealth School Dietrictseeceseessss I 1(91)
California Aeen. of Compensatory Education..... | 1(52)
Californis Aeen. for Bilingual Bducatiom....... | 1(93)
California Tax Reform A€Sh.cecssersosacosocsess | 1(94)
Schoole for Bcund Finance..eeessecoscressenvase | 1(95)
Small School Dietricts Aeenseveecsrsesessencecs [ 1(96)
Suburban School Lietricte Aesm.eercicrvereceees [ 197
Califoraia School Boards Aesn.cesccccsvcsvoccss .__-J((98)
Other (specify) 99)

12. Is you? school dietrict a member of & coueortivm of
school die:iricts which jointly partici- YES
pate in p° .rams .nd report to the etate?.. X0

(1000

13. Jhich of the folloving doee your echool dietrict do to
soordinate echcol reportiag on state and federal programs?

s. Does the dietrict eend individual sduinietratore

to echools to help school eite per- YES| T I i(101)
sonnel is the reporting process?..... WO | ] O ]

b. Doee the dietrict conduct ite owan training

workehops or aend jersonnel to other YES | (102)
trainiog vorkshopel.cescescecccccoces NO |

c. Does the Cistrict collect a bank of information 8o the
school doee not have to fill out the YES 1 ](103)
same informazion on different forms? NO

d. Does the dietrict proride a directory of the admin-

igtutin pereonnel vho are reepon- YES 104)
sible for the various questione?..... NO
14, Doee thie school district have one Yes 1 _x105)

or more dietrict sdvieory boards..cccceees NO 0

(106~
If YES, how many? Estimate aumber..cesss 107)

273
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ANSWER THE FOLLOWING QUESTIONS OMLY IF YOU ANSWERED "YES'
TO QUESTION 19.

PP Pud
SECTION 1V. GOVERNMENT PROGRAMS AND PUBLIC SCHOOLS

15. Of the selected programs listed below, please indicate
those in which your school district participstes. Eanter s

'1* opposite each program in which there PROGRAM 20. landicste in the first column those pudblic programs
is district participation. PARTICIPATION in which private schools participste. Ip the gecond
(Enter & '1') colymn, ESTIMATE the total number of private schools
that participste.
Adult Basic Education (PL 93-380).........0.c... (108) PROGRAM ESTIMATED
CETA Title I (PL 93-203)icccccccrsccccrrvsesnnss (109) PARTICIPATION NO. OF PRI~
CETA Tictle II, VI (PL 93-203).ccccvcrevcncccnces (110) (Enter & 'l') VATE scHOOLS
Children's Centers (Soc. Sec. Act XX).. (111) -
ESAA, Emergency School Add.cieecccveens (112) Children's Centers..ccovoveceanss | (16-18)
ESEA Title Touveveerrenaseasncaccnnsrovsncevnnns $S%)) ESAA (Emergency School Aid)eveess || (19-2))
ESEA Title IV=B, Library and Lesrning Resources (114) BSEA Title Iiveecreosvecncnsences | (22-24)
ESEA Title IV~C, Demo. Programs.....coocevcccven (115) ESEA Title IV-B.cccivenrennnnnnne (25-27)
ESEA Title VII, Bilingual Education..veeeueenee. (116) m (28-30)
State Bilingusl Education..cccerveecsccvecancnee (117) ESEA Title VIl..ooooininnanancan | ] (31-33)
Federal Impact Aid (PL B1=874).....cccivvnnnnens (118) State Bilingusl Bducstion........ | | (34-36)
Handicapped Education (PL 94=162)cccucncccacness (119) Handicapped Education (PL 94-142) | | (37-39)
State Specisl Education.ccecscessccccccssnsnson. 120) State Special Education.....o..u. | ] (40-42)
Indochinese Bducation (PL 94-23 sad 94=313)..... 121) Indochinese Education....eeeeeuns [ ] (43-45)
Miller-Unruh Basic Reading (Ed Code 5770)....... 122) Nationsl School Lunch Program.... | | (46-48)
National School Lunch Program (PL 92-433)....... 123) State Nuctvition Program.......e.o | | (49-51)
Nutrition Program (State of Californis $3120)... 124) State Pre-School Programs........ | | (52-54)
School~Age Parenting (Ed Code 16790).00c0vcvonss 125) Transportation Services (by
School Improvement Program (Ed Cods 32000-52040) 6) District)iescescsessorscrsonsss T (55-57)
Stete Pra-School Progrem (Ed Code 16601)........ 1)) Vocationsl Educationeeesssavanans 1 ](58-60)
Urban Impact Aid..scesscecrsccsccsnsessssnssnans 8) Other Programs
Vocstional Education (PL 50-576)iicccees-vencnss 9) (specity) ] (61-63)
(apecify) [} (64-66)
16. Estimate how much of your time snd the time of other (apecify) [} (67-69)
sdministrators in your district is devoted to administering
all of these pudblicly funded programs. Rate the overall 21, Are any students currently gnrolled in
smount of time commitment on s scale ranging from "1" if s private schools in your diastrict also ved ] 11070)
great deal of time is spent to s "5" if aluwoat no tiwe is duslly snrolled in public school classes?.. NO { [

spent managing these programs.

22, Do sny students currently enrolled in private achools
Amount Of time cOMBitmEntecesssssescsvsosvasans 10) in your district utilize school district YE 1)
tranaportstion ssrvices?esieiceceecnciareees NO
17. 1n your opinion, hov well integratsd or coordinsted are

the administrative and ruporting raquirsments of tha pudblic 1f YES, astimate the number of (72-74)

progreas in which your district participstas? For ssch aset studants who use thase servicas.ce.ose

of prograns, rank the level of integration of these r2-

quirements on s scale ranging from "5" if very wel!l inte- £3. ESTIMATE che numbar of positions on your

grated ts "1" if not vell intsgrated. stsff that are funded to sdminister or co- (7576}

ordinate thase programe in private schools... "

Coordination of state program requiresents...... (11)
Coordination of federsl program requirements.... (12) 24, ESTIMATE ths nusbat of ipstructionsl or professional
Coordination of state with federal program support ataff who provide on-site servicas to private

7EQUITEBENLS . e i ceitcritrorsirnsrsnsosasnsons D(U) schools ard are funded through your district.

Profassional Support Parscnnel (e.g.,

reaource tsachars, reading specislists =

nychologilu)...:....................:.... (717-18)
18. Does your district perform ON-SITE INSPECTIONS(s) of (79-80)

. School Aidas ( ofsssionsla)ecieacncsss
toy araa o fesural programs cpersting 108 oL TT00 sehost wides (paraprataanionsie).
in public 8choola?eserevescrrecescncecsees NO o] (apecity) (81-82)
SECTION V. GOVERNMENT PROGRAMS THAT INCLUDE PRIVATE SCHOOLS (apecify) (83-84)
19. Does your district sdministar any 25. Does
. . your district perform ON-SITE INSPECTION(S) of any
’::::::‘.::?"h“h privats schools TES L J(1s%) pudblicly funded programs opersting in YES 1](8%)
P L4 serssscettitiiisccccsciecsese. NO 9 private schoole?e.icvsorvrrnrccarscerccnsc 10 0
*
s

281
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PRIVATE SCHOOL QUESTIONNAIRE

INSTRUCTIONS: This questionnsire ghould take approximately 30-60 minutes to complete. Plesse ansver as many questions
8 you possibly cen. You msy, of course, refuse to asswer eny questions thet you find objectionsble. Since we are
surveying & wvide veriety of public and privete schools, you mey elso find thet s very fev quastioas or response
cstegories ers simply inapplicable to your school or its operetioas; pleese skip over thes aad continue. Some
questions require omly e check mark wvhile others require entering ¢ "1" or 0" when sultiple responces ere possible.
Io the remaising questions, boxss ere provided for filling in the eppropriste sumber of studests, teachers, dollsrs,
and s0 forth. Pleese ESTIMATE say of these numericel anawers if they ere too difficult to compute from your own
records. Return of this questionneire implies thet you consent to perticipste in this study. We recommend thet you
use ¢ lead pencil to fill in this questionneire.

P .
1. SCROOL IDENTIPICATION AND BACKCROUND INFORMATION 8. Yeer in which school wes estsblished: Check (/)
. elow
1. School Name: €. 1973 to present.cccciiecescrs-vscsscons (37
. . Betveen 1970 088 1974.cceeiescaccocccns ]
2. Ciey: €. Betveen 1965 and 1969...0000crccrcccrcsd :
d. Betveen 1960 and 1964.cccccrccsscccccesd &
3. County: e. Betveen 1950 ond 1959cccccccccccscnscced s
f. Betveen 1930 end 1949..... cosened
4. Bex of students ssrved by your school: Check(7) 8+ Betvesn 1900 &0d 1929.....0. sececed ]
Belov he Before 1900.cccsccscsccessscesssssccnced
@ All B8lcccccceccacscersscscssnnnconessd (6) PP VAP
b. All female... 11. STUDENT EMROLLMENTS.
Co Conducstionsl..cecercccncrosscarcocccns
9. [Estimate etwdent earollmeot by RACE/ETEMIC origin:
5. Type of school: Check(Y) RACE/ETENIC GROUP 0. OF STUDENTS
Below
8. Day 8€h00)eceicesisnccecncarcenssoassons n Bleck—~uot of Niepanic origin...... (38-40)
b. Boarding 8choolececrceoccseccccnccnceess
€. Comdbinstion dey and boarding school.... k RispaRiCeccccccnncnnsacscescscosens (41-43)
6. Religioue sffilietion of yo:r gchool: Check(r) White—~mot of Mispsnic origine..... (44-47)
pan ]
ow Other (Asisn or Pacific Islander, 4 \
e. Bo veligious effilietion.ccerececcss, (8-9) Alsskas Bet., Net. Americsar)..... (48-50}
D Baptistesececiciecicccncccanseconcns (10-11)
€ COlVimiBteesocrececcccaccannscnncons (12-13) 10. Estimate the sumber of students who:
d. Resters OrthodoXeeeeceeeee., y (15-15) - %0, OF ENTS
@. Episcopal.ceccecsee (16-17)
f. Priends.. 513-19) PAY TULL eitiomeeeecececncnennens (51-54)
8. Jewish.. 20-21) Receive PARTIAL ASSISTANCE for )
l‘h Lutherak.coocinineereecccnrascnnnaed (22-23) tuition cherges..ccvecerccasssrens (35-37)
o MEthOdislocceriacrsneecnsenceccnneed (24-23) Receive FULL SCHOLARSMIP awerds (56-60)
3o Preabyterian.cececeriiecininnncnnned (26-27) for tuition cherges..cccccecercces
:. Raman :utholic...................... (28-29)
+ Seventh Day Adventist....eveveenoeen (30-31) 11. Estimate the t of ts vho er::
. Other Religiouseccesrcecocencsnnnnsd T T (32-33) ¢ Bercent of students : : STUDEXTS
Specity: T car-s
Physicelly or aeatelly RAMDICAPPED
leeve blank... (34-35) 63-
Rducetionslly DISADVANTACYD.e..e... (63-64)
Eligidle tc receive Aid to Pemilie
vith Dependeat Childres (ATDC)...] (€3-66)
7. Type of cwunership sad control thet best cherscterises 12. Retimate the percest of etudeste who live withia the
your school: g:-ck(/) . followieg distsaces from your echool: I OF STUDENTS
e Belov
8o ’.‘tu“.l! church d"l‘.g“otoo-oonoo-o (“) s. Less then 2 dl.l.onooooooooo..ooo (‘7.")
b. Dieceess gwaed, perish comtrollad.c....d (70-72)
€. Diocessn owsed, diocesan controlled.... . 2t0 5 #ilesecccccccraccccnscenses
4. Religious teachieg order ( 4 {(73-73)
s. Owed by centrel/regional Teligious sss € 3 te 10 milesscccccroscenccsccnnes
£. Other 80R=Profitecececcccosceccescsnosen [ (76-78)
B+ Proprieteryercececcccscesccscccscccocenn d. Move than 10 miles.ccccccccccccccen
Be Other cccccscccreracccncecscssccncnnsoes 8
Specify: 13. Rstimate the percent of your % OUTSIDE CALlP
etudents’ femilies who currestly live I (79-81)
outside of Celifornie:.eenceccrecccnses
276 283
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15. Setimate the level of CONTRIBUTED OR YOLUNTEER
SERVICES received by your echool during the most receat

14. Complete thie table by fillieg ia the T0T’L WINMIES yeor for essch of the followieg cetegoriss of services.
(full-time and parct-time) of pereomsel who erea e your Uss the followiag scele:

ochool's payroll. The poseible types of perecansl by O=¥cne

fuaction eve lieted is columm (1). Ceust sach sceff 1ol to 10 tetel pereca-days per yoor

mesber wader the one and only cae cetegery in column 2¢11 to 25 totel peresca~deye per yoeor

(1) that best cherscterises thet wember's primary job 3226 to 30 cetel persca-deys per yeor

fuaction. 1f sany perecmosl type er cetegory does sot 4=51 to 75 totsl peresca~deys per yeor

apply to your echool, eimply lesve the corresponding $*75 or sor: totel pereem-days per yeor

S
I11. STAFF, STAFF COMPENSATION, AND COMTRIBUTED SERVICES

bozes blask. o
Profeseiossl services (e.g., phyeicien, (10)
STATFING PATTIRNE, 1981-82 PAID STAF? Tavyer, 8ccoustont)ecccccccccccccccccencaccs] |
(Peracnasl oo Instruccionel services (a.g., teschers, an
Your School's Payroll) eides, wedia perecenel)iccccccccasccasacanas) |
ONDUPLICATED COUNT Supporting services—athletic evente (o.g., (12
Types of Perecunel Totel No. ticket cakere, emb.l)uuu.uuuuuuu_
(1) Pull«Time Port-Time Supportisg services——other sxtre curriculer an
(2) (3) te.g, sdvisora, group leadere).ccccceccrcece] | 1
IRSTRUCTIONAL PERSONNIL Trensportetion services (o.g., due drivers, ‘
— Bechanice)eccociccrsrscrscccssssccssccanans] | (%)
Teach@r8cccccece ooccsccsccss (82-83) Maiotesence servicec (e.g., custodieo, (s
807d008T)ccesacsccasaascnsccassasccaccsscene)] | )
Teschere' sidescccccscccacses (86-89) 16)
Pund-roioing o0rviceseccccccccceccccccscococes) |

PROFESSIONAL SUPPORT PERSONNEL

Ce.g., coussslore, librer-
jass, muress, cheplains, o 16, Dozt 7our echool mainteio a formsl sslery
Peychologiote)cccccccccccasne l (90-93) echedule for: TZ8=1
NO =0
ADMINISTRATORS
Principal/Besdececcrcencnces (94-97) Teaching perecmnellececcccccccecccccscccoccoss an
Aset. Mainietrators(e)eeee.. (98-101) Meiniserative puiscuncileccccscccsccccsccnces a8
Other Imetructiomsl or
Program Admisiecretor(e)... (102-103) 17. lodicete the lovest snd higheet ssleriss currsatly
Busisess or Censral paid teschere end admioistretors on your school's
Adminietrator or Maeger... (106-109) payroll.
Other Adminiatretors:
Specify: . (110-113) Teachera: TAL u_[ug
.. (124-117) Loveat salary Paid.cececececcenccees (19-23)
SUPPORT STAPP: (138-121) Righeot eslery Poa.dicccccccceccecese (26-28)
Secrotery/Clericalecccecccncs
4 Admninietretors:
Accounting/Bookkespioge.c..... (122-125) . (29-33)
other (a.g., Custodiel & -9 Lovest sslery paidecccccecccccescesd
Naintenance)eceececcccccnee (&9 (34-38)
Righeet selary paid.ccccecccccccece
18. Isdicete the asumber of perecunsl om your school’s payroll by race/ethaic origio and gender:
(for dsscriptions of types of perecucel, ses Question 14)
RACR/ZTUNIC COMPOSITION CINDER
Other
Trree of Perscasel Whice Black Bispeaic Misceicy Male Pensle
IVSTRUCTIONAL PERSONFEL
b (7717 1 T (3’.”)
Teachere 8ideseccccccocssccscccnd (51-62)
PROFESSIONAL SUPPCRT PERSONNEL... .. (63-24)
ADIONISTRATORS (combioed).ccccccsss (3-86)
SUPPORT $TAPF..ccccecncnessscnscne (82-98)
277 - .
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19. lndicate which of the following ststements best 22. lodicste the msumber of TEACEERS oo your payroll wo

describee the ssture of eny ENPLOYMENT WEGOTIATIONS on fit each of the followiog cetegories or nezr Or
wages, hours of employment, and ether terms sad conditioms descriptiocns: TEACHERS
of enployment of teschers for the 1931-82 gchool year. 8. sumber of teschers who have been smployed
Check (v) io your school for: o8-
Below less then ! yesr (mevwly hired)...cc...e (108-109)

8. Formal snegotietions (i.e., negotieticns

that led ta & writtes agreement) with 1805 pRar8eccccccciiaccicniaccarcnens (110-121)
8 tescher's orgenization.cecccccccccece (99)
b. hfoml‘umhtlm (i.e., vegotistions 6 €0 10 yoarSeceitetirternsairrsnnseras (112-113)
thet did not lead to s written sgree-
meat)vith & teschers “'“".t‘“oo....m 11 o 20 ye8r8.cccccccsscriocccraccrcee kn‘.lls) ‘
c. lndividual negotiaticas between the Y 7
scheol aad individes) -"-‘-‘rl'??ﬁ“uuuu@ 20 yRSIS OF MOT@.certcescreonracssnnans (116117}
d. v.:-. howrs, snd terne ond conditions
of employment sre sssentislly deter- 5. aumber of teschers who have:
wised uaileterally by the uehool.......uz Less then & Bachelors dagree.....ee.... (118-119)

20, zstimate how many JOB APPLICATIONS

or inquiries for teaching positions n0. OF APPLIC.
your school received for the 1981-82
8chool YRariceeooecovcossscccescssnsnes 100-102)

8 Bachelors Degree, but mo Masters..... (120-121)

8 Masers Degres ov highet.ccevvcecccse (122-123) €

¥124-125)
1f %0 applications or inquiries were recuived, : :::::::‘:,::::::T ;::.::::;;.""
indicate the resscm. BLBLEecececcrroncccscssnsesscsscsasns (6-7)
o ‘ Chack One cesee .
Applications are processed at s higher C& c. avmber of teachers who have left
. your schoel duriag

adninistrative level.cceccoccccsnceoe (103) the last two yesrs for the following ressons:
Teachers are "5"“" on the basis of s 1979-80 1980-81

religious ull(."‘.....u.........um Sudget cuts or declining (8-11)
School has 80 need for additicasl -uu...Cm oarollnentseceeccecannennee 112-15;

=157

Leeve of absenc@cccccscsccccss

21. Doea your school offer teschers tessre
or provide the assuraance of s contisuing REE(IOA) Unsatisfactory performance.... [16-19"
L[]

COBLTALLYeccccsesssassseccccscscrcosssssssss

[20-23]

e. IF YIS, hov many years of full-tise Retirementocccicccccroscccsene
fomier s reaieed for conct o coionins [T7] DU revaerac e asasasasses 26-27)
eutru:!........................................ (105) Other (femily ressces, employ 28-31)

t edese
b. IF YRS, vhat percentage of your tesching (106-107) ment opportunities, acc.)
staff has tenure or s contiauing contract?..

Dt ae o g o
1V. STUDENT ADMISSIONS

23. Isdicute the criteris wsed to evsluste iadividual students for sdmission. Imsert s check is the sppropriste dox.
nor
Criteris . RXQUIRED coNs1IDERED CONSIDERED

Acedemic record (grades or tescher repo.ts).. 3 3132
Achievemsnt or sptitude test resultsececccsos (31
Athletic abilityececccccccccosccsccccces 3 |(34)
Other extra-~curricular sctivities.cicececcees (15) .
Religious affilistionecccccccccccccccccccccce 1.36) [
Panily favolvement in s particsler
religious orgamisation...ccccccccccrecccnes (37
Relative of slumi or curreat studest........ 4 (38
Persons! recommendstion.cccccccscccoccccncens 4 (39)
Paychological test results..... Y (490)
Affirmative octiomececccenccccccccccccsccnses 1 4 (41)
Other (specity) (42)
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24. Apprecimately how many individssle (43-45)
spplied fer ADMISSION for 1981828, ccccevcsces

L2 (46)
25. Do yoeu have s waiting listlecccccaccccccc O | _10]

s. IF YIS, how meny isdividuale are . 147-49)
currently en your weitisg list?.........

L o o o
¥. EDUCATIONAL PEILOSCPRIES, PROCRAMS, AND POLICIES

26. Indicete the sraafe) thet receiva particsler emphasie

st yowr echool: (Zeter

a™*)
Collage preperatioB.ccceccccccccccccssccscscsscns (50)
Sasic ekille orisntetioBeccccccccccsccococcancace (51)
Criticel snd ovigissl thinking stimsleted.c.cc... (52)
Respect fur sutherity isetilled..cccoccccccsccsee (53)
Vecations]l Preparetiomccccccccccccoccscscccccccne (54)
Socisl development (cmltural plureliem, ste.).... (€1))
Self~eateon davelopmeant. cc.ccccccccsccccccosccces (56)
Religious, sthical values cccocscoce cocasccnsccsce (s7)
Other (apecify) 18

27. What festure(s) of your scheol would you cite as psr-
ticularly comtrilutisg to your werk seccess as 8 school?

{Eoter

« "1%)
Righly dedicated teacherseccceccocccscccscascoscs (s9)
Superior atudent disciplisecccccecsceracccccccece (60}
Superior course offerisgeeccccccccccoceccrcsncacs (61)
Cood parestsl isvolvemest.. (62)
Good student morelaccccccee (63)
Righly selected otudent Pody.cccccsccccocsccccscne (o4)

Other (epecify) (6S)

28. Do aay of the followias SPICIFIC PRACTICES comtribule
to your school's succass?

(Ester
s. 1sstructioccel Programs s 1)
School-wide use 3 s particuler teachisg method (66)
perticuler curriculum.cceee

School-wide use of o (67)

. Studest Evalestion

School-wide reviev of each atudest'e prograss. (68)
Disuissal of poor atudantlcccccccccccessosssse (69)

29. Are the stwdents is yowr school re- b4 4] (70)
quired to vear suiformel.cccccocccccccccoceccc MO

Isfluence Scale

Q

30. At what grade level do you dspartmee~

telise yeuwr oducationsl program? (Eeter (11-72)
YMA" if sot sppliceble)ececcccccsccaceccs-GRADE =

31. Whes you sre hiring s wew tescher, whit sttributes sre
coneidered to be most irportaat? Plesce rote o8 & acele
from "1 (lsaet {nportsat) to "3” (mwost imporceat) by
onterisg & check ia the l"topt'i':n apace.

ast Noet
Tapoctemt Isportent
1 2 3 4 S
p——

Mestery Degree or hipder... r.] | —l 73)
Bachelers Degreeccccccceccs L 74)
Previous teschisg experiesc B %)
Nemberohip io & religious d

order or commumity.cccces L
Religious or other

offilistiondececccccccens 77)
Perscesl lifestyle.... . 78)
CendeTecccccccocccccce . 79)
Race/sthaic origis

(Afticmative Action)..... 80)
Philesophy of sdecstiocn.... 81)
Stete Teachiag Credentisl.. 82)
Other 'n!:uhul )cu-

destial (specify) D D D

oo o

e COo0O00Oow

W~
¥I. SCHOOL GOVERMANCE AND DNVIRONNENT

32. Does your scheol have its own locsl eS K85)

goveraisg 30ardY..-c:recrocsscscsssssscscscecll

s. IF YIS, hov many mseubers does it Dj“_“)
V8l ecccossssccscoosscorsssssssssccscocess

%. OF TEESE, how meuy sre perests of stu~ 88-89)
deate currastly emrelled in this schooll...

33. le this schoel part of & larger YIE 90)
sdminiotrative sYtemleccccccccccscssccsccacscil )
s. IF YRS, indicete the level ot which this (theee)

sdministretive syetem(a) opereta(s): Check(”)
elow
[1X91)
2
3

Ofee

Dietrict/Dioces@Becccs covsseroscssscccns
State/Regionalecccccocccccccccscccaraces

36. Jor the fellowing decisione, indicste how much influence sach of the deeigasted positiome
or groups is likely to have. Record s mumder from the Isflusnce Scale for each position ead decieion.

HA- Mot applicadle 3 - Nodlerste
1 - Woae & - Peirly Righ
2 - Little 5 - Bigh
Locsl
Aduisistrative Schoel Govarnisg Priscipal/ Parest
Decieiome Systen Office Board Pastor/Rabbi Resd Jaculty Grou
e. sdoptiag & mejer (92-97)
chenge {8 curricslua..
5. biring » wev (98-103)
LeBERGT s osctctccvoce
c. dismisaisng (104-109)
8 teachefeccccccccnass
4. doternining student (110-115)
sdniceion policiss....
e. dafining school (116-121)
budget
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35, Does ths Friscipal/hesd of the scheol functiem:

Chack omly
ons:
Primarily, o8 the instruwctiomsl
lesder af the 96h0Ol.ccneereecrnserereeess J1J122)

Primarily, ss the cfuimistcative masager

of the school, delegatiag fnetructionsl

dscisions to tuchtn......................DB
A both i{nstructiosal lsedsr ¢d sdeinis~-

trstive CaDBESTecccssssccsccscossssssesscns
As sone of above. Primary

fusctiom is: _—

I _ls}

3. What types of faforsction does your school collect an
& reguler basis? Ratsr i “1" in the first columm epposite

ssch item of informatisn collscted by your school. Ratsr a

“1" in the ascund column {f you were required to cellsct
this information by some public agency.

COLLECT.. X

RIQUIRED

INPORMATION  BY PUBLIC

COLLECTED AGENCY
TYPS OF INFORMATION (Zater (Rater
s 1") a "™

[

schievement tost 8COT88.cccnvccnnncas
sumbers of atudents aduitted to ether
inatitetions (s.3., prep schools,
COl18ge8)ccucncccscncsccscacacconne
systematic surveys of studsat
sttitudes, satisfactioteccccccscans
systematic eurvsys of parsatsl
attitudes, satisfactioBececccc.onos
systematic dsts o tsachar per-
formsacs s the clessrooBecccccres.
systematic data on tsschar qualifi-
cations, credestialscecccccececccss
ioformatiea es prisss, scholsrships
woR by studeatSeccccccaccccsccrncen
othar (specify)

BINININ

T30

37. Indicsts hov {aformstion sbout your achool sad its
program prioritiss ers communicsted to imterssted partiss

outsida the achoel. (Ratser
M [ L]
Vrittes brochurs/progrem descriptionsecceccs... (24)

Advertiaing is public medis (aevspapers,

poriodicals, atc.)ecererinriicnncnecancacnnc ] (29)

Public prassatations by achool

a4aiaiatrator(s)eeecsrireirecaccnnenanseneee ] (26)

Ragulsr visits te fsedsr schoels er support-

ing organisetions, a.g., churches, otc........[ ] (27)
Use of public relations .mhuu..............D (28)
Relisscs on achool reputatios, word-ef-mexth....[ ] (29"
Privats er church related pblieuiaa..........D (30)
3Nn)

3. 1a your achesl accredited by - s |
outsids ﬂ.uilatiﬂ?........-............-.-'0 1.

If YIS, check or specify ths accreditiag ageny(fes).

Califorsis Association of Isdspendest (Eater
'a“l.o.........o.......o....o.........o.n.. (33)

Wsstere Associstion of Schoola end
c°ll.'......o.....o........un...f,.......oooo. (33)

Vestsrs Catholic Rducstion Associatiemc.c...... (3)

Ceusrs] Coufsrencs of Seveath-Day

Mootessori Associstions latsrsstiemsl..........
Other, specify:

AdveRtiato.ccccccacesrcnnccccncensnonscosens Q 33)

Own

Oe-»

Caow
[Jazay
[ as-s
D (16-17)

(18-19)
(20-21)
(22-23)

(36)
on

39. Specify the regional er natiomel essocistion(s) thst
srs affiliated with your school. !Omit sssocistions 4a which
fadividuales within your school might have sesdership;
f.s., prafsssionsl grouwps.) (Rater
a "1*)
Amsricss Lutheron Rducation Associstios......] )(38)
Saptist Dsy Bchool Association.ccececcescencs 39)
Cslifernis Associction of Indapendent Schools  (40)
Californis Catholic Comfereacs.ccccccccccscces 41)
Christisn Schools laternstiomsleccccccccsccss 42)
Lutherea Church, Missouri Synodeccccccccsccss 43)
National Associstion of Bebrev Bchools....... &&)
Pecific Usion of Confersacs of Beveni.
Day Adventiete. . evieveceniieroncanneaonsal K45

Other, apecify:
[ )

40. Are thears aay WRITTEN CUIDELINES thst specify hov s
tescher could sppes! an administrative decisi

~

concerning evsluation, pay, promotiom, b (4] 1 Ka?)
or discipline?ecccccescccccccccccccscccceecll 0
JE YE$:

a. Wers these writtes guidslines astebliched within
your school or by ths lerger edminis-
trstiva system that iacledss SCHOOL, 1 Ké&8)
your 8¢h00l?.cccccccccccss LARCER SYSTEN 0

-
.

Te tha best of your krowlsdgs, in what

ysst vere written guidslinss for
appeals first sstablished?icccccccceceld 43-30)

c. Are the writtes guidsliass for appeals the result
of segotistions with a tsachsrs’ TES | s1)
orgenisation?ecccscsascnscciacssaccc M0 |

According to the written guidsliass, which of the
folloviag persons or groups ars desigmated to
review tsacher sppeals? (Ratar a °r)

Departmeat chair..........................DSZ)
Principal, besdmastsr, pruuut..........DSJ)
Pastor/Rasbieccennenceccrnsrenracrassasd _KS4)

Diocssa sdmiaistrator or govsraing bocrl..a”)
Syecially dssignated officer, omdudsmen, er
ee-lun...............................DSG)

Arbitration or sediation committee........  Ks7)
Other (pleass specify) l kSl)

PPt

ViI. GOVERMMENT PROCRANS

41. Dues youwr schoel or do the studests emrolled is your
schaol perticipsta is ANY PUBLICLY FIMDED PROCRAM is-
volviag lecal, stats, ar fedsral ageacias,
includisg dual esrellment progreme is s 39)
public collagss or 3¢h0018%uccececcconces MO [

17 0, SKIP TO SECTION WIIl (Q. 52): SCROOL FINANCE AXD sUDGETS

42. Bstisata how meay studssts currestly earelled is your

school participate {s the followimg publicly fusded LOCAL
PROCRANS. If studests do aot perticipsts. NDMGER

{adicata wvith BA. Or STIUDINTS

Dusl tarollment is: PARTICIPATING
Collegs Classss.ccccccccccccccsccnnasesl (60-62)
VYocatiossi Bducation Clesess.cccccccces (63-63)
Othsr Public School (K-12) Classss..... (66-63)

District/County Bchool Tramsportation
Bervices.ececccccscccacacescoscnscnssncs (63-11)

Os=-8its Pudlic Reslth and Walfars (72-74)
Borvics8cccaccccacesarsccscsscacsnsanas

280 287

Q

ERIC

Aruitoxt provided by Eic:

~




43. Desa your school participete is FEDERAL child ‘
sutrition srograms, includisg echoel ns  (75)
Proskfast, allk, or luach prograss?.........B0

44, Do the etudents i your echool veceive desefits frem
the followieg FEDERAL PROCRANS?

8. School librery matsrisls progrems s 11{(76)
(e.8., former ESEA Title IV-B)ecccces. N0 0

b. School districi dessgregetion i3 1 1(77)
sctivitios (s.g., former ESAA)ccccccce MO 0

45. Retimste how meny students currestly emrelled is yeur
echool participate §a the following

FEDERAL PROGRAMS. If etudeats do not ¥R 3ER
perticipate, isdicete with MA. OF STUDENTS
PARTICIPATING

[+ ss ot Rducetion B

5-.;.. former BSEA-Title I)..cceoecsee. (78-80)
Biliegual Rducetion

Qe ESEA Title "X)ooooooouooooooo. ('l’.’)

Rendicapped Rducation (8£-86)

0.8+, ML 98- eececcsecccsecescccee

46. Retimats how many etudests curreatly ecurelled is your
scheol participate in the followisg

STATE PROGRAMS. 1f etudests do sot RO
participate, indicete with MA. OF STUDINTS
PARTICIPATING
-
Bendicapped Rducation.ceecccessccccscsses (47-39)
Other (apecify): (90-92)
(93-95)

47 . Retimete the susber of steff who work
in your school but are paid by public (96-97)

fudB.cococeccscscccccsssccosssssssssvsssss

48. Retimate hov much ef your time snd ths time of other
aduiniatratore {s your achoel is devoted to sdeisiateriog
sll of thess publicly funded programs. Rats the oversll
smount of time commitmest oo & ecele rengieg from "1™ if o
grost deel of time ia spent £o o” 5" if glscet eo time i
speat e managiag thess progrems.

Amount of time ce-ltmt......................[::](”)

49. 1e your epinion, hov well istegrated er ceordisated

{ategretion of thess requiremsnts e e scele rasging frem
#$% {f very well istegrated to "1™ {f set well istegrated.
1f program iavolvescet By your scheol amd/er studente is
aot sdequate for yeu to sasver thie question, isdicete
with rA.

Coordination of state program renuiremsntececcsccs (59)

Coordinstica of federal rrogres requiremests..... (100)

Coordination of stete end fedsrel program .
“‘U‘fmltloooooooooooooooooo...ooooooooooooo..D( I Y)

$0. With which of the follewiag public agescise does your
achool Rave direct comtact im the edminietretion of
pudlicly fusded progroems? (Ceatact mot medioted by
smother agency.) If eo direct ceatect, stete NOME.

Public school district(e). Specify: (102)

Other lecel pudblic agesciss. Specily: (103)

Szete offices. Specify: (104)

Pederel agescieos. Specify: (103)

$1. List thees fedaral, etete, or locel agesciss thet
pecforn ON SITE INSPECTION of publicly fusded programs
within the last thres Yesre.

(106)

PP
VIII. SCENOL FINANCE AMD BUDGETS

52. Indicate the AMNUAL TUITION (excluding roos and board)
charged for the msjority of students served by your school.

a. ANNUAL TUITION for lowest grade level (107-
Piret child from family..cooeccossed 110)
(111~
Second child from family........... 114)
b. ANNUAL TUITION for highest grade
level: .
{(415-
Pirst child from family.cocecocccncssed Kus)
119~
Second child from family...occoccvenss 122)
33. 1f your school provides room snd 2008 & BOARD
board for some stwdents, what do you (6-9)
sherge for full room and doerd?.c.c.cseess]

$4. Doss, your school offer n{ 1 1(10)
tranaportetion 80rvices?ecccccccccssccscescc O 10

17 YES:
s. Indicete the renge of transportetioe Zess cherged.

Nigheot tramsportetion fe2.cccccccsss

b. Do thess fees cover the totsl coste of :
home to school tromsportatiocs services i | an .
prowided by your 8ch00l%iccsscscccccosccsc O | .

c. How meny of your studests take
sdvantege of these trecsportstion J l (18-20)

8ervicanlecccccscsccccssosscsssssccscnse

’ !
ate the sduisistretive ead repertisg requiremests of the tousd to oasrest §)
public progrems (s vhich your schosl or your stedests (11-13)
participate? Tor ssch sei of programs, raak the level of Lovest transporietiocn feS.cccccsccece
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55. Isdicste aclusl revemmes (CASH TRANSPERS) for the

. 57. Doss your school RENT OR LEASE the e 1](119)
1980-81 school yeer: achool site and buildisgs?eecececsecasececess O EE

TOTAL SCHOOL REVINURS INVOLVING CASH TRANSFIRS

IF Y&8:
ACTUAL REVEWUES, 1980-81 8. Yhat was your expected amausl
- reatsl cr lesse coets for [ J [1(6-11)
SOURCES OF RIVINUL: the 1980-81 ecademic yesr?.......
(22-27) b. Do you rent your school faeility " 1]c12)
Tvitien end fees.ooooeeey from 8 public ochool distriect?eccccccsce O 0|
!:::::::::‘:.é;;;;;;" €. 1s your rontsl paysent subsidized by
dosations or gifts..... (35-41) 8 church or other religious orgeu- ves| |11(13)
Iscome from iavestmests (42-48) 120t00(8) ecccccccccssccccscccsccscccceO] {0
reserves o eadoveent. o
Specify other scuress:
veee (49-53)
(56-62) ~
TOTAL ANMUAL OPERATING
REVERUR.ccccccccccsccccsd (63-69)

S6. Iadicate the totsl curreat opersting budget for the
198081 school yesr:

ZOTAL EXPEXDITURES, 1980-81

INSTRUCTIONAL—-Sslaries (70-76)

and Benefitsccccccccces s
u:::.ﬁm. ~~Other (77-83) :
ADMINISTRATION-~Salaries o

and Benefitsccecccceces (84-50)
g o)
OTHER—-$slariss end .

Bemefitsecccccocccccess (s8~104)
OTHER“~EXPOUE@Beccvcccss o (103-111)
SOTAL BUDCET (112-118)

-
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TAANE. YOU VERY MUCR FOR YOUR PAXTICIPATION. SIMPLY FOLD AND SEAL THE SURVEY PORM (WITR TRANSPARENT TAPE,
S0 THAT TNE XETURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE MAIL. O POSTAGE 1S NECESSAKY.

(1-5)
NO POSTAGE

NECESSARY
IF MAILED
IN THE
UNITED STATES
]
|
]
SRS -
BUSINESS REPLY MAIL S—
]
Posiage will be paid by —
SR
DR. JAY G. CHAMBERS reme—
institute for Research on Educational rem————]
Finance and Governance | —
CERAS Bidg. Stanford University -_-—'__-
Stanford, CA 94305
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CATHOLIC SCMOOL QUESTIONNAIRE

IRSTRUCTIONS :

Thie questionasirs should take sppromimately 30-35 minutes to complets.
o8 you pessibly caa. Yeu may, of ceurss, refuss te smever any questioss that you find ebjectiemable.

Please ansver as msny questions
Since we are

surveyisg & wide variety of public aad private schoole. you may aleo fisd that a very fev questisms or respcase

categeriss ars simply imapplicable te your school or ite operatioms; plaase skip over thes sad ceatisue.

questicns require saly a check mark while othere tequirs euteriag a "1” or ‘U” whes multiple respomses ere possible.
Ia the remaining questiome, boxes are provided focr filliag in the appropriste sumber of stwdeate, teschers, dollare,

ad o0 forth.
records.
uss & lead pencil to £ill ia thie questiomnairs.

e o
1. SCROOL 1DENTIPICATION AND BACKGROUWD INPORMATION

1. School Neme:

2. City:

3. County:
GunPntn

Retura of thie questionesire impliss that you conssst to participate ia this study.

Please ESTIMATE any of thess mumerical smewere if they ars 200 difficult to compute from your owm

We recoamend that you

L o o o o
1XIl. STAFF, STAFF COMPRMSATION, AND CONTRIBUTED SERVICES

9. Complete this table by filling ia the TOTAL WUMBER
(full-time and part-time) of perscnnel who ere o your
school's payroll. The possible types of persoanel by
function are listed in column (1). Count eech steff
mender under the one and enly one category in coluan
(1) thet best characterises that mesber's primary job

11. STUDENT SNROLLMENTS

4. Betimate stedsnt enrollment by RACE/ETRNIC origin:
0. OF STUDENTS

BACZ/ETMRIC GROUP

Black=-nst of Rispanic ovigin.....

(6-8)

Riopaniceccecccccccccesccccssccse

White=—uet of Mispanic erigin.....d _J

(9-11)
(12-15)

Other (Asian ovr Pacific tslasder, ]
Alasken Nat., Nat. Amer :8u)ieces

|
l

S. Bstimate the mumber of studentr
who:

PAY PULL tuwitioBecccccocccccccccced

NO. OF STUDENTS

Recsive PARTIAL ASSISTANCE for
tuition charge®ecccccccsccccccccod

Receive FULL SCHULARSHIP ewerde
for toitiom chorgesecccccccccccos

6. QLetimate the percent of stedents who are:

X OF STUDINTS

Physicelly or wentally MANDICAPPED

(16-18)

(19-22)
(23-23)
(26-28)

(29-31)

Rducatinnally DISADVANTAGED..coeoeo

(32-34)

Eligidle to receive Aid to Pemilie
vith Dependent Childres W)L

(35~-37)

7. Setimate the percent of stedents who live withia
es from X OF STUDENTS

folloving distasc your scueol:

8. Lase then 2 miledecsocccccccnccsed

the

(38-40) _

5. 2to Smiletecccccccccnccincsaceedl

(41-43)

c. Sto 10 dlon:....................

(44-46)

d. Mors thes 10 milescccccccccccccnsd

(47-49)

8. Estimate the percent of your

2 oUTS1DE CALLP

students’ familiss who curreatly live
suteide of California?ececceccccssccsss

]

(50-52) '

284

function.

1f eny perscnael type or category does not

apply to your school, esimply lesave the correaponding

bones blask.
STAPFING PATYERNS, 1981-82

PAID STIATP
(Peracnssl oo
Your School's Payroll)
UNDUPLICATED COUNT

Types of Perscnnsl Total Mo,
(1) Full-Tise Part-Time
(2) 3
ADMINISTRATCRS
Principal/Kesd.c.ecccccccases (53-56)
Aset. Aduwinietrators(e)...... (57-60)
Other leetruccional or
Progres Administrater(s)... (61-64)
Business ec Gensral
Administretor er Mamager... (65-68)
Other Administrators:
Specify: o (69-72)
o (73-76)

10. Bstimate the level of CONTRIBUTED OR VOLUNTEER
SERVICES received by your school during the most receat
yoar for each of the following categoriss of services.

Use the following scale:
O=itane

1sl ¢o 10 totsl person~days per year
2=11 to 23 total perscn-days per year
326 to 50 total perscn-days per year
4=51 to 75 total person~days per year
5=75 or wmors total person-days per year

Professional services (s.g., physicien,
levyer, sccountemt)..cceccccsscscesccccsceses] ]
Iastiwctional services (s.g., teschers,
aides, mdia persennel).cecccccscccccccccce
Supporting services—athletic events (o.g.,
ticket tetors, cosches)eccscscccsccocococend |
Supporting services—other sxtre zurricular

on
(78)
9

(e.g, advisors, grouvp lesders).ccceccccccccsd (80)
Trensportetion services (s.g., bus drivers,

wechanica)ecececcccsse secesssssscsorce o (81)
Mainteaance services (s.g., custodien, (82)

B8rd@NOr)eccceccccccecccccccscccccsnsrensans

Pund~raising eervice0.cccccssccecccacccsccccsesl

291
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11. Isdicata the lowest aed highest salsries curreatly 13. Indicste which of the following statements best
paid lay taschers ond lay sdministrsters en jeur school's describes the mature af eny ENPLOYMENT NREGOTIATIONS on
wages, hours of esploymert, and ether terms and conditions

payrall,
of employneat of teact.crs for the 1981-82 school year.
Lay Taschers: ANRUAL SALARY Check ()
' (84-28) . Ouly Oue
Levest salary paid...... a. Pormal segotiations (i.a., megotistions Below
P) (89-93) that led ta & written agreement) vith 6
. Righeat salary paide.... a teacher's organizationsceccccesccacsss 1 [36)
. b. laforsal negotiations (i.a., megotistions
. Lay Maiaistrators: thet did aot lead ta a vritten agree-
. (94-98) went) with a teachers ocgsnizationceeceses 2
Lovest sslary paide..... ¢. Individual negotiations between the
[”—103) school eod individual employsasecccecess 3
d. Wages, hours, and terms and conditions

Righeat salary paid......

of employment are essentially detrr- EE]

12. Wumber of personael on your school's payroll by race/ nined wnilsterslly by the schoolecec.see

athaic ecigin: .
14. Iadicste the mumber of taschers vho have left your

. Types af Parscanel White  Back  Rispanic school during the last tvo years for the following
rassons:
. INSTRUCTIONAL PERSONNEL 6 . 1979-80 1980-81
TeacherBccccsccocssscscscsse (6-11) Budget cute or declining
12 enrolimentscccccscocsccccoss [37-40)
Taachera® 8idagcccccccceces -17) o1es
PROFLSSIONAL SUPPORT PERSON- Lesve of abseuClecccccrccassce (41-44)
weL (e.g., coungelors
libnri:u;, eh.phhns..... (18-23) Unsstiafactory performance.... [45-48)
ADNINISTRATORS (all types)... (24-29) Betirementecececcccessocsscane [49-52)
SOPPORT STAFF (a.g.
clerical, uudi;l)....... [30-15) Desthecssccsccscssccsccccssses [53-56)
Other (femily reasons, esploy-
sent opportunities, atc.)... [57-60)

S o ]
IV. STUDENT ADMISSIONS

1S. Indicete the c”iteria used to evaluste individual students for sdmission. Insert a check in the
appropriate box-

nor
Criteria REQUIRED CONSIDERED CONS1DERED
Acsdemic record (gredas or teacher reports).. . 2] 3] (61)
Achievemeat or aptitude test results.cccccce. 31(62)
Athlatic »“‘t’oo..c..oooo.oo.ooc..ooooooooo 3 (63)
Other extra cwrricslar sctivitias.ceccscccces 4 3 ] (64)
Religiows affiliationececcsceccoscscscscceccs | J.2 (65)
Tamily involvement is & particelur
raligious orgasisatiencccceccceccccccccnsse 3| (66)
X Relative of slumni er currest stwd.atocceseee 31 (67)
L Personal recommendationeccccccccecsccccccnces ) | (68)
Peychological test reswltacccecocococscocsces 31(69) -
Affirmative #CtioB.ccceccccscsccvcccccccccces p (70) - -
Othar (specify) 31 (1)
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16. Approninately hov wmany individusls
applied for ADMISSION for 1981-820..ccecrceses

}72-74)

veq K7%)
17. Do 7eu Yave s waiting listlecccccenceccecO] 10

. 17 YIS, how meny individusls are LI l 76-178)
curreatly en your waiting list?ecccess
)
I WuPuPuPus
V. EDUCATIONAL PMILOJOPHIES, PROCRAMS, AND POLICIES
18. Indicete the ares(s) thst receive particular
enphasis st your school:
(Eater
s 'l')
Coll.ge PreparatioNcececccccccccccccccccsccccccssss (79)
Basic okills erientstiencceccccccccccccccccccccee (80)
Criticsl and eriginel thinking stimulsted.ccceoss (81)
Respect for sethority imstilledecccccsccccccccces (82)
Vocstions! preparstion.cccccccccccscsctoscocccses (83)
Social development (cultucal pluraliss, etc.)... (84)
Seif-esteen developmntee, socccsccccccssccssscss (8s)
Religious, ethicsl valucs.ceceee eesecssces (85)
Other (specify) s7)
19. What feature(s) would yo: cite as particularly
contriduting te your success as a school?
(fater
e 'l")

Righly dedicetad tescherseccccccccccscccssccccnes (88)
Superior student disciplineecccccscsscsccccsscses (89)

Superior course cofferingsccceecc. (90)
Good pareatsl involvement..... )
Good student morslecccccccencece (92)

Bighly selected student bedy.cccecccccscccccncans (93)
Other (specify) (9%)

20. Do any of the following SPECIFIC PRACTICES contridbute
to your school’s success?
(gater
a. lastructions! Prograws a'l")
School-vide use of s particular teaching
B(ss)
(96)

Bethod. oeeescseccscccsccsossssscccccescccne

School-vide uwse of a particulsr curricwlum....

5. Student Rvsluation

School-wide review of each student's
PrOGre88cccccccccsccscccscscssssssscccsscsss 97)
Disnisssl of peor studentsecccccccccccccccncssl (98)

il. Are the students {n your school re~ 7ms 1 {(99)
quired to wesr ¥mifnrmel.cccccccccccscccces O 0

22. At wvhst grade level do you departmen-
tslize your educstional progran? (Zater (100~
"MA" if not appliceble)ecccccccccccaccess CRADE 101)

23, When you cre hiring s mev tescher, whet attributes sre
considered ts be most importsnt? Plesse rste on s scsle
from "1" (least importent) to "5" (most importsat) by
entering s check in the apprepriste space.

Lesst Most
lapertant Importsnt
1 2 3 4 L

Masters Degree or higher.... (102)
Sachelors Degreeccccccccoces (103)
Previous tesching experienc (104)
Hewbership in s religious

order oC emity........D D D D D(IOS)
Religious ec other

affiliationsesccccccssccscs (106)
Personsl lifestyle.cccccocces (107)
Gendereccccsscsssssscescccce (108)
Race/ethnic origin

(Affirmative Action)eccess (109)
Philosophy ef educstion..... (110)
$rste Teaching Credentisl... (111)
Other professiocnsl cre-

dentisl (specify) D D D D

(112)

ther (specify) S D D D D )
Y v
V1. SCHOOL GOVERRANCE AND ENVIRONMENT
24. Doss your school have its own locsl s (114)

governing boardleccccccccccccccsscssceccce sl 0

(11s-
a. IF YES, how many menbers does it hsve? 116)
b, OF TNESE, hov many sre parents of stu- 117-
dents currestly eanrolled in this school?. 118)

25. Does the principal/head of the school function:
Check only one:

Primarily, as the instructional
leader of the uhool.....................Cm(119)
Primarily, ss the administrative mancger
of the school, delegsting instructiocasl
decisions to teachers..cccccccccccccccces
As both instructiooal leader end odminis-
trotive manager.ccccccccccccccccncscccns
As none of above. Primary
function lis:

{ 1]
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26. Poc the fellowing decisions, inditste how much influeste each of the dusignsted positions
or grouns is likely to have. Record & ausber from the Influence Scale for each position end decision.

Iafluence Scale
Ra= Net .”lIelblc
1 =~ Reme

2 - Little

3 - Nederste

4 - Peirly Righ

3 - Righ

Local
Malnistretive Scheol Coveraning Principsl/ Perent
Decisiens System Office Pastor/Rebbi Read Feculty GCroup

| L 1L dL _few
o [ o o
I I A

8. sdopiing & major
chonge in
curricelum

b, hiring @ mew
teacher

[
i [
L]

4. deternining
student
sdmission
policies

L L L L Jaeam
L1 L1 L J0 Joeess

e, dofining

school
Sudget

00 ot
|

27. Mat types of information dees your school collect en 28. Isdicste how information sbout your school send its
s regular basia? Bater s "1” in the first coluam opposite program priorities sre communiceted to interested parties
eoch item of informstion collected by your school. Bater s outside the schoel. (n'u?r

%1% in the sscood tolemn if you were required te cellect

)
this {aformation by some public sgency. dritten brochure/program descriptions.ccecccccees (s4)

COLLECTION Advertisiag in public medis (nevepspers, —

R2QUIRED ”r‘“i‘.l.. .IC.).--.---..-c.o--....-.-o-----__ (ss>
INFORMATION BY PUBLIC Public preseatstions by school
COLLECTED ACDICY sdniniotretor(s)ececcercencsnsreesnensancases) | (56
TIPS OF INFORMATION (Eater (Eater Reguler visits te feedsr schools or support-

e '1%) e "1™ . ing organisstions, e.g. churches, etc.eeessss] | (57)
achiovenent test SCOUES.cccesvvocacs D D (36-37) Uss of public relstions .m‘.l‘.'--.--....--.-._ (s8)
avabers of studeats adaitted to ether

institetions (e.g., prep schools, (38-39) Relissce o school reputation, word-ef-mouth....] | (59)
‘O“..").0...-....-00000.---..... D D ..,
systematit owrveys of student Private or church related publications..eeeccsed ] (60)
sttitudes, Jatiefactionecccececeee D D (40-41) f
systematit swrveys of parestal 29. 1s your school sccredited by s es 1] (61
sttitudes, sstiefoctionccicecaces D D (62-43) outside orgenisstionleccccccrcrvrerrrnenssne O
systematic dats en tescher por- - _ - }
formance in the ¢lassresm.cccccece ' D (‘f“” $
systematic date en tescher quslifi~ If YES, check or specify the sccrediting agency(ies).
tetiens, crodentislececccccccccsce D (46-47) h. : ‘ ;;
information on prises, scholerships Csliforais Associstion of Isdependent 1 i
won .’ otudentlecercresccococrcnne E;z:;:; “h“i.c-o-icoic-----------....--c-----.. D(62> I
ot (s fy) Yestera Associstion of Schools ad “w
her (opeci by (52-33) COllegesessrereerereerarsessoavessennanes 1069 3
Western Cstholic Educstion Associstion..c.. (64) 4
Genersl Confereace of Seventh-Dey ST
Adventistlocccecerrrocseveveocrcrcrcacses (‘sj ' ?
Montessori Associstions Internstionsl..... (66) -
Other, epecify: 0

ERI
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Viil. COVERNXINT PROCRAMS

30. Desa your ochool or da the students enrolled in your
achool participates in ANY PUBLICLY FUNDED PROGRAN in-
wolving lecsl, a:ate, or fedarsl agencies,

facleding dusl smrellment pregrass in ns 1] (68)
public collages or achools?eccccccccccccccescO 0
1F N0, SKIP TO SECTION VIII (0. 39): SUDGETY

31. Batimats how meny students currestly emrolled in your
scheel participata in the following publicly fusded LOCLL

PROGRANS. 1If +tudents do not participats,
indicetas with UA. %0. STUDENTS
Dual Earollment ia: PARTICIPATING
=71
Collags Clasesseccccccccccccccccccsns (6s-71)
2~74
Vecational Educetion Clesase..cccced (12-74)
Oth:r rblie Schoel (K-12) Classes.. as-m
District/Caunty Scheel Treaspertation
imﬁeu...........................- (7'40)
o-!h;e:.ﬁue Nealth and Welfars (81-83)

32. RBatimats hew many students currently earolled in yeur
scheol participats ir the following FEDERAL PROGRAMS. IF

stwdeate do not participate,
indicats with NA. %0, STUDENTS
PARTICIPATING

[ cot Tducation (8+-86)
50.... former ESEA-Title I)ecccccses

Bilingusl Bducation .
(e.g., ESR2 Title VID)eoascccccccces (87-39)

Raadicapped Rducation . (90-92)
8.8ee ML $-182)ccocccacccccccccccs

33. Betimate how meny students currently sarelled ia your
achool participats in the foliwing
STATE PROGRANS. 1f students do not

derticipate, indicets with NA. N0, STUDENTS
PARTICIPATING
Nendicopped uneuiu................._ (93-93)
Other ( ity) (96-98)
v (apecify): (99-101)
(102-104)

36. Retinats the sumber of stoff who
work your scheel dut ars paid by

public fundl.cccccccsccttscsccccaccccce (103-106)

35. Escimate how much of your tine oad the ciwe of other
eduinigtraters in your school is devoted to sdministering
oll of cthese publicly funded progrems. Rate the ovarell
omouat of time commitment en & scale rsagiag frem "1 if &
grest deal of time ia apent te o "3" if olmost mo time o
8pent on measging thess progrems.

Amoust of time eo-huut..................l___:] (1o

3. In your epinien, how well intagrated or ceordinstad
ars the administretive and reperting requiremeats of the
public pregroms in which yoeur achoel er yeur studasts
participata? Fer asch set of prograss, remk tha lavel of
intagration of chess Tequiremeate em & scals ranging from
"3* if very well integretes to "1™ i/ ot well integreted.
1£ progrem involvemsst by your achool s4/or atudents ie
not adaquats fer youw te smswer this quectien, indiceate
with RA.

Ceordination of stats program requirements..... (108)

Coordinatien of federal progrem requirements... (109)

Coordination of state and fedarsl program
nq.iu-uue[] o

37. With vhich of the following public agemcies does your
scheol have direct coatect in the sdministretion of
puirlicly funded prograss. (Contact mot eedisted by
snother sgency). 1f no direct contact, atete NONE,

Public achool district(s). Specify: (111)
Other local public agenciss. Specify: (112)
Scate officea. Specify: (113)
Fedaral sgenciss. Specify: (114)
38. List thoss fedar:l, stats, or locsl agenciss that
perform ON SITC INSPECTION o: pudblicly funded programs
within tha last three yeare. °
(115}
VIII. SCHOOL PINANCE AND BUDGETS
39. 1f your achool provides room sand ROOM & BOARD
boaré for some students, what do you J _l (116-119)
charye for full roos and board?eccececees
40. Doss yeur school offar s 1 | (120)

Lraneportetion Servicasleccccccccccccccccces Ol | O

1r YES:
8. Indicate the rengs of transportstion fees charged

per year. (reusd to sesrest §)
Lovest trassportation fedccccccccccss (&8
Righeat tranaportation fe€ccccccccces (s-1)
b. Do theas fess covar the total costs of
home to achool transportetion s.rvices ¢ 1] 1](2)
provided by your achool?eccccscecscccccces cNO 0

¢+ Nov many of your studenta teke
sdvantage of thess transportation

nrvieu?................................D:D (13-15)
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THANK YOU VERY MUCH POR YOUR PARTICIPATION. SIMPLY FOLD AND §
0 THAT TRE REYURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP I

(1-5)
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Institute for Research on Educational Finance
and Governance

SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear School Principal or Head:

Enclosed wvith this letter is a $CHOOL QUESYIONHAIRE. This survey is
part of a major study of public and private education iz the six-county
San Francisco Bay Area. The research is being conducted by the Institute
for Research on Educational Finance end Governance (IFG) at Stanford
University and is funded by the National Institute of Education (NIE).
The overall purpose of the stidy is to explore variations across schooling L
organizations in student enrollments, staffing patterns, educational goals
and practices, organizational structures and linkages, school governance,
decision msking processes, and resource allocation patterns.

Your decision to participate in this effort is, of course, voluntary.
Hovever, the success of the study in capturiag the great diversity of
elementary and sacondary schools in the Bay Area depends critically viom
your cooperation. We sincerely hope that you will choose to participate
in our study by completing and returning the enclosed questiooneire to ue.

He recognize that some of the inforwmation being requested from your
schoo! asy be sensitive. The researchers at IFC have had consideradble
experieace in survey research and are committed to msintaining strict
unonymity of responses. School identification is requested for the sole
purpose of eventually matching data gathered from other sources and
sutveys. Individual school identifications will be deleted from the files
once the remaining data on individuals and regional characteristics have
been matched. Dats will never be reported in such a way ¢ to permit
identification of any individual achool.

Ia return for your participation, IFG will provide you with a s-mary
sheet containing the responses to the survey questions from the eatire
sruple. These responses will be divided into meaningful categories so
that you may compare your school with other schools in the Bay Area.
Copies of reports prepared as a part of this project will also be made
available to you upon request free of charge.

After you have completed r'.. quastionnaire, aimply refold it so that
the Business Reply Permit anl IFC address ars visihie, and them dr~- it
into the mail. NO POSTAGE IS WECESSARY.

If you have any questiona sbout the survey or the study, please call
wmy office at (415) 497-9443 or (415) 497-3440 for messages. Purihermore,
if you are dissatisfied with uny procedural aspects of this study, you
—ay anonymously rcport grievances to the Sponsored Projects Office of
Stanford University (415) 497-3638. Let me thank you in advance for
participating. -

Yours sincerely,
roa ’ 4
cy/{j C)/LEMJ’&M_

D¢/ Jay G. Chambers (
Associate Director

THIS QUESTIONNAIRE RAS BEEN APPROVED BY THE

STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL. 290
CERAS Building, STANFORD, CALIFORNIA 94305 (415) 497-0957
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CODE SHEET (Sipe 1)

SecTion A:
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CODE SHEET (Sipe 2)

ECT10 %Ec7x8 JoB_ASSIGNMENTS
JOR (ELD oF ;UDY UEST!ON #14
oR QuesTion ¥
WIInEss TEACHING ASSTGIMENTS :
0l Accounting Setf-Contained Teaching
02  Flmeme 0001  Preschool
03 Marketing 0002 Kindergarten
04  Other Business 0003 Grades 1,2 or 3
0004 Grades 4,50r 6
EDUCATION 0005 Grades 7or 8
0006 Cosb. Class, Mighest
n n-mumm Grade 3 or Selow
12 Curricy 0007 Comb. Clus. Highest
1 Early amm k. Grade 4 to 8
14 Educationsl Madia 0008 Other Scl v-conmnd
15 Distridutive EC.
16 £4. Pyschology Departaantalized Tesching
1} Elesantary Ed. 001 Art
18 Guidance § Counseling 1002  English
19  Weme E2enomics 1003  Foreign Larquages
-] Ingustrial Arts 1006 Neslth
3 R.A. In Teaching 1006 Mathesstics
22 Mysics) g6, 1006 Wusic
23 Practicsl Arts 1007 Physicel Eéucation
20 et 5‘. 1008 Safety Education
23 Specte 1009 Science
26 Speech § Nuﬂn! Therapy 1010  Socisl Science
27  Seeech Pathology 1011 Other
2%  Other Education
Speclal Edwcation
WIWNITIES 2001  Soecisl Class
2002 Resource Teacher
N Classics 2003  MHome or Mesp. Teach.r
32 Drams 2004  Nonpublic School Teacher
33 English
M Fine Arts vocational [ducation
8 Foreign Languages 3061  Agriculture
¥ Nsic 3002 Business Educaticn
ki Philosophy 003 Marketing and Distridution
33 Meligion 3004 MHeslth Education
%  Other 3005 Consumer § Hosamaking
3006 industrisl Arts
SCIENCES 2007  Occupstional Preparstion
3008 Office Educazion
41 Archeology 3009 Technical
42 Ag tronomy 3010 work Exper. Educ
43  Slology 3011 Other
“  Sotany
45  Owmistry Adu1t Education
&%  Comouter Science 4001 Genersl Education Classes
9 ho?nuﬁy 4002 Vocstionsl Education Classe:
&8  Gerlogy 4003  Other
49 Mathemstics
S0 Maysics SCHOOL SITE ADRINISTRATION
§1 Other ASSIGMNMENTS
SOCIAL SCIEMCES 5001 Principsl
$002 Asst./Assoc./Vice Principel
60  Assricen Civilization $003 Dean of Students
§1  Mthropology 5004  Asst./Assoc. Oean
62  fconomics 5005 Program Supervisor/Coordimator
c 63 Ethaic Studies $006 Dept. Chairperson
64  Goverrmant
§S  Mistory STUDEHT SUPPORT SERVICES
66  Political Science ASS IGNMENTS
67  Psychology
6 Soctology 6001 Counselor (Eles.)
Other 6032 Counselor (Sec.)
6003 Psychologist
OTHER AREAS OF STUOY §004 Lidrarien
6005  Social Workar
70 Mricviture 6006 Schoo) Nurse
n Engineering 6007  Resource Speclalist
72 Jourmelism 6008 Program Spec. - Spec. Ed.
hi} Mlttary Science 6009 Therspist
" nurse’s Training 6010 Other
15 Social Work
76 Other
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APPENDIX B
SCHOOL AND PERSONNEL FILE WEIGHTS

A. SCHODL WEIGHTS

Wnen analyzing a random sample from a single homogeneous
population, it is usually aporopriate to weight observations eaually in
statistical calculations. With more complex sampling plang, however, 1t
may be necessary to weight observations differently to obtain unbiased
estimates of population parameters. This note describes the construction
of four variables containing approoriate weights for various uses of the
public-Private Data Base School File.

There are two reasons why weights for this file are requireo.
First, in selecting the original respondent samodle, different
proportions of schools were taken in cdifferent strata. For examole, the
population frame included only 29 continuation/non-tracitioral hizn
schools, all of which were included in the sample. On the other harnc. of
the 73 Junior high schools in the six county Bay RArea, only 37 were
randomly selected to receive school cuestionnaires. The second reason
for weighting is to reduce nonresponse bias. Of the 933 oublic arnd
nonpublic schools Sampiec, only 282 orovided usable school Questionnaire
returns. If it could be assumed that nonresosonse was a random occurence,
no further adjustment in the weighting would be indicated. If, however,
some types of schools resoonded at different ratcs than other types,
then patterns of response versus nonresoonse could introduce systematic
biases into the file. To reduce these potential biasess, schools were
post-stratified according to addtional variables not uses in cefining
the original sample strata, and resoondent schools were weighted to make
their distribution or. these adiditonal variables match the distribution
for the entire sample as closely as possible.

Certain variables, e.p., total enrollment, were available for all
schools sampled, regardless of ;hether or not they returned

guestionnaires. For these variabloé, no bias was introduced by
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nonresponse, and it was sufficient to weight ¢ach school inversely
according to its orobpability of inclusion in the samole. Where all
schools in a stratum were sampled, each received a weight of one. Where
fewer schools were samoled, each received a higner weight, These
weights, which were constant within any piven stratum and which were
defined for all the schools samoled, comorised one of the two
preliminary weighting variables.

For variables taken from the school cquestonnaire returns, a more
comolex weighting scheme was developed., Post-stratification variables
were selected from among those available for all schools samoled,
including schools that did nct return questionnaires. Within each
original sample stratum, schools were crosstabulated according to these
additional variables, and the cells of this large crosstabulation were
then collaosed to the extent mecessary to obtain reasonable frequercies
in each collapsed cell, Responding schools in each collapsed cell were
then weighted so as tc represent the total number of sampled school in
the cell. This resulted in a second preliminary weighting variable,
defined only for responding schools, and anppropriate for analyses
involving variables taken from the school quest ionnaire.

For convenience in carrying out various kinds of analyses, each of
the two preliminary weight variables was then dcaled in two ways, via
multiplication by suitable constants. This resulted in the four weight
variabies on the final file. WGHTSAMP gives the weight aporooriate for
variables oresent for all sampled schools, scaled so that the mean
weight across all sampled schools is 1.00. F1000SMP gives the same
weight, scaled so that the sum of the weights is 1,002 times the total
population size. Values in this weight variable are rounded to the
nearest integer, so it can be used as a "FREQ" variable SAS. 1f thas is
done, reported freguencies will give rough estimates of population
frequencies, multiplied by 1,020. The third variable, WGHTRET, is zerc
for all sampled schools without school ouestionnaire returns and
positive for all schools with r2turns. It is scaled such that the mean
wveight for schools with returns is 1.80. Finally, F1GQQRET gives the

weight aopropriate for variables taken from the school questionnaire,

296




scaled such that its sum across all schools with returns ecuals 1,020
times the number of schools in the population, and rounded to the
nearest integer.

The prescise variables used for post-stratification were different
for public versus private schools, because different sources of
information were available concerning characteristics of all sampled
schools in these two sectors. A number of potential variables were
considered before final selections were made, Criteria for the final
selection of variables for post-stratificatior were availability,
intrinsic importance, and Drobable correlation with other school
characteristics of interest. For public schools, the first
stratification variable was public school type, used in the oraginal
sample design. This was the only stratification relevant for the
construction of WGHTSAMP and F10Q@SMP. Rdditional variables used for
post-stratificaton within public school types were percent Black
students, percent Hispanic students, anc total student enrollment. The
number of collapsed cells defined by post-stratification variables for
oublic schools rarged from five cells for elementary schools in
districts containing from 12 to 20 elementary schoools, to 24 collapsed
cells for high schools. R total of 83 strata were defined across all
public school types for purposes of weighting.

School enrollments .by racial group were not available for many
nonpublic schools sampled. Thus, school location was used as a
reasonable DProxy to racial/ethnic composition. For three of the private
school types, Catholic parochial elementary, other religious elementary,
and nonsectarian elementary schools, samples sizes were sufficient to
stratify by total enrollment as well as location. Using county, whether
or not the school was located in a central city area; and enrollment
size, 24 collapsed ce'ls were defined for Catholic parochial elementary
schools, 9 for other religious elementary schools, ard 11 for
nonsectarian eclementary schools. For the remaining nonpublic school
types, sample sizes only permitted stratification according to county
and central city/non-central city. Across all nonpublic school types, a

total of 68 strata were defined for weighting purposes.
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Non-zero values 7or WGHTSAMP ranged from .583 to 3.881, with a mean
of 1.000. Non-zero values of WGHTRET ranged from .164 to 13.0870, with a
mean of 1.000. While different, more suitable weignts might be defined
for specific purposes, the four weight variables defined in the present
files should meet the needs of the great majority of users.

The final school file includes 12 schools for which questonnaires
were returned, but which fell outside the six-county area. For these 12
schools, all weight variables are zero, as they were excluded from the

original frame,

B. PERSONNEL FILE WEIGHTS

For the Personnel File, a similar weighting strategy was employed.
In order to maximize comparability with the school file weights. the
same 83 oublic school strata and 68 private school strata were used.
Four weight variables were constucted. PRINWGHT and PRINFREQ differ only
by a scaling factor. Either of these may be used in weighting the
princical returns in the personnel file, to obtain estimates
reoresentative of the oopulation of principals in the six county area.
PRINWEHT gives an averape weight of 1.0820 to ®ach record in the six
county area. (Records from principals outside the area are assigned
PRINWGHT = PRINFRER = @). PRINFREQ sums to 1,000 times the size of the
pooulation, and takes only integer values.

The teacher records in the personnel file may be weighted using the
corresponding variables TCHWGHT and TCHFREQ. All teachers within any
piven school have identical values for these two variables. These
weights are constructed to give all teachers egual weight., Thus, using
pither TCHWGHT or TCHFREQ to.weight teacher recorcs yielcs estimates of
parameters for the population of teacners, not scnools, in the sax

county area.

This weighting scheme was developed primarily by Edward Haertel,

fssistant Professor in Stanford's School of Education.

/
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APPENDIX C

TABLES ON INFLUENCE OF VARIOUS CONSTITUENCIES
ON DECISION-MAKING
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SRADE LEVELEELEMENTARY

TABLE APPRIDIX C.1t INFLUCICE OF VARIOUS CONSTITUEHCIES ON DECISION-MAKING

-
1

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC | !
panocHIaL | 1
o | CATHOLIC | OTHER NON-
FUSLIC | DIOCESAN | PRIVATE [RELISIOUS | SECTARIAN
S0E-ADHTN THPLUDNCE ON (AN mATINS
CURRICULUM 2.5 t.2 " 1.7 1.6
LOCAL GOV D TNFLUENCE ON  MEAR RATING
CURRICULLY At t.é 0.0 1.8 t.9
T

ATW CHCL/PASTORS INFL ON 1AM RATING
cuRRICUtUn [ Y t.t 0.0 1.t 0.t
FAUICIPALS TWFLUENCE 0N [NEAN RATDNG
cmIGA \ 3.9 . 5.0 .3 .0
(FACULTY TIFLURICE ON {mean anvne
fCureICULUN ot o ) 3.9 3.4
| : —t
PARENY GROUP THFLUCHCE ON  (MEAM RATING i
cUPRICULUN 1.8 2.3 " 1.2 1.8

SOE-ADHIN THFLURICE ON
NIRDG TEACHINS

MTAN RATING

LOCAL GOV B0 INFLUEICE ON
HIRING TOYO

MEAN RATING

ADV CNCL/PASTORS INFL ON  IMEAN RATING
HIRING TCHR 1.9 2.7 0.0 t.0 0.t
PRINCIPALS IIFLUENCE ON IMEAN RATING
HIRINS TOWR .3 5.9 5.0 .. o
¥
FACULTY TPLULICE ON NIRING  IMEAN RATING
wm i t.t t.0 3.0 1.3 2.6
PARENT GROUP 11 LUEICE OM Trean wavine
WIPING TCHR (K} 0.9 0.0 (K] t.e

SDE-ADMIN INSLUEICE IN
OISHISIING TCim

WEAN RATING

LOCAL SOV 80 INFLUINCE IN
OISMISS TCHR

MEAN RATING

3.1
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TABLE APPZNDIX C.1¢ INFLUENCE OF VARTOUS CONSTIVUENCIES ON DECISION-MAKING

ORADE LEVELSELIMENTARY

P A

1]
i CLASSIFICATION OF SCHOOL TYPE :
L]
} 1 camoLIc [l ] |
i PAROCHIAL ! !
| o CATHOLIC | OTHER NOH- )
: PUBLIC | DIOCESAN | PRIVATE {RELIGIOUS |SECTANIAN | tOTAL
|AOV CHCL/PASTORS INFL IN MEAN RATING i !
:o:snxsse o, ([ X) 1 X3 0.0 1.9 0.t 1.9
|
IPRTICIPALS INFLUENCE IN NEAN RLTING |
{ozsnss vom [ a9 5.0 3.8l (¥ .6l
] 1
|PACULTY INFLURNCE IN ineaAn matINg 1 |
DISHISSING TCNR t.e 1.3} 3.0 1.t t.3 |.a=
PARENT GROUP INFLUENCE IN (M AN RATING t
o1SHISS TOWR 0.9 t.e 0.0 0.0 1.7 .t
SDE-ADHIN THFLUENCE ON STONT|MEAN RATINS i
AD1ISSI0HS t.2 1.y 0.0 .3 .9 1.0
LOCAL SOV B0 IMFLUENCE ON  [MEZN RATING
S10NT ADNISS 3.4 t.9 (K] 3.3 t.t t.4
ADV CHCL/PASTORS INFL OM MEAN RATING
STONT ADNHSSNS 0.9 3.6 0.0 1.9 [R] .9
FRINCIPAL INFLUENCE ON STONT{MEAN RATING .
ADNISSHS t.s a0 5.0 (X3 [ ] 3.0
1]
FACULTY TIFLUEHCE ON STUDENT|MEAN RATING \
AphIssys 1.8 3.4 5.0 3.t t.0 2.6l
1]
PARENT GROUP INFLUDICE ON  |MEAN RATING . |
STOHT ADHIN [ X3 [ ] 0.9 9.0 t.s t.1f
L]
SOU-ADMIN INFLUERCE IN MEAN RATIHG 1
DETERINIHE BUDGEY 2.0 1.6 0.0 .2 t.e 1.6t
13
LOCAL GOV 90 INFLUSHCE 3N |MEAN RATING |
OEIR BLOSEY .. t.6 0.0 3.3 3.6 3.3
ADV CNCL/PASTORS INFL IN NEAN RATING
:ovm: sLDceY t.3 ..t (X 1.2 (W] 2.4
PRINCIPAL INFLUEITE IN IMEAN mATINS
OETRNINS BOGEY ! 3.0 [ 3.0 (X3 6.0 4.3
FACULTY InSLUEHCE IN MEAN RATING
{oRTEFNING ODGEY 3.0 1.9 .0 1.0 1.9 t.3
PARENT GROUP IHFLUEICE IN  |MEAN RATING |
0EIPM COGEY t.0 1.y .. 0.0 1.0 1.3
s
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TABLE APPEIDIX C.1t INFLUEICE OF VARIJUS CONSTITUENCIES ON DECISION-MAXING

SRADY LEVELTSICONDARY

CLASSIFICATION OF SCHOOL TYPE i
|
CATHOLIC 1 i
PAROCHIAL [} |
on CATHOLIC § OINER NON- 1
PUBLIC | D:OCESAN | PRIVATE [RELIGIOUS |SECTARIAN { TOTAL |
SOL-ADHIN INFLUENCE ON NN RATIHG \
cLmIcuLun 1.9 t.6 1.4 1.8 .t 1.7
LOCAL 6OV 80 INFLUENCE UN  IMEAN RATING i
CURRICULUM 3.9 1.6 t.2 (¥ ] 1.2 3.4
ADV CNCL/PASTORS INPL ON MEAN RATING i
CURRICULUM .3 (X} (N 1.0 (K 1.0
PRUICIPALS INFLUENCE ON MEAN RATING
CURIICULUN .0 a2 3.0 5.0 .0 (W]
FACULTY DNFLUDNCE ON MEAN RATING
cuRRICR UM .0 LYY 3.6 a0 0.9 ot
PARENT SROUP INFLURNCE ON  [MEAN RATING |
I cumICULUN 1.8 1.6 t.8 1.8 t.t 1.6
1]
180E-ADHIN INFLUENCE ON MEAN RATING \
NIRDHG TRACHERS 0.7 e.2l 1.4 1.8 (XY 0.0l
L]
LOCAL GOV B0 INFLUEICE ON  IMEAN RATING 1
INIRING TCH8 2.9 0.0 [ Y $.0 1.1 t.s!
4
§ADV CHCL/PASTORS INFL ON MEAN RATING * i
NIRIIG TOWR 1.9 0.0 (K] 1.9 0.0 0.0|
PRINCIPALS THPLUENCE ON INEAN RATING 1
NIRIHG TOMR (WY 0.0 .0 5.9 8.9 o8l
|
IFACULTY TFLUEHCE ON NIRING IMEAN RATING i
(1cHm . 2.6 1.6 1.0 t.8 .0 2.8}
1) L}
IPARENT SROUP INFLUENCE ON  {MEAN RATING !
=umm om 0.0 0.0 [ X3 1.0 1.9 0.0l
1
1S0E-ADHIN THFLUENCE IN FEAN RATING 1
1DISHISSING YCHR 1.1 3.4 e.0 [ } (XY 1.3
4 L}
1LOCAL SOV BD INPLUEIE IH  INEAN RATING 1
jo13n1ss vCuR [ 1.2t e.2! 3.0 1.0 3.4

(COTIMED)
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TABLE APPENDIX C.1t INFLUEHCE OF VAKIOUS CONSTITUEICIES ON DECISION-MAXING

ORADE LEVELTSECONDARY

CLASSIFICATION OF $CHOOL TYPE ! ]l
CATHOLIC |
PAROCHIAL ]
on CATHOLIC | OTHER NON- |
PUBLIC | DICCESAN | PRIVATE JRELISIOUS ISECTARIAN | TOTAL |
1
ADV CICL/PASTORS TIFL IN MEAN RATING 1
1013H1%2G TCHR .7 1.9 0.0 (X ] 0.0 o.s!
)
FRINCIPALS INFLVENCE IN MEAN RATING |
0ISMISS TCHNR 6.7 5.9 .0 5.0 s.0 6.7!
1
FACULTY THFLUENCE IN MEAN RATING 1
DISHISSNIG TCWR 1.6 t.0 t.2 1.8 3.t 1.9]
i
PARIHT CROUP INFLUENCE IN [ MEAN RATING |
rIeNISS TOMR 0.0 0.0 [X] t.e t.t 0.9
SOE-ADMIN INFLUENCE ON STONHT|MEAN RATING /
ADHISSIONS 1.6 3.0 .6 1.3 (X} 1.8]
i
LOCAL 0OV 8O INFLUENCE ON  |MEAN RATING
SIONT ADHISS 3.6 t.0 t.6 .3 t.e 3.8
ADY CHCL/PASTORS INFL ON MEAN RATIHG
STONT ADMSINS , [ X} 1.2 0.9 1.0 0.0 0.0l
1
PRIFCIPAL INPLUENCE ON STONT!HEAN RATING i
ADMISINS 3.2 (YY) 3.6 [ ..9 3.6l
FACULTY INFLUENCE OM STUDENT|MEAN RATING
ADNISNS 1.7 t.e 2.6 3.0 ot et
PARENT CROUP INFLUENCE ON  {MEAN RATING !
STONE AOHSH [ X} 1.6 1.2 1.8 t.31 0.0
SOE-ADMIN INFLUENCE IN MEAN RATING
OETEMRIING BUDGET 1.8 (%% 3 1.6 t.0 ..t 1.0
LOCAL GOV B IMFLUENCE IN | MEAN RATING
loere mnsev (K] 3.0 t.2 5.0 t.6 + 3.
v 1]
1ADV CICL/PASTORS THPL IN MEAN RATING ]
DY BUDGEY 1.7 0.6 2.9 t.0 0.0 |.:!
. }
FRINCIPAL INFLUEMCE IN RNEAN RATING !
OLTRNING LOGEY 0.0 .8 .0 X} a8 .t
(CONTTIAD )
TABLE APPEIDIX C.1¢ INFLUENCE OF VARIOUS CONSTITUENCIES ON DECISION-MAXING
GRADE LEVELTSECONDARY
i CLASSIFICATION OF SCHOOL TYPE |
!
| CATHOLIC ] |
I PAROCHIAL [} [}
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